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LondonMetric

is a FTSE 250 business that owns one of

the UK'’s leading listed logistics platforms
alongside a grocery-led long income portfolio.
We own £3bn of assets across 16.5m sq ft and
generated £147m net rental income in the year.
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Governance

Our purpose

Our purpose is to own and manage desirable real
estate that meets occupiers demands, delivers
reliable, repetitive and growing income-led returns
and outperforms over the long term.

@ @

( Own ) ( Manage ) C Collaborate ) ( Generate

Own desirable real Manage and enhance ‘ Maximise our expertise |  Generate reliable,
estate that meets responsibly to improve | and relationshipsto | repetitive and
occupiers’ needs. our assets and help build on our position ~ growing income-led

occupiers thrive. as partner of choice. | total returns.

£14/m

Net rental income

10.33p

EPRA Earnings per share

E u | | I l
Dividend for the year, with cover of 109% IFRS reported loss
198.9p £2.0bn
EPRA Net Tangible Assets per share IFRS net assets

LondonMetric Property Plc Anﬁ;ﬁepor_t-and A;counts 2023
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An overview, purpose and strategy

Qees6

©

Disciplined investment

|
strategy to ensure
portfolio remains fit
for purpose

Own desirable real estate. ©

Our investment strategy is

focused on owning quality Portfolio aligned
assets in the winning sectors to macro trends
that are underpinned by t&aitxﬁt;sral
strong and growing income.

£3 -0 bn \‘/\,e are continually

upscaling the quality
- of the portfolio to
- ensure It remains
- fit for purpose and
Our focus on distribution and long income can deliver strong
" income growth.

* Valentine Beresford
o Investment Director

portfolio of assets, 73% of which is
invested in logistics assets, primarily
focused on urban logistics

Urban logistics

Regional & mega logistics

Long income

LondonMetric Property Pic Anrnual Report and Accounts 2023
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€ Ensuring our assets are fit
for purpose and will deliver
incame growth

[IMAGE REMOVED]

Own the right
assets in the right
locations with high

residual values

@ Why it's important to us

Our focus on the macro trends and how they
define the winners and losers in real estate has
Create enduring - served us well over the years and continyes to
occupier appeal | influence where we invest our capital.

We continue to prioritise asset selection, patience and strong
conviction in the structural tailwinds of our preferred sectors,
" When you choose real estate for its quality and location,
I you are more likely to be a price setter than a price taker
. | as occupiers will need you more, you can attract quality
What we're doing companies at higher rental levels and be more confident
- Aligning portfalio to urban areas . of future rental growth.

+ Selling mature/non core assets
where strong income and/or !
income growth is less certain

Reacting to bids for our assets

where the price offered exceeds | 0

our own expectations ! ; 43 /o

Pasitioning the Company to Urban logistics exposure

be ready to take advantage I | asaprapertien of our portfalio

of future opportunities 3

Disposals in year

[IMAGE REMOVED] £1 2 O m

Acquisitions in the year

>'View all of our properties
on our interactive map
londonhmetric.com/portfolio

LondonMetric Prope;;;Plc Am;uual Reporrt and Accounts 2623
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An overview, purpose and strategy
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Manage

Improvin
and upgrad

Manage and enhance
responsibly. Securing and
enhancing our strong income
metrics as well as improving
the quality and sustainability
of our assets.

Im sq ft

(

of lettings and regears
signed during the year

-

10 years 167

WAULT on lettings and regears i Oceupier initiatives undertaken
in the year " inthe year delivering 5.0% like
for like incame growth

LondonMetric Property Plc Annual Report and Accounts 2023




What we're doing

- Strengthening our income through
extending lease lengths and signing
new leases with long WAULIs

Upgrading the quality and
sustainability of assets through
development, refurbishment and
environmental improvements,
often in conjunction with occupiers

«+ Capturing rental growth embedded
in the portfolio

© Learimore on page 34

1-101
Strategic report

< Our buildings need to
meet increasingly higher
occupier expectations

. 102-174 175-232

| Governance Financial statements 5
|
i
|
\
|

{IMAGE REMOVED)]

Why it's important to us
The period of very low interest rates is over.

Therefore, investars will be more focused on delivering
growth opportunities from both the macro and structural
shifts but also asset management initiatives that can deliver
higher levels of income as well as improve the guality of
buildings to generate higher occupier contentment.

- Learn more on page 24

+£7.8m

Additional Income fram
lettings and rent reviews in year

+0.7m

Sg ft of BREEAM Very Good
developrnents completed in the year

LondonMetric Propeﬁ& Pl:g Annual Report and Accounts 2023
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Collaborate

Collaborative
relationships

Maximise our expertise and relationships.

We have a highly talented, motivated and aligned
team who collaborate with all stakeholders to build
strong relationships and trust.

of staff feel proud to work for the

We are proud of our comeany

employees who we 8.7/10
recognise are vital to Average sore noxcuper suvey

for whether our occupiers would

the ContanEd Success recommend LondonMetric
of the Company.

Andrew Livingston
Designated warkforce
Non Executive Director

[IMAGE REMOVED]

LondanMetric Property Plc Annual Report and Accounts 2023
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- | | -
Why it's important to us
Leveraging our highly talented, motivated and
aligned team to make the right decisions will ,
help to deliver long term cutperformance. | ;
By working with a wide range of stakeholders. we gather |
a greater depth of understanding to deliver a culture of ;
excellence. This allows us to rely on strong shareholder
support, the best property intelligence, reliable contractors
SE REMOVED] aﬁd access to attractive and diverse debt financing. [IMAGE REMOVED]
> Learn more on pages 66 ta 69 :
i
|
|
99.1%
Portfolio occupancy
of debt financing either through
) . lengthening of maturity or new
What we're doing facilities agreed
- Empowering our talented
employees with a combination
of strong market insight, deep
fundamental anatysis and market
leading relationships
+ Adopting a ‘partner of choice’ - - R
approach, collaborating with
ali stakehotders
- Considerate of local communities
and how we approach society as
awhole
° Learn more on pages 20 to 21 [|MAGE REMOVED]

> Find out more about our partners
londonmetric.com/partners

LondonMetric Property Plc An;uat Rép;rt and Accounts 2023
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An overview, purpose and strategy

Q066

Generate

Reliable,
repetitive and
growing returns

Generate reliable, repetitive
and growing income-led
total returns.

We believe that income
growth is fundamental to
successful investing and to
pay a progressive dividend.

0%

Growth in net rental income in the year

LondonMetnc PTOPEFW Plc Annu 1\ Report and Ac counts 2023
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What we're doing

- Maintaining our very strong
portfolio metrics with occupancy
at 99%, a WAULT of 12 yearsand a
gross to net incomne ratio of 99%

« Allocate capital to assets that can
deliver rental growth either through
contractual rental uplifts or where
we can achieve strong open market
reviews

« Minimise debt costs
+ Maintain a low cost base and EPRA
cost ratio

° Learn more on page 15

E ]
1-+01 102-174 175-231
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important for us

Bringing all our actions together to deliver P
strong, durable cash flows underpinning highly
attractive total returns. }

We expect that our all weather' portfolio will allow us to .
absorb increased interest rate costs, continue to grow /
our eamings and progress our covered dividend over the

[IMAGE REMOVED] !
longer term. ‘

‘S 1Learn more on page 24 ‘

£147m

Netrental income

8% S

Growth in EPRA Earmings

3%

Growth in dividend per share

21%

Growth in urban
logistics rent reviews

11.7%

EPRA cost ratio

LondonMetric Property Plc Annual Riepc;rtxand Accounts 2023
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Performance highlights

IFRS reported loss

-£506.3m e

IFRS net assets

£1,995.2m e:

2023 R — T ]
2.569.8
e 7317

14389

Cost of debt

4%

W

©:&0bps
2023 3.4

2021 2.6

2021 — 25

—
o]
=
4
]
=]
el
2
I
T
c
S
=3
| .
b
¥

Lt
o

WALLT

11.9 yrs

2023 —19

» ~

10.33
10.04
9.52

926

EPRA net tangible assets per share

O
0o

@228%

198.9

O
L®]

2022 2611

190.3

|
i

Average debt matunty
6-0 yrs 00.5 years

o
[=]

Lol
hd
™

o
in

2022

A
~

|
N
3
S

10

Dividend per share

9.5p

@27%

9.5

EPRA cost ratio

11.7%

@50bps

=
-~

=
[

4.2

Loan to value ratio

32.8%

@ 400bps

2020 — 359

Alternative performance measures

The Group financial statements are prepared in accordance
with IFRS Management reviews the perforrance of the
business principally on a proportionately consolidated
banis which includes the Group's share of |oint ventures and
excludes any non-contralling interest

Alternative performance measures are fimancial measures
not specified under IFRS but are used by management as
they highlight the underlying performance of the Group's
property rental business and are based on the EPRA Best
Practice Recommendations ['BPR’] reporting framework

Therefore, uniess speaifically stated, the performance
metncs and financial results reflected in the Strategic report
and on this page. reflect the proportionately consolidated
results of the Graup and the EPRA BPR reporting frarmework
Further detats can be found on page 47 of the Financial review
and defintions are set out In the Glossary on page 222

LondonMetric Property Plc Annual Report and Accounts 2023
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Once again, it is time to write to you |
as shareholders of LondonMetric with |
my thoughts on the past year and our |

immediate future. Sadly, it is also the
last time | will have that privilege.

+2.7%

Dividendincrease
per share

+32.5%

Total accounting return
over three years

It has been a highly volatile and difficult year
for most asset classes, particularly those that
are sensitive to changes in interest rates.

The material and sudden upward movement in
central bank rates has had a profound impact
on the UK real estate sector, with property
yields expanding by nearly 100bps on average
and share prices falling on average by 34% over
our reporting period.

The logistics sector, particularly larger boxes,
was hit hard as yields moved out rapidly from
the record low levels set in the prior year as
investors quickly recalibrated to the higher rate
environment. Despite the effect this has had
on values, it has not impacted our excellent
portfalio metrics and accupancy levets or

our strong earnings position, which s at an all
time high.

With our logistics weighting of over 70%, and
after our exceptional performance in 2022
which saw us deliver a total accounting retum of
42% and a total property return of 28%, it was
disappointing to see the Company return -20%
and -12% respectively over this year. This was
owing to our EPRA NAV decline of 24%.

You will appreciate that we do not run the
Company over a 12 month cycle, we look over
the longer term. So, despite a disappointing
year, we must remember that the Cormpany has
still delivered a total accounting return of 32.5%
over the last three years. This strong longer term
performance reflects the teams successful and
continual reshaping of the portfolio that has
seen us transact on £3 billion of property over
the last five years, equivalent to the current
portfolio value. This has allowed continued
eamings and dividend growth.

The majority of these transactions reflect our
decision to rotate out of large distribution
warehousing inta urban logistics. For a number
of years, we had been nervous about both the
low yields and supply potential for mega box

Patrick Vaughan
Chair

warehousing and have consciously reduced
our weighting to this sub-sector from 27%
to 10% aver the last five years, Conversely,
demonstrating our conviction that urban
lagistics would deliver superior rentat growth
and offer greater rewards, we have increased
the portfolios urban logistics exposure from
20% to 43%,

Qur transactional activity over the last year has

focused on disposals, with sales of £273 million.

These were primarily urban and regional
logistics assets where, despite the difficult
rmarket canditions, our team delivered some
excellent sates. These sales were in popular
sectors, so were transacted at a premium to
the prevailing book value and crucialty have
allowed us to retain a lower LTV and reduce our
exposure to higher interest rate debt.

Despite these sales and higher financing costs,
and reflecting the highly resilient accupation
dynamics across our sectors, our focus on
income growth has again seen our EPRA
eamnings per share increase by 2.9%, which has
given us confidence to increase our dividend
per share for the eighth year in a row, up by
2.7% over the year, 109% covered by EPRA
eamings. Furthermore, we have indicated that
our first quarterly dividend for the next financial
year will be 4.3% higher.

Despite the recent market challenges, we
maintain that well managed real estate in
structurally supported sectors can continue to
deliver reliable and growing dividends over the
long tern. We feel that the Company is well
positioned with its carefully selected portfolio,
ongoing discipline, inflation protection through
rental growth and index linked leases.

We also have managed to retain attractive
financing rates following material refinancing
activity in the year.

We have a well aligned and high grade
executive team with strong occupier and
property telationships. | would again like

to warmly thank the Board and all of our
employees for their hard work in this difficult
year. We have also strengthened our Board with
the appointment of Suzy Neubert, who | would
like to welcome on your behalf. Suzy brings an
outstanding depth of experience to our team
and she also joins the Audit Committee with
effect from today.

The time has now come after 40 years in the
listed property sector for me to retire as Chair
and member of the Board. { am handing aver
to Alistair Elliott, who | am confident will prove
ah outstanding successor. | wish him well as
your new Chair. | would also like to take this
opportunity to thank Rosalyn Wilton for her
valuable contribution to the Company of the
last nine years as she retires from the Board with
effect from today. She has provided excellent
leadership as Chair of the Audit Committee and
is succeeded in that position by Kitty Patmore.

| am pleased to be leaving the Company in

a strong position, with a very good portfolio,
outstanding management and a strong Board.

I am confident they will continue to be excellent
stewards of our continued investment. Finally 1
wish to thank the team who it has been my
pleasure to wark with for many years.

I am also pleased that we have agreed a

£198.6 million recommended offer to acquire
CT Property Trust Limited. The all-share offer
has compelling strategic and portfolio rationale,
providing us with the opportunity to acquire a
high quality portfolio in a cost efficient way.

Patrick Vaughan
Chair
24 May 2023

LondenMetric Prop-erty Plc Annual Report and Accounts 2023



An overview, purpose and strategy

At a glance

Our portfolio is located in
the UK and has grown from
£1.2 billion in 2013 to £3.0
billion today. It has shifted
significantly away from
multi-let retail parks, offices
and residential into logistics
and grocery-led long
income assets.

© Our focus on logjstics and long income'

[CHART REMOVED]

1 Urban logistics 3 Long Income

43% 24%

2 Mega & Regional logistics 4 Retait Parks & Offices

30% 3%

* Anrludes development

1-101 102174 175-232
Strategic repart Governance Financial statements
[IMAGE REMOVED]

Mark Stirling
Asset Director

' Our property portfolio continues to
deliver long and strong income with
high rental growth.

‘ ‘ Learn more on page 34

Our portfolio

Property value

' £3.0bn

2.6bn

‘ WAULT

N9 yrs

! Londen & South East
" weighting

48.2%

AL

LondonMetric Property Plc Annual Report and Accounts 2023
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Urban Logistics

Smaller logistics units strategjcally
located in or close to dense areas
of population to meet increasing
consumer demands for next and
same day delivery.

Our exposure to this sector has
increased substantially and is aur
main conviction call

125 assets

6.8m sq ft

Property value’

£1,288m

WAULT

8.7 yrs

e Read more about urban logistics on page 37

1 Including developments

I
1-101
Strategic report

[IMAGE REMOVED]

Mega & Regional Logistics

Mega Distribution

Large scale modermn distribution units,
typically greater than 500,000

sq ft and located close to major
arterial routes.

Regional Distribution

Mid size units typically between
100,000 sq ftand 500,000 sq ft
serving as regional hubs and creating
the link in any modern supply chain.

16 assets

6.5m sq ft

Property value

£898m

WALLT

15.8 yrs

Read more about mega & regional
distribution on page 37

13

[IMAGE REMOVED]

Long Income

Grocery and Roadside

Consists of grocery, wholesale
and roadside assets.

NNN Retail

Primarily discount, essential,
electrical and home stores,

Trade, DIY & Other

Principally building, trade and DIY stores
as well as car servicing centres.

Leisure

Five out of town cinemas let to Odeon,
two hotels, three F&B sites and one
development site.

128 assets

2.8m sq ft

Property value’

£713m

WAULT

13.1yrs

e Read more about long income on page 42

LondonMetric Property Plc Annual Report and Accounts 2023
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An cverview, purpose and strategy
Our strategic priorities
Own desirable real Strategic priorities Long term strategy 2023/24 priorities

estate that meets
occupiers’ needs

17 Align portfolio to reat estate
benefiting from macro trends
that are structurally supported

(RS

.2 'Focus on long-let property

Employing a range of investment
strategies to ensure we own the
right asset in the right location

Focus on geography, asset quality,

Retain our overweight exposure
to logistics with a preference for
urban logistics

Remain highly disciplined to

in good locations with strong lease and credit strength and ensure each asset remains fit
occupier contentment, sector diversity of our occupiers for purpose delivering attractive
intrinsic value and rental income growth and total retums
growth prospects ! - >'Learn more on page 1

Manage and enhance Strategic priorities Long term strategy + 2023/24 priorities

responsibly to improve
our assets and help
occupiers thrive

'3 :Protect and enhance the asset
value and cash flow with long
term decision making

4 Improve the quality and
sustainability of our assets by
adopting high standards and
supporting our stakeholders
and local communities

' Adopting an active asset

management approach to deliver
value accretive initiatives

Emibed sustainability and high ESG
standards across all of our activities |

Retain high occupancy and long
average |ease lengths

Continue to improve the average
EPC rating across the portfolio
whilst recognising our ability to

i be a strong steward of under

invested assets

“>'Learn more on page 4

Maximise our expertise
and relationships to
build on our position as
partner of choice

&

Strategic priorities
5 1 Adopting a partner of choice

mindset, collaborating with
all stakeholders

"6 Having the right people and
using the tearn’s breadth and
depth of expertise to make
well informed decisions and
act in the best interests of
our stakeholders

Long term strategy

Retain our rational and disciplined
approach driving our long term
decision making

Being a desirable place to work,
attracting and retaining sorme
of the best talent in the real
estate industry

2023/24 priocrities

Retain high ievels of employee

! and occupier satisfaction

Maintain strong relationships
with all other stakeholders

-“3sLearn more on page 6

Generate reliable,
repetitive and growing
income-led total returns

&)

Strategic priorities

7 Generate reliable, repetitive
and growing income-
led cash flows from fit
for purpose assets

8 Bringing all our actions
together to deliver strong,
durable cash flows
underpinning highly attractive |
total returns

Long term strategy

Deliver attractive total retums,
underpinned by a reliable,
progressive and cavered
dividend policy

2023/24 priorities
Deliver and sustain EPRA
eamings per share growth,
facilitating our progressive and
covered dividend ambitions

Deliver top quartite performance
and outperform our benchmarks

-~ Learn more on page 8

LondonMetric Property Ple Annual Repart and Accounts 2023



An overview, purpose and strategy

Chief Executive's
review

The last year has been volatile

I |
1-101
Strategic report

and led to a recalibration of real

estate values. However, the

fundamentals of our core sectors

remain strong and our fully let |
portfolio is well placed to benefit.

97%

Portfalio’s logistics and
long income weighting

12 years

WAULT

Overview

We have endured a volatile economic and
political situation over the last year, which has
brought an end to the era of cheap money and
low inflation. It has created uncertainty and fed
to a recalibration of real estate values.

However, as we look past the near term
uncertainty, it is clear that there will be
increasing polarisation. Those real estate sectors
and geographies that enjoy strong occupational
demand ard continue to attract long term
patient capital will prove more resilient, whilst
those facing disruption from technology,
increasing environmental ohsolescence and
changing consumer behaviour will struggle.

Our focus on the macro trends and how they
define the winners and losers in real estate has
served us well over the years and continues to
influence where we invest our capital.

Qur core allocation into urban logistics within
the strongest gecgraphies of London and the
West Midlands is ensuring that we benefit
from long termn structural shifts and capture
elevated levels of rental growth from strong
dermand/supply dynamics. Historically, we
have also consciously allocated capital into
grocery and corwenience long income that
benefits from a growing consurmer preference
for smaller format grocery spend, convenience
over experience and essential spend

over discretionary.

Andrew Jones
Chief Executive

Furthermore, our active investrment
management and abilities to leverage our

102-174
Governance 1

175-232
Financial statements

[IMAGE REMOVED]

Investors are aware that, even with higher
interest rates, the right real estate can offer

occupational relationships, give us a ‘black edge’ + excellent inflation protection and total returns

that has seen us regularly buy into assets to
capture sustainable rental growth and sell assets
to benefit from hot money flows.

Whilst there has been a slight improvement
of late, the macro environment still remains
uncertain. Whilst this has affected real estate
values, very little has changed in terms of the
drivers supporting our chosen sectors, which
is why we know that our fully let portfolio
will continue to provide reliable, repetitive
and growing incorme and aflow us to not only

- navigate uncertainty but also to profit fromiit.

Generate income

Income and income growth
We continue to believe that income and

* income growth are the defining characteristics

of long term investment returns. Collecting and

. growing income is fundamental to successful

investing and we appreciate the true benefit
of compounding over longer terrms with an
absolute focus on the quantity, quality and

. timing of when cash witl be returned. After all,

investing is about laying out meney today with
the expectation that more will be returned to
you over ime.

LondaniMetric Property Ple Annual Ré;‘:;};;a Accoumts 167273

materially higher than many altematives with
the added security of the intrinsic value of land.
After all. five and ten year indexed gilts are

. trading back close to 0%.

Qur portfolio continues to achieve its abjective
of delivering reliable, repetitive and growing
income as part of a total return strategy.

Its metrics remain very strong with occupancy
at 99%, a WAULT of 12 years and a gross to net
incomne ratio of 99% that reflects our very low
incorne leakage. 63% of our income benefits
from contractual rental uplifts, mainly RPI or CPI
linked which, together with strong open market
reviews on our logistics, is providing certairty of
incorme growth.

These dynamics are providing us with positive
earnings trajectory as evidenced by our growth
in EPRA Earnings Per Share of 3% over the
year and 12% over three years. We expect our
‘all weather portfolio will allow us to absorb
increased interest rate costs, continue to grow
earnings and progress our dividend over the
longer term.




An overview, purpose and strategy

Chief Executive's review

continued

i |

C_)v;n desirable r_ea.l estate

Our investment strategy is about
owning quality assets in the winning
sectors that are underpinned by
strong income

This approach allows us to avoid owning
difficult assets and the stress and valuable
thinking time that comes with owning cheap’
assets. We continue to prioritise asset selection,
patience and strong conviction in the structural
tailwinds of our preferred sectors. When you
choose real estate for its quality and location,
you are more likely to be a price setter than a
price taker as occupiers will need you more,
you can attract quatity companies at higher
rental levels and be more confident of future
rental growth.

Our disciplined and rational approach ensures

that we pursue guality retumns and not just grow

assets under management. This has always
tempered our acquisition activity, limited
our developrment exposure and framed our

disposal decisions, the latter often characterised

by along period of attractive returns and an
expectation that these may flatten or even
reverse as the building grows older and the
lease gets shorter. After all, one of our jobs is to
assess if the market is prepared to pay prices
ahead of our expectations.

Itis why, over the last three years, we have sold
£640 million of preperty, primarily larger box
logistics where we felt supply would temper
rental growth and yields were exaggerating
the prospects for rental growth:; it is no surprise
that big box logistics was the worst performing
logistics sub-sector in the year.

LondonMetric Property Plc Annual Report and Accounts 2023
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acquired through our takeover of A & | Mucklow Greup Ple

Significant disposals in the year

During the year, we undertook a targeted
sales carmpaign of mature and non core assets
which was well executed and included a
number of multi-let industrial units acquired
through the Mucklow acquisition in 2019.

We sold £273 million of assets at an average
1% premium to our prevailing book value, a
45% profit on cost and a NiY of 4.7%.

The proceeds from these transactions have
helped to reduce our more expensive floating
rate debt, thereby enhancing our earnings
and better protecting our LTV from adverse
valuation rmovements.

Stirchley Trading Estate was sold in March 2023 as part of a larger £46m
portfolio of three multi-let ndusinal estates that had previously been

Conversely, our acquisitions were limited
at £120 million, most occurring earty on in
the year and characterised by quality urban

_ buildings. in good geographies (69% located
" in London and the South East) in sub-sectors

where we expect to enjoy income growth over
many years.




Own desirable real estate
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43%

Portfolio’s urban logistics weighting

Our ambition in logistics, particularly
urban, remains undiminished

The demand/supply tension in logistics
continues to generate strong tailwinds with
occupational demand for logistics continuing to
hold up well and supply remaining constrained.

According to CBRE, logistics take up far 2022
was 38 million sq ft, which was 33% above
the ten year average. For Q12023, demand
remained robust and in line with average take
up over the past five years at 6.6 million sq ft.
Looking forward, Knight Frank estimates that
take up for the whole of 2023 will also be in
line with the five yearly pre-pandemic average,
despite a matenial reduction in reguirements
from online retailers who have seen many
years of expansion.

' including food producers, manufacturing

© corporates that need to re-shore activities to

The dermand hopper for logistics is increasingly
being filled by a diverse range of occupiers,

firms, data centres and film studios as well as

ensure compliance with post-Brexit legislation
and avoid costly taniffs or disruption. In addition,
certain sectors continue to rewire supply

chains as they meet sustainabitity targets and
transition away from low-cost labour toward
more autornated facilities.

Despite demand normalising, CBRE estimates
that vacancy rates for logistics as at the

end of Q12023 remained below 3% with

little to suggest that this will rise materially.

In response to higher financing, rising build
costs and falling land values, new development
activity has fallen materialty with only ten

new development starts in the first quarter
compared with 38 in the same pericd last year.

Our preferred logistics sub-sector remains
urban logistics, where we believe the demand/
supply tension is greatest and where 43% of
our portfolia is allocated. Urban warehouse
demand has been nsing for a number of
years, accelerated by rapid growth in anline
shopping, growing custorner delivery
expectations and requirements from new
industries. Companies have been forced to
evolve operationally by locating closer to their
end custormer to minimise delivery times and
increase accuracy of delivery.

to continue and we have focused our recent
investment activity on urban assets to broaden
and improve the quality of our logistics
partfolio, our geographical exposure and
income granularity with the addition of exciting
occupiers in new, high growth sectors.

|
We believe that this demand for urban is set

Set against this high dermnand. we continue to

. see a declining supply of urban warehousing in
! the strongest cities with London losing 24% of

its industrial floorspace over the last 20 years,
whilst Manchester and the West Midlands have
lost ¢.20%.

- After strong rental growth for logistics in
+ 2022, the sector dynamics should guarantee
- that rents continue to rise, with Knight

Frank estimating 4% rental growth in 2023,
Whilst commentators raise concerns on
affordability, rent continues te represent a small
proportion of the overall cost for occupiers
and. with other costs increasing materially, we
believe that occupiers will continue to seek

. warehousing in better locations.

Qver the year, our logistics assets saw ERV
growth of 11% and rent reviews settled at

16% above previous passing on a five yearly
equivalent basis. Urban was the strongest with

* ERV growth of 12% and rent reviews 21% higher.

We again saw strong rental growth in London
and the South East, where nearly 60% of our
urban logistics is located.

Qver the next two years, our attractive pipeline
of logistics rent reviews is expected to add a
further £9 miilion of annualised contracted rent
as we continue to capture in-built reversions.

LoﬁdonMetric Property Plc Apnual R;;;L;ri and Accounts 2013
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Long income

|
‘I

{IMAGE REMOVED] |

24%

Portfolio's long income weighting

Long income assets remain appealing
and our opportunistic approach is
delivering attractive income returns

Itis our long held belief that long income
assets with low operational requirements have
for a number of years been mispriced by the
real estate market and they remain attractive
propositions. These are well located assets,

let on long leases, to strong operators such

| as convenience grocers, discounters, home

and DIY stores. Most of these aperators have
resilient business models that offer essential
goods and omni-channel optionality.

. Our long income portfolio accounts for 24% of
our total portfolio and continues to be 100%

let, offers a topped up NIY of 5.4%, a WAULT

" of 13 years and 69% of income subject to

contractual rental uplifts. This offers a strong

" income bedrack with inflation protection and

attractive compounding qualities.

Our recent investment activity has ensured that
| grocery and roadside assets (mainly drive-thru
‘ and auto repair) now account for a material

proportion of our long incorme portfolio, with
key operators such as McDonalds, Starbucks,
Costa and Halfords. In the year, we acquired
£35 million of long income assets, let on
average for 15 years to strong credits and with
70% located in London and the South East.

Acquisitions were more than offset by

~ £59 million of disposals (at share} where

 sales prices exceeded our expectations.
Unsurprisingly, the strong metrics of our long
income assets have now become appreciated
by real estate investors providing opportunities
for us to monetise investments where buyers
have a greater appreciation of their future
returns than we do.

[IMAGE REMOVED]

A Costa drive-thru that we built in the year at Weym

51,000 sq ft development

LondonMetric Property Plc Annual Report and Accounts 2023
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We continue to strengthen our
income and the quality of our assets

!
During the year, 167 occupier initiatives added | |
£7.8 miillivnr per anmurm of rent and delivered |
like for like income growth of 5.0%. Lettingsand | |
regears added £5.1 million and were signed on |
average lease lengths of ten years, with regears |
achieving rents 21% ahead of our previous :
passing. Rent reviews delivered £2.7 million of |
additional rent, representing a f6% upliftona |,
five yearly equivalent basis. |

|
We continue to embed sustainability and high 1 [IMAGE REMOVED]

ESG standards across our activities, drivenby ||
our own aspirations as weil as those of our

customers, occupiers and stakeholders, 90% of ' |
our assets now have an EPC rating of between | |
A-C, which compares to 85% last year. We have |
benefitted from the completion of further o
developments, asset management initiatives
and the disposal of poorer quality industrial i
warehousing in the year.

Our 296,000 sq ftlogistics developrment in Ipswich that completed in the

The percentage of the portfolio certified year and was BREEAM Very Good certified

BREEAM Very Goad or Excellent has risen to N o -
31%, helped by the completion of 0.7 million Embedding sustainability i Our strategy supports a low

sq ft of BREEAM Very Goad developments in Upgrading through investment | carbon aPP'_’_OéCh

the year. In addition, given the recent concems & development The portfolio is operationally light and

exposed to real estate sub-sectors which
have a lower carbon intensity

on energy security and prices, we have seen Ourinvestments are focused on high quality
amaterially higher level of engagement buildings or assets where we can use our
with occupiers on solar PV installations. expertise to materially upgrade the building, We are a strong steward of
Over the year, five solar PV installations were Our developments are typically BREEAM underinvested assets, with the
added to the portfolio, which increased total Very Good or Excellent and we work with necessary expertise

installed capacity to 3.6 MWp, with potential contractors to ensure sustainability is property | o
to add a further 4.3MWp over the next considered as part of the project.
12-18 months based on current activity and

occupier discussions,

In the year, we maintained our GRESB green Extending the economic life of our assets .
star and continue to make good progress in through environmental improvements I O 7m S f't
implementing our Net Zero Carbon strategy. Cost effective improvernents such as LED i - q
Over the next year, we will progress our lighting, new HVAC systerns, removing gas, " BREEAM Very Good developments
pathway to Net Zero. better insulation and glazing are helping | e

to significantly improve EPC ratings. 0

Working with our occupiers to add solar ! 90 /O

across our portfolio is helping to address their
ambitions to be Net Zero Carbon and mitigate
energy costs.

of portfolio has an EPC rating A-C

LondonMetric Property Ple Annual Report and Accounts 2023



An nverview, purpose and strategy

L
1-101 102-174
Strategic report

Chief Executive’s review

continued

-

Expertise and relationships

We continue to benefit from our
strong team and their relationships

Our tearrls economic alignment to our success
ensures an ownership culture and a strong
conviction to make the right property and
financial decisions.

We work with all of our stakeholders to deliver
longer term benefits to our investors, occupiers,
people, local communities and contractars.

We maintain a highly rationat and disciplined
property approach, selling assets that den't
meet our strict investment criteria and warting
patiently for attractive new opportunities.

We were pleased to see that our occupier
survey again showed high contentment.

We scored an average of 8.7 out of 10.0 for
whether aur occupiers would recommend
LondonMetric as a landlord. This compares with
the 20722 result of 8.5. For our top ten occupiers,
the average was higher at 9.2, up from 9.1
in2022.

Following the £780 million refinancing of debt
facilities in the previous year, we have continued
to leverage our financing relationships to ensure
our debt provides long term certainty with
flexibility at an attractive rate. Qver the year,

we added £225 million of hedging, put in place
£275 million of new debt facilities and extended
the term on £400 million of existing debt.

This activity, along with our disposals, allowed
us to repay shorter dated debt facilities,
mitigate refinancing risk, maintain our healthy
debt maturity profile and continue to run

a conservative LTV, As at the year end, the
proportion of our drawn debt hedged increased
to 93%, our debt maturity was at 6.0 years,

our available undrawn facilities increased to
£380 million and LTV was 32.8%,

Our well positioned balance sheet and our
proactive approach ensure that we are well
protected from rising interest rates and in a
strong position to go fishing as the investing
waters begin to calm.

| [IMAGE REMOVED]

Qutcomes

1991%

portfolio occupancy

Governance

. Strong customer focus

- developing new contacts continue

'8.7/10.0

landlord recommendation score

[IMAGE REMOVED]

I Outcomes
' 6%

staff turnover since mergerin 2013

94%

of staff are proud to work for LondonMetric

LondonMmetric Property Plc Annual Report and Accounts 2023
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We recognise that when our occupiers’ ‘
businesses thrive, our business also thrives. ‘

We treat our occupiers as custormers and put
them at the centre of our dedsion making. i
Our occupier-led approach provides us with ‘
market knowledge to better understand

future trends and make informed decisions. ‘

Our high occupancy rate, rent collection
and customer satisfaction scores demonstrate ‘
the strength of these relationships,

Extending existing relationships and ‘

to be a key focus for us. i

Our people are dritical to the

| success of the Company
© The Company is highly focused with
* 35 emnployees and nine Non Executive

Directors. Since merger in 2013, employee
numbers have fallen despite a significant
increase in assets managed. This reflects
improved efficiencies and the lower
operational requirements of our portfolio.

" Culture and approach

We have successfully attracted and retained
a talented and loyal tearn. This is reflected
in our low annual voluntary staff turnover
rate which has averaged 6% since merger.

We believe that this reflects a culture of
empowerment, teamwork as well as fair
and performance based remuneration.
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Over 240

Investors seen in the year

Contractors
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Communities

and Advisers

Outcomes

100%

Contractor compliance

© Outcomes

£104k

Charitable giving in year across 51 causes

Ourinvestors are critical to the Company
and its ability to access capital, efficiently
and quickly.

We value our good relationships with our
shareholders, Over the year, we met with
aver 240 equity investors and feedback
remains very supportive of our strategy
and the Company.

Access to debt financing is highly innportant
to us and we continue to enjoy very strong

: banking relationships, as evidenced by our

! successfut debt refinancings in the year,

Outlook
. We are living in a period of uncertainty
and have had to navigate a weaker economic
backdrop with excessive inflation and 12
increases in interest rates. These conditions
have undoubtedly impacted our approach,

as we have managed our leverage and
- exposure to floating rate debt.

- This period will, however, pass. Inflation will
| start to fall and interest rates will stabilise or
even fall; we hope for the best, but plan for
the worst.

| Despite the volatility, we continue to have

" a high conwiction that evolving consumer
behaviour can produce a strong tailwind for
vertain asset classes, inmuch the same way
that it can produce a strong headwind for
the wrong types of real estate Too many
investors get wedded to a particular sector
and continue to play it, long after the wind
has changed direction.

We rely on the support of a diverse group
of contractors and property advisors.

Qur contractor relationships are highly
important in allowing us to deliver on

our developments and refurbishments.

In conjunction with our extemnal project
rmanagers, our development team ensures
that we select high quality and robust
contractors with a proven track record.

During the year, there was 100%
compliance with our Responsible
Development Requirerents checklist.

Conseguently, before we allocate capital, we
will always determine what direction the wind
is blowing so that we can assess what is a
structural opportunity and what is cyclical.

. The fundamentals in our core sectors remain
i strong with broadening occupational demand

and constrained supply, particularty around
our major cities where the entrepreneurial
spinit is seeing the creation of new industries
adding new requirements for warehouse
accommeodation to support the evolving
dernands of its population. At the same time,
our mijor cities are continually re-zoning

- existing warehouse space for high value

altemative uses, particularly residential, which
is adding to the very attractive derand/supply
imbalance in the strongest geographies.

We recognise the importance of supporting
our local communities and engaging with
all local stakeholders.

Qur Charity and Cormnmunities Working
Group implements charity giving and
co-ordinates community invelvernent.
LondonMetric aims to allocate a minimum

+ of £100,000 per year for charitable giving.

- Inaddition, we require aur contractors to
. focus on community initiatives as part of our

development and refurbishment activity.

We do nat expect these fundamentals to
change any time socn and will continue to

* take advantage of the tailwinds as part of our }

strategy to constantly strengthen our portfolio |
by selling mature assets and replacing
thermn with quality assets that offer better

" growth potential. As material shareholders
i in the business, the management tearm is
i fully aligned with shareholders and remains

laser focused on ensuring that the portfolio
remains fit for the future.

LondonMetric Property Plc Annual Report and Accounts 2023
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Andrew Jones
Chief Executive

We are operating in an ever changing
macro environment which continues
to have a profound impact on property.

Macro events have significantly
increased volatility

We continue to witness significant global
economic and geepolitical uncertainty, fram
the conflictin Ukraine to the tensions in Taiwan
and the impact of Chinas reopening following
its zero Covid strategy, These macro issues
continue to influence how and where we
allocate capital and position our balance sheet.

Our occupiers have had to navigate soaring
energy costs, disruption to supply chains,
staff shortages, significant cost inflation

and consequently material increases in
borrowing costs. The good news is that the
UK has had a resilient consurmer with aimost
full employment, goocd wage growth, high
savings ratios and a significant proportion of
hormeowners owning their homes without a
mortgage or benefiting from cheaper fixed
rate mortgages.

Consequently, and against most commentataors’
expectations, the UK has continued to avoid a
recession, even a technical ore. The days of the
TrussfKwarteng mini budget are now behind us

and the money rmarkets have been calmed. ‘-

Therefore, after 12 increases in interest rates,
we expect inflation to fall materially over the
remainder of 2023.

However, what is clear is that, after decades

of very low interest rates, the period of a free
carry in real estate is over. Therefore, investars
will be more focused on delivering growth
opportunities from both macro shifts and heavy
lifting asset management initiatives that can
deliver higher levels of income; something that
not all sectors or management teamns will be
able to deliver on,

The property market has seen
significant repricing but, outside
logistics, liquidity hasn't retumed
Interest rates remain the yardstick by which all
investments are assessed, and so the materal

¢ shift in monetary policy has had a profound

impact on real estate valuations, Whilst the
full impact is continuing to play out, we expect
sorme of the short term reactions to be
superseded by tonger term trajectories.

LondonMetric Property Pic Annual Report and Accounts 2023
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Lower yielding and high growth sectors certainly
took the brunt of the initial repricing in the latter
part of 2022, whilst higher yietding ex-growth

. sectors remained largely unscathed, This seems
largely irrational and we would expect some
of these initial movernents to unwind, with
other movernents accelerating as market data
becomes more evident and reliable.

. For awhile now, the logistics sector has been
the only property asset class transacting,

. which helps to explain why valuations in March
2023 are stronger than the market had been

' expecting at the end of 2022. Whilst liquidity
is much improved from the days of the mini
budget, it is still likely to remain far from
optimum until five year swap rates fall back
below 300bps. We still have some way to go
as, whilst it is down materially fromits highs of
540bps immediately following the mini budget
last Autumn, it remains elevated at around
400 bps, reflecting stubbomly high inflation.

For those sectors that have not seen material
re-pricing, when more liquidity returns, they wilt
surely print at yields materially softer than those
currently suggested by valuers' yield sheets.

We expect the greatest fallout to be in those
troubled sectors facing structural headwinds
and a petfect storm of falling rental values,
weaker valuations and higher borrowing costs,

When interest rates are law and debt readily

available, many of the structural cracks in these

asset classes can be papered over. However, we

are now in a new paradigm and if the property

market wont offer price discovery, then the

. debt market inevitably will One of the fallouts
from the recent banking crisis in the USA is
that debt availability will be more restricted.
Whilst many will point ta this being a localised

; issue, it would be naive to think that there will

! not be implications on debt availability andfor
credit margins closer to hame.

Troubled sectors induding certain parts of retail
_ as well as offices seem the most exposed. Here,
debt refinancing will bring some serious pain
as owners discover that some of their troubled
assets presently yielding a positive carry and
; attractive cash on cash metrics, will no longer
i be so productive.



UK listed REITs look best ptaced

The good news is that the UK listed sectorisin
a much better position than the private sector
orindeed many of the European REITs, where
leverage is already higher. Many of the lessons
from the Global Financial Crisis were missed,
but, in the UK, lower leverage was not one

of them and so we do not expect a repeat of
2008/09. Asset quality is also much higher
and, either by choice or market forces, very few
UK REITs are now owning structurally obsolete
shopping centres and ageing regional offices.

The times are truly changing and today's debt
and equity markets offer no hiding places.
Outdated strategjes have been unmasked
and sub-scale offerings are out of favour, and
this will become more apparent as pockets of
the market rerate in response to an improved
economic autlock.

Polarisation across real estate
will continue, driven by the wider
macro trends

As volatility subsides and rational thinking
retums, we believe that fundamentals will once
again come to the fore.

Technological disruption remains a powerful
force that continues to affect our daily lives in
how we communicate, travel, work and shop.
This will continue to have a profound and
permanent impact on which real estate sectors
win and which ones lose. After all, no matter
how clever we are or how hard we work our
assets, the macro trends will always outdo the
mnicro initiatives.

After years of above average take up, and
despite negative headlines around online
sales, demand for UK logistics warehousing

is still running at long term average levels.
Whilst ontine sales penetration has fallen back
from the peak seen during the pandemic to
currently stand at 26%, this is still materially
higher than the pre-pandemic level of 19%
and remains set to exceed 30% over the next
few years as consumers' appreciation of online
convenience, price transparency and speed of
delivery continues to grow.

AR
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Together with further onshaning of operations
and a more diverse range of occupiers looking
for space, we believe that the structural
tailwinds will continue to provide strong
support for logistics, particutarly in urban
locations, where land is a scarce and a reducing
commodity. These dynamics underpin current
rental levels which saw further strong growth
over the last year.

Conversely, much physical retail property

still faces significant challenges with reduced
demand and continuing over supply as

the consumer pivots further towards an
omni-channel shopping model. We are still
reading weekly headlines suggesting that
another national chain has announced further
store clasures adding to already elevated
vacancy levels.

The shift in spending over the last decade
has resulted in massive value destruction
across large parts of retail real estate, with

* departrent store and shopping centre values

facing the brunt of falling rents, failing tenants,
rising absolescence and muted new demand.
Retail landlords are almaost always a price taker;
not the price setter. Whilst the physical store has
a role to play in omni-channel retailing, it is clear
that the rents that it can justify are materially
lower than history suggests. As one retail CEQ
commented: retail rents today are way out of
kilter with the role that shops now perform.

The adoption of omni-channel models is
however affording the retail parks market

some stability and we are starting to see

rising cccupancy, reduced supply and pricing
equilibrium. Whilst these conditions are not
uniform it is particularly the case around the
strongest geographies, where existing space is
being lost to other higher value alternatives, like
residential. We expect this de-retailing trend
to continue,

In the retail grocery sector, online penetration
is much lower than compared to general
merchandise. As a result, the grocery store
retains its important role in essential spending.
However, performances across grocery real
estate is already polarising as over-sized, over
rented larger forrmat supermarkets face up

to the strong competition from the smaller,

. right rented, fit for purpose convenience and

discount stores which consumers now prefer.

102-174
Governance

175-231
Financial statements

23

After years of rental compounding, the best
days for larger format supermarkets lock like

. they are behind them. Shortening leases
- will inevitably expose their values; much as

department stores' valuations did when they
were exposed to true market fundamentals and

" their credits failed.
. For the office market, outside of the West

End, the sector is starting to attract similar
comments to those that were being made

! about shopping centres seven or eight years
~ ago. Structural disruption to work from home

accelerated during the pandemic. and whilst
corporates are intensifying their retum to work
policies, occupiers are materially reducing
their office foatprint and dermanding greater
flexibility. They are also conscious that the
stick on its own won't work and so they are
also intensifying their offer of a camot through
rmodern environments and better facilities.

This is at a time when offices are having to

be retrofitted to meet new sustainability
requirements. This will inevitably lead

to a polanisation of performances and a

large gap between the winners and losers.
Some commentators are already referring to
some older brown' offices as being unsaleable,
and what started out as murmurs of some
banks refusing to lend on certain office
buildings is now becoming reality. Thereisa

. refinancing tsunami coming, and the smart

money is predicting that, as well as ‘'owning’
anumber of shopping centres in the UK, the
lending banks will increasingly be the ‘owners' of
regional offices.

The rental outlock across the various real estate
sub-sectors has rarely beer more polarised.
However, we continue to live in a fast changing
world that shows no signs of slowing down.
Itis clear that some sectors will benefit from
attractive tailwinds whilst others are facing
continued headwinds.

LondonMetric Property Plc Annual Report and Accounts 2023
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Crealing value

Our markets

There are many macro trends and structural

forces affecting real estate including demographic,
economic, political, regulatory and environmental
changes. These trends continue to influence the
investment decisions that we make to shape our real

estate portfolio.

Macro trends

© Geopolitical &
economic

+/5%

in energy costs over two years

@ Interest rates &
J borrowing costs

| c.400bps

five year interest rate swaps

After decades of very low interest rates, the
petiod of a free carry' in real estate is over.
Investers can no longer rely on borrowing
money at low rates ta invest into property to
generate a positive arbitrage.

We continue to experience significant economic
and geopalitical uncertainty across the globe.

The invasion of Likraine last year impacted
supply chains and caused material commodity
and energy price inflation, particularly in Europe.
This has been exacerbated by the tensions

in Taiwan and the irmpact of Chinas delayed
reopening following their zero Covid strategy.

Interest rates rernain the yardstick by which

all investrments are assessed, and so the
material shift in monetary policy has had a
profound impact on real estate valuations.
Whilst increases in rates has started to take
effect, inflation remains stubbomly high and is
unlikely to afford central banks much reom to
loosen policy for the foreseeable future.

These factors have contributed towards an
economic slow down across the world as
central banks aggressively increased interest
rates in response to soaring inflation. Whitst the
UK has avoided a recession, businesses and
consumers face uncertain times and are having
to deat with a number of headwinds,

With five year swap rates still elevated at
¢400bps, liquidity in property is set to remain
lirmited and borrowing costs likely to stay high.

In a period of uncertainty, we continue to
ensure that our ‘all weather’ portfolio can
navigate a weaker economic backdrop and
deliver rental growth that can offset rising
borrowing costs. This means refining our
assets, recycting out of mature assets into
higher quality anes where we can add value
and benefit from demand/supply tension.

What this
means for
LondonMetric

Global macro trends are favaurable for
logistics warehousing as businesses
continue to rewire their operations and
build greater infrastructure resilience,

' © Demographic
- changes

+11%

|
|
! increase in retirees

" The UK population is expected to rise by 4%
to almaost 70 million by 2040, with regional
differences expected and stronger growth likely
in London and the South East.

Simnilar to the rest of the western world,
however, the UK has an ageing population with
retirees projected to increase by 11% over the
next ten years, With a declining working age
populatior, this will increase the dependency
ratio to ¢.25% by 2032.

|

* This has implications for property. including
increased demand for property that services
retirees, reduced dermnand for offices, labour
availability and costs, more efficient urban
infrastructure and retiree demand for real assets
which can deliver attractive income.

capability and sophistication. Therefore,
we will continue to align our portfolio to
those reguirements.

At the same time, we are managing our
leverage position and exposure to floating
rate debt to ensure that we are in a strong
position to ride market volatility but also
take advantage of opportunities.

The right real estate can still offer excellent
inflation protection and income-led
returns, and we will continue to prioritise
strong and growing income.

LondonMetric Property Ple Annual Report and Accounts 2023
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© Technology | | |
disrupting | ‘ |
| |
2 60/ ¥ [IMAGE REMOVED] |
Online sales penetration | |
1
Technology continues to power change across Conversely, much physical retail property r Deliverao at our Norbury warehouse
society in the way we work, live and shop. Aswe  still faces significant challenges with reduced | At our site in Norbury in London, we let
emerged from the pandemic, it was ctear that demand and continuing over supply as the | awarehouse to Deliveroo in the year.
technology has been a true enabler to allow consurmer pivots further towards an omni- ' The unit will be used as a ‘dark store to
many to work from home and it has created channet shopping model. The shiftin spending | meet Deliverco's demand for rapid grocery
a trend that is unlikely to reverse. The scaling has caused value destruction across large services in urban areas through its ‘Hop |
up of technology to service the UK economy parts of retail real estate with falling rents, | brand.
frorn online platforms was truly amazing — failing tenants, rising obsolescence and muted ) ) ‘
sormething that simply wouldnt have been dermand. However, certain parts of discount | Deliveroo taunched Hop to compete with

rapid delivery grocery players such as

possible just ten years ago. and convenience retall remain relevant ; ; -

‘ and attractive | Getirand Gopuff. It offers its expertise and
As a result, penetration and adeption of online : technology to grocery partrers to provide
shopping continues its long term upward Offices have also been disrupted, with occupiers | rapid delivery of around 1,500 itens
trajectory, with online representing 26% of retail  materially reducing their office footprint and delivered “in a matter of minutes” Its main
sales compared to 12% pre-pandemic. This is demanding greater flexibility, which is creating | partners currently comprise Waitrose
requiring greater logistics warehousing capacity.  greater uncertainty for the sector. | and MorTisons.

What this Our core allocation into logistics, We will contirwe to align ourselves to |
means for particularly urban logistics, is ensuring these sub-sectors and avoid those where
LondonMetric that we benefit from long term structural technology is disrupting and the outlook is i
shifts and capture elevated levels of uncertain. In addition, we will continue to
rental growth. look for new growth sectors.

Historically, we have also consciously
allocated capital into grocery and
convenience long income that benefits
from the growing consumer preference for
smaller format grocery spend, convenience
over experience and essential spend

over discretionary.

LondonMetric Pror;;ty Plc Annual Repor-t -a_r-wd Accounts 2023
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Structural trends (continued)
® Supply/Demand tension

24%

loss of industrial
floorspace in London

The continued migration to online shopping |
and services requires real estate infrastructure to
meet consumer demands. As online adoption |
continues to grow and become further ‘
embedded in every day life, expectations grow
for faster and more accurate delivery times |
which is fuelling further demand for the right |
urban logistics assets, ‘
\
\
\

Competing land use from residential, student
and self storage is creating supply pressures
with scarce urban |ogistics real estate often
commanding premiurm rental levels. Over the
last 20 years, London has lost 24% of its
industrial floorspace whilst Manchester and the
West Midlands have lost .20%.

What this
rmeans for
LondonMetric

Loss of land to ather uses is also having an
imnpact far retailers as they are increasingly
priced out of certain urban areas.

© Sustainability high priority
79%

We are all more rindful of our impact on the
planet with the UK government and corporates

teading the way on Net Zero Carbon ambitions.

of our occupiers with
Ensuring real estate is fit for purpose with Net Zero Carbon target
enduring occupier appeal increasingly requires ambitions

buildings to be more energy efficient and better
adapted te climate change. Recent energy price
inflation is serving to accelerate the ambitions of
occupiers and landlords further to drive forward

the sustainability agenda.

What this
means for
In our recent occupier survey, of those that LondonMetric
responded, 79% have set or are considering Net

Zero Carbon targets,

Furthermore, valyations and the investment
rnarket are increasingly reflecting sustainability
ratings of buildings in their assessments.

Urban rent reviews

LondonMetric has seen
strong increases in urban
logistics rent reviews,
with reviews in 2023
delivering 21% uplifts.

N%

20%

7%

We continue ta have a high conviction that evolving consumer
behaviour coupled with diminishing supply of suitable space
for occupiers can produce a strong tailwind for certain asset
classes and deliver high rental growth.

Wt is why urban lagistics remains our conviction sector call and
why we continue to focus on owning assets that are locatedin
strong urban geographies.

[IMAGE REMOVED]

As part of our drive to upgrade the quality of our assets and
progress our Net Zero Carbon ambition, we continue to
invest in high quality buildings as well as progress energy ]
efficiency and clean energy initiatives in conjunction with our
occupiers. These include solar PV, LED lighting upgrades, roof
improvements and electric vehicle charging,

We see ourselves as strong stewards of underinvested
or poorer quality assets with the necessary expertise and
appetite to materially improve buildings and increase rents,

LondonMetric Prop;;t; Ple Annial Repnrt and Accounts 2023
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Our preferred sectors

Logistics

Occupational demand remains robust

The demand/supply tension in logistics
continues to generate strong tailwinds with
occupational demand holding up well and
supply remaining constrained.

According to CBRE, logistics take up for 2022
was 38 million sq ft, which is 33% above the ten
year average. For Q1 2023, demand remained
robust and in line with average take up over the
past five years at 6.6 million sq ft. Knight Frank
estimates that take up for 2023 will also be in
line with the five yearly average.

CBRE estimates that vacancy rates for logistics
as at end of Q12023 remained low at just 3%,
with little to suggest that this will rise materially.
In response to higher financing, rising build
costs and falling land values, new developrment
activity has fallen materially.

Long income real estate in demand

Long income assets with low operational
requirements have for a number of years been
mispriced by the real estate market. !

These are well located assets, let on long

leases, to strong operators such as convenience
grocers, discounters, home, DIY, roadside

and auto-repair, These operators have

resilient business models that offer essential |
goads, discount and value as well as omni-
channel opticnality.

! increased materially.

After strong rental growth in 2022, the sector
dynamics should guarantee that rents continue | |
to rise, with Knight Frank estimating 4% rental | |
growth in 2023.

Rents remain largely affordable and still ‘ ‘
represent a small proportion of the overall ‘
cost for occupiers given that cther costs have ‘ ‘

[IMAGE REMOVED]

Urban logistics is seeing the strongest rental
growth due to a perfect condition of rising
dermand and falling suppty. accentuated

by strong competition from more valuable 3 8 m Sq f't

alternative land uses. This is particularly the case ‘ K 2072
Logistics take up in

around major conurbations, with the South East

continuing to experience high rental growth.
Vacancy rate for logistics

as at the end of 012023

They have benefitted from the cost of

living crisis as shoppers have changed their
behaviours, as evidenced by the 25% surge in
sales over the last year for both Aldi and Lidl,

Unsurprisingly, their strong characteristics
have now become appreciated by real estate
investors and we expect these assets to
perform well going forward.

[IMAGE REMOVED]

+25% per annum

Increase in sales for Aldi and Lidl
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Our purpose is to own and manage desirable real
estate that meets occupiers’ demands, delivers
reliable, repetitive and growing income-led returns
over the long term. Our key stakeholders allow us to

achieve this growth and long term valuation creation.

Our key stakeholders
are critical to our success

We continue to benefit from our strong
team and their relationships. We work with
all of our stakeholders to deliver longer term
benefits to our investors, accupiers, local
coemmunities and contractors.

< 'Read more at page 63

Qur local
communities

We recognise the importance of
supporting and properly engaging
with local communities, We work
closely with local authorities. residents
and businesses to ensure that our
activities consider and bring benefits
to local communities.

Our people

Our success is dependent on
employing a talented, motivated and
diverse tearm with strong property
and finance expertise,

Our contractors
and suppliers

Delivering developments and asset
management initiatives on time, on
budget and in adherence with our
standards is a high priority. We select high
quality and robust contractors who have
a proven track record and we work in
collaboration with thern,

LondonMetric Property Ple Annuatgpgr; ;,;;Accounts 2023
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Our occupiers

We engage with occupiers across

all of our activities to provide real
estate solutions that deliver mutually
beneficial outcomes adopting a
partner of choice mindset.

QOur investors

We value our good relationships
with investors and debt

providers to ensure we have

wide access to capital markets.
We also work closely with our
joint venture partners to fulfil their
business objectives,

28
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Qur purpose drives our incormne
growth and value creation

> >

P , ™

. @
. , » . |
1 L | . .
= i -
) ol il
Py .
L |

Own Manage Collaborate Generate
Own desirable real estate " | Manage and Maximise our expertise Generate reliable, repetitive
Owning the Aght asset in the enhance responsibly and relationships and growing income
right sector is increasingly We aim to deliver real ‘ Using our expertise ta Income and incorne growth is
critical to deliver future estate solutions that will work closely with occupiers central to our business model.
outperformance. We have help occupiers’ businesses . and wider stakeholders to The incorme from our assets is
aligned our pertfolio towards thrive, Qur focus on ESG and understand their needs passed to our shareholders in
. the logistics and long income Responsible Business is helping resuits in high satisfaction the form of a well covered and
. sectors and continue to upscale 1o grow and improve the and occupancy levels. progressive dividend.
the quality of our portfolio. guality of our income and the ‘

sustainability of our assets,

8.4% £7.8m 991% £146.8m

ERY growth in the year Additional income per annum Occupancy Net rental income
from occupier transactions in
the year

Seneratingralve s +2.7% +32.5% 90%

Dividend growth in year, our eighth Total accounting return over Percentage of portfolio with
consecutive year of progression three year periad an EPC rating of A-C

LondonMetric Property Plc Annual Report and Accounts 2023



Creating value

Key performance
indicators

Own

D Align portfolio to macro

trends thal are structurally

spparted

@ Focus on long-tet propertywith

strong occupier contentment

Manage

' 3! Enhance azset value and

5
cash flow ;

™

A pnove yuabily
and sustainability
of our assets

and rental growth prosperts.

Objective

KPI

Performance

Rermuneration

2023/4
ambition

Deliver long term
shareholder returns

. Total shareholder return in the year (%)

1-101 102-174 175-132
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We track eight key performance indicators ('KPIs’) to monitor
the performance of the business, which includes our share of joint
ventures. The KPIs are also used to determine how Executive
Directors and senior management are evatuated and remunerated.
Generate @ Full details of our strategic
. priorities are set out on page 14
+ 77 Generate reliable.
repetitive and growing
noome
é Deliver strong cash flows.
and attractive total returns
Maximise long term Maximise property
total accounting return portfolio returns
\’ ; ’ Il - - ‘\
“HO - l.l !
Total accounting return (%) Total property return (%)
20 EEY

Total Shareholder Retum {TSRY), being the

share price movemnent together with the
dividend, in the ten years post merger was

" 165%, aver four times that of the FTSE 350
| Real Estate Super Sectar index rmovernent of

36%. 12 rnonth TSR delivered -33.1%.

Under the Rernuneranion Policy 37.5%

of LTIP awards are subject to TSR growth
compared with the FTSE 350 Real Estate
Super Sector excluding agencies and
operators,

The TSR component of the 2019 LTIP award
vested in futl in the year and 99.8% of the
TSR component of the 2020 LTIP award is
expected fo vest.

The three year TSR for the 2020 LTIP was
11.7% compared 1o the FTSE 350 Real
Estate Super Sector excluding agencies
and operators of -4.9%,

Three year TSR performance to be in the
upper quartile of the FTSE 350 Real Estate
Super Sectar, excluding agencies and
opetators.

LondonMetric Property Plc Annual Report and Acc-c;-unts 20257

Collaborate

.5t Partner of choice mindset

» ! Use the team's expertise to
make Informed deaisions

. and operators of 0.6%.

" Sector, excluding agencies and operators.

2022 419

Total Accounting Retum (TAR') of EPRA net
tangible assets per share movernent together |
with dividend paid in the year.

12 month TAR delivered a retum of -20.2%.

The full calculation can be found in
Supplernentary note viii.

Under the Remuneration Policy 37.5%

of LTIP awards are subject to TAR growth
compared with the FTSE 350 Real Estate
Super Sector excluding agencies and
operators.

The TAR component of the 2CG19 LTIP
award vested in fulf in the year and the
TAR component of the 2020 LTIP award is
expected to vest in full

The three year TAR for the 2020 LTIP
was 32.5% compared to the FTSE 350
Real Estate Sector excluding agencies

Three year total accounting retum to bein the :
upper quartile of FTSE 350 Real Estate Super

Unlevered Total Property Returns ( TPR),

including capital and income return, of the
portfolio as calculated by MSCI.

12 menths TPR delivered a return of

. -12.0% compared ta the MSCI All Property

benchmark of -12.6%.

35% of this year's annual bonus award is
subject to TPR outperforming the MSCI
benchmark.

This year TPR outperformed the benchmark
delivering a 50% bonus payout.

The three year TPR delivered a return of
8.5% compared to the MSCI All Property
benchrrark of 1.9%.

Under the new Remuneraticn Policy
proposals for future years, 30% of the annual
bonus is subject to TPR outperforming the
MSCI benchmark.

One year TPR outperformance against M5CI
benchrark.




Financial performance
indicators

We monitor other financial
performance indicaters in
respect of LTV, debt maturity
and cost of barrowing.

@ Read more in
Financial review
page 46

Deliver sustainable
growth in EPRA
earings

, A~
-

EPRA vacancy {%)

09

13
13

EPRA eammings per share from |
operational activities have
grown by 2.9% over the last
12 months.

In the ten years post merger,
EPRA eamings per share has
grown by 165% from 3.9p to
¥0.33p per share.

35% of this year's annual
bonus award is subject to an
EPRA EPS growth target. This
year EPRA EPS autperformed
its growth target securing a full
bonus payout. Under the new
Rermuneration Pelicy, 30% of
the annual bonus is subject to
growth in EPRA EPS.

25% of LTIP awards vest after
three years subject to an EPRA
EPS growth target. B3% of the
2019 LTIP award vested in the
year and 39% of the EPRA
EPS component of the 2020
LTIP award is expected to vest.

Deliver and sustain EPRA
eamings per share growth
and dividend progression.

bon o
Cor

Risk management

The achievernent of our
eight KPIs is influenced
by the identification

and management of risks
which might otherwise
prevent the attammment
of our strategic pricrities.
The relationship between
our principal nisks,
strategic priorities and
KPIs is reviewed in the Risk
rmanagement section.

© Read more in Risk
management and internal
controls page 82

Drive like for like
income growth

C‘ 1
" aBl .

Like for like income growth (%)

5.0

31

The movement in the
contracted rental income

' on properties owned through
© the petiod increased by 5.0%.

Additional income of £7.8
million was generated from
asset management activity
following lettings, regears
and rent reviews.

Forms part of EPRA earnings
per share, which as noted
above, is a key financial
performance measure for the
Company's vanable incentive
arrangernents.

Detiver like for lke
income growth.

terrn targeting »10 years.
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Remuneration

The table on page 157 shows
how our KPls are reflected
in and therefare aligned

to remuneration and
incentive arrangements.

& Read morein
Remuneration Committae
report page 139

Maintain a higher than
market benchmark
WAULT

WAULT (years)

20123 1.9

2022 1.9
1.4

Weighted average unexpired
lease term across the
investrment portfolio of 11.9
years as at 31 March 2023,

Linked to individual personal
abjectives, representing 30%
of this year's annual bonus
performance conditions.

Under the mew Remuneration
Policy, 30% of the annual
bonus is subject to Strategic
objectives.

Maintain high weighted
average unexpired lease

of 95%.

102-174

Governance |

ESG and Sustainability

Our Responsible Business
and ESG review on page 54
sets out our performance
over the yearincluding
information on our Net
Zero Carbon ambitions,
green financing, EPC
ratings. BREEAM rating
on our portfolio and
developments and carbon
reduction performance.

& Read more in Responsible
Buctinese and ESG review
page 54

Maintain strong
occupier contentment

Occupancy rate of investment
portfolio at 31 March 2023
was 99.1%, maintaining

our vacancy at 0.9%.

Linked to individual personal
objectives, representing 30%
of this year's annual bonus
performance conditions.

Under the new Rermuneration
Palicy, 30% of the annual
bonus is subject to Strategic
objectives.

Maintain high occupancy
across the investrnent
portfolio, targeting in excess

175-232
Financial staterments

A

ESG Key performance
indicator

This year we have introduced

anew KPlthat measu
propertion of our portfolio
with an EPC ratin Ato
C. This is one of the targets
under our sustainability-
linked revolvin
fadilities and a good n
of cur ESG progress.

e Read more in Responsible
Business and ESG review
page 5%

EPC rating

EPC rating {%)

0%
85%
74%

The proportion of aur portfalio
with an EPC rating of Ato C.
As at 31 March 2023, this was
90%.

Under the new Rermuneration
Policy, 10% of the annual
bonus is subject to ESG
objectives.

Maintain the proporuon of our
portfolio with an EPC rating of
Ato C above 90%.

LondonMetric Property Plc

Annual Report and Accounts 2023
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A review of our performance

We invest in real estate that
Pro e rt can deliver reliable, repetitive and

growing income returns. Our actions

aim to continuously improve the

a
reVIeW portfolics quality, sustainability
and income longevity.

Portfolio activity

‘ ‘ Highlights

We continue to focus on 999,

strengthening our portfolio

metrics and are signing

long leases and delivering 12 years
[MAGE REMOVED) attractive rental growth, AT

allowing us to grow like

for like income by 5.0%.

Mark Stirling
Asset Director

Investment activity

‘ ‘ Hightights

The property market has £273m
seen significant repricing —

during the year and our

activity has focused on 4.7%
disposals of mature assets. [MAGE REMOVED) Net Il Yied on dposa

Valentine Beresford
Investrnent Director

LondonMetric Property Pl¢ Annual Report and Accounts 2023




Investment activity continues to
improve the portfolio’s quality

During the year, we were significant net
disposers of assets, with sales totalling

£285.8 million (Group share: £272 5 million} and
reflecting a NIY of 4.7% and with a WAULT of
seven years.

Over 70% of sales related to mature logjstics
assets and primarily consisted of a DHL
warehouse in Reading and several multi-let
industrial assets in Birmingham, The balance
comprised a number of long income assets,
primarily low yielding grocery and roadside
properties, and a 61,000 sq ft retail park in
Tonbridge which we sold for £22.0 million at a
NIY of 5.2%. Overall, the sales delivered a 45%
profit on cost.

Acquisitions in the year totalled £139.4 million
(Group share: £120.4 million) and were
transacted with a WAULT of 14 years and at

a NIY of 4.5%, which is expected to rise to
5.0% over the next five years from anticipated
incorne growth. These purchases were largely
focused on urban logistics assets, several
groceryfroadside properties and a retail park

in London.

Reflecting our focus on income growth and
strong geographies, 78% of the income
acquired was subject to contractual rental uplifts
and 69% of the assets are in London and the
South East,

The retail park acquisition on Old Kent Road,
South East London, marked our first purchase
in this sector for a number of years, Acquired for
£38.0 million {(Group share: £19,0 millien), it
reflected a NIY of 5.2%, which is expected to
increase to ¢.7.0% after further management.
The asset is let to B&Q, Pets at Home and
Halfords and, simultaneous with the acquisition,
we materially extended the WAULT to

13.5 years and increased the rent by 54%.

This dernonstrates the occupiers' need to retain
representation in urban locations where retail
space is being lost to alternative uses, The site
has planning consent for 1,100 new flats.

Post year end, we have sold a further
£21.6 million of assets, with a WAULT of six
years at a 2% premium to book vaiue.

1-101 102-174
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Aligned to structurally supported

sectors and strong geographies |
Owr distribution portfolio is valued at ‘
£2,185 million, representing 73.1% of the total !
portfalio, with urban logistics remaining cur |
largest sector exposure at 43.1% of the portfolio. |

Our long income weighting increased slightly
to 23.8% of the portfolio. up from 22.5% !
previcusly, with grocery and roadside our largest

- weighting within this sector.

The remaining 3.1% of the portfolio is split
between five offices and four retail parks. 1

Our focus on owning assets in strong
geographies, particularly around major urban
conurbations, is dermonstrated by the portfolios
London and Seuth East weighting of 48.2%, ?
with the Midlands accounting for a further
29.4%.

oo A W

£3.0bn

portfolio’

[CHART REMOVED]

Utaan logistics

43.1%

Urban Logistics
Regionai Distribution
Mega Distribution
Long Income

Retail Parks

Offices & Residential

1 Including developments, based on value

[CHART REMOVED]

.

£120m

Acquisitions

£273m

Disposals

A full reconciliation between transactions exchanged and completed in the year is set out in

Supplementary note xix.

33

43 %
19.6%
10.4%
23.8%

13%
0.8%
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Areview of our performance

Property review
continued

Our portfolio metrics continue
to reflect our focus on income quality
and growth

The portfoliocs WAULT has remained flat over
the period at 12 years, continuing to provide
good income security with only 9.4% of income
expiring within three years.

Oecupancy rerains high at 99.1% and our
gross to net incorme ratio of 98.9% continues
to reflect the portfolids very low property costs
and minimal operational requirements.

Contractual rental uplifts apply to 63% of
our incame, which provides high certainty
of income growth:

- 50% isindex linked: 30% is RPI linked,
whilst 20% is CPl or CPIH linked; and

+ 13% is subject to fixed uplifts, with a
weighted average uplift of 2% per annum.

Our index linked rent reviews have a range of
collars and caps which are typically between
1% to 4% over a five year period:

«+ For RPI inked reviews, at 28% inflation over
a five year period (equivatent to 5% p.a.},
75% of inflation is captured; and

« For CPl linked reviews, at 22% inflation over
a five year period (equivalent to 4% p.a.),
86% of inflation is captured.

These reviews are mostly five yearly rather than
annually compounded meaning that higher
inflation in a particular year is often offset with
a lower rate of inflation in another to resultin a
blended average rate over the five year period
that is nearer to being within the cap

and collar provisions.

The remaining 37% of ourincome that does
not benefit from contractual uplifts is subject
to market rents and relates mainly to our urban
logistics portfolio where we are capturing
average rental growth of 4-5% per annum.

LondonMetric Property Plc Annual Report and Accounts 2023
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Asset management activity

During the year, we undertook 167 occupier initiatives adding £7.8 millicn
per annum of rent and delivering like for like income growth of 5.0%.

Leasing activity consisted of 68 new leases and regears, mostly on our urban logistics assets,
delivering £5.1 million of increased rent with a WAULT of ten years. Rents achieved on regears
were on average 21% higher than previous passing rent.

Rent reviews settled in the year totalled 99 and added £2.7 miillion of rent at an average of 16%
above previous passing on a five yearly equivalent basis;

» Contractual rental uplifts, where 71 fixed and index linked reviews were settled, delivered
£1.7 million of increased rent at an average of 16% above previous passing on a five yearly
equivalent basis; and

- Open market rent reviews, where 28 reviews were settled, delivered £1.0 million of
increased rent at an average of 16% above previous passing. Open market reviews on urban
logistics continued to see substantial increases and were settled at 22% above passing.

Strong rental growth helped to partly counterbalance yield expansion
The portfolio saw a total property return of -12.0% over the year with a capital return of -15.7%.

Whilst ERV growth on the portfolic over the year was B.4%, this was outweighed by a like for like
valuation yield expansion of 107bps. The investment portfolios EPRA topped up net initial yield
increased to 4.6% and the equivalent yield increased to 5.4%.

The total property return for distribution was -14.7%, ranging from -23.6% for mega logistics to
-11.6% for urban logistics. Long income was highly resilient with a total property return of -3.8%,
reflecting our alignment to grocery and roadside assets which delivered a -3.1% return,

Cumulative Property Return (Rebased, 2018=100)

[CHART REMOVED]

Based on annual TPR figures from MSCI.
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We continue to have a strong focus ‘ Occupier base by type of occupier (% of income}
on income diversification and ‘ - - e
occupier credit

Our investrnent and asset management ‘ ‘

actions over a number of years have increased

the resilience of our portfolio by investing in ‘ ‘

structurally supported sectors and improving |

aur income diversification, granularity ‘

and security. ‘ ‘
|

We have a diverse occupier base by type

g [GRAPHIC REMOVED]
of activity: : ‘

+ Business Services & Trade accounts for ‘
38% of incorme, spread across a broad ‘ ‘
range of sectors; ‘

- Retait Logistics accounts for 24%, | |
« Third Party & Parcel Logistics accounts J
for 12%; i ‘
+ Grocery & Roadside accounts for 10%; ' . . - .
« Electrical, Home & Discount Stores i 1 Business Services & Trade 38% 3 Third Party & Parcel Logistics

35

12%

. I —
account for 10%; and Manufacturing & Packaging 1%
» Leisure and other sectars account for 6%. ) Building, Trade & DIY 7% 4 Grocery & Roadside

10%

Our top ten occupiers account for 28% of Food, Healthcare & Chemicals 7% Grocery
contracted incorme which is down from 51% Aerospace, Autc & Transport 6% Roadside

in 2019 and 36% in 2021. .
i M 5% 5  Electrical, Home & Discount

6%
4%

10%

Contracted rent increased over the year Fducatian 2%

from £142.3 million to £145.2 miltion. Electrical & Home

i 2 Retail Logistics 24% Essential/Discount
Online & Omni Retail 20%

Our latest accupier survey again
6 Leisure & Other

7%
3%

6%

demonstrated strong contentment

Qur annual occupier survey was carried out in
March 2023 and we continue to receive very Other
good feedback. |

Occupiers representing 88% of our income I Top ten occupiers {% of income)

were contacted and responses were received | T - - ! Income from
fram 1 occupiers representing 46% of | ! top ten occupiers
our income.

i Q,
| Store only Retal 4% Leisure

3%
3%

|
We scored an average of 8.7 out of 10.0 for | | 0
whether occupiers would recommend us as a ‘ 0

landlord, which is up from 8.5 in the previous i
year. For our top ten accupiers, this score was | | 2021:36%
higher at 9.2, which is also up from the 9.1 ' | 2019:51%

score in the previous year. [GRAPHIC REMOVED]

Encouragingly, wider sentiment from our
occupiers was upbeat, with 35% saying that
they are looking to increase their UK property
footprint. A further 58% said that they expect
their footprint to stay the same, whilst those
looking to reduce space was only 7%.

LondonMetric Property Ple Annual Report and Accounts 2013



A review of our performance

Property review
continued

| We continue to improve our
| ESG focus, particularly on

| environmental matters

| We recognise the importance of a

| comprehensive ESG focus, This includes

| minimising the environmental impact of

| our business, maximising energy efficiency

. of our assets and improving the resilience

| of cur portfolio to cimate change.

i As part of cur drive to upgrade the

~ quality of our assets and progress our

! Net Zero Carbon ambition, we continue

! to invest in high quality buildings as well

© as progress energy efficiency and clean
energy initiatives in conjunction with our
occupiers. These include solar PV, LED
lighting upgrades, roof improvernents
and electric vehicle charging.

We see ourselves as strong stewards

of underinvested or poarer quality assets
with the necessary expertise and appetite
to materialty improve our buildings.

Following on from the prior year's climate-
related risk assessment, in which we
identified our key physical and transition
risks over the short, medium and long term,
" we have continued to review our approach
to climate resilience and how we can better
. understand the climate related risks on
our portfolio.

1 Over the year, we maintained our Green Star
j statusin the Global Real Estate Sustainability
| Benchmark (GRESB) survey and

" also achieved:

I

| * AnArating by MSCI;

| = AGold Award by EPRA sBPR; and

« Centinued inclusion in the
FTSE4Good Index.

LondonMetric Property Pic Annyal Report and Account; 2025
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Our Net Zero Carbon ('NZC")
framework

We have set three specific NZC ambitions,

as part of our tonger term target of becoming
NZC, and continue to work towards
progressing all three targets:

-

.1 . Operations will be NZC by end 2023

Operationally, we continue to make good
progress and have achieved a 92% reduction
in our absolute landlord energy consumption
since 2015. In the year, consumption fell by
10% to 752 MWh with a like for like reduction
of 3%.

We continue to reduce our own emissions
where possible and ensure that our energy
supplies are from renewabile sources, aligned to
industry procurement best practice. From the
end of 2023, we have committed to offset

any residual carbon to ensure our operations
are NZC.

2 ' Developments will be NZC by 2030

We will continue to reduce emissions from
development activity and new developments
will be NZC by 2030.

Whilst our development activity has reduced
materially, we continue to focus on building
highly efficient buildings. 97% of our completed
devetopments in the year, totalling 0.7 rmillion
sq ft, were certified BREEAM Very Good and we
have added a further 125,000 sq ft of BREEAM
Very Good asset post year end.

As part of our efforts to reduce carbon on
developments, we continue to challenge our
supply chains to minimise waste, select low
carbon materials and improve biodiversity.
We monitor embaodied carbon on our main
developments and put in place on site carbon
reduction measures and amend material
specification where possible.

We have introduced shadow carbon pricing on
select direct flagship developments such that
carbon is either offset or an equivalent value

is reinvested into green initiatives.
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"3 Buildings will be NZC by 2035 .
We will assist occupiers to help them meet their
NZC targets and, from 2035, we will offset any

_ of their residual carbon.

We see the potential to upgrade the quality
of our urban assets through relatively
straightforward initiatives which can materially
improve energy efficiency, value, income and
occupier appeal, particularly as we continue
to focus on providing fit for purpose and NZC
ready buildings.

Our activity in the year has further improved
the proportion of our assets with an EPC

"A—C rating from 85% to 90%. In the year, we
undertook a substantial number of EPC reviews
along with ¢ 30 more in-depth energy reviews.

As part of progressing our NZC targets, we
continue to focus on understanding how

we can ensure that our buildings are able

to achieve NZC and undertook further NZC
assessments on several assets. In addition, as
part of understanding the NZC challenge and
measurng emissions from aur occupiers, we
increased occupier energy data coverage from
59% last year to 68% in 2023.

We continue to engage with occupiers on
adding further solar installations to our portfolio.
In the year, five solar PV installations were
added to the portfolio. taking our total solar PV
capacity to 3.6 MWp. A number of discussions
are ongoing, and there is the potential to add
4.5 MWp of additional solar PVs over the next
12-18 months based on current activity and
occupier discussions.

In addition, whilst BREEAM ‘in constructior’
certification is not a specific target for us, we
have increased the proportion of our assets built
to a BREEAM Very Good or Excellert standard
from 26% at the start of the year to 31%.

Over the next financial year, we will progress
our pathway to NZC.

e Further reporting on ESG is provided
on pages 54 to 81
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Distribution

Our warehouses provide critical infrastructure to our occupiers and
continue to benefit from highly attractive supply/demand dynamics.

Overview

Qur distribution assets are spread across the
urban, regional and mega sub-sectors.

Including developments, the value of these
assets was £2,185 million, accounting for 73.1%
of our portfolio. The WAULT on these assets

is 12 years and occupancy is high at 98.9%,
with our mega and regional assets fully let.
Qur urban logistics occupancy increased over
the year from 96.9% to 98.1% and remaining
vacancies relate mainly to assets where we are
undertaking improvemient works.

Urban logistics has been our strongest
conviction call for several years and our

urban logistics portfolic is now valued at
£1.288 million, located acrass 125 locations and
accounting for 59% of our distribution assets.

Owr distribution assets delivered a total property '
retum over the year of -14.7%, with urban and
regional at -11.6% and -17.0% respectively.
whilst mega was -23.6%.

Owver the year, we saw an outward yield
expansion of 127 bps across our logistics
portfolio. However, our actions and strong
market rental growth, as reflected in the
portfolio’'s ERV growth of 11.2%, helped to
mitigate ¢.40% of the gutward yield shift,
resulting in an overall fall in the capital value
of 18.2%.

. rent reviews that are due to be settled over

Strong rental growth potential ,

The portfolio cantinues to experience strong
rental growth and there is material rental growth
potential embedded.

Inurban logjstics, rental growth remains the
strongest, driven by severely restricted supply
and strong and broadening occupier demand.
Whilst the WAULT on our urban assets of nine
years is lower than for mega or regional, these
assets benefit from significant rental reversion,
with average ERVs 25% above average rents.
Furthermore, with 58% af our urban portfolio
located in London and the South Eastand a
further 28% in the Midlands, we expect these
locations to experience further ERV growth.

Our regional assets also have high reversionary
potential with ERVs 24% above average passing
rents and, over the next two years, 43% of our
regional rental income totalling £11.8 million

is subject to rent reviews, all of which are
contractual uplifts.

Across our distribution assets, based on just

the next two years, we expect to capture an
additional £9.2 million of annualised contracted
rent, which represents an uplift of 20% against
previous passing and a 10% growth in total
distribution rent.
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Selective investment activity

We recognised that, following material yield
compression in the prior year, the market was
pricing assets at levels that were unjustifiable
and decided that we would take advantage
of the strong market to sell down some maore
mature assets. Post the summer, however, it
became evident that the investment market
was re-pricing rapidly and this materially
impacted liquidity.

However, over the year, we were able to
transact on £191.1 million of distribution sales,
reflecting a NIY of 4.7% and sold with a
WAULT of 4.3 years.

Unsurprisingly, our distribution acquisitions were
timited in the year. All of our acquisitions were
urban logistics assets and totalled £66.5 million,
acquired with a WAULT of 13.7 years and a NIY
of 4.3%, which is expected to rise to 4.9% after
five years from expected incorme growth.

Post year end, we sold 142,000 sq ft DHL
warehouse in Solihull for £20.5 million,

I reflecting a NIY of 4.2% and a 2% premium to

book value,

Distribution Portfolio'

I
1 2 3l e -
As at 31 March 2023 Urban Regionalj  Mem j ! |
- l]pt_o - BO:bOO to in excessjaf ; [CHART REMOVED]

Typical warehouse size 100,000 sq ft 500000sqft  500.000sqft
Value' ,,,__ B  A2876m £586.1m £311.5m Urban logistics
walr T e 3y t6Bys 599, |
Averagerent psf) - 77 £8.30 __t680 #5590
ERV(psh) - o040 850 =z
Topped up NIY S _74.3% 44% 43% L S
Contractual uplifts S 471%77 o B88% 100% i 1 Urban Logistics 59%
'I'-;al_pro;er';yretum in2023 S -"‘.6“;0- - -17.07% o -236% ' 2 Regional Distribution 27%

'3 Mega Distribution 14%

' Including developrments

- 1 Including developments, by value

LondonMetric Property Plc Annual Report and Accounts 2023



30,000 sq ft of urban warehousing in
Digbeth, Birmingham, sold for £6.2 million
and let at a hold over rent
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Areview of our performance
Distribution
continued
Disposals
| 4 2 T T T e T 445,000 sq ft of multi-let urban | 198,000 sq ft of urban warehousing
| 1 4m S ft | warehousing in Birmingham across three I in Coventry, Redfern, Warrington and
| " q | properties comprisirg 145 units sold for Birmingham sold for £25.5 million.
| 15 assets | £46.0 million. The properties have a WAULT  The properties had a WAULT of four
j | of three years to first break and had been years and have delivered an ungeared
1 ‘ acquired as part of the Mucklow acquisition IRR of 10% over the hold periods .
\ £1 91 m ‘ in 2019, They have delivered_an ungeared - 132,000 sq ft of urban warehousing
| | IRR of 19% over the hold period in Speke sold for £15.3 million and let to
i Value | 235,000 sq ft of multi-leturban GEFCO for nine years with a break option
| | warehousing across three locationsin in four years. The property had been
i | Birmingham, comprising 53 units, sold for acquired in 2017 and has delivered an
‘ 4 years | £21.6 million. The properties have a WAULT  ungeared IRR of 13% over the hold period
| of three years and had begp.acq.uired as © 90,000 sq ft of urban warehousing in
WAULT | part of the Mucklow acquisition in 2019. - Coventry sold for £9.3 million and let to
| They have delivered an ungeared IRR . DFIL for a further nine years and is held on
‘ of 20% over the hald period o . along leasehold interest. The property had
| 229,000 sq ft regional warehouse let . been acquired in 2017 and has delivered an
| toDHL for afurther three years, sold for ungeared IRR of 12% over the hold peried
| £60.6 million. The property had been 53,000 sq ft of urban warehousing in
| acquired in 2015 and has delivered an Salford, sold for £6.6 million and let to
| ungeared IRR of 15% over the holdperiod  Restore Scan for a further seven years
[
|
[

DHL, Rea&ing disposal | o " £61 m

in May 20232, LondonMetric agreed on the
sale of a 229,000 sq ft regional warehouse
in Reading for £61 mitlion, reflecting a NIY

af 3.5% and with a WAULT of three years, 3 50/ I
. (o

The property had been acquired in 2015 :
|

Disposal price '

with ten years on the lease for £29.1 million, Disposal yield
reflecting a NIY of 5.7%.

Since acquisition, LondonMetric has settled
the 2020 open market rent review at 28%
above previous passing,

[IMAGE REMOVED]

[
|
|
The sale was 20% above book value and [
crystallised an ungeared IRR of 15%. !

LondonMetric¢ Property Plc Arnnuzi Report and Accounts 2073
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Acquisitions

0.3msq ft

11 assets

£6/m

Value

14 years

WAULT

63%

London & South East

. Acquisitions by type
]
[CHART REMOVED]
| _ .
1 Development 36%
! 2 Refurbishment 30%
. 3 Investrment 34%

125,000 sq ft forward funding development | 16,000 sq ft in Cranleigh acquired for

in Leicester acquired for £19.6 million. £6.2 million, let to Jewson with a WAULT
The development is fully pre-let to EM i of ten years
Pharma on a new 15 year lease ! 12,000 sq ft acquired in Kings Langley

49,000 sq ft in Newhaven acyuired for | for £4.1 million where refurbishment works
£6.1million, let to an LED lighting company | were undertaken upon vacant possession

33,000 sq ft in Ipswich acquired for | onafts year lease

£5.3 million, let to Jewson with a WAULT
of ten years

| 11,000 sq ft urban warehouse in Stratford
| acquired for £6.0 million with vacant

| possession and subsequently tet on a H year

29,000 sq ft in Canvey Island acquired
lease to a roastery and coffee house

for £5.4 million, let to a hygiene supplies .
company on a new 15 year lease ' 11,000 sq ft urban warehouse

24,000 sq ft in Dulwich acquired for redevelopment in Colliers Wood acquired
£5.0 million, partly let to a coffee distributor for £441 _rfn_illion

with a WAULT of nine years and where we 11,000 sq ft of urban warehousing acquired
have let the remainder to Jacuna, a dark in Hackney across two sites for £4.7 million,
kitchen operator, subject to planning ' One site is let to Jacuna and the ather is
- T undergeing refurbishment

|
with a WAULT of seven years [ and the building was subsequently let

{[IMAGE REMOVED]

. The 125,000 sq ft pre-let development was acquired ‘
in April 2022 from a local developer. The property is - I I I

¢ with five yearly RPI reviews (2-4%).

situated on an eight acre site north of Leicester city

centre and comprising two units of 90,000 sq ft and . acquisition in Leicester
35,000 sq ft. The buildings are BREEAM Very Good

and EPC A rated, let to EM Pharma on a 15 year lease

LondonMetric Property Ple Annual Report and Accounts 2023
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Distribution asset management

Lettings and regears

57 distribution tettings and regears in the
year were signed on 1.1 million sq ft, adding
£4.0 million per annum of income, with a
WAULT of ten years, Rr‘:gl:cu:. wunlnibuled
£1.3 million of additional rent, representing an
uplift of 26% against previous passing,

The largest lettings and regears comprised:

.

290,000 sq ft regional logistics regear
with M&S in Sheffield, where the WAULT
was extended to ten years and the rent
increased by £0.8 million, a 50% uplift;
90,000 sq ft urban logistics regear with
DHL in Coventry, where the WAULT
increased to ten years;

62,000 sq ft urban logistics letting to Skate
Hut at Amber Way in Birmingham with a
WAULT of 15 years;

55,000 sq ft urban logistics letting to Air
Link Systems in Birmingham with a WAULT
of ten years;

46,000 sq ft urban logistics regear with
International Logistics Group in Crawley
where the WAULT was extended to five
years and the rent increased by £0.2 million,
a 35% uplift;

50,000 sq ft of urban logistics lettings
across four recently acquired and now fully
let assets in London comprising Tottenham,
Stratford, Kings Langley and Norbury with a
WAULT of 11 years;

35,000 sq ft urban logistics letting to EM
Pharma in Leicester with a WAULT of 15 years;

35,000 sq ft urban logistics regear with City
Plumbing in Birmingham where the WAULT
was extended to ten years and the rent
increased by £0.1million, a 36% uplift;
30,000 sq ft of lettings and regears in Oldbury
with occupiers including Toolstation and City
Plumbing with a WAULT of eight years; and

26,000 sq ft urban logistics letting of a
vacant unit in Crawley with a WAULT of ten
years, adding £0.3 million of rent, a 19%
uplift against the previcus passing rent.

Rent reviews

Distribution rent reviews in the year were
settled across 3.3 million sq ft, adding
£1.7 million per annum of income at 16%
above previous passing rent, on a five
yearly equivalent basis.

27 urban reviews were settled at 21% above
passing rent on a five yearly equivalent basis,
most of which were open market reviews.

One fixed mega review was settled at 8%
above passing rent on a five yearly equivalent
basis, Four index-linked regional reviews were

. settled at 17% above previous passingona

five yearly equivalent basis.

+£5.7m

Additional rent on distribution deals

+21%

© Increase in rent on urban logistics reviews

[IMAGE REMQVED]

Amber Way, Birmingham

At our 62,000 sq fturban logistics warehouse

in Birmingham, we et the unit to Skate Hut

with a WAULT of 15 years. Skate Hut, a family

run ecommerce business focused on action
sports, had seen significant growth in their
business and we facilitated the move from
several smaller units of ours into this larger
unit that allowed them to consolidate and
add a retail outlet at the location. Skate Hut
will use the building as their headquarters.

| Environmental and building considerations:
+ New internal and external LED lighting

i+ Office and warehouse refurbishment

-+ EV charging

.+ EPCimproved froman '€’ rating to 'B’
! with potential to improve further with
the rermoval of gas and adding solar PVs

« Recycled/repurposed office furniture

LondonMetric Property Plc Annual Report and Accounts 2023
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Distribution asset management — London

Four London refurbishment/asset managernent initiatives were
undertaken duting the year, and a further four are planned

In the year, we acquired a
12,000 sq ft urban warehouse
with vacant possession, which
we upgraded and improved to
an EPC B’ through the removal
of gas, installation of LED lighting
as well as new electric heaters
and an electric boiler, Further
works were identified that could
improve the rating to an EPC
A+f Net Zero. The building was
let on a 15 year lease at a rent
25% ahead of our acquisition
underwrite.

[IMAGE REMOVED]

[IMAGE REMCVED]

o Tottenham

At our 22,000 sq ft urban
warehouse, we reconfigured the
unit to create an open warehouse,
upgraded the roof, added LED
lighting and rooflights, instatled a
new heating and cooling system
and removed the gas. EV charging
was also installed. The building's
EPC improved to a 'B' with the
potential to achieve 'A' with solar
PVs. It was let to an international
fine art business far a nine year
term at a rent 20% ahead of

our acquisition underwrite.

| [IMAGE REMOVED]

- @ stratford

In the year, we acquired an

11,000 sq ft urban warehouse in
Stratford with vacant possession and
the intention to refurbish the unit.

Following acquisition, we let
the unit on a 1t year lease to
Gentlemen Baristas, a roastery

|
* and coffee house for a new state

of the art roastery facility. As part
of the {etting, the occupier has

. undertaken certain identified works
to improve the EPC fram an 'E' to

. Current opportunities: e Colliers Wood o Stockwell o Hackney o Dulwich

a 'B' rating.

|+£1.2m

Rental uplift from four lettings ‘

MMyears

WAULT

[IMAGE REMOVED] |
|

\

o Norbury
In the year, we let the final

unit at our 20,000 sq ft urban
logistics scheme to Deliverco.
The property is let for a further
13 years at an average rent of
£26 psf, with other occupiers
comprising Jacuna and Screwfix,
The building has undergone a
comprehensive refurbishment
and upgrade, which increased
the EPCs from 'D/E' to

'BAC’ with further potential

for improvements.

@) See more page 25
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Grocery & Roadside

Comprises grocery-led convenience stores,

convenience stores with attached petrol filling
stations, drive-thru coffee outlets and automated
car washes. Assets are typically located in high

density urban areas,

Key occupiers
- Aldi

+ BP

+ Co-op

EG Group
Lidl
McDonalds

« Costco Waitrose

NNN Retail

These are primarily single or cluster assets let
to discount. essential. electrical and home retail
occupiers. A significant proportion of assets

are located in London and the South East, with
the largest located in New Malden. London.
These assets benefit from very high alternative

use values.

Key oceupiers
- B&M - Halfords
» Currys + Home Bargains
- DFS - Pets at Home

- Dunelm

- The Range

Trade, DIY & Other

A siganificant proportion of this segment
consists of assets that are trade/DIY focused

with particular investments over recent years

t-101 102-174 175-232
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L -
Our long income assets are typica[[y | The value of our long income assets decreased from | Long Income portfolio breakdown'
single tenant assets with low . £809 mlll.lon at thne start of the year to §713 million, . . N .

K . . representing 23.8% of our total portfolio. They are T
operatlonal requirements that are | 100% let ta strong occupiers with a WAULT of [CHART REMOVED] i
benefiting from the changes in the 13.1 years, average rents of £16.20 psf and a topped ‘

H 4% with 69% of income subject to
way people live and shop. up NIY of 5.4 | . !
Y peop P ‘ contractual rental uplifts. Nearly half of the assets Long incorne'
They are insulated from structural  are located in Londan & South East £713m ‘
dislocation, continue to offer long ‘ Long income delivered a total property return ;
leases and are predominantty focused ' ©f -3.8% with ERV growth of 0.7% offset by
hol L dsid a 58bps equivalent yield outwarg movement,
on g-TOCEF\/., wholesale, roa SI_ e ‘ with our largest long incormne sub-sector, Grocery |
services, discount and essential ! and Roadside. delivering -3.1%. E - — e —
retail, trade and DIY. ' i 1 Grocery & Roadside 42%
12 NNN Retail 32%
- - ;T - - N
. 2 3 4 3 Trade, DIY & Other 16%
i 4 Leisure 10%
Grocery & NNN | Trade, !
As at 31 MaEh 2023 ~ Roadside | Rt_:t_ail DIY & Other 7 Leisure? | 1 Including developments, based an value
Value' £2950m £2272m  £170m £737m |
WAULT - 14.7 yrs 97ys 139y _170yrs
Average rent psf) _£1950_ £1880 40 0020
Topped up NIY N 4.8% 6% 47% 66% |
Contractual uplifts L 88% 38% - 73% 93%
Total property retum in 2023 -3.1% -3.7% -B.6% 0.2% |
1 Inctuding developments :
T Leisure pnmarily consists of five out of town cinemas let to Odeor
l [IMAGE REMOVED] [IMAGE REMOVED] ; [IMAGE REMOVED]

inte autocentres and trade units located in the

South East.

Key occupiers

Howdens Safestore
Jewson Selco
IKwik Fit

MKM

Topps Tiles
Wickes

LondanMetric Property Plc Annual Repart and Accounts 2023
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Acqu Is’tlo n S © £34.9 miliion of fong incomne assets were purchased | . A £3.6 million asset let to a restaurant operator

with a WAULT of 15 years and at a NIY of 4.3%. in Leeds with a WAULT of ten years;

| The purchases were rmainly in the first half of the -+ A£23million assetin Peterborough with a

£35 m " year and the majority were gracery and roadside WAULT of 20 years; and

assels with .70% in London gnd the South East « A £1.8 million EV charging station and Starbucks
7 assets { and B3% have contractual upifts. drive thru in Uttoxeter with a WAULT of 31 years.

Rental uplifts are expected to increase the
acquisition yield to nearly 5.0% over five years.

15 years

, + AE16.0 million asset let to Booker in Sidcup
WAULT | witha WAULT of five years;
+ A £6.7 million purchase of two data centres
830/ in Hayes and New Malden, Landon, with a
O | WAULT of 38 years;
. .+ A£45million asset let to Sainsbury'sin .
Contractual UpllftS I Spilsby with a WAULT of seven years; ‘

£72.8 million (Group share: £59.4 million) of » Atrade and DIY asset in Oldbury for £5.7 miilion;

Disposals

assets were sold at a NIY of 4.8% and with a "« Apubin Greenwich for £4.6 million, previously
‘ WAULT of 14 years. ~ acquired as part of the Sawvills IM portfelio;
£73 m ‘ They cormprised: |+ Atrade and DIY asset in Littlehampton for

« Agrocery stare in Ashford for £18.0 million £4.0 millon; anc

12 assets (Group share: £9.0 million}, let to Lidl: - Two IMO car wash assets for £2.1 mitlion.

- ANNN Retail asset in Cardiff for £8.9 million;
Ahotel in Ringwood for £8.7 million

14 years \ . (Group share: £4.3 million};

A grocery store In Kendal let to M&S for

WAULT B £7.5 million;

|+ Agrocery stare in Weymouth let to Aldi

4 80/ for £6.8 million;
] 0 | - Two petrol filling stations In Rushden and

NIY Starnford Hill, London, for £6.5 million;

Aldi disposal in Weymouth
As part of our first phase of development at

Weymouth in 2020, we built an 18,000 sq ft
foodstore let to Aldi for 20 years.

The Aldi was delivered to a high specification,
achieving EPC A’ and BREEAM Very Good

[IMAGE REMOVED] certification with solar panels installed.

The sale completed in March 2023 and the
price of £6.8 million reflected a 4.25% NIY
and delivered a 30% profit on cost.
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Long income asset management

+£2.0m

Additional rent from long income asset
management transactions

Lettings and regears

Ten lettings and regears were signed with
aWAULT of 14 years adding £1.0 million per
annum of rent. The main transactions included:

« a 40,000 sq ftretail regear in Evesham let
to the Range where the WAULT doubled to
16 years and the rent remained unchanged:

» 221,000 <q ft leisure letting to Jaegos

House on an asset that is being refurbished

in Fulham. The letting adds £0.9 million of

rent and has a WAULT of 15 years;

a 20,000 sq ft retail regear in Birmingham

let to Currys where the WAULT increased

from one year to ten years and the rent

was reduced by 13%;

a 3,000 sq ft roadside letting in Wisbech

ta Euro Garages:

a 2,000 sq ft letting to Costain Glasgow
with a WAULT of 15 years; and

a letting to Instavolt at two sites to install
ultra rapid EV chargers, with a WAULT

of 20 years. These lettings are part of a
wider partnership with Instavolt and are
in addition to our EV partnership with
Motor Fuel Group (MFG).

Rent reviews

Rent reviews were settled on 62 assets in the
period generating an uplift of £1.0 million per
annum at 17% above previous passing on a

five yearly equivalent basis. ‘

The two largest reviews were on a NNN retail
asset let ta Currys in London, where a five yearly
RPI review increased the rent by 19%. and a

trade asset let to Jewsons in Exeter where the

rent increased by 36%. Most of the remaining
reviews were inflation linked or fixed uplifts, :
and mostly related to grocery, roadside and ‘
leisure assets.

. The 21,000 sq ft building was purchased
opportunistically as a vacant building in the
prior year.

Fellowing a short marketing campaign, terms
were agreed with the Little Houses Group to
reposition the building into a farmily members
club and nursery.

EV charging

As part of LondonMetrics wider ESG
commitments, we are working with our
occupiers to future-proof our assets through
installing sustainable features such as Electric
vehicle (EV') chargers.

We have partnered with leading EV operators
Instavolt and MFG in our ambition to

add EV charging stations across our long
income assets.

[IMAGE REMOVED]

The building is being comprehensively
refurbished and will be Little Houses Graup's
second facility following the successful
opening of their club in Kensal Rise.

[IMAGE REMOVED]

. The partnership with Instavolt will see the

. instaltation of chargers across an initial nine
sites. Leases have now been signed on
four sites, including at our asset in Tottan, |

.1 Southampton, where six chargers are planned,
as shown in the picture above.
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In the year, 0.7 mitlion sq ft of developments and redevelopments were
completed, adding £5.5 million of rent per annum. 97% of these developments
were certified BREEAM Very Good. A further 0.2 million sq ft was under
development or planned at the year end, which is expected to generate

£31 million of additional rent per annurr.

102-174
Gavernance

Area sg ft Income Yield on cost
Completed in year ‘000 £m
Huntingdon' 200 20 37
Ipswich B 296 18 46
Weymouth - o5 09 o b4
Preston' . 43 03 3.9
Tottenham ) 3 05 52
Total 713 5.5 4.4
Under construction or planned (at year end)
Leicester 125 09 45
Uckfield' _ S .08 55
London redevelopments (x3)° 36 14 48
Total 202 31 4.8
1 Forward fundings
2 Anticipated yield on cost and remts
Huntingdon Tottenham

Development of a 300.000 sq ft regional
warehouse, let for 25 years, completed in the
year. The building is BREEAM Very Good and
is expected to benefit from solar Py,

Ipswich

Developrent of a 296,000 sq ft distribution
warehouse, let to an ecommerce company for
20 years, completed in the year. The building is
BREEAM Very Good and benefits from solar PV.

Weymouth

At our long income development, construction
of 51,000 sq ft completed in the year.

The BREEAM Very Good buildings are fully let
to McDonalds, Dunelm, B&M and Costa with

a WAULT of 16 years. Solar PV was instatled

on two of the buildings.

Preston

Devetopment of a 43,000 sq ft distribution
warehouse, let to Sainsbury's for 15 years,
completed in the year. The building is
BREEAM Very Good.

23,000 sq ft refurbishment of a vacant logistics
warehouse in Tottenham completed in the year
and has been let.

Leicester

Development of a 125,000 sq ft distribution
warehouse completed post year end.

The building is fully let to EM Pharma for

15 years and is BREEAM Very Good.

Uckfield
Development of a 41,000 sq ft grocery-led

" funding pre-let to M&S and Home Bargains

is expected to complete laterin 2023.

London

« 21,000 sq ftin Fulham, which we
acquired vacant and have subsequently
let. A comprehensive refurbishment
is underway.

« 1,000 sq ftin Colliers Wood and 4,000
sq ft in Stockwell, where we are awaiting
planning approval and a pre-let.
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O7msqft

Developed in year

+£5.5m

Additional rent

0.2msq ft

Under construction or planned

Auditing of our contractors
[LOGO REMOVED]

Each year, we undertake a detailed
review of systems and processes at one
of our contractors, locking in particular

at compliance with our standards,

local sourcing, modern slavery and
mininum wage.

During the year, we reviewed Redwood
Contractors Limited, a contractor employed
on refurbishment work in the South of
England. on smaller contract values.

The audit found that Redwood had good
systermns and procedures in place and key
findings included:

- 'Hands on' director engagernent

+ €95% of work is awarded by
existing clients

Typical supplier procurement approach
through negotiation using reliable supply
chain, selected based primarily on scale,
geography and workload

- High staff retention and a very open and
proactive approach to the audit process

LondonMetric Property Ple Annual Report and Accounts 2023



A review of our performance

Financial
Review

Against a backdrop of volatile capital markets,
rising costs and interest rates, and the profound
impact this has had to real estate valuations
this year, we have continued to deliver against
our strategy of income growth and dividend
progression. Our trading performance has been
strong, and we have grown EPRA earnings by
8.1% to £101.1 million or by 2.9% on a per share
basis to 10.33p per share. We have maintained
dividend cover of 105% and have increased our
dividend for the year by 2.7% to 9.5p per share.
This was driven by a 10.3% increase in net
rental income and continued exceptional rent
collection rates, with 99.8% of rent due in the
year received.

However, we have nat been immune from

the impact of sharp increases in interest rates
to our cost of financing and property portfolio
valuation, which has been impacted by a
significant outward yield shift and consequent
valuation decline. We are therefore reporting
an IFRS {oss of £506.3 million this year, largely
due 1o the adverse movernent of £587.5 million
or 60.0p per share in the value of our property
portfolio. This has also reduced IFRS net assets
by 22.4% to £1,995.2 million.

I
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Martin McGann
Finance Director

Similarly, EPRA net tangible assets (NTA) per
share decreased 23.8% over the year to 198.9p
(2022:261.1p).

Qur strong balance sheet and structurally
supported sector choices have helped us
navigate the macroeconamic challenges and
focus on what is in our control Despite the
deterioration in debt markets over the year, we
have utilised our strong banking relationships
to agree the first one year extension to our two
revolving credit facilities totalling £400 million
and complete a new £275 million revolving
credit facility with our banking group on similar
terms and pricing as our existing £225 mitlion
fadility. This refinancing, along with our
disposals, allowed us to repay a shorter dated

. debt facility and mitigate refinancing risk in the
. next three financial years. Post year end, we

- have agreed the second one year extension on
* two of our RCFs.

We have also mitigated our exposure to nsing
interest rates an our floating rate debt by
purchasing £225 million interest rate swaps
at a total cost of £15.1 million. We secured an
average rate of 2.52% and have increased the

' propartion of our drawn debt hedged to 93% at

the year end, up from 71% last year.
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[IMAGE REMQVED]

We have prioritised net divestrment of mature or
non core assets in arder to reduce our floating
rate debt and protect our loan to value from
adverse valuation movements. At the year

. end, our loan to value remained modest at

32.8% (2022: 28.8%), providing flexibility to
execute transactions whilst maintaining ample
headroom under our banking covenants.
Alongside this, we continue to have significant
headroom from available debt facilities and
cash of £416,5 million {2022: £299.3 million)
providing optionality for further investrment
when markets stabilise and opportunities anse.

- We have continued to

LondonMetric Property Plc Annual Report and Accounts 2023

deliver against our strategy
of income growth and
dividend progression.
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IFRS net assets ‘ ‘

£ 2 O b n Our strong balance
. ' sheet and structurally
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Presentation of financial information

The Group financial statements have )
been prepared in accordance with [FRS. |
Managerment monitors the performance of
the business principally on a proportionately
- consolidated basis, which includes the
Groups share of joint ventures (V) and
excludes any non-controlling interest (NCI') |
on a line by line basis. |

The figures and commentary in this ‘
© review are presented on a proportionately \
consolidated basis, consistent with our
management approach, as we believe

2073 ER b supported sector choices
have helped us navigate
EPRA earnings per share the macroeconomic
1 0 33 challenges and focus
- p on what is in our control.
2022:10.04p

[IMAGE REMOVED]

QOur 715,000 sq ft distribution asset in Bedlord, which comsist of five fully

let buildings and generates £5.5 millior of rental income per annum

this provides a meaningful analysis of i
overall performance,

These measures are altemative performance
measures, as they are not defined
under IFRS.

The Group uses alternative performance
measures based on the European Pubiic
Real Estate Association { EPRAY) Best Practice ‘
i Recommendations {BPR’) to supplernent
( IFRS, in line with best practice in our sector,
as they highlight the underlying performance |
i of the Group's property rental business and
‘ exciude property and derivative valuation
movements, profits and losses on disposal |
‘ of properties and financing break costs, all of
which may fluctuate considerably from year
to year,

‘ . These are adopted throughout this report
‘ | and are key business metrics supporting the
‘ . level of dividend payments.

i Further details, definitions and
reconciliations between EPRA measures

_ and the IFRS financiat statements can be

| found in note 8 to the financial statements,

. Supplementary notes i to vii and xviii and in

the Glossary.

LondonMetric Property Plc Annual Report and Accounts 2023
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A review of our performance
continued
Income statement
EPRA eamings for the Group and its share of joint ventures are detailed as follows:
100% Total 100% Total
owned v Ncl 2023 owned v NCI 2022
For the year to 31 March £m £m £m £m £m £m £m £m
Gross rentalincome 145.6 43 (1.5) 1484 1315 13 1347
Property costs 1.5) (0.1) - (1.6) (1.5) - {1.6)
l‘:letLtalinEpme o 1443 4.2 (1.5) 146.8 1300 1.3} 1331
Management fees _ AN _{0.5) o 0.7 13 - 08
Other income - - - - - 04 - 0.4
Administrative costs (16.4) oy - - (16.5) e - {16.1)
Netfinancecosts (29.5) (0.6) 0.2 (2990  {(239) 02 (24
Tax ()] - 04 - [e)] - o -
EPRA earnings 99.2 3.0 {1.1) 1011 9.7 2.8 {1.0}) 935
Net rental income ' £m tm | Administrative costs and EPRA cost ratio
Eamings and dividend progression for our Net rental mcome in the year to Despite inflationary cost pressures this year,
shareholders remains a key focus and at the . 31March 2022 1331 careful management of our cost base has
heart of our corporate strategy, particularly i Additionat rent from existing restricted the increase in our administrative
given the volatility in capital markets this year. | properties B L 36 | costs to £0.4 million or 2.5%, taking the total for
Sustained growth in our net rental income ‘ Additional rent from the year to £16.5 million. These costs are stated
underpins dividend progression and we are developments - 47  after capitalising staff costs of £2.5 million
pleased to report a 10.3% increase in nat Movernent in surrender {2022 £2.5 million) in respect of time spent on
rental income this year to £146.8 million, | premium income (1.6) development projects in the year.
Th.ls .rEHECTEd strong performancg across our ‘ Additionat rent from acquisitions 64 - Notwithstanding this increase, our EPRA cost
existing portfolio through rent reviews and " Rent tost through disposal ratio, which is used to monitor and manage our
asset management initiatives alongside new Rentlost through cisposals (24} $ nanag
. ) . dditional P operational cost levels, has once again fallen
incremental income from net acquisitions and Additionai rent from net o .
A j . acquisitions 70  80bpsto11.7% and remains ane of the lowest
completed developments in previous periods :
‘ . . - in the sector.
as reflected in the table opposite. ‘ Net rental income in the year to
) | 31 March 2023 146.8 2023 207232
During the year, we undertook 167 occupier ‘ For the year to 31 March % %
intiatives adding £7.8 milljcn per annum Proper_tY costs are unchanged from_last year at EPRA cost ratio including direct
to contracted rent, which increased to ; £1.6 million and our cost leakage ratio has fallen  yacancy costs ny 125
illi i il H g, 1 H 1 0, . o,
£145.2 million. Th|§ will deliver 5.0 f like: fqr like | marginally to11% (2022:1.2%). EPRA cost ratio excluding direct
rental growth and is not yet fully reflected in the Rent collection vagancy costs 13 18

income statement. Further detail s provided in
the Property review.

The detailed movements in net rental income
are prepared on a like for like basis based

on properties held, developed, acquired or
disposed throughout both the current and
previous periods commencing 1 April 2021,

Our rent collection rates continue to be
exceptionally strong, reflecting the quality of
our covenants and the importance we place on
credit control We have collected 99.8% of rent
due in the year and £0.1 million remains unpaid.

Rent collection in the year

99.8%

2022:99.5%
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The ratio reflects total operating costs as a
percentage of gross rental income.

The full calculation is shown in Supplernentary
note iv.

EPRA cost ratic

1.7%

2022:12.5%




Net finance costs

We have seen our average debt cost increase
to 3.4%, from 2.6% a year ago due to the
effects of central bank interest rate increases
on our floating rate debt. Net finance costs,
excluding fair value movements in derivatives
and financing break costs, have increased by
£5.2 million to £29.9 million. Despite our gross
debr falling by £23.2 million over the full year,
our average debt balance was £187 million
higher and further contributed to the increase
ininterest costs.

To mitigate the impact of interest rate increases
on our floating rate debt, we purchased

£225 million interest rate swaps in the year atan
average rate of 2.52%, which helped to inrease
the proportion of drawn debt hedged at the

year end to 93% (2022: 71%).

The increase in bank interest payable and
assaciated costs of £10.2 million was offset

by interest received under derivative swap
arrangements of £0.7 million, increased bank
interest receivable and interest from forward
funded investments of £1.7 million and
increased interest capitalised on developments
of £2.6 million.

e Further detail is provided in notes 5 and 10
to the financial statements

IFRS reported profit

R
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Share of joint ventures
Our MIPP joint venture contributed £3.0 million

. 1o EPRA earnings this year, an increase

of £0.2 million over last year due to the
completion of a development in Orpington.
Post year end, the bank debt facility was repaid
in full, utilising proceeds of sales and additional
equity funding from partners.

The Group received net managemeni fees of
£0.7 million for acting as property advisor to
each of its joint ventures, which have fallen
by £0.1 million due to additional disposal fees
received last year.

Taxation

* As the Group is a UK REIT, any income and

capital gains from our qualifying property rental
business are exermpt from UK corporation

tax. Any UK incorne that does not qualify as
property income within the REIT regulations is
subject to UK taxin the normal way.

The Groups tax strategy is compliance oriented;
to account for tax on an accurate and timely
basis and meet all REIT compliance and
reporting obligations. We seek to minimise the

level of tax risk and to structure our affairs based

on sound commercial principles. We strive to
maintain an open dialogue with HMRC with a
view to identifying and solving issues as they
arise. There were no issues raised in the year.
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EPRA earnings

£1011m

2022 £93.5m

* Dividend for the year

9.5p

2022 9.25p

We continue to monitor and comfortably
cormnply with the REIT balance of business tests
and distribute as a Property income Distribution
{('PID") 0% of REIT relevant earnings to ensure
our REIT status is maintained. The Group paid
the required PID for the year to 31 March 2022
ahead of the 12 month deadline and has already
paid a large part of its expected PID for the

year to 31 March 2023, The balance is expected
to be paid in July 2023 as part of the fourth
quarterly dividend payment.

The tax charge in the year relates to the Groups

non-controlling interest.

- Our tax strategy was updated and approved by

the Board in the year and can be found on our
website at www.londonmetric.com,

The Group's reported loss for the year was £506.3 mitlion compareg with a profit of £734.5 million in 2022. A reconciliation between EPRA earnings

and the IFRS reported loss is given in note 8(a) to the accounts and is summarised in the table below.

100% Total 100% Total

owned v NCI 2023 owned I\ NCI 0
For the year to 31 March £m £m £m £m £m £m £m Em
!_E_E’_RA eam_ings o 99.2 3.0 o [Il)i 191.1 7& 28 B {10) 9&
Revaluation Qf_proper_t_y (577.4) (12.5) 24 (5Ei7.5) 6152 1By (2.7) 6322
Fair ){alue ot @envatives ___(:1.0) B (O_._f_] i - {4.1) ) - ) 07 -~ = Q7
(Loss)fprofit on disposal (14.7) on = (15.4) 8O0 02 - 82
Debt/hedging costs (0.4) - - o4 - Q) - Q1)
IFRS reported
(loss)/profit {497.3) (10.3) 1.3 (506.3) 7149 233 (37) 7345

The principal driver of the IFRS loss this year was the revaluation deficit of £687.5 million. Whilst disposals generated a 1% premiurm over prevailing
baok value, against the March 2022 valuation and after deducting costs, the loss on disposals in the year was £15.4 million. The total profit on cost of

sales in the year was 35% (net of sales costs).

The £225 million interest rate swaps acquired for £15.1 million reduced in value by £4.0 million in the year to £11.1 million.
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continued

Balance sheet
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EPRA net tangible assets (NTA)} is a key performance measure that includes both income and capital returns but excludes the fair valuation of
derivative instruments that are reported in IFRS net assets. A reconciliation between IFRS and EPRA NTA is detailed in the table below and in note 8(c)

to the financial statements.

100% Total 100% Total

owned M NCI 2023 owned v NI 2022
As at 31 March Em £m £m £m £m fro £m £
ivestmentproperty 29449 708 B57) 29800 3496 %6 (s _ 35761
Assets held forsale o8- - vs m - - wm
Trading property 1 - - 1.1 1 - - 11
_ o 21,9658 70.8 (357 30009 35162 966 o5y 35984
Grossdebt _powoy (13.5) = 403035 noza (263 . {087
Cash 326 54 {1.5) _3%5 513 3 108 _ 543
Other net Liabilities (58.8) {1.2) 93 (50.7) (43.8) (1.2) 56 {39.4)
EPRANTA 196 615 (279) 19562 24972 75 gon 25596
Derivatives .1 — o 1.1 0.1 - 01
IFRS equity
shareholders' funds 1,933.7 61.5 (27.9) 1,967.3 24972 726 (10 25597
IFRS net assets 19337 61.5 - 1.995.2 24972 72.6 - 2.569.8

IFRS reported net assets have decreased 22.4%
over the year to £2.0 billion. EPRA NTA excludes
the derivative financial instrumnents asset of

£111 million and has decreased by 23.8% on

a per share basis to 198.9p. The movement in
EPRA NTA and EPRA NTA per share in the year
is reflected in the table below,

EPRANTA EPRA NTA

£m p/share

At April 2022 25598 2611
EPRAeamings 1011 T0.3
Divdends?  (92.4) (9.4i
Property revaluation {5875  (60.0)
Dervatvespurchased (50 (15)
Other movements' {9.5) (17.}
At 31 March 2023 1,956.2 198.9

1 Other movernents include loss on sales (£15 4 miilign),
share based awards {£2 § million) and debt break custs
{£0.4 million). offset by scrip share 1ssue savings (£%.1 million)
Oividend per share I5 based on the weighted average number
of shares in the year. The actual dividend paid in the year was
9 45p as reflected in note 7 to the financial statements

~

The decrease in EPRA NTA per share was
principally due to the property revaluation loss
of 60.0p per share, as dividends paid in the year
were covered by EPRA eamings, adding 0.9p

to EPRA NTA per share. The cost of interest

rate swaps acguired to hedge our floating rate
unsecured credit facilities reduced EPRA NTA by
a further 1.5p per share.

The movement in EPRA NTA, per share,
together with the dividend paid in the year,
results in a total accounting retum of -20.2%.
Over the three year LTIP period our total
accounting return was 32.5%.

The full calculation can be found
in Supplementary note viii

Dividend

Our policy of paying a sustainable and
progressive dividend remains unchanged and
the dividend declared this year is 109% covered
by EPRA earnings.

We have continued to declare guarterly
dividends and offer shareholders a scarip
alternative to cash payments,

In the year to 31 March 2023, the Company
paid the third and fourth quarterly dividends
for the year to 31 March 2022 and the first two
quartety dividends for the year to 31 March
2023, at a total cost of £92.4 million or

9.45p per share as reflected in note 7 to the
financial statements.

The Company issued 4.0 million ordinary shares

~ under the terms of the Scrip Dividend Scheme,

which reduced the cash dividend payment by

. £9.1million to £83.3 million.
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The first two guarterly payments for the
current year of 4.6p per share were paid as
Property Income Distributions (PIDs} in the
year. The third quarterly dividend of 2.3p per
share was paid as a PID in April 2023 and the
Company has approved a fourth quarterly
payment of 2.6p per share to be paid in July
2023, of which 1.5p witl be a PID. The total
dividend payable for 2023 of 9.5p represents
an increase of 2.7% over the previous year.

The Board took the following into account when

' considering its dividend payments:

- Its REIT obligations to distribute 90% of
property rental business profits;

- lts desire to pay a sustainable, covered and
progressive return to shareholders;

- Its EPRA eamings for 2023; and
- The outlook for 2024,

At the year end, the Company had
distributable reserves of £1,270.6 million
(2027 £1136.7 million), providing substantial
cover for the dividend payable for the

year. When required and at least six
monthly, the Company receives dividends
from its subsidiaries which increase its
distributable reserves.
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Our property portfolic including share of joint ventures fell by £6G0.1 million over the year to £2,993.8 million as reflected in the table below.
The portfolic closing valuation includes the value of assets held for sale and trading properties that are reflected separately in the balance sheet.

100% Total Total

owned v NCI 2023 2077
As at 31 March £m £m £m £m fm
Opening valuation - _ 3524 0 966 (5D 35939 15836
Acquisiions' - 1874 - (228 1646 4575
Developments® . ) B4 - 874 BBI
Capital expenditure o S 04 3 e
Disposals . I w0 03 - pmn (84
Revaluation (577.4) (12.5) 2.4 (587.5) 632.2
Property portfolio value 1,958.7 70.8 (35.7) 29938 35939
Head lease and right of use assets 71 - - 71 45
Closing valuation 29658 70.8 (35.7) 31,0009 3,598.4

1 Group acgusitions include purchase costs and represent completed investmant properbes as shown in note 9 to the financial statements
2 wroup developments include acquisitions, capital expenditure and lease incentive maovements on praperties under development as reflected innote 9
3 Graup capital expenditure and lease incentive movernents on completed propernes as reflected in note 9 to the financial statements

We have continued to invest in the property
portfolio, with acquisitions of £164.6 million
{including £72.4 million that exchanged last
year) and project expenditure of £105.5 million
in the year. Property disposal proceeds of
£271.7 million at share (including £21.2 million
that exchanged last year) have allowed us to
maintain a modest level of geanng despite
the significant outward yield shift in property
valuations this year. Property values have
decreased by £587.5 million as a result of the

outward yield shift of 107bps outweighing the
portfolic ERV growth of 8.4%.

Disposals reduced the book value of property
by £287.1 million {including the cost of

lease incentives written off for the Group of
£4.1 million and its share of joint ventures

of £0.3 million). We also exchanged to sell
two assets totalling £19.1 million and to
acquire one asset for £2.3 million in the year.
These transactions will be accounted for on
cormpletion next year.

A breakdown of the property portfolio by sector is reflected in the table below.

© A full reconciliation between transactions

exchanged and completed in the year is set out
in Supplementary note xix.

Qur Retail Warehouse joint venture acquired a
retail park in London for £38 million in the year and
the NCl increased its investment in the |V to 31%.

Qur forward funded and pre-ltet developments
in Preston and Huntingdon completed in the
year and our development expasure at the year

+ end fell to 1.1% of the portfolio.

2023 2023 2022 2022
As at 31 March £m % £m o
Mega distribution o B - 3ns 10.4 4253 ne
Regional distribution 77 - o ~ 58al - 196 6653 185
Urban logjstics - 12623 422 15515 432
Distribution o _ o 2159.9 722 26420 735
Long income - - 7074 237 7853 i
Retai Parks o - 02 23 708 20
Offices ) o o n7 Q.7 273 038
Investment portfolic o o 2,959.2 989 35252 7 981
Developrment’ 7 - T . - ) 337 B A 678 19
Residential 0.9 - 0.9 =
Property portfolio value o 2,993.8 100.0 35939 1000
Head lease and right of use assets o - 71 45
3,000.9 3.598.4

! Represents urban logistics £75 2 million (0 9%}, long income £5 & mulion (O 19), office and other land £2 8 mill:or {0 1%} at 31 March 2023 Split of preor year comparatives was regionat distnbution
£15 2 m-llion (D 4%). urban logistics £25 8 rilion {0 7%), long income £23 2 miilion (O 7%, office and other land £2 9 milion (O 1%}
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Areview of our performance

Financial review

continued
Property portfolio Investment in our preferred sectors of
distribution and long income has been
£3 O bn maintained at 97% of the total portfolio.
2077 £3.:bn At the year en_d. the Group had co.nltractual
capital commitments of £20.3 million as
| reported in note 9 to the finandial statements,
Logistics ! relating primarily to the remaining costs for our
| forward funded developments in Huntingdan,
73 10/ " Leicester and Uckfield. Further detail on
[ 0 property acquisitions, sales, asset management
20727 74.6% and development can be found in the
Property Review.
Gross debt Financing

The key performance indicators used to
£1 O b n monitor the Groups debt and liquidity position
. * are shown in the table below.
2022: £1.1bn

The Group and joint venture split
is shown in Supplementary note iii

Loan to value

2023 2022

32 80/ As at 31 March £m £m
L o Gross debt 10305 10537
1022:28.8% Cash 365 543
Net debt 994.0 999.4

New debt facilities Loan to value' 32.8% 28.8%
Cost of debt? 3.4% 26%

£275I I ' Interest cover® (trmes) 47 52
Sustainability linked toan Undrawn facilities 380.0 2450
Average debt maturity 6.0 years 6.5 years

Hedging* 93% %

New hedging

1 LTV at 31 March 2023 inctudes the impact of sales and
acquisitions that have exchanged and will complete
next year of £19.8 million and £2.3 miliion respectively

{2022: £21.2 milbon and £72 4 million respectively], and
excludes the fair value debt adjustment of £2.0 million
{2022: €2 2million}

Costof debt s based on gross debt and including amortised
costs but excluding commitment fees

Proportion of debt hedged 31 Net incorne divided by net interest payakle as defined by the
Group's private placernent and RCF funding arrangements

o 4 Based onthe notionat amount of existing hedges and total
/o debt drawn

2022:71% Net debt is broadly in line with last year at

S £994.0 million. Loan to value has increased
to 32.8% (2022 28.8%) due to the sharp
reduction in asset values, however remains at a
comfortable level due to our focus on disposals
in the year, which have also beer marginally
earnings accretive.

Interest rate swaps

<)

Financing activity in the year

Despite the deterioration in debt markets
over the last year and rapid interest rate
increases in response to rising inflation, we
managed to secure the first one year extension
to our two revolving credit facilities (RCFs')
totalling £400 million and complete a new
£275 million RCF this year. The new RCF is
with our banking group on similar terms and
pricing as our existing £225 million facility
and is sustainability-linked, with two one year

_ extension options. In such difficult markets,
" this is testament to the strength of our banking
- relationships and quality of our underlying

portfolio. Post year end, we have agreed the
second one year extension on twa of our RCFs

* and have repaid our MIPP facility in full

This refinancing, along with our disposals,
allowed us to repay a shorter dated debt facility
in the year and mitigate refinancing risk in the

. next three financial years, The expiry profile of
. our deht facilities at the year end is reflected in
" the chart on page 53.

. The third tranche of our private placerent

loan notes totalling £380 millien includes a
£50 million green tranche to fund qualifying
expenditure on buildings which have high

. sustainability standards. in addition, our three
£675 million RCFs are sustainability-linked loans

with preferential pricing for compliance with
ESG targets linked to EPC ratings, renewable
installations and developments meeting a
minimurm BREEAM Very Good standard.

All targets for the first two RCFs were achieved
in the year and a margin saving of 0.02% was
added to funds allocated for charitable giving.
Hedging

The Group's policy is to limit our exposure

to volatility in interest rates by entering

into hedging and fixed rate arrangements.

In response to nsing interest rates, we acquired
£225 million interest rate swaps to hedge our
floating rate unsecured credit facilities, securing
an average rate of 2.52% and at a cost of

£15.1 million. Alongside this, we repaid floating
rate debt following sales, and increased the
proportion of our drawn debt hedged to 93% at
the year end, up from 71% last year.

Based on the year end SONIA rate, the
interest rate swaps generate a total saving of
£3.7 million per annum.




Based on debt drawn as at the date of this
report, a 0.25% increase in interest rates
would reduce our annual EPRA eamings by
£0.2 million. We are advised by Chatham
Financiat and continue to monitor our hedging
profile in light of interest rate projections.

Financial position at 31 March 2023

At the year end, we had total debt facilities
of £1.4 billion and gross debt drawn of
£1,030.5 million. Qur headroom available
from undrawn facilities and cash balances
remained significant at £416.5 million

{2022 £299.3 million), providing armple
cover for contracted capital commitments of
just £20.3 million and optionality for further
investment opportunities.

Our debt maturity was 6.0 years (2022: 6.5
years) and our average debt cost was 3.4%
(2022: 2.6%).

Financial loan covenants

The Group has comfortably complied
throughout the period with the financial
covenants contained in its debt funding
arrangements and has substantial levels of
headroom within these. Covenant compliance
is regularly stress tested for changesin capital
values and income. The Greup's unsecured
facilities and private placement loan notes,
which together account for 93% of debt drawn
at the year end, contain gearing and interest
cover financial covenants.

At 31 March 2023, the Group’s gearing ratic as
defined within these funding arrangements
was 51% which is significantly lower than the
maximum limit of 125%, and its interest cover
ratio was 4.7 times, comfortably higher than the
minimum level of 1.5 times.

Property values would have to fall by 38% to
reach the banking gearing threshold. A 38% fall
in property values would equate to an LTV ratio
of 53%. Similarly, rents would have to fall by
62% or interest costs rise by 180% before the
barking interest covenant is breached.
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Cash flow

During the year, the Group's cash balances
decreased by £18.7 million as reflected in the
table below.

1023 2022
For the year to 31 March £m £m
Net cash from operating activities  133.0 1195

Net cash used in Investing activities _ (17.4) (367.2)

Net cash {used in)/from financing

activities (134.3) 2476
Net decrease in cash and cash
" equivalents (18.7) (oK )]

The net cash inflow from operating activities of
£133.0 million is £13.5 million higher this year,

reflecting the increases in net rental income and

also changes in working capital.

The Group spent £258.0 million acquiring and
developing property in the year and received
net cash proceeds of £258.6 million from
property disposais. Distributions from joint
ventures and interest received added cash
receipts of £1.6 million. Capital expenditure on
asset management, developments and other
investments cost the Group £19.6 million.

Cash outflows from financing activities reflect

net borrowings repaid of £10.0 million, dividend

payments of £83.3 million, financing costs of
£53.7 million and share purchases and awards
of £6.4 million. These outflows were offset

175-232
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Average debt maturity (based on debt drawn)

[CHART REMOVED]

6.0 yrs

1 Debt expiring within 0-2 years 1%
2 Debt expiring within 3-10 years 61%
3 Debt expiring 1G+ years 28%
Total facilities
- o
[CHART REMOVED]

£1.4bn

1 Unsecured facilities 48%
by net ir.we?tment re:eived fro.r'n our non- 2 Private placement 47%
controiling interest of £19.1 million, 3 Secured SWIP fixed rate debt 4%
Further detail is provided in the Group Cash 4 MIPP |oint venture 1%
Flow Statement.

Read more on page 185
i
[{CHART REMCVED]

1 Based on debt facilites at 31 March 2023
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Cur sustainability performance

Responsible Business

and ESG review

Overview and progress 54

Environmental

Social

Governance and TCFD disclosure

Our framework

The Company recognises the need to consider
and address all environmental, social and
governance matters relevant to its business.

As well as meeting legislation, environmental
impraverments are starting to translate into real
asset value enhancement as occupiers value
these improvements more highty than before,
and valuers begin to differentiate between
assets based on ervironmental attributes.

Our Responsible Business framework guides us
in mitigating climate-related risks, identifying
and progressing erwironmental and stakeholder
related opportunities as well as ensuring a high
standard of corporate governance.

Responsible Business is embedded across all of
corporate, investment, asset managerient and
development activities. We have shifted our
approach away from 'top down’ analysis

to amore bottom up' one.

We have a policy in place and ESG targets

are set every year with progress against those
targets monitored at Working Group meetings
held monthly and attended by key business
representatives and a Board member.

ESG performance is reparted to the Board at
regular intervals with the Audit Committee
responsible for overseeing ESG progress.

Executive Directors and relevant employees are
set individual ESG targets and remuneration is
linked to achieving those targets.

Regular ESG training for our property team is
undertaken throughout the year.

1-101
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Our Responsible Business activities
aim to address our material ESG
risks and opportunities.

Our ESG objectives

g 'Environmental

Through our activities we look to
minimise the environmental impact

of our business, maximise opportunities
to imprave the efficiency of our

assets and improve the resilience

of our assets to climate change and

the impact of transitioning to a low
carbon economy.

—» Read more on page 56

I ﬂo i Social

Our actions consider the long term
interests of all our stakeholders
including those of our employees,
suppliers, customers and local
communities as well as ensuring
that we maintain a high standard
of business conduct.

% Read more on page 63

: m Governance

The Board is committed to
upholding high standards of
corporate governance. In particular,
it ensures that appropriate health
and safety procedures and supply
chains are in place.

— Read more on page 76
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| [GRAPHIC

UN's SDGs

] —_—
| [GRAPHIC [GRAPHIC
| REMOVED] | i REMOVED] . REMOVED]

Reducing portfolio's carbon intensity
& embodied carbon from our activities

Addressing climate change through
our Net Zero Carbon ambition

Helping cities to develop
sustainable infrastructure

" [GRAPHIC
REMOVED]

[GRAPHIC |

[GRAPHIC
REMOVED] ‘

i REMOVED]

Enbancing and supporting local
communities and wellbeing
of stakeholders

Improving the natural environment

Promoting good working conditions
and equality for all

LondonMetric supports
the UN’s 17 Sustainable
Development Goals
('SDGs'). The goals shown
above represent those
that we feel are the most
relevant to our business.

Martin McGann
Finance Director
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We have maintained our ratings in external benchmarks, made good progress
against our internal ESG targets and put in place further green financing solutions.

External benchmarking

[LOGO REMOVED]

Maintained our Green Star

Achieved a score of 64% in the 2022 Global
Real Estate Sustainability Benchmark survey,
maintaining our Green Star status.

[LOGO REMOVED]

Continued inclusion in the FTSE4Good index

|n the latest assessment, we achieved a score
of 3.4 cut of 5.0 compared to 2.6 for the
peer group.

[LCGO REMOVED]

‘A rating
In the latest assessment we were rated an ‘Al
which is above the sector average.

[LOGO REMQVED]

Maintained our Gold Award

In EPRA's last review, we maintained our Gold
Award in their Sustainability assessrnent.

Other benchmarks

In the fatest ISS review, we maintained our
'C-" score, which remains above the peer
group average. In addition, in 2023/24, we will
respond to CDP for the first time,

. Over the last year, we have completed a new

.+ Improvements in EPC ratings;
"+ Adding renewable installations; and

' During the year, all targets for the 2022

Sustainability linked refinancing

revolving credit facility totalling £275 million.

This facility is sustainability linked and
structured in accordance with the Loan
Market Associations Sustainability Linked
Loan Principles.

Sustainability performance targets (Targets)
were set and are aligned to LondonMetrics
carporate ESG targets. The Targets are similar
to those set for our £4Q0 million sustainability
linked refinancing in 2022 and focus on:

» Developments meeting a minimum
BREEAM Very Good standard o,
where not applicable, an alternative
minimum standard.

The margin on these facilities is subject to a two
basis point adjustment for compliance with

the Targets, which are tested in each year of
the facility.

Where targets are met, the margin paid
will be reduced and LandonMetric will use
this saving to add to its funds allocated for
charitable giving.

£400 million sustainability linked loans were
achieved. The two basis point reduction in the
margin resulted in a saving of £43,000 with

 these funds allocated to charitable giving.

" The new facility this year has increased the

value of our debt facilities that are sustainability
linked to £675 million.

102-174
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ESG progress in the year

We have made good progress against our 12
corporate ESG targets that were set for 2022/23
and that are available on our website,

The below sets out outcomes for some of

our main ESG targets and further detail on

our progress is detailed on the following

pages. A full review of performance against
these targets will be detailed in aur separate
Respaonsible Business and ESG report, which will
be made available on our website in June 2023.
Many of the targets remain relevant for next
year and will be rolted forward with updated
targets again made available on our website.

-3%

like for like reduction in energy consumption

| over the last year

90%

68%

' of occupier energy data captured

- 8.7/10

" landlord recommendation score

94%

of employees are proud to work
far LondonMetric

LondonMetric Property Plc Annual Report and Accounts 2023



Our sustainability performance

Responsible Business

and ESG review
continued

: Environmental

Net Zero B
Carbon ('NZC)
ambitions

Our operations will be net zero
by the end ot 2023

Encompasses Scope 1, 2 and some of
Scope 3 emissions. Includes landlord-
controlled energy, water, waste,
refrigerants and purchased goods
and services at our assets, along

with energy, waste, refrigerants and
business travel relating to corporate
activity and offsetting residual
carbon to achieve net zero

Overview b
Through our activities we look to minimise i
the environmental impact of our business, |
maximise building efficiency opportunities

whilst improving business and asset resilience to |
climate change and the impact of transitioning |

to a low carbon economy. ‘
We understand the importance of addressing
climate change and the significant impact that ',
reducing ernissions from real estate can have

on the UK's 2050 Net Zero Carbon target. '

LondonMetric recognises that it can have a |
material impact by reducing its emissions as i
well as supporting its occupiers in reducing
theirs. In 2021, we formalised our Net Zero
Carbon Framework. i

During 2022/23, as well as preparing to be |
fully Net Zero from our operations by the end
of 2023, we also continued to analyse the Net
Zero potential across our portfolio through
several NZC assessments.

Over the next year, we intend to map out our
NZC pathway and extend our NZC analysis
across a greater number of properties. As part
of this, we will consider setting Science Based
Targets for the Cornpany, assessing stranding
asset risk and carbon value at risk using the
CRREM methodology.

I i
1-101 | 102-174 ' 175-232
Strategic report | Governance Financial staterents

We will reduce emissions from
developments which will be fully
net zero by 2030 |

Encompasses Scope 3 emissions,
includes embodied carbon, supply
chain emissions and offsetting
residual carbon to achieve net zero

! We will work with our occupiers
i to ensure that our buildings are
net zero by 2035

Encompasses Scope 3 emissions,
includes emissions from occupier-
controlled energy use at our asset
~ and offsetting residual carbon

| 1o achieve net zera

[IMAGE REMOVED]
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"Environmental

© 1 Operations (Scope 1 & 2)

Our operations will be net zero by the end of 2023, with all residual
carbon offset™,

* -
1 Offsetting excludes remewably sourced efectricity consumed and non landlord occupier actiities
2 Throughrecognised offset schermes

Our energy consumption and greenhouse
gas emissions have fallen significantly
over recent years,

QOutcomes

-92%

reduction in absolute energy consumption
since 2015

-0

3%

like for like reduction in energy consumption
over the last year

77%

+ This reduction has, in part, been due to the
Company's strategic shift away from offices
and operational retail parks into distribution
warehousing and {ong income assets that are
typically single tenanted.

Consequently. together with our portfolio

— ' actions, the operational intensity of our portfolic
and our carbon footprint where there is landlord
supply has falten significantly.

of landlord electricity supplies from ‘
renewable sources
| Operational NZC Scope i Energy consumption (MWh)'
| LondonMetric . T o
: assets where it Corporate ' :
has control and (including | |
| Management head office) |
Energy | 1
| felectricity, '@ @ I .
fuels & heat) | l
l Water '© ! | i
i ) ‘e
¢ WMast d () .
aste generate =4 R [CHART REMOVED)] !
| Refngerants @ @
| Purchaser of goods and ‘e
services 9/

Business travel

®

—> Read more GHG Emissions on page 62

1 Graph shows data according to reporting year During the year, we changed our energy collectior: peniad to enable a longer
timeframe between the year end and reparting date for processing of data Data for 2018-20211s based an fimancial years
anded 31 March 2018, 2012, 3020 and 2021, whereas data for 2022 and 2023 15 based on calendar years ended 31 December
2021and 2022

' 102-174
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! Since 2015, our absolute energy consumption
has fallen by 92% from 9.056 MWh to

i 752 MWh, Over a 12 month period to
31 December 2022, consumption fell by

" 10% from 833 MWh, Excluding void assets,
consumption fell by 5% from 674 MWh
to 640 MWh and, on a like for tike basis,
consumption was 3% lower,

The high level of green tariff supplies

now in place have seen our GHG emissions
intensity (market based} remain low at

0.5 tCOze per Emillion net income or

4.0 tCOxe per million sq ft.

I Current & future actions

With only a small proportion of the portfolio

with landlord controlled energy supply. this

limits our ability to further reduce our energy

consumption. However, we continue to

| look to further mitigate our consumption i
where possible by identifying energy

I efficiency improvements. |

| As we prepare to become Operationally Net
! Zero Carbon by the end of 2023, we will
look to implerment our carbon offset strategy
over the first half of FY 2023/24, Our carbon
| strategy was formalised in the prior year and
concluded that we would adopt a carbon
| removal scheme with long lived storage that
is in line with the Oxford Principles for Net
Zero Aligned Carbon Offsetting, aiming to
achieve the Gold Standard accreditation.
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Our sustainability performance
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Responsible Business

and ESG review
continued

Environmental

* 2 Development

We will continue to reduce emissions from developments which will
be fully net zero by 2030, with residual carbon offset thereafter.* R

*
1 OHset through recognised offset schemes

Outcomes

97% |

percentage of developments BREEAM Very
Good across 0.7 million sq ft

Our development perfarmance

Whilst our development activity has reduced
as we focus more on regenerating older urban
warehousing, we continue to focus on building
highly efficient buildings.

97% of our cormpleted developments in |
the year, totaling 0.7 million se ft, were ‘
certified BREEAM Very Good, BREEAM Very |
Good is minimumn standard that we apply

to our large direct developments and 100%
of these developments achieved the Very |
Good standard. ‘

As part of our efforts tg reduce emissions,

we are measuring embodied carbon and i
challenging our supply chains to minimise waste
and select low carbon materials. Over recent
years, we have seen progressive reductions in
embodied carbon across our projects and have
applied learning on future developments.

We continue to look at ways of achieving
EPC A+ as well as NZCin operations and are
integrating solar PVs into our developments,
either at the time of construction or

post completion.

LondenMetric Mroperty Pl Annual Reput and Accounls 2023

In addition, we are trialling energy monitoring |
systemns to allow us to monitor energy
performance post construction and r
continue to review energy performance on
previous developments. ‘

In line with our shadow pricing initiative that [
we implemented in the previous year on ‘
large flagship developments, we are typically
offsetting the carbon cost associated withour |
development activity through re-investment
into green initiatives on the wider partfolio.

Current & future actions \

on developments

Undertake whole life carbon assessments ¢
where possible |

| target minimising embodied carbonand
selection of low-carbon materials |

- Embed NZC aligned operational |

| performance targets in design,
monitering asset performance !
| post construction

Shadow carbon pricing on select

flagship developments

- Look to expand remote .
energy rmonitoring

| 102-174
. Governance

« Benchmark embodied carbon |

- Align developrments to supply chains that | |

|
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[IMAGE REMOVED)]

o T I
FDS, Ipswich development
Comnpletion of our 296,000 sq ft
development occurred in june 2022, i

It was pre-let to an ecommerce company |
on a 20 year lease and is located on a site

that serves the newly created Free Port '
East Zone.

The development was BREEAM Very
Good certified and EPC 'A' rated. Solar PV
was installed that will supply c10% of the |
building’s energy, with further potential '
capacity. Ten EV chargers were installed with
capacity for an additional ten.

The building achieved a 50% reduction
in Carbon Emissions rate against Notional
Target Emissions.

The development achieved a net
biodiversity gain.

Biodiversity initiatives
ump 60,000 new trees planted

WP Artificial bat cave

. 10m» Four new ponds for a population of

Great Crested Newts

e Two new badger setts




Envirenmental

3 Occupiers {Scope 3}
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We will work with our occupiers to ensure our buildings are net zero
by 2035*, assisting our occupiers to help thern meet their NZC
targets and focus on providing NZC ready buildings.

3,
1 Excludes renewably sourced electricity consumed

2 Where occupier hagn't offset its operational carbon frem aur building {excludes occupier's wider operational activity
unrelated to the building). we wilt offset through recognised offset schemes
3 Does notapply to leases signed before 2024 and where that lease hasn't expired by 2035

Outcomes

90%

of portfolio EPC 'A-'C' rated

31%

of portfolioc BREEAM Very Good

68%

of occupler energy data captured

Qverview

As part of our drive to upgrade the quality of
our assets, we continue to explore and progress
energy reduction and clean energy initiatives
across our portfolio.

These inciude solar PV installations, LED
lighting upgrades, building improvement
works, removal of gas and installation of EV
charging points.

These initiatives are mainly considered as part
of new lettings and regears and help to enhance
our properties, extend their economic life,
increase occupier contentment and ultimately
enable our occupiers to become

NZC in operation.

LED lighting upgrades and occupier survey

In our recent occupier survey where we asked
a number of environmental related questions,
80% of those that responded reported that
they now have LED lighting as standard in the
buildings that they lease from us.

Our own analysis suggests that occupier energy
consumption can be reduced by up to 40%
and EPC ratings improved matenially as a result
of LED lighting upgrades,

BREEAM rating across portfolio

Whilst BREEAM ‘in construction’ certification

is not a specific target for us, the proportion

of assets built to a BREEAM Very Good or
Excellent standard is currently 31%, which is up
from 10% in 2015 and 26% last year.

Occupier energy data collection

We have again increased the proportion of

our occupiers’ energy data (Scope 3] collected
across our portfolio, collecting 68% of data by
floor area compared to 59% last year and 43%
in 202

We are using this data to better understand
the carbon emissions across our portfolio
and which assets need prioritising for energy
improverment plans.

Green leases

In the year, we formalised our green lease
clauses and incorporate this wording on new
lettings and regears where possible. On some
recent lettings, we are requiring the occupiers to
achieve higher EPC standards as part of their fit
out works.

i the year, 31% of our lettings included green
lease clauses, with over 40% achieved for the
second half of the year.
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EPC rating of portfolio
We are conscious of the regulatory
changes to EPCs and are actively targeting
a minimum 'C' rating on all assets before
2027. 90% of our assets now have an EPC

! rating of 'A~C, which is up from 85% last
i year and materially up from 59% in 2015
~and 74% in 2021.

The increase in the year reflects the benefit
from our investment activity, where we
have acquired or developed higher rated
assets and disposed of some poorer quality
buildings. It also reflects environmental
improvements at our buildings and
subsequently refreshing of EPCs. In addition,
our development activity continues to
upscale the portfolios quatity.

In the year, we undertook a substantial
number of EPC reviews along with

€30 more in-depth MEES reviews that allow
us to have a better understanding of where
improvements can be made.

We recognise that better EPC ratings are

" the first step towards achieving NZC and so

we are also undertaking NZC assessments
on certain assets, particularly ahead of

- refurbishment warks.

A&B 51%
ﬂ— —_ &%
I E ST
I nvalid/Expired -3%

Over the year:

1P A-Bs increased from 47% to 51%

e A-Csincreased from 85% to 90%

LondonMetric Property Plc Annual Report and Accounts 2023
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Responsible Business

and ESG review
continued

'Environmental

Improving the quality of our assets

With a portfolio aligned to distribution, our
assets have a much lower carbon intensity than
sectors such as offices, residential and shopping
centres. As we have significantly increased our
urban logistics exposure, we have moved away
from larger and newer logistics to well located
but typically older buildings.

This provides significant scope for us to
make relatively cost-effective improvements
that can materially improve the building's
energy efficiency and extend its life instead
of redevelopment.
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We also see investrment activity as a key way
of improving our assets and our acquisition
process and disposals analysis is increasingly
conscious of environmental considerations.

[IMAGE REMOVED]

[IMAGE REMOVED]

Solar PV installations

In the year, five solar PV systems were installed,
taking our total portfolic solar capacity to

3.6 MWp. These were relatively small scale
installations but we expect to materially add to
our solar capacity following the recent increase
in occupier interest; in our cccupier survey, 55%
of occupiers said they were looking at installing
solar PVs, We are in discussion on a number of
near term projects and see the potential to add
4.5 MWp of solar based on current activity and
occupier discussions.

Improving energy efficiency at Kings Langley
In the year, we acquired a 12,000 sq ft urban
warehouse with vacant possession, which

we upgraded and targeted an improvernent
from an EPC 'C to ‘B The rating was improved
through the removal of gas and installation of
LED lighting as well as new electric heaters and
an electric boiler. Further works were identified
that could potentially improve the rating to an
EPC A+/ Net Zero rating, including Air Source
Heat Pump, Heat Recovery Systerm and i
Solar PV.

[IMAGE REMOVED]

EV car charging

As we recognise the growing importance of
EV charging, we have now signed two EV
partnership deals with Motor Fuel Group and,
most recently, Instavolt, to instalt £V charging
across a nurmber of our long income sites.

The recently signed partnership with Instavolt
will see the installation of 30 EV chargers
across an initial mne sites which will generate
c.£0.1 million of annual income. The real benefit
will come from reducing carbon emissions and
attracting visitors at our properties.

Qutcomes

5

Solar PV installations in year

55%

i of occupiers loaking tainstall Solar PVs

Current & future actions

i 1« Measure emissions across all of the

portfolio by increasing occupier
data coverage

« Continued inclusion of green leases on
letting events

« Continue programme of energy
assessments and develop energy
reduction plans with occupiers

- Measure and monitor improvements/

progress at our buildings against

NZC targets

Increase number of NZC ready buildings

- Progress renewable, EV charging
and battery storage opportunities
with occupiers

LondonMetsic Propiertyrplcvl-r‘;r":nl.;al Repert and Accounts 2023



' Environmental

Climate risk

Our ESG focus has increasingly turned to
understanding the climate risks of our portfolio.

In the previous year, we undertook a significant
assessment of our business and asset resilience
against climate-related risks. The third party
assessment concdluded that our sustainability
strategy is well-positioned to manage climate-
related risks and opportunities.

For the portfolio assessment, two climate
change scenarios were used to test a range of
outcomes and identify material dimate-related
risks over the short, medium and long term
with likelihood and impact scores assigned to
each risk.

The table opposite shows that under the less
extreme scenario {RCP4.5), transition risks are
the most significant for our business, whereas
under the more extreme scenaric (RCPR.5),
physical risks are the most prevalent and will
have a greater impact.

At the asset level, an in-depth review was
undertaken an representative assets, assessing
their resilience to physical and transition risks.
Again, transition risks were higher for the assets
we assessed.

We continue to embed dimate risk analysis
in our acquisitions as well as our portfolio
management and challenge our advisers and
the team to build in greater assessment of
climate risk.

In the forthcoming year, we will:

+ Extend our risk analysis of the partfolio
based on asset locations;

- Extend the transition risk analysis based on
energy perforrmance and occupier carbon
emissions data;

+ Work with our environmental experts to
further include climate risk analysis in our
procedures; and

« Build on our short, mediurm and long
term targets

L]
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Physical risks {risk scoring on key risks)

IPCC RCP4 5 global emissions scenarto
1.7-3.2°C of warming by 2100)

. IPCC RCPA.5 global ernissions scenans
{3.2-5.4"C of warming by 2100}

Extremne weather events
IR EY
I 7
Heat Stress

T ——— — s
e
Floodwng {coastal, Auvial}
S 57
I, - 139
Heawy rainfall & pluwal fieoding
5
I 33

Transition risks' {risk scoring on key risks)

' Occuprer/market demand changes

176

 —————
IR 37

Increased building standards
IS

7.6

Financial markets impact
E—
T

Fuel source transition

138
S

Risks shown in graphs are top risks far IPCC RCF 4.5,

Under RCP B 5. risks from insurance challenges and increased
energy demand and cost would have been ncluded as top
four transition risk with scores of 14.0 and 13 O

See pages 78 to 80 for further detail on climate
change scenarios
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. Portfolio Flood Risk

We continue to increase our assessment of
the potential impact of physical changes on
our portfolio, such as extreme weather and

longer term shifts in climate pattern.

During the year, we continued to manage
and mitigate our portfolio fload risk
assessment. We sold one asset that was
most at risk of flooding and undertook
further analysis on the other high risk assets.

We believe that, in most instances, proper
flood mapping or better consideration of
building levels would lower the risk profile
further, both across our high' risk assets but
also our ‘medium risk assets, We continue to
look at risk reduction actions.

Medium risk . 12%

High risk I

Low risk

1%

1w Only 1% of properties rated high risk

1emp Full portfolio reviews every three
years with ongoing monitoring on
higher risk assets

108 Detailed flood reviews undertaken
on acquisitions
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Responsible Business

and ESG review
continued

 Environmental

Energy consumption }

-3%
Over the year on
_ alike for like basis

Energy consumption fell 3% to 396MWh
on assets that were owned during both 2021
and 2022 (calendar years}. The reduction ‘
can be attributed to the ongoing asset
upgrades to incorporate energy efficiency \
measures. Absolute energy consumption
across the whole portfolio decreased

by 10%.

Greenhouse gas
{GHG) emissions

-4%

Over the year on a like for like basis
(location based)

Emissions fell by 4% on assets that
were owned during both the 2021 and
20722 periods.

Absolute emissions have decreased overall
from 199tCOxe to 1621C0;e.

Data qualifying notes

This is the Company's tenth year of disclosure
under the Mandatory Greenhouse Gas Emissions
Reparting regulations and third under the recently
introduced Streamlined Energy and Carbon
Repaorting regulations.

During the year, the Company changed its reporting
period for Greenhouse Gas Emnissions such that the
reporting period (current and histeric) is the year

to 31 December and not the year to 31 March as
previously reported.

This staterent has been prepared in line with the
main requirements of the GHG Protocol Corporate
Accounting and Reparting Standard and 1SO 14064~
1:2006.

Within Scope 1 emissions, refrigerant-related
emissions for the period were de minimis,

Sources of greenhouse gas emissions®

[ 102-174
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Year to 31 December 2G21

Tonnes
Tonnes of COxe of COe Tonnes of COse Tonnes of COwe
{location-based (market-based (location-based (market-based
calculation)' caleutation)? calculation) calculation)®
Scope 1
Energy Landlord-controlledgas 5 15 24 4
Void Energy  Void asset gas L 8 8 - 7 1
Fugitive
emissions Refrigerant emissions De minimis  De minimis  De minimis _ De minimis
Scope 2
Energy Landlord-controlled electicity g8 _ 3 ns o
Void Energy  Void assetelectricity ) 13 12 . M
Scope 3 Transmission and
Energy distribution losses 9 % 13 3
Tenant Energy Landlord-obtained energy
sub-metered tc tenants I 18 - o o}
Travel Emissions from employee
business travel for which the
- _company does nct own or control 9 9 4 4
Total 162 103 199 95
Total (Ex
voids) 141 84 167 63
Intensity (Scope1&2)
tCOze/Emn net incomne after administration costs 0.96 0.51 1.57 066

1 For the 'location-based’ method of emissions calculations, standard emissions factors from the UK Government Emissions
Conversion Factors for Greenhouse Gas Company Reporung 2021 and 2022 were used
2 For the market-based” methad, the Cormpany’s contractual instruments for the purchase of cernfied renewable electncity were

accounted for
3 Disclosed emissions are 100% UK based

Scope 2 dual reporting is undertaken, which
discloses one Scope 2 emission figure according to a

' location-based method and another according toa

market-based method.

For the 'location-based’ method of emissions
calculations, standard emissions factors from the
UK Government Emissions Conversion Factors for
Greenhouse Gas Company Reporting 2021 and
2022 were used,

For the 'market-based' method, the Company's
contractual instruments for the purchase of certified

' remewable electricity were accounted for. For the

rerainder of electricity which is not Rego backed.
UK's residual mix factor was used to calculate the
assooated ermissions.

Emissions from employee business travel (by
vehicle) have been calculated and reported under
Scope 3 emissions. Emissions have been calculated

on a distance travelled basis, whete the relevant
vehicle emissions factor has been applied to
expensed mileage.

Scope 3 Landlord-obtained energy sub-rmetered

. to tenants, is calculated through submeter recharge.

These emissions are not included under Scope 2

. to prevent double counting, however a Scope 2

conversion facteris applied to calculations.

* An gperational control consolidation approach has

been adopted.

Additional infarmation has been provided through
the breakdown of void asset emissions in both
Scope 1and Scope 2. This is to clearly demonstrate
where LandonMetric have operational control
throughout the year, and how void data impacts the
overall total emissions.
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Building and nurturing relationships with our
stakeholders is integral to our business model
and the way we work.

! ﬂ- Social

@ B @ Occupiers @ People
@ @

stakeholders We work closely with our Our employees are critical to
A , occupiers to create high our success and delivering on
e 9 occupational contentment our strategy
e Learn more on page 64 e Learn more on page 66
[IMAGE REMOVED] [IMAGE REMOVED]
Contractors e Investors | @ Communities
and Advisors 3 :
- We rely on the support of a Strong relationships with Supporting local
- diverse group of contractors . ourinvestors are criticaltous ' communities and charities
and advisors | accessing capital efficiently ‘ is highly important to us !
>:Leamn more on page 70 ‘ »'Learn more on page 72 + Learn more on page 74

| .
100% €240 51

Contractor compliance o Equity investors met Charitable causes
during the year . supported in year

LondonMetric Property Ple Annual Report and Accounts 2023
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[IMAGE REMOVED]

Why they are important to us
Drivers of income and capital growth

Lie at the heart of our business purpose

What is important to themn
Fit for purpose real estate

Lease terms that suit their business model

Well designed and sustainabie buildings

[
Outcomes

99.1%

portfolio occupancy

Abproacﬁable and tru&worthy landlord

8.7/10.0

landlord recormmendation score

99.8%
of rent collected

167

occupier transactions

— QOccupier survey results page 65

Strong customer focus

We recognise that when our occupiers’
businesses thrive, our business also thrives.
We treat our occupiers as customners and put

. them at the centre of our decision making.

Our occupier-led approach provides us with
market knowledge to better understand
future trends and make informed decisions.
Our high occupancy rate, rent collection and
custormer satisfaclion scores demonstrate
the strength of these relationships.

Extending existing relationships and developing

new contacts cantinue to be a key focus for us,

Develop trusted relationships

Our strong occupier relationships reflect
our differentiated proposition where we:

- Are approachable and actively engage
with our occupiers;

+ Strive to listen, fully understand
occupier requirernents and create solutions
that are mutually beneficial; and

+ Make quick decisions, act swiftly
and deliver on our promises.

Customer satisfaction
We undertake regular surveys across our key

occupiers and undertook our fifth accupier
survey in March 2023.

Responses were received from occupiers
representing 46% of our income and the
feedback continued to be strong with

an average score of 8.7 out of 10.0 for
whether our occupiers would recommend
LondonMetric as a landlord.

The survey continued to provide very helpful
information for us to follow up on and include
in our wider decision making.

1Ep Regular site visits and inspections

We aimtobea
real estate partner
of choice for our
occupiers.

Mark Stirling
Asset Director

! How we engage with our occupiers

e Annual occupier surveys

1@ | easing and regear activity

wsmp Energy saving discussions

, YemPp Wider property needs discussions

| | Board Engagement

~ + Board provided with detaited analysis

i ‘ of occupier transactional activity on

aregular basis
_ » Executive Directors feedback results

| | of rent coliection to the Board

- Results of the annual occupier survey
presented to Audit Commitiee each year

Py Site visits provide an opportunity for

the Board to engage with customers

LondonMetric Property Plc Annual Report and Accounts 2022
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Occupier survey (March 2023)

211 of our occupiers were surveyed,
representing 88% of rent. Responses were
received from 71 occupiers representing
46% of rent.

Questions were asked about occupiers
satisfaction with our properties and their
locations, how satisfied they were with
LondonMetric and whether they would
recommend us as a landlord. We also
asked specific environmental questions.

As for the previous year's survey, we will

_ address the results of the survey and any
specific feedback through our ongoing

. occupier engagement.

Encouragingly, wider sentiment from our
occupiers was upbeat, with 35% saying that
they are looking te increase their UK property
footprint. A further 58% said that they expect
their footprint to stay the same, whilst those
looking to reduce space was only 7%.

Site visit at Eddie Stobart, Dagenham

Eddie Stobart has been a customer of ours for
anumber of years and, in 2018, we facilitated
a major redevelopment and reconfiguration

of their 454,000 sq ft of logistics warehousing
in East London. We continue to remain close
to them and they kindly helped us to host

a large investaor visit at their site recently.

Extremely hands on and outside
the box thinkers. importantly,
they are a pleasure to work with
and | just wish every landlord
had the same approach.

Feedback from Eddie Stobart
as part of the occupier survey

[CHART REMOVED]

Average

| 8.7/10

i Recommend LondonMetric as a landlord

| We scored an average of 8.7 out of 10.0 for
whether our occupiers would recommend

i LondonMetric as a landlord. This compares

~ with the 2022 result of 8.5.

\
For our top ten occupiers, the average

| was higherat 9.2, up from 9.1in 2022.

—

[CHART REMOVED]

Average

8.1/10 |

Satisfaction with our properties i

We scored an average of 8.1out of 10.0 |
for satisfaction with our properties.
This compares with the 2022 result of 8.3,

For our top ten accupiers, the average
was higher at 8.2

[IMAGE REMOVED]

LondanMetric Property Ple Annual Report and Accounts 2023



Qur sustainahility performance

|
1-101
Strategic report

Responsible Business

and ESG review

continued

175-232
Firancial staternents

102-174
Governance

66
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Why they are important to us

Build relationships with our occupiers
and the property industry

* Allow us to execute on investment, asset
managemert and development strategies

ﬁesng;c;n;ibilitmy for their wellbeing

What is important to them
Flexibility and welibeing

Progression and career development

Reward and l:écogn ition

Fairness and equality

Outcomes

6%

staff turnover since merger in 2013

94%

of staff feel proud to work for the Company

@ Employee survey results page 68

Overview

The Company is highly focused with

35 employees and nine Non Executive
Directors. Since merger in 2013, employee
numnbers have fallen despite a significant
increase in assets managed. This reflects
improved efficiencies and the lower
operational requirernents of our portfolio,

Culture and approach

We have successfully attracted and retained
a talented and loyal tearn.

This is reflected in our low annual voluntary
staff turnover rate which has averaged 6%
since merger. We believe this reflects our:

- Culture of empowerment, inclusion,
openness and tearmwork;

+ Fair and performance
based remuneration; and

- Small number of staff,
which allows a flexible
and individual approach.

We also have a flat management structure
with clear responsibilities and decision
making processes.

How we engage with our employees

ump Annual employee surveys

! 1ump Annual appraisals
. 1amp Training

i 108 Committee meetings

| 19 Regular business updates

- Board Engagernent
I | -+ Clear communication and regular |
' updates from the Chief Executive I

-1+ Direct interaction between the Board
'l and employees on an informal and i
also formal basis at specific meetings

Site visits for Non Executive i
Directors facilitated and attended '
by key employees

Liaison with workforce Non Executive |
Director through employee events

We continue to ensure
that our employees
are properly supported
and incentivised.

Martin McGann
Finance Director
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How we address employee needs

" Flexibility, wellbeing, satisfaction & safety ‘

Our 2023 employee survey reflects ongoing high levels of satisfaction.
We have implemented more flexible working arrangements over

- recent years covering dress code, holiday buy back, improved

© systems to enable home working and a core hours policy. We have

. also significantly reduced office space, undertaken a major office

| refurbishment and modemisation, as well as carried out 2 wellbeing

~ review. Recognising that employees are no longer working from home

' on aregular basis, we intend to Lipgrade our working space further
over the next year. Health & Safety is a key priority for us and our

+ policy provides for appropriate equipment, workplace assessments,

- aperational processes and safe systems of work,

- @) See page 76 for further details on health and safety

Reward & recognition i

Remuneration is aligned to personal and Company performance |
with LTiPs that replicate arrangements for Executive Directors.

All employees receive a pension contribution of 10% of salary and :
medical insurance with access to childcare, cycle to work vouchers |
and a company car scheme, which allows employees to access
electric and hybrid vehicles.

In the year, and in response to the cost of living crisis, we made ,
ane off payments to some of our employees.

175-232
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Progression & career development \

An annual appraisal process is undertaken where training needs
and perforrmance are discussed. |

We actively encourage training and we continue to rmonitor our
staff training each year. !

We continue to undertake ESG training across our employees,
encourage participation in Young Property Professionals’ groups \
and offer secondment and work placement opportunities. i

Inclusion, faimess & equality

We strongly encourage input on decision making from all staff, wide
participation in Committee meetings and collaboration across teams.
Regular business updates are provided by Executive Directors.

We promate diversity across knowledge, experience, gender, age
and ethnicity with a published diversity and inclusion policy in place

* and support of the Real Fstate Balance group. Whilst overail female

employee representation is good, we recognised that we needed to
specifically promote greater gender diversity. We continue to increase

. fernale representation in our property team, supporting a recent
. graduate joiner as she gains her relevant real estate qualifications.

Employee gender diversity - -
Directors Senior Leadership Team All employees @ Fermales
The number of Directors The number of members of the The number of ernployees ® Mal
by gender: Senior Leadership Team by gender: by gender: ales

®
oM

e For more informatian on
diversity, see page 128

LondonMetric Property Ple Annual Report and Accounts 7023
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: ‘E)} ' Social

@ People

2023 Staff survey

97% i
|
|

staff survey engagement level

94%

. are proud to work for LondonMetric |

o .
88% |
agree the Company supports and promotes |
social responsibility

0
85%
agree there is a strong culture of teamwork
and collaboration at the Company

[IMAGE REMOVED]
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Survey breakdown of scores {percentage
of employees that responded with agree
or strongly agree)

_ Enjoy working at LMP
2023 f———85

EC -

Company is considerate of life outside work
7

[ -X

2023

012

Company

The leaders demonstrate that people are
important to the company’s success

01 179

E

Work gives a sense of personal achievernent
2023

82

EN

Feet involved in decisions that affect my work
— 73

F—73

2013

2022

Employee

| believe | can make a valuable contribution
to the success of this organisation

2013

94
83

202

Qverview of satisfaction survey

In February 2023, we undertook our sixth
annual employee survey to track changes
in staff satisfaction.

In total, we asked 55 questions, focusing on
the Company, the working environment, and
the individual. Overall responses were received
from 33 staff members, with an engagerment
of 97% compared to 94% in 2022

102-174
Governance
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Survey Findings

Overall the survey is positive with 4%

of employees feeling proud to work at
LondonMetric. Employees remain highly
suppertive of the Company and working
environment. it was noted that overall scores
were down from previous highs in some areas,
likely reflecting the wider macra environment
together with the challenges and dislocation
experienced across real estate investrment
markets during the year and real estate pricing
recalibrated in response to interest rate changes.
The highest scores were achieved as follows:

+ Work gives the employee a sense of
personal achievement

+ Employees enjoy working at LondonMetric

» The Company supports and promotes
social responsibitity in its operations

- Employees feel they have access
to the technology and tools needed
to da the job well

- Employees know what they need
to do to be successful in their role

Whilst the office continues to be a desirable
place to work, the survey sought feedback on
improvements that could be made. Following this
feedback, plans are being considered to further
improve the office environment. The Company
does not operate a formal work from home
policy recognising the benefits of being
together to learn, collaborate and problem
solve when all together and driving a strong
entrepreneurial spirit.

On the question on a scale of 1-10 how likely are
you ta recommend LondonMetric to a friend, a
score of 8 was achieved. This was the same as
last year and confirms that we are still a friendly
and positive employer.

Andrew Livingston is our designated workforce

Non Executive Director and will keep providing

feedback from this survey and informal meetings
and discussions with staff in the coming year.

LandanMetric Property Plc Anr:.ﬁalichorVI and Accounts 2023
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i 'E- Social

The work of the designated workforce Non Executive Director How does the designated workforce

Andrew Livingston was appointed as designated workforce NED consult with the wider workforce?

Non Executive Director by the Board in 2019. Coensults directly with members
of the Senior Leadership Team

! Holds own meetings with small diverse
| group of employees
|
|

Reviews results of staff surveys

Staff liaison at Board and
Committee meetings

Attends site visits alo_ngside staff members

I His role was set aut by the Board

[IMAGE REMOVED] i teindude the following:
\ Attend all staff presentations and other
‘ events to give staff the opportunity to
i gettoknow and liaise with him

| | Monitor the results of employee
\ engagement surveys and any actions arising

Feedback to the Board at meetings any
| staff concerns and the results of surveys
and other liaison at least annually

Andrew Livingston

Appainted as desighated workforce 1
Non Executive Director in 2019

As Chief Executive of Howden Joinery Group The meeting was an opportunity for people . = Provide training and development

Plc, Andrew has experience of managing and I to speak freely and openly and ask about topics ' epportunities for staff, both professionally
motivating a large tearn of employees. His work | discussed in the Boardroom and share theirday i and personally

as designated workforce NED enswres thatthe o day working experiences. Topies discussed . Retain a flexible working arrangement
Board has access to the views of the workforce,  included the positives of being inthe office full ' L hereitis good for the business

regardless of their role or position, and provides  time, work life balance, personal growth and |
meaningfulinformation that can be used by the  celebrations. Non attributable feedback was
Board when considering the potential impact relayed to the Board at its next meeting.

of key decisions on employees.

+ Ensure employees remain informed
of relevant business activities on an
ongoing basis

As a result of this feedback and subsequent

Each year since his appointment, Andrew discussion, alongside the results of the

has hosted an informal off site session fat a annual staff survey which Andrew also fed
select group of employees. The Remuneration back, the Board will facus on the following
Committee Chair attended the meeting action points to drive the right behaviour
to welcome any guestions from staff on and support the wellbeing of employees:

executive pay.

LondonMetric Property Ple Annual Report and Accounts 2023
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Our sustainability performance

Responsible Business

and ESG review
continued

i ﬁ .Social

e Contractors and Advisors

Our Responsible Procurement Policy

Cur policy outlines our approach to
implementing supply chain and procurement
standards on developrments and our existing
estate through our contractors and suppliers.
It focuses on areas such as labour, human
rights. health and safety, resource, pollution
risk and comnmunity.

{IMAGE REMOVED]

Contractors

Qur contractor relationships are highly
important in allowing us to deliver on
our developrments and refurbishrents.
In conjunction with our external project
managers, our development team ensures that
we select high quality and robust contractors
_ with a praven track record. We regularly review
" the financial robustness of our contractors and
work closely with thern throughout projects.

Why they are important to us

. Being a small team we are dependent on
| adiverse group of key suppliers including
| professional advisars and contractors

\
What is important to them

Fair payrment terms
and prompt settlement

Our development team monitors progress and

~ tracks all elermenits of our projects including sub-
contracted works, We stay in close contact with
our contractors and arrange regular visits and
detailed reviews and checks of their systermns
and processes.

C;éclszective and
stable working relationship

Long term partnerships

Outcomes

13 days

Average payment

100%

compliance with our Responsible
Development Requirements checklist

Our Responsible Developrment Requirerments

checklist is used on all projects and sets

. minimum requirernents for contractors.
Compliance with this checklist is randatory for

" all projects and sets minirmum standards that
our contractors must meet. The checklist covers
erwironmental, responsible supply chain and
H&S standards. We also specify compliance by
contractors with the Considerate Constructors
Scheme on most of our projects where we
deem it appropriate.

At project meetings, we challenge all of our
contractors to consider the environment,
bicdiversity, local community involverment
and local sourcing.

Governance
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| How we engage with our contractors & suppliers

| snmr Regular project meetings

nmp Annual reviews and audits on projects

P Regular meetings with property
and managing agents

wap Sharing of learning between
different suppliers

Board Engagement

The Board or its Committees receive
regular presentations and reports from
its advisors who also regularly attend
Committee meetings.

. We continue to advocate the Prompt
Payment Code and promote responsible
development standards.

The Board regularly visit development

i sites with the Development teann.

We value contractors that

we can trust and develop
long term partnerships with.

‘ Nick Heath

Head of Development

LondonMetsic Property Ple Annual Report and Accounts-'z(ﬁ?;



Managing Agents

Managing Agents are an important part of
the supply chain on our assets where there
are multiple occupiers in place. We select a
few highly competent companies to deliver
our managing agent services,

Whilst our spend on these services is relatively
small, we continue to moenitor their compliance
against our Managing Agents policies and
ensure that ther sub-contractors are properly
appointed and compliant with our standards,
inctuding responsible supply chain/anti-slavery
and human trafficking,

i [IMAGE REMOVED]
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Over recent years, we have undertaken a
number of reviews of material sub-contractors
employed by our key Managing Agents with

. a specific focus on sustainability, community,
legislation and employment.

Other Suppliers

" We also rely on many other adviser

| relationships as part of our activities.

These include investrment agents, external
auditors, valuers, remunetation consultants,
tax advisors, environmental experts and

i legal advisors.

© 102-174
| Governance

Deeley Construction at our new Starbucks drive-thru development

175-232
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c.50

Properties managed by
five managing agents

JR—)

LondonMetric has a longstanding relationship with Midlands based
contractor Deeley, having worked together on retail and industrial
projects for ¢.12 years. We continue to enjoy working with Deeley, as
we share similar values on areas such as responsible developrnent and
procurement, and Deeley understand our requirements. They were
recently appointed to build our new 1,840 sq ft Starbucks drive-thru
in Birmingham, which is being constructed on land next to a Sofology
store that we own and that was successfully completed by themiin
2021. Works are well underway with opening expected later in 2023.

Mildren Construction at our Weymouth development

Mildren has successfully worked as contractor on Phases 1and 2 of our
Weymouth long income development totalling c.70,000 sq ft of new-
build pre-let retail space. Mildren were invited to tender for the scheme
due to their geographical location, expertise in similar construction
projects and their strong working relationship with LondonMetric.

[[MAGE REMOVED]

Mildren has also been appointed on a new-build 41,000 sq ft pre-let
development in Uckfield, a development scheme that LondonMetric
are forward funding, which is due to complete in surnmer 2023.

LondonMetric Property Plc Ar;\uat Repert and Accounts 2023
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Our sustainability performance
Responsible Business
and ESG review
continued
! -ﬁ- 'Social
e Investors

| Equity Investors | How we engage with our investors

"1 We value our good relationships with our i 1mp Investor roadshows & conferences

. shareholders. Understanding their views -

continues to be a top priority for the Board f naPp Results presentations to analysts

{IMAGE REMOVED] and vital to the Company's strategic direction.

nap Annual General Meeting

The Company's principal representatives

continue to be the Chief Executive and Finance ' i Senior Independent Director meetings

Director who, along with the Head of Investor :
- T T " Relations and Sustainability, hold meetings
throughout the year and particularty following
results announcements,

nmp Debt refinancing activity

Why they are important to us

nap Site visits

Continued investrnent and support

Over the year, we met with ¢.240 equity ‘
investors through one to one and group |
; rmeetings. Unsurprisingly, with greater !
What is important to them uncertainty and a recalibration of the real ‘ [CHART REMOVED]
estate sector over the year, we saw a significant | i

: Feedback and direction

Financial performance and progression

S _ increase in investor questioning and interaction ‘ Equi tings b
Well covered and growing dividend over the second half of the year. | quity me._-e Ings by |
| s _ : ' ‘ type of investor !
i Clear strategy, execution and reporting A breakdown of meetings by type of investor |
- ESG fully considered is shownin the chart oppasite and key ‘ |
| - ——— investor activities are shown on the next . i |
‘ page. The Company continues to place great . o
| Outcomes in the year importance on and engage with its private 1 Sector specilists 36%
| wealth shareholders, who represented a ) .
2 41 third of all sharehalder meetings in the year. 2 Private Wealth 34%
‘ . " ‘i We continue to enjoy strong analyst coverage 3 Generalists 25%
investor meetings and interaction with 13 brokers, which is | 4 Brokers 50

© unchanged on the prior year. . -

£675 mi lllon Feedback remains very supportive and, as | | VBoard Engagement

| d_el_)tfiii_ﬁEies arranged or extended | would be expected, we co.ntinue tg seca strong o Investor feedback provided regularly to
o focus on ESG mat'_cers, which are discussed in | i the Board by the Chief Executive
2 7 /0 nearly every meeting, Feedback on our ESG ! . ) .
, A ) ' performance remains very positive - Senior Independent Director participates
dividend progression pe ) t| inhalf yearly roadshows, attending six
- T Following further investor requests, we : investor meetings during the year

have decided to respand to CDP (a global . Board attended the Annual
disclosure system for investors and corporates | |

on environmental issues} in their upcoming '
annual assessment. 'l

General Meeting

« Board consulted with shareholders
on the Company's Remuneration
Policy proposals

LondonMetiic Pioperly Plo Annudl Reporl and Acccun;;72623



Qur investor relations framework

The framework is set araund our half yearly
results, and at other times in response to

ad hoc requests and where we undertake

UK regional and overseas roadshows and
investor conferences. Meetings and roadshows
keep investors informed of the Company's
performance and plans and allows them to ask
questions. Specific topics discussed during the
year included development and implernentation
of strategy, financial and operational '
performance, the property market, the strength |
of our occupiers and rent collection, our debt
structure and ESG considerations.

Shareholders are kept informed through resuits
statements and other regulatory announcerments.
These are published on our website, affording all |
shareholders full access to material inforration.

! JP Morgan Asset Management —
investor site visit (November 2022)

i As part of the launch of |P Morgan's sustainable
infrastructure SICAV (a thematic fund focusing
on sustainable, mission critical assets), we

; organised a site visit for c. 60 people consisting

" of senior employees from across JP Morgan's
global offices as well as some of their ¢lients.

. The two hour presentation and visit to our facility
in Dagenham was led by LondonMetric's CEQ,
Head of Development and Head of Investor
Relations and Sustainability, in conjunction
with key personnel from the occupier.

Debt investors and joint ventures

We continue to enjoy good relationships
across the debt capital markets and
continue to broaden our base of debt
providers. In addition, we continue

to enjoy strong relationships with our
remaining joint venture partners.

SR
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The website also includes an investor relations

~ section containing all RNS announcements,

share price data, investor presentations,
factsheets and Annual Reports.

A live and on demand webcast of results and

a CEQ interview is posted twice a year on our
website. Individual sharehoiders can also raise
questions directly at any time through a facility
on the website, We complied with the European
Single Electronic Format (ESEF') regutations for
filing our Annual Report.

We continue to offer a scrip dividend altemative

, to shareholders, which enables therm to opt for

shares rather than cash with no dealing costs
or stamp duty. This schermne was renewed for

. afurther three years in 2022 and we continue

to have good levels of take up.

[IMAGE REMOVED]

Further information on our financing activity

in the year is set out on page 55, including
details on our sustanability-linked debt
arrangements. We continued to organise site
visits for our debt investors and, in September
2022, we arranged a day of site tours of assets |
in Bedford and Brent Cross.

Key investor activity in year

Qi

Site visit for .20 investors in North London

Full year results announcement/roadshow

Private wealth meetings (Birmingham)
US roadshow [New York & Boston)

Q2

Site visit for debt investors

Analysts ad hoc ﬁéétiﬁgs

Q3

Private wealth meetings {Manchester)

Half year results announcement/roadshow

Holland roadshow

u8s investor conferenc-é {London)

Q4

Barclays investor conference (London)

Bank of America éonference {Londen)

Pir'i;éae.alt}; meetings (Liverpoél)

LondanMaetric Property Plc Annual Report and Accounts 2023
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We recognise the importance of supperting
our local communities and engaging

with all local stakeholders. Our published
Community Palicy outlines our approach
and we aim to maximise the local benefits
of our activities through:

{IMAGE REMOVED]

‘ - Investing in local infrastructure through
\ regeneration and creation of fit for i
purpose buildings;

Creating jobs during development and

‘ Why they are important to us

| Consideri . refurbishment, typically using local !

! Considering communities local to our !
| contractors and employment;

activities is an important part of our | T )
Responsible Business approach to doing e E_'””_S!”E in long term occupiers wha create
business and delivering our strategy. significant local employment;

| - Partnering with local authorities and councils;

Engaging with local residents and
communities, particutarly during and
post developments to ensure that
they are fully involved; and

What is important to them

Environmental and social impact ‘
of our activities

Employment opportunities « Ongoing involvernent in areas local to our
properties by funding of local events and

facilities and engaging with schools.

~ Investment into local infrastructure ‘

" Outcomes

£104k

Charitable giving in year ‘

Our Charity and Communities Working Group
implements charity giving and co-ordinates
community involvernent. We aim to allocate a
minirmum of £100,000 per year for charitable
giving across four key areas:

| .
51 | » Charitable causes identified by employees
Charitable causes supported in year | with all employees able to nominate

i ' ‘ charities of their choice or allocate funds
to match their own charitable activity;

Specdific causes identified at a corporate level;

- Development linked giving. supporting
causes near our development activity; and

- Oceupier or asset related giving, supporting
causes in conjunction with occupiers or near
| our local assets.

This year, under our banking arrangements
an extra £43,000 is available and has been
earmarked for charity giving as a result of us
hitting our banking related ESG targets.
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How we engage with our communities

i mEp Supporting local charities

1w Encouraging local sourcing on projects

; mmp Planning consultations

. 1emp Engagement with local authorities

. mEp Supporting local occupier initiatives

[CHART REMOVED]

Breakdown of
charitable giving

1 Corporate giving 59%
2 Employee giving 2%
3 Asset Management

Development giving 20%

Board Engagement

« Participation in charitable events
organised by LondonMetric

- Updates on charitable work

» Understanding of development
related community matters
through project updates
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.ﬁ- Social

Highlight charitable activity in the year

Over the year the Cornpany supported its employees charitable giving
initiatives donating £21,889 across a wide range of charities including
localised community initiatives, !

Empioyee matching Investing in local communities

During the year, we continued to support local communities where
we have large investment exposure. In total we donated £58,14%
to charties including foodbanks, the National Energy Action

and defibrillators.

Employee charitable giving included cycling 337 miles to Amsterdam
over four days for Keframa charity which supports building schools ‘ " As the cost of living continues to put pressure on families, during

in Uganda. the year we increased our contribution to foodbanks to £15,000 in
communities local to our assets and peopie including in Kingston,
Tyseley, Weymouth, Bedford and Dagenham.

local foodbanks in their local communities. In addition, the Company
has also supported its employees local communities with small ‘
donations to local community sport clubs.

During the year, employees also spent their own time volunteering at ‘

In conjunction with the British Heart Foundation, we have agreed
to install 12 defibrillators across 12 assets at a total cost of £60.000.

Wider charitable initiatives

Real estate sector led giving

We continue to support LandAid, the property industry charity and } Through employee voice, the Company supported local charities :
contributed £10,000 to LandAid in the year, some of which related to ~ | as well as global charities, in particular supporting causes related to
employee giving, Qur participation in various LandAid initiatives means Ukraine, Turkey R Syria.

that we remain a Foundation Partnier. During the year, we gave £5,000 to Médecins sans Frontiéres to 1

suppart their activities in this part of the world. We continued to
support the Ukraine hurnanitarian crisis through a donation of £5,000.

LandAid runs a step challenge for two weeks each year raising money
to prevent youth homelessness, 94% of our employees participated

in the Steptober event, taking 6.3 million steps for the challenge, over Through an employee contact, we sponsored The Convoy of Hape

two weeks which is an increase of 20% on the previous year. who drove ambulances full of medical supplies to Ukraine.
: QOpentrail/Burlish Bike Park Over that time, we have assisted them on

As part of the A&| Mucklow acquisition in wider planning, construction and legal advice.

2019. we va_Ui"Ed 16 acres of WOOdlﬂ{"d in . Opentrail has received over £200,000 of ,
+ Worcestershire as part of the transaction. | contributions and grants, including £135,000

For the last three years, we have engaged from Sports England and, following the

transfer of the woodland, is now on site
constructing the facility with completion
expected in summer 2023.

with Opentrail, a local charity, to transfer

the woodland to them at no tost to create a

community bike park facility comprising seven
bike trails, a cdlubhouse, toilets and carparking.  Further details of the bike park can be found

| . at opentrail.co.uk/burlish-bike-park/

[IMAGE REMOVED]
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Responsible Business

and ESG review
continued

- IT1] : Governance

Governance and compliance

The Board is committed to upholding the
higlr standards of conpurale govern ance
and Responsible Business is an important
part of ensuring that we deliver on those
high standards.

Overview

Board representation

for Responsible Business

Martin McGann, Finance Director, represents
the Board at Responsible Business Working
Group meetings and his remuneration is
linked to the Company achieving certain
Responsible Business related objectives.

Paolicies and statements

The Company's overall Responsible
Business policy is available on its
website along with other related
documents including:

+ The Responsible Business Working
Group's terms of reference;

- Responsible Business targets;
« Full Responsible Business reports;
« Qur approach to health and safety;

+ Compliance and anti-
corruption procedures;

+ Responsible Procurement Policy:
« Community Policy; and
- Modern Slavery Act Statement.

Confimnations

The Company confirms that no human
rights concerns nave arisen within its
direct operations or supply chains and that
" it has not incurred any fines, penalties or

- settlements in relation to corruption.

The Company continually reviews
and updates all of these documents
as required.

Health and safety in focus

Responsibility and procedures

The Board is responsible for ensuring that
appropriate health and safety procedures

are in place. Mark Stirling, Asset Director,

is responsible for overseeing implementation of
our procedures and reporting back to the Board.
RP&P Management Ltd (RP&P') acts as our
Corporate Health and Safety Advisor.

HA&S risks assessment and training
Where risks need to be assessed under a

. ! spedific duty or regulation, we ensure that an

assessment is carried out and that all necessary
actions are implemented. Health and safety
training is carried out for employees and
additional training is considered on a case

by case basis.

Health and safety policy
Our policy is regularly reviewed and addresses
three key areas of:

I. Employment — The policy ensures our
employees are offered a safe and healthy
working environrment.

. Construction — Procedures and processes
have been developed to ensure we comply
with current legislation with a Project
Manager, Principal Designer and Principal
Contractor appointec on all projects
to oversee, manage and monitor health
and safety.

Il. Managed properties - The majority of
our assets are let on full repairing and
insuring leases. For single occupier assets,
the occupier is responsible for managing
health and safety matters at the property
and the wider estate.

Where there are multiple occupiers on

the same estate, we appoint a Managing Agent
to manage health and safety matters relating
to common parts. The Managing Agent is
responsible for ensuring health and safety
assessments are completed and regularty
reported back to us.
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Health and safety in 2023

ump Quarterly internal meetings

P Half yearly project audits on two sites

mmp Zero reportable incidents on projects

naPp Zero accident rate for employees

mmp No prosecutions or enforcements

ump Health and safety palicy updated

Our contractor requirements

We have imptemented robust processes

to ensure that our contractors uphold our high
standards and minimise the environmental
impact from developments.

All of our contractors adhere to our Respansible
Development Requirements checklist, which
sets minimum requirements for our rmain
developments on areas including:

» Health and safety;

« BREEAM Very Good or better standard
(where appropriate);

- Considerate Constructors
Scheme compliance;

+ Environmental impact monitoring;
+ Management and reporting of progress;

- Promoting local employrment
opportunities; and

. - Fair remuneration for workers.

We continue to monitor compliance and

' look at ways of improving our contractors
" performance, During 2023, as part of our
~ annual Contractor compliance audit, we

met with Redwood Contractors Ltd, who are
one of our smaller contractors we use for

. refurbishment work in the South, Their systems

and processes were found to be robust,
including palicies on human trafficking and

. anti-slavery.

e See page 45 for further details on our audit
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Our sustainability performance

TCFD Recommendation
and Alignment

LondonMetric has complied with the requirernents of LR 9.8.6R by including our Task force on Climate-Related Financiat Disclosures (TCFD') Staternent
below, which is consistent with the TCFD recornmendations and recommended disclosures, save for our continued work on financial quantification
(Strategy B) and (Strategy C) and ongoing efforts to improve the measurement and coverage of Scope 3 emissions generated by our tenants (Metrics
& Targets B). To date finandal quantification has focused on areas provisionally identified as potentially having the maost impact. Over the coming year,
LondonMetric intends to expand financial quantification to other climate-related risks and opportunities currently not yet quantified. Similarly, Scope 3
emissions are material for LondonMetric and we are rapidly working on increasing tenant data coverage and aim to report in full compliance in due course.

Govemance

A - Describe the Board's oversight of climate-related risks and opportunities

The Board provides oversight of the Company's Environmental, Social and Governance {ESG) matters and has overall responsibility for the Company's risk
management framework, in which climate-related risks and opportunities are integrated. All principal risks, including those which are climate-related, are contained
within the Comnpany's risk register which is updated and reviewed at least annually.

The Audit Committee assists the Board by reviewing the register and praviding assurance on the robustness of the systems in place for the identification, assessment
and mitigation of the principal risks facing the Company.

As part of this function, the Audit Committee ronitors and oversees progress against objectives and targets for addressing dirmate-related issues, ensuring that climate-related
matters are escalated to the Board as necessary. The Audit Committee is informed by members from the Company's Respensible Business Working Group ('Working
Group), which provides feedback on climate-related issues, facilitates proactive climate-related risk management and is a sub-committee of the Finance Committee.

During Board meetings, which are held quarterly, risks are considered at a strategic level, which ensures that new and emerging risks. including those climate-related,
are identified and appropriate action is taken to remove or reduce their likelihood and impact The Board receives quarterly board papers with updates on ESG matters and
a spedific ESG update is presented to the Board at least annually by the Working Group 1o ensure that the Board can monitor progress against climate-related goals and targets.
Further ESG related information is provided over the course of the year on specific matters where appropriate including all investments, developments and disposals over
a certain value threshaid where environmental and climate-related risks are addressed, particularly around flooding risks, EPCs and costs to upgrade assets, where required.

‘ For wider corporate governance reporting see page 102

B - Describe management's role in assessing and managing risks and opportunities

The Working Group and the Senior Leadership Team {‘Senior Tearn') work closely to ensure cimate-related risks and opportunities are monitored and managed.
This collaboration is led by the Head of Investor Retations and Sustainability and the Finance Director, who are members of both and are ultimately responsible for
implementing Respansible Business matters,

Senior Team members report directly to the Board ang Audit Cornmittee. The Senior Team is responsibie for angoing risk identification, as well as the design, implementation
and maintenance of interal controls to mitigate identified risks. Certain members of the Senior Teamn attend the Investment. Asset Managernent and Finance sub-
committees to ensure that climate-related issues are monitared and escalated where appropriate as well as to ensure that opportunities are considered and captured.

The Senior Team and the Working Group track key risk metrics and opportunities on an ongoing basis. The Working Group supports the Senior Team in identifying
wider climate-related nsks by escalating potential risks as well as ensuring the business is properly considering oppartunities. The Audit Committee is responsible for
monitoring progress on Responsible Business injtiatives as well as the effectiveness of risk management systems, internal controls and viability.

As part of our clirmate risk assessment, a detajled climate risk governance gap analysis was undertaken by JLL in 2022 in alignment with the TCFD recommendations.
This analysis is helping us to ensure that proper governance structures are in place to manage and oversee climate-related nsks across the business.

Governance of climate-related risks and opportunities

Board Audit N Senior | Investment

of Directors | Committee | Leadership Team S Committee i
N Asset Management
> )
Committee
= Finance — iy R b s
Cammittee esponsibie Business
! Working Group
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Our sustainability performance
TCFD Recommendation
and Alignment
continued
) o Stratl-:gy T o -

A - Describe the climate-related risks and opportunities the organisation has identified over the short, medium, and long term

As part of the climate risk assessment carried out in 2022 by [LL, we identified our potential climate risks and opportunities. The assessment tested a range of

. outcomes at the portfolio level, under the RCP4.5 {low emnissions) and RCPB.5 (high emissions) climate scenarios up until 2100 te identify material risks. Each risk was

" assigned a score based on an aver likelihood score using four sub-factors including likelihood, frequency, duration and velocity and an averallimpact score based on i
impact, ease and cost of mitigation and financial impact. Transition risks are more prominent in the near-term under the low emission RCP4.5 scenario, while physical
risks materialize in the largest severity over the lenger term under the high emission RCP8.5 scenario.

Tlie Lable Lelow wullines Ui key physicak and transition risks we identified over the short term (1 -2 years), medium term (3 - 9 years) and long term (10 years+). In
selecting time horizons, we considered the fact that ctimate-related issues often manifest thernselves over the medium and longer terms. The time horizons are based |
on the profile of risks associated with real estate asset lifecycles, in line with the Climate Change Act. Climate transition oppartunities are the most prevalent under the |
RCP4.5 scenario, while far physical climate we only see risk mitigation under both RCP4.5 and B.5 scenarics. This has been reflected in the opportunities section which

is covered off further below this table.

Timescale Risk Description J
T

Occupler/fmarket Occuprer and market dernand is shifting from unsustainable products to low or net zero carbon assets with embedded
! demand an-site climate resiience. Demand may also shift away from certain geographies or sectors, while changing consumer
preferences could create occupier risk. As a result, occupiers could move away from less sustainable buildings and/or ‘

Short term suffer business failure resulting in lower occupancy levels across our assets,

i Increased building Increasing policy mandates in the built environment that improve energy and resource efficiency and on-site climate
| standards/regulation resilience, may potentially result in significant capex costs to meet the new standards, Failure to meet the regulations
could result in reduced asset value, known as a ‘brown discount, tenancy default nisk and loss of income. The mainsuch

risk concerns meeting Minimum Energy Efficiency Standards (MEES). |

i Financial market Market shifts in favour of low-carbon solutions and climate resilience as well as climate events impacting our portfolic
i impacts/access to could create a competitive risk, particularly with respect to meeting stakeholder expectations and the potential risk from
capital reduced access to the equity and debt markets. i

Increased energy Changes to seasonal pattems, temperature extrernes and carbon taxation each could increase the operabonal costs of

| . demand/costs buildings and impact the rental value of inefficient assets as occupiers seek lower operational costs and in-built energy
Medium term resilience.

Supply chain Physical »mpacts rnay cause W|despread disruption to praduction within supply chains and resources, potentially i
B resources resultlng in business disruption and tenant default risk, generat\ng loss of incorne from our portfolio. |

| Exposure to litigation  JplacEHs] pohcy and legistation requirerments to meet the transition reguirements of a lcw carbon economy could create
additional risks of legal action for breaches of compliance. In particutar, further tightening of legislation on MEES or new
legistation that aims to help the UK meet its Net Zero targets could add to the rigk.

! Insurance challenges Physical climate events or risks may cause the insurance industry to reassess premiurns and cover whereby premiums
could rise significantly or becomne difficult to secure.

Flooding Rising sea levels threaten coastal regions with flooding, erasion, salinisation and permanent land loss; excessive rainfall
(coastal, fluvial) or snow melt may cause rivers to exceed their capacity. triggering high capex costs to install resilience measures and
potentially significant repair costs to damaged assets which expenence flooding. Only 1% of our assets have a high
flooding risk and, through our portfolio management, we believe that we are able to mitigate our high and medium flood
risks over the short to medium term.

Long term Heavy rainfall & There are increases in annual mean ra\nfall where typically wet periods of the year seea f'urther increase in daily raJnfall
pluvial flooding Heavy rainfall or rainfall over a prolonged period may lead to more regular pluvial flooding (surface water flooding)
events, potentially causing business disruption and reduced asset values.

Heat stress Rising mean terperatures and extreme temperature highs put pressure on both people and infrastructure. S|gn|f|cant
cost may be incurred ta install cooling systerns while poorly ventilated/cooled assets may see a downward pressure on
value and dernand.

Extreme Storms, heavy winds. heavy precipitation, drought and snow are more frequent and severe, potennal!y leadlng to
weather events significant clean-up and repair costs, capex costs for installing resilience measures and stranded asset risk for at-risk
assets.

{ andnnMetrir Praperty Ple Annual Report and Accounts 2023
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Strategy {continued)

Opportunities

As part of our climate risk assessment and our ongoing work, key opportunities have been identified as: securing a diverse range of premium tenants that have Net Zero
Carbon ambitions, enhanding LondonMetrics reputation and increasing asset values by investing further in renewable energy, utilising low carbon technology and further
improving the energy efficiency of buildings. This incdludes the oppartunities we expect to realise as we implernent our Net Zero Carbon Framework. As strong stewards
of underinvested assets with the expertise and capital to improve buildings, we continue to see opportunities to acquire poorer quality assets from less sophisticated
property managers where we can make material improvements and increase the income and value of those assets. Additionally, these oppartunities include further
improving asset and business strategy climate resilience by proactively assessing and managing identified climate-related risks; gaining a competitive advantage (bothin
terms of the attractiveness of our buildings to occupiers but also maintaining an attractive cost of capital) and subsequently securing our long-term sustainability.

The Company expects to capture some of these opportunities in the short to rmedium term through enhanced specification on refurbishment and development activities
across our portfolio, as well as joint collaboration with occupiers. However, it may take longer to capture these oppartunities on assets with longer term leases where we
have no operational contrel and where the accupier is less willing to engage on oppartunities.

B - Describe the impact of climate-related risks and opportunities on the organisation's businesses, strategy. and financial planning

Business strategy and financial planning are overseen by the Board, which recognises the importance of climate-related considerations across all activities. A key aspect of
LendanMetrics asset managernent strategy is sustainability performance improvernent. As well as reducing the carbon emissions from the small number of assets where
we have ongoing control, we are helping to imnprave assets that the cceupier has control over to make thern mere resilient ta climate change through maintenance, energy
efficency upgrades and the provision of renewable energy, which help to mitigate physical and transition risks. During our investment process, and on an ongoing basis,
we assess flood nisk, along with the building fabric and the energy efficiency of assets to understand the climate and carbon related risks and costs nvolved in mitigating
those risks, In terms of MEES, we estimate the cost of bringing all of our assets to an EPC rating of ‘B'is ¢.£25 million. However, we do not expect this to have a material
business impact as the upgrade costs wouid, in most instances, either be offset through higher rents or paid for through normal occupier incentive arrangernents.

As we implernent our Net Zero Carbon NZC) strategy, in which we aim to reach Net Zero Carbon in operation (Scope 1& 2 errissions) by the end of 2023, in
developrnent by 2030 and in tenant emissions (Scope 3 emissions) by 2035, the robustness of our approach in rnitigating climate-related risks will improve. As we
expect to achieve Net Zero for Scope 1& 2 by the end of 2023, our plans for transitioning to eur near term goals are nearing completion. We are therefore prioritising our
longer term Scope 3 emissions targets and airm to drive progress in the near term by further enhancing data coverage and developing asset level transition plans.

Over the coming year, LondonMetnc will analyse the portfolio against the CRREM 1.5°C pathway to determine asset-level stranding risk and potential exposure to write-
downs. Supported by NZC energy audits, tondenMetric will be ina position to understand the technicat interventions and the capital investment required ta align stranded
assets. This includes the installation of Solar PV, where occupiers are increasingly installing their own systerns or we are installing and receiving additional income. Here,
however, we are conscious that roofs of buildings need to be structurally strong enough to support solar PVs and this is increasingly being factored into our assessments.

As part of our strategy, we are collaborating with accupiers to assist thern in mitigating their own expasure to diimate-risks, through measures such as greater adoption of
green lease agreements and encouragement to imprave the green credentials of buildings they lease from us. Whilst development is only a small part of our activities, we
are focusing on enhancing the sustainability features of our developments, which is seeing us undertake whole life embodied carbon assessments, build to high standards,
and minimise embodied carbon and offset remaining emissions. In addition, where we acquire assets with future redeveloprment potential, we factor in a potential cost for
offsetting ernbodied carbon. These actions will help to future proof our buildings and allow us to take advantage of opportunities fram the shift to a low carbon economy
by improving occupier contentrment, rental values and the value of our assets.

Following our climate nsk assessment in the prior year, we are working to further embed strong sustainability performance into our overall strategy. As part of this assessment,
we canducted climate scenaric analysis to model our clirmate-related risks in two likely scenarios. We chose the Intergovernmental Panel on Climate Change (1PCC)
Representative Corcentration Pathways (Pathways) {IPCC RCPs) which modei distinct and plausible pathways for greenhouse gas ernissions and average global temperatures
over the coming years and is in alignment with best practice. These scenarios are outiined in the section below. We will continue to build on our climate resilience planning
and continue with our NZC approach, which will further assist in future-proofing our strategy and financial planning in light of climate-related risks and oppartunities.

e For our NZC strategy see page 56

C - Describe the resilience of the organisation’s strategy, taking into consideration different climate-related scenarios, including a 2°C or lower scenario

Qur investment strategy is to be agile in response to shifting market conditions. The Companys shift out of multi-let retail paris and offices into distribution assets that
have lower energy requirernents means that the overall carbon footprint of our buildings is significantly lower today, Furthermore, our significant investment and disposal
activity over recent years along with our ongoing upgrade work to buildings has upscaled the environmental quality of our portfolio. Where we have acquired assets over
recent years, principally in urban logistics, our approach has ensured that asset improvernent is embedded in our business case and/or there is a high intrinsic value of the
land which makes highly sustainable redevelopment or repurposing commercially attractive.

Our detailed climate risk assessmnent, as summarised on the next page and in which one of the scenario ranges of 1.7-3.2°C was considered, has resulted in a better
understanding of our material cimate-related risks and provided us with awareness of the mitigation measures to reduce our vulnerability and exposure to these risks,
which will enable us to proactively manage them. Additionally, as we implernent aur NZC strategy. this will help ta mitigate a number of climate-related risks (transition
climate risks as well as heat stress). We recognise, however, that in order to fully assess resilience against different climate scenarios, LandonMetric first needs to quantify
the impact of all climate related risks and opportunities on our business, strategy and financial planning. Our plans to quantify stranding risk across our assets through
CRREM analysis will help us to better describe resilience across our portfolio.
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Qur sustainability perfarmance

TCFD Recommendation

and Alignment
continued

Risk management

A - Describe the organisation's processes for identifying and assessing climate-related risks

LondonMetric's overall risk management process is tentred around the Senior Team, whose members are closely invelved in day-to-day matters and have a breadth of
operational experience. They suppert the pracess of identifying all emerging risks and consider emerging climate-related risks that have the potential to adversely impact
the business and stakehaldess. These dimate related risks are then evaluated and monitored along with the other risk categories through Senior Tearn and Working Group
meetings. Any significant emerging risks are raised and discussed at Board tevel.

In addition our twa climate-related risk exercises applied two key [PCC RCP scenarios to get a detailed understanding of exposure to risks. One exercise was conducted at
portfolio level to assess its resilience to these climate-related risks whilst the second parallel exercise looked at the resilience of certain representative portfolio assets. The
portfalio exercise used the IPCC RCP4.5 and RCPB.5 scenarios, which represent a lower global emissions scenario (1.7-3.2°C of warming by 2100) and a higher emissions
scenaria {3.2-5.4°C of warming by 2100}, respectively. The scenarios were selected to test a range of likely outcomes and identify raterial climate-related risks over the
short, medium and long term,

This assessment involved in-depth analysis of up-ta-date, peer-reviewed scientific literature and was used to determine the frequency, duration, velocity and financial
impacts of a range of potential climate-related risks and an overall likelihood and impact score was assigned to our business' principal clirnate risks. A summary of our
scaring on key risks under the different scenarios is covered on page 61

The second exercise involved an in-depth review of representative assets’ characteristics and geographic location to determine resilience to physicat and transition risks,
identifying where those assets are most at risk. Transition risks were the most prevalent at the asset level. In particular changing consumer preferences on occupierfmarket
demand and increased building standards from an expansicn and strengthening of the regulations featured highly. An example of a regulatory risk, that LondonMetric
assesses on an ongoing basis, is exposure to the more stringent MEES requirernents. This is regularly monitored and assessed at an asset level, by reviewing EPCs for new
acquisitions; renewing expiring EPCs and instructing EPC improvement plans for assets.

Both exercises have helped to identify robust nsk management recommendations and these exercises will be refreshed at regular intervals.

B - Desctibe the organisation's processes for managing climate-retated risks

As outlined in the Governance section above, climate-related risks are managed collaboratively between the Board, Audit Cormmittee, Senior Team and Working Group.
The risk regjster is updated at least annually and is used to monitor identified principal risks, along with comesponding mitigation measures. Risks are evaluated on the basis
of likelihood and impact, which allows evaluation of an overall measure of each risk which is communicated to relevant levels across the business.

Acquisition surveys undertaken as part of our due diligence process for new investments evaluate climate-related risks, such as flood risk and energy efficiency. They
enable us to avoid purchasing assets with an elevated risk and no viable mitigating measures to protect the portfolio from heightened dimate-related risk. We use third
party professionals to provide regular updates and advice asscciated with regulatory changes to mimimise non-compliance risk. In response to the upcoming tightening
of EPC requirements as outlined in MEES, we cantinue to proactively undertake EPC reviews on potential investments and across our portfolio, along with more detatled
MEES reviews where appropriate, to ensure that the business is weli prepared for the new standards.

Our NZC strategy will allow us te mitigate several climate-related risks, for example increased cost of energy and carbon taxation, shifts in rarket demand and heat
stress. To enhance our ability ta manage climate-related risks in tenant-controlled spaces, we seek to incorporate green lease clauses on lettings and are engaging with
occupiers around their operahonal behaviour, energy efficiency and data sharing. As part of our risk mitigation. we continue to dispose of assets where we feel that there
are potential climate-reiated risks and where the market is not properly assessing these nsks in their offer pricing analysis.

Going forward, LondonMetric will undertake CRREM analysis for the portfolio and undertake Net Zero energy audits for potentially stranded assets. These findings will
then be incorporated into acquisition decisions, asset level business plans, planned refurbishments and asset disposal prograrnmes to address transition risks. Additionally,
the climate risk assessment we have undertaken, as described above, has informed risk managernent recommendations that we look ta continue to implement to further
improve our management of climate risks. These recommendations outline key actions that will allow us to prudently manage climate risks material to LondonMetric.

e Far averall risk management see page 82

C - Describe how processes for identifying, assessing, and managing climate-related risks are integrated into the organisation’s overall risk management

The identfication, assessment and management of LondonMetric’s citimate-related risks is embedded into its overall risk management process. This is centred around the
Senior Teamn, whose members are closely involved in day-to-day matters and have a breadth of operational experience.

The inclusion of physical climate change and transition risks into our risk register reflects the integration of these risks into our overall risk management strategy, as cutlined
in the Govermance and Risk Management sections above. In the year, we began to integrate the outputs of the cimate risk assessments into our risk managerment
framewaork. The updated climate-related risks were finalised by the Working Group and reviewed by Audit Committee at the end of the year.

e For responsible business risks see page 92
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Metrics & targets

A - Disclose the metrics used by the organisation to assess climate-related risks and opportunities in line with its strategy and risk management process

Based on our climate risks and oppartunities and having reviewed both the TCFD alt sector and sector specific guidance, we believe that the following metrics included
below are matenal and relevant.

As reported on pages 56-62 of this report, we inform our stakeholders about our key climate-related metrics for the portfolio by providing inforrmation on our energy
consumption and carbon emissions, EPC and BREEAM Very Good/Excellent ratings, flooding nsk analysis, solar PV capacity installed (as well as near term potential to
install), proportion of leases signed with green lease clauses and the percentage of the portfolio that we have collected ocrupier {Scope 3) energy data en.

Energy consumption data provided includes- Absolute {(MWh and % change) and like-for-like {% change); Scope 1. 2 and, to the extent procured by LondonMetnc, Scope
3 GHG emissions - Absolute (tCO.e and % change) and like-for-like (tCOze and % change).

[We believe that these metrics are the most appropriate for the Compary at the current time but continue to review them to ensure they are consistent with sector-wide
cisclosure. At present, we don't have an internal carbon price, but are looking at this as part of our activities for the forthcoming year. Under the Directors remuneration,

for 2024 .and as set out on page 157, 10% of annual banus is linked to achieving ESG objectives. ESG objectives relevant to the year are set out on page 165 and include
climate-related targets on solar PV installations, BREEAM ratings and EPC ratings.

B - Disclose Scope 1, Scope 2, and, if appropriate, Scope 3 greenhouse gas (GHG) emissions, and the related risks

[We disclnse Scope 1, 2 and, to the extent procured by LondonMetric in service charge assets, Scope 3 greenhouse gas emissions on page 62.

lAs Scape 3 emissions, from landlord-cantrolled service charge assets and single let Full, Repairing and Insuring (‘FRI(') assets, account for more than 40% of our total
ermissions, this is material to L.ondonMetric. The vast majority comes from downstream tenant energy consumption. Through enhanced data collection methods recently.
lwe have improved tenant data coverage considerably to 68% and are working to increase this further. But at this time, we are only in a pesition ta disclose part of Scope 3
emissions and are therefore not compliant on this disclosure but am to be in the near future,

Ermissions are compared against calendar year 2021 to allow for companson with the prior year,

GHG intensity metrics are reported as tCOse/Em and tCOqe/sq ft. We have calculated and reported our emissions in line with the GHG Protocol Corporate Accounting and
Reporting Standard and 1SO 14064-1:2006.

lalthough we are not required to do so, we intend to provide our occupier’s energy data (Scope 3) in our separate Responsible Business Report, which we expect to publish
injune 2023.

For GHG emissions table see page 62

C - Desctibe the targets used by the organisation to manage climate-related risks and opportunities and performance against targets

12 ESG related targets were set in the year and these can be found at www londonmetric.com/fsustainability/policies-documents-reporting. Six of these targets are directiy]
related to the environment, including climate risk assessments, as well as targets that contnbute towards improving LondonMetrics climate resilience. They comprise:

1) minimising energy consuemption on supplies that we as landlord are responsible for (Scope 1&2) and targeting like for like reductions on a year by year basts:
2

increasing renewable energy tanffs to cover 100% of landiord controlled electricity consumption by the end of 2023 (as part of us achieving operational NZC by the
end of 2023).

=]

tracking and upgrading environmental performance of assets including a) year on year increases in the percentage of the portfolic with an EPCrating of 'C’ or above;
and b) on all regears, letiings and vacancies, actively consider initiatives to improve the asset’s green credentials, including adding in green lease clauses where possible
and aiming to increase the proportion of new leases signed (year on year) that have green lease clauses.

4

helping to reduce occupier energy emissions through: a) increasing occupier energy data (Scope 3) collection levels (on a sq ft basis) year on year. b} encouraging
occupters to source renewable energy & work with us to implement energy savings initiatives; c) targeting the addition of Solar PV systerns p.a. to the portfolio:

5

Demonstrating sustainability considerations on developments, including matters relating to cimate change adaptation, energy efficdency and use of low carbon
material; and

6

Applying higher development standards, including the targeting of a minirmum BREEAM Very Good certification on all large direct developrments.
' For progress against these targets, see pages 56-61
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A review of our risk

Risk management
and internal controls

Our risk management
processes enable us to be
flexible and responsive to the
negative impact of risk on the
business and remain critical to
our strategy of investing in real
estate that provides reliable,
repetitive and growing income-
led total returns and long term
outperformance.

Framework and responsibility

The Board

- Overall responsibitity for risk
management and internal controls

+ Assess and monitor the business's going
concern and long term viability

- Setstrategic objectives considering risk in
this process

+ Determine appropriate risk appetite levels

+ Set delegated authority limits far
senior management

Audit Committee

= Key oversight and assurance function on
risk management, internal controls, going
concern and viability

+ Report to the Board on the

effectiveness of risk management and
control processes

Senicr Leadership Team

« Identify, assess and quantify risk

- Implement and monitor risk
mitigation processes
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Martin McGann
Finance Director

How we manage risk

Our risk managemnent framework ensures that
risks are managed in line with our risk appetite.

Our Board

The Board is responsible for determining the
type and level of risk that the Company is willing
to take in achieving its strategic objectives and
has overall responsibility for establishing and
rmaintaining an effective risk managernent and
controls framework.

At each Board meeting, the Chief Executive
provides an informative market overview
covering overarching or longer term themes
and evolving trends within the sector, the
wider economy and the risk environment,

in conjunction with the Finance Director as
required. This provides context and acts as
the primary stimulus for debate around risk,
essential for strategic decision making, A high-
level risk dashboard is also used to monitor
material issues, identify new and emerging
risks and further promote regular discussion.
Detailed papers on matters reserved for the
Board’s attention highlight areas of risk and
where similar papers are circulated outside

of the Board's regular forum, Directors are
provided with an opportunity to discuss the
proposals with senior managernent pricr to
approval and later ratification by the Board as a
whole. Pertinent discussions between individuat
Directors outside of scheduled meetings are
also brought to the Board's attention,

The Audit Committee

The Audit Committee assists the Board by
providing a key oversight and assurance role.

It appraises the risk management framework

in detail and seeks comfort that there is a
robust systemn in place for the identification,
assessment and mitigation of the principal risks
faced by the Group. The Commiittee reviews
the detailed risk register and management’s
assessment of the system of intemal controls
annually, considers their effectiveness and
reports its findings to the Board. it also
undertakes thematic deep dives into significant

. or areas of increasing risk.

Details of the Audit Committee’s work, findings
and recommendations during the year can be
found on page 85.

The Senior Leadership Team

The Senior Leadership Team (SLT) is
responsible for key operational and financial
aspects integral to the management of the
business including ongeing risk identification
and the design, implementation and
maintenance of internal controls in light of
the risks identified. The SLT comptises of
departmental heads from all key business
functions with a diverse range of skills

and experience.



The SLT is supported by three sub-committees:

the [nvestment, Asset Management and
Finance Committees, which meet regularly,

each focusing on different areas of the business.

There are informal meetings at other times
and due to the size of the organisation, the
Executive Directors and SLT members are
involved in all significant business discussions
and decisions, These meetings and short
reporting lines ensure that risk awarenessis
embedded within the organisation, facilitating
the early identification and monitoring of
emerging risks and the development of
appropriate mitigation strategies based on

an assessment of the impact and likelihood
of arisk occurring. They also ensure that key
messages and decisions are fed down across
the wider workforce and significant ernerging
risks are raised and discussed at Board level,

At a property level, deep occupier relationships
inform management and help them to
understand tenants’ needs and contentment
and gain insights into their businesses.

These relationships are one of the key tools
used to help source potential off market
opportunities as well as the identification of
emerging risks and trends, Management also
have strong banking relationships and more

broadly, regularly meet industry representatives,

shareholders and analysts. These relatienships
are also used to identify emerging risks.

In addition, reports are cornmissioned and
briefings arranged on wide ranging pertinent
topics to understand changes within the real
estate sector and the wider econemic outlook,

Risk register

Our risk register is reviewed and updated at least

annually by the Company Secretary assisted
by mermbers of the SLT and includes meetings
with risk owners as part of this process.

Specific risks are identified, their significance
and prabability ranked by management from
high to low with comesponding weightings to
reflect the potentialimpact on the business
which, when combined mathematicaily, result
in a gross risk rating,
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Specific safeguards are similarly
identified, rated from strong to weak with
corresponding weightings.

These are detailed in the register and combined

with the gross risk rating to produce an overall
colour coded net risk rating. Consideration is

given to the implementation of further actions
to reduce risk where necessary and every risk is
allocated an owner,

| Details of how safeguards are evidenced are

noted in the register and risk owners and
timeframes are included for any action points
arising from the review.

The main register is supplernented by the high
level dashboard used by the Board at each
meeting as described on page 82.

An effective risk
management framework
provides the Board with
confidence that the risk
inherent in operating the
business is successfully
being managed to the
extent possible to meet
its appetite levels.

Martin McGann
Finance Director

The Board aims to maintain
a low risk appetite overall,
whilst balancing commmercial
considerations.

Martin McGann
Finance Director
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Internal control systems !
[

An effective system of internal controls is
integral to the risk managernent framework.
The key elements of the Group's internal
control framework are outlined below.

- Adefined schedule of matters reserved
for the Board's attention

+ Adocumented appraisal and approval
process for all significant capital
expenditure and developrment

+ A comprehensive and robust system
of finandial budgeting, forecasting
and reporting

- Weekly cash flow forecasting that is

reviewed by the SLT

Anintegrated financial and property

management system

.

- Asimple and transparent organisational
structure with clearly defined roles,
respaonsibilities and limits of authority
that facilitates effective and efficient
decision making

- Most staff work closely with SLT !
members, who are invotved in all day ;
to day operations and decision rmaking,
facilitating supervision and moenitoring

+ Disaplined meetings of the management
committees below Board

- The maintenance of a risk register and
risk dashboard highlighting movernents
in principal and emerging risks and
mitigation strategies

+ Afarmal whistleblowing policy and
annual performance reviews to enable
staff to voice concerns

The SLT oversees a detailed system of
processes and internal controls covering ail
aspects of the business. These processes and
controls are considered on a continual basis
and meodified perodically, most frequently
in response to changes in the Company's

IT systerms or management processes,

for exarnple moving from third party to in
house rent billing.

LondonMetric Property Plc Annual Report and Accounts 2023



A review of our risk

Risk management

and internal controls

continued

Determining appropriate

risk appetite levels

Our risk management framewaork provides the
Board with confidence that the risk inherent

in operating the business is successfully being
identified and mitigated to the extent possible
to meet its appetite levels,

Rick appetite is the amount and type of risk
that the Board is prepared to accept or tolerate
in delivering its strategic goals whilst ensuring
stakeholder interests are protected. The Board

I
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aims to maintain a low risk appetite overall,
whilst balancing commercial considerations.
It acknowledges that no system can eliminate
risk entirely.

The Board carefully considers and debates
the wide range of factors under each category
below and the emergence of new risks.
These factors frame the extent to which

! the Board is willing to accept some level
- of risk or flex its existing risk appetite when

delivering strategic pricrities and the Board
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sets its risk appetite accordingly. This year,
due to the econamic climate and the impact
of macroeconomic uncertainties, the Board
reduced its appetite for certain risks.

The second table below illustrates some of

the material actions taken by the Board during
the year in response to the market backdrop,
particularly continuing high inflation and the
impact of rapidly rising interest rates on the real
estate sector.

Risk is considered under the three main categories shown below, but it is recognised that these are often interlinked.

Risk categories:

' Relating to the entire Group.

Risk considerations:

Culture, strategy, the market, political,
economic, employees, responsible
business practices, wider stakeholders,
security, systems, regulation.

Key actions this year in response to changes in risk appetite

Risk considerations:
Appointment of new Chair in response
to stakeholder sentiment.

Property

i Focusing on our core business.

. Risk considerations:
Portfolio composition and

* management, developments, valuation,
occupiers.

Risk considerations:
Net divestment including earnings
accretive sales to reduce floating rate
debt and protect loan to value from
adverse valuation moverments.

Limited development exposure in
response to a deterioration in market
conditions and elevated inflation.

Pages 88 to 99 include details of the Board's risk appetite pertinent to each principal risk identified.

LondonMetric Property Plc Annual Report and Accounts 2023

Focusing on business funding,

Risk considerations:
Capital markets, investors, joint
ventures, debt, cash management.

Risk considerations:
i New £275 million revolving credit
fadility to lock into similar terms and
pricing as our existing £225 million
facility due to the risk of tightening
credit and increased spreads and to
reduce refinancing risk for the next
three years.

© £225 million of swaps purchased to
mitigate exposure to rapidly rising
interest rates.
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Audit Committee's review of the effectiveness of risk management and internal controls

As described on page 82, the Audit Committee has a key oversight and assurance role and assists the Board in enabling it to confirm that a robust
assessment of the principal and emerging risks facing the Group, including those that would jeopardise its strategic priorities, has been carried out
during the year. The Committee does this by undertaking a number of detailed reviews and appraisals to satisfy itself on the effectiveness of the
systems in place for the identification, assessment and mitigation of the principal risks faced by the Group.

During the year, the Audit Committee carried out the following risk, internal control and thematic reviews on behalf of the Board taking into account the
evolving econornic, geopolitical and regulatory considerations that have been prominent through the year.

Summary of the risk, intemal control and thematic reviews carried out by the Audit Committee

Risks considered What was considered and outcome

ESG focused meeting  The Company's ESG framewaork, the Board's obligations and responsibilities, external benchmarking, net zero carban ambitions and legislation,
(open to all Directors)  initiatives being undertaken, targets, TCFD and investor feedback.

Members were satisfied ESGis a key focus for management and a substantial amount of work is being undertaken with progress against targets.
Members considered the frequency of meetings and whether a separate ESG cornmittee would be appropriate but decided against any changes
at this time as the current format works well and performance is best assessed over a 12 month period for a company with LondonMetrics
portfalio and lease structure, Mermbers recommended that a representative from the Company’s external ESG consuitants attend the next
meeting,

The Cornpany's detailed Review of the regisler last updaled in March 2023.

risk register Members were satisfied that: all significant risks have been identified, each bears an appropnate risk weighting, each has identifiable safeguards to

mitigate its occurrence and potential impact and an allocated risk owner. Details on assurance, changes in the year and action points are recorded
with appropnate timefrarmes provided. No recommendations were rnade by members.

Intermal controls
evaluation report

Review of management's assessment of the existence and effectiveness of key intermal controls,

Based on thew review and consideration, members were satisfied that no significant weaknesses have been identified in the Groups internal
control structure and systerns are effective. The Committee also considered and noted the controls work undertaken and reported on by the
external auditor. Mermbers agreed a review of the Companys financial processes may be benefical in light of anticipated regulatory changes.

How ¢yber risk is managed, initatives undertaken in the year and those planned for the forthcoming year.

Report on the
S;T;T;;ig;nd cyber Members appraised the Company's response to cyber risk and satisfied thernselves that this risk continues to be actively but pragmatically

monitored and rmanaged and staff training raises awareness of emerging issues and practices, They were assured by recent enhancernents made
to the |T infrastructure to improve security, data storage, resilience and the speed at which servers could be fully restored in a disaster recovery
situation, They were alsc assured by the results of the independent penetratian testing undertaken. No recormmendations were made.

Credit analysis report Key information on the top 20 occuprers, new tenant due diligence undertaken and ohgoing credit monitoning processes. Update on ‘watch list
tenants,

Mernbers were satisfied managernent have appropriate processes in place which arent heavily reliant on historic data. They were satisfied
management remain vigilant to the risk posed by the high inflationary environment and the pressure an occupiers particularly those tenants who
may be due material rent increases in the coming years. No recommendations were made.

Outcome

Based on its review and assessment, the Audit Committee was satisfied that no significant weaknesses have been identified in the Group's intermal
contral structure and that an effective risk management system is in place, These findings were reported to and discussed with the Board. Accordingly,
the Board can confirm that a robust assessment of the principal and emerging risks facing the Group, including those that would jeopardise its strategic
priorities, was carried out during the year.

LondonMetric Property} Ple

nnual Rérport and Accounts 2023




A review of ourrisk
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Risk management update

HPrinapal nisks

Qur principal risks and uncertainties are
identified and reported in pages 88 to 99.

They refer to those risks with the potential

to cause material harm to operations and
stakeholders and could affect the Company’s
ability to execute its strategic priorities or exceed
the Board's risk appetite, Our principal risks
remain unchanged from last year.

Risk assessment update

This year has been dominated by a rapidty
changing economic and political environment
with geopolitical factors that have brought

an end to the era of low inflation and interest
rates creating material uncertainty and leading
to volatility and repricing across the real

estate sector.

Read more in the Chief Executive’s review
from page 15.

No new emerging risks have been identified
but several principal risks have increased as a
result of these and other factors. The Board has
modified its risk appetite where appropriate
and acted to mitigate heightened risk to the
extent possible.

Strategy, investment and valuation °

Real estate as an asset class is particularly
sensitive to changes in interest rates and the
material shiftin monetary policy that saw the
Bank of England’s base rate increase from
0.75% to 4.5% over the year to date has

had a profound impact on real estate values
and liquidity. This led the Board to shiftand
evalve its strategjc objectives for the year as
it progressed.

Unsurprisingly, lower yielding, high growth
sectors tack the brunt of the initial repricing

in the latter part of 2022. Our portfolio
suffered a negative revaluation moverment of
£587.5 million over the year and this was the
main contributor of our EPRA net tangible
assets (NTA') decline of 23.8% per share to
198.9p. This should be taken in the context

of the £632.2 million valuation gain that we
announced only a year ago that helped move
our 31 March 2021 EPRA NTA from 190.3p per
share to 261.1p and illustrates why our portfolio
is not run over a 12 month investrent period.
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This year acquisitions have been limited at
£120 million, with most occurring before

the summer. These were characterised by
quality urban buildings, in good geographies
{69% located in London and the South East)
in sub-sectors where we expect to enjoy
incorme growth over many years. From the
summetr, however, the changes in monetary
policy started to bite and it became evident
that the investment market was recalibrating
pricing rapidly with a material impact on
liquidity. Such conditions make it difficult to
establish fair value and consequently led the
Board to pivot away from net investrment and
development funding.

Prior to the summer we also recognised that

~ following the material yield compression in the
* ptior year, the market was pricing certain assets
; atlevels that were unjustifiable. We decided

therefore that we would take advantage of

" the strong market to sell down some more
~ mature and non core assets where their income

strength and/or growth was less certain and
where the prices offered exceeded our own
expectations. This sales window closed rapidly.

" We recognised that in a deteriorating market

we needed a margin of safety so commenced
a targeted sales campaign of further mature

" and non core assets at the start of 2023

when sentiment improved slightly driven by
the perception that politicat and econarmic
conditions were becoming more stable and
equally that the long term fundamentals
underpinning our preferred sectars remain

, compelling. This sales campaign was well

executed and included a number of multi-let
industrial units acquired through the Mucklow
acqutsition in 2019.

Cur opportunistic sales were £273 million
for the year overall at a 1% premium to our
prevailing bock value, crystallising a 45%
prafit on cost, an attractive NIY of 4.7%

and demonstrating that, despite the macro
challenges, liquidity remains for well located
assets in structurally supported sectors.

By reducing floating rate debt, sales have
been marginally earnings accretive and have
helped to protect loan to value from adverse
valuation movements.

102-174
Governance

86

} 175-232
| Financial statements

. Mo significant change
° Decreased
o Increased risk

The lack of net investment has however directly
impacted our EPRA earnings ambitions for
the year.

Operationally, the Company continues to
perform strongly with the portfolio continuing
to achieve its objective of delivering reliable,

. repetitive and growing income as part of a total
" return strategy. This reflects the fundamentals
- of the Company’s ‘all weather' portfolio whichis

supported by long term structural tailwinds.

Major event .

We introduced this principal risk category last
year. It captures risks associated with external
factors outside the Company's control such as
major political or economic events and ‘black

. swan or unexpected global, regional and major

national events or series of events such asa
financial erisis, pandemic, acts of terrorism
or conflict.

This risk remains high due to heightened
geopolitical tensions including an increased risk
of escalation and a prolonged war in Ukraine
further impacting the economy and leading to

| potentially higher for longer inflation, The recent
* demise of several mid-tier S banks and Credit
| Suisse's required rescue has also impacted

financial rarkets. This has further increased
the risk of higher credit spreads and more
conservative lending among lenders already
responding to falling property values and rising
debt costs before the banking turmoil hit

The Board continues to monitor these events
and focuses on what is in its control.

Capital and finance risk o

* To mitigate our concerns over rising credit

spreads and a more consetvative lending

" environment we completed a new £275 million

revolving credit facility during the year to lock
into similar terms and pricing as our existing

" syndicated £225 million facility. This three year

facility with two one year extension options
enabled a short dated facility to be repaid and
mitigates further refinancing risk for the next
three years. It also provides optionality for
investment opportunities coupled with the
proceeds of sales.




During the year, the Board also reduced its
appetite for the level of floating rate debt and
subseguent exposure to Hising interest rates
by purchasing £225 million of swaps at a cost
of £15.1 million. At the year end, 93% of drawn
debt carried a fixed rate of interest.

e Read more in the Financial review on page 44.

Responsible business and sustainability o

Stakeholder focus on responsible business
practices continues to increase with
particular attention on dimate change from
an environmental perspective. A failure to
keep pace could have a profound negative
impact on our repuiation, eamings, asset and
share liguidity.

Our approach to environrmental matters
is granular, on an asset by asset basis, and
embedded across all of our corporate,
investment, asset management and
development activities.

Information on our responsible business
objectives, initiatives undertaken and progress
against targets in our Responsible Business and
ESG review can be found on pages 54 to 76.

Post mitigation residual risk

]
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Looking ahead
We continue to live in a period of uncertainty
and current market conditions will
undoubtedly impact our approach over the
next 12 months.

Despite this uncertainty we continue to have
a high conviction that evolving consumer
behaviour can produce strong tailwinds for
certain asset classes. The fundamentals of our
core sectors remain strong with broadening

occupational demand and constrained supply.

paiticularly around our major cities where
land is a scarce and reducing commodity.
These dynamics underpin our current rental
levels which saw further strong growth over
the last year and will come to the fore as

volatility subsides and rational thinking returns.

We do not expect these fundamentals to
change any time soon and we will continue to
take advantage of the tailwinds as part of our
strategy to constantty strengthen our portfolio
by selling rmature assets and replacing

thern with quality assets that offer better
growth potential. This strategy. together with
capturing the embedded reversion through

. active asset managernent, will continue to

deliver rental growth to offset the full impact
of the increased cost of finance and provide
earnings and dividend progression.
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Owver the next year we expect the

recent market volatility to offer up more
opportunities from motivated vendors,
refinancings and poorly structured portfolios,

We believe the logistics sector has seen the
mast liquidity over the last few months which
is why logistics valuations in March 2023 are
stronger than the market had been expecting
at the end of 2022,

Higher yielding ex-growth sectors have
remained largely unscathed from the large
re-pricing moverments that we saw in our
asset classes during the year which seems
irrational. While we expect some of our initial
movemenits to unwind, the decline in those
sectors is expected to accelerate as greater
tiquidity returns and market data becomes
more evident and reliable. We believe

the greatest fallout is likely to be in those
sectors which face structural headwinds
and disruption fromn technology, increasing
environmental obsolescence and changing
consumer behaviour.

Read more in the Chief Executive's review an
page 15

The chart below illustrates the probabitity and post mitigation residual risk level of the principal risks which have been identified.
Risks are categorised in a manner consistent with the Board's risk dashboard which it considers at each meeting,

Moderate
o~

@ Corporate nsks

Probability —————————

Llow ¢

@ Property risks ® Finanang risks

o Investment

o Valuation

e Major event

o Responsible Business approach

o Systems processes and financial management

o Regulatory framework
o Deveiopment

Transactions and tenants

o Human resources

o Capital and finance

Negative impact on Group

Strategy & its execution o

—> Maderate

87
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A review of our risk

A review of our principal risks

1.

Strategy and
its execution

Corporate risks

Risk

Strategic objectives may be:

- Inappropriate for the

current economic climate
ar market cycle

» Not achieved due ta

external factors or poor
implementation

-

Impact
Suboptimal retums
for shareholders

- Missed opportunities

« Ineffective threat
management

» Wrong balance of skilis and
resources for ongoing success

Impact on strategy

. i e 4‘
’ "Q I'.j aad |

e Mo significant change
o Decreased
o Increased risk

Mitigation

|
i.
i

Strategy and objectives are regularly reviewed by the Board and
adapted to changing market conditions and trends

Strong occupier relationships and expetience within our sectors
shape portfolio decisions
Research assists our strategic decision making

We have a UK based, predorminantly logistics portfolia in a world
{eading ecommerce market

We continuously review and monitar our portfolio taking

into cansideration sector weightings, tenant and geographical
concentrations, perceived threats and market changes, the
balance of incarme to non income producing assets and asset
management opportunities

Our three year forecast is regulary flexed and reported to the Board

The SLT comprises departrentat heads from all key business
functions with diverse skills and experience

Our relatively flat organisational structure makes it easier to identify
market changes, emerging nsks and maonitor operations

High share ownership armongst the management team aligns their
interests with shareholders on all major decisions

We remain alert to potentially disruptive technological
advancement

2, Risk Impact Mitigation

Major A market downturn, specific '+ Impared revenue « We remain focused on what we can control within the business, This

event sector turbulence or business | . includes maintaining a high WAULT and low vacancy on a portfolio
'+ Occupier demand

disruption resuiting from:

- A political or economic event
ar series of events

* A black swanr' unexpected
global, regional or major
national event or series of
&vents such as a financiat
crisis, pandemnic, acts of
terrorisim or conflict

may decrease

+ Asget liquidity and value
! mayreduce

- Debt markets may be
adversely impacted

- Workforce resilience may
be impacted
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of well located, UK enly assets in structurally supported sectors and
a broad tenant base

Our strong oceupier relationships provide market intelligence and
help us better understand our tenants’ businesses, their cavenants,
needs, emerging trends and risks

We limit develapment exposure

We have flexible funding arrangements from a diverse pool of
lenders with significant covenant headroom and we regularly review
financing strategy

; Impact on strategy - We nurture relationships with new and existing debt and
- I equity providers
. || « We reforecast on a regular basis

We test our business continuity plan and seek to ensure the integrity
of our IT systems and cyber security through third party specialists
and training

Qur property assets are safeguarded by appropriate insurance cover
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Own

Manage

(é Enhance asset value and

' D Align portfolio to maera
cash fiow

trends that are strucaurally

supported (%
: D Foaus on long-let property with .

strong occupior contentment

and rantal growth prospects

Improve guality
and sustainability
of our assets

Collaborate Generate

7 Generate reliable,
repetitive and growing
ncome

5 Partner of choice mindset

6 Use the team's expertise ta
make informed decisions
. Deliver stiong cash flows

and attractive total returns
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8%

Commentary

+ We continually upscale the quality of our portfolio
to ensure it remains fit for purpose and can deliver
strong income growth choosing real estate for
its quality and location where we are more likely
to be a price setter than taker and attract quality
companies at higher rental levels

Our £120 million of acquisitions were
characterised by quality urban buildings, in good
geographies {69% in London and the South East)
where we expect to enjoy income growth over
many years

+ We reacted to bids for assets with £273 million
of sales of mature/non core assets where strong
incorme and/or income growth is less certain
and where the price offered exceeded our own
expectations

Despite the market challenges and recalibration of
real estate values our portfolic metrics including
occupancy and rent collection remain strong
reflecting our asset selection. Even with net sates
and higher financing costs we have been able to
grow our EPRA earnings by 2.9% to 10.33p per
share and our dividend by 2.7% te 9.5p per share
while maintaning dividend covet at 109%

Commentary

We are manitoning the uncertainty and

impact resulting from the war in Ukraine on

our economy, financial systerms and tenants'
businesses and remain alert to a heightened risk
of cyber attacks targeting our utilities, transport,
communications and financial systerns in
retaliabon for sanctions imposed on Russia

and military support for Ukraine

We are also monitoring the impact of the recent
Credit Suisse and US banking faltures on debt
availapility and credit margins in the UK

Our transactional activity continues to ensure that
our portfolia rernains modem, fit for purpose and
positioned to cutperform. 96.9% of cur portfolio
is weighted towards structurally supported sectors
with 73.1% in distnbution and 23.8% in grocery
led long income which is operationally light and
let off low and sustainable rents to operators with
resilient business models. We will continue to
broaden and improve the quality of our portfolic,
our geographicat exposure and income granularity

Appetite

The Board continue to view the Company's strategic
! priorities as fundamental to the business and events
- over the last year have not altered our long term
objectives. Our focus on the macro trends and how
i they define the winners and losers in real estate
has served us well over the years and continues to
‘ influence where we invest our capital. The Board's
! appetite for this risk is low.

Xbpetite

The Board monitors the impact of such events
which are outside of its control and flex operations
accordingly. Focus remains on maintaining a robust,
‘all weather portfolic to withstand such shocks to the
rmaximum extent possible.

Change in the year

o Increased risk

The tast 12 months have experienced a period of
dislocation and we needed to shift and evelve our
strategic objectives for the year as it progressed.

We pivoted away from net investment and
development funding, priontising the divestment

of mature and non core assets in a market where it
has been difficult to establish far value. This strategy
protected loan to value and the balance sheet

but lowered our EPRA EPS and dividend growth
expectations for the year.

We remain agile and our disposals and financing
activity put us in a strong position to take advantage
of the opportunities that we expect to see across
our preferred sectors where we can leverage our
asset managerent capabilities that will enable us to
continue to grow returns,

‘ e Read more in

Chief Executive's review page 15
Property review page 32
i Financial review page 46

Cha;ée in the yéa?

. o Increased risk

'"This year has been dominated by heightened
geopoiiticat tensions including an increased risk of

| escalation and a prolonged war in Ukraine. Recent

* rnonths have also seen the demise of several mid-

tier US banks and Credit Suisse's rescue. Our strong

balance sheet and structurally supported sector

choices have helped us navigate the macroeconomic

challenges caused by such events and focus on what

is in our control.

We anticipate that we will continue to experience
significant economic and geopolitical uncertainty
over the next 12 months. These macro issues
continue te influence how and where we allocate
capital and position our batance sheet.

‘ Read more in

Chief Executive’s review page 15
Property review page 32

LondonMetric Property Ple Annual Report and Accounts 2023



|
1101 102-174 175-232

Strategic report Governance Financial statements 90
A review of our risk e No significant change
A review of our principal risks © occens

‘ Increased risk

continued

Corporate risks

3. Risk Mitigation
Human There may be an inability to The business may lack the skill -« Our staffing plan focuses on experience and expertise necessary to
resources attract, motivate and retain set to establish and deliver : deliver strategy

high calibre emnployees in the strategy and maintain a i - .

srmall team. competitive advantage. I Our organisational structure has clear responsibilities and

reporting lines

,» Executive Directors and senior managers are incentivised ina
similar manner. Both have significant unvested share awards in the
Company which incentivise long term performance and retention
and provige stability in the management structure

Impact on strategy

« Annual appraisals identify training requirernents and
assess performance

- Specialist support is contracted as appropriate

- Staff satisfaction surveys are undertaken and staff turnover levels
are low

- Thereis a phased Non Executive Director refreshrnent plan

- Key man insurance is in place for the Chief Executive

4. Risk Impact B Mitigation

Systems, Controls for safeguarding - Comprarnised asset security + The Company has a strong controls culture
processes assets and supporting strategy
and financial e be weak.
management

Suboptimal returns - We have [T security systems in ptace with back up supported and
for shareholders tested by external specialists

- Dedisions made on inaccurate |+ Our business continuity ptan is regularly updated

information .
ormat +  We have safety and secunty arrangements in place on our

developments, multi-let and vacant properties

‘ Impact on strategy - Appropriate data capture procedures ensure the accuracy of the
- - property database and financial reporting systems

r . ~ . . .
r'lj‘ &" i | . We mgintaln appropriate segregation of duties with controls over
: - financial systems

- Management receive timely financial information for approval and
decision making

« Cost control precedures ensure expenditure is vatid, properly
authorised and monitored

LondonMetric Property Ple Annial Repnrt and Arcnunts 2073
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Commentary

The SLT prometes talent developrment below
Board level

Alistair Elliott, former Senior Partner and Group
Chair of Knight Frank, has been appointed as
Board and Nomination Committee Chair on
Patrick Vaughar's retirement

Kitty Patrore, serving Chief Financial Officer of
Harworth Group plc, has been appointed Audit
Committee chair on Rosalyn Wiltor's retirement

The appointment of Suzy Neubert, brings
extensive capitai markets and financial services
experience ta the Board

The staff survey responses continue to be
extremely positive with respondents proud
and happy to be working for LondonMetric
and highly confident in the decisions made
by senior management

Qur designated workforce Non Executive Director
hosts round table meetings with a cross section
of employees annualty to hear their views

and concerns

Staff turncver rermains low at only 6% over the
last ten years

63% of employees participated in the 2023 LTIP

Appetite

Change in the year

The Board betieves it is vitally important that the
Cornpany has the appropriate level of leadership,
expertise and experience to deliver its objectives
and adapt to change. Its appetite for this risk is
therefore low.

Appertite

We continue to take an active but pragratic
approach towards cyber security, monitoring
and building on our technical solutions alengside
raising staff awareness of ernerging issues

and practices

During the year we enhanced our IT infrastructure
to improve secunty, data storage, resilience and
the speed at which servers could be fully restored
in a disaster recovery situation, We also tested our
resilience to cyber attacks through penetration
testing to ensure they continue to prowde a
strong level of protection

The Board's appetite for such risk is low and
| management continually strives to monitor and
improve processes to ensure they are fit for purpose.

e No significant change

There has been no significant change in
perceived risk.

We anticipate no significant change in this risk over
the next 12 months.

Read more in

Management tearn page 110
People page 66

Nomination Committee report
page 124

Remuneration Committee report
page 139

Change in the year
‘ e No significant change

There has been no significant change in perceived
risk. Cyber secunity remains an ever present risk.

We anticipate no significant change in this risk over
the next 12 months.

Read more in
Audit Committee report page 132
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continued

Corporate risks

5. Risk
Responsible [V EEISSEEESY

Non-compliance with

sustainability

6. Risk

Regulatory -complianc
frammework

Non-compliance with legal or
regulatory obligations.

LondonMetric Property Pl Annual Report and Accounts 2023

S -1 1o Ml Responsible Business practices.

Impact
Reputaticnat damage

Suboptimal returns
for shareholders

- Asset liquidity may
be impacted

- Reduced access to debt
and capital markets

- Poor relationships
with stakeholders

Irmpact on strategy

Mitigation

Impact

Reputational darmage
Increased costs

Reduced access to debt and
capital markets

|
i
|* Fines, penalties, sanctions

i
| impact on strategy

Mitigation

175-232
Financal statements
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. No significant change

° Decreased
o tncreased risk

We monitor changes in law. stakeholder sentiment and best
practice in relation to sustainability, environmental matters and our
societal impact supported by specialist consultants, and we consider
the impact of changes on strategy

We give proper consideration to the needs of our occupiers and
sharehalders by maintaining a high degree of engagement. We also
consider our impact on the environment and local communities

Responsibility for specific oblipations is allocated to SLT members

A Responsible Business Working Group meets at least three times a
year and reports to the Board

Staff training is provided

EPC rating benchmarks are set to comply with curent and future
Minimurm Energy Efficiency Standards (MEES') that coutd impact
Lhe quality and desirability of our assets leading to higher voids,
reduced incorme and liquidity

We consider environmental and climate change risk relating to our
assets and commission studies and reports

We work with occupiers to improve the resilience of our assets and
their business rmodets to climate change and a low carbon economy

Sustainability targets are set, monitored and reported

Contractors are required to conform to our responsible
development requirements

We monitor regulatory changes that impact our business assisted by
specialist suppart providers

« We consider the impact of legislative changes on strategy

We have allocated responsibility for specific obligations to
individuals within the SLT

- Ourhealth and safety handboak is regularly updated and audits are

carried out on developrments to monitor cormpliance

Qur procurenent and supply chain policy sets standards for areas
such as labour, hurman rights, pollution risk and community

Staff training is provided on wide ranging 1ssues

External tax specialists provide advice and REIT compliance
is monitored
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|
. Deliver strong cash flows
and attractive total returns

Commentary

Appetite

- We held meetings with ¢.240 investors and
potential investors over the year

» We continue to score well in ESG benchmarks

+ 31% of our portfalio by area is rated BREEAM Very
Good or better, including 97% of developments
completed this year

» 90% of our portfolio has an EPC rating of A-C.
We are targeting a minimumm C rating on all assets
by 2027 and have introduced EPC rating as a new
KPI this year

« Qur Net Zero Carbon framework sets out our
ambitions to become a zero carbon business. i
We have undertaken Net Zero Carbon studieson !
vanous assets along with reviewing cur approach
to carbon offsets

- Revolving credit facilities totalling £675 million
incorporate sustainability inked targets which
have all been met in the year

+ We continue to score highly in stakeholder
surveys with a landlord recormmendation score of
8.710.00 in cur latest occupier survey

- Qur Communities and Chanty Committee has
spent £104,000 in the year

« In response to the cost of living crisis, we made
one-off payments to some of our employees

The Board has a low tolerance for non-compliance
with risks that adversely impact reputation,
stakeholder sentiment and asset liquidity.

Appetite

Commentary
- Na significant new regulatory changes have
impacted the business this year

+ We continued to undertake health and safety
site audits on our developments assisted by
external specialists. This year this included our
developrments at Weymouth and Hackney.
Feedback has been positive and na significant
issues were identified

The Board has no appetite where non-compliance

_nsks injury or damage to its broad range of

stakeholders, assets and reputation,

Change in the year
o Increased risk

ESG significance continues to increase
for stakeholders, particulady in relation to
climate change.

We anticipate this risk will continue to increase
over the next 12 months.

Read rmate in

Responsibie Business and ESG review page 54
Investors page 72

TCFD page 77

Developrnents page 45

Our full Responsible Business report can be
found at www.londonmetric.com

7(5I;\a;1;n the year

{ e No significant change
\ There has been no significant change in perceived
! risk. New regulations and evolving best practice will

| continue to impact the business.

% We anticipate no significant change in this risk over
| the next 12 months.
@

Read more in Responsible
Business and ESG review page 54

LondonMetric Property Ple Annual Repart and Accounts 2023
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Areview Of o riSk e No signiticant change
A review of our principal risks gd
continued

Property risks
7. i Impact

Mitigation

Investment We may be unable to source - Ability to implerment strategy |+ Managements extensive experience and their strong
risk rationally priced investment " and deploy capitalinto valueand | network of relationships provide insight into the property
opportunities. ' earnings accretive investrments ' market and opportunities
T |
isat risk. < We have a dedicated Investment Cemmittee led by SLT members
which meets regularly
Impact on strategy » Management have a proven track record of executing transactions,
. . . making good sector choices and growing income even through
4 periods of uncertainty and volatility
ol
\
|
I
I
|
|
i
|
[
i
8. Risk Impact Mitigation
Development - Excessive capital may be « Poorer than expected + Asanincome focused REIT, development exposure as a percentage
allocated to activities with performance of our total portfolio is limited. typically well betow 5%
developmentrisk + Reputational damage + We only undertake short cycle and relatively uncomplicated
+ Developments may fail to development on a pre-let basis or where there is high
deliver expected returns due occupier demand
o Inconsistent timing with Impact on strategy - Development sites are acquired with planning consent
the economic or market cycle, .. . wh .
: i enever possible
adverse letting conditions, ' ~
increased costs, planning or i -l - Management have significant experience of complex development

construction delays resulting
from contractor failure or
supply chain interruption !

We use standardised appraisals and cost budgets and meonitor
expenditure against budget to highlight potential overruns early

External project managers are appointed

Our procurement process includes tendering and the use of tughly
regarded firms with proven track records

We review and monitor contractor covenant strength

LondonMetric Property Ple Annual Report and Accounts 2023
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Commentary

Appetite

+  Asfuture interest rate expectations moderate
some confidence is returning and we are moving
away from price discovery towards greater
equilibriumn in our preferred sectors. A current
lack of stock on the market' and sellersin
short supply has even resulted in some recent
competitive bidding

« We remain keen to seek further investment
opportunities at a fair price but will continue
to be patient, pnontising resilient retums from
high quality assets in strong locations within our
preferred structurally supported sectors. This
approach, coupled with strong investar alignment,
has always tempered our acquisition activity.
lirmited our development exposure and framed
our disposal decisicns

+ We continue to build on our strong occupier,
developer and industry relationships and attract
off rnarket opportunities through these

Commentary
+ Having completed forward funding developments
at Huntingten and Preston during the year. our
current developrment exposwure accounts for
only 11% of the portfolio by value and largely
cormprises of two further pre-let fundings

The volatile econemic and pelitical envirenment
that has dominated events over the past 12
rmonths has created material uncertanty

and escalating inflation and borrowing costs.
Developrment nsk has increased and we don't
feel now is the time to have significant
development exposure

+ Land values have fallen considerably which,
as a well funded and experienced developer,
may create attractive opportunities for future
developments. Our funding structure and track
record also enables us to source and enter into
aceretive forward funding opportunities where
developrment risk 1s mitigated

Apbetité 7

The Board continues to focus an having the right
people and funding in place to take advantage of
opportunities as they arise. The Board's aim is to
minimise this risk to the extent possible.

The Board takes on limited speculative development,
although its overall talerance for this risk is low. The
Board made a decision to keep new development
and farward funding activity low during the year in
response 1o the economic and market conditions,
particularly increasing inflation and finance costs and

falling real estate values.

~ Change in the year

Change in the year

o Increased risk

Our opportunistic sales of mature and non core
assets have been at attractive yields and a narmrow
surplus to prevailing book values crystallising
attractive returmns and demoenstrating that, despite
the macre challenges, liquidity remains for well
located assets in structurally supported sectors.

Read more in Property review
page 32

e No significant change

Our development exposure remains limited,
| meaning there has been no significant change in
percewved risk during the year.

" We antiaipate our development exposure wilt remain
- limited over the next 12 months.

I
) Read more on Developments
: page 45

LondonMetric Property Plc Annual Report and Accounts 2023
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A review of our risk e No significant change
. . H H Decr d
A review of our principal risks @ oecene
) 0 Increased risk
continued

Property risks
9. Risk Impact Mitigation

Valuation Investrrents may faltin value. Pressure on net asset value + Our portfolio is predominantly in structurally supported sectors with
risk and potentially loan to value few non core assets remaining

debt covenants. QOur focus remains on sustainabie income and lettings to high

quality tenants within a diversified portfolio of well located assets.
We aim te maintain a high portfolic WAULT and {ow vacancy rate.
Impact on strategy These metrics provide resilience and reduce the negative impact of
- a market downturn

’ "0 !+ Trends and the property cycle are continually monitored with
- | investment and divestment decisions made strategically in

anticipation of changing conditions

Portfolio perfermance is regularly reviewed and benchmarked on an
asset by asset basis

The majority of our assets are single let and operationally light with
I " little or no cost leakage and defensive capital expenditure

| We stay close to our tenants to understand their occupational
~ requirements to mitigate vacancy risk

We rmonitor tenant covenants and trading performance

We maintain a low foan to value, materally below maxirmum loan
‘ covenant thresholds

10. Risk  Impact Mitigation

Transaction - Acquisitions and asset | Pressure on net asset value, - Thorough due diligence is undertaken on all acquisitions
and tenant rmanagement initiatives may eamings and potentially including legal and property, tenant cavenant strength and
risk be inconsistent with strategy debt covenants. - trading performance

+  Due dilgence may be flawed _+ We screen all prospective tenants and undertake regular

T + il sk [ reviews thereafter
+ Tenant failure ris mpact on strategy i
. - . . I, Portfolio tenant concentration is considered for all acquisitions and

leasing transactions

- ‘ - We have a diversified tenant base and limited exposure to occupiers
in bespoke properties

Asset management initiatives undergo cost benefit analysis prior
| toimplementation

- External advisors benchrmark lease transactions and advise on
acquisition due diligence

X | « Our experienced asset management team work closely with

| | tenants to offer them real estate solutions that meet their business
‘ i objectives. This proactive management approach helps to reduce
vacancy nsk

| - We monitor rent collection closely to identify potential issues

LondonMetric Property Plc Annual Report and Accounts 2023
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Commentary

The UK logistics occupational market remains
robust despite demand maderating towards mare
normalised levels. Vacancy continues near an
all-time: low and a reduction in new developrment
underpins rental growth, particulady for urban
where there is competing demand from a diverse
range of occupiers and land uses

+ 48% of our portfolio is in the high growth regions
of London and the South East of England where
neady 60% of our urban logistics is located

+ The ERV on our logistics portfolio grew 1% last
year. Our urban logjstics rent reviews were settled
at 21% higher than previous passing rents driving
tike for like income growth of 5%, Over the next
two years, aur pipeline of rent reviews alone is
expected to add a further £11 million of annualised
contracted rent as we capture in built reversions

+ We continue to have high occupancy at 99%.
a strong WAULT of 12 years and a gross to
netincorne ratio of 99%. 63% of inccme has
contracted rental uplifts, 50% indexed linked with
caps typicaliy at 4%. materially below current
inflation. These, coupled with strong open market
reviews on the remainder of the portfalio. provide
positive eamings trajectory, inflation protection
and total returns materially higher than many
altermatives with the added secunity of the intrinsic
land value

Commentary

£7.8 million per annum of rent and like for lke
incorne growth of 5.0%. Lettings and regears
added £5.1 million on average lease lengths of
ten years, with regears achieving rents 21% ahead
of our previcus passing, Rent reviews delivered
£2.7 million of additional rent, representing a 16%
uplift on a five yearly equivalent basis

+ Rent collection has remained high at 99.8%

« Through our strong tenant relationships we are
monitoring the impact on our top occupiers of
high inflation

+ Dependency on our top ten occupiers is anly
28%. No one tenant accounts for more than 4.1%
of income

Appetite

I There is no certainty that property values will be

| realised, This is an inherent nsk in the industry, The
i Board aims to keep this risk to a minimum through its
| asset selection and active management iritiatives.

;ﬁpetite

The Board has no appetite for risk arising out of poor
due diligence processes on acquisitions, disposals and
lettings. A degree of tenant covenant risk and lower
urexpired lease terms are accepted on urban logistics
assets where there is high occupational dermand,
redevelopment potential or altemative site use.

-7
: c Increased risk
i

Change in the year

We were not immune to the changes in monetary
| policy that caused the cost of capital to exceed the
lows yields of our high growth sectors and which

- caused a recalibration of values across the real estate

! sector. We believe the quick repricing of the logistics
* sector reflects a higher level of pricing evidence that
' contrasts with other sectars where there has been
far less transactional evidence and more limited

{ pricing adjustments,

" Arecent uptick in confidence provides evidence
of same yield hardening for prime industrial and

 distribution investments. Further softening feels

| more likely for secondary, poarly located assets

: and asset classes that face structural head winds.

' Our portfolio remains strategically aligned to
- structurally supported sectors where invastor
1 demand is high and the prospects for value

! preservation and growth are significant.

Read more in
Chief Executive's review page 15
Property review page 32

Change in the year
e No significant change

Paertfolic resilience has been demonstrated through
our high occupancy and rent collection statistics.

i We anticipate no significant change in this nisk cver
 the next 12 months but will continue to monitor the
" effects of the challenging ecenomic backdrop and

; high inflationary pressures on tenant businesses.

Read motre in

Chief Executive's review page 15
Property review page 32
Financial review page 46

LondonMetric Property Ple Annual Report and Accounts 2023



1-101 102-174 175-232
Strategic report Governance Financial statements 98
A review of our risk e Mo significant changa

R . . . ° Decreased
A review of our principal risks @ rceices

continued

Financing
n. Risk

(;apltal and The Company has insufficient | Strategy implementation + We maintain a disciplined investment approach with competition
LU O s and available credit is at risk. far capital. Assets are considered for sale when they have achieved
target returns and strategic asset plans

Impact Mitigation

= Cash flow forecasts are closely monitored

Impact on strategy
. + Relationships with a diversified range of lenders are nurtured
: ﬁo ﬁ) ﬁ‘.l 1 -l'i " |+ Theavailability of debt and the terms on which it is available is

considered as part of the Company's long term strategy

Loan fadilities incorporate covenant headroom, appropriate cure
provisicns and flexibility

Headroom and non financial covenants are monitored
A maodest level of gearing is maintained

- Theimpact of disposals on secured loan facilities covering mutltiple
assets is considered as part of the decision making process

Interest rate derivatives are used to fix or cap expasure to rising rates
as deemed prudent following specialist hedging advice

LondonMetric Property Plc Annual Report and Accounts 2023
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Commentary

Due to concems over rising credit spreads and

a rmore conservative lending environment we
completed a new £275 million revolving credit
facility during the year to lock into similar terms
and pricing as our existing syndicated £225 million
facility. This three year facility with two one year
extension options enabled a short dated facility to
be repaid

£225 miltion of swaps were purchased at a cost
of £15.1 million to mitigate exposure to rapidly
rising interest rates. Sales have reduced floating
rate debt further. At the year end, 93% of our
drawn debt carmied a fixed rate of interest up from
71% last year. Our cost of debt now sits at 3.4%
compared to 2.6% a year ago

During the year, we secured our first one year
extension over the £40Q million in our two clder
revolving credit facilities. Post year end, we also
agreed the second one year extension on these

Following the year end, the bank faclity on our
MIPP joint venture matured and was repaid
from the proceeds of sales and additional equity
funding from partners

We have substantial headroom under our lcan
covenants and our modest lean to value of 32.8%
provides flexbility to execute transactions whilst
continuing to maintain ample headroorm under
Our Covenants

As at the year end, our debt maturity was at
six years with available undrawn facilities up to
£380 million

Appetite

of available headroom inits reserves or credit tines,
The Board has sorme appetite for interest rate risk and
loans are not fully hedged as they are not fully drawn
all the time. In response to the rapidly rising interest
rate environment, the Board reduced its appetite to
the level of unhedged debt and mitigating action
was taken.

The Board has no appetite for imprudently low levels

Change in the year

o Decreased risk

Qur refinancing activity has extended debt maturity
and mitigates further refinancing nsk for the next
three years,

We continue tolive in a period of uncertainty which
will undoubtedly impact our approach aver the next
12 manths but feel we are approaching the point
where interest rates will start to stabilise or even fall.

Read more in
Financial review page 46
Going concern and viability page 100
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Going concern and viability

Based on the results of their
assessment which is detailed
below, the Directors have a
reasonable expectation that
the Company will be able to
continue in operation and
meet its liabilities as they fall
due over the three year period
to 31 March 2026.

In accordance with the 2018 UK Corporate
Governance Code, the Board has assessed
the prospects of the Group over the following
time horizons:

- Short term — a period of 12 months fror the
date of this report as required by the ‘Going
Concern’ provision; and

« Longer term —a period of three years to
31 March 2026 as required by the "Viability
Statement’ provision.

Short term assessment

The Directors going concern assessment,
as required under provision 30 of the Code,
included consideration of the following;

+ Principal risks and uncertainties facing the
Group’s activities, future development
and performance, as discussed in the Risk
management and internal controls section
of this report on pages 82 to 99;

- Thebusiness strategy and outlook as
discussed throughout the Strategic report;

+ Theimpact of higher inflation and a shift in
monetary policy to increase interest rates,
on the property market, our occupiers,
valuations and earnings;

+ The financial position and liquidity including
available cash and undrawn facilities, timing
of debt repayments and headroom under
financial loan covenants;

The Group's short term cash flow forecast
which is reviewed regularty by the Senior
Leadership Team ('SLT'); and

Rent collection rates, which are circulated
weekly to the Executive Directors and
senior managers.

The Directors' took into account the
following key financial metrics to support
their assessment:

.

The Group's financial position was
strengthened in the year by a new

£275 million revolving credit facility and
extended maturity on £400 million of debt:;
Post year end, we agreed the second one
year extension on two of our revelving credit
facilities and the MIPP debt facility was
repaid in full;

As at the date of this report, the Group has
mitigated refinancing risk in the next three
financial years;

The purchase of £225 million interest rate
swap derivatives at an average rate of 2.52%,
and the repayment of floating rate debt
following disposals, inareased the proportion
of debt hedged to 93% at the year end;

Loan to value remains madest at 32.8%;

The Group had available cash and undrawn
facilities of £416.5 million at the year end

and significant headroom under financial
loan covenants;

At 31 March 2023, the Group's gearing ratio
as defined within its unsecured facilities

and private placement loan notes, which
together account for 93% of debt drawn. was
51% {maximum 125%) and interest cover
was 4.7 times {minimurn 1.5 times); and

Rent collection rates continue to be very
strong, with 95.8% of rent due in the year
collected. Occupancy remains exceptionally
high at 99.1%.
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Going Concern Statement

On the basis of this review, together with
available market information and the
Directors’ experience and knowledge

of the portfalio, they have a reasonable
expectation that the Company and the
Group can meet its liabilities as they fall due
and has adequate resources to continuc in
operational existence for at least 12 months
from the date of signing these financial
statements. Accordingly, they continue to
adopt the going concern basis in preparing
the financial statements for the year to

31 March 2023,

Longer term assessment

The Board reviews and challenges the period
over which to assess viability on an annual basis
and have determined that the three year period
to 31 March 2026 remains an appropriate
period over which to assess the Groups viability,
as in previous years, for the following reasons:

+ The Group's financial business plan and
detailed budgets cover arolling three
year period;

- Itis areasonable approximation of the time
it takes from obtaining planning permission
for a development project to practical
completion of the property;

+ The average length of the Group's
developments that cormpleted in the year
was less than one year;

- The weighted average debt maturity at
31 March 2023 was 6.0 years; and

+ Three years is considered to be the optimum
balance between long term property
investment and the difficulty in accurately
forecasting ahead given the cyclical nature of
property investment.



Assessment of viability

The Board conducted this review taking accaunt
of the Group's business strategy, principal and
emerging risks. financial position and outlook as
discussed throughout the Strategjc review and
as already considered as part of the assessment
of going concem above,

The Groups strategy is reviewed by the Board at
each meeting to ensure it remains appropriate
given changing macroeconomic conditions and
shareholder expectations.

Strategy was also discussed at three off site
lunches in the year that were also attended by
the Investment, Asset and Strategy Directors.

As the Groups hybrid model of logistics and
long income continues to generate streng and
sustainable retums for shareholders, no changes
wete made to the business model which
focuses on income progression through asset
management and on its financing strategy to
manage interest rate and refinancing risk.

The business plan is structured around the
Groups strategy and consists of a rolling

three year profit forecast, which factors in
deals under offer, committed developments
and reinvestrment plans. It considers capital
commitments, dividend cover, loan covenants
and REIT compliance metrics. The SLT
provides regular strategic input to the financial
farecasts covering investment, divestrent
and development plans and they consider the
impact to eamings and liquidity. Forecasts are
reviewed against actual performance and
reported guarterly to the Board,

When assessing longer term prospects, the
Board is mindful of the following;

+ Income certainty, with 63% of the
Group's rertal incame benefiting from
contractual uplifts;

Incarme diversity, with 28% of rent due from
our top ten accupiers;

+ Strong relationships with debt providers,
evidenced by the new £275 million facility
completed in the year and one year
extensions on twe RCFs;

I
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+ Substantial liquidity, with undrawn debt
facilities and cash of £416.5 million at the
year end, mitigating refinancing risk in the
next three years;

+ The Group's proven track record of executing \
. threshold was reached and this would equate to

transactions, making good sectar choices
and growing income even through periods of
significant uncertainty and volatility; and

+ The Group's ability to be flexible and react
to changes in the macroeconamic and
property markets. including over the past
year where the strategjc pivot to disposals
has helped to manage LTV as property
values have fallen and reduce exposure to
floating rate debt.

| The business plan was stress tested to ensure it
remained resilient to adverse movements inits
principal risks including:

I

i = Changes to macroeconomic conditions,
! including higher inflation and interest
rates impacting rent, finance costs and
property values;

Changes in the occupier market including
tenant failures impacting accupancy levels
and lettings;

« Changes in the availability of funds and
| interest rates; and

- Changesin property market
conditions impacting investment and
developrment opportunities.

' Reverse stress testing was undertaken, which

I considered the following scenarios:

- The amount by which property values would
need to fall before the gearing covenant
i was breached;
+ The amount by which rent would need to
fall before the interest cover covenant was
breached:; and

+ The amount by which interest costs would
need to rise before the interest cover
covenant was breached.
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Under the Groups unsecured and private

. placement debt facilities, that together account

for $3% of the Groug's borrowing including its
share of joint ventures, property values would
need to fall by 38% before the banking gearing

a loan to value ratio of 53%.

Sirnilarly, rental income would need to fall by
62% or interest payable rise by 180% to breach

- the interest cover covenant.

Throughout the scenario testing, the Group had

© sufficient reserves to continue in operation and
" remain compliant with its banking covenants.

This testing, cormnbined with the Group’s strong
financial position, rent collection evidence,

| and mitigation actions available including

deferring non committed capital expenditure

~ and selling assets, supports the Grougs ability

to weather unexpected and adverse economic
and property market canditions over the longer
term viability petiod.

Although the Board's review focused on the
three year viability assessment period, it also
considered the Company’s longer term success
as noted on page 120 of the Governance report.

Viability Statement

Based on the results of their assessment,
the Directors have a reascnable expectation
that the Company will be able to continue

in operation and meet its liabilities as they
fall due over the three year viability peried to
31 March 2026.

LondonMetric Property Plc Annual Heport and Accounts 2023
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Governance Overview

Our strong governance framework
underpins the way we manage the
business and supports the successful
delivery of our strategy in a way that is
both legally compliant and responsible.

This report sets out the Company's

governance policies and practices

and explains how the Board and its [IMAGE REMOVED]
Committees discharge their duties,

apply the principles and comply with

the provisions of the UK Corporate

Governance Code.

106

Board leadership
and company purpose

Chair's introduction
Board of Directors
Management team

. i . Our cultural f K
Provides an overview of how the Board leads, its Hrcutturatramewer

activities in the year and how it has considered its
stakeholders and $172 responsibilities. The Board in action
Companies Act 2006 Section 172 Statement

How the Board monitors culture

Board meetings and attendance during the year

(VA

Division of responsibilities

Leadership framework
Leadership roles and responsibilities

Sets out the roles of Board members and framework
for Board Committees.

LondonMetric Property Plc Annual Report and Accounts 2023
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Composition, succession
and evaluation

Sets out the practices in place which ensure the
Board and its Committees have the appropriate
balance of skills to govern the business and
operate effectively.

Nomination Committee report

Board composition and succession planning
Board appointment, induction and training
Diversity and inclusion

Board performance evaluation

132

Audit, risk and internal control

Sets out how we manitor the Integrity of the
financial statements and oversee risk management
and internal control.

Audit Committee report

Financial reporting and significant matters
Risk management and internal contral
External audit and audit tender

Regulatory compliance

139

Remuneration

Sets out Directors' remuneration arrangements,
implementation and alignment with strategy and the
wider workforce.

Remuneration Committee report
Directors’ Remuneration Policy
Annual Report on Rermuneration
Dircctors’ remuneration at a glance

Implermentation of pelicy next year

171

Report of the Directors

Sets out our regulatory compliance and provides
details of the 2023 Annual General Meeting.

Report of the Directors

Dhrectors Respansibilities Staternent

LondonMetric Property Plc Annual Repart and Accounts 2023
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Board changes

[IMAGE REMOVED]

[IMAGE REMOVED]

In March 2023 we announced the appointment

of Suzy Neubert as a Non Executive Director of

the Board. succeeding Rosalyn Wilton who has
served for nine years andretiresin May 2023.
Female representation on the Board was 36% at the
year end,

e Read more about Board appointments on page 127

In January 2023, we announced
that Alistair Eliott, wha joined the
Board as a Non Executive Director
in May 2022, will be appointed as
Chair of the Board and Nomination
Committee with effect from 11 |uly
2023, succeeding Patrick Vaughan
who served throughout the year.
As aresult, from the date of his
appeintment as Chair of the Board,
we will be fully compliant with
Provision 18 of the Code.

[IMAGE REMOVED]

Kitty Patmore replaces Rosalyn Wilton as Audit
Committee Chair following her retirement in May
20?23 and Suzy Neubert becormes a member of the
Audit Committee.

A Balanced Board

36%

Female representation
At 31 March 2023

1 Board member

Ethnic diversity
At 31 March 2023

100%

Board meeting attendance
During the year

70%

Board independence
At 31March 2023

Read more about the
Board of Directors on page 108

Board focus

Earnings growth and a progressive dividend
rmnﬂgre'd"r}ew debt and hedging
FocusonlTV

Appro\.:ed transactions totalling £393 million

Prééressed ESG journey

Determined new Remuneration Policy

Audit tender and recommendation

Internal performance evaluation

e Read more about the Board in action on page 115

LondonMetric Property Plc Anruai Report and Accounts 2023
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Statement of compliance with UK Corporate Governance Code

The Board has considered the Company's compliance with the provisions of the UK Ceorporate Governance Code (the ‘Code)
published by the Financial Reporting Council in July 2018, publicly available at www.frc.orguk.

The Board considers that the Company has complied with the provisions set out in the Code threughout the year under review
and ta the date of this report, except as set out below:

Prowviston

Explanation

Current status

19

The Chair should not remain in post
beyond nine years from the date of their
first appointment to the board.

For the period 1 April 2022 to 11 July 2023, we were not
compliant with Provision 19 of the Code as our Chair
during this period (Patrick Vaughan) had served for more
than nine years. The Board fell that this was necessary
on a short term basis in order to facilitate an orderly
succession and protect the stability in the {eadership
team during particularly uncertain times.

We appointed Alistair Elliott as independent
Non Executive Chair with effect from 11 July
2023 and are now fully compliant with
Provision 19.

The pension contribution rates for
Executive Directors, or payments in lieu,
should be aligned with those available to
the workforce.

The maximum pension contribution for newly appointed
Executive Directars is 10% in line with employees.
From 1 April 2022 to 31 May 2022 Executive Directors
received a salary supplement of 12.5% in lieu of pensicn
contributions which reduced to 10% from 1june 2022,

We were fully cornpliant with Provision 38 from
1June 2022 as the pension contribution rates for
all Executive Directors was 10% (aligned with
the wider workforce).

In addition to formal general meetings,
the Chair should seek regular
engagement with major shareholders
in order to understand their views on
governance and performance against
strategy.

During the year, Robert Fowlds, as SID, attended six
meetings and conferences with shareholders alongside
the Executive Directors. and independently fed back
matters arising and viewpoints at Board meetings. The
Chair did not attend investor meetings as it was felt that
Robert had significant relevant experience and was an
independent sounding board for investors and therefore
an appropriate paint of contact.

The Board feels that it will be beneficial for
Alistair, as the newly appointed Chair. to attend
investor meetings cutside of the AGM in
addition to the existing SID engagernent. We
expect to be compliant with this provision next
year,

Statement on Board Diversity
The Board has considered Listing Rule 9.8.6R (9} relating to Board diversity as at 31 March 2023.

The Board considers that the Company has met the target set out in Listing Rule 9.8.6R (9)(a)(iii} that at least one
Board member is from an ethnic minority background but has not met the other two targets as set out below:

Provision

3a)i)

At least 40% of the individuals on the
Board of Directors are wormen.

Atleast one of the senior positions

of Charr, Chief Executive, Senior
Independent Directors or Finance
Director on the Board of Directors is held
by a woman.

Explanation

At 31 March 2023, fernale representation on the Board
was 36%, up from 33% last year end and 30% at the last
AGM. Femnale representation will fall to 33% following
the AGM in July 2023.

At 31 March 2023, all of these senior positions were held
by men.

Current status

Fernale representation throughout the year from
the AGM in Juty 2022 was 30%. This progressed
in March to 36% following the appointment

of Suzy Neubert and to 33% following Board
changes at the AGM. We are comrnitted to
improving ferale representation on the Board
and progressing towards the 40% target to the
extent that we have the opportunity,

We will be addressing this imbalance later this
year in Septermnber as Robert Fowlds will be
stepping down as SID and we will be replacing
him with ane of our current fermale Non
Executive Directors.

LondonMetric Property Plc Annual Report and Accounts 2023
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introduction

Whilst the disruption caused by

the pandemic is largely behind

us, geopolitical and economic
uncertainty has persisted this

year. War in Ukraine and the
macroeconomic challenges of rising
inflation and interest rates have
destabilised the investment market.

Once again, the strength and stability of

our leadership team has helped us navigate
these uncertain times. The executive teamn

has worked hard to protect the interests

of shareholders, consider the needs of our
occupiers and execute our business strategy.
My statement on page 11 looks at our overatl
business performance and resilience during the
year, This introduction focuses on our continued
commitment to strong governance processes.

Board changes and succession

As previously announced, | will retire as Chair
and step down from the Board with effect from
11 July 2023 and Alistair Elliott will becorne
both Board and Nomination Committee Chair.
My tenure was extended to protect the stability
of the ieadership team through the pandemic
and more recently until a suitable replacernent
was found. Alistair joined the Board as a Non
Executive Director in May 2022 and, having
previously been former Senior Partrer and
Group Chair of Knight Frank, brings a unique
cormbination of property and managerial skills
to the Board. It has been a privilege to Chair the
Board for the last ten years, working alongside
an exceptionally dedicated and successful CEO
and managerment team to whom | extend my
sincere thanks.

LundunMelric Properly Pic Annudl Report and Accolints 2023
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[IMAGE REMOVED]

Patrick Vaughan
Chair

 We announced last year that Rosalyn Wiltor's

| tenure was approaching nine years, so the
Nomination Committee has led the search
for her replacement. Russell Reynolds were
appointed to search for suitable candidates for
both my successor and also for Rosalyn and |
am delighted to have welcormed Suzy Neubert

; tothe Board as a Non Executive Director and
member of Audit Committee,

Suzy is a qualified barrister by training and has
enjoyed a long and successful career in financial
setvices and asset managerent, having
previously been Managing Director of Equities
at Merrill Lynch and Global head of sales &
marketing at | © Hambro Capital Managerent.
Suzy brings to the Board a wealth of knowledge
and experience of the fund management
industry and capital markets, over ten years
experience as a board director and has the right
personal qualities to complernent and enhance
the existing skill set of the Board.

Rosalyn continued in her role as Audit
Committee Chair to oversee the year end audit
and financial statements and has stepped down
following the approval of the Annual Report
and announcement of results in May. | would
like to take this opportunity to thank Ros for

her valuable contribution to the Company and
excetlent leadership of the Audit Committee.
We have also appointed Kitty Patmore to
succeed her as Chair of the Audit Committee.

In order to protect the stability of the leadership
tearn and with two Board departures already
announced this year, james Dean has continued
to serve as a Director despite his tenure
reaching 13 years, We believe he continues to
exercise objective and independent judgement
and adds great value to all Board decisions,
drawing on his extensive property expertise.
However, we are mindful of Provision 10 of the
Code on independence and, given the length
of James's service, have not categorised him

as an independent Board member this year.
We rerain fully compliant with the Code's
requirement with 70% independent Board
memnbers at the year end.

Culture, Stakeholders and $172

Our culture is not a set of nules but desired
behaviours that we seek to demonstrate
through leading by example. With only 35
employees, the Board works in close proximity
to all staff members and is involved in all
significant decisions. Qur NEDs are regular
visitors to the office and keep abreast of
transactions, financing and other carporate
activity through discussions with the Senior
Leadership Team.

We encourage staff to behave in an open,
heonest and respectful way in a collaborative
and supportive environment that allows each
individual to thrive and develop whilst delivering
our strategy.




We believe our culture is a key strength that
has enabled us to perform well despite the
economic challenges we have faced, and we
are proud of our high staff retention rates

and contented workforce. as demonstrated
by our employee engagerent scores.

Staff understand and support our strategy and
are focused on delivering it

. Read more on Oul cullural lramework on page 112

Our stakeholder relationships are critical to
our longer term success and our investment,
asset management and development teams
have a continuous dialogue with a wide range
of stakeholders and have built very strong
relationships with them. This strength enables
us 1o capture growth and deliver financial
retums in an increasingly sustainable way.

Whilst the Board's direct engagement is with
shareholders and employees, we have oversight
of the wider tearns relationships with occupiers, |
suppliers and the communities within which ‘
we operate.

e This is set out nndpages 63 to 75 along with the
feedback received and any resulting outcomes

Shareholder engagement is led by the
Executive Directors and we are proud of the
comprehensive programme they maintain,
This has been strengthened this year by the
attendance of Robert Fowlds, our Senior
Independent Director, at six meetings and
investor conferences.

Our strong banking relationships helped us
secure a new £275 million sustainabitity-

linked debt facility in the year and lengthen

the maturity on a further £400C million of

debt facilities. such that we have considerably
reduced our refinancing risk. We have also
mitigated our exposure to rising interest rates by
purchasing £225 rnillion of interest rate swaps at
an average rate of 2.52%, which has increased
the proportion of debt hedged as at the year
end to 93%,

Diversity and inclusicn

We recognise that a diverse organisation brings
a wide range of perspectives to the table, and
therefore look to employ and retain individuals
with a range of skills, expertise and beliefs, and
to operate in a working environment that is free
of discrimination and bias, ‘
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We continue to support initiatives including Real
Estate Balance, to promote gender diversity

in the real estate sector and the FTSE Women
Leader’s target of 40% female representation
on the Board. We are mindful of the new

Listing Rule requirements on Board diversity
and meet one of the three targets that at least
one Board member is from an ethnic minority
background. Female representation on the
Board progressed from 30% throughout the
year from the last AGM, to 36% at the year

end and 33% following the 2023 AGM. We are
cornrnitted to improving this to the extent that
we have the opportunity. Robert Fowlds will be
stepping down as SID in September and we will
replace him with one of our current female Non
Executive Directors.

° Read more in the Nomination Committee report on
page 124

Remuneration Policy
The Remuneration Committee's focus

" this year was 1o review and update our

Rermuneration Policy for Executive Directors
with the assistance of our advisors PwC and
ahead of the shareholder vote at the 2023
AGM. Robert Fowlds as Chair consulted with

22 major shareholders representing 63% of
the Company's share capital as well as the
Investment Association and proxy agencies.
Key issues raised by shareholders were taken
into consideration and the final proposed Policy
was amended accordingly. We believe the new
Policy continues to fairly reward and incentivise
the Executive Directors whilst aligning with the
interests of shareholders and complying with
the Code.

Read mare on new Remuneration Policy on
page 144

Internal Board evaluation

Our performance evaluation follows a three
year cyde and this year it was undertaken
internally. | am pleased to report that the

Board and its Committees continue to

operate effectively, in an open and supportive
environment with the right balance of skills and
knowledge to carry out their duties and support
the business. | would like to thank my fellow
Board members for their continued support
and for the valuable contribution they make.
Next year's review will be externally facilitated in
accordance with the Codes recommendations.

Read maore on Board performance
evaluation on page 130
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Our ESG journey

;
We continue to see our stakeholders,

particularly cur investors, elevate the

- importance of ESG in their decision making.

Our strategy continues to embed responsible
practices into our day to day activities in order
to create resilience in our portfolic and progress
our Net Zero Carbon ambitions, which are
discussed in detail on page 36.

We continue to assist our occupiers by
providing buildings that can meet their net
zero targets and seek to reduce emissions from
our developments.

The Board fully understands the increasing
importance of ESG and has committed to
holding a separate meeting each year to focus
on our ESG joumey, targets and progress,

This year the meeting was held in February and
was led by the Head of Investor Relations and
Sustainability and the Strategy Director.

We strive to maintain and improve the clarity
of our reporting to you and are once again
proud to have achieved EPRA Gold Awards for
both our sustainability and financial reporting
last year.

Read maore in the Responsible Business and ESG
review on page 54

Looking ahead

We continue to focus on the resilience of our
business to the current economic and political
uncertainties, most particularly the challenges
of higher inflation and interest rates and the

" impact these are having on the UK property

market. This has had a major adverse effect on

. our property values but not to our profitability

or high level of property occupation. We believe
these will continue and values will respond in
our favour as interest rates return to normal

Our clear strategy is to maintain a strong
balance sheet to allow us to navigate these
challenging times and make the right decisions.

I would like to take this opportunity to thank
my fellow Board members for their tireless
dedication and support over the long period
that | have presided and wish Alistair every
success in his new role as your Chair.

Patrick Vaughan
Chair
24 May 2023
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Board of Directors

The Board is made up of a group of talented
individuals with wide-ranging commercial
uxperlence fromn a range of industnes

and sectors.

Patrick Vaughan

Chair of the Board and
Nomination Committee
Appointed: 13 January 2010

Retires from the Board: 11]uly 2023

Patrick has been involved in the UK property

market since 1970 He was a co-founder and CEQ

of Arlington, of Pillar, and of London & Stamford,
leading all three of the companies to successul
listings on the FTSE main market, Upon completion
of London & Stamford’s merger with Metricin
January 2013, he was appointed Chair, becaming
Non Executive Chair on 1 October 2014 Patrick also
served as an Executive Director of British Land 2005
to 2006, following its acquisition of Pillar.

Other appointments: None

Andrew Jones
Chief Executive
Appointed: 25 |January 2013

Andrew was a co-founder and CEQ of Metric from
its inception in March 2010 until its merger with
London & Stamford in January 2013. On completion
of the merger, Andrew became Chief Executive of
LondonMetric. Andrew was previcusly Executive
Director and Head of Retail at British Land.

Andrew joined British Land in 3005 following

the acquisition of Pillar where he served on the
main Board.

Other a.ppo'fntments: Non Executive Director of
Instavolt Limited.

Martin McGann
Finance Director
Appointed: 13 January 2010

Martin joined London & Stamford as Finance
Director in Septernber 2008 until its merger with
Metric inJanuary 2013, when he became Finance
Director of LondonMetric. Between 2005 and
2008, Martin was a Director of Kandahar Real

Estate. From 2002 to 2005 Martin worked for Pillar,
latterly as Finance Director. Prior te joining Pillar,
Martin was Finance Director of the Strategic Rail
Authority. Martinis a qualified Chartered Accountant,
having trained and qualified with Deloitte.

Other appointments: None

Committee membership

o Audit Committee

o Nomination Committee

. Committee Chair

. Committee

. member
Remuneration

Committee
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Left ta right: Andrew Livingston, Suzanne Avery, Patrick Vaughan, Andrew Jenes, Robert Fowlds

Alistair Elliott
Independent Director
Appointed: 26 May 2022

Becomes Board and Nomination
Committee Chair: 11 july 2023

Alistair was appointed to the Board on 26 May

2022. He was previously Senior Partner and Chair

of the Knight Frank Group Executive Board, where
he drove the group's global strategy, Alistair has

also previousty been Vice Charr and Trustee of
LandAid, a member of the BFF Policy Committee
and the real estate representative of the Professional
and Business Services Council, Chairman of the
Office Agents Saciety and Chair of the Property
Advisors Forum.

Other appointments: Mernber of the Prince's
Council and Chairman of The Commercial
Property and Development Committee for the
Duchy of Cornwall. Council member for the
Duchy of Lancaster. Non Executive Director to
the Board of Grosvenor Great Britain and Ireland.

Robert Fowlds

Senior Independent
Director and Chair of
Remuneration Committee
Appointed; 31 jJanuary 2019

Robert was appointed to the Board in January
2019.He has 40 years' experience in real estate
and finance and is a Chartered Surveyor. He was
head of real estate investment banking at J.P.
Morgan Cazenove until retiring in 2015 and, prior
tojoining ] P Morgan Cazenove in 2006, an
equity analyst at Merrill Lynch and Dresdner
Kleinwort Bensan,

Other appointments: Member of the Supervisory
Board of Klepierre 5.A.

LondonMetric Property Pl Annuai Repert and Azzounts 2023



|
1-101

Strategic repart

[IMAGE REMOVED]

Lett to right: Rosalyn Wiltor, Suzy Neubert, Martin McGann, Alistair Elliott, James Dean, Katerina Patmore

Rosalyn Wilton

Independent Director and

Chair of Audit Committee
Appointed: 25 March 2014

Retires from the Board: 24 May 2023

Rosalyn was appointed to the Board in March

2014, becorming Chair of the Audit Committec

in March 2015. She has held a number of non
executive directorship positions, including with AXA
UK Limited where she acted as Chair of the Risk
Committee, and Optos Plc, where she was Chair

of Remuneration. She has previously served as
Senior Advisor to 3i Investments and Providence
Equity Partners, Charr of ipreo Holdings LLC, and has
previously worked far Reuters Group where she was
amember of the Executive Committee, Until March
2022, Rosalyn was Trustee and Vice Chair of the
Harris Federation and Chair of Governors of Harns
Acadermny Bromley.

Other appointments: Independent Trustee,
Deputy Chair and Chair of Finance of the
University of London.

Suzy Neubert

Independent Director

Appointed: 29 March 2023

lains the Audit Comrmittee: 24 May 2023

Suzy was appointed to the Board on 29 March 2023
and became a member of the Audit Committee on
24 May 2023, She has extensive capital markets
and financial services experience as both Executive
and Non Executive Director. Her Executive Director
roles have included Managing Director of Equities
at Merrill Lynch followed by 14 years as Global

head of sales & marketing at | & Hambro Capital
Management. Suzy previously held the position of
Senior Independent Director of Witan Investment
Trust, having recently retired.

Other appointments: Non Executive Director

of Jupiter Fund Management pic, Non Executive
Director of LV= and Non Executive Director of Isic
Topco Limited the pensions & actuanal firm.,

|
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Andrew Livingston
Independent Director

Appointed: 31 May 2016

Andrew was appointed to the Board in May 2016,

I April 2018, Andrew was appointed Chief Executive
of Howden Joinery Group Plc, having been the Chief
Executive of Screwfix since 2013 and previously
ther Commercial and Ecommerce Director fram
2009 1o 2013. Before joining Screwfix, Andrew was
Commercial Director at Wyevale Garden Centres
between 2006 and 2008 and then Chief Operating
Officer between 2008 and 2009. Andrew has
worked previously at Marks & Spencer, C5C Index
and B&Q where he was Showroom Commercial
Director from 2000 to 2005,

Other appointments: Chief Executive of
Howden Joinery Group Ple and Director of
Vedoneire Limited.

Suzanne Avery
tndependent Director

000
Appointed: 22 March 2018

Suzanne was appointed to the Board in March 2018,
She has over 25 years’ experience in corporate
banking, holding various Managing Director roles

at RBS, including Managing Director of Real Estate
Finance Group & Sustainability, where she was
responsible for REITs, Property Funds and London
based private property companies as well as for the
RBS corporate bank sustainability strategy.

Other appointments: Church Commussioner and
Chair of the Church Commissioners Property
Group, senior advisor to Centrus Advisors,

Non Executive Director of Richmand Housing
Partnership Limited, and Deputy Chair of Real
Estate Balance.

Katerina Patmore (Kitty) o
Independent Director

Appointed: 28 [anuary 2021

Becomes Audit Committee Chair: 24 May 2023

Kitty was appointed to the Board in January 2021,
joining as part of the Company's Audit Committee.
Kitty is Chief Financial Officer of Harworth Group ple
and has 16 years of finance, banking and real estate
lending experience drawn from roles at Harwood,
DRC Capital and Barclays Bank PLC. She was also
formerly a National Director of the Investrment
Property Forum.

Other appointments: Chief Financial Officer of
Harwerth Group plc.

James Dean
Directar
Appointed: 29 [uly 2010

James was appointed to the Board in July 2010. He is
a Chartered Surveyor and has worked with Savills plc
since 1973, serving as a Director from 1988 ta 199%.

Other appointments: Non Executive Director of
Capsicum Haldings Ltd and Chair of London &
Lincotn Properties Ltd and Patrick Dean Ltd.

LondonMetric Property Plc Annual Report and Accounts 2023
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Management team
The Board delegates the execution Responsibilities of the Senior Leadership Team
of the Company’s strategy and day - = B T T | - e —‘
to day running of the business to the ‘ L ‘ b Asset | - [
Seni y Lead gh. T hich Acguisitions | Staff . Cashflow, rnanagement, '_‘ 2?:2:;:5[ __l Risk& .
enior Leadership e.am W I &disposals ' i wellbeing | liquidity, debt | development | | nd results ! mitigaticn |
operates under the direction and ‘ | P ‘ ;& valuation ‘ andre i i
leadership of the Chief Executive. o T I T
The team comprises departmental heads from ‘ ‘
all key business functions with a diverse range ‘ i
of skills and experience and meets regularly to ‘ ! ‘
discuss the key operational and financial aspects :
[IMAGE REMOVED] . [IMAGE REMOVED]

integral to the managernent of the business o
including the evolution of strategy, risk, fimancial ‘ ‘
and operating targets and performance, | ‘
investrment opportunities, allocation of capital ‘
and employee matters,

Regular meetings facilitate talent development An.drewjone_s o oo ; Martin McGann 0
Chief Executive i Finance Director
below Board level and promote the culture ‘

and values of the business, as key messages | @ Read Andrew’s full biography on page 108 & Read Martin's full biography on page 108
and decisions are fed down from departmental i
heads to the wider workforce.
There are informal meetings at other times — —_— - b= — - _—
and due to the size of the organisation, the ! ‘
Executive Directors and Senior Leadership . R I
Team are involved in all significant business ‘ '
discussions and decisions. - i |
The Senior Leadership Team is supported | [IMAGE REMOVED] ‘ [IMAGE REMOVED] .
by three sub-committees, each focusing on - il |
different areas of the business: the Investment, o :
Asset Management and Finance Committees, 0
which meet regularly. T - e = 1 ‘___ - - i !
| Valentine Beresford o . Mark Stirling o
Investment Director \ Asset Director
o ‘ Joimed: 25 january 2013 " Joined: 25 January 2013
5 /0 - Skills and experience: Valentine was co-founder and ‘ Skills and experience: Mark was co-founder and
investrent Director of Metric fromitsinceptionin | Asset Managernent Director of Metric from its
Femnale representation ! March 2010 until its merger with London & Stamford | inception in March 2010 until its merger with Londen
{excluding Executive Directors) in January 2013, Prior to setting up Metric, Valentine ‘ & Stamford in January 2013. Prior to the setting up
| was on the Executive Committee of British Land of Metnc, Mark was on the Executive Committee of
- and was responsible for all their Eurcpean retail ‘ British Land and as Asset Management Director was
developments and investments. Valentine joined ' respansible for the planning, development and asset
| British Land in July 2005, following the acquisition management of the retail partfolio. Mark joined
of Pillar, where he also served on the Board as | British Land in July 2005 following the acguisition of
. Investrment Director. Pillar where he was Managing Director of Pillar Retail

Parks Limited from 2002 until 2005.
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Committee membership

o Asset Managerment Committee

o fnvestment Committee

° Finance Committee

[IMAGE REMOVED]

Andrew Smith
Strategy Director
Joined: 6 May 2014

Skills and experience: Andrew joined LondonMetric
in May 2014 from British Land where he warked

for rmine years. Previously Andrew worked for

Pillar. At British Land he was a senior member of

the retail team and Head of Investment Portfolio
Management. Since joining LondonMetric,

Andrew has been responsible for the

development of the Company's strategy as well as
portfolio managerment.

! [IMAGE REMOVED]

. Will Evers

Head of Long income
|oined: 17 May 2010

Skills and experience: Will joined Metric from

" inception iy 2010 having previously worked
. atLaSalle Investment Managerment and Bear

Stearns. Will's primary focus is to source and
execute investment oppartunities whilst having
responsibility for the portfolio managerment and
perfarmance of the long income and retail portfolio.

[IMAGE REMOVED]

; Eitesh Patel

Corporate Finance
. Joned: 21 November 2011

Skills and experience: Ritesh is a Chartered
Accountant and joined London & Stamford in 201
having previously qualified with BDO LLP. Ritesh is
anintegral part of the banking and corporate finance
tearn and is also respansible for the corporate
forecasting model.

[IMAGE REMOVED]

Jackie |essop
Head of Finance
Joined: 1 March 2006

Skills and experience: Jackie joined London &
Stamford as Finanaai Controller on its inception

In 2006 having worked previously for Rillar as
Financial Controlier. She became Head of Finance at
LondonMetric in 2013, |ackie is a qualified Chartered |
Accountant and is responsible for all aspects of
financial management and reporting.

Gareth Price
Head of Investor Relations

* and Sustainability

Joined: 5 January 2015
Skills and experience: Gareth joined LondonMetnc

i in 2015 having previously worked in corporate

broking at Cantor Fitzgerald and Oriel Securties.
He supports the Executive Directors at shareholder

~ roadshows and events and also heads our
' Responsible Business and Sustainability team.

jadzia Duzniak

Company Secretary

Joined: 23 April 2007

Skills and experience: Jadzia joined London &
Stamford in 2007 prior to its IPO and became
Company Secretary on rmerger with Metricin
2013. Jadzia is a qualified Chartered Accountant
and her role extends to corporate finance, banking
arrangements and transactions.

LondonMetric Property Plc Annual Report and Accounts 2023
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We are a small and highly focused
team with strong real estate and
financial expertise. We strive to
operate in an open, honest and
respectful manner, listening and
engaging with stakeholders and
acting with integrity to deliver our
strategic objectives.

We believe in open and collaborative
communication and a ‘can do
attitude, doing the right thing for the
long term, through empowerment,
inclusion, openness and teamwork.

Our purpose sets out to employees, occupiers
and other stakeholders what we do and why.

It is documented on page 1 and underpins our
strategic priorities and long term direction set by
the Board, and guides cur decision making,

Our Pumpose What we do and why

How we achieve
this through our
strategic priorities

Our strategy

Our values What we believe in

Qur

behaviours The way we work

LondonMetric Property Plt Annual Repor{;ndr Accounts 2023

Our values articutate what we believe in and
drive desired behaviours and our underlying
approach to doing business. Our values are
embpedded inte our everyday practices by the
direct involvement of the Executive Directors
and Senior Leadership Team, who lead by
example and demonstrate the behaviour that
underpins our culture, which can be broadly
defined as:

- Operating with honesty, integrity and
respect for the people we work and
interact with;

Working together in an environment
characterised by openness, trust
and faimess;

Empowering and trusting our employees to
take responsibility and make decisions; and

Promoting diversity and inclusion

throughout the organisation and the equality

of progression and reward.

102-174
Governanee

175-232

Financial statemerts

Our culture embodies cur values and guides the
way we work and interact with each other and
our stakeholders. [t drives the right behaviours
and is therefore key to our long term success.

We believe our culture is a key strength that
has enabled us to perfarm well despite the
economic challenges we have faced this

past year, and we are proud of our high staff
retention rates and contented workforce, as
dermonstrated by our employee engagernent
scores. Staff understand and support our
strategy and are focused on delivering it.

You can read more on our
values and culture on page 66

To own and manage desirable real estate that meets occupiers’ demands,
delivers reliable, repetitive and growing income-led retums and outperforms

over the fong term

QO O06

L Own___J Collaborate © reatmore

Empowerment

m

on page 14

Read more
on page 66

Trusting our
employees

to take
responsibility and
make decisions

Promote
diversity
throughout the
organisation
and the equality
of oppertunities

Work together in
an enviropment
characterised by
openness, trust
and fairness

Operate with
honesty, integrity
and respect

for the people
we work and
interact with
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How the Board monitors culture

Our Board and Senior Leadership Team
recognise that the culture within the Company
is set from the top and is demonstrated by the
way in which they conduct themselves.

Our culture is not a set of rules but desired
behaviours that we seek to demonstrate
through leading by example. The Chair is
responsible for setting this tone from the top
and fostering the culture and values of the
Board and wider organisation. When hosting
Board meetings, he facilitates a collaborative
atmosphere in which all Directors are able

to voice their opinions and contribute to the
debate and no one individual dominates.

The ability for Board members to speak freely
in a supportive environment is crucial for
effective decision making. This culture and
thinking permeates throughout the organisation
throtigh the close interaction of the Executive
Directors and Senior Leadership Team in day
to day activities, who lead by example and
dermonstrate the behaviours that underpin

our culture. The close proximity between the
Board and small workforce makes it easier for
the Board to engage with staff and monitor the
culture in a way that is much more difficult for
larger companies. Qur NEDs are regular visitors
to the office and keep abreast of transactions,
financing and other corporate activity.

A key objective for the Board is to monitor our
culture and address any instances of where it is
concemed that policy, practices or behaviour are
not in line with the Company purpase, values

or strategy. In such cases, the Board would seek
assurance from the Senior Leadership Team
that it has taken corrective action. There were
no cancemns raised in this regard in the year.

Our size, being only 35 employees and the
regularity of Board interactior with employees,
facilitates the monitoring of culture and
implementation of our values, which we doina
number of ways as follows:

+ Inclusion of culture and value-led questions
within our annual employee survey:

» Regular face to face engagermnent with
employees through the annual designated
warkfarce NED meeting, attendance at
Board and Committee meetings and at
Board site visits as well as ad hoc interaction
in the office;

| {IMAGE REMOVED]

+ Regular reporting and feedback from
the Executive Directors and designated
workforce NED following staff surveys
and the annual designated workforce NED
meeting, highlighting what we do well and
where improvements can be made;

- Involverent of staff in the induction and
training sessions for new Board members
which followed the appointment of Suzy
Neubert as a new Non Executive Director;

. Read more on page 127

- Annual one-to-one staff appraisals
undertaken by the Executive Directors and
Senior Leadership Team members provide
the opportunity to freely discuss career
progression, training and development and
wellbeing and to reflect on and reinforce
desired behaviours, as well as providing a
forum for staff to raise issues and concerns;

+ Feedback from other stakeholder
engagement programmes including our
annual occupier survey help the Board
assess how our behaviours are embedded
into the way we do business; and

« Monitoring of staff tumover rates, whistleblowing
and heaith and safety incidents.

With the pandemic and enforced periods of
home working thankfully behind us, we have
successfully retumed our operations to the
office for all staff, whilst learring from the
positive changes made to practices as a result
of the pandemic, including the abilty to work
flexibly frorm home when it is best for the

business, most productive and for the wellbeing
of our staff, and the widespread use of virtual
meeting platforms. We do not believe in a
companywide work fram home policy as we
recognise the incredible value of collaborating
together, innovating together, and working
together, especially for employees who are

at the beginning of their career and at the
transactional end of our business. We firmly
believe that we are better together in an office
environment that facilitates better sharing of
ideas, creativity and collaboration.

The Board believes that we continue to retain
a highly motivated and engaged team that
demonstrate our desired behaviours. However,
they continue to look for opportunities to
strengthen our culture and drive our values,
which this year included the following action
points following the results of the annual

staff survey:

Retain a working arrangement to best
accormmodate team working and
collaboration alongside flexibility where it is
good for the business;

«+ Take specific feedback into account when
recrganising the office space next year,
including stand-up desks and mare quiet
areas; and

+ Promote and encourage training and

development opportunities.

° Read maore on People on pages 66 to 68

Read moare on work of the designated workforce
NED on page 6%

LendonMetric Property Ple Annual Report and Accounts 2023
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How the Board monitors culture
continued

The Board continues to monitor the culture of the
Company through a variety of ways including consideration
of the following key indicators and feedback:

Results of the annual
employee survey

97%

Ermnployee engagement with 33
responses received [IMAGE REMOVED]

94%

Feel proud to work for the Company

85% _
Agreethereisastrong cltureo Words employees Whistleblowing
used to describe incidents

L ondonMetric None

o Learn more on page 68

Low staff
turnover rate “A gil e”

6% Strong promoter
score

8/10

Recommending LondonMetnic as a

“Successful” lace tosiork

Avcrage staff turmnover since merger

“Teamwork”

“Entrepreneurial" Involvement of senior
managers in the induction

[IMAGE REMOVED)] ) . and training sessions for
Supportive new Board members

e Learn more on page 127
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The work of the Boardin 2023

The Board attended six scheduled meetings during the year to discharge its
duties and regularly received briefing papers to consider significant transactions.

The Board has oversight of property acguisitions and disposals and approved
all transactions over £10 million.

A summary timeline of key events is provided below and further detail
on matters considered, decisions made and resulting outcomes is set out
in the table on pages 116 to 117.

*

12 April 2022
2022 Q3 dividend payable to shareholders
on the register on 11 March 2022

2.2p per share

May 2022 and June 2022

26 May 2022
2022 full year
results announcement

Full year roadshow in the UK and US (New York and
Boston) led by the Executive Directors and Head of
Investor Relations. Robert Fowlds attended six meetings

— ¢.240 investor meetings in the year

13 July 2022
First in person AGM since 2019
2022 Q4 dividend paid

2.65p per share

7 October 2022

20 July 20722

Robert Fowlds (SID) visited six sites in Bedford
and Luton accompanied by the Asset Director
and two senior managers

12 Septemnber 2022
Suzanne Avery and Alistair Elliott visited four

2023 Q1 dividend paid

2.3p per share

23 Novernher 2022

sites in Bedford, Luton, Hertford and Hemel
Hempstead accompanied by the Asset Director
and three senior managers

18 October 2022

2023 half year results announcement

December 2022 S

Alistair Elliott visited six sites in Birmingham and
Coventry accompanied by the Asset Director and
two members of the Asset Management team

The Executive Directors and Head of Investor
Relations met with investars following the half
year results anncuncement, including an overseas
roadshow in Holland

8 February 2023

10 January 2023
2023 Q1 dividend paid

2.3p per share

26 January 2023
Company announced that Patrick Vaughan will step

Dedicated ESG meeting held by the Audit Cornmittee and led by the
Strategy Director and Head of Investor Relations and Sustainability

Deloitte presented their annuat corporate governance update to the
Board and finance team

29 March 2023
Suzy Neubert appainted
as a Non Executive Director

down as Chair of the Board and Nomination Committee
on 11)uly 2023 and be succeeded by Alistair Effiott

78 March 2023

Remuneration Committee
recornmended to the Board

the new Remuneration Policy
following an extensive sharehalder
consultation process

LondenMetric Property Ple Anrual Report and Accounts 2023
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The Board in action

continued

OO

L Own X Manage N Collaborate

Strategy & Operations

Matters considered

® Strategy was discussed at each
meeting, led by the CEO and
in-depth at three off site lunches
which were also attended by the
Investrnent, Asset and Strategy
Directors. Particular focus and
debate this year on the irmpact
inflation and interest rate increases
were having on the investment and
accupier markets and whether
there was a need for any changes
to strategy.

© 6

Decisions made and outcomes
#® Hybrd maodel of logistics and long
income retained.

#) Focus onincome progression and
asset management.

& Focus an financing strategy to
mitigate against interest rate and
refinancing nsk.

® Focus on disposals to manage LTV.

® Considered the capital allocation
forinvestrnent acquisitions and
developrments, taking into
consideration property yields,
uncertainty in the investment
market and the impact on gearing
levels.

® Approved acquisitions and
dispasals over £10m including the
sale of our distribution warehouse
in Reading for £60.6m and forward
funded investments in Leicester
and Uckfield.

® Approved total disposals of £273m
and acquisitions of £120m,

®© Property tours aanged for three
Non Executive Directors to
accornpany the Asset Director and
members of the Asset
Management and Development
teamns.

£393m

transactions approved

® 16 sites were visited across
Birmingham, Bedfordshire and
Hertfordshire and two sites in
London covering logistics. long
income, trade and development
assets.

c.240

investor meetings and
conferences in the year

LondonMetric Property Plc Annuatich;}raigA;aL;\EQg
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Govemance, Leadership & Regulatory

Matters considered

® Appointed Russell Reynolds to
assist in the search for a new Non
Executive Director and Chair of the
Board, with particular focus en
Board diversity.

36%

Fernale representation
at 31 March 2023

70%

Independent at 31 March 2023

# Participated in the annual
performance review of the Board
and its Committees led by the
Normination Committee, and
evaluated the results.

® The Audit Committee led the
external audit tender process
in line with best practice
recommendations.

£275m

new debt to mitigate
refinancing risk

® Concluded that the Board and its

tements

Decisions made and outcomnes

# Appointment of Alistair Elliott as
Chair from Juty 2023.

=
|
|

[IMAGE REMOVED]

& Appointment of Suzy Neubert as

NED in March 2023.

[IMAGE REMOVED]

Committees continue to operate
effectively and recommendations
rmade will be considered and an
update provided next year.

® Invited four firms to participate and
received reports and presentations
from Deloitte and BDO., following
which arecommendation was
made to the Board to reappoint
Deloitte as extemal auditor for the
next financial year.

6%

Average staff turnover
over the last ten years
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Finance & Risk People & Stakeholders

Matters considered Decisions made and outcomes Matters considered Decisions made and outcomes

® Low staff tumovet of 6% on
average over the last ten years and

® Continued to monitor culiure by
considering the results of the

® Considered the Groupss financing
arrangements, focusing on debt

® Approved the refinancing of shorter
term debt facilities with a new

maturity, hedging and the optimal
level of gearing, which included
input from external advisors

£275m RCF to mitigate refinancing
rigk,

annual staff survey and repart from
the designated workforce NED
following his annual roundtable

goad survey results, with 94% of
staff feeling proud to work for the
Company, indicating a happy and

®© Approved the purchase of £225m
interest rate swaps at a cost of £15m
to mitigate exposure to rising
interest rates.

® Managed LTV through disposals.

motivated workforce,

® Feedback received has led to action
points as discussed on page 113.

with a small group of employees,
which was attended by the
Remuneration Committee Chair to
welcome questions and explain
the components and
determination of executive pay.

Chatham Financial and a paper
fraom the Finance Director on
hedging options and cast.

) Approved the half year and full year -
#) Wider viewpoints encouraged.

results announcements and Annual
Report.

® Attended meetings with
independent valuers and Deloitte
to scrutinise the interim and annual
property valuations included in the
haif year and full year results.

#® Attendance at Board and
Committee meetings and
presentations given by members
of the Senior Leadership Tearn and
wider organisation.

#) Promotes increased interface with
NEDs and staff developrnent and
progression.

# Progress aganst targets and
ambitions will be reviewed at a
separate dedicated meeting of the
Audit Committee on an annual
basis going forward,

® Concluded that the risk
management system continues to
be effective and the internal controt
framework is sound.

® Annual presentation from
members of the Senior Leadership
and Development Teams on the
Company's ESG journey in
response to increasing regulation
and investor focus.

® The Audit Committee reviewed the
internal contral framework and risk
register and also considered cyber
security and tenant covenants

® The Audit Committee received a
paper setting out the processes
undertaken to support the Board's
govemance statements

®© Approved the Board statements on
5172 viahility, going concem and
whether the Annuat Report is fair,
balanced and understandable,

® Shareholder consultation exercise 8 Remuneration Committee
to consider the new Remuneration considered feedback and revised
Policy proposals. the final Policy which was
in addition to the specific work of the Board recommended to the Board.
noted, regular matters are discussed at each

meeting including:

® Agreed Directors pay increases in
line with the worlkforce average of
4.2%.

# Animportant and extensive
investor liaison programme
continues to be followed and
feedback received, including ESG
and diversity considerations, is
instrumental to future deaision

& Remuneration Committee
considered wider workforce pay and
atignment to Executive Directors.

+ Property investment market yields and trends in light

of economic and political uncertainties including rising
inflation and interest rates

# Feedback from shareholder
roadshows, meetings and
presentations was provided by the
Executive Directors who have met
with 241investors in the year.

The SID also attended six meetings
and conferences and fed back to making both operationally and
the Board. from a govermnance perspective.

Risk dashboard and emerging +isks - - .

# Considered feedback from the ® Satisfaction score was consistent
2022 occupier survey presented with the previous year but fewer
by the Strategy Director. responses were received.

Erwvironmental focus had increased
and asset managers are pursuing
green initiatives in partnership with
occupiers.

Quarterly performance against budgets and
analyst consensus

Rolling thvee year financial farecasts, liquidity and
banking covenants

Quarterly dividend, scrip and PID

Key focusin 2024

+ Continue work on Beard diversity
and replacerment of SID
) 2023 occupier survey results were
strong with on average 8.7 aut of
10.0 recommending LondenMetric
as alandiord as reported on page 65.

Continued focus on ESG journey

External Board and Committee
performance evaluation

LondonMetric Property Plc Annual Report and Accounts 2023
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Companies Act 2006
Section 172 Statement

18

The Board of Directors can confirm that during the year ended 31 March 2023 they have, both individualty and collectively, acted in a way that they
consider in good faith would be most likely to promote the long term success of the Company for the benefit of its members as a whole, having regard
to the matters set out in 5172{1)(a) to {f) of the Companies Act 2006. We set out in the table below how we have considered each of the requirements

of 5172 with references to further reading.

S172 matter Board consideration
Ha) The Board sets the Company's purpose, which is to own desirable real estate that outperforms aver
the lang term. It aversees management’s execution of strategy to deliver this and reviews progress

The likel ences . i
e likely consequ against targets at each Board meeting,

of decisions in the tong

term As a REIT we hold assets for long term income generation and maintain a covered dividend.

We seek to improve and enhance our properttes through asset management and developrnent
actions, with particular focus on environmental considerations. Our average lease length is 1.9 years.

1(b) Our small teamn of 35 employees is critical to the successful delivery of strategy and we strive to

The interests of ensure they are motivated, happy and engaged.

employees We ate supporting ane female graduate through an apprenticeship programme to study for her
Masters in Real Estate Management, and actively encourage staff development and training, which

this year has included specific real estate financial modelling traiming and ESG workshops.

1(c) Our accupiers are at the heart of our core purpose and, being a small team, we are reliant on our
suppliers and advisors to help deliver our plans. Qur proactive engagermnent allows us to build strong
relationships and we listen and try to assist tenants in need. We treat our suppliers faily ensuring
prompt settlernent of therr invoices.

Fostering the Company's
relationships with
suppliers, customers
and others Our latest occupier survey was undertaken 1n March 2023 and we received responses from 71

crcupiers representing 46% of rent.

1(d) In February, the Board receved an £5G update from members of the Senior Leadership and
Developrnent teams which focused on our Net Zero pathway, responsible development and ESG

The impact of the .
eimpact o measurernent against industry standards.

Company's operations on
the community and the
environment

The Responsible Business Working Group is headed by the Finance Owector, meets monthly and has
approved charitable giving of £104,000 this year.

We have introduced an ESG key performance indicator this year which measures the proportion of
the portfolio with an EPC rating of A to C.

1(e) Our values set the standards of conduct and desired behaviours of staff and we lead by example from
the top.

The Company's
reputation and
maintaining high
standards of
business conduct

Companywide training on anti-money laundering, market abuse, whistleblowing, conduct and ethics
was provided to all staff in the year to ensure these matters are taken into consideration when making
decisions_

We are proud to be a FTSE4Good business.

1 The Board, through the Executive Directors, embraces an open and constructive dialogue with
shareholders and is proud of 1ts active engagement programme, which this year consisted of
£.240 meetings and presentations. The Remuneration Committee Chair consulted on the new
Rermuneration Policy proposals with 22 major shareholders representing 63% of our issued share
capital as welt as the investment Association and proxy voting agencies IS5 and Glass Lewis,

The need to act fairly as
between members of the
Company

Further reading

QOur story page 1
Chief Executive's review page 15

Prorgting long term success
page 120

Our strategic priorities page 14

People page 66
2023 staff survey page 68

Occupiers page 64
20723 occupier survey page 65

Communities page 74
TCFD page 77

ESG key performance indicator
page 112

Our cultural framework page 112
GRESB page 55
FTSE4Good page 55

Investors page 72

Directors’ Remuneration Policy
page 144



Our stakeholders

Thraughout this report we set cut our key
stakeholders as our people, our occupiers, our
investars, our contractors and suppliers, and our
cornmunities. Their importance to our business
strategy and long term success is described on
pages 63 ta 76.

We believe that in order to generate value

and long term sustainable retums we need to
understand the views and take account of what
is important to our key stakeholders, through
building and nurturing the relationships we have
with them. We do this through effective and
proactive engagement.

e Read more on our stakeholders from page 63

Stakeholder engagement

Engagement with stakeholders is both at

Board level, principally with employees

and shareholders, and through dedicated
managernent teams who keep the Board fully
apprised of material issues through regular
reports and briefing papers. Methods of
engagerment include one to one meetings and
roadshows bioth face to face and through virtual
platforms, regutar liaison, formal employee
appraisals and occupier and employee surveys.

We set out on pages 63 to 76 of the Strategic
report details of our stakeholder engagement,
including the methods used, the feedback
gathered and any resulting actions. We set out
below how the Board cansidered the interests
of stakeholders and the information it received
through engagerment when making decisions in
the year.

How stakeholders and feedback from
engagement has influenced Board decisions

\We have continued to embed stakeholder
interests into our culture and business

model and nurture the strong relationships
we have built with tenants and suppliers to
provide workable solutions. All significant
Board decisions proposed must demonstrate
that the impact to stakeholders has been
duly considered.
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Board and Committee minutes record

the consideration of stakeholders in the
deciston making process where relevant, and
an explanation of Directors' duties under
S172 is provided on induction for all newly
appointed Directors.

Sormne examples of how the Board has
censidered and responded to stakeholder
needs this year are set out below:

1. The Remuneration Committee Chair
consulted with 22 major sharehalders
representing 63% af the Company’s share
capital, the Investment Association and
proxy agencies on the proposed new
Remuneration Policy ahead of a shareholder
vote at the 2023 AGM. Key issues raised
relating to bonus deferral, ESG targets and
a dividend cover metric were discussed by
the Committee and with the Company's
remuneration advisors, PwC. The feedback
received was taken into consideration and
the proposed new policy was amended.

2. In response to shareholder voting at the
2022 AGM and 79.2% of votes received in
favour of the re-election of Patrick Vaughan
as Chair of the Board and Nomination
Committee, we engaged with relevant
shareholders to understand the rationale
for their voting, Having concluded that this
was due to female representation on the
Board falling to below 33% at the AGM and
ongoing concern that the Chair's tenure
had exceeded nine years we made the
following decisions:

— Appointed Alistair Elliott to succeed Patrick
Vaughan on 11 july 2023;

— Appointed Suzy Neubertasa Non
Executive Director in March 2023,
replacing Ros Wilton wha retires from the
Board in May 2023 ; and

— Increased female representation on the
Board to 36% as at the year end and 33%
following the AGM.

3. In response to the economic pressures of
rising interest rates, the Board approved
the acquisition of £225 million interest
rate swaps which helped to increase our
proportion of debt hedged at the year end
to 93% and mitigate our exposure to further
interest rate increases on floating rate debt.

4, The Board approved a new £275 million
sustainability-linked loan facility, lengthened
the maturity on £400 million of existing
debt facilities and repaid shorter dated
facilities to protect against refinancing risk
and maintain a healthy debt maturity profile.

e Read maore in the Financial review page 46

5. The Board spent a significant amount of
time at each meeting reflecting on rmarket
conditions and the outlook and implications
for property transactions and ongoing
strategy, being forever mindful of
shareholder and employee interests.

The following decisions were made:

— A commitment to recycle capital out of
mature and non core assets in order to
protect LTV:

— Disposals totalling £273 miltion; and
— LTV at the year end was 32.8%.

Read more in the Property review page 32 and the
Financial review page 46
6. The Board's continued focus on the
importance of ESG to stakeholders is
reflected in the following activity undertaken
in the year:

— We completed a 296,000 sq ft
development in pswich and achieved
a 50% reduction in carbon emissions.
The devetopment was BREEAM Very
Good and certified EPC ‘A'rated. Solar PV
and ten EV chargers were installed;

— We undertook a number of EPC reviews
which, alongside net investment into more
highly rated assets, has led to an increase
in the proportion of assets rated 'A'to 'C’
from B5% last year to 90% this year,

— We installed five solar PV systems in
response to increased occupier interest
and rising energy costs; and

— We partnered with Motor Fuel Group and
Instavolt and plan to install EV charging
across a number of our long income sites.

7. Inrespanse to the cost of living crisis, the
Board approved ane off payments to some
of our employees.
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Board leadership and company purpose

Board meetings and
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attendance during the year

Remuneration
_ Committee

Audit
. Committee

2 6 5

Mornination
Committee

Board
Scheduled meetings - 6 7
Number of members 1

4 4 4

Atendance 100% 100% 100% 100%
Appainted

Member tothe Board  Independent

Patrick Vaughan 1342010 nfa & chaic

Andrew jones 25172013 °

Martin McGann 13772010 0

Suzanne Avery nsRoe Q@ & & V]

|ames Dean 291712010 0

Alistair Elliott 650022

Rabert Fowlds 3172019 o 0 & Q Chair

Andrew Livingston 31572016 (v ] & &

Suzy Neubert 932023 @

Kitty Patrmore 82001 @ &

Rosalyn Wilton 167014 Q@ & Chair &

70% Independent

Board members as at 31 March 2023

The Board has a regular schedule of meetings,
timed around the financial calendar, together
with further ad hoc meetings as required to deal
with transactional. routine or administrative
matters. The Company Secretary maintains a
rolling agenda for the Board and its Committees
and, in consultation with the Chair, she ensures
agenda items cover the scheduile of matters
reserved for the Board, compliance with the
Code and other regulatary requirements.

All Directors are expected to attend all meetings
of the Board and of the Committees on which
they serve, and to devote sufficient time to

the Caompany's affairs to enable themn to fulfil
their duties as Directors. On the rare occasion
that a Director is unable to attend a meeting,
papers will still be provided in advance and their
cornments and apologies for absence provided
to the Board prior to the meeting,

Selected members of the Senior Leadership
Team attend Board and Committee meetings
and present on topics of relevance, fostering
talent development below the Board and

LondonMetric Property Plc Annual Repart and Accounts 2023

bringing fresh ideas and wider perspectives

ta discussions. This also promotes the
interaction of Non Executive Directors with
senior managers throughout the organisation.
This year the Strategy Director, Head of
Investor Relations and Sustainability, Head of
Finance and Development managers attended
Committee meetings to present and discuss
relevant operational topics including ESG,
cyber security and the occupier survey results.
In addition, the Investment and Asset Directors
provided valuable transactionat updates at
Board meetings and strategy is discussed

at length at offsite Board lunches which are
also attended by the Investment, Asset and
Strategy Directors.

Minutes of all Board and Cornmittee
meetings are circulated to Directors after each
meeting and are included in the next Board

or Commitiee pack. A detailed action list is
prepared by the Company Secretary, followed
up by management and reviewed at the

next meeting.

Promoting long term success

The Board is collectively responsible for the
long term success of the business. Real estate
ig an inherently long term cyclical business and
the Board therefore takes a longer term view
when making decisions. Some examples of
this include:

« The Group's financial budgets cover a three
year rolling peried;

- The Beard discusses the Group's longer term
strategy at each meeting and in-depth at off
site lunches. Through these discussions, the
Board and Senior Leadership Team reviews
the appropriateness of its business model;

+ Therisk register and dashboard includes
censideration of both short and longer term
emerging risks;

- Alongside our strategic priorities on page 14,
we consider our longer term strategy and
focus for the next year;

« Inthe year, we increased our longer term debt
funding and repaid shorter dated facilities; and

+ We transacted on £393 million of property
assetsin the year which promoted the
Company’s long term strategy and
vaiue creation.

There has been volatiity in investment markets
this year due to the macroeconamic challenges
of higher interest rates and inflation.

Qurresilience throughout the global pandermic
and the economic challenges we have faced
this year demonstrates that we have a strong
business model and dlear strategic focus to
generate long term sustamable value for our
shareholders and other stakeholders.

Looking ahead, the combination of additional
income from our development programme
and asset management initiatives help to
support sustainable and progressive earnings
and dividends.

Our strategy, activities and finanoal results are
set out in the Strategic report and our longer
term focus is clearly disclosed alongside each of
our strategic objectives on page 14.

Our long term sustainable growth is evidenced
by the Performance highlights and Key
performarnice indicators on pages 10 and

30 respectively.
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Division of respansihilities

Leadership framework

Board of Directors

Chair: Patrick Vaughan

The Board provides leadership and direction to the business,
establishes and fosters the culture, vaiues and ethics within
the organisation and aversees management's execution of
strategy with appropriate challenge and support.

The work of the Board both complements and supports the
work of the Sernor Leadership Tearmn. The Board 1s made up of
a group of talented indviduals with wide-ranging cornmeraal
experience from a range of industries and sectors including

property. finance, banking, capital markets, nsk rnanagement,

sustainability and retail. Through this diversity, expenence
and deep understanding of the business, its culture and its

stakeholders. the Board delivers sustainable value as set outin

the Strategic report.

|

Board Committees

’ Read more on Board biographies pages 108 to 109
e Read more on The Boare in action page 115

Read more on Leadership roles &
responsibilities page 122

The Board has three Committess of Non Exacutive Directors 1o which 1t has delegated a number of its responsibiiities, The Committeas ensure a strong governance framework for decision making
and each operates within defined terms of reference which are reviewed annually The Chair of each Committee provides a verbal update on the matters discussed at each meeting to the Beard

[

Chair: Rosalyn Wiiton

The Audit Cormmittee has oversight of the Group’s financial
reporting, sk and internal control processes, moniters

the integrity of the financial staterments and maintains an
effectiva relationship with the Group's external auditor.

- Oversees financial reporting precess
+ Serutirises significant judgements made by management

+  Monitors effectiveness of nsk management systems,
internal control and viabilty

+  Evaluates the external audrt process

- Owersees regulatory compliance

e Read more on page 132

The Board delegates the execution of the Company's

strategy and day to day running of the business to the Senior
Leadership Team which operates under the direction and
leadership of the Chief Execulive It15 supported by three sub-
committees, facusing on different areas of the business.

1

Chair: Robert Fowids

Responasible for deterrmining and implementing a farr
reward structure Lo tncentivise Executive Directors to
deliver the Group's strategic objectives whilst maintaming
stability in the management of its lang term business.

» Determines and implements Remuneration Policy

- Setsremuneration packages and ncentives for
Executive Directors and certan rnembers of the Seror
Leadership Tearn

- Approves annual bonus and LTIP targets and outcomes.

+  Has oversight of workforce rernuneration arrangements
and afignment

° Read more on page 139

Management Committees

Senior Leadersh

Implementation of strategy

Sets budgets and monitors operanonal and
financial performance

Day to day management of the business
Marage. appraise and develap staff

+  Employee remuncration and wellbeing

Chair: Patrick Vaughan

Responsible for ensunng that the Board and its Committees
have the right balance of skills, knowledge and experience,
hawving due regard to succession planning and diversity,

- Recommends appointments
- Board composition and succession
- Considers skills and diversity

- Leads performance evaluation

e Read more on page 124

Manages allocation of capital

ident fies and assesses business nsks and implements
mitigation strategies

Responsible Business and ESG workstreams

‘ Read more on page 110

Chair: Valenune Beresford

Reviews investiment and divestment apportunities and
allocaton of captal

Approves transactions of less than £10 mullron and
recommends higher value transactions ta the Board

Chair: Mark Stirling

-+ Reuiewsvalue cnhanang operational actwities and
development opporturities,

! Y 1
Investment Committee Asset Management Committee Finance Committee

Chair: Martin McGann

+  Rewviews budgets and forecasts. achrevernent of targets,
funding requsrements and lquidity

Responsible Business Working Group oversees ESG
workstreamns and targets

LondonMetric Property Plc Annual Repori a-nd Accounts 2073
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Division of responsibilities

Leadership roles and responsibilities

The following table sets out the key roles and responsibilities of Board members.
The responsibilities of the Chair, Chief Executive, Senior Independent Director, Board and
Committees are set out in writing and approved by the Board.

Role

Chair

Patrick
Vaughan

Chief Executive

Andrew Jones

Finance Director

Martin McGann

Non Executive
Directors

Suzanne Avery
James Dean
Alistair Elliott
Robert Fowlds
Andrew Livingston
Suzy Neubert
Kitty Patmore
Rosalyn Wilton

Senior
Independent
Director

Robert Fowlds

Designated
Workforce NED

Andrew Livingstan

Company
Secretary

Jadzia Duzniak

Responsibitities
- Leads the Board and ensures it operates effectively

- Sets Board cutture. style and tone of discussions to promote boardroom debate
and openness

« Promotes Company purpose, values and ethics

- Builds relationships between Executive and Non Executive Directors

- Moniters progress apainst strategy and performance of the Chief Executive

- As Charr of the Nomination Committee, ensures succession plans are in place :

- Manages dialogue and communication with shareholders and key stakeholders
and feeds back views to the Board

» Develops and recommends strategy to the Board and is responsible for
its implementation

- Day to day managernent of the business operations and personnel assisted by
the Senior Leadership Team

+ Supports the Chief Executive in developing and implementing strategy and
alignment to financial objectives

« Stewardship of financial resources, the ESG agenda, risk management and
internal cortrol

Support and constructively challenge the Executive Directors in determining
and implernenting strategy

Bring independent judgement and scrutiny to decisions recormended by the
Executive Directors and approve decisions reserved for the Board as a whale

Contribute a broad range of skills and experience

Meonitor delivery of agreed strategy within the risk and control framework set by
the Board

Review the integrity of financdial information and risk management systems

»  Acts as a sounding board for the Chair and trusted intermediary for the
other Directors

- Available as a communication channel for shareholders if other means are
not appropriate

Leads perfarmance evaluation of Chair

Liaiscn with emnployees and attendance at key ernployee and business events
Monitors the results of staff surveys and reparts to the Board

Reviews messages received through the whistleblowing system

= Advises the Board and is responsible to the Chair on corporate
governance matters
Ensures good flow of information to the Board, its Committees and
senior management

Promotes compliance with statutory and regulatory requirements and
Board procedures

Provides guidance and support to Directors, individually and collectively

LondonMetric Property Plc Annual Report and Accounts 2023

122

Divisian of responsibilities
The roles of Chair and Chief Executive are

separately held and their responsibilities are
defined in writing and approved by the Board.

There is a clear division of responsibitities
between the Chair, who is responsible

for leading the Board and monitoring its
effectiveness and the Chief Executive, who is
responsible for the day to day management of
the Group and the implementation and delivery
of the Board's agreed strategic objectives.

The Chair is responsible for ensuring a
constructive working relationship between
Executive and Non Executive Directors and
for encouraging and fostering a culture of
boardroom challenge and debate.

He sets the Board agenda and rmaintains regular
contact with individual Directors outside of
forrnal Board meetings, which ensures he is
kept abreast of individual views, any issues
arising and fosters an open and two way
debate about Board, Committee and individual
members effectiveness.

During the year, the Chair had regutar calls and
lunches with the other Non Executive Directors
to discuss a wide range of business matters
including succession plans, Board appeintments
and strategy as well as to assess performance,
often in an informal setting,




Non Executive Directors

The Non Executive Directors are a diverse
group with a wide range of business experience
encompassing property, finance, banking,
capital markets, risk management, sustainability
and retail

They provide a valued role by independentty
challenging and scrutinising aspects of
decisions made by the Execulive Direclors and
monitoring the delivery of the agreed strategy,
adding insight from their varied commercial
backgrounds, Many either curently or have
previously served on other listed boards,
bringing different views and perspectives to
Board debates.

Each of the Non Executive Directors, other than
the Chair and James Dean, is considered by the
Board to be independent from management
and has no commerdial or cther connection
with the Company. Tenure is measured from
the date of election to the LondonMetric

Board as in previous periods and the Board's
composition throughout the year met the
Code's requirement that at least haif of its
members, excluding the Chair, are independent
Non Executive Directors. This balance

ensures that no one individual or small

group of individuals dominates the Board's
decision making.

The Senior Independent Director is Robert
Fowlds. He acts as a sounding board for the
Chair and an intermediary to the other Directors
and shareholders as required. He is available

to meet with shareholders at their request to
address concerns or, if other communication
channels fail, to resolve queries raised.

Although no such requests were received from
sharehalders in the year, Robert attended six
investor meetings following the announcement
of results and the half yearly results
presentations to investors. This enabled him

to provide reassurance to the Board that the
feedback provided by the Executive Directors
was reflective of these meetings and noted the
support of the shareholders.

Robert also held a meeting of the Non
Executive Directors, to appraise the
perforrnance of the Chair as part of the annual
performance evaluation.

Non Executive Directors are encouraged to
communicate directly and openly with the
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Executive Directors and Senior Leadership
Team between scheduled Board meetings
to enhance their understanding, build
relationships, provide expertise and thereby
contribute to the delivery of strategy. This ad
hoc communication is supplemented by
property visits which provide further
oppertunities to engage with employees and
other stakeholders.

This year, Robert Fowlds, Suzanne Avery

and Alistair Elliott accompanied the Asset
Director and senior asset and development
managers to 16 sites in Birmingham,
Bedfordshire and Hertfordshire and two sites

in London. This provided insight into the strong
relationships management have with occupiers
and any issues they may be facing which heips
drive strategy.

Information flow

The Chair, supported by the Company
Secretary, ensures that the Directors receive
clear and timely information on all relevant
matters to enable themn to discharge their
responsibilities. Comprehensive reports and
briefing papers are circulated one week prior

to Board and Committee meetings to give

the Directors sufficient time to consider their
content prior to the meeting and to promote
an informed boardroarn discussion and debate
and to facilitate robust and informed decision
making. The Board papers contain market,
property, financial, risk and governance updates
as well as other specific papers relating to
agenda items. Specific briefing papers were
provided to the Board and its Committees on
debt refinancing and hedging, the ESG agenda,
cyber security and tenant covenants,

The Board receives other ad hoc papers of a
transactional nature at other times for their
review and approval which are ratified at the
next Board meeting,

How we make decisions

To retain control of key decisions and to ensure
there is a clear division of responsibilities
between the running of the Board and the
running of the business, certain matters are
reserved for the Board’s attention and approval.
These include the approval of strategy,

budgets, financial reports, capital allocation and
dividend policy. In addition, decision making for
acquisitions, disposals and capital expenditure is
delegated according to value.

The delegated authority limits throughout
the business are as follows:

Chief Executive

>£2.5m+ >

Senior Leadership Tearn
>E50k+ >
Departrment manager

<£50k é

[
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Composition, succession and evaluation
Nomination Committee report
Key responsibilities
Board compaosition, succession Diversity

and appointment i « Promote the Company’s policy on diversity

at Board and Cornmittee level and
throughout the organisation

- Review and evaluate the size, structure
and composition of the Board and its
Committees, including the diversity and -
batance of skills, knowledge and experience | ' Seepages 12810129

« Consider succession planning for Directors

[IMAGE REMOVED]

Performance evaluation

+ Lead the process for new Board and
Committee appointments and Board and
Committee membership changes

- Lead the Board and Committee
| performance evaluation exercise

- '—> See pages 129 to 131 I
—7 | See pages 125 to 128 !

Election and re-election of Directors

‘ ‘ .+ Assess the time commitment required
from Non Executive Directors and consider |

Much of our time this year their annuat re-election

was spent considering

Board succession and

performance, and l am i
delighted to welcome Membership and attendance |
Suzy Neubert as a new

Non Executive Director.

5 ' See page 131

The number of Committee members and their attendance during the year was as follows:

Date Tenure Meetings |
appointed (years) attended® [

Patrick Vaughan Member
Nomination Committee Chair

_Patrick Vaughan (Chair) N 1mrRo1z 10 iy
Andrew Livingston ! 19/92018 B 51 ~ 2(2)
Suzanne Avery_ o 3o i T
Robert Fowlds [ 28072021 2 2(2)

I Tenure s measured from date of appointment to the Committee and as at 31 March 2023, rounded to the nearest whole year
2 Bracketed numbers indicate the nurmber of meetings the member was eligible to attend

- Led the search for a new Board Chair candidates and recommended the

Highlights

this year

and Non Executive Director to replace
Patrick Vaughan and Rosalyn Wilton,
who had served for nine or more years
and informed the Board of their decision
to retire. Appointed an external search
agency, Russell Reynolds, to assist with
the search and provide a list of suitable
candidates. Considered CVs, interviewed

appointment of Alistair Elliott as Chair,
Suzy Neubert as a new Non Executive
Director, and Kitty Patmore as Audit
Committee Chair

+ Led the internal Board and Committee

performance evaluation

+ Reviewed its Terms of Reference which

are available on our website
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Dear Shareholder,

| am pleased to present the Nomination
Committee's report for the year to
31 March 2023.

Cur waork this year has focused on succession
planning for myself as Chair of the Board

and Nomination Committee and for Rosalyn
wilton, Non Executive Director and Chair of the
Audit Committee.

Having served as Directors for nine or more
years, we had both informed the Board of our
intention to retire once suitable replacements |
could be found and | am very pleased to
welcome Suzy Neubert as a Non Executive
Director and to hand over to Alistair Ellictt in
July. Details of the search and appointment
process can be found later in this report.

The Cormmittee also led its annual evaluation
of Board and Committee performance, which
this year was undertaken internally as described
on page 129. The findings concluded that

the Board and its Committees continued to
operate to a high standard and work very well
together. | would like to thank my fellow Board
members for their honest and valuable input

to this exercise and their continued hard work
and support.

Looking forward, our focus will be on prormoting
diversity in its widest sense both at Board :
level and throughout the wider organisation,
as we aspire to meet the new Listing Rule
requirements on diversity.

The Commiittee will alsa monitor and facilitate

a smooth handover of my role to Alistair and

will also be replacing Robert Fowlds as Senior i
Independent Director with one of our current |
fernale Non Executive Direclors.

Role of the Committee

QOur role is to ensure the Board and its
Committees continue to have the right
balance of skills, experience and knowledge

to independently carry out their duties and
provide strong and effective leadership to drive
the future success of the Company.

We lead the succession planning process and
ensure that it is properly planned and managed
to maintain stability in the leadership team and
mitigate against business disruption.

; Board composition and succession planning |
. Committee Chair to oversee the year end audit

. of Directors to ensure it adequately plans

. My tenure as Chair was extended to protect
" the stability of the leadership team through the

1-161
Strategic report

The Committee discusses Board and
Committee composition, size and structure
at each meeting and monitors the tenure

in advance of retirement and facilitates an
orderly succession.

The table on page 120 details the composition
of the Board’s three Committees as at 31 March
2023. Biographies are reflected on pages 108
to 109 and Board diversity is surmmarised on
page 126.

As noted above, much of the Committee’s

time this year was spent considering Board
succession, as twa Directors had served for
nine or more years and had informed the

Board of their intention to retire, We invited
two extemal search agencies to tender and
appointed Russelt Reynolds to assist us with our
search. The detailed appointment and induction
process is described on page 127. As a result

of the search, the Committee recommended
the appointment of Suzy Neubert as a Non
Executive Director on 29 March 2023 and
rmember of the Audit Committee with effect

* from 24 May 2023, and Alistair Elliott as Board
- and Normination Committee Chair with effect

from 11]uly 2023.

pandemic and more recently until a suitable
reptacement was found. Alistair joined the
Board as a Non Executive Director in May
2022 and, having previcusly been former
Senior Partner and Group Chair of Knight Frank,
brings a unique combinaticn of property and i
managerial skills, and has the right personal
qualities to direct and lead the Board.

Suzy is a qualified barrister by training and has
enjoyed a long and successful career in financial 1
services and asset management, having
previously been Managing Director of Equities :
at Merrill Lynch and Global head of sales & |
marketing at ] © Harmmbro Capital Management.
Suzy brings to the Board a wealth of knowtedge
and experience of the fund management
industry and capital markets, over ten years' |
experience as a board director and has personal
attributes that complement and enhance the
existing skill set of the Board. w
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Rosalyn continued in her role as Audit

and financiat statements and has stepped down
following the approval of the Annual Report

in May. | would like to take this opportunity

to thank Ros for her valuable contribution to

the Company and excellent leadership of the
Audit Committee.

The Committee has also recommended the
appointment of Kitty Patmore to succeed her
as Chair of the Audit Cormmittee. Being Chief
Financial Officer of Harworth Group plc, and
with over 16 years of finance, banking and
real estate experience, Kitty has the perfect
attributes and skillset for the role.

We are mindful of Provision 10 of the Carporate
Governance Code relating to tenure and
independence as James Dean has also served
on the Board for over ten years. However, lames
has continued to serve as a Director in order

to protect the stability of the leadership team
with two Board departures already announced
this year. We believe he continues to exercise
objective and independent judgement and
adds great value to all Board decisions, drawing
on his extensive property expertise. However,
we are mindful of Provision 10 of the Code

and, given the length of his service, will not

be reflecting James as an independent Board

* member this year.

We remain fully compliant with the Code’s
requiremnent with 70% independent Board

. members at 31 March 2023.
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Compaosition, succession and evaluation
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Nomination Committee report

continued

Executive succession planning and talent
development

The Committee is responsible for Board
succession, including for the Executive

Directors. The review process includes
considering talent development within the
organisation to create a pipeline to the Board,

as we recognise the need to nurture our own
talent pool and give opportunities to those high
performing middle managers to enable them to
develop and grow into more senior roles.

Below the Board, succession planning is
delegated to the Senior Leadership Team which
includes the Executive Directors, to ensure

we retain and recruit suitable future leaders to

A Balanced Board!

Board independence

serve as the next generation of Directors and
support the Company’s longer term plans.
Although there are no immediate vacancies
and execution of the Companys strategy is

" not dependent on any one individual, we
" recognise the need to develop our intermal
" talent and to have contingency plans for

unforeseen absences.

Staff appraisals are undertaken on an annual
basis and provide a forum to discuss targets,
progress and future prospects. Regular contact
with Board members is encouraged, both in
and outside of meetings, through presentations,
property tours and on an ad hoc basis to discuss
specific issues. NEDs are regular visitors to

t02-174
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the office and keep abreast of transactions,
financing and other corporate activity through
discussions with staff.

Training needs and requests can be raised

and discussed through the annual appraisal
process or at other tires with line managers.
The Company is currently supporting one
female employee through an apprenticeship
programme to study for her Masters in Real
Estate Management, promoting the Real Estate
Balance initiative of developing a fernale talent
pipeline. The Groups talent pipeline has been
strengthened this year through the recruitment
of two qualified accountants to support the
corporate finance team.

Based on Board composition as al 31 March 2023

Risk management
Sustanability

Retail

2 Some Directors are represented in more than one category in terms of their experence
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Chair B 1(9%) 0-3years B 2 23232
Independent Non ~ _ | 2 (18%
Frecrive sueceors TN — - o~ = %
Other Directors _ t 3(27%) 6-9 years - } 1{9%})
Board gender diversity Board skills?

Male — 7(76%) Property 8 (73%)

2(18%)

2(18%)

1{19%)




Board appointment
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Suzy Neubert

Non Executive Director

Board appointment

The Nomination Committee is responsible far
identifying and recormnmending candidates

to fill Board vacancies and leads the selection
process, ensuring it is formal, rigorous

and transparent.

This year, we appointed an executive agency,
Russell Reynolds, to begin the search for an
independent Non Executive Director to replace
Rasalyn Wilton who, having served for almost
nine years, had informed the Board of her
intention to retire once a suitable replacement
could be found.

Russell Reynolds had no former connection
with the Company or its Directors.

Russell Reynolds focus was on diversity, both
gender and ethnicity, and previous board
and committee exposure. From a long list of
excellent candidates produced and reviewed,
five were shortlisted for interview by myself
and the Finance Director, with assistance
from Robert Fowlds as SID, and two were
then invited for a second interview with

the Chief Executive and other Nomination
Committee members.

Suzy was chosen as the preferred candidate and
recommended for appointment by the Board.

Suzy has enjoyed a long and successful career
in financial services and asset management,
having previously been Managing Director

of Equities at Merrill Lynch and Global

head of sales & marketing at | O Hambro
Capital Management.

Suzy brings to the Board a wealth of knowledge
and experience of the fund management
industry and capital markets, over ten years
experience as a board director and has the right
personal qualities to complement and enhance
the existing skill set of the Board.

Russell Reynotds were also asked to consider
candidates for the position of Chair to compare
to the Board’s preferred internal candidate,

. but no suitable candidates were put forward

by thern.

On appeintment, the Company arranges a
tailored induction programme to help new
Directars develop an understanding of the
business including its strategy, portfolic,

" govermance framework, stakeholders, finances,

risks and controls.

102-174
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Appcintment process

@) Appointment of external search
agency. Russell Reynolds

Discussed candidate specification
with agency, with focus on diversity
and board experience, ideally ina
listed environment

Review of potential candidates
by agency

Shortlist of candidates was Vpirrrsnvided

Initial interviews with Executive
Directors, the Senior Independent
Director and Nomination
Committee members

Final proposal circulated with CV
for consideration

Committee recommends candidate
to the Board

Induction programme organised by
the Finance Director

Proposed election by shareholders at
the first AGM following appointment

Board induction

Key induction events for Suzy included
the following:

- One to cne meetings with the Finance
Director, Company Secretary and other
members of the Senior Leadership Tearn
to discuss:

— the investment partfolio, asset selection,
capital allocation and strategy;

- finandial forecasting and reporting
processes, banking and hedging strategy,
risks and internal controls;

— regulatery matters:
— shareholder engagerment; and
— our ESG targets and ambitions.
- Provision of past Board and Committee

papers, the Risk Register and Internal Control
Questionnaire, minutes and finance reports

Guidance and information on annual Board
timetables, governance processes, 5172
responsibilities and regulatory procedures
including share dealing

+ Meeting with external audit partner

+ Property tours arranged

LondonMetﬁc Property Plc Annual Report and Accounts 2023
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Nomination Committee report

continued

Board training

Oversight of the training needs of individual
Directors is the responsibility of the Chair.

However, Directors are also expected to identify

and develop their own individual training
needs, skills and knowledge and ensure they
are adequately informed about the Group's
strategy, business and responsibilities. They are
encouraged to attend relevant seminars and
conferences and receive technical update
material from advisors and are offered

training and guidance at the Company’s
expense. The Deloitte Academy is available to
all Directors.

During the year, inforrnation updates were
provided through briefing papers prepared

by senior management and external advisors
on regulatory and accounting updates, the
Corporate Governance Code compliance, debt
and hedging, ESG, cyber security and tenant
covenants. In additicn, all Board members
were invited to attend a corporate governance
update session presented by Deloitte

in February.

Diversity and inclusion

We recognise the importance of diversity in

its broadest sense and the benefits it brings to
the organisation, in terms of skills, experience,
differing perspectives and fresh ideas, which
ultimately leads to better decision making.

We strive to operate in a working environment
of equal opportunity and promote a culture of
openness, respect and inclusion.

. Read mare an Our cultural framework page 112

The Board sets the tane on diversity and gives

full consideration to achieving a diverse working

ervironment by applying the principles of the
Company's Diversity and Inclusion Policy when
considering new appointments. At 31 March
2023, 36% of our Board were women and
we had one Director from an ethnic minority
background. Whilst our Audit Cornmittee

has a female chair, our other senior Board
positions are held by men. However, we will
be addressing this imbalance later this year

in Septemier as Robert Fowlds has decided
to step down as SID and we will be replacing
him with one of our current female Nan
Executive Directors.

Gender representation as at 31 March 2023

! Number
of Seniar
Number of Numierof  Leadership Team % of Senior
Board members % of the Board  senior positions rmemibers’ - Leadership Team
Men |
e . | .
+ Women 4 36% - 2 o 25%
Nor-binary ‘ -, - - - -
. - - . i _
Not sperifiedfprefer | | [ :
not to say , - -1 - i -
Fernale (number) Female (%) Male (number] Male (%)
Senior Leadership Team and direct regorts? 6 | 3% | 12 6%
Group te 46% | 19 54%

. Ethnic representation as at 31 March 2023

Number
of Senior
| Number of Number of  Leadership Team % of Senior
Board members % of the Board  senior positions' members’  Leadership Tearn
White British or other 10 1% 4 | 7 87.5%
White | i
S : . — i _ — i —— e
MiedMulipleetne |1 %% = - -
fGWian.’Asiajﬂaiitish o - . T 1 12.5%
Black/Afncan/ ;
Caribbean/Black British - - L - -
Qther ethnic group,
including Arab = - - - -
Not specified/ prefer ‘
not 1o say - - - - -

1 Senior Board positions include the Chair, Chief Executive, Finance Director ar Senior Independent Director

7 The Senior Leadership Team, as set out an pages 110 to 111 1s considered to be the Company's executive management as defined by
the Listing Rules and senior management as defined by the Code

3 The Seniar Leadership Team's direct reports are the mext tayer of management below senior managermert

Other Group diversity
|
! .
| . '
|
! [CHART REMOVED] ‘ ‘ [CHART REMOVED] '
| ‘ ,
Age (years) " Length of service (years)
1 ) ~20-30 12% 1 Q0-5 13 37%
2 31-40 - 0% 2 610 14 40%
3 41-50 12 34% 3 s 6 7%
4 51 12 34% 4 16+ 1 %
Total 35 100% Total 35 100%

LondenMetric Property Plc Annual Reporrt and Accounts 2023
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We acknowledge that our ambition to improve ‘ and are mindful of the new Listing Rule
" requirements and the amendments to the

diversity is, to a large extent, determined by
the quality of recruitment, and we actively
engage with recruiters to promote a diverse
candidate selection and only appoint those
firns who have signed up to the Voluntary
Code of Conduct for Executive Search fimns.
However, we realise that the diversity of
recruitmenl will be subject to the availability
of suitable candidates and vacancies within
the crganisation.

Ultimately, all appointments to the Board and
throughout the Company are based on merit,
suitability for the role and alignment with

our values, as an appointment on any other
basis would not be in the best interests of
shareholders or the Comnpany. We are proud of
our low level of staff turnover which, at 6% on
average over the past ten years, signifies a loyal
and content workforce but recognise that this
also constrains the pace of change.

We continue to support the Real Estate
Balance group, whose objective is to improve
gender diversity by promoting and supporting
the develapment of a fernale talent pipeline

Year 3

Internal review ta focus on
progress against year 2 and any
new issues raised ahead of an
external evaluation

Disclosure Guidance and Transparency Rules on
Board diversity, that apply this year.

Female representation on the Board has

102-174
Governance

progressed from 30% following last year's AGM

to 36% at the year end and 33% following this
year's AGM. We are cormnmitted to improving
this to the extent that we have the opportunity.

Our Senior Leadership Team manages the day
to day running of the business and comprises
departmental heads from all key business
functions with a diverse range of skills and
experience. We will continue to work towards
compliance with the FTSE Women Leader's
target of 40% fermale representation in
leadership teamms but acknowledge that this is

. likely to remain a challenge, as increasing the

size of the leadership team is not considered
an effective solution and there are no known
natural succession changes anticipated at the
present time. In the wider organisation, 46%
of all employees are fermale and the culture
of the organisation promates inclusion and

i equal opportunity.

Year 1

Independent
externally
facilitated review

Year 2

Internal review to monitor
pregress against year  and any
new 15sues raised

175-232
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Qur ambition is to increase gender diversity
throughout the Senior Leadership Team and
wider organisation when suitable vacancies
arise and appropriate candidates can be

found, Further information on the Company's
commitment to promoting diversity and
inclusion is included in the Responsible Business
and ESG review on page 66.

The tables on page 128 are presented Lo meel
Listing Rule 9.8.6R(10} and reflect the gender
and ethnic diversity of the Board, Senior
Leadership Team and across the Company at
31 March 2023.

We collect gender and ethnicity dataon a
self-identifying basis in a questionnaire which
asks the Board and employees to identify their
gender and ethnicity based on the categories
set out in the tables on page 128,

Board performance evaluation

. Akey requirement of good governance is to

ensure that the Baard operates effectively.

The annual evaluation enables us to monitor
and improve the effectiveness of the Board and
its Committees.

In line with our three year cycle, both last
year and this years review and evaluation

- of performance was undertaken intemally.

The Board is committed to undertaking an
external evaluation next year,

Progress against targets set last year is set
out on page 131, The findings from this year's
questionnaire-based evaluation led by the
Committee were collated and summarised

* by the Company Secretary and tabled for

discussion in January. The key findings and
recommendations are summarised on

" page 130.

Overall the results were extremely positive
with no significant areas of concern. The Board
welcomed the recornmendations for continued
development toits practices and procedures,
Progress will be reported at future meetings.

In addition, as Chair, | had regular calls with each
of the Non Executive Directors throughout

the year to discuss relevant issues including
succession, Board appointments and strategy,
and to discuss their contribution and any
future expectations.

' LandonMetric Property Plc Annual Repart and Accounts 2023
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Nomination Committee report

continued

I
. 2023 Performance evaluation

| The process covered the following areas:
| + Objectives, strategy and remit

"+ Performance

|« Relationships with shareholders

The key findings and recommendations
from the 2023 performance
evaluation review are listed below.

Key findings

+ The Board has a clear, dynamic strategy
and set of objectives which are agreed with
management and supported by all Directors
and strategy is continually reviewed and
debated at meetings. Market updates,
competitor analysis and investor feedback
facilitate this. Individual NEDs discuss
strategy directly with the CEO between
meetings. Strategy is working well and
there is little appetite for change at the
present time.

- Management reporting to the Baard is
regular, timely, comprehensive yet succinct
making it easy to review and digest.

+ The business has performed extremely well
operationally in the challenging economic
envircnment in terms of eamings and
disposals and management continues to
focus on what is in their control.

+ The Company’s relationship with its
shareholders continues to be a key focus
for the Executive Directors and investor
sentiment towards the Company is highly
supportive of strategy. Investor governance
issues over succession and diversity are ‘
being addressed. The SID's feedback on |
roadshow meetings at Board meetings
is welcomed. |

LandonMettic Property Pl Annual Report ar;d Account;5023 o

» Risk management
- Board function and Directors

« Board constitution and succession

The Board and its members are risk aware
and respond well to problems and crises.
NEDs receive earty warmning signals from
managerment of problems ahead which may
adversely affect the business, and Directors
are confident that risks are taken into
account in decision making processes.
Directors welcomed the additional focus
on ESG risk through the intraducticn

of a standalone ESG meeting of the

Audit Committee.

The Board is cohesive with a complimentary
range of expertise, skills and personalities.

It is well chaired and combines management
support together with appropriate challenge.

Meeting attendance and engagement levels
at meetings are high and Beard discussions
are open and transparent. The attendance of
senior management at meetings is helpful
and welcome.

The Board is well balanced and has a good
breadth and depth of experience to allow it
to effectively discharge its responsibilities
and to face current and future challenges.
The appointment of Alistair with his

wealth of property experience has been

a welcomed and valuable addition to the
Board in the year.

« Management are considered to be

exceptionally well connected, respected
and trusted and well positioned to get early
warning signs and see apportunities in the
market. They are accessible and responsive
in their dealings with the Board and NEDs
have confidence in them.

102-174
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= Board Committees
+ Chair ‘

« Committees have the right balance of skills
and are very well chaired and supported by
external advisors, the Executive Directors
and wider rnanagement team.

+ The Chair continues to provide guidance
to the management team and leadership
of the Board. He brings sharp focus to big
issues, listens, provides broader context and
manages time. He encourages Directors
to share their views and have a thorough
and open debate before major decisions
are made.

Recommendations

« Jtmay be appropriate to hold a strategy
specific meeting incorporating scenario
stress testing earlier than usualin the
year given the current econamic climate,
rnarket conditions and Board and
Committee membership changes.

The Board should be mindful of
regulatory changes relating to risk
rnanagement and internal control
systems which may require additional
documentation and consideration in
due course.

All Directors are again encouraged to
contribute and express their views more
readily during meetings.

Wider participation from some Non
Executive Directors outside of regular
board meetings is encouraged.

The Chair could meet NEDs more
regularly on a one-to-one and group
basis without the Executives present,

Future Questionnaires could include
a question on what could improve
the performance of the Board or a
particular Committee.
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Recornmendation in 2022 Progressin 2023

Continue to provide greater visibility and focus on succession planning

for the Chair

Have regard to the Parker Review recommendation for one ethnic
mincrity Board member from 2024 when making appointments

Encourage the inciusion of wider management team members in

strategy and other discussions

At least one annual strategy focused discussion is a good discipline to
facilitate a deeper review which may not be practical at every meeting

| iuly 2023

l theyear

1 One Board member from an ethnic minority background appeinted in

. Board and Committee meetings and lunches regularly attended by

| Alistair Elliott appointed as new Board and Committee Chair from

| Investment and Asset Directors, Strategy Director, Head of Investor

Relations and Sustainability, Head of Finance and other senior managers

| Strategy discussed separately at three Board lunches in the year, atso
attended by the Investment, Asset and Strategy Directars

Board provided. Peel Hunt and RMS feedback from investor roadshows

More in-depth investor feedback would be welcomed periodically as well ‘ Six investor meetings also attended by SID and further feedback to the

as more frequent circulation of analysts' notes

The schedule of matters reserved for the Board should be expanded to
include specific references to the Board's ESG responsibilities

. circulated to Board members

Oversight of the Company’s ESG strategy added to the schedule of
. matters reserved for the Board

The Board should keep under review how best to ensure focus on ESG. ‘ One meeting of the Audit Committee was dedicated to ESG, led by the

Climate risk reporting is an area to watch given the pace of change and

ever increasing focus

In person attendance at meetings is encouraged fotlowing easing of
Covid-19 restrictions to generate increased energy, collaborative spirit

and exchange of ideas

Directors should update the Board in respect of bilateral challenges and

debates held outside of Board meetings

The Board should consider whether the £10 million Board approval

' Strategy Director and Head of investor Relations and Sustainability and

all Board members were invite

Curzon Street office

limit is still appropriate given the Company's growth since that limit was

first introduced

The Remuneration Committee Chair may benefit from halding individual  Remuneration Committee Chair met with both the Investment and
discussions with Senior Leadership Team members to hear their views

Asset Directors

and aspirations directly both pre and post award, in line with the previous

Chair's practice

Election and re-election of Directors

Following the Board evaluation and appraisal
process, the Committee concluded that each of
the Directors seeking election and re-election
continues to make an effective and valuable
contribution to the Board and has the necessary
skills, knowledge, experience and time to enable
them to discharge their duties properly in the
coming year. All Directors excluding myseif

and Rosalyn Wilton will offer themselves for
election and re-election at the forthcoming
AGM on 12 July 2023 and | encourage
shareholders to support us and vote in favour of
these resolutions.

Titne commitment

In making recommendations to the Board on
Nor Executive Director appointments, the
Nomination Committee considers the expected
time commitment of the proposed appointee
and other commitments they already have.
Suzy Neubert has other Non Executive

Director engagements with Jupiter Fund
Management plc, LV=and Isic Tepco Limited,

which were considered by the Nomination
Committee and cleared before recommending
her appointment.

Before taking on any additional external

" commitments, Directors must seek the prior

agreement of the Board to ensure possible
conflicts of interest are identified and to
confirm they will continue to have sufficient
time available to devote to the business
of the Company and fulfil their duties.
Executive Directors are required to devote
almost all their warking time to their executive
. role at LondonMetric although certain external
* appointments are permitted. In November
2022, Andrew Jones was appointed as a Non
. Executive Director of Instavolt Limited and
earned fees of £13.333 during the year to
31March 2023.

Independent advice
Afl Directors and Committees have access
at all times to the advice and services of

the Company Secretary, who is responsible
for ensuring that Board procedures are

T . -
" All Board and Committee meetings in the year were held in person at our

Considered and the Board decided to leave the limit unchanged

Directors have been mindful of this at Board meetings

followed and that governance regulations are
complied with and high standards maintained.
The Directors may. in the furtherance of their
duties, take independent professional advice
at the expense of the Company. None of

the Directors sought such advice in the year.
The Chairs of the Audit and Rermuneration
Committees communicate regularly and
independently with relevant staff and external
advisors including the Company’s external
auditor, Deloitte LLP, and remuneration
advisors, PwC.

. Conflicts of interest
" Directors are required and have a duty to

notify the Company of any potential conflicts
of interest they may have. Any canflicts are
recorded and revtewed at each Board meeting.
There have been no conflicts of interest noted

' this year.

Patrick Vaughan

* Chair of the Nomination Committee

24 May 2023

LondonMetric Property Plc Annuai Repert and Accounts 2023
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Audit, risk and internal control

Audit Committee report

Key responsibilities i
i Financial reporting \
| - Monitgr the integrity of the financial [
1 reporting pracess i
- Scrutinise the full and half year

| : ; |
[IMAGE REMOVED] i financial staternents |

|+ Consider and challenge the key

| financiat judgements 1
1 . See pages {34 to 135 !

Risk management and internal control

N 1+ Oversee the internal control processes and
risk management framework

|
‘ ‘ |+ Ensure risks are carefully identified,
) . | assessed and mitigated
i The Committee continues | + Assessthe need foran internal
| to play akey assurancerole | auditfunction
| by overseeing thg iNtegrity | @ secpagerse
| and accuracy of financial |
| i ' .
- reporting and by ensuring Membership and attendance
| there is a sound system |

' of internal control and risk

' management in place. B Merber sppomied
ppointed

! Rosalyn Wilton | RosatynWilten (Chain 25372014

| Audit Committee Chair | Suzanne Avery ) 223008

\ ‘ RobertFowlds 3132019

1 Kitty Patrnore 280202

I 1 Temure s measured from date of appaintment to the Committee and a5 at 3! March 2023, rounded to the nearest whole year

External auditor

+ Review the performance, independence
and effectiveness of the external auditor

and audit pracess

o See pages 136 to 137

Regulatory compliance

concern basis of preparation

balanced and understandable’

+ Monitor compliance with applicable laws

and regulations

‘ See pages 137 to 138

The number of Committee members and ther attendance during the year was as follows:

132

Review the Viability Statement and going

Consider whether the Annual Report is “fair,

Tenure Meetings
(years)' attended’
. 2 - )
s _s6
I __sle_

2 6(6)

‘ 2 Bracketed mumbers ndicate the number of meetings the member was chgible to attend

Highlights + Led the audit tender process and
this year recommended the reappointment of
Deloitte to the Board

+ Dedicated one meeting to £5G
rnatters and received an update on the
Company's performance and ambitions

+ Received a technical update from
Deloitte on corporate governance

+ Reviewed the effectiveness of risk
managernent and internal controls
including consideration of emerging
risks, cyber security, tenant covenants
and TCFD

- Considered the occupier survey results

LondonMetric Property Plc Annual Report and Accounts 2023
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Dear Shareholder,

{am pleased to present the Audit Cormmittee's
report for the year to 31 March 2023, which
describes the work we have undertaken in the
year. This will be my last report to you. as | will
be stepping down from the Committee and
Board following the announcement of these
results. It has been a pleasure to have worked
alongside an exceptional leadership team at
LondonMetric, and | wish Kitty every successas
my successor and your hew Committee Chair.

The Committee continues to play a key role
within the Company'’s governance framework to
support the Board in risk management, intemal
control and financial reporting. As part of this,
we discuss with management and the external
auditors any significant transactions and areas
of judgement, which continues to be in relation
to the valuation of investment properties, and
we independently meet with external valuers to
scrutinise and challenge the property valuations. |

One of our top priorities each year is to

review the Risk Register and internal control
procedures to ensure they remain relevant
and suitably robust. | am pleased to report that
no significant weaknesses were identified as a
result of our review, which is described in detail
on page 85,

We also oversee the external audit process
and this year have undertaken an external
audit tender process in line with best practice
recommendations, as Deloitte LLP (‘Deloitte’}
have now served ten years in office.

In addition this year, we considered progress
against ESG targets and ambitions at a separate
dedicated meeting in February, to which all
Board members were invited. We received a
report and presentation from two members

of the Senior Leadership Team and were also
joined by members of the Development Team.
Topics discussed included our achievernent
against industry benchmarks, EPC ratings, TCFD
and future workflows. We were satisfied that
ESG continues to be increasingly embedded
into all business operations and remains a key
focus area for the Senior Leadership Teamn.

1-101
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Membership

The Committee comprised of four independent
Nan Executive Directors throughout the year,

Suzy Neubert will join as a new mernber of the
Committee following the announcement of our
results on 24 May 2023. Suzy joined as a Non
Executive Directorin March 2023 and details of
her appointment and induction process can be
found in the Nomination Committee repart on
page 127.

Committee members have considerable
commercial knowledge and diverse industry
experience including property, finance,
banking, capital markets, risk management
and sustainability.

The Board is satisfied that all current members
bring recent and relevant financial experience
as required by the Code and considers that
the Committee as a whole has the appropriate
commercial and industry specific knowledge
and competence to enable it to discharge its

102-174
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As usual, the Group's externat auditor,
independent property valuers, Finance Director
and Head of Finance attended meetings by
invitation, as well as other employees who
presented on specialist topics.

! This year, the Strategy Director, Head of

Investor Relations and Sustainability and Head
of Finance presented to the Committee on
ESG, cyber security and the occupier survey
results. This interaction is extrernely valuable
as it focuses discussion on topical issues and
allows the Committee to meet the pool of
emerging talent below Board.

Time is allocated for the Committee to meet
the external auditor and property valuers
independently of management

- As Chair of the Cormmmittee, | report to the

duties, through the positions members currently ‘

or have previously held.

Biographies of the Committee members which
set out the relevant skills, knowledge and sector
experience they bring can be found on pages
108 to 109.

Meetings

The Committee met six times during the

year and follows an annuat programme

which is agreed at the start of the year.
Meetings were aligned to the Company’s
financial reporting timetable, with the May and
November meetings scheduled to precede

the approval and issue of the full and half year
financial reports.

Separate meetings were held with the
Company's property valuers to challenge

the valuation process and review their
independence. At the March meeting, the
Committee reviewed risk management and
internal control processes and considered the
year end audit plan.

Board any matters considered and conclusions
reached after each meeting.

In addition to formal Committee meetings, |
have regular contact and meetings with the
Finance Director. to understand and keep
abreast of key matters in advance of meetings,
fadilitating informed and constructive debate.

Committee effectiveness

During the year, the Board led by the
Nomination Committee carried out an internally
facilitated evaluation of its performance and
that of its Committees as reported on pages 129
10130,

The review concluded that the Committee
continued to operate effectively and to a high
standard, was very well supported by the
Finance Director, his team and the extemal
auditors and provided the appropriate level of

! independent challenge and scrutiny.

LondonMetric Property Plc Annual Report and Accounts 2023
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continued

Ourwoarkin 2023
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Throughout the year, the Committee acted in accordance with its terms of reference, which were

last reviewed and updated in March 2023 and can be found at www.londonmetric.com.

The work undertaken this year is set out in the table below and has included the consideration,

review and approval of each of the items noted.

Responsibilities

Interim and full year results announcements and the Annual Report

Accounting treatment of significant transactions and areas of judgement
The valuation process, the half yearly valuations and the independence of

the Group's valuers

Processes undertaken to ensure that the financial statements are fair,

The Group's risk register, principal and emerging risks
Specific consideration of cyber risk

The adequacy and effectiveness of the Group's internal controls

- The appropriateness of the going concern assumption

The Viability Statement and longer term forecast

The need for an internal audit function

Scope of the external audit plan
The independence and cbjectivity of the external auditor

Auditar’s fee for the year

+ Audit tender process and reappointment of Deloitte LLP as

external auditor

Non audit services and ratio of fees

Committee’s compasition, performance, terms of reference
and constitution

5172 and TCFD staternents
ESG matters, occupier survey results and tenant covenants
Tax strategy and REIT status

+ Performance of the external auditor and effectiveness of the audit process

175-232
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Financial reporting

One of our principal responsibilities is

to monitor the integrity of the finandial
information published in the interim and annual
staternents and the overall tone, messaging and
clarity of reporting. In conducting its review, the
Committee considers:

» The extent to which suitable accounting
policies and practices have been adopted,
consistently applied and disclosed;

» Significant matters by virtue of their size,
complexity, level of jJudgement and potential
impact en the finandal statements; and

| + Compliance with relevant accounting

standards and other regulatory reporting
requirements including the Code.

Developrments in accounting regulations

and best practice are monitored and,

where appropriate, reflected in the financial
statements. The Committee and finance

team are kept informed of developments in
accounting and corporate governance through
technical briefing material and webinars as well
as an annual technical update presentation led
by Deloitte.

The significant matters considered by the
Committee, discussed with the external auditor
and addressed during the year are set out on
page 1353. Further details can be found in note 1
to the financial statements on page 186.

In addition to the significant matters, the
Committee considered a number of other
judgements made by management, none
of which were material in the context of the
Groups results or net assets.

Management confirmed that they were not
aware of any material misstatements and the
auditor confirmed they had not found any
material misstatements in the course of their
work, as reported in their independent report on
page 176.

LondonMetric Property Plc Annuar\ E!:p:\rt and Acmugés 20253
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Significant accounting matter - Property valuations

Reporting issue |
The property valuation is a critical part of the
Groups reported performance. [t continues to
be the most significant matter for consideration,
being a key determinant of the Group's
profitability, net asset value, totat property
retum and a variable element of remuneration.

Property valuations are inherently subjective as
they are based on assumptions and judgements
made by external valuers and are underpinned
by transactional market evidence, which may
not prove to be accurate. In an uncertain
market, this empirical data may be less relevant
and valuations may become more subjective.
Property valuations are a key area of focus for
the external auditor.

It remains a principal recurring risk for the
Group as reported in the Risk managerment and
intemnal controls section on pages 82 10 99.

The Group and its share of joint ventures has
property assets of £3.0 billion as reflected

in the Financial review and as detailed in
Supplementary note ix.

The Committee's role

All investment properties, including those held
in joint ventures, are externally valued each half

year by independent property valuers, CBRE
Limited and Savills (UK) Limited.

The Committee met twice during the year with
the property valuers, as part of the interim and

year end reporting process, to scrutinise and

challenge the integrity of the valuation process,

methodologies and results.

The key judgerments applied and any issues
raised with management were considered to

ensure that the valuers remained independent
and objective throughout the pracess and had

not been subjected to undue influence from
management, Supporting market evidence

i was provided to enable the Cormmittee to
benchmark assets and yields and conclude that

the assumptions applied were appropriate.

. The Committee reviewed key assumptions

including future rental growth, market yield,
capital expenditure, letting timeframes, void

costs and incentive packages and were content

; with those applied.

Any valuations requiting a greater level of
judgement were debated, including property
under development, post period end sales and
valuation movements that were not broadly in
line with benchmarks.

The Committee challenged assumptions and
discussed the impact on values of changes to
the key assumptions,

As part of their audit work, Deloitte use their
own in house property valuation expert

to assess and independently challenge

the valuation approach, assumptions and

. judgements. They meet separately with

the valuers and report their findings and
conclusions to the Committee.

| Conclusion

* The Committee confirmed to the Board |
that it was satisfied that the external ‘
_ property valuation included within the ‘
I} financial statements had been caried
" outappropnately, independently
I and in accordance with industry

valuation standards.

Significant accounting matter — Signi
Reporting issue

fi
The Group transacted on £393 million of i
property acquisitions and sales in the year, as
discussed in detall in the Property review from

page 32.

Certain transactions are large and/or complex
in nature and require management to make
judgements when considering the appropriate
accounting treatrment including how and when
a transaction should be recognised.

There is an inherent risk that an inappropriate |
approach for a significant transaction could

lead to a material misstaternent in the Groups
financial staterments.

cant transactions
The Committee's role

The Cormmittee. in conjunction with the
external auditor, received and challenged

management’s accounting proposals in relation |

to corporate acquisitions and other significant
transactions to the extent that there were
unusual terms and conditions or judgement.

| . .
There was one corporate acquisition in the

year and minimat assets were acquired other
than the property portfolio, and there were
ne employees or corpeorate debt balances,
Therefore, it was considered to be a property

acquisition and not a business combination in

accordance with IFRS 3.

The timing of recognition of certain transactions
was atso considered, particularly those that had
exchanged before the year end and were due to
complete post year end.

, Conclusion

\

" The Committee concurred with the

i . approach adopted by management in
each case,
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Audit, risk and internal control

Audit Committee report
continued

External audit

The Committee has continued to have a
constructive working relationship with the
. external auditor and its new lead partner this
* year, Rachel Argyle.

Risk management and internal control

The Board understands the importance of
the Company's risk management framework
and internal contral processes in managing
business risks and delivering our strategy.
There is a culture of risk awareness embedded
into the decision making processes and
robust procedures are in place to support the
identification and rnanagement of risk.

Audit tender

‘ Deloitte has been the external auditor since

2013 and therefore this year we invited tour
firms, Deloitte, BDO, EY and PwC, to tender
for the audit ahead of the 2024 year end in
line with current UK regulations.

The framework, responsibilities and detailed |
review processes, including a full description of |
the work of the Audit Committee, are setout -
in the Risk management and internal controls ‘

section from page 82, Twao firms, PwC and EY declined to

participate. The Committee, Finance Director
and Head of Finance received reports and
presentations from the remaining twe firms.

The Committee has continued to assist the

Board this year by providing a key oversight

and assurance role in undertaking its annual |
in-depth review of the risk register and internal
control guestionnaire prepared by the Senior

A comparison of the salient points was
undertaken, including consideration of

Leadership Team. It also received a cyber the following

security update paper from the Finance + Knowledge and understanding of the
Director, which highlighted improvementsto | Real Estate industry and REITs;
processes and systems madeiin the yearand | gecior specific exposure and expetience

areas of focus for the year ahead. of the lead partner;

@ Read more on Risk management and - Technical support teams;

internal controls pages 82 + Audit approach and use of data analytics:

Internal audit - Extent of transitionary work; and

The Group does not have a dedicated internal - Proposedfees.

audit function and the Committee reviews the
requirernent for one each year. Due to the size
of the organisation, relatively simple structure of
the Group and close invoivernent of the Seniar
Leadership Team in day to day operations,

the Committee did not feel an intemal audit ‘

function was either appropiate of necessa !' Current UK regulations require rotation
pprop Y- of the lead audit partner every five years,

a formal tender of the auditor every
ten years and a change of auditor every
20 years. We are supportive of these
regulatory requirements.

Following the tender, the Audit Committee
has made a recommendation to the Board

. to retain Deloitte as external auditor to the
Company and Group for the financial year
commencing 1April 2023.

However, from time to time and when
considered necessary, external advisors are
engaged to carry out reviews to supplement
existing arrangements and provide further
assurance. This has included testing of IT
systemns and security including penetration and
social engineering testing.

The Company has complied with the
| provisions of the Competition and Markets
Authority Order 2014 in relation to audit
tendering and the provision of non audit
services for the year under review.

The Committee agreed that external assurance
would be saught for any complex, specialist or
high risk issue.

The Cornmittee also agreed that a review
of the Cormpany's financial processes
may be beneficial, in light of anticipated
regulatory changes,
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Oversight
As in previous years, Deloitte presented their

¢ audit plan to the Committee. This highlighted
i the key audit risk area consistent with previous

years as property valuations.

The level of audit materiality was also discussed
and agreed. They presented their detailed audit
findings to the Committee ahead of the interim
and full year results.

" The Commiittee probed and challenged the

work undertaken and the key assumptions

" made in reaching their conclusions, with

particular focus on the audit risk areas identified.
As part of their work, the Committee allocate
time to meet privately with the auditor without
management present.

Effectiveness

The Committee assesses the effectiveness
of the external audit process by its review of
the following:

» Audit plan and deliverables;

« Independence and objectivity; and

- Fees and reappointment.

In making its assessment, the Committee
considers the expertise and cansistency
of the audit partner and team as well

as the quality and timeliness of the
audit deliverables.

It reviewed the extent to which the audit plan

. was met, the level of independent challenge

and scrutiny applied to the audit and the
depth of understanding of key matters and
accounting judgements.

It also considered the interaction with
and views of management, which
included feedback received following the
audit clearance meeting held between
management and the audit team.




Audit and non audit fees

Year to 31 March
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Regulatory compliance

Audit fees 152 225 201
Review of interim results 42 38 35
Total 194 163 236
Ratio of non audit fees (including intesim review)

to audit fees 17% 17% 17%

Independence

The Committee recognises the importance

of auditor objectivity and independence and
understands that this could be compromised by
the provision of non audit services.

The Company’s policy on non audit services
stipulates that they are assessed on a case
by case basis by the Executive Directors who
observe the following guidelines:

« Pre approval of fees by the Executive
Directors up to a limit of £108,000 or
referral to the Audit Committee for review
and approval;

+ Proposed arrangements to maintain
auditor independence;

Confirmation from the auditor that they are
acting independently; and

- Certain services are prohibited from
being undertaken by the external auditor
including bockkeeping, preparing financial
staternents, design and implernentation of
financial information systems, valuation,
remuneration and legal services.

All taxation services and remuneration

advice is provided separately by PwC.
Corporate due diligence work and the audit
of certain subsidiary companies is undertaken
predominantty by BDO LLP.

Deloitte has confimed ta the Audit Committee
that they remain independent and have
maintained internal safeguards to ensure the
objectivity of the engagement partner and audit
staff is not impaired.

They have also confirmed that they have
internal procedures in place to identify

any aspects of non audit work which could
compromise their role as auditor and to ensure
the objectivity of their audit report.

" The table above sets out the fees payable

to Deloitte for each of the past three years.
In addition, audit fees paid to the external

auditor in respect of joint ventures totalled
£14,850 at share {2022; £13,500 at share).

The three year average ratio of non audit fees
{primarity the cost of the interim review) to audit
fees continues to be low at 17%, supporting

the Committee’s conclusion that Detoitte
remains independent.

Having undertaken its review, in the opinion
of the Audit Committee, this years audit was
appropriately planned, executed and of a
consistently high quality.

Deloitte continued to provide the appropriate
level of professional challenge and rernained
obiective and independent throughout.

Section 172 duties

The Board of Directors, both individually
and collectively, is aware of its duty under
Section 172 Companies Act to act in the
way it considers, in good faith, would be
most likely to promote the success of the
Company for the benefit of its members as
awhole, having regard to:

- The likely consequences of decisions in
the long term;

- The interests of its employees;

- The Company's relationships with
suppliers, customers and others;

- The impact of the Company’s operations
on the community and environment;

+ The Company's reputation and
maintaining high standards of business
conduct; and

+ The need to act fairly as between
members of the Company.

The Board's Section 172 statement is on
pages 118 to 19 and engagement with
stakeholders is set out in the Responsible
Business and ESG review on pages 54 to 72

The Committee continues to focus on
the long term success of the business and
its stakeholders through its work on the
following key areas:

+ Assessing whether the Annual Report
is fair, balanced and understandable
to provide shareholders and other
stakeholders with clear information on
the Company and its long term outlook.
Qur review is set out on page 138;

- Reviewing the appropriateness of the
going concern assumption and assessing
the Company’s viability and tonger term
prospects. Our work is set out on page
138 and the Board's Going Concern and
Viability Staterents are on pages 100 to
101, and

« Ensuring the Company's risk
management framewoark is sufficiently
robust to safeguard its future for the ;

benefit of its stakeholders. Qur work is set |
out on pages B2 to 99, '

LondonMetric Property Plc Annual Report and Accounts 2023



Audit, risk and internal control

1101
Strategic report

Audit Committee report

continued

Going concern and viability |

Although the statements on going concern and
viability are a matter for the whole Board, the
Audit Committee reviewed the appropriateness
of preparing the financial staternents on a
going concem basis and the analysis prepared
to support the Board's longer term Viability |
Staternent required by the Code. '

Its assessrnent included a review of the principal
risks and risk appetite, the chosen period of ‘
assessment, headroom under loan covenants,
liquidity, investment commitments and the

level of stress testing of financial forecasts |
undertaken:. It considered the impact of higher |
inflatior and interest rates to the Company,

its suppliers, tenants and the wider property
rmarket, and the impact ta the Group of
property yield movements, increasing costs,
rental defaults, vacancy costs and letting voids,

Foilowing its review, the Cammittee was
satisfied that the going concern basis of
preparation rermained appropriate and
recommended the Viability Statement be
approved by the Board. The Board's statements
on Going Concern and Viability are set out on
pages 100 and 101,

Fair, balanced and understandable

At the request of the Board, the Audit ‘
Committee considered whether this Annual ‘
Report was a fair, balanced and understandable
assessment of the Group’s position and
prospects. In reaching its decision, the
Committee performed a detailed review of the
content and tone of the Annual Report and \
considered the preparation process adopted by 1
management, which included the following: ‘

- The establishment of a tearn of experienced |
senior managers, drawn from finance, ‘
investor relations and property with ciear
responsibilities for the preparation and
review of relevant sections of the report;

« A corporate governance update presented
by the external auditor attended by relevant
staff, the Audit Committee and other Board
members in February 2023;

+ Regular team liaison during the drafting
stages to ensure consistency of tone and
message, balanced content and appropriate
linking of the various sectians;

" In carrying out its review, the Committee had

Early input frorn Executive Directors to the
overall message and tone of the report;
Close involvernent of the Executive Directors
throughout with extensive review of drafting;
A verification exercise undertaken by the

finance team tc ensure factual accuracy and
consistency throughout the report; and

Review by the Audit Cormmittee before
being presented to the Board for approval.

-

considered the following:

Fair

! - Does it provide shareholders information

to assess the Group's position and
performance, business model
and strategy?

- Does it include relevant and necessary

transactions and balances?

Does it include the required

regulatory disclosures?

« Isit honest, reporting success and
opportunities alongside challenges to
the business?

Balanced

+ Does it present the whole story and are
key messages appropriatety reflected?

.« Isit consistent throughout with

sufficient linkage?
+ s there an appropriate mix of statutory
and atternative performance measures?

+ Are alternative performance measures
explained and reconciled to the
finandal statements?

Understandable

LondonMetric Property PMle Annual Report and :;(_ccounts 2023

+ Isitwritten in straightforward language

and without unnecessary repetition?

Does it use diagrams, charts,

tables and case studies to break up

lengthy narrative?

- Is there a clear contents page to aid
navigation and sufficient signposting?

The Committee concluded that the

Annual Report was fair, balanced and
understandable, atlowing the Board to make
its staternent on page 174.
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Climate-related disclosures

The Committee considered the requirement

to disclose, on a comply ar explain basis,
compliance with the recornmendations of

the Task Force on Climate-related Financial
Disclosure (TCFD'). The Cormmittee received an
update from management on the assessment
undertaken and the TCFD disclosure which can
be found in the Responsible Business and ESG
review on pages 77 to 81,

Whistleblowing procedures, anti-corruption
and anti-bribery

As a company, we seek to operate in an
honest and professional manner, with integrity
and respect for others. We do not tolerate
inappropriate behaviour or malpractice of

any kind.

Employees are encouraged to speak out if they

' witness any wrongdoings and are provided with

a compliance procedures manual on joining
which sets out our whistleblowing policy and
anti-corruption procedures.

This year, cormpanywide anti-money
laundering, market abuse, whistleblowing,
conduct and ethics refresher training was
undertaken through Fulcrum Compliance, our
external advisor.

* Responsibility for reviewing and monitoring

whistleblowing rests with the Board and

the Committee will report to the Board any
incidents that are brought to its attention.
During the year under review, there were no
whistleblowing incidents to report to the Board.

" 1would like to extend my sincere thanks

to my fellow Committee members, wider
rmanagement team and Delcitte for their
support and valued contribution aver the many
years that | have led this Committee.

This year, our AGM will be held at The
Connaught in Mayfair for sharehalders to
attend and Kitty, as your new Chair, will
be in attendance and available to answer

© any questions.

Rosalyn wilton
Chair of the Audit Committee
24 May 2023
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Remuneration

Remuneration
Committee report

Key responsibilities
! Rernuneration Policy

- Setand review the Remuneration Pelicy
for Directors and ensure it is aligned to the
Company's purpose and values and the

delivery of its strategy

IMAGE REMQVED
( 1 + Set the remuneration of the Executive

Directors and certain members of the
Senior Leadership Team and oversee
workforce remuneration arrangerments

e See pages 144 to 157

— - —- — Remuneration packages and payouts

‘ ‘ o Determine and review individual
remuneration packages

Qur remuneration i * Approve salaries, bonuses and LTIP awards
frgmework is designed to | @) seepages 3810170

I align executive pay with the

, Company’s strategic goals

, and wider workforce pay, ' membership and attendance

~ and to motivate and reward |
' exceptional performance. |

The number of Committee members and their attendance during the year was as follows:

" variable incentives

« Determine and review the Long Term
Incentive Plan ('LTIP"} and Annual Bonus
Plan arrangements

-+ Approve targets and outcomes

. e See pages 158 te 170

There have been no changes to the
Committee’s membership or primary role

this year, which is to operate a fairand
transparent reward structure that motivates

and incentivises the Executive Directors to
deliver the Group's strategic goals, reward
exceptional performance and retain high

calibre individuals for the long terr. |

Date Tenure Meetings

| Robert Fowlds Member appointed {years)' attended-
| Remuneration Committee Chair Robert Fowlds {Chair) - B 3MQM, B 4 55) '

| RosaynWiton  wppow 7] _ 508

| | SuzanneAvery . bwenos. I _ =6

} Andrew Livingston 28472021 | 2 5(5)

‘ 1 Tenure s measured from date of appemtrnent to the Committes and as at 31 March 2023, rounded to the nearest whoie year

| 2 Bracketed numbers ‘ndicate the number of meetings the m

Highlights - Reviewed the Directors' Remuneration
this year

Policy and consulted with shareholders
on Policy design and performance
measures, amending the final proposals
based on the feedback provided and
advice from PwC as remuneration
consultants as appropriate

- Considered the wider workforce pay

when setting Executive Directors’ and the
Senier Leadership Team's remuneration

ember was eligible to attend

» Considered employees views on
Executive pay through attendance
by Chair at Workforce Non Executive
Director's annual staff meeting

+ Approved the performance targets of the

annuat bonus and LTIP awards and tested
their achievement as required
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Remuneration

Chair's introduction

I 1 am pleased to present the Remuneration
Committees report on Directors’

| remuneratian for the year to 31 March 2023,

. which is structured as follows:

« My annual statement as Chair, which
summarises our work, the key decisions taken |
and outcomes [pages 140 to 143); '

"« Qurnew Directars Remuneration Pelicy |
i (Policy’) which will be subject to abinding
vote at the 2023 AGM (pages 14410 157;,and |
|+ The Annual Report on Remuneration which |
, describes how the Remuneration Policy has
| been applied for the year ending 31 March
| 2023 and how we intend to implement the
new policy for 2024 (pages 158 to 170). ,

Remuneration alighed to purpose and strategy

Our remuneration framework continues to be
strongly aligned with the Company’s purpose,
strategy and petformance as well as the
interests of our sharehalders as reflected in the
chart on page 157.

Delivery of these strategic objectives is
measured using key performance metrics that
are embedded within the variable elements of
remuneration, being EPRA Earnings per Share
(‘EPS", Total Property Return ('TPR’), Total
Accounting Return (TAR') and Total Shareholder
Return {TSR'). Strategic and ESG based metrics
have also been incorporated into the annual
bonus as part of the changes set out below.

Performance during the year

We have seen significant volatility in the capital
markets this year, underpinned by high inflation
and increases in interest rates, alongside
heightened geopolitical uncertainty. This has
disproportionately impacted the listed real
estate sector which is perceived to be maore
sensitive to interest rate increases, and our

TSR in the year was disappointing, but taking

a longer term view in line with our strategy,

we have delivered TSR over the past three

and ten years since merger of 12% and 165%
respectively, both significantly cutperforming
the FTSE 350 Real Estate Super Sector of -5%
and 36%.

The material upward movement in interest
rates has also had a significant negative impact
on real estate valuations, and we are reparting
an IFRS loss of £506.3 million this year, largely
due to the adverse rovement of £587.5 million

, The Committee approved a 4.2% increase to
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in the value of our property portfolio. However,
despite this backdrop, we have focused on
what is in our control and have delivered a
strong trading performance that has enabled

us to increase our EPRA earnings by 2.9% to
10.33p per share and grow our dividend by
2.7%. This good outcome was achieved through
strong asset management on rent reviews,
lease renewals and lettings, helping to grow
ourincome and keep occupancy high at 99.1%.
In addition, the team focused on managing

the LTV through £273 million sales of non-core
assets, an excellent result given the difficult
market conditions, and which allowed the

LTV to settle at a comfortable level of 32.8%.
Non core asset sales have improved the quality
and environmental metrics of the portfolio,
with the proportion of the portfolio with an

EPC rating of ‘A’ to 'C’increasing to 90%. This is
testament to the hard work and commitment
of our executive team and all colleagues ‘
throughout the organisation.

Given this strong operationat performance
despite the macroeconomic challenges this
year, and the longer term progressive retums
enjoyed by shareholders both in terms of
dividend yield and share price performance,
the Committee considers it entirely appropriate
to reward the Executive Directors with the
variable elements of this year's annual bonus
and LTIP in line with the fermulaic outcomes as
detailed below.

Salary increases

Executive Director salaries to apply from 1june
2023, which isin line with the average increase
provided to the workforce.

Pension alignment

In line with best practice, from 1june 2022 the
Executive Directors' pension contributions have
been aligned with the rate available to the wider
workforce (10% of salary) and this will continue
under the proposed Remuneration Policy.
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was 165% of salary for the Chief Executive and
140% of salary for the Finance Director.

In response to the deterioration in market
canditions during the year, the Board
materially changed its strategy away from

new investments and development funding
to a focus on net disposals to manage LTV

and retain a robust balance sheet. This directly
impacted the Company's EPRA EPS and
therefore the Committee has taken this into
account when assessing the EPS target.

The impact of the reduced investment and
withdrawal of project funding was excluded
from the original EPS targets and on this revised
basis, the EPS growth measure was achieved in
full as EPRA EPS of 10.33p per share met the
maximum target.

. In line with best practice and consistent with

the previous year, TPR has been measured on
a multi-year basis (over one and three years)

. toreflect performance against the All Property

Index and the index for the Group's portfolio

" of assets, The Committee is satisfied that this

approach measures and rewards the lenger
term investing principles inherent in the real
estate sector. On this basis, the TPR elernent
paid out 50% of maxirnum,

The Committee also assessed that 87% of

. maximum for the Chief Executive and 80% of

rmaximum for the Finance Director in respect

- of their personal objectives would pay out

reflecting the strang operational, financial and
ESG progress made during the year (full detaits

. of this assessment are set out on pages 164
~ to165).

Overall, the Committee determined annual

. bonuses for the Chief Executive and Finance

Director to be at 78.5% and 76.5% of their

~ respective maxirmum levels, The Directors

have decided to opt out of the annual bonus

" deferral provision in accordance with the current

Remuneration Policy, as they have exceeded
the minimum shareholding requirement of

. 700% of salary.

Annual bonus

As set out in last year's Remuneration
Committee report, the targets for the

" annual bonus for the year to 31 March 2023
, were based on growth in EPRA EPS (35%

weighting), growth in TPR {35% weighting)

. and performance against personal objectives

(30% weighting). The maximurn opportunity

LondonMetric Preperty Ple Annual Report and Accounts 2023

The Committee considered this to be fair and
reasonable given that both Executive Directors
held over 14 times their salary in shares as at
31March 2023.




LTIP vesting

Vesting of the LTIP awards granted to Executive |
Directors in 2020 is dependent on Company
performance over the three years to 31 March
20123, Performance is measured by reference
ta TAR and TSR relative to the FTSE 350 Super
Sector Real Estate index excluding agencies and ‘
operators (37.5% weighting each) and EPRA
EPS growth (25% weighting).

The Committee assessed that over the
three-year performance periad relative TAR
performance was in the top quartile of the
measurement index leading to full vesting

for this element. TSR growth of 11.7% was
positioned just below the upper quartile (11.8%),
resulting in $9,8% vesting,

The EPRA ERS growth targets are set with
reference to RPI measured on a spot to spot |
basis over the three financial years ending

on 31 March 2023. Given the unforeseen

and exceptional increase in RPI during the
performance period driven by external
macroecanomic factors, the Committee
determined to cap the RP! rate at which the EPS
growth targets were to be assessed consistent |
with the approach used last year. In determining
an RPl cap of 4.5% per annum, the Committee
considered the following factors:

« Antiapated inflation rates when the targets
were setin early 2020;

+ The lease structures of our tenants, 63% of
which contain contractual uplifts capped
on aweighted average basis at 3.7% per
annum and significantly below current RPI,
which reduce the downside for shareholders
whilst limiting the ability of management to
capture elevated levels of inflation;

- The combination of the above with the
standard five-yearly rent review pattern;

The substantial net divestment in the year,
driven by the change in strategy to manage
the LTV in more challenging markets;

- The other 20 recipients of the LTIP award;
and

+ EPS performance over the three
financial years.

The Commiittee is satisfied that although the
RP| cap is lower than that used last year (7% per
annumy, it is representative of the Company’s
current portfolio composition. To ensure
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cansistency in future years, the Committee will
use this approach for alt in-flight LTIP awards.

. Based on this approach and EPRA EPS for

the year to 31 March 2023 of 10.33p per
share, vesting is 39% of the maximum for
this element. The Committee considered
the calculation methodology to be fair and

. reasonable for the Executive Directors and

also for the 20 LTIP participants in the wider
workforce and that the approach generated a
vesting cutcome which was aligned with the
Company's strong corporate performance and
the shareholder experience (LondonMetric was
placed just below the upper quartile of sector
peers in terms of TSR performarnce over the
past three years).

On vesting, the Committee will determine
whether any adjustment should be made in
relation to windfail gains. However, it notes

that the 2020 LTIP award was granted in June
2020 when the Company's share price had
recovered close to its pre-Covid level and above
the share price used to determine the 2019 LTIP
awards, Overall, 84.7% of the 2020 LTIP will
vest in June 2023, subject to continued service,
using the formulaic approach outlined above.

| The awards are subject to a two-year post-

vesting holding period.

LTIP awards

The Grougs LTIP arrangements seek to

align executive pay with the delivery of long
term growth in shareholder value, This year
727,222 share awards were granted to the
Executive Directors and 901,037 LTIP awards
vested. The Directors disposed of 436,059
shares to settle tax liabilities and retained the
remaining 464,978 shares which increased
their holding in the Company to a total of

8.6 miltion shares,

" Policy review
. Our current Policy, which was approved by

shareholders at the 2020 AGM by over 95%

of votes in favour, is approaching the end

of its three year term, During the year, the
Committee conducted a comprehensive review
of its executive remuneration framework with
the assistance of its remuneration advisors,
PwC, and consulted with 22 major sharebolders
representing 63% of our issued share capital

as well as the Investment Association and the
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proxy voting agencies, ISS and Glass Lewis, on
the proposed new Policy.

Overall, the Committee believes that the
current Policy continues to be broadty fit

for purpose and aligned with the business
strategy to continue to grow earnings and
deliver sustainable and progressive dividend
returns. Therefore, the core components are to
be retained.

During our review the Committee considered
arange of factors, but key amongst these was
the recognition that remuneration opportunities
for our Executive Directors did not fully reflect
the successful business growth achieved during
the period since the merger in 2013 and that
total pay levels should be positioned more
towards the upper quartile of the real estate
sector. In particular, the Committee identified
the following;

- The current Policy does not provide
sufficient scope to continue to recruit, retain
and motivate at a level which is consistent
with the success, scale and complexity of
our business

- The Executive Director pay packages are well
below the desired competitive positioning
of LandonMetric, particularly given the
consistent above-market performance
achieved by our talented management team

+ The lack of bonus deferral, despite high
shareholding requirements and the strong
alignment through the Executive Directors
material personal shareholdings, does
not fully align with investors’ expectations
around the operation of malus and clawback
and effective risk management

- The performance measures do not fully
incorporate progress an our ESG targets

+ Other areas of the Policy lack the required
flexibility for the Remuneration Committee
to operate it effectively

The Remuneration Committee considered the
level of increases that would be required to
achieve the desired market positioning and is
proposing what we believe are the minirmum
necessary increases to annual bonus and LTIP
raximum opportunities. It also concluded

. that any additional remuneration opportunity

should only be paid if warranted by strong
corporate performance.




Remiineratinn

Chair's introduction
continued

QOverall, shareholders were supportive of the
proposals, however some provided challenge
on certain aspects. The Committee actively
listened to the feedback provided and, in some
areas, made changes to the Policy proposals
and its implemnentation. For the Policy
proposals where feedback was provided, the
table on page 143 outlines the initial proposals,
the feedback received frem shareholders, and
the Committee’s final proposal and rationale.

The proposed changes are set outin full on
page 143. The key improvernents are as follows:

+ The maximum bonus opportunity for the
Chief Executive increases from 165% to
200% of salary and for the Finance Director
from 140% to 175% of salary

- The introduction of bonus deferral such
that for existing Executive Directors, 50%
of any banus earned over 120% of salary
will be deferred and will vest equally after
two and three years. For newly appointed
Executive Directors, one third of the annual
honus will be subject to deferral into shares
vesting equally after two and three years.
Once a new Director has built up a 700% of
salary shareholding, the deferral mechanism
reverts to that for the existing Directors

+ The maximum LTIP award for the Chief
Executive increases from 200% to 325%
of salary and for the Finance Director from
165% to 200% of salary. However, mindful
of the share price performance over the
past year, the Committee determined not
to implement this increase, such that the
new 2023 LTIP awards, vesting in 2026,
will be reduced to 190% and 150%, of
salary for the Chief Executive and Finance
Director respectively

» The pension contribution rate for Executive
Directors will be aligned with the wider
workforce (currently 10% of salary), with
flexibility for the Committee to re-align their
contribution to the wider workforce rate if
itincreases during the life of the policy at
its discretion

- Increase the maximum year of recruitment
incentive levels in exceptional circumstances
to 210% of salary for annual bonus and
235% of salary far LTIP. There is no current
intention to use this discretion.
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" In addition to the changes to Policy set out
above, the Committee is also making changes
to how it will implement the Policy in the
coming year, including to the performance
measures and weightings under the annual
bonus and LTIP. The proposals in relation to
the performance measures were consulted on
with shareholders as part of the Committee’s
engapement exercise, with the main change
being the inclusion of Strategic and ESG
elements in the annual bonus. Further detaits
of the operation, performance measures,
weightings and targets attached to the incentive
awards are set out in the implermentation of
Policy for next year on pages 160 to 162.

The Committee believes that its proposals are
consistent with existing arrangements which
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feedback from sharehalders and | will be available
at the AGM should you have any questions. | can
also be contacted through the Company Secretary
at other times at info@londonmetric.com.

| would also like to thank my fellow Committee
members for their hard work, input and support
over the past year, Finally, | want to recognise

that the Company's performance would not be

. possible without the dedication shown by our

have supported the Company and shareholders

well but have been amended to better reflect
current investor preferences, the regulatory
enviranment, and some changes to the strategy
of the Company since 2013, The Committee
believes the proposals, taken together, will more
effectively attract, retain, and motivate a high
quality leadership tearn to deliver growth and
sustained strong financial performance and that
they are in the best interests of the Company
and its shareholders,

Looking forward

Our focus next year will be 1o oversee the
irplementation of the new Policy foilowing
shareholder approval at the 2023 AGM and
ensure that remuneration arrangements
and packages continue to incentivise and
motivate managerment.

We will continue to be mindful of the impact
" of high inflation and the cost of living to the
wider workforce.

Conclusion

i The Company has performed very well this year
despite the challenging market and economic

conditions and the Committee believes that the

remuneration outcomes are entirely appropriate
and reflective of the business performance and
wider macroeconomic environment

i The proposed Policy and remuneration packages
for the year ahead provide the appropriate
incentive and reward to motivate and retain the
Executive Directors and | look forward to your
support at our forthcoming AGM. We welcome

employees. To all empiloyees — thank you for
your hard werk and commitment,

Robert Fowlds
Chair of the Remuneration Committee
24 May 2023

Remuneration Committee assessment

The Committee is satisfied that the amount
payable under the variable incentive
plans is a fair reflection of the underlying
performance of the business. As such, no
discretion was exercised by the Committee

in relation ta the formulaic outcomes.

In rraking this assessment, the Committee
took account of the following factors:

+ The Company achieved a strong set of
financial results, allowing the Board to
propose an increase to the dividend for
the year to 31 March 2023 of 2.7%

The financiat results were also reflected
in strong share price growth which led to
TSR growth of 11.7% over the three years
to 31 March 2023 which was just below
the upper quartile growth of 11.8% over
the same period

Maintained strong portfolio composition
of logistics and long income assets, which
represents 97% of the portfolio

Maintained the quality of the portfolio
and tenant mix with a WAULT of 11.9
years and occupancy of 99.1%

« Maintained high EPC ratings, with 20%
assets rated Ato C (2022: 85%)

- All employees received an annual bonus
and the Committee is delighted that 63%
of our employees will benefit from the
2023 LTIP award

The Committee is satisfied that the
remuneration policy operated as intended in
the year to 31 March 2023.
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Table of main changes as a result of shareholder feedback to the Policy Review consultation

Initial proposal

Bonus quantum

Increase maximuim bonus for
CEQ from 165% to 200%

of salary.

Increase maxirmnum bonus
appartunity for Finance
Director from 140% to 175%
of salary

Bonus deferral mechanism
introduce bonus deferral

for three years into shares,
such that 50% of any bonus
earned over 120% of salary
will be deferred into shares.

50% of deferred shares vest
after two years and 50%
after three years.

LTIP gquantum

Increase maximurm LTIP
award size for CEQ from
200% to 225% of salary.

Increase maximum LTIP
award size for Finance
Director frorm 165% to
200% of salary.

Feedback received from shareholders

Given the current economic dimate,
shareholders are alert ta increases in
executive remuneration.

As such, whilst shareholders recognised
the rationale for the increases, being to
inrrease the owverall total remuneration
opportunity without a material one-off
increase in salaries, some shareholders
raised concerns regarding the level of
the annual bonus increases, particularty
when compared to peers.

Whilst the introduction of borus
deferral was welcomed by shareholders,
sorne shareholders indicated a
preference for a fixed percentage of
bonus to be deferred into shares, rather
than the amount above a percentage
eamed.

Final proposal and rationale

No change to the initial proposal.

The Committee has listened to shareholder feedback and has recognised that restraint is
appropriate, particularly in the current economic environment. However, the Committee
maintains the view that the proposed increases are an appropriate reflection of
management’s exceptional reputation within the sector and the current aggressive rnarket
for talent.

The Committee recognises that the proposed annual bonus opportunity is at the top
end of the market range. However. this is consistent with the desired positioning of total
pay levels towards the upper quartile of the real estate sector to reflect the managerment
tearn'’s past performance that has consistently achieved upper guartile levels. The
Committee felt that an increase in the performance driven bonus opportunity was an
apprapriate method of meeting this objective, taking into account the significant level of
equity already held by management discouraging more material LTIP increases.

Current Executive Directors

No change to the intial proposal. This is on the basis that the key driver behind the
introduction of deferral for the current Executive Directors was to improve the efficacy/
capability of malus/clawback provisions under the annual bonus, rather than encouraging
shareholder alignment. The Committee will review this policy in three years tme.
However, the Committee did review its proposals in relation to new executives as set out
below.

MNew Executive Directors
One third of the annual bonus will be subject to deferral into shares. 50% of deferred
shares vesting after two years and 50% after three years,

Deferring one third of the annual bonus is standard market practice for a FTSE 250
business, is aligned with our FTSE 350 real estate peers. and therefare the Committee
believes it is appropriate to operate this structure for a new Executive Director. It will help
thern build up a meaningful shareholding alongside the LTIP.

Once a new executive has built up a 700% of salary shareholding then the deferral
mechanism will revert to that proposed for the current Executive Directors.

Shareholders were generally supportive
of an increase ta the LTIP opportunity
ensuring that pay is rore heavily
weighted te long term performance.

Shareholders recognised the rationale

for the increases and were comfortable
considering the level of stretch that will
be applied to the performance targets.

No change to the initial proposal.

However, the Committee determined not to increase LTIP awards tevels for 2023 given
the fallin the share price, 2023 LTIP awards will be reduced to 120% and 150% of salary
for the Chief Executive and Finance Director respectively.
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Directors’
Remuneration Policy

Our current Policy, which was
approved by shareholders at the
2020 AGM by over 95% of votes
in favour, is approaching the end
of its three year term,

This section outlines the new
proposcd 2023 Policy which,
subject to shareholder approval,
will take effect for three years
from 12 July 2023.

The Policy has been prepared in accordance
with The Large and Medium-sized Companies
and Groups (Accounts and Reports) Regulations
2008 as amended and the provisions of the
current Corporate Governance Code and the
Listing Rules.

The Board delegated its responsibility to the
Remuneration Committee ta establish the
Policy on the remuneration of the Executive
Directors and the Chair. The Board has
established the Policy on the remuneration of
the other Non Executive Directors.

The Committee sets the Policy for Executive
Directors and other senior executives, taking
into account the Company’s strategic objectives
over bath the short and the long term and the
external market.

Tne Cormmittee oversees the operation

of employee pay practices, ensuring that
incentives for employees support the culture
and values of the Company.

In order to rmanage conflicts of interest. no
Director or employee participates in discussions
pertaining 1o their own remuneration.

The Committee reviews the performance of its
external advisers on an annual basis to ensure
that the advice provided is independent of any
support provided to management.

1-101
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Qverview of our Policy

The Group's Remuneration Policy is designed
to align executive pay and incentives with
the Company'’s goals and encourage and
reward exceptional overall and individual
performance. As well as motivating,
remuneration plays a key role in retaining
highly regarded individuals and needs to

be competitive.

The principles which underpin the
Remuneration Policy ensure that Executive
Directors' remuneration:

i« Isaligned to the business strategy and
achievernent of business goals:

Policy review

The Committee undertook an extensive
review of the current Policy, working with our
independent remuneration advisors PwC, to
ensure that it continued to support the pay
principles set out above.

Cwverall, the Committee believes that the
current Palicy continues to be broadly fit

for purpose and aligned with the business
strategy to continue to grow earnings and
deliver sustainable and progressive dividend
returns. Therefore, the core components are to
be retained.

During aur review the Committee considered

a range of factors, but key amongst these was
the recognition that remuneration opportunities
for our Executive Directors did not fully reflect
the successful business growth achieved during
the peried since 2013 and that total pay levels
should be positioned more towards the upper
quartile of the real estate market.

The Committee consulted extensively with
our largest shareholders and the investor
representative bodies in relation to changes
to Policy.
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- Is aligned with the interests of
shareholders by encouraging high levels of
share ownership; ‘
- Attracts, motivates and retains high
calibre individuals; ‘
- Is competitive in relation to other !
comparable real estate companies; |
- Is setin the context of pay and
employment conditions of other '
employees; and |
+ Rewards superior performance through the
vartable elements of remuneration that are |
linked to performance.

. The Committee is grateful to all shareholders

who took partin the consultation and provided
valuable input, the result of which were a
number of changes to the Committee’s original
Policy praposals which are set out in the

. Remuneration Cornmittee Chair’s staterment.

The Remuneration Committee considered the

. level of increases that would be required to

achieve the desired market positioning and is

proposing what we believe are the minimum

necessary increases to annual bonus and LTIP
rmaximum opportunities, It also concluded

" that any additional remuneration opportunity

should only be paid if warranted by strong
corporate performance.

Details of the proposed Policy changes and the

. associated rationale are set out in the table on

page 145.

In addition to the changes highlighted in this
table, the Committee has proposed some
amendments to the current Policy wording to
ensure there is an appropriate level of flexibility
within the Policy, these are set outin the Policy
table on pages 146 t0 155.
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Element

Pension

Annual bonus
- maximum
opportunity

Long Term
Incentive Plan
- maximum

opportunity

Annual bonus -
deferral

Recruitment Palicy

Current Policy

The maximum contribution for
current Executive Directors is 15%
of salary, reducing to 12.5% of
salary in june 2021 and 10% of
salary in June 2022

New Executive Directors will have
a pension contribution in line with
other employees,

Currently, the annual bonus

has a mavamum opportunity of
165% and 140% of base salary
for the CEO and other Executive
Directors respectively.

The LTIP has a maxirmum
opportunity of 200% and
165% of base salary for the CEC
and other Executive Directors
respectively.

Executive Directors who have
met their mininum shareholding
requirernent have the option to
receive the annual bonus paid

in cash. For those who are yet to
meet the minimum shareholding
requirernent, up to 100%, and at
least 50% of the annual bonus
will be paid in deferred shares
vesting over 3 years,

Bonus: 175% of salary in
exceptional circumstances
LTIP: Maximurm award of

200% of salary in exceptional
circurnstances.

Maximurn variable remuneration
which may be granted in normal
circumstances i1s 365% of salary.

Proposed change

The pension contribution rate for Executive
Directors will be aligned with the wider workforce
{currently 10% of salary).

Introduce flexibility for the Remuneration
Committee to align the Executive Directors
pension contribution to the wider workforce rate
if this increases during the life of the policy at the
discretion of the Committee.
increase maxirmum bonus for CEO from 165% to
200% of salary.

Increase maximurn bonus opportunity for other
Executive Directors from 140% to 175% of salary.

Increase maximum LTIP award size for CEO from
200% to 225% of salary.

Increase maxirmum LTIP award size for other
Executive Directors from 165% to 200% of salary.

Intreduce compulsory bonus deferral in shares.

For existing Executive Directors, 50% of any bonus
eamned aver 120% of salary will be deferred into
shares. 50% cf deferred shares vest after two
years and 50% after three years.

For new Executive Directors, one-third of the
bonus will be subject to deferral (50% for
two years and 50% for three years). Once a
new executive has built up a 700% of satary
sharehalding then their deferral mechanistn
will change to align with the existing Executive
Directors.

Dividend equivalents wilk be payable on deferred
shares,
Anincrease to the maximum annual bonus award
of up to 200% in normal circumstances and

up to 210% of salary in exceptional recruitment
dreurnstances,

Anincrease to the maximum LTIP award which
may be granted of up to 225% in normal
circumstances and up to 235% of salary in
exceptional circumstances,

Maximum variable remuneration which may be
granted in normal circumstances is 425% of salary.

Rationale for change

The Committee reduced Executives Directors'
contribution rates to 10% of salary on 1 june 2022,
such that they are currently aligned with the wider
workforce. The proposed policy embeds this
alignment with the wider workforce.

The Committee feels the proposed increases will
support the retention and incentivisation of the
management team to execute the strategy for
further growth in the business and deliver strong
retumns to shareholders. This is consistent with
the desired positioning of total pay levels towards
the upper quartile of the real estate sector. The
Committee considered that an increase in both
the perfomance driven incentive opportunities,
but with a slightly greater increase in the annual
bonus opportunity was the most appropriate
methaed of meeting this objective, taking into
account the significant levet of equity already held
by management. The proposed increases reflect
management's exceptional reputation within the
sector and the current aggressive market for tatent,

The increases to remuneration levels will only be
earned for continued excellent performance as
they are all performance linked.

Maovement towards market practice.

The increased bonus quantum is almost entirely
deferred, which supports the retention of a highly
experienced management tearm.

Improves the efficacy/capability of malus/clawback
provisians under the annual bonus.

Deferring 1/3rd of annual bonus is standard rmarket
practice for a FTSE 250 business, is aligned with
aur FTSE 350 real estate peers, and therefore the
Cormnmittee believes it is approptiate to operate
this structure for a new Executive Director. It wilt
also help them build up a meaningful shareholding
alongside the LTIP.

Pravides flexibility to enable senior-level
appointees to achieve stake in the Company and
facilitates recruitment of an exceptional candidate.

Aligns with proposals for increased annual bonus
and LTIP award levels.

There is however no current intention to use this
headroom.
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Remuneration

Directors’

Remuneration Policy
continued

Executive Directors’ Remuneration Policy Table
The policy table below sets out the key elements of the rermuneration package for Executive Directors.

Base salary

VG SILED RN S GRS (el Provide a competitive level of fixed pay to attract and retain Executive Directors of the required calibre to deliver the Groups strategy.

Level of pay reflects individuals' skills, senicrity and experience and complexity of the role.

Operation An Executive Directar's basic salary is set on appointment and reviewed annually with changes normally taking effect from 1June or
when there s a change in position or responsibility.

When determining an appropriate level of salary, the Committee considers:
- Pay increases to other employees

= Rermuneration practices within comparable real estate companies

- Any change in scope, role and responsibilities

« The general performance of the Company and each individual

- The experience of the relevant Director

- The econamic environment

Individuals who are recruited or promoted to the Board may. on accasion, have their salaries set below the targeted policy level until
they become established in their role, In such cases subsequent increases in salary ray be higher than the general rise for employees
until the target positioning is achieved.

Maximum opportunity The Committee ensures that maxirmum salary tevels are positioned in line with companies of a similar size to the Group and validated
against other real estate companies, so that they are competitive against the market.

The Cormmittee intends to review the comparator group each year and will add or remove companies as it considers appropriate.

In general, salary increases for Executive Directors will be in line with the increase for employees. However, larger increases may be
offered if there is a material change in the scope and responsibilities of the role, nciuding significant changes in Group size and/or
complexity or if it is necessary to remain competitive to retain a Director.

The Company will set out in the section headed Impiementation of Remuneration Policy. in the following financial year, the salaries for
that year for each of the Executive Directors.

Performance measures The Directors are subject to an annual performance assessment, the outcame of which is taken account of in setting base salaries.

Changes to previous policy  [JNlsYaartg =N

Pension

RV IELER SR R (C LY Provide a competitive post-retirement benefit to attract and retain individuals.

Operation The Cornpany provides a pension contribution allowance in line with practice relative to its comparators to enable the Company to
recruit and retain Executive Directors with the expenence and expertise to deliver the Group's strategy.

This allowance will be a non-consolidated allowance and wilt not impact any ncentive calculations.

Maximum opportunity The rhaximum pension contribution rate is 10% of salary for Executive Directors, aligned to the wider workfarce. Where there is any
increase to the pensicn contribution rate received by the wider workforce, the Executive Directors will be entitled to recerve the same
contribution level at the discretion of the Remuneration Cornmittee which, for the avordance of doubt, could be more than 10% of salary.

No elernent other than base salary is pensionable.

Performance measures None.

[o ELVCE LTINS el See table on page 145 for details.

LondonMetric Property Plc Annual Report and Accounts 2023



]
-1 102-174 175-232
Strategic report Governance Financial statements 147

Benefits

AL EULRGUSCR Il Provide a cormprehensive and competitive benefit package to aid recruitment and the retention of high quality Executive Directors.

Operation Each Executive Director receives the following:
« Carallowance

» Private medical insurance

+ Lifeinsurance

+ Permanent health insurance

The Commiittee recognises the need to maintain suitable flexibility in the determination of benefits that ensures it is able to support
the objective: of attracting and retaining personnel. Accordingly, the Committee would expect to be able to adopt benefits such as
relocation expenses, tax equalisation and support in reeting specific costs incurred by Executive Directars to ensure the Cornparyy and
the individuals comply with their obligations in the reporting of remuneration.

Additional benefits which are available to other employees on broadly similar terms may be offered.

Maximum opportunity Car allowance is £20,000 per annum for each Executive Director.

Other benefits are provided at the market rate and therefore the cost will vary from year to year based on the cost from third party
providers.

Performance measures None.

[0 EL PN GTIERGIEY ST Non-material changes provide the Committee with flexibility in line with standard market practice.

Annual bonus

LT EN LIS G IETE Il Incentivise the achievement of annual financial targets consistent with the Group's business plan for the relevant financial year as well
as the delivery of non financial targets,

Operation Annual performance measures, targets and their weightings are set by the Committee at the start of the financial year, linked
to the Groups long term strategy.

For existing Executive Directors, 50% of any bonus eamed over 120% of salary will be deferred into shares. 50% of deferred shares will
vest after two years and 50% after three years subject to continued emplayment. The partion of the bonus eamed and not deferred
into shares will be paid in cash.

For new Executive Directors, ane-third of any bonus eamed will be deferred into shares. 50% of deferred shares will vest after two
years and 50% after three years subject to continued ernployment. The portion of the bonus eamed and not deferred into shares will
be paid in cash,

Once a new Executive Director has built up 2 700% of salary shareholding then the deferral mechanism will revert to that set out
above for existing Executive Directors.

Dividend equivalents will be payable on deferred shares.

The annual bonus contains malus and clawback provisions as nated on page 154,

Maximum opportunity The maximum bonus for the Chief Executive is 2G0% of salary and 175% of salary for other Executive Directors. Target bonus is 100%
of salary for the CEC and 87.5% of salary for the other Executive Directors, representing 50% of the maximum opportunity. The
threshold for the benus is 25% of the maximum opportunity.
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Remiineration

Directors’

Remuneration Policy
continued

Annual bonus cuntinued

Performance measures Performance is assessed against target finandial and non financial measures depending on the annual priotities of the business. The Committee
may amend the measures used each year in line with the Groups general business strategy as well as vary weightings from year to year.

At least 60% of the bonus will be linked to key property and financial metrics and a further 15% (as a minimum) will be subject to other
quantifiable rretics, so that at least 75% of the bonus metrics will be quantifiable. Non financial targets will be set to measure strategic and
ESG performance and contribution ta the achievernent of portfolic management initiatives and other operational ranagement objectives,

The Committee will set challenging annual targets that are appropriately stretching, but achievable, The Committee is of the opinion
that due te the commercial sensitivity of annual targets, they will be disclosed retrogpectively.

In exceptional crcumstances where the Committee believes the original measures and/or targets are ne longer appropriate. the
Committee has discretion to amend performance measures and targets during the year.

The Committee retains discretion to make downward or upward adjustrments to the amount of bonus payable resulting from the
appllcanon of the performance measures if it belleves that the outcomes are not a fair and accurate reﬂection of busmess performance.

[ EL ISR EUEL L ISUl See table on page 145 for details and the commitment that at least 75% of the bonus metrics will be quantifiable.

Long term incentives

LSO BT RTINS Incentivise and reward the delivery of long term Group performance and sustained growth in line with business strategy, thereby
building a shareholchng in the Group and ailgnlng Executive DII’ECtOI’S interests with shareholders

Operation The LTIP rules were approved by the shareholders at the 2013 AGM and have been updated to reflect changes in this proposed Pelicy
ahd corporate governance best practice for approval at this year's AGM.

Awards are granted annually to Executive Directars in the form of a conditional share award or nil cost option.

Details of the performance conditions for grants made in the year will typically be set outin the Annual Report on Rernuneration
on a prospective hasis. If the Commitiee decides that any metric is commercially sensitive for future grants, details will be disclosed
retrospectively in the Annual Report on Rermuneration.

Awards will normally vest at the end of a three year period subject to:
+ The Executive Directors continued ermployment at the date of vesting
- Satisfaction of the performance conditions

Vested awards will be subject to a further two year holding perod during which Executive Directors cannot disposc of shares other than
for tax purposes.

The Cornmittee rmay award dividend equvalents or awards that vest.

The LTIP contains malus and dawback prom5|ons as noted on page 154.

Maximum opportunity Annual awards with a maximum value of up to 225% of salary for the Chief Executive and 200% of salary for other Exeautve Directors.
25% of the award will vest for threshold performance.

100% of the award will vest for maximum performance. There is straight line vestmg between these points.

Performance measures The petformance measures for the LTIP are set by the Committee and are based on a combination of metrics, with at least 50% being
financial in nature. The performance period is three years.

The Committee may change the balance of the measures or use different measures for awards as appropriate.
No material change will be made to the type of performance conditions without pricr shareholder consultation.
In exceptional circumstances the Committee retains the discretion to:

- Vary, subshtute or waive the performance conditions applying to LTIP Awards if it considers it appropriate and the new performance
conditions are deerned reasonable and are nat materially less difficult to satisfy than the original conditions

+ Make downward or upward adjustments to the amount vesting under the LTIP award resulting from the application of the
performance measures if it believes that the outcomes are not a fair and accurate reflection of business performance

[ ENEE SYLIENLIN L TSt See table on page 145 for details.
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Performance measures and targets
The table below sets out the performance measures chosen in respect of the annual bonus and LTIP in respect of the financiat year ending 31 March 2024,

Annual Bonus

Performance measures
and weightings

Performance targets

Why measures were chosen

How targets are set

LTIP

Performance measures
and weightings

Performance targets

Why measures were chosen

« 30% Growth in EPRA EPS

+ 30% growth in Total Property Retum
+ 30% Strategic objectives

« 10% ESG objectives

T
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The relative TPR measwement will be based on a conventional performance schedule with threshold and maximum performance
levels at median and upper quartile of the MSCl index. Equal weighting will be given to one and three year performance against the all
property benchmark and to one and three year performance against the reweighted property benchmark.

The Board deems all other annual bonus targets to be commercially sensitive.

Full details of the FY2024 targets and their achievement wilt be disclosed retrospectively in next year's Directors’' Remuneration Report.

Incentivise the achievernent of annual financial targets consistent with the Groups business plan with particular focus on TPR and

EPRAEPS.

The introduction of the strategic objectives in the annual bonus replaces the current personal objectives. This will directly measure
managernents performance against the strategic imperatives set annually by the Board. For the avoidance of doubt, many of these
strategic objectives will be finandial in nature such that at least 75% of the annual bonus will be subject to quaritifiable metrics.

Linking the Executive Directors’ annual bonus to ESG cbjectives is reflective of broader investor views and ensures the Executive

Directors are incentivised to deliver the Company's ESG strategy.

The performance targets are calibrated by the Committee considering the Company's business plan, strategic and operational

objectives and market conditions.

Setting the TPR threshold and maximum performance levels at median and upper quartile respectively aligns with the TAR and TSR

relative vesting scales in the LTIP (see below).

+ 37.5% Total Sharehelder Return {TSR) versus FTSE 350 Real Estate Super Sector Index {excluding agencies and operators}

+ 37.5% on relative Total Accounting Returm (TAR) against the same peer group as TSR

25% on EPRA EPS growth

The relative TSR and TAR target at threshold ievel is performance equal to the Index and maximum performance is equal to the upper

guartile, with straight line vesting in between.

The Committee will assess TSR if negative at the end of the performance period giver market volatility and will adjust vesting
outcomes accordingly if 1t feels there is misalignment between remuneration outcomes and the shareholder experience.

in relatian to EPS, vesting will be based on the EPS achieved in the year ending 31 March 2026. Threshold vesting will be achieved for
EPS growth equal to CPIH and maximum vesting for EPS growth of CPIH + 4.5%. CPIH will be capped at 4.5%. Straight-line vesting in

between thresheld and maximum performance.

The relative TSR and TAR measures have been selected to reward senior executives for the generation of strong and sustainable long-
term growth and the delivery of long term sustainable value for the benefit of shareholders.

EPS has been selected as it remains the Company's primary measuye of profitability.

Each measure is consistent with the objective to generate reliable, repetitive and growing income-led total returns.
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Remuneration

Directors’

Remuneration Policy
continued

LTIP continued

How targets are set The refative TSR and TAR targets have been set, n line with standard practice, such that threshold vesting is achieved for performance
in line with an appropriate index, with full vesting for upper quartile.

The cumvent forrmulaic positive TSR underpin has been updated as it creates the possibility for perverse outcornes in which
managernent is not appropriately rewarded for delivering strong relative performance due to negative absolute retums (which may be
outside management’s control and is particularly relevant in the current uncertain and volatile market} and is misaligned with standard
market practice.

The Groups three year financial forecast was taken into account when setting the EPS targets along with consideration of strategic goals
and priorities, proposed investrnent and developrment plans, gearing levels, previous years' results and the Company's portfolio lease
structure. The CPIH cap is consistent with the approach taken for in-flight LT awards.

Shareholding guidelines

Minimum shareholding requirement

In line with the Group's remuneration principles, the Remuneration Policy places significant importance on aligning the long term interests of
sharehoiders with those of managerment by encouraging the Executive Directors to build up over a five year period and then subsequently hold
a shareholding equivalent to a percentage of base salary. Adherence to these guidelines is a condition of continued participation in the equity
incentive arrangements.

In addition, Executive Directors will be required teo retain at least 50% of the post tax amount of vested shares from the Comipany incentive plans until
the minimum shareholding requirement is met and maintained. The following table sets out the minimum shareholding requirements.

Role Sharehelding requirement (% of salary)
Chief Executive o - - 700%
Other Executive Directors o o o 7 FOC%
Newty appointed Executive Directors 400%

The Committee has set the requirement at 400% of salary for the Policy period for newly appointed Executive Directors to reflect the practical level
that could be achieved if all incentives were earned over the Policy peried and paid in shares.

Post cessation shareholding requirement

There is a post cessation shareholding requirement for the Executive Directors, who must retain shares equivalent in value to the minirnum of 200% of
salary and their actual shareholding on cessation for twa years post cessation of employment.

This requirernent provides further long term alignment with shareholders and ensures a focus on successful succession planning,

Difference in policy for directors and for other employees

The table illustrates the cascade of pay structures throughout the business for the Chief Executive, Finance Director and the Senior Leadership Team for
the year to 31 March 2023. The Committee believes this demonstrates a fair and transparent progression of remuneration throughout the Company
which is in line with one of its core pay principles that variable performance based pay increases with seniority.

Participation/ Annual Bonus Entitlement

Element of pay Chief Executive Finance Directar Sentor Leadership Team
LTIP award ) 190% of salary 150% of salary ~_ 40%1o150% of salary
Annual borus 130% of salary 7 - 7 107% of salary _ 56%1t0107% of salary
Pension 10% to 12.5% of salary 10% te 12.5% of salary 10% t012.5% of salary

The following differences exist between the Companys Palicy for the remuneration of Executive Directors as set out in the Policy table above and its
approach to the payment of employees generally:

- Allemployees are eligible for a performance based annual bonus. A lower level of maximum annual benus opportunity applies to employees
when compared to the Executive Directors.

« Executive Directors participate in the LTIP. Currently 20 other employees are invited to participate in the LTIP at the Remuneration
Committee's discretion.
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In general, these differences arise from the development of remuneration arrangemnents that are market competitive for the various levels of seniority.

Non Executive Directors’ Remuneration Policy Table

Fees and benefits

Vet EN LR TR LR (R Y To attract and retain suitably qualified Non Executive Directars by ensuring fees are competitive. Non Executive Directors are not
eligible to receive benefits other than travel, hospitality related or other incidental benefits linked to the perfonmance of their duties as
a Director.

Operation The Board is responsible for setting the rermuneration of the Non Executive Directors {specifically the Chair and the Executive
Directors). The Remuneration Committee is responsible for setting the Main Board Chair's fees.

Non Executive Directors are paid an annual fee and additional fees for the Chair of Committees and for the Senior Independent
Director, The Company retains the fiexibility to pay fees for the mernbership of Committees. The Chair does not receive any additional
fees for membership of Committees.

Fees for a Chair/membership of a new Cornmittee witl be in line with this Policy.
Fees are reviewed annually based on equivalent roles in the comparator group used to review salaries paid to the Executive Directors.

Non Executive Directors and the Chair do not participate in any variable rermuneration arrangements or other benefits anmangernents,

Maximum opportunity The fees for Non Executive Directors and the Chair are broadly set at a competitive level against the comparator group.

In general, the level of fee increase for the Non Executive Directors and the Chair will be set taking account of any change in
responsibility, The aggregate fee for Non Executive Directors and the Chair will not exceed £1 mitlion.

The Comparty will pay reasonable expenses incurred by the Non Executive Directors and Chair and may settle any tax incurred in
relation to these.

Non Executive Directors’ fees
The fees for Non Executive Directors and the Charr are broadly set at a competitive level against the comparator group and increases take account of
any change in responsibility. The aggregate fee for Non Executive Directors and the Chair will not exceed £1 million.

The base fee for Non Executive Directors has been increased by 3% to £54,350 from 1june 2023. The new Chair’s letter of appointment set his fees for
the period to 31 March 2024,

Charr {from 11 July 2023} o S B ”7 ) £200,000
Base Non Executive Director fec - 77 o . o . B - o £54.350
Senior Independent Director additional fee - ) - - _ £5000
Additional fee for Audit/Rernuneration Committee Chair - . L S £10,000
Additional fee for Audit/Remuneration Committee rﬁﬁbe;smpi ) £5,000

Recruitment remuneration arrangements

The Company’s principle is that the remuneration of any new executive recruit will be assessed in line with the same principles as for the existing
Executive Directors. as set out in the Remuneration Policy table.

The Committee is mindful that it wishes to avoid paying more than it considers necessary to secure a preferred candidate with the appropriate calibre
and experience needed for the role.

In setting the remuneration for new recruits, the Committee wil have regard to guidelines and shareholder sentiment regarding one-off or enhanced short
term or long term incentive payments as well as giving consideration for the appropriateness of any performance measures associated with an award.

Where an existing employee is promoted to the Board, the Policy would apply from the date of promotion but there would be no retrospective
application of the Policy in relation to subsisting incentive awards or remuneration arrangements. Accordingly, prevailing elements of the remuneration
package for an existing employee would be honoured and ferm part of the ongoing remuneration of the person concerned. These would be disclosed
to shareholders in the Arnual Report on Remuneration for the relevant financial year.

New Non Executive Directors will be appeinted through letters of appointment and fees set at a competitive market level and in line with the
other existing Non Executive Directors. Letters of appointment are nomally for an initial term of three years and are subject to a notice period of
three months by either party.
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Remuneration

Directors’

Remuneration Policy
continued

Remuneration element Recruitment Policy

CEERRSINENIEERL NG LE These will be set in line with the policy for existing Executive Directors.

Annual Bonus Maximurn annual participation will be set in line with the Cormpany’s policy for existing Executive Directors and will nat exceed 200%
of salary (210% of salary in exceptional circumstances).

LTIP Maximurm annual participation will be set in line with the Company's policy for existing Executive Directors and will nat exceed 225% of
salary (235% of salary in exceptional circumstances).

Maximum Varlable The maxirmurn vanable remuneration which may be granted in normal circumstances is 425% of salary (445% of salary in exceptional
Rermuneration drcumstances). This excludes in both cases the value of any buyouts.

‘Buyout’ of incentives Where the Cornmittee determines that the individual circumstance of recruitment justifies the provision of a buyout, the equivalent
forfeited on cessation of value of any incentives that will be forfeited on cessation of an Executive Director's previous employment {the tapsed valued) will be
employment calculated taking inte account the following;:

- The proportion of the performance periad completed on the date of the Executive Director’s cessation of ermployment
+ The performance conditions attached to the vesting of these incentives and the likelihood of thern being satisfied
« Any other terms and conditions having a material effect on their value

The Cemrittee may then yranl up to the same value as the lapsed value under the Company's incentive plans. To the extent that it
was not possible or practical to provide the buyout within the terms of the Company’s existing incentive plans, a bespoke arangement
would be used.

Relocation Policies In instances where the new Executive Director is required to relocate or spend significant time away from their normat residence, the
Company may provide one-off compensation to reflect the cost of refocation for the Executive Director. The level of the relocation
package will be assessed on a case by case basis but will take into consideration any cost of living differences and schooling.

I REET SN ST Tl \Where an existing employee is promoted to the Board, the Policy would apply frorm the date of promotion but there would be no
retrospective application of the Policy in relation to subsisting incentive awards or remuneration arrangements.

Service contracts and payment for loss of office

The service contracts far the Executive Directors were reviewed and revised following the merger in 2013 of London & Stammford and Metric Property.
Service contracts are terminable by either party with natice of 12 months, The Committee considers this appropriate for all existing and newly
appointed Directars.

The Non Executive Directors do not have service contracts but are appointed under letters of appointment.
Each Non Executive is subject to an initial three year term followed by annual re-election at the Company's AGM.

The following definition of leavers will apply to both the annual bonus and the LTIP. A good leaver reason is defined as cessation in the
following circumstances:

+ Death

Il-health

Injury or disabitity

Redundancy

Retirerment

Employing company ceasing to be a Group company

Transfer of employment to a company which is not a Group company

At the discretion of the Committee
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Cessation of employment in circurnstances other than those set out above is cessation for other reasons.
Remuneration element Treatment on cessation of employment

General The Committee will honour Executive Directors contractual entitternents. Service contracts do not contain liquidated damages clauses.
If a contract is to be terminated, the Committee will determine such mitigation as it considers fair and reasonable in each case. There

is no agreernent between the Company and its Directors or employees, providing for compensation for loss of office or employment
that occurs because of a takeover bid. The Committee reserves the night ta make additional payments where such payments are made
in good faith to discharge an existing legal obligatcn, or by way of dammages for breach of such an oblgation or by way of settlernent or
compromse of any claim arising in connection with the termination of an Executive Director’s office or employment.

CEIEVRC I EUITE LRI B LN These will be paid over the natice period. The Company has discretion to make a lump sum payment in fieu.

Cash bonus Good leaver: performance conditions will be measured at the bonus measurernent date.
Bonus will nomnally be pro-rated for the period worked during the financial year.

Other reason; no bonus payable for year of cessation.
Discretion: the Committee has the following elerments of discretion:

- To determine that an Executive Director is a good leaver. Itis the Committee’s intention to only use this discretion in crcumstances
where there is an appropriate business case which will be explained in full to shareholders

« To determine whether to pro-rate the banus to time. The Committee’s normal policy is that it will pro-rate benus fortime., It is the
Committees intention to use discretion to not pro-tate in circumstances where there is an appropriate business case which will be
explained in full to shareholders

Defefred share awards Good leaver: all subsisting deferred share awards will vest.
Other reason: lapse of any unvested deferred share awards.
Discretion: the Committee has the following eternents of discretior:

+ To determine that an Executive Director is a good leaver. it is the Committed’s intention to only use this discretion in arcumstances
where there is an appropriate business case which will be explained in full to shareholders

» To vest deferred shares at the end of the original deferral period or at the date of cessation. The Cornmittee will make this
determination depending on the type of good leaver reason resulting in the cessation

- Ta determine whether to pro-rate the maximum number of shares to the time from the date of grant to the date of cessation. The
Committee’s normal policy is that it will not pro-rate awards for time. The Committee will determine whether ar not to pro-rate
based on the arcumstances of the Executive Director's departure

Good leaver: pro-rated to time and performance in respect of each unvested LTIP award.
Other reason: lapse of any unvested LTIP awards.
Discretion: the Cornmittee has the following elements of discretion:

» To determine that an Executive Director is a good leaver. i is the Committee’s intention to only use this discretion in arcumstances
where there is an appropriate business case which will be explained in fuli to shareholders

+ To measure performance over the orginal performance petiod or at the date of cessation. The Cornmittee will make this
determination depending on the type of good leaver reason resulting in the cessation

+ To determine whether to pro-rate the maximum number of shares to the time from the date of grant to the date of cessation. The
Committees normal policy is that it will pro-rate awards for time. Itis the Cornmittee’s intention to use discretion to not pro-rate in
circumstances where there is an appropriate business case which will be explained in full to shareholders

LTIP award in a holding Where cessation of employment occurs during any holding period, the holding period will normally continue to apply to vested LTIP
period award shares as normal, However, the Committee retains discretion to allow the shares to be released when cessation of employment
occurs in certain exceptional arcumstances

Buy-out awards Where cessation of employment occurs in relation to a new Executive Director who has been granted a buy-out award, the treatment
would be in line with the terms of the buy-out award. The Commuttee has discretion in line with the terms of the buy-out award.
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Remuneration

Directors’

Remuneration Policy
continued

The following table outlines the policy for the treatrment of incentives in the event of a change of control:

Change of control

Remuneration element Change of control Discretion

Annual bonus Pro-rated to time and performarnice The Committee has discretion regarding whether to pro-rate the bonus to time, The
{cash) to the date of the change of control. Committee’s normal policy is that it will pro-rate the bonus for time. It is the Committee's
intention to use its discretion 1o not pro-rate in circurnstances only where there is an
appropriate business case which will be explained in full to sharehoiders.

Annual bonus Subsisting deferred share awards The Committee has discretion regarding whether to pra-rate the award tc time. The
(deferred shares) will vest on a change of control. Committees nommal policy is that it will not pro-rate awards for time. The Committee will
miake this determination depending on the circumstances of the change of control.

The number of shares subject to The Comrmittee has discretion regarding whether to pro-rate the LTIP awards to time.
subsisting LTIP awards will vest on The Cornmittee’s normal policy is that it will pro-rate the LTIP awards for time. It is the
a change of control, pro-rated to Committee’s intention to use its discretion to not pro-rate in dircurnstances only where

time and performance. there is an appropriate business case which will be explained in full to sharehclders.

Buy-out awards The treatrnent would be in line with the The Committee has discretion in line with the terms of the buy-out award.
temns of the buy-out award.

Malus and clawback
The following definition of malus and clawback will apply to both the annual bonus lincluding any deferred shares) and the LTIP.

Malus is the adjustment of the annual bonus payrments or unvested LTIP awards because of the occurrence of one or more circumstances listed,
The adjustment may result in the value being reduced to nit

Clawback is the recovery of payments made under the annual bonus or vested LTIP awards as a result of the occurrence of one orimore
circumstances listed.

Clawback may apply to all or part of a participant’s payment under the annual borus of LTIP award and may be effected, among other means, by
requiring the transfer of shares. payment of cash or reduction of awards or bonuses.

The circumstances in which malus and dawback could apply are as follows:

+ Discovery of a material misstaternent resulting in an adjustment in the audited accounts of the Group or any Group company

- The assessment of any performance condition or condition in respect of an annual bonus payment or LTIP award was based on error, or inaccurate
or misleading information

« The discovery that any information used to determine the annual bonus payment or LTIP award was based on error, or inaccurate or
misleading information

« Action or conduct of a participant which amounts to fraud or gross misconduct

Events or the behaviaur of a participant have led to the censure of a Group company by a regulatory authority or have had a significant detrimental
impact on the reputation of any Group company provided that the Board is satisfied that the relevant participant was responsible for the censure
or reputational darmage and that the censure or reputational damage is attributable to the participant

- Where, as aresult of an appropriate review of accountability, the Remuneration Committee determines that the Executive Director has caused
wholly or in part a corporate failure of the Cormpany
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Thie loltowing Table oullines the time periods during which these recovery provisions may apply for each element of remuneration:

Remuneration element Clawback

Annual bonus Up to the date of the cash payment Two years post the date of any cash payment

{cash)

Annual bonus To the end of the vesting period n/a
({deferred shares)

LTIP To the end of the three year vesting period Two years post vesting

Other directorships

Executive Directors are permitted to accept extemal, non executive appointments with the prior approval of the Board where such appointmenits are
not considered to have an adverse impact on their role within the Group. Fees earned may be retained by the Director. In Novermnber 2022, Andrew
|ones was appointed as a Non Executive Director of Instavolt Limited and earmed fees of £13,333 during the year to 31 March 2023.

Employee considerations

+4.2% -5.7% +4.2% -51%

Salary increase Bonus movement Average salary Average bonus
from June 2023 n 2023 increase from June 2023 movement in 2023
Of salary held in Pension contribution from Of employees received Of employees participate
Company shares 1]June 2022 in line with workforce abonusin 2023 mthe LTIPin 2023

The Campany applies the same principles to the remuneration of all employees as it applies to the Executive Directors, namely that:

+ The remuneration is competitive in relation to other comparable real estate companies;
« Theincentive elements reward superior performance through the variable elements of remuneration that are linked to the same performance
targets as for the Executive Directors that are aligned to the business strategy; and

+ The remuneration encourages employees to become shareholders.

The Committee considers employee views carefully and Andrew Livingston is the designated workforce Non Executive Director responsible for
gathering employee views, ensuring that key points raised by employees are discussed at Committee and Board meetings and feeding back to
employees how their views have been considered in the decision making process.

Andrew fed back results of the latest employee survey to the Committee and Board in March, noting that 94% of staff continued tc be very proud to
be part of the LondonMetric team. Further details are provided on page 68.

In addition, the Remuneration Committee Chair attended the annual meeting held by the designated workforce NED with a group of employees and
welcomed questions on the principles and components of executive pay. He explained how executive pay was determined with reference to peer
group comparison and alignment to the wider workforce, and outlined important decision areas during the year given the continued very high levels of
inflation and volatile property markets.
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Remuneration

Directors’

Remuneration Policy
continued

lNlustration of application of Proposed Remuneration Policy
The charts below show the application of the Remuneration Policy in its first year and provide an indication of the potential remuneration for each
element of remuneration for each of the two current Executive Directors under various scenarios,

The elements of remuneration have been categorised into three components: (i) Fixed; (i) Annual bonus {including deferred bonus); and (i) LTIP.
The assumnptions used in determining the remuneration illustrations are set out in the table below.

Scenario Annual Bonus (including Deferred Bonus)

Nil

Minimum + Basesalary: As at 1 June 2023 Nii

Target Pension: 10% of base salary 50% of maximum {in line with target 25% vesting (in line with threshold
Benefits: Inline with those paid in year payout) vesting)
ending March 2023 —_ e T
Maximum 100% of maximum 100% vesting
Maximum with LTIP share 100% of maximum 100% vesting with 50% share price
price growth of 50% over growth

three years

For comparison, we have also shown the actual single figure for the year to 31 March 2023.

b |

[CHART REMOVED] ‘ [CHART REMGVED]
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Strategy link to Remuneration Policy

The Committee’s remuneration decisions are steered by the Group's strategic direction and corporate objectives. It is important that the incentive
arrangements operated by the Company are directly linked to the achievernent of the Company's strategy and overall corporate objectives. It is the
Committees belief that the incentive elements of the new Remuneration Policy align with these objectives.

The following table demaonstrates how the Company’s key performance indicators {'KPIs) are aligned to its variable incentive arrangements of the
annual bonus and LTIP.

Link to remuneration
Annual bonus o Lme

37.5%
37.5%
30% 25%

Key pertormance indicators

Total shareholder retum
Total accounting return
EPRA eamings per share
Total property retum

Strategic objectives

ESG objectives

Our strategic priorities

( Own } o Manage Collaborate . Generate

o Align pertfalio to macre o Enhance asset value and o Partner of choice mindset ‘ o Generate retiabie,
trends that are structurally cash flow e Use the tears expertise to repetitive and growing
supparted . e Improve quality make informed decisions income
memgﬂ'amwm and sustainability o Deliver strong cash flows
sirong occupier contentiment of pur assets and attractive total returns

and rental growth prospects

Statement of consideration of shareholder views

Following a thorough review of the current Remuneration Policy, the Committee carried out an extensive consultation seeking to engage with our top
shareholders representing over 63% of issued share capital as well as proxy voting agencies, on the changes featured in the proposed Policy.

We recogrise the heightened attention placed on executive pay at the current time and have proposed a Policy which the majority of shareholders
were supportive of,

During the consultation process, we actively listened to shareholders and tock their feedback into account when proposing the final Po(iéy. The changes
made in response to this feedback, and the Committees rationale, are set out in the Remuneration Committee Chair's introduction on page 143.

The Cammittee remains cormmitted to ongoing dialogue with the Company's shareholder base to ensure the views of all stakeholders are taken into
account in order to ensure the correct decisions are made for the Company.
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Annual Report
on Remuneration

On the following pages we

set out the Annual Report on
Remuneration for the year ending
31 March 2023 which provides
details of how the Remuneration
Policy was applied and how we
intend to apply the proposed
Policy for the year ahead to

31 March 2024.

The Annual Report on
Remuneration including the Chair's
introduction, are subject to an
advisory vote at the forthcoming
AGM on 12 July 2023.

The report complies with the 2018 UK '
Corporate Governance Code, Listing Rules and
The Large and Medium Sized Companies and
Groups {Accounts and Reports) (Amendrment)
Regulations 2013.

Meetings and activities

1-101
Strategic report

The areas of the report which are subject to
audit have been highlighted.

The role of the Remuneration Committee

The Committee determines Executive
Directors remuneration in accordance with
the approved Policy and its terms of reference,
which are reviewed annually by the Board and
are available on the Company's website at
www.londonmetric.com,

The Board recognises that it is ultimately
accountable for executive remuneration

but has delegated this responsibility to the
Committee. All Committee snernbers are Non
Executive Directors of the Company, which is
an important prerequisite to ensure Executive
Directors pay is set by Board members who
have no personal financial interest in the

i Company other than as potential shareholders.

The Committee meets regularly without

| the Executive Directors being present and is

independently advised by PwC, a signatory
to the Remuneration Consultants Code of
Conduct and which has no connection with

102-174
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175-232
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the Group other than in the prowision of advice
on executive and employee remuneration
matters, corporate due diligence and taxation
advice. PwC were appointed in 2017 by

the Remuneration Committee following a

' competitive tender process. Total fees paid

to PwC in respect of remuneration advice to
the Committee were £208,500 calculated on
both hourly and fixed fee bases and which this
year included £120,000 for the policy review.
The Committee is satisfied that the advice
provided by PwC is objective and independent.

No Executive Director is involvedin the
determination of his own remuneration and
fees for Non Executive Directors are determined
by the Board as a whole.

The Company Secretary acts as secretary to
the Committee and the Chief Executive and
Finance Director attend meetings by invitation
but are not present when their own pay is being
discussed. The Chair of the Cornmittee reports
to the Board on proceedings and sutcomes
following each Cormmittee meeting.

The Committee ret on five occasions during the year. The main activities of the Cormmittee during the year and to the date of this report

were as follows:

Annual bonus and LTIP

Salary

Goverhance

Remuneration Policy

Reviewed and approved the CEO pay ratio

Reviewed and approved annual salary increases effective from 1june 2033

Reviewed and approved the Rernuneration Committee Report

Extemnal evaluation of its own performance and review of its terms of reference

Set challenging EPS targets for the 2022 LTIP awards granted and annual bonus for the year to 31 March 2023

Approved Executive Directors share awards under the LTIP following the announcement of the Company's results for the
year ended 31 March 2022

Assessed the performance of Executive Directors against targets set at the beginning of the year and determined annual bonuses
for the year tg 31 March 2023

Conducted an independent review of the current Policy and cansidered the proposed new Policy

Consulted with 22 major shareholders representing 63% of the issued share capital on the proposed changes to the Policy
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Directors' remuneration
at a glance

Earnings for the financial year

Remuneration for Executive Directors

Benefits
£000
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Pension Bonus
£000 £000

I
102-174
Governance

Andrew Jones

Martin McGann

26
28

&8P

42 442

I
S 175-232

Tatal
2022
£000

I Finandial statements

lliustrative change

ir value of shares owned and
outstanding sharc awards.
£000

28|
1692

680
414

Based un arnsllustratve swang in share price of 10p. Forrelerence. the lighest dlosing share price dusing the year was 278.0p anad the lowsest closing price was 1818 The rumber of shares and shane
awards was ralculated based an the year end total

2 Fusidetails of Directors” remuneration far the yeat can be foune i the table en page 163

3 2020 LTIP sweards expected to vest njune 2023

Annual bonus plan — targets and outcome

Payout target

Combirimg these outcomes
kOB wath the personal objectives % of
Actual EWETGENE  oives the followang payouts rmaximum

Performance measure 25% 50% 100%
EPRAEPS . ) 1004 10Mp  1033p 10.33p 100%
TPR (3 year All Property)  19% 20% 22% 8.5% 100%
TR (1year All Propeny) &% M -01%  -120% -
_TPR (3 year reweighted) 6% _esn  7a% _ 85% MEERNSE
TPR {1 year reweighted) -17.2% -15.5% -13.8% ~12.0% -

Andrew Jones R 77

Martin McGann 7

2020 LTIPs vesting — targets and outcomes

Payout Largel

k7Y Thc estimated number
FUETRENN  of shares vesting are as follows:

_ new 17 EENEIRE Andrewjones
299%  325% [EERISIXeL® Martin McGann
10.63p 10.33p 39%

MNurnber
e 155345
251822

Performance measure 25% 100% Actual

TSR . ) o -4.9%

TAR N 0.6%

EPRA EPS miO;ép

The level of LTIP vesting in 2023 demonstrates the successful performance of the Company over the longer three year performance period with strong
absolute eamings growth and a resulting comparative return performance in excess of the Company's direct competitors.

LTIPs granted in the year

Face value
Face value of award
per share £C00

25740 1133
257.4p 639

Share awards
number

479,000
248,272

Basis of award Date
(% of salary) of grant

200%  6lne2022
6 June 2022

Andrew |ones o ) ) i R
Martin McGann 155%

Shareholding of the Executive Directors

{CHART REMOVED]
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Remuneration

Implementation
of policy next year

Summary of Policy

Annual bonus

Annual performance targets are set by the Cormmittee at the start
of the financial year linked to the Groups long term strategy.

Implementation in the year to 31 March 2024
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102174
Governance

175-232
Financial statements
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The maximum bonus opportunity is 200% of salary for the Chief Executive and 175% of salary for
the Finance Director. The performance conditions and their weightings for the annual benus are as

The performance targets are calibrated by the Committee follows:

considering the Company's busiress plan, strategic and Perfarrnance

operational objectives and market conditions. At least 6% of measure Weighting Description of targets

the bonus will bfs"bi‘f_Ct tokey property and financial metrics Growthin  30% Growth in Cornpany’s EPRA EPS against a range of challenging targets

and a further 15% subject to other quantifiable metrics, EPRA EPS ’

The payout for on target performance is 50% of the ‘ Growth 310% Growth in Company’s TPR against the MSC| All Property index and

maximum _ﬂ”d the payaut for threshold performance is 25% in total the index for the Group's portfolio of assets on a multi-year basis; Full

of the maxirmum. property payout if growth is equal to the upper quartile: 25% payout if growth is

For existing Executive Directors, 50% of any bonus earmed retum (TPR’) equal to the median; Straight line interpolation between limits

over 120% of salary will be deferred into shares. 50% of Strategic 0% Measures management's performance against the strategic

deferred shares will vest afl_El' two years an_d 50% after three objectives imperatives set annually by the Board. Many will be financiat in nature

years. For new Executive Directors, one-third of any bonus such that at least 75% of the overall annual bonus will be subject to

earned will be deferred into shares. 50% of deferred shares quantifiable metrics

will vest after two years and 50% atter three years. Dividend : ‘ :

equivalents will be payable on deferred shares. ESG . 10% Mef”s”.res managements performance aganst targets aiigned with
objectives delivering the company's ESG strategy

The portion of the bonus eamed and not deferred into

shares will be paid in cash. The Committee believes that the annual bonus targets for the coming year are commercially

sensitive and accordingly these are not disclosed. These will be reported and disclosed retrospectively

Onceanew Executive Director has butlt up a 700% of salary
next year in order for shareholders to assess the basis for any payouts.

shareholding then the deferral mechanism will revert to that
sct out above for existing Executive Directors.

Base salary

The Committee has approved salary increases for the Executive Directors in line with the workforce
average increase of 4.2%.

An Executive Directors basic salary is set on appointment

and reviewed annually with changes normally taking
effect frorn 1June or when there is a change in position or

responsibility. Base salary from  Base salary from
. . Executive Drrector 1june 2023 1]une 2027

When determining an appropriate level of salary. the

Committee considers multiple factors meluding pay Andrew Jones £642.465 £616.569

increases to other employees, remuneration within Martin McGann £429,588 £412,273

comparable real estate companies and the general
performance of the Company and indiwdual.

Pension

The rmaximurm contribution for Executive Directors is 10% of
salary in line with employees, which is payable as a monthly
contribution to the Executive Director's individual persomal
pension plan or taken as a cash equivalent. Salary sacrifice
arrangements can apply,

Benefits

The Committee recognises the need to maintain suitable Inline with the Policy. each Executive Director receives:
Hexibility in the benefits provided to ensure

itis able to support the objective of artracting
and retaining personnel in order to deliver the .

Graup strategy.

+ Car allowance
Private medical insurance
- Lifewmnsurance

- Permanent health insurance

The Committee is mindful of the fall in share price over the past year and has determined that LTIP
awards for 2023 will be limited to 190% of salary for the Chief Executive and 150% of salary for the
Finance Director.

Lang Term Incentive Plan

LondonMetric Praperty Ple Annual Report and Accounts 2023
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Summary of Pelicy mplernentation in the year to 31 March 2024
Annual awards of up to 225% of salary for the Chief ]
Executive and 200% of salary for the other Executive Performance Threshold Maximum'
Directors, measure Weighting  (25% vesting} (100% vesting)
Awasds will rormally vest at the end of a three year period Total sharehclder 37.5% Equal ta index Equal to upper quartile ranked
subject to: return (TSR’) company
. The Executive Director’s continued crmployment at the Total accounting 37.5% Equal toindex Equal to upper quartile ranked

date of vestinLg and return (TAR') cornpany

EPRA EPS growth 25% CPIH plus O% over  CPIH plus 4.5% over three years

+ Satisfaction of the performance conditions. three years

Vested awards will be subject to a further two year holding
perlod during which Executive Directors cannot dispose of 1 Straight ine interpolation between threshold and maxmum

shares other than for tax purposes TSR and TAR are relative measures against the FTSE 350 Real Estate Sectar excluding agencies and

The Comrmittee may award dividend equivalents on awards operators (‘the Index). The Cornmittee determined that the indices would not be weighted.

that vest Inrelation to EPS, vesting will be based on the EPS achieved in the year ending 31 March 2026. CPIH is
subject to a cap of 4.5% in line with in-flight awards as set out in the Chair's introducticn on page 140.

Shareholding requirement

Executive Directors are encouraged te build up and hold a The shareholding requirement is:

shareholding equivalent to a percentage of base salary. - Chief Executive and other existing Executive Directars — 700% of salary

Executive Directors will be required to retain at least 50% of
the post tax amount of vested shares from incentive plans
until this requirement is met and maintained.

+ Newly appointed Executive Directors — 400% of salary

The post cessation sharehelding reguirement is the
rninirmum of 200% of salary and actual shareholding for twe
years post cessation of ernployment.

Malus and dawback

Malus may apply to any cash bonus up to the date of The circumstances in which malus and clawback could apply are:
payrent and any deferred bonus or LTIP award during their
respective vesting periods. Clawback may apply te any cash
berus for up to two years following the payment of the
borus and may apply to LTIP awards for up to two years
following vesting. Malus/clawback may result in the value of

awards being reduced to nil. - Reputational damage

- Matenal misstaterment

Calculation error in incentives

- Fraud or misconduct

Corporate failure

[CHART REMOVED]
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Alignment of Policy with the 2018 Corporate Governance Code
in determining the implementation of Policy, the Committee considered its alignment with provision 40 of the 2018 Code, which is set out below.

Provision 40 element How the Remuneration Policy aligns

Clarity — remuneration arrangements should be
transparent and promote effective engagement
with shareholders and the warkforce.

Simplicity — remuneration structures should avoid
complexity and their rationale and operation should
be easy to understand.

Risk — remuneration arrangements shouid ensure
reputational and other risks from excessive rewards,
and behavioural risks that can arise from target based
incentive plans, are identified and mitigated.

Predictability —the range of possible values of
rewards to individual Directors and any other limits
or discretions should be identified and explained
at the time of approving the Policy.

Proportionality — the tink between individual
awards, the delivery of strategy and the long term
performance of the company should be clear.
Outcomes shoutd not reward poar performance.

Alignment to culture ~incentive schernes should
dnve behaviour consistent with Company purpose,
values and strategy.

Performance measures and targets under the LTIP are disclosed before grant and performance targets for
the annual bonus are disclosed retrospectively.

Both the annual bonus and LTIP measures are based on core elements of the strategy and therefore there is
a clear link to all stakeholders between their delivery and Executive Director reward,

The Rernuneration Policy is designed with simplicity in mind and its operation aligns with that of the majority
of FTSE 350 companies and is therefore easy to understand.

The selection of performance measuires and targets ensures that incentives will only pay out where strategic
goals have been met. The mix of relative and absolute performance measures help to balance the effect of
external market factors {whether positive or negative).

The Remuneration Policy contains strict minimurm sharehaolding requirernents as well as a post cessation of
employment shareholding requirement which ensures that the wealth of Executive Directors is linked to the
long term stability and growth of the share price which discourages shaort term excessive risk taking which
couid negatively impact on long term value,

The Policy contains sufficient flexibility to adjust payments through malus and clawback and an overriding
discretion on the part of the Committee to depart from fermulaic outcomes if it appears that the criteria on
which the award was based does not reflect the underlying performance of the Company.

The Remuneration Policy sets out clearly the range of values, limits and discretions in respect of the
rermuneration of management.

The remuneration package is weighted in favour of variable pay. This, combined with the Committee’s
approach to target setting including the use of relative performance measures, means that total
remuneration will be reduced in the event of poor performance. Pay-outs at maximum wil only be available
for delivery of the strategy and strang underlying performance.

The overall structure of the Remuneration Policy including the incentive schemes is consistent with the
principles of the Policy which encourage share cwnership.

Furthermaore, the elernents of the Executive Director remuneration package are cascaded further down the
organisation, as is the culture of share awnership.

LundunMelric Property Ple Avnual Repant ad Accounts 2023
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Remuneration
Directors’
Remuneration in 2023
Single total figure of remuneration for each Director (audited)

Salary and fees Benefits' Pension’ Total Fixed  Annual bonus? LTIP*  Total Vasiable Total
2023 2022 2023 2022 1023 2022 1023 20722 2023 2022 2023 2022 2023 21022 1023 21022

Director £000 £O00 £000 £000 £000 £000 £000 £000 €000 £fCOO £00C £000 £000 fO00 £000 £000
Executive L N
Andrew Jones B 609 565 26 26 63 o 73 698 664 799 8_47 897 1370 1696 2217 2,394 288}
Martin McGann L.A407 378 28 29 42 49 477 456 442 4BO 465 756 907 1236 1384 1691
Non Executive o o . I
Patrick Vaughan 208 216 - - - - 208 26 @ - - - - - - 208 A6
Suzanne Avery &2 60 - - - - 62 60 - - - - - - 61 60
Jarmes Dean 52 50 - - = - 52 50 - - - - - - 52 50
Alistair Etliott 45 - - - - - 45 - - - - - - - 45 -
Robert Fawlds 77 75 - - - - 77 75 - - - - - - 77 75
Andrew Livingston 57 55 - - - - 57 55 - - - - - - 57 55
Kitty Patmore 57 55 - - - - 57 55 - - - - - - 57 55
Rosalyn Wilton 72 70 - - - - 72 70 = - - - - - 72 70

1 Taxable benefits include the provision of a car allowance for Executive Directors and private medical insurance

2 Pension contnbution from 1]June 2022 15 10.0% of salary and may be taken partly or entirely in cash

3 Annual banus payable in respect of the financial year ending 31 March 2023 paid fully in cash as menimum shareholding requirements met

4 2020LTIP awards expected to vest n fune 2023 for the performance period to 31 March 2023, The value of the award has been calculated by multiplying the estimated number of shares that wall vest,
including the dividend equivaient, by the average share price for the three months to 31 March 2023 No discretion was applied in determining the estimated vesting of the award as a result of changes
in share price or other factors. The change in share price between grant and 31 March 2023 reduces the value of the award by £120.000 for Andrew Jones and £62.000 for Martin McGann as reflected
i the table on page 167 The estimated figures disclosed in the previous Annual Report for the 2019 LTIP awards vesting in 2022 have been restated to reflect final vesting figures and the share price on
the date of vesting The estimated share price used last year was 265 2p and the actuai share price an vesting was 335 9p The differences n value were -£154,000 for Andrew Jones and -£85,000 for
Martin McGann

The Cormmittee believes it is important to take a holistic view of the Executive Directors’ total wealth when considering the single figure of

remuneration. The Executive Directors have very large shareholdings in the Company and are exposed to relatively small changes in the share price

significantly affecting their overall wealth. In the Committee’s opinion, the impact of share price movements on the total wealth of the Director is more

important than the single figure. The significant shareholding encourages Directors to take a long tenm view of the sustainable performance of the

Company, which is eritical in a cyclical business. The Directors’ significant exposure to share price movernents remains a key facet of the Company’s

Remuneration Policy.

Annual bonus cutcome for the year ended 31 March 2023

The annual bonus performance targets set for the year to 31 March 2023 and the assessment of actual performance achieved is set out in the table
below. Bonus awards are based 70% on the Company’s financial performance and 30% on the individual's contribution in the year. The maximum
opportunity was 165% of salary for Andrew Jones and 140% of salary for Martin McGann.

The financial performance element measures growth in EPRA EPS and TPR relative to the MSCl benchmark for the Groups portfolio of assets.

in determining the base EPRA EPS target, the Committee looks te maintain consistency with longer term incentive targets but is mindful of shorter
term strategic priorities and changing market conditions, This year, in response to the deterioration in market conditions, the Board materally changed
its strategy away from new investments and development funding to a focus on net disposals to manage LTV and retain a robust balance sheet.

This directly impacted the Company's EPRA EPS and therefore the Committee has taken this into account when assessing the EPS target, The impact
of the reduced investrment and withdrawal of project funding was excluded from the original EPS targets.

In line with best practice, TPR has been measured on a multi-year basis {over one and three years) to reftect performance against the All Property index
and the index for the Group's pertfolio of assets.. The 2023 annual bonus outcome is set out in the table below. No discretion has been exercised as the
payout is in line with underlying corporate performance.

Financial Individual
objectives objectives. Bonus % of Bonus % Total banus
(out of 70%) [out of 30%) AT of salary £000
Andrew Jones - 53% 26% 9% 130% 799
Martin McGann 53% 24% T7% 107% 442

LondenMetric Property Plc Annual Report and Accoumt_; 023
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Remuneration
Directors’
continued
Group financial targets
Range Actual %
Perfarmance measure Weighting Basis of calculation (0%) (25%) (50%) (100%) performance awarded
Growth in EPRA
EPS against
a challenging
EPRAEPS 35% target <1004p  1004p 1014p 1033p 10.33p  100%
Growth in TPR
Total property retum against MSCH TPR matches TPRis 11times TPRis1.2 times
(TPR) 35% benchmark Positive growth index index index ‘See below __50%
3 year All
- Property B 19% _20% 2% B.5% 100%
1year All
. o o Property L | 126% 113% -10.1% 12.0% -
3year
- L reweighted 62% 68%  T4% 85% 100%
Tyear
reweighted -17.2% -15.5% -13.8% -12.0% -

Executive Directors non financial targets accounted for 30% of the maximum bonus award. Personal ebjectives were alighed to the delivery of the
Group's key strategic objectives. The Committee felt that the Executive Directors had substantially achieved their individual personal obtectives and
approved payouts of 87% of maximum for Andrew Jones and 80% of maximum for Martin McGann. In making this decision, the Committee took into
consideration the strong operating performance despite a challenging macroeconomic environment.

The table below outlines the key personal cbjectives set and the Committee’s assessment of performance for each of the Executive Directors for the

annual bonus awarded in the year to 31 March 2023.

Objective

Assessments

Andrew Jones
Portfolio & financial .
Portfelio focus to maximise both EPS and NAV growth

Recycling capital with sell down of nen éore a,ssei:s

Focus on income quality to deliver opportunities for sustainable
and progressive eamings

To provide oversight to the delivery of development schemes
during the year

Reinfarce the position of the Company as leading investor/partner -

of choice in logistics with our stakeholders

« Increase in EPRA EPS from 10.04p to 10.33p, providing cover for an increase in the dividend for

the year
Decrease in EPRA NTA per share from 261.1p to 198.9p largely due te revaluation loss of
£587.5 million ) 7 __
Investment in preferred logistics and long incorme sectars maintained at 97%, with logistics
representing 73% of the portfolio

Divestrment of hon care assets to protect the LTV which was 32.8% at the year end.

Total disposals of £273 million

Increase in cantracted rent to £145.2 million

Low EPRA cost ratio of 11.7% maintained, falling 80bps over the year

- Growth in EPRA earnings per share in the year of 2.9%, supporting a continuation in

dividend progression

- Completion of 0.7 milkon sq ft of developrment during the year producing £5.5 million of annual

rent with a further 0.2 million sq ft under construction

Reinfarcement of growth characteristics of urban logistics continues to be well received in the

market and by stakeholders

ESG

Optimise our EPRA/GRESB sustainability rankings

LondonMelric Propeily Plo Ainwal Repuit and Accounits 2(-)_23 C
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Dernanstrate sustainable improvernent in buildings across the
portfolio as evidenced by EPC ratings of A-C for 85% of the
portfolio, three new renewable installations in the year and

Lengthen and strengthen relationships with key stakeholders:
institutional shareholders, private client wealth managers {{PCM}),
accupiers and analysts

Position the Company as an ermployer of choice and continue to
generate positive employee feedback, very low staff tumover and
an inclusive corporate culture

Continue to realign the team in line with our evolving
portfolic strategy

97% of developrments completed in the year certified BREEAM Very Good
» EPC A-Crated assets increased to 90%, from 85% last year
+ Added five solar PV systems in the year

+ 241investors met in the year, good investor feedback
+ Continuing focus on private wealth managers and funds which account for c.34% of the register
+ Strong portfolio metrics and results from the latest occupier survey demaonstrate contentrment,

+ Sixth staff survey undertaken in February with very positive results
+ 94% of staff feel proud to work for the Company

+ Continuing focus on the right team with the nght skills

Ohbjective

Assessments

Martin McGann
Portfolio & financial

Cptimising the funding structure to support
the real estate strategy

Focus on income quality to deliver growth in our
sustainable earnings

Delivery of developrment schemes on schedule and on budget,
and within agreed timescales and in line with BREEAM

Maintain appropriate LTV, cost of finance and debt
maturity metrics

~__rentwith afurther 0.2 million sq ft under construction

New £275 million sustainability-linked unsecured credit facility
- Existing short dated faclity repaid
- Growth in EPRA EPS in the year of 2.9%, supporting a continuation in dividend progression

Increase in contracted rent to £145.2 million

- Campletion of 0.7 millicn sg ft of development during the year producing £5.5 millien of annual

- Average cost of debt of 3.4% (2022 2.6%)
Managed LTV through targeted disposals, LTV at year end of 32.8% {2022: 28.8%)
Mibgated exposure to floating rate debt by acquiring £225 million interest rate swaps, increasing
hedging 71% ta 93%
Repaid short dated facilities and mitigated refinancing risk for the next three years

- Average maturity of 6.0 years (2022: 6.5 years).

ESG

Optirmise our EPRA/GRESB sustainability rankings

Demonstrate sustainable mprovement in buildings across the
portfolio as evidenced by EPC ratings of A-C for 85% of the
portfalic, three new renewable instaliations in the year and

completed lasge developments to be certified BREEAM Veery Good *

__+ GRESB score of 64%

- GRESB Green Star, EPRA sustainability Gold Award

+ 97% of developments completed in the year certified BREEAM Very Good
EPC A-C rated assets increased to 90%, frorm 85% last year
Added five solar PV systems in the year

Position the Cormpany as an employer of choice and continue to

generate positive employee feedback, very low staff tumoverand |

an inclusive corporate culture

Deliver Responsible Business agenda to increasing satisfaction of
stakeholders, iIncluding investors, tenants, suppliers, our staff and
the local communities within which we operate

Sixth staff survey undertaken in February with very positive results

94% of staff feel proud to work for the Company

Continued very low staff turnover rate of 6% -
Occupier survey undertaken with high level of satisfaction, 8.7/10.0 landlord
recormmendation score

88% of staff agreed the Company supparts and promctes social responsibility

Investor feedback demonstrated we are meeting their ESG expectations on performance
and disclosure

Charitable donations of £104,000 in the year

Londchet;ic Property Plc Annual Rebc;rt and Accounts 2023
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Remuneration

Directors’

Remuneration in 2023
continued

Deferred Bonus Plan

The current Remuneration Policy allows the Directors to opt out of bonus deferral if the minimum shareholding requirement is met. At the date of
this report, both Executive Directors shareholding materially exceeds the minimum requirement and therefore no annual bonus earned in the year to
31 March 2023 will be deferred into shares.

Long Term Incentive Plan - awards granted

Awards granted in the year to 31 March 2023 as nil cost options are summarised in the table below.

Face value of

Face value award at threshold

Basis of award Date of Share awards Face value of award (25%) vesting

(% of salary) grant number per share £000 £000

Andrew |ones 200% 6June022 479,000 157.4p 1,233 308
Martin McGann 155% 6 June 2022 248,222 257.4p 639 160

The face value is based on a weighted average price per share, being the average share price over the five business days immediately preceding the date
of the award. Awards will vest after three years subject to continued setvice and the achievement of performance conditions over the three year period
to 31 March 2025 as set out below.

Performance condition Vesting level

Total Sharehaolder Retumn ("TSR') measured against FTSE 350 Real Estate Super Sector
excluding agencies and operators {37.5% of Award)

TSR less than index over 3 years 0%

TSRequalsindex over3years’ . 25% -
TSR between index and upper quartile ranked company in the index’ Pro rata on a straight ine basis between 25% and 100% B
TSR equal to or better than the upper quastile ranked company in the index' 100%

Total Accounting Return {'TAR') measured against FTSE 350 Real Estate Super Sector
excluding agencies and cperators (37.5% of Award)

TAR less than index aver 3 years i 0%

TAR equals index over 3 years o %R ) B

TAR between index and upper quartle ranked company in the index Pro rata on a straight line basis between 25% and 100%

TAR equal to or better than the upper quartile ranked company in the index ) 100% _ .
EPRA EPS growth against a base target plus CPIH (25% of award) B

Less than base plus CPIH plus 0% over 3 years B 0%

Base plus CPiH plus 0% over 3 years o 25% i

Base plus CPiH plus between 0%and 45% over 3years _ Pro rata on a straight line basis between 25% and 100% B

Base plus CPIH plus 4.5% or better over 3 years 100%

TSR must be positive over three years

The adjusted EPRA EPS base target for the three year performance periods commencing 1 April 2022 has been set at 10.04p. The Group's three year
financial forecast was taken into account when setting these targets along with consideration of strategic goals and priorities, proposed investrnent
and development plans, gearing levels and previous years results. Targets are considered challenging yet achievable in order to adequately incentivise
managerment and are in line with the Company's strategic aim of delivering long term growth far shareholders. In line with the approach taken for the
2020 LTIP awards, CPIH will be capped at 4.5% as set out in the Committee Chair's staterment.

LandonMetric Property Ple Annual Repert and Accounts 2023
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Long Term Incentive Plan - awards vesting

2020 LTIP awards expected to vest in relation to the three year performance period ending 31 March 2073 are summarised on below. No discretion
has been exercised as the payout is in line with underlying corporate performance.

Range Actual Yo

Performance measure Weighting Basis of calculation {0%) {25%) {100%]) performance awarded
Growth in TSR against FTSE

Total shareholder return {(TSR) 37.5% 350 Real Estate Index «<49% -4.9% 1.8% - NI% 99.8%
Growth in TAR against FTSE

Total accounting return (TAR) 375% 350 Real Estate Index _ <06%  06% 29.9% 32.5% 100.0%
Growth i EPRA EPS against

EPRAEPS 25% a challenging base target <10.26p 10.26p 10.63p 10.33p 39.0%

Total estimated

Maximurm LTP Estimated Face value Share prce value of Award

number of % of number of at grant depreciation vesting'

Director shares® maXirLm shares vesting £000 £000 £000

Andrew Jones N - 573725 _ 847% 485,945 1030 I 897

Martin McGann 297.310 84.7% 251,822 534 (62) 465

1 The estimated face value is based on the average share pnce for the three months to 31 March 2023 of 164.6p
1 Includes nonional dradend shares to 31 March 2023

On vesting, the Committee will determine whether any adjustment should be made in relation to windfall gains. However, it notes that the 2020 LTIP award was
granted in June 2020 when the Company’s share price had recovered close to its pre-Covid level and abeve the share price used to determine the 2019 LTIP awards.

Outstanding LTIP awards held by the Executive Directors are set out in the table below.

Number of shares under award'

Date of Face value At 1 Apil Granted Notional dividend Vested Lapsed At 31 March Performance

Director grant on grant 2022 inyear shares in year n year in year 2023 penod
1.4.2019 to

Andrewjones 562019 204.2p 599644 ) - 6,513 {(580,698) (25,459) - 3132022
1420200

S 1762020 Wop 48382 - B33 - T 8735 3133023
1420010

462071 2347p 497026 - 828 - R 519,854 31.3.2024

14,2022 ta

6.6.2072 257.4p - 479000 17,052 - - 496,052 3132025

1.4.2019 ta

Martin McGann  5.6.2019 20420 330789 - 3594  (320339) (14044 - 33072
142020t

. 17.6.2020 . 2M20p 284177 - 13133 - - 297310 332023
1.4.2021t0

_ 462001 - 347p 240946 — .. hoe__ - - 220153 3132024
14202210

6620127 257.4p - 248,222 8,837 - - 257,059 3132025

1 Awards granted as ml cost options

Directors' shareholdings and share interests (audited)

The beneficial interests in the ordinary shares of the Company held by the Directors and their families who were in office during the year and at the
date of this report are set out in the table on page 168.

There were no moverments in Directors' shareheldings between 31 March 2023 and the date of this report.
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Remuneration

Directors’

Remuneration in 2023
continued

The shareholding guidelines recornmend Executive Directors build up a shareholding in the Company at least equal to seven times salary. All Executive
Directors complied with this requirement at 31 March 2023 and as at the date of this report. No Director had any interest or contract with the Company
or any subsidiary undertaking during the year.

The Executive Directors have entered into individual personal loan arrangements with Coutts & Co and granted pledges over ordinary shares in the
Company as security in connection with the leans. The loans were used to repay debt secured against various residential investment properties held
personally. The number of shares pledged by each of the Directors is reflected in the table below,

Overall beneficial  Overall beneficial

Interest 31 March  Interest 31 March  LTIP shares subject Deferred Totat Share Shareholding  Number of shares
2023 Ordinary 2022 Ordinary  to performance bonus interests as at ownership as guidelne  pledgedasat 31
shares of 10p each shares of 10p each conditions shares 31 March 2023 % of salary’ met March 2023
Executive Directors ) ) o o e o - o 3 )
Andrew jones - 520949 4909823 1589631 0 - 6,799,122  1484% ~ Yes 3446072
Martin McGann . 3364348 310897 806382 - 4170730 1433%  Yes 2341585
Non Executive Directors
Patrick Vaughan 9977000 10277000 L o
SwanncAvery 27050 2750 N . o
James Dean 95000 20000 L - - - .
Alistair Eliott 60000 - - o - -
Robert Fowlds 104,000 104000 - _ -
Andrew Livingston 106,830 106,830 - - -
Suzy Neubert = 7 - e ) - B o
Kitry Patrore 5000 5000 L .
Rasalyn Wilton 111,095 100,000

1 Based on the Campany's share price at 31 March 2023 of 175 6p and the beneficial interests of the Directors

Performance graph

The graph belew shows the Groups total shareholder return (TSR') for the ten year peried to 3t March 2023, compared to the FTSE All Share REIT
Index, the FTSE 350 Real Estate Index and the FTSE 350 Real Estate Super Sector Index. These have been chosen by the Committee as in previous
years as they are considered the most appropriate and relevant benchmarks against which to assess the performance of the Company.

Total shareholder return measures share price growth with dividends deemed to be reinvested on the ex-dividend date,

{CHART REMOVED]
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Chief Executive's remuneration table
The table below details the remuneration of the Chief Executive, Andrew Jones, for the ten year period to 31 March 2023.
Annual borus LTIP vesting
Total @asa% _oF the (as a % of the
remuneration maximum maximum
Year o 31 March £000 payout) oppartunity)
003 - - 2394 7% 847
2022 L -  2s8l %0 958
07 e - 2998 97 100
00 0 _ o I 2915 95 88
09 . L _ . 2703 50 8
2018 o - - - B ) 2439'_2 o 79 94
2017 _ S N _2506 89 _ ©o
_2_916 - - . 2,792 77 10
2015 o - - . - 1367 - -
2014 1,296 100 -

Annual percentage change in termuneration of Directors and employees

The percentage change in Director remuneration from the previous year compared to the average percentage change in remuneration for all other
employees is as follows:

2023 % change 2022 % change 1021 % change

Salary Taxable Annual Salary Taxable Annual Salary Taxable Annual

and fees benefits bonus and fees' benefits bonus and fees' benefits bonus
Andrew Jones 8% = -5.7% _ 34% - -33% _ 04% = 0%
Martin McGann 7%  34%  -19% 3.5% - ~3.4% 0% 3.6% 25%
E’amck Vaughan  -48%  na nfa = nfa nfa ~ 05% Lfa_ n/a_
Suzanne Avery 33% nfa ___Dnfa - _ na n/a V% na nfa
James Dean 4.0% nfa __nfa -7.4% ~ nfa n/a o -156% n/a nfa
Alistair Elliott nfa B nfa __nfa ~ nfa n/a nfa nfa ___nA nfa
Robert Fowlds ) _2T% na nfa 5.6% nfa _ nh 109% nfa __nA
Andrew Livingstonr _ 36% nfa. nfa - g nfa 19%  nA __nha
Suzy Neubert ~ na ~_ nAa nfa __ nfa nfa nfa _nfa N néa
Kitty Patmore 3.6% __na nfa nfa_  na n/a _ nfa na  na
Rosalyn Wilton 29% _ nfa __nfa 14% na n/a - nfa - nfa
Other employees’ 8.4% -4.2% -3.1% 4,2% 3.0% -09% —% -5.0% 10.0%

1 Excludes Directors’ and other staff salary waiver m 2021

2 Excluding Directors

CEQ pay ratio

Whilst the Comnpany has fewer than 250 employees and therefore is not required to disclose a ratio, the Committee felt that it was appropriate to
disciose the CEQ to all-employee pay ratio, recognising that the Company's investors expect to see such disclosure.

Pay ratio

Method of 25th 5Cth 75th

Year calculation percentile percentile percentile
2023 - ) o o A 3 19:1 mn
2022 _ B _ o A 431 221 &1

2021 B o - - o A 34 13 71

2020 A 421 161 81

LondonMe';n; broperty Plc Annual Rep5r1 and Accounts 2023
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Remuneration

Directors’

Remuneration in 2023
continued

The Company chose to adopt the Option A methodology when calculating the ratio as it deemed it the most appropriate approach and had sufficient
data to be able to carry out this method. This rnethod was used to calculate all figures in the table above. The Chief Executives single figure of
remnuneration used for the calculation ratio is as detailed on page 163. The same methodology was used to calculate all-employee pay for the purposes
of the ratios, which were calculated based on amounts receivable up to the end of the relevant financial year for all employees excluding the CEC and
the Non Executive Directors. No elements of pay have been omitted and no assumptions have been made.

As we continue to disclose the ratio in future years, we anticipate that there are likely to be changes in the ratio as the CEO's total remuneration has a
greater portion of pay delivered as variable remuneration, which is consistent with the Company’s remuneratian principles. In summary, we anticipate
volatility in this ratio, and we believe that this is caused by the following:

Our CEQ pay is made up of a higher proportion of incentive pay than that of our employees, in tine with the expectations of our sharehclders,
This introduces a higher degree of variability in his pay each year which affects the ratic;

The value of long term incentives which measure performance over three years is disclosed in pay in the year it vests, which increases the CEQ pay
in that year, again impacting the ratio for the year;

« Long term incentives are provided in shares, and therefore an increase in share price over the three years magnifies the impact of along term
incentive award vesting in a year;

We recognise that the ratio is driven by the different structure of the pay of our CEQ versus that of our employees, as well as the make-up of our
warkforce. This ratio varies between businesses even in the same sector. What is impertant from our perspective is that this ratio is influenced only
by the differences in structure and not by divergence in fixed pay between the CEQ and the wider workforce. The table showing the year on year
change of CEG remuneration and average employee remuneration demonstrates that divergence is not occurring; and

- Where the structure of remuneration is similar, as for the Senior Leadership Tearmn and the CEQ, the ratio is much more stable over time.
The Committee is comfortable that the median pay ratio is consistent with pay and progression policies for employees.

Payrents to past Directors and for loss of office

Valentine Beresford and Mark Stiring stepped down from the Board on 11 July 2019 but remained employees of the Company and thus in accordance with the
Policy and relevant share plan rules are entitled to vesting of existing share awards in line with their original schedules. The 2019 LTIP awards made to Valentine
Beresford and Mark Stiling when they were Directors vested during the year on 14 June 2022 in line with the outcomes for the current Executive Directors with
na discretion applied. Upon vesting, Messrs Beresford and Stiling each received 331,070 shares. There have been no payments for loss of office in the year.

Relative importance of spend on pay
The table below shows the expenditure and percentage change in spend on employee remuneration compared to other key financial indicataors.

2023 2022 %

£m £m change

Employee costs’ o a4 ns -0.9%
Dividends? 92.4 817 13.1%

1 Figures taken from note 4 Administrative costs on page 191 and are stated before amy amounts capitalised and exclude share scheme costs

2 Figures taken from note 7 Dividends on page 193

Statement of voting at AGM

At the AGM on 13 July 2022, the Annual Report on Remuneration was approved with votes from shareholders representing 79% of the issued share
capital of the Company. The Directors Remuneration Policy was approved at the AGM on 22 |uly 2020 with votes from shareholders representing 77%

of the issued share capital at the time. The details of these outcomes are below,

2022 Annual Report on Remuneration

2020 Directors' Remuneration Policy

- Votes cast % Votes cast Yo
For ) 729175951 94.68 636,778,186 95,40
Against B 40978748 532 30689708 460
Withheld 5,680,691 32932457
Total 775,835,390 700,400,351
Robert Fowlds
Chair of the Remuneration Cormmuttee
24 May 2023
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Report of
the Directors

On behalf of the Board, 1 am \
delighted to present the Report }
of the Directors together with the |
audited financial statements for ‘
the year ended 31 March 2023.

Annual General Meeting (AGM')

The AGM of the Cornpany will be held on 12 July
2023 at 10 am at The Connaught, Carlos Place,
Mayfair, London, WIK 2AL. The Notice of AGM
on pages 224 to 231 sets out the proposed
resolutions and voting details.

The Board considers that the resolutions
prormote the success of the Company and are in
the best interests of its shareholders.

The Directors unanimously recornmend that

you vote in favour of the resolutions as they
intend to do in respect of their own beneficial
holdings, which amount in aggregate to ;
19,059,814 shares representing approximately |

1-101
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1.9% of the existing issued ordinary share capital
of the Company as at 24 May 2023.

Resolution 5 of the Company's Annual General
Meeting held on 13 July 2022 (the 2022 AGM’}
(re-election of Patrick Vaughan, Chair of the
Board and Nominations Committee), received
79.2% of votes in favour. As less than 80% of
votes received were in favour, the Company
was required under the provisions of the Code
to consult with shareholders, and is required to
provide a final surnmary of such consultation
in this report. We have engaged with relevant
shareholders regarding the votes received

. against this resolution, and understand that
. votes were received against the resolution due

to female representation on the Board falling
below 33% at the 2022 AGM and a concern
that the Chair's tenure had exceeded nine years.
As at 31 March 2023, female representation on
the Board was 36%, and Patrick Vaughan will
step down as Chair on 11 July 2023,

Additional information which is incorporated into this report by reference, induding information
required in accordance with the Companies Act 2006 and Listing Rule 9.8.4R can be found on the

following pages:

Information Relevant section Page

Review of business and future

developments Strategic report L @ Pagel
Section 172 Statement Governance — Section 172 Staterment B @ Page 118
Principal risks Strategic report — Risk management and internal control © Page 88

Greenhouse gas emissions

Internal financial control

Strategic report — Responsible Business and ESG review

Governance - Audit Committee report

© Page 62
© Page 136

Strategic report — Risk management and internal control @ Page 83 7

Diversity and inclusion

Governance

Viability Staterment

Governance —Nomination Comrmittee report

© Page128
& Page 113

__ Strategjc report — Risk management and nternal control @ Page 100

Financial instruments Financial staternents ~ note 14 o B ] Page 201
Directors' details Governance —-biographies ,,,i,iif’age 108
Financial risk management policies Financial staternents — note 14 B © Page 201
Directors’ interests - Governance - Remuneration Committee report @ Page 168
Interest capitalised Financial statemnents — note 5 - e F?glge 192
Long term incentive schemes Gevernance — Rermuneration Committee report @ Page 166
Related party transactions Financial statements—note 19~ o © Page 207
Stakeholder engagement Strategic report — Responsible Business and ESG review Q Page 63

Post balance sheet events

Financial staternents — note 20

@ Page 207

All ather subsections of LR 9 B 4R are not apolicable

102-174
Governance i

175-232
Fimancial statements

7

Corporate governance arrangements

We have applied the principles of good
govermnance contained in the UK Corporate
Governance Code 2018 (the 'Code) throughout

i the year under review.

We were unable to comply with provisions
3 and 19 of the Code and we became fully

. compliant with provision 38 on 1 June 2022.

Our explanations for the departures are
contained in the compliance statement on
page 105.

Further details on how we have applied the
Code can be found in the Governance section

~ on pages 102 to 170 and should be read as part
. of this repart.

Company status and branches
LondonMetric Property Plcis a Real Estate

i Investment Trust {'REIT) and the holding

company of the Group, which has no branches.
It is listed on the London Stock Exchange with a
premiurm listing,

Principal activities and business review

The principal activity of the Group

continues to be property investment and

development, both directly and through joint
venture arrangements.

The purpose of the Annual Report is to provide
information to the members of the Company
which 15 a fair, balanced and understandable
assessment of the Groups performance,
business model and strategy. A detailed review

" of the Groups business and performance during

the year, its principal risks and uncertainties,
its business model, strategy and its approach
to Responsible Business and ESG is contained
in the Strategic report on pages 1to 101 and
should be read as part of this report.

The Annual Report contains certain forward
looking statements with respect to the
operations, performance and financial condition
of the Group. By their nature, these staterments
involve risk and uncertainty because they relate
to future events and circumstances which

can cause results and developments ta differ
from those anticipated. The forward looking
staternents reflect knowledge and information
available at the date of preparation of this
Annual Report. Nothing in this Annual Report
should be constnied as a profit ferecast.

LondonMetric Property Plc Annual Report and Accounts 2023



Report of

the Directors
continued

Results and dividends

The Group reported a loss for the year
attributable to equity shareholders of

£506.3 million {20272 profit: £734.5 million).
The first two quarterly dividends for 2023
totalling 4.6p per share were paid in the year as
Property incormne Distributions ('PiDs").

The third quarterly dividend of 2.3p was paid
following the year end on 12 April 2023 as a
PID. The Directors have approved a fourth
quarterly dividend of 2.6p per share payable on
12 July 2023 to shareholders on the register at
the close of business on 2 June 2023, of which
1.5p witl be paid as a PID.

The total dividend charge for the year to

31 March 2023 was 9.5p per share, an increase
of 2.7% over the previous year. Of this, 8. 4p was |
payable as a PID as required by REIT legislation, ‘
after deduction of withholding tax at the basic
rate of income tax. The balance of 11p was :
payable as an ordinary dividend which is not ‘
subject to withholding tax.

Investment properties

A valuation of the Groupis investment properties
at 31 March 2023 was undertaken by CBRE
Limited and Savills (UK} Limited on the basis of
fair value which amounted to £2,993.8 million
(2022: £3 593.9 million} including the Group's
share of joint venture property as reflected in
the Financial review on page 51 and note 2 to
the financial statements on page 190.

Share capital

As at 31 March 2023, there were 982,646,261
ordinary shares of 10p in issue, each carrying |
one vote and all fully paid. The Company issued ‘
4,038,754 new ordinary shares under the terrns
of its Serip Dividend Scheme. Since the year

end the Company issued a further 322,203 ‘
ordinary shares in relation to the third quarterty
dividend scrip alternative.

LandonMetric Property Plc Annual Report and A'c—cm—;{s 27(73713‘] h
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There is only one class of share in issue and
there are no restrictions on the size of a holding

- or on the transfer of shares. None of the
! shares carry any special rights of control over

the Company. There were no persons with

significant direct or indirect holdings in the

Company other than those listed as substantial
shareholders opposite.

The rules governing appointmenits, replacement
and powers of Directors are contained in

the Company’s Articles of Association, the
Companies Act 2006 and the UK Corporate
Governance Code. These include powers to
authorise the issue and buy back of shares by
the Company. The Company's Articles can be
amended by Special Resolution in accordance
with Companies Act 2006.

Purchase of own shares

The Company was granted authority at the
Annual General Meeting in 2022 to purchase
its own shares up to an aggregate nominal
value of 10% of the issued nominal capital.
That authority expires at this years AGM and
aresolution will be proposed forits renewal.
No ordinary shares were purchased under this

. authority during the year.

Shares held in the Employee Benefit Trust

As at 31 March 2023, the Trustees of the
LondonMetric Long Term Incentive Plan held

' 2,942,592 shares in the Company in trust to

satisfy awards under the Company’s Long
Term Incentive and Deferred Bonus Plans.
The Trustees have waived their right to receive
dividends on shares held in the Company.

102-174
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Substantial shareholders

The Directors have been notified that the
following shareholders have a disclosable
interest of 3% or more in the ordinary shares of
the Company at the date of this report:

Number
Shareholder of shares %
Elic_l_(Rncklnc_ 106,309,653 1079
Norges Bark 60,981,764 £.20
Rathbones _51879.135 528
The Vanguard
Grqt_lp Incr ) 49.003,578 i?ﬂ
State Street
Global Advisors 36452642 3N
Franklin
Resources Inc 35916217 ) 365
Legal & General 32,131,761 327

Directors

The present membership of the Board and
biographical details of Directors are set out on
pages 108 and 109,

The interests of the Directors and their families
in the shares of the Company are set out in the

" Remuneration Committee report on page 139.

In accardance with the UK Corporate
Governance Code and in line with previous
years, all of the Directors except Patrick
Vaughan and Rosalyn Wilton will offer
themnselves for election and re-etection by
the shareholders at the forthcoming AGM on
12 July 2023,

' The powers of Directors are described in

their Terms of Reference, which are available
on request.

Directors’ and Officers’ liability insurance

The Company has arranged Directors and
Officers' liability insurance cover in respect

of legal action against its Directors, which is
reviewed and renewed annually and remains in
force at the date of this report.



Slakelwolders

The Group's long term sustainable success
is dependent on its relationships with
key stakeholders,

In the Responsible Business and ESG review on
pages 54 to 76, we outline the ways in which we
have engaged with our key stakeholders, any
issues raised and how they have influenced the
Board's decision making.

Employees

At 31 March 2023 the Group had 35 employees
including the Executive Directors.

The Company promotes employee
involvement and consultation and invests time
in ensuring staff are informed of the Group’s
transactions, activities and perfermance through
internal email cormmunication of corporate
announcements and periodic updates by the
Chief Executive. In addition, the Group's interim
and annual results are presented to all staff by
the Executive Directars.

The Board recognises the importance of
attracting, developing and retaining the
right people.

The Company operates a non discriminatory
ernployment policy which provides equal
opportunities for all employees irespective

of gender, race, colour, disability, sexual
crientation, religious beliefs and marital status.

A significant number of employees are eligible
to participate in the annual bonus and LTIP
arrangements, helping to develop an interest in
the Groups performance and align rewards with
Directors' incentive arrangements.

The Company provides retirement benefits for
its employees and Executive Directors.

Andrew Livingston is the designated workforce
Non Executive Director and acts as a liaison
between the Board and employees and a
channel through which staff can share their
views and raise concerns. His work during the
year is discussed in detail in the Responsible
Business and ESG review section of this report
on page 69.

-1
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Further details of how we engage with
employees can be found in the Governance
report on pages 118 to 119, the Strategic report
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. Provisions on change of control
- Under the Groups credit facilities, the

on pages 20 to 21 and the Responsible Business

and ESG review on pages 63 to 75.

The environment

Details of our approach to Responsible Business
and its aims and activities can be found on the
Company's website www.londonmctric.com,

lending banks may require repayment of the
outstanding amoumnts on any change of control.

. The Groups Long Term Incentive Plan and

Deferred Share Bonus Plan contain provisians
relating to the vesting of awards in the event of

" a change of control of the Company.

where a full version of the Responsible Business

report can be downloaded. An overview of our
Responsible Business activity can be found on
pages 54 to 76 of this report.

The Group recognises the importance of
minimising the adverse impact of its operations
on the environment and the managerment of
energy consumption and waste recycling.

The Group strives to maximise opportunities
to improve the resilience of assets to climate
change and the impact of transitioning to a low
carbon economy, as set out in the Responsible
Business and ESG review.

\ Greenhouse gas reporting

In accordance with Schedule 7 of the Large
and Medium-Sized Companies and Groups
{Accounts and Reports) Regulations 2008,
information regarding the Company's
greenhouse gas emissions can be found on
page 62.

Suppliers

The Group aims to settle supplier accounts

inaccordance with their individual terms

of business.

The number of creditor days outstanding
for the Group at 31 March 2023 was 13 days

| (2022: 14 days).

: Charitable and political contributions
" This year we set a budget of £100,000 for

charitable funding as set out on pages 74
to 75 of the Responsible Business and ESG
review, and have made donations of £103,906

. {2022; £66,766). No political denations were

made during the year (20272: £nil).

There are no agreements between the
Company and its Directors or emiployees

+ providing for compensation for loss of office or

employrment that occurs specifically because of
a takeover bid, except for the provisions within
the Company’s share schemes as noted above.

Disclosure of information to auditor

So far as the Directors who held office at the
date of approval of this Directors report are
aware, there is no relevant audit information of
which the auditor is unaware and each Director
has taken all steps that he or she ought to
have taken as a Director to make himself or
herself aware of any relevant auditinformation
and to establish that the auditor is aware of
that information.

Auditor

A competitive tender process for the role of
Group auditor was undertaken in the year as

| reported on page 136. The Audit Committee

considered the reports and presentations

from two audit firms and recommended the
reappointment of Deloitte LLP {'Deloitte’) to the
Board. Deloitte is willing to be reappointed as
the external auditor to the Company and Group.
A resolution will be propased at the AGM on

12 July 2023.

By order of the Board

Martin McGann
Finance Director

24 May 2023

LondonMetric Property Plc Annual Report and Accounts 2023
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Directors’ Responsibilities

Statement

The Directors arc responsible for preparing the
Annual Report and the financial statements in
accordance with applicable law and regulations.

Company law requires the Directors to prepare
financial staterments for each financial year.
Under that law the Directors are required to
prepare the Group financial statements in
accordance with UK-adopted international
accounting standards in conformity with the
requirements of the Companies Act 2006.

The financial staternents also comply with
International Financial Reporting Standards
{IFRSs) as issued by the Intemational
Accounting Standards Board. The Directors
have elected to prepare the Company financial
staternents fn accordance with Financial
Reporting Standard 101 ('FRS 101 ‘Reduced
Disclosure Framework. Under Company law the
Directors must not approve the accounts unless
they are satisfied that they give a true and fair
view of the state of affairs of the Company

and of the profit or loss of the Company for
that period.

In preparing the Company financial statements,
the Directors are required to:

- Select suitable accounting policies and then
apply them consistently;

- Make judgements and accounting estimates
that are reasonable and prudent;

« State whether applicable FRS 101 'Reduced
Disclosure Framework' has been followed,
subject to any material departures disclosed
and exptained in the financial statements;
and

.

Prepare the financial statements on the
going concern basis unless it is inappropriate
to presume that the Company will continue
in business,

LondonMetric Property Pl Annual Report amﬁgmﬂm 2023

in preparing the Group tinancial statements,
International Accounting Standard 1 requires
that Directors:

- Properly select and apply
accounting policies;

+ Presentinformation, inctuding accounting
policies, in a manner that provides
relevant, reliable, comparable and
understandable information;

Provide additional disclosures when
compliance with the specific requirements
in IFRSs are insufficient to enable users

to understand the impact of particular
transactions, other events and conditions on
the entity's financial position and financial
performance; and

- Make an assessment of the Company's
ability to continue as a going concern.

The Directors are responsible for keeping
adequate accounting records that are
sufficient to show and explain the Cormmpany’s
transactions and disclose with reasonable
accuracy at any time the financial position of
the Company and to enable them to ensure
that the financial statements comply with the

~ Companies Act 2006. They are also responsible

for safeguarding the assets of the Company
and hence for taking reasonable steps for

© the prevention and detection of fraud and
. other irregularities.

The Directors are responsible for the
rmaintenance and integrity of the corporate

and financial information included on the
Company's website. Legislation in the UK
govemning the preparation and dissemination of

" financiat statements may differ from legislation

in other jurisdictions.
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Responsibility statement
We confirm that to the best of our knowledge:

"« The financial staterments, prepared in

accordance with the relevant financial
reporting framework, give a true and fair
view of the assets, liabilities, financial
position and profit or loss of the Company
and the undertakings included in the
consolidation taken as a whole

» The Strategic report includes a fair review
of the development and performance
of the business and the position of the
Company and the undertakings included in
the consolidation taken as a whole, together
with a description of the principat risks and
uncertainties that they face

- The Annual Report and finandial statements,
taken as a whole, are fair, balanced and
understandable and provide the information
necessary for shareholders to assess the
Company's performance, business maodel
and strategy

By order of the Board

" Andrew |ones

Chief Executive
24 May 2023

. Martin McGann

Ftnance Director

24 May 2023
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Financial
statements

Independent Auditor's report

Group financial statements

Company financial statements

Notes forming part of the Company financial statements

Suppiementary information

Glossary

Notice of Annual General Meeting

Financial calendar

Shareholder information

The Group financial statements
that follow in this section have been
prepared in accordance with IFRS,

The Company financial statements
have been prepared in accordance
with FRS 101.

The Independent Auditor’s
report that supports the financial
statements is reflected on page 176.

Martin McGann
Finance Director

| L |
| 102-174 175-232
| Goverpance Financial staternents

[IMAGE REMOVED]
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To the members of LondonMetric Property Plc

Independent
Auditor’s report

Report on the audit of the financial statements
1. Opinion

In our opinion:
the financial statements of LondonMetric Property Plc (the ‘Parent Comparny’)
and its subsidiaries (the: ‘Group') give a true and fair view of the state of the

Group's and of the Parent Company's affairs as at 31 March 2023 and of the
Group's loss for the year then ended;

- the Group financial statements have been properly prepared in accordance
with Lnited Kingdor adopted intermational accourting stawlaids and
International Financial Reporting Standards (IFRSs) as issued by the
International Accounting Standards Board (JAS8B);

- the Parent Company financial statements have been properly prepared in
accordance with United Kingdom Generally Accepted Accounting Practice,
including Financial Reporting Standard 101 “Reduced Disclosure Framework™;
and

« the financial statements have been prepared in accordance with the
requirements of the Companies Act 2006.
We have audited the financial staternents which compnse’

« the Group Income Statement;

+ the Group and Company Balance Sheets;

+ the Group and Company Statements of Changes in Equity;

+ the Group Cash Flow Staternent; and

+ therelated notes 110 20 for the Group and i to xi for Company.

3. Summary of our audit approach
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. The financial reporting framework that has been applied in the preparation of

the Group financial statements is applicable law, and United Kingdom adopted
international accounting standards and IFRSs as 1ssued by the IASB. The financial
reporting framework that has been applied in the preparation of the Parent
Company financial statements is applicable law and United Kingdom Accounting
Standards, including FRS 101 “Reduced Disclosure Framework” (United Kingdom
Generally Accepted Accounting Practice).

2. Basis for opinion

We conducted our audit in accordance with Internaticnal Standards on Auditing
{UK) {IAs {UK)) and applicable law. Our responsibilities under those standards
are further described in the auditor's responsibilities for the audit of the financial
staternents section of our report.

' We are independent of the Group and the Parent Company in accordance with
. the ethical requirernents that are relevant to our audit of the financal statements

in the UK, including the Financial Reporting Coundil's (the ‘FRC's") Ethical
Standard as applied to public interest listed entities, and we have fulfilled our
other ethical responsibilities in accordance with these requirements. We confirm
that we have not provided any non-audit services prohibited by the FRC's Ethical
Standard to the Group or the Parent Cormpany.

We believe that the audit evidence we have abtained s sufficient and appropriate
to provide a basis for our opinion,

Key audit matters

Valuatien of investment property

The key audit matter that we identified in the current year was:

Within this report, key audit matters are identified as follows:

o Newly identified
@ Increased level of nsk
o Decreased level of risk
@ Simitar level of risk

Materiality

The materiality that we used for the Group financial statements was £39.9 million which was determined on the basis of 2% of shareholder's

equity at 31 March 2023. For testing balances that impacted EPRA earmings we used a tower materiality of £5.0 million, which was based on

5% of EPRA eamnings for the year end 31 March 2023,

Scoping

Significant changesin  No changes to our approach for the current year.

our approach

The Group is subject to a full scope audit of net assets, revenue and profit before rax.

LondonMetric Property Ple Annual Report and Accounts 2023



4. Conclusions relating to going concern

In auditing the finandial staternents, we have concluded that the Directors’
use of the going concern basis of accounting in the preparation of the financial
staternents is appropriate.

Our evaluation of the Directors’ assessment of the Group's and Parent
Campany's aility to continue to adopt the going concern basis of
accounting included:

Assessing the Group's 2023 and 2024 cash flow forecasts based on actual
cash flow perfermance in 2022 and the 2023 financial year.

Assessed each of the key assumptions made as part rmanagement's
forecast to evaluate whether they are consistent with our understanding
of the external factors, including consideration of the impact of the current
macroeconomic envirchtrent:

Agreeing the level of committed, undrawn facilities of £380m to signed
facility agreements;

Recalculating the headroomn within the forecasts based on the cash flow
forecasts and the undrawn committed facilities;

Recalculating covenants ratios on the year end position to evaluate compliance;

Assessing the stress test scenarios, the reverse stress test run by the Directors
including the linkage of these scenarios to the Group's principal risks disclosed
on pages 88 to 99 of the annual report & accounts and impact on covenants:

.

Assessing the mitigating actions that could be taken by the Directors ta
maximise liquidity headroom including a reduction in capital expenditure and
areduction in discretionary spend; and

Assessing the approprateness of the going concern disclosures in the
financial statermnents.

5.1. Valuation of investment property
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Based on the work we have perfarmed, we have nct identified any materiat
uncertainties relating to events or conditions that, individually or collectively, may
cast significant doubt on the Group's and Parent Company’s ability to continue
as a going concern for a penod of at least twelve months from when the financial
statements are authorised for issue,

In relation to the reperting on how the Group has applied the UK Corporate
Governance Code, we have nothing material to add or draw attention to in
relation to the Directors’ statement in the financial statements about whether
the Directors considered it apprapriate to adopt the going concern basis

of accounting.

QOur responsibilities and the responsibilities of the Directors with respect to going
concern are described in the relevant sections of this report.

5. Key audit matters

Key audit matters are those matters that, in our professional judgement, were
of most significance in our audit of the financial statements of the current
period and include the most significant assessed risks of material misstaternent
{whether or not due to fraud) that we identified. These matters included these
which had the greatest effect on: the overall audit strategy, the allocation of
resources in the audit, and directing the efforts of the engagement team.

These matters were addressed in the context of our audit of the financial
statemnents as a whole, and in forming our opinion thereon, and we do not
provide a separate opinion on these matters.

Key audit matter
description
incentives, future lease income and Red Book guidance.

The Group owns a pertfolic of largely distnbution property assets, which is valued at £2,945 miillion {2022: £3,495 millon) as at 31 March 2023
The valuation of the portfolio is a significant judgement area and is underpinned by a number of assumptions including capitalisation yields, lease

The Group uses professionally qualified extermal valuers to fair value the Groupis portfelio at six-manthly intervals. The valuers are engaged by the
Dwectors and performed their work in accordance with the Royal Institution of Chartered Surveyors (RICS) Valuation — Prefessionat Standards.

The valuation exercise also relies on the integrity of the undertying lease and finandial information provided to the vatuers by management. Therefore,
due to this and the high level of judgement in the assumptions, we have determined this as a patential area for fraud.

How the scope
of our audit
responded to the ~
key audit matter

We performed the following procedures:

provided to valuers.

Refer to page 135 (Audit Committee report), page 186 {accounting poticy) and note 9 on page 196 (financial disclosures).

Obtained an understanding and tested the relevant controls over the valuation process, including management's review of the information

- Assessed managerment's process for reviewing and assessing the work of the external valuer and development appraisals.

Assessed the competence, capabilities and objectivity of the external valuer and read their terms of engagernent with the Group to determine

whether there were any matters that might have affected therr objectivity or may have imposed scope limitations on their work.

+ Obtained the externai valuation reports and, with the involvernent of our real estate specialist, assessed and challenged the valuation process,
performance of the portfolic and significant assumptions and critical judgement areas, including lease incentives, future lease incarne and

capitalisation yields.

- Assessed the valuation methodology used and considered any departures from the Red Bock guidance as well as tested the integrity of the

modal| which is used by the external valuer.

- Held a meeting with the external valuers of the portfolic to discuss the results of their work and, for a sample of properties, we further
challenged the yield assumptions and valuatien by benchmarking it to market, including where relevant the impact of interest rates and inflation.

- Performed audit procedures to assess the integrity of a sample of the information provided to the external valuer by agreeing that information

to underlying lease agreements.

Key observations

Based on the wark perfermed we concluded that valuation of investrnent property is appropriate.
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To the members of LondonMetric Property Plc

Independent

Auditor’s report
continued

6. Our application of materiality
6.1, Materiality

We define materiality as the magnitude of misstaternent in the financial staterments that makes it probable that the econormic decisions of a reasonably
knowledgeable person would be changed orinfluenced. We use materiality both in planning the scope of our audit work and in evaluating the results of our work.

Based on our professional judgement, we determined materiality for the financial statements as a whole as follows:

Group financal staterments Parent Company financial staternents
Materiality £39.9 million (2022: £51.3 millior) £35.3 million {2022: £33.3 million)

We consider EPRA Eamings as a critical perfunmance rowasure for the Group
and parent and we applied a lower threshold of £5.0 miilion (2022 £4.6
million) for testing of all balances and classes of transaction which impact that
measure, primarily transactions recorded in the Incorne Staterent other than
fair value moverments on investrment property, development property and
derivatives. debt and hedging related costs.

Basis for determining  Materiality for the Group (s based on 2% (2022: 2%) of shareholders' equity Materiality for the Company is based on 2% of
materiality at 31 March 2023, For EPRA Earnings the basis used is 5% of EPRA eamings shareholders equity (2022: 2% shareholders’ equity).
{2022: 5% EPRA earnings) of that measure.
Rationale for the As an investment property company, the focus of management is to generate  As an investment holding company, the focus of
benchmark applied long-term capital value from the investrnent praperty portfolio and, therefore,  management s to generate long-term capital value from
we consider equity o be the most appropriate basis for materiality. the investment property portfalio held by the Group and,
therefore, we consider equity to be the maost appropriate
basis for materiality.
[CHART REMOVED]

6.2. Performance materiality

We set performance materiality at a level lower than materiality to reduce the probability that, in aggregate. uncorrected and undetected rnisstatermnents exceed the
materiality for the financial statements as a whoie.

Group financial statements Parent Comnpany financial statements
Performance materiality 70% (2022: 70%) of Group materiality 70% (2022: 70%) of Parent Cornpany materality
Basis and rationale for In determining performance mateniality, we considered the following factors:
determining performance

a) Our past experience of the audit, which has indicated a low number of corrected and uncorrected misstatements identified in prior

materiality periads; and

b) Qur risk assessment, including our assessrment of the Groups overall control environment.

6.3. Error reporting threshold

We agreed with the Audit Committee that we would report to the Cornrmittee all audit differences in excess of £2.0 million (2022: £2.6 million). as well as differences
below that threshold that, in our view, warranted reporting or qualitative grounds. We also report 1o the Audit Committee an disclosure matters that we identified
when assessing the overall presentation of the financial staterments.
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/. An overview of the scope of our audit
7.1. Identification and scoping of components

Our Group audit was scoped by obtaining an understanding of the Group and its
environment, including group-wide controls, and assessing the risks of material
misstatement at the Group level.

Cur full scope audit is performed on components accounting for 100%
{2022:100%) of the Group's net assets, revenue and profit before tax.

The audit work in respense to the risks of material misstatement was performed
directly by the Group engagement team. Our audit also included testing of the
consolidation process.

The Campany is located in London, UK and audited directly by the Group
audit tearn.

7.2. Our consideration of the control environment

We have obtained an understanding of the relevant controls such as those
relating to the financial reporting cycle, revenue cycle and those in relation

to our key audit matter. We rested the relevant controls over the valuation
process, including the investment and development property cycle, and
based on the result of our work performed, we have not been able to rely on
controls, This is due to the fact that the Group daes not perform significant
autornated processing of large volumes of data and the control environment
is predominantly manual im nature. in addition, we have identified a control
observation related to the formalisation of a key control, which we have
communicated to managernent and the Audit Committee.

7.3. Our consideration of climate-related risks

In planning our audit, we have considered the potential impact of environmental,

social and governance ("ES(G”) related risks, including climate change.

Climate related risks are managed collaborativety between the Board, Audit
Committee, senior Team and working group. The risk register is updated at

least annually and 1s used to monitor identified principal risks, along with
corresponding rmitigation measures. The Group consider climate change as an
emerging risk particularty in relation to floading risks, EPCs and costs to upgrade
assets where required. Refer to the Responsible Business and ESG review on
page 54.

As a part of our aud:t procedures, we have obtained an understanding of the
Group's pracess for identifying and managing climate related risk, including
physical and transition risks. With the assistance of our climate-change
specialists, we assessed the Group's climate related financial disclosures
against the Task Foree on Climate-related Financial Disclosures (“TCFD")
Recommendations including management's risk assessment of the
potential impact of ciimate change on the Group's account balances and
classes of transaction and did not identify any reasonably possibte risks of
material misstaternent.

We read the disclosures included in the Strategic Report to consider whether
they are matenally consistent with the financdial statemenis and our knewledge
abtained in the audit. We concur that they apprapriately disclose the current
nisk that management has icientified. We have not been ergaged to provide
assurance over the accuracy of these disclosures.
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8. Other information

The other information comprises the informatian included in the annual
report, other than the financial statements and our auditor’s report thereon.
The Directors are respansible for the other information contained within the
annual report.

Our opinion on the financial statements does not cover the other information
and, except to the extent otherwise expticitly stated in our report, we do not
express any form of assurance conclusion thereon.

Ouir responsibility is to read the other information and, in doing so, consider
whether the other information is materially inconsistent with the financial
staternents or aur knowledge obtained in the course of the audit, or otherwise
appears to be materially misstated.

if we identify such rmaterial inconsistencies or apparent material misstaternents,
we are required to determine whether this gives nse to a material misstaternent
in the financial statements themselves. If. based on the work we have performed,
we conclude that there is a material misstaternent of this other information, we
are required to report that fact,

We have nothing to report in this regard.

9. Responsibilities of Directors

As explained more fully in the Directors’ responsibilities staterment, the Directors
are responsible for the preparation of the financial staternents and for being
satisfied that they give a true and fair view, and for such internal control as

the Directors determine is necessary to enable the preparation of financial
staternents that are free from material misstaternent, whether due to fraud

Qr error.

In preparing the financial statements, the Directors are responsible for assessing
the Group’s and the Parent Company's ability to continue as a going concern,
disclosing as applicable, matters related to going concern and using the going
concemn basis of accounting unless the Directors either intend to liquidate

the Group or the Parent Company or to cease operations, or have no realistic
alternative but to do so.

10. Auditor’s responsibilities for the audit of the financial
statements

Our objectives are to cbtain reasonable assurance about whether the financial
staterments as a whole are free from matenal misstaternent, whether due

to fraud or error, and to issue an auditor's report that includes our opinicn.
Reasonable assurance is a high level of assurance, but is not a guarantee that

an audit conducted in accordance with 15As (UK) wili always detect a material
misstaternent when it exists, Misstaternents can arise from fraud or error and
are considered material if, individually or in the aggregate, they could reasanably
be expected to influence the econamic decisions of users taken on the basis of
these financial statements.

A further descniption of our responsibilities for the audit of the financial
statements 1s located on the FRC's website at: www . frc.org.uk/
auditorsresponsibilities. This description forms part of cur auditor's report.
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To the members of LondonMetric Property Plc

Independent

Auditor’s report
continued

11. Extent to which the audit was considered capable of
detecting irregularities, including fraud

Irregularities, including fraud, are instances of non-compliance with laws and
regulations. We design procedures in line with our respansibilities, cutlined
above, to detect material misstatements in respect of irregularities, including
fraud. The extent to which our procedures are capable of detecting irregularities,
including fraud is detailed below.

11.1. identifying and assessing potential risks related to irregularities

Inidentifying and assessing risks of material misstaterent in respect of
irregularities, including fraud and non-compliance with laws and regulations, we
considered the following;

« the nature of the industry and sector, control environment and business
perfarmance including the design of the Group's remuneration pelicies, key
drivers for Directors' remuneration, banus levels and performance targets;

« results of our enquiries of management, the Directors and the Audit
Cammittee about their gwn identification and assessment of the risks of
irregularities including those that are specific to the Group's sector;

+ any matters we identified having obtained and reviewed the Group's
documentation of their policies and procedures relating to:

— identifying, evaluating and complying with laws and regulations and
whether they were aware of any instances of nen-compliance:

— detectingand responding to the risks of fraud and whether they have
knowledge of any actual, suspected or alleged fraud;

— theinternal controls established to mitigate risks of fraud or non-
compliance with laws and regulations; and

+ the matters discussed among the audit engagement team and invelving
retevant internal specialists, and real estate specialists regarding how and
where fraud might occur in the financial statements and any patential
indicators of fraud,

As aresult of these procedures, we considered the oppartunities and
Incentives that may exist within the organisation for fraud and identified the
greatest potentiat for fraud in the following areas: Valuation of investment
and developrnent praperty. In common with at! audits under ISAs (UK), we
are also required to perform specific procedures to respond to the risk of
management overnde,

We also obtained an understanding of the legal and regulatory framewark that
the Group operates in, focusing on provisions of those laws and regulations that
had a direct effect on the determination of material amounts and disclosures

in the financial statements. The key laws and regulations we considered in

this context inctuded the UK Companies Act, Listing Rules, as well as relevant
provisions of tax legislation, including the REIT rules.

in addition, we considered provisions of other laws and regulations that do not
have a direct effect on the financial statements but compliance with which may
be fundamental to the Group's ability to operate or to avoid a material penalty.
mast notably health and safety regulations.
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11.2. Audit response to risks identified

As a result of performing the above, we identified valuation of Investment and
development property as a key audit matter related to the potential risk of fraud.
The key audit matters section of our repart explains the matter in more detail
and also describes specific procedures we performed in response to that key
audit matter,

In addition to the above, our procedures to respond to risks identified included
the following:

- reviewing the financial statement disclosures and testing to supporting
documentation to assess compliance with provisions of relevant laws and
regulations described as having a direct effect on the financial staternents;

- enguiting of management, the audit commuttee and external legal counsel
concerning actual and potential litigation and claims;

« performing analytical procedures to identify any unusual or unexpected
relationships that may indicate risks of material misstaternent due to fraud:
reading minutes of meetings of those charged with governance; and

+ in addressing the risk of fraud through management override of controls,
testing the appropriateness of journal entries and other adjustments; assessing
whether the judgements made in making accounting estimates are indicative
of a potential bias; and evaluating the business rationale of any significant
transactions that are unusual or outside the normal course of business.

We also communicated relevant identified laws and regulations and potential
fraud risks to all engagerment tearm members including internal specialists, and
rernained alert to any indications of fraud or non-compliance with laws and
regulations throughout the audit.

Report on other legal and regulatory requirements

12. Opinions on other matters prescribed by the
Companies Act 2006

irt our opinion the part of the Directors’ remuneration report to be audited has
been properly prepared in accordance with the Companies Act 2006.

Im our opinion, based on the work undertaken in the course of the audit:

- the information given in the strategic report and the Directers' report for the
financial year for which the financial statements are prepared is consistent with
the financial statements; and

- the strategic report and the Directors’ report have been prepared in
accordance with applicable legal requirements.

In the light of the knowledge and understanding of the Group and the Parent
Company and their environment obtained in the course of the audit, we have
not identified any material misstaternents in the strategic report or the Directors’
report.




13. Corporate Governance Statement

The Listing Rules require us to review the Directors' staterent in relation to
going concern, longer-term viability and that part of the Corporate Governance
Statement relating to the Group’s compliance with the provisions of the UK
Corporate Governance Code specified for aur review.

Based on the work undertaken as part of our audit, we have concluded that each
of the following elements of the Carporate Governance Statement is materially
consistent with the financial statements and our knowledge obtained during
the audit:

+ the Directors' statement with regards to the appropriateness of adopting the
going concern basis of accounting and any materiat uncertainties identified set
out on page 100;

» the Directors’ explanation as to its assessment of the Group's prospects, the
period this assessment covers and why the period is appropriate set out on
page 100;

+ the Directors’ staternent on fair, balanced and understandable set put on
page 174;

+ the Board's confirmation that it has carried out a robust assessment of the
ernerging and principal risks set out on page 85;

- the section of the annual report that describes the review of effectiveness of
risk management and internal control systems set out on pages 82 to 9%; and

+ the section describing the work of the audit committee set out on page 85.

14. Matters on which we are required to report by

exception

14.1. Adequacy of explanations received and accounting records

Under the Companies Act 2006 we are required to report 1o you if, In

our opinion:

+ we have not received ali the information and explanations we require far aur
audit; or

- adequate accounting records have not been kept by the Parent Company,
or returns adequate for our audit have not been received from branches not
visited by us; or

the Parent Company financial statements are not in agreement with the
accounting records and returns.

We have nothing to report in respect of these matters.

14.2. Directors’ remuneration

Under the Companies Act 2006 we are also required to report if in our opinion
certain disclosures of Directors’ remuneration have not been made or the part
of the Directors’ remuneration report to be audited is not in agreement with the
accounting records and returns.

We have nothing to report in respect of these matters.
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15. Other matters which we are required to address

15.1. Auditor tenure

Following the recommendation of the Audit Committee. we were appointed
on 19 Septerber 2013 by the Board of Directors to audit the financial
staternents for the year ending 31 March 2014 and subsequent financial periods.
The period of total uninterrupted engagement including previous renewals and
reappointments of the firm is 10 years, covering the years ending 31 March 2014
to 31 March 2023.

15.2. Consistency of the audit report with the additional report to the
audit committee

Our audit opinion is consistent with the additional report to the audit committee
we are required to provide in accordance with [SAs (UK},

16. Use of our report

This report is made salely to the Company’s rmembers, as a body, in accardance
with Chapter 3 of Part 16 of the Companies Act 2006. Qur audit work has been
undertaken so that we might state to the Company’s members those matters
we are required to state to them in an auditor's report and for no other purpose.
To the fullest extent permitted by law, we do not accept or assume responsibility
1o anyone other than the Company and the Company's members as a body, for
our audit wark, for this report, or for the opinions we have formed.

As required by the Financial Conduct Authority (FCA) Disclosure Guidance and
Transparency Rule (DTR) 4.1.14R, these financial staternents will form part of the
European Single Electronic Formar (ESEF) prepared Annual Financial Report filed
cn the National Storage Mechanism of the UK FCA in accordance with the ESEF
Regulatory Technical Standard {ESEF RTS'). This auditor's report provides no
assurance over whether the annual financial report has been prepared using the
single electronic format specified in the ESEF RTS.

Rachel Argyle
(Senior statutory auditor)

For and on behalf of Deloitte LLP
Statutory Auditor
Londen, United Kingdom

24 May 2023
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Group income statement
For the year ended 31 March
2023 2022
Note £m fm
Revenue 3 146.7 133.2
Cost of sales {1.5) (1.5)
Net income 145.2 1317
Administrative costs 4 16.4) {16.0)
{Loss)forofit on revallation of investment properties (577.4) 615.2
(Loss)fprofit on sale of investrment properties (147 8.0
Share of {losses}Aprofits of joint ventures 10 {10.3) 23.3
Operating {loss)/profit (473.6) 7622
Finance income 5 29 05
Finance costs 5 {36.8) (24.4)
{Loss)/profit before tax {507.5) 7383
Taxations 6 (0.1) {01
{Loss)/profit for the year and total comprehensive (expense)fincome {507.6) 7382
Attributable to:
Equity shareholders (506.3) 7345
Non-controlling interest 19 (1.3) 37
Eamings per share
Basic 8 {51.8)p 78.8p
Diluted 8 {51.8)p 78.4p

Allamounts relate ta continuing activities. There are no items of comprehensive income other than those presented in the income statement above and accordingly a

separate statement of comprehensive income is not presented.

The notes on pages 186 to 207 form part of these financial statements.
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Group balance statement
As at 31 March
2023 2022
Note £m £m
Non current assets
Investment properties 9 21,9449 34946
Investment in equity accounted joint ventures 10 615 726
Other investments and tangible assets 12 13
Derivative financial instruments 14 " -
3,018.7 35685
Lurrent assety
Assets held for sale - 19.8 12
Trading properties 11 11
Trade and other receivables 1 58 131
Cash and cash equivalents 12 326 13
59.3 86.7
Total assets 3.0780 3,6552
Current liabilities
Trade and ather payables 13 659 594
Borrowings 14 65.0 -
Non current liabifities
Borrowings 14 94438 1,021.4
Lease liabilities 15 71 46
9519 10260
Total liabilities 1,082.8 10854
Net assets 1,995.2 2,569.8
Equity
Called up share capital 16,17 98.3 979
Share premium 16,17 3955 386.8
Capital redempticn reserve 17 9.6 9.6
Other reserve 17 490.3 4911
Retained earnings 17 973.6 15743
Equity shareholders’ funds 1,967.3 15597
Non-controlling interest 19 279 Gt
Total equity 19952 25698
IFRS net asset value per share 8 203.7p 262.3p

The financial staterments were approved and authorised for issue by the Board of Directors an 24 May 2023 and were signed on its behalf by:

Martin McGann
Finance Director

Mo Buw M Qe

Registered in England and Wales, No 7124797

The notes on pages 186 to 207 form part of these financial statements.
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For the year ended 31 March
Capital Equity
Share Share redemption Other Retained shareholders’  Non-controlling Total
capital premium reserve reserve eamings funds interest equity
Note £m £m £m £m £m £m fm
At 1 April 2022 97.9 386.8 9.6 4911 1,574 3 2,559.7 101 2,569.8
Loss for the year and total
comprehensive expense - - - - {506.3} {506.3) (1.3} {507.6)
Purchase of shares held in
Employee Benefit Trust - - - (5.6) - {5.6) - (5.6)
Vesting of shares heldin
Employee Benefit Trust - - - 438 (5.6} {0.8) - (0.8)
Investment from non-
controlling interest 19b - - - - - - 19.5 12.5
Distribution to non-
controlling interest 19b - - - - - - (0.4) 04
Share based awards - - - - 36 3.6 - 36
Dividends 7 0.4 8.7 — - (92.4) (83.3} - {83.3)
At 31 March 2023 983 395.5 9.6 490.3 973.6 19673 279 1,995.2
Capital Equity
Share Share redemption Crher Retained shareholders  Non-controlling Total
capital preruum reserve reserve eamings funds Interest eqguity
Note £rm £m £rn £m £m £m £m £m
At 1 April 2021 N0 219.3 96 4877 9237 1.731.3 6.4 17377
Profit for the year and total
comprehensive income — - - - 7345 734.5 37 733812
Equity placing 6.7 163.5 - - - 1702 - 170.2
Purchase of shares held in
Emplayee Benefit Trust - - - (1.5) - {1.5) - (1.5
Vesting of shares held in
Employee Benefit Trust - - - 43 (57) (0.8) - {0.8)
Share based awards - - - - 35 35 - 35
Dividends 7 02 4.0 - - (817) {77.5) - (77.5)
At 31 March 2022 979 386.8 9.6 4911 15743 2.559.7 101 2,569.8

The notes on pages 186 to 207 form part of these financial staterents.
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Group cash flow statement
For the year ended 31 March
2023 2022
Note fm £m
Cash flows from operating activities
{Loss)/profit before tax (507.5) 7383
Adjustrments for non cash items:
Loss/(profit) on revaluation of investment properties 577.4 (615.2}
Lass/(profit) on sale of investment properties 147 8.0}
Share of post-tax less/{profit) of joint ventures 103 (233}
Movement in lease incentives n.n 8.9}
Share based payment 3.6 35
Net finance costs 339 239
Cash flows from operations before changes in working capital 120.7 103
Change in trade and other receivabies 8.1 (2.6)
Change i trade and other payables 4.5 1.5
Cash flows from operations 1333 1192
Tax {pad)freceived {0.3) 03
Cash flows from operating activities 133.0 19.5
Investing activities
Purchase of investrment properties {(258.0) {500.6)
Capital expenditure on investment properties {16.9) [51.0)
Purchase of investments Q1) [HA)]
Lease incentives paid (2.6) 4.2}
Sale of investment properties 258.6 1798
Distributions from joint ventures 0.8 g9
Interest received 08 -
Net cash used in investing activities 17.4) (367.2)
Financing activities
Dividends paid (83.3) (775)
Investrment from non-controlling interest 19b 19.5 -
Distribution to non-controlling interest 190 [0.4) -
Proceeds from issue of ordinary shares - 1702
Purchase of shares held in Employee Benefit Trust [5.8) (1.5}
Vesting of shares held in Employee Benefit Trust (0.8) ©.8)
New borrowings and amounts drawn down 18 4400 1,059.0
Repayment of loan facilities 18 (450.0) (871.00
Purchase of derivative financial instruments f15.1) -
Financial arrangement fees and break costs (5.0 (6.6}
Lease liabilities paid (0.8) (e })]
Interest paid {32.8) {23.5)
Net cash (used in)/from financing activities (134.3) 2476
Net decrease in cash and cash equivalents 18 (18.7) [(eN)]
Opening cash and cash equivalents 513 514
Closing cash and cash equivalents 326 513

The notes on pages 186 to 207 form part of these financial staternents.
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Notes forming part of the
Group financial statements

1 Significant accounting policies

a) General information

LondonMetric Propetty Plc is a company incorparated in the United Kingdom
under the Companies Act and is registered in England. The address of the
registered office is given on page 232. The principal activities of the Company
and its subsidiaries (‘the Group') and the nature of the Group’s operations are set
out in the Strategic report on pages 1to 101,

b) Statement of compliance

The consolidated financial statements have been prepared in accordance
with UK-adopted international accounting standards in conformity with the
requirernents of the Companies Act 2006 and with International Financial
Reporting Standards ('IFRS’) as 1ssued by the IASB.

¢} Going concern

The Board has continued to pay particular attention to the appropriateness of
the going concern basis in preparing these financial staterments and its detailed
assessment 1s on page OO0,

The assessment considers the principal risks and uncertainties facing the Group's
activitics, future developrnent and perfarmance, as discussed in detail on pages
B2 to 99 of the Strategic report.

A key consideration is the Group’s financial position, cash flows and liquidity,
including its access to debt facilities and headroom under financial loan
covenants, which is discussed in detail in the Financial review on page 46.

d) Basis of preparation
The financial statements are prepared on a going concern basis, as
explained above.

The functional and presentational currency of the Group is sterling. The financial
staterments are prepared on the historical cost basis except that investrment

and development properties and derivative financial instruments are stated at
fair value.

The accounting policies have been applied consistently in all material respects
except for the adoption of new and revised standards as noted below.

i) Significant accounting estimates and judgernents

The preparation of financial staterments in conformity with IFRS requires
management to make judgements, estimates and assumptions that affect the
application of accounting policies and the reported amounts of assets, liabilities,
income and expenses.

The estmates and associated assumptions are based on histonical experience
and other factors that are considered to be relevant. Actual results may differ
from these estimates.

Rewisions to accounting estimates are recognised in the peried in which the
estimate is revised if the revision affects only that period. If the revision affects
both current and future periods. the change is recognised over those perods.
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The accounting policies subject to significant judgerments and estimates are
considered by the Audit Committee on page 135 and are as follows:

Significant areas of estimation uncertainty

Property valuations
The valuation of the property portfolic 1s a critical part of the Group's

- perfarmance. The Group canvies the property portfolio at fair value in the balance

sheet and engages professionally qualified external valuers to undertake six
monthly valuations.

The determination of the fair value of each property requires, to the extent
applicable, the use of estimates and assumptions in relation to facters suchas
estimated rental value and current rarket rental yields. In addition, to the extent
passible, the valuers rmake reference to market evidence of transaction prices for
similar properties.

The fair value of a development property is determined by using the ‘residual
methoed', which deducts all estimated costs necessary to complete the
develcpment, together with an allowance for development risk, profit and
purchasers’ costs, fram the fair valuation of the completed property.

Note 9{c) to the financial statements includes further information on the
valuation techniques, sensitivities and inputs used to determine the fair value of

+ the property portfolio.

Significant areas of judgement

Significant transactions
Some property transactions are large or complex and require management to

" make judgernents when considering the appropnate accounting treatment.

These include acquisitions of property through corporate vehicles, which could
represent either asset acquisitions or business combinaticns under IFRS 3.

Other complexities include conditionality inherent in transactions and other
unusual terms and conditions, There is a risk that an inappropriate approach
could lead to a misstaterent in the financial staterents,

Management applied judgement to a corporate acquisition made during the year
to 31 March 2023 and determined that it was an asset acquisition rather than a
business combination, as minimal assets were acquired other than the property
portfolio, and there were no employees or corporate debt balances.

i} Adoption of new and revised standards

Standards and interpretations effective in the current period

During the year, the following new and revised Standards and interpretations
have been adopted and have not had a material impact on the amounts reported
in these financial statements.
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I Where a business acquisition reflects an integrated set of activities and assets
—— — - - — — | capable of being conducted and managed for the purpose of providing goods or

Narme Description
Amendments o IFRS 3 References to the conceptual framework | services to customers, the acquisition accounting methad is used.

Amendments to [AS16  Property, plant and equipment — proceeds before

h i Under the acquisition accounting method, the identifiable assets, liabilities and
ntendeduse

- I S contingent liabilities acquired are measured at fair value at the acquisition date.
Amendments to IAS 37 Onerous contracts —cost of fulfilling a contract | The consideration transferred is measured at fair value and includes the fair value

Arnualimprovements  Amendments to IFRS 1, IFRS 9, IFRS 16, and IAS 41 | of any contingent consideration.
t0IFRSs:2018-2020 — . | i) joint ventures
| Joint ventures are those entities over whose activities the Group has joint contral

lii) Standards and interpretations in issue not yet adopted

The IASB and the !nternational Financaal Reporting Interpretations Committee ’ Joint ventures are accourtted for under the equity method, whereby the
have issued the following standards and interpretatians, as at the date of this | consalidated batance sheet incorporates the Group's share of the net assets of its
report, that are mandatory for later accounting periods and which have not . joint ventures and the consolidated incorme statement incorporates the Group's

been adopted early. They are not expected to have a material impact on the share of joint venture profits after tax.

financial statements. : - ' -
The Group's joint ventures adopt the accounting policies of the Group for

Name Description inclusion in the Group financial staterments,
IFRS17 ; — — _ . _ __ joint venture management fees are recognised as income in the accounting
Amendments to IFRS 17 Initial application of IFRS 17 and IFRS 9 — Comparative period in which the service is rendered.

Information

Insurance contracts

- _——— — i) Non-controlling interest
Amendmentsto FRS 16 Covid related rent concessions beyond 30 June 2021 The Group's non-contralling interest {NCI'} represents a 31% shareholding
in LMP Retail Warehouse ]V Holdings Lirmited, which owns a portfolio of

— - - retail assets.

o Lease liability in a sale and leaseback
Amendment to IAS 1 Classfication of Liabilities as Current or Non Current —

Deferral of Effective Date The Group cansolidates the results and net assets of its subsidiary in these
o . . financial staterments and reflects the non-controlling interests' share within
‘sclosure of Accounting Policies equity in the consolidated balance sheet and allacates to the non-contralling
o ~ Non current liabilities with covenants interest their share of profit ar loss for the period within the consolidated
AmendmenttolAS8  Definition of accounting estimates income statement.
Amendment to [AS 12 Deferred tax related to assets and liabilities arising from iv) Alternative performance measures

Our portfolio is a combination of properties that are wholly owned by the Group
and part owned through joint venture arrangerments or where a third party holds
a non-controlling interest, Managerment reviews the performance of the Group’s
—— - — — — - proportionate share of assets and returns, and considers the presentation of
information on this basis helpful to stakeholders as it aggregates the results of
all the Group's property interests which under IFRS are required tc be presented
across a nurmber of line items in the financial statements. These measures
" are alternative performance measures as they are not defined under IFRS.
Further information on alternative performarice measures s included with our
performance highlights on page 10 and in the Financial review on page 47.

asingle transaction

AmendmenttoFRS 4 Extension of the Temporary Exemption from Applying
IFRS 9

e) Basis of consolidation

1) Subsidiaries

The consolidated financial staterments include the accounts of the Company and
its subsidiaries. Subsidiaries are those entities controlled by the Group. Contralis
assumed when the Group:

- Hasthe power over the investee
. v) Business combinations

The acquisition of subsidiaries 1s accounted for using the acquisition method.
The cost of the acquisition is measured at the aggregate of the fair values of
- Has the ability to use its power to affect its returns - assets and liabllities acquired and equity instruments issued by the Group in
. exchange for control of the acquiree. Acquisition costs are recognised in the

" income staterment as incurred.

+ Is exposed, or has rights, to variable returns from its involvernent with
the investee

In the consolidated balance sheet, the acquiree’s Identifiable assets, liabilities

and contingent liabilities are ininally recognised at their fair value at the ‘

acquisition date. Any excess of the purchase price of business comnbinations over the fair value of
the assets, fiabilities and contingent liabilities acquired is recognised as goodwill

' Thisis recognised as an asset and is reviewed for impairment at least annually.
Any impairment s recogrised immediately in the income staterment.

The results of subsidianes are included in the consolidated financial statements
from the date that control commences until the date that control ceases.

Where properties are acquired through corporate acquisttions and there are no
significant assets or liabilities other than property, the acquisition is treated as an
asset acquisition,
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N} Pruperty purtfolio

i} Investrment properties

Investrment properties are properties owned or leased by the Group

which are held for long term rental income and for capital appreciation.
Investment property includes property that is being constructed, developed or
redeveloped for future use as an investment property. Investment property is
initially recognised at cost, including related transaction costs. It is subsequently
carried at each published balance sheet date at fair value on an open market
basis as determined by professionaily qualified independent external valuers,
Changes in fair value are included in the incorne statement.

Where a property held for investment is appropriated to developrment property.
itis transferred at fair value. A property ceases to be treated as a development
praperty on practical comnpletion. in accordance with 1AS 40 Investment
Praperties, no depreciation is provided in respect of investment properties.

Investment property is recognised as an asset wher:

+ Itis probable that the future economic benefits that are associated with the
investrent property will flow to the Group

- The cost of the Investment property can be measured reliably

All costs directly associated with the purchase and construction of a
development praperty are capitalised. Capital expenditure that is directly
attributable to the redevelopment or refurbishment of investment property, up
to the point of it being completed for its intended use, isincluded in the carrying
value of the property.

ii) Assets held for sale

An asset is classified as held for sale if its carrying amount is expected to be
recovered through a sale transaction rather than through continuing use.

This condition is regarded as met only when the sale is highly prebable, the asset
is available for sale in its present condition and management are committed to
the sale and expect it to complete within one year from the date of classification.

Assets classified as held for sale are measured at the lower of carrying amount
and the fair value less casts to sell,

iii) Tenant leases

Leases —the Group as a lessor

Rent receivable is recognised in the income statement on a straight line basis
over the term of the lease. In the event that a lease incentive is granted to a
lessee, such incentives are recognised as an asset, with the aggregate cost of

the incentive recognised as a reduction in rental income on a straight line basis
over the term of the lease or to the first break aption if earlier. When the Group
is an intermediate lessar, it accounts for the head lease and the sub-lease as two
separate contracts,
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Leases — the Group as lessee

Where the Group is a lessee, a nght of use asset and lease liability are

recognised at the outset of the lease. The lease liability is initially measured at
the present value of the lease payments based on the Group's expectations of
the likelinood of the lease term. The lease liability is subsequently adjusted to
reflect an imputed finance charge, payments made to the lessor and any lease
modifications. The right of use asset is initially measured at cost, which comprises
the amount of the lease liability, direct costs incurred, less any lease incentives
received by the Group. The Group has two categories of right of use assets: those
in respect of head leases related to a small number of leasehold properties and
an occupational lease for its head office. Both fight of use assets are classified

as investment property and added to the carrying value of the leasehold
investment property. The right of use asset in respect of its occupational leaseis
subsequently depreciated over the length of the lease.

iv) Net rental income
Rental income from investment property leased out under an operating leaseis
recognised in the profit or loss on a straight line basis over the lease term.

Contingent rents, such as turnover rents, rent reviews and indexation, are
recorded as income in the periods in which they are earned. The uplift from rent
reviews is recognised when such reviews have been agreed with tenants.

Surrender premiums receivable are recognised on completion of the surrender.
|

Where arent free pericd is included in a lease, the rental income foregone is

allocated evenly over the period from the date of lease commencement to the

" earlier of the first break option orthe lease termination date.

Lease incentives and costs assodated with entering into tenant leases are

" amortised over the period from the date of lease commencement to the earlier
- of the first break option or the lease termination date.

Property operating expenses are expensed as incurred and any property
operating expenditure not recovered from tenants through service chargesiis
charged to the income statement.

v} Profit and loss on sale of investment properties

Profits and losses on sales of investment properties are recognised at the date of
legal completion rather than exchange of contracts and calculated by reference
to the carrying value at the previous year end valuation date, adjusted for
subsequent capital expenditure.




g} Financial assets and finanrial liabilitioc
Financial assets and financial liabilities are recognised in the balance sheet when
the Group becomes a party to the contractual terms of the instrument.

Financial instrurnents under IFRS $

i) Traderecevables

Trade receivables are initially recognised at their transaction price and
subsequently measured at amortised cost as the Group's business modelis to
collect the contractual cash flows due from tenants. An impairment provisicn
is created based on lifetime expected credit losses, which reflect the Group's
historical credit loss experience and an assessment of current and forecast
economic conditisns at the ieporting date.

i} Cash and cash equivalents

Cash and cash equivalents include cash in hand. deposits held at call with banks
and other short term highly liquid investments with original maturities of three
months or less, measured at amortised cost.

iii) Trade and ather payables

Trade payables and other payables are initially measured at fair value, net of
transaction ¢osts and subsequently measured at amortised cost using the
effective interest method.

v) Borrowings

Borrowings are recognised initially at fair value less attributable transaction costs.
Subsequently, borrowings are measured at amortised cost with any difference
between the praceeds and redemption value being recogrised in the income
statement over the term of the borrowing using the effective interest methed.

v) Derivative financial instruments

The Group uses derivative financial iInstruments to hedge its exposure to interest
rate risks. Defivative financial instruments are recognised initially at fair value,
which equates to cost and subsequenitly remeasured at fair value, with changes in
fair value being included in the income statement.

The Group does not apply hedge accounting under IFRS 9.

h) Finance costs and incorne
Net finance costs include interast payable on borrewings, net of interest
capitalised and finance costs amortised.

Interest is capitalised if it is directly attributable to the acquisition, construction or
redevelopment of developrment properties from the start of the development
work until practical completion of the property. Capitalised interest is caleulated
with reference to the actual interest rate payable on specific borrowings for the
purposes of development or, for that part of the borrowings financed out of
general funds, with reference to the Group's cost of borrowings.

Finance income includes interest receivable on funds invested at the effective
rate and notional interest receivable on forward funded developrments at the
contractual rate.

Finance costs and income are presented in the cash flow statement within
financing and investing activities, respectively.
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i) lax
Tax s included in profit or loss except to the extent that it relates to items
recognised directly in equity, in which case the related tax is recognised in eguity.

Current tax is the expected tax payable an the taxable income for the year, using
tax rates enacted or substantively enacted at the balance sheet date, together
with any adjustment in respect of previous years.

Deferred taxis provided using the balance sheet liability method, providing for
temporary differences between the carrying amounts of assets and liabilities

for financial reporting purposes and their tax bases. The amount of deferred tax
puvided i based on the expected manner or realisation or settiement of the
carrying amount of assets and lizbilities. using tax rates enacted or substantively
enacted at the balance sheet date. A deferred tax asset is recognised only to the
extent that it s probable that future taxable profits will be available against which
the asset can be utilised.

As the Group 1s a UK REIT there s no provision for deferred tax arising on the
revaluation of properties or other temporary differences. The Group must
comply with the UK REIT regulation to benefit from the favourable tax regime.

i} Share based payments

The fair value of equity-settled share based payments to emplayees is
deterrnined at the date of grant and is expensed an a straight line basis over the
vesting period based on the Group’s estimate of shares that will eventually vest.

k) Shares held in Trust

The cost of the Company’s shares held by the Employee Benefit Trust is
deducted from equity in the Group balance sheet. Any shares held by the Trust
are notincluded in the calculation of earnings or net tangible assets per share.

1) Dividends

Dividends on equity shares are recognised when they become legally payable.
In the case of interim dividends, this is when paid. In the case of final dividends.
this fs when approved by the shareholders at the Annual General Meeting,
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4 Segmental information
As at 31 March
100% Share 2023 100% Share 2022
owned' of |V NC! Total owned of [V NCI Total
Property value £m £m £m frn £m £fm £m £m
Distribution 21599 - - 11599 26420 — - 26410
Long income 6598 70.8 (23.2) 7074 7038 96.6 {15.1) 7853
Retail parks 827 - {12.5} 702 70.6 - - 706
Office 17 - - 2.7 273 - - 273
Residential 09 - - 0.9 0.9 - - eX]
Development 337 - - 337 678 - - 678
29587 708 (35.7) 29938 3,512.4 96.6 (151} 35939
Head lease and right of use
assets 71 4.5
30009 3.598.4
b Includes trading property of £11 million {2022: £11 million) and assets held for sale of £19 8 million (2022: £21 2 rillion)
For the year to 31 March
100% Share 2023 100% Share 2012
owned of |V NCI Total owned of [V NCT Total
Gross rental income £m £m €m Em £m £m £m £m
Distribution 100.5 - - 1005 887 - - 887
long income: 39.4 43 1.3) 42.4 359 45 {13 391
Retail parks 39 - {0.2) 37 4.4 - - 4.4
Office 7 - - 1.7 23 - - 23
Residential [a} ] - — 01 Q1 - - [0}
Development - - - - 01 - - Q1
145.6 4.3 {1.5) 148.4 1315 45 (1.3} 1347
For the year to 31 March
100% Share 2023 100% Share 2022
owned of |V NCI Total owned of [V NdI Total
Net rental income £m £m £m £Em £ fm £m £m
Distribution 99.5 - - 99.5 875 - - B7.5
Long incame 39.2 4.2 1.3) 421 358 4.4 {1.3) 389
Retail parks 38 - {0.2) 36 45 - - 45
Office 1.5 - - 1.5 20 - - 20
Restdential 0.1 - - [oR] Q1 - - (o}
Development - - - - 01 - - [o}]
1441 4.2 (1.5) 146.8 130.0 4.4 {1.3) 1331

An operating segment is a distinguishable component of the Group that engages in business activities, earns revenue and incurs expenses, whose results are reviewed
by the Group's Chief Operating Deasich Makers (‘CODMs) and for which discrete financial information is available.

Gross rental income represents the Group's revenues from its tenants and net rental income is the principal profit measure used to determine the performance of
each sector. Total assets and (iabilities are not monitored by segrment. However, property assets are reviewed on an cngeing basis. The Group operates entirely in the
United Kingdom and no geagraphical split is provided in information reported to the Board.

Included within the distribution operating segment are the sub-categaries of urban logistics, regional distribution and mega distribution as reported on page 37
and throughout the Strategic repart, however the sub-category results are not separately reviewed by the CODMs as they are not consicered separate operating

segments. Instead the CODMs review the distribution sector as a whole as its own operating segment.

LondonMetric Property Plc Apnuat Report and Accounts 2023
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3 Revenue
1023 2022
For the year to 31 March £m £m
Gross rental incorme 145.6 1315
Property management fee income 11 13
Other income - 04
Revenue 146.7 1332
2023 2022
For the year to 31 March £m £m
Gross rental income 145.6 1315
Cost of sales — property operating expenses (1.5) {1.5)
Net rental income 144.1 130.0

Neindividuat tenant contributed more than 10% of gross rental income in the current or previous year. The contracted rental income of the Group’s top ten occupiers

is shown in Supplementary note xvii.
4 Administrative costs

a) Total administrative costs

2023 2022
For the year to 31 March £m £m
Staff costs 12.5 125
Auditors remuneration 03 03
Depreciation 0.6 06
Other administratrve costs 3.0 16
16.4 160
b) Staff costs

1023 2012
For the year to 31 March £m £m

Employee costs, including those of Directars, comprise the following:
Wages and salaries 10.3 105
Less staff costs capitalised in respert of development projects (2.5) {2.5)
78 8.0
Sodial security costs 0.9 08
Pension costs 0.2 02
Share based payment 3.6 35
12.5 125

The long term share incentive plan ('LTIP") atlows Executive Directors and eligible employees to receive an award of shares, held in trust, dependent on performance
conditions based on the earnings per share, total sharehoider return and total accounting return of the Group over a three year vesting period. The Group expenses
the estimated number of shares likely to vest over the three year period based on the market price at the date of grant. In the current year the charge was £3.6 million

(2022: £3.5 million). The cost of acquiring the shares expected to vest under the LTIP of £5.6 million has been charged to reserves this year (2022: £1.5 mullion).
Directors' emoluments are reflected in the table below. Directors received a salary supplement in lieu of pension contributions for the current and previous year.

Detalls of the Directors’ remuneration awards under the LTIP are given in the Rermuneration Committee report on pages 166 to 167.

1023 2022

For the year ta 31 March £m £m
Rernuneration for management services 29 19
Entitlement to pension scheme contrbutions [o}] o1
3.0 30
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The emolurnents and benefits of the key management personnel of the Company, which comprise the Directors and certain members of the Senior Leadership

Team, are set out in aggregate in the table below.

2023 2022

For the year to 31 March £m £m
Short term employee benefits 7.2 90
Share based payments 24 1.8
9.6 108

Na disclosures have been made in accordance with IFRS 2 for share based payments to employees other than those in the Rermuneration Committee report on pages

139 on the basis of matenality.

¢) Staff numbers

The average number of employees including Executive Directors during the year was:

2023 2022
Number Number

Property and adrministration 34 32
d) Auditor's remuneration

2023 2022
For the year to 31 March £Q00 £000
Audit services:
Audit of the Group and Company financial staternents, pursuant to legislation 252 225
Other fees:
Audit related assurance services 42 38
Total fees for audit and other services 2194 263

In addition to the above audit fees, £29,700 {2022; £27.000) was due to the Group's auditor in respect of its joint venture operations. BDO LLP is responsible for the

audit of other subsidiary entities at a cost to the Group of £42.000 (2022: £38,000).

5 Finance income and costs

a) Finance income

2023 2022
For the year to 31 March £m £m
Interest recewved on bank deposits o] -
Interest receivable from interest rate denvatives Q.7 -
Interest receivable from forward funded developrments 21 05
Total finance income 29 05
b) Finance costs

2023 2012
For the year to 31 March £m £m
interest payable on bank loans and related derivatives 333 231
Unwinding of discount on fixed rate debt acguired [0.2) (0.2)
Debt and hedging early close out costs 0.4 -
Amortisation of loan issue costs 1.6 12
Interest on lease labilities 01 (o]
Commitment fees and other finance costs 1.6 16
Total borrowing costs 36.8 258
Less amounts capitalised on developments (4.0) (14)
Net borrowing costs 328 244
Fair value loss on denvative financial instrurments 4.0 -

36.8 244

Total finance costs
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Net finance costs deducted from EPRA earnings as disclosed in Supplementary note ii exclude the fair value loss on denwative financial instruments of £4.0 million
(2022 nil) and early close out costs of £0.4 million {2022: nil).

6 Taxation

2023 2022
For the year to 31 March Em Em
Current tax
UK tax charge on profit Q. 0.
The tax assessed for the year varies fram the standard rate of corporatian tax in the UK. The differences are explained below:

2023 2022
For the year to 31 March £m £m
{Loss)forofit before tax {507.5) 7383
Tax charge at the standard rate of corporation tax in the UK of 19% (2022: 19%) (96.4) 1403
Effect of items not deductible/({taxable) 94.5 (135.8)
Effect of share of post tax losses/(profits) of joint ventures 2.0 (4.4)
UK tax charge on profit o1 01

The current tax charge relates to tax arising on income attributable to the Group's nen-controlling interest. The UK corporation tax rate has remained at 19% since
April 2020. The increase of the UK carporation rate to 25% was substantively enacted in May 2021 {effective from 1 Aprit 2023). As the Groupis a UK REIT there is no
provision for deferred tax ansing on the revaluation of properties or other temporary differences and so there 1s no impact on the accounts.

7 Dividends

2023 2077
For the year to 31 March £m £m
Ordinary dividends paid
0 Third quarterly interim dividend 2.1p per share - 9.0
2021 Fourth quarterly interim dividend 2.35p per share - n3
2022 First quarterly interim dividend 2.2p per share - 0.0
2022 Second quarterly interim dividend 2.2p per share - 214
2022 Third quarterly interim dividend 2.2p per share 21.5 -
2022 Fourth quarterly interim dividend 2.65p per share 259 -
2023 First quarterly interim dividend 2.3p per share 22.5 -
2023 Second quarterly interim dividend 2.3p per share 225 -
92.4 81.7
Ordinary dividend payabile
2023 Third quarterly interim dividend: 2.3p per share 2.5
2023 Fourth quarterly interim dividend: 2.6p per share 25.5

The Carnpany paid its third quarterly interim dividend in respect of the financial year to 31 March 2023 of 2.3p per share, wholly as a Property Income Distribution
{'PtD"), on 12 Apnil 2023 to ordinary shareholders on the register at the close of business on 10 March 2023.

The faurth quarterly interim dividend for 2023 of 2.6p per share, of which 1.5p 1s payabie as a PID, will be payable on 12 July 2023 to shareholders on the register at the
close of business on 2 June 2023. A scrip dividend alternative will be offered to shareholders as it was for the first three quarterly dividend payments.

Neither dividend has been included as a liability in these accounts. Both dividends will be recognised as an appropriation of retained earnings in the year to
31 Maych 2024.

Dunng the year, the Company issued 4.0 million ordinary shares under the terms of the Scnp Dividend Scheme, which reduced the cash dividend payment by
£9.1 miltion to £83.3 million.
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continued

8 Eamings and net assets per share

Adjusted earnings and net assets per share are calculated in accordance with the Best Practice Recormmendations (‘BPR) of the European Public Real Estate

Association {'EPRAY). The EPRA earnings measure highlights the underlying performance of the property rental business.

The basic earnings per share calculation uses the weighted average nurmber of ordinary shares during the year and excludes the average number of shares held by the
Emptoyee Benefit Trust for the year. The basic net asset per share calculation uses the number of shares in issue at the year end and excludes the actual number of
shares held by the Employee Benefit Trust at the year end. The fully diluted calculations assume that new shares are issued in connectian with the expected vesting of
the Group's long term incentive plan.

Further EPRA perfonmance measures are reflected in the Supplementary notes on pages 215 to 221,

a} EPRA earnings

EPRA earnings for the Group and its share of joint ventures are detailed as follows:

100% cwned v NCI 2013 100% owned I\ NCi 2022
For the year to 31 March £m £m £m £m £m £m £m £m
Gross rental income 1456 43 (1.5) 148.4 1315 45 1.3) 1347
Property costs {1.5) [(a2)] - {1.6) (1.5} (0) - {1.6)
Net rental income 1441 4.2 [1.5) 146.8 1300 4.4 1.3) 1331
Managerment fees 11 {0.5) o1 07 13 (0.5) - D8
Other income - - - - 04 - - 0.4
Adrministrative costs 116.4) (c.n) - {16.5) {(16.0) () - 161
Net finance costs' (29.5) (0.6} 0.2 (29.9) {23.9] n.0) 0.2 (247)
Tax .1 - o1 - 1) - o1 -
EPRA earnings 99.2 3.0 {1.1) 1011 91.7 28 1.0) 9315
1 Group net finance costs reflect net borrawing <osts of £32 8 million (2022 £24 4 milion) {note Sb) less early close out costs of £0 4 millen (2072 nil) and finance income of £2.9 mitlion

(2022 £0.5 million) {note 5a)

The reconciliation of EPRA earnings to IFRS repaorted loss can be summarised as follows:

100% owned I\ NCI 023 100% owned v NCI 20122
For the year to 31 March £m £m £m £m £m £m £m £m
EPRA earnings 99.2 30 [{R)] 1011 Nz 28 (1.0} 935
Revaluation of property (577.4) 12.5) 2.4 {587.5) 6152 19.7 (27 6322
Fair value of derivatives {4.0} (o)) - {41) - 07 - 07
(Loss)/profit on disposal {14.7 0.7) - (15.4) 80 02 - 82
Debt/hedging costs {0.4) - - (0.4) - (0.1) - 0.0
IFRS reported (loss)/profit (497.3) (10.3) 13 {506.3) 7149 233 (3.7} 7345
b) Earnings per ordinary share attributable to equity shareholders

10123 2022

For the year to 31 March £€m £m
Basic and diluted earmings {506.3) 7345
EPRA adjustments above 607.4 (641.0)
EPRA earnings 1011 935
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2023 2022
Number of Number of
shares shares
For the year 1o 31 March {millions) {ronllions)
Ordinary share capital 981.3 9342
Shares held in the Employee Benefit Trust (2.8) (27)
Weighted average number of ordihary shares — basic 9785 935
Employee share schermes 41 48
Weighted average number of ordinary shares —fully diluted 3826 936.3
Eamings per share
Basic {51.75)p 78.84p
Diluted {51.75)p 78.44p
EPRA earnings per share
Basic 10.33p 160.04p
Diluted 10.28p 9.99p

¢) Net assets per share attributable to equity sharehalders
The EPRA best practice recommendations for financial disclosures by public real estate companies include three measures of net asset value: EPRA net tangble assets
('NTA), EPRA net reinstaternent value {NRV') and EPRA net disposal value ({NDV'),

EPRA NTA s considered ta be the mast relevant measure for the Group and replaces EPRA NAV as the prmary measure of net asset value. All threc measures are
calculated on a diluted basis, which assumes that new shares are issued in connection with the expected vesting of the Group’s long term incentive plan.

EPRA net

EPRA net EPRA net reinstatement

tangible assets disposal value value

Asat 31 March 2023 £m £m £m
Equity shareholders funds 1,967.3 1967.3 1967.3
Fair value of Group derivatives [LER)] - 1.1
Mark to market of fixed rate debt - 598 -
Purchasers costs’' _ - - 2038
EPRA net asset value 1,956.2 2,0271 2,160.0

1 Estimated from the porHolio's external valuation which 15 stated net of purchasers’ costs of 6.8%

EPRA net

EPRA net EPRA net reinstatement

tangible assets disposal value value

As at 31 March 2032 £m £m £m
Equity shareholders funds 25597 2,559.7 25597
Fair value of joint ventures denvatives Q1) - [(oX)]
Mark to rarket of fixed rate debt - 1n3 -
Purchasers costs - - 2447
EPRA net asset value 2,559.6 2571.0 2.8043
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Group financial statements
continued
2023 2022
Number Nurmber
of shares of shares
As at 31 March {millions} (millions)
Ordinary share capital 982.6 9786
Shares held in Employee Benefit Trust (29) 27
Number of ordinary shares — basic 979.7 9759
Employee share schermes 19 45
Number of ordinary shares - fully diluted 9836 9804
IFRS net asset value per share 203.7p 262.3p
EPRA net tangible assets per share 198.9p 261ip
EPRA net disposal value per share 206.1p 262.1p
EPRA net reinstatement vaiue per share 219.6p 2B6.0p
2 Investment properties
a) Investrent properties
Under 2023 Under 20722
Completed development Total Completed development Total
As at 31 March £m £m Em £m £m Em
Opening balance 3,423.4 66.7 34901 24408 587 2,4995
Acquisitions 187.4 70.4 2578 457.5 435 5010
Capital expenditure 77 17.0 247 10.4 44.6 550
Disposals (247.8) - {247.8) {60.4) (3.4) 63.8)
Property transfers’ 87.0 (106.8) (19.8) (28.9) {94.3) {123.2)
Revaluation movement (562.7) (14.7) (577.4) 598.4 16.8 615.2
Movernent in tenant incentives and rent free uplifts 10.2 - 10.2 5.6 08 6.4
Property portfolio 2,905.2 3246 29378 3.423.4 66.7 3,4901
Head lease and right of use assets 7.1 - 71 45 - 45
2,9123 316 29449 3,4279 66.7 3,4946

! Prapernes totalling £19.8 million (2022 £21.2 million] nave been transferred o current assets and separately disclosed as assets held for sale as reftected in note 9b

Investment properties are stated at fair value as at 31 March 2023 based on external valuations performed by professionally qualified and independent valuers CBRE
Lirmited ('CBRE") and Savills (UK} Limited (Savils’). The valuations have been prepared in accordance with the RICS Valuation — Global Standards 2622 on the basis of
fair value as set out in hote 1. There has been no change in the valuation technigue in the year. The total fees earned by CBRE and Savills from the Company represent
less than 5% of their total UK revenues. CBRE and Savills have continuously been the signatory of valuations for the Company since October 2007 and Septernber
2010 respectively,

Completed properties include buildings that are occupied or are available for occupation. Properties under development include (and under development and
investment property under construction. Internal staff costs of the development team of £2.5 million (2022: £2.5 million) have been capitalised. being directly
attributable to the developrnent projects in progress.

Long term leasehold values included within investment properties amount to £89.3 million (2022: £169.7 million). All other properties are freehold. The historical cost
of all of the Group’s investment properties at 31 March 2023 was £2,448.7 million (2022: £2,358.4 million).

Included within the investment property valuation is £96.0 million (2022: £85.8 mitlion) in respect of unamortised lease incentives and rent free penods.
The movement in the year reflects lease incentives paid of £2.6 million {2072: £4.2 million) and rent free and amortisation movements of £11.7 million
(2022: £8.9 million), offset by iIncentives written off on disposal of £4.1 million {2022: £6.7 million).

Capital commitrnents have been entered into amounting to £20.3 mullion (2022 £127.4 million) which have not been provided for in the financial statements.

At 31 March 2023, investment properties included £7.1 million for the head lease right of use assets in accordance with IFRS 16 (2022: £4.5 million}.
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b] Assets held for sale
2023 2012
£m £m
Opening balance h2 -
Disposals (21.2) (102.0)
Property transfers 19.8 1232
Closing balance 19.8 12

The valuation of freehold property hetd for sale at 31 March 2023 was £19.8 million (2022: £21.2 million), representing £16.0 million distribution and £3.8 million tong
income assets which are expected to complete within the next six months. Assets held for sale at 1 April 2021 of £22.4 million were nct separately disclosed on the
face of the balance sheet and were classified within investment properties.

¢} Valuation technique and quantitative information

ERV Net initial yield Reversionary yield
Fair value Weighted Weighted Weighted

1023 Valuation average Range average Range average Range

Asset type £m technique (£ per sq ft) [€ per sq ft) % % % %
Distribution 2159.9 Yield capitalisation 932 5.60-32.30 472 2.7-121 5.4 2.8-18
Long income 6598 Yield capitalisation 14.20 3.20-173.70 49 3.2-12.2 4.9 29-258
Retail parks 827 Yield capitalisation 15.39 4.10-3120 5.4 4.8-163 50 4.8-92
Office 21,7 Yield capitalisation 16.59 10.00-43.00 70 33-120 79 6.9-9.8
Development 326 Residual 10.71 7.64-20.07 46 33-67 5.7 5.0-6.7
Residential 0.9 Comparison nfa nfa nfa nfa nfa nfa

1 Asreflected in note Z and including assets held for sale of £19 8 million but exctuding trading properties classified as development of £1.1 mullion

ERV Net initial yeld Reversicnary yield
Fair vajue Weighted Weighted Weighted

2022 Valuation average Range average Range average Range

Assel type £m techrigue (f persq ft) (£ per sg ft) Yo % % %o
Distribution 26420  Yield capitalisation 824 4.10-28.80 33 2.0-60 4.0 3.0-68
Long income 7038  Yield caprtalisation 1500  3.00-17370 45 2.7-1.5 4.4 2.5-210
Retail parks 706 Yield capitalisation 1334 5.00-18.80 48 40-133 4.6 43-81
Office 273 Yield capitalisation 1692 10.00-43.00 6.4 4.4-8.8 6.8 60-93
Development 667 Residual 14.07 7.75-42.09 36 3.1-58 43 35-58
Residential 0.9 Companson nfa nfa n/a nfa nfa nfa

All of the Group’s properties are categorised as Level 3 in the fair value hierarchy as defined by IFRS 13 fair value measurement. There have been no transfers of
properties between Levels 1. 2 and 3 during the year ended 31 March 2023. The fair value at 31 March 2023 represents the highest and best use of the properties.
When considering the highest and best use, the valuers will look at its existing and potential uses which are viable.

i) Technique

The valuation techniques described belaw are consistent with [FRS 13 and use significant ‘unobservable’ inputs such as Expected Rental Value ('ERV') and yield.
There have been no changes in valuation techniques since the prior year.

Yield capitalisation — for commercial investment properties, market rental values are capitalised with a market capitalisation rate. The resulting valuations are cross-
checked against the netinitial yields and the fair market values per square foot derived fram recent market transactions.

Residual - for certain iInvestment properties under development, the fair value of the property is calculated by estimating the fair value of the completed property
using the yield capitalisation technigue less estimated costs to completion and a risk premium which includes but is not limited to construction and letting risk.

Comparison — for residential properties the fair value is calculated by using data from recent market transactions.
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Notes forming part of the

Group financial statements
continued

ii) Sensitivity
A 5% increase or decrease in ERV would increase or decrease the fair value of the Group's investment properties by £33.0 million or £92.3 million respectively.

An increase or decrease of 25bps to the equivatent yield would decrease or increase the fair value of the Group's investment properties by £127.9 million or
£153.4 million respectively. An increase or decrease of 50bps to the eguivalent yield would decrease or increase the fair value of the Group's investment properties by
£266.7 million or £324.6 million respectively.

There are interrelationships between the uncbservable inputs as they are determined by market conditions; an increase in more than one input could magnify or
mitigate the impact on the valuation.

i} Process
The valuation reports produced by ZBRE and Savills are based on:

- Information provided by the Group, such as current rents, lease terms, capital expenditure and comparable sales information, which 15 derived from the Group's
financial and property management systems and is subject to the Group’s overall control envirenment

« Assumptions applied by the valuers such as ERVs and yields which are based on market observation and their professionat judgerment
10 Investment in joint ventures
At 31 March 2023, the following principal property interests, being jointly controlled entities, have been equity accounted for in these financial statements:

Country of incorparation

or registration’ Property sectors Group share
Metric Income Plus Partnership England Lang incorne 500%
LSP London Residential Investmenis Limited Guernsey Residential 40.0%

I Theregistered address for entities incorporated In England 15 One Curzon Street. Londan, W1 5HB. The registered address for entities incorporated in Guernsey 1s Regency Court, Glategny Esplanade,
St Peter Port. Guernsey. GY13AP

The principal activity of joint venture interests is property investment in the UK in the sectors noted in the table above, which complements the Group's operations

and contributes to the achievement of its strategy.

The Metnc Income Plus Partnership {'MIPP’), in which the Company has a 50% interest, sold two properties in the year for £26.7 million (Group share: £13.3 miltion).
Past period end, it has repaid bank debt of £26.9 million in full with existing cash resources and additicnal funding fromiits partners of £21.0 rmullion.

At 31 March 2023, the investment properties were externally valued by Royal Institution of Chartered Surveyors {'RICS’) registered valuers, CBRE. There were
na properties held for sale by joint ventures at 31 March 2023 (2022 nil). The movement in the carrying value of joint venture interests in the year is sumrmarised
as follows:

2023 0n

As at 31 March £m £m

Opening balance 726 592

Share of {loss)/profit in the year {10.3) 233
Distributions received (0.8) 99

61.5 706
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| he Group's share of the protit atter tax and net assets of its joint ventures is as follows:

LSP
Metric Lendon Group
Income Plus Residential Total share
Partnership Investments 2023 2023
Summarised income statement £m £m £m £m
Gross rental income B.6 - 8.6 4.3
Property costs (0.1) - [(eA] [{«R)]
Net rental income 8.5 - 85 4.2
Administrative costs on - {0.9) {0.1)
Management fees 1.0} - {1.0) {G.5)
Revaluation (24.9) - {24.9) {12.5)
Net finance cost {1.3) - (1.3} {0.6)
Derivative movernert (0.2) - {0.2) o1
Loss on dispasal (1.6} - (1.6) 0.7
Loss after tax (20.6} - {20.6) (103}
Group share of loss after tax (10.3} - (10.3)
EPRA adjustmenits:
Revaluation 249 - 249 12.5
Derivative movement 0.2 - 0.2 0.1
Loss on disposal 1.6 - 1.6 0.7
EPRA eamings 6.1 - &1 3.0
Group share of EPRA earings 3.0 - 3.0
Summarised balance sheet
Investment properties 1416 - 141.6 70.8
Other current assets 01 - o1 o1
Cash 10.6 0.2 10.8 5.4
Current liabilities (2.5) - (2.5) {1.3)
Bank debt (26.9) - (26.9) (13.5)
Net assets 1229 0.2 1231 61.5
Group share of net assets 61.4 0.1 61.5

LondonMetric Property Plc Annual Report and Accounts 2023



;jg:egi( report IGonzv:Z:ance L?:;:ifm statements 200
Notes forming part of the
Group financial statements
continued
LSP
Metnc Londan Graup
Income Plus Residennal Total share
Partnership Investments 2022 2072
Summarised income statement £m £m £m £m
Gross rental income B89 - 89 45
Property costs {0.2) - {0.2) 0.9
Net rental income a7 - 8.7 4.4
Adrninistrative costs {0 - e 0
Management fees (1.0} - n.o) 0.5
Revaluation 397 {0.5) 392 197
Net finance cost (21 - (2.9 [(h)]
Derivative movement 13 - 13 07
Profit/{loss) on disposal 0.5 (0. 0.4 0.2
Profit/(loss) after tax 470 (0.6) 46.4 233
Group share of profit/(loss) after tax 235 {0.2) 133
EPRA adjustments:
Revaluation {39.7) 05 (39.2) (19.72)
Debt and hedging early close out costs 02 - 02 o1
Derivative movernent (1.3) - (1.3} (07
Profit/fioss) on disposal {0.5) Q. (0.4 (0.2)
EPRA eamings 5.7 - 5.7 28
Group share of EPRA eamings 28 - 28
Summarised balance sheet
Investment properties 1933 - 1933 96.6
Other current assets 03 - 03 02
Cash 70 03 73 36
Current liabilities 29) o (3.0) (15)
Bank debt (53.0) - (531 (26.5)
Unameortised finance costs 0.2 - 0.2 al
Derivative financial instruments 02 - 0.2 oAl
Net assets 145.0 0.2 145.2 726
Group share of net assets 725 0.1 726
11 Trade and other receivables
2023 2022
As at 31 March £m £m
Trade receivables 25 57
Prepayments and accrued incorne 1.6 6.2
QOther receivables 17 12
58 13.

All amounts fall due for payrment in less than one year. Trade recervables comprise rental income which is due on contractual payrment days with ne credit period.
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12 Cash and cash equivalents

Cash and cash equivalents include £8.7 million {2022: £7.4 million) retained in rent and restricted accounts which are not readily available to the Group for day to day
commercial purposes.

13 Trade and other payables

2023 2022
As at 31 March £m £m
Trade payables 129 122
Amounts payable on property acquisitions and disposals 1.0 10
Rent received in advance 253 246
Accrued interest 1.5 1.0
Other payables 109 71
Other accruals and deferred income 143 13.5
65.9 59.4
The Group has financial risk managernent policies in place to ensure that all payables are settled within the required credit timeframe.
14 Borrowings and financial instruments
a) Borrowings
2023 2022
As at 31 March £m £m
Secured bank loans 62.0 622
Unsecured bank loans 955.0 965.0
1.017.0 10272
Unamortised finance costs {7.2) (5.8
1,009.8 104

Certain bank loans at 31 March 2023 are secured by fixed charges over Group investment properties with a carrying value of £232.6 million (2022: £284.7 million}.
Borrowings of £65 million relating to the 2016 Private Placement are repayable within one year.

Weighted

Total Floating Fixed Total average

facility rate rate debt maturity

As at 31 March 2023 £m £m £m £m (years}

Secured bank loans:

Scottish Widows fixed rate debt 60.0 - 62.0 62.0 87
Unsecured bank loans:

Revolving credit facility 2021 (syndicate) 225.0 135.0 - 135.0 21

Wells Farge revolving credit faciity 175.0 300 - 30.0 41

Revolving credit facility 2022 {syndicate) 275.0 1320.0 - 130.0 26

Private Placement 2016 (syndicate) 130.0 - 130.0 130.0 1.7

Private Placement 2018 (syndicate) 150.0 - 150.0 150.0 78

Private Placement 2021(syndicate) 380.0 - 380.0 380.0 9.2

1,395.0 295.0 722.0 1.017.0 6.1

During the year, we completed a new £275 million revolving credit facility on similar terms and pricing as our existing £225 million syndicated facility and extended the
term by one year an our other two revolving credit facilities totalling £400 million.

LondonMertric Pioperty Ple Annual Report and Accounts 2023




‘E;_:roa:egic report l}onzv-;:ance gr?:‘ii?ai statements 202
Notes forming part of the
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continued
Weighted
Total Floating Fixed Total average
facility rate rate debt rmatunty
As at 31 March 2022 £m £m £m £fm {years)
Secured bank loans:
Seottish Widows fixed rate debt 60.0 - 62.2 622 9.7
Unsecured bank loans;
Revalving credit facility {syndicate) 2250 1000 - 1000 21
Wells Fargo revolving credit facility 1750 55.0 - 550 41
Barclays credit facility 150.0 150.0 - 150.0 13
Private Placerent 2016 (syndicate) 1300 - 130.0 130.0 27
Private Placement 2018 [syndicate) 150.0 - 150.0 150.0 8.8
Private Placement 2021(syndicate) 380.0 - 3800 3800 102
1,27G.0 305.0 7222 1.027.2 6.6

The third tranche of cur private placement loan notes totalling £380 million includes a £50 million green tranche to fund qualifying expenditure on buildings which
have high sustainability standards. The three revolving credit facilities totalling £675 million are sustainability-linked loans and incorporate preferential pricing for
compliance with ESG targets linked to EPC ratings, renewable installations and developments meeting a minimum BREEAM Very Good standard. Margin savings have
been added to funds allocated for charitable giving in the year.

b} Financial risk management

Financial risk factors

The Group's overall risk management programme focuses on the unpredictability of financial markets and seeks to minimise potential adverse effects on the Group's
financial performance. The Group's financial risk managerment objectives are to minimise the effect of risks it is exposed to through its operations and the use of

debt financing.

The principal financial risks to the Group and the policies it has in place to manage these risks are summarised below:

i) Creditnsk
Credit risk is the risk of financial loss to the Group if a client or counterparty to a financial instrument fails to meet its contractual obligations.

The Group's principal financial assets are cash balances and deposits and trade and other receivables. The Group's credit risk is pnmarily attributable to its cash
deposits and trade receivables.

The Group mitigates financial loss from tenant defaults by dealing with anly creditworthy tenants. Trade receivables are presented at amcrtised cost less loss
allowance for expected credit losses. The loss allowance baiance is low relative to the scale of the balance sheet and therefore the credit risk of trade receivablesis
considered 1o be law. Cash 15 held in a diverse mix of institutions with investment grade credit ratings. The credit ratings of the banks are monitored and changes are
made where necessary to manage risk.

The credit risk on liguid funds and derivative financial instruments is limited due to the Group's policy of monitaring counterparty exposures with a maximurn
exposure equal to the carrying amaunt of these instruments. The Group has no significant concentration of credit risk, with exposure spread over alarge number

of counterparties.

i) Liquidity risk

Liquidity risk arises from the Group's management of working capital and the finance charges and principal repayments on its debt instruments. Itis the risk that the
Group will encounter difficulty in meeting its finandal obligations as they fall due.

The Group actively maintains a mixture of long term and short term committed facilities that are designed to ensure that the Group has sufficient available funds for
operations. The Group's funding sources are diversified across a range of banks and institutions. Weeldy cash flow forecasts are prepared for the Senior Leadership
Team to ensure sufficient resources of cash and undrawn debt facilities are in place to meet liabilities as they fall due.

The Group had cash reserves of £32.6 million (2022 £51.3 million) and available and undrawn bank loan facilites at 31 March 2023 of £380.0 million
(2022: £245.0 mitlion).
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The following table shows the contractual maturity profile of the Group's bank loans, interest payments on bank loans and derivative financial instrurnents on an
undiscounted cash flow basis and assuming settlement on the earliest repayment date. Other financial babilities as disclosed in note 14cfi) include trade payables and
accrued interest and are repayable within one year. The contractual maturity profile of lease liabilitres disclosed in the balance sheet is reflected in note 15.

Less than Oneto Twoto Mare than
one year two years five years five years Total
As at 31 March 2023 £m £m £m €m £m
Bank loans 102.6 76.2 356.4 676.6 1.211.8

Derivative financial instruments 3.7} (3.7 (7.8) - {15.2)

928.9 7.5 348.6 676.6 1,196.6

Less than Oneto Twato Mare than
ane year two years five years five years Total
As at 31 March 2022 £m £m £m £m £m
Bank loans 76.4 1895 249.8 693.4 12091

iii) Market risk —interest rate risk
The Group s exposed to interest rate risk from the use of debt financing at a variable rate. it is the risk that future cash flows of a financial instrument will fluctuate
because of changes in interest rates. |t is Group policy that a reasonable portion of external borrowings are at a fixed interest rate in order to manage this risk.

The Group uses Interest rate derivatives and fixed rates to manage its interest rate exposure and hedge future interest rate risk for the terrm of the bank loan.
Although the Board accepts that this policy neilher protects the Group entirely from the risk of paying rates in excess of current market rates nor eliminates fully the
cash flow risk associated with interest payments, it considers that it achieves an appropriate batance of exposure to these nsks.

At 31 March 2023, 93% of the Group's {including share of joint ventures) debt drawn was hedged, through fixed coupen debt arrangerments and interest rate swaps.
The average interest rate payable by the Group {including share of joint ventures) on all bank barrowings at 31 March 2023 including the cost of amortising finance
arrangemnent fees, was 3.4% {2022: 2.6%). A 1% increase or decrease in interest rates during the year would have decreased crincreased the Group's annual profit
before tax by £3.0 million or £2.5 miilion respectively.

iv) Capital risk managernent

The Group's objectives when maintaining capital are to safeguard the entity's ability to continue as a going concern so that it can provide returns to shareholders and as
such it seeks to maintain an appropriate mix of debt and equity. The capital structure of the Group cansists of debt, which includes long term borrowings and undrawn
debt fadilities, and equity comprising 1ssued capital, reserves and retained 2amings. The Group balances its overall capital structure through the payment of dividends,
new share issues as well as the issue of new debt or the rederption of existing debt.

The Group seeks to maintain an efficient caprtal structure with a balance of debt and equity as shown in the table below.

2023 2022

As at 31 March £m Em
Net debt 9747 9757
Shareholders' equity 1.967.3 2,559.7
2,942.0 3.535.4
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¢) Financial instruments
i} Categories of financal instruments
Measured at amortised cost Measured at fair value
2023 2022 2023 2022
As at 3t March £m £m £ tm
Non current assets
Derivative financial instruments (see 14¢ fiil}) - - i -
Current assets
Cash and cash equivalents (note 12) 326 513 - -
Trade receivables (note 11) 25 57 - -
Other receivables {note 11} 17 12 - -
368 58.2 111 -
Non current fiabilities
Borrowings (note 14a) 9448 10214 - -
Lease liabilities {note 15} 71 46 - -
Current liabilities
Borrowings (note 14a) 65.0 - - -
Trade payables (note 13) 129 12.2 - -
Accrued interest (hote 13) 15 1.0 - -
1.031.3 1,039.2 - -

i) Fair values
Ta the extent financial assets and liabilities are not carried at fair value in the consolidated balance sheet, the Directors are of the opinion that book value approximates
to fair value at 31 March 2023.

iil}) Derivative financial instruments
Details of the fair value of the Group's derivative financial instruments that were in place at 31 March 2023 are provided below:

As at 31 March Average rate Notional amount Far value

2023 2022 2023 2027 2023 2022
Interest rate swaps — expiry Yo % £m Em £m fm
Two to five years 25 - 225.0 - 11.1 -

All derivative financial instruments are non current interest rate derivatives, and are carried at fair value following a valuation at the period end by Chatham Financial.
In accordance with accounting standards, fair value (s estimated by calculating the present value of future cash flows, using appropriate market discourt rates. For all
derivative financial instruments this equates to a Level 2 fair value measurement as defined by IFRS 13 Fair Value Measurement.

The valuation therefare does not reflect the cost or gain to the Group of cancelling its interest rate protection at the balance sheet date, which is generally a marginally
higher cost {or smaller gain} than a market valuation.

During the year, the Group acquired £225 million interest rate swaps at a cost of £15.1 million and at an average rate of 2.52%.

15 Leases
The Group's minimurmn lease rentals receivable under non cancellable leases, excluding joint ventures, are as follows:
2023 2021
As at 31 March £m £m
Less than one year 135.1 1350
Between one and five years 492.4 4852
Between six and ten years ATT6 465.6
Between 11 and 15 years 3272 3347
Between 16 and 20 years 180.3 192.8
Over 20 years 48.2 68.6
1,660.8 16819
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In accordance with IFRS 16, the Group has recognised a nght of use asset for its head office lease and other head lease obligations. The Group's minimum lease
paymenits are due as follows:

Present value of  Fresent value of

Undiscounted minimum lease  minimum lease
minimum lease payments payments
payments Interest 2013 2022
As at 31 March £m £m £m fm
Less than one year 05 {0.2) 03 06
Between one and two years 09 (0.2} 07 02
Between three and five years 26 (0.4} 22 01
Over five years 7.4 (3.5) 39 37
.4 (4.3) JA| 4.6
16 Share capital

2023 2023 2022 2022
As at 31 March Number £m Number £m

{ssued, called up and fully paid
Ordinary shaves of 10p each 982 646,261 983 978607507 379

The movernent in the share capital and share premium of the Company during the current and previous year is summarised below.

Ordinary shares ~ Ordinary shares  Share premium

Share capital issued, called up and fully paid Number £m £m
At 31 March 2021 909,643,040 3.0 2193
Issued under equity placing 67,307,693 6.7 1635
Issued under scrip share scherme 1,656,774 0.2 40
At 31 March 2022 978,607,507 979 386.8
Issued under scrip share scheme 4,038,754 0.4 8.7
At 31 March 2023 982,646,261 98.3 3955

The Company issued 4,038,754 ordinary shares under the terms of its Scnp Dividend Scheme during the year. Post year end in April, the Companry issued a further
322,203 ordinary shares under the terms of its Serip Dividend Scheme.

The movement in the shares held by the Employee Benefit Trust in the current and previous year is summarised in the table below.

Ordinary shares ~ Ordinary shares

Shares held by the Employee Benefit Trust Number £m
At 31 March 2021 4,390,195 Q4
Shares issued under employee share schernes (2.339.267) ©2
Shares acquired by the Employee Benefit Trust 611,693 01
At 31 March 2022 2,662,621 03
Shares issued under employee share schemes (2092.512) 02)
Shares acquired by the Employee Benefit Trust 2,372,483 02
At 31 March 2023 2,942,592 03

In June 2022, the Company granted options over 1,853,585 ordinary shares under its Long Term Incentive Plan. In addition, 2,092,512 crdinary shares in the Company
that were granted to certain Directors and employees under the Company’s Long Term Incentive Plan in 2018 vested. The average share price on vesting was 235.9p.

As at 31 March 2023, the Company's Employee Benefit Trust held 2,942,592 shares 1n the Company to satisfy awards under the Company's Long Term Incentive Plan.
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Notes forming part of the
Group financial statements

continued

17 Reserves

The Group statement of changes in equity is shown on page 184. The nature and purpose of each reserve within equity is described below:

Share capital
Share premium
Capital redemption reserve

Other reserve

The nominal value of shares issued.
The premiumn paid for new ordinary shares issued above the nominal value.

Amounts transferred from share capital on redemption of issued ordinary shares.

206

Avreserve relating ta the application of merger relief in the acquisition of LondonMetric Managernent Limited, Metne Property
Investments Plc and A Mucklow Group Ple by the Cornpany and the cost of shares held in trust to provide for the Company's
future obligations under share award schemes. A breakdown of other reserves is provided for the Group below and for the

Company on page 214.
Retained earnings The cumulative profits and losses after the payment of dividends.
Employee 2023 Employee 2022
Merger Benefit Trust Total other Merger Benefit Trust Total other
reserve shares reserves reserve shares reserves
As at 31 March £m £m Em £m £m £m
Opening balance 497.4 {6.3) 4911 497 4 97 4877
Employee share schemes:
Purchase of shares - {5.6) {5.6) - (1.5 (1.5}
Vesting of shares - 4.8 4.8 - 4.9 49
Closing balance 497.4 (7.1) 4903 497.4 6.3) 4911
18 Analysis of movement in net debt
Non cash movements
Fair vaiue
Impact of issue movements  Interest charge
Financing Other andarrangement  andearlyclose  and unwinding
1Aprit 2022 cash flows cash flows costs out costs of discount 31 March 2023
£m £m £m £m fm £m £m
Bank loans 1,027.2 (10.0) - - - {0.2) 1.017.0
Derivative financial instruments - {15.1) - - 4.0 - [UR)]
Unamortised finance costs (5.8) (3.4) - 1.6 0.4 - (7.2)
Qther finance costs - (1.6} - 1.6 - - -
Interest payable and fees 1.0 {(32.8) - - - 333 15
Lease liabilities 4.6 (0.8) - -~ 32 01 71
Total liabilities from financing actwities 1,027.0 {63.7) - 32 76 33.2 1,067.3
Cash and cash equivalents {51.3) - 18.7 - - - (32.6)
Net debt 975.7 (63.7} 18.7 3.2 7.6 332 974.7

Non cash movements

Impact of issue Interest charge
Financing Other and arrangernent Eary closeout  and unwinding
1 April 2021 cash flows cash flows costs costs of discount 31 March 2022
£m £m £m £m £m £m Em
Bank loans and derivatives 8395 1880 - - - G.3) 10272
Unamortised finance costs 2.0 (5.0 - 12 - - (5.8)
Other finance costs - (1.6} - 16 - - -
Interest payable and fees 1.3 (23.5) - - - 232 10
Lease liabilities 5.2 [(ol)] - - - 01 4.6
Total liabilities from financing activities 844.0 1572 - 28 - 230 10270
Cash and cash equivalents {51.4) - 0.1 - - - (51.3)
Net debt 7926 157.2 0.1 25 - 23.0 9757
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19 Related party transactions

a) Joint arrangements
Managernent fees and distributions receivable from the Group's joint arrangements during the year were as follows:

Management fees Distributions

2023 2022 2023 2022

For the year to 31 March Group interest £m £m £m £rm
LSP London Residential Investments 40% - - - 20
LMP Retail Warchouse |V Holdings Limited 69% 03 (o)} - -
Metric income Plus Partnership 50% 1 12 Q.8 75
1.4 13 Q.8 99

Transactions between the Company and its subsidiaries, which are related parties, have been eliminated on consolidation.

b) Non-controlling interest

The Group's non-contrelling interest (NCI') represents a 31% shareholding in LMP Retail Warehouse |V Holdings Limited, which owns a portfolio of retail assets.

The Group's interest in LMP Retail Warehouse |V Holdings Lirmited is 69%, requiring it to consolidate the results and net assets of its subsidiary in these financial
staternents and reflect the non-controlling share as a deduction in the consolidated income statement and consolidated balance sheet. As at the year end, LMP Retail
Warehouse |V Holdings Limited owed £28.8 million to the Company. which has been eliminated on consolidation.

During the year, LMP Retail Warehouse |V Holdings Limited acquired a retaill park in London for £38 million, funded by way of a share issue to the partners which
reduced the Group's interest from 82% to 69%. The NCtinvested £19,5 million into the company and received distributions of £0.4 million. As at the year end, the
NCI's share of losses and net assets was £1.3 million and £27.9 million respectively.

20 Post balance sheet events

Past year end we have exchanged or completed asset sales for £36.9 million, of which £15.3 million had exchanged in the year. Property sales are discussed in detailin
the Property review.

As reported in the Chair's statement, we have today separately announced the terms of a recornmended offer to acquire the entire issued share capital of CT Property
Trust Limited by way of a Court-sancticned scheme of arrangerent for £198.6 million, based on the LondonMetric share price on 23 May 2023 of 188.0p per share.
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Company balance sheet
As at 31 March
2023 2022
Non cusrent assets Note Em £m
Investment in subsidiaries and joint ventures i 1,680.5 15247
Investrment praperties iv 35 [ok:]
Amounts due from subsidiary undertakings - 838
Other investments and tangible assets 11 12
Denvative financial nstruments 1.1 -
1.6926.2 15555
Curment assets
Trade and other receivables v 1,041.6 1,049.0
Cash at bank 19.1 35.4
1.060.7 10844
Total assets 2,756.9 26399
Current liabilities
Trade and other payabies i 38.0 17
Borrowings vii 65.0 -
Non current liabilities
Berrowings vii 8836 960.0
Lease liabilities viil 34 0.8
887.0 960.8
Total liabilities 990.0 9725
Net assets 1.766.9 1.667.4
Equity
Called up share capital 983 979
Share premium 3955 3868
Capital redemption reserve 9.6 96
Other reserve (71) 36.4
Retained eamings 1,270.6 11367
Equity shareholders' funds 1,766.9 1667.4

The Company reported a profit for the financial year to 31 March 2023 of £185.6 million (2022: £195.4 million).
The financial statements were approved and authorised for issue by the Board of Directors on 24 May 2023 and were signed on its behalf by:

Martin McGann
Finance Directar

Registered in England and Wales, No 7124797

The notes on pages 210 to 214 form part of these financial statements.
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Company statement
of changes in equity
For the year ended 31 March
Capital
Share Share redemption Other Retained
capital premium resarve reserve earnings Total
£m £fm £m £m £m £m
At 1 April 2022 97.9 386.3 9.6 36.4 1,136.7 1,667.4
Profit for the year - - - - 185.6 185.6
Purchase of shares held in employee benefit trust - - - {5.6) - (5.6)
Vesting of shares held in employee benefit trust - - - 4.8 (5.6) {0.8)
Share based awardg - - 36 36
Reserve transfer of impairment in subsidiary - - - 427 427 -
Dividends 0.4 8.7 = - {92.4) (833)
At 31 March 2023 28.3 395.5 9.6 {71) 1,270.6 17669
Capital
Share Share redemption Other Retained
capital prerniurm reserve reserve eamnings Total
Em £m £m £m £m tm
At 1 Aprl 2021 91.0 2193 9.6 515 1006.7 13781
Profit for the year - - - - 195.4 195.4
Equity placing 6.7 163.5 - - - 1702
Purchase of shares held in employee benefit trust - - - (1.5) - (1.5
Vesting of shares held in employee benefit trust - - - 49 (5.7) {o8)
Share based awards - - - - 35 35
Reserve transfer of impairment in subsidiary - - - (18.5) 18.5 -
Dividends 02 40 - - 81.7) (77.5)
At 31 March 2022 97.9 386.8 2.6 36.4 1136.7 16674

The notes on pages 210 to 214 form part of these financial statements.
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Notes forming part of the

Company financial statements
For the year ended 31 March 2023

i Accounting policies

Accounting convention
The separate financial staternents of the Company are presented as required by the Companies Act 2006. They have been prepared in accordance with FRS 101
{Financial Reporting Standard 101} ‘Reduced Disclosure Framework’ as issued by the Financial Reporting Council.

As permitted by FRS 101, the Company has taken advantage of the disclosure exemptions available under that standard in relation to share based payments,
financialinstruments, capital management, presentation of a cash flow statement, fair value measurement, impairment, standards in issue and not yet effective

and certain related party transactions. The key source of estimation uncertainty relevant to the Company relates to the impairment of investment in subsidiaries.

The determination of the recoverable amount of the subsidiaries is underpinned by the valuation of the underlying properties owned by each subsidiary.

In determining this recaverable amount, the use of estimates and assumptions is required which are consistent with the key sources of estimation uncertainty
disclosed in note 1and 9 for the Group. The accounting palicies relevant to the Company are the same as those set out in the accounting policies for the Group, except
as noted below.

Subsidiary undertakings and joint ventures
Investments in subsidiary undertakings and joint ventures are stated at cost less any provision for impairment.

Amounts due from subsidiary undertakings

Amounts owed by subsidiaries are unsecured, have no fixed date of repayment and are repayable on demand. Amounts due from subsidiary undertakings included
within current assets are expected to be repaid within one year and are measured for impairment using the simplified approach under IFRS 9. Amounts due from
subsidiary undertakings included within non current assets are repayable within one to two years and are alsc measured for impairment using the simplified apprecach
under IFRS 9.

ii Profit attributable to members of the parent undertaking

As permitted by Section 408 Companies Act 2006, the income statement of the Company is net presented as part of these financial statements. The reported profit
of the Company was £185.6 million (2022: £195.4 milion).

Audit fees in relation to the Company only were £247,500 in the year (2022: £225.000).
iii Fixed asset investments

Subsidiary Subsidiary joint venture Joint venture Total
Cost impairment Cost impairment undertakings
Em £m £m £m £m
At 1Apnl 2022 2,001.2 (476.6) 16.7 (16.6) 1,524.7
Additions 2415 - - - 1.5
Disposals {4.9) 49 - - -
Impairment of investment - (85.7) - - {85.7)
At 31 March 2023 2,237.8 {557.4) 16.7 16.6) 1,680.5

The carrying value of the Company’s investments was impaired by £85.7 million following an impairment review to assess the recoverable amount based on the net
assels of the subsidiary companies and joint venture investments. The resulting impairment loss was due to property sales and dividend payments.

The recoverable amount of investments in subsidiary undertakings of £1,680.4 million and joint ventures of £0.1million has been determined based on their fair value
tess cost of disposal. The Directors believe that this approximates to their net assets due to the investment property that they hold being valued using the valuation
techrigues and the key assumptions disclosed in note 9 Investment property to the Group finanaal statements.

The Company is incorporated in England and 15 the ultimate holding company of the Group with the subsidiary undertakings and joint venture investments detailed in
the tables below.

Except where disclosed, the Group owns the entire share capital of each undertaking cormprising of erdinary shares. All subsidiaries are consolidated in the Group's
consolidated financial staternents.
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Audit exemption taken for subsidiaries
Certain UK subsidiaries are exernpt from the requirement of the Companies Act 2006 relating to the audit of individual accaunts by virtue of Section 4794 of that Act.

Subsidiaries for which Section 479A Country of incarporation Companies House Nature
Companies Act 2006 exernption taken or registration registered number of business
A& | Mucklow & Co Lirmited’ England 00384508 Property trading
A& | Mucklow (Halesowen} Limited' England 04848576 Property investrnent
A & | Mucklow (Nominees) Limited' England 01232337 Administrative cormpany
A & ] Mucklow (Properties) Limited' England 00758764 Property investment
A&} Mucklow Group Limited England Q0717658 Intermediate holding cormpany
LondonMetric Bognor Regis Limited England 09409081 Property investment
LondonMetric Crawley Limited England 10120420 Property investrent
LondonMetric Derby Limited England 08568072 Property investrment
LondonMetric Development Limited England 13481500 Property investment
LondonMetric Distribution Limited England 09269541 Property investment
LondenMetric Droitwich Limited England 1245371 Property investrment
LondonMetric BT Limited England 14124064 Property investment
LondonMetric Leisure Limited England 1357686 Property investrment
LondonMetric Logistics Limited England 10882805 Property investment
LondenMetric Milton Keynes Limited England 13033223 Property investment
LondonMetric Retail Distribution | Limited England 08524540 Property investrment
LondonMetric Retail Distribution Il Limited England 08644584 Property investment
LondeonMetric Retail Limited England 09062484 Property investrment
LordenMetric Saturn |l Limited England 08565264 Property investment
LondonMetric Saturn Limited England 08336260 Property investrment
LondonMetric Swindon Limited England 08989820 Property investrent
LondonMetric Unitholder 2 Limited England 13743626 Unitholder
LondanMetric Urban Limited England 13245056 Property investrment
LSl {tnvestrents) Limited England 0353933 Property investrent
MCL Omega PropCo Limited England 12133819 Property investrment
Metric LP Income Plus Limited' England Q7780077 Intermediate holding company
Metnc Property Coventry Limited England 07347027 Property investment
Metric Property Finance 1 Limited England Q7403434 Intermediate holding company
Metric Property Investments Limited England 07172804 Intermediate holding company
Metric Property Kirkstall Limited' England 07455382 Property investment
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Notes forming part of the
Company financial statements
continued
Subsidiaries for which Section 4794 Country of incorporation Nature
Companies Act 2006 examption not taken or registration of business
A &) Mucldow (Investments) Limited' England Property investment
Penbrick Limited" England Property investrment
Metric GP Income Plus Limited'® England Intermediate holding company
Metric Income Plus Limited Partnership™ England Property investrment
Metric Income Plus Nominees Limited's England Administrative company
| MP Steel | P England Property investment
LMP Steel GP LLP? England Limited partner
A & ] Mucklow {Birmingham) Limited'? England Dormant
A & ] Muckow [Callowbroak Estate) Limited™? England Dormant
A &) Mucklow {Estates) Limited'” England Dormant
A &) Mucklow {Ettingshall Estate) Limited'? England Dormant
A& ] Mucklow {Lancashire) Limited" England Dormant
A & ] Mucklow (Wallescote Estate) Limited'? England Dorrmant
A and | Mucklow (Lands) Limited'? England Dormant
Barrs Industrial Limited'? England Dormant
Belfont Hormes (Birmingharn) Limited™ England Dormant
Goresbrook Property Lirnited? England Dormant
LondonMetric OKR Linnited? England Dorrmant
LS| Developments Limited? England Dormant
Metric Property Finance 2 Limited? England Dormant
L&S Highbury Limited? Guernsey Property investrment
LMP Bell Farm Limited? Guemnsey Property investment
LMP Dagenham Limited? Guemsey Property investrnent
LMP Green Park Cinemas Limited? Guemsey Property investment
LMP Omega It Limited® Guernsey Property investment
LMP Retail Warehouse |V Holdings Limited?* Guernsey Property investrment
LMP Thrapston Limited? Guernsey Property investment
LondonMetric Management Limited? Guemnsey Management cormpany
LSP Londen Residential Holdings Limited?®® Guemsey Intermediate holding company
LSP Londen Residential Investrments Limited®* Guermnsey Intermediate holding company
LSP RI Moore House Limited?$ Guernsey Property investment
THG Omega Limited®? Guemsey Dormant
LMP Burton & Evesharm Limited? Jersey Property investment
LMP Steel Property Unit Trust? Jersey intermediate holding entity

Undertakings held indirectly by the Company
2 Exempt from the requirement to file audited accoums
3 Inthe process of being liquidated
4 The Company owns 100% of the voting rights and 100% of the A ardinary shares representing 69 14% of the beneficial interest in the share capital
5 The Company owns ordinary shares representing 40% of the bereficial interest in the share capital
6 The Company owns a 50% bereficial interest

All of the undertakings listed above are tax resident in the UK with the exception of LSP Ri Moore House Limited, LSP Londen Residential Investments Limited and
LSP Londan Residential Holdings Limited which are tax resident in Guernsey and LMP Steel Property Unit Trust which is tax resident in Jersey.

The registered address for companies incorparated in England is One Curzon Street, London, W1) 5HB. The registered address for companies incorporated in
Guernsey is Regency Court, Glategny Esplanade, St Peter Port, Guernsey, GY1 3AP. The registered address for LMP Steel Property Unit Trust is 3rd Floar, Liberation
House, Castle Street, St Helier, Jersey, |E1 2LH and for LMP Burton & Evesham Limited is 4th Floor, St Paul's Gate, 22-24 New Street, St Helier, Jersey, |E14TR.
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iv Investrent property

At 31 March 2023, investrment properties included £3.5 million (2022: £0.8 million) for the head lease right of use assets which have been recognised following
adoption of IFRS 16.

v Trade and other receivables

2023 2022

As at 31 March £m £
Prepayments and accrued income 1.0 20
Amounts due from subsidiary undertakings 1,040.6 1.047.0
1,041.6 10490

All amaunts under recewables fall due far payrent i less than one year. Based an the IFRS 9 Expected Credit Loss madel, an impairrent review was undertaken and
no provision was considered necessary in the current or previous year.

vi Trade and other payables

2023 2022
As at 31 March £m fm
Trade payables 0.5 I
Other accruals and deferred incorme 7.5 78
Other payables 33 28
Amounts due to subsidiary undertakings 26.7 -

38.0 n7z
Included within other accruals and deferred income is accrued interest payable of £1.0 million {2022: £0.6 million).
vii Borrowings and financial instruments
Borrowings

2023 2022
As at 31 March £m £m
Unsecured bank loans 955.0 965.0
Unamartised finance costs {6.4) {5.0)

948.6 960.0

The Company uses interest rate derivatives and fixed rates to manage its interest rate exposure and hedge future interest rate risk for the torm of the bank loan.
At 31 March 2023, 93% of the Company’s debt drawn was hedged through fixed coupon debt arrangements. Borrowings of £65 million relating to the 2016 Private
Placerment are repayable within one year,

The following table shows the contractual maturnity profile of the Campany's financial liabilities assurning settlernent on the earliest repayrment date.

Bank Interest
loans payable 2023 022
As at 31 March £m £m fm im
Less than one year 631 10 64.1 493
Cne to five years 3314 - 3314 3575
Mare than five years 5541 - 5541 5538
948.6 10 949.6 960.6
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Notes forming part of the

Company financial statements
continued

Lenvative tinancial instruments
The Company is exposed to market risk through interest rate fluctuations. Itis the Company's policy that a reasonable portion of external bank barrowings are at a
fixed interest rate in order to manage this risk.

The Company uses interest rate derivatives and fixed rates to manage its interest rate expasure and hedge future interest rate risk for the term of the bank {oan.
Although the Board accepts that this policy neither protects the Company entirely from the risk of paying rates in excess of current market rates nor eliminates fully the
cash flow risk associated with interest payments, it considers that it achieves an appropriate balance of exposure to these risks.

At 31 March 2023, 93% of the Company’s debt drawn was hedged, through fixed coupon debt arrangements and interest rate swaps.

In accordance with accounting standards, fair value is estmated by calculating the present value of future cash flows, using appropriate market discount rates. For all
denvative financral instruments this equates to a Level 2 fair value measurement as defined by IFRS 13 Fair Value Measurerment, The valuation therefore does not
reflect the cost or gain to the Company of cancelling its interest rate protection at the balance sheet date, which is generally a marginally higher cost {or smaller gain)
than a market valuation,

Further information on financial risk management policies and practices can be found in note 14 to the Group financial statements.
viii Leases
In accordance with IFRS 16, the Group has recognised aright of use asset for its head office lcase obligations. The Group's minimurm lease payments are due as follows:

Present value of  Present value of

Undiscounted minimum lease  minimum lease

minimum lease payments payments

payments Interest 2023 2022

As at 31 March £m £m £m Em
Less than one year 0.4 (0.9 03 06
Between one and five years 34 (0.3) 31 02
38 (0.4) 3.4 C8

ix Related party transactions
Related party transactions for the Company are as noted for the Group in note 19 to the Group financial statements.
x Reserves

The Company statement of changes In equity is shown on page 209. The nature and purpose of each reserve within equity 1s described in note 17 to the Group
financial staternents,

Employee Total other Employee Total other

Merger Benefit Trust reserves Merger Benefit Trust reserves

reserve shares 7073 reserve shares 1012

Opening balance £m £m £m fm £m £m
Employee share schemes: 427 (6.3) 36.4 612 9.7) 515
Purchase of shares - {5.6) (5.6) - {1.5) (15)
Vesting of shares - 4.8 4.8 - 4.9 49
Impairment in subsidiary {42.7) - (42,7} (18.5) - (18.5)
Closing balance - 71 {7.1) 427 {6.3) 36.4

xi Share capital and share premium

The movement in the share capital and share premium of the Company during the year s retlected in note 16 to the Group accounts on page 205.
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Supplementary information
(not audited)
1 EPRA summary table
2023 2022
EPRA eamings per share 10.33p 10.04p
EPRA net tangible assets per share 198.9p 2611p
EPRA net disposal value per share 206.1p 262.2p
EPRA net reinstatement value per share 219.6p 2817p
EPRA vacancy rate 0.9% 13%
EPRA cost ratio (including vacant property costs) 1.7% 12.5%
EPRA cost ratio (excluding vacant property costs) 1.3% 1.8%
EPRA net initial yield 41% 3.4%
EPRA ‘topped up net initial yield 4.6% 37%
The definition of these measures can be found in the Glossary on page 222.
ii EPRA proportionally consolidated income statement
100% Total 100% Total
owned v NC! 2013 owned v NCI 2022
For the year to 31 March £m £m €m Em £m £m £m fm
Gross rental income 145.6 43 {1.5) 148.4 1315 45 1.3 1347
Property costs {1.5) (01) - 1.6) {1.5) [(e})} - (1.6)
Net rental incorne 1441 42 (1.5) 146.8 130.0 4.4 1.3) 1331
Management fees 11 {0.5) o] 0.7 13 {0.5) - 08
Qtherincome - - - - 0.4 - - 0.4
Administrative costs 16.4) {0.) - 16.5) (16.0) [oX)} - 6.1}
Net finance costs (29.5) 0.6 02 {29.9) {23.9) (1.0} 02 247)
Tax ©.) - o1 - o1 - ol -
EPRA earnings 99.2 3.0 (1.1) 1011 97 28 (1.0) 935
iii EPRA proportionally consolidated balance sheet
100% Total 100% Total
owned I NCI 1023 owned v NCI 2022
As at 31 March £m £m £m £m £m £m £m £m
Investment property 2,944 9 70.8 {35.7) 2,980.0 3,494.6 96.6 (151 35761
Assets held for sale 19.8 - - 19.8 212 - - 12
Trading property 11 - - 1 11 - - 1
2,965.8 708 (35.7) 3.0009 35169 96.6 {15.1) 3,5984
Gross debt {1,017.0) {13.5) - {1,030.5} 1,027.2) (26.5) - (1.0537)
Cash 326 54 (1.5) 36.5 513 36 (0.6) 543
Other net liabilives (58.8) {1.2) 9.3 (50.7) {43.8) (1.2) 5.6 (39.4)
EPRA net tangible assets 1,922.6 61.5 (27.9) 1.956.2 24972 725 {10 25594
Derivatives 11 - - LA - [oX] - 0.1
IFRS equity shareholders’ funds 1933.7 61.5 (27.9) 1,967.3 2.497.2 726 {101} 2,5597
IFRS net assets 1,933.7 61.5 - 1,995.2 21,4972 7248 - 2,569.8
Loan to value 328% 11.4% - 32.8% 28.9% 24.3% - 2B.8%
Cost of debt 3.4% 3.6% - 3.4% 2.6% 3.4% - 2.6%
Undrawn facilities 3800 - - 380.0 2450 - - 2450
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Supplementary information
(not audited)
continued
iv EPRA cost ratio
2023 2022
For the year to 31 March £m fm
Propesty cperating expenses. 15 1.5
Administrative costs 16.4 160
Share of joint venture property costs, administrative costs and management fees 07 07
Less:
Joint venture property management fee income (1.1 13)
Ground rents (0.1} 0.J)
Total costs including vacant property costs (A) 17.4 16.8
Group vacant property costs (0.7) [0.9)
Total casts excluding vacant property costs {B) 167 159
Gross rental income 145.6 1315
Share of joint venture gross rental income 43 45
Share of non-contralling interest grass rental incorne {1.5} {1.3)
148.4 1347
Less:
Ground rents (0.9) [0.1)
Total gross rental income {C) 148.3 1346
Total EPRA cost ratio (including vacant property costs) (AH(C) 17% 12.5%
Total EPRA cost ratio (excluding vacant property costs) {B)/(C) 1.3% 1.8%
v EPRA netinitial yield and ‘topped up’ net initial yield
1023 2072
As at 31 March £m £m
investment property —wholly owned’ 21,9576 3513
Investment property — share of joint ventures 70.8 96.6
Trading property 11 11
Less devetopment properties (33.7 {67.8)
Less residential properties (0.9) (0.9)
Less non-controlling interest 35.7 (5.1
Completed property portfolio 29592 35252
Allowanice for:
Estimated purchasers costs 201.2 2397
Estimated costs to complete 10.4 337
EPRA property portfolio valuation {A} 31708 37986
Annualised passing rental income 128.2 1294
Share of jaint ventures 4.2 45
Less development properties (1.8) 33)
Annualised net rents (B) 130.6 130.6
Centractual rental increase across the portfolio 15.9 15
‘Topped up' net annualised rent (C} 146.5 1421
EPRA netinitial yield {B/A) 41% 3.4%
EPRA ‘topped up’ netinitial yield {(C/A) 4.6% 37%

1 Whal.y owned investment property includes assets neld for sale of £19 8 ~ullion (2022: £21 2 miilien)
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vi EPRA vacancy rate
2013 1022
As at 31 March £m fm
Annualised estimated renta value of vacant premises 15 21
Portfolio estimated rental value' 168.6 157.1
EPRA vacancy rate 0.9% 13%
1 Excludes residential and develogment properties
vii EPRA capital expenditure analysis
100% Totat 100% Total
owned® v NCI 2023 owned v NCI 2022
As at 31 March £m £m £m £m £m £mn £m £m
Opening valuation 35169 96.6 {15.1) 3,598.4 2.505.7 94.4 m.4 25887
' Acquisitions' 187.4 - (22.8) 164.6 4575 - - 4575
Developrnents? 837 - - 83.7 878 - - 878
Investrent properties
- incremental lettable space? 0.1 - - [eA] 45 - {0.7) 38
—no incremental lettable space? 73 02 - 75 5.6 16 - 72
— tenant incentives 10.2 c.2 {0.2) 10.2 5.6 (0.5} 0.3 4.8
Capitalised interest* 4.0 - - 40 1.4 = - 4
Total EPRA capex 2927 0.4 (23.0) 2704 562.4 11 n.0) 5615
Disposals® (269.0) (13.7) - (282.7) (165.8) {18.6} - (184.4)
Revaluation (577.4) (12.5) 2.4 (587.5) 615.2 9.7 27 632.2
ROU asset 2.6 - - 26 {0.6) - - (0.6)
Closing valuation 2965.8 70.8 (35.7) 3,000.9 3,5169 96.6 (15.1 3,598.4
1 Group acquisitians in the year include completed investment praperties as reflected in nate 9 ta the financial staterments
2 Group devetopments iInclude acquisitions, caprtal expenditure and lease incentive movements on properties under development as reflected in note 9 after excluding capitalised interest noted in
footnote 4 below
3 Group capital expenditure on completed properties, as reflected in note 9 to the inancial statements after exciuding capitalised interest noted in feotnote 4 below
4 Capiabised interest oninvestrrient properties af £Q 3 million (2022 £0 3 milkion] and develapmant properties of £3.7 mitlion (2022 £11 milion)
5 Including rrading property of £1 1 miilion and assets held tor sale af £19.8 million
6 Group disposals include dispasals of assets held for sale
viii Total accounting return
1023 2022
pence pence
For the year to 31 March per share per share
EPRA net tangible assets pey share
—atend of year 198.9 2611
—at start of year 2611 190.3
{Decrease)fincrease (62.2) 708
Dividend paid 95 89
Tota! (decrease)/fincrease (52.7) 797
Total accounting return -20.2% 41.9%
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Supplementary information
(not audited)
continued
ix Portfolio split and valuation

2023 2023 2022 2022
As at 31 March £m Y% fm Yo
Mega distribytion 3ns 10.4 4252 1.8
Regional distribution 586.1 19.6 6653 18.5
Urban logistics 1,262.3 4212 15515 432
Distribution 21599 722 26410 735
Long income 7074 23.7 7853 n8
Retail parks 70.2 23 706 20
Offices N7 0.7 273 0.8
Investment portfalio 2,959.2 989 3.525.2 98.1
Development! 337 11 67.8 19
Residential 0.9 - 09 -
Total portfolio 2,993.8 1GO.0 3,593.9 1000
Head lease and right of use assets A 4.5

3,000.9 3.598.4

1 Represents urban logisties £25 3 million (0.9%), long incorme £5 6 million (0.1%). office and ether {and £2.8 million (0.1%) at 31 March 2023 Split of pnar year comparatives was regional distribution
£15.9 millior {0_4%) urban logistics £25 8 mullion (0 7%), long incarne £23 2 milion {0 7%). office and ather land £7 9 millon (0 1%)

x Investment portfolio yields

2023 2012

EFRA Equivatent EPRA Egquivalent

EPRANIY  toppedup NIY yield EPRANIY topped up NIY yield

As at 3t March % % % % k] %

Distribution 38 43 53 30 34 41

Long income 49 5.4 5.6 4.6 47 5.1

Retail parks 45 5.4 5.4 45 49 48

Offices 6.8 71 715 6.4 6.4 6.5

Investment portfolio 4.1 4.6 54 3.4 37 4.4
xi Investment portfolio — Key statistics

WAULT WAULT

Area to expiry to first break Occupancy Average rent

As at 31 March 2023 '000sq ft years years % € persq ft

Distribution 13,303 "7 10.5 989 740

Long income 1,776 131 n7 100.0 16.20

Retail parks 266 8.2 8z 100.0 16.50

Offices 18 3.0 2.8 81.6 16.40

Investment portfolio 16,463 1n9 10.7 99.1 8.90

xii Total property returns

All property All property

2023 2022

For the year to 31 March % %

Capital return -15.7 229

Income retum o 4.4 44

Total return -12.0 282
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xiii Contracted rental income
2023 2022
As at 31 March £m £rm
Distribution 97.8 956
Longincome 39.8 389
Retail parks 41 36
Offices 1.7 19
Investment portfolio 143.4 1400
Development — distribution 1.0 24
Development — long income 08 0.9
Total portfolio 145.2 1433
xiv Rent subject to expiry
Within 3 years Within 5 years ~ Within 10 years  Within 15 years  Within 20 years Over 20 years
As at 31 March 2023 Ya % % % % %
Distribution 9.2 16,0 46.7 707 83.8 100.0
Offices 74.2 789 100.0 100.0 100.0 100.0
Long income 5.8 9.3 33a 61.0 93.6 100.0
Retail parks i 371 61.5 100.0 100.0 100.0
Investment pertfolio 9.4 15.5 44.0 69.2 an 100.0
xv Contracted rent subject to inflationary or fixed uplifts
2013 2023 2022 20172
As at 31 March £m Y% £m Y
Distribution 61.4 62.8 £0.0 612
Long income 173 68.7 270 677
Retail parks 1.6 385 03 9.2
Investment portfolic 903 63.0 B7.3 609
xvi Top ten assets (by value)
Contracted WAULT WAULT
Area rent Occupancy to expiry to first break
As at 31 March 2023 ‘000 sq ft £€m % years years
Eddie Stobart, Dagenham 454 41 100.0 20.4 204
Primark, T2, lslip 1,062 59 100.0 17.4 174
Argos, Bedford 658 41 100.0 109 109
THG, Warrington &86 41 100.0 N6 216
Tesco, Croydon 191 1.9 100.0 5.0 5.0
Mavianto, Bedford 356 28 100.0 136 23.6
Arnazon, Warrington 357 2.4 100.0 8.7 87
Oak Furniture, Swindon 357 22 100.0 12.6 126
Costco. Coventry 129 1.8 100.0 138 13.8
Clipper, Gllerton 364 1.7 100.0 14.4 14.4
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Supplementary information
(not audited)
continued
xvii Top ten occupiers
Lontracted Comracted
rental income rental income
As at 31 March 2023 £m k)
Prirmark 59 41
Amazon 49 3.4
Argos 4.2 29
THG 41 29
Eddie Stobart 4.1 28
Currys 39 17
Odean 36 25
DFS 3.4 23
Waitrose 33 23
Movianto 2.8 2.0
Top ten 40.2 119
xviii Loan to value
100% owned I NCI 20123 01
As at 31 March £m £m £rm £m £€m
Gross debt 10170 135 - 1,030.5 10537
less: Fair value adjustments (2.0) - - {2.D) (2.2
less: Cash balances {32.6) (5.4) 15 (36.5) (54.3)
Net debt 982.4 8.1 15 992.0 9972
Acquisitions exchanged in the period 23 - - 23 724
Disposals exchanged in the period (19.) - - 19.1) (21.2)
Adjusted net debt (A) 965.6 8.1 1.5 975.2 1,048.4
Exclude:
Acquisitions exchanged in the period (2.3) - - (2.3) (72.9)
Disposals exchanged in the period 191 - - 191 0.2
Include:
Net payables 60.1 12 {0.4) 609 472
EPRA net debt (B} 1,042.5 9.3 11 1,052.9 1,044.4
Investrment propernes at fair value 29378 708 {35.7) 19729 35716
Properties held for sale 19.8 - - 19.8 N2
Trading properties 13 - - 1 11
Total praperty portfolio 29587 708 (35.7) 29938 3,5939
Acquisitions exchanged in the period 23 - - 2.3 714
Disposals exchanged in the period (19.8) - - (19.8) (21.2)
Adjusted property portfolio (C) 29412 708 (35.7) 2,9763 36451
Exciude:
Acquisitions exchanged in the period (2.3) - - 23) (72.4)
Dispesals exchanged in the period 9.8 - - 19.8 12
Include:
Financial assets 52 - - 5.2 5.2
EPRA property portfolio (D) 219639 70.8 (35.7) 2,999.0 35991
Loan to value (A)/(C) 32.8% 32.8% 28.8%
EPRA Loan to value {B)/(D) 35.2% 35.1% 29.0%
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xix Acquisitions and disposals
100%
owned I\ NCI 2023 022
As at 31 March £fm £m £m £m fm
Acquisition costs
Completed in the year 187.4 - (22.8) 164.6 4575
Exchanged in the previous year (72.4) - - (72.4) (35.7)
Exchanged but not completed in the year 23 - - 23 724
Forward funded inveslinenly assified as developments 32 - - 321 970
Transaction costs and other {10.0) - 3.8 (6.2) (15.9}
Exchanged in the year 139.4 - {19.0) 120.4 5753
Disposal proceeds
Completed in the year 258.4 133 - mnr 199.8
Exchanged in the previous year {n.2) - - (21.2) {15.2)
Exchanged but not completed in the year 19.1 - - 1941 U2
Transaction costs and other 27 0.2 - 19 1.8
Exchanged in the year 259.0 135 — 272.5 076
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Glossary

Building Research Eslablishment Environmental
Assessment Methodology ('BREEAM)

A set of assessment methods and tools designed
to help construction professionals understand
and mitigate the environmental impacts of the
developments they design and build,

Capital Retum

The valuation movernent on the property portfolio
adjusted for capital expenditure and expressed as a

percentage of the capital employed over the period.

Chief Operating Decision Makers {'CODMs’)

The Executive Directors, Senior Leadership Team
members and other senior managers.
Contracted Rent

The annualised rent excluding rent free periods.

Cost of Debt
Weighted average interest rate payable.

Debt Maturity
Weighted average period to expiry of debt drawn.

Distribution

The activity of debivering a product for consumption
by the end user,

Energy Performance Certificate (‘'EPC')

Required certificate whenever a property is built.
sold or rented, An EPC gives a property an energy
efficiency rating from A (most efficient) to G (least
efficient) and is valid for ten years. An EPC contains
information about a property’s energy use and
typical energy costs. and recommendations about
how ta reduce energy use and save maoney.

1101
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EPRA Cost Ratio

Administrative and operating costs (including and
excluding costs of direct vacancy} as a percentage of
gross rental income.

EPRA Eamings per share ('EPS’)

Underiying earnings from the Groug's property
rental business divided by the average number of
shares in issue over the period.

EPRA Loan to Value (LTV)

Net debt and net current payables if applicable,
divided by the total property portfolio value
including net current recervables if applicable and
financial assets due from the NCI.

EPRA NAV per share

Balance sheet net assets excluding fair value of
derivatives, divided by the number of shares in issue
at the balance sheet date.

EPRA Net Disposal Value per share

I )
Represents the shareholders' value under a disposal

scenario, where assets are sotd and/or liabslities
are not held to maturity. Therefore, this measure
includes an adjustment to mark to market the
Group's fixed rate debt.

EPRA Net Reinstatemnent Value per share

This reflects the value of net assets required to
rebuild the entity, assuming that entities never

sell assets. Assets and liabilities, such as fair value
movemenrts on financial derivatives that are not
expected 1o crystallise in normal circumstances, are
excluded. Investment property purchasers’ costs
are included.

EPRA Net Tangible Asset Value per share

This reflects the value of net assets on a long term,
ongoing basis assuming entities buy and scll assets.
Assets and liabilities, such as fair value movements
on financial derivatives that are not expected to
crystallise in normal circumstances, are excluded.
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[ EPRA Net Initial Yield

Annualised rental income based on cashrents
| passing at the balance sheet date, less non
| recoverable property operating expenses, expressed
i as a percentage of the market value of the property,
. after inclusion of estimated purchaser's costs.

EPRA Topped Up Net Initial Yield

EPRA net initial yield adjusted for expiration of
rent free periods or other lease incentives such as
discounted rent periods and stepped rents.

EPRA Vacancy

The Estimated Rental Vaiue (ERV') of immediately
available vacant space as a percentage of the total
ERV of the Investment Partfolia.

Equivalent Yield

The weighted average income return expressed asa
percentage of the market value of the property, after
incluston of estimated purchaser's costs.

' Estimated Rental Value (‘ERV')

The external valuers’ opinion of the open market
- rent which, on the date of valuation, could

" reasonably be expected to be obtained on a new
letting or rent review of a praperty.

European Public Real Estate Association {'EPRA)

EPRA s the industry body for Furopean Real Estate
lnvestment Trusts {'REiTS).

European Single Electronic Format (‘ESEF')

ESEF is the electronic reparting format required

. from1anuary 2021 to facilitate access, analysis and
' comparison of annual financial reports.

Gross Rental Income

Rental ncome for the period from let properties
reported under IFRS, after accounting for lease
incentives and rent free pertods. Gross rental income
will include, where relevant, turnover based rent.
surrender premiums and car parking income.



Group
LondonMetric Property Ple and its subsidiaries.

IFRS

The Interational Financial Reporting Standards
issued by the International Accounting Standards
Board and adopted by the European Unicn.

IFRS Net Assets

The Group's equity shareholders’ funds at the period
end, which excludes the net assets attnbutable o
the nen-controlling interest.

IFRS Net Assets per share

IFRS ret assets divided by the number of shares in
issue at the balance sheet date.

Income Returm

Net rentalincome expressed as a percentage of
capital employed over the penod.

Investment Portfolio

The Group's property portfolio excluding
development, land holdings and
residential properties.

Investment Property Databank (‘IPD')

iPD is a wholly owned subsidiary of MSC) producing
an independent benchmark of property returns and
the Group's portfolio returns.

Like for Like Incorne Grawth

The movement in contracted rental incorme

on properties owned through the period under
review, excluding properties held for development
and residential.

Loan to Value {'LTV")

Net debt expressed as a percentage of the total
praperty portfolio value at the period end, adjusted
for deferred completions on sales and acquisitions
that exchanged in the period.

1-101
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Logistics

The organisation and implementation of operations
to manage the flow of physical items fram origin to
the paint of consumption,

Net Debt

The Group's bank loans net of cash balances at the
period end.

Net Rental Income

Gross rental income recevable after deduction
for ground rents and other net property outgoings

including void costs and net service charge expenses.

NNN Retail

These are primarily single or cluster assets let
1o discount, essential, electrical and heme retail
occupiers.

Occupancy Rate

The ERV of the let units as a percentage of the total
ERV of the Investment Portfolic.

Passing Rent

The gross rent payable by tenants under operating
leases, less any ground rent payable under

head leases.

Property Income Distribution (‘PID")

Dividends frorm profits of the Group's tax-exempt
property rental bustness under the REIT regulations.
The PID dividend is paid after deducting withholding
tax at the basic rate.

Real Estate Investment Trust [*REIT')

A listed property company which qualifies for
and has elected into a tax regime which is exempt
from corporation tax on profits from property
rental income and UK capital gains on the sale of
investment properties.
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Task Force on Climate-Related Financial Disclosures
(TCFD)

Created in 2015 to develop a framework for
consistent climate-related financial risk disclosure.
Total Accounting Return {'TAR')

The movermentin EPRA Net Tangible Assets per
share plus the dividend paid during the period
expressed as a percentage of the EPRA net tangible
assets per share at the beginning of the period.

Total Property Return (‘'TPR’}

Unlevered weighted capital and incorme return of the

" property portfolic as calculated by MSCL

Total Shareholder Return {‘'TSR"}

The mavernent in the ordinary share price as quoted
on the London Stock Exchange plus dividends per
share assuming that dividends are reinvested at the

| time of being paid.

Weighted Average Interest Rate

The total loan interest and derivative costs per
annum (including the amortisatian of finance costs)
divided by the total debt inissue at the period end.

Weighted Average Unexpired Lease Term (‘WAULT')

Average unexpired lease term across the investment
portfolio weighted by Contracted Rent.
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Notice of Annual
General Meeting

This document is important and requires your immediate attention. If you
are in any doubt as to the action you should take, you should seek your own
personal financial advice from your stackbroker, bank manager, solicitor,
accountant, or other financial advisor authorised under the Financial Services
and Markets Act 2000.

If you have sold or otherwise transferred all your ordinary shares, please
send this document, together with the accompanying documents, as socn as
possible to the purchaser or transferee, or to the stockbroker, bank or other
agent through whom the sale or transfer was effected, for delivery to the
purchaser or transferee.

Notice is hereby given that the Annual General Meeting of the members of
LondanMetric Property Plc (Registered number 7124797) will be held at The
Connaught. Carlos Place, Mayfair, London, WK AL on 12 July 2023 at 10.00 am.

Resolutions 1to 16 {inclusive) will be proposed as ordinary resolutions and

resolutions 17 to 20 (inclusive} will be proposed as speial resolutions. Voting on

all resolutions will be by way of poll.

1. That the Annual Report and Accounts for the year ended 31 March 2023
be received.

2. That the Annual Report on Remuneration in the form set out in the Annual
Report and Accounts for the year ended 31 March 2023 be approved.

3. That the Directors' Remuneration Palicy in the form set autin the Annual
Report and Accounts for the year ended 31 March 2023 be approved.

4. That Deloitte LLP be reappointed as auditor of the Company. to hold office
until the conclusion of the next general meeting at which accounts are laid
befare the Company.

v

That the Directors be authorised to determine the remuneration of
the auditor.

. That Andrew |ones be re-elected as a Director,
That Martin McGann be re-elected as a Director.

. That Alistair Elliott be re-elected as a Director.

0 o N o;

That James Dean be re-elected as a Director.

10, That Andrew Livingston be re-elected as a Director.
11. That Suzanne Avery be re-elected as a Director.

. That Rabert Fowlds be re-elected as a Director.

. That Katerina Patmore be re-elected as a Director.

. That Suzy Neubert be elected as a Director.

. That the Directors be and they are hereby generally and uncondtionally
authorised in accordance with Section 551 of the Companies Act 2006 (the
‘2006 Act’), in substitution for all existing authorities:

a. to exercise all the powers of the Carnpary to allot shares and to make
offers ar agreernents to allot shares in the Cornpany or grant rights to
subscribe for or to convert any security into shares in the Company
{together 'Relevant Securities’):

() inthe event that the Company's proposed acquisition of the entire
issued, and to be issued, share capitat of CT Property Trust Limited (the
‘Acquisition’) has nat taken place in accordance with its terms, up to a
raximum aggregate nominal amount of £32,765,615; or
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{1} in the event that the Acquisition has taken place in accordance with 1ts
terms, Up ta a maximum aggregate nominal amount of £36,286,261,

{such amount te be reduced by the nominal arnount of any equity
securities (within the meaning of Section 560 of the 2006 Act) allotted
under paragraph 15b below in excess of the applicable amount set outin
15a above; and

b. to exercise all the pawers of the Company to allot equity securities (within
the meaning of Section 560 of the 2006 Act):

{) in the event that the Acquisition has not taken place in accordance with
its terms, up to a maximum aggregate neminal amount of £65,531,230;
ar

(i) in the event that the Acquisition has taken place in accordance with its
terms, up to a maximum aggregate nominal amount of £72,572,523,

{such armount to be reduced by any Relevant Securities allotted or granted
under paragraph 15a above) provided that this authority may anly be used
in connection with a rights issue in favour of holders of ordinary shares and
other persons entitled to participate therein where the equity securities
respectively attributable to the interests of all those persons at such record
date as the Directors may determine are proportionate {as nearly as may
be) to the respective numbers of equity securities held by them or are
otherwise allotted in accordance with the rights attaching to such equity
securities subject to such exclusions or other arrangements as the Directors
may consider necessary or expedient to deal with fractional entitlernents
or legal difficulties under the laws of any termtory or the requirements of a
regulatory body or stock exchange or by virtue of shares being represented
by depositary receipts or any other matter whatsoever,

provided that the authorities in paragraphs 15a and 15b shall expire at the
conclusion of the next Annual General Meeting of the Cempany after the
passing of this resclution {or, if earlier, on the date which is 15 months after
the date of this Annual General Meeting), except that the Company may
befare such expiry make an offer or agreement which would or might require
Relevant Securities or equity securities as the case may be to be allotted

{and treasury shares to be sold) after such expiry and the Directors may allot
Relevant Securities or equity securities (and sell treasury shares) in pursuance
of any such offer or agreement as if the authority in question had not expired.

. That the rules of the LondonMetric Property Plc 2023 Long Term Incentive

Plan (the principal terms of which are surmmarised in the attached Appendix
to this Natice on pages 230 to 231 of the Annual Report and Accounts and
the draft rules for which will be produced at the meeting and inalled by

the Chair for purposes of identification) be and are hereby approved (with
such immaterial modifications (if any) as the Directors may from time to
tire consider necessary or desirable) and the Directors be and are hereby
authorised to do all such acts and things as they consider necessary or
desirable for the purposes of implementing, operating and carrying the same
inta effect,

. That, if resolution 15is passed, the Directors be and are empowered, in

accordance with Sections 570 and 573 of the 2006 Act, to allot equity
securities (as defined in Section 560(1) of the 2006 Act) for cash pursuant to
the authonty conferred by resolution 15 and/or by way of a sale of treasury
shares as If Section 561(1) of the 2006 Act did not apply to any such allotrent
or sale, pravided that this power shall be limited to:




18.

a. the allotment of equity securities and sale of treasury shares for cash in
connection with an offer of, or invitation to apply for, equity securties
made to (but in the case of the authority conferred by paragraph 15b of
resolution 15 above, by way of arights issue only):

() toordinary shareholders in proportion {as nearly as may be practicable)
to their existing holdings;
{ii) to holders of other equity securities as required by the rights of those
secunties or, if the Directors otherwise consider necessary, as permitted
by the rights of those secunities, and so that the Directors may impase
any lirnits or restrictions and make any arrangements which they
consider necessary or appropriate to deal with any treasury shares,
fractional entitlernents, record dates, legal, regulatory or practical
prablemsin, or under the laws of, any territory or any other matter; and

b. the aliotment of equity securities or sale of treasury shares [otherwise than
under paragraph 17a above):

{1 up toamaximum aggregate norminal amount of £9,829,684; or

(ii} in the event that the Acquisition has taken place in accordance with its
terms, up to a maximum aggregate nominal amount of £10,885,878,

provided that this power shall expire at the conclusion of the next Annual
General Meeting of the Company (o, if earlier, on the date which is 15 months
after the date of this Annual General Meeting) but prior to its expiry the
Company may make offers, and enter into agreements, which would, or
might, require equity securities to be allotted (and treasury shares to be sold)
after the authority expires and the Directors may allot equity securities (and
sell treasury shares) under any such offer or agreement as if the authority had
not expired.

That, if resolution 15 is passed. the Directors be and are empowered, in
accordance with Sections 570 and 573 of the 2006 Act, in addition to any
authority granted under resolution 17 to allot equity securities (as defined in
Section 560(1) of the 2006 Act) for cash pursuant to the authority conferred
by resolution 15 and/or by way of 2 sale of treasury shares as if Section 5611}
of the 2006 Act did not apply to any such allotment or sale, such power to be:

a. limited to the allotment of equity securities or sale of treasury shares:

(i) inthe event that the Acquisiticn has not taken place in accordance with
its terms up to a maximum aggregate nominal amount of £9,829,684; or

(ii} inthe event that the Acquisition has taken place in accordance with its
terms, up to a maximum aggregate nominal amount of £10,885,878;
and

. used only for the purposes of financing (or refinancing, 1f the authority is
to be used within six months after the original transaction) a transaction
which the Directors determine to be an acquisition or other capital
investment of a kind contemplated by the Statement of Principles on
Disapplying Pre-Ernption Rights most recently published by the Pre-
Emption Graup prior to the date of this notice,

provided that this power shall expire at the end of the next Annual General
Mecting of the Company {or, if earlier, on the date which is 15 months after
the date of this Annual General Mesting) but, in each case, prior to its expiry
the Company may make offers, and enter into agreements which would, or
might, require equity securities to be allotted (and treasury shares te be sald)
after the authonty expires and the Directors may allot equity securities {and
sell treasury shares) under any such offer or agreement as if the authority in
question had not expired.
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_ 19. That the Cornpany be and is hereby generally and unconditionally authotised,
in accordance with Section 701 of the 2006 Act, to make market purchases
{within the meaning of Section 693{4) of the 2006 Act) of ordinary shares
of 10p each in the capital of the Company (‘crdinary shares’) on such terms
and in such manner as the Directors may from time to time determine
provided that:

‘ a. the maximum aggregate number of crdinary shares authorised to be
' purchased is:

(i) in the event that the Acquisition has not taken place in accordance with
its terms, 98,296,840; or
i (i) in the event that the Acquisition has taken place in accordance with its
terrms, 108,858.780;
b. the minimurmn price which may be paid for an ordinary share is 10p
being the naminal amount thereof (exclusive of expenses payable by
the Company);

i ¢. the maximum price which may be paid for an ordinary share (exclusive of
expenses payable by the Company) cannot be more than the higher of:

(i) 105% of the average market value of an ordinary share as derived from
the London Stock Exchange's Daily Official List for the five business
days prior to the day on which the ordinary shareis contracted to be
purchased; and

(i) the value of an ordinary share calculated on the basis of the higher cf:
{A) the last independent trade of: or (B} the highest current independenit
bid far, any number of ardinary shares on the trading venue where the
market purchase by the Company will be carried out; and

d. this authority shall expire at the conclusion of the next Annual General
Meeting of the Campany (or, if earlier, on the date which is 15 months after
the date of this Annual General Meeting) except that the Company may
before such expiry make a contract to purchase its own shares which will or
may be completed or executed wholly or partty after such expiry and the
Company may purchase its ordinary shares pursuant to such contract as if
this authority had not expired.

20. That the Company is authorised to call any general meeting of the Company
other than the Annual General Meeting by notice of at least 14 clear days
during the period beginning on the date of the passing of this resolution
and ending on the conclusion of the next Annual General Meeting of
the Company.

By order of the Beard

Jadzia Duzniak
Company Secretary
24 May 2023
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Notes to the Notice of the Annual General Meeting:

i

{ii)

{iii})

(iv)

Shareholders entitled to attend and vate at the meeting may appoint one
or more proxies (who need not be shareholders) te attend, speak and vote

on their behalf, provided that each proxy is appointed to exercise the rights ‘

attaching to the different shares held by him or her.

Your proxy could be the Chair, another Director of the Company or another
person who has agreed to attend and represent you, Your proxy will vote
as you instruct and must attend the meeting for your vote to be counted.
Details of how ta appoint the Chair (or another person) as your proxy are
set out in the notes to the proxy form.

Any person to whom this Notice is sent who is a person nominated under
Section 146 of the 2006 Act to enjoy information rights {a 'Nominated
Person') may, under an agreement between hirn/her and the sharsholder
by whom he/she was nominated, have a right to be appointed (or to have
someone else appointed) as a proxy for the Annuat General Meeting. if a
Nominated Person has no such proxy appeintment right, or dees not wish
to exercise it. he/she may, under any such agreement. have a right to give
instructions to the sharehalder as to the exercise of voting rights.

The statement of rights of shareholders in relation to the appointrment
of proxies in paragraph (i) above does not apply to Nominated Persons.
The rights described in that paragraph can only be exercised by
shareholders of the Company.

To have the right to attend and vote at the meeting you must hold ordinary
shares in the Company and your name must be entered on the share
register of the Company in accordance with note (v} below.

You will not have received a hard copy proxy form for the Annuat General
Meeting in the post. You can instead submit your proxy vote electronically
by accessing the sharehalder portal at wwwi.signalshares.com, logging in
and selecting the 'Vote Online Now' link. You will require your username
and password in orcer to log in and vote. If you have forgotten your
usernarme or password you can request a reminder via the shareholder
portal, If you have not previusly registered to use the partal you will
require your investor code ('IVC") which can be found on your share
certificate or dividend natification. Praxy votes should be submitted as
early as possible and in any event, no later than 10.00 arm on 10 July 2023
for,in the event of an adjournment, not less than two business days before
the stated time of the adjourned meeting).

You may request a hard copy proxy form directly from the Regjstrars, Link
Group by emailing shareholderenquirieselinkgroup.co.uk or by post at Link
Group, Central Square, 29 Wellington Street, Leeds, 151 4DL. To be valid,
any hard copy proxy form must be received by post or (during normal
business hours only) by hand at the Company's registrars, Link Group,
Central Square, 29 Wellington Street, Leeds, LS1 4DL by no later than
10.00 am en 10 July 2023 (or, in the event of an adjournment, not less than
two business days before the stated time of the adjourned meeting).

To be valid, Forms of Proxy {and the power of attorney or other authonty, if
any, under which it is signed or a notanally certified copy thereof) must be
completed and signed and received by Link Group at PXS!, Central Square,
29 Wellington Street, Leeds, LS1 4DL as soon as possible but, in any event,
50 as to armve no later than 10.00 am on 10 July 2023 (or, in the event of an
adjournment. not less than two business days before the stated time of the
adjourned meeting).

{vii}

(wiii)
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Where you have appointed a proxy using the hard copy proxy form and
would like to change the instructions using another hard copy proxy form,
please contact Link Group at PX51, Central Square, 29 Wellington Street,
Leeds, LSt 4DL. The deadline for receipt of proxy appointrments (see
above) alse applies in relation to amended instructions.

Completion and return of a proxy form will nat preclude members from
attending and voting at the meeting should they wish to do sa.

Any attempt tc terminate or amend a proxy appointment received

after the relevant deadline will be disregarded. Where two or more valid
separate appeintments of proxy are received in respect of the same share
in respect of the same meeting, the one which is (ast sent shall be treated
as replacing and revoking the other or others.

If you need help with voting online, ar require a paper proxy

form, please contact our Regystrar, Link Group by email at:
shareholderenguiries@linkgroup.co.uk, or you may call Link on 0371 664
0391 f caliing from the UK, or +44 (0} 371 664 0391 if calling frorn outside
aof the UK. Calls are charged at the standard geographic rate and will vary
by provider. Calls outside the United Kingdomn will be charged at the
applicable international rate; lines are open 9.00am 1o 5.30pm, Monday to
Friday excluding public helidays in England and Wales.

The time by which a person must be entered on the register of members in
arder to have the right to attend or vote at the meeting is close of business
on 1Q July 2023, If the meeting s adjourned, the time by which a person
must be entered on the register of members in order ta have the right to
attend or vote at the adjourned meeting is close of business on the day
that is twe business days before the date fixed for the adjourned meeting.
Changes to entries on the register of members after such tirmes shall be
disregarded in determining the nghts of any person to attend or vote at
the meeting.

CREST members who wish to appaint a proxy or proxies by utilising the
CREST electromic proxy appointment service may do so by utilising the
procedures described in the CREST Manual. CREST Personal Members or
other CREST sponsored members, and those CREST members whe have
appointed a voting service provider(s), should refer to their CREST sponsor
or vating service provider(s), who will be able to take the appropnate action
on their behalf.

In order for a proxy appointment or instructien made by means of CREST
to be valid, the appropriate CREST message (a ‘CREST Proxy Instruction’)
must be properly authenticated in accordance with Euroclear UK &
International’s specifications and must cantain the information required
for such instructions, as described in the CREST Manual. The message,
regardless of whether it constitutes the appointment of a proxy or an
amendrnent to the instruction given to a previousty appointed proxy, must,
in order to be valid, be transmitted so as to be received by the issuer's
agent {ID number RA1D) by 10.00 am on 10 July 2023 {or. in the event of
an adjournment, not less than two business days before the stated time of
the adjourned meeting).,

For this purpase, the time of receipt will be taken to be the time (as
determined by the fimestamp applied to the message by the CREST
Applications Host) from which the issuer's agent is able toretreve the
message by enquiry to CREST in the manner prescribed by CREST.




{ix)  The Cunpany iy uedtas invalld a URES | Proxy Instruction in the
circumstances set out in Regulation 35(5}(a) of the Uncertificated
Securities Regulations 2001,

{x) CREST members and. where applicable, their CREST sponsors or voting
service providers should note that Euroclear UK & International does not
rmake available specal procedures in CREST for any particular messages.
Normal system timings and limitations will therefore apply in relation
to the input of CREST Proxy Instructions. It is the responsibility of the
CREST member concerned to take {or, if the CREST member isa CREST
personal member or sponsored member or has appointed a voting
sen v e provider(s), 1o procure that his or her CREST sponsor or voting
service provider(s) take(s)) such action as shall be necessary to ensure
that a message is transmitted by means of the CREST systemn by any
particular tirmne.

In this connection, CREST members and, where applicable, their CREST
Sponsors or voling system providers are referred, in particular, to those
sections of the CREST Manual canceming practical limitations of the
CREST system and timings,

{xiy Any corporation which is a member can appoint ane or more corporate
representatives who may exercise on its behalf all of its powers as a
member provided that they do not do so in relation to the same shares.

{xil) You may not use any electronic address provided either in this Netice of
Annual General Meeting or any related documents {including the form of
proxy) to communicate with the Company for any purposes other than
those expressty stated.

{xiii) As at 23 May 2023 (being the dlosest practical business day before the
publication of this Notice), the Company's issued share capital consisted of
982.968.464 ordinary shares carrying one vote each.

{xivl Members satisfying the thresholds in Section 527 of the 2006 Act can

require the Company to publish g statement on its website setting out any
matter relating to:

a. the audit of the Company's accounts (including the Auditor's report and
the conduct of the audit) that are to be laid before the meeting; or

o

. any circumnstances connected with an auditor of the Company ceasing
to hold office since the last Annual General Meeting, that the members
propose to raise at the meeting,

The Company cannot require the members requesting the publication
{o pay its expenses. Any statement placed on the website must also

be sent to the Company’s auditor no later than the time it makes its
staternent available on the website. The business which may be dealt
with at the meeting includes any statement that the Company has been
required to publish on its website.

{xv) Any member attending the meeting has the right to ask questions.
The Company must cause to be answered any such question relating to
the business being dealt with at the meeting but no such answer need be
gvenif:

a. to do sowould interfere unduly with the preparation for the rmeeting or
involve the disclosure of confidential information;

b. the answer has already been given on a website in the form of an
answertoa qUEStiOn; ar

c. itis undesirable in the interest; of the Company or the gaod order of the
meeting that the question be answered.
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{xvi) A copy of this Notice, and other infarmation required by Section 311A of the
2006 Act. can be found at www.londonmetric.com.

(xvii) The following documents are available for inspection at the registered
office of the Company during normal business hours on each weekday
{public holidays excluded} from the date of this Notice until the conclusion
of the Annual General Meeting and at the place of the Ansual General
Meeting for 15 minutes prior to and during the meeting:

a. copies of the Executive Ditectors service contracts with the Company;
and

b. copies of letters of appointment cf Non Executive Directors; and
c. acopy of the Articles of Association of the Company.

Should a shareholder wish to inspect any of these documents please
submit a request to info@londonmetric.com.

(xviii) In the case of jeint registered holders, the signature of one holder on a
proxy card will be accepted and the vote of the senior holder who tenders
a vote, whether in person or by proxy, shall be accepted to the exclusion
of the vates of the other joint holders. For this purpose, seniority shall be
determined by the arder in which names stand on the register of members
of the Company in respect of the retevant jeint holding.

i {xix) Voting onall resolutions at the Annual General Meeting will be by way of

poit. The Company believes that this is the best way of representing the
view of as many shareholders as possible in the voting pracess.

fox)  This Notice (including these notes) reflects the intention of the Board
with respect to the AGM given the law in force, and relevant guidance,
as at the latest practicable date before the publication of this Notice.
Shareholders should check our website to ensure they have the most up to
date information available regarding the AGM.

Explanatory notes:

' The information below is an explaration of the business to be considered at the

Annual General Meeting.

. Resolution 1-To recerve the Annual Report and Accounts

The Chair will present the Annual Report and Accounts for the year ended
31 March 2073 to the meeting. Resolution 115 to receive the Report of the

" Directors, the financial statements and the Independent Auditor's report on
" the financial statements and on the auditable part of the Annual Repart on

Remuneration for the financial year ended 31 March 2023.

Resolution 2 — Apnual Report on Remuneration

Resolution 2 is an ordinary resolution to apprave the Annual Report on
Remuneration relating to the impiementation of the Company's existing
Remuneration Policy, which was last approved at the Company's 2020
Arnual General Meeting. Section 439 of the 2006 Act requires UK-
incorporated listed companies to put their Annual Report on Remuneration
te an advisory shareholder vote. As the vote is advisory it does not affect the
actual remuneration paid to any individual Director. The Annual Report on
Remuneration is set out in full in the Annual Report and Accounts,

LondonMetric Property Plc Annual Report and Accounts 2073
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Resclution 3 — Directars' Remuneration Policy

Resolution 3 is an ordinary resolution to approve a new Directors’ Rernuneration
Policy {which will replace the Company's existing Remuneration Palicy).
Shareholders are invited to approve the Directors’ Remuneration Policy which

is set out on pages 144 to 157 of the Annual Report and Accounts (the 'Policy?).
The Palicy, which sets out the Company's forward locking policy on Directors’
remuneration, is subject to a binding shareholder vote by ordinary resolution at
least every three years.

Once the Policy has been approved, all payments by the Company to the
Directors and any former Directors must be made in accordance with the Policy
{unless a payment has separately been approved by shareholder resolution).

If the Company wishes to change the Policy, it will need to put a revised
Directars' Remuneration Pelicy to a shareholder vote again before it can
implernent any payments pursuant to an amended Directors' Remuneration
Policy . If the Palicy remains unchanged, the 2006 Act requires the Company to
put the Policy 1o shareholders for approval again no later than at the Company's
2026 Annual General Meeting.

Resolutions 4 and 5 — Reappointment of auditors

Resolution 4 relates to the reappaintment of Deloitte LLP as the Company's
auditor to hold cffice until the next Annual General Meeting of the Company and
Resolution 5 authorises the Directors to set their remuneration,

Resolutions 6 to 14 — Re-election and eiection of Directors

Resolutions 6 to 14 deal with re-election and election of the Directors (as
applicable). Biographies of each of the Directors secking re-election and elecuion
can be found on pages 108 and 109 of the Annual Report and Accounts.

The Board has confirmed, following a performance review, that all Directors
standing for re-election or election continue ta perform effectively and
demonstrate commitment to their role.

Proposed acquisttion of CT Property Trust Limited

On 24 May 20723, the Company announced that it had reached agreernent on
the terms of a recommended offer pursuant to which the Company will acquire
the entire issued, and to be issued, share capital of CT Property Trust Limited
{the ‘Acquisitian’). If the Acquisition becomnes effective, the cansideration to be
paid to the shareholders of CT Property Trust Limited will be satisfied by way

of an issue of new ordinary shares in the capital of the Cornpany. Accordingly,

if the Acquisition becomes effective, the Company will issue approximately
105,619,395 new ordinary shares in or around early July 2023 and the total issued
share capital of the Company will be increased to approximately 1,088,587.859.
Resolutions 15,17, 18 and 19, are proposed in a manner which accommodates
whether or not the Acguisition is approved and otherwise becomes effective.

Resolution 15 — Allotment of share capital

At the last Annual General Meeting of the Company the Directors were given
autharity to allot ordinary shares in the capital of the Company. This authority
expires at the conclusion of the Annual General Meeting (or, if earlier, an the date
which is 15 months after the date of the Annual General Meeting).

Your Board considers it appropriate that a similar authority be granted to allot
ordinary shares in the capital of the Company up to a maximum nom:nai
amount of (i} £32,765,615 in the event that the Acquisition has not taken place in
accordance with its terms: or (i) £36.286,261in the event that the Acquisition has
taken place m accordance with its terms, {representing approximatety one third
of the Company's issued ordinary share capital {i) as at 23 May 2023 in the

LondonMetric Property Plc Annual Report and Accounts 2023
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event that the Acquisition has not taken place in accordance with its terms; or

" (i¥) following completion of the Acquisition, in the event that the Acquisition has
~ taken place in accordance with its terms) during the period up to the conclusion
" of the next Annual General Meeting of the Company. Such authority is soughtin

paragraph 15a of Resolution 15.

In accordance with the guidelines issued by the Investment Association,

" paragraph 15b of Resotution 15 will allow Directars to aliot, including the

shares referred to in paragraph 15a of Resolution 15, shares in the Company in
connection with a pre-emptive offer by way of a rights issue to shareholders

up to a maximum nominal amount of (i) £65,531,230 in the event that the
Acquisition has not taken place in accordance with its terms; or (i) £72,572,523
in the event that the Acquisition has taken place in accordance with its terms,
representing approximately two thirds of the 1ssued ordinary share capital of the
Company {i} as at 23 May 2023 in the event that the Acquisition has not taken
place in accordance with its terms; or (i) following completion of the Acquisition,
in the event that the Acquisition has taken place in accordance with its terms.

Your Board considers it appropriate to seek this additional allotment authority

at the Annual General Meeting in order to take advantage of the flexibility it
offers. However, the Board has no present intention of exercising either authority
{except in relation to the Company's scrip dividend scheme and its share
schemes). If they do exercise the authority, the Directors intend to follow best
practice as regards its use, as recommended by the Investment Association.

As at the date of this Notice the Company does not hold any ordinary shares in
the capital of the Company in treasury.

' Resolutions 16 — Approval of the LondonMetric Property Plc 2023 Long Term

Incentive Plan

' The LondenMetric Property Plc Long Term Incentive Plan adopted in 2013

{the 2013 LTIPY) is due to expire on 10 |uly 2023. As a result, the Company’s
Remuneration Committee proposes to seek shareholder approval for the
new LondonMetric Property Plc 2023 Long Term Incentive Plan {the '2023
LTIP'} which, if approved, would replace the 2013 LTIP for future long term

| incentive awards.

The 2023 LTIP is based on the 2013 LTIP, but has been updated to reflect
changes in the proposed Policy and corporate governance best practice.

In particular, the imit on individual award levels has been increased in line with
the propased Policy.

Resalution 16, which approves the 2023 LTIP, is proposed as an ordinary
resolution. The principal terms of the 2023 LTIP are summarised in the Appendix
to this Notice on pages 230 to 231 of the Annual Report and Accounts.

! Resolutions 17 and 18 — General and additional authority to disapply pre-

ermnption rights

At the last Annual General Meeting of the Company the Directors were also
given authority to allot equity securities for cash without first being required to
offer such shares to existing shareholders. This authonty expires at the conclusion
of the Annual General Meeting {or, if earlier, on the date which is 15 months after
the date of last year's Annual General Meeting).

The passing of Resolutions 17 and 18 would allow the Directors to allot equity
securities (or sell any shares which the Company may purchase and hold in
treasury} without first offening them to existing holders in proportion te their
existing holdings.



The authority set outin Resolution 17 is limited to: {a) allotments or salesin
connection with pre-emptive offers and offers to holders of other equity
securities if required by the rights of those shares; or (b) otherwise than in
connection with a pre-emptive offer, up to an aggregate naminal amount of
£9.829,684 {representing 98,296,840 ordinary shares) in the event that the
Acquisition has not taken place in accordance with its terms; or (i) £10,885,878
{representing 108,858,780 ordinary shares) in the event that the Acquisition
has taken place in accordance with its terms. This aggregate nominal amount
represents approxirately 10% of the issued ordinary share capital of the
Company (i) as at 23 May 2023 in the event that the Acquisition has not taken
place in accordance with its terms; or {ii) following completion of the Acquisition,
in the event that the Acquisition has taken place in accordance with its terms.

The authority set out in Resolution 18 is imited 1o allotments or sales of up to an
aggregate nominal amount of (i} £9,829,684 {representing 98,296,840 shares)
in the event that the Acguisition has not taken place in accordance with its terms;
or (i) £10,885,878 (representing 108,858,780 ordinary shares) in the event that
the Acguisition has taken place in accordance with its terms, in addition to the
authority set out in Resolution 17 which is to be used only for the purposes of
financing {or refinancing, if the authority is to be used within six months after

the original transaction) a transaction which the Directors determine 1o be an
acquisition or other capital investrnent of a kind contemplated by the Statement
of Principles on Disapplying Pre-Emption Rights most recently published by the
Pre-Emption Group prior to the date of this notice {the ‘Staternent of Principles’}.

This aggregate nominal amount represents approximatety an additional 10%
of the issued ordinary share capital of the Cormpany (i) as at 23 May 2023 in the
event that the Acguisition has not taken place in accordance with its terms: or
{ii) following completion of the Acquisition, in the event that the Acquisition has
taken place in accordance with its terms,

The Staternent of Principles state that, in addition to the standard annual
disapplication of pre~-emption rights which permits companies to issue for cash
on a non-pre-emptive basis equity securities representing no more than 10

% of the Company’s issued ordinary share capital, the Pre-Emption Group is
supportive of extending the general disapplication power by an amount equal

to 10 % of a company's issued ordinary share capital for certain purposes.

In accordance with the pravisions of the Statement of Principles, the Company
confirms its intention that the additional power sought by the Company pursuant
to this resclution {equal to 10 % of the issued ordinary share capital of the
Company) can be used in connection with cne or more acquisitions or specified
capital investments, which are announced contemporanecusly with the relevant
issue. The Pre-Emption Group recommends that this additional 16 % authority
be sought in a separate resclution, which is the approach the Company has taken.

Resolution 19 — Autharity to purchase own shares

Resolution 19 gives the Cornpany authority to buy back its own ordinary shares
in the market as permitted by the 2006 Act. The authority limits the number
of shares that could be purchased to a maximurm of: {i)98,296,8 40 shares

in the event that the Acquisition has not taken place in accardance with its
terms; or {iit 108,858,780 shares in the event that the Acquisition has taken
place in accordance with its terms. (representing approximatety 10% of the
Company'sssued ordinary share capital {i) as at 23 May 2023, in the event that
the Acquisition has not taken place in accordance with its terms; or (i) following
completion of the Acquisition, in the event that the Acquisition has taken

place in accardance with its terms) and sets minimum and maximum prices.
This authority will expire at the conclusion of the next Annual General Meeting of
the Company.
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The Directars have no present intention of exercising the authority to purchase
the Company's ordinary shares but will keep the matter under review, taking

nto account the financial resources of the Company, the Cornpany's share

price and future funding opportunities. The authority will be exercised enly

after consideration by the Directors of the effect on net asset value and if the
Directors believe that to do so woultd be in the interests of shareholders generally.
Any purchases of ordinary shares would be by means of market purchases
through the Londan Stock Exchange.

Listed companies purchasing their own shares are allowed to hold them in
treasury as an alternative 1o cancelling them. No dividends are paid on shares
whilst held in treasury and no voting rights attach to treasury shares.

If Resolution 19 is passed at the Annual General Meeting, it is the Carnpany's
current intention to hold in treasury the majority of the shares it may purchase
pursuant to the authority granted to it. However, in order to respond properly
to the Company's capital requirements and prevailing market conditions,

the Directars will need to reassess at the time of any and each actual
purchase whether to hold the shares in treasury or cancel them, provided it

is permitted to do so. The Company may hold a maximum of up to 10% of

its issued share capital in treasury in accordance with guidelines issued by the
Investment Assocation.

As at 23 May 2023 (the latest practicable date before publication of this Netice),
there were share awards over 5,443,328 ordinary shares in the capital of the
Company representing approximatety (i) G.55% of the Company's issued
ordinary share capital, in the evenit that the Acquisition has not taken place in
accordance with its terms; or (i) ©.50% of the Company's isswed ordinary share
capital, In the event that the Acquisition has taken place in accordance with its
terms. If the authonity to purchase the Comnpany's ordinary shares was exercised
in full, these awards would represent approximately (i) 0.62% of the Company's
issued ordinary share capita, in the event that the Acquisition has not taken place
in accordance with its terms; or (i) 0.56% of the Company's issued ordinary
share capital. in the event that the Acquisition has taken place in accordance with
its terms.

Resclution 20 — Notice peried for general meetings

Itis proposed in Resclution 20 that shareholders should approve the continued
ability of the Company to hold general meetings other than the Annual General
Meeting on 14 clear days' notice.

This resolution is required under Section 307A of the 2006 Act. Under that
section, a traded company which wishes to be able to call general meetings
{other than an Annual General Meeting) on 14 clear days' notice must obtain
shareholders’ approval. Reselution 20 seeks such approval.

The resolution is valid up to the next Annual General Meeting of the Company
and needs ta be renewed annually. The Company will alse need to meet the
requirements for voting by electronic means under Section 307A of the 2006
Act before it can call a general meeting on 14 days’ notice.,

The shorter notice period would not be used as a matter of routine for general
meetings, but only where the flexibility is merited by the business of the meeting
and is thought to be to the advantage of shareholders as a whole.

LondonMetric Property Plc Annual Report and Accounts 2023



Appendix

The London Metric Property Pic 2023 Long Term Incentive Plan

Resolution 16 seeks shareholder approval for the adoption of the LondanMetric
Praperty Plc 2023 Long Term Incentive Plan (the 'Plan’). The principal purpose
of the Plan 1s to provide a long term incentive to senior managerment which is
aligned as closely possible to the interests of shareholders.

The draft rutes of the Plan are available for inspection on the National Storage
Mechanism at https:/fdata fca.org.uk/#/nsm/nationalstoragernechanism from
the date of sending this docurnent. The draft rules will atso be available for
inspection at the place of the Annuat General Meeting canvened for 12 July 2023
from at least 15 minutes prior to the appointed time for the meeting until the
meeting is concluded or adjourned.

{a) Eligibility

All employees of the Company and its subsidiaries from tirne to time {the
'Group’), including Executive Directors, are eligible to participate in the Plan at the
discretion of the Remuneration Commiittee.

{b) Grant of awards

The Plan provides for the grant of nil cost options (Awards') over ordinary shares
in the capital of the Company [‘ordinary shares). Awards may also be structused
as conditional rights to acquire ordinary shares, or to receive a cash payrment.

The price (if any) at which a participant may acquire ardinary shares on the
exercise or vesting of an Award under the Plan will be determined by the
Remuneration Committee on the date of grant and may. if the Remuneration
Committee sees fit, be rul or equal to the nominal value of an ordinary share,

Awards may be granted during the period of (i) 42 days following sharehoider
approval of the Plan or an amendment to the Plan; (ii) 42 days following the
announcement of the Company's final or interim results for any financial period;
or (iii) 42 days following the occurrence of an event which the Remuneraticn
Comrruttee considers to be exceptional. if any of the above periods is within a
period when share dealings are restricted, then Awards may be granted within 42
days of the end of that period.

No Awards may be granted more than ten years after the date on which the Plan
is approved by the Company's sharchalders.

Awards may be granted over newly issued ordinary shares, treasury shares or
ordinary shares purchased in the market.

Awards will not form part of a participant’s pensionable earnings. Awards are
not transferable (other than on death) without the consent of the Remuneration
Committee. No payment wilt be required for the grant of an Award.

(c) Vesting

The Remuneration Commuttee will determine at the date of grant when and
how Awards will vest. Ordinarily, Awards will vest on the third anniversary of
grant subject to (i) the participant remaining an employee or director of a Group
company, and {il) the satisfaction of performance targets measured over three
consecutive financial years. The period from the date of grant until the date of
vesting shall be known as the 'Vesting Peried".

The first tranche of Awards to be granted under the Plan will vest subject
to the performance conditions set out on pages 160 to 161 of this report.
Subsequent Awards may be subject to different performance conditions,
which will be determined at the time of their grant at the Remuneration
Committee's discretion.
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If events occur which cause the Remuneration Cormmittee to reasonably

believe that the original perfermance conditions are no longer a fair measure of
perfarmance, then the canditions may be amended or waived in such manneras
may be fair and reascnable in the Remuneration Committee's discretion.

In addition, the Remuneration Committee retains discretion to adjust the level
of vesting of Awards upwards or downwards if in its opinion the level of vesting
resulting from the application of any applicable performance conditions is nota
fair and accurate reflection of business performance, the participant's personal
performance and such other factors as the Remuneration Committee may
consider appropriate,

(d) Holding period

At the discretion of the Remuneration Committee, Awards may be granted
subject to a holding period following Vesting during which any vested and
exercised Awards cannot norrrally be sold or otherwise disposed of except for
tax arising on vesting or exercise.

In the event of cessaticn of employment, the participant will normally remain
subject to any post-vesting holding requirernents.

(e) Dividends

If the Rernuneration Committee sa determines {in its absolute discretion)
participants will be entitled to receive additional ordinary shares (or cash)
representing the value of dividends dectared during the Vesting Period on the
nurmber of ordinary shares subject to the participant's Award which have vested.
Any ordinary shares so awarded will not count towards the individual limits
summarised in paragraph (g) nor the company limits summarised in paragraph
(h) below.

" (f) Malus and clawback

The Remuneration Cornmittee may decide, at the vesting of an Award or at any
time before, that the number of ordinary shares subject to the Award shall be
reduced (including to nil) on such basis that the Remuneration Committee in its
discretion cansiders to be fair and reasonable in the following circumstances:

- discovery of a material misstaternent resuiting in an adjustment in the audited
accounts of the Group or any Group company;

- the assessment of any performance condition or condition in respect of an
Award was based on error, or inaccurate or misleading infermation,

- the discovery that any information used to determine an Award was based on
error, or inaceurate or misleading information;

- action ar conduct of a partiapant which amounts to fraud or gross misconduct;

- events or the behaviour of a participant have led to the censure of a Group
cornpany by a regulatory authority o have had a significant detrimental
impact on the reputation of any Group company prowided that the Board
is satisfied that the relevant participant was responsible for the censure
or reputational damage and that the censure or reputational damage is
attributable to the participant; and/or

- where, as a result of an appropriate review of accountability, the Remuneration
Committee determines that the participant has caused wholly or inparta
carporate failure of the Company.

The Remuneration Committee may apply clawback ta all or part of a participant's
Award in substantially the same circumstances as apply to malus (as described
above) during the twao years following the vesting of an Award. Clawback may

be effected, among other means, by requiting the transfer of ordinary shares,
payment of cash or reduction of Awards on such basis that the Rernuneration
Committee in its discretion considers to be fair and reasonable.
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{g) Indwickual limits

The aggregate market value of ordinary shares subject to Awards granted to an
eligible erployee under the Plan in any financial year will not exceed 225% of
that person's gross annual salary (as at the date of grant) or 235% of that person's
gross annuai salary (as at the date of grant) in exceptional circumstances on
recruitment. The Remuneration Committee has discretion to determine the size
of an Award granted to any individual under the Plan within this maxirmum limit.

In applying the above limit, no account will be taken of ordinary shares which are
issued and which represent the value of dividends declared during the Vesting
Period on the number of ordinary shares which are subject to a participant's
Award and which have vested.

In order to calculate the size of an Award for the purposes of this limit, market
value will be determined by reference to the Company's share price averaged i
over five dealing days prior to (but not including) the relevant date of grant, or
such other basis as the Remuneration Committee (inits absolute discretion)
sees fit.

(h) Plan limits

The number of ordinary shares in respect of which Awards to subscribe for
ordinary shares may be granted on any date shall be limited so that the total
number of ordinary shares issued and issuable in respect of Awards granted
under the Plan (and any other executive (discretionary) share scheme operated
by the Company) in any ten-year periad is restricted to 5% of the Company's
issued ordinary shares, calculated at the relevant time.

The number of ordinary shares in respect of which Awards to subscribe for
ordinary shares may be granted on any date shall be limited so that the total
number of ordinary shares issued and issuable in respect of Awards granted
under the Plan {and any other share scheme operated by the Company) in any
ten-year period is restricted to 10% of the Company's issued ordinary shares,
caleulated at the relevant time.

For the purposes of these limits, no account will be taken of options or awards
which have lapsed, been surrendered or otherwise become incapable of exercise
or vesting. Treasury shares will be treated as newty 1ssued ordinary shares for

the purposes of this limit for as long as this is required by institutional investor
guidelines, but (for the avoidance of doubt) ordinary shares acquired in the
market wiil not. I

in addition, no account will be taken of ordinary shares which are issued and
which represent the vatue of dividends declared during the Vesting Period on the
number of ordinary shares subject to the participant’s Award which have vested.

{i) Manner of exercise/allotment

Within 30 days of vesting and/or the receipt of a notice of exercise {or ‘call) of
an Award, together with a payment (or arrangernents tc pay) for the aggregate
exercise price due (if any) and a payment (or arrangements to pay) for any }
income tax and employee social secunty contributions {or similar liabilities) due,
the ordinary shares in respect of which the Award has vested or been exercised |
must be issued by the Cormpany or the Company must procure their transfer
{which for the purposes of the Plan includes the transfer of ordinary shares

out of treasury) to the participant or their nominee and shall issue a definitive
certificate inrespect of the ordinary shares allotted or transferred. Shares issued
or transferred by the Company on the exercise andfor vesting of Awards will rank
pari passu with existing ordinary shares,

{j} Termination of employment

Unvested Awards granted under the Plan will normally lapse cn cessatian of
employment. However, if a participant is a ‘good leaver ie. if they die of leave
employment through injury, ill health or disability, redundancy. retirement or
because their employing company or business in which they work is sold out of

L}
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the Campany's group or for any other reason approved by the Rermuneration
Committee {in its absolute discretion), then the Remuneration Committee may
permit that participant (or their personai representatives as the case may be) to
retain the unvested Award and permit vesting/exercise subject to the satisfaction
of the performance conditions and a pro-rata reduction for the time that has
elapsed since the relevant date of cessation. The Remuneration Committee also
reserves the right to permit vesting/exercise subject to a lesser reduction (or none
at all) than that calculated by applying a pro-rata reduction.

Altermatively, the Remuneration Committee may, in its discretion, permit some
or all of the unvested Awards held by a 'good leaver' to immediately vest and/
or be exercised during a limited period following cessation, having regard to the
achievernent of the performance conditions and the period of time that has
passed since the relevant date of grant.

If a participant ceases employmentin any circumstances ather than the ‘good
leaver' circurstances described above then all their Awards {vested and
unvested) will lapse on such cessation.

{k) Change of control

If a change of control event occurs, such as a takeover, or other capital event,
the Remuneration Comrnittee will determine the extent to which subsisting
unwvested Awards will vest and, in the case of opticns, become exercisabte, by
reference to the extent to which performance conditions have been satisfied

_ {taking into account the reduced performance petiod) and pro-rating Awards
| to take into account the period which has elapsed since the date of grant.

The Remuneration Committee may, if it sees fit, permit vesting on an alternative
basis, inctuding, but not limited to, full vesting.

(1) Variation of ordinary share capital

In the event of a capitalisatron issue or offer by way of rights (including an open
offer), a specdial dividend or a demerger, or upon any consolidation, subdivision
or reduction or other variation of the Company's capital, the number of ordinary
shares subject to an Award and/or the exercise price (if any) may be adjustedin
such manner as the Remuneration Commuttee shall, in its opinion, consider fair
and reasonable.

(m) Amendments and general
The Plan may be amended by the Board in any way provided that:

() noamendment, addition or deletion may normally be rmade to the Plan
which would materially prejucice the interests of participants in retation to
Awards already granted to thern uniess the sanction of at least 75% of the
participants (by value of subsisting Awards) has been abtained; and

all amendments to the advantage of partiapants to the provisions relating to
the definition of eligible employee, limits on the number of ordinary shares
subject ta the Plan, the maximum entitlement for any one participant or
the basis for determining a participant's entitlernent to and the terms of
ordinary shares to be provided and adjustment thereof. if any. in the event
of a capitalisation issue, rights issue, subdsvision or consolidation of ordinary
shares or reduction of capital or any other variation of capital will require
the prior consent of the Company in general meeting unless they are minor
amendments to benefit the administration of the scheme or to obtain

or maintain favourable tax, exchange control or regulatory treatment for
participants, the Company or a member of the Group.

(i)

. The Board may amend the Plan by way of separate schedules to enable it to be
operated overseas, provided that the terms of the separate schedules are not

overall more favourable than the terms of the Plan.
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Peel Hunt LLP
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JP Morgan Securities Limited
25 Bank Street

Canary Wharf
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Barclays Bank Plc
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Auditor
Deloitte LLP
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CBRE Limited
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Savilis {UK) Limited
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' PricewaterhouseCoopers LLP

1 Embarkment Place
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CMS Cameron McKenna
Nabarro Olswang LLP
78 Cannon Place
Cannon Street
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" 29 Wellington Street
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REIT status and taxation

As a UK REIT, the Group is exempt from
corporation tax on rental income and UK
property gains, Dividend payments to
sharehalders are split between Property
Income Distributions {'PIDs and non PIDs,

For most shareholders, PIDs will be paid after
deducting withholding tax at the basic rate,
However, certain categones of shareholder are
entitled to receive PIDs without withholding tax,
orincipally UK resident companies, UK public
bodies, UK pensicn funds and managers of

ISAs, PEPs and Child Trust Funds, There isa

form on the Company's website for shareholders
to certify that they qualify to receve PIDs
without withholding tax.

Payment of dividends

Shareholders who would like their dividends
paid direct to a bank or building society account
should notify Link Group. Tax vouchers will
continue ta be sent to the shareholder's
registered address.
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