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BLUE BELL HILL ACADEMY TRUST

TRUSTEES' REPORT
FOR THE PERIOD ENDED 1 OCTOBER 2023

The trustees present their annual report together with the accounts and independent auditor's reports of the charitable
company tor the period 1 September 2023 to 1 October 2023. The annual report serves the purposes of both a trustees’
report, and a directors' report under company law.

Until 1 October 2023, the academy trust operated an academy for pupils aged 3 to 11 serving a catchment ares in St
Ann’s Nottingham. It had a pupil capacity of 420 plus a 60-place nursery and had a roll of 462 in the school census in
May 2023.

On 1 Octaber 2023 the school was transferred to Flying High Partnership and Blue Bell Hill Academy Trust ceased to
trade at that date. The comments in this report relate to the peried 1 September 2023 to 1 October 2023 only. Some of
the content has been brought forward trom the accounts for the vear ended 31 August 2023 on the grounds that
circumstances remain largely unchanged during the current reporting period.

The words 'trustee’ and 'governo’ are interchangeable throughout this report.

Structure, governance and management

Constitution

The academy rust is a company limiled by guarantee and an exempt charily. The chariluble company's memorandum
and articles of association are the primary governing documents of the academy trust.

The academy trust is also known as Blue Bell Hill Primary School.

The trustezs of Blue Bell Hill Academy Trust are alse the directors of the charitable company for the purposes of
company law. The charitable company is known as Blue Bell Hill Academy Trust.

Details ol the trustees who served during the period are included in the Relerence und Administrative Details on page

1.

Members' Liability

LCach member of the charitable company undertakes to contribute to the assets of the charitable company in the event of
it being wound up while he/she is a member, or within one year after they cease to be a member, such amount as may
be required, not exceeding £10 for the debts and liabilities contracted before he/she ceases to be a member.

Trustees' indemnities

The Academy Trust maintains Governors’ and officers” liability insurance which gives appropriate cover for any legal
action brought against its Governors. The Academy Trust has alse granted indemmities to each of its Govermnors and
ather officers to the extent permitted by law, Qualifying third party indemnity provisions (as defined by section 234 of
the Companies Act 2006} were in foree during, the period and remain in force, in relation to certain losses and liabilitics
which the Governors or other oflicers may incur 10 third parties i the course ol acting as Governors or ofTicers ol the
Academy Trusl.




BLUE BELL HILL ACADEMY TRUST

TRUSTEES' REPORT (CONTINUED)
FOR THE PERIOD ENDED 1 OCTOBER 2023

Method of recruitment and appointment or election of trustees
Under the terms of its Articles, the Acadenty Trust shall have the following Governors:

up to 1 Governor

up to 4 Comumnity Governars
up 1o 4 Parent Governors

up to 3 staff Governors

. & & @

The Community Governars may be appointed by the Governors provided that they live or work in the community
served by the Academy or is a person who, 1n the opinion of the Governors, is committed to the government and
suceess of the Academy.

A Parent Governor must be a parent ol a registered pupil at the Academy al the lime when he s elected or appointed.

The number of Parent Governors shall be made up by Parent Governors appointed hy the Governors if the number of
parents standing for election is less than the number of vacancies.

Any cleetion of Parent Governors which is contested shall be held by sceret ballot,

In appointing a Parent Governor, the Governors shall appoint 4 person who is the parent of a registered pupil at the
Academy; or where it is not reasonably practical to do so. a person who is the parent of a child of compulsory school
age.

Up to three Staff Governors shall be cleeted by a ballot of all staff employed under a contract of employment
(excluding the Head Teacher). 1 a Stall Governor ceases o work al the Academy then he shall deemed 1o have
resigned and shall cease to be a Governor automatically on termination of his work at the Academy. Any election of a
Staff Governor which is contested shall be decided by a secret ballot.

The total number of Governors including the Headteacher whoe are employees of the Company shall not exceed one
third of the total number of Governors.

The term of office for any Governor shall be 4 years, save that this time limit shall not apply to the head teacher or any
post which is held ex officio. Subject o remaining cligible Lo be a particular Lype of Governor, any Governor may be
re-appointed or re-elecled.

Governors are subject to retirement or re-election at the end of their 4 year term of office unless the eligibility
conditions listed above prevail.

Policics and procedures adopted for the induction and training of trustees

During the period vader review the Full Governing Body met once and there was 1 committee mecting. [he training
and induction provided lor new Governors depends on their previous expericnee. All new Governors are given a tour ol
the school and the chance o meet with slall and students. All Governors are provided with copies ol policies,
procedures, minutes, accounts, budgets, plans and other documents that they will need to undertake their role as
Governors. New (overnors attend an Induction course provided hy the Local Authority and have access to a full
programme of courses which they will choose to attend, based on their rele and experience. Governors are invited to
attend any staff training and complete mandatory safeguarding training and health and safety training. ‘The training
available has boen very much restricted at the carly part of the year but has since restarted. Members of SLT also
provide (raining for rustees around specific points identified for development in the wrustee audit. These are deliverad
as agenda items during the time of 4 bourd meeting.




BLUE BELL HILL ACADEMY TRUST

TRUSTEES' REPORT (CONTINUED)
FOR THE PERIOD ENDED 1 OCTOBER 2023

Organisational structure

The organisational structure consists of three levels: the Governors, the Senior Leadership Team and the Middle
Management Team). The aim of the management structure is to devolve responsibility and encourage involvement in
decision making at all levels.

The Governors are responsible lor selting general policy, adepling an annual plan and budget, monitoring the Academy
by the use of budgets and making major decisions about the direction of the Academy. capital expenditure and senior
staff appointments.

The Senior T.eadership Team comprises the Headteacher and the Deputy Headteacher. These managers control the
Acadcmy at an exceutive level, implementing the policies laid down by the Governers and reporting back to them. As a
group, the Scnior Leadership Team are responsible for the authorisation of spending up to a level delegated to them
within agreed budgets and lhe appuinunentl of stall] although appointment boards [or posts always contain a
Governor,

The Middle Management Team includes a Business Manager and two Assistant Headteachers. Along with the Senior
Management Team these managers are responsible for the day to day operation of the Academy, in particular
organising the financial operation, teaching staff, facilities and students.




BLUE BELL HILL ACADEMY TRUST

TRUSTEES' REPORT (CONTINUED)
FOR THE PERIOD ENDED 1 OCTOBER 2023

Arrangements tor setting pay and remuneration of key management personnel
The key management personnel of the academy trust comprise the trustees and senior leadership team as disclosed on
page 1.

The remuncration policy, sciting the (cems and conditions lar the key management persenncl, was developed and
approved by the board ol trustees, aller luking advice from the Headieacher and [ollowing guidance [rom the relevant
professional pay review bodies, Naturally, the Ieadteacher was not involved in setting her own remuneration package.

Only staff trustees, including the Headteacher, are remunerated, and these individuals only receive remuneration in
respect of services they provide under their contracts of ecmployvment, and not in respect of their role as trustees,

The day 1o day running of the rermuneralion policy 1s delegated 10 the Headleacher and monitored by the board ol
trustees. All details for setting pay and remuneration of key management personnel are set out in the pay policy and
appraisal policy which are reviewed annually by the board of trustees.

Remuneration of key management personnel is set at an individual level, and where possible the trustees have taken
external professional advice which includes benchmarking, market trends and advice on structuring of incentives.
Senior management salaries are linked (closely) to pay spines, helping trustees conclude that each individual s
remuncration at an appropriate level. As such salarics are linked to factors such as length of scrvice and experience.
Total remuneralion packages include employer pension contribulion rates al specific approved rates.

The board always bear in mind the charitable status of the academy trust and in recognise the fact the trust receives
funding under a funding agreement with the Secretary of State for Education, and therefore ensure the remuneration
paid to senior management personnel never exceeds a reasonable amount that provide value for money to the trust, The
performance of senior management personnel is reviewed on a regular basis to cnsure continuing value for money.

Total remuneration paid lo senior management persennel is sel oul in note 9.

Trade union facility time,
The academy docs net have 49 full tine equivalent emplovees throughout any 7 months within the reparting period
and, therefore, the trust is not required to disclose this infermation.

Related partics and other connected charities and arganisations
Blue Bell Hill Academy Trust has 4 working relationship with Flying High Parlnership.

The academy is also a member of the Confederation of Scheol Trusts.

This year the group has worked together in the following ways:
® We have shared professional development opportunitics
®  We have structured our lesson design model
*  Worked together on school improvement
* Worked to support our LCTs

The academy also works with the Nottingham City Local authority who support with catering, admissions, attendance
and hecalth and safety.




BLUE BELL HILL ACADEMY TRUST

TRUSTEES' REPORT (CONTINUED)
FOR THE PERIOD ENDED 1 OCTOBER 2023

Objectives, strategies and activities
Objects and aims
Mission Statemenl

Aim Iligh - Respect and Care for Cursefves and Each Other

At Blue Bell Hill we want our school community to enjoy coming to schaol so we have 3 rules to live by: ‘Be Safe, Be
Respectful, Aim High’.

We aim high;

We put evervone's learning at the centre of all we do

We provide innovative, creative, challenging and high quality teaching

We provide a rich curriculum that ensures exciting experiences for all

We teach children to be “Resourceful’, “Resilient’, “Reciprocal’ and ‘Reflective’

We sef challenging targets and expect the entire schoal community to aspire to be the best
We have high behaviour expectations for all,

* & & & & @

We respect und care for each other:
* We encourage and support one another

We are present and prepared for our learning

We believe that everyone deserves the same respect

W listen to children, staft, parcnts and the community

We cnsure people 1cel salt and cared lor

We expecl everyone W use good manners and be polite

*  We work in partnership with our families and the community.
Objectives, strategies and activities
Blue Bell Hill Primary Schoal Tmprovement Pathway:

®* To dcliver a high quality cnquiry-based curriculum based around a firm rationale that is understood and
implemented by all, leading to ambitious outcomes lor all pupils, in all subject arcas.

To improve phonics oulcomes [or pupils across school w ensure thal all pupils can access un ambilivus reading
curriculum which opens the gateway to all other areas of learning.

Te establish excellent practice in Early Years Foundation Stage (EYFS}. encompassing direct teaching,
enhanced provision, continuous provision and timetabling so that outcomes improve for all, and the number of
children achieving a pood level of development (GLDY is closer to the figure scen nationally.

To improve the standards of writing across school to cnsure that more pupils reach age related expectations in
gvery year group, and writing across the curriculum malches the standard of writing seen in English bouvks.

-G-




BLUE BELL HILL ACADEMY TRUST

TRUSTEES' REPORT (CONTINUED)
FOR THE PERIOD ENDED 1 OCTOBER 2023
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Curriculum knowledge progression documents in place

Component knowledge agreed for all subjects

Progression in vocabulary agreed

Schoal has bought and implemented no nonsense phenics

CP1Y opportunities for subject leaders to grow and develop

Changc of displavs to retlect curriculum being delivered

Whole school moderation ol work to check for cvidence and analysc arcas lor improvement

DT site visils and onsite visits will add (o the experience of the curriculum being delivered

The BLI characters will be explored in depth during assemblies and their characteristics will be taught and
reflected acrass school in both adults and children

Agsessment for each foundation subject will be rigorons and accurate, School will work towards exemplars for
cach subjcct arca

To consider the outdoor arcas available and provide more steuctured opportunitics to learn outside the
classroormn, particularly lor the early yvears” pupils

Senior leaders to actively seek opportunities to develop themselves professionally.

The budget will nead reallocating to support planned events

Structure of directed time will need changing to allow for committees to meet once a fortnight

Leadership team to actively and regularly investigate staff workload and seek ways to reduce this wherever
possiblc

Leaders al all levels 1o ovaluate all tasks thal arc asked of stall and (hink carclully about the impacl and whether
the added workload is justilied. Can something be laken away lor every new job added?

Schools current ambition and relentless focus on providing the best academic outcomes for our pupils will need
to continue. This will be done alongside ensuring pupil well-being and real life experiences are highly valued
Standardised testing material will need to be reviewad

Reception baselines to be carried out and submitted

2 simple is used 1@ accurately record and manitor the pragress of pupils in the early years in line with
Development Matters

Lotra and inter school moderation to be completed at appropriate points through the period

Leadership team to monitor the guality ol teaching throughout school regularly and [eedback to stall as
appropriate

Boosters and interventions will be delivered to allow all pupils the hest chance to make accelerated progress
Appoint a pupil premiwm champion, with a suitable job description

A robust plan will nced to be put in place to allow more children to rcach ARE in the carly years

Due to the previous 2 years of disruption, school need to get an accurate picture of where pupils arc and the
targels which need 1o be sel




BLUE BELL HILL ACADEMY TRUST

TRUSTEES' REPORT (CONTINUED)
FOR THE PERIOD ENDED 1 OCTOBER 2023

*  School to update the current intervention tracker to allow staff to monitor the delivery of interventions and
ensure impact and cost benetit s maximised.

® School to devise a system to track the PP expenditure to maximise impact
Leadership team to ensure PP meetings take place after each data cycle

# SFENDco to ensure that individual pupils and groups of pupils with SENT) have appropriate provision maps and
these are shared with parents at appropriate times in the period

*  School to allow time and moncy far S1P te spend timce in school challenping the lcadership tcam on standards

®  Lcadership tcam Lo cnsure that the Board of Trustees are kept up o date with relevant pupil data to ensurc they
are able Lo challenge school elfectively.

*  More work needs te be done to ensure that mere pupils across school are appropriately challenged with the
result of more pupils attaining a greater depth, especially at Key Stage |

®*  Pupils in year 4 will need to be appropriately prepared for their statutory multiplication check at the end of this
academic year

*  Woodland room provision will nced to be turther developed to give pupils with highly complex special needs,
suceess in English, maths and PSED, or 1o meet their PIVOT targets, in a smaller, more nurluring environmenl.

®  All staff will contribute effectively to the progress of the children that they teach. This will mean that the
percentage of children in each group will remain in line with previous key stage results or will improve on them.
Staff will be ahle to demonstrate this with a range of evidence.

®* Ruddies will replace mentors and coaching partners for all staff. These will meet regularly and be the platform
for wellbeing and professional development

*  Review stall handbook and update

New and emerging members of stall t be offered planned support and guidance [rom 4 leam of experienced

colleagues

RQTs w0 be offered further support and bespoke development threugh the Tlying High Teaching School Hub

Classreom menitoring planned for appropriate points throughout the period

Appropriate support and guidance following on from development points in observations

Signpost staff to relevant external CPD opportunities

Relevant CPD rescarched and shared with whole school

Parent voice — survey opinions of parents

Newly lormed curriculum groups will be established and lead on best practice {vr each Foundution subject
EYFS baselines will be completed to inform planning by the end of autumn 1

Refocus emphasis on the BLP

Revise planning procedures to minimise paperwork

® & B & ¢ 2 & & > >

Whole class guided reading will continug to be embedded following on from 2 disrupted years




BLUE BELL HILL ACADEMY TRUST

TRUSTEES' REPORT (CONTINUED)
FOR THE PERIOD ENDED 1 OCTOBER 2023

Public benetit
Blue Bell Hill is an Academy catering for children aged 3 to 11 and strives to promote and support the advancement of
education within the St Anns and Nottingham area. The school provides an extensive programme of educational and
rcereational activity - all desipned to contribute to the overall cducation of our students in arcas such as academic
distinction, music, the arts and sport. For cxample:

® The school works with Notingham University, Wider Opps and Inlo University (o provide challenges [or high
achieving pupils and giving all pupils access to specialist resources
We work with the Nottingham Music Service to provide specialist tuition to our year 4, 5 and 6 children and to
provide all staff with music CPD>
The school has the Gold Schoal Games award for its work it docs in promoting and participating in sport at a
school and intcr-sehool lovel
The school works alengside Speedo to lund swimming lessons lor all ehildren [rom vear 3 upwards who canmot
swim 25 meters to ensure they can all swim by the time they leave school
Blue Bell 1Iill also takes part in Primary Parliament which invelves the pupils in supporting the wider
community and working with local partners including the police and council to improve the local neighbourhood

Wherever possible the school also aims to contribute to the benefir of the wider public, by making available the
premises o third parties for the provision ot educational and cther opportunities, For example:

* Holiday clubs arc alse run to support with child care during the school holidays

® Children provide enlertainment lor people in the community such as Notlingham Elders

In setting our objectives and planning our activities the Trustees have given careful consideration to the Charity
Commission's general guidance on public benefit. The Trustees believe that the Academy Trust's aims, together with
the activitics outlined above, are demonstrably to the public benefit,

Strategic report

Achicvements and performance

Key performance indicators

Gaovernors consider that the following are key performance indicators for the Academy ‘L'rust:

Pupils numbers (leading dircetly wo the Education Funding Agency ("EFA™) [unding level);
General financial stability - aim for income 10 match expenditure each year;

Percentage of income received from EFA spent on total staff costs:

Income per pupil

Staff costs as a percentage of grant income;

Staff costs as a pereentage of total costs;

Osted inspection results;

Capilal expenditure per pupil;

* & & & & B B & 0@

Feedback from other inspection visits such as those carried out by Multi Academy Trusts and the DFE

The Govermnors have been pleased that expectations for all key performance indicators listed have been successfully met
during the period.

-9-




BLUE BELL HILL ACADEMY TRUST

TRUSTEES' REPORT (CONTINUED)
FOR THE PERIOD ENDED 1 OCTOBER 2023

Going concern
During the current aceounting period, the trust’s school has been mansferred to another trust, being The Flying High
Partnership on | October 20723,

This mcans that the Blue Bell Hill Academy Trust 13 no lenger a going coneern.
It is the intention of the trustees that the Blue Bell TTl Trust will be dissolved in due course,

As the Trust is no longer a going concern, the accounts have heen prepared on an altemative basis,

Financial review

A wvaluation of land and buildings is included within income in the Statement of Financial Activities, in accordance
with the ESFA Accounts Dirgclion, Fixed asscts are included in the Restricted Fixed Asset Fund; all other assets and
ligbilities, excluding the opening Local Government Pension Scheme position, are shown as @ net donation inlo
unrestricted funds. The opening Local Government Pension Scheme liability is shown within Restricted Funds.

Most of the Academy's recurrent income is obtained from the ESFA in the form of grants, the use of which is restricted
to particular purposes. The grants received from the ESFA during the period ended 1 October 2023 and the associated
cxpenditure are shown as restricted funds in the statemcent of tinancial activitics,

During the period ended 1 October 2023, the total deficit was £3.258.356 (31 August 2023 deficit of £149.711). This
deficit includes the funds transferred out of the trust, once excluded the deficit for the period is £42,406. When
restricted fixed asset fund and the local government pension scheme adjustments are excluded, there was a deficit of
£34,018 (31 August 2023; deficit of £12,768), When the transfer to fixed asset fund is taken inte account the deficir
was £34,618 (31 August 2023: deficit of £17,259).

Al 1 October 2023, the net book value ol lixed assels was £nil (31 August 2023: £2,909,462) and movements in
tangible fixed assets are shown in note 12 to the financial statements, During the period the assets were used
exclusively for providing education and the associated support services to the pupils of the Academy.

The pension reserve held within restricted funds was in deficit by £157,000 at 31 August 2023, The deficit was
transferred to Flying High Partnership on 1 Qctober 2023 at its 31 August 2023 valuation,

-10-




BLUE BELL HILL ACADEMY TRUST

TRUSTEES' REPORT (CONTINUED)
FOR THE PERIOD ENDED 1 OCTOBER 2023

Reserves policy
The Trustees review the reserve levels of the Academy Trust thronghout the period. This review encompasses the
nature of income and expenditure streams, the need to mateh income with commitments and the nature of the reserves.

The purposc of the resceves palicy for Blue Bell Hill Primary School is to ensurc the stability of the Academy's
uperations, and ¢ prolect it so that il has the ability to adjust quickly Lo [inancial circumslances, such as large
unbudgeted expenditure, It should also give a measure of protection against the identified risks.

The Academy plans to spend the majority of each year's funding on the needs of the pupils in the schaol at the time,
while sctting aside an amount cach vear for capital projects and replacement of cquipment.

Al 1 October 2023 10tal [unds were £nil (31 August 2023: £3,258,356). This includes £nil {31 August 2023:
£2,909.462) held in restricted fixed asset fund, which can only be realised by disposing of tangible fixed assets. The
fimds are now £nil following the transfer of the school out of the trust on 1 October 2023.

The pension reserve held within restricted funds was in deficit by £137,000 at 31 August 2023. The deficit was
transferred to Flying High Partnership on 1 October 2023 at its 31 August 2023 valuation.

At 1 October 2023 the trust held £nil {31 August 2023: £466,622) on unrestricted tunds and £0il (31 August 2023:
£39,272) en restricted general lund. An amoeunt is normally held as a reserve o pretect the Academny [rom the principle
risks listed below. Ilistorically, this figure for the school was not less than L180,000. The reserve requirement was
based en the cost of one menth's payroll for the trust.

The level of reserves of the school is reviewed annually to reflect the identified risks and budgetary demands of the
Acadcmy.

Investment policy

Trustees must be clear about what they aim to achieve through financial investment. They must consider exactly what
they want to do, how they intend to do it and whart the timescale will be. They must also consider the school’s long and
short term financial commitments as well as its expected income. They must:

*  Kunow and act within their schoel’s powers to invest.
®  Hxcrcise care and skill when making investment deeisions.
®  Select inveslments that are right or the school. This teans taking account of:
- Ilow suitable any investment is for the school.
- The need o diversify investments.
Take advice from someaone experienced n investment matters unless they have good reason for not doing so.
Follow certain legal requirements if they are going to use someone to manage investments on their behalf,
Revicew investments periodically.
Explain their investment policy in their annual ecport,

* ¢ & »
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BLUE BELL HILL ACADEMY TRUST

TRUSTEES' REPORT (CONTINUED)
FOR THE PERIOD ENDED 1 OCTOBER 2023

Financial and risk management objectives and policies
The Academy Trust does not use complex financial instruments. It manages its activities using cash and various items
such as trade debtors and trade creditors that arise directly from its operations.

The existence of these [inancial instruments caposes the Academy Trust 1o a number ol financial risks which arc
described in more detail below. The main risks arising [rom the Trust's [inancial instruments are liquidity nisk znd cash
flow interest rate risk,

Liquidity risk - the Trust manages its cash resources, including sufficient working capital, so that all its operating needs
are met without the need for short-term borrowing.

Interest rate risk - the Trust carns intcrest on cash deposits. With interest rates currently low, the trustecs will consider
action to incrcase the income from these deposits, provided it docs not jeopardisc the liquidity or sceurity of the Trust's
assels.

Credit risk arises from the possibility that amounts owed to the Trust will not be repaid, The Trust does not undertake
credit activities so it is only exposed to credit risk as it arises from normal business. Credit risk is managed through the
use of approved banks and the prompt collection of amounts due.

Principal risks and uncertainties
The main risks that the Academy is expased to are summarised helow. For each of these risks the probability, impact
and seriousness have been considered together with appropriate action and management plans:

Operational and reputational - this covers risks to the running of the Academy (including the capacity ol stall and
buildings w0 meel the needs of pupils) and its performance in delivering the curriculum,

linancial - covering risks to the Academy Trust's financial position, including revenue streams, cost control and cash
managenent,

T'he risks w which the Academy Trust is cxposcd arisc both intcrnally and externally. External risks include those in
respect of (ulure [unding levels, compeltilion, changes o rules and regulations, and the linancial position of the slall’
pension schemes.

In order to manage the risks of the trust estates we engage in regular health and safety audits form the local authorities
and our partnership with Flying High. We have a rigorous maintenance programme and our site manager works hard
with a whole feam fo keep the school and the grounds in an excellent condition,

Fundraising

The academy trust does not use any external fundraisers. All fundraising undertaken during the period was monitored
by the Trustecs.

Disabled employees

The policy of the Academy Trust is to support recruitment and retention of students and employees with disabilities.
The Academy Trust does this by adapting the physical environment, by making suppart resources available and by
consulting with individuals on how their needs can bets be met.

Equal oppertunities

The Trustces recognisc that cqual opportunitics should be an integral part of good practice within the workplace. The
Academy Trusl aims 1o establish equal opportunily in all areas ol its aclivities including crealing a working
environment in which the contribution and needs of all people are fully valued.




BLUE BELL HILL ACADEMY TRUST

TRUSTEES' REPORT (CONTINUED)
FOR THE PERIOD ENDED 1 OCTOBER 2023

Plans for future periods

The board of trustees has made the decision for the company to be dissolved following the transfer of the school to

Flying High Partnership on 1 October 2023, Post transfer, future plans for the school include:
*  To improve the provision for pupils with SEND across school, with a particular focus an the development af the

school's enhanced provision

To improve the standards in reading and wriling across school so that vutcomes for pupils across school mirror

national expectations

®* To establish excellent practice in CYT'S, encompassing direct teaching, enhanced provision, continuous
provision and timetabling so that outcomes improve for all, and the number of children achieving GLI is closer
to the figure scen nationally. There will be a particular focus on carly language acquisition and using this to
improve outcomes in litcracy

* T'o umprove Lhe quality leaching and learning in order o enhance pedagogy in each part of the lesson design

Funds held as custodian trustee on behalf of others
The trust does not hold any lunds on behall of other partics.

Auditor

In so far as the trustees are aware:

- there is no relevant audit information of which the charitable company's auditor is unaware; and

- the trustees have taken all steps that they cught to have taken to make themselves aware of any relevant andit
inlormation and to cstablish that the auditor is aware of thal inlormation,

The trustecs' report, incarporating a strategie report, was approved by order of the board of trustees, as the company
direetors, on 22 March 2024 and signed on its behall by:

J Coles
Chair




BLUE BELL HILL ACADEMY TRUST

GOVERNANCE STATEMENT
FOR THE PERIOD ENDED 1 OCTOBER 2023

Scope of responsibility

On 1 October 2023 the school was mansferred to Flving High Partnership and Blue Bell Hill Academy Trust ceased to
trade at that date. Lhe comments in this statement relate to the period 1 September 2023 to 1 October 2023 only, Some
of the content has been brought forward from the accounts for the vear ended 31 August 2023 on the grounds that
circumsianees remain largely unchanged during the current reporting period.

As trustees we acknowledge we have overall responsibility for ensuring that Blue Bell 11111 Academy Trust has an
effective and appropriate system of control, financial and otherwise. ITowever such a system iz designed o manage
rather than eliminate the rigk of failure to achieve business objectives, and can provide only reasonable and not absolute
assurance against matcrial misstatcment or loss.

As trustees, we have reviewed and laken account of the guidance in DFEs Governance Handbook and competency
framework for governance,

The hoard of frustees has delegated the day-to-day responsibility to the headteacher (Rebecca Fdge), as accounting
officer, for cnsuring financial controls conform with the requirements of both propriety and good financial management
and in accordance with the requirements and responsibilities assigned to it in the funding agreement botween Blue Bell
Hill Academy Trust and the Secretary of Stute [or Education. They are also responsible lor reporting o the board ol
trustees any material weaknesses or breakdowns in internal control.

CGovernance

The information on governance included here supplements that described in the Trostees' Report and in the Statement
ol Trustees' Responsibilitics. The board of trustees has [onmally mel once during the period. Policics were updated and
during this period were ralified by truslees.

The full hoard met in July 2023 to agree and set the budget.

Attendance during the period at meetings of the board of trustees was as follows:

Trustees Meetings attended Out of possible
J Coles (Chair) 1 1
R Edge {leadteacher) 1 1
V Lnwin (Community) 1 |
N Gilzeane-Dakin (Community) l I
L Bird {Parent) 1 1
M Rowe (Community} (Resigned 28 September 2023) 0 1
L Towers (Comumunity) 1 1

Conllicts of interes!
The school maintains a register of pecuniary interest tor all staft and trustees. ‘Trustees arc asked to report on any
conllicts of intercst at the start of every mecting, There have been no canllicts of interest recorded.
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BLUE BELL HILL ACADEMY TRUST

GOVERNANCE STATEMENT (CONTINUED)
FOR THE PERIOD ENDED 1 OCTOBER 2023

Governance reviews
Govemnors carefully check the use of the pupil premium funding and are aware of the highly positive impact it has had
upon learning for this group of eligible pupils.

Governors are similarly diligent in ensuring that the additional sports funding 18 used well. Together with schoaol
leaders, governors ensure thal all statulory requirements are mel, including those [or saleguarding.

The trust uses The Key far its tool to review governance. The review took place at the start of the academic year and
subsequent training was provided, this period the focus for development was:

®* Coanverting to hecome part of Flying High Partnership

® Fstablishing trust policics

*  Whal dala the trust gets and how this inlluences school development plans

This is provided either by the local authority or by the headteacher and deputy head.

Sub Committee — Pay Committee

The purpose of this committee is to ratify the pay decisions for teachers and support staff and to take advice from an
external professional and set the pay of the headteacher.

Atrendance at mectings in the period was as tollows:

Trustees Meetings attended Out of possible
J Coles (Chair) 1 1
V Unwin {Community) 1 1
M Rowe (Community} (Resigned 28 September 2023) 0 1

Sub Commitlee — Finaoce, Personnel, Audit, Risk and Resources Commillee

The committee is also a sub-committee of the main board of trustees. Its purpose is to ensure compliance with the
ESFA financial handbook, to hold the leadership of the school accountable for managing and highlighting risks and
keeping up to date with the risk register. To ensure appropriate spending of the academy finances.

Attendance at meetings in the period was as follows:

Trustees Meetings atlended Oul of possible
J Coles (Chair) 1 1
V Unwin (Community) 1 1
N Gilzeane-Dakin (Community) 1 1
L Bird {Parent) 1 1

- 15 -




BLUE BELL HILL ACADEMY TRUST

GOVERNANCE STATEMENT (CONTINUED)
FOR THE PERIOD ENDED 1 OCTOBER 2023

Review of value for money

As accounting officer the headteacher has responsihility for ensuring that the academy trust delivers good value in the
use of public resources. T'he accounting officer understands that value for money refers to the educational and wider
socictal ourcomes, as well as cstate's safcty and management, achicved in return for the taxpaycer resources reccived.

The accounting ollicer considers how the rust’s use ol ils resources has provided good value for money during each
academic year, and reports to the board of trustees where value for money can be improved, including the use of
benchmarking data where available. The accounting officer for the academy trust has delivered improved value for
money during the peried by:

Aprecing a best value deal for painting and re-carpeting six classrooms

Continuing to sell ol surplus energy pgenerated by the solar panels using the buyback scherme

The use of WhyNott to procure best value transport

Completing a full stock take and limiting resources purchased

Obtaining best value for money from a new uniform supplier

Swapming from paper towels to hand towels

Ensuring the purchase of resources is made after shopping around and securing discounts where available
Ensuring staft training is purchased to meet the needs identified in the school improvement plan

To enswre value for moncey in the maintenance of the estates we cnsure 3 quotes arc obtained for all projects.
Due to regular maintenance such as clearing the roel and painting of the woodwork we prevent larger problems
torm escalating. Improvements to pathways and doors have also ensured the satety of everyone visiting the site.

e & & & & 2 & &

The purpose of the system of internal control

The system of internal control is designed to manage risk to a reasonable level rather than to eliminate all risk of failure
to achieve policies, aims and objectives. [t can therefore only provide reasonable and not absolute assurance of
cffectiveness. The system of internal contrel is based on an on-going process designed to identify and prioritise the
risks to the achievement of academy trust policies, aims and objectives, to evaluate the likelihood of those risks being
realised and the impacr should they he realised, and to manage them efficiently, effectively and economically. The
system of internal contrel has been in place in Blue Bell Hill Academy Trust for the period | September 2023 fo 1
October 2023 and up to the date ol approval ol the annual report and linaneial stalements.

Capacity to handle risk

The board of trustees has reviewed the key risks to which the academy trust is exposed together with the aperating,
financial and compliance controls that have been implemented to mitigate those risks. The hoard of trustees is of the
view that there is a formal on-geing process for identifying, cvaluating and managing the acadeniy trust's significant
risks that has been in place (or the period 1 Seplember 2023 10 1 October 2023 and up w the date of approval ol the
annual report and financial statements. This process is reviewed annually by the board of trustees.
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BLUE BELL HILL ACADEMY TRUST

GOVERNANCE STATEMENT (CONTINUED)
FOR THE PERIOD ENDED 1 OCTOBER 2023

The risk and control framework

The academy trust's system of internal financial control is based on a framework of regular management information
and administrative procedures including the segregation of duties and a system of delegation and accountability. In
particular, it includes:

comprehensive budgeting and monitoring systems with an annual budget und periodic {inancial reporls which
are reviewed and agreed by the board of trustees:

regular reviews by the finance, personnel, audit. risk and resources committee of reports which indicate financial
performance against the forecasts and of major purchase plans, capital works and expenditure programmes:
setting targets to measure financial and other performance;

clearly defined purchasing (asset purchasc or capital investment) guidelines;

delegation of aulhorily and segregation of dulies;

identification und munagement of risks,

The board of lrustees considered the need for a specilic internal audit funelion and appointad SAAF as internal
auditors. The internal auditor’s role included giving advice on financial matters and performing a range of checks on
the academy trust’s financial systems.

In particular the checks carried out in the period ended 31 August 2023 included:

testing af payrall systems

testing of purchase systems

testing, at’ contrel account’ bank reconciliations
testing of income sysicms

* ¢ & »

There were no internal audit checks undertaken during the period ended 1 Qctober 2023,

Previously, this work was underlaken on g lwice vearly basis by the internal auditors, and through monthly reports w
the board of trustees, through the audit committes on the operation of the systems of control and on the discharge of the
board of trustees” financial responsibilities. The internal auditor prepared an annual swummary report to the committee
outlining the areas reviewed, key findings. recommendations and conclusions to help the committee consider actions
and assess year on year progress.

Review of cffectiveness

As accounting otticer, the Headteacher has respansibility for reviewing the eftoctivencss of the system of internal
control. During the peried in question the review has been infonned by the work of the external audilor and
correspondence from the ESTA and DFE.

The accounting ofticer has been advised of the implications of the result of their review of the system of internal
conirel by the Audit conmitiee and ensure continuous improvement ol the system is in place,

Approved by order of the board of trustees on 22 March 2024 and signed on its behalf hy:

I Coles R Edge
Chair Headteacher
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BLUE BELL HILL ACADEMY TRUST

STATEMENT OF REGULARITY, PROPRIETY AND COMPLIANCE
FOR THE PERIOD ENDED 1 OCTOBER 2023

As accounting officer of Blue Bell Hill Academy Trust [ have considered my responsibility to notify the academy trust
board of trustees and the Education & Skills Funding Agency (ESFA) of material irregularity, impropriety and
non-compliance with terms and conditions of all funding, including for estates safety and management, under the
funding agreement hetween the academy trust and the Secretary of State for Education. As part of my consideration |
have had due regard ta the requirements of the Academies Trust Handbook 2023, including responsibilities for estates
safety and management,

| continm that | and the academy trust's board of trustees arc able to identify any material irregular or improper use of
funds by the academy trust, or material nen-compliance with the torms and conditions of funding under the academy
trust's lunding agreement and the Academies Trust Handbook 2023,

I contirm that no instances of material ircegularity, inpropricty or funding non-compliance have been discovered o

daic, If any instances are identificd aller the date of this statement, these will be notilied to the board ol trustees and
CSTA,

R Edge
Accounting Officer

22 March 2024
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BLUE BELL HILL ACADEMY TRUST

STATEMENT OF TRUSTEES' RESPONSIBILITIES
FOR THE PERIOD ENDED 1 OCTOBER 2023

The trustees (who are also the directors of Blue Bell Hill Academy Trust tor the purposes of company law) are
responsible for preparing the trustees' report and the accounts in accordance with the Academies Accounts Direction
published by the Lducation and Skills ['unding Agency, United Kingdom Accounting Standards (United Kingdom
Generally Accepted Accounting Practice} and applicable law and regulations.

Company law requires the trustees to prepare financial statements for each financial year. Under company law, the
trustees must not approve the financial statements unless they are satistied that they give a true and fair view of the
state of attairs of the charitable company and of its incoming resources and application of resources. including its
ncome and expenditure, [or thal period.

In preparing these financial statements, the trustees are required to:

®  celect suitable accounting policies and then apply them consistently;

® pbserve the methods and principles in the Charitics SORP 2019 and the Academics Accounts Dircetion 2022 to
2023,

make judgements and accounling estimales that are reasonable and prudent;

state whether applicable UK Accounting Standards have been followed, subject to any material departures
disclosed and explained in the financial statements; and

prepare the financial statemants an the going concern hasis unless it is inappropriate to presume that the
charitable company will continue in business.

The trustees are responsible for keeping adequate accounting records that are sufficient to show and explain the
charitahle company's transactions and disclose with reasonable accuracy at any time the financial position of the
charitable company and enable them to ensure that the accounts comply with the Companies Act 2006, 'They are also
respensible for safcouarding the asscts of the charitable company and henee for taking reasonable steps for the
prevention and detection of fraud and other irregularitics.

The trustees are responsible far ensuring that in its conduct and operation the charitable company applies financial and
other controls, which confarm with the requirements both of propriety and of good financial management. Thev are
also responsible for cusuring that grants received from ESFA/DTE have been applied for the purposes intended.

The lrusiees are responsible for the maintenance and integrity of the corporate and [inancial information included on
the charitable company's website. Legislation in the United Kingdom governing the preparation and dissemination of
accounts may differ from legislation in ather jurisdictions.

Approved by order of the members of the board of trustees on 22 March 2024 and signed on its behalf by:

J Coles
Chair
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INDEPENDENT AUDITOR'S REP'ORT TO THE MEMBERS OF BLUFE BELL: HILL ACADEMY
TRUST

FOR THE PERIOD ENDED 1 OCTOBER 2023

Opinion

We have audited the accounts of Blue Bell Hill Academy Trust for the periad ended 1 October 2023 which comprise
the statement of financial activities, the balance sheet, the statement of cash flows and notes to the accounts, including
significant accounting pelicics. The financial reporting framework that has been applicd in their preparation is
applicable law and United Kingdem Accounting Standards, including Financial Repaorting Standard 102 “The Finaneial
Reporting Standard applicable in the UK and Republic of Ireland’ (United Kingdom Generally Accepted Accounting
Practice), the Charities SORP 2019 and the Academies Accounts Direction 2022 to 2023 issued by the Education and
Skills Funding Agency.

Ln our opinion the accounts:
- give a true and fair view of the state of the charitable company's affairs as at 1 October 2023 and of its incoming
resources and application of resources, including its income and expenditure, for the period then ended:

- have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice;

- have been prepared in accordance with the requirements of the Companies Act 2006; and
- have been prepared in accordance with the Charities SORP 2019 and the Academies Accounts Direction 2022 to
2023,

Basis for opinion

We conducted our andit in accordance with Tnternarional Standards on Auditing (UK) (TSAs (UK)) and applicable law.
QOur responsibilities under those standards are further described in the 'Auditor’s responsibilities for the audit of the
accounts' section of our report. We are independent of the academy trust in accordance with the ethical requirements
that arc relevant 1 our audit of the accounts in the UK, including the FRC’s Ethical Standard, and we bave lulfilled our
other ethical responsibilities in accordance with these requiremenls. We believe that the audit evidence we have
obtained is sutfticient and appropriate to provide a basis for our ¢pinion.
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INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF BLUFE BELL HILL ACADEMY
TRUST (CONTINUED)

FOR THE PERIOD ENDED 1 OCTOBER 2023

Conclusions relating to going concern

We draw attention 1o Note 1 to the financial statements which explains that the school within the trust was transferred
to Flying High Partnership on 1 October 2023, The trustees consider it to be inappropriate to adopt the going concern
basis of accounting in preparing, the financial statements for the period cnded 1 October 2023, Accordingly, the
financial stalements have not been prepared under the going coneern basis as deseribed in Noie 1.2,

The net assets of the trust have been transferred at their fair value. The company s no longer active from 1 October
2023 and once all compliance matters have been dealt with, the trust will be formally dissolved. Our opinion is not
modified in respect of this matter.

In auditing the financial statements, we have concluded that the Trustees' use of an alternative method to the going
concern basis of accounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have agreed with the Trustees' assessment that the academy trust is not a
going concern and they would be unable to continue for at least 12 months from when the financial statements are
authorised.

Our responsibilities and the responsibilities of the trustees with respect fo gaing concern are described in the relevant
scetions of this report,

Other information

The other information comprises the information included in the annual report other than the accounts and our auditor's
reporl thereon. ‘The (ruslees are responsible for the ether information conlained within the annwal report. Our opinion
on the accounts does not cover the other information and, except to the extent otherwise explicitly stated in our report,
we do not express any form of assurance conclusion thereon. Our responsibility is to read the other information and, in
doing s0, consider whether the other informaticn is materially inconsistent with the accounts or our knowledge
obtained in the course of the audit, or otherwise appears to be materially misstated. 1f we identify such material
inconsistencies or apparent material misstatements, we are required to determine whether this gives rise to a material
misstatement in the accounts themselves. I, based on the work we have performed, we conclude that there is a material
misstatement of this other information, we arc required to report that fact.

We have nothing to report in this regard.

QOpinions on other matters prescribed by the Companies Act 2006

In our opinion, based on the work undertaken in the course of the audit:

- the information given in the trusices' report including the incarporaled strategie repord for the financial period [or
which the accounts are prepared is consistenl with the accounts; and

- the trustees' report including the incorporated strategic repart has been prepared in accordance with applicable
legal requirements.

-2 -




UH HaCker YOU ng l‘,uw [LEY] Iur Young LIP

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF BLUFE BELL HILL ACADEMY
TRUST (CONTINUED)

FOR THE PERIOD ENDED 1 OCTOBER 2023

Matters on which we are required to report by exception
In the light of the knewledge and understanding of the academy trust and its environment obtained in the course of the
audit, we have not identified material misstatements in the trustees’ repart, including the incorporated strategic report.

We¢ have nothing to report in respeet of the tollowing matters in relation to which the Companies Act 2006 requires us
Lo Teport 1o you il in our opinion:

- adequate accounting records have not been kept, ar returns adequate for our audit have not been reccived from
branches not visited by us; or

- the accounts are not in agreciment with the accounting records and returns] or

- certain disclosures of trustees' remuneration specified by law are not made; or

- we have not received all the information and explanations we require for our audit.

Responsibilities of trustees

As explained more fully in the statement of trustees’ responsibilities, the trustees are responsible for the preparation of
the accounts and for being satistied that they give a true and fair view, and for such internal control as the trustees
determine is necessary to enable the preparation of accounts that are free from material misstatement, whether due to
fraud ar crror. Ln preparing the accounts, the trustees arc responsible for assessing the academy trust’s ability to
continue as a going concern, disclosing, as applicable, matters related 1o going concern and using the going concern
basis of aecounting unless the truslees either intend (o liquidate the charitable company, or have no realistic allernalive
but to do so.

Auditor's responsibilities for the audit of the accounts

Our objectives are 1o obtain reasonable assurance aboul whether the accounts as a whole are [ree [fom malerial
misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinion. Reasonable
assurance is a high level of assurance but is not a guarantee that an audit conducted in accordance with ISAs (UIK) will
always derect a2 material misstaterment when it exists, Misstatements can arise from fraud or error and are considered
material if, individually or in the aggrepate, they could reasonably be cxpected to influence the economic decisions of
users taken on the basis of these accounts,

Irregularitics, including fraud, arc instances of non-compliance with laws and regulations, We design procedurcs in ling
with our responsibilities, outlined above, W detect malerial misslalements in respect of irregularities, including [raud.
The extent to which our procedures are capable of detecting irregularities, including fraud, is detailed below.

Based on our understanding of the charitable company’s and the industry in which it operates, we identified that the
principal risks of non-compliance with laws and regulations related to:
* child protection,
the funding agreement,
academies accounts direction 2022-2023
the academy trust handbook 2023,
employment and health and safety regulation,
anti-bribery, corruption and fraud.

* & & & @
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INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF BLUFE BELL HILL ACADEMY
TRUST (CONTINUED)

FOR THE PERIOD ENDED 1 OCTOBER 2023

We considered the extent 1o which non-compliance might have a material cffect on the [inancial statements, We also
vonsidered those laws and regulations that have @ direct impact on the preparation ol the [inancial statements such as
the Companies Act 2006.

We evaluated management's incentives and opportunities for fraudulent manipulation of the financial statements
(ineluding the risk of override of controls) and determined that the principal risks were related to inflated income and
surplus. Audit procedures performed ineluded:

review ol the linancial statement disclosures W underlying supporling documentation,
enquiries of management,
* testing of journals and evaluating whether there was evidence of bias by the senior leadership team that
represented a risk of material misstatement due to fraud and
*  evaluate the overall presentation, structure and content of the financial statements, including the disclasures, and
whethor the financial statements represent the underlying transactions and cvents in a manner that achicves fair
presentation.
*  eview ol correspondence and reports Lo the regulator, including correspondence with the Education and Skills
Funding Agency
® review of internal audit reports in so far as they related to the financial statements.
There are inherent limitations in the audit procedures described above and the further removed non-compliance with
laws and regulations is from the events and transactions reflected in the financial statcments, the less likely we would
become aware of it. Also, the risk of not detecting a matcrial misstatement duc to Traud is higher than the risk of not
delecling one resulling [rom error, as (taud may involve deliberate concealment by, lor example, [orgery or inlentivnal
misrepresentations, or through cellusion.

A [urther description ol our responsibilities s available on the Financial Reporting Council’s website at: htips
Jhwww e org.uk/anditorsresponsibilities, This description forms part of our auditor's report,

Use of our report

This report is made solely o the charilable company's members, as a body, in accordance with Chapter 3 of Part 16 of
lhe Compamies Act 2008, Our audil work has been undertaken so that we might state (o the chariluble company's
members those matters we are required to state to them in an auditor's report and for no other purpose. To the fullest
extent permitted by law, we do not accept or assume responsibility to anyone other than the charitable company and the
charitable company's members as a body, for our andit work, for this report, or for the opinions we have formed.

Elizabeth Searby (Senior Statutory Auditor)
for and on behalt of UHY Hacker Young 22 March 2024

Chartered Accountants
Statutory Auditor
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INDEPENDENT REPORTING ACCOUNTANT'S ASSURANCE REPORT ON REGULARITY TO
BLUE BELL HILL ACADEMY TRUST AND THE EDUCATION AND SKILLS FUNDING
AGENCY

FOR THE PERIOD ENDED 1 OCTOBER 2023

In accordance with the terms of our engagement letter dated 17 August 2023 and further to the requirements of the
Education and Skills Funding Agency (ESFA) as included in the Academies Accounts Direction 2022 to 2023, we have
carricd out an cngagement to obtain limired assurance about whether the expenditure disbursed and income received by
Blue Bell Hill Academy 'rust during the peried 1 September 2023 1o 1 Ociober 2023 have been applied w the
purposes identified by Parliament and the financial transactions conform to the authorities which govern them,

This report is made solely to Blue Bell Hill Academy Trust and ST A in accordance with the terms of our engagement
letter. Our work has been undertaken so that we might state to the Blue Bell Hill Academy Trust and ESFA those
matters we are required to state in a report and for no other purpose. To the fullest extent permitted by law, we do not
accept or assume responsibility to anyone other than Blue Bell Hill Academy ‘L'rust and ESEA, for our work, for this
report, or for the conclusion we have formed.

Respective responsihilities of Blue Bell Hill Academy Trust's aceounting officer and the reporting aceountant

The accounting officer is responsible, under the requirements of Blue Bell Hill Academy Trust’s funding agreement
with the Secretary of State for Education dated 26 September 2013 and the Academy Trust Handbook, extant from 1
September 2022, tor ensuring that expenditure disbursed and income received is applied for the purposes intended by
Parliament and the tinancial transactions contorm to the authorities which govern them.

Qur regpongibilitics for this cngagement are established in the United Kingdam by our profession’s ethieal guidance,
and are o oblain limited assurance und report in accordance with our engagement letler and the requirements of the
Academies Accounts Direction 2022 to 2023, We report to you whether anything has come to our attention in carrying
out our work which suggests that in all material respects, expenditure disbursed and income received during the period
| September 2023 to | October 2023 have not been applied to purposes intended by Parliament or that the financial
transactions do not conform to the authorities which govern them.

Approach

We conducted our engagement in accordance with the Framework and Guide for External Auditors and Reporting
Accountant of Academy T'rusts issued by ESFA. We performed a limited assurance engagement as defined in our
cngagement letter.

The objective of a limited assurance cnpagement is e perform such procedures as to obtain information and
cxplanations in order Lo provide us with sullicicnl appropriale cvidence 1o cxpress a negative conclusion on regularily.

A limited assurance ¢ngagement is morg limited in scope than a reasonable assurance engagement and consegquently
docs nul cnable us o oblain assurane: that we would become aware ol all significant matlers that might be identificd in
a reasonable assurance engagement. Accordingly, we do not express a positive opinien,

Our engagement includes examination, on a test basis, of evidence relevant to the regularity and propriety of the
academy trust's income and expenditure.
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INDEPENDENT REPORTING ACCOUNTANT'S ASSURANCE REPORT ON REGULARITY TO
BLUE BELL HILL ACADEMY TRUST AND THE EDUCATION AND SKILLS FUNDING
AGENCY {CONTINUED)

FOR THE PERIOD ENDED 1 OCTOBER 2023

The work undertaken to draw to our conclusion includes:

®  Anp assessmcent of the risk of marcrial irregularity and impropricty within the trust.
®* Testing of those areas identified through risk assessmenl, including reviewing inlernal controls, analytical
review and enquiries of management,

*  Consideration of the evidence and concluding on the work carried out.

In line with the Framework and guide for External Auditors and Reporting Accountants of Academy Trusts issued
April 2023, we have not performed any additional procedures regarding the academy trust’s compliance with
safeguarding, health and safety and estates management.

Conclusion

In the course of our work, nothing has come 1o our attention which suggests that in all malcrial respects (he expenditure
disbursed and income received during the period 1 Seplember 2023 {o 1 Oclober 2023 hus nol been applied w purposes
intended by Tarliament and the financial transactions do not conform to the authorities which govem them.

Reporting Accountant
UHY Hacker Young

14 Park Row
Nottingham

NGI 6GR

Dyated: 22 March 2024
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BLUE BELL HILL ACADEMY TRUST

STATEMENT OF FINANCIAL ACTIVITIES
INCLUDING INCOME AND EXPENDITURE ACCOUNT

FOR THE PERIOD ENDED 1 OCTOBER 2023

Nutes

Ineome and endowments Irom:
Donations and capital grants 3
Charitable activilies:
- Funding for educational operations

4
Other trading activities S
[nvestments [
Total
Expenditure on:
Charitable activities:
- Educational operalions 8
‘Total 7
Net income/(expenditure)
Transters between tunds 17
Other recognised gains/(losses)
Actuarial gains on defined benefit
pension schemes 1Y
Transfer of the existing academy out
of the trust 25

Net movement in funds

Reconciliation of funds
Total funds brought forward

Total funds carried forward

Unrestricted Restricted funds: Total Total
Tunds General Fixed asset 1 October 31 August
2023 2023

£ £ £ £ £

6.410 - - 0,410 28,994

- 237,168 - 237,168 2,823,064

700 6,793 - 7,493 85,259

7 - - 7 68

7.117 243,961 - 351,078 2937385
285,696 7.788 203,484  3,087.096

- 285,690 7,788 203,484 3087096
7.117 (41,735) (7,788) (42,4006) (149,711)
(2,463) 2,463 - - -

- - - - 568,000
(471,276) 157.000 (2,901,674} (3,215,950) -
(466.622) 117,728 (2,909.462) (3,258,356) 418.289
466,622 (117,728) 2,909,462 3,258,356 2,840,007
- - - - 3258350
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BLUE BELL HILL ACADEMY TRUST

STATEMENT OF FINANCIAL ACTIVITIES (CONTINUED)
INCLUDING INCOME AND EXPENDITURE ACCOUNT

FOR THE PERIOD ENDED 1 OCTOBER 2023

Comparative year information Unrestricted Restricted funds: Total
Year ended 31 August 2023 funds General Fixed asset 31 August
2023

Notes £ £ £ £

Income and endowments Irom:

Donations and capital grants 3 1.000 - 27,994 28,994

Charitable activilies:

- Funding for educational operations 4 - 2,823,064 - 2,823,064

Other trading activilies 3 20.304 64,755 - #35.259

Investrents 6 68 - - 68

Total 21,572 2,887.819 27.994 2937385

Expenditure on:

Charitable activilies:

- Educational aperations 8 - 2,982,159 104,937 3,087,096

Total 7 - 2,982,159 104,937 3087096

Net income/(expenditure) 21.572 (94,340} (76,943} {149.711)

Transfers between funds 17 - (4,491} 4,491 -

Other recognised gains/(losses)

Actuarial gains on defined benefit pension

schemes 19 - 368,000 - 568,000

Net movement in funds 21,572 469,169 (72,452) 418,289

Reconciliation of tunds

Total funds brought farward 443,030 {586,897} 2981914 2840067

Tatal funds carried forward 466,622 (117,728}  2,909.462 3.258.336

-27 -




BLUE BELL HILL ACADEMY TRUST

BALANCE SHEET
AS AT 1 OCTOBER 2023

1 October 2023 31 August 2023
Notcs £ £ £ £
Fixed assets
Tangible assets 12 - 2,909,462
Current assets
Stock 13 - 463
Debtors 14 - 135,191
Cash ar bank and in hand - 635,794
- 771,448
Current liabilities
Creditors: amounts falling due within one year
15 - (265,534)
Net current assets - 505,894
Net assets exeluding pension liability - 3,415,356
Delined benelit pension scheme liability 19 - {157,000)
Total net assets - 3,258,336
Funds of the academy trust:
Restricted funds 17
- I'ixed asset funds - 2,909,462
- Restricted income (unds - 39272
- Pension reserve - (157,004
Total restricted funds - 2,791,734
Unrestricted income funds 17 - 466,622

Total funds - 3,258,356

The accounts on pages 26 to 52 were approved by the trustees and authorised for issue on 22 March 2024 and are
signed on their behalf by:

J Coles
Chair

Company registration number 08554393 (England and Wales)

-8 -




BLUE BELL HILL ACADEMY TRUST

STATEMENT OF CASH FLOWS
FOR THE PERIOD ENDED 1 OCTOBER 2023

Notes
Cash funds transferred out of the trust 25
Cash flows from operating activities
Net cash used in operating activities 20

Cash flows from investing activities
Dividends, interest and rents from investments

Capital grants from DIE Group
Purchase of tangible fixed asscts

Net cash provided by/(used in) investing activities

Net decrease in cash and cash equivalents in the
reporting period

Cash and cash equivalents at beginning of the year

Cash and cash equivalents at end of the year

£

-

1 October
2023

(540,677)

(95,124)

(635,794)

635,794

31 August
2023
£ £
(61,723)
68
27,994
(32,485
(4423)
(66,146)
701,940
635,794

-29-




BLUE BELL HILL ACADEMY TRUST

NOTES TO THE FINANCIAL STATEMENTS
FOR THE PERIOD ENDED 1 OCTOBER 2023

1.1

1.2

1.3

Accounting policies

Bluc Bell Hill Academy Trust is a charitable company limited by guarantee incorporated in England and Wales.
The registered oflice 1s Blue Bell Hill Primary School, Gordon Read, Nottingham, Nottinghamshire, NG3 2LE.

A yummary of the principal accounting policics adopted (which have been applicd consistently, execpt where
noted), judgements and key sources ol estimalion uncerlainly, 15 sct out below.

Basis of preparation

The accounts of the academy trust, which is a public benefit entity under FRS 102, have been prepared under the
higterical ¢ost convention in accordance with the Financial Reporting Standard Applicable in the UK and
Republic of Ireland (FRS 102), the Accounting and Reponting by Charities: Statement of Recommended Praclice
applicable to charities preparing their accounts in accordance with the Financial Reporting Standard applicable in
the UK and Republic of Treland (FRS [02) (Charities SORP (FRS 102}), the Academies Accounts Direction 2022
to 2{123 issued by FSFA, the Charities Act 2011 and the Companies Act 2006,

The accounting period has been shortened as a result of the school being transterred out of the trust at 1 October
2023. The accounts have been prepared up to the dace of transter.

Going concern
During the current accounting period, the trust’s school has been transferred to another trust, being Flying Iligh
Partnership an 1 October 2023.

This means thar the Blue Bell Hill Trust is no langer a going concern.
It 15 the intention ol the trustees (that the Bloe Bell Hill Trust will be dissolved in due course.

As the Trust is no longer a going concern, the accounts have been prepared on an alternative basis.

Income
All incoming resources are recognised when the academy trust has entitlement to the funds, the receipt is
probable and the amount ean be measured reliably.

{rants

Grants are included in the statement of financial activitics on a receivable basis. The balance of income received
far specific purposcs but not expended during the period i3 shown in the relevant funds on the balance shect,
Where income is received in advance of meeling any perlormance-related conditions there is not unconditional
entitlement to the income and its recognition is deferred and included in creditors as deferred income until the
performance-related conditions are met. Where entitlement occurs before income is received, the income is
accrued.

General Annual Grant is recognised in full in the statement of financial activities in the period for which itis
receivable, and any abatement in respect of the period is deducted from income and recognised as a liability.




BLUE BELL HILL ACADEMY TRUST

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE PERIOD ENDED 1 OCTOBER 2023

1.4

Accounting policies (Continued)

Capital grants are recognised in full when there is an unconditional entitlement to the grant. Unspent amounts of
capital grants arc reflected in the balance sheet in the restricted tixed assct fund, Capital grants arc recogniscd
when there is entitlement and are not delerred over the lile of the assel on which they are expended.

Sponsorship income

Spunsorship income provided to the academy Lrusl which amounts 1o a donalion is recognised in the stalement ol
financial activities in the period in which it is receivable {where there are ne performance-related conditions),
where the receipt is probable and it can be measured reliably,

Donaticns
Donations are recognised on a receivahle basis (where there are no performance-related conditions) where the
reccipt 18 probable and the amount can be reliably mcasured.

Other income
Other income, including the hire of facilities, 18 recognised in the period it is receivable and to the extent the

academy trust has provided the poods or services.

Donated goods, fucilities and services

Goods donated for resale are included at fair value, being the expected proceeds fiom sale less the expected costs
of sale. 1T it 1s practical w assess the fair value at receipt, it i1s recognised in stock and ‘Income from other trading
activities’. Upon sale, the value of the stock is charged against *[ncome trom other trading activities” and the
proceeds are recognised as “Income from other trading activities’, Where it is impractical to fair value the items
due to the volume of low value items they are not recognised in the accounts until they are sold. This income i3
recognised within “Income from other trading activities’.

Donated fixed assets

Donated lixed assels are measured at lair value unless it 1s impractical o measure this reliably, in which casc the
cost of the item 1o the donor is used. The gain is recognised ds income from donations and a corresponding
amount is included in the appropriate fixed asset category and depreciated over the useful economic lifs in
accordance with the academy trust’s accounting policies.

Expenditure

Expenditure is recognised once there is a legal or constructive obligalion Lo (ransier economic benelil 1o a third
party, it is probable that a iransfer of economic benefits will be required in settlement, and the amount of the
obligation can be measured reliably.

Expenditure is classified by activity. The costs of each activity are made up of the total of direct costs and shared
costs, including support costs invelved in undertaking cach activity. Direct costs attributable to a single activity
are allocated dircetly o that activily, Shared costs which contribute to mor than one activily and support costs
which are nol atiributable o 4 single aclivily are spportioned belween those actlivilies on a basis consistent with
the use of resources. Central staff costs are allocated on the basis of time spent, and depreciation charges are
allocated on the portion of the asset’s use.

All respurces expended are inclusive of nrecoverable VAT,




BLUE BELL HILL ACADEMY TRUST

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE PERIOD ENDED 1 OCTOBER 2023

1.5

1.6

1.7

1.8

Accounting policies (Continued)

Expenditure on raising {unds
This includes all expenditure incurred by the academy trust to raise funds for its charitable purposes and includes
costs of all fundraising activities events and non-charitable trading.

Charitable activities
These are costs incurred on the academy trust's educational operations, including support costs and costs relating
to the governance of the academy trust apportioned to charitable activities.

Tangible fixed assets and depreciation
Assets costing £3,000 or more are capitalised as tangible fixed assets and are carried at cost, net of depreciation
and any provision for impairment.

Where tangible fixed assels have been acquired with the aid of specific grants, cither from the government or
[rom the private sector, they are included in the balance sheet at cost and depreciated over their expecled uselul
economic life. Where there are specific conditions attached to the funding requiring the continued use of the
asset, the related grants are credited to a restricted fixed asset fund in the statement of financial activities and
carried forward in the balance sheet. Depreciation on such assets is charged to the reswicted fixed asset fund in
the statement of financial activities. Where tangible fixed assets have been acquired with unrestricted funds,
depreciation on such assets is charged to the wnrestricted fund.

Depreciation is provided on all tangible Ixed assets other than [rechold land, at rates caleulated 1o write ol the
cost of each assel on a straight-line basis over its expectled uselul lile, as lollows:

Long Icaschoeld buildings 50 years
Computer cquipment 3 years
Fixtures, fittings & equipment 5 years

A review for impairment of a fixed asset is carried out if events or changes in circumstances indicate that the
carrying value of any fixed asset may not be recoverable. Shartfalls between the carrving value of fixed assets
and their recoverable amounts are recognised as impairments. Impairment losses are recaognised in the statement
of financial activitics.

Liabilities

Liabilities are recognised when there is an obligation at the balance sheet date as a result of a past event, it is
probable that a transfer of cconamic benefit will be roquired in settlement, and the amount of the sertlement can
be estimated reliably. Liabilities are recognised at the amount that the academy trust anticipales it will pay o
sellle the debt or the amount it has received as advanced payments [or the goods ol services it must provide.

Leased assets
Rentals under operating leases are charged on a straight-line basis over the lease term.

Financial instruments
The academy trust only helds basic financial instruments as defined in FRS 102, The financial asscts and
linancial Labilities of the academy (rust and their messurement basis are as follows.




BLUE BELL HILL ACADEMY TRUST

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE PERIOD ENDED 1 OCTOBER 2023

1.9

Accounting policies (Continued)

Financial asscis
Trade and other debtors are basic financial instruments and are debt instruments measured at amortised cost.
Prepayments are not financial instruments.

Cash at bank is classificd as a basic financial instrument and is measured at face valuc.

Finaneial liabilities
Trade creditors, accruals and ather creditors are financial instruments, and are measured at amortised cost.
Taxation and social security are not incladed in the financial instruments disclosure definition.

Deferred income is not deemned to be a financial liability, as the cash settlement has already taken place and there
is an cbligation to deliver serviees rather than cash or another financial instrumcnt.

Stock
Unsold unitorms and stationery are valued at the lower of cost and net realisable value,

1.1{ Taxation

The academy trust is considered to pass the tests set out in Paragraph | Schedule 6 of the Finance Act 2014 and
therefore it meets the definition of a charitable company for UK corporation tax purposcs. Accordingly, the
academy trust is potentially cxempt from taxation in respect of income or capital gains received within categorics
cuvered by chapler 3 part 11 ol the Corporation Tax Act 2010 or Section 256 of the Taxation ol Chargeable
Gains Act 1992, te the extent thut such income or guins are applied exclusively to charitable purposes.

Pensions henefits
Relirement benelils lo employees of the academny trust are provided by the Teachers' Pension Scheme ("I'1'S") and
the Local Government Pensien Scheme ('LGDPSY). These are defined benefit schemes.

The TPS is an unfunded scheme and contributions are caleulated so as to spread the cost of pensions over
emplovees' working lives with the academy trust in such a way that the pension cost i3 a substantially level
percentage of current and future pensionable payroll. ‘T'he contributions are determined by the Government
Actuary on the basis of quadrennial valuations using a projected unit method. The TPS is an untunded
multi-employer sehems with no underlying asscts o assign between emplovers, Consequently, the TRS is treated
s o delined contribution scheme [or accounling purposes and the contributions are recognised in the period
which they relate.




BLUE BELL HILL ACADEMY TRUST

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE PERIOD ENDED 1 OCTOBER 2023

Accounting policies (Continued)

The LGPS is a funded multi-employer scheme and the assets are held separately trom those of the academy trust
in separate trustce administered funds. Pension scheme asscts are measured at fair valuce and liabilitics arc
measured on an actuarial basis using the projected unit eredit methed and discounted al a rale cquivalent 1o the
current rate ol relum on a high-quality corporale bond of equivalent term and currency o the liabilites. The
actuarial valuations are obtained at least triennially and are updated at each balance sheet date. The amounts
charged to net income or expenditure are the current service costs and the costs of scheme introductions, benefit
changes, settlements and curtailments. ‘They are included as part of staff costs as incurred. Net interest on the net
defined benefit liability/asset is also recopgnised in the statement of financial activitics and compriscs the interest
cost on the defined benelit obligation and interest income on the scheme asscits, caleulated by multiplving the lair
value of the scheme assels 4t the beginning ol the period by the rate used to discount the benelil obligations. The
difference between the interest income on the scheme assets and the actual return on the scheme assets is
recognised in other recognised gains and losses. Actuarial gains and losses are recognised immediately in ather
recognised gains and losses.

Fund accounting
Unrestricted income funds represent those resources which may be used towards meeting any of the charitable
abjects of the academy trust at the discretion of the trustees.

Restricted fixed asset funds are resowrces which are to be applied to specific capital purposes imposed by the
funders where the asset acquired or created is held for a specific purpose.

Restricted general funds comprise all other restricted funds received with restrictions imposed by the funder /
donor and include grants from the Education and Skills Funding Agency and Department for Education,

Critical accounting cstimates and areas of judgement

Estimatcs and judgements arc continually cvaluated and arc based on historical expericnce and other factors,
including expectations of futuee events that are belicved 1o be reasonable under the circumstances,

Critical accounting ¢stimates and agsumptions

The academy trust makes estimates and assumptions concerning the future. The resulting accounting estimates
and assumptions will, by definition, seldom equal the related actual results. The estimates and assumptions that
have a significant risk of causing a marerial adjustment to the canrying amounts of assets and liabilities within the
next financial vear are discussed below.




BLUE BELL HILL ACADEMY TRUST

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE PERIOD ENDED 1 OCTOBER 2023

2

Critical accounting estimates and areas of judgement (Continued)

The present value of the Local Government Pension Scheme defined benefit liability depends on a nunber of
factors that arc determined on an actuarial basis using a varicty of assumptions,

As the school has translerred out of the trust on 1 Oclober 2023, the lalest acluarial valuation available was at 31
August 2023, therefore the following remains apprepriate.

I'he assumptions used in determining the net cost or income for pensions include the discount rate. Under
FRS102 the discount rate is determined by refercnee ta market yiclds at the year-end date on hiph quality
corporate bonds, Oun this basis the trust’s actuary has calculated a discount rate ol' 5.3% at 31 August 2023 which
15 signilicantly higher than the discount rate used at 31 August 2022, The impact of the movement in the discount
rate is to decrease the defined benefit obligations by approximately 11% compared to 2022, This decrease has a
direct impact on the quantification of the overall pension deficit reported in these financial statements at 31
Aungust 2023, Any changes in these assumptions, which are disclosed in note 19, will impact the carrying amount
of the pension liahility,

Furthermore, a roll [orward approach which prejects results [rom the latest Tull actuarial valuation performed at
31 March 2022 has been used by the actyary in valuing the pensions Hability at 31 August 2023, Any differences
between the figures derived from the roll forward approach and a full actuarial valuation would impact on the
carrying amount of the pension liability.

The ultimate responsibility for setting the assumptions is that of the Academy Trust, as the employer, however
cach year the LGPS actuary proposcs a standard sct of assumptions as part of the valuation cxcreise, using their
expert opinion, and which comply with the accounting requirements. The Academy Trust has, in practice with
most employers, adopted the recommendead actuarial assumptions following further consultation with its auditors
to ensure these assumptions are reasonable and in line with those adopted by other academy trusts.

Donations and capital grants

Unrestricted Restricted Total Total

funds fundsl October 202331 August 2023

£ £ £ £

Capital grants - - - 27,994
(rher donations 6,410 - 6,410 1,004
6,410 - 6,410 28,994

The income from funding for educational operations was £6,410 {31 August 2023: £28,994) of which £nil was
restricted (31 August 2023: £27,994) and £6,410 was unrestricted (31 August 2023: £1,000).




BLUE BELL HILL ACADEMY TRUST

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE PERIOD ENDED 1 OCTOBER 2023

4 Funding for the academy trust's educational operations

Unrestricted Restricted Total Total
funds fundsl October 202331 August 2023
£ £ £ £
DIE/ESFA grants
General annual grant (GAGH) - 186,172 186,172 2,083,039
Other DIE/ESFA grants:
VIFSM - 3,946 1946 45,104
Pupil preminm - 23 837 23,837 271,703
Teacher pay grant - 3,140 3,140 1,070
Pension grant - - - 3,023
MSAG and supplementary grant - 6,083 6,083 Y0876
Recovery premium - 1,993 1,993 273514
National tutoring programme - {12.283) (12,263) 28.188
PE grant - 1,629 1,629 19,390
- 214,539 214,539 2,570,107
Other government grants
Tocal authority grants - 10,420 10,420 102,991
Special educalional projects - 12,209 12,209 149,966
- 22,629 22,029 252,957
Total funding - 237,168 237,168 2,823,004

Funding for academy trust’s educational operations was £237,168 (31 August 2023: £2 823 064) of which
£237.168 was restrictod (31 August 2023; £2.823,064).




BLUE BELL HILL ACADEMY TRUST

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

FOR THE PERIOD ENDED 1 OCTOBER 2023

Other trading activities

Unrestricted Restricted Total Taotal

funds fundsl Octeber 202331 August 2023

£ £ £ £

Catering income - 1,544 1,544 16,535
Trip mcome - 1,910 1,910 15,265
Other income 700 3,339 4,03¢ 53,459
700 6,793 7,493 83,259

The income from other trading activities was £7.493 (31 August 2023: £85,259) of which £700 was unrestricted
(31 August 2023: £20,504) and £6,793 was restricted (3| August 2023: £64,755).

Investment income

Unrestricted Restricted Total Total

funds fundsl Octeber 202331 August 2023

£ i £ £

Short term deposits 7 - 7 68

The income from funding for investment income was £7 (31 August 2023: £68) of which £7 was unrestricted (31
Aungust 2023: £68).

Expenditare

Non-pay expenditure Total Tatal
Staff costs Premises Otherl October 202331 August 2023
£ £ £ £ £

Academy's educational operations
- Dircet costs 174,662 - 18,716 193,378 2,207,597
- Allocated support costs 26,346 20,981 43,779 100,106 879,199
201,008 29,981 62,495 293,484 3,087,096




BLUE BELL HILL ACADEMY TRUST

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE PERIOD ENDED 1 OCTOBER 2023

7 Expenditure (Continued)
Net expenditure for the period includes: 1 Octuber 202331 August 2023

£ £

Operating lease rentals 1,544 18,320
Depreciation of tangible fixed assets 7,788 104,937

Fees payable o audilor for audil services 8,500 11440

Net interest on defined benefit pension Liability - 25,000

8 Charitable activities
1 October 202331 August 2023

All from restricted funds: £ £
Direct costs
Educational aperations 193,378 2,207,897

Support costs
Educational aperations 100,106 879,199

293,484 3087094

1 October 202331 August 2023

£ £

Analysis of support costs
Support staff costs 26,340 324,017
Diepreciation 7,788 104,937
Technology costs 10,974 47,098
Premises costs 22,193 145,523
Legal costs 8914 53,014
Chher support cosls 15,391 189,984
Governance costs 8,500 12,026
100,106 379.199




BLUE BELL HILL ACADEMY TRUST

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE PERIOD ENDED 1 OCTOBER 2023

9 Staff

Staff costs

Stall costs during the period were:

Wages and salaries
Social security costs
Pcnsion costs

Slatf cosls - employees
Agency statf costs

Statf development and other statf costs

Total staff expenditure

Staff numbers

1 Octeber 202331 August 2023

£ £
151,925 1,702,641
13287 163,399
31,849 398,710
197,061 2,266,750
1947 75,945
201,008 2,342,695
1,393 6,502
202,401 2,349,197

The average number of persons emploved by the academy trust during the peried was as follows:

Teachers
Administration and support
Management

Higher paid staff

1 October 202331 August 2023

Number

W bd
£ o O

Number

18
40
4

62

The number of emplovees whose employee benefits {excluding emplover pension costs and employer national

insurance contributions) exceeded L60,000 was:

£60,000 - £70,000
LR8O.001 - L30,000

1 October 202331 August 2023

Number

Number
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110

11

Staff (Continued)

Due 1o the short accounting period there were no employees whose benefits fell within the disclosure
requirement,

Kev management personncl

The key management personnel of the academy trust eomprisc the trustees and the scnior management (cam as
listed on page 1. The total amount of employee benelits {including employer pension contributions and employer
national insurance contributions) received by key munagement personnel for their services to the academy trust
was L16,982 (31 August 2023: £204,604).

Trustees' remuncration and expenses

One or more trustees has been paid remuneration or has received other benefits from an employment with the
academy trust. The Headteacher and other staff trustees only reccive remuneration in respeet of services they
provide undertaking the roles of Headteacher and staff under their contracts of employment.

The value of trustees’ remuneration and other benefits was as follows (comparative figures are provided for
trustees who resigned in the year):

R Edge (previously R Martin) (Headteacher and Trustee)
Remuneration £75,000 - £80,000 (12 month equivalent) (31 August 2023: £30,000 - £85,000)
Employer's pension contributions £15,000 - £20,000 (12 month equivalent) (31 August 2023: £15,000 - £20,000)

During the period, no expenses were reimbursed or paid directly to any trustees (31 August 2023; £nil).

Trustees' and olficers’ insurance

In accordance with normal commercial practice, the academy trust has purchased insurance to protect trusiees
and officers from claims arising from negligent acts, crrors or emissions occurring whilst an academy trust
business. The insurance provides cover up 1o £2,000,000 on any one claim and the cost (or the period ended 01
Ceteber 2023 and 31 August 31 August 2023 cannol be separately delermined as it 1s included in the (otal
insurance cost.

- 40 -
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12

13

Tangihle fixed assets

Long Computer Fixturcs, Total
leasehold equipment  fittings &
buildings equipment
£ £ £ £
Cost
At 1 September 2023 3,381,762 176,453 324.017 3,882,262
Transfer (3.381,792)  (176,453) (324017 (3,882,262)
At 1 October 2023 - - - -
Depreciation
AL 1 Scplember 2023 351,520 168,009 25327 972,800
Transfer (5357.018)  (168.448)  (255,122) (980,588)
Charge for the period 5498 439 1,851 7.788

At 1 October 2023 - - - -

Net book value
At 1 October 2023 - - - .

At 31 August 2023 2830272 8,444 70746 2,909,462

Included in long leaschold land and buildings is land amounting to £ail (31 August 2023; £82.000) that has not
been depreciated.

During the period long leasehold land and buildings were held under a 125-vear lease from Nottingham City
Council at nil rent. They were valued at depreciated replacement cost and recognised in the trust's balance sheet
until | CGietober 2023 when the assets transferred to Flying High Partnership.

Stock
1 October 202331 August 2023
£ £
Stock - 443

-4l -
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14

16

Debtors

Trade debtors
VAT recoverable

Prepayments and accrued income

Creditors: amounts falling due within one year

Trade creditors
Accruals and deterred income

Deferred income

Deferred income is included within:
Creditors duc within one year

Deterred income at 1 September 2023
Released from previous years
Resources deferred in the period

Detferred income at 1 Qeteober 2023

1 October 202331 August 2023

£

£

3,891
33,003
98,207

135,191

1 October 202331 August 2023

£ £

67.153

198,401

203,554

1 October 202331 August 2023
£ £

- 131,256
131,256 118,216
(131,256) (118,216)
131.256

- 131,256

Included in deferred income is £ail (31 August 2023: £27.621) from Universal [nfant Free School Meals grant,
£nil (31 August 2023 £64,518} [rom SEN funding and £nil (31 August 2023: £39,117) from Eatly Ycars

Funding.

_4n -
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17

Funds

Restricted general funds
General Annual Grant (GAG)
Start up grants

UTFSM

Pupil premium

Orther IME/ESFA grants
Other government grants
Other restricted funds
Pension reserve

Restricted fixed asset funds
DHE group capital grants

Tatal restricted funds

Unrestricted funds

General [unds

Total funds

Balance at Gains, Balance at
1 September losses and 1 October
2023 Income Expenditure transfers 2023

£ £ £ £ £

39272 186,172 (227,907) 2,463 -

- 3,140 (3, 140) - -

- 3,946 (3.9406) - -

- 23,837 (23.837) - -

- (2,556) 2,556 - -

- 22,029 (22,629) - -

- 6.793 (6.793) - -
(157,000) - - 157,000 -
(117,728) 243,901 (285,690) 159,463 -
2,909,462 - (7.7588) {2,901,674) -
2,791,734 243961 (293.484) {(2,742211) -
466,622 7,117 - (473,739) -
3,258,356 251,078 (293,484) {3,215,930) -
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17

Funds (Continued)
The specific purposes tor which the funds are to be applied are as follows:

Under the lunding agreement with the Scerctary ol Stale, the academy trust was nol subject o a limil on the
amount 00 GAG that it could carry forward at 01 Oclober 2023,

Restricted general funds comprise all other restricted funds received and include grants from the Education and
Skills Funding Agency and Department for Education.

Unrestrieted income Tunds represent these resources which may be used lowards meeting any ol the charitable
objects of the academy (rust at the discretion of the (rustees.

Restricted fixed asset funds are resources which are ta be applied to specific capital purposes imposed by the
Feucation and Skills Funding Agency, Department for Education or other funders where the asset acquired or
created is held for a specific purposc.

During the period ended 1 October 2023 the trust spent £2.463 in excess ol the GAG income received. The
shortfall in funding was financed by transfers from unrestricted general fund (£2,463).

The pension reserve held within restricted funds was in deficit by £157,000 at 31 August 2023, The deficit was
transferred to Flying High Partership on 1 October 2023 at its 31 August 2023 valvation.




BLUE BELL HILL ACADEMY TRUST

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

FOR THE PERIOD ENDED 1 OCTOBER 2023

17 Funds

Comparative information in respect of the preceding period is as follows:

(Continued)

Balance at Gains, Balance at
1 September losses and 31 August
2022 Income Expenditure transters 2023
£ £ £ £ £
Restrieted gencral funds
General Annual Grant (GAG) 78,103 2,083,039 (2.117.379) (4,491) 39.272
Start up grants - 1,070 (1,070) - -
UTFSM - 45,104 {45.104) - -
Pupil premium - 271,703 (271,703) - -
Other DIE/ESFA grants - 169,191 (169,191) - -
Other government grants - 252,957 (252,957) - -
Cither restricted funds - 64,753 (64.755) - -
Pension reserve (665,000 - {60.000) 568,000 {157,000)
(580,897} 2,387,819 (2,982.159) 563,509 (117,728)
Restricted fived asset funds
DHE group capital grants 2,981,914 27,994 (104,937) 4,491 2,909 462
Total restricted funds 2,393,017 2,915,813 (3,087.096) 568,000 2,791,734
Unrestricted funds
General tunds 445,050 21,572 - - 466,622
Total funds 2,840,067 2937385 (3,087,1¥26) 568,000 3,258,356
18 Analysis of net assets between funds
Unrestricted Restricted funds; Total
Funds General Fixed asset Funds
£ £ £ £

Fund balances at 1 October 2023 are
represented by:

Tatal net assets
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18  Analysis of net assets between funds

Fund balances at 31 August 2023 are
represented by:

Tangible lixcd assels

Current assets

Current liahilities

Pension scheme liability

Total net asscts

19 Pcnsion and similar obligations

(Continued)

Unrestricted Restricted funds: Total
Funds General Fixed asset Funds

£ £ £ £

- - 2,909,462 2,909,462

466,622 304,826 - 771,448
- (265.354) - (263,554)
- (157.000) - {157,000)

466,022 (117.728) 3,258,356

2,909,462

The academy trust's employees belong to two principal pension schemes: the Teachers’ Pension Scheme England
and Wales (TPS) for academic and related staff; and the Local Gavernment Pension Scheme (LGPS) for
non-teaching staff, which is managed by Nottingham City Council. Both are multi-employer defined benefit

schemes.

The pension costs are assessed in accordance with the advice ol independent qualilied acluaries. The lalest
actuarial valuation of the TP'S related to the period ended 31 March 2020, and that of the LGPS related to the

period ended 31 March 2022,

There were no outstanding or prepaid contributions at either the beginning or the end of the financial period.

e o the school transferring ont of the Blue Bell Hill Academy Trust on | October 2023 and the short

accounting period, it was not considerad necessary 1o obtain an updated actuarial valuation at the period end and

the LGPS transfer value cquates to the actuarial valuation as at 31 August 2023,

Teachers' Pension Scheme

Introduciion

The Teachers' Pension Scheme (TPS) is a statutory. contributory, defined benefit scheme, governed by the
Teachers” Pension Scheme Regulations 2014, Membership is automatic for teachers in academy trusts. All
teachers have the option to opt out of the TPS following enrolment,

The TPS is aninfunded scheme and members contribute on a 'pay as vou go' basis - these contributions along

with those made by employers are credited to the Exchegquer. Retirement and other pension benefits are paid by

public funds provided by Parliament,
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Pension and similar obligations (Continued)

Valuation of the Teachers' Pension Scheme

The Government Actuary, using normal actuarial principles, conducts a formal actuarial review of the TPS in
accordance with the Public Service Pensions (Valuations and Timployer Cost Cap) Directions 2014 published by
HM Treasury every 4 years. The aim of the review is to specify the level of future contributions. Actuarial
scheme valuations are dependent on assumptions about the value of future eosts, desipn of benefits and many
other factors, The latest actuarial valuation ol the TPS was carricd oul as at 31 March 2020 The valuation report
was published by the Department {or Education on 30 QOclober 2023,

The key elements of the valuation and subsequent consultation are:

*  employer contribution rates set at 28.68% of pensionable pay (including a (.08% employer administration
chargc)

® tal scheme liabilitics (pensions currenlly in payment and the cslimated cost ol [uture benelits) for service
w the eflective date ol £262,000 millien, und notivnal assels (estimated future contribulions together with
the notional investments held at the valuation date) of £222,200 million giving a notional past service
deficit of £39.800 million

® the SCAPE rate, set hy HVIT, is used to determine the notional investment return, The current SCAPE rate
is 1.7%6 above the rate of CPL, and is based on the Oftice for Budget Responsibility’s forecast for
long-term GDP growth.

The revised employer contribution rate, arising from the 2020 valuation, is due to be implemeanted from [ April
2024. The next valuation result is due to be implemented from 1 April 2027,

The employer's pension costs paid to the TPS in the period amounted to £16,467 {31 August 2023; £205.249)

A copy of the valuation report and supporting documentation is on the Teachers’ Pensions website.

Under the definitions set out in FRS 102, the TPS is an unfunded multi-employer pension scheme. The academy
trust has accounted for its contributions to the schome as if it were a defincd contribution scheme. The academy
trusl has set out ubove the information available on the scheme.

Local Government Pension Scheme

The LGPS is a funded defined-benefit scheme, with the assets held in separate trustec-administered tunds. The
total contributions arc as noted below. The agreed contribution rates lor future yoars are 28.68% lor cmploycers
and between 7.4% and 11.7% {or employees.

Parliament has agreed, at the request of the Secretary of State for Education, to a guarantee that, in the event of
academy closure, outstanding Local Government Pensien Scheme liabilities would be met by the Department for
Cducation. The guarantee came into force on 18 July 2013 and on 21 July 2022, the Department for Education
reaffirmed its commitment to the guarantee, with a parliamentary minute published on GOV.UK.
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19  Pension and similar obligations

Total cuntributions made

Employer's contributions
Cmplovees’ contributions

‘l'otal contributions

Principal actuarial assumptions

Rate of increase in salaries

Rate of increase for pensions in payment/inflation
Discount rate for scheme liabilities

CPlincreases

Commutation of pensions te lump sums

(Continued)

1 Octuber 202331 August 2023

£ £
13.177 166,000
3,757 48.000
16,934 214,000

1 Octuber 202331 August 2023

Y

%

The current mortality assumptions include sufficient allowance for future improvements in mortality rates. The

assumed life expectations on retirement age 05 ave:

Retiring today

- Males

- Femalces

Retiring in 20 years
- Males

- Females

1 October 202331 August 2023

Years

Years

[ ]
g

21.7
24.6

- 4% -
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Pension and similar obligations

Scheme liabilities would have been atfected by changes in assumptions as follows:

Adjustment to discount rate + 0.1%

Adjustment o discounl rate - 0.1%

Adjustment to lite expectancy assumptions + 1 year
Adjustment to life expectancy assumptions - | vear
Adjustment to long term salary increase + 0.1%
Adjustment 1o long term salary inercase - 0.1%

The ucademy trust’s share of the assets in the scheme

Cquities
Bonds

Cash

Gilts
Property
Olher asscls

Total market value of assets

The actual return on scheme assets was £nil (31 August 2023: £14,000 loss).

Amount recognised in the statement of financial activities

Current service cost
Interest income

Inicrest cost

Benefit changes, curtailments and settlements gains or losses

‘l'otal aperating charge

(Continued)

1 October 202331 August 2023

£9000
2,701
2823
2,830
2,688
2,767
2,755

£'000
2,701
2,823
2,836
2,658
2,767
2,755

1 Octuber 202331 August 2023

TFair value

£

Fair value

£

1,531,000
145,000
159,000

51,000
303.000
415,000

2,604,000

1 October 202331 August 2023

£

£

200,000
{107.000)
132,000

1,000

226,000
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19  Pension and similar obligations (Continued)
Changes in the present value of defined benefit obligutions 1 October 202381 August 2023
£ £

At 1 September 2023 2,761,000 3,101,000
Transferred out on existing academies leaving the academy trust (2,761.000) -
Current serviee cosl - 200,000
Lnterest cost - 132,000
Employee contributions - 48,000
Actuarial gain - (689,000)
Benelits paid - (31,000)
At 1 October 2023 - 2,761,000

Changes in the fair value of the academy trust's share of scheme assets
1 October 20231 August 2023

£ £
At 1 September 2025 2,604,000 2,436,000
Translerred oul on existing academics lcaving the academy trust (2,604,000) -
Intcrest income - 107,000
Actuarial (gain)/loss - {121,000)
Employer confributions - 166,000
Employce contributions - 48,000
Benefits paid - (31,000)
Admin expenses - (1,000)
At | October 2023 - 2,604,000
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Reconciliation of net expenditure to net cash flow trom operating activities

Notes

Net expenditure tor the reporting period (as per the statement of
financial activities}

Adjusted [or:

Clapital grants from IME and other capital income

Tnvestment income receivable ]
Defined benetit pension costs less contributions payable 19
Delined benelit pension seheme linance cost 19
Depreciation of tangible fixed assets

Decreuase in stocks

(Inercasc} in debtors

(Decrease) in creditors

Net cash used in operating activities

Analysis of changes in net funds

1 Seplember
2023

£

(lash 635,794

1 October 202331 August 2023

£ £

(42,406) (149,711)

- (27,994)
(7 (68)

- 35.000

- 23,000

7,788 104,937
463 3.324
(23,409 (46,380)
(37,553 (5,331)
(95,124 (61,723)

Cash flowsl Oclober 2023

£ £

(635.,794) -

Long-term commitments

Operating leases

At 1 October 2023 the total of the academy trust's future minimum lease payments under non-cancellable

operating leases was:

Amounts duc within onc year
Amounts due in two and five years

1 October 202331 August 2023

£ £
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Related party transactions

Owing ta the nature of the academy trust and the composition of the board of trustees being drawn from local
public and private sector organisations, transactions may take place with organisations in which the trustees have
an interest. All transactions involving such organisations are conducted in accordance with the requireinents of
the 1[andbook, including notitving the ESFFA of all transactions made on or afier 1 April 2019 and obtaining their
approval where required, and with the academy trust’s financial regulations and normal procurement procedures
relating to connected and related party rransactions.

No related party transactions took place in the period of account, or the prior year, other than certain trustees’
remuncration and cxpenscs already disclosed in note 14,

Members' liability

Each member ol the charitable company undertakes (o conuribute (o the assels of the company in the event ol'it
being wound up while he or she is a member, or within one vear after he or she ceases 10 be a member, such
amount as may be required. not exceeding £10 for the debts and linbilities contracted before he or she ceases ta
be a member,

Transfer of existing academies out of the academy trust

The Blue Bell Hill Academy transferred to the Flying High Partnership on 1 October 2023, The assets and
ligbilitics were transleorred at their fair value,
1 October 2023

Net assets transferred £
Cash and cash equivalents 340,677
Leaschold lund and buildings 2,824,774
Other tangible fixed asscts 76,900
Other current assets 138,600
Other current liabilitics {228,001)
Pension scheme {157,000)
Tortal net assets 3.215.950
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