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RENDELL PRIMARY SCHOOL
(A company imited by guarantee)

REPORT OF THE TRUSTEES FOR THE PERIOD ENDED 31 AUGUST 2013
Governors' Report

The governors present their annual report together with the audited financial statements of the Academy
for the peniod ended 31 August 2013

The Governors have adopted the provisions of the Statement of Recommended Practice (SORP)
‘Accounting and Reporting by Charities' issued 1n March 2005

STRUCTURE, GOVERNANCE AND MANAGEMENT
Constitution

The Academy 1s a company imited by guarantee and an exempt chanty The Chantable Company's
(registration number 8219443) memorandum and articles of association are the pnmary governing
documents of the Academy

The governors act as the trustees for the chantable activities of the Academy known as Rendell Pnmary
School and are also the directors of the Charitable Company for the purposes of company law The
Charnitable Company 1s known as Rendell Pnmary School

The Articles of Association require the Governors of the chartable company to appoint at least three
Trustees to be responsible for the statutory and constitutional affairs of the chantable company and the
management of the Academy

Members’ Liability

Each member of the Chartable Company undertakes to contribute to the assets of the Chantable
Company in the event of it being wound up while they are a member, or within one year after they cease
to be a member, such amount as may be required, not exceeding £10, for the debts and liabilites
contracted before they ceased to be a member

Governors Indemnity

A full insurance indemnity 1s taken out with QBE Insurance Ltd, each member has cover of £3million this
Is reviewed annually against potential nsk

Principal Activity
The characteristics of the Academy set down in section 1(6) of the academies Act 2010 are that,

1 The school has a broad and balanced curnculum that satisfies the requirements of section 78 of
EA 2002

2 The school provides a pnimary education with an emphasis on active and creative learning

3 The school provides education for pupils with a wide range of abilities

4 The school provides education for pupils predominantly from the local area
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RENDELL PRIMARY SCHOOL
(A company himited by guarantee)

Other conditions and requirements In respect of the Academy are that

The school will be at the heart of the community, promoting community cohesion

There will be external assessments of pupls’ performance at Year 6 in the form of Statutory
Assessment Tests (SATs)

The school will work in partnership with Loughborough Pnmary Academy Partnership (LPAP) to
support and strengthen achievement in Rendell School and all the LPAP schools in
Loughborough

The admissions policy and arrangements for the school will be in accordance with admissions
law, and the DfE Codes of Practice, as they apply to maintained schools

Teachers’ levels of pay and conditions of service for all employees will be the responsibility of the
Academy Trust save that when entering into a contract of employment with any person the
Academy Trust shall be bound by and act in accordance with such guidance as the Secretary of
State may publish In relation to the maximum salary that may be pad to employees of
Academies

There will be an emphasis on the needs of individual pupils including those with special
educational needs or disabilities (SEND)

There will be no charge in respect of admission and the school will only charge pupils where the
law allows maintained schools to charge

METHOD OF RECRUITMENT AND APPOINTMENT OR ELECTION OF GOVERNORS

The number of Governors shall be not less than three but, (unless otherwise determined by ordinary
resolution) shall not be subject to any maximum

Subject to articles 4849 and 64, the Academy Trust shall have the following Governors

1

4

5

Parent Governors up to a maximum of 4 appointed under Articles 53-58 When a position
becomes vacant a letter 1s sent home with each child that explains the position and sign posts
them to the chair of governors for further information and if they wish to apply for the post an
election takes place with all families having one vote

Staff Governors up to a maximum of 3 appointed under Articles 50A elected by the staff of the
Academy Vacant positions are advertised in staff meetings, an individual staff member can put
themselves forward and elections follow with all staff having one vote

Governor nominated Governors up to a maximum of 4 appointed under Article 50 elected by the
full governing body chosen for their relevant skills and expertence A majonty vote is required
Member nominated Governors up to a maximum of 3 under Article 51 elected by the members of
the Academy for their relevant skills and expenience A majority vote I1s required

The Head teacher 1s a Governor under Article 52

The Academy Trust may also have up to three Co-opted Governors appointed under Article 59 A ‘Co-
opted Governor' means a person who 1s appointed to be a Governor by being Co-opted by Governors
who have not themselves been so appointed The Governors may not co-opt an employee of the
Academy Trust as a Co-opted Governor If thereby the number of Governors who are employees of the
Academy Trust would exceed one third of the total number of Governors (including the Head teacher)
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RENDELL PRIMARY SCHOOL
(A company imited by guarantee)

APPOINTMENT OF ADDITIONAL GOVERNORS
The Secretary of State may give a warning notice to the Governors where he 1s satisfied—

1) that the standards of performance of pupils at the Academy are unacceptably low, or

n) that there has been a senous breakdown in the way the Academy 1s managed or governed, or

m) that the safety of pupils or staff of the Academy is threatened (whether by a breakdown of
discipline or otherwise)

For the purposes of Article 60 a ‘warning notice’ 1s a notice in writing by the Secretary of State to the
Academy Trust delivered to the Office setting out—

1) the matters referred to in Article 60;
2) the action which he requires the Governors to take in order to remedy those matters,
and
3) the peniod within which that action 1s to be taken by the Governors (‘the compliance period’)

The Secretary of State may appoint such Additional Governors as he thinks fit if the Secretary of State
has

a) gwen the Governors a warning notice (in accordance with Article 60 ,
and

b) the Governors have failed to comply, or secure comphance, with the notice to the Secretary of
State's satisfaction within the comphance period

The Secretary of State may also appoint such Additional Governors where following an Inspection by the
Chief Inspector in accordance with the Education Act 2005 {an "Inspection”) the Academy Trust receives
an Ofsted grading (being a grade referred to in The Framework for School Inspection or any modification
or replacement of that document for the time being in force) which amounts to a drop, either from one
Inspection to the next Inspection or between any two Inspections carrted out within a 5 year period, of
two Ofsted grades For the purposes of the foregoing the grade received by Rendell Primary School
shall be regarded as the grade received by the Academy

The Secretary of State may also appoint such Further Governors as he thinks fit if a Special Measures
Termination Event (as defined in the Funding Agreement)} occurs in respect of the Academy

Within 5 days of the Secretary of State appointing any Additional or Further Governors in accordance
with Articles 62, 62A or 63, any Governors appointed under Article 50 and holding office immediately
preceding the appointment of such Governors, shall resign mmediately and the Members' power to
appoint Governors under Article 50 shall remain suspended until the Secretary of State removes cne or
more of the Addittonal or Further Governors

POLICIES AND PROCEDURES ADOPTED FOR THE INDUCTION AND TRAINING OF TRUSTEES.

The Academy expects that all Governors are willing to undertake training to improve therr knowledge and
understanding of all matters relating to Governance of the Academy The Academy has a link governor
who co-ordinates the training, advertising relevant training sessions and keeping records of what training
has been attended and what 1s required The Academy has signed up to the Local Authorty Governor
Training and development programme We are also a member of the Pnmary Development group which
offers training sessions in the local area
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RENDELL PRIMARY SCHOOL
(A company limited by guarantee)

All Governors are provided with copies of policies, procedures, minutes, accounts, budgets, plans and
other documents that they will need to undertake therr role as Trustees As there are normally few new
Trustees a year, induction tends to be done informally and is tailored specifically to the individual

All governors are expected to undertake Governor Visits to the Academy with an identified focus in line
with Governor Visit's policy

ORGANISATIONAL STRUCTURE

The Governing Body reviews the delegation of functions annually The governing body will remain

accountable for any deciston taken, including those relating to functions delegated to a committee or
individual

The Governing Body receives reports/minutes from any individual or committee to whom decisions have
been delegated and considers whether further action 1s necessary

Quoracy decisions may only be made If a meeting 1s quorate The quorum for the full Governing Body
meetings 1s nine

The Governing Body has delegated some of its statutory functions to committees and the Head teacher,
subject to prescribed restrnictions below

Functions that can be delegated to a committee but cannct be delegated to an individual include those
that relate to

The alteration, discontinuation or change of category of maintained schools
The approval of the first formal budget plan of the financial year

School discipline policies

The exclusion of pupils

Admissions

The Governing Body cannot delegate any function in relation to

+ The constitution of the Governing Body (unless otherwise provided by the Constitution
Regulations)

Appointment or removal of the chair or vice-charr
The appointment of the clerk

The suspension of the Governors

The delegation of functions

The establishment of committees
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RENDELL PRIMARY SCHOOL
(A company limited by guarantee)

Below i1s the table of delegated tasks at Rendell Pnmary School

Eull Committee The
Key Function No | Task G of the
overning Governing Head
Body body teacher
Budgets 1 Cé)::ove budget plan for financial v
Monitor monthly expenditure v
Establish charging and remissions v
policy
a Agree financial & procurement v
policies
5 Enter into purchases or contracts v
{up to £5,000)
6 Enter into contracts (between v
£10,000 and QJEU threshold)
7 Enter into contracts (over OJEU v
threshold)
Staffing 8 Principal appointment v
9 Vice Principal appointments v
10 | Teaching staff appointments v
11 Non-teaching staff appointments v
12 Pay policy {including discretions) v
13 Establish disciplinary / capability v
procedures
14 | Dismissal of Principal v
15 | Dismissal of other staff v
16 | Suspension of Principal v
17 [ Suspension of other staff v
18 Ending suspension of Principal v
19 Ending suspension of other staff v
20 Determining staffing requirements v
21 Dismissal payments / early v
retirement
Curriculum 22 Establish and implement Curnculum v
Policy
23 | Approval of Curriculum Policy v
o4 Responsibility for standards of v
teaching
Decide which subject options will be
25 | taught, including activities outside v
the school day
26 Responsibility for indivtdual child’s v
education
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RENDELL PRIMARY SCHOOL
(A company limited by guarantee)

Key Function

No

Task

Full
Governing
Body

Committee
of the
Governing
body

The
Head
teacher

27

Prowvision of sex education -
Includes establishing and
maintaining an up to date policy

v

28

To prohibit political indoctrination
and ensuning a balances treatment
of political Issues

29

Establish a charging and remissions
policy

Performance
Management

30

Establish performance
management policy and review
annually

31

implement performance
management policy

Target Setting

32

Set and publish targets for student
achievement

Discipline /
Exclusions

33

Establish disciphne policy

34

Review use of exclusion and decide
whether or not to confirm
permanent and fixed term
exclusions where the student I1s
either excluded for more than 15
days in total in a term or would lose
the opportunity to sit a public
examination

35

Direct reinstatement of excluded
students

Admissions

36

Consult annually before setting an
Admissions Policy

37

Admissions application decisions

Collective
Worship

38

Arrangements for collective worship

Premises &
Insurance

39

Buildings insurance and personal
liability

40

Develop Academy buildings
strategy

41

Procure and maintain buildings,
including properly funded
mamntenance plan

Health &
Safety

42

Institute a Health & Safety Policy

43

Ensure that health & safety
regulahons are followed
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RENDELL PRIMARY SCHOOL
(A company imited by guarantes)

Full Committee The
Key Function | No | Task G of the
overning Governing Head
Body body teacher
Set times of Academy day and
School
. 44 | dates of Academy terms and v
Organisation holidays
45 Ensure that Academy meets 380 v
sessions In a school year
46 Ensure that Academy lunch 7
nutntional standards are met
Information 47 Prepare and publish the Academy v
for parents prospectus
Ensure provision of free school
48 meals to those students meeting v
the cntena
49 Adopt and review home schoo! v
agreements
GB 50 Appoint (and remove) the chair and v
Procedures vice chair of GB
51 Appoint {and dismiss) the clerk to v
the governors
52 Hold a full GB meeting at least 3 v
times In an Academy year
53 Appaint {(and remove) community or v
co-opted governors
54 Set up Register of Governors'’ v
Business Interests
55 Approve and set up Governors 7
Expenses Scheme
Discharge duties in respect of
56 | students with special needs by v
appointing a “responsible person”
Consider whether or not to delegate
57 | functions to individuals or v
committees
58 Regulate the GB procedures v
. Consider forming a federation or
Federations 59 joining and existing federation Y
60 | Leave a federation v
Extended 61 Decide to offer additional activities v
Schools and what form these should take
62 Put in place and ensure delivery of v
services to be provided
63 Cease providing extended school v
provision
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RENDELL PRIMARY SCHOOL
(A company limited by guarantee)

Governors’ Committees and Working Parties

The Committees have clear terms of reference, committee members are encouraged to provide high
levels of challenge Systems are In place for shanng information between Governcrs and reporting back
to the full Governing Body This does not merely reiterate what has already been discussed in detail by
the committee but focuses on the key points and decisions

The governing body has agreed the following Committee Structure which should be reviewed n the
autumn term each year

Finance, Premises, Health & Safety

Curnculum & Welfare

Complaints

Discipline (Pupils)

Staff Dismissal

Dismissal Appeals

Pay Committee

Finances, Premises, Health and Safety Sub Committee — Areas of Responsibility

Effective and efficient use of resources

Approve and monitor budget annually

Provide clear financial systems and procedures

Agree staffing structures

Safeguarding

{dentfy LA and external providers

Annual review of child protection

Safeguarding

Institute of Health and safety Policy

Ensure Health and Safety regulations are followed

Healthy schools

Develop school master plan — asset management planning
Develop funded maintenance plan

Overview school organisation including times of school sessions

Curriculum & Welfare Sub Committee — Areas of Responsibility

Ensure a ‘broad and balanced curnculum’ that includes RE and collective worship
Teaching and learning

Annual Target setting

Tracking assessment out comes standards

Inclusion, LDD, G&T

Extended services including wrap around care and enrichments activities
Parent support and information available

Personnel 1ssues including performance management
Admissionsfattendance

Behaviour

Prospectus

Home school agreement

Reporting to parents
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RENDELL PRIMARY SCHOOL
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Complaints Committee -~ Will meet as and when required

* To consider any complaint where it has not been possible to resolve the 1ssue at an earlier stage
of the Complaints Procedure, initiated at the request of the complainant

Pupil Discipline Committee - Will meet as and when required

+ To consider and make decisions relating to pupil exclusions in accordance with the agreed
procedures

Staff Dismissal Committee — Will meet as and when required

+ To consider and make decisions relating to staff capability, discipline and dismissal in accordance
with proecedures

Pay Committee

« To draft and review the school's Pay Policy, including critena relating to the use of discretionary
elements for pay provisions, and to make recommendations

+ To determine salary levels for individual posts In accordance with the Pay Policy
+ To review the performance management pohcy and monitor its implementation

* To liaise with the relevant committee to establish the annual and longer-term salary budgets and
other costs relating to personnel, e g traiming

= Toreview the staffing structure as necessary in relation to the School Improvement Plan

e To recommend to the governing body staff selectton pracedures, ensuring that they conform with
safe recrutment practice, and to review these procedures as necessary

* To undertake any formal consultations on personnel matters

+ To review and recommend for adoption by the governing body procedures for dealing with staff
discipline and gnevance and ensure that the staff are informed of them

» Should the need anse, to draft, in consultation with staff, critena for redundancy, for approval by
the governing body

RISK MANAGEMENT

The governors have assessed the major nisks to which the Academy I1s exposed, in particular those
relating to the specific teaching, provision of facilities and other operational areas of the Academy and its
finances The governors have implemented a number of systems to assess risks that the Academy faces,
especially In the operational areas (e g In relation to teaching, health and safety, bullying and school
tnps) and n relation to the control of finance The Academy has purchased the local authonty LAIS
insurance scheme, and has employed the Local Authonty Audit Department to act as Responsible Officer
role, and the Local Authonty Health and Safety department to camy out Health and Safety Audits
Additional financial/audit checks are carried out by the academies accountants
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The Academy have introduced systems, including operational procedures (e g vetting of new staff and
visitors, supervision of school grounds) and intemnal financial controls in arder to mirtmise nsk  Where
significant financial nsk shll remains, they have ensured they have adequate insurance cover The
Academy has an effective system of internal financial controls

CONNECTED ORGANISATIONS

¢ Loughborough Primary Academy Partnership (LPAP)
¢ Friends of Rendell
¢ Loughborough Development Group {LDG)
e Leicestershire Prmary Head teacher's
RELATED PARTIES

Owing to the nature of the Academy’s operations and the composition of Governors being drawn from the
Iocal and private sector organisations, it i1s inevitable that transactions will take place with organisations in
which a member of the board of Governors may have an interest All transactions involving such
organisations are conducted at arm’s length and in accordance with the Academy's financial regulations
and normal procurement procedures

OBJECTIVES AND ACTIVITIES
Objects and Alms

The Academy trusts objective 1s specifically restricted to the following to advance for the public benefit
education in the United Kingdom, 1n particular but without prejudice to the generality of the foregoing by

establishing, maintaining, camrying on, managing and developing a school offering a broad and balanced
curriculum

Objectives, Strategies and Activities

The vast majority of children make outstanding progress during their time at Rendell School

That attatnment reaches or exceeds national expectations

Vulnerable groups make progress that is at least in ine with national

Move the majonty of teaching to outstanding

Peer coaching within and across schools becomes the central tool to improve teaching and share

excellent practice

s To provide a curriculum that has a holistic approach to child centred learming, 1s ennched by the
creative arts and a global dmension that reflects the multicultural ethos of the school

+ To develop system leadership in teams to maximise effective management of all curnculum
subjects

» To create an ethos of leadership and challenge at all levels across school

* To have effective and powerful business management systems and protocols that efficiently
support the running of an Academy school

+ That effective structure ensures that the governing body can work in stronger partnership with the

whole leadership team to produce and review the strategic development plan of the school

Pupils become co-constructors of their own learning through effective strengthening of pupil voice

That our children engage 1n a nch and healthy activity of sport and fitness understanding its
Importance to wellbeing
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To nurture a real sense of social responsibility and respect for others
Attendance 1s above 95% and holidays in term time are reduced

PUBLIC BENEFIT

The Governors confirm that they have complied with the duty In section 4 of the Charities Act 2006 to
have due regard to the Chanty Commission’s general guidance on public benefit, “Charities and Public
Benefif’

To advance for the public benefit education in Loughborough, in particular but without prejudice to
the generality of the foregoing by estimating, maintaining, carrying on, managing and developing
schools, offertng a broad cumculum

To provide facilities for recreational and other leisure time occupation for the community at large
n the interests of social welfare and with the interest of mproving the life of the saild commumty

ACHIEVEMENTS AND PERFORMANCE

The achievement of pupils at Rendell can be summarised as follows

Pupils enter the Foundation Stage with skills well below the expected level for their age and make
good progress by the time they leave In Year 6 with outcomes broadly in line with national
External moderation of the Foundation Year acknowledges that the staff know their children very
well, providing high challenge that ensures progress I1s very good

Year 1 pupils do very well in the phonics screening test achieving well above average compared
to national outcomes This Is a significant achievement given that 60% of pupils have English as
an additional language

Puplls at the end of Key Stage One continue to do well with the number achieving level 2b in
English improving over the last 3 years

Achtevement in mathematics has been below that of English across the school but the gap is
closing and it is a key improvement target

Pupils at the end of Key Stage One achieve standards that are just below the national
expectations in mathematics

Over the past three years progress has improved year on year across all year groups with the
exception of Year 6 who had significant special needs and this affected the overall attamment at
the end of Key Stage Two

Outcomes of the first Grammar, Punctuation and Spelling test at Year 6 compare favourably with
other Leicestershire schools with higher than average Level 5 results

wnting In Year 6 15 1n line with national expectations

Reading results for Level 4 are below the national but there 1s an improving picture for Level 5
No children achieved Level 6 in Literacy

Mathematics results were below the national but the percentage of Level 5 s broadly in line with
national and further indicates the gap 1s narrowing

Pupils with pupil premium have made good progress across school with clearly targeted high
qualty teacher intervention making a tugh impact on closing the gap

Attendance his improved consistently over the past three years and 1s now sitting at 95% It
continues to be a target area for iImprovement

The schools internal tracking data demonstrates that progress and attainment within year groups
has strengthened year on year with good or better progress being achieved in all subjects
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Key Performance Indicators

An OFSTED Inspection in Apnl secured the school's judgement of itself identifying that that in all key
areas of Achievement, Teaching & Learning, Leadership & Management and Behawviour the school was
good

GOING CONCERN

After making appropriate enquines, the Governing Body has a reasonable expectation that the Academy
has adequate resources to continue In operational existence for the foreseeable future For this reason it
continues to adopt the going concern basis in preparing the financial statements Further details
regarding the adoption of the going concern basis can be found in the Accounting Policies note of the
financial statements

FINANCIAL REVIEW

Rendell Academy Prnimary School's annual income 1s obtained from the Department for Education (DfE)
via the Education Funding Agency (EFA) in for form of a General Annual Grant (GAG) The use of which
1$ restricted for particular purposes Such grants and all associated expenditure are shown as restricted
funds in the statement of financial activities for the period ending 31% August 2013

Upon conversion to an Academy Trust the assets, abilities and funds associated with the Governing
Body of Rendell Pnmary School were transferred from Leicestershire County Council to Rendell
Academy, on 1 November 2012

A valuation has been completed on behalf of the Academy Trust by the DfE in relation to the fixed assets
at the time of the transfer A similar estimate was undertaken in relation to the Academies inherent LGPS
labiities Both these items form part of the Academies balance sheet

Rendell Academy has a positive carry forward, which it will deploy to further improve the school
environment and resources for the benefit of its pupils

Dunng the period ended 31 August 2013 the excess of income over expenditure from DfE grants
amounted to £2,243,164

The EFA's Academy Finance Handbook sets out key financial responsibilities that the Governing Body
follow, ensuring all expenditure of the Academy Trust 1Is made in line with this Policy which supports the
provision of Education of all pupils on roll

Financial Risk Management Objectives and Policies

The Academy has a Financial Management Manual incorporating the Finance Policy Resources are
used to maintain efficient staffing levels, ensure the continuing effectiveness of the organisation and good
state of reparr of the site and bulldings

Principal Risks and Uncertainties

The Academy has a Financial Risk Register in place which i1s under review by the Governing Body and
updated as necessary
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The key areas of potential nsk are

Not operating within ts budget and running a deficit

Changes in funding

Inappropriate or insufficient financial controls and systems
Fraudulent activity

Financial commitments made without adequate authorisation
Reduction in pupil numbers that significantly affects the budget

The key controls used by the Academy to reduce risk include

Formal agendas for the Academy beard and committees

Schemes of delegation and formal financial regulation

Formal written policies

Clear authorisation and approval levels

Clear segregation of duties

Providing a stimulating, supportive and successful learning environment that ensures families
continue to send their children to the Academy

Reserves Policy

The Academy's ‘free’ reserves are its funds after excluding restricted funds 'Reserves’ are therefore the
resources the Academy has or can make available to spend for any or all of the Academy's purposes
once 1t has met its commitments and covered its other planned expenditure More specifically ‘free
reserves' represent income to the Academy which 1s to be spent at the Trustee’s discretion in furtherance
of any of the Academy's objects but which 1s not yet spent, committed or designated

Demands on the Academy's reserves are expected to vary over the coming years and therefore the
suggested level of reserves should be equivalent to one month's expenditure, currently estimated at
approximately £70,000 The reason for this i1s to provide a cushion to deal with unexpected emergencies
such as urgent maintenance The Academy's level of free reserves at the end period was £24,083
On conversion to an Academy a contingency fund of £43,639 was allocated to cover any unexpected
expenses or maintenance required Due to a large proportion of the budget remaining unspent in June
2013 and the addition of an EFA grant, the following projects were completed over the summer These
were outlined in the school development plan, as desirable future projects These include

e Restructure of the foundation unit

e« New staff and puplil toilets

¢ Court yard redevelopment

¢+ Glass link

The level of restricted funds at the penod end, excluding the restricted fixed asset fund, endowment fund
and the pension reserve, amounted to £81,207
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Investment Policy

The Academy currently does not have any investments

Plans for Future Periods

The Governing Body will discuss whether it would be appropnate to have an investment policy
Funds held as Custodian Trustee on behalf of others

None
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DISCLOSURE OF INFORMATION TO AUDITORS

Each of the persons who are Trustees at the time when thus Trustees' report 1s approved has confirmed
that

s So far as that Trustee 1s aware, there 1s no relevant information of which the charitable company's
audrtors are unaware, and

s that Trustee has taken all steps that they ought to have taken as a Trustee In order to be aware of
any relevant audit information and to establish that the chantable company's auditors are aware of
that information

The auditors, Duncan & Toplis, will be proposed for re-appeintment at the forthcoming Annual
General Meeting

Thts report was approved by order of the members of the Governing Body on 3 December 2013 and
signed on its behalf by

Mrs M Bezzano-Griffiths
Chair of Trustees
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Governance Statement

Scope of Responsibility

As governors, we acknowledge we have overall responsibility for ensuring that Rendell Academy Prnimary
School has an effective and appropriate system of control, financial and otherwise However such a
system 1s designed to manage rather than eliminate the nsk of failure to achieve business objectives, and
can provide only reasonable and not absolute assurance against matenal misstatement or loss

The Governing Body has delegated the day-to-day responsibility to the Head teacher, as Accounting
Officer, for ensuring financial controls conform with the requirements of both propriety and good financial
management and 1n accordance with the requirements and responsibilities assigned to 1t in the funding
agreement between Rendell Primary School and the Secretary of State for Education She 1s also

responstble for reporting to the Governing Body any matenal weaknesses or breakdowns In internal
control

Governance

The Trustees who were in office at 1 November 2012 and served until 31 August 2013 are listed below
During the period under review, the Governors, who are also trustees, held 3 meetings

Governor Meetings attended Out of a possible
Mrs K Rixon

Mrs M Bezzano-Gnffiths
Mrs J Bramley

Mr R Bray

Mrs P Jurkowski

Mrs R Begum

Mr P Robinson-Kerry
Mr J Hale

Ms C Bezzano

Mr M Thomson

Mr | Marjoram

Mr A Malik

Mrs S Hallam

Mrs C Kemnic

Mr P Conway

Mrs C Poxon

Mr J Miah

[ o P QUG G T G QT G O AN AN ANA N A FAE A NN
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The Finance and Health & Safety Committee 1s a sub-committee of the mann governing body
Attendance at meetings in the perniod was as follows

Govemnor Meetings attended QOut of a possible
Mrs K Rixon 3 3
Mrs M Bezzano-Griffiths 3 3
Mrs J Bramley 3 3
Mr J Hale 3 3
Mrs P Jurkowski 1 3
Mr P Robinson-Kerry 1 3
Mr J Miah 0 3
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RENDELL PRIMARY SCHOOL
(A company limited by guarantee)

The Curriculum and Welfare Committee i1s a sub-committee of the main governing body Attendance at
meetings in the period were as follows

Governor Meetings attended Out of a possible
Mrs K Rixon 2
Mrs M Bezzano-Gnffiths
Mr R Bray

Mrs R Begum

Mr P Robinson-Kerry
Mrs S Hallam

Ms C Bezzano

Mr | Marjoram

2 aN=2NN N
SNRNNNNNRN

The Purpose of the System of Internal Control

The system of internal control 1s designed to manage nisk to a reasonable level rather than to eliminate all
nsk of fallure to achieve policies, aims and objectives, it can therefore only provide reasonable and not
absolute assurance of effectiveness The system of internal control 1s based on an on-going process
designed to identfy and priontise the nsks to the achievement of Academy's polictes, aims and
objectives, to evaluate the likelihood of those nisks being realised and the impact should they be realised,
and to manage them efficiently, effectively and economically The system of internal control has been in
place 1n Rendell Primary School for the period ended 31 August 2013 and up to the date of approval of
the annual report and financial statements

Capacity to Handle Risk

The governing body has reviewed the key risks to which the Academy trust 1s exposed together with the
operating, financial and compliance controls that have been implemented to mitigate those risks The
Governing body 1s of the view that there 1s a formal on-going process for identifying, evaluating and
managing the Academy trust's significant nisks that has been in place for the period ending 31 August
2013 and up to the date of approval of the annual report and financial statements This process Is
regularly reviewed by the governing body

The Risk and Control Framework

The Academy trust's system of internal financial control is based on a framework of regular management
information and administrative procedures including the segregation of duties and a system of delegation
and accountability In particular, it includes

+« comprehensive budgeting and monitoring systems with an annual budget and periodic financial
reports which are reviewed and agreed by the governing body,

= regular reviews by the Finance/health and Safety and premises committee of reports which

indicate financial performance against the forecasts and of major purchase plans, capital works

and expenditure programmes,

setting targets to measure financial and other performance,

clearly defined purchasing (asset purchase or capital investment) guidelines

delegation of authority and segregation of duties,

identification and management of nsks
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RENDELL PRIMARY SCHOOL
{A company limited by guarantee)

The Governing Body has considered the need for a specific internal audit function and has decided not to
appoint an internal auditor However, the governors have appointed Leicestershire County Council
Internal audit Service, as Responsible Officer (RO} The RO's rale includes giving advice on financial
matters and performing a range of checks on the Academy trust’s financial systems On a termly basis,
the RO reports to the Governors on the operation of the systems of control and on the discharge of the
Governors' financial responsibidities The Academy can confirm that the RO function has been fully
delivered in line with the ‘EFA’s requirements No material control issues arose as a result of the ROS's
work

Review of Effectiveness

As Accounting Officer, the head teacher has responsibility for reviewing the effectiveness of the system
of internal control During the year in question the review has been informed by

» the work of the Responsible Officer;
» the work of the external auditor,
« the financial management and governance self-assessment process,

+ the work of the School Business Manager within the Academy trust who has responsibility for the
development and maintenance of the internal control framework

The Accounting Officer has been advised of the implications of the result of the review of the system of
internal control by the Finance, Health & Safety committee and a plan to address any weaknesses and
ensure continuous Improvement of the system is in place

Approved by order of the members of the Governing Body on 3 December 2013 and signed on its behalf

by
%ﬂ Mrs K Rixon

Chair Accounting Officer
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RENDELL PRIMARY SCHOOL
(A company imited by guarantee)

STATEMENT ON REGULARITY, PROPRIETY AND COMPLIANCE

As accounting officer of Rendell Pnmary | have constdered my responsibility to notify the Academy trust
governing body and the Education Funding Agency {EFA} of matenal irregulanty, impropriety and non-
comphance with EFA terms and conditions of funding, under the funding agreement in place between the
Academy trust and the Secretary of State As part of my consideration | have had due regard to the
requirements of the Academies Financial Handbook

| confirm that | and the Academy trust governing body are able to identify any matenal irregular or
improper use of funds by the Academy trust, or matenal non-compliance with the terms and conditions of
funding under the Academy trust’s funding agreement and the Academies Financial Handbook

I confirm that no instances of matenial rregulanty, impropriety or funding non-comphance have been
discovered to date

LD

Mrs K Rixon
Accounting Officer
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RENDELL PRIMARY SCHOQOL
(A company imited by guarantee)

STATEMENT OF TRUSTEES’ RESPONSIBILITIES

The trustees (who act as governors of Rendell Primary School and are also the directors of the charntable
company for the purposes of company law) are responsible for preparing the Trustees’ Report and the
financial statements In accordance with the Annual Accounts Direction issued by the Education Funding
Agency, United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting
Practice) and applicable law and regulations

Company law requires the trustees to prepare financial statements for each financial year Under
company law the trustees must not approve the financial statements unless they are satisfied that they
give a true and fair view of the state of affarrs of the chantable company and of its incoming resources
and application of resources, including its income and expenditure, for that penod In preparing these
financial statements, the trustees are required to

+ select suitable accounting policies and then apply them consistently,
s observe the methods and principles in the Charties SORP,
e make judgments and accounting estimates that are reasonable and prudent,

* state whether applicable UK Accounting Standards have been followed, subject to any matenal
departures disclosed and explained in the financial statements, and

+ prepare the financial statements on the going concern basis unless 1t is inappropriate to presume
that the chartable company will continue In business

The trustees are responsible for keeping adequate accounting records that are sufficient to show and
explan the academy’s transactions and disclose with reasonable accuracy at any time the financial
position of the academy and enable them to ensure that the financial statements comply with the
Companies Act 2006 They are also responsible for safeguarding the assets of the Academy and hence
for taking reasonable steps for the prevention and detection of fraud and other uregularities

The trustees are responsible for ensuring that in its conduct and operation the academy applies financial
and other controls, which conform with the requirements both of propriety and of good financial
management They are alsc responsible for ensunng grants received from the Education Funding
Agency and Department for Education have been applied for the purposes intended

The trustees are responstble for the maintenance and integnity of the corporate and financial information
included on the charitable company’s website Legislation in the United Kingdom governing the
preparation and dissemination of financial statements may differ from legislation in other jurisdictions

Approved by ogder, of i gmbers of the board of trustees on 3 December 2013 and signed on its behalf
by /

Mrs M Bezzano-Griffiths
Chair
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RENDELL PRIMARY SCHOOL
(A company hmited by guarantee)

INDEPENDENT AUDITORS' REPORT TO THE MEMBERS OF RENDELL PRIMARY SCHOOL

We have audited the financial statements of Rendell Pnmary Schoal for the period ended 31 August 2013
which comprise the Statement of financial activities, the Balance sheet, the Cash flow statement and the
related notes The financial reporting framework that has been applied in therr preparation 1s applicable law,
Urited Kingdom Accounting Standards (United Kingdom Generally Acceptad Accounting Prachce) and the
Academies Accounts Direction 2013 i1ssued by the Education Funding Agency

This report 1s made solely to the Academy's members, as a body, in accordance with Chapter 3 of Part 16 of
the Comparies Act 20068 Our audit work has been undertaken so that we might state to the Academy's
members those matters we are required to state to them in an Auditors' report and for no other purpose To the
fullest extent permitted by law, we do not accept or assume responsibility to anyone other than the Academy
and its members, as a body, for our audit work, for this report, or for the opmion we have formed

RESPECTIVE RESPONSIBILITIES OF TRUSTEES AND AUDITORS

As explained more fully in the Trustees' responsibilities statement, the Trustees (who are also the directors of
the Academy for the purposes of company law) are responsible for the preparation of the financial statements
and for being satisfied that they give a true and fair view

Our responstbility is to audit and express an opinion on the financial statements in accordance with applicable
law and International Standards on Auditing (UK and Ireland) Those standards require us to comply with the
Auditing Practices Board's Ethical Standards for Auditors

SCOPE OF THE AUDIT OF THE FINANCIAL STATEMENTS

An audit nvolves obtaining evidence about the amounts and disclosures in the financial statements sufficient to
give reasonable assurance that the financial statements are free from mater:al misstatement, whether caused
by fraud or error This includes an assessment of whether the accounting policies are appropnate to the
Academy's circumstances and have been consistently apphed and adequately disclosed, the reasonableness
of significant accounting estmates made by the Trustees, and the overall presentation of the financial
statements In addition, we read all the financial and non-financtal information in the Trustees' report to Identify
matenal inconsistencies with the audited financial statements If we become aware of any apparent matenal
misstatements or inconsistencies we consider the implications for our report

UNQUALIFIED OPINION

In our opinion the financial statements

. give a true and fair view of the state of the Academy’s affarrs as at 31 August 2013 and of its incoming
resources and application of resources, including its income and expenditure, for the penod then ended,

. have been properly prepared in accordance with United Kingdom Generally Accepted Accounting
Practice, and

. have been prepared in accordance with the requirements of the Companies Act 2006 and the

Academies Accounts Direction 2013 tssued by the Education Funding Agency
OPINION ON OTHER MATTER PRESCRIBED BY THE COMPANIES ACT 2006

In our opinton the information given in the Trustees' report for the financial penod for which the financal
statements are prepared 1s consistent with the financial statements
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RENDELL PRIMARY SCHOOL
(A company imited by guarantes)

INDEPENDENT AUDITORS' REPORT TO THE MEMBERS OF RENDELL PRIMARY SCHOOL

MATTERS ON WHICH WE ARE REQUIRED TO REPORT BY EXCEPTION

We have nothing to report in respect of the following matters where the Companies Act 2006 requires us to
report to you (f, i our opmnion

. adequate accounting records have not been kept, or returns adequate for our audit have not been
received from branches not visited by us, or

. the financial statements are not in agreement with the accounting records and retums, or

. certain disclosures of Trustees' remunerat:on specified by law are not made, or

we have not received all the infermation and explanations we require for our audit

@»czw\* by

T G Godson B A (Hons) FCA (Sentonstatutory auditor)
for and on behalf of

Duncan & Toplis

Chartered Accountants and Statutory Auditors

4 Henley Way
Doddington Road
Lincoln

LN6 3QR

Date 3\-BQCQ/\,LLQ) 2\9\‘—@
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RENDELL PRIMARY SCHOOL
(A company limited by guarantee)

INDEPENDENT REPORTING AUDITORS' ASSURANCE REPORT ON REGULARITY TO RENDELL
PRIMARY SCHOOL AND THE EDUCATION FUNDING AGENCY

In accordance with the terms of our engagement letter dated 12 March 2013 and further to the requirements of
the Education Funding Agency (EFA) as included in the Academies Accounts Direction 2013, we have carned
out an engagement to obtain hmited assurance about whether the expenditure disbursed and income received
by Rendell Primary School during the penod 1 November 2012 to 31 August 2013 have been applied to the
purposes identified by Parliament and the financial transactions conform to the authonites which govern them

This report 1s made solely to Rendell Pnmary School and the EFA n accordance with the terms of our
engagement letter Cur work has been undertaken so that we might state to Rendell Primary Scheool and the
EFA those matters we are required to state In a report and for no other purpose To the fullest extent permitted
by law, we do not accept or assume responsibility to anyone other than Rendell Primary Schoo! and the EFA,
for our work, for this report, or for the conclusion we have formed

RESPECTIVE RESPONSIBILITIES OF RENDELL PRIMARY SCHOOL'S ACCOUNTING OFFICER AND
THE REPORTING AUDITORS

The accounting officer 1s responsible, under the requirements of Rendell Primary School's funding agreement
with the Secretary of State for Education dated 27 July 2012, and the Academies Financial Handbook extant
from 1 September 2012, for ensunng that expenditure disbursed and income recewed 1s apphed for the
purposes intended by Parllament and the financial transactions conform to the authorities which govern them

Our responsibilities for this engagement are established in the United Kingdom by our profession's ethical
guidance and are to obtain hmited assurance and report in accordance with our engagement letter and the
requirements of the Academies Accounts Direction 2013 We report to you whether anything has come to our
attention in carrying out our work which suggests that in all matenal respects, expenditure disbursed and
income received during the penod 1 November 2012 to 31 August 2013 have not been applied to purposes
intended by Parhlament or that the financial transactions do not conform to the authorities which govern them

APPROACH

We conducted our engagement in accordance with the Academies Accounts Direction 2013 i1ssued by the EFA
We performed a hmited assurance engagement as defined in our engagement letter

The cbjective of a Imited assurance engagement Is to perform such procedures as to obtain information and
explanations in order to provide us with sufficient appropnate evidence to express a negative conclusion on
regulanty

A Imited assurance engagement 1s more imited in scope than a reasonable assurance engagement and
consequently does not enable us to obtain assurance that we would become aware of all significant matters
that might be dentified in a reasonable assurance engagement Accordingly, we do not express a positive
opInIon

Qur engagement includes examination, on a test basis, of ewidence relevant to the regulanty and propnety of
the Academy's Income and expenditure

CONCLUSION

In the course of our work, nothing has come to our attenton which suggests that in all matenal respects the
expenditure disbursed and income received durnng the penod 1 November 2012 to 31 August 2013 have not
been applied to purposes intended by Parliament and the financial transactions do not conform to the
authonties which govern them
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RENDELL PRIMARY SCHOOL
(A company limited by guarantee)

INDEPENDENT REPORTING AUDITORS' ASSURANCE REPORT ON REGULARITY TO RENDELL

PRIMARY SCHOOL AND THE EDUCATION FUNDING AGENCY {continued)

M < T@(’(AJ

T G Godson B A (Hons) FCA (Senior statutory auditor)
for and on behalf of

Duncan & Toplis

Chartered Accountants and Statutory Auditors

4 Henley Way
Doddington Road
Lincoln

LNGE 3QR

Date SLQCQJ\—\LQ) 2813
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RENDELL PRIMARY SCHOOL
(A company limited by guarantee)

STATEMENT OF FINANCIAL ACTIVITIES
{incorporating income and expenditure account and statement of recognised gains and losses)
FOR THE PERIOD ENDED 31 AUGUST 2013

INCOMING RESOURCES

Incoming resources from generated funds
Voluntary income

Transfer from predecessor school
Activities for generating funds

Funding for the Academy trust's educational
operations

TOTAL INCOMING RESOURCES

RESOURCES EXPENDED

Funding for the Academy trust's educational
operations
Govemnance costs

TOTAL RESOURCES EXPENDED

NET INCOMING RESOURCES /
{RESOURCES EXPENDED) BEFORE
TRANSFERS

Transfers between Funds

NET INCOME FOR THE YEAR

Actuanal gains and losses on defined benefit
pension schemes

NET MOVEMENT IN FUNDS FOR THE YEAR

Total funds at 1 November 2012

TOTAL FUNDS AT 31 AUGUST 2013

Note

10

20

Restricted
Unrestricted Restricted fixed asset Total
funds funds funds funds
2013 2013 2013 2013
£ £ £ £
6,188 - - 6,188
43,639 (209,000) 2,359,000 2,193,639
14,733 - - 14,733
- 1,093,253 27,932 1,121,185
64,560 884,253 2,386,932 3,335,745
40,477 985,624 34,058 1,060,159
. 32,422 - 32,422
40,477 1,018,046 34,058 4,092,581
24,083 (133,793) 2,352,874 2,243,164
- (61,895) 61,895 -
24,083 {195,688) 2,414,769 2,243,164
- {23,000) - {23,000)
24,083 (218,688) 2,414,769 2,220,164
24,083

(218,688) 2,414,769

All of the Academy's activibes denve from acquisitions in the current financial Period

The Statement of Financtal Activities includes all gains and losses recognised in the Penod

The notes on pages 30 to 51 form part of these financial statements

2,220,164
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RENDELL PRIMARY SCHOOL

(A company limited by guarantee)
REGISTERED NUMBER: 8219443

BALANCE SHEET
AS AT 31 AUGUST 2013

2013
Note £ £
FIXED ASSETS
Tangible assets 17 2,407,473
CURRENT ASSETS
Debtors 18 38,387
Cash at bank 53,718
92,105
CREDITORS: amounts falling due within one year 19 (41,414)
NET CURRENT ASSETS 50,691
TOTAL ASSETS LESS CURRENT LIABILITIES 2,458,164
Defined benefit pension scheme habihty 29 {238,000)
NET ASSETS INCLUDING PENSION SCHEME LIABILITIES 2,220,164
FUNDS OF THE ACADEMY
Restncted funds
Restncted funds 20 19,312
Restncted fixed asset funds 20 2,414,769
Restncted funds excluding penston hability 2,434,081
Pension reserve (238,000)
Total restricted funds 2,196,081
Unrestricted funds 20 24,083

TOTAL FUNDS 2,220,164

The financtal statements were approved by the Trustees, and authonsed for 1ssue, on 3 December 2013 and

The notes on pages 30 to 51 form part of these financial statements
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RENDELL PRIMARY SCHOOL
(A company limited by guarantee)

CASH FLOW STATEMENT
FOR THE PERIOD ENDED 31 AUGUST 2013

2013
Note £
Net cash flow from operating activities 22 92,344
Returns on inmvestments and servicing of finance 23 266
Capital expenditure and financial investment 23 (82,531)
Cash transferred on conversion to an academy trust 26 43,639
INCREASE IN CASH IN THE PERIOD 53,718
All of the cash flows are denved from acquisttions in the current financial penod
RECONCILIATION OF NET CASH FLOW TO MOVEMENT IN NET FUNDS
FOR THE PERIOD ENDED 31 AUGUST 2013
2013
£
Increase in cash in the penod 53,718
MOVEMENT IN NET FUNDS IN THE PERIOD 53,718
NET FUNDS AT 31 AUGUST 2013 53,718

The notes on pages 30 to 51 form part of these financial statements
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RENDELL PRIMARY SCHOOL
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE PERIOD ENDED 31 AUGUST 2013

ACCOUNTING POLICIES

11

12

1.3

Basis of preparation of financial statements

The financial statements have been prepared under the histonicat cost convention, with the
exception of investments which are included at market value The financial statements have been
prepared in accordance with the Statement of Recommended Practice (SORP), 'Accounting and
Reporting by Chanties' published in March 2005, the Academies Accounts Directton 2013 issued by
the EFA, applicable accounting standards and the Companies Act 2006

Company status

The Academy 1s a company imited by guarantee The members of the company are the Trustees
named on page 14 In the event of the Academy being wound up, the liability in respect of the
guarantee 1s imited {0 £10 per member of the Academy

Fund accounting

Unrestncted income funds represent those resources which may be used towards meeting any of
the chantable objects of the Academy at the discretion of the Trustees

Restncted fixed asset funds are resources which are to be applied to specific capital purposes
imposed by the Department for Education where the asset acquired or created 1s held for a specific
purpose

Restricted general funds comprise all other restrncted funds received and include grants from the
Department for Education
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RENDELL PRIMARY SCHOOL
(A company imited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE PERIOD ENDED 31 AUGUST 2013

1.

ACCOUNTING POLICIES (continued)

1.4 Incoming resources

All incoming resources are included in the Statement of financial activities when the Academy has
entittement to the funds, certanty of receipt and the amount can be measured with sufficient
rehabifity

Grants are included In the Statement of financial activiies on a recetvable basts The balance of
income received for specific purposes but not expended during the penod 1s shown in the relevant
funds on the Balance sheet Where income 1s received in advance of entittement of receipt, its
recognition 1s deferred and included i creditors as deferred income Where entittement occurs
before income 1s received, the income 1s accrued

General Annual Grant 1s recognised m full in the year for which it is receivable and any unspent
amount Is reflected as a balance In the restncted generat fund Capital grants are recognised when
receivable and are not deferred over the Ife of the asset on which they are expended Unspent
amounts of capital grant are reflected in the balance in the restricted fixed asset fund

Spensorship income provided to the Academy which amounts to a donation 1s recognised In the
Statement of financial activities In the penod n which 1t I1s receivable, where there 1s certainty of
receipt and It 1Is measurable

The value of donated services and gifts in kind provided to the Academy are recognised at therr
open market value in the period m which they are receivable as incoming resources, where the
benefit to the Academy can be reliably measured An equivalent amount i1s included as expenditure
under the relevant heading in the Statement of financial activities, except where the gift in kind was
a fixed asset in which case the amount i1s included in the appropnate fixed asset category and
depreciated over the useful economic life In accordance with the Academy's policies

Donations are recognised on a recewvable basis where there 1s certainty of receipt and the amount
can be rehably measured

Other income, including the hire of facilities, 1s recogmsed in the penod in which it 1s recewvable and
to the extent the goods have been provided or on completion of the service
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RENDELL PRIMARY SCHOOL
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE PERIOD ENDED 31 AUGUST 2013

1.

ACCOUNTING POLICIES (continued)

1.5

1.6

1.7

Resources expended

All expenditure 1s recognised In the period in which a liabiity is incurred and has been classified
under headings that aggregate all costs related to that category Where costs cannot be directly
atinbuted to particular headings they have been allocated on a basis consistent with the use of
resources, with central staff costs allocated on the basis of time spent, and depreciation charges
allocated on the portion of the asset's use Other support costs are allocated based on the spread
of staff costs

Costs of generating funds are costs incurred in attracting voluntary income, and those incurred 1n
trading activities that raise funds

Charitable actvities are costs incurred in the Academy's educational operations

Governance costs include the costs attributable to the Academy's compliance with constitutional
and statutory requirements, including audit, strategic management and Trustees' meetings and
reimbursed expenses

All resources expended are inclusive of irecoverable VAT

Going concern

The Trustees assess whether the use of going concern 1s appropnate, t e whether there are any
material uncertainties related to events or conditions that may cast significant doubt on the ability of
the Academy to continue as a going concern The Trustees make this assessment in respect of a
penod of one year from the date of approval of the financial statements

Tangible fixed assets and depreciation
All assets costing more than £500 are capitalised

Where tangible fixed assets have been acquired with the aid of specific grants, either from the
government or from the private sector, they are included in the Balance sheet at cost and
depreciated over their expected useful economic life The related grants are credited to a restricted
fixed asset fund in the Statement of financial activities and are carned forward in the Balance sheet
Depreciation on such assets I1s charged to the restncted fixed asset fund In the Statement of
financial activities so as to reduce the fund over the useful economic life of the related asset on a
basis consistent with the Academy's depreciation policy

A review for impairment of a fixed asset is camied out If events or changes in circumstances indicate
that the carrying value of any fixed asset may not be recoverable Shertfalls between the carrying
value of fixed assets and their recoverable amounts are recogrnised as imparments Impairment
losses are recognised in the Statement of Financial Activities

Tangible fixed assets are stated at cost less depreciation Depreciation 1s not charged on freehold
land Depreciation on other tangible fixed assets 1s provided at rates calculated to write off the cost
of those assets, less their estimated residual value, over their expected useful ives on the following
bases

L/Term Leasehold Property - 2% straight line
Fixtures and fitings - 25% straight ne
Computer equipment - 33% straight ine
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RENDELL PRIMARY SCHOOL
(A company imited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE PERIOD ENDED 31 AUGUST 2013

ACCOUNTING POLICIES (continued)

1.8

19

Operating leases

Rentals under operating leases are charged to the Statement of financial activities on a straight line
basis over the lease term

Benefits received and recawvable as an incentive to sign an operating lease are recognised on a
straight ine basis over the penod until the date the rent 1s expected to be adjusted to the prevailing
market rate

Taxation

The Academy 1s considered to pass the tests set out In Paragraph 1 Schedule 6 of the Finance Act
2010 and therefore it meets the definihon of a chantable company for UK corporation tax purpcses
Accordingly, the Academy 1s potentially exempt from taxation in respect of income or capttal gains
received within categories covered by Chapter 3 Part 11 of the Corporation Tax Act 2010 or Section
256 of the Taxation of Chargeable Gamns Act 1992, to the extent that such income or gains are
appled exclusively to chartable purposes

1.10 Pensions

Retirement benefits to employees of the Academy are provided by the Teachers' Pension Scheme
("TPS") and the Local Government Pension Scheme ("LGPS") These are defined benefit schemes
and the assets are held separately from those of the Academy

The TPS 1s an unfunded scheme and contributions are calculated so as to spread the cost of
pensions over employees’ working lives with the Academy in such a way that the pension cost is a
substantially level percentage of current and future pensionable payroll The contrnbutions are
determined by the Government Actuary on the basis of quinquennial valuations using a prospective
benefit method As stated in note 29, the TPS I1s @ multiremployer scheme and the Academy I1s
unable to identify its share of the underlying assets and llabilities of the scheme on a consistent and
reasonable basis The TPS I1s therefore treated as a defined contnbution scheme and the
contnbutions recognised as they are paid each year

The LGPS 1s a funded scheme and the assets are held separately from those of the Academy in
separate trustee adminustered funds Pension scheme assets are measured at farr value and
habihties are measured on an actuanal basis using the projected unit method and discounted at a
rate equivalent to the current rate of return on a high quahty corporate bond of equivalent term and
currency to the habihhes The actuanal valuatiens are obtained at least tnennially and are updated
at each balance sheet date The amounts charged to operating surplus are the current service
costs and gamns and losses on the settlements and curtailments They are included as part of staff
costs Past service costs are recognised immediately in the Statement of financial activities If the
benefits have vested If the benefits have not vested mmediately, the costs are recognised over the
penod vesting occurs The expected return on assels and the interest cost are shown as a net
finance amount of other finance costs cr credits adjacent to interest Actuarnal gains and losses are
recognised immediately in other gains and losses

Page 33




RENDELL PRIMARY SCHOOL
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE PERIOD ENDED 31 AUGUST 2013

1

ACCOUNTING POLICIES {continued)

1.11 Conversion to an academy trust

The conversion from a state mamntained school to an academy trust involved the transfer of
identifiable assets and abilities and the operation of the school for £NIL consideration and has been
accounted for under the acquisition accounting method

The assets and liabllities transferred on cenversion from Rendell Primary School to an academy
trust have been valued at their fair value, being a reasonable estimate of the current market value
that the Trustees would expect to pay in an open market for an equivalent item Their fair value 1s 1n
accordance with the accounting pelicies set out for Rendell Pnimary School The amounts have been
reccgmsed under the appropriate balance sheet categories, with a corresponding amount
recognised n the Statement of financial activities and analysed under unrestricted funds, restrnicted
general funds and restncted fixed asset funds

The value of freehold/leasehold land and buildings transferred have been included in these accounts
as per the notes to the accounts and depreciated over 50 years Other assets transferred included a
cash balance of £43,639 An LGPS pension deficit of £209,000 was recognised cn conversion

Further details of the transaction are set out in note 26

VOLUNTARY INCOME

Unrestnicted Restricted Total

funds funds funds

2013 2013 2013

£ £ £

Donations 210 - 210

Other voluntary income 5,978 - 5,978

Voluntary sncome 6,188 - 6,188
ACTIVITIES FOR GENERATING FUNDS

Unrestricted Restricted Total

funds funds funds

2013 2013 2013

£ £ £

Lettings ncome 60 - 60

Catenng income 13,806 - 13,806

Cther income 867 - 867

14,733 - 14,733
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INCOMING RESQURCES FROM CHARITABLE ACTIVITIES

Funding for the Academy's educational operations

FUNDING FOR ACADEMY'S EDUCATIONAL OPERATIONS

DfEJEFA revenue grant

General Annual Grant (GAG)
Start Up Grant

Pupil Premium

Devolved Formula Capital grant
Capital Maintenance grant
SEN 1-1 Funding

QOTHER INCOMING RESOURCES

Transfer on conversion

EXPENDITURE BY CHARITABLE ACTIVITY

SUMMARY BY FUND TYPE

Funding for the Academy's educational operations

Unrestricted Restricted Total
funds funds funds

2013 2013 2013

£ £ £

- 1,121,185 1,121,185
Unrestricted Restricted Total
funds funds funds

2013 2013 2013

£ £ £

- 1,016,519 1,016,519

- 25,000 25,000

- 39,598 39,598

- 7,296 7,296

- 20,636 20,636

- 12,136 12,136

- 1,121,185 1,121,185
Unrestricted Restricted Total
funds funds funds

2013 2013 2013

£ £ £

43,639 2,150,000 2,193,639
Unrestricted  Restricted Total
funds funds funds

2013 2013 2013

£ £ £

40,477 1,019,682 1,060,159

Page 35



RENDELL PRIMARY SCHOOL
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FCR THE PERIOD ENDED 31 AUGUST 2013

EXPENDITURE BY CHARITABLE ACTIVITY (continued)

SUMMARY BY EXPENDITURE TYPE

Staff costs Depreciation Other costs Total
2013 2013 2013 2013
£ £ £ £
Funding for the Academy's educational
operations 824,412 34,058 201,689 1,060,159
GOVERNANCE COSTS
Unrestricted  Restricted Total
funds funds funds
2013 2013 2013
£ £ £
Governance Auditors' remuneration - 6,150 6,150
Governance Auditors' non audit costs - 2,000 2,000
Legal and professional fees - 19,431 19,431
Personnel fees - 4,841 4,841
- 32,422 32,422
DIRECT COSTS
Funding for Total
the Acad 2013
£ £
Educationa! supplies 26,496 26,496
Examination fees 67 67
Staff development 16,945 16,945
Other costs 1,243 1,243
Wages and salanes 597,196 597,196
National insurance 37,208 37,208
Pension cost 86,554 86,554
Depreciation 34,058 34,058

799,767

799,767
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10.

11.

SUPPORT COSTS

Funding for Total
the Acad 2013
£ £
Other finance income less expenses 7,000 7,000
Technology costs 8,871 8,871
Recrutment and support 540 540
Maintenance of premises and equipment 9,914 9,914
Cleaning 10,189 10,189
Rent and rates 4,647 4,647
Energy costs 14,745 14,745
Insurance 18,079 18,079
Secunty 2,078 2,078
Transport 34 34
Telephone, postage and stationery 14,414 14,414
Catering 40,478 40,478
Other costs 11,793 11,793
Bank interest and charges 266 266
Operating leases - other 13,890 13,890
Wages and salanes 84,819 84,819
National insurance 3,824 3,824
Pension cost 14,811 14,811
260,392 260,392
ANALYSIS OF RESOURCES EXPENDED BY EXPENDITURE TYPE
Staff costs Depreciation Other costs Total
2013 2013 2013 2013
£ £ £ £
Funding for the Academy's educational
operations 824,412 34,058 201,689 1,060,159
Governance - - 32,422 32,422
824,412 34,058 234111 1,002,581
ANALYSIS OF RESOURCES EXPENDED BY ACTIVITIES
Activities
undertaken Support
directly costs Total
2013 2013 2013
£ £ £
Funding for the Academy's educational operations 260,392 1,060,159

799,767
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12.

13,

NET INCOMING RESOURCES / (RESOURCES EXPENDED)

This 1s stated after charging

2013
£
Depreciation of tangible fixed assets
- owned by the chanty 33,888
- held under finance leases 170
Auditors’ remuneration 6,150
STAFF COSTS
Staff costs were as follows
2013
£
Wages and salanes 679,316
Social secunty costs 41,033
Other pension costs (Note 29) 101,365
821,714
Supply teacher costs 2,699
824,413

The average number of persons (including the senior management team) employed by the Academy
during the Penod expressed as full time equivalents was as follows

2013

No.

Teachers 15
Management, admin and support staft 20
35

No employee receved remuneration amounting to more than £60,000 in either year
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14.

15.

16.

TRUSTEES’ REMUNERATION AND EXPENSES

Dunng the Penod retirement benefits were accruing to 4 Trustees in respect of defined benefit penston
schemes

The Principal and other staff Trustees only receive remuneration In respect of services they provide
undertaking the roles of Prnincipal and staff, and not in respect of therr services as Trustees Other
Trustees did not receive any payments, other than expenses, from the Academy In respect of their role
as Trustees The value of Trustees’ remuneration fell withun the following bands

2013

£000

Mrs K Rixon, Pnncipal 45-50
Mrs P Jurkowski, Staff Governor 35-40
Mr | Marjaram, Staff Governor 10-15
Mrs S Hallam, Staff Governor 20-25

Durning the Penod, no Trustees received any benefits in kind
Dunng the Penod ended 31 August 2013, expenses totalling £819 were reimbursed to 4 Trustees

TRUSTEES® AND OFFICERS' INSURANCE
in accordance with normal commercial practice the Academy has purchased insurance to protect

Trustees and officers from claims ansing from neghgent acts, errors or omissions occurnng whilst on

academy business The insurance provides cover up to £3,000,000 on any one claim and the cost for
the Period ended 31 August 2013 was £1,075

The cost of this insurance 1s included in the total insurance cost

OTHER FINANCE INCOME

2013

£

Expected retumn on pension scheme assets 7,000
Interest on pension scheme liabilies (14,000)
(7,000)

Page 39



RENDELL PRIMARY SCHOOL
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE PERIOD ENDED 31 AUGUST 2013

17

18.

19.

TANGIBLE FIXED ASSETS

Cost
Additions

At 31 August 2013

Depreciation
Charge for the Perod

At 31 August 2013

Net book value
At 31 August 2013

LiTerm
Leasehold Fixtures and Computer

Property fittings equipment Total
£ £ £ £
2,413,112 18,343 10,076 2,441,531
2,413,112 18,343 10,076 2,441,531
32,217 170 1,671 34,058
32,217 170 1,671 34,058
2,380,895 18,173 8,405 2,407,473

Include in land and buildings is leasehold land at valuation £426,000, {cost £426,000) which 15 not

depreciated

DEBTORS

Trade debtors
Other debtors
Prepayments and accrued income

CREDITORS:
Amounts falling due within one year

Trade creditors
Other creditors
Accruals and deferred income

2013

309
34,066
3412

38,387

2013

3,233
31,943
6,238

41,414
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STATEMENT OF FUNDS

Brought Incoming Resources Transfers Gains/ Carried
Forward resources FExpended infout (Losses) Forward
£ £ £ £ £ £
Unrestricted
funds
General Funds - all
funds - 64,560 {(40,477) - - 24,083
Restricted funds
General Annual
Grant (GAG) - 1,016,519 (922,745) {40,623) . 53,151
Start up Grant - 25,000 {25,000) - - -
Pupil premium - 39,598 {56,084} {21,272) - (37,758)
SEN funding - 12,136 (8,217) - - 3,919
Pension reserve - (209,000) {6,000} - {23,000) {238,000)

. 884,253  {1,018,046) (61,895) (23,000)  (218,688)

Restricted fixed asset funds

Capital expenditure

from GAG - - - 82,531 - 82,531
Devolved Formula

Capital - 7,296 - - - 7,296
Capital

Maintenance

Grant - 20,636 - (20,636) - -
Transfer from

predecessor - 2,359,000 {34,058) - - 2,324,942

- 2,386,932 (34,058) 61,895 - 2,414,769

Total restncted

funds - 3,271,185 (1,052,104) - {23,000) 2,196,081

Total of funds - 3,335,745  (1,092,581) - {23,000) 2,220,164

The specific purposes far which the funds are to be applied are as follows

General Annual Grant {GAG) must be used for the normal running costs of the Academy

Other DfE/EFA grants comprise of vanous grants awarded for specific projects, in particular to boost
standards of attainment Grants included Pupit Premium funding which 1s intended to support education
from pupils from a disadvantaged background

Local Government Grants includes funding provided for pupils with Statements of Specal Educatonal
Needs and i1s used by the academy to assist with the pupils education
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20.

STATEMENT OF FUNDS (continued)

Devolved capital funding 1s that provided to academies to use as it sees fit in areas such as
improvements to buildings or facilities, or the repair or refurbishment of such

Other capital grants are provided to the academy based on specific bids for individual projects

The pension reserve anses from the actuanal measurement of the Academy's share of the Local
Government Pension Scheme defict This deficit 1s recorded as a provision The actuanal cost of
employing staff during the year 1s iniially reflected in the normal running costs of the school In the
restricted pension fund The amount included In resources expended represents the pension cost for
the year charged to income and expenditure that anses from actuarial calculations of service cost rather
than employer contnbutions paid Actuanal gains and losses that arise from changes in assumptions by
the actuary or wider influences are shown In the restncted pension fund, the movement this year being a
net £23,000 actuarial increase in the net pension fund deficit

Restncted fixed asset funds represent monies recetved In respect of and spent on fixed assets This
Includes assets inherited on conversion The total of resources expended within this fund include the
depreciation charge for the year The transfers figure 1s the amount of other funds used to acquire fixed
assets

Under the funding agreement with the Secretary of State, the Academy was not subject to a hmit on the
amount of GAG that 1t could carry forward at 31 August 2013

SUMMARY OF FUNDS
Brought Incoming Resources  Transfers Gains/ Carried
Forward resources Expended infout (Losses) Forward
£ £ £ £ £ £
General funds - 64,560 (40,477) - - 24,083
Restncted funds - 884,253 (1,018,046) {61,895) (23,000) {218,688)
Restncted fixed
asset funds - 2,386,932 (34,058) 61,895 - 2,414,769

- 3,335,745  (1,092,581) - (23,000) 2,220,164
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21.

22,

23.

ANALYSIS OF NET ASSETS BETWEEN FUNDS

Restricted
Unrestricted Restricted fixed asset Total
funds funds funds funds
2013 2013 2013 2013
£ £ £ £
Tangble fixed assets 19,398 - 2,388,075 2,407,473
Current assets 7,156 58,255 26,694 92,105
Creditors due within one year (2,471) (38,943} - (41,414)
Provisions for habiites and charges - {238,000) - (238,000)

24,083 (218,688) 2,414,769 2,220,164

NET CASH FLOW FROM OPERATING ACTIVITIES

2013
Continuing Discontinued Total
£ £ £
Net Incoming resources before revaluations 2,243,164 - 2,243,164
Returns on investments and servicing of finance (266) - {266)
Transfer on conversion (2,193,639) - (2,193,639)
Depreciation of tangible fixed assets 34,058 - 34,058
increase In debtors (38,387} - (38,387)
Increase In creditors 41,414 - 41,414
FRS 17 adjustments 6,000 - 6,000
Net cash inflow from operations 92,344
ANALYSIS OF CASH FLOWS FOR HEADINGS NETTED IN CASH FLOW STATEMENT
2013
£
Returns on investments and servicing of finance
Interest paid 266
2013
£
Capital expenditure and financial investment

Purchase of tangible fixed assets (82,531)
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24,

25.

26,

ANALYSIS OF CHANGES IN NET FUNDS

Other
1 non-cash
November Cash flow changes 31 August
2012 2013
£ £ £ £
Cash at bank and in hand - 53,718 - 53,718

Net funds - 53,718 - 53,718

MAJOR NON-CASH TRANSACTIONS

Included In note 22 to the cashfiow 1s £2,359,000 which relates to the gift of freehold land and buildings
from the Local Authonty upon conversion to the Academy, this did not include the transfer of cash

CONVERSION TO AN ACADEMY TRUST

On 1 November 2012 Rendell Pnmary School converted to academy trust status under the Academies
Act 2010 and all the operations and assets and habilities were transferred to Rendell Primary School
from Leicestershire County Council for £mil consideration

The transfer has been accounted for using the acquisition method The assets and habilties transferred
were valued at their fair value and recognised in the Balance sheet under the appropriate headings with
a comresponding net amount recognised in the Statement of financial activities as voluntary income

The following table sets out the fair values of the identifiable assets and liabilities transferred and an
analysis of their recognition in the Statement of financial activities

Restricted
Unrestricted Restricted fixed asset Total
funds funds funds funds
£ £ £ £
Other tangible fixed assets - - 2,359,000 2,359,000
Other assets 43,639 - - 43,639
LGPS pension surplus/(deficit) - (209,000) - (209,000}

Net assets/(habilities) 43,639 (2069,000) 2,359,000 2,193,639

The above net assets include £43,639 that were transferred as cash
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27.

28

29

CONTINGENT LIABILITIES

Dunng the pencod of the Funding Agreement, in the event of the sale or disposal by other means of any
asset for which a Government capital grant was received, the Academy is required either to re-invest the
proceeds or to repay to the Secretary of State for Education the same proportion of the proceeds of the
sale or disposal as equates with the proportion of the onginal cost met by the Secretary of State

Upon termination of the Funding Agreement, whether as a result of the Secretary of State or the
Academy servicing notice, the Academy shall repay to the Secretary of State sums determined by
reference to

(a) the value at that time of the Academy’s sire and premises and other assets held for the Academy
and

(b) the extent to which expenditure incurred in providing those assets was met by payments by the
Secretary of State under the Funding Agreement

CAPITAL COMMITMENTS

At 31 August 2013 the Academy had capital commitments as follows
2013

Contracted for but not provided in these financial statements 8,526

PENSION COMMITMENTS

The Academy's employees belong to two principal pension schermes the Teacher's Pension Scheme for
England and Wales (TPS) for academic and related staff, and the Local Government Pension Scheme
(LGPS) for non-teaching staff, which 1s managed by Leicestershire County Council Both are defined
benefit schemes

The pension costs are assessed in accordance with the advice of independent qualified actuanes The
latest actuanal valuation of the TPS related to the penod ended 31 March 2004 and of the LGPS 31
March 2010

There were no outstanding or prepaid contributions at either the beginning or the end of the financial
Period

Teachers' Pension Scheme
Introduction

The Teachers' Pension Scheme (TPS) is a statutory, contnbutory, defined benefit scheme, governed by
the Teachers' Pensions Regulatons (2010) These regulations apply to teachers in schools that are
maintained by local authonties and other educational establishments, including acadermies, 1n England
and Wales In addition teachers in many independent and voluntary-aided schools and teachers and
lecturers in some establishments of further and higher educaton may be eligible for membership
Membership 1s automatic for full-ime teachers and lecturers and from 1 January 2007 automatic too for
teachers and lecturers in part-ime employment following appointment or a change of contract Teachers
and lecturers are able to opt out of the TPS

The Teachers’ Pension Budgeting and Valuation Account

Although members may be employed by various bodies, their retirement and other pension benefits are
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29,

PENSION COMMITMENTS (continued)

set out in regulations made under the Superannuation Act (1972) and are paid by public funds provided
by Parlament The TPS i1s an unfunded scheme and members contnbute on a “pay as you go” basis -
these contributions along with those made by employers are credited to the Exchequer under
armangements governed by the above Act

The Teachers' Pensions Regulations require an annual account, the Teachers' Pension Budgeting and
Valuation Account, to be kept of receipts and expenditure (Iincluding the cost of pensions’ increases)
From 1 Apnl 2001, the Account has been credited with a real rate of return, which 1s equivalent to
assuming that the balance in the Account 1s invested in notional investments that produce that real rate
of return

Valuation of the Teachers’ Pension Scheme

At the last valuation, the contnbution rate to be paid into the TPS was assessed 1n two parts First, a
standard contnbution rate (SCR) was determined This 1s the contribution, expressed as a percentage of
the salaries of teachers and lecturers in service or entering service dunng the penod over which the
contribution rate apples, which If it were paid over the entire active service of these teachers and
lecturers would broadly defray the cost of benefits payable in respect of that service Secondly, a
supplementary contnibution 1s payable if, as a result of the actuanal review, it 1s found that accumulated
habilities of the Account for benefits to past and present teachers, are not fully covered by standard
contributions to be paid In future and by the notional fund built up from past contnbutions The total
contribution rate payable 1s the sum of the SCR and the supplementary contnbution rate

The last valuation of the TPS related to the period 1 Apnl 2001 to 31 March 2004 The Govermment
Actuary’s report of October 2006 revealed that the total habilities of the Scheme (pensions in payment
and the estimated cost of future benefits) amounted to £166,500 millklon The value of the assets
(estimated future contributions together with the proceeds from the noticnal investments held at that
valuation date) was £163,240 millon The assumed real rate of return was 3 5% n excess of prices and
2% in excess of eamnings The rate of real earnings growth was assumed to be 1 5% The assumed
gross rate of return was 6 5% From 1 January 2007, the SCR was assessed at 19 75%, and the
supplementary contnbution rate was assessed to be 0 75% (to balance assets and liabilities as required
by the regulations within 15 years) This resulted in a total contribution rate of 20 5%, which translated
into an employee contribution rate of 6 4% and employer contnbution rate of 14 1% payable

Actuanal scheme valuations are dependent on assumptions about the value of future costs, the design
of benefits and many other factors Many of these assumptions are being considered as part of the work
on the reformed TPS, as set out below Scheme valuations therefore remain suspended The Public
Service Pensions Bill, which 15 being debated in the House of Commons, provides for future scheme
valuations to be conducted in accordance with Treasury directions The timing for the next valuation has
still to be determined, but it 1s likely to be before the reformed schemes are introduced in 2015

Teachers’ Pension Scheme Changes

Lord Hutton published his final report in March 2011 and made recommendations about how pensions
can be made sustainable and affordable, whilst remaining farr to the workforce and the taxpayer The
Government accepted Lord Hutton's recommendations as the basis for consultation and Ministers
engaged In extensive discussions with trade unions and other representative bodies on reform of the
TPS Those discussions concluded on 9 March 2012 and the Department published a Proposed Final
Agreement, setting out the design for a reformed TPS to be implemented from 1 April 2015

The key provisions of the reformed scheme include a pension based on career average eamings, an
accrual rate of 1/57th , and a Nomal Pension Age equal to State Pension Age, but with options to
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29,

PENSION COMMITMENTS (continued)

enable members to retire earlier or later than their Normal Pension Age Importantly, pension benefits
built up before 1 Apn! 2015 will be fully protected

in addition, the Proposed Final Agreement includes a Government commiment that those within 10
years of Normal Pension Age on 1 Aprl 2012 will see no change to the age at which they can retire, and
no decrease in the amount of pension they receve when they retire There will also be further
transitional protection, tapered over a three and a half year period, for people who would fall just outside
of the 10 year protection

In his intenm report of October 2010, Lord Hutton recommended that short-term savings were also
required, and that the only realistic way of achieving these was tc increase member contributions At the
Spending Review 2010 the Government announced an average increase of 3 2 percentage points on
the contribution rates by 2014-15 The increases were to be phased in from Apnl 2012 on a 40 80 100%
basis

Under the definitions set out in Financial Reporting Standard (FRS 17) Retirement Benefits, the TPS 15 a
multi-employer penston scheme The Academy I1s unable to identify its share of the underlying assets
and liabiittes of the scheme Accordingly, the Academy has taken advantage of the exemption in FRS
17 and has accounted for its contnbutions to the scheme as If it were a defined contnibution scheme The
Academy has set out above the information available on the scheme

Local Government Pension Scheme

The LGPS 1s a funded defined benefit scheme, with assets held in separate trustee-administered funds
The total contnbution made for the Penod ended 31 August 2013 was £54,000, of which employer's
contributions totalled £42,000 and employees' contnbutions totalled £12,000 The agreed contnbution
rates for future years are 21% for employers

As described In note 26 the LGPS obligation relates to the employees of the Academy, who were the
employees transferred as part of the conversion from the maintained school and new employees who
were eligible to, and did, join the scheme in the Penod The obligation in respect of employees who
transferred on conversion represents their cumulative service at both the predecessor school and the
Academy at the balance sheet date
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29,

PENSION COMMITMENTS {continued)

The Academy's share of the assets and habilities in the scheme and the expected rates of retum were

Expected

return at

31 August

2013

%

Equities 6.60
Bonds 3.80
Property 4,70
Cash 3.60

Total market value of assets
Present value of scheme habilities

(Deficit)/surplus in the scheme

The amounts recognised in the Balance sheet are as follows

Present value of funded obl:gations
Fair value of scheme assets

Net habiity

The amounts recognised in the Statement of financtal activities are as follows

Current service cost
Interest on obligation
Expected return on scheme assets

Total

Fair value at
31 August
2013

£

149,000
60,000
21,000

2,000

232,000

(470,000)

(238,000)

2013
£

{470,000)
232,000

(238,000)

2013
£
(41,000)
(14,000)
7,000

(48,000)
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29.

PENSION COMMITMENTS {continued)

Movements in the present value of the defined benefit obligation were as follows

2013

£

Opening defined benefit obligation 367,000

Current service cost 41,000

Interest cost 14,000

Contributtons by scheme participants 12,000

Actuanal Losses 36,000

Closing defined benefit obligation 470,000
Movements in the fair value of the Academy's share of scheme assets

2013

£

Opening farr value of scheme assets 158,000

Expected return on assets 7,000

Actuanal gains and (losses) 13,000

Contributions by employer 42,000

Contributions by employees 12,000

232,000

The cumulative amount of actuanal losses recognised in the Statement of total recognised ga:ns and
losses was £23,000

The Academy expects to contribute £56,000 to its Defined benefit pension scheme in 2014

The major categories of scheme assets as a percentage of total scheme assets are as follows

2013
European equities 64 00 %
European bonds 26.00 %
Property 9.00 %
Cash 100 %
Pnncipal actuanal assumptions at the Balance sheet date (expressed as weighted averages)

2013
Discount rate for scheme liabilities 460 %
Expected return on scheme assets at 31 August 5.70 %
Rate of increase in salaries 510 %
Rate of increase for pensions in payment / inflation 2.80 %
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29.

PENSION COMMITMENTS (continued)

The current mortality assumptions include sufficient allowance for future improvements in mortality rates

The assumed hife expectations on retirement age 65 are

Retinng today

Males

Females

Retinng in 20 years

Males

Females

Amounts for the current penod are as follows

Defined benefit pension schemes

Defined benefit obligation
Scheme assets

Deficit

Expenence adjustments on scheme habilities
Expenence adjustments on scheme assets

SENSITIVITY ANALYSIS

2013

20.9
23.3

233
25.6

2013
£

(470,000)
232,000

(238,000)

(36,000)
13,000

The sensitivities regarding the principal assumptions used to measure the scheme labililes are set out

below

0 5% decrease in Real Discount Rate

1 year increase in member Iife expectancy
0 5% increase in Salary Increase Rate

0 5% increase 1n Pension Increase Rate

Approx %
increase to

Approx.
monetary
amount

£

66,000
14,000
38,000
26,000
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30.

31.

32,

OPERATING LEASE COMMITMENTS

At 31 August 2013 the Academy had annual commitments under non-cancellable operating leases as
follows

Land and
buildings Other
2013 2013
£ £
Expiry date:
Between 2 and 5 years - 10,622

RELATED PARTY TRANSACTIONS

Owing to the nature of the Academy's operations and the composition of the Board of Trustees betng
drawn from local public and private sector orgamsations, transactions may take place with organisations
in which a trustees has an interest All tfransactions invaolving such orgamisations are conducted at arm's
length and in accordance with the Academy's financial regulations and normal procurement procedures

CONTROLLING PARTY

The Trustees as a body have ultimate control of the Academy

Page 51




