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INFORMA IN 2020

Group statutory revenue

£1,661m

(2019: £2,890m)

Adjusted operating profit*

£268m

(2019: £933m)

Statutory operating (loss)/profit

£(880m)

(2019: £538m)

Free cash flow™

£(154m)

(2019: £722m)

Adjusted diluted earnings per share*

99p

(2019: 51.0p)

COVID-19 Action Plan

Read more on pages 10 and 11

Knowledge and connections at virtual events

Read more on pages 54 and 55

Chair succession

Read more on page 109

Delivering for colleagues and customers

Read more an pages 30 to 34 and 38 and 39

Informa AllSecure

Read more on pages 18 and 19

* in this report, we include IFRS measures and alternative performance
measures. For ¢larity, each alternative performance measure is marked
by an asterisk the first ime it is used. Definitions are listed on page 227.
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2 | INFORMA AT A GLANCE

|

At Informa
we’re here
to champion

,the specialist,

We deliver:
Specialist content

< Must-have data and analytics

+ Targeted connections
for buyers, seilers and
professionals through
physical and virtual events

- Advanced peer-
reviewed research

3
|
|
|
|
‘ - Specialist marketing services
‘ - Digital workflow solutions
‘ - Networking and
[ partnering platforms
- Expert consultancy
{ + Specialist accredited training
|
|
r
|
|
|

To spec1allsts in markets
connectmg i
‘ + Pharma & Biotech
- Tech
+ Health & Nutrition
eople with -
+ Humanities & Social Sciences
‘ + Aviation
k ‘ + Licensing
nowledge
| + Science & Medicine
[ + Beauty & Aesthetics
|+ Fashion

+ Construction & Real Estate

| |
to help them
J ( What makes us different is:
learn more, I
‘ ’ ( + International breadth and
‘ . reach across 30+ countries
‘ ] I Our culture, purpose and
! | quality of our brands

} + Our focus on specialist
an omore. ~

o
|

guiding principles
* The strength, position and
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WHY INVEST

Growing
demand for
specialist
knowledge

Customer-led,

digital and
data-driven

Focused on
long-term
sustainable
growth

Financial

stability and

strength

* Spedialist brands and strong market
positions in the burgeoning Knowledge
and Information Economy

* Internaticnal reach coupled with depth
in attractive customer markets

+ Balanced portfolio across markets,
geographies and products

See pages & and 9 for Group Strategy

* Agile and flexible approach to serving
customers: delivering specialist
knowledge and connections in a
range of engaging formats

* The combination of a digital-first,
data-driven mindset and powerful
physical and face-to-face products

See pages 12 to 19 for Group Chief Executive's Review

* Serving and delivering benefits for our
customers; supporting our partners

* Embedding sustainability in all we do
through the FasterForward programme

* Continuous investment in a dynamic,
engaged and inclusive culture

See pages 28 to 44 for The Heart of Informa

* High proportion of subscription-led
and recurring revenue

* Strong and stable balance sheet
* Low capital requirements

* Strong cash conversion

See page 82 to 93 for Financial Review
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CHAIR'S INTRODUCTION

ne year ago, it would
have been impossible to
pradict the professional
and personal challenges
that lay ahead.

It has been inspiring to witness the
resilience and commitment of Informa
colleagues through this period that so
strangly contributed to ensuring the
Company remains stable and secure,
and on behalf of the Board, | would like
to take this opportunity to express our
deepest gratitude to every colleague.

twould also like to thank our
Shareholders for their support through
the year, as well as all our customers,
partners and suppliers. Itis through
periods such as these that the strength
and depth of relationships become clear
and it is testament to all of Informa's key
stakeholders and partnerships that the
Group is in the pasition itis today.

1am also very grateful to my fellow
Board colleagues, who committed
substantial time and energy to Informa
through 2020 when just under 20 formal
Board meetings and calls were held, as
we sought to establish a position of
stability and security.

Ll extended my own tenure as Chair
through this period, allowing the Board
to pause the Chair succession process
and focus on the response to COVID-19.
Following the resumption of this process
later in the year, | was delighted that john
Rishton was appointed as Chair Elect and
i know John shares my sentiment about

the tremendous resilience demonstrated ‘

by all connected with Informa over the
last 12 months.

i

sare st

Derek Mapp
Chair

It is a great pleasure to address Shareholders after what was
an extraordinary year for Informa and for all businesses
around the world, following the unprecedented
circumstances of the COVID-19 pandemic.

Stability
and Strength



Building stability and security
From the outset, your Board and
leadership team were clear that

the Group should focus on making
decisions for the long-term value of

the Company’'s brands, colleagues and
customer relationships. This guided the
development of Informa’s COVID-19
Action Plan, which can be seen in detail
on pages 10and 11.

This plan was established through a
COVID Executive Leadership Group,
comprising Divisional and functional
leaders, that could facilitate real-time
decision making and fast-track
implementation. The Board was
updated regularly, inctuding through
weekly Board calls during the initial
period of the crisis, in addition to the
schedule of regular Board meetings.

The Group pricritised the safety and
wellbeing of colleagues and customers,
ensuring we adhered to local rules and
provided full guidance and support.

As the virus spread, there was a smooth
transition to remote working arcund
the world, aided by excellent IT support
and a regular schedule of colleague
cammunications and engagement,
which we discuss in more detail on
pages 30 to 34 and in our Section 172
statement starting on page 44.

One of the foundations for building
stability and security has been the
strength of Informa's subscription-led
businesses. Taylor & Francis, Informa
Intelligence and the Omdia brand within
Inferma Tech were resilient throughout,
demonstrating the strength of Informa's
brands, the value of cur specialist

data and content and the power of
digital subscriptions.

Within the event-led businesses, the
response and experience of our teams
in China, which were dealing with the
impact of COVID-19 from January,
helped to shape the broader response
of the Group. We quickly launched a
major Postponement Programme
across our events portfolio,
rescheduling shows to alternative dates
wherever possible. The Postponement
Programme has since been extended
to late spring and early surmmer 2021,
with the 2021 events calendar outside
of Mainland China aligned with the
progressive roll out of vaccine
programmes across the world,

As part of this work, our teams
collaborated with industry peers,
venue partners and associations to
develop the AllSecure standard for
events, a best practice playbook for
organisers and authorities to ensure
the highest standards of safety and
hygiene as physical shows return.

In the absence of physical events,

and considering the interests of our
customers, the events teams found
other ways to provide support,
promoting the Group’s specialist media
and marketing services and launching
more than 500 virtual events. This shift
to digital delivery ensured our brands
remained visible and customers
engaged, while also providing some
valuable revenue.

Costs, cash and financing

The full impact of the pandemic on
Informa’s physical events business is
reflected in the reduction in Group
revenues reported for 2020, which
were gver £1bn lower at £1,661m.

At a statutory level, the Group made

an operating loss of £880m. However,
adjusted operating profit was £268m
{2019: £933m), supported by the launch
of a major £600m cost management
programme. This included over £400m
of direct cost savings through the
recovery of venue fees and marketing
costs from events that were postponed
ar cancelled. In addition, the COVID-19
Action Plan delivered mare than £200m
of annualised cost savings by year end,
largely achieved through the removal
of discretionary costs, pausing non-
essential projects, minimising travel and
reducing our real estate footprint. As it
affected colleagues, savings were

L40d3y 21931vHlS
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CHAIR'S INTRODUCTION continued

achieved through actions including a
sabbatical programme, a voluntary
severance programme and delayed

or highly controlled recruitment.

As a largely international business, the
Group took the decision not to access
government furiough or other support
schemes in the UK, relying on our own
actions and initiatives,

Another major priority for the Board
and the Group through the period was
the preservation of cash. This included

a strong focus on working capital
management, as well as a series of
financing activities to reduce interest
costs and strengthen the balance sheet.
With the full support and encouragement
of Sharehoiders, this included the
placing of new shares to raise fresh
equity, the issue of Eure bonds, the
redemption of our US private placement
notes and the pause to dividends,

The Beard was fuily supportive of these
actions and participated in a number
of discussions and deliberations on
different financing options, always
seeking to balance the need for
additional liquidity and flexibility, with
the interests of other stakeholders.

The combination of our cost, cash
and financing actions ensured your
Cornpany established stability and
security in 2020, The Group entered
2021 with more than £1bn of avallable
Hquidity - which is further detailed in
the Financial Review - no financial
covenants, no debt maturities before
2023 and with the business trading
cash positively, even without a
broader recovery in physical events.

Depth and digital

The experience of the pandemic has
underlined the importance of digital
technology and digital capabilities, as
well as the value of digital revenue.

wWith customers unable to travel and
predominantly working online, the
adoption of virtual events and digitally
focused lead generation and marketing
services has accelerated and we believe
this is uniikely to fall away as physical
events return, This creates an exciting
aopportunity for Informa, building on
work that was already underway before
the pandemic, with the potential to
further extend the reach of our

brands and deepen our relationship
with customers.

|

(1°

| The combination of our cost, cash and financing
actions ensured your Company established
stability and security in 2020 and entered 2021
with more than £1bn of available liquidity.

|

There is much to do here but the Board
is aligned with the leadership team that
cormmitting and investing in this area

is both a necessity and a major
opportunity for the Group, and there is
more on Informa’s digital plans in the
Group Chief Execufive's Review starting
on page 12.

Board development

The appointment of Jobn Rishton as my
successor followed an extensive search
process led by the Senior Independent
Director Gareth Bullack on behalf of
the Nomination Committee and wider
Board, supported by external adviser
Spencer Stuart. While | was not part of
this process, which Is described in more
detail on page 109, | was delighted with
the outcome, as jehn is an cutstanding
successor, given his extensive and
varied nhon-executive and executive
experience, and his existing knowledge
and understanding of Informa.

John will formafly take over the role at
the Annual General Meeting (AGM} in
June, after a sensible handover period
and to enable him to complete the 2020
full-year reporting process as the
current Chair of the Audit Committee.
He will be succeeded in this role by

Gili Whitehead, who has made many
valuable contributions since joining the
Board as a Non-Executive Director in
2019, including as a2 member of the
Audit Committee,

After the close of 2020, in March 2021
we also announced Gareth Bullock
would not be standing for re-election
at the June 2021 AGM in order to focus
on other interests. Gareth joined the
Board in 2014 and has served as Senior
independent Director since that year,
during which time he has provided

many valuable contributions, most
recently leading the Chair succession
process. It was also confirmed that
Patrick Marteli, Group Chief Qperating
Officer, has joined the Board as an
Executive Director, and we look
forward to his future contributions.

Engaging and supporting
stakeholders

The level of engagement between
the Board, Senior Management and
colleagues was more intense than
ever in 2020, with nearly 20 Board
meetings and calls and many more
individual interactions,

As part of this, the Board received
regular detailed updates on colleague
engagement, helping it to monitor the
breadth of communications across the
business and gauge the impact of the
pandemic on morale and the Group’s
culture. This included the results of
colleague surveys, which encouragingly
recorded high levels of engagement and
strong support for the actions taken by
management in response to COVID-19,

The Board also engaged frequently with
Shareholders through 2020. Before the
pandemic, in January we ran our annual
Chair investor roadshow, meeting with
the majority of our top 30 Sharehoiders
for an open discussion on a breadth

of matters.

Later in the year, once the Group had
established stability and security, the
Board consutted with nearly 70% of our
Shareholder base on the 2021-2023
Equity Revitalisation Plan, an updated
remuneration policy relevant to the
current situation and the very differant
position the Group now finds itself in.



This input was invaluable in shaping the
final policy, which was approved by
Shareholders in December and is
detailed on page 116.

Return and revitalisation

After a year that nobody could have
predicted, it is a real achievement that
your Company enters 2021 in a position
of stability and security. This provides

a solid foundation on which te build,

in a year that is likely to remain

highly uncertain.

At the time of writing, the roll out of
vaccine programmes provides optimism
that the beginning of the end of the
pandemic is in sight, but the Group is
not relying on this and, in any case, it will
clearly take time for broader confidence
to rebuild, suggesting 20217 is likely

to be a year of staged return rather

than full rebound for Informa’s
event-led businesses.

Importantly, the challenges of the
pandemic have not influenced the
Group’s commitment to become a more
sustainabte business. As is detailed on
pages 42 to 44, following the launch of
FasterfForward in 2020, we have made
good progress towards our five-year
commitments this year, becoming a
certified CarbonNeutral® Company
and achieving a record position in the
Dow Jones Sustainability Index (DJSI).

As | step away from Informa, | can
reflect on a Company that made
great strides over the years. Informa
is unigue, and at its heart lie its
colleagues and its engaging and
collaborative culture.

It has been a privilege to be associated
with such a Group and | look forward
to watching it continue to grow and
develop over many years to come.

The challenges faced in 2020 and

the way in which colleagues and the
leadership team have dealt with them
have only strengthened my belief the
Group's best days are still to come.

—— Derek Mapp
Chair
22 April 2021

CHAIR ELECT'S INTRODUCTION

John Rishton
Chair Elect
Chair from June 2021 AGM

When you take up the role of Chair,
what are the immediate priorities?

®)

Having been on the Board since 2016,
there is a strong sense of continuity,
so | would expect the near-term
priorities to remain very similar. 1 am
looking forward to working with the
leadership teamn on the continued
response to the COVID-19 pandemic,
as well as the further development
of the Group's digital and data
capabilities, which will be key to

our long-term growth potential.

with Derek’s departure, ancther area
of focus will be to ensure the Board
continues to have the right mix and
diversity of experience, skills

and knowledge.

| @
What experiences will you draw on in
| this role?

®)

I am lucky to have worked in several
different industries for over 40 years,
both as an Executive and Non-
Executive Director, and the highs
and lows of that experience provide
a lot to draw on when guiding and
supporting the leadership team.
Having joined the Informa Board
and been the Chair of the Audit
Committee since 2016, | also have a
strong understanding and empathy
for Informa and its strong culture,
which I think is equally valuable
and important.

What excites you about the
Company’s future opportunities?

®)

nforma works in what we call the
Knowledge and Information
Economy, which is a rich space for
innovation and growth. The demand
for intelligence you can trust, data
that is specific to your market and
connections with exactly the right
customers and audiences is only
increasing. Informa has a
tremendous portfolio of brands
serving these specialist markets,
many with decades of pedigree.
This provides all the ingredients for
future growth and continued success.

Introducing
the Chair

Elect

LY40d3yY 2I1D3LIVYLS
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GROUP STRATEGY

Security and
Specialisation

Since the conclusion of the 2018-2019 Accelerated
Integration Plan, Informa has followed a consistent
strategy, focused on six elements, through which we
seek to provide high quality, must-have knowledge
and connections to our specialist customers.

In 2020, certain elements took precedence as we
focused on ensuring the Company’s financial stability
and security, preserving the long-term value of Informa’s
brands and supporting colleagues and customers.

In 2021 and beyond, expanding our portfolio with
digitally focused products and services is a particular
focus, as we look to deliver on our purpose and
champion our specialist customers in an enhanced
and expanded range of ways.

Expanding
our portfolio
of B2B products
and services

Enhancing
our positions
and
partnerships

Strengthening
our operating
capability



Deepening our portfolio of
business-to-business (B2B)
knowledge-based products
and services, with a focus on
new and enhanced digital
and data-enabled products
and services offerings

Read more about our
progress in the Divisional
Reviews (pages 50 to 63}

Pursuing targeted additions
and partnerships that
deepen our connections and
add new capabilities in our
delivery methods and
chosen markets

Detaiis of recent partnerships
are in our Divisional Reviews
{pages 50 to 63)

Continuously improving and
simplifying our operating
systems while strengthening
our product capabilities

See the Group Chief
Executive's Review for
information on cur
operational improvements
{pages 12 te 19)

Advancing our
commitment
to sustainability

Champicning sustainability
within our business and
across the markets we serve
and accelerating Informa’s
position as a sustainable
business

Learn about our 2020-2025
FasterForward programme
and achievements (pages 42
to 44)

Improving
financial
fitness

Building on the stability and
security achieved in 2020 to
support the balance sheet,
providing flexibility for
investment and expansion

See the Financial Review
for more detail on our 2020
financing action plan
(pages 82 to 93)

Maintaining
a dynamic
and engaged
culture

investing in colleagues,
culture and the working
environment, including
through extending balanced
and flexible working, to
enable individual and
collective success

Read about how we support
colleagues and invest in
culture {pages 30 to 34)

14Qd3d DIDALVYHLS
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COVID-19 ACTION PLAN

As the impact of COVID-19
began to emerge in January
and early February 2020, we
moved at pace to establish a
comprehensive plan designed
to respond to, and where
possible get ahead cf, the
effect of the pandemic on
our business, markets and
key partners.

There was a clear strategy:

to secure the stability and
strength of the business in
order to preserve the long-term
value of Informa’s brands,
customer relationships and
culture. In what was a fast-
moving environment, we
prioritised quick Group decision
making with clear guidance and
continuous communications, so
that teams around the business
could successfully apply this
strategy to their own markets
and products in an agile way.

Our approach was led by a
COVID Executive Leadership
Group comprising the Executive
Management Team {EMT) and
specialists from HR, Health &
Safety, Technology, Property
and Communications, which
reported to the informa

Board weekly.

-19

Supporting
colleagues

Health and safety

Guidance and advice
on government and
safety directives

- Offices adapted for

enhanced hygiene
Rapid, seamless shift
to remote working

Wellbeing and support

Enhanced pastoral
support

Focus on mental health
and wellbeing services
Dedicated colleague
support fund established
Voluntary sabbatical and
severance offered
Flexible working formally
made available for
everyone under the
balanced working
programme

Open engagement

-

Frequent leadership
engagement
Multi-channel
comimunications
Direct colleague input
through Pulse surveys

8,500

Colleagues participated
in June Inside Informa
Pulse survey

Colleague engagement score

See more in Colleagues and
Talent (pages 30 to 34)




Championing
customers

Service resilience

+ Maintained service levels
and quality

= Continuity of all digital
products

Pandemic response

* Accelerated publication
of virus-related
scientific research

« Provided open access
to critical research and
clinical trial information

Market support

+ Continued focus on
connecting customers
with timely, specialist
knowledge and heiping
businesses make
decisions and trade
through digital services

+ Estabiished $5m Natural
Products Expo West
fund to support small
businesses disrupted
by the pandemic

* Expanded volunteering
options to enable
colleagues to support
their communities

4,000+

COVID-19 clinical
trials tracked

$5m

Natural Products Expo West
customer fund

See more in Customers
{pages 38 and 39)

|
|
|
|
J

Operating
- flexibility

The Postponement

Programme
+ Proactive programme

to reschedule 250+
physical events
Detailed customer and
partner engagement
Adapting physical
events for safety and
effectiveness and
expanding virtual and
digital services

Enhanced safety

Led industry collaboration
on post-pandemic event
safety and hygiene
standards

Created Informa AllSecure
to enhance security of all
Informa physical events

Digital acceleration

Accelerated virtual events
and digital product
development

10

Informa AllSecure
biosafety commitments

500+

Virtual events in 2020

See more in the Divisional
Reviews (pages 50 to 63)

Cost and cash
management

Event savings

= Systematic capture
of savings from
postponed events

Cost management

« Non-essential
expenditure halted
e.g. projects and
advisory services

Phasing and flexibility
= Recruitment activity
paused
« Annualsalary
reviews deferred

Management actions

* Salary/fee sacrifice by
CEC, Group Finance
Director, EMT and
Non-Executive Directors

Adapted structures

« Balanced working
programme with office
space consolidation

+ Targeted mandatory
redundancy programme
in impacted businesses

Cash retention
= Strong management
of working capital

33%

Executive Director
salary sacrifice

£600m

savings from 2020 cost
management programme

See more in the Financial
Review {pages 82 to 93)

i
f
i
|

Stable and
secure
financing

Short-term liquidity

* Increased short-term
liquidity

* Access to £750m surplus
credit facility

* Eligibility for Bank of
Engiand Covid Corporate
Financing Facility

= Dividend suspension

Equity and debt capital

« Additional Euro bond
debt issuance

= Oversubscribed £1bn
equity placing

Financing flexibility
« Actions taken to remove
all financial covenants

Secure long-term
funding
* No debt maturities
until 2023
*+ Available liquidity of £1bn

£2bn+

Refinancing activity in 2020

£1bn

Available liquidity

—_See more in the Financial
Review {pages 82 to 93)

Lk

l40d3d DI93LVHLS
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GROUP CHIEF EXECUTIVE’S REVIEW

t has been an exceptional

and demanding 12 months at

Informa. Every business, and

indeed every part of society,

was impacted by the COVID-19
pandemic in some way during 2020.
In our Company, this was most acutely
felt in our event-led businesses, as
international travel and the ability
to gather In person at scale became
constrained in most of the world for
most of the period.

The Group’s headline results illustrate
the significant financial impact this had
across the year. in spite of the scale of

the impact in these businesses, however,

we successfully secured the stability of
the Company through a comprehensive
plan that both responded to the
immediate disruption and laid the
foundations for revitalisation and a
return to sustainable, long-term growth,

In doing so, we were well served by the
attributes and characteristics fostered
in the Group over the last seven years.

The breadth and balance of Informa’s
portfolio by region, customer market
and the mix between consistent and
recurring subscription revenues and
event-led revenues helped underpin
the Group's stability and resilience
during 2020.

The investments made under the
2014-2017 Growth Acceleration Plan
in digital products and technology
platforms, particularly in informa
intelligence and Tayior & Francis,
supported continued customer
demand and a consistent
performance by these businesses.

Stephen A. Carter
Group Chief Executive

(XL EREN]

In an exceptional and demanding year, we successfully
secured the stability of the Group through a comprehensive
programme, which both responded to the immediate
disruption of the pandemic and laid the foundations for
revitalisation and a return to sustainable, long-term growth.

Agility and

Specialisation



A track record of financial discipline,
with a focus on cash generation and
cash conversion, allowed us to take
decisions for the long term.

Informa's focus on championing
specialist customers which, as we
described in detail in last year's report,
is at the heart of the Company's
purpose, combined with a culture built
on partnership and working with
freedom and agility, enabled us to act
quickly and take decisions based on
maintaining the long-term value of our
brands, cur customer relationships and
our colleagues.

Two groups were particularly critical to
the Company’s ability to weather the
disruption of 2020. On behalf of the
Board, | would like to put on record a
deep appreciation for the outstanding
contribution and commitment shown
by Informa colleagues. In what was

a personally and professionally
demanding time, teams throughout the
business went above and beyond to
support the Company, support each
other and keep serving our customers.

We are also appreciative of the
continued, active engagement of our
Sharehelders and the support shown for
our COVID-19 Action Plan, during what
has been a volatile and uncertain period.

Consistency in subscriptions

The Group's 2020 financial results
reflect the trading performance of our
five Operating Divisions, combined with
the comprehensive programme of
activity undertaken to ensure Inferma’s
stability and security through the year
and strength moving into 2021

and beyond.

Our subscription-led businesses,
Informa Intelligence and Taylor &
Francis, performed resiliently during
2020, with a strength and consistency
that valuably underpinned the Group’s
poertfolic and position and continue to
provide us with strong market positions
in scholarly research, advanced learning
and specialist business-to-business
information services.

Informa Intelligence recorded revenues
of just over £300m and underlying
revenue growth* of 1.8% as customer
demand for trusted, specialist data

and intelligence remained strong.
Among other markets, we have built a

(12

Our subscription-led businesses, Informa
Intelligence and Taylor & Francis, performed
resiliently during 2020, with a strength and
consistency that valuably underpinned the
Group’s portfolio and position.

particularly established position in the
pharma and clinical trial communities,
with recognised specialist brands and

deep custemer relationships. This was
an especially active market during the

year and an area in which we continue
to develop our intelligence services

. through enhancing our products,

creating new services based on our
specialist data sets and investing in
product delivery and application
programming interfaces (APIs).

In our three largest Inteiligence
businesses, renewals for digital
subscription products stood at over
90% by value and stayed strong
through the important fourth quarter
renewal period.

In cur schelarly research and advanced
learning business Taylor & Francis,
despite the pandemic causing
disruption to university campuses and
some sales channels, the business
delivered a strong performance
throughout the year.

Revenues were just under £560m and
underlying revenue growth was broadly
flat at (0.2%). Subscriptions to journals
and digital research products comprise
around 60% of Taylor & Francis’s
portfolio and renewal levels remained
strong, driven by our depth of specialist
research content and the strength of
our brands.

We saw particular growth in our open
access research business, with article
submissions rising by 30% on 2019

and continued work to offer customers
choice and flexibility in access to
content and how research is published.
Where printed book products were
affected by disruption in the supply
chain, largely in the second quarter,
this was balanced by an acceleration in
demand for ebocks. Ebooks accounted
for 40% of books sales in 2020
compared with just over 30% in 2019.
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GROUP CHIEF EXECUTIVE'S REVIEW continued

Physical events disruption

Informa Markets, Informa Connect

and Informa Tech generate a majority
of revenues from activities linked to
events that match sellers with buyers

in specialist markets, enable businesses
to showcase and source products,
deliver high quality content and trairning
or facilitate networking and learning.

While in-person events performed

well through January and February, the
emergence of COVID-19 with worldwide
travel restrictions and lockdown
measures led us to implement a
Group-wide Postponement Programme
from March 2020. Informa held virtually
no physical events of any nature
anywhere in the world during the
secand quarter. Many were rescheduled
to later in the year, and postponements
have since been extended to late spring
and early summer 2021,

As a result, these businesses saw a
significant reducticn in revenues in
2020. Informa Markets had revenues
of just under £525m (2019: £1,438m),
informa Connect’s revenues were just
under £125m (2019: £286m); and
informa Tech had revenues of just
over £150m {(2019: £256m).

We moved quickly during the year to
switch the focus to serving customers
through virtual events and digital
services, maintaining the profile of cur
brands and maximising the non-events
revenue these businesses generate
from specialist digital media and
marketing services. As well as
participating in these digital formats,
we have encouragingly seen a strong
commitment from customers to take
part in rescheduled editions of physical
events, evidenced by continued positive
trends in forward bookings.

The flexibility of our teams in Mainland
China and effectiveness of national
virus control measures meant we could
resume in-person physical events there
from June. This included successful
editions of several major brands during
the second half, with strong domestic
participation but limited attendance
from international businesses due

to ongoing travel restrictions.

Group stability and security

The combination of strength in
subscription and digital products, and
disruption to physical events, meant the
Informa Group generated revenues of
just under £1.7bn (2019: £2.9bn}) in 2020,

Adiusted aperating profit was just
under £270m, with free cash outflow
of £154m reflecting the impact of
postponed physical events as well as
one-off costs associated with securing
our balance sheet and reducing costs.

It is testament to the breadth and depth
of the business, and the effectiveness
of the financing and cost and cash
managernent measures taken as part
of our COVID-19 Action Plan, that
despite an underlying Group revenue
decline of just over 40% and operating
loss of £880m at a statutory level, the
business achieved stability and security.
We entered 2021 with a cash positive
run-rate, even without the broader
return of physical events, and have
available liguidity of over £1bn and

no debt maturities before the first half
of 2023.

The goal of our COVID-19 Action Plan
was to respond quickly to and stay
alongside, if not anticipate, the impact
of the pandemic. The panel opposite
describes some of the specific actions
taken to manage our tosts and cash
and secure the balance sheet, with a full
overview of what was a comprehensive
programme of actions and support

o our key communities on pages
10and 11,

The principal decision taken by the
management team, and fully endorsed
by the Board, was that all decisions and
actions wouid be taken through the
lens of what would best preserve the
long-term value of the Company and
our most important assets: our brands,
our customer relationships and our
colieagues. This focus has, we believe,
ensured that the Informa Group

starts 2021 with all the strength and
quality of positions, capabilities and
refationships to return to long-term
sustainable growth.

(13

In Informa Markets,
Informa Connect and
Informa Tech... we
moved quickly during
the year to switch

the focus to serving
customers through
virtual events and
digital services.

£1.66bn

2020 Group revenues (2019 £2 9bn)

£600m+

Cost savings delivered in 2020



Colleague support

Within Informa, supporting each other,
ensuring everyone can do their best
work and develep their careers, and
maintaining an open and continuous
flow of communication are permanent
features of the way we work.

Supporting, informing and engaging
colleagues everywhere became an even
greater leadership focus in 2020.1n a
unique and fast-moving environment,
we placed particular emphasis on
colleagues’ physical safety as well as
broader wellbeing, the preservation

of roles and salaries, and frequent
communication and engagement.

As the pandemic started to lock down
locations, we quickly and successfully
shifted to remote working at scale.
Thanks to previous investments in
cloud-based technology, all colleagues
retained full access to the systems and
tools they needed with extra equipment
provided where required.

At all times during the year, we
emphasised and strictly followed official
autherity guidance on health and safety
precautions inside and outside of

work. When offices reopened in some
countries during the second half, every
location put in place enhanced hygiene
practices and distancing measures to
ensure a safe working environment.

To respond to the particular challenges
of 2020, we enhanced the personal and
professional services and assistance
available to colleagues. This included
introducing a dedicated sabbatical
programme for those wanting to take

a temporary period of time out to
manage personal circumstances.

We also created a dedicated colleague
support fund as a critical back stop for
households facing financial difficulties
caused by the pandemic.

Day to day, we aimed to provide

all teamns with as much flexibility

as possible in adapting to changing
circumstances, such as through
flexible hours and adapted work
objectives. To respond to instances
where the pandemic had changed
colleagues’ ambitions or circumstances,
we introduced a voluntary severance
programme in the third quarter to
help colleagues transition to a new
career or stage of life.

Preserving long-term strength
and value

Under our COVID-19 Action Plan,
shown in full on pages 10 and 11,

our immediate priority was to secure
the Group’s financial position so we
could take the right decisions for the
long-termn strength of our brands,
customer relationships and colleagues
regardless of the path of the pandemic.

The financing pillar of our Action
Plan included:

+ Strengthening short-term liquidity,
through securing access to a £750m
surplus credit facility

* Securing additional long-term
funding with two successful Euro
and sterling bond issuances of just
under £780m in totaf with five and
six-year maturities

+ Following detailed Board and
managernent discussion and
the support of Shareholders,
issuing £1bn of new equity in an
oversubscribed share placement
completed in May

+ Enhancing financing flexibility by
repaying our US private placement
loan notes in November and
cancelling the previously arranged
short-term credit facility, removing
all financial covenants from our
balance sheet

= Confirming eligibility for the Bank
of England’s Covid Corporate
Financing Facility, although this
support was not accessed

» Suspending dividend payments
in 2020

These financing actions were
complemented by a comprehensive
cost and cash management
programme, including:

+ Areview of all in-flight projects
and tight controls on new project
expenditure

= Removing all non-essential spend,
including on travel and new
service procurement

= Engaging with venue partners
and contractors to align contracts
and payments to postponed
physical events

« Adapting marketing and
promotional activity
and expenditure

+ Reassessing and adjusting software
licences to the shape and needs of
the business

* Closing smaller offices and resizing
space in other locations to suit a
greater future balance between
home and office working

A large proportion of our investment
each year is in colleagues. Our cost
management focus in this area was
to sensibly manage spend while
providing colleagues with flexibility
and preserving roles and salaries as
far as possible, including through:

» Tight controls on new recruitment
activity and role replacements

» Adeferral of 2020 annual salary
increases in the most impacted
businesses

+ A 33%salary sacrifice by the
Executive Directors and a 25%
salary/fee sacrifice by the Non-
Executive Directors and Executive
Management Team

* Three and six-month sabbatical
schemes for colieagues

+ Avoluntary severance programme
with support package for colleagues
seeking to change careers or move
into a new life phase
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GROUP CHIEF EXECUTIVE'S REVIEW continued

Discussion and engagement
Colleagues received near weekly
updates on Company business
developments throughout the year, with
multiple opportunities to ask questions
about our response to the pandemic,
discuss impaertant issues and provide
input into decisions. It was encouraging
that in a mid-year Pulse survey, aver
90% of colleagues thought the Company
had provided clear direction and
information on Informa’s response

to the pandemic, with positive
commentary on the range of practical
and support measures put in place.

Before the pandemic, around 10%

of our colleagues were permanent
home workers and we have long
provided the technology, support and
flexibility to ailow teams to work in the
places and ways that best suit them.
20620 brought home working to a much
wider range of colleagues, and based
on that accelerated experience and
subsequent feedback and learnings,
we are establishing balanced working
as our principal way of working post
pandemic. This involves making

a balance of remote and office working
a permanent feature for everyone,
adapting our practices to better support
this blend and reimagining our office
space so that our office hubs become
focal points for collaborative work.

A broader guiding principle at the heart
of the way we work at informa is that
success is a partnership. We believe that
we get to better answers, and make the
business a more enjoyable place to
work, when we combine our talents
and embrace ideas wherever they
come from. This belief in the value

of a mix of backgrounds and talents,
and in fostering an inclusive waorking
environment, is at the bedrock of

our culture.

We established the Allinforma diversity
and inclusion programme three years
aga and have since welcomed two
colleague-led Allinforma networks
under this umbrella: Allinforma

Balance, focused on gender balance, and
Allinforma Rainbow, which supports and
celebrates the LGBTQIA+ community.

Outside of the pandemic, 2020 saw
increased discussion about what more
we could be doing to advance diversity
and inclusion. We were delighted to
support the expansion of our networks,
including the launch of Allinforma
Natians, which focuses on supporting
colleagues from ethnic minorities and
celebrating different cultures, and are
preparing for the intreduction of two
additional networks in 2021 focused
on awareness of disabilities and on
supporting early-career talent.

As our netwarks expand, we have taken
the step of appointing one of our most
successful business leaders to the new
position of Chief Diversity and Inclusion
Officer, to better co-ordinate existing
activities and accelerate our ambitions
at a Company-wide level, and look
forward to sharing updates and
progress in the future.

Close to customers

All of the brands and businesses that
make up the Informa Group share

the same fundamental focus to help
specialist customer communities learn
more, know more and do mare in their
businesses and professions.

This purpose grounds all our decision
making. In 2020, it led us to prioritise
preserving the strength of our brands
and customer relaticnships by putting
safety at the heart of our physical
events, maintaining the quality of

our products and continuity of our
platforms and remaining focused

on serving customers. This included
intensive customer communications
and engagement in the areas where
event postponements meant changing
arrangements and schedules,

informa was deeply involvedin a
collaboration with industry associations,
major contractors and venue owners,
and our peers in the events industry, to
develop enhanced international safety
and hygiene measures for the benefit

of everyone involved in physicai events,
from our own colleagues and customers
to suppliers and partners. From this we
created Informa AllSecure, described on
pages 18 and 19, our blueprint for how
these standards apply to Informa events
and how we are striving to make our
event experiences even safer and more
effective in the future.

Several of our digital intelligence and
scholarly research brands serve the
pharma, medical and scientific
communities. These teams worked
intensively during 2020 to ensure
critical, quality insight related to
combating COVID-19 was made widely
available in a timely way. This included
both a free coronavirus intelligence hub
from Pharma Intelligence and more
sophisticated dashboards and analytics
for subscribers working in the field of
clinical trials. Taylor & Francis made
around 5,000 relevant articles and

a range of books free to access,
supporting its customers as well as
contributing to the broader response
to managing the pandemic.

Accelerating digital

Looking inte 2021 and the years beyond,
we are confident that the Knowledge
and Information Economy remains

an attractive market to be in.

Demand for high guality, trusted

and specialist connections, intelligence
and information services from
customers working in different
individual markets will, we believe,
endure as they seek to grow, advance,
learn more and do business on the
other side of the pandemic.

Arange of indicators suggest that
customer demand for physical events
continues to be robust, particularly

for leading brands that take place in
major hubs and enable businesses to
connect, source product and transact.
These include relatively low levels of
refund requests from customers of
postponed events in 2020, a strong
rate of participation in events in markets
that have reopened, including Mainland
China, and continuing customer
enquiries and bookings.

As more major physical event brands
return outside of Mainland China,
just as we have seen in that country,

it is likely that these events will

attract a largely domestic rather than
international audience in the short
term. It is also possible that a certain
number of smatler physical event
brands, located in less well-connected
hub cities, are replaced with virtual
events and digital products and services
in the medium term.



Specialist
audiences

Instant access

. Virtual digital content
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Lead 24/7 virtual Virtual brand showcase
qualification partnering meetings
services Virtual live speakers
Virtual Unlimited
Specialist company Virtual events audience Smart
booths d dieital reach :
brands and digita connections
event services
. Virtual
Online marketplaces factory tours
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; access
‘2;:‘:;1 Smart Product specification /
sponsorship a;‘::feﬁ-::: and categorisation Campaign activation
Digital directories
Virtual

product demos

Depth and data

Thanks to the actions taken in 2020, we
are not reliant on the full-scale return of
physical events for the Group’s financial
security or the strength of our brands
in 2021,

Instead, we are fuily focused on seizing
the expanded range of opportunities
that virtual events and digital connection,
knowledge and lead generation products
offer, both when connected to physical
products and as entirely new services
driven by the quality of our customer
reach and first party data.

Nearly half of the informa Group today
by revenue is a digital business.

Across Informa Intelligence, Taylor &
Francis, the Omdia research business in
Informa Tech and in pockets of specialist
content and data services in other
Divisions, our products are based on data
and intelligence and delivered digitally.

In these areas, the growth opportunity
comes from continuing 1o enhance our
products, investing to develop more
sophisticated platforms and applying
more advanced analytics to our specialist
data and content. Doing so supports
customer retenticn and satisfaction

as well as new business activities.

In Maritime Intelligence for example, we
are applying predictive analytics to our
deep data set of shipping movements,
creating new monitoring services that
help risk and compliance teams identify

!
i
|

potentially deceptive behaviour in real
time. More examples can be found in the 1
Divisional Review sections, |
|
In Taylor & Francis, the creation, ‘
development and management of all
our products is digitally led even where
customers make the choice to order a
printed book or receive the hard copy
of a journal at the point of sale. We are
continucusly engaged in making our
product development, workflow and
production processes as effective and
modern as possible, as well as ensuring
advanced learning and research content
is widely discoverable. in 2020, our
flagship platform for journals content,
T&F Online, ranked among the world’s
top 600 websites for the first time,

as a result of continuous product
development and work to make our
content more easily discoverable and
therefore of greater value to academics
and researchers.

Informa Markets, Informa Connect and
Informa Tech saw an acceleration of
digital innovation in 2020, partly in
response to customers’ willingness to
try new ways of learning and doing
business. Teams demonstrated
creativity and agility to scale existing
digital brands and marketing services
and experiment with new ways to keep
customers connected and informed,
with several successful virtual events
described on pages 54 and 55.

Buyer intent data

The experience of 2020 suggests that
increased and continued demand for
stand-alone and integrated digital
services will persist, and we see a
significant opportunity to broaden the
services we offer and embed digital
elements alongside physical events.

Work is well underway to maximise the
learnings of |ast year and enhance our
virtual event models, based on our deep
understanding of business-to-business
customer markets, established brands
and scale, There are many different
formats and features in virtual events,
from sponsored webinars and short-
format events to matchmaking forums,
content and networking-led platforms,
product demonstrations and large-scale
exhibitions, and each has a place in
serving a customer’s, SponNsor's or
marketer's need for smart, specialist
knowledge and connections.

We are also seeking to more deeply
use and analyse the first party data
that sits across these three businesses.
This will allow us to better understand
customers and tailor what we offer,
and to develop new services based on
hard data and behavioural data insights
such as audience insight products and
specialist lead generation services.

As the graphic above shows, this
broader range of services is a valuable
addition to the business today.
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GROUP CHIEF EXECUTIVE'S REVIEW continued
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I would like to take

this chance to thank

the Board for its
considerable support
during 2020, especially
for the greatly increased
time, focus and guidance
given to the leadership
team and the Company
as a whole,

Top 600

T&F Online one of world's top 600 sites

A-

Informa scored A- from CDP for
performance on environmental issues

Equity revitalisation

Through focusing on the further
development of digital knowledge

and connections products and services,
adding capabilities and forming new
partnerships, the goal is to build from
the experience of 2020, exploring new
areas of growth while continuing to
serve customers.

Notwithstanding the exceptional impact
of the COVID-19 pandemic, Informa
continues to focus on delivering
sustainable, long-term growth to
Shareholders, with digital products likely
to play a steadily increasing role in the
Group’s revenue mix.

Having established stability and security
through 2021 and beyond, the ambition
is to return to growth and revitalise our
equity over the next three to four years to
drive value that benefits all Shareholders.

The Board and whole Senior Leadership
Team are fully aligned with and
committed to the goal of equity
revitalisation. And as we drive towards

Informa
AllSecure

Informa AllSecure is our approach to enhanced health and
safety standards at our physical events. It was developed
based on a collaboration with major events associations,
industry peers and partners such as major venues and
contractors. Inforrma AllSecure comprises a comprehensive
range of standards and practices, designed to provide
confidence that everyone who comes to an event will find the
highest standards of safety, hygiene, cleanliness and quality.

]

that value and goal, one of the
contributing factors is likely to be our
continued position as 3 sustainable
and responsible business.

Sustainability performance
andacceleration

Since 2014 and our Growth Acceleration
Plan, we have been steadily investing

in our sustainability capabilities and
enhancing our environmental, social
and governance (ESG) practices, in
everything from the sustainability of our
business operations and events to the
creation and delivery of products and
the way we work with our communities.

As a consequence, before the pandemic
informa had established itself as an
increasingly sustainable business with
strong rankings in key £5G indices and
benchmarks. We entered the DJSI World
Index for the first time in 2018 and have
retained this position, scoring in the 95th
percentile most recently. In 2019, we were
first certified by the Science Based Targets
Initiative for our ambitious commitments
to managing our carbon emissions.

Cleaning and hygiene
Working with venue partners,
our events undertake enhanced
deep cleaning before and
afterwards, with continuous
sanitisation during the event

in all areas including stands,
booths and around equipment,
Additional personal hygiene
facilities are made available
and, where possible, we
pursue accredited external
validation of cleanliness

and biosafety standards



In early 2020 we launched
FasterForward, a five-year programme
designed to further accelerate our
progress towards becoming a more
sustainable, positive impact business
and seize an opportunity to support
our customers and markets to advance
their own sustainable practices.

The pandemic has not paused our
progress. In 2020 we achieved
CarbonNeutral Company status in
line with The CarbonNeutral Protocol
and were awarded an A- by CDP for
action on envirenmental initiatives.
Indeed, we have found that our
customers and markets are interested
in building back better from this period
in part by embedding sustainability
and a greater consideration for
envirpnmental and social impact

into their business and operations.

Physical distancing

We facilitate physical
distancing through non-
contact registration, minimising
qgueuing, managing the density
and flow of customers through
the event space during the day,
discouraging the exchange of
printed materials and ensuring
food and beverage facilities
allow for space and sanitisation

Board leadership and culture

I would like to take this chance to thank
the Board for its considerable support
during 2020, especially for the greatly
increased time, focus and guidance
given to the Executive Directors,
leadership team and the Company as

a whole. In particular, my thanks go to
the Chair, Derek Mapp, for extending
his time with the Company for a further
12 months to provide continuity as we
managed the response to the pandemic.

| am delighted that, at the AGM in june,
John Rishton will take up the role of
Informa Group Chair, having previously
served as Chair of the Audit Committee.
I have worked with John as a Board
colleague for nearly four years, and

am certain that his broad commercial
experience and deep understanding

of Informa’s position and culture,
combined with the fresh perspective

he will bring, will serve the Company
and ali its stakeholders very well indeed.

Qur culture as a Company is arguably
one of the reasons why we were able
to respond to the impacts of COVID-19

Protect and detect

Our events follow the latest,
relevant official authority
guidance on screening,
including pre- and onsite testing
where available and practical,
and all locally recommended
processes around track and
trace services. Participants are
asked to wear face masks and
have access to qualified health
assistance and quarantine
areas onsite

with speed and secure the long-term
stability, strength and value in
the business.

That tone is firmly set from the top,
through the Beard and the leadership
team. informa has an established and
collaborative culture, with low levels of
hierarchy, that allows us to work at pace
and share information, gather feedback
and take decisions in an effective way.
We have established and successful
ways of engaging within the business
and with our customers, partners and
Shareholders outside of Informa, which
were put to full use in 2020. We value
the trust we have built up in our
markets, and we prize agility and
encourage teams to act an
opportunities as they arise.

All of these characteristics will, | believe,
support the Company as we look to
return to growth and build back from
2020 with renewed momentum

and vitality.

—  Stephen A. Carter
Group Chief Executive

Effective communications
All our measures are supported
by effective communications to

participants and event partners,

both onsite and before the
event, to prepare customers for
what to expect and how to plan
the most effective experience,
and to create confidence

19

140d3d D1931YYULS

0Z0Z SLNNO32V ONY LYO438 TIWNNNY 27d YWHDINI



20

INFORMA PLC ANNUAL REPORT AND ACCOUNTS 2020

|
|
|
|
|
l
J
|
|
|
|
|
|
|
|
|
|
|
|
l
|
g‘
l
[
|
l
|
l
|
(
|
|
|
|
|
|
J
|
|
J
|
|
J
J
J
J
|
!
i
l
i

l

!

BUSINESS MODEL

How Informa
operates

We operate in the Knowledge and
Information Economy and serve
arange of specialist markets

$1.8tn

Size of information industry

300m+

Under 35s from OECD countries will hold
higher education qualifications by 2030

3.5bn

Internet searches made via Google
every day

11tn

Today's computer chips execute
Htnoperations per second

175zb

Zettabytes of data predicted to exist
by 2025

$1.7tn

Global spend on research
and development

See more in Trends in our markets,
pages 22 to 27

We are structured into five Operating Divisions,
united by a common purpase and guiding principles

Championing
the specialist

nforma Tech

O .
Ur eventied businesse®

Our four guiding principles

® Think Big, Act Small @ Success is a Partnership
#® Trust must be Earned o More Freedom, Fewer Barriers

Read more about our Divisions starting
an page 50




Informa has a resilient business model centred
around our purpose: to champion the specialist
by connecting people with knowledge and
helping them learn more, know more and

do more,.

We draw strength from the attractive long-term
prospects of the Knowledge and Information
Economy and consistent demand for intelligence

and connections.

Our products include an increasing number of
digital and data-based services and informa
takes a structured appreoach to embedding
sustainability in our business and helping

customers to do the same.

We invest in our most important assets and
relationships, and seek to deliver results and
benefits for Shareholders, colleagues, customers

and our other partners and communities.

The Group has an international breadth and
reach and serves a diverse range of specialist

customer markets.

Our businesses draw on

Colleagues and culture

We draw on the skills, application and
engagement of 10,000 colleagues.
Our culture and principles are
designed to help colleagues thrive

Leading brands

We operate through dozens of product
brands, each of which serves a
specialist customer market

Relationships and partnerships
We rely on strong, long-term
relationships with business partners
and the continued support of

our customers

Technology and platforms

Our business operations and digital
products and services require resilient
platforms and technology that is
continuously advancing

Financing

We seek the support of investors
and access to financial capital at

effective terms, including equity

and debt funding

Natural resources

Qur offices, events and products use
natural resources to different extents.
We seek to do this responsibly and are
progressing towards becoming a zero
waste and net zero carbon business
by 2030

See more on our key relationships in the
Heart of Informa, pages 28 to 44

To provide knowledge-based
products and services

Specialist data, high quality
content and actionable industry
insight delivered digitally

Transaction-focused physical
exhibitions and digital platforms
that connect buyers and sellers,
generate leads, showcase
products and drive sales

Advanced peer-reviewed
research delivered digitally
and via print-on-demand

Large-scale events in physical,
digital and hybrid formats
that convene professicnal
communities and provide a
platforrn for sharing insight

i Effective sponsorship and

| marketing services products

i based on deep customer data
‘ and audience reach

Expert research, market
intelligence and consultancy
Services

Accredited training in
specialist topics

Read more about our Divisions starting
page 50

+ That deliver benefits
. forourcommunities

For Shareholders

+ Long-term capital growth
through share price value
and dividend payments

For customers

+ Knowledge and connections that
help professionals and businesses
achieve more

+ Financial returns that enable us to
reinvest in products and platforms

For colleagues

* Rewards, benefits and investments
in culture and working environment
from financial returns

+ Professional opportunities from
strength of brands and
product success

For business partners

« Commercial opportunities from
growth and success of products
and services

For local communities

» Tax contributions that fund
national infrastructure and
benefit local communities

+ Charity and community
partnerships, including volunteer
time and financial donaticns

+ Continucus work to reduce
carbon and waste footprint
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TRENDS IN OQOUR MARKETS

Life Sciences - Aviation - Fashion -
Enterprise Technology - Maritime -
Finance - Brand Licensing - Telecoms -

% Science & Medicine - Pharma & Biotech -
'Media & Entertainment - Education -

- Artificial Intelligence - Construction -
|

Agriculture - Health & Nutrition -

'Pop Culture - Beauty & Aesthetics -

\
Information Security

l
;
z
?
I

*thode

To seize the opportunities we see in the

Remote Control Knowledge and Information Economy, serve
Eric Krapf customers well and deliver long-term growth,
General Manager Informa's strategy has focused around market
Enterprise Connect specialisation: building depth and international
reach in a nurmber of attractive, specialist rmarkets,
While the markets may vary, each is typically
internationat and dynamic, with a secular
Fast Pharma growth trend, and home to specialists who
Eleanor Malone value high guality knowledge-based products,
Editor in Chief, .
Commercial Insights Our colleagues are deeply embedded in these

markets and have considerable insight into
current developments and future trends.
This section provides a snapshot of several
of the markets informa operates in, written
by our own experts.

Pharma Intelligence

seso

Force of Nature
Andrew Kelly
Portfolio Manager
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TRENDS IN OUR MARKETS continued

Remote Control

2020 marked the quickest
transformation in working
practices in living memory.
Almost overnight, millions
of office-based employees
were forced to work from
home, with some not
expecting to ever return
tothe office full time.

ortunately, modern

communications

technology, and the efforts

of the IT professionals who

support it, meant the mass
transition to remote working was less
arduous faor enterprises than it might
have been just a few years ago.

The workplace surge
Communication platforms such as
Cisco's WebEx, Microsoft Teams and
Slack helped to keep team members in
closer touch and fostered collaboration
among employees unable to meet

in offices.

The technology existed before the
pandemic, but its use during 2020
skyrocketed. Time spent in meetings
on Cisco's WebEx platform tripled in
the first month of the pandemic, while
Microsoft reported that the number of
daily active users on its Teams platform
increased to 115m in Octeber, up from
44m in March.

Unsurprisingly, with team members
geographically dispersed, video

became the go-to way to hold meetings,

Before the pandemic, just 14% of
enterprise employees used video to
communicate often or very often,
according to Recon Research. That had
risen to 57% by the end of jJune 2020,

Beyond video conferencing, enterprise-
grade collaboration platforms offered
other tools, such as document sharing
and desktop views, that helped
dispersed workers remain praductive,
and ultimately meant businesses were
able to serve their customers.

Call centres go virtual

Another business-critical function that
turned to enterprise technology to
accommodate the move to remote
waorking was the call, or contact, centre.

Call centres had to transition quickly to
home-based work, while maintaining
access to the applications and networks
needed to serve customers. Not only did
advanced enterprise communications
systems keep call agents connected but,
continuing a longer-term trend, they
provided enhanced capabilities that
meant enterprises tould provide even
better customer service.

Technology improvements over the past
few years have made call centres more
efficient by using artificial intelligence-
driven techniques such as speech
analytics and chatbots to better screen
calis, offer self-service, and deliver the
mast relevant customer data to the
agent at the start of the call.

Despite the disruption to physical call
centres, technologies such as these
helped enterprises improve customer
service metrics and win loyalty.
These are critical goals at any time,
but were even more important when
demand was high, customers were
stressed and interactions with agents
were oftert challenging.

Where to post pandemic?

Looking to the future of working
practices, few organisations have
announced plans to completely
abandon their office footprint but many
are exploring ways to accommodate the
positive aspects of working from home,
particularly the potential for better
work-life balance, while also capturing
targeted savings on office space.

According to a survey of US executives,
83% of employers consider remote work
a success, yet their commitment to the
office has remained, with 68% saying
that to keep a strong culture, employees
should be in the office at least three
days a week.



Just as enterprise technology tools
enabled businesses To carry on when
offices emptied out, they will play an
important part in the future of remote
working. The use of video-based
meetings is seen by enterprises as

a long-term growth trend, not a
temparary one. A survey by Nemertes
Research found that more than half of
enterprises expect to increase their
spend on video meeting applications
through mid-2021, outpacing
anticipated spending on business-
criticat areas such as cyber security.

Beyond video, enterprises will be
attracted to technology developments
that continue to strengthen productivity
and the employee experience.
Colleagues in Omdia, Informa Tech's
research and data brand, report that
augmented reality, already being used
in customer facing applications, will
likely expand to workplace activities.

Vendors wilt be happy to oblige;
enterprise technology providers are
banking on their platforms becoming
the hubs from which knowledge
workers conduct more of their daily
work, and are busy integrating various
applications that let users manage
projects, customers, HR functions and
more without leaving the platform or,
potentially, home.

Fast Pharma

As COVID-19 swept around
the world, threatening
healthcare systems, locking
down swathes of society and

- sending economies into

. recession, all eyes were on

'
I
‘
\
\

' the pharmaceutical industry

to get life back to a kind
of normal.

ompanies across the

life sciences mobilised.

Their task: to develop the

diagnostics, therapeutics

and vaccines required to
tame the disease.

From a standing start, the clinical
pipeline exploded. By late March there
were already around 100 different
products in nearly 400 clinical trials
worldwide and those numbers
ballocned to around 675 products and
mere than 3,500 trials by November,

According to Pharma Intelligence’s
TrialTrove, nearly 30% of all trials that
were initiated in 2020 were for drugs
and vaccines for COVID-19 and

its complications.
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TRENDS IN OUR MARKETS continued

Fast Pharma continued

Spirit of collaboration

By mid-November, US pharma giant
Pfizer and its German biotech partner
BioNTech had announced very strong
efficacy results from a late-stage trial
of their experimental COVID-19
vaccine using a novel messenger RNA
technology not previously used in an
approved vaccine. In early December,
the UK became the first country to issue
an emergency use authorisation.

In short order, vaccines from Moderna
and Oxford University/AstraZeneca,
also tested in large efficacy trials,

won similar approvals, and countries
including Russia, China and India have
approved seven mare.

These products were developed in less
than ayear, 10 times faster than it would
traditionally take a novel vactine to
progress to approval. Upan their arrival,
hope bloomed and stock markets made
record gains.

The co-operation across pharma,
biotech, academic, governmental and
non-profit organisations in 2020 was
unprecedented in its scope and focus,
but coffaboration and cross-peilination
have been driving growth and progress
in the industry for years.

The interdependence of biotech -
nimble, innovative, pioneering -

and big pharma - deep-pocketed
and experienced in late-stage
studies, navigating the regulatory
and reimbursement fabyrinths and
engaging with customers - is a key
feature of the market and partnering
is essential for all parties to prosper.

Investment up

Despite lockdowns bringing an abrupt
hait to most in-person networking and
negotiation, partnering and M&A deals
continued to be signed in 2020, some of
them sizeable.

The money kept flowing too, with
biotech companies raising record
amounts of private and public capital.

A total of 86 companies launched IPOs
in the US, raising $17bn, compared with
50 companies raising $5.9bn in 2019.
And nearly $30bn of venture capital was
invested in the sector in the US alone,
up from $17bn in 2019, The investment
reflected confidence in biopharma's
potential not only to develop COVID-19
products but to continue delivering new
drugs for cancer and other diseases

as well.

But pharma also faced challenges.

The impact of reduced patient-physician
interactions as healthcare providers
focused on caring for COVID-19 patients
and minimising the spread of infection
meant that drug prescriptions and
revenues decreased. New drug launches
were reassessed and, in some cases,
postponed. Some clinical trial
programmes faced problems of patient
follow-up, and recruitment and supply
chains had to be appraised and secured.

The flipside was that telehealth and
online customer engagement, long
hyped but slow to catch on, finally came
into their own. Sales reps and medical
science liaisons, blocked from clinics
and hospitals, turned to the virtual
environment to continue their
engagement with healthcare
professionals and it is expected that
the shift towards digital will persistin
the longer term.

Therapeutic advances

The biopharma sector entered 2020
with a sense of purposeful optimism,
given recent advances in areas as
diverse as gene therapy and

artificial intelligence.

Despite COVID-19, it continued to make
good on its promise to improve the
treatment of a wide spectrum of
diseases. New products were approved
o treat a range of cancers, serious rare
diseases and other under-served
conditions such as migraine.

Industry continued to work with
regulatary agencies and reimbursement
bodies to define appropriate review
pathways and valuation models for
complex new treatment modalities such
as CAR-T therapies and one-time gene
therapies, which are expected to
proliferate in the coming years.

The top 100 caomparnies in the
pharmaceutical industry generate
annual revenue of around $835bn and
spend around a fifth of that on R&D.

With huge global unmet medical need in
areas such as infectious diseases, rare
syndromes, autoimmune conditions,
cancer, cardiovascular disease and
maore, the target market is vast.

However, the scientific and regulatory
barriers tc entry are high, and
reimbursement and pricing are
increasingly chalienging. Being able

to navigate the pathways to serve the
market in a way that is cost effective for
both pharma companies and society will
be essential if pharma is to retain the
gains in public esteerm and trust that it
has accrued in tackling COVID-19.



Force of Nature

A growing acceptance that
climate change is an urgent
global issue, with multiple
causes and effects, has
seenasharp increase
inthedemand for high
quality research into

the environment and
sustainability.

overnments across the
world continue to make
bold commitments about
tackling climate change
that are increasingly
informing national policy decisions.
They, along with advisory groups and
lobbyists, are increasingly looking to
the scientific and research community
for the latest thinking in how best to
tackle the mutti-sector challenges
associated with glebal warming,

From a publishing perspective, to
support the policy changes needed to
alter humanity's relationship with the
environment for the better, research
needs to be widely accessible and
discoverable, both within academia
and within advisory, policy and
non-governmentat communities,

International effort

Demand for research in the fields of
the environment and sustainability has
seen output increase significantly, with
150,000 articles published in 2019, up
81% from 2015.

Tackling climate change requires a
global response, and this is reflected
in how international the distribution

of researchers in environment and
sustainability is, and in the level of
collaboration between research groups
located in different parts of the world.

China has overtaken the US as the main
producer of original research in recent
years, with over 36,500 articles
authored by researchers based in China
in 2019, compared with 20,500 from
US-based authors during the same year,
while around 30% of research articles
about environmental sciences involved !
international collaboration in 2019,
compared with 27% in 2015. '

Broadening impacts

Research into the environment and
sustainability is becoming broader and
more interdisciplinary, as the impact of
climate change beyond the environment
becomes clearer, reaching into areas
such as social mobility, food security
and access to quality education.

Growth areas range from longer-
established disciplines, such as
sustainable development, ciimate i
justice, land use and oceanography, '
to rapidly developing fields such as
evaluating the wider impacts of
human-nature relationships beyond
the natural environment.

In hydrology and climatology, for
example, research into the impact of
climate change on the water cycle is
helping to inform national policies
around reducing water waste, improving
water quality and sanitation processes
and finding new approaches for
water-resources management. This, in
turn, will improve consumption patterns
as climate change causes fluctuations in
precipitation rates and extreme weather 1
events, such as flooding, soil erosion w

and drought. This kind of research

and response will also be important in
mitigating against non-ecological effects
such as population displacement.,

In environmental science, research
into new technologies to help reduce
greenhouse gas (GHG) emissions and
the evolution of alternative clean-
energy sources will help governments
hit climate change targets.

Meanwhile, advances in technologies
and the growing availability of data
are helping to enhance the quality of
research into the environment and
sustainability. Over the next few years,
the proliferation of drone technology
at one end of the technology spectrum,
and the installation of satellite
constellations at the other, will
significantly improve data-gathering
capabilities. In remote sensing and
geographic information science for
example, having greater access to
data from multiple sources is helping
researchers influence areas as

diverse as crop monitoring and
climate forecasting.
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THE HEART OF INFORMA

The Heart
of Informa

This section is about the people, communities,
relationships and commitments that are
important to Informa and the way we
approach them.

Our focus is on ail colleagues and talent within
the business; our customers, who are at the
heart of the Company's purpose to champion the
specialist; the business partners we work with to
create and deliver products; our Shareholders,
who provide the capital to invest and grow;

and the broader communities and natura)
environment we work in.

Our relationships and engagement with these
groups are considered material because they
contribute to Informa’s business modef and
strategy, and therefore to fong-term growth.

They are aiso important because we believe thay
are the heart of Informa: what makes us tick and
what makes us different.



Non-Financial Information Statement
Under the UK's Non-Financial Reporting Directive, we are asked to summarise in a statement how the Group manages specific
matters that are not principally financially focused. This page provides a summary of those matters as well as where to find

more information.

Business model

Pages 20 and 21

Informa operates in the Knowledge and Information Economy. Our purpose Is to connect people with knowledge
to help thern learn more, know more and do more. We draw on six key resources to provide products and services
hased on knowledge and connections to businesses and professionals working in specialist markets.

Colleagues
andtheir
contribution

Pages 30 to 34

The skills and application of all colleagues drive Informa's business activities. Engaging colleagues, creating a positive
and supportive culture and investing in talent are a continuous focus,

* Supporting policies: Include Code of Conduct, Diversity and Inciusion, Health and Safety statement

+ Key policy and due diligence: The Code of Conduct asks all colleagues to actin accordance with our guiding
principles and the law in areas such as respect, equality and safety. All colleagues are asked to complete and pass
mandatory Code training. Rates are tracked and cases of non-cempletion are escalated to Senior Management.
Refresher training was conducted in 2020 and compietion stands at 95%

+ Risks and risk management: Ability to attract and retain key talent (page 74)

+ Measurement: Colleague engagement is a Group KPI, measured through cur engagement index {page 64)

Environmental
impact

Pages 42to 44

We aim to become an ever more sustainable, highimpact business. Through the FasterForward programme, we
have committed to being zero waste and net zero carbon by 2030, our two most material environmental impacts.

+ Supperting policies: Principally Sustainability and Paper and Timber Saurcing
Key policy and due diligence: The Sustainability Policy asks that colleagues consider economic, social and
environmental impacts in business planning and decision making. The Sustainability team collects data from our
offices and physical products, such as events and books, on energy and water use, carbon emissions and waste
generation. Guidance on improvernent opportunities is provided to colleagues with operational responsibilities
and progress is monitored

+ Risks and risk management: Climate change is an emerging risk with both impacts and oppertunities (page 69)

+ Measurement: D)SI performance and GHG emissions are Group KPls (page 64)

Social and
community
impact

Pages 42 to 44

we fully censider the interests of the local communities around our events and workplaces, the specialist
communities our customers are part of and the broader societies we operate in around the world. Under the
FasterForward programme, we seek to multiply the positive impact our work has.

« Supporting policies: Include Sustainability, Code of Conduct, Business Partner Code of Conduct, Tax, Responsible
Advertising, Editorial Code, Sanctions, Health and Safety
Key policy and due diligence: Our policies drive various initiatives that ensure we consider and maximise our social
and community impact. One example is that all Informa events follow the 12 point Fundamentals programme,
which includes requirements around forming community partnerships, embedding wellbeing initiatives and health
and safety compliance. The Sustainability team collects results and scores each event, with scores published
internaily and teams achleving 100% cn all criteria celebrated

+ Risks and risk management; Related risks are on privacy regulation and inadequate response to major incidents
{pages 75 and 76)
Measurement: We are measuring the economic impact of more of our events on host cities, a FasterFarward target

Respect for
human rights

Pages 40 and 41

We support the UN’s Universal Declaration of Human Rights and seek to protect and promote the human rights of
our customers, colleagues and communities through data privacy, health, safety and security programmes. We take
steps to avoid modern slavery in the business and supply chain and publish an annual Modern Slavery Statement.

« Supporting policies: Code of Conduct, Business Partner Cede of Conduct, Data Privacy, Health and Safety, Editorial
Code, Diversity and Inclusion, Sustainability
Key policy and due diligence: Our Codes of Conduct commit us and our business partners te ensuring the business
and supply chain operate free of medern slavery, and child and forced [abour as far as possible. Our framework for
managing this includes site and labour checks by operational and audit teams, due diligence on our business
partners plus contractual clauses and communications

+ Risks and risk management: Related risks include health and safety incidents and ineffective regulatory
compliance (pages 75 and 76)
Measurement: Through audit checks and monitoring whistleblowing reports

Anti-corruption
and anti-bribery
measures

Pages 40 and 41

We are committed to acting without corruption in all dealings, and to choosing to work anly with partners who make
the same commitment.

Supporting policies: Anti-Bribery and Corruption, Gifts and Entertainment, Code of Conduct and Business Partner
Code of Conduct

+ Key policy and due diligence: The Anti-Bribery and Corruption Policy states a zero tolerance for any form of bribery
or carruption. On joining, all colleagues read and agree to the Policy and complete anti-bribery training. Gifting and
entertainment is required to be recorded and these records are regularly reviewed and audited

+ Risks and risk management: inadequate regulatory compliance (page 76)

+ Measurement: Through audit checks and monitoring whistleblowing reports
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THE HEART OF INFORMA continued

Colleagues
and Talent

The importance of colleagues and talent

The development and delivery of our products and services rely on
the ideas, expertise and application of all colleagues. This makes
talent central to our business modei. Ensuring everyone can do
their best work, contribute and develop their skilis is criticai to our
performance, as is creating a culture that is open and supportive,

How we understand, respond and engage

The management team: interacts with many other colleagues day
to day. Undertakes dedicated engagement activities such as town
halls. Monitors engagement levels, Receives informal feedback
from colleague advisory boards and formal feedback via surveys.,
Trends in grievance and whistleblowing are monitored.

Colleague feedback is responded to directly and addressed
through business initiatives,

The Board: has regular directinteraction with Senior Management
and the broader colleague base. The designated Non-Executive
Director for colleague engagement, Helen Owers, monitors
activities and feedback trends. Updates on engagement activities
and outcomes and talent retention data are provided in Board
papers and regularly discussed in Beard meetings.

What colleagues look for

Fuffilling work with fair and transparent reward » Flexible working
practices « Career development opportunities » To understand
business context and have a voice in business developments

» A culture of inclusivity and good support infrastructure

Colleagues receive

Fair reward packages including flexible benefits and share
investment scheme options * Balanced working as standard

* Recognition programmes « Multi-format training and development
courses * Regular, transparent communications and variety of
engagement forums « Platforms to connect and share views

« Investment in culture » Support facilities

t Informa, our

colleagues are

specialists: highly

qualified in a role,

whether that is
editorial, sales, marketing, technology
or product development, or expert in
a market, whether that is nutritional
ingredients, artificial intelligence,
open access publishing or one of many
other areas.

Colleagues are among the Company’s
most important strengths. We aim to
attract great tatent from a range of
backgrounds, retain and engage
colleagues through many different
rmeans, and help everyone make the
maost of their skills, make a mark and
enjoy worklife as fully as possible.

We invest to make Informa‘s workplace
as open, dynamic, supportive and
inclusive as possible, and the Group's
purpose and guiding principles

provide colieagues with clear direction.
There are many Company-wide services
and schemes that all colleagues can
access, and each Division complements
these with engagerment and support
programmes tailored to their business
priorities and the needs of their teams.

Clear communications,

open discussion

We run a dedicated Company-wide
communications programme that
ensures all colleagues are continuously
informed about important developments
and business trends and have channels
through which they can ask questions
and provide input. The aim is to
comrunicate in an open and clear way
that builds trust and engagement.

The Group CEQ's proactive engagement
programme includes regular Company
blogs, town halls, videos, meetings with
specific groups including new Graduate
Fellows and corresponding directly with
colleagues all over the world.

The frequency and range of
communications increased in 2020
to reflect the pace of business
developments and colleagues’ desire
for as regufar guidance as possible.
Blog and email updates were issued
nearly weekly. There was increased
use of video ta maintain visibility and
cannectian at a time of widespread
remote working, and virtual town
halls attracted large audiences, with
colleagues posing questions live online,



Communicalions covered financial
performance, market trends, the
business’ COVID-19 Action Plan,
colleague support measures, safety
measures in offices, guidance on remote
working, the introduction of new digital
initiatives and taunch of new diversity
networks. We continue to focus on
accessibility so that communications
are as widely understood as possible,
such as through video captions

and transcripts.

Each Division runs complementary
communications programmes for
leadership and business. In Informa
Connect this includes Ask Me Anything:
an open-agenda, two-way discussion
forum between Senior Managers

and colleagues. News digests were
introduced for line managers in Informa
Markets to convey critical information
succinctly. These have now been
expanded 1o the whole Division and
are delivered in English, Portuguese
and Chinese.

All colleagues have access to Informa’s
social intranet platform, Portal, on
desktop and via a mobile app and we
continue to invest in new features that
enhance connection and sharing.

Portal allows colleagues to blog about
personal and professional topics, find,
follow and connect with others and start
discussions, as well as access Company
news, documents and app links.

Having a say

Everyone at Informa is encouraged

to share their views and suggestions.
There are multiple ways colleagues can
ask questions, receive answers and
provide input that is incorporated into
business ptanning and decision making.

One of our formal engagement brands
is Inside Informa Pulse, a regular
Company-wide survey that allows
everyone to have a say on topical
matters and Company life.

in the June 2020 Pulse survey, colleagues
gave views on the Company's response
to the pandemic and what returning to
normal might look like. 8,500 colleagues
took part and over 90% reported the
management team had led by example
during the period.

We also used this edition of Puise to
understand how colleagues in different
countries and teams felt about future

working patterns. Regardless of
location, there was a clear preference
for permanently blending office with
home warking in the future. This has
informed the development of our
balanced working programme, which
will ensure everyone has greater
flexibility in how and where they
work from after the pandemic,

We also gather formal feedback

by surveying new jginers on their
onboarding experience as well as
colleagues leaving the business.

Speak Up is Informa’s third party-run
confidential whistleblowing service that
is available in over a dozen languages.
We actively promoted Speak Upto a
greater extent during 2020 to ensure
colleagues remained aware of the
service even when working from home.
In response to guestions on how the
whistleblowing process works, we
developed additional explainer
materials to provide detail on the
process and foster confidence in

itS rigour.
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THE HEART OF INFORMA continued

Colleagues and Talent

continued

Sharing a purpose

in mid-2019, we launched the Informa
Constitution: a new articulation of our
Company-wide business purpose, to
champion the specialist, and a refreshed
set of four guiding principles.

in a February 2020 Inside Informa Pulse
survey, everyone had a chance to feed
back on the informa Constitution and
share what they would like to see naxt.
Over 80% of colleagues reported they
were proud to work for a company with
informa’s purpase, with many wanting
to learn more about incorporating the
principies into day-to-day life.

Informa’s Code of Conduct, along with
several other key Company policies,
were updated to embed the Company’s
new purpose and explain the everyday
behaviours that reflect our guiding
principles. In April, we ran a campaign
called How we work at Informa,
featuring a set of engaging, mandatory
anline training modules and quizzes
arpund key policies.

The importance of these ways of
working was set from the top.

The first 150 colleagues to successfully
camplete the training received a
personal message from the CEQ, who
also provided a video introduction to
the Health and Safety training module
1o explain its significance.,

Accelerating diversity

and inclusion

We believe that Informa is at its best
and most successful when everyone
can be themselves at work, develop
their skills and contribute, whatever
their background.
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Our diversity and inclusion programme
Allinforma aims to support all colleagues
at work and celebrate different cuitures
and identities, and we have policies and
procedures in place to maintain an
inciusive working environment.

There was a particularly deep
engagement with matters of diversity
and social justice during 2020 sparked
by the Black Lives Matter movement,
with discussions taking place during
town halls, on our intranet and directly
with management teams,
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In response to a widespread enthusiasm
for more forums dedicated to specific
communities and cultures, the
Allinforma Nations colleague-led
network was launched, focusing on
supporting colleagues from ethnic
minority backgrounds. The network
is sponsored by two EMT members,
Gareth Wright and Annie Calianan,

to pravide senior support and ensure
ongeing feedback to and from the
leadership team.

In informa Connect, mandatory
conscious inclusion training has been
rolled out, and in Informa Tech, Senior
Management were mentored by
members of our partner organisation,
Caolour in Tech, to better understand key
inclusion issues. Taylor & Francis heid
LGBTQIA+ inclusion training and its
Women in Publishing team held an
informational event on menopause

in the workpiace.



Across the Company, we are seeking
to accelerate our work on diversity
and inclusion. This will include the

first Informa Colleague Census in 2021,
avoluntary survey in the US and the
UK, to generate data and a deeper
snapshot of colleagues’ identities and
backgrounds and help guide where
future work should focus.

Connecting with the community
We pride ourselves on being deeply
engaged in local and customer
communities. Walk the World is
Informa’s key annual charity and
community event that has raised $1m
for good causes over five years and is
highly popular among colleagues.

1In 2020 Walk the World went virtual
to celebrate its fifth anniversary.
When most offices could not hold

a collective walk, everyone was
encouraged to Take 5 for Walk the
World: undertake five of any physical

activity, share a picture on the Company
intranet and challenge five other people,
with the best examples winning a
weekly prize for their charity.

Everyone at Informa can typically take
up to four days each year to volunteer.
The policy was relaxed in 2020 to enable
participation in a wider range of
community activity, including helping
those in need during the pandemic,

and give everyone more time to do

so subject to manager approval,

Career support and development
Opportunities to learn and progress are
important to colleagues at nearly every
stage of their career, and developing
our talent helps the business to keep
Progressing too.

Training is tailored to different roles
and Divisions, and there is an increasing
focus on allowing everyone to enhance
their digital skills. In Informa Markets,

a dedicated IM Digital programme
delivers over 30 training modules
matched to role types, and in Informa
Connect, a hybrid events task force runs
regular digital marketing, sales and
product workshops to share learnings
and best practice on enhancing our
digital products. All colleagues also
have access to thousands of on-
demand training courses through
LinkedIn Learning.

Making sure colleagues can move to
different roles and teams helps us retain
experienced talent. All vacancies are
advertised internally and secondment
and redeployment opportunities were

- offered in 2020 to help teams with high
. workload and allow others to learn new

skills. For example, over 20 colleagues in

" Taylor & Francis temporarily moved to

help the UK customer services team
respond to increased enquiries, as
customers adjusted to accessing
products off campus.

(12

We believe Informa

is at its best and most
successful when
everyone can be
themselves at work,
develop their skills and
contribute, whatever
their background.

To attract great early-career talent, we
continue to operate several dedicated
apprenticeship schemes including a
newly launched US and UK Digital
Marketing Apprenticeship programme
in Taylor & Francis, and a central
UK-based Graduate Fellowship Scheme,
now in its sixth year.

Rewards and recognition
Colleagues everywhere want to feel
recognised, fairly rewarded and
supported for the energy, effort and
dedication they bring to work each day.
As well as offering competitive salaries,
we provide a comprehensive range of
benefits, some of which are Company-
wide and others which are tailored to
suit regions and countries.

Colleagues in eight countries can
participate in equity ownership schemes
that offer free matching or discounted
Informa shares, providing potential
rewards while connecting colleagues
more deeply to Informa’s direction and
progress. We continue to invest in these
schemes. For our ShareMatch scheme,
an improved portal and mobile app
were introduced in 2020 to make it
easier to invest and monitor plans, and
for the tax year starting April 2021, the
Company has doubled the level of
matching shares awarded to colleagues.
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THE HEART OF INFORMA continued

Colleagues and Talent

continued

Outstanding achievements are
celebrated through the annual Informa
Awards, which are live streamed acrass
the Campany. A special colleague vote
category was introduced in 2020 to
enable greater participation, which was
won by the Technology Support team
for helping everyone to switch to
working from home successfully.

Recognition for good work and going the
extra mile day to day is also encouraged,

with shout outs posted on the intranet.

Working balance

Flexible working has long been a feature

of worklife at Informa, and we have
invested in cloud-based technology
infrastructure that allows everyone to
work from different locations easily
and securely.

Balanced working, which reflects a
balance of remate and office working
and the principlie of balancing work

and life commitments, is becoming our
principal way of working in the future, in
respanse to colleague input and to help
us better attract and retain talent.

To enable this, we started to adapt
our infrastructure in 2020, including
enhancing ways to get 1T support
remotely no matter the time zone,
changing how we use office space and
reviewing our ergonomic assessments
and equipment catalogues to cater for
safe and effective remote working.

2020 brought specific challenges for
colleagues looking to balance werk with
personal commitments or changes to
circumstances. Colleague support
measures introduced in the year
included two sabbatical programmes,
which offered a chance to take time out
from werk, and a voluntary severance
programme that provided an option for
colleagues looking for a career change.
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Safety and wellbeing

The safety and weilbeing of our teams
are a permanent priority, and we
ensure colleagues can access a range
of resources and services that help
them thrive in all aspects of their lives.

in the UK, the US and India cclleagues
have on-demand access to an
independent employee assistance
programme, which offers advice and
suppaort on topics such as money,
family and health, with similar
support available through HR teams
in other locations.

In 2020, we recognised the heightened
demands and uncertainty experienced
by colieagues due to the pandemic by
significantly stepping up wellbeing and
pastoral support.

This included the introduction of a
dedicated colleague support fund,
providing targeted financial assistance
to colleagues whose househalds or
families faced hardship due to the
impact of the pandemic.

Many wellbeing activities were
delivered to colieagues at home,
including Warkout Wednesday
instructor-led fitness sessions in
informa Tech and weekly wellbeing
talks with experts for our support
teams covering topics including
managing and communicating change.

Curated wellbeing information

and advice were published on our
intranet and the Inferma Intelligence
management team held a town hall
dedicated to mental health to discuss
risks and empower and signpost
colleagues to seek support

wherever needed.

Colleague snapshot

Informa has 10,000 permanently
empioyed colleagues plus 1,200
contractors as at December 2020,

95% of colleagues work full time
and 10% of colleagues were
permanent home workers before
the pandemic.

Colleagues work in 30+ countries
and our largest bases are the UK

{33% of calleagues), the US (30%)
and China {10%).

59:41

Fernale: Male colleague ratio

39

Average colleague age

c£50,000

Average remuneration

Where colleagues work

UK 33%
us 30%
APAC 27%
EMEA (ex UK} 7%

Americas (ex US) %

See page 108 for further
breakdowns of gender by
colleague group.



Investors

The importance of cur investors

Our Shareholders are the ultimate owners of the Company, and
along with our debt holders they provide the financial capital
that funds the business. We depend on their confidence and
support to operate and invest, and in turn to deliver sustainable
long-term growth,

How we understand, respond and engage

The management team: is available to discuss Company matters

at times of scheduled market updates and as part of engoing
engagement programmes. Information is shared and feedback
gathered directly at individual and roundtable meetings, at times of
formal Company presentations and thraugh direct correspondence.
Investor feedback is also provided through advisers.

The Board: has direct interaction through the Chair's annual
investor roadshow and on-request meetings at other times, direct
correspondence and at forums including the AGM and results
presentations. Directors receive a written and verbal IR update at
all Board meetings and receive feedback from advisers,

What investors look for

Clear strategy to deliver long-term business growth » Regular
connection * Capital returns through dividends and equity/debt
price appreciation * Dynamic and motivated management team
» Engaged and supportive Company culture » Sustainable and
responsible business practices

Informa provides

Clear, timely and balanced information and updates - Professional
investor relations including frequent discussion forums * Long-term
growth-focused strategy * ESG performance commitments

e put significant
resource into our
ongoing, two-way
engagement
programme with
Shareholders, debt holders and related
advisory bodies such as ratings
agencies and proxy advisers.

There is a high degree of involvement
from the Executive Directors and )
Beard Directors and we aim to be !
open, accessible and helpful in our
engagement style, providing clear,
balanced and comprehensive

information through Company
communications and building

constructive long-term relationships. !

The balance of communications I
channels and formats shifted in 2020 |
and the overall frequency of dialogue
increased, as we sought to keep
investors updated on fast-moving
developments and gain their support
for measures that secured the Group’s
financial stability.

Managing our engagement
Investor engagement is co-ordinated
and led by a dedicated Investor
Relations (IR) team, which seeks to
develop strong relationships with
institutional investors, buyside and
sellside analysts and individual
Shareholders as well as relevant
advisory bodies. Additional support
with debt holders and fixed income
analysts is provided by the Group
Treasury team.

The CEQ and Group Finance Director
frequently speak with investors as part
of this programme, as do members

of the Board on request. Every January,
the Chair undertakes an additional
investor roadshow that invites Informa’s
top 30 Shareholders to meet and
discuss any matter they would like.

The Director of Investor Relations is
a member of the Group’s EMT and
attends Board meetings to ensure
investor matters are shared in all
critical decision-making forums,

The Company Secretary engages with

Sharehaolders on specific matters of |
relevance and the Company Secretary [
team is a first point of contact on i
Sharehalder administration-related !
matters, as well as ensuring all legal J
and reporting requirements are met. !
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THE HEART OF INFORMA continued

Investors
continued

Open discussion and public channels
Our General Meetings are a key way for
ali efigible Shareholders to provide
feedback on the Company and holid an
open discussion with the CEQ, Group
Finance Director and alt Board Directors.

We value holding these meetings in
person, often at our offices, as a way

to speak to individual Shareholders,
and as a time to better understand
jnvestor views through correspondence
and voting.

One Annual General Meeting and two
General Meetings were held in 2020,
Unfortunately government restrictions

on gatherings meant these could not

be heid in person or with virtuai
participation. We instead encouraged
questions to be submitted by email, and
futl explanatory information was sent
out inr advance via email and in hard
copy where preferred, induding a
personal forewerd from the Chair.

We provide scheduled public updates
on the Group's financial performance
typically four times per year. There is

a live presentation and Q&A session at
the full-year and half-year results, which
is simultaneously broadcast digitally if
the presentation is not fully an online
one, In 2020, we adjusted the dates of

[
r
r
|
|
|
!
|
1
|
i
|
!
|
|

these updates to align with the points in
the Company calendar when the most
insightful view and guidance could

be provided.

Significant news, materials from key
presentations and background on the
Company are freely available to all
Shareholders and interested parties on
the Informa website, wherever they are
and whatever the size and nature of
their holding in Informa.



Individual engagement and
discrete forums

Institutional investors comprise 95%
of our Shareholder base. Our top 10
Shareholders own 43% of Informa’s
equity. To meet the particular needs
of this group, we run a dedicated
institutional investor engagement
programme that involves the CEC,
Group Finance Director and investor
relations team holding one-te-ane
meetings and group meetings, and
attending larger roundtable events
arganised directly and through

our brokers.

The majority of these meetings shifted
seamlessly to video conference calls in
2020 and in total over 400 meetings
took place.

This was a marked increase an previous
years as we sought investor feedback on
and support for key corporate actions. |
As part of the equity fundraising ‘
undertaken in April and May for !
example, the Group CEQ, Group Finance
Director and Director of Investor |
Relations held over 30 meetings and
spoke with over 20 Shareholders over

five days.

In November and December we also
undertook a detailed consultation with
Shareholders to gather input and views
on a new Remuneration Policy, details
of which ¢an be found in the Directors'
Remuneration Report on page 116.

Chair’'s annual investor roadshow

In-person and broadcast presentation for full-year results

Follow-on meetings with institutional investors, individually
and at key conferences

110+ meetings held

Online presentation and individual Q&A sessions to provide
information on equity placing

General Meeting to approve allotting shares

Annual General Meeting

130 meetings held

CEQ and Group Finance Director held a series of virtual investor
roundtables at key industry events

presentation

Online presentation for half-year results and virtual

Virtual debt investor roadshow for bond issuance

75+ meetings held

CEO and Group Finance Director held a series of virtual investor
roundtables at key industry events

investor roadshow

Board Chair and Chair of the Remuneration Committee

General Meeting to approve Remuneration Policy

80+ meetings held

Getting to know the Group
To help investors gain a deeper
understanding our products and

" services, and how they deliver benefits

We also regularly receive formal
cerrespondence, via letter, from
Shareholders and groups representing
Shareholder interests. These are
considered and responded to, and
key correspondence is summarised
and provided to the Board either
immediately or as part of the next ‘
scheduled Board meeting. In 2020, !
topics we received feedback on included
employer support to colleagues through
the pandemic, ESG ambitions and !
commitments, raising capital to support
the response to the COVID-19 pandemic i
and the suspension of dividends. [
|
|

" to our customers, Informa holds

Investor Days that include the chance
to see our products and meet a wider
range of management and colleagues.

These are typically held every other

- year and we aim to rotate locations to

provide access to different teams and
events. Most recently, this has included
Washington DC (2015), at a London
external venue (2017) and in one of our
London offices (2019,

We also provide trial logins for our
subscription products and free access to
physical and virtual events on request.

Debtholder engagement

Investors in Informa debt are able to
join all of our public results forums and
access a full range of materials ontine.

We undertook particularly frequent
and deep engagement with our debt
investors in 2020 as we proactively
moved to reshape the Group's debt
profile. This inciuded exchanges with
the holders of our US private placement
notes, as we took the option to repay
these ahead of time in November.

In October and November we issued
new Euro bond debt, which brought new
debt investors into the Company, and
the Group Finance Director and Group
Treasurer held 10 meetings with over

20 potential investors to provide insight
into the Company and take questions.
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Championin
Specialist
Customers

The importance of our customers

Customers are at the centre of purpose as a business, We exist to
champion the specialist customers we serve by connecting them
with knowledge. The value they place in our brands and products,
our continued ability to help them learn more, know mere and do
more, and the fong-term strength of our customer refationships
are central to our business model.

How we understand, respond and engage

Day to day: colleagues at various levels interact with customers
daily and receive ongoing feedback on products and service ievels.
Farmal feedback is through formats such as post-event surveys and
market research and informs product development. Data on areas
including satisfaction metrics, product use, content readership,
marketing effectiveness, renewal levels and new sales are tracked
to understand customer success.

The Board: receives updates on customer trends, major
relationships and KPIs from the Executive Directors and via
presentations and discussions with Divisional CEQs and
Finance Directors.

What customers look for

Expert, timely and trustworthy knowledge and data that address
their specialist rnarket « Services that help them achieve more

in their businesses or professienal role » Continuous product
enhancement and development * Responsive customer service
and proactive account management » Good value

What Informa provides

High quality knowledge-based products - Ongoing investment in
products, technology and digital delivery * Engaged colleagues who
understand custormers’ markets « Dedicated customer service and
account teams » Resilient services « Value and choice in packages

nforma’s purpose - to champion

the specialist - puts customers

at the heart of every part of

our business and reflects our

primary focus on creating
successful outcomes for customers.

What is common among oudr customers
is that they tend to be businesses or
individual professionals who work
deeply in a particular market and

lock for knowledge, intelligence or
connections that move their business
or career forward.

How we serve customers is tailored by
business area because the nature of our
relationships varies, as does the market.
Customers may be individual users of

a data product or an institution-level
subscriber, an exhibitor at one or more
events, a researcher whose work we
publish, a marketer or sponsor that we
help to reach a specialist audience, an
attendee at a virtual festival, a team

we provide consulting services to or

a reader of our content,

We seek to work, invest, do business
and engage in a way that builds strong,
long-term relationships.

Connecting people with knowledge
Having a customer-led purpose, to
connect people with knowledge, means
that as demand for different types of
knowledge changes, our teams respond
and adapt to make sure the knowledge
we provide and how we deliver it are as
relevant and effective as possible.



Several Informa brands and businesses
serve healthcare and pharmaceutical
customers, while also contributing to
broader public heaith, by providing data
and knowledge on scientific and clinical
advances in understanding and
treating disease.

Many of these communities focused
their efforts on responding to the
COVID-19 pandemic in 2020, and we
waorked rapidly to enable our customers,
as well as other interested parties, to
access trustworthy data and research
related to coronaviruses and their
treatment as easily as possible.

By early April, cur Pharma Intelligence
business had launched a free content
hub, openly accessible to anyone to
understand the progress of different
COVID-19 clinical trials and treatments.
A more detailed custom analytics
dashboard was rapidly developed for
subscribers to help drug companies
understand how best to design trials in
this new area. Additionally, our Skipta
network created a COVID-19 UNITE
forum for US physicians from different
specialisms to access and share trusted
knowledge on treating patients.

In Tayior & Francis all relevant journat
articles and book chapters were
centralised in a free-to-access
coronavirus research hub, with new
research being prioritised for peer
review and fast-tracked through the
publication process once approved.
A dedicated Disease Qutbreaks
research gateway was created by the

F1000 Research team within Taylor &
Francis, enabling research findings to
be shared rapidly and including a wider
range of formats that might be useful
to researchers and clinicians, including
slides and policy briefings.

In the Aviation industry, custamers
were facing the challenge of replanning
business strategies as global travel
ground to a halt. Cur Aviation Week
Network team quickly responded and
shifted its editorial focus.

Between mid-March and the end of
2020, the team produced more than
30,000 digital articles related to the
pandemic, with over 5,000 of them
features, how-to, opinion or forecast
pieces assisting with situational
awareness and future planning.

Over the same period, we held over 100

- Aviation industry webinars, attracting

over 165,000 registrations in total.

Enhancing products through
customer feedback

Customer data and feedback are
important to informing how we assess
our impact, develop existing products
and create new services. One way is
through formal surveying and in May
2020 Informa Tech commissioned
research to understand how customers
viewed virtual events to help assess fair
future pricing models.

Around 2,000 attendees were surveyed
online with additional in-depth
telephone interviews with 20 sponsors

and exhibitors. Sponsors and exhibitors
reported the benefits of being able to
reach a wider audience online than at an
event venue and the value of participant
data, but also the challenges of building
rapport onscreen.

Attendees reported that their primary
objective was to learn, with the
relevance of the content and the
organiser’s expertise in their market as
top factors in choosing an event. 43%
said socialising and 31% said networking
was a particular difficulty online.
Informa Tech's virtual events scored

4.1 out of five for overall attendee
satisfaction.

Based on these results and to address
improvements that would bring value
for customers, our focuses for virtual
events in 2021 include providing high
quality attendee data more frequently
to sponsors and developing more
effective online networking capabilities.

Long-term relationships

Our fecus on building trusted, long-term
relationships drove several initiatives

to support customers in challenging
circumstances in 2020.

With access to libraries and therefore
to physical copies of books severely
limited, where institutions had
purchased ebooks for single users,
Taylor & Francis opened up access to
unlimited users during the second
quarter, and also offered discounts for
libraries to upgrade their access or buy
additional electronic copies during
this time.

Wwithin our Health & Nutrition business,
Natural Products Expo West is a major
opportunity for smaller producers of
natural and organic products to
showcase their goods to major retailers,
distributors and investors. When the
March 2020 event was cancelled at
short notice, in recognition of the
considerable business impact and
potential effect on the community,
Informa Markets created a $5m fund

to be distributed among smaller
businesses and emerging brands, with
recipients chosen by an independent
advisory council.
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Successful
Business
Partnerships

The importance of business partners

We work with many partners when developing and delivering our
products and services. Our aim Is to build strong and sustainable
relationships that help us provide a great service to customers

and reflect our guiding principles; in particular, that successis a
partnership and trust must be earned. We also take steps to
mitigate the possibility that a reliance on key counterparties
disrupts our operations; see page 73 for more on this principal risk,

How we understand, respond and engage

Day to day: colleagues at various levels interact with business
partners and suppliers daily around ongoing service delivery and
new engagements and initiatives. Key strategic partnerships are
oversean by management to ensure strong two-way dislogue and
large engagements receive additional support from procurement
and compliance.

The Board: receives updates on significant strategic partnerships
and material supplier engagement and policies through reports
from the Executive Directors and discussions with the Chief
Operating Officer and Divisional CEOs. Reviews and approves key
Company policies and statements, including the annual Modern
Slavery Statement, and receives updates on poficy training rates
and whistleblowing trends through the Risk Committee.

What business partners look for

Collaborative relationships that deliver mutual benefit and value

- Aligned goals and clear expectations » Open and regular
communications » Prompt payment and efficient account handling

What we provide

Close working relationships « Clear policies and expectations
on ways of working « Prompt service and efficient processes
* Fair payment terms

rom technology providers
to travel partners,
exhibition venues and
professional advisers and
many more, we work with a
range of partners to create and deliver
the specialist knowledge, data and
connections our customers rely on
to be successful in their businesses.

We set out to ensure that our
partnerships are sustainable and of
mutual benefit to all parties. in all cases,
we expect suppliers to work in a way
that aligns with our own standards,
guiding principles and goals.

Trusted partnerships

Taking into account each of our Plvisions
and locations around the weorld, Informa
works with over 30,000 suppliers and
partners of different types and sizes.

Our Business Partner Code of Conduct
applies to all business partners
including suppliers, contractars and
agents. It sets out the standards we
expect in areas such as treating all of
their employees fairiy, equally and with
respect, practising ethical business
and treating data and information
responsibly, while complying with
refevant laws and regulations.

The Code was revised in 2020 to
incorporate Informa's updated guiding
principles and to enhance sections on
data privacy, sustainability and modern
slavery, reflecting changes to the

faw and (nforma’s strengthened
commitments. i s available on the
informa website and all partners are
expected to follow its principles and
communicate them to any team
engaged in work for Informa.

We reserve the right to terminate any
contract with a business partner if
nen-compliance with our policies is
discovered and is repeated, severe or
cannot be resolved.

Third parties also have access to our
whistleblowing service Speak Up and
are encouraged to report any behaviour
that violates the law ar does not

meet the requirements of the Code.
Issues can be reported confidentially in
multiple languages by phone or online,
and there is a strict no-retaliation policy.

Additional processes are in place for
significant partners and refationships.
We carry out due diligence on 2



risk-assessed basis and, where
appropriate, partners categorised as
strategic due to their size or because
their service is considered business
critical undergo enhanced due diligence
that includes checks on compliance,
social responsibility and anti-
exploitation of labour.

Acting responsibly

Before engaging with new business
partners or suppliers, we ask them to
provide strict guarantees with respect
to data security and the handling of
personal informaticn and all contracts
with third parties must include specific
data privacy obligations. This is
handled through the OneTrust privacy
management platform that helps us to
manage and control our vendor
information centrally.

We have a zero-tolerance approach to
any form of bribery and corruption. Itis
our policy to do business with integrity
and according to the law, without the
use of bribery or corrupt practices to
gain an unfair advantage. Our Anti-
Bribery and Corruption Policy and Gifts
and Entertainment Policy provide clear
guidance in this area. All colleagues
undertook training on these topics in
2020, with specific training for line
managers which included guidance on
gifting and entertainment. New joiners
receive anti-bribery training to complete
within 30 days.

As aninternationat business with
operations in multiple territories, we
are committed to complying with all
applicable economic and trade sanction
laws. In 2020, targeted sanctions training
took place for colteagues in positions
most likely to encounter sanctions rules.
We also developed Division-specific
guidance to support the Company
Sanctions Policy which, amaong other
things, makes clear where exemptions
apply that make it possible to continue
to waork with customers in a compliant
way; for example, individual academics
based in restricted countries looking to
publish their research internationally.

We have an ongoing commitment to
respecting internationally recognised
human rights standards, including the
UN Universal Declaration of Human
Rights, and report annually in our
Modern Slavery Statement on action
taken by informa and our subsidiaries
to prevent modern slavery and human

trafficking within our business and
supply chain.

Overall, Informa's exposure to the risk
of modern slavery is considered
relatively low. In 2020, less than 6% of
our expenditure was with suppliers
located in countries rated high or very
high risk. In the limited instances where
we work with partners in locations or
sectors that could be exposed to the risk
of labour abuses, such as in timber or
paper production or hospitality, we put
additional mitigations in place, including
specific anti-modern-slavery contractual
clauses, mid-contract human rights
audits and onsite monitoring for
physical events.

Effective relationships

in all areas, we want suppliers and
partners to be able to do business with
us as easily as possible, including being
paid in line with our agreed terms.

In this respect we aim to deliver efficient
payment practices and operate a clear
procurement process.

Despite changes to working practices
caused by the pandemic, we maintained

1

a fully remote service for all supplier
payments and queries throughout

2020 and also converted many of our
suppliers from cheque payment
processes onto electronic fund transfers
to speed up payment time and to reduce
the risk of cheques going missing.

During 2020, we were alive to both
the impact of the pandemic on our
requirements and its impact on our
partners’ businesses. As part of our
cost management programrme, where
our business requirements changed,
we worked with suppliers to adapt
the nature of our contracts, such as
reducing the number of licences taken
for systems where they were no longer
being used.

We also worked closely with key
partners to understand their position
and collaborate on ensuring service
continuity. When working with partners
that are significant to the business but
perhaps smaller in size, we continue

to have a practice of extending our
expertise in areas such as information
security and data privacy to strengthen
the partnership and overall service.
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Sustainability
at Informa

The importance of sustainability

Becoming an ever more sustainable, positive impact business

is part of Informa’s business strategy. It matters to many of our
stakeholders and we believe we have a responsibility to help meet
the urgent challenges of a changing world, and an opportunity to
use our brands and products to support our customers and their
markets to do the same, Our business model makes a relatively
limited, direct use of natural resources, and we are continually
working to reduce the impact of this,

‘ How we understand, respond and engage

{ Day to day: a dedicated central Sustainability team oversees

f strategy and reporting. It also supports business teams with
embedding and improving performance in their fields and

| identifying new commercial opportunities. Tools and engagement

[ programmes encourage and enable all colleagues to participate in
sustainability initiatives that are relevant to their office, community,

| brand or role.

‘ The Board: approves strategy, including the FasterForward
programme. The fuil Board receives updates and discusses progress
at least twice a year, including presentations from the Head of
Sustainability covering FasterForward metrics. Directors participate
in Company community and charity initiatives where practical.

|

|

|

‘ What stakeholders look for

| Understand and manage risks from climate change = Seize business

[ opportunities from sustainabiiity and the shift to a fow carbon
economy * Support the UN'’s Sustainable Development Goals {SDGs)

| « Minimise carbon emissions and waste « Contribute positively to

f society and local communities « Ensure products and serviees

[ support sustainable development « Perform well in relevant

sustainability indices * Report on progress

[ What Informa delivers

[ Clear commitments, activities and public targets to accelerate
sustainability and more sustainable business practices » Knowledge

\ and content on sustainability embedded into products and brands

[ » tnitiatives that support local communities, charities and the
supply chain

nforma is an increasingly high
performing business when it
comes to sustainability and

to incorporating strong ESG
practices into everything we do.

As a provider of knowledge, information
and connections to businesses and
professionals in specialist markets, we
also believe we can further serve our
customers, support our communities
and create benefits for the business by
embedding sustainability more deeply
into our products and services.

After five years of progressive
investments and improvements in our
approach to sustainability, we launched
FasterForward in March 2020: a
structured programme to accelerate
the pace and scope of cur activities
between 2020 and 2025 and achieve

a serles of ambitions and targets,

FasterForward s focused on the areas
where we believe Informa can have the
most significant, positive impact: in

our operations and the delivery of our
products, in the content and knowledge
we provide, and in the communities in
which we work.

informa's sustainability efforts are
increasingly recognised by independent
parties. We have now been named in
the DJSI World Index for three
consecutive years, a key performance
indicator for the Company. The Group
was ranked second in the global media
sector in 2020, scoring in the 99th
percentile, and we were named

as an industry mover for strong
year-on-year improvement. In 2020 we
were also rated A- by CDP for progress
and action on environmental matters
compared with an average score of C
for companies based in Europe.

Moving faster to zero carbon

As a knowledge and information
provider, and s company that is
increasingly digital in its services and
product gelivery, Informa’s direct
environmental footprint and use of
natural resources are relatively small.
We aim to continuously improve the
impacts of our business operations,
however, and to help customers and
partners to do the same.

Under the Faster to Zero piliar,
FasterForward commits us to becoming
carbon neutral as a business and across



our products by 2025, which means
reducing or offsetting emissions from
our operations and from the creation
and use of our products.

We are also committed to becoming a
net zero carbon company by 2030 at the
latest. This means reducing emissions
associated with our business, supply
chain and the use of our products and
services by customers as far as practical,
and compensating for any residual
carbon emissions by purchasing high
guality carbon offsets.

In 2020, we achieved CarbonNeutral
Company status in line with The
CarbonNeutral Protocol thanks to the
success of a series of energy efficiency
initiatives, including the increased use of
renewable energy in our offices, as well
as carbon offsetting.

97% of office electricity used now comes
from either buying renewable electricity
from suppliers or generating our own
renewable power, as we do through
solar panels installed on our Boulder, Us
and Colchester, UK offices. Overall office
energy consumption reduced in 2020
where colleagues were asked to work
from home by locai authorities, as
described on page 64.

We now offset 100% of the carbon
produced by our own business travel,
including from flights and hotel stays
by colleagues. While business travel
was lower than usual in 2020 due to
pandemic restrictions, where business
travel happens we compensate for the
emissions produced by partnering with
Natural Capital Partners to fund

certified, audited projects around the
world that absorb or avoid GHGs
being emitted.

Our GHG emissions KPt can be seen on
page 64. In 2020, taking into account the
use of renewable energy and carbon
offsets, we had zero residual carbon
emissions, More detail on all of these
developments can be found in the full
Sustainability Report online,

Reducing carbon and waste

in our products

Qur FasterForward commitments
include ensuring that Informa’s
products are carbon neutral and, by
2025, that they generate half the waste
they produced in 2019.

2020 saw the launch of Better Stands,
an initiative that aims to significantly
reduce the waste associated with
physical events. It encourages exhibitors
in EMEA to phase out disposable
exhibition booths by 2024 and replace
them with reusable stands made from
high quality sustainable materials.

This both significantly reduces waste
from the event supply chain and brings
real benefits to customers, as reusable
stands are often more cost effective and
quicker to assemble and disassemble,
reducing set-up time and cost. Based on
learnings in EMEA, we hope to expand
Better Stands to other regions in

the future.

Where our physical products create
emissions from the materials and
packaging they use or their storage and
distribution, we are warking to reduce
or compensate for these emissions.

In Taylor & Francis for example,
colleagues have triatled removing the
bicdegradable plastic wraps used for
mailing journal copies and using no
packaging at all. This so-called naked
packaging has proved popular with
customers with little impact on the
quality of the mailed copy.

As digital products and services become
more significant components of what
we provide, Informa is part of an
industry collaboration with the
University of Bristol to better
understand the carbon footprint of
digital content so it can be similarly
mitigated, and initial results from this
collabeoration are expected in 2021,

Sustainability Inside

Many of our customers are locking to
become more sustainable in the way
they do business. By embedding
relevant sustainability content and
knowledge into our brands we can serve
customers in expanded ways, support

' the sustainable development of their

markets and, we helieve, find new
opportunities for growth.

Our Sustainability inside commitment is

. to embed sustainability in all our brands

by 2025. The way this is done varies
depending on the market the brand
serves and its format.

In our events portfolios, the Informa
Sustainable Events Management System
is a structured programme to help
embed sustainability content,
communications and broader
responsible practices inside their brands.
At its heart are the Fundamentals, a 12
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THE HEART OF INFORMA continued

point checklist of features all events are
asked to work towards achieving, and in
its second year of running in 2020, more
than 25% of submitted events scored 11
or12coutof12.

Specifically, the team behind the interior
Design Show in Canada incorporated
talks on sustainable design and the
relationship between architecture and
community life into its 2020 event, and
hosted a tour of a manufacturing facility
that uses more sustainable, durable
materials to inspire the use of longer-
lasting products.

Taylor & Francis also provides a curated
online research collection dedicated to
helping researchers, businesses and
governments support the UN's SDGs,
Called SDG Online, the collection has
grown since its launch in 2019 and is
regularly updated with new content,
with a proportion of the collection
always free to access.

To help inspire and engage colleagues
to embed sustainability into products
they work on, we ran a series of
FasterForward internal webinars in
2020. One such webinar saw teams from
our Asia Pacific Leather Fair, London
Tech Week, MAGIC, Routes brands and
Taylor & Francis sharing what they had
done, their learnings and the outcomes,
and providing a chance to ask questions.

Community impact, multiplied
QOur content, intelligence, connections
and data have a positive impact on the
specialist markets we serve and the
communities in which we operate.
That impact is multiplied when we
improve access to our brands and
products and invest back into our
communities. Through our Impact
Multiplier programme, Informa has
committed to connecting over Tm
people to our expert knowledge and
networks by 2025 who would hot
usually have access.

Where teams find accessibility gaps,
they get to work on innovative sofutions.
For example, within our Fashion
business in Informa Markets, the team
introduced a Fashion for Change
incubator programme in 2020 1o reduce
the barriers to entry Black talent can
face, by providing 10 up-and-coming
Black-owned brands with marketing
promotion and mentorship from a

leading fashion executive, as well as
access to our digital Fashion events,

In Informa Intelligence, improvements
have been made to our Primal Pictures
3D anatomy software to improve
usability for those with disabilities by
adding screen reader compatibility,
keyboard navigation, audio narration,
subtitles, text and interface scaling and
colour preference tools.

Another positive impact [nforma has on
the world is through the economic value
our events bring to the cities they are
held in. Spending during our events
supports local businesses and jobs and
generates revenues for local authorities,

Our aim is to contribute $5bn per year
to event hast cities and we have been
piloting tools that measure this
economic impact and indicate areas of
potential growth. In 2019, we estimated
that informa events held in Las Vegas,
a major exhibitions hub, contributed
over $600m to the city's economy,
including around $25m in direct state
and local taxes,

Policies and reporting

In 2020 we created our first stand-alone
Sustainability Policy to help colleagues
ungderstand Informa’s commitments at
a Company level. It sets out how we
expect everyone who works at Informa
to act with regard to the environment
and society and choose outcormes that
improve our positive impacts across the
econgmy, society and the environment.

The Policy also provides transparency
for external parties, and the Group
Sustainability team spends time
engaging with investors, industry bodies
and index providers to understand their
interests when it comes to information
and performance data, enhance our
disclosures and answer questions,
Responding to these discussions, we wil!
publish an online reportin 2021 aligning
to the framework of the Sustainability
Accounting Standards Board {(SASB).

Informa is committed to meeting the
recommendations of the Task Force on
Climate-related Financial Disclosures
{TCFD) and much of our ongoing work to
more deeply understand and measure
the risks and opportunities from climate
change prepares us well for future
disclasures under TCFD. See page 69 for
information on this work and progress.

Key sustainability highlights

99th

Ranked in 99th percentile of
sustainable companies by DJSI

A-

2020 CDP score

97%

Office electricity from
renewable sources

100%

Business travel is carbon offset

Carbon
Neutral
Company

Certified in accordance with
The CarbonNeutral Protocol



Section 172
Statement

Long-term thinking for

our stakeholders

Information on how the Board has
considered Infarma’s stakeholders,
maintained high standards of conduct ‘
and fully considered the likely long-term
consequences of business decisions is |
included here, as an addition to the
Company’'s wider stakeholder activities
described in detail in the preceding 1
Heart of Informa section,

The tables on pages 30, 35, 38, 40 and 42
set out the Group's key stakeholders,

why they are impaortant to the Company
and how the Board engages with each
community. This follows an assessment of
the role different groups play in Informa's
business model and in implementing
strategy, and a determination of who or
what may be impacted by the decisions
the Company takes. This helps ensure we
operate a responsible business with high |
standards of conduct. ‘

Inferma'’s critical stakeholders are |
colleagues within the business; ‘
investors and the access to capital
markets they provide; and customers |
and the strength of relationships with !
them. The Board therefore focuses its
direct and indirect engagement on these |
groups, closely monitoring feedback and
relevant trends and applying these
insights to decision making. !
|
The Directors are aiso alive to the
potential impacts and contributions ?
the Group can make to the natural !

environmernt, and to societies and |

communities related to the work
Informa does. These are important
groups in their own right, and
colleagues, investors and customers
are increasingly indicating they are
important to their interests too.

In 2020, the Group formalised its
approach in this area through the

launch of FasterForward, a five-year
programme of activities to make
Informa a more sustainable, positive
impact business. We closely monitor this
programme’s progress and are regularly
updated on metrics and initiatives.

Other groups play an important role

on specific matters. While Informa’s

products and services are not regulated,

, the Group considers and works with
' government bodies and regulators from

time to time, for example with HMRC on
UK tax matters, or with pension scheme
trustees on Informa's remaining legacy
defined benefit pension schemes.

Engaging and understanding
stakeholder interests

While certain forums and channels
are permanent features of Board

' engagement, our approach is deliberately

flexible to suit what is effective and
practical for the business at the time.

. Typically, our understanding of

stakeholder interests is built ang
maintained through a mixture of direct

. engagement and business-led interaction

that is effectively reported to the Board,
and is the product of many years of
cumulative discussion and consideration.

Board Directors in the UK
have a formal duty, under
Section 172 of the Companies
Act 2006, to consider and
balance the interests of a
range of stakeholders as part |
of working to promote the
success of the Company.

This section shares how
Informa’s Directors acted to
ensure this outcome in 2020.

The Birectors enjoy engaging with |
colleagues directly while receiving
regular formal updates throughout the
year on talent trends and activities,
inctuding Inside Informa Pulse survey
feedback, diversity initiatives and
engagement index KPls.

In 2020, the Beard's direct engagement
with the Senior Management team
increased significantly as part of
supporting the Cormpany’s response

to the COVID-19 pandemic, while the
Board's established in-person colleague
town hall schedule was unfortunately
curtailed due to restrictions on
meetings and gatherings. Nearly 20
formal Board meetings and calls were
held with Senicr Management through
the year, on top of scheduled day-to-day
interactions and exchanges.

Cur nominated colleague engagement
Director held additional meetings with
the HR and Compliance teams to
supplement the Board's understanding
of colleague trends through the
pandemic, with particular focus on
monitoring feedback, colleague
engagement and whistleblowing
activity. The importance of supporting
colleagues in the workplace through
such a challenging pericd led the Board,
through the Risk Cornmittee, to request
an assessment of the wellbeing and
personal support measures on offer
and a review of what other measures |
might be appropriate.
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SECTION 172 STATEMENT continued

Board engagement with investors

is led by the Chair, the Senior Independent
Director and, where relevant, the Chair of
the Remuneration Committee. Each year
we undertake a dedicated Chair's investor
roadshow in January and all members

of the Board are available to meet
Shareholders on request and engage
directly at the Group AGM.

The Board also receives an update from
the IR Director at each meeting and a
report that includes data on Shareholder
movements, feedback from meetings
and sellside analyst recommendations.
We spent additional time with investors
in 2020 to discuss actions taken in
response to the COVID-19 pandemic such
as the Group's equity fundraising, and
specific governance matters such as

the new Remuneration Policy and Chair
SUCCesSiDn Process.

Informa is a diverse business, working
in dozens of specialist markets and
providing a range of products and
services, As such, we believe customer
engagemment is most effectively carried
out by the operational teams that
specialise in those markets and areas.
The Board gains an understanding of
customer trends and feedback through
briefings by the Executive Directors and
Divisional management teams and by
tracking financial metrics and trends.

In July, the Board received detailed
presentaticns from the CEOs of the
event-led businesses to better
understand customers’' response to
COVID-19 disruption, forward indicators
and virtual and digital product
development. Data on subscription
activity and renewals, and commitments
and refund requests for events were
also discussed in weekly management
team meetings. In previous years, Board
Directors have met customers in person
at informa events, and this is something
we hope to be able to return to soon.

The Group Finance Director oversees
supplier payment policies, reviewing
performance and effectiveness with
the Finance team perindicaily and
sharing any material updates with
Board colleagues. informa continues
to submit supplier payment data to
the UK payment practices portal.

|
|
|

|

|

Critical decisions and
long-term thinking

informa’s Directors appreciate the
framework Section 172 provides for
making balanced and long-term

. focused decisions. It is our belief that

synthesising different interests, acting
fairly, balancing the interests of

. different stakeholders and taking

decisions that support the Company's
long-term success are embedded into
the way we work, and that all decisions
are looked at in the round.

Equally, we seek to set an appropriate
tone and monitor the Group's culture
and the consistent application of its
purpose to ensure that decisions taken
throughout the Company support high
standards of conduct and reputation.

Directors are given guidance and
reminded of their duties under Section
172 when they join the Board and at the
beginning of each Board meeting.

Each Director brings their own experience
and expertise to decision making.

Some Company matters are better suited
to discussion at a committee level, but

in practice, key decisions that impact
stakeholders, or affect the long-term
success of the Company, are typically
issues discussed and deliberated by the
whole of the Board. Itis the Chair's
responsibility to ensure this decision-
making process reflects the
responsibilities set out in Section 172,

Many of the critical matters considered
at Board level in 2020 involved
understanding and weighing up the
interests of different groups, based

on recent and histarical feedback, and
acting in the long-term interests of all
parties. These include the decisions to
restructure, refinance and reschedule
the Group's debt, raise new equity,
pause dividends, take cost and cash
management measures that impacted
the business’ operations, formalise the
FasterForward sustainability plan and
introduce a new Remuneration Policy.

Some examples that illustrate our
approach follow.

Board decision making:
colleague support

. The importance of talent to Informa

cannot be overstated. Levels of colleague
engagement are tracked as a KPland an
inability to retain talent is identified as
one of the Group's principal risks.

As shown on pages 10 and 11, the Group
introduced a range of measures to
manage the effects of the pandemic,
with a key priority being to provide

| supportto colleagues throughout. As a

responsible employer, this reflects the
Board's duty of care for colleagues’
wellbeing and supporting livelihoods,
while recognising colleague expertise
is essential to serving customers

and delivering products.

As part of weekly COVID-19 management
calls, the Board discussed and approved
the introduction of colieague

support measures, including enhanced
information and support services, as well
as the creation of a ring-fenced fund for
colleagues whose households faced
particular financial difficulties as a resutlt
of the pandemic.

In June, colleagues were asked directly

i for their views on future cost saving

measures in an Inside Informa Pulse
survey, with the results informing

the Board and management's future
actions, including the introduction of a
balanced working model which enabled
the Group to manage its real estate
more effectively. This model offers
colleagues greater flexibility in the
future to balance time spent working
from home with office-based work.

The Board maintained a close focus

on the Group's financial position, the
success of virtual events products and
broader customer feedback and market
data throughout the year.

As the full disruption to Informa's events
schedule unfolded, the Board and
leadership team were clear there was a
need to further reduce costs to match
the business’ pasition, with a clear
priority to minimise the impact on
colleague roles or salaries.



Recognising Informa is a largely
international business, the Board and
leadership team took the decision not
to access furlough or other support
schemes in the UK, relying on our own
actions and initiatives. These were
largely focused on the removal of all
discretionary costs, minimising travel,
pausing non-essential projects and
further reducing the Group's real
estate footprint.

As it affected colleagues, the vast
majority were achieved through a
sabbatical programme, a voluntary
severance programme and defayed or
highly controlled recruitment.

Beard decision making: equity placing
The Board is fully involved in all matters
relating to the Group's capital structure,
and in 2020 this included the decision
and final approval to pursue a non-pre-
emptive placing of shares representing
just under 20% of Informa's equity.

The path that led to this decision
involved a wide range of detailed
discussions between the Non-Executive
Directors, the Executive Directors, the
Group's Senior Management team and
external advisers.,

These were centred on the various
options open to the Company to buildg
stability and security in financing and
the balance sheet, given the ongoing

disruption and uncertainty created by
COVID-19, ensuring management could
focus on managing the business, its
brands and customer relationships for
the long term.

In addition to the ongeoing assessment

of the Group’s operating and financial
position, the Board took advice from the
IR team and external advisers on investor
sentiment towards the Group and more
generally towards capital raisings in the
current climate.

. Thisincluded direct feedback and

encouragement from some Shareholders
to consider raising capital to secure the
Group’s position. Together, this provided
reassurance and strong indications of
support for an equity raise.

" The Board assessed the different options

available for raising equity and considered
the scale of capital that might be required,
weighing up trading scenarios for the
remainder of 2020 and the implications
on profits, cash and leverage.

It was concluded that it was in the best
interests of the Company, colleagues and
Sharehelders to act at speed to minimise
uncertainty and to issue up to 20% of

* share capital to ensure the Company had

ample liquidity and financial flexibility to
the other side of the COVID-19 pandemic.

In adopting this approach, the
Directors considered pros and cons
for Sharehoiders, the advantage being
that all institutional Shareholders were
eligible to participate, but the nature
of the placing, managed through an
accelerated book build, meaning that
there would be a relatively limited

window for investors to make a decision.

In addition, at the time, there was no
established mechanism for enabling
retail Shareholders to participate.

On balance, the need to act quickly

was considered paramount, and this
approach was prioritised over other
structures that were likely to create
significant uncertainty in the trading

of Informa shares, which would be
detrimental to the value of all investors’
shareholdings as well as to confidence
in the Company.

—— Derek Mapp
Chair
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48 | DIVISIONAL SNAPSHOT

A snapshot
of our five
Divisions

(@;‘ informa connect ‘ @ informamarkets ‘ @ informatech
r informa Connect delivers major, Informa Markets creates ' Infarma Tech helps businesses
branded, content-driven in-person . opportunities for international [ inthe technoliogy market and
and virtuaf events and digital ( markets to meet, trade, innovate ) professionals interested in tech to
platforms. and grow. ' connect, learn more and do more.
These allow professionals working | We serve businesses waorking in We are a market-led business,
¢ in Finance & Investment, Biotech ‘ one of more than 10 specialist providing knowledge and
& Pharma, and several more ' markets, helping them research connections around technologies
specialist markets to connect, learn / trends, find and showcase including enterprise IT and cyber
- and share knowledge in different | products, generate leads and * security, and in sectors including
ways, all year round. ' complete sales through large-scaie entertainment and service
‘ physical exhibitions, virtual events, | providers, delivered through
r r specialist digital content and events, training, data and research,
. data soluticns. digital media and consultancy.

£124m  £(24m)  £524m  £(26m) £151m  £(2m)

! 2020 Adjusted 2020 Adjusted 2020 Adjusted
revenue operating loss revenue operating loss \ revenue operating loss

INFORMA PLC ANNUAL REPORT AND ACCOUNTS 2020



- £305m

( @j informaintelligence

Informa Intelligence provides high
quality and critical intelligence and
data services to businesses and
professionals working in complex
and fast-moving markets, including
Pharma, Finance and Maritime.

We help customers make better
informed decisions, spot
gpportunities and gain
competitive edge.

£103m

i 2020 Adjusted

' revenue

operating profit

Taylor & Francis

Taylor & Francis commissions,
curates, produces and publishes
scholarly research and advanced
learning in specialist subject
categories,

By working with leading authors,
researchers, scholars and
professionals, we enable critical
knowledge to be discovered and
shared and help academic and
research communities make
new breakthroughs.

£556m  £216m

2020 Adjusted
. revenue operating profit

Additional detail on each
Division’s performance
follows in this section
and can also be found
inthe Financial Review
(starting on page 82) and
Financial Statements
(starting on page 146).

Where alternative
performance measures
are used, definitions can
be found in the glossary

} (page 227).

Revenue by Division

2020 209
Tavlor & Francis 3% 19%

Informa Markets 32% 50%
Informa Intelligence  18% 12%
Informa Tech 9% 9%
Informa Connect 7% 10%
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Event-led
Businesses

Smart, specialist
connections, in
person and digitally

nforma has three Divisions
whose brands connect
professionals and businesses
with one another, convene
communities and markets and
deliver specialist knowledge through
physical and virtual events, as well as
through an increasing range of smart,
digttal services and specialist content.

Informa Markets connects buyers
and sellers, helping them discover
products and trade, and supporting
the flow of business and commerce in
over a dozen specialist international
markets, including Pharma Ingredients,
Health & Nutrition, Aviation and Brand
Licensing. Informa Markets’ brands
deliver physical exhibitions, virtual
events, specialist digital content and
data solutions.

In Informa Connect, our brands serve
professionals who come to meet,
network, discuss and learn. We deliver
specialist content and live experiences
at in-person physical events and
through digital platforms, and work
deeply in markets including Finance &
Investment and Biotech & Pharma.

Informa Tech is a market-led business,
championing specialists who work in
technology and those who want to apply
the latest technology to their business.
We have leading brands in areas such
as cyber security, artificial intelligence
and enterprise IT, that deliver specialist
connections and high quality content,
research and training through
subscription products, digital

services, in-person and virtual

events and festivals.

Informa Markets, Informa Connect and
Informa Tech are each home to strong,
established brands, many of which are
a focal point for the specialist market,
audience or community they serve.
They operate at scale, with international
reach and depth.

" Their revenues are generated through

avariety of products and services built
around specialist brands, often with an
event as the focus. Here, exhibitors
purchase stand space to showcase their
products, attendees may pay to attend
and sponsors and marketers pay for
ways to reach their target audiences
and promote their brands effectively.

We are increasingly delivering
connections and benefits to our
customers, markets and audiences
through a broader range of formats
and services, including high guality
media, specialist digital content and
data-driven marketing services.

Business performance in 2020
Informa Markets, Informa Connect

and Informa Tech were significantly
impacted by the COVID-19 pandemic in
2020, with physical events of afl types
unable to take place in most regions for
the majority of the year.

January and February are typically busy
periods for physical events in EMEA and
North America, and a quieter period in
China due to the seascnal break for the
new year. Through this period, a number
of major brands delivered strong
perfarmances, including Informa
Markets' Arab Health in Dubai and
World of Concrete in Las Vegas, and
tnforma Connect's SuperReturn
international in Berlin,

As the scale of COVID-19's disruption
became clear, we shifted our focus

to prioritise the health and safety of
customers and colleagues and focus on
preserving the long-term value of our
brands and custormer relationships.

in March, we launched the
Postponement Programme across
informa Markets, informa Connect and
tnforma Tech. This saw us proactively
reschedute over 250 in-person events
and look for opportunities to reformat
physical events into virtual events and
create new digital services, maintaining
the visibility of our brands and our
offering to customers. Between March
and June, we ran virtually no physical
events anywhere in the world.
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DIVISIONAL REVIEW: EVENT-LED BUSINESSES continued

As public health conditions improved

in Mainland China and government
restrictions eased, there was a
progressive return to physical events

in the country from June. Informa
Markets, which has a strong presence in
the region, ran a range of events during
the second half. This included successful
editions of major brands such as China
Beauty Expo, where strong domestic
participation balanced the limited
number of internatianal attendees

due to ongoing travel restrictions.

in the last few months of 2020, informa
Markets also restarted some physical
events in Thailand, Hong Kong, Taiwan,
Egypt and Japan, as well as the outdoor
Fort Lauderdale international Boat
Show in Florida, US. All locations
followed Informa AllSecure’s enhanced
safety and hygiene measures described
on pages 18 and 19.

The inability to hold physical events

in multiple markets had a significant
impact on Divisional revenues.
Informa Markets’ 2020 revenue was
£524m, an underlying revenue decline
of 63%. Informa Connect's revenue for
the year was £124m, down 55% on an
underlying basis and in Informa Tech,
underlying revenue declined 46%

to £151m.

We put considerable focus on customer
engagement and customer service over
this period. Requests for refunds as

a result of postponed events were
relatively low, indicating continued
strong support for our event brands
and the return of physical events as
circumstances permit.

Outside of Mainland China and some
other parts of Asia, the absence of
physical events led to greater focus on
developing our virtual events portfolio
and expanding our range of digital
content and marketing services.

We held over 500 virtual events of
different sizes and formats during the
year. As the examples on the following
pages show, these ranged from
multi-day and multi-week international
festivals based around specialist
content, online networking and product
tours and showcases, to expert-led
webinars and facilitated matchmaking
events, supporting professionals,

businesses, sellers and buyers, and
sponsors and marketers with their
commercial activity and career
development. In aggregate, virtual
events, digital services and digital,
media, data, research and marketing
services delivered over £300m in
revenue across the three Divisions
in 2020,

informa Tech’s performance was also
supported by resilience in its specialist
content, data and research businesses.
Its subscription research business,
which accounted for nearly 50% af
Divisional revenue in 2020, was
rebranded as Omdia early in the year,
folfowing the combination of our Ovum,
Tractica and Heavy Reading brands with
the majority of IHS Markit's Technology
portfofio in 2019.

Foliowing its relaunch, Omdia has been
steadily establishing its new brand in
the market and growing its reach with
customers, supported by the launch of
an improved research portal providing
access to all Omdia knowledge in

one place.

Seizing market trends

Like many industries, the exceptional
experience of the pandemic has
accelerated the adoption of digital
services among our Customers, creating
demand for virtual products that can
deliver smart connections and
specialist knowledge.

A Global Exhibitions Insights Recovery
survey conducted by Exploriin july 2020
showed that over half of exhibitors from
Asia, the Middle East, Europe and the
Americas had been involved with virtual
events since the onset of the pandemic.
Over 80% of exhibition visitors from
these regions also reported interest in
attending hybrid events that mixed
physical and digital elements.

Virtual events tack the intimacy and
immediacy offered by physical events
but offer other advantages that provide
complementary and additional sources
of value. They are not constrained by
venue capacity and can attract a wider
audience across multiple time zones,
expanding the brand’s reach and
attracting attendees who would not
normally trave! to attend an event.
Virtual events can also generate deep
pools of data from tracking how pecple

interact at a granular level, providing
valuable insights into customer
behavicur and preferences.

Over recent years, informa Markets,
Informa Connect and Informa Tech
have steadily expanded the range of
complementary digital services that
connect customers and deliver content
and product opportunities year round.

We are now increasing this commitment
through our Smart Connections
programme, a series of initiatives
designed to significantly accelerate

the development of virtual events and
digital and data-enabled products.

By leveraging our scale, the strength of
our brands, custormer relationships and
knowledge of specialist markets, we see
an opportunity to create a range of new
smart solutions to complement our
physical events and expand the way

we serve customers.

Work to enhance our digital capabilities
and expand our virtual events portfolio
does not diminish our commitment to
physical events. There remains strong
dermand for a safe return to physical
events at scale, with the Explori survey
indicating over 60% of exhibitors from
Europe and the Americas plan to attend
events as often as or maore frequently
than before the pandemic,

One way we are preparing far this

is through our Informa AllSecure
standards, providing authorities

and participants with confidence

that as events return, they offer

high standards of hygiene and safety.
We are continuously looking at ways
to develop these measures, such as by
trialling rapid COVID-19 onsite testing.

Ensuring physical events are sustainable
as well as innovative experiences is

also important to customers and a

key element of our Company-wide
FasterForward commitments.

This has led to the launch of initiatives
such as Better Stands, which seeks

to reduce waste at exhibitions, and
Sustatnability Inside, through which
customers of every Informa event

can expect to find relevant content

or pregramming about sustainable
developments in their own market
embedded into the product (see pages
42 to 44 for more).



Progressing in 2021

Outside of Mainland China, 2021 is
likely to be a year of staged return

for physical events rather than full
rebound and recovery, as vaccine

and testing programmes progress,
markets gradually reopen and the
confidence to meet and travel starts to
return. Our Postponement Programme
has been extended to late spring and
early summer 2021, with the majority
of physical events outside Mainland
China currently weighted from
September onwards.

While a small number of secondary
events may not return after the
pandemic, the shape of our portfolio
and its focus on major brands in major
international hubs leave us well placed
overall. This is illustrated by continued
customer interest and commitments to
these major brands, and encouraging
rebooking trends in Mainland China.

Qur event-led businesses are focused
on making the most of opportunities to
hold physical events as they arise, by
remaining flexible in our approach to
dates, venues and customers.

At the same time, we are simultaneously
focused on maximising the reach of our
specialist media, content and marketing
services and the revenues they
generate, while carefully managing costs
and preserving cash, and using this time

to strengthen our digital capabilities and
accelerate the development of virtual
events and smart digital services.

Cn the other side of the pandemic,

we believe customers will increasingly
demand deeper integration of data and
digital technology into and alongside
physical event products. This presents
an cpportunity to deepen customer
relationships and improve both the
quality and quantum of revenue from
major brands.

Qur Smart Connections programme is
focused on this area, developing digital
platforms and product development
capabilities, securing technology
partners and further developing the
skills and capabilities of our colleagues.
It also includes a project to enhance
data collection and data management
and establish greater data consistency
across the businesses.

In Informa Tech, informa Connect and
specific areas of Informa Markets, the
relevance and quality of our specialist
content and research remain key for
retaining customers and expanding
our audience reach. Maintaining this
depends on the continued strength of
our subject matter experts, who provide
differentiated views, unigue insights
and deep knowledge of their specialist
areas of focus.

60%+

Exhibitors from Europe and the
Americas plan to attend physical events
as or more frequently post-pandemic

£300m+

2020 revenues from virtual events,
digital marketing services, digital
media, data and research
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DIVISIONAL REVIEW: EVENT-LED BUSINESSES continued

Virtual Events:;
A World of
Possibilities

2020 saw Informa Markets, Informa Connect and
Informa Tech expand and enhance their virtual
events portfolio, with major brands maximising
the possibilities provided by new formats and
fast-evolving features to connect and serve our

markets and customers.

Making critical partnerships, online
BIO-Europe, an Informa Connhect brand,
helps biotech companies find partners
and connect with investars who can
support them in bringing innovative
products to market. Its showcase spring
evant is typically heid in March in a major
European city, but as the reach and
sefiousness of COVID-19 became clear,
BIO-Europe Spring was one of the first
large-scale events we transformed, at
pace, into a fully digital experience.

Pam Putz, Managing Director for EBD,
said: ‘The meetings that take place

at BIO-Europe Spring drive valuable
dealmaking for the rest of the year.
Customers told us they wanted the
partnering activity that takes place onsite
still to happen, and serving that need
became our overriding priority.’

In less than three weeks, the team built
a virtual event designed to enable the
industry to connect and for investment
and funding to continue. Our advanced
partnering software partneringONE
had registered thousands of meeting
requests. Through a secure video
conferencing facility, these were
converted into digital meetings.

With companies distributed all over the
worid, the team extended the event’s
duration, making meeting slots available
earlier and later in the European day and
adding extra days. This allowed US West
Coast and Asia based companies to he
involved mare easily and increased the
partnership opportunities available to
biotech companies. BIO-Europe Spring
Digital also featured live panel
discussions and company showcase
pages, allowing businesses to upload
video and presentations for attendees to
access according to thelr own schedules.

More accessible than ever

Informa Tech's Black Hat events

are among the leading, specialist

cyber security event series in the world,
providing the global security community
with the latest research, trends and best
practices through high quality content,
training and demonstrations of new
infosecurity technology.

In May, three months ahead of its flagship
Black Hat USA event, the tearm announced
its full focus on a comprehensive virtual
event and received strong support from
sponsors, speakers and thousands of
delegates from the Black Hat community.

|

|

|

This allowed for planning a high quality
digital experience that reflected the
breadth and depth for which Black Hat
is known.

Qver six days, Black Hat USA delivered
over 90 conference sessions and 60 open
source demonstrations in 18 tracks of
content. A virtual business hall featured
themed product zones, a vendor showcase
and nearly 50 sessions led by sponsers and
partners. A separate virtual dlassroom
environment provided nearly 80 technical
courses led by experts from around the
world and delivered concurrently to Black
Hat’s global audience.

With much content delivered via video,
the team prioritised working with
technalogy partners well equipped to
handle the large volume of concurrent
content, with resilient live video
broadcasting capabilities and a video-
on-demand service. These were stress
tested and underwent rigarous security
screening to minimise the risk of
disruption, and audiences had access to
real-time IT supportin case of issues,

Steve Wylie, General Manager at Black
Hat, said: 'We found that the virtuat event
made Black Hat even more accessible

to our global audience, The virtual
environment also provided delegates
with tremendous value, with the ability
to access the content on demand for

! 30 days following the event, Seeing the

entire event come to life and the active
engagement from people all over the
world was very gratifying.’



A festival of natural products
For the team behind Naturat Products
Expo West and Expo East in Informa
Markets, 2020 provided a chance to
revisit what the brands provide to the
organic and natural food, supplements,
personal care and other consumer
packaged gocds community -
connections, specialist content and
product discovery - and rethink how
to deliver that through technology.

This led to the creation of Spark Change,
a 12-week digital festival to help natural
products brands connect and promote
their products to retail buyers and
distributors, investors and influencers,
and to enable marketers and sponsors
to reach this specialist audience.

Jessica Rubino, New Hope Network's
Executive Director of Content, said:

‘The challenges we faced in 2020
allowed us to be truly innovative in how
we deliver value to our industry, creating
new ways to support preduct discovery,
networking and education in the natural
products community.’

A key element was the Spark Change
Product Discovery Zone, a way for
participants to discover brands, talk

to companies and learn about product
sourcing virtually. The festival also
incorporated Pitch Slam, where
emerging brands pitched for a $90,000
investment, and the Spotlight Brand
Podium that saw young brands, with a
particular focus on those from Black,
Indigenous and people of colour (BIPOC)
communities, share their stories via live
stream video with buyers trying
samples from home. Industry insight
was delivered through keynotes and
high quality sponsored content.

To make the festival easy to navigate
and relevant to every part of the
community, there were specialist
streams around regenerative
agriculture, modern heaith and
mission-driven business. All the while,
video tutarials were provided to help
attendees and exhibitors make the most
of the experience. Spark Change's team
at New Hope Network repoerted on

key developments from the festival
throughout, extending its reach and
maintaining its profile.
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Specialist data
and intelligence

nforma Intelligence pravides

critical data and specialist

intelligence to businesses

looking for trusted, up-to-the-

minute knowledge to inform
their decision making.

We focus an four main specialist
markets: Pharma, Finance, Maritime
and infrastructure assets. Qur Pharma
Intelligence business provides data and
expert insight an clinical trials and drug
development through leading brands
such as Trialtrove, Citeline and Scrip.

Our Financial Intelligence business
delivers intelligence and benchmarking
data to retail banks under the FBX
brand, and real-time data and analysis
on international investrent fund flows
through the EPFR brand.

Maritime Intelligence is a leading
platform for high quality data, analytics
and intelligence on giohal shipping.
Through the Lioyd’s List brand, we serve
the range of businesses tracking the
movement of freight and vessels in
maritime trade, from ship builders and
operators to commodity producers

and traders, banks, insurers, lawyers
and governments.

Our Asset Intelligence business provides
pricing data and information on heavy
construction equipment, commercial

vehicles and other infrastructure
assets. Through brands such as
EquipmentWatch, PriceDigests and
FleetSeek we serve construction
businesses, government and state
departments and those who sell, lease,
finance and insure equipment, helping
them make high value decisions in
investrent projects,

Each of the markets we serve is

large, complex and international.
Generalist data and historical
information are not enough; businesses
want specialist insight, real-time data
and expert analysis based on deep
sector knowledge, at the touch of

a button.

Our subscription-based, digital
intelligence and data brands help
customers understand trends, review
their competitive positioning, inform
their business and go-to-market
strategy, shape new products and
make investments with confidence.

Informa Intelligence in 2020
Informa Intelligence entered 2020 as a

more focused and streamlined business,

following the sale of our Agribusiness
Intefligence portfolio and Industry &
infrastructure media brands in 2019.

The Division performed consistently
well, delivering another year of good

growth, with underlying revenue growth

of 1.8% (2019: 3.3%) and a steady
improvement in profitability, with an
underlying adjusted operating profit

growth of 4.7%.

Intelligence

This performance was despite the
impact of the Division's smali portfolic
of event brands, mainly comprising
industry award ceremonies affiliated
with an intelligence brand. These were
postpened due to the COVID-19
panagemic, affecting revenues, but
increased portfolio focus and cost
management meant a minimal impact
on Divisional profit.

Digital subscriptions are the backbone
of Informa Intelligence, accounting

for over 90% of Divisional revenue,
with remaining revenue from
complementary marketing services
and specialist consulting in areas

such as Pharma and Finance.
Subscription renewal rates have
remained high at more than 90% by
value across the portfolio. Dur UK
constryction intelligance business,
Barbour ABI, fell slightly below this rate
due to Jower levels of industry activity.

To understand customer trends,
engagement and value we track a range
of KPls including pre- and at-expiry
subscription renewal rates, the
annualised vaiue of customer contracts,
product usage, sales pipelines and new
business activity. Across the portfolio,
annualised contract values were pagsitive
and new business activity healthy
throughout 2020, including in the

final quarter.

Each of Informa Intelligence’s four main
businesses performed well in 2020,
This included particularly strong
demand for Pharma Intelligence
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DIVISIONAL REVIEW: INFORMA INTELLIGENCE continued

Informa Intelligence
innumbers

+ Subscription focused: over 90%
of 2020 revenues were from
subscriptions, with 4% from
marketing services. We have over
25,000 subscribers with us and
over 111,000 active users across
our products

« Digital: 99% of Divisicnal
revenue is from digital products

< Deep data sets: in Pharma
Intelligence our data is drawn
from over 350,000 clinical trials
in 180 countries. In Maritime
Intelligence we receive,
standardise, verify and enhance
310m automated identification
system (AlS) messages daily, and
our database tracks information
on 240,000 maritime companies
and 190,000 ship owners and
operators. EFFR Fung Flows
tracks over $45tn in assets

» Expert: over 5350 analysts and
editors work in the business

products, reflecting the quality of cur
brands, continued investment in our
platforms and a buoyant market
backdrop. In late 2020, our clinical trial
intelligence portfolio expanded with the
addition of TrialScope, a platform used
by pharma companies to disclose trial
results, ensure compliance and engage
trial patients. As described on pages 38
and 39, Pharma Intelligence supported
the global race for COVID-18 vaccines
and treatments by creating new
packages, formats and dashboards to
deliver critical insight to subscribers
and broader interested parties.

Financial Intelligence launched the FBX
brand as a single proposition for all
our retail consumer banking-related
services, enabling us to more effectively
promote the business and connect
individual products into packaged
solutions for customers. FBX and EPFR
continue to grow strongly, balanced by
a less consistent performance in our
wealth management and fixed income
information businesses.

Seizing market trends

The opportunity for continued growth
is influenced by how our customer
markets grow and evolve, and the
opportunity for data and specialist
intelligence to help inform critical
business decisions.

In recent years, we have taken steps

to focus our intelligence portfolio on
markets we believe are attractive and
where we have strong brands and
positions, such as in pharma and retail
financiai services. Maritime is another
example. Despite the short-term impact
on global trade from the pandemicin
2020, the United Nations Conference
on Trade and Development (UNCTAD}
expects maritime trade to return to
growth quickly and forecasts nearly 5%
growth in 2021,

Across Informa Intelligence, a key factor
in serving customers weil, attracting
new subscribers and delivering
consistent growth is the level and
quality of product development,

Customers expect continuous product
improvements and enhancements: in
how products are delivered and how
they integrate with their systems
through APIs, in upgrades to
dashboards, data visualisation tools

and content platforms and in the
addition of new content and data sets.

There are also opportunities to develop
new products by extracting deeper
insights from our data, applying more
sophisticated processing tools to

large data sets and using artificial
intelligence-based analytics to treate
predictive intelligence services,

We have continuously invested in our
intelligence products since Informa’s
2014-2017 Growth Acceleration Plan and
ongoing praduct development is a major
focus across all our brands.

In 2620 FBX launched its Digital Banking
Hub, which provides intelligence on how
consumers use digital finance services
from over 200 product providers,
enabling banks and credit card
companies to benchmark themselves
and develop their services.

In Maritime, we are upgrading and
expanding products to help customers
manage compliance risk and reduce
compliance costs. This includes
real-time monitoring services that
detect deceptive shipping practices and
predictive analytics that can identify
likely risk and abnormal behaviour.

Progressing in 2021

Informa Intelligence is entering 2021 in
a strong financial position, with high
subscription renewal rates, positive
annualised contract values and strong
new business pipelines. Together, this
should help the business deliver
continued improvement in underlying
revenue growth.

We will continue to investin our
products and digital and data
capabilities, deepen our market
positions and enhance the value we
provide customers, further embedding
our selutions in their workflows.

As in other areas of the Company,
Informa Intelligence relies on attracting
and retaining talent and making the
most of colleagues’ expertise. In 2021,
recruitment activities will focus on
more sales and customer facing talent
in several areas, and in Pharma
Inteiligence, leadership development
programmes and succession planning
work will help us engage colleagues
and ensure opportunities to learn.



Going Deeper 1In
Clinical Trials

In 2020, with research
institutes and pharma
companies around the world
racing to find vaccines and
treatments for COVID-19,
theimportance of safe and
effective clinical trials

found a much wider

public audience.

Pharma intelligence has long been a
trusted provider of data and intelligence
in this area, helping pharma, medical

- and research organisations with their
" clinical, commercial and market access

strategies and, in turn, contributing to
their work on improving healthcare and
patient outcomes.

. We areincreasingly focused on

deepening our capabilities and
supporting our customers at every
stage of a clinical trial, from the data

and intelligence that help them identify
a market, design a successful trial, select
a site and recruit patients, to reporting
and disclosing results, meeting
regulatory requirements and bringing

a drug to market.

In 2019, Pharma Intelligence launched
Citeline Engage, which helps connect
those locking for appropriate trial
patients with a wide online network of
US healthcare professionals, ultimately
driving guicker and more successful
patient recruitment.

In late 2020, we welcomed TrialScope

to Pharma intelligence, an innovative
platform used by pharma companies
to gather, report and disclose their trial
results, ensuring regulatory compliance
and transparency. Its newest service,
TrialScope Connect, uses an innovative
crowdsourced model to recruit suitable
trial patients at speed.

 The addition of TrialScope represents

an expansion into compliance services
and an extension to our workflow and
patient recruitment capabilities.
Going into 2021, Pharma Intelligence
is seeking to make the most of its
international footprint and increasing
breadth and depth of services, building
on these recent additions and product
launches and strengthening our
relationships, reach and value

to customers.
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DIVISIONAL REVIEW: TAYLOR & FRANCIS

Taylor &
Francis

Knowledge that advances society

aylor & Francis is one
of the world’s leading
publishers of specialist,
advanced research
and knowledge.

Taylor & Francis curates and publishes
high quality peer-reviewed research
conducted by scientists, professionals
and leading thinkers at universities,
research and development labs and
institutions. This research helps

ather specialists learn more and
make advances in their field of

study, contributing to progress in
broader society.

We publish knowledge in dozens of
categories across the Humanities,
Social and Behavioural Sciences,
Science, Technology and Medicine
under well-known brands including
Routiedge, CRC Press and Dove
Medical Press.



Taylor & Francis is involved at every
step in the process of disseminating
expert knowledge: from commissioning
research and assessing submissions,
co-ordinating expert reviews, editing,
producing and publishing knowledge in
various formats, digitising and meta-
tagging content to make it discoverable,
delivering technology that maximises
its reach and use, promating collections
and the latest findings, working with
customers to make the most of their
subscriptions, and supporting authors,
editors and reviewers in their work.

What makes Taylor & Francis different
is the depth of our content, reputation
of our publishing brands, global reach
of our partnerships with researchers,
societies and institutions, investment
in our digital infrastructure and
growing position in newer areas

such as open access (OA) and

open research.

Taylor & Francis in 2020

Taylor & Francis performed resiliently
despite the COVID-19 pandemic causing
disruption to university campuses and
our supply chain,

Taylor & Francis delivered underlying
revenue growth that was broadly flat,
with a decline of 0.2% versus an
increase of 2.4% in 2019. These results
were underpinned by strong digital
subscription renewals, where
subscriptions represent nearly 60% of
revenue. Customer service satisfaction
levels also increased to 82% from 78%
in2019,

Growth was impacted by disruption to
our printed advanced learning products
in the second quarter, with travel
restrictions and lockdown measures
affecting production sites and
distribution and leading to the closure
of university bookshops. These issues

improved steadily through the second
half with stock availability and customer
ordering patterns returning to more
normal trends, and revenue from
ebooks also growing significantly.
These now account far 40% of

book sales.

2020 saw developments and good
growth in our OA research business.
Taylor & Francis added F1000 Research
to its portfolio in January, marking

our expansion into open research

and publishing services. OA articie
submissions grew 30% over the year
and we continued to work with
customers on more flexible agreements,
which provide a blend of access to
subscription cantent with the ability

10 pay to publish OA articles. Taylor &
Francis signed its first such read and
publish agreement in North America,
securing & three-year deal with the Ohic
State University Libraries.
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DIVISIONAL REVIEW: TAYLOR & FRANCIS continued

Taylor & Francis in numbers

Depth of content: we publish
2,500 journals and have a books
backlist of 160,000 titles. In 2020
we published nearly 7,000 new
book titles and saw 275m articles
downloaded from T&F Online

Open access options: over 99%
of journals offer OA publishing
options and we have 275 OA
journals. 17% of 2020 published
articles were OA

A digital publisher: nearly 60%
of revenue came from digita!
products and platfarms in 2020
and ebook orders now account
for 40% of book sales

Global business: 50% of
revenues come from North
America with 24% from the UK
and Europe and 6% from China

Our commitment to high quality
research was reflected through several
new partnerships with iearned societies.
These included an agreement to publish
jaurnals for the American Real Estate
Seciety and the Clinical and Experimental
Optometry journal for Optometry
Australia. The agreements add valuable
specialist content to our portfolio

while providing the societies with an
international distribution platform,
ensuring their research and brand
reaches the widest possible audience.

Taylor & Francis also contributed to
the global response to COVID-19 by
providing free access to coronavirus-
related knowledge and ensuring all
relevant research was prioritised in
peer-review and production processes;
see pages 38 and 39 for more.

Seizing market trends

Advances in technology and data
anaiytics provide oppartunities to make
research discoverable by more pecple
and allow it to be used in new ways.
This increases its impact and delivers
deeper reach for authors and greater
utility for subscribers.

Taylor & Francis has made significant
technology investments in recent years,
including in digitising and meta-tagging
content to a more granular levet,
improving search engine optimisation
and working with reference indices such
as Google Scholar.

In late 2020 we released a major
upgrade to our ebooks platform.

It now incorporates OA books and book
chapters and has improved search and
filtering functions and page types that
allow for content coilections to be better
pramoted. Following ongoing updates to
our journals platform T&F Online, the
Alexa website ranking placed it in the
top 600 most visited websites globally.

interest in OA publishing continues to
graw and is an increasing feature of
academic research, but the shape and
speed of the trend varies by country
anad subject category. Taylor & Francis
provides a growing range of GA choices
and offers flexibility to libraries,
consortia and funders.
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In 2020 we worked to improve the
pathways through which academically

. sound articles that are not accepted by

the author's first-choice journal are
matched to a relevant OA journal,
ensuring more high quality research can
be discovered. This work, plus a series
of focused digital marketing campaighs,
drove a 30% increase in QA articles
submitted to our journals.

English language research in science
and engineering is increasingly being
generated in China and india. In 2020
we expanded our relationships, signing
memaoranda of understanding with the
Faculty of Education of Beijing Normal
University and the All India Institute of
Medical Sciences. Providing training and
guidance to their researchers will create
deeper networks with authors and
reviewers and bring high quality content
onto our platforms.

Progressing in 2021

Taylor & Francis is in a good position to
build on 2020's resilient performance,
supported by the strength of our brands
and specialist content and growing
range of OA products and services.

in some regions, disruption to university
schedules is continuing and this is likely
to create budget pressures among some
customers, Many of Taylor & Francis’s
subscription agreements are muiti-year
contracts and we have sought to work
flexibly with other customers, giving
annual subscribers the opportunity

to lock in 2019 rates for 2021 by
renewing early.

Continuing to invest and expand our
OA business remains a significant focus
and growth opportunity, inctuding by
expanding customer choice. We also
see opportunities from new types of
specialist content, including greater
use of video, data notes and more
advanced ebooks.

As part of FasterForward, Taylor &
Francis is accelerating initiatives
focused on reducing waste and carbon
emissions. These include the removal of
plastic packaging for printed journals
{pages 42 tc 44) and increasing the
number of titles that can be printed

on demand, reducing storage cosis

and wastage.



Open Research:
Leaps and Bounds

As part of expanding our
portfolio of specialist
products and strengthening
our industry partnerships,
Taylor & Francis jumped
deeper into several exciting
emerging areas of open
research and OA publishing
in 2020.

In January we added F1000 Research
to our portfolio, which provides fully
managed open research publishing
products directly to funders, learned
societies and institutions. in 2020, this
led to a collaboration with jJapan's

University of Tsukuba to create the first
|

ever open research platform to publish
content bilingually in Japanese and
English, as well as a contract to create
and manage the OA platform for the
European Commission and its Horizon

+ 2020 research and innovaticn project.

F1000 Research's own platform also
provides open research capabilities to
authors, providing another option for
researchers looking to publish OA with
Taylor & Francis. This allows for rapid
publication of scientific research -
typically within a3 week - while
maintaining research quality and
providing end-to-end transparency for
authors by undertaking peer review
after first publication, with revised
versions of record published as peer
review progresses.

The knowledge, experience and industry
relationships within the F1000 Research
team are informing and supporting the
Taylor & Francis teams in developing

I and expanding other OA products,

inctuding in the books business.

OA books currently represent a
relatively small segment of the books
market but, we believe, have the
petential for growth over time.

With this in mind, we are trialling a new
approach to commissioning OA books
by proactively approaching authors,
working with them to match their work
to potential funds and fast-tracking
books through the production process.

Taylor & Francis has now published
nearly 150 OA books and made a further
89 book chapters openly available.
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KEY PERFORMANCE INDICATORS

Measuring stability and strength

Informa’s Directors and management
team use six financial and three
nen-financial measures to track the
Group’s strength and performance,
and the delivery of strategy.

Some Group KPIs are alternative
performance measures, chosen
because we believe they provide a
wseful and appropriate explanation

of the Group’'s business performance.
These are defined on page 227 and their
reconciliation to statutory measures
explained in the Financial Review.

Read more:

Pages 8 and 9: Group strategy

Pages 20 and 21: Business model

Page 82 teo 93: Financial Review

Busmess sustamablhtv Dow Jones
Sustainability Index {DJSI)

99th/74

2020 percentife/absolute score

92nd/65

2019 percentile/absolute score

Definition: The D)5t is a leading indicator of
company sustainability. it assesses listed
companies on 23 individual economic, social
and environmental criteria, including 5ome we
target under the FasterForward programme,
and provides an aggregate absoiute score
plus sector and all-company rankings.

Performance: Our absolute score improved,
partly driven by advances in social and
environmental reporting. We maintained our
position in the DfSI World index, the top 10%
of participating companies, for the third year
running and were ranked second in our
sector giobally,

Target: Under the FasterForward programme,
we have set specific targets that measure

our progress towards becoming an ever
more systainable, positive impact business,
We alsc seek to maintain our position in DJSI
worid Index as a recognised indicator of
overall business sustainability.

Use of natural resources: Greenhouse gas emissions

2020 2019*

UK ROW UK ROW
Energy consumption (kWh) 5,254,684 19,356,624 7,406,783 25,368,690
Scope 1 emissions (1C0:z€) 669 2,153 811 3,324
Scope 2 iocation-based emissions (tCO;e) 574 4,731 1,052 5974
Scope 2 market-based emissions (1CO:e) 0 233 0 397
Total Scope 1 & 2 location-based emissions
(tCOze) 1,243 6,884 1,863 9,298
Intensity ratio total location-based Scope
1 & 2 emissions (tC0.e/colleague) 0.35 0.93 0.54 1.21
Total Scope 1 & 2 market-based emissions
(tCOse) 669 2,386 811 3721
Carbon offsets used to compensate for
remaining emissions (tC0.e) 669 2,386 g11 3,721
Residual carbon emissions post renewable
energy and offsets (tCOve) o 0 0 0

* 2019 data has been updated as part of improvements to calculation methodology

Definition: Levels of carbon dioxide (C0O,) or GHG emissions measure cur use of natural
resources, part of our business model, and impact an the enviranment. Calculations are based
on GHG Protocol and Defra guidelines. Scope 1 emissions arise from natural gas heating,
refrigerant gases and vehicle and generator fuel use. Scope 2 emissions are from electricity
consumption, Location-based emissions are calculated as the average emissions intensity

of electricity grids where we have offices, and market-based emissions take into account
renewable energy purchasing. We compensate for unavoidable emissions by purchasing
certified carbon offsets.

Performance: Significant energy consumption decreases are partly due o certain office
clasures and lower than usual occupancy levels at other locations because of COVID-19 working
restrictions. We actively put many larger offices into hibernation mode to lower their energy
footprint. The 700+ solar panels installed in cur Boulder office had their first fult year of
operating and generated 274 MWh during 2020, 63% of the office consumption. tn 2020 we
achieved CarbonNeutral Company certification in accordance with The CarbonNeutral Protocoi.
Maore infarmation on cur emissions reductions programmes can be found in the separate fult
Sustainability Report.

Target: Under our FasterForward prograrnme we are committed to becoming net zero carbon
by 2030 and also have certified Science Based Targets on reducing absolute Scope 1 &2
emissions. See pages 42 to 44 or the 2020 Sustainability Report for more details of initiatives

ta reduce absolute GHG emissions, which include by seif-generating renewable power, smart
meter roll cuts and refitting offices with more efficient technology. Informa's balanced working
programme means that as part of providing rore flexible work patterns, offices are being
adapted for more effective use, including some consolidation at our Oxford, London and New
York buildings, which should create lower office energy consumption compared with 2015,

Colleague support and participation: Engagement Index

86% 80%

2020 2019

Definition: Qur business modei relies on colleagues’ contribution and retaining key talent, and
engagement ingdices provide 3 measure of colleague participation and satisfaction. All colleagues
{except contractors) are invited to participate in the confidential inside Informa survey and the
index is the average favourable response tc five key questions, including belief in the goals of
the business.

Performance: Two Inside Informa Pulse surveys were conducted in 2020. The most recent tock
place in june 2020 and attracted record participation (78%} and high levels of engagement with
the Company.

Target: To maintain participation rates of over 50% and a strong overall score by engaging and
supporting colleague effectively. See pages 30 to 34 for examples.



Group Financial KPIs

Following the disruption caused by the COVID-19 pandemic, the Group's focus in 2020 was to secure the strength and stabitity of
the Company for 2021 and beyond. While we continue to target the measures beiow as key financial performance indicators for
the Group's sustainable, long-term growth and the delivery of Shareholder value, balance sheet strength, liquidity and cost and
cash management were significant priorities during the year. For commentary on these metrics and the steps taken in 2020,

see the Group Chief Executive Review (pages 12 to 19) and Financial Review (starting on page 82).

Underlying revenue growth

e

)

(41.0)

2020

3.5

2019

3.7

2018

This measures the underlying financial
performance and growth of the business.

It refers to revenue adjusted for acquisitions
and disposals, phasing of events including
biennials, impact from new accounting
standards and accounting policy changes,
and the effects of currency changes. See
page 227 for a full definition and page 85
far reconciliation to statutory measures.

2020 saw a resilient revenue perfermance
from the Group's subscription-led businesses,
with revenues in informa Markets, Informa
Connect and Inferma Tech significantly
affected by the widespread postponement

of physical events due to the pandemic.

Free cash flow
(Em)

(1539) 7221 503.2

2020 2019 2018

This is cash flow generated by the business
before cash flows relating to acquisitions,
disposals and their related costs, dividends
and new equity issuance or purchases.

See page 227 for definitions and page 90
for reconciliation to statutory measures.

in 2020, cash conversicn rates remained high
but absolute levels of cash flow were lower
due to the disruption caused by the pandemic.
Operating cash flow™* was positive at £230.8m
but free cash flow inctuded one-off costs
related to refinancing and cost management
initiatives. These actions are expected to
ensure the Group is cash positive from the
start of 2021, even without a broader
recovery in physical events.

Adjusted operating profit
(L

2678 9331 7321

2020 2019 2018

An alternative measure of the Group's
operating performance, representing
profit before tax, interest and adjusting
items in a way that is comparable to prior
year and Informa's peers. See page 227 for
definitions and page 85 for recondiliation
to statutory measures,

The cost and cash management measures
taken in 2020 as part of our COVID-19 Action
Plan helped limit the flow through of reduced
revenues to adjusted operating profit.

Leverage ratio*
{times)

29

2018

56

2020

25

2019

The leverage ratio is the ratio of closing net
debt to covenant-adjusted EBITDA*. See page
227 for definitions and page 93 for calculation.

Following steps taken under the COVID-19
Action Plan in 2020, Informa no longer has
financial covenants on any of its borrowings.
However, the Group continues to manage

its balance sheet sensibly, with the aim

of reducing the leverage ratio over time.
Atthe end of 2020, the Group’s net debt had
reduced to £2bn and available liquidity was
over £1on.

Adjusted diluted earnings pershare
(pence)

29

2020

510 488

2019 2018

This is ane measure of profitability and the
value created for Shareholders, adjusted for
equity issuance,

The 2019 and 2018 figures have been restated
to reflect the new shares issued in 2020,

See page 227 for definitions and page 89
for reconciliation to statutory measures.

Dividend per share
'pence per sharc)

0.0

2020

21.75

2018

7.50

2019

Dividend per share represents the tetal of the
interim and the final dividend for the financial
year and is one measure of the value created
for Shareholders through business
performance and growth.

The 2019 and 2018 figures have been restated
to reflect the new shares issued in 2020.

The Board suspended dividends in 2020
and withdrew the 2019 final dividend as
part of the Group's COVID-19 Action Plan.
This approach wil! be kept under review
during 2021.

65

LYO0d3Y J1931vHLS

Q20T SINNOIIY ANV LHCdIY TYNANNY 20d YWHOINI



66

INFORMA PLC ANNUAL REPORT AND ACCOUNTS 2020

|
[
\
[
[
f
F
!
f
!
ﬂ
|
l
|
I
I
|
|
i
I
|
l
i
l
|
|
J
|
J
|
|
|
)
J
ﬁ
J
ﬁ
|
f
!
!
!
f
I
!
|
|
|
|
|
|
|
|
|
|
|

RISK MANAGEMENT

Risk and
Resilience

As with any company, at Informa, risk
arises both as a natural consequence
of doing business and in the pursuit of
our strategy. Within this context, we
aim to manage rather than avoid risk,
and specifically:

+ To igentify and understand business
risks, to ensure we are being curious,
conscious and open about the risks
we choose to take according to our
risk appetite

+ To develop and deploy appropriate
and effective risk strategies to
address these risks and take

advantage of opportunities, where
these are present and appropriate
To clearly report on risk statuses
through governance and
management channels

This work is guided through our risk
policy and enterprise risk framework,

Day to day, the aim is that colleagues
and leaders make informed risk-based
decisions as part of business planning
and execution, and adjust those
decisions where circumstances or
objectives change. This approach seeks

Risk management governance framework

3
i
J
|
|
|
|
|
|
|
|

to deliver better results by knowing
what actions we need to take and what
resources are necessary to deliver them.

The key context for the Company's risk
management programme in 2020 was
the COVID-19 pandemic. The risk of a
pandemic was previously thought to
be extremely rare. It was however
recognised as part of our emerging risk
practices, which meant the potential
impact of a major disease outbreak
was recognised within the principal
risk of inadequate response to a

major incident.

Governance Function Qutputs
+ Sets tone from the top
. o . . n _
Boa_rd Positions rls_k appetite and tolerance Guidance and direction
oversight + Challenges lines of defence

< Accountsto Shareholders

Audit
Committee

{Non-Executive)
3rd line of
defence

Risk
Cormmittee
{Executive)
2nd line of
defence

Divisions
{Executive)
1st line
of defence

- Provides advice and guidance to the 1stline of defence
+ Considers emerging risks
+ Accountable to Audit Committee and Board

+ ldentify and manage risks
+ Receive guidance
« Reportto Risk Committee

independently checks and challenges 1st and 2nd lines of defence
Provides assurance 1o the Board

Audit and Board reports

Group risk register
Principal risk reviews
Audit and Board reports

Divisions and functions
risk registers




The pandemic has had a deep and far
reaching impact on all societies and
businesses. At Informa, it affected
colleagues, customers, communities
and business operations in different
ways, and significantly disrupted the
operation of our physical events.

The Company acted swiftly at the
beginning of 2020, putting in place

a range of measures to successfully
secure stability, strength and future
viability, support colleagues and
customers and adapt our operations.
Informa’s COVID-19 Action Plan is
described in full on pages 10 and 11 and
discussed in the Group Chief Executive’s
Review (pages 12 to 19).

Pandemic risk was separated into a
stand-alone principal risk during 2020
to better allow us to assess, manage,
and monitor the performance of the
response strategy. This principal risk
was closely monitored as the nature of
the pandemic and authority responses
in different markets developed and
unfolded throughout the year.

The pandemic has, by its nature, also
changed other aspects of the Company’s
risk profile, with details included
throughout this section. Subsequent
risks and opportunities continue to be
addressed through established
channels including the three-year
planning process, and by the Risk
Committee and Board.

The Company’s risk culture continues
to mature, with Informa’s guiding
principles allowing colleagues the
freedom to pursue opportunities in the
service of championing our specialist
customers. They alsc emphasise the
importance of building trust and
long-term partnerships, which in turn
help ensure we conduct activities in an
informed, risk-based manner.

We work to continuousty improve what
we do through a balanced approach that
enables us to take risks where there are
good commercial oppoertunities, white
being transparent about the risks that
need closer management. Examples of
a positive and proactive approach to
managing risk include the development
of the Informa AllSecure health and
safety standards for physical events
{(see pages 18 and 19) and the smooth
shift to remote working in 2020, which
reflects successful IT resilience planning.

Role of the Beard

The Board piays an important role in
effective risk management and overseeas
a governance model that incorporates
an integrated assurance model through
three lines of defence. It also formally
articulates the Company's overarching
appetite and tolerance for risk, which

is to balance economic reward with

the specific and overall risk necessary
for pursuing the Group’s strategy,

as follows:

* Risks should be managed consistently
and in line with the Group's strategy,
financial objectives and guiding
principles

+ Opportunities should only be pursued
where the scope for appropriate
reward is supported by an informed
assessment of risk

+ Risks should be actively managed and
monitored through the appropriate
allocation of management and
other resources

Through our risk governance structures,
policies, frameworks, processes and
reperting mechanisms, Directors are
provided with the infermation and
insight needed to make a robust
assessment of the Company's most
material risks and understand how they
are being mitigated and managed in
line with this stated risk appetite and
tolerance. The Board also plays arole in
monitoring the Company's culture and
setting a strong tone from the top,

" which directly supports effective

risk management.

Risk identification and review
The Risk Committee follows a clear,
simple and robust process to identify
the Group's most significant risks,
incorporating both top down and
bottom up assessments:

» Each Operating Division and Group
function presents their material risks
in a register to each quarterly Risk
Committee meeting

* We use a risk categorisation
framework to analyse these risk
registers. The risks identified through
this mechanism that are considered
most significant, in terms of their
materiality to the Group, are recorded
on the Group risk register

- Emerging risks are discussed at each
quarterly Risk Committee meeting
and with each Division and function.
Dedicated workshops are held to
assess emerging risks and identify
which should be monitored on
risk registers

» The mostsignificantrisks on our
Group risk register are linked to
our principal risks for better insight
and management

Every principal risk is assessed to

see whether it could have a material
strategic or commercial impact, either
on its own or as part of a multiple risk
scenario. Principal risks with material
commercial impacts then form part of

Company viability modelling and testing.

The Risk Committee ensures principal
risks are understood, managed
appropriately, monitored and reported
internally and externally. During 2020,
the Committee held detailed reviews
on each principal risk with the named
EMT-level risk owner accountable for
the overall management of that risk
and with subject matter experts.

At each review, we consider and
challenge whether the risk is being
managed to the tolerance approved
by the Board, using principal risk
reports to monitor how far material

' financial, operational and compliance

controls and mitigations have been
implemented, their effectiveness, and
how close the current net risk rating is
to our risk tolerance. Where risks are
outside tolerance, they are reported
and actions agreed to manage the risk.
The outcomes of review meetings

are reported at the quarterly Risk
Committee meetings, then to the Audit
Committee and Board. Principal risk
reviews also support the Board in
monitoring and reviewing the
effectiveness of the Group's internal
control framework.
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RISK MANAGEMENT continued

Relative net risk ratings of principal risks

Likelihood

Rating risk
We rate risks by considering their
potential financial and non-financial

impacts and the likelihood that they will
happen, using a consistent rating grid to

compare and prioritise risks.

Each risk has two ratings. The firstis a
gross risk rating, which assesses the

maximum potential exposure if nothing

is done to manage or mitigate the risk,
and forms a baseline risk rating.

The second is a net risk rating.

This takes into account the controls
and mitigations in place to reduce

the likelihood and/or impact of the
risk, its implementation status

and effectiveness.

Gross and net risk ratings are regularly
reviewed to consider whether the
external or internal context, strategy,
business objectives or resources
available to manage the risk

have changed.
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Irnpact

Changes to principal risks

We added pandemic risk as a separate
principal risk during 2020 to better
allow us to assess, respond, manage
and monitor its risk profile and the

subsequent activity required. Over time,

as effective vaccines and treatments
become widely available, we expect
this risk will recede and once again
become rare,

The pandemic has impacted the net risk

ratings of several other principal risks
and may feave a longer tail of elevated
uncertainty around some of these
risks. Movements and the Company’s
response to managing and mitigating
risk are described in the principaf risk
spotiights on pages 71 to 77 and

in summary:

» The risk of economic instability has

increased due to the global economic

impact of the pandemic, and the
effect of economic challenges and

uncertainty on consumer behaviours,

and some businesses elevate the risk
from reliance on key counterparties
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T. Economic instability

2. Market risk

3 Acquisition and integration risk

4. Ineffective change management

5. Reliance on key counterparties

6. Technology failure

7. Data joss and ¢yber breach

8. Inability to attract and retain key talent
9. Health and safety incidents

10, Inadequate respanse to maior incidents
11. Inadequate regulatory compliance
12. Privacy regulation

13. Pandemic risk

+ Market risk evalved during the year.

Changes in the market for physical
events meant this risk increased, but
opportunity has also emerged as we
moved to accelerate the deveiopment
of new digital products and virtual
events in particufar

The risks relating to data privacy have
slightly increased, as we use customer
and personal data in new ways to
develop new products and enhance
existing services

We have reformuilated our talent-
refated risk to include the ability

to attract as well as retain talent.

The acceleration of our digital and
data-enabled products will require
new capabilities in some areas and
attracting the right talent will be as
critical to our success as retaining

the key talent we have. As a result

of this realignment and the facus

on accelerating digital products

and capabilities, this risk has also
increased (continued on page 70).



Clirmate change and
sustainability

Advancing our commitment and
performance on sustainability is

part of Informa’s business strategy
(pages 8 and 9). We believe being a
responsible and sustainable business
presents opportunities for the
Company, our customers and our
communities, and it alse allows us to
manage a range of emerging risks and
stakeholder expectations, particularly |
in the area of climate change. ‘

Climate change has been identified
as an ermnerging risk for several years.
The risk is assessed, monitored and
reported on as part of Informa’s
routine risk management and
governance processes.

In 2020 we continued to deepen

our understanding of the nature of
climate change risk and opportunity
in our business and markets.

A cross-functional climate change
working group was established,
chaired by a member of the EMT

and reporting to the Risk Committee,
and the group conducted a series of !
risk workshops and interviews on |
sustainability and climate change :
during the year.

Ongoing work from this group will
help ensure we meet expectations
from the Task Force on Climate-
related Financial Disclosures (TCFD)
on measuring and disclosing any
material financial impacts from
climate change. We are publicly
committed to meeting TCFD
recommendations and a task force
has been established to deliver this,
chaired by the Group Finance Director
and Director of IR. We intend to
publish additional information on our
approach to TCFD on the Informa
website during 2020.

We consider both the physical risks
from climate change in the short and
long term and the impacts from the
process to transition to a lower
carbon world, called transition risks,
which tend to be short to medium
term in nature,

i Physical impacts of climate change

in assessing the impacts of climate
change on Informa‘s business, we have
considered physical assets that could be
exposed to increasing extreme weather,
drought and sea level rises:

+ The Company owns and relies on few
physical assets. Our office operations
can be easily relocated and colleagues
are able to work remotely for
extended periods

« Informa’s products and services
do not depend on large physical
supply chains

* For our physical events, apart from
a small number of instances, we do
not have commitments to specific

host cities, that stretch beyond five
years. We also have the capabilities
to relacate and adapt events where
needed, as proved in 2020

\

|

|

‘ .

\ locations, such as venues or
|

[

I

I

Further work will be conducted over
the next year to more precisely define
climate change scenarios and update
the analysis on the timing and
frequency of extreme weather,
assess risk mitigations against these

. scenarios and then move to mode!

any financial impacts.

Based on our present assessment,

we believe Informa’s ability to move,
relocate and recrganise how we operate
the business manages the physical
impact of climate change risk over the
medium and long term. Our immediate
focus will be on ensuring we can
respond to short-term disruptions in
specific locations that might occur with
limited notice, and understanding which
locations are more likely to experience
extreme weather over the longer term.
This includes strengthening business
continuity and major incident response
plans accordingly.

Managing transition risk

and opportunity

The transition-related risks of climate
change include potential shifts within
the specialist markets we serve,
changes in customer behaviour
related to travel patterns, meeting the
growing expectations of stakeholders
including colleagues, custormers and
investors, carbon taxation and
emerging legislation. We believe
these areas are more significant and
relevant to our business than physical
climate change impacts at present,

in 2020 Informa launched a new
five-year sustainability programme
called FasterFarward, and many of
the initiatives and commitments
addressed in FasterForward will help
us both manage transition risk and its
potential costs, and make the most
of the customer and commercial
opportunity from being a champion
of sustainability across our products
and markets.

One such way is by embedding
relevant sustainability content into
every Infarma brand by 2025. In every
market, businesses and governments
are increasingly looking to understand
their own sustainability challenges
and find solutions. Ensuring high
guality, actionable sustainability
knowledge is embedded in all our
information products and services,
and not only as part of dedicated
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RISK MANAGEMENT continued

sustainability brands, will ensure
we continue to deliver value to
customers, meet their expectations
and enhance our brands.

When attending our physicai
events, customers generally use
transport to travef to a venue or
single area where all activities take
piace. Our large-scafe, branded
events can convene whole
international communities in

one major hub at the same time.
This allows attendees to connect,
transact and share knowledge
that supports the sustainable
devefopment of their marketin a
highly efficient way, and saves the
time, cost and carbon associated
with making the multiple business
trips to separate locations that
would otherwise be needed.

Trends towards reducing business
travel, for reasons of cost
management, higher environmental
taxes on flights or flight shaming,
may present some risk to
attendance at some events and
may increase the strength of larger
events that demonstrate their
effectiveness. it could improve the
guality of audience should only
committed buyers and seilers
attend and support demand for the
virtual events we are increasingly
investing in. [t may also present an
opportunity to demonstrate and
further promote the efficiencies

of physical events. Additional work
to guantify these scenarios and
manage risk and opportunity will
take place as physical event
schedules return.

Sustainabiiity at fnforma,
pages 42 to 44

Full 2020 Sustainability Report
via the Informa website

» The likelihood and impact of a health
and safety incident was lower in 2020
as physical events were fewer and
business travel and office occupancy
rates reduced due to government
restriction measures

+ Acquisition and integration risk was
lower in 2020 due to lower levels of
acquisition and divestiture activity
in the business

Assessment of emerging risks

As well as assessing ongoing risks, we
continue to consider how the business
could be affected by emerging risks
over the longer term and how strategic,
market and product initiatives might
manage risk and seize any new
oppartunities. It is often possible

to predict the potential impacts

of emerging risks, butitis more
chalienging to predict their likelihood,
timing and velocity.

For every Risk Committee meeting,

each Committee mernber highlights

any new or emerging risks that could
either impact the Group or one or more
Divisions. Additional sessions are held
with Senior Management teams and as
part of Risk Committee meetings to scan
for significant emerging risks.

Additional risks monitored

We monitor and manage a full range of
risks on an ongoing basis, which are not
currently considered to have the scale of
impact, significance or materiality to be
principal risks to the Company.

This includes the developing demand
for open access in research publishing,
which we recognise is both an emerging
risk and opportunity to our Taylor &
Francis business. As described in the
Divisional Review (pages 60 to 63)we
continue to invest in expanding and
strengthening our OA capabilities,
working flexibly with custormers and
offering choice in publishing models.

Informa conducted a risk assessment on
the effects of Brexit based on assessing
the most impactful no-deal Brexit
scenario at a Group, Divisional and
functional level. Following this
assessment in the context of business
strategy, Brexit was considered not to
be a principal risk to the Group.

As an internationally diversified
company with a low reliance on moving
physical goods between the EU and the
UK border, the potential commercial
and strategic impacts are considered
immaterial. Where it does present a risk,
such as in the physical supply of books
1o customers in the EU, detailed
contingency planning has taken place to
minimise business disruption. Here, we
now have increased facilities for printing
books on demand in Europe, supporting
overall business resilience.

in areas of potential financial risk, the
Group takes an ethical and low risk
approach te tax, which limits the
likelihood of disputes with tax
authorities and makes unexpected
material tax liabilities unlikely.

Risks from currency fluctuations exist,
particularly in the relative value of
sterling and the US dollar. This is
managed by the Group Treasury team
and we seek to ensure the currency of
the Group's barrowings is aligned with
the currency of our largest sources of
cash generation.

Overall assessment

We confirm that, through the processes
and governance described above, we
have performed a robust assessment of
the Company's emerging and principal
risks, and the Group's principal risks are
presented in the following pages.



PRINCIPAL RISKS AND UNCERTAINTIES

Economic instability Market risk

Informa works deeply in a number of specialist
markets. These markets can experience growth,
decline, change or disruption, which in turn can alter
customer behaviour, needs and preferences and
change the competitive environment for our product

The stability of the wider economy affects customers,
particularly consumer behaviour and the appetite to
acquire and access products and services in a local,
global or market-specific downturn. This could impact
business revenues and growth; however, it could also

1l¥0d3Y J219231vdlSs

present an opportunity to acquire businesses at a
lower cost, develop new products and services and

gain access to new markets. Fluctuations in currencies

due to the relative positions of economies can
positively or negatively affect financial results.

EMT owner: Group Finance Director

Latest movement: Economic instability materialised as a
risk in 2020 and we took steps to maintain the Company’s
stability, future viability and security

Risk appetite
We have a moderate risk appetite to seek growth by
extending into emerging and new markets.

How we manage and mitigate risk

Economic risk and epportunity are considered in the
three-year planning process, and Board, EMT and
Division-level review and planning meetings constantly
review the macro-ecanomic environment

Trading results are monitored against budgets through
the monthly reporting process, highlighting any effects
from economic instability and informing ongeing
commercial decision making

Over the last seven years, the balance and depth of
Informa’s portfolio have increased. Having globally
diversified operations, operating in multiple specialist
markets and maintaining a mix of revenue sources
between subscriptions and events builds resilience and
helps us manage more localised market- or country-
specific economic downturn or recovery

We align the currency of the Group’s borrawing with
the currency of the Group’s largest sources of cash
generation to manage currency fluctuations

During 2020 we took a significant range of measures as
part of our COVID-19 Action Plan to build stability and
security in the Company through 2021 and beyond, as
shown on pages 10 and 11

Informa entered 2021 with a strengthened financial
position and additional balance sheet resilience against
any prolonged impact from the global economic
downturn. Our focus on accelerating our digital and
data capabilities, particularly in our event-led
businesses, should provide further portfolio
diversification and business opportunity

and service offerings, impacting growth, revenues
and margins.

EMT owner: Divisional CEOs

Latest movement: This risk increased during 2020 due to
the pandemic’s impacts on our physical events, balanced
by the emerging opportunity offered by digital services
and virtual events

Risk appetite

We are comfortable with taking market risk and
maximising the cpportunity it presents for growth,
including growth through developing new products
and acquiring capabilities and positions.

How we manage and mitigate risk

+ Market risk is considered in strategy and investment
decision making. It is also regularly considered by the
Board, addressed as part of Informa’s three-year
planning cycle and monitered through our financial
reporting process. In 2020 we employed greater
stress and scenario testing across our strategy and
assumptions to ensure awareness of potential
downside risk, in addition to continued monitoring and
oversight of our strategy and business models

+ The breadth of our portfolio and our depth in multiple
specialist markets provides some resilience to disruption
in individual markets, as does the quality of our brands
and customer relationships when maintaining
competitive position and developing new services

+ Market research is undertaken and customer feedback
gathered and considered when entering into new
markets and developing or enhancing products, as
described on pages 38 and 39 with virtual events

» Divisional management teams meet regularly with
Group management to consider market trends and risk
and ongoing product development plans. While these
are typically formal quarterly meetings, this
consideration and engagement was much more
frequent in 2020 due to faster changes to market
opportunities and risks following the pandemic’s impact

+ We are continuing to closely assess the landscape for
virtual events as we accelerate our digital and data
capabilities in 2021, and are investing across talent,
technology and new products to meet evolving
customer needs, minimise market risk and maximise
business opportunities
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PRINCIPAL RISKS AND UNCERTAINTIES continued

Acquisition and
integration risk

Part of Informa’s strategy is to expand its portfolio of

products and enhance our positions and partnerships.

Acquiring and integrating businesses is one of the
ways the Company has historically achieved this.
How acquired businesses perform canvary from
expectations due to market conditions or integration
complexity, which can impact overall growth and
returns, the strength of our brands and

Company culture,

EMT owner: Director of Strategy and Business Planning
Latest movement: This risk reduced as the business
focused on its COVID-19 response and acquisition activity
termporarily slowed

Risk appetite

Informa is prepared to take reasonable risk to acquire
new assets, talent, capabilities, products, brands and
innovation, for the benefit of alf stakehoiders.

How we manage and mitigate risk

» We allocate capital to the markets and Divisions with
the best long-term value creation opportunity and
make investment decisions according to set
financial parameters

* We actively monitor the market to identify suitable
acquisition targets. Targets are analysed by the Group
Corperate Development team and assessed according
to strategic and cultural fit, with experts from muitiple
functions involved in due diligence

* Avalue creation register is used for each proposed
acquisition, assigning individual ownership for all
aspects of execution, All acquisitions have formal
governance, leadership and project management
to ensure successful integration, with significant
acquisitions receiving heightened governance

» Divisional integration plans receive ongoing integration
monitoring and oversight from the Group for at least
two years post close

* Post-acquisition performance is reported annually to
the Board, including an assessment of any variation to
the expected return on investment

+ 2020 saw limited acquisition activity and therefore this
risk has not incrementally increased. We continued to
oversee and closely monitor the integration and
performance of additions from recent years

Ineffective change
management

Selzing business opportunities, expanding our
portfolio and implementing new strategies involve
change. When change is not managed effectively, it
tan create operational challenges and impact the
ability to achieve strategy, deliver projects or realise
benefits to their fullest extent. Business fatigue from
change that is managed ineffectively can impact
colleague engagement and the retentlon of key talent.

EMT owner: Group Chief Operating Officer
Latest movement: No change in risk likelihood or impact

Risk appetite

We have a high appetite for change in order to
grow, innovate and respond to new challenges
and opportunities.

How we manage and mitigate risk

+ Informa has a track record of assimilating change
over the last seven years. The EMT oversees and
independently or collectively sponsors key change
initiatives across Informa. Specific governance
structures are set up for sizeable projects and all
large-scale strategic changes, funding and investment
programmes or acquisitions include change
management disciplines and have defined governance
and reporting structures

* The interests of and impacts on colleagues, customers
and Shareholders from change are closely considered,
and decisions are guided by our purpose, to champion
specialist customers, our strategy and guiding
principles

+ All large-scale investments are approved through the
Capital Investments Committee

+ Informa has stability in key leadership roles which
allows a culture of continuous learning
and improvement

= Regular colieague engagement surveys are carried
out to understand trends in sentiment and spot and
address any issues. Colleague engagement is monitored
as a Group KPI and is currently strong, standing at 86%
in the iast Company survey

+ Certain projects around commercial systems anad
platforms were paused during 2020 to ensute 3 level of
business stability. These will be resumed on a case by
case basis as more normal working conditions return

* Managing change from our increased focus on digital
services and capabilities will be a focus of ongoing
monpitoring in 2021



Reliance on key
counterparties

We work with key strategic partners to support
certain areas of our business and deliver commercial
objectives. A failure in key counterparty relationships
or services could affect the delivery of specific
products and disrupt business activities and trading,
as well as impact customer satisfaction and colleague
engagement. Periods of extreme econemic instability
and disruption can create additional financial or
operational pressures on partner businesses.

EMT owner: Group Finance Director

Latest movement: The likelihood of this risk has increased
due to the impact of the pandemic on businesses, our
strategic partners and customers

Risk appetite

Counterparties are necessary for delivering some of our
products, services and events, particularty in specialist
areas or where suppliers are market leaders, and we
therefore have a reascnable appetite to take managed risk.

How we manage and mitigate risk

+ Each Division and function identifies its key strategic
counterparties, articulates the nature and extent of
their risk exposure and confirms the mitigations and
continuity processes in place. This is formally reviewed
and reported to the Risk Committee

+ Additional mitigations and measures were taken in
2020 to manage the risk that key counterparties
experience a failure which affects their relationship
with Informa. Divisional assessments were conducted
with ongoing monitoring of the impact of the pandemic
on key counterparties. We worked with specific
partners to ensure continuity should their services
be impacted by Brexit

+ When entering new relationships with strategic
partners and counterparties, our due diligence includes
but Is not limited to requiring counterparties to have
robust and tested business plans, financial stability and
business continuity plans. Contracts and service level
agreements are put in place and when onboarding, we
ensure the service incorporates performance and risk
indicators to assist us to govern the relationship and
manage risk. We seek to manage key reiationships
proactively and ensure suppliers are paid on time so
services are not suspended

+ When engaging with small or specialist service providers,
we extend our expertise in critical areas of risk such as
cyber security and data privacy into their business

+ Qur Treasury Policy ensures the Company is not
over-reliant on any single financing partner, and we took
proactive steps to further broaden our financing in 2020

Technology failure

Technology underpins our digital products, services
and business operations. A prolonged loss of critical
systems, networks or similar services could inhibit
the delivery of events, products and services, increase
costs and result in poor customer experience and
reputational damage. Serious disruption could impact
the day-to-day operation of our businesses and
potentially colleague engagement.

EMT owner: Chief Commercial Officer
Latest movement: No change in risk likelihocod or impact

Risk appetite
We seek to minimise the likelihoed and impact of any
business-critical technology failure.

How we manage and mitigate risk

+ Arange of IT governance, standards, maturity targets
and controls are in place across the Company to
manage technology risk

+ Qur Group-wide strategy is to deploy cloud computing,
which provides resilience for our products and services
and the capacity for scalable solutions

* We continuously work to reduce complexity in our
technology landscape by streamiining legacy systems
and those from acquired businesses

+ Technology service providers are assessed and selected
on their capability to deliver the required service,
reducing the risk of downtime

* We provide secure cloud desktop services that allow
coileagues to work securely and productively from
anywhere. Their effectiveness was proved when the
vast majority of colleagues moved to work remotely
for some or most of 2020, with very few issues, and
these capabilities will assist further as the Company
introduces balanced working practices as standard in
the future

+ 2020 saw notable improvements in IT service delivery
and the resilience plans for critical systems. As the
Company moves to expand its depth and capability in
commercial digital products and services, the resilience
of our technology and technology failure risk will be
keptunder close review
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Data loss and cyber breach

Woe use data within our business operations and in
commercial activities. A loss of sensitive or valuable
data, content or intellectual property could lead

to losses for our stakeholders, Company fines,
investigations and business interruption,

Managing such impacts could also divert significant
management time away from delivering on business
strategy and create reputational damage if not
adequately handled.

EMT owner: Chief Commercial Officer
Latest movement: No change to the likelihoed or impact
of this risk

Risk appetite
We seek to protect our data robustly and in line with
privacy regulations and recognised practice,

How we manage and mitigate risk

* Informa has a central Information Security team
which determines strategy and implements initiatives
Company-wide. We aim to protect the confidentiality,
availability and integrity of key systems by employing
a layered defence-in-depth approach. This comprises
administrative, technical and physical controls that
are continuousfy monitored and adapted according to
develaping threats, including the ability to mitigate
attacks initiated through human error

+ Performance and progress are reviewed by the
Risk Committee. The continued growth in maturity
of our eyber controls was noted during the year,
including enhancements made to system
authentication measures

* We have internal and external assurance programmes

that assess compliance with Company security policies,
standards and controls and provide reporis to the Audit

Committee and EMT

* There is a well-defined incident management and
response to cyber breaches

* We run awareness programmes to encourage a
security-aware cuiture among colleagues, including

mandateory training modules, intranet communications
and simulated phishing exercises. In 2020 updates were

increased and we focused on cyber threats relating to
the pandemic and working remotely

+ Attemnpts to steal data are broadly becoming more
frequent and sophisticated. While there are general
reports of increased criminal cyber activity since the
start of the pandemic, we have not detected any
material increase in attempts towards our business

PRINCIPAL RISKS AND UNCERTAINTIES continued

Ability to attract and retain
key talent

People are at the heart of Informa’s culture, strategy
and business model. We aim to attract great talent
and retain key talent by making Informa a great place
to work, engaging colleagues and supporting them to
make the most of their skills. The loss of key talent in
critical functions and inadequate succession planning
for Senior Managers could impact our ability to serve
customers, grow and deliver on our strategy and

key initiatives.

EMT owner: Group Chief Operating Officer

Latest movement: This risk now includes attracting as well
as retaining key talent, and has increased as we ook to
add capabilities that support the acceleration of our
digital products and services

Risk appetite

We have a reasonable degree of risk appetite, and aim to
manage this risk to a sustainable level through a range
of methods.

How we manage and mitigate risk

+ Colleague engagement is a focus for management
teams. As described on pages 30 to 34, we seek
to communicate and engage with all colleagues,
understand and respond to their needs and create a
cuiture and environment that encourage talent to stay
within our businesses. Engagement levels are tracked
as a Company KP[ with results to feedback surveys
analysed and used to inform team and Company plans

* The EMT and Board review talent trends and there are
succession plans for critical roles, including appropriate
incentive packages

* HRleadership and the Risk Committee monitor where
general attrition rates are above target levels, with
management teams required to report on measures
taken to reduce the loss of key talent. Voluntary leavers
decreased in 2020 while colleague engagement levels
rose. When surveyed, the level of colleagues saying
they intend to leave the business is on a downward
trend, standing at 8% in mid-2020

+ Where itis not possible to retain key talentin
commercially critical roles, we manage potential
impact through the appropriate use of post-
termination restrictions

+ As we increasingly develop and accelerate our digital
products and data ¢capabilities, particularly in our
events businesses, we are building a dedicated
programme to ensure colleagues can develop their
skills, our businesses have the right mix of talent and
we attract and retain talent in critical areas, including
through appropriate reward and recognition



Health and safety incidents

When delivering events, engaging with venues and
managing facilities, we aim to operate a safe and
healthy environment. A serious failure has the
potential to cause life-changing injuries and, at worst,
fatalities. The mismanagement of health and safety
can also result in reputational damage, investigations,
fines and claims for damages.

EMT owner: Group Chief Operating Officer

Latest movement: Temporary reduction in risk likelihood
due to fewer physical events and reduced business travel
and office use

Risk appetite

Our first priority is the safety and wellbeing of colleagues,
customers and business partners and we take a proactive
approach to managing health and safety risks.

How we manage and mitigate risk

« Our focus is on prevention through establishing good
health and safety operating standards. This is led by a
central Health, Safety and Security team with regional
experts who help embed consistent approaches,
validate standards and provide targeted support

+ The Risk Committee monitors progress on health and
safety and holds regular reviews each year

» Events and Informa's facilities are subject to audit
and required actions are monitored until complete

* We have a Company-wide travel management system
to ensure accommodation and travel are booked to
acceptable safety standards. It also provides support
to colleagues in the event of an emergency

* Mandatory online training was rolted out across the
Company for the first time in 2020 to establish good
practices and prevent issues occurring and Senior
Management received updated training on their
responsibilities. Work afso continued to improve
and document our standards and framework

* Specific health and safety impacts from the pandemic
were assessed and addressed. This included
communication and support for colleagues around
remote working, including physical and mental
wellbeing. Informa also led an industry collaboration
to develop enhanced AliSecure health and safety
standards for physical events, and deployed these in
our business as Informa AliSecure (see pages 18 and 19)

Inadequate response to
major incidents

Operating internationally means we are exposed to
major incidents, such as those caused by extreme
weather or natural disasters, military action or
terrorism, or disease outbreaks. These can harm
people, venues and facilities and severely interrupt
business. Companies can rarely control the cause of
major incidents but can ensure an effective response
that reduces their impacts. Inadequately responding
to a major incident could result in reputational
damage and potentially criminal and civil
investigations.

EMT owner: Group Chief Operating Officer
Latest movement: Risk likelihood was increased at the
start of 2020 due to the pandemic and is since stable

Risk appetite
We have a low appetite for this risk and proactively
manage it.

How we manage and mitigate risk

» Informa has a central Health, Safety and Security team
that provides expertise on incident management and
supports teams in the event of an emergency

* Insevere circumstances, a specific Crisis Councit
convenes to direct the Company’s response and in
2020 a dedicated COVID Executive Leadership Team
was formed to manage the pandemic response
(see page 10}

* We enhanced the governance and management of
incident response risk in 2020, establishing a Business
Resilience Council to co-ordinate key functions and
areas of response and beginning the implementation of
a new business resilience programme. A global security
business impact analysis was also developed to map
where we operate against key risk factors

- Each informa event has an incident response plan
specific to its location, format and operational team.
These were reviewed in 2020 to assess and confirm
coverage of digital events

*« Each Divisian considers known extreme weather
patterns when planning event schedules. Our
understanding of longer-term weather impacts has
been deepened through a dedicated climate change
risk assessments {see pages 69 and 70}

+ The Group considers terrorism threats, proximity to
likely targets and potential unrest or protests in event
planning. Where operations are deemed high risk, we
conduct enhanced security risk assessments so that
appropriate measures can be taken to protect
customers, colleagues and business partners
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Inadequate regulatory
compliance

The Group's licence to operate is partly determined by
compliance with national and international regulation
and the support of our stakehoiders, who increasingly
favour companies that work in an ethical way.

Failure to comply with applicable regulations could
lead to fines or imprisonment, damage reputation
and impact the ability to trade in some countries.

EMT owner: Group General Counsel and Company Secretary
Latest movement: No change in likelihood or impact
in 2020

Risk appetite

We are committed to ethical and lawful behaviour in all
we do. Colleagues and business partners who support
us or act on our behalf are expected to take appropriate
steps to comply with applicable laws and regulations.

How we manage and mitigate risk

* Informa’s commitment to acting responsibly and
upholding a culture of transparency, integrity and
respect is articulated in our guiding principles and the
Company's Code of Conduct and Business Partner Code
of Conduct. These also set out the behaviour expected
of all colleagues and business partners

« The Group has a compliance programme designed
to ensure we meet our obligations under material
legislation. This is monitored to ensure continuous
improvement. it incorporates a sanctions programime
that includes internal controls, risk-based screening of
vendors and customers, training and tormunications

+ New starters receive compliance training modules
promptly and are required to accept the core Group
policies relevant to their roles. Training is on areas
including Code of Conduct, Anti-Bribery, Sanctions,
Tax, Modern Slavery, Data Privacy, Acceptable Use
of Technology and Information Security standards.
Completion is required within a set timeframe and
this is monitored and followed up where necessary

« All colieagues received refresher training on our
updated Code of Conduct in 2020, with additional
training for some colleagues on Sanctions and Tax

* We provide whistleblowing and speak-up facilities to
enable anyone inside or outside the business to raise
concerns confidentially. Retaliation for raising genuine
concerns is not tolerated. Al reports of breaches of our
Code of Conduct and policies are investigated promptly
and actions taken to remedy any breaches

PRINCIPAL RISKS AND UNCERTAINTIES continued

Privacy regulation

Woe use data on current and prospective customers to
market brands, develop and personalise products and
create new services. The use of personal information
is governed by privacy legisfation. Tighter legislation
could limit our access to and use of such data and
non-compliance can lead to fines, damage reputation
and trust and impact the ability to trade in some
countries. Over-compiiance, by taking the strictest
individual country rules and applying them
internationally, could impact our competitiveness.

EMT owmer: Group General Counsel and Company Secretary
Latest movement: The risk has slightly increased due

to the use of personal data in new ways for praduct
development and potential risks from increased

remate working

Risk appetite
We respect and value personal information and privacy
and seek to comply with regulatory requirernents.

How we manage and mitigate risk

+ We have ceptral and Divisional resources dedicated to

ensuring data privacy compliance. This is led by the

Group Data Protection Officer with Divisional Privacy

Managers embedded into business operations

QOur data privacy programme is re-evaluated each

year to ensure the impacts of business priorities,

new initiatives and emerging privacy regulation are

addressed and incorporated. There is also ongoing

monitoring of external factors and changes in data

protection laws, with any operational impacts

communicated and considered

The global trend is towards more rigorous privacy

laws and our planning takes this into account, so that

marketing strategies can still operate successfully

under stricter regulations

All colleagues receive mandatory training on their data

privacy responsibilities. Online refresher training took

place in 2020, with a fail mark leading to retaking the

full training

« As our events businesses increase their use of data
and new platforms to create more virtual events and
additiona! digital services, they continue to be closely
supported and guided by our data privacy experts on
best practice

+ We are continuously working to strengthen our privacy
management practices and processes, including
through automating and enhancing our prevention
and detection control environments



Pandemic risk

A pandemic is an infectious disease outbreak that
spreads across large regions and affects substantial
numbers of people. It can have a sighificant impact
on public health, including the safety of colleagues
and customers, as well as impacting global
economies. A pandemic may curtail in-person
gatherings and physical events in one or more
markets. Taken together, this can challenge
business operations and stability and impact our
event revenues.

EMT owner: Group Chief Executive Officer
Latest movement: This is a newly recognised principal risk,
which has materialised and is rated with a high impact

Risk appetite

While there is no risk appetite for pandemics, we
recognise the need to ensure the Company’s resilience
and ability to tolerate its impacts.

How we manage and mitigate risk

+ Informa moved swiftly to manage the impact of the
COVID-19 pandemic. The strategy and approach were
led by a COVID Executive Leadership Team, focused
on fast and agile decision making and effective
communication to the Company and other
stakeholders, including investors and customers.
Executive Directors were in continuous contact with
the Board on actions

» We implemented a wide-ranging COVID-19 Action Plan
(see pages 10 and 11} that included the Postponement
Programme to reschedule physical events, financing
actions te ensure the Company's financial stability
and security through 2021 and beyond, cost and cash
management measures and a range of support for
colleagues and customers

* The COVID Executive Leadership Team assessed and
managed health and safety impacts throughout the
year as a priority. In all locations, we followed and
directed teams to follow the advice of official
authorities. Teams received clear guidance on safe
and effective working from home and colleagues had
access to individual wellbeing and financial support

« Biosecurity measures were introduced in offices.
As described on pages 18 and 192 we developed
Informa AllSecure, a set of enhanced health and safety
standards far all informa physical events to deliver
hygienic and high quality event experiences and
provide confidence to customers and business partners
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VIABILITY STATEMENT

Assessing long-term prospects

and viability

As discussed by the Chair in his
introduction and in the Section 172
statement on page 45, Informa’s
Directors are focused on promaoting the
sustainable, long-term success of the
Group for the benefit of Shareholders,
colleagues, customers and our other
key communities and groups.

We assess the Group's viability over a
three-year period and its longer-term
prospects in a structured way, based on
Informa’s business model, trends in the
markets in which we work, the Group's
strategy and our principal risks.

How long-term prospects
areassessed

The Group's prospects are assessed
primarily through the business planning
and strategy process. Informa's current
position, Group-level strategy, business
model and the risks related to the
business madel are all inputs into

this assessment.

In response to the uncertainty cavsed
by the COVID-19 pandemic and the

fast-changing nature of the pandemic’s
disruption, we have adapted the

! business planning and strategy process

to be more dynamic. This includes
a continual reassessment of the

. pandemic's impact and the potential

timing and pace of recovery in our
physical events portfolio in particufar,
based on current circumstances and
known information. In addition, it
continues to cover planning for growth

. initiatives and investment in our

products, platforms and brands across
the Company.

This dynamic business planning process
considers each Division's assessment

of the factors influencing their
performance, from external factors
such as customer demand, peer activity,
broader market trends and risks to
internal factors including talent trends,
product development and technology
platforms.

From this process, business objectives
are set based on what is known about
market trends, market demands,

Factors used to assess long-term prospects

Informa's current position

Strategy and business model

emerging risks and opportunities over
that period, pius an analysis of what the
business needs to do to achieve those
objectives, whether that is launching
new activities, adapting our
technological capabilities, securing
additional capabilities or continuing
existing programmes,

From these objectives and planned
initiatives, a financiai plan is established
for each Division, including financial
forecasts and a clear explanation of

key assumpticns and risks. Plans are
updated at key dates and for significant
events and are reviewed regularly in
detail by the Group Chief Executive,
Group Finance Director, Chief Operating
Officer and the Director of Strategy and
Business Planning.

These financial forecasts are also used
as a basis for the annual impairment
review and the viakility analysis. This in
turn informs the Group's assessment of
its funding requirements and is used to
evaluate the resources and liquidity

Principal risks

* Abroad and international
business, with deep positions in
dozens of specialist markets and
a diversified customer base

+ A product portfolio that inciudes
a range of business-to-business
knowledge-based products and
services delivered in multiple
formats

= Brands that have strong positions
in their markets

* Material proportion of
subscription-led and
recurring revenues

* Customer led and focused on
serving customers in flexible ways

+ Flexible cost structure

« Focus on preserving leng-term
value through the COVID-19
pandemic

+ The Group's focus on long-term
sustainable growth through
market specialisation

+ Astrategy that includes deepening
Informa's business-to-business
product portfolio, enhancing digital
capabilities and strengthening
operating capabilities

+ Areliance on people, talent and
culture, strong brands, robust
technology, forming successful
partnerships and access 1o financing

+ Enhanced commitments and
accelerated progress on sustainability

+ The principal risks directly related
to Informa’s business model plus
emerging risks being monitored

+ Principal risks relate to: growth,
including broader global economic
instability and market disruption;
people, including attracting and
retaining key talent and health
and safety; and culture, including
regulatory compliance



available for organic investment and for
returning capital to Shareholders.

How viability and going concern
are assessed

In assessing the viability and going
concern basis for preparing the
financial statements, the Directors
have considered the future trading
prospects of the Group’s businesses
and the Group's available liquidity and
debt maturities.

As discussed in the Group Chief
Executive's Review and described in the
COVID-19 Action Plan overview on pages
10 and 11, Informa moved quickly in
2020 to implement a plan to secure the
stability and strength of the Group

and preserve its long-term value.

In terms of the viability and going
concern assessment, the most relevant
and significant outcomes from the
COVID-19 Action Plan include: Informa’s
strengthened liquidity, following the
oversubscribed £1bn equity issue; its
flexible financing mix folowing the
issuance of €700m in additional Euro
bonds and £150m in additional sterling
bonds as well as the cancellation of US
private placement notes; and its
effective cost and cash management

measures, with over £600m of savings
secured by the end of 2020,

Viability and going concern testing is
carried out against Informa’s existing
debt facilities, with an assumption that
the Group's current debt structure
remains unchanged and there is no
refinancing of current facilities during ‘
the forecast period. |
|

The Group has a strong availabie 1
liquidity position as at 31 March 2021 ‘
with £350m of cash and undrawn
committed credit facilities of £1,050m
and, following the actions taken in
2020, has no financial covenants onits |
borrowings. In addition, the fact that the
Group is a well-established borrower
provides the Directors with confidence
that the Group could further increase
liquidity by raising additional debt |
finance should it be required or desired. |

Viability assessment |
The Directors have assessed informa’s |
viability over the three-year period to |
31 Decemnber 2023. We believe this is |
an appropriate timeframe becauseitis |
consistent with the near-term visibility ;
of market trends, the nature of i
Informa’s business and the previous ‘
time harizons we have planned for and

assessed performance against.

We recognise future assessments are
subject to alevel of uncertainty that
increases further out in time and,
therefore, future outcomes cannot be
guaranteed or predicted with certainty.

The viability assessment starts by taking
each of the Group's principal risks and
considers a severe but plausible
scenario. Where a severe but plausible
scenario creates a potential financial
impact of over 5% of the average
EBITDA across 2018, 2019 and 2020,

the principal risk is modelled against the
Group’s financial plan to test whether

it would adversely impact the Group's
viability on a stand-alone basis.

In this year's assessment, we have
modelled the Group’s financial plan against
four severe but plausible scenarios: a
considerably worse economic backdrop;
a weaker performance than anticipated
in certain key markets; the impact of a
continued global economic downturn
including a continued delay to the return
of the majority of physical events due

to the pandemic; and the impact of a
significant external event on our business.
The potential financial impacts of these
risks are also modelled together as a single
scenario, to understand their combined
financial impact.

Risk above 5% impact on

average annuat viability ~ Multi-scenario
Principal risk Risk assessed EBITDA modeiled test
Economic instability N v v v
Market risk ¥ v v v
Acquisition and integration risk v X X X
ineffective change management v X X X
Reliance on key counterparties \i x X X
Technology failure ¥ x X X
Data loss and cyber breach v % X X
Ability to attract and retain key talent v X X X
Health and safety incidents v X X X
inadeguate response to major incidents ¥ v v v
Privacy regulation v X X X
Inadequate regulatory compliance v X X b
Pandemic risk v v v v
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VIABILITY STATEMENT continued

Specific scenarios we have tested
against include:

» That no indoor physical events are
held until 2022 outside of the parts
of the world where such events are
already and currently operating

« That physical indoor events in 2021
show a lower participation rate than
normal, due to ongoing restrictions in
the number of people able to travel
and gather and the continued impact
on customer confidence

* That there is a slower recovery of
physical event-related businesses
from 2022 than anticipated

* That subscription-related revenues in
2021 are affected by unfavourable
market and macro-economic
conditions, impacting revenues and
profit margins

The Group is considered viable if, after
this assessment, there is available
headroom on the Group's financing
facilities for cash liquidity to fund
operations and repay debts as they
fall due.

In the latest viability risks assessments,
the Group remains viable including
when modelling the four largest risks
together, with no additional cost
mitigations assumed.

Directors’ Viability Statement
Having completed the viability
assessment, the Directors have
concluded that it is unlikely, but not
impossible, that a single risk could test
the future viability of the Group.

Subject to these risks and on the basis
of the analysis undertaken, however, the
Directors have a reasonable expectation
that the Group will be able to continue
tc operate and meet its liabilities as they
fall due over a period of three years to
31 December 2023.

Going concern

The restrictions adopted by authorities
worldwide to limit the spread of
COVID-19 have created a degree

of uncertainty around forecasting
Informa’s physical events revenues.

In response, the Directors have
considered the Company’s ability to be
a going concern over the assessment
period to June 2022 based on the
Group's financial plan, a downside
scenario and a reverse stress test case.

The Group’s financial plan assumes
physical events outside of Asia start to
return from June 2021 and there is a
siower recovery for physical events
compared with GDP forecasts for the
same period in those geographies.

In this scenario, the Group maintains
liquidity headroom of more than £1.3bn.

For the downside case, the Directors
took the Group's financial plan and also
assumed the following:

* Noindoor physical events are held
until 2022 outside of the parts of the
world where such events are already
and currently operating

+ Aslower recovery of physical
event-related businesses with
lower levels of participants

+ Subscription-ied revenues are
affected by unfavourable market
and macro-economit conditions,
impacting revenues and
profit margins

In this scenario, the Group maintains
liquidity headroom of more than £1.1bn.

|

|

/ For the reverse stress test, the Directors

J assessed the Group's liquidity position
if it had no gross profit between May

‘ 2021 and june 2022 and all physical
event-refated cash coliected as at

‘ 31 March 2021 was refunded to
customers. The Directors believe the

‘ assumptions applied in this reverse

‘ stress test are extremely remote, given

. that the Group's subscription-led

r businesses continue to generate profit.

{ However, in this test, the Group still
maintains a minimum liquidity

J headroom of over £200m.

| Based on these results, the Directors
‘ believe that the Group is well placed to
manage its financing and other business
‘ risks satisfactorily. The Directors have
been able to form a reasonable

’ expectation that the Group has

( adequate resources to continue in
operation for at least 12 months from
} the signing date of the Annual Report
and Accounts, and therefore consider it
‘ appropriate to adopt the going concern
l basis of accounting in preparing the
financial statements.

|

|

|

|



Viability modelling

Multi-year
Divisional strategic
plans created

Plan tested against
the four principal risks
where, in a severe but
plausible scenario,
impact of risk is valued
at over 5% of average
EBITDA

Group is viable if
sufficient liquidity
headreom is maintained

~—)

Multi-year Group strategy plan

Tested against
economic
instability

Tested against
market risk

Tested against
inadequate
response to major
incidents

Tested against
pandemic risk

—0

Tested against economic instability, market risk, inadequate
response to major incidents and pandemic risk simultaneously

%8 Qutcomes assessed against available Group liquidity headroom
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FINANCIAL REVIEW

Ensuring Stability
and Security

ver recent years, we
have steadily and
deliberately built a
portfolio of specialist
businesses and brands
with international reach and scale.
Our broad geographic mix meant we
were alive to the challenges of the
COVID-19 pandemic early in 2020,
enabling us to respond quickly to
the challenges it presented to our
business and the wider world.

From the outset, our response to the
pandemic was built around a focus en
preserving and protecting the long-term
value of our brands and businesses,
whilst, critically, providing strong
support ta colleagues and customers,

Our agile response provided the Group
with stability and security through 2020
and has ensured we are well placed for
2021 and beyond, with a secure balance
sheet, no maturities unti! 2023 and
ample liquidity to support our brands
and custormer relationships as they
begin to recover. We remain confident
in our ability to deliver long-term
sustainable growth and Shareholder
value in the years to come.

Attractive long-term operational
and financial characteristics

One of the strengths of the Informa
Group has always been the high
proportion of revenues which are

forward booked and recurring in nature.

Our portfolic of resilient subscription-
led businesses has proved particularly
robust through the pandemic, providing
a salid, predictable revenue base in the
face of significant disruption in events.

The guality of our brands, depth of
knowledge of specialist markets and
strength of our customer relationships

LEE R RN

Gareth Wright
Group Finance Director

enabled us to adapt quickly to the
absence of physical events, rolling

out virtual events and digital products
to complement the many specialist
marketing services and media products
our event-led businesses offer,

This opened up new revenue strearms
far the Group, helping to offset some of
the revenue lost from physical events.
As a Group we continue to see around
half of our revenue coming from North
America, about 20% from Asia, about
20% from the UK and Europe and 10%
from the rest of the world.

Whilst the international mix of our
subscription-led businesses was largely
unchanged in 2020, the differing impact
of the pandemic around the world is
reflected in the currency mix of events
revenue. Physical events ran to schedule
in January and February before the
impact of COVID-19 spread around the
wortd and lockdown restrictions began
to be impased. Events later restarted in
Mainland China and in a handfuf of
other locations. The quicker recovery
here meant that around 30% of informa



£600m+

Annualised total savings in 2020

£1bn+

Cash and availahle facilities

Markets’ revenue was generated within
Mainland China in 2020, almost double
thatin 2019.

The international nature of cur business
means we make tax contributions in
multiple countries. Our approach to

tax planning continues to be low risk,
recognising the importance of tax
contributions to the economies and
communities in which we operate.

The Group's effective tax rate*

decreased in 2020 to 15.0% (2019: 19.0%).

The Group has six defined benefit
schemes, with all schemes closed

to future accruals. We reported a
small net pension liability of £71.4m
(2019: £30.1m) which we continue to
address through recovery payments.

Stability and security in financing
The impact of the pandemic on Informa
Markets, Informa Connect and Informa
Tech, partly offset by predictable
performance across our subscription-
led businesses, led to a decrease in
reported revenue to £1,660.8m in 2020
representing an underlying decline of
41.0% (2019: growth of 3,5%) adjusting
for the effects of currency movements,
acquisitions, disposals and phasing.
Reparted revenue was in line with the
guidance issued at our half-year results,

Encouragingly, the demand for our
brands and strength of our customer
relationships has meant refunds have
rernained low, at around 25% of the
gross cash we had collected before the
pandemic. Many customers have rolled
credit into the rescheduled events.

A similar approach was adopted by

our venue partners. Together, these
mitigated the impact on working capital
through 2020,

As the impact of the pandemic on our
revenues became more apparent, we

progressively expanded the cost
measures deployed. Alongside the
direct savings from events that

were unable to run, we launched a
programme to reduce our indirect
costs, beginning with the removal of
all discretionary expenditure, pausing
non-essential projects, recruitment and
pay review, before turning to our real
estate portfolio, consolidating space
where possible. We introduced
voluntary sabbaticals for colleagues
and also oftered a voluntary severance
programme in the third quarter,

with some targeted compulsory
redundancies in certain areas of the
business during the fourth quarter.

In total, the Group delivered £400m

of direct cost savings to adjusted
operating profit and a further £200m

of annualised indirect cost savings

by the end of 2020, that helped to

limit the year-on-year reductionin
adjlusted operating profit (2020: £268m,
2019:; £933m), while also ensuring the
Group entered 2021 with an appropriate
level of costs for the year ahead,

The statutory aperating loss was
£880.4m (2019: profit £538.1m), largely
driven by the non-cash impairment of
goodwill within the three event-led
businesses and the reduction in
adjusted operating profit, as well as
reduced trading partly offset by cost
saving measures,

In February, we secured a £750m
surplus credit facility, which was not
drawn, and confirmed accessto a
further £300m from the Bank of
England Covid Corporate Financing
Facility. This provided short-term
liquidity should it have been required.
In the event, neither facility was used,
with the surplus facility canceiled later
in the year following two successful
issuances in the Euro bond market for a
combined £790m and a £150m increase
to our revolving credit facility.

Earlier in the year, we received strong
support from our Shareholders, bath
in pausing dividends and also in the
issue of £1bn of fresh equity in May.
This immediately strengthened our
balance sheet, reducing our net debt
and leverage, enabling us to keep
making decisions for the long-term
strength of our business, rather than
to satisfy a short-term covenant
requirement. In November, we

redeemed all outstanding US private
placement notes, removing all financial
covenants. Following the Euro bond
issues this provided us with liquidity

of over £1bn and extended our earliest
debt maturity to 2023.

Our cost of debt reduced to 3.3%
and average maturity was 4.8 years,
We expect to be within our targeted
leverage range of 2-2.5x by the end
of 2022.

Looking forward to 2021

and beyond

Our actions in 2020 have put the Group
in a strong and stable financing position
for 2021 and beyond. The combination
of our cost activities and refinancing
actions mean the Group will be cash
positive from the start of 2021,
regardless of a broader recovery in
physical events.

Our subscription-ted businesses

remain a solid foundation for the Group,
representing 52% of Group revenue

in 2020, and delivering another solid
performance, underpinned by strong
renewal rates and positive annualised
contract values.

As vaccine programmes progress
around the world, we are planning

for the progressive return of physical
events beyond Mainland China from late
spring 2021, although we remain flexible
in our approach.

The events of 2020 provided an
opportunity for us to experiment with
digital innovation and virtual events,
generating deep pools of data and
providing unique insights into our
customers’ needs and experiences.

AS we move into 2021 we look to further
develop our digital offerings through
organic investments where these

make sense,

We continue to view the Knowledge

and Infarmation Economy as a

growing market, where we have

strong, established brands across our
information servicas, advanced learning
and events businesses, providing
potential for future growth and
expansion as the world recovers

from the impact of the pandemic.

— Gareth Wright
Group Finance Director
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FINANCIAL REVIEW continued

Income Statement

The 2020 financial year was dominated by the impact of COVID-19, which led to enforced lockdown and major travel restrictions
in most countries around the world for much of the year, severely disrupting many industries. At Informa, we demonstrated
resilience and strength in our subscription-led businesses and the power of our data and relationships in cur specialist B2B
media, marketing services and virtual events activities. Our physical events portfolio started the year positively before being
severely disrupted by COVID-19. Our response was to launch a major Cost Management Programme, a range of financing
initiatives and an extended Postponement Programme, including the launch of more than 500 virtuat events. Qur COVID-19
Action Plan helped to limit the overall impact on the Group's financial performance but revenues and profits were significantly
lower than 2019.

AdJusted Adjusting Statutory Adjusted Adjusting Statutory

results* items* results results items resuits

2020 2020 2020 2019 2079 2019

£m £Em £m £m £m £m

Revenue 1,660.8 - 1,660.8 2,890.3 - 2.890.3
Operating profit/(loss) 267.8 {1,148.2) (880.4) 9331 (395.0) 538.1
Loss on dispesal - (8.4) (8.4) - (95.4) (95.4)
Net finance costs (97.4) {153.5) [250.9) (1117} (12.3) (124.0)
Profit/{loss) before tax 170.4 (1,310.1) {1,139.7) 8214 (502.7) 318.7
Tax (charge)credit (25.6) 1Z7.7 102.1 {156.%} 835 {72.6)
Profit/{loss) for the period 144.8 (1,182.4) {1,037.6) 665.3 419.2) 246.1

Adjusted operating margin 16.1% 32.3%

Dituted EPS' 9.9p (73.4p) 51.0p 17.8p

1. 2019 restated for share placement

Statutory Income Statement results
The disruption to our physical events portfolio led to a 42.5% decrease in reported revenue to £1,660.8m.

The Group reported a statutory operating loss of £880.4m compared with an operating profit of £538.1m for the year ended
31 December 2019. This reflects the reduction in revenue as well as an increase in adjusting items, with a significant proportion
relating ta a non-cash goodwill impairment of £592.9m.

This impairment reflected the impact of COVID-19 on the [ong-term trading outlook for our physical events portfolio within
Informa Markets, Informa Connect and Informa Tech. The impairment review was based on forecasts as at 30 June, when the
continued inability to run physical events in our largest market, North America, and maost other locations, was expected to
significantly impact the full-year outcome in 2020, before the assumption of a gradual recovery over the next few years.

For modelling purposes, it was assumed that the Group returns to 2019 levels of operating cash flow by 2025. This resulted in a
non-cash impairment of £231.1m for Informa Markets, £105.9m for Informa Connect and £255.9m for Informa Tech.

Since 30 June, the expected outlook in Mainland China has improved with physical events operating throughout the second half
of 2020 and in 2021. In addition, a number of cther regions, including the US, are expected to gradually see physical events return
in the second half of 2021, as the progressive rollout of COVID-19 vaccines leads to a relaxation in restrictions and permissions to
hold face-to-face events return. The annual impairment review performed at 31 December 2020 showed no further impairment
being reguired.

Statutory net finance costs increased by £126.9m to £250.9m, comprising £266.2m of finance costs and £15.3m of finance
income. The main driver of the increase was one-off costs associated with the restructuring and rescheduling of debt.

The combination of all these factors led to a statutory loss before tax of £1,139.7m, compared with a profit before tax of £318.7m
in the prior year. This statutory loss led to a tax credit for the year of £102.17m, compared with a tax charge of £72.6m in the
prior year.

The statutory operating loss flowed through to a statutory diluted loss per share of 73.4p, compared with an earnings per share
of 17.8p for the year ended 31 December 2019. The difference prirarily reflected the impact of the COVID-19 pandemic on
trading and the related non-cash impairment charge, partially offset by the favourable tax charge for the year. There was also a
155.5m increase in the weighted average number of shares used for calculating diluted earnings per share compared with 2019,
reflecting the impact of the equity addition in April/May 2020, which saw 250.3m new shares being issued.



Measurement and adjustments

In addition to statutory results, adjusted results are prepared for the Income Statement. These include adjusted operating profit,
adjusted diluted earnings per share and other underlying measures. A full definition of these metrics can be found in the glossary
of terms on page 228. The Divisional table on page 86 provides a reconciliation between statutory operating profit and adjusted
operating profit by Division.

Underlying revenue and adjusted operating profit growth on an underlying basis are reconciled to reported growth in the table
below. For the calculation of underlying growth, where an event originally scheduled for 2020 was either cancelled or postponed
to 2021, no adjustment to 2019 revenue was made.

Underlying Reported
{decline)/ Phasing and Acquisitions Currency {decline}/
growth otheritems  and disposals change growth
2020
Revenue {41.0%) (0.6%} (0.6%) (0.3%) (42.5%)
Adjusted operating profit {70.8%) {0.3%) (0.2%) 0.5% (71.3%)
2019
Revenue 35% 0.2% 15.3% 3.0% 22.0%
Adjusted operating profit £.5% 2.1% 12.1% 6.8% 27.5%

Adjusting items

The items below have been excluded from adjusted results. The total adjusting items in the pericd increased to £1,148.2m
(2019: £395.0m), largely due to the non-cash impairment of goodwill, one-off COVID-19-related ocnerous contract costs and
one-off costs relating to the Group’s voluntary severance programme and some targeted redundancies.

2020 2019
£m £m

Intangible amortisation and impairment
Intangible asset amortisaticn' 291.8 3124
Impairment - goodwill 5829 6.9
Impairment - acquisition-related intangible assets 385 38
Impairment - right of use assets 36.1 46
Impairment - property and equipment 8.8 -
Impairment - investments 39 -
Acquisition costs 28 33
Integration costs 46.3 56.4

Restructuring and reorganisation costs

Redundancy and reorganisation costs 476 6.4
Vacant property and finance lease modification costs 30.0 2.2
Onerous contracts associated with COVID-19 47.3 -
Other items associated with COVID-19 53 -
Subsequent remeasurement of contingent consideration (3.1) 3.2
VAT charges - 1.8
Adjusting items in operating profit 1,148.2 395.0
Loss on disposal businesses 84 95.4
Finance income (8.3) (1.2)
Finance costs 161.8 135
Adjusting items in {loss)/profit before tax 1,310.1 S02.7
Tax related to adjusting items (127.7) (83.5)
Adjusting items in {loss)/profit for the year 11824 419.2

1. Excludes acguired intangible product development and software amortisation

Intangible amortisation of £291.8m relates to the historicat additions of book lists and journat titles, acquired databases,
customer and attendee relationships and brands related to exhibitions, events and conferences. As it relates to acquisitions,
it is not treated as an ordinary cost. By contrast, intangible asset amortisation arising from software assets and product
development is treated as an ordinary cost in the calculation of operating profit, so is not treated as an adjusting item.
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FINANCIAL REVIEW caontinued

Non-cash impairment of goodwill of £592.9m arises from the impact of the COVID-19 pandemic on the carrying value of our
physical events portfolio as noted in the Statutory Income Statement results section. See Note 10 to the Consclidated Financial
Statements for further details.

Impairment of acquisition-related intangibles of £38.5m reflects impairment for assets where businesses are no fonger expected
to trade or where the impairment review has shown the carrying value was not supportable,

Impairment of right of use assets of £36.1m, together with the vacant property and finance lease modification costs of £30.8m,
arose from our Balanced Working Programme and the decision to permanently vacate a number of office properties from
June 2020,

Integration costs of £46.3m include £27.5m relating to the acquisition of UBM, consisting mainly of process, property and
colleague-related reorganisation costs. The remaining £18.8m of integration costs includes one-off costs relating to the addition
of IHS Markit's TMT Research and Intelligence portfolio.

Redundancy and reorganisation costs of £47.6m include the one-off costs relating to our voluntary and targeted severance
programmes that were undertaken in the second half of 2020.

Onerous contracts associated with the pandemic were £47.3m through the period, arising from costs for events which were
cancelied or postponed due to COVID-19, where the costs could not be recovered, typically related to venues and event set-up.
The other items associated with COVID-19 of £5.3m are ane-off indirect costs largely relating to contractua! commitments to
the owner of an event that was cancelled.

The table below shows the results and adjusting items by Division, highlighting a robust performance by our subscription-led
businesses, informa Intelligence and Taylor & Francis, offset by the impact of COVID-19 on physical events at Informa Markets,
informa Connect and informa Tech.

informa Informa Informa Informa Taylor &
Markets Connect Tech  Intelligence Francis Group
£m £m £m £m £m £m

Revenue 524.4 1242 150.9 305.3 556.0 1,660.8

Underlying revenue {declinel/growth (62.7%) (55.1%) {45.9%) 1.8% (0.2%) {41.0%}
Statutory operating (loss)/profit (597.4) {175.8} (316.7} 63.4 146.1 {830.4}
Add back:

Intangible asset amortisation’ 185.7 168 20.7 16.6 52.0 2918

Impairment of goodwill 2311 105.9 255.9 - - 5929

Impairment -~ acquisition-related intangib'e assets 241 4.5 6.2 27 10 385

fmpairment - right of use assets 15.0 53 25 70 6.3 36.1

Impairment - property and eguipment 4.2 i3 0.8 1.0 15 8.8

impairment - investments - 25 - 14 ~ 39

Acquisition Costs 0.9 - 0.4 13 0.2 23

Integration costs 24.0 1.6 16.9 3.0 0.8 463

Redundancy and recrganisation 26.9 6.4 9.6 29 1.3 47.6

Vacant property & finance lease modification costs 12.6 53 22 3.6 6.3 30.0

Onerous contracts associated with COVID-19 41.0 33 29 0.1 - 47.3

One-off costs associated with COVID-19 53 - - - - 53

Remeasurement of contingent consideration 0.9 [(H0)] (3.3) - - (3.1)
Adjusted operating (loss)/profit (25.7) (23.6) (1.9) 103.0 216.0 267.8

Underlying adjusted operating profit (decline)/growth {106.7%) {153.4%) {(103.3%) 4.7% 1.3% {70.8%)

1. Intangible asset armortisation is in respect of acguired intangibles, and excludes amortisation of software and product development



Adjusted Net Finance Costs

Adjusted net finance costs, consisting of the interest costs on our US private placement Ioan notes and our corporate bonds and
bank borrowings, decreased by £14.3m in the year to £97.4m. The decrease primarily relates to lower interest rates following the

refinancing of a US dotlar bond and certain private placement notes in October 2019 and February 2020.

Adjusting items for finance costs of £161.8m and finance income of £8.3m primarily relate to our COVID-13 Financing Actien Plan,

which removed financial covenants from our balance sheet, pushed our earliest debt maturity cutto 2023 and improved
available liquidity to north of £1bn. The costs and income associated with this restructuring and rescheduling of debt, which

included make-whole interest payments to debt holders, was £161.7m.

The reconciliation of adjusted net finance costs to the statutory finance costs and finance income is as follows:

2020 2019

£m £m

Finance inCcome (15.3) {1G.1)
Finance costs 266.2 134.1
Add back: Adjusting items relating to finance income 8.3 1.2

Add back: Adjusting items relating to finance costs {161.8) (13.5)
Adjusted net finance costs 974 11.7

Taxation
Approach to tax

The Group continues to recognise that taxes paid are part of the ecanomic benefit created for the societies in which we operate,
and that a fair and effective tax system is in the interests of taxpayers and saciety at large. We aim to comply with tax laws and
regulations everywhere the Group does business. Informa has open and constructive working relationships with tax authorities
worldwide and our approach balances the interests of stakeholders including Shareholders, governments, colleagues and the

communities in which we operate.

The Group’s effective tax rate reflects the blend of tax rates and profits in the jurisdictions in which we operate. In 2020, the

adjusted effective tax rate was 15.0% (2019: 19%).

The calculation of the adjusted effective tax rate is as follows:

2020 2016

Em £m

Adjusted tax charge 25.6 156.1
Adjusted profit before tax 170.4 8214
Adjusted tax rate % 15.0% 19.0%

87

14O0d3¥ J1D931YHLS

0Z07 SINNODIIY ONY LHO43Y TYNNNY 27d YIWYO4N)



INFORMA PLC ANNUAL REPORT AND ACCOUNTS 2020

FINANCIAL REVIEW continued

Tax payments

During 2020, the Group paid £32.9m (2019; £100.6m) of corporation and similar taxes on profits, with the year-on-year reduction

reflecting the lower profit before tax reported in the year.

A breakdown of the main geographies in which the Group paid tax is as follows:

2020 2019
£m £m
UK AS 258
Continental Furcpe 27 10.7
us 16 19.9
China 14.1 21.8
Rest of world 10.0 224
Tatal 32.9 100.6
The reconciliation of the adjusted tax charge to cash taxes paid is as follows:
2020 2019
£m £m
Tax charge on adjusted profit before tax per Consolidated Income Staterment 25.6 156.1
Movement in deferred tax including tax losses 28 {27.1)
Net current tax credits in respect of adjusting items {3.0) {20.1)
Movement in provisions for uncertain tax positions {1.1) 4.3
Taxes paid in different year to charged 8.6 {(12.6)
Taxes paid per statutory cash flow 329 100.6

At the end of 2020, the deferred tax assets relating to US and UK tax losses were £124.9m (2019: £69.2m) and £42.3m

{2019: £9.5m) respectively. These are expected to be utilised against future taxable profits.

Goodwillis not amortised as it is subject to impairment review, and as a result there is no charge to adjusting items for goodwill

amartisation. However, there can be an allowable tax benefit for certain goodwill amertisation in the US and elsewhere.

Where this benefit arises, it reduces the tax charge on adjusted profits.

The amertisation of intangible assets is considered an adjusting item. Therefore, the £13,4m (2019: £14.4m) of current tax credits
taken in respect of the amortisation of intangible assets is also treated as an adjusting item, and is therefore included in the tax

credits in respect of adjusting items,

Tax contribution

The Group’s total tax contribution, which comprises all material taxes paid to, and collected on behalf of, governments globally
was £257.2m in 2020 (2019: £375.2m). The geographic split of taxes paid by our businesses was as follows:

UK us Other Total
£m £m £m £m
Profit taxes borne 45 16 268 329
Employment taxes borne 201 18.9 8.1 471
Other taxes 6.1 09 0.8 18
Total tax contribution 307 214 357 87.8

In addition to the above, in 2020 we collected taxes on behalf of governments (e.g. employee taxes and sales taxes) amounting to

£169.4m (2019: £209.9m).



Earnings per share

Adjusted diluted earnings per share (EPS) decreased to 9.9p (2019: 51.0p). This reflects the decrease in adjusted earnings to
£140.9m (2019: £644.7m}), combined with a 12.8% increase in the weighted average number of shares. In April, as part of our
COVID-19 Financing Action Plan, an equity addition led to the issue of 250.3m new shares, priced at 400p per a share, a 4%
discount to the previous closing share price of 416.8p on 15 April 2020, The weighted average number of shares for the prior year
has been restated to reflect the new shares issued, leading to a restatement of EPS and dividends per share as well. The restated
EPS figures are detailed below.

An analysis of adjusted diluted EPS and statutory diluted EPS is as follows:

2020 2019

Em Em

Statutory (loss)/profit for the year {1.037.6) 246.1
Add back: Adjusting items in {lass)/profit for the year 1,1824 419.2
Adiusted profit for the year 144.8 665.3
Non-controiling interests (3.9 {20.6)
Adjusted earnings 140.9 644.7
Weighted average number of shares used in adjusted diluted EPS {m) 1,426.5 1.264.2
Adjusted diluted EPS (p} 5.9p 51.0p
2020 2019

£m £m

Statutory (loss)/profit for the year (1,037.6) 2461
Non-controlling interests (3.9 (20.6)
Statutory earnings (1,041.5) 2255
Weighted average number of shares used in diluted EPS (m) 1.419.7 1,264.2
Statutory diluted EPS {p) (73.4p) 17.8p

Dividends

In April 2020, as part of the Group's response to the COVID-19 pandemic through our COVID-19 Action Plan, and following
consultation with Shareholders, the Board announced the temporary suspension of dividends, inctuding the withdrawal of the
2019 final dividend.

Currency impact

One of the Group's strengths is its international reach and balance, with colleagues and businesses located in most major regions
of the world. This means the Group generates revenues and costs in a8 mixture of currencies, with particular exposure to the US
dollar, as well as some exposure to the Euro and the Chinese renminbi.

In 2020, approximately 63% (2019: 59%) of Group revenue was received in USD or currencies pegged to USD, with 5% (2019: 7%)
received in Euro and around 9% (H1 2019: 8%) in Chinese renminbi,

Similarly, we incurred approximately 48% (2019: 53%) of our costs in USD or currencies pegged to USD, with 2% (2019: 3%) in Euro
and around 7% (2019: 79%} in Chinese renminbi,

Each one cent ($0.01) movernent in the USD to GBP exchange rate has a circa £8m (2019: circa £13m) impact on annual revenue,
and a circa £3m (2019: circa £5m) impact on annual adjusted operating profit.

The following rates versus GBP were applied during the year:

2020 Mg
Clesing rate Average rate Closing rate Average rate
Us dollar 1.37 129 1.32 128
Euro 11 1.13 1.17 1.14
Chinese renminbi 8.94 288 9.17 8.80
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99 FINANCIAL REVIEW continued

Free cash flow

Cash generation remains a key priority and focus for the Group, providing the funds and flexibility for paying down debt, future
organic and inorganic investment, and consistent Shareholder returns. Qur businesses typically convert adjusted operating profit
into cash at an attractive rate, reflecting the relatively low capital intensity of the Group. In 2020, absalute levels of cash flow were
significantly lower and canversion rates reflected the impact of COVID-19 on our event-led businesses.

The following table reconciles statutory cperating (loss)/profit to operating cash flow and free cash flow. See the glassary of
terms for the definition of free cash flow and operating cash flow.

|
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|
[
|
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; Add back: Adjusting items 1,148.2 395.0
|
|
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|
|
|
|
|
|
i
|
|
|

2020 2019

£m £m

Statutory operating (loss)/profit (880.4) 538.1
Adjusted operating profit 267.8 933.1
Depreciation of property and equipment 168 7.2
Depreciation of right of use assets 30.3 33.1
Software and product development amortisation 4.1 41.9
Share-based payments 1.2 104
Loss on disposal of other assets 0.9 -
Adjusted share of joint venture and associate resuits {0.8) (1.5)
Adjusted EBITDA 367.3 1,034.2
MNet capital expenditure (48.4} (49.8}
Working capital movement? {81.9) {13.6)
Pension deficit contributions (6.2) (5.4)
Operating cash flow 230.8 965.4
Restructuring and reorganisation (35.6) (9.9)
Onerous contracts and one-off costs associated with COVID-19 (44.6) -
Net interest? {271.6) (132.8)
Taxation {32.9) (100.6)
Free cash flow (153.9) 7221

-

. Adjusted EBITDA represents adjusted operating profit before interest, tax, and non-cash items including depreciation and amortisation

. Working capital movernent excludes movements on restructuring, reorganisation, COVID-19 costs and acquisition and integration accruals as the cash flow
relating to these amounts is included other Lines in the free cash flow and reconciliation from free cash flow to net funds flow. The variance between the
working capital in the Free Cash Flow and the Consolidated Cash Flow Statement is driven by the non-cash movement on these items,

[

3. Amount includes £161.7m (2019: £13.5m) of make-whole interest paid in respect of the early repayment of private placement and bongd debt

|
| The decrease in cash generated compared with 2019 is largely driven by the impact of COVID-19 on operating profit, together with
{ the one-off costs associated with COVID-19 and its adverse impact on working capital movement. The calculation of operating

| and free cash flow conversion is as follows:

QOperating cash flow conversion* Free cash flow converslon
l\ 2020 2M9 2020 2018
£fm £m £m £m
| Operating cash flowrfree cash flow 2308 965.4 (153.9) 7221
i Adjusted operating profit 267.8 9331 267.8 9331
Operating cash flow conversion/Free cash flow conversion 86.2% 103.5% (57.5%]) 77.4%

Net capital expenditure was £48.4m {2019: £49.8m}, equivatent to 2.9% of 2020 revenue (20192 1.7%).

The working capital outflow of £81.9m was £68.3m higher than the £13.6m outflow in 2019, reflecting the impact of COVID-19 on

| working capital phasing within the event-led businesses. This was primarily driven by lower cash collections in the year due to the
cancellation of events in 2020 and, hence, lower levels of rebooking. It also reflects a small amount of refunds paid to customers
in the year, where events were canceiled and lower forward commitments to events scheduled for H1 2021, due to ongoing
COVID-19 uncertainty.

31 December 2020. The strength of cur brands and demand for our products led to relatively few customers asking for refunds
of cash committed to events that were postponed or cancelled, with only £102m requested during the year.

I
| The Group continues to hold cash in advance of events, with £466m of cash relating to future events and services heid as at
|
I
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Net cash interest payments of £271.6m were £138.8m higher than the prior year, largely reflecting the payments made to US
private placement note holders in November 2020, as part of the restructuring and rescheduling of our debt. In 2020 borrowing
fees of £17.6m were paid relating to new financing facilities, following the successful issuances in the Euro bond market for a
combined £790m and the increase in our revolving credit facility (RCF) of £150m to total £1,050m.

The following table reconciles net cash inflow from operating activities, as shown in the consolidated cash flow statement to free
cash flow:

2020 2019

£m £m

Net cash (outflow)/inflow from operating activities per statutory cash flow (139.5) 719.6
Interest received 57 585
Borrowing fees paid (17.6) -

Purchase of property and equipment (10.7) {17.5)

Purchase of intangible software assets (23.8) {25.3)

Product development cost additions (13.9) (7.0
Add back: Acquisition and integration costs paid 459 46.8
Free cash flow (153.9) 7221

Net cash from operating activities decreased by £85%.1m to record an outflow of £139.5m, principally driven by the reductionin
adjusted operating profit and the increased interest payments associated with the restructuring and rescheduling of our debt.

The following table reconciles cash generated by operations, as shown in the consolidated cash flow statement, to operating cash

flow shown in the free cash flow table above:;

2020 209

£m £m

Cash penerated by operations per statutory cash flow 153.1 958.5
Capex paid (43.4) (45.8)
Add back: Acquisition and integration costs paid 459 46.8
Add back: Restructuring and reorganisation costs paid 356 9.9
Onerous contracts and one-off costs paid asscciated with COVID-18 446 -
Operating cash Aow per free cash flow statement 230.8 965.4

The following table reconciles free cash flow to net funds flow and net debt, with net debt reducing by £628.0m to £2,029.6m
during the year ended 31 December 2020, primarily due to the net receipt of £973.7m from the proceeds of the equity addition,
partly offset by the free cash outflow of £153.9m, acquisitions investment of £176.3m and £59.9m unfavourable movement in

exchange rates, mainly driven by the movement in the USD tc GEP exchange rates.

2020 2019

£m £m

Free cash flow (153.9) 7221
Acguisitions (176.3) {311.1)
Disposals 104 179.3
Dividends paid to Shareholders (0.2) (280.0)
Divigends paid to non-controlling interests {13.6) (17.5)
Issuance of shares 973.7 -
Purchase of shares {(1.3) {15.9)
Net funds flow 638.8 276.9
Non-cash movements 61.3 57
Foreign exchange {59.9) 874
Net finance lease additions in the year' {12.2) (16.5)
IFRS 16 leases at 1 January 2019 - (343.6)
IFRS 16 finance lease receivable at 1 fJanuary 2019 - 144
Net debt b/f {2,657.6) (2,681.9)
Net debt {2,029.6) (2,657.6)

1. Amocunt excludes finance lease cash repayments or receipts
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FINANCIAL REVIEW continued

Financing and leverage

Net debt was £2.0bn at 31 December 2020 {2019: £2.7bn), with the year-on-year improvement reflecting positive funds flow,
supported by the equity addition in April/May. Unutilised committed financing facilities relating to the Group's RCF were
£1,050.0m (2019: £843.1m). Combined with £299.4 of cash, this resulted in available liquidity at 31 December 2020 of £1,349.4m.

On 24 February 2020, we made an early repayment to US private placement holders of the $200.5m debt maturing in
December 2020.

On & October 2020, we issued a Euro Medium Term Note (EMTN) of €700m with a maturity of October 2025, Additionally, on
3 November 2020 we issued an EMTN of £150m with a maturity of july 2026.

On 6 November 2020, as part of the Group’s COVID-19 Financing Action Plan, we made an early repayment to the US private
placement holders of $1,387.1m, with the associated fees being recognised in the Income Statement.

On 26 November 2020, the Group's RCF was increased by £150m te £1,050m. On 14 December 2020, there were extensions to
the RCF resuiting in facilities of £30m (2019: £30m) maturing in February 2023, £420m (2019: £270m) maturing in February 2024,
£60m (2019: £60m) maturing in February 2025 and £540m (2019: £540m) maturing in February 2026.

Following the proactive management of our financing structure, the average debt maturity on our drawn borrowings is currently
4.8 years (5.5 years as at 31 December 2019), with no significant maturities until July 2023,

2020 2019
Net debt and committed facilities £m £m
Cash and cash eguivalents (299.4) (195.1)
Private placement ioan notes - 1,212.8
Private placement fees - 2.7
Bond borrowings 21111 1,279.1
Bond borrowing fees {15.3) {11.09
Bank borrowings - revolving credit facilicy (RCF} - 56.9
Bank barrowing fees (2.6) 2.2)
Derivative assets associated with borrowings (44.5) (3.9)
Derivative liabilities associated with borrowings 7.5 224
Net debt before leases 1,756.7 2,356.3
Finance lease liabilities 280.8 316.6
Finance lease receivables (7.9} (15.3)
Net debt 2,029.6 26576
Borrawings (excluding derivatives, leases and fees} 2,111 2,548.8
Unutilised committed facilities {undrawn portion of RCF} 1,050.0 8431
Total committed facilities 31611 3,391.9

Following the repayment of the US private placement loan notes in November 2020, there are no financial covenants on our
debt facilities in issue at 31 December 2020. Based on previous calculations, our covenant leverage ratio at 31 December 2020
was 5.6 times (31 December 2019: 2.5 times), and the interest cover® ratio was 3.6 times (31 December 2019: 9.4 times). Both
are calculated in accordance with our historical note purchase agreements which no longer applied at 31 December 2020,

See the glossary of terms on page 228 for the definition of leverage ratio and interest cover,



The calculation of the leverage ratic is as follows:

2020 2019
£Em £fm
Net debt as reperted 2,029.6 2,657.6
Adjusted EBITDA 367.3 1,034.2
Leverage 5.5x 2.6x
Adjustment tc EBITDA for covenant calculation’ 0.8x 0.2x
Adjustment to net debt for covenant calculation’ {0.7x) (0.3x%)
Leverage ratio per previous debt covenants 5.6x 2.5x%
1. Refer to the glossary for details of the nature of previous debt covenant adjustments to EBITDA and net debt for leverage ratic
The calculation of interest cover is as follows:
2020 2019
£m £m
Adjusted EBITDA 267.3 1,034.2
Adjusted net finance costs 97.4 1M11.7
Interest cover 38x 9.3x
Interest cover covenant EBITDA adjustment to ratio’ (0.2x) 0.1x
Interest cover per previous debt covenant 3.6x 9.4x

1. Refer to the glessary for details of the nature of previous debt covenant adjustments to EBITDA for interest cover

Share placement

As part of our COVID-19 Action Plan, on 15 April 2020 the Company announced a share issue of 250,318,000 new ordinary shares,
representing approximately 19.99% of the Company’s existing issued share capital. 125,159,000 new cordinary shares were issued
on 20 April 2020 and, as part of the same process, a further 125,159,000 on 5 May 2020. The share issue placing price was 400p
per share, representing a discount of 4% to the closing share price of 416.8p on 15 April 2020. The gross proceeds raised through
the placement were £1,001.3m, with net preceeds of £973.7m.

Corporate development

Informa has a proven track record in creating value through identifying, executing and integrating complementary businesses
effectively into the Group. in 2020, cash invested in acquisitions was £176.3m (2019: £311.7m}, with £84.6m relating to acquisitions
including £7.3m of cash paid for business assets {2019: £227.1m), £45.9m (2019: £46.8m) retating to acquisition and integration
costs, £28.1m {2019: £32.2m) relating to the cash settlement on the exercise of an option relating to minority interests in certain
Fashion shows in the US, £16.8m {2019: £nil} refating to the settlement of options relating to a 4.1% minority holder of certain
parts of cur ASEAN businesses and £0.9m (2019: £5.0) relating to other investments. Net proceeds from disposals amounted to
£10.4m (2019: £179.3my).

Acquisitions
On 9 January 2020, the Group acquired F1000 Research Limited for cash consideration of £14.9m. The business is an open
research publishing company and forms part of the Taylor & Francis business.

On 2 October 2020, the Group acquired the business of TrialScope Inc. for cash consideration, net of cash acquired, of £54.1m.
TrialScope is a pharmaceutical subscription software business and forms part of the Infarma Intelligence Division.

Pensions

The Group continues to meet all commitments to its pension schemes, which include six defined benefit schemes.

At 31 December 2020, the Group had a net pension liability of £71.4m (31 December 2019: £30.1m). Gross liabilities were
£786.8m at 31 December 2020 (31 December 2019: £730.8m}. The increase in liabilities is predominantly driven by the
decrease to the discount rates used for calculating the present value of the pension liability.

The net deficit remains relatively small compared with the size of the Group's balance sheet. All schemes are closed to
future accrual.

—  Gareth Wright
Group Finance Director
22 April 2021
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CHAIR'S INTRODUCTION TO GOVERNANCE

The
Chair’s
2020 Review

Derek Mapp
Chair

It has been my pleasure
toserve the interests of
Informa’s Shareholders,
colleagues and other
stakeholders, and I leave
confident in the knowledge
that the Cormpany has an
exciting future, supported
by a first-class leadership
and Board.



irstly, on behalf of the
Board, | would like to
thank all Sharehoiders

for their invaluable support

throughout what has been
the most challenging period the
Company has faced during my time
as Chair.

Your Company has been quick to respond
to the challenges of the COVID-19
pandemic, building a position of stability
and security through 2020, with a clear
focus on protecting and preserving the
long-term value of informa's brands and
businesses. This was only possible with
the strong support of all the Company's
stakeholders and for this we are

very grateful.

At the heart of the Group's resilience,
and something that is key to long-term
success, is the strong and unigue culture
atinforma. This thrives on collaboration,
working together to find solutions and
acting and taking decisions quickly.
Combined with appropriate governance
and oversight, and a relentless ambition
to do more, your Board is confident the
Group is well placed to return and
rebound on the ather side of

the pandemic.

In accordance with the principles and
provisions of the 2018 UK Corporate
Governance Code, the Board continues

to maonitor the Group's culture and ensure

a supportive tone is set from the top.
Further details on this are provided in the

Strategic and Directors’ Reports, including

our Section 172 statement on page 45.

Stability and security

As my introduction on page 4 outlines,
a foundation of the Group’s stability
and security in 2020 was the resilience
and strength of our subscription-led
businesses. Taylor & Francis and
Informa Intelligence both performed
well, underlining the strength of our
brands and value of our specialist
content and data,

Informa Markets, Informa Connect

and Informa Tech all faced material
disruption from the pandemic,
reflecting widespread lockdown
measures and travel restrictions across
the world, which made running physical
events impossible for much of the year.
In respense, we deployed a major
Postponement Programme across

our events portfolio.

In the absence of physical events,

we cantinued to support customers
through specialist media and marketing
services products and more than 500
virtual events. As in many industries,

digital adoption has accelerated through

the pandemic. Virtual events and digital
services offer the potential to augment,
extend and enhance our established
physical event brands and we are
excited about these opportunities,

As the impact of the pandemic became
clear, the Group moved quickly to
manage costs and preserve cash,
deploying a £600m cost management
programme. In addition, we undertook
a series of initiatives to strengthen the
Group's balance sheet, including
extending credit facilities, redeeming
US private placement notes and issuing
debt and equity.

An engaged and effective Board
The Board continues to play an
important role in providing advice,
challenge and scrutiny to management,
and its overatl governance, conduct and
engagement therefore contributes to
the delivery of Group strategy. In 2020,

this was particuolarly important given the

fast-moving situation and necessary
actions required to ensure the long-
term health of the Company.

As Chair, | am responsible for the
overall effectiveness of the Board and
aim to ensure there is a constructive

relationship with management, allowing

each Director to fully contribute,

informa has a clear governance
structure for decision making, with
Board decisions made collectively,

. following input from each Director.
- Access to management and Company

information is provided at every Board
meeting and through updates and
reports on important matters, and
Directors are encouraged to spend
time with colleagues and Shareholders
outside of Board meetings

In 2020, the pandemic led to more
frequent interaction and engagement
with the Executive Directors and

the Senior Management team.

The extensive demands put on the
Directors demonstrated their
commitment to Company matters
and capacity to meet their duties

to the Board.

As part of our triennial cydle, in
January 2021 the Board appointed
an independent consultant to carry
out an external evaluation of its
effectiveness. Details of the initial
findings of this Board evaluation can
be found on page 105.

Chair succession and evolution
ofthe Board

in January 2020, the Group confirmed
that a Chair succession process was
underway, with the intention te have it
completed by year end. Subsequently,

| agreed to extend my tenure to allow
the Board to focus on the response to
COVID-19, and will now step down at the
Annual General Meeting in June 2021.

This follows the appointment of

John Rishton as Chair Elect, which is
discussed in more detait on page 109.
John's significant non-executive and
international executive experience,
combined with his deep understanding
and knowledge of Informa and its culture,
make him an outstanding successor.

It has been my pleasure to serve the
interests of Informa’s Shareholders,
colleagues and other stakeholders. | leave
confident in the knowledge that the
Group has an exciting future, supported
by a first-class leadership and Board.

© This partly reflects the continual

evolution of the Board to match the
Company's growth and international
expansion. We have a strong belief in
the value of diversity, from diversity of
gender and background to diversity of
knowledge and experience, to ensure
as broad a range of perspectives as
possible. As of the end of 2020, 30% of
our Board Directors were women, over
20% were from outside of the UK and
there is a wide range of relevant industry
experience and expertise.

For example, Gill Whitehead, appointed
to the Board in 2019, has brought
significant experience in digital,

data and analytics. This has proved
particularly valuable as the Group has
deepened its commitment to digital
development, and Gill is acting as a
Non-Executive adviser to several
important virtual and digital event
service initiatives. Gill, who has served
on the Audit Committee over the last
year, will also become Chair of the Audit
Committee when John takes up the role
of Board Chair.

95

1Y40d3y 3INYNUIAOD

0202 SINNO2IY ANY LHOJIY I¥NNNY 31d YIWHO 4N



INFORMA PLC ANNUAL REPORT AND ACCOUNTS 2020

CHAIR'S INTRODUCTION TO GOVERNANCE continued

Supporting colleagues

Informa is a people business, bullt

an the work and contributions of
10,000 colleagues across the world.
By colleagues and workfarce, we mean
anyone who works inthe Group on a
full or part time basis and we give
consideration to temporary and
tontract-based colleagues as well as
those who are permanently employed
by Informa.

The Heart of Informa, on pages

28 to 44, provides more details of

how colleagues and informa's other
stakeholders contribute and engage
with the Group. Helen Owers is the
Non-Executive Director with designated
responsibility for colleague engagement
but all members of the Board take
responsibility for, and indeed enjoy,
connecting with colleagues, ensuring
the Raard i< widely visible and enabling
each of us to understand the interests
of colleagues, whether Senior Managers
or from any part of the Company.

In 2020, Board engagement with
management increased significantly

as the normal Board schedule was
supplemented with weekly Board

calls to support the response to the
pandemic. in total, 18 Board meetings,
calls and sub-committee meetings took
place through the year.

We believe there is no better way to
understand the views of colleagues
than meeting directly and so, in
previous years, Board meetings have
been rotated around Informa’s offices.
This enabled the Baard to host town
halls and have informal conversations
with colleagues over lunch. For obvious
reasons, this approach had to be put on
hold in 2020 and a conscious decision
was taken not to initiate an additional
virtual Board programme. The Company
priaritised maintaining the well-
developed, multi-format Group and
Divisional communications programmes
described on pages 30 to 34,

There was much focus on the response
o the pandemic, with management
openly sharing the challenges and
thinking behind decisions as well as
discussing what action might need to
be takenin the future. Another key
topic was diversity and inclusion, as
racial eguality and justice in particular
were rightly thrust into the spotlight.
This generated many open

conversations and debates and led

to the launch of Alllnforma Nations,
an addition to our existing group of
colleague-ted networks, to specifically
support ethnic minority colleagues
and be a focus for celebrating
different cultures.

The Board received regular updates
from the Executive Directors on their
own communication and engagement
programmes in 2020. In 2021, with
stability and security established, the
Board's engagement with colleagues
will use a range of digital and virtual
formats, along with reinstating in-
person town halls and location visits
when it Is possible to do so.

We continue to spend time assessing
and monitoring the Company’s cuiture
to ensure it remains aligned with the
Group's values and purpose.

As mentioned earlier, this culture is very
much based on open engagement and
discussion, and providing colleagues
with authority to take informed
risk-based decisions as part of business
planning and daily work, and is
encapsulated in the Company's four
guiding principles.

The Heart of Informa section and the
Board's Section 172 statement describe
the variety of ways we engage with and
receive feedback from stakeholders,
This provides the Board with a regular
temperature check on how effective the
Company’s culture is and if it remains
trie ta the Company's principles,

This alignment was never more
important than in 2020. The Company's
response to the pandemic - establishing
business stability and security while
supporting each other, customers and
our communities - ably demonstrates

a strength of culture and values.

Strong Shareholder relationships
The Directors receive regular detailed
reports and verbal updates on the
Company's Investor Relations
programme at each Board meeting,
as described on page 35.

In addition, the Board maintains direct
relationships with major Shareholders
through regular one-on-one meetings
via formal events and programmes.
This includes a Chair’s annual investor
roadshow, which was Jaunched four
years ago and runs every January.

In 2020, this included Shareholder
meetings representing around two
thirds of the Group’s issued share
capital. Fellow Non-Executive Directors,
Stephen Davidson, Gareth Bullock and
John Rishton, joined me for a number of
these meetings, with no subject off the
table for discussion.

In addition, in November, the Chair

of the Remuneration Commitiee,
Stephen Davidson, joined me to

consult with Shareholders on the
proposed new Remuneration Policy
and the 2021-2023 Equity Revitalisation
Plan. Feedback from meetings led to
some material changes to the final
proposals, which were subsequently
approved by Shareholders in December.

The Equity Revitalisation Plan is a key
caomponent of Informa's strategy to
return to growth and drive value back
into Infarma's equity following the
pandemic, and maore details are in
the Directors’ Remuneration Report.

Locking forward

While the unprecedented circumstances
of COVID-19 have impacted the
Company’s short-term performance,
the Board remains confident of the
long-term attractions and potential

of Informa. The Knowledge and
Information Economy remains an
attractive market for innovatien and
growth and our specialist brands,
wealth of specialist talent and growing
digital capabilities put us in a strong
position to seize future opportunities,

Your Board will continue to closely
monitor the Group to ensure it
maintains stability and security through
2021 and beyond, while encouraging
and supporting a broader recovery and
rebound, it will alsq ensure the Group
does not lose sight of its broader goals
and responsibilities, inciuding our
ambition to become a more sustainable,
positive impact business, through the
FasterForward programme.

| would like to give a final thanks

to my fellow Board members, the
management team and all colleagues
across the Group for their continued
dedication to the Company, not just
over the past year but during my entire
tenure at the Group. It has heen a
pleasure and privilege to be a part of
Informa and | ook farward to following
the Group's future successes.



GOVERNANCE REPORT

UK Corporate Governance Code

Details of how Inferma applied the main principles of the 2018 UK Corporate Governance Code be found as follows:

1.

Board Leadership and Company Purpese

A Effectivc Board page 101
8 Purpose, values and culture page 101
C Governance framework page 100
D Stakeholder engagement page 103
E Workforce policies and practices pages 30to 34
2, Division of Responsibilities
F Role of the Chair page 100
G Independence page 104
H External commitments and conflicts of interest page 104
| Board Resources page 104
3. Cempasition, Succession and Evaluation
J Appointments to the Board . page 105
K Board skills, experience and knowledge page 108
L Annual Board evaluation page 105
4, Audit, Risk and Internal Control
M Financial reporting . . page 112
External auditor & Internal audit . pages 114 to 115
N Fair, Balanced and Understandable Review page 112
©C Internal financial controls and Risk management page 113

5.

P

Remuneration

Linking remuneration with purpose and strategy

Q Remuneration Policy review

R

Performance outcomes in 2020 .

pages 116 to 119
pages 116 and 117
pages 120 to 128

Compliance statement

informa’s Board is accountable to
Shareholders for it< standarde of
governance and is committed to the
principles of corporate governance set
out in the Financial Reparting Council
(FRC) 2018 UK Corporate Governance
Code (2018 Code), available on the
FRC website.

The Board continues to apply the i
highest standards of corporate ‘
governance and is pleased to report |
that during 2020, except as set out ‘
below, Informa has complied with

the provisions of the 2018 Code,

Provision 19 - Chair tenure

The process to appoint a successor for
the Chair was initiated in January 2020.
The process was postponed in March
2020 in order to maintain continuity

in leadership and allow management

to focus on business stability, as the
Group managed the immediate impacts
of the COVID-19 pandemic. The Chair
suCCession process was restarted in
September and, in January 2021, John
Rishton was appointed as Chair Elect, :
effective from the AGM in June 2021,
Further details on the process followed :
are set out on page 109.

Provision 21 - external evaluation

The triennial external Board review was
due to take place during 2020. However,
it was considered more appropriate for
the evaluation to be postponed until
the Chair succession process had been
completed. The Board evaluation, led by
No 4, therefore took place in early 2021
and further details on the process and
initial findings are set out on page 105.
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BOARD OF DIRECTORS

Strength in Depth

Key
O Board Committee Chair

) Nomination Committee
O Audit Committee

€@ Remuneration Committee

avestan

1. Derek Mapp ()
Chair

shemdon
Appointed: March 2008

Skills and experience: Derek
15 an experienced Chair and
entrepreneur whoe brings an
abundance of commercial and
governance experience within
variaus sactors to the Group.

He joined Taylor & Francis Group in
1998 as a Non-Executive Director
before becorning a Non-Executive
Director at Informa in 2004 and
Chair in 2008, Derek wil retire fram
the Board at the conclusion of the
2021 AGM.

in 2017, Derek won the Quoted
Companies Non-Executive Director
of the Year award for his work as
Chairman of Huntsworth plc, a
position he held until March 2019.
He founded and was Managing
Director of several businesses
including Tom Cobieigh PLC and
Imagesound Plt,

He has a keen interest in sports and
served as Chairman of the British
Amateur Boxing Association.

Other current appointments:
Derek is Chairman of Mitie Group
pic and a private company.

2. Stephen A. Carter CBE
Group Chief Executive

PP
Appointed: September 2012

Skills and experience; Stephen was
appointed Group Chief Executive

in 2013 after serving as a Non-
Executive Director from 20710,

Stephen formerly held senior
positions in Media and Technelogy
businesses including President and
Managing Directar EMEA of Alcatel
Lucent Inc, and Managing Direcior
and COO of NTL [now Virgin Media).
In the public sector, Stephen was
the founding CEOQ of Ofcom before
serving as Chief of Strategy fo
Prime Minister, The Right Hon.
Gorgon Brown, and as Minister for
Telecommunications and Media.

In 2007 he was awarded 2 CBE for
services to the Communications
industry and was made a Life Peer
in 2008.

Other current appoaintments:
Stephen is @ Non-Executive Board
mernber of United Utilities PLC
and Chairman of the Henley
Music Festival.

srrasny

3. Gareth Wright
Group Finance Director

asnenen
Appointed: July 2014

Skills and experience: Gareth

has extensive senior executive
experience in finance rofes.

He has held various positions
within Informa since joining in
2009, including Deputy Finance
Director and Acting Group Finance
Director, prior to his appointment
as Group Finance Director in

Juiy 2014,

Gareth was previously the Head of
Group Finance and Acting Group
Finante Director at National
Express Group PLC. He quatified
as a chartered accountant with
Coapers & Lybrand {now part of
Pw(), and waorked in its audit
function from 1994 to 2001.

Other current appointments:
Gareth has no other appointments.

esscans

4. Gareth Bullock  Q ©
Senior Independent Director

Appointed: January 2014

Skills and experience: Gareth
brings over 40 years' experience
in the financial services industry.
He retired from the Board of
Standard Chartered PLC in 2010,
where he was responsible for
Africa, the Middle East, Europe
and the Americas as weit as
chairing Risk and Special Assets
Management. He has both wide
functicha! and internatienal
experience, having been Head of
Corporate Banking in Hong Kong,
CEQ Africa, Group Chief
Information Officer and Head

of Strategy. He has significant
industrial and retail board
experience in both the UK

and China.



Gareth has held numereus board
positions including Tesco PLC,
Spirax-Sarco Engineering PLL,
Fleming Family & Partners Ltd, the
British Bankers' Association and
Global Market Group Ltd {in China).

Gareth holds an MA from
St Catharine’s College, Cambridge
University.

Other current appointments:
Gareth is Chairman of The
Development Bank of Wales PLC.

5. John Rishton @ @
Non-Executive Director
and Chair Elect

Appointed: September 2016

Skills and experience: John brings
significant international experience
to Informa. He was Chief Executive
Officer of Rols-Royce Group PLC
from 2011 to 2015, having been a
Mon-Executive Director since 2007,
Before joining Rolis-Royce, John was
Chief Executive and President of
the Dutch international retailer,
Royail Ahold NV, and, prier to that,
Chief Financial Officer. He also
formerly held the position of CFO
of British Airways PLC.

John will assume the role of Board
Chair following the conclusion of
the 2021 AGM.

Johnis a Fellow of the Chartered
Institute of Management
Accountants,

Other current appointments:
Jehn is Chair of Serco Group PLC
and a Non-Executive Director at
Unilever plc {retiring at the 2022
AGM) and Associated British Ports
Holdings Ltd (stepping down on
30 Aprd 2021).

[EXXTRY]

6. Helen Owers Q)
Non-Executive Director

Appointed: january 2014

Skills and experience: Helen has
extensive international senior
executive experience within the
Media sector, notably in business
information from her role as
President of Globa! Businesses
and Chief Development Officer
with Thomsaon Reuters.

Helen previously worked as a Meuoia
ang Telecoms strategy consultant
at Gemini Consulting and has
expertise in professional publishing
having worked at Prentice Hall.

Helen holds an MBA from IMD
Business School and a BA from
the University of Liverpool.

Cther current appointments:
Helen is Non-Executive Director of
PZ Cussons PLC and Eden Project
nternational Limited and an
independent Governor of
Faimouth University.

7. Mary McDowell @ @
Non-Executive Director

Appointed: june 2018

Skills and experience: Mary joined
the Board in June 2018 having
previpusly been a Non Executive
Director of UBM plc. She has
experience as a technology
company CEQ and has led both
enterprise and consumer divisions
of multi-national companies in the
Technology industry. Mary was
appointed as President and CEC
of Mitel Networks Corporation in
October 2015.

Mary was CED of Polycom from
2016 until its acquisition by
Plantronics in 2018. Prior to this,
Mary was an Executive Partner at
Siris Capial LLC, following nine
years spent at Nokia, most recently
as Executive Vice President in
charge of Nokia's Mobile Phones
{feature phones} unit. Before
joining Nokia, Mary served 17 years
at HP-Compag, including five years
as SVP and General Manager in
charge of the company's industry-
standard server business,

Other current appointments: Mary
is 8 Non-Executive Director and
Chair of the Compensation
Committee at Autodesk, Inc.

[EEE Y]

8, Stephen Davidson © @
Non-Executive Director

Appointed: September 2015

Skills and experience: 5tephen
brings extensive media,
telecommunications, corporate and
financial market experience to the
Informa Board having previously
been CFO and Chief Executive

of Telewest, Executive Chairman

of Mecom Group PLC and Vice
Chairman of Investment Banking

at WestLB Panmure,

Stephen has held various positions
in both industry and investment
banking throughout his career.

He has also held numerous
Chairman and Non-Executive
positions an the boards of

Media, Telecoms and Technotogy
companies.

Stephen holds an MA from the
University of Aberdeen.

Other current appointments:
Stephen is Chairman of Datatec
timited and Actual Experience PLC
{retiring at the 2022 AGM) and a
Non-Executive Director of MC8
Group Ltd.

ssssmsw

9. David Flaschen @ €@
Non-Executive Director

Appointed: September 2015

Skills and experience: David has
over 20 years of executive and
leadership experience in the
Information Services industry,
including rcles at Thomscn
Financial and Dun & Bradstreet.

David bas significant expertise in
online companies, having held
Non-Executive Directorships at
TripAdviser Inc. and BuyerZene.
com amongst others. Heis a
frequent speaker on corporate
governance having been cited

as one of 10 Next Generation of
Directors by Corporate Beard
Member Magazine.

A professional foatball player,
David was a founding member of
the Executive Committee of the
North American Soccer League
Players Association. He halds

an MBA from Wharton School,
University of Pennsylvania.

Other current appeintments:
David is Non-Executive Director
and Audit Committee Chair at
Paychex Inc.

R ETY)

10. Gill Whitehead ¢
Non-Executive Director and
Audit Committee Chair Elect

Appointed: August 2019

Skills and experience: Gill brings
significant digital, data and
analytics experience to the
Group. She was Senior Director
of Client Selutions & Analytics at
Google UK for three years, where
she led teams in data analysis,
measurement, user experience,
consumer segmentation

and insights.

Previously Gill werked at Channel
Four and BBC Werldwide in a

range of strategy leadership and
technoiogy-griven roles, She began
her career at the Bank of England
and then at Deleitte Consulting.

Gill was a Non-Executive Director at
the Financial Ombudsman Service
from 201510 2018.

Gill is a Fellow of the Institute of
Chartered Accountants and holds
a BSc from the University of
Nottingham and is currently
undertaking an M5cin Social
Sciences of the Internet at the
University of Oxford's internet
Institute.

Other current appointments: Gill
is a Non-Executive Director of
Camelot, operator of the UK
Mational Lottery.

Board appointments since
31 December 2020

Patrick Martell
Group Chief Operating
Officer

Appointed: 1 March 2021

Skills and experience: Patrick
joined Informa as CEO of the
Intelligence Division in 2014
and has dlso served as Chief
Operating Officer since 2019.
Prior to joining Informa,
Patrick was CEO of St Ives plc,

Other current appointments:
Patrick is a Non-Executive
Director and Remuneration
Committee Chair at RM plc.

Committee members

Audit

John Rishton (Chair)
Gareth Bullock
David Flaschen

Gill Whitehead

Nomination
Derek Mapg (Chair)
Gareth Buliock
Stephen Davidson
David Flaschen
Mary McDowell
Helen Owers

Jochn Rishton

Gill Whitehead

Remuneration
Stephen Davidson {Chair)
Gareth Bullock

Mary McDowell

Healen Owers
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INTRODUCTION TO THE GOVERNANCE REPORT

Corporate Governance Report

Informa PLC is the ultimate holding company of the Group and is controlled by its Board of Directors. This report has been
prepared in accordance with the 2018 Code and the Company’s statement of compliance is on page 97.

The Company has an established governance structure that facilitates the effective management of the Group, focusing on the
key areas affecting the sustainable, long-term success of the business.

INFORMA PLC ANNUAL REFQRT AND ACCOQUNTS 2020

Board of Directors

j—

and control are in place.

Responsible for the management, direction and performance of the Company. Provides leadership and delivers sustainable
long-term success for Shareholders and other stakeholders. The Board sets the Company’s purpose, values and standards,
making sure it leads by example and aligns strategic aims with the desired business cuiture. It also determines the risks faced by
the business, gauges the level of risk it Is prepared 10 take to achieve its strategy and ensures that systems of risk management

Details of matters reserved for the Board's approval are set out on our website: www.informa.com

_&

Chair

Non-Executive Directors

Executive Directors

The Chair s responsibie for leading the
Board, setting the agends and ensurmg its
effectiveness. This position is responsible for
promoting a culture of chenness and robust
debate within the Board and setting the tane
of the Group as a whole. The Chair ensures
there s effective communication with
Shareholders and other stakenolders and
that the Board has a clear understanding of
their views.

The Non-Executive Directors provige
ndependent oversight and constructive
challenge to the Executive Management Team,
helping to develep proposals on strategy,
scrutinising performance in meeting agreed
goals and objectives. They play a primary role
in suLcession planning, appeinting and, where
necessary, removing Executive Directors.

The Senior Independent Director acts as a
sounding board for the Chair and, where
necessary, serves as an intermediary for the
other Directors. This positien is responsible
for leading the Chair's performance evaluation
znd is an additional point of contact for
Shareholders and other stakeholders.

Group Chief Executive: Overall responsibility
for day-to-day pperational management of
the Group. Responsibie for proposing and
implementing the Company's strategy, driving
perfarmance and optimising Group resources,
Leads engagement with various stakeholders:
colieagues, Shareholders, pariners

and customers,

Group Finance Director: Responsibilty for
reising and servicing the Group's fimancing,
maintaining a financiai control system capabie
of detivering robust financial reporting
information. Leads the Finance, Tax, Treasury
and Internal Audit fungtions and chairs the
Risk Committee and Treasury Committee.

@

Audit Committee

Nomination Committee

Remuneration Committee

Respansible for the oversight of financial and
narrative reporting, providing assurance on
the effectiveness of internal control, risk
management systems, and the effectiveness
and objectivity of external and

internal auditors.

Committee Report on pages 116 to 115

Responsible for recormmending appeintments
to the Board, Commitiee membearship,
succession planming, diversity and inclusion
Ensures that the Baard and Semor
Management have the appropriate skills,
knowledge and experience to

operate effectively.

Committee Report on pages 106 10 109

Responsible for the Executive Directors’
Rermuneration Palicy, sets the remunerauon
of the Chair, Executive Directors and Senior
Management, and approves annual and
long-term performance objectives

and awards.

Committeg Report on pages 116 to 131

| *

L ]
)
Risk Committee Treasury Cormmittee
See page 113 Responsible for developing and implementing

policies 1o identily and analyse the Group's
finanoial nisks, set appropriate controls and
imits and review compliance. The peliaes
provide written principles on funding
investments, credit risk, foreign exchange
and interest rate risk.

|

Executive
Management Team

Manages all operational aspects of the Group
under the pirection and leadership of the Chief
Executive Membership comprises both Executive
Directors, CEQs of the Group's five Operating
Divisians and key central Group functions.




Board Leadership and Company Purpose

Informa’s purpose is to champion the
specialist, by connecting people -
typically businesses and professionals
- with the expert knowledge that helps
them learn more, know maore and do

more in their roles, work and companies.

The Board's role is to lead the Company
in establishing and achieving this
purpose and, in doing so, to seek to
promote the sustainable, long-term
success of the Company for the benefit
of Sharehelders and wider society.

The Board spends considerable time
assessing Informa’s opportunities and
the risks it faces, approving its strategic
abjectives and ensuring that the
necessary financial and human
resources are available for those
objectives to be met.

As set gut in the Chair’s introduction,
Inferma's Board has a culture that
reflects that of the Company. The Board
receives regular reports from the Group
IR and HR Directors on colleague-
focused initiatives and engagement
including diversity and inctusion, and
the Audit Committee receives reports
from the Head of Compliance on Speak
Up whistleblowing reports. Within the
Board, the Chair encourages full
participation from each Director, open
engagement and constructive debate
and discussion, with collaborative
decision making. The Chair arranges
informal meetings and events to

help build rapport and productive
relationships between members of

the Board and Senior Management.

Board and Committee meetings
held in 2020

Board colleagues are expected to attend
all scheduied meetings of the Board and
the Committees on which they serve.
This year, due to the time-critical nature
of assessing and responding to the
impacts of the COVID-19 pandemic on
the business, more frequent, and at
times weekly, Board calls were arranged
at short notice during the height of the
pandemic. Every Director made a
significant effort to join each call,
despite increased obligations from
other commitments at the same time.
Where a Director was unable to attend,
their opinions and comments on the
matters being considered were sought
in advance and shared.

Details of Board and Committee
attendance during 2020 are set out
in the table below:

Board' Audit Remuneration  Nomination
Scheduled Adgitional®  Committee* Committee Committee?

Derek Mapp 7 6/6 n/a nfa 214
Stephen A, Carter 717 56 n/a n/a n/a
Gareth Wright "7 6/6 n/a n/a n/a
Gareth Buliock riLi 6/6 414 8/8 414
Stephen Davidson 717 6/6 nia 8/8 4/4
David Flaschen 77 6/6 4/4 n/a 414
Mary McDGowell "7 &6/6 n/a 8/8 414
Helen Owers 77 5/6 n/a 8/8 414
John Rishton 17 6/6 4/4 n/a 214
Gill Whitehead 77 5/6 4/4 n/a 4/4

1. In addition, several Board colleagues attended five sub-committee meetings to approve the Company's full-year and half-year resuits, the placing and

EMTN issuances

2. Whiie Stephen A. Carter, Helen Owers and Gill Whitehead were unable to attend one Board meeting called at short notice to consider the EMTN issuance,
they spoke with the Chair and Group Finance Director beforehand and gave their support

3. The Chair, Group Chief Executive and Group Finance Director attended each Audit Committee meeting by invitation and all Board members are invited
to attend those meetings at which the full-year and half-year results are considered

4. Derek Mapp and john Rishton did not attend Nomination Committee meetings where the Chair succession process was considered
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INFORMA PLC ANNUAL REPORT AND ACCOUNTS 2020

GOVERNANCE REPORT continued

Key areas of Board focus in 2020

At each scheduled Board meeting, reports are presented by the Group Chief Executive, the Group Finance Director and members
of the Senior Management team, covering the operational and financlal performance of the business, governance deveiopments,
investor relations, internal and external communications and corporate development. In addition, and where refevant, a verbal
report is given by each of the Board Committees.

Specific areas of focus by the Board during 2020 inciuded:

Topics Key iterns considered

Response to COVID-19 - Discussed and appraised ail major developments in the Group's response to the COVID-19 pandernic,
with a particular focus an cash preservation and cash liquidity. The COVID-19 Action Plan is summarised
on pages 10 and 11

+ Promoted colleague wellbeing, including the creation of a dedicated support fund

+ Endorsed enhanced health and safety measures for colleagues and customers

Cash, debt and capital + Regulariy reviewed the Group‘s cash position and forward cash projections

» Reviewed the Group's debt, capital and funding arrangements angd strategy

+ Approved a non-pre-emptive placing of new shares representing approximately 19.99% of the Company’s
existing issued share capital
Approved the issue of £790m equivalent Euro bonds

Approved the repayment of US private placement noteholders, removing financial covenants from the
Group's debt structure

management

Strategy » Considered strategic opportunities for the Group
= Received Divisional strategic updates

Financial performance - Reviewed and approved the Group’s full-year 2019 and half-year 2020 resuits together with the 2019
Annual Report
+ Approved the reappointment of Deloitte LLP as auditor subject to Shareholder approval at the AGM
+ Reviewed pension arrangements within the Group
« Approved the annual budget

Appraised the principai risks, mitigating actions and controfs
Considered the Board's risk appetite and tolerances

Approved renewatl of insurance cover

Received update on the health, safety and security framework

Risk management
and compliance

Governance and compliance + Received regular updates on our compliance programme
- Received and approved the 2019 Gender Pay Report and Medern Slavery Statement
= Reviewed the breach management process

Undertook annual review of all conflicts of interest

Diversity and inclusion « Considered and discussed diversity and inclusion strategies and priorities within the Group and noted
Divisional activity in this regard
Received updates on colieague activities and colleague petwork launches

Stakeholder engagement + Received regular updates on the Group’s ongoing colleague engagement programme
» Reviewed the results of the annual inside Informa Pulse colleague survey
+ Received presentations from the Head of Sustainability and approved the Group's five-year
FasterForward sustainability programme and its commitments

Board priorities for 2021

The Board will continue to monitor the Group's strength and stability whilst overseeing and supporting the acceleration of digital
services and the data-enabled capabilities programme. As in previous years, risk management will continue to be a priority for
the Board, including the emergence of new risks such as sustainability. Additionally, the Board will concentrate on ensuring a
seamless transition between the departing and incoming Chairs, as well as enhancing the composition of the Board in refation

to international diversity.



Relations with Shareholders

and wider stakeholders

As set out in the Heart of Informa
section, Shareholders are among the
Company’'s most important stakeholders.

Informa has an active investor and i
Shareholder engagement programme
designed te maintain positive and
constructive relations with key financial
audiences, including institutional
investors, buyside and sellside anaiysts,
debt holders and potentiat Shareholders
in the UK and internationally. The Group
afso engages with the proxy agencies
that advise certain Shareholders on
governance and voting matters.

We aim to provide clear, timely and
halanced corporate and financial
information, both in person and
digitally, creating ongoing dialogue
and discussion between management
and these audiences, and ensuring all
applicable standards for public company |
disclosure are met. :

. the required majority.

Informa operates a Level | sponsored
American Depository Receipts (ADR)
programme through BNY Mellon to
facilitate investment from US-based
Shareholders, with ADR ownership
accounting for 1.08% of Informa’s share
capital at the end of December 2020.

For more information on how investor i
engagement is governed, and the way }
in which the Board receives the views of |
Shareholders on a regular basis directly }
and through reporting, see pages 35
to 37.

Shareholder meetings

Shareholder meetings are usually a
valuable forum for the Board to engage
with investors, and retail investors in
particular. In a normal year, all Directors
would attend the AGM, and an update
given on the Company’s performance.
Unfortunately, due to government
guidance and social distancing
measures, Informa's Shareholder
meetings during 2020 were held as
closed meetings with only the minimum
number of Directors, and the Company
Secretary, present to form a quorum.

As Shareholders were unable to attend
in person and ask questions directly

to the Board, they were instead
encouraged to submit their questions
to our Investor Relations team via emall.

' 64.87% support from Shareholders,

; General Meeting - May 2020 :

On 4 May 2020, a General Meetingwas
held at 240 Blackfriars Road, London |
SE1 8BF to obtain Shareholder approval
for the Directors to allot the Conditional
Placing Shares, being 125,159,000 new
ordinary shares.

The Conditional Placing was partof a
larger placing, of approximately 19.99% i
of Informa’s existing issued share capital }
which was announced on 16 April 2020
and raised gross proceeds of £1bn.
Further details of the placing can be

found on page 47.

A poli was taken on the resolution
put to the meeting and passed by
the required majority.

AGM - June 2020

The 2020 AGM was held at Informa’s
registered office at 5 Howick Place,
London SW1P 1WG on Friday 12 june
2020. A poll was taken on each
resclution and all were passed by

The Board noted the voting outcome on
the resolution to approve the Directors’
Remuneration Policy, which received

Investors' main concerns related to
the level of pension contributions
for the Executive Directors and

the lack of a post-employment
shareholding requirement.

Both concerns were addressed in the
Directors’ Remuneration Policy put to
Shareholders at the General Meeting
in December 2020.

General Meeting - December 2020
On 23 December 2020, following an
extensive consultation process with
investors, a General Meeting was held
to consider the adoption of a new
Directors' Remuneration Policy and
Equity Revitalisation Plan (ERP).

Once again, voting on the resolutions
was by way of a poll and they were
passed by the requisite majority.

Board was pleased with the significant
support shown for the overall rationale
and principles for the revised Policy,
with its focus on long-term equity
ownership and equity value.
Nevertheless, throughout the

|
|

. . |
During the consultation process, the ‘
\

|

|

|

|

|

consultation, some Shareholders
indicated that they would not be able

to support the Policy for a range of
different technical, policy and principled
reasons. This range of different
preferences was reflected in the final

voting outcome, with both resolutions

receiving support of just under 60%.

While acknowledging the wide range

of different views amongst some of its
Shareholders, the Board believes that
the new approach adopted through

the ERP is the right approach for all
stakeholders, and will continue to
engage with all Shareholders to provide
ongoing clarity and reassurance.

AGM - 2021

The 2021 AGM will be held on 3 June
2021, The Notice of AGM will be
dispatched as a separate document
to all Shareholders and will also be
available on the Informa website.

The Notice of AGM wiil set out the
resolutions to be proposed at the AGM
together with an explanation of each
resolution. At least 20 business days’
notice of the AGM will be provided In
order to allow Shareholders time to
consider the resclutions being
proposed. Details on how to appoint

a proxy and the voting process will be
set out in the Notice of AGM.

Facilities will be made available to altow
Shareholders to participate and vote
electronically at the 2021 AGM and to
ask questions in real time should they
wish to do so. Further information on
how to join the meeting electronically
can be found in the Notice of AGM.

Restrictions on public gatherings are
expected to remain in place as atthe
date of the 2027 AGM. The health and
safety of our Shareholders, colleagues
and the wider community are important
to the Board and we therefore strongly
encourage Shareholders to participate
in the 2021 AGM electronically and not
to try to attend the meeting in person.
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INFORMA PLC ANNUAL REPORT AND ACCOUNTS 2020

DIVISION OF RESPONSIBILITIES

Division of Responsibilities

The roles of Chair and Group Chief
Executive are exercised by separate
individuals and have clearly defined
responsibilities. The division of
responsibilities between all Board
members is reviewed annually by the
Board and available on our website,

All Directors have access to the advice
and service of our Company Secretary.
The Company Secretary is also
responsible for advising the Board,
through the Chair, on afl governance
matters and supparting the Board in
ensuring that the right poficies,
processes, information and resources
are available to aflow them to function
effectively and efficiently.

Commitment

As required by the 2018 Code, the
Nomination Committee, on behalf
of the Board, reviews the ability
of afl Non-Executive Directors

to allocate sufficient time to the
business in order to discharge
their respansibilities effectively.

The Chair and Non-Executive Directors
have letters of appointment which

set out the average anticipated

time commitment for their roles.

The Directors are afso expected

to allocate sufficient additional time

to meet the expectation of their roles,
including spending time in the business
and on the ongoing development of
their knowledge of the business.

in 2020 particularty, the Chair and Non-
Executive Directors showed sustained
commitment to the Company in their
willingness to attend Board, Committee
and sub-committee meetings at short
notice and the depth of cngoing support
provided to the Executive Managerent
Team (EMT) while the Company
responded ta the impacts of the
COViD-19 pandemic.

The Remuneration Committee Chair,
the Senior independent Director and
the Audit Committee Chair joined the
Chair in his multi-day annual investor

roadshow in January. The Chair and
Remuneration Committee Chair also
consulted widely with our major
Shareholders in November prior

to the revised Remuneration Policy
being proposed at the December 2020
General Meeting. Further details on this
consultation are set out in the Directors’
Remuneration Report on pages 116

to 131.

All Directars are required to disclose
any additional appointments or ather
significant commitments and these are
detailed in the biographies on pages
98 and 99.

Independence

Informa's Board includes independent
Non-Executive Directors who support
and constructively challenge the EMT
on their proposals and bring strong,
independent judgement to the
boardroom. The number of
independent Directors, and their
knowledge and experience, provides
sufficient balance of views that carry
significant weight in the Board’s
decision-making process. The Board
considers all of its Non-Executive
Directors to be independent in
character and judgement.

If Directors need to access independent
advice about the performance of their
duties, they are entitled to do so at the
Company's expense.

Directors’ conflicts of interest

In accordance with the Articles of
Association the Company, the Board is
able to authorise any matter that would
otherwise result in a Director breaching
their duty to avoid a conflict of interest.

The Board has procedures which
require Directors to notify the Chair and
Company Secretary of all new external
interests and any actuai or perceived
conflicts of interest that may affect
their role as a Director of the Company.

As part of this pracess, the Board:

+ Considers each conflict situation
separately according to the particular
situation and in conjunction with the
Company's Articles

+ Keeps records and Board minutes on
authorisations granted by Directors
and the scope of any approvals given

+ Regularly reviews conflict
authorisations

Each of the Directors has a non-material
holding in the Company. Full details of
the Directors’ shareholdings are set out
in the Directors’ Remuneration Report
on pages 116 to 131,

Information and support
Throughout the year, the Directors
are regularly updated on the Group's
businesses and the environment in
which it operates. These updates are
provided by written briefings and
meetings with Senior Management
at every scheduled Board meeting.

The Board agenda is set by the Chair,

in collaboration with the Group Chief
Executive and Company Secretary.
Each scheduled meeting includes a
Management Report from the Group
Chief Executive, a financial update
from the Group Finance Director and
executive reports from the Chief
Operating Officer, Director of Investor
Relations, Director of Strategy and
Planning and on governance matters
from the Group Company Secretary.
The Chair of each Board Cornmittee also
provides an overview of the matters
considered and decisions taken at their
respective meetings.

Board and Committee members recaive
papers with the appropriate level

of detail to enable a discussion of
developments inside and outside

the Group that may impact or have
impacted the business, All papers are
circulated in sufficient time prior to
meetings using a secure Board portal.



COMPOSITION, SUCCESSION AND EVALUATION

Composition,

Board composition

During 2020, the Board comprised the
Chair, two Executive Directors and seven
independent Non-Fxerutive Directors.
Their biographies can be found on pages
98 and 99 and their responsibilities are
summarised on page 100 and set out

in full on the Cempany’s website.

Prior to recommending reappeointments
at the AGM, the Board considers
whether each Non-Executive Director
continues to be independent and to
appropriately challenge management,
as well as each other, in Board and
Committee meetings. Following review,
the Board has reaffirmed that each
Non-Executive Director is able to offer
an external perspective on the business,
is able to constructively challenge and
scrutinise activities, is independent in
character and judgement, and has

the required experience necessary

to perform their role as an

independent Director.

Board appointments

The Nomination Committee leads
the formal, rigorous and transparent
process in relation to Board
appointments and its full report

is on pages 106 to 109.

The Company appoints all Non-
Executive Directors to the Board for an
initial three-year term, subject to their
election by Shareholders at the first
AGM following their appointment and
their subsequent re-election each year.
The expectation is that two further
three-year terms will follow, resulting
in a total term of nine years from the
first AGM.

Letters of appointment are provided to
each Non-Executive Director and these
are available for Shareholders to view at
the Company's registered office during
normal business hours.

Induction and development

All Directors receive a fermal induction
to the Group on first joining the Board.
ILis designed to be both comprehensive
and tailored, to provide new Directors
with a good understanding of Informa’s
business structure, Operating Divisions
and markets, The induction is
co-ordinated by the Company Secretary
with aversight by the Chair and includes
dedicated time with members of the
EMT and, where possible, scheduled

. visits to informa offices and events.
* The programme is tailored based on

experience and background and the
requirements of the new Director.

It is also important that all Directors
regularly refresh and update their skills
and knowledge and receive relevant
training when necessary. During 2020,
a series of knowledge and technical-
focused presentations and discussions
were provided to allow cur Non-
Executive Directors to deepen their
knowledge of our business and the
markets in which we operate.

Subjects considered included a deep
dive into the products delivered by

the Financial Intelligence business,

the positioning and prospects for the
Pharma Intelligence business, as well
as health and safety and sustainability
including climate change-related

i matters. In addition, all Board members

undertook our Code of Conduct training
during the year.

Evaluation of the Board,
itsindividual members and

its Committees

As reported on page 97, our trienniai
external Board review took place in
early 2021, having been postponed
from 2020 due to the pandemic and
Chair succession process, The review
was carried out by No 4, an independent
consultancy specialising in Board
Effectiveness reviews, and which has
no connection to the Company or any
individual Director.

Succession and Evaluation

The review included a series of
interviews with all Board colleagues,
as well as the EMT and a numher of key
external advisers, including the lead
external audit partner, the Group's
corporate broking and financial
advisers, and our remuneration
advisers. In addition, No 4 attended
the February 2021 Board and Audit
Committee meetings as an observer.

A full and thorough assessment was
made, focusing on a wide range of
topics, including the dynamics and
inner workings of the Board and its
Committees, the quality of information,
discussions and access to management,
the purpose and culture of the
business, the quality and timeliness

of stakeholder engagement, the
relationships between Non-Executive
Directors and Senior Management, and
the composition and leadership of the
Board. Initial findings were presented
to the Board in April 2021 when actions
to address areas far improvement
were agreed.

The hard-line conclusion was that the
Board of Informa PLC operates to high
market standards, and is particularly
well advanced on colleague engagement
and colleague support, especially in
light of the challenges presented by
COVID-19, This is reflected in the strong
relationship between the Board and
Leadership Team, which strikes a good
balance of challenge and support,

and the culture of openness and
transparency, which ensures all Board
members contribute to discussions.
The Chair is highly respected by all and
is seen to manage meetings effectively.
This makes the transition to the new
Chair through 2021 particularly
important and this process is well
advanced, and progressing smoothly
to plan.

Further details on outcomes and actions
following the Board evaluation will be
disclosed in the 2021 Annual Report.
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NOMINATION COMMITTEE REPORT

Nomination Comnmittee Report

Derek Mapp

Chair

Nomination Cornmittee

Dear Shareholder

fam pleased to present the report of the
Nomination Committee (the Committee}
for the year ended 31 December 2020.

Committee membership

The Committee membership is
comprised of all of the independent
Non-Executive Directors as follows:

Members

Derek Mapp (Chair)
Gareth Bullock
Stephen Davidson
David Flaschen

Mary McDowell
Helen Owers
John Rishton
Gill Whitehead

See page 101 for meeting attendance during
the year

Stephen A, Carter attends Committee
meetings by invitation.

Role of the Committee

The Committee's responsibilities are
set out in full in its terms of reference,
available on the Informa website.

As a broad summary, the Committee

is tasked to continuously assess and
review how the Board is structured,
considering whether any charniges

are required, and to monitor the
engagement and retention of talent
across the Group. In a business that

is as focused on people and as reliant
on the taient and skills of all colleagues
as Informa is, this is a responsibility
the Committee takes seriously. Indeed,
the matters discussed at Committee
meetings often became discussion
points for all Directors at Beard
meetings.

The responsibilities of the
Committee include:

* Reviewing the size, structure,
composition and diversity of the
Board, identifying and recommending
suitable candidates for Board
appointments, and their membership
of the Board's standing Committees

+ Ensuring appropriate succession plans
are in place for the Board and reviewing
similar plans for Senior Executives

* Reviewing colleague engagement
activities, monitoring diversity and
inclusion initiatives across the Group
and ensuring critical people reporting
requirements such as in relation to
the UK gender pay gap are met

v Reviewing and approving the
Committee’s discfosures in the Annual
Report ang reviewing the Committee’s
terms of reference on a regular basis

The verbal report on the outcome of
Commitiee meetings is provided to the
full Board and all Directors receive the
minutes of Committee meetings

for information.

Key activities during 2020

Early in the year, the Board confirmed
that it had commenced a Chair
succession plan, with the initial
expectation that a new Chair would

be in place by the end of 2020, As the
incumbent Chair, | was not involved in
the appointment of my successor, with
the process being led by our Senior
Independent Director, Gareth Bullock,
on behalf of the Committee.

Spencer Stuart was appointed to assist
with the search, as a reputable external
adviser with no other connection to the
Company or its Directors.

Following an extensive process, i am
delighted that John Rishton has been
selected to succeed me as Chair of the
Company and agree wholeheartediy
with the Senior independent Director
and the Committee’s conclusion that he
is the ideal candidate. Further details
on the process followed are set out on
page 109,



In light of this appointment, john
Rishton will step down as Chair of the
Augdit Committee at the AGM in June
2021, following the completion of

the 2020 year end process, at which
peint Gill Whitehead will take on that
responsibility. Further details on Gill’s
experience and qualification for the role
as Chair of the Audit Committee are set
out on page 110.

Diversity and inclusion

informa seeks to rerngnise and
encourage diversity in its broadest
sense throughout the Group, including
but not limited to gender, age, disability,
ethnicity, education and social
background. The Group alsc fosters a
working environment based on respect,
welcoming all talents and allowing all
colleagues to participate on an equal
basis, in line with Informa's culture

and strategy.

The Board has adopted a diversity
policy which requires the Committee to
regularly review the structure, size and
compaosition of the Board, taking into
account the balance of skills, experience,
independence, international experience
in key markets, diversity and knowledge
of the Company and the industry in
which we operate. While ali Beard
appointments continue to be made

on merit against objective selection
criteria, diversity, including those of
gender, age, ethnicity, nationality,

social background, disability or any
other distinction, will be a key area

of focus for future appointments.

The Beard continues to be guided by
the targets set by the 30% Ciub, an
international organisation working to
increase the representation of women
and diverse talent at all levels, and the
Hampton-Alexander Review, and aspires
for women to represent 33% of Board
membership and to improving the
gender balance of leadership teams and
Senior Management. At 31 December
2020, three out of ten, or 30%, of the
Board is female.

The Board alsc continues to support
the findings of the Parker Review on the
ethnic diversity of boards and notes the
key findings of the 2020 Parker Review
update. Enhancing board, senior
management and colleague ethnic
diversity is a matter of increasing focus
for company boards in UK and in other

key markets. It also continues to be a
significant matter of focus for the Board,
particularly for any future changes to
Board succession and composition.

2020 has been an extraordinary year
due to the impact of the COVID-19
pandemic, and this has put considerable
pressure on colleagues, both personally
and professionally. The Committee has
paid particular attention to how the
Group has managed the disruption to
work patterns anud immpact on colleague
welibeing, closely monitering the wide
range of actions taken to provide
assistance, of which it has been

fully supportive.

As described in the Heart of Informa

on pages 30 to 34, Informa is a people
business and our colleagues are our
most important assets. Diversity, and
maintaining a balanced mix of talent at
all levels, brings competitive advantage
to the Group and supports the business’
future growth and potential.

The Committee and the Board have
continued to increase their focus on
diversity and inclusion across the
Company and within our communities.
Informa wholeheartedly recognises
the benefits of a diverse and inclusive
culture. Hence, across the Group

we strive to create a diverse mix of
experience, styles of thoughts, gender,
social and ethnic backgrounds, age,
disability and education, This is
equally important for the Board, as

its effectiveness relies on the ability

to draw on Directors with a range

of relevant and valuable skills

and experience.

Conversations on the Company’s
inclusive culture, with additional focus
on racial justice and equality, took

place during full Board meetings rather
than in Committee, allowing all Board
colteagues and Senicr Management to
participate, share their knowledge and
experience and agree next steps for the
Group. The Board is supportive of the
increased transparency of racial and
ethnic diversity and of the activities and
initiatives which have been enhanced
or introduced.

Board balance

Male

Female

70%
30%

Board tenure

0-3vyears 10%

3-6 years 40%

6% years 40%

Over ?years 10% !
|
|

Board age

44-49 20%

50-59 30%

60+ 50%
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Experience and skills

As explained previously, the triennial
external Board evaluation due to take
place in 2620 was delayed, and instead
took place during the first quarter of
2021. As part of that review, No 4
reviewed the balance of executive
skills and experience on the Board.

Board balance by experience
and skills

Media and publishing

Business-to-business operations

Digital and technology

Corporate governance

Risk management

Financiai experience

!
(
|

Leadership experience in
international business

All Directors standing for re-election at
the AGM continue to be independent
and the overall balance of knowledge,
skills, experience and diversity ensures
that each makes a valuable contribution
to the Board. The Directors’ commitment
to Informa, and the value that their
varied experience brings, was
highlighted by their wiliingness to make
time to attend the frequent additional
ad hoc Board meetings, informal calls
and other Board communication
through 2020, which was considerably
higher than in previous years due

to the disruption caused by the
CoVID-19 pandemic.

REPORT continued

Through this challenging period, access
to, and oversight from, Board colleagues
was particularly beneficial to Informa,
providing valuable experience,
reassurance and guidance. Beyond

the additional time commitment and
contributions to Board discussions,

the Non-Executive Directors joined

the Executive Directors and Senior
Management in voluntarily sacrificing
a portion of their fees, offering 2 25%
reduction through the full lockdown
period of the second quarter, as well as
taking their remaining fees during that
period in the form of ordinary shares,

Succession planning

The Committee regularly reviews
succession plans for the Board and
Senior Management, with plans for the
Executive Directors and members of the
Senior Management team prepared on
an immediate, medium- and leng-term
basis, reflecting their day-to-day
responsibilities for business operations.

in early 2021, the Committee
recommended that Patrick Martell,

the Group Chief Operating Officer, be
appointed as an Executive Director from
1 March 2020. Having successfully led
the intelligence Division since 2014,
and previously led the integration of
both Penton Information Services and
UBM into Informa, the Committee
believes that Patrick has the necessary
skills to drive forward the Group's
strategy in refation to digital products
and service acceleration.

Succession plans for the Non-Executive

‘r
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|

|
|
|
1
I
|
I
|

|
|
|
I
|
|
l
w
|
J

AGM, a search is underway to appoint

~an additional Non-Executive Director

to enhance the Board's diversity and
international experience in key markets.

Under the direction of the Group
Chief Executive, the Committee alsa
monitors the talent and performance
management of Senior Executives
across the Divisions.

UK colleagues and gender pay
Ore of the reporting requirements that
the Committee oversees relates to UK

| gender pay gap reporting. The Group

recently published its latest Colleagues

| and Pay report, setting out any

difference between the average pay
of female and male colleagues in the
UK as required under the relevant
UK fegisiation.

As at April 2020, the Group’s UK gender
pay gap stood at 21.3%, driven by a
greater number of male than female
colleagues in the upper quartile of pay,
and with more balance evident in
colleague numbers and pay within the
other three guartiles. The comparative
Group figure for 2019 is 22.3%. The
median bonus pay gap was 39.0%.

The comparative UK national average
is 15.5%.

Details of the programimes and
initiatives underway to ensure all
colieagues can develop their careers
in the Group on an equal basis are
included in the Colieagues and Pay
report on the Informa website.

Directors reflect the nature of their —— Derek Mapp
roles and the 2018 Code requirement Chair
to regularly refresh the Board. Nomination Committee
Following Gareth Bullock’s decision 22 April 2021
not to stand for re-election at the 2021
Board and colleague balance by gender
Average over 2020 Average aver 2019
Colleagues F 6,465 F 59% £ 6,670 F 59%
M 4,480 M 41% M 4,568 M 41%
Senior Management and direct F60 F 29% F 65 F30%
reports M 150 M71% M 150 M 70%
Direcrors F3 F 30% F3 F30%
M7 M 70% M7 M 70%




Succession process for

Chair of the Board

On 7 January 2020, the Board confirmed
that it had started a process to identify
a successor to Derek Mapp as Chair of
the Board. As the Company's Senior
Independent Director, | led the process
on behalf of the Committee, with
external advice being provided by
Spencer Stuart. Spencer Stuart does
not have any other connection with the
Company or any individual Director,

In early March 2020, the Committee
considered my initial report on Board
successicn planning, with neither Derek
Mapp nor John Rishton participating in
the discussions which followed, As part
of this report, the Committee finalised
the job description for the role of Board
Chair and provided feedback on an
initial long-list of candidates.

As the pandemic spread, and its impact
on the business became clearer, the
Board determined that its prime focus
should be given to the COVID-19 Action
Plan to deliver stability and strength to
the Group and implement a range of
measures to support colleagues around
the world. The Committee concluded
that continuity and stability would best
be provided by asking Derek Mapp to
continue as Chair of the Board, seeing
the Group through to the other side of
the pandemic.

In September, ance the Group had
established a position of stability and
security, the Chair succession process
resumed. It quickly became clear that
one candidate in particular had the
appropriate experience, skills and
knowledge for the role, with the right
attributes to be effective both during
this extended period of disruption and
to seize opportunities on the other
side of the pandemic. As a result, the
Committee recommended to the Board
that John Rishton be appointed as the
next Chair of the Board.

Jehn has been a Non-Executive Director
of Informa, and Chair of the Audit
Committee, since September 2016.
Since his appointment, John has been a
highly regarded member of the Board,
providing strong contributions to Board
and Committee meetings, inteliectual
rigour and a mature, pragmatic and
balanced style. He has developed a
deep understanding of the Group's
business and strategy together with the
chatlenges it currently faces, as well as
a strong feel for Infurma’s distinctive
culture. He has developed strong
relationships with the Executive and
Non-Executive Directors alike, with

" whom his gravitas and style help to
draw the very best from the Board.

In reaching the decision, the Committee
acknowledged the wealth of experience

. John brought to the Board: as a former
Chief Executive Officer of two large,
complex, global listed businesses; as
Chief Financial Officer of a global airline;
and as a result of his directorships in
a variety of UK listed and overseas
businesses during his career.

© This combination of executive and
non-executive experience, across
several sectors and geographies, has
resulted in an ability to be agile and
successful in different environments

. and cultures and when facing significant
strategic, operational and governance
challenges.

John will assume the position of
Board Chair at the conclusion of the
Company's AGM in June 2021 when
Derek Mapp will retire,

On behalf of the Board and colleagues,
the Committee would like to thank
Derek for his diligence and unfailing
support of the Company during his
tenure as a Non-Executive Director
and as Chair of the Board. His wise

and experienced counsel, his effective
management of the Board and his
humour will be much missed, and we
wish him and his family all the very best
for the future.

—— Gareth Bullock
Senior Independent Director
22 April 2021
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AUDIT, RISK AND INTERNAL CONTROL

Audit Committee Report

John Rishton
Chair
Audit Committee

teveasas

Dear Shareholder

I am pleased to present the report of the
Audit Committee (the Committee) for
the year ended 31 December 2020.

The report that follows details the
role of the Committee, the significant
matters considered during the year
and how the Committee has carried
outits responsibilities.

Committee membership,
independence and experience
The Committee membership is
solely comprised of independent
Non-Executive Directors namely:

Members

John Rishiton (Committee Chairy*
Gareth Bullock

David Flaschen

Gill Whitehead (Committee Chair Elect)

* The Committee Cnair is deemed to have recent
and refevant financial experience as required
by the 2018 Code

See page 101 for meeting attendance during
the year

As announced in january 2021, | will
step down as Committee Chair on my
appointment as Board Chair following
the conclusion of the Company’s 2021
AGM. At that time, Gill Whitehead will
assume the role of Committee Chair.
Gill is a Fellow of the Institute of
Chartered Accountants in England and
Wales and has significant financial and
operational experience through her
roles at the Bank of England, Deloitte
Consulting, BBC, Channel 4 and Google,
Gill is currently conducting research at
Cxford's Internet Institute into the uses
of data and artificial intelligence in
business. The Board has determined
that Gill will meet the requirement for
at least one member of the Committee
to have recent and relevant financial
experience.

In March 2021, Gareth Bullock advised
that he would not stand for re-election

at the 2021 AGM and he will retire as

a Director, and as a member of the
Committee, at the conclusion of the
AGM. Gareth has been a member of the
Committee since his first appointment
in January 2014 and  would like to thank
him for his considered and thoughtful
contributions to Committee discussions
during his tenure. His insights will be
missed and, on behalf of the Committee,
f wish him well for the future.

The Board is currently reviewing the
membership of the Committee and
an appropriate announcement will
be made in due course.

The Board has once again confirmed
that it is satisfied that all members

of the Committee are independent

in judgement and have the broad
commercial knowledge and competence
in the business-to-business information
services market and specialist industry
markets in which inferma operates.
The Comimittee members provide a mix
of financial and business experience
that allows for effective discussion,
challenge where appropriate and
oversight of critical financial matters,
enabling each member to fulfil

their responsibifities.

Meeting attendees

All Board colleagues have access to
Commmittee papers and an apen
invitation to attend Committee
meetings. All colleagues are particularly
encouraged to attend those meatings at
which the full-year and half-year results
are considered.

Members of Senior Management,
including the Group Finance Director,
Chief Operating Officer, Head of Internal
Audit and Group General Counsel, are
invited to attend each meeting together
with representatives of the external
auditor. During 2020, the Head of Group
Finance, Head of Tax and former Chief
\nformation Officer also attended

one or more meetings to facilitate
information-sharing and discussion.



Committee meetings conclude with
private meetings between the members
and, either jointly or separately, the
external audit partner and internal
auditors. No member of management

is present during these discussions.

| continue to hold regular meetings
with the Board Chair, the Group Chief
Executive and the Group Finance
Director, as well as cther members of
Senior Management, to obtain a good
understanding of issues affecting the
Group and to identify matters which
require meaningful discussion at
Committee meetings.

I also meet the external audit partner
and Head of Internal Audit privately to
discuss any matter they wish to raise
or concerns they may have.

Training and induction

Committee members receive updates
on legal and governance changes on an
angoing and timely basis. Buring 2020,
the Committee received a presentation
an the forthcoming regulatory initiatives
including those arising from the Brydon
Review, the Kingman Review and the
FRC audit market reform principles.

Area of focus

Any new members of the Committee
receive an induction on first
appointment and all members are able
to obtain training at the Company's
expense on any legal or accounting
requirements required to carry out
their roles.

The Committee's terms of reference also
set out that members of the Committee
are able to obtain independent legal and
professional advice at the Company’s
cxpense, No such advice was obtained
during 2020.

| would like to thank my fellow
Committee and Board coileagues,
Senior Management, the Finance team
and other colleagues, as well as the
internal and external auditors, for the
hard work they have undertaken during
this extraordinary year and during my
tenure as Committee Chair. | wish Gill all
the very bestin her new role and know
that she will receive the same support
from colleagues as | have received.

—— JohnRishton
Chair
Audit Committee
22 April 2021

Matters considered

Role of the Committee
The principal responsibilities of the
Committee are:

+ Financial reporting: to moniter the
integrity of the Company and the
Group's financial statements and
any formal announcement relating
to the financial performance, review
significant financial reporting
judgements, issues and estimates,
and confirm whether, taken as a
whole, the Annual Report and
financial statements Is fair,
balanced and understandable

« Risk management and internal
controls: on behalf of the Board, to
review and monitor the effectiveness
of the Group's internal financial
controls and risk management
systems and procedures

+ External audit: to assess the
effectiveness of the exterpal audit
process, review and monitor the
external auditor's independence and
objectivity, develop and implement
a policy on the supply of nen-audit
services by the external auditor and
make recommendations to the
Board about the appointment,
reappointment and removal of
the external auditor and the
remuneration and terms
of engagement

Financial reporting -

The integrity and accuracy of the full-year and half-year financial resuits and the Annual Report

and financiat statements, including whether they were fair, balanced and understandable

+ The appropriateness andg disclosure of accounting policies and key judgements

+ Assessed whether the Group remained viable and that it remained appropriate to prepare financial
statements on a going concern basis (see pages 78 to 81 for further details)

Risk management and .
internal controls

management together with their effectiveness
» QOversight of the work of the executive Risk Committee
» Received reports on instances of fraud or attempted fraud and reviewed the development of processes
to identify, report and prevent fraud
» Reviewed the business’ information security capabilities, particularly with regard to cyber securlty risks

External audit '

Considered the Group's principal risks and the controls in place to mitigate those risks, the Group’s risk
appetite and tolerance and the process to identify and manage emerging risks
» Reviewed the adequacy and appropriateness of the Group's systems of internal controls and risk

Approved the plan for the audit of the Group’s 2020 financia! statements and associated fees

+ Reviewed and approved nen-audit services provided by the external auditor and related fees
» Considered the effectiveness and independence of the external auditor

Internal audit .

Approved the internal audit plan for 2020 and performance against the plan

« Reviewed audit actions, ensuring resolution in a timely manner

+ Considered the effectiveness of the Internal Audit functicn

Governance .

Considered the Group’s anti-bribery and corruption policies and procedures

+ Reviewed reports cn whistleblowing by colteagues and other stakeholders
+ Received an update on the UK reguiatory envirenment and forthcoming regulatory changes

Other key matters .

Reviewed and approved a revised Group Treasury Policy

+ Considered and approved a Tax Governance Framework and reaffirmed the Group tax strategy

Undertook an annual review of Committee effectiveness
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AUDIT, RISK AND INTERNAL CONTROL continued

+ {nternal audit: to monitor and review
the effectiveness of the Internal Audit
function and the annual internal
audit plan

The Committee’s terms of reference are
available on the Informa website.

The Board of Directors is responsible
for preparing the Annual Report and
financial statements for the Group, and
the Directors’ Responsibilities Statement
found on page 135 includes an
explanation of how the Board has
ensured that the Annual Report for the
year ended 31 Decemnber 2020 is fair,
balanced and understandable.

The Strategic Report on pages 4 to 93
provides details of the business modtel
and how the Company generates value
for stakeholders.

The Committee's main areas of activity
during 2020 are set out below:

Financial reporting

The Board of Directors of the Company
has delegated authority to the
Committee to review the content

and tone of the preliminary results
announcement, Annual Report and

|

|
|
|
|
|
|
|
|
|
|
|
|
|
|
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|
|
|
|
|
|
|
|
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financial statements and the half-year
financial resufts. Drafts of the Annual
Report are reviewed by the Committee
Chair, and the Committee as a whole,
prior to formal consideration and
approval by the Board.

Fair, balanced and understandable
reporting

in early 2021 the Committee reviewed
the structure and content of the 2020
Annual Report and financial statements
and considered the processes
undertaken to prepare and verify

the content.

As in previous years, the Committee
considered the process for preparing
the Annual Report, including the
oversight of the steering committee,
and the way in which the overall
prospects and financial position of the
Group are disclosed. In particular,

the Committee considered:

= Whether the overall message of the
narrative reporting was consistent
with the primary financial statements,
the industry as a whole and the wider
eConomic environment, particularly
as a result of the COVID-19 pandemic

Other significant matters considered during the year
The key matters considered by the Committee during the year ended 31 December 2020 are set out below:

« Whether the Annual Report was
consistent with information
previously communicated to
investors, analysts and
other stakeholders

+ The consistency of the Strategic
Report and the financial statements

= Thelinkage between the Company’s
performance, business model and
its strategy

In addition, the Committee assessed
whether suitable accounting policies
had been adopted by the Group and
reviewed accounting papers prepared
by Senior Management on the main
financial reporting judgements as well
as the external auditor’s reports on the
fuil-year and half-year results.

As a result, the Committee reported to
the Board that it considered that the
Annual Report, taken as a whole, was
fair, balanced and understandable
and that it provided the necessary
information for Sharehoiders to
adequately assess the Company's
position and performance, business
model and strategy.

Impairment review

At each half-year, the Company is required to carry out a review to assess whether there is any impairment to

the value of goodwill and intangible assets shown en the balance sheet. The review consigers both external and
internal factors such as projected operating profits, future Jong-term growth rates, discount rates ang, during 2020,
the economic impact from the COVID-19 pandemic.

Management presented its assurnptions around future operating profits, setting out the uncertainty relating to
the depth of the ecanomic impact from the pandemic, and the speed of any subseguent recovery, alongside the
variability in the recovery across the geographies in which the Group operates. Further details on the assumptions
used in the impairment analysis are set out in Note 16 to the Conselidated Financial Statements.

As a result of the impairment review undertaken at the half-year, a goodwill impalrment charge of £562.9m was
recorded i relation ta the Group's three event-led Divisions.

A further review was undertaken at year end which showed headroom in all Divisions, reflecting the improvernent in
forecast cash flows since 30 June 2020. Previously recognised impairments of geodwill cannot be reversed and so the

charge remains in the results for the year ended 31 December 2020.

Information security

(n addition to the update provided by the Group Chief Operating Officer at each Board meeting, during the year,

the Committee underteok a deep dive into the Group’s information security controls and cyber vigilance.

The review highlighted the progress made by management which, by enhancing security training, implementing

a consistent response to incidents, addressing vulnerabilities in the Group's systems inciuding protection against
viruses and matware and extending multifactor authentication on key systems, had resuited in a better understanding
of information security within the business.

Principat risks - Pandemic

During 2020, pandemic risk was separated into a stand-alone principal risk. The Risk Comumittee was responsible for

assessing, managing and monitoring its risk profile and the actions Senior Management needed to take to mitigate its
effect onthe Group.

The Committee received an update on this principal risk at each meeting, providing suppert and guidance for
management. Further details on principal risks are set out on pages 71 to 77.

Measurement of retirement
benefit obligations

The Committee continues to maonitor the Group's retirement benefits obligations, particularly its six defined benefit
schemes, the most significant of which is the UBM Pension Scheme.

Details of the Group’s defined benefit schemes, its pensions strategy, and the principai assumptions adopted
following advite received from independent actuaries, are set out in Note 34 to the Consolidated Financial Statements.



Risk management and

internal controls

The Board has delegated responsibility
for overseeing the effectiveness of the
Group's risk management and internal
control systems to the Committee.
The Committee has established and
has oversight of an executive

Risk Committee.

Informa’s internal control and financial
risk management systems and
procedures include.

* Business planning: each Divisicn
produces and agrees an annual
business plan against which the
performance of the business is
reguiarly monitored

» Financial analysis: each Division's
operating profitability and capital
expenditure are closely monitored.
Management incentives are tied to
annual and longer-term financial
results. These results include
explanations of variance between
forecast and budgeted performance
and are reviewed in detail by the EMT
on a monthly basis. Key financial
information is regularly reported to
the Board

» Group Authority Framework: the
framework provides clear guidelines
on approval limits for capital and
operating expenditure and other key
business decisions for all Divisions

* Risk assessment: risk assessment is
embedded into the operations of the
Group and reports are provided to
the EMT, Risk Committee, Audit
Committee and the Board

» Compliance: compliance policies and
procedures are based on the US
Federal Sentencing Guidelines and
address the wide variety of legislature
and other requirements with which
the Group has to comply. Regular
reports are provided to the Board,
EMT and Divisional management

The Board recognises that risks must be
taken to achieve the Group’s business
objectives and is responsible for
ensuring that a sound system of internal
controls is maintained and that regular
reviews are undertaken to ensure

their effectiveness. This includes
consideration of financial, operational
and compliance controls, risk
management and the Group's high

level internal control arrangements.

The system of internal controls is
designed to manage material risks, by
addressing their cause and mitigating
their potential impact, and can only
provide reasonable, rather than
absclute, assurance against material
misstatement or loss, recognising that
expected benefits should not exceed
the cost of the control procedures.

The EMT, led by the Group Chief
Executive, meets regularly to consider
and review the Group’s overall
operational and financial performance
and material risks and mitigating
actions, with each Division given
operational autonomy within a robust
internal control framework. Details of
the activities of the Divisions are set out
on pages 48 to 63,

As detailed in the Risk Management
section on pages 66 to 70, the Board has
adopted a risk management framework
to identify, evaluate and manage the
Group's significant risks which is
overseen by the Risk Committee.

Risk Committee

The executive Risk Committee is
responsible for ensuring that Group
risk is managed effectively, monitoring
business risks and their impact on the
Group and the minutes of all Risk
Committee meetings are circulated to
Audit Committee members. The findings
of the Risk Committee are reported to
the Committee at each meeting and
consideration given to any significant
matters raised.

Membership of the Risk Committee
comprises the Group Finance Director
{who has been appointed as Chair), the
Chief Operating Officer, Group General
Counsel, Head of Internal Audit, Head of
Group Compliance, Chief Information
Security Officer, Group HR Director,
Chief Commercial Officer, Head of
Group Health, Safety and Security,
Group Risk Manager and a
representative from each of the
Operating Divisions.

The Risk Committee meets quarterty
and its principal duties include:

+ Overseeing the Group’s current risk
exposures and recommending to the
Committee, and the Board, which
risks should be recognised as the
Group's principal and emerging risks

« Providing guidance to the Board and
the Committee regarding the Group's
overall risk appetite, tolerance
and strategy

+ Ensuring that a regular robust
assessment of the principal risks
facing the Group is undertaken,
including those risks that would
threaten its business model, future
performance, solvency or liguidity

* Reviewing the Group's overall risk
assessment processes, the
parameters of the qualitative and
quantitative metrics used to review
the Group's risks, and monitering
mitigating actions

+ Reviewing the effectiveness of the
Group's internal control and risk
management systems, including all
material operational and compliance
controls

+ Reviewing the Group's approach to,
and management of, health and
safety risks, including the Health
and Safety Risk Appetite Statement

+ Reviewing the adequacy and security
of the Company's whistleblowing
arrangements for colleagues and
contractors to raise concerns
in confidence about possible
wrongdoing in financial reporting
or other matters

* Reviewing the Group's instances
of fraud and fraud reporting to
the Committee

* Reviewing the Group's insurance
arrangements

During 2020, the Risk Committee
reviewed the effectiveness of the
Group's response to the COVID-19
pandemic, including the challenges
arising from the switch to home
working, postponement and
cancellation of events, digital
transformation, colleague wellbeing
and supply chain disruption. Further
details on the Group's response to the

pandemic are set out on pages 10 and 11,

The Risk Committee reviewed the
Divisional risk registers at least twice
during 2020 as the COVID-19 pandemic
affected the business of the event-led
businesses in particular. In addition,
Divisional risk reviews were undertaken
with the Group Risk Manager to assess
how risks were being managed and the
mitigating actions being taken in
relation to emerging risks.
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AUDIT, RISK AND INTERNAL CONTROL continued

Divisional risks form part of the Group
risk register from which the Group's
principal risks are identified and
materiality calculated. Further
information on the Group's principal
risks is available on pages 71 to 77.

External auditor
Deloitte LLP (Deloitte) continues as the
Group’s external auditor. Deloitte was

first appointed in 2004 and reappointed

in 2016 following an audit tender.

The Committee reviews the
appointment of the external auditor
annually and, in accordance with
legisiation and its own terms of
reference, will undertake a competitive
tender for external audit services every
10 years. In addition, companies listed
on the London Stock Exchange are
required to rotate auditors every

20 years. Therefore, in line with this
requirement, Deloitte's last eligible year
to serve as the Group's auditor will be
the year ending 31 December 2023.

Anna Marks has acted as the audit
engagement partner since August 2018.
Anna is a senior audit partner with
significant expertise in the areas of
audit, due diligence and stock exchange

and other regulatory reporting in the UK

and US. She is also a member of the
North and South Europe Board of
Deloitte LLP.

The Committee takes its responsibility
for the development, implementation
and monitoring of the Group's policy
on external audit seriously. This policy
assigns oversight responsibility for
monitoring independence, objectivity
and compliance with ethical and
regulatory requirements to the
Committee, and day- to-day
responsibility to the Group Finance
Director. It states that the external
auditor is jointly responsible to the
Board and the Committee, with the
Committee as the primary contact.

The policy also sets out which categories

of non-audit services the external
auditor will and will not be allowed to
provide to the Group, subject to de
minimis fevels.

Non-audit services

The Committee believes that certain
non-audit services should be able to be
provided by the external auditor. This is
betause the external auditor's existing
knowledge of the business would result
in the most efficient and effective way
for these non-audit services to be
carried out.

The Committee regularly reviews the
Non-Audit Services Policy, and the
resuiting fees accrued, in order to
safeguard the ongoing independence
of the external auditor. In September
2020 the Committee reviewed and
updated the policy to reflect changes
to the FRC's revised Ethical and
Auditing Standards.

The policy defines the services that the
external auditor is and is not permitted
to provide. It also sets out the approvals
required before the external auditor

is authorised to undertake non-

audit services:

+ Pre-approval is required from the
Chair of the Audit Committee for all
non-prahibited proposed non-audit
engagements where the fees would
be greater than £25k, or if individual
engagements in aggregate far any
year would exceed £100k

* Pre-approval is required from the
Chair of the Audit Committee for any
proposed non-audit engagements
which would take the ratio of current
financial year non-audit fees
compared to the average of audit
fees for the previous three financial
years over 70%

* The Group Finance Director provides
each Committee meeting with a
rolling analysis of non-audit services
from the external auditor

Details of all fees charged by the
external auditor during the year

ended 31 December 2020 are set out
in Note 7 to the Consclidated Financial
Statements. During the year, the Group
paid non-audit fees tatalling £0.5m to
Deloitte {2019: £0.3m), being 16%
(2019: 9%) of the 2020 audit fee.

The non-audit fees consisted of £0.3m
in relation to the half-year review and
£0.2m for other services including
assurance in respect of the EMTN
programme annual update, the Q4
EMTN financing and other financing
work and for specified procedures
completed as part of the verification
of Executive Directors’ Remuneration.

The non-audit fees incurred were
disclosed and approved in accordance
with Group palicy.

External auditor effectiveness

The performance of the external auditor
continues to be reviewed annually, in
accordance with best practice, to assess
the delivery of the external audit service
and to identify areas for improvement.
The review takes into account the
quality of planning, delivery and
execution of the audit {including the
audil uf subsidiary companies), the
technical competence and strategic
knowledge of the audit team and

the effectiveness of reporting and
communication between the audit team
and management. Performance is
assessed according to whether the audit
exceeds, meets or is below expectations
against a variety of factors.

The Committee specifically assessed
the following items in performing
the review:

« Level of auditing skills and technical
accounting knowledge and the level of
knowledge of the Group's operations
demonstrated by the audit team

* Integrity, independence and
objectivity of the audit team

= Accessibility and interaction with the
Committee, including briefings on
significant and emerging issues

« Adequacy of audit scope, planning
and use of relevant technology,
including data analytics

» Quality of partner, lead manager and
specialists (if required)

+ Robustness and efficiency of the audit

- Whether there was an appropriate
focus on the key risks facing the
Group, including fraud

= Communications

+ Value of insights



The conclusion showed a continuing
high degree of satisfaction in the
effectiveness of the external audit,
which is consistent with the
performance in previous years.

The Committee will discuss specific
feedback with the external auditor and
consider whether any actien is required
to be taken in response to the feedback.

In addition, the lead audit partner,
Anna Marks, met with each member
of the Committee to cstablish their
expectations for the 2020 audit.
Details on how the external auditor
performed against these expectations
was included in its year end briefing to
the Committee.

Internal audit

During 2020 the co-sourcing partnership
between an in-house Internal Audit
team and KPMG continued, with both
teams reporting to a single Group Head
of Internal Audit. Bue to the COVID-19
pandemic, and subsequent cost savings
implemented by the Group, a greater
proportion of the work for 2020 was
carried out by the in-house team.

While KPMG continues to be available

to provide additional expertise where
reguired, is it unlikely that new specialist
audit work will be commissioned

during 2021.

At the beginning of each year the
Committee approves the annual internal
audit plan with an emphasis on the
Group's key risk areas and certain key
financial controls. One of the effects of
the pandemic was that the majority of
audits undertaken during the year were
done remotely, and it is highly likely that
the majority of the 2021 internal audit
work will continue to be performed
remotely due to cngoing

travel restrictions.

During 2020, an increasing number

of requests were received from the
business, both the Divisions and
functions, to perform specific audits
or reviews. These included financial
control work, support for sustainability
reporting, HR processes and ad hoc
investigations. It is anticipated that
these requests will continue in 2021,

The Head of internal Audit attends each
Audit Committee and Risk Committee
meeting, tabling reports on:

+ Any issues identified around the
Group’s business processes and
contral activities during the course
of their work

* The implementation of management
action plans to address any identified
control weaknesses

* Any management action plans where
resolution 1s overdue

An Internal Audit effectiveness review
is carried out each year to assess the
delivery of the function and areas

for improvement.

Committee effectiveness

Atthe end of 2020, the Committee

Chair led an effectiveness review of the
Committee's performance with input
from Committee colleagues, the Group
Finance Director, Group Head of Internal
Audit, KPMG and Deloitte. The review
concluded that:

« Committee meetings were well
organised with a disciplined approach

+ Meeting papers contained the right
balance of detail and summary,
allowing engaged discussions with
appropriate challenge

« Presentations from members of
Senior Management provided insight
into the business

+ The diverse backgrounds of
Committee colleagues brought an
additional dimension to discussions,
as did the attendance of other
Board members

Areas for further attention remained
including horizon scanning on new
regulatory requirements and cyber
matters and additional Divisional
presentations. The use of virtual
meetings during the year had been
successful and consideration would be
given to a mix of physical and hybrid
meetings going forward.

The external evaluation undertaken by

No 4 also reviewed the effectiveness of
the Committee and the initial cutcomes
of that evaluation are set out on

page 105,

LYOdIY IINYNUIADD

D207 SLNNO32Y ANY LHOd38 IYNNNY 27d YIWHO4NI



116

INFORMA PLC ANNUAL REPORT AND ACCOUNTS 2020

DIRECTORS REMUNERATION REPORT

Statement from the Chair of the
Remuneration Committee

AN RYTY

Stephen Davidson
Chair of the
Remuneration Comimittee

aasaeaa

Dear Shareholder

On behalf of the Remuneration
Committee (the Committee), | am
pleased ta present the Directors’
Remuneration Report for 2020. As usual,
this Report is split into two sections,

my Annual Statement as Chair of the
Committee, and the Annual Report

on Remuneration.

Committee membership

The Committee membership is
comprised wholly of intependent
Non-Executive Directors as follows:

Members
Stephen Davidson {Cammittee Chair}

Helen Owers
Gareth Builock
Mary McDowell

See page 101 for meeting attendance during
the year

The Committee's primary purpose is

to incentivise Informa’s Directors and
Senior Management by aligning their
interests with the strategic priorities of
the Group and the creation of long-term
value for Informa‘s Shareholders and
other stakeholders.

The approach and structure of incentive
plans is decided upon by considering

a range of factors, including the
international nature of the Group, the

|
|
|

underlying growth of the markets we
serve, the Group's strategic priorities
and internal budgets, as well as market
expectations, direct feedback from
Shareholders and the wider macro

and geo-political environment.

In 2020, the year was dominated by the
extraordinary situation treated by the
COVID-19 pandemic. This put significant
additional pressure on the business,
our customers and colleagues, and led
to severe disruption within Informa's
event-led businesses.

Against this backdrop, the Board
determined that the primary objective
in 2020 was to protect and support
colleagues, whilst preserving the
long-term value of the Group’s brands
and customer refationships. This ted
to the development of a COVID-19
Action Plan, with an emphasis on
managing costs and preserving cash,
strengthening the balance sheet and
increasing operating flexibility.

In implementing the Remuneration
Policy for 2020, the Committee
determined that the appropriate
approach and performance measures
should match the above key pricrities,
including a strong fotus on cash
management and cash preservation,
The Group strategy resulted in
deploying a Postponement Programme
for the physical events portfolio through
to late spring and early summer 2021.
The Committee therefore also decided
it would be prudent for the final
determination of 2020 annual
performance gutcomes to be completed
alongside an assessment of the trading
environment in July 2021, when the
extended 2020 Postponement
Programme is scheduied to

be completed.

2021-2023 Remuneration Policy
One of the commitments of the
outgoing Chair was to work with myself
to establish an updated Remuneration
Policy relevant to the current situation,
reflecting the very different position the

|
|
|

Group now finds itself in and the
significant uncertainty ahead, at least in
the near term.

Therefore, in the final quarter of 2020,
once the Group had established stability
and security, we cansulted extensively
with Shareholders on the 2021-2023
Equity Revitalisation Plan (ERP).

This new Remuneration Policy was
subsequently approved by Shareholders
at a General Meeting on 23 December
and implemented from 1 January 2021.

I he ERF Is an inpurtant componcent

of the Group's strategy to return to
growth and drive value back into
informa’s equity in the aftermath

of the COVID-19 pandemic. it offers

a more straightforward approach

to remuneration through the use

of restricted shares, providing
management with greater flexibility in
restoring the Company to health gver
the next few years, without the potential
limitations that historical multi-metric
long-term incentive awards might
present. The ERP will also act as a strong
retention tool for the broader Seniar
Management team, to whom it will

also apply.

The Chair and ) consulted with around
30 institutional Shareholders on the ERP,
representing nearly 70% of Informa’s
equity. As ever, there were many
different and sometimes conflicting
views on the detail of the proposals,
making it difficult to create a framework
that met everyone’s institutional and
individual preferences, However, there
was strong support for the overall
rationale of the ERP, a fully alighed
three-year plan for all Senior
Management, using restricted share
awards rather than multi-metric
long-term incentive awards through a
period of expected volatility, and closely
aligned to Shareholders, focused on
driving growth Into the business and
value back into Informa's equity.

The ERP alsa incorporates updates to
market best practice in two key areas,



where thinking has evolved significantly
over the period since the last policy
review: Executive Directors’ pension
entitlerments and post-employment
shareholding abligations.

On pensions, informa's Executive
Directors have agreed with the
Committee that existing contractual
pension entitfements will be rewritten
and reduced to reflect the relevant :
colleague community contribution '
level by the end uf 2022.

On Executive Director shareholding
requirements, our existing Policy
already included a two-year post-vest
holding requirement for Directors and
this has been maintained within the
ERP. In addition, the in-employment
shareholding requirement has been
increased to 400% of salary for the
Group Chief Executive and 275% for the
Group Finance Director, further raising
the commitment to equity ownership
and equity vatue within the new Policy,

Further, the ERP introduces an
additional holding requirement when
Executive Directors leave the Group,
with the commitment to a two-year
post-employment holding obligation
of at least 150% of salary.

These changes, along with others,
ensure the Policy incorporates the latest
market practice, as well as complying
with the six pillars set out in paragraph
40 of the 2018 Code.

Performance and incentive
outcomes

The reach and depth of the COVID-19
pandemic led to severe disruption in
the Group’s event-led businesses,
putting greater dependence on the
performance of Informa’s subscription-
led businesses. The COVID-19 Action
Plan was therefore focused on
managing costs and preserving cash,
strengthening the balance sheet angd
protecting and supporting colleagues
whilst maintaining digital product
development and delivering a material
commercial event Postponement
Programme running through to late
spring and early summer 2021,

The operational cost initiatives were
carefully planned to minimise any
impact on colleagues, focusing in the
main on remaving discretionary Costs,
reducing our real estate footprint,

_ The savings also included a direct

" which included a temporary dividend

. to any annual incentives).

~ This response and range of initiatives

recovering direct event costs,
minimising travel, renegotiating
contracts, and the tight control of .
marketing and promotion expenditure, |
As it affected colleagues, the vast i
majority were achieved through a
sabbatical programme, a voluntary
severance programme, a number of
flexi-time offers and delayed or highly
controlied recruitment.

contribution from Executive Directors

and the Senior Management team,

Firstly, the Executives voluntarily waived
the increase in base salary that had
previously been approved prior to

the onset of COVID-19. The Executives

and leadership team then voluntarily
sacrificed 33% and 25% of their salaries
respectively for the full COVID-19
lockdown period of the second quarter,

a contribution that was also matched

by the Chair and all of the Non-Executive
Directors of the Board. Subsequently,

it was also agreed that a 33%/25%
reduction would be applied to any

annual performance incentives that may |
be earned by Executive Directors and j
the Senior Management team for 2020.

While a significant UK employer and
a UK listed company, as a largely
international business, the Group ‘
decided not to use government furlough |
or other support schemes in the UK,
including not accessing funds within |
the Bank of England’s Covid Corporate |
Financing Facility. Instead, we focused ‘
on our own actions and initiatives, 1
including those cutlined above, as well |
as a significant refinancing programme |
and support from Shareholders,

postponement (duly reflected in the
salary sacrifice and applied discount

introduced to support colleagues and
protect the business proved highly
effective, and | have no doubt that the
leadership team rightly worked harder
and contributed more than ever in
2020 to keep your Company stable and
secure, Without their swift and decisive
action, the Group would undoubtedly
be in a much more challenging position
today. On behalf of the Committee, |
would like to put on record our thanks
for their relentless commitment.

informa owns and operates a portfolio
of businesses with five Operating
Divisions. The Group’s remuneration
approach is designed to incentivise
colleagues on the objectives and
performance of the individual operating
units for which they work, balanced
with a relevant portion of shared,
Group compensation incentives.

This approach uses a mixture of in-year
variable compensation and long-term
equity compensation.

In 2020, this remained the remuneration
approach, ensuring colleagues within
the twao subscription-led businesses
were appropriately motivated and
incentivised. In the three event-led
businesses, which were materially
disrupted by the exceptional
circumstances of CCGVID-19, a
different approach to retention

and incentivisation was designed
and implemented.

For the Senior Management team and
the Executive Directors, the approach to
remuneration in 2020 also continued to
reflect the breadth of the portfolio, with
management held accountable for the
performance of each of the businesses,
as well as the overall effectiveness of
the COVID-19 pandemic Action Plan.

. These measures were then assessed

within the context of the significant
overall impact of COVID-19 on the
Group and the impact this has had
on Shareholders and its wider
stakeholder group.

Beyond the salary sacrifice outlined
and further contributions detailed
below, this led to the suspension of

all previously agreed cost of living
increases for the Executive Directors
and Senior Management team, as well
as the broader colleague community
within the event-led businesses and
Group functions significantly impacted
by the COVID-19 pandemic.

2020 Short-Term Incentive Plan
(STIP)

In line with the 2020 remuneration
appreach cutlined, annual incentives
in our two subscription-led businesses,
Taylor & Francis and Informa
Intelligence, were set against
appropriate 2020 targets for these
businesses, ensuring as full a
contribution as possible to support
the rest of the Group. Despite some
disruption from COVID-19, both these
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businesses performed well, delivering
resilient revenues and growth in
underlying profits, and triggering
appropriate incentive awards for
those eligible.

in the Group’s three event-led
businesses, a benefit of having a
significant presence in Mainland China
was that we recognised the potential
impact of COVID-19 in late January.
This enabled appropriate 2020 targets
to be set for teams in these businesses
early in the year, focusing on the
immediate priorities such as managing
costs, preserving cash, rescheduling our
events portfolio, pivoting into virtual
events, maintaining brand visibility
and data currency and, finally, most
critically, supporting colleagues

and customers.

A consistent approach was applied to
2020 annual incentives for the Senior
Management team and the 2020 STIP
for the Executive Directors, with the
focus put on the immediate priorities
for the Group and the Board.

The Committee therefore set
performance targets in four key areas:

1. Cast and Cash Management - 25%

2. Corporate Financial Security and
Financing - 25%

3. Colleague and Customer
Communication and Engagement
- 25%

4, Colleague and Customer Leadership
- 25%

These four measures will be assessed
on a balanced scorecard basis by the
Committee, using a combination of
guantitative and gualitative analysis,
based around the five key cbjectives
for each category, with each being
worth 5% of the total.

On Cost and Cash Management,

the objectives include the effective
implementation of a stepped cost
programme that minimises colleague
departures and meets indirect cost
tolerance targets for the year.

This also includes the implementation
of cash control and cash retention
measures, including a customer
management programme to manage
customer impacts,

On Corporate Financial Security and
Financing, the objectives include the
implementation of a flexible financing
programme that builds stability and
security into the Group's balance sheet.
This includes the addition of bank credit
lines, the extension of debt maturities
and the effective management of the
Group's credit rating, as well as the
assessment and effective delivery of
other appropriate forms of equity and
debt financing that further secure the
balance sheet.

|
f
|
|
]
|
On Colleague and Customer |
Communication and Engagement, r
objectives include the delivery of an
effective, innovative and compelling (
international colleague communications /
programme using a range of
engagement channels, inciuding regular /
town halls, videos and blogs. This also J
includes the development of a !
mechanism to identify and support |
colleagues experiencing particular
challenges due to the pandemic. J
|
|
|

Finally, and importantly, on Coileague
and Customer Leadership, objectives
focus on effective leadership through
the crisis, with an emphasis on
protecting long-term value for
colleagues, customers and other
stakeholders. This includes the
implementation of a major events
Postponement Programme, the
development of safety protocols for
events to ensure customer safety and
the effective management of colleague
morale and pratection of Group culture,

|

|

|

The Executive Directors and the Senior |
Management team have voluntarily

proposed to apply the same 33% and |
25% reductions that were applied to

their salary for the full COVID-19 [

lockdown period of the secand quarter, |

to any annual incentives that might !

be earned for 2020 under this ’

balanced scorecard. |

|

|

|

|

|

In the second half of 2020, the Company
extended its events Postponement
Programme to late spring or early
summer 2021, The Committee tharefore
decided it would also be prudent for

the final determination of 2020 annual
performance outcomes to be completed
alongside an assessment of trading

in July 2021, when the extended
Postponement Programme is

scheduled to be completed.

Long-Term Incentive Plan (LTIP)
2018-2020 LTIP award

The three-year 2018-2020 LTIP award
completed on 31 December 2020.

For this award, there were two
measures for both Executive Directors:

. totai shareholder return (TSR} compared

to the FTSE 51-150 peer group,

| excluding financial services and natural

resources companies (50%); and the
three-year annual growth rate in

i adjusted diluted earnings per share

(EPS} (50%).

The 2018-2020 LTIP award performed
strongly in 2018 and 2019 on both the
TSR and the EPS growth measures,

However, the final outcome of the 50%
TSR element is determined by the TSR
measurement on the fast day of the
three-year period, and so is a cliff-edge
outcome. The unique COVID-19
disruption to the physical events markel
in 2020 therefore had a significant
impact on this cverall TSR outcome.
Having been tracking at 80% after two

| years, it resuited in a zerc performance

calculation after three years, reflecting
the very different stock market reaction
to those companies like Informa that
operate in sectors directly impacted

by COVID-15, compared with those
operating in sectors that have been
unaffected, or indeed that benefited.
Despite the significant negative impact

| ofthese exogenous drcumstances on
. the overall TSR outcome, the Committee

determined that no change to the TSR
calculation was appropriate.

{ Inrelation to the second 50% of the

2018-2020 award, based on EPS
performance, the Committee had
already recorded the actual EPS
growth aver the first two years of the
performance period (2078 and 2019).

' 1In 2018 this was 6.7% and in 2019 it

was 4.3%.

I Aligning its thinking with the approach

taken to the 2020 STIP, the Committee
decided that for the final 2020 year
of the 2018-2020 LTiP, it should use a

i different, more relevant performance

measure that would focus the
management team on the necessary
priorities for the Group through the
year. Given the critical focus an cash
management and preservation,

the Committee adopted the same
cash measures within the 2020-2022
LTIP grant: operating cash flow



generation and operating cash flow
conversion, Appropriate 2020 targets
were set for each of these cash
measures, including a range of £80m to
£190m for the former and 35% to 55%
for the latter. In aggregate, performance
against these two cash measures
represented one sixth of the total
2018-2020 LTIP outcome, with the

2018 and 2019 EPS performances
representing a further two sixths,

such that these measures in total
represented three sixths or 50% uf the
total outcome of the 2018-2020 LTIP.

Combining the outcome of this 50% of
the award with the 0% outcome on the
50% shareholder return measure (TSR)
resulted in 36.6% of the overall 2018-
2020 LTIP award vesting.

Colleague share plans

The Board continues to support and
encourage broader equity ownership
amongst all colleagues in the Group,
as a highly effective way to connect
and align everyone to the Company’s
strategy, performance and progress.

Whilst the short-term reduction in
Informa's share price due to the
COVID-19 pandemic has affected the
current value of colleagues’ equity
holdings, this mirrors the impact on
Shareholders and has the potential
to recover over time.,

Encouragingly, there has continued to
be a consistent commitment to the
Group's main share plan, ShareMatch,
which was launched six years ago and
provides colleagues with one free share
for every share purchased, subjectto a
holding period. Participation has grown
to over 27% of eligible colleagues in
countries where ShareMatch is
available. This compares with around
2% equity ownership pre-launch.

In addition, our US Employee Stock
Purchase Plan, a share ownership
programme tailored to local regulations,
has continued to grow since its launch

in January 2019, with 168 of eligible
colleagues participating to date.

As part of the ERP, which reduces the
focus on short-term rewards and puts
greater emphasis on long-term equity
commitment, the terms of ShareMatch
have been further improved. From April
2021, colleagues who elect to participate
in the plan will receive two Company-

funded shares for every colleague-
funded share bought, up to the
annual investment limit of £1,800.

" This will increase carried equity

interest, encourage greater levels
of participation and further improve
Shareholder alignment.

Shareholder engagement

The Board believes regular engagement
with Shareholders is important,
ensuring there are established channels
of communication and providing an
opportunity to gauge views on the
Company’'s strategy, management

and governance.

The Executive Directors and Investor
Relations team were particularly

active through 2020, reflecting the
unprecedented circumstances brought
about by COVID-18, undertaking more
than 500 investor engagemnents through
the year.

It was an equally busy year of
engagement for the Non-Executive
Directors. In January, | accompanied

the Group Chair on his annual investor
roadshow, meeting with 25 of our
targest Shareholders to discuss a wide
range of topics. We were joined by the
Senior Independent Director and the
Chair of the Audit Committee for several
of these meetings.

As outlined, later in the year, as

we formulated plans for the new
Remuneration Policy, we consulted
extensively with Shareholders to gauge
views and input on our thinking. In total,
we met with around 30 institutions,
representing nearly 70% of our issued
share capital. This input led to some
material changes to the final proposals
within the ERP, which was subsequently
approved by Shareholders at a General
Meeting in December.

Looking ahead: 2021-2023 Equity
Revitalisation Plan

2020 was as challenging a year as many
of us will ever face, both persenally
and professionally, and | have huge
admiration for the commitment and
resilience that all colleagues at Informa
have demonstrated.

The impact of COVID-19 will continue
to be feltin our markets and our
businesses over the coming years and,
like many industries, as activity returns

and recovers, some aspects will have
evolved through the experience of 2020.
For Informa, the importance of data,
and the increased use of digital
technology across all our businesses
and products, have undoubtedly
accelerated through the period.

We were already investing to strengthen
our capabilities in these areas but will
need to continue to adapt and evolve
our offering to meet these changing
customer needs. The 2021-2023 ERP
speaks to this, with its simplified
approach to remuneration aligned
directly to value growth, which will be
applied across the broader leadership
team that will lead the Group through
this critical period.

The ERP ensures closer alignment with
Shareholders across the Group over the
next three critical years, with a focus on
driving growth into the business and
value back into Informa’s equity.

As always, we would like to thank
Shareholders and all our stakeholders
for their continued support and
welcome any comments and feedback.

—  Stephen Davidscn
Chair
Remuneration Committee
22 April 2021

Remuneration Policy

The Remuneration Policy we are
reporting against was approved
by Shareholders in June 2018 and
extended for a further year at the
AGM in June 2020,

The 2021-2023 Remuneration Policy,
approved at a General Meeting

on 23 December 2020, has been
implermented from 1 January 2021
and will be reported on in next year’s
Annual Report.

Both Remuneration Policies can be
found on the Company’s website at;
www.informa.com/investors/
corperate-governance/terms-of-
reference
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INFORMA PLC ANNUAL REPORT AND ACCOUNTS 2020

DIRECTORS' REMUNERATION REPORT continued

Annual Report on Remuneration

This section of the Report sets out details of the remuneration cutcomes for 2020 across Informa and specifically for the
Executive and Non-Executive Directors, with comparison to remuneration outcemes for 2019,

Directors’ remuneration in 2020 was operated in line with the Remuneration Policy approved by Shareholders at the 2018 AGM
as detailed on our website: www.informa.com.

Any information contained in this section of the Report that Is subject to audit has been highlighted.

Single total figure of remuneration for Executive Directors (audited)

Payment in Short-term Long-term Total Total fixed

Benefits and lieu of Total fixed incentive incentive variable and variable

{£) Salary'  allowances pension pay awards? awards? pay pay
Stephen A, Carter 2020 T72,407 51,536 210,465 1,034,408 - 442,300 442,300 1,476,708
2019 841,860 68,505 210,465 1,120,830 1,068,405 923,107 1,991,512 3,112,342

Gareth Wright 2020 440,416 17,344 120,005 577,765 - 189,144 189,144 766,909
2019 480,018 15,931 120,005 615,954 495,187 394,760 889,947 1,505,901

1. Both Stephen A. Carter and Gareth Wright made a voluntary salary sacrifice of 33% for the full CCVID-19 lockdown period of April to June 2020 inclusive

2. The Committee has decided that it would be prudent for the final determination of any 2020 STIP outcome to be made alongside an assessment of trading
in July 2021, when the extended Postponement Programme is scheduled to be completed. Under the Remuneration Policy in operation during 2020 and
2019, any STIP awards in excess of 100% of base salary are deferred into shares for a further three years in line with the Company's Deferred Share Bonus
Plan (DSBPR)

3. The LTIP award granted in 2018 will vest and become exercisable at 36.64% following the announcement of the Company's 2020 full-year results on 22 April
2021, The estimated vaiue of the LTIP award (including accrued dividend shares) has been calculated using the average share price over the three-month
period to 31 December 2020, being 499.39p, Pages 121 and 122 set out more information on the performance achieved, how vesting was determined and
how the value shown above was calculated, including how much of the value is attributable to share price growth during the period from grant to vesting.
The value of the 2017 LTIP awards included in the single total figure of remuneration for 2019 has been updated to reflect the actual share price onvesting
{being 477.90p on 16 March 2020} rather than the average for the three months to 31 December 2019 which was used in the 2018 Annuai Report. The share
price at grant was €51.50p

Notes to the single total figure of remuneration table (audited}

Fixed pay

Salary

In line with our overall remuneration philosophy to put the emphasis on performance-related pay ahead of fixed pay, following

a review in early 2020, it was proposed that Executive Directors’ base salaries would increase by 1%. As the range and impact of
the COVID-19 pandemic became clear, the Executive Directors voluntarily agreed to waive this increase in 2020. Additionally, the
Executive Directors made a voluntary salary sacrifice of 33% for the full COVID-19 lockdown period of April to June 2020 inclusive.

2020 2019

Salary Satary

Stephen A. Carter £841,860 £841,860
Gareth Wright £480,018 E480,018

Benefits and allowances

The benefits received by the Executive Directors include one or more of: private healthcare, car allowance or driver costs in
liew, ShareMatch matching share awards, professional advice, life assurance, travel insurance and travel expenses incurred for
accompanied attendance at certain corporate events.



Pension

During 2020, the Company made a cash payment of 25% of basic salary to the Executive Directors in lieu of pension
contributions. Neither Executive Director is a member of the defined benefit schemes provided by the Group or any of its
subsidiaries, and accordingly they have not accrued entitlements under these schemes. As part of the 2021-2023 Rermuneration
Palicy, pension contributions for any new Executive Directors will be aligned with the relevant colleague community on
appointment, whilst the pension contributions of the incumbent Executive Directors will be aligned with the relevant colleague
community by the end of 2022. Further details are summarised on page 129 and set out in full in the 2021-2023 Remuneration
Policy on our website: www.informa.com.

Variable pay
Short-Term Incentive Plan
The maximum STIP opportunity for 2020 was 175% of salary for Stephen A, Carter and 150% of salary for Gareth Wright,

The unique circumstances of the pandemic and impact it had on the Group through 2020 led to a shift in priarities for Informa
and its management teams, with a clear focus on supporting colleagues and customers, managing costs, preserving cash and
protecting the long-term value of our brands and businesses. Therefore, the Committee concluded that the Executive Directors
should be measured against a balanced scarecard of targets relevant to the delivery of an effective response to the pandemic.
Performance targets were set in four key areas:

« Costand Cash Management

= Corporate Financial Security and Financing

» Colleague and Customer Communication and Engagement
= Colleague and Customer Leadership

These four areas would be independently assessed on a balanced scorecard basis by the Committee, based around five key
objectives for each category, with each objective being worth 5% of the total, and each category therefore with a maximum
payout equivalent to 25% of the respective STIP maximum.

In the second half of 2020, the Company extended its Postponement Programme to late spring or early summer 2021,

The Committee therefore decided it was also prudent that the final determination of 2020 annual performance outcomes be
completed alongside an assessment of trading in July 2021, on the other side of the extended Postponement Programme, As set
out in the Remuneration Committee Chair's Statement on pages 116 to 119, the Executive Directors have voluntarily proposed to
apply the same 33% reduction that was applied to their salary for the full COVID-19 lockdown period in the second quarter, to any
annual incentives that might be earned, following the Committee's determination.

Details of the Committee's assessment of the 2020 STIP will be provided in the 2021 Annual Report.

Long-Term Incentive Plan awards

The LTIP awards granted on 22 March 2018 to Stephen A. Carter and Gareth Wright included two equally weighted perfarmance
conditions, being the Group's equity performance, measured through the TSRvs. the FTSE 51-150 peer group {excluding financial
services and natural resources companies), and the Group's financial performance, measured through the three-year compound
annual growth rate (CAGR) in adjusted EPS.

In relation to the 50% of the award focused on TSR, 20% of this element of the award would vest if Informa is ranked at median,
increasing on a straight line basis to fult vesting if informa ranks at or above the 80th percentile, while a ranking below median
would result in the lapsing of the TSR element of the LTIP. The TSR measurement is completed on the last day of the three-year
period and so is a cliff-edge outcome. Therefore, the unique disruption to the physical events market from the pandemic had a
significant impact on the final year of the performance period and, hence, the overall outcome. Having been tracking strongly
after two years, the Company’s remuneration consultant has confirmed that Informa’s TSR over the period was ranked at the
24th percentile vs. the peer group, resulting in a zero performance outcome after three years. The Committee determined that,
despite the significant negative impact of these circumstances on the overall outcome, no change to the TSR calculation was
appropriate.

In relation to the 50% of the award focused an EPS performance, 3% EPS growth each year wouid result in 20% of this element

of the award vesting, with full vesting at 8% or higher growth (and on & straight line basis between these points). In 2018, EPS
growth was 6.7% and in 2019 it was 4.3%, leaving the LTIP tracking just above the mid-point of the range outlined above after two
of the three years of the performance period. For the final year, 2020, as with the STIP, the Committee decided that given the
Group's priorities had necessarily switched to cost management and cash preservation, it would use different, more retevant
performance measures and so it adopted the same cash measures within the 2020 LTIP grant of operating cash flow and free
cash flow conversion. These cash targets were achieved in full and this outcome was then proportionately adjusted to represent
one of the three years of the LTIP performance period.
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INFORMA PLC ANNUAL REPORT AND ACCOUNTS 202D

DIRECTORS' REMUNERATION REPORT continued

Combining the outcome of this 50% of the award with the 0% outcome on the 50% TSR measure resulted in 36.64% of the overall
2018 LTIP award vesting, as detailed in the table below. These awards will vest and become exercisable on or shortly after 22 April
2021, when the Company’s full-year results for the year ended 31 December 2020 are announced:

Performance targets

Weighting (% Actual  Payout (% of
Measure of méximium) Threshold Maximum outcame maximuin}
TSR against comparator group 50% Median 80th 24th 0%
percentile  percentile vs.
peer group
EPS CAGR 33.3% 3% 8% 5.5% 19.94%
Cash returns 16.7%
2020 operating rash flow £80m £190m £230.8m 2.35%
2020 free cash flow conversion 35% 559% 86.2% 8.35%
Total LTIP 36.64%

The performance cutcomes above have resulted in the following LTIP vesting levels:

Value of shares expected to vest (£000s)

Impact of
Face value of share price Value of
Face value of Nurnber of Froportion vested options appreciation/ dividend Total vaiue of Number of
award ondate  LTIP opticns expected to ondate of (depreciation) shares on vesting shares
Director of grant (000} granted vest grant since grant’ vesting awards exercisable?
Stephen A. Carter 1,651 228,848 36.64% £604,753 (£186,019) £23,566 £442,300 88,568
Gareth Wright 706 97,865 36.64% 258615 {£79,549) £10,078 £189,144 37,875

1. Catculated by subtracting the face value at the time of grant of the proportion of the award that vested from the value of the award on the date of vesting.
For the purposes of this table, and the single total figure table on page 120, the LTIP award has been valued using the average share price for the three months

ended 31 Decermnber 2020, being £4.9939. The share price at grantwas £7.2124
2. Including accrued dividends to 31 December 2020

Share scheme interests awarded during the year (audited}

2020 LTIP
Number of Value asa Facevalue at
options percentage of date of
Type of award awarded base salary award (£000)2
Stephen A. Carter LTIP {option) 649,917 300% £2,576
Gareth Wright LTIP {option) 277,931 225% £1,080

1. The performance conditions attached to this award are (D TSR vs. FTSE 51-150 (50%); () absclute cash genération for each of 2020, 2021 and 2022 {25%); and
{iiiy cash conversion for each of 2020, 2021 and 2022 (25%). Both cash metrics are calculated using the Group’s defined operating cash flow or operating cash
conversicn metrics which will be disclosed at the conclusion of the performance period due to commercial sensitivities. The performance conditions will be
measured over the three years to 31 December 2022 and 25% of the award will vest in the event that threshold performance is achieved. in addition, the

awards are subject to a share price cap on vesting of £12 per share

2. The face value of the awards granted on 24 March 2020 were catculated using the closing price on the day prior to the grant date (being 388.60p)

All options granted in 2020 are subiect to an additional two-year holding period following vesting, During the two-year
halding period, Executive Directors are only allowed to dispose of shares to meet income tax, National Insurance or other

regulatory cbligations.,



Executive Directors’ shareholdings and share interests (audited)

Shareholding requirements

The Committee believes that equity ownership by the Executive Directors, wider management team and the colleague base

is an important and effective way to align their interests with those of the Company's Shareholders. Under the terms of the
Remuneration Policy in operation during 2020, Executive Directors are required to hold a percentage of their salary in shares,
arin exercisable options over shares, equivalent to their largest outstanding LTIP award. Executive Directors are expected to
meet the guideline within five years of appointment or of 25 May 2018 (being the date of the 2018 AGM), whichever is the later,

and to maintain this holding throughout their term of office.

Shareholdings

The beneficial interest of each Executive Director in the Company's shares (including those held by connected persons) as at !
31 December 2020 and their anticipated beneficial interests as at 22 Aprit 2021 are set out below: '

Value of

Total Shareholding total

interests as % of salary  interests

TJota! Shareholding  interests

]
|
Value of I
total |

Vested but as at 31 as at 31 asat3 interests as as % of as at
Beneficial unexercised Share DSBP  December December December 2018LTIP at22Apri salaryasat 22 April
holding’ options Match? 2020 2020° 2020 award® 2021 22 April 20213 2021°
Stephen A.
Carter 167,349 461,685 3911 767,619 455% £3,833,413 88,568 856,187 508% £4,275,712
Gareth
Wright 43,595 463,714 5,549 564,129 587% £2.817,204 37,875 602,004 626% £3,000,348

1. Stephen A. Carter’s beneficial sharehelding receives share dividends through the Dividend Reinvestment Plan

oW N

[Vl

. Shares held under ShareMatch are made up of shares purchased by the Executive Director, shares 'maiched’ by the Group and dividend shares
. Includes DSBP awards granted in 2016, 2018, 2019 and 2020 and accrued dividends to 31 December 2020

. Total interests are shares held legally or beneficially, including those held by connected persons, exercisable options held in the LTIP and shares held in
ShareMatch, in accordance with the Campany's Executive Shareholding Guidelines

. The average share price for the three months to 31 December 2020 (being 499.39p) has been used to calculate the shareholding as a percentage of salary

6. The 2018 LTIP will vest and become exercisable on or shortly after 22 April 2021. Full details are set out on pages 121 and 122

Both Stephen A. Carter and Gareth Wright exceed the share ownership guidelines for 2020.

Stephen A. Carter

s _ o
. [

@ Shareholding requirement %
2 Sharehalding % as at 22 April 2021

300%

508%

Gareth Wright
- o
— — = 626%
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INFORMA PLC ANNUAL REPORT AND ACCOUNTS 2020

DIRECTORS' REMUNERATION REPORT continued

Scheme interests

The table below shows details of the outstanding awards held by Executive Directors as at 31 Decernber 2020, and includes
awards granted in 2020. LTIP awards are subject to the achievement of performance conditions set at grant and DSBP awards are
based on the prior achievernent of annual performance congitions and will become exercisable on the third anniversary of grant.

Accrued
dividend Tota!l held
Held at 1 Held at 31 shares at 31 at 31

Diractor/ Date of lanuary  Exercised Granted Lapsed December December December Date options Option expiry

Scheme grant 2020 during 2020 during 2020 during 2020 2020° 2020 20207  exercisable date

Stephen A, Carter

LTIP 17/03/2016 239,820 - - - 239,820 28,706 268,526 17/03/2019 16/03/2026
15/03/2017 253,345 - - (75,624) 177724 15,438 193,159 15/03/2020 14/03/2027
22/03/2018 228,848 - - - 228,848 12,880 241,728 22/04/202%  21/03/2028
30/05/2018 65,104 - - - 65,101 3.664 68,765 30/05/2021  25/05/2028
30/05/2018 43,401 - - - 43,401 2,442 45,843  01/03/2022  29/05/2028
21/03/2019 227,31 - - - 227,341 6,460 233,801 2%/03/2022 20/03/2029
21/03/2009 68,2020 - - - 68,202 14938 70,140 21/03/2022  20/03/2029
21/03/2019 45,468 - - - 45,468 1292 46760 21/03/2022 20/03/2029
24403/2020 - - 649,917 - 649,917 - 64997 24/03/2023  23/03/2030

DSBP 02/03/2018 28,039 - - - 28,039 1,578 29617 02/03/2021  01/03/2028
21/03/2019 45,468 - - - 45,468 1,292 46,760 21/03/2022  20/03/2029
2473372020 - - 58,297 - 58,297 - 58,297 24/03/2023  23/03/2030

Gareth Wright

LTIP 08/09/2014 112,521 - - - 112,521 17,722 130,243 08/09/2017  07/09/2024
12/02/2015 117,527 - - - 117,527 18,511 136,038 12/02/2018 11/02/2025
17/03/2016 102,555 - - 102,555 12,275 114,830 17/03/2019  16/03/2026
15/03/2017 108,341 - - (32,3400 76,001 6,602 B2,603 15/03/2020 14/03/2027
22K3/2018 97,865 - - - 97,865 5,508 103372 22/04/2021  21/03/2028
30/05/2018 27.840 - - - 27,840 1,566 29406 30/05/2021  29/05/2028
30/05/2018 18,560 - - - 18,560 1,044 19604 01/03/2022  29/05/2028
21/03/2019 97,220 - - - 97,220 2,762 99,982  21/03/2022 20/03/2029
21/063/2019 29,166 - - - 29,166 828 29,894  21/0372022  20/03/2029
21/03/201% 19,444 - - - 19,444 552 19996 21/03/2022  20003/2029
2470342020 - - 277,931 - 277,93 - 27793% 2440372023 23/03/2030

DSBP 17/03/2016 3,413 - - - 3,413 408 3,821 17/03/2019  16/03/2026
02/0372018 15,987 - - - 15,987 299 16,886 02/0372021  01/03/2028
21/03/2019 25,525 - ~ - 25,925 736 26,661 21/03/2022  20/03/2029
24/0342020 - - 3,903 - 3,903 - 3903 24/03/2023  23/03/2030

1. Excludes accrued dividends

2. Includes accrued dividends

Payments to past Directors {audited)
No payments were made to past Directors during the year ended 31 December 2020.

Payments for loss of office {audited)
No payments for loss of office were made during the year ended 31 December 2020,

Other disclosures
Service contracts

The Executive Directors have rolling service contracts with the Company which have notice periods of 12 months on either side.

Date of service contract

Stephen A_ Carter®
Gareth Wright

9July 2013
9 juiy 2014

1. Stephen A. Carter was appointed as a Non-Executive Director an 11 May 2010, CEO-Designate on 1 September 2013 and became Group Chief Executive on

1 December 2013



In accordance with the Cede, all continuing Directors stand for election or re-election by the Company’s Shareholders on an
annual basis. The Company may terminate an Executive Director’s appointment with immediate effect without notice or payment
in lieu of notice under certain circumstances, prescribed within the Executive Director’s service contract. The Executive Directors’
service contracts are available for inspection at the registered office during normal business hours and at the AGM.

External appointments

The Executive Directors are entitled to accept external board appointments provided that the Board determines thatit is
appropriate. The Executive Director is entitled to retain any fees in relation to such external appointments.

Stephen A. Carter has been a Non-Executive Director of United Utilities Group PLC since September 2014, During the year to
31 December 2020, he received fees of £76,190 in respect of this role (2019: £79,333). Stephen A. Carter also served as a Non-
Executive Board member of the Department for Business, Energy & Industrial Strategy (BEIS) until December 2020 and chose

not to receive remuneration for this role.

Gareth Wright has no external appointments,

Total shareholder return and Group Chief Executive pay
The graphs below illustrate the Group's TSR performance compared with the performance of the FTSE All-Share Media Index, the
FTSE 350 Index excluding Investment Trusts and the FTSE 51-150 peer group (excluding financial services and natural resources),
in the 10-year period ended 31 December 2020. These indices and peer group have been selected for this comparison because

the Group is a constituent company of all three.

Historical TSR performance

Growth in the value of a hypothetical £100 holding invested in Informa over 10 years:
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Over the same period, the total remuneration of the individual holding the role of Group Chief Executive has been as follows:

Year 20m 22 2013 20137 2044 20157 2016 2017 2018 2019 2020°

CEOQ Peter Peter Peter StephenA. Stephen A. Stephen A, StephenA. Stephen A Stephen A, Stephen A. Stephen A
Righy Righy Rigby Carter Carter Carter Carter Carter Carter Carter Carter

CEOQ single figure CHF CHF CHF

of remuneration 5231,269 3,987,897 3718566 £588,365 £1,794,152 £2,083,275 £3,407,650 £4,132,219 £4,125262 £3,112,342 £1,476,708

STIP payout

(% of maximumy} 75.70% 65.90% n/a 59.00% 66.70% 69.80% 40.00% 82.40% 93.33% 71.80% n/a

LTIP vesting

(% of maximumy) 74.00% 42.50% - n/a n/a 34.60% 79.30% 83.00% 93.90% 70.15% 36.64%

1. Group Chief Executive remuneration for Stephen A. Carter for 2613 covers the period from 1 September 2013 to 31 December 2013

2. The LTIP award made in 2013 and which vested in 2015 was pro-rated 1o refiect Stephen A, Carter's time as CEQO-Designate during that year

3. The Committee has decided that itwould be prudent for the final determination of any 2020 STIP outcome to be made alongside an assessment of trading in
July 2021, when the extended Postponement Programme is scheduled to be completed
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INFORMA PLC ANNUAL REPORT AND ACCOUNTS 2020

DIRECTORS' REMUNERATION REPORT continued

Relative importance of spend on pay

Informa is a people business, dependent an the contributions and expertise of its colleagues around the world. The Group
believes in the importance of investing in colleagues and offering market competitive salaries, as well as flexible benefits
and further opportunities such as ShareMatch. The table below shows the aggregate colleague remuneration, dividends
paid, revenue and operating profit as stated in the financial statements, for the years ended 31 December 2020 and

31 December 2019:

Percentage

2020 2019 change

Total number of colleagues’ 10,945 11,174 (2.05%)
Aggregate colleague remuneration (Em)' £553.8m £605.6m (8.55%)
Remuneration per colieague (£) £50,598 £54,197 (6.64%)
Dividends paid in the year (Em)? £nil £280.3m (100%)

1. Figures taken from Note § to the Consoclidated Financial Statements

2. Figures taken from Note 14 1o the Consolidated Financial Statermnents

CEO pay ratios

The table below sets out the ratios of the Group Chief Executive to the equivalent pay for the lower quartile, median and upper
guartile UK employees {calculated on a full time basis). While the Group Chief Executive is based in the UK, his role and remit are

international and the pay ratios required by the Companies {Miscellaneous Reparting) Requirements 2018 take no account of
those colleagues based outside the UK (68% of total colleagues). The ratios are calculated using total pay and benefits for UK
colleagues and the disclosure will build up over time to cover a rolling 10-year period.

Year Method® 25th percentile ratio Median ratio 75th percentile ratio
2020 Option A 46,81 34.51 22.6:1
20192 Opticn A 100.5:1 74.6:1 47.9:1

1. Calculated as total pay and benefits for all UK colleagues, using the same methodology that is used to calculate the Chief Executive's single figure
of remuneraticn

2. The 2019 ratio figures have been restated to reflect the actual value of the Group Chief Executive’'s 2017-2019 LTIP award on vesting

Year 25th percentile ratio Median ratio 75th percentile ratia
2020 Salary £27.500 £37,020 £62,000
Total pay and benefits £31,574 £47,792 £65,298

The Committee selected Option A as the most appropriate for the Company on the basis that it provides the most robust and
statistically accurate means of identifying the iower quartile, median and upper quartile colleagues and Is consistent with the
Group’s pay, reward and progression policies. Base salaries of all colleagues, including the Executive Directors, are set with
reference to a range of factors including market comparators, individuai experience and performance in role.

The total compensation calculations for UK colleagues include salary, bonus payments and benefits package, and, where
appropriate, LTIP earnings. The CEQ comparator figure is that of total fixed and variable pay as set out in the single total figure
of remuneration on page 120.

The ratios for 2020 have decreased from those of 2019, largely as a result of the reduction to the Group Chief Executive’s total
single figure of remuneration for 2020. This decrease reflects the combination of the 33% voluntary salary sacrifice made for
the fuil COVID-19 lnckdown period of the second quarter, the fower outcome on the Group Chief Executive’s 2018-2020 LTIP du

e

to the significant impact the COVID-19 pandemic had on the physicat events market, and, hence, the Campany’s TSR perfarmance
compared to its peer group, and the Committee's decision to make the final determination of any 2020 STIP cutcome alongside

an assessment of trading in July 2021, when the extended Postponement Programme is scheduled to be completed.

The following table shows the percentage change in salary, benefits and bonus from 2019 te 2020 for the Group Chief Executive

and Group Finance Director together with the average percentage change from 2019 to 2020 for all colleagues in the Group:

Salary % Benefits % Bonus %
Stephen A, Carter {Group Chief Executive) (8.2%) [24.8%) n/a
Gareth Wright (Group Finance Director) (8.2%) 8.9% n/a
All coileagues 1.8% {3.2%) (37.4%)

Details of the percentage change in fees and benefits for the Non-Executive Directors are shown on page 127.



127

Single total figure of remuneration for Non-Executive Directors {audited)
The remuneration of the Chair is determined by the Committee in consultation with the Group Chief Executive. The remuneration
of the Non-Executive Directors is determined by the Chair and the Executive Directors within the limits set by the Articles.

Non-Executive Directors' fees were reviewed in early 2020 and a 1% increase in fees proposed. As the implications of the
COVID-19 pandemic started to become apparent, the Non-Executive Directors voluntarily agreed to waive this increase in 2020,

For the period from April to June 2020 inclusive, the Non-Executive Directors voluntarily agreed to reduce their fees by 25% and
to take the remainder of their fees during this period in the form of ordinary shares.

1¥04d38 3DNYNYIAOD

The current fees for the Chair and other Non-Executive Directors are as follows:

Current fee (£}

Chair 378,750
Non-Executive Directors 65,295
Additional fees: Audit Committee Chair 13,965
Remuneration Committee Chair 10,525
Senier Independent Director 10,525

The table below shows the actual fees paid to the Non-Executive Directors for the years ended 31 December 2012 and 2020,
together with the percentage change in fees and benefits:

2020 2019 Percentage change
Total fees! Benefits? Total fees Benefits?
Non-Executive Director (£) (£) (£) (£} Fees % Benefits %
Derek Mapp 355,078 5,209 377,813 6,462 6.0} {19.4)
Gareth Bullock 71,081 127 75,632 2,572 (6.0} {95.1)
Stephen Davidson 71,081 950 75,632 3,120 5.0} (69.6)
David Flaschen 61,214 6,863 65,134 12,073 6.0 43.2)
Mary McCowel! 61,214 1,270 65,134 4,238 ©.0 70.0)
Helen Owers 61,214 3,805 65,134 6,274 6.0) {39.4)
John Rishton 74,306 619 79,064 3,530 ©“0 {82.5)
Gill whitehead? 61,214 191 27,206 327 {e.0) {41.6)

1. The Chair and Non-Executive Directors voluntarily agreed to reduce their base salaries by 25% for the period April to June inclusive, and the net fees for that
period were paid in the form of newly issued shares

2. Taxable benefits disclosed relate to the reimbursement of taxable relevant travel and accommaodation expenses for attending Board meetings and
professional advice and include tax which is settled by the Company. The 2016 comparative figures for Derek Mapp, Helen Owers and Gill Whitehead have
been restated to include expenses incurred during 2019 but paid in 2020

3. Gill Whitehead was appeinted to the Board an 1 August 2019; her fees for 2019 therefore only reflect the five months of her appointment for that year.
For fair comparison, the percentage change in her fees between 2019 and 2020 has been calculated using the full time equivalent fee for 2012
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INFORMA PLC ANNUAL REPORT AND ACCOUNTS 2020

DIRECTYORS' REMUNERATION REPORT continued

Non-Executive Directors' shareholdings (audited)

As announced on 26 March 2020, the Chair and Non-Executive Directors volunteered to reduce their fees by 25% for the period
April to June 2020 and to receive shares in lieu of their net fees over the same period. Shares were newly issued at the closing
share price on the last working day of each month.

Non-Executive Directors are not subject to a shareholding requirement.

Details of their interests in shares (including those held by connected persons) as at 31 December 2020 and 2019 are set
out below:

Shareholding Shareholding

as at as at

31 December 31 December

Non-Executive Director 2020 2019
Derek Mapp 216,937 135,766
Gareth Bullock 18,013 13,576
Stephen Davidson 7,647 3,350
[avid Flaschen' 10,651 7.000
Mary McDowell 9714 6,29%
Helen Owers 8,049 3,976
John Rishton 19,716 15,163
Gill Whitehead 4,184 nfa

1. David Flaschen holds 3,651 ordinary shares and 3,500 American Depository Receipts {(ADRs). One ADR is equivalent to two ordinary shares

There have been no changes to these holdings between 31 December 2020 and the date of this Report.

Non-Executive Directors are not eligible to participate in any of the Company’s share plans or join any Group pension schemne,
Letters of appointment

All Non-Executive Directors have a letter of appointment with the Company, which are available for inspection at the registered
office during normal business hours. The effective dates of appointment are shown below:

Non-Executive Director Effective date of appointment
Derek Mapp 17 March 2008
Gareth Bullock 1January 2014
Helen Owers 1January 2014
Stephen Davidson 1 September 2015
David Flaschen 1 September 2015
John Rishton 1 September 2016
Mary McDowell 15kune 2018
Gill Whitehead 1 August 2019




How we intend to implement the Directors’ Remuneration Policy in 2021
A summary of how the Committee intends to apply the Directors’ Remuneration Policy (Policy) for the year ending 31 December
2021 is set out below.

Base salary and fees
The base salaries of the Executive Directors will remain the same and, for comparison, the typical range for salary increase for
UK colleagues is 1%-3%.

Similarly, the fees payable to the Chair and the basic fees payable to the Non-Executive Directors will remain the same.

Retirement benefits

Executive Directors appointed prior to 23 December 2020 will continue to receive a cash payment of 25% of basic salary towards
retirement plan contributions. As set out in the Policy approved in December 2020, the retirement benefits for these incumbent
Executive Directors will be reduced to the level of the relevant colleague community by the end of 2022. Any new Executive
Director appointed after 23 December 2020 will receive retirement benefits in line with the relevant colleague community

from appointment,

Annual bonus
in 2021, the maximum annual bonus opportunity for all Executive Directors has been reduced and reset to 100% of base salary,
payable in cash, in line with the Equity Revitalisation Plan.

The same structural approach is proposed for 2021 as for the previous year, i.e. a balanced scorecard, with five objectives in each
of four categories; where each objective is worth 5% and each category is worth a maximum of 25% of the award.

The categaories for 2021 will be as foliows:

= Cash Flow

+ Digital Growth Initiatives

* Subscription Revenue and Cost Control

* Colleague Communication and Engagement

The first three categories reflect the three main strategic operating objectives for the Group in 2021, whilst the final category is
topically critical and consistently important to the Group.

There will be no payment of an annual bonus if performance falls below expected standards.

Equity Revitalisation Plan
InJanuary 2021, and as set out in the circular to Shareholders dated 25 November 2020, the Committee made an ERP award for

2021, 2022 and 2023 to the Group Chief Executive and Group Finance Director. In line with the Policy approved in December 2020,

the ERP awards were equal to 200% of base salary per annum for the Group Chief Executive and 135% of base salary per annum
for the Group Finance Director.

The £xecutive Directors will gain a beneficial interest in the ERP award in three tranches, starting with the first tranche in 2021,
the second in 2022 and the third in 2023. Each tranche has a three-year vesting period, followed by a two-year holding period,
with the first tranche not vesting until January 2024, followed by the second tranche in January 2025 and third tranche in January
2026, subject to the following underpinning conditions:

« Shareholder value underpin: If when an award vests the Informa share price is not above £5.454 for the ERP award, the
award will not vest until the share price exceeds that price for a period of at least three months. If this has not been achieved
within two years from the original vesting date, no shares will vest and the award will lapse

+ Shareholding commitment: The Group Chief Executive is required to hold shares or exercisable options equal to 400% of
base salary and the Group Finance Director and any new Executive Directors are required to hold shares or exercisable options
equal to 275% of base salary. Incumbent Executive Directors are expected to meet this shareholding requirement within five
year of 23 December 2020. Any new Executive Director will be required to meet the shareholding requirement within five years
of appointment

+ Post-employment holding commitment: Executive Directors are required ta retain a shareholding of 150% of their final base
salary for two years after resignation

+ Malus and clawback: Existing malus and clawback provisions continue to apply to restricted equity awards under the ERP,
as do all good/bad leaver provisions

No further ERP awards will be granted to the Group Chief Executive or Group Finance Director until 2024.
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INFORMA PLC ANNUAL REPORT AND ACCOUNTS 2020

DIRECTORS’ REMUNERATION REPORT continued

Remuneration Committee membership and responsibilities

Throughout the year ended 31 December 2020, and as at the date of this report, the Committee was comprised wholly
of independent Non-Executive Directors, being Stephen Davidson (Committee Chair), Helen Owers, Gareth Bullock and
Mary McDowell.

Full biographies for the Committee members and their attendance at meetings during the year are shown on pages 98 and 99,
and 101 respectively.

The Board Chair and the Group Chief Executive attend meetings of the Committee by invitation only and are not present when
matters relating to their own fees or remuneration are discussed. In determining the Executive Directors’ remuneration, the

Committee consulted the Board Chair about its proposals.

The Group HR Director, Group Company Secretary and the Company’s remuneration advisers attended meetings and provided
assistance to the Committee during the year, other than for any item relating to their own remuneration.

There is regular communication between the Committee Chair, Board Chair, Group Chief Executive and Group HR Director on ali

aspects of remuneration within the Group. The Committee Chair is also available to the remuneration advisers to discuss matters

of governance or the Remuneration Policy.

Key responsibilities of the Remuneration Committee
The Committee's terms of reference are reviewed anhually and are available on the Company's website. The Committee’s key
areas of responsibility are;

+ Setting the Remuneration Policy for Executive Directors and the Company Chair

+ Reviewing the Remuneration Policy and strategy for members of Senior Management, whilst having regard to pay and
employrment cenditions across the Group

« Determining the total remuneration package of the Executive Directors and Senior Management

« Approving the design and implementation of all colleague share plans and pension arrangements

« Approving the design of, determining targets and monitoring performance against conditions attached to all annual and
long-term incentive awards to Executive Directors and Senior Management and approving the vesting and payment outcomes
of these arrangements

+ Selecting, appointing and setting the terms of reference of any independent remuneration advisers

Activities of the Remuneration Committee during 2020
The Committee met eight times in the year ended 31 December 2020 during which the following activities were undertaken:

+ Drafted and proposed a new Remuneration Policy to Shareholders for approval

+ Approved the 2019 Directors’ Remuneration Report

+ Reviewed the base salaries of the Executive Directors and other members of Senior Management

+ Assessed the level of achievement of targets for the 2019 STIP and set targets for the 2020 STIP

+ Assessed the achievement of targets for the LTIP awards made in 2017 and set targets for the LTIP awards made in 2020
+ Reviewed and approved awards made under the STIP (including the DSBP) and LTIP

+ Received updates on corporate governance and remuneration matters from the independent remuneration consultant



Remuneration consultants

Mercer Kepler was appointed as independent remuneration consultant by the Committee in May 2017 following a commercial
tender and supported the Committee on remuneration-related matters in 2020. With the Committee's lead adviser moving to
Ellason LLP at the start of 2021, the Committee decided to appoint Ellason as its independent adviser from 1 January 2021 in

order to obtain appropriate support and retain continuity.

Mercer Kepler and Ellason are members of the Remuneration Consultants Group and, as such, voluntarily operate under the
Code of Conductin relation to executive remuneration consulting in the UK. Mercer Kepler and Ellason do not have any other
association with the Company and are considered independent by the Committee.

Fees paid to Mercer Kepler for the year ended 31 December 2020, charged on a time basis, amount to £41,6710 (2019: £52,266) and

relate to attendance at Committee meetings, Remuneration Policy review and advice to the Committee. The Committee has not
requested advice from any other external remuneraticn advisory firm during the year ended 31 December 2020.

Result of voting at the 2020 AGM and the General Meeting in December 2020
At the 2020 AGM, Shareholders approved the Remuneration Policy which was in place for 2020 together with the Annual Report
on Remuneration for the year ended 2019. In addition, Shareholders approved the 2021-2023 Remuneration Policy at a General
Meeting held on 23 December 2020. The resuits of those votes are shown below:

Votes for Votes against Total votes  Votes withheld
Number 9% Number % cast {abstentions)
Approval of the Annual Report on Remuneration
in 2020 1,493,382,105 97.48 30,858,424 2.52  1,224,240,529 25,051,568
Approval of the 2020 Directors’ Remuneration Policy 755,328,579 64.87 409,053,205 3513 1,164,381,784 84,910,314
Approvai of the 2021-2023 Directors’ Remuneration
Policy £94,307,564 59.43 473,876,836 40.57  1,168,184,400 18,893,941

This Report was approved by the Board and signed on its behalf by

— Stephen Davidson
Chair
Remuneration Committee
22 April 2021
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OTHER STATUTORY INFORMATION

Other Statutory Information

This section contains the remaining matters the Directors are required to report on each year, which do not appear elsewhere in

the Annual Report and Accounts.

Additional information incorporated into this section by reference, including information required in accordance with the
Companies Act 2006 and Listing Rule 9.8.4R, can be found in the following sections:

infarmation Page
future business deveiopments 41093
Risk factors and principal risks 660 77
Colleague policies and engagement 3010 34
Engagement with suppliers, customers and others 35t041
Greenhouse gas emissions o4
Viability and going concern statements 7B8to B1
Section 172 statement 451047
Governance arrangements 94t0 135
Long-term incentive plans 11610 131
Finandial instrumenis, financial risk management objectives and policies 192 to 200
Post balance sheet events 219
Dividends 174

Articles of Association

The Company's Articles of Association
{Articles) were last amended in June 2020
and coptain, amongst others, provisions
on the rights and obligations attached to
the Company’s shares. The Articles may
only be amended by special resolution at
a general meeting of Shareholders and
are available on the Company’s website
at www.informa.com.
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in accordance with the Articles and

the 2018 Code, all continuing Directors
will offer themselves for election or
re-election by Shareholders at the 2021
AGM. Both Derek Mapp and Gareth
Bullock have advised that they will retire
as Directors and as Chair of the Board
(in the case of Derek Mapp) or Senior
Independent Director (in the case of
Gareth Bullack) at the conclusion of the
2021 AGM.

Appointment and replacement

of Directors

The rules for appointing and replacing
Directors are set out in the Articles,
Directors can be appointed by ordinary
resolution of the Cempany or by the
Board. The Company can remove a
Director from office by passing an
ordinary resolutien or by notice being
given by ali other Directors.

Directors’ interests

The Directors’ Remuneration Report on
pages 116 to 131 contains details of the
remuneration paid to the Directors,
their interests in the shares of the
Company and any awards granted to
the Executive Directors under any of the
Company's all-colieague or executive
share schemes. The Directors’
Remuneration Report also summarises
the Executive Directors’ service
agreements and the Non-Executive
Directors’ {etters of appointment.
These are also available for inspection
at the Company’s registered office.

No Director had a material interast
in any contract in relation ta the
Company's business at any time
during the year.
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Powers of the Directors

The powers of the Directors are set out
in the Articles and allow the Board to
exercise all the powers of the Company.
The Company may by ordinary
resolution authorise the Board to issue
shares and increase, consolidate, sub-
divide and cancel shares in accordance
with its Articles and English law.

Directors’ indemnities

To the extent permitted by English law
and the Articles, the Company has
agreed to indemnify the Directors in
respect of any liability arising from or in
connection with the execution of their
powers, duties and responsibilities as
a Director of the Company, any of its
subsidiaries or as a trustee of an
occupational pension scheme for
colleagues. The indemnity would not
provide coverage where the Director is
proved to have acted fraudulientiy or
dishonestly. The Company purchases
and maintains Directors’ and Gfficers’
insurance cover against certain legat
liabilities and the costs of claims in
connection with any act or omission
by its Directars and Officers in the
execution of their duties.



Colleague engagement and
equalopportunities

informa runs ongoing and proactive
internal communications and colleague
engagement programmes, designed

to support and inform colleagues and
foster a dynamic and engaged culture
throughout the Group, and based on

a recognition that talent is one of the
Group's most important assets.

The Board is directly involved in
engagement activities and also receives
feedback and reporting on colleague
matters, s¢ that the Directors can weigh
and consider the interests of colleagues
in decision making. Full details are
included in the Section 172 statement
on pages 45 to 47,

Diversity, equality and inclusion are
important matters to the Group, and
Informa aims to attract and retain
talented colleagues with a wide range
of backgrounds, skills and experiences,
This breadth is both an essential
business need and, the Group believes,
the only and right way to operate.

Meore information an the Group's
inclusion initiatives can be found on
pages 30 to 34 and details of diversity
measures and commitments are set out
in the Nomination Committee Report.

We recognise the value that differences
bring, including but not limited to
difference of gender, age, race,
nationality, social background,
professional and personal experiences
and preferences. We comply fully with
all national equal opportunities
legislation and make recruitment and
promotion decisions based solely on the
ability to perform each role. Colteagues,
and potential colleagues, receive the
same treatment regardless of age,
gender, sexual orientation, disability,
ethnicity or religion. in the event that

a colleague’s circumstances change,
every effort is made to ensure that their
employment with the Group continues
including, where possible, providing
specialised training and adjusting their
working environment.

Engagement with customers,
suppliers and other groups
Informa’s Directors recognise the
importance of successful, long-term
partnerships with the Group's

- Rights and obligations attaching
. toshares
. The rights attaching to the Company's

customers, suppliers and a range of
other business partners, based on
building trust, delivering mutual benefit
and sharing a commitment to high
standards of conduct.

Pages 38 to 41 describe how the
business works with customers,
suppliers and business partners to
understand their needs and respond in
a way that delivers value to them and
helps the Company succeed in turn.
The Board’s Section 172 statement

on pages 45 to 47 describes how the
Directors engage with these groups,
understand their interests and consider
and respond to them, particularly as
part of key decision making.

Share capital

Informa PLC is a public company limited
by shares, incorporated in England and
Wales. It has a premium listing on the :
London Stock Exchange and is the |
holding company of the informa Group
of companies.

The Company has one class of shares
being ordinary shares of 0.1p each, all of
which are fully paid. As at 31 December
2020, the Company’s issued share
capital comprised 1,502,137,804
ordinary shares of 0.1p each. During the
year, the Company issued 250,339,270
new ordinary shares. Of those,
250,318,000 new ordinary shares

were issued in the placing, while the
remaining shares were issued to the
Non-Executive Directors in lieu of

fees for April to june 2020 inclusive.
Further details on the Company's

share capital is set outin Note 35to

the Conseclidated Financial Statements.

At the 2020 AGM, the Directors were
granted authority to make market
purchases of up to 150,210,000 ordinary
shares, representing just under 10%

of its issued share capital at that time.
This authority, which was not exercised
during 2020 or to the date of this report, |
will expire at the conclusion of the 2021
AGM, when the Directors intend to
propose that the authority is renewed.

ordinary shares are set outin the
Articles available on the Company's

. tovote at general meetings where
* that holder has been served with a

website. Subject to relevant legislation,
any share may be issued with or have
attached to it such preferred, deferred
or other special rights and restrictions
as the Company may decide by ordinary
resolution, or, if no such resolution isin
effect, as the Board may decide so far 1
as the resolution does not make specific '
provision. No such resolution is !
currently in effect.

The Company may pass an ordinary
resclution to declare that a dividend

be paid to holders of ordinary shares,
subject to the recommendation of the
Board as to the amount. On liquidation,
holders of ordinary shares may share in
the assets of the Company. Holders of
ordinary shares are also entitled to
receive the Company's Annual Report
and, subject to certain thresholds being
met, may requisition the Board to
convene a general meeting or the
proposal of resolutions at AGMs.

None of the ordinary shares carry any
special rights with regard to control of
the Company.

Voting rights

Holders of ordinary shares are entitled
to attend and speak at general meetings
of the Company and to appoint one or
more proxies, or, if the holder of shares
is a corporation, to appoint a

corporate representative,

On a show of hands, each holder of
ordinary shares who is presentin
person, or if a corporation is present }

by a duly appointed corporate
representative who is not themselves a
member, shall have one vote. On a poll,
every holder of ordinary shares present |
in person or by proxy shall have one [
vote for every share of which they are
the holder.

Electronic and paper proxy
appointments and voting instructions
must be received no later than 48 hours
before a general meeting. A holder of
ardinary shares can lose the entitlement

disclosure notice and has failed to
provide the Company with information
concerning interests held in

those shares.
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Except as set out above and as
permitted under applicable statutes,
there are no limitations on voting
rights of holders of a given percentage,
number of votes or deadlines for
exercising voting rights.

Restrictions on transfer of securities

in the Company

There are no restrictions on the transfer
of securities in the Company, except that:

« The Directors may from time to time
refuse to register a transfer of a
certificated share which is not fully
paid, provided it meets the
requirements given under the Articles

= Transfers of uncertificated shares
must be carried out using CREST, and
the Directors can refuse to register a
transfer of an uncertificated share, in
accordance with the regulations
governing the operation of CREST

» Legal and regulatory restrictions may
be put in place from time to time, for
example insider-trading laws

+ ln accordance with the Listing Rules,
the Directors and certain Company
colleagues require approval to deal
in the Company’s shares

» Where a Shareholder with at least
a 0.25% interest in the Company's
certificated shares has been served
with a disclosure notice and has
failed to provide the Company with
information concerning interests in
those shares

+ The Directors may decide to suspend
the registration of transfers, for up to
30 days a year, by closing the register
of Shareholders. The Directors cannot
suspend the registration of transfers
of any uncertificated shares without
obtaining consent from CREST

There are no agreements between
holders of ordinary shares that are
known to the Company which may
result in restrictions on the transfer
of securities or on voting rights.

Shares held on trust

From time to time, shares are heid by a
trustee in order to satisfy entitfements
of colleagues to shares under the
Group’s share schemes. Usually the
shares held on trust are no more than
sufficient to satisfy the requirements of
the Group's share schemes for one year,
The shares held by these trusts do not
have any special rights with regard to
control of the Company. While these
shares are held on trust, their rights are
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not exercisable directly by the relevant
colleagues. The current arrangements
concerning these trusts and their
shareholdings are set outin Note 36 to
the Consolidated Financial Statements.

Substantial shareholdings

As at 31 December 2020, the Company
had received notice of the following
notifiable interests in the Company's
issued share capital, in accordance with
the FCA's Disclosure and Transparency
Rules (DTR 5). The information provided
below was correct at the date of
netification to the Company:

Shareholder Shareholdinng
BlackRock, Inc. 5.92%
FIL timited 5.16%
Newton Investment

Management Limited 5.12%
Generation Investment

Management 4.85%
APG Asset Management N.V. 4.55%
Lazard Asset Management LLC 4.30%
Artemis Investment Manager LLP 3.59%
Invesco Ltd 3.55%

Between 31 December 2020 and the
date of this Report, the Company has
been notified of the following change
in substantial shareholdings:

%
Shareholder Shareholding

Newton Investrment

Management Limited 4.93%

All notifications made to the Company
under DTR 5 are published on the
Regulatory Information Service and
made available on the Investors section
of our website.

Change of control

There are no significant agreements

to which the Company is a party that
take effect, alter or terminate upon a
change of control following a takeaver
bid, except for the Group's principal
borrowings described in Note 29 to
the Consolidated Financial Statements.

The Company does not have agreements
with any Director or colieague that would

provide compensation for loss of office
or employment resulting from a change
of control on takeover, except that
provisions in the Company’s share
schemas and plans may cause options
and awards granted to colleagues to
vest on a takeover under such schemes
and plans.

Political donations

Neither the Company nor the Group
made any political donations during
2020 ar 2019.

Overseas branches

The Company operates branches in the
following countries: Australia, China,
France, Hong Kong, Ireland, Japan,
Luxembourg, Malaysia, Netheriands,
Singapore, South Africa, South Korea,
Switzerland, Taiwan, the UAE, the US
and Vietnam.

Audit and auditor
Each of the Directors at the date of
approval of this report confirms that:

» To the best of their knowledge there is
no relevant audit information that has
not been brought to the attention of
the auditor

+ They have taken all steps required of
them to make themselves aware of
any relevant audit information and to
establish that the Company’s auditor
was aware of that information

This confirmation is given and should
be interpreted in accordance with the
provisions of section 418 of the
Companies Act 2006.

Deloitte LLP has indicated its willingness
to continue in office as auditor and, on
the recommendation of the Audit
Committee, a resclution to reappoint
Deloitte as the Company’s auditor will
be proposed at the 2021 AGM,

The Directors' Report was approved by
the Board on 22 April 2021 and signed
on its behalf by

—— Rupert Hopley
Group General Counsel and
Company Secretary
Informa PL.C
Cornpany Number: 8860726



STATEMENT OF DIRECTORS® RESPONSIBILITIES

Statement of Directors’ Responsibilities

The Directors are responsible for
preparing the Annual Report, the
Directors’ Remuneration Report and
the financial statements in accordance
with applicable law and regulations.

Company law requires the Directors to
prepare financial statements for each
financial year. Under that law the
Directors are required to prepare

the Group financial statements in
accordance with International Financial
Reporting Standards (IFRS) as adopted
by the European Union and Article 4 of
the International Accounting Standard
(IAS) Regulation and have elected to
prepare the Parent Company financial
statements in accordance with United
Kingdom Generally Accepted Accounting
Practice {United Kingdom Accounting
Standards and applicable law), including
FRS 102 The Financiol Reporting Standard
applicable in the UK and Republic

of lrefand.

Under company law the Directors must
not approve the financial statements
unless they are satisfied that they give a
true and fair view of the state of affairs
of the Group and the Company and of
the profit or loss of the Group and the
Company for that period.

in preparing the Parent Company
financial statements, the Directors
are required to:

+ Select suitable accounting policies
and then apply them consistently

+ Make judgements and accounting
estimates that are reasonable
and prudent

+ State whether applicable UK
Accounting Standards have been
followed, subject to any material
departures disclosed and explained
in the financial statements

* Prepare the financial statements on
the going concern basis unless itis
inappropriate to presume that the
Company will continue in business

in preparing the Group financial
statements, IAS 1 requires

. that Directors;

» Properly select and apply
accounting policies

» Present information, including
accounting policies, in a manner
that provides relevant, reliable,
comparable and understandable
information

* Provide additional disclosures
when compliance with the specific
requirements in IFRS are insufficient
to enable users to understand the
impact of particular transactions,
other events and conditions on
the entity’s financial position and
financial performance

* Make an assessment of the
Company’s ability to continue
as a going concern

The Directors are responsible for
keeping adequate accounting records
that are sufficient to show and explain
the Company's transactions and
disciose with reasonable accuracy at
any time the financial position of the
Company and the Group. This enables
them to ensure that the financial
statements and the Directors’
Remuneration Report comply with the
Companies Act 2006 and, as regards the
financial statements, Article 4 of the IAS
Regulation. They are aisc responsible
for safeguarding the assets of the
Company and the Group and hence

for taking reasonable steps for the
prevention and detection of fraud and
other irregularities.

The Directors are responsible for the
maintenance and integrity of the
corporate and financial information
included on the Company’s website.
Legislation in the UK governing the
preparation and dissemination of
financial statements may differ from
tegislation in other jurisdictions.

The Directors consider the Annual
Repart and financial statements,

taken as a whole, is fair, balanced

and understandable and provides the
information necessary for Shareholders
to assess the Company and the Group's
position, performance, business made|
and strategy.

In addition, in accordance with DTR
4.1,12R, each of the Directors, whose
names and roles appear on pages 98

© and 99, confirm that, to the best of

their knowledge:

« The Consoclidated Financial
Statements, which have been
prepared in accordance with IFRS as
adopted by the EU, give a true and fair
view of the assets, liabilities, financial
position and profit of the Group and
the Parent Company

» The Management Report {(which
includes the Strategic Report and
the Directors’ Report) includes a fair
review of the development and
performance of the business and the
position of the Group, together with a
description of the principal risks and
uncertainties that it faces

Approved by the Board and signed on
its behalf by

—— Gareth Wright
Group Finance Director
22 April 2021
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INFORMA PLC ANNUAL REPORT AND ACCOUNTS 2020

INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF INFORMA PLC

Independent Auditor’s report
tothemembers of Informa PLC

Report on the audit of the financialstatements
1. Opinion
In our opinion:

= the financial statements of informa pic (the Parent Company) and its subsidiaries (the Group) give a true and fair view of
the state of the Group’s and of the Parent Company’s affairs as at 31 December 2020 and of the Group’s loss for the year
then ended;

+ the Group financial statements have been properly prepared in accordance with international accounting standards in
conformity with the requirements of the Companies Act 2006, and international Financial Reporting Standards {IFRSs) as
adopted by the Eurapean Union;

+ the Parent Company financial statements have been properly prepared in accordance with United Kingdom Generally
Accepted Accounting Practice, including Financial Reporting Standard 102 The Financial Reporting Standard applicable in
the UK and Republic of Ireland; and

« the financial statements have been prepared in accordance with the requirements of the Companies Act 2006.

We have audited the financial statements which comprise:

* The Consolidated Income Statement

+ The Consolidated Statement of Comprehensive Income

* The Consolidated and Parent Cormnpany Statements of Changes in Equity
+ The Consotidated and Parent Company Balance Sheets

* The Consolidated Cash Flow Statement

* The related Notes 1 to 42 to the Consclidated Financial Statements

« The related Notes 1 to 12 to the Parent Company Financial Statements

The financial reporting framewark that has been applied in the preparation af the Group financial statements is applicable law and
IFRSs as adopted by the European Union. The financial reporting framework that has been appiied in the preparation of the Parent
Company financial statements is applicable law and United Kingdom Accounting Standards, including FRS 102 The Financial Reporting
Standard applicable in the UK and Republic of treland (United Kingdom Generally Accepted Accounting Practice).

2. Basis for opinion

We conducted our audit in accordance with international Standards on Auditing (UK) (iSAs (UK)) and applicable faw.
Our responsibilities under those standards are further described in the auditor's responsibilities for the audit of the
Cansolidated Financial Statements section of our report.

We are independent of the Group and the Parent Company in accordance with the ethical requiremnents that are relevant to our
audit of the financial staterments in the UK, including the Financiai Reporting Council’s (the FRC’s) Ethical Standard as applied

to listed public interest entities, and we have fulfilled cur other ethical responsibilities in accordance with these requirements.
The non-audit services provided to the Group and Parent Company for the year are disclosed in Note 7 to the Consolidated
Financial Statements. We confirm that the non-audit services prohibited by the FRC's Ethical Standard were not provided to the
Group or the Parent Campany.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.



3. Sumiinary of our audit approach

Key audit matters The key audit matters that we identified in the current year were;

+ The recoverability of the carrying value of goodwill
+ The timing of revenue recognition

within this report, key audit matters are identified as follows:

Newly identified Increased level Simitar level Decreased
Y of risk of risk level of risk

Materiality The materiality that we used for the Group financial statements was £20m, which was determined on the
basis of 5% of a three-year average profit before tax {PBT) adjusted for the amortisation of intangibles,
impairment and one-off finance costs. The three-year average has been calculated to indicate an average
financial performance, reflecting the significant impact of COVID-19 nn 2020 performance and the
expected short-term disruption as a result of the pandemic.

Scoping We performed full scope audits or an audit of specified balances and transactions at the principal business
units, the majority of which use the services provided by the Group's shared services centers in the UK, US,
China, Heng Kong and Singapore. These in-scope business units account for 79% (2019: 73%) of the Group's
revenue and 76% (2019: 76%) of the Group’s adjusted operating profit. The current year percentage for
Group adjusted operating profit has been calculated on an absolute basis, reflecting the impact of COVID-19
on the profitability, and in some cases loss making nature, of individual business units,

Significant changes in Our planned audit approach was discussed with the Audit Committee in September 2020 anc December

our approach 2020, including our updated basis for determining materiality as discussed above.

The key audit matter in respect of the recoverability of goodwill has been refined to reflect the conditions
present during the current year. Specifically, we have broadened the scope of the key audit matter to
include the Informa Markets and informa Connect businesses as well as Informa Tech which was a key
audit matter in 2019.

Additionally, as a result of identifying the impact of COVID-19 as a trigger event for an impairment review,
management assessed the recoverability of goodwill at 30 June 2020. This assessment was in addition

to the annual impairment assessment at 31 December 2020. Our key audit matter therefore relates to
management'’s assessments at both 30 June 2020 and 31 December 2020.

The key audit matter in respect of the timing of revenue recognition has been refined to no longer include
revenue resulting from unit sales as we consider the likelihcod and magnitude of misstatement in relation
to the cut off of unit sales to no longer present factors akin to a significant risk. The appropriate recognition
of subscription revenue remains a key audit matter.

4. Conclusions relating to going concern
in auditing the financial statements, we have concluded that the Directors’ use of the going concern basis of accounting in the
preparation of the financial statements is appropriate.

Our evaluation of the Directors’ assessment of the Group’s and Parent Company’s ability to continue to adopt the going concern
basis of accounting included;

« An assessment of the reasonableness of management's forecasting assumptions, considering the consistency of these
assumptions with the Group's principal risks and uncertainties and other assumptions taken by management in preparing
the financial statements

« An assessment of the historical accuracy of forecasts prepared by management

+ Consideration of the level of liguidity headroom present in management's base case and sensitised scenarios

« Consideration of the financing facilities available, including the nature of these facilities and associated terms, the availability
of future financing and repayment terms of financing already in place

=« Testing of the clerical accuracy of the model used to prepare management's forecasts

» Consideration of the appropriateness of the disclosures incfuded within the Consolidated Financial Statements in respect of
going concern

Based on the work we have performed, we have not identified any material uncertainties relating to events or conditions that,
individually or collectively, may cast significant doubt on the Group’s and Parent Company's ability to continue as a going concern
for a period of at least 12 months from when the financial statements are authorised for issue.

In relation to the reporting on how the Group has applied the UK Corporate Governance Code, we have nothing material to add
or draw attention tc in relation to the Directors’ statement in the financial statements about whether the Directors considered it
appropriate to adopt the geoing concern basis of accounting.

Our responsibilities and the responsibilities of the Directors with respect to going concern are described in the relevant sections
of this report.
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138 INDEPENDENTY AUDITOR'S REPORT TO THE MEMBERS OF INFORMA PLC

continued

5. Kevy audit matters

Key audit matters are those matters that, in our professional judgement, were of most significance in our audit of the financial
statements of the current period and include the most significant assessed risks of material misstatement (whether or not due to
fraud) that we identified. These matters included those which had the greatest effect on: the overal) audit strategy; the allocation
of resources In the audit; and directing the efforts of the engagement team.

These matters were addressed in the context of our audit of the financial statements as a whole, and in forming our opinion
thereon, and we do not provide a separate opinion on these matters.

51. Recoverability of carrying value of goodwill

Key audit matter description @

As at 31 December 2020, goodwill of £5,576.6m (2619: £6,144m] s recognised. The balance at 31 December is after an impairment charge of £593m
recorded during the year.

Where goodwill exists, accounting standards require that management perform an annual impairment test, computing the 'recoverable amount’
based on the higher of ‘value in use’ and ‘fair vaiue less costs to sell. The recoverable amount is then compared to the balance sheet carrying value
of each cash generating unit or group of cash generating units (CGU).
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‘ Management performs its impairment assessment in respect of goodwill on a divisional basis by aggregating the CGUs at the Divisional level,
j reflecting the lowest level at which they meonitor goadwil). This is discussed further in Note 3 to the Consolidated Financial Statements.
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Management performs its annual assessment of the recoverability of goodwill ascribed to all CGUs using a 31 December valuation date. In addition
1o this annual assessment, accounting standards require an assessment of impairment indicators at each reporting date and, where such indicators
exist, an impairment review ta be undertaken.

At 30 June 2020, as a result of the economic disruption caused by the COVID-19 pandemic, management identified impairment indicators relevant
to the CGUs within the informa Markets, Informa Tech and informa Connect divisions. Following the completion of this impairment review exercise
an impairment charge of £593m was recorded. The CGUs within the Informa Markets, Informa Tech and Informa Connect divisions also represent
those with the greatest risk of impairment at 31 December 2020 given the continued disruption to the markets in which they operate. In light of this,
management has included a key source of estimation uncertainty relating to the depth of the economic impact from COVID-19, and the speed of any
subsequent recovery.

The CGUs within the Informa Markets, Infarma Tech and Infarma Connect divisians will be collectively referred to as the ‘Relevant CGUs’ throughout
this key auditr matter.

n completing its impairment review at 31 December 2020, management prepared forecasts for five years, using the Group’s budget for year one
and the Group's forecast cash flows for years two to five. In completing its impairment review at 30 June 2020, management prepared a five and

a half-year forecast using the Group's budget for the initial six months and the Group's forecast cash flows for the remaining five years. in both
instances, aterminal value was then applied beyond the tinal year of the forecast using growth factors and discount rates applicable for each CGU.

There is inherent uncertainty, and therefore significant judgement, in the forecast cash flows for the period to December 2025.

The selectian of long-term growth rates and the discount rate assumptions requires judgement and is important to this key audit matter,
Management engages independent expert valuation advisers to assist in deriving appropriate fong-term growth rates and discount rates.
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] We considered the recoverability of the carrying value of goodwill as a key audit matter due ta the significant amount of audit resources and effort
| applied in respect of testing the impairment reviews of goodwill at both 30 June 2020 and 31 December 2020.
'

|

J

i

[

I

I

Management discusses the policies and processes followed in respect of the Impairment review in Notes 3 and 16 to the Consolidated
Financial Statements.
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5.1. Recoverability of carrying value of goodwill continued

How the scope of our audit responded to the key audit matter

We assessed management’s impairment reviews of goodwill for the Relevant CGUs at both 30 June 2020 and 31 December 2020 using a range of audit
procadures, including:

governance process for their compilaticn and approval, and assessing the design and implementation of relevant contrels within the impairment
review process

« Assessing the inherent control risk associated with managerment estimations, including the reliability of its data sources, assumptions, cash flow
farecasts and impairment models

+  Assessing recent forecasting accuracy against actual performance and, specifically with reference to the impairment review at 30 June 2020,
challenging the basis on which management was able to forecast accurately given the uncertain environment

+ Involving our internal valuaticn specialists to assess the appropriateness of the key assumptions including the discount rates and long-term
growth rates prepared by management’s expert valuation advisers. Additionally our internal valuation specialists were involved in assessing
management’s valuation mode! for compliance with the valuation principles of accounting standards

+ Further challenging the cash flow forecasts used within the impairment model based on our understanding of the business and developments
within the year. This included challenging the forecast future impact of COVID-19 on each division by reference to external data sources, market
intefligence and the behavicur evident as the exhibitions market in China recpened in the second half of 2020

» Inrespectof the impairment review at 31 December 2020, performing breakeven analysis on the key assumptions within the impairment model
for the CGU, and assessing whether the breakeven scenarios represented reasonabiy possibie changes in the key assumptions

+ Inrespect of the impairment review at 30 June 2020, understanding the sensitivity of the impairment charge to key assumptions within the
impairment model, and assessing whether the sensitivity scenarios medelled by management resulted in a material change to the recorded
impairment charge

» Challenging management to analyse, and provide evidence to support, the increase in value in use between 30 June 2020 and 31 December 2020

+ Challenging the accuracy and completeness of the goodwill disclosures included in Note 16 to the Consolidated Financial Statements, and the
associated critical judgements and key scurces of estimation uncertainty included in Note 3 to the Consolidated Financia! Statements

i
I
« Obtaining an understanding of the basis of preparation of the cash flow forecasts used in the impairment review, including the associated |
[
i
|
‘

SINIWILYLS IVIINYNIS

Key observations

Based on the audit procedures performed we concluded that the assumptions management had applied in their impairment reviews and the overall
conclusions from their reviews were reascnable.

5.2. The timing of revenue recognition

Key audit matter description @

A risk of material misstatement exists in respect of the recognition of subscriptions revenue totalling £671.3m (2019: £660.0m) across the Taylor &
Francis, Informa Intelligence and informa Tech Divisions. Specifically, we identified a risk that the deferral and release of subscription revenues may
not appropriately match the subscription period in customer contracts. This risk was also identified as a potential area of fraudulent management
manipulation.

The Group's revenue recognition accounting policies are disclosed in Note 2 to the Consolidated Financial Statements with an analysis by revenue
stream and by segment in Note 5 to the Consolidated Financial Statements.

How the scope of our audit responded to the key audit matter

we confirmed our understanding of the Taylor & Francis, Informa Intelligence and Informa Tech business models, as well as our understanding of the
principles set cutin customner contracts and the sales process.

We then cbtained an understanding of the design and implementation of relevant controls by performing sample transaction walkthroughs of the
revenue recording process, from order precessing to invoice production through to cash collection,

These procedures enabled us to design and perform substantive audit procedures to respond to the specific risk identified. The procedures we
performed across the entities within our audit scope included the following:

+ Performed detailed testing of a sample of subscription transactions, obtaining and reviewing the relevant crder cenfirmations and contracts to
validate whether revenue was appropriately recorded across the term
+ Used data analytics techniques to recalculate the deferred revenue in relation to subscription revenue for contracts spanning the year end

Key observations

Based on the audit procedures perfermed we concluded that timing of revenue recognition in respect of subscriptions was appropriate.
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INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF INFORMA PLC

continued

6. Our application of materiality

6.1. Materiality

We define materiality as the magnitude of misstatement in the financial statements that makes it probable that the economic
decisions of a reasonably knowledgeable person would be changed or influenced. We use materiality both in planning the scope
of our audit work and in evaluating the results of our work.

Based on our professional judgement, we determined materiality for the financial statements as a whole as follows:

Group financlal statements

Parent Company financial statements

Materiality

Basis for determining
materiality

Ratichale for the
benchmark applied

£20.0 million {2019: £34.0 million)

Reflecting the statutory loss before tax of £1.0bn reperted
for the year ended 31 December 2020, cur materiality is
based on a percentage of the three-year average statutory
pre-tax profit adjusted for amortisation of intangible
assets acguired in business combinations, impairments

of goodwill and one-off finance costs. Materiality

of £20.0m represents 5% of this measure. In 2019

our materiality was 5% of the pre-tax profit measture
inthat year.

We adjust for amortisation of intangible assets acquired

in business combinations, losses on disposals and one-off
finance costs to use a profit measure also used by analysts
and other users of the financial statements, and because
profits adjusted for these items more closely align with
current cash flows.

Inthe vear ended 31 December 2020, to reflect the
significant impact of the COVID-19 pandemic on the
performance of the Group’s event portfolio during the
year our betichmark has changed to the three-year
average statutory profit before tax adjusted for the items
above reflecting the expected shart-term disruption as a
result of the pandemic.

£32.9 million (2019: £17.0 million)

Given the quantum of the net assets on the Parent Company
balance sheet we have capped materiality to 45% (2019: 35%)
of Group materiality which equates to 0.1% of net assets
{2019; 0.1% of net assets),

Net assets is typically considered an appropriate
benchmark far materiality as the Parent Company
is a holding company.

Adjusted PBET (three-year average) E4D5m
Group materiality £20m
Component materiality range £12m to £9m

Audit Committee reporting threshold £1im

6.2. Performance materiality
We set performance materiality at a level lower than materiality to reduce the probability that, in aggregate, uncorrected and
undetected misstatements exceed the materiality for the financial statements as a whole,

Group financlal statements

Parent Company financial statements

Perfarmance
materiality

Basis and rationale
far determining
performance
materiality

709 (2015: 70%) of Group materiality

0% (2019: 70%) of Parent Company materiafity

In determining performance materiality, we considered the outcome of our risk assessment and our assessment of the
Group's control envirenment inctuding our plan to rely on the operating effectiveness of certain systems and controls,
as well as the potentiai reduction in the effectiveness of the internal control environment during the year as a resuit of
changes to working patterns. We also considered the value of uncorrected misstatements identified in previous years.




A3, Error reporting thueslold

We agreed with the Audit Committee that we would report to the Committee all audit differences in excess of £1.0m
{2019: £1.7m), as well as differences below that threshold that, in our view, warranted reporting on qualitative grounds.
We also report to the Audit Committee on disclosure matters that we identified when assessing the overall presentation
of the financial statements.

7. An overview of the scope of our audit

7.1. Identification and scoping of components

Our Group audit was scoped by cbtaining an understanding of the Group and its environment, including Group-wide controls,
and assessing the risks of material misstatement at the Group level. We specifically considered the impact of COVID-19 on the
Group, including the differing impact of COVID-19 disruption on each segment and business unit.

The business units in scope for the current year audit were selected based on the relative contributions of individual business
units to the consolidated Group revenue and adjusted operating profit, as well as the refative risks associated with each
individual business unit. Accordingly there have been changes to the business units in scope compared with the prior year.
These changes include a greater proportion of business units in scope being based in China, reflecting the faster recovery of the
Chinese exhibitions market, and a greater proportion of business units from the Taylor & Francis Division given the lower relative
disruption to its operations.

Based on our assessment, we performed either a full scope audit or an audit of specified balances and transactions at the
principal business units within the shared services centres in Colchester (UK), Kent (UK}, Sarasota (US), Florida (US), Cleveland,
Ohio (US), New Yark (US), Singapore, Shanghai (China), and Hong Keng (China).

As a result of exhibitions reopening in China earlier than eisewhere we identified two business units in China which are not
accounted for within one of the Group's shared service centres which made a material contribution to the Group in the period.
These business units are accounted for by local management teams and were subject to full scope audits.

The Parent Company is located in the UK and audited directly by the Group audit team.
The in-scope locations {those at which a full scope audit or an audit of specified balances and transactions were performed as

part of the Group audit) represent 79% (2019: 73%) of the Group's revenue and 76% (2018: 76%) of the Group's adjusted operating
profit. This is detailed further in the graphs below:

Revenue Adjusted operating profit
Full audit scope 65% Full audit scope 65%
Specified audit procedures 14% Specified audit procedures 11%
Review at Group level 21% Review at Group level 24%

The current year percentages for adjusted operating profit have been calculated on an absolute basis, reflecting the impact
of COVID-192 on the profitability, and in some cases loss making nature, of individual business units.

The Group audit team directly audits the entirety of the Group's goodwill and acquired intangible assets. Our audit work at all
the locations in the Group audit scope was conducted to a materiality of between £9m to £12m, and therefore not exceeding 60%
of Group materiality of £20.0m.
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INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF INFORMA PLC
continued

7.2, Our consideration of the control environment

IT specialists within the Group audit team tested the Group’s twa main Enterprise Resource Planning systems centrally.

Where |IT access controis were found not to be operating effectively throughout the year, additional procedures were performed
to mitigate the risk that access could have been gained to the financial reporting systems. As such, we were able to rely upon the
IT controls associated with both Enterprise Resource Planning systems.

The Group's twa main Enterprise Resource Planning systems cover the majority of business ynits within the Group's shared
service centres; however, a number of other Enterprise Resource Planning systems are used by the Group, including by certain
business units within the scope of our audit in both China and the US.

From our walkthroughs and understanding of the entity and the controls at the business cycle and account balance levels, we
relied on controls within the purchase-to-pay cycle for those business units associated with the Group’s two main Enterprise
Resource Planning systems.

7.3. Working with other auditors

Global travel restrictions implemented in response to COVID-19 meant that we were unable to physically visit any component
teams. Through the use of video conferencing and other digital platforms we were, however, able to maintain regular
communications with all component teams and have therefore continued to maintain appropriate direction and oversight.

For each component, we included the component audit team in our team briefings, to discuss the audit instructions and our
Group risk assessment, including our assessment of the risk of fraud, to confirm their understanding of the business, and to
discuss their local risk assessment. Throughout the audit, we maintained regular contact in order to support and direct their
audit approach. We also attended (via video conference} local audit close meetings with local management, performed remote
reviews of audit working papers where considered necessary, and reviewed component auditor reparting to us detailing the
findings from their work.

At the Group level, we also tested the conselidation process and carried out analytical procedures to confirm our conclusion that
there were no significant risks of material misstatement in the aggregated financial information of the remaining components
not subject to audit.

8. Other information

The other information comprises the information included in the Annual Report, other than the financial statements and
our auditor's report thereon. The Directors are responsible for the other information contained within the Annual Report.
Our opinion on the financial statements does not cover the other information and, except to the extent otherwise explicitly
stated in cur report, we do not express any form of assurance conclusion thereon.

Our responsibility is to read the other information and, in doing o, consider whether the other information is materially
inconsistent with the financial statements or our knowledge obtained in the course of the audit, or otherwise appears to be
materiaily misstated.

if we identify such material inconsistencies or apparent material misstatements, we are required to determine whether this gives
rise to a material misstatement in the financial statements themselves. If, based on the work we have performed, we conclude
that there is a material misstatement of this other information, we are required to report that fact.

We have nothing to report in this regard.

9. Responsibilities of Directors

As explained more fully in the Directors’ responsibilities statement, the Directors are responsible for the preparation of the
financial statements and for being satisfied that they give a true and fair view, and for such internal control as the Directors
determine is necessary to enable the preparation of financial statements that are free from material misstatement, whether
due to fraud or error.

In preparing the financial statements, the Directors are responsible for assessing the Group's and the Parent Company's ability
to continue as a going concern, disclosing as applicable, matters related to going concern and using the going concern basis of
accounting unless the Directors either intend to liquidate the Group or the Parent Company or to cease operations, or have no
realistic alternative but to do so.
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10. Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable assurance
is a high level of assurance, but is not a guarantee that an audit conducted in accordance with 15As (UK) will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are considered material if, individually
orinthe aggregate, they could reasonably be expected to influence the economic decisions of users taken on the basis of these
financial statements. \

A further description of our responsibilities for the audit of the financial statements is located on the FRU's website at:
www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditor's report.

SINIWILYLS IVIONYNIAL

11. Extent to which the audit was considered capable of detecting irregularities, including fraud

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures in line with our
responsibilities, outlined above, to detect material misstatements in respect of irregularities, including fraud. The extent to which
our procedures are capable of detecting irregularities, including fraud, is detailed below,

11.1. Identifyving and assessing potential risks related to irregularities ‘
In identifying and assessing risks of material misstatement in respect of irregularities, including fraud and non-compliance with |
laws and regulations, we considered the following: :

« The nature of the industry and sector, control environment and business perfermance including the design of the Group's
remuneration policies, key drivers for Directors’ remuneration, bonus levels and performance targets

* Results of our enquiries of management, Internal Audit and the Audit Committee about their own identification and
assessment of the risks of irregularities

= Observations from our component audit partners as to any potentially heightened risks in their geographies

+ Any matters we identified having obtained and reviewed the Group's documentation of their policies and procedures .
relating to: |
- identifying, evaluating and complying with laws and regulations and whether they were aware of any instances of !

non-compliance |

- detecting and responding to the risks of fraud and whether they have knowledge of any actual, suspected or alleged fraud
- theinternal controls established to mitigate risks of fraud or non-compliance with laws and regulations

» The matters discussed among the audit engagement team including significant component audit teams and relevant internal
specialists, including tax, valuations, pensions, IT and analytics specialists regarding how and where fraud might occur in the
financial staterents and any potential indicators of fraud. These discussions were, in part, facilitated by a forensic specialist

As aresult of these procedures, we considered the opportunities and incentives that may exist within the organisation for fraud
and identified the greatest potential for fraud in the following areas: The recoverability of the carrying value of goodwill; the
timing of revenue recognition; and the classification of items as ‘adjusting’ within the Income Statement. In commeon with all
audits under ISAs (LK), we are also required to perform specific procedures to respond to the risk of management cverride.

We also obtained an understanding of the legal and regulatory frameworks that the Group operates in, focusing on provisions
of those laws and regulations that:

» Had a direct effect on the determination of material amounts and disclosures in the financial statements. The key laws and
regulations we considered in this context included the UK Companies Act, Listing Rules, pensions legislation and tax legislation

+ Do not have a direct effect on the financial statements but compliance with which may be fundamental to the Group's ability
to operate or to avoid a material penalty. These included GDPR, anti-bribery legislation and anti-money laundering reguiations
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INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF ItNFORMA PLC
continued

11.2. Audit response to risks identified

As a result of perfarming the above, we identified both the recoverability of the carrying value of goodwill and the timing of
revenue recoghition as key audit matters with a potential risk of fraud. The key audit rmatters section of our report explains
these matters in more detail and also describes the specific procedures we performed in response to those key audit matters.

In addition to the above, our procedures to respond to risks identified included the following:

+ Reviewing the financial statement disclosures and testing to supporting documentatien to assess compliance with provisions
of relavant laws and regulations described as having a direct effect on the financial statements

» Enquiring of management, the Audit Committee and in-house legal counsel concerning actuat and potential litigation
and claims

* Performing analytical procedures to identify any unusual or unexpected relationships that may indicate risks of material
misstatement due to fraud

* Reading minutes of meetings of those charged with governance, reviewing Internal Audit reports and reviewing
correspondence with HMRC

* In addressing the risk of fraud in the classification of items as ‘adjusting’ within the income statement, we have assessed the
reasonableness of managerent's accounting policy regarding the classification of items as ‘adjusting’ and the judgements
taken by management in the application of that policy to a sample of items

* In addressing the risk of fraud through management override of controls, testing the appropriateness of journal entries and
other adjustments; assessing whether the judgements made in making accounting estimates are indicative of a potential bias;
and evaluating the business raticnale of any significant transactions that are unusual or outside the normal course of business

We also communicated relevant identified laws and regufations and potentiaf fraud risks to all engagement team members
including internal specialists and significant component audit teams, and remained alert to any indications of fraud or non-
compliance with laws and regulations throughout the audit.

Report on other legal and regulatory requirements

12. Opinions on other matters prescribed by the Companies Act 2006

In our opinion the part of the Directors’ Remuneration Repart to be audited has been properly prepared in accordance with the
Companies Act 2006.

In our opinion, based on the work undertaken in the course of the audit:

+ The information given in the Strategic Report and the Directors’ Report for the financial year for which the financial statements
are prepared is consistent with the financial statements
+ The Strategic Report and the Directors’ Report have been prepared in accordance with applicable legal requirements

In the light of the knowledge and understanding of the Group and the Parent Company and their environment obtained in the
course of the audit, we have not identified any material misstatements in the Strategic Report or the Directors' Report.

13. Corporate Governance Statement

The Listing Rules require us to review the Directors’ statement in relation to going concern, longer-term viability and that part of
the Corporate Governance Statement relating to the Group's compliance with the provisions of the UK Corporate Governance
Code specified for our review.

Based on the work undertaken as part of our audit, we have conciuded that each of the following elements of the Corporate
Governance Statement is materially cansistent with the financial statements and our knowledge obtained during the audit:

+ The Directors’ statement with regard to the appropriateness of adopting the going concern basis of accounting and any
material uncertainties identified set out on page 80

* The Directors’ explanation as to its assessment of the Group’'s prospects, the period this assessment covers and why the
period is appropriate set out on pages 78 to 83

* The Directors’ statement on fair, balanced and understandable set out on page 112

* The Board's confirmation that it has carried out a robust assessment of the emerging and principal risks set out on pages
66 to 70

* The section of the Annuai Report that describes the review of effectiveness of risk management and internai controi systems
set out on pages 113 and 114

* The section describing the work of the Audit Committee set put on pages 11010 115



14. Matters on which we are required to report by exception
14.1. Adequacy of explanations received and accounting records
Under the Companies Act 2006 we are required to report to you if, in our opinion:

* We have not received all the information and explanations we require for our audit; or

+ Adequate accounting records have not been kept by the Parent Company, or returns adequate for our audit have not been
received from branches not visited by us; or

» The Parent Company financial statements are not in agreement with the accounting records and returns

We have nothing to report in respect of these matters.

14.2. Directors’ remuneration

lnder the Companics Act 2006 we o1 e also required to report if in our opinion certain disclosures of Directars’ remuneration
have not been made or the part of the Directors’ Remuneration Report to be audited is not in agreement with the accounting
records and returns.

We have nothing to report in respect of these matters.

15. Other matters which we are required to address

15.1. Auditor tenure

Following the recammendation of the Audit Committee, we were reappointed by the members of the AGM on 12 June 2020
to audit the financial statements for the year ending 31 December 2020. The period of total uninterrupted engagement
including previous renewals and reappointments of the firm is 17 years, covering the years ending 31 December 2004

to 31 December 2020.

15.2. Consistency of the audit report with the additional report to the Audit Committee
Our audit opinion is consistent with the additional report to the Audit Committee we are required to provide in accordance with
ISAs {UK).

16. Use of our report

This report is made solely to the Company’s members, as a body, in accordance with Chapter 3 of Part 16 of the Companies Act
2006. Our audit work has been undertaken so that we might state to the Company’s members those matters we are required to
state to them in an auditor's report and for no other purpose. To the fullest extent permitted by law, we do not accept or assume
responsibility to anyone other than the Company and the Company’s members as a body, for our audit wark, for this report, or
for the opinions we have formed.

— Anna Marks FCA {Senior statutory auditor)
For and on behalf of Deloitte LLP
Statutory Auditor
London
22 April 2021
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CONSOLIDATED INCOME STATEMENT FOR THE YEAR ENDED 31 DECEMBER 2020

Adjusted Adjusting Statutory Adjusted Adjusting Statutory
results items results results items results
2020 2020 2020 2019 2019 2019
Notes im £m £Em £m £m £m
Revenue 5 1,660.8 - 1,660.8 2,850.3 - 2,890.3
Net operating expenses 7 (1,393.8) (1.148.2) (2,542.0) {1,958.7) (395.0) (2,353.7)
Operating profit/{loss) before joint ventures
and associates 2670 {1,148.2) (881.2) 931.6 (355.0) 536.6
Share of results of joint ventures and associates 20 0.8 - 0.8 1.5 - 15
Operating profit/{loss) 267.8 (1,148.2) (880.4) 93341 (395.0) 538.1
Loss on disposal of subsidiaries and operations 27 - (8.4) (8.4) - {95.4) (95.4)
Finance income 11 7.0 8.3 15.3 8.5 1.2 101
Finance costs 12 (104.4) (161.8) (266.2) (120.6) {13.5) (134.1)
Profit/{loss) before tax 170.4 {1,310.1) (1,139.7) 821.4 {502.7) 3187
Tax (charge}credit 13 (25.6) 127.7 1021 (156.1) 83.5 (72.6)
Profit/({loss) for the year 144.8 (1,182.4) (1,037.6) 665.3 (419.2) 2461
Attributable to:
- Equity holders of the Company 15 140.9 {1,182.4) (1,041.5) 6447 (419.2) 225.5
- Non-controlling interests 37 39 - 39 206 - 20.6
Earnings per share
- Basic (p)’ 15 9.9 {73.4) 51.2 17.9
- Diluted (p)' 15 5.9 (73.4) 51.0 17.8

1. 2015 restated for share placement (see Note 4)

Allamounts in 2020 and 2019 relate to continuing operations.
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CONSOLIDATED STATEMENT OF COMPREHENSIVE INCOME FOR THE

YEAR ENDED 21 DECEMBER 2020

2020 2019

Notes £m £m
(Loss)/profit for the year (1,037.6) 246.1
Items that will not be reclassified subsequently to profit or loss:
Remeasurement of the net retirement benefit pension obligation 34 (47.6) (1.6)
Tax credit refating to items that wili not be reclassified to profit or ioss 8.3 0.7
Total items that will not be reclassified subseguently to profit or loss {39.3) {0.9)
items that have been reclassified subsequently to profit or loss:
Recycling of exchange gain arising on disposai of foreign operation - 1.2
items that may be reclassified subsequently to profit or loss:
Exchange loss on translaticn of foreign operations (46.2) (233.5)
Exchange {loss)/gain on net investment hedge debt (13.0) 731
Loss on derivatives in net investment hedging refationships (42.0} (28.2)
{Loss)/gain on derivatives in cash flow hedging relationships {1.1) 38
Movement in cost of hedging reserve 1.3 32
Tax credit relating to items that may be reclassified subsequently to profit or loss 1.9 -
Total items that may be reclassified subsequently to profit or loss (89.1) (180.4)
Other comprehansive expense for the year (128.4) (181.3)
Total comprehensive (expense)/income for the year before initial application of IFRS 16 {1,166.0) 64.8
Effect of initial application of (FRS 16 that wili not be reciassified subsequently to profit or loss - 4.1
Total comprehensive (expense)/income for the year {1,166.0) 68.9
Total comprehensive (expense)/income attributable to:
~ Equity holders of the Company (1,169.8) 482
~ Non-controiling interests 38 20.7




CONSOLIDATED STATEMENT OF CHANGES IN EQUITY FOR THE
YEAR ENDED 31 DECEMBER 2020

Share MNon-
Share premium  Translation Other Retained controlling Total
capital account reserve reserves earnings Total interests equity
£m £fm fm £m £m fm £m Em
At 31 December 2018 1.3 905.3 63.3 19745 2,9338 5878.2 1934 6,071.6
Effect of initial application of IFRS 16
on 1 January 2019 - - - - 41 4.1 - 4.1
At 1 January 2019 as restated for
initial application of IFR5 16 1.3 905.3 63.3 1,974.5 29379 58823 193.4 6,075.7
Profit for the year - - - - 2255 2255 206 2461
Exchange loss on translation
of foreign cperations - - (233.6) - - (233.6) 0.1 {233.5)
Exchange gain on net investment
hedge debt - - 731 - - 731 - 731
Less arising on derivative hedges - - (21.2) - - (21.2y - (21.2)
Foreign exchange recycling of
disposed entities - - 1.2 - - 1.2 - 1.2
Actuarial loss on defined benefit
pensicn schernes - - - - (1.6) (1.6) - (1.8)
Tax relating to components of other
comprehensive income - - - - 0.7 0.7 - 0.7
Total comprehensive (expense)/
Income for the year - - {180.5) - 2246 441 207 64.8
Dividends to Shareholders - - - - {280.3) (280.3) - (280.3)
Dividends to non-controlling
interests - - - - - - (17.5) (17.5)
Share award expense - - - 104 - 10.4 - 10.4
Issue of share capital - - - - - - - -
Own shares purchased - - - {15.9) - (15.9) - {15.9)
Transfer of vested LTIPs - - - {5.7) 57 - - -
Disposal of non-controlling interests - - - 1.3 - 1.3 {0.5} 08
Al 31 December 2019 13 92053 {117.2) 1,964.6 28879 56419 196.1 5,838.0
Loss for the year - - - - (1,041.5) (1,041.5) 39 (1,037.6)
Exchange gain on translation of
foreign operations - - {46.1) - - (46.1) (0.1) {46.2)
Exchange loss on net investment
hedge debt - - {13.0) - - (13.0) - {13.0)
Lass arising on derivative hedges - - {41.8) - - (41.8) - (41.8)
Actuarial loss on defined benefit
pension schemes - - - - (47.6) (47.6) - (47.6)
Tax relating to components of other
comprehensive income - - 119 - 83 20.2 - 20.2
Total comprehensive (expense)/
income for the year - - (89.0) - (1.080.8) {1.169.8) 3.8 {1,166.0)
Dividends to non-controlling
interests - - - - - - (13.6) {13.6)
Share award expense - - - 12 - 11.2 - 1.2
issue of share capital 0.2 973.5 - - - 973.7 - 9737
Own shares purchased - - - (1.3) - (1.3) - 1.3)
Transfer of vested LTIPs - - - (4.9) 49 - - -
Acquisition of non-controliing
interest - - - - 9.3 9.3 (9.3} -
At 31 December 2020 1.5 1,878.8 (206.2) 1,969.6 1.821.3 5,465.0 177.0 5,642.0
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|
|

CONSOLIDATED BALANCE SHEET AS AT 31 DECEMBER 2020

2020 2019
Notes £m £m
Non-current assets
Goodwill 16 5,576.6 6,144.4
Other intangible assets 17 3,094.5 3,437.4
Property and equipment 19 49.1 69.0
Right of use assets 38 2099 2644
Investments in jeint ventures and associates 20 20.0 19.8
Other investments 20 7.3 10.1
Deferred tax assets 22 8.4 67
Retirement benefit surplus 34 - 49
Finance [ease receivables 38 6.4 13.0
Other receivables 23 202 278
Derivative financial instruments 24 446 39
9,037.0 10,001.4
Current assets
Inventory 25 313 385
Trade and other receivables 23 358.1 4761
Current Lax asset 49 89
Cash and cash eguivalents 28 2994 195.1
Finance lease receivables 38 1.5 23
Derivative financial instruments - 10
695.2 7219
Total assets 9,732.2 10,7233
Current liabilities
Borrowings 29 - {152.2)
Lease liabilities 38 (33.4) (34.2)
Derivative financial instruments 24 {0.2) (36.4)
Current tax iiabifities (78.0) (97.5}
Provisions 30 (44.7) (35.0)
Trade and other payables 3 (343.7) (482.8)
Deferred income 31 (700.6) (746.5)
(1,200.6) (1,584.6)
Non-current liabilities
Barrowings 29 (2,002.2) (2,380.7}
Lease liahilities {247.4) (282.4)
Derivative financial instruments 24 (7.5) (22.4)
Deferred tax liabilities 22 1406.4) {540.4)
Retirement benefic cbligation 34 (71.4) {35.0)
Provisions 30 (44.8) (19.1)
Trade and other payables Ell {16.2} 7.4
Deferred income e 2.7 {3.3}
(2,889.6) (3,300.7)
Total liabilities (4,090.2) {4,885.3)
MNet assets 5,642.0 58380
Share capital 35 1.5 13
Share premium account 35 187188 905.3
Translation reserve {206.2) (117.2}
Other reserves 36 1,969.6 1,9646
Retained earnings 1,821.3 2,887.9
Eguity attributable to equity holders of the parent 5,465.0 56419
Non-controiling interest 177.0 196.1
Total equity 5,642.0 5,838.0

T, Restated for updates to provisional acquisition accounting (see Note 4)

These financial statements were approved by the Board of Directors and authorised for issue on 22 April 2021 and were signed

on its behalf by

— Stephen A Carter —  Gareth Wright
Group Chief Executive Group Finance Director

i - Y



CONSOLIDATED CASH FLOW STATEMENT FOR THE YEAR ENDED

31 DECEMBER 2020

2020 2019

Notes £m Em
Operating activities
Cash generated by operations 33 153.1 858.5
Income taxes paid (32.9) (100.6}
Interest paid (259.7) (138.3)
Net cash (outflow)/inflow from operating activities (139.5) 719.6
Investing activities
Interest received 57 5.5
Purchase of property and equipment 19 {10.7) (17.5)
Purchase of intangible software assets 17 {23.8) (25.3)
Product development costs additions 17 (13.9) (7.0}
Purchase of intangibles related to titles, brands and customer relationships 17 {7.3) (59.4)
Acquisition of subsidiaries and cperations, net of cash acquired 18 (77.3) (167.7)
Acquisition of investment 20 (0.9) (5.0)
Proceeds from disposal of subsidiaries and operations 10.4 179.3
Net cash outflow from investing activities (117.8) (97.1)
Financing activities
Dividends paid to Shareholders 14 {0.2) (280.0}
Dividends paid to non-controlling interests 14 (13.6) (17.5)
Proceeds from EMTN bond issuance 27 788.3 443.7
Repayment of loans 27 (61.3) (499.7)
New lgan advances 27 - 41.2
Repayment of private placement horrowings 27 (1,227.8) (143.4)
Borrowing fees paid (17.6) (9.4)
Repayment of the principal lease liabilities 38 (37.1}) {34.5)
Finance lease receipts 38 23 23
Acquisition of non-controlling interests 18 (44.9) (32.2)
Cash outflow from purchase of shares (1.3) {15.9)
Cash inflow from issue of shares 35 973.7 -
Net cash inflow/(outflow) from financing activities 360.5 (545.4)
Net increase in cash and cash equivalents 103.2 771
Effect of foreign exchange rate changes 1.1 (6.9)
Cash and cash equivalents at beginning of the year 28 195.1 1249
Cash and cash equivalents at end of the year 28 2994 195.1
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152 | NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS FOR THE YEAR ENDED
31 DECEMBER 2020

l

|

| 1. General information

| Informa PLC (the Company) is a company incorporated in the United Kingdom under the Companies Act 2006 and is listed on
the London Stock Exchange. The Company is a public company limited by shares and is registered in England and Wales with

| registration number 08860726, The address of the registered office is 5 Howick Place, London SW1P 1WG. The nature of the

| Group's operations and its principal activities are set out in the Strategic Report on pages 4 to 93.

l

The Consclidated Financial Statements as at 31 December 2020 and for the year then ended comprise those of the Company
and its subsidiaries and its interests in joint ventures and asscciates (together referred to as the Group).

These financial statements are presented in pounds sterling (GBP), which is the currency of the primary economic environment
in which the Group operates and the functional currency of the Parent Company, informa PLC. Foreign operations are included
in accordance with the policies set out in Note 2.

2. Significant accounting policies

Basis of accounting

The Consolidated Financial Statements have been prepared in accordance with international accounting standards in conformity
with the Companies Act 20006 and International Financial Reporting Standards adopted pursuant to Regulation (EC) No
1606/2002 as it applies in the European Union.

the Group’'s financial plan, a downside scenario and a reverse stress test case. The Group's financial plan assumes physical events
outside of Asia start to return from June 2021 and there is a slower recavery for physical events compared with GDP forecasts
for the same period in those geographies. n this scenario, the Group maintains liquidity headroom of more than £1.3bn,

For the downside case, the Directors took the Group's financial plan and also assumed the following:

l
/
/
J
J
|
|
|
|
[ The Directors have considered the Company’s ability to be a going concern over the assessment period to june 2022 based on
|
|
f
|
j + No indoor physical events are held until 2022 outside of the parts of the world where such events are already and

| currently operating

= Aslower recovery of physical event-related businesses with fower feveis of participants

| Subscription-related revenues are affected by unfavourable market and macro-economic conditions, impacting revenues

| and profit margins

In this scenaric, the Group maintains liquidity headroom of more than £1.1bn.

fFor the reverse stress test, the Directors assessed the Group’s fiquidity position if it had no gross profit between May 2021 and
June 2022 and all physical event-related cash collected as at 31 March 2021 was refunded to customers. The Directors believe
the assumptions applied in this reverse stress test are extremely remote, given that the Group’s subscription-led businesses
continue to generate profit. However, in this test, the Group still maintains a minimum liquidity headroom of £0.2bn.

|
|
\
|
|
[ Based on these results, the Directors believe that the Group is well placed to manage its financing and other business risks
{ satisfactorily, The Directors have been able to form a reasonable expectation that the Group has adequate resources to
continue in operation for at least 12 months from the signing date of the Annual Report and Accounts, and therefore consider
[ it appropriate to adopt the going concern basis of accounting in preparing the financial statements. Further detail is contained
| inthe Strategic Report on page 80.
The Consolidated Financial Statements have been prepared on the historical cost basis, except for derivative financial
| instruments, pension assets, investments and a private placement foan which are measured at fair value, The principal
f accounting policies adopted are set out below, all of which have been consistently applied to all periods presented in the
Consolidated Financial Statements.

| The Group wili take advantage of the audit exemption set out within section 479A of the Companies Act 2006 for the year ended
31 December 2020 for UK subsidiaries listed on page 226.

INFORMA PLC ANNUAL REPORT AND ACCOUNTS 2020



The Consolidated Financial Statements incorporate the accounts of the Company and all its subsidiaries. Control is achieved
where the Company has the power to govern the financial and operating policies of an investee entity, has the rights to variable
returns from its invelvement with the investee and has the ability to use its power to affect its returns. The results of subsidiaries
acquired or sold are included in the Consolidated Financial Statements from the effective date of acquisition or up to the effective
date of disposal, as appropriate. Where necessary, adjustments are made to the results of acquired subsidiaries to bring their
accounting policies into ling with those used by other members of the Group.

Basis of consolidation
|
|
\

All intra-Group transactions, balances, income and expenses are eliminated on consolidation. Non-controlling interests in the
net assets of consolidated subsidiaries are identified separately from the Group's eguity and consist of the net assets of those
interests at the date of the original business combination plus their share of changes in equity since that date.

Joint ventures are joint arrangements in which the Group has the rights to the net assets through joint control with a third party.
Joint operations arise where there is the contractually agreed sharing of control of an arrangement, which exists enly when
decisions about the relevant activities require the unanimous consent of the parties sharing control, and where the joint
operators have rights to the assets and obligations for the liabilities relating to the arrangement. Associates are undertakings
over which the Group exercises significant influence, usually from 20%-50% of the equity voting rights, in respect of the financial
and operating policies and is neither a subsidiary nor an interest in a joint venture,

The Group accounts for its interests in joint ventures and associates using the equity method. Under the equity method, the
investment in the joint venture or associate is initially measured at cost. The carrying amount is adjusted to recognise changes

in the Group's share of profit or loss of the joint venture or associate since the acquisition date. The Income Statement reflects
the Group's share of the results of operations of the entity. The Statement of Comprehensive Income includes the Group's share
of any other comprehensive income recognised by the joint venture or associate. Dividend incame is recognised when the right to
receive the payment is established. Where an associate or joint venture has net liabilities, full provision is made for the Group's
share of liabilities where there is a constructive or legal obligation to provide additional funding to the associate or jeint venture.

Foreign currencies ;
Transactions in currencies other than the entity's functional currency are recorded at the rates of exchange prevailing on the !
dates of the transactions. Monetary assets and liabilities denominated in foreign currencies at the reporting date are retranslated !
at the rates ruling at that date. These translation differences are included in net operating expenses in the Consolidated i
Income Statement.

Non-monetary items carried at fair value that are denominated in foreign currencies are translated at the rates prevailing at the
date when the fair value was determined. Non-monetary items that are measured in terms of historical cost in a foreign currency
are not retranslated.

The balance sheet of foreign subsidiaries is translated into pounds sterling at the closing rates of exchange. The Income
Statement results are translated at an average exchange rate, recalculated for each month at that month's closing rate from
the equivalent for the preceding month.

Foreign exchange differences arising from the translation of opening net investments in foreign subsidiaries at the closing rate
are taken directly to the translation reserve. In addition, foreign exchange differences arising from retranslation of the foreign
subsidiaries’ results from monthly average rate to closing rate are also taken directly to the Group's translation reserve,

such translation differences are recognised in the Consolidated Income Statement in the financial year in which the operations
are disposed. The translation movements on matched long-term foreign currency borrowings, qualifying as hedging instruments
under IFRS 9 Financial Instruments, are also taken directly to the translation reserve.

1
Goodwill and fair value adjustments arising on the acquisition of a foreign entity are treated as assets and liabilities of the i
foreign entity and translated at the acquisition closing rate. This is then revalued at the year end rate with any foreign exchange |
difference taken directly to the translation reserve.

153

SINFWILYLS IVIDONYNIA

0Z0Z SINMNOIIVY ANY LHOd3d T¥NNNY I1d YWHOINI



154
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS FOR THE YEAR ENDED
31 DECEMBER 2020 continued

2. Significant accounting policies continued

Business combinations

The acquisition of subsidiaries and other asset purchases that are assessed as meeting the definition of a business under the
rules of IFRS 3 Business Combinations are accounted for using the acquisition method. The consideration for each acquisition is
measured at the aggregate of fair values of assets given, liabilities incurred or assumed, and equity instruments issued by the
Group in exchange for control of the acquiree, If the accounting for business combinations involves provisional amounts, which
are finalised in a subsequent reporting period during the 12-month measurement period as permitted under JFRS 3, restatement
of these provisional amounts may be required in the subsequent reporting period. Acquisition and integration costs incurred are
expensed and included in adjusting items in the Consolidated Income Statement.

If the business combination is achieved in stages, the acquisition-date fair value of the acquirer’s previously held equity interestin
the acquiree is remeasured to fair value at the acquisition date through the Consolidated Income Statement.

Put option arrangements that allow non-controlling interest Shareholders o require the Group to purchase the non-controlling
interest are treated as derivatives over equity instruments and are initially recognised at fair value within derivative financial
fiabilities, with a corresponding charge directly to equity. Interest rate swaps, forward exchange contracts, put options and other
derivatives are classified as financial assets or financial Jiabilities at fair value through profit or loss and are measured at each
reporting date at fair value. Changes in the fair values are included in profit or loss within financing income/expense unless the
instrument has been designated as a hedging instrument.

Any contingent consideration to be transferred by the acquirer will be recognised at fair value at the acquisition date.
Subsequent changes to the fair value of the contingent consideration, which is classified as a financial liability that is within
the scope of IFRS 9, will be recognised in the Income Statement.

Goodwill is initially measured at cost, being the excess of the aggregate of the cansideration transferred and the amount
recognised for non-controlfing interests over the net identifiable assets acquired and liabilities assumed. If this consideration
is lower than the fair value of the net assets of the subsidiary acguired, the difference is recognised in the Income Statement.
The Group recognises any non-controlling interest at the proportionate share of the acquiree's identifiable net assets.

Disposals

At the date of a disposal, or loss of control, joint control or significant influence over a subsidiary, joint venture or associate,

the Group derecognises the assets and liabilities of the entity, with the carrying amount of any non-controlling interest and any
cumuiative translation differences recorded in equity. The fair value of consideration including the fair value of any investment
retained is recognised. The consequent profit or loss on disposal that is not disclosed as a discontinued operation is recognised
in profit and loss within ‘profit or loss on disposal of subsidiaries and operations”.

Revenue

IFRS 15 Revenue from Contracts with Customers provides a single, principles-based, five-step model to be applied to all sales
contracts. 1t is based on the transfer of control of goods and services to customers, and requires the identification and
assessment of the satisfaction of delivery of each performance obligation in contracts in order to recognise revenue,

Where separate performance chligations are identified in a single contract, total revenue is aliocated on the basis of relative
stand-alone selling prices ta each performance obligation, or management’s best estimate of relative value where stand-alone
selling prices do not exist.

Revenue is measured at the fair value of consideration received or receivable and represents amounts receivable far goods
and services provided in the normal course of business, net of discounts, VAT and other sales-related taxes, and provisions for
returns and cancellations. Revenue for each category type of revenue is typically fixed at the date of the order and is not variable.

Payments received in advance of the satisfaction of a performance abligation are held as deferred income until the point at which
the performance obligation is satisfied. Aside from an immaterial amount which is separately disclosed on the face of the balance
sheet under non-current liabilities and relates to payment in advance received for biennial and triennial events and exhibitions,
deferred income balances included in current liabilities at the year end reporting date will be recognised as revenue within

12 months. Therefore, the aggregate amount of the transaction price in respect of performance obligations that are unsatisfied
at the year end reporting date is the deferred income balance which will be satisfied within one year.



Revenue type

Perfermance obligations

Revenue recognition accounting policy

Timing of customer payments

Exhibitcr and
related services

Subscriptions

Transactiona! sales

Attendee revenue

Marketing, advertising
services and sponsorship

Provision of services associated
with exhibition and conference
events, including virtual events,

Performance obligations are satisfied
at the point of time that services are
provided to the customer with revenue
recognised when the event has taken
place. In light of postponements due to
COVID-19 the performance obligations
and revenue recognition will align with
the revised event dates.

Payments for events are normally
received in advance-of the event dates,
which are typicafly up to 12 monthsin
advance of the event date and are held
as deferred income until the event
date. In light of the COVID-19 situation,
payments received may extend beyond
12 months before the event date where
there have been postponements

10 everts,

Provision of journals and online
information services that are
provided con a periodic basis or
updated on a real-time basis.

Provision of books and specific
publications in print or
digital format.

Provision of exhibition or
conference events.

Provision of advertising,
marketing services and
event sponsorship.

Performance ecbligations are satisfied
over time, with revenue recognised
straight line over the perioc of

the subscription.

Subscriptions payments are

normally received in advance of the
cormmencement of the subscription
period which is typirally a 12-month

period and are held as deferred income,

Revenue is recognised at the point

of time when control of the product

is passed to the customer or the
informaticn service has been provided.
Control is passed to the customer
when the goods have been delivered
to them.

Transactional sales to customers are
typically on credit terms and customers
pay accordingly to these terms,

Performance obligations are satisfied at
the point of time that the event is held,
with attendee revenue recognised at
this date.

Payments by attendees are normally
received either in advance of the event
date or at the event. In light of the
COVID-19 situation, payments received
may extend beyond 12 months before
the event date where there have been
postponemerts to events,

Performance ebligations are satisfied
over the period of the advertising
subscription or over the period when
the marketing service is provided.
Revenue relating to advertising or
sponsorship at events is recognised on
a peint of time basis at the event date.

Payment for such services are normally
received in advance of the marketing,
advertising or sponsorship peried.

Revenue relating to barter transactions is recarded at fair value and the timing of recognition is in line with the above.
Expenses from barter transactions are recorded at fair value and recognised as incurred. Barter transactions typically
involve the trading of show space or conference places in exchange for services provided at events or media advertising.

There are no material contract assets arising on work performed in order to deliver performance obligations. See Notes 5 and 6
for further details of revenue by type, business segment and geographic location.

Pension costs and pension scheme arrangements
Certain Group companies operate defined contribution pension schemes for colleagues. The assets of the schemes are held
separately from the individual companies. The pension cost charge associated with these schemes represents contributions
payable and is charged as an expense when incurred.

The Group also operates funded defined benefit schemes for colleagues. The cost of providing these benefits is determined
using the Projected Unit Credit Method, with actuarial valuations being carried out at regular intervals, There is no service cost
due to the fact that these schemes are closed to future accrual. Netinterest is calculated by applying a discount rate to the
opening net defined benefit liability or asset and is shown in finance costs, and the administration costs are shown as a
component of operating expenses. Actuarial gains and losses are recognised in full in the period in which they occur, outside
of the Consolidated Income Statement and in the Consclidated Statement of Comprehensive Income.

The retirement benefit obligation recognised in the Consolidated Balance Sheet represents the actual deficit or surplus in the
Group's defined benefit plans under 1AS 19. Any surplus resulting from this calculation is limited to the present value of any
econamic benefits available in the form of refunds from the plans or reductions in future contributions to the plans.
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INFORMA PLC ANNUAL REPORT AND ACCOUNTS 2020

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS FOR THE YEAR ENDED
31 DECEMBER 2020 continued

2. Significant accounting policies continued

Share-based payments

The Group issues equity-settied share-based payments to certain colleagues. These are measured at fair value at date of grant.
An expense is recognised to spread the fair value of each award over the vesting period on a straight line basis, after aliowing
for an estimate of awards that will not vest. At each balance sheet date, the Group revises its estimate of the number of equity
instruments expected to vest, The impact of the revision of the original estimates, if any, is recognised in the Income Statement
such that the cumulative expense reflects the revised estimate.

For awards under the Long-Term Incentive Plan (LTIP), where the proportion of the award is dependent on the level of total
shareholder return, the fair value is measured using a Monte Carlo model of valuation, which is considered to be the most
appropriate valuation technique. The valuation takes into account factors such as non-transferability, exercise restrictions and
behavioural considerations. Where the proportion of the award is dependent on earnings per share performance conditions,
which are non-market-based measures, the fair value is remeasured at each reparting date to reflect updates far expected or
actual performance. For awards issued under ShareMatch, the fair value is expensed on a straight line basis over the vesting
period, based on the Group's estimate of the number of shares that will eventually vest.

Own shares are deducted in arriving at total equity and represent the cost of the Company's ordinary shares acquired by the
Employee Share Trust (EST} and ShareMatch in connection with certain of the Group’s colleague share schernes,

Interest income
Interestincome is recognised on an accruals basis, by reference to the principal outstanding and at the effective interest rate
applicable. Cash flows from interest income are included as part of investing activities in the Consclidated Cash Flow Statement

Taxation

The tax expense represents the sum of the current tax payable and deferred tax. Current tax is based on taxable profit for
the year. Taxable profit differs from net profit as reported in the Consolidated Income Staternent because it excludes items
of income or expense that are taxable or deductible in other years and it further excludes items that are never taxable or
deductible. The Group’s liability for current tax is calculated using tax rates that have been enacted or substantively enacted
by the reporting date,

A current tax provision is recognised when the Group has a present obligation as a result of a past event and it is probable that
the Group will be required to settle that obligation. The provision is the best estimate of the consideration required to settle the
present obligation at the balance sheet date, taking into account the risks and uncertainties surrounding the obligation.

Deferred tax is the tax expected to be payable or recoverable on differences between the carrying amounts of assets and
liabilities in the financial statements and the corresponding tax bases used in the computation of taxable profit, and is accounted
for using the balance sheet liability method. Deferred tax fiabilities are generally recognised for all taxable temporary differences
and deferred tax assets are recognised to the extent that it is probabie that taxable profits will be available against which
deductible temporary differences can be utilised. Such assets and liabilities are not recognised if the temporary difference arises
from the initial recognition of goodwill or from the initial recognition (other than in a business combination) of other assets and
liabilities in a transaction that affects neither the tax nor accounting profit. To the extent that goodwill is tax deductible, where

a taxable temporary difference arises from the subsequent tax deductible amounts, the associated deferred tax liahility

is recognised.

Deferred tax is calculated for all business combinations in respect of intangible assets and properties. A deferred tax liability

is recognised to the extent that the fair value of the assets for accounting purposes exceeds the value of those assets for

tax purposes and will form part of the asscciated goodwill on acquisition. Deferred tax liabilities are recognised for taxable
temporary differences arising on investments in subsidiaries and associates except where the Group is able to control the
reversal of the temporary difference and it is probable that the temporary difference will not reverse in the foreseeable future.

The carrying amount of deferred tax assets is reviewed at each reporting date and reduced to the extent that it is no longer
probable that sufficient taxable profits will be available to allow all or part of the asset to be recovered. Deferred tax is calculated
at the tax rates that are expected to apply in the period when the liability is settled or the assetis realised.

Deferred tax assets and liabilities are offset when there is a legally enforceable right to set off current tax assets against current
tax liabilities and when they relate to income taxes levied by the same taxation authority and the Group intends to settle its
current tax assets and liabilities on a net basis.



Current and deferred tax are recognised in the Consolidated Income Statement, except when they relate to items that are
recognised in other comprehensive income or directly in equity, in which case the current and deferred tax are also recognised
in other comprehensive income or directly in equity respectively. Where current tax or deferred tax arises from the initial
accounting for a business combination, the tax effect is included in the accounting for the business combination.

The Group is a multinational group with tax liabilities arising in many geographic locations. This inherently leads to complexity in
the Group’s tax structure. Therefore, the calculation of the Group’s current tax liabilities and tax expense necessarily involves a
degree of estimation and judgement in respect of items whose tax treatment cannot be finally determined until resolution has
been reached with the relevant tax authority or, as appropriate, through a formal legal process. The resolution of issues is not
always within the control of the Group and issues can, and often do, take many years to resolve.

Payments in respect of tax liabilities for an accounting period result from payments on account and on the finai resolution nf
open items. As a result, there can be substarnilial differences between the tax charge in the Income Statement and tax payments.
The final resolution of certain of these items may give rise to material profit and foss and/or cash flow variances. Any difference
between expectations and the actual future liability is accounted for in the period identified.

Goodwill

Goodwill arises from the acquisition of a subsidiary or business and is calculated as the excess of the purchase consideration
over the fair value of identifiable assets and liabilities acquired at the date of acquisition. Goodwill also includes amounts
corresponding to deferred tax liabilities recognised in respect of acquired intangible assets. It is recognised as an asset at

cost, assessed for impairment at least annually and subsequently measured at cost less any accumulated impairment losses.
Any impairment is recognised immediately in the Consolidated Income Statement and is not subsequently reversed. On disposal
of a subsidiary or business, the attributable goodwill is included in the determination of the profit or loss on disposal. Fair value
measurements are based on provisional estimates and may be subject to amendment within one year of the acquisition in line
with IFRS 3 Business Combinations, resulting in an adjustment to goodwill.

Goodwill is tested for impairment annually, or more frequently when there is an indication that it may be impaired, at the
segment level. This represents an aggregation of the CGUs and reflects the level at which goodwill is monitored in the business.
At each reporting date, the Group reviews the composition of its CGUs to reflect the impact of changes to cash inflows associated
with reorganisations of its management and reporting structure.

Where an impairment test is performed, the carrying value is compared with the recoverable amount which is the higher of the
value in use and the fair value less costs to sell. Value in use is the present value of future cash flows and is calculated using a
discounted cash flow analysis based on the cash flows of the CGU compared with the carrying value of that CGU, including
goodwill. The Group estimates the discount rates as the risk-adjusted cost of capital for the particular CGU. If the recoverable
amount of the CGU or group of CGUs is less than the carrying amount of the unit, the impairment loss is allocated first to reduce
the carrying amount of any goodwill allocated to the unit and then to the other assets of the unit pro-rata on the basis of the
carrying amount of each asset in the unit.

Intangible assets

Intangible assets are initially measured at cost. For intangible assets acquired in business combinations, cost is calculated based
on the Group’s valuation methodologies. These assets are amortised over their estimatad useful lives on a straight line basis,

as foltows:

Book lists 20 years’
Journal titles 20 years'
Brands and trademarks 5-30 years
Customer relationships databases and intellectual property 5-30 years
Software 3-10years
Product development 3-5Syears

1. Orlicence period if shorter

Software which is not integral to a related item of hardware is included in intangible assets. Capitalised internal-use software
costs include external direct costs of materials and services consumed in developing or obtaining the software, and payroll and
other direct costs for employees who devote substantial time to the project. Capitalisation of these costs ceases when the project
is substantially complete and available for use. These costs are amortised on a straight line basis over their expected useful lives,
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INFORMA PLC ANNUAL REPORT AND ACCOUNTS 2020

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS FOR THE YEAR ENDED
31 DECEMBER 2020 continued

2. Significant accounting policies continued
Product development expenditure is capitalised as an intangible asset only if all of the certain conditions are met, with all
research costs and other development expenditure being expensed when incurred. The capitalisation criteria are as follows:

= An asset is created that can be separately identified, and which the Group intends ta use or sell
+ [t is technicaily feasible to complete the development of the asset for use or sale

* Itis probable that the asset will generate future economic benefit

« The development cost of the asset can be measured reliably

The expected useful lives of intangible assets are reviewed annually. The Group does not have any intangible assets with
indefinite lives {excluding goodwill}.

Property and equipment

Property and equipment is recorded at cost less accurnulated depreciation and provision for impairment. Depreciation is
provided to write off the cost less the estimated residual value of property and equipment on a straight iine basis over the
estimated useful lives of the assets.

Freehold land is not depreciated. The rates of depreciation on other assets are as follows:

Freehold buildings 50 years
Leasehold land and buildings including right of use assets Shorter of useful economic life or life of the lease
Equipment, fixtures and fittings 3-5years

The gain or |oss arising on the disposal or retirement of an asset is determined as the difference between the net sale proceeds
and the carrying amount of the asset and is recognised in the Consolidated income Staterment.

Leases

The Group as lessee

The Group assesses whether a contract is or contains a lease at inception of the contract. The Group recognises a right of use
asset and a corresponding lease liability with respect to all lease arrangements in which it is the lessee, except for short-term
leases (defined as leases with a lease term of 12 months or less} and leases of low value assets (such as tablets and personal
computers, small iterns of office furniture and telephones). For these leases, the Group recognises the lease payments as
operating leases expensed directly to the income Statement.

The lease liability is initially measured at the present vaiue of the lease payments that are not paid at the commencemient date,
using the discount rate implicit with the lease. Where a discount rate is not implicit in the lease, we calculate an incremental
borrowing rate refiecting the risk profile of the underlying asset and the term of the lease length. The lease liability is presented
as a separate line in the Consolidated Balance Sheet. The lease liabiiity is subsequently measured by increasing the carrying
amount to reflect interest on the Jease liability {using the discount rate used at commencement} and by reducing the carrying
amount to reflect the lease payments made.

The Group remeasures the lgase liability (and makes a corresponding adjustment to the related right of use asset) whenever:

+ Alease contract is modified and the lease modification is not accounted for as a separate lease, in which case the lease liability
is rermeasured based on the lease term of the modified lease by discounting the revised lease payments using a revised
discount rate at the effective date of the modification

+ The lease payments change due to changes in an index or rate or a change in expected payments, in which cases the lease
liability is remeasured by discounting the revised lease payments using a changed discount rate at the effective date of
the modification

Right of use assets comprise the initial measurement of the corresponding lease fiability, lease payments made at or before the
commencement day, less any lease incentives received and vacant property provisions. They are subsequently measured at cost
less accumulated depreciation and impairment losses. Right of use assets are depreciated over the expected lease term of the
underlying asset, The depreciation starts at the commencement date of the lease. Right of use assets are presented as a separate
line in the Consolidated Balance Sheet. The Group applies IAS 36 to assess whether a right of use asset is impaired and accounts
for any identified impairment loss against the right of use asset.

IFRS 16 requires certain judgements and estimates to be made. The most significant of these relate to the discount rates
used and the term of the lease life; however, these are not considered a critical accounting judgement or key source
of estimation uncertainty.



Discount rates are calculated on a lease by lease basis. For the majority of leases, the rate used is a portfolio rate, based on
estimates of incremental borrowing costs. The portfolio of rates depends on the territory of the relevant lease, hence the
currency used, and the weighted average lease term. As a result, reflecting the breadth of the Group's lease portfolio, the
transition approach adopted has regquired a level of judgement in selecting the most appropriate discount rate. For a small
number of leases, the standard permits the adeption of a portfolio approach whereby a single group guarantee discount rate
can be used for leases of a similar nature; therefore this practical expedient has been used where appropriate.

IFRS 16 defines the lease term as the non-cancellable period of a lease together with the options to extend or terminate a lease,
if the lessee were reasonably certain to exercise that option. Where a lease includes the option for the Group to extend the lease
term, the Group makes a judgement as to whether it is reasonably certain that the option will be taken and an assumed expiry
date is determined. Where there are extension options on specific leases and the assumed expiry date is determined to have
changed, the lease term is reassessed. This reassessment of the remaining life of the lease could result in a recalculation of the
lease liability and the right of use asset and potentially result in a material adjustment to the associated balances of depreciation
and finance lease interest.

The Group as lessor

Leases for which the Group is a lessor are classified as finance or operating leases. Whenever the terms of the lease transfer
substantially all the risks and rewards of ownership to the lessee, the contract is classified as a finance lease. All other leases
are classified as operating leases,

When the Group is an intermediate lessor, it accounts for the head lease and the sub-lease as two separate contracts.
The sub-lease is classified as a finance or operating lease by reference to the right of use asset arising from the head lease.
Rental income from operating leases is recognised directly in the Consolidated Income Statement.

Amounts due from lessees under finance leases are recognised as finance lease receivables at the amount of the Group’s present
value of the lease receipts. The finance lease receivable is subsequently measured by increasing the carrying amount to reflect
interest on the finance lease receivable (using the discount rate used at commencement) and by reducing the carrying amount

to reflect the lease payments received.

Impairment of tangible and intangible assets

At each reporting date, the Group reviews the carrying amounts of its tangible and intangible assets to determine whether there
is any indication that those assets have suffered an impairment loss. If any such indication exists, the recoverable amount of the
asset is estimated in order to determine the extent of the impairment loss (if any). Where the asset does not generate cash flows
that are independent from other assets, the Group estimates the recoverable amount of the CGU to which the asset belongs.

The recoverable amount is the higher of fair value less costs to sell and value in use. In assessing value in use, the estimated
future cash flows are discounted to their present value using a pre-tax discount rate that reflects current market assessments of
the time value of money and the risks specific ta the asset, for which the estimates of future cash flows have not been adjusted.

If the recoverabie amount of an asset (or CGU) is estimated to be less than its carrying amount, the carrying amount of the asset
{or CGL) is reduced to its recoverable amount. An impairment loss is recognised as an expense immediately, unless the relevant
assetis carried at a revalued amount, in which case the impairment loss is treated as a revaluation decrease.

Other investments

Other Investments are entities over which the Group does not have significant influence (typically where the Group holds less
than 20% interest in the vaoting interests of the entity). Other investments are classified as assets held at fair value through profit
and loss under [FRS 9, with changes in fair value reported in the Income Statement.

Inventory

Inventory is stated at the lower of cost and net realisabie value. Cost comprises direct materials and expenses incurred In
bringing the inventory to its present location and condition. Net realisable value represents the estimated selling price less
marketing and distribution costs expected to be incurred. Pre-publication costs are included in inventory, representing costs
incurred in the origination of content prior to publication, These are expensed systematically, reflecting the expected sales
profile over the estimated economic lives of the related products (typically over four years),

Financial assets
Financial assets are recegnised in the Group’s Consolidated Balance Sheet when the Group becomes a party to the contractual
provisions of the instrument.
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INFORMA PLC ANNUAL REPORT AND ACCOUNTS 2020

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS FOR THE YEAR ENDED
31 DECEMBER 2020 continued

2. Significant accounting pelicies continued

Trade and other receivables

Trade receivables and other receivables are measured on initial recognition at fair value, and are subsequently measured at
amortised cost using the effective interest rate methaod, less any impairment. Further details on the Group's loss allowante
considerations ¢an be found in Note 32(f).

Cash and cash eguivalents

Cash and cash equivalents comprise cash on hand and balances with banks and similar institutions. Cash eguivalents comprise
bank deposits and money market funds, which are readily convertible to known amounts of cash and have a maturity of three
months or less and are subject to an insignificant risk of changes in value. Bank overdrafts that are repayable on demand and
form an integral part of the Group’s cash management are included as a component of cash and cash equivalents for the purpose
of the Cansolidated Cash Flow Statement.

Impairment of financial assets

The Group recagnises lifetime expected credit iosses (ECL) for trade receivables and lease receivables. The ECLs on these
financial assets are estimated based on the Group's historical credit loss experience, adjusted for factors that are specific to the
debtors, general economic conditions and an assessment of both the current as well as the forecast direction of conditions at
the reporting date, including time value of money where appropriate. The carrying amount is reduced by the ECL through the
use of a provision account. When a trade receivabie is considered uncollectible, it is written off against the provision account.
Subsequent recoveries of amounts previously written off are credited against the provision account. Changes in the carrying
amount of the provision are recognised in the Consolidated income Statement,

For ail other financial instruments, the Group recognises fifetime ECL when there has been a significant increase in credit risk
since initial recognition. However, if the credit risk on the firancial instrument has not increased significantly since initial
recognition, the Group measures the 10ss allowance for that financial instrument at an amount equal to 12-month ECL.

Lifetime ECL represents the expected credit losses that will result from all possible default events over the expected life of a
financial instrument. In contrast, 12-month ECL represents the portion of lifetime ECL that is expected to result from default
events on a financial instrument that are possible within 12 months after the reporting date.

Financial liabilities and equity instruments issued by the Group
Financial liabilities and equity instruments are classified according to the substance of the contractual arrangements
entered into.

An equity instrument is any contract that evidences a residual interest in the assets of the Group after deducting all of its
liabilities. Equity instruments issued by the Group are recorded at the proceeds received, net of direct issue costs.

Borrowings

Interest-bearing lcans and overdrafts are recorded at the proceeds received, net of direct issue costs and stated at amortised
cost using the effective interest rate method. The amortised cost calculation is revised when necessary to reflect changes in the
expected cash flows and the expected life of the borrowings including the effects of the exercise of any prepayment, calt or
similar pptions, Any resulting adjustment to the carrying amount of the borrowings is recognised as finance costs in the
Income Statement. Cash flows relating to finance costs are included in operating activities in the Consolidated Cash Flow
Statement.

Net debt

Net debt consists of cash and cash equivalents and includes bank overdrafts, borrowings, derivatives associated with debt
instruments, finance leases and other Ipan receivables where these are interest bearing and do not relate to deferred
consideration arrangements.

Debt issue costs

Debt issue costs, including premia payable on settiement or redemption, are accounted for on an accrual basis in the
Consolidated income Statement using the effective interest rate method and are added to the carrying amount of the
instrument to the extent that they are not settled in the period in which they arise.



Tiade and other payables
Trade payables and other payables are initially measured at fair value, and are subsequently measured at amortised cost,
using the effective interest rate method.

Other financial liabilities

Other financial liabilities are initially measured at fair value, net of transaction costs. Other financial liabilities are subsequently
measured at amortised cost using the effective interest rate method, as set out above, with interest expense recognised on an
effective yield basis.

Derivative financial instruments and hedge accounting

The Group’s activities expose it primarily ta the financial risks of changes in foreign currency exchange rates and interest rates.
The derivative instruments utilised by the Group to hedge these exposures are interest rate swaps and cross cCurrenCy swaps.
The Group does not use derivative rontracts for speculative purposes. Where an effective hedge is in place against changes in the
fair value of borrowings, the hedged borrowings are adjusted for changes in fair value attributable to the risk being hedged with

a corresponding income or expense included in the Income Statement within finance costs. The offsetting gains or losses from
remeasuring the fair value of the related derivatives are also recognised in the Income Statement within finance costs.

Derivatives are initially recognised at fair value at the date a derivative contract is entered into and are subsequently remeasured
to their fair value at each reporting date. The resulting gain or loss is recognised in profit or loss immediately untess the derivative
is designated and effective as a hedging instrument, in which event the timing of the recognition in profit or loss depends on the
nature of the hedge relationship. A derivative with a positive fair value is recognised as a financial asset whereas a derivative with
a negative fair value is recognised as a financial liability. Derivatives are not offset in the financial statements unless the Group
has both a tegaily enforceable right and intention to offset,

The Group designates certain derivatives as either:

» Hedges of a change of fair value of recognised assets and liabilities or firm commitments (fair value hedge)

» Hedges of a particular risk associated with a recognised asset or liability or a highly probable forecast transaction
(cash flow hedge)

+ Hedges of a net investment in a foreign operation (net investment hedge}

The Group designates and documenits at the inception of the transaction the relationship between hedging instruments and
hedged itemns, as well as its risk management objectives and strategy for undertaking various hedging transactions. Furthermore,
at the inception of the hedge and on an ongoing basis, the Group documents whether the hedging instrument is highly effective
in offsetting changes in fair values or cash flows of the hedged item attributable to the hedged risk, which is when the hedging
relationship meets all of the following hedge effectiveness requirements:

» There is an economic relationship between the hedged item and the hedging instrument

+ The effect of credit risk does not dominate the value changes that result from that economic relationship

* The hedge ratio of the hedging relationship is the same as that resulting from the quantity of the hedged item that the Group
actually hedges and the quantity of the hedging instrument that the Group actually uses to hedge that quantity of hedged item

If a hedging relationship ceases to meet the hedge effectiveness requirement relating to the hedge ratio but the risk management
objective for that designated hedging relationship remains the same, the Group adjusts the hedge ratio of the hedging
relationship (i.e. rebalances the hedge) so that it meets the qualifying criteria again.

The Group elects to exclude foreign currency basis from the designation of the financial Instrument, applying the cost of hedging
approach. The amounts accumulated in the cost of hedging reserve is reclassified to profit or loss in line with the aligned
hedged item.

Fair value hedge

Changes in the fair value of derivative financial instruments that are designated and gualify as fair value hedges are recorded in
profit or loss immediately, together with any changes in the fair value of the hedged asset or liability that is attributable to the
hedged risk. The change in the fair value of the hedging instrument and the change in the hedged item attributable to the hedged
risk are recognised in the line of the Consolidated Income Statement relating to the hedged item.
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INFORMA PLC ANNUAL REPORT AND ACCOUNTS 2020

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS FOR THE YEAR ENDED
31 DECEMBER 2020 continued

2. Significant accounting policies continued

Cash flow hedge

Changes in fair value of derivative financial instruments that are designated, and effective, cash flow hedges of farecast
transactions are recognised in cther comprehensive income, limited to the cumulative change in fair value of the hedged item
from inception of the hedge. The gain or loss relating to the ineffective portion is recognised immediately in profit or loss.

The cumulative amount recognised in other comprehensive income is reclassified into the Consolidated Income Statement out
of other comprehensive income in the same period when the hedged item is recognised in profit or loss.

Hedges of net investment in foreign operations

Hedges of net investment in foreign operations are accounted for similarly to cash flow hedges. Any gain or loss on the hedging
instrument in relation to the effective portion of the hedge is recognised in other comprehensive income and accumulated in
the foreign currency transiation reserve. The gain or loss relating to the ineffective portior is recognised immediately in the
Consolidated Income Statement. Gains and losses on the hedging instrument relating to the effective portion of the hedge
accumulated in the foreign currency transiation reserve are reclassified to profit or loss when the hedged item is disposed of.

Discentinuation of hedge accounting

Hedge accounting is discontinued when the hedge instrument expires or is sold, terminated or exercised, or no longer qualifies
for hedge accounting; the discontinuation is accounted for prospectively. At that time, any cumulative gain or ioss on the hedging
instrument recognised in equity is retained in equity until the forecast transaction occurs. If a hedged transaction is no longer
expected to occur, the net cumulative gain or loss recognised in equity is transferred to the Consolidated Income Statement in
the period.

A derivative is presented as a non-current asset or a nan-current liability if the remaining maturity of the instrument is more than
12 months and it is not expected to be realised or settled within 12 months. Other derivatives are presented as current assets or
current liabilities. Further details of derivative financial instruments are disclosed in Notes 24 and 32.

Provisions

Provisions are recognised when the Group has a present obligation (legal or constructive) as a result of a past event, and itis
probable that the Group will be required to settie that obligation. Provisions are measured at the Directors’ best estimate of
the expenditure required to settle the obligation at the reporting date, and are discounted to present value where the effectis
material. Any difference between the amounts previously recognised and the current estimates is recognised immediately in
the Consolidated Income Siatement.

Restructuring provisions are recognised when the Group has a detailed formal plan for the restructuring that has been
communicated to the affected parties or implementation has commenced.

Alternative performance measures

In addition to the statutory results, adjusted results are prepared for the Income Statement, including adjusted cperating profit
and adjusted diluted earnings per share, as the Board considers these non-GAAP measures to be a useful and alternative way to
measure the Group’s performance in a way that is comparable to the prior year, See the glassary on page 228 for definitions of
nomn-GAAP measures, which includes adjusted measures shown in Notes 8 and 15.

Adoption of new and revised International Financial Reporting Standards {IFRSs)
Standards and interpretations adopted in the current year
The following amendments have been adopted in the current year:

+ Amendment to IFRS 16 Leases: Covid-19-Related Rent Concessions

+ Amendments to IFRS 3 Business Combinations: Definition of @ Business

+ Amendments to IFRS 9, 1AS 39 and IFRS 7: Interest Rate Benchmark Reform
« Amendments to 1AS 1 and |AS 8: Definition of Material

« Amendments to References to the Conceptual Framework in {FRS Standards

The adoption of these amendments has not led to any changes to the Group's accounting paolicies or had any material impact
on the financial position or performance of the Group. Other amendments and interpretations to IFRSs effective for the period
ended 31 December 2020 have had no impact on the Group.



3. Critical accounting judgerments and key sources of estimation uncertainty

In the application of the Group's accounting policies, which are described in Note 2, the Directors are required to make
judgements, estimates and assumptions about the carrying amounts of assets and liabilities that are not readily apparent
from other sources. The estimates and associated assumptions are based on historical experience and other factors that
are considered te be relevant. Actual results may differ from these estimates.

Critical accounting judgements
In addition to the judgement taken by the Group in selecting and applying the accounting policies set out above, the Directors
have made the following judgements concerning the amounts recognised in the Consclidated Financial Statements.

Identification of adjusting items

The Group provides adjusted results and underlying measures in addition te statutory measures, in order to provide additional
useful infermation on husiness performance trends to Shareholders. The Board considers these non-GAAP measures as the
most appropriate way to measure the Group's performance because it aids comparability to the prior year and is also in line with
the similarly adjusted measures used by peers and therefore facilitates comparison.

The terms ‘adjusted’ and ‘underlying’ are not defined terms under IFRS and may not therefore be comparable with similarly-titied
measurements reported by other companies. Management is therefore required to exercise its judgement in appropriately
identifying and describing these items. These measures are not intended to be a substitute for, or superior to, IFRS measurements.
In 2020, management has exercised judgement on the dassification of items in relation to COVID-19, in particular onerous contract
costs and other one-off costs associated with COVID-19.

The Financial Review provides reconciliations of alternative performance measures {APMs) to statutory measures and also
provides the basis of calculation for certain APM metrics. These APMs are provided on a consistent basis with the prior year.

Identification of CGUs

For impairment testing purposes, judgement is used to allocate goodwill to the specific groups of CGUs that have benefited
and are expected to benefit from this goodwill. When there are changes in business structure, judgement is required to identify
any changes to the CGU groups, taking account of the lowest level of independent cash inflows being generated, amongst

other factors. CGU groups are based on business segments as defined in Note 6.

Estimation uncertainty

As at the year ended 31 December 2019, the Group noted two key sources of estimation uncertainty in relation to contingent
consideratton and measurement of retirement obligations. For contingent consideration, due to cash disbursements and the
natural progression on these time limited consideration payments, the estimate in this regard has become less material, so
management no longer views this to be a key source of estimation uncertainty at 31 December 2020. Further details of this can
be found in Note 30. Retirement benefit obligations remain significant at 31 December 2020, and as such are discussed as a
key source of estimation uncertainty in detail below. An additional key source of estimation uncertainty was identified refating
to the cash flow forecasts for the impairment assessment of goodwill.

Judgements and estimates associated with the impairment assessment

For the impairment review, management has estimated future cash flows for the Group. This is based on projected operating
profits, future long-term growth rates and discount rates. Management views the key source of estimation uncertainty to

be around future operating profits, with uncertainty relating to the depth of the economic impact from COVID-19, and the
speed of any subsequent recovery, alongside variability in the recovery across the geographies in which the Group operates.
Management'’s approach for establishing these assumptions has been detailed in Note 16. Details of the impact of any
uncertainties associated with the impairment assessment are provided in Note 16. Management has also made critical
judgements relating to the weighted average cost of capital (WACC) rate and long-term growth rate (LTGR). The method for
establishing these assumptions are detailed in the goodwill note (Note 16).

At 31 December 2020, the business forecast is subject to higher levels of uncertainty compared with prior years given the impact
of COVID-19 on our event-led businesses. This drives increased uncertainty when considering future cash flow forecasts, as the
shorter- and longer-term impacts of COVID-19 evolve. Operationally, this uncertainty relates to future COVID-13 containment
policies, such as travel restrictions or limitations on physical events, the extent of the economic impact alongside the speed of the
future recovery, delayed recovery to business confidence and variability in each of these factors across the various geographies
the Group operates within. In our impairment assessment, management has considered these uncertainties whilst making the
above key assumptions.
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INFORMA PLC ANNUAL REPORT AND ACCOUNTS 2020

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS FOR THE YEAR ENDED
31 DECEMBER 2020 continued

3. Critical accounting judgements and key sources of estimation uncertainty continued

Measurement of retirement benefit obligations

The measurement of the retirement benefit obligation and surplus involve the use of a number of assumptions, The most
significant of these relate to the discount rate, the rate of increase in pension and mortality assumptions. The most significant
scheme is the UBM Pension Scheme {UBMPS). Note 34 details the principal assumptions which have been adopted following
advice received from independent actuaries and also provides sensitivity analysis with regard to changes to these assumptions.
As at 31 December 2020, the Group had a total pension liability of £786.8m (31 December 2019: £730,8m), and a net pension
deficit of £71.4m (31 December 2019: £30.1m).

4, Restatement

Fair value restatement

Finalisation of the acquisition balance sheet of Centre for Asia Pacific Aviation Pty Ltd (CAPA)

In 2020 the Group completed the IFRS 3 fair value exercise in relation to the acquisition of CAPA within the 12-month
remeasurement period from the acquisition date. This has resulted in the following restatements to the balance sheet
as at 31 December 2019, with no impact to the Income Statement for the year ended 31 December 2019:

+ Anincrease of £0.7m in provisions and a corresponding increase in goodwill
+ Increase in accruals of £0.1m and a corresponding increase in goodwill
« Impairment of £0.2m in fixed assets and a corresponding increase in goadwill

Fair value restatements to the acquisition balance sheet of the TMT Research and Intelligence portfolio from

IHS Markit (TMT)

An update to the provisional fair value 1 August 2019 acquisition balance sheet of TMT has resulted in the following restatements
to the balance sheet as at 31 December 2019, with no impact on the Income Statement for the year ended 37 December 2019:

« Areduction in trade receivables of £0.3m, with a corresponding increase in goodwill

Restaiement of EPS and dividends per share due to discount on the share placement

On 15 April 2020 the Company announced a share placement of 250,318,000 new ordinary shares, representing approximatefy
19.99% of the Company's existing issued share capital. 125,159,000 new ordinary shares were issued on 20 Aprif 2020 and a
further 125,159,000 on 5 May 2020. The share placement price was 400p per share and represented a discount of 4% to the
closing share price of 416.8p on 15 April 2020. The gross proceeds raised through the placement were £1,001.3m. The issue

of shares at a discount required the restatement of prior years' weighted average number of shares, earnings per share and
dividends per share.

Year ended 31

Year ended 31 December 2019

December 2015 (as previousty

(Restated) reperted)

Basic EPS {p) 17.9 18.0
Diluted EPS {p} 17.8 18.0
Adjusted basic EPS {p} 51.2 515
Adjusted diluted EPS {p} 510 513
Weighted average number of shares used in basic EPS calculation 1,259,117,620 1.250,660,231
Weighted average number of shares used it diluted EPS calculation 1,264,230,940 1,255,739,205
Dividends per share (g} 7.50 7.55

Restatement of 2019 operating segments and revenue by type
The operating segments results for the year ended 31 December 2020 were restated to reflect moves of certain businesses
between operating segments with no impact on reported total income statement results.

2019 revenue by type disclosure has been restated to align revenue types with 2020 foliowing the refinement to the classification.
See Note 5 for restated amounts and amounts previously reported.



5. Revenue

An analysis of the Group's revenue by type is as follows; refer to accounting policy in Note 2 on revenue for an explanation of the
nature of revenue types, their timing and related expected cash flows and any uncertainties and significant payment terms.

Year ended 31 December 2020

Informa informa Informa Informa Taylor &
Markets Connect Tech Intelligence Francis Total
£m £m £m £m £m £m
Exhibitor 359.1 216 12.2 - - 3929
Subscriptions 261 1.6 59.3 2794 316.2 682.6
Transactional sales 129 4.1 305 131 239.2 299.8
Attendee 26.7 54.7 17.3 0.2 - 8.9
Marketing and advertising servires 771 14.7 210 1.7 0.6 125.1
Sponsorship 225 275 106 09 - 61.5
Total 524.4 124.2 150.9 3053 556.0 1,660.8
Year ended 31 December 2019'
Informa Informa Informa Informa Taylor &
Markets Connect Tech Intelligence Francis Total
£m £m £m £m £m £m
Exhibitor 1,140.8 58.6 64.8 05 - 1,264.7
Subscriptions 23.9 20 38.2 293% 302.0 660.0
Transactionat sales 12.7 57 23.0 187 256.7 316.8
Attendee 80.7 1387 76.8 20 - 298.2
Marketing and advertising services 101.2 211 16.8 330 09 173.0
Sponsarship 784 60.0 36.6 2.6 - 177.6
Total 14377 286.1 256.2 350.7 559.6 28903

1. Restated for restructure of operating segments and alignment of revenue types across the Group (see Note 4). Previously reported revenue s detailed below

Previously reported yvear ended 31 December 2019

informa Informa Inferma Informa Taylor &
Markets Connect Tech Intelligence Francis Total
£Em tm fm £m £m £m
Exhibitor 1,213.6 53.6 7.2 - - 1,3384
Subscriptions - - 420 296.0 3025 640.5
Transactional sales - - - 18,9 2571 276.0
Attendee 7.2 1423 843 - - 2978
Marketing and advertising services 91.5 21.4 185 33.8 - 165.2
Sponsorship 738 58.3 40.2 - - 172.4
Total 1.450.2 275.6 2562 348.7 559.6 28903

6. Business segments

The Group has identified reportable segments based on financial information used by the Directors in allocating resources and

making strategic decisions. We consider the chief operating decision maker to be the Executive Directors.

The Group's five identified reportable segments under IFRS 8 Operating Segments are as described in the Strategic Report.

There is no difference between the Group’s operating segments and the Group's reportable segments.
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INFORMA PLC ANNUAL REPORT AND ACCOUNTS 2020

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTYS FOR THE YEAR ENDED
31 DECEMBER 2020 continued

6. Business segments continued

Segment revenue and results

The Group’s primary internal Incame Statement performance measures for business segments are revenue and adjusted
operating profit. A reconciliation of adjusted operating profit to statutory operating profit and profit before tax is provided below:

Year ended 31 December 2020

Informa Informa Informa Informa Taylor &
Markets Connect Tech Intelligence Francis Total
£m £m £m £m £m £m

Revenue 524.4 124.2 150.9 305.3 556.0 1,660.8
Adjusted operating (loss)/profit before joint ventures
and associates! (26.1) {24.0) (1.9) 103.0 216.0 267.0
Share of adiusted results of joint ventures and associates
{Note 20} 04 04 - - -~ 0s
Adjusted operating (lossy/profit (25.7) (23.6) {1.9) 103.0 216.6 2678
Intangible asset amortisation (Note 17)° {185.7) (16.8) (20.7) (16.6) (52.9) (291.8)
Impairment - goodwill (Note 16) (231.1) {105.9) (255.9) - - (592.9)
Impairment - acquisition-related intangibles (24.1) (4.5) {6.2) (2.7 {1.00 (38.5)
impairment - iFRS 16 right of use assets (15.0) (5.3} (2.5) {7.0) (6.3) (36.1}
impairment - property and equipment 4.2} (1.3} (0.8) {1.0) (1.5) (8.8)
Impairment - external investments - {2.5) - (1.4) - (3.9)
Acquisition and integration costs (Note 8) (24.9) (1.6} (17.3) (4.3) (1.0} {49.1)
Restructuring and reorganisation costs (Note 8) {39.5) 11.7) (11.8) (6.5) (8.1} (77.6)
Onerous contracts and one-off costs associated with
COVID-19 {Note 8) (46.3) 3.3) (2.9) 0.1) - 52.6)
Subsequent remeasurement of contingent consideration
{(Note 8) 0.9) 0.7 33 - - 31
Operating (loss)/profit (597.4) {175.8) (316.7) 63.4 1461 (830.4)
Loss an disposal of businesses (Note 21} (8.4)
Finance income (Note 11} 153
Finance costs (Note 12) (266.2)
Loss before tax (1,139.7)

1. Adjusted operating profit before joint ventures and associates included the following amaunts for depreciation and other amortisation: £38.8m for Informa
Markets, £8.2m for Informa Connect, £19,2m for Informa Intelligence, £3.7m for Informa Tech and £38.3m for Taylor & Francis

2. Exciudes acquired intangible product development and software amortisation

Year ended 31 December 2019 (restated)®

informa Informa Informa Informa Taylor &
Markets Connect Tech intelligence Francis Total
£m £m £m £m £m £m
Revenue 14377 286.1 256.2 356.,7 559.6 2,850.3
Adjusted operating profit before joint ventures and associates® 4892 46.5 art 1073 272 931.6
Share of adjusted results of joint ventures and associates
(Note 20) 1.4 0.1 ~ - ~ 1.5
Adjusted operating profit 490.6 46.6 VAR 1G7.3 217.2 933.1
Intangible asset amaortisation (Note 17y (197.6) (17.9} 21.7) (23.2) {52.0) (312.4}
Impairment - goodwill (0.9) - - - - ©.9
Impairment - acquisition-related intangibles (3.8) - - - - (3.8)
Impairment - IFRS 16 right of use assets {1.4) - - (0.9} (2.3} (4.6)
Acquisition and integration costs (Note 8) (39.3} (4.6) (12.2) {3.3) 0.3} (59.7)
Restructuring and recrganisation costs (Note 8) 3.0 0.2) 0.6) (4.8) - {8.6)
Subsequent remeasurement of contingent consideration
(Note 8) 1.6 an - 310 - 3.2
VAT charges (Note 8) (1.8} - - - - (1.8)
Operating profit 244.4 222 36.9 720 162.6 538.1
Loss on disposa! of businesses [Note 21) (95.4)
Finance income [Note 11) 104
Finance costs (Note 12} {134.7)
Profit before tax 3187

1. Adjusted operating profit before jointventures and associates included the following amounts for depreciation and other amortisation: £37.0m for Informa
Markets, £9.2m for Informa Connect, £23.9m for Informa Intelligence, £3.7m for Informa Tech and £19.2m for Taylor & francis

2. Excludes acquired intangible product development and software amortisation

3. Restated for restructure of operating segments (see Note 4)
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The accounting policies of the reportable segments are the same as the Group’s accounting palicies described in Note 2.

Adjusted operating results by operating segment is the measure reported to the Directors for the purpose of resource allocation n

and assessment of segment performance, Finance costs and finance income are not allocated to segments, as this type of activity E

is driven by the centrail Treasury function, which manages the cash positions of the Group. z

>

Segment assets ‘ :

31December 31Dacember ' »

2020 201" A

£Em £Em z

Informa Markets 6,155.1 6,737.6 ;

Informa Connect 487.4 584,5 -
Informa Tech 770.1 10843
Infarma Intelligence 992.7 980.9
Taylor & Francis 967.0 1,007.3
Total segment assets 9,372.0 10,499.6
Unatlocated assets 360.2 2237
Total assets 9,7322 10,723.3

1. Restated for updates to provisional acquisition accounting (see Note 4)

For the purpose of monitoring segment performance and allocating resources between segments, the Group monitors the
non-current tangible, intangible and financial assets attributable to each segment. All assets are allocated to reportable
segments except for certain centrally held balances, including cash, some intangibte software assets relating to Group
infrastructure, balances receivable from businesses sold and taxation (current and deferred). Assets used jointly by reportable
segments are allocated on the basis of the revenues earned by individual reportable segments.

Geographic information
The Group's revenue by location of custemer and information about its segment assets by geographic location are
detailed below:

Revenue Segment non-current assets’ i

2020 2019 2020 20197

£m £m £m £m }

UK 138.9 203.2 2,278.3 24938 |
Continental Europe 1743 338.7 1,.019.2 1,042.1
North America 846.3 1,357.8 3,766.8 43923
China 2136 405.4 1,740.7 1,862.4
Rest of world 287.7 585.2 179.0 1953
1,660.8 2,890.3 8,984.0 9,985.9

1. Non-current amounts exclude financial instruments, deferred tax assets and retirement benefit surplus

2. Restated for updates to provisional acquisition accounting (see Note 4} '

No individual customer contributed more than 10% of the Group's revenue in either 2020 or 2019.
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INFORMA FLC ANNUAL REPORT AND ACCOUNTS 2020

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS FOR THE YEAR ENDED
31 DECEMBER 2020 continued

7. Operating profit
Operating profit has been arrived at after charging/{crediting):

Adjusted Adjusting Statutory Adjusted Adjusting Statutory
results items results results items results
2020 2020 2020 2019 2019 2019
Notes £m Em £m £m im £m
Cost of sales 527.3 - 5273 981.3 - 981.3
Staff casts {excluding adjusting items}) g 634.8 - 634.8 692.8 - &52.8
Amortisation of cther intangible assets 17 4141 291.8 3329 419 3124 3543
Impairment - goodwill 2 - 592.9 592.9 - 09 0.9
Impairment - acquisition-related intangibles 8 - 385 385 - 38 38
Impairment - {FRS 16 right of use assats 8 - 36.1 36.1 - 4.6 4.6
Impairment - property and equipment 19 - 8.8 8.8 - - -
Impairment - investments 8 - 39 39 - - -
Depreciation - property and equipment 19 16.8 - 16.8 17.2 - 17.2
Depreciatian - IFRS 16 right of use assets 38 303 - 30.3 331 ~ 33.1
Acquisition-related costs 8 - 28 28 -~ 33 33
Integration-related tosts 8 - 463 45.3 - 56.4 56.4
Restructuring and regrganisation costs 8 - 776 77.6 - 26 8.6
Onerous contracts and one-off casts associated
with COVID-19 4 - 526 526 - - -
Subsequent remeasurement of contingent
consideration S - (3.1 (3.1) - 3.7 327
VAT charges B - - ~ - 1.8 1.8
Nat foreign exchange gain {3.1) - {3.1) 9.3 - {9.3)
Auditor's remuneration for audit services 32 - 3.2 34 - 3.4
Other operating expenses 143.4 - 143.4 1983 - 198.3
Total net operating expenses before share of
joint ventures and associates 1,393.8 1,948.2 2,542.0 1,958.7 3950 2,353.7

Amounts payabte to the auditor, Deloitte LLP, and its associates by the Company and its subsidiary undertakings are
provided below:

2020 2019

£m £m

Fees payable to the Company’s auditor for the audit of the Company’s annual financial statements 23 25
Fees payable to the Company's auditor and its asscciates for other services to the Group:

Audit of the Company's subsidiaries 0.9 09
Total audit fees 3.2 34
Fees payabie 1o the Company’s auditor for non-audit services comprises:

Half-year review 0.3 0.2

Other services 0.2 0.1
Totai non-audit fees 0.5 0.3

Fees payable to Deloitte LLP and its associates for non-audit services to the Company are included in the consolidated
disclosures above.

The Audit Committee approves all non-audit services within the Company’s policy. The Committee considers that certain
non-audit services should be provided by the external auditor, because its existing knowledge of the business makes this the
most efficient and effective way for those non-audit services to be carried out, and does not consider the provision of such
services to impact the independence of the external auditor. tn 2020 the non-audit fees paid to Deloitte totalled £0.5m
(2079: £0.3m), which represented 16% (2019: 9%) of the 2020 audit fee, with £0.3m relating to the half-year review.

A description of the work of the Audit Committee is set out in the Corporate Governance Statement on pages 110 to 115 and
includes an explanation of how auditor objectivity and independence is safeguarded when non-audit services are provided
by the auditar. No services were provided under contingent fee arrangements.
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8. Adjusting items

The Board considers certain items should be recognised as adjusting items (see glossary on page 228) since, due to their nature i
or infrequency, such presentation is relevant to an understanding of the Group's performance. These items do not relate to the z
Group’s underlying trading and are adjusted from the Group's adjusted operating profit measure. The following charges/(credits) z
are presented as adjusting items: »
.
2020 2019 >
Notes £m £m -
Intangible amortisation and impairment z
Intangible asset amortisation 17 2918 3124 E
Impairment - goodwill 16 592.9 0.9 “
Impairment - acquisition-related intangible assets 17 38.5 38 ‘
impairment - IFRS 16 right ol use assets 38 36.1 46
impairment - property and equipment 88 -
impairment - investments 3.9 -
Acquisition costs 28 33
integration costs 46.3 564 .
Restructuring and reorganisation costs ,
Redundancy and recrganisation costs 476 64 |
Vacant property and finance lease modification costs 30.0 2.2
Onerous contracts associated with COVID-19 47.3 -
Other one-off costs associated with COVID-19 53 -
Subsequent remeasurement of contingent consideration (3.1) 32
VAT charges - 1.8
Adjusting items in operating loss/profit 1,148.2 395.0
Loss on disposat of subsidiaries and operations 21 8.4 95.4 i
Finance income 11 (8.3} 1.2)
Finance costs 12 161.8 13.5
Adjusting items in loss/profit before tax 1,3101 502.7 :
Tax related to adjusting items 13 (127.7) {83.5) .
Adjusting items in loss/profit for the year 1,182.4 4192

The principal adjusting items are in respect of the following:

» Intangible asset amortisation ~ the amortisation charges in respect of intangible assets acquired through business :
combinations or the acquisition of trade and assets |

+ Impairment - the Group tests for impairment on an annual basis or more frequently when an indicator exists. i
Impairment charges are separately disclosed and are excluded from adjusted results. Note 16 provides details of the
impairment of goodwill

+ Impairment of right of use assets relate to the permanent closure of a number of office properties in 2020

*» Acquisition costs are the costs and fees incurred by the Group in acquiring businesses

« Integration costs are the costs incurred by the Group in integrating share and asset acquisitions and included £27.5m relating
to the integration of UBM

« Restructuring and rearganisation costs are incurred by the Group in business restructuring and operating model changes
and in 2020 this inciuded voluntary and targeted redundancy programmes

+ Vacant property and finance lease modification costs arose from the permanent closure of office properties in 2020

+ Onerous contracts associated with COVID-19 relate to onerous contract costs for events which have been cancelied
or postponed and the costs cannot be recovered. The costs largely relate to venue, marketing and event set-up costs

+ Other one-off costs associated with COVID-19 are the one-off indirect cost incurred as a result of COVID-19, largely relating
to a contractual commitment to the owner of an event that was cancelled

+ Subsequent remeasurement of contingent consideration is recognised in the year as a charge or credit to the Consolidated
tncome Statement unless qualifying as a measurement period adjustment arising within one year from the acquisition date

» VAT charges related to an increase of the existing provisions for VAT penalties relating to the UAE which the Group is disputing

+ toss on disposal of subsidiaries and operations - the loss on disposal primarily relates to the impairment of loan
note receivables

* Finance income reflects the fair value movement on an acquisition put option

+ Finance costs relate to the one-off costs in relation to the issue of EMTNs and repayment of the Group’s US private placements
in 2020

* The tax items relate to the tax effect on the items above and adjusting tax items which are analysed in Note 13

0Z0T SLNNQ33Y ANV 1d0d3d TWNNNY 27d YINHO4NI



INFORMA PLC ANNUAL REPORT AND ACCOUNTS 2020

NMOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS FOR THE YEAR ENDE
31 DECEMBER 2020 continued

9. 5taff numbers and costs
The monthly average number of persons employed by the Group (including Directors) during the year, analysed by segment,
was as follows:

Average Number

of employees
2020 2019
Infarma Markets 4,730 5,042
tnforma Connect 1,189 1,200
informa Tech 1,129 921
Informa Intelligence 1,579 1.841
Taylor & Francis 2,318 217G
Total 10,945 11,174

Their aggregate remuneration comprised:

2020 2019
£m £m
Wages and salaries 5532.8 605.6
Socfal security costs 47.6 54.6
Pensicn costs associated with staff charged to operating profit{Note 34j 216 21.8
Share-based payments (Note 10) 11.8 10.8
Staff costs (excluding adjusting items) 634.8 6928
Redundancy costs 45.7 5.7
680.5 6985

The rermuneration of the Directors, who are the key management personnel of the Group, is set out below in aggregate for
each of the categories specified in IAS 24 Related Party Disclosures (Note 39). Further information about the remuneration
of individual Directors is provided in the audited part of the Remuneration Report on pages 120to 128.

2020 2019

£m £m

Short-term employee benefits 21 39
Post-employment benefits 0.3 0.3
Share-based payments 17 2.0
4.1 6.2

10. Share-based payruents

The Group recognised total expenses of £11.8m {2019: £10.8m) relating to share-based payment costs in the year ended
31 December 2020 with £10.1m (2019: £9.4m) relating to equity-settled LTIPs, £1.1m (2019: £1.0m} relating to equity-settied
ShareMatch and £0.6m (2019: £0.4m) relating to Employee Share Purchase Plan (ESPP} awards.

Long-Term Incentive Plan
The Group’s Long-Term Incentive Pian {LTIP) awards have a grant price used in the valuation of the awards equal to the closing
share price from the day prior to the grant date. LTIP awards in 2020 were conditional share awards with specific performance

conditions and a performance period of three years. To the extent that they are met or satisfied then awards will be exercisable

following the end of the relevant performance period. The TSR award components of the LTiPs are valued using a Monte Carfo
simulation model. LTIP aliccations are equity-settied and will lapse if the colleague leaves the Group before an LTIP grant is
exercisable, unless the employee meets certain eligibility criteria.

In 2020 the Remuneration Committee modified the performance achievement level for EPS CAGR for LTIP awards granted to

Gareth Wright and Stephen A. Carter on 22 March 2018 and 21 March 2019. The performance condition for EPS compound annual
growth rate (CAGR) were previcusly measured over the three years to 31 December 2020 and three years to 31 Decermnber 2021

and in light of the impact of the COVID-19 pandemic the performance criteria were adjusted to reflect the EPS CAGR over the
first two years of the performance period (2018 and 2019) and for 2020 year and 2021 year these were switched to be on cash

measures; see Remuneration Report on pages 118 and 119 for further details. The Income Statement impact of this modification
is total increase in the estimated share-based payment Income Statement charge of £1.1m, with £0.5m impacting the year ended

31 December 2020 and £0.6m impacting the year ending 31 December 2021. The increase reflects the fair value based on the
number of shares expected to vest and the share price at the date of modification.



I'he movement in number of options during the year is as follows:

2020 2019

Number Number

of options of options

Qutstanding at 1 January 5,500,523 5,072,890
LTiPs granted in the year 3,291,347 2,042,374
LTiPs exercised in the year (272,026) (1,370,098}
LTIPs lapsed and modification adjustment in the year (858,313) (244,643)
Outstanding at 31 December 7,661,531 5,500,523
Exercisabte awards included in outstanding number of options at 31 December 1,442,713 914,402

In arder to satisfy outstanding share awards granted under the LTIP, the share capital would need to be increased at

31 December 2020 by 6,963,887 shares (2019: 4,541,535 shares) taking account of the 697,644 (2019: 958,988} shares held in the
Employee Share Trust (Note 36). The Company will satisfy the awards either through the issue of additional share capitat or the
purchase of shares as needed on the open market. The average exercise price for LTIP exercised during the year was £4.49
(2019: £8.03). The exercise price for the majority of LTIP awards is 0.1p per share award and the average period to exercise was
5.3 years {2019: 5.7 years) for awards exercisable at 31 December 2020.

Expected volatility was determined by calculating the historical volatility of the Group's share price over one, two and three years
back from the date of grant. The expected life used in the model has been adjusted, based on the Group’s best estimate, for the
effects of non-transferability, exercise restrictions and behavioural considerations.

ShareMatch {Share Incentive Plan}

In June 2014, the Company launched ShareMatch, a global Share Incentive Plan {tax qualifying in the UK), under which eligible
colleagues can invest up to the limit of £1,800 per annum in the Company's shares. The scheme includes a matching element,
whereby for every one share purchased by the colleague, the Company will award the participant one matching share.

Matching shares are subject to forfeiture if the purchased shares are withdrawn from the scheme within three years of purchase
or if the colleague leaves the Group, unless the reason for leaving is due to restructuring or retirement. In addition, both the
purchased and matching shares are eligible to receive any dividends payable by the Company, which are reinvested in more
shares. Employee subscriptions can be made on a monthly or one-off lump sum basis and matching shares are purchased on

a monthly basis, through a UK Trust. Further details are set out in the remuneration section of the financial statements.

2020 2019
ShareMatch  ShareMatch
Number of Number of
share awards share awards

Qutstanding at 1 January 474,878 411,812
Purchased in the year 299,466 88,933
Transferred to participants in the year (63.647) (25,86ﬂ
Outstanding at 31 December 710,697 474,878
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INFORMA PLC ANNUAL REPORT AND ACCOUNTS 2020

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS FOR THE YEAR ENDED

31 DECEMBER 2020 continued

11. Finance income

2020 219
£m £m
interest income on bank deposits 5.5 47
interest income finance lessor leases 01 0.8
Fair value gain on financial instruments threugh the Income Statement 1.4 34
Finance income before adjusting items 7.0 29
Adjusting item: finance income associated with debt issuance and fair value gain on acguisition put eptions 8.3 1.2
Total finance income 15.3 16.1
12. Finance costs
2020 2019
Notes £m £m
Interest expense on borrowings and loans’ 923 105.5
Interest on IFRS 16 leases 38 12.2 143
Interest cost on pension scheme net liabilities 34 0.7 1.4
Total interest expense 105.2 121.2
Fair vatue lass on financial instruments through the income Statement {0.8) (0.6)
Financing costs before adjusting items 104.4 120.6
Adjusting item: financing expense associated with earty repayment of debt and associated termination of
pUt options? 161.8 135
Total finance costs 266.2 134.1
1. included in interest expense above Is the amortisation of debt issue costs of £12.4m (2019 £5.1m)
2. The adjusting item for finance costs in 2020 and 2019 primarily relates to the finance fees associated with early repayment of debt
13. Taxation
The tax (credit)/charge comprises:
2020 2019
£m £m
Current tax:
UK (1.1 216
Continental Europe (1.7) 232
us 4.2 12.0
China 113 296
Rest of world 116 22.6
Total current tax 254 109.0
Deferred tax:
Currentyear (32N 19.9)
Credit arising from tax rate changes 52 (16.9)
Total deferred tax (127.5) (36.4)
Total tax (credit)/charge on (loss)/profit on ordinary activities (102.1) 726




I he tax on adjusting items within the Cansolidated Income Statement relates to the following:

Gross Tax Gross Tax

2020 2020 2018 2019

Motes £m £m £m £m

Intangible assets amortisation 8 {291.8) 57.2 {312.4) 921
Benefit of goodwill amaortisation for tax purposes only - (22.6) - (23.0}
Deferred tax recognised on fair value adjustments - - - 16.5
Impairment of intangibles and goodwill g {631.4) 16.5 4N 1.0
Impairment of IFRS 16 right of use assets 8 {36.1) 3.0 (4.6) 0.9
Impairment of property and equipment 8 (8.8) 2.1 - -
Impairment of investments 8 (3.9 - - -
Acquisition and integration-related costs B (49.1} 8.2 {59.7) 11.4
Restructuring and reorganisation costs 8 (77.6} 17.4 {B.6) 1.8
Onerous contracts and other items associated with COVID-19 8 (52.6) 10.9 - -
Subsequent remeasurement of contingent consideration 8 3.1 {0.1) (3.2) 0.7
VAT charges 8 - - {1.8) -
Loss on disposal of subsidiaries and operations 21 (8.4) 2.2 (95.4) {20.4)
Finance income 8 83 {1.6) 1.2 -
Finance costs 8 (161.8) 29.5 {13.5) 2.5
Total tax on adjusting items (1.310.1) 127.7 {502.7) 835

The current and deferred tax are calculated on the estimated assessable profit for the year. Taxation is calculated in each

jurisdiction based on the prevailing rates of that jurisdiction. On 3 March 2021 the UK Government announced its intention to
increase the UK Corporation Tax rate from 19% to 25% from 1 April 2023. If this change had been enacted by 31 December 2020,
it would not have had a material impact on the amount of deferred tax recognised. A reconciliation of the actual tax expense to

the expected tax expense at the applicable statutory rate is shown below:

2020 2019

£m % £Em %
{Loss)/profit before tax (1,139.7) 318.7
Tax (credit)/charge at effective UK statutory rate of 19.0% (2019 19.0%) {216.5) 19.0 60.6 19,0
Different tax rates on overseas prefits {27.3) 24 22.8 7.1
Disposal-related items {0.1) - 369 116
Non-deductible expenditure 121.9 (10.7) 10.9 34
Non-taxable income {2,1) 0.2 (6.2} 1.9}
Benefits frorm financing structures {5.5) 0.5 6.1} 1.9}
Tax incentives {1.7) 0.1 (1.9} (0.6}
Adjustments for prior years 6.6 {0.6) 6.9) (2.2)
Net movement in provisions for uncertain tax positions 1.1 {0.1) {4.3) (1.3)
impact of changes in tax rates 5.2 {0.4) {16.9) (5.3)
Deferred tax recognised on fair value adjustments - - {16.5) (5.2)
Movements in deferred tax not recognised 163 (1.4) 0.2 0.1
Tax (credit)/charge and effective rate for the year (102.1) 2.0 72.6 22.8

In addition to the income tax charge to the Consolidated Income Statement, a tax credit of £20.2m (2019: credit of £0.7m) has
been recognised directly in the Consolidated Statement of Comprehensive Income during the year.

Current tax liabilities include £54.2m (2019: £53.1m) in respect of provisions for uncertain tax positions. In 2017, the European

Commission announced that it would be cpening a State Aid investigation into the UK's Controfled Foreign Company regime
and in particular the exemption for group finance companies. Like many UK- based multinational companies, the Group has
made claims in relation to this exernption. On 3 March 2021, a charging notice was issued by HMRC to informa in relation to
certain Group companies and periods and on 1 April 2021, Informa paid an amount of £5.5m to HMRC. The Group is awaiting

confirmation from HMRC as to the position for other Group companies and periods where the exemption was claimed and we
believe that the maximum amount that could become payable in addition to the £5.5m already paid is £19.17m including interest,

As part of the acquisition accounting relating to contingent liabilities, an amount of £8m has been provided in relation to UBM
companies. We do not currently believe it is probable that we will ultimately have a liability in relation to this matter and therefore

have not provided for any additional amounts.
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INFORMA PLC ANNUAL REPORT AND ACCOUNTS 2020

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS FOR THE YEAR ENDED
31 DECEMBER 2020 continued

14. Dividends

2020 2019

Pente per Pence per
share 2020 shara 2019
£m £m £m fm

Amounts recognised as distributions to equity holders in the year:

Final dividend for the year ended 31 Decemnber 2019 - - ~ -
interim dividend for the year ended 31 December 2020 - - - -
Final dividend for the year ended 31 December 2018 - - 14.75p 1858
Interim dividend for the year ended 21 December 2019 - - 7.50p 94.5
-~ - 22.25p 280.3

Proposed final dividend for the year ended 31 December 2620 and the year ended
3% December 2019 ~ - - -

1. Restated for share placement (see Note 4)

in Aprif 2020 the Group announced the temporary suspension of dividend payments, including the withdrawal of the proposed
2019 final dividend. There was no interim dividend for the six months ended 30 June 2020 or proposed final dividend for the year
ended 2020. As at 31 December 2020 £0.2m (2019; £0.4m) of dividends were stiil to be paid, and total dividend payments in the
year were £0.2m (2019: £280.0m).

In the year ended 31 December 2020 there were dividend payments of £13.6m (2019: £17.5m) to non-controlling interests.

15. Earnings per share

Basic

The basic earnings per share calculation is based on the loss attributable to equity Shareholders of the parent of £1,038.0m
(2019: profit £225.5m). This loss on ordinary activities after taxation is divided by the weighted average number of shares in
issue (less those shares held by the Employee Share Trust and ShareMatch), which is 1,419,707,507 (2019: 1,259,117,620).

Diluted

The diluted earnings per share calculation is based on the basic EPS calculation above except that the weighted average number
of shares includes al! potentially dilutive options granted by the reporting date as if those options had been exercised on the first
day of the accounting period or the date of the grant, if later, giving a weighted average of 1,419,707,507 {2019: 1,264,230,940).

In 2020 there were 6,813,614 potential ordinary shares which are anti-dilutive and are therefore excluded from the weighted
average number of ordinary shares for the purpase of calculating diluted earnings per share.

The table below sets out the adjustment in respect of dilutive potential ordinary shares for use in the calculation of diluted EPS:

2020 2019
Weighted average number of shares used in basic earnings per share 1.419,707,507 1,259,117.620
Effect of dilutive potential ordinary shares - 5,113,320
Weighted average number of shares used in diluted earnings per share 1,419,707,507 1,264,230,940

1. Restated for share placement (gee Note 4)

The table below sets out the adjustment in respect of dilutive potential ordinary shares for use in the calculation of diluted
adjusted EPS:

2020 2019
Weighted average number of shares used in basic earnings per share 1,419,707,507 1,259,117,620
Effect of dilutive potentially ordinary shares 6,813,614 5113,320
Weighted average number of shares used in diluted adjusted earnings per share 1,426,521,121 1,264,230,940

1. Restated for share placement {see Note 4)
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Earnings per share

In addition to basic EPS, adjusted diluted EPS has been calculated to provide useful additional information on underlying earnings -
performance. Adjusted diluted EPS is based on profit attributable to equity Shareholders which has been adjusted to exclude z
items that, in the opinion of the Directors, would distort underlying results with the items detailed in Note 8, z
>
-~
Per share Per share w
Earnings amount Earnings amount ;
2020 2020 2019 209 -
Earnings per share Em Pence £m Pence ;
{Lossyprofit for the year {1,037.6) 2461 ;
Non-controlling interests {3.9) {20.6) =
Earnings for the purpose of statutory basic EPS/statutory basic EPS {p) {1,041.5) (73.4) 2255 17.9
Effect of dilutive potential ordinary shares - - - {0.1)
Earnings for the purpose of statutory diluted EPS/statutory diluted EPS (p) {1,041.5) {73.9) 2255 178
|
1. Restated for share placement (see Note 4} ‘
Per share Per share
Earnings amount Earnings amount
2020 2020 2019 2019
Adjusted earnings per share Em Pence £m Pence
Earnings for the purpose of statutory basic EPS/statutory basic EPS (p) {1,041.5) (73.4) 2255 179
Adjusting items (Note 8):
Intangible asset amortisation 291.8 20.5 3124 248
Impairment - goodwill 592.9 418 0.8 03
Impairment - acguisition-related intangible assets 385 27 38 03
impairment - IFRS 16 right of use assets 361 25 46 04
Impairment - property and equipment 88 0.6 - -
Impairment - investments 3.9 03 - - :
Acquisition and integratien costs 491 35 59.7 4.7 :
Restructuring and reorganisation costs 77.6 55 8.6 0.7 !
Onerous contracts associated with COVID-19 473 33 - -
Other items associated with COVID-19 53 0.4 - - !
Subsequent remeasurement of contingent consideration 3.-1) (0.2) 3.2 0.2 :
VAT charges - - 1.8 01
Loss on disposal of subsidiaries and operations B4 0.6 95.4 76 :
Finance income (8.3) (0.6) (1.2) {0.1} |
Finance costs 161.8 114 135 11 !
Tax related to adjusting items (122.7) (9.0) (83.5) {6.5}
Earnings for the purpose of adjusted basic EP5/adjusted basic EPS (p} 140.9 9.9 644.7 51.2
Effect of dilutive potential ordinary shares (p} - - - {0.2}
Earnings for the purpose of adjusted diluted EPS/adjusted diluted EPS {p) 140.9 9.9 6447 51.0 ;
|

1. Restated for share placement (see Note 4)
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INFORMA PLC ANNUAL REPORT AND ACCOUNTS 2020

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS FOR THE YEAR ENDED

31 DECEMBER 2020 continued

16. Goodwill

£m
Cost
At 1 January 2019 65,464.9
Additions in the year 1283
Disposals {149.7}
Exchange differences (182.4)
AU january 2020' 6,261.1
Additions in the year (Note 18) 5715
Disposals 0.8)
Exchange differences (79.9)
At 31 December 2020 6,237.9
Accumulated impairment losses
At 1 January 2019 121.0)
Disposals 1.1
Impairment joss for the year {0.9)
Exchange differences 4.1
AL January 2020 (118.7)
Disposats 0.8
impairment toss for the year {592.9)
Exchange differences 47.5
At 31 December 2020 (661.3)
Carrying amount
At 31 December 2020 5,576.6
At 31 December 2019" 6,144.4

1. 2019 restated for updates to provisional acquisition accounting (see Note 4)

The Group tests for impairment of goodwill at the business segment level (see Note 6 for business segments) representing

an aggregation of CGUs reflecting the level at which goodwill is monitored. Intangible assets are tested for impairment at the
individual CGU level. The impairment testing of goodwill involved testing for impairment at a segment level by aggregating the
carrying value of assets across CGUs in each Division and comparing this to value in use calculations derived from the latest

Group cash flow projections.

There were five groups of CGUs for goodwill impairment testing in 2020 and these were identical to the business segment

reporting detailed in Note 6 (2019: five CGU groups).

Carrying Carrying
Amount Amount
31 December 31 December  Number of Number of
2020 2019 CGUs CGUs
CGU growps £m £m 2020 2019
informa Markets 3,598.3 3,848.3 6 a
informa Connect 328.3 436.7 3 5
infarma Tech 4333 678.0 1 1
nforma Inteliigence 6786 648.0 4 4
Taylor & Francis 5376 5334 1 1
5576.6 6,144.4 15 19




Impairment review

As goodwill Is not amortised, it is tested for impairment at least annually, or more frequently if there are indicators of
impairment. During the year, an impairment indicator was identified in three of our groups of CGUs, namely the business
segments which derive the majerity of their revenue from operating physical events: informa Markets, Informa Connect and
Informa Tech. This was as a result of the containment measures to prevent the spread of COVID-19 and the resulting reduction
in forecast events revenues.

The cutbreak of COVID-19 has led to the cancellation or postponement of the majority of physical events since March 2020,
and therefare a reduction in the revenue generated by these businesses. The short-term and potentiai longer-term impact
were considered as an indicator of impairment. Because of this, an impairment analysis was carried out at 30 June 2020 and
an impairment of £592.9m was recognised. Due to the ongoing restrictions, and in line with our accounting policy, an annual
impairment review was performed on 31 December 2020. The testing involved comparing the carrying value of assets in
each CGU with value in use calculations or assessments of fair value less costs to sell, derived from the latest Group cash
flow projections.

At 30 June, long-term growth rates were 2.3% for Informa Markets, 1.7% for Informa Connect and 1.9% for Informa Tech.
The pre-tax discount rates were 10.1% for Informa Markets, 10.7% for Informa Connect and 11.8% for Infarma Tech.

The goodwill impairment test at 30 June 2020 resuited in an impairment to the following CGU groups:

Year ended Year ended
31 December 31 December

2020 2019
impairment of goodwill £m £m
Infarma Markets 2311 -
Informa Connect 105.9 -
Infarma Tech 255.9 -
Total 592.9 -
Management has used the following assumptions in its impairment analysis as at 31 December 2020:

Key assumption How we have defined this
Projected cash flows For 2021, management has used the budget to provide the forecast for the year. For the periods 2022-2025, management

has made a judgement as to the likely shape and length of recovery in the sectors they operate. Management's short- to
medium-term forecasts from 2022 to 2025 reflect a deeper economic impact and slower recovery on the events industry
when compared with GDP forecasts for the same period in the relevant geographies. This is based on management
expecting large-scale physical events to be one of the last parts of the economy to return to normal trading levels,

Considering these inputs to the financial forecasts, this results in a recovery to 2019 cash flow tevels for the events revenues
for these CGUs over the course of the period from 2021 to 2025. These projections represent the Directors’ best estimate of
the future performance of these businesses. For non-events revenues, there is a stable growth trajectory over the medium

to longer term.

Across each of these time horizons, management has considered external metrics, market data and publicly available
ecocnomic outlooks, taking these into account when determining the estimate.

Long-term growth rate  For the Group's value in use calculation, a perpetual growth rate has been applied to the 2025 operating cash flow.

Long-term growth rates are based on external reports cn long-term GDP growth rates for the main geographic markets in
which each CGU and Division operates and therefore are not considered 1o exceed the long-term average growth prospects

for the individual markets. Long-term growth rates have not been risk adjusted to reflect any of the uncertainties noted
above, as these uncertainties are reflected in the forecasts.

Discount rate applied We have calculated the WACC for each CGU and CGU group. For the cost of debt, we have considered market rates, basea
on entities with a comparable credit rating. The cost of equity is calculated using the Capital Asset Pricing Model (CAPM),
Discount rates have not heen risk adjusted to reflect any of the uncertainties noted above, as these uncertainties are
reflected in the forecasts.
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INFORMA PLC ANNUAL REPORT AND ACCOUNTS 2020

NOTES TO THE CONSOLIDATED FINANCJAL STATEMENTS FOR THE YEAR ENDED
31 DECEMBER 2020 continued

16. Goodwill continued
Management has concluded that there was no impairment indicated in the impairment test conducted as at 31 December 2020,
noting headroom as follows:

Headroom on Long-term market
CGU groups growth rates Pre-tax discount rates
2020
Key assumgtions and headroam Em 2020 2019 2020 2019
irforma Markets 1704 2.5% 2.2% 11.1% 9.3%
Infarma Cannect &4.7 1.8% 1.7% 1.7% 9.6%
informa Tech 44.1 2.0% 1.9% 11.3% 10.9%
Infarma Intelligence 894.7 1.9% 1. 7% 10.4% 10.2%
Taylor & Francis 2,337.3 1.7% 1.6% 8.8% 8.9%

The headroom shown above represents the excess of the recoverable amount over the carrying value.

Sensitivity analysis
The sensitivities provided represent areas assessed by management to be a key source of estimation uncertainty, as described
inNote 3.

Key uncertainties relate to the depth of the economic impact from COVID-19 containment measures, the speed of recovery, and
the variability in impact across the geographies in which the group operates, which may impact our future cash flows, discount
rates and LTGR.

Our cash flow sensitivity analysis scenario considers a potentially extended and severe restriction on our ability to run events
into the future. The sensitivity specifically considers the impact on cash flows if COVID-19 restricted our abifity te run events
outside of Mainland China in 2021, as well as the impact that would have on our business in the medium to longer term.
When taken together these would be equivalent to a further 11.9% reduction in cash flow from 2021 to 2025.

Sensitivity analysis scenarios also considered changes to the key assumptions including the rate of WACC and LTGR. We based
this sensitivity analysis on reasonably possible changes to the cost of capital and LTGR in the markets in which we operate.
These sensitivities show the impact of WACC rates increasing by 1.0% and LTGR reducing by 1.0%.

The results from the sensitivity analysis would indicate the following impairments to CGU groups, in addition to the £592.9m
impairment that has been recorded in the results for the year:

WACLC rates LTGR

Cash flow increasing reduction

reduction by 1.0% by 1.6%

£m £m £m

informa Markets (603.8) (393.5) (256.1)
informa Cannect (30.5) - -
informa Tech {16.7) (39.1) (22.0)
Informa Intelligence - - -
Taylor & Francis ~ - -
Total (651.0) (432.6) (278.1)

The above sensitivities indicate management’s assessment of reasonably plausible, material changes which couldlead to a
further impairment.



17. Other intangible assets

Database and Exhibitions
intellectual and
property, conferences,
Publishing brand and brand and Intangible
book lists and customer customer software Product
journal titles  relationships  relationships Sub-total’ assets  development’ Total”
£m £m £fm Em £m £m Em
Cost
At 1 January 2019 896.7 657.9 3,652.6 £,207.2 252.5 71.2 55309
Arising on acquisition of subsidiaries
and operations - 403 4.8 451 - ~ 451
Additions? 04 - 62.0 62.4 253 7.0 94.7
Disposals - (116.8) (20.1) (136.9) {(16.8) {11.3) (165.0)
Exchange differences (16.4) {35.7) (93.5) (145.6} 3.0 (1.3) (149,9)
At 1]anuary 2020 880.7 545.7 3,605.3 50322 258.0 65.6 5,355.8
Reclassification’ - 98.6 (96.3) 23 - - 23
Arising on acquisition of subsidiaries
and operations 39 19.1 04 234 13 1.0 25.7
Additions? 15 - - 1.5 21.2 139 36.6
Disposals - {27.0) (22.4) (49.4} {12.9) (5.0 (67.3)
Exchange differences (16.9) {34.9) (25.7) (77.5) (2.7) (1.6) (81.8)
At 31 December 2020 B869.2 6015 3,461.8 49325 264.9 73.9 52713
Amaortisation
At 1 january 2019 (494.4) (524.2) {506.6) (1.525.2) {109.5) (41.8) {1.676.5)
Charge far the year (51.8) 61.1) {199.5) (312.4) (30.6) {11.3) {354.3)
impairment losses - - (3.8) (3.8) - - (3.8)
Disposals - 33.7 14.8 48.5 5.1 10.8 64.4
Exchange differences 0.0 15.2 18.7 439 6.7 12 51.8
At 1 January 2020 {536.2) (536.4) (676.4) (1,749.0} {128.3) (41.1) {1,918.4)
Reclassification’ - 58.7 58.7) - - - -
Charge for the year {51.9) (17.5) (222.4) {291.8) {31.0) (10.1) {332.9)
Impairment losses? {0.1) (5.2) (33.2) (38.5) (5.0) - (43.5)
Disposals - 26.3 224 48.7 11.9 39 64.5
Exchange differences 12.2 18.1 20.0 50.3 22 1.0 535
At 31 December 2020 (576.0) {456.0) {948.3) {1,980.3} {150.2) {46.3) (2,176.8)
Carrying amount
At 31 December 2020 293.2 1455 25135 2,952.2 114.7 276 3.094.5
At 31 December 2019 344.5 9.3 29294 32832 129.7 245 3,437.4

1. Update to the categorisation of intangible assets from the acquisition of Penton

2. £5.0m impairment of intangible software assets Is included within integration costs in adjusting items {see Note 8)

3. Additions includes business asset additions and product development. Of the £36.6m (2019: £94.7m) total additions, the Consolidated Cash Flow Statement
shows £45.0m {2019: £91.7m) for these items with £23.8m (2012: £25.3m) for intangible software assets, £13.9m (2019 £7.0m) of product development and
£7.3m (2019: £59.4m) for titles, brands and custermer relationships

intangible software assets include a gross carrying amount of £226.0m (2019: £223.0m) and accumulated amortisation of
£128.8m (2019: £114.0m) which relates to software that has been internally generated. The Group does not have any of its

intangible assets pledged as security over bank loans.

In addition to the impairment review of goodwill a review of intangible assets identified an impairment of £38.5m relating to
brands and customer relationships where the recoverable amount did not support the carrying amount, and included selected
individual events which have been discontinued.
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INFORMA PLC ANNUAL REPORT AND ACCOUNTS 2020

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS FOR THE YEAR ENDED

31 DECEMBER 2020 continued

18. Business combinations

2020 2019
Cash paid on acquisitions net of cash acquired £m Em
Current year acquisitions
TrialScope 54.4 -
F1000 Research Limited 149 -
Prior year acquisitions including deferred and contingent payments
IHS Markit Database and Research portfolio (1.8) 1233
Other 10.1 44 .4
Total cash paid in year net of cash acguired 77.3 167.7

Acquisitions

To determine the vaiue of separately identifiabie intangible assets on a business combination, and deferred tax on these
intangibles, the Group is required to make estimates when utilising valuation methodologies. These methodologies include
the use of discounted cash flows, revenue forecasts and the estimates for the useful economic lives of intangible assets.

There are estimates involved in assessing what amounts are recognised as the estimated fair value of assets and liabilities

acguired through business combinations, particularly the amounts attributed to separate intangible assets such as titles, brands,
acquired customer lists and associated customer relationships. These estimates impact the amount of goodwill recognised on
acquisitions. Any provisional amounts are subsequently finalised within the 12-month measurement period, as permitted by
IFRS 3. The Group has built considerable knowledge of these valuation techniques, and for major acquisitions, defined as when
consideration is £75m or above, the Group also considers the advice of third party independent valuers to identify and support

the valuation of intangibie assets arising on acquisition.

The provisional amounts recognised in respect of the estimated fair value of identiftable assets and kabilities for 2020, and
acquisitions and payments made in 2020 relating to prior year acquisitions were:

Deferred
Other consideration
acquisitions

and

including  finalisation
deferred of working
TrialScope consideration capital Total
£m £m £m £m
Acquisition-related intangibles 19.1 3.9 - 23.0
Other intangibles 25 - - 2.5
Trade and other receivables 1.7 0.2 - 1.9
Cash ard cash equivalents 34 - - 34
Trade and other payables {1.8) {D.1} - (1.9)
Deferred income {5.2) (0.7} - (5.3)
Deferred tax liabilities (4.9) 0.7 - (5.6)
Identifiable net assets acquired 148 32 - 18.0
Goodwill 4.8 127 - 57.5
Total consideration 59.6 15.9 - 755
Satisfied by:
Cash consideration 57.5 159 - 734
Deferred and contingent cash consideration 1.2 - 23 9.5
Mon-cash consideration 0.9 - - 0.9
Total 59.6 15.9 &3 838
Net cash outflow arising on acquisitions:
Initial cash consideration 57.5 15.9 - 734
Deferred and contingent consideration paid - - 83 83
Less; cash settiementin 2019 - {1.0) - (1.0}
Less: cash acquired {3.4) - - (3.4)
Net cash outflow arising on acquisitions 54.1 14.9 8.3 713
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TrialScope acquisition

On 2 October 2020 the Group acquired the business and assets of TrialScope Inc. TrialScope is a pharmaceutical subscription m
software business and forms part of the Informa Intelligence Division. Cash consideration, including estimated working capital, :
was £57.5m (373.9m), deferred consideration was £1.2m {$1.5m) and non-cash consideration was £0.9m ($1.1m). %
Co»
Final consideration is subject to the finalisation of working capital amounts. I :
-
The provisional fair vatue of the identifiable assets acquired and liabilities assumed at the acquisition date are shown in the -
table below. s
z
~
w
Provisional
fairvalue  Provisional
Book value adjustments fair value
£m £m £m
Acquisition-related intangibles - 19.1 19.1
QOther intangibles 25 - 2.5
Trade and cther receivables 20 (0.3) 1.7
Cash and cash equivalents 34 - 34 |
Trade and cther payables (1.4} 0.4 (1.8) :
Deferred income (4.9) {0.3) (5.2)
Deferred tax habilities - {4.9) 4.9)
Identifiable net assets acquired 16 13.2 14.8
Gocdwill 44.8
Total consideration 59.6
Satisfied by:
Cash censideration 57.5
Deferred consideration 12
Non-cash consideration 0.9
Total consideration 59.6

Pravisional goodwill of £44.8m arising on the acquisition has initially been identified as relating to the following factors:

» Enhancing the Group’s capabilities in clinical trial-related workflow solutions, particularly in the disclosure space

« Providing additional strength to the Group in key areas of the pharma market, including increasing the Group’s presence in the
growing regulatory and patient recruitment space

+ Synergy opportunities from incremental revenue opportunities

» Adding to the Group a skilled and experienced team

Acquisition costs charged to operating profit amounted to £0.9m.

The business generated an adjusted and statutory operating profit of £0.4m, profit after tax of £0.3m and £3.3m of revenue for
the period from the date of acquisition to 31 December 2020. If the acquisition had completed on the first day of the financial :
year, it would have generated £0.4m of profit after tax and £11.1m of revenue for the year ended 31 December 2020.

Other business combinations made in 2020
There was one other acquisition completed in the year ended 31 December 2020 which related to the acquisition of F1000 |
Research Limited (F1000} on 9 January 2020 for cash consideration of £14.9m. F1000 is an open access publishing pfatform for
arange of research, article and data outputs and forms part of Taylor & Francis.

Deferred and contingent consideration paid in 2020 relating to business combinations cornpleted in prior years
in the year ended 31 December 2020 there were contingent and deferred net cash payments of £8.3m relating to acquisitions
completed in prior years which include a receipt of £1.8m for the finalisation of working capital amounts,
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS FOR THE YEAR ENDED

31 DECEMBER 2020 continued

18. Business combinations continued

Finalisation of valuation of 1 August 2019 IHS Markit Database and Research portfolio (TMT) 201% acquisition
One year on from the acquisition of the IHS Markit portfolio, as is required, we have cornpleted the finalisation of the valuation
of identifiable assets acquired and liabilities assumed at the acquisition date, resulting in the following true-ups and minor

adjustrments, with the finalisation of the valuation resulting in a fair value of acquired intangible assets of £29.6m and goodwill

of £111.3m.
Provisional Final falr

fair value value Final fair
adjustments adjustments value
recognised  recognised  recognised
Book value in2019 inh 2020 in 2020
£m Em £m Em
Intangible assets - 29.6 - 296
IFRS 16 right of use assets - 1.2 - 1.2
Property and equipment 01 {0.1) - -
Trade and other receivables 105 {0.5) (0.3) 97
Trade and other payables {2.6) (2.3) - (4.9}
Deferred income {(17.7 - - (7.7
Finance lease liabilities - (1.2} - (1.2)
Current tax hability - {0.1} - 0.1}
Provisions - 2 - {1.2)
Deferred tax liability - {2.0) - (2.0)
Identifiable net (liabilities)/assets acquired (9.7} 234 {0.3} 134
Goodwill 111.3
Total 124.7

Equity transactions

When there is a change in ownership of a subsidiary without a change in control, the difference between the consideration paid/
received and the relevant share of the carrying amount of net assets acquired/disposed of the subsidiary is recorded in equity.
The carrying amounts of the controlling and non-controlling interests are adjusted to reflect the changes in their relative
interests in the subsidiary. Any difference between the amount by which the non-controliing interests are adjusted and the fair

value of the consideration paid is recognised directly in equity

2020 2019

£m £m

Cash paid (44.9) -
Cispesal of non-controlling interests ~ {0.5)
Recognised in equity - {0.5)

The cash payment of £44.9m relating to the settlement of put option liabilities relates to a £28.1m cash settlement in January
2020 on the exercise of an option relating to minority interests in certain Fashion shows in the US and a £16.8m payment in
August 2020 for the settiement of options held by a 4.1% minority holder of parts of the ASEAN businesses, bringing ownership

to 100% for these businesses.



19. Property and equipment

Leasehold Equipment, Total
Freeholdland landand  fixturesand property and
and buildings buildings fittings equipment
fm m £Em Em
Cost
At1)anuary 2019 31 64.6 578 1255
Additions’ - 89 9.3 18.2
Acquisitions - 1.4 0.2 1.6
Disposals - (2.9 {14.6} (17.5)
Exchange differences - (2.1) {1.4) (3.5)
At 1)anuary 2020 31 99 513 124.3
Additiues' - 54 5.3 10.7
Disposals - (6.6) 7.0 {14.3)
Exchange differences - 1.7 (1.7 (3.4)
At 31 Decemnber 2020 31 67.0 47.2 1173
Depreciation
At 1]anuary 2019 {0.6) (15.1) (40.1} (55.8)
Charge for the year {C.1) (7.4) 8.7} (17.2)
Disposals - 21 12.9 15.0
Exchange differences - 14 13 27
At 1]anuary 2020 (0.7) (19.0) (35.6) {55.3)
Charge for the year - (7.4) (9.4) {16.8)
Disposals - 4.6 5.6 10.2
Impairment - (7.8) 1.0 (8.8)
Exchange differences - 0.9 1.6 25
At 31 December 2020 0.7 (28.7) {38.8) (68.2)
Carrying amount
At 31 Decernber 2020 24 383 8.4 49.1
At 31 December 2019 2.4 50.% 15.7 69.0
1. Cash paid in relation to additions was £10.7m (2019: 17.5m)
2. 2019 restated for updates to provisional acquisition accounting (see Note 4)
The Group does not have any of its property and equipment pledged as security over bank loans.
20. Other investments and investments in joint ventures and associates
Investments in joint ventures andassociates
The carrying value of investments in joint ventures and associates are set out below:
2020 2019
Em £m
At 1]anuary 19.8 1941
Arising on disposal of subsidiaries and cperaticns 0.7) [(40))]
Share of resuits of joint ventures and associates 0.8 1.5
Foreign exchange 01 0.1)
At 31 December 20.0 19.8
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS FOR THE YEAR ENDED

31 DECEMBER 2020 continued

20. Other investrents and investments in joint ventures and associates continued

The following represents the aggregate amount of the Group's share of assets, liabilities, income and expenses of the Group's

joint ventures:

100% of Group 100% of Group
results share results share
2020 2020 2019 2019
Em £m £m £m
Non-current assets 783 14.4 98.6 18.2
Current assets B4.7 15.7 100.7 i8.2
163.0 3041 199.3 36.4
Non-current liabilities (121.2) (24.2) (102.3) (20.4)
Current liabilities (68.1) (129} (50.3) (9.5)
Net (liabilities)/assets (26.3) (7.0} 46.7 6.5
Operating profit 9.0 12 10.7 25
Profit before tax 8.6 1.2 5.7 16
Profit after tax 6.8 08 a.7 1.5
The Group’s investments in joint ventures at 31 December 2020 were as foliows:
Country of Class of Shareholding
incorporation shares or share of Accounting
Company Divisions and operation held operation yearend
Independent Materials Handling Exhibitions Limited informa Markets UK Ordinary 50% 31 December
Guzhen Lighting Expo Co. Ltd informa Markets China Ordinary 357% 31 Decemnber
GML Exhibition (Thailand} Co, Ltd informa Markets China Ordinary 49% 31 Decerriber
Guangdong International Exhibitions Ltd Informa Markets China Ordinary 27.5% 31 Decermnber
Lloyd's Maritime information Services Ltd Informa Intelligence UK Ordinary 50% 31 December
The Group’s investments in associates at 31 December 2020 were as follows:
Country of Class of Sharenholding
incorporation shares gr share of Accounting
Company Divisions and operation held operation year end
independent Television News Limited Informa Markets UK Ordinary Z0% 31 December
PA Media Group Lto Informa Markets UK Ordinary 17% 31 December
Other investments
The Group's other investments at 31 December 2020 are as follows:
2020 2079
£m £m
At 1 January 10.1 5.1
Additions in year 0.9 5.0
Impairment (see Note 8) (3.9) -
Foreign exchange 0.2 -
At 31 December 7.3 10.1

Other investments include investments in unlisted equity securities and convertible loan notes which are redeemable through
the issue of equity. Investments are held at fair value through profit or loss under IFRS 9.
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21. Disposal of subsidiaries and operations

During the year, the Group generated the following profit/{loss) on disposal of subsidiaries and operations: m

:

2020 2019 E

£m £m »

Life Sciences media brands portfolio (1.1) 10.8 :

Agribusiness Intelligence portfolio (2.6) 35.6 >

Media assets portfolic (5.0} 120.6) -

Lifestyle events - (13.3) E

Other operations profit/{loss) on disposal 0.3 (7.9) E
Loss for the year from disposal of subsidiaries and operations (8.4} {95.4)

22. Deferred tax

Consolidated Income

Consolidated Balance Sheet at Statement year ended
31 December 31 December
2020 2018 2020 2019
Net deferred tax liabilities £Em £rn £m £m
Accelerated capital allowances - 1.2) 0.1 1.7
Intangibles 623.4 660.3 (36.6) (75.2)
Pensions {14.6) (7.4) 0.9 0.8
Losses {174.5) {82.9) (88.7) 337
Other (36.3) {35.1) (3.2) 2.6
398.0 533.7 (1275) {36.4}
The mavement in deferred tax balance during the year is:
2020 2019
£m £m
Net deferred tax liability at 1 January 533.7 595.5
Credit to other ccmprehensive income for the year (16.2) (Q.7)
Effect of initial appfication of IFRS 16 - 1.0
Acquisitions and additions 56 7.9
Disposal (0.4) (16.1}
Credit to profit or loss for the year (127.5) (36.4)
Foreign exchange movements 28 (17.5)
Net deferred tax liability at 31 December 398.0 533.7

Certain deferred tax assets and liabilities have been offset, The following is the analysis of deferred tax balances for the
Consclidated Balance Sheet.

2020 2019 |

£m £m

Deferred tax liability 406.4 540.4 |
Deferred tax asset {8.4) (6.7)
398.0 533.7

Deferred tax assets have been recognised because, based on the Group’s current forecasts, it is expected that there will be
taxable profits against which these assets can be utilised.
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31 DECEMBER 2020 continued

22. Deferred tax continued
The Group has the following unused tax losses in respect of which no deferred tax assets have been recognised:

= £279.5m (2019: £295.6m) of UK tax losses

» £103.6m {2019: £106.3m) of US Federal tax losses which expire between 2024 and 2037, In addition, there are unrecognised

deferred tax assets in respect of US State tax losses of £6.4m (2019: £5.0m)
« £251.6m (2019: £251.6m) of UK capital losses which are only avaifable for offset against future capital gains
* £5.5bn (2019: £7.2bn) of Luxembourg tax losses
+ £29.1m (2019: £36.0m) of Brazilian tax losses
« £64.5m (2019: £22,3m) of tax losses in other countries

No deferred tax has been recognised in respect of these tax losses as it is not considered probable that these losses will
be utilised.

in addition, the Group has unrecognised deferred tax assets in relation to other deductible temporary differences of £4.3m

{2019: £0.3m). No deferred tax assets have been recognised in respect of these amounts as it is not considered probable that

they will be utilised.

The aggregate amount of withholding tax on post-acquisition undistributed earnings for which deferred tax liabilities have not
been recognised was £3,7m (2019: £2.0m). No liability has been recognised because the Group, being in a position to control the
timing of the distribution of intra-Group dividends, has no intention to distribute intra-Group dividends in the foreseeable future

that would trigger withholding tax.

23. Trade and other receivables

2020 2009
£m Em

Currerit
Trade receivables 264.2 2870
Less: provision 47,7 (34.7)
Trade receivabies net 216.5 2523
Other receivables 39.7 514
Accrued inCome 26.3 50.3
Prepayments 75.6 1221
Total current 358.1 476.1
Non-current
Other receivables 7.0 31.2
Less: provision (6.8) (3.4)
Other receivables net 20.2 7.8

378.3 503.9

1. 2019 restated for updates to provisional acquisition accounting (see Note 4)

The average credit period taken on sales of goods is 60 days (2019: 49 days). Under the normal course of business, the Group

does not charge interest on its overdue receivables.

The Group's exposures to credit risk and impairment losses related to trade and other receivables are disclosed in Note 32,
The Directors consider that the carrying amount of trade and other receivables approximates to their fair value.



24, Derivative financial instruments

2020 2019
£m £m
Financial assets - non-current
Interest rate swaps — hedged - 1.4
Cross currency swaps - hedged 44.6 2.5
44.6 3.9
Financial assets - current
Call options - 1.0
- 1.0
Financial liabilities - current
Corrency forwarde  not hedged 0.2 -
Put options over non-cortrolling interests - 364
0.2 36.4
Financial liabilities - non-current
Cross currency swaps - hedged 75 22.4
75 224

Cross currency swaps that are associated with debt instruments are included within net debt (see Note 27). £44.6m (2019: £2.5m)
derivative financial assets and £7.5m (2019: £22.4m) derivative financial liabilities relate to loan notes swapped to USD using cross
currency swaps. £nil (2019: £1.4m} interest rate swaps relates to USD borrowings that were repaid in 2020.

In 2020 the Group issued new loan notes (see Note 29) and we swapped to USD using cross currency swaps with the
following terms;

= Afixed rate of interest on £150.0m of EMTN borrowings with a five-year maturity and pays a fixed rate of interest for $195.2m
+ Afixed rate of interest on €700.0m of EMTN borrowings with a five-year maturity and pays a fixed rate of interest for $821.6m

Put options over non-controlling interests relate to options over previous acquisitions and minority interests in certain Fashion
shows in the US that were settled in 2020.

25. Inventory

2020 2019
£m £m

Work in progress 79 6.2
Finished goods and goods for resale 234 323

3.3 38.5
The write-down of inventory during the year amounted to £2.3m (2019; £2.9m).
The cost of inventories recognised as an expense during the year was £32.0m (2019: £40.5m).
26. Reconciliation of movement in net debt for the year ended 31 December 2020

2020 2019

£Em fm

Increase in cash and cash equivalents in the year (including cash acgquired) 103.2 771
Cash flows from net drawdown of borrowings and derivatives associated with debt 535.6 199.8
Change in net debt resulting from cash flows 638.8 276.9
Non-cash movements including foreign exchange 13 93.1
Movement in net debt in the period (before opening IFRS 16 debt} 640.1 3700
Net debt at beginning of the year (2,657.6) {2,681.9)
IFRS 16 lease liabilities at 1 January 2019 - (343.6)
IFRS 76 finance lease receivables at 1 January 2019 - 14.4
Net finance lease additions in year {12.1) {16.5)
Net debt at end of the year (2,029.6) (2,657.6)
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS FOR THE YEAR ENDED

31 DECEMBER 2020 continued

27. Movements in net debt

Net debt consists of cash and cash equivalents and includes bank overdrafts, borrowings, derivatives associated with debt
instruments, finance leases and other loan note receivables where these are interest bearing and do not relate to deferred

contingent arrangements.

At 1)anuary Non-cash Exchange 33 Decembz:
2020 Movements Cashflow movements 2020
£m £m £m £m £m
Cash at bank and on hand 195.1 - 103.2 11 299.4
Overdrafts - - - -
Cash and cash equivalents 195.1 - 103.2 11 299.4
Bank loans due in less than one year - - - - -
Bank Joans due in more than one year (56.9) - 61.3 {4.4) -
Bank |can fees due in more than one year 22 04 - - 26
Private placement loan notes due in less than one year {152.2) - 153.0 (0.8) -
Private placement Joan notes due in more than one year (1,060.6) 3.7 1,074.8 (17.9) -
Private placerment ican note fees 27 2.7} - - -
Bond borrowings due in more than cne year {1,279.1) - (788.3) {43.7) z111.1)
Bengd borrowing fees .0 43 ~ - 153
Derivative assets associated with borrowings 39 40.7 - - 44.6
Derivative liabilities associated with borrowings (22.4) 14.9 - - (7.5}
Lease liabilities {316.6) {6.8) 37.1 5.5 {280.8)
Finance lease receivables 153 (5.4) {2.3) 0.3 79
Net debt (2,657.6) 491 638.8 {59.9) (2,029.6)
Included within the net cash inflow of £638.8m (2019: inflow of £276.9m} is £61.3m (2019: £499.7m} of loan repayments, £nil
(2019: £41.2m} of facility loan drawdowns, £788.3m (2019; £433.7m) of proceeds from EMTN bond issuances and £1,227.8m
(2019: £143.4mj of private placement repayments.
28. Cash and cash equivalents
2020 2019
£m £m
Cash at bank and on hand 2994 195.1
Cash and cash equivalents in the Consolidated Cash Flow Statement 299.4 195.1

The cash at bank and on hand is presented net of the Group's legal right to offset overdrafts, if applicable. The Group's exposure
to interest rate risks and a sensitivity analysis for financial assets and liabilities is disclosed in Nate 32,



29. Borrowings

Total borrowings, excluding derivative assets and liabilities associated with borrowings, are as follows:

2020 2019
Notes £m £m
Current
Bank borrowings ($200.0m) - repaid March 2019 - -
Private placement loan note ($200.5m) - repaid February 2020 - 152.2
Total current borrowings 27 - 152.2
Non-current
Bank borrowings - revolving credit facility’ - 56.9
Bank debt issue costs (2.6) (2.2)
Bank borrowings - non-current 27 (2.6) 54,7
Private placement loan note ($385.5m) - repaid November 2020 - -
Private placement loan note ($45.0m} - repaid November 2020 - 35.0
Private placement loan note ($120.0m) - repaid November 2020 - 91.1
Private placement loan note ($55.0m) - repaid November 2020 - a7
Private placement loan note ($76.1m) - repaid November 2020 - 61.8
Private placement loan note ($80.0m} - repaid November 2020 - 60.7
Private ptacement loan note {$200.0m) - repaid November 2020 - 151.8
Private placement loan note ($130.0m) - repaid November 2020 - 98.7
Private placement loan note ($365.0m} - repaid November 2020 - 2771
Private placement loan note ($116.0m) - repaid Novemnber 2020 - 90.9
Private placement loan note ($200.0m) - repaid November 2020 - 151.8
Private debtissue costs - (2.7}
Private placement - non-current 27 - 1,057.9
Bond borrowings {$350.0m) - repaid Novermnber 2019 -
Euro Medium Term Note {€650.0m) - due July 2023 583.6 553.4
Euro Medium Term Note {€700m) - due October 2025 6285 -
Euro Medium Term Note {£450.0m) - due July 20267 450.0 300.0
Euro Medium Term Note {€500,0m) - due April 2028 449.0 4257
Bond and EMTN borrowings issue costs {15.3) (110}
Bond and EMTN borrowings — non-current 27 2,095.8 1.268.1
Total non-current borrowings 2,093.2 2,380.7
2,003.2 25329

1. On 26 November 2020, the Group’s RCF was increased by £150m to £1,050m. On 14 December 2020 there were extensions to the RCF resulting in facilities
of £30m (2019: £30m) maturing February 2023, £420m (2019: £270m} maturing February 2024, £60m (2019: £60m) maturing February 2025 and £540m

{2019: £540m) maturing February 2026.

2. On 3 November 2020, the Group issued an additionat £150m EMTN to increase the berrowings in this tranche to £450m (2019: £300m)

Following debt repayments in November 2020 there are no longer any debt covenants on any of the Group's bank facilities.
The Group does not have any of its property and equipment and other intangible assets pledged as security over loans.

At 31 December 2020, the Group had private ptacement loan notes amounting to $nif (2019: $1,587.6m). All US private placement
loan notes were repaid on 6 November 2020, with any associated fees being recognised in the income Statement. The decision to

repay the US private placement loan notes was taken in 2020.

For the purpose of refinancing the barrowings the Group issued the following Eurc Medium Term Notes (EMTNs), which are debt

instruments traded outside of the US and Canada.

On 22 October 2019, EMTN fixed term loan notes were issued totalling €500.0m with a maturity of 22 April 2028.

189

SINIWALVLIS 1I¥IINVYNIA

0Z0¢ SLINNOD2Y ONY LHO43Y TYNNNY 27d YWHO4NI



INFORMA PLC ANNUAL REPORT AND ACCOUNTS 2020

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS FOR THE YEAR ENDED

31 DECEMBER 2020 continued

29. Borrowings continued
in addition, the Group issued the following EMTNs during 2020:

+ €700.0m on 6 October 2020 with a maturity of 6 October 2025
= £150.0m on 3 November 2020 with a maturity of 5 July 2026

The average debt maturity on our drawn borrowings is currently 4.8 years {2019: 5.5 years).

The Group maintains the following lines of credit:

* £1,050.0m (2019: £900.0m} revolving credit facility, of which £nil (2019: £56.9m) was drawn down at 31 December 2020.

Interest is payable at the rate of LIBOR pius a margin

« £109.7m (2019: £152.9m) comprising a number of bilateral bank uncommitted facilities that can be drawn down to meet
short-term financing needs, of which £nil (2019: £nil) was drawn at 31 December 2020. These facilities consist of £60.0m

{(2019: £70.0m), USD 22.3m (2019: USD 22.3m), €nil {(2019: €40.0m), AUD 1.0m (2019: AUD 1,0m), CAD 2.0m (2019: CAD 2.0m),
SGD 2.3m (2019: SGD 2.3m) and CNY nil {2019: CNY 50.0m). Interest is payable at the local base rate plus a margin

« Four bank guarantee facilities comprising in aggregate up to USD 10.0m (2019: USD 10.0m), €7.0m (2019: €7.0m), £16.0m

(2019: £9.0m} and AUD 1,5m (2019: AUD 1.5m)

The effective interest rate for the year ended 31 December 2020 was 3.3% (2019: 3.9%).

The Group's exposure to liquidity risk is disclosed in Note 32(g).

30. Provisions

Contingent  Acguisition & Property  Restructuring Other
consideration integration leases provision provision’ Total'
£m £m £fm im £m £m
At 1]anuary 2019 40.6 5.2 227 3.8 21.2 93.5
IFRS 16 adjustment on adoption at 1 January 2019 - - (10.5) ~ - (10.5)
Increase in year 3.4 6.9 140 a1 16.5 369
Acquisition of subsidiaries’ 8.6 - - 0.7 93
Currency translation (0.3} - - - - (0.3)
Utilisation {32.8) {10.0) 2.9 (6.2 (11.6) 63.5)
Release {0.8) (1.6} 3.7) (2.5) (2.7 (11.3)
At 1 January 20200 18.7 0.5 66 4.2 241 54.1
increase inyear 19 21.2 35.4 47.6 56.9 163.0
Utilisation 13.7) (20.8) 74) (29.8) (50.4) {122.1)
Release {0.2) ©.1) {2.5) (1.0} (1.7) (5.5}
At 31 December 2020 6.7 0.8 321 21.0 289 89.5
2020
Current liabilities 0.4 0.8 7.3 20.6 15.6 4.7
Non-current liabilities 6.3 - 248 0.4 133 448
2019°
Current liakilities 133 05 0.6 39 16.7 350
Non-current fiabifities 54 - 6.0 03 74 19.%

1. 2019 restated for updates to provisional acquisition accounting {see Note 4)

Contingent consideration will be paid primarily in one to two years. The contingent consideration is based on future business
valuations and profit multiples (both Level 3 fair value measurements) and has been estimated on an acquisition by acquisition
basis using available profit forecasts (a significant unobservable input). The higher the profit forecast, the higher the fair value of
any contingent consideration (subject to any maximum payout clauses), and if all future business valyations and profit multiples
were achieved, the maximum undiscounted amounts payable for contingent consideration would be £8.9m (2019: £138.6m).

Acquisition & integration provisians relate to the costs and fees incurred in acquiring businesses and subsequently integrating
these into the Group. Of the £21.2m increase in the year £2.6m relates to acquisitions and the remaining £18.6m is associated

with the UBM and IHS Markit TMT Research and Intelligence portfolio integrations.



The £35.4m property lease increase in the year relates to provisions for the future costs of a number of office properties that
have been permanently vacated. These provisions will be utilised over the course of the remaining lease. We expect the £24.8m
non-current property lease provisions to be fully utilised by 31 December 2029,

Restructuring provisions occur as a result of business restructuring and operating model changes within the Group. The Group’s
2020 severance programme resulted in a £43.4mincrease in year with £20.3m expected to be utilised in 2021,

Other provisions primarily consist of onerous contracts, legal and various other claims. Of the £56.9m increase in year £47.3m
relates to onerous contracts provisions for events which have been cancelled or pastponed as a result of COVID-19 and the costs
cannot be recovered. £3,1m of this provision remains at 31 December 2020 and is expected to be utilised in 2021. Also included in
the £28.9m provision at 31 Decernber 2020 are £11.8m relating to multiple legal claims.

31. Trade and other payables and deferred income
Trade and other payables

2020 2019
£Em £m
Current
Deferred consideration 0.2 25
Trade payables? 62.7 99.8
Accruals 2489 3290
Other payables 319 515
Total current 343.7 482.8
Non-current
Other payables 16.2 174
Total non-current 16.2 174
359.9 500.2

1. 2019 restated for updates to provisional acquisition accounting (see Note 4}

2. included within trade payables is a £7.9m (2019: £nil) refund provision relating to amounts which may need to be repaid for cancelled or postponed events

Trade payables and accruals principally comprise amounts outstanding for trade purchases and ongoing costs. The average
credit period taken for trade purchases is 45 days (2019: 44 days). There are no suppliers who represent more than 10% of the
total batance of trade payables in either 2020 or 2019. The Group has financial risk management policies in place to ensure that all
payables are paid within the credit timeframe. Therefore, under the normal course of business, the Group is not charged interest
on overdue payables. The Directors consider that the carrying amount of trade payables is approximate to their fair value.

Detferred income

2020 201¢

£Em £m

Total current 700.6 746.5
Total non-current 2.7 33
Total 703.3 7458

Deferred income relates to payments received or to be received in advance of the satisfaction of a performance obligation.
Non-current amounts relate to payment in advance received or to be received for biennial and triennial events and exhibitions.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS FOR THE YEAR ENDED
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32. Financial instruments
(a) Financial risk management
The Group has exposure to the following risks from its use of financial instruments:;

+ Market risk
» Credit risk
« Liquidity risk

This note presents information about the Group’s exposure to each of the above risks, the Group’s management of capital, and
the Group's objectives, policies and procedures for measuring and managing risk.

The Board of Directors has overall responsibility for the establishment and oversight of the Group's risk management framewaork.
The Board has established a Treasury Committee which is responsibie for developing and monitoring the Group's financial risk
management policies. The Treasury Committee meets regularly and reports to the Audit Committee on its activities.

The Group Treasury function provides services to the Group’s businesses, co-ordinates access to domestic and international
financial markets, and monitors and manages the financial risks relating to the operations of the Group. These risks include
market risk (including currency risk, interest risk and price risk), credit risk and liquidity risk.

The Treasury Committee has put in place policies to identify and analyse the financial risks faced by the Group and has set
appropriate limits and controls. These policies provide written principles on funding investments, credit risk, foreign exchange
risk and interest rate risk. Compliance with policies and exposure limits is reviewed by the Treasury Committee. This Committee
is assisted in its oversight role by the Internal Audit function, which undertakes both regular and ad hoc reviews of risk
management controls and procedures, the results of which are reported to the Audit Committee,

Capital risk management

The Group manages its capital to ensure that the Group is able to continue as a going concern while maximising the return to

stakeholders and supporting the future development of the business. In order to maintain or adjust the capital structure, the
Group may suspend or adjust the amount of dividends paid to Shareholders, return capital to Shareholders, issue new shares
or sell assets to reduce debt.

The capital structure of the Group consists of net debt, which includes borrowings {Note 29), and cash and cash equivalents
(Note 28), and equity attributable to equity holders of the parent, comprising issued capital {Note 35), reserves and
retained earnings.

Cost of capital
The Group's Treasury Committee reviews the Group's capital structure on a regular basis and, as part of this review, the
Committee considers the weighted average cost of capital and the risks associated with each class of capital.

Leverage ratio

Debt covenants ceased to apply ta all the Group's borrowing fadilities from November 2020 following the repayment of debt
subject to debt covenants. The previgus principal financial covenant ratios under the Group’s borrowing facilities were maxirmum
net debt to covenant-adjusted EBITDA of 3.5 times and minimum EBITDA interest cover of 4.0 times.

Under these previous covenant ratios at 31 December 2020, the ratio of net debt (using average exchange rates) to EBITDA was
5.6 times (2019: 2.5 times), The ratio of EBITDA to net interest payable in the year ended 31 December 2020 was 3.6 times
(2019: 8.4 times). See the glossary of terms on page 228 for the definition of these previous leverage and interest cover ratios.
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{b) Categories of financial instruments

1, 2019 restated for updates to provisional acquisition accounting (see Note 4)

Details of the significant accounting policies and methods adopted, including the criteria for recognition, the basis of -
measurement and the basis on which income and expenses are recognised in respect of each class of financiaf asset, Z
financial liability and equity instrument, are disclosed in Note 2, 2
»
2020 2019 -
Notes Em £m ;
Financial assets m
Trade receivables 23 2165 2523 E
Other receivables 23 59.9 792 E
Finance lease receivables 38 7.9 153 “
Cash at bank and on hand 28 2994 1959
Derivative ascets assutialed with borrowings 27 44.6 39
Investments in unquoted companies 20 73 10.1
Total financial assets 635.6 555.9
Financial iabilities
Bank borrowings 29 (2.6) 547
Private placement loan notes 29 - 1,210.1
Bond borrowings 29 2,095.8 1,268.1
Lease liabilities 38 280.8 3166
Derivative liabiiities associated with borrowings 27 7.5 224
Derivative liabilities associated with put options over non-controlling interests 24 - 364
Trade payables 31 62.7 99.8 |
Accruals E) 2489 329.0 :
Other payables ) 48.1 689 |
Deferred consideration E} 0.2 25 i
Contingent consideration 30 6.7 18.7 i
Total financial liabilities 2,748 34272 |
\
i

{c) Market risk
Market risk is the risk that changes in market prices, such as foreign exchange and interest rates, will affect the Group’s income or
the value of its holdings of financial instruments. .

The Group manages these risks by maintaining a mix of fixed and floating rate debt and currency borrowings using derivatives
where necessary. The Group does not use derivative contracts for speculative purposes,

The Group’s overall risk management programme focuses on the unpredictahility of financial markets and seeks to minimise
adverse effects on the Group's financial performance. Risk management is carried out by a central Treasury function under
poticies approved by the Board of Directors. There has been no change to the Group’s exposure to market risks or the manner
in which these risks are managed and measured.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS FOR THE YEAR ENDED
3% DECEMBER 2020 continued

32. Financial instruments continued

{d) Interest rate risi

The Group has no significant interest-bearing assets at floating rates, except cash, but is exposed to interest rate risk as entities
in the Group borrow funds at both fixed and floating interest rates. Borrowings issued at variable rates expose the Group to cash
flow interest rate risk. Borrowings issued at or converted to fixed rates expose the Group to fair value interest rate risk.

The interest rate risk is managed by maintaining an appropriate mix of fixed and floating rate borrowings and by the use of
interest rate swap contracts, The Group’s exposures to interest rates on financial agsets and financiai liabilities are detailed

in the liquidity risk section of this note.

The following table details financial liabilities by interest category:

2020 2019
Non-interest Non-interest

Fixed rate Floating rate bearing Total Fixed rate  Floating rate bearing Total

Em Em £m £m £m £ £m £m

Bank overdraft - - - - - - - -

Bank borrowings - (2.6} - (2.6) - 54,7 - 547

Private placement loan notes ~ - - - 11753 34.8 - 1,21G.1

Bond borrowings 2,095.8 - - 2,095.8 1,268.1 - - 1,268.1

Lease liabilities 280.8 - - 280.8 316.6 - - 3166
Derivatives liabilities

associated with borrowings 75 - - 75 224 - - 224

Derivative liabilities associated

with put options over

non-cantrolling interests - - - ~ - - 364 364

Trade payables - - 62.7 62.7 - 99.8 99.8

Accruals - - 2489 2489 - - 329.0 32%.0

Cther payabies - - 48.1 48.1 - - 68.9 68.9

Deferred consideration - - 0.2 02 - - 25 25

Contingent consideration - - 6.7 6.7 -~ -~ 187 8.7

2,384.1 (2.6) 366.6 2,748.1 27824 895 555.3 3,427.2

3. 2019 restated for updates to provisional acquisition accounting {see Note 4)
interest rate sensitivity analysis
100% {2019: 97%) of borrowings are at fixed interest rates; hence the Group's interest rate sensitivity would only be affected

by the exposure to variable rate debt.

If interest rates had been 100 basis points higher or lower and al! other variables were held constant, the Group’s profit for the
year would have decreased or increased by £nil (2019: £0.9m).

Derivatives designated in hedge relationships

2020 2019
£m £m
Interest rate swaps ~ derivative financial assets - 1.4

The interest rate swaps are used to increase the Group's exposure to interest rates to maintain a balance of fixed and floating
interest rate cost.

At 31 December 2019, the Graup had an interest rate swaps in place for $76.1m matched against $76.1m of the US private
piacement loan notes due june 2024; this was recognised in a fair value through profit and loss relationship. This interest rate
swap was closed when the US private placement notes were repaid in November 2020, with any amounts being recognised in
the Income Statement.



{e} Foreigu currency risk
The Group is a business with significant net USD transactions; hence exposures to exchange rate fluctuations arise.

Allied to the Group’s policy on the hedging of surplus foreign currency cash inflows, the Group will usually seek to finance its

net investment in its principal overseas subsidiaries by borrowing in those subsidiaries’ functionat currencies, primarily UsSD.

This policy has the effect of partially protecting the Group's Consolidated Balance Sheet from movements in those currencies
to the extent that the associated net assets are hedged by the net foreign currency borrowings.

The carrying amounts of the Group's foreign currency denominated monetary assets and liabilities at the reporting date are
as follows:

Assets Liabilities
2020 2019 202¢ 2019
£m £m £m £m
ush 606.9 336.7 (509.1) {1,936.8)
EUR 46.9 40.9 {(1,071.4) {1,115.0)
Other 45.1 3523 {1,086.0) {1,024.9)
£98.9 729.9 (3,379.2) {4,076.7)

The foreign currency borrowings of £1,661.1m {2019: £2,248.8m) are used to hedge the Group's net investments in
foreign subsidiaries.

Average rate Closing rate
2020 2019 2020 2019
usD 1.29 1.28 1.37 1.32

Foreign currency sensitivity analysis

In 2020, the Group earned approximately 63% (2019: 59%j) of its revenues and incurred approximately 48% (2019: 53%) of its
costs in USD or currencies pegged to USD. The Group is therefore sensitive to movements in USD against GBP. In 2020, each
$0.01 movement in the USD to GBP exchange rate has a circa £8m (2019: circa £13m) impact on revenue and a circa £3m
{2019: circa £5m) impact on adjusted operating profit. Offsetting this are reductions to the value of USD borrowings, interest
and tax liabilities. This analysis assumes all other variables, including interest rates, remain constant.

Derivatives designated in hedge relationships

2020 2019

£m fm

Cross currency swaps - derivative financial assets 44.6 25
Cross currency swaps - derivative financial liabilities (7.5) (22.4)

There are ¢ross currency swaps over the EMTN borrowings where the Company receives the following:

+ Afixed rate of interest for £450.0m of EMTN borrowings with a maturity of july 2026 and pays a fixed rate of interest
for $588.9m
+ Afixed rate of interest on €150.0m of EMTN borrowings with a maturity of July 2023 and pays a fixed rate of interest
for $174.1m
+ Afixed rate of interest on €500m of EMTN borrowings with a maturity of April 2028 and pays a fixed rate of interest
for $551.6m
» Afixed rate of interest on €700.0m of EMTN borrowings with a maturity of October 2025 and pays a fixed rate of interest
for $821.6m
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS FOR THE YEAR ENDED
31 DECEMBER 2020 continued

32. Financial instruments continued

At 31 December 2020, the fair value of these swaps was a net financial asset of £37.1m (2019: £19.9m liability); of these amounts
a £49.8m (2019: £1.5m) asset was designated in a net investment hedge relationship and a £12.7rm (2019: £21.4m;) liability was
designated in a cash flow hedge relationship.

Of the amounts in hedging relatianships, there was £98.2m (2019: £58.2m) loss within the net investment hedging reserve,
£1.5m {2019: £2.6m) gain within the cash flow hedging reserve and £2.8m (2019: £1.5m) gain within the cost of hedging reserve.
All amounts relate to continuing hedge relationships.

These hedges were assessed 1o be highly effective at 31 December 2020 with the small ineffective portions of the hedging
contracts included in financing income.

{f} Credit risk
The Group's principal financial assets are trade and other receivables (Note 23) and cash and cash equivalents (Note 28), which
represent the Group's maximum exposure to credit risk in relation ta financial assets.

Credit risk refers to the risk that a counterparty will defauit on its contractual obligations resutting in financial loss to the Group.
The Group has adopted a policy of assessing creditworthiness of counterparties as 2 means of mitigating the risk of financial loss
fram defauits.

The Group's exposure and the creditworthiness of its counterparties are continuously monitered, and the aggregate value of
transactions concfuded is spread amongst approved financial institutions. Credit exposure is contralled by counterparty limits
that are reviewed and approved as part of the Group's treasury policies,

The carrying amount of financial assets recorded in the financial statements, which is net of impairment losses, represents the
Group’s maximum exposure to credit risk.

Trade receivables

The Group's credit risk is primarily attributable to its trade receivables and the amounts presented in the Consclidated Balance
Sheet are net of the expected credit 1oss [ECL). Trade receivables consist of a large number of customers, spread across diverse
industries and geographic areas, and the Group's exposure to credit risk is influenced mainly by the individual characteristics
of each customer. The Group dees not have significant credit risk exposure te any single counterparty or apy group of
counterparties having similar characteristics. The Group defines counterparties as having simifar characteristics if they are
related entities. Concentration of credit risk did not exceed 5% of gross trade receivables at any time during the year and we
have not experienced a significant increase in concentration of credit risk as a result of the COVID-19 pandemic.

All customers have credit limits set by credit managers and are subject to the standard terms of payment of each Division.

As Informa Markets, Informa Connect and the journals part of the Tayior & Francis Division operate predominantly on a prepaid
hasis, they are not subject to the same credit controls and they have a low bad debt history. The Group is exposed to normal
credit risk and potential Josses are mitigated as the Group does not have significant exposure to any single customer.

The Group recognises lifetime ECL for trade receivables using a provisioning matrix. The ECL is estimated based on the Group's
historical credit loss experiente, adjusted for factors that are specific to the debtors, general economic conditions and an
assessment of both the current as well as the forecast direction of conditions at the reporting date, including time value of money
where appropriate. The carrying amount is reduced by the ECL through the use of a provision account. The Group writes off a
trade receivable against the provision account when the receivable is considered uncollectible. This occurs when the debtor is

in severe financial difficulty and there is no realistic prospect of recovery, e.g. when the debtor has been placed under liquidation
or has entered into bankruptcy proceedings. None of the trade receivabies that have been written off are subject to enforcement
activities, Subsequent recoveries of amounts previously written off are credited against the provision account. Changes in the
carrying amount of the provision are recognised in the Consclidated income Statement.

We have assessed the impact of the COVID-19 pandemic on our ECL and concluded that there were no significant changes
required in the estimation technigues or significant assumptions during the current reporting period.

The Directors consider that the carrying amount of trade and other receivables approximates their fair value.



Ageing of trade receivables:

Gross Provision Gross Provision

2020 2020 2019 2019

£m £m £m £m

Not past due 123.6 - 126.0 -
Past due 0-30 days 548 - 732 -
Past due over 31 days 858 (32.5) 87.8 {19.2)
Bocks provision {(see below) - (15.2) - {15.5)
264.2 47.7) 287.0 (34.7)

1. 2019 restated for updates to provisional acquisition acceunting (see Note 4)

Trade receivables that are less than three months past due for payment are generally not considered impaired. For trade
receivables that are more than three months past due for payment, there are debtors with a carrying amount of £22.2m

(2019; £25.8m) which the Group has not provided for, as there has not been a significant change in the credit quality and the
amounts are considered recoverable. The Group does not hold any collateral over these balances.

A provision relating to returns on books which are yet to be paid for of £15.2m (2019: £15.5m) has been disclosed separately in
the table above. This is based on the Group’s best estimate of returns for future periods, taking account of returns trends, and
the amount is included as part of the overall provision balance of £47.7m (2019: £34,7m}.

Movement in the provision:

2020 2019

Em £m

1 January 344 377
Arising on acquisition of subsidiaries and operations - -
Provision recognised 285 18.1
Receivables written off as uncotlectible 5.1 (8.5)
Amounts recovered during the year (10.1) (12.6)
31 December 47.7 347

1. 2019 restatec for updates to provisional acquisition accounting (see Note 4)

There are no customers who represent more than 5% of the total gross balance of trade receivables in either 2020 or 2019.

Non-current other receivables

Non-current other receivables mainly arise from disposais made in the current and prior years. The Audit Committee reviews
these receivahles and the credit quality of the counterparties en a regular basis. The movement in the provision representing

the ECL on non-current other receivables is as follows:

2020 2019

£m £m

1 january 34 -
Provision recognised 34 34
31 December 6.8 34
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INFORMA PLC ANNUAL REPORT AND ACCOUNTS 2020

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS FOR THE YEAR ENDED

31 DECEMBER 2020 continued

32. Financial instruments continued

{g) Lignidity risk

Liquidity risk is the risk that the Group wili not be able to meet its financial obligations as they fafi due. Ultimate responsibitity for
liquidity risk management rests with the Board of Directors, though operationally it is managed by Group Treasury with oversight
by the Treasury Committee. Group Treasury has built an appropriate liquidity risk management framewark for the management
of the Group’s short-, medium- and long-term funding. The Group manages liquidity risk by maintaining adequate reserves and
debt facilities, together with continuously monitoring forecast and actuai cash flows and matching the maturity profiles of
financial assets and liabilities. Included in Note 29 is a summary of additional undrawn facilities that the Group has at its disposal.

Historically and for the foreseeable future the Group has been, and is expected to continue to be, in a net borrowing position.
The Group's policy is to fulfil its borrowing requirements by borrowing in the currencies in which it operates, principally USD and
EUR; thereby providing a natural hedge against projected future surplus USD cash infiows.

{h} Liguidity and interest risk tables

The following tables detail the Group’s remaining contractual maturities far its fingncial assets and liabilities.

The table below presents the contractual maturities of the financial assets, including interest that will be earned on those assets
except where the Group anticipates that the cash flow will occur in a different period.

Carrylng  Contractual Less than Greater than
amayunt cash flows’® 1 year 1-2years 2-5 years Syears
£m £m £m £m £m £Em
31 December 2020
Non-derivative financial assets
Lease receivable 7.9 8.4 17 1.7 27 23
Non-interest bearing 583.1 575.8 555.6 202 - -
591.0 534.2 557.3 219 2.7 23
Derivative financial assets
interest rate swaps - - - - - -
Cross currency swaps 44.5 17.2 16.2 16.2 188 {24.0)
635.6 601.4 573.5 381 215 317
31 Decernber 2019
Non-derivative financial assets
Lease receivabie 153 16.7 29 23 586 59
Nen-interest bearing 536.7 526.6 44988 278 - -
552.0 5433 501.7 301 5.6 5.9
Derivative financial assets
intérest rate swaps 14 2.1 04 a5 12 ~
Cross currency interest rates swaps 25 {67.5} (9.0) {9.0) (27.0) (22.5)
555.9 4779 4931 216 {20.2) (16.6)

1. Under JFRS 7 contractual cash flows are undiscounted and therefore may not agree with the carrying amounts in the Consolidated Balance Sheet
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The following tables present the earliest date on which the Group can settle its financial liabilities. The table includes both

interest and principal cash flows. m
>
Carrying Contractual Less than Greater than i
amount cash flows' 1year 1-2years 2-5years 5years >
£m £m £m £m £m £m -
31 December 2020 it
Non-derivative financial liabilities E
Variable interest rate instruments (2.6) 7.0 1.7 1.7 3.5 0.1 E
Fixed interest rate instruments 2,095.8 23156 419 41.9 41,3129 918.9 : E
Lease liabilities 280.8 419.0 443 37.0 822 2555 i “
Trade and cther payables 359.7 359.7 3435 16.2 - -
Deferred consideration 0.2 0.2 0.2 - - -
Contingent consideration 6.7 6.7 04 6.3 - -
2,740.6 3,108.2 432.0 103.1 1,398.6 1,174.5
Derivative financial liabilities
Cross currency interest rate swaps 75 138 81 8.1 75 {9.9)
Put options over non-controlling interests - - - - - -
2,748.1 3,122.0 440.1 1112 1,406.1 1,164.6
31 Decemnber 20192 |
Non-derivative financial liabilities :
Variable interestrate instruments 89.5 100.2 4.1 40 921 -
Fixed interest rate instruments 2,443.4 2,836.1 2223 633 909.8 1.640.7
Lease liabilities 316.6 466.0 47.5 41.1 95.6 281.8
Trade and other payables 497.7 497.7 480.3 174 - -
Deferred consideration 2.5 2.5 25 - -
Caontingent consideration 18.7 18.7 7.2 115 - -
33684 39212 763.9 137.3 1,097.5 1,922.5 1
Derivative financial liabilities |
Cross currency interest rate swaps 22.4 489 8.9 89 25.0 6.1 ;
Put options over non-controlling interests 36.4 36.4 364 - - - 1
Total financial liabilities 3,427.2 4,006.5 809.2 146.2 11225 19286

1. Under IFRS 7 contractual cash flows are undiscounted and therefore may not agree with the carrying amounts i the Consolidated Balance Sheet

2. 2019 restated for updates to provisional acquisition accounting (see Note 4)

(i) Fair value of financial instruments
Financial assets and financial liabilities measured at fair value in the Consclidated Balance Sheet:
Carrying Estimated Carrying Estimated
Amount fair value amount fair value
2020 2020 2019 2019
£m £m £m £fm
Financial assets
Derivative financial instruments in designated hedge accounting relationships 44.6 44.6 39 39
Unhedged derivative financial instruments - - - -
Equity investments in unquoted companies 7.3 73 10.1 10.1
51.9 51.9 14.0 14.0
Financial liabilities
Derivative financial instrurents in designated hedge accounting relationships 7.5 7.5 224 24
Derivative liahilities associated with put options over non-controlling interests - - 36.4 364 :
Contingent and deferred consideration on acquisitions 6.9 6.9 212 212
14.4 14.4 20.0 20.0
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS FOR THE YEAR ENDED
31 DECEMBER 2020 continued

32. Financial instruments continued

(3} Fair values and fair value hierarchy

Valuation technigues use observable market data where it is avaiiable and refy as little as possibfe on entity-specific estimates.
The fair values of interest rate swaps and forward exchange contracts are measured using discounted cash flows. Future cash
flows are based on forward interest/exchange rates (from cbservable yield curves/forward exchange rates at the end of the
reporting period) and contract interest/farward rates, discounted at a rate that reflects the credit risk of the counterparties.

The fair values of put options over non-controlfing interests {(including exercise price} and contingent and deferred consideration
on acquisitions are measured using discounted cash flow models with inputs derived from the projected financial performance in
relation to the specific contingent consideration criteria for each acquisition, as no observable market data is available. The fair
values are most sensitive to the projected financial performance of each acquisition; managerent makes a best estimate of
these projections at each financia) reporting date and regularly assesses a range of reasonably possible alternatives for those
inputs and determines their impact on the totaf fair vafue. An increase of 20% to the projected financiat performance used in

the put option measurements would increase the aggregate liability by £nil. The fair value of the contingent and deferred
consideration on acquisitions is not significantly sensitive to a reasonabie change in the forecast performance. The potential
undiscounted amount for all future payments that the Group could be required to make under the contingent cansideration
arrangements for all acquisitions is disclosed in Note 30.

Financial instruments that are measured subsequently to initia) recognition at fair value are grouped into Lavels 1 to 3, based
on the degree to which the fair value is observable, as follows:

Level 1 fair value measurements are those derived from unadjusted quoted prices in active markets for identical assets
or liabilities.

Level 2 fair value measurements are those derived from inputs, other than quoted prices included within Level 1, that are
observable for the asset or liability, either directly (as prices) or indirectly (derived from prices).

Level 3 fair vaiue measurements are those derived from valuation techniques that include inputs for the asset or liability that
are not based on observable market data (unobservable inputs), such as internal models or other valuation methods. Level 3
bafances include investments where, in the absence of market data, these are hefd at cost, and adjusted for impairments which
are taken to approximate to fair value. Level 3 balances for contingent consideration use future cash flow forecasts to determine
the fair value, with the fair value of deferred consideration balances taken as the receivable amount adjusted for an impairment
assessment, The fair vatue of put options over non-controfling interest uses the present vaiue of the latest cash flow forecast for
each business.

Financial assets and tiabilities measured at fair value in the Consolidated Balance Sheat and their categorisation in the fair value
hierarchy 31 December 2020 and 31 Decembear 2019:

Level 1 Level 2 Level 3 Total
2020 2020 2020 2020
Em £m £Em £Em
Financiai assets

Derivative financiat instruments in designated hedge accounting relationships’ - 44.6 - 44.6
Equity investments in unquoted companies (Note 20) - - 73 73
- 446 73 51.9

Fimanctal liabitities at fair value through profit or loss
Derivative financial instruments in designated hedge accounting relationships’ - 75 - 75
Unhedged derivative financial instruments - 0.2 - 0.2
Deferred consideration on acquisitions? - - 0.2 0.2
Centingent consideration en acquisitions (Note 30) - - 6.7 6.7
Put options over non-controlling interests? - - - -
- 7.7 69 14.6

1. Amounts relates to interest rate swaps associated with Euro Medium Term Notes. Refer 1o Note 29
2. £2.3m reduction from the prior year reflects a £2.3m decrease from payments relating to prior year acquisitions

3. E36.4m reduction from the prior year reflects £43.3m cash paid offset by £8.5m fair value movement in put options and £0.5m fram foreign
exchange movements



Level 1 Level 2 Level 3 Total
2019 2019 2019 2019
£m £m £Em £m
Financial assets

Derivative financial instruments in designated hedge accounting relationships - 39 - 39
Unhedged derivative financial instruments - - - -
Equity investments in unquoted companies (Note 20) - - 101 101
- 3.9 10.1 14.0

Financial liabilities at fair value through profit or loss
Private placement loan notes - 61.8 - 61.8
Derivative financial instruments In designated hedge accounting relaticnships! - 224 - 224
Deferred consideration on acquisitions? - - 25 25
Contingent consideratinn on acquisitivns {Note 30) - - 18.7 18.7
Put options over non-controlling interests? - - 364 36.4
- 84.2 57.6 141.8

1. £22.4m relates to interest rate swaps associated with Eure Medium Term Notes. Refer to Note 24

2. £0.9m reduction from the prior year reflects a £1.6m decrease from payments relating to prior year acquisitions and a £0.7m increase arising from current

year acquisitions

3. £42.5m reduction from the prior year reflects £32,2m cash paid, £1.3m reducticn from disposals, £7.5m reduction from transfers to other payables and £1.5m

reduction from foreign exchange movements

Fair value of other financial instruments (unrecognised)

The Group alsc has a number of financial instruments which are not measured at fair value in the balance sheet. For the majority
of these instruments, the fair values are not materially different to their carrying amounts, since the interest receivable/payable
is either close to current market rates or the instruments are short-term in nature. Significant differences were identified for the

following instruments at 31 December 2020 and 31 December 2019

Carrying Estimated Carrying
amount 31 fair value 31 amount 31 Estimated
December Decemnber Oecember fair value
2020 2020 2015 2019
£m £m £m £m
Financial liabilities
Private placement loan notes - - 1,148.3 1,2264
Bond borrowings 2,0058 2,186.7 1,268.1 1,309.0
Total 2,095.8 2,186.7 24164 25354

Pl
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS FOR THE YEAR ENDED
31 DECEMBER 20290 continued

33. Notes to the Cash Flow Statement

2020 M9
Notes £m £m
{Lassyprofit hefore tax (1,132.7) 3187
Adjustments for:
Depreciation of property and equipment 19 16.8 17.2
Depreciation of right of use asset 38 303 331
Amortisation of other intangible assets 17 3329 3543
Impairment — goodwill 8 5929 09
Impairment - investments 3g -
Impairment - acquisition intangible assets 17 38.5 38
Impairment - property and eguipment 3.8
{mpairment - iFRS 16 right of use assets 38 36.1 4.6
Share-based payments 10 11.2 10.4
Subsequent remeasurement of contingent consideration 8 (3.1} 32
Finance lease modifications {2.2) -
Lass an disposal of businasses 21 8.4 $5.4
Loss on dispesal of property and equipment and software 0.9 -
Finance income 11 (15.3) {10.1)
Finance costs 12 266.2 1341
Share of adjusted results of joint ventures and assctiates 20 {0.8) 1.5
Operating cash inflow before movements in working capita! 185.8 964.1
Decrease in inventories 7.2 12.3
Decrease in receivables 114.8 20.6
Decrease in payables {148.5) (33.1)
Movements in working capital (26.5) 0.2)
Pension deficit recovery contributions 34 {6.2) (5.4}
Cash generated by operations 15341 958.5

34. Retirement benefit schemes

{a} Charge to operating profit

The charge to operating profit for the year in respect of pensions, ingluding both defined benefit and defined contribution
schemes, was £21.6m (2019: £21.8m).

{b) Defined benefit schemes - strategy

The Group operates four defined benefit pension schemes in the UK (the UK Schemes}: the infaorma Final Salary Scheme (FSS),
the Taylor & Francis Group Pension and Life Assurance Scheme, the UBM Pension Scheme (UBMPS) and the United Newspapers
Executive Pension Scheme {UNEPS). These are for qualifying UK colleagues and provide benefits based on finaf pensionable
pay. The Group has two defined benefit schemes in the US, the Pentan, Inc. Retirement Plan and the Penton Media, Inc.
Supplemental Executive Retirement Plan {together, the US Schemes). All schemes (the Group Schemes) are ¢losed to future
accrual. Contributions to the UK Schemes are determined foilowing triennial valuations undertaken by a qualified actuary using
the Projected Unit Credit Method. Contributions to the US Schemes are assessed annually fellowing valuations undertaken by a
qualified actuary.

For the UK $chemes, the defined benefit schemes are administered by separate funds that are legaily separated from the
Company. The Trustees are responsible for running the UK Schemes in accordance with the Group Schemes’ Trust Deed and
Rules, which sets out their powers. The Trustees of the UK Schemes are required 1o act in the best interests of the beneficiaries
of the Group Schemes, There is 2 requirement that one third of the Trustees are nominated by the members of the UK Schemes.
The Trustees of the pension funds are responsible for the investment policy with regard to the assets of the fund. None of the
Schemes have any reimbursement rights.

The Group’s pension funding policy is to provide sufficient funding, as agreed with the Trustees, to ensure any pension deficit will
be addressed to ensure pension payments made to current and future pensioners wili be met.

For the Penton Schemes, the defined benefit scheme is administered by Informa Media, Inc. and is subject to the provisions of
the Empfioyee Retirement income Security Act 1974 (ERISA). The Company is responsible for the investment policy with regard
to the assets of the fund. The defined benefit scheme has no reimbursement rights.



The invesliment strategies adopted by the Trustees of the UK Schemes include some exposure to index-linked gilts and corporate
bonds. The investment objectives of the US Schemes are to maximise plan assets within designated risk and return profiles.

The current asset allocation of all schemes consists primarily of equities, bonds, property, diversified growth funds, credit funds,
LIBOR funds, bespoke funds and annuity contracts. All assets are managed by a third party investment manager according to
guidelines established by the Company.

{¢c) Defined benefit schemes - risk
Through the Group Schemes the Company is exposed to a number of potential risks as described below:

+ Asset volatility: The Group Schemes’ defined benefit obligation is calculated using a discount rate set with reference to
corporate bond yields; however, the Group Schemes invest significantly in equities. These assets are expected to outperform
corporate bonds in the long term, but provide volatility and risk in the short term

» Changes in bond yields: A decrease in corporate bond yields would increase the Group Schemes’ defined benefit obligation;
however, this would be partially offset by an increase in the value of the Schemes’ bond holdings

+ Inflation risk: A significant proportion of the Group Schemes’ defined benefit obligation is linked to inflation; therefore higher
inflation will result in a higher defined benefit obligation {subject to caps for the UK Schemes). The majority of the UK Schemes’
assets are either unaffected by inflation or only loosely correlated with inflation, therefore an increase in inflation would also
increase the deficit

+ Life expectancy: If the Group Schernes’ members live longer than expected, the Group Schemes’ benefits will need to be paid
for longer, increasing the Group Schemes’ defined benefit obligations

The Trustees and the Company manage risks in the Group Schemes through the following strategies:

= Diversification: Investments are well diversified, such that the failure of any single investment would not have a material
impact on the overall levei of assets
= Investment strategy: The Trustees are required to review their investment strategy on a regular basis

There are three categories of pension scheme members:

« Employed deferred members: Currently employed by the Company
+ Deferred members: Former colleagues of the Company
= Pensioner members: In receipt of pension

The defined benefit obligation is valued by projecting the best estimate of future benefit payments (allowing for future salary
increases for UK employed deferred members, revaluation to retirement for deferred members and annual pension increases for
UK members) and then discounting to the balance sheet date. UK members receive increases to their benefits linked to inflation
{subject to caps for the UK Schemes), There are no caps on benefits in the US Schemes as benefits are not linked to inflation in
these Schemes. The valuation method used for all Schemes is known as the Projected Unit Credit Method.

The approximate overall duration of the Group Schemes’ defined benefit obligation as at 31 December 2020 was as follows:

2020 2019
Informa F55  UBMPS and Inferma FSS UBMPS and
and T&F UNEPS Penton and T&F UNEPS FPenton
Scheme Scheme Schemes Scheme Scheme Schemes
Overall duration (years) 20 14 15 18 14 14
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34, Retirement benefit schemes continued

The assumptions which have the most significant effect on the results of the IAS 19 valuation for the Schemes are those relating
to the discount rate, the rates of increase in price inflation, salaries, and pensions and fife expectancy. The main assumprions
adopted are:

2020 2019
informaFSs  UBMPS and Informa FSS UBMPS and
and T&F UNEPS Penton and T&F UNEPS Penton
Scheme Scheme Schemes Scheme Scheme Schemes
Discount rate 1.30% 1.30% 2.05% 2.10% 2.00% 2.95%
Rate of price inflation 210%(CPI}  2.10% (CPl) 1.95% (CPI} 1.95%{CPI}
2.90% (RPI)  2.90% (RPf) n/a 2.95% (P 2.95% (RFI) n/a
Rate of increase for deferred pensions 2,10% 2.10% n/a 1.95% 1.95% va
Rate of increase for pensions in payment 1.9096-3.50% 1.90%-3.50% n/a 1.80%-2.85% 1.80%-3.55% n/a
Life expectancy:
For an individual aged 65 - male (years) 87 87 B4 86 87 B4
For an individual aged 65 - female (years) 89 29 86 88 89 87

For the UK Schemes, mortality assumptions used in the 1AS 19 valuations are taken from tabies pubtished by Continuous
Mortality Investigation {CM1). The UBMPS UK Scheme uses 105% of the 'SAPS’ 52 tables based on the year of birth and the
Informa FSS and T&F UK Schemes use ‘SAPS' 53 tables with a scaling factor of 100% (2019: 102% for males and 110% for females).
All UK Schemes use life expectancy improvements taken from CMI 2019 (20719: CMI 2018} with an initial addition parameter of
0.25% {2019: 0.5% for the UBM UK Schemes and 0% for the other UK schemes) and the long-term rate of improvement of 1.25%
(2019: 1.25%). For the vafuation of Penton Scheme liabiiities, life expectancy has been taken from the PRI-2012 base mortality
tables (amounts weighted} by the Society of Actuaries in 2020 {2019: PRI-2012 base mortality tables), with life expectancy
improvements projected generationally using Scale MP-2020 (2019 Scale MP-2019).

[d) Defined benefir schemes - individual defined benefit scheme details

Informa T&F
As at 31 December 2020 FES§t GPps? UBMPS? UNEPS*
Latest valuation date 31.2.2017 30.9.2017 31.3.2077 31.3.2017
Funding (shortfalli/surplus at valuation date and agreed racovery plan £(5.5]m £1.7m £(11.2)m £4.7m
amounts for UK Schemes £2.0m per year £nil  £2.5m per year £nil
to 28 Feb 2021 to 1 March 2022

1, Informa Finai Salary Scherne (informa £55)
Z, Taylor & Francis Group Pension and Life Assurance Scheme (T&F GPS)
3. UBM Pension Scheme (UBMPS)

4. United Newspapers Executive Pension Scheme (UNEPS)

The sensitivities regarding the principal assumptions used to measure the 1AS 19 pension scheme liabilities are set out below:

Impact on scheme liabillties: Increase amounts

Informa T&F
FSS GPS UBMPS UNEPS Penton
Sensitivity analysis at 31 December 2020 £m £m £m £m £m
Discount rate - Decrease by 0.25% 6.6 1.7 08 0.2 1.1
Rate of price inflation pre-retirement - Increase by 0.25% 58 14 106 03 nla
Life expectancy - Increase by 1 year 44 13 233 16 0.7

Sensitivities have been prepared using the same approach as 2019. The above sensitivity analyses are based on a change in an
assumption while holding all ather assumptions constant, although in practice this is unlikely to occur and changes in some
assumptions may be correlated.



{e) Defined benetit schemes - individual defined benefit scheme details
Amounts recognised in respect of these defined benefit schemes are as follows:

2020 2019
£m £m
Recognised in profit before tax
Past service credit 0.7) -
Interest cost on net pension deficit (Note 12) 0.7 1.4
2020 2018
£m £m
Recognised in the Consolidated Statement of Comprehensive income
Actuarial gain on scheme assets 288 68.7
Experience gain/(loss) 0.1 (0.8)
Change in demographic actuarial assumptions 1.6 24
Change in financial actuarial assumptions (78.1) {(71.9)
Actuarial loss (47.6) (1.8)
2020 2018
£m £m
Movement in net deficit during the year
Net deficit in schemes at beginning of the year (before irrecoverable element of pension surplus) (27.7 (30.5)
Past service credit 0.7 -
Net finance cost 0.7 (1.4)
Actuarial loss (47.6) (1.6)
Cash payments from Scheme for Scheme costs (1.4) 0.7)
Contributiens from the employer to fund Scheme costs 0.8 0.8
Deficit recovery contributions from the emptoyer to the Schemes 5.4 5.4
Effect of movement in foreign currencies 0.7 0.3
Net deficit in Schemes at end of the year (before irrecoverable efement of pension surplus) (69.8) (27.7)
Irrecoverable element of pension surplus (1.6) (2.4}
Net deficit in schemes at end of the year after irrecoverable element of pension surplus {71.4) (30.1}

The expected deficit recovery contributions from the employer to the Schemes for 2021 are expected to be £6m subject to any
revision of agreed recovery payments following updates to funding valuations.

The amounts recognised in the Consolidated Balance Sheet in respect of the Group Schemes are as follows:

2020 2019
£m Em
Present value of defined benefit obligations (786.8) {730.8)
Fair value of Scheme assets 717.0 703.1
Irrecoverable element of pension surplus (1.6) (2.4}
Net deficit (71.4) (30.1)
Reported as:
Retirement benefit surplus recognised in the Consolidated Balance Sheet - 49
Deficit in scheme and hability recognised in the Consolidated Balance Sheet {71.4) (35.0)
Net deficit 714} (30.1)
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34. Retirement benefit schemes continued
Changes in the present value of defined benefit obligations are as follows:

2020 2019
£m fm
Opening present value of defined benefit obligation at 1 January {730.8) 679.2)
Past service credit 0.7 -
Interest cost {(14.9) (19.4}
Benefiss paid 329 366
Actuarial loss {76.4) {70.3)
Effect of movement in foreign currencles 17 1.5
Closing present value of defined benefit obligation at 31 December {786.8) {(720.8)
Changes in the fair value of Scheme assets are as follows:
2020 2019
£m im
Opening fair value of Scheme assets at 1 January 703.1 48.7
Return on Scheme assets 14.2 18.0
Actuarial gain 28.8 68.7
Benefits paid (32.9) {36.6)
Other payments from Schemes (1.4) (0.7}
Contributions from the emplayer to the Schemes 6.2 5.2
Effect of movement in foreign currencies (1.0) .2
Closing fair value of Scheme assets at 31 December 7170 7031

The assets of the Informa Final Salary Scheme and Taylor & Francis Group Pension and Life Assurance Scheme include assets
held in managed funds and cash funds operated by Legal & General Investment Management, Partners Group (UK) Limited and
Zurich Assurance Limited.

The assets of the UBM Pension Scheme assets are heid in equity funds, absolute return bonds and bespoke liability driven
investment (LD} funds with Legal & General, diversified growth funds with Schroders, real return funds with Newton, property
funds with Aviva and M&G, an illiquid credit fund with M&G, annuities to cover a smalli number of pension members and cash.

The assets of the United Newspapers Executive Pension Scheme assets are held in an insurance buy-in policy with Aviva and
a Sterling Liquidity Fund with Legal & General.

The assets of the informa Media, Inc. Retirement Plan are primarily invested in private commingled group trust funds operated
by Aon with various investment managers serving as sub-managers within each fund. The Penton Media, Inc. Supplemental
Executive Retirement Plan is funded on a pay-as-you-go method (i.e. is unfunded).



The fair values of the assets held are as follows:

Infoerma T&F

FSS GPS UBMPS UNEPS Penton Total
31 December 2020 £m £m £m £m £m £m
Equities 49.0 128 1584 - 13.0 233.2
Bonds and gilts - - - - 11.1 "
Property 9.7 38 738 - 4.2 915
Diversified growth fund 26,2 7.7 1308 - - 164.7
lliquid credit funds 23 0.7 483 - - 513
Absolute return bond fund - - 14 - - 14
Bespoke funds {LDI and hedge funds) 115 39 114.5 - 20 1319
Annuity contracts - - 6.1 13.4 - 195
Cash 6.5 1.3 2.6 1.6 0.4 124
Total 105.2 30.2 535.9 15.0 30.7 717.0

Informa T&F

FS5 GPS UBMPS UNEPS Penton Total
31 December 2019 £m £m £m fm £m £fm
Equities 46.0 120 161.9 - 13.7 2336
Bonds and gilts 3.2 0.9 - 219 111 371
Property 9.5 3.8 743 - 45 92.1
Diversified growth fund 253 7.5 121.8 - - 154.7
INiquid credit funds - - 51.4 - - 51.4
Absolute return bond fund - - 14.8 0.6 - 15.4
Bespoke funds (LD and hedge funds) 8.0 2.7 88.7 - 22 101.6
Annuity contracts - - 6.3 - - 63
Cash 7.1 1.8 1.7 - 03 10.9
Total G991 287 521.0 225 31.8 703.%

All the assets listed above have a quoted market price in an active market, with the exception of annuities and cash. The Group
Schemes' assets do not include any of the Group'’s own financial instruments, nor any property occupied by, or other assets used

by, the Group.
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35. Share capital and share premium

Share capital

Share capital as at 31 December 2020 amounted to £1.5m (2019: £1.3m). For details of options issued over the Company’s shares
see Note 10.

2020 2019
Em £m

Issued, authorised and fully paid
1,502,137,804 {201%: 1,251,798,534) ordinary shares of 0.1p each 1.5 1.3
2020 2019
Number of Number of
shares shares
ALY January 1.251,798,534 1,251,798,534
Issue of new shares in relation to share placements in 2020 250,318,000 -
Dther issue of shares 21,210 -
At 31 December 1,502,137,804 1,251,798534

On 15 April 2020 the Company announced a share placement of 250,318,000 new ordinary shares in the capital of the Company,
representing approximatety 19.99% of the Company’s existing issued share capital. 125,158,000 new ordinary shares were issued
on 20 April 2020 and a further 125,359,000 on 5 May 2020. The shares were issued at 400p per share resulting in gross proceeds
of £1,001.3m and net proceeds of £973.7m.

Share premium

2020 2019
Issued, authorised and fully paid £m £m
At 1 January and 31 December 1,878.8 9p5.3

356. Other reserves
This note provides further explanation for the ‘Other reserves' listed in the Consolidated Statement of Changes in Equity.

Erployee
Share Trust
Reserves for and
shares to Merger Other ShareMatch
be Issued reserve reserve shares Total
£Em £m Em Em Em
At 1 January 2019 14.0 4,1254 {2,158.9) (6.0 19745
Share award expense (equity-settied) 9.4 - - 1.0 104
Own shares purchased - - - {15.9} {15.9)
Transfer of vested LTiPs 5.7 - - - 5.7
Non-controfling interest adjustment arising from disposal - - 1.3 - 1.3
At 1 January 2020 17.7 4,125.4 [2,157.6) {20.9) 1,964.6
Share award expense (equity-settied) 1.2 - - - 11.2
Gwrni shares purchased {1.3) - - - {1.3}
Transfer of vested LTIPs {4.9) - - - {4.9)
At 31 December 2020 227 4,125.4 {2,157.6) (20.9) 1,969.6

Reserve for shares to be issued
This reserve relates to LTIPs granted to colleagues reduted by the transferred and vested awards. Further information is set out
in Note 10.
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Merger rescrve

In 2004 the merger of Informa PLC and Taylor & Francis Group plc resulted in a merger reserve amount of £496.4m being
recorded. On 2 November 2016, the Group acquired Penton Information Services and the £82.2m share premium on the shares ‘
issued to the vendors was recorded as an increase in the merger reserve in accordance with the merger relief rules of the i
Companies Act 2006. There were 427,536,794 shares issued on 18 June 2018 in connection with the acquisition of UBM plc, which
at the acquisition-date closing share price of 829p resulted in an increase in the merger reserve of £3,544.6m. From 19 july 2018 i
to 13 December 2018 there were 256,689 shares issued in connection with the satisfaction of Save As You Earn (SAYE) awards in ‘
the UBM business which resulted in an increase in the merger reserve of £2.2m.

Other reserve
The other reserve includes the inversion accounting reserve of £2,189.9m which was created from an issue of shares under
a Scheme of Arrangement in May 2014.

SLNIWILVLIS T¥IDONVYNII

Ewuployee share Trust and ShareMatch shares

As at 31 December 2020, the Informa Employee Share Trust (EST) held 697,644 (2019: 958,988) ordinary shares in the Company
at a market value of £3.8m {2019: £8.2m). As at 31 December 2020, the ShareMatch scheme held 710,697 (2019 474,878)
matching ordinary shares in the Company at a market value of £3.9m (2019: £4.1m}. At 31 December 2020, the Group held 0.1%
(2019: 0.1%) of its own catled up share capitai.

37. Non-controlling interests

The Group has subsidiary undertakings where there are non-controlling interests. At 31 December 2020, these nan-controlling
interests were composed entirely of equity interests and represented the following holding of minority shares by non-controlling
interests:

» APLF Ltd {(40%, 2019: 40%) * Shanghai Baiwen Exhibitions Co., Ltd (15%, 2019: 15%)
« China International Exhibitions Company Limited « Shanghai Meisheng Culture Broadcasting Co., Ltd
(30%, 2019: 30%) (15%, 2019: 15%)
+ Cosmaoprof Asia Limited (50%, 2019: 50%) * Shanghai Sinoexpo Informa Markets international
» Fort Lauderdale Convention Services, inc. (10%, 2019: 10%) Exhibitions Co., Ltd (30%, 2019: 30%)
» Guangzhou Citiexpo Jianke Exhibition Co., Ltd « Shanghai UBM Showstar Exhibitions Co., Ltd
{40%, 2019: 40%) (30%, 2015: 30%}
« Hong Kong Sincexpo Informa Markets Limited * Shanghai Yingye Exhibitions Co., Ltd (40%, 2019: 40%)
(30%, 2019: 30%) « Shenzhen UBM Creativity Exhibition Co., Ltd
+ Informa Marine Holdings, Inc. (10%, 2019: 10%) (35%, 2019: 35%}
» Informa Markets Art, LLC (10%, 2019: 10%) * Shenzhen UBM Herong Exhibition Company Limited
» Informa Markets BN Co., Ltd (409%, 2019: 40%) {30%, 2019: 30%)
+ Informa Markets Trust Company Ltd (30%, 2019: 30%) * Sinoexpo Newco for Ecommerce Business Co., Limited
+ Informa Tech Founders Limited (45%, 2019: 45%) (30%, 2019: 0%)
» Informa Tharawat Limited (51%, 2019: 51%) » Southern Convention Services, Inc. (10%, 2019: 10%)
+ Informa Tianyi Exhibitions (Chengdu) Co., Ltd + UBM Asia (Thailand) Co., Ltd (51%, 2019: 51%)
(40%, 2019: 40%) + UBM Mexico Exposiciones, S.A.P.1. {20%, 2019: 20%)
» Informa Wiener Exhibitions (Chengdu) Co., Ltd * Yachting Promations, Inc. (10%, 2015: 10%)
(40%, 2019: 40%)

« ITF2 Limited (45%, 2015: 45%)

* Maonaco Yacht Show S.A.M, (10%, 2019: 10%)
+ PT UBM Pameran Niaga Indonesia (33%, 2019: 33%) i
= Sea Asia Singapore Pte Limited (10%, 2019: 10%)
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38. Leases and finance lease recejvables
{a) IFRS 16 leases at 31 December
The Group's right of use assets and lease liabflities at 31 December are as fotllows:

Right of use assets
Property Other
leases leases’ Total
Em £m £rn
1 January 2019 1848 1105 2953
Depreciation (29.6) (3.5 (331
Additians 26.2 - 26.2
Impairment 14.6) - (4.6
Disposals (7.3) - (7.3)
Fereign exchange movernent (8.6) (3.5) 2.1
1 january 2020 160.9 103.5 264.4
Depreciation {26.8) 3.5} {30.3)
Additions 18.5 225 410
Impairment {note 8) [36.1) - (36.1)
Disposals (27.0) - 27.0)
Foreign exchange movement 1.9 (4.6} 1
At 31 December 2020 91.4 1185 209.9
Lease liabilities
Property Othey
teases leases’ Total
£m £m £m

1january 2019 {233.1) {110.5) {343.6)
Repayment of lease liabilities 44,0 4.8 488
Interest on lease liabilities (0. 14.2) (14.3)
Additions (29.1) - (29.4)
Disposals 9.4 - 9.4
Fareign exchange movement 8.7 35 12.2
At 1 January 2020 (210.2) {106.4) (316.6)
Repayment of {ease fabilities 421 72 49.3
interest on lease liabilities {8.0) 4.2} {12.2)
Additions (13.9) {22.5) {36.4)
Disposals 29.6 - 29.6
Foreign exchange movement 08 4.7 55
At 31 December 2020 {159.6) (121.2} (280.8)
2019
Current lease liabilities (33.4) {0.8} (34.2)
Non-current lease liabilities (176.8) (105.6} (282.4}
At 31 December 2019 (2102} {1064} {316.6)
2020
Current lease liabilities (33.0) {0.4) (33.4)
Non-current lease fiabilities (126.6) (120.8) (247.4)
At 31 Decernber 2020 {159.6} (121.2) (280.8)

1. Qtherleases relate to event venue-related leases

The Group's average lease term under IFRS 16 is 4.5 years (2019: 3.5 years). The average incrementa! borrowing rate used for year
ended 31 December 2020 to discount lease liabilities was 4.4% (2019: 4.7%).



(b) IFRS 16 finance lease receivable at 31 December

The Group’s finance lease receivable at 31 December is as follows:

Finance lease receivable

Property Other
leases leases’ Tatal
fm Em fim

1January 2019 14.4 - 14.4
Rent receipt 2.9) - (2.9
interest Income 0.8 - 08
Additions 32 - 32
Foreign exchange movement 0.2) - 0.2
At 1 January 2020 153 - 15.3
Rent receipt (2.4) - (2.4)
Interest Income 0.1 - 0.1
Additions 0.4 - 0.4
Disposals (5.8) - {5.8)
Foreign exchange movement 0.2 - 03
At 31 December 2020 79 - 79 !
2019
Current finance lease receivable 2.3 - 23
Non-current finance lease recejvable 13.0 - 13.0
At 31 December 2019 15.3 - 153
2020 l
Current finance lease receivable 15 - 1.5 I
Non-current finance lease recejvable 6.4 - 6.4
At 31 December 2020 79 - 79

The Group entered into finance leasing arrangements as a lessor for sub-leases on property leases. The average term of IFRS 16

finance sub-leases entered js 4.1 years (2019; 2.9 years),

{c} Low value and short-term lease income and expense for the year ended 31 December

Total
£fm

2019

Low value and short-term sublease rent income
Low value and short-term rent expense’

2020

Low value and shart-term sublease rent income
Low value and short-term rent expenset

0.8
(159.8) |
|
25
51.0)

1. Includes event venue-related leases
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS FOR THE YEAR ENDED
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39. Related party transactions

Transactions between the Company and its subsidiaries, which are related parties, have been eliminated on consplidation and
are not disclosed in this note. The transactions between the Group and its joint ventures and associates are disclosed below.
The following transactions and arrangements are those which are considered to have had a material effect on the financial
performance and position of the Group for the year.

Transactions with Directors

There were no material transactions with Directors of the Company during the year, except for those relating to remuneration
and shareholdings. For the purposes of IAS 24 Refated Party Disclosures, Executives below the level of the Company’s Board are
not regarded as related parties.

Further information about the remuneration of individual Directors is provided in the audited part of the Remuneration Report
on pages 116 to 131 and Note 9.

Other related party disclosures
At 31 December 2020, Informa Group companies have guaranteed the UK pension scheme liabilities of the Taylor & Francis Group
Pension and Life Assurance Scheme, the Informa Final Salary Scheme and the UBM Pension Scheme.

Transactions with reated parties are made at arm’s length. Outstanding balances at year end are unsecured and settlement
occurs in cash. There are no bad debt provisions for related party balances as at 31 December 2020, and ne debts due from
related parties have been written off during the year. During the period, Informa entered into related party transactions to the
value of £0.5m (2019: £0.2m) with a balance of £0.2m (2019: £0.2m) outstanding at 31 December 2020.

40. Subsidiaries
The fisting below shows the subsidiary undertakings as at 31 December 2020:

Registered
Registered Company Name Country Ownership Office
Company Name Country Ownership Office - -
T - — - Informa information China 100% {HB
Centre Qr Asn_a Eactflc Australia 100% AU Technology (Shanghai)
Aviation Pty Limited Co., Ltd
Centre for Aviation Pty Australia 100% A1 Informa Markets China China 100% cHg
Limited (Chengdu) Co., Ltd
Datamonitor Pty Uimited  Ausiralia 100% A2 informa Markets China China 100% CH10
Informa Australia Pty Australia 100% A2 {Hangzhou) Co., Ltd
Limited Informa Markets China China 100% cH1
Informa Holdings Ausrralia 100% AU {Shenzhen) Co., Ltd
{Australia} Pty Limited Informa Markets Trust China 70% CH12
Ovum Pty Limited Austratia 100% AU Company Ltd
International Exhibition Bahamas 106G% BH1 Informa Tianyi Exhibitions  China B0% CH13
Haldings Limited (Chengdu) Co., Ltd
{inliquidation) informa Weiner Exhibitions China 60% CHig
Arabian Exhibition Bahrain 100% BA1 (Chengdu) Co., Ltd
Management W.L.L. Shanghai Baiwen China 85% CH15
informa Middle East Bermuda 100% BM1 Exhibitions Co., Ltd
Lirnited Shanghai Meisheng Culture  China 85% CH16
Informa Markets L1da Brazil 100% 8R1 Broadcasting Co., Lid
iNet Interactive Canada Inc.  Canada 100% (Y] Sr}anghab‘fiﬂfhpo China 0% CH1
Infa t
Informa Canada Inc, Canada 100% CAZ |2terr:;ior?afl gx?u’bitions
Informa Tech Canada 'nc. Canada 100% CA2 Company Ltd
China International China 70% CH1 Shanghai UBM Showstar China 70% CH17
Exhibitions Company Exhibition Co., Limited
Limited Shanghas Yingye China 60% CHIB
Guangzhou CitiExpo Jianke  China 60% ch2 Exhibitions Ca., Ltd
Exhibition Co., td Shenzhen UBM Creativity  China 65% CH19
Guangzhou informa Yi Fan  China 160% CH3 Exhibition Co., Ltd
Exhibitions Co., Ltd Shenzhen UBM Herang China 70% CH20
IBC Conferences and Event  China 100% CH4 Exhibition Company
Management Services Limited
{Shanghai) Co., Lid Sinoexpo Newco for China 0% CH21
Informa Data Service China 100% CHS Ecomrnerce Business Co.,
(Shanghai) Co., Ltd Limited
Informa Enterprise China 100% CHe UBM China {Beijing) China 100% CH22
Management (Shanghai) Exhibition Company
Co, Lid Limited
Infarma Exhibitions China 100% H7 UBM China [Guangzhou) China 100% CH23
{Beijing} Ca., Ltd Co., Ltd



Registered Registered

Company Name Country Ownership Office Company Name Country Ownership Office
UBM _Ch_ina {Shanghai) China 100% CH24 Maypond Limited Ireland 100% IR1
Co. Limited MFWWNel Unlimited ireland 100% IRY
stormliff Limited Cyprus 100% v Tanaho! Unfimited ireland 100% IR1
Informa Egypt LLC Egypt 100% EG1 UBM Financial Services Ireland 100% IR1
Euromedicom SAS France 100% FR1 Ireland
Eurowvir SAS France 100% FR1 UBM IP ireland Unlimited Ireland 100% IR1
New AG International Sarl  France 100% FR1 UBM Ireland No 1 Ireland 100% IR1
CMP Media GmbH Germany 100% Ggr  Unlimited
EBD Group GmbH Germany 100% GE? Bﬁll‘;a‘lm]ir{eggnd Np 2 Ireland 100% IR1
informa Holding Germany  Germany 100% GEZ UM ircland No 3 Irelang 100% IR1
GmbH M

Unlimited
Infurna lech Germany - Germany 100% GE2 UgMireland No 4 Ireland 100% IR1
GmbH N

unlimited
QM Canon Deutschland - Germany 100% GE3  UBMireland Nos Ireland 100% iR1

Unlimited

- K

APLF Limitec Hong Kong 60% HKY UBM Ireland No 6 Ireland 100% R1
Cosmoprof Asia Limited Hong Kong 50% HK1 Unlimited
Datamonitor Publications  Hong Kong 100% HK2 UBM Ireland No B Ireland 100% IR
(HK) Limited Unlimited
Great Tactic Limited Hong Kong 100% HK1 UBM Ireland No 9 Ireland 100% IR1
Hong Kong Sinoexpo Hong Kong 0% HK1 Unlimited
informa Markets Limited UNM Holdings Ireland Ireland 100% IR1
Informa Glebal Markets Hong Kong 100% HKY Unlimited
(Hong Kong) Limited Wenport Unlimited Ireland 100% IR1
informa timited Hong Kong 100% HK? UNM Internaticnal Isle of Man 100% iM1
Informa Markets Asia Hong Kong 100% HK1 Holdings Limited
Limited UNM Overseas Holdings Isie of Man 100% IM1
Informa Markets Asia Hong Kong 100% HK1 Limited
Group Limited Informa Global Markets Japan 100% JP1
Informa Markets Asia Hong Kong 100% HK1 {apan) Limited
Holdings (Hong Kong) Informa Intelligence Godo  Japan 100% P2
Limited Kaisha
Informa Markets Asia Hong Kong 100% HK1 Informa Markets lapan Japan 100% 1P3
Partnership Co. Ltd
Informa Markets South Heng Kong 100% HK? Taylor & Francis Japan G.K.  Japan 100% P4
China Limited Informa Switzerland Jersey 100% JE1
MAI Brokers{Asia & Pacific) Hong Kong 100% HK1 Limited
Limited UBM {Jersey) Limited Jersey 100% JE2
Mills & Allen Holdings Hong Kong 100% HK1 .
(Far East) Limited UBM Limited? Jersey 100% JE2
Penton Media Asia Limited  Hong Kong 100% HK3 CMP Holdings S.a.r.). Luxembourg 100% X1
Informa Markets India India 100% N ngllntermedmte Holdings Luxembourg 100% X1
Private Limited Aarl
NND Biomedical Data India 100% INZ UBM Finance S.a.r.l. Luxembourg 100% X1
Systems Private Limited UBM IP Luxembourg S.a.rl. Luxembourg 100% LX1
(in liquidation} United Brazit Holdings tuxembourg 100% Lx1
Taylor & Francis Books India 100% IN3 s.arl
India Private Limited United Commonwealth Luxembourg 100% £X1
Taylor & Francis India 100% IN4 Holdings S.a.r.l.
Technology Services LLP United Consumer Media Luxembourg 100% X1
UBM Exhibitions India LLP  India 100% IN1 Holdings S.a.r.l.
PT Pamerinde indonesia Indonesia 100% D1 United CP Holdings 5.a.r..  Luxembourg 100% X1
PT UBM Pameran Niaga Indenesia 67% D2 United News Distribution Luxembourg 100% (X1
Indonesia S.arl
Chartbay Unlimited Ireland 100% iR1 United Professional Media  Luxembourg 100% Lx1
Colwiz Limited Ireland 100% Rz Sarl
CX Properties Unlimited Ireland 100% IR UNM Holdings S.a.r.l Luxembourg 100% Lx1
Donytel Unlimited irefand 100% IR1 Vavasseur ipternatmnal Luxembourg 100% LX1

Hoidings 5.a.r.l.
F1000 Open Science Ireland 100% IR3 Informa Markets Malaysia ~ Malaysia 100% MA1
Platfarms Limited sdn Bhd?
Garragie Investments Ireland 100% IR1 Malaysian Exhibition Malaysia 100% MAT
Unlimited Services 5dn Bhd
Hickdale Unlimited Iretand 100% IR1 UBM Tech Research Malaysia 100% MAT
Maypond Holdings Limited  Irefand 100% IR1 Malaysia Sdn Bhd
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS FOR THE YEAR ENDED
31 DECEMBER 2020 continued

40, Subsidiaries continued

Registered Registered
Company Name Country Ownership Office Company Name Country Cwnership Office
UBMMG Holdings Sdn Bhd  Malaysia 100% MA? AB! Building Data Limited United Kingdom 100% UKt
UBM Mexico Exposiciones, Mexito 80% ME? Afterhurst Limited United Kingdom 100% UK1
SAPL AMA Research Limited United Kingdom 100% UK
informa Manaco SAM Monaco 100% MCh Blessmyth Limited United Kingdom 106% UKt
Monaco Yacht Show SAM Monaco 0% Mci Canrak Books Limited United Kingdom 100% LKy
Myanmar Trade Falr Myanrar 100% MC1 cogent OA Limited United Kingdom 100% UK
Management Company
Limited Colanygrove Limited United Kingdom 100% UKT
IR South Africa B.V. Netherlands 10G% NE1 Calwiz UK Limited United Kingdom 100% Uit
Informa Europe BV, Netherlands 100% NE1 Crosswall Nominees United Kingdom 100% (18]
Informa Finance BV, Netherlands 100% NE1 Limited ) o ) )
Informa Markets BV, Netheriands 100% NE2 Dat-amonltor. L‘m'v[efj Unfte‘j K?ngdom 100% UKl
UBM Asia BV, Netherlands 100% NET Deslgnjuncttoh Ll.rmted Unfted K\.ngdom 100% UK1
Diwe Medical Press [NZ) New Zealand 100% NZ1 DivX Express Limited United Kingdom 100% UK1
Litmited Dove Medical Press Limited United Kingdom 100% LK1
informa Healthcare AS. Norway 100% NDI eBenchmarkers Limited United Kingdom 100% UKt
Colwiz Pakistan Private Pakistan 100% PK1 E-Health Media Limited United Kingdom 100% UKt
Limited F1000 Research Limited United Kingdom 100% LK1
g&?{qu’i‘:é?:ﬁns Philippines 100% PH1 Futurum Media Limited United Kingdom 100% UK?
C ia i s t i in 100 K1
informa Tharawat Limited  Qatar 49% QA1 f-,:qm:tfd'a nvestments  United Kingdom 00% u
informa Markets BN Coled  Repubtic of 60% RK2  GreenThinking (Services)  United Kingdom 100% UK
Korea Limited
Inferma Markets Korea Republic of 100% RK1 Hirecorp Limited United Kingdom 100% UK
Corparatian Korea . 4 o 200% UK
; . . .
Informa Tech Korea Co, Ltd  Republic of 100% RK2 8C (Ten) Limited unite K‘rng o o0
Karea 1BC (Twelve) Limited United Kingdom 100% UK
informa Saudi Arabia Saudi Arabia 100% su1  |BCFourteen Limited United Kingdom 100% UK1
timited R(U.K. Holdings) Limited  United Kingdom 100% UK1
;pf?rm%S?ud;Arabia LLC SaudiArabia 100% 5U2 HR Management Limited  United Kingdom 100% LK1
in liquidation;
& . . , informa Connect Limited United Kingdom 100% UK1
\BC Asia{S) Pte Limited Singapore 100% SG1 o . :
o ) Informa Cosec Limited United Kingdom 100% UK1
informa Exhibitions Pte Singapore 100% 5G1 . . .
Limited informa Exhibitions United Kingdom 100% Lkt
Limited
tnforma Global Markets Singapore 100% SG1 : . . :
{Singapore) Pte Limited infarma fFinal Salary United Kingdom 1605 U3
e , Pension Trustee Company
5ed Asia Singapare Pte Singapore 90% 5G2 Limited
Limited
. . . informa Finance Austrafia  United Kingdom 160% UK1
Singapare Exhibition Singapore 100% 563 Limited
Services (Pte} Limited ) ) .
. . informa Firance Brazi! United Kingdom 100% UK1
Taylor & Franceis (S} Pte Singapore 100% 5G4 Limited
Limited
. Informa Finance Egypt United Kingdarm 100% bUK1
Marketworks Datamanitor  South Africa 100% SA1 Limited
Pty LTD
¢ y‘) . . Informa Finance Mexico United Kingdom 100% UK1
Institute for International  Spain 100% 5P1 Limited
Research Espana 5.L. . ] .
. L Informa Finance UK United Kingdom 100% UK1
Co-Action Pubiishing AB Sweden 100% SE1 Limited
Taylor & Frandis AB Sweden 100% SET nforma Finance USA United Kingdom 100% UK
£BD GmbH Switzertand 1009 w1 Limited
Informa 1P GmbH Switzerland 100% SW1 informa Global Markets United Kingdom 100% UK1
Informa Tech Taiwan Taiwan 100% TAY {Europe) Limited
Limited informa Group Holdings United Kingdom 100% UK1
Limited
Bangkok Exhibition Thailand 100% ™I e )
Services Ltd informa Group Limited United Kingdom 100% UK1
UBM Asia (Thailand} Co. Ltd  Thailand 49% TH2 informa Hoidings Limited  United Kingdom 100% LK1
UBM Istanbul Fuarciikve  Turkey 100% TUY tnforma investment Pian United Kingdom 100% UKt
Gosteri Hizmetleri AS. Trustees Limited
UBM Rotaforte Ulusiararas) Turkey 1009 TU2 Informa Mar!ufactyrilng United Kingdom 100% LK1
Fuarcilik Anonim Sirketi Eurape Holdings Limited
informa Middile East Media  United Arab 100% UAE1 Informa Manufacturing United Kingdom 100% UK1
FZLLC Emirates Europe Limited



Registered Registered
Company Name Country Ownership Office Company Name Country Ownership Office
informa Manufacturing United Kingdom 100% UK1 UBM Aviation Worldwide United Kingdom 100% UK1
Heldings Limited Limited
Informa Manufacturing United Kingdem 100% UK1 UBM Haoldings Limited United Kingdom 100% UK1
Limited UBM International United Kingdem 100% UK1
Informa Markets (Europe}  United Kingdom 100% UK1 Holdings UK Societas
Limited o UBM (GP} o1 Limited United Kingdom ~ 100% UK
:_r?;?i;rgﬁ; Markets {(Maritime) United Kingdom 100% UK1 UBM (GP} No3 timited United Kingdom 100% UK1
Inforrma Markets (UK) United Kingdom 100% UK1 UBM Property Limited United Kingdom 100% UK1
Lirmnited UBM Property Services United Kingdom 100% UK1
(nforma Markets Limited  United Kingdom 100% UK1 Limited
. . .
informa Overseas United Kingdom 100% UK IBM Sharcd Ser vices United Kingdom 100% UK1
e Limited
Invesrments Limited o ] ]
informa Property United Kingdom 100% UK UBM Trustees Limited United Kingdom 100% UK1
{Colchester) Limited' UBM Worldwide Group United Kingdom 100% LK1
Informa Six Limited United Kingdom 100% UK1 Limited ) o ) )
\nforma Tech Founders United Kingdom 55% UK1 UBMA Holdings Limited United Kingdam 100% UK
Limited UBMG Holdings United Kingdom 100% UK1
Informa Tech Research United Kingdom 100% UK1 UBMG Limited United Kingdom 100% LK1
Limited UBMG Services Limited United Kingdom 100% UK1
\r]fo_rmda Telecoms &Media  United Kingdom 100% UK1 United Consumer Media United Kinggdom 100% UK
Limite UK Societas
Informa Three Limited United Kingdom 100% UK1 United Delaware United Kingdom 100% UK1
Informa UK Limited United Kingdom 100% UK1 Investments Limited
Informa US Holdings United Kingdom 100% UK1 United Executive Trustees  United Kingdom 100% UK1
Limited Limited
ITF2 Limited United Kingdom 55% UK1 United Finance Limited United Kingdom 100% K3
lames Dudley International United Kingdom 100% UK1 United Newspapers United Kingdom 100% UK
Limited Publications Limited
Light Reading UK Limited United Kingdom 100% UK1 United Trustees Limited United Kingdom 100% UK?
Lendon On-Water Ltd United Kingdom 100% UKl UNM Investments Limited  United Kingdom 100% UK
WAl Luxembourg UK United Kingdom 100% UK1 Vavasseur Overseas United Kingdom 100% UK
Societas Holdings Limited
Mapa International Limited  United Kingdom 100% UKl WCN 2 Limited United Kingdom 100% UK
Maritime Insights and United Kingdom 100% UK1 Workyard Limited United Kingdem 100% LKt
Intelligence Limited Advanstar Communications, United States 100% Us1
Milier Freeman Worldwide  United Kingdom 1C0% UK1 Inc.
Limited CMP Child Care Center, Inc.  United States 100% usz
MRO Exhikitions Limited United Kingdom 100% Ux1 Duke Investments, Inc. United States 100% us3
MRO Network Limited United Kingdom 100% UKT  farm Progress Limited United States 100% Us4
MRO Publications Limited  United Kingdom 100% UK1 Fort Lauderdale United States 90% USS
Oes Exhibitions Limited United Kingdom 100% UK1 Convention Services, Inc.
OTC Publications Limited United Kingdom 100% UK1 Informa Business United States 100% use
Penton Communications United Kingdom 100% UK1 Intelligence, Inc.
Eurcpe Limited Informa Business Media United States 100% us4
. . Holdings, inc.
Psychology Prass New United Kingdom 100% UK1
Co. Limited Informa Business Media, United States 100% us4
Roamingtarget Limited United Kingdom 1008 UK1 nc. ]
Routledge Books Limited United Kingdom 100% UK1 Informa Dat? sc?urces, Inc. Un!ted States 100% Us4
T & F Canrak Books Limited  United Kingdom 100% ukr ~ nfermaxhibition, LLC  United States 100% Us4
Taylor & Francis Books United Kingdom 100% UK1 I}?fclac;.ma thibltlonS United States 100% us4
Limited olding Lorp-
‘ . . Informa Exhibitions LL5S. United States 100% us4
Taylor & Francis Group United Kingdom 100% LK1 Construction & Real Estate,
Limited Inc
Taylor & Francis Limited United Kingdom 100% UK1 Informa Export, Inc. United States 100% US4
TayIQr & Ffa’?c's Publishing  United Kingdom 100% UK1 Informa Global Sales, {nc. United States 100% us4
Services Limited ]
TU-Automotive Holdings United Kingdom 100% UK1 '”f°.”.”.a Life Sciences United States 100% us4
Limited Exhibitions, Inc.
TU-Automotive Limited  United Kingdom 100% ukr  [nformaMarine Holdings.  United States 90% US4
Turtle Diary Limited United Kingdom 100% UK1 Informa Markets Art, LLC United States 90% Us4
UBM Aviation Routes United Kingdom 100% VKT lnforma Markets Fashion  United States 100% us4

Limited

{East) LLC
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{INFORMA PLC ANNUAL REPORT AND ACCOUNTS 2020

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS FOR THE YEAR ENDED

31 DECEMBER 2020 continued

40. Subsidiaries continued

Registered
Company Name Country Ownership Office
:nforma Markets France, United States 100% us4
ne.
informa Markets Holdings, United States 1009% usd
Inc.
informa Markets United States 100% Us4
Investments, Inc
Informa Markets United States 100% Us4
Manufacturing LLC
informa Markets Medica United States 100% sS4
LLC
informa Media, inc. United States 100% Us4
informa Operating United States 100% Us4
Holdings, Inc.
informa Pop Culture United States 100% us4
Events, Inc.
tnfarma Princeton, LLC United States 100% Us1
:nfnrma Support Services,  United States 100% usa4
ne.
Informa Tech Holdings LLC  United States 100% us4
informa Tech LLC United States 100% us4
Informa LSA, ing. United States 100% Us6
Internet World Media, Inc.  United States 100% us4
Knect365 US, Inc. United States 100% ust
Ludgate USALLC United States 100% us4
Owvum, inc, United States 100% Use
Roast LLC United States 100% us4
Rocket Hoidings, Inc. United States 10086 Ls4
Saouthern Canvention Uniited States G006 Uss
Services, nc.
Spectrum ABM Corp., United States 100% us4
Taylor & Francis Group, LLC  United States 100% us4
UBM Community United States 160% us?
Connection Foundation
UBM Delaware LLC United States 100% us4
UBM Finance, inc. United States 100% 154
UBM UK LLC United States 100% us4
Yachting Promotions, Inc. United States 90% Us5
SES Vietnam Exhibition Vietnam 100% Vit

Services Company Limited

1. On 24 February 2021 LLP Limited changed its name te Informa Property
{Colchester) Limited

2. On 4 March 2021 United Busirress Media (M} Sdi Bhd changed its name to
Informa Markets Malaysia Sdn Bhd

3. On 31 March 2021 UBM PLC re-registered as a private limited company

The praportion of vating power held is the same as the
proportion of ownership interest. The Consolidated
Financial Statements incorporate the financial statements
of all entities controlied by the Company as at 31 December
each year. Refer to Note 2 for further description of the
method used to account for investments in subsidiaries.

Company registered office addresses

UK

UKT 5 Howick Place, London SW1F 1WG, United Kingdom

The Amerlcas

USt  c/a Corporation Service Campany, 80 State Street, Albany, NY
122G7-2543, USA

LS2 1983 Marcus Avenue, Suite 250, Lake Success, NY 11042, USA

US3  clo Corporation Service Comipany, 1900 W. Littleton Boulevard,
Littleton, CO 80120, USA

US4 /o Corporation Service Company, 251 Little Falls Drive,
Wilmington, OF 19808, USA

Us5  cso Corporation Service Company, 1201 Hays Street, Tallahassee,
FL32301, USA

Use  c/o Corporation Service Company, 84 State Street, Boston, MA
02109, USA

UsT /o The Prentice-Hall Corporation System (ng, 251 Little Falis
Orive, Wilmington, DE 19808, USA

BH1 M B &H Corparate Services Limited, Mareva House, 4 George
Street, Nassau, Bahamas

BM1  Victoria Place, 5th Floor, 31 Victoria Street, Hamilton, HM10,
Bermuda

BR1  Avenigda Doutora Ruth Cardose, 7221 22 Andar Conjunto 2301 e
23 Andar Conjunto 2401, Edificio Birmann 21, Sao Paulo, 5P, CEP
05425-902, Brazil

CA1  c/o McMilian LLP, 1500 Royal Centre, 1055 W. Georgia Street,
Vancouver, BC VGE 4N7, Canada

CA2  12th Floor, 20 Eglinton Avenue West, Yonge Eglinton Centre,
Taororito, ON M4R 1K8, Canada

ME1  Av. Benjamin Franklin 235-4, Mexico, DF0&100, Mexico

China and Asia

CH1  Floor 7/8, Urban Development International Tower, No. 355 Hong
Qiao Road, Xu Hui District, Shanghai, 200030, China

CH2  Room 902,No. 996 East Xingang Road, Haizhu District,
Guangzhou, China

CH3  No. 1111, Building 11, 2433 Xingang East Road, Zuhat District,
Guangzhou, China

CH4  Roam 2072, 2nd Floor, 124 Building, No. 960 Zhong Xing Road,
Jing'an District, Shanghat, China

CH5  Room 6396 No. 650 Dingxi Road, Changning District, Shanghai
China

CH6  Room 2201 Haong Kong New Tower, No. 300 Buai Hai Middle
Road, Huang Pu District, Shanghai, China

CH?  Unit 862 Comfort Plaza, No. 4 of Worker's Stadium North Road,
Chaoyang District, Beijing 100027, China

CHB  West-South Area Fl. 3, No. 2123 Pudong Avenue, Free Trade Zone,
Shanghal, Ching

CH9  China (Sichuan) Pilot Free Trade Zone, East Section of Ningbo
Road, Zhengxing Street, Tianfu New District. Chengdu, China

CH10  Room 123, Fioor 1, Building 1, No.108 Kangaiao Road, Gongshu
District, Hangzhou, China

CH11 V3 East, Level 17 Daqing Building, Tlan'an Shatou Street, Futian
District, Shenzhen, China

CH12 Room 1B06-1807, 4 Huating Road, Tianhe District, Guangzhou,
China

CH13  No 502, 5th Floor, Building 4, 99 Guangfu Road, Wuhou District,
Chengduy, China

CH14  Room 1009, Western Tower, No, 19, Way 4 South People Road,
Chengdu City, China

CH15  Room 1010, 10F, No. 993 West Nanjing Road, lingan District,
Shanghai, China

CH16  Room 101-75, No.15 Jia, No., 152 Aliey, Yanchang Road, Jing'an

District, Shanghai, China



China and Asla

Australia & New Zealand

cH17
CH18
CH19
CH20

CH21
CH22

CH23

Chi24
HK1

HK2

HK3
IN1

iN2
iN3
IN4
D1
D2
IP1

P2
1P3
P4

MA1

MY1
PH1
PK1
RK1
RK2
5G1

5G2
SG3
5G4

TAY
TH1
TH2

Vi1

9/F Ciro's Plaza, 388 West Nanjing Road, Huangpu District,
Shanghai, 200003, China

Room 234, 2nd Floor, M-Zone, 15t Building, NG 3398 Hu Qing
Ping Road, Zhao Xiang Town, Qing Pu District, Shanghai, China

Unit 201, Building A, No. 1 Qianwan Road One, Qianhai Shenzhen
& Hong Kong Cooperation Zone, Shenzhen, China

Room 607, East Block, Coastal Building, Haide 3rd Road, Nanshan
District, Shenzhen, Guangdong 518054, China

Rocom 45, 6/F, Buitding 1, Nc. 39 Jia Tai Road, Shanghai, China

Room 1557, Unit 01-06, 15th Floor, Block A, Building 9,
Dongdagiao Road, Beijing, Chaoyang District, China

Rocm 1159-1164, China Hotel Office Tower, Liu Hua Road,
Guangzhou, China

Room 207, No. 453 Fahuazhen Road, Shanghai, China

Rocm 812, Silvercord, Tower 1, 30 Canton Road, Tsimshatsui,
Kawloon, Hong Kong

Suite 1106-8, 11/F, Tai Yau Building, 181 Johnston Road, Wanchai,
Hong Kong

Leve! 5, 28 Hennessey Road, Admiralty, Hong Kong

Unit No. 1&2, B-Wing, Times Square, AndheriKurla Read, Marol,
Andheri East, Mumbai, 400 059, India

Flat No 104, Dhanunjaya Residency, Plot No 143, Kalyan Nagar 1l
Hyderabad, Andhra Pradesh, 500018, India

2nd & 3rd floor, The Nationat Council of YMCAs of India, 1, Jai
Singh Road, New Delhi, 1100601, Indla

No. 143, 144 Hosur Main Road, Industrial Layout, Koramangala,
Bangalore, Karnataka, 560095, India

Menara Utara Gedung Menara Jamsotek, Lt. 12 unit TA 12-04, JI.
Jend., Gabot Subroto No. 38, Jakarta, Indonesia

Jalan Sultan Iskandar Muda, No 7 Arteri Pondok Indah,
Kebayoran Lama, Jakarta Selantan, 12240, Indcnesia

4F, Shin-Kokusai Building, 3-4-1 Marunouchi, Chiyoda-Ku, Tokyo,
100-0005, lapan

Otermachi Financial City, North Tower 21F, 1-9-5 Otemachi,
Chiyoda-ku, Tokyo, 100-0004, Japan

Kanda 91 Building, 1-8-3 Kajicho, Chiyoda-ku, Tokyo, 101-0044,
Japan

1-54-4, Kanda, Jimbocho, Chiyada-ku, Tokyo, Japan

Unit 30-01, Level 30, Tower A, Vertical Business Suite, Avenue 3,
Bangsar South, No. 8, Jalan Kerinchi, 59200 Kuala Lumpur,
Malaysia

Ne.42/A Pantra Street, Dagon Township, Yangon, Myanmar

Unit 1 Mezzanine Floor, Fly Ace Corporate Center, 13 Coral Way
Barangay 76, Pasay City NCR, Fourth District Philippines, 1300,
Philippines

6th Fioor, Citi View, Block 3, Bahadur Yar Jung Cooperative
Housing Society, Shaheed-e-Millat Road, Karachi Sindh, Pakistan

#801, 8/F Korea Design Center, 322 Yanghyecn-Ro, Bundang-Gu,
Seongnam-si, Gyeonggi-do, 13496, Republic of Korea

8F, Woedo Building, 214 Mangu-ro, Jungnang-gu, Seoul, 02121,
Republic of Kerea

#04-(1, visioncrest Commercial, 103 Penang Road, 238467,
Singapore

10 Kallang Avenue, #03-16 Aperia Tower 2, 339510, Singapore
80 Robinscn Road, #02-00, 068898, Singapore

60 Macpherson Road, #06-09, The Siemens Centre, 34B615
Singapore

Floor 10, No. 66, Second 1, Neihu Rd, Neiting District, Taipei,
Taiwan

252 SPE Tower, 9th Floor, Phaholyothin Road, Samsennai,
Phayathai, Bangkok, Thailand

428 Ari Hills Building, 18th Floor, Phahonyothin Road, Samsen
Nai, Phaya Thai, Bankok 10400, Thailand

10th Floor., Ha Phan Building, 17-17A-15, Ton That Tung Street,
District 1, HCMC, Vietnam

AU /o LBW & Partners, Leve! 3, 845 Pacific Highway, Chatswood,
NSW 2067, Australia

AlUZ  Levetd, 24 York Street, Sydney, NSW 2000, Australia

NZ1  HPCA Limited, 1 ihurnata Road, Milford, Auckland, 0620,
New Zealand

Middle East & Africa

BA1  Building 1, Road 22, Block 414, Al-Daih, PO Box 20200, Jidhafs,
Bahrain

EGT 7H Building, Street 263, New Maadj, Cairo, Egypt

QA1 P.C. Box 545, Doha, Qatar

5U1 Office 109, 1st Floor, Aban Center, King Abdulaziz Road, AlGhadir
District, Riyagh, 13311, Saudi Arabia

SU2  Marei bin Mahfouz Group Regional Office Building, Al Aziziya
intersection of Tahlia & Siteen 5tr nearby lkea, Po Box 4100,
Jeddah 21491, Saudi Arabia

SA1 Broadacres Business Centre, Corner Cedar, 3rd Avenue
Broadacres, Sandton Gauteng, johannesburg, 2021, South Africa

UAE1 17th & 18th Floor, Creative Tower, P. O. Box 422, Fujairah, United
Arab Emirates

Europe

CY1 2nd Floor, Sotirt Tofini 4, Agios Athanasics, Limassol 4102, Cyprus

FRY 37 avenue de Friedland, 75008, Paris, France

GE1  Prietmayer.3, c/o Ruter und Partner,
Steurberatungsgeesellschaft, 80335 Munich, Germany

GEZ  Westenriederstralie 19, 80331 Munich, Germany

GE3  Friedensplatz 13, 53721, Siegburg, Germany

IR1 68 Merrion Square, Dublin 2, D02 W983, Ireland

IR2 70 Sir John Rogerson's Quay, Dublin 2, Ireland

IR3 Unit 3D North Pgint House, North Point Business Park, New
Mallow Road, Cork, Ireland

IM1 First Names House, Victoria Road, Douglas, lsie of Man, IM2 4DF,
Isle of Man

JE1 22 Grenville Street, 5t Helier JE4 8PX, Jersey

JE2 44 The Esplanade, St Helier JE4 9WG, Jersey

LX1 21-25 Allee Scheffer, L1-2520, Luxembourg

MC1  Le Suffren, 7 rue Suffren-Reymond, Monaco, 28000, Monaco

NE1 Coengebouw, Suite 8.04, Kabelweg 37, 1014 BA, Amsterdam,
Netherlands

NEZ  de Entree 73, 1101 BH, Toren A, Amsterdam, Netherlands

NO1  c/o Advokat Merete Bardsen, Wahl-Larson Advokatfirma AS,
Fridtjof Nansens plass 5, Oslo, 0160, Norway

SP1  Calle Azcona, 36, Bajo de Madrid, Madrid 28028, Spain

SE1 Box 3255, 103 65, Stockholm, Sweden

SW1  Suurstoffi 37, 6343 Rotkreuz, Switzerland

TU1  Rizgarhbage Mah. Kavak Sok, Smart Plaza B Blok, No: 31/1 Kat:
8, 34805 Kavacik-Beykoz, istanbul, Turkey

TUZ  Molla Fenari Mah, Bah-i Ali Cad, No:9 K:3-4, Fatih 34120, Istanbul,

Turkey
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS FOR THE YEAR ENDED
391 DECEMBER 2020 continued

41, Contingent liabilities and assets

At 31 December 2020, the Group identified one contingent asset. This related to insurance claims of £12.1m, relating to

fosses incurred from events cancelled as a result of COVID-19, which were under negotiation as at year end and as such remained
uncertain as to their outcome. In accordance with 1AS 37, these arnounts have not been recognised in the financial statements of

the Group at 31 December 2020. Following the end of year, and before the appravaf of these financial statements, these amounts
were agreed with insurance providers and cash was received, for the full amount of £12.1m.

There are no contingent Habilities.

42 Past balance sheet events
There have been ne post balance sheet events.



PARENT COMPANY BALANCE SHEET AS AT 31 DECEMBER 2020

2020 2019
Notes Em £m
Fixed assets
Investment in subsidiary undertakings 7.216.8 7.868.5
QOther debtors:; amounts falling due after one year 1,913.0 1,278.0
9,229.8 9,146.5
Current assets
Debtors due within one year 5 1,239.9 24269
Cash at bank and on hand 0.2 0.4
1,2401 24273
Creditors: amounts falling due within one year 6 (34.6) {1,198.6)
MNet current assets 1,205.5 1.228.7
Creditors: amounts falling due after more than one year 7 {2,967.8) (3,083.6)
Net assets 7.467.5 7,291.6
Capital and reserves
Share capital 8 1.5 13
Share premium account 9 1,873.8 905.3
Reserve for shares to be issued 201 15.0
Merger reserve 2 4,501.9 4,501.9
Capital redemption reserve {17.4) (17.4)
Profit and loss account 5 1,082.6 1.885.5
Equity Shareholders’ funds 7,467.5 7.291.6
Loss for the year ended 31 December {807.8) (16.6)

The financial statements of this Company, registration number 08860726, were approved by the Board of Directors and

authorised for issue on 22 April 2021 and were signed on its behalf by

— Stephen A Carter —— Gareth Wright
Group Chief Executive Group Finance Director
J‘n

LA C)?(, :‘i}"ﬁ‘
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PARENT COMPANY STATEMENT OF CHANGES IN EQUITY FOR THE YEAR ENDED

31 DECEMBER 2020

Share Reserve for Capital Profit

premium  sharesto be Merger  redemption and loss
Share capital account issued reserve reserve account Total
Em £m £m £m £m £m £m
At 1 january 2019 13 905.3 N4 4,501.9 (2.3} 21767 7,5943
Purchase of own shares - - - - [BER Y - (15.1)
Share-based payment charge - - 493 - - - g3
Loss for the year - - - - - (16.6) (16.6)
Equity dividends - - - - - (280.3) (280.3)
Transfer of vested LTIPs - - {57) - - 5.7 -
At 1 January 2020 13 905.3 150 4,501.9 (17.4) 1,885.5 7,916
issue of share capital 0.2 9735 - - - - 973.7
Purchase of own shares - - - - - - -
Share-based payment charge - - 1060 - - - 10.6
Loss for the yaar - - - - - (807.8) (807.8)
Equity dividends - - - - - - -
Transfer of vested LT!Ps - - 4.9} - ~ 4.9 ~
At 31 Dacember 2020 15 1,878.8 20.1 4,501.9 (17.4) 1,082.6 7.4675




NOTES TO THE PARENT COMPANY FINANCIAL STATEMENTS FOR THE YEAR
ENDED 31 DECEMBER 2020

1. Corporate information

Informa PLC {the Company) is a company incorporated in the United Kingdom under the Companies Act 2006 and is listed on
the London Stock Exchange. The Company is a public company limited by shares and is registered in England and Wales with
registration number 08860726. The address of the registered office is 5 Howick Place, London SW1P TWG.

Principal activity and business review
Informa PLC is the Parent Company of the Informa Group (the Group) and its principal activity is to act as the ultimate holding
company of the Group.

2. Accounting policies

Basis of accounting

The Company meets the definition of a qualifying entity under Financial Reporting Standard 100 (FRS 100) issued by the Financial
Reporting Council. The financial statements have therefore been prepared in accordance with FRS 102 The Financial Reporting
Standord applicable in the UK and Republic of irefand as issued by the Financial Reporting Council.

As permitted by FR5 102, the Company has taken advantage of the disclosure exemptions available under that standard in
relation to share-based payments, financial instruments, presentation of a cash flow statement, standards not yet effective
and related party transactions. The Directors’ Report, Corporate Governance Statement and Directors’ Remuneration Report
disclosures are on pages 102 to 137 of this report. The financial statements have been prepared on the historical cost basis
except far the remeasurement of the derivative financial instruments which are measured at fair value at the end of each
reporting period. Having assessed the principal risks and the other matters discussed in connection with the Group viability
statement, the Directors have considered it appropriate to adopt the going concern basis of accounting in preparing the
financial statements.

The only critical accounting judgement that would have a significant effect on the amounts recognised in the Company financial
statements or key sources of estimation uncertainty at the balance sheet date that would have a significant risk of causing a
material adjustment to the carrying amounts of assets and liabilities within the next financial year was those associated with the
impairment assessment. These are set out in Note 3 to the Consolidated Financial Statements. The principal accounting policies
adopted are the same as those set out in Note 2 to the Consolidated Financial Statements, with the exception of the merger
reserve accounting treatment arising from the Scheme of Arrangement in 2014. The Company’s financial statements are
presented in pounds sterling, being the Company’'s functional currency.

Profit and loss account

As permitted by section 408 of the Companies Act 2006 the Company has elected not to present its own profit and loss account
or Statement of Comprehensive Income for the year. The Company’s revenue for the year is £nil (2019: £nil), and loss after tax for
the year is £807.8m (2019: £16.6m),

Share-based payment amounts that relate to employees of subsidiary Group companies are recorded as capital contributions to
the relevant Group company.

Investments in subsidiaries and impairment reviews

Investments held as fixed assets are stated at cost less any provision for impairment. Where the recoverable amount of the
investment is less than the carrying amount, an impairment is recognised. Impairment reviews are undertaken at least annually,
or more frequently where there is an indication of impairment.
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NOTES TO THE PARENT COMPANY FINANCIAL STATEMENTS FOR THE YEAR
ENDED 31 DECEMBER 2020 continued

3. Investments in subsidiary undertakings

2020 2019
Cost £m £m
AL 1 January 7,8685 7,861.2
Additions — other! 84 73
impairment {560.1) -
At 31 December 7.3168 7,868.5

1. Additions - other includes £8.4m (2019: £7.3m) related to the fair value of shate incentives issued to employees of subsidiary undertakings during the year

The outbreak of COVID-19 has led to the cancellation or postponement of the majority of physical events since March, and
therefore a reduction in the revenue generated by these investments. The short-term and potential longer-term impact were
considered as an indicator of impairment. Due to the ongoing restrictions, and in line with our accounting policy, an annual
impairment review was performed on 31 December 2020. The testing involved comparing the carrying value of investments
with value in use calculations or assessments of fair value less costs to sell, derived from the latest Group cash flow projections.
This review resulted in an impairment of investments in subsidiary undertakings of £560.1m (2019: £nil).

The listing below shows the direct subsidiary and other subsidiary undertakings as at 31 Decernber 2020 which affected the
profit or net assets of the Company:

Company Country of regisiration and operation Principal activity Ordinary shares held
Informa Switzerland Limited England and Wales Holding company 100%
Informa Giobal Sales, inc. us Domestic international sajes corporation 100%
UBM plc UK Holding company 100%

Details of subsidiaries controlied by the Company are disclosed in the Consolidated Financial Statements (Note 40).

4. Debtors falling due after one year

2020 2019

£m £m

Amounts due from Group undertakings 1,868.4 1,275.5
Derivative financial instruments 44.6 25
1,913.0 1,278.0

Amounts due from Group undertakings falling due after one year are unsecured, non-interest bearing and repayable on demand.

5. Debtors falling due within one year

2020 2019
£m £m
Amounts owed from Group undertakings 1,239.9 2,426.9

Amounts owed from Group undertakings faliing due within one year are unsecured, non-interest bearing and repayable on
demand. The interest rate on amounts owed from Group undertakings is 0% (2015: 0% to 3.25%).

6. Creditors: Amounts falling due within one year

2020 201@

£m £m

Arnounts owed to Group undertakings - 11728
Other creditors and accruals 346 236
Current tax liabilities - 22
346 1,198.6

Amounts owed to Group undertakings falling due within one year are unsec¢ured, non-interest bearing and repayable on demand.



7. Creditors: Amounts falling due after one year

2020 2019

£m Em

Revolving credit facility (RCFY (2.6) 548
Private placement loan notes? - 8713
Eurp Medium Term Notes® 20958 1,268.1
Derivative financial instruments 7.5 224
Amoynts owed te Group undertakings 867.1 867.0
Cther payables - -
2,967.8 3,083.6

1. Stated net of arrangement fees of £2.6m {2019: £2.2m)
2. Stated net of arrangement fees of £n11 (2019: £1.6m)

3. Stated net of arrangement fees of £15.3m (201%: £11.0m}
Amounts owed to Group undertakings falling due after one year are unsecured, non-interest bearing and repayable on demand.

On 15 February 2019, the RCF was replaced with a new facility with two tranches: £600m for a five-year term to February 2024
and £300m for a three-year term to February 2022. On 24 january 2020, both tranches of RCF were extended by one further year,
to February 2025 and February 2023 respectively. interest is payable at the rate of LIBOR plus a margin. The RCF was fully repaid
at 31 December 2020 with a balance of £nil (2019: £56.9r) and is stated net of £2.5m (2019; £2.2m) of arrangement fees.

The private placement loan notes total £nil ($nil) (2019: £872.9m ($1,150.0m)) and are stated net of £nil (2019: £1.6m)
of arrangement fees. These were repaid on 6 November 2020.

In 2020, the following bonds were issued by the Company under the EMTN programme:

« A5.5-year fixed term note, until July 2026, of value £150m with a 3.125% coupon rate
+ Afive-year fixed term note, until October 2025, of value €700m with a 2.125% couvpon rate

On 22 October 2019, the following bonds were issued to the Company under the EMTN programme:
= 8.5-year fixed term notes, until April 2028, of value €500m, with a 1.25% coupon rate
There are cross currency swaps over the EMTN borrowings where the Company receives the following:

» Afixed rate of interest for £450.0m of EMTN borrowings with a maturity of July 2026 and pays a fixed rate of interest
for $588.9m
- Afixed rate of interest on €150.0m of EMTN borrowings with a maturity of July 2023 and pays a fixed rate of interest
for $174.1m
» Afixed rate of interest on €500m of EMTN borrowings with a maturity of April 2028 and pays a fixed rate of interest
for $551.6m
» Afixed rate of interest on €700.0m of EMTN borrewings with a maturity of October 2025 and pays a fixed rate of interest
for $821.6m

At 31 December 2020, the fair value of these swaps was a financial asset of £37.1m (2019: liability £19.9m).
On 26 November 2020, the Group’s RCF was increased by £150m to £1,050m. On 14 December 2020, there were extensions

to the RCF resulting in facilities of £30m (2019: £30m) maturing February 2023, £420m {2019: £270m) maturing February 2024,
£60m (2019: £60m) maturing February 2025 and £540m (2019: £540m) maturing February 2026.
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8. Share capital

2020 2019
£m £m

Issued and fully paid
1,502,137,804 (2019: 1,251,758,534) ordinary shares of 0.1p each 1.5 1.3
2020 2019
Number of Number of
shares shares
At 1 January 1.251,798,534 1,251,798,534
Issue of shares in relation to share placements in 2020 250,318,000 -
Other issue of shares 21,270 -
31 December 1,502,137,804 1,251,798,534

2. Capital and reserves

Share capital

©On 30 May 2014, under a Scheme of Arrangement, 603,941,249 ordinary shares of 435p each in the Company were allotted to
Shareholders. On 4 June 2014, a capital reduction took place which resulted in a reduction in share capital of £2,626.5m and the
establishment of a distributable reserve of the same amount. This invalved the nominal value per share of the issued share
capital of the Company of 603,941,249 shares being reduced from 435p per share to 0.1p per share. During 2014, the Company
also issued 45,000,000 ordinary shares of 0.1p for consideration of £207.0m.

On 11 October 2016, the Company issued 162,234,656 ordinary shares of 0.1p each through a 1-for-4 rights issue to part-fund the
Penton acquisition. The shares were issued at 441p each and raised gross proceeds before expenses of £715.5m. On 2 November
2016, the Company issued 12,829,146 ordinary shares to the sellers of the Penton business in part consideration for the sale
{consideration shares). The Company issued 427,536,794 shares on 18 June 2018 in connection with the acquisition of UBM plc,
which at the acquisition-date closing share price of 829p. The Company also issued 256,689 shares in 2018 to satisfy UBM SAYE
scheme awards maturing in the post-acquisition period.

On 15 April 2020, the Company announced a share placement of 250,318,000 new ordinary shares of 0.1p. 125,155,000 new
ordinary shares were issued on 20 April 2020 and a further 125,159,000 on 5 May 2020. The shares were issued at 400p per
share resulting in gross proceeds of £1,001.3m and an increase in share capital of £0.2m. In 2020 the Company alse issued
21,270 ordinary shares of 0.1p to Non-Executive Directors of the Company.

Share premium

in 2014, the Company issued 45,000,000 ordinary shares of 0.1p with the share premium {net of transaction costs) being
£204.0m. Share premium as at 31 December 2014 and 2015 amounted to £204.0m. On 11 October 2016, the Company issued
162,234,656 ordinary shares of 0.1p each through a 1-for-4 rights issue. The shares were issued at 441p each and resulted in
share premium {net of transaction costs)of £701.3m. On 20 April 2020 and 5 May 2020, the Company issued 125,159,000 ordinary
shares totalling 250,318,00 of 0.1p each, The shares were issued at 400p each and resulted in share premium {net of transaction
costs) of £673.5m. Share premium relating to the 2020 issues of 21,270 shares to Non-Executive Directors of the Company

was £0,1m.

Merger reserve

On 30 May 2014, under a Scheme of Arrangement, the Company subscribed to shares in Informa Switzerland Limited, formerly
Old Informa, a subsidiary undertaking, which were valued at £3,500.0m. This resulted in new share capital of £2,627.1m from the
issue of 603,941,249 shares at a nominal value of 435p and the creation of 2 merger reserve of £872.9m.

On 2 Novemnber 2016, the Company acquired Penton Information Services and the Group issued 12,829,146 ordinary shares to
the vendors, with the £82.2m share premium on the shares issued recorded against the merger reserve in accordance with the
merger refief rules of the Companies Act 2006.

The Company acquired UBM plc on 15 June 2018 and issued 427,536,794 shares resulting In an increase in the merger reserve
of £3,544.6m, The Company alsc issued 256,683 shares in 2018 to satisfy UBM SAYE scheme awards maturing in the post-
acquisition period and there was an increase in the merger reserve of £2.2m in relation to the issue of these shares,



Profit and loss account

On 4June 2014, a capital reduction tock place which resulted in a reduction in share capital of £2,626.5m and the establishment
of a distributable reserve of the same amount. This involved the nominal value per share of the issued share capital of the
Company of 603,941,249 shares being reduced from 435p per share to 0.1p per share.,

The distributable reserves of the Company are not materially different to the profit and loss account balance, with distributable
reserves of £1,064.3m at 31 December 2020 (31 December 2019: £1,872.5m).

As at 31 December 2020, the Informa Employee Share Trust (EST) held 697,644 (2019: 958,988) ordinary shares in the Company
and the ShareMatch Scheme held 710,697 (2019: 474,878) matching ordinary shares in the Company. The average exercise price
during the year was 449p (2019: 803p). The shares held by the EST relating to ShareMatch have not been allocated to individuals,
whilst shares relating to the Deferred Share Bonus Plan have been alfocated to individuals as set out in the Directors’
Remuneration Report on pages 116 tn 131

Details of the description of reserves are disclosed in the Consolidated Financial Statements {Note 36).

10. Share-based payments
Details of the share-based payments are disclosed in the Consolidated Financial Statements (Note 10).

11. Dividends

During the year an interim dividend of £nil (2019: £94.5m) and a final dividend for the prior year of £nil (2019: £185.8m) were
recognised as distributions by the Company. As at 31 December 2020, £0.2m (2019: £0.4m) of dividends were still to be paid
relating to prior periods. Details of dividends are disclosed in the Consclidated Financiaf Statements (Note 14},

12. Related parties

The Directors of Informa PLC had no material transactions with the Company or its subsidiaries during the year other than

service contracts and Directors’ liability insurance. Details of Directors’ remuneration are disclosed in the Remuneration Report.
The Company has taken advantage of the exemption that transactions with wholly owned subsidiaries do not need to be disclosed.
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AUDIT EXEMPTION

The following UK subsidiaries will take advantage of the audit exemption set out within secticn 479A of the Companies Act 2006

for the year ended 31 December 2020:

Registration

Registration

Audit exempt company number Audit exempt company number
ABI Building Data Limited 02385277 informa Tech Research Limited 11971005
Afterhurst Limiteg 01609566 Informa Telecoms & Media Limited 00991704
AMA Research Limited 04501364 Informa Three Limited 04595951
Blessmyth Limited 03805559 Informa UK Limited 01072954
Canrak Books Limited 03194381 Infarma US Holdings Limited 09319013
Colonygrove Limited 04109768 ITF2 Limited 12294578
Colwiz UK Limited 08164609 James Dudley International Limited 02394118
Datamonitor Limited 02306113 Light Reading UK Limited 083823359
Design Junction Limited 07634779 Londaon-on-Water Limited 10621549
DIVX Express Limited 03212879 MAI Luxembourg UK Societas SEC00010
Dove Medical Press Limited 04967656 Mapa International Limited 04757016
Ebenchmarkers Limited 04159695 Miller Freeman Worldwide Limited 01750865
E-Health Media Limited 04214439 MRO Exhibitions Limited 02737787
F1000 Research Limited 08322928 MRO Network Limited 0937500
Futurum Media Limited 09813559 MRC Publications Limited 02732007
GNC Media Investments Limited 03085849 QES Exhibiticns Limited 09958003
Green Thinking (Services) Limited 05803263 QTC Publications Limited 02765878
Hirecorp Limited 04790559 Penton Communicatiens Eurcpe Limited 02805376
IBC (Ten) Limited 01844717 Roamingtarget Limited 05419444
18C {Twelve) Limited 03007085 Routledge Books Limited 03177762
IBC Fourteen Limited 03119071 Taylor & Francis Books Limited 03215483
IIR (U.X. Holdings} Limited 02748477 Taylor & Francis Group Limited 02280993
IIR Management Limited 02922734 Taylor & Francis Publishing Services Limited 03674840
Informa Connect Limited 01835199 TU-Automotive Holdings Limited 09823826
Informa Exhibitions Limited 05202490 TU-Automative Limited 09798474
Informa Finance Australia Limited 12008055 UBM Aviation Worldwide Limited 04226716
Informa Finance Brazil Limited 12007958 UBM (GP)No t Limited 03259390
Informa Finance Egypt Limited 12008044 UBM Internatienal Ho!dings UK Societas SEQ00009
Informa Finance Mexico Limited 12008165 UBM Property Limited 08227422
Informa Finance UK Limited 08774672 UBM Property Services Limited 03212363
Informa Finance USA Limited 08940353 UBMG Holdings 00152298
Informa Global Markets (Europe) Limited 03094797 UBMG Limited 01693134
Informa Group Limited 03099067 UBMG Services Limited 03666160
Informa Holdings Limited 03849198 UBM Holdings Limited 04790552
Informa Manufacturing Europe Limited 09853244 UBM Shared Services Limited 04957131
Informa Manufacturing Europe Holdings Limited 10025028 United Consumer Media UK Societas SEQO0008
Informa Manufacturing Holdings Limited 10025020 United Delaware Investments Limited 03096874
Informa Markets Limited 02972059 United Finance Limited 00948730
Infarma Markets (Europe) Limited 08851438 United Newspapers Publications Limited 00235544
Informa Markets (Maritime) Lirnited 00495334

Informa Markets (UK) Limited 00370721

Infarma Overseas Investments Limited 05845568

inferma Property (Colchester) Limited 03610056

informa Six Limited 04606229

informa Tech Founders Limnited 12302369



GLOSSARY OF TERMS: ALTERNATIVE PERFORMANCE MEASURES

The Group provides adjusted results and underlying measures in addition to statutory measures, in order to provide additional
useful information on business performance trends to Shareholders. The Board considers these non-GAAP measures as the
most appropriate way to measure the Group's performance because it aids comparability to the prior year and is alse in line
with the similarly adjusted measures used by peers and therefore facilitates comparison,

The terms ‘adjusted’ and ‘underlying’ are not defined terms under IFRS and may not therefore be comparable with similarly-
titled measurements reported by other companies. These measures are not intended to be a substitute for, or superior to,
IFRS measurements. The Financial Review provides reconciliations of alternative performance measures (APMs) to statutory
measures and also provides the basis of calculation for certain APM metrics, These APMs are provided on a consistent basis
with the prior year.

Adjusted results and adjusting items

Adjusted results exclude items that are commonly excluded across the media sector: amortisation and impairment of goodwill
and intangible assets relating to businesses acquired and other intangible asset purchases of book lists, journal titles, acquired
databases and brands related to exhibitions and conferences, acquisition and integration costs, profit or loss on disposal of
businesses, restructuring costs and other items that in the opinion of the Directors would impact the comparability of underlying
results. Adjusting items are detailed in Note 8 to the Consolidated Financial Statements.

Adjusted results are prepared for the following measures which are provided in the Consclidated Income Statement on page 147:
Adjusted operating profit, Adjusted net finance costs, Adjusted profit before tax (PBT), Adjusted tax charge, Adjusted profit after
tax, Adjusted earnings, and Adjusted diluted earnings per share. Adjusted operating margin, Adjusted tax rate and Adjusted
EBITDA are used in the Financial Review on pages 84, 87 and 90 respectively.

EBITDA

+ Adjusted EBITDA is earnings before interest, tax, depreciation, amortisation and other non-cash items such as share-based
payments and before adjusting items

* Covenant-adjusted EBITDA for interest cover purposes under the Group's previous debt covenants is earnings before interest,
tax, depreciation and amortisation and adjusting items. It is adjusted to be on a pre-IFRS 16 basis

« Covenant-adjusted EBITDA for leverage purposes under the Group’s previous debt covenants is earnings before interest, tax,
depreciation and amortisation and adjusting items. It is adjusted to include a full year's trading for acquisitions and remove
trading results for disposals, and adjusted to be on a pre-IFRS 16 basis

Eifective tax rate
The effective tax rate is shown as a percentage and is calculated by dividing the adjusted tax charge by the adjusted profit before
tax. The Financial Review on page 87 provides the calculation of the effective tax rate.

Free cash flow

Free cash flow is a key financial measure of cash generation and represents the cash flow generated by the business before cash
flows relating to acquisitions and disposals and their related costs, dividends, and any new equity issuance or purchases and
debt issues or repayments. Free cash flow is one of the Group’s key performance indicators, and is an indicator of operational
efficiency and financial discipline, illustrating the capacity to reinvest, fund future dividends and repay down debt. The Financial
Review on page 90 provides a reconciliation of free cash flow to statutory measures.
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228 GLOSSARY OF TERMS: ALTERNATIVE PERFORMANCE MEASURES continued

Interest cover
Debt covenants ceased to apply to all the Group’s borrowing facilities from November 2020 following the repayment of debt

subject to debt covenants, Interest cover is calculated according to the Group’s previous debt covenants and is the ratio of
covenant-adjusted EBITDA for interest cover purposes to adjusted net finance costs and excluding finance fair value items,
It is provided to enable the assessment of our debt position together with our compliance with these previous specific debt
covenants. The Financial Review on page 93 provides the basis of the calculation of interest cover.

Leverage ratio
The leverage ratio is calculated according to the Group's previous debt covenants and is the ratio of net debt to covenant-

adjusted EBITDA for leverage information purposes, and is provided to enable the assessment of our debt position together
with compliance with these previous specific debt covenants. Covenant-adjusted net debt is translated using average exchange
rates for the 12-month period and is adjusted to include deferred consideration payable, to exclude derivatives associated
with borrowings and to be on a pre-IFRS 16 basis. The Financial Review on page 93 provides the basis of the calculation of the
leverage ratic.

Operating cash flow and operating cash flow conversion

Operating cash flow is a financial measure used to determine the efficiency of cash flow generation in the business and is
measured by and represents free cash flow before interest, tax, restructuring and reorganisation costs. The Financial Review
on page 90 reconciles operating cash flow to statutory measures,

Cperating cash flow conversion is a measure of the strength of cash generation in the business and is measured as a percentage
by dividing operating cash flow by adjusted operating profitin the reporting period. The Financiat Review on page 90 provides the
calculation of operating cash flow conversion.

Underlying measures of growth

Underlying measures of growth refer to revenue and adjusted operating profit results adjusted for acquisitions and disposais,
the phasing of events, including biennials, the impact of changes from implementing new accounting standards and accounting
policy changes and the effects of changes in foreign currency by adjusting the current year and prior year amounts to use
consistent currency exchange rates. Phasing and biennial adjustments relate to the alignment of comparative period amounts
to the timing of events in the current year. Where an event originally scheduled for 2020 was either cancelled or postponed there
was an adverse impact on 2020 underlying growth as no adjustment was made for these in the calculation.

The results frorn acquisitions are included on a pro-forma basis from the first day of ownership in the comparative period.
Disposals are similarly adjusted for on a pro-forma basis to exclude results in the comparative period from the date of disposal,
Underlying measures are provided to aid comparability of revenue and adjusted operating profit results against the prior year.
The Financiat Review on page 85 provides the reconciliation of underlying measures of growth to reported measures of growth
in percentage terms.

INFORMA PLC ANNUAL REPORT AND ACCOUNTS 2020



FIVE-YEAR SUMMARY

2020 2018 2018 2017 2016
£m £m £m fm £m

Results from operations
Revenue 1,660.8 2,890.3 23685 1,756.8 1,344.8
Adjusted operating profit 267.8 9331 7321 544.9 4156
Statutory operating (loss)/profi {880.4) 5381 363.2 3447 198.6
Statutory {loss)/profit before tax {1,139.7) 3387 2821 268.2 17841
(Loss)/profit attributable to equity holders of the parent (1.0415) 2255 207.9 3108 1715
Free cash flow {153.9) 7221 503.2 400.% 305.7
Net assets
Non-current assets 9,037.0 10,001 .4 10,328.7 4,356.6 45423
Current assets 695.2 721.0 715 460.5 489.3
Current liabilities {1,200.6) (1,584.6) {1,530.8) (1.117.7) {1,048.8)
Non-current liabilities (2.889.6) (3,300.7) (3,441.4) (1,470.4) (1,795.0)
Net assets 5,642.0 5,838.0 60716 2,229.0 21878
Key statistics from continuing operations {pence)'
Earnings per share (73.4) 179 19.6 375 235
Diluted earnings per share {73.4) 17.8 19.5 374 234
Adjusted diluted earnings per share 9.9 51.0 48.8 457 41.8
Dividends per share - 75 21.8 203 19.2

1. 2016-2019 EPS and dwvidends per share restated for 2020 share placerment
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SHAREHOLDER INFORMATION

Shareholder Information

Annual General Meeting
Informa’s 2021 AGM will be held on
Thursday 3 June 2021 at 11.00am.
Details of the resolutions being
proposed at the AGM, together with
details on how Shareholders can
participate and vote online, are set
out in the Notice of Meeting available
on our website at www.informa.com,

Registrar

All general enquiries about holdings
of ordinary shares in Informa PLC
should be addressed to our registrar,
Computershare:

Computershare Investor Services PLC
The Pavilions, Bridgwater Road
Bristol BS99 627

Helpline: +44 (0)370 707 1679
www.investorcentre.co.uk

The helpline is available Monday te
Friday, 8.30am to 5.30pm.

To access shareholding details online,
go to Computershare's website at
www.investorcentre.co.uk. To register
to use the website, you will need your
Shareholder reference number, shown
on your share certificate or dividend
voucher.

The website enables you to:

+ View and manage all your
shareheldings

+ Register for electronic
communications

* Buy and sell shares online with the
dealing service

* Deal with other matters such as a
change of address, transferring
shares or replacing a lost certificate

Electronic Shareholder

communications
As part of Informa’s commitment to the

~ sustainable use of natural resources

and reducing our environmental
impact, we offer all Shareholders the
oppertunity to elect to register for
electronic communications. To do so,
please visit www.investorcentre.co.uk/

o ecomms.,

Dividend and dividend
reinvestment
Informa typically pays dividends in June

and September each year.

Shareholders can have their dividends
paid directly into a bank or building
society account. To do this, compiete
the dividend mandate instruction form
available at www.investorcentre.co.uk
or contact our registrar.

To receive dividends in a different
currency, you will need to register for
the global payments service provided
by our registrar, Further information is
available at www.investorcentre.co.uk.

Informa offers a Dividend Reinvestment
Plan, or DRIP, where cash dividends can
be automatically reinvested in further
Informa shares. Further details and

full terms and conditions, including
eligibility for Sharehoiders based

i outside of the UK, are available at

www, investorcentre.com.

f
|
1

Share dealing
Shareholders can buy or sell Informa

. PLC shares using a share dealing facility

operated by our registrar, Dealing can
be undertaken online or by telephone.
Further information, including details

of eligibility and costs, can be found at

~ www.investorcentre.co.uk or by calling

44 (0)370 703 0084 between 8.00am
and 4.30pm Monday to Friday.

You should have your Shareholder
reference number to hand when logging
on or calling.

UK regulations require the registrar to
check that you have read and accepted
the terms and conditions before being
able to trade, which could delay your

. first telephone trade. If you wish to

trade quickly, please register online

| at www.computershare.trade before

visiting www.investorcentre.co.uk.

Informa's ordinary shares continue to
trade on the Premium Main Market of
the London Stock Exchange under the
symbal INF, ISIN: GBOOBM|6DW54.

" ADR programme for US investors
| Since 2013 Informa has maintained a

Level i American Depositary Receipt

. (ADR) programme with BNY Melflon.

Each Informa ADR represents two
ordinary shares and they trade on the
over-the-counter market inn the US under
the symboi IFJPY, ISIN: US45672B2060.

Information on Informa’s ADRs can be
found at www.adrbnymellon.com.



ShareGift

ShareGift (registered charity no.
1052686) is an independent charity that
takes holdings of shares that may be
unwanted, aggregates those shares and
sells them for the benefit of thousands
of charities. If you have a small
shareholding in Informa and would

like to support this initiative, see the
ShareGift website at www.ShareGift.org,
email help@sharegift.org or call

+44 (1) 20 7930 3737,

Protecting your investment from
share fraud

The world of investing and share dealing
unfortunately attracts fraudsters.

Sharehoiders are strongly advised to be
highly cautious about any unsolicited
phone calls or correspondence about
investment matters, whether they
claim to be associated with Informa PLC,
an Informa company, an Informa
Director or any other company

or scheme.

The UK's Financial Conduct Authority
(FCA) reports that even experienced
investors can be deceived and lose large
amounts of money through what are
ever more sophisticated schemes.

From time to time, we receive reports
from Shareholders that they have been
contacted about investment matters
thatimply a connection with Informa
or ane of its subsidiaries.

Neither Informa PLC nor any Director
of an Informa company will ever
offer investment advice or make
unsolicited calls or send unsolicited
emails or letters about buying or
selling shares.

Shareholder details

Under UK law, companies have to make
their shareholder registers publicly
available. Shareholder registers include
the names of shareholders, their
address and the number of shares
they hold.

These details can be obtained without
the company’s knowledge or control
and used, sometimes in combination
with other sources, to obtain additional
information such as phone numbers.

Common scams

- There are many known investment scams

in the UK. Some of the most commaon are:

A caller offers shares for sale, which
often turn out to be worthless or related
to high risk US or UK investments
+ Acaller says there is an imminent
offer from the company in which
the sharehaoider has invested and
offers to buy their shares at a price
significantly above the current market
rate. This may involve payment of an
administration fee or transferring
shares to the caller
* InJanuary 2021, the FCAissued a
warning over so-called ‘ctone firm
investment scams’. Clone firms are
fake firms set up by scammers using
some of the details of real companies
that are authorised by the FCA, such
as their name, address and firm
reference number (or FRN).

Fraudsters can be very persistent and
extremely persuasive, and often have
websites that support their activities
and claim to be related to the websites
of genuine companies,

What to do

Shareholders are advised to be very
wary of any unsolicited investment
advice, offers to buy or sell any shares
or offers of free company reports.

If it sounds too good to be true,

it probably is.

If you receive any unsolicited phone
calls or correspondence:

» Treat any call with extreme caution
- if called, the safest thing to do is
hang up

* Do not give out or confirm any
persanal information

+ If you have a conversation with
someone, make sure you record the
name of the person and organisation
who contacted you - name, telephene
number and web address if possible

+ Do not hand over any money without
checking that the organisation is
authorised by the FCA at
www.fca.org.uk/register/.
Some scammers copy the registration
details of a genuine regulated firm.
The FCA keeps a warning liston
its ScamSmart website at
www.fca.org.uk/scamsmart

Report the issue

If you think you have been targeted, you
should report the matter to the FCA as
soon as possible via its online form

at www.fca.org.uk/consumers/scams/
repert-scam or by calling its consumer
helpline on 0800 111 6768 from the UK
or +44 (0)20 7066 1000 from outside,

You can also report any suspicious
contact received via the Action Fraud
website (www.actionfraud.police.uk),
or by calling 0300 123 2040.

If you receive telephone calls, emails or
letters purporting to be from Informa,
or companies endorsed by Informa, and
you are unsure if they are legitimate,
please contact our Shareholder helpline
(+44 (0)370 707 1679) or email our
Investor Relations team at
investorrelations@informa.com.

Details of any share dealing facilities
endorsed by Informa are listed in the
Shareholder Information pages of the
Annual Report and will be included in
any relevant company mailing.

Tips on protecting your sharehoiding:

+ Ensure all your certificates are kept
in a safe place or hold your shares
electronically in CREST via a nominee

+ Keep all documentation containing
personal share information in a safe
place and shred any correspondence
you do not wish to keep

» Know when the dividends are paid
and consider having dividends paid
directly into your bank

+ If you change address or bank
account, inform the registrar
immediately, If you receive a letter
from the registrar regarding a change
of address or bank details that you did
not instigate, contact them
immediately on +44 (0)370 707 1679

+ If you are buying or selling shares,
only deal with brokers registered in
the UK or in your country of residence
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ADVISERS

Advisers

Auditor

Deloitte LLP

1 New Street Square
London EC4A 3HQ
UK

www.deloitte.com

Joint Stockbroker
BAML

2 King Edward Street
Londen EC1A THQ
UK

www.bofaml.com

Joint Stockbroker
Morgan Stanley

25 Cabot Square
London E14 5AB

UK

Principal Solicitors
Clifford Chance LLP
10 Upper Bank Street
London E14 5))

UK

www.cliffordchance.com

Strategic Financial Advice
Rothschild

New Court

St Swithin's Lane

London EC4N 8AL

UK

www.rothschild.com

Communications Advisers
Teneo

6 More London Place

London SE1 2DA

UK

www.morganstanley.com www.teneo.com

Depository Bank Registrar

BNY Mellon Computershare Investor Services PLC
Depositary Receipts The Pavilions

101 Barclay Street, 22nd Floor Bridgwater Road

New York NY 10286 Bristol BS99 627
United States UK

www.adrbnymellon.com www.computershare.com

Legal notices

Notice concerning forward-looking statements

This Annual Report contains forward-looking statements. Although the Group believes that the expectations reflected in such
forward-locking statements are reasonable, these statements are not guarantees of future performance and are subjectto a
number of risks and uncertainties and actual results and events could differ materially from those currently being anticipated
as reflected in such forward-looking statements. The terms 'expect’, ‘'estimate’, ‘forecast’, ‘target’, "believe’, ‘should be’, ‘will be’
and similar expressions are intended to identify forward-fooking statements. Factors which may cause future cutcomes to differ
from those foreseen in forward-looking statements include, but are not limited to, those identified under ‘Principal Risks and
Uncertainties’ on pages 71 to 77 of this Annual Report. The forward-looking statements contained in this Annual Report speak
only as of the date of publication of this Annuai Report and the Group therefore cautions readers not to place undue refiance
on any forward-looking statements.

Except as required by any applicable law or regulation, the Group expressly disclaims any obligation or undertaking to release
publicly any updates or revisions to any forward-looking statements contained in this document to refiect any change in the
Group's expectations or any change in events, conditions or circumstances on which any such statement is based.

Website
Informa's website www.informa.com gives additional information on the Group. Information made available on the website
does not constitute part of this Annual Report.
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These are some of Informa's office locations

around the world:

Euraope

London (Registered Office)
5 Howick Place, SW1P 1WG
+44 (0120 7017 5000
info@informa.com
www.informa.com

London Blackfriars
240 Blackfriars, SE1 8BF

London Blue Fin Building
110 Southwark Street, SE1 0SU

Colchester
Sheepen Place, Essex, CO3 3LP

Milten Park
4 Park Square, Milton Park,
0X14 4RN

Amsterdam
De Entreé 73, 1101 B,
Amsterdam

Monaco
7, rue Suffren-Reymond
Le Suffren, MC 98000

Americas
New York
605 Third Avenue, New York,
NY 10158

Washington DC
2127 K 5treet NW, Washington
DC, DC 20037

Philadelphia
530 Walnut Street, Philadelphia,
PA 19106

Boca Raton
6000 Broken Sound, Parkway
NW, Boca Raton, FL

Kansas City
22701 West 68th Terrace
Shawnee, KS 66226

Boulder
5541 Central Avenue, Boulder,
CO803M

Phoenix
2020 North Central Avenue,
Phoenix, AZ 85004

Dallas
222 West Las Colinas
Boulevard, Irving, TX 75039

San Francisco
303 2nd Street, San Francisco,
CA 84107

Santa Monica
28th St, Suite 100, Santa
Monica, CA 90405

Toronto
20 Eglinton Avenue West,
Toronto

Mexico City

Lago Alberto 319, Colonia
Granada, Delegacion Miguel
Hidalgo, Mexico City 11520

Sao Paulo
Avenida Dra Ruth Cardoso,
7221, Pinheiras, S30 Paulo

Middle East/Australasia
Istanbul

Smart Plaza 8 Blok,
Rizgarhbahce Mah. Kavak Sok,
Kavack Beykoz

Bahrain
Building 1, Road 22, Block 414
Al-Diah, jidhafs

Cairo
7H Building, Street 263
New Maadi, Cairo

Dubai
Level 20, World Trade Centre
lower, PO Box 9292, Dubai

Mumbai
Times Square, Andheri-Kurla
Road, Mumbai 4C0 059

New Delhi

1 Jai Singh Road,

New Delhi 110001

Hong Keng

17/F China Resources Building,
26 Harbour Road, Wanchai

Shanghai

9/t Ciros Plaza, No.

388 West Nanjing Road,
Shanghai 200003
Singapore

Visioncrest Building, 103
Penang, Singapore 238467

Kuala Lumpur

Sunway Visio Tower, Lingkaran
SV, Sunway, Velocity 55100,
Kuala Lumpur

Tokyo

Kanda 91 Building, Chiyeda-ku,
Tokyo 101-0044

Sydney

24 York Street, NSW 2000



