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YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST

(A company limited by guarantee)

TRUSTEES' REPORT (continued)
FOR THE PERIOD ENDED 31ST AUGUST 2016

The Yorkshire & Humberside Co-operative Academies Trust (referred to later as Y-OUR Trust) is the School's
Co-operative Soclety's (referred to later as SCS) Multi-Academy Trust for the Yorkshire & Humberside region
and currently has one primary academy within the trust, The John Curwen Co-operative Primary Academy (the
Academy).

The trustees present their annual repart together with the financial statements and auditor's report of the
charitable company Y-OUR Co-operative Academies Trust for the period 1* September 2015 to 31 August
2016. The Annual report serves the purposes of both a trustee's report and a directors' report under company
law.

The purposes of the Trust are those set out in the Memorandum of Association and the Funding Agreement.
The principal activity is the provision of public benefit education by maintaining, managing and developing
schools as academies offering a broad and balanced curriculum.

The John Curwen Co-operative Primary Academy (which is within the MAT) is an academy for pupils aged 3 to
11 serving a catchment area in the Heckmondwike area. It has a pupil capacity of 429 and had a rall of 354 in
the school census on 19" May 2016.

Structure, governance and management
Constitution

Y-OUR Co-operative Academies Trust is a company limited by guarantee and an exempt charity. It was
incorparated on 28th November 2014 and commenced operation as an Academy Trust from 1st April 2015.
The charitable company's memorandum and articles of association are the primary governing documents of the
academy trust. The trustees of Y-OUR Co-operative Academies Trust are also the Directors of the charitable
company for the purposes of company law. The term “governors” may be used to refer to members of any
Local Governing Board (referred to later as LGB) established in relation to the operation of an individual
academy within the Trust.

Details of the trustees who served during the year are included in the Reference and Administrative Details on
page

Members' liability

Each member of the charitable company undertakes to contribute to the assets of the charitable company in
the event of it being wound up while they are a member, or within one year after they cease to be a member,
such amount as may be required, not exceeding £10, for the debts and liabilities contracted before they ceased
to be a member.

Trustees' indemnities

The Trust has the Risk Protection Agreement (later referred to as RPA) in place through the Education Funding
Agency. There are no qualifying third party indemnity provisions to report.

Method of recruitment and appointment or election of trustees

The majority of the trustees of the Y-OUR Trust are persons appointed by the Schools Co-operative Society.
The trustees may appoint additional trustees in accordance with the Memorandum and Articles. The term of
office for any trustee is four years.

Two employee members of the Local Governing Body (LGB) may be appointed provided that the total number
(including any Chief Executive Officer (CEQ)) does not exceed one third of the total number of members of the
L.GB. A minimum of 2 parent members of the LGB shall be elected by parents of registered pupils at the Trust’s

Losvnims  aemn v a—re e o St b ARy e e 2t Mo e S 43 i

4|Page




YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST

(A company limited by guarantee)

TRUSTEES' REPORT (continued)
FOR THE PERIOD ENDED 31ST AUGUST 2016

School(s) by secret ballot uniess each academy LGB has such a minimum number of parent members of the
LGB similarly elected. A parent member of the LGB must be a parent of a pupil at the Academy at the time
when he/she is elected. The term of office for any member of the LGB is two years.

Policies and procedures adopted for the induction and training of trustees

Upon appointment or election, trustees and governors take part in an induction programme which includes a
academy visit and meeting with the CEO on behalf of the Schools Co-operative Society and its trust QOUR
Co-operative Academies Trust or the Chair of the Trust and the Academy Principal. On-going training is given
to trustees and governors through a combination of courses, in house seminars, training and courses and talks
and seminars given by appropriate professionals.

Organisational structure

The Y-OUR Trust is responsible for setting strategic direction and general policy. The Academy's LGB is
responsible for creating an Academy Development Plan and budget in line with these strategic directions and
policies and to monitor the development of the academy. The Y-OUR Trust make decisions about the future
direction of the academy, the academy improvement strategy and capital expenditure proposals. There is a
scheme of delegation approved by the trustees to allow for the effective operation of the academy by its LGB,
Principal and Senior Leadership Team.

The Y-OUR Trust meets at least four times per year and receives academy reports and a report from the
Principal to the Trust.

The LGB of The John Curwen Co-operative Primary Academy meets at least three times a year and
manages its objectives in line with the scheme of delegation agreed with the Y-OUR trust.

On a day-to-day basis the operational running of The John Curwen Co-operative Primary Academy has
been delegated to the Principal (who also has the clear responsibility of Accounting Officer) and the
Executive Principal.

Related Parties and other Connected Charities and Organisations

The Academy is a Co-operative Trust School and an assaciate member of the Spenborough Co-operative
Trust. It is also a member of the national apex body for Co-operative Schools, The Schools Co-operative
Saciety (SCS). It is now directly sponsored by SCS and remains an active member of the national community
of Co-operative Schools. The Academy has also worked with the Yorkshire Anglican Teaching School Alliance
from whom we commission the services of a National Leader of Education (NLE) and the Yorkshire Anglican
Teaching School Alliance has also trained the Trust Business Manager to become a Senior Leader in
Education (SLE) in connection with School Business Management. The Trust Business Manager alsc became
a Fellow of the National Association of School Business Management (NASBM) on 27" May 2016. The
academy also works with Kirklees Council and commissions a Kirklees Learning Partner who undertakes and
supports on Primary School Improvement. The Trust has also engaged the professional services of Mr Colin
Wilkes (through OUR Co-operative Academy) to support in the essential development of the muiti academy
trust and potential academies that will join the Y-OUR MAT in the future. Mr Richard Williams, the Executive
Principal and an employee of the OUR Co-operative Academy is engaged ta support the academy in driving up
attainment and progress in all key areas of the curriculum.
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YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST

(A company limited by guarantee)

TRUSTEES' REPORT (continued)
FOR THE PERIOD ENDED 31ST AUGUST 2016

Objectives and Activities

Objects and aims

The Y-OUR Trust is a member of the national educational movement of Co-operative Schools through its
sponsor the Schools Co-operative Society. it therefore aims to uphold and develop the ethos of a Co-operative
Schoo! and the internationally agreed values and principles of the Co-operative Movement. These are outlined

in detail on the SCS website at www.co-operativeschools.caop.

The LGB members and Staff at The John Curwen Co-operative Primary Academy have agreed the following
vision as a member of Y-OUR Co-operative Academies Trust:

. Open to All
. Unlocking Potential
. Raising Aspirations

Core Values:

1 To be an inclusive community where all are valued as individuals

2 To challenge all to achieve their personatl best

3. To be a safe, friendly, supportive, heaithy and caring environment

4, To offer an enriched education that includes both curricular and extra- curricular activities

5 To provide an effective learning enviranment which enables everyone to prepare for a changing world

6 To have the highest standards in academic education and pastoral care

7 To engage with the wider community and contribute to its development, within a framewark of Core
Values

To achieve this we want all learners to:

. Develop a love for learning and a thirst for knowledge to ensure they develop the skills of life-long
learners

. To become confident, responsible, global citizens, understanding and respecting both their own and
different cultures

° To aspire to achieve the highest academic standards and a range of personal skills which will equip them
to play a positive role in a changing world

. To build on individual strengths and develop a soundly based set of personal values which would
encourage positive relationships and a sense of social responsibility

. To develop healthy and active lifestyles

Objectives, strategies and activities

To achieve our objects and aims the Academy is governed, led and managed in a way which facilitates
self-evaluation, realistic strategic planning, prudent budgeting and effective development planning. it is also
outward- looking since it involves analysis of aspects of a changing world and other political, social and
economic factors which may affect the nature and relevance of our provision, and the demand for the education
we offer. Good communication is vital so that students, parents and staff feel engaged and clear about the
Schoal's values, purpose and direction.

The long term aims, objectives and strategies of the Y-OUR trust will be reviewed every three years at a
stralegic Conference of all schools in the trust involving Trustees, Local Governing Body members, Senior
Leaders and Senior Middle Leaders. The Principal reports on progress in implementing the Academy
Development Plan to trustees and LGB members on a regular basis. Each autumn the Leadership Team
reviews, with LGB members, the Academy's effectiveness using a number of agreed performance indicators,
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YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST

{A company limited by guarantee)

TRUSTEES' REPORT (continued)
FOR THE PERIOD ENDED 31ST AUGUST 2016

including statistical data relating to academic performance. There is also a well-established programme of staff
performance, appraisal and target-setting.

Key Priorities prior to conversion and stilt ongoing are
« Continue to strive towards reaching national standards of atiendance of 95% or higher
« Continue to raise achievement of all pupils and groups of pupils including the most able pupils and pupils
for whom the pupil premium provides support
Continue to improving writing, reading and maths in Foundation Stage
Continue to improve writing in Key Stage 1 and Lower Key Stage 2
Continue to improve reading in Key Stage 2
Continue to monitor and review Teaching Assistant roles against the impact of improving pupil outcomes
especially in light of financial changes to the budget
» To develop the role of the Educational Teaching Manager to pravide support for vulnerable pupils and
those with significant behavioural needs.

Public benefit

All the aclivities undertaken by the Trust are for the education of its pupils and the good of the wider local
community. As such the primary abjective of the trust is to support those objectives and there is no financial
return to any trustees or members.

The trustees have complied with their duty to have due regard to the guidance on public benefit published by
the Charity Commission in exercising powers or duties. This has been with particular reference to Principles 1
and 2 as found in “The Advancement of Education for the Public Benefit, 2008".

Strategic report

Achievements and performance
Headline data

Please be aware that the figures given below are different to the Raise online data as this is still unvalidated
information and should be validated during December 2016. Our figures show some differences which are due
to dispensation,

Year 6 conversions

There are currently 43 children in this year group of which are 26 girls and 17 are boys 16 children (37%) are
disadvantaged children. There are 7 children with MSP (outside agency involvement) therefore 16 % of the
cohort are currently on the SEND register. Special consideration was granted to 19% of the cohort; this is only
awarded to children who are seen to have had extreme family circumstances in the 2 weeks prior to the SATs
test.28% of the cohort have a history of Child Protection issues; 2 of these children were place on a full Section
47 in the weeks leading up to SATs.

Movement Data
This cohort has had 72 children through it since reception of which 66 are since KS1. This is the current 43
chitdren plus movement of 29 since Reception of which 23 have been since KS1.

Attendance:

28% of the cohort have below 95% attendance

12% of the cohort have below 90% attendance

92% of the children achieve the combined score had 95%+ attendance (only 1 child who achieved the
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combined score had below 95% attendance: 93%)

YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST

(A company limited by guarantee)

TRUSTEES' REPORT (continued)
FOR THE PERIOD ENDED 31ST AUGUST 2016

EFT Headiine Information
There are 43 children in the current cohort.
37% Disadvantaged

16% SEND
9% EAL

49% have less than 95% attendance throughout schaol
36% have less than 85% attendance in Key Stage 2

Data formulated from Teacher assessment

Exceeding national Age expected (100- Below expectation (99

expectations (105+) 104) or below)

(% of cohort) {% of cohort) (% cohort)
READING
Girls 4/26 (15%) 7126 (27%) 15/26 (58%)
Boys 317 (18%) 3117 (18%) 11117 {65%)
All 7/43 (16%) 10/43 (23%) 13/43 {33%)
Disadvantaged 2/16 (13%) 4/16 (25%) 10/16 (63%)
SEND /7 0/7 717 (100%)
WRITING -
Girls 0/26(0%) 20/26 (17%) 6/26 (23%)
Boys 0/17 (0%) 10/17 (59%) 7/17(41%)
All 0/43(0%) 30/43 (70%) 13/43 (30%)
Disadvantaged 0/16 (0%) 9/16 (56%) 7/16(44%)
SEND 0/7 (0%) 1/7 (14%) 6/7(86%)
MATHS
Girls 8/26(31%) 10/26(38%) 8/26(31%)
Boys_ 4/17(24%) 9/17(53%) 417 (24%)
All 11/43 (26%) 20/43 (47%) 12/43 (28%)
Disadvantaged 5/16 (31%) 6/16 (38%) 5/16 (31%)
SEND /7 3/7 (43%) 4/7 (57%)
Data formulated from SATs results Movement Data

Reading
Current class: 43 pupils

22 children have made Expected progress= 51%
7 children Exceptional progress. =16 %

Writing
Current class: 43 pupils
33 children have made Expected praogress = 77%

Numeracy

Current class: 43 pupils

37 children have made Expected progress = 86%
17 children Exceptional progress = 40%

If there had been no movement, far those
children who were in the academy at the
end of KS2, the results would have been:

Reading — 45% achieved age related
expectlation

Writing — 81% achieved age related
expectation

Maths - 81% achieved age related
expectation

Combined - 45% achieved age related
expectation
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YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST
(A company limited by guarantee)

TRUSTEES' REPORT (continued)
FOR THE PERIOD ENDED 31ST AUGUST 2016

Year 6 Data

Expected Standard
40% 17/43 - in Reading.

60% 26/43 - in Grammar, Punctuation and Spelling.
70% 30/43 - in Writing.
72% 31/43 - Maths.

35% 15/43 - Level 4 combined (maths, reading + writing)

Above Expected
16% 7/43- in Reading.

23% 10/43 - above in Grammar, Punctuation and Spelling.
0% 0/43 - above in Writing.
26% 11/43- above in Maths.

Pupil Premium - Year 6 Data comparison Summer 2015-2016

37% of the cohort are Disadvantage children

Reading
Reading Pupil Premium Non PP
Below 63% ( 10 children) 59% ( 16 children)
Expected 25% { 4 children) 22% ( 6 children)
Above 13% ( 2 children) 19% ( S children)
Writing
Pupil Premium Non PP
Below 44% ( 7 children) 12% { 6 children)
Expected 56% ( 9 children) 78% (21 children)
Above 0% ( O children) 0% ( O children)
Maths
Pupil Premium Non PP
Below 31% ( 5 children) 26% ( 7 children)
Expected 38% { 6 children) 48% (13 children)
Above 31% ( 5 children) 26% { 7 children)
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YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST

{A company limited by guarantee)

TRUSTEES' REPORT (continued)
FOR THE PERIOD ENDED 31ST AUGUST 2016

Pupil Premium - Year 2 Data comparison Summer 2015-2016

14% of the cohort are Disadvantaged children
This is lower than the majority of cohorts in school and is thought to be due to all KS1 children being entitled to

free school meals

Reading

Pupil Premium

Non PP

Below 33% ( 3 children) 26% ( 7 children)
Expected 56% ( 5 children) 63% ( 17 children)
Above 11% ( 1 children) 4% ( 1 children)

Writing
Pupil Premium Non PP
Below 67% { 6 children) 78% ( 21 children)
Expected 33% { 3 children) 22% (6 children)
Above 0% ( 0 children) 0% ( O children)
Maths
Pupil Premium Non PP
Below 44% ( 4 children) 30% ( 8 children)
Expected 44% ( 4 children) 67% (18 children)
Above 11% (1 children) 4% ( 1 children)

Year 6 Pupil Premium Progress Comparison Chart

2016 Reading Wiriting Maths

DISADVANTAGED NOT DISADVANTAGED NOT DISADVANTAGED NOT

PUPILS DISADVANTAGED PUPILS DISADVANTAGED PUPILS DISADVANTAGED
PUPILS PUPILS PUPILS

Below 6/16 15127 3/16 1127 2116 4/27
Expecled 38% 56% 19% 4% 13% 15%
Progress
Expected 8/16 7127 13/16 26127 6/16 18/27
Progress 50% 26% 81% 96% 38% 55%
Exceptional | 2/16 5127 0/16 0/27 8/16 8/27
Progress 13% 19% 0% 0% 50% 30%
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YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST

(A company limited by guarantee)

TRUSTEES' REPORT (continued)
FOR THE PERIOD ENDED 31ST AUGUST 2016

Reception Entry Level data as at September 2015

‘Reception | 22:36b | 22:36d | 22:365 | 30:50b | 30:50d | 30-508: ; 40:60b | 40:60d'{:40:60s | ELG?T
1Bassline , . L ‘ ‘ ! Y UR | . ’
. 3 5 8 9 4 5 {689 ) o o, o,
Reading Boys | (10%) | (16%) eon) | eow) | (13%)  2(6%) | 040%) | 0(0%) | 0(0%) | 0(0%)
Girts | 2(7%) | 104%) | o0 | (a3 | (0% | 27%) | 010%) | 0(0%) | 0(0%) | 0(0%)
- Boys (42;3 0 (0%) (10%3; (29%‘; (16,,/3 13%) | 0.0%) | 0(0%) | 0(0%) | 0 (0%)
riting ~ el ORRNS
Girls (19%5) 1(4%) | 2 (7%) (4402‘; 2 (7%) &ﬂﬂ"/i 0:(0%) | 0(0%) | 0(0%) | 0 (0%)
8 3 10 5] ooin
%) | 2(6% %) | 0(0%) | 0 (0% 9
Number Boys (26%6) 2 (6%) (6%) (10%8) (32%6) ‘ @6%%-r~q£3—/) 0 (0%) (0%) | 0 (0%}
Gils | (aangy | OO%) | 16%) | (an0 | (apmay | ammey | V4% | 010%) | 0(0%) | 0.(0%)
8 3 3 5 9] 37 4 o
ssm Bors | 26%) | (10%) | ctom) | (t6%) | o) | (o) | OO%V| O(0%) | 0(0%) | 0 0%)
. 4 3 3 8 31 6] e - : :
Gifls | (sw) | (11%) | (1%) |_30%) | (11%) | (22%) | ©'0%! | 0(0%) | 0(0%) | O (0%)
T 320 10| 46| 26| 28] 1 5 aenl oo
st Boys [zsz.) (8%) (13?2 '(_213.,) (23;4). ,(gzg}.bﬂft%). 0 (0%) ‘or(o%) o(o*f@)
' Girts (16%7) 5(5%) | (119) (34%7) (17%? ;(.m(g V(%) | 0(0%) | 0(0%) | 0{0%)
Cont'd
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YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST

(A company limited by guarantee)

TRUSTEES' REPORT (continued)
FOR THE PERIOD ENDED 31ST AUGUST 2016

Reception Exit Level data as at August 2016

;gggmgr [Ey i o e R s R ’@&9“}‘ W G LA ELS ot ean
(R I S T N T N B B |
[ Summer 1(2%) 1(2%) 5(0%) | 5% | 10%) | a3 | o0 (14%3 (10%) | 1470
ggmmer 12%) | 3(5%) | 1% | 4wy | 3(5%) @%’) (9%5) “ 4%) Loo%s 1482
Summer 1(2%) 1) | 200%) | 35%) | 35%) | (6400 | oo | (%) | capovipr| 1480
Summer 12%) 20) | 5% | 266%) | 2% | (1194 | aam) | 2o%) | (1) (1005/’.‘;} 14.46
Summer 204%) | 12%) | 40%) | §(9%) | 2 (a%) @9%’5 (13%7) @"/_ozL 1o ﬂ 14.52
Summer 1% | 204%) | 12%) 36%) | 36%) | 40%) | (13 | canthy | (13 | ao) | croom) | 1405
?fmmer 1(@%) [ 12%) | 4(7%) | 2(4%) | 5(9%) (55% (14%8) (Bg‘; ﬁod%i 1475
Sommer 1(2%) 4(7%) | 4(7%) | 4(1%) (55\?/.,1) 114%3 (7%4) -(;70533 1477
Summer 4(7%) | 5(9%) (15%3 4 (7%) (415.3) 114%3 @%ﬁ; (1oo°5/3: 14.30
W 71 1 ENBSE 2 BE 56 a2
Summer 1(2%) | SR | (3w | (20%) | (23%) | 23%) | 8%) | (5%) | (300%) 13{71
g;mmer 4(7%) 4‘7"";’ 5(9%) | 4(7%) (43*2.,:) (18‘;03 (9%3 (md‘zz _1?-155_1”
Summer 3(5%) | (q305) | 47%) | 204%) | g0,y | (13%) | (a%) | (100%).] 1443
B er 12%) | 208%) | 12%) | 24%) | 1(2%) | 1(2%) (65,% gﬁ (10'0%,'11_43\.68
N r 1(2%) a8 [ 26 | 108 | (300 | 10 | gy | eavg (005 | 1429
éﬁﬂmer 3(4%) | 2 (4%) | 3(5%) (,4%3 (57%:) Q4°/§ @%é _(‘10222; 1'4-3'3
grmmer 2(4%) | 3(5%) | 3(5%) 5(9«/.: 2 (4%) (5,,3,3 (7,,2 (5%1) (100:;% 1f41
Summer 3(5%) | 417%) | (1ge5) | 365 | sam) | (11%) | (2%) | (100%).| 14-34
oal o rew | sam | 20| ool W | e ] ol 6 | s @3‘; 9 I (103,;2)‘ e

Please note, all Early Learning Goals (ELG) are age related expectations by Summer 2016

Going concern

After making appropriate enquiries, the Board of Trustees has a reasonable expectation that the Academy
Trust has adequate resaources to continue in operational existence for the foreseeable future. For this reason it
continues to adopt the going concern basis in preparing the financial statements. Further details regarding the
adoption of the going concern basis can be found in the Accounting Policies.

Financial review

Most of the academy trust’s income is obtained from the EFA in the form of recurrent grants, the use of which is
restricted to particular purposes. The grants received from the EFA during the period ended 31% August 2016
and the associated expenditure are shown as Restricted General Funds in the Statement of Financial Activities.
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YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST

(A company limited by guarantee)

TRUSTEES' REPORT (continued)
FOR THE PERIOD ENDED 31ST AUGUST 2016

Kirklees Council provide the funding for the Early Years unit in the form of the Early Years Funding Formula
{paid termly based on Census information) and the Early Years Pupil Premium.

Reserves of £142,000 are available to carry forward and include £110,354 which is funds received upon
conversion for the Fast Track Sponsor Grant and the Sponsorship Development Grant to the academy trust.

Total capital income was £24,000. in accordance with the Academy Accounts Direction, such grants are
shown in the Statement of Financial Activities as restricted income in the restricted fixed asset fund. The
restricted fixed asset fund balance is reduced by annual depreciation charges of the expected useful life of the
assets concerned.

At 31% August 2016, the net book value of fixed assets was £5,092,657 (2015: £5,326,994) and movements in
tangible fixed assets are shown in note 15 to the financial statements. The assets were used exclusively for
providing education and the associated support services to the pupils of the academy.

Reserves policy

The Trustees, in conjunction with the LGB will aim to carry forward sufficient funds ta meet the Academy’s long
term aims and objectives, ensuring that this does not affect its current operational activities.

Any revenue reserves carried forward at the end of the year represent unspent resources once the Academy
has met its commitments and covered its other planned expenditure.

A restricted fixed asset fund is required for longer term planning, to support investment in IT and other
significant equipment; to support refurbishment projects, and as contributions to Capital bids.

The only fund in deficit is in respect of the Local Government Pension Scheme fund, and annual cantributions
were set at conversion at a level which is intended to eliminate this deficit over a long and ongoing period of
time.

As part of the responsibility the Trustees will monitar in year financial performance, they carry out regular
reviews that include {ooking at reserves and considering their responsibility for medium term financial planning.

Investments policy

The Trustees have put into place an investments policy to look at investing cash flow surpluses (revenue
income) in immediate access bank accounts unti! future funding income/expenditure levels become clear. The
Trustees are aware of their wider financial responsibilities and will review this policy regularly.

The Academy's Trust business manager will ensure that surplus funds are utilised so as to maximise interest
receivable.

The bank offer an interest on short term investments via the Current Account. If funds become available to
invest; the Trust Business Manager will liaise with the Principal and Trustees to consider this.

Should the reserves increase sufficiently to consider longer term investment, the Trustees will employ an agent
to give advice on suitable investment opportunities.




YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST

{A company limited by guarantee)

TRUSTEES' REPORT (continued)
FOR THE PERIOD ENDED 31ST AUGUST 2016

Principal risks and uncertainties

The Trustees have assessed the major risks to which the Academy is exposed and identified and implemented
strategies for addressing these risks. Significant risks and the measures in place 1o reduce these risks have
been formally documented in the Risk Register, which is a standing item on the Trust Board agenda. The
Trustees have also completed an assessment of internal control for the EFA. Where significant financial risk
still remains they have ensured they have adequate insurance cover provided through the RPA scheme. The
Trustees have an effective system of internal financiat controls and this is explained in more detail in the
Governance Statement.

The Trustees are responsible for the management of risks faced by the Academy. The Trustees are
assisted in this task by the LGB, which comprises of staff elected from the Academy, Parents, Executive
Principal, Principal, key members of the Senior Leadership Team, the Spenborough Co-operative Trust and the
Trust appointed members which form a separate audit comitiee.

Health & Safety (incorporating Risk Management) features as a permanent standing item on the
agenda LGB meetings. Through the risk management processes established, the Truslees are satisfied
that the major risks identified have been adequately mitigated where necessary. It is recognised that
systems can only provide reasonable but not absolute assurance that major risks have been
adequately managed.

The Trust Board has completed a thorough review of its financial and risk management objectives in its Risk
Matrix document. There is also a significant risk to the Academy if required to meet the cost of any ill-health
early retirement. This risk has been mitigated by specific ill health insurance cover that supports all contracted
staff at the academy.

All of the academies’ support staff are entitied to membership of the Local Government Pension Scheme and
under Accounting Standard FRS17, it is necessary to charge projected deficits on the Local Government
Pension Scheme that is provided to support staff, to the restricted fund. The Academy's share of the Scheme's
assets is currently assessed to be less than its liabilities in the Scheme and consequently the balance sheet will
reflect this. The employer contributions have been assessed and have been increased to bring a reduction in
this pension deficit in the future, although this may not be achieved until stock market investment values start to
recover.
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YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST

(A company limited by guarantee)

TRUSTEES' REPORT (continued)
FOR THE PERIOD ENDED 31ST AUGUST 2016

Plans for future periods

The Y-OUR Co-operative Academies Trust will continue its focus upon raising academic standards and
deveioping opportunities for wider personal development and community engagement. It has set ambitious
academic targets for Early Years, KS1 and KS2 as well as stretching targets for behaviour and attendance.
Continuing Professional Development for staff and a clear appraisal structure is the foundation for ongoing staff
development. The Academy within the MAT has always benchmarked itself against National Standards and will
strive to maintain these. Working collaboratively with local and national partners serves to raise standards and
develop wider professional networks of school improvement, with particular reference to the Academy’s status
as one of some 800 Co-operative Schools nationally.

It will measure itself against its progress towards clearly stated Academy Aims & Objectives as outlined in both
the Funding Agreement and the Memorandum of Association. Capitat development will play a major role here,
as the Academy seeks to develop and grow further:

. With specialist teaching at the heart of its delivery, opportunities for improved learning facilities will
continue to be sought in terms of any new building provision.

. The Academy has major ambitions in relation to improving community facilities for itself, its primary
partners and the wider community, where this does not directly compete with their primary function.

As an ‘outward facing’ MAT we will seek to both share our expertise with others and to learn from them. This
will be seen especially with regard to the local programmes and the Principal's role in the Spenborough Co-
operative Trust and the Yorkshire Teaching Alliance.

The Trustees note that the Academy's Action Plan builds on the Ofsted themes of Attainment, Quality of
Teaching, Behaviour and Safety and Leadership and Management and is reviewed regularly to ensure all key
priorities in these areas are addressed at a strategic level.

The MAT Board are currently in active discussions with the Department for Education regarding possible future
expansion. [t is essential that the Trustees continue to focus on the future development of the Y-OUR MAT and
are positively active in engaging in dialogue with the Regional Schools Commissioner regarding this.

Disclosure of information to auditors
In so far as the Trustees are aware:
. there is no relevant audit information of which the charitable company's auditors are unaware, and

. that the Trustees have taken all the steps that ought to have been taken to be aware of any relevant
audit information and to establish that the auditors are aware of that information.

This report, incorporating the Strategic report, was approved by order of the Directors on and signed on its
behaif by:

------------------------------------------------

Colin Wilkes, Director
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YORKSHIRE AND HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST
(A company limited by guarantee)

GOVERNANCE STATEMENT
FOR THE PERIOD ENDED 31ST AUGUST 2016

Scope of Responsibility

As Trustees, we acknowledge we have overall responsibility for ensuring that Y-OUR Co-operative Academies
Trust has an effective and appropriate system of control, financial and otherwise. However such a system is
designed to manage rather than eliminate the risk of failure to achieve business objectives, and can provide
only reasonable and not absolute assurance against material misstatement or foss.

The Board of Trustees has delegated the day-to-day responsibility to the Principal of The John Curwen
Co-operative Primary Academy, as Accounting Officer to the Trust, for ensuring financial controls conform with
the requirements of both propriety and good financial management and in accordance with the requirements
and responsibilities assigned to it in the funding agreement between Y-OUR Co-operative Academies Trust and
the Secretary of State for Education. The Trustees have put in place mechanisms for reporting any material
weaknesses of breakdown in internal contral.

Governance
The information on governance included here supplements that described in the Trustees' report and in the

Trustees' responsibilities statement. The Board of Trustees has formally met 4 times during the period.
Attendance during the period at meetings of the Board of Trustees was as fallows:

Trustee Meelings attended Out of a possible
David Boston 0 4 (please see note 1)
Melvyn Woodcock 2 4

Colin Wilkes 4 4

Lesley Harrison 4 4

Suresh Nadkarni 4 4

Samantha Laycock-Smith 3 3 (please see note 2)
in Attendance

Richard Williams (Executive Principal/CEQ) 3 4

Sue Balfour-Bellamy (Principal) 4 4

Kirsty Hacker (Trust Business Manager) 4 4

Note 1 — David Boston had sent apologies to every meeling but was signed off work due to long term sickness

1(h

Note 2 — Samantha Laycock-Smith resigned on 11" April 2016 therefore reducing the number of possible

meetings to 3.
Review of Value for Money
The Accounting Officer of The John Curwen Co-operative Primary Academy is responsible and accountable for
ensuring that the Academy Trust delivers good value in the use of public resources. Robust challenging and
monitoring and spending are reviewed monthly.
The following are ways we have looked at value for money.
1. The academy’s curriculum and staffing structure is reviewed annually to ensure it meets the vision and
purpase of the academy, and therefore efficient levels of expenditure across all employees are
achieved,

2. Accountability for employee performance is ensured through annual review of educational expectations
and performance against these.




YORKSHIRE AND HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST
(A company limited by guarantee)

GOVERNANCE STATEMENT
FOR THE PERIOD ENDED 31ST AUGUST 2016

3. The academy has coliaborated with a group of ather local schools and academies on aspects of
procurement such as education welfare and school developments and will continue to maximise
benefits of economies of scale.

4. Continued Professional Development for staff has focused on sharing good practice, enabling all staff to
benefit from our own expertise and experience and that of other local academies, thus enabling the
investment with external providers to be more targeted. _

5. ° Continuing to buy specialist provision and expertise from Kirklees Council in areas that benefit from their

continuity and experience, and value for money, including HR and Premises. Also ensuring that these

are continuously reviewed and costs driven down by creating efficiencies for all parties.

The Local Governing Body and the Trust Board receives regular detailed financial reporis of all

expenditure, and discusses major changes or expenditure.

A clear and well-targeted plan for annual expenditure is set and approved each year by Local Governing

Body Members.

There are clear thresholds of expenditure which require costs to be assessed against multiple sources

before procurement as detailed in the Finance Handbook.

Pupil Premium funding was targeted in a clear, costed plan to ensure significant progress was made by

this group of learners.

© o N o

Some of the ways the trust has achieved value for money are:

1. Payroll services — moving to a fixed monthly pay date for all staff and receiving electronic payslips only
saved approx. 40% of the annual cast for payroll

2. Reviewing financial contracts at the end of the financia! period — noticing the over spend variance on a
large contract and querying this with the provider resulted in a credit note worth of £5000

3. Reviewing support staff contracts - upskilling existing support staff and promotion has resulted in a lower
dependency on agency staff and has also provided a wellbeing team that focuses on behaviour,
attendance and working with families. Exclusions have dropped creating a better environment for pupils
to learn.

4, Money has been put into the Early Years area for resources and quality of feaching — in turn, this should
create a higher attainment level in pupils that travel through the academy creating a more focused and
proactive approach to teaching.

5. Continued Professional Development ~ courses are chosen that will benefit a range of staff so learning
can continue when back in the academy. Specific courses are targeted to maximise learning.

6. Budget holders — there have been some key staff that have been chosen to look after budgets in areas
for the curriculum, topic work, building, ICT and learning resources. They are responsible staff and
ensure that unnecessary purchasing is stopped providing the money into resources that target pupils in
the key areas that are in the Academy Action Plan.

7. Monitoring the usage of licences — the ICT manager is now looking at the usage of IT packages and
cancelling contracts where licences are not used.

The Purpose of the System of Internal Control

The system of internal control is designed to manage risk to a reasonable level rather than lo eliminate all risk
of failure to achieve policies, aims and objeclives; it can therefore only provide reasonable and not absolute
assurance of effecliveness. The system of internal control is based on an ongoing process designed ta identify
and prioritise the risks to the achievement of Y-OUR Academies policies, aims and objectives, to evaluate the
likelihood of those risks being realised and the impact should they be realised, and to manage them efficiently,
effectively and economically. The system of internal control has been in place in Y-OUR Co-operative
Academies Trust for the period 1" September 2015 to 31st August 2016 and up to the date of approval of the
annual report and financial statements.

Capacity to Handle Risk

The Board of Trustees set up an Audit committee in the year ending 31 August 2015 which reviews the key
T T - - ' 17|Page




YORKSHIRE AND HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST
(A company limited by guarantee)

GOVERNANCE STATEMENT
FOR THE PERIOD ENDED 31ST AUGUST 2016

risks to which the Academy is exposed together with the operating, financial and compliance controls that have
been implemented to mitigate those risks. The audit committee comprises of two key members of Trust Board
along with the Trust Business Manager and the Principal. The audit committee reports to the Trust Board.
There have been 3 within the financial year ending 31 August 2016 and these have concentrated particular to
areas such as financial monitoring and controls, pupil attainment and buildings. Any areas of risk identified
{(however small) have been discussed and/or actioned upon. An example of this was the lighting in the
academy and the effects of this on pupils learning and attainment levels. This is currently under review with a
potential application to the Salix Loan fund.

The Risk and Control Framework
The Academy's system of internal financial control is based on a framework of regular management information

and administrative procedures including the segregation of duties and a system of delegation and
accountability. In particular, it includes:

. comprehensive budgeting and monitoring systems with an annual budget and periodic financial reports
which are reviewed and agreed by the Board of Trustees;
. regular reviews by the Finance Committee of reports which indicate financial performance against the

forecasts and of major purchase plans, capital works and expenditure programmes;
setting targets to measure financial and other performance;

clearly defined purchasing (asset purchase or capital investment) guidelines.
delegation of authority and segregation of duties;

identification and management of risks.

The Board of Trustees appointed Mazars LLP to conduct the Internal Audit review which was completed in
2015. This shall remain on-going process unless otherwise stated and will be reviewed every 3 years.

The reviewer's role includes giving advice on financial matters and performing a range of checks on the
Academy's financial systems. On an annual basis, the reviewer reports to the Board of Trustees on the
operation of the systems of control and on the discharge of the Board of Trustees' financial responsibilities.

All the issues (minor points) relating to this review have been identified and actioned.,

Review of Effectiveness

As Accounting Officer to the Trust, the Principal of The John Curwen Co-operative Primary Academy, has
responsibility for reviewing the effectiveness of the system of internal control. During the period in question the
review has been informed by:

the work of the external auditors;

. the financial management and governance self-assessment process;

. the work of the executive managers within the Academy who have responsibility for the development and
maintenance of the internal control framework.

The Accounting Officer to the Trust has been advised of the implications of the result of their review of the
system of intemnal control by the Local Goveming Body and/or the audit committee and to ensure continuous
improvement of the system is in place.

Approved by order of the members of the Board of Trustees on 7" December 2016 and signed on its behalf,

by:

..... }&:f =8!S TS\ 1Y
Colin Wilkes Suzanne Balfoug- y ;
Director Accountigg Offic
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YORKSHIRE AND HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST
(A company limited by guarantee)

STATEMENT ON REGULARITY, PROPRIETY AND COMPLIANCE
FOR THE PERIOD ENDED 31ST AUGUST 2016

STATEMENT ON REGULARITY, PROPRIETY AND COMPLIANCE

As accounting officer of Yorkshire and Humberside Co-Operative Academies Trust | have considered my
responsibility to notify the Board of trustees and the Education Funding Agency of material irregularity,
impropriety and non-compliance with EFA terms and conditions of funding, under the funding agreement in
place between the Trust and the Secretary of State. As part of my consideration | have had due regard to the
requirements of the Academies Financial Handbook (2015).

| confirm that | and the Board of Trustees are able to identify any material, irregular or improper use of funds by
the academy, or material non-compliance with the terms and conditions of funding under the academy's
funding agreement and the Academies Financial Handbook (2015).

I confirm that no instances of material irregularity, impropriety or funding non-compliance have been discovered
to date. If any instances are identified after the date of this statement, these will be notified to the board of
trustees and EFA.

Accounting~Off

Date: 7- ' R.)
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YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST
(A company limited by guarantee)

TRUSTEES RESPONSIBILITIES STATEMENT
FOR THE PERIOD ENDED 31ST AUGUST 2016

TRUSTEES' RESPONSIBILITIES STATEMENT
FOR THE PERIOD ENDED 31 AUGUST 2016

The Trustees (who act as governors of Y-OUR Trust and are also the directors of the charitable company for
the purposes of company law) are responsible for preparing the Trustees' report (including the Strategic
report) and the financial statements in accordance with the Annual Accounts Direction issued by the Education
Funding Agency, United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting
Practice) and applicable law and regulations.

Company law requires the Trustees to prepare financial statements for each financial year. Under company
law the Trustees must not approve the financial statements unless they are satisfied that they give a true and
fair view of the state of affairs of the charitable company and of its incoming resources and application of
resources, including its income and expenditure, for that period. In preparing these financial statements, the
Trustees are required to:

. select suitable accounting policies and then apply them consistently;

. observe the methods and principles of the Charities SORP 2015 and the Academies Accounts Direction
2015 to 2016;

. make judgments and accounting estimates that are reasonable and prudent;

. state whether applicable UK Accounting Standards [FRS 102]) have been followed, subject to any
material departures disclosed and explained in the financial statements

. prepare the financial statements on the going concern basis unless it is inappropriate to presume that
the charitable company will continue in business.

The Trustees are responsible for keeping adequate accounting records that are sufficient to show and explain
the charitable company's transactions and disclose with reasonable accuracy at any time the financial position
of the charitable company and enable them to ensure that the financial statements comply with the Companies
Act 2006. They are also responsible for safeguarding the assets of the charilable company and hence for
taking reasonable steps for the prevention and detection of fraud and other irregularities.

The Trustees are responsible for ensuring that in its conduct and operation the charitable company applies
financial and other controls, which conform with the requirements both of propriety and of good financial
management. They are also responsible for ensuring grants received from EFA/DfE have been applied for the
purposes intended.

The Trustees are responsible for the maintenance and integrity of the corporate and financial information
included on the charitable company’s website. Legislation in the United Kingdom governing the preparation
and dissemination of financial statements may differ from legislation in other jurisdictions.

Approved by order of the members of the board of trustees on 7 December 2016 and signed on its behalf by:

) —

Colin Wilkes
Member
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YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST

(A company limited by guarantee)

INDEPENDENT AUDITORS REPORT ON THE FINANCIAL STATEMENTS
FOR THE PERIOD ENDED 31ST AUGUST 2016

INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF
YORKSHIRE AND HUMBERSIDE CO-OPERATIVE ACADEMIES
TRUST

FOR THE YEAR ENDED 31 AUGUST 2016

We have audited the financial statements of Yorkshire and Humberside Co-operative Academies Trust for the year
ended 31 August 2016 which comprise the Statement of Financial Activities, the Balance Sheet, the Stalement of Cash
Flows and the related notes. The financial reporting framework that has been applied in their preparation is applicable
law, the Academies Accounts Direction 2015 to 2016 issued by the Education Funding Agency and United Kingdom
Accounting Standards (United Kingdom Generally Accepted Accounting Practice) including the Financial Reporting
Standard Applicable in the UK and Republic of Ireland (FRS 102) ((Charities SORP 2015 (FRS 102))

Respective responsibilities of trustees and auditor

As explained more fully in the Trustees' Responsibilities Statement set out on page 18, the trustees (who are also the
directors of the charitable company for the purposes of company law) are responsible for the preparation of the financial
statements and for being satisfied that they give a true and fair view.

Our responsibility is to audit and express an opinion on the financial statements in accordance with applicable law and
International Standards on Auditing (UK and lreland). Those standards require us to comply with the Auditing Practices
Board's (APB's) Ethical Standards for Auditors. This report is made solely to the trustees as a body. Our audit work has
been undertaken so that we might state to the members those matters we are required to state to them in an auditor's
report and for no aother purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to
anyone other than the Academy Trust and the members as a body for our audit work, for this report, or for the opinions
we have formed.

Scope of the audit of the financial statements

A description of the scope of an audit of financial statements is provided on the Financial Reporting Council's web-site at
www.frc.org.uk/auditscopeukprivate .

Opinion on the financial statements

In our opinion the financial statements:

give a true and fair view of the state of the charitable company's affairs at 31 August 2016 and of its incoming
resources and application of resources, including its income and expenditure, for the year then ended;

have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice;

have been prepared in accordance with the requirements of the Companies Act 2006; and

have been prepared in accordance with the Charities SORP 2015 and Academies Accounts Direction 2015 to 2016
issued by the Education Funding Agency.

—— - - [ ——— - - s e
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YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST
(A company limited by guarantee)

INDEPENDENT AUDITORS REPORT ON THE FINANCIAL STATEMENTS
FOR THE PERIOD ENDED 31ST AUGUST 2016

Opinion on the other matter prescribed by the Companies Act 2006

In our opinion the information given in the Trustees' Annual Report including the incorporated strategic report for the
year for which the financial statements are prepared is consistent with the financial statements.

Matters on which we are required to i’eport by exception

We have nothing to report in respect of the following matters where the Companies Act 2006 requires us to reportto you  +
if, in our opinion:

adequate accounting records have not been kept; or

the financial statements are not in agreement with the accounting records and returns; or
certain disclosures of trustees' remuneration specified by law are not made; or

we have not received all the information and explanations we require for our audit.

Mo

Craig Mansan (Senior Statutory Auditor)
for and on behalf of Mazars LLP
Chartered Accountants and Statutory Auditor

Mazars House
Gelderd Road
Gildersome
Leeds

LS27 7N

Date: lg ﬂeCZU"S"Q/ ZO(é
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YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST
{A company limited by guarantee)

INDEPENDENT REPORTING ACCOUNTANT’S REPORT ON REGULARITY
FOR THE PERIOD ENDED 31ST AUGUST 2016

Independent Reporting Accountant’s Assurance Report on
Regularity to the Governing Body of Yorkshire and Humberside
Co-operative Academies Trust and the Education Funding Agency

In accordance with the terms of our engagement letter dated 13 September 2016 and further to the requirements of the
Education Funding Agency (EFA) as included in the Academies Accounts Direction 2015 to 2016, we have carried out
an engagement to obtain limited assurance about whether the expenditure disbursed and income received by Yorkshire
and Humberside Co-operative Academies Trust during the year 1 September 2015 to 31 August 2016 have been
applied to the purposes identified by Parliament and the financial transactions conform to the authorities which govern
them.

This repaort is made solely to Yorkshire and Humberside Co-operative Academies Trust and the EFA in accordance with
the terms of our engagement letter. Our work has been undertaken so that we might state to Yorkshire and Humberside
Co-operative Academies Trust and the EFA those matters we are required to state to it in a report and for no other
purpase. To the fullest extent permitied by law, we do not accept or assume responsibility to anyone other than
Yorkshire and Humberside Co-operative Academies Trust and the EFA, for our work, for this report, or for the
conclusion we have formed.

Respective responsibilities of Yorkshire and Humberside Co-operative
Academies Trust’s accounting officer and the reporting accountant

The accounting officer is responsible, under the requirements of Yorkshire and Humberside Co-operative Academies
Trust's funding agreement with the Secretary of State for Education dated December 2014 and the Academies Financial
Handbook, extant from 1 Seplember 2015, for ensuring that expenditure disbursed and income received is applied for
the purposes intended by Parliament and the financial transactions conform to the authorities which govern them.

Qur responsibilities for this engagement are established in the United Kingdom by our profession’s ethical guidance and
are to obtain limited assurance and report in accordance with our engagement letter and the requirements of the
Academies Accounts Direction 2015 to 2016. We report to you whether anything has come to our attention in carrying
out our work which suggests that in all material respects, expenditure disbursed and income received during the year 1
September 2015 to 31 August 2016 have not been applied to purposes intended by Parliament and the financial
transactions do not conform ta the authorities which govern them.

Approach

We conducted our engagement in accordance with the Academies Accounts Direction 2015 to 2016 issued by the EFA.
We performed a limited assurance engagement as defined in our engagement {etter.

The objective of a limited assurance engagement is to perform such procedures as to obtain information and
explanations in order to provide us with sufficient appropriate evidence to express a negative conclusion on regularity.

A limited assurance engagement is more limited in scope than a reasonable assurance engagement and consequently
does not enable us to obtain assurance that we would become aware of all significant matters that might be identified in
a reasonable assurance engagement. Accordingly, we do not express a positive opinion.
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YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST

(A company limited by guarantee)

INDEPENDENT REPORTING ACCOUNTANT’S REPORT ON REGULARITY
FOR THE PERIOD ENDED 31ST AUGUST 2016

Our engagement includes examination, on a test basis, of evidence relevant to the reqularity and propriety of the
academy trust’s income and expenditure.

A summary of the work we have undertaken is as follows:

Planned our assurance procedures including identifying key risks;
» Carried out sample testing on controls;

Carried out substantive testing including analytical review; and
Concluded on procedures carried out. )

Conclusion

In the course of our work, nothing has come to our attention which suggests that in all material respects the expenditure
disbursed and income received during the year 1 September 2015 to 31 August 2016 has not been applied to purposes
intended by Parliament and the financial transactions do not conform to the authorities which govern them.

/L(o«zefs LL"P

Reporting Accountant

Mazars LLP

'3 Quﬂ-uw\&_»/ 2ol é‘ )
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YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST

(A company limited by guarantee)

STATEMENT OF FINANCIAL ACTIVITIES
FOR THE PERIOD ENDED 31ST AUGUST 2016

Income and endowments from:

Donations and capital grants
Transfer from local authority on
conversion

Charitable activities:
Funding for the academy trust's
educational operations
Other trading activities
Investments

Total

Expenditure on:
Raising funds
Charitable activities:
Academy trust educational operations
Other
Total

Net income / (expenditure)
Transfers between funds

Other recognised gains / (losses):
Actuarial (losses) / gains on defined
benefit pension schemes
Net movement in funds

Reconciliation of funds
Total funds brought forward
Total funds carried forward

Note

H

15

15,23

. Restricted
Restricted Fixed Total Total
Unrestricted General Assel 2016 2015
nrestr
Eunds Funds Funds Restated
£000 £000 £000 £000 £000
- - 24 24 8
- - - - 5,257
69 1,548 - 1,617 778
22 - - 22 21
91 1,548 24 1,663 6,064
167 1,570 259 1,996 824
167 1,570 259 1,996 824
(76) (22) (235) (333) 5,240
- (460) - (460) 27
(76) (482) (235) (793) 5,267
108 (168) 5327 5,267 -
32 (650) 5092 4,474 5,267
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YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST

(A company limited by guarantee)

BALANCE SHEET
FOR THE PERIOD ENDED 31ST AUGUST 2016
COMPANY NUMBER 09332738

2015 2015
2016 2016 Restated Restated
Notes £000 £000 £000 £000
Fixed assets
Intangible assets ' - -
Tangible assets 12 5,092 5,327
Current assets
Stock - -
Debtors 13 58 292
Cash at bank and in hand 232 268
290 560
Liabilities
Creditors: Amounts faliing due within one year 14 (148) (342)
Net current assets 142 218
Total assets less current liabilities 5,234 5,545
Creditors: Amounts falling due after more than ) }
one year
Net assets excluding pension liability 5,234 5,545
Defined benefit pension scheme liability 23 {760) (278)
Total assets 4,474 5,267
Funds of the academy trust:
Restricted funds
. Fixed asset fund 15 5,092 5,327
. Restricted income fund 15 110 110
. Pension reserve 15 (760) (278)
Total restricted funds 4,442 5,101
Unrestricted income funds 15 32 108
Total funds 4,474 5,267

The financial statements on pages 2.5~ 50 were approved by the trustees, and authorised for issue on 7 December
2016 and are signed on their behalf by:

Colin Wilkes
Trustee
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YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST

(A company limited by guarantee)

STATEMENT OF CASH FLOWS

FOR THE PERIOD ENDED 31ST AUGUST 2016

Notes
Cash flows from operating activities
Net cash provided by (used in) operating aclivities 18
Cash flows from investing activities 20
Cash flows from financing activities 19
Change in cash and cash equivalents in the reporting period
Cash and cash equivalents at 1 September 2015
Cash and cash equivalents at the 31 August 2016 21

2016 2015
£000  £000
(36) 123
- 145
(36) 268
268 -
232 268
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YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE PERIOD ENDED 31ST AUGUST 2016

1 Statement of Accounting Policies

A summary of the principal accounting policies adopted (which have been applied consistently, except where noted),
judgements and key sources of estimation uncertainty, is set out below.

Basis of Preparation

The financial statements of the Academy Trust, which is a public benefit entity under FRS 102, have been prepared
under the historical cost convention in accordance with the Financial Reporting Standard Applicable in the UK and
Republic of Ireland (FRS102), the Accounting and Reporting by Charities: Statement of Recommended Practice
applicable to charities preparing their accounts in accordance with the Financial Reporting Standard applicable in the UK
and Repubilic of Ireland (FRS 102) (Charities SORP (FRS102)), the Academies Accounts Direction 2014 to 2015 issued
by EFA, the Charities Act 2011 and the Companies Act 2006.

Yorkshire and Humberside Co-operative Academies Trust meets the definition of a public benefit entity under FRS 102.

Going Concern

The trustees assess whether the use of going concern is appropriate i.e. whether there are any material uncertainties
related to events or conditions that may cast significant doubt on the ability of the company to continue as a going
concern. The trustees make this assessment in respect of a period of at least one year from the date of authorisation for
issue of the financial statements and have concluded that the academy trust has adequate resources to continue in
operational existence for the foreseeable future and there are no material uncertainties about the academy trust’s ability
to continue as a going concern, thus they continue to adopt the going concern basis of accounting in preparing the
financial statements.

P ~—~ e m— .- - o - et v oh im i vy e et s s s menas
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Income

YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST

(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS (Continued)
FOR THE PERIOD ENDED 31ST AUGUST 2016

All incoming resources are recognised when the academy trust has entitlement to the funds, the receipt is
prabable and the amount can be measured reliably.

L T O O

0

Grants

Grants are included in the Statement of Financial Activities on a receivable basis. The balance of
income received for specific purposes but not expended during the period is shown in the relevant
funds on the balance sheet. Where income is received in advance of meeting any performance-
related conditions there is not uncanditional entitliement to the income and its recognition is
deferred and included in creditors as deferred income until the performance-related conditions are
met. Where entittement occurs before income Is received, the income is accrued.

i

General Annual Grant is recognised in full in the Statement of Financial Activities in the year for
which it is recelvable and any abatement in respect of the period is deducted from income and
recognised as a liability.

Capital grants are recognised when there is entitlement and are not deferred over the life of the
asset on which they are expended. Unspent amounts of capital grant are reflected in the balance
in the restricted fixed asset fund.

Sponsorship Income

Sponsorship income provided to the academy trust which amounts to a donation is recognised in
the Statement of Financial Activities in the period in which it is receivable (where there are no
performance-related conditions), where the receipt is probable and it can be measured reliably.

Donations

Donations are recognised on a receivable basis (where there are no performance-related
conditions) where the receipt is probable and the amount can be reliably measured.

QOther Income

Other income, including the hire of facilities, is recognised in the period it is receivable and to the
exient the academy trust has provided the goods or services.

Donated goads, facilities and
services

Goods donated for resale are included at fair value, being the expected proceeds from sale less
the expected costs of sale. If it is practical to assess the fair value at receipt, it is recognised in
stock and 'Income from other trading activities’. Upon sale, the value of the stock is charged
against ‘Income from other trading activities' and the proceeds are recognised as ‘Income from
other trading activities'. Where it is impractical to fair value the items due to the volume of low
value items they are not recognised in the financial statements until they are sold. This income is
recognised within ‘Income from other trading activities'.

Where the donated good is a fixed asset it is measured at fair value, unless it is impractical to
measure this reliably, in which case the cost of the item to the donor should be used. The gain is
recognised as income from donations and a corresponding amount is included in the appropriate
fixed asset category and depreciated aver the useful econamic life in accordance with the

0O academy trust's accounting policies.
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YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS (Continued)
FOR THE PERIOD ENDED 31ST AUGUST 2016

Expenditure

Expenditure is recognised once there is a legal or constructive obligation to transfer economic benefit to a third party, it
is probable that a transfer of economic benefits will be required in settlement and the amount of the obligation can be
measured reliably. Expenditure is classified by activity. The costs of each activity are made up of the total of direct
costs and shared costs, including support costs involved in undertaking each activity. Direct costs attributable to a
single activity are allocated directly to that activity. Shared costs which contribute to more than one activity and support
costs which are not attributable to a single activity are apportioned between those activities on a basis consistent with
the use of resources. Central staff costs are allocated on the basis of time spent, and depreciation charges allocated on
the partion of the asset's use.

Expenditure on Raising Funds

This includes all expenditure incurred by the academy trust to raise funds for its charitable purposes and
includes costs of all fundraising activities events and non-charitable trading.

s T O3 e

Charitable Activities

These are costs incurred an the academy trust’s educational operations, including support costs and
costs relating to the governance of the academy trust apportioned to charitable activities.

All resources expended are inclusive of irrecoverable VAT

Tangible Fixed Assets

Assets costing £500 or more are capitalised as tangible fixed assets and are carried at cost, net of depreciation and any
provision for impairment.

Where tangible fixed assets have been acquired with the aid of specific grants, either from the government or from the
private sector, they are included in the Balance Sheet at cost and depreciated over their expected useful economic life.
Where there are specific conditions attached to the funding requiring the continued use of the asset, the related grants
are credited to a restricled fixed asset fund in the Statement of Financial Activities and carried forward in the Balance
Sheet. Depreciation on the relevant assets is charged directly to the restricted fixed asset fund in the Statement of
Financial Activities. Where tangible fixed assets have been acquired with unrestricted funds, depreciation on such
assets is charged to the unrestricted fund,

Depreciation is provided on all tangible fixed assets other than freehold land, at rates calculated to write off the cost of
each asset on a straight-line basis over its expected useful life, as follows:

2% -
» Long leasehold buildings 9%
e Fixtures, fittings and equipment 25%
e |CT hardware 25%

Assets in the course of construction are included at cost. Depreciation on these assets is not charged until they are
brought into use.

A review for impairment of a fixed asset is carried out if events or changes in circumstances indicate that the carrying
value of any fixed asset may not be recoverable. Shortfalls between the carrying value of fixed assets and their
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YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS (Continued)
FOR THE PERIOD ENDED 31ST AUGUST 2016
recoverable amounts are recognised as impairments. Impairment losses are recognised in the Statement of Financial
Activities.

Liabilities

Liabilities are recognised when there is an obligation at the balance sheet date as a result of a past event, it is probable
that a transfer of economic benefit will be required in settlement, and the amount of the settlement can be estimated
reliably. Liabilities are recognised at the amount that the academy trust anticipates it will pay to settle the debt or the
amount it has recelved as advanced payments for the goods of services it must provide.

Provisions

Provisions are recognised when the academy trust has an obligation at the reporting date as a result of a past event
which it is probable will result in the transfer of economic benefits and the obligation can be estimated reliably.

Provisions are measured at the best estimate of the amounts reguired to settle the obligation. Where the effect of the
time value of money is material, the provision is based on the present value of those amounts, discounted at the pre-tax
discount rate that reflects the risks specific to the liability. The unwinding of the discount is recognised within interest
payable and similar charges.

Leased Assets

Rentals under operating leases are charged on a straight line basis over the lease term.
Taxation

The academy trust is considered to pass the tests set out in Paragraph 1 Schedule 6 of the Finance Act 2010 and
therefore it meets the definition of a charitable company for UK corporation tax purposes.

Accordingly, the academy trust is potentially exempt from taxation in respect of income or capital gains received within
calegories covered by part 11, chapter 3 of the Corporation Tax Act 2010 or Section 256 of the Taxation of Chargeable
Gains Act 1992, to the extent that such income or gains are applied exclusively to charitable purpases.

Pensions Benefits

Retirement benefits to employees of the academy irust are provided by the Teachers’ Pension Scheme (‘TPS') and the
Local Government Pension Scheme ('LGPS’). These are defined benefit schemes and the assets are held separately
from those of the academy trust.

The TPS is an unfunded scheme and contributions are calculated so as to spread the cost of pensions over employees’
warking lives with the academy frust in such a way that the pension cost is a substantially level percentage of current
and future pensionable payroll. The contributions are determined by the Government Actuary on the basis of
quadrennial valuations using a prospective unit credit method. As stated in note 28, the TPS is a multi-employer
scheme and there is insuffictent information available to use defined benefit accounting. The TPS is therefore treated as
a defined contribution scheme for accounting purposes and the contributions recognised in the period to which they
relate.

The LGPS is a funded scheme and the assets are held separately from those of the academy trust in separate trustee
administered funds. Pension scheme assets are measured at fair value and liabilities are measured on an actuarial
basis using the projected unit credit method and discounted at a rate equivalent to the current rate of return on a high
quality corporate bond of equivalent term and currency to the liabilities. The actuarial valuations are obtained at least
triennially and are updated at each balance sheet date. The amounts charged to operating surplus are the current
service costs and the costs of scheme introductions, benefit changes, settlements and curtailments. They are included
as part of staff costs as incurred. Net interest on the net defined benefit liability/asset is also recognised in the
Statement of Financial Activities and comprises the interest cost an the defined benefit obligation and interest income
on the scheme assets, calculated by multiplying the fair value of the scheme assets at the beginning of the period by
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YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS (Continued)
FOR THE PERIOD ENDED 31ST AUGUST 2016
the rate used to discount the benefit obligations. The difference between the interest income on the scheme assets and
the actual return on the scheme assets is recognised in other recognised gains and losses.

Actuarial gains and losses are recognised immediately in other recognised gains and losses.

Fund Accounting

Unrestricted income funds represent those resources which may be used towards meeting any of the charitable objects
of the academy trust at the discretion of the trustees.

Restricted fixed asset funds are resources which are to be applied to specific capital purposes imposed by funders
where the asset acquired or created is held for a specific purpose.

Restricted general funds comprise all other restricted funds received with restrictions imposed by the funder/donor and
include grants from the Education Funding Agency/Department for Education.

Critical accounting estimates and areas of judgement

Estimates and judgements are continually evaluated and are based on historical experience and other factors, including
expeclations of future events that are believed to be reasonable under the circumstances.

Critical accounting estimates and assumptions

The academy trust makes estimates and assumptions concerning the future. The resulting accounting estimates and
assumptions will, by definition, seldom equal the related actual resulls. The estimates and assumptions that have a
significant risk of causing a material adjustment to the carrying amounts of assets and liabilities within the next financial
year are discussed below.

The present value of the Local Government Pension Scheme defined benefit liability depends on a number of factors
that are determined on an actuarial basis using a variety of assumptions. The assumptions used in determining the net
cost (income) for pensions include the discount rate. Any changes in these assumptions, which are disclosed in note
27, will impact the carrying amount of the pensians liability. Furthermore a roll forward approach which projects results
from the latest full actuarial valuation performed at 31 March 2013 has been used by the actuary in valuing the
pensions liability at 31 August 2016. Any differences between the figures derived from the roll forward approach and a
full actuarial valuation would impact on the carrying amount of the pension liability.

Fixed assets are carried in the accounts using an estimate of current value; they are depreciated from cost value on a
straight line basis over their estimated useful life.
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YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS (Continued)
FOR THE PERIOD ENDED 31ST AUGUST 2016

2 Donations and capital grants

Unrestricted Restricted Total Total

Funds Funds 2016 A 2015

£000 £000 £000 £000

Capital Grants - 24 24 8

Donated fixed . . . -

assets

Donations -

- 24 24 8

3 Funding for the Academy Trust's Educational Operations

Unrestricted Restricted Totat Total
Funds Funds 2016 2015
£000 £000 £000 £000

DfE / EFA grants
. General Annual Grant (GAG) - 1,262 1,262 535
. Start Up Grants - - - -
. Other DfE/EFA grants - 286 286 243
- 1,548 1,548 778

Other Government grants
. Local authority grants - - - -
. Special educational projects - - - -

Other income from the academy trust's

educational operations 69 ) 69 -
68 1,548 1,617 778
4 Other Trading activities
Unrestricted Restricted Total Total
Funds Funds 2016 2015
£000 £000 £000 £000
Hire of facilities 22 , - 22 21
22 - 22 21
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YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST

{A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS (Continued)

FOR THE PERIOD ENDED 31ST AUGUST 2016

5 Investment income

Unrestricted Restricted Total Total
Funds Funds 2016 2015
£000 £000 £000 £000
Short term deposits - -
6 Expenditure
Staff Costs Non Pay Expenditure Total Total
Premises Other 2016 2015
£000 £000 £000 £000 £000
Expenditure on raising funds - -
Academy's educational
operations:
. Direct costs 1,033 259 134 1,426 620
. Allocated support costs 247 119 204 570 204
1,280 378 338 1,996 824
Net income/(expenditure) for the period includes:
2016 2015
£000 £000
Operating lease rentals 1 1
Depreciation 259 107
(Gain)/loss on disposal of fixed . )
assets
Amortisation of intangible fixed assets (included within
Charitable Activities — Academy trust educational operations) - -
Fees payable to auditor for:
- audit 7 7
- other services 4 5

34|Page



7

YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST

(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS (Continued)

FOR THE PERIOD ENDED 31ST AUGUST 2016

Charitable Activities

Total Total
2016 2015
£000 £000
Direct costs - educational
operations 1426 620
Support costs — educational operations 570 204
1,996 824
Analysis of support costs Educational Total Total
operations 2016 2015
£000 £000 £000
Support staff costs 247 247 65
Depreciation -
Technology costs - - -
Premises costs 119 119
Other support costs 204 204 139
Governance costs -
Total support costs 570 570 204
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a.

YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST

(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS {Continued)
FOR THE PERIOD ENDED 31ST AUGUST 2016

Staff costs

Staff costs during the period were: ‘ Total
2016
£000

Wages and salaries 949

Social security costs 79

Operating costs of defined benefit pension schemes 174
1,202

Supply staff costs 64

Staff restructuring costs 14
1,280

Staff restructuring costs comprise:

Redundancy payments

Severance payments 14

Other restructuring costs -

14

Non statutory/non contractual staff severance payments

Total
2015
£000
387
27
66
480

482

Included in staff restructuring costs are non-statutory/non-contractual severance payments totalling

£13,550 (2015: nil). Individually, the payments were: £13,550.

Staff numbers

The average number of persans employed by the academy during the period was as follows:

2016

No.

Teachers 9
Administration and support 26
Management 8
43
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2015
No.

13
24

7
44

[

IjPage



]

10

e e T S M men T ekt Seae A e b wr | A et ek e et mets L% AT e s et Wy I e S P e AR s e S i & WA ) M e ot hm o o

YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS (Continued)
FOR THE PERIOD ENDED 31ST AUGUST 2016

d Higher paid staff

There were no employees whose remuneration amounted to more than £60,000 during the year
(2015: NIL).

e Key management personnel

The key management personnel of the academy trust comprise the trustees and the senior
management team as listed on page 1. The total amount of employee benefits (including employer
pension contributions) received by key management personnel for their services to the academy
trust was £371,728 {2015: £141,302).

Related Party Transactions - Trustees' Remuneration and Expenses

One ar more trustees has been paid remuneration or has received other benefits from an employment with
the academy trust. The principal and other staff trustees only receive remuneration in respect of services
they provide undertaking the roles of principal and staff members under their contracts of employment.

The value of trustees' remuneration and other benefits was as follows:

Suzanne Balfour-Bellamy (Principal and Accounting Officer):
. Remuneration £55,000 - £60,000 (2015; £55,000 -
£60,000)
. Employer’s pension contributions paid £5,000 - £10,000 (2015: £5,000 - £10,000)

During the period ended 31 August 2016, travel and subsistence expenses totalling £525 were reimbursed
to 1 trustee (2015: £0)

Trustees' and Officers’ Insurance

In accordance with narmal commercial practice the academy has purchased insurance to protect trustees
and officers from claims arising from negligent acts, errors or omissions occurring whilst on academy
business. The insurance provides cover up to £5,000,000 on any one claim and the cost for the period
ended 31 August 2016 was £7,687 (2015: £3,222). The cost of this insurance is included in the total
insurance cost.
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YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS {(Continued)
FOR THE PERIOD ENDED 31ST AUGUST 2016

11 Central Services

The academy trust has provided the following central services to its academies during the year:
* finance and administration
& educational consultancy
= professional services
* publicity and marketing

The trust charges for these services on the

following basis:
* 4% of GAG income, excluding special educational needs
and de-delegated funding

The actual amounts charged during the
year were as follows:

2016 2015
£000 £000
The John Curwen Co-
Operative Primary 50 21
Academy
50 21
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YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST

{A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS (Continued)
FOR THE PERIOD ENDED 31ST AUGUST 2016

12 Tangible Fixed Assets

r
Condand | ana Compuer o
Buildings Equipment
£000 £000 £000 £000
Cost
At 1 September 2015 (Restated) . 5,307 72 91 5,470
Additions - 10 14 24
Disposals - - . -
At 31 August 2016 5,307 82 105 5,494
Depreciation
At 1 September 2015 (Restated) 89 17 37 143
Charged in year 214 20 25 259
Disposals - - - -
At 31 August 2016 303 37 62 402
Net book values
At 31 August 2015 5,218 55 54 5,327
At 31 August 2016 5,004 45 43 5,092
13 Debtors
2016 2015
£000 £000
Trade debtors
VAT recoverable 20 -
Other debtors - 42
Prepayments and accrued income 38 250
58 292
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YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST

(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS (Continued)
FOR THE PERIOD ENDED 31ST AUGUST 2016

14 Creditors: Amounts Falling due within one year

* Trade creditors
Other taxation and social security
EFA creditor: abatement of GAG
Other creditors
Accruals and deferred income

Deferred income

Deferred income at 1 September
2015

Released from previous years
Resources deferred in the year

Deferred Income at 31 August 2016

2016 2015
£000 £000
32 198
20
19
77 144
148 342
2016 2015
£000 £000
35 -
(35) -
39 35
39 35

At the balance sheet date the academy was holding funds received in advance for revenue grants

(Early Years Funding (£17,000) and UIFSM (£22,000)).
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YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST

(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS (Continued)

15 Funds

Restricted geheral funds
General Annual Grant (GAG)
Start Up Grant

Pupil Premium

Other grants

Pension reserve

Restricted fixed asset funds
Transfer on conversion

DfE/EFA capital grants

Capital expenditure from GAG
Private sector capital sponsorship

Total restricted funds

Total unrestricted funds

Total funds

The specific purposes for which the funds are to be applied are as follows:

FOR THE PERIOD ENDED 31ST AUGUST 2016

Balance at 1 Balance
September at 31
2015 " Gains. loss August
Restated Income  Expenditure and tr'ansfe?; 2016
£000 £000 £000 £000 £000

- 1,262 (1,238) (24) -

- 160 (160) - -

110 127 (127) 110

(278) - (22) (460) (760)

(168) 1,549 (1,547) (484) {650)

5,327 - (259) - 5,068

24 (24) 24 24

5,327 24 (283) 24 5,092
5159 1,573 (1,830) (460) 4,442

108 91 (167) - 32

5267 1,664 (1,997) (460) 4,474

The Yorkshire and Humberside Co-operative Academy Trust's Funding Agreement sets no limits as to the amount of
GAG carried forward from one year to the next. It is the Governors’ intention to allocate all funds granted to the pursuit
of its Objects, and to use their allocated current funding for the full benefit of their current pupils, save a contingency and

reserves policy as detailed earlier.
Under the funding agreement with the Secretary of State, the academy was not subject to a limit on the amount

of GAG that it could carry forward at 31 August 2016.
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YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST

(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS (Continued)
FOR THE PERIOD ENDED 31ST AUGUST 2016

16 Analysis of Net Assets between Funds

17

Fund balances at 31 August 2016 are represented by:

A e e D

Restricted

Restricted Fixed
Unrestricted General Asset Total
Funds Funds Funds Funds
£000 £000 £000 £000
Intangible fixed assets - - -
Tangible fixed assets - 5,092 5,092

Current

assets 180 110 290
Current liabilities (148) - - (148)
Non-current liabilities - - - -
Pension scheme liability - (760) - (760)
Total net assets 32 {650) 5,092 4,474

Commitments under operating leases

Operating Leases

At 31 August 2016 the total of the Academy’s future minimum lease payments under non-cancellable operating

leases was:

Amounts due within one year
Amounts due between one and five years
Amounts due after five years

2016 2015
£000 £000
1 1
1 2
2 3
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YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST

{A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS (Continued)
FOR THE PERIOD ENDED 31ST AUGUST 2016

Reconciliation of Net Incomel/{expenditure)
to Net Cash Flow from Operating Activities

Net income/(expendilure) for the reporting period (as per the

statement of financial activities)
Adjusted for:
Amortisation

Depreciation charges (note 12)

Capital grants from DfE and other capital
income

Interest receivable (note 5)

Net incoming resources from local authority on conversion
Defined benefit pension scheme cost less contributions payable (note 23)

Defined benefit pension scheme finance cost (note 23)
(Increase)/decrease in stocks

(Increase)/decrease in debtors

Increase/(decrease) in
creditors

Net cash provided by / (used in) Operating Activities
Cash Flows from Financing Activities

Repayments of borrowing
Cash inflows from new borrowing
Net cash provided by / {(used in) financing activities

Cash Flows from Investing Activities

Dividends, interest and rents from investments
Proceeds from sale of tangible fixed assets
Purchase of intangible fixed assets

Purchase of tangible fixed assets

Capital grants from DfE/EFA

Capital funding received from sponsors and others
Cash transferred on conversion to academy
trust

Net cash provided by / (used in) investing activitics

Analysis cash and cash equivalents

Cash in hand and at bank
Total cash and cash equivalents

2016 2015
£000 £000
(333) 5,248
259 107
(24) 8
. (5,256)
13 (34)

9
234 (292)
(194) 342
(36) 123
2016 2015
£000 £000
2016 2015
£000 £000

(24)

24
145
. 145

At 31 August

At 31 August

2016 2015
£000 £000
232 268
232 268
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YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS (Continued)
FOR THE PERIOD ENDED 31ST AUGUST 2016

22 Members' Liability

Each member of the charitable company undertakes to contribute to the assets of the company in
the event of it being wound up while he/she is a member, or within one year after he/she ceases
to be a member, such amount as may be required, not exceeding £10 for the debts and liabilities
contracted before he/she ceases to be a member.

23 Pension and Similar Obligations

The academy trust’s employees belong to two principal pension schemes: the Teachers' Pension
Scheme England and Wales (TPS) for academic and related staff; and the LLocal Government Pension
Scheme (LGPS) for non-leaching staff, which is managed by West Yorkshire Pensions Fund. Both are
multi-employer defined benefit pension schemes.

The tatest actuarial valuation of the TPS related to the period ended 31 March 2012 and of the LGPS 31
March 2013.

Contributions amounting to £19,000 were payable to the schemes at 31 August 2016 and are included
within creditors.

Teachers’ Pension Scheme

Introduction

The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme, governed by
the Teachers’ Pensions Regulations (2010) and, from 1 April 2014, by the Teachers' Pension Scheme
Regulations 2014. Membership is automatic for full-time teachers in academies and, from 1 January
2007, automatic for teachers in part-time employment following appointment or a change of contract,
although they are able to opt out.

The TPS is an unfunded scheme and members contribute on a ‘pay as you go' basis — these
contributions along with those made by employers are credited to the Exchequer. Retirement and other
pension benefits are paid by public funds provided by Parliament.

Valuation of the Teachers® Pension
Scheme

Not less than every four years the Government Actuary, using normal actuarial principles, conducts a
formal actuarial review of the TPS in accordance with the Public Service Pensions (Valuations and
Employer Cost Cap) Directions 2014 published by HM Treasury. The aim of the review is to specify the
level of future contributions. Actuarial scheme valuations are dependent on assumptions about the value
of

future costs, design of benefits and many other factors. The latest actuarial valuation of the TPS was
carried out as at 31 March 2012 and in accordance with the Public Service Pensions (Valuations and
Employer Cost Cap) Directions 2014. The valuation report was published by the Department for
Education

on 9 June 2014. The key elements of the valuation and subsequent consuitation are:

* employer contribution rates set at 16.48% of pensionable pay (including a 0.08% employer
administration charge (currenlly 14.1%)
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YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS (Continued)
FOR THE PERIOD ENDED 31ST AUGUST 2016
« total scheme liabilities (pensions currently in payment and the estimated cost of future benefits) for
service to the effective date of £191,500 million, and notional assets (estimated future contributions
together with the notional investments held at the valuation date) of £176,600 million, giving a notional
past service deficit of £14,800 million

+» an employer cost cap of 10.9% of pensionable pay will be applied to future valuations

» The assumed real rate of return is 3.0% in excess of prices and 2% in excess of earnings. The rate of
real earnings growth is assumed to be 2.75%. The assumed nominal rate of return is 5.06%.

During the year the employer contribution rate was 14.1%.The TPS valuation for 2012 determined an

employer rate of 16.4% from September 2015, which will be payable during the implementation period
until the next valuation as at March 2016, whereupon the employer contribution rate is expected to be
reassessed and will be payable from 1 April 2019.

The pension costs paid to TPS in the period amounted to £92,846 (2015
32,666).

A copy of the valuation report and supporting documentation is on the Teachers' Pensions website.

Under the definitions set out in FRS 102, the TPS is a multi-employer pension scheme. The academy
has accounted for its contributions to the scheme as if it were a defined contribution scheme. The
academy has set out above the information available on the scheme.




YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST

{A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS {Continued)
FOR THE PERIOD ENDED 31ST AUGUST 2016

23 Pension and Similar Obligations (continued)

Local Government Pension
Scheme

The LGPS is a funded defined benefit pension scheme, with the assets held in separaté trustee-
administered funds,

The total contribution made for the year ended 31 August 2016 was £88,136 (2015: £34,000), of
which employer’s contributions totalled £66,500 (2015: £26,000) and employees’ contributions
totalled £21,636 (2015: £8,000) The agreed contribution rates for future years are 18.1% per cent
for employers and a variable per cent for employees based on salary.

Parliament has agreed, at the request of the Secretary of State for Education, to a guarantee that,
in the event of academy closure, outstanding Local Government Pension Scheme liabilities would
be met by the Department for Education. The guarantee came into force on 18 July 2013,

Principal Actuarial Assumptions A::u?t A{J\g;j;t

2016 2015
Rate of increase in salaries 3.40% 3.60%
Rate of increase for pensions in payment/inflation 3.00% 3.20%
Discount rate for scheme liabilities 2.00% 3.80%
Inflation assumption (CPI}) 1.90% 2.10%

The current mortality assumptions include sufficient allowance for future improvements in mortality
rates. The assumed life expectations on retirement age 65 are:

At 31 At 31
August August
2016 2015
Retiring
today
Males 227 226
Females 25.6 255
Retiring in 20 years
Males 249 248
Females 28 278
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YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS (Continued)
FOR THE PERIOD ENDED 31ST AUGUST 2016
The academy’s share of the assets in the scheme were:

Fair value Fair value

at 31 at 31
August August

2016 2015

£000 £000
Equity instruments 729 556
Property 47 33
Bonds : 150 110
Cash 13 10
Other 32 23
Total market value of assets 971 732
The actual return on scheme assets was £147,000 (2015: £32,000).
Amounts recognised in the statement of financial activities

2016 2015

£000 £000
Current service cost (net of employee contributions) (87) (37)
Net interest cost (9) 4)
Benefit changes, gain/(loss) on curtailment and gain/(loss) on . )
settlement
Total operating charge (96) (41)

Changes in the present value of defined benefit obligations were as follows:

2016 2015
£'000 £'000
At 1 September 1,010 1,030
Upon conversion -
Current service cost 87 37
Interest cost 39 14
Employee contributions 22 8
Actuarial (gain)/loss 577 (78)
Benefits paid (4) (1)
Plan introductions, benefit changes, curtailments and settlements
At 31 August 1,731 1,010

i e e i - s LA a4 e e = e it A B e g iy e Sh R S AN so b AL e e m Smieme 4 R A mwe s s = 4 k4 e mem - ve remee s oy v

47|Page



YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS (Continued)
FOR THE PERIOD ENDED 31ST AUGUST 2016
Changes in the fair value of academy’s share of scheme assets:

2016 2015

£'000 £000
At 1 September 732 731
Upon conversion ‘ -
Interest income 30 10
Return on plan assets (excluding net interest on the net defined
pension liability) . - - .
Actuarial gain/(loss) 117 (42)
Employer contributions 74 26
Employee contributions 22 8
Benefits paid (4) (1)
Plan introductions, benefit changes, curtailments and settiements - -
At 31 August 971 732

24 Related Party Transactions

Owing to the nature of the academy trust and the composition of the board of trustees being drawn

from local public and private sector organisations, transactions may take place with organisations in
which the trust has an interest. All transactions involving such organisations are conducted at arm’s
length and in accordance with the trust’s financial regulations and normal procurement procedures.

The following related party transaction took place in the period of account.

OUR Co-operative Academies Trust — another trust within the Spenborough Co-operative Trust which
R Williams is also a trustee.

The trust paid OUR Co-operative Academies Trust for support provided by R Williams in relation
to the running of the Trust totalling £6,084 (2015: £nil) during the period. There were no amounts
outstanding at 31 August 2016 (2015: £nil).

* In entering into the transaction the trust has complied with the requirements of EFA’s Academies
3 Financial Handbook 2015

25 Explanation of transition to FRS 102

Itis the first year that the Academy Trust has presented its financial statements under SORP 2015 and FRS 102.
The following disclosures are required in the year of transition. The last financial statements prepared under
previous UK GAAP were for the year ended 31 August 2015 and the date of transition to FRS 102 and SORP 2015
was therefore 1 April 2015. As a consequence of adopting FRS 102 and SORP 2015, a number of accounting
palicies have changed to comply with those standards.

Reconciliations and descriptions of the effect of the transition to FRS 102 and SORP 2015 on total funds and net
income/(expendilure) for the comparative period reported under previous UK GAAP and SORP 2005 are given
below:

Bamn e n el ebiaiodrrne e e e 6 e AAnue ahe e 4 e MRERS e e At reat s & e b A eve il el hwal e ety . Ve § yanon o oot A 2 e 11 Rt a0 e 1 i 4 ASk e i o

48{Page



e

AT LSS R

YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST

Reconciliation of total
funds

Reconciliation of net
incomel{expenditure)

(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS (Continued)
FOR THE PERIOD ENDED 31ST AUGUST 2016

Total funds under previous UK GAAP
Change in recognition of LGPS interest

cost

Change in actuarial loss
Total funds reported under FRS 102

Net income/{expenditure) previously reported under UK

GAAP

Change in recognition of LGPS interest

cost

Change in actuarial loss
Net movement in funds
reported under FRS 102

A - Change in recognition of LGPS interest cost

Under previous UK GAAP the trust recognised an expected return on defined benefit plan assets in

Notes

Notes

>

April
2015
£000

1 31
August
2015

£000

- 5267
- 9
(9

- 5267

31
August
2015

£000

5,248

9
)
5,248

income/expense. Under FRS 102 a net interest expense, based on the net defined benefit liability, is recognised in
income/expense. There has been no change in the defined benefit liability at either 1 September 2014 or 31 August
2015. The effect of the change has been to increase the debit to expense by £9k and reduce the debit in other
recognised gains and losses in the SoFA by an equivalent amount.

The Statement of Financial Activities for 2016 has been restated in line with FRS102.

49|Page



YORKSHIRE & HUMBERSIDE CO-OPERATIVE ACADEMIES TRUST

(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS (Continued)
FOR THE PERIOD ENDED 31ST AUGUST 2016

. Restricted

Unrestricted Rg::gae]g Fixed Total

. Note Funds Asset 2015

Income and endowments from: £000 Fggg(s) Funds  £000
‘ A £000

Donations and capital grants 2 - - 8 8

Transfer from local authority on .
conversion 146 {299) 5,410 5,257
Charitable activities:

Funding for the academy trust's

educational operations 3 - 778 - 778
Other trading activities 4 20 1 - 21
Investments 5 - - - -
Total 166 480 5418 6,064
Expenditure on:

Raising funds 6 - - - -
Charitable activities:

Academy trust educational operations 7 58 651 115 824
Other - - - .
Total 58 651 115 5,240
Net income / (expenditure) 108 (171) 5,303 5,240
Transfers between funds 15 - (24) 24 -
Other recognised gains / (losses}):

Actuarial (losses) / gains on defined

benefit pension schemes 15,23 - 27 - 27
Net movement in funds 108 (168) 5,327 5,267
Reconciliation of funds

Total funds brought forward - -

Total funds carried forward 108 (168) 5,327 5,267

26 Prior Period Restatement

The fixed assets and consequently the fixed asset reserve have been restated since the prior
period. The value of assets transferred into the academy on conversion had been misstated by
£8,000 and as a result the brought forward net book value of fixed assets and the brought forward
fixed asset reserve have been reduced by £8,000.
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