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BRANSTON JUNIOR ACADEMY

(A company imited by guarantee)

TRUSTEES REPORT

The Trustees who are also Governors for the purposes of the Companies Act 2006, present
their report with the financial statements for the penod 1 August 2012 to the 31 August 2013

The Trustees have adopted the provisions of the Statement of Recommended Practice
(SORP)

STRUCTURE, GOVERNANCE AND MANAGEMENT

Constitution

The Academy Trust 1s a company hmited by guarantee and an exempt charity The
Charitable Company's memaorandum and articles of association are the pnmary governing
documents of the Academy Trust The company was incorporated on 5 July 2012 and
commenced activities as an Academy on 1 August 2012

The Governors act as the Trustees for the charitable activities of Branston Junior Academy
and are also the directors of the Charitable Company for the purposes of company law

Detalls of the governors who served throughout the five months are included in the
Reference and Administrative details on page 1

Members’ Liability

Each member of the Chantable Company undertakes to contnbute to the assets of the
Charitable Company I1n the event of it being wound up while they are a member, or within
one year after they cease to be a member, such amount as may be required, not exceeding
£10, for the debts and liabilities contracted before they ceased to be a member

Governors / Trustees’ Indemnities

In accordance with normal commercial practice the Academy has purchased insurance to
protect Governors and Officers from claims arising from neglgent acts, errors or omissions

occurnng whilst on Academy business The insurance provides cover up to £1,000,000 on
any one claim
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BRANSTON JUNICR ACADEMY

(A company Imited by guarantee)

Principal Activities
Our mussion statement is

“One building, one school, one voice, one vision”

Inspire We inspire your child to enjoy and succeed throughout their learning journey

Explore We enable your child to meet exciting opportunities, be part of the shared
adventure and have the confidence to try something new

Nurture We generate an environment where emotional support Is essential, allowing

your child to achteve their full potential
“One foundation, one community, one journey, one goal  Learning 1s a habit for Life!”
Recruitment and appointment of new Governors

Governors nominated should as far as reasonably possible be from the community, parents
at the school or elected staff representatives All vacancies are advertised on the website or
n the school newsletters If ballots are required, nominees submit appropnate supporting
text, ballot forms are sent out to each parent or carer with ¢lear instruction, situation of ballot
box and submission date for final count Parents are elected for a four year penod, as are
three staff representatives

All Governors can nominate co-optees if and when a need 15 established by the full body
The following structure and procedures are implemented as presented in the Academy
articles of association

The Governors may appoint as many governors as they deem appropriate with a minimum
of 3 governors save that there shall be no more than three employees of the Academy Trust
(excluding the Head Teacher) appointed as governors

The Head Teacher shall be treated for all purposes as being an ex officio governor

(1) Subject to Article 57, the Parent Governors shall be elected by parents of registered
puplls at the Academy A Parent Governor must be a parent of a pupil at the Academy at the
time when he 1s elected

(1) The governing body shall make all necessary arrangements for, and determine all other
matters relating to, an election of parent governors, including any question of whether a
person 1s a parent of a registered pupil at the Academy Any election of parent governors
which 1s contested shall be held by secret ballot

(m) The arrangements made for the election of a parent governor shall provide for every
person who Is entitled to vote in the election to have an opportunity to do so by post or, If he
prefers, by having his ballot paper returned to the Academy Trust by a registered pup!l at the
Academy
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BRANSTON JUNIOR ACADEMY

{A company limited by guarantee)

{iv) Where a vacancy for a Parent Governor 1s required to be filled by election, the governing
body shall take such steps as are reasonably practical to secure that every person who 1s
known to them to be a parent of a registered pupll at the Academy 1s informed of the
vacancy and that i1s it required to be filled by electicn, informed that he I1s entitled to stand as
a candidate, and vote at the election, and given an opportunity to do so

(v) The number of Parent Governors required shall be made up by Parent Governors
appointed by the governing body If the number of parents standing for election 1s less than
the number of vacancies

(w) In appointing a Parent Governor the governing body shall appoint a person who 1s the
parent of a registered pupil at the Academy, or where It 1s not reasonably practical to do so,
a person who 1s the parent of a child of compulsory school age

Co-opted governors

(1) The Governors may appoint up to 5 co-opted governors A ‘co-opted governor' means a
person who I1s appointed to by a Governor by being co-opted by Governors who have not
themselves been so appointed The Governors may not co-opt an employee of the Academy
Trust as a co-opted Governor If the number of Governors who are employed by the
Academy Trust would thereby exceed three (including the Head Teacher)

Appointment of additicnal governors
The Secretary of State may give a warning nctice to the Governors where he 1s satisfied -
1) that the standards of performance of pupils at the Academy are unacceptably low, or

i) that there has been a senous breakdown in the way the Academy 1s managed or
governed, or

m) that the safety of pupils or staff of the Academy is threatened {whether by a breakdown of
discipline or otherwise)

For the purpose of Article 60 a ‘warning notice’ 15 a notice in writing by the Secretary of State
to the Academy Trust delivered to the office setting out -

a) the matters referred to in Article 60,
b) the action which he requires the governors to take in order to remedy those matters, and

¢) the penod within which that action I1s to be taken by the governors (‘the complhance
period’)

The Secretary of State may also appoint such additional governors where following an
mnspection by the Chief Inspector in accordance with the Education Act 2005 (an Inspection™)
the Academy Trust receives an Ofsted grading (being a grade referred to in the Framework
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BRANSTON JUNIOR ACADEMY

(A company limited by guarantee)

for School Inspection or any modification or replacement of that document for the time being
in force) which amounts to a drop, either from one Inspection to the next Inspection or
between any two Inspections carned out within a 5 year penod, of two Ofsted grades For
the purposes of foregoing the grade, the grade recewved by St John’s Primary Academy shall
be regarded as the grade received by the Academy

The Secretary of State rmay also appoint such further Governors as he thinks fit If a Special
Measures Termination Event {as defined in the Funding Agreement) occurs in respect of the
Academy

within 5 days of the Secretary of State appointing any additional or further governors In
accordance with Articles 62, 62A or 63, any governors appointed under Article 50 and
holding office iImmediately preceding the appointment of such governors, shall resign
immediately and the members' power to appoint governors under Article 50 shall remain
suspended until the Secretary of State removes on or more of the addiional or further
governors

Term of office

The term of office for any Governor shall be 4 years, save that this time himit shall not apply
to the Head Teacher Subject to remaining eligible to be a particular type of Governor, any
Govermnor may be re-appointed or re-elected

Induction and training of new Trustees/Governor

A new Trustee/Governor will attend a briefing with the Head Teacher and chair of
GovernorsfTrustees The Trustee/Governor will be given a full tour of the school and such
documents and policies as required

Organisational Structure

The Trustees defined a separation of duties between the Trustees, Governors, Head
Teacher and senior leadership team in agreement with the full governing body, on 18"
September 2013

Decision making model:
The Trustees have full responsibility for the approval of all school policies

The governing body determine, formulate and agree those policies and procedures
delegated to them by trustees

The Head Teacher implements policy and the operational requirements of both the
governing body and trustees on a "day to day” basis, as their employment officer

The senior leadership team make day to day decisions on curnculum and pupil
management, for their responsibility areas and delivery of teaching and learning under the
leadership of the Head Teacher
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BRANSTON JUNIOR ACADEMY

(A company hmited by guarantee)

Risk Management

The Governors confirm that, as part of an ongoing process, the major rnisks to which the
Chantable Company 1s exposed have been reviewed and systems have been established to
mitigate any risks identified Business Risk Assessment 15 reviewed termly by the Finance
Committee and reported to the Governing Body, to endorse any decistons made or action
taken

Connected Organisations

There are no related parties and the Academy has systems in place to deal with transactions
with connected organisations

OB.JECTIVES AND ACTIVITIES (FROM 2012/2013 SCHOOL DEVELOPMENT PLAN)
Objects and aims (inc Objectives, Strategies and Activities)

Attainment and Achievement

1 Monitor the progress of those children who achieved Level 2b and 2c at KS1
{Reading, Wnting and Maths)

2 Ensure *basic skills’ (Writing, Reading, Phonics, Maths) are the main focus for the
Y3/4 curniculum

3 Monitor the progress of Y3/4 pupils in order to ensure that they are making as much
progress as Y5/6 pupils

4 Continue to develop staff knowledge, skills and understanding in improving Reading
and Writing (particularly guided groups), in order to accelerate pupil progress

5 Continue to encourage and develop parenial input in supporting and developing
children in Reading, Wnting and Maths

6 Create new APP sheets for Science

OFSTED (February 2011}
Accelerate the progress made by pupis and raise attainment by ensuring that teachers
consistently

1 Have high expectations of what pupits can achieve and communicate this to them by

regular feedback

2 Set work that is closely matched to pupils’ abilities

3 Make sure all phases of a lesson challenge and engage pupils

4 Use assessment information to provide work of appropriate challenge for pupils
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BRANSTON JUNIOR ACADEMY

(A company Iimited by guarantee)

Teaching and Learning.

1 Ensure consistent use of expecting children to respond to written comments

2 Ensure consistent use of regular, accurate and effective use of APP and feedback
across the whole school

3 Develop the use of regular, effective, differentiated SPAG sessions for UKS2

4 Continue to develop (and monitor iImpact of) regular, differentiated phonics sessions
in LKS2 Introduce ‘THRASS' to LKS2

5 Develop the curriculum to have a whole schoo! theme, including ‘Learning to Learn’
activities (to commence January 2013)

6 Develop the efiective use of TA support 1o include break and lunch times {Autumn
12/13 start)

7 Investigate the possibilities of setting IT-based homework and the use of a VLE
(Spring and Summer 12/13)

8 Improve the reading resources for the whole school, n hght of a new Library having
been created

9 Develop opportunities for G&T mathematicians to achieve their full potential

10 Develop cross-curricular opportunities for Maths to be used

11 Develop problem-solving opportunities for each ability level

12 Audit Science resources and purchase new, as appropriate

OFSTED (February 2011)

Develop the curnculum to meet the needs and interests of all the pupils by
1 Increasing the opportunities to apply their hiteracy and mathematical skills across all
subjects in the curnculum
2 Increasing the extent to which pupils’ use independent learning skilts
3 Rasing pupil’s awareness of cultures other than ther own in Britain and in global
communities

Behaviour and Safety
1 Ensure the consistent use of positive behaviour management strategies by all staff
(Teachers, TA’s, MSA's, Admin) in ght of 3 new teaching staff and 3 new MSA's
also minonty parent perception as evidenced in July 2012 parent survey)
2 Ensure all staff are aware of (and correctly use) all policies and practices linked to
behaviour, safety, safeguarding ad child protection (in light of new staff)

Leadership and Management

1 Develop the SLT, in ght of a new Deputy starting at the school, a new ‘Data Analysis
Leader' role being developed and Subject Leaders being given more responsibility
over their subject

2 Develop the leadership skills of all teachers, in terms of ‘leading their subject area’

3 Change website providers and create an improved Academy website, with inks to a
VLE which i1s regularly used by staff, Governors, parents and pupils

4 Develop the curriculum so that it has a ‘whole-school’ cross-curnicular approach with
a basis on Chns Quigley's Key Skills, ‘Learning to Learn’ and Pnmary National
Strategy for Enghsh ad Maths
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BRANSTON JUNIOR ACADEMY

(A company Imited by guarantee)

Public Benefit

In line with the requirement of the SORP, the Trustees/Governors can confirm they have had
due regard to the definition of ‘public benefit’ and are proud to define them within the school
context

This 1s a 'good’ academy, as graded by OFSTED in June 2013 It 1s one in which attainment
1s above average and all groups of pupils achieve well Pupils enjoy coming to the academy
and benefit from an attractive, welcoming and suppartive learning environment

OFSTED's summary stated that

s Pupils acheve well and attarnment at the end of Year 6 1s above average They
make good progress, with the best progress being made between Y4 and Y6

s Pupils do particularly well in English and this 1s reflected in rising results in national
tests at the end of Y6
Teaching in all classes is good and some teaching 1s outstanding
Behaviour in lessons is always good Pupils are confident, polite and courteous They
enjoy their lessons and are well prepared for the next stage of their education

+ leadership and management are good, and leaders have brought about
improvements to teaching and the progress that pupils make

» The Head Teacher, Governors and senior leaders have tugh expectations and sel
tugh standards They are well supported by a staff team that understands what they
want to achieve and shares in their determination to succeed

e Exciting topics provide learning opporturities that engage and molivate pupils

o Pupils’ spintual, moral, social and cultural development i1s a strength of the school
ACHIVEMENTS AND PERFORMANCE

Our achievements
We are proud of all the achievements of each and every one of our pupils and staff In
particular, we offer our congratulations for the following

Sport:

The football and netball teams have competed In local leagues and sports festivals, playing
against children from other schools In recognition of the excellent range of sport and other
physical activity available at the academy, it was awarded the Active Mark in 2009

Dance, Drama, Music and Filming:

Our Creative Arts activities have involved the children in a range of competitive and non-
competitive events Every year some of our pupils enter the Lincoln Music and Drama
Festival as part of a band, a choir or a drama group, and we have several trcphies and
certificates to show how well we have done! We regularly hold concerts so that
parents/carers can see Just how talented we are! The quality of the Arts provision In the
Academy has led to us being awarded the Arts Mark Gold in 2009 and again in 2012

——— e
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{A company Imited by guarantee)

All children learn how to use animation software and every year we enter into the
LAFTAs,(Lincolnshire School Films Award) In 2009, several films were nominated for the
LAFTA's and in 2010, one of our films won an award for 'best In category' and ‘best film
overall' In 2011 three of our films were nominated and two of them won awards!

In March 2013, Mr Simpson's Drama Team won the ‘Ada Sowerby Trophy' for Pnmary
Drama at the Lincoln Drama Festival for their original interpretation of 'David and Goltath',
getting an outstanding 87% score

Other Awards:

As a culmination of many activites and events over the years, the Academy has been
awarded the Healthy Schools Award in 2009, the ‘Food for Life' Bronze Award in 2011 and
the Eco Schools Bronze Award in 2010

Working with the Community:

The children love to support the community, be it locally - with school and community events,
or nationally — by supporting national charities etc Many activities take place within the
school, to promote the children’s awareness of the international community, of which they
are a valuahle member, and as such the school was awarded the Full International Scheol's
Award (Foundation Level) in 2011

The Trustees/Governors are pleased to present achievement and performance context and
outcomes In all aspects of school provision

Attendance for the year

Attendance 96 17%
Authorised Absences 382%
Unauthonised Absences 002%

Pupil Proviston
The academy is in its first year of operation

Total pupils in the year to 31 August 2012 1s 154

Teacher Year Number in Year
Group Group
Mr Simpscn Y5/6
Miss Perking Y5/6 zg::g 2;
Mr Manby Y5/6
Mrs Simpson / Mrs Y3/4
Norrns Year 4 37
Miss Tysoe Y3/4 Year 3 33
Miss Kisby Y3/4
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Academic results
SATs results for 2013

Subject Achievement [2012-2013]

Level 4 or above [ 89% |

Maths || Level 5 | 58% |

2 or more levels progress 91%

[2 or more levels progress|| 94%

Level 4 or above 92%
Reading|| Level 5 | 53% |
|2 or more levels progress| 80% |
[ Level4orabove || 92% |
Writing | Level 5 [ 42% |
|

We were very pleased with all of our KS2 SATS results, especially the number of children
achieving Level 6 in Maths (22%) Al of our results are significantly above both local and
national assessment figures

The overall value added for the 2012 Year 6 cohort was

Reading +15APS

Wnting +12 9APS

Maths +15APS

Overall +14 3APS

Exclusions 1 recorded incident
Racist incidents none recorded this year

Bullying incidents none recorded this year
Going concern

After making appropnate enquiries, the Governing Body has a reasonable expectation that
the Academy Trust has adequate resources to continue in operational existence for the
foreseeable future For this reason it continues to adopt the going concern basis in
preparing the financial statements

Key Financial Performance Indicators Statement

The Trustees and Governors look to mimmise and ensure good value for money by
competitive tendering and “best value” ordering processes The funding allocated by the DIE
through General Aggregated Grant or Local Authorty CSE Grant is intended for expenditure
in keeping with the school key objectives We deliver education and beyond ensuring that
performance 1s a non-profit organisation
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FINANCIAL REVIEW
Financial and risk management objectives and policies

The trust makes every reasonable effort to anticipate changes In the patterns of pupll
numbers, making forward predictions from Year 3 upwards and Reception to Year 2 In
conjunction with Branston Infant School

The following “nsk areas” are identified by the governors as follows -
Site health and safety

Fire safety

Disability access

Cntical Incident Policy/Management Plan
Whistle blowing policy

Behaviour and Anti-bullying pohcy
Educational Visits Policy

Finance policy

Safeguarding and Child Protection policy
Staff handbook

First Aid

These areas of nsk are regularly reviewed by all relevant staff, the senior management
team, the governing body and by both the Standards Committee and Resources Committee
Any changes to risk policies must be approved by governors and signed off

The Safeguarding and Child Protection Policy, and both the fire safety and first aid nsks
require full training certification

The following finance policies and registers were adopted by the Academy this year They
are n place and available, and are reviewed annually

Register of business interests register
Best value statement

Charging and remissions policy
Financial procedures

Whistle blowing policy

Five year finance model

School Development Plan

Statement of internal control

The Trustees ensure that the school completes a full five year plan and models future
expenditure and pupll numbers The Resources Committee meet € times dunng a financial
year Budgets are set at a resources committee meeting and ratified by the full governing
body annually All finance meetings are fully documented and minutes sent to all Trustees
and Governors The trust has the services of a Responsible Office effective from 31st
October 2013 who will review financial practice throughout the year and report directly to the
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Trustees Prior to this appointment, and for the year to August 2013 the mentor was Mrs
Susy Cannings A full external audit 1s carned out by Duncan & Toplis

Principal risks and uncertainties

The principal financial nsks to the trust, comprises sudden change in expected pupll
numbers (EFA GAG Income), cash and short term deposits, increase in bought back
services, energy costs, reducing LACSEG payments, company falure debt and
Inappropriate behaviour outside agreed praocedures

The trust does not use any funding streams for speculative purposes

Capital management/Liquidity risks
The Trust Resources Committee reviews the schools on-going liquidity nsks annually as part

of the planning process and on an ad hoc basis The committee considers short-term
requirements against available sources of funding taking into account forecast cash flow

Monthly reconciliation of bank statements by the School Administrator ensures that iquidity
risks are known and can be accepted

The trust has selected a current account with deposition account which offers 0 375% per
annum return

Credit Risk

Currently the academy does not enter into credit agreements and the Head Teacher and
deputy hold a debit card for use with Barclays Bank The photocopier 1s leased as are the 2
drinking water stations

Debt nsk
This 1s extremely low  When the debt 1s deemed irrecoverable, the allowance account 1s
wnitten off against the underlying receivable

Other financial assets and Cash balances on site

The trust may hold significant cash balances as part of its normal operations, with the
amount of cash held at any point reflecting the leve! of cash flow generated by the school
Banking occurs when large intakes for visits, trips or collections, hot school meal orders and
sale of school sweatshirts, rucksacks and water bottles have been received and insurance
cover determines what balances may be securely held in school

Acute Energy Costs and poor weather

The trust purchases ol via ESPO contracted supplier, the scale of therr purchases ensures
that they are the most competitive rates avallable and their environmental polcies ensure
that the sources are ethical  Cold winters have a constderable effect on the costs and as
electricity costs have increased the academy has used an agent to source the best tanff on a
fixed term basis with effect from October 2013
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Capttal assets

The bullding 1s well maintained and the Head Teacher and the governor responsible for
Health & Safety inspects and reports regularly to the Trustees The Site Manager reports
directly to the Head Teacher on maintenance issues which in turn are reported termly to
Trustees/Governars The academy purchases the Property Services buy back to support
building maintenance The trust purchases the health and safety buy back package through
Mouchel annually

Theft, vandalism_and fire

The academy has comprehensive insurance against fire, vandalism and theft Access
control and well maintained fencing ensures the sites security to a good standard The
academy contract Static Services to act as key holder and attend site after school hours ff
the alarm 1s tnggered

Reserves Policy

The Academy's ‘free’ reserves are its funds after excluding restricted funds 'Reserves’ are
therefore the resources the Academy has or can make available to spend for any or all of the
Academy's purposes once 1t has met its commitments and covered its other planned
expenditure More specifically ‘free reserves’ represent income to the Academy which I1s to
be spent at the Trustees discretion in furtherance of any of the Academy's objects but which
15 not yet spent, committed or designated

The Trustees review the reserve levels of the Academy annually This review encompasses
the nature of iIncome and expenditure streams, the need to match income with commitments
and the nature of reserves

The Trustees have determined that the appropnate level of free reserves should be
equivalent to 2 weeks expenditure (Trustees to review), approximately £30,000 The reason
for this 1s to provide sufficient working capital to cover delays between spending and receipt
of grants and to provide a cushion to deal with unexpected emergencies such as urgent
maintenance The Academy's current level of free reserves (total funds less the amount
held in fixed assets and restrnicted funds) 1s £27,671 which I1s less than 1s needed The
Academy Intends to continue bullding up free reserves to the level needed Trustees to
review

The level of restricted funds at the penod end, excluding the restricted fixed asset fund and
the pension reserve, amounted to £115,428

Financial report for the period

The majonty of the Academy’s income 1s from the DfE in the form of recurrent grants The
grants recewved from the DfE during the penod ended 31* August 2013 and the associated
expenditure are shown in the statement of financial activities

At 31* August 2013, the net book value of fixed asset was £1,619,308 The assets were used
excluswvely for providing education and the associated services to the students of the
Academy
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Financial position

The Academy held fund balances at 31* August 2013 of £1,620,095, comprising £115,428
of restricted funds, a pension reserve deficit of £174,000, £27,671 of unrestricted general
funds and £1,650,996 in a fixed asset fund

Funds in deficit

The Academy’s non-teaching staff 1s entitled to membership of the Local Government
Pension Scheme The Academy's share of the scheme assets 1s currently assessed to be
less than its habilities in the scheme and consequently the Academy’s balance sheet shows
a net hability of £174,000 However, the deficit does not mean that an immediate hiabiiity for
thus amount crystallses The contribution rate to reduce the hability 1s calculated by an
independent actuary

Investment policy
The schoaol holds no investments other than its capital balance

PLANS FOR FUTURE PERIODS

In relation to attainment and achievement we aim to improve the percentage of children
achieving 2 Levels Progress in Reading by the end of Year 6 To provide mspirational
activities to encourage boys to develop ther wniting skills, which in turn will increase the
number of children making good to outstanding progress in wrnting, and to improve
percentages of Level 2b and 2¢ children making good to outstanding progress throughout
the year in Reading, Wnting and Maths

With regard to teaching and learning we aim to further develop the Community Cohesion
with a particular focus on the international dimension across the whole academy Ensure
effective and accurate use of Science assessments across the whole school Continue to
develop the IT capabilities of the academy and their effectiveness in raising standards in
teaching and learning To further develop staff skills, knowledge and understanding in the
teaching and learning of MFL (French) To ensure consistency in the teaching and learning
of RE across the academy and develop staff skills, knowledge and understanding in the
teaching of Phonics

To develop a clear rationale to be promoted for a whole-scheol ‘family’ ethos to continue to
improve behaviour and to develop the use of Teaching Assistants at lunchtimes

Leadership and Management plans include developing the Year 3/4 team in light of the new
focussed curnculum  Develop a clear rationale for the effective use of Pupil Premium and
the PE premium and an effective method to monitor the impact of this expenditure
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AUDITOR

In so far as the Trustees are aware

« there I1s no relevant audit infformation of which the chantable company's auditor 1s
unaware and
» The Trustees have taken all steps that they ought to have taken to make themselves

aware of any relevant audit information and to establish that the auditor 1s aware of
that infermation

Approved by order of the Board of Trustees on 18 December 2013 and signed on its behalf

A

Mr Alastair Plant
[Chair]
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GOVERNANCE STATEMENT
SCOPE OF RESPONSIBILITY

As Trustees we acknowledge we have overall responsibility for ensuring that Branston
Junior Academy has an effective and appropnate system of control, financial and otherwise
However such a system 1s designed to manage rather than eiiminate the risk of failure to
achieve business objectives, and can provide only reasonable and not absolute assurance
against matenal misstatement or loss

The Board of Trustees has delegated the day-to-day responsibility to the Head Teacher, as
accounting officer, for ensunng financial controls conform with the requirements of both
propriety and good financial management and in accordance with the requirements and
responsibilities assigned to it in the funding agreement between Branston Junior Academy
and the Secretary of State of Education They are also responsible for reporting to the board
of trustees any matenal weaknesses or breakdowns in internal control

GOVERNANCE

The information on governance included here supplements that descnbed in the Trustees'
Report and in the Statement of Trustees' Responsibiites The Board of Trustees has
formally met 4 times dunng the year Attendance during the year at meetings of the Board of
Trustees was as follows -

Trustee Meetings Attended Out of Possible
A Plant {Chair)

M Adams

S Barron

S Cannings

B Cucksey

A Kisby

S Harrnis

S Hennegan

J Joyce (forces — work commitments)
J Lane (appointed Apnl 2013)

D Manby

R Shaw {(Head/Accounting Officer)

S Telfer

J Whitehouse

A Audis (Responsible Officer) appointed 31* October 2013

hbwhphbapwwpbbhwbowow
g L I
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BRANSTON JUNIOR ACADEMY

(A company limited by guarantee)

The Resources Committee 1s a sub-committee of the main Board of Trustees Its purpose 1s

to meet to review expenditure throughout the financial year and sanction spending over
£1,000

Trustee Meetings Attended Out of Possible
A Plant 5
M Adams

S Cannings

A Kisby

S Hennegan

J Joyce (Char of Committee)
D Manby

R Shaw

S Telfer

J Whitehouse

g

moved to Standards Committee
5

a2 Wb

Audit
Branston Junior Academy funds are audited by Duncan & Tophs accountants
The Purpose of the System of Internal Control

The system of internal control 1s designed to manage risk to a reasonable level rather than to
eliminate all nsk of falure to achieve policies, ams and objectives [t can therefore only
provide reasonable and not absolute assurance of effectiveness The system of internal
control 1s based on an on-going process designed to identfy and priontise the risks to the
achievement of academy ftrust policies, ams and objectives, to evaluate the likelihood of
those nisks being realised and the impact should they be realised, and to manage them
efficiently, effectively and economically The system of internal control has been in place n
Branston Junior Academy for the period 1% August 2012 to date of approval of the annual
report and financial statements

Capacity to Handle Risk

The Board of Trustees has reviewed the key nsks to which the academy trust 1s exposed
together with the operating, financial and comphance controls that have been implemented
to mitigate those risks The Board of Trustees Is of the view that there I1s a formal on-going
process for identifying, evaluating and managing the academy trust's significant rnisks that
has been in place for the period 1% August 2012 to 31 August 2013 and up to the date of
approval of the annual report and financial statement This process I1s regularly reviewed by
the Board of Trustees
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(A company limited by guarantee)

The Risk and Control Framework

The academy trust's system of internal financial control 1s based on a framework of regular
management information and administrative procedures including the segregation of duties
and a system of delegation and accountabiity In particular it includes

+ comprehensive budgeting and monitoring systems with an annual budget and
periodic financial reports which are reviewed and agreed by the Board of Trustees,

+ regular reviews by the finance and general purposes committee of reports which

indicate financial performance against the forecasts and of major purchase plans,

capital works and expenditure programmes,

setting targets to measure financial and other performance,

clearly defined purchasing (asset purchase or capital investment) guidelines,

delegation of authority and segregation of duties,

identification and management of risks

The board of trustees has considered the need for a specific internal audit function and has
decided

not to appoint an internal auditor However the trustees have appointed Mr Adrian
Audis from October 2013 onwards, to perform additional checks,

The role includes giving advice on financial matters and performing a range of checks on the
academy trust's financial systems

On a quarterly basis, the Responsible Officer will report to the Board of Trustees on the
operation of the systems of control and on the discharge of the Board of Trustees’ financial
responsibilities

Review of Effectiveness

As accounting officer the Head Teacher has responsibility for reviewing the effectiveness of
the system of internal control During the year in question the review has been informed by

the work of the external auditor,
the financial management and governance self-assessment process,

the work of the executive managers within the academy trust who have responsibility
for the development and maintenance of the internal control framework
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(A company hmited by guarantee)

The Accounting Officer has been advised of the implications of the result of their review of
the system of internal control by Strategic Planming & Finance Committee and a plan to
address weaknesses and ensure continuous improvement of the system 1s 1n place

Approved by order of the members of the Governing Body on 18 December 2013 and signed
on its behalf by

MU -

Mr Alastair Plant Mrs Rachael Shaw
[Chair] [Accounting Officer]
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Statement on Regularity, Propriety and Compliance

As accounting officer of Branston Junior Academy | have considered my responsibility to
notify the academy trust board of trustees and the Education Funding Agency of matenal
irregulanty, impropriety and non-compliance with EFA terms and conditions of funding, under
the funding agreement in place between the academy trust and the Secretary of State As
part of my consideration | have had due regard to the requirement of the Academies
Financial Handbook

| confirm that | and the Academy Trust Board of Trustees are able to dentfy any material
rregular or improper use of funds by the Academy Trust, or matenal non-compliance with
the terms and conditions of funding under the Academy Trust's funding agreement and the
Academies Financial Handbook

| confirm that no instances of matenal rregulanty, impropnety of funding non-compliance
have been discovered to date

L7

Mrs Rachael Shaw
[Accounting Officer]
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Statement of Trustees’ Responsibilities

The Trustees (who act as governors of Branston Junior Academy and are also the directors
of the chartable company for the purposes of company law) are responsible for preparing
the Trustees’ Report and the financial statements in accordance with the Annual Accounts
Direction 1ssued by the Education Funding Agency, United Kingdom Accounting Standards
(United Kingdom Generally Accepted Accounting Practice) and applicable law and
regulations

Company law requires the trustees to prepare financial statements for each financial year
Under company law the trustees must not approve the financial statements unless they are
satisfied that they give a true and fair view of the state of affars of the chantable company
and of its incoming resources and application of resources, including its income and
expenditure, for that period In preparing these financial statements, the trustees are
required to

select surtable accounting policies and then apply them consistently,

observe the methods and principles in the Charities SORP,

make judgments and accounting estimates that are reasonable and prudent,

state whether applicable UK Accounting Standards have been followed, subject to
any material departures disclosed and explained in the financial statements, and
prepare the financial statements on the going concern basis unless it is inapproprate
to presume that the chartable company will continue in business

The Trustees are responsible for keeping adequate accounting records that are sufficient to
show and explain the charntable company's transactions and disclose with reasonable
accuracy at any time the financial position of the chartable company and enable them to
ensure that the financial statements comply with the Companies Act 2006 They are also
responsible for safeguarding the assetis of the charntable company and hence for taking
reasonable steps for the prevention and detection of fraud and cther wregulanties

The Trustees are responsible for ensuning that in its conduct and operation the charitable
company apphes financial and other controls, which conform with the requirements both of
propriety and of good financial management They are also responsible for ensuring grants
received from the EFA/DfE have been applied for the purposes intended

The Trustees are responsible for the maintenance and integnty of the corporate and financial
information included on the charitable company's website Legislation in the United Kingdom
governing the preparation and dissemination of financial statements may differ from
legistation in other junisdictions
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Approved by order of the members of the board of trustees on 18 December 2013 and
signed on its behalf by

LW

Mr Alaskair Plant
[Chair]

Page 23




BRANSTON JUNIOR ACADEMY
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INDEPENDENT AUDITORS' REPORT TO THE MEMBERS OF BRANSTON JUNIOR ACADEMY

We have audited the financial statements of Branston Junior Academy for the period ended 31 August 2013
which comprise the Statement of Financial Activites, the Balance Sheet, the Cash Flow Statement and the
related notes The financial reporting framework that has been appled in therr preparation 1s applcable law,
United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practice) and the
Academies Accounts Direction 2013 issued by the Education Funding Agency

This report 1s made solely to the Academy's members, as a body, in accordance with Chapter 3 of Part 16 of the
Companies Act 2006 Our audit work has been undertaken so that we might state to the Academy's members
those matters we are required to state to them in an Auditors' report and for no other purpose To the fullest
extent permitted by law, we do not accept or assume responsibility to anyone other than the Academy and its
members, as a body, for our audit work, for this report, or for the opinion we have formed

RESPECTIVE RESPONSIBILITIES OF TRUSTEES AND AUDITORS

As explained more fully in the Trustees' responsibilities statement, the Trustees {who are also the directors of the
Academy for the purposes of company law) are responsible for the preparation of the financial statements and
for being satisfied that they give a true and fair view

Our responsibibty 1s to audit and express an opinion on the financial statements in accordance with applicable
law and Internaticnal Standards on Auditing (UK and Ireland) Those standards require us to comply with the
Auditing Practices Board's Ethica! Standards for Audiors

SCOPE OF THE AUDIT OF THE FINANCIAL STATEMENTS

An audit involves obtaining evidence about the amounts and disclosures in the financial statements sufficient to
give reasonable assurance that the financial statements are free from matenat misstatement, whether caused by
fraud or error This includes an assessment of whether the accounting policies are approprate to the Academy’s
circumstances and have been consistently applied and adequately disclosed, the reasonableness of significant
accounting estimates made by the Trustees, and the overall presentation of the financial statements In addition,
we read all the financial and non-financial information in the Trustees' report to 1Identify matenal inconsistencies
with the audited financial statements (f we become aware of any apparent matenal misstatements or
inconsistencies we consider the implications for our report

OPINION ON FINANCIAL STATEMENTS

in our opinion the financial statements

. give a true and fair view of the state of the Academy's affarrs as at 31 August 2013 and of s incoming
resources and application of resources, including its income and expenditure, for the penod then ended,

. have been properly prepared in accordance with United Kingdom Generally Accepted Accounting
Practice, and

. have been prepared in accordance with the requirements of the Companies Act 2006 and the Academies

Accounts Direction 2013 1ssued by the Education Funding Agency
OPINION ON OTHER MATTER PRESCRIBED BY THE COMPANIES ACT 2006

In our opinion the information given in the Trustees' report for the financial penod for which the financial
statements are prepared 1s consistent with the financial statements
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INDEPENDENT AUDITORS' REPORT TO THE MEMBERS OF BRANSTON JUNIOR ACADEMY

MATTERS ON WHICH WE ARE REQUIRED TO REPORT BY EXCEPTION

We have nothing to report in respect of the following matters where the Companies Act 2006 requires us tc
report to you If, in our opinion

. adequate accounting records have not been kept, or returns adequate for our audit have not been
recetwved from branches not visited by us, or

. the financial statements are not in agreement with the accounting records and returns, or

. certain disclosures of Trustees' remuneration specified by law are not made, or

. we have not received all the information and explanations we require for our audit

O ol

T G Godson BA (Hons) FCA (Senior Statutory Auditor)
for and on behalf of

Duncan & Topls

Chartered Accountants and Statutory Auditors

4 Henley Way
Doddington Road
Lincoln
Lincolnshire

LNG 3QR

oo 13 Docoadhes 20
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BRANSTON JUNIOR ACADEMY
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INDEPENDENT REPORTING AUDITORS' ASSURANCE REPORT ON REGULARITY TO BRANSTON
JUNIOR ACADEMY AND THE EDUCATION FUNDING AGENCY

In accordance with the terms of our engagement letter dated 18 July 2012 and further to the requirements of the
Education Funding Agency (EFA) as included in the Academies Accounts Directton 2013, we have carned out an
engagement to obtain imited assurance about whether the expenditure disbursed and income received by
Branston Junior Academy during the penod 5 July 2012 to 31 August 2013 have been applied to the purposes
dentified by Parhlament and the financial transactions conform to the authonties which govern them

This report 1s made solely to Branston Junior Academy and the EFA in accordance with the terms of our
engagement letter Qur work has been undertaken so that we might state to Branston Junior Academy and the
EFA those matters we are required to state in a report and for no other purpose To the fullest extent permitted
by law, we do not accept or assume responsibility to anyone other than Branston Junior Academy and the EFA,
for our work, for this report, or for the conclusion we have formed

RESPECTIVE RESPONSIBILITIES OF BRANSTON JUNIOR ACADEMY'S ACCOUNTING OFFICER AND
THE REPORTING AUDITORS

The accounting officer 1s responsible, under the requirements of Branston Junior Academy's funding agreement
with the Secretary of State for Education dated 4 July 2012, and the Academies Financial Handbook extant from
2006, for ensunng that expenditure disbursed and income received 15 apphed for the purposes intended by
Parliament and the financial transactions conform to the authornties which govern them

Cur responsibiities for this engagement are established in the Umited Kingdom by our profession's ethical
guidance and are to obtain imited assurance and report in accordance with our engagement letter and the
requirements of the Acadermes Accounts Direction 2013 We report to you whether anything has come to our
attention in carrying out our work which suggests that in all matenal respects, expenditure disbursed and income
received dunng the period 5 July 2012 to 31 August 2013 have not been applied to purposes intended by
Parliament or that the financial transactions do not conform to the authorities which govern them

APPROACH

We conducted our engagement in accordance with the Academies Accounts Direction 2013 1ssued by the EFA
We performed a mited assurance engagement as defined in our engagement letter

The objective of a hmited assurance engagement 1s to perform such procedures as to obtamn infermation and
explanations 1in order to provide us with sufficient appropriate evidence to express a negative conclusion on
regulanty

A bmited assurance engagement 1s more mited in scope than a reasonable assurance engagement and
consequently does not enable us to obtain assurance that we would become aware of all significant matters that
might be identified in a reasonable assurance engagement Accordingly, we do not express a positive opinion

Our engagement includes exarmination, on a test basis, of evidence relevant to the regularnty and propriety of the
Academy's income and expenditure

CONCLUSION

In the course of our work, nothing has come to our attention which suggests that in all matenal respects the
expenditure disbursed and income received durning the period 5 July 2012 to 31 August 2013 have not been
applied to purposes intended by Parliament and the financial transactions do not conform to the authornties which
govern them
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BRANSTON JUNIOR ACADEMY
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INDEPENDENT REPORTING AUDITORS' ASSURANCE REPORT ON REGULARITY TO BRANSTON
JUNIOR ACADEMY AND THE EDUCATION FUNDING AGENCY (continued)

m\Q}A N T(()(A

T G Godson BA (Hons) FCA (Sentor Statutory Auditor)
for and on behalf of

Duncan & Toplis
Chartered Accountants and Statutory Auditors

4 Henley Way
Doddington Road
Lincoln
Lincelnshire

LN6 3QR

Date !'% bQCQAaJCLD_) ajl
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BRANSTON JUNIOR ACADEMY
(A company imited by guarantee)

STATEMENT OF FINANCIAL ACTIVITIES
{incorporating Income and Expenditure Account and Statement of Recognised Gains and Losses)
FOR THE PERIOD ENDED 31 AUGUST 2013

INCOMING RESOURCES

Incoming resources from generated funds

Voluntary income

Transfer from predecessor school

Activittes for generating funds
Funding for the Academy’s educational

operations

TOTAL INCOMING RESOURCES

RESOURCES EXPENDED

Costs of generating funds
Costs of generating veluntary income
Funding for the Academy's educational
operations
Governance costs

TOTAL RESOURCES EXPENDED

NET INCOMING RESOURCES /
(RESOURCES EXPENDED) BEFORE
TRANSFERS

Transfers between Funds

NET INCOME FOR THE YEAR

Actuanal gains and losses on defined benefit

pension schemes

NET MOVEMENT IN FUNDS FOR THE YEAR

Total funds at 5 July 2012

TOTAL FUNDS AT 31 AUGUST 2013

All of the Academy's activities dernve from acquisittons in the current financial penod

Note

10

21

Restricted

Unrestricted Restricted fixed asset Total
funds funds funds funds
2013 2013 2013 2013
£ £ £ £
10,498 8,521 - 19,019
21,244 (118,902) 1,635,486 1,537,828
19,422 14,432 - 33,854
- 809,639 21,202 830,841
51,164 713,690 1,656,688 2,421,542
- 53,460 - 53,460
23,493 683,520 15,479 722,492
- 28,495 - 28,495
23,493 765,475 15,479 804,447
27,671 (51,785) 1,641,209 1,617,095

- (9,787) 9,787 -
27,671 (61,572) 1,650,996 1,617,095
- 3,000 - 3,000
27,671 {58,572) 1,650,996 1,620,095
27,671 {58,572) 1,650,996 1,620,095

The Statement of Financial Activities includes all gains and losses recognised in the penod

The notes on pages 31 to 52 form part of these financial statements
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BRANSTON JUNIOR ACADEMY

(A company limited by guarantee)
REGISTERED NUMBER' 08131708

BALANCE SHEET
AS AT 31 AUGUST 2013

FIXED ASSETS
Tangible assets

CURRENT ASSETS
Stocks

Debtors

Cash at bank and in hand

CREDITORS- amounis faling due within one year
NET CURRENT ASSETS

TOTAL ASSETS LESS CURRENT LIABILITIES
Defined benefit pension scheme hability

NET ASSETS INCLUDING PENSION SCHEME LIABILITIES

FUNDS OF THE ACADEMY
Restncted funds

Restricted funds

Restncted fixed asset funds

Restncted funds excluding pension hability
Pension raserve

Total restnicted funds
Unrestricted funds

TOTAL FUNDS

Note

17

18
19

20

27

21
21

21

2013
£ £
1,619,308
561
47,947
158,638
207,146
(32,359)
174,787
1,794,095
(174,000)
1,620,095
115,428
1,650,996
1,766,424
(174,000)
1,592,424
27,671
1,620,095

The financial statements were approved by the Trustees, and authonsed for 1ssue, on 18 December 2013 and

are signed on their behalf, by

Mr Alastair Plan
Chair of Trustees

The notes on pages 31 to 52 form part of these financial statements
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CASH FLOW STATEMENT
FOR THE PERIOD ENDED 31 AUGUST 2013

Penod ended

31 August

2013

Note £

Net cash flow from operating activities 23 59,909
Capital expenditure and financia! investment 21,901
Cash transferred on conversion to an academy trust 25 76,828
INCREASE IN CASH IN THE PERIOD 158,638

All of the cash flows are derived from acquisitions in the current financial pencd

RECONCILIATION OF NET CASH FLOW TO MOVEMENT IN NET FUNDS
FOR THE PERIOD ENDED 31 AUGUST 2013

Period ended

31 August

2013

£

Increase in cash in the penod 158,638
MOVEMENT IN NET FUNDS IN THE PERIOD 158,638

NET FUNDS AT 31 AUGUST 2013 158,638

The notes on pages 31 to 52 form part of these financial statements
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BRANSTON JUNIOR ACADEMY
(A company hmited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE PERIOD ENDED 31 AUGUST 2013

ACCOUNTING POLICIES

11

12

13

Basis of preparation of financial statements

The financial statements have been prepared under the historical cost convention, with the
exception of investments which are included at market value The financial statements have been
prepared in accordance with the Statement of Recommended Practice (SORP), 'Accounting and
Reporting by Chanties’' published in March 2005, the Academies Accounts Direction 2013 issued by
the EFA, applicable accounting standards and the Companies Act 2006

Company status

The Academy 1s a company imited by guarantee The members of the company are the Trustees
named on page 1 In the event of the Academy being wound up, the lability in respect of the
guarantee 15 imited to £10 per member of the Academy

Fund accounting

Unrestricted income funds represent those resources which may be used towards meeting any of
the chardable objects of the Academy at the discretion of the Trustees

Restricted fixed asset funds are resources which are to be applied to specific capital purposes
imposed by the Department for Education where the asset acquired or created 1s held for a specific
purpose

Restricted general funds compnse all other restnicted funds received and include grants from the
Department for Education
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BRANSTON JUNIOR ACADEMY
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE PERIOD ENDED 31 AUGUST 2013

1.

ACCOUNTING POLICIES {continued)

1.4 Incoming resources

All incoming resources are included in the Statement of Financia! Activites when the Academy has
entitlement to the funds, certainty of receipt and the amount can be measured with sufficient
rehiability

Grants are included in the Statement of Financial Activities on a recewvable basis The balance of
income received for specific purposes but not expended during the penod 1s shown in the relevant
funds on the Balance Sheet Where income s receved In advance of entitlement of receipt, its
recognition is deferred and included in creditors as deferred income Where entitlement occurs
before income Is received, the income I1s accrued

General Annual Grant 1s recognised in full in the year for which 1t 1s recevable and any unspent
amount Is reflected as a balance in the restncted general fund Capita! grants are recognised when
receivable and are not deferred over the life of the asset on which they are expended Unspent
amounts of capital grant are reflected in the balance in the restricted fixed asset fund

Sponsorship income provided to the Academy which amounts to a donation 1s recognised i the
Statement of Financial Activities in the penod in which it 1s receivable, where there 15 certainty of
receipt and It s measurable

The value of donated services and gifts in kind provided to the Academy are recognised at therr
open market value in the period in which they are receivable as incoming resources, where the
benefit to the Academy can be rehably measured An equivalent amount i1s included as expenditure
under the relevant heading in the Statement of Financial Activities, except where the gift in kind was
a fixed asset in which case the amount 1s included in the appropnate fixed asset category and
depreciated over the useful economic Iife in accordance with the Academy's policies

Donations are recogrised on a receivable basis where there 1s certainty of receipt and the amount
can be reliably measured

Income tax recoverable in relation to donations received under Gift Aid or deeds of covenant s
recognised at the ime of the donation

Other income, including the hire of faciities, 1s recogmised in the peried in which it 1s receivable and
to the extent the goods have been provided or on comptetion of the service
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE PERIOD ENDED 31 AUGUST 2013

1

ACCOUNTING POLICIES (continued)

15

16

1.7

Resources expended

All expenditure 1s recognised in the period in which a hability 1s incurred and has been classified
under headings that aggregate all costs related to that category Where costs cannot be directly
attnbuted to particular headings they have been allocated on a basis consistent with the use of
resources, with central staff costs allocated on the basis of time spent, and depreciation charges
allocated on the portion of the asset's use Other support costs are aflocated based on the spread of
staff costs

Costs of generating funds are costs incurred in attracting voluntary ncome, and those incurred in
trading activities that raise funds

Chantable activities are costs incurred in the Academy's educational operations

Governance costs include the costs attributable to the Academy's compliance with constitutional and
statutory requirements, including audit, strategic management and Trustees' meetings and
reimbursed expenses

All resources expended are inclusive of irrecoverable VAT
Going concern

The Trustees assess whether the use of going concern 1s appropriate, 1e whether there are any
matenal uncertainties related to events or conditions that may cast significant doubt on the ability of
the Academy to continue as a going concern The Trustees make this assessment In respect of a
penod of one year from the date of approval of the financial statements

Tangible fixed assets and depreciation
All assets costing more than £1,000 are capitalised

Where tangible fixed assets have been acquired with the aid of specific grants, either from the
government or from the private sector, they are included in the Balance Sheet at cost and
depreciated over thewr expected useful economic ife The related grants are credited to a restricted
fixed asset fund in the Statement of Financial Activities and are carned forward in the Balance
Sheet Depreciation on such assets 1s charged to the restricted fixed asset fund in the Statement of
Financial Achvities so as to reduce the fund over the useful econormic life of the related asset on a
basis censistent with the Academy's depreciation policy

A review for impairment of a fixed asset 1s carned out If events or changes In circumstances indicate
that the carrying value of any fixed asset may not be recoverable Shortfalls between the carrying
value of fixed assets and therr recoverable amounts are recognised as imparrments Impairment
losses are recognised in the Statement of Financial Activities

Tangible fixed assets are stated at cost less depreciation Depreciation 1s not charged on freehold
land Depreciabon on other tangible fixed assets 1s provided at rates calculated to write off the cost
of those assets, less therr estimated residual value, over their expected useful lives on the following
bases

Long term Leasehold Property - 2% straight line
Computer equipment - 33% straight ine
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE PERIOD ENDED 31 AUGUST 2013

ACCOUNTING POLICIES (continued)

1.8

1.9

Stocks

Stocks are valued at the lower of cost and net realisable value after making due allowance for
obsolete and slow-moving stocks Cost includes all direct costs and an appropnate proportion of
fixed and variable overheads

Taxation

The Academy i1s considered to pass the tests set out in Paragraph 1 Schedule 6 of the Finance Act
2010 and therefore it meets the defimtion of a charntable company for UK corporation tax purposes
Accordingly, the Academy 1s potentially exempt from taxation in respect of income or capital gains
received within categones covered by Chapter 3 Part 11 of the Corporation Tax Act 2010 or Section
256 of the Taxation of Chargeable Gains Act 1892, to the extent that such income or gamns are
applied exclusively to chantable purposes

110 Pensions

Retirement benefits to employees of the Academy are provided by the Teachers' Pension Scheme
("TPS") and the Local Government Pension Scheme ("LGPS") These are defined benefit schemes
and the assets are held separately from those of the Academy

The TPS 1s an unfunded scheme and contributions are calculated so as to spread the cost of
pensions over employees' working ives with the Academy In such a way that the pension cost 1s a
substantially teve! percentage of current and fulure pensionable payroll The contributions are
determined by the Government Actuary on the basis of quinquennial valuations using a prospective
benefit method As stated in note 27, the TPS 1s a multi-employer scheme and the Academy Is
unable to identify its share of the underlying assets and habilities of the scheme cn a consistent and
reasonable basis The TPS s therefore treated as a defined contribution scheme and the
contributions recognised as they are paid each year

The LGPS 1s a funded scheme and the assets are held separately from those of the Academy in
separate trustee administered funds Pension scheme assets are measured at farr value and
liabilities are measured on an actuarnal basis using the projected unit method and discounted at a
rate equivalent to the current rate of return on a high quality corporate bond of equivalent term and
currency to the hlabilites The actuanal valuations are obtained at least tnennially and are updated at
each balance sheet date The amounts charged to operating surplus are the current service costs
and gains and losses on the settlements and curtalments They are included as part of staff costs
Past service costs are recognised immediately in the Statement of Financial Activihies if the benefits
have vested If the benefits have not vested immediately, the costs are recognised over the period
vesting occurs The expected return on assets and the interest cost are shown as a net finance
amount of other finance costs or credits adjacent to interest Actuanal gains and losses are
recognised immediately in other gains and losses
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE PERIOD ENDED 31 AUGUST 2013

1.

ACCOUNTING POLICIES (continued)

1 11 Conversion to an Academy Trust

The cecnversion from a state maintaned school to an academy trust involved the transfer of
dentifiable assets and habilites and the operation of the school for £Nil consideration and has been
accounted for under the acquisition accounting method

The assets and habilities transferred on conversion from Branston Junior School to an Academy
Trust have been valued at therr farr value, being a reasonable estimate of the current market value
that the Trustees would expect to pay in an open market for an equivalent tem Their farr value 1s in
accordance with the accounting policies set out for Branston Junior Academy The amounts have
been recognised under the appropriate balance sheet categories, with a corresponding amount
recognised in the Statement of Financial Activities and analysed under unrestricted funds, restncted
general funds and restricted fixed asset funds

The value of leasehold land and builldings transferred have been included in these accounts as per
the notes to the accounts and depreciated over 50 years Other assets transferred included a cash
balance of £76,828 An LGPS deficit of £164,000 was also transfered on conversion

Further details of the transaction are set out in note 25

VOLUNTARY INCOME

Unrestricted Restricted Total

funds funds funds

2013 2013 2013

£ £ £

Donations - 8,521 8,521

School fund income 8,521 - 8,521

Other voluntary income 1,977 - 1,977
ACTIVITIES FOR GENERATING FUNDS

Unrestncted Restricted Total

funds funds funds

2013 2013 2013

E £ £

Lettings income 571 - 571

Catenng income 14,796 - 14,796

Receipts from staff insurance claims - 14,432 14,432

Other Income 4,055 - 4,055

19,422 14,432 33,854
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE PERIOD ENDED 31 AUGUST 2013

INCOMING RESOURCES FROM CHARITABLE ACTIVITIES

Funding for the Academy's educational operations

FUNDING FOR ACADEMY'S EDUCATIONAL OPERATIONS

DfE/EFA grants

General Annual Grant (GAG)
Start Up Grant

Pupil Premium

Devolved Formula Capital grant

Other government grants

SEN 1-1 Funding
Other Local Authority revenue grants
Local Authonty capital grants

COSTS OF GENERATING VOLUNTARY INCOME

School fund expenditure

Unrestricted Restricted Total
funds funds funds
2013 2013 2013
£ £ £
- 830,841 §30,841
Unrestricted Restricted Total
funds funds funds
2013 2013 2013
£ £ £
- 728,384 728,384
- 25,000 25,000
- 15,935 15,935
- 5,856 5,856
- 775,175 775,175
- 23,670 23,670
- 16,650 16,650
- 15,346 15,346
- 55,666 55,666
- 830,841 830,841
Unrestricted Restricted Total
funds funds funds
2013 2013 2013
£ £ £
- 53,460 53,460
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EXPENDITURE BY CHARITABLE ACTIVITY

SUMMARY BY FUND TYPE

Unrestricted Restricted Total
funds funds funds
2013 2013 2013
£ £ £
Funding for the Academy's educational operations 23,493 698,999 722,492
SUMMARY BY EXPENDITURE TYPE
Staff costs Depreciation Other costs Total
2013 2013 2013 2013
£ £ £ £
Funding for the Academy's educational
operations 572,046 15,479 134,967 722,492
GOVERNANCE COSTS
Unrestricted Restncted Total
funds funds funds
2013 2013 2013
£ £ £
Auditors' remuneration - 6,850 6,850
Auditors' non audit costs - 1,250 1,250
Legal and professional fees - 14,281 14,281
Personnel fees - 6,114 6,114
- 28,495 28,495
DIRECT COSTS
Educational Total
operations 2013
£ £
Educational supplies 11,134 11,134
Staff development 1,063 1,063
Educational consultancy 5,834 5,834
Wages and salanes 396,535 396,535
National insurance 23,883 23,883
Pension cost 64,326 64,326
Depreciation 15,479 15,479
518,254 518,254
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1

SUPPORT COSTS

Educational Total
operations 2013
£ £
Pension income 6,000 6,000
Technology costs 8,440 8,440
Maintenance of premises and equipment 29,549 29,549
Cleaning 1,598 1,598
Rent and rates 4,510 4,510
Energy costs 11,750 11,750
Insurance 32,999 32,999
Telephone, postage and stationery 1,550 1,550
Catering 13,222 13,222
Other costs 3,683 3,683
Bank interest and charges 307 307
Operating teases - other 3,328 3,328
Wages and salaries 68,898 68,898
National insurance 6,245 6,245
Pension cost 12,159 12,159
204,238 204,238
ANALYSIS OF RESOURCES EXPENDED BY EXPENDITURE TYPE
Staff costs Depreciation Other costs Total
2013 2013 2013 2013
£ £ £ £
Costs of generating voluntary income - - 53,460 53,460
Costs of generating funds - - 53,460 53,460
Funding for the Academy's educational
operations 572,046 15,479 134,967 722,492
Governance - - 28,495 28,495
572,046 15,479 216,922 804,447
ANALYSIS OF RESOURCES EXPENDED BY ACTIVITIES
Activities
undertaken Support
directly costs Total
2013 2013 2013
£ £ £
Funding for the Academy's educational operations 204,238 722,492

518,254
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13.

NET INCOMING RESOURCES / (RESOURCES EXPENDED)
This 1s stated after charging

Depreciation of tangible fixed assets

- owned by the Academy
Auditors' remuneration
Auditors' remuneration - non audit fees

STAFF COSTS

Staff costs were as follows

Wages and salaries
Social securnity costs
Cther pension costs (Note 27}

Supply teacher costs

Period ended
31 August
2013

£

15,479
6,850
1,250

Period ended
31 August
2013

£

459,298
30,128
76,486

565,912
6,135

572,047

The average number of persons (including the semor management team) employed by the Academy

dunng the penod expressed as full ime equivalents was as follows

Teachers
Management
Admimstration and support staff

No employee received remuneration amounting to more than £60,000 in either year

Period ended

31 August
2013
No

8
1
7

16
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15.

16.

TRUSTEES' REMUNERATION AND EXPENSES

The Principal and other staff Trustees only receive remuneration in respect of services they provide
undertaking the roles of Principal and staff, and not in respect of ther services as Trustees Other
Trustees did not receive any payments, other than expenses, from the Academy in respect of therr rote as
Trustees The value of Trustees' remuneration fell within the followang bands

Period ended

31 August

2013

£'000

Mrs R Shaw, Principal 45-50
Mr D Manby, Staff Governor 35-40
Miss A Kisby, Staff Governor 25-30
Mrs J Whitehouse, Staff Governor 25-30

During the perod, no Trustees recewved any benefits in kind
During the penod, no Trustees received any reimbursement of expenses

TRUSTEES' AND OFFICERS' INSURANCE

In accordance with normal commercial practice the Academy has purchased insurance to protect
Trustees and officers from claims ansing from negligent acts, errors or omissions occurring whilst on
academy business The insurance provides cover up to £1,000,000 on any one claim and the cost for the
period ended 31 August 2013 was £250

The cost of this Insurance 1s inciuded in the total insurance cost

OTHER FINANCE INCOME LESS EXPENSE

Period ended

31 August

2013

£

Expected return on pension scheme assets 6,000
Interest on pension scheme habilities {12,000}

(6,000)
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18.

19

TANGIBLE FIXED ASSETS

Long
Leasehold Computer
Property equipment Total
£ £ £
Cost
Additions 1,625,000 9,787 1,634,787
At 31 August 2013 1,625,000 9,787 1,634,787
Depreciation
Charge for the period 14,200 1,279 15,479
At 31 August 2013 14,200 1,279 15,479
Net book value
At 31 August 2013 1,610,800 8,508 1,619,308
All of the tangsible fixed assets are used for educational purposes
Included i land and bwidings 1s leasehold land at valuation of £205,000 which i1s not depreciated
STOCKS
2013
£
Finished goods and goods for resale 561
DEBTORS
2013
£
Other debtors 33,832
Prepayments and accrued income 14,115
47,947
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21

CREDITORS:
Amounts falling due wathin one year

2013
£
Trade creditors 7.948
Other taxation and social secunty 7.921
Other creditors 8,406
Accruals and deferred income 8,084
32,359
There was no deferred income as at 31 August 2013
£
Deferred income
STATEMENT OF FUNDS
Brought Incoming Resources  Transfers Gains/ Carried
Forward resources Expended infout (Losses) Forward
£ £ £ £ £ £
Unrestricted
funds
Other ncome not
for capital
purposes - 51,164 (23,493) - - 27,671
Restricted funds
General Annual
Grant {GAG) - 728,384 (634,871) (9,787) - 83,726
Start up Grant - 25,000 {8,577) - - 16,423
Other DfE/EFA
Grants - 15,935 (15,935) - - -
Other Local
Authonty revenue
grants - 40,320 (25,200) - - 15,120
Other iIncome - 14,432 (14,432) - - -
School fund
reserve - 53,619 (53,460) - - 159
Cther Restrnicted
funds - (164,000) (13,000) - 3,000 (174,000)
- 713,69¢ (765,475) {9,787) 3,000 {58,572)
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STATEMENT OF FUNDS (continued)

Restncted fixed asset funds

DfE/EFA capitat

grants - 5,856 - - - 5,856
Government capital

grant - 15,346 - - - 15,346
Capital expenditure

from GAG - - (1,279) 9,787 - 8,508
Capital expenditure

from other

income - 1,635,486 {14,200) - - 1,621,286

- 1,656,688 (15,479) 9,787 - 1,650,996

Total restricted

funds - 2,370,378 (780,954) - 3,000 1,592,424

Total of funds - 2,421,542 (804,447) - 3,000 1,620,095

The specific purposes for which the funds are to be applied are as follows
General Annual Grant (GAG) must be used for the normal running costs of the Academy

Other DFE / EFA Grants comprise of varicus grants awarded for specific projects, in particular to boost
standards of attainment Grants include Pupil Premium funding which 1s intended to support education
from pupils from a disadvantaged background

Local Government Grants includes funding provided for pupils with Statements of Special Educational
Needs and 1s used by the academy to assist with the pupids education

Devolved capital funding 1s that provided to academigs to use as it sees fit in areas such as
improvements to buildings or facilities, or the repair or refurbishment of such

Other capital grants are provided to the academy based on specific bids for individual projects

Other income comprises various other receipts including school meals The income 1s classed as
restncted or unrestricted based on the nature of the iIncome

The pension reserve anses from the actuana! measurement of the Academy's share of the Local
Government Pensiton Scheme deficit This deficit 1s recorded as a provision The actuanal cost of
employing staff dunng the year 1s imtially reflected in the normal runming costs of the schoot in the
restricted pension fund The amount included in resources expended represents the pension cost for the
year charged to income and expenditure that anses from actuanal calculations of service cost rather than
employer contnbutions paid, and amounts to £13,000 Actuarial gains and losses that anse from changes
mn assurnptions by the actuary or wider influences are shown in the restricted pension fund, the mevement
this year being a net £3,000 actuanal reducticn/increase in the net pension fund deficit

Restricted fixed asset funds represent monies received in respect of and spent on fixed assets This
includes assets inhented on conversion The total of resources expended within this fund include the
depreciation charge for the year The transfers figure 1s the amount of other funds used to acquire fixed
assets
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Under the funding agreement with the Secretary of State, the Academy was not subject to a imit on the
amount of GAG that it could carry forward at 31 August 2013

SUMMARY OF FUNDS

Brought Incoming Resources  Transfers Gains/ Carned
Forward resources Expended infout (Losses) Forward
£ £ £ £ £ £
General funds . 51,164 (23,493) - - 27,671
Restricted funds - 713,690 (765,475) (9,787) 3,000 {58,572}
Restricted fixed
asset funds - 1,656,688 (15,479) 9,787 - 1,650,996

- 2,421,542 (804,447) - 3,000 1,620,095

ANALYSIS OF NET ASSETS BETWEEN FUNDS

Restricted
Unrestricted Restricted fixed asset Total
funds funds funds funds
2013 2013 2013 2013
£ £ £ £
Tangible fixed assets - - 1,619,308 1,619,308
Current assets 27,671 147,787 31,688 207,146
Creditors due within one year - (32,359) - (32,359)
Provisions for habilities and charges - (174,000) - (174,000)

27,671 (58,572) 1,650,996 1,620,095

Page 44




BRANSTON JUNIOR ACADEMY
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE PERIOD ENDED 31 AUGUST 2013

23.

24,

NET CASH FLOW FROM OPERATING ACTIVITIES

Penod ended

Continuing Discontinued

£ £
Net incoming resources before revaluations 1,617,095 -
Transfer on conversion (1.537,828) -
Depreciation of tangible fixed assets 15,479 -
Capital grants from DIE {31,688) -
Increase In stocks (561) -
Increase in debtors (47,947) -
Increase in creditors 32,359 -
FRS 17 adjustments 13,000 -

Net cash inflow from operations

31 August
2013
Total

£

1,617,095
(1,537,828)
15,479
(31,688)
(561)
(47,947)
32,359
13,000

59,909

Period ended

31 August
2013
£
Capital expenditure and financial investment
Purchase of tangible fixed assets (9,787)
Capital grants from DIE 31,688
Net cash inflow capital expenditure 21,901
ANALYSIS OF CHANGES IN NET FUNDS
Other
non-cash
5July Cash flow changes 31 August
2012 2013
£ £ £ £
Cash at bank and in hand - 158,638 - 158,638
Net funds - 158,638 - 158,638
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26

CONVERSION TO AN ACADEMY TRUST

On 1 August 2012 Branston Junior School converted to academy trust status under the Academies Act
2010 and all the operations and assets and habilities were transferred to Branston Junior Academy from
Lincolnshire County Council for £Nil consideration

The transfer has been accounted for using the acquisiion methed The assets and liabilities transferred
were valued at their fair value and recognised in the Balance sheet under the approprnate headings with a
corresponding net amount recognised in the Statement of financial activities as voluntary income

The following table sets out the far values of the wentfiable assets and habilittes transferred and an
analysis of theirr recognition in the Statement of financial activities

Restricted
Unrestricted Restricted fixed asset Total
funds funds funds funds
£ £ £ £

Freehold/leasehold tand and builldings - - 1,625,000 1,625,000
Budget surplus/(deficit) on LA funds 21,244 - 10,486 31,730

Budget surplus/(deficit) on other school funds 45,098 45,098
LGPS pension surplus/{defict) - (164,000) - (164,000)
Net assets/(iabiliies) 21,244 (118,902) 1,635,486 1,537,828

The above net assets include £76,828 that was transferred as cash

The Academy's land and builldings are held by Lincolnshire County Counctt who have agreed to grant a
long lease to the Academy These land and buildings have been valued and are included in the financial
statements both within fixed assets and as a gift in kind

CONTINGENT LIABILITIES

Durnng the penod of the Funding Agreement, in the event of the sale or disposal by other means of any
asset for which a Government capital grant was received, the Academy s required either to re-invest the
proceeds or to repay the Secretary of State for Education the same proportion of the proceeds of the sale
or disposal as equates with the proportion of the oniginal cost met by the Secretary of State

Upon termination of the Funding Agreement, whether as a result of the Secretary of State or the Academy
serving notice, the Academy shall repay to the Secretary of State sums determined by reference to

(a) the value at that ime of the Academy's site and premises and other assets held for the purpose of the
Academy and

(b) the extent to which expenditure incurred In providing those assets was met by payments by the
Secretary of State under the Funding Agreement
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PENSION COMMITMENTS

The Academy's employees belong to two pnincipal pension schemes the Teacher's Pension Scheme for
England and Wales (TPS) for academic and refated staff, and the Local Government Pension Scheme
{LGPS) for non-teaching staff, which 1s managed by Lincoinsture County Council  Both are defined benefit
schemes

The pension costs are assessed In accordance with the advice of independent qualified actuanes The
latest actuarnial valuation of the TPS related to the penod ended 31 March 2004 and of the LGPS 31 March
2010

Contributions amounting to £8,406 were payable to the scheme at 31 August 2013 and are included within
creditors

Teachers' Pension Scheme
Introduction

The Teachers' Pension Scheme {(TPS) 1s a statutory, contributory, defined benefit scheme, governed by
the Teachers’ Pensions Regulations {(2010) These regulaticns apply to teachers in schools that are
maintained by local authorites and other educational establishments, including academies, in England
and Wales In addition teachers In many independent and voluntary-aided schools and teachers and
lecturers in some establishments of further and higher education may be elgible for membership
Membership 1s automatic for fuli-time teachers and lecturers and from 1 January 2007 automatic too for
teachers and lecturers in part-time employment following appointment or a change of contract Teachers
and lecturers are able to opt out of the TPS

The Teachers’ Pension Budgeting and Vatuation Account

Although members may be employed by various bodies, their retirement and other penston benefits are
set out In regulations made under the Superannuation Act (1972) and are paid by public funds provided by
Parlament The TPS i1s an unfunded scheme and members contnibute on a “pay as you go” basis — these
contributions along with those made by employers are credited to the Exchequer under arrangements
governed by the above Act

The Teachers' Pensions Regulations require an annual account, the Teachers' Penston Budgeting and
Valuaticn Account, to be kept of receipts and expenditure (Including the cost of pensions’ Increases)
From 1 Apnl 2001, the Account has been credited with a real rate of return, which 1s equivalent to
assuming that the balance in the Account is invested in notional investments that produce that real rate of
return

Valuation of the Teachers' Pension Scheme

At the last valuation, the contribution rate to be paid into the TPS was assessed in two parts Fust, a
standard contribution rate (SCR) was determined This 1s the contnbution, expressed as a percentaga of
the salanes of teachers and lecturers 1n service or entering service during the penod over which the
contribution rate applies, which If it were paid over the entire active service of these teachers and lecturers
would broadly defray the cost of benefits payable in respect of that service Secondly, a supplementary
contnbution 1s payable if, as a result of the actuanial review, it 1s found that accumulated habilities of the
Account for benefits to past and present teachers, are not fully covered by standard contributions to be
paid in future and by the notional fund built up from past contributions The total contnibution rate payable
15 the sum of the SCR and the supplementary contribution rate

The last valuation of the TPS related to the penod 1 Apnl 2001 to 31 March 2004 The Government

Page 47




BRANSTON JUNIOR ACADEMY
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE PERIOD ENDED 31 AUGUST 2013

27

PENSION COMMITMENTS (continued)

Actuary’s report of October 2006 revealed that the total labilities of the Scheme (pensions in payment and
the estimated cost of future benefits) amounted to £166,500 millon The value of the assets (estimated
future contnibutions together with the proceeds from the notional investments held at that valuation date)
was £163,240 milion The assumed real rate of return was 3 5% n excess of prices and 2% in excess of
earnings The rate of real earnings growth was assumed te be 1 5% The assumed gross rate of return
was 6 5% From 1 January 2007, the SCR was assessed at 19 75%, and the supplementary contribution
rate was assessed to be 0 75% (to balance assets and liabilities as required by the regulations within 15
years) This resulted in a total contribution rate of 20 5%, which translated into an employee contribution
rate of 6 4% and employer contribution rate of 14 1% payable

Actuanal scheme valuations are dependent on assumptions about the value of future costs, the design of
benefits and many other factors Many of these assumptions are being considered as part of the work on
the reformed TPS, as set out below Scheme valuations therefore remain suspended The Public Service
Pensions Bill, which 1s being debated in the House of Commons, provides for future scheme valuations to
be conducted i accordance with Treasury directions The timing for the next valuation has still to be
determined, but it 1s Itkely to be before the reformed schemes are introduced in 2015

Teachers' Pension Scheme Changes

Lord Hutton pubhshed his final report in March 2011 and made recommendations about how pensions can
be made sustainable and affordable, whilst remaiming farr to the workforce and the taxpayer The
Government accepted Lord Hutton's recommendations as the basis for consultation and Minusters
engaged in extensive discussions with trade unicns and other representative bodies on reform of the TPS
Those discussions concluded on 9 March 2012 and the Department publshed a Proposed Final
Agreement, setting out the design for a reformed TPS to be implemented from 1 April 2015

The key provisions of the reformed scheme include a pension based on career average earnings, an
accrual rate of 1/57th , and a Normal Pension Age equal to State Pension Age, but with options to enable
members to retire earlier or later than therr Normal Pension Age Importantly, pension benefits built up
before 1 April 2015 will be fully protected

In addiion, the Proposed Final Agreement includes a Government commitment that those within 10 years
of Normal Pension Age on 1 Apri 2012 will see no change to the age at which they can retire, and no
decrease in the amount of pension they receive when they retire There will alse be further transitional
protection, tapered over a three and a half year pernod, for people who would fal! just ocutside of the 10
year protection

In his interim report of October 2010, Lord Hutton recommended that short-term savings were also
required, and that the only realistic way of achieving these was to increase member contnibutions At the
Spending Review 2010 the Government announced an average increase of 3 2 percentage points on the
contnbution rates by 2014-15 The Increases were to be phased i from April 2012 on a 40 80 100%
basis

Under the defimtions set out in Financial Reporting Standard (FRS 17) Retirement Benefits, the TPS I1s a
multi-employer pension scheme The Academy i1s unable to identify its share of the underlying assets and
lhabilities of the scheme Accordingly, the Academy has taken advantage of the exemption :n FRS 17 and
has accounted for its contributions to the scheme as if it were a defined contnbution scheme The
Academy has set out above the information available on the scheme
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PENSION COMMITMENTS (continued)

Local Government Pension Scheme

The LGPS 15 a funded defined benefit scheme, with assets held in separate trustee-administered funds
The total contnbution made for the penod ended 31 August 2013 was £37,000, of which employer's
contnbutions totalled £28,000 and employees’ contnbutions totalled £9,000 The agreed contribution rates
for future years are 19% for employers and varies for employees

As described in note 25 the LGPS obligation relates to the employees of the Academy, who were the
employees transferred as part of the conversion from the maintained school and new employees who
were eligible to, and did, Join the scheme in the penod The obligation n respect of employees who
transferred on conversion represents therr cumulative service at both the predecessor school and the
Academy at the balance sheet date

The Academy's share of the assets and habilities in the scheme and the expected rates of return were

Expected
return at Fair value at
31 August 31 August
2013 2013
% £
Equties 6 60 112,000
Bonds 4.30 18,000
Property 4.70 16,000
Cash 3.60 -
Total market value of assets 146,000
Present value of scheme lhabihtes (320,000}
{Deficit)/surpius in the scheme {174,000}
The amounts recognised in the Balance Sheet are as follows
Period ended
31 August
2013
£
Present value of funded obligations (320,000)
Fair value of scheme assets 146,000

Net hability {174,000}

Page 49



BRANSTON JUNIOR ACADEMY
(A company imited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE PERIOD ENDED 31 AUGUST 2013

27

PENSION COMMITMENTS (continued)

The amounts recognised in the Staterment of Financial Activities are as follows

Current service cost
Interest on obligation
Expected return on scheme assets

Total

Actual return on scheme assets

Movements in the present value of the defined benefit obligation were as follows

Opening defined benefit cbligation
Current service cost

Interest cost

Contnbutions by employees
Actuanal Losses

Closing defined benefit obligation

Movements in the fair value of the Academy's share of scheme assets

Opening fair value of scheme assets
Expected return on assets

Actuanal gains and {losses)
Contnbutions by employer
Contnbutions by employees

The cumutative amount of actuanal gains and losses recognised in the Statement of Total Recognised

Gains and Losses was £3,000

The Academy expects to contnbute £26,000 to its defined benefit pension scheme in 2014

Period ended
31 August
2013

£

(35,000)
(12,000)
6,000

(41,000)

16,000

Penod ended
31 August
2013

£

258,000
35,000
12,000

9,000
6,000

320,000

Period ended
31 August
2013

£

94,000
6,000
9,000

28,000
9,000

146,000
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PENSION COMMITMENTS (continued)

The major categones of scheme assets as a percentage of total scheme assets are as follows

Equities
Bonds
Property

Principal actuanial assumptions at the Balance Sheet date (expressed as weighted averages)

Discount rate for scheme liabilities

Expected return on scheme assets at 31 August

Rate of increase In salaries

Rate of increase for pensions in payment / inflation

2013

77.00 %
1200 %
1100 %

2013

4.60 %
6.10 %
510 %
280 %

The current mortalty assumptions include sufficient allowance for future improvements in mortality rates

The assumed Ife expectations on retirement age 65 are

Retinng today
Males
Females

Retinng in 20 years
Males
Females

Amounts for the current period are as follows

Defined benefit pension schemes

Defined benefit obligation
Scheme assets

Deficit

Experience adjustments on scheme liabilities
Expenence adjustments on scheme assets

2013

212
23.4

237
257

2013
£

(320,000)
146,000

(174,000)

(6,000)
9,000
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29.

30

3

Sensitivity Analysis
Approx. % Approx,
increase to Monetary
employer amount

liability

%a £
0 5% decrease in Real Discount Rate 10 33,000
1 year increase in member life expectancy 3 10,000
0 5% increase In the Salary Increase Rate 4 12,000
0 5% increase In the Pension Increase Rate 6 20,000

OPERATING LEASE COMMITMENTS

At 31 August 2013 the Academy had annual commitments under non-cancellable operating leases as
follows

Land and
builldings Other
2013 2013
£ 3
Expiry date
Between 2 and 5 years - 3,280

RELATED PARTY TRANSACTIONS

Owing to the nature of the Academy's operations and the compostion of the Board of Trustees being
drawn from local public and private sector organisations, transactions may take place with organisations in
which a Trustee has an interest All transactions involving such orgarisations are conducted at arm's
length and in accordance with the Academy's financial regulations and normal procurement procedures

Durning the year the Academy did not enter into such transactions

CONTROLLING PARTY
The Trustees have ultimate control of the Academy

INCORPORATION
The company incorporated on the 5 July 2012 and opened as an Academy on the 1 August 2012
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