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The Southfield Grange Trust

Trustees’ Report

The Trustees present their Annual Report together with the financial statements and Auditor's Report of the
charitable company for the year 1 September 2017 to 31 August 2018. The Annual Report serves the purposes
of both a Trustees' Report, and a Directors’ Report under company law.

The financial statements comply with the Charities Act 2011, the Companies Act 2006, the Memorandum and
Articles of Association, and Accounting and Reporting by Charities: Statement of Recommended Practice
applicable to charities preparing their accounts in accordance with the Financial Reporting Standard applicable in
the UK and Republic of Ireland (FRS 102) (effective 1 January 2015).

The Trust operates two academies, one secondary and one special, in Bradford, West Yorkshire. Its academies
have a combined pupil capacity of 2,072.

Structure, Governance and Management
Constitution

The Trust is a company limited by guarantee and an exempt charity. The charitable company’s memorandum
and articles of association are-the-primary governing-documents of the Trust. The Trustees of-The-Southfield
Grange Trust are also the directors of the charitable company for the purposes of company law. The
charitable company is known as The Southfield Grange Trust.

Details of the Trustees who served during the year and to the date these accounts are approved are included in
the Reference and Administrative Details on page 1.

Members’ Liability

Each member of the charitable company undertakes to contribute to the assets of the charitable company in the
event of it being wound up while they are a Member, or within one year after they cease to be a member, such
amount as may be required, not exceeding £10, for the debts and liabilities contracted before they ceased to be a
member.

Trustees’ Indemnities

In accordance with normal commercial practice The Southfield Grange Trust has purchased indemnity insurance
to protect Govemors (including members, Trustees and members of the Local Governing Bodies) and officers
from claims occurring whilst on Academy business. Cover is up to £2,000,000.

Method of Recruitment and Appointment or Election of Trustees

The members of the Trust may appoint up to 6 Trustees. These Trustees may then co-opt further Trustees
without limit except that the number of Trustees who are also employees of the Trust shall not exceed one third
of the total number of Trustees. At least two Trustees shall be parents of registered pupils at one or more of the
schools unless there are Local Governing Bodies, which include at least two parent members. The term of office
for Trustees is four years and any Trustee may be re-appointed. The members may appoint directors through
such process as they may determine.

New Trustees are appointed on the basis of their commitment to the values and objects of the Trust and in terms
of the skills they can bring to the work of the Board. They will have been able to show a connection to the Trust
and one or more of its schools, or a commitment to develop an understanding of the communities that the Trust
serves.

Policies and Procedures Adopted for the Induction and Training of Trustees

New Trustees are inducted by the Chair of the Trust Board, the Business Manager and Chief Executive Officer.
This induction determines specific training needs. Induction includes information about the governing documents
of the Trust, policies, procedures, records, accounts and budget planning as appropriate. A budget is available
for Trustee training and training needs are determined by the Board at annual review.
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The Southfield Grange Trust

Trustees’ Report (continued)

Organisational Structure

The Southfield Grange Trust
Members

Accountability ——— I

Consultation  #————w

Board of

/ Trustees \

Audit and
Finance

Sub-committee \

. e, Business — P
Manager Head of
Headteacher school

Southfield \ .
mprovemen
LG8 Scrutiny Groups

The members have a duty to ensure that the Trust exerts its powers well in delivering the Objects of the Trust.
The Board of Trustees is responsible for setting the aims and objectives of the Trust and its schools, for the
monitoring and reviewing of policies and the setting of targets and major priorities. It agrees and sets budgets
and agrees expenditure over limits which it sets in a scheme of delegation and reviews annually. The Board
approves staffing establishments and structures, sets policy of staffing matters and supports the executive
leadership of the Trust in disciplinary and grievance matters. The Board is supported by the Finance and Audit
Committee which has delegated responsibility to monitor and advise the Board on financial management and
regulatory compliance. The Board has two further committees: a Local Governing Bodies for Southfield School,
which has the responsibility of providing scrutiny, challenge and support to the Head of School, and an Academy
Improvement Board for Grange. This body provides scrutiny, challenge and support in the discrete areas of focus
that are reflected in the post-Ofsted School Improvement Plan. The Board of Trustees is responsible for
delegating powers and setting the terms of reference for the sub-committees subject to annual review as
appropriate.

CEO
Performance
Sub-committee

— Grange AlB

Improvement
Scrutiny Groups

The Executive Leadership of the Trust, CEO, Headteachers, Head of School, Business Manager and respective
school leadership teams have delegated responsibility for the operation of the Trust and its schools by
implementing its policies. Budget monitoring (including variances from approved budgets) is reported monthly to
the Trustees and spending contro! exercised through the scheme of delegation. The CEO is the Accounting
Officer for the Trust.

Arrangement for setting pay and remuneration of key management personnel

The pay and remuneration of key management personnel is set in line with the School Teachers Pay and
Conditions Document ( STPCD ) 2018. This approach is set out in the Trust's Pay Policy, which is updated and
agreed annually by Trustees. For non-teaching staff, pay is benchmarked against other comparable senior
leadership posts in the Trust.

Trade union facility time

The Trust recognises trade unions and has in place a Trade Union Recognition Agreement. The agreement is
intended to promote and assist in the establishment of jointly agreed pay and conditions of employment; good
practice with regard to matters of employment and health and safety; effective communication; participation and
involvement of staff; effective and prompt resolution of issues and disputes; equal opportunities in employment;
and professional issues concerning teaching and learning, including issues relating to the curriculum, behaviour
etc.
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The Southfield Grange Trust

Trustees’ Report (continued)

The Trust agrees to provide appropriate facilities to trade union representatives and members in order to enable
them to discharge trade union duties and undertake trade union activity and to facilitate the objective of effective
communication and consultation with employees and their representatives.

Relevant Union Officials
Year to 31 August 2018

Number of employees who were relevant union Full Time equivalent employee numbers

officials during the relevant period

5 308

Percentage of time spent on facility time

Percentage of time No of employees

0% - 0 - ’
1-50% 5

51 — 99% 0

100% 0

Percentage of the Trust salary costs, paid on facility time

Total cost of facility time: £8,600
Total salary costs: £13,479,906
Percentage of pay spent on facility time: ' 0.064%

Paid trade union activities (as opposed to duties)

Hours spent on paid facility time: 170

Hours spent on paid trade union activities: 0

Percentage of total paid facility time hours spent on paid trade union activities: 0.00%

Related Parties and other Connected Charities and Organisations

Trustees are required to make a declaration of interest annually in order to enable the Trust to identify related
parties.

Southfield School is an active member of the District Achievement Partnership, which provides a formal
arrangement for sharing best practice and data for system improvement across eight special schools in Bradford,
under an annual contract with Southfield School. The CEO declared an interest as he was an unpaid Director of
the company, until it dissolved during the year. The services were provided at cost.

One of the Trustees declared an interest as a Governor of Delius School. During the year a member of staff was
seconded from Delius School to Southfield School and there were additional expenses and services paid for.
These services were provided at cost.

Objectives and Activities

Objects and Aims

The Trust's object is to advance education for the public benefit, offering a broad and balanced curriculum within
its schools. In the case of Southfield School, in a school specially organised to make special educational provision
for pupils with Special Educational Needs. The Trust, through operating two schools in a co-located arrangement
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The Southfield Grange Trust

Trustees’ Report (continued)

aims to provide inclusive education meeting the needs of all pupils from our communities, regardless of faith,
ethnic origin, gender, ability or specific special need.

Objectives, Strategies and Activities

The key priorities are:

1. Secure the merger of the Trust with the Co-op Academies Trust, so that SGT may transfer its assets
and liabilities to CAT and wind up its activity, confident in the knowledge that its responsibilities will be
properly discharged by another competent body.

2. Through partnership with Impact MAT and Bradford Opportunity Area to support continued improvement
of standards and outcomes at Grange Technology College.

3. Provide for the sustainable growth of Southfield School in line with LA projections of demographic
growth and increasing demand for places in the special school, without compromising the ‘consistently
good’ education that the school provides for children with complex education, health and care needs.

4. Create community engagement and the development of an aspirational culture of learning and
preparation for life in modern Britain throughout the diverse populations served by the school.

- 5. Continue to contribute to system leadership in Bradford and West Yorkshire, through the development of
Shanidar Teaching School Alliance, so that excellent inclusive education is promoted and additional
high quality SEND provision established.

These objectives will be delivered through: rigorous improvement planning; target setting and monitoring of
impact throughout the year; curriculum planning and pathway design; the development of best practice in
assessment through research and training for staff, external consultancies and support; the monitoring of
teaching and formative assessment on pupils’ progress more frequently with subsequent targeted interventions;
the monitoring of teaching quality — linked to pay progression and training/support; the review and monitoring of
care and safeguarding arrangements for pupils; human resource support for staff; the quality of leadership
developed through training and coaching, all of which is monitored by the CEO and in turn by the Trust Board.
Individual School Improvement Plans contain the detailed plans for each schoo! and reflect objectives for a two
year period. These are set by the Headteachers in consultation with the Local Governing Body and Academy
Improvement Board, which establish Scrutiny Groups to review performance against improvement targets during
the lifecycle of the plans.

The CEO and Principal Finance Officer will conduct negotiations of behalf of the trust to secure suitable
arrangements for the transfer to the Co-op MAT, in consultation with the Board of Trustees and Audit and
Finance Committee. :

Public Benefit

In setting the objectives of the Trust for the year, the Trustees have given careful consideration to the Charity
Commission's guidance on public benefit. The Trust provides educational services including mainstream
education and specialist SEND services to secondary age children in the local area. The Trust aims to advance,
for the public benefit, education in Bradford, including the promotion of excellent inclusive education through a
teaching school alliance. The schools in the MAT provide opportunities for the children, their parents and the
local community through a range of community sporting and extra-curricular activities and facilities.

Strategic Report
Achievements and Performance- Educational Performance
Southfield School

The school uses its own system — SLIMS (Southfield Learning Intention Measuring System) — to set overall
targets for the year and to measure small steps of progress towards those goals. These are shared with students
and and their parents and reviewed annually, so that each child's individual strengths and preferences are taken
into account when considering the progress made and the appropriate targets to set for each cycle.

End of year results for 2017/18 have shown that the substantial majority of students made expected progress and
in many cases better than expected progress.
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The Southfield Grange Trust

Trustees’ Report (continued)

W Less
B Expecte«
W Better

Grange Technology College

KS4 Achievement Summary 2018

2015-16 2016-17 2017-18
9-4 9-5 9-4 9-5
English (Lang or Lit) 54 67 (60) 47 (41) 64 (52) 49 (39)
Mathematics 36 40 (32) 21(12) 36 (28) 21(16)
English and Mathematics 32 38 (32) 19 (12) 32 (28) 18 (15)
(Basics)
Disadvantaged figures in brackets
2016-17 2017-18
Pupil Attainment 8 Score 35.4 33.6
Pupil progress P8 score -0.31 -0.45
Progress data
2016-17 2017-2018
% achieving P8 En Ma Ebacc Open P8 En Ma Ebacc Open
School -0.31 0.12 -0.56 -0.40 -0.33 -0.45 -0.22 -0.86 -0.76 -0.13
Dis-adv -0.36 0.06 -0.68 -0.44 -0.25 -0.77 -0.53 -1.08 -1.12 -0.48
Other -0.30 0.16 -0.45 -0.37 -0.38 -0.23 0.02 -0.59 -0.48 0.08
SEND -1.17 -0.84 -1.29 -1.23 -1.34 -1.25 -0.88 -1.46 -1.59 -1.02
P8 by ability group
2016-17 2017-2018
All Dis-adv All Dis-adv
High -0.26 -0.69 -0.51 -0.93
Middle -0.49 -0.44 -0.34 -0.62
Low -0.21 -0.13 -0.66 -0.95
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The Southfield Grange Trust

Trustees’ Report (continued)

KS5 Headline measures

Students A Level APS per entry Academic APS per
entry
2017 2018 2017 2018 2017 2018
All 98 51 26.3 20.8 26.3 20.8
PP 23 14 251 20.9 251 20.9
SEND -

These results do not show continued improvement from 2017, but the substantial changes made to the system of
public exams during the preceding 24 months has meant that the national picture is one of volatility, with many
benchmark schools showing similar performance dips. Further work has been commissioned from teaching
schools and National Leaders of Education to help the school's leadership team understand and respond to
these changes more effectively.

Financial Performance/Key Performance Indicators

Despite not achieving a strategic reserves position of £1M, as set out on the Reserves Policy, the Trust met its
KPls for in-year budget variance and carried out a staffing restructure in accordance with a Business Plan. This
will result in the Reserves policy being met during 2018/19.

Environmental Impact

The Trust's PFI contract provides for the performance against environmental impact indicators to be monitored
and evaluated by the FM contractor and the Local Education Partnership, on behalf of the BSF Phase 2 schools.
This process of monitoring and reporting continues to be subject to a protracted dispute between the parties to
the contract, and from which the staff of the Trust are excluded, due to a deed of variation when the contract was
novated from the LA to the MAT. This year an adjudication has been made which should resolve the issue
highlighted, but the Trust is reliant upon the local authority to determine whether the adjudicated outcome
provides effective mechanisms for environmental impact mitigation.

Employee Matters

During the year, The Trust carried out an additional staff re-structure. This followed on from the three phased re-
structure carried out in 2016/17. The re-structure was again driven by financial pressures for Grange, and in
particular a result of a reduction in Pupil Premium Income; a reduction in demand and hence funding for the Sixth
Form; a reduction in ESG Protection Income; and the reduction in High Needs Funding for the Designated
Specialist Provision.

- The total number of posts reduced across the Business Team, educational support staff and teaching roles, was
8. Through effective partnership work with trade unions, under the Trust's TU Recognition Agreement, the
management were able to resolve the need for reduction in posts with a minimum of compulsory redundancies.

Going Concern

After making appropriate enquiries, the Board of Trustees has a reasonable expectation that the Academy Trust
has adequate resources to continue in operational existence for the foreseeable future. For this reason it
continues to adopt the going concern basis in preparing the financial statements. Further details regarding the
adoption of the going concem basis can be found in the Statement of Accounting Policies.
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The Southfield Grange Trust

Trustees’ Report (continued)

Financial Review

The financial statements show a surplus for the year to 31t August 2018 of £433,247 ( 2017: surplus of
£2,136,186 ) after recognising an actuarial gain on the defined benefit pension scheme of £1,283,000 ( 2017:
actuarial gain of £3,638,000 ). .

Before recognising the actuarial gain, the net deficit of £847,753 ( 2017: deficit of £1,501,814 ) shows an improved
position compared to last year. This is a result of the significant restructuring exercise undertaken last year,
together with the impact of an additional, but less significant, restructuring programme undertaken during the year.

The full impact of the staffing restructures has resulted in forecasted in year surpluses for both Southfield and
Grange for 2018/19.

The principal sources of funding for both academies were GAG income from ESFA together with Local Authority
funding primarily in relation to students with special needs.

The balance sheet shows net liabilities of £750,481 ( 2017; liabilities of £1,183,728 ) after taking into account a
pension liability of £3,567,000 ( 2017: £4,307,000 ).

Reserves Policy
The Southfield Grange Trust has three categories of reserve. These are:

1) Restricted General Funds comprising the funding detailed above and used to carry out the principal Objects.
2) Fixed Asset Reserve used to finance fixed assets.
3) Unrestricted Reserve used under the direction of the Board of Trustees.

The unrestricted reserves of £465,732 ( 2017: £621,021 ) are available for general purposes. Allocated
expenditure includes a contribution towards a CiF application for the replacement of the heating system at
Southfield’s PVC ( £7K ); air conditioning in the PVC fitness suite ( £4K ); £25K towards the replacement of the
existing football pitch, as required by the grant provider; and legal costs associated with re-brokerage, estimated
to be £50K.

The remaining funds will be allocated in line with the strategic objectives of the Trust.

The deficit in restricted funds of £1,216,213 ( 2017: £1,804,749 ) includes a pension deficit of £3,567,000
(2017: £4,307,000 ) and fixed assets fund of £2,036,085 ( 2017:£2,080,772) .

The Trust's Reserves Policy requires £1M of unrestricted and restricted funds to be held by the Trust.
At the year end, the funds totalled £780,434 ( 2017, £1,042,500 ) .

The Board of Trustees appreciate that the desired level of funds have not been maintained. A staffing restructure
was implemented during 2017/18 to address this. This restructure primarily impacted on Grange involving a
review of the educational support staff structure, teaching staff and the Campus Business Team. The full
financial impact of the restructure will show in 2018/19, with a forecasted return to the £1M reserves during that
period.

Investment Policy

The Trustees are responsible through the Accounting Officer, for ensuring that all funds belonging to the Trust
are managed appropriately and this includes maximising income to be used in accordance with the objects of
the Trust.

As such, any excess balances held by the Trust will be invested in low risk vehicles to generate income.
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The Southfield Grange Trust

Trustees’ Report (continued)

Principal Risks and Uncertainties

The risks, including all major risks, to which the Trust is exposed have been addressed in the Trust's Risk
Register. This register is reviewed on a regular basis by executive leaders and by the Finance and Audit
Committee of the Trust at its meetings.

Identified Risk Management plan
Risk that an Academy receives an unfavourable Regular academy improvement visits by experienced
OFSTED report or fails to improve. improvement officers and development of the AlB.

Risk that an academy budget will be in deficit in year'. | SLT review budgets regularly and are involved in setting
the annual budget.Strategies in place to ensure in year
position is acceptable.

Risk of vandalism and/or terrorism. Security is regularly reviewed and invacuation/evaluation
introducedwhich be regularly repeated and reviewed. New
gates and access to Campus have been installed.

Risk of poor retention and success rates. Regularly review and feedback to BoT.

That each Academy is not financially viable following Forecasts prepared with close monitoring. Growth strategy

any changes to intake, upwards or downwards. to mitigate risk. Staff re-structure to be undertaken if
required.

The costs of re-brokerage are significantly greater Reserves sufficient to meet the costs. Record and monitor

due to PFI complications. costs of divestment. External consultants exploring grant
income.

That staff become concerned about job security and Communication to staff of a compelling and reassuring

recruitment and retention is affected. narrative about plans for future change and development.

That the existing Campus Business team cannot meet | Analysis of needs of each Trust to be carried out and

the needs of the future Trusts. costed. Recharges of staff to Trust HQ/Hubs will be
explored.

Fundraising

Low level fundraising activities have taken place during the year on a voluntary basis and the Trust does not
currently work with professional fundraisers.

Amounts raised in the year have been mainly fundraising for external charities alongside small amounts for
school resources. These have been through non uniform days and charity ‘fun days".

Plans for Future Periods

Following a meeting of the Trust's CEO and Chair of Trustees with the Regional Schools Commissioner's office,
a proposal for The Southfield Grange Trust to merge with the Co-op Academies Trust was approved by The
Headteacher Board for Lancashire and West Yorkshire in July 2018.

The Trust is now in an advanced stage of the ‘due diligence’ process with CAT and will consult widely in advance
of any final decision to transfer its schools to the Co-op MAT.

Auditor
Saffery Champness LLP have expressed their willingness to remain in office as auditors to The Southfield
Grange Trust.

Insofar as the Trustees are aware:
® there is no relevant audit information of which the charitable company’s auditor is unaware; and

® the Trustees have taken all steps that they ought to have taken to make themselves aware of any
relevant audit information and to establish that the auditor is aware of that information.

Trustees’ report, incorporating a strategic report, approved by order of the Board of Trustees, as the company
directors, on 10" December 2018 and signed on the Board’s behalf by

Peter Thompson ) \
Chair of Trustees
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The Southfield Grange Trust

Governance Statement

Scope of Responsibility

As Trustees we acknowledge we have overall responsibility for ensuring that The Southfield Grange Trust has an
effective and appropriate system of control, financial and otherwise. However such a system is designed to
manage rather than eliminate the risk of failure to achieve business objectives, and can provide only reasonable
and not absolute assurance against material misstatement or loss.

The Board of Trustees has delegated the day-to-day responsibility to the Chief Executive, as Accounting Officer,
for ensuring financial controls conform with the requirements of both propriety and good financial management
and in accordance with the requirements and responsibilities assigned to it in the funding agreement between
The Southfield Grange Trust and the Secretary of State for Education. They are also responsible for reporting to
the Board of Trustees any material weaknesses or breakdowns in internal control.

Governance

The information on governance included here supplements that described in the Trustees’ Réport and in the
Statement of Trustees' Responsibilities. The Board of Trustees has formally met 6 times during the year.
Attendance during the year at meetings of the Board of Trustees was as follows:

Trustee Meetings Attended Out of a Possible
Mr P Thompson ( chair ) 6 6
Mr M Salim 5 6

Mr D Wall ( Head of
Southfield and CEO )

Mr N Redman
Mr A Khan ( resigned 24.04.18)
Ms S Birkbeck '

[o> 2N = N4 ) B e )
D H OO

Following an external review (carried out after the inspection of Grange Technology College in May 2016), further
changes were made to the governance arrangements of the Trust in February 2017. The LGB for Grange was
dis-established and an Academy Improvement Board appointed, with its remit being clearly delineated within a
revised Scheme of Delegation. The AIB includes educational experts co-opted to bring additional expertise to the
work of the sub-committee in supporting and challenging leaders to secure improvments.

The Finance and Audit is a sub-committee of the main Board of Trustees. Its purpose is to:

Finance:

Monitor and review procedures for financial organisation, budget planning and setting, spending control and
financial probity. It monitors income and expenditure on a monthly basis, receiving reports from the Principal
Finance Officer and the Accounting Officer.

Audit:

Monitor and review procedures for regulatory compliance and standards for the Trust. It has delegated
responsibility for the approval of policy in this area or for recommendation for approval to the Board for key
policies. It monitors the Risk Register and compliance with policy by the schools taking into account regulatory
frameworks and statutory orders or guidance.

It reports to the Board at each board meeting.
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The Southfield Grange Trust

Governance Statement (continued)

Trustee Meetings attended Out of a possible
5 . 5

Mr P Thompson ( chair )

Mr N Redman 5 5

Mr D Wall (Head of Southfield and CEO ) 5 5

Review of Value for Money

As Accounting Officer the Chief Executive has responsibility for ensuring that the Academy Trust delivers good
value in the use of public resources. The Accounting Officer understands that value for money refers to the
educational and wider societal outcomes achieved in return for the taxpayer resources received.

The Accounting Officer considers how the Trust's use of its resources has provided good value for money during
each academic year, and reports to the Board of Trustees where value for money can be improved, including the
use of benchmarking data where appropriate.

The Accounting Officer for the Academy Trust has delivered improved value for money during the year by
regularly reviewing, appraising and renegotiating contracts, which are often taken to the Finance and Audit
Committee for approval.

The staffing restructure has resulted in the largest financial savings, estimated to be £276K for 2018/19. A review
of the Human Resources team, as part of the staffing restructure, also resulted in an assessment of the Human
Resources external support provided to the Trust as part of a Service Level Agreement. Additional inhouse
support and training of members of the leadership teams across the: Trust to carry out staff lnvestlgatlons and
support in staff absence management, resulted in significant savings.

Risk Management and Audit

Internal controls are established to ensure the best use of income and assets. The Risk Register ensures that
management and Trustees take a robust view of risk management — scrutinised effectively by The Finance and
Audit Committee. The Accounting Officer and the Business Manager ensure that budget reports to budget
holders and to Trustees and governing bodies are used effectively to inform, prevent waste and ensure the

effective use of resources.

Future development

During the year the Trust will commit all of its efforts to secure the merger with the Co-op Academies Trust, so
that SGT may transfer its assets and liabilities to CAT and wind up its activity, confident in the knowledge that its
responsibilities will be properly discharged by another competent body.

The Purpose of the System of Internal Control

The system of internal control is designed to manage risk to a reasonable level rather than to eliminate all risk of
failure to achieve policies, aims and objectives. It can therefore only provide reasonable and not absolute
assurance of effectiveness. The system of internal control is based on an on-going process designed to identify
and prioritise the risks to the achievement of Academy Trust policies, aims and objectives, to evaluate the
likelihood of those risks being realised and the impact should they be realised, and to manage them efficiently,
effectively and economically. The system of internal control has been in place in The Southfield Grange Trust for
the period 1 September 2017 to 31 August 2018 and up to the date of approval of the annual report and financial
statements.

Capacity to Handle Risk
The Board of Trustees has reviewed the key risks to which the Academy Trust is exposed together with the
operating, financial and compliance controls that have been implemented to mitigate those risks. The Board of
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The Southfield Grange Trust

Governance Statement (continued)

Trustees is of the view that there is a formal on-going process for identifying, evaluating and managing the
Trust's significant risks that has been in place for the period 1 September 2017 to 31 August 2018 and up to the
date of approval of the annual report and financial statements. This process is regularly reviewed by the Board of
Trustees through its Finance and Audit Committee.

The Risk and Control Framework

The Trust's system of internal financial control is based on a framework of regular management information and
administrative procedures including the segregation of duties and a system of delegation and accountability. In
particular it includes:

¢ comprehensive budgeting and monitoring systems with an annual budget and periodic financia! reports
which are reviewed and agreed by the Board of Trustees;

e regular reviews by the Finance and Audit Committee of reports which indicate financial performance
against the forecasts and of major purchase plans, capital works and expenditure programmes;

¢ setting targets to measure financial and other performance;

e clearly defined purchasing (asset purchase or capital investment) guidelines;
¢ delegation of authority and segregation of duties;

¢ identification and management of risks.

Following robust checking of the financial procedures during 2015/2016 and 2016/2017 and a system in place
with the Chief Accounting Officer carrying out monthly checks of procedures and controls, the Finance and Audit
committee considered the need for a specific internal audit requirements and concluded that this should
incorporate GDPR compliance, Human Resources, safeguarding, health and safety within Grange’s Science and
DT departments and following the installation of the new server, an External Infrastructure Assessment.

The findings and recommendations were presented to the Finance and Audit Committee.

Review of Effectiveness

As Accounting Officer, the Chief Executive has responsibility for reviewing the effectiveness of the system of
internal control. During the year in question the review has been informed by:

e the work of the internal auditor and Principal Finance Officer ( Business Manager);
e the work of the external auditor;

e the work of the executive managers within the Academy Trust who have responsibility for the
development and maintenance of the internal control framework.

The Accounting Officer has been advised of the implications of the result of their review of the system of internal
control by the Audit Committee and a plan to ensure continuous improvement of the system is in place.

Approved by order of the members of the Board of Trustees on 10" December 2018 and signed on its behalf by:

(\%Di,\ &vw w Wl

Peter Thompson Dominic Wall
Chair of Trustees Accounting Officer
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The Southfield Grange Trust

Statement on regularity, propriety and compliance

As Accounting Officer of The Southfield Grange Trust | have considered my responsibility to notify the Board of
Trustees and the Education and Skills Funding Agency (ESFA) of material irregularity, impropriety and non-
compliance with ESFA terms and conditions of funding, under the funding agreement in place between the
Academy Trust and the Secretary of State for Education. As part of my consideration | have had due regard to
the requirements of the Academies Financial Handbook 2018.

| confirm that | and the Academy Trust Board of Trustees are able to identify any material irregular or improper

use of funds by the Academy Trust, or material non-compliance with the terms and conditions of funding under
the Academy Trust’s funding agreement and the Academies Financial Handbook 2018.

Dominic Wall
Accounting Officer

10t December 2018
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The Southfield Grange Trust

Statement of Trustees’ Responsibilties

The Trustees (who are also the directors of the charitable company for the purposes of company law) are
responsible for preparing the Trustees’ Report and the financial statements in accordance with the Annual
Accounts Direction published by the Education and Skills Funding Agency, United Kingdom Accounting

Standards (United Kingdom Generally Accepted Accounting Practice) and applicable law and regulations.

Company law requires the Trustees to prepare financial statements for each financial year. Under company law
the Trustees must not approve the financial statements unless they are satisfied that they give a true and fair
view of the state of affairs of the charitable company and of its incoming resources and application of resources,
including its income and expenditure, for that period. In preparing these financial statements, the Trustees are
required to:

®=  select suitable accounting policies and then apply them consistently;

= observe the methods and principles in the Charities SORP 2015 and the Academies Accounts
Direction 2017 to 2018;

®" make judgments and accounting estimates that are reasonable and prudent;

= state whether applicable UK Accounting Standards [FRS 102] have been followed, subject to any
material departures disclosed and explained in the financial statements; and

® prepare the financial statements on the going concern basis unless it is inappropriate to presume
that the charitable company will continue in business.

The Trustees are responsible for keeping adequate accounting records that are sufficient to show and explain the
charitable company’s transactions and disclose with reasonable accuracy at any time the financial position of the
charitable company and enable them to ensure that the financial statements comply with the Companies Act
2006. They are also responsible for safeguarding the assets of the charitable company and hence for taking
reasonable steps for the prevention and detection of fraud and other irregularities.

The Trustees are responsible for ensuring that in its conduct and operation the charitable company applies
financial and other controls, which conform with the requirements both of propriety and of good financial
management. They are also responsible for ensuring grants received from ESFA/DfE have been applied for the

. purposes intended.

The Trustees are responsible for the maintenance and integrity of the corporate and financial information
included on the charitable company's website. Legislation in the United Kingdom governing the preparation and
dissemination of financial statements may differ from legislation in other jurisdictions.

Approved by order of the members of the Board of Trustees on 10 December 2018 and signed on its behalf by:

Peter Thompson
Chair of Trustees
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The Southfield Grange Trust Limited

Independent Auditor’s Report on the Financial Statements to the
members of The Southfield Grange Trust

Opinion

We have audited the financial statements of The Southfield Grange Trust for the year ended 31 August 2018
which comprise Statement of Financial Activities, Balance Sheet and notes to the financial statements, including
a summary of significant accounting policies. The financial reporting framework that has been applied in their
preparation is applicable law and United Kingdom Accounting Standards, including Financial Reporting Standard
102, the Financial Reporting Standard applicable in the UK and Republic of Ireland (United Kingdom Generally
Accepted Accounting Practice).

In our opinion the financial statements:

. give a true and fair view of the charitable company’s state of affairs as at 31 August 2018 and of its
incoming resources and application of resources, including its income and expenditure, for the year then
ended;

. have been properly prepared in accordance with United Kingdom Generally Accepted Accounting

. ___Practice;and _____ o .
. have been prepared in accordance with the requirements of the Companies Act 2006.
. have been prepared in accordance with the Charities SORP 2015 and the Academies Accounts

Direction 2017 to 2018

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable
law. Our responsibilities under those standards are further described in the Auditor's responsibilities for the audit
of the financial statements section of our report. We are independent of the charitable company in accordance
with the ethical requirements that are relevant to our audit of the financial statements in the UK, including the
FRC's Ethical Standard, and we have fulfiled our other ethical responsibilities in accordance with these
requirements. We believe that the audit evidence we have obtained is sufficient and appropriate to provide a
basis for our opinion.

Conclusions relating to going concern
We have nothing to report in respect of the following matters in relation to which the ISAs (UK) require us to

report to you where:

. the Trustees’ use of the going concern basis of accounting in the preparation of the financial statements
is not appropriate; or

. the Trustees have not disclosed in the financial statements any identified material uncertainties that may
cast significant doubt about the charitable company’s ability to continue to adopt the going concem
basis of accounting for a period of at least twelve months from the date when the financial statements
are authorised for issue.

Other information

TheTrustees are responsible for the other information. The other information comprises the information included
in the annual report, other than the financial statements and our auditor's report thereon. Our opinion on the
financial statements does not cover the other information and, except to the extent otherwise explicitly stated in
our report, we do not express any form of assurance conclusion thereon.
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The Southfield Grange Trust

Independent Reporting Accountant’s Assurance Report on
Regularity to The Southfield Grange Trust and the Education and
Skills Funding Agency

In connection with our audit of the financial statements, our responsibility is to read the other information and, in
doing so, consider whether the other information is materially inconsistent with the financial statements or our
knowledge obtained in the audit or otherwise appears to be materially misstated. If we identify such material
inconsistencies or apparent material misstatements, we are required to determine whether there is a material
misstatement in the financial statements or a material misstatement of the other information. If, based on the
work we have performed, we conclude that there is a material misstatement of this other information; we are
required to report that fact.

We have nothing to report in this regard.
Opinions on other matters prescribed by the Companies Act 2006
In our opinion, based on the work undertaken in the course of the audit:

. the information given in the Trustees' Annual Report which includes the Directors’ Report and the
Strategic Report for the financial year for which the financial statements are prepared is consistent with
the financial statements; and

. the Trustees' Annual Report which includes the Directors’ Report and the Strategic Report have been
prepared in accordance with applicable legal requirements.

Matters on which we are required to report by exception

In the light of the knowledge and understanding of the charitable company and its environment obtained in the
course of the audit, we have not identified material misstatements in the Trustees’ Annual Report and Strategic
Report.

We have nothing to report in respect of the following matters where the Companies Act 2006 requires us to report
to you if, in our opinion:

. adequate accounting records have not been kept, or returns adequate for our audit have not been
received from branches not visited by us; or . :

. the financial statements are not in agreement with the accounting records and returns; or

. certain disclosures of Trustees' remuneration specified by law are not made; or

. we have not received all the information and explanations we require for our audit.

Responsibilities of Trustees

As explained more fully in the Trustees’ Responsibilities Statement set out on page 14, the Trustees (who are
also directors of the charitable company for the purposes of company law) are responsible for the preparation of
the financial statements and for being satisfied that they give a true and fair view, and for such internal control as
the Trustees determine is necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the financial statements, the Trustees are responsible for assessing the charitable company’s ability
to continue as a going concern, disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting unless the Trustees either intend to liquidate the charitable company or to cease
operations, or have no realistic altemative to do so.
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The Southfield Grange Trust

Independent Reporting Accountant’s Assurance Report on
Regularity to The Southfield Grange Trust and the Education and
Skills Funding Agency

Auditor’s responsibilities for the audit of the financial statements
We have been appointed as auditors under the Companies Act 2006 and report in accordance with that Act.

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these financial statements.

A further description of our responsibilities for the audit of the financial statements is located on the Financial
Reporting Council's website at: www.frc.org.uk/auditorsresponsibilities. This description forms part of our
auditor's report-— : .

Use of our report

This report is made solely to the charitable company’s members, as a body, in accordance with Chapter 3 of Part
16 of the Companies Act 2006. Our audit work has been undertaken so that we might state to the charitable
company’s members those matters we are required to state to them in an auditors’ report and for no other
purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than
the charitable company and the charitable company's members as a body, for our audit work, for this report, or
for the opinions we have formed.

e P

Jonathan Davis
Senior Statutory Auditor
For and on behalf of

Saffery Champness LLP
Chartered Accountants
Statutory Auditors

Mitre House

North Park Road
Harrogate

North Yorkshire

HG1 5RX

Date: (8 [l

Saffery Champness LLP is eligible to act as an auditor in terms of section 1212 of the Companies Act 2006
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The Southfield Grange Trust

Independent Reporting Accountant’s Assurance Report on
Regularity to The Southfield Grange Trust and the Education and
Skills Funding Agency

In accordance with the terms of our engagement letter dated 6 September 2018 and further to the requirements
of the Education and Skills Funding Agency (ESFA) as included in the Academies Accounts Direction 2017 to
2018, we have carried out an engagement to obtain limited assurance about whether the expenditure disbursed
and income received by The Southfield Grange Trust during the period 1 September 2017 to 31 August 2018
have been applied to the purposes identified by Parliament and the financial transactions conform to the
authorities which govern them.

This report is made solely to The Southfield Grange Trust and the ESFA in accordance with the terms of our
engagement letter. Our work has been undertaken so that we might state to The Southfield Grange Trust and
the ESFA those matters we are required to state to them in a report and for no other purpose. To the fullest
extent permitted by law, we do not accept or assume responsibility to anyone other than The Southfield Grange
Trust and the ESFA, for our work, for this report, or for the conclusion we have formed.

Respective responsibilities of The Southfield Grange Trust's Accounting Officer and the reporting
accountant

The Accounting Officer is responsible, under the requirements of The Southfield Grange Trust's funding
agreement with the Secretary of State for Education dated 31 July 2013 and the Academies Financial Handbook,
extant from 1 September 2017, for ensuring that expenditure disbursed and income received is applied for the
purposes intended by Parliament and the financial transactions conform to the authorities which govern them.

Our responsibilities for this engagement are established in the United Kingdom by our profession's ethical
guidance and are to obtain limited assurance and report in accordance with our engagement letter and the
requirements of the Academies Accounts Direction 2017 to 2018. We report to you whether anything has come
to our attention in carrying out our work which suggests that in all material respects, expenditure disbursed and
income received during the period 1 September 2017 to 31 August 2018 have not been applied to purposes
intended by Parliament or that the financial transactions do not conform to the authorities which govern them.

Approach

We conducted our engagement in accordance with the Academies Accounts Direction 2017 to 2018 issued by
the ESFA. We performed a limited assurance engagement as defined in our engagement letter.

The objective of a limited assurance engagement is to perform such procedures as to obtain information and
explanations in order to provide us with sufficient appropriate evidence to express a negative conclusion on
regularity.

A limited assurance engagement is more limited in scope than a reasonable assurance engagement and
consequently does not enable us to obtain assurance that we would become aware of all significant matters that
might be identified in a reasonable assurance engagement. Accordingly, we do not express a positive opinion.

Our engagement includes examination, on a test basis, of evidence relevant to the reguiarity and propriety of the
Academy Trust's income and expenditure.

The work undertaken to draw our conclusion includes:

. Risk based sample testing on income and expenditure
. Review of the systems and internal controls in place
. Making appropriate enquiries of the Accounting Officer

Page 18



The Southfield Grange Trust

Independent Reporting Accountant’s Assurance Report on
Regularity to The Southfield Grange Trust and the Education and
Skills Funding Agency

Conclusion

In the course of our work nothing has come to our attention which suggests that in all material respects the
expenditure disbursed and income received during the period 1 September 2017 to 31 August 2018 have not
been applied to purposes intended by Parliament and the financial transactions do not conform to the authorities
which govern them.

< %__Z_&/’

Jonathan Davis
Reporting Accountant
For and on behalf of

Saffery Champness LLP
Chartered Accountants
Statutory Auditors

Mitre House

North Park Road
Harrogate

North Yorkshire

HG1 5RX

Date: 18 /'L/’ 4
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The Southfield Grange Trust

Statement of Financial Activities
for the year ended 31 August 2018

(including Income and Expenditure Account and Statement of Total Recognised Gains and Losses)

Restricted
Restricted Fixed
Unrestricted General Asset Total Total
Notes Funds Funds Funds 2018 2017
£ £ £ £ £
Income and endowments from:
Donations and capital grants 2 - - 46,987 46,987 353,633
Charitable activites:
Funding for Academy’s educational 3 375,280 17,017,278 - 17,392,558 17,297,465
operations
Other trading activities 4 106,144 - - 106,144 76,109
Teaching school 22 - 77,528 - 77,528 -
Investment income 5 9,069 - - 9,069 9,808
Total 490,493 17,094,806 46,987 17,632,286 17,736,915
Expenditure on:
Raising funds 6 - - - - 58,495
Charitable activities:
Academy Trust's educational 7 645,782 17,503,058 255,671 18,404,511 19,179,234
operations
Teaching school 22 - 77,528 - 77,528 -
Total 645,782 17,580,586 255,671 18,482,039 19,238,729
Net (expenditure) (155,289) (485,780) (208,684) (849,753) (1,501,814)
Transfers between funds 15 - (163,997) 163,997 - -
Other recognised gains
Actuarial gains on defined benefit 23 - 1,283,000 - 1,283,000 3,638,000
schemes
Net movement in funds 15 (155,289) 633,223 (44,687) 433,247 2,136,186
Total funds brought forward 621,021 (3,885,521) 2,080,772  (1,183,728) (3,319,914)
Total funds carried forward 465,732 (3,252,298) 2,036,085 (750,481)  (1,183,728)

All of the Academy Trust’s activities derive from acquisitions during the current financia!l period.
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The Southfield Grange Trust

Balance Sheet

as at 31 Aug ust 2018 Company Registration No. 07754077
Notes 31 August 31 August
2018 2017
£ £
Fixed assets
Tangible assets 12 2,036,085 2,080,772
Current assets
Debtors 13 521,408 517,760
Cash at bank and in hand 2,060,384 1,993,795
2,581,792 2,511,555
Liabilities
Creditors: Amounts falling due within one year 14 (1,801,358) (1,469,055)
Net current assets 780,434 1,042,500
Total assets less current liabilties ) 2,816,519 3,123,272
Defined benefit pension scheme liability (3,567,000) (4,307,000)
Total net liabilities (750,481) (1,183,728)

Funds of the academy trust:
Restricted funds

Fixed asset fund 15 2,036,085 2,080,772

General fund 15 314,702 421,479
Restricted funds excluding pension reserve 2,350,787 2,502,251
Pension reserve 15 (3,567,000) (4,307,000)
Total restricted funds (1,216,213) (1,804,749)
Total unrestricted funds ' 15 465,732 621,021
Total funds (750,481) (1,183,728)

The financial statements on pages 20 to 38 were approved by the Trustees and authorised for issue on
10 December 2018, and are signed on their behalf by:

Peter Thompson
Director
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The Southfield Grange Trust

Statement of Cash Flows for the year ended 31 August 2018

Notes
Cash flows from operating activities )
Net cash providad by operating aclivities 19
Cash flows from Investing activities 20

Cash flows from financing activities

Change in cash and cash equivalents In the period

Cash and cash equivalents at 1 September 2017

Cash and cash equivalents at 31 August 2018

All of the cash flows are derlved from acquisitions in the current financial petiod.

2018 2017

£ £

221,517 (634,323}
(154,928) (425,773)
66,589 {960,096)
1,993,795 2,853,891
2,060,384 1,993,795
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The Southfield Grange Trust

Notes to the financial statements for the year ended 31 August 2018

1 Statement of accounting policies
A summary of the principal accounting policles adopted (which have been’ applied consistently, excepl where
aated), judgements and key sources of estimation uncertainly, is set out below.

Basis of Preparation

The financial statemienits of the Trust, which is a public benefit entity under FRS 102, have been prepared under
the historical cost conventlon In accordance wilh the Financiel Reporting Standard Appficable in the UK and
Republic of ireland (FRS 102), the Accounting and Reporting by Charities: Stalement of Recommended Practice
applicable to charities preparing thelr accounts. in accordance with the Financlal Reporting Standard applicable in
the UK and Republic of Ireland (FRS 102) (Charities SORP (FRS102)), the Academies Accounts Direction 2017
to 2018 issued by ESFA, the Charities Act 2011 and the Companies Act 2006.

The Souihfleld Grange Trust meets the definition of a public benefil entity under FRS 102,

Golng Concern

After making appropriate enquiries; the Board of Trustees has a reasonable expectation that the Academy Trust
has adequale resources to continue in opetational’ existence for the foresesable future. For this reason it
continues to adopt the going concem basis in preparing the financial statements.

In assessing the going concem position of the Trust, the Board have considered the impact of the local
govemmenl pension scheme charge on the result for the year and on overall reserves of the Trust. Whilst there
remains a deficit pension reserve position of £3,567,000 at the year end, there remains a positive cash position
of £2,060,384 and a net current asset position of £780,434, supporting the assessment made.

{ncome rasources

All incoming resources are fecognised when the Trust has entitlement to the finds, certainly of receipt and the
amount can be measured with sufficient reliability.

Granis recelvable

Grant income Is included in the Stalement of Financial Activities on a receivable basis. The balance of income
recelved for specific purposes but not expended during the period is shown in the relevant funds on the balance
:sheat.

The general annual grent (‘the GAG') from the DfE, which is inlended (o meel recurrent costs, is recognised on a
receivable basis and is crediied directly to the Statement of Financial Aclivilies, to the extent of the entillement of
the funds. Any abatement in respact of the period is deducted from income and is recognised as-a liability.

Capital grants are recognised when there Is enfillement and are not deferred over the life of the asset on which
they are expended. Unspent amounts of capital grants are reflected in the balance in the reslricted fixed asset
fund.

Other grants from governmeni agencies and other bodies are recognised In the period in which they are
receivable to the exieni the conditionis of funding have besen mel. Where income is received in advance of
entillement of recelpt its recognilion Is deferred and included in creditors us deferred income: Where entitlement
occurs before income Is racelved the income is accrued.

Other Income
Other income including hire of facilities is recagnised in the period It is receivabie and 1o the extent the goods have
been provided or the completion of the service.

Interest receivable
interest recelvable is included in the Statement of Financial Activities on a receivable basls.

Expendlture

Expendilure is- recognised once there is @ legal or constructive obligation 1o transfer économic benefit to a third
pady, Il Is probable that a transfer of economic henefits will be required in seltlement and the amount of lhe
obligation can be measured reliably. Expendilure is classified by aclivily. The costs of each aclivity are made up
of the tolal of direct costs and shared costs, including support costs involved in undertaking each activity. Direct
costs attributable o a single activity are allocated directly to thal actlivity. Shared costs which contribute to more
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The Southfield Grange Trust

Notes to the financial statements for the year ended 31 August 2018

than one aclivity and suppont costs which are not attributable to. a single acfivity are apporlicned betwsen thase
aclivities on a basis consistent with the use of resources. Ceniral staff cosls are allocated on the basis of time
spent and depreciation charges allocated on the portion of the asset's use.

Charilable activities are costs incurred on the Trust's educational operatlons; including support costs ard costs
relating to governance of the. Academy appotrtioned to charitable activities.

All resourcas expended are inclusive of irrecoverable VAT.

Fund accounting
Unrestricted income funds rapresent those resources which may be used towards meefing any of the charitable
abjects of the Academy Trust at the discretion of the Trustses.

Restricted General funds are resources subjact to specific reslrictions imposed by funders or donors, and include
grants from the Education and Skills Funding Agency.

Restricted Fixed Assets Funds are resources which ere 1o be applied to specific capital purposes imposed by the
Education and Skills Funding Agency where the asset acquired or crealed Is héld for a specific purpose on a
coritinuing basls.

Agency arrangements

The Trust acts as an agent in the administering of 16-19 Bursary Funds from ESFA. Related payments recélved
from ESFA and subsequent disbursements to students are excluded from the Statement of Financlal Activitiss to
the extent that the Trust.does not have a beneficial interest in the individual transactions. The allowance: of 5% as
a contiibution to administration costs is however recognised In Statement of Financial Activities. Where funds
have not been fully applied in the year then an-amount will be included within creditors as amounts dué to The
ESFA.

PF| assets

The Trust occuples buildings which have been procured by Bradford Local Authority as a PFI project. The Trust
pays revenue contributions in respect of Facilities Management for these assels. The Trust does nol have any
rights or obligations of ownership in respect of these -assets, .and they are thersfore not included -on the
Academy’s balance sheet. The revanue payment for service (net of affordability gap conlribution} is recognised in
the SOFA.

When the Trust procures and pays for additional furniluie or aquipment, or changes to the building, the cosls are
caplialised and depréciated in accordance with the Tangible Fixed Assel policy.

Liabilities

Liabflilies are recognised when there is an obligalion at the balance sheét date as a result of a past evenl, it is
probable that a transfer of economic benefit will be required in setllement and the amount of the settiement can
be eslimated reliably. Liabilites are recognised at the amount that the Acadeimy Trust anticipates it will pay to
settle the debt or the amount it has received as advanced payments for the goods or services it must provide.

‘Tanglble fixed assets
Tangible fixed assets cosling £1,000 or more are capitallsed al cost and are carried at cost nef of depreciation

and any provision far impalment.

Where tangible fixed assets have been acquired with the aid of specific grants, either from the government or
from the private sector, they are included in the balance sheel at cost and dopreciated over their expected useaful
.economic life. Where the related grants require the assel fo be held for a specific purpose and conlinued use
they are credited to a restricted fixed assel fund in he Statement of Financial Activities and carried forward in the
Balance Sheel, with this amount bsing reduced over the useful economic life of the related by charging
depreciation.of theé relevant.asset direclly against the restricled fixed asset fund,

Deprecialion Is provided on all tangible fixed assets other han freshold (and, at rales calculated 1o write oft the
cost of each asss! on a siraight-line basls over its expected useful lives, as Tollows:

Leasehold buildings 10 - 50 years-straight line (dependent on asset)
Long leasehold land Over the life of the lease

Fixtures, fittings and equipment 20% pa(stralght line)

ICT equipmenit 25% pa (straight line)

Motor Vehicles 20% pa (stralght line)

o . ”' v Page 24



The Southfield Grange Trust

Notes to the financial statements for the year ended 31 August 2018

Depreciation is charged in full during the year of acquisition of the fixed asset and no charge is incurred during
the year of disposal.

A review for impairment of a fixed asset is canied oul if events or changes in circumstances indicate that the
carrying value ‘of any fixed assel may not be recoverable. Shorifslls between the carrying value of fixed assets
and their recoverable amounis are recognised as impairments. Impairment losses are récogrised in the
Statement of Financial Activities.

Taxation

The Trust is considered to pass the fests sel oul Ih Paragraph 1 Schedule 6 Finance Act 2010 and therefore it
meets the definftion of a charitable company for UK corporation tax purposes. Accordingly, the Trudy is potentially
exempt from taxafion in respect of Income or capilal gains received within categories covared by Chapter 3 Part 11
Corporation Tax Act 2010 ar Section 256 of the Taxation of Chargeable Gains Act 1992, to the extent that such
income or gains are applied exclusively to charitable purposes.

Leased assets:
Rentals under-operating leases are charged on a straightine basis over the lease term.

Financial instruments .

The Trust only has financial assets and financlal liabilities of a kind that qualify as basic financial instruments.
Basic financial instruments are. initially recognised at transaclion value and subsequently measured at their
settlement value with the exceplion of bank loans which are subsequently measured at amortised cost using the
effeclive interest method.

Penslons benefits e
Retirement benefits to employees of the Trust are provided by the Teachers’ Penslon Scheme (‘'TPS') and the
Local Government Pension Scheme.(LGPS'). These aré defined benefit schemes.

‘The TPS is an unfunded scheme and contributions are calculaled so as to spread the cost of pensions over
employees’ working lives with the Trust in such a way that the penslon cost is a substantially level percentage of
current and future pensionable payroll. The contributions are detarmined by the Govérnment Actuary on the basis
of quinquennial valuations uslng a prospective unit credit method. As slaled in Note 23, the TPS s a multi-
employer scheme and there is insufficient information aveilable to use defined bernefit accounting. The TPS. is
therefore trealed as a defined contribution scheme and the contributions recognised ifi the period to which they
relate,

The LGPS is a funded scheme and. the assels are held separately from those of the Trusl in separate trustee
administerad funds. Pension scheme assels are measured at fair value and fiabilities are measured on an acluarial
basis using the projected unit method and discounted &t a rate equivalent to the current rale of retum on a high
quafity corporate bond of equivalent term and curency to the Hiabllities. The acluarial valuations are abtained at least
triennially and are updated al each balance sheet date. The amounis charged fo opsrating surplus are the currenl
service costs and the cosls of scheme introduclions, benefit changes, seflements and curtailments, They are
included as part of staff costs as incurred. Net interest on the net defined benefit flabllity/asset is also recognissd in
the Statementl of Finandial Activilies and comprises the interest cosl on the definted benelfit obligation and interest
income on scheme assets, calculared by muftiplying the fair value of the scheme assels at the beginning. of the
period by the rate used to discount the benefit obligations. The difference between the interest income on the.
scheme assels and the aclual return anthe schem assets s recognised in other recognised gains and losses.

The key assumptions conceming the fulure and other key sources.of estimalion uncertainty at the reporting date are.
disclosed in Note 23.

Critical accounting estimates and areas of judgement
Eslimates and judgements are continually evaluated end are based on ihe historical experience and other
factors, including expectations of fulure events thal are believed 1o be reasonable under the clicumstances.

The present vafue of the Local Government Pension Scheme defined bensfit fiability depends on a number of
faclors thal are detennined on an acluarial basis using a variety of assumptions. The assumptions used in
determining the net cost (income) lor pensions include the discount rate. Any changes in these assumptions,
which are disclosed in Nole 23, will impact the carrying arnount of the pénston liability. Furthermore a roll forward
approach which projects results from the latest full actuarial valuation performed al 31 March 2016 has been
usad by the acluary in valuing the -penslons liability at 31 Augus! 2018. Any differences between the figures
derived from the roll forward approach and a lull actuarial valualion would |mpau on the canrying amount of the
pension liability.
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The Southfield Grange Trust

Notes to the financial statements for the year ended 31 August 2018

2 Donatlons and capital grants
Reslricted
Unreslricted Reslricted  Fixed Asset
Funds Funds Funds 2018 2017
£ £ £ £ £
Capitel grants - - 46,987 46,987 363,533
- - 46,987 46,987 353,533
3 Funding for the Trust's educational operations
Restricted
Unrestricted Rastricted Fixed Asset
Funds Funds Funds 2018 2017
£ £ £ £ £
DfEIESFA.Grants .
General Annual Grant - 13,258,657 - 13,259,657 13,288,185
Other DIE/ESFA grants - 845,851 - 845,851 815,423
- 14,105,508 - 14105508 14,103,608
Other government
grants
Local authority grants - 2,851,299 - 2,851,299 2,752,866
- 2,851,299 - 2,851,299 2,752,866
Other income from
educational operations
Trip income - 14,376 - 14,376 12,180
Catering income 355,016 - - 355,016 363,657
Exam income 987 - - 287 1,241
Recharged staff 1,983 6,967 - 8,950 8,009
Other grants - 12,103 - 12,103 3,622
Other income 17,294 27,025 s 44,319 52,282
375,280 60,471 - 435,751 440,991
375,280 17,017,278 - 17,392,558 17,297,465
4 Other trading Income
Restricted
Unrestricted: Restricled  Fixed Asset
Funds Funds Funds 2018 2017
£ E £ £ £
Renlal income 1379 - - 1,379 2,659
Sports centre income 104,765 - - 104,765 73,550
108,144 - - 106,144

76,109
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The Southfield Grange Trust
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5 Investment iIncome

Restricted
Unrestricted Restricted  Fixed Assel
Funds: Funds Funds 2018 2017
£ £ £ £ £
8ank Interest received 9,069 - - 9,069 9,808
9,069 - - 9,069 9,808
8 Expenditure
Non Pay Expendilure
Staff Costs Premises Other 2018 2017
£ £ £ £ £
Expenditure on ralsing .
funds - - - - 59,495
Academy's educational
operations: )
Direct costs 11,573,591 2,205,291 1,233,722 15,012,604 15,553,729

Allocated supportcosts 1,880,219 480,739 1,030,948 3,391,907  3,825505

Teaching school 26,096 - 51,432 77,528 -

13,479,908 2,686,030 2,316,103 18,482,039 1 9,238.729

2018 2017
£ £

Net inconiing/oiitgoing resources for the period are stated afler charging: .
PFi Payments 2,205,291 2,125,330
Depreclation 255,671 237,218
l.oss on disposal of fixed assets . 1,905

Fees payable fo the auditor for:

Audit . 12,000 12,000

Other servicas 3,950 7,535
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7 Charitable activities — educational operations

2018 2017
£ £

Direct costs
Teaching and educational suppori staff costs 11,573,591 12,289,146
Depreciation 255,671 235,218
Technology costs 15470 27,663
Educational supplies 394,992 446,292
Examination faes 178,961 163,011
Staff devetopment 74,188 66,567
Renl and rates —PFI charges 2,205,291 2,125,330
Other direct costs 314,430 200,502
Teaching school . 28,096 -

15,038,701 15,563,729

Aliocated support costs

Support staff costs. 1,880,218 2,119,461
Technology cosis 133,815 142,970
Recruitment and support 78,638 ‘93,636
Maintenance of premlises and equipment 171,270 152,675
Rent and rates 80,207 81,564
Energy costs 174,375 182,737
Insurance 54,887 47,109
Security and transport 11,007 1,631
Catering 540,155 579,466
Other suppor costs 242,245 180,734
Governance costs 25,089 33,622

Teaching school 51,432

3,443,338 3,625,505

18,482,030 19,179,234
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8 Staff costs

2018 2017
£ £
Wages and salaries 0,493,308 9,692,485
Soclal security costs 764,123 810,562

Operating costs of defined benefit pension
schemes . 1,887,410 2,118,057
Apprenlicaship levy 30,286 13,392
12,155,137 12,634,496
Supply staff costs 1,214,907 1,419,019
Staff restructuring costs 109,862 414,587

13,479,906 14,468,102

‘Restructuring costs comprise:

Redundancy Payments 72,086 308,146
Severance payments 37,776 106,441

109,862 414,587

Inctuded in staff restnicturing costs are non-statutory/non-contraclual severance payments totafling
£30,763 (2017: £15,870). Individually, the paymenls were: £4,233 made on 16/08/18; £1,461 made on
22/05118; £12,194 made on 16/03/18; £6,875 made on 31/10/17; £6,000 made on 07/03/18,

The average number of persons employed by the Acaderny Trust during the year was as follows:

2018 2017

No No

Teachers 141 142
Educational support 270 287
Management 7 7
418 436

The number of employses whoss employee benafits (excluding employers penslon costs) exceeded £60,000 was:

2018 2017

No No

£60,001 - £70,000 3 5
£70,001 -£80,000 1

£80,001 - £90,000 2 -

£110,001 - £120,000 - 1

£420,001 - £130,000 1 -

Key management personnel

The key management personnel of the Academy Trust. comprise lhe Trustees and the senior management team
leam as listed on page 1. The total amoimt of employee benelils (including employer pansion contributions and
natlonal insurance contributions) received by key management personnel for their services 1o the Academy Trust
was £634,980 (2017: £662,774).
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11

12

Central services

The Academy Trust has provided the following services to its acadamies during the year:

Human resources

Financial services

Legal services

Some elements of educational support services

” & @ @

The Trust does not charge the individual academies for these:services but the costs of administration
are shared by the two schools in agreed proportion.

Trustees' remuneération and expenses

One or more Trustees has been paid remuneration or has received ather benefits from employment wilh
the Academy Trust. The principal and other staff trustees only receive remunsration In respect of services
they provide undertaking the roles of principal and staff members underthelr conlracts of employment.
The value of Trustee's remuneration and other benefits was as follows:

D wall (CEO):
Remuneration £120,000 - £125,000 (2017: £115,000- £120,000)
Employer’s pension contributions £20,000 - £25,000 (2017 £15,000 - £20,000)

During the period ended 31 August 2018, travel and subsistence expenses totalling £1,431 (2017 --£459)
were reimbursed direclly to 2 Truslees.

Trustees' and officers® insurance
In accordance with normal commercial practice the Academy Trust has purchased insurance to protect

governors and officers from claims arising from negligent acts, erors or omissions occurring whilst on
Academy Trust business. The insurance provides cover up to £2,000,000 on any one claim and the cost for

the year-ended 31 August 2018 was £1,501 (2017: £1,501).

Fixed assets

31 August 2017

Fixtures,
Long Leasehold ICT Fittings. & Motor
Land & Buildings Equipment Equipment Vehicles Total
£ £ £ £ £

Cost: _
1 September 2017 1,878,921 426,970 217,785 99,919 2,623,595
Additions 88,033 93,508 29,443 - 210,984
Disposals - - - - -
‘31 Augusl 2018 1,966,954 520,478 247,228 99,919 2,834,579
Depréciation:
1 September 2017 181,051 210,323 114,359 37,090 542,823
Charged in the year 66,617 121,314 47,759 19,984 255,671
Disposals - - - - -
31 Augusl 2018 247,668 331,634 162-;:1 18 57,074 798,494
Net book value: ‘
31 Augusi 2018 1,718,286 188,844 85,110 42,845 2,036,085
Net book value: 1,697,870 216,647 ‘ 103,426 62.829 2.080.-772

=

0 e et e o s o & s e 1. - —— A % 8
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Debtors

Trade deblors
Other debtors
Prepayments and accrued income:

Creditors: amounts falling due within one year

Trade creditors -
Other taxation and social security
Other creditors

Accruals and deferred income

Deferred income

Deferred income al 1 Seplember 2017
Resources deferrediin the year
Amounts released from previous years

Deferred income al 31 August 2018

2048 2017

£ £

26,799 25,254
148,256 153,713
348,353 338,793
521,408 517,760
2018 2017

£ £

358,539 562,903
212,878 212.140
26,785 82.304
1,203,156 611.708
1,801,358 1,460,085
2018 2017

£ £

50,081 .
46,018 50,081
(50,081) 3
46,018 50,081

At the balance sheet date the Trust was holding funds received In relation to rates funding for the year

ending 31 March 2019.

Page 31



The Southfield Grange Trust

Notes to the financial statements for the year ended 31 August 2018

15

Funds

Restricted general funds

General Annual Grant (GAG)

Other DfE/ESFA grants.
Local authority grants
Other restricted
Pension reserve

Restricted fixed asset
funds

DIE/ESFA Capital grants
Assets transferred on
conversion
Pre-conversion funding
Capital expenditure from
GAG

Total restricted funds

Unrestricted funds
Unrestricled funds
Designated funds:

Total unrestricted funds

Total fiinds

At1 Gains, At 31
September Losses and August
2017 Income  Expenditure transfers 2018
£ £ £
421,479 13,259,657 (1'3,202,437) (163,997) 314,702
. 845,851 (845,851) - -
- 2,851,299 {2.851,299) - -
. 137,999 (137,989) - .
(4,307,000) - (543,000) 1,283,000 {(3,667,000)
(3,885,521) 17,094,806 (17,580,586) 1,119,003 (3,252,298)
245,490 46,987 (255,871) - 36,806
485,409

485,409 . ; ;
287,051 - - - 287,051
1 .062.822 - - 163,997 1,226,819
2,080,772 46987  (255,671) 183997 2,036,085
(1,804,749) 17,141,793  (17,838,257) 1,283,000  (1,216,213)
621,021 490,493 {645,782) (40,000) 425,732
- - - 40.000 40,000
621,021 490,493 (645,782) - 465,732
(1,183,728) 17,632,286  (18,462,039) 1,283,000 {750,481)

The specific purposes. for-which the funds are to be applied are as follows:

The General Annusl Granl and olher restricled funds were paid specifically to cover the running costs of the
Trust for the year to 31 August 2018, together wilhr grants from different funding bodies.

The restricted fixed asset fund represents fixed assets funded by granis and assets. transferred on canversion

to an Academy.

Under the funding agreement with the Secretary of State, the Academy Trust was not subject to a limit an the

amount of GAG that it could carry forward at 31 August 2018.

The transfer of £163,997 from resiricled general funds to restricted fixed assel funds relales to capital

expenditure during the year.

The iransfer of £40,0600 from unrestiicted funds to designated funds relates o the designation of funds for
replacement of the. exisling football pitch in fulure years as required by the granl provider.
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15. Funds (continued)

Comparative information in raspect of the preceeding periad is as follows:

At 1 Gains, A3
September Losses and August
2016 income Expenditure transfers 2017
£ £ £ £ £

Restricted general funds )
Ganeral Annual Grant (GAG) 1,586,636 13,288,185 (14,029,667) (433,675) 421,479
Other DfE/ESFA grants - 815,423 (815,423) - -
Lotal authority grants - 2,752,866 (2,752,866) - -
Ottier restricted - 39,065 (38,965) . - -
Penslon reserve (7.221,000) - (724,000) 3,638,000  (4,307,000)

(5,624,364) 16,806,439  (18,361,921) 3,204,328  (3,885,521)

Restricted fixed asset

funds
DFE/ESFA Capital grants 127,175 353,533 (235,218) - 245,480
Assets transferred on 485,409
conversion 485,409 - - -
Pre-conversion funding 287,051 - - - 287,051
Capital expenditure from 620,147 - - 433,675 1,062,822
GAG

1,528,782 353,533 (235,218) 433,675 2,080,772
Total restricted funds {4,095,582) 17,249,972  (18,597,139) 3,638,000  (1,804,749)
Total unrestricted funds 755,668 486,943 (641,590) . 621,021
Total funds (3,319,914) 17,736,915  (19,238,729) 3,638,000 (1,183,728)
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15. Funds (continued)

A currenl year 12 imonths and prior year 12 months combined position is as follows:

Restricted general funds

General Annual Grant (GAG)

Other DIE/ESFA grants
Lacal authority grants.
Other restricted
Pension reserve

Restricted fixed asset
funds

DIE/ESFA Capital grants
Assets transferred on
‘conversion
Pre-conversion funding
Capital expenditure from
GAG

Total restricted funds

Unrestricted funds
Unrestricted funds.
Dasignated funds

Total unrestricted funds

Total funds

Al Gains, At 31
Seplember . Losses and August
2016 Income  Expenditure transfers 2018
£ £ £ £ £
1,596,636 26,547,842 (27,232,104)  (597.672) 314,702
- 1661274 (1,661,274) . -
- 5804165  (5604,165) . .
- 177,964 (177,964) ] )
(7,221,000) - (1,267,000) 4921000 (3,567,000)
(5,624,364) 33,991,245 (35942,507) 4,323,328  (3,252,208)
127,175 400,520 (490,889) 36,808
485,409

485,409 - - -
287,051 - . : 267,051
629,147 - - 597.672 1,226,819
1,528,782 400,520 (490,889) 507,672 2,036,085
(4,005,582) 34,391,765  (36,433,386) 4,921,000  (1,216,213)
755,668 977,436 1,287,372 (40,000) 425,732
40,000 40,000
755,668 977,436 (1,287,372) . 465,732
(3,319,914) 35,369,201 4,821,000  (750,481)

(37,720,768)
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Funds (continued)

The funds attributable to each academy within the Academy Trust as-al 31 August 2018 are as follows:

‘Year ended 31 August 2018:

Grange Technology College
‘Southfleld School

Total before fixed assets and pension reserve

Restricted fixed asset fund
Penslon reserve

Total

Analysis of academies by cost

Total
£

406,312
374,122

780,434

2,036,085
(3,567,000)

 (750,481)

_——

During the period the academies within the Academy Trust spent the following on teaching and suppori
staff, other supponi staff, educationat supplies and other costs {(excluding depreciation):

Other
Teaching Other Costs
& Support Support Educational {excluding
Staff Staff Supplies . deprecialion) Total
£ £ £ £ £
Grange Technology College 7,924,366 929,553 722,747 2.980,545 12,557,212
Southfisld School 4,475,348 273,594 201,480 718,764 5,669,156
Total 12,399,714 1,203,148 924,207 3,699,298 18,226,368
Anaysis of net assets between funds
. Reslricted Total
Unrestricted Restiicted Fixed Asset Funds
Funds Funds Funds 2018
£ £ £ £
Tangible fixed assels - - 2,036,085 2,036,085
Current assels 466,732 2,116,060 - 2,581,792
Current liabllitles - {1,801,358) - (1,801,358)
Pension scheme liability - (3,567,000) - (3,567,000)
465,732

Financial commitments

Capital comniitments

Contracted for, but not provided in the
financlal stalements

(3,252,298)

2,036,085 (750,481)

2018 2017
£

4 i ome
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24

Financlal commitments {(continued)

Commitments under operating leases

AL 31 August 2018 the total of the Trusl's future minimum lease payments under non-cancelflable
operating leases was:

2018 2017
£ £

Other:
Amounts due within one year 1,226,464 1,188,319
Amounts due bstween ons and five years 5,208,029 5,184,617
Amounts due after five years 22,452,935 24,960,163

28,977,428 31,332,999

There is also a non-cancellable lease relating to the rental of the land and buiildings from the Cily of
Bradford Metroplitan District Council. This is for a peppercom rate and is.due to expire on 1 August
2138.

Reconciliation of net income/(expenditure) to net cash fiow from operating activities

2018 2017
£ £
Net (expenditure)income for lhe reporiing period (849,753) (1.501,814)
Capital grants from DFE/ESFA (46,987) (353,533)
Interest receivable (9,069) (9,808)
Depreciation 255,671 235,218
Lass on sale of tangible fixed assels - 1,905
Pension cost lass contribulions payable (note 23) 442,000 586,000
Penslon finance costs (note 23) 101,000 138,000
(Incresse)/decrease in debtors (3,6848) 258,135
Increase in creditors 332,303 111,574
Net cash provided by / (used in) operating activities 221,517 (534,323)
Cash flows from investirig activities
2018 2017
£ £
Interest received 9,069 9,808
Capital grants from DFEJESFA 46,987 353,533
Purchase of tangible fixed assets (210,984) (790,982)
Proceeds from sale of {angible fixed assets - 1,868
Net cash used In investing aclivties (154,928) - (425,773)

Wembers’ liability

Each member of the charilable company untdertakes {o contribute o the assets of the company in the event
of it belng wound up while he/she Is a membor, or wilhin one period after he/she ceases fo be a member,
‘such amount as may be required, nol exceading £10 for the debts and liabilities contracled before helshe
ceasas lo be a member.
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Teaching school trading accounts

2017/12018  2017/2018  2017/2018
income
Direct income ,
Other income 72818
Other Income
Fundraising and other trading activities 4,710
71,528
Expenditure
Direct costs
Direct staff costs 25,713
Staffl development 383
Other direct costs 48233
Totaf direct costs 74,330
Other costs
Share of governance costs. 3,188
Total other costs 3,198
(77,528)

Total Expenditure

Transfer belween funds exciuding

depreciaton

Surplus/(Deficit) from all sources

Teaching school balances at 1 September 2017

Teaching school balances at 31 August 2018
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Pension and similar obligations

The Academy Trust's employees belong to two principal pension schemes: the Teachers' Pension
Scheme England and Wales (TPS) for academic and related staff; and the Local Government Pension
Scheme (LGPS) for non-teaching staff, which is managed by West Yorkshire Pension Fund. Both are
defined benefit schemes.

The pension costs are assessed in accordance with the advice of independent qualified actuaries. The
latest actuarial valuation of the TPS was 31 March 2012 and of the LGPS 31 March 2016.

Contributions amounting to £19,600 (2017: £nil) were payable to the scheme and included in creditors at
the year end.

Teachers’ Pension Scheme

Introduction

The Teachers' Pension Scheme (TPS) is a statutory, contribulory, defined benefit scheme, govemed by
the Teachers' Pensions Regulations 2014. Membership is automatic for full-time teachers in academies
and, from 1 January 2007, automalic for teachers in part-time employment following appointment or a
change of contract, although they are able to opt out.

The TPS is an unfunded scheme and members contribute on a ‘pay as you go' basis ~ these
contributions along with those made by employers are credited to the Exchequer. Retirament and other
pension bensgfits are paid by public funds provided by Pardiament

Valuation of the Teachers’ Pensions Scheme

The Government Acluary, using normal actuarial principles, conducts a formal actuarial review of the
TPS in accordance with the Public Service Pensions (Valuations and Employer Cost Cap) Direclions
2014 published by HM Treasury. The aim of the review is to spetify the level of future contributions.
Acluarial scheme valualions are dependent on assumptions about the value of fulure cosls, design of
benesfits and many other factors. The latest actuarial valuation of the TPS was camied out as at 31
March 2012 and In accordance with the Public Service Pensions (Valuations and Employer Cost Cap)
Directions 2014. The valuation report was published by the Department for Educalion on 9 June 2014.
The key elements of the valuation and subsequent consultation are:

« employer contribution rates set at 16.48% of pensionable pay (including a 0.08% employer
administration charge (currently 14.1%) )

» total scheme liabilities {pensions cumently In payment and the estimated cost of future benefits)
for service lo the effective date of £191,500 million, and notional assets (estimated fulure
contributions togsther with the notional invesiments held at the valuation date) of £176,600
million giving a notional past service deficit of £14,900 million

* an employer cost cap of 10.9% of pensionable pay will be applied to future valuations

o the assumed real rate of retum is 3.0% in excess of prices and 2% in excess of earnings. The
rate of real eamings growth is assumed to be 2.75%. The assumed nominal rate of retum is

5.08%

The TPS valuation for 2012 determined an employer rate of 18.48%, which was payable from
September 2015. The next valuation of the TPS is currently underway based on April 2016 data,
whereupon the employer conltribution rate is expecled to be reassessed and will be payable from 1 April
2019.

The pension costs paid to TPS in the period amount to £1,277,734 (2017: £847,058)

A copy of the valuation report and supporting documentation is on the Teachers’ Penslons wabsite
(httos:/ 2 ‘

teacherspensions.co.uk/news/employersf2014/06/publi

Under the definitions set out in Financial Reporting Standard 102 (FRS 102) Retirement Benefits, the
TPS is an unfunded multi-employer pension scheme. The Trust has accounted for its contributions to
the scheme as if it were a defined contribulion scheme. The Trust has sel oul above the information
available on the scheme.
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Pension and similar obligations. (continued)
Local Government Pension Scheme

The LGPS is a funded defined benefil scheme, with the assets held in separate trustee-administered
funds, The total contribution made for the year ended 31 August 2018 was £722,000 (2017: £807,000),
of which employer's contributions totelled £518,000 (2017: £605,000) and employees’ contributions
{otalled £204,000 (2017: £202,000). The agreed rates for future periods are 12.8%. for employers and
5.5% - 6.8% for employees.

Parliament has agreed, at the request of thie Secretary of State for Education, fo guarantee that, In the
event of accademy: closure, outstanding Local Government Penslon Scheme liabilities would be met by
the Department for Education. The guarantee came into force of 18 July 2013.

Principal actuarial assumptions
At31 A131 August

August 2017

2018
Rate of increase in salaries 3.25% 3.25%
Rale of increase for pensions in payment 2.00% 2.00%
Discount rate for schems liabllities 2.80% 2.50%
Inflation (CPI) 2.00% 2.00%

The current mortality assumptions include sufficient allowance for future improvements In mortality
rates. The assumed life expectations on relirement at 65 are:

At 31 AL 31
August August 2017
2018
Retiring loday:
Males © 221 221
Females 253 25.2
Retiring in 20 years:
Males: 23.1 23.0.
Females 274 27.0

Sensivity analysis’
. At 31 Al 31 August

August 2017
2018

£'000 £'000

Discount rate +0.1% ' 14,933 14,677
Discount rate -0.1% 15,642 15,373
Morlality assumption ~ ¥ year incréase 14,844 14,568
Mortality assumption — 1 year decrease 15,727 15,477
CPi rate +0.1% 15,520 15,254
CPl rate -0.1% 15,050 14,792
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Penslon and similar oblligations {continuad)

The Academy Trust's share of the assets and liabllities in the scheme and the expected rates of return
waere: .

‘Fair value at Fair value at

31 August 31 August

2018 - 2017

£000 £000

Equities 8,740 8,260

Govemment bonds 1,285 482

Properly 492 1,029

Corporate bonds 410 418

‘Cash 258 161
‘Other 551 364
Total market value of assets © 11,748 10,714

Preseni value of scheme liabllities )

- Funded ) {15,283) {15,024)

(Deficit) In the scheme {3,567) (4,307)

A building block approach is used fo dstermine the rale of retum on Fund assets. Histarical markels are
studied and assels with higher volatility are assumed to-generate higher retums consistent with widely
accepted capital market principles. The assumed rate of return on each asset class is set out within this
note. The overall expected rate of retuim on assets is then derived by aggregating the expected relurn
for each asset class over the aclual asset allocation for the Fund at the accounting date.

The aclual return on scheme assets was £274,000 (2017:. £193,000).

The amounts recognised in the statement of financial activitles

2018 207
£000 £000
Currant service cost (853) {1,068)
Past gervice cost (7N (123)
interest income {101) (138
Total amount recognised in the SOFA (1,061) (1,328
Moveéments in the present value of defined benefit obligations were as follows:
2018 2017
. £000 £000
Opening defined benefit liabilities at beginning of year 15,021 16,613
Current service cost 953 1,068
Interest cost 375 KXY|
Employee contiibulions 204 202
Actuarial (gains) (1,019) (2,983)
Benefits paid (258) (333)
Past service cost ) 7 123
At end of year . 15,283 15,021
Movements in the falr value of academy's share of scheme 2018 2017
assets:
£000
Opening falr value of plans’ assets at beginning of year 10,714 9,392
Interest income on assels 274 193
Actuarial gains 264 655
Employer contiibutions 518 605
Employee conlfibutions 204 202
Benefits paid {258) (333)
At end of year ] 11,716 10,714
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Related parties

Owing to the nature of the Academy Trusl's operations and the composition of the Board of Truslees
belng drawn from local public and private sector organisations, it is inevitable that transactions will take
place with organisations in which a member of the Board of Trustees may have an interest. All
transaclions Involving such organisations are conducted at am’s length and in accordance with the
Trust's financial regulations and normal procurement procedures.

During the year the Trust paid the following amounts to the following organisations:

£6,921 (2017: £19,109) to Bradford District Achievement Partnership an organisation in which one of the
Trustees is a director. All were made at arm’s length. The BDAP was dissolved in the year.

In. 2017, £6,000 was paid to Oldham Sixth Form College, an organisation in which one of the Trustees
was a parent.governor in the year ended 31 August 2017 but retired before 1 Seplember 2017, therefore
no equivalent amounts are disclosed this year.

In 2017, £223,800 was paid to Guiseley School, an organisalion in which one of the retired Trustees is the
headteacher. As the Trustese refired in the year ended 31 August 2017, no equivalent amounts are
disclosed this year.

There were no amounts outstanding at 31 August 2018 in respeclof the above transactions. (2017; £nil).

During the year £78,409 (2017: £nil) of expenses and saleties were reimbursed to Delius School, an

-organisation in which one of The Southfield Grange Trustess, is a govemor. Within trade creditors at the

year end is £3,331 owed to Delius School (2017: £nll). During the year £4,412 (2017: £nllj was invoiced
from The Soulhfield Grange Trust to Dellus School. No amounts are outstanding from the related party
for this (2017: £nil).

Agency arrangement

The Academy Trust distributed 16-19 bursary funds o students for ESFA. In the accounting period
ending 31 August 2018 the Academy Trust received £92,781 and disbursed £74,268 from the fund. An
amount of £28,786 Is included in other creditors relating to undistiibuted funds that is repayabla to ESFA.
The Trust retained a benelficial inlerest in individual transactions such that £3,718 has begn recognised. in
income in the SOFA.

The Acadeniy Trust distiibutes funds to students as an agent for Seuth BACS. In the accounling period
ending 31 August 2018.the Academy Trust recelved £271,122 and disbursed £64,940 from the fund. An
amount of £280,212 is included in other creditors relating to undistributed funds thal is repayable to South
BACS. The Trust retained a beneficial interest in Individuat transdclions such that £36,625 has been
recognisad In income in the SOFA.

The Academy Trusl dislributes funds to students as an agent for Bradford District Achievement
Partnership. In the accounting period ending 31 August 2018 the Acadeniy Trusl! received £151,553 and
disbursed £89,130 from the fund. An amount of £66,735 is included in other credilors relating to
undistributed funds that is repayable fo BDAP. The Trust relained a beneficial inlerest in individual
transactions:such that £6,875 has been recognised in income in the SOFA,
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