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Faith-Inspired
Leaming from the
wisdom of religions

Virtues-led

Nurturing compassionate,
responsible humans

Aspiring for
Excellence

In all that we do

At Nishkam Schools, our pupils explore the divine context of humanity and wonder of all creation. They
not only learn about, but also learn from, the wisdom of religions and in so doing explore the infinite
human potential to do good unconditionally. We support pupils to develop aspects of their own religious,
spiritual or human identities. They learn about serenity through prayer and humifity in service and in so
doing, they deepen their own respective faith, and respect the common purpose of all religious traditions,
as well as respecting the beliefs of those with no faith tradition.They explore the unique divinity of the
individual, and our common humanity.

At Nishkam Schools, we believe that the fostering of human virtues forms the foundation of all goodness.
Our curricula are carefully enriched to allow experiences where our pupils, teachers and parents alike
learn to grow through a conscious focus on virtues, Our virtues-led education approach helps to provide
guidance to enable pupils to understand their choices in order to help lead better lives. Our pupils
become self-reflective and flourish; they are able to build strong, meaningful refationships and understand
their responsibilities to the global family and all creation, founded in faith.

At Nishkam Schools, our pupils and staff alike aim to become the best human beings they can possibly be,
in all aspects of spiritual, social and academic life.We foster a school cutture which inspires optimism and
hope, as well as determination and confidence, for all to achieve their best possible. This is accomplished
through a rich and challenging curriculum, along with excellent teaching to nurture awe and wonder.
Pupils gain a breadth and depth of knowledge and a love of learning to achieve their full potential.
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Reference and Administrative Details

Nishkam School Trust; Governance and MAT Structure

Falth body and Sponsor: GNNSJ
Members Vision
Bhai Sahib {(Mohinder Singh Ahluwalia) OBE, (Patron of NST); P $ Jhutti, J S Chandan

Board of Trustees
Accountable for: Delivering Strategy & Vision, Aspiration, School Performance, finance, LG8 Performance
Sarah Evans OBE (Chair of Trustees), S S Sahota OBE (Vice Chair), Dr M Felderhoff, R K Bahra {Chair NPSB), B S Minhas (Chair NPSW), A S Bhabra MBE (Chair NHSB), B S Panesar (Chair
NSWL); S S Rai BEM, Dr. B S Mahon OBE; Advisors: E McSorley, R S Dhanda BEM, | K Mahon

Executive Officers
Chief Executive Officer — Dr Brinder Singh Mahon OBE
Chief Operating Officer — Shaminder Singh Rai BEM
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(Chair of LGB are members of the Directors Board)
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Members

Bhai Sahib Mohinder Singh Ahluwalia Ji (Patron of NST)
Parminder Singh Jhutti
Jaswinder Pal Singh Chandan

Senior Leadership Team

Late Terry Green - Chair of Directors (Deceased 13
September 2017)

Sarah Evans - New Chair of Directors

Dr Brinder Singh Mahon - Chief Executive Officer
Shaminder Singh Rai - Chief Operating Officer

Ela McSorley - Trust Director for Learning and Teaching
Rubi Kundi - Headteacher, NPSB

Damien Kearns - Principal, NHSB

Funmi Alder - Headteacher, NSWL - (Left 31 August
2018)

Tom Cragg - Principal, NSWL

Sukhjeet Rai - Head of Primary Education, NSWL
Harmander Singh Dhanjal - Headteacher, NPSW

Registered Office Address
Nishkam High School, Great King Street, Birmingham

Independent Auditor
Stanley Yule Chartered Accountants

Bank
Barclays Bank plc
1 Snowhill Queensway, Birmingham, B4 6GH

Lord Theodore Agnew - Parli vy Under Secretary of State at the Department
for Education, visits Nishkam High School Birmingham , UK, 18 September 2018

Jonathan Slater - Permanent Secretary of the Department for Education,
visits Nishkam Primary School Birmingham , UK, 17 November 2017

Bhai Sahib Bhai Dr Mohinder Singh Ji - Patron of NST visiting
Winchester University, UK, 27 December 2017
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Andrew Haldane — Chief Economist of the Bank of England after his visit to Nishkam High School Birmingham
welcomed by Bhai Sahib Bhai Dr Mohinder Singh Ji - Patron of NST, 27 November 2017
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Patrons’ Message

Nishkam School Trust (NST) has established
schools to serve our children and families, to
contribute to the development of children and
society, and to ensure that children have
opportunities to fulfil their spiritual, intellectual
and physical potential.

We feel honoured and privileged that parents,
who are the primary educators of their children,
entrust the education of children to the Nishkam
Schools. NST are indebted to the Department of
Education for providing the majority of the
funding since the first school opened in 2011, and
to the Nishkam faith community for
complementing the funding and enabling the
Trust to enrich the education resources we
provide.

Nishkam education endeavours to provide holistic
and wholesome environments; to prepare pupils
for adulthood, the wider world and to be
responsible citizens; create communities where
the spirit, intellect and wisdom are nourished; and
nurture the ethical, cultural and social
development of children. We endeavour to
ensure children are happy, secure and inspired 1o
do their very best.

As parents, the happiness and fulfilment of all
children is close to our hearts. Collectively we can
create environments, where families and
communities, in which children will be happy and
can flourish. We can build a secure, safe and
supportive society, which will provide for our
needs and aspirations. Adults have a shared
responsibility to create such ideal communities
where children witness the true potential of good
human beings. Humanity continues to face many
challenges. We are optimistic that a new global
“consciousness and a responsible mind-set will
overcome these challenges through realigning
ourselves with core human virtues of love,
compassion, sacrifice, service and transparency.
Alongside achieving material happiness and
fulfilment, the world's faith traditions point to
more fulfilling aspirations which are possible
when we go beyond ourselves, placing the needs
of others before our own. All faith-based

organisations can play a positive role in helping
us become better parents, teachers and citizens,
and more importantly, better human beings.

Nishkam Schools are driven and sustained by the
principle of ‘nishkamta’ - creating a mind-set to
serve others without expectation or recognition.
The motto of our schools is ‘Man Neeva, Mat Uchi
- to be humble, to be wise’. These are the building
blocks of our endeavours to set up the Nishkam
School Trust and it's schools in Birmingham, West
London and Wolverhampton.

The Nishkam Schools flourish because of the
unique partnership between the Department of
Education, the faith community and the entire
Nishkam Team (in Birmingham, London and
Wolverhampton). They have all contributed to
making our educational endeavours a reality. The
efforts of our pupils, teachers, staff, governors and
directors, sewadaars (volunteers), and community
are immeasurable and we are witnessing the
potential of this collective team effort bearing
fruit. Nishkam School Trust is to be commended
for working with the DfE to open a new school
every year (from 2011 to 2014) during one of the
most difficult economic climates and taking the
responsibility to provide good quality virtues-led
education.

| feel privileged and humbled to be patron of this
unique education charity, which we believe will be
able to deliver life changing educational
experience for decades to come and nurture
good human beings who have a passion for
serving others in the true spirit of Nishkam.

Bhai Sahib Bhai Dr Mohinder Singh

Patron



1 Directors’ Report of the Year Ended 31 August 2018

1.1 Objects and Aims

Nishkam School Trust (NST) is a charity which governs the Sikh ethos multi-faith schools established
under the Governments’ Free School Programme. NST is committed to providing quality education that
will raise hopes, aspirations and attainment of young people. This will be realised through the
implementation of the Nishkam Education Vision, which has emerged from over 40 years of voluntary
education work with children locally (Birmingham), nationally (London and Leeds) and internationally
(Kenya and India). NST has established four schools since 2011. Nishkam Primary School (opening in
2011) was the first of such schools followed by Nishkam High School (opening in 2012), Nishkam
School West London (opening in 2013) and Nishkam Primary School Wolverhampton (joined NST in
2014).

Guru Nanak Nishkam Sewak Jatha (Birmingham) UK - GNNSJ is the proposer for NST. GNNSJ has a
long established and clearly focussed programme of community investment and regeneration in
Handsworth, London and Leeds by devoting resources to promote civic, social and economic welfare
with particular emphasis on education and community regeneration initiatives.

1.2 Nishkam School Vision

“To empower children with virtues, to enable them to excel academically and spiritually, enabling them
to serve humanity selflessly, with an abundance of love, compassion, and forgiveness”.

1.3 Mission

. . \ At Nishkam Schools, our pupils explore the divine context of humanity and wonder of all creation. They
Folfh - l nsplred . not only learn about, but also learn from, the wisdom of religions and in so doing explore the infinite
Leaming from the \\ human potential to do good unconditionally. We support pupils to develop aspects of their own religious,
wisdom of religions \ spiritual or human identities. They learn about serenity through prayer and humility in service and in so
\\ doing, they deepen their own respective faith, and respect the common purpose of all religious traditions,
5 as well as respecting the beliefs of those with no faith tradition. They explore the unique divinity of the

individual, and our common humanity.

Virtues-led

Nurturing compassionate,
responsible humans

At Nishkam Schools, we believe that the fostering of human virtues forms the foundation of all goodness,
) Our curricula are carefully enriched to allow experiences where our pupils, teachers and parents alike
learn to grow through a conscious focus on virtues. Our virtues-led education approach helps to provide
guidance to enable pupils to understand their choices in order to help lead better lives. Our pupils

I become self-reflective and flourish; they are able to build strong, meaningful refationships and understand
! their responsibilities to the global family and all creation, founded in faith.
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EXC e"ence / At Nishkam Schools, our pupils and staff atike aim to become the best human beings they can possibly be,
In all that we do / in all aspects of spiritual, social and academic life. We foster a school culture which inspires optimism and
hope, as well as determination and confidence, for all to achieve their best possible. This is accomplished
through a rich and challenging curriculum, along with excellent teaching to nurture awe and wonder.
— / Pupils gain a breadth and depth of knowledge and a love of leaming to achieve their full potential.
—— *‘_k,’—/

1.4 Our priorities

*+ Raising aspirations and achievements, aiming for the top quintile of schools nationally through a
virtues-led ethos.

* Learning from faith as well as about faith

» Continue to embed teaching excellence across all schools



1.5 Why we believe we stand apart from
customary faith schools o

We believe faith schools can play a key role not
just in nurturing a single faith, but also nurturing j j
and encouraging the faith of each and every ‘T "] !
pupil, as well as building interfaith ) :
understanding. Worshiping collectively and i L
within specific faith groups is a unique and
innovative feature of our Schools. The
philosophy of faith resonate throughout the
school week and curriculum, rather than being
reduced exclusively to religious education
lessons.
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The Sikh Dharam is emphatic in respecting all . s
faiths and not seeking converts, thereby )
maximising our contribution towards a cohesive B,
society. The Sikh Dharam has a unique multi-faith
ethos, and our Schools reflect this by positively

nurturing children of all faiths and beliefs.

o1

1.6 Public Benefit

~
The directors have given consideration to the T
Charity Commission's general guidance on | =

public benefit and, in particular, to it's
supplementary public benefit guidance on
advancing education.

The Trust provides education that:

+ is balanced and broadly based on a
foundation of virtues

* promotes the spiritual, moral, cultural, mental
and physical development of each child in a
multi-faith multi-cultural environment

+ prepares students at the school for the
opportunities, responsibilities and
experiences of later life and to give back to
society to build cohesive communities

* raises aspirations, to sustain and increase their
knowledge and understanding.

» creates both employment and voluntary
opportunities, helping to regenerate
community cohesion and the local area.

The directors consider that the activities Nishkam
School Trust carries out in pursuance of its
charitable aims provide benefit both to those
who attend Nishkam Schools, their parents and
the wider communities.




2 Achievements and Performance
2.1 Capital support

The up-front investments made by our proposing
body, GNNSJ, in acquiring premises and sites for
future schools enabled the NST to quickly gain
substantial support from the Government in terms
of capital and revenue funding for each school. In
September 2011, GNNET support enabled NST to
open its first full day school in 3 - 11 Soho Road,
Handsworth. Subsequently it received approvals to
open further schools in Birmingham and West
London, and to support a fledgling school in
Wolverhampton. Currently the schools provide full
time education to a total of 1580 children, which
will rise to over 2940 pupils when the schools are
at full capacity.

As well as providing the on-going revenue funding
for the day to day running costs of each school, the
Government through the Education and Skills
Funding Agency (EFA) have provided the
following capital inputs towards building costs of
each school: £1.4m for the Nishkam Primary ‘
School; £9m towards the Nishkam High School
Birmingham; and a further circa. £24m for building
the all-through school in West London. The EFSA
has also provided £1.5m to the Nishkam Primary
School Wolverhampton when it opened as the
Anand School in 2013.

2.2 Evidence of effectiveness

The schools measure and evaluate the impact on
pupil's educational attainment, character
development, improvement in behaviour and
engagement, as well as the spiritual, moral, social
and cultural development of children.

The evidence of teacher assessment, self-review
and evaluation by pupils, and feedback from
parents and partner organisations is
complemented by external findings and evidence
as summarised below.

. Ofsted inspections rate the three schools NSWL,
NHSB, NPSB as “Outstanding” in all areas
Inspectors highlighted ‘Students achieve
exceptionally well" and that ‘Nearly all of the

teaching is consistently good or outstanding'.
Inspectors also noted that ‘Students’ spiritual,

moral, social and cultural development is

promoted outstandingly well.’ ‘Behaviour is
exceptional.’ NPSW is rated as Requires
improvement at the last inspection, and has made
reasonable steps to becoming at least Good at
the next inspection. '

The independent Statutory Inspection of Faith
Education in Nishkam Schools also found the
three schools to be ‘Outstanding’ in all areas Sikh
Ethos multi-faith Schools. Inspectors mentioned
that ‘teaching of Religious Studies and faith
development leads to outstanding progress and
personal development overall'. One further
school is awaiting inspection.

. Most pupils, many of whom are from
disadvantaged backgrounds, are becoming more
altruistic; lead socia! action projects, raise funds,
and participate in out-of- school character
building activities.

) The impact on character was confirmed by the
Jubilee Centre's School Values Measure
assessment; ‘Students in the school consider
themselves to be virtuous and this is supported
by their dilemma responses that suggest that they
broadly solve moral problems as one would
expect of a person with good character.’ -

. We also measure the effectiveness of all staff as
role models of character through 3460 appraisals.
There is regular reporting to parents on character,
academic achievements and behaviour.

2.3 This year has seen the following milestones,

Overall, The Trust has worked intensively to
increase the validity of pupil outcomes, by
initiating common assessments, common pupil
data tracking methods, school to school review, a
‘Language of Virtues' and that has been central to
Trust CPD days during the 2018-18 academic year.
It has manifested itself in the creation of the
‘Nishkam Passport’ which is given to every pupil at
all of our schools. Furthermore, the Trust is now
developing a sequence of short, twenty minute,
lessons that feature the 50 shared virtues that
underpin our approach to faith development and
shape the ethos of the schools within the Trust.

In addition, the Trust Director for Learning and
Teaching, Ela McSorley, is leading on an
‘excellence’ curriculum and assessment model
following the removal of National Curriculum
Levels. Subject hubs across the primary have
further developed English and Maths this year, as
well as common assessments.
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Trust CPD has had excellent contributions with focus  The schools arose out of local social action and

on the theme of ‘Forgiveness’ as developed by the community regeneration projects, which were
charter for Forgiveness. Other staff CPD has further established to improve the opportunities for local
developed subject planning and assessment. children. The schools are the cornerstone of the
hopes and aspirations of the local community to
New secondary staff at NSWL will begin working offer enhanced education, enriched experiences
together with NHSB staff to develop subject and lift the horizons of local children and young

excellence further. people growing up in an area with high deprivation

. indices.

Other headlines:

= Nishkam Primary School Birmingham (since 2011) - continues The Trust has also participated in and learns from
to improve its KS2 scores other initiatives to build character through

+ Nishkam High School (since 2012) - is in the top 3% of 6450 education:
schools for progress 8, and in the top 10% for attainment 8.
o The Trust is a part of the Association for

»  Nishkam Schoo! West London; all-through School moved into Character Education (ACE)
the permeant building in August 2018 - 5 years after the
school opened, due to a considerable and stringent planning . The Jubilee Centre’s Character Framework
process. and subsequent programs to pilot teaching

» Nishkam Primary School Wolverhampton (joined NST in Sept materials and CPD initiatives

2014); makes strong progress, continues to grow in size and

awaits its Ofsted inspection in the following academic year. * Birmingham'’s city-wide initiative to develop

the 24 Moral and Spiritual dispositions.
+ Jonathan Slater Permanent secretary for the DfE visits the NST.
The schools are continuing to collaborate with local
schools and other partners in creating new initiatives
and sharing lessons learnt. We collaborate with
2.4 Collaboration and partnership other state and independent schools to improve staff
projects development and enhancing pupil experiences.

» All schools are oversubscribed.

The Nishkam Schools collaborate with key
stakeholders including pupils, parents, teachers,
local community, employers and higher education
institutions to enrich the provision for children.

Parents, community organisations and local
employers continue to inform the development of
the academic curriculum and virtues education.

Nishkam School Trust 2017-18 pupil outcome summary: primary phase Below national, at national, above national
Internal Data External Data ’
Cohort EYFS (Reception) | Phonics Key Stage | (Year2) . " | Key Stage 2 (Year 6)
{No.of pupils) Reaching a Good (%) expected standard % : ' . expected standard %
Level of . . o
Deveelzpme'nt (achieving ‘greater depth’) % (achieving ‘higher standard’) %
(GLD) %
Combined R (reading) W (writing) M (maths) Scie | Combined Score R PP | GPS w M
nce (Spelting,
Punctuation,
and
Grammer)
National* 71.4* 82.7* 65.4* 75.5* 70* 76.1* 64* 75* 78* 78¢ 76%,
(650,000)
NPSB 73 78 72 90 (25) 83 (18) 91 (23) 92 n 73 (30) 88 (62) 85(28) | 85(34)
{60 KS1) 67* 98* 63* 82 (33)* 78(28)* 82 (30)* 93* | 63(7)* 73(25) 73* 85+
{60 KS2) 75% 93 47+ 49 (N 53*¢ 63 65%*
Progress .13 0.06 12
KsI-Ks2 beriid oI i
o9 14 Cose
0.9 D14 .08%
NPSW 60 72 75 (28) 72 (24) 79 (24) 84 N/A
(58 KS1) 64* 83* 78 (34)* 72(19)* 81(25)*
NSWL 90 100 94 (44) 98 (62) 98 (50) 96 (54) 98 N/A
(60KS1) 90* 98* 96 (50)* 94 (54)* 94 (54)* 90*
Notes: *2017 **201é




3 Nishkam Primary School
(Current Ofsted Rating -
Outstanding)

Nishkam Primary School opened in September
2011. It was approved in wave 1 of the Free
Schools initiative, as one of the first of only 24 free
schools and started with Reception, Years 1 and 2.
In each of the subsequent years, 60 new pupils
have been admitted to Reception and in August
2016 the school consisted of Reception, Years 1, 2,
3,4, 5 and 6 classes. The school continues to be
oversubscribed and there are waiting lists in all
year groups.

The innovative and imaginative development of
the infrastructure for Nishkam Primary School at 3,
5 and 7 Soho Road (completed September 2011)

and 9 and 11 Soho Road (completed September
2012) was delivered as a Kar Sewa ('labour of love’)
project. Through a unique partnership between
the Department of Education, GNNSJ (proposer),
Nishkam School Trust, Harkirit Construction (a
private civil engineering contractor) and over 100
sewadaars (volunteers), the project was delivered
on time to a superior specification, complementing
antiquity with modernity.

3.1 Overall School performance headlines

. Pupil achievement at Nishkam Primary School
continues to move upwards. KS1-KS2
Progress overall has improved, however is
average; particular focus on Reading will
need to occur.

. In Year One 78% of pupils passed the
Phonics test in comparison to the national
average of 82%.

. KS1 and KS2 attainment was above the
national expected levels in reading, writing
and matbhs.

. The majority of children in all year groups

have made at least good progress.

12




3.2 Overall effectiveness, including the promotion
of the pupils’ spiritual, moral, social and cultural
development (SMSC)

The overall effectiveness and promotion of pupils’
SMSC development is outstanding.

The school’s focus on faith education helps
pupils develop a set of virtues that gives them
a foundation for their lives and influences their
homes.

Prayer and worship are woven throughout all
aspects of the schools’ work and are evident in
all aspects of its work. This leads to
outstanding behaviour, positive relationships
between and among adults and pupils, and a
shared commitment to living as good human
beings.

Pupils achieve high standards in Religious
Education, and their personal faith and belief
are nurtured very effectively. As a result they
develop excellent attitudes of respect for all
faiths and learn to use the language of faith
with confidence.

The school is virtues driven. Virtues such as
love, compassion, humility and forgiveness are
given a very high standing. Virtues are
intended to manifest in pupils having a
commitment to becoming good people and
responsible members of the community. There
is a strong sense of ‘family’ at Nishkam Primary
School.

The impact of this approach has meant that
pupils have excellent overall behaviour for
learning, and greater aspirations.

3.3 Key Improvement Areas for 2018-2019

1. Continue to raise whole school attainment in
all areas especially KS1 and KS2 outcomes, in
particular with focus on phonics

2. Whilst on a good upward trend, to further
raise KS2 outcomes to significantly above
national average with particular focus on

reading

3.  Increase the number of good and outstanding
teachers

4, Continue to focus on excellence in the

curriculum at every level

13



4 Nishkam School West London (Current
Ofsted Rating - Outstanding)

The DfE approved Nishkam School West London as
a Four-Form entry All-Through School for (4-19 yrs)
in July 2012. Because of the long lead times for
building a purpose built school, the School opened
in September 2013 as a primary school with a
Reception Year of 50 pupils and 44 pupils in Year 1
in a temporary location. Subsequently NST, DfE and
the London Borough of Hounslow (LBoH) worked
collaboratively to secure a suitable permanent site
for the whole School. The temporary site in London
Road, Hounslow was imaginatively converted in 60
days utilising a unique partnership between an EFA
contractor and community Kar Sewa volunteers.

During 2014 the three partners identified a 12 acre
site. It was purchased by the EFA, who also funded
the project development and full designs for the
new school buildings. The new home for NSWL
brings into public use a derelict site in Wood Lane,
Osterley to provide the following benefits:

* A new, purpose built school for 1,400 students.

* Meet the education aspirations of the local
community.

* Assist in providing new school places in an area
which has the 7th highest London borough for
pupil growth.

* New sports facilities with a sports hall, a grass
pitch and a multi-use games area.

* Transport plans to encourage sustainable travel
journeys.

During 2015-16 there has been far-reaching public
consultations and partnership working with the LBoH
and the EFA to support the planning application for
the new site. The new building commenced in
earnest and was delivered to NST in August 2018.

In September 2017, the sixth cohort of 50 children
were admitted into the Reception Year, (Total on roll
287). In January 2018, Mr Tom Cragg was appointed
as the Principal of the all-through school in
preparation for the first cohort of 100 pupils entering
year 7 in September 2018. Mrs Sukhjeet Rai, was

appointed the Head of Primary Education in June
2018, in place of Funmi Alder who left the School.

A full Ofsted inspection in the second week of
September 2016 rated the school Outstanding in all
areas.

The following summary provides an overview of pupil
progress.

4.1 Overall school performance headlines

. Pupils, on average, enter reception below the
age expected education levels in all 17 areas
of learning. Pupils make rapid and sustained
progress in Reception so that by the end of the
year the majority of children are at least in line
with national expectation, with the vast
majority being above for Reading, Writing and
Maths.

. Pupil achievement is outstanding. Pupils make
rapid progress in all groups, so that by the end
of KS1, the vast majority have made more than
the expected progress in reading, writing and
maths.

4.2 Overall effectiveness, including the promotion of
the pupils’ spiritual, moral, social and cultural
development (SMSC)

Faith education is taught on a weekly basis, which
helps pupils develop a set of virtues.

The strong vision and virtues of the school mean that
the pupils actively debate and discuss issues that are
important to them. In discussion, the pupils showed
high levels of satisfaction with all aspects of the
School.

The school is virtues driven. Virtues such as love,
compassion, humility and forgiveness are given a
very high standing. Virtues are intended to manifest
in pupils having a commitment to becoming good
people and responsible members of the community.

The impact of this approach is that the pupils value
their education and behaviour is outstanding.
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4.3 Key Priority Areas for 2018-2019

To achieve a smooth transition from the
temporary site to the new site

Provision in EYFS is further developed,
with the introduction of focus activities.
The curriculum enables all groups of
children to make accelerated progress.
Literacy skills are embedded across the
curriculum, enabling children to make
accelerated progress.

An effective and comprehensive maths
scheme is in place, enabling children to
make accelerated progress.

Ensure that at least 90% of children
reach the required standard in the
phonics screening test.

Raise attainment of children at the end of
Reception so that GLD is above national
expectation.

Ensure that at least 90% children are at
or above Age Related Expectation by the
end of the academic year in reading,
writing and maths (Years 1- 4).

Ensure that the vast majority (90%+),
children to meet their end of year targets
Ensure that teachers provide regular and
appropriate feedback so that pupils
know what they need to do to improve
their work and accelerate progress.




5 Nishkam Primary School, Wolverhampton
(Current Ofsted Rating - Requires
Improvement)

The School was originally approved by the DfE asa
Two-Form entry primary school in April 2013 and
opened in September 2014 as the Anand Primary
School. The DfE provided £1.5m to refurbish a disused
Victorian school buildings and to build new classrooms
for Reception and Year 1 groups. Wolverhampton City
Council provided the school site at ‘pepper-corn’ rent.
After opening, Anand Primary School struggled to
recruit sufficient pupils. In September 2013 there were
about 20 pupils in one Reception Class instead of the
planned 60 pupils. The Head teacher resigned in
Easter 2014

In April 2014 the Trustees of the Anand Primary School
together with the DfE approached and agreed for NST
to manage the School from September 2014. During
the transition period NST oversaw the completion of
the building contracts, as well as recruiting a new
Head teacher, new teaching staff and increasing the
pupil numbers. NST were able to strengthen the local
Board of Governors, extend engagement with the
local community, and provide business management
and strategic support. Excellent working relationships
were established with the DfE, Local Authority and
local stakeholders.

In September 2014 pupil recruitment had improved, a
strong staff team formed and teaching was moved to
the new building. Both the new Reception cohort and
the Year 1 were full. The new school building was

formally open by the Rt. Hon William Hague MP, First

Secretary of State and Leader of the House of
Commons, in February 2015

In September 2018 pupil recruitment continued to
strengthen and the Reception Year was enlarged to a
Two Form entry with 60 pupils. The staff team was
strengthened further. In August 2018 the school
consisted of Reception, Years 1, 2, 3 and 4 pupils with
220 children on roll.

The school has a diverse intake with at least 6 different
religions and 14 nationalities; the school is
representative of the local area in modern Britain.

5.1 Overall School performance headlines

. Pupils enter reception below the age expected
education levels in all 17 areas of learning. The
majority of pupils leave reception reaching
expected and above levels. Pupils continue to
make rapid and sustained progress in
Reception Year.

. By the end of the year 60% of pupils in the
Reception class achieved a ‘Good Level of
Development’ and whilst this is below the
national standard, baseline assessments
suggest good progress is being made.

) 72% of pupils passed the Year 1 Phonics test in
comparison to the national average of 83%.

o There are no significant differences between
the performance of different groups of pupils.

o There has been sustained improvement in Key
Stage 1 attainment levels over time.




-

5.2 Overall effectiveness, including the
promotion of the pupils’ spiritual, moral, social
and cultural development (SMSC)

There is a very positive ethos in the school. Pupil
behaviour is driven by the virtues and whole school
ethos. The school has adopted the Birmingham
SACRE 24 dispositions, developed with the full
involvement of NST, and these are woven
throughout the curriculum. As a result:

Pupils conduct themselves well during lunch times,
and are actively engaged and focused during
lessons.

Behaviour and conduct of pupils is overwhelmingly
positive. Pupils are well behaved, mannered,
courteous and polite.

Pupils talk about virtues regularly and share these at
home too.

In addition, the ‘Class Dojo’ system helps to
promote good behaviour in the school. ltis an
online system which provides instant recognition
and feedback for both pupils and parents. It has
become a key discussion topic amongst parents,
teacher and pupils.

5.3 Key Improvement Areas for 2018-2019

Ensure School judged at least Ofsted Good at next
inspection.

. Ensure School judged at least Ofsted Good at
next inspection.

) Ensure high levels of pupil progress
particularly in Mathematics and Writing in KS1
. Assessment data is scrutinised regularly for

accuracy at all times. Leaders and governors
view of achievement is accurate and used
effectively to challenge any under

performance

. Delivery of all lessons meets the needs of all
pupils including the more able

o Teaching is consistently good or better in

order for all pupils to make secure progress,
particularly in Mathematics and Writing

. Accurate assessment is used to set pupil
targets and supports high levels of progress

o Ensure high levels of pupil progress
particularly throughout in KS1

) Ensure needs of more able pupils are met and
they are challenged to make greater
progress.

o Improve overall attendance to at least 97%




6 Nishkam High School including Sixth
Form (Current Ofsted Rating - Outstanding)

The 4 Form Entry School for 700 pupils opened in
Sept 2012. After just 59 days from first gaining
access to the proposed school site, phase | of the
construction project to convert an industrial hall
into a bespoke, 10 classroom temporary school
building was completed. Through a unique
combination of contractor and community Kar
Sewa the work was completed on time and within
budget. Approximately 50,000 voluntary hours
went into the construction works.

In 10 September 2012 the first cohort of 125
students were admitted into Year 7 and Year 12. In
each of the subsequent years 100 new pupils have
been admitted into Year 7, with a smaller number
to the Sixth Form, and in August 2016 the school
consisted of Years 7, 8, 9 and 10 with two year
groups in the Sixth Form giving a total of 435
students. . The School has been oversubscribed
with waiting lists since opening.

The permanent school building was constructed
on the same site adjacent to phase 1 buildings, by
working closely with the DfE and BAM
Construction was appointed as the construction
partner. Main construction works commenced in

April 2013 with phase 2 completion in April 2014
and phase 2A in July 2014. After just 18 months of
first opening, students moved from the temporary
building to the new school in April 2014.

The major capital funding by the DfE (£9m) was
complemented by a contribution by the proposer
GNNSJ (£1.2m) and volunteer labour input of
50,000 hours has enabled the construction of an
iconic building in a deprived area of Birmingham.
The building has been nominated for excellence in
construction awards. The finished school includes
the following features and facilities:

3 storey building

Hi-tech classrooms and lab spaces

Large open atrium and spiritual space
Landscaped exterior grounds with indoor and
outdoor sports facilities.

6.1 Overall School performance headlines

The pioneering work to develop a unique
approach to the delivery of the new National
Curriculum and Assessment will continue to place
the school at the cutting edge of curriculum
innovation amongst secondary schools.




At KS4

Progress 8: 0.77
» Top 3% nationally;

» Gap between PP and non PP closed considerably:

Attainment 8 Score: 54.3
* Top 10% in the UK

Collaboration Examsvs. Data
Measure Disadvantaged Total 2017 |Total 2018 |Data 2018 Collab. (DIff) 2018
All 55.14 54.36 46.3 8.06
Av Total Attainment 8 Not Disadvantaged 56.88 56.18 49.67 6.51
erage fola ent8 Ibisadvantaged 50.83 50.71 38.34 12.37,
Collaboration Examsvs. Data
Measure Disadvantaged Total 2017 |Total 2018 |Data 2018 Collab. (Diff) 2018
All 0.975 Q.747 Q 0.747
Not Disadvantaged 0.983 0.847 0.141 0.706
Average Total Progress 8 ;i Gvantaged 0.959 0.541 20379 092
Collaboration Examsvs. Data
Measure Disadvantaged Iotul 2017 |(Total 2018 |Data 2018 Collab. (Diff) 2018
All 4.61 5.13 399 1.14
Not Disadvantaged 483 5.29 4.33 0.94|
Average Points Score Per -
EBace Slot for COHORT Disadvantaged 407 4.82 3.18 1.64
Collaboration E vs. Data
Measure Gender Total 2017 |Total 2018 |Data 2018 Collab. (DIff) 2018
All 55.14 54.36 46.3 8.04}
. Female 55.01 52.71 48.84 3.87
Average Total Attainment 8 Male 55.22 5633 23.75 12.58
GAP. -0.21 -3.62 5.09 -8.71
Collaboration Examsvs. Data
Measure Gender Total 2017 |Total 2018 [Data 2018 Collab. (DIff) 2018
All 0.975 0.747 0 0.747|
Female 1.083 0.736 0.231 0.505,
Average Total Progress 8 - [ e 0911 0761 0238 0.999)
GAP 0.172 -0.025 0.469 -0.494
Cotlaboration Examsvs. Data
Measure _Geqde_r_ _ _ _|Total 2017 [Total 2018 Data 2018 __ Collobl(DIﬁ) 2018
All 4.1 5.13 3.99 1.14
Average Points Score Per
EBacc Slot for COHORT 2 [Female 4.56 4.94 4.21 0.73]
Male 4.65 5.36 3.76 1.6
GAP -0.09 -0.42 0.45 -0.87
' Coflaboration Examsvs. Data
Measure KS2 Banding Total 2017 |Total 2018 [Data 2018 Collab. (Diff) 2018
All 55.14 54.36, 46.3 8.06
N/A 49.56 53
Average Total Attainment 8 |Lower 36.67 31.56
Middle 53.83 48.22
Upper/High 63.9 64.62
Collaboration Examsvs. Data
Measure KS2 8anding Total 2017 |Total 2018 [Data 2018 Collab. (DIff) 2018
All 0.975 0.747 0 0.747
N/A - - -
Average Total Progress 8  [Lower 1.018 0.546 -
Middle 1.147 0.827 -
Upper/High 0.708 0.705 -
Collaboration Examsvs. Data
|Measure KS2 Banding . . _|Total 2017 |Total 2018 |Data 2018 _|Collab. (Diff) 2018
All 4.6) 5.13 3.99 1.14
Average Points Score Per L;‘\f«gr 242? 5'2; ~
EBacc Slot for COHORT 2 Middle 4.39 296 -
Upper/High 5.58 6.18 -

e e
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6 Nishkam High School including Sixth Form (Ofsted outstanding)

AT KS5

KS5 pupil numbers are small as the fist set of year 7 cohort from 2012 opening will not come through
until the following year. Current pupils entering the school have entered mostly at year 12, some at 13. A-
level entry remains 5 GCSE grade B's on average.
Progress was -0.08 for pupils that sat A level exams in 2018; including all other counting results, that
figure is likely to fall further to an approximate figure of -0.16 with the grades included of students no
longer at the school. With the higher confidence interval being above zero, it will rate as an average.
Small cohort size renders statistics as volatile and any conclusions about the data would be ‘statistically

insignificant'.
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NHSB NHSB NHSB NHSB National | National | National | National
2015 2016 2017 2018 2015 2016 2017 2018
% A* 0.0% 0.0% 0.0% 0% 8.30% 8.10% 8.30% 8.00%
% A*- A 5.9% 10.0% 0.0% 8.0% 25.90% | 25.80% | 26.30% | 26.40%
% A*- B 29.8% 13.3% 16.0% 31.3% 52.70% | 52.80% | 53.10% | 53.00%
% A*- C 58.2% 70.0% 67.1% 63.9% 77.20% | 77.50% } 77.40% | 77.00%
% A*- E 98.5%| 100.0%| 100.0% 97.9% 98.10% | 98.10% | 97.90% | 97.60%
% No
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Lord Theodore Agnew - Parliamentary Under Secretary of State at the Department for Education,

speaking to pupils during his visit to Nishkam High School Birmi

ham , UK, 18 September 2018
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6.2 Overall effectiveness, including the community where students are moved to take

promotion of the pupils’ spiritual, moral, social compassionate action in their support of good
and cultural development (SMSC) works, both locally and globally.
* The inclusive nature of the school combines
* The overall effectiveness and promotion of with an outward facing attitude that embraces
pupil’'s SMSC development is outstanding, also the wider community so that there is mutual
confirmed by the Section 48 inspection in June benefit from these links.
2015.
* Leaders and governors share and articulate an 6.3 Key Development Areas for 2018-2019
ambitious vision for the school in which the
pursuit of excellence in academic studies is KS4:
matched by a deep commitment to creating Attainment and progress in MFL, PE, the arts
socially responsible citizens who put others first.  (Music, Drama and Art)
» The virtues that the school promotes define Gender gap: boys' attainment and progress needs
every aspect of its work and equip its students to match girls
with secure foundations for their life.
+ Students make outstanding progress in their Actions taken
academic and personal development. KSS
* The Faith Curriculum is well taught and ensures ~ A*/A/B grades across all subjects
that students acquire deep learning about Improve average grade to at least a C+
religion and understand how to apply this to Recruit more students into the sixth form
their lives.
» Collective worship is the heartbeat of the Actions taken:
school. Itis inclusive and, affirms all who attend. A Level moderation with UoB school, also
As a result, students develop thoughtful examining exemplar responses at A*/A grade
attitudes to faith and the relationships between More students in Y12 (from internal Y11 students)
and among adults and students are All teachers are attending at least one subject
exceptional. specific course

* The promotion of students’ spiritual, moral,
social and cultural development is outstanding.
As a result the school is a harmonious learning

Jonathan Stater - Permanent Secretary of the Department for Education, speaking to
pupils during his visit to Nishkam High School Birmingham , UK, 17 November 2017
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7 GNNSJ (Proposer) contribution

NST are indebted to our proposer, and
designated faith body, Guru Nanak Nishkam
Sewak Jatha, GNNSJ (Birmingham) UK, for its
significant contribution in both capital, voluntary
commitment, and vision. The monetary
contribution is as follows:

Acquisition of freehold properties amounting to
£9.2m (NPS and NHS)

Refurbishment costs to date of a further £0.8
million. (NPS, NHS, NSWL)

In addition to the above financial contributions a
further £1million was put forward by the proposer
organisation towards the High School. The
proposer has also encouraged and enabled many
selfless volunteers to contribute their time
towards the management and supervision of the
project. Many contributed as bricklayers,
carpenters, semi-skilled personnel and labourers.
Such direct volunteering input equates to over
100,000 hours of pro-bono effort to August 2013
which at an hourly rate of £10 this equatesto £1m
of Nishkam (selfless) service.

The board would like to extend their sincere
gratitude to GNNSJ and the community for their
continued support, guidance and inspiration as
the Trust expands its educational reach.
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7.1 Projects and initiatives to promote virtues
and virtues education

GNNSJ, is also involved in the following projects
which complement the Nishkam Schools and
promote virtues in society.

a. Museum of World Religions

The Museum is intended to be a shared space for
dialogue and understanding between people from
different faith communities as well as for people of
no religious or faith affiliations. It will serve as an
educational resource for learners of all ages, and
provide an opportunity for individuals to explore
the part that religion plays in contemporary life.
GNNSJ is the lead partner organisation to bring
this significant landmark project to fruition

b. Charter for Forgiveness and Reconciliation

The Charter will draw attention to the activity of
‘forgiveness’ which has its roots in the quality of
compassion, which is the foundation for all
Dharam, Religions or Faiths. It will serve as
inspiration for healing and reconciliation in a
fractured world. Forgiveness and reconciliation are
part of our journey to peace, together with
learning from our shared history and seeking
restorative justice. The process of forgiveness and
reconciliation can only be engaged in freely and
voluntarily by individuals and communities. GNNSJ
is again the lead partner organisation.

c. Engagement with Jubilee Centre for
Character and Virtues

(School of Education, University of Birmingham)

The Jubilee Centre for Character and Virtues is a

; pioneering interdisciplinary research centre
focussing on character and virtues in the interest of
human flourishing.

It promotes a moral concept of character in order
to explore the importance of virtue for public and
professional life.

The Centre is a leading informant on policy and
practice in this area and through its extensive
range of projects contributes to a renewal of
character and virtues in both individuals and
societies

GNNSJ of support in education at a university
level, in particular University of Birmingham

PROJECT FUNDING
Lectureship in Sikh Studies,

Dr Jhutti-Johal,

(Jan 02 -Mar 11) - £380,453.00

Religions, Civil Society & The UN
Dr Martin Stringer, Dr Josef Boehle,
(Oct 11 Dec 14) £147,500.00

Religion and Peacebuilding & A Charter for
Forgiveness

Dr Josef Boehle,
(Oct 2011-Dec 2014) £76,000.00

Total GNNSJ Funding £603,953.00
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e. GNNSJ Wider Participation

June, 2005 - Participation in the ‘Tripartite’ Forum February 2018 Interreligious Dialogue for Peace:
on Interfaith Dialogue and Cooperation for Peace at Promoting peaceful coexistence and common

the invitation of the Temple of Understanding. citizenship - International Dialogue Centre (KAICIID)
(United Nations Headquarters, New York). Vienna.

October 2005 - Participation in the service of April 2018 Vaisakhi Day Reception at 10 Downing
thanksgiving to celebrate the 60 Anniversary of the  Street. Prime Minister Theresa May greets the Sikh
United Nations. (St Paul’'s Cathedral, London, UK). Community.

September 2006. Speaker atthe 59* Annual DPi / May 2018 His Holiness the Pope blesses the

NGO Conference. Papers presented: ‘Promoting Charter for Forgiveness presented by Bhai Sahib
respect for cultural diversity in conflict resolution’ Bhai Mohinder Singh at the Vatican, Rome.

and ‘Best Practice Summary' (United Nations
Headquarters, New York).

January 2008 - Contribution to interfaith book
commissioned by UNESCO. Chapter entitled; ‘The
Spiritual Development of the Individual: A
Prerequisite for Delivering the Millennium
Development Goals from a Sikh Perspective.’

September 2008. - Participant in 615t Annual DPi /
NGO Conference at the (UNESCO Headquarters,

Paris, France).

September 2008 - Recipient of the prestigious
Hollister award from Temple of Understanding for
tireless intra and interfaith work, and dedication to
advancing interfaith issues at the United Nations, and
honoured as one of fifty interfaith visionaries in 2010.
Supporter of UN Warld Interfaith Harmony Week
since 2011.

February 2012 - Speaker at special event to mark
UN World Interfaith Harmony Week on ‘Common
Ground for the Common Good.' {United Nations
Headquarters, New York.

April 2014 - Hofstra University’s 2014 Guru Nanak
Interfaith Prize awarded to Bhai Sahib Bhai Dr
Mohinder Singh

October 2015 - Council For the Parliament of
Worlds Religions Conference at Utah City, The
Parliament galvanized followers of over 50 global
faiths into action—action bolstered by healing and
transformative experiences, and informed by
inclusivity and mutual respect.

February 2016 UN World Interfaith Harmony
Conference: "Peace at Home Builds Peace in the _
WOI’ld," 3 February 201 6, DUbai' UA.E. “When (erro\k\?xmnr'\y violence ;\%\

the best way nmld ressing inequality or

November 2018 SOAS hosts key address by UN grievances, we must answer with non-
Chief Secretary General Antonio Guterres in London violence and inclusive decision-making”

UN chief Antanio Lmlcrrz-s’,
W
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8 Going Concern

After making appropriate enquiries and
budgetary planning, the governing body has a
reasonable expectation that the trust has
adequate resources to continue in operational
existence for the foreseeable future. For this
reason it continues to adopt the going concern
basis in preparing the financial statements.
Further details regarding the adoption of the
going concern basis can be found in the
Statement of Accounting Policies.

Constitution

The academy trust is a company limited by
guarantee and an exempt charity. The charitable
company's memorandum and articles of
association are the primary governing documents
of the academy trust. The trustees of Nishkam
School Trust, are also the directors of the
charitable company for the purposes of company
law. The charitable company operates as
Nishkam School Trust.

Members’ liability

Each member of the charitable company
undertakes to contribute to the assets of the
charitable company in the event of it being
wound up while they are a member, or within one
year after they cease to be a member, such
amount as may be required, not exceed £10, for
the debts and liabilities contracted before they
ceased to be a member,

Trustees’ Indemnities

Trustees benefit from indemnity cover arranged
at the Trust's expense, through the Risk Protection
Arrangement, to cover liability of Trustees by
virtue of any rule of law that would otherwise
attach to them in respect of any negligence,
default or breach of trust or breach of duty in
relation to the Trust.

Method of Recruitment and Appointment or

Election of Trustees

The Trustees of the charitable company shall

comprise:

* Upto 10 persons appointed by the Members

« Staff Directors may also be appointed by the
Members (not exceeding one third of the total
number of Trustees)

* The CEQ, if appointed as such by the

charitable company members; and
» A minimum of two parent Trustees unless
there are Local Governing Bodies

The Trust may appoint co-opted Trustees
provided Member appointed Trustees remain a
majority on the Board Trustees shall cease to hold
office if removed by the person or persons who
appointed them, or otherwise by an ordinary
resolution of members in accordance with the
Companies act 2006.

Policies and Procedures Adopted for the
Induction and Training of Trustees

All Trustees are required to undertake an
induction which includes a governance
information pack, copies of policies, procedures,
minutes, financial accounts, budget plans and
other documents that they will need to undertake
their roles as Trustees.

Nishkam School Trust has a comprehensive
Training programme, which includes the
following:

+ Clear identified responsibilities in a JD form
are provided

* Managing and Interpreting data

* The role of the Director/Trustees and the
governor

+ Safeguarding

* Financial Management

+ Statutory Update

» Education Training

Governors in the individual academies may also
attend training provide local, e.g. by the relevant
local authority, which is tailored to the needs of
their particular academy.
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Arrangements for setting pay and
remuneration of key management personnel
The key management personnel of the Trust
comprise of the Directors and the senior
management team as depicted within page 4.
The CEO together with the Chair of Governors
(also a Director/Trustee) have delegated
responsibility by the Board of Directors for the
remuneration of other Principal/Head teacher and
Senior Leaders within each academy is aligned to
the guidance received from the Department of
Education and in accordance with the Trusts
performance process and approved pay and
appraisal policies.

Trade union facility time

There are currently no active relevant union
officials employed nor any usage of facility time
for Trade Union activities.

Related Parties and other Connected Charities
and Organisations

Guru Nanak Nishkam Sewak Jatha GNNSJ
(Birmingham) UK, is the proposer and designated
religious body of the Trust.

Plans for Future Periods

There is a clear trust priority plan to maintain and
continue to improve overall outcomes in the Trust
vision.

Faith and Virtues

Outstanding multi-faith and virt