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LAKELANDS EDUCATIONAL TRUST

TRUSTEES' REPORT
FOR THE YEAR ENDED 31 AUGUST 2023

The Tmstees present their annual report together with the accounts and auditor's report of the charitable company
for thé year-1 September 2022 to 31 Augtist 2023. The annual feport serves the purposes of both a triistees’ report;
and a directors' report under company law.

The:Academy Trust operates an academy for pupﬂs aged 11-16 serving a catchment area in North Shropshire. If
has a pupi capacity of 590 and had a roll of 575 in the school census in October 2023,

Structure; governance.and management.

Constitution

The Academy Tiust is a -company limited by guarantee and an exempt charily. The charitable .company's
memorandim and articles of éssociation aré the primary goveming documents of the Awdemy Trusk

In the yéar under review the principls governing documents of the Trust were its Articles of Association, Fundmg
Agreement and amendment to the Funding Agreement 10 include the operation of Resoutced Provislon (known as

the Kettiemere Certre) from Septeinber 2015.
The ¢haritable company:is known as Lakelands Educational Trust.

The Trustees of Lakelands Ediicational Trust are aiso the du'ectors of the charitable company for the purposes of
company law. Détalls of the Trusteés who served during the year, and to the date these-accounts are approved, are
included in the Reférence and Administrative Detalls on page 1.

Members' liability
Each member-of the charitable company undertakes to contribute to the assets of the charitable company in the

évent of it being wound up while they are @ member, or within one yedr after they céase to be a member, such
amount as may be required, not exceeding £10, for the debts.and liabllities contracted before they ceased to bea

fiembeE:

Jrustees' indemnities.

Trustees benefit from indemnity insurance purchased at the Academy Trust's expense to cover the liability. of the.
Trustees which by vfrtue of any rule of law would otherwise attach to'them in respect of an negligence, default or
breach of trust or breach of duty of which they may be guilty in relation to the: Academy Trust, pravided thét any-
such insurance shall ot exteid to any ‘claim arising from any act or omission which the Tnistees kriew to be a
breach of trust or'breach of duty which was committed by the Trustees in reckless disregard to whether it was a
breach of trust or breach of duty or not- -and provided also that'any such i insurance shak not extend to the costs of
any unsuccessful defence to a criminal prosecutlon brought agalnst the Trustees in their capacity as Directors of
the Academy Trust. The limit of this indemnity is £10,000,000 for any one loss and any one membership year.

Method of recruitment and appointment or.election of Trustees

The-process for the appointment of Trustees is set out in the Articles of Association.
The Academy Trust shall have the following Trustees (known as Governors) as set out In its Arficles of Association:

up to 1 Trustee, appoifited by the members

2 Parent Trustees elected by Parents

up to 2 Staff Trustees élected by Academy staff

upto 7 Commumty Trustees appointed by the Trustees
the Headteacher

up to one to-opted Trustee

¥ 8 & 8 ¢ a

The number of Trustees shall be not less than three but is'not be subject to any maximum.

Trustees are appeinted for a four year period except for Staff Trustees who are elected annually or thie Headteacher
who is a Trustee by viftue of their position. Subject to remaining eligible to be. a particular type of Trustes; any
Trustes may be re-appointed or ré-elected.
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LAKELANDS EDUCATIONAL TRUST'
TRUSTEES':REPORT (CONTINUED)
FOR THE YEAR. ENDED 31 AQGUST 2023

AR

1i

1
3 ‘._"i"\- t gmployee number: 100
Nurfibs of afiployess
- - ‘.1‘4
‘Pementage of, pay bill ‘spenton. fathy fime
"Total cost of facﬂlty tlme o
“Total. pay bili 3,256,968
Pementag of th me tntal pay bill spent onfacity time : %
:Paid tradé tinion" achvmes
Time spent on paid t trade uniion ‘aélivities'as a pércentage of -
,total paxd facﬂity time hour:y

'Ob;_echv“ : 'ax_ld acﬂviﬁw
‘The pﬁncxpal activity “of itheCl :
‘Kingdom, In ‘paricular-but Wi utprej ' th 85
on, managmg and developmg a'school affermg a bmad and balanced curicilum. ™

‘Commeéncing Septeinber 2015 the fundifig agresment w
fo: support resouroad pmvision M pu i
Ketﬂemere Cemre

0b|ects andAﬂ'n

as,.i t'lfrough a clrricuium that is dwerse challengmg and
g tp help them develop ‘into wel!-rounded confidént § young peopla with the integnty ‘resilience.
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LAKELANDS EDUCATIONAL TRUST

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2023

VStrateglc report?
Key gerfcrmance indicators

The mam Key Perfmmam:e Iudmtms for. 2022-23 weére as follaws' i
A.A ROBUST BEHAVIG‘UR MANAGB!EHT STRATEGY RESPONSIVETO THE CHAI.LEHGES THAT EMERGED
: DYSK

: Aﬂlievemm* rﬁmmmee ’ ER

M“:;*e-— =30, ‘“‘-ﬁ‘*‘v‘-ﬁr

L -
1.:_ A amiculum mat engages aﬂ

Tnnetaue adapied iu enable more mixed ahmty

2. Clarity of communication

8 feedback

Pastoral Team Briefing and el weekly Pmlwalﬂullem iroduced,

"3. Training to ensure ‘Warmth &
Competence’ are the gmd

grinciglee of behaviour i management

Staff appraisal izzgetonmﬂnmmnagememmmduced
Trammginok placennPD Days

- —

4. Strong leadership——

Pamnra!‘reamexpanded wmlsmadcn teads of Year
Weélbeing Centre rota introduiced; staffed by SET

New Méntal Heaith Léad role n SLT: trainiing completed

5. Robust monitonng systems

Ts. lem at break and I_unch_g;mgg

Y J d
Nm‘Trammun Dutsfmmmdaﬂunm
New Head of Year rota azhmchmmmeWenhemg Centre

Increased range of funchtime activities .

Famﬂynemw Weeis_wete focumd an hehawom' and sbawed

N
7. Calm,‘ordedy cover Iessons*——‘ —

,_Seaﬂng plans for all classes now/ stored on the 'PDrwe

B. CONSISTENCY OF TEACHING ACROSS THE»WHOLE SCHOOLAND OVER TME

rT— Embed lmpadful Teaching s!rategles ,’

Nmmbef Facuuy Review Week wnols-éamot Evaiuation:
mgh expectafions; ang well eslabiished rouines”

. EPective sipport of the less ahlchmanyW-iw

support and adaptafion of tisks where appropriale |

‘* .Cuture of aspiraion i many le$sons, with challenge bl
mmmmmmmmuswmedtom&nma

‘mere able

» Tameted quesfioning, with 2 strategic approach to.open and
" closed quesﬁons; ano hands up appmach in manvlessons.

twhich imvolves & mdet range 6f ‘studénts and increases
“motivation

2. Embed  strategies to meet needs of
SEN (Laddar ofAdaptation)

by i e e e e

i Novembel Facufly Review Week Whole-schoal Evalisation:

Teachenneedmemme:ea:eamayss!arleraeﬁvmﬁ

) that recall piot | leammg and give momen!ntniothe lessnn

“Teachars naed 10 ensure instructions are always dear and
that any potentially. difficutt vocabura:y is highBighted,”
expiained amd seinforced”

isthe mamersrmdns:hmlyto Support'and moniar the
‘progress of SEND studenis Zteachers must not cverrely on

TAmpodmdmmaesa@maﬁeécaﬁnmgof
Jeaming

3= o

1Kw Pe:fonnuu_“ nC Mﬂm

C: RAISING STAFF ASPIRATIONS —__ fy

tdadastsuasus - i =
WJ‘**&"’WE@ -—5‘33‘3“6"‘“ -2; 3

. o

new ideas and extend pmfessional

’ 'CGMISMMMPDMSOM@! notlakepfam

All staff given half day entitément in ancther:school, athcugh
my one mermber of staff took up s offer.

4. Establich a Staff CPD Library

| __experience. . e o
2. Investigate l»eadershlp courses. to. One teacher undeitock NscLTeachmg &leaming Leadership
pyomote aspiration course dnd ane teacherunderteok NSCL Pastoral Leadership
3. Ensure external CPD has a "All staffvito um!erlook comsesgavefeedbad( o faculﬁwand
measurable impact on practice mednan evalisation, Expiaining the impact of the CPD
CPD library setup in the Staffroom

Teathing & I.eammg Bulleﬁn pubﬁshed every hdi-term wﬁh

mmendzﬁons § exzm of qo B -




LAKELANDS EDUCATIONAL TRUST

‘TRUSTEES' REPORT (CONTINUED)

SETIT vl ofcial Sigue, this oty compaed vih other schodls .
nsingme 4Mam¢adasysim) Dfspm\nmnaiﬁgmeummnyat

‘Aftainment 8:45 ™ e 4182_-~ N e MY oo T -

-EBaoc 4+ 40% ~ T e s 2_19.1,*-»-—-—- . e — e L]
[ Grade 7+ 13% - v A% o 4
[ Engish §e 78% == === —-=: = - — | 73%w_ o ~ovo — e T
Maths 4+ 70% — :185% - = : i
Mmmumnmmda« sses—..—_: L P e—————

‘The Ammnawrus Covid-19 pandemic that started in'2020, and ran untﬂ 2022 reniams a conoem for Lakelands’ En_d

Reoognlslng this.ls,the landswpe we:are’ havfng to manage;: the mam fows for senior :management and the
pastoral'team’in: 2022/23 has been 1o maintaina’ programme "of ‘reinforcement of the’ key Values wh:ch aré
synonymcus wlﬁ'l the Atzdemy These include prowdmg ‘the. right oppommmes “for:m gfe
expenences for pupﬂs. gmdedltargeﬁed mental health support followfng the successful i n
of 2 ‘new Senior Meéntal Héalth Lead credted within the Seénor. Leadership Tearn.. Upholdmg 'v q- '
d:sadvantaged pupils: and lasﬂy developmg a robusi, coherent. behavioural management strategy fo keep pupds
educated in schaol. © -

the two -

of the. natwnal a'dher y ‘award whleh was Csettled ‘at’ 6 5% Whlle the suppozt staff, pay awerd was structured
dlﬂ’erenﬂy fundmg has not'been forﬂwomlng to mest this cost which'is Ieﬂ for the Amdemy to finance'and runs for
12 months from Apri] 2023;

Rlsmg energy mt_s.,"?"“"“? tn be a thireata and T requ:re carefnl.ma_gagemem parﬁc_ulany dw_'lng Ihe wlntef months;

ehellengmg for. the Aﬁdemy to covér. However, it th E 2
management to'¢ sure there IS sumcient budget- ‘available that albow puplls Ihe opportunmes to develop !hernse:ves-
‘ eir éducational joumey after Lakelands:

Going eoncem

has adequate resourcss to eont!nue ln operational exlstenoe for the foreseeable future. For this ri reason the. Board of
Tmstees contmues 10. dnpi the gomg concem baSts in preparlng the aecoums Furth_ar detalls fegarding the
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LAKELANDS EDUCATIONAL TRUST

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2023

Plans for future periods
Objectives; Strategies and Activities (2023-24)
The key prorities for the-2023-24 ADP are:

A. Ensure the Action & Impact pracess leads to positive changes in practice and improved outcomes.
B. Sirengthen parental ‘engagemént so parentsicarérs are well informed of their child's progress,
achievements and wellbeing, which will reinforce the academy's reputation for good communication ~ and

prompt response to parents / carers,
C. Continue with the next stage of pastoral monitoring development to ensure pastoral work is consistent,

. proactive, preventative and responsive, leading to concrete and timely actions.
D.. Develop Career Stage aspirations and responsibilities to enhance staff leadership skills.

Based on our sélf-evalustion, Objective A is driven by our need to refine our data analysis and the resulting
strategies that are implemented in the classroom to raise aftainment and progress.

Objective B aims to strengthen parental engagement, refiriing our reporting of data and ensuring communication is
proactive and frequenit to bufld a strong partnership for the benefit of our young people.

Objective C is focuged on improving our pastoral monitoring, through the introduction of a pastoral calendar and a
more proacfive approach in our Pastoral Team.

Objective D is carried over from last year's priorities as we were not able to fit this into our CPD Calendar due to
other priorities. The aim is to ensure that our UPS staff are playing a more dynami¢ role with whole-school impaci,

dnd to encourage apportunities for leadership development.

1=



LAKELANDS EDUCATIONAL TRUST

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2023

Objectives, Strategles and Activities (2023-24)

[Key Objectives
A Ensure the Action & tmpact

*

mmwm

FLs (Facufly Leaders) analyse data with SLT — attainment & progress of

> & 69 ¢ 8 o8

process feads to positive’ stbjects & groups (SEN, HLP, PP, gender etc)
changes in practice and . mmaaﬁmﬂmhma&umynmﬁrgﬁaw&mm
improved cutcomes »  Teachers implement stralegies as agreed on Action & Impact plans (inchuding
Adaptive Teaching strategies)
s Teachers work with coaching pastners {0 evaluate effectiveness-of actions
s Tmpact Evafuations (aker in the year review success of Action & lmpact plans
A Skengmenpafemalmagemm *  Increased phone ealis home by HOYs, tutors, teachers & FLs
parentefcarers are well *  Pre-empfive achion by FLs i run-up 10 reports; to ensure they accurately

Monneﬁofﬂwfrchbd’smm reflect grogress and atfitude foJeaming, so parents have an accurale picture
achievements and welibéing, of child's progress
which vwifl reinforce the Communicafion with hard-toreach parents before Parenis’ Evenings
academy’s reputation for good Foliow-up on hard-o-reach parents who don't altend Parents’ Evenings
communication and prompt Colfee momings with SEND parents
response to parents / carers. Refrash Newsietier design

Coordinate social media presence to raise the prufie of the schood
Celehrate achievesment through electronic postcards and positive phone calls

Rainbow Progranime
Strengtiten Pupil Premium parentil engagementto inprove difendance and
LOgresy :
8, Wmmmenmm« +  Set up and impleinent Pastoral Calendar
pastoral monitoring s  Staged system for issuing of behaviout reports — key part of HOYs'
to ensurs pastoral work is montioring
prozciive, «  Strategic use of CPOMs by HOYs for overview of behaviour, MHAWB,
preventative and ) pastoral concems —1o inforn actions
.leacingmmdemdmtdy *  Follow-up on reports by HOYs
achons *  Revisk role of Form Tutor
#»  Fl3-system across faculfies for mondoring of behaviour
= Manage and support emotional regulation in chidren and young people.
s Priosilise PP en in lessons
C. Deveiop Career Stage & Use the Teachér Standards as a réfection tool for professional practics
aspirations and respensibiities to | »  Formalise staff hatf-day in another school vith clear plan and measuring of
enhanoe staff leadership skilis impact on practiceffaam
o Every staff memberto reflaci on what they contiibuide to | akelands beyond
ihe parameders of their core role
o  Formalise UPS whde-amool impact on Appeaisal forms
*  UPS feachers
. mmMunhumrMamthPSbgmmmdm
school Impact”
* Conduct action research projects on specific aspects of TAL
*  tnvestigals leadership courses to promote aspiration
L Bt.id Staﬂ GPD M atock
Qutcomes Key Performance indicators 2023-24
| Progress 8 overall 0.2
Aftainment 8 44
P B Dx Ga 0.5
English and Maths Threshold 4+ 65%
and Maths Threshold 5+ 7%
| EBacc 4+ 33%
EBacc5+ . . 1 20%
EBacCAPS 42
[ Grade T+ 14%

Funds held as custodian trustes on behalf of others
The Academy and its Trustees do not act as the Custodian Trustees of any other Chanty

-92-






LAKELANDS EDUCATIONAL TRUST

GOVERNANCE STATEMENT
FOR THE YEAR ENDED 31 AUGUST 2023

Scope of responsibility

AsTrustees we acknowledge we have overall responsibility for ensuring that Lakelasids Educational Trust has an
effective and appropriate system of ‘control, financial and otherwise. However, such a system is designed to
manage rather than eliminate the risk of failure to achieve business objectives, and can provide only reasonable
and not absolute assurance against material misstatement or loss..

The Board of Trustees has delegated the day-to-day responsibility to the Headteacher, as Accounting Officer, for
ensuring financial controls conform with the requirements of both proprlety and good itnanclal management and in
accordance with the requirements and responsibilities assigned to it in the funding :agreement between Lakelands
Edugafiorial Trust and the Secretary of State for Education. They aré also responsible for reporting to the Board of
Trustees any material weaknesses or breakdowns in intemal control.

Governance

The information on govemance included here supplements that described in the Trustees" Report and in the
‘Statément of Trustees' Responsitiiies. The Board of Trustees has formally met 6 times during the year
Attendance dunng the year at meetings of the Board of Trustees was as follows:

Trustees Meetings attended Out of possible
Mr G Corfield 6 6
Mrs D A Simmonds 5 6
Mrs S Tinn , 5 6
Mrs H S Bellis (Resigned 31 August 2023) 8 6
LT Colonel T Lowry 5 5]
Mr P Cartiedge. - 5 6
Rev P Hawkins: 2 6
Mrs L Aspey 6 6
Mr A Lowry (Resigned 28 October 2022) 1 1
Mrs L Chadwick -] 6
MrdJ Evans 8 8
Mrs P Knight 4 6

Mr M Hignett (Appointed 21 September 2023)

Gavemors are satisfised that the data provided to them is of & high quality and suited to their needs. The school’
responds positively to requests for additional information or clarification. Govemnors have access to extemal
sources of data to verify information provided to them.

Following the exam results in 2023 governors. focused on ensuring that the school had robust plans in place for
monitoring and improving outcomes for all students, Governors continued thelr focus on monitoring the
management ¢f the budget at a time of significant financial chatlenges and delivering -a broad and ambiticus
curriculum against the background of behaviour and ¢hild exploitation issues affecting many schools nationafly and

locally.

The successful recruitment of a new Headieacher required a significant invesiment of govemor’s time to ensure
that the right candidate was chosén to lead the academy into the future.

Due to the largely settied naturs of the governing body since it's last evaluation, it was not considered necessary to
carfy out a detailed self-evaluation exercise during 2022/23. Govemors anticipate carrying out a review on 2023/24.

-14-
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LAKELANDS EDUCATIONAL TRUST

GOVERNANCE STATEMENT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2023

We recognise that our staff are our greatest resource in maintaining our high standard of resuits. We have a very
low wnwvataﬁr of staff which means that students benefit from a consistent, expetienced team of teachers and
support s
In order to continue o improve, we have done the following: -
« We have reviewed our staffing structure to ensure good curriculum provision,
+ We have protected certain areas of the curviculum to ensure there is sufficient breadth at both key stages,
including a rich variety of option choices for our students at KS4.
» We continue to have smaller size teaching groups in all practical subjects and for lower ability groups in
core subjects, to enable greater parsonalisation and efficient alocation of rasources.
« We have maintained the employment of technicians to assist teachers in science and technology subjects
« All governors have been involved in discussions o expand the number of students on rell to increase
revenue. The number of pupils on roll has grown from 510 in 2018 to 554 4t October 2022 and NOR for
‘October 2023 has Increaséd further to 575.

Target setting and intervention for students is very detailed.
Lakelands has managed {hie différing needs of puplis through the provision of numerous intervention strategias to
provide support for those students who need one to one support and those that require more stretch.

The academy carefully monitors Pupil Premium expenditure and its impact on improving attainment for chiddren on
Free School Meals and those whe have qualified within the last six years. Use of the grant and its expenditure is
publishied on the school website. Achiévement of all pupils in recéipt of the Pupil Premium is monitored by the
‘Deputy Head who closely checks the impact of a wide range of interventions.

Ensuring the operation of the trust demonstrates good value for money and efficient and effective use of

resources:
Governors apply the principles of best value to all financial trangactions so that the allocation of resources best

meets the aims and principles of the academy and has the greatest impact on pupil ‘progress, atlainment and
wallbsing.

The staffing structure has been kept under continuaf review throughout this period. Salary commitments have been
modelled over 3 years to ensure that Lakelands Academy does not over-commit on salary expenditure.

Tender exercises are regularly undertaken to ensure that high value contracts are assessed against the
marketplace on a regular basis to ascertaln that long term contracts (3t0 5 years) remain competitive.

Services and contracts are reviewed annually or at the end of each contract term to ansure value for money.
For purchasés between £5,000 and £30,000 three written quotations and Headteacher authorisation is required.
Govermnors have agreed financial key performance indicators which are monitored regulasly,

» Pupil Numbers

» Budget Income
- Staffing Costs as a percentage of averall budget

-18 -



LAKELANDS EDUCATIONAL TRUST

GOVERNANCE STATEMENT (CONTINUED)
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LAKELANDS'EDUCATIONAL TRUST

STATEMENT GF TRUSTEES! RESPONSIBILITIES'
FOR THE YEAR'ENDED 31 nugsusr 2023

‘udgements and, accou hng estlmates" at-are; reasonable‘an&% dent;
andards. have. been followed; subject to any: material departures

MG Soiteid
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We have nothing.fo report inthis regard..
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LAKELANDS EDUCATIONAL TRUST

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF LAKELANDS
EDUCATIONAL TRUST (CONTINUED)

FOR THE YEAR ENDED 31 AUGUST 2023

We assessed the siisceplibility of the acadéimy’s financlal statements to material misstatement, including obtaining
an ynderstanding of how fraud might oceur, by;

- making enquiiies of management team as to where they considered there was susceptibliity to fraud, their
knowledge of actual, suspected and aileged fraud; and
« considering the intemal controls in place to mitigate risks of fraud and non-compliance with laws and

regulations.
Te address the risk of fraud through management bias and override of controls, we:

performed analytical procedures to identify any unusual or unexpected refationships:

tested journal entries to identify unusital transactions;

assessed whether judgements and assumpfions made in determining the accounting estimates were.
indicative of potential blas; and

» Investigated the rationale behind significant or unusual transactions,

-

A further description of our responsibiliies Is available on the Finaricial Reporting Council's website at: https://
wwv.fre.org. u!daudltorsrespons:b:lihes This description forms part of eur auditor's report,

Use of our report

This report is made solely to the charitable company’s members, as a body, in accordance with Chapter 3 of Part 16
of the Companies Act 2006. Our audit work has been undertaken $o that we might state to the charitable company's
members those matters we -are required to state to them in an auditor's report and for no other purpose. To the
fullest extent permitted by law, we do not accept or assime responsibillty to anyone other than the. charitable
company and the charitable. company’s members as a body, for our audit work, for this report, or for the opinions we

have formed.

o

Heten Furfong FCCA (Senior Statutory Auditor)

for and on behalf of Xeinadin Audit Limited 22D
Accountants _
Statutory Auditor 2 Hililards Court
Chester Business Park
Chester
_ - - Cheshire -
CH4'8QP
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LAKELANDS EDUCATIONAL TRUST

‘STATEMENT OF FINANCIALACTIVIT IES
INCLUDING INCOME AND EXPENDITURE ACCOUNT

FOR THE YEAR ENDED 31 AUGUST 2023

Notes

Income.and endowments from:: )
Donations and.capital granis 3
Charitable:activities:

- Fundmgforeducaﬁonal ‘operations
Other:trading activities

Investiments

o o

Total

Expendlture on:

- Educanoﬁal ( peiaﬁons 8

Total 7

Net incomef(expenditure)
Transférs bétween funds 19
Oﬂwer recagnised. gamsi(!oss«s)

Actuarial.gaing on gefined benefit »
pension schemes. 21

Net movement in funds

Ra¢oiicillation of funds
Total-finids biought forward

Total funds carried forward -

Unhrestricted
Furids

£

35,742
3424

Restricted fiiids:
General Fixedasset

£

4:202,500

-

£

Total
2023

.

40,201
4.202:500

36,742
3,324

Total
2022
£

13,442

3; 847 937

34,879
440

39,068

4,074

4202500

4,256,193

40,201

4,281,767

8,896,698

194,509

4,454,776

4,380,587

4,074

G

4,256,193

194,508

——

(63,683)

(15,526)

667,000

(454308}

15,526

-

4,454,776

(173,009)

667,000

4,380,987

(464:289)

1,590,000

34,992

202,165

597,781

(1,137,623

(138:782)

-8,401,909:

493,991

7,466.451

1105741

6,360,740

237,157

(639,842)

8263427

7,060,442

7468451
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STATEMENT OF FINANCIAL ACTIVITIES (CONTINUED)
INCLUDING INCOME AND EXPENDITURE ACCOUNT

FOR THE YEAR ENDED 31 AUGUST 2023

Comparative year information
Year ended 31 August 2022
Income and endowments from:
Donations and capital grants
Charitable activities:

- Funding for educational operations
Other trading activities.

Investments

Total

Expendifurs on:

Charitable activities:

- Educational cperations

Total

Net income/(expenditure)

Transfers between funds

Other recognised gains/({losses)
Actuarial gains on defined benefit pension
schemes

Net movement in funds

Reconciliation of funds
Total funds brought forward

Total funids carried forward

D m b

19

21

Unrestricted Restricted funds: Total
Funds General Fixed asset 2022
£ £ £ £

- - 13,442 13,442

- 3,847,937 - 3847937
34,879 - - 34,879
440 - - 440
35,319 3,847,937 13442 3,896,698
9,028 4,171,938 200,029 4,380,987
8,028 4,171.938 200,021 4,380,987
26,291  (324.001) (188,579)  (484,289)
(40,000) 24,549 15,451 -
- 1,580,000 - 1,580,000
(13,708) 1,290,548  (171,128) 1,105711
215874 (2,428,171) 8,573,037 6,360,740
202,165 (1,137,623) 8,401,809 7,466,451
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BALANGE SHEET
AS AT 31:AUGUST 2023:

Netcutiontasdots

Tota] assets less: eurrent Ilahlliﬁes

Cfed PP ‘:
~than ‘one.yéar

Nét assets excluding pension liability

Défined befiefit pension schiefiie liability

units falling die. affer fiere

16

17

%

2023
" £
8,316,934

131,542

248 682

3310@1

(227,866)

153,195

8470129

(7687
.8,452:442.

(492,000)

2022

8,518,137

284 792'-:

41183

113,560
'81631,697
(38,246)
8503451

(1.127,600)

Netassets 7860,443.

7:466:451

Funids of the: Academy Trust: i
' Ratrlcbed funds 19

-R S rict moomefunds
< Pensmn resewe

Total restrictod fuinds 7,723,285 7,264,286
Unrestricted incoms funds: 19 237,457 202465

Total funds : 7930442 7.466.451

are slgned on their behalfby

Mr G Corﬁeld

Company Numbir 08273802




OR THE YEAR ENDED. 31 AUGUST 2023

"Neticash provided byf(used'i

investing:activities, N

'Gash flows from financing: Hies:

129:281)-

e

1Cagh and cash Squivalents atiend of the year
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2023

141

1.2,

13

Accounting policies

A summary of the principal accounfing policies adopted (which have been applied consistently, except where
noted). judgements and key sources of estimation unceriainty, is set out below.

Basis of preparation

The decounts of the Acaderny Trust, which is 3 public benafit entity under FRS 102, have been prepared
under the historical cost convention i accordance with the Financial Reporting Standard Applicable in the UK
and Republic of Irefand (FRS 102), the Accounting and Reportmg by Charities: Statement of Recommended
Practice appllcable to charities preparing their accounts in accordance with the Financial Reporting Standard
applicable in the UK and Republic of Ireland (FRS 102) (Charities SORP (FRS 102)), the Academies Accounts
Direction 2022 to 2023 issued by ESFA, the. Charities Act 2011 and the Compantes Act 2006.

Going coricern

The Trustees assess whether the use of going cancern is appropriate, | @ whether there are any material
uncertdinties related to events or conditions that may ¢ast significant doubt on the abilily of the charitable
company to confinue as a going concern. The Trustees make this assessment in respect of a period of at least
one year from the date of authorisation for issue of the accounts and have concluded that the Academy Trust
has adequate raseurces to continue in operafional existence for the foreseeable future and there are no
material uncertainties about the Academy Trust's ability to continue as a going coneern. Thus they continue fo
adopt the going concem basis of accounting in preparing the accounts.

Income
Al incoming resources are recognised when the Academy Trust has entitiement to the funds, the receipt is

probable and the amount can be meastred réliably.

Grants

Grants are included in the statement of financial activiies on a receivable basis. The balance of income
received for specific purposes. but not expended during the pericd Is shown In the relevant funds on the
balance sheet. Where income is received in advance of meeting any performance-retated conditions there is
not’ unconditional entittement to the income and its recognition Is deferred and included in creditors ‘as
deferred income until the performance-related conditions are met. Where eritittement occurs before income is

received, the incame is accrued.

General Annual Grant is recognised in full in the statement of financial activities in the period for which it is
receivable, and any abatement in respect of the period is deducted from income and recognised as a liability.

Capital grants are recognised in full when there is an unconditional sntiiement to the grant. Unspent amounts
of capital grants are reﬂected in the balance sheet in the restricted fixed asset fund. Capital grants are
recognised when there is entitement and are not deferred over the lifé of the asset on which they are

expended.

Donations are recognised on a receivable basis {(where there are no performance-related condilions) where
the receipt is probable and the amount can be reliably measured.

Otherincome

Otherincome, including the hire of facilities, is recognised in the period it is receivable and to the extent the
Academy Trust has provided the goods or services.
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2023

1.6

1.9

1.10

11

Accounting policies {Continued)

Liabilities.

Liabilities aré recognised whien thére'is an obligation at the balance sheet daté as a result of a past event, itis
probable that a transfer of economic benefit will be required in settiement, and the amount of the gettlement
can be estimated reliably. Liabilities are recognised at the amount that the Academy Trust annclpabes it will
pay to settle the debt or the amourit it has received as advanced’ payments for the goods of services, it must

provide,

Leased assets
Rentals under operating leases are charged on a straight-line basis over the lease term.

Financial instruments
The Academy Trust only holds basic financial instruments as defined in FRS 102. The financial assets and
financial liabilities of the Academy Trust and their measurement basis.are as follows.

Financial asséts.
Trade and other debtors are basic financlal instruments and are debt instruments measured at amortised cost.
Prepayments are not financial instruments.

Cash at bank Is classified as a basic financial instrumeénit and is meastired at face value.

Financial lisbilities
Trade creditors, accruals and other creditors are financial instruments, and are measured at amortised cost.
Taxation and social security are not ingfuded in the financial instruments disclosure definition.

Defered income i not deemed to be a financial liability, as the cash settlement has already taken place and
thereis an obligation to deliver services rather than cash or another financial instrument.

Stock
Stock is valued at the lower of cost and net realisable value. Net realisable value is based on estimated selling
prioe less further costs to completion and disposal. Provision is made for obsolete and slow moving stock.

Taxation

The Academy Trust is considered to pass the tests set out in Paragraph 1 Scheduie 6 of the Finance Act 2010
and therefore it meets the definition of a chajitable company for UK corporation tax purposes. Accordingly, the
Acadeny Trust Is potentially exempt from taxation in respect of income o capital gains received within
categories covered by chapter 3 part 11 of the Corporation Tax Act 2010 or Section 256 of the Taxafion of
Chargeable Gains Act 1992, to the extent that such income or gains are applied exciusively to charitable

purposes.

Peiisions hansfits

Retirement benefits to employees: of the Academy Trust are provided by the Teachers' Pension Scheme
(TPS") and the Local Government Pension Scheme (LGPS"). These are defined benefit schemes and the
assets are held separately from those of the Academy Trust.

The TPS is an unfunded scheme and contributions are calculated so as to spread the cost of pansions over
employees’ working lives with the Academy Trust in such a way that the paision cost is a substantially level
percentage of current and future pensicnable payroll. The ¢ontributions are determined by the Government
Actuary on the basis of quadrennial valuations using a projected unit method. The TPS is an unfunded multi-
employer scheme with no underlying assets to assign betwesn employers. Consequently, the TPS is treated
as a defined contribution scheme for accounting purposes and the contributions are recognised in the period
to which they relate.
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LAKELANDS EDUCATIONAL TRUST

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2023

3  Donations and capital grants

Unrestricted  Restricted Total Total

funds funds 2023 2022

£ £ £ £

Capital grants - 40,201 40.201 13,442

4  Funding for the Academy Trust's educational operations

Unrestricted  Restricted Total Total
funds funds 2,02§ 2022
£ £ £ £
DfE/ESFA grants
General annual grant (GAG) - 3,667,937 3,567,937 3,332,328
Ottier DE/ESFA grants:
- Pupil premium - 194,420 194,420 190,327
- Others - 101,935 101,935 -
- 3864292 3884292 3522655
Other government grants
Local authority grants - - 286,381 286,361 264,441
Other incoming resources - 51,847 51,847 60,841
Total funding = 4202500 4202500 3,847,937
5 Other trading activities
Unrestricted  Restricted Total Total
funds funds 2023 2022
£ £ £ £
Hire of facilities 35,742 - 35,742 33,‘(’72_
Catering incomes - - - 1,107
35.742 - 35,742 34,879
6 Investment income
Unrestricted  Restricted Total Total
funds. funds 2023 2022
£ £ £ £
Short term deposits 3,324 - 3324 440
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2023

7  Expenditure

Staff  Premises Other Total Total
costs & equipment costs 2023 2022
£ £ £ £ £

Academy’s educational operations
- Direct costs 2,951,967 194,509 388,133 3.534.609 3,272,080
- Allocated support costs 505,055 243,347 171,764 920,166 1.108.906
3,457,022 437,856 559,897 4,454,775 4,380,986
Net income/{expenditure) for the yearincludes: 2023 2022
£ £

Fees payable to aiiditor for:
- Audit 6,300 6,500
- Other services 200 200
Operating lease rentals 14,230 -
Depreciation of tangible fixed assets 223,517 237,170
CIF loan interest payable 388 388
Net interest on defined benefit pension liability 42,000 44,000
8  Charitable activities ‘

Unrestricted  Restricted Tofgl Total
funds funds 2023 2022
£ £ £ £
Direct costs - educational operations 4,074 3,530,535 3,534,609 3.272,080
Support costs - educational operations - 920,166 920,166 1,108,906

4,074 4,450,701 4,454,775 4,380,986

2023 2022
£ £

Analysis of support costs
Support staff costs 505,054 677,305
Depreciation and amortisation 29,009 37,150
Technology costs 31,524 26,224
Premises costs 214,339 238,837
Other support costs 132,399 116,763
Govemance costs 7,841 12,627

920,166 1,108,906
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2023

9  Governance ¢osts

- Total Total
All from restricted funds: 2023 2022
£ £

Ambounts iiicluded in support costs.
Legal costs 981 5:325

Auditor's remuneration

- Audit of financial statemenits 6,300 6,700
560 602

Other goverance costs

7,841 12,627

10 Staffcgsts

2023 2022

£ £

Wages and salaries 25570535  2,326:134

Socialsecurity costs _ 238,916 218,770

Opérating costs of defined benefit pensicn schemes 563,326 712,064

Staff costs 3,362,777 8,256,968

Supply staff costs 88,180 118,241

Staff restructuring costs ) - 40,000

Staff development and ‘other staff costs 6,064 10,701

Total staff expenditure: 3,457,021 3425810

Staff iumbers

The avérage number of pérsons employed by the Academy Trust during the year was as follows:

2023 2022

Number Number

Teachers. 33 31

Administration and support 50 54

Management 6 6

89 91

.37-



LAKELANDS EDUCATIONAL TRUST

P

FOR THE YEAR ENDED 31 AUGUST 2023

10 Staffcosts (Continuad)

: . 1
i =

! of the Amdemy,]‘rust compnse the Trustees and the senfor !eadershlp team?’
otal 3 pesatl)
key management personnel-for their services to the: Academy Trust, was: £496 784"(2022.

£465 880)

M Trustees! remuneration and experises

Iy employment,
' respect of j

“The' value omestees remuneraﬁon and other beneﬁts was ‘as follows:

‘HS. Bellis (Headteacherand Trustee) .
Remunerauon &‘.90000 . £95,000.(2022: £80,000.- £85,000);
Employers pensnon 1 contributions. paid:£20, 000 £25 000 (2022 £15 000 - £20 000)

S Tmn (S!aff T "'stee)

i ) 30,000)
EmPnyefS pension contributions patd £5 ODD £10 000 (2022 ‘£5] 000 £10 000)

There were no- trustees'- -expenses pajd durmg the .year ended 31 August 2023 nor for the year ended 31
August 2022

‘Otfiér FSlatéd any (aTsactions IRVOIVIngG U trusties a7 361 out within tha Telaiéd pass fcts.
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12

13

14

Trustees' and officers* insurance:

In accordance . with normal commercial practice, ‘the academy trust has: purchased insurance to profect
trustees and officers from dalms arising from negligent acts, errors or omissions occurring whilst on academy
trust business. The Insiifance provides cover up to £5,000,000 on any one elaim and has been provided by
the Risk Pmtechon Assurance Scheme: offered by the Department of Educatlon through the Education and

Skills Funding Agency..
The cost of this insurance Is included in the total insurance cost.

Tangiblé fixed assets
Leasshold Leasehold Computer  Fixtures, Motor “Total
tand and lmprovements equipment fittings &  vehicles
buidings ' etguipment
£ £ £ £ £ £
Cost
At 1 September2022 6553000 3575249 289613 45768 18,495 10,482,143
Additions . 4,577 17,737 22,314
At 31 Auguist 2023 6,553,000 3575249 294,190 63,523 18,495 10,504,457
Depreciation
At 1 September 2022 1,185,524 473,681 250,495 35,811 18,495 1,964,006
Charge for the year 123,012 71,497 21,085 7.923 - 223,517
At31 August 2023 1,308,536 545178 271,580 43,734 18,495 2,187,523
Net book value
At 31 August 2023 5,244,464 3,030,071 22,610 19,789 = 8,316,934
At 31 August 2022 5,367,476 3,101,568 39,118 9,975 - 8518137

The land and buildings occupied by the Academy are leased from the Local Authority on ‘a 125 year
peppercom lease. The Trustees are of the opinion thaf the risks and réwards associated have been
substantially transferred fo the Academy and as such the land and buildings have been capitafised, with a
corresponding entry shown in the Statement of Finandial Activities, as donated income, The valuation basis
has been estimated by reférence fo the expected rebuild costs and reinstatement costs as surveyed for

Insurance purpases.
The trusteés are satisfied that this basis most closely reflects an appropriate fair value for thie asset.

Stock
2023 2022
£ £
Stock 837 837
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Prépayments ahd S5crid IREare:

‘46 . Creditors: amounts falling, dire within one year .

47 Gredifors: amouris falling dile afier more:than-one year - e ]

Governmant oans. iresr 3828

Less mc[udedrm currentl’rabﬂmes

‘Amounts inclided above’
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2023

17  Creditors: amounts falling due after more than one year

18

19

{Continued)

The above loans are Salix Loans received from the ESFA, these loans are interest free and repayable over8
years. Also incllided is a CIF loan amounting to £40,000 which is repayable over 7 years at an interest rate of

1.67%.

Deferred income

Deferred income is-included within:

Creditors due within one year

Deferred income at 1 Septémber 2022

Released from previous years
Resources deferred in the year

Defarred income at 31 August 2023

Funds

Restricted general funds
General Annual Grant (GAG)
Pupil premium

Other DIE/ESFA grants
Other govermmant grants
Other restricted funds
Pension reserve

Restricted fixed asset funds:
Inherited on conversion
DfE group capital grants
Capital expenditure from GAG

Total restricted funds

Unrestricted funds
General funds

Total funds

2023 2022

£ £

15,336 86,319

86,319 18,479
(86,319) (18,479)

15,336 86,418

15,336 86,319

Balance.at Gains, Balance at
1 September _ lossesand 31 August
2022 Income Expenditure transfers 2023

£ £ £ £ £

(19.804) 3567937  (3,613,636) (15,526) (81,029)

- 194,420 (194,420) - -

- 104,935 (68.749) - 33,186

- 286,361 (286,361) - -

9,180 51,847 (61.027) - -
(1.127.000) - (32,000) 667,000 (492,000)
(1137,624) 4202500 (4,256,193} 651:474 (539,843)
5,366,976 - (123,012) - 5,243,964
2,797,791 40,201 (68.857) (13,386) 2,757,969
237,142 . {4,840) 28,892 261,194
8.401,909 40201  (194,509) 15526 8,263,127
7264285 4242701  (4,450,702) 667,000 7,723,284
202,185 39,066 {4.074) - 237,157

7466450 4281767  (4.454,776) 667,000  7.860,441
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19 Funds

(Continued)

Under the funding ‘agreement with the Secretary of State, the Academy was not subject fo a fimit on the
amount of GAG that it could carry forward af 31 August 2023.

Capital granits are awarded by the DFE/ESFA to fund btilding and maintenance projects within the Academy.

The gross transfer from restricted general fund to restricted fixed asset fund represents the General Annual

Grant {GAG) surpluses on capital projects.

The costs and income associated with the Local Authority Pension Scheme have been tecorded in the
restricted funds in the cument year. This does not mean that an immediate liability for this amount will

crystaflise.

Comparative information in respect of the preceding period is as follows:

Balance at Gains, Balance at
1 September lossesand 31 August
2021 income Expenditure transfers 2022
£ £ £ E 4
Restricted general funds o o o , »
General Annual Grant (GAG) 43773 3332328  (3.420,452) 24,549 (19,802)
Pupil premium : 190,327 (190,327) - -
Other governunent grants 15,056 264,441 (279,497) - -
Other rastricted funds - 60,841 (61,661) - 9180
Pension reserve {2,487,000) - (230,000) 1,590,000 (1.127.,000)
(2.428,171) 3,847,937 4.171,937) 1,614,549 (1,137.622)
Restricted fixed asset funds
Inherited on conversion 5,495,500 - (128,524) ‘ - 5,366.976
DfE group capital grants 2,864,447 13,442 (66,657) (13.441) 2,797,791
Capital expenditure from GAG 213,090. - (4.840) 28,892 237142
8,573,037 13,442 (200.021’) 15,451 8,401,909
Tofal vestricted funds 6,144,866 3,861,379 (4,371,958) 1,630,000 7,264,287
Unrestricted funds
General funds 215,874 35,319 {9,028) (40,000) 202,165
Total funds 6,360,740 3,896,608  (4,380,988) 1,590,000  7.466.452
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20 Analysis of net assets between funds

21

Unrestricted Restricted funds: Total
Funds General Fixed asset Fusnds
£ £ £ £
Fund balances at 31 August 2023 are
represented by:
Tangible fixed assets - 42398 8,274,535 8,316,934
Current assets 237,157 117,067 26,837 381,061
Creditors falling due within one year - (207.308) (20.559) (227.867)
Creditors falling due after one year - - (17.687) (17.687)
Defined benefit pension liability - (492,000) - (492,000)
Total net assets 237,157 (539,843) 8,263,127 7,960,441
Unrestricted Restricted funds: Total
Funds General Fixed asset Funds
£ £ £ £
Fund balances-at 31 August 2022 are
represented by:
Tangible fixed assets - 49,091 8,469,046 8,518,137
Current assefs 202,165 209,419 - 411,584
Creditors falling due within one year - (269,132) (28,891) {298,023)
Creditors falling due after one year - - (38,246) {38,24¢)
‘Defined benefit pension liability - (1,127,000) - (1,127,000)
Total net assets 202,165 (1.1 37,622) 8,401,808 7,466,452
Pension and similar obligations

The Academy Trust’s employees befong to two pringipal pension schemes: the Teachers' Pension Scheme
England -and Wales (TPS) for academic and related staff; and the Local Government Pension Scheme
(LGPS) for non-teaching staff, which is managed by Shropshire County Pension Fund. Both are muiti-
employer defined benefit schemes.

The pension costs are assessed in accordance with the advice of independent qualified actuaries, The latest
actuarial valuation of the TPS related to the perfod ended 31 March 2016, and that of the LGPS related to the
period ended 31 March 2022,

Contributions amounting to £44,604 (2022: £40,833) were payabls to the schemaes at 31 August 2023 and are
included within creditors.

Teachers’ Pension Scheme

Introduction

The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme, govemed by the
Teachers’ Pension Scheme Regulations 2014. Membership is automatic for teachers in.academy trusts. All
teachers have the option to opt out of the TPS following enroiment.

The TPS is an unfunded scheme to which both the member and employer makes confribufions, as a
percentage of salary. These contributions are credited to the Exchequer. Retirement and other pension
benefits are paid by public funds provided by Parfiament.
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21

Pension and simitar obligations (Continued)

Valuation of the Teachers' Pension Scheme

The Govemment Actuary, using normal actuarial principles, conducts a formal actuarial neview of the TPS in
accordance with the Public Service Pensions (Valuatlons and Employer Cost Cap) Directions 2014 published
by HM Treasury every 4 years. The aim of the review is to specify the level of future contributions. Actuarial
scheme valuations are dependent on assumptions abeut the value of future Gosts, design of benefits and
many other factors. The latest actuarial valuation of the TPS was carried out as at 31 March. 2016. The
valuation report was published by the Department for Education on 5§ March 2019.

Thie key elemeénts of the valuation-and subsequent consultation are:

« employer contribution rafes set at 23.68% of pensionable pay (including a 0.08% employer
‘adminisfration charge)

- total scheme liabilitiss (pensions currently in payment and the estimated cost of future benefits) for
service to the effective date of £218,100 million, and notional assets (estimated future contributions
togethier with the notional investments held at the valuation date) of £196,100 million giving a notional
past service deficit'of £22,000 million

+ the SCAPE rate, set by HMT, is used to determine the notional investment retum. The current
SCAPE rate is 2.4% above the rate of CPl. The assumed real rate of retumn is 2.4% in excess of
prices and 2% in excess of eamings. The rate of raal eamings growth is assumed 10 be 2.2%. The
assumed nominal rate of retum including eamings growth is 4.45%.

The néxt valuation result is due to be implemented from 1 April 2024.
The employer’s pension costs paid to the TPS in the period amounted to £381,970 (2022: £483,114).
A copy of the valuation report and supporiing documentation is on the Teachers’ Pensions website.

Undar the definitions set out in FRS 102, the TPS is an unfunded muitiemployer pension scheme, The
Academy Trust has accounted for its contributions to the scheme as if it were a defined contribution Scheme.
The Academy Trust has set out above the information avallable on the scheme.

Local Government Pension Scheme:

The LGPS is a funded defined-benefit scheme, with the assets held in separate trustee-administered funds.
The total contributions are as noted below. The agreed contribution rates for future years are % for employers.
and % for employees.

Parfiament has agreed, at the request of the Secretary of State for Education, to a guarantee that, In the
event of academy clasure, outstanding Local Government Pension. Scheme lisbilities would be met by the
Department for Education. The guarantee ¢ame Into foice on 18 July 2013 and on 21 July 2022, the:
Departrnant for Education reaffirmed its commitment to the guarantee, with a parliamentary minute published
on GOV.UK.

Total contributions made 2023 2022

£ £
Employer's contributions 190,000 183,000
Employees' contributions 54,000 49,000
Total contributions 244,000 232,000

44 -



LAKELANDS EDUCATIONAL TRUST

NOTES 70 THE FINANGIAL STATEMENTS (CONTINUED)
».FOR THE YEAR ENDED 31 AUGUST 2023.

2 Pensionandslnﬁhroilisaﬁgﬁs (Continiied)

Brincipal aciuaril assumptions 202

Scheme iiabiiities wouldihave bean affected by.changes in‘assumptions as foliows;

l?rsoount rate * 0 5%'?

202:37’ 2022
Faif value' .Fair value
§.£' £

1 060 000

. Pmperty -
:Other.assets:

Total market value.of assets:

Thes actiia) returh b Schisme assets was £38,000 (20227:£(14,000).
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Ll e L - o

Amdunttacoarised

‘Bonefits,paid”

x, v

AU31:Augst 2023
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LAKELANDS EDUGATIONAL TRUST

NOTES TO.THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED:31 AUGUST 2023

2% Recoriciliation of net expenditure to riet cash flowfromm operating activities:

“No.

Dépreci pn of tangnble' fadassets
(Increase) in debtors
(Decrease)nncrease in.creditors:

1 September oo
2022 .

i& Within ‘ohe yedr

'f284 793 :

 after'more thai 68 jear (38:246)

(75008, (484288

(40 201)‘

8332

Long—tsrm commnments

R ]

Amounts due within one year .
Amounts due mtwo and five'years

Relafed part rty "ajsacﬁops

52.4L36 -

a@ed party transactfons took. plaoe i .the penod af acogunt: oiher than eertam Tmstees remuneratnon
R and expenses alraaﬁy dtsolosed]n note R
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