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Lighthouse School
Trustees’ Report

The Trustees present their annual report together with the financial statements and auditors' report of the Charitable Company
for the period 1 September 2021 to 31 August 2022. The Annual Report serves the purposes of both a Trustees’ Report and a
Directors’ Report under company law. The school operates a free school academy for pupils aged 11 to 19 serving a catchment
area of West and North Yorkshire.

Structure, Governance and Management

Constitution

The Academy Trust is a company limited by guarantee and an exempt charity. The Charitable Company's memorandum and
articles of association are the primary governing documents of the Academy Trust. The Trustees act as the governors of The
Lighthouse School and are also the directors of the Charitable Company for the purposes of company law. The Charitable
Company is known as The Lighthouse School.

Details of the Trustees who served throughout the period except as noted are included in the Reference and Administrative Details
on page 1.

Members’ Liability

Each member of the Charitable Company undertakes to contribute to the assets of the Charitable Company in the event of it being
wound up while they are a member, or within one year after they cease to be a member, such amount as may be required, not
exceeding £10, for the debts and liabilities contracted before they ceased to be a member.

Principal Activities
The company was formed for the purposes of opening a free school! for the provision of education pupils aged 11 to 19 with autism
spectrum condition.

Trustees’ Insurance
In accordance with normal commercial practice the academy has purchased insurance to protect Trustees and officers through
its membership of the Department of Education’s Risk Protection Arrangement.

Method of Recruitment and Appointment or Election of Trustees
All of the Trustees are directors of the Charitable Company for the purposes of the Companies Act 2006.

The members may appoint up to 6 Trustees.
The local authority may appoint 1 Trustee.
i
A minimum of 2 parent Trustees shall be elected by parents of registered pupils at the free school.

The Members may appoint staff Trustees through such process as they may determine, provided that the total number of Trustees
(including the Principal) who are employees of the Academy Trust does not exceed one third of the total number of Trustees.

The Principal shall be treated for all purposes as being an ex officio Trustee.

The Board of Trustees shall appoint a person who is the parent of a registered pupil at the free school; or where itis not reasonably
practical to do so, a person who is the parent of a child of compulsory school age.

The Board of Trustees shall make all necessary arrangements for, and determine all other matters relating to, an election of parent
Trustees, including any question of whether a person is a parent of a registered pupil at the free school. Any election of parent
Trustees which is contested shall be held by secret baliot.

The Trustees may appoint co-opted Trustees. A 'Co-opted Trustee' means a person who is appointed to be a Trustee by being
co-opted by Trustees who have not themselves been so appointed. The Trustees may not co-opt an employee of the Academy
Trust as a co-opted Trustee if thereby the number of Trustees who are employees of the Academy Trust would exceed one third
of the total number of Trustees (including the Principal).

Policies and Procedures Adopted for the Induction and Training of Trustees

The training and induction provided for new Trustees will depend on their existing experience. Where necessary induction will
provide training on charity and educational legal and financial matters. All new Trustees will be given a tour of the school and the
chance to meet with staff and students. All Trustees are provided with copies of policies, procedures, minutes, accounts, budgets,
plans and other documents that they will need in order to undertake their role as Trustees.

Organisational Structure
The Trustees are responsible for setting general policy, adopting an annual plan and budget, monitoring the Schoo! by the use of
budgets and making major decisions about the direction of the School, capital expenditure and senior staff appointments.

The Principal controls the school at an executive level implementing the policies laid down by the Trustees and reporting back to
them. A senior management team (SMT) supports the Principal in this role. The Principal is responsible for the appointing of all
staff, with the involvement of key Trustees.
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Trustees’ Report (continued)

Arrangements for Setting Pay and Remuneration of Key Management Personnel
The Lighthouse School has implemented a pay policy and performance management procedure which is endorsed annually by
the Members with regards to the setting of key management personnel pay.

Following Performance Management meetings {(comprising performance management Trustees, School Improvement Partner
and key management personnel) pay recommendations within the pay scales of the pay policy currently in line with Teachers’
national pay scales and NJC pay scales are sent to the Members along with evidence of targets met with guidance from the
School Improvement Partner.

Trade union facility time
No employees were union officials in the year. The Academy did not pay for any trade union facility time.

Connected Organisations Including Related Party Relationships

The Academy has an active associated body, Lighthouse Futures Trust (previously called Friends of Lighthouse School) which
assists the academy pupils and other young people on the autism spectrum into employment and work experience opportunities.
The Trust has been awarded ESFA funds to assist with the placement of students as interns at major employers in the area, e.g.
John Lewis Partnership, KPMG and Yorkshire Water. A further focus of activity has been a vision based around destination
learning and have made significant progress by winning a DfE grant to set up a series of microbusinesses that will act as intensive
incubators for work-based and business skills as well as directly employing some young people.

Objectives and Activities
Objects and Aims
in setting our objectives and planning our activities our Trustees have given careful consideration to the Charity Commission’s
general guidance on public benefit and in particular to its supplementary public benefit guidance on advancing education. The
Lighthouse School is a special school dedicated to providing high quality teaching and learning for young people with a diagnosis
of autism. Working closely with all members of our community: children, staff, parents, Trustees and friends, the school aims to
provide a safe, warm, caring, friendly and ordered atmosphere where students can thrive.
We want all children to leave The Lighthouse School happy, well-educated and as independent as possible with employability
skills and relevant life skills that enable them to successfully transition to adulthood. We would tike our students to have had many
relevant work experience opportunities and we will assist students directly into internships, employment or college on leaving the
school.
Aims:

e  To promote students’ individual talents and abilities to the highest level;

e  To provide a first-class education;

. To offer a relevant and varied curriculum personalised to meet individual needs;

e To use a range of research-based strategies suitable for use with young people with ASC;

e  To ensure a culture of learning;

To develop resilient, responsible and reflective learers;

o  To provide value for money;

e  To comply with statutory requirements of provision for students.

«  We intend to regularly review the curriculum and organisational structure in order to improve the effectiveness of the
school.

. Ensure that by operating in an innovative way, with secure partnerships across sectors and organisations the school
will model to the pupils the world in which they will live and work.

«  The provision of high quality teaching and learning in an educational setting that will meet the academic, social,
emotional and personal needs of the students with ASC in Leeds and surrounding areas.

e«  To give high levels of support to ensure effective transition both into the school and in moving on to the next stage of
life providing guided pathways to employment, FE/HE and independent living.

Objectives: Strategies
The school has met the growth plans and continues to exceed expected numbers. Our primary priority is to maintain demand for
places to ensure we are always at capacity.

School has implemented a curriculum based on the national curriculum and additional programmes suitable for the specific needs
of students with a diagnosis of ASC across all the key stages. All students will access to a broad and balanced curricutum to be,
as far as possible, in line with mainstream settings. This will continue to be a key objective over the coming years. Trustees ensure
the school maintains the high standards required to attract parents and their children to the school and achieve high OFSTED
judgement.
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Integrating the schoo! into the community is an important strategic objective for the success of the school. The school has started
to become part of the wider community in Leeds and surrounding areas, with membership of key local authority committees and
groups.

Public Benefit

The school has strong principles around benefits to the wider community and continues to share good practice and skills with
other ASC professionals within the region. In 2019 the schoo! hosted a national school network event for other potential specialist
free school and provided training and outreach to a number of schools within Leeds and the region. The school, provides events
and opportunities for extracurricular activities, as appropriate, to the wider ASC community.

There is evidence that the effective delivery of a dedicated education and training programme for children with ASC is a cost-
effective use of public funds. Parents of children with ASC often feel that mainstream schooling does not address the educational
needs of pupils.

In setting our objectives and planning our activities the trustees have carefully considered the Charity Commission’'s general
guidance on public benefit'.

Strategic Report
Achievements and Performance

The school has reached its enrolment capacity and places are is still in very high demand. Trustees have, as a result, agreed to
allow the school to continue to maintain the increased numbers for students on roll above its current pupil agreed number (PAN).
The school building is in the 7th year of delivery and remains a positive environment. Maintenance costs have increased and
there has been financial investment in improvements and maintenance due to growth and wear and tear. All areas designed are
fully utilised and it continues to create a calm and inspiring place to learn. Accommodation space is a growing issue to
accommodate the growth in students and associated staff members and the COVID 19 pandemic made the issue more
challenging. To elevate space within the building, school was successful in seeking planning permission for a new modular
building, a deposit was made in August 2022 and the building is to be installed in February 2023. The School tendered for a new
IT provider in year and the successful company is now in place and early indications are positive.

The school continues to broaden and deepen the curriculum and provision at the school. The schoo! has invested in a new MIS
system which was rolled out in 2021-22 this has made significant improvements in communication across the school, timetabling,
cover arrangement, and enable parents, teachers and the senior team to view student progress and ensure timely action to
support student achievement. This has also improved administration efficiencies across the organisation.
The number of qualifications offered has been widened and carefully selected to meet the talents and interests of the students.
We have examination status for a number of exam boards and a range of GSCEs are on offer including English and Maths. All
students were successful in their examinations in June 2022 which has supported their next steps into coliege and employment.
We have continued to build the staff team and continue to attract highly skilled graduates who bring valuable knowledge of autism
and child development to enhance the team. We have reaffirned the vision and developed a clear strategy in how we embed our
destination led ethos every day through the four corerstones of the school. The four cornerstones are Curriculum, Speech and
Language, Wellbeing and Skills and Experiences (Life/Work).
The school focused on the EHCP progress as a result of the pandemic and focused EHCP time was implemented in the timetable
supported by National Tutor funding and Catch-Up funding from the government.
In October 2017 the schoo! received an OFSTED Section 5 inspection which rated the school as Good.

e  The strengths of the school were identified as follows:

. Your schoo! is clearly putting its motto, “inspiring bright futures”, into practice.

« Since the previous inspection, leaders have developed a robust assessment process to track pupils’ progress.

. Leaders have created a positive climate throughout the school so pupils enjoy learning and being creative.

. Since the last inspection, teaching has improved so that pupils make rapid and sustained progress.

. Leaders are ambitious and expect the very best in pastoral support and outcomes for pupils.

e  Senior leaders and Trustees have ensured that all safeguarding arrangements are fit for purpose and that records are
detaited and of high quality.

e Leaders and Trustees are proud of the schoo! and the improvements made since the last inspection.
e  Staff talk confidently about the four “cornerstones” of the provision being: well-being, speech and language
development, the curriculum, and skills and experiences on offer, with long-term destinations being the thread to pull

them together.

. Pupils are well prepared for their next steps because they have clear goals, supported by careers guidance, appropriate
accreditation outcomes and a range of experiences to support their personal development.

o  The communication and sensory needs of pupils are properly assessed and, as a result, all staff know how to adapt
lessons appropriately.



Lighthouse School

Trustees’ Report (continued)

e  The staff provide a wealth of support to pupils throughout the school day, both in terms of curriculum and well-being.
e  Training for staff is rigorous and bespoke to the needs of the pupils
The areas for improvement were to:

o  Further strengthen the quality of teaching, learning and assessment so that it is consistently strong in all subjects,
especially science and mathematics

. Identify the impact that planned improvements should have and clarify what success will look like, so that developments
can be evaluated effectively.

A key focus for the school in 2021-22 was health and safety due to the pandemic and the recovery curriculum.

The school now has rigorous quality assurance system and a vibrant teaching and learning group, which has strengthened the
quality of teaching and learning across the school. Further improvement was made in Teaching and Leaming with a focus on core
subjects, reading and progressive IT learning strategy.

A whole school approach to reviewing school's operational practice supported the.creation of the School Development Plan, which
clearly addressed the required improvements and the success factors to measure impact. The School Development plan was
supported by the Trustees with clear actions for leadership and governance and the plan had a demonstrable impact in all areas
of the school. The plan did have to be adapted in year due to the pandemic. All staff members performance management targets
were directly linked to the school development plan to ensure school improvement was whole school approach and efficient use
of resources. ’

Staff Wellbeing has been prioritised with a new Staff Wellbeing Working Party, who have led on a number of positive and well
received initiatives and staff trained to be Mental Aid First Aiders.

Close monitoring of the school's finance is required due to the complexities of SEN student funding and the different requirements
and working methodologies of 4 local authorities that school! is required to work with. School finances are an improving picture
due to growth in student numbers, additional exceptional funding requests, fundraising and successful grant applications.

The trustees continued to work on the three agreed strategic aims of the organisation and has used external consuitancy to
support this during 2021-22.

Strategic Aims:

. Lighthouse School is the Centre of Excellence for ASC education in our Region

. Sustainably provide or Support Excellent Education for Increased Numbers of Autistic Students in our region
. National Leaders for Destination Led education for Autistic Students

Trustees remain committed and dedicated to the vision and values of the school and their high level of support and high level of
challenge is welcomed as we continue to develop our school, always striving for excellence.

Key Performance Indicators

Financial management

Based on the data used to complete the 2020-2021 school resource management self-assessment tool the analysis illustrates
that the school is operating broadly in line with similar schools. Where its operating costs are outside of similar schools it reflects
the school objectives to provide a supportive and safe environment for students to develop and learn. Education support staff are
the backbone of the teaching and learning at the Lighthouse Schoo!. Led by professional teaching staff the support staff deliver
the individual learning programmes for students while caring for their physical and emotional needs. Administrative staff underpin
the compliance environment to ensure the school is a safe environment for the students

Reserve and balance

Assessment area Schooldata | % ofInc Rating against thresholds

In-year balance £128,000.00 | 5.80% | LowRisk

Revenue reserve £634,000.00 | 28.90% | Low Risk )
Spending

Assessment area School data | % of Exp Rating against thresholds

Teaching staff £693,000.00 | 33.60% Broadly in line with similar schools I
Supply staff £70,000.00 | 3.40% | Broadly in line with similar schools |
Education support staff £794,000.00 | 38.50% | Broadly in line with similar schools |
Administrative and clerical staff £209,000.00 | 10.10%
Other staff costs £20,000.00 1.00% | Broadly in line with similar schools \
Premises costs £98,000.00 4.80% | Broadly in line with similar schools i
Educational supplies £22,000.00 1.10% owest 10% o 3 00

Energy £23,000.00 | 1.10% | Broadly in line with similar schools |

School characteristics

r e e e Py
l Assessment area

ment a e School data B ‘- ‘Rét:né.agnéihst thres-ﬁolds »
Average teacher cost £58,728.81 ]_Highest 20% of similar schools }
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Senior leaders as a percentage of workforce 6.70% Broadly in line with similar schools
Pupil to teacher ratio 7.03 Middle 20% of similar schools
Pupil to adult ratio 1.64 Broadly in line with similar schools J

Administrative staff: reflects the high costs of regulation compliance for this type of school.

Education supplies: The majority of the budget is spent on staffing and the spend on education supplies represents what is
available.

Average teacher costs: As a small school, most teachers take on additional responsibilities which re reflected in their salaries.

Pupil to teacher ratio: Pupils are taught in small groups. Educational support is dependent on pupil need.

Going Concern

The Academy's activities, together with the factors likely to affect its future development, performance and position are set out in
the achievements review above. The financial position of the company, its cash flows and liquidity position are detailed in the
financial statements on pages 17 to 33.

The Trustees believe that the Academy is well placed to manage its business risks successfully. The Trustees have a reasonable
expectation based on the preparation of a five-year budget forecast that the Academy has adequate resources to continue in
operational existence for the foreseeable future. Thus, they continue to adopt the going concemn basis of accounting in preparing
the annual financial statements.

Financial Review

During the year the majority of the Academy's operating income was obtained from the Department for Education (DfE) and LEA
in the form of grants, the use of which is restricted to particular purposes. The grants received from the DfE and LEA during the
year ended 31 August 2022 and the associated expenditure are shown as restricted funds in the Statement of Financial Activities.

During the year ended 31 August 2022, revenue expenditure of £2,774,647 was in excess of total revenue income of £2,352,302.
The excess of expenditure over income for the year was £422,345.

At 31 August 2022 the carrying amount of fixed assets was £2,695,235 and movements in intangible and tangible fixed assets are
shown in notes 11 and 12 to the financial statements. The assets are to be used exclusively for providing education and the
associated support services to the pupils of the Academy.

The Academy held fund balances at 31 August 2022 of £2,773,617 comprising a deficit of £51,817 on restricted general funds,
£2,695,235 of fixed asset funds and £130,198 unrestricted funds (see note 15). The deficit of £51,817 on restricted general funds
is after a provision for the deficit on defined benefit pension schemes of £572,000.

Reserves Policy

Lighthouse School is currently dependent on ESFA GAG and LEA income to sustain its activities. This means that if there were
a reduction in GAG and LEA funding, it is likely that the Lighthouse School would have financial difficulties in the medium and
short term.

In these circumstances the main concerns of the board would be to ensure that:
. pupils are provided a safe and secure environment, and
e future expenditure, related to the academy’s Development Plan’s strategic aims and developments, can be met, and
« staff can continue working and delivering high quality teaching and leaming.

In order to address this risk, the Lighthouse School Trustees have agreed to hold contingency reserves designed to meet the
cyclical needs of renewal, growth and any other unforeseen contingencies, subject to the constraint that the level of resources
does not exceed the level permitted by the DfE.

The reserves policy states the following;

Maintenance, renewal and site development plans;

The Trustees have agreed to set aside £50,000 in 2022/23 for the maintenance and renewal of capital items. Funds should only
be spent on agreed budgeted spend on items on the capital maintenance schedule or to support applications for capital funding
grants that require the School to fund part of the works to be covered by the grant or other items which are approved by the
Trustees or by delegated authority to the principal outside the budget process procedure

e  The School Business Manager should prepare and maintain a capital and maintenance schedule agreed with the
Principal and provided to the Trustees identifying the need to replace assets and the related sums required in each
future year of the school’s 3 to 5-year budget.

e  The Trustees should agree the value of Designated Maintenance Reserve to be created in a year as part of the budget
approval process.

Funds should be allocated to the Designated Maintenance Reserve in order to manage payments received under the
capital maintenance programme.
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The fulfilment of the school’s plans to expand;

e The Trustees have agreed to designate a sum of up to £170,000 in 2022 to fund the increase in space required to
accommodate students and staff due to the school being oversubscribed and capacity being stretched. In particular,
the installation of a Portakabin and associated services to provide additional office accommodation.

e«  The Trustees have agreed to designate a sum of up to £150,000 to fund works to the car park, perimeter fencing and
resurfacing of Hospital Lane. Works to be completed in 2022/2023.

Unforeseen contingencies fund;

e The Trustees have agreed to designate a sum equal to 2 month’s Local Authority top up funding, to ensure salary
commitments can continue to be met in the event of a delay in receiving funding. In 2022/23 this level of funding will be
£250,000.

e  The Trustees have agreed to designate an appropriate sum to be spent on staffing at short notice to ensure that students
with high needs can be accommodated at short notice. This sum would be used to backfill existing posts for up to one
year to assist with the smooth transition of new students pending funding receipts. For 2022/23, the agreed leve! of
funding will be £60,000.

Principal Risks and Uncertainties
The Academy has undertaken work during the year to develop and embed a system of internal control, including financial,
operational and risk management which is designed to protect the Academy's assets and reputation.

A risk register is maintained at the Academy and identifies the key risks, the likelihood of those risks occurring, their potential
impact on the Academy and the actions being taken to reduce and mitigate the risks. Outlined below is a description of the principal
risk factors that may affect the Academy. Not all the factors are within the Academy's control. Other factors besides those listed
below may also adversely affect the Academy.

1. Funding

The Academy has considerable reliance on continued government funding through the ESFA and special needs ‘top-up’ funding
from Local Authorities. In the year ended 31 August 2022 96% of the Academy's revenue funding was central and local
government funded. it is envisaged the majority of income for the foreseeable future will be derived from public sources.

2 Staffing
Difficulties recruiting of well qualified, experienced and special staff could hold back the successful development of the schoo! and
prevent it achieving its short and medium-term objectives.

Single central register

Safeguarding and child protection is paramount objective in creating and ensuring the safe learning environment for stakeholders
at the school. Maintaining and carrying out regular reviews of the single central record is a critical procedure to ensure the
safeguarding objectives of the school. OFSTED inspectors will expect an up-to-date and complete single central record, Failure
in this area can lead to an automatic OF TED rating putting the school into special measures.

Safeguarding/ H&S practice in classrooms

To ensure a safe and healthy learning and working environment.an on-going concerns with Covid and other respiratory illness
require the school to carefully monitor and deal with the student’s and staff's health and wellbeing by regulardy updating the
procedures and communications in this area.

Fundraising
No fundraising activities have taken place during the year.

Plans for Future Periods

The Lighthouse School will continue to offer a dedicated special education choice to parents of pupils with autism. The next 12
months will be focussed on establishing a strong combination of developing pupils’ life skills and tailoring the curriculum to
individual pupils’ abilities and needs. As well as establishing the strong educational provision there will be a clear focus on
recruitment using the evidenced progress being made by all pupils and the quality of the educational provision and resources.
During 2021-2022 the school carried out a professional review to establish a clear strategic expansion plan.

Funds Held as Custodian Trustee for Others
There are no funds held on behalf of others.

Auditors
In so far as the Trustees are aware:

+ There is no relevant audit information of which the charitable company’s auditor is unaware; and
e  The Trustees have taken all steps that they ought to have taken to make themselves aware of any relevant audit

information and to establish that the auditor is aware of that information.

f the members of the Board of Trustees on 7 December 2022 and signed on its behalf by:

Chair of Trustees
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Scope of Responsibility

As Trustees, we acknowledge we have overall responsibility for ensuring that the Lighthouse School has an effective and
appropriate system of control, financial and otherwise. However, such a system is designed to manage rather than eliminate the
risk of failure to achieve business objectives, and can provide only reasonable and not absolute assurance against material
misstatement or loss.

The board of trustees has delegated the day-to-day responsibility to the Principal as accounting officer, for ensuring that financial
controls conform with the requirements of both propriety and good financial management and in accordance with the requirements
and responsibilities assigned to it in the funding agreement between the Lighthouse School and the Secretary of State for
Education. They are also responsible for reporting to the board of trustees any material weaknesses or breakdown in internal
controf.

Governance

The information on governance included here supplements that described in the Trustees’ Report and in the Statement of
Trustees’ responsibilities. The board of trustees has formally met 4 times during the year. Attendance during the year at meetings
of the board of trustees was as follows:

Trustee Actual Out of a Possible
Matthew Cryer _ 4 4
Jamie Darby-Vinci 4 4
Dan Cohen 0 1
Alan Dunwell 4 4
Matthew Hirst 2 4
lan Hughes 1 4
Catherine Parlett 4 4
Emma Sullivan 4 4
Adele Williams . 1 1

Oversight of funds

The Trustees meet a minimum of 4 times per financial period where they consider the financial health and performance of the
school against the approved budget. These reports are presented to Trust Board by the Chair (a qualified ACA accountant) of the
Finance, Resources and Building subcommittee. The subcommittee considers in detail the latest monthly management accounts.,
variances to budget and considers requests to action expenditure not previously approved by the Trustees and the related financial
impact. In addition, the school business manager produces each month management accounts that are distributed to the Trust
Chair, Chair of the Finance, Resources and Building subcommittee and the Principal/Accounting Officer who are able to raise
queries and follow up on any matters raised in the report.

The Finance and Resources and Audit Committee is a sub-committee of the main board of trustees. its purpose is:
« Initial review and authorisation of the annual schoo! budget;
*  Regular monitoring of actual expenditure and income against budget;

. Ensuring that the school annual accounts are produced in accordance of the requirements of the Companies Act 2006
and the DfE and ESFA guidance issued to Academies;

e  Authorising the award of contracts over £10,000;
e  Authorising changes to the school personnel establishment;

. Reviewing the reports on the effectiveness of the financial procedures and controls. These reports must also be made
available to the Board of Trustees.

Attendance during the year at meetings of the Finance and Resources Committee was as follows:

Trustee Actual Out of a Possible
Alan Dunwell 3 3
Matthew Hirst 1 3
lan Hughes 3 3
Catherine Parlett 3 3
Emma Sullivan 3 3
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Conflict of Interest

The Trust maintains a trustee’s declaration of interest which is updated annually at the start of the academic year. All meetings
of the trustees begin with an agenda item asking Trustees and others present to declare any conflicts of interest arising from any
of the items on the agenda. Potential conflicts of interests such as those arising from the Trust Chair being the CEO of Lighthouse
Futures Trust are monitored carefully by the Trust's Accounting Officer and Chief Financial Officer to ensure they dealt with
correctly and decisions of the Trust are not influenced arising from the relationship

Review of Value for Money

As Accounting Officer, the Principal has responsibility for ensuring that the academy trust delivers good value in the use of public
resources. The Accounting Officer understands that value for money refers to the educational and wider societal outcomes
achieved in return for the taxpayer resources received.

The Accounting Officer considers how the trust's use of its resources has provided good value for money during each academic
year, and reports to the board of trustees where value for money can be improved, including the use of benchmarking data where
available. The accounting officer for the academy trust has delivered improved value for money during the year by:

1.Improving educational outcomes.
We set high expectations for outcomes for our pupils. In the main, all children achieved higher than expected outcomes, with
significant gains in language and communication.

2.Financial governance and oversight

The Academy benefit from a Trustees’ Finance committee with members including a consultant Academy Finance Manager with
many years' experience, one Trustee who is a qualified accountant and retired academies audit partner and a Business Manager
who is a qualified banker, part qualified accountant and holds a Certificate in School Business Management. The committee
review key financial policies, systems and procedures, including the use of tenders. Comprehensive monthly management
accounts are submitted to the committee and Board of Trustees.

The Academy received support throughout the year from its External Auditors on compliance and accounting practices.

The Trustees approved the budget and are mindful of the need to balance expenditure against income to ensure the Academy
Trust remains a 'going concern'.

3.Better Purchasing
e  Fitness for purpose; the trust reappraised and renegotiated a number of services and contracts this year to obtain quality
and effectiveness for the least cost, for example; a licence with an online recruitment agency was negotiated at a lower
price this year than last; training for the accounting package and budgeting software was provided by our consultant at
a reduced cost; and a consultancy contract was ended early when the service provided was deemed to be poor quality.

¢  Benchmarking; The monthly accounts compare key financial performance indicators for the Academy to those of other
Academy trusts to demonstrate that the Trust provides good value for money.

. Options appraisal; financial regulations and a scheme of delegation are in place and are adhered to. Three quotes are
required for purchases between £1,000 and £9,999. In practice comparisons are made for most purchases to ensure
the lowest price is obtained for comparable quality. For example, during the financial year 2021/22, a number of services
were reviewed including broadband, Health and Safety and the accounting system. A minimum of 3 quotes were
obtained for each and these were analysed and the quote providing the best value for money in each case was selected.

« Economies of Scale; the school subscribed to a number of services operated by Leeds City Council to reduce costs.

The Purpose of the System of Internal Control

The system of internal control is designed to manage risk to a reasonable level rather than to eliminate all risk of failure to achieve
policies, aims and objectives; it can therefore only provide reasonable and not absolute assurance of effectiveness. The system
of internal control is based on an on-going process designed to identify and prioritise the risks to the achievement of Academy
Trust policies, aims and objectives, to evaluate the likelihood of those risks being realised and the impact should they be realised,
and to manage them efficiently, effectively and economically. The system of internal control has been in place in The Lighthouse
School for the period 1 September 2021 to 31 August 2022 and up to the date of approval of the annual report and financial
statements.

Capacity to Handle Risk

The Board of Trustees has reviewed the key risks to which the Academy Trust is exposed together with the operating, financial
and compliance controls that have been implemented to mitigate those risks. The Board of Trustees is of the view that there is a
formal on-going process for identifying, evaluating and managing the Academy Trust's significant risks that has been in place for
the period ending 31 August 2022 and up to the date of approval of the annual report and financial statements. This process is
regularly reviewed by the Board of Trustees.

The Risk and Control Framework

The Academy Trust's system of internal financial control is based on a framework of regular management information and
administrative procedures including the segregation of duties and a system of delegation and accountability. In particular, it
includes:

« budgeting and monitoring systems with an annual budget and periodic financial reports which are reviewed and agreed
by the Board of Trustees;

«  setting targets to measure financial and other performance;

e delegation of authority and segregation of duties;




Lighthouse School
Governance Report (continued)

. identification and management of risks. An external consultant was engaged during the financial year to assist with
drawing up a comprehensive Business Continuity Pian and Risk Register.

The board of trustees considered the need for a specific internal audit function and decided to appoint Veritau as internal auditor.
Due to Covid 19, the auditors conducted a remote responsible officer examination of the financial records and procedures. A
report of the findings has been received and will be considered by the Trustees at the next Finance and Resources Committee
meeting, with the recommendations to be implemented during 2021/22.

Due to the requirements of the newly revised FRC Ethical Standards for auditors, the external auditors can no longer provide the
internal audit services. The board of trustees have decided to appoint a new firm of internal auditors.

Review of Effectiveness
As accounting officer, the principal has responsibility for reviewing the effectiveness of the system of internal control. During the
year in question the review has been informed by:

¢ the work of the external auditor, including the additional checks performed and reports provided;

o the work of the executive managers within the academy trust who have responsibility for the development and
maintenance of the internal control framework.

The accounting officer has been advised of the implications of the result of their review of the system of internal control by a
consultant and a plan to ensure continuous improvement of the system is in place.

Approved by order of the members of the Board of Trustees on 7/2_/ ROA 2.. and signed on its behalf by:

Catherine Parlett Emma Sullivan
Chair of Trustees Accounting Officer
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Lighthouse School
Statement of Regularity, Propriety and Compliance

As accounting officer of The Lighthouse School, | have considered my responsibility to notify the Academy Trust Board of Trustees
and the Education and Skills Funding Agency (ESFA) of material irregularity, impropriety and non-compliance with terms and
conditions of all funding received by the Academy Trust, under the funding agreement in place between the Academy Trust and
the Secretary of State for Education. As part of my consideration, | have had due regard to the requirements of the Academies
Handbook 2021.

| confirm that | and the Academy Trust Board of Trustees are able to identify any material irregular or improper use of funds by
the Academy Trust, or material non-compliance with the terms and conditions of funding under the Academy Trust's funding
agreement and the Academies Handbook 2021.

| confirm that no instances of material irregularity, impropriety or funding non-compliance have been discovered to date. If any
instances are identified after the date of the statement, these will be notified to the Board of Trustees and ESFA.

Emma Sullivan
Accounting officer

7 December 2022
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Lighthouse School

Statement of Trustees’ Responsibilities

The trustees (who act as governors of The Lighthouse School and are also the directors of the charitable company for the purposes
of company law) are responsible for preparing the Trustees’ Report and the financial statements in accordance with the Annual
Accounts Direction published by the Education and Skills Funding Agency, United Kingdom Accounting Standards (United Kingdom
Generally Accepted Accounting Practice) and applicable iaw and regulations.

Company law requires the trustees to prepare financial statements for each financial year. Under company law the trustees must
not approve the financial statements unless they are satisfied that they give a true and fair view of the state of affairs of the charitable
company and of its incoming resources and application of resources, including its income and expenditure, for that period. In
preparing these financial statements, the trustees are required to:

e  select suitable accounting policies and then apply them consistently;
* observe the methods and principles in the Charities SORP 2019 and the Academies Accounts Direction 2021 to 2022;
* make judgments and accounting estimates that are reasonable and prudent;

o state whether applicable UK Accounting Standards (FRS 102) have been followed, subject to any material departures
disclosed and explained in the financial statements; and

e prepare the financial statements on the going concern basis unless it is inappropriate to presume that the charitable
company will continue in business.

The trustees are responsible for keeping adequate accounting records that are sufficient to show and explain the charitable
company’s transactions and disclose with reasonable accuracy at any time the financial position of the charitable company and
enable them to ensure that the financial statements comply with the Companies Act 2006. They are also responsible for
safeguarding the assets of the charitable company and hence for taking reasonable steps for the prevention and detection of fraud
and other irregularities.

The trustees are responsible for ensuring that in its conduct and operation the charitable company applies financial and other
controls, which conform with the requirements both of propriety and of good financial management. They are also responsible for
ensuring grants received from ESFA/DfE have been applied for the purposes intended.

The trustees are responsible for the maintenance and integrity of the corporate and financial information included on the charitable
company’s website. Legislation in the United Kingdom governing the preparation and dissemination of financial statements may
differ from legislation in other jurisdictions.

Approved by order of the members of the board of trustees on 7 December 2022 and signed on its behalf by:

Catherine Parl
Trustee

12



Lighthouse School
Independent Auditor’s Report to the Members of Lighthouse School

Opinion .

We have audited the financial statements of Lighthouse School (the ‘academy trust’) for the year ended 31 August 2022, which
comprise the Statement of Financial Activities, the Balance Sheet, the Statement of Cash Flows and notes to the financial
statements, including a summary of significant accounting policies. The financial reporting framework that has been applied in
their preparation is applicable law and United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting
Practice), including Financial Reporting Standard 102 The Financial Reporting Standard applicable in the-UK and Republic of
Ireland, the Charities SORP 2019 and the Academies Accounts Direction 2021 to 2022 issued by the Education and Skills Funding

Agency.
In our opinion the financial statements:

e give a true and fair view of the state of the academy trust’s affairs as at 31 August 2022, and of its incoming resources
and application of resources, including its income and expenditure, for the year then ended;

‘e have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice; and

¢ have been prepared in accordance with the requirements of the Companies Act 2006, the Charities SORP 2019 and
the Academies Accounts Direction 2021 to 2022 issued by the Education and Skills Funding Agency.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable law. Our
responsibilities under those standards are further described in the Auditor’s responsibilities for the audit of the financial statements
section of our report. We are independent of the academy trust in accordance with the ethical requirements that are relevant to
our audit of the financial statements in the UK, including the FRC's Ethical Standard, and we have fulfilled our other ethical
responsibilities in accordance with these requirements. We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion.

‘Conclusions relating to going concern
In auditing the financial statements, we have concluded that the trustees’ use of the going concern basis of accounting in the

preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or conditions that,
individually or collectively, may cast significant doubt on the academy trust's ability to continue as a going concern for a period of
at least twelve months from when the financial statements are authorised for issue.

Our responsibilities and the responsibilities of the trustees with respect to going concern are described in the relevant sections of
this report.

Other information

The trustees are responsible for the other information. The other information comprises the information included in the trustees’
annual report, other than the financial statements and our auditor’s report thereon. Our opinion on the financial statements does
not cover the other information and, except to the extent otherwise explicitly stated in our report, we do not express any form of
assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information and, in doing so, consider
whether the other information is materially inconsistent with the financial statements or our knowledge obtained in the audit or
otherwise appears to be materialfy misstated. {f we identify such material inconsistencies or apparent material misstatements, we
are required to determine whether there is a material misstatement in the financial statements or a material misstatement of the
other information. If, based on the work we have performed, we conclude that there is a material misstatement of this other
information, we are required to report that fact.

We have nothing to report in this regard.

Opinions on other matters prescribed by the Companies Act 2006

In our opinion, based on the work undertaken in the course of the audit:

¢ the information given in the trustees’ report (incorporating the strategic report and the directors’ report) for the financial
year for which the financial statements are prepared is consistent with the financial statements; and

o the strategic report and the directors’ report have been prepared in accordance with applicable legal requirements.

13



Lighthouse School
Independent Auditor’s Report to the Members of Lighthouse School (continued)

Matters on which we are required to report by exception
In the light of our knowledge and understanding of the academy trust and its environment obtained in the course of the audit, we
have not identified material misstatements in the strategic report and the directors’ report.

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006 requires us to report
to you if, in our opinion:

. adequate accounting records have not been kept, or returns adequate for our audit have not been received from
branches not visited by us; or

. the financial statements are not in agreement with the accounting records and returns; or
e certain disclosures of directors’ remuneration specified by law are not made
. we have not received all the information and explanations we require for our audit.

Responsibilities of trustees

As explained more fully in the trustees’ responsibilities statement set out on page 12, the trustees (who are also the directors of
the academy trust for the purposes of company law) are responsible for the preparation of the financial statements and for being
satisfied that they give a true and fair view, and for such internal control as the trustees determine is necessary to enable the
preparation of financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the trustees are responsible for assessing the academy trust’s ability to continue as a going
concern, disclosing, as applicable, matters related to going concern and using the going concern basis of accounting unless the
trustees either intend to liquidate the academy trust or to cease operations, or have no realistic alternative but to do so.

Auditor’s responsibilities for the audit of the financial statements
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material

misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable assurance is
a high level of assurance, but is not a guarantee that an audit conducted in accordance with ISAs (UK) will always detect a material
misstatement when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in the
aggregate, they could reasonably be expected to influence the economic decisions of users taken on the basis of these financial
statements.

Irregularities, inctuding fraud, are instances of non-compliance with laws and regulations. We design procedures in line with our
responsibilities, outlined above, to detect material misstatements in respect of irregularities, including fraud. The extent to which
our procedures are capable of detecting irregularities, including fraud is detailed below.

Based on our understanding of the charity and the charity sector, we identified that the principal risks of non-compliance with law
and regulations related to the Charities Act 2011 and the Companies Act 2006, and we considered the extent to which non-
compliance might have a material effect on the financial statements. We evaluated management's incentives and opportunities
for fraudulent manipulation of the financial statements and the audit procedures performed included:

+ discussions with management including consideration of known or suspected instances of non-compliance with laws,
regulation and fraud;

. challenging assumptions and judgements made by management in their significant accounting estimates,

e testing of non-purchase and sales ledger bank transactions;

o testing the appropriateness of journal entries;

e testing of purchase invoice authorisations.

Because of the inherent limitations of an audit, there is a risk that we will not detect all irregularities, including those leading to a
material misstatement in the financial statements or non-compliance with regulation. This risk increases the more that compliance
with a law or regulation is removed from the events and transactions reflected in the financial statements, as we will be less likely
to become aware of instances of non-compliance. The risk is also greater regarding irregularities occurring due to fraud rather
than error, as fraud involves intentional concealment, forgery, collusion, omission or misrepresentation.

A further description of our responsibilities for the audit of the financial statements is located on the Financial Reporting Council's
website at: https://www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditor’s report.

14



Lighthouse School

Independent Auditor's Report to the Members of Lighthouse School (continued)

Use of our report

This report is made solely to the academy trust's members, as a body, in accordance with Chapter 3 of Part 16 of the Companles
Act 2006. Our audit work has been undertaken so that we might state to the academy trust's members those matters we are
required to state to them in an auditor’s report and for no other purpose. To the fullest extent permitted by law, we do not accept
or assume responsibility to anyone other than the academy trust and the academy trust's members as a body, for our audit work,
for this report, or for the opinions we have formed.

AL o~

Alistair Russell FCA (Senior Statutory Auditor)
For and on behalf of

Gibson Booth Chartered Accountants

and Statutory Auditors

New Court

Abbey Road North

Shepley

Huddersfield

HD8 8BJ

e vzl22

15



Lighthouse School

Independent Reporting Accountant’s Assurance Report on Regularity to Lighthouse School and the
Education Funding Agency

In accordance with the terms of our engagement letter dated 21 September 2020 and further to the requirements of the Education
and Skills Funding Agency (ESFA) as included in the Academies Accounts Direction 2021 to 2022, we have carried out an
engagement to obtain limited assurance about whether the expenditure disbursed and income received by Lighthouse School
during the period from 1 September 2021 to 31 August 2022 have been applied to the purposes identified by Parliament and the
financial transactions conform to the authorities which govern them.

This report is made solely to Lighthouse School and the ESFA in accordance with the terms of our engagement letter. Our work
has been undertaken so that we might state to Lighthouse School and the ESFA those matters we are required to state in a report
and for no other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than
Lighthouse School and the ESFA, for our work, for this report, or for the conclusion we have formed.

Respective responsibilities of Lighthouse School’s accounting officer and the reporting accountant

The accounting officer is responsible, under the requirements Lighthouse School’s funding agreement with the Secretary of State
for Education dated 11 July 2013 and the Academies Financial Handbook, extant from 1 September 2021, for ensuring that
expenditure disbursed and income received is applied for the purposes intended by Parliament and the financial transactions
conform to the authorities which govern them.

Our responsibilities for this engagement are established in the United Kingdom by our profession’s ethical guidance and are to
obtain limited assurance and report in accordance with our engagement letter and the requirements of the Academies Accounts
Direction 2021 to 2022. We report to you whether anything has come to our attention in carrying out our work which suggests that
in all material respects, expenditure disbursed and income received during the period 1 September 2021 to 31 August 2022 have
not been applied to purposes intended by Parliament or that the financial transactions do not conform to the authorities which
govern them.

Approach
We conducted our engagement in accordance with the Academies Accounts Direction 2021 to 2022 issued by the ESFA. We
performed a limited assurance engagement as defined in our engagement letter.

The objective of a limited assurance engagement is to perform such procedures as to obtain information and explanations in order
to provide us with sufficient appropriate evidence to express a negative conclusion on regularity.

A limited assurance engagement is more limited in scope than a reasonable assurance engagement and consequently does not
enable us to obtain assurance that we would become aware of all significant matters that might be identified in a reasonable
assurance engagement. Accordingly, we do not express a positive opinion.

Our engagement includes examination, on a test basis, of evidence relevant to the regularity and propriety of the academy trust's
income and expenditure.

The work undertaken to draw our conclusions includes:

* an initial risk assessment, the result of which were used to tailor a specific work programme to ensure sufficient
appropriate evidence could be obtained to support the conclusion; and

e areview of the academy trust’s accounting and internal control procedures; and

e  consideration and review of the evidence supporting the accounting officer's statement on regularity, propriety and
compliance.

Conclusion

In the course of our work, nothing has come to our attention which suggests that in all material respects the expenditure disbursed
and income received during the period 1 September 2021 to 31 August 2022 has not been applied to purposes intended by
Parliament and the financial transactions do not conform to the authorities which govern them.

G Asen Rooth

Gibson Booth Chartered Accountants
New Court

Abbey Road North

Shepley

Huddersfield

HD8 8BJ

AR =S
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Lighthouse School

Statement of Financial Activities for the year ended 31 August 2022 (including Income and Expenditure Account)

Income and endowments from:
Donations and capital grants
Charitable activities:
Funding for the academy trust's
educational operations
Other trading activities
Investments
Total

Expenditure on:
Raising funds
Charitable activities:
Academy trust educational operations
Total '

Net income / (expenditure})
. Transfers between funds

Other recognised gains and losses:

Actuarial gains/ (losses) on defined benefit
pension schemes

Net movement in funds

Reconciliation of funds
Total funds brought forward
Total funds carried forward

; Restricted  _esticted
Unrestricted Fixed Asset Total 2022  Total 2021

Funds General Funds Funds
Note £ £ £ £ £
2 - 2,860 8,202 11,062 7,999
3 - 2,321,410 - 2,321,410 2,274,261
23,063 4,889 - 27,953 31,374
80 - - 80 55
23,143 2,329,159 8,202 2,360,504 2,313,689
28,693 - - 28,693 19,889
7 - 2,745,954 112,464 2858418 2,527,838
6 28,693 2,745,954 112,464 2,887,111 2,547,726
(5.550) (416,795) (104,262)  (526,606)  (234,037)
15 - (21,439) 21,439 - -
15,21 - 2,374,000 - 2,374,000  (273,000)
(5,550) 1,935,766 (82,823) 1,847,394  (507,038)
135,748 (1,887,583) 2,778,058 926,223 1,433,262
130,198 (51,817) 2,695,235 2,773,617 926,223
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Lighthouse School

Balance Sheet as at 31 August 2022

Fixed assets
Intangible assets

Tangible assets

Current assets
Debtors
Cash at bank and in hand

Creditors: Amounts falling due within one year

Net current assets

Net assets excluding pension liability

Defined benefit pension scheme liability

Total net assets

Funds of the academy trust:
Restricted funds

General Funds

Fixed asset Reserve

Pension reserve

Total restricted funds

Unrestricted income funds

Total funds

Note

1
12

13

14

21

15
15
15

15

31 August 2022

31 August 2021

£ £
0,684 8,436
2,685,551 2,769,622
2,695,235 2,778,059
124,242 57,313
645,924 701,365
770,166 758,678
(119,784) (124,513)
650,382 634,165
3,345,617 3,412,223
(572,000) (2,486,000)
2,773,617 - 926,223
520,183 498,417
2,695,235 2,778,058
(572,000) (2,486,000)
2,643,418 790,475
130,198 135,748
2,773,617 926,223

The financial statements on pages 17 to 33 were approved by the trustees, and authorised for issue on v/ / Z/XOZZ and are signed

on their behalf by:

Catherine Parlett

Chair of Governors
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Lighthouse School
Statement of Cash Flows for the year ended 31 August 2022

Cash flows from operating activities

Net cash (used in)/ provided by operating activities

Cash flows from investing activities

Interest received

Purchase of intangible fixed assets

Purchase of tangible fixed assets

Capital grants from DfE/ESFA

Change in cash and cash equivalents in the reportihg period

Cash and cash equivalents at 1 September 2021

Cash and cash equivalents at the 31 August 2022

19

Notes

17

2022 2021

£ £
(34,082) 280,171
80 55
(3,149) (1,498)
(26,492) (121,755)
8,202 7,999
(21,359) (115,198)
(55.441) 164,973
701,365 536,392
645,924 701,365




Lighthouse School
Notes to the Financial Statements for the period ended 31 August 2022

1 Statement of Accounting Policies

A summary of the principal accounting policies adopted (which have been applied consistently, except where noted), judgements and key
sources of estimation uncertainty, is set out below.

Basis of Preparation

The financial statements of the academy trust, which is a public benefit entity under FRS 102, have been prepared under the historical
cost convention in accordance with the Financial Reporting Standard Applicable in the UK and Republic of Ireland (FRS 102), the
Accounting and Reporting by Charities; Statement of Recommended Practice applicable to charities preparing their accounts in
accordance with the Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS 102) (Charities SORP (FRS 102)),
the Academies Accounts Direction 2021 to 2022 issued by ESFA, the Charities Act 2011 and the Companies Act 2008.

The Lighthouse School meets the definition of a public benefit entity under FRS 102.
Going Concern

The trustees assess whether the use of going concern is appropriate i.e. whether there are any material uncertainties related to events or
conditions that may cast significant doubt on the ability of the company to continue as a going concern. The trustees make this
assessment in respect of a period of at least one year from the date of authorisation for issue of the financial statements and have
concluded that the academy trust has adequate resources to continue in operational existence for the foreseeable future and there are no
material uncertainties about the academy trust's ability to continue as a going concern, thus they continue to adopt the going concern
basis of accounting in preparing the financial statements.

Incoming Resources

All incoming resources are recognised when the academy trust has entitlement to funds, the receipt is probable and the amount can be
measured reliably.

Grants

Grants are included in the Statement of Financial Activities on a receivable basis. The balance of income received for specific purposes
but not expended during the period is shown in the relevant funds on the balance sheet. Where income is received in advance of meeting
any performance-related conditions there is not unconditional entittement to the income and its recognition is deferred and included in
creditors as deferred income until the performance-related conditions are met. Where entitlement occurs before income is received, the
income is accrued.

General Annual Grant is recognised in full in the Statement of Financial Activities in the year for which it is receivable and any abatement
in respect of the period is deducted from income and recognised as a liability.

Capital grants are recognised when there is entitlement and are not deferred over the life of the asset on which they are expended.
Unspent amounts of capital grant are reflected in the balance in the restricted fixed asset fund.

Donations
Donations are recognised on a receivable basis (where there are no performance-related conditions) where the receipt is probable and the

amount can be reliably measured.

Other income
Other income is recognised in the period it is receivable and to the extent the goods have been provided or on completion of the service.

Donated goods, facilities and services

Where the donated good is a fixed asset it is measured at fair value, unless it is impractical to measure this reliably, in which case the cost
of the item to the donor should be used. The gain is recognised as income from donations and a corresponding amount is included in the
appropriate fixed asset category and depreciated over the useful economic life in accordance with the academy trust's accounting policies.

Expenditure

Expenditure is recognised once there is a legal or constructive obligation to transfer economic benefit to a third party, it is probable that a
transfer of economic benefits will be required in settlement and the amount of the obligation can be measured reliably. Expenditure is
classified by activity. The costs of each activity are made up of the total of direct costs and shared costs, including support costs involved
in undertaking each activity. Direct costs attributable to a single activity are allocated directly to that activity. Shared costs which contribute
to more than one activity and support costs which are not attributable to a single activity are apportioned between those activities on a
basis consistent with the use of resources. Central staff costs are allocated on the basis of time spent, and depreciation charges allocated
on the portion of the asset's use.

Expenditure on Raising Funds

This includes all expenditure incurred by the academy trust to raise funds for its charitable purposes and includes costs of all fundraising
activities events and non-charitable trading.
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Lighthouse School
Notes to the Financial Statements for the year ended 31 August 2022 (continued)

Statement of Accounting Policies (continued)

Charitable activities
These are costs incurred on the academy trust's educational operations, including support costs and costs relating to the governance of
the academy trust apportioned to charitable activities.

Intangible fixed assets

Intangible assets costing £1,000 or more are capitalised and recognised when future economic benefits are probable and the cost or value
of the asset can be measured reliably. Intangible assets are initially recognised at cost and are subsequently measured at cost net of
amortisation and any provision for impairment.

Amortisation is provided on intangible fixed assets at rates calculated to write off the cost of each asset over its expected useful life, as
follows: '

Computer software 25% straight line

Tangible Fixed Assets

Assets costing £1,000 or more are capitalised as tangible fixed assets and are carried at cost, net of depreciation and any provision for
impairment.

Where tangible fixed assets have been acquired with the aid of specific grants, either from the government or from the private sector, they
are included in the Balance Sheet at cost and depreciated over their expected useful economic life. The related grants are credited to a
restricted fixed asset fund in the Statement of Financial Activities and carried forward in the Balance Sheet. Depreciation on such assets is
charged to the restricted fixed asset fund in the Statement of Financial Activities so as to reduce the fund over the useful economic life of
the related asset on a basis consistent with the academy trust's depreciation policy.

Depreciation is provided on all tangible fixed assets other than freehold land, at rates calculated to write off the cost of each asset on the
following basis over its expected useful life, as follows:

Freehold Land & Buildings 2% straight line

Furniture & fixtures - 20% straight line
IT equipment 25% straight line
Motor Vehicles 25% straight line

Assets in the course of construction are included at cost. Depreciation on these assets is not charged until they are brought into use.

A review for impairment of a fixed asset is carried out if events or changes in circumstances indicate that the carrying value of any fixed
asset may not be recoverable. Shortfalls between the carrying value of fixed assets and their recoverable amounts are recognised as
impairments. Impairment losses are recognised in the Statement of Financial Activities.

Liabitities

Liabilities are recognised when there is an obligation at the balance sheet date as a result of a past event, it is probable that a transfer of
economic benefit will be required in settlement, and the amount of the settlement can be estimated reliably. Liabilities are recognised at
the amount that the academy trust anticipates it will pay to settle the debt or the amount it has received as advanced payments for the
goods of services it must provide.

Leased assets
Rentals under operating leases are charged on a straight line basis over the lease term.

Taxation :
The Academy Trust is considered to pass the tests set out in Paragraph 1 Schedule 6 of the Finance Act 2010 and therefore it meets the
definition of a charitable company for UK corporation tax purposes.

Accordingly, the Academy Trust is potentially exempt from taxation in respect of income or capital gains received within categories

covered by chapter 3 part 11 of the Corporation Tax Act 2010 or Section 256 of the Taxation of Chargeable Gains Act 1992, to the extent
that such income or gains are applied exclusively to charitable purposes.
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Lighthouse School

Notes to the Financial Statements for the year ended 31 August 2022 (continued)

Statement of Accounting Policies (continued)

Pensions Benefits

Retirement benefits to employees of the academy trust are provided by the Teachers’ Pension Scheme (‘TPS’) and the Local Govemment
Pension Scheme ('LGPS’). These are defined benefit schemes.

The TPS is an unfunded scheme and contributions are calculated so as to spread the cost of pensions over employees’ working lives with
the academy trust in such a way that the pension cost is a substantially level percentage of current and future pensionable payroll. The
contributions are determined by the Government Actuary on the basis of quadrennial valuations using a prospective unit credit method. As
stated in note 21, the TPS is a multi-employer scheme and there is insufficient information available to use defined benefit accounting. The
TPS is therefore treated as a defined contribution scheme for accounting purposes and the contributions recognised in the period to which
they relate.

The LGPS is a funded scheme and the assets are held separately from those of the academy trust in separate trustee administered funds.
Pension scheme assets are measured at fair value and liabilities are measured on an actuarial basis using the projected unit credit method
and discounted at a rate equivalent to the current rate of retumn on a high quality corporate bond of equivalent term and currency to the
liabilities. The actuarial valuations are obtained at least triennially and are updated at each balance sheet date. The amounts charged to
operating surplus are the current service costs and the costs of scheme introductions, benefit changes, settlements and curtailments. They
are included as part of staff costs as incurred. Net interest on the net defined benefit liability/asset is also recognised in the Statement of
Financial Activities and comprises the interest cost on the defined benefit obligation and interest income on the scheme assets, calculated
by multiplying the fair value of the scheme assets at the beginning of the period by the rate used to discount the benefit obligations. The
difference between the interest income on the scheme assets and the actual return on the scheme assets is recognised in other
recognised gains and losses.

Actuarial gains and losses are recognised immediately in other recognised gains and losses.

Fund Accounting
Unrestricted income funds represent those resources which may be used towards meeting any of the charitable objects of the Academy
Trust at the discretion of the trustees. :

Restricted fixed asset funds are resources which are to be applied to specific capital purposes imposed by the Education and Skills
Funding Agency, Department for Education and other funders where the asset acquired or created is held for a specific purpose.

Restricted general funds comprise all other restricted funds received and include grants from the Education and Skills Funding Agency and
Department for Education.

Critical accounting estimates and areas of judgement
Estimates and judgements are continually evaluated and are based on historical experience and other factors, including expectations of
future events that are believed to be reasonable under the circumstances.

$imrats 4,

Cnitical accounting and ption

The academy trust makes estimates and assumptions conceming the future. The resulting accounting estimates and assumptions will, by
definition, seldom equal the related actual results. The estimates and assumptions that have a significant risk of causing a material
adjustment to the carrying amounts of assets and liabilities within the next financial year are discussed below.

The present value of the Local Government Pension Scheme defined benefit liability depends on a number of factors that are determined
on an actuarial basis using a variety of assumptions. The assumptions used in determining the net cost (income) for pensions include the
discount rate. Any changes in these assumptions, which are disclosed in note 21, will impact the carrying amount of the pensions liability.
Furthermore a roll forward approach which projects results from the latest full actuarial valuation performed at 31 March 2019 has been
used by the actuary in valuing the pensions liability at 31 August 2022. Any differences between the figures derived from the roll forward
approach and a full actuarial valuation would impact on the carrying amount of the pension liability.

The annual amortisation and depreciation charge for intangible and tangible assets is sensitive to changes in the estimated useful
economic lives and residual values of the assets. The useful economic lives and residual values are re-assessed annually. They are
amended when necessary to reflect current estimates, based on economic utilisation and the physical condition of the assets. See note 11
and 12 for the carrying amount of the intangible and tangible assets, and accounting policies for the amortisation and depreciation rates
used for each class of assets.

Critical areas of judgement
No significant judgements have been made in the process of applying the entity’s accounting policies.
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Notes to the Financial Statements for the year ended 31 August 2022 (continued)

2 Donations and capital grants

Unrestricted Restricted
Funds Funds Total 2022
£ £ £
Devolved capital grants - 8,202 8,202
Donations - 2,860 2,860
- 11,062 11,062
Unrestricted Restricted
Funds Funds Total 2021
£ £ £
Devolved capital grants - 7,999 7,999
- 7,999 7,999
3 Funding for the Academy Trust's Educational Operations
Unrestricted Restricted
Funds Funds Total 2022
£ £ £
DfE / ESFA grants
General Annual Grant (GAG) - 840,000 840,000
Pupil Premium - 17,004 17,004
Mass testing grants - 4,030 © 4,030
Other DfE/ESFA grants - 22,782 22,782
- 883,816 883,816
Other Government grants
Local authority grants - 1,414,237 1,414,237
Other Government grants - 23,357 23,357
- 2,321,410 2,321,410
Unrestricted Restricted
Funds Funds Total 2021
£ £ £
DfE / ESFA grants
General Annual Grant (GAG) - 800,000 800,000
Pupil Premium - 19,418 19,418
Mass testing grants - 26,750 26,750
COVID 19 catch up grants 20,160 20,160
Other DfE/ESFA grants - 21,472 21,472
- 887,800 887,800
Other Government grants
Local authority grants - 1,386,461 1,386,461
- 2,274,261 2,274,261
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Notes to the Financial Statements for the year ended 31 August 2022 (continued)

4 Other trading activities

Unrestricted Restricted
1 Funds Funds Total 2022
£ £ £
Trips and meal income 13,729 - 13,729
Other income 8,335 4,889 14,224
23,064 4,889 27,953

Unrestricted Restricted
Funds Funds Total 2021
- £ £ £
Trips and meal income 6,996 - 6,996
Other income 24,378 - 24,378
31,374 - 31,374

5 Investment income

Unrestricted Restricted
Funds Funds Total 2022
£ £ £
Bank interest 80 - 80
80 - 80

Unrestricted Restricted
Funds Funds Total 2021
£ £ £
Bank interest 55 - 55
55 - 55
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Notes to the Financial Statements for the year ended 31 August 2022 (continued)

6 Expenditure

Expenditure on raising funds
Academy’s educational operations:
Direct costs
Allocated support costs

Expenditure on raising funds
Academy's educational operations:
Direct costs
Allocated support costs

Net income/(expenditure) for the period includes:

Operating lease rentals
Fees payable to auditor:
Audit

Other services

7 Charitable Activities

Direct costs — educational operations

Support costs ~ educational operations

Analysis of support costs

Support staff costs
Depreciation
Technology costs
Premises costs
Other support costs
Governance costs

Total support costs

Non Pay Expenditure Total

Staff Costs Premises Other 2022
£ £ £ £

- - 28,693 28,693
1,706,628 - 150,311 1,856,939
693,855 125,042 182,582 1,001,479
2,400,483 125,042 361,586 2,887,111
Non Pay Expenditure Total

Staff Costs Premises Other 2021
£ £ £ £

- - 19,889 19,889
1,545,851 - 110,471 1,656,322
589,406 138,529 143,581 871,516
2,135,257 138,529 273,941 2,547,727
2022 2021

£ £

719 719

4,500 4,200

1,175 1,750

Total Total

2022 2021

£ £

1,856,939 1,656,322

1,001,479 871,516

2,858,418 2,527,838

Total Total

2022 2021

£ £

693,855 589,406

24,846 15,605

39,610 31,484

100,196 122,923

137,817 103,694

5,155 8,403

1,001,479 871,516
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Notes to the Financial Statements for the year ended 31 August 2022 (continued)
8 Staff

a. Staff costs

Staff costs during the period were: Total Total
2022 2021

£ £

Wages and salaries 1,505,594 1,410,583
Social security costs 130,937 114,113
Operating costs of defined benefit pension schemes 652,433 533,168
2,288,964 2,057,864

Non-contracted staff 111,519 77,393
2,400,483 2,135,257

b. Staff numbers

The average number of persons employed by the academy during the period was as follows:

2022 2021

No. No.

Teachers 15 13
Administration and support 55 55
Management 5 5
75 73

c. Higher paid staff

The number of employees whose employment benefits (excluding employer pension costs) exceeding £60,000 was:

2022 2021
No. No.
£70,001 - £80,000 1 1

d. Key management personnel

The key management personnel of the academy trust comprise the trustees and the senior management team as listed on page 1.
The amounts of employee benefits (including employer pension contributions) received by the key management personnel for their
services to the academy trust was £331,075 (2021 - £291,629)

26



Lighthouse School

Notes to the Financial Statements for the year ended 31 August 2022 (continued)

9 Related Party Transactions - Trustees' Remuneration and Expenses

10

1

12

One or more trustees has been paid remuneration or has received other benefits from an employment with the academy trust. Staff
trustees only receive remuneration in respect of services they provide undertaking the roles of staff members under their contracts of

employment.

The value of trustees’ remuneration and other benefits was as follows:

E Sullivan

During the year ended 31 August 2022, no expenses were reimbursed to trustees (2021 - £nil).
Other related party transactions involving the trustees are set out in note 22.

Governors Insurance

£70,000 - £75,000 (2021: £70,000 - £75,000)

Employer's pension costs

£15,000 - £20,000 (2021: £15,000 - £20,000)

The Governors Liability section of the RPA will indemnify Governors, members of the governing body or board of govemnors of the
Academy; Employees of the Academy acting in a managerial capacity and any employee named as a co-defendant in a claim made

against a Governor.

Intangible Fixed Assets

Cost

At 1 September 2021
Additions

At 31 August 2022

Amortisation

At 1 September 2021
Charged in year

At 31 August 2022

Carrying amount
At 31 August 2022

At 31 August 2021

Tangible Fixed Assets

Cost

At 1 September 2021
Additions

At 31 August 2022

Depreciation
At 1 September 2021

Charged in year
At 31 August 2022

Carrying amount
At 31 August 2022

At 31 August 2021

Computer
Software
£
18,872
3,149
22,021
10,436
1,901
12,337
9,684
8,436

Freehold Land & Furniture & ’ "
Buildings Fixtures IT Equipment Motor Vehicles Total
£ £ £ £ £
2,975,992 177,615 187,207 27,967 3,368,781
- 23,324 3,168 - 26,492
2,975,992 200,939 190,375 27,967 3,395,273
356,954 88,961 125,277 27,967 599,159
59,520 24,846 26,197 - 110,563
416,474 113,807 151,474 27,967 709,722
2,559,518 87,132 38,901 - 2,685,551
2,619,038 88,654 61,930 - 2,769,622

27



Lighthouse School
Notes to the Financial Statements for the year ended 31 August 2022 (continued)

13

14

185

s

Debtors
2022 2021
£ £
Trade debtors 586 1,950 .
Prepayments and accrued income 83,951 22,817
VAT recoverable 39,705 32,546
124,242 57,313
Creditors: Amounts Falling due within one year
2022 2021
£ £
Trade creditors 43,811 47,011
Taxation and social security 31,480 29,829
Other creditors 31,506 27,759
Accruals and deferred income 12,987 19,914
119,784 124,513
There was no deferred income at 31 August 2022 (2021: £nil).
Funds
Balance at 1 Balance at
September Gains, losses 31 August
2021 Income Expenditure  and transfers 2022
£ £ £ £ £
Restricted general funds
General Annual Grant (GAG) 445,485 840,000 (829,689) (21,439) 434,357
Local authority grants - 1,437,594 (1,415,894) - 21,700
Pupil Premium - 17,004 (17,004) - -
Other DfE/ESFA grants 52,932 26,812 (15,618) - 64,126
Voluntary income - 2,860 (2,860) - -
Other income - 4,889 (4,889) - -
Pension reserve (2,486,000} - (460,000) 2,374,000 {572,000)
{1,987,583) 2,329,159 (2,745,954) 2,352,561 (51,817)
Restricted fixed asset funds
DfE/ESFA 2,152,978 8,202 (53,422) - 2,107,758
DfE/ESFA revenue funding 127,219 - (39,689) 21,439 108,969
Capital expenditure from unrestricted funds ’ 554 - - - 554
Voluntary Income 497,307 - (19,353) - 477,954
2,778,058 8,202 (112,464) 21,439 2,695,235
Total restricted funds 790,475 2,337,361 (2,858,418) 2,374,000 2,643,418
Unrestricted funds
General unrestricted funds 135,748 23,143 (28,693) - 130,198
135,748 23,143 (28,693) - 130,198
Total funds 926,223 2,360,505 (2,887,111) 2,374,000 2,773,617
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15 Funds (continued)

Under the funding agreement with the Secretary of State, the academy trust was not subject to a limit on the amount of GAG that

it could carry forward at 31 August 2022.

The other restricted general funds relate to grants and other income receivable from the DfE, ESFA and other sources towards

the operating activities of the academy trust.

The restricted fixed asset funds represent the net book values of donated fixed assets purchased out of income from other

resources which are held for the continuing use of the academy.
The transfer of £21,439 into the fixed asset fund represents fixed assets purchased using GAG.

Comparative information in respect of the preceding year is as follows:

Balance at 1 Balance at 31
September Gains, losses August 2021
2020 Income Expenditure  and transfers 9
£ £ £ £ £
Restricted general funds
General Annual Grant (GAG) 412,105 800,000 (651,367) (115,253) 445,485
Local authority grants - 1,386,461 (1,386,461) - -
Pupil Premium - 19,418 (19,418) - -
Other DfE/ESFA grants ) - 68,382 (15,450) - 52,932
Pension reserve (1,861,000) - (352,000) (273,000) (2,486,000)
(1,448,895) 2,274,261 (2,424,696) (388,253) (1,987,583)
Restricted fixed asset funds
DfE/ESFA 2,198,065 7,999 (53,086) - 2,152,978
DfE/ESFA revenue funding 42,669 - (30,703) 115,253 127,218
Capital expenditure from unrestricted funds 554 - . = 554
Voluntary Income 516,660 - (19,353) - 497,307
2,757,948 7,999 (103,142) 115,253 2,778,058
Total restricted funds 1,309,053 2,282,260 (2,527,838) (273,000) 790,475
Unrestricted funds
General unrestricted funds 124,209 31,429 (19,889) - 135,749
124,209 31,429 (19,889) - 135,749
Total funds 1,433,262 2,313,689 (2,547,727) (273,000) 926,224
The transfer of £115,253 into the fixed asset fund répresents fixed assets purchased using GAG.
16 Analysis of Net Assets between Funds
Fund balances at 31 August 2022 are represented by:
Unrestricted Restricted Restricted
Funds General Fixed Asset Total
Funds Funds
£ £ £ £
Intangible fixed assets - - 9,684 9,684
Tangible fixed assets - - 2,685,551 2,685,551
Current assets 130,198 639,968 - 770,166
Current liabilities ) - (119,784) - (119,784)
Pension scheme liability - (572,000) - (572,000)
Total net assets 130,198 (51,817) 2,695,235 2773617
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16 Analysis of Net Assets between Funds (continued)

1

-

Comparative information in respect of the preceding year is as follows:

Unrestricted Restricted Restricted
Funds General Fixed Asset Total
Funds Funds

£ £ £ £

Intangible fixed assets - - 8,436 8,436

Tangible fixed assets - - 2,769,622 2,769,622

Current assets 188,680 569,998 - 758,678

Current liabilities - (124,513) - (124,513)

Pension scheme liability - (2,486,000) - (2,486,000)

Total net assets 188,680 (2,040.515) 2,778,058 926,223
Reconciliation of net expenditure to net cash flow from operating activities

2022 2021

£ £

Net Expenditure ' (526,606) (234,038)

Capital grants from DfE (note 2) (8,202) (7.999)

Interest receivable (note 5) (80) (55)

Defined benefit pension scheme cost less contribution payable (note 21) 419,000 321,000

Defined benefit pension scheme finance cost 41,000 31,000

Amontisation (note 11) 1,901 3,104

Depreciation (note 12) 110,563 100,037

Decrease/(increase) in debtors (66,929) 18,742

Increase/ (decrease) in creditors (4,729) 48,380

Net cash provided by Operating Activities (34,082) 280,171

18 Analysis of changes in net debt
01-Sep-21 Cash flows 31-Aug-22
£ £ £
Cash at bank and in hand 701,365 (55,441) 645,924
701,365 (55,441) 645,924

19 Members' Liability

Each member of the charitable company undertakes to contribute to the assets of the company in the event of it being wound up while
he/she is a member, or within one year after he/she ceases to be a member, such amount as may be required, not exceeding £10 for

the debts and liabilities contracted before he/she ceases to be a member.

20 Financial Commitments

Operating leases .
At 31 August 2022 the academy trust had annual commitments under non-cancellable operating leases as follows:

2022 2021
£ £

Other
Amounts due within one year 719 719
Amounts due between one and five years 360 1,079
1,079 1,798
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21 Pension and Similar Obligations

The academy trust's employees belong to two principal pension schemes: the Teachers’ Pension Scheme England and Wales
(TPS) for academic and related staff; and the Local Government Pension Scheme (LGPS) for non-teaching staff, which is managed
by West Yorkshire Pension Fund (WYPF). Both are multi-employer defined benefit pension schemes.

The latest actuarial valuation of the TPS related to the pericd ended 31 March 2016 and of the LGPS 31 March 2019.

Contributions amounting to £31,506 were payable to the schemes at 31 August 2022 (2020/21: £27,659) and are included within
creditors.

Teachers’ Pension Scheme

Introduction

The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme, governed, by the Teachers’ Pension
Scheme Regulations 2014. Membership is automatic for teachers in academies. All teachers have the option to opt-out of the TPS
following enrolment.

The TPS is an unfunded scheme to which both the member and employer makes contributions, as a percentage of salary - these
contributions are credited to the Exchequer. Retirement and other pension benefits are paid by public funds provided by Parfiament.

Vatuation of the Teachers’ Pension Scheme

The Government Actuary, using normal actuarial principles, conducts a formal actuarial review of the TPS in accordance with the
Public Service Pensions (Valuations and Employer Cost Cap) Directions 2014 published by HM Treasury every 4 years. The aim of
the review is to specify the level of future contributions. Actuarial scheme valuations are dependent on assumptions about the value
of future costs, design of benefits and many other factors. The latest actuarial valuation of the TPS was carried out as at 31 March
2016. The valuation report was published by the Department for Education on 5 March 2019. The key elements of the valuation and
subsequent consultation are:

. employer contribution rates set at 23.68% of pensionable pay (including a 0.08% employer administration charge)

total scheme liabilities (pensions currently in payment and the estimated cost of future benefits) for service to the
effective date of £218,100 million, and notional assets (estimated future contributions together with the notional
investments held at the valuation date) of £196,100 million, giving a notional past service deficit of £22 000 million

the SCAPE rate, set by HMT, is used to determine the notional investment return. The current SCAPE rate is 2.4%
above the rate of CPl. The assumed real rate of retum is 2.4% in excess of prices and 2% in excess of earnings. The
rate of real earnings growth is assumed to be 2.2%. The assumed nominal rate of return is 4.45%.

The next valuation result is due to be implemented from 1 April 2024.

The employers' pension costs paid to TPS in the period amounted to £127,433 (2021: £90,168).
A copy of the valuation report and supporting documentation is on the Teachers’ Pensions website.

Under the definitions set out in FRS 102, the TPS is a multi-employer pension scheme. The academy has accounted for its
contributions to the scheme as if it were a defined contribution scheme. The academy has set out above the information available
on the scheme.

Local Government Pension Scheme

The LGPS is a funded defined benefit pension scheme, with the assets held in separate trustee-administered funds. The total
contribution made for the year ended 31 August 2022 was £159,000 (2021: £141,000), of which employer’s contributions totalied
£1086,000 (2021: £91,000) and employees' contributions totalled £53,000 (2021: £50,000). The agreed contribution rates for future
years are 10.5% for employers and between 2.75% and 12.5% for employees.

Parliament has agreed, at the request of the Secretary of State for Education, to a guarantee that, in the event of academy closure,

outstanding Local Government Pension Scheme liabilities would be met by the Department for Education. The guarantee came into
force on 18 July 2013.
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21 Pension and Similar Obligations (continued)

Principal Actuarial Assumptions At 31 August At 31 August

2022 2021
Rate of increase in salaries 3.95% 3.85%
Rate of increase for pensions in payment/inflation 2.70% 2.60%
Discount rate for scheme liabilities . 4.00% 1.70%
inflation assumption (CPI) 2.70% 2.60%

The current mortality assumptions include sufficient allowance for future improvements in mortality rates. The assumed life
expectations on retirement age 65 are:
At 31 August At 31 August

2022 2021
Retiring today
Males 21.8 21.9
Females 246 24.7
Retiring in 20 years
Males 22.5 226
Females 25.7 25.8

Sensitivity analysis of defined benefit obligations
The approximate impact of changing the key assumptions on the present value of the funded defined benefit obligation as at 31
August 2022 is set below:

At 31 August At 31 August

2022 2021

£ £

Discount rate +0.1% 1,865,000 3,564,000
Discount rate -0.1% 2,011,000 3,842,000
Rate of increase in salaries +0.1% 1,845,000 3,716,000
Rate of increase in salaries -0.1% 1,929,000 3,686,000
Rate of increase for pensions in payment/infiation +0.1% 2,003,000 3,827,000
Rate of increase for pensions in payment/inflation -0.1% 1,873,000 3,579,000
Mortality assumption — 1 year increase 1,881,000 3,842,000
Mortality assumption — 1 year decrease 1,993,000 3,560,000

The academy'’s share of the assets in the scheme were:
Fair value at 31 Fair value at 31

August 2021 August 2020
£
Equity instruments 1,091,000 975,000
Debt instruments 146,000 150,000
Property 53,000 46,000
Cash 55,000 27,000
Other 20,000 17,000
Total market value of assets 1,365,000 1,215,000
Present value of scheme liabilities
-funded (1,937,000) (3,701,000)
Deficit in scheme (572,000) (2,486,000)

The actual return on scheme assets was £11,000 (2021: £265,000)
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22

Amounts recognised in the statement of financial activities

Current service cost
Net interest cost
Total operating charge

Changes in the present value of defined benefit obligations were as follows:

At 1 September
Current service cost
Interest cost

Employee contributions
Actuarial (gain)/ loss
Benefits paid

At 31 August

Changes in the fair value of académy's share of scheme assets:

At 1 September
Interest income
Actuarial (loss)/ gain
Employer contributions
Employee contributions
Benefits paid

- At 31 August

Related Party Transactions

2022 2021

£ £
525,000 412,000
41,000 31,000
566,000 443,000
2022 2021

£ £
3,701,000 2,713,000
525,000 412,000
63,000 46,000
53,000 50,000
(2,385,000) 523,000
(20,000) (43,000)
1,037,000 3,701,000
2022 2021

£ £
1,215,000 852,000
22,000 15,000
(11,000) 250,000
106,000 91,000
53,000 50,000
{20,000) (43,000)
1,365,000 1,215,000

No related party transactions took place in the year, other than Trustees' Remuneration and Expénses as disclosed in note 9.
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