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Financial highlights

Funds under management
("FUM”) (£bn)

£16.8bn

Y 165

S B7

FYZ23

Underlying profit margin
before tax (%)

245%

YA
Y22

FY23

Statutory diluted earnings
per share (p)

1126p

Y]
v 1444

Fya23

Stratoste pepond

Revenue (£Em)
£123.8

Fyval 182
FY22 1222

Fy23

Statutory profit
before tax (£m)

f22.2m

FY?] 251
FYor 295

FY23

OwnFunds
adequacy ratio (%)

328.1%

b2l 2699
[N

FY23

Corparabe governande

Furgrw ial sbabernents

Underlying profit
before tax (Em)

£30.3m

Y21
FY

FY23

Underlying diluted earnings
per share (p)

151.0p

FY21 1506
BY S 1687

FY23

Total dividend per
share (p)

/5.0p

FYAT
Y24

FY23

Ther uncerty g figtres teprosenl the tesults fon e Groupss actratieos exectuding underlying adjustments as lislod on page 39,
These toprasent altornative per fanmanoe measures CAPMs™) o the Groupy Reler o the Non RS linancal information sechios
o380 182 for a glosaary of the Group's APMS, thon definstion, and the cntena for now undertying adivstients ane considered,
Arcconciliation bobweoen the Group stalutny and uncerly mg ppofltbefare taxis imciudoed on page 39,
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Group at a glance

What wedo

RBrooks Macdonald Group ple, through its various subsidiaries. provides leading wealth management services in the UKand
inlernationally. The Group. wiich was founded n 1991 and began trading on AlM in 2005, had discretionary funds under
management of £16.8 billion as at 30 June 2023,

Brooks Macdonaid offers a range of investment management services o private high net worth individuals, pension funds,
institutions, charities and trusts. The Group also provides financial planning as well as inlernational investment management,
and acls as fund manager to a range of onshore and international funds.

How we doit

Employees

2

Recent acquisitions

s
>

INTEGRITY

- -

Wherewedoit © o .

15 e o * .

Locations

p

The Groupyhas 15 offices across the UK and e -
Crawn Dependoencies. including 1 orddon. ke o ¢ -
Birmingham, Cheltenham Fast Anglia, kxeler, . ‘ : o
Leeds, Manchester, Nuneaton, Southanyion,

Tenibridge Wells, Scotland, Wales, Jersey and o
Guernsey. and the Isle of Man 7 R

Qa2 Brooks Macdonald Group plc Anwal Report and Accanrits 2003



Introduction Stratogle Taport Cortporale govarnance Finanwial staraemernts

Our purpose is realising ambitions and securing futures

Brooks Macdonald was founded to give clionts wealth management driven by purpose and principles, and that rernains as
frue as ever

We have mulhiple stakeholdors  clients always come frst, and it we look after our clients nor empleyeos ancd ol ulic ieclaries
then our sharehnlders will aot the reton vs Liey seck por alt of thoms the reason Brooks Mdacdonatd 1s here 1s 1o help them reailse
thelr amhitions and sccure thetr futures

We work evely day to protect and enbance our clients wealth thireugh might quality investment managemernt and financial
planning underpiined by exceptional client service We are dedicated to the highest protessionial standards, nspired Dy our
guiding prnaiples. we do the right thing, we are connected, we cars, and we make a ditffercnce We are proud of the powerful blend
of talented people we have in Brooks Macdonald, and together, we e contident and ambitious in what we canachieve and the
differenee we can maie: for our clhents

Operatingresponsny,

Qur purpose

Realising ambtions and
securng futures

Read more about:
Uur guiding pruecipios « Ourstrong delivery > Whoweoengage with » Boeing aresponsiole
» Our purpose, culture arvers and the value we create bustness
A vallios » o Our business model and for thern - Our corporatoe
strategy s Our stakeholders Zovernance
. Se0 pages . 500 PAges . SO0 DAges . Sue pages
54151 141525 50033 T 85

Anreal Reppott anst Ao courts 024 Brooks Macdonald Group ple [



Our strong investment expertise

We have an industry-leading investmeoent process which powers the services and products we provide to our clicnts,

1his process creates 3 robust framework for owr investment professionals to work together, shariig ideas and challenging

cach other's views Qur Centralised investiment Process is built on a nwoda where decision miiking resporisibuity and authority
ts shiared equally by colleagues 'T'his approach procuces the best possible outcomes by encouraging the best thinking from
everyone involved.

Total FUM
: £16.8bn
%
)

@

Funds &
Defensive Capia ™

(eXCIu ding

Brocks Macdonald Group plc Anniai Repear? and s Sonts 203



Introduction Strategic report U3rpordte governan.e Finanaial statements
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Qur investment case

1 Market opporiunity G . R Delivery capability
Strong tundamental market opportunity, driven by : Sirong record of execution, including completingand
demugaphic. regulatory and technological changes integrating two acquistions and reigrabion of core

processes {o the S5&C platform.

Strong culture Distribution

andbrand

Strong brand, particularly ameng UK Strong relationships in mtermediary
financtal advisers, with a reputation i i channel, positioned to take advantage
for consislent nvestment process and of robust derriand for outsourced

commitmertt o client service investment management.

Why Brooks
Macdonald

Working to debver market leading
intermediary experience and chont
service levels.

Strong Centralised Investmenl Process,
dnvirg consistently robust investrinernt
returis for clients

s

Compelling investment propositon, differentiated

Centralised
Investinent Process

Service excellence

set of specialised BPS products, funds and unitised Strong leadershup team wilh depth of investment
solutlons and business Lo business nvestment management adviser facing and clienl facing
solutions tallored to each adviser expenance cormplamented by [unclional expertise

Quality of
leadership tear

Broadinvestment s
proposition

Annual Report and Accounts 2023 Brooks Macdonald Group plc ]



Strategic report

A comprehensive review of our business and strategy

Chairmans staternent

Marketpiace

Business mode]
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Key performance indicators

CEQ'streview

Financial review

Risks

Viability statement
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Corporate responsibility report
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Chairmans statement

Resilient financial
performance and
continued strategic
Progress.

Richard Price
Acting Chairman

08 Brooks Macdonald Group ple Anviutal Boportand Daronns 2000

Introduction

Biooks Macdenald has had anothor good year.,
delivering solict finanaal petfol mance and
continued stralegic progross. Funds undet
management CHUM finished the vear at

168 hillion (IFY22: £15.7 bilhon), up Z5% due to
the combination of strong net flows and solicl
vOs ment perfonmance inturbatent narkots,
Drespite volatile market conditions driving
weaker mvestor sentinent the Growpy acluevecd
postlive nel flows overy quarter Ned flows for
thavoar weie 52%, shghtly ahead of last year's
4.8%, witl1 the anmualised rale of 92% i the
third quartey (threo months Lo 31 March) heing
particularly pleasing.

Oun leam wat ks overy day to protect andd
cnhance ot chents’ weallth, and onr Centrabsed
lwestmaent Plocess embeddoed actoss

the: busiess, cnnties bo cdeliver slong
perlormance over Lhe medim and longer teym,
QveraltGroup investmaent performance for this
financial year was 2.23%, slightly ahead of the
MSCIPIMICA Private Investor Balanced [rdde s,
which was up 16%.

Performance overview

The Group once again delivered growth at the
FUMatid tevenue fovel with revenue of £123.8
millon (FY22: £122.2 million). Cost pressures
meant thal undorlying profif before tax was
£303 muihon, down 122% onlast year 1'™Y22-

£34 5 mllion). and underlying diluled earnings
pershare CEPS) wasdown 1059% 1o 1510 (Y22,
163.7n)

Statitory profit beforo tax (el 24.7% to 5222
million (Y22 8295 mmullionl. Slatutory hasic
EPSTell 230% o 11471 (7Y 22, 14900}

Delivering our strategy

We: blaver a clear stiategy based anthe thies ‘
value crivers of imarkel-leading organic growtl |
service ald operational oxcellenoe, and

seloctive lugh-guatlity M&A We have continu o

toycleliver against all threo drwers

> Our orgartcs growth has been undeypinned
by our Platform Managed Pottfodio Service !
UPMPSY) Including oun business-to-husiness |
otfering, BM [nvostment Solutions. wilth
Organic net ew business of 65.6% for the
fnancial year PRWPS now accounts for 2074 .
nf Greuptntal FUNM 7Y 22 13 1%),



infroduchon

s We have continued to ombed our processas
on the platform provided by our technology
partner, SS&C. and contuiued our digital
transforrmation. nugrating eur finnnaal
plannng activities to intellitlo and ust after
financiai vear end) impleimenting Salestorce
for client relahonship management.

s Wecompieted two acquisitions, Integrity
Wealth Solutions and Adron Finanaial
Planning,

I'he acquisinons have bullton our existing
financlal pianning capabilities and we will
shortly be moving Lo anorgallisanon more
cxnlicitty structured around our intermeaediary
business ortones hand, and our developing
Private Clients business con the other.

Dividend

The Board has recommended a inal dividend

of 470p (Y22 450p). which. subject to approval
by sharehoiders, will result in total dividends for
thevear of 750p (FYZ22 710p) 'This represents an
increase of 56% i total dividend on the provious
yvear and underlines the Board's confidence i
the prospects for the Group. 'T'he final dividend
will be paid on 3 November 2023 to shareholders
on the register at the close of business on 22
September 2023

Board changes

There were several changes to the Beard during
the [inancial vear, i January, we announced
that Chiel Financial Officer, Ben 1 horpe and
Chuet Operating Officer, Lynsey Cross, would be
leaving the ousiness induc course and woutd be
starding down from the Board with inunediate
etfect

153.8p

Lnderiying basic BEPS down 1L7%,
fronithe FY22 figure of 174.1p

/50p

Dividend up 40p ot 56% (Y22 710p)

Strategicreport

Carporate governance Financiel statemernts

In February we announced that the Chatrman.
Alan Carruthers, was leaving the Board due to
1l health | would Like o fake Hus opportuty to
reiter-te the grahtuce ot the Group to Alan for
e unziense contrnburion o made 1o Brooks
Macdonald duning his tenure. 'he Group also
announced that l would take over as Aching
Chairman, pending a permanaont rtoplacemant
being appointed.

Later in bebruary we annournced that james
Rawlingson was beillg appomnted Non Lxecutive
Director with effect from 2 March 2023 He took
over as Chair of the Audit Committee in May,
followng recaept of regulatory approvat

Finally m1 June. we announced that Andrea
Montague would jom the Board as an kxecutive
Director with etfect from 1 August 2023 and
take over as Chief Financial Qtficer subject to
rogulatory approval.

Looking ahead

T'he industry contiues to be suknect to
regulatory change. with the FCAS new
Consumer Duty rudes going hve on 31 July.
shortly after the financial vear end We welcomeo
the new Consumer Principle that requires

tirms o act to deliver good outcomes for retail
customaors and owr processes and chont centric
culture are proving well algned to the new
requiremernts

Demographlc :u1c penstorn policy wends
continue to underpin the strategle oppoer tunity
for the UK wealth sector in general and Brooks
Macdonald in particular despto the confinuing
macroeconomic uncertainty. the improving
mterest rate environment tor savers, and their
unpact on nvestor sentiment. ' Fhe Group
continues to deliver sohd performance and
robust cash generation. with a strong balance
sheet. We have supportive shareholders and
our employess contiinue to deliver outstanding
service to our clients and intermediaries. We
luok to the future with confidence

Richard Price
Acting Chattman
13 September 20023 .

Read more
about our
corperate

governandce orl

pages 710 85

. Reacd maore

aboul our

performance on

pages 32to 41

Annnsldopoaband A coonts 2027 Brooks Macdonald Group plc
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Marketplace

Short-term trends

UK and global economy Changing product preferences
Market conditions Stubborniy highintlation has led central Market conditions. Advisers dare increasirgly inovirg away
panks across the world to raise interest rates further and for from thetr historie use of discretionary fund managers as
longer than expected, with market expectations of the peak provicers of bespoke pertfolio services in thelr custody, to
potnt tor rates moving higher and further into the future lhe modoel portfolo services and funds dehiverod on third party
UK in particular, has seen e most persistent indlation s the platforms. Fhis changing product mix gives the maustry
G/ I'his has predictably affected investor sentunent with alower revenue yvield por b of furids undor mariagement,
peeple holding a greater proporiion of thelr waealth i castror bt has less impact, or even positive impact. af the level of
money market funds, which now otfer umproved vields profif margin
Our response. Glvern current market uncertainty. within Our response: We: have strong offorings i both maodel
our assut allocaton, we advocate balance in portioies both purtioho services lour Managed Portioho Service ("MPS™)
between value and growth stocks and across geographies. and tunds (our Blueprint and Risk Maraged ranges) and
inciuding the UIC We have also increased our allocation to UK we have mada them avalable in difforent tormats (e g our
gilts, given the attrachve yvieids on offer Low coupon LK gilts Responstble nvestiment MPS) across all mgor platforms (21
can be tax efficient for UK taxpayers, so we have launched a i total) 'This has enabloed us to drive strong positive net flows,
range of portfolios investing N gilts, giving investors a low risk particularly in Piatform MPS (whore the portfolios are held on
alternative fo casin More broadly, we continue to work Closely third party platforms). Withir that, our B28 BM Investment
with intermediarnes and current and prospuechive poviade Saolutions oftering, whore we provida a range of support to the
clients to inandge serhiment to support our net fiows, whieh adviser for example white [abelled or co branded marketing
have remanedd posilive throughout FY 23, maferials, has boen pas oulanly successiut

FUM through iFAs (Ebn, year end) Proportion of advisers using only

one DFM for Platform MPS
200
30%
150
10U
50
8RS Mps Funds 2021 2022

2019 @ 2020 @ 2021 @& 2022

j5a) Brooks Macdonald Group plc Anntal Report 2nd A prents 20023
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Strategic report

Corporals governance Fin . al statermeonts

Demographic changes

Market conditions |'he UK population contnues to age with
the preportion of people over 64 growing stoadily nparallel,
the policy framework around retirement is favourable for

the wealth management ndustry with peopie increasingly
encouraged to make thewr own provision for refirement and
pension freedoms adding to the need for adeaice. 'the total
wealth of the UK population s projected to continua to grow,
andover 70% ot that wealth 1s held by those aged 5% and ovaer
Cur response Brooks Macdonald confinues to work with
clients tosupport them in their refiirement pianning, reflecting
thefact that retirement s the higgest trigger for peeple to

seck financial advice Qur Decumulaton service 1s aimed at
peoplein the early yoars of retirement balancing the need tor
mnconie with the neod m stay invested o protect thelr future
wenlth We are also umproving our support to clients around
Infergenerattonal wealth transfer as well as encouraging
people to think about thetr retremoent carlier

Actual and projected number of people
aged 65 and over inthe UK by age group,
2020 t0 2040 (millions)

100

ple]

2020) 2025 2030 253k 2040

@ 6574 & 7584 85+

Growth of responsible investing

Matrket conditions. Adviscrs and clients alike are ncreasingly
looking for investment managers o provide produchs and
services meeting ther environmental social and governance
CLSGhonteria Providers are brninging prociucts to market, but
there s widespread confusion about what standarcs thoese
products observe and what certificahon rogimes clients

and advisers can trust. Advisers forecast rapacd growth m the
proportion of client assets allocated to sustainable and ESG
based products and services

Our response: We [aunched our Responstble vestiel
Service CRIS in October 2018 within our Bespoke Portfolio
Service We have Advance and Avold strategles available and
Investiment performmance has been strong since launch, We
have now rotled out RIS i our Infernanonal business and
inchuded it i our Managoed Portfoho Service and Investment
Solutions offenng As a Corrseany, we have signed up to the:
UN Principles for Besponsible Investing and consistontly
apply asustamnability lens to our corz ivestinent process,

Retail liquid assets (Ebn)

6000
5000
4200
3000
2000

LU0

2022 2023 2024 2025 2026

@ Mass market # Massaffluent HNW

Al Report and Aceounrs 4045 Brooks Macdonald Group plc il



Marketplace continued

More clients working with IFAs and IFAs
increasingly outsourcing

Market conditions. Investors are increasingly working with
IFAs, our primary distnibution channel, with numbers rising
at ¢ 8% pa Advisers continue ta look (o outsource investiment
managemeaent t ailow them to focus orl advising thear clients
and foreduce o tegulatory and adminsiraiive Durden
GlobalData and Plattorum research shiows advisers, wio
lave not outsourced before are now looking to outsourae
and those who do already outsource dare lookug to
outfsoUrce maore

Our response: We continie: to help advisers serve thorr
chents Inways that work for both parties, applying

our invesimen! management expertlse to protect and
onhance cionts woeallh Woe aro flexdible wn our approach,
offernig bespokn portfolios. more specialist variants (eg
Responsible nvestrment Service, Decurnulation, Cotrt

of Protection’ model based and nnitised sotuhons, and
Investment solitions options, more tailored to the necds and
roquitements of tho A,

Regulatory

Definition ['he Financial Conduct Authority supervises the
wnvestmoent marnagement and iinancial planning activities
of Brooks Macdonakim the UK Over ime the regulator has
nicreased their focus onensuring advice and investiment
management s conducted appropniatoly and professionatty,
and on giving fransparency o clients on foes and charses

Number of ongoing clients with IFAs

3500800
3C00000
2501000

2200000

500,00

2016 201, 2018 2019

n

D20 2021

s

Thearrnval iIn 2023, of Consumor Duby, which creates a new
Principloin the FCA Handbook thiat regllires companies

to act to deliver good outcomees ot retall customoers' has

scf tugher and clearer standards of consumer protection
across flnancial services, and applles o our busiliess 10 both
mnvestment managemoent and hnanclal planning.

Our response We wolcorne the goneral direction of
rogulation, and the ntroduction of Consutner Duly We are
commnutiod to ensurng that we are servirg advisers and
clients appropriately and professionally, and we are focused
on delivening good outcomes We achively commibuto to
regulatory cansultations both directly and through our
nmborship of the trade bodies, the vestment Assoclanon
And the Porsonal nvestment Management and Financial
Advice Associatnon CPIMEA

Digital technology

Definition- Digital tochnotogy 1s mcreasmgly a must have
2nabler of iinancial services, with clionts expoecting digital
tocomplement face to face relationshups  [he woealth
management sector has been slow [o adapr

Qur regponse Wo completod migralion of Our Com proves-as /
to the platform provided by SS&C. our technology pa: tnor,
as wail as umplemeaoentng Intelliflo for inancial ptanning

and fjust aftor the inancial year end) Salesforco for client
rejationship management. But this s only the beginming and
wie will continue to push forward adr digital transformation,
delivering a better chent and adviser experiencs

Expected change in outsourced
client assets over the next two vears
(% of IFAs surveyed, 2022)

20%

40%

[
(o]
&

20%

HSxa

Bespoke 8PS

Furds

® Increase  # Decrease

L2 Brooks Macdonald Group plc Annues Perord ang AZor oils 202053



ffroduction Strategic report

What the market trends mean
for Brooks Macdonald

'I'ne fundamental opportunily tor Brooks Macdonahd
remains strong and improving, with scope to increase
market share in all products

Our core investment management and financial planning
offering is well positioned to capture the opportunity

We are adapting our offering both to meet shortternm
challenges mthe marketplace and to cater to advisers and
chents changing needs, with a strong set of specialised
BPS products, further development of funds and unitised
solutions tailored to the adviser and consistent business
te business BM [nvestment Solutions delivery.

Technological change wili continue te raise clients’
expectations of how we nteract with them and our
technology and services partnership with SS&Cis
designed to ensure that Brooks Macdonald is easy todo
business with, and that we provide marketleading adviser
experience and client service levels.

Competitive landscape

The mvestment management competittve landscape

s complex with numerous types of plaver with varving
business models addressing different, but overlapping,
segments of the market Typesof player include integrated
wealth managers, Independent Financial Advisers CIFAS")
who may conduct some, or all, of thelr own investment
management, platform providers who serve advisers,
players focused on provicing model portfolios and fund
solutions, as well as the wealth arms of the major high
street banks and fugh enad pnvate banks.

BM market share by product type (%)

Flaltorrn
MPS

Advised
BPs

Funds Private

Cherrs

Custody
MPS

Corporale goverianoe Financial statements

A major trend over recent years has beern the increasing
prevalence of vertical integration, with firms offering both
financial planming and investment management. T'hisis
coming from both directions, with investmernt managers
buying IFAs to get closer to the client and advice firms.
particularly KA consolidators, moving away from ‘'whole of
matket advice and taking on investrment managementasa
further revenue stream.

I'heindustry is highly fragmented and we have seen
considerable consohdation tn recent yvears, armorng both
[FAs and investment managers. most notably this year.
Rathbones acquisition of [nvestec’s Wealth & Investment
business We expect to see consolidation continue, and
even potentially accelerate, and selective, high-qualtty
acquisitions remain part of our strategy.

Within that competitive landscape, we believe that

cur approach, with our purpose of realising amoitions
and securing futures and our medium term target of
becoming a Top5 wealth manager in the UK and Crown
Dependenoies, gives us a strang cormpetitive position,
allowing us to create value tor clients advisers, staff and
shareholders.

Top 24 wealth managers by
FUM (£bn, end 2022)

St Jamess Place
Schroders
Rathibones « [nvestec
bvelyrn Partners
Brewui Dolehin
OQualter

Havinond Jaines
Buitfer

LS Vestia

Man .G

SALASIEL

Cloe Brothers
Tanacuord Genuaty
WA oAkl
Fatton
Qrrenwork
Pretnier Miton
IM#Ftnn

Waverton
Parnenorn

71

LK & T

Lrgredves Lansdown

30

bu o0 L2 18]
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Business model

Brooks Macdonald was founded to give clients wealth management driven by purpose and principies,

and that remains as true as ever.

W have dehined our puipose as r2alising ambinons and securing futures for all our stakeholdoers We work every day
to protect and enhance our clients weaith through high guality investinent manugement and hnancial plamnmng,

underplnned by exceptional cllent service

_ Our key resources

Expertise

We have deep expertise innvostment man=agoment anad
financial plapmng Weapply that expertise through ot
investment process, whotho! working thiough infermediaries
or duectly with provate clients 1o ensure that vach portfolio

15 managed to mect the client’s tisk profio and roguuemeents,
andultimately. to mect their long term needs

Peaple

Our people are our greatest strength and we focus on
attracting and retainig the best talent o the ndustry Wo
work to ncrease the capability of our people Continuously.
across all levels of the orgarusaton, through a combinanon of
developing our internadl talent and making selociive Key hires
Ald we have 3 powerful nix of iong form Brooks Macdonald
expertence and fresh ideas from elsewher o,

Culture

Our chient contric cutiuie s driven by ol guiding principles.
defined by our people in 2018 we do the nght thung; we
arcconnected. we careand we make a difference. ' 'hese
princples underneverytiug that we do

Centralised Investment Process

Our Centrallsed investment Procoss 1s core to delivenpg our
boestideas consistently (o all our clents through coltaectve
asset allocanlon and assel selectlon processes, supported by
a set of iInvestrmentrulos on. for exampie, laguidity that ginde
O deC1slon making

Financialresources
Brooks Macdonald has s strong talanc e stweet and supportye
shareholdirs 'he ousin=ss s nighly cash generanve::

woro debt

A

[ Brooks Macdonald Group plc % - R

We work ...

.. with financial advisers

> Advisors select Brooks Macdonald because of the
resources we bring to bear on protectirig and crthanaoing
thelr clients wealth.

> IMheadviser determines which ol the iirms services 1s
nost statabie for the clent, based o their risk profile and
thewr inancial objectives.

> Welmplement the service selectod and work with
the adviser to ensure the chients portfolio 15 managed
appropriately

> I sonie cases. we provicle o white-tabelled service for the
advisor. typieally based on modet portfolos or uimiised
solutlons

> We build strong relationshilps with our advisers and
can, onouccasion, provide a potenbial exit route for thase
looKIng to seli their business.

.. directly with private clients

+ Some chients approach us directly for financlal planning.
whern we can work with the cllent direcrly to undorsrand
whoethor they need one off advice ormore rogular
hnanciat planring.
We can provicle both estricted advice Including the
provision of eur investment management services it
they are suttable for the chent, and independent 'whole of
markst advice whe o appiopnate o the clhients needs

inallcases wheto we provids: an pevestiment managament

SErVICE, W manage the chients portfolio with the sarme

Investment rigour

W dettvel consistent robust investinent porformance
through ot Centralised Lvestnoent Process and excoplionar
cllent service through e clion! centne, can do attitude of the
poople warecrult




Irroedis o

Strategic report

%% How wedoit

We lave a robust product development and governarnco

precess to determine which selulivns are approprlate to our

clients and the broader market, and to ensiure they romam

appropriate. We dellver our services through a network of 1h

offices across the UK and the Crown Dependencies

Our Centralised nvestment Process helps ensuire both

consistency of outcome for clients with simllar requitemernts

andceonomies of scale tor the business

> We use our knowledge of cur clents and intermedianes
to drive iInnovabion, delivering products and services that
meet thelr evolving needs

> Ourinvestiment managemernt busiesses work closely
with professional advisers, both mternally and externally

> Qur network of offices puts us close to our chents, with the
geagraphic reach to bulld strong retationshins with clionts
and advisers allke

Carporate governdiee Finaneial statements

How we make a difference
for our stakeholders

W have inuliiple stakeholders  clients aiways come first,
anc it we look after our clients our employees, and our
Intermediaries, then our sharchoiders will get the returns
they seck

We help our clients realise thelr ambitions and secure their
futures by protecting and enhancing their weaith through our
nvestiment management and finanaiai plannirg services.

Woe continuously improve the strong people propostion we
nave developed. which is caliod our promise and s aimed at
attracting and rotaimning the best peoplein the industry

The protessionat advisers we work with recene arange ot
sCrvices to support thelr cllent reiafionsilps. 4nd peace
of imind that mvestment management is bellg conducted
consistently, with deop market insight and in a robustly
cormnpliant marnirter

Shareholders benefit from the performance of the Group
through both capital growth and progressive dividends.

Robust Centralised
Investment Process

Consistent strong performance,
ahead of ARC benchmarks across
all risk profiles for Land 10 vears, in
line with peers over the medium
term. Rigorous process giving
cansistency of cutcomes to clients
with similar needs.

Compelling investment proposition
Comprehensive range of investrment
products and services, addressing full
scope of clients’ and intermediaries’
needs. Core and specialist bespoke
services complemented by model-
based and unitised services, plus our
business-to-business BM Investment
Solutions offering.

Aol Regrol and oz onnts

Best-in-class client and

adviser service

Quatity and comrmitment of our
people delivering consistently
cutstanding service, which will
ke supported by market-leading
digitat offering, delivered with our
technology partner SS&C.

Y0 Brooks Macdonald Group plc



Qur services

Group Centralised [nvestment Process

fe are an nd=pendent wealth management firm. providing 4 wide range of investment and wealth management services o
private clients pensioin iuids, professional itermediances and trustees: financial planning advice to high net worth individuals
and ramilles: and muli-asset and specialist furnidds (o the retall sector

Lo make sure we deliver the bost possible vestiment options for clients. cur Coentralisecd Investnioent Process aims to

_adjusted retums for

clients

Wo have an industry leading investment process which powcers the sorvices and products we provide to our cionts ['his process
Creates a fobust framowork for our mvestinent professiondls to work together, sharing ideas and challenging each other's views.

Our Centrahsed investment Provess s butht on amocel where decision maiking respontsibiltly and authortty 1s shared eqlally by
colleagues s approach produces the best possible outcomes by encouraging the best thinking irom evervolie nvolved. We
recogrise that no metividual investment manager, rese2rch analyst or member of our Chiet lnvestment Office feam has a monopoly
ongood ideas Once we have concluded that an wea s a great one. we will use itas wide ly as possible for it sultable stistegies

GOVBL’UaHCE‘ .............. . e

invoestment Corrumitteo » House viow

: i > kExternal research

> Investment data
systems

Inputs

s Regulatory backdyop

> Industry best practioo

v Breoks Macdon:iid
thought leadersiup

Agsot Selection Comirnitree

Centralised
[rvvestment

People
) ot o
;o Chief Investmen: Oitice Frocess ~ Headof Fascarc
> Hisk departiront > Rescarchteam
> SShinvestmoent
Managers: Portfalic
Managers
Governance Inputs
Asset Alncation Comimnites v NIngEer.or Investient » lveshiment Vicws ol
leadors oL research provicer s
bxternalroseatch s bxtornatiesecareh
anaiwsts s neusenvestimont

Stranegist

i~ Brooks Macdonald Group plc A
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Jll Asset allocation

1o help diversify and meanage risk. we use asset allocanon
guidance (o allocate portfolios between vanous geographles
and asset classes. Depending on the study you read, asset
atlocation candoetormine up to 80% of client returns over a
longer tirne Norlzors so Lt ks vital to get this right

Our Asset Allocatnon Comnuttoe mects monthly to deternmnire:
OUl Nouse view We Lise external parfles. both indepondent
macTo research providers and the research teams of
investment banks. to chailenge usand Delp us construct our
house view

Weencolurage external scrutiny of our vicws and pay the
greabest attention to the group that disagrees with our house
View the most, iviiing them to our montily imvestment
fonum to tell s what, inthelwr view woe are nussing. External
researe s vital as it rmcarns our Asset Allocation Committoo
15 powoered by the 1deas of hundreds of macro econoenilsts
and straregists We also use the systeims of most major

data providers to tost our views agaimst history and flag
OpRoriuriilos Ul markets 'Ris 1s a major nvestmernt for
usboth in terms of tune and Brooks Macdonald's financial
resources

V.

Our investmertt rules have been designed to operate within
the harshest of conditions and, whilst ali matket crises are
differcrit, there 1s never a reasoen not to stick to our established
myvestiment rutes.

E3B Investmentrules

We apply central Investment rules to ali our investmernt
products Forour bespoke and managed portiolio services,
those are the key Inpurs into our nsk managemaont system.
which assesses partfolios daily for desriations trom expected
volatility. asset allocation, buylist and concentration iimits.
The executive level Investment Commities is responsible for
setfing those rules, as well as driving the overall investment
philosopliy of the firm Rigorous apptication of these ruiles,
suchas mamntaimng high tevets of hquidity, has put usimna
good posInon o weather any foreseeable investiment storm
thatmav occur

We beliove that in order to provide the best outcomes for

our clients it s important (o integrate consideration of
crivironmental social and govoernance UESGT factors into our
Centralised lnvestment Process.

Cor porate governain e Finanoial statemoits

PR Assetselection
A

Onee the Asset Allecanon Comumittec has sef the house viow,
s passod toolr sector research teams. All our investment
managers and research analysts have the opportunity to
nvolve thoemsefvosin sector rosearch and they form the core
of ther sector rescarch teams

with oversight and peer teview frorm our Asset Selechon
Commiftee thedeas generated by the sector teams drive the
buylist. 'The end result 15 a substantil buyiist of rescarched
assets for Nyvestment managers to use whernconsiuciing
purtiolios

We recogrnise that a broad range of hnancial and non-hinanciat
fachors may be rolovant in making irvestmaent decisions. We
havethersfore systemallcaily embedded KSG considerations
into our nvestment analysis frameworks in order to help
wlentify inanclally maternal nsks and oppor tunities. Comimon
principles and research disciplines are applied to the groatest
degree passible across all research activities within a robust
and trapsparent framoework FHowoever, a5 global muldti asset
Investors, our approach to assessing LSG factons s tailored to
each asset Class and the vehicle used to inveest in each asset
class Wo have published a Responsibie Investment Pollcy.
whicit outlines our approach and the kev guantitative and
quialitative tiputs We wiil continue to review and develop
our approach to BESGnregration to ensuro we consider the
most relevant and material information that can help improve
client outcomes.

Brooks Macdonald is asignatory to the Unitted Nations
supportod Principies for Responsible nvesting CPRIM and we
are committed to implomenting the six principles of the PRI
ACTOSS QLU HWeSHTIONT MANAgement acnvifies

Annal Bescrtawt A sounts 20273 Brooks Macdonald Group pic L



Our services continuead

Ve provide our services through seven distinct service lines:

Bespoke Portfolio Service (FUM

- £95hn as at 30 June 2023)

The Bespoke Portfolic Service ('BP57) is the Group's
flagship offering, designed for clients who want

an individual investment portiolio constructed to
meet their specific requirements. The investroent
manager maintains a detailed knowledge of the
client’s investirient requirermnents, allowing the

. manager o construct focused portfolios suppaorting

the delivery of risk-adjusted investraent retums
appropriate totheclients invesiment objectives.
The range of investiments inchides unit trusts,
operrended investment companies, exchange-
traded funds, investment trusts and cash, as well as
individual equity and botid securities. Investinent
managers for BPS foliow the core asset allocation
and asset selection recommendations of the Group-
wide Centralised Investment Process (CIP?).

Within BPS, in addition to our core BPS, we offer '
three specialised services alimed at clients withra
distinct sets of needs:

> Responsibie hwestment Service, designed for
clients with the dual objectives of responstble
Investiment and return generation in line with
defined risk profiles. We offer two distinct
Responsibie Investment strategies; Avoid
and Advance. The values-based objective
of the Avold strategy is toprevent exposure
to companies involved in the production of
armarnents, tebacce, alcohol, gambing and
pomography, and wiille for the Advance
strategy, the objective is foinvest in. and
Advarice efther Businesses that provide
solutions to sustainability challenges through
their procducts and services, or businesses that
have sfrong corporate policies and Dutputs
relating to ESG criteria.

Pecanuaation Sexvice, a bespoke approack,
designed to help meet clients lncome
requirements by airing to shield the

portiolo from: downtums in the early vears of
withdrawals, lts structuye is spectfically adapted
to address short-term sequencing risk, while
retaining the ability for ionger-tenn assetsto
contend with inflafion risk.

Court of Protection Sexvice aimed atelients
investing following settlement of personal infury
of clinical negligenice clatims, mary of wihor are
vulnerable due to the effects of their injuries.

Brooks Macdonald Group plc A\

CEepol el A Do

AIM Portfolio Service (FUM £0.2bn
as at 30 June 2023)

The Group's AIM Portfolio Service CAPS”) provides
clients with access toa carefully selected portfolio
of AlM-listed compantes. with preferetice given to
companies that are fjudged to have attractive long- ]
term irnvestment potential Theinvestment universe
is restricted to comparies that are urxderstoodto
qualify for Business Relief 'BR’), allowing investors
tobenefit from Inhetitance Tax CIH ! exemptions.

Managed Portfolio Service (FUM
£5.0bn as at 30 June 2023, including
BM Investiment Solutions)

The Managed Portfolio Service ("MPS”) provides a
cholce of Investinent into a range of risk-managed
model portfolios, each investing across a differernt
rrix Of assel classes. Each model portfoliois
designed to achieve specific investrnent objectives
within aspecific risk profile. MPS portfolics are
managed by a dedicated team of investment
managers inaccordance with the CIP We also offer
Responsible Investment Service model portfolios
using the Advance strategy as outlined in the BPS
section above

'BM Investment Solutions

‘The Group designs propositions for advisersand
intermediaries who are looking for investiment
solutions meeting specific investinent cbjectives for
their clients. These are delivered via an open-ended
fund schution or an izvestment platform, in fund

or mode! portfolio form The proposition includes
combined marketing efforts with co-branding of
client-facing materials and other business support
tothe intermediary.
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Multi-Asset and Investment Funds
(FUME1.8bnas at 30 June 2023)

Cur fund ranges allow investors to gain access to the

Group's investiment managemernt expertiseand CIP

through a pooled fund soltition The Group offers
four ranges: : )

> The SVS Brooks Macdonald Blueprint Fund - a
7 rangeof four risk-ranaged multi-asset funds:
Defensive Income, Cautiovis Growth, Balanced
and Strategic Growth. : :

The SVS Cornelian Risk Managed Funds- &
range of six muiti-asset furids: Defensive,
Cauticus, Managed income, Managed Growth,
Growth. and Progressive. All but the Managed
Income fund are also avatlable i & versiorn that
invests in predominantly passive funds for the
more cost-conscious investor, whois prepared

to compromise sorne of the richness of the asset -

allocation. -

Internationial Muiti Strategy Funds - arange of
five risk-managed multi-asset funds: Cautious
Balanced, Balanced, Growth, High Growth, and
US$ Growth.

International Investinerst Funds - a range of
three fixed income international investinent
funds: High lmcome, Sterling Bond Fund, and
Furo High Income.

By differing their levels of equity exposure, the
multi-asset ranges cater for both investors seeking
capital growth and more cautious investors lookirg
to generate income, while preserving thefr capital,
while the intertiational fixed income funds cater for
investors following an objective-criented approach.

Corpotate governaroe

Financial stilements

Defensive Capital Fund (FUM
“£03bnasat 30 June 2023)

The Group also provides investment managerment
services to the Deferisive Capital Fund (DCF).a

iong-only multi-asset fund sitting inthe IA Targeted
. Absolute Retum sector. :

. Financial Planning
| Our Private Clients bustness provides financial

planmning and weaith management advice services

* to high-net-worth individuals and families,

enabling clients to build, manage and protect their
wealth For non-investment products, the advice
isindependent ‘whole of market’; for investirment
products and services, the advice can be efther
‘restricted’, whereby the investmernt service

will, if suitable, be one provided by the Group,

or independent, where the client requestsitor

_ they have complex requirements. The service is

advice-driven rather than product-driver, providing
clients with a coherent, affordable strategy aimed
at achieving thetir long-terim goals. In addition to

. the financial planning service, the Group worksinn -

collaboration with other professioral advisers such
as solicitors, accountarnts and wealth managers, to

- help them provide a comprehensive service to their

clients

Al Bopert aid A s ounts 2027 Brooks Macdonald Group pic
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Protecting and enhancing wealth through investment
management and financial planning, alongside our
distinctive investment management approach
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Strategic report Ate GOVETTIATE O I PRATES

Both the advisers and
the clients have been
able to take advantage of
our new online portal -
[nvestBM - to view their

investments with us
quickly and securely.

Anmich Bepon arek soconnts Aodld Brooks Macdonald Group plc




Protecting and enhancing wealth through investment
management and financial planning, alongside our
distinctive investment management approach continued

Bringing retirement plans forward

was a focus for this couple. Having

had successful careers and saving

into pensions as much as they could,
they were ready tc enjoy an active
retirement travelling together to see
the world. They approached their
financizal adviser to explore options for
how they could secure the income to
support their travel ambitions and stilt
have retiremeint income for the long
term. Their adviser recommended our

A successful professional. our client
had been investing for many years.
building up a portfolio which, while
happily increasing in value. was also
resulting in some tax complications.
FHe came to us for both advice o his
tax issues, and because he felt he had
noreal plan for what he was trying to
achieve. He met an adviser from our
Private Clients team to discuss his

Deciding which investment rmanager
is best for their client is an tmportarnt
decision for financial planners. We
were therefore very pleased that, after
conducting detatled due diligence,
this adviser selected our Managed
Platform Service (MPS") as the best
solution for his client. We offer four
MPS strategies and five risk profiles

to meet different investment goals.

Brooks Macdonald Group ple An.

Decumulation service, which offers
an innovative two-portfolio structure;
ashort-term portfolio to safeguard
income from downturns in the early
years of withdrawing alongside a
long-term portfolio to provide growth
to combat inflation and longevity
risks. The coupie are now enjoying
their travels, confident they will have
enough meney to live cornfortably
throughout retirernent.

goals and, considering his complex
financial situation, the adviser
developed a comprehensive financial
plan, including a recommendation

of our Bespoke Portfolio Service for
aperfect, tailored fit. This helped our
client align his investing with his long-
terrn financial objectives, while taking
advantage of tax efficiencies in the
near term

Our Medium Risk Income & Growth
portfolio was selected as suitable

for this client'srisk appetite and
Investiment objectives, providing a
combination of incorne and capital
growth over the longer term By
choosing our MPS solution, the adviser
was able to free up more time: to focus
onthe client and their financial plan.

HP et A o,
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By choosing our
MPS solution, the
adviser was able to
freeupmoretimeto
focusontheclientand

their financial plan.

SovnmbBeportand Accounts 2077 Brooks Macdonald Group ple




Our strategy

Brooks Macdonald is delivering strong performance Wi are dedicated to the ighest professional standards,
and has put in place foundations for our continued Insplred by our guiding principles: we do the nght thing, we
future success. Qur strategy is clear and we are making are conreciod, wocare, and we make a ditference. We are
substantial progress, ready to capitalise on the growth proud of the powerful blend of talented people we fiave

111 Biooks Macdonald, and together we are contident and
aimbiflous i what we can achieve and the difference we can
Our Purpose - Realising ambitions make for our clients

and securing futures

Brooks Macdonald was tounded to give clients woeaith
managemernt driven Dy puipose and principles, and that
[LITIAINS QS ITUe a8 ever

opportunities we see ahead.

Looking forward

We are Inoving to alighn our business around our two key
distiibution channels intermediaries and private clients
Our proposition is different in the two channels - outsoeurcoed
We have multiple stakebholders - cllents always come first, discretionary investinen! management for Intermediaries
and if we look atter owr clienis, our employees. and our and advice led infegrated wealth management for private
mntermediarics. then our sharcholder s will get the tetuwms they chents Aligning the organisation to the neads of the different
seals bor all of them, The reason Brooks Macdonaldis hore 1sto propositions will make us more oftective and efticlent
help them realise thelr ambitions and secure thoie futares deivertng for chents and advisers

Wo wolkevery day 1o profect and enhance our clients wealth

thirough high quality investment management and financial

plaiinung, underpimnined by exceptional cliiont sorvice

Our mediumnt-term targets
W hiave sot throea medinim Lorm largets

1 Intermediary > Propositions. target
: > Outsourced audience and
discretionary therefore business
Our ambition is to be a Top 5 wealth investment models are different
manager in the UK and Crown maragerment for and need dedicated
Dependencies advisers mariagement.
FUM
Clarity of business
2 i models will facilitate
Private Clients better alignment with
We aim at market-leading organic growth »  Adviceled integrated functions.
with 810% net flows, and wealth managerment
......... AUM/A Exposing
different business
3 characteristics will
increase investor

We are committed to top quartile insight
underlying profit margin.

kR Brocks Macdonald Group pl¢. Acavnal Bogort ar W coineds 2023
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Our strategy
Our sirategy 15 based on the three value drivers of strong organic growtl, service and cperational excellence, and selective
high quality acquusitiens, and woe have beendelivenng agamnst all thice,

Strategy Delivery

Market-leading organic growth

» Weaim to deliver best 1n class client service and adviser
EXPEHCIICe

> Qurngorous Centralised Investment Process gives
consistentlv good cliont cutcomes.

» We have a compelling investment proposition.

We delivered over 5% 11et Hows in FYZ23, with posttive niet
flows every month, despite volatile markets and weak
investor sentiiment

Our Platiorm MPS product had net flows of over 65%

We have coniinued to see positive net flows and

FUM growthin our specialist BPS products andin
Private Clients.

Service and operational excellence

» o Wework continuously to make Brooks Macdonald easy
to do bustness with,

» o Wedre bullding on our SS&C partnership to deliver a
digital transtormation i our products and services,

s Wewlll continue to dnve for margln improvercent
through out scalable pusiness model

Wo migrated all our investiment mariagemesnt procaesses
¢ the S5&C plattorm.

Wo implemented Intelliflo for our financial planning
activifies

We again deliveraad robust underlying proitt margin
desple 1evenile Comiing ulzder prossuye rom

wieaker marxets.

Selective high-quality acquisitions

» - We have ambitious morgamce growth plans we will not
make Top S withour M&A,
> Nonetheless, we ngorously apply our acqulsition crtena
we Oniy acguure pood businesses, with a compelling
strategic rahunale. scod cultural fit and strrong
ECONOTTUCS

» o Weioous on the delivery of benefits

We completed the acquisiiion of Integrity Wealth
Solutions and Adroit Financial Planmng, puldisg our
capabilifies i advice and nnanclal planning leadersiip,
We reviewed and assessed many ofthers, but continued
to stnictly apply our criteria.

Adri, i
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Key performance indicators

Thelsllowing hinancil ana siratesie measires have boen et hifled qs Hhe key performance madic dors CKPIS o the Gronprs ovetall
petfoinance lonthe Tinancial year ' The underlying heures fepresent e results fon Uke Group's aclivities exclicing underlying
acdjastiments as hstod on page 319 Thesetepesent altornatve patformance teastras CARPMs Y or the CGroup, Roler o the Non RS
fimancial mtonmation sectinn on page 182 for a glossary of the Group's APMS, thell dofinilion. and the criteria for how uncorlying
aditistiments are considared.

FUM and revenue | 2 Underlying performance
Fundsunder Detinition Underlying profit Definition
oAk funedy L der llever i loss tiuielying
management (Ebl'l) TRl e en before tax (Em) ("“w'\alﬂbt}?.’il\'f-“sx (
T 7 5 (y 1 i (1 2 2) (y Relevarnce
Y A1 306 Credits se s e e
’ ELRIRCINEED
VAT O NV s
Yo 345
FY23
Crganic net Pefinition Underlying profit Detfiition
fund flows (£m) e margin before tax (%) s

D

\L Relevance
p S Tl Iy a KoV meas el

Relevance

T £32m

the
perfore

FYRL @) 1y 21 259
[y 785 o Yz

FyY23 FY23

Revenue (tm Underlying diluted earnings ~ Pefinition
per share{p) i
%
' 13% L10.5)%

Y21 t FY A1 1506
Y Yo 1687
FY23 FY23
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Financial statenenis

CIOTPOLARC BOVCT AT

Statutory profit Definiticn Total dividend Definition
before tax (Em) A per share (p)
l ( 2 4 ; ) % T 5 6 % Relevance
. . Dlistralon tenis b s e
FY?1 251 Lo merry profital ity 'Y2)
EY 22 295 FYoz
FY23 FY23
Statutory profit Definition Own Funds Definition
. . : e : i AU totil
margin before tax (%) RS adequacy ratio (%) o
Relevance Roourenzonl
t T s s e S )
. Shoups proits il . Relevance
PRt g E0y - rvers
}\fp‘l 212 8 TR 0T ot ANty }“IYZI Pbgg
Y2z 241 Y22
FY23 FY23
Statutory diluted earnings Definition Total net assets (Em) Detinition
Trpaiatan oy 1 st
per share (p) ey
ot :?
RIS IR ST
O Sliares O
\L . O Relevance T . O
- Relevance
T
e s ol
[l YA ———
1" 1414 Y2
FY23 FY23
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28

The Groups
fundamental market
opportunity is
excellent.

Brooks Macdonald Group plc At Peport anad Acoonnts 20003

Introduction

Larm happy to repor! Lhal this has boenanather
successiul yeal fon Brooks Macdonald, with .
ourstiategy atcd business mode! continuing 1o

delver solid periormance despite chatlenging

MACIoeCOnOnIC conditions,

Out focus an olr purpose of realising armbitions

and securing futuras ensures we keep oy ,
clients al the lorefront of our minds, while also

providing for ow other stakeholdesrs - our

ormplovess, nbennedialios and shareholders.

Delivering our strategy

hree value drivers undo pinour stratoegy- ;
slang arganiac glowth, setvice and operational

oxcellenee and selechve high-aualitly

acquisilions. We are cormmitted o dolivering Wop

cluartio underdy mg profit margins. and woe fave

also sl medilnm-lerm anmbitions of delivering

S10% nel flows anc hoecoming a 'Top S wealth

cranager in the UK and Crown Poperndaiictes

he sustamabile and scalable business innded

Wi ave pul 1N placo positions us well to acthieve

Lthoscambitions and we continue o make

progress, reacdy to capitalise onthe growth !
apportiites we see ahioad.

We comploted two acquisitions in the first habt
of the Iimancialyear  Orst, Integinty Woalth
Solutions Cintegrily Y based in Nunealonand
then Arclioil Financial Planmning CAJQmiIl m
Manchestor We have worked with both finns
overa nuniber of yvears, dallvering outsourced
nestment managenent, i'hese acquisiiions
add critwal fnancaal planning capatbility and
loadershipras we bDutic ovr Private Clionts
husiness We continue o see a sleady pipeline of
polential acmuasiions and M&A will reinamn an
Impeortant contnbutor o aciuesving our gnals,

W hiave sponl considerabie time putling m
place souncioundations oy our Private Clients
business and, inoking [onward, we are now
meving o make itincreasingly visthile, The
Bisiness proposthion [or our Privats Clienls
pusiiess - ntegiatec woalth managentont - is
it Asinct from Lhe mutsourcesd givestrmoent
managmusnbwe offor to our intennediaries aned
W WUTICreasmgly manage the bwo busine sses
separately Ofvourse. both will contiiue to
herndea pinnoed by the rigour and quality of

iy Contialised nvestnent Process, whish is
ormbedded across the Gioup



Ineroduction

£30.3m

Lndetlving profit down 12.2%
from the FY22 figuire of L34 5m

£16.8bn

FUM up /5% over the year
from £157bn at 30 June 2022

Financial performance

We had 4 yvear of sohd financial performance in
FY 23, continuing to deliver on o medium term
commiment to top guartile margins, although
the undetlving marsin tell 3 7 points to 24.5%,
retlecting market condiflons arncd Cost prossures
We delivered solid revenue and undertyiuig
profit lovels of £123.8 mullion and £30 3 million
respectively

statutory profit before tax also fell to 222
milhon (FY22: £295 milon)

Our year-end closing FUM was E16 8 bithon. Net
flows wore positive il all quarters (and indeed
months). 5.2% at Group lovel for the full vear,
peaking at an 1annualised levetof 9 2% the thord
quiarter Total FUM was up 7 5% over the year.
with strong flows suppaorted by solid investment
performance. We have a heaithy pipeline gomng
INto FY 24 aithough market conditions are
keeping client seniment subduled

[nvestmeni performance

and market conditions

investment pertormance for the year came iz at
2.3% shghtly ancactof thae MSCIPIMEA Private
Investor Balanced Indox. which rose 18%. Our
Ivestment performance was ahead of the ARC
peer benchimark for the vear, and remalins ahead
of ARC for the 10 vear measure, and inline with
peers over the medluam term,

Financial imarkets rematned volatile over the
year with sticky inflallon pressures Keeplng
cental bank monetary policy tnght

Strategic report

Corporate governdnerea Financlal statements

While inflation has been steachiy falling i

the iUnited States, UK intlation has remained
stubborn and 1t is less clear at what level it walt
seltle in the post COVIL-19 world Against this
backarop central banks have been cager to show
their commutinert to battle inflafion, causing
hond markets to price in higher mnterest rates

for longoer. Our short duration bend allocation
was weli posittoned for this repricing of bond
markets and altowed portiolios te weather

the recent rises n gilt vields as well as those
around the Uk mnl budgoet of kst year We have
malintained our overwelght to equity markets
whiich has supported pertormance over the veal,
although some of these gains ininternational
eqLities have been offset by a stronger sterling

1 the second halt of the financial vear Brooks
Macdonald outperformed the peer benchinark
for all risk profiles over the year

Looking ahead, we expect mtlaton to continue
to fall in Burope and the UK but for uncertainty
around the nesw normal level of inflation to
lead to further volatility withiun bond and caquity
markels We are retalning ouy overweight
pousifion to eguity markets byt maintaining ouwr
balance betwesn value and growth imvestment
styles to daflow portiohos to perfonm in mulfiple
CCONOMIC scenarios

Review of business performance

UK Investiment Management

Across UK lnvestiment Management CUKIM,
our people have once again worked incredibly
hard to provide exceptional levels of support to
thelr clients and mtermediaries. We have seen
positive net flows throughout the vear reachung
an annualised rate of 120% at URIM level in the
third quarter BM [nvestment Solutions CBMIS™,
our business to business offernng,. where we
work with an adwviser Hrm (o provide a tallored
sarvice aligned to the objectives of the chents
and the firm, was once again the strongest
performer for net flows. followed by our Platform
Managed Porttollo Service (PMVPST).

L1y our flagship Bespoke Portiolho Service CBPS™
product, UKIM fias continued fo see good growth
1 our speclalist offeriigs, the Al Portfollo
Service, the Responsible Investrrient Service,

our Decumudation Service, and our Court of
Protection service We have also successiully -
delivered porffolos based on short dated UK
Government bonds for investors leoking to

rake advantage of higher interest rares while
retamning access to funds Beyvond the speclalist
offerings and the gilt portfoinss owovern BPS

saw et outtlows driven by g broad market trend.
cxacorbated by the ivipact of lugher interest

rates and macroeconomic uncertamty 341061

Anceal Report and AL onds

Read mor=
about how we
engage with our
stakebciders on
pages 3060 33
Read more
about our
peopia On pages

[
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CEO'sreview continued

Aflthough our Funds business flad anorher chatlenging vear,
with persistent net outflows m line with much of the sector,
we Contnue o see multi asset funds as a major potential
source of growth for Brooks Macdonald We have contidence
1Ir1 the actions we have alrcady taken to drnve medium term
growth ald we arereviewing what further steps we should
betaking.

Puring the year, we added Integritys office in Nuncaton fa ow
portfolio of offices, bringing the totai to 15 across the UK and
the Crown Dependencies.

Private Clients

We have continued to develop our Private Clents business,
adding Infegrity ana Adroil to our exising activitles, We
were delghted to welcome Martr Lindsey and Neil
Jefforias, and thelr respective tearms, to the Group and look
forward to working with them (o enhance and grow our
capabilities in thus arca. We are increasingly otfering clients
anintegrated wealth managerment proposition with robist
financial planning hnked to a Brooks Macdonald investrment
Imanagemcnt sokuhon. retalng ow independent financtal
advice for more conplex cases or where the client specifically
raguests it

International

I Internanonal. Richard Hughes and team have had a citficult
year commercially with continued elovated outtlows, but

We See IMProving prospacts in fhe coming months, with

new products and focus bringing renewed confidence 'he
International business s now fully integrated with the Group
andis leading the way o our private client focus

People

lam personally committed to a strong people agendaand |
see our client centric culture as one of our greatest assets, We
coniinue both to invest in our people and to bring in strong
new hires to add to our talent pool [was pleased to announce
111 December that our General Counscel, Stmor Broomifield,
was inaddinon taking on the role of Chiet Pecple Officer
('CPCH and Sumon 1s now driving forward our peopie strategy

Simon taking on the CPO role was one of 2 number of changes
1 e Executlve Cormumnittee this vear as several colicagues
kett the business  our Chiet binanaal Officer Ben [horpae,

our Chief Operating Officer, Ly nsey Cross, and cur Chief Risk
Ofhicer Pno verma, as well asoul previows CRO lom BEmery
all moved on and thev leave with our graitude anc bost
wishes ['his altowed us to promote internal talerst, Surion

to CPO and Caroline Abbondanza from Chiet lechnelogy
Orficor to Chiet Operating Officer and to brng in two new
hires from outside the orgarnisation

32 Brooks Macdonald Group plc Aol Pepoort <ot V2ounis

Andrea Montague became our new Chief Financlal Ofmeer
onl August and Louls Petherick as Chiet Risk Otticer orl

4 Seprember, both subject to regulatory approval Andres was
most recently Group Chief Risk Officer at Aviva, having been
praviously Group Chief Finanaal Controller, and Loulis joms
from FNZ UK, where he was Chiet Risk Officer. Lam dolighited
1o welcoma Andrea and Louts to the Group. and 1 am pleased
with tho strength of our new management team.

QOutlook

I'he tundamental market opportunity for the Group 1s
excellent, with an ageing populaticn and a supporfive policy
crvironment alongside growing wealthl As we continue

fo dehiver robust investment performance and supportive
hinancial planning, plus exceptional client service hoelping our
stakeholders realise their ambitions and secure thelr futties,
we can expect 1o see further strong business growth

Our strategy remiains based on the three value drivers of
strong organic growth. service and operational excoelienoe,
and selectrve high-guality acquisilions. We are corninitted

to delivering top quar file underlymng profit margins, wear:
arming to deliver 8 10% annual noet flows i the medium eri,
now pofentually delayed by shiort term headwinds, and we
aspire to bea Tophwealth manager in the UK alid Crown
Dependercies

| have confldances 1n our team, who bring s wide tange of
expel fse and experience as well asreal passion and amion
to see Brooks Macdonald succeed. 1 would like to finish. as
over, by thanking our clients, the intermediares we work with,
ard our peeple tor their continuing support. ook forward to
an exciiimng futlire together.

T'he Strategle 1oportin ifs entirety has been approved Dy
the Board of Directors and 1s signed onits behalf by

Andrew Shepherd
CEO
13 September 2023
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Financial review

[ am excited about
the structural market
opportunities and
our ambitious growth
strategy.

Andrea Montague
Chief Financial Officer
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£123.8m

[Resverue up L3% from the FY22 figue
[ ER22.2m

24.5%

Unicicrlying profitmargindown 37 poirts
from the FY22 margin of 28.2%

£22.2m

Statutory profil before ax down 24.7%
from the FY22 ligue of £295m

Review of results for the year

The Group delivered a solid sot ol results for
Y23, despite abackdiop ol achallenging
INOCTONCOIOITHE nvunnmvn and volatile
markelsimpacting client sentiment. 'The Group
acluevoc positive net flows ol EO8hn ol 5.29%
N FY 23 ahead of thoe rate achueved in Y 22 of
4.8% I'he Group also continued Lo dolivor on
its aimbinious growlLh strategy. completing the
acouisitions of legr ity Wealth Solutions and
Adroit Financial Planning i ther year

Asoxperionces across the ndusi v the weako!
matketsscen during the fmanaoat year have
impaled the Groups revernue growthwhilst
the: inflalionary pressures prevailling during the
year along with incieased cosls i eonneclion
Lo the Groups digilal transformalion atd

cosls mcurred for terminated M&A processes,
ammongst other nensstaff costmaovements, have
resulled inanuphitintotal costs s resulled in
an urclerlying profit [or the ysar of £30.3 rmidion,
peprosenting a decroase nf 12.2% onthae prior
yoar e under lyang proit margin was of 245%
(b 22 28 2%).
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Group financial results summary
I'he table below shows the Groups financlal performance for the year ended 30 June 2023 with the comparative perlod and
providoes areconcilianon between the underlving results, whiehy the Board corsiders to be an approprate reflection of the
Grovips underlyving poetformance, and the statntory results Underiying protit reprasents an alternative performarnce measure
CAPMM for the Group Befor to the Non kRS liaancal information section on page 182 tor a glossary of the Grouys AFMs, e
detunition, and the cntona for how underlying achustments arc considersd. A Dreakaown of the underiying adjustinents s

show non pago 39

Table 1 - Group financial results surmmary

Fiitancial stateims=nts,

Y23 Fy22

£€m £m Change
Raverie 123.8 1222 13%
Fixed statt costs (45.2) 4045} 1%
Vanabloestalf costs (10.93 (148) (2643%
Total staff costs {56.1) {553} 14%
Non-statf costs (36.9; (31.3; 179%
FSUS levy (0.5 (1L (5 5%
Total non staff costs (374} (3245 15.4%
Total underlying costs (93.5} (8,7 B6%
Underlying profit befcra tax 303 3dbh 122
L nderlyving adjustments 8.1} (503 520%
Statutory profit before tax 222 295 (24.73%
l'axanon (1.1 @h (328)%
Statutory profit after tax 18.1 234 (225Y%
Underlying profit maigin befove tax 24.5% 28.2% (3.7 pt
Underlying basic earnings per share 153.8p LA (L7
Linderlying diluted earnings per share 151.0p 168./p (1105)%
Statutory proflf rmargln before tax 17.9% 24 1% (62ppt
sStatutory basic earnings per share 114.7p 14s0p (Z30M%
statutory diiuted earrungs por share 112.6p lad4p (220%
Own Funds adequacy ratlo 3281 3509 (28 8)ppt
Lhviderds per share 75.0p /10D 56%

Anve ubep ot oo 202 0 Brooks Macdonald Group plc 33



Financial review continued

FUM movement intha year
‘Fhe table bolow shows the opening and closing FLM positoin and the flows for fhe yeat broken down by segment and by the
ke services within UK Investimoent Managoment CURIMY
Table 2 - Movements in funds under management
Year ended 30 June 2023 (Em)

Total
Opening Orgaitc net new business Totat Closing orsaqic
FUM inv. FUM  netnew Toial
1Jul 22 Qi Q2 Q3 Q4 Total perf. 30323 Dusiness mvmt
BPS 8,581 (8} (82 {43} (76) (207) 153 8527 (2.4)% 0.6)%
MPS Custody 960 3 2 2 1) @5 31 AG6 (26)% 6%
MPS Pratform 2053 243 297 505 302 1347 89 3489 656% 595%
MPS total 303 21 299 198 285 1322 120 1,455 43.9%  179%
UKIM discretionary 594 234 217 453 209 1115 273 B 12,982 8.6% 12.0%
Funcs - DCEF 433 ud) 1/} (201 (35) 88 (15} 338 (1961  230)%
Funds - Other 1413 20) (24) (14) (37) (95) 4/ 1,370 (6.77% 340
Funds total 1857  GY ) (34) (72) 18y 32 L708 {97 (BOI%
UKIM total N 13454 200 176 421 137 934 305 6590  69%  92%
Internaticnal 2,216 (9 KZbB {18) 40y 7 58 2,157 (3.3)% (2.7
Total 15,667 191 156 373 97 817 363 16,847 5.2% 7.5%
Fotal investment porformance 23%
MSCI PIMEA Private Investor Balanced Index: 15%

o Capital oniy rnsiex

I'he Group achicved positive net flows of £0.8 bilhon or 5 2% during the year, up on the rate achieved n Y 22 ot 4 8% [nvestment
pertormance confrbuted £0.4 billion, leading 1o ant overall growt m the Group's closing FUM of 7 5% froin the start ot the
financial year to £16.8 hilllon (kY22 £15 7 billion}

Investment periormance for the year was 2 3%, surpassing the MSCLEIMEA Private lnvestor Batanced 1ndex benchmark which
lnereasead hy 16% over the same perlod [nvestment performance was ahoad of the ARC pecr benchmark for the vear, and
rernans ahead of ARC for the 10 yoear measure. and w iine wilhy peers over the medium term

within UKIM. the BPS offering recorded net outflows of £0 2 biillon during the yvear (Y22 £01 billion net inflows) with the
prevading imarket volagity impaciing investor seniimest and ligher nterest rates driving Increased fronds towards higher
cash holdings, debt repayment and imvestment m moeney market rands i the short term Withiun BPS, wio continie 1 see gooc
tractioninour speclalist products  tha AIM Portfolio Service, the Responsible Investmient Service the Decumulation Service,
and the Court of Protection sorvice ail focusad on meeting different llent needs.

Plattorm MPS and, within that, the Groups BZB offering BM nvestment Solutions ("BMIS™) continued to grow and had a strong
year recording net mtlows of £1 3btillon (FY22 £0 8 bulion), which has contnued to be an arza of stratogice focus o the Group
kY23

‘T'he Funds busimess recorded total not outflows of E02 blilkon dunng the vear (FY22 £01 billion) driven by market conditions
and in lne with obscrved sectar wicde behaviour

The ternauonal business repot tod net outflows for the year of £01 bulion (Y22 break ever, also driver: by market and
oConomic headwinds

31 Brooks Macdonald Group plc Annual Rep s ind e corts 20273
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Revenue
Table 3 - Breakdown of the Group’s total revenue

FY23 FYZ22 Change

£m £m %

Foencome o5 1018 o
I'ransactional and FX ncome 133 147 (843
Fancial plannimg income (excluding A quisinons) 41 41 -
Flnancial planning inceme acalirad) 25 N/A
lnterest neorne 124 5 /M0
Total revenue 123.8 122.2 13

‘total rovenue for the Group increasoed by 13% 10 £123 8 mulllon i FY23 (Y22 E122 2miullion)

Fee income of £915 mulion declined by 10 86 compared fo the prion year (FY22 £1018 million) driven by lower average FUM
levels as a result of prevailing market condit:ons dunng the inancial year, and the relative change in product mix with the
growth in net flows primanly driven by the MPS service. Uhe implementation of a new competitive rate card for the Comelan
Risk Managod Funds range imtroduced 1n BY23 (o dilve assot growth has also contributed to the reduction of fee income in FY23
{rarisactional and FXincome reducad by 95% oit fast vear due to tower trading voluie 101 the year and the continuing trend of
clients moving ta the fec ongy rate card.

tinancial planning fecs totatled £6.6 muilon i FYY3E represening anincrease of £2 5 million on ¥Y22, primarily arrributable to
the income generated by the Integnty Woalth solutions and Aclront Finarciat Planiing businesses acquired durig the year.

[mierest ncome incrensed significantly from Ele muthon fo £12 4 mithion, diiven by the rise i the Bank of Bngland base iates
during FY23 et of amounts paid out fo clients on cash holdings

Table 4 - Revenue, average FUM and yields

Revenue Average FUM Yield?
FY23 FY22 Change FY23 FY22 Change FYZ3 FY22 Change
£m £m £m £m £m % bps bps hps
BPSfees 54.2 599 BN 65.1 6h8 (0.7
BPS non feesransachonal & EX) 104 2./ 23 125 135 (L
B8PS non tees (Inferost eome; 9.7 10 3./ 117 11 126G
Total BPS 74.3 /36 ¥ 8,318 9108 (84 893 aue 35
MPS Custody 5.7 ol 04 967 1029 (60} 59.1 293 §0))
MPs Platform 5.2 35 L/ 2750 1308 521 18.8 192 (oD
©MPS non-fees tinterest Mcome) L1 03 08 11.7 33 2
Total MPS 12.0 99 21 3717 283/ 30 323 345 23)
UKIM discretionary 86.3 535 28 12,035 11.945 O/ Ty 592 13
Funds 96 28 32) 1,997 2,220 §18]w)) 4383 5378 (HB4)
Total UKIM 95.9 263 (0.4 14,032 14165 (©9) 68.4 680 04
[nternational fees: 16.1 185 2.4) 2.198 2443 (10O 73.3 BE (22}
nfernational non tees 4.2 21 21 18.9 30 103
Total nternational 203 20105 (0.3 2,158 2443 (om 92.2 341 81
Total FUM-related revenue 116.2 1169 0. 16,230 16608 (2.3) 716 Aok 12
Finaticldal pliannng income 6.5 41 25
Cther income 10 12 (0.2
Total nont-FUM related revenue 76 53 23
Total Group revenusa 123.8 222 15
NMSCLPIMEA Private Investor Balanced [ndex” 1.665 L/74 61)
! HAES DI 1) e TR CENTS IR ER T LM E UV N 1T Sl e RR PRI ISR LA S ST sobaathin be lnterraliora, e e porhe anoy = -ank?

agerient Charge and are reoarger e s aran > L OF Ay
[SRNTS I} 2 for 3

dpnmrgr oo theta

il SrLY e TR
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Financial review continued

The Groups average FUM fell by 23% trom FY22 to Y 23, ahend of the average morithly movementin the MSCLPIMEA Private
Investor Balarnced Index, which feil by 6 1% over the same period.

‘The yvield on BPS fees tor LKIM decreased by O./bps to 65 1hps during the year (FY 22 65 8bps). driven by fee pressurcand rates
achieved on new business. e BPS non-fee transactional and FX 1ncome viald reduced by 14bpsin the vear, as a result of lowet
trading volumes and a relatively lowor proportion of dealing accourits. On the othet hand, the yield oninterost income saw
sigrificant growth from11bps to 1L /bps dilven by the increases in the Bank of Lngland base rates during the year, partly offset by
miterest paid out by the Group on chlents' cash balances

TR yield on MPS Custody of 59 1bps remained relatively stable on H'Y 22, whereas the vield on MPS Platform fell siightly by
0.4bps to 18.8bps due to the impact of product mix as Platform MPS includes our BM investment Solutions offering that attracts
relatively larger mandates and benetit from discounted tered tates ' T'he MPS nen feo yvield on interest income increased
substantially from 33bps last year to 1l /bpsinFy23

'he Funds fee vields reduced by 95bps to 48 3bps during Y 23,11 hine with expectations, driven by the Cornelian Risk Managed
Fund range moving onto a mote competitive rate card in July 2022, As part of our growth strategy. we are targeting a sigmficant
Increase i market share with advisors and notworks that predomunately use mult assef funds to dehver their investinent offering
hternatonal tee income yicld veduced by 2.2bps to /33bps during F'Y 23, driven by a change in mix and the impact of the timing
of inflows and outtlows recorded during the year Simitarly to UKIM, non fees ncome vield increased significantly by 10.3bps as
a result of the rise In rates earned on both GBP and foreign currency account balances, along with nicreased foreign oxchange
trading activity

Underlying costs
Total underlymeg costsincreased by 66% from £8 /7 nullionin FY22 to £93 5 millon in FY 23, inchiwchng €20 milhon incurred n
respect of the two aequired businesses during the year 'The key movements arc st out in the bridyge chart and explained below

Table 5 - Underlying expenditure bridge FY23

Investroent net £58m

£millions e - . o3
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Table 6 - Breakdown of net movement in total underlying costs into staff and non-staff costs

Integrity
Totai & Adroit BM Cote
£m £m £m
Statf costs mncrease/(decrense) 0.8 15 (9)s)
Non-staff costs mncrease 5C 04 445
Tatal FY23 underlyving cost increase 5.8 20 38

Staff costs
1iotal staff costs increased by €08 trilhion to £56 1 muthon. Of this, €16 rmillion was driven by the incremental costs arising from the
two acquisitions Exclisding acquired costs, staff costs doctensed by £0 8 miliion, from £55.3 million to £5-1.5 million

Excluding the impact of acquisiions, fixed staft costs increased by £3 2 miltlion as a rosult of inflationary pay rises and the impact
of net1omners 'he increase m tixed staff costs was offsct by a decrease in the variable staff costs from £14.8 mulhon to £109
mulion drvers by the rocuction in pre-vanable pay profit. Within this, the share-based payments charge was down £0 8 mullion
on the prior year due to lapses recognised m FY23 as a result of leavers, and areduction in the Group's sharc price impacting the
associated employer national insurance centrbibions

Non-staff costs

Non staff costs amounted to £37 2 mulhon. representing An increase of 154% on the prior vear Excluding the cost impact of
the two recently acquired bustiesses of £04 million. non staft costs moereased by £4 6 milhon or 1.2% Inadcitlot to gernero
Inflationary increases seen acress the industry during the vear the following items contribured to the net increase

During the year the Groupr migeated invastment managemernt processes onto the s5&C technology sutfe. delivering branc
new capabilities and supporting the Groups digital ranstormation, whilst provicing a scalable platforn for future growth. fhe
platform migration resulted 11 # netincrease of £2 Lmilhon in FY 23 comprising £3 2 million additional spend on the enhanced
capabihnies, offset by a transitional service credit of £L1 million recognised during the embedding period.

Flrthermore, during the year. the Group incurred €10 mulhon in connection with ternunated ME&A processes and £0.7 imlhon
i legal fees inrespect of legacy matters cases, now fully settled In the prior year, the Group recogiised a release of hiustorle tax
provisions amounting to £14 mulhon. which was not repeated in FY23.

'hex above noted uplift in non staff costs were offset by areduction in Financial Services Compensation Scheme CFSCS™ lovy
of 206 mulhon trom £LLmuhon in FY22 to E05 millorn kY23 as a result of lower compensaton forecasts expected by the FSCS
for FY23

Profit beforatax

Combined, the above gave rise to an underlying profit batore tax for the year of £30 3 millkon a decrease of 12 2% on the prior
year (FY22, £34.5 muilon) and resulting in a protit margin of 24 5%. down by 3 / points on last voar (Y22 28 2%).

The Groups statutory profit betore tax was of £222 mullion (FY22 £295 nullion). A breakdown of the underlying adjustments
togethor with an explananon of each s included on page 39

d
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Financial review continued

Segmental analysis

For FYZ23. the Group reported Its resulls across two key operahng segments, UK Investment Manggoement and lnternanonal

‘I'he tables helow provide d breakdown of the full-year performance broken down by these SCgmoents, with comparatives

I'he operations in relation to Integrity Wealth Sohations and Adroit financal Planning have been includaod in the UK Invesament
Maragement segment from the respective acgulsiton datos

LKIM, which includes the Groups Private Chents business, reported a 25% increase i revenue, criven by higher finaricial

planning and interest income offset by a decline in fec nicome and transactional income [otal underlying costs incroasad by

G.2% asaresult of the factors outlined previously ['his gave nise to an underlying profit for #Y23 0f £34 5 million (FY22.£360
ailiond and an undeylying profit marginof 33 3%

1'he voelatite markels and economic uncertainties experienced ut Y23 alsoimpacted the Internationai segment, which
reported a decrease in undarlyig profit to £01 mullion (Y22 €0 2 miilion). 'T'he decline in profitability was driven by a reduction
in fee Income wiliun revenues as discussed previousty and an upliffin total costs, pattly diven by legal and professional fees,

Table 7 - Segmental analysis

UK Group and
Investment conselidation
FY23(Em) Management International adjustmernts Total
Revenue 1035 203 1232
Inrectcosts 474 {136} (33 (944
Operating contrbution 561 67 334D 294
lridirect cost recharges and net inance moorme (216) G6) 291 09
_G;derlying profit, (loss) before tax 345 01 (4.3} 303
Underlying adjustments 48 (30 03 81
Statutoty profit/{loss) before tax 29.7 (2.9) (4.6) 22.2
Underlying profit margin before tax 33.3% 0.5% N/A 24.5%
Statutory profit/(loss) margin before tax 28.7% (14.31% N/A 17.9%
UK Group and
Investment consolidation
FY22 (Em) Management Interpational adjustments Total
Rovenue 1013 212 - 122.2
Direct costs (434 (12.8) (312) (8/4)
Operating contribution 5/06 81 (312) 318
[ndirect cost recharges and net finances costs (215} 82 295 O3
Underlying profit, leoss) before tax 360 02 7 345
Underlying adjustments 1, 3D o 50]
Stattory profit, floss) befots tax 341 235 18 295
Underlying profit margin befors tax 355% 9% MNeA
Statutory profit {loss) marzin before tax 338% U132 % N/A 24 1%

Restatement of segmental view

We have undertaken a roview ot cost allocations across the Group to support branch and team leveai performeance reparmng,
ensuring the costs are allocated consistentiy across the Group As a result the prior vear segimental reporting has bocn restated
[0 ensura conslstent reporfing with the current yoat reporting




[troduciun Strategic report Coppotale governdrnes Finanodd statemenits

Reconciliation between undetlying and statutory profits

Underlying profit betore tax 1s considered by the Board 1o be an appropnate retlection of the Group's performance comprod
to the statutory results as itexcludes income and expense categoneas, which are deemed to b of a norn recdrnng nature or
anon castioperaiingifem Reporfing at an underlyiog Dasisis also consdored appropete for external analyst coverage
Underlying protitis deamed to be an alternative perforimance measiire CAPM™Y): (refor 1o the Non IFRS financal mformation
section onpage 182 for a glossal y of the Groups APMs, thelr definitions and the coitore for how undertying adjustraents

are considercd) A reconcillation between underlying and statutory profit before tax for the vear ended 30 June 2023 with
comparatives is showi in the table below.

Table 8 - Reconciliation between underlying profit and statutory profit before tax

FY23 FY22
Em £m
Underlying profit before tax 303 345
Amaortisation of client relationships (5.7} 155]
Dual running operating platform costs (LB) 24
Acquisition and mtegration related costs {0.6)
Changes in fair value and finance cost of defenred conhngent considoratorn 0.2 QD
Other non operafing thcome - 30
Total undertying adjustments 8.n 1)
Statutory profit before tax 22.2 2445

Amortisation of client relaticnship contracts (€5 7 million charge)

Thescintangible asscts are creatodin the course of acaquirine hinds under management and are amortised over thew vusetul Life,
which have been assessed to range betweon 6 4and 20 years 'he ncrease 1 the charge from last vear is dues to the addiiion:l
assets recognised as part of the acquisttions of Integrity Wealth Solutions and Adroit Financial Planming. This amortisation
chiarge has been excluded from the underlying profit since it 1s a significant non-cash itent (Refer to Note 1 to the Consolidated
financial statements for more details)

Dual running operating platform costs (£1.6 million charge)

I'he Groupis:in a partnership agreement with 35&C to transtorm our adviser and chent service including the onboarding
process and digital expencnce, as well as enhancing our operanng plattorm As part of the transihon process, the Group has
mncurred netincrernental costs in rmung two operating platforms conocurrently, with the dual runming costs fimshung af the ena
of HI FY23 I'he dual rummng costs have been excludad rom undertying profit ul view of their non recurnng natun:

Acquisition and integration-relatad costs (€£0.6 million charge!)

T'hese represent costsineurred n relation to the acquisittons of Integrity Weaith Selutions on 3t Octeber 2022 and Adroit
Financial Planning of 15 December 2022, e acquisitlon reiated costs iIncurred mnelude stamip duty and tegal fees and the
ntegration relatod costs include the cost of retention based share oplion awards.

Changes in fair value and finance cost of deferred contingent consideration

{£0.2 miilion charge

I'Ris comprises the associatedd Dot Mance costs ansine on doeferrod contingeint considoerafion payments fronl acguisiniens
carried out by the Group. together with their fair vaiue measuremertts where applicable 'he deferred conhngent consideration
for Intcgnty Wealth Solutions was rovalued af 30 Juke 2023 (Reter to Note 24 of the Consolidated financial statenients for

more tetails).

FY22 - Other non-operating income (£3.0 million cradit)

[During the priot vear ended 30 June 2022 the Group recaved confirmation from HMEBC that the supply of cortaul Group
services was oxenot from VAL As aresult the Group recerved a refund from HMBC inrespect of VAT ansing on those scrvices
during the period from iy 2047 te 30 June 2020 of £E30 millon, s was treated as an acjusting item to the uieerlying prott
1 view Of iEg o recurmng nature

Al Fopert anst A conni= 20225 Brooks Macdonald Group ple .



Financial review continued

Reconciliation between profits and earmings hefors intarest, tax, depreciation
and amortisation CEBITDA™)

‘Thetabtes below provide reconciliations between the Groupss nderlying and statutory profit before tax and the underlying
and statutory earnings before interest, tax, depreciabion and amortisation CEBUL DAY which constitutes an APM, and which tne
Board conslders to be an appropitate alte; nathive measiire to the Growp's BAL performance

Table 9 - Underlying EBITDA reconciliation

FY23 FY22 Change
£m £m %
Underiying protit before tax 303 345 1223
Add back
Net finance (incomeycosts 09) 02 (55001
Dopreclation and amortisatnon 3.8 402 (O
Underlying EBITDA 332 38,7 U4.2)
Table 10 - EBITDA reconciliation
FY23 FY22 Change
£m £m %
Statutory profit before tax 222 295 217
Adu back:
Not inance (comelicosts (0.8) 03 (366 /)
Depreciationand amotsation o 9.5 25
EBITDA 309 393 211

Taxation

The Groups total tay charge (or the yoar was B4 1 nulhion ropresenting a decrease of 32.8% from last vear (FY22 €6 Emuthon) The
Group's undertying etfective tax rate has decteased from 20.8% to 19 7% and the statutory effective tax rate has decreased from
208% to 184%. 'he reduchion 1s priumarily due o an R&D crectit on Yy 22 guality g expenditure recognised as a pror period tax
adjustmentin Y23, and addiionat deterred tax credits recogiised n the culrrent year. (Details on taxaton are provided 1o Note
S of the Conselidated inancial staterneits)

Earnings pershare
Basic statutory carmings per share for the Group in FYZ3 was LL7p (FY22 1490p) On an underlying basis. basie earnings por
share was 1538p. a decreasc of 1 /% on the prion year (FY22. 14 1) driven by the decrease in underly g earnimgs. (Details on the

basic and diluted earnings por shiare are provided ni Note 12 cf e Consolicated financial statements).

Dividend

The Board recognises the importance of dividends e shareholders and the bernieht of providing sustanable sharcholder
roturns, Indetermining the levet of dividend inany yvear. the Board considoers a niumber of factors, such as the level of retainedd
carnings future cash commitimoents. statutory protit cover capital and aguictty reguirements and the: level of protit retention
tequired b sustam the growth of the Group. Phe Board has propesea a inat dradend of 470p per share (FY22.450p)
lncluding the interm dividend of 28 Op per share (Y22 26 Op), this rosults i a total dividend for the vear of /50p per share
Y22 710p) whichiis anoveral increase of 4 Op or 58%. [Refer to Nole 13 1o the Consolidated financial statements for more
chitadls! The recommended dividend is subject to shareholders approval which wiil be sought at fhe Company's Annual
Generat Moeting on 26 October 20323

inancial position and regulatory capital
Net assefs increased by 50% 10 £/ 3 mibion at 30 June 202310 Y22 £148 4 nuthon). demonstranrg The Grouns continued strong
hnanclal position ‘The Groups tanglble net assers (Nt assets excluding mtangibles! was £56 7 mililon 2130 June 2023 (FY 22
£o2 o million) Asat 30 June 2023, the Group had rogulatory Dapia resources of E64 5 million (FY 22 £/20 million) Asat30
June 2023 the Sroup had an own tunds adedquacy tatn o328 Dok v22 356.9%) { he own funds adeo:iacy ratio s defined as the
Groups own fundsas a proportion: of the fixed overheac v e own funds adeguacy 1aho

wnt Cherotal orrassersand b
SalCuEnon IEKE L 30 CoUNt THE Tespechve perad's pronts net of e dodiared mternm dividenidsy a5 these are decmed 1o be
varfled ar the date of publication of the annud rosults,

i+ Brooks Macdonald Group plc Moanc i Bopesrt =t orrs 023
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Table 11 - Own funds reconciliation

Fyza3 Fy2z2

£ Em

share capiial 0.2 0l
Shar > promiur: 818 /4
Ofher roserves a1 100G
Refained caraings 66.2 4.2
Total equity 157.3 1454
Intangible assets (net book value) (100.6) (859)
Doforred tax acjustrmerit 79 =
Cwn huuds 64.6 /00

Brooks Macdonald Asset Managemeoent Liumtted, the Group's main operafing subsidiary, 1s an iFPRU 125K Limited Licence Firni
regulated by the Financial Conduct Authonty CFCAN Inview of this the Group s classihed as a regutated group and subject

to the same reglime As reguired Linder FCA rules, and those ot both the Jarsey and Guernsey Fnancial Services Comumission.
the Group assesses its reglilatory capital and liquaclity onan ongoing basis thirough the Internal Capital Adeguacy and Risk
Asscssmoent CICARAD and Adjusted Net Liquid Asset CANLAD assessments, which include performing a range of stress rests ancd
suenarlo analysis to determine the appropnate level ot regulatory capital and hguidity fhat the Group needs to hold. Surphus
leve!s of caputal and hguidity are forecast, taking info account Knowh cuffiows and proposed dividends to ensure that ithe Group

meuntanis sufficient capital and lguadity atall tmes,

I'me kY22 ICARA review was conducted ior the vear ended 30 June 2022 and signed off by the Board in December 2022,
Hoegulatory camtal foraeasts are performed monthly and take nto accowt expected dividends and intangible assat acquisitions
and disposals whercapplicablie as well as buddgeted and torecast trading resuits ile Groups IFPR Publ Disclosures are
prblishoed anndally on the Group's website (wwwbrooksmacdonald corml and provide further details about the Group's
regulatory caputal resources and requurements 1'he Group maonitors a range: of capital and hopadity statistics ona daly and
monthly bhasis

Cash flow and capital expenditure

I'ne Group continues o have strong levels of cash generation tromoperations 'l'otal cash resources af the end of the year were
£534 muthon (F Y22 £6l 3 mullion) and the Group had no borrowings af 30 hine 2023 s reduction was contiibuted by the
Group finanang the recont acquisiitions of Integr ity Wealth solutlons and Adrolt Financlal Planning from ifs 0w tesources,
resulting i net casty outfiow of £15 1 nullion,

I'he Group ncurred capital expenditure of £3.7 million (Y22 €3 2 mulliorn ''his comprised fechnology related dovetopment

of £3.0 mullion (FY22: £2. 9 mulhon, property related costs of £05 rmuillion (BY 22 £0.2 miulhontand L' and office equipment of

£02 nuihon (#y 22 201 milhon) he technology related spend was primartly incurred in connechon with our partnershup with
5280 and amortisation started at the end of July 2022 following the rugration, with the capital expenditure amot ised over the
remalmng cght vears of the ten yoar agrecmeaent entered 1o with SS&C.

FY 24 guidance and outlook

Leoking ahead, imanciat markets rematn volatlle prosenfing shortterm hoacwinds cxpected to mpact flows, partueularly i Hi
FYz24 Morcover the continued change in prociuct mix s expected toimpact tee vields Whilst the Group continues to focus on
cost disciplinge, nfiEnonary cost pressures are expected to lead to mid singie digit cost growth

LDespite theshiort tenn headwinds on fiancldl performailcs, the Growp contu:ues te be well placed to deliver on s ambitious
strategic obje clives i the medium term and confinue to grow the business

Andrea Montague
Chie! Financial Otticer

13 Septamber 2023
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Risks

A dynamic approach to risk management in order to support positive client outcomes

We contmue to develop and cnhance our Fisk managenlenl processes acrass the Group as the risk landscape tnider which

the: flim operat. s changes, and the impact of he curent geopolibic al and macroecono e Uneet tarities arc manitoned.

The: Crouprcontinuesta respond to regulatory developments and has implementod changes to o risk management
frarmework toreflect Ue requurencents of these new regulations, st as e 'task Force on Chimate relaled Financial D isclosures
CPCFDYand the Consuaner Duaty The Groupremams focused on empedding and enhancing the nsk management framowoik,
traugh ts work anresilionee, thivd partios, and client outcomes,

The Growgy has also mamtamoechits drive owaids efioonb dato chhiven and evidenced-based sk anagonent, whieh facililaies
the: Lransition o amaode aglle and dynamic approach ide ntily ing, assessing, managing anchimonitoring risks.

Qverall, the Group remans woltcapiiatisod and hnued with sigiiticant budtors above all regudatorny tecuroments,

Oversight

t
RS

Risk
management
methodology

Present

ORI

Future

Systems and controls

Communication, education, training and guidance

Culture
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How we manage risk

The Group risk management framework
Risk manageiment starls with oversighl through
appopriate: governance: an efficient baoard

and committoe struciure. with nwdivicual and
colicclve rolesand detegated avthontiss and a
sebof core policies Lo provida gudanee: Lo staff.

Elffective risk managemeant selieson insightl
through robust and tUmely management
information Womanage our risks by learmmg
88008 (TN PAast CVOTIES, SLct1as o1 rors,
breaches, near misses and complaints. by
conducling point-n-timee risk assessimoents
ancialtempting tomoedict what the fubine 1isk
landscape might ook like through nur suite of
Key indicaion s

Thetiskonanagement methodology within the
Groups risk managemaoent framowerk CRME
consists of Ehe following aix ptetlinked steps,

Risk identification. 'I'his lakes place thiough
regular business inonitorng and petiodic
reviews, Including risk mapping exercises and
therisks arlsing o change o new procucts
and servicos,

2O PDOTAT Y FOVOE TATICEH

Risk appetite. Onee we have identifiod nisks,

wiex sl an appetite forcach material risk. This
defines the amount of risk that the Board
1spreparad o accepl inoider o deliver its
husiness ohectives lsk appelils retheots
cullure strategie gnals and the existing operating
and control envionrment.

Risk analysis. Having st the tisk appoetite, we
canassess the immact and probahility of cach
material risk against Lthe agreed risk appetite
I'his caninciude the quantufication of capital tisk
as part of Lhe [nternal Capital Adequacy and Risk
Assessmont C1ICARAN

Controls assessment. We also assess the
effoctivenessol controls inreducing the
prebhability of a risk occurring, or should it
matenalise. mnttigating its impact.

Additional actions. Whero differences exist
boelwoen oul tisk appetite and the current
resicual risk piofile, we take aclion to either
accepl, avoid ortransior patt or all of those
risks that are outside our nisk appetite. o1 o
reconsicler Lhe risk appetite

Reporting. Ongomg reporling of 1isks to senior
management provides insight to infogrrm
risk-bhasea decisinn-making and allocaton of
resaurces to achiove business objoctives.

Al Hepottaiud Accctinds 20273 Brooks Macdonald Group plc

Financial staten s

43



RlSkS continued

Crverarching risk appetite statement

>

I'he Group's overarching risk appetite statement CORAS™ s Asthe business conhinues to giow through sustainable
35 defined by the Board, sets out the acceptable level ot organic growth and strategic value acading acquisiions
crrrent and omerging risk we are withng to fake w achiove the ORAS Relps ernsure our key stakeholder obligations
our strnfeglo PLsiness objectivos IEprovides a framework argmer, suppor tecd oy intorat policies and tegulatory

to allow the Group to effectively balance the nskand TEORLECITIEES We COMLImt o wsiig ths framework to
reward relationship inJdecision making. SIISUre Wo madke strategic and business doecisions that do

Clients, both existinng and prospectve are at the heart of not excend ol overarching risk appeetit:

evorythilg we do As such. we anm to operate a sustunable o Imallof tho Groups decisions and operations, we balance
business thar conducts tselt in a reputabie apd prucent sk versus teward and we consider the betow thize
TIANNET, TaKU1E HIO ACCOUNL the interests of our chents dirnernsions.

through providhing products and services sinted o
hewr neeas and nsk prohle winch gemonstrate vaiue
for money

Financial perforniance

and resources

+ o Weoeptimise profitability and
use resoulces cthuiently to dinve
hrancal perfornance

» o Wo at all tunes, mamtain adoedate
capiral and liguid assets o et
fanciat and funaing obhgations as
they Tall chue

We put chent wderosts at the hoart
of everytling we do fo efrsuly
Appropriate Client Ouicoes

s : > Weinvestn the developiment and
wellbeing of o employoes,

BM

BROOKS = A ... ..co.cooenninenenes :
MACDONALD

v W atall imes, opearato withiin our nsk appetite,
operatloral 1sk pararretors 4nd rag ity framework,

=1SUTINE 3 DUst conirol and eversight envirornment

R port ot v ot Doe

Brooks Macdonald Group pic A:



[edtr i ion

Key risks

Strategic report

Carporate govanance

Financial starements

We have dentifled our risks at Group and business line levels to help manage our Key risks in aconsistent and unitorm way with
oviorsighi from relevant Commuttees and Boards,

Definition

Key risks identified
by risk management
framework

Change since

last year

Rationale
for change

1. Creditrisk

I'herisk of loss arising from a client
or counterparty failing to meet their
financial obligations tc a Brooks
Macdomald entity as and when they
falldue.

~ Cashdeposits with
oxternal banks
» o Clientcredit risk
> Counterparty cradit nisk
> Custodian related crodst risx
> Indirect courzlerparty nskin
respect of reterrals

Unchianged

—_

Theriskconfiiues to
remain unchanged
given the strong

crodit risk control
ervironment including
LNEOLE MOoMtaring
and due ciligence on ail
courfer parties

2. Liquidity risk

Therisk that assets are insufficiently
liquid and/or Brooks Macdonald
does not have sufficient financial
resources available tomeet
liabilities as they fall due, or can
secure such resources only at
excessive cost Liquidity risk also
ncludes therisk that the Group
is unable to meet regulatory
prudential iguidity ratios.

» o Corporate cash deposited
with external banks

» - Chent cash deposited with
extermal banks tCASS rilos)

»  Failed trades

> Indirect quidity nisk
assoclated with cliont
portfelios

s Indirect hquidity nsks
assocClated with dealing

> Indirect nskin respect ot
the hguidity of 1ndpaidual
holchings in a tund

> Indirectriskinrespect of the
overall hguadity of our furnids

Uncharngard

_..9

e Group has adeaguate
Lepuadity resources
sigruicantly aboveits
Mimum Liguidity
Requirement and
NGNS approprlate
banking faciities The
Group regularly monitors
forecast against actual
cash tlows and matches
the matunty profiles

of flinancial assets and
habihties 'The Group
hasrobust contingency
tunding arrangements,
whichare testedona
periodic basis

3. Market risk

Therisk that anses from
fluctuations in the value of, or
income arising frcm, movements
mequuty. bonds, or other traded
markets, interest rates or foreign
exchangerates that have a financial
mpact,

v Falled trades

v Induectmuketrisk
assoclated with advising on
chent portfolios

> Indircctmarket risks
AssociRferl watl dealing

s Incirect market risk
assoclated with managing
chent portfolios

The continued contlict
n Ukiaine and the
associatod goopoliflcal
tersions, coupled

with signiticant global
nflahionary pressure,
glves rise o increased
velatihity and henghtened
dOwTsice sk

Ao Lo

o

RIEN
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RiSkS continued

Definition Key risks identified Change since Rationale
by risk management last year for change
framework
4. Business and Adwviser concentranon Unchangad Despite current
i i > Acguisitions Macro oconoInic and
Sltrateglc risk 7 BLSIess alowl - egeological challenges,
['herisk of having an inadequate ’ Isness growti the: Graup conbmes to
business model or making strategic > EXU2me matket events POSE POSIIVE nat ows,
decislons that may resultin sy Investment performance thorefore Dighlighting

tower than anticipated profit or
losses, or exposes the Group to
unforesecnrisks.

Product governanee

5. Conduct risk J
The risk of causing detriment to

clients, stakeholders or the Integrity

of the wider market because of
mapprenriate execution of Brooks
Macdonald's business activitics.

6. Operational risk ’
The risk of loss arising from v
inadequate or {ailed internal N
processes, people and systerils, of
from external events It includes
lega! and fraud risk but, not strategic.
reputational and business risks

Stutability and conduct fisk

theresiency of its
busiress model

Unchaiiged

_._>

Phe Group connnues

T OT R O UL s
nitiatives fo promofe
goud sk and
COITIPALANCE . Ltlire 2l
AWArCTIeSS o ehsure:
posttve clicit crdrories

Lata guality
Cvberiata secriity
Change manageient
['itrastructure and
capabiity
Oporatonal maturnty
Thirdd party supphors
Poople

Rosibiones

Unchanged

-

7. Prudential risk ’
The nsk of adverse business and/

or chient impact resutting from
breaching regulatcry capital/

lquidity requiremmennts, or market/

credit risk internat limits.

Proadonnal reguirerments

Unchanged

-

8. Legaland regulatory risk
Legal and regulatory risk is detined N
as thenisk of exposure to legai v
or regulatory penalties. tinanaal
forfeiture and materlal loss due to
fallure io act in accordance with
industry laws and regulations

9 Climaterisk

I'he potenhal financialimpacts »
associated with the transifion to
alow carbon economy and the
longer-term physical climate risks

WRLEona sk
[ISE eI E T Hinal
GOVRrTAnce:
Logacy 1ssues
Re:gulatory taand legal
complianace
Ruostlionee
[tvesimir sk

P

Pherd e by supn

Operanonmaticly

LUncnanged

—

1 Group coniinues 1o
mortor arlcl ennance
Its overseit framework
[ TNLgATe ANy ENIEe )
threats orought abolt by
the curvent geopohtical
chvirorunent, coupied
wilth idiosynerane risks
Lwed to fhie Groups
Pransition o d new
operating model

I'tre Group coniinues

to maintain capltal
resourees and auad
assets above s
minunimrregdatory
RGN and 1t er na

firesholds

Clus tak continuesto
reraun ivchanged
grenitiat the rosulatory
Andscape and focus n
ther wealthnimanagenient
sty has ot

changed

LTernlAins

1800 35 e
mMoeds e
CED disciesurs

Sreifs i

iR
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Strategic report

Finanaial statements

Corporale gover nanee

Definition

Context

10. Margins pressure
The potenlial risk to profils as a result of
market instability.

Aciechining bond markeUowing o vising interest rates) and an unslable
cauily markel, may have an impacton profit margins

11. Geopolitical lFandscape
[ light of an ongoing energy Crisis and cost-of-
living issues.

Geopolitical ewvents have a ducctimpact on market nsk lstecd presviously
Prolonged econormic downlu nalso hasan pnpact onclient sentiment
and thus business and slrategic tisk as hisled proviously.

12. Generational wealth change

The potential decrease in AUM as hnancial
assels are passed down from one generalion to
the next.

With generabional wealth poisec o change hands, pornarily Do

thes bhatyy boomet s Lo Gen X and mdlennials throwgh the next decace,
YOUNEe! nvestors may have different pricn ies aned views o how Lheir
inheritance ks rmarnagoeo.

13. Cyber threats

The threat of a malicious atlack by individuals
or orgarlisations attempling to gain access

to the Company's natwork te corrupl dala,
disruptl.and steal confidential information.

With the continuing geopolitieal events, the cyberthireat landseape s
worsening. There has boonan merease i the sophistication of oyl
threat activity

14, Disruptive techmologies
The risk that novative technelogies
significantly alter the way businasses aperatoe.

With the introduction of new technologies such as Al the madustry is
g umpaecied partealarly i automated trading, investmont adviee,
fravcd deteclion, customer setvice, and poLiolio managen s nt.

Al Honorl e Aceoinds 20275 Brooks Macdonald Group plc 47



Viability statement

inaccordance with the LK Corporate Govornane: Code,

the: Board has assessed tha Group's viability over a five yodr
naotioch he decision 1o do=sos 1o be alighoed with the Groups
strategy, its budgeting and forecasting process and Hie
sconarios scetout i the 2022 Interns! Capital Adequacy anad
Risk Assessment CICARAD

'I'ne Board has carried out a robust assessmaent of the
principal nsks facing the Group along with the stross tests
ant scena1os that woulld threaten the sustamability of its
bisiness maoedel, fubire perfoniianse solvoerey o lguading
I'ns assessmment 1s based on the Group's Mediun term Plan
CMIUPY the [CARA and an evaluation of the Groupys emergiig
and principal nisks, as set out in the Risks sectlion on pages 42
to 4/ and outlined it the Risk and Compliance Cormimittee
report on pages 12 to 15

Inassessing e fufure viabiilty of the overall business, the
Board has considored the current and (utute stratogy Lhe
Baarc has also corsiderad the business crvironiment of the
Group and the potential threats toits business mode! ansing
from rogulatory, damograplie, pohtical and echnological
changes Moteover, the Board's assessmaont cotisidorod the
currenlmacroeconamic environment, the impact of volafle
miarkets and e provading high ndlabon anchinterest rates,
on the Group's profitability, regulatory capital and hagoiclity
forecasts, 'he Board's assessimont of the Groups capiral and
huichity posinon also considers theimphoanons of meehg
the Groups proposed intarim and finai dividend pay outs

The frve yvear MTP forms pait of the Group's annual busliess
planning process hemodel franslates the Groups current
anc tuture strategy 1o 4 detailed vear one budget, {otlowoert
by agheer level toracasts for years fwo through o five

e combinatton of this detalled budgoeting, longoer term
forecasting and vanous sfress rests provides a transparent
and hehistic view of the forward looking iinanaal prospects
of the Group The Board roviews and challenges the Groups
MIUPannually The MTT Ccovenng the five vearl period

from FY23 to FYZ /7 which underpmes the 2022 1ICAR A was
Challenged and approved by the Board in June 2022 'The M1V
for the fivesvear portod covenng FY 24 1o FY2Z28 was reviewed
and chailenged by tho Board in june 2023

Irt adrdition to the annual MTP pteparation process, a ro-
forecastis cariled ot by managemonil anc 1oviaw,
tha Board onaquartery basts Thoese refiect upoiates
provanliig trading condifions and other chianges requiracio
the bhudge umptictts setat the start of the year

Aspartof the iCARA, the Sroup modaels a range of downsice:
scorares and asovere but plausible stress scenario dosigned
0335058 the Groups ability to withstand 2 marketwiae shock
suchas asharp market deciine triggeted by a global recession,
Group speniho stresses. such as the loss ot an investiment
Maragement tearn or Koy nitreducer. and a combinanon

of botn

17

I'he Group modelled a nuwiltl layered sconano involving a
slgnthicant decline in financial markets over a five vear perlod
(a drop ol 23% and 5% 1n years one and two respechively
foliowed by 4 gradual recovery), combined with thoe loss of =
Koy invoestinent inanagenient teaml 'his scenane would have
amaten:hmpact on the Groups protttabiity compared to the
M I'P base case, giving rise o usmali togudatory caprtal deficit
by the end of FY27 before putting ir place atty mitigating
managemoent achons

Managoenient wdentifiod a number of mitigating actions that
colid be mmpicmented i the event of such severe stresses

I this sconalo the mitigatlon actions inplemented wore o
rodiice discrenionary compensanon and reduce the dividend
pavmaents to cnsure a capital surphus was maintamaoed ggainst
the minunmimn capital requitement No additional actions
waTe baren with regards to profitability as although the Group
exXpoenencasd sharp dechine m protttability, the reduction was
tomporary, and profits were forecast to inerease from Fy25
onwards [ the Groups modelling on the above mentioned
mudtl lavered scenano post the implomentation of the
Maltd@2ment mitigating achions the Group would rovert to

a hwealthy caplital surplus position. It decmoed appropriate,
ngating actions cowld include a broader and more
signihcant reductionin the Groups cost base (1L praperty,
change mutiatives arnd others) 'The inplementation of the
above actions dopenids on ha natire of the speciflc strass
evelils anck the nie frames overr whiuch they ocour

Lhese scenanos are refreshed on a regular Lasls to orisure
hey romain relevant and contne o be a suitable tool for
doveloping our Jorirols and miflgating actions. 'he tatost
[CARA refresh exermise took piace mspring 2023 whore it
was corttirmed that the stross tests imodelled previousty in
the 2022 ICARA were still deemaed appropriats and matenally
relevant Managemoent also considoers a rovearse stress case
A1 carries out A assessment of e cost to the Group of a
Wwind dowi in the event of a non recoverable shock to the
operafing model Moreover. manageiment Nas ideriflfied 3
nunper of actions tat could be implemeoented in e event of
SOVOEC Slresses
Uaking ke consideration the assessment of the above
factors inoiuding the rosults of the tatest ICAR A the Groups
risk inanagement fr WOrK ard the mitiga
CArl e putin place the Board nas reasonable expectations
SIOLD Wl De 3l [o continue 1 operation and eet s
sabilitios as they Iajl due over the period under assessment
[M1s assessmenr 450 sUppolts the Sroup's Consolidated
finanaal statements to be preparcd on a going concern
basls, as discussed i Note 2 of the Consolidated hinanclai
statemertts

)
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How we engage with our stakeholders

Section 172, employee and other

stakeholder engagement

I'his part of the Anjal Report serves as our statfement

regardiig Section 172 of the Compaines Act 2006, 1'his plece

ot fegislation states that 1 drector of a company must @it

the way it considers, in good faith, woudld be most hkoly to

promote the success of the company tor the benefitof s

members asa whole. In doing so,a director of a company

must Nave regard (amongst ofher matiers) to

a  'I'helikely consequences of any deaisionin the long term:

D Theinterests of the company's eniployvecs,

T I'menecdtofoster the companys busliess wiationshps
with suppliers, customers and others,

d.Phe mpact of the comparny’s operahons on the
community and the environment.

e Thodesitability of the company mainfaining a reptation
tor high standards of business conduct, and

f Theneed to act faurly as between members of the
compary

‘The followng sumimarisas how the Compary's Board tulfils

1ts duties under Section |72 and how we balance the riter

of our stakeholders and consider the long tenm consoquencss

ofits decisions.

25ts

Consideration of stakeholiders and cutcomes

Guiding principles

Our guiding principles are at the core of the culture at Brooks
Macdonald and setf the standards for the decislons we niake
ancd the way we treat our clients, partners. and =ach other For
nors nformatien on our culture and guding principles, see
the Chairmans statement on pages 8 and 9. the CROs review
on pages 28 to 31, and the Corporate responsibllity report on
pages54to 67

Stakeholder engagement

Engaging with stakehoiders s tundamental to our business
success By istermng to and collaborating with our
stakeholders, we can grow our business and deliver for our
customers and society over the long tetin.

Principal decisions

T'he Board cngages with a vartety of stakeholders including
clients, regulators, and suppliers. to inform and enable
halanced deasions that ncorporate mdtnle viewpomnts,
whlst followirng the Company's stratogy 0 making docisions,
The Board considers outcomes rom engagamonts with
stakoholdors. as well as the tnportance of malptaining rho
Compay's infegnity, brand and repuiation and the long term
COMNseguences of any dacisions For ar example: of now this
happens i practiie, sece the Consumer DUy case study on
pages 52 and 53

When constdering their decisions and in setting the pohcles and strategy for Brooks Macdonald, the Directors are aware there
are a number of other stakehotders. in addition to sharcholders, who will be affected by the actions of the Group. 'Thesc inciude,
for example, our chients and aavisers along with cur mnpioyees. he bolow table outlines how we consider Uwese stakeholders
and how wo ongage with them to contnue= driving our growth

Why we engage

How we engage

How we engage withi our stakeholders and make informed decisions

Outcomes

Clients

Our Clients are the
maln focus of the
businoss 8v engiging
with fhem, we ae
able fo gdln 2 bettor
undersranding

of thelr neecls
develnp iongterm
relationships with
them and ensure that
we -an provide them
with the products
and services *ha: best
sult fher tdbvidual
Cireumstances,

Weengage with our clients ina vancty
of ways, drven by et requilemeits
and prefer:nces With all our clicnts,
ACTOSS Uvesimert managemaent and
financial pianning we hold face to

face meenngs, provide nvestiment
Lpelates and quarterly statements and
provide market comrpentary Since the
COVID 19 pandemic online interaction
has complemented face to face
meehings, with the hybrid environinent
giving more cholce to clients We have
aiso ncreased the contert avalaiie

o clhents onour website, inclucing
providing podeasts and regilar markeat
colmmeniary

Our desite to glver olr chents
better access o mformation
Abotlt thelr investments
resuiled in the development
of the InvestBM platform as
A QL oUl DArtnersimn with
SS&C BESGeontinuestobe an
unpertant topie tor our clients
and 1sreflected in the Groups
ESG strategy oblectives and
nitiatees

Brooks Macdonald Group plc 2:rial Bepart i Vo sunts 2023
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JOrpordle governdrice:

P4l staromanty

stakeholders and make Informed decisions

Why we engage How we engage Outcomes
Intermediaries Ourfocusison We work closaly with our advisers, We have bulltlong standing
WOrKIng with offering themarange of services, and relaiionsiups with mutual
intermediaries alrn to make Brooks Ma donald casy perefits with marny advisers,
inancial advisors, to do business with. and to help them I'he services we provice
trustess, etc) to serve thewr and our, chonts needs to them have grown o
provide iInvestinent Apalr, oul engagernent isdiven by Include business o busiess
management themdmndual adviser's requlrernents Investment solutlons ofterings.
services to thelr and preferences, trom high touch explicitly tallored to the
clients. freciig up the orgoing strategic refatlonsmps with a adwvisor's requirements and
ntermediary’s ime small number of larger firms. through preferences, [N resporise
to focus onchient toa mere anms length provision ot our to demand trom advisers,
service and financial conslstent hugh guality nvestrnent W SONINUC to dovelopn
planning. We work managenient toothers In uncertamn our Decumulation service,
closaly with adwvisers fumaes and difficult markets, wo review allowing cllents o secure a
fuhelp therm nake the frequency and imethod of adviser flexible, long term meome [rom
thel businesses engagement, maknig use of vestinernt thelr invoestments
more stecessiul builetins, webinars and online
whlchin furn hetps Acadeities, amoengst ethers
us aclueve our
growth ambitions
Shareholders We value our I'mis 15 done through face to face or I'his ongoing engagemant
sharcholdors virtual meetings and by the provision has helped us preserve thie
supportand warnt to of detatled financial reports and Groups reputatiorn for integrity
give them 3 better presentarlons on the business at the and earned the trustand
understanding of our haltyear and fullyear points. We confidence of ouriarge long
business. I addinion, cngage with sharcholders froquently term, cormumitited shareholders
we Have obllgations to discuss delivery of our stratogy, 11 the business
asarl AlM Lsted current performance and our plans for
company to provide the business through our Executive
information to out buoctars, Charman and Comimittee
shareholders Chairs
Employees Our employees We have a comprehensive ternal The wellbeingotour stattisa

dale contral o the
dellvery uf oui
offering for advisers
and clients and

we strive fo attract
and refain the bost
people Developing
an engaged and
motivated workioree
15 key to our desirato
be a great employer
and to the success of
the business

COMMUNICAton programime to

keep employees fully aware of
develomment!s in the DuUsInesss
strafegy and performance 'T'he
ChOand other memboers of serior
marnagement irequently engage with
staff in forurns, ranging from formal
communications, inciuding all staff
tfown hall video conferences, to more
nformal small group discussions n
accordance with the 2018 Corporate
Governance Code, John Linwood 1s
the deslenated Non-Lxeoutive Director
with rasponsibility for engagerrent
with the worktorce te and other Non
Executive Directors nave made afbice
visits and held meenngs witl groups of
staff to hetter understand thoelr views

key focus for the Group Waorun
regular emplovee engagoeinent
surveys, fhe results of which
are closely monttored by the
Executtve Committer: and
other senior leaders 'The
results continue t shvw sttong
ergagaemerit across the Group,
and the results of the recent
SULVCY Car b seen on page B56.

Al Reportand v
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How we engage with our stakeholders and make informed decisions

Why we engage How we engage QOutcomes
Regulators We focus on Regulated entities within the Group Wemake all relevant
having positive caorrespond with relevant regulators regulatory reporting
and interactive during the financial year inrespect subrmissions and respond to
relationships with of thelr supervision activity, We also any regulatory requests.
our rggulator; who send proactive corresponderice (o We have a constructive
provide oversight our regulators throughout the vear relationship to ensure
and guidance in withrespecttoany changes and alignment with the relevant
hov\_r we ou_r develcprnents in our business. regulatory frameworks and
business, Workmg have met the regulators’
constructively with expectationson the topics of
our regulators helps discussion.
us to best service the
needs and interasts We regularly attend meetings
of our clients. with, and provide input to,
the industry bodies and
associations we are affiliated
with to ensure we are engaged
with the latest issues Impacting
our industry and clients.
Community We are aresponsible The BM Foundation was set upin 2010 The Foundation made
and the Group and seek to with the airm of supporting charities donations of over £2500C
. both support our that staff are enthusiastic about It acts during the yvear to a variety of
environment community and to asaconduitfor donations tobemade charitiesthat are important to

recduce our impact on
the environment as
much as possible.

to charity, and staff members are able to

our peopie, including 2 Wish

requestdonations toaregistered charity  Uporn A Star, Stand Against

of their choice Staff are alscencouraged  Racism, and Inequality &

to dovoluntary work and areable to Safer LGB.

use a paid volunteering day each year. We have introduced a

We seek toreduce our carbon footprint structured procurement
throughthe better use of technology processin order to ensure
and an associated reduction in energy that we select business

use Land we regljlarly review our partners who are aligned with
processes to see if we can reduce our our belisfs.

impact on the environment.

52

Consumer Duty and its impact on our stakeholders
Brooks Macdonald is committed to implementing the new Consumer Duty rules in a way that will deliver good

outcomes for its clients.

For new and existing products or services that are open to
sale or reniewal, the following FCA rules came into force on
31 July 2023

> Anew Consumer Principle that requires firrms to act to
deliver good outcomes for retail customers.

Cross-cutting rules providing greater clarity onour
expectations under the new Principle and helping
firms interpret the four outcomes.

Rulesrelating to the four outcomes we want to see
under the Consumer Duty. These represent key
elements of the firm-consumer relationship, which are
instrumental in helping to drive good outcomes for
customers,

These four outcomes relate to:

1 products and services

2. priceand value

3. consumer understanding

4. consumer support

The FCAs nules require firms to consider the needs,
characteristics and cbhjectives of their customers, including
those with characteristics of vilnerability and how they
behave at every stage of the customer journey. Aswellas
acting to deliver good customer cutcomes, firrmns need to
understand and evidence whether those ocutcomes are
being met

Brooks Macdonald Group plc Annual Report and Accounts 2023
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Clients
Constarer Duly places 4 signdferant 2amphasis on enhancing
client protection and ensurmg [ar treatiment of clients Brooks
M donald recogimses the unportance of [ostering trust

and nuantanung transparency withitscients Fhrovghtne
unplementaton ot Consunter Duly, Brooks Macdonald s
ot ted 1o providing fransparent communceation o clients

about loees, sharges. and servie es T'his aligns with the Consurrier
Dty principles -t ciear information reasonable value, and
APPrGpr At sLpport Wewant toempower clivnts o make well
morrred decsions by ensunng they ncetstand our offorings
And neocive the assistance ey raguire We have processes
niplac e to ensurechents with characterstics of valnerability
arenotclsadvantaged Brooks Mae denald appreclates that
wrable chants iriay have needs that dre more  hallenging
client Our statf wall responad

VLl
and canplex than the average
onsiderae and Ak ed way and facilitate the necessary
air ngoments toassst velnerable Chents By enhanoing the
clent experience Brooks Macdonald expects tebuld stronger
relahionships amclimiprove chent sanstaction

agulators
Consumer Doty ragidationsan o
onhance consumer protection and

prevant potetial miseanduct within =

U'lt’tlll'lrl}ll( :h:u ﬁr}Lfl(le ;wh the ne\im Ilees & Consumer
setting hugher and clearer standar s .
of CONSUMEr profecion Artoss e D uty and its

[inanctal services 2ndd requinmgtrms
to oLt ther Cuslomers needs sl

As acormphant organsation, Bra
Neacdonald welcomes theregulatory
[ramework associafzd wirbh Consumer
DLty By umproving o our sover narc e
2nctrol LSt compliance pProcesses,

2rsunng (A reatrent, and mantammeg
transparency, Brooks Macdonalid will
strengthen s ral=tions=hip with regulators

This will fosder 2 culbure of ttust And

coilaboration. leading to a more stakle e

well regulated financial iIndustry

Community and environment
Ri-acks Macdorald acknowledges it rosponsibilily fovwsrds
fhecorrmitiruty and enviroritient By priontisimg Consemeer
Dty the Campany ~ammits te prorotng responsible finanatal
practices that aligh with suslamnabie development goals This
includes attenng ciwvircnirentally nendly wvestieent ophons
And SLRPOTHNE 1NkAEHVes That coninbute positively to the lac]
Wby Our Besponsibie vestrraent service VRIS S

e

Alraacly 4 Jdemenstrateon of Brooks 451 focs
LAty ang potttolio
TNt process Brooks Macdonelds adhe

I ratghet the ad i

NalTe)

bty
dranmeant whilsl Aiso

SuUstal

Costrner Dty welldive sucial ind 2y oo
conetting bhoth ty
e P ond [lnane sl ohyec

Achice s s man

SIeiuty sl er

rng e

red helping ourcustoimaoers Lo

impactoncur
stakeholders

orate governahice Financial statements

Advisers
s1sars play A crucialrole ot the hinancsl dsosion

re-king process for clients Consumer Duty cmmphasises the

unportance of providing suitable Aand tajorsd advice that

meets the ndivideal needs of chents Brooks Macdonatd
=ooghises the signticance of weall tramned and ethical advisers
Throwgh Consumer Duty, Brooks Mocdonald will confmee

to 2nse e that the agvisers we work with nave the tools they

need to debver for Clients and that they are eguipped with

the necessary knowlodge to delpser good outcoines tor therr

chents Brooks Macdonald have a new Dee diigence toollat’

Dage o113 websile wihiich satistied the VCAS teguirenent

to share with distrnibutors by the end of April 2023 the
Intormdhion necessary 1ot thoem to mest ther obligations
under the uky ™ We also Nave resources on our websits to

help advisers better undersland and rackle the issues behind
¢ hient s ulnerabihey

- Shareholders

Consurmet Duty can have 7 positive
arpact onsharcholder value by
fostering & cultura ot trust and
integt ity As Brouks Macdenald
dermnonstratesits commitinant
toConsurrer Duty shareholders
can axpechimproved business
perionrance mcreased client
retention, Aand enbaneed trand
reputation The emmphases ontan
treatiment and ransparency wiil
ttract responsible invastors who

prioritise et hieal business practices
Sharssholdors will hencht trom
Arnore sustdinatle and resilient
hnancial mstitutuon

(=}

Employees

Consuimer Duty 1o closehy ek to an orgarisatons
rmat culture, values and the treatment of i emnployecs
ks Macdonald reeognises the rmportance of anengaged
and maotivated worktorce By prioriusirng Consumer Duly,
Brovks ha donald will errpower s cinplovees to actin
thehest interest of chents fosterng A culfure of ethes and
protessionaiisim BEnhance traming progranunes and clear

gricelnes o fAr frestment wil ensure anplovess fea
onalds comuridrient

sepperted and aligned with Brooks M
taCansimer Duty
Constmrer DLty serves s 3 guiching principle for Brooks
hacAonald s interacions with chinnts, the comnmuntty and
Ay roniment regllators, adviesers, shacehelders and smployeas
By phunifising Consuier protection, A el
corosponsile el prac o es, Brooks Ma
35 1Es stakebolder

frasparsicy
dorald amsto
- Throush
theunpi rmentation b Consumer Doty Brooks Macdonakd

an
SrerAte 3 oSV ITPACT A

vy

=xpechs tahuld stronger relallonsiips jrprave Dusiiess
verfurmdanca and contubuta oy a moro sestamable wd wall
1

WL

regudatorliinsncal services industy

ol

cpeorf At oo
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Corporate responsibility report

Brooks Macdonald's corporate responsibility strategy aims to ensure that social, environmental and ethical considerations
are central to the way that we run our business. We are focused on protecting the environment, supporting communities, and
ensuring the wellbeing of our employees. The Group cortinues to actively seek opportunities to play its part as a good employer

and coniribute to the communities in which our cliernts and employees live and work.

Our sustainability strategy

Pillars

Our objectives

Our progress in the year

Our people

!

> Embed cur promise to support
Brooks Macdcnald being an inclusive.
inspiring piace to work.

> Develop leaders who prioritise
engagement diversity and wellbeing.

> Increase employee engagement
> Havefunand celebrate our

H]

Reviewed and improved our Your
Team At Its Best training programme
for people managers, ensuring how
we manageis aligned to our guiding
principles.

Improved on our employee
engagerment score.

Further ernbedded our At Qur Best

. achievements. >
Our DeoDés are OfUI g eaéest performance management approach.
Zg?elglouplmg%ffpgg;fg to%r.]e the > Continued to enhance our employee
i they can be policies and benefits.
Our community > Continue to develop the BM > The BM Foundation made over 25
R Foundation. donations, totalling over £25000

We support and invest in our
commimities and encourage

> Support community causes and
events.

> Encourage staff to complete
voluntary work.

dwring the year.

The Group matches all denations
made by the BM Foundation.

All staff are able to use a paid
volunteering day.

The Group contired its partnership
with the Kelly Holmes Trustin FY23.

Employees voted for two further

our peoble to do the same. ’
charities to fund raise and support
during the year.
> Continue to evolve our s Reused office refurbishments and

Qur environment

committed to improving our
environmental and social impact.

envircnmental procurement strategy
and apply the waste hierarchy to all
we do in our offices.

> Our targel remains to be net zero
across ali our operations by 2030,

> Continueraducing our Tierland 2
impacts.

> Identifying Tier 3datato target and
outline any gaps.

transferred excess furniture to other
offices as part of our Wales office
refurbishmernt.

increased utilisation of our electric

green car schieme where colleagues

can reduce the cest of purchasing !
& car, whilst benefitting the

envirornmernt

Cur overall energy consumptorn has

rermained within a 1% margin and our

total greeniiouse gas emissiorns have

decreasedhy 7%. 1
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June 2023 ‘Speak Up’
employee engagement score:

09

(FYZ22:67)

June 2023 ‘Speak Up’
employee response rate:

Number of employees by age
(years) (as at 30 June 2023)

120
154 7 B0
113 Total

Number of employees by
length of service (years)
(as at 30 June 2023):

@ Undey lyear 85 20 29vyears 12
@ 1-9years 340 5. 30+ yeoars 7
10 19vyears 68 Total 512

o Brooks Macdonald Groug ple




Corporate responsibility report continued

Our people

At Brooks Macdonald we have an inclusive culture
that inspires people to do their best work, build strong
and valuable relationships, and enjoy themselves, We
know that having a motivated and engaged workforce
will lead to better outcomes for our custormers.

Uhe airn of our people agendais simple. to enable our stirategy
by attracting engaging and 1 ctanung the bost talentinthe
ndustry We welcome taleniod people from all backgrounds
who live and breathe onr gulding principles and want 1o mdka
a difference for our customers atid their advisers

Our Chief People Offtcer Toin Emory left the business at tho
cndt of the 2022 calendar yoar and was replaced by Simon
Broomfleld in a niew. expanded role of General Counset

and Chued Peaple Offier We noinam focused on realising
ambitions and securing rirures, both for our customers and
our people,

Qurculture
We are proud of the strong Cultiere we Dave buult at Brocks
Macdonald, We know culture s apriumary dnver for athnching
tatent and for achieving the night outcomes tor our customers
A5 oUr DUsITess grows :and ovolves, woe work Nard to runtan
the culture and values that are unpertaint to us

ulding principles
Our guiding principles are 4t the core of our culhare and sot
the standards for the decisions we make and the wav woe
tresat our customers, partners. and each other Our valiios arn
absolutely nonttegotldable

The gulding principles fonm he foundanon of our capabihtes
and performance evaluation frameworks. When reciuting,
we assess candidates agawnst ot foundations to make sure

Engagement with our people
June 2023 Speak Up score - 69 (+2 from June 2022)

Advocacy

Overall engagement

weracr wlt people who share our values When we evaluate
our people, we review performance agamnst the toundations,
ROt ust against fnancial fargets.

In November cach year we celebrate our anetal above and
benrored awards Nominated and voted for by our people

We: preseril awards lor each of ot guuding principles wir:
our chamond award presented to the person wiho has
shownt outstarichng and unwavenng comnutment o all fous
thropghout the vear

Speak Up highlights

1% of our people completed our most recent speak Up
survev n June 2023, compated o 24% 1in June 2022, and 7119%
tn Movember 2020 This igh levelof engagement with the
strvey sliows if1s a risted leedback channe! that our people
Are comifortable using,

Oy survey asks cuestions across a broad range ot areas
unportant to owr people, including strategy. diversity, equity
and inclusion (D& leadership, wellbemyg Uncluding
flexibie working), autonomy and commuilllcation. It glves us
Iislghts bifa e overall cngasoniont levels of oul workiorce,
and the opportarity to obtan both quantitative and
quahtative data

Diversity and inclusion Weillbeing

3E Brooks Macdoenald Group plc Anraal Baport i Yoo
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The resudts show continued strong engagoement across thoe
Group Particularly pleasing are the results for DES] actoss
the Group. which show that 85% of our people resnonded
postirvely and only 4% reported negatively on diversity and
L Tsior o Orga sad oy Thiene anesoine varidia es
between individual business and functional scores bt o
proncunced differences. he survey continues to tlustrate
fhat what people [ove most about worklng at Brooks
Macclonald are the people and the culture,

We produce indiviciilalised reports for each business arcd so
fhatindividual managers can focus on the areas perfiinent to
thelr people hils aliows us to gain further insight and puiin
place robust actions to Iimprove engagement i cach arca

Leadership development

Wo know that our people leaders set the tone and drive the
culture Wetocus leadership skills onthiee corcarcas leading
the business leading others. and teaching sett

We nave continued our leadership developmaoent prograniiiee,

‘voul team at its best, whilch was originally rolled out dunng

2022 Your team at its best isa leadership developient

programune that apms to support all people leadors e

DEOZramime [OCLses ol

> What it means to be a leader at Brooks Macdonald
allgnmerntt to our vislon guiding principles and ieadersnip
development ramework, plus the latest theorsy and
nsights.

> How to ensiire your team is at its best everyday
consclous role modelling, inspiring trust. ownerstup and

responsibility resilience, and personalitearn duvelopment.

> Processes and procedures
everytling leaders need to Know and where to nncd it the
culture of pertormance managemernit and signposting of
further support,

»  Live examples and practice sessions
fringing to hife Key learning using ivie' examples in break
ouf groups

['he programime s i the form of a seif directed learming guide
as weil as tacilitaled 1ace (o face naing.

I addiiion, our youur team at its best’ community provicdes
support through insights, discussion, and best praciice tor

all leadets, using the Microsoft leaims platform We hold

wour team at lEs Dost group sessions periodically sothat

all new lnaders yoming the organisation expoerience the

same development programme Lhis hetps us tomamtain a
consistent approach to leadership across oul DUsiness.

W are commiitted o developing the leadership capability of
aur people developing hugh performing teams, and a high
performance culture wiitlst maintaiming 2 psyeholegically
safe and nclusive team environment We focts an effective
codching tor leaders, witich resaarcht stiggesis s a key elenmeit
of offective leadorsip

Carporats governance Fimnanaal statemearnits

Talentand development

Nurfuring cur emplovess o reach thew full potential is
central to our success as a business and a clear focus of our
people strategy

O anr annual basls, we assess the potenfial of our sernor
cmiplovees and ensure development plans are in place
for 1l We investhin oulr @mientin several ways, including
apprenticesiups, Hagshilp development programmes,
roacihing and vanous industry events. We tostor a culture
of url the Job learming and CMpower Beople MArLAgers to
support the personal development of ther people

Last vear we Introduced atour bost’; a performance
management frramework that focuses on nu turng o
coaching culture for high performance that encourages
ovoervona to be attheir bost.''he framework provides a
tlexible tool tocused on more reguldar, quality conversations
and better access to perscnal development tools for all our
people to use ' I'he koy clemoents of the at our best’ framework
are our loundations. and e group capability fiameoework,
whilch are based on our guding principles 'The performance
of our people s measured against these foundations, and our
manragers are held accountable for mvesting time and focus
fo the leadet ship and growth of thelr teams

At our best works together with vour teamat itsbest’ and
forms the basis of ongoing performance corversatiorns, as wel
as performance ovaluation and talent mapping

Vo tecognise the value i taking on falented peopla at

the besinning ol thoelr careers ancd our emerging talent
prograrrunes are ceniral (o our alm of realising ambitions and
suouring futures. Graduate and trainee programimes ave
lone beer roc ngrused as a great way of Dringlng in diversc.
high potential talent that can contributa to the commercial
perforinance of a firm and will support the dovelopmert of
O 2Merging tatent pipehne

4o urki N Tonnks 20.27Y Brooks Macdonald Group plc



Corporate responsibility report continued

[nvestment 2020

One of the ways we develop our 2meorging falent s through
our successtul partmership with vestrment 2020 where to
date, we have sucoessiully recrulied over 40 trainees since
2019 A number of these trainees Dave since taken up full time
positions 1 a varlety of roles across the company, tctuding
technology. rsk and comphance finance and iInvestment
managernent

lrainees joirt the Comparny ol anintial 12 montt fixed term
cortract During this time they are asstatied to a specific
business area and gain the key skills required to carry

out thetr role 'Hhey also attend several events hosted by
Investment 20420 designed to Delp bulicland develop widor
mndustrv knowledge

T'hopromse of the scherme 1s o encourage people from wider
SOCTO CCONOMLE kackgrourcls o censider a career in wealth
management For schoot leaviors, 3 franeosiip presents an
opportunty to oxplore anl attcrnatlve route to university kot
Brooks Macdonald, the penefits of taking trimmneces atlow for
greater diversity ar onmry lovel woles as well asthe opporiunity
te develop youlig people witit no prior expenence and
making 2 positive contribution to the widoer commurty

Graduate trainee programme

InJanuary 2022, 10 graduate trainees started with Brooks
Macdonald As part of our recruliment strategy, we partneroed
with vestment 20720 to ensuire we confinie o recrult

from diverse, socio coononue backgrolnds. As a lirm, we are
committec to improving both demogtaphic and cognitive
divorsity of future recriats saanc breaking down barriers i the:
wealfh managenient industry AlLO remain with the fico

Building orni the sucoess of our 20207 graduate trainee intakoe,
we launched owr new graduare tecrultiment programine
Jantary 2023 Our apphicatiorn process wis designed to
romeve a5 mucliias as possible from the selection procoss
arwt to align fully with our suichng prinaiples and Group
capability framework Wo wsedd a video application process
onthe Modern thire oiatform. and engaged Uhrve to provide
psychometnic besting Wee sought to recrult graduates in our
Marketing, Research, Risk arct Compliance, and fnvestrens
Management iear s and had more than 220 applicanis
across ail graduate noles, Ouy new graduates jomned in
September 2023

Brooks Macdonald Group plc bt s psrl i 0 s o s

Gender pay gap

Lr1 April 2023 we publishod mur gender pay gap report which
reflected the remuneration paud @ our Uk basod nmployees
within the reporting perniod up to's Aprii 2022,

The hourly pay gap and bons pay g4p merlcs Measure e
difference in the average carrnings of men and wolne i 4cioss
all roles. It is not an equeal pay comparison, whch would
compare the carnings of men and wornen doing the same or
sunilar value work

Our gender pay gap report showed margindl improvemernt
11 some metries and onr deeper analysis provides certamty
that men and women are paid equally for pertorming
equivaient work tlowever, the difference between average
(nedian) remmuneranon for nien and womaorn rerrans. 'his
results from the under representation of worner in highor
pald. cllent facing roles "Fhisis anindustry wicle 1ssue i
wealth management, and addressing it remains a sigmficant
challenge

Diversity, Equity and Inclusion C'DE&™)

Al Brooks Macdonald, we aumn to nurture a cutture that values
and supports ol people and thewr viows, regardless of theil
background We are committed to creating a culture that

15 relusive oy design, i winch the diverse perspechves,
cxpertences and backgrournds of our pecple are valued and
Our people ara free to boe creative and dynaimic.

Currerntly twoout of seven of owur Group Board are wonen

and we have three women out of ten on nur Exective

Comrmittee ACross senlor management 2sa whole . 69% are

malc and 31% are female

We have a sulle of policies fo support nurturing an Nciusive

culture, including

s Domestic abuse:

o Menopause at work,

> Moental ealth at worl

> gty af work,

v Gender transitinning grudance: and

> Pamlly leave tomnelude rriscarriage stll birth, abartion
and nabies born prematurely of with heaith issues

Iy support our contnued commitiment bo gender diversiry

and reduting our gender pay gap, weoffer enbanced paranital

anctadoption leave sLppornng *his with sixmonths fuil pay

Woeare forminate 1o Rave armongst ous people a numbear of
very active and passionate advocates for diversity, equity and
mclusion We conhinue to meet with our DES] group to gain
dufferent views instghts and foedback and have colebrated
several DE&] events across the hnandal year We still have [ots
more te do as a business and wothii the ndustry DU we aim
to make diversity equity and ne.usion centray to overviiung
raatwe da 5o Mat we are inolusive oy doesign




Inreducnon

Strategic report

Weconhinue to partner with organisations that help to broak
down barners, promote social mobility, and provide greater
reprasentation of marginallsed groups i oul Industry Qver
the last financial vear, we have partnered with:

LGB Great,

s Ciby L,

s HINDOOblackintens,

s Investment 20:20

» BY Foundation:

v Gurds Are Investors CGAINT,

> Emplovers [nitiative on Domestic Abuso,

> Newrodiversity 1n Busingss,

> lalking lalent and

> Wormenin Finance Charter

See our case study ol the recent progress ancd work the D&l
group have catred outan page 6l

Flexible working and wellbeing

We taike a [lexible approach to working, which we see as an
important tactor in attracting and retaining the best talent and
a koy anabler toimproving diversity, equity and mciusion

We are focused on empowerlng our leadoers and our people

to work in the way thiat enables their teams to be at thelr bost,
to deliver the hest possible service fol our clients, and ensurs
our people are provided with opporturnitios for learning,
collaboration and tnnovation

Corporate governanoe Finanadl statements

Recognising and rewarding our people

T support our peopic to give thoir bost and rocognise thielr

changing sewlal rasponsibihty, welibeing and flexible working

noeds. we Continiie fo review our total rewards otfering, We

Nave cormriued to uwvest i our poersonat developmaent oucged

to support all our people i exXploring thelr personal gtowih

and skills improvement. We are Qurrenily ¢xplorng new ways

to enhance our package of bonehts, with a particular foocus on

13E&L and hope to be able to announce turther changes soon

Qur 2023 Sharesave schicme was launchedin Apnl and saw

over halt of the company's eligible employees (51%) take

up the offer This was an amazing participation rate which

enables a significant proportion of our peopls to participato i

the success of the business

Currently our flexible benefits package offers a wide range of

benetitsincluding,

> Penslor:

> DMl 27 days holiday with the option to purchase
addiiional days,

»  kEnhanced family lcave benefits umaternity, paternity.
shared parental leave, adoption keave);

> Privete moedical cover:

o Ineome protechon 1surance:;

» o Criticad tiness cover.

» Life assurance;

s Electnc car sicheme

y - Discounts on products and services.

> Personal development budget to learn new skills not
related to work,

s Cycle to work scherne; and

> Sharesave scheme

Woe make sure the pay we otfer to all our peopte s falr and

competitive by conducting rgorous annual benchmarking

and laving a clear understanding of the contribution each

of our people makes. N2w roles are benchmarked as they

come up, and salarles and total compensation for all roles are

benchmarked as part of our annual pay roview process

Qur discretionary bonus scheme playsa key role ln enabling

our business to attract, engage and retam our people s

clesign considers rogulatory best practice for firms in oLy

sector. the financial perforimanos of our business in the year.

ol values and guidhing principles, and dolivering the nght

outcomes for our CUSTOMers

Alongside our pay and benetits offering, we also foster an

cnvironiment in which both individual and team successes

are celebraled, and achicvements are recognised

Al Report ad Ao ounts 2027 Brooks Macdenald Group plc 33



Corporate responsibility report continuec

Our community

Charity
Wer are corminitted to supporting the communities that our
customers and people ve and work 1 'PTs vear, the Brooks
Maccionald Chanty Commiitee was set up to focus our
chartable etforts, to help us make a real difforencs to cortamn
charttes that have d Clear ink to our guichng principles to
care do the nght thing, stay connected. and make g cifereree
Followig persond rominations from empiloyecs and a vore
across the Group the chosen charlties for FY23 were e
l'russel Frust and Women's Ald

[ B Chariry Cornmuttee, made up of represceridatves
frorn across e Group, meets every montinio oversee

BMs corporate chianty donattons, and to shape an oxcting
caiendar of eventsto Nelp fundraise for our chosen char:fes
Racont BM chanty hundraising events have inchudoed the
Srandard Charteroa Great Oity Race dnd a walk atong e
Dotsetcoast

11 adchiniton. the Groups employcoes can donate to charity
through the BM boundation, which s fundoed pnmarly by
ornployvees Glve As You kain ('GAYER") donations through
payroll Avone at Bh can apply to the BM Foundation for n
ure: Ot donation to a ciianty of thell cholce meanng we can
support sl types of armnaxzing causes and organisations e
BA] Foundation was established mn 2010 with the entire board
of tustees being employees of the Group. I 'he BM Foundation
has madko charttable donations of Just over £329900 since
beng fownded The Group alsomakes ad hoc donations to
the: BM Foundation duoughout the year

@
B™mMfoundation

You make a difference

Community

Worsupport giving Tack fo causes that are unpertant foour
people Everyone an Brooks Macconald can take Do
day away fom work to undertake voiunteer work i :
community, or for chanty Wao can use our cay to supr
aryy Calse Nt s important [ Us o O ke partin s Brooks
Macdonala chanmes svent

S

1 June our Zaernsas amvolunfocred with La sr

SOTsEy Annal chanty
the support of Lolsag:

B Brocks Macdonald Group plc Nicab Boooerd o 0 g 2005
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The last few years have scen a great ‘The DE&I group further brought
arnount of growth and progressiory, people together to learn more during
driven by the Group’s internal the year, through social visits and
DE&] group. prometion of available visits to further
education and connection, with the
BAME ERG visiting the Black Cultural
Archives to learn about black heritage
in Britain.

The working group has seen the
business sigrn up toa number of
different charters to help aid and
improve inclusion for its employees,
customers, and future recruits. The Pride month aiso holds a prominent
DE&] group are pushing forwarct and feature, encouraging and supporting
addressing areas of weakness, always LGBETQ+ persons within our industry.
looking to do more and promote ‘The Group heard from multipte
inclusion at the core of the business. speakers during the year. who

The latest motto reflects this, “Inclusive  proudiy represented and explained
by Desigir’, showing commitment to the importance of inchusivity within
placing DE&E as a matter of importance  financial services, and the real life
nallibusiness decisions. benefits of being a front runner in
this area.

The last 12 months have seen a
number of employeeranevents which  Ensuring we encourage participation
support this. Black History Month has and promote inclusion properly -
become a pivotal pointinthe calendar, versus falling fout of performative

with members of the black, Asianand  allyship -is a hot topic on the DE&]
minority ethnic CBAME) employee agenda. We continue to have open and
resource group CERGY organising honest discussions to further improve
the theme - "TI'ime for Change: Action onour position within the industry.

Not Words” - which centred around and for our employees, the heart of cur
allyship for the black comrnunity. business.

The Groups Charity Committee are [During the walk. the BM ramblers
always looking at fundraising events of alt abilities faced varying hiking
for the Group and the employees. conditions, with steep climbs, sharp
and one of the events held during the  descents, stream crossings, the

year was the Jurassic Coastal walk. notorious dancing ledge” and a mix
There were two options for the walk, of weather conditions, from bright

P
g, o .-
ZorZlmilesandit wasa greatevent  sunshine to thunderstorms. The views l S KR

to provide fresh air and exercise, along the walk were breathtaking, . N }
conversation amongst colleagues and at imes, 1t was mentally and g ‘o
from all locations and take in the physically tough. however, it aiso T
beautiful Dorset coastline - all while brought to light how much resilience
raising meoney for the Groups carefully evervone had, and the brilliant
and thoughtfully selected charities - teamwork resulted in strong new
The Trussell Trust and Wemens Aid. bonds being built across the Group.

all while raising much needed funds

for the two charities.
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Corporate responsibility report continued

Our environment

We are commitied to improving our environmental
and social impact and we continue to build our
understanding in this field and to review our methods,
to make sure they are the best they can be. Qur focus is
on encouraging emissions reduction and bringing
about behaviour change; we only look to offset
emissions as a last resort.

Our targe! realins o be et <ero across all our operations

by 2030 By the enc of 2023, we will set out aclear plan for
Fow wowill achiove this, which wilhincluce o short term
anct e term grocriouse gas CGHGT) omission reduction
goals 'T'hase goals wiil provicle the direchion and prionfisation
needed toacourately calouiate our ermissions

Our progross tow.ad our GHG reduction fargets will be
tracked and cormmunieated through annual pubhc reporting,
aligrod with Article 4 9 of the Paris Agieemaont

So how are we doing?

Sustainable procurement

Over the last few years. woe lave rampoed up our efforts to
eISUIE We Call meet our rarget of 0% renewnble enaray

by 20824, andd we arg Now sorufinising our supply chang We
Iave a cholce about e businesses woe parinet with, and we
choose anly towork with supplticrs who have ethitcal business
practices that sUpport Ours.

['o cnsure this is the case, and that we are mirunusig those
CMISSIONS we are directly responsible for across our
vallle chdlin, we have mitroduced an enbanced imatnx kot
all dopartments folollow as part of The onpoardlng of new
suppliors or contract rerewal of old ones

Workspace Engagement Wellness Resources
o e
o Hehste, enhanced o Cyowetowork schoeme > Biophiba tounprove the > kEnhanced. measurable

workspaces thar support
chftorent workstyles.
Minimised snvitonmeantal
impact from ofiice

fitouts wirh solhvent free
palnts anderaciotoe

S furture: reusing
ancirepurposmngof old
LA and surpius

danatod o Tharliles

Senviced clhcostor

srall foams o provice

A CoIpIee working
environment without the
Hassieof marngingthe
QLI spaces 2na facuities

Elestr ar schome

Farrtrade and loc:lly
solred prodilloe
Sustauldtle

nferest group

Chiemica! froe cleaning,

Family Jdav in the office
Ctaunchecd i 2022)
Woare workinmg win
anextoernal provider to
set ot short-rerm arndd
long term greenhouse
gas "G emission
roeduciion targets

by yoar end 20723
ProvIANE A patiwy

tu OVIE UL

ratione. met Zors

Al and reduee siress m
the workplace
Conlernpiaiien

rooms for relaxaiion.
meditation and prayes
[z lensive ol signage
el e

s, A Tslours
ass1st those wirn s1ght
Arid metr o ersity

challengoes

)
.

e trained moertal
healrh fizst awdors
onhand twsuppert
colieaglids actos3 the
aroup

Erzancest i aquality

Mz elien”

proOCuremertt stearsy
Supplier anc contract
managemaent

ESG goverrance
Oo11goIng,

Printers default dotble
sided black, and whire,
Fecyvoling and . ooycled
products

Rormoval of sligle use
piastic

Sustainable
rmerchanchsirg ior
chents whichs
Provirg ar 2oy

COnversation star

.
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Ity i Strategic report

Our property and workplaces

Our property strategy undergoes anannuaireview and s
contnueally updated to safeguard the healtty, safoty and
wellare of colleagues, as well as considering the biggoer prenirm
and fhe future view 1 ternns of enviconimental credentials,

Wea have grown to 15 otfices across the UK and Crown
Dependencies. All our offices are desighed to provide
colleagles with 3 varnety of ophions to match various

wirk stvles and set the stage tor higher engagement ancd
procuchvity We want our workplaces o cater o everyones
wollbelng whuch is why each office includes a cholce of
working styles for quuiet focused work. collaboration spaces.
biophilia, a space away from the desk to eat, and places to
relax. Wi have also consclously sought out office spaces that
not only successfully safeguard the health, safety. and welfare
ot colleagues. but also cater to potentlial team expansion and
DUl ervironmernirat goals

When choosing where our ofhices should be based. on

top of the office spacae iself we alsa consider ather key
requir=ments such as accessihility, sood public transport
hnks beng at the heart of 2 community, and options (o shop
iocally cxerose and build relationsaps with lecal businesses
arld the wider Cormrmiuity

Oooupying setviced offices has signihicantly roduced the
Ameunt of moving and clearing cut we must do, and we
coniinue fo work with chantes and cormpanios to repurpose
any oid office furniture. helpine to Ccut dowil o waste and
giving back ro the local commlnity

Why serviced offices?

Envirenmenitaily serviced offices with shared spaces roduce

the bullt environment impact, and 66% of our office portfolio

SPACT 1S oW 1N serviced space. indvicual businesses with

mdividual supphers and servicess creates imore time, travel

and cost and has a direct unpact on the total amount of

energy tsed

Cur colleagues no longer need D navigate areas ke

mantenanee, reconciing mulbhple bils, completing

Assessiments, orclenng supplies cleaning efc. Social

interaction s also a key componeaent as landlordds orgarise

and celebrate special davs stich as World Barth Day and the

Curonatiorn

Addhitional services and facilines offered by serviced offices

nwlude bt ot hmted to

> Shower tacilifies for cyching to work - high ond eym
quality service:

s Gy

s (ot simulators.

> Porraces to relaxad provido outside space, and

> Wellbeng talks around foples such as nutritlon. desigiied
o hoost emplovee mental health and walibeng

Al aome el onnis

Corporate governance Iinancial statements

Our office movers and shakers in the last year

» - Cardiff refurbishmont  mumimisochimpact on the feal,
and 60% of thoe furniture reused and refurtbished

> Bury St kEdmunds renowoed and roviewed, with excess
turniture transterred to Carditt

> Guernsey ofhoe relocation to a nowly refurbished building
reducing the space by more than 50% with a living walt
and space to relax and come together as a team

> Wewelcomed Adromtin Manchiester maoving themeito
uur Brears building tiete 1 was great to see them hold an
event i1 rhelr lew space (oo

o Wealso welcomed [nlegrity, based in Nuneaton, bringing
thelr ofhice up to our health and safety CH&S™ and
wollboing standards. with crygonomic chairs, an efficient,
sate technology upgrade ieiaxed spaces with soft
furmisiings, and all furmiure refurbished or nearly now

%321 Brooks Macdonald Group plc £



Corporate responsibility report contnued

Reduce, reuse, recycle

Tradifionatly it office refurbishimoents, office furniture

has otten been treated as a short term disposable trom
Howevar, we are now itegrating reusce and recyaling into
ail offlee refurbishmoents to debiver pmproved working
envirornnents, alongside costs savings. Any budget made or
saved 1s then diverted 1O create better meeting, break out or
rolaxahon areas

Where possible. we recyele and reciraulate orfice turniture
withinaur own netwoerk, Whon ciearmg redurndant toems
from anofthoe, we prioritise rouse and avoid stripping out
existing fimshes and furmiture, as this s less wastetul and
contributes towards our cnvironmental goals

When moving offices, we review all imeims witiia view as io
Hny they catlbe roused or repurposed o recent tebils we
avo donated turlature and equipment to schools. charlfies,
and soclal enrarprises through owr parfnership with Clear
Errvirorment’ [hs not only benefins the recipients, but aiso
contibutes to our corporate social respotsihlin agenda

For incoming tenants, we negotiato the sae of our existing
furniure and tithngs tor o donaton wour chanty - the B
Foundahon If we must Duy new matonaals. we prionfise
carben neutrality and mako sure we tise tReinost sistamatle
products availdbie, wath ong Lo ovcles, mado trond jeclagne e
and reused maternils

&& You are the largest
company that not

only recycles their
furniture through us
but purchasesit from
us - living and breathing

the circular economy. %

Richard Ryil
Clear brvirornmot

Enerzy

ASa bUSITeSs, Wio CONtiue 10 assess our impact on the
cnvironiment with a viow to mitigation or reduction, where
possible. Ouwr main environmentalimpacts are erergy related
emissions from our network of offices 1y fhe U and Ctown
Lependerncles and roim employee travel - as woe have

come out of the pandeornic this has increasad but not to pro
pandernic numbers.

In line witl the Streamiined Energy and Carbon Beporhing
USECRY legisiation. Briooks Macdonald is required to reportifs
energy consuwmption and greenholise gas ciiissions ansite
inthe UK Inaddihon to disclosing mandatory Scope land 2
sources Of erer@y and amissions (thosa relating fo out direct
and induoct amissions). we have atso willingly disclosed
sSOme Scope 3that are related fo our value chain.

Energy efticiency

n the last year our overall energy conswumpthion has remainod
within a % margin, desplia our returm to Work raimpiig up
and our tokal grecnhouss gas emissions Nave docreased by
7% The distnbution of the consumptiorn has siightly changect
along Wil e greening ol the natonal grig rosulling i 4 siight
varaton ot Carbon Pioxide equivalent Our Carciff oftfics

N4s mcoved o ogas witch is bettor ior the envinenment
because e carbon m DIogas Comes (o plant mialiern, sous
preduction is catbon neutral and does not add to groeniouse
245 e111S5101015

We: haver Lised the same turnover as last voar tor reporins
DLIposes
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Strategic report

Source of energy and emissions

Corporate governanee Financiesl stataimrents

Energy consumption (MWh)  GHG Enmissions (#CO.e}

2023 2022 2023 2022

deasured Scope L emissions!
Combushien of natural gas B9L S 16.3 66
Combrustion of hiogas 221 - -
Scope Ltotal 7z 905 16.3 J516)
Measurad Scope 2 emissions’
Generation of purchased electricity 508.5 &0 98.3 1181

of wiich pont renewable supplies 4846 5343 -
Scope 2 total 508.5 5560 98.3 1131
Measured Scope 3 emissions
Combusthon of fual in statf velnicles (category 6) 261.8 2392 65.5 588
Scope 3total 261.8 2392 65.5 S58
Grossictal 882.0 385 / 1801 1935
Carbon offset projects (7.0} 59)
Renewable supplies (93.7) iz
Net total 791 /2
lrrensity per LOOO N1’ gross floor area 200.2 1854 18.0 155
Iniensity per £m turnover 7.2 73 07 06

Paro 2daasia

2T b e s e o throug e e e

14 sal nember of thes2supphors

12 3datd curenly depers fhe 2nnssiens peochiced s arasn ki

DILCURMel ] DIOCess. wa A2 ronsidenng adoiiona. melseres in order o o,

Utility calculation

Whers possible energy consumplion expressed i kilowatt
heurs has been taken from suppliers' invoices, and in the
absencs of volces, estimates have beern macte. Estimates
usod equate to approxumately 2132 kwh less than 1 % of the
total consumption. ' Fhe clectricity sepplics that have been
eslimated are ail f[rom carbon neutral sources and so fave no
rnpact on the Company's carbon tooiprint. One natural gas
site has 2604 consumpton data estimataect (3% of the torab
Blogas sites alsc has a munor assumption of L /55 whilchis 8%
of that sites total The anelgy consumption rom electricity
and natural gas constuniption has beer: muliiplied by locally
basod kgl e/kWh conversion tactors tor the average UK
grid supply tocalculare the gross tocation based greenhouse
gas emissions 88% of energy supplied s from carbon neutral
contracts. 'I'he cmissions from these supplies have been
deducted to snow the net market based cimissions,

He EDARREI W) g0 § El CERRREY I & a1} e o withinnror oshafons inade

trrtbee avsiateirs of dara

wa v eICles and ds parl of e sleafegy ardouprowing
Efng o beather scope debussons g 2egones 3 »and v

QISUTIRMOM 1 21T,
L= Ard montar

Transport

Some memboers of staff use thelir porsonal vehicles for

work related purposes and are reimbursed through mileage
claims. I'he fuel tvpe and size of the vehicles engines are
recorded when subimitting the claims cnabhing 99% acourate
calculanons. The kwWh/muile and kg CO e mile conversion
factors torm the category Cars (by size) have haen tsed

to calculale greenhiouse gas cmissions and underlying
onergy use

The green car saiary sacrifice schaome enablos colleagues to
access Ultra Low Ermission Vehloles CULEVS ) which has had
23 emplovees take itup since it was launched.

Other fuels and emissions

No other tuiets are used by the Group At conditiomi

malntenance rzoords cid not contam any instanceass of
refrigerant leaks during the reference periodd.
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Corporate responsibility report continued

Total energy consumption per month (MWh)
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Total greenhouse gas emissions per month {(tonnes CO.e)
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Distribution of monthly emissions by scope

20% & One
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Broaks Macdonald Group ple Angaallieeonr >t rre s ap 2 o0y



Intraductn Strategic report Corporat= governan: e Financial statements

Distribution of annual energy Distribution of annual emissions
consumption by fuel by fuel

@ Naturalgas & Diesel - Petrol Electric @ Petrol @ Electric - Hybrid Electricity
- Hybrid @ Biogas @ Electricity <+ Naturalgas @ Diesel
Distribution of annual emissions Distribution of annual energy
by scope consumption by scope

@ One & Two « Three ® One & Two :° Three
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Task Force on Climate-related Financial
Disclosuresreport summary

As a Group, we recognise the impact of climate
change on the world around us and are committed to
help tackle climate change, through our investment
management approach, operations and supply chain.
We are supportive of the UK Goverrunents initiative in
driving net zero requirements for firms such as Brooks
Macdonald. In outlining our conumitiment to these
requirements we have published our first report in line
with the recommendations from the Task Force on
Clirnate-related Disclosures (“TCFD"). The Task Force
isa group convened by the Finarcial Stability Board
with the goal of producing a global framework for
companies to report how climate change will impact
their businesses.

Our maugural report sots out the Group's approach to
climate related governance, including how climeate nsks
and opportunties are considered 1n our dectsion making
Drocesses, We look at the umpact of climate related tisks and
vpportInInes on our business strategy and outhine ouy risk
rmanag.ment appoach, moluding how weidonndy. assess
and manago climate-relatecirisks Lastly we discuss how

we moeasure and track the carbon tootprint of our busmess,
S0T0NG eut cdata on our enussions over the past yeai We ook
at both our myestiment activitles and our opearaflons as we
heriove that having the night approach i each of these areas s
key to building a sustalnable mode! for the future:

Pillars of the recomumended climate-related financial disclosures

Governance
Theorgantsations
gOVRrnalce areurnd
clunate rated nsks
and opportumtres

e processes used
by the organisaion
ro wenhify, assass
and manage chimarte
relared risks

Mefrics and
targets

fanl e
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Stategy

Governance

Strategy

The actual and
potential unpacts of
climate rejated risks
and opportunines

o the organisation’s
busInesses, strategy.
and hnanaal planning

Metrics and
targats

‘e metnes ana
targats Lised [0 assess
ArC TIAnage I
chmato related nses
Anclopportuiities

Sie ant

s A



rroriucien Strategic report Corporate govertanose Financial stalemrenls

ncach secton of the report, we outhne our evolving aporoac h to the integration of chimate related risks and opporturihies
INnto our Investiment and operational proeesses, We have made prograss in understanding and assessing aur exposure

ro climate related nisks and opportunities and in developing our climate strategy, and we expect to cortinue making
enhancemets i our approach as we engage with our stakeholders and bulld aur expertise and Incorporate advancerments i
climate science, cisclosure standards and boest prachee. e information presentod i the repert witl be onhanced nthe future
as the quality and completeness of our cata ard methodelogles contnue tomprove

We belleve that integratitg clinmate Considaeranons into sur operanans and investment processas1s ot onky Necessarv
for long term valua creation but also essentlal i safeguainding themnterests of the broadeor conumunmbes in which we operate

Toseoour full I'CFD report and detalled approach on cliemate-related matters withiin the Group, please visit our webstte, [he
standalone detalled report s butlt around the four key pitlars of governance, strat2gy risk managenient and metries and falgets
The key disclosuras and updates from the report are includedd below

TCFD recommended
Description disclasure Key information Further information
Disclose the 3 Describethe Boards > The Board s citimately responsible for TCFD report
organisation’s oversighl ol clirnale related dentilyng 2 respornding to all innmns Govearnanos
: 2P0 i Ffelirmnate retated risk and tLnities .
SOVErTart: earou?d tisks and opporfenitios (.T L.E{mr.te r‘e.taj‘r.fi rllsh md ?FDOI, L m‘tru 3 Buoard =nd Comrieo
climate related na-ks b Describe managoment s W l.HL‘['l may uLp_dm tim Im_na br.siness SHTLCtL 0 20 BaES
and opportunities role 1 assessig . ndd strategy and tinancial planrung /315 8]
mAnAgingelirnae relatend > [ Iie Board has delasated ovarall .
e § - - . i he Board of P te
ns=ks and oppoertunitios rosponsibility tor thedehvery of the

and Exzcldrne
Comunittae o pages
82185

Groupy strategy 12 the Group CEO The CEO
Al Executive Jormmittee are responsible
for the day o dav managemaent of

BErooks Macdonatet and heave citurate
responsibility tor theintegration of himate
risks snd opportuniiiss 2crss e busiress,
Arud tor bninging shimate related mattars to
the Board

> I he Executive Risk Managerment
Commtrnuttee CERNCT Das responsiiity for
elsuringthe effectihve mdanagenent of risk
throughout the grotpan ine with the sk
appetite and risk manageinent framework
dpproved by the Board

> The Tovestiment Corrunitiee CIC7)
waidbhishes and oversens the exacution
of the firm's responsible investment
policy. which nciudes Climate related
ronsicderanoens and s vpdarad onan
annual bass

) [he COO Managemeant and Risk
Cornmittecs are rasponsible for oversighl
ol ESG and clumate relaled nishs and
oppoiirules e the Groups operational
activines e GO0 Risk Conumuttes also
mamntains oversight of roported incderts
ralaling o climate and soviconment
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Task Force on Climate-related Financial
Disclosures report summary continuea

TCFD recommended
disclosure

Key information

Description Further information

Disclose the actual
and potential
mpacts of clumate
related risks and
oppoitnines on
the organisations
busimesscs, strategy,

a

Describe the ciiinate
related risks and
opportumties e
orgarsaton hasdentifiod
over the short mednnm,
Arted long tern

Descrihe: the unpact of

['he greatest ampe o Brooks Macdonald
et climate nsks s to curinvastnent
portiohos

3 has chontiod the risks and
Corehing to TCHED yvpalogy
Kddown of

st Brooks

Ihe Gy
GEPOrTUNITES
and nas assessed thbr
e riskes =ned Hpportunt

[CITD report. St slegy

our slrategy s
pages 24and

SCCTON o

MArkerplaos assessirertt
ST pases 1o ll

The Group Centralsed

and timancal clunate reldated nsks and M acdcrald, ssliinared ikelihood of them frivastrnent Pracess on
planmng. opEOTIUNINeS O the Faking ot 1 over which ime horteons and pagestoandl/

OTEANISATIONS DLSITesses,
strategy. ard firaneiad
plaunung

Desenbe tine tesithiotne ol
the organisaiions stratagy
{akmE o conside anon
dutferont climate welared
PLATOS

The estirmatad signuhcatee 1o our busiess

The himats rebaied nsiks dennited ha
been sphil it e f21lowing Lwo groups

ransitunnsks policy andd
togal o =cmology and

Py sical fishes, Asde St 2o risks

Thao clirmats retatex] opporturithes

have been splt niio five
e oo ets i servi
LRy MArkets anergy soace and

romtlionee

L reSOLre

O responze tochmate: rolated nisks across
OLEUTOL D O0eSTANONs volves medsures o
prove ern ronaienial prachues

O rsponse b linate © >irskeand
DpPOTHLNIbES 11 ST INYestnTends nvolves
eirbedding cimate related consideratons
o our Lerdralised myvestment Process
ard atlenng 3 Responsie vestreent

Thanet ccrisin
P A rons L operaticns And

devolopan s
vestments

Wi bave condunt=d imnial BM Group
w51 2xplonng

Chrate
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infroduchion Strategic report Corparate govornance? Financial stateirents

TCFD recommended

Description disclosure Key information Further information
Dhsclose how A Describethe wgarsahons y Progress Nas heen marde i 2mbecdding FCID repart Risk
the organtsation processes for identiiving clhirato rskowithin suer existing risk TANAgeIent

ientifies, assesses, and Rssessiig curate management trameaework with rerther , sk manaszennent on
and manages climate od riskes enhancemernts plenned wver the e [ pages Kt/
refated risks r Descrbo the otgansahons months -

DIOCEs5eS 1OT MANABINE v The Group assasses the climate risks faceand Risk and Comphance

Coturidters report on
paues 12 ra 1k

clinate rejatod risks ty the bhusiness on a3 six nzonthly basis
Dy Lsing our 1op down and botloinup

U Describe how processes fon
risk map CTORM & BURM Y assassiment

wentibing, aas2s31ms, A nr

managing chimate related process

Lsks are mtegrated mlo the s Gurstralegy o manzging clnniate relared
OrgarusAons overall risk ks within our investnert activity contres
ITLINAZSMeNT around. cmbedaing churats rolated risks

110 our wader ESContegration approAch,
angagoment activiiies and volng activities

TCFD recommended

Description disclosure Key information Further information
Disclose the metiics 3 Disclesc thometnes used - TheGrowp uses vanousmetrn s io FUFD report Meltrees and
andlargets usedto by the organsziem o IreAsLre 40l manase the clirare rolated targets

A88ess and marage dssess chrnate related nsks impacts and risks ofitsimvesbiments

Ouronviremmental

3 a ' i : mnciuc s weelghled average carhor - .
relevant chimate and oppertunities i i inciuding weighled Age carbon IGO0 Pages 62 10 5
related risks and wilh s strategy 4nd fisk ifensity, han NSSI0nS, iinanced
oppot tumbes where ridanagerment proeess orusseons per M3 mvested, fossil fuet
suchmnformationis b Disclose scope Lscope SXPOSLIC ternperatiire alsnmient srud

material Tt 207 Algnrent [hese are Intorming

progress towsrds setung chumate related

Zand. if approapriate,
SCORE 3 2raeniolisg s

CGHGY amesians 2nd the targels
related nsks > The Grop has Also disclosed its emlssions
o Desrribye the taraots used sroducad thrausliits own operational

activihies Theso arn disclosecd nn the
fudlreport, ag well as mr Carporate
responsInIlly repart i pages bs hoo 7 s
data will allow s to sot omissien based
Palgeebs O oL o fey 18 2 Pleving nel e
ot cperatisns by 2050

by the crgarsshon o
matiage clurate relafed
rishs and opportuniies
and pettormance agaist
targets
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Corporate
governance

Anintroduction to our Board of Directors, Executive Committee,
and our approach to Corporate governance and remuneration
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Introduction to Corporate governance

The Brooks Macdonald Board is committed to rnamtaimng
astrong governance framework to support our mission to
protect and enhance our clients wealth,

As such, the Board has responsibility for promeoeting the
long-term strategy and success of the Group by providing
leadership shaping the Group's culture, and agreeing the

risk appetite and the appropriate systems of control for risk
management The Board is also focused on ensuring that the
risk and compliance framewotk is, appropriately embedded
within the Group’s day-to-day activities The Board delegates
the day-to-day management of the Group to the CEQ, who is
supported by an Executive Cornmnmittee. Refer to pages 84 and
85 for the composition of the Executive Committee.

As well as having operational oversight of the Group's day-
to-day activities, the Executive Committee focuses onthe
formation and itmplementation of the Groups strategy and
makes decistons that are not otherwise reserved for the
Beard. The Executive Committee meets regularly. with a
mixturaof formal and informal scheduled meetings, together
with ad hoc meetings as required, suich as inrelation to the
completion of the fransition to SS&C platforms and systems as
part of the digital transformation project.

The Group's Board and Commiittee structure is detailed on
pages 78 to 81, together with the biographies of Board and
Commitiee members on pages 82 and 83.

Section of the Code

How Brooks Macdonald have applied the Code

The roles and responsibilities of each of the Conumittees, and
the actvities carried out during the year, are set out in the
reports of the respective Commiitiee Chalrs. The Company
Secretary also plays a role in ensuring that Board procedures
are compltied with, and applicabie rules are followed.

The Board, on the recommendation of the Nominations
Committee, considers that all the Non-Executive Directors
are independent. While it can vary through the year,
typically. the Company would expect each Non-Executive
Director to devote around two davs per month to the Group's
business. All Board members are required to disclose any
external positions or interests that might conflict with their
directorship of Brooks Macdonald. prior to their appointment
and, thereafter, on a contmuous basis so that any potential
comfliict canbe properly assessed I any conflicts of interest
do arise, then they can generally be managed by due process.

The Group follows the 2018 UK Corporate Governance Code
("the Code"). Thisreport, together with the Report of the
Directors and the Strategic report, describes how the Group
has applied the principles and complied with the provisions
of the Code, or sets out explanations of where the Group is not
complying with the Code. A copy of the Code can befound on
the Financial Reporting Councils website at wwwircorgiik.

R

Further information

The Board seeks to promote the long-term sustainabie success
of the Company, setting out the Company's purpose, values and
strategy and ensuring that these and the Company's culture are

abgned

Read mote inour Strategic
and Corporate respansibility
report on pagesS4to 67,

The Group Board, led by the Chatnman, sits at the top of

the Company’s govermnance [ramewark The Board and its
Comrmittess have clearly defined roles, with the st of matters
reserved for the Board and the Commuttees terms of reference
beg available on the Company'’s website. The majonty of the
Board are independent Non-Execunve Directots.

The Norminatons Committee aversees formal procedurss hoth
to evaluate the Board and to ensure Its composition provides an
appropriate balance of skills and experience. it also considers
succession planming within the Group. The Company seaks to
promcte diversity at both Board and senior management level

The Board and its Committees overses procedures and
processes by which the Company manages the nsks it is willmg
to taks in arder ioachigve (s long-rent ohiectives. Thus iIncludes
ensuring the independence and effeciveness of the internal
and external audif flunctions and moritoring the integrity of the
Company's financial staternants and formal announcements

Read more in our Board
overview on page 75 and
Comnuttee sructure on
page 78, pius reports of the
Corumittees on pages 86
s

Readd more ahout our Board
compasition on page 80 and
Nomunations Committee on
pages 90 e 93

Read more about our Audit
Commutiee or: pages 86

o 39and our Risk and
Comphance Comrmmittee on
pages ll2to 115,

The Board and the Remuneration Cormumittee develop and
oversee policies and prachces that are designied to prornote the
Carnpany'’s strategy and its longtenm success, and to align: the
interests of senior management with those of the Cornpany’s
shareholders.

Read more about our
Remunerabon Cornmuttee
on pages 94 ta 111

74 Brooks Macdonald Group plc Annual Report and Accourn:s 2023
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Board overview

The Brooks Macdonald Board 1s responsible for the Groups corporate governance system and is commutted to maintaining a
strong governance framework to support our mission to protect and enhance our clients’ wealth. In order to achieve this, the
Board meets on aregular basis. During the vear to 30 June 2023 there were eight scheduled Board meetings and details of
attendance at these is shown on page 80 [n addition, further unscheduled meetings may be convened where necessary (o
consider matters that are lime-sensitive in nature and cannot wait until the next scheduled meeting Historicaily, subjects have
Included acquisiticns and the Groups respoiise to the COVID-S pandernic

» Armual and Acaquisitions of Strategy refresh:
CRO5 report, Intenim REDOH [ntegtity Wealth Reviews of ME&A
ncluding and Accounits Solutions and Committee terms Acquistion
business > Dividend Adrott Financial of reference mtegration
performance payments Planring AGM
Chief Financial recommendations Parmership arTangernents
Officers report » Budgetand With S5&C SMCR regime
Chief [nvestment Meditunr-Term Consumer Duty Board
Otficars raport Plan TCFD effectiveness
Chief People review
Officer’s report Moderm Siavery
Committee statement
Chairs updates [CARA raview

The Board monitors the Groups cutture through regular reperts from the CEQ and the Chief People Officer to ensure this is
ahgned with the Group's purpose and strategy, In addition, we have a designated Non-Executive Director, who has responsibility
for engaging with the worldforce and who regularly holds meetings with different members of staff. Other Non-Executive
Directors have also held informal meetings with employees from across the business to help the Board better understand the
views of the Groups's staff. The resuits of the Group's regular staff surveys are also reviewed and discussed at Board mestings. For
further information on this, see How we engage with our stakeholders' on pages 50 te 53 and our Corporate responsibility report
on pages 54 to 67 of the Strategic report,

Cn appaointment to the Board, new Directors are given a comprehensive induction programme. This allows them to familiarise
themselves with the Group's business, policies and key issues. The induction programime is tailored to the individuals
concemed and invalves meetings with key individuals within the Group, as well as externmal advisers to the Company. Peel Hunt
[.LP, the Groups NOMAD, also provide an overview of the Directors responsibilities as a Board member of an AlM-listed entity.

Training is provided for Directors on an ongoing basis. During the vear. the Board received training on the AlM rules and
regulations, aimong other matters.

Directors are only permitted to take on external appointinents with the approval of the Beard, Such approval will only be given
where the appointment will not impact on the Director's ability to devote sufficient time to their responsibilities with the Group.
The Beard did not consider that any new appointments taken on during the year raised an issue in this respect.

The Board undergoes an annual evaluation of its performance. Further details of this are set out in the Nominations Commiltee
report on pages 90 to 93.

Annua! Repor and Accounts 2023 Brooks Macdonald Group plc 75
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Consumer Duty project

In July 2022 the FCA set out the final rules and guidance for a new Consumer Duty, which sets clearer and higher standards
of consumer protection across financial services. In order to develop the necessary robust governance framework for the
implementation of the new Duty and to embed the standards and expectations required, the Group appointed a Consumer
Duty Champion and established a project steering committee to cocrdinate and deliver the project objectives across the
busingss and drive a consistent approach. Regular reports were providad to the Board so that they could give their inputand
guidance, as well as providing any necessary approvals.

31 October 2022

The FCA set out the expectation
that by the end of October 2022, the
Board should have agreed its plans
for implementing the Duty and be
able to evidence that the plans have
been scrutinised and challenged to
ensure that they were deliverable
and robust enough to meet the new
standards of the Duty.

On 27 Octeber 2022, an
implementation plan was
presented to the Board for review
and challenge to ensure that the
implementaton work was being
appropriately pricritised and that
the new, substantive requirements
were being embedded. It was noted
that a gap analysis had been carmried
out against each new nile under
the Duty Key workstreams and
rmilestones were identified, and
internal and external dependencies
setout. It was proposed that a Board
chamypion be appointed to support
the Chair and CEQ inraising the
Duty in all relevant discussions to
challenge the Group's management
of the implementation of the Duty.
John Linwood was nominated as
the Board champicrn.

30 April 2023

By 30 April 2023, manufactiyers
needed to have completed all the
reviews necessary to meet the
outcome nules for theilr existing
open products and services so
they could share with distributors
to meet their obligations under the
Duty and identify where changes
needed to be made. As part of this,
the Group developed a new due
diligence toolkit, including a value
assessment report, satisfying the
requirernent to share the necessary
information with distributors. Drafts
of these deciuments were provided
to the Board in April for their
comment. The Board commmended
those involved in the project for
their endeavours, noting that their
high-quality output would be
beneficial for all of the Company’s
stakeholders.

Annual Report and Accounts 2023 Brooks Macdonald Group plc

3t July 2023

On 31 July 2023, for new and existing
products or services that are open
to sale or renewal, the Duty came
into effect and became enforceabie.

Prior to this deadline, the project
established six workstreams
toensure that each of the four
outcome areas of the Duty was
addressed, that the Group could
identify, monitor and evidence
client outcomes and experiences,
thal the Group's culture and people
strategles focused on delivering
good consumer outcomes, and
that all staff understood their
respensibilities under the Duty.

Again, the Board were asked for
their input and approval pricr to
the Duty coming into effect As
well as complimenting the team
for their work up to this point, the
Board highlighted the impaortance
of continuing efforts post
mplementation to further embed
the Duty across the business.
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Board and Committee structure

The Board has responsibility for promoting the long-term strategy and success of the Group by praviding leadership,
shaping the Group's culture, and agreeing the risk appetite and the appropriate systems of control for risk management.
The Board delegates certain responsibilities to the Committees shown below.

o

Audit
Committee

The Audit Cornmittee
assists the Board
inmeeting its
responsibilities {or the
integrity of the Group's
internal financial
controls and its financial
reporting, In particular,
this involves reviewing
andchallenging the
Group’s accounting
policies and significant
judgerment areas and
the integrity of its
financial reporting it
also provides oversight
and monitoring of the
internal and external
audit functions and
Wworks in comuncton
with the Risk

and Complance
Committee to review
the effectiveness

of the Group's

risk managemernt
framework and internal
controls.

o

Nominations
Committee

The Nominations
Cotnmnittee is
responsible for
recomimending Board
and Committee
appointments

and reviewing the
composttion of

the Board and the
Board Conimittees

to ensize they are
suitably constituted,
with an appropnate
balance of skills,
experience knowledge
and diversity This
includes conducting
the annual Board
effectiveness review.
The Comrnittee also
MOTIOrs sUCCession
planning at the Group's
leadership levels to
ensure the Group’s
continued ability to
implement its strategy
and operate effectively.
The Cotnrnittee is

also responsible

for reviewing and
recomrmending to the
Board any material
changes to the structure,
size and composition
of the Group's regulated
subsidiary company
boards.

Remuneration
Committee

The Rermuneration
Comimittee exercises
independent
judgement inthe
determination,
implementation and
operation of the overall
Rermaneration Policy for
the Group. It provides
oversight of the design
and application of

the Remuneration
Policy and makes
recomrmendations

to the Board of the
overarching principles
for all Group employees,
it ensures the Policy

is consistent with the
risk appetite of the
Group and its strategic
goals and it reviews

and approves the
remuneration policies
and rermuneration for
the Executive Directors,
members of the
Executive Committee,
Material Risk Takers and
any other employees
far whotn enhanced
oversight is either
appropriate, or a
regulatory recuirement.

Brooks Macdonald Group pic Annual Repor: and Accounts 2023

Risk and
Compliance
Committee

TheRiskand
Compiiance
Comimittee assists

the Board in meeting
its risk management,
regulatory, compliance
and internal control
responsibilities.

In discharging

these govermnance
responsibilities, the
Committee Chair
liaises closely with

the Chair of the Audit
Committee to ensure

a clear allocation of
responsibilities between
the two Committees,
ensuring governance
completeness across the
1isk landscape.
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- Brooks Macdonald Group Board

Current Non-Carrent
Richard Price{Acting Chairman) Alan Carruthers (Chairman® 1 Appointed as Acting Chairman

. on 7 February 2023
Andrew Shepherd Ben Thorpe® ) .

z Appointed as Execuhve Director
Andrea Montague? Lynsey Cross® onl August 2023
John Linwoeod 3 Appomted as Non-Executive Director
an 2 March 2023
Dagmar Kershaw + Resigned as Chainman
Robert 'Burge S5 on 7 February 2023
5 3 s Resigned as Executive Drectar
James Rawlingson 10 January 2023
) 6 6
Audit Nominations Remuneration
Committee Committee Committee
> James Rawlingson v Richard Price »  John Linwood > RobertBurgess
(Chain® (Chain (Chain (Chair)

> Richard Price > John Linwood »  Richard Price > Richard Price
> JohnLinwood > Dagmar Kershaw > Dagmar Kershaw > JohnLinwood
> Dagmar Kershaw »  Robert Burgess > Robert Burgess »  Dagmar Kershaw

> Robert Burgess > JamesRawlingson’ »  James Rawlingson’ > JamesRawlingson’

& Appointed as Non-Executive Director on 2 March 2023 and Charr of the Audit Commttee on 3 May 2023
7 Appointed as Nen-Executive Director ort 2 March 2023

Executive Committee
Andrew Shepherd (Chair} Richard Hughes
Caroline Abbondanza Alick Mackay
Sarah Ackland® Andrea Montague®
Simon Broomfield Edward Park
Robin Eggar Louis Petherick?®

8 Appomted S September 2022
¢ Appointed | August 2023
0 Appomted 4 September 2023
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Board and Committee structure continued

Position

Board Audit Norninatons
(Max 8 Meetings) (Max § Meetings) Max | Meeting}

Risk and
Remuneration Cormpliance
(Max 4 Meetings) Max 5 Meelings)

Disclosure
(Max I Meeling)

Acting Chair
Richard Price

Non-Executive Directors
John Linwood

Dagmar Kershaw
Robert Burgess
Jarnes Rawlingson'

Executive Director
Andrew Shepherd

Former Directors
Alan Carmuthers?

Ben Thorpe?
Lynsey Cross®

B @ a8

oag 2 DEag
I

nEEm

v Appointed as MonrExeculive Director on 2 Maich 2023 » Altended

2 Resigned as Chanman on 7 February 2023

3 Resigned as Executive Director on 19 January 2023

Gender diversity

® Male
Female

Independence

® Acting Chairrman
Executive Directors
Norr-Executive Directors

80 Brooks Macdonald Group ple Annual Report and Accounts 2023

Meetings

Board tenure

® <2years
2-4qvyears
>4 years



Introduction

Board of Directors

Role and responsibilities

»

Leading and matiagig the Board and is
responsible for its overall effectivenass.

Setting the agenda, including discussion of issues
of strategy, performance, accountability and risk.
Providing and promaoting constructive challenge
to management and facilitating the contribution
of the Non-Executive Directors.

Setting clear expectations on culture, values and
behaviours.

Performmance evaluation of the Board and CEC.

Role and responsibilities

»

Leading the Group and day-to-day respensibility
for running the Group's business.

Developing reconumending and executing
strategies and strategic priorities.

Mamtaining relationships with shareholders and
other stakehoiders.

Developing the Group's executive management
capability

Overall development of Group policies and
commuumnicating the Company's values.

Role and responsibilities

>

Supporting the CEO in developing and
implementing strategy.

Providing strategic financial leadership.
With the CEQ explaining performance to
shareholders.

Responsibility and oversight for the Groups
finance and company secretarial function

trategic report Corporate governance Financial statements

Role and responsibilities

b4

>

>

Acting as a scunding board for the Chairman.

Acting as an intermediary for the other Directors.

Providing an altemative channel of
communication for investors, primarily on
corporate governance matters.

Leading the evaluation of the Chairman and
leading the search for a new Chaimmnan when
rnecessary.

Role and responsibilities

>

Contmbuting independent oversight and
constructive, rigorous challenge.

Assisting in the development of the Company’'s
strategy.

BEnsunng the integrity of financial information.
controls and risk management processes,

Scrutinising the performance of the Executive
Directors against agreed goals and objectives.

Serving on Board Commitiees.
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Board of Directors

¥ Acting Chairmar ' (

Richard

Price
Acting Chairman

Key skills and experience

s Appolnbment as Acting Chatrm s re{loecis ins deep
Lricterstanch g of the Grovps fustony s strtegy
N R Four accotniing oxpenence PHngs Hnd nclol tgour o the roke
ol Acting Charmean
Ficthiard 1oaned Brooks Macdonaleim 201 Tas a Non Becutive
Director Hews amember of he Risk and complianee Boraneialion,
Nommirialions and Avdi Cormentttees having presiously charod the
Jatte
Frrot toonnng Brooks BMacdonald, el wias @ parlnet &8PV for
17 vears whete fie had constdorable oxpostre to nancinal servizes
clierts. holding anuebed of rofes mcluding e UK Fload ol KEMOs
P tal Secton Tiansacrtion Serviees prachice,

Biecharel s alsoa Non Lxacutive Directon of Fiunpshize Unast Bank pie

Read mose about our Audit Comunittee's activities over
the year on pag s 86189

Bead more about 0wl Nomdnations Comunittee'’s
activities over the year on pages 901093

Fead more abont our Remuneration Cornmittee’s
activities over the year 011 pages 9410111

Fead rore aboul oun Risk and Compliance
Comumnitiee's activities over the year on pages 11210115

Andrew

Shepherd

> Dashinctve peogle ledder
Unvatted expenienice of e mdostyy

» o Deepfimt wibahe Piooks Macdonalid colture

Ancliew joanecd Brooks Maccdsnaid 1 2002 and was ppopited Clonn
A0 He Tas betd marnorons roles acrossthe o ncind gy nrap
Uieptily ChOsm e 20 and mest meentdy CRO o thio internate e
I
Ancliow hos wvorked msvestinent rmanaecment anw i inl
SEPVICCS S0 19D Pror Lo enning
wotked at Shenhero L Assoates Finareial Maregene ot beoloing thee
rrosttion ol inpeestinenl dJirecter

DBstess 10 A

s Maccdor e Androw

Andre s alsos v oanber af the Do o the cbersorat estinent
ALANAHCT TS T ATl Acvic e Assoclation PLITA]
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Andrea

Montague
Chief Financial Officer

soocommencabdoive and adepthiol MaA st nlepation
CNDET

s Sabstantial experwence of fransfeamiation syl leaduy inaice
Al rskivtctnns in s tushly ogltlat-detearonrpent

Ardieapomer Brooks iacdonatd im Augost 2003 05 Clnet Fisar bl
O ey, DI atmpiesstae 1ack record acioss (e LR ong tem
S NeEs Arr b msot AnA e soctor

Bostiocentdy Andien was Oranp O b Bisk Offwey at Ao wihoie
St b prowgonsky Do roup Ctuel Bnancial Contedls Prior o
ta Arlteethielctsonier feadershap tolos nchncng eptety Grnots
CEOvp oyl berudory ancd o Cluel el direr st stane

Ll rHO SO TOORETS,
Laking heer fresl

Lafe ple Hlor JofmmAtn ey edrs wete spenit al R

whiere st griabificc s acharten el acrsuntant el o

inclustyy rolesaith Sentish s Neewveoast Lo ple
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Non-Executive Directors

Hobert

Burgess
Senior Independent
Non-Executive Director

Dagmiar

Kershaw
Independent
Non-Executive Director

Kev skills and experience

> Brmgs stenificant execttive anc non execuabive oxpenience (o e
Boarchaned the toke of Risk arkd Cornphance Chalr

o BROAS DB ] SeWVICe s e eeuie 00, B rCUarts oy weoalth
rAnNageinest, asset managettient bhankireg anc fnmtectt

yo Sigrulicant expenence o hugh growth busiresses,

Robotbjomed Brooks Macdonalebas a Notrbeseoniive Diroctor in

August 2020 Aand s Cha of the Risk and Complianes Conminttec and

Atnernhet of the Attt Rermunaration and Mommnations Comemitess

Roberbwas appointed sendor Independent Daocion i My 2020

Crurenthy alNon Pxecutive Diroctor at OakNon b Bande Hobert olers

bethithe Rask and Complignce Comnutiee and the creditConmmtloe

Pobhort s alsotheMamnanof Invest & Fond, a specialist finkecoh

Dusiness

Rubert P oveor 285 Years ol INANe Al Serviees X el 1600 s

Jeruling bankng woealthy ossel o egenwe ot and Htech firrns Flehas

hieled soruor executve positions inchudingal | loyds Banking Groun

and Scottish Wiclows, and e was previously a Board Dinsctorn of

Allianca ' 'nust pleated ChO of Adlianee Trust Savings.

John
Linwood

Independent
Non-Executive Director

Key skills and experience

o Adeopunddenstanding of toohmolosy, cvbor socurnity, Al
dial transformation having hekd sernor toles ad sotne of e
waotlels largest global orgqanisations m the technolopy ancd media
rcdistyies,

o Hrmnmgs wide mnpging business qy Ueadorsin oxponioree 1o he
rolerof Restuneraton Cormritiee Ol

s lxperien ocl Non Fxecutve Lurector across sk Adad ancd
private cormpaines a5 well as Gosvenunend instttons.

fohn otned Brooks Mocctonaleh as a Non Fxecubive | irecto ing 201808,
Heeds TThadr ol the BRenn meraAton Corramtioe e s arneeriber of the
AL Risk arelCorphance anct Mosranatens Cominittoss oo to
Joung Brooks Macrlorgalcd, Tokirwas thie [ ntive Vice Presulent
ard Chuet Tochsolopy Oibcor of Wooel M kenzae Cliel Techimology
Oiteer tor the BEC anela Senion Vice President of Intermational
Fnpinserny il Yoo g Flebas 4lso heldba ntember of seruon
positions at Mloreso Corp U3 20001 fotuns a ™o Loy
[reetor ot Noahonal fivic Fso anc Indencede: cier pic

Key skills and experience

> Serior frincind services profossional wilh b osd oxperience,
patbiculary inbusmess devetopiment

s Sipmitieant experise ncross He invos e it NAnaEgen et socton

Ergrmar jered Brooks Maccdotialed das aNed [ective Tuector

i huly 2020 Shoe s aonernber of the Arncht, Risk ancd Compliniwee,
Ronumeration 4nd Notmimalhons Comnuttees.

Cnrrenthy aseuon adviser lo Stratesic Vadue Partners and Non
Frxecutvo Chair ofbhoth Vol Fnance arncd Aberdeoer Simallen
Cornpranies Incorne Trist ple Daginar HAs over 25 yodis' oxpoeneneoee:
debbancd fxed incomee markels. woilh e par tioular foeison
alternalive arl shrichared invesing.

Diasinal previowsly shent eighf yodars at fnter e lare Capital Grouq s
Heawd ol Cronlt Fund Banageroent, i id 10 years i sonor posihions dl
M&G hvestinents

g isa Trusteoof Lavus Trust

L —

Jame

Rawlingson
Independent
Non-Executive Director

&

Key skills and experience

B Dicep fane i sonices wxDerietice spec)allsnig i Woalth
Managemont

> Wik povernaneo expethise i neding pabhe and reguiatecl
enhifiesn the LR and inlernationally,

B Lroad expentence iy ch Rng transfonnalional growtt

fames jomned] Brooks Macodonalolas a Mo Exeouteee Tireclon in

Moarehy 2023, becorni gy Chialr af the Atdit Comnmtlee i Moy 2020

Hens alsoamesnber of the Kisk ancl Complianee, Beinenieratien L anct

Normttions Cotnnnttecs

larnes s corrertly @ o excontive chirecton o the Doarcds of btk

U R Al Willon Pank whichis orearrns lengstb boddy o Hiee Tintsh

ForewnnOce Heas also Chaarman of Nessa el

Proviously He bas onpoyorT along esxec e ap el non exoenibve caner

fenturgy Boarel leveb totes ot Conltts, Cheares stardey ple Adany &

Coand Uhs Weddh Hes ocCharteraod Acconntorl aned a0 hartered

Mornhor o the Charfered [ostibates for Secuntics and lisvestinonts,
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Executive Commiittee

Caroline
Abbondanza
Chief Operating Officer

Casline Abbotklanzais the Clhaet
Oneeiating Otheer of e Brooks
MacdonaldlGroup gl amoernher
oof the: Executive Conmttee
CArOIe s 1esponisible o
advaneing how the Gronp series
LS Advisers andd clients At

lexaads the Gronps iInvestinent
intechnology syslemsarnd
PIOCHSS0S

Carchine joined Brooks
Macdondachmi 2009 Prog teyhwer
cuttent roleshio was Biooks
Macdonaleds Chiet Techlosy
Olfeen whiere she owier]
Alancas ot the technolopgy
climtlaland evher stiatesy ard
delvery agenels Caroline buas
Ayears expenonce working n
leacTEcde w3y 0 DTl IeE) Services,
previously holding sroup

(&5 ihve cotminttoo postions

At FMAang Trwvelex Sho also
chans the Investrmon! ASsocialon
Tochrology Forum

Claraoline has adogree 1 sociad
anthrapoloyy Ald Dolitjes arel
hascomplotod the oxoritiyve
[eadlership progiarmine ot th-

Limslaeasily OOl

sarah Ackland

Global Head of
Distribution & Marketing

Sarah Acklaned s Global Head -7
Pistribunon sl Marketing for

e Brosoks Macdonald Gronp,
Al A neniber of the Executive
Comtttoe founite Brooks
Maclonale i AuZ2 Saahleacds

the st aubion, iarkering sl
Troduct stisteay tealns actoss the
TR At Internatiorn:al markels
Snrah s spetd nuae thinn 2
VOIS ITLINYCSITne ! tnanagen et
ancd Has a deep knowleckae fand
tit fersiancding of distnbaition
Arclinauketing i the secton S5he
Joined Brooks Macclonald fiem
orrnust, whicre shio wias Heael

ol Mullt Assel Liisiness She was
proviotsly Head ot R Fonds

ab e Arcintas UR hwoestinent
Business, prog oy puichaseiy
Liantrnst

Satah has aBA urPsyeholosy il
Attt Livernool | iniversity ancd
15 MO qualifisd

Simon Broomiield

General Counsel &
Chief People Officer

sunon Broontfield jounead Brooks
NMacadaonalu 1 2000 and he is e
Groaips General Conmnsel and
Chief People Oficer

AsUPO Siman s wesponsibie ka
htldhing - leacding our peopte
stralegy ancd siesponsiblo for al)
aspoects O HR meludeng talent
litrnen it and Jdesvelopinent In
s ienerad Uounsel e sunon
arlvises U Ciroup Dnectors
arelenmployees il ogal

Ie

matters atfecting 1o Group

sl ansdicions Fles also
resproansible for managng the
Crrotip lessdal teaitl s ape 1S as e
Comnpxaty's data prodection offioer
Stivenbivascalledio tho Bag ot
Frngslaned & Wales 2002 and
acdinilted asa Solicitor of the
Sonion Courts of Bnglaned &

Widlers 1112009 He ds sigrufucant
PR o e by lgahon,
corporate anctooninencial law,
Breto ity anid fnanctal services
Lopws, MR, coTstmed Credit, qard
clata protex fion

Sutict has st MDA romm imy «enal
slcfent

At rer st of the Bar
AnSOCtahion for Copsneres
Fireance apch ed sty He s
ACTarierd Wenmber of thie
Chiarterod stz of Securities

Collee and s Ve b

At lnvestineits
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Robin Eggar
Managing Director,
Head of UK Investrnent
Management

Fobin s Managing Dioctor, Headd
ol TR Investmoent Manageraent
al Brooks Macdonald Grongy

and a1 member of the Fxecutive
Conpnitiee

hlus rode, Roinrthas overall
resporsinlly for turnng the
LIK Itrvestioeril Mareage nent
and trvatechoents armoaf the
LRISITESS Arrla Tleousiodebver on
the agrecd strategy ot the Gronp
Bobiroinedd Brooks Macdonabd
2000 as g Paines Investinaend
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Richard Hughes
CEO International

Richardoinedd Brooks Moccdonald
N A 3and oversaw the fiuns
international nketing
distribution and basioess
developnens shategy T 2ng,
Richiard assuned e role-of
Diezpauby CEO) International before
taking over as Uk Inteniation 4l
AL st anthe boeentbee
Cornnttee

Brohared presonsly ieled the
positionod Busiess Developrment
Pecion at Vistraciroup Pror bo
thus, Bk hard was a Relntonstup
Manage! at BND Panbas Sconeles
Servicos, whore e advised global
AsseT LRANAHGeT chanls around tie
previsicii ot e achuinstaion,
custodian and dopositony

SETVIES,
Richar s acCharkered Membet
o e IS aped e Institute of
Fitrectors Clolym

Fichaid is Chaurman of Cancer
Hesvarch UK Jersey, a volulibary
posthorn,

Alick Mackay

Strategy & Corporate
Development Director

Alck Mackay s the Stralegy and

Corporate Developrment Director
af Lhe: Brooks Macrlonakd Crroup,

and atnernber of the
Committoe,

SOV

T Brooks Meacdoralal 2017,
Alick owns Al areas ot the strates
Aand carporato developmaoent
Afenck mctuding the Grotips
approach to potential acopisiiions
ancl ellsposals

Alick has spent over 30

yedrs working miraneal

se s lces, PrinepaAly i wealth
miAlAgnent and bankiy.

i roles coverng stiategy,

cons fng, Coo and technotogy
rnEnectialedy powon to Jormning
Farookes Macdonaldl Alick workerd
at he Rewal Hank of scotiand

for IO veay s loachng the strateny
tearnrithenvesirment Bank

aried playing acCoo ke irtthe
capital imarkeds busimess e has
Alsorworked for ABN AMRO ancd
Mo Kinsey

Alick has a degres i Matbernaties
ale Natural Philosophy from

thie: Uriversity of Aberdeoen, an
WS in Mathemahes frenthe
Opxnbniversity and an MbBA
fromolurmibun Buswess Sctiood,
New Yok

Edward Park

Chief Investment Officer

Febweirclpomeed Brooks Macdonald
in 200 anct is the Chief
Investment Officen sittig onthe
Exooniveromtnittes
Hewsesponstble for the
consituenon and rmplementation
of GUr Ivestineril process
thioughoversight of e
nwestent hryhst o
mvestrnenl rules And the hns
ASSCLAllOCANON posiiong
bolwiired sits ornthe lnvestiment,
Asset selectiornand Asscl
Adlocation Camniiftees Akl s a
leadding spokespersor for Brooks
Macdonald

hrackihionio s role willun

the Contrabised Investinenl
Propesiion. dwardielains
private clhiend ielablonships 1o
enstie hes arvolvod thirowphonat
the mvestment procoss

Ectwald is 3 Chattered Finaneinl
Atpbyst COTAY Chiarterhatder

Louis Petherick
Chief Risk Officer

Loaus jomned Brooks Macdonald
iSeptember 2023 a0 s the
Chnel Rsk OtTecer aned g mernber
of the Fxecnutve Conrniftoe
Lotns s responistle for e
(zronp Hisk, Investiuent Risk.
Comphance and Foanceial Crirme
Dreehens and fos chay bo-day
orvarsight of e outsatced
oAbt relahonsihuy

Fonus s S0 venrs Cxpenenice in
tinancial sorviess, procdorminantly
OVeseea sk complidnee aned
conduct acioss wstranee wealtn
management. retald banking,
Invesiment manageine!t

arel most recently o I'NZ.
atechnoloay ardonlsauraee
SOEYVICE DIOVIOE ag e
URWEACRO

Laails has Jdolwverech nultple

tsk ancl tegulalorny projects
throngheott his career il

FAS OXONSIVE OXeT g
iteraching with regulalors

Andrew Shepherd
CEO

- S
Andrea Montague

Chief Financial Officer
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Audit Committee report

[am pleased tojoina
very strong Commiittee,
where we placed
additional emphasis
on control oversight in
the year asaresult of
the migration to SS&C's
operating platform.

86 Brooks Macdonald Group plc Szl et anied Aonoonris oo

The Audit Commutter assists o Beard in
meeling its responsibilities for the ntogrty
of tha Groups internal financial controls ard
its financal renertig. The Aucdit Comnittees
responsihlitios can be grouped into the
following aspecis:

s Trooeview and challenge the Groups
avcounting policiesand significart
udgoment arons and thamntegnity of ds
financialieporting:

s CTopravide oversight and monitoring of
the: internal and extermal aud i furnebions.
including appraising Lher perfornmarnce and
apinoving thelr fees, and

o Towork ineonjuncbon with the [Risk
and Compliance Committee toroviow
the effoctiveness of e Grouyys nsk
management iramowotk and mternal
conlrols

The full responsibilitics of the Avvdit Comimuitten
are setouln s Terms of Referenee, wiach are
ewviewiord annuatly and are avallableon the
Groups webhshe

Richard Price was the Chau of the Audit
Commuitkee until 3 May 2023, at whuch

point James Rawlingson was anpeinted as
Chalr, following vegoiatory approval James
Rawhngsan was appoinlod as a Non-kxecutive
Director to the Company o2 Man h 2023

and possesses recernl and relevant financial
X emee Lo support his appointment as Chair
of the Aucht Conunulter Ruchard Price conbinges
Loy b anmember of the Andi Committtee along
with John Litvwood, Dagmar Kershaw and
Rotert Burgess, Mermbaorstipof the Auchit
Commmitlee is restrictond (o independent Non
Frreciiive [hroctars 'The CHO, Chiel Finaneial
Officer, Chuel Risk Offieen, and renresentatives
olie mbrnal ancloxderpal auchitors taatue by
allrmchmaeetings The Cormmutteo monts with
represertalives of thenternal and external
aurdilors without managemaont peesent at loast
mncea year The Company botizves that thic
Auctit Committaae as a whole has competence
Ielevant totho sectorin which the Company
Spetates.

Thee Auddit Conmuttoos athernsdars e AJurng
thevear endled! 30 Tune 2023 s 5 toautin the
Stiminary tabske: oo page 800




Introduction Strategic report Corporate governance Financial statements

> Reviewed the Interim and Annual Report and Accourits. ensunng these are fair, balanced and
w rimrstandahle for sharenolders and other end users;

> Reviewed the policies, key assumptions and judgements applied in the preparation of the Interim and
Annual Report and Accounts, including the external auditors feedback on linancial reporting changes
and the Groups financial controls;

> Reviewed the acquisition accounting, assurmnptions and fudgements appiied and disclosures in the
Intenm and Annual Report and Accounts in respect of the Integrnity Wealth Solutions and Adrowt Finanaal
Planning businesses acquired dunng the year;

> Reviewer the accounting, judgermerits applied and presentation of the costs and capital expenditure
incurred by the Group 1n connecuon with the transition to the new operating platform and the SS&C
technology sulle,

> Reviewed the overall presentation of altermative performance measures CAPMS ) to ensure they are not
gven undue prominence, reviewed the nature of the adjusing items excluded irom the statutory resuts
and evaluated the clanty and explacations of APM reconciliations,

> Reviewed the Key reporting consideratons for the Group's Inferim and Anrual Report and Accounts
presented by management with reference to the Finanaal Reporting Council thernatic reviews issued
during the vear on judgement and eshmates; eanlings per share; deferred tax assets and business
combinauens;

> Reviewed the key reporting considerations and the firstyear disclosures i the Anrntal Report and
Accounts on the Task Force on Chmate-Related Financial Disclosures CTCFD'), and

> Reviewed the Group's going concern assumptions and the Viability statement.

»  Approved the annuat external audit plan, the terms of reappointment, remuneration, ard Terms of
Engagement:

»  Provided oversight of the Group's external auditors, PricewaterhouseCoopers LLP CPwC, mcluding
assessing their ndependence, objectivity and effechveness:

> Reviewed audit findings, including key issues, accounting and audit judgements and recommendations,
guidance and observations around the Group's internal controls envirorument, and

> Beviewed management representation letters and assoclated responses.

I R »  Developed an intermal audit plan alengside the Groups intemal auditors, KPMG. Menitored and reviewed
the effectiveness of the plan and its alignment o key risks:

> Provided oversight of the internal auditors and considered and approved the scope of each engagement;

> Reviewed theresults of mdividual infermal audit reports and considered the effechiveness of actions
agreed with management; and

»  Received regular summary reports from the internal auditors, including their conclusions ern the changes
to controls and processes made by management.

»  Inconpunchen with the Risk and Compliance Commuttes, reviewed the adequacy and effectiveness of the
Group's internai financial controis:

y Moenitored and reviewed the migraten of the Groups custedy assets to the S5&C Technologles operating
platform and systems at the beginning of the financial year,

»  Reviewed and considered CASS-related matters, including PwC's CASS audit findings:

> Reviewed and approved the Group's policy on non-audit services (for both external and internal
audst), and

v Reviewed the adequacy and security of the Group's whistleblowing policy and procedures, including
ensuring employees are able to ratse concerns confidentially and without repercussion.

> Welcomed the appointment of new Audit Commuttee Chair. James Rawhngson on 3 May 2023,

> Reviewed and updated the Comnuttee’s Terms of Refarencea i line with the Chartered Governance
Inshitute UK & Ireland published guidance to reflect changes to legislation and regulation and
developments in the UK Corporate Governance Code and changes to good practice; and

> Reviewed the Commiittees compaosition ard minutes of prior meetings

Annual Report and Accounts 2023 Brooks Macdonald Group plc a7



Audit Committee report continuea

The Group has outsourced its internal audit function to
KPMG since September 2018. KPMG formally report to James
Rawlingson. Chair of the Audit Comrnittee, with the Chief Risk
Officer, being the principal point of day-to-day contact.

A risk-based audit plan is developed by the Audit Committes
and KPMG, with input from the Risk and Complance
Cormrnittee, the CEO and the Chief Risk Officer. seeking to
provide assurarice in areas of high risk and of importance
across the industry. The plan is reviewed by the Audit
Committee at regular intervals, talking irto account any
changes in areas deemed high risk.

B

The Group's external anditors are PricewaterhouseCoopers
LLP (PwC?), who have been appointed since 201 Jeremy
Jensenis the audit partner in charge of the Group’s audit. with
the cuirent year being his third year As an AlM-listed comipany,
Brooks Macdonald is not required to rotate its audit firm after 1O
years, aithough the Group will consider undertaking a tenider
process when it feels the ime 1sappropriate.

During the year, the Audit Committee monitored the Group's
policy on externaj audit and evaluated and reviewed, the
independence and effectiveness of PwC in their role No
material issues were raised during the course of the year. The
Committee agreed the extermal audit and assurance fees and
reviewed the audit engagemenit letter. Details of the auditors’
remuneration 1s provided in Note 7 to the Consolidated

financial statements included within the Annual Reportand
Accounts.

The Audit Committee is satisfied that PwC has conductedan
effective aurdit for the yvear ended 30 June 2023

The Audit Commitiee recogruses the fact that, given their
knowledge of the business, there are advantages in using PwC
and KPMG to provide certain non-audit services on particular
occasions, If thereis abusiness case to use the auditors to
provide non-audif services, sign-off is reqgulired from the
Committee to ensure that there isno impact on the auditors’
objectivity and independence Monetary sign-off imits are
provided within the framework of the Non-Audit Services
Policy, which was reviewed by the Committee curing the vear,
and any non-audit services provided to the Group reviewed
inline with this Policy.

The Commuttee reviewed the significant issues set out below
inrelation to the Group's Annual Report and Accounts for
the year ended 30 June 2023, Discussions were held with
management throughout the year and the Cormnmittee is
comfortable the Consolidated financial statements included
within the Annual Report and Accounts address the
judgements and estimates applied, as well as the disclosuires
agreed. These significant issues wete also reviewed with the
externai auditors with the Committee’s conclusions being in
fine with those of the auditors.

(seeNote 14)

The Commuttee reviewed the output of the value-in-use calculations presented by managemeril
supporting the value of goodwili held on the Groups balance sheet in respect of previously

acquired businesses. The Committee is satisfied rhat the goodwill value is adequately supported
by the respective value-in-use calculations.

T ‘ In determining the useful economic life of the Group's client relationship intangible assets, the
Committee reviewed relevant analysis presented by management. The Comumittee was in
agreement and satisfled that the client relationship intangible assets are adequately supported by

{see Note 14)

the respective impairment tests and reviews.

The Commuttee reviewed managements accounhng of the Integrity and Adroit acquisitions,
Including the methodology for valuing the intangible assets, and concluded that the recognition

: . was appropriate.
(see Note 1D e

The Committee reviewed managements accounting of the costs incurred in connection with the
transition to the new operating platform and 1s in agreement with the treatment of the capttalised
costs on the balance sheet and the dual running costs excluded from the Group's underlying profit

as an APMrecogrised during the vear.

This report, n its entirety, has been approved by the Audit Committee and the Board of Directors on its behalf by:

James Rawlingson
Audit Cornmittee Chair

13 Septernber 2023
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Nominations
Committeereport

The Comimittee has
overseen a number
of changes during the
vear and [ take great
pleasure in welcoming
Andrea Montague and
James Rawlingson to
the Board.:
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The Momuiations Comniittec s responsibie

tor 1eviewIng the composition of the Board

and the: Doard Conmittees 1o ensure ey

are stitably constiluled, with an appropriate
balance of skills, experience, knowledge and
diversity. This includes conducting the anntual
Board efloctivencss roview The Committeo
algo woomimendds Board and Board Carrurittee
appombments and Ianilors SueCession
planning at the Groups leadership leviels

to ensure the Groups continuec abitity Lo
nuplementits strategy and opejate effectively,
The Conumitlee is also responsihle fol reviewing
and reconmimending Lo the Board any matortal
hanges o the structure size and copmposilion
of the Groups regulated subsidial y company
noards.

The: [l responsibilitices of the Commltlon are
sel oub in the Committeos Torms of Referenee,
Wit hvare reviewesd annually and ane avoakable
At the Groups websie

i . ) :
The Commitiee comprises Richare Prico (Chair,
Jonn Linwood, Dagimar Keshaw, Rober! Tutgess
and Jaime:s Rawhngson Only membersof Lhe
Committee may vole on Comimitloe bBusiness
but other meoimbers of the Board and the General
Coumnsol and Chief People Gificer may alterc

all, or part. of ameeling by mivitation. ' The
attepdanco of each Comimittoo maenber during
the year 1s shown on page: 80,

v

The Nominations Commitiee has oversoeena !
et of Board changes duting the last year in

January il was anpouncec that hoth Bon 'T'horpe.

Chiof Finaneial Officer and Lynsey Cross, Chue!

Operating Officern would heleaving the business

With thore-platforming of Lhe business to S5&C

fechinologles, much af the aperatinn of the

pusiness 1s now outsourced anc the Ditectors

agreaeciial a noard-evebmplacemoent i

Lynsey was nol required. A search for a suitable

candidale 1o replace Ber, howevern began

iminediately and in June, we were dehghted to

announee Lhe appointment of Andrea Montague

as ous now Shief Financal Oflicer withve floct

from 1 August A full descption of Andreas :
reCr UHIMENE Process accompanises Uns reporl o
age 9



Introduction

In February we announced that our Chaiman, Alan
Carruthers, was leaving the Board due to ill health After
discussions amorngst the Board, it was agreed that Richard
Price, the Company's Serior Independent Director, should
assume the role of Acting Chairman unittl such timeasa
permanent Chair could be recriited. Rebert Burgess took on
the role of Seruor Independent Director in Richard's place.

Richard jomned the Board in 2014 and has chaired the Audit
Committee for most of his time with the Company Under

the UK Corporate Governance Code, Directors are no longer
deemed tobe independent after serving on the Beard for
nine years. With Richard's period of independence exXpiring,
the Company had already cormmericed a formal process to
appoint a new Non-Executive Director who could replace
Richard as Chair of the Audit Cormmifttee The Company

had engaged Nurole to assist with this search, anagency

that had been used previously in recruiting Non-Executive
Directors for the Group. Nurole had been instructed te look for
adiverselist of candidates with recent and relevart financiat
experience, who could chair the Aucht Commuttee effectively
The search had been led by the Company's former Chairman,
whao interviewed a number of candidates, with a short list also
meeting the then CFO and outgoing Chairman of the Audit
Comrmttee The preferred candidate then met with other
members of the Board and, on 16 February, the Company
announced that James Rawlingson had been appointed as

a Non-Executive Director of the Company with effect from

2 March. James subsequently received FCA consent to take
on the responsibility of Chair of the Audit Committee on

3 May. The Company arranged an inducton programime:

for James, which involved a variety of presentations and
meetngs with pecple both insice and from cutside the
Company These iIncluded an overview of the Group, its
structure, strategy and performance as well as sessions with
those responsible for each individual business area. External
meetings iIncluded those around Directors’ SMCR and other
regulatory responsibilities, together with a briefing from the
Company's NOMAL giving a market overview and explaining
AlM requirements. Subsequent to the formal induction
programime. management remained available to answer any
guestions about the business that James had.

The search for a permanent Chair is currently ongoing, with
the focus being on securing a top-quality appeintment. The
Cormpany have engaged the services of an external search
agency, Spencer Stuart, to lead the selection process. The
Company has not previously used the services of Spencer
Stuart. The Board were asked to provide input on the quahties
and attributes they would want to see in the new Chair and
their responses were used to shape the profile of candidate

being sought.

Strategic report Corporate governance Financial statemertits

The Committee is committed to maintaining an effective
policy for the orderly succession of Executive Directors,
Executive Conunittee members and othet sernior
management reles across the business. Last year's report
highiighted the elevation of Simon Broomfield and Caroline
Abboridanza to the Executive Commmittee. Since joiring

the Executive Cormnittee, both have seen their roles and
responsibilides further expanded. Following the departure
of our previcus Chief People Officer, Simon has taken on that
role in addition to his respansibilities as General Counseland
Carcline’s rcle has grown to become that of Chuef Operating
Officer.

The Committee1s also commitied to maintainirng an
appropriate balance of skills, experience. independence and
diversity across the wider Group Further information on the
Groups approach to succession planning and leadership
development can be found in the Corporate responsibiliny
report on page 57,

The Committee takes an active role in setting and monitoring
diversity objectives and strategies undertaken by the Group
and ermbraces the benefits of having a diverse Board drawing
on the knowledge, understanding, skills. experience and
expertise of directors from arange of backgrounds. The
Committee will also take the opportunity to improve the
Board's diversity where appropriate. Whenever extermal
search consultancies are used in the recruitiment of Board
and senior members of management, they are asked to
provide diverse lists of candidates. The Committee strongly
supports management's efforts to nurture an inclusive culture
within the Group. Diwverse perspectives, experiences and
backgrounds across our workiorce help us better understand
the needs of our cilents and, therefore, to grow the business.
Further details on the Group's approach to diversity are
included in the Corporate responsibility report on page 58,
with details of the gender balance of the Company’s senior
management also shown on that page.

The Committee is responsible for overseeing an annual
evaluation of the Beard, its Committees, the Chair and
individual Directors, This includes areview of the
composition, diversity and effectiveness of the Board and its
Committess and the contribution of each Director. This year's
Board evaluation was carried cut internally in June and hily
2023. A secure, online guestionnaire was emploved. which
ensured the anonymity of responses received.
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Commiittee report continued

This provided an opportunity for each of the Directors to
review the processes and procedures of the Board and
to scrutinise the performance of themselves and their

colleagues. The feedback received was very positive in nature,

hoth concerning the Board as a whole and its Committees A
small number of points were raised for further consideration:

>y The Board are keen to see a greater use of data when
shaping and justifying strategy

> More deep dives on topics of interest

> Earlier circulation of meeting minutes

The Chair undertook to discuss these matiers with as
colleagues and agree an action planto address them. The
progress against these actions will be reported on in next
vears Annual Reportand Accournts. The use of an externally
faciiitated Board evaluation is aiso under consideration for a
futire year.

Last year, a small number of issues for consideration were
raised in the Board evaluation. Over the course of the year, the

Commnpany took steps to address these matters in order te assist

the Board in improving its performance. Further detaits of the
actions mvolved are giveri below.

> Directors would iike more information on competitors
and market intelligence - A structured market study was
produced by KPMG o assist with the formation of the
Company's International strategy, In addition, analysts’
note on the wealth management sector have been
provided to the Board as well as information on market
trends to assist with the discussion around the Company's
medivym-term plan,

> Greater use of NED-only sessions and informal Beard
meetings to allow wider discussion and the socialisation
of ideas and ebservations - A NED-only session was held
with the Interim Chief Risk Officer in order to gain his
views on the Company’s risk governance In addition,
a dinner in December and regular Board lunches have
been held where Directors were able to discuss matters of
interest in aninformal setting,

> Earlier NED involvernent in some business decisions -
M&A opportunities, in particular, are raised by the CEQ
in his regular reports to the Beard even when they are at
mnitial stages.

The Comparny has chosen to follow the Corporate
Governance Code and thisis the third vear that the Company
has reported against the 2018 version of the Code.

This report inits enfirety has been approved by the
Comrmittee and the Board of Diractors on ttsbehalf by:

Richard Price
Nominations Corrnittes Chair

13 September 2023
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On19 January 2023, it wasannounced that Ben Thorpe,
the Company’s existing Chief Financial Officer, wotld
be leaving the Company. The Company then begana
search process to Identity a suitable replacement.

Commencement of Search

Through a process of direct introductions, the Company
began toput together a diverse list of potential
candidates In addition, Redgrave, an executive search
firm, were engaged toassist with the search Thisis

the fiyst time the Company has used the services of
Redgrave.

Potential Candidates

This initial search produced around 30-40 potential
candidates, Redgrave held conversations with some
of these in order to reduce the list of candidates down
{0 amore martageable number. This narrowing down
process resulted in a long list of candidates who were
Invited tomeet with the Company’s CEQ, Andrew
Shepherd.

Long List

Andrew Shepherd met withmore than a dozen
candidates in order to assess their suitability for therole,
hoth in terms of their expertise and background but also

how well they would align withi the Company's values.
Those individuals who he felt were best matched for
the position were then invited to further meetings with
members of the Company’s Executive Comrmittee.

Short List

The three candidates who emetged fram this process
next met with the Acting Chairrnan and the Chair of
the Audit Committee. As a result of these meetings, a
preferred candidate emerged, Andrea Montague The
Company then engaged an external consultant to
perforrn a leadership assessiment on Andrea, gauging
herleadership capability against the role requirements.

Nominations Commnittee Meeting

On 6 june the Company’s Nominations Comrnittee met
to consider the preferred candidate, The Comumittee
discussed her skills and experience, as well as her likely
cultural fit Following the discussior, it was agreed to
offer Anidrea therole, subject tosatisfactory references.

Appointment of Andrea Montague

On 15 June 2023 the Company announced the
appointment of Andrea Montague as Executive Director
and Chief Financial Officer effective 1 August. subject to
regulatory approval
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Remuneration
Commiittee report

Innavigating a year of
challenging conditions
and markets, our
remuneration policy has
ensured an appropriate
alignment between
thereward given to our
people and returns to

94 Brooks Macdonald Group plc
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Onbelalf of the Rermunaetahon Comilbes
and Lhe Board, laim pleased o present the
Directors remunceration report ko the financial
year onded 30 hine 2023, which contains the
Anrnual Remuneration Heporl {daescribing bolh
the remuneration pact io directors dunng the:
vear ended 30 June 2023, and the intended
implemaentaton of Lhe pohcy for the year onding
30 June 2024 including the reimuneration
arrangenwnts for the Groups ineoming

Chinf Minanciai Ofhicers and the Directors
Renmuneraiion Policy.

The Annual Bermuneration Report doeseribes
how Lhoe policy 1as Leen pulinko practice over
the: past year, provicing a delailed aceount

of cach Direclarstolal remuneration and
explaining how lhese autromes appropy lately
atign to the Growprs pay for poerfarmance
philosaophy. The Directors’ Remuneration Polcey
sets oul the mamewaork withun which Executive
Directors are paidd

During the roporting period the Remurieralion
Commilttea continued to nomitor and oversee
the effoct e implementation of the Grougys
romuneralion policies, snsuring they suppoited
the attraction and retontion of new executive
leaders and the wider workforce maintained
Lher underpins of the Sroups nsk culture,

and delivered nulcomes atall levels Lhal fauly
roflectod the relurms receved by shareholders
and that would reinforre the longtenm wlerests
of the Group and its custameoers.

Key activities of the Commitlee curnng the year
have nclucect:

> Oversight and approval of remoneration
arrangerments for seior leaders joning the
Group in the: repeon ting perlod. including the
Global Head of Dastribulion and Marketing
and Chief Bisk Offieer toles as memners of
the Groupys Fxccutive Commtles, ared also
Lhe Exocutiye Director appointment of the
noewy Chiel Finanoalk OMeat,

» o Reviewing the offectve implemeaoentation
and st yvear outennes of the Groups now
perfoymance manageinsnt approach ALour
Best and &videncing of pay (o performana:
rlationships and appropriate nsk outoome-
allgrumnents arass the wicks workforee.

o Oversight and approval »f variahle pay
arrangeinents (or thee legal entitles accied
by Lthe: Group in e oot hing 1ot o,
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»  Ensuring the effective coordination of Executive Director
fixed and vanable pay planning and approval with
that of the all-employee population to ensure fairand
proportionate outcormes acress the whole Group,

»  Regulatory governance activities including oversight
of the evolution of the Group's remuneration policies
to consider new MIFIDPRU Remuneration Code and
Consumer Duty requirements. such as the establishiment
of the Groups rmaxirmun vatiable to fixed pay ratic
re-testing of its Material Risk Taker identification
criteria, incorpeoration of additional customer outcome
information into vartable pay decisions, as well asthe
effective execution and embedding of the Groups
risk adjustment principles at both bonus pool and the
ermployee level for variable pay.

»  Examination of the attribution factors behind the Group's
sixth amiual gender pay gap statistics and support for
further Diversity, Equity and Inclusion strategic planning
tobe conducted.

> Oversight of all long-term and short-tenm variable pay
funding and guaranteed variable pay commitmernts
against affordability and remuneration policy principles
and share plan rules requiremernts.

»  Agreeing the rermuneration terms for Executive Directors
leaving the Group during the year.

»  The appeintment of Korn Ferry (UK Limited as advisers
to the Remuneration Committes.

Lynsey Cross - Chief Operating Officer

In view of the material changes to the Chief Operating Officer
role brought about by the mugration of the Group’s operations
platfonm to a third party in early FYZ23, Lynsey Cross stepped
down from Executive Director responsibilities ori 19 January
2023 with the agreement of the Board, and left emmploymer:t
with the Group at 30 June 2023 The Remuneration
Cormmnittee determmined that Lynisey be treated as a Good
Leaver, and her entitlement to incentives be treated in line
with the remuneration policy.

Lynsey was paid salary in beu of notice of £176,167 for the
unwaorked portion of her nctice peried, together with an
amout of £95,000 to cover legal expenses and related

risks to the Group, as provided for under the remuneration
pclicy Her Executive Director annual bonus opportunity was
pro-rated for her period of Executive Director service, and
assessed In line with the performance targets that were set at
the start of the year The bornus was paid in a mix of cash and
deferred shares as set cut within the remuneration policy

Lynseysoutstanding LTIP awards will be treated in
accordance with the remmuneration policy A time pro-rata
reduction has been applied to the awards, and the balance
will vest on their normal vesting dates, subject to the
performarnce assessment.

Strategic report Corporate governance Financial statements

Ben Thorpe - Chief Financial Officer

Ben Thorpe resigned as an Executive Director

on 19 January 2023. He remained in employment with

the Group until 30 June 2023 and was paid salary, pension
and benefits for the duration of his period of service only,
with no payment in lieu of notice following cessation of
his employment.

The Remuneration Cornmittee determined that his
entitlement to annual benus for the year ended 30 June 2023
would be forfeited. He also forfeited all outstanding LTTP
awards and outstanding deferred share awards connected to
beonuses earned in previous vears. Vested shares that remmain
subject to holding perieds will continue to require to be held
until the end of their holding periods

The Group delivered a solid financial performance nFYZ23,

in line with market expectations. This was accomplished
against a challenging commercial and macro-econoinic
circumstances, with declining markets and higher interest
rates, leading investor sentiment to seek higher cash holdings,
debt repayinent and short-term inveshiment in money market
funds Contrary to these constraints, the Group produced

net organic growth in funds under management of 5.2% (@nd
overall growth in funds under managermnent of 75%), using this
platform to make steady and encouraging progress against
the expansion of its high-quality financial advice proposition
and other key strategic and transformational priorities

In the prior FYZ2 reporting percd. the Board comprised three
Executive Directors{CEQ, Chief Financial Officer and Cluef
Operating Cfficer) With the Chuef Financial Officer and Chief
Operating Officer stepping down from the Board rmud-way
through FYZ23 in January, orly the CEC remained asan
Executive director at the close of the FY 23 reporting peried.

As such, the CEQ is eligible for a full-year annual bonus, the
Chief Operating Officer a pro-rata consideration for Executive
Director service during the reporting period and the Chief
Financial Officer is not eligible for bonus.

Inn continuing to be relevant to assessing the financial
performance of the Group, the same financial measures were
applied to the Executive Director bonuses as in the previous
year, comprising 60% of overall opportunity, these being net
organic growth in funds under management, underlying
profit before tax, and underlying profit before tax margin.
Similarly, the strategic and personal objective categories of
strategy, people, client and risk. comprising 40% of overail
opporturuty, were also retamned. The relative weightings of
the financial metrics remained the same as previous years
with each metric comprising one third of overall financial
performance opporturty.

The chalienging markef conditions meant that the Group
was unable to deliver the same absolute level of underlying
profit before tax and underlying profit before tax margin as
was delivered for FY22, albeit the deltvery of £30.3 million
underlying profit before tax and undetlying profit before
tax margin of 24.5% achueved the returns expectad by

the market.
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Remuneration

Comimittee report continued

The realisation of net organic growth in funds under
management of 5 2% was however a sigriuficant achievement
and exceeded the growth attained InFY22 of 4.8%. The
blended oulturns of thaese three financial measures achieved
7(1% of maximum financial measure bonus opportunity,
equivalent to 631% of Executive Director salary, a reguction
of 78 percentage points or 1L0% change on the 709% of
Executive salary awarded for FY22 financial performance.

The CEQ was awarded 63.8% of maximum non-financial
measure cpporturnty, equivalent 1o 38.2% of salary, a full
description of which is made available later in this report.
The overall annual bonus outhum for FY23 for the CEO was
therefore 675% of maximum bonus opportunity or 101.3%
of salary. a reduction of 296 percentage points. or 226%
reduction inrealised bonus opportunity year on year.

This decrease is consistent with the level of change to
bomises being awarded to strong performers across the
wider workforce.

The Remuneration Committee is satisfied that the CEQs
FYZ23 bonus outcome appropriately reflects the holistic
performance of the Group over the reporting penoed and
correctly balances the long-term interasts of all the Group's
stakeholders. This award is subject to the Group's malus and
clawback policy and one third of its value will continue to
be awarded in deferrad share options, providing ongoing
alignment of interests between senior leadership and
shareholders.

The CEO and Chief Operating Officer had no Long Term
Incentive Plan ("LTIF" awards scheduled to vest in the FY23
reporting period.

The conditional award over 7001 shares, granted in 2019
under the 2018 Long Term Incentive Plan to the former Chilef
Finanaal Officer Bent Thorpe, vested in full on 30 September
2022, following the Remuneration Committees assessment
of the award's performance underpins, The vesting of this
award occurred prior to the former Chief Financial Officer’s
resignation. Inl line with the remuneration policy. Ben Thorpe

is required to retain the shares for two years following vesting,

aven though he is no longer empioyed.

Inn determining the pay-cut values of either bornus awards
being made in respect of the reporting period. or LTIP awards
vesung within the reporting period, the Remuneration
Committee has not applled any discretion, or made any
amendment to, the calculated financial metric outturms.

In the first half of the FY23 reporting period. performance
share awards were made to the Executive Directors under
the 2018 Long Term Incentive Plan. The grant cccwrred on

31 October 2022, priar to the Chief Operating Officer and
former Chief Financial Officer stepping down from Executive
Director responstbilities.

The performance measures for the awards granted were
based on underlying, diluted earmings per share "EPS™) and
a basket of ESG medtrics, with 90% of overall opporiunity
relating to EPS performance and 10% to ESG performarice.
Inaccordance with the Directors Remuneration Policy, the
arant levels for the CEC and former Chief Financial Officer
were 200% of base salary and the Chief Operating Officer
receiving 100% of base salary Strefch targets, subject to
Rermuneration Comimittee assessment prior to vesting

i Qctober 2025, were established for both performance
measures. As explained above, the award for the former
Chief Financial Officer has now lapsed in full and the award
for the Chief Operating Officer has partiaily lapsed.

Dunng FY23, John Linwood continued to be the designated
Neon-Executive Director to lead the Boards engagement
with cur people. Throughout the year, a number of the
Non-Executive Directors participated in skip-level’
discussions, providing an opportunity for members of the
Board to hear feedback, discuss ideas and better understand
the experience and expectations. including those around
executive pay of employees outside of the Group's senior
leadership cohort. In FY 23, the Group also revised its
employee engagement survey. Speak Up' to give more
opporturuties for employees to give their views and collect
more detailed feedback, leading to changes in family friendly
henefits and a clearer understanding of employee opinion
on individual components of pay and benefits. Executive
Directors regularly meet with employees and answer
employee questions at the senes of monthly town halls
webinars as well as at focus groups, during regional office
visits and team meeting drop-ins. The lifting of COVID-19
restrictions has also enabled Executive Director sponsored
all-Group tearmn-bullding activities, such as the Brooks
Macdonald Sports Day. in partnership with the Dame Kelly
Holmes Trust CDKHT™.

I July 2023, following a review of workforce fixed pay
chariges and aligned execurtive compensation benchmarks,
the Remuneration Committee undertook areview of the
CEOssalary. Thisreview resulted in the approval of a 4%
increase, raising tus salary from £416,000 o £432 640 with
affect from 1 July 2023 This percentage increase is inline with
the average increase made to the wider workforce over the
same review pericd The Remuneration Commitiee considers
this salary level to he both afferdable and commensurate
with the skilis, competencies and experience necessary o
successfully lead an organisation of the Group's commercial
and regulatory complexity and strategic ambition.

The implementation of the Executive Diractor anrual
bonus plan for FY24 will see no change to the maximum
opportunity for both eligible Executive Directors, which
willremain at 150% of base salary or base salary earmings.
where the [ull reporting period is not served. Atthe present
time of writing, the Remuneration Commiittee is finalising its
review of annuai bonus performance measures with a view
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to selecting the measures that are most closely aligned to the
Groups identified priorities within the next operating cycle.
Notwithstanding any changes lo individual measures, the
annual homus structure will continue to cperate a majority
weighting of financial measures, enabling a continued focus
ot the delivery of a strong financial return to investors.
These financiat measures will be complemernted by targeted
non-financial objectives, which will underpin and measure
the necessary fransformations identified in the Groups
strategy These measures, along with their performance
outturns, will be disclosed in next vear's report.

InFY24, i seeking to align longterm incentive outcornes
with those experienced by shareholders and customers,

the Group will continue {¢ operate a performance share
approach at the existing percentage of salary opportunity
levels of 200% of base salary, for both the CEC and incormning
Chief Financial Officer.

With the longterm delivery of strong earnings and the Groups
ESG-offering remaining central to its continuing success, the
measures used to assess performance for long-tenm awards
will continue to be underlving, diluted EPS, complirmented

by abasket of ESG-based metncs The relative weightings of
the performance measures will rermain the same with 90%

of overall opportumty being aligned to EPS performance and
10% to ESG. These awards will only vest if challenging targets.
as set by the Rermuneration Comyruttee prior to grant, are
achieved Vestng occurs on a graduated basis from threshotd
performance {at which 25% of the award vests), nsing to full
vesting only in the event significant overperformance is
deliverad. Formulaic adjustments for actual dilution and
effective tax rates operate within the underlying, diluted EPS
performance assessment to ensure the final cuttum reflects
executive management contribution and performance.

At present, no changes are proposed to key benefits in

FY24 However. the Group will continue to review levels of
retirement benefits it currently offers. In the event any future
changes are approved by the Remuneration Commitiee,
they would apply to the Executve Directors and the wider
workforce ahke.

The Comrmittee believes that the Policy’s performance-basad
principles, in tandem with its overall opportunity level, will not
only be effective n retaining and appropriately mcentivising
the CEC and Chief Financial Cfficer, hut will deliver outcomes
that balance the interests of all stakeholders and drive the
Groupslongterm success.

Strategic report Corporate governance Financal statements

Following Ben Thorpe's resignation as an Executive Director
of the Group on 19 January 2023, the Group undertook

an extensive search to find a candidate with the requisite
leadership, experience and skills to drive forward the
Groups ambitious growth strategy. Amongst an exceptional
field, Andrea Montague was identified as the outstanding
candidate and in June 2023 the Group armounced her
appointmert from 1 August 2023 as Chief Financial Officer
and Executive Director of the Company.

The Chiet Financial Officer was appointed on abase salary
of £375,000, broadly equivalent to the salary bajectory of her
predecessor, with variable pay opportunities in accordance
with the current Directors Remuneration Policy Pension
henefits for the new Chief #Financial Officer are aligned

with the wider workforce and no guaranteed variable
remuneration or pticr employers buy-out commitrments
were offered or made.

The Chief Financial Officer will be eligible for consideration for
an LTIP grant in September/October 2023 as part of the regular
annual cadence. As nceted above, this policy opportunity is
200% of salary

This report will be presented to sharehoiders at the upcoming
Arnual General Meeting in October 2023 and [ hope that you
will join the Board in supporting this non-binding resolution.
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Committee report continuea

Arvuand repos onremeraeratinn

FESE S - B I

Total remuneration for the financiai year ended 30 June 2023

b wagtalie

TEILT TernTer

T amai

BT benefliy  Lurtsd’ inentyes® Sharesave’ e L ation wROL |
Exeoutive Dirsctors
Andrew Shepherd 2772 R 22 3 xH B - 878 42 4343
2022 400 28 3 524 469 - - 1424 431 993
Ben Thorpe” 223 208 12 H - 142 - . 48 214 132
2022 350 25 2 458 576 - - 1411 377 1034
Lymsey Cross®® 2033 18T 10 1 2045 . - 271 658 178 477 '
2022 290 20 3 380 - - - €93 313 380
< 5 S B ] 45 g 627 132 i5 A LR 834 LOSS
2022 1040 73 8 1362 1045 - - 3528 1121 2407
Nop-Executive Drectors
Richard Price® 2025 i35 - - - . - - 138 133 -
{Acting Chiairmarny 2022 84 - - - - - - 84 84 - i
Robert Burgess 2085 77 . - . . : T ¥ - '
2022 74 - - - - - - 74 74 -
Dagmar Kershaw 20023 57 - - - - - - i a7
2022 64 - - - - - - 64 64 -
John Linwood 2027 o - - - - - - T ird
2022 74 - - - - - - 74 74 -
James Rawlingson'® 20625 24 - - - . - - 24 24 -
2022 - - - - - - - 6] 0 -
Alan Carruthers® 2023 {94 - - - - - - 124 2 -
2022 200 - - ~ - - - 200 200 -
2023 B4 - - - - - - B0 S04 ~
2022 496 - - - - - 496 496 - '
Total remunerabon 2023 1288 45 ] 8E7 32 i 271 2382 1338 1045 '
2022 1536 73 8 1362 1045 - - 4024 1617 2A07

Notes to the total remuneration table ;

1

~

-

The salary and fee amounts shown reflect the value pad for Executive Director/Non-Executive Director service within the relevant financiai vear.
Taxable benefits relate to the provision of medical insurance and campany car {(electric vehicle) penefit

Theannual bonus amounts shown reflect the value awarded for Executive Director service within the relevant financial vear, comprising both cash and
share-based components. For both FY 22 and FY 23 the cash payment comprsed 667% of total annual benus value and the Qeterred share award comprised
33.3%. Ongoing tenure and maijus and clawback provisions apply to deferred share awards

Represents the market value of the LTTP award on the LTIP vesting date where LTIP vesting date is wathun the relevant financlat vear

Reflects the vaiue of the gam of the Sharesave contract calculated related o the discount price for the 2020 Sharesave contract that matured in the FY23
financial year

Other values reported reflect the total of payments to Lynsey Cross in relation to her stepping down frorm Execuave Director responsibilities as described earlier
in this teport.

Ben Thorpe resigned as an Executive Director o1 19 January 2023,
Lynsey Crossresigned as an Executive Director on 19 January 2023

Richard Price was appointed Actitlg Chairman in February 2023 and his fees reflect a blend of Aching Chairmans fee and Senior Independent Director's fees over
the FY23 financial year

James Rawhinson was appointed as a Non-Executive Director on 2 March 2023
Alan Carruthers resigned as Charman on 7 February 2023 i

A variance of £12000 operates against the total (€3 516,000) and total fixed pay (£1.102000) values reported in the table iast vear for FY22 This varaton relates to
company car lease deductons nio longer being reported as deductions to fixed pay.
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FY23 bonus outcomes for Executive Directors were determmined by performance against a balanced scorecard of performance
measures and target range sliding scales designed to achisve an approprate relationship between holistic and sustainable
performarce delivered by the Executive Directors and the value of incentives delivered to them. Under the existing Directors’
Remuneration Policy a maximum bonus opportunity of 150% of base salary applies to each Executive Director

For the financial vear ended 30 June 2023 the bonus was based gn the following four metncs (percentage weighting within total
bornus opportunity indicated), all of which are aligned to the Groups strategic targets.

> Underlying profit before tax compared to the budget (20%);

v Netarganic growth in funds under management (Net flows™) compared to the target (20%);
»  Underlying profit before tax margin (20%); and

»  Stategic and personai objectives (40%).

For all three financial metrics, a sliding scale of targets were set around the budget for the year and accournt was taken of
market consensus and sector performance Strategic, non-financial objectives were set with a focus on strategy, client,
risk and pecple deliverables.

Financial performance delivery was consistent across ail measures, with near or above farget performance being delivered for
each measure.

Underlying PBT 200% 300% £257m £294m E370m £303m 707%

Net flows 200% 300% 25% 50% 75% 52% 634%
Underlying PBT
300% 220% 241% 280% 245% 701%

margin (%) 200%

[N

1 333% of maxarnurm s payable for Threstiold performance, 66 7% of maximum for Target performance and 100% of maximum for Maxarmumn performance.

Whilst the Cormrmittee has the discration to adjust the final outcome to take account of overall performance and exceptional
events. no discretion has been applied to the outturns of the financial metric calculations. The Cormmittee considers that
the Remuneration Policy has cperated as intended in delivering appropriate incentive compensation reiative to Company
performance and 70.1% of maximum opportunity was approved as the financial outturn forboth the CEQ and the Chief
Operating Officer.

Theaward of 631% of base salary for financtal objectives, reflects a reduction of 78 percentage points or 11.0% change on the
709% of Executive salary awarded for FYZ22 financial performance. This rate of reduction is highly correlated to the year-on-year
rate of change m underlying profit before tax delivered of 12.1%.
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Remuneration
Committee report continued

The CEO's non-financial chjectives and assessiment are as follows:

v e

Contnued delivery of organic Successiul expansion of Group wealih adviser capabiiity throughh Good
growth strategy including the successiul acquisition and integrahon of Integrity Wealth
successiul implementation Solutions and Adroit Financial Planmng during reporting period.
ofbustiess ransformation Strong organmic FUM mfiows resilting from effective design and
g‘utlailves, complemelli'ltted execution of multi-asset product sub-strategies.
selective high qua . . . ) )
) 4 " N a o y Effective reorganisation of the Group's Private Client strategy via
acguisitions and successiul i )
Integration of previous the mplementation of an approptiate platform. Now positioned
acequisitions. for growth and improved client outcomes.
Ongoing teview of fne Groups operating model.
i Ongoing leadership, capability Successful re-orgarusation of Executive Conmittee roles and suong
and career development a5 part responsibilifes following changes 1o operaung mocel and
of a broader high-perfonming departures of CPQ and COQ meowmbents i the vear.
culture, with continued focus Oversaw improvement i employee engagetrient score as
on employee engagemertt measured by the Groups all emplovee ‘Speak Up' survey
and diversity and by falling levels of voluntary ermployee turnover.
Played critical roke n extermal CFO, CRO and Non-Executive
appomuments in Fy23.
Focus on consistent delivery Continued focus on delivery of lugh-quality client and [FA Good
of high-quaity client and [FA experence, leveraging process improvemernts and digital
experience, leveraging process capabilities to make the Group easier to do business with.
and digital inproverments, Improvements delivered in client portal performance and
making us easier to dobusiness client digital experience since operational platform migration
with. Continued focusen in July 2023
roposition development
propes: . > Further developrment of multi-asset propositions (BMIS and BPS)
tomeet client needs and ithi ad coll }and deb uct et opti
support [FAs withimproved collateral and debt product nvestment options.
: Ongomg evelunon and Ongoing evelution and embedding of the Group's risk Satisfactory
embedding of risk managemernt management framework
frarnework and supporting Maintained active regulatory engagerment iz both the UK and
culture and mitigating risk Crown Dependencies to support regulatory requirements and
appropriately Maintain business objectives.

a positive and proactive
refationshup with regulatars and
high standards in managing
regulatory matters.

Strong leadership of UK Regulator relatonship following dialogue
arising {rom: migration of operational platfonn in July 2023 anad
aversight of repulatory responses across the Group

The CEQ was awarded 63.8% of maxamurn non-financial bonus opportunity, equivatent to 38.2% of salary for performance
agairst strategic and persenal objectives. which were assessed across the spectrum of the objectives as being achieved at close
to on-target perforrmance For the portion of the reporting period that the Chief Operating Officer performed Executive Director
responsibilities, she was assessed to have achieved all her perscnal and strategic objectives and was awarded the maximum
norrfinancial bonus opportunity, equuvalent to 60% of base salary,

Inaddition to the Remuneration Committee’s assessment of financial and non-financial performance, an additional risk
adjustment review was also conducted by the Remuneration Committee to consider if any adjustments to bonus were
appropriate to reflect crystaliised or emetging material risks. No risk adjustment recommendations were presented or
rmade for any Executive Director.

1040
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The final overall bonus award values that are payable, are detalled in the table below:

Andrew Shepherd CEC 701% ©38% 675% 421 281 140 101.3%
Lynisey Cross Chief Operating Officer 701% 100.0% 820% 206 137 69 123.1%

1 Rasesalary of the CEO (£416000) and the Chief Operaong Cthcer £3CG2000) respecnvely.
2 Showsborus value payable. reflecting the portion of reporing perod the Chief Operating Officer served as an Execunve Drector.
A third of the overall bonus value 1s pavable in deferred shares (nil price options) for Executive Directors. These vest in three

equally weighted tranches over three years to encourage further alignment with cur shareheolders interests and support the
Groups minimum shareholding requirements Both cash and share portions are subject to maius and clawback provisions.

'

Andrew Shepherd 175 832 - 1007

Ben Thorpe 153 728 - 881

Lynsey Cross 127 302 - 429

1 Value showr retlects the maximum opporturnty The number of shares delivered. and realised value of the award, will be determined by pertormance deliveraed
against the performance metrics.

One-third of the FY22 bonus was awarded to the Executive Director in the form of deferred nil price share options. These awards
will vest over three years in three equal tranches at 12, 24 and 36 morniths from date of award.

Andrew Shepherd Y3ofannualbonus 30 Sep 2022 8905 175 30 Sept 2023/2024/2025

Ben Thorpe V3ofannualbonus 30 5ep 2022 7792 153 Now lapsed
Lynsey Cross 1/3ofannualbonus 30 Sep 2022 6,456 127 30 Sept 2023/2024/2025

1 Based onashare price of 1960, being the average rrud-market closing price over the five-day penod pror to 30 September 2022
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Remuneration
Committee l’eport continued

Andrew Shepherd 200% of salary 17 0ct 2022 43,413 832  170ct2025 17002027

Ben Thompe 200% of salary 17 CGct 2022 378986 728 Nowlapsed Nowlapsed
Lynsey Cross 100% of salary 17 Qct 2022 13,758 302 170ct2025 17 0ct 2027

A performarnice share award under the LTIP was granted to the Executive Directors in QOctober 2022 with a face value of 100%
ofbase salary (Lynsey Cross)or 200% of base salary (Andrew Shepherd and Ben Thorpe) based on a share price of £1917 being
the average mid-market closimg price over the five-day period prior to grant date The performance period for the awards is the
three reporting periods FY23, FY24 and FY25, with vesting occurring in October 2025 and the awards being subject to a further
two-year, post-vesting holding penod.

The LTIP awards are subject to continued service and performance conditions relating to:

> underlying diluted earnings per share (S0% weighting), and

> abasket of ESG metrics (10% weighting).

The EPS measure is structured as an absolute target value for the third yvear of vesung (FY25 underlying diluted EPS) and the
targets set will be disclosed when the awards vest.

The awards will also be subject 1o the following underpir:

> the maintenance of a satisfactory sk, compliance, governance and mtermal control environment: and

> general good health of the Company as assessed by the Remuneration Committee.

Al LTIP awards are subject to malus and clawback provisions in the event of ciroumstances including, but not limed to,
material risstaternent of financial results, material adverse event (e.g, regulatory censure, regulator sanction, reputational
damage), error in the caleulation of the awards and personal misconduct, The Coinunittee is able to exercise discretion in

arcumstances where it considers the award outcomes do not reflect the true performarnce of the business or individual over
that period.

The LTIP award made to Ber Thorpe has lapsed following hirm leaving the Group and the LTTP award made to Lynsey Cross will
be subject to service-based pro1ata inaccordance with the plan rules, as detailed eatlier in this report.

To the extent that they vest, the awards for Andrew Shepherd and Lymsey Cross will be reported in the total rermuneration table
for the financial year ending 30 June 2026.

All share awards are made in accordance with the Board's dilution policy so that in any rolling penod of 10 years, not more

than 10% of the issued ordinary share capital of the Company (adjusted for bonus and rights issues) wili be 1ssued for all share
incentive schemes operataed by the Company Inaddition, a further limit withun this has been set on a 5% teryyear diluton

level with respect to Execufive Long Term Incentive Plan awards, The Comypany satisfies the varicus equity-based schemes it
operates using a combination of market purchased and newly 1ssued shares. The dilutive effect of LTIP awards issued to date is
11y, as these awards are satisfied using market purchased shares.
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At 30 June 2023, active Directors shareholdings were as set out below

Andrew Shepherd 200% 518997 7428 13027 1565 368%

Ben Thorpe? N/A N/A N/A N/A N/A N/A
Lynsey Cross? N/A N/A N/A N/A N/A N/A
Richard Price (Acting Chairman) N/A 145G - - N/A N/A
Robert Burgess N/A 3044 - - N/A N/A
Dagmar Kershaw N/A 840 - - N/A N/A
John Linwood N/A 300 - - N/A N/A
James Rawlingson N/A 500 - - N/A N/A

Alan Carruthers? N/A N/A N/A N/A N/A N/A

1 Value based on mud-market close average share price on 30 June 2023 of £2160.

2 Indraduals no longer Directors as at 20 June 2023

The following tables set out details of the Directors share awards and thelr vesting profile.
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Remuneration

Committee report continuea

The LongTerm Incentive Plart was approved by shareholders at the 2018 Annual General Meeting and encompasses deferral of

both annual bonuses (DBP) and conditional awards (LTTP).

The Deferred Bonus Plan awards have ne performance conditions attached but are suibject to continued employment by

the Gioup.

A Shepherd

31/10/2019
N0
30/09/2020
30/09/2020
30/09/2020
30/09/2021
30/09/2021
30/09/2021
30/09/2022
30/05/2022
30/09/2022

1120
1122
1289
1.28%
1290
1415
1415
1417

2568
2968
2,969

1122

1285
1290
1415
1415
1417
2968
2968
2869

30/0%/2021 30/0%/2029
30/0O/2022 30/09/2029
30/08/2021 30/09/2030
30/09/2022 30/0%/203Q
30/09/2023 30/09/2030
30/06/2022 30/09/2031
30/09/2023 30/09/2031
30/0%/2024 30/0%/2031
30/09/2023 30/0%/2032
30/09/2024 30/09/2032
30/09/2025 30/09/2032

BThorpe

NA0R20S
30/09/2020
30/09/2020
30/09/2021
30/09/2021
30/05/2021
30/09/2022
30/09/2022

30/09/2022

1589
1829
183t
1825
1825
1826

30/09/2022 30/09/2029
30/08/2022 30/0%/2030
30/09/2023 30/08/2030
30/05/2022 30/09/2031
30/09/2023 30/09/2031
30/09/2024 30/09/2031

- 30/09/2023 30/09/2032

30/0%/2024 30/03/2032
30/09/2025 30/09/2032

L Cross

30/09/2021
30/09/2021
30/09/2021
30/C9/2022
30/09/2022

1323

1323
1328

2152
2152
2152

1323
1323
1,325
2152
2152
2152

30/09/2022 30/09/2031
30/059/2023 30/05/2031
30/09/2C24  30/05/2031
30/09/2023 30/09/2032
30/09/2024 30/09/2032
3010572025 30/09/2032

30/09/2022
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The Long Term Incentive Plan conditional awards are discretionary awards subject to the performance conditions as
determined by the Remuneration Committee (specific conditions for FY23 awards are detailed earlier in this report) and
cottinued cmploymont with the Gronip AN T TTP awards are subiect to a two-year holding pericd post vest date.

Other than the exceptional award in 2020, awards made pnor to 2021 were granted as Restricted Shares, without performance
conditions. Awards granted under the LTIP in 2021 onwards are Performance Shares and vest subject to performance conditions
as detailed above. The first vesting of Performance Shares will be in respect of the year ending 30 June 2024.

A Shepherd

0l/04/2020" - 5,727 - (5727) 123 - - - 30/06/2022 None

24/11/2020 - 2040 - - - - - 2040 30/09/2023 24 months
0%/06/2021 - 8715 - - - - - 8715 09/06/2024 24 months
30/09/2021 - 33086 - 33086 30/09%2024 24months

1710/2022 - - 43418 : - - - 43413 1710/2025 Z4months

1 Excephonallongtermincentive award with specific perfonmance conditions relating to the growth of the International business.

B Thorpe

311072019 - 7001 - (7001 132 - - - 30/09/2022 24months
30/0%/2020 - 7870 - - - - (7870 - 30/09/2023 24 months
09/06/2021 - 7626 - - - - (7626) - 09/06/2024 24moenths
30/08/2021 - 28950 - - - ~ (28550} - 30/09/2024 24 months
17/10/2022 - - 37986 - - - (37586) - 17N0/2025 Z24months
LCross

30/09/2020 - 4,466 - - - - (375) 4081 30/09/2023 24 months
C8/06/2021 - 6,319 - - - - (1289) 4330 09/06/2024 24 months
30G/09/2021 - 11,594 . - - - (5012 6,982 30/09/2024 24months
1710/2022 - - 15758 - - - (2077 368 1710/2025 24 months
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Remuneration
Committee report continued

The C50P was approvad by shareholders at the Annual General Meeting on 17 October 2013 and by HMRC on 21 November 2013,

The scheme is a diseretionary scheme whereby employees or Directors are granted an option to purchase the Company’s
sharesin the future at a price set on the date of the grant. The maximuim award under the terms of the scherme for an individual
at any one fime {5 a tatal market value of £30000. There are perfonmance conditions attaching to the scheme wherehy thete
must be an increase in the underlying diluited EPS of the Company of at least 2% more than the increase in RPI over the three
years starting with the financial year in which the option is granted. No awards were rnade under the scherme during FY23.

A Shepherd

e

211112013 14520 2067 - - - 2067 2lil20le 211172023

All Directars are entitled to take part in the HMRC-approved Brooks Macdonald Group Sharesave Scherme on the same terms
as all other employees. Annual invitations to participate in the scheme, which conunences each year on 1 June, are sent to
Directors and option grants are made at 80% of the closing mid-market price on the day of the offer.

The benefit shown in the total remuneration tabie is the value of the discount on the Sharesave options granted in the vear.

A Shepherd

13/05/2020 11720 1535 - : : L5835 O06/2023 OV12/2023
12/05/2023 14340 - 1255 . - 1255 OlL06/2026 0O1/12/2026
B Thorpe

13/05/2020 L1720 1535 - - (1535 - 0Voe/2023  0U/12/2023
L Cross

11/05/2021 17040 1056 - - - 1056 Q062024 O1/12/2024

Ben Thorpe and Lynisey Cross both stepped down from Executive Director respensibilities on 19 January 2023 and left the
Group on 30 June 2023 Full details of their leaving arrangements can be found in my letter earliet in this report.

The Group has service contracts with its Executive Direciors with a notice period of 12 months and it is Group policy that such
contracts should not normally contam notice penods of more tharn 12 menths.
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Jares Rawlingson became a mermber of the Remuneration Committee following his appointment to the Board on 2 March 2023,

The other members of the Remuneration Committee as at the end of the FY23 reporting period are me as Chair, Richard Price,
Dagmar Kershaw and Robert Burgess.

There were four scheduled Remuneration Conmmittee meetings during FY23, with members also attending a mamber of
additional ad hoc meetings. Member's attendance of schedule meetings is set out in the summary table on page 80.

The Committee exercises independent judgement in the determination. implementation and operation of the overall
Remuneration Policy for the Group. The Committee also:

»  provides oversight of the desigh and application of the Remuneration Policy and makes recommendation ta the Board of
the overarching principles for all Group employess;

»  ensures he policy mitigates identified conflicts of interest and is consistent with the risk appetite of the Group and supports
the delivery of its strategic goals: and

»  reviews and approves the remuneration policies and rermuneration for the Executive Directors, rmembers of the Executive
Committee, Material Risk Takers (MRTs") and any other emplovees for whom enhanced oversight is either appropriate or a
regulatory requirement.

The full responsibilities of the Cornmittee are set out in the Committee’s Terms of Reference, which are reviewed annually and
are available on the Group's website.

During the vear, the Remuneration Committes received independent advice from Kom Ferry (UK) Limited (Korm Ferry). Kot
Ferry were appointed by the Rermuneration Committee in FYZ23 and provided advice in relation to executive long-term incentve
design and director market benchrnarking Fees were charged on a time and matetials basis: the total fees paid to Kern Ferry
inrespect of its services to the Rermuneration Committee were £12 500 + VAT No other services were provided by Kormn Ferry
cluring the year, and the Comimnittee is satisfied that the advice received is objective and independent.

Fellowing a market-based review, the Chairmaiis fee and the Non-Executive Director base [ee were iIncreased nFY23 No
changes were made to the Senior Independent Director fee or the Comimittee Chair fee.

Confirmation of the change in fee stnucture between FY22 and FY23 is shown in the below table.

FY22 Change
£000 in fees
Chairman fee" 200 50%
Nor-Executive Director base fee 65 38%
Senior Independent Director fee 10 -
Committee Chair fee ’ 10 -

1t The Chairman fee is also payable to the Acting Chalr.
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Commiittee report continued

Base salary review

The Commuttee undertook a review of the CEO's base salary in July 2023 and approved a salary increase of 4% for the FY24
reporting period, effective from 1 July 2023, This uplift is aligned to the average remuneration increase of the wider workforce
The Rernuneration Comumittee considers the new salary level o be comumensurate with the contribution, experience and
calibre of the CEO and is supported by executive pay marker data.

The base salaries of the Executive Directors for the year ending 30 June 2024 are £432640 for the CEO and £375 000 for the
Chief Financial Officer.

Performance targets for the Y24 annual bontis

As mentioned wariier ir this report, at the present time of writing the Remuneration Committee is linalising {ts review of

F¥24 annual benus performance measures. With the Group's evolving strategy. it is essential that the balance of financial and
nenfnancial measures reflects this. Notwithstanding any changes to the compoenent metrics, the annual bonus structure will
continue to operate a majonty weighting of financial measures, enabling a continued focs on the delivery of a strong financial
return to investors. These financial measures will be complementad by targeted non-financial objectives, which will heip target
the necessary milestones required to achieve an effective transition to the next level of the Group’s success for its customers,
workforce, and shareholders.

These measures and their weightings, along with their perfonmarice outturns, will be disclosed 1 next yearsreport. .

LTIP

The Group will cantinue to operate the performance share approach to long-term incentive awards in FY24 that operated

N FYZ23. The metrics for the awarcd to be granted in FY24 will again be based on underlying diluted EPS as well as a basket,

of ESG-based metrics. The proportional welghtings of the measures will be 80% for EFS performance and 10% for ESG
performance The EPS target is considered by the Remuneration Cormmitiee {0 be market sensitive and will be disclosed

in the Annual Report and Accounts in Septernber 2026, The grant levels for both the CEC and the Chief Financial Officer will
be 200% of base salary. in accordance with the current Directors’ Remurnieration Policy These awards will orily vest based on
achieving significantly challengiing targets. We believe that continuing tc use performance shares wiil promote engagement
fromn the Executive Directors and fully align their jong-term remumeration arrangements with shareholder and broader ;
stakeholder outcomes.

Abschite undertying diluted EPS 90% 225% 45% 0% Measured inthe thivd year of

the vesting period (FY2¢)
ESG autcomes aligned to the following 10% 25% 5% 10%
policy areas:

- Diversity Policy

- Anti-slavery Policy

-Carbon zero plan

-Regular employee pulse surveys

-ESGPolicy

Totalas % of award 25% 50% 100%
Totalas % of base salary for CEO 50% 100% 200%
and CFO

Total as % of base salary for COO 25% 50% 100%
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Following the annuai review of Nor-Executive Director fees to be paid for the FY24 reporting period it was agreed that no
changes would be made to the Chairman Fee and the Non-Executive Director base fee at this time. [ncreases to the Senior
Independent Larector fee qud Cuntmittee Chair fee of E2500 per annum each, were supported on the basis of evidence for the
sector-based premiwms observed for these roles, and a further fee of £5,000 per anmum was made available to compensate
Non-Executive time and effort in supporting the Groups Investment Committee. One Non-Executive is expected to be eligibie
for the Investrment Committee fee in FY24.

Confirmation of the change m fee structure between FY23 and FY241s shown in the below table.

FY23 Change

: ‘ £000 in fees

Chairman fee! : 210 Q0%
Non-Executive Director base fee s 675 00%
Senior Independent Director fee T 10 250%
Committee Chair fee : 10 250%
Investrent Comimitiee attendance fee - N/A

1 The Chanmanfee is also payabie 1o the Actmg Chair

All Executive Directors and employees of the Group currently receive the same emplover pension benefit of 6% of base salary.
The Group regularly reviews the competitive positioning of the pension benetit it offers. In the event any change is made to the
level of pension benefit offered. the new rate of benefit would apply to both Executive Directors and all employees.

The Remuneration Commuttee reviews the Group's remuneration policies and practices against the requirements of the
MIFIDPRU Remuneration Code on an annual basis to ensure that the policies and the way in which they are implemented
remain appropriate and propertionate to the nature, scale and complexity of the risks that exist in the Group's businass model
and activities.

Approval of the Directors Remuneration report 9,988,501 96.2% 396,719 38%

The Directors Rermumneration Policy (the "Policy”) is determined by the Committes.

The Policy is desigred to:
> provide a pay for performance framework to attract, motivate, retain and reward employees;

> align remuneration outcomes with the delivery of our business strategy, objectives, Guding Principles and long-tenm
interests and outcomes of the Group's empicyees, customers and shareholders;

»  ensure that remuneranon is set at an appropriate level, taking into account market rates and best practice;

> ensure the ratio between fixed and variable remmuneration is appropriate and does not encourage excessive risk-taking:
»  manage and miligate any identified conflict of interest;

»  beconststent with and promote sound and effective risk management; and

y - comply with all regulatory requirements.
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Committee report continued

s

i

Provides fixed rernuneratorn at
anapbhropriate level to atiract
andretam talent

Indindual levels of hase salary are reviewed annually with any
mereases effective from 1 July, unless there are any exceptional
reasons for increases at another tme of the vear.

Benchmarked
against
relevant
market levels.

To aid rerention of ey talent.

Executive Directors receive a penston contfribution from the
Comparty equal to 6% ol salary, which can eithier be paid imo
the Groups defined confribution pension scheme, pard into an
alternative petision scheme, or takentin cash(n partor in fullt

6% of base
salary

To nrovide vatued benefits te
the ndividual.

Executive Direclors recetve benefits including private medical
nsuurance, income protection msurance, life assurance criticat
illness insurance, as wel as an annual health assessmerit.

Inn line with
Group Policy.

Rewards anrmal Group and
personal performance and
aligns reward with longer-term
petformance and shareholder
outcomes through deferral into
shares.

Rewards performance over the
long term

Award value determined by performance achieved against
financial and non-financal performance measures agreed by the
Remuneration Cormrittee,

One-third of annual bonus is deferred into parent company
shares which vest in three equal portions at 12, 24 and 36 monthis
from grant.

Malus and clawback provisions apply to annual bonus awards
urnder the Grovp's malus and clawback policy

Executive Direciors may be considered for performance based LTIP
awards,

Awards vest after throo vears subject to meeting performance
targets detenmined at grartt, The performance metrics applicable to
awards proposed to se granted in Ql ot Y24, are:

FY26 underiymng diuted EPS - S0% of overall opportunity
ESG-reiated performance metrncs - 10% of overall oppertunity

The Remuretaton Committaee may apply different meastues and
weightings for future awards under the plan.

Past-vesting, recipients are required 1o hold the shares, net ofany
sales to settle income tax and National Insurance contributions
that may be due on vesting, for a furthear two years. Thus wil create
further iong-tern alignment with shareholders’ nterests by creaning
acombirted vesiing and holding period of five years.

Malus and clawback provisions apply under the Groups malus and
clawhack policy.

150% af base
salary

Up to 200% of
base salary

{E face vatue
of shares at
grant)

I accordance with the 2018 Corporate Govermance Code, the Commuttee has ensuraed that the remunetation structuce above
isrlear, transparent and predictahle, given that the maximum opporturity of variable pay is capped. The annual bonus metrics
and deferral have been kept siniple and easy (o measure.
The delivery of vartable pay, part it cash and share awards that are subject to malus and clawback mitigates risks and petential
conflicts of interest and ensures that the Executive Directors are aligned to the interests of shareholders. The balanced scorecard
of metrics and targets provides a clear link between perforrmance against the Groups strategic and commercial geals and

individual awards, with behaviours consistent with Our Guiding Principles forming a ey part of this assessment.

-
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Executive Directors are required to build and maintain a holding in Brooks Macdenald shares or rights to shares equal to

200% of base salary within five years of commericing inrole, or the date of adoption of the Policy. A formal post-employmernit
shareholding policy hasheen ronsidered with it being concluded that this was not appropriate for the Group at present. This s
a departure from the Corporate Govermance Code, however, we believe the five-yvear combined vesting and holding penod on
all LTPs as well as the Group's Malus and Clawback Policy is sufficient. The Group, nonetheless, has commitied to continue to
review this position in the future

The Committee reguiarly compares the Policy with shareholder guidelines and takes account of the resuits of shareholder
votes on remuneration. The Remunerathion Committee Chair consults with major investors ahead of any material changes
to the Policy and is available tomeet with institutional shareholders to discuss any of the policy-related disclosures or

o itromes contained in thus Directors’ Remuneration Report. During Y21, consultations with major investors took place

to seek feedback on proposed changes to Executive Director LTIPs and thelr views taken mito account whern deler i ing
the performance metrics.

A consistent remmuneration philosophy is applied to all employees across the Group. For the financial year ended 30 June 2023
all employees continue to be eligible for discretionary performance related anrnual bonus based on a balanced scorecard of
financial and non-financial objectives. The principle of mandatory bonus deferral applies to all MRTs and to employees whose
bonses exceed certain monetary thresholds.

Emplovees are able to provide direct feedback on the Group's rernuneration policies to their manager or the HR departmerit
and as part of ouwr regular ‘Speak Up employee engagement survey. In addition, the Chief People Officer brings iterns around
peopie and the people agenda to meetings of the Executive Cormmittee, which cover, inter alia feedback on the effectiveness
of the Group's Rermuneration Policy and how it is viewed by employvees. The Chief People Officer also provides similar updates
1o the Board.

Executive Directors are normally permitted to take on one external appeintiment as a Nor-Executive Director. Prior Board
approval is required for any new appointment. Fees in excess of £15.000 per anmum are paid to the Group.

The Executive Director contracts have no fixed duration The remuneration package for a new Executive Director is set in

line with the terms and maximmum levels of the Groups approved Remuneration Policy in force at the time of appointment.
Currently, for annual bonus and LTIPs, the maxirmum opportunity is 150% and 200% of base salary, respectively. The Comrnittee
may alsc offer additional cash and/cr share-based elements to replace awards or potential earnings forgone on becoming

an Executive Director (f in the interests of the Group and shareholders and in accordance with regulatory requirernerits).
Inconsidering any such payrnents, the Committee could take account of the amount forgone and its nature, vesting dates

and any performance requiraments attached.

Service contracts normally continue untl the Executive Director's retirement date uridess otherwise agreed, and the service
contracts provide a mechanism for early termination. The Groupis able to enter into settlement agreements with Executive
Directors and to pay compensation in resolution of potential legal claims. The default tteatment of any outstanding share-based
entitiements granted to an Executive Director under the Group's LTIP or other share plans is that arny outstanding awards lapse
oncessation of employment. In certain prescribed circurnstances, such as death, disability, redundancy, retiremenit or other
circumstances at the discretion of the Commitiee (taking intc account the individual's performance and the reasons for their
departure), good leaver stabus can be applied. In such cases, the normal practice is for LTTP awards held to be retained and
prorated (where necessary) o the original vesting schedule, with the performance condiions continuing to apply, with the
exception of Deferred Bonus shares, which vest 1 full on the criginal vesting schedule.

This report In its entirety has been approved by the Committee and the Board of Directors on its behalf by

John Linwood
Remuneration Committee Chair

13 Septeinbe 2023
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Risk and Compliance
Committeereport

The Committee
continued to focus
on theresilience of
the firm following
significant operational
changes, whilst also
addressing the broader
IMacroecornomic
challenges brought
about by geopolitical
events, and both rising
inflation and interest

112 Brooks Macdonald Group plc Arincag Repwort and Senonnibs 2075

Out N1sk govelnarnce ald 1Sk procosses are
desighod toenable ow lirm to managoe risk
offoctively and support Lhe delivery of our
strateei obieclyoes Over Lhe past yoear the

Risk and Compliance Cormmutes ("RCCT has
supported s tihrough its continueect inous on
Lhe angoing geopolilical chatlenges and the
unceiain macrosconomic climate brought
aboul by 1ising inflation anc the subsequent
inereases in interest rate The Risk aned
Compliance Commutteo hasalso focused onthe
UK'sregulatony agenda nintably Consiumer buly
and TCFD which comes mto Iorce this year, as
woll asthe Groups changing idiosy neratic 1isks,
particularty as the firmeontinues to embxoed a
Lenw aperating meode]

RN E R S I R S sim

I'he Risk and Cornpliance Comimillee assists
the Board nneeling ds risk manageinoent,
reguiatory. comphiance and internal control
responsinties Indischarging these:
gowerriance responsitylitios, the Commiliae
Chair ltaised closaly with the Chain of the Auchit
Corumitloe loensulo aclearailocation of
responsibilitios between thoe two Comilioes,
CHSUTTNE BOVCTNANCe « Ompleloness aoross
Lhe nisk landscape 1o commeonatity inthoe
memiberstup of each Committec ensuis
affoclive managoemaoni of any remaining 1isks.

The Commillec considers bost practico, takig
accolint of the recqunroments of the Code, where
approptiale, ancd those of the FCA and othen
relevant regulalory bodwes, mcluding guidance
on risk management and nternat contrals. as
waoellasother rocuirmiments set by the Boarel,

The full responsibitilics of the Comrmittes are
sot out in Lhe Committea's Terms of Referenoeo,
which are reviewed annually and avallahle on
the Groups website,



Intreduction

The Committee comprises only independent Non-Executive
Directors. The members include Robert Burgess, John
Linwood, Richard Price, Dagimar Kershaw, and James
Rawlingsen. Robert Burgess was the Chaty Of tie Lomirtilse

during the year.

Strategic raport Corporate governance Financial statements

Collectively, the Committee considers that its membership
has the appropriate expertise to discharge its responsibilities
effectively. including relevant wealth management, financial,
risk management. compliance, regulatory legal, and cyber
andd recilicnes pyperience

The Committees attendance during the year ended 30 june
2023 is set out in the summary table on page 80.

Overseeing and recommending to the Board, the Groups Risk Appetite Staternent, and limits
and pelicies for controliing risk within the Board's stated appetite:

Reviewing any red-rated risks and assessing the adequacy of mitigating or remedial actions;

Menitoring steps taken by management to bring red-rated risks in line with the Board's Risk
Appetite: and

Assessing regularly and updating, where appropriate, the Risk Appetite Statement, involving
aregular reassessment of the Group's principal risks and uncertainties, underpinned by key
metrics, which articulate the status and tolerance levels of key business risks. The process

is underpinned by the capture of outputs from the assessment of risks undertaken by the
Executive Commitiee and independent challenge provided by the CRO and the Group
Riskteam.

Overseeing the Group's 2022/23 Internal Capital Adequacy and Risk Assessment (ICARA?)
process and its comphance with regulatory capital and Liquidity requurements:
Recommending the harm scenarios to be considered and stress tested In the 2022/23 [CARA,
as well as liquidity stress tests to be undertaken;

Reviewing and challenging the methodology and ocutput of stress tests, considenng
recormmended management responses, and ensuring that results are incorporated
approprately in the Groups capital and liquidity planning; and

Ensuring that ongoing consideration is given to capital and liquidity matters as decisions are
taken by the Group Board and Executive Committee.

Monitoring extermnal developments, for example competition, market conditions,
macroeconomic and regulatory environment, taxation and legal developments, in order to
assess the potential impact on the Group:

Penodically reviewing the Group's potential risk exposures. and considering and chalienging
management's methodology to identify and address such exposures; and

Recommending to the Board the principal risks and uncettainties tobe reported in the Annual
Report and Accournts.
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Risk and Compliance
Comumittee report continued

Reviewing on at least an annual basis, the adequacy and effectiveness of the Groups risk and
contyol processes to supportits strategy and objectives, and monitoring the implementation of
enhancements identified.

Reviewing the Groups approach to the management of outsourcing arrangements;

Maintaining oversight of maternial 1ssues, errors, breaches and complaints, inchuding
consideration of the adequary of management actions proposed and any consequent
mmplications for the Group's Risk Appetite status and framework:

Overseeing the scope and effectiveness of second line assurance work, whilst considering
the results of work undertaken by the third line insofar as it affects the Committee’s areas of
responsibilities; and

Ensuring that the second line assurance programme is adeqguate in view of the complexity
and risk profile of the Group, whilst monitoring completion of its work and oversesing
remediaj actions arising as appropriate.

Considerng regulatory developments and the potential impact on the Group:;
Reviewing key regulatory topics through reports prepared by second line teams; and
Overseeing regulatory-related projects.

Safeguarding the independence of the Risk and Compiiance tearms, and reviewing the
adequacy of resources, reporting any concerns o the Board,

Receiving reports from second-line tearns, and in particular the CRO, and promoting an open
and transparent risk culture;

Maintaining effective oversight of the Risk and Compliance functions, monitonng
performance against plan; and

Reviewing key communications with regulators and fostering a culture of cooperation and
compliance.

13
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Some of the Committee’s key considerations are cutlined in the table below:
«ﬁ’:‘h

Reviewed key risks faced by the Group. including emerging risks with particular focus on
operational, investment, restlience, outsourcing and suitability risks that could impact the
business strategy and operational model.

Reviewed the third-party outsourcing aversight process by the first and second line, particularly
theimpact to the firm as it embeds a new operating modet.

S Reviewed key nsks in relation to regulatory change with specific focus on Cansumer Duty
' and TCEFLD.

Reviewed activities undertaken by the Cyber Security function and the ongoing programme of
enhancements made n response to current geopolitical events, including heightened attacks
from Russia.

Supervised the 2022/23 [CARA process undertaken in the vear, including the developrment
of harm scenanos and stress tests, and reporting to the Board the level of capital and Equidity
resources required.

Reviewed the assessment of the continued impact of the Russian invasion of Ukraine on global
markets, the economic environments, and the outcome of continuous monitoring and review
carried out as part of the Ceniralised Investment Process.

Kev priotties for the Committee in the coming year continue to include ensuring business model resilience in the current
challenging geopolitical and economic environiment, maintaining a sustained focus on investment and suitability risks, aleng
with further enhancements to the operational resilience, Consumer Duty, TCEFD and third-party oversight framewaorks, and
embedding the new operating model.

This report. in its entirety, has been approved by the Conumittee and the Board of Directors on its behalf by

Robert Burgess

Risk and Compliance Committee Chair
13 September 2023
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Report of the Directors

The Directors present herewith their Annual Report,
together with the audited Financial statements of the
Group for the year ended 30 June 2023.

ol g e Ly g § o e
PR T

sand husmassa revi-oey
Brooks Macdonald specialises in providing mvestment
management services in the UK and internationally. The
Company is a public limited compatyy whose shares are
traded on the Alternative Investment Market CAIM"} of the
London Stock Excharnge. A review of the business. together
with its strategic cutlook and future developments is set out in
the Strategic report on pages 8 to 72, which is incorporated by

reference in this Report.

3

Sechion 174, emnkoyee ayvi olhes

! 0T engRInment

When makm,g decisions and setting the Company’s strategy,
the Directors of Brooks Macdonald consider the long-term
interasts of the Group. In doing so, they weigh the competing
interests of the Company’s stakeholders and the effect their
decision may have on the Company's reputation. Further
information on how the Company considers the interests
of its stakeholders canbe found on pages 50 to 53 and more
details of how the Company seeks to limit its impact on the
environment are provided in the Cerporate responsibility
report starting on page 62.

Rasults and iy
The Group's statutory proﬁt before taxation for the year
ended 30 June 2023 was £22,233000 (FY22: £25546 000}
and the statutory profit alter taxation was £18 149000 (FY22:
£23411.000).

The Directors recommend a final dividend of 470p (Fy22:
450p) per share subject to approval by the shareholders at the
AGM on 26 QOctober 2023, Once approved, this will be paid on
3 November 2023 to shareholders on the Company's register
at close of business on 22 September 2023 An interim
dividend of 28 Op (FY21: 260p} per share was paid on

6 April 2023, This results in total dividends for the year

ended 30 June 2023 of 75p (FY22: 710p) per share.
representing a total estimated distribution to shareholders of
£7448.000 (FY22. £7031000).

Sharscanval

Details of the Company's authorised and issued share
capital, and movements thereof, are sef out in Note 28 of

the Consolidated financial statements. The Comparty has

1o preference shares in issue and has one class of ordinary
shares, which carry noright to fixed income. There are no
specific restrictions on the size of a holding nor on the transter
of shares, which are both governed by the general provisions
of the Articles of Association and prevailing legislatdon. The
Directors are not aware of any agreemefts between holders
of the Company’s shares that may result in restrictions ornthe
transfer of securities or on voting rights.

2 omh e o E bR, e v e B e o
Phrectors ant rrer iniera sty

The Directors of the Company, who were inoffice during the
vear and up Lo the date of signing the Financial statements,
are listed below. together with their beneficial interests in the
share capital of the Company.

B30 Iumer AL30 June
Number of shares 2023 2022
TR AL
Alan Cantuthers! NP 1450
Almed Thal
Richard Price 1450 1450
Fanottireg
Andrew Shepherd? 81997 45583
Ben Thorpe? Nik 21321
Lynsey Cross® NiA
Andrea Montague® M N/A
Moy BRacuthvns
John Linwood 300 300
Dagmar Kershaw 25t 840
Robert Burgess i 3044
James Rawlingson® SO0 N/A

1 Alan Carruthers resigned as a Director of the Company on 7 February 2023

2 Asgat 30 June 2023, Andrew Shepherd held 7428 share options that had
vested, but had not yet been exercised. net of tax.

1 Ben Thorpe and Lynsey Cross resigned as Directors of the Company o 19
January 2023

4 Andrea Montague was appotnted after 30 June 2023

s James Rawhngson was appointed as Non-Executive Director on 2 March
2023 and did net have any beneficial urterest in the share capltal of the
Company on s date.

Details of share options held by the Directors at the beginning
and end of the vear can be found in the Remuneration
Cormmittee report on pages 94 to 1L

Empinyee share plans

Detaﬂs of employee share plans are cutlined in Note 30 to the
Consolidated financial statements. Qur Employee Sharesave
Scherneis admunistered by Morgan Staniey Shareworks. Our
share-based long-term incentive plans are admirnistered by
Investec.

Ernaryee Bempafon Trust

in 2010, the Group established an Emplovee Benefit Trust
("EBT") to acquire shares in the Company to satisfy awards
made under the Group’s share based incentive schemes. JTC
Emplover Solutions Trustee Limited act as the trustee of the
EBT During the year, the EBT purchased 140,495 shares and
sold or transterred out 168668 shares.

T i I 1 ~ \m
e LSO alnn TR dinhry

All of the Directors of the Group Board wm retire at the
AGM and are eligible to norninate themselves for election
or re-election.

3:0'
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Introduction

Details of the Group's employiment practices, and its policies
ondiversity and inclusion, are set out in the Corporate
responsibility repert on pages 54 to 61

The Group did not make any political donations durnng the
vear (FY22: Enil.

The Company maintains appropriale insurance cover
inrespect of litigation against Directors and Officers. The
Company has granted indermnities to ali of its Directors on
terms consistent with the applicable statutory provisions.
Accordingly, qualifying third-party ihdemnity provisions, as
defined by Section 234 of the Companies Act 2006, were in
place during the financial year and rtemain in force at the date
of this Report.

The Directors confirrm that they have carried out a robust
assessment of the emerging and principal risks facing Brooks
Macdonald, including those that could threaten the Group's
business model. future performance, solvency or Hopudity,
The Board considers that the information it receives enables
ittoreview the effectiveness of the Group's intermal controls
inaccordance with the FRC's Guidance on Risk Managemernt,
Internal Contrel and Related Financial and Business
Reporting Details on how the Board monitors the Group's
risk management and internal contiols are contained inthe
Risk management and principal risks section of the Strategic
report, starting on page 42.

Asat 30 June 2023, the Company’s largest shareholders wera
as follows -

3101939 1851%

Liontrust Asset Management

Octopus Investments 2644562 1613%
Gresham House Asset

Managerment 1174.281 716%
Brooks Macdenald Asset

Managerment 883615 539%
Invesco 846644 516%
Amat Global Investors 780391 476%
Canaccord Genuity Wealth

Management 735961 449%
Chelverton Asset Management 683000 416%
Charles Stanley 620523 378%
Brooks Macdonald Employee

Benefit Trust 552633 337%

Strategic report Corporate governance Financial statements

Details of the Group's financial risk management objectives
and policies are set out in Note 31 to the Consolidated financial
statements.

o

Details of events after the reporting date are set out i Note 36
to the Consclidated financial statements.

The Audit Commuttee has recommended to the Board that the
incumbent auditors, PricewaterhouseCoopers LLP (Pw(C),
are reappointed for a further term. PwC have expressed their
willingness to continue in office as the Group's appointed
auditors and a resoiution to reappoint thern will be proposed
at the forthcoming AGM.

Each of the Directors in office at the date of the sigrng of

this report confinms that. so far as they are aware, theraisne
relevant audit information of which the Group's auditors are
unaware, Each Director has taken all reasonable steps that they
ought to have taken as a Director in order to make themself
aware of any relevant audit information and to establish that
the Groups auditors are aware of that information.

The Group's tusiness activities, performance and position,
together with the risks it faces and the factors likely to affect its
future development are set cut in the Strategic report.

In view of the market volatility and economic uncertainty
experienced during the financial year, the Directors reviewed
the Group financial forecasts prepared by management.
These covered the Group's expected future profitability,
dividend policy and capital and hquidity projections,
ncluding stressed scenarios, such as a prolonged market
dowrturn. Managements mitigating actions, should these
scendrios unvetll, were aiso assessed by the Directors.

As noted in the Viability statement on page 48. the Directors
have considered the Group's prospects for a period exceeding
12 months from the date the Financial statements are
approved. and have concluded that the Group has adeguate
financial resources over that period and, accordingly. are
satisfied that the going concern basis for the preparation of
these Financial statements is appropriate.

The 2023 AGM will be held on 26 October 2023 at 21 Lombard
Street, London EC3V 9AH. The notice of the meeting, together
with details of the resolutions propased and explanatory
notes, are eniclosed with this Report and can aiso be found on
the Group's webstie. Fuil details of the meeting arrangements
are given in the AGM Notice of Meeting.

By crder of the Board of Directors

P

Phil Naylor
Company Secratary

13 September 2023
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Statement of

Directors responsibilities

The Directors are responsible for preparing the Annual Report
and Accounts and the Financial statements in accordance
with applicable law and regulation.

Company law requires the Directors to prepare financial
staternents for £ach financial year Undler that law, the
Directors have preparad the Group and the parent Company
Finarcial staternents in accordance with UK-adopited
international accounting standards.

Under company law, directors must not approve the Financial
statements uniiess they are satisfied that they give attue

and fair view of the state of affairs of the Group and parent
Company and of the profit or loss of the Group for that pericd.
b1 preparing the Financial statements, the Directors are
required to:

»  select suitable accounting policies and then apply them
consistently:

»  state whether applicable UK-adopted international
accounting standards have been followed, subject to
any malerial depariures disclosed and explained i the
Financial statements;

> make judgements and accounting estimates that are
reasonable and prudent; and

> prepare the Financial statements on a going concern basts
unless it is inappropriate to presume that the Group and
parent Company will continue in business.

The Directors are responsible for safeguarding the assets
of the Group and parent Company and hence for taking
reasonable steps for the prevention and detection of fraud
and cther irtegularities.

The Directors are also responsible for keeping adequate
accounting records that are sufficient to show and explain
the Group's and parent Company’s transactions and disclose
with reasonable acturacy at any time the financial position of
the Group and parent Company and enable them to ensure
that the Financlal statements comply with the Comparies
Act 2006,

The Directors are responsible for the maintenance and
integrity of the parent Company's website. Legislation
inthe United Kingdom governing the preparation and
dissemination of financial staterments may differ from
legislation in other jurisdictions.

The Directors consider that the Annual Report and Accounts,
taken as a whele, is fair balanced and understandable and
provides the information necessary for shareholders to assess
the Group's and parent Company's position and performance,
business modei and strategy.

In the case of each Director in office at the date the Report of
the Directors is approved:

»  sofar as the Director is aware, there {s no relevant audit
informaton of which the Group's and parent Companys
auditors are unaware; and

> they have taken all the steps that they cught to nave taken
as adirector tomake themselves aware of any relevant
audit information and to establish that the Group's and
parent Company's auditors are aware of that information.

The Statement of Directors responsibilities has been
approved by the Board of Directors and sighed on its
behalf by:

Andrew Shepherd
CEO

13 Septemirer 2023
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Independent auditors report to the
members of Brooks Macdonald Group plc

[n our opiniorn, Brooks Macdonald Group plcs group financial
staterments and company financial statements (the "financial
staterments’

> giveatrue and fair view of the state of the group’s and of
the company's affairs as at 30 June 2023 and of the group’s
profit and the group's and company’s cash flows for the
year then ended:

> havebeen properly prepared in accordance with UK-
adopted internationat accounting standards: and

»  have been prepared in accordance with the requirements
of the Compariies Act 2006.

Wea have audited the {inancial statements, iIncluded within
the Annual Report and Accounts (the "Annual Report”), which
comprige: the Consolidated statement of financial position
and Company staterment of financial position as at 30 June
2023 the Consolidated staternent of comprehensive income,
the Consolidated statement of cash flows and Company
statement of cash flows, the Consclidated statement of
changes it equity and the Company statement of changesin
aquity for the vear then ended; and the notes to the financial
statements, which include a description of the significant
accouning policies.

We conducted our audit in accordance with International
Standards on Auditing (UK) (T5As (UK)") and applicable law.
Our responsibilities under [SAs (UK) are further described
in the Auditors responsibilities for the audit of the financial
statements section of our report. We believe that the audit
evidence we have obtained is sufficient and approprate to
provide a basis for our opinion.

Independence

We remained independent of the group in accordance with
the ethical requirements that are relevant to our audit of

the financial statements in the UK, which includes the FRCs
Ethical Standard, as applicable to other listed entities of public
interest, and we have fulfilled our other ethical responsibilities
in accordance with these requirements.

To the best of our knowledge and belief, we declare that non-
audit services protubited by the FRCs Ethical Standard were
not provided.

Other than those disclosed in Note 7 we have provided
no non-audit services to the comparty or its controlled
undertakings 11 the perlod under audit.

Overview

Audit scope

> The scope of our audit and the nature, drmurg and extent
of audit procedures performed were deternnined based
on our risk assessment. The group comprised 18 legal
entities across the UK and Channel Islands during the
reporting period. We conducted audit testing over 9 legal
entities, including 2 entities in the Channel Islands Taken
together, our audit work accounted for morethan 5% of
Eroup revernues.

Key audit matters
» - Recognition of investiment management fees (group)
> Impairment of investment in subsidiaries (parent)

Materiality
> Qverall group materiality: £1,100.000 (FY22: £1.400000)
based on 5% of profit before tax.

> Overall company materiality: £1,200000 (FY22:
£1,087000) based on 1% of net assets.

> Performance materiality: £825000 (FY22: £1050000)
{group) and £200000(FY22: £815000) (company?.

The scope of our audit

As part of designing our audit, we determined materiality
and assessed the nsks of material misstatement in the
financial statermnents.

Key audit matters

Key audit matters are those matters that, in the auditors’
professional judgement, were of mest significance in the
audit of the financial statements of the current period and
include the most significant assessed risks of material
misstatement {(whether or not due to fraud) identified by

the auditors, including those which had the greatest effect or:
the overall audit strategy; the allocation of resources in the
audit; and directing the efforts of the engagement team.
These matters, and any comments we make on the results of
our procedures therecn, were addressed in the context of our
audit of the financial statements as a whole, and in forming
our opinion thereon, and we do not provide a separate
opinion on these matters.

Thisis not a complete list of all risks identified by our audit.
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Inroduction

The key audit matters below are consistent with last year.

[T -
" ik

Recognition of investment management fees (group)
Invesiment management fees are generated by Brooks
Macdonald Asset Management Limited (CBMAMY and
Brooks Macdonald Asset Managemerntt (International)
Limited ('BMI"Yand are set out in Note 4 to the financial
statements Investment management fees of £78m represent
approximately 62% of the groups £124m total reventie.
Recognition of investment management fees is a key audit
matter due toits size and the significant audit effort involved
N tesfing this revenue streamn. Investment managernent

fees are calculated by applying each client’s [ee rate to

their funds under management (FuM”). The calculatici is
largely automated, however there are a number of inherent
risks including the manual input of fee rates from client
contracts and the existence and valuation of funds under
management. which could result inerrors.

B .

Impairment of nvestment in subsidiaries (parent)

The Parent cormnpalty holds investinent in subsidiaries of
£lllm which s set out in Note 41 of the company financial
statements. The inmpairment assessiment of the investment
in subsidiaries balance is a key audit matter duetothe
magnitude of the balance in the context of the net assets

of the company. Management performed an impaitment
assessment where judgement is required to be applied in
considering whether an impairment trigger has occurred
utilising a numiper of assumptions, such as [orecast cash
flows, discount rates and long-term growth rates.

Strategic report Corporate governance Financial statements

We performed the bllowing procedures i relaticn to
investiment management fees:

y  Weunderstood and evaluated the design and
implementation of key controls, including relevant
Information Technology C1T7) controls, in place around the
investment managemerit fee process;

»  Forguarter ends,. we reperformed the reconciliabions of
client cash and stockholding positions to externai custody
and bank confinnations and cbtained evidence for any
differences ona sample basis.

»  We agreed, on a sample basis, fee rates to client contracts;

> We tested the valuation for a sample of investment
posttions by agreeing the prices used to calculate FuM to
independent market prices; and

y  Wetested the acouracy of investment management fees,
hy performing a recalculation of fees on a sample basis.

Based on the audit procedures performed and evidence
obtained, our testing did not identify any evidence of material
misstatement.

We performed the following procedures in relation to the
impairment of investment in subsidiaries on 4 sample basis:

»  Obtained and assessed management's impairnnent
assessment:

»  Assessed the forecast cash flows generated by the
company’s subsidiaries; and

»  Assessed the appropriateness of the discount rates and
long-term growth rate assumptions applied.

Based on the audit procedures performed and evidence

obtained, our testing did not identify any evidence of material
misstatement.

How we tailored the audit scope

We tailored the scope of our audit to ensure that we performed
enough work tobeable to give an opirion on the financial
staternents as a whole taking inte account the structure of

the group and the company, the accounting processes and
controls, and the industry in which they operate.

The group comprised 18 legal entifies across the UK and
Charmnel [slands during the reporting period. We conducted
audit testing over 2legal entities, including 2 entities i the
Channel [slands, one of which is audited by PwC Channel
Islands under our instruction and oversight. Across these legal
entities, 4 were considered financially significant due to their
contribution to the group’s and compary's results, and were
subiect to an audit of their complete financial information.

Annual Report and Accounts 2023 Brocks Macdonald Group plc

A further 3 legal entities were scoped indue to a statutory
audit being performed over their financial information
therefore this was leveraged for group coverage. We
performed audit testing on specific FSLIs for two more legal
entities on judgemental risk based criteria. Together with

the audit procedures performed at the group level on the
consaclidation, cur audit work gave us the evidence we needed
for our opinion on the financial statements as a whole.

A significant propot ion of the group's trading, operational
and financial processes are based in the UK resulting inthe
majority of the audit procedures being performed by the
group audit team in the UK. The group audit team issued
instructions to PwC Channel Islands for the legal entity,
Brooks Macdonald Intermational Fund Management Litited
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(BMIFML), because that entity's trading, operational and
financial processes are based in the Channel [slands We
received inter-firm reporting from PwC Channel [siands with
respect to their audit of BMIFML and performed appropnate
oversight of their audit work.

The impact of climate risk on our audit

In planning our audit, we made enguiries with mariagement
to understand the extent of the potential impact of climate
changerisk on the financial staternents. Management
concluded that there was no material impact on the financial
staterments. Our evaluation of this conclusion inciuded
chalienging key judgements and estimates in areas where
we considered that there was greatest potental for climate
change impact.

This included evaluating the long-term threats posed

by chimate change to some of the Group's key operating

territones and the mmpact this may have on therisk of
impairment of the related Goodwili balance

Materiality

The scope of our audit was influenced by our application

of materiality. We set certain quantitative thresholds for
materiality These, together with qualitative considerations,
helped us to determine the scope of cur audit and the nature,
timmng and extent of our audit procedures on the individual
financial statement ime tems and disclosures and in
evaluatng the effect of misstatements, both individually and
in aggregate on the financial statements as a whole.

Based on our professional judgement, we detenmined materiality for the financial statements as a whole as follows:

Overail materiality £1100000 (FY22: £1400.000).

£1.200000(FY22: £1087000).

How we determined it 5% of profit before tax 1% of net assets
Rationale for The rmost appropriate benchmark for A benchmark of net assets has been used as the
benchmark applied group materiality is profit betore tax COImMpany's primarv purpose is to act as a holding

on the basis that the group is primarily
measured onits financal performance

via its consolidated statement of
comprehensive income.

company with investments in the group's subsidiaries,
net to generate operating profits and therefore a profit
based measure was not censidered appropriate. 1% of
nef assets was the benchmark used in the prior year.

For each component in the scope of our group audit, we
allocated a materiality that is less than our overall group
materiality. The range of materiality allocated across
componerts was between £9,299 and £1,045,000. Certain
componernts wereaudited to a local statutory audit
matertality that was also less than our overall

group materiality.

We Use performance rmateriality to reduce to an appropriately
iow level the probability that the aggregate of uncorrected
and undetected misstatements exceeds overall materiality.
Specifically. we use performance materiality in determmning
the scope of our audit and the nature and extent of our testing
of account balances, classes of ransactions and disclosures,
for example indetermining samiple sizes. Qur performance
materiality was 75% (FY22: 75%) of overall materiality,
amounting 1o £825000 (FY22: £1.050.000) for the group
financial statements and £500000 (FY22: £815000; for the
company financial statements.

In determirnng the performance materiality, we considered
a nurnper of factors - the history of rmusstatements, risk
assessment and aggregation risk and the effectiveness of
controls - and concluded that an amournt at the lower end of
our normal range was appropriate.

We agreed with those charged with governance that we
would report to them misstatements identified during
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our audit above £55000 (group audit) FY22: £65000)
and £60.000 (company audit) (Y 22: £54.000) as well as
misstaterments below those amounts that, in our view.
warranted reporting for qualitative reasons.

Cur evaluahon of the directors assessment of the groups and
the company’s ability to continue to adopt the going concern
hasts of accounting included:

> Obtaining the Directors’ annual going concern assessment
and challenging the rationale for assumptions including
review of management’s stress testing and scenario
analysas using nur knowledge of the business.

»  Assessing managements forecasts for 12 months from the
point of signing the June 2023 year end audit opinion to
determine the adequacy of the going concern basis.

> Performing an assessment over the variances between
PY budget and CY actuals in order to conclude over
managements ability fo prepare forecasts

> Reviewing the Group's latest Internal Capital Adequacy
and Risk Assessment CICARAT document including
the financial forecasts and various stress test scenarios
contained within.

> Performing additional sensitivity tests over the stress fest
scenarios outlined within the ICARA.
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> Reviewing the company’s minimum capital requirements
and regulatory capital requirements and assessing the et
assets of the company against them.

> Reviewing and challenging the MTF whuch forms the basis
of trading and prefitability farecasts.

Based on the work we have performed, we have not identified
any material uncertainties relating to events or conditions
that, individually or collectively, may cast significant doubt on
the group’s and the company's ability to contihue as a going
concern for a period of at least twalve months from when the
financial statements are authorised for issue

In auditing the financial staternents, we have concluded that
the directors' use of the going concern hasis of accounting in
the preparation of the financial statements 1s appropriate.

However, because not all future events or conditions canbe
pradicted, this conclusion 1$ not a guarantee as o the groups
and the company's ability to continue as a going concern.

Inrelation to the directors reporting on how they have
applied the UK Corporate Governarice Code, we have nothing
material to actd or draw attention to in relation to the directors
statement in the financial staterments about whether the
directors considered it approprnate to adopt the going concern
basis of accounting.

Our responsibilities and the responsibilities of the directors
with respect to going concern are described in the reievant
sections of thisreport.

The other information comprises all of the mformation in the
Annual Report other than the financial staterments and our
auditors report thereon. The directors are responsible for the
other mformation. Our opinion on the financial statements
cloes not cover the other information and, accordingly, we do
not express an audit opinion or, except to the extent otherwise
explicitly stated in this report, any fonm of assurance thereon.

In connection with our audit of the financial statements,
our responsibility is to read the other information and.
indoing so, consider whether the other information is
materially inconsistenit with the financial staterments or our
iarowledge obtained in the audit, or otherwise appearsto
be materially misstated. If we identily an apparent material
inconsistency or material misstaternent, we are required to
perform proceduras to conclude whether there is a material
misstaternerit of the financial statements or amaterial
musstaternerit of the other information. If, based on the work
we have performed, we conclude that there 1s a material
misstaterment of this other information, we are required to
repert that fact. We have nothing to report based on these
responsiblities,

With respact to the Strategic report and Report of the
Directors, we also consitdered whether the disclosures
requured by the UK Companies Act 2006 have been included.
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Based on our work undertaken in the course of the audit,
the Companies Act 2006 requires us also to report certain
opinions and matters as described below.

Strategic report and Report of the Directors

It our opinion, based on the work undertaken in the course
of the audit. the information giver: in the Strategic report
and Report of the Directors for the year ended 30 June 2023
15 consistent with the financial statements and has been
preparad in accordance with applicaile legal requirements.

I light of the knowledge and understanding of the group and
company and their environment obtained in the course of the
audit, we did not identify any material misstaterments iri the
Strategic report and Report of the Directors.

ISAs (UK) require us to review the directors’ statements in
relahon to going concern, longer-term viability and that part of
the corporate governance statement relating to the company’s
compliance with the provisions of the UK Corporate
Governance Code, which the Listing Rules of the Financial
Conduct Authority specify for review by auditors of prermum
listed companies. Our additional responsilities with respect
o the corporate governance statement as other information
are described 1n the Reporting on other information section of
thisreport.

Based on the work undertaken as part of our audit, we

have concluded that each of the following elements of

the corporate governance statement, included within the
corporate governance section is materially consistent with
the financial statements and our knowledge obtained during
the audit, and we have nothnng material to add or draw
attention toinrelation to:

y  The directors confirnmation that they have carried outa
robust assessment of the emerging and princpal risks;

»  The disclosures n the Annual Report that describe those
principal risks, what procedures are in place to identify
emerging risks and an explanation of how these are beirg
managed or mitigated;

»  Thedirectors statement in the financial statements about
whether they considered it appropriate to adopt the going
concern basis of accournting in preparing them, and their
identification of any material uncertainties to the group's
and comparty's ability to continue to do so over a period
of at least twelve months from the date of approval of the
financial statements:

> Thedirectors explanation as to their assessment of
the group's and company’s prospects, the period this
assessment covers and why the period is appropriate; and

> Thedirectors statement as to whether they have a
reasonable expectation that the company will be able
to continue 1n operation and meet its habilities as they
fall due over the pericd of 1ts assessrment, ncluding any
related disclosures drawing attention to any necessary
qualifications or assuumptions

[
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Cur review of the directors’ statement regarding the
longer-term viability of the group and company was
substantially less in scope than an audit and only consisted
of making inquines and considering the directors process
supporting thelr statement; checking that the staterment is in
alignment with the relevant provisions of the UK Corporate
Governance Code; and considering whether the staterment is
consistent with the financial statements and our kKnowledge
and understanding of the group and company and thelr
environment obtained inthe course of the audit.

In addition, based on the work undertaken as part of our audit,
we have concluded that each of the following elements of the
corporate governance statement is materially consistent with
the financial statements and our knowledge obtained during
the audit:

> Thedirectors statement that they consider the
Annual Report. taken as a whole, is fair, balanced and
understandable, and provides the information necessary
for the members to assess the groups and company's
position, performandce, husiness model and strategy:

»  Thesection of the Annual Report that describes the
review of effectiveness of risk management and internal
control systems; and

> The section of the Annual Report describing the work of
the audit committee

We have nothing to report in respect of our responsibility to
report when the directors staterment relating to the company’s
compliance with the Code does not properly disclose a
departure from a relevant provision of the Code specified
under the Listing Rules for review by the auditors

.

f

Responsibilities of the directors for the

financial statements

As explained more fuily in the Statement of Directors'
responsibilities, the directors are responsible for the
preparation of the financial staternents in accordance with
the applicable frammework and for being satisfied that they give
a true and fair view: The directors are also responsible for such
internal control as they determine is necessary to enablethe
preparation of financial statemerits that are fre= from material
misstaternent, whether due to fraud or error

[n preparing the financial statements, the directors are
responsible for assessing the group's and the company’s
ability to continue as a going concern, disclesing, as
apphcable, matters related to going concern and using the
going concern hasis of accounting uniess the directors either
Intend to liquidate the group or the company or to cease
oaperations, or have no realistic alternative but to do so.

Auditors responsibilities for the audit of the
financial statements

Our objectives are to obtain reasonable assurance about
whether the financial staterments as a whole are free from
material misstatement, whether due to fraud or error,

and toissue an auditors report that includes our opirdor.
Beasconable assurance is a high level of assurance, butis
not a guarantee that an audit conducted in accordance
with 1SAs (UK) will always detect a material misstaterment
when it exists. Misstatements can arise from fraud or

error and are considered material if, individually or in the
aggregate, they could reascnably be expected to influence
the econormic decisions of users taken on the basis of these
financial statements.

Irregularibes including fraud, are instances of
non-compliance with laws and regulations. We design
procedures it Line with owr responsibilities. outlined
above, to detect material misstatements in respect of
irregudarities, including fraud. The extent to whuch our
procedures are capable of detecting irregularities,
including fraud. is detailed below:

Based on our understanding of the group and industry,

we identified that the principal risks of non-comphance

with laws and regulations related to breaches of the UK
regulatory principles, such as those governed by the Financial
Conduct Authority, and we considered the extent to which
norn-compliance might have a materiat effect on the financial
statements. We also considered those laws and regulations
that have a direct impact on the [inancial statements such

as the Companies Act 2006. We evaluated management’s
incentives and opportunities for frauduwlent manipulation

of the financial statements {including the risk of overnide of
controlsy, and determined that the principal risks were relatecd
torisk of fraud in revenue recognition through the posting of
inappropriate journal entries. The group engagement team
shared this risk assessment with the component auditors
sothat they could include appropriate audit procedures

in rasponse to such risks in their work. Audit procedures
performed by the group engagement team and/or component
auditors included:

> Identifying and testing journal entries, in particular
arny journal entries posted with unusual account
combinations entries posted containmg unusual accaount
descriptions and entries posted with unusual amounts,
where any such journals were identified;

»  Reviewing relevant hoard minutes:

> Designing audit proceduyes to lncorporate
unpredictability around the nature, timing or extent of
our testing;

> Enquiries with management, risk, cormpliance and legal,
mncluding consideranon of knowr or suspected instances
of non-cornpliance with laws and regulations and
fraud; and

»  Assessing methods. significant assumptions and
data used by management in making significant
accounting estimates.
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Consolidated statement of
comprehensive income

For the vear anded 30 June 2023

2023 2022
Note £000 £000
Revenue 4 123,777 122210
Administrative costs 5 (102,207 (95,288)
Gross profit 21870 26,922
Other gains/(osses) - net Y s (55)
Operating profit 7 23,408 26867
Finance income 8 1127 68
Finance costs 8 (296) (372
Other non-operating income 10 - 2983
Profit before tax 22,239 28546
Taxation 9 {4,090} {6135)
Profit for the year atiributabie to ecquity holders of the Company 18,149 2341
Other comprehensive incoine - -
Total comprehensive income for the year 18,149 23411
Eamings per share
Basic 12 47 1490p
Diluted 12 nz2ep idd 4p

The accomparying notes on pages 132 to 169 form an integral part of the Consolidated financial statements.
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Consolidated statement of
financial p051t10n

Asal 3o june s

30 June 2023 30 June 2022

Note £000 £000
Assets
MNon-curtent assets
Intangible assets 14 100,582 8887
Property, plant and equipment 15 2123 2202
Right-of-use assets (<] 4,329 4971
Financial assets at fair value throtugh other comprehensive income 17 500 500
Total nonv-current assets 107534 53560
Current assets
Financtal assets at falr value through profit or loss 8 828 784
Trade and other receivables 20 33542 30473
Cash and cash equivalents 21 53,355 01,328
Total current assets 87722 92,585
Total assets 195,256 186145
Liabilities
Non-current Habilities
Lease liapilites 22 (3180 4.0753)
Provisions 23 (3223 {326)
Net deferred tax liabilities 0 {6.033) 4957y
Other non-current liabilities 26 {783 (570)
Total non-cunrent liabilites (10,319) {9528)
Current liabtiities
Lease liabilities 22 (1,960} (1952}
Provisions 23 (1,000) (819)
Deferred contingent consideration 24 (1,467 (327)
Trade and other payables 25 {22,521 2386
Current tax liabilities (645} (833)
Total current llabilities (27,593; (27792
Net assets 157,344 148,425
Equity
Share capital 28 164 162
Share premitum account 28 81,830 79141
Other reserves 29 g112 9562
Retained earnings 29 66,238 53160
Total equity 157,344 148425

1 The Group has reclassified the deferred tax balances to affset deferred tax assets and habiifes and present net deferred tax balances by jarisdichon to ensure
consistent reporting with the current penod. In the prior year, the reported deferred tax asset was £3002000, which has been netted off i the deferred tax
habilitiesbalance.

The Consolidated financial statements on pages 128 to 169 were approved by the Board of Directors and authorised for issue on
13 September 2023, and signed on theit behalf by

Andrew Shepherd - Andrea Montague
CEO Chief Financial Officerer CUP ) M&Z@U\Q

Company registration niumber: 4402058

The accompanying notes on pages 132 to 165 form an integral part of the Conselidated financial statements.
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Consolidated statement of

changes in equity

Forthevear ended 30 June 2023

Share
pramium Other Retained Total
Share capital accouut TESETVes earnings equity
Note £000 £000 £000 E'000 £000
Balanceat 1 July 2021 161 787043 Ba67 46672 134,003
Comprehensive income
Profit for the year - - - 2341 23411
Other comprehensive income - - - - -
Total comprehensive income - - - 2341 2341
Transactions with owners
Issue of crdinary shares 28 1 438 - - 439
Share-based payments - 2779 - 2779
Share options exercised - - (2494 2494 -
Purchase of own shares by Emplovee Benefit
Trust - - - 3100 (310
Tax onshare options - - 1210 - 1210
Dividends paid ) 13 - - - (10.317) (10317}
Total transactions with owners 1 438 1495 10923 (8.989)
Balance at 30 June 2022 162 79,141 9,962 59,160 148,425
Comprehensive income
Profit for the year - - 18149 18,148
Other comprehensive income o - - - -
Total comprehensive income - - - 18149 18143
Transactons with owness
Issueof ordinary shares 28 2 2689 - - 2691
Share-based payments - - 2686 - 2686
Share optons exercised - - (320D 3201 -
Purchase of own shares by Employvee Benefit
Trust - - - 2850) 2850
Tax on share options - (3355 (335)
Dividends paid 13 - - - (11422) (11.422)
Total transactions with owners 2 2689 (850} (o7 (3230
Balance at 30 June 2023 164 21330 9112 66,238 157.344

The accompanying notes on pages 122 to 169 form an integral part of the Consolidated financial statements.
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Consolidated statement of

cash flows

Foritne yoal encled 30 June 2025

Corperale governance

2023 2022
Note E000 £000
Cash flows from operating activities
Cash generated ttom operations 27 30,0383 32826
Corperation Tax paid {5,134} (5269)
Tax refund 10 - 2983
Net cash generated from operating activities 24955 30540
Cash flows from investing activities
Purchase of computer software 14 (2,954) (2812}
Purchase of property, plant and equipmernt 15 {745) 289
Purchase of financial assets at fair value through profit or loss 18 3C) (215}
Consideration paid 1 as.nn :
Deterred contingent consideration paid 24 (334} BLOOO
Interest received 8 1127 &8
Net cash used In investing activites (18.047) (9348}
Cash flows from financing activities
Proceeds of issue of shares 28 1691 439
Payment of lease habihities 22 (2304 (1.785)
Purchase of own shares by Employee Benefit Trust 28 (2,850} B100)
Dividends paid to shareholders i3 A1,422) (10,317
Net cash used in financing activities (14,885} (14763}
Nzt {decreaselincrease in cash and cash equivalents {7,973} 65429
Cash and cash equivalents at beginning of year 61,328 54,885
Cash and cash equivalents at end of year gl 53,355 61328

The accompanying notes on pages 132 to 169 form an integral part of the Consclhidated financial statements.
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Notes to the consolidated financial
statements -

For the vear endad 30 June 2023

1. General information

Brooks Macdonald Group plc (‘the Cormpany ™} is the Parent Company of a gtoup of companies ("the Group™), which offers a
range of investment management services to private high net worth individuals, persion funds, instinttions, charities and
trusts. The Group also provides financial planning as well 4s international investment managerment, and acts as fund manager
{oarange of onshore and intermational funds.

The Company is a public imited cortipany by shares, incorporated and domiciled in the United Kingdom under the Companies
Act 2006 and listed on AIM. The address of its registered office is 21 Lombard Street, London. EC3V 3AH, England.

2. Principal accounting policies
The general accounting pelicies applied in the preparation of these Financial statements are set out below. These policies have
been applied consistently to all years presented, uniess otherwise stated

a. Basis of preparation

The Group's Consoclidated financial statements for the year ended 30 June 2023 have been prepared in accordance with
UK-adopted nternaiional Accounting Standards (TAS) and with the requirernents of the Companes Act 2006 as applicable

Lo comparties reporting under those standards. These Consolidated financial statements have been prepared on a historical
cost basis, except for the revaluation of financial assets at fair value through other comprehensive incorne. financial assets and
financial labilites at fair value through profit of loss, and deferred contingent consideration such that they are measured at their
fair value.

At the time of approving the Financial staternents, the Directors have a reasonable expectation that the Company and the Group
have adequate resources to contiriue In operational existence for the {foreseeabie luture. Accordingly, they continue to adopt the
going concern basls in prepanng the Financlal statements. For further defails on the Group's going concern assessiment, see the
Viability staternent on page 48 and Audit Commiittee report on pages 86 to 89. There have been no post balance sheet events
that have materially impacted the Group’s liquidity headrocom and geing concern assessmernt.

h. Basis of consolidation

The Groups Financial statements are a consolidation of the financial statements of the Company and its subsidiaries.

The underlymg financial statements of the subsidiaries are prepared for the same reporting period as the Company, using
consistent accountng policies. Subsidiaries and stitichured entities are all entities conitrolled by the Company, deemed to exist
where the Company is exposed 1o, or has rights to, variabie refiirns from its mvolvement with the entity and has the ability to
affect those retuims through its power over the entity. The financial statements of the subsicharies are included from the date on
which controlis transferred to the Group to the date that control ceases.

Allintercomparny ransactions and balances between Group companies are eliminated on conselidation.

The Group has interests in sipucthured entities, with one consolidated structured entity, being the Brooks Macdonald Group
Employee Benefit Trust (Note 28). The Group has interests in other structured entities as a result of contractual arrangements
arising from the managernent of assets on hehalf of its clients, but are not consolidated as the Group does not commit to
financially suppoert its funds, nor guarantee for repayment of any borrowings (Note 35). The Group has disclosed all of its
subsidiary undertakings m Note 41 of the Company's Financial statements.

¢. Changes in accounting policies
The Group's accounting policies that have been applied 1 preparing these Financial statements are consistent with those
disclosed in the Annual Report and Accounts for the year ended 30 June 2022, except as explained below

New accounting standards, amendments and interpretations adopted in the year

Inthe year ended 30 June 2023, the Group did not adopt any new standards or amendmentsissued by the Itermational
Accouning Standards Board (TASE) or interpretations by the Internatdonal Financial Reporting Standards Interprefations
Committee (TFRS IC7) that have had a material mpact on the Consolidated financial staternents.

Certain new accounting standards, amendments to accounting standards, and interpretations nave been published that ate not
mandatory for 30 June 2023 reporting periods and have not been early adopted by the Group, These standards, amendments
or interpretations are not expected to have a material impact on the Group in the current or future reporting periods or on
foreseeable future transactions.

Standard, Amendment or Interpretation Effective date
Applving IFRS @ Financial Instruments with [FRS 4 Tnisurance Contracts (amendments to iFRS 40 1 January 2018
COVID-19-Related rent concessions bevond 30 June Z02] (amendment to [FRS 16} 1April 2021
Reference to the conceptual framework (amendments to [FRS 3) 1January 2022
Property, Plant and Equipment - proceeds before intended use (amendments to [1AS 16) Hanuary 2022
Cnerous Contracts — cost of fulfilling a contract {amendments to {AS 37) 1January 2022
Annual improvements to [FRS Standards 2018-2020 1 January 2022
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2. Principal accounting policiss continued

d. Critical accounting estimates and significant judgements

The preparahon of financial information requires the use of assumptions, estimates and judgements ahout future
conditions Use of currently available information and application of judgement are inherent in the {ormation of estimates.
Actual results in the future may differ from those reported. In this regard, the Directors believe that the accounting policies,
where important estimations are used, relate to the measurement of intangible assets and the estimation of the fair value of
share-based payments.

The preparation of the Group's Consclidated financial statements includes the use of estirmates and assumptions. The
significant accounting estimates, being those with a significant risk of a material change to the carrving value of assets and
liabilities witkhin the next vear in terms of IAS 1, Presentation of Financial Statements are the useful economic life estimates for
property plant and equipment, computer software and acquired client-relationship contracts, additionally the pre-tax discount
rate and perpetuity growthrate used to calculate the Intermational cash-generating unit {CGU’) goodwill impaimnment review
(Note 14).

The Consolidated financial statements include other areas of judgement and accounting estimates. While these areas doniot
meet the definition under IAS1 of significant accounting estimates or critical accounting judgements, the recognition and
measurement of certain material assets and liahilities are based on assumptions and/or are subject to longer-term uncertarnties.
The other areas of judgement and accounting estimates are the pre-tax discount rate and perpetuity growth rate used within the
Brasmar and Cornelian CGU goodwill impairment reviews (Note 14), additionally the inputs into the Black-Scholes model used
to value the Groups equity-settied share-based payments (Note 30).

The underlving assumptions and estimates are reviewed on an ongoing basis. Revisions to accounting estimates are recognised
Inthe vear in which the estimate is revised only if the revision affects both current and future pericds.

Further information about key assumptions and sources of estimation uncertainty are set out below

Intangible assets

The Group has acquired client relationships and the assoclated investment managemerit and financial advice contracts as part
of business combinatiorns, through separate purchase or with newly employed teams of fund managers, as described i Note 14
[t assessing the fair value of these assets, the Group has estimated their finife life based on infermation ahout the typical length
of existing cliertt relationships. Acquired chient relattonship contracts are amortised on a sttaight-line basis over their estimated
useful lives, ranging from 6 te 20 years

Of the client relaticnship intangible assets held by the Group at 30 June 2023, the expected amortisation charge for the
year ending 30 June 2024 is £5,808 000 If the useful econornic lives were o reduce by one year, Lthe estimated charge would
increase by £2033000.

Goodwill recognised as part of a business combination 1s reviewad annually for impatrment, or when a change in circumstances
indicates that it might be impaired. The recoverable amounts of CGUs are determruned by value-in-use caleulations, which
require the use of estimaltes o derive the projected future cash flows atiributable o each unit. Details of the more significant
assumptions and sensitivity analysis are given in Note 14.

In assessing the value of client relationships and the associated investment management and financial advice contracts and
goodwill or gatn on bargain purchase arising as part of a business combination, the Group prepares forecasts for the cash flows
acquired and discounts to a net present value. The Group uses a pre-tax discount rate, adjusting from a post-tax discount rate
caleudated by the Group's weighted average cost of capital (WACC), adjusted for any specific risks for the relevant CGU The
Group uses the capital asset pricing model CCAPM™) to estimate the WACC, which is calculated at the point of acquisition for
abusiness combination. or the relevant reporting pericd date. The key inputs are the risk free rate, market risk premium, the
Group’s adjusted beta with reference to beta data from peerlisted companies. small company premiwm and any risk-adjusted
premium for the relevant CGU See Note 14 for further details on the discount rate for the various CGUSs.

Share-based payments

The Group cperates various share-based payment schemes in respect of services received [rom certain employees Estimating
the fair value of these share-based payments requires the Group to apply an appropriate valuation model and determine the
inputs to that model (Note 30). The charge to the Consohdated statement of comprehensive incorme in respect of share-based
pavments is calculated using assugyiptions abouit the nuumber of eligible employess that will leave the Group and the number of
emplovees that will satisfy the relevant performance conditions. These estimates are reviewed regularly. A deciease of 10% in
the total opticns would decrease the estimated share-based payment charge and the associated national msurance charge in
the Consclidated staterment of comprehensive income for the year by £591000 and £121000, respectively The key Inputs into
the fair value calculations for the options granted during the year are disclosed m Note 30
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2. Principal accounting policies contnued

e. Business combinations

Business combinations are accounted for using the acquisition method. The cost of an acquisition 1s measured at the fair value
of the aggregate amount of the consideration transterred at the acquisition date, frrespective of the extent of any minority
interest. Acquisition and integration-related costs are charged to the Cansolidated statement of comprehensive income
whenincuwred.

When the Group acquires a business, it assesses the financial assets and liabilities assumed for appropriate classification and
designation in accordance with the contractual terms, economic circumstances and pertinent conditions at the acquisition
date. If the business combination is achieved in stages, the fair value of the Groups previously held equity interest is remeasured
at the acquisition date and the difference is crecdited or charged to the Consclidated statement of comprehensive income.
Identifiable assets and labilities assumed on acquisition are recognised in the Consolidated staternent of financial position at
their fair value at the date of acquisition.

Any deferred contingent consideration to be paid by the Group to the vendor isrecognised atits fair value at the acquisiion
date, in accordance with IAS 39 Subsequent changes to the tair value of deferred contingent consideration are recognised in
accordance with [FRS & in the Consolidated statement of cormprehensive ncottie.

Goodwill is initially measured at cost, being the excess of the consideration transferred over the acquired company's net
Identifiable assets and liabilities assumed If the consideration s lower than the fair value of the net assets acruired. the
difference s recognised in full as a gain on a bargain purchase in the Consclidated statement of comprehensive Income.

Impairment

Goodwill and othier intangible assets with an indefinite life are tested annually for impairment. For the purposes of impautnent
resting. goodwill acquired in a business combination is altocated to each of the Groups CGUs that are expected to berefit ffom
the combination, irespective of whether other assets or labuities of the acquusition are assigned to those units. The carrying
armcuntof each CGU s compared to its recoverable amaunt, which is determined using a discounted future cash flow model

Where goodwill forms part of a CGU and part of the operation withir that unit is disposed of, the goodwill assoclated with the
operation disposed of is included in the carrying amount of the operation when deteninng the gain or loss on disposal of the
operation. Gaodwill disposed of in this circumstance s measured based on the relative values of the operation disposed of and
the portion of the CGU retained.

L Revenue

Investment management fees

nvestiment management fees are earned for the management services provided to chents, Foes are billed quarterly in arrears,
but arerecognised over the period the service is provided. Fees are calculated based on a percentage of the value of the portfolio
at the billing date. Fees are only recognised when the fee amount can be estimated reliably, and it is probable that the fee will e
received. Amounts are shown net of rebates paid to sigrificant investors.

Performance fees are earmed from some clients when contractually agreed performance levels are exceeded within specified
performance measurermernt pertods. They are only recognised. at the end of these performance periods when a reliable
estimate of the fee canbe made and it is virtually certain that it will be recetved.

Fund management fees

Fund management fees are samed for the rnanagement services provided to several open-ended investiment compares
(OEICs") Fees are billed monthly in arrears, but are recognised over the period the service is provided. Fees are calculated daily
based on a percentage of the value of each fund Fees are oniy recognised when the fee amouni can be estimated reliably and it
1s probable that the fee will be recelved. Amounts are shown net of rebates paid to significant investors,

Transactional income and foreign exchange trading
Transactional income is earned through dealing and admin charges levied on trades at the dme a deal is placed for aclient.
Revenue is recognised at the point of the trade being placed,

Foreign exchange trading fees ate charged on client trades placed in non-base currencies, which therefore require a foreign
Currency exchange to actionthe trade. Revernue is recognised at the point of the ade being placed.

Financiai planning

Financial planning income relates to fees for the provision of financial advice Fees are charged to clients using an hourly rate, by
afixed fee arrangement, or by a fund-based arrangemerit. wherebhy fees are calculated based on a percentage of the value of the
portfolio at the billing date. All fees are recognised over the period the service is provided. Commissions receivabie and payable
are accounted for in the pericd inwhich they are earned.
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2. Principal accounting policies continued
Interestincome

Interest iIncome is bank interest earned on cient cash deposits. Income 1s recoghised over the petiod for which the deposit is
held with the bardc Amournts shown are nel ol any interest passed onto clients.

g. Cash and cash equivalents

Cash comprises cash in hand and call deposits held with banks. Cash equivalents comprise short-term, highly Bquid
investments. with a maturity of less than three months from the date of acquisition.

h. Share-based payments

The Group engages in equity-setiled share-based payment transactions i respect of services recerwved from certain employees
The fair value of the services recelved is measured by reference to the fair vahue of the shares or share options on the grant
date. Thie zost is then rerngnised in the Consolidated statement of comprehensive income over the vesting period, witha
corresponding credit to equity.

The falr value of the options granted 1s determined using option pricing models, which fake into account the exercise price of
the opton, the current share price, the risk-free rate of interest, the expected volatility of the Company's share price over the life
of the award anct other relevant factors.

i. Segmental reporting
The Group determines and presents operafing segments based on the information that is provided intermally to the Group
Board of Directors, which is the Group's chief operating decision-maker.

j. Fiduciary activities
The Group commonly acts as trustee and in other fiduciary capacities that result in the holding or placing of assets on behalf of

individuals, trusts, retirement benefit plans and other institutions. These assets and income arising thereon are excluded from
these Financial statements. as they are not assets of the Group.

The Group holds money on behalf of some clients in accordance with the client money rudes of the Financial Conduct
Authority CFCAD. Such monies and the corresponding liabulity 1o clients are not included within the Consolidated statement of
financial position as the Group is not beneficially entitled thereto.

k Property, plant and equipment

All property, piant and equipment 1s included in the Consolidated staterment of financial position at historical cost less
accumulated depreciation and impairment. Costs include the original purchase cost of the asset and the costs atributable to
bringing the asset into a working condition for 1ts intended use.

Provision is made for depreciation to write off the cost less estimated residual value of each asset, and is charged to
administrative expenses in the Consolidated statement of comprehensive income using a straight-line method, over its
expected useful life as follows:

Leasehold improvements - over the leaseterm
Fixtures, {ittings and office equipment - five years
ITequipment - four or five years

The assets' residual valiues and useful economic lives are reviewed and adjusted. if appropriate, at the end of each reporting
period. Gains and losses arising on disposal are determined by comparing the proceeds with the carrying amount. These are
included in the Consclidated statement of comprehensive income.

L. Intangible assets

Amortisanion of intangible assets is charged to administrative expenses in the Consolidated statement of comprehensive
income on a straight-line basis over the estimated useful lives of the assets (4 to 20 years)

Acquired client relationship contracts and contracts acquired with fund managers

Intangible assets are recognised where client relationship contracts are either separately acquired or acquired with investment
managers who are emploved by the Group. These are irutially recogrused at cost, and are subsequerntly amaortised on a straight-
line bhasis over their estimated useful economic life Separately acquired client relationship contracts are amortised over 6 to 20
years and those acquired with fund managers over five years. Both types of infangible asset are reviewed annually to determine
whether there exists an indicator of impairment or an indicator that the assumed useful econernic Iife has changed.

Computer software

Costs incurred on internally developed computer software are initially recognised at cost, and when the software 1s available for
use. the costs are amortised on a straight line basis over an estimated useful life of four years. Initial research costs and planning
pricr to a decision to proceed with development of software are recognised in the Consolidated statement of comprehensive
income when incured.
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2. Principal accounting policies cononued

Goodwill

Goodwill arising as part of a business combination is initially measured at cost, being the excess of the fair value of the
consideration transferted over the Groups inferest in the net fair value of the separately identifiable assets. habilities and
contingent tabilities of the subsidiary at the date of acquisition. In accordance with IFRS 3 Business Combinations’. goodwillis
not amortised, but is reviewed annually for impairment and is therefore stated at cost less any provision for impairment of value
Any impairment is recognised immediately in the Consolidated statement of comprehensive income and is not subsequently
reversed. Gains and losses on the disposal of an entity include the carrying amount of goodwill relating to the entity soid. On
acquisition. any goodwill acquited 1s allocated to CGUs for the purposes of impainment testing, If the cost of the acquisition is
less than the faur value of henet asseis of the subsidiary acquired, the difference is recognised directly in the Consohdated
statement of comprehensive income as a gain on bargamn purchase

m. Financial investiments

The Group classifies financial assets in the following categories: fair value through profit or loss, fair value through other
comprehensive income; and amortised cost. The classiffcation is determined by managernent on initial recognition of the
financial asset, which depends on the purpese for which it was acquired

Fair value through profit or loss

Financial investinents are classified as falr value through profit or loss if they are either held for trading or specifically designated
in this category on initial recogrition. Assets inthis category are initially recognised at fair value and subsequently rerneasured,
with gains or losses arising from changes in fair value being recognised in the Consolidated statement of comprehensive
income.

Financial assets at fair value through profit or loss include investments in regulated OEICs, which are managed and evaluated on
afair valuebasis in ine with the market vatue,

Fair value through other comprehensive income

Financial investments are classified as fair value through other comprehensive income if the objective of the busiress model
isachieved by both collecting contractual cash flows and seiling financial assets and that the asset’s contractual cash flows
represents solely payment of principal and interest. Assets in this category are initiaily recognised at fair value and subsequently
remeasured, with gains or losses arisimng from changes in fair value being recognised in other comprehernsive income.

Financial assets at fair value through other comprehensive Incorme relates to an investment of redeemabie preference shares,
which are held to collect contractual cash flows via an arnual fixed preferential dividend.

Amortised cost
Financial nstruments are classified as amortised cost if the asset is held to collect contractual cash flows and the asset’s
cotractual cash flows represent solely payment of principal and interest.

n. Foreign cuiurency translation

The Group’s functonal and presentational currency is Pound Sterling (£) Foreign clurency ransactions are translated using
the exchange rate prevailing at the transaction date. At the reporting date, monetary assets and liabilities that are dencmmated
in foreign clurencies are refranslated at the prevailing rates on that date Foreign exchange gains and losses resuiting from
settlement of such transachons and from the translation of period-end monetary assets and liabilities are recognised i1 the
Consolidated statement of comprehensive income.

0. Retirement benefit costs
Contributions in respect of the Group's defined contribution pension scheme are charged t¢ the Consohidated statemeant of
comprehensive income as they fall due

p. Taxation

Tax on the profit for the year compnses current and deferred tax. Cunrent tax is the expected tax payable on the taxable income
for the vear, using tax rates enacted, or substantively enacted, af the reporting date, and any adjustment to tax payable in respect
of previous years.

Deferred tax1s provided in full, using the habihty method, on temporary differences arising between the tax hases of assets and
habhties and their carrying amounts i the Groups Financial statements Deferred tax assets and ahilites are measured at the
tax rates that are expected to apply to the penod wherli the asset is realised or the hability setted based on tax rates {and laws)
that have been enacted or substantively enacted at the reporting date.
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2. Principal accounting policies continued
Deferred tax assets are only recognised to the extent that it is probable that future taxable profit will be available against which
the temporary differences canhe utilised.

Deferred tax balances are presented on the Consolidated staternent of inancial position as the net deferred tax balance by each
jurisdiction the Group operates within, The gross deferred tax assets and liabtiities are disclosed within the deferred tax Note 19,

q. Trade receivables

Trade receivables represent arnounts due for services performed in the ordinary course of business. They are recognised in
trade and other receivables and, if collection is expected within one vear. they are recognised as a current asset. If collection is
expected m greater than one year. they are recognised as a non-current asset Trade receivables are measured at amortised cost
iess any expected credit losses.

r. Trade payabies

Trade payables are obligations to pay for goods or services that have been acguired in the ordinary course of business

from suppliers. These are classified as current Uabilities if payment is due within one year or less (or in the normal operating
cycle of the business if longer). Otherwise, they are presented as non-cuurent kabilities in the Consclidated statemnent of
financial position.

Trade payables are inihally recognised at farr value and subsecuently measured at amortised cost using the effective
miterest method.

s. Employee Benefit Trust ("EBT™)

The Campany provides finance to an EBT to purchase the Company’s shares on the open market in order to meet its

obligation to provide shares when an employee exercises certain options or awards made under the Groups share-based
payment schemes. The administation and finance costs connected with the EBT are charged te the Consolidated statement

of comprehensive income. The cost of the shares held by the EBT is deducted from equity. A transfer is made between other
reserves and retained earnings over the vesting periods of the related share options or awards (o reflect the ultimate proceeds
receivabie from employees on exercise. The trustees have waived their rights to recerve dividends on the shares held by the EBT.

The EBT 15 considered to be a structured entity, as defined in Note 35. In substance, the actrvities of the trust are being conducted
on behalf of the Group according to its specific business needs. in order to obtain benefits from its operation. On this basis. the
assets held by the trust are consolidated into the Group's Financial statements.

t. Share capital
Ordinary share capital is classified as equity Incremental costs directly attributable to the issue of new crdinary shares or
options are showr in equity as a deduction, net of tax, from the proceeds.

Where the Company purchases its own equity share capital (treasury shares), the consideration paid. including any directly
incremental costs (Le. net of income taxes) is deducted from equity attnbutable to the Company's equuty holders until the

shares are cancelled or reissued. Where such ordinary shares are subsequently reissued, any consideration received (net of any
directly attributable incremental transaction costs and the related income tax effects) is included within equity attributable to
the Company's equity holders.

u. Dividend distribution

The dividend distribution to the Company's shareholders is recognised as a Hability in the Group's Finarncial staternents in the
period in which the dividend is authorised and no longer at the discretion of the Company. Final dividends are recognised when
approved by the Company's shareholders at the Annual General Meeting and interim dividends are recognised when pald.

v. Other non-operating income

Other non-operating income is that which, in the opinion of the Board, is material by size and irregular in nature and therefore
requires separate disclosure within the Consolidated statement of comprehensive income irt order to assist the users of the
Consclidated financial statements in understanding the underlying business performance of the Group.
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For the yeay and

3. Segmental information

For managernent purpaoses, the Groups activities are organised into two operating divisions: UK [nvestment Management and
nternaticnal The Group's other activity. offering nominee and custody services to clients, is inchided within UK Invesiment
Management. These divisions are the basis on which the Group reports its primary segmental information to the Group Board of
Directors, which is the Group's chief operating decision-maker. In accordance with [FRS 8 ‘Operating Segments’. disclosures are
required to reflect the information which the Beard of Directors uses internally for evaluating the performance of its operating
segments and allocating resources to those segments, The information presernted in this Note is corsistent with the presentation
for intemal reporting,

The UK Investment Management segment offers a range of investinent rnanagement services to private high net worth
individuals, pension funds, institutions, charities and tsts, as well as wealth management services to high net worth
ndividuals and families, giving independent 'whole of market financial advice, enabling clients to build, manage and

protect their wealth. The International segment is based in the Channel Islands and the [sle of Man, offering a stmilar range of
investment management and wealth management services as the UK Investment Management segment. The Group segment
principally comprises the Group Board's manageiment and associated costs, along with the consclidation adjustments,

Following the acquisitions of Integnty and Adroit (Note 1), the activities since the two acquisitions were completed have hean
included in the UK investment Management segment.

Revenues and expenses are allocated to the business segment that originated the transactior. Sales between segmernts are
carried out at arms length. Centrally incurred expenseas are allocated to business segments on an appropriate pro rata basis.

UK Group and
Investment consolidation
Management Imtermational  adjustments Total
Year ended 30 June 2023 000 £000 £000 £000
Total revenue 109737 20319 - 130056
Inter segment revenue (6,279) - - (6279
External revenue 103,458 20319 - 123777
Underlying administrative costs (47405) (13576) (33373 (84.354)
Operating contribution 56,0653 6,743 (33,373 20423
Allocated Costs (22127 (5.844) 28971 -
Net finance income 530 226 88 904
Underlying profit/ {loss) before tax 34516 125 431 30327
Armortisation of client relationships (3.205) (2465) - (5670)
Dual mnning costs of operating platform (1424) 192 - (1616}
Acquisition and integration related costs (459 - (69 568)
Changes in fair value of deferred contingent consideration - - (173 (173}
Finance cost of deferred contingent consideration - 7} B4 (Bl
Profivioss) mark-up on Group alocated costs 259 (299 - -
Total underlying adjustinents 4,329) (2,963} (296} (8,088
Profit/(loss) before tax 295687 (2,838} (4,610 22.239
Taxation (4.0090)
Profit for the year atiributable to equity holders of the Company 18149
UK Group and
Brvestment ronsolidaden
Managermnent  Internationad adjustments Total
Year ended 30 June 2023 £ OHH3 OO0 ED0G £000
Statutory operating costs included the following:
— Amertisation 3429 512 2481 6,832
- Depreciation 1943 689 17 2,649
- Interestincome 752 27 51 1L92

138 Brooks Macdonald Group pic Annual Report and Accounts 2023



Introduction Strategic raport

3 Segmental information continued

Corperate governance

UK Group and
Investment consolidation

Management International adjustments Total
Year ended 30 June 2022 £000 £000 £000 £000
Total revenue 105,550 21156 - 126,706
Inter segment revenue {4,426) - - {4,436)
External revenue 101,054 21156 - 122,210
Underlying adimunistrative costs {43469) (12,783} (31165} (87417)
Operating confribution 57585 8373 (3L165) 34793
Allocated costs (M.327) {81871 28514 -
Net finance costs (254) (15) - (269)
Underiying profit/{loss) before tax 36004 171 (L6510 34524
Amortisation of client relationships (2978) (2465} - (5443
Other non-cperating income 2983 - - 2983
Dual running costs of operating platform 219 (309} - (2428)
Finance cest of deferred contingent consideration - (a2 (78} (80
Profit/(loss) mark-up on Group allocated costs 214 (214 - -
Total undertying adjustinents 1.800) (BO0Y) (78) 4978)
Profit/(Joss) before tax 34104 (2.829) 1,729 29546
Taxation (6,135)
Profit for the year atiributable to equity helders of the Company 23411

1 Asdiscussed i the Fmancial review within the Strategic report on page 38, the segrmental results for the year ended 30 June 2022 have been restated tobe
congistent with the current year For the year ended 30 Iune 2022, the reparted UKIM segment allocated costs have changed from £25129000 to £21.327000,
amaovement of £3802000 and underlying profit before tax charged from £32. 202,000 to £36.004000. a movement of E3.802000 The reported International
segrment undarlying administrative costs changed from £14016 Q00 to £12783 000, a movement of £1.233000, allocated costs changed from £2152000 to
E8187C00. a movement of £5.035 000, and underlymg profit before tax changed from £3,973.000 to £171.000, a movement of £3802,000. The reported Group
segrnent undsrlying administratve costs changed from £29.932,000 to £311653000, a movement of £1,233.000 and allocated costs changed from £28,2581000 to

£269514.000, a movernent of £1.233000.

UK Group and

Investment consolidation
Management Intermational adjustments Total
Year ended 30 June 2022 £000 £000 £000 £000

Statutory operating costs included the following:
- Amortisation 2888 917 317 6922
- Depreciation 2014 498 - 2512
- Inferest income 20 23 - 43
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4 Revenue

UE

Investmernt
Management International Total
Year ended 30 june 2023 e v o] 000 £000
nvestment managemernt fees 65626 12292 77918
Transactional mcome and foreign exchange trading fees 10578 2704 13,282
Fund managemertt fees 99583 3739 13,722
Financial planning income 5446 - 6,446
Interest income 10,825 1,584 12 409
Total revenue 103,458 20319 123777

UK

Investment
Management ntermnational Total?
Year endedd 30 June 2022 £000 E000 £000
Investment management fees 70161 14014 84175
Transactional income and foreign exchange trading fees 12,209 2491 14700
Fund managemert fees 13187 444] 17528
Financial planning income 4082 - 4082
Interest income 1377 210 1587
Otherincome 38 38
Total revenue 101054 21156 122210

1 The Group has restated the prior year Financiai planning income within lMemational to Investrment manageimend fees to ahign to the current reporting penod, see
page 35 of the Minancial review for futther detals

a. Geographic analysis

The Group's cperations are located in the United Kingdom, the Channel Islands and the [sle of Man. The following table presents

external revenue analysed by the geographical location of the Group subsiciary entity providing the service.

2023 2022

£0600 £000

United Kingdom 103,458 101054
Channel [slands 20173 21079
Isle of Man 116 77
Total revenue 123,777 122,210

h. Major clients
The Groupis not reliant on any one client or group of connected clients for the generation of revenues.
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5. Emplovee information

Administrative costs are recognised as the services are received. The biggest componerit of the Group's administrative costs is

the costs of emplovee benefits as shown below. Other costs incurred in administrative costs canbe seenin Note 7.

a.Payroll costs
2023 2022
£000 £000
Wages and salaries 44,230 43528
Social security costs 5419 5751
Other pension costs 2.02% 2303
Share-based payments 1845 2184
Redundancy costs 413 104
Total payroll costs 54,036 53.870
Pension costsrelate entirely to a defined coniribution scheme.
b. Number of employees
The average monthly number of employees during the year, including Directors, was as follows.
023 2022
Nurnber of Number of
employees employees
Business staff 310 264
Functicnal staff 199 190
Total staff 509 454

Details of Directors engagement with employees can be found on page 51, and information on how the Directors have had

regard to employee interests is detailed within the Corporate responsibility report on pages 54 10 61

¢ Key management compensation

The compensation of the key management personne} of the Group, defined as the Group Board of Directors inchuding both the

Executives and Non-Execittives, is set out below.

2023 2022

£000 £0C0

Short-term ermployee benefits 2,065 2894
Post-employment benefits 44 73
Share-based payments 132 1045
Total compensation 2,241 4012

The cuwiTent year total compensation includes one Executive Director including bonuses, plus two further Executive Directors

until their resignation during the yvear. The prior vear total compensation inciudes three Executive Directors.
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5. Employes information continued

d. Directors’ emoluments
Further details of Directors’ emoluments ars included witlun the Remuneration Committee report on pages 84to 111

2023 2022

£O00 E£000

Salaries and bonuses 1411 2390

Non-Execufive Directors fees 504 496

Other pavment 271 -

Benefits in kind 5 3

219 2894

Pension contributions 45 73
Amounts receivable under long-term iIncentive schemes 147 1045

Total Directors’ rernuneration 2383 4012

The aggregate amount of gains made by Directors on the exercise of share options during the year was £446.000 (FY22:
£1045000) Retiretnent benefits are accruing to one Director (FY22: three) under a defined contribution pension scheme.

Other payment reflects the total of paymennts to an Executive Director in relation to stepping down from Executive Directer
responsibilities as described in the Rermmuneration Committee report on pages 94 to 111

The remuneration of the highest paid Director during the year was as follows:

2023 2022

£000 £000

Remuneration and benefits in kind 811 950
Amounts received under long-term incentive schemes - 469
Eta.l remuneration 841 1419

The amount of gains made by the highest paid Director on the exercise of share options during the year was EI75000(FY22:
£468000}.

6. Other gains/(Josses) - net
Other (osses) - net represert the net changes In the fair value of the Group's financial instruments and intangible assets
recognised in the Consolidated statement of comprehensive income.

2023 2022
E£000 £000
Changes in fair value of deferred contingent consideration (Note 24) 173} -
Changes infair value of financial assets at fair value through profit or loss Note 18) 1 (557
Other {losses) - net (162} (55)
7. Qperating profit
Operating profitis stated after charging:
2023 2022
E'00GO £000
Payroll costs Note 5) 54,036 53,870
Amortisation of client relationships (Note 14) 5,670 5443
Depreciation of right-of-use assets (Note 16) 1825 1669
Dual ranning costs of cperating platform 1616 2428
Auditors remuneration (see below) 1,355 995
Amortisation of computer software (Note 14) 1362 1479
Depreciation of property. plant and equipment (Note 13) 824 843
Acquisition and integration-ralated costs (Note 11) 568 -
Financial Services Compensation Scheme levy (see below} 458 1234
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7. Operaling profit continued

Corporate governanee

A more detailed analysis of auditors rermuneration is provided below:

2023 2022
2000 L0000
Fees pavable to the Company’s auditors for the audit of the consohdated Group and Parent
Company financial staternents 405 267
Fees payable to the Company’s auditors and its associates for other services
- Auditof the Company's subsidiaries pursuant to legislation 416 416
— Auditrelated assurance services 532 310
- Nonauditrelated services 2 2
‘Total rermuneration 1,355 995

Financial Services Compensation Scheme levies

Administrative costs for the year ended 30 June 2023 nclude a chiarge of £458000 (FYZ2: £1.234.000) inrespect of the Financial

Services Compensation Scherne (FSCST) levy, all of whichis in respect of the estimated levy for the 2023/24 scheme vear.

8. Finance income and finance costs

2023 2022
£000 £000

Finance income
Dividends on preference shares 35 25
Bank interest on deposits 1092 43
Total linance income 1127 68
Finarce costs
Finance cost of lease liabilities (Note 22) 235 282
Finance cost of deferred contingent consideration (Note 24) 61 90
Total finance costs 296 372
9 Taxation
The tax charge on profit for the year was as follows:

2023 2022

£000 E£QO0

UK Corporation Tax at 205% (Y22, 190%) 5703 5441
Cver provision in prior years {834) (307
Total current tax 4,869 6134
Deferred tax credits {1,18% 21D
Under provision of deferred tax in prior years 410 212
Income tax expense 4,020 6,135

Taxation for other jurisdictions is calculated at the rates prevailing in the respective jurisdictions.
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Statements Contlnued

e

9 Taxation contnued

The tax on the Group's profit before tax differs from the theoretical amount fhat would arse using the ime apportuoned (ax rate
applicabie to profits of the consolidated entities in the UK as follows, spiit out between underlying and statutory profits:

Underlving
Underiving profit Stanury
profit  adjustments protit
Year ended 30 June 20223 £000 £000 E000
Profit hefore taxation 30,327 {B,088) 22,239
Profit mnltiplied by the standard rate of tax in the UK of 20.5% 6,247 {16583 4,559
Tax effect of amounts that are not deductible/(taxabie) in calculating taxable
income:
Depreciation and amortisation 604 (2885) 319
- Nontaxable income (1243 - (124
- Qverseas tax losses not available for UK tax purposes 67 &7
- Lowertaxrates in other jurisdictions in which the Group operates on - ({(a7p]
- Disallowable expenses 263 48 3n
- Share-hascd payments (5122 - (512
Qver provision in prior years (423} 235
Incofie ax experse 5,985 (1.895) 4,090
ﬁc:tive tax rate 19.7% na 18.4%
Underlying
Underlying profit Statistory
profit  adjustments profit
Year ended 30 June 2622 £000 2000 £000
Profit hefore taxation 34,524 4978 29546
Profit mudtiplied by the standard rate of tax in the UK of 190% 6560 (946) 5614
Tax effect of amounts that are not deductiblef{taxable) in calculating taxable incorme:
- Depreciation and armortisation 609 (207} 402
- Non-taxable income (8 - [€2)]
- Qverseas tax losses not available for UK tax purposes (293} - (293)
- Lower taxrates in other junsdictions in which the Group operates (20D 92 1o®
- IDnsallowable expenses 3098 15 324
- Share-based payments 315 - 315
- Qver provision in prior years (110} (10
Income tax erpense 7181 (L,046) 6,135
Effective tax rate 208% /a 208%

It was outlined in the Finance Bill 2021 (11 March 2021 and substantively enacted having received royal assent on the

10 June 2021 that the UK Corporation Tax rate would increase from 190% to 25.0% from 1 April 2023, As a result, the effective rate
Corperation Tax applied to the taxable profit for the year ended 30 June 2023 is 20 5% (FY22: 190%). The relevant deferred

tax balances have been remeasured at this ncreased iate, Deferred lax assets and labihities are calculated at the rate that 1s
expected to be in force when the temporary ditferences unwind, however limited to the axtent that such rates have been
substantively enacted.

LA
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9. Taxation contnued
The deferred tax {credits)/charges for the year arise from:

2023 2022

LO00 E00Q0Q

Share-based payments ) 338
Accelerated capital allowances 20 73
Accelerated capital allowances on research and developiment 7 (63)
Dilapidations (542 12
Amertisation of acquired client relationship contracts {934) 880
Trading losses carried forward {56} 248
Under provision it prior years 410 212
Deferred tax {credit)/charge {779} 1

10. Other non-operating income

During the pnior year ended 30 June 2022, the Group received confirmation from HMRC that the supply of certain group
services were exempt from VAT As a result, the Group received a refund from HMRC inrespect of VAT arising on those services
during the penod frorm t July 2017 to 30 June 2020 of £2.983.000. This was treated as non-operating income in view of its
non-recurning nature and given that it is outside the ordinary course of business. This other non-operating income was fully
taxabte for Corporation Tax purposes.

11. Business combinations

Integrity

On 31 October 2022, the Group acqguired Integrity Wealth Bidco Limited and Integrity Wealth (Holdings) Limited, together
with its subsidiary Integrity Wealth Solutions Limited ('TWS"), (collectively "Integrity™). The acquisition brings a successful and
rapidiv growing Independent Financial Adviser (TFA7) business into the Group and brings scale to the Group's Private Clients
busmess, adding distinctive expertise in their specialist area. The acquisition consisted of acquiring 100% of the issued share
capital of Integrity Wealth (Holdings) Limited and Integrity Wealth Bidco Limited (intermediate holding company), which was
funded through existing financial resources. On 14 April 2023, the Group acquired an additional client book, which hasbeen
incorporated nito the Integrity business and acquisition accounting.

The acquisition was accounted for using the acquisition method and details of the purchase consideration ara as follows:

Note 000
Initial cash consideration 4,246
Shares consideration i 1000
Excess for net assets 1 601
Deferred contingent consideration at fair value ifi 1240
Total purchase consideration 7087

i TheGroupissued 52084 ordinary sharss o the previcus shareholders of Integrity Wealth (Holdings) Linmted and [Integrity Wealth Bideo Limited at & price of
£19 20 per share. The amount of shares issued was based on the share price at the completon date to provide the equuivalent consideration vaiue of £1000000

1L Inaccordance with the Sale and Purchase Agreement {SPA7, the Group was required to pay the difference between the available capital and the required
regulatory capital for Integrity

i The total estmated cash deferred contingent consideration for the original Integnty acquisiion was EL503.000, payable i a period between one and three
vears following omplenon based on revenue criteria and client attriton of the acquired business. As outlined m the SPA. the maximum cash deferred
conungent considerahan payable was up to E2746000 If certain revenue criteria are met

On 30 June 2023, the Group agreed to renegotiate the deferred contingent consideration, which resulted in the Group

recognising a change in fair value of deferred contingent consideration of £173.000 cn 30 June 2023. See Nate 24 for further

details.
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For the viear @Naed 30 Jurns 2023

11, Business combinations continues

Chient relationstup intangible assets of £3,156,000 were recognised on acquisition in respect of the expected cash inflows

and economic benefit from the acquired business. An associated deferred tax liability of £787000 was recogrused i relation
to the expected cash inflows on the acquired client relationship intangible asset. Goodwill of £3.945000 was recognised on
acquisiticn i respect of the expected growth in the acquired business and associated cash inflows. The fair value of the assets
acquired were the gross cortractual amounts and were all considered to be fully recoverable. The fair value of the identifiable
assets and habilities acquired, at the daie of acquisition, are detalled below

Net assets acquired through business combination

SO00
Trade and other receivabies 268
Cashathank 804
Trade and cther payables {167
Corporation tax payable 132y
Total et assets recognised by acquired companies 773
Fair value adjustments:
- Client relaticnship contracts 3156
- Deferred tax labilities (787)
Net identifiable assets 2368
Goodwill 3943
Total purchase consideration 7,087

The trade and other receivables were recognised at theu falr value being the gross contractual amounts, which were deemed
fully recoverable.

Adroit

0On15 December 2022, the Group acquired Adrolt Financial Planning Lamited CAdroit™), a successful and rapidly growing [FA
business The acquisittcn brings further scale to the Group's Private Chents business, adding distinctive expertise 1n their
specialist area The acquisition consisted of acquliring 100% of the issued share capital of Adroit Financial Planning Limuted,
which was funded through existing financial resources.

The acquisitiont was accounted for using the acquisiion method and details of the purchase consideration are as follows:

Note EDGO
Initial cash consideration 108N
Additional consideration i 270
Total purchase consideration 11.261

1 Inacccrdance with the Sale and Purchase Agreernent CSPY), the Uroup was required to pay ar additional amount based on the nurnber of days netweern the
date of exchange and the date of completion
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11. Business cormbinations contnued

Clent relationship intangible assets of £2 931,000 were recognised on acquisition inrespect of the expected cash inflows and
economic benefit from the acquired business An associated deferred tax liabtlity of E733.000 was recognised inrelation to the
eyvpectert rash inflrws nn the Aacr nred clisnt relationship intangible asset Goodwill of £8 541000 was recogrised on acquisition
inrespect of the expected growth in the acquired business and assoclated cash inflows. The fair value of the assets acquired
were the gross contractual amounts and were all considered to be fully recoverable. The fair value of the identifiable assets and
labilities acquired, at the date of acquisition. are detailed below.

Net assets acquired through business combination

£ 000
Trade and other receivables 533
Cashatbank 193
Trade and other payables (204)
Total net assets recognised hy acquired comnpany 522
Fair value adjustments:
- Client relationship contracts 2531
- Deferred tax habilities {733)
Net identifiable assets 2198
Goodwill 8.541
Total purchase ronsideration 11,261

The trade and other receivables were recogrised at their fair value, beng the gross contractual amaounts, which were deemed
fully recoverable.

Acquisition impact on reported results

Directly atiributable acquisibon and mtegration-related costs of £568,000 were incurred in telation to the acquisitions, which
were charged to administrative costs in the Consolidated staternent of cormnprehensive income, but excluded from underlying
profit.

In the penod from acquisition to 30 June 2023, the two acquisitions earned revenue of £2484,000 and statutory profit before tax
of £285000 Had the acquisitions been consolidated from 1 July 2022, the Consolidated statement of comprehensive incorme
would have included reveriue of 4068000 and statutory profit before tax of £585,000

Net cash outflow resulting from business combinations

L1000
Total purchase consideration 18348
Tess shares issued as consideration {1LOCO
Less deferred cash contingent consideration at fair value (1,240}
Cash paid to acquire business cambinations 16108
Less cash held by acquired entities (997)
Net cash cutflow - investing activities 15,11
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12. Earnings per share

The Directors believe that underlying earnings per share provides an appropriate reflection of the Group's performance in the
vear. Underlying earnings per share, which is an altermative performance measure CAPM), is calculated based on ‘underlying
earnings, which is also an APM Refer to page 182 for a glossary of the Group's APMs, their defittition and criteria for how
undetlying adjustiments are considered. The tax effect of the underlying adjustments to statutory earnings has also been
considered, refer to Note 9 for the taxation on underlying and statutory profit.

Eamings for the year used fo calculate earnings per share as reported in these Consclidated financial statements were
as follows:

2023 2022

£000 £000

Eamings atiributable to ordinary sharehoiders 18,149 23411
Amortisation of acquired client relationship contracts (Note 14) 5670 5443
Dual running costs of operating platform 1616 2428
Acquusition and integrafon-related costs (Note 11) 5638 -
Changes in fair value of deferred confingent consideration (Note 24) 173 -
Finance cost of deferred contingent consideration (Note 24} 61 90
Qther non-operating income (Note 10) - (2983
Tax impact of adjustments (Note 9) {1,895} {1046}
Uniclerlying eammings atributable to ordinary shareholders 24,342 27343

Basic earnings per share is calculated by dividing earnings attributable to ordinary shareholders by the weighted average
nuniber of shares in issue throughout the period. Included inthe weighted average number of shares for basic eamings per
share purposes are emplovee share ophions at the point all necessary conditions have heen satisfiad and the options have
vasted, even if they have not yat been exercised.

Dituted earnings per share represents the basic earnirgs per share adjusted for the effect of dilutive potential shares issuable
aon exercise of employee share options under the Groups share-based paymernt scheines, welghted for the relevant period.
The diluted weighted average number of shares in issiute and diluted earnings per share considers the effect of all dilutive
potential shares issuable on exercise of empioyee share options. The potential shares issuable inciudes the contingently
issuable shares that have not yet vested and the vested unissued share options that are either nil cost options or have little
or no consideration,

The weighted average mumber of shares in issue during the yvear was as follows:

2022 2022
Number Number
of shares of shares
Waighted average number of shares in issue 15,825,397 15707706
Effect of dilutive potential shares issuable on exercise of employee share options 203992 502.259
Dliuted welghted averaze munber of shares In issue 16,119,385 16.209965
Eamings per share for the vear atiributable to equity holders of the Company were:
2023 2022
D p
Based on reported sarnings:
Basic earnings per share 14y 1490
Diluted earnings per share nz2e 1444
Based on underlying earmings:
Basic earmings per share 153.8 1741
Diluted earnings per share 1510 168.7
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13 Dividends

Amournts recognised as distributions to equuty holders of the Company in the year wetre as follows:

2023 2022

£000 £000

Final dividend paid for the year ended 30 June 2022 of 450n (FYZ21 4001 per share 7021 6251
Interim dividend paid for the year ended 30 June 2023 of 28 0p (FY22: 260p) per share 4,401 4066
Total dividends 11422 10,317
Final dividend proposed for the yvear ended 30 June 2023 of 470p (FY22: 450p) per share 7448 7031

The interim dividend of 280p (FYZ22: 26 0p) per share was pald on 6 April 2023,

A final dividend for the year ended 30 June 2023 of 4700 {(FY22: 45.0p) per share was declared by the Board of Directors on

13 September 2023 and is subject to approval by the shareholders at the Company’s Annual General Meeting. It willbe paid on
3 November 2023 to shareholders who are on the register at the cdose of business on 22 September 2023, In accordance with
[AS 10 Events After the Reporting Period, the aggregate amount of the propesed dividend expected 1o be paid cut of retained
earmings is not recognised as a lability in these Consolidated financial statements.

4. Intangible assets

Acquired Contracts
client acquired with
Computer relafionship fund
Goodwill software conbracts managers Totai
£000 EOCG £000 Q00 E000
Cost
At July 2021 51,887 11398 7C:011 3521 136817
Additons - 2912 - - 2912
Disposals - (7380} - - (7.380)
At 30 June 2022 51,887 6930 7001 3521 132349
Additions 12486 2954 6087 - 21,527
Disposals - (1054) - (3521 4.575)
At 30 June 2023 654,373 8,830 76,098 - 149,301
Accwrnulated amortisation and impairnent
At July 2021 11,213 6152 26034 3521 46,920
Amortisation charge - 1479 5443 - 65,922
Accumulated amortisation on disposals - (7380) - - (7.380)
AL 30 June 2022 1213 251 3477 3521 46462
Amortisation charge - 1162 5570 : 6,832
Accumulated amortsation on disposals - (1054} - (35211 {4575)
At 30 June 2023 11,213 359 37147 - 48,719
Net book value
AtlJuly 2621 40674 5,246 43977 - 89897
AL30 June 2022 40674 6679 38534 - 85887
At 30 June 2023 53,160 8471 38,951 - 100,582

The amortisation charge of intangible assets is recognised within administrative costs in the Consolidated statement of
comprehensive income.

At 30 June 2023 intangible assets totalling £87.825000 are recognised in the United Kingdem and £12757000 are recognised in
the Channel islands.
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Sta’[emel’lts continued

Forithe vear ended 30 Jure 2023

14. Intangible asse!s centinued

a. Goodwill

Goodwill acquired in a business combination is ailocated at acquisition to the cash-generating units ('CGUSs™ that are expected
1o benefit from that business combination. The carrying amount of goodwill in respect of these CGUs within the operating
segmertts of the Group comprises.

2022 2022

fger el FO00
Fands
Braernar Group Limited {'Braemar”} 3,320 3320
International
Brooks Macdonald Asset Managemeni (Intermahonal) Limited (‘Brooks Macdonald International”) 21,243 21243
Cornelian
Cornelian Asset Managers Group Limmited (‘Comelian” 16,111 161l
Integyity
Integrity Wealth (Holdings) Limited (Tntegrity™) 3.245
Adrolt
Adroit Financial Planring Lirnited CAdroit”) 8,541 -
Total goodwill 53,160 40674

Goodwill is reviewed annually for impairment and its recoverability has been assessed at 30 June 2023 by comparing the
carrying amount of the CGUs to therr expected recoverable armount, esimated on a value-in-use basis. The value-m-use of
each CGU has heen calculated using pre-tax discounted cash flow projections hased on the most recent budgets and forecasts
approved by the relevant subsidiary company boards of directors. The most recent budgets prepared are part of the detatled
budget proceass for the year ending 30 June 2023 and then extrapolated over a jonger peried for the following four years,
resulting m the budgets and forecasts covering a period of five years. Cash flows are then extrapolated beyond the five-year
budget and forecast period using an expected long-term growth rate. with the long-term growth rate considered reasonable
against the hudgeted and forecast growth,

Cornelian

The Cornelian CGU recoverahle amount was calculated as £46,836 000 at 30 June 2023 (FY22: £61,502,000), giving &

surplus over the Cornellan CGU carrying amount of £16 468000, indicating that there is no impairment. The key underlying
assumptions of the calculation are the discournt rate, the medium-term growth inearnings and the long-term growth rate of

the business. The reveriue growth forecasts range between 1% and 3% annually over the five-year period. Revenue growth is
forecast using new business targets, expected ocutflows and estmated impact of market performance on FUM, multaplied by
estimated fee yields for both the discrehionary and fund management husiness. Expenditure growth is forecast (o increase by
up tn 7% annually over the five-year perind Both the revenue growth and expenditure growth refiect historic actual growth and
planned management actions and are considered to be reasonable in the current market and industry conditions. A pre-tax
discount rate of 15% has been used (FY22: 16%), based on the Groups assessment of the risk-free rate of interest and specific nsks
relating to Cornelian. The recoverable amount was based on the estimated cash inflows over the next five financial years, the
veriod covered by the most recent forecasts, which reflect planned management actions and are considered to be reasonable
in the current market and industry conditions. The 2% long-term growth rate applied is considered prudent in the context of the
longtenm average growth rate for the funds and investmment management industries in which the CGU opetates.

The Directors do not believe that any reascnably possible change would result in an impairment: however, to provide additicnal
analysis, sensitivity analysis has been performed (o show what may be required for an impairment to be recognised.

»  Anincrease of the pre-tax discount rate by 6% (FY22: 12%), from 15% to 21%, would result in an impaiiment.
> The 2% perpetuity growth rate would need to reduce by 10% (FY22: 24%) to -8% to tigger an impairment.
> The forecast pre-tax cash inflows wouid need to reduce by 28% (FY 22 40%) each vear to resultin an impalrment.
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14. Intangible assets condnued

International

Based on a value-in-use calculation, the recoverable amounit of the Brooks Macdonald Intermational CGU at 30 June 2023

was FRIAAAZ NNOTFY 2R €a4 4530000 giving a surphus over the Brooks Macdonald International CGU carrying amount of
£4023000 indicating that there is no inpairment. The key underlying assumptions of the calculation are the discountrate,

the medium-term growth in earmings and the long-tenn growth rate of the business. A pre-tax discount rate of 13% (Y22 14%)
has been used, based on the Group's assessment of the risk-free rate of interest and specific risks relating to Brocks Macdonald
Intermational The key input int forecasting revenue is FUM, which is forecast to grow based on new business targets, attrition,
and estimated impact of market performance FUM is multiplied by estimated {ee vields for the business resulting in annual
revenue growth between 3% and 7% annually over the five-year period. Expenditure growth is forecast to increase by between
4% and 7% annually over the five-yvear period, which includes consideration for reascnabie allccated costs. The undertving
methodoelogy for atlocating costs is reviewed by managermernt each year when preparnng the value-inuse calculations to ensure
the methcdoelogy remains appropriate. In the cLutent vear this resulted in a change to the allocation metrics used within the five-
vear forecast. The period covered is five years and the forecasts are based on management's growth projections for the business
based on its strategic obectives, taking into accournt histone performance and prevailing market and economic conditions

The 2% long-term growth rate applied is considered prudent in the context of the long-tenm average growth rate for the funds,
investment management and financial planning industries in which the CGU operates.

The Directors do not believe that any reasonably possible change would result in an impainment; however, to provide additional
analysis, sensitivity analysis has been performed to show what may be required for an impairment to be recognised.

»  Anincrease of the pre-tax discount rate by 2% (FY22-10%). from 13% to 13%, would resultin an impairment.
»  The 2% perpetuity growth rate would need toreduce by 2% FY22: 23%to nil to trigger an impairment.
> Theforecast pre-tax cash inflows would need to reduce by 1% (FY22: 47%) each year fo result in an impairment.

Funds

Based on a value-in-use calculaton. the recoverable amount of the Brasinar CGU at 30 June 2023 was £14463 000 (FY22:
£17847000) giving a surplus over the Braemar CGU carrying amount of £10.243 000 indicating that there isno impairment.

A pre-tax discount rate of 16% (FY22: 17%) has been used, based on the Groups assessment of the risk-free rate of interest and
specific risks relating to Braemar The key underlying assumptions of the calculation are the discount rate, the growth in FUM of
the funds business and the long-term growth rate. The revenue generated in the cash flow forecasts 1s based on FUM forecasts
muitiplied by the relevant yields, with FUM growth ranging between 11% and 20% annually over the five-year period. FUM
growth is forecast using estimated new business targets, expected cutflows and estimated impact of market perfermance.
Expenditure growth is forecast at 3% annually over the five-year period. The inputs to the forecast cash inflows over the next five
financial vears, reflect historic actual growth and planned management activities and are considered to be reasonable in the
current market and industry conditions The 2% long-term growth rate applied is considered prudent in the context of the iong-
term average growth rate for the funds industry in which the CGU operates.

The Directors do not believe that any reasonably possible change would result in an impairment; however, to provide additional
analysis, senisitivity analysis has been performed to show what may be required for an impairment to be recognised.

> Anincrease of the pre-tax discount rate by 28% (FY22: 48%), frorn 16% to 44%, would result in an impairment.

> The 2% perpetuity growth rate could reduce by 100% (FY22:100%) to -88% and an impainment would still not be triggered.

»  Theforecast pre-tax cash inflows would need to reduce by 52% (FY22: 83%) each year toresult in an impairment.

Integrity

During the year ended 30 June 2023, the Group completed the acquisition of Infegrity Wealth Bidco Limited, Integrity Wealth
(Holdings) Limited and Integrity Wealth Solutions Limited, and subsequently recognised gocdwill on acquisition of £3945000
Sea Note 11 for further detaiis.

Adroit

During the vear ended 30 June 2023, the Group compleled the acquisition of Adroit Financial Planning Limited, and
subsequently recognised goodwill on acquisitiorn of £8,541.000. See Note 11 for further details.

Al 30 June 2023, headroom exists in the calculations of the respective recoverable amounts of these CGUs over the carrying

armounts of the goodwill allocated o them. On this basis. the Directors have concluded that there is no impairment required to
the gocdwill balances at 3¢ June 2023

b. Computer software

Costs incurted on internally developed computer software are initially recognised at cost and when the software is available for
use, the costs are amortised on a stralght-line basis over an estimated useful life of four years, with some specific projects being
given longer UELS based on thelr size and usability

Miring the year ended 30 June 2023, the Group conducted a review of the computer software assets and retired assets from
the fixad asset register with a £nil net book value, and no longer used in the business This resulted in disposals of computer
software, with cost and accumulated amortisation both totalling £1.054 000
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fhue vent encled 30 June 2023

4. Intangible assets connnued

¢. Acquired client relationship contracts

This asset represents the fatr value of future benefits accruing to the Group from acquired client relationship contracts. The
amortisation of chent relabionships is charged to the Conselidated statement of comprehensive income on a straight-line basis
over thelr estimated useful lives (6 to 20 years).

During the year ended 30 june 2023, the Group acquired client relationship contracts totalling £3156000 and £2931,000, as part
of the Integrity and Adroit acquisitions, respectively (Note 1D. which were recognised as separately identifiable intangible assets
in the Condensed consolidated staternent of financial position, with useful economic lives of 15 years.

d. Confracts acquired with fund managers

This asset represents the fair value of the future benefits accruing to the Group from contracts acquired with fund managers.
Payments made to acquire such contracts are stated at cost and amortised on a straight-line basis over an estimated useful life of
five years.

During the vear ended 30 June 2023, the Group conducted a review of the contracts acquired with fund managers assets with
a £nil net bock value, and no longer used i the business. This resulted in disposals of contracts acquired with fund managers,
with cost and accuumulated amortisation both totalling £3 521000

12 Property, plant and edquipment

Fltures,
tittings
Leasehelc and oftice rr
anprvenents equipinent equiprnait Totas
EOOG L0005 000 000

Tt
At | July 2021 2630 724 1942 5296
Additions 146 28 115 289
Disposals (88) 1) (811) ©
At 30 June 2022 2688 741 1246 4675
Additicns 477 74 194 745
Disposals {9 (173) (474} (666)
At 30 Sune 2020 3,146 Ba2 966 4,754
Accumulated depreciation
At Juy 2021 773 423 1344 2,540
Depreciation charge 446 101 296 843
Depreciation cn disposals (28) (1 (81D (910)
Al 30 June 2022 1131 513 829 2473
Depreciation charge 535 102 187 824
Depreciation on disposals asy (73} 474) {666)
AL 30 June 2023 1.647 442 542 2,631
Netbhook value
At July 2021 1.857 301 538 2756
At 30 hune 2022 1557 228 417 2.202
A1 30 Jume 2023 1,459 200 424 2,123

During the vear ended 30 June 2023 the Group conducted areview of the property plant and equipment assets and retired
assets from the fixed asset register with a £nii net book value, and ne longer used in the business. This resulted in disposals of
property, plant and equuprment with cost and accumulated depreciation both totalling £666,000.

Property. plant and equipment totalling £16550C0 at 30 June 2023 are recogriised in the United Kingdom and £468.000 are
recognised mthe Channel Islands.
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16 Right-cl-use assets

Corporate governance

Cars Property ‘Total

£000 E000 £000
Cost
a1 July 2021 - 8092 9092
Additions 328 333 661
Ar30 June 2022 328 9425 9753
Additions 470 713 1183
Af 30 June 2023 798 10138 10936
Actumulated depreciation
AllJuly 2021 21z 312
Depreciation charge 37 1632 1662
A 3G June 2022 37 4745 4782
Depreciation charge 158 1667 1825
Af 30 June 2023 195 6,412 6,607
Met bock value
ArlJuly 2021 - 59579 5979
AL30 June 2022 291 4680 4,971
Af 30 June 2023 603 3726 4,329

The Group offers a car leasing arrangement to provide a salary sacrifice car leasing scheme for employees Each vehicle leased
to individual employees creates a separata right-of-use asset and lease liability measured at present vajue of the remaining lease
payments, discounted using the lassee’s estimated incremental borrowing rate (see Note 22).

The property additions relate to three new leases that commenced during the year ernded 30 June 2023,
Right-of-use assets totalling £403%,000 at 30 June 2023 arerecogrised in the United Kingdom and £250000 are recognised in

the Channel Islands.

17 Financial assets at fair value through other comprehensive incoms

2023 2022

£o00 £000

At July 500 500
Change infair value - -
AL 30 June 800 500

At 30 June 2023, the Group held an investment of redeemable £500000 preference shares in an untisted company

incorporated in the UK. The preference shares carry an entitlement to a fixed preferential dividend at a rate of 4% per annurm.
Unlisted preference shares are classified as financial assets at fair value through other comprehensive incorne.

The following table provides an analysis of the financial assets and liabilities that, subsequent to initial recognition. are

measured at fair value These are grouped into the following levels within the fair value hierarchy. based on the degree to which

the inputs used to detenmine the fair value are observable:
> Levell -derived from quoted prices in active markets for identical assets or liabilities at the measurement date;
»  Level2-derived from inputs other than quoted prices included within Level 1 that are observable, either directly or

indirectly; and

> Level 3 - dertved from inputs that are not based on observable market data.
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17 Financial asses at falr vahie through other comprehensive InCome contnued

Levell Leved 2 Levail Teotal
£ 000 000 E000 EO00
Fiancial assets
AtlJuly 2022 784 - 500 1284
Additions 30 - - 30
Chariges in fair value 11 : - 1
AL 30 June 2023 825 - SO0 1.325
Comprising:
Financial assets at fair value through other comprehensive income 500
Financial assets at fair value through profit and loss (Note 18) B25
Total financial assets 1,328

The Level 3assets inchude unlisted preference shares, which are vahued using a perpetuity income model, based upon the
preference dividend cash flows. The fair value of the assets are not deemed to be impacted by changesin the unchservable
inputs as the dividend cash flows are contractual.

Levail Lawves 2 favell Total
£000 EO0C EOC 000

Figancial liabilities
AtlJuly 2022 - 327 327
Finance cost of deferred contingent consideration - - 6] 61
Additions - - 1240 1240
Change in fair value - - 173 173
Payments made - - (334} {334)
At 30 June 2023 - - 1467 1467
Comprising:
Deferred contingent consideration (Note 24) - - 1467 1467
Total financial liabilities - - 1,457 1467

The Level 3 financial liabilities consist of deferred centingent consideration, valued using the net present value of the expected
futilre amounts payable The key inputs are management-approved forecasts and expectations against the criteria of the
deferred contingent consideration to set expectations of future amounts payable. The deferred contingent consideration

is reviewed and revalued at regular intervals over the deferred contingent consideration period (Note 24). The fair value

is sensitive to the change in management-approved forecasts; however at each reporting date, the relevant management-
approved forecasts are deemed tobe the most accurate and relevant input to the fair valie measurement.

18. Financial assats at fair value through profit or loss

03 2022

000 £000

AtlJuly 784 624

Additions 30 215
Changes infair value 1 (55)

At 30 June 825 784

The Group helds 500000 shares in five of the SVS Comelian Risk Managed Passive Funds. During the year ended 30 june 2023,
the Group recognised a gain on these investinents of £4 000, The Group's holding in the SVS Cornelian Risk Managed Passive
Fundsat 30 June 2023 was £593000.

The Group previously invested £215000 in the Blueprint Multi Asset Fund range across the various models within the fund
range. During the year ended 30 June 2023, a further £30000 was invested, and the Group recognised a gain on the total
investments of £7000, The Groups holding in the Blueprint Muilt Asset Fund range at 30 June 2023 was £232.000.
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19 Deferred income fax

Deferred income tax assets are only recognised to the extent that it is prebable that future taxable profit will be available

Carperate governance

against which the temporary differences can be utilised. An analysis of the Groups deferred assets and deferred tax liabilites is

shown below.
2023
U 1 Total
£000 £00D £000
Deferred tax assets
Share based payrnents 2333 2333
Trading losses carried forward - 363 363
Dilapidations 92 27 119
Accelerated capital allowances 164 - 164
Total deferred tax assets 2589 390 2.979
Deferred tax Habilites
Intangible asset amortisation (7404} (752) (8156)
Accelerated capital allowances on research and development (B56) - (856)
Total deferred tax liabilities B8260) {752} ©012)
Net deferred tax liability {5,671} {362) (6,033)
2022
UK I Total
£000 £000 £000
Deferred tax assets
Share hased payments 2667 2667
Trading lusses carried forward - 133 - 133
Dilapidations 56 9 &5
Accelerated capital allowances 137 - 137
Total deferred tax assets 2860 142 3002
Deferred tax liabilities
Intangible asset amortisation (6,758) (812) (7570)
Accelerated capital allowances on research and development (389 - (389)
Total deferred tax Habilities (71473 812 (7959)
Net deferred tax liability (4,287} {6700 (4,957}
The gross movelrnent on the deferred income tax account during the vear was as follows:
2023 2022
£000 £'000
At1July 4,957} (6.166)
Additional liability on acguisition of client relafionship intangible assets Note 11 {15200 -
Credit/(charge) to the Consolidated statement of comprehensive income (Note 8} 779 9]
(Charge)/cradit recognised in equity (335} 1210
At 30 June (6,033 (4,957}
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For the veaar enctecd 30 Jurne 2023

19. Deferred income 1aX contmed
The change in deferred income tax assets and liabilities during the year was asfollows:

Trading Acrelerated
Share-hased iosses carried capital
payrrsenis forward Dilapidations allowances Toral
E000 EO0G £ OO0 2000
Deferred tax assots
Al huv 2021 1856 641 29 210 2736
(Underyover provision in prior years - (260) 48 - 2123
Charge to the Consclidated statement of
comprehensive income (399) (248) a2} 73 (732
Credit to equity 1.210 - - - 1210
At 30 June 2022 2667 133 [S15) 137 3002
Over provisionin prior vears - 174 - - 174
Credit to the Consolidated statement of
comprehensive income 1 56 54 27 138
Charge to equity (335 - - (335)
A0 June 2023 2,333 363 155 154 2,579
2623 2022
000 £000
Deferved tax assats
Deferred tax assets to be settled after more than one vear 1198 1486
Deferrad tax assets to be settled within one year 1,781 1516
Total deferved tax assets 2,979 3002

The carrying amount of the deferred tax asset is reviewed at each reporting date and is only recognised to the extent that it

is probable that future taxable profits of the Group will allow the asset to be recovered. There is an amount of unrecognised
deferred tax in relation to capital losses carried forward at 30 June 2023 of £859000. A deferred tax asset is not recognised in
these Consclidated financial staterments, nor the Pajent Company financial statements on the basis that it is not probable that
capital gains will be available against which capital losses can be offset.

The change in deferred income tax liabilities during the vear isas follows:

Accelerated
capital
alowances on Intangibie
resaarch arsd asset
development  amortdsanon Total
£ 000 EO00 £000
Deferred tax Habilities

Atlhuly 2021 452 8450 8902
Creditto the Consolidated staterment of comprehensive income (53} (880} (943)

AL 30 June 2022 389 T7ETQ 7959

Additional Hahility on acqguisition of clientrelaticniship intangible assets - 1520 1520
Credit to the Consclidated staternent of comprehensive mcome 7 Q34 (105D

Qver provision in prior years 584 - 584

Af 20 lune 2023 856 8,156 9012

2023 2022

Q00 £000

Deferrad tax labilities

Deferred tax Habilities to be settled after more than one year 777 (7019
Deferred tax labilites o be setted within one year {1235} {940
Total deferred tax labilides {9,012 (7359}
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20, Trade and other receivables

Corpaorate governance Financial statements

2023 2022

E0C0 £000

Tradereceivables 2,820 3690
Other receivables 1452 1666
Prepayments and accrued income 29,270 2517
Total current trade and other receivables 33542 30473

The credit risk balance is immaterial in relation to trade receivables, refer to Note 31(c) for details on the credit risk assessment.
Accrued income includes portfolic management fee income for the quarter ended 30 June 2023 outstanding at the

Consolidated statement of financial position date.

21. Cash and cash equivalents

Cash and cash equivalents are distriputecd across a range of inancial instituttons with mgh credit ranngs i accordance with the
Group's treaswry policy Cash at bank comprises current accounts and immediately accessible deposit accounts

22. Lease liabilities

Cars Property Total
E000 £000 £000
ArlJuly 2021 - 6569 6,869
Additions 328 333 a6l
Payments made against lease liabilities (a1 (1.744) (1785)
Finance cost of lease llabilities 5 277 282
At30 une 2022 292 5735 6,027
Additions 470 713 1183
Payments made against lease liabilities (169) (2135) (2,304
Finance cost of lease liabilities i8 217 235
Af30 June 2023 611 4530 5,141
Analysed as:
Amounts falling due within one yvear 204 1,756 196G
Amnounts falling due after more than one year 407 2774 3181
Total lease labilities 611 4,830 5140

The Group offers a car leasing arrangement to provide a salary sacrifice car leasing scheme for employees Each vehicle leased

to individual employees creates a separate right-of-use asset (Note 16) and lease liability measured at present value of the

remaining lease payments, discounted using the lessee’s estimated incremental borrowing rate.

Annual Report and Accounts 2023 Brooks Macdonald Group plc

a7



Notes to the consolidated financial
Statements contfinued

T . N e DTN T e, 3
Forthe year encked 30 Jurne 20

. e BANS L

23. Provisions

Qlient Leasehold
compensation FSCSlevy  dilapidations Tax-telated Total

000 £000 0G0 £000 £000
At huly 2021 600 1245 413 - 2558
Charge to the Conselidated statement of
comprehensive income 398 1304 126 162 1990
Transter from trade and other payables - - - 1217 1217
Ulilised during the year (886) (2163 (172) (LO9D {1.320)
AL 30 June 2022 12 386 367 280 L145
Charge to the Consolidated staternent
of comprehensive income 579 239 260 - 1078
Utilised during the year 441 458) (2 - (S0L)
At 30 June 2023 250 167 625 280 1,322
Analysed as:
Amounts falling due within one year 250 167 303 280 1000
Amounts falling due after mote than one year - - 322 - 322
Total provisions 250 167 625 280 1322
a. Client compensation

Chent compensation provisions relate to the potential Hability arising from client complaints against the Group Complaints are
assessed on a case-py-case basls and provisions for compensation are made where judged necessary The amount recogrised
within provisions for client compensation represents management's best estimate of Lhe polenhal liability The timing of the
corresponding outflows is uncertan as these are made as and when clamms arise

b.FS5CSlevy
Foliowing confirmation by the FSCS in July 2023 of its final industry levy for the 2023/24 scheme year the Group hasmadea
provision of £167000 (FY22: £386.C00) for its estimated share.

c. Leasehold dilapidations
Leasehold dilapidations relate to dilapidation provisions expected to arise on leasehold premises hetd by the Group. and
mernies due under the contract with the assignee of leases on the Groups leased properties.

d. Tax-related
Tax-related provisions relate to voluntary disclosires made by the Group to HM Revenue and Custorns (HMRC following an
input VAT review carried out by the Group during Fyz2z2.
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24 Deferred contingent consideration

Deferred contingent consideration payable 15 split between non-current liabilities and current liabilities to the extent that it is
due for pavinerit within one year of the reporting date Tt reflects the Directors best estirnate of amounts payable i1 the future
Inrespect of certain client relationships and subsidiary undertakings that were acquired by the Group. Deferred contingent
consideration is meastred at its fair value based on discounted expected future cash tlows. The movemernts in the {otal deferred
contingent consideration balance during the yvear were as follows:

2023 2022
£o00 £000
AtlJuly 327 6,237
Additions 1,240 -
Finance cost of defarred contingent consideration 61 20
Fair value adjustments 173 -
Payments made during the year (334) (6,000)
At30 June 1467 327
Analysed as:
Amounts falling due within one year 1467 327
Amounts falling due after more than one year - -
Total deferred consideration 1467 327

During the year ended 30 June 2023 the Group completed the Integrity Wealth Solutions Limited acquisition, and an
additionai client book later ini the year, and part of the consideration is to be deferred over a period of one to three years. The
total cash deferred contingent consideration of £1,505000 was recogrused at its fair value of £1.240000C on acquisttion. The
deferred contingent consideration was payable in May 2024 and October 2025 based on the future revenue generated by the
discretionary business acquired. During the year ended 30 June 2023, the Group recognised a finance cost of £54 000 on the
Integrity Wealth Solutions acquisition deferred contingent consideration. The Integrity Wealth Solutions deferred contingent
consideration was renegotiated at 30 June 2023, and it was agreed that £1,250000 was to be paid to the vendors of Integrity
Wealth Solutions, settled in cash of £625.000 and Brooks Macdonald Group plc shares valued at £62500C. As a result, a change
in fair value of the contingent consideration of E173000 was recogrused for the year ended 30 June 2023. This revised deferred
contingent consideration was settled after the reporting period in July 2023,

During the year ended 30 June 2023, the final payment was made in relation to the acquisiton of the Lloyds Charnnel Islands
business totalling £334.000 Prior to the final payment. £7000 was recognised as a finance cost of deferred contingent
consideration within FY23 Full details of the Llovds acquisition are disclosed m Note 10 of the 2021 Annual Report

and Accounts.

Deferred contingent consideration is classified as Level 3 within the fair value hierarchy, as defined in Note 17,

25. Trade and other payabies

2023 2022

EOCO £000

Trade payables 4,003 4668
Other taxes and social security 2,741 2385
Other payables 3G 326
Accruals and deferred income 15,747 16478
Total trade and other payables 22,521 23.861

Included within accruals and deferred income is an accrual of £428000 FY22: £508000) in respect of employer's National
Insurance contributions arising from share option awards under the LTIS (Note 30b). The cptions have been valued using a
Black-Scholes model based or the market price of the Company’s shares at the grant date (Note 30).
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26, Other non-current Habilities

2023 2022

£000 £000

AtlJuly 570 548
Additional liability mirespect of share option awards 73 259
Transfer o current liabilities (518} @77
At30Q June 783 570

Other non-current liabilities include employer's National Insurance contributions arising from share option awards under

the LTIS and LTTP schemes. During the vear, an additional liability was recognised of £731L000{FY22: £299000) in respect of
exigting awards, granted in previous vears, that are expected to vest in the future. During the year, an amount of £518 000 (FY22:
£277000) was transferred to current liabilities, reflecting awards that are expected to vest within the next 12 months. At 30 June
2023 the non-current liability for employer's National Insurance contributions arising from share option awards under the LTIS

and LTTP schemes was £78300C (FY22: £570000).

27 Reconciliation of operating profit to net cash inflow from aperating activities

2023 2022
£COQ £000
Operating profit 21,408 26,867
Adpstrments for:
Amortisation of ntangible assets 5,832 0922
Depreciation of property, plant and equipment 824 843
Depreciation of right-of-tse assets 1,825 1669
Cther (losses)/gam - net 162 55
Increase inreceivables (2,215) 2024
Decrease in payables (1526 3194)
Decrease In provisions 47} EWsicH
Increase inother non-current labiliges 244 22
Share-hased payments charge 2,686 2779
Net cash inflow from operating activities 30,093 32,826
28. Share capital and share premium account
The movernents in share capital and share premium during the year were as follows:
Share
Exercise Shagye premium
Number of price capitad account Total
shares D £000 £000 £O00
At1July 2021 16181138 161 78703 78,864
Sharesissued:
on exercise of options 6886 21270 -27300 - 120 120
to Sharesave Scheme 17518 11720 -19880 | 318 319
At 30 June 2022 16205542 162 79141 79303
Shares issued:
on exercise of options 1866 17100 -24000 - 30 30
to Sharesave Scheme 140171 11720-17040 1 1660 1661
of consideration for the acquisition of ntegrity 52084 19000 -15200 1 999 1000
At 20 June 2023 16,399,663 164 81,830 81,994

Thetotal number of ordinary shares issued and fully paid at 30 June 2023 was 16399663 (FY22: 16,205,542) with a par value

of Ip per share

There was £2691.000 share capital issued on exercise of options and to Sharesave Scheme members in the year ended

30 June 2023 FY22: £438000).
Employee Benefit Trust

The Group established an Employee Banefit Trust CEBT7) on 3 December 2010 to acquire crdinary shares in the Company

to satisfy awards under the Groups LongTenm Incentive Scheme, see Note 30(0). AL 230 June 2023, the EBT held 352633
(FY22.580.8086) 11 ordinary shares in the Company, acquired for a total consideration of £16,350000 (FY22: £14100000) with a
market value of £11633000 FY22.: £12.923000). They are classified as treasury shares in the Censolidated staternent of financiat
positon, their cost being deducted from retamed eamings within shareholders equity.
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29 Retained earnings and other reserves
The movements in retained earmings during the vear were as follows:

20523 2022

£000 £000

At beginning of the vear 59,160 46672
Profit for the financial year 18149 2341
Transfer from share option reserve 3201 2494
Purchase of own shares by Employee Benefit Trust (2,850) €hlole)
Dvidends paid (11,422} {10,317
Atend of the year 66,238 53160

The movements in other reserves during the vear were as follows. All movernents relate to movement on the share
option reserve:

2023 2022
£000 £000
Atbeginning of the year 9770 B8.275
Share-based payments 2,686 2779
Transler to retained earnings (3.20%; (2.494)
Tax (charge)/credit on share-based payments (335) 1210
At ennd of the vear 8,920 9770
Other reserves comprise the following balances:
2023 2022
£000 £000
Share option reserve 8,920 Q770
Merger reserve 192 192
Total other reserves 9,112 9562

a Share option reserve
The share option reserve represents the cumulative charge to the Consolidated statement of comprehensive income for the
Group's equuty-settled share-based payment schemes, as described in Note 30.

b. Merger reserve
The merger reserve arises when the consideration and nominal value of the shares issued during a merger and the fair vaiue of
assats transferred during the business combination differ.

ey
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30. Equity-setiied share-based paymen!s

All share options granted to employees under the Group's equity-settled share-based payment schemes are valued using the
Black-Scholes model, based on the market price of the Company’s shares at the grant date and anmualised volatility of up to
50%, covering the period to the end of the contractual life. Volatility has been estimated on the basis of the Company’s historical
share price subsequent to flotation. The risk-free armual rate of interest is deemed 10 be the vield on a gilt-edged security with

a maturity tenm between seven montis and five years, rarging from 001% to 200%. Nc options cutstanding at 30 June 2023
FY22 none) carry any dividend or voting nghts.

The share options mnissue under the vartous equity settled share-based payiment schemes have bean valued at prices ranging
from £5 25910 £24 67 per share. The charge to the Consoclidated statement of comprehensive income {or the year inrespect of
these was £2686 000 (FYz2: £2773000) The weighted average rermaining contractual life of all equity-settied share-based
payment schemes at 30 June 2023 was 117 yvears (FY22: 104 years). The weighted average share price of all ophions exercised
during the year was £1934 (FY22: £1497).

A summary of the inpuis irto the fair value calculations for options granted during the yeai is set out below.
LongFerm

ncentive Save As You
Plan  Eam (SAYE)

Grant date Various  12/05/2023
Share price at grant £ FIB860-£1948 £1935
Vesting period 27 Slmonths  36motnths
Volatility % 3782 - 4098% 3786%
Annual dividend % 365 4.21% 405%
Risk-freerate % 375 438% 379%
Qption value ¢ £16.33 -£18.22 £639
The exercise price and fair valuie of share options granted during the year were as follows:
Exercise price Fair value Number of
E £ options
LongTerm Incentive Plan : 1633-1822 306,603
Employee Sharesave Scheme 1935 6.39 161,518

a Long-Term Incentive Plan

The Long Term Incentive Plan was approved by shareholders at the 2018 Annual General Meeting and encompasses arnual
deferral of bonuses into a Deferred Bonus Plan (DBP7). Long Tenn Incentive Plan CLTIP") awards made to sertior managerment
and Exceptional Share Option Awards ("ESCAT. Certain ESOA grants carry performance condinons. All awards are subject to
confinued employment and are made at the discretion of the Remuneration Committee 1452 awards expired during the vear
(FY22: none).

2023 2022

Waeighted Weighted
average average
Mumbes of  exercise price Numnber of exercise price
optHons £ optons £
Atl July 711,763 - 806057 -
Awarded in the year 306,603 - 153,726 -

Exercised inthe year (168,107} - {12500
Ferfeited in the year (162,859) - (135519) -
At 30 June 687,360 - 71763 -

it
&
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30 Equity-settled share-hased payment!s continued

i. Deferred Bonus Plan (“"DBP”) Awards
The number of share oplions outstanding at the reporting date was as [ollows:

Exercise 2003 2022
price Vesting Number of Number of
Scheme year (grant date) £ period options options
2018 - 2019 2021 12,451 18114
2019 2020-2022 13332 30882
2020 - 2021-2023 27689 49120
2021 - 2022-2024 44,239 64,804
2022 - 2023-2025 78,834 -
All years 176,385 162,920
ii. Long-Term Incentive Plan ("LTIP"} Awards
The number of share options outstanding at the reporting date was as follows:
Exercise 2023 2022
price Vesting Nurnber of Number of
Scheme year (grant date) £ pericd options options
2019 - 2022 - 16,292
2020 2023 10128 23,955
2021 2024 44,619 81880
2022 - 2025 59,088 -
All years 113,835 122137
iii. Exceptional Share Option Awards (“ESOA")
The number of share options outstanding at the reporting date was as follows:
Exercise 2023 2022
price Vesting Nurzther of Nurnber of
Financial year of grant £ period options options
2019 - 2019-2024 130394 185361
2020 - 2020-2024 45419 102524
2021 2021 - 2024 116,580 131,789
2022 - 2022-2025 7032 7032
2023 2023 - 2026 9715 -
All years 397,140 426,706

b. Long-Term Incentive Scheme (‘LTIS")

The Group made no new awards under the LTIS during the yvear. The conditional awards, which vest three vears after the
grant date, are: subject to the satisfaction of specified performance criteria, measured over a three-year performance period.
No awards expired during the year (FY22: none}. Off-cycle awards were macde 1n 2017 to senior executives to repiace awards

forfeited from previous emplovers.

2023 2022
Number of Numnber of
options options
AtlJuly 5442 43340
Exercised in the year - (37898}
Forfeited in the year -
Ai 30 June 5442 5442
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30, BEquity-settled share-based payments continued
The number of share options ocutstanding at the reporting date was as follows:

Exercise 2023 2022

price Vesting Nurnber of Number of

Scheme year (grant date) £ period optons options
2015 - 2018 LO77 LO77
2016 - 2018 1416 1416
2017 (off-cycle) - 2020 2,949 2949
Al years 5,442 5442

At 30 June 2023, options for schemes up to and including the 2017 scheme have vested and are able to be exercised.

c. Employee Benefit Trust ('EBT")

Brooks Macdeonald Group plc established an Emplovee Benalit Trust on 3 Decarmber 2010 to acquire ordinary shares inthe
Comparny o satisfy awards under the LTIS and LTIP All finance costs and admirusiration expenses connected with the EBT

are charged to the Consclidated statement of comprehensive income as they accnie. The EBT has waived its rights to dividends.
The following table shows the number of shares held by the ERT that have not yet vested unconditionally.

2023 2022

Number of Number of

shares shares

At1July 580,806 608683
Acquired in the year 140,495 124,297
Exercisedin the year ) (168,668) (152174
At 30 June 552,633 580,806

d. Company Share Option Plan (‘CSQP™)

The Company has established a Company Share Option Plan, whuch was approved by HMRC in November 2013, The CSOP
is a discretionary scheme whereby emnplovees or Directors are granted an option to purchase the Company's sharesinthe
future at a price set on the date of the grant. The maximum award under the terms of the scheme 1s a total market value of
£30000 per recipient.

2023 2022
Weighted Weighted
averdge average
exercise exercise
Nernbar of price Number of price
options £ optons £
Atl July 18,821 16.32 28431 1667
Exercised in the year (1,866; 15.89 6,886) 1740
Forfeited in the year - - (2724) 17.23
At 30 June 16,955 16.37 18,821 1632
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30 Equity-settled share-based payments continued
The number of share options outstanding at the reporting date was as follows:

Exercise 2023 2022

price Vesting Number of Number of

Scheme year (grant date) £ period options options
2013 1452 2016 2,067 2067
2014 1381 2017 2,537 3262
2015 719 2018 9,016 9596
2016 1725 2019 3,335 3,896
All years 16,955 18,821

At 30 June 2023, all options for the CSCF schermes have vested and are able to be exercised. No awards expired during the

year under the CSOP schemes (FY22: 1,851
e. Employee Sharesave Scheme ("SAYE"}

Under the scheme, employees can contribute up to £500 a month over a three-year peniod to acquire shares in the Company.

Al the end of the savings period, employvees can elect to recelve shares or receive their savingsin cash.

2023 2022

Waighted Weighted

average average

axercise exercise

Nurnber of price Number of price

optcns £ options £

At July 254,111 14.25 248,390 1315

Granted in the year 161,518 15,35 44109 1988

Exercised in the vear (143,701} 11.85 (17518) 1402

Forfeited in the year {46,925) 17.21 (20870 1330

At 30 hune 225,003 15.23 254,111 1425
The mumber of share options cutstanding at the reporting date was as follows:

2023 2022

Exercise price Vesting Niumbey of Number of

Scheme vear {grant date) E period ophons options

2019 1400 2022 - 7207

2020 17z 2023 7611 152,650

2021 1704 2024 36473 50597

2022 1988 2025 2154 43657

2023 1434 2026 159,008 -

All years 225003 254111

AL 30 June 2023, options for the 2020 scheme have vested and ars able Lo be exercised. 77 awards under the 2019 scheme

expired during the year (FY22: 7610
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31 Financial risk management

The Group hasidentified the financlal risks arising from its activities and has established policies and procedires as partof a
formal structure for managing risk, including establishing risk lines, reporting lines, mandates and other control procedures. The
structure is reviewed regularly. The Group does not use derivative financial instrurments for risk management purposes.

a. Liquidity risk

Liquidrty nskis the risk that the Group 1s unable to meet its paymment obiigations associated with its financial iahlities when
they fali due.

The primary objective of the Groups treasury policy is to manage short-term liquidity requirements and to ensure that the
Group maintains a surplus of ummmediately realisable assets over its lapiittes, such that all known and potential cash obligations
canbemet

The table below shows the undiscounted cash inflows and cutflows from the Group under non-derivative financial assets and
labilities, together with cash and bank balances available on demand.

Aftar 3 Aftary
months bhut year but
Mot imore than not mare not moce No Hixed
O demand Imonths that: L year than & years paymentdate Total
£G00 E0C0 £000 £000 EGO0 £000
AL30 June 2023
Cash flows from Hnanclat assets
Financial assets at fair value through
other comprehensive income - - - - 500 500
Financial assets at fair value through
profit or loss - - - - B25 825
Cash and balances at bank 33.355 - - - - 53,3585
Trade recevables - 2.820 - - - 2,820
Other recervables - 30,722 - - - 30,722
53,355 33542 - - 1328 88,222
Cash flows from: financial Habilities
Trade payables - {4,003 - - ~ 4,003
Other financial liabilities - (20,825} {212 {4,286 - {27.231)
- (24,828} 12120 (4.286) - (31234}
Net taguidlity gap 53,355 8,714 12,120) (4,286) 1325 56988
AL 30 June 2022
Cash flows from financial assets
Financial assets at fair value through
sther comprehensive income - - 500 500
Financial assets at faiy value through
profit or lass - - - - 784 784
Cashand balances at bank 51,328 - - - - 61,328
Tragle receivables - 3690 - - - 3690
Qiher recetvables - 26,783 . - - 25783
61328 30473 - - 1284 93,085
Cash flows from fnancial labilities
Trade payables - 4,668) - - - (4.668)
Other financial habilities - (19809} (2482) 4971 - (27262)
- (24477) (2482} (4971 : (21.830)
Net Bgusdity gap 61328 3,996 (2482) {4.971 1,284 61155

%% Brooks Macdonald Group plc Annual Bepott and Accounis 2025



[ntroduction Strategic report Corporate governarce

31 Financial risk management contnued

b. Market risk

Interest rate risk

The Group may =lect tomvest surplus Cast: balanices in shortterm cash deposits with maturity dates not exceeding three
months. Consequently, the Group has a limited exposure to interest rate risk due to fluctuations in the prevailing level of market
interest rates.

A 1% fallin the average monthly interest rate receivable on the Groups cash and cash equivalents would have the impact of
reducing interest receivable and therefore profit before taxation by £534000(FY22: £613000) An increase of 1% would have an
equal and opposite effect.

Foreign exchange risk
The Group does not have any material expostre to transactional foreign currency risk and therefore no analysis of foreign
exchange risk is provided.

Pricerisk

Price risk1s the risk that the fair value of the future cash flows from financial instruments will fluctuate due to changes in market
prices {other than those ansing from interest rate risk or currency riskd. The Group is exposed to price nsk through its holdings of
equity securities and other inancial assets, which are measured at fan value inthe Consolidated staternent of financial position
(Notes 17 and 18) A 1% fall in the value of these financial instruments would have the impact of reducing total comprehensive
income by £130C0(FY22 £13.000) An increase of 1% would have an equal and opposite effect.

c. Credit risk

The Group may elect to invest surplus cash balances in highly liquid moeney market instruments with maturity dates not
exceeding three months. The difference between the fair value and the net book value of these instruments is not material To
reduce the risk of a counterparty default, the Group deposits the rest of its funds in approved. high-guality banks. As pait of the
Groups strict due diligence assessment, there is a requirement for all banking counterparties to have a minimum credit rating of
BBB+ At 30 June 2023, there was no significant concentration of credit risk in any particular counterparty (FY22: none).

Assets exposed to credit risk recognised on the Consolidated staternent of financial position total £53,355,000 (FY22:
£61.328000). being the Group's total cash and cash equivalents

Trade recewables with a carrying amount of £2,820000 (FY22; £36300001 are neither past due nor impaired. Trade receivables
have no external credit rating as they relate to individual clients, although the value of investments held in each individual
client’s portfclio is always in excess of the total value of the receivable. All trade receivables fall due within one year (FYZ22:

one year).

32. Capital management

Capital is defined as the total of share capital, share premium, retained earmings and other reserves of the Compary. Total
capital at 30 June 2023 was £157,344 000 (FY22- £148,425,000}. Regulator y capital is derived from the Groups Internal Capital
Adequacy and Risk Assessiment (TCARAT), previously referred to as Internal Capital Adequacy Assessment CICAAPT), whichisa
requirement of the Investment Firm Prudential Regime (IFPR). The ICARA draws on the Group's risk management process that
is embedded withun the individual businesses, function heads and executive committees within the Group.

The Groups objectives, when managing capital, are to comply with the capital requirerrients set by the Financial Conduct
Authority, to safeguard the Groups ability to continue as a going concern so that it can continue to provide retums for
shareholders and benefits for other stakeholders and to maimtain a strong capital base to support the development of the
business.

The Group assesses the adequacy of its own furndls on a consolidated and legal entity basis on a frequent basis. This includes
contruous monttoring of K-factor variables, which captures the variable nature of risk involved in the Group's business
activities. A regulatory capital update is additicnally provided to senior management on a monthly basis alongside a rolling
12-month regulatory capital forecast. In addition to this, the Group has implernented & number of Key Risk Indicators, which act
as early warming signs with the aim of notifying senior managemernt if own funds misalign with the Group's risk appetite and
internal thresholds.

Capital adequacy and the use of regulatory capital are monitored daily by the Group's management. The Groups 2023 [CARA
willbe appraved in December 2023. There have been no capital requirement breaches during the year. Brooks Macdonald
Group plc’s IFPR public disclosure is presented on our wehsite at wwwbrooksmacdonaid.con.
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33 Contingent liabilities and guararntess

In the normal course of business, the Group is exposed to certain legal issues, which, in the event of a dispute, could develop into

litigious proceedings and. in some cases, may result in contingent liabibties. Simularly, a contingent liability may arise il the everit

of a finding in respect of the Group's tax affairs. including the accounting for VAT which could result in a financial outflow and/or
low from the relevant {ax authorities.

A claim for unspecified losses has been made by a client against Brooks Macdonald Financial Consulting Limtted, a subsidiary
of the Group, inrelation to alleged negligent financial advice. The claimant has not yet advised the quantum of their claim

s0 115 not possible to reliably estimate the potential impact of a ruling in thelr favour There remains significant uncertainty
suirounding the claim and the Group's legal advice indicates that it is not probabie that the claim will be tipheld; therefore no
provision for any hability has been recogrised at this stage.

During the year ended 3G June 2020, a small number of clignts rejected the goodwill offers made to them by Brooks Macdonald
Asset Management (Intemational) Limited in connection with the exceptional costs of resolving legacy matters, and as of 30
June 2022 one claim had been issued against the company That claim was resolved during the financial year ended 30 June
2023 with no cash outflow for the Group While the Group have never accepted, nor been adjudged to have, any legal Lability
inrelation to the legacy matters, the Group continues to recognise a contingent Uahility in relation to the possibility that one

or more clients might make new complaints or claims. There are no further claims inissue rior any compliaints active as at 30
June 2023,

Brooks Macdonald Assel Management Lirnited, a subsidiary company of the Group, has an agreement with the Royal Bank of
Scotland plc to guarantee settlerment for trading with CREST stock onhehalf of clients. The Group holds client assets to fund
such trading activity.

34, Related party transactions

Transactions between the Company and its subsidiaries. which are related parties, are eliminated on consolidation. The
Company s individual financial statements include the amounts attributable to subsidiaries. These amounts are disclosed in
aggragate in the relevant cornpany financial statements and in detailin the following table:

Asneunts owed by Amounts owed to

retated parties related parties
2023 2022 2023 2022
000 £000 £000 £000
Brooks Macdonald Asset Management Limited 239 238 - -
Brooks Macdonald Asset Management (Internanonal) Limited 33 - - 89
Brouks Macdonald Funds Limited - - 900 ~
Brooks Macdonald Financial Consulting Limited - - - 34

All of the above amounts are interest-free and repayable on dernand.
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35. Interest in unconsolidated structured entities

Structured entities are those entities that have been designed so that voting or sirnilar rights are not the dominant factor in
declding who has control, siich as when any voting rights relate to administrative tasks only, or when the relevant activities are
directed by means of contractual arrangements. The Groups interests in consclidated and uniconsolidated structured entities
arc described below.

The only consolidated structured engty is the Brooks Macdoenald Group Employee Benefit Trust, detalls of which are givenin
Note 28

The Group has interests in structured entities as a result of contractual arrangernerts ansing from the management of assats on
behalf of its clients. Assets under managernent within the UK Investiment Management segmernt include those rmanaged withiin
structured entities. These sttuctured entities corisist of unitised vehicles such as OEICs, which entitle investors to a percentage
of the vehicle's net asset value. The structured entities are financed by the purchase of units or shares by investors. As fund
manager, the Group does not guarantee retums on its funds or commit to financially support its funds. Where external finance
israised, the Group does not provide a guarantee for the repayment of any borrowings. The business activity of all structured
entties, in which the Group has an interest, 1s the management of assets in order to maximise investment retums for investors
from capital appreciation and/or investrment income. The Group eams a management fee from its structured entities, based ona
percentage of the entity’s net asset valuie

The funds under management of unconsolidated structured entities within both the UK Investment Management and
International segments total £2079 hillion (FY22: £2 544 billion). Included in the reveriue on the Consalidated statement of
comprehensive income is managemerit fee income of £13722000(FY22: £17628 000) from unconsolidated structured entities
managed by the Group.

36.Events since the end of the year
No material events have occurred hetween the reporting date and the date of signing the financial staterments.
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Company statement of financial position

A5 a0 june 2023

2023 2022

Note £00G £000
Assets
Non-current assets
Ivestment in subsidianes 41 10,302 102010
Financial assets at fair value through other comprehensive iIncome 42 500 500
Total non-current assets 10,802 102511
Cugyert assets
Trade and other recejivables 43 354 258
Cash and cash equivalents 17300 11540
Total current assels 17654 1n.79%
Totalassets o 128,456 114310
Liabilities
Current llabilities
Trade and other payables 45 (2A486) 1,598)
Deferred contingent consideration 44 (1,250} -
Corporation tax payable 3 (2} QU433
Total current Uabilities (3,738; (171D
Net assets 124,718 112599
Equity
Share capital 47 164 162
Share premium account 47 81,830 79141
Share option reserve 7432 7947
Retained earnings o 35,292 25349
Total equity 124,718 112599

As permitted by Section 408 of the Companies Act 2006, the Company has elected not 1o present its own Staternent of

cormnprehensive income for the year ended 30 June 2023 Brooks Macdonald Group plc reported profit after tax for the year

ended 30 June 2023 of £21.014,000 (FY22: £24 111000}

The Company financial staternents were approved by the Board of Directors and authorised for isste on 13 September 2023,

and signed on their behalf by:

Andrew Shepherd Andrea Montague
CEC &Q Chief Financial Officer J%{d}mq ﬂb’l&tg‘l&

Company registration mumber: 4402058
The accompanying notes on pages 175 to 181 form an integral part of the Company financial statements.
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Company statement of changes in equity

Carporate governance

Fortheyeamar il 30 ime 20023
Share
premitum  Share option Retained
Share capital account rEserve aRITiDgs Tokat

Note 2000 £'000 £000 O £000
Balance at | July 2021 161 78,703 570 12161 98.704
Comprehensive income
Profit for the year 39 - - - 24111 24111
Other comprehensive Income - - - -
Total comprehensive income - - - 24111 24,111 '
Transactions with owners
Issue of ordinary shares 1 438 - - 439
Share-based payments - - 2762 - 2762
Share options exercised - - {2494 2494
Purchase of owm shares by Employese
Benefit Trust - 3100 310
Dividends paid 40 - - - a031n 10317
Total transactions with owmners 1 438 268 (10923} 102163
Balance at 30 June 2022 162 75141 7947 25349 12599
Comprehensive incotne
Profit for the year 39 - - - 21014 21014
Other comprehensive income - : -
Total comprehensive income - - - 21014 21014
Transactions with owners
Issue of ordinary shares 2 268% - - 2691
Share-based payments - - 2686 - 2686
Share options exercised - - 320D 3.201 -
Purchase of own sharas by Employee
Benefit Trust - - - (2.850) (2850}
Dividends paid 40 - - - (11.422) 11422;
Total transactions with owners 2 2689 (515) 11071} 8.896)
Balance at 30 june 2023 164 81,830 7432 35,292 124,718

The accompanying notes on pages 175 to 181 form an integral part of the Company financial statements.
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Company statement of cash flows

Far rha vear ended 30 Juns 2023

2023 2022

Note £000 £000
Cash flow from operating actdvities
Cash generated from operations 46 27339 22502
Net cash generated from operating actvities 27,339 22,502
Cash lows from investing activities
Consideration paid on purchase of investment in subsidiaries (15.862) -
Capital contribution from subsidiaries relating to share-based payments 6,817 -
Finance mcome 47 20
Deferred contingent consideration paid 44 - Bo0O)
Net cash used in investing activities (8,998) {5580}
Cash flows from financing actvities
Proceeds of issue of shares 47 1,691 439
Purchase of own shares by Employee Benefit Trust (2,850} (3100}
Dividends paid to shareholders o 40 (11422 403173
Net cash used in financing activities 12530 (12978}
Net increase in cash and cash equivalents w» - 5760 3544
Cash and cash equivaients at beginningof year 1540 79%6
Cash and cash equivalents at enzd of year 17.300C 11540

The accompanying notes on pages 175 to 181 form an integral part of the Cornpany financial staterments.
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37 Principal accounting policies
General information
Brooks Macdonald Group plc ('the Company™) is the Parent Company of a group of companies. The Company is a public limited

coLpalty, incorporated and domiciled in the | inited Kingdom under the Companies Act 2006 and bsted on AIM. The adcdress of
its registered office 1s 21 Lombard Street, London, EC3V SAH, England.

Statement of compliance

The individual Financial statements of the Company have been prepared in accordance with UK-adopted International
Accounting Standards and with the requirements of the Cornpanies Act 2006 as applicable to companies reporting under those
standards. These Financial statements have been preparaed on & historical cost basis, except for the revaluation of financial
assets at fair value through other comprehensive income and deferred contingent consideration such that they are measured at
their fair value

Developmenls in reporting standards and interpretations

The Company’s accournting pelicies that have been applied in preparing these Financial statements are consistent with
those disclosed in the Anrmal Report and Accounts for the yvear ended 30 june 2022, other than where new policies have
been adapted. Developments in reporting standards and interpretations are set out in Note 2(¢) to the Consolidated financial
statements.

The principal accournting policies adopted are set out below:

a. Basis of preparation

The Financial staternents have been prepared o the historical cost basls, except for the revaluaton of financial assets at fair
value through other comprehensive income and deferred contingent consideration such that they are measured at their
fair value.

At the time of approving the Financial statements, the Directors have a reasonable expectation that the Company has adequate
resources to continue in operational existence for the foreseeable future. Accordingly, they continue to adopt the going concern
basis in preparing the Financial stafements.

b. Investments in subsidiary companies

Where the Company has investiments in subsidiary companies whereby one entity (the "subsidiary”is contrelled by another
entity (the "Parent’), the investments are stated at cost less, where appropriate, provision for impairment. The carrying values
of investments in subsidiary companies are reviewed annually to determine whether any indicator of impairment exists. Any
impalrment s recognised immediately in the Staternent of comprehensive income and is not subsequently reversed,

¢.Subsidiary company guarantees and contingent liabilities

Asrequired by Section 479C of the Companies Act, the Company guarantees all outstanding liabilities to which its unaudited
subsidiary companies are subject at the end of the financial vear Where the cutflow is not probable or cannot be reliably
measured, the potental obligation is disclosed as a contingent lability in the Financial statements.

d. Retirement benefit costs

Contributions inrespect of the Groups defined contribution pension scheme are recognised in the Staternerit of comprehensive
income as they fall due.

e. Employee Benefit Trust

Where the Company holds its own equity shares through an Employee Benefit Trust, these shares are shown as areduction in
shareholders' equity. Any consideration paid or received for the purchase or sale of these shares is shown as a reduction in the
reconciliation of movements in sharehclders funds. No gain or loss is recognised in the Statement of comprehensive income on
the purchase, sale, issue or cancellation of these shares.

e
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Foor the yvear anclac 30 June 2023

38. Crifical accounting judgements and key sources of estimation and uncertainty

The preparation of financial information requires the use of asstimptions, estirnates and judgements about future conditions.
Use of currently available infortnation and application of judgement are inherent in the formation of estimates. Actual resuits
in the future may differ from those reported. In this regard. the Directors believe that the accounting policies. where impartant
estimations are used, relate to the measurement of intangible assets and the estimation of the fair value of share-based
payrnents.

The preparation of the Companys financial statements inchides the use of estimates and assumptons. The significant
accounting estimates with a significant risk of a material change (o the carrying valule of assets and labilities within the next
vear in termns of IAS |, Presentatiorn] of Financial Staternents’, are the pre-tax discount rate and perpetuity growth rate used to
calculdate the Brooks Macdonaid Intermational net present value, used within the investments within subsidiaries impairment
review.

The consolidated financial statements include other areas of judgement and accounting estimates, While these areas do not
meet the definition under IAS10f significant accouniting estimates or critical accourting judgements, the recognition and
measurement of certamn material assets and liabilities are based on assumptions and/or are subject tolongerterm uncertainties.
The other areas of judgernent and accounting estimates are the pre-tax discount rate and perpetnty growth rate used within
the investment in subsiciaries impairment reviews, and the inputs into the Biack-Scholes model used to value the Company's
equity-settied share-based payments.

The underlying assumplions and estimates are reviewed on an ongeing basis. Revisions to accounting estimates are recognised
int the year in which the estimate [s revised only if the revision affects both curnrent and future periods.

Further informaton about key assumptions and sources of estimation uncertainty is set out below,

Investment in subsidiaries

The Company’s investment in subsidiaries is reviewed annually for impairment, or when a change in circumstances idicates
that it might be impaired. When required, the recoverable amounts of subsidiaries are determined by value-n-use calculations,
which require the use of estimates (0 derive the projected future cash flows atiributable 1o each subsidhary If the projected cash
flows cannot support the cost of investment, an impairment in the investment in subsidiary may be required. Details of the
investment i subsidiaries are giver: in Note 41

39, Profit for the year

Brooks Macdonald Group pleteported profit after tax for the vear ended 30 June 2023 of E21014000 (FY22: £24 111,000
Auditors' remnuneration is disclosed in Note 7 of the Consolidated financial statements. The average monthly number of
emplovees during the year was eight (FY22: seven). Directors emaluments are set out in Note 5(d) of the Consolidated financial
statements.

40, Dividends
Details of the Company's dividends paid and proposed. subject to approval at the Annual General Meeting, are set out in Neote 13
of the Consclidated financial statements.

4] Investiment in subsidiaries

Group
undertaldngs
E£000

Net book value
Atl July 2021 99249
Net capital coniribution relating to share-based payments ) 2762
At 30 june 2022 10201
Additions 17885
Impairment in subsidiary {4802)
Capital contributions from subsidiaries relating to share-based payments 2686
Capital contributions to subsidiaries relating to share-based pavments (7482)
AL30 hane 2023 10,302

During the year, the Company acquired the entire share capital of integrity Wealth (Holdings) Limited, Integrity Wealth Bidco
[imuted and their subsidiary cornpany, Integrity Wealth Solutions Limited at a cost of £7087000 and Adroit Finarcial Planning
Limifed at a cost of £11,261,000 {as disclosed in Note 11 of the Consclidated financial statements),
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41, Investment in subsidiaries continued

During the year the Company nrovided capital contributions te undertlying subsidiaries in relaton to share options of
£2686000 During the year, the Company received capital contributions from underlying subsidiaries in relation to share
options exercises of £7 482 000 of which £664,000 was outstanding as an amount due from subsidiary undertakings relating
to share-based payments.

During the year the Company recognised an impairment in relation to a subsidiary company, Comelian Asset Management
Group Limited for £3,203000, due to areorganisation of the Group structure and the business transferred to a subsidiary
company within the Brooks Macdonald Group plc group of companies.

During the vear the Company recognised an impairment in relation to a subsidiary company, Brooks Macdonald Asset
Management (Intermaticnal) Limited. Based on a value-in-use calculation, the recoverable amount of the Iiiternational CGU for
investment in subsidiary purposes at 30 June 2023 was £43,866,000. This fell short of the carrying amount of the Company's
investment in Brooks Macdonald Asset Management (nfernaticnal) Limited by £1.599,000, resulting in an impairment charge
recognised for this amount.

Details of the Company's subsidiary undertakings at 30 June 2023, all of which were 100% owned and included in the
Consolidated financial statements, are provided below

Type of shares Country of
Company and par value incorperation MNature of business
Adroit Financial Planning Limited Ordinary 1p UK Wealth management
Braemar Group Limited Ordinary Ip UK Parent holding company
Investment and weaith
Brooks Macdonald Asset Management Limited Crdinary £1 UK management
Investment and wealth
Brooks Macdonald Asset Managemmertt (Intermaticnal) Limited Ordinary £1 Charmel Islands  management
Brooks Macdenald Financial Consulting Limited COrdinary 5p UK Norn-trading
Brooks Macdonald Furnds Lirnited Crdinary £1 UK Non-trading
Brooks Macdonald International Fund Managers Limited  Ordinary £1 Channellslands  Fund management
Brooks Macdonald International Nominees (Guernsey) Limited  Crdinary £1 Channel [slands  Norn-trading
Brooks Macdonald Nominees Linuted Ordinary £1 UK Non-trading
Cornelian Asset Managers Group Limited Crdinary 20p UK Parent holding company
Cornelian Asset Managers Limited Ordinary £l UK Fund management
Cornelian Asset Managers Nominees Limited Crdinary £1 UK Non-trading
Integrity Wealth (Holdings) Limited Ordinary £1 UK Parent holding company
Integrity Wealth Bidco Limited Crdinary £1 UK Non-trading
Integrity Wealth Sclutions Limited Ordinary £1 UK Wealth management
Levitas Investrment Management Services Limited Crdinary £1 UK Fund sponsor
Secure Nominees Limited Crdinary £1 Channetiislands  Non-trading

The registered office for all subsidiaries is 21 Lombard Street. London, EC3V 9AH except for the following:
Registered offlce

Company

Brooks Macdonald Asset Management (International) Limited

5 Anley Street, St Helher, Jersey, JE2 3QF.

Brooks Macdenald Internaticnal Fund Managers Limited

5 Anley Street, St. Helier, Jersey, JE2 3QF

Brooks Macdonald International Nominees (Guemsey) Limited

Ground Floor, Dorey Court, Admiral Park, St. Peter Port,

Guernsey. GY12HT

Comelian Asset Managers Group Limited

Hobart House, 80 Hanover Street, Edintwrgh, EH2 1EL

Comelian Asset Managers Limited

Hobart House, 80 Hanover Street, Edinburgh, EH2 1EL

Cornelian Asset Managers Nominees Lirmited

Hobart House, 80 Hanover Street, Edinburgh, EHZ IEL

Secure Nominees Limited

Sute 1. Block C, Hirzel Court, St. Peter Port, Guernsey, GY1

2NN

Brooks Macdonald Group plc has guaranteed the liabilities of the following subsidiaries in order that they qualify for the
exemption from audit under Section 479A of the Companies Act 2006 inrespect of the year ended 3C June 2023

»  Adroit Financial Planning Limited

> Braemar Group Limited

»  Brooks Macdonald Funds Limited

> Brooks Macdonald Nominees Limited

> Cornehan Asset Managers Group Limited

y  Comelian Asset Managers Nominees Limited
> Integrity Wealth (Holdings) Limited

»  Integrity Wealth Bidco Limited

y  Integrity Wealth Sclutions Limited
y  Lewvitas Investiment Management Services Limited

> Comelan Asset Maragers Limited » Secure Nominees Lamited

Asa condition of the exemption, the Company has guaranteed the year-end labilities of the relevant subsidiaries until thev are
settled inn full The Lhabilities of the subsidiaries at 30 Iune 2023 were E336000.
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42 Financial assets at fair valye through other comprehensive income

2022 2022

£ £000

At beginning of vear 500 500
Net changes in fair value ) - -
Atendof year 500 500

At 30 June 2023, the Cempany held an investment of 500000 redeemable £1 preference shares in an unlisted comparny
incorporated m the UK. The preference shares carry an entitlemerit to a fixed praferental dividend at a rate of 4% per annurm.
Unlisted preference shares are classified as financial assets at fair value thirough other comprehenstve income.

43 Trade and other receivables

2023 2022

£000 £000

Armounts owed by subsidiary undertakings 322 238
Prepayments and acciued income o - 32 21
Total trade and othey receivables 354 259

Artnounts owed by subsidiary cornpanies are unsecured, interest-free and repayable on demand.

44 Deferred contingent consideration

Deferred contingent consideration reflects the Directors best estimate of amounts payahle in the future in respect of certain
clienf relationships and subsidiary undertakings that were acquired by the Company Deferred contingent consideration is
measured at its fair value based on discounted expected future cash flows. The movements in the total deferred contingent
consideration balance during the vear were as foilows

2023 2022

000 £000
At beginning of year - 5922
Additions ) 10286 -
Finance cost of deferred contingent consideration 51 78
Eair vatue adjustments 173
Payments made during the year - (6.000)
Atand of yvear o 1,250 -
Analysed as:
Armounts falling due within one year 12580 -
Amounts falling due after more than one year - - -
Total deferved contingent consideration 1280 -

During the year ended 30 June 2023, the Company completed the Integrity Wealth Solutions Limited acquisttion. and part of
the consideration was o be deferved over a period of three vears. The {otal cash deferred contingent consideration of £1.275000
was recogrused at its fair value of £1.026,000 on acquisttion. The deferred contingent consideration was payable in October
2025 based on the [uture revenue generated by the discretionary business acquired. During the year ended 30 June 2023 the
Group recognised a finance cost of £51.000 on the Integrity Wealth Selutions acquisition deferred contingent consideration,
The Integrity Wealth Solutions deferred confingent consideration was renegotiated at 30 June 2023, and it was agreed that
£1.250000 was o be paid 1o the vendors of Integrity Wealth Solutions, setilad in cash of £625000 and Brooks Macdonatd Group
plc shares valued at £625000. As a result a change in falr value of the contingent consideration of £173.000 was recognised for
the year ended 30 June 2023 This revised deferred contingent consideration was settled after the reporting period in July 2023,
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45 Trade and other payables

Corporate governance

2023 2022
£O00 £'000
Trade pavables 30 53
Amounis owed to subsidiary undertakings YU 123
Accruals and deferred income 1556 1422
Total trade and other payabies 2,486 1558
Amounts owed to subsidiary companies are unsecuraed, interest-free and repayabie on demand.
46, Reconciliation of operating profit to net cash inflow from operating activities
2023 2022
£000 £'000
Operating profit 21,018 24282
Adjustments for:
- Increasef{decrease) in payables 1123 (2002)
-~ Share-based payments 318 211
- (Increase)/decrease inreceivables {95) 1
- Changes in fair value of deferred contingent consideration 173 -
- Impairment of subsidiary 4,802 -
Net cash infiow from operating activitdes 27339 22,502
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Notes to the Company
financial statements continued

“or e vear endded 30 hune 2023

47 Share capital and share premium account
The movementsin share capital and share premivm during the year were as follows:

Shara
Share premium
MNumbey of capital accont Total
shares E0QO0 £000 [0 ]
Arljuly 2021 16181138 161 78,703 78.864
Sharesissued:
on exercise of opluons 6,325 - 120 120
(o Sharesave Scheme 18079 1 318 319
At 3G June 2022 16205542 162 75141 79303
Sharesissued:
on exercise of options 1866 - 30 30
to Sharesave Scherme 140,171 1 1660 1661
Of consideration for the acquisition of Integrity 52084 1 999 LOOO
A0 June 2023 16,399,663 164 81,830 31,954

The total munber of ordinary shares, 1ssuied and fully paid at 30 June 2023, was 16.329663 (FY22: 16,205 542) with a par value of
Ip per share Excluding 552,633 (FY22: 580 806) treasury shares held by the Employee Benefit Trust (see below), the Company
had 15847030 (FY22: 15624.736) ordinary 1p shares inissue as at 30 June 2023, Details of the shares isstied are given in Note 28 of
the Consclidated financial statements.

Employee Benefit Trust

The Company established an Employee Benefit Trust CEBT") on 3 December 2010 to acquire ordinary shares in the Company
to satisfy awards under the Group's Long Term Incentive Scheme, see Note 30(c) to the Consolidated financial statements, All
finance costs and administration expenses connected with the FBT are charged to the Statement of comprehensive ncome as
they accrue. The EBT has waived its rights to dividends.

During the year, the EBT received insiructions to exercise 168668 (FY22: 152 174) aptions. The cost of the shares released on
exercise of these options amounted to £3388,000 (FY22: £2687000). AL 30 June 2023, the number of shares held by the

EBT was 552633 (FY22: BROK0E) with a market value of CUH33.000 (FY22: £12 923000) acquired for a total consideration of
£16,950.000 (FY22: £14,10C000). These sharas are presentad as treasury shares in the Company financial statements and their
cost 1s deducted from retained earnings within shareholders equity

The Company has made annual awards under the LTIP to Executive Directors and other seruor executives. The conditonal
awards, which vest three years after the grant date, are subject to the satisfaction of specified performance criteria, measured
over a three-year performance pericd. All such conditional awards are made at the discretion of the Remuneration Committee,
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48 Belated party transactions
The rermuneration of key personnel of the Company, defined as the Company's Directors, is set cut below:

2023 2022

000 E000

Short-term employee benefits 2191 2894
Post-employment benefits 45 73
Share-based payments 147 1045
Total compensation 2,383 4012

Dividends totalling £51.000 (FY22: £46.000) were paid in the year inrespect of ordinary shares held by key management
personnel and their close family members.

During the year, the Company entered into the following transactions with its subsidiaries:

2023 2022
£000 £000

Dividends received:
Brooks Macdonald Asset Management Limited 22,000 22,000
Comelian Asset Managers Group Limited 8.253 2500
Levitas investment Managerment Services Limited 6G0 :
Brooks Macdonald Asset Management (Intemational) Limited - 3500
Total transactions with subsidiaries 30,853 28,000

The Company’s balances with fellow Group compares at 30 June 2023 are set out in Note 34 to the Consclidated financial
statermernits All transactions with fellow Group comparies are carned oul at arm's length and ali outstanding batances are to be
settled in cash. None of the balances are secured and no provisions have been made for doubtful debts inrespect of any of the
amounts due from feilow Group comparies.

49, Financial risk management objectives and policies
The financial risk management objectives and policies applied by the Comparny are in line with those of the Group as disclosed
n Nete 31 to the Consclidated financial staternents.
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Non-IFRS financial information

NonFRS financial information or alternative performance measures CAPMS Y are userd as supplemental measures in
moenitoring the performance of the Group. The adjustments applied to [FRS measuzes to compute the Groups APMs exclude
income and expense categories, which are deemed of anon-recurting nature or a nen-cash operating item. The Beard considers
the disclosed APMSs to be an appropriate reflection of the Group's performance.

The Group follows a ngorous process in defermining whether an adjustiment should be made to present an alternative
performance measure compared to [FRS measures. For an adjustment to be excluded from underlying profit as an alternative
performance measure compared to statutory profit, it must initially meet at ieast one of the [oliowing criteria:

»  Iisunusual Innature, e g outside the normal course of business and operations.
> Itisasignificant itern, which may be recognised in more than one accounting period.
> Ithasbeenincurred as a result of an acquisition, disposal or a company restructure process.

The Group uses the below APMs.

APM Equivalent IFRS measure  Definibon and purpose )
Underlying profit Statutory profit Calculated as prafit before tax excluding income and expense categones,
heforetax heforetax which are deemedof a nonreciuring natute of a non-cash operating itetn.

It is considered by the Board to be an appropriate reflection of the Groups
performance and considered appropriate for external analyst covarage and peer
group benchmarking See page 39 for a reconciliation of underlying profit before
tax and statutory profit before tax and an explanation for each item excluded in
underlying profit before tax.

Underlying tax charge Statutory tax charge Calculated as the statutory tax charge, excluding the tax impact of the
adjustiments excluded from underlying profit See Note @ Taxation of the

_ Consolidated financial statements.

Undertying earnings  Total comprehensive  Calculated as underlying profit before tax less the underlying tax charge.

/Underlying profit rome See Note 12 of the Consolidated financial statements for a reconciliation of

after tax underlying profit after tax and statutory profit after tax.

Underlying profit Statutory profit margin - Calculated as underlying profit before tax over reverne for the year. This is

margin before tax before tax another key metric assessed by the Board and appropriate for external analyst
coverage and peer group benchmarking.

EBITDA/Underlying N/A Earmuings before interest, tax, depreciation and amoertisation (EBITDA.

ERITDA Underlymg EBITDA is EBITDA excluding income and expense categones which

aredeemned of a nonrrecurring natiire or a non-cash operating item. See page 40
for reconciliation between EBITDA and underlying EBITDA and profit measuras.
Underlying basic Statutory basic Caiculated as underlying profit after tax divided by the weglited average
earnungs per share earnings per share murber of shares in1ssue during the year This s a key management incentive
metnc and is a measure used within the Group's remuneration schemes. See
Note 12 of the Consohdated financial statements for the Eamings per share
Underlying diluted Statutory diluted Calculated as underlying profit after tax divided by the weighted average
earnings per share earmngs per share number of shares in isstie during the year, including the dilutive impact of firture i
share awards This is a key management incentive mefric and 1s a measure used
within the Group's rernuneration schemes See Note 12 of the Consolidated
financiai statements for the Farmings per share. :
Underlying costs Statutory costs Calculated as total administrative expenses. other net gains/Cosses), finance
ncome and finance costs and excluding income and expense categories, which
are deemed of a non-TeClTing nature or a non-cash operating item, which are
listed on page 39. This is a key measure used in calculating underlying profit
before tax. See page 37 for details on underlying costs.
Segmenial undetlying Segrnental statutory Calcudated as profit before tax. excluding income and expense categories, which
profit before tax orofit before tax are deemed of a non-recurTing nature or a non-cash operating item for each
segment See Note 3 of the Consolidated financial staternents for the Segimental
information.
Segmentalunderlying Segmental statutory Calculated as segmental undetlying profit before tax over segmental revenue.
profit before tax margin  profit before tax margin
Own Funds Capital NIA Calculated as the Group's total regulatory resowrces relative to its Fixed Overhead
Adequacy Ratio regquirernent
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Glossary

Abbreviation Letinution Abbyeviation Definiton
AGM Adroit Financial Planning Limited FCA UK Financial Conduct Autherity
AGM Annual General Meeting T FIT Remuneration Consultants LLP
AV Alternative Investment Market FRiZ UK Finanaial Reporting Council
ANLA Adjusted Net Liguid Asset FRES Financtal Services Cormpensation Scheme
APM Alternative performance measurs FUnl Funds under management
APS AIM Porticlio Service GAIN Girls Are [nvestors
ARC Asset Risk Consultants GAYE Give-AsYou-Eamnm
BAME Black, Asian and minority ethnic GHG Greenhouse gas
BMAM Brooks Macdonald Asset Management Croup Brooks Macdonald Group plc and its
Limited controlled entities
BMG, Company.  Brooks Macdonald Group plc HE&S Health and safety
Parant Company HMRC HM Revenue and Custorns
BMIY Brooks Macdonald Asset Management 148 International Accounting Standard
(Intemational) Limited 1A58 International Accounting Standards Board
BAGS BM Investment Solutions i Investment Committee
BPS Bespoke Portfolio Service ICAAP Intemal Capital Adequacy Assessment
ER Business Rehef DIOCESS
Braemar Breamar Group Limited CGU {CARA Internal Capital and Risk Assessment
BURM Bottom up risk map A Independent Financial Adwisor
CAPM Capital asset pricing modclel FpRe Thie FCAs Prudential Sourcebook for
CASS Client Assets Scurcebook Investment Firms
CRG Chief Executive Officer FRSIC International Financial Reporting
iTFA Chartered Financial Analyst Standards Interpretations Cominittee
CoU Cash-generating unit IFRs Internatcnal Financial Reporting Standard
foeiy Centralised Investment Process mT inheritarice Tax
51 Chartered Institute for Securities & lo; Institute of Directors
Investment 18As TG Internatonal Standards on Accounting (UKD
COG Chief Operating Officer T Information technology
Corneiian Cornelian Asset Managers Group Limited 'S, Integrity Integnty Wealth Solutions Limited
and its controlled entities K Key performance indicator
COVIn-19 Coronavirus global pandermic LRMF Liquidity Risk Management Framework
CRESTY The settlerment system used by the LT Long-term incentive plan
London Stock Exchange for settling LTs Long-term incentive scheme
allits transactions Maa Mergers and acquusitions
CRO Chief Risk Officer MAF Multi-Asset Fund
CROP Company Share Option Plan MPs Managed Portiolio Service
DBP Deferred Bonus Plan MRT Material Risk Takers
DCF Defensive Capital Fund MTE Medium - Term Plan
DNE&T Diversity, equity and inclusion Meat flows Net organic growth in FUM
TF M Discretionary Fund Managers NOGMAD Normunated advisor
DERIT Dame Kelly Holmes Trust OFER Operr-Ended Investmient Company
EBITDA Earnings before mnterest tax, depreciation ORAS Overarching risk appetite statement
and amortisation PBT Profit before tax
EBT Employee Benefit Trast PIMEFA Personal Investment Management and
EPs Eamings per share Financial Advice Association
ERG Employee resource group PANPS Platform Managed Portfolio Service
ERHMIC Executive Risk Managerment Comimittee PRI Principles for Responsible Investing
ESG Envircnmental, social and governance Pl PricewaterhouseCoopers LLP
EROQA Exceptional Share Oplions Awards

vy
4%

European Union
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Abbreviaton Definiton

RCC Risk and Compliance Comrnittee
RIS Responsible Investment Service
RMGY Risk management framnewaork

SAYE. Sharagawm

SECR
SMCR
SPA
TCFD

TDRM
The Crdle
UKIM
ULEVs
WAaCC
WDP

Employce Sharesave tcheme, Save As You
Eam

Strearnlined Energy and Carbeon Reporting
Senior Managers and Certification Regime
Sale and Purchase Agreement

Task Force on Chimate-related Financial
Disclosiwres

Topdownrisk map

K Corporate Gaovernance Code

UK Investtment Management

Ultra Low Emission Vehicles

Weighted average cost of capital

Wind Down Plan
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