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Full year results for the year ended 31 December 2020

Revenue

$7,564m

(2019: $9.890m)
V¥ 23.5%

Operoting {loss)/profit

$(33)m

(2019: $303m)
movement: nfa

Revenue (on a like for like basis)

$7,488m

(2019 $9.386m)
¥ 20.2%

(Loss)/profit for the year

$(228)m

(2019: $73m)
movement: nfa

Adjusted EBITDA?

$630m

(2019: $855m)
¥ 26.3%

Basic EPS

(34.1) cents

(2019 10.7 cents)
movaement: nfa

Adjusted EBITDA margin

8.3%

(2019: 8.6%)
¥ 0.3%

Adjusted diluted EPS?

23.2 cents

(2019: 46.0 cents)
¥ 49.6%

Adjusted EBITDA
(on g like for like basis)’

$616m

(2019. $795m)
¥ 22.5%

Net debt
excluding leases*

$1,014m

(20719 $71,424mm)
¥ 28.8%

Adjusted EBITDA margin
(on a like for like basis)

8.2%

(2019. 8 5%)
¥ 03%

Order
book®

$6,524m

(2019: $7,898m)
¥ 17.4%

Operating profit before
exceptional items

$214m

{2079, $411m)
¥ 47.9%




Goverunoe F aancia: statements

Strotegic report

Resilient performance from strategic broadening
across energy and built environment markets

Actions to reduce cost, protect the balance sheet & generate
strong cashflow enabled margin protection and net debt reduction.
Financial focus in 2027 on margins and cash generation.

Differentioted ESG and sustainability Qutlook
approach to maintain sector leading

position

Highlights

Order book reflects macre conditions
& tendering approach with improving

Strategic broadening benefitting
revenue resilience

Resilient performance in unpracedanted
trading conditions underpinned by
breadth of exposure across energy and
built environment markets

Revenue of $7.6bn down 23.5%
(Revenue on a like for like basis of
$7.5bn, down 20.2%)

~ Significant reduction in conventional
enargy activity mitigated by strength
in built envirenment, growthin
rencwables and relatively rebust
revenues in process & chem'cals

Successfully protected margin
through early action on cost

Strong EBITDA margin delivery;
adjusted EBITDA margin 8.3% (2017,
8.6%) reflecting strong operational
delivery in ASEAAA and TCS offset by
substantially lower margins in ASA

Leveraged flexible model to take early
and decisive action to protect margin,
‘moroved operalional utilisation and
delivered c$230m overhead savings
with an exceptiona. cost to achicve of
c$100m

- Adjusted EBITDA of $630m and
operating profit before exceptionals
of $214m in line witn Jonuary trading
update

Delivering a significant reduction

in net debt

Net debt excluding leases reduced oy
$410m to $1.070n at 31 December
2020 (31 December 2019: $1.42bn and
30 June 2020: $1.22En), benefitting
from disposal proceeds from portfolic
optimisation, steps taken to protect
cashflow and improved working capital
performance

Net debt excluding leases - adjusted
EBITDA {excluding IFRS “6) of 2.1x"
(37 December 2019: 2.0x and 30 June
2020: 2.0x). Covenants at 3.5x

- Considerable financial headroom:

undrawn facilities of $1.74bn and
revolving credit facility extended to
May 2023

< Prioritising balance sheet strength;
no dividends proposed in respect of
FY 2020

Committed to maintaining our posit.on
as leaders in our field on ESG motters

New targets announced for the
del'very of our purpose, sustainabi ity,
inclusicn & diversity, fair working
practices and community and
cnvironmental impact

Comm-tted to reduce scope Tand
2 emissions by 40% by 2030, enour
journey Lo net-zero

Strong tnird-party recognition:
awarded AA “Leader” rating from
MSCI for sixth consecutive year

Delivering innovative solutions far
energy transition and sustainable
infrastructure: recently awarded
evaluation scopes for the
decarbenisat’'on of industrial clusters
and the supply of domestic hydrogen

Leadership incentivisation aligned to
delivery of future ESG & sustainablity
targets

Accelerating our medium-term strategy:
the Future Fit programme

18 month programme of initiatives to
unlock stranger medium-term growth,
deliver efficiency and create value
Optimising our operating mode’ -
simplifying to three global business
units; Consulting, Projects and
Operations

Lfficiency savings of c&40m in 2027,
with costs to deliver of ¢$30m

Organising our business Lo deliver
so.utions for a net-zero future and a
rmeore sustainable, resilient and liveable
world

New Chief Operating Officer role,
established to drive consistent glooal
predictaole execulion cutcomes,
commercial innovotion and digital
delivery

Approaching resolution on legacy
investigations
Discussions concaraing the resolution
of investigat’ons by the SFO and
authorities in the S, Brazil & Scotland
are at an advanced stage

« Anticipation that all matters will be
seltled ot an cggregare cost of $197m,
including $46m provided in 2079.
Additional prov'sion of $151m booked
in 2020, Cash settlerment expected
aver the period of 2021-2024

Jdahn Wood Group PLC Annual Report and Accounts 2020

award momentum in late Q4

Qrdar bonk at 31 Docomber $6.5kbn;
&67% o be delivered in 2021, typical at
this point in the year

QOrder book down c17% on 2019
reflecting macro conditions and
discerning bidder approach

Frogression in order book reflects
expectations of strengthin

built environment, robustness in
renewables and ower project awards
In conventional energy and process &
chemicals

Imgproving momentum in new awards
inlate Q4 2020, December order
book up £5% on Novermber

Short cycle order book compined with
opportunity pipeline at pre-Covid

19 levels, supporting expectation

of swift acceleration in awards as
markets recover

Order book eveolution; evolving towards

lower risk, higher margin consultancy
Strategic positioning, differentiation
and sirong client relationships key to
winning work
Increasing proportion of order book
from consultancy work, particularly in
built environment

2021 financial focus: EBITDA margin
improvement & cashflow

Expectation of lower activity and a
continved focus on improving nrargin

Margin improverment will be driven by
maintaining high utilisation, improved
project execution and operational and
efficiency improvements, including
$40m from Future Fit, to offset
lower activity. Reversal of temporary
savings will be offset by the FY
impact of 2020 savings. Business mix
mare orientated towards consultancy
will aiso benefit margin

Cosh generation to benefit from

unw nd of customer advances not
repeating, partly offset by saome
investrgation settlerments and
Increased capex related to investrment
in digitalisation

@ See aetalled lootnotes on page 33
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At o glance

Wood is a global leader in
consulting and engineering across
energy and the built environment.

Our service defined operating model Three service lines:

We have an optimised operating model that is
service defined. We deliver three principal services:

» Consulting + E j
» Projects

» Operations

Consulting Projects Operaticns
Across two broad end markets: )
. @nergy : - . -
* Built environment Twa end markets:

We believe this service definad operating model is
highly efficient, aligns to our clients' requirements

and provides significant opportunities for

pulithrough sales and cross selling. ??1 o.
Internally we are aligned into two broad reporting E’
business groupings. Our projects and operations

service lines are managed in Asset Solutions and ] )
our consulting offering is managed in Technical Energy Built environment
Consulting Solutions.

A global business of significant End market breakdown:
breadth and scale

3% 60+ S Y

people countries
! c35% T c20%
year history revenue Energy: c80%

® Renewables & other encrgy c25%
& Process & chemicals c20%

Conventional energy ¢35%

Built environment:

® Sustainable infrastructure c20%

@ Find out mare about pur bysiness at: @ Find out more about our markets ot
weoodplc.com/four-business woodple.cam/sectors

02 John Wood Group PLC Annual Repor: and Accounts 2020



Strategic report

Goveraance Faonoa’ steienants

We provide consulting, projects and operations
solutions helping to unlock solutions to some
of the world's most critical challenges.

Qur organisational structure

Asset Solutions (AS)

Provides projects and operations services across the life
cycle ranging from initial feasikility and design, through
construction, operation, maintenance and decommissioning.
AS is split into two regionat business groupings, Americas
(ASA) and Europe, Africa, Asia & Australiac (ASEAAA).

@ Read more on pages 24 and 25

Technical Consulting Solutions (TCS)

Providing the innovative thinking and the delivery
excellence needed to maximise value at every stage of the
asset life cycle, utilising high value, consulting capabilities
aimed at solving complex tecnnological chalienges.

Read more on page 26

Revenue: Revenue:
<70% 1 b c30%
$5.4bn : $ 2.1bn 6
Key services: Key services:
Projects Operations Consulting
Project management & delivery Asset optimisation Specialist engineering
Cngineering design Maodifications Infrastructure development
Construction Maintenance Environmenta! consulting
End market breakdown: End market breakdown:
Energy: c?5% Energy: ¢c45%

® Rerewaoles & other energy <35%
# Process & chem:cals c30%

Conventienal energy c40%

Built environment:

@ Sustainable nfrostructure co%

& Renswobies & other energy £30%
B Process & chemicals c5%

Conventiona energy c10%

Buiit environment:

& Sustanable infrastructure c55%

ASEAAA

Revenue

$2.5bn

ASA

Revenue

$2.9bn

TCS

Revenve

$2.1bn

Service breakdown: Service breakdown;

c25% c75% c45%

Service breakdown:

100%
: ® Consulting

® Projecis
& Operations

Optimising our operating medel in 2021

In 2021 our operational focus 1s on ensuning our business is fit for occelerating the pace of the energy transition and the drive
towards more sustainable infrastructure. We are optimising our operating model and further digitalising the way we work to
accelerate our strategy and to un ock stronger medium-term growth.

As part of this we have simplified our arganisational struclure to align to our service defined operational model, moving to
three global business units: Consulting, Projects and Operations. This organisational change will be reflected in our business

unit reporting for the 2021 financial year.

John Wood Group PLC Annua Report and Accounts 2020
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Qur business model

We create value by delivering differentiated
consultancy and engineering solutions
throughout the asset life cycle across
energy and built environment markets.

Inputs

Perfermance driven and
innovative solutions

|

' Capabilities levered to structural
‘ growth in energy transition and

1 sustainable infrastructure

See pages 06 and 07

Talented, flexible
and motivated workforce

See page 48

Operating structure

optimised for sustainability,
cross-service line opportunities
and future growth

@ See page 02

Efficient capital
structure and allocation

Flexible commercial
model with g balanced
risk appetite

Robust risk governance
and operations assurance
policies and processes

Sustainability strategy
aligned with UN goals

@ See page 18

Qur purpose:

Unlocking solutions to the
world's most critical challenges.

L
Four primary trends shape our markets and drive our strategy:

Sustainable infrastructure

Energy transition

Capuabilities to enable more sustainable
and resilient living, including the planning,
design, bu'ld and operation of cannected
and resilient infrastructure

Engineering solutions for ¢
net-zero future

Creating value through our differentiated model

Our strategic enablers:
000
W

Agile teams Exceptional execution

We are dif ferentiated by our shared
commitment to consistentiy delivering
exceptional autcomes that cdd value
and build trust. We have arcund 0%
repeat business and have developed
leading market positions from our long
track record of delivering safe and
best-in-class projects.

We deploy our most talented
people with agility to deliver the
right solutions now and in the
future. Our abiity to adapt <eeps
us relevant and offers great
opportunities for our peope.

Ovur five medium-term pricrities:

Rationalisation and
positioning of portfolio to
aptimise our service and
market mix cligned o our
strategic ogjectives

Optimise and standardise
service del'very model

to achieve exceptional
execution

Targeting margin
improvement to
accelerate growth

Our culture:

Our vision Qur valves

Inspire with ingenuity, Care

Commitment
Courage

partner with agility,
create new possibilities...

04 John Wood Group PLC A~nual Report andd Accounts 2020



Strategic report

Our clearly defined purpose and strategy,
underpinned by our culture, is fundamental
to sustaining value over the longer-term.

Qur strategic objective:

To be a premium, differentiated high margin
consulting and engineering business delivering
exceptional results for our clients, ocur team, the
communities in which we work and our investors.

Future skills

Developing inclusive, agile and
high-performing tearns te acceleraze
value for Wood and our clients

«\;TPZ
db\%‘o
Technology & digitisation
Uti'ising techno'ngy to create
future-ready industry through

optimising asset performance
and digital innovation

Commercial acumen

We employ an asset ight, flexible model
allowing us to respond guickly Lo changes
in market conditions and allocate zapital
where it impuacts most. Qur contracting
structures are largely reimbursabie with

o range of specific contracting structures
to align with client needs within our
measured risk appetite. We have a broad
client base with a wide nrix across sectors
giving us low indvidual client dependency.

O o
Sl
(I

Technological advantage

We deliver greater efficiencies
and create new solutions through
combining our unique know-how
with leading-edge, encbling
technology. We provide solutions
to some of the wortd's most
complex projects and draw on our
extensive exoertise and know-how
to bring new perspectives on the
challenges these projects prasent.

Technology differentiation
through internal R&D,
strategic partnerships and
scalable solutions

Our behaviours

Listen up
Team up

Lift others up
Spegk up

Stand up
Don't give up

Improved risk/reward
on contracts in ine with
balanced risk appetite

To find out maore visit:
woodple.com/values

John Wood Group PLC Annual Report and Accounts, 2020

Gowverance

Fnancig' statemenis

Value outputs

For investors
- Snare price appreciation

~ Reduced cvelirnlity through
broad industry exposure

For our people

+ Rewarding careers and
farus on retention

+ Creating a workplace where
the different backgrounds,
experience and expertise are
welcomed and celebrated

People

39,000+

@ Read rmore on poge L8

For clients
Best-in-class delivery,
consistently

+ Global reach with balanced
portfolic of long-term partner
relationships with clients

Leading technical services ond

srnarter, more sustainable
solutions

+ Track record on industry-leading

projects

For communities

Significant contribution to local
employment and communities

Employee matched funding &
community support

c£160,000

Read more on page 54
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Qur strategy in action

Unlocking solutions for the accelerating
pace of energy transition and the drive
for sustainable infrastructure

Delivering innovative solutions to builld @ healthier, cleaner planet underpinned
by low carbon energy systems and sustainable, resilient infrastructure.

@ Visit 00° energy transiion hub,
woodplc.com/energy-transition

Innovating clean
energy solutions

We have a long tres - -+ - d of developing
nnovotive clean energy soiutions across
a range of renewables ond future fuels.
In 2020, we successfully contriouted to
the early phase of a world first project
to generate green hydrogen, that is
hydrogen from renewanle sources, thot
will be used Lo heat homes in Scotland.

Wood partnered with gas network
operator SGN, providing technical
feasibility and preliminary engineering
design services for its innovative Hydrogen
100 project. On completion, SGN's project
will be the first of its kind te employ a
direct supnly of offshore wind renewabie
power to praoduce green hydrogen to
heat vp o 300 hames. When powered

by renewable energy, the generazion and
burning of hydrogen produces no carbon,
making it ane of the most effective,
scalable ways of providng heating while
tackiing climale change.

With over 60 years' experience in
hydrogen technology, production and
end use, and our significant renewachbles
and infrastructure expertise, we were
well-positioned to support SGN with
this ambitious project. We brought
together a multi-disciplinary team
from across our business including
environmental planning, geographical
mapping, visualisation, process and
pipeline engineering, renewables and
hydrogen power experts to deliver o
turnkey solution for SGN.

1st

project of its kind

Zero

carbon emissions

300

homes powered initially

06 John Wood Group PLC A~rual Report and Azcounts 2020

Driving sustainability
in conventioncl energy

Wood is utilising its experiise In
engineerirg modifications to upgrade
affshore facilities to help conventonal

ol & gas chents to reduce emissions and
realise ther decarborusation ambitions.
In 2020, we partnered with a North
African operator to end routine flaring on
its facilities. The exist’ ng assets have no
means of captunng produced goses and
itis eslimated that flaring at the site is
resulting in the release of the equivaient of
four millon tonnes of CO2 every year.

In a1 col aborative approach with the
client’s operational experts, our integrated
team of engineers and des'gners
completed the frant-end engineering
desian to deliver a feasible technical
so'Jt'on to capture the produced gases
offshore and stabilise them for export

via a subsea pipeline. It 1s anticipated
tnor the annual greenhouse gas emission
savings from th's project are equvalent
to the derarbensation benefits of over
850 wind turbines, making this one of
the world's largest CO2 flare reduction
projects. With the FEED now complete, it
s recogn sed that cuccess was borne ous
of a colighorative and strong reiationsh p
with the client to deliver g quantifiable
difference to the econormics and

susta taclity of their operations.

One

A% the warld's largast 00 flae
reduction projects

4 million

tcnnes of COZ ermissions saved par year

850

wind turbines equivalent
decarbonisction berz”it



Engineering solutions
for a net-zero world

\We are delivering the concept selection
and carly design for the UK's Humber
Zero project This project aims to create
a zerc-carbon industrial cluster and will
form a significant element of the UK's
industrial decarbonisation strategy and
broader goals to reach net-zero by 2050

Our scope 1s to develop a masterplan

for threw wies that moke up one thicd

of the Hureeerside industrial cluster. By
app'ying stare-of-the-art carbon capture
tecnnalony coross all the industrial sites,
we .wre and treat up to 8m tonnes
of GO2 per annum for permanent storage
In the geological formations below the

UK North Sea, with a target for this to
Increase to 40m tonnes of CO2 by 2040,

We are applying our industry leading,
rmrulti-sector technical expertise to develop
a pian involving several complementary
technolog'es, Including the use of
renawable power to generate green
hydrogen through electrolysis, generation
of blue hydrogen with integrated

rarbon capture, and post-combustion
carbon capture from existing stacks.

The intention s that this will ultimately
produce hydragen power for over one
million homes in the Humber area.

Trne concept will help reduce carbon
emissions from power and petrocherrical
lacilities, creale a sustainable platform
for industrial growth and econormic
development, and meet the UK's
ambit'ous decarbonisation targets.

8 million

tonnes CO2 captured and stored per
AMNNUIT, NCreasing to:

40 million

tonnes CO2 reduction per annum by 2040

1 million

homes to be powered by hydrogen

Strategic report Governance

Supporting leading
sustainable
infrastructure
development

Wood is continuing i1ts role as a key
partner in support of Ontario's beld
plans to improve urban mobility by
Increasing capacity and upgrading 1ts
transit network.

In 2020, we were awarded six new
contract awards from Metrolinx, the
regional public transportation agency,
that are essential to the ongoing
growth and upgrade of the province's
transit network. Our work supports
the delivery of one of the largest
infrastructure programs in Narth
America which is seeking to create

an integrated transportation system
that connects more communities,
while supporting a higher guality of
life, @ more prosperous econormy and
a healthier environment.

We are applying our sustainable
infrastructure capabilities, including
our specialised environmental,
gectechnical and design expertise,
to lead the design of two bridge
projects: Rouge River, which involves
the structural rehabilitation of an
approximately 120 year old railway
bridge to enhance its resilience and
extend its service life; and, the design
for replacement of the Birchmount
Bridge to achieve additional

track capacity and future system
electrification.

Francig stare ments

At any ane time, we are working on
20 to 30 projects related to major
capital expansion or infrastructure
enhancements for this impressive
undertaking which diready services o
population of nearly 8 million people
across more than 11,000 square
kilosmetres of Ontario. The agency's
goal is to eventually run faster, more
energy efficient alectric trains and
increase weekly trips by over 300%,
from 1,500 to more than 6,000

20-30

active projects at any one hime

8 million

population serviced by the network

300%

target increase in weekly journeys

John Wooed Group PLC Annual Reoo t and Accounts 2020
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Stakeholder engagement

Effective engagement
with our stakeholders

In order to successfully detiver our strategy and create value for our
stakeholders it is important to understand what matters to them.

We build strong, constructive relationsh ps through regular stakeholder engagement.
We welcome the different perspectives of our diverse stakeholders, who often represent
competing interests. Considering the'r insights and opinions enables robust and

sustainable decision making at both executive and Board level.

Employees

Our emoloyees are fundamin-ta. Lo - e delivery of Wood's

services and therefore to the long-teem success of the business.

It 1s important to develop ot - =~~~ ees and keep them

engaged and motivated to ensure that we create inclusive, agile

and high-performing teams. We engage with our workforee so
that we can understand and address areas where we need to

improve to ensure we deliver rewarding careers and retain our

talented people.

How we engage
We discuss our workforce engagement activities on page 49.

Areas of engagement and outcomes

The Company carries ocut guarterly global employee pulse
surveys in addition to an all employee global survey which is
carried out bi-annually. These surveys ask what we do well and
what could be done better. in addition, during 2020 regular
surveys were conducted to seek feedback on our flexible
working arrangements and how we could better support our
employees” wellbeing.

The Company has a Listening Group Network (LGN) with

rneetings, attended by directors and members of the Executive

Leadershio Tearm (ELT), held throughout the year.

Employee surveys and Listening Group Network

Feedback from the employae surveys and views from the LGN
are reported to the Board to ensure their perspective is heard,
strengthening the 'employee voice' in the boardroom, with any
actions implemented to address the points raised.

More 1nformation describing the matters raised and
outcormes of engagement can be found an page 49

Board engagement with leaders & high potential employees
The Board usually holds dinners with mearnbers of the wider
leadership team, beyond ELT leve:, a5 wird as with high
performing employees. These sessions atow the Board to
understand the views of and issuer far 2 by the leadersnip
tearm so that they can be factored .. s the Board's decision
making. Meeting with high performing employees provides
the ocpportunity to engage with employees on the 1ssues that
matter to them whilst alsa giving the Board oversight of
the talent pipeline for the purposes of senior management
succession planning. Unfortunately, due to Covid-19
cha'lenges during 2020, these physical meetings have not
taken place, but established mentoring relationships hove
continued.

Enhancing employee connection

Feedoack from our employees highlighted that there wos
room for improvement in how connected they feel to the
wider Wood community. In response te this we introduced
three new employee engagement toolkits in 2020 which have
received extensive positive feedback from cur people:

« A leadership channel to inform our leaders and provide
rescurces to support regular, effective engagement with
tneir teams These resources enable our leaders to connect
with ermnployees directly, giving them timey updates about
the bus‘ness. The channel provides regular updates to
leadership with call recordings, slide decks and brieflings
that can be shared with their teams

+ Qur "We Belong" blog compaign te provide our people
with the opportunity to have aveice, share their stories
and experiences of their time at Wood, and connect as a
community

« Our new Wood News site that drives two-way engogement
with employees and improves the user journey

o8 John Wood Group PLC Ann~Lal Penort and Accounts 2020




Strategic report

Investors & Lenders

It is important that our invester s have confidence in the
Company, how it is managed, and in 1ts strategic objectives,
to ensure that we have a stable, long-term snareholder
base. By providing vpdates on our strategy and performance
we can did investor understand’ng and gain an insight to
their priorities. The Company's long-term success is also
dependent on its good relationship witn its lenders and therr
continued willingness ta lend.

How we engage

We have o #ctive svestor relations programme led by
the Chief Fxerutive and Chief Financial Officer (CFO)
and suppori~:' Y A Le Investor Relations team. Our main
engogeméjt uru e tles include:

Meetings or calls with investors around the interim and full
year results

Investor roadshaows
Investor days and presentations
« Ad hoc calls ar meetings with investors
Meetings with the Chair of the Beard around the AGM

Meetings with Chairs of the Committees of the Board,
particularly the Chair of the Remuneration Committee
regarding the Directors’ Remuneration Policy

With cur lenders a mixture of formal and informal meetings
and presentatians are held. Key topics include financial
performance, strategy and risk management. Presentations
are given to our banks and US Private Placement Investors
after the half yeor and full year results are announced to
update them an financial performance and give them the
opportunity to ask further questions.

Areas of engagement and outcomes

In addition to routine engagement on financial performance,
strategy delivery and governance, during 2020 we undertook
engagement on cartain specific matters as detailed below
together with resulting outcomes and actions.

Decisive actions taken in response to Covid-19

In 2020 we undertook engagement between significant
shareholders and the Chair. The engagement focused on
Wood's actions in response to Covid-19, as announced on 2
April, including the decision to withdraw the final dividend for
2012, This enabled shareholders to understand the rationale
for the swift and decisive actions taken and gave the Board
insight into investors' views on dividends to factor into
consideration around future dividend policy.

Reflecting shareholder feedback in Directors'
Remuneration Policy

In March 2020, the Board reviewed and approved a new
Directors' Remunerction Policy after undertaking extensive
engagement with shareholders and listening to the views
of the workfarce through the employee Listening Group
Network and employee engagement surveys. The cutcome
of the engagement resutted in a Directors’ Remuneration
Policy for executive directors that is designed in line with
the philesoohy and principles underpinning remuneration
throughout the organisation but more heavily weighted

to variable pay to ensure longer-term alignment with
shareholder expectations.

Governunce Financ’al statements

The Board also gave consideration to the shareholder
experience when considering the 2019 ocutcomes for the Long
Term Incentive Plan (LTIPY ond Annual Bonus Pian (ABP}. [n view
of the share price performance the Board applied its discretion
and reduced the executive directors' participation levels for
LTIP and the ABP outcome. Shareholders were informed of the
discretion applied and provided with the opportunity to engage
with the Chaoir of the Rermuneration Committee.

Maintaining our leading position with enhanced Environment,
Social and Governance (ESG) disclosure

Through engagement with ‘nvestors and ESG rating agencies
we were better able to understand their information
requirements around ESG matters. As a result we enhanced
disclosure of our strategic approach to ESG matters inour
results announcements and presentations and on the mvestor
pages of cur webs=e. This enables investors to better assews cur
non-financial performance and in December 2020 we retained
cur AA Leader rating with MSCI for a sixth consecutive year.

Ensuring continued support of lenders to deliver

credit facility extension

We undertook engagement with our fenders in order to
extend an existing revolving credit facility.

Wood's $1.75bn revolving credit faclity was due to mature in May
2022 and given marke: volatility during the Covid-19 pandemic,
the Board decided to extend the existing facility for one year
rather than enter a new facility with a longer-term. We engaged
with all 21 of the banks lending under the syndicated revalving
credit facility, and received the continuing support of 17 of

those banks, agreeing to participate in the extension with only

a modest incraase in pricing, $7.5bn of the $1.75bn facility was
therefore extended to May 2023,

Wood has always endeavoured to maintain and develop long-
term relationships with its banks and the continuved support of
our banks was evident at the time of the revolving credit facility
extension.
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Stakehclder engagement continued

Clients

The Company's long-term success is underpinned by our clients
and consistent, best-in-class delivery that is aligned to our
clients' requrerments. To achieve our purpose of uniocking
solutions to the world's most critical challenges, we listen to our
clients Lo make sure we are leveraging our scale, glebal reach,
and leading technical services.

How we engage

Client engagements are managed throtyge sue” structured
Client Management Framework (CMF } pyv. deoicated account
managers with specific account plann.ng and’ebjectives, The
main engagement was managed face-to -face prier to Covid-19
and remotely during the pandemic. The = © Lxecutive,
rmembers of the ELT and other senjor izaders participate in
annual client exacutive steering/sponsor sessions.

Qur primary focus (s

» Safe and best-in-class outcomes
- Enduring relationships underpinned with trust and performance
- Delivering sustainable and digitally-enabled selutions

Areas of engagement and outcomes

Cl ent engagerment sessions cover o broad range of topics such
as: safety, delivery performance, update on strategic themes,
leadership and portfolioc updates, iong-term project review, and
exploring opportunities to jointly roise delivery ocutcomes and
co-create value add solutions. These engagements are a unique
opportunity for Wood to listen to clients and vice versa. Client
feedoack helps us 1o continually improve ocur performance,

The ins’ght from client engagement ne ps to inform Company
operational, business developrrent and long-terrr strategic
drection.

Suppliers

Our supgliers are fundamental to our ab’lity to deliver services
to our clents safely, on time, within budget and to the quality
siandards we and our clients expect

How we engage

Relationships with suppliers are developed at all leveis wilhin
tne erganisazion throughn daily business activities and reqular
meezings, however we engage in Supplier Relationship
Management. (SRM) to manage re ationsh’'ps with strazegic
suppliers at an enterprise level.

Areas of engagement and outcomes

We review a number of KPIs/performance measures

(e.g. Health, Safery, Secunty & Environmnent (H5SE} incidents,
quality, deiivery, spend} as well as utilising due diligence to
identify risks and work with our suocliers to close any gops.
We discuss matters includ.ing performance issues, training
and innovet'ons and upcom.ng projects to halp us align
ousiness gaoals

10 John Woeod Group PLC Annual Report ana Accoants 2020

Developing strategic partnerships

Through engagement between leaders at Wood and their
counterparts at BP we were able to revolutionise our long-
standing relationship. Our client relationship with BP in the
North Sea was typical of the operator-supplier model that is
standard in the oil & gas industry, with the aperator defining
the scope of work and the supplier delivering solutions as
defined.

With a shared frustration around this mode’ and on
amb'tion to approach things differently we undertook cur
Colao process which enabled us to co-identify over 200
opporlunities to improve the way we execute work both
onshare and offshore. A dedicated team has been formed Lo
develop solutions aimed at increasing efficiency, productivity
and reducing costs and the success of this project in the

UK has led to a more extensive roll cut of similar projects
aglobally oy BP.

As a resu't of client engagement, we have developed a
more collaborative strateg’c partnership that unlocks the
capabilities of both organisations to achieve exceptional
solutions and have established innovative commercia!
models that offer reward for delivery based o volue added.

During 2020, a quarterly Wood Upstream Contractor
Health, Safety, Security & Environment Assurance
{HSSEA) forum was established in order to d'scuss HSSC
issues and share best practice on an ongo'ng bas's, wth
subcontractacs invited to porticipate and present. A key
focus area is to ensure contraclor managerrent is robust
and reets with Wood expectations of best-in-class safety
performance. This new forum has been we : received oy the
subcontractors.




Strategic report

Environment

Further information on our environmental performance and
ongoing strotegy is contained in our annual sustainability
report which is available at: woodple.com/sustainability

Managing, protecting and enhancing our environment

is Imperative to the sustainability of our business and

the standards we set and help shape the performance,
profitakility and the reputation of the Company: '

How we engage

We engage with regulaiory od industry bodies,
shareholders, banks & lenders, and clients. Qur integrated
HSSCA management svetern wrovides the framework for
how we manage envire. .. - ul risks and how we align our
business to 1I50O14001:2075.

Areas of engagement and outcomes

We engage with regularors throughout the jurisdictions
we operate in to ensure a close working relationship on
our projects related to operaticnal permits and licences,
greenhouse gas emissions, discharges and waste
management. Engagement ensures bast practice and
learning is shared and embedded inte the projects we
undertake.

Carbon emissions reduction target

We recognise the need to rminimise our own environmental
impact and 1IN 2020 we engaged with a third party
specialist with a view to establishing a carbon reduction
target. The specialist va'idated our 2017 ermiss.ons data

to form o baseline for our reduction targets and validated
our proposed target ‘tself aga'nst the requirements of the
Science Based Target Initiatives standards. As aresult, in
June 2020 we were gble to announce our commitment to
reduce our scope 1 and 2 carban emissions by 40% by 2030.
This will be achieved without the use of carben offsets.

Gove nance F rnance stotements

In addition, as o part of this engagement we were able to
understand our scope 3 emissions, including those from our
data centres, to esteblish o baseline and our aim going forward
is to set an additional target focusing on these emissions.

We participate in the annual vo untary Carbon Disclosure
Project {CDP) guestionnaire, which is fully aligned to the
recommendations of the Task Force on Climate-related
Financial Disclosures. Qur involverment in the schemea allows us
to benchmark our perfoermance against that of our industry
peers and g'okal business communily. This has heiped to
inform our approach to climate change issues and in 2020 we
improved our disclasure score of B (7om Cin 20719) reflecting
that we are taking ceordingLed uclwwon climate issues.

We continue to partner with 100 Besiie nt Cities (100RC], a
global programme amedat o » - Jrban centres around
the worid with access to innovauve tools that allow them to
better plan for potentially destructive weathoer events. Through
aur wark with TOORC we have been able te provide safe and
sustainable project solutions around the globe that not only
secure work contracts but provide a platform to best utilise our
sustainability ond climate resilience expertise,

During 2020, we established a set of targets to measure our
performance against cur sustanability strategy, including
targets related to managing cur environmental iImpact.
Reflecting the importance of our sustainobility programme,
delivery against these targets is embedded in bonus and
long-term incentive plans for our executive and leadership teamn,

@ Rend more on cur sustainakiity Largets on page 18

@ Read mare on our approach Lo environmental
rmanagement o1 pages 42 to 47

s} Reod our 2020 sustaabilily report:
woodplc.com/sustainability
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Stakeholder engagement continued

Community

Our activities put us at the heart of local cormmunities
and as a community partner, we recognise our
responsibility to respect, nurture and empower the people
and places we impact.

How we engage

Qur community investment prograrrme provides the
framework for community engagement consisting of:

+ Matching our employees’ fundraising efforte,
= Strategically uniting our people around a singlc Glefat
Cause, and |

« Placing a focus on the actions we take through
volunteering time, skills and expertise.

Areas of engagement and outcomes

We recognise thot our employees are best placed to
understand the needs of the communities we operate
in and we support their volurteering efforts to benefit
local communities.

c%) Further aelails on the sutcarme of community
aclivities are on pages 54 La 57

Adopting our approach during the pandemic

Cowvid-19 social distancing rmeasures affected many of
our employees’ planned activities, with the majority being
cancelled or postponed, which in turn reduced the number
of matched funding applications in 2020, Recognisng
that this would have an impact on our communities, we
changed cur approach. Through globa: cormmunications,
we engaged with our employees to understand the needs
of their communities and to determine how we could
support in other ways, As a result, instead of matched
funding our community fund provided support through
employee nominated donations.
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Pension plans:
Current & Deferred Workforce
and Pensioners

We are committed to offering our workforce suitable
retirement plans, where appropriate. We engage with
those wha are currently employved to enable them to
undersTand the range of offering and make tne rignt
choices.

In the UK, the Trustee of the pension plan is responsible
for engagement with members. In the USA and Canada
the Benefits Committee is responsible for engagement
with mermbers through the centralised Benefit
Department.

How we engage

'n the UK, USA and Canada we oroactively engage
with new employees at the point of nire detaiiing
the retirement savings opticns availabie to them.
Engagement is proactive via dedicated nortals.

In the UK, we hove member nominated trustees who
represent current deferred and retired members; these
are voted on by participants in the pension plan. In 2020
we carried out @ nomination process which resulted

in o new rmemoer nominated trustee, who is o current
rmember of the Plan. The Company also has company
nominated trustees and in 2020 appointed the previous
pensions director, who retired during the year, to one of
these positions. The Trustee is responsib e for detailed
communicazions with its memoers, The Company
weorks with the Trustee to ensure communications are
appropriate and relevant. [n the USA and Canada we
have 407k committees who meet quarterly.

The Company is responsible for engag ng with the
40k committees and UK Trustee on company matters
which may impact the retirement plans e.qy. firancial
performance and structural changes.

Areas of engagement and outcomes

Issues ra’sed by the Trustee and Committees are carefully
cons'dered by the executive leadersnip and referred to the
Board as appropriate. Th's ensures oetter understanding
and alignment of Company and Trustee/commitiee
objectives. The Trustee and the 40Tk cormm ttees are
proactively updated py Wood on company pe-formance.



Strategic report

Our principal decisions

Gowernanon F.nanc al stote nients

We define principal decisions as both those that are material to the Group
but also those that are significant to any of our key stakeholder groups.

Understanding and taking intc account what matters to our stakeholders is an irmportant part of our
plann’'ng and decision making and we consider these stakeholder priorities alongside our own assessments.
This is best achieved Lhrough proactive and effective engagement. In maxing the following principal decisions
the Board considered the cutcomes from its stakeholder engagement as well as the need to mantain a
reputation for nigh standards of business conduct and the need to act fairy beiween members as a whole.

Far detzils haw we astabl sh ard define our <ey
stakeholders grouos see pages 08 1o 17

Response to Covid-19 pandemic

The Board recognised the seriousr . -7 e Covid-19
pandemic at an early stage, togetner ~ich ts potential

to negatively impact on the long-term success of the
Company. The Directors engaged with the werkforce, clients,
its brokers and lenders and with shareholders in order to
mitigate any negaiive impacls where possible.

Engagement with the warkforce was undertaken via the
Listening Group Network and a global pulse survey with a
focus on wellbeing and support. Feedback from employees
resulted in an extensive suite of policies and procedures
including travel updates, safe working advice and FAQs
published on a dedicated page on the group intranet. The
workforce was also consulted during the development of the
"safe return to the workplace” strategy to ensure empioyees’
nersona’ circumstances and needs were considered as far as
possiole. The workforce was kept informed of developments
in Governmenl advice, and the Company's response to that
advice, via email and prominent articles on the group intranet.

Clients were consulted to ensure that, where apptlicable,
Wood employees would continue to work safely at their
sites, supporting vital services globally.

The Chief Fxecutive and CFO engaged with significant

shareholders with engagement also undertaken by the Chair.

The CFO also engaged with lenders. These stakeholder
groups expressed support for the action taken by the
Company with respect to voluntary salary reductions,

employee support and the withdrawal of dividend payments.

Covid-19 resulted in the Company's principa risks being revised
during the year with the revised list beina coresd oy the Board.
Separate Covid-19 risk registers have be< ained by

the Crisis Management Tearm and by eacn of the Business
Unit Incident Management Teams since March 2020 with the
intention to maintain these risk registers until the Covid-19 risk
is considered to be sufficiently well controlied.

The Board cansiderad the need to retain the skills and
expertise of our workforce and the interests of wider
stakeholder groups including governments when considering
the use of Government Covid-19 support in the locations
Wood aperates in. As a result, reiiance on such support
including furiough schemes and short-term deferral of certain
social security and pension contributions has been modest in
the context of our overall workforce.

The Beoard continued to monitor the impacts of the
pandemic as it develocped and the Company's response
through participation in regular update calls with the Crisis
Management Team. The Board bealieves that the decisions it
made, and subsequent actions, maintained the Company’s
reputation for high standards and its culture of caring for its
employees, supported Wood's strategy and mitigated any
potential negative impact the Covid-19 pandemic might have
on the lang-term success of the Company.

.
-
-
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Stakeholder engagement continued

Dividends - withdrawal of final 2019
and 2020 interim payments

In March 2020 the Board considered the withdrawal of its
recommendation of a fina! dividend for 2019 in light of the
impact from Covid-19 and the volatility in oi! prices. The
Board consulted with the Company's brokers to determine
the likely views of the equity markets. The Board aiso took
feedback from employees and the Company's lenders.

The cutcome of this engagement was a clear majority view
from stakeholders that the focus should be on preserving
capitol ond ensuring balance sheet strength and the Boord
made the decision te withdraw their recommendation of
payment of a final dividend for 2019,

Following an announcement on 2 April on Wood's actions

in response to Cowid-19, including the decision to withdraw
the final dividend for 2019, the CFO ond Investor Relotions
team undertook engaogement with significant sharehalders,
with engagement aiso undertaken by the Chair. Th's enabled
shareholders to understand the rationale for the actions taken
and gave the Board insight into investors' views on dividends
to factar into consideration around future dividend policy.

At the August 2020 Board meeting, the Board carefully
considered the best way to support the business and
stakenholders while uncertainty arising frem Covid-19 and ol
price volatility persisted. The Board concluded that the facus
on balance shect strength should remain and as such it was
not appropriate, or in the best interests of the Company
and stakehslders, to recormmend the payment of an interim
dividend for 2020.

New Directors’ Remuneration Policy

A Directors’ Remuneration Policy must be presented to
shareholders for approval in general meeting every three
vears. [(n March 2020, the Eoard reviewed a new Directors’
Rernuneration Policy and recormmended that it be presented
to shareholders for approval at the 2020 annual general
meeting, being the third anniversary of the existing policy.

The decision to recommend the new Directors’ Remuneration
Policy to sharenholders was taken after extensive
engagement with sharehoiders and being mindful of
shareholder expectations in respect of executive poy and
guidetines produced by relevant odvisery bodies such as the
Investment Association The views of the workfarce were
also listened to through the employee Listen'ng Group
MNetwork and ermoloyee engagement surveys

The autceme of the engagement resulted in a Directors'
Rermuneration Policy for executive directors designed

in hne with the philosophy and principles underoinning
remunerction throughout the organisation but mare heavily
welghted towards variable poy thon for the wder wor<force,
50 ensuring longer-te~m alignment with shareholder
expectations.

For rore informobior on remuneration
see pages 96 to 120
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Both of these decisions were prudent and appropriate and
balanced any negative impact on sharehaiders by protecting
cash flow and earnings, ensuring continued balance sheet
strength and preserving long-term value.

The Board considers the dividend to be an important

component of shareholder return, and meeting sharenolder |
dwidend expectations continues to be a high priority. The

Board 15 comm-tted to reviewing the future dividend poiicy

once there s greater clarity on the ‘mpacts of Covid-19 and

the significant levels of oil price voiatility.




Strategic report

Divestment of industrial services business

In February 2020 we announced the sa'e of our industria
services business. The Board considered the divestment would
contribute to the long-term success of the organisation as @
whole by progressing Wood's portfolio optimisation strategy as
it focuses on prermium, differentiated, higher margin activities,
In addition, proceeds from the disposal would reduce debt and
benefit progress towards cur target leverage policy.

Furthermore, the Board took the view that divesting business
to a purcnaser who was committed to investing in its businecss
nssets, nfrastructure and emp'oyees would be in the best
interests of the industrial services business.

Staff briefings were held led by the wider leadoersbus Loam
with careful planning and communication to emplayces seen
as important for managing the impact on Woaadd'« ¢ Tare.

Tne possib lity of dvestments generally and therr aotential to
accelerate achievernent of the Group's targes leverage policy
had been highlighted in updates to and discussions with
investors and was met with general support.

Setting of greenhouse gas
emission reduction targets

Prior to defining Wood's carbon emissions reduction target,
research was conducted on our slakeholder expectations
and ambitions, including a review of our Investors, clients,
competitors and partners. Taking the results of this research
intc account, the Board approved a target to reduce Wood's
scope Tand 2 emissions by 40% by 2030, Engagement was
undertaken with an independent third party to progress
target validation through the Science Based Target
initiative {(SBTi} and help develop Wood's evidence pack far
SBTI submission. The SBT) is ¢ UN collaboration providing
companies witn a process to align carbon targets to the
Paris Agreerment's goal of limiting Lemperature rise to wel-
below 2°C and 1.5°C scenarios. Through our engagement
with the independent third party specialist, the Board

was able to ensure that the target set would put Wood

on a trajectory well beyond the expectations of the Paris
Agreement.

Governuanoe Fincane al stazements

Refinancing of revolving credit facility

The Board engaged with Rotnschid & Co, who are considered
to be independent of the Company's current bankers, to
develop recornmendations with respect to a cne year extensiaon
of the term or potenticl refinancing of the Company's
revolving credit faciily which was due to mature in May 2022,

In wune 2020 the Board considered thase recormmendalions
and jt was agreed that adding one vear to the facilities 1sin
hne with current Covid-period market practice. The Board
recormnmended exploring an interim matur'ty extension witn
exist'ng lenders.

We engaged with all 27 of the sanks lending under th.
syndicated revolving credit facility, receiv ng suppot o 77 -
those banks, agreeing to participate in the extens'an wirn
only a modest increase in pricing. In hght of Lthe Company's
considerable financial headroom and hiquidity and |
requirement, the facility will step down in May 2022 frorm
$1.75bn te $1.5bn and remain at that leve' until the extended
maturity date of May 2023,

In its decision making the Boord considered the impact

of this on external stakeholders. It was clear that client
decarbanisation ambitions are evoiving, and the Boord helieves
that Wood plays a vital role in addressing climate change
through the technical solutions it provides to clients. These
solutions include wind, solar, carbon capture and storage,
hydrogen, and waste Lo energy, as well as solutions to help ol
gas and chemica!s clicnts achieve their own decarbonisation
targets. They also include work in the built environment,
designing, planning and delivering sustainabie and less carbon-
intensive infrastructure, as cities continue to grow.

Recognising this role and the Company's obligation to protect
the environments and communities 't operates in, the Beard
considered it oppropriole to set an emissions reduction target
to ensure the Company is accountable for minimising its own
environmental footprint.

Target:
To reduce Wood's

scope 1and 2 emissions by

by 2030
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Key performance indicators

Measuring our performance

To help the Group assess its performance, our leadership
team sets KPPl targets and monitors and assesses
performance against these targets on a regular basis.

Financial*:

Adjusted EBITDA (1 X3) Net debt: adjusted (3]
margin EBITDA ratio
P times
Be 83 22 ) :
. .

2077 2078 2019 2020

Adjusted EBITDA margin demonstrates
our ability to convert ravenue into profit
before exceptional items.

2020 performance:

Adjusted EBITDA rrargin reduced
shaghtly during the year despite the
impact of Covid-12 and oil price
volatinty on activity levels. Adjusted
EBITDA margin performance was
driven by strong ooerational delivery
and significantly improved margins in
ASFAAA and TCS, reflecting the benefit
of maintaining operational utilisation ax
hgh evels and the delivery of overhead
reductions. This was offset in part oy
cost overruns and de ays on asmall
portfolio of Process and Energy projects
in ASA.

Target:

in line witn our strategic objective to be
a premium, differentioted nigh margin
ousiness wo have comm tted to a
medium-term adjusted EBITDA margin
improvement target of 100 basis points
from the 2019 cve' of 846%

"Financin KPleinZlodz a full year

ccatr butien fram Amel Fostes Whee'er
(AT 0 2018 and in 2017 moluds the
cortaoutinn fram AFW far the penod &
Octobe- Lo 3T Decemicser 2017

B

Cash (3]
conversion
%

ot

2017 20018 2019 2020

The net debt: adjusted EBITDA ratio
measures our obil'ty to service cur
dent, For the purposes of the ratio
net debt is stated excluding habi'it.os
relazed to leases (including tnose
recognised under IFRS 16}, Adjusted
EBITDA 1s stated before the impact
of IFRS 16, This measure of net deot:
adjusted EBITDA is in ine wath our
financing covenants.,

2020 performance:

Net debt reduced oy $410m in the
yvear berefitting from disposal
proceeds from portfolic optim sation,
stops taken to protect cashflow and
improved working cap~al performance.
Although net debt reduced, the

net debt to adjusted EBITDA ratio
imcreased soghtly due to the imeact
of Covid-"9 and oil price volatit ty on
earnings.

Target:

Cur target leverage policy 15 a net debt:
adjusted EBITDA ratio of 7.5 times
altraugh it is recognised that thisis a
medium-term target.
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2077 2078 2019 2020

The ¢ash convers’on ratio is post warking
capital cash flow divided by adjusted
EBITDA. This rmeasures cur ability to
convert underly:ng earnings nLo cash.

2020 performance:

Cash convearsion reduced camoared
to 2019 primarily due to the cxpecied
unwind of advance payrnents as large
EPC contracts progress to completion

‘Tor 2020 nnwards cash corversion ¢ ca'culatoed
as cash®lav; frem operotions dv ded by ad,usted
EBITDA (excluc ng JVs) on a post-IFRS 16 basis

@ For further dete an the
faczors that cun aftect cash
conversion sze pncs 31




Linking our KPIs to our strategy

"Being a premium, differentiated high margin bus'nass
delivering exceptional returns for our clients, cur team,
aur investors, and the communities in which we work "

Strategic report

o®0 ©

Safety:

Goveraanon

Frnanciel statoments

Being o premium, differentiated high
rmargin business delivering for our clients

Delivering for our team
Delvering for our imveslaras

Delvering for our communities

Adjusted diluted EPS €
(AEPS)

cents

2077 2018 2079 2020

Adjusted diluted EPS represents
earnings before exceot'onal items and
amortisation relating to acquisitions,
net of tax, divided oy the weighted
average number of shares during the
year.

2020 performance:

AEPS reduced in the year mainly due
o the impact of Covid-19 and ol price
vo atility on earnings.

Dividend per '3
ordinary share

cents

343 350 353
N i

0

2020

2077 2018 2019

The share of AEPS distributed to
chareholdars.

2020 performance:

tnight of the uncertainty around

tne enduring impacts of Cowid-19,
tnroughout 2020 the Boaord has
focused on ensuring balance sheet
strength and protecting cashflows As
a result the Board considers it orudent
not to pay dividends for 2020.

@ Far more nformation an
cur finane al perfarmorce
see pages 27 to 33

Total recordable case
frequency {TRCF)
per 200,600 wrol Brurs

1214 )

Lost work case

frequency (LWCF)
per 200,000 work hours

80

C 05

Q.04

Je BT

We aim to deliver the nighest standards
of health and safety. Total recordable
case frequency s the total of lost

work cases, restricted work cases and
medico treatment cases, per 200,000
work hours.

2020 performance:

In total there were 118 rotal recordable
incident cases across the business,
whilst tnis represents 31% fewer injuries
Than the previous year, regrettably
there were two fatalities in 2020 (see
page 35). Our 2020 TRCF performance
of 017, improved compared to 2019
bui did not meet our target for a

10% reduction to 016, Wh'lst our
performance for the first half of

the yvear was an target, it dipped in

the second half due to the impact

of Cov'd-19 with ravel restrictions
reducing the amount of on-site
engagemeant and assurance activity
+together with the impact of funoughed
staff returning to sites after prolonged
absence from the workplace.

Target:

Qur target is for 0 0% improverrent in
Tota' Recordable Case Frequency from
the 2019 level of 0.18.

2017 2018 2019 2020
Lost work case frequency measures
lost work cases per 200,000 work
hours,

2020 performance:

Cur LWCE remained in line with 2079
at O.04. In total there were 25 lost
tirre incident cases across the business
with one person suffering life chang ng
injuries. This represents 15 fewer
injuries than the previcus year.

For more inforratior on
our safety perfarmunze
cea pages 35 Lo 38
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Key perfoermance indicators continued

Measuring our sustainability performance

Our gealis to be leaders in our field in environmental,
social and governance (ESG) matters and sustainability.

Through cur purpose of unlocking solutions to the world's most critical chalienges and cur actions to
embed a culture which retains talent, develons trusted business relationships and ensures we make o
positive impact on the environment and communit'es we share, we believe we are building a susta:nabie
and responsible business. In 2020, Wood committed to a set of targets to measure our performance
aganst cur sustainability stratagy and our goal to be leaders in our field. Qur sustainability targets are
aligned to certain of the UN Sustaimnable Development Goals as indicated 0 the table.

Delivering
our purpose

Our aim:

To be trusted

to solve the
challenges of our
changing climate
and developing
populations

Qur goais:

Consistentry ranked in
the Too Quartle £E5G
investment ratings within
our sector group by 2025

A ded AW Leader” rating from MSClin 2020 for a
sixth conserytive year, within tne top 13% for Energy
Eq e % Services.

Deubling client suoport
a'igned to the energy
transition and more
sustainah e nfrastructure
by 2030

In 2020, we have continued to analyse and develop
our business strategy aiigned to energy transition and
sustainable infrastructure gnd have strengthened
aur sustainaole developrment services team in our
consulting business with the recruitment of o Senor
Vice President of Sustainab'e Development.

Developing an
inclusive &
diverse workforce

To recognise,
welcome and
celebrate diversity
of thought,
experience and
background to
find our boldest
solutions and
nurture our talent

Managing our
environmental
impact

13 e Povis
L > 3 N

To take
responsibility for
the impact of the
work we do and
how we deliver it
on the planet we
share

To improve gender
balance with 40% female
representaitn in senior
leadership roles by 2030

In 2020, fernale representation in senior leadership
roles was 31% (2019: 309%). We are dlso committed to
ensuring ethn'c diversity and n 2027 we will Lake steps
to imorove ethnic 1y regorting in majer hubs, where
legally possibile, Lo enalile specific targets to be set.

To educate and inspire
100% of cur colleagues to
be inclusive every day, by
2021

In 2020, we developed and wmplemented a conscous
inc'usion webinar for the Board, ELT and senior
global leaders. In 202°%, our focus wi'l be an delivering
consclous inclusion awareness training to all
ermoloyees.

To reduce Wood's scope

Tand 2 carbon emissions
by 40% by 2030 anaur
journey towords ‘net-ze-o
from g baseline of 779,587
tennes CO2e in 2019

In 2020, aur scope 1end 2 carbon emiss ons were
152,276 tonnes CO2e. This ‘s a reduction of 8% from
2019, cantributed in part by the impacts of Cowid-19,
The reduction was acnieved without the use of
carbon offsets.

To ensure all Wood off.ces
cre single use plastic free
by 2025

Sirategy and working group estaclished to set out @
roadmap to achieving our tgrge: through company
led and employee led initiatives. In additian, our
consult'ng business has been engaged to conduct the
oascline analysis.

Embedding fair
waorking practices
through our business
partnerships

pumzmalwmes

Positively impacting
on the communities
we operate in

4 B

!

To work fairly,
transparently and
ethically through
the trusted
partnerships we
credte

To lift up the

cormmunities
around us using
our energy and
expertise to
improve lives

100% of Weod labour
supplers sign up and
comnply with the Buld ng
Responsioly Praccles by
2025

“00% of our supoliers
nave Bu ld'ng Responsio’y
Princicles emrnedded 1nto

theic suop'y chains by 2030

In 2020, we have been working with Bulding
Responswaly to create a toolkit to suoport the
imolementasion of tne Princip'es. We nave developed
guidance and gap ana ysis tools and nave worked
with IPIECA on the deve cprment of tre'ming materials.
IPIECA 15 tne gioba of and gas industry assocction for
advonaing enviconrental and social pe-formance and
s the ndusiry’s pane pa’ channe' of engagerment witn
t1e United Nartions, We have also init'ated a working
groun we.th our suppy chain fuaction to develop the
strategy and roadmap for delivery of the torge:

To contribute $°0 mil on
o our G obal Cause oy
gwving our t'me, enc gy,
rosources and fuad ng oy
2030

in 2020, we in'tiated strateg.c partnerships and

relabionships with charities whieh supoort our Globa!
Cause, ncluding the Pr nce's Trust, and developed
ondimp errented cormmun cation programmes

des gned to promote ou Gichal Cause armongst our
enoloyocs.
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Strategic report

Chair's statement

During 2020 the global engineering and
consultancy market faced unigue and
unparalleled challenges from Covid-1%
and volatility 'n oil prices.

Wood entered 2020 with a clear
strategic focus to deliver longer-term
growth from positioning as a premium,
differentiated, high margin business,
with the right capabilities and brocd end
market exposures tao unlock solutions

for the energy transition and the drive
towards sustainabe infrastructure.

The execulive and leadership teamn
continued to deliver the straotegy whi'st
also respanding to the impact of the
challenges and uncertainty created

by the g'obal pandem ¢ The Board
supported the executive and leadership
team by providing oversight of Wood's
response to the Covid-19 pandemic,
with a focus on ensuring the safety and
wellbeing of errployees, continuec chent
delivery, reduc'ng cost and protecting the
balance sheet.

The full vear results reflect the strong
strateqig, financicl and operational
tocus of the leadership tearm in an
unprecedented trading environment.
Revenue resilience reflects the bensfits
of Wood's broad end rmarket exposure
and adjusted EBITDA margin was
surcesstully protected. Actions taken to
protect cashflows and ensure balunce
sheet strength, includ ng voluntary
salary reductions by the Board, executive
directors and scrior leaders, and the
withdrawal of dividend payments,
together with progress on portfolio
optrmisation, have delivered a significant
reduction In net debt.

Ray A Franklin

While the enduring impacts of Covid-19
continue to ne uncertain, Wood's focus
on balance sheet strength remains and
th's 1s fully supported by the Board Inline
with our goproach ot the interim resuits,
the Board considers it prudent not to
pay a 2020 final dividend. The Board
recognises the importance of dividends
to shareholders and 1s commitoed to
reviewing the future polcy once there is
greater clarity on the longer-term impact
of Covid-19 and increased end market
stobility.

As the pace of the energy transition

and the drive towards susta‘nabte
infrestructure accelerates, Wood is

well positioned to deliver so'utions for

a net-zero future and to advance the
efforts for @ more sustainable, resilent
and liveabie world. The next phase in the
delivery of the medium-term slrategy
outlined in 2019 will be underpinned by a
focus on unlocking grow:h opportunities;
creating value through digitalisation
and investment in future skills, and
delivering efficiency through execution
excellence. Alongside this, our goal of
continued leadership in our field in ESG
matters will be deliverad through our
measurable sustainability programme
tnat is embedded in our leadership
Incentivisation plans.

Wood I1s committed to maintaining a
strong ethical cu'ture, with a focus on
continuaus improvement. During 2020,
the Board continued to orovide oversignt
to the investigations by the relevant
guthorit'es into Lhe hsworic use of agents
and is pleased with the progress made
Lowards reach ng agreerments that
would represent resolution of oll of these
rmatters,

Gewe ance

Fiacnoa! staterents

"in 2020, Wood centinued to deliver on its
clear strategic focus for the delivery of longer-
term growth frem positioning as a premium,
differentiated, high margin business, whilst
also responding to the impacts of the global
pandemic. The Board provided oversight of
the response to the Covid-19 pandemic, with o
facis an ensuring the safety and wellbeing of
employees, continued client delivery, reducing
cost und protecting the balance sheet”

Whilst shert-term challenges remain

in some of our marxets, looking Further
ahead there 15 o positive outlook as the
global econamy recovers, Trne Board

is confident in the Group's ability to
accelerate delivery of the strotegy ond
unlock stronger medium-term grawtih
opportunitics.

Roy A Franklin
Chair
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Chief Executive review

"Our resilient financial performance in 2020 was
underpinned by our strategic positioning across broad end
markets and flexible business model. We saw growth in
renewables activity, strength in the built environment and
relatively robust revenue in process & chemicals and we
continued to win work, against the challenging backdrop
of Covid-19 and ol! price volatility. Our decisive actions,
focused on the health & safety of our people, delivering
for our clients, reducing cost, protecting the balance sheet
and generating strong cashflow, underpinned delivery of
strong margins and a significant reduction in net debt.

Looking ahead, we are pleased to be nearing resclution of
the legacy investigations so that we will be able to draw a
line under them and while near-term headwinds remain in
2027, we saw improving momentum in awards in late Q4
and are encouraged by the medium-term outlook for cur
markets. To ensure our business is fit for the accelerating
pace of energy transition and the drive towards mere
sustainable infrastructure, we are today announcing
programmes to unlock stronger medium-term grawth,
deliver efficiency and create value.”

Robin Wotson
Chnef Exccutive

20 John Wood Group PLC Annual Feport aned Accounts 2020

Overview

in 2020, we banefitted from the
delivery of our strategy to broaden gur
consuiting, projects and operations
business ocross diverse energy and
bullt environment markets, against

the backdrop of unprecedented

trading condtions due to the impeacts
of Covid-17 and ol price volatility. As

o resuwt of our clear strategic focus,
differentiated capabilities and strong
customer relationships we continued
tow G execule work Qcross our
troad ors markets The flexibility of

IS wweas model and our focus on
wwhaot we can contrel enabled
. . -¢eary and dec'sive actions in
response to dynamic market conditions
which focused on the health and safety
of our peop's, delivering for our clients,
raducing cost, protecting the balance
sheet and margins and generacting strong
cashflows, The results of our cctions
are reflected in aur rasilient financial
performance for the year.

Financial perfarmance: revenue
resilience, strong margin delivery,
significant net debt reduction

Our 2020 full year results reflect
relative revenue resilience in the c65%
of our portfolio focused on the buis
envronment; renawables & other energy,
and process & cherricals. Through our
proven abil 'ty to leverage aur asset

hignt modal, we successfully protected
our margin, delivering an adjusted
EBITDA rrargin of 8.3%, broadly in

e with the 2019 level. Our actions o
protect cashflows and ensure balznce
sheet strength, together with exceldent
progress on our portfolio eptimisation
strategy during the year, ore reflected in
the delivery of @ significant reduction in
net debt and tne maintenance of strong
iqudity levels.

Leading in our field on
sustainability and ESG

During the year we have focused on
Mantaining ous pasition as legders 1n
our field in envirermental, social and
governance rretters and sustainab hty
Our progress =1 this area has peen
recogn sed by the ecding roting
agencies woih MSClrecent!y awarding
Wood an AA "Leader” rating for ¢ sixth
consecutive year,

The health, safety and wellneing of our
seople has peen a key focus throughous
the vear, By the start of Aprwe had over
40,000 of gur peco’e successfully warking
remotely and we imo'errented o number
of resources to ensure our eaders hod trc
aporoprate tools gnd guidance Lo stoy
connected with ther teawrs



QOur success In ensuring the wellbeing of
cur people was recognised in extensive
positive feednack from our employees.
Whilst we delivered an improved safety
performance with Tota' Recordable Case
Freguency (TRCF) down compared to
2019 and 31% fewer injuries, regrettaby
“here were two fotalities in 2020 aond
independent investigations have been
carned cut Lo establish root, causes and
ocrganisational lcarnings from these tragic
events.

Duriria 1= vear, we established targets
to enables 1he rmeasurement of the
staksnolder Lenefits of our clear purpose
and straleo. sligned to untfocking

solut- "2 energy transit on and
drive ror sustamanle infrastructure. In
addition, to formalise our accountability
we have established targets for inclus'on
and d'versity, fair working proctices and
for curimpact on communities and tha
environment, Reflecting the importance
of our ESG & sustainability programme,
delivery against these targets ‘s
embedded in benus and long-term
incentive plans for our lecdership tegm.

Qur targets include:

« Consistently mantaimng our Top
quartile ESG investment rat'ngs in our
sector

- Doubling cient support a'igned to
zhe energy transition and drive for
sustainable infrastructure by 2030

Improving cur gender balance witn
4Q% ferma e represaniat'on in senior
leadership roles by 2030

« A commitment to a 40% reduction In
our scope T and 2 carbon errissions by
2030, on our journey to net-zero

Strengtherning aur hurnan rights
governance following the issuc of our
Madern Slavery and Hurman Trafficking
2020 statement. Our target s to
embed fair working oroctices through
our business partnership, with 100%
of our labour suopliers sign'ng uo to
and cormplying with the principles of
Build'ng Respons'bly by 2025

- Impacting positively on the
commurities ve operate in by
contributing $10m to our Globa' Cause,
quality education, by 2030 through
giving our timg, energy and resources

By estabiishung measurable
sustamagility goals we continue to
differentiate ourselves from our peers
and ensure we ma'nta’ n our positiol as
leaders in our field.

Strotegic report

Qur commitment to maintaining
strong ethical culture underpins the woy
we do business. We have progressed
discuss’ans for the possible resolution

of the investigations by the SFO and

by the cuthorities in the US, Brazil and
Scotland Lo a point where we believe it is
likely to be able to settle all the relevant
rnaiters, 50 that we will be able to draw
a line under these egacy issues. We will
take forward any learnings through our
continuous improvernent approach to
ethics and compliance

Accelerating our medium-term
strategy: the Future Fit programme

In 2019 we set out our strategy tu ..o .
premium, d'fferentiated, high margin
husiness, delivering exceptional returns
for our stakeholders ahigned to our
purpose of unlocking solutions to the
world's most critical challenges. It is
clear that the events of 2020 nave
acted as o cataiyst that will accelerate
global priorities on energy transitian
and sustainable infrastructure as
industries and goverrments seek to
‘builld back better’ As we enter 2027,
we are organising our bus‘ness for the
delivery, at pace, of solutions for a net-
sero future and to advance the efforts
for a more sustainable, resihent and
liveable weorld. We will do this through
our Future Fit programme which is an
"8 rmonth prograrmme to accelerate our
strategy and is underp’nned by initiatives
to unlock stronger medium-term growth,
deliver efficiency and create value.

Unlecking growth:

We are optimising our eperating modc,
rmoving to three global business units,
Consulting, Projects and Cperations. This
simplified model (s oligned to our service
offering and ernphasises to our clients,
our full “green-to-green” asset lifecycle
solutions, Organising ourselves in this
way will unlock growth oppo-tunities
across our business globally, in markets
where we are different’ated by our
solutions and capabilities, by removing
internal barriers and complexities to give
us the agility to be more respensive Lo
our cients' needs. This organisat’'ona’
change will be reflected inour business
unit reporting for the 2021 financial year.

Governiance

Frnancial statements

Delivering efficiency:

As o diversified business, ensuring
consistent, best-in-class delivery for our
cl'ents 's key to achieving our strategic
objectives. We have created on Cperazing
Committee led by Dove Stewartina
new Chief Operating Officer (COO)

role focussed on excellence in delivery,
cperational assurance and achieving
cons'stent operational outcomes.

Driving consistency and standardising
aur operations will enable us to everage
cfficiencies indluding increasad utiisation
of our High Value Enginecring centres
and will provide the foundation to embed
digital ways of working.

Creating value:

Leveraging cur established partnerships,
we will invest in so'utions to enhance our
digital capabilities and digitalise the way
we work, This will enable cormmercial
innovation that focuses an tne value we
deliver to clients rather than traditional
commercial models and transform our
delivery by bringing greater efficiency
and reducing risk. By investing in future
skills planning and acce.erating our
approach to emoloyee development,

we wil ensure the right peop e are in
the right roles for today and tomorrow,
creating value for aur people, clients
and wider stakeholders. This means a
focus on talent retention and attraction,
developing a high-performance cutture
and promoting inclusion and diversity in
our workforce.

With cur rredivm-term mrargin target
of 9.6% at its core, we expact Future F t
to generate structural improverments.,
Atthough the majority of the benefits will
be in 2022, these include a S40m in year
benefit ir 2021 from efficicncy sovings,
with anticipated costs to deliver of
c$30m and capital expenditure relating
te investrment in digitalisation. Furtner
details of additional benefits will be
snared as the programme progresses,

lam excited by the potential in this
acceleration of our strategy and

the cpportunities to unlock stronger
mediun-term growth, create value and
deliver officioncy
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Chief Executive review continued

Business review

Revenue
(2019: $9.830™)

$71564m ¥ 235%

Revenue (on a like for like basis)’

(2019: $9,386m)
W 20.2%

$7,488m
Adjuste d_ éBgl'I"—l;A2

$630m

Adjusted EBITDA margin
(2019: 8 6%)

8.3% v o

Adjusted EBITDA
(on a like for like baosis)
(2019 $795m)

$616m ¥ 22.5%

Adjusted EBITDA margin
(on o like for like basis)

8.2%

(2019.8.5%)
¥ 0.3%

Operoting profit before exceptional items
$214 (2079: $411m)
m

¥ 47.9%
Opercting {loss)/profit

$@33)m_

(2019 $303m)
roovement: n/a

{Loss)/profit for the year

$(228)m

Basic EPS

(34.1) cents

(2079 $73rm)
maovernent: nfd

(2019 10.7 cents}

maoveTent nfa

Adjusted diluted EPS?

23.2 cents

(2019; 46.0 cents)
V¥ 49.6%

Net debt excluding leases*

$1,014m (2079 514 26m)

V¥ 28.8%

Order book®

$6,524m

(2079 $7.898r)
¥ 17.4%

22

Trading performance

Breadth of energy and built
environment market exposure
delivering relative resilience in
revenue

Our 2020 full year results demaonstrate
the benefits af our strategy to broaden
our capab’lities across diverse energy and
bult environment markets and our ability
Lo leverage cur asset light operating
model. We have seen relarive resilience
intrne c65% of our end market revenue
which is derved from renewables & other
energy (c25%), process & chemicals
(€20%) ard the built environrment c20%).
Conventional energy markets represented
235% of revenue (2019 c40% on a like for
itke basis) and were very challenging.

Revenue of $7.6bn was down c24% on
2019, On a like for ke basis, adjusting
for the disposals of the nuclear and
industrin’ sorvices businesses in G

2020, revenue was down 20%, Tris
reflects significantly reduced revenue n
conventionc! energy whch accourted for
70% of the 20% reduction, partly offset
oy skrength in the bult environmaent,
growth in renewables revenue which
doubled to ¢$520m, and relatwely robust
revenue in process & chemicals,

Successfully protecting margin:
flexible model enabling sorly and
decisive action on cost

We deolivered adjusted FBITDA of $430m
i line with guidance and successfully
protected margin. Adjusted EBITDA
marg'n of 8.3% (2019 8.6%) was

driven by strong operatisna! delivery

and significantly improved margins in
ASEALA and TCS. Margn performance
in ASEAAA and TCS reflects the benefit
of ‘mproving opesratonal ul lisation and
the delivery of overhead reductions,
‘ncluding the coceleration af strategqic
macg N improvermnent initiotives
comrmitted toin our Capital Markets
presentation in 2019 Th s was nartig'ly
offset by cost overruns and delays,
includ'ng those as aresuit of Cowvd-"9 on
a smal portfola of energy projects in our
Process and Energy bus'ness which led to
substantia ly lower mrargins i1 ASA.

Operating profit befors exceptional
izoms af $214m s stated after
depreciction of $780Mm and amort-sat'on
of $228m (2079 $244mY.

The impact of excentiona costs nat

of tox of $283 (2079 $127m) has
generated an operatuing loss of 33,
argely driven by o additiona nrowvision of
$151m n respect of possiole setilement
of rvestigetions, Exceptional costs

also nclude $7 0T of redundancy and
reslrucur ng coste reloted Lo our oclinons
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to deliver averhead savings, a $20m
impairment charge manly related to a
non-core business now disposed, together
with non-rash costs i respect of asbestos
of $20n as a result of 'ower bond rotes
significantly reducing discount rates. Thesae
were partly offset by gains on disposal

of the nucleor and industria' services
businesses of $59n. Further details of
exceptional 'tems, nc'uding asbestos, are
‘ncluded in the Financial Review.

Delivering significant averheod
reductions ot proe

In ine weith tive w3 of the macro
challenges ' #° 719 and valatility 'n
the ail price, wo .wok swift action to
reduce overhead costs at the start of
Q2 with many of the actions required

to deliver the savings complete by the
end of H1. As a result of these actions,
and the acceleration of stralegic margin
improvement iniflatives, we have
de'wered ¢$230m 1n overhead savings.
The exceptional cost of achieving these
sovings was $107m. Tha majority of
these were recognised in HZ contributing
to a stronger second nalf margin
perforrnance. The actions taken in

H7 to deliver cosl savings comprise o
cornbinntion of ternporary measures and
more structural adiustments, such as
neadcount reductions, and nclude:

« Voluntary salary reductions. The Board,
executive directors, senior leaders and
others elected to take a termporary 10%
reduction in base solary effective from 1
April 2020 for @ months,

Headrount reductions, temporary
furloughing, reduced working hours,
unoa'd eave, lower bonus costs and
operational salary reductions.

Other overhead cost reductions
including the stoppage of discretionary
spend, trave costs and ‘ncreased
utilisation of shared service centres
and fugn value engineering centres.

Saicres have been re-instoted to previous
leves w tn effect from ~ January 2027, as
anticnated. Overall, we expect araund
two-thirds of the $230m of overhead
savings dre structural and will endure mio
2027 witn the ful year wmnpoct of actions
taken in 2020 largely offaetting the
reversa. of temoorary savings

Net debt and cashflow

Delivering a significent reduction in
net debt: portfolio optimisation and
commitment to target leverage

Net deb: excluding eases “educed by
%410 <o $1.0%bn gt 31 Decermber 2020,
This compares o net debt exciuding
‘eases at 37 December 2019 of ©1420b~
and B 22bn at 30 June 2079, The rat o



of net debt excluding leases to adjusted
EBITDA (pre tF RS 16) at 31 Decermnber
2020 was 21x (371 December 2019: 2.0x).

We rmade excelient progress on our
portfolio ootimisation strategy du-ing
the year The reduction in net debt
includes the beneafit of disposal proceeds
in respect of our industrial services and
nuclear businesses, and our interest i
TransCanada Terbines (TCT), which
totaled $455m.

Cur cctions to pratect cashilows aned
ensure balan ~o snect srrength included
the wthdrawa! of disd-nd payments and
the implemen- ation of cupex reductions
and reduced dic” =~ v spend.

Our strong focus on working capital
rmanagement delivered an improved
performance, offset by the expected
impact of the unwind of advance
payments of $277m. Cash generation in
the year also benefitted from lower cash
outflows on provisions of $45m (2019:
$216m) and the temporary benefit of
government payment deferral schermes

Casn excepuonal costs of $115m

(2019: $74m) consist of redundancy

and restructuring costs of $80m,
utilisction of pre-IFRS 16 onerous lease
provisions (“onerous leases™) of $21m and
invest'gation support costs of $11m. Cash
generated from operations (excluding

the impact of eases) was $181m (2019
559°'m) reflecting the impact of the
rnovernent ‘n advance payments

We remain committed to a strong
balance sheet and achieving our target
leverage of below ".5x net debr to
adjusted EBITDA on a pre-IFRS 16 basis.

Strong liquidity and significant
financial headroom

We have considerable levels of finoncial
headroorm and tiquidity. At 31 Decernber
2020 undrown facilities were $1.74bn
compared to total financing facilities of
over $3bn. Fadilities include bilateral term
loans of $300m, a revolving credit facity
of $1.756n and US private placement debl
of c¢$BROm. The bilateral facities have

a matwrity date of May 2022, In October
2020 we extended the maturity of our main
revolvng credit Tacility to May 2023, the
cu-rent $1.75bn facility will step down to
$1.5bn in May 2022 in Ight of our lower debt
requirerment. The US private p acerent
debt has o variety of maturty dates
between 2027 and 20371 with first, maturity
of $77rm in late 2027 and the majority
weighted to later dotes Covenanis are set
at 3 5x pre-IFRS 16 EBITDA,

Update on investigations

Discuss'ons concerning the passible
resolution of the Investigation by tne UK
Serious Froud Office (SHQ) and by the

Strategic report

authorities in the US, Brazil and Scotland
have progressed to the point where the
Group now believes that it ‘s ke y to be
able to settle all of the relevant matters
at an aggregate cost of $197m. This
amount, wh'cn includes the amount of
$46m provided for in 2079, has been
reflocted as o provision in the financial
statements (see note 20 ond contingent
liability note 333 We anticipalte that

an agreement with the Scottish
autharitios will be finalised shortly

and that the selt ement ot the other
investigations will be finalised, subject
o court approvals, during 2 2027 1t is
expeacted tnat approxirmately $70m of
~he settlement amounts will be payable
1N 2027, with the balance payable in
instalments in 2022, 2023 and 2024.

QOutlook

Order book progression and visibility

Order bock at the end of Decernber was
$6.5bn, with 67% due o be delivered

1N 2027 which is typical at this point

in the year Reflecting our measured

risk appetite, c75% of order book is
reimbursable The shape of cur order book
dlsa reflects the shart cyele nature of

our business with workscopes booked an
executed on o monthly basis. Qu- short
cycle model combined with our opportunity
pipieline that. has returned to pre-Covid 19
levels, supports our expectation of a swift
acceleration in awards and bidding activity
as markets recover.

The progression of our order book,

down 7% from December 2019,

reflects macro conditions in our end
rnarkets. Despite improving commaodity
pricing we have seen delays to arger
conventicnal energy awards and deferral
of investment decisions in process &
chemcals being partly offset by strength
in the built environment and robustness
in renewables. Although the enduring
impacts of Covid-19 remain uncertain,
we have sean some signs of morkets
stabiising in the second half of 2020 and
improving momenturm in awards et the
end of the year; order book at December
is up ¢5% on November, Recent awards
include engineering, procurement and
construction (EPC) work for an ethylene
expansion project in China, ate life
asset solutions for a UK gas ficld and
engineering and project managerment
support for onsnore assets in lrag.

Order book evolution: increasing
preportion from lower risk, higher
margin consultancy

Qur strategic pesitioning for the energy
transition and sustainabie infrastrucLure,
combined with our differentiation and
strong custormer relat onships 1s evident
in the profile our order book. In 2020, we

Crovernance

Frnanoic! siotenonts

secured new work including EPC worlc for
GSK, onshore wind and solar EPC awards
in the U5, an LNG renewal in Asia Pocific,
three new oil & gas scopes with Equinor,
an evaluction of the decarbonisation of
industria clusters in Scot and, utii'sing
carbon capture and sterage and hydrogen
technologies, and a study for the supply
of domestic hydrogen in Austra'ia. As

a result, our order book is evolving with
an increasing proportion from lower

risk, higher margin consultancy work,
particularly in the bu It enwv ronment.

Financial focus in 2021:

EBITDA margin improvement

“ae cash flow

Overa |, 'we expect lower activity in 2021,
In Consulting we expect robust activity
tevels driven by continued strength in
built environment activity, particularly
inthe US. Activity in Projects will be
down driven by the arger YCl and
GCGY controcts in process & chemicals
rolling off and new awards in orocess &
chemicals and conventional ene~gy being
limited to snaller, early stage scopes,
oflfset in part by resilience in renewables.
We expect strength in OQperations work
driven by rosust demnand in conventional
energy and growth in process &
chemicals. Deta |s of 2020 revenue and
adjusted EBITDA recalculated as if the
new operating model were in place

from 1 Januvary 2020 are included in the
Financial Review for i lustration purooses,

Our financial objective in 2027 will
continue ta be improving EBITDA margin
towards our medism-term objective of
a 100bps improvement compared to the
2019 level of 8.6%

Margin improverment will be driven by
maintaming high utilisation, imoroved
preject execution and operational and
efficiency impravernents to offset lower
activity. Cur Future Fit imitiative will
cantribute efficiency savings of $40m.
The reversal of temporary sav.ings will
be offset by the full year impart of
2020 sav'ngs. Our ousiness mix more
orientated towards consultancy will alse
benefit margin.

Cash generation in 2027 will benefnt
from reductions in restructuring and
reorganisation costs N exceptional
items and the impact of the unwind of
advance payments rolting off, offset in
part by an anticipated ootflow in respect
of somre investigation settlements and
the reversal of the tampaorary benefit of
government payment deferral scnemes.
Capital expenditure 15 expected to
increase as we invest in digitalising the
way we work as part of the Fulure Fit
programme. Overall, we expect good
operational cash generation in 2021
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Segmental review

Asset Solutions Americas

Revenues are down around
26% on 2019 reflecting
relative strength in capital
projects activity in process

& chemicals and higher
renewables activity in

both solar and wind work,
being more than offset by
challenging market conditions
in conventional energy.

While adjusted EBITDA margins
benefitted from improved utllisation
and cost reduction initatives, they are
significantly down on 2019, This was due
to further operational challenges and
de ayed delivery on a sma'l portfolio

of energy projects in our Process and
Enargy business, due in part to Covid-19
and unfavourable weather Results within
Process and Energy are around $50m
lower than 2079, Tne delayed Process
and Energy projects gre expected to
complete in Lha first half of 2021,

Order book

Order book is $1.4on with $17bn due

to be de ivered in 2021, Order baok s
down ¢&41% comuoared Lo December
2019 and down «¢27% compared to H1
2020 reflecting the progression towards
completon on arger process & chemicals
canital projects in 2020 and lower
canventional energy activity, partially
offset by ~esilience in renewahbies

Revenue

$2,902m

(2019: $3,894m) W 25.5%

Revenue (on a like for like basis)’

n/a

(2019 n/a) movement: n/a

Adjusted EBITDA

 %$92m

(2019, $238m) W 61.3%

Adjusted EBITDA margin

3.2%

(2019: 51%) V¥ 29%

Adjusted EBITDA
(on a like for iike basis)'

n/a

(2019 n/a) rroverment: n/a

Adjusted EBITDA margin
(on a like for like basis)

n/a

(2079 n/fa) movement: 1/a

People®

11,200

(2012.76,300) ¥ 31.3%

Order book?

$1,447m

(2079 $2.468m) Y 41.4%
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% of Revenue:

o ASA
c40%
Markets:
€30% ) T c40%
30%

Energy: 100%
® Renewables & other energy c40%
& Process & chemicals ¢30%

Conventional energy ¢30%

Built environment:

® Sustainable infrastructure




Strategic report

[Claii s TeTaTolal

F nemeion steioments

Asset Solutions Europe, Africa, Asia & Australia

Revenue was down around
22%. On a like for like basis,
adjusting for the disposal

of the industrial services
business, revenue was down
c17% on 2019 reflecting lower
activity on conventional
energy and process &
chemicals projects.

Like for like adjusted EBITIA, oxcluding
the impact of the disposal of the
industrial services business g Gl
interest in TransCanada Tueizt o
is broadly in line with 2013 4
iower revenues. Excellent operational
execution, the benefits of aur focus
on uti isation and our swift actions on
overhead cost reduction combned to
deliver a very strong adjusted EBITDA

zupite

margin performance, up 210 bps on 201%.

Adjusted EBITDA on a like far ike basis in
our turbine joint ventures also improved.

Order book

Order book is $3.1brn with $1.8bn due
to be delivered in 2021, Crder book s
down ¢18% compared to December
2019 reflacting the work-off of existing
awards, partly offset by new awards
including engineerng, procurement
and construction work for GSK, EPCm
work ‘n fraq and an LNG renewa in
Asia Pocific. While order book 1s cown
1% cormrpared ta H1 2020 we saw
improving momentum in awards in late
Q4 including ERPC work for an ethylene
expansion project in Ch'na, late I'fe
asset solutions fer o UK gas field and
enginee-ing and project management.
support for onshore assets in lrag.

Revenue

$2,463m

(2079: $3148m) W 21.8%

Revenue {on a like for like basis)’

$2,450m

(2019: $2,260m) W 17.2%

Adjusted EBITDA

$327m

(2019 $353m) W 7.4%

Adjusted EBITDA margin

13.3%

(2019: 11.29%)

A 21%

Adjusted EBITDA
{on a like for like basis)’

$319m

(2019 $324m) W 1.5%

Adjusted EBITDA margin
(on a like for like basis)

13.0%

(2079 10.9%) A 21%

People®

16,100
(201%: 23,200) ¥ 32.6%

Order book®

$3,052m

(2019- $3,709m) W 17.7%

% of Revenue:

ASEAAA

Markets:

5% c5%

¢30%

c60%

Energy: c95%
® Renewdables & other energy c5%
i#% Process & chemicols ¢30%

Conventionol energy c60%

Built environment:

® Sustoinable infrastructure ¢5%
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Segmental review continued

Technical Consulting Solutions

In (4 2019 we brought
together the capabilities of
Specialist Technical Seolutions
(“STS") and Environment
and Infrastructure Solutions
("E&IS") intc a more efficient
global and industry lecding
consulting offering.

Revenue 1s down c26% compared to
2079. On a ike for I'ke basis revenue,
adisting for the dispasa of the nuclear
business, is down around 16%, bencfitting
from relative strength in the built
envrronment market, which accounted
for around 55% of activity. Tne reduction
N revenue reflects our decision not to
pursue h gher risk and lower margin
construction contracts, the expectled
roll-off of automation work on TCO and
sorme project delays due to Covid-19,
Despite reduced revenues, like for like
adjusted EBITDA was 1 line with 2019
and adjusted EBITDA margin improved
strangly, henehitoing from owr strategic
rmargin focus, the synergy delivery
In‘tiatives which storted in Q4 2019 and
Tontaming strong operational utihsation,

Order book

Order book 15 $7.%bn witn $1.4bn due to
be de'ivered 11 20271 Order book s up
16% compared to 2079 driven by strength
n puilt environment awards more than
offselling progress on larger projects
including the TCO automation contract.

|

Revenue

$2,061m

(2019: % 2,779m) ¥ 25.8%

Revenue (on a like for like basis)’

$1,998m

(2079: $2 388m*} W 16.3%

Adjusted EBITDA

$268m

(2019 8300m) W 10.7%

Adjusted EBITDA margin

13.0%

(2019:710.8%) A 2.2%

Adjusted EBITDA
(on a like for like basis)'

$262m

(2019: $267m) W 19%

Adjusted EBITDA margin
{on a like for like basis}

13.1%

(2019:17.2%) A 1.9%

People®

12,000

(2019:15,400) W 221%

Order book®

$1,910m

(2019: $1.640m) M 16.5%

s AMLatad Torettact 2017 ras-r -
of $75m on L £g 5 neriract Ao s
cepoited e sestment Saoyqee

Investment Services

% of Revenue:

Markets:

¢55% \  e30%
c10%

Energy: c45%

® Renewaobles & other energy €30%
4 Process & chermicols €5%

Conventional energy c10%

Built environment:

® Sustoinable infrastructure €55%

A number of legocy cctivities and fabilities are managed n lnvestmens Services (IVS) Inyestrment Services
genercted rovenue of $139m (2019 $144m7) and od,usted EBITDA of $13m (2079, $37m) largely reflecting
ower provision releases reloted o legacy habiities.
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Financial review

Trading performance

Strategic report

Trading performance is presented on the basis used by
managersent Lo run the business with adjusted EBITDA
including the contrivution from joint ventures. A reconciliation of
operating profit to odusted EBITDA is included in note 1to the

financial statements.

2020 2019
$m $rm
Revenue 75643 9890+
Adjusted E 630.6 8554
Adjusted EBITDA margin % 8.3% 8.4%
Depreciation (PPE) (45.4) 53 8)
Depreciction (right of use gsset) (134.6) {128 43
jeriwz‘rots:nzz? - softwaore and system (102.0 (99.53
j;;]z‘r;fluotr::n - intangible assets from (125.7) (4l 23
Adjusted EBIT 222.7 L3297
Tax and interest charges on joint venlures {8.3) 8.7}
included with:r operating praf L bot netin
adiusted EBITDA
Operating profit before exceptional items 214.4 £11.0
'Fj:s%phonol Items 3 {247.3) (07 &)
Ops-:rating {loss)/profit ) (32.9) 303.4
Net finance expensa (86.7) (126.5)
Interest charge on lease habity (2900 (2825
(Loss)/profit before tax (148.6) 1487
Toxation (79.5) (759
(Loss)/profit for the peried @281 28
Basic EPS (centsﬂ) 7 {34.1¢) 10.7¢
Adjusted diluted EPS (cents) 23.2¢ 44 Oc

In the table above depreciation, amortisation and exceptional
iterrs include the contribution from join: ventures.

Adjusted EBITDA decreased by $225.0m to $630.4m as o result
of the impacts of tne Covid-19 pandemic and o price volatiity.
The Group's flexible business model enobled it to take carly and
decisive action to reduce costs and protect margins, delivering
c$230m in overhead savings. As a result, Adjusted EBITDA
margin has reduced Lo 8.3% from 8.6% in 2019

The review of our trading performance is contained within the

Chief Executive Roview,

Governanes

Frioone al staiomrments

“Our resilient financial performance

in 2020 reflects the benefits of our
strategic broadening across energy
and built envircnment markets.

Qur decisive actions to reduce cost,
protect the balance sheet and generate
strong cashflow enabled margin
protection and net debt reduction.”

David Kemp
CFO

New operating model

Reporting for the 2021 financial year going forwo-d will
reflect our new operating model consisting of three global
pusiness un'ts; Consulting, Projects and Cperations. To enakle
compariscn going forward we recalculated 2020 revenue and
adjusted EBITDA under both the existing and new operating
model, This is presented in the table below as if it nad been in
place from 1 January 2020,

Current gperating medel

AS Centratl
ASA EAAA TCS  IVS Costs Total 201%
$m $m $m_ $m $m $m Sm
Revenue:
Renewables & 12038 963 2619 882 1,950.2  2,461.6
ouher energy
Process & 2551 6.0 876 - - 168627 22712
chermrcols
Convent oral 8043 14312 2455 2,501.0 3,763.2
energy
Built envircarment 34 4 2193 1463 504 14504 1,3%4.4
2,901.4 2,462.8 20613 138.6 - 75643 9.8%0.4
Adjusted EBITDA G2 4 32147 26/6 128 (695) 6304 8554
Adjusted 3.2%  133%  13.0% 9.2% - 8.3% 8.6%
EBITDA margin
Order book 1,447.0 3,052.C 1910.0 115.C0 - 4,524.0 7.898.0
New operating model (unaudited)
Central
Consulting Projects Operations Vs Costs Total
$m $m $m £m $m $m
Revenue:
Renewubles & 3235 135812 1803 882 - 1,950.2
olher enargy
Process & 8/& 13209 254 2 - 1,662.7
chermicals
Carventicnal 2855 &T9.8 1,535/ - 2,501.0
ane gy
Bualt environment 1144 3 1907 530 504 - 1,450.4
18229 35696 20312 186 - 75643
Adjusted EBITDA 2243 20415 2939 2o “82) 6304
Adpusled 12 3% S5.8% 125% 90% 8.3%
EBITDA margin
Order book 1759.0 18550 2,795.0 115.0 - 6,524.0
John Wood Group PLC Annual Report and Accounts 2020 27



Financial review continued

Amortisation and depreciation

Total amortisation for 2020 of $227.7m (2019: $243.7m)
includes $107.9m for Armec Foster Wheeler ("AFW™ (2019;
$723.4m) and $17.8m (201%: $20.8m) of amortisation relating
to intangible assets arising from prior year acguisitions.
Amortisation in respect of software ond development costs
was $102.0m (20719 $99.5m) and this largely relates to
engineering software and ERP system deve'opment. Included
in the amartisation cha-ge for the year above is $2 2m (2019
£1.3m) in respect of joint ventures

The total depreciation charge in 2020 amounted to $180 Om
(20719 $182 Om} and includes depreciation on r'ght of use
assets of $134.6m (2019 $128.4m).

Net finance expense and debt

Net finance expense s analysed below,

2020 2019
$m S
Interest on bank borrowings 33.3 630
Interest on WS Prevate Placement debt 38.0 28.5
Discounting relating to asbestos, deferred 8.6 23
consideration and other habilites
Interest charge on lease hability 3040 2R2
Other interest, feos and charges 19.1 323
Net finance charges inrespect of jo it ventores 3.5 59
Total finance expense including jol'né Qentures 132.6 170.2
Finarce mcome relasirg to def nad oenefis 3.8 (3.7
pension schemes
Interest on uncertain tox provisions 4.9 -
Otner finance income (3.6) 39
Lease interest on Ieosg tnvestrment, [§ )] -
Net finance expense irmr:rlﬂuding joint ventures 119.2 160.6

Inzerest cover’ was 5.5 times (2019 5.6 times)

Net finance expense of $86.7m (2019; $124.5m) 1s made up of
net finance expense including joinl ventures of $1792m (2019:
$160.6rm) excluding the net ‘nterest charge on leases of $29.0m
(2019 $28.2m) and joint venture interest of $3.5m (2019: $5.9).

At 37 December 2020, total bank borrowings amounted to
$500.0m, including $200.0m of drowdowns under the Group's
$1.75bn Revolving Credit Facility and terrr loans of $300.0m.
Of the term loans, $°00m was repayasle in Septembe- 2027,
nowever, following the exercise of the banks' options to extend
the maturity of this term loan the total of $300.0m is now
repayanle ‘'n May 2022, Tae Revolving Cred't Fachzy comprses
of $236.0m mazuring in May 2022 and the remaimng 51.514.0m
rmatures in May 2023, A further $3.4~ of funding nas been
drown under tne Group's other short-term facilities.

Interest an bank borrowings reduced oy $29.7m to $33.3m as o
result of lower net debt resu.ting from oroceeds from d'sposals
of $455.2m. In addiz'on, LIBOR rates have reducec during 2020.

The Group 0 so has $880.57 of unsecured laan notes ssued
™ the US private olacement market wh.ch wroture at vary ng
dates petween 2027 and 2037, of wh ¢ $77 Om matures
oetween August and Noverrber 2021 with tne rerna nder
weighted to later dates, Interest s poyoble ot o average rate
of 413% on these loan notes

The inerease 0 interest o US Prvate Piacement deot of
$9.5m to $38 Om reflects tne full yea- chorge on additional
drawdowns du-ng 2019

In total the Grouo has undrown foc ities of $°738.8m at 37
Decernber 2020.
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The Grouo recognised interest costs 1 relation to lease liabilities
of $301m (2019: $28 27) wh'ch relates to the unwinding of
discount on the lease [abi ity.

Tre unwinding of discount on the askestos provision is $8.0m
and in¢cludes the unwinding of discount on long-term asbestos
receivalzles. This is now shown within exceptional items, in line
with the Group's updated policy. The 2019 charge of $27m s
shown in total finance expense.

Net debt exc uding leases to adjusted EBITDA {excluding impact
of IFRS 18) at 31 Decernber was 21 times (2019: 2.0 times)
agamst cur covenant of 3.5 tines. Tris s caleulated pre IFRS 18
as our covenants are colculated on a frozen GAAP basis.

Y xceptional items

2020 2019
$m $m
(Gain)/toss on divestment of business {5%.1) Q.4
impairment losses on non-core business 201 -
Redundancy, restructuring and integration costs 100.8 41.7
Investigation support costs and provisions 161.6 5665
Asbestos yield curve and fees 19.8 -
Guaranteed Minimum Pension equalisation 41 -
Continuing exceptional items, net of interest 247.3 107.6
and tax
Urmninding of discount on ashestos provision 8.0 -
Tax charge in relation to exceptional items 0.7 195
Derecognition of deferred tax assets due ta UK 27.3 -
pension actuarial loss -
Continuing exceptional items, net of tax 283.3 1271

The gain on sale of business relates to the disposals of the
nuclear, industrial services and YKK businesses and our nterest
in the TransCanada Turbines jont venture tozalling $597m.

A gain of $56.7m has been recegnised on completion of tne sale
of Wood's nuc ear busingss. Proceeds of $292.5m (net of cash
disposed) were received cormpared to the net book value of
$232.2m which neivded an allocaticn of goodw il and intang ole
assets aris ag on the AFPW acquisition of $233 9m, and costs

re ating to the disoosal of $3.0m. In addition, as the nuclea-
business was a GBP functional currency entity, a cumulative
foreign currency transtation 'oss of $0.6m has been recognised
through the income statemeant

A gain of $1.7m has been recognised in relation to the sale of
Weood's industnal services business. Proceeds of $107 8mn (net
of cash d sposed} were rece'ved compared o the net boo<
va've of $76.0m which included goodw. | and intang ble assets
ansing on the o-igimal acquisition of the bus' ness in 2013 of
$26.67. Inaddition, as the industria serv ces bus ness was o
GBP functional currency entizy, o curnulative foreign currency
translat an loss of $16.7m has been recogmised through the
Incorre statement as required oy 1A% 27 Costs of $2.7m relating
1o the disposal were incurred and a prov sion of $4.6m has oeen
rrade for future ob gations

Tne rema mng gam of $0.7m mamnly relotes to the d'sposal of
our nterest in the TransCanada Turb nes joint venture

I"npa rment losses recogmised duning 1ne year man y relote to
tne Group's strategic decis on to ex t YKK, our Kazakn prov der
of tra n.ng and related services. [he net asset va ve, 1nclud ng
guodwill, was written down 11 the first hall by $16.0m to §1.5m
to rraten the anticipoted net proceeds from the disposal The
d =posa was comro'eled in the second half w21 no further
Impast




Strategic report

During the year to 31 December 2020, $100 8m (including
$8.0m by joint ventures) was incurred in relation to redundancy,
restructuring and integration. These costs relate to the
restructuring work which commenced during 20719 with the
creatian of the TCS business unit and the margin improvement
programmes to achieve the Group's med'um-term strategic
vhiective to deliver 100 basis points margin ‘mprovermeant.
These initiatives were already in progress prior to the impac:

of the Covid-19 pandemiz and velatility in oil price to reduce
the Group's cost bose, improve operational efficiency and drive
improved margins.

Some af the actions have been amplified in response to the
nandemic and the lower oil price environment our the costs

taken as exceptional are incured to bring abou! custaaable
Improvements in the Group's cost base. The broacler v nsact of
Covid -19 and oil price velatility on activity leve's are led

n the Group's operoting performance. In 2027« - - -.al
costs are anticipated to include c$30mr of costs related wo the
acceleration of our strategy through the delivery of ou- Future
Fit programme, with a furtner ¢$15m anticipated in capital
expenditure.

During the vear to 31 December 2020, $1&1 &m was charged

im re ation to investigation support costs and provisicns. The
provision waos increased ta $194.7m from $46.0m In addtion,
costs of $10 9m were incurred in relation to legal and other
support costs associated with the o1going investigations.
Discussions concerning the possible resolution of the
investications oy the UK Sorious Fraud Office {(SFO) and by
the autnorities in the US, Brazil and Scotiand have progressed
ta Lhe point where the Group now believes that it s likely to be
able to settle alt of the relevant matters at an aggregate cost
of $196.7m. This amount, which includes the amount provided
far in 2019, has been reflected as a provision in tha financial
stotements (see note 20 and contingent hasoility note 33). We
anticipate that an agreerrent with the Scottish authorities
will be finalised shortly and that the settlement of the other
investigalions will be finalised, subject to court appravals,
during Q2 2021 It 1s expected that approximately $70m af the
settlement amounts will be payaole in 20271, with the balance
payable ininstalments in 2022, 2023 and 2024,

Since the ocquisizion of AFW, asoestos reloled costs have not
always been treated as exceptional items, with a jJudgement
made on individual elements based on matenality. Going
forward, all asbestos costs are Lrealed as exceptional on tne
bas's that rroverments in tne provision are non-trading and can
be large and d-iven by market condit'ons which are outwith
Lhe Group's control. Excluding these charges from the trading
results wali improve the understandability of the underly ' ng
trad ng ne~formance of the Group. The total charge of $27.8m
in 2020 mainly relates to a $1729m (2019 $8.9m} vield curve
charge, $8.0m (2019: $9.7rm) of interest costs which relate to
the unwinding of discount on the asbestos provision and $7.9m
(2019, $0.9m) of charges in relation to managing tne claims.
The 2019 yield curve charge and clairrms management fees were
included in EBITDA and the 2019 interest cost was included
within finance expenses. The extreme market conditions seen
1IN 2020 have led to unprecedented reductions in US treasury
yields. The 30-year US Treasury rate, has reduced to ".65%
from 2.39% at the end of Decamber 2019 and led to the income
stotement charge of $17.9m above.

A court judgement passed in November 2020, provided further
clarity in respect of Guaranteed Mimimurm Pension ({GMP')
equal.sction in relation to UK defined benefit pension schemes,
foliowing an aniginal court ruling in October 2018, The Court
ruled in favour of uolifiing n'storical transfer values to nclude
those who Lransferred out of the scneme between May 1990
and Apnl 7997, Conscguently, the Group has recognised a $4.7m

(Zovorianca Financal starenionts

exceptional charge 1n the year representing the increase in its UK
defined bencfit scheme liabilities arising from the case which s in
addition to a charge of $31.9m recorded in 2018 as a result of the
original court ruling.

An exceptional tax charge of $28 Orm (2019 $19.5m) has been
recorded in the period reflecting the impairment of deferred
tax assets ($27.3m) in the income statement as a result of the
reduction in deferred Ltax assets through cther comprehensive
income due to the UK ponsion actuarial loss and charges of
$0 7m on pre-tax exceptional iems.

Taxation

The effective tax rate on profil hefore tax, exceptional iter - and
amortisation and including Wood's share of joint vertore osfr
on a proportionally consolidated basis is set out below, together

with a reconciliation Lo the tax cnarge in the income s= =77 7o

2020 2019
$m Sm

{l.oss)/profit from cont nuing operctions be‘are (148.6) 1487

tax, exceptional items and amortisation

Tax charge in relation Lo joint ventures (note 12) 4.8 2.8

Joint venture exceptional items (note 12) 8.0 1.3

Amortisation {note 9) 225.5 2424

Exceptional iterns 2473 107¢&

Praf t frorm continu'ng aperations before Tox, 337.0 512.8

exceplional items and omortisation

Effective tax rate on continuing cperations 23,68% 238%9%

(excluding tax on exceptional items and

amortisation)

Tax charge (excluding tax on exceptional items 79.8 1225

and amortisatian)

Tox charge in relation ta joint ventures (4.8 12 8%

Tax charge in relation to exceptional itermns 0.7 19.5

Derecognition of deferred tax assets due to JK 27.3 -

pension actuanal loss

Tax credit in relation to amortisation {23.5) (533}

Tax charge per income staterment 79.5 759

I he effective tax rate refiects the rate ot tox applicable in the
jurisdictions in which tne Group operates and s adjusted for
permanent differences between accounting and taxable profit
and the recognition of deferred tax assets. Kay adjustments
impacting on the rate in 2020 are the derecognition of detferred
tax assets and current year deferrad tax assets not recognised
primarily in relation to the US, offset by the ability to recover
$14 5m of alternative minimum taxin the US as a result of
Covid-19 related tax measures, a reassessmeani of the haoil'ty to
the US base erasion tax and tne release of provisions in relation
to uncertain tax pos’tons. Despite cha lenges in relation to
Interest deductibility and the sensitivity of the tax rate to US
deferred Lox usset recognition, we currently anticipate o rate of
23-24% 1n 2021,

In add-tion to the effect’'ve tax rate, the total tax charge in the
income statement reflects the impact of exceptional items and
amortisation which by their nature tend To be expenses that are
more likely to be not deductible than those incur-ed in ongoing
trading profits. The income statement tax charge excludes tax
in relation to joint ventures.

In February 2021, HM Revenue and Custarms concluded that the
Group had nat benefitted from State Aid in relation to the UK
controlled foreign company finance exemplion, As a result, this
matter is no longer disclosed as contingent liability.
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Financial review continued

Earnings per share

The calculation of basic carnings zer share is based on the
earnings attributable to owners of the parent divided by the
weighted average number of ordinary shares inissue during
the year excluding shares held by the Group's ermployee share
trusts. For tne calculation of adjusted d'luted earnings per
share, the weighted average number of ardinary shares nissue
15 adjusted to assurne conversion of di utive potential ordinary
shares, anly when there 1s a profit per share, Adjusted diluted
earnings per share 1s disclosed to show the results excluding
the impact of exceptional items and amortisation related to
acquisitions, ~et of tax.

2020 2009
Carmngs,’
Earnings (ln=ses)
attributable atiibutab e
to owners MNumber Earnings o wners homnner Carmings
of the of per sfthe of per
parent  shares share parest  <haras shers
$m m cents $m m CenTs
Basic (229.5) &72.5 (3470) 720 &/089 10/
Fffect of - - - - 15.8 O
chlutive
ordinary
shares ) o
Giluted (229.5) 6725 (34.0) 720 6867 105
Exceptionat 283.3 - £2.1 1277 - 18.5
items, net of
tax
Amortisation 102.2 - 15.2 sz 17.0
related Lo
acquisitions,
netoftox o
Adjusted 156.0 &725 23.2 3162 468467 460
diluted

Basic loss per share for the year was 34.1 cents per share

(2019 earnings 10.7 cents). The loss fo- the year att-butable

to owners of the parent of $229.5 15 lower than the $72.0m
profit reported in 2019 mainly due to anincregse in exceptional
items, net of tax, lower operating profit caused by the impacts
of Covid-19 and the ol price volatihty and was partia ty of fset by
a lower net finance expense due to reduced borrovings in the
year,

Dividend

The uncertainties caused by tne Covid-19 pandemic ed to the
Board withdrawing its recommaendation for payment of the
2019 final dividens and not declarng an interim or fina! 2020
d'wvidend n order to protect cash flows and ensure halance
sheet strength. The Board recognises tne importance of

d v dends to shareholders and 15 committed to revewing the
future oo'icy once there s greater clarty on tae longer-term
mpact of Covid-19 and increased market stab’lity. Any decis on
to resume payment of a dvidend will cons'der the Group's
future profitability, cash requirements and focus on preserving
ang-LenT va ve.
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Cash flow and net debt
The cash flow for the year is set. out below:

Excluding Total
leases Leases cash flow Restated”
2020 2020 2020 2019
$m $m $m $m
Adjusted EBITDA 47%.2 151.2 630.4 B55.4
Less JV EBITDA and add (309 (7.7} (382) (37.7)
back JV dividends
Decrease in provisions (45 4) - (a5.4) (161
Other o 67 - e 39
Cash flow generated 410.0 143.5 553.5 605.5
fror: ~=2rns pre
working capital L
Decrease in receivables 504.2 - 5042 2002
Decrease in payables (342.3) - (342 3) (132 5)
(Decrease}/increase In (276 8) - (276.8) 1279
advance payments
Decrease/(increasa) in 09 - a9 (2.8)
inventory o
Working capital (114.0) - {114.0) 192.8
movements o
Cash exceptionals o (A 1.3 (93 3) (52.7}
Cash generated from 181.4 164.8 3446.2 746.2
aperations
Drestments/acquisitions £55 2 45572 431
Capex and intangibles (816) - 81e) (1272
Free cash flow 555.0 154.8 719.8 662.1
Tex, mterest, dindends (145.3) 236 217 (L0O72)
and ather
Non-cash movement in (1446 5) ("46.5) (145.0)
leases o )
Decrease in net debt 409.7 419 451.6 109.9
Opening net debt (1,424.0) (583.3) (2,007.3) (2,117.2)
Closing net debt (1,014.3) (541.4) (1,555.7) (2,007.3)

‘details of Lhe restated 20719 balance shest urg set out in rote 1te the Groop
firanrini ssgraments

Closing net debt at 31 December 2020 'ncluding icases was
$1,555.7rr (2019, $2,007.3m). The reduction in net debt of
$451.6m 1s mainly due to the increase in net proceeds from
divestments cnd acquis't ons and the Boards decision to
Lernporar ly suspend tne dividend and was partia ly offset oy a
reduction ‘n casn generated from aperat’ons.

Included witnn clos ng net debt s the IFRS 16 icase liabi ity
whic ‘s the net oresent vaive of tne lease payments that

are not pa d at the commencerrent date of tne lease and
subsequently increased py the nterest cost and reduced oy
the lease oayment made, The lease ooty as at 37 Decenrber
2020 was 5471 4 (2019: 583 31). Al covenants on tnaa deb:
facilities are mecsured on a frozen GAAP bos's and tnerefore
exclude tne imoact of IFRS 14,
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Cash generated from operations pre-working capital decreased
by $52.0m to $553.5m primarity as a result of the reduction

in EBITDA, partiolly offset by the movement in provisions. Tne
rrovement in provisions of $170.7m is mainly due to a decrease
of $106.3m in utilisotions of provisions to $75.2m, reflecting the
close out of legacy issues and includes the receipt of insurance
proceeds In respect of ongoing litigation.

There was a working capital outflow of $114.0m (2019 inflow
$1972.8m). Durnng 2019, the Group receved a significant cash
advance which has unwound during 2020 as the projects
approach completion. The outflow caused by advances of
$276.8m was nartiolly of fset by the decrease in receivables rngd
payables due to ower activity In 2020 compared with 2019 and
Lhis led to o net cash inflow of $1619m in 2020.

Cash exceptionals have increased by $41.2m to $93.3m in 2020
wnich mainly relate to increased redundancy, restructuring =~ '
integration costs.

Payments for capex and intangible assets were $81.6m (2079:
5127 2m} and included software {-cences and expendituce on
ERP systems across the Group. The reducton is mainly due to
the pause in the implementation of the ERP systern and other
discretionary capital expenditure as ¢ result of current market.
conditions,

Net cash from divestments of $455.21 mainly relates to the
disposa of the nuclear and industrial services businesses and
our interest in TransCanada Turcines.

Tax, interest, dividends and other has reduced from $407.2m in
2019 to $121.7m in 2020. The reduction of $285.5m is mainly due
to the withdrawal of the dividend which led to a casn saving of
$235.5m 1in 2020 and a reduction in financing costs of $34.7m.

Cash conversion, calculated as cash generated from operations
as a percentage of adjusted EBITDA (less JV EBITDA) reduced
to 61.5% (2019 96.5%) primarily due to the outflow an
advances.

Sources and uses of cash

Tne decrease in cash generated from aperations in 2020 to
$3462m from $746.2m was primmarily due to the impacts
of Covid-19 and ol price volatility wnich led to a challenging
trading environmenst for the Groun.

There are a number of risks assaciated with net cash flow from
operations, including:

Market risks, such as voriability in commodity prices which
impacts on activities by aur chents;

Project risks, which include delays and disputes which can
influence our ability to collect cash from our clients; and

Other risks, ncluding the actions of governments and other
third parties wh'ch can affect our ability to service aur
ncreasingly global client base

The Group remain carrrnitted to a strong balance sheet. Our
uses of cash include:
Servicing and repayment of our debt facil tics;
Maintenance of our progressive dividand policy;
Organic capex; and

- Acquistons.

Gowve nonee Fraancal storements

Summary balance sheet

Dec Restated”

2020 Dec 20719

$m tm

Goodwill and intangible assets 6,216.2 6,292.0
Rigiht of use assets 408.9 4121
Other non-current assets 8311 964.8
Trade and other recervables 1,698.6 23060
Net held for sale assets and habilities - 4129
Trade and cther payables {2,019.7) (2,67°9.6)
Net debt excluding leases (1,014.3) (1,£24.0
Lease habihties (541.4) (583,40
Provisions (942.6) A9 7
Other net liabilities o (464.0) B (55j 0
Net assets 4,1?;.8 £424.5
Net current liabilities {457.3) (224 7)

At 31 Decernber 2020, the Group had nel current liabllities of
$4573m (2019 $2241m)

Goodwill and intangible assets include $4,372.7m (2019
$4,645.0m) of goodwill and intangibles relating to the
acquisition of Amec Foster Wheeler, The balance has decreased
dur'ng the year prirmarily because of the dispesal of the nuclear
ousiness and the amortisation of Intangible gssets.

Right of use assels ond lease llablities amount to $408.9m
(2019 $412.1m) and $541.4m (2019: $583 3m) respoctively.

The reduction in trade recevables s primarily due to reduced
activities caused by the impacts of Covid-19 and oi! price
volatility. There have been no instances of material defaull by
our cl'ents as o result of the current market conditons.

Trade and other payobles have reduced by $599.9m since
Decerrber 2019 and this 1s partly due to a reduction in gross
amounts due to customers of $277.3m. During 2019, the Group
received a significant advance which has unwound during 2020
as the projects approach cormpletian,

The provisions balance increased oy $150.4m to $942.6m. Tne
incredase in provisions is mainly driven by the income statement
charge of $279.4m, reclassifications of $33.0m and FX of
$3.5m partiatiy of fset by utilisations and releases total ing
$165.5m. The expected movement related to prov'sions in 20271
s approximately $60m.

The inceme staternenl charge of $279.4m mainly related Lo
the ongoing investigation. Discussions concerning the possible
resolution of the iInvestigations by the UK Serious Fraud Office
(SFOY and by the authonties in the US, Braz'l and Scotland
have progressed to the point where the Group now believes
that it 15 likely to be able to settle all of the relevent motters ot
an aggregate cost of $196.7m. This amount has been reflected
as a pravision in the financial statements as described in note
20 and includes the amount provided for in 2019,

Pravisions utilised during the yeor amounted to $75 2m, which
ma'nly related o asbestos and Aegis. Provisions released to
the income statement anounted to $90.3 and was mainly
related to a number of historic project related provisions which
are no longer necessary fallowing resolution of disputes ar tne
underlying risk.
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Financial review continued

Contract assets and liabilities

Dec Dec

2020 2019

$m Sm

Irade recervabtes 646.9 9435
Non-current contract assets m.3 -
Armounts due from customers 638.6 962 8

Amounts due to customerrsr J(7203.2) (480 5)

1193.6 4258

The reduction in wrade receivables and amrounts due from
customei- s .U to reduced activity caused by the impact of
Cowvid-15 3] -rice volatility. There have been no instances
of materia. © by our customers as a result of the current
market cominic o The decredse In gross armounts due to
customers ‘tidves Lo the unwinding of advance payments from
a rnajor contract in the ASA business during 2020.

Non-current contract assets of $111.3m include $941m of gross
amounts due from customers and $17.2m of trade recevables
in relation to tha Aegis contract. Refer te note 20 for further
details.

Asbestos related obligations

Largely as a result of the acquisition of AFW, the Group s
subject to cldims by individuals who allege that they have
suffered persanal injury from excosure to asbestos priFmnarily in
connection with equipment ailegedly manufactured by certan
subsidiaries during the “970s or earlier. The overwhelming
majority of claims that have been made and are expected o be
made are in the United States. At 31 December 2020, the Group
has net asbestos related liabilities of $380.9m (2019: $379.6m).

The Group expects to have net cash out flows of arouns $33m
as a resuit of asbestos habihty indemnity and defence payments
in excess of insyrance proceeds during 2021, Tne esumate
assumes no additiona’ settlerments with insurance companies
and no e'ections to fund add'tonal payments The Group

has worked with its independent ashestos veluation experts

te estimate the amount of ascestos reloted indemn'ty and
defence costs ar each year end based on a forecest to 2050,

Full detalls of asbestos liabilities are provided in note 20 to the
GI’OUD financial sLatements.
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Pensions

The Group operates a number of defined benefit pension
schemes in the UK and US and a number of defined
contribution plans. At 31 December 2020, tne schemes had

a net surplus of $64.4m (2019: $241.0m). In assess'ng the
potential labilit’es, judgement s required to determine the
assumptions for inflation, discount rate ond memer longevity.
The assumptions at 31 December 2020 showed a reduction in
tae discount rate which resuits in higher scheme liabilities and
lower RPIinflation rutes, thereby reduacing the surplus compored
to 2079, Full detalls of pension assets and habilities are provided
in note 32 to the Group financial statements,

Contingent linkiities
Details of the Lrous
tothe firancie -2 Tants,

_ontingent liab’ ities are set out In note 33

Divestments

During 2020 the Group disposed of its nuclear and industrial
services businesses and our interest in TransCanada Turbines,
Ecch of these were clossified as held tor sale as ot 37 December
2019, In addit'on, the Group disposed of its Kazakh provider of
training and related services, YKK, and an oddit.onal investment
1N a non-core joint venture
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Footnotes

1.

~

asl

Reueue o alike-for-like basis 15 coulculated as reverue less revenue from
disposals executed in 2020 ana adjusled EBITDA ona Like far-like basis

15 calcdlated as adjusted EBITDA less the adjusted EBITDA from those
asposals tn 2020 executed disposals consisted of ous nuclear and irdustrg
wervices busingesses, YKK ond our interest in TransCanada Turbzines
Camparative figures also exclude revenue and ardjusted EBITDA fram the
digpasal of TNT, completed in 2019 These amounts are pressnted as a
measure of underhing business parformance excluding businesses disposecd
These dispesals arcounted far $76m of revenue in 2020 {2019 $504md and
Adusted EBITDA of $14m (2019, $60m).

Areconanation af adjusted EBITDA to op2rating prafit (pre-exceptional
itamis) s shownin nate 7 7o the financicl statemerts,

Areconcl ation of adjusted u. uled earnings per share Lo basic earmirys per
shiare 15 seovn n note B to tae fimanaot statements

debt excluding leases s total group borrowings, offset by cash ana cash
walents Borrowings comprse lcans drown or the Group's revelving
It facility term loans overdralts and unsecured semor loan nates
adin the US private placement markel. Borrow ngs da not include
“ogaliong relating to leases. Cash and cash equvalents include cash at
wantcand in hand anad short term bank deposits Borsovangs, cash and
zazh equivalzats conta ned witnin assets cesafied as beld for sale cre olso
inc uded in net debt The neldebl adpsted FBITDA ratios calculated on
~he existing basis prior ta the edoption of IFRS 1611 2017 and 15 hased on
net debl exciuding leases. These measures are presented as they closely
aligned tc the measure usad in ~ur finanairg crvanants, A reconalotion of
net debt exc uding leases to net debt including leases 1s show in nole 29 10
tre rinangial staternents.

Order ook comprises revenue thot -5 supported by a s gned contract o
written purchase erder for work securec under a single cortract award

or frame agreements Weork under multi-year agrea ments s recagrised in
order book oocording Lo onticipated ac traty supported oy purchase orders,
custormer plans ar monagement estimates YWiere contraocts have optional
extansion penzds, only the confirmed terms mciuded. Orde- book disclosure
15 2hgnedwith the IFRS d=finition of revente o-a does not include Wnad s
propornicnal shore of joint venture sraer book Order book s presented as
an indicator af the visibilily of fulure reverLe

Adpusted EBITOA represents cperating loss of $32.9m (2079 orofit

$303 4rm) befare the deouchion of depreciation of $180 Om (2012
$£182.0m), amortisalior of $22/.7m (2018 $243 7m), exceplional tems of
$Z247 3m (2019 $107 &7 and joint venture interest and tax of $8.311 (2019
$18 7) and s provided as it 15 o key unit of measurement vged by Lhe
Group o the manogemens of iLs business,

Adjusted diluted earrngs per share ("AEPS") 15 calculated by drading
earnings befare exceptional iterms and amo-tisation relating to acquisitions
1et of tax by the weighted average number of ardinary sha-es in issue
during the pensd exc udirg shares held oy the Group's employee sha-e
awneiship Lrosls In 2020, AFPS was not (2017, was) adjusted to assume
conversiar of all potentia y dilutive ordirory shares because the unadyusted
res It s 2 loss (2019 profit),

. Nurrber of peaple includes botk erployres and contiactors at 31 December

2020

InLeresl cover .5 adjusted FBH DA axcluding IFRS 14 of $479 2m (2019

£70L 4m) dwided by the net finznce expense, which excludes net finance
expense from joint ventures of $3 5m (2019, $5 %) and the impact of IFRS
16 of $29 0 (2019 528 2m).

Govornance Financ a
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Building o sustainable business

Creating a better tomorrow

As the world rapidly transitions to o cteaner, more resilient, sustainable way
of living, we recognise the world's most critical challenges as our own with
aur purpose and strategy aligned to delivering sustainable development.

Wood's commitment. to sustainability
is at the heart of everything we do,
grounded in cur vision, values ond
Behoviours and inspired by our passian
for creating sustainable value for our
people, our ciients, mys-Tors and the
communities wherc we hve and wor',

MSCI .
ESG RATINGS Gl
cce 8 se Bea A JEYRE asa

I 20230, John Waod Groaps PLC recewed a ralag
of Al {on a scule of AAA-CCC) in the MSCHESG
Ratirgs assessment

The use by John Waood Group PLE of any MSCI
F3G Research L_C o1 its offiictes ("M5C17 doto
ang the use of MSC) logos trademo-ks, service
MUrks ar iraes nares haom, do not, constitytse

a sponsorship, endorsement, recommenacticn,
o prorration 2f Jobr Wood Group PLC by MSC)
MSCH services and data are the property of MSCL
or its infor mal or orovders, and cre providea 'os-
st ond withaut warranty M5C1 nairmes and fogas
are trademaorks o service mares of MSC)

Directors' duties in accordance
with §172(1) Companies Act 2006

Our approach to perfarmance by the
directors of ther statutory dutios and
our application of 517201 Companies
Act 2006 can be found throughout thus
anaual "eport

Statement of compliance 7

Engagement with:

Employees 08, 4910 51, 69
Chents 10, 69
Investors & lLenders 09, 69,82
Fernsions 12
Cammunity 12, 54 to 57
Supplers 10, 69
Envirgnrment o 7‘:1141;&9&‘
Prncpal decrsions Bt
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Non-financial
information disclosures

The information required to be
contained in the non-finonaol
regorting statement under section
A1 ae g 414CB Companies Act 2006
s vontainad in the strategc report as
e ol o Lhe table oelow:

Ein‘iaggwlﬁéx%tn\ matters _ HB2to 47
Employees  48to53
Human righrs ) 52
o e, s

Ant-coruption & onti-bribery 40 to 41

) Peadour 2620 Sustanability Report at
woodplc.com/sustainability
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Health, safety & security

Wood is a people business
and our workforce is our
most valuable resource. The
protection and enhancement
of the health, safety and
welfare of cur workforce is
essential to Wood's continued
success and safety is our key
focus in everything we do.

Hec!ch and safety

2020 nas oen , achallenging vear in
manacne o oo oal ganderric withouw:
los'ng .. w. the key aspects of

our health and safety improvement
program which included establishing
targets for cur safety performance.
The year brought inte sharp focus

the iImportance of robust, ris<-based
safety management planning and the
robustness and resifience of our health,
safety and security management
processes, resource and capability. Qur
processes have positioned us well to
respond guickly to meet the pandemic
cha'lenges as well manage our critical
risks.

Whilst we delivered improvements

in our safety performance with o
reduction in our Total Recordoble Case
Frequency, regrettably Lhere were two
fatalities 'n 2020.

The first tock place on 18 June 2020

in South Africa A sub-conlractor's
ermployee died after being struck by a
dropped object during a lifting operation.
Aninvestigation tearn, independent of
the business and ted by a scnior manager,
was deployed to investigate the incident
and, in line with all very serious incidents,
as an immediate response all ifting
nctivities g obally were revievwed agamst
Wood's standards. Wood's LLT attended
Lhe incident mvestigation roview which

15 convened to vaiidate Lthe quahty of

the investigction, its findings and aqgres
any systerndatic learnings i fine walt

the process outlined in our invesigatiorn
procedure.

The secand fatality happened on "3
October 2020 in the United States. A
Woaod employee was performing work
within o supported trench when he was
struck and fatally injured by a maoss of
earth dis'odged from the eading edge
of te excavation. Again, all trenching
activitias across the Company were
immediately reviewed against Wood's
standards. An indenendent investigation
team, with subject matter experts in
trenching and ground conditions was
mobkilised to investigote the incident. A
briefing was given to the CLT ahead of
the Incident Review Panel by the senior
Investigator,

G ance

Frnanaial stoe-nons

The Safety, Assurance & Business
Cthics Commitiee orovided oversight
to both incident investigations. The
purpose of this oversight was to ensure
Lhe investigations weare independent,
of high guality and fully identified the
root causes and organ’sational learaing
form these tragic events.

In both cases Weod's ¢'m has been to
ansure that familes and site personnel
are supported throughout these
rroumotic events. Specialist counalions
were appointed for the famiies of the
deceased as well as our employees and
contractor colleagues. Wood's thoughts
remain witn the families of our
colleagues, Both incidents have been
the locus of the guarterly engagements
by the Executive Presiden: Heath,
Safety, Securty, Environment &
Sustamability (HSSES) with global
leaders across the business and a
special 'stond-down® with the oroject
management community.
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Building a sustainoble business continued

Managing Covid-19

Wood's occupational health threat
manitoring identified an unusual paltern
aof pneumonia reported by the World
Health Organisation (WHQ) in early
Decermber 2019, [L was clear that the
situation was moaoving fast and later that
month we began te plan for wider spread
of the disease.

« In early January we issued ouy first
alert to our Asig Pacific based buamnass
warning them of a fast spreadinug v rus
and implementing travel restrictians

By early February we nad irm., . - -od
cur Covid-19 Management Guidance
and toolkit including remote access to
the Cowid-19 toolkit through Wood's
HSSEA App

In late February we established

o Pandemic Preparedness Team

ta moritor official guidance and
ensure the business had plans in
place shauld Covid-19 develop into a
pandernic. Additiona'ly, we initiated
the development of an enterprise
wide risk gssessment with each of
the BUs completing busness impact
assessments

Eary warning allowed Wood time and
space to plan for resilience amid a
mounting threat, using the time to plan
the nfrastructure needed to enable our
peopie to work remately, implement
Cowid-1% management plans for site
based essential workers and co-ordinate
efforts through our Crisis and Emergency
Management processes.

Planning was coord:nated through
preparedness checkiists circutated across
the whole orgonisotion ond functiona!
leaders were responsible for verifying that
the checklists were complete. Detailed
site and office bosed Covid-19 respanse
plans were irrplermented across the
business utilising the evolving advice from
the WHO and government guidance in
each of the iscations we operate in.

Ensuring warkforce safety was
paramount in the planning of our
respanse, which resulted in a number of
act ons being taken:

+ Vulnerable groups were identified and
shielded early in line with government
advice

« Plans were accelerated to enab'e over
40,000 of our people, where possible
and safe to do so, to work remaotely

+ Worksites and working patterns were
rearganised to facilitate the best
poss’ble social distancing

- Schedules and methads of working
were adapted to incorporate Covid-19
safe working practices

- Line managers were briefed on new
ways of working and resources were
made avalable to manage and assure
these new ways of working

As the pandemic appeared to be recading
in areas we develaped comprehensve
return-to-the -workplace planning.
However, as with the rest of the glopal
commumty, we have seen workplace
returns roll back as parts of the world
are affected by rising ‘nfection rates in
the second half of 2020. Throughout this
time the Board continued to monitor the
mpacts of the pandem’c as it develeped
and the Company's response througn
regular update calis with tne Crisis
Management Team.
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Our priority nag been for the safety
and welfare of our employees. Apcrt
from the physical threot of the

virus itself we have implemented
programimes designed to gromote
mental health and wellbeing a'med ot
combating the effects of orolonged
solation and Covid-*9 measures. We
accererated the implementation of

o company-wide wellbeing strategy
and rescurces ‘ncluding high'ighting
the Company Frmnioyee Assistance
Programme {£AF ) corvice, mental
nealth library and iirs managers
guides to imuroving ivental health for
employeas. To -~ “e end of the
vear we ran a very successful rmental
health and wellbeing program as
pa-t of our Strong Finish programmae.
This was designed to ensure that our
people went into the winter holiday
vericd equipped with the skills, tools
and resources to support them
through the holidays.

We believe that cur measures have
been high'y effective in keeping our
neople safe whi'st enabling vs to
continue to deliver for our clients and
support vital services globally. Whilst
the sandemic disrupted cur plans it
has not stopoed our unrelenting focus
on improving safe worlk execution.
We consistently strive to improve
performance by setting chaollengng
targets, identifying focus areas for
development and establisning annual
‘mprovemenst plans at both strategic
a1d operational level.

c40,000

employees working remotely
by sarly April




Continuous
improvement planning

Continually improving the health and
safety of our operations is one of the

fundomental objectives of our approach.

We do this through a risk-based analysis
of performance across all areas of our
operations,

The 5 focus areas of our 2020
improvement plan were:

Operating discipline

Rigorous facus on manazing critical
risks through absolute e nloyment of
processes

Quality management

Continue to connect, align and
strearrling quality function as central
to delivery excellence

|
Risk based assurance
Establishing an unbroken chan
of cecountability goress the
orgamisation for cperational delivery

Accountability

Establishing strong, wisible leadership
accountability for compliance with
mandatory expectations

Sustainability

Building on Waood's sustainability
principles to enable a salid
foundation for the future

Our 5 focus areas are underpinned

by a yearly plan of actions aligned to
our global safety targets. Despite the
pandemic we continued to imp ement
our improvernent p'an achieving:

Digitally enabled Life Saving Rules
(LSRs) focus audits; a key part in
rmuking sure the LSRs are rigorously
applied across all of our worksites and
operations

+ Development and imalenentation
of a refreshed Incident. Investigation
process and related training.

The updated process is designed

to mprove data gathering ond
provide greater insights into

human performance to a'd better
understanding of the causes of
safety incidents. We also adapied the
training to be delivered via o remote
classroom to minimise the impact
from Covid-39 travel restrictions

Strategic report
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+ Successful migration of Wood
certificetion frorm OHSAS 180017 to
1ISO45001 ensuring we keep rigour and
discipline in our systems

- Dep oyment of a digitised platform for
assurance action tracing and system
self-assessment giving greater visibilivy
of progress across the business

Digitised leadership engagement
data capture giving more visiollity on
lecdership accountability across the
business

« Launch'ng Wood's dig Lised toolbox
on the HSESEA Aop, inclusive of our
Covid-1% management orocesses,
maoking the dissemination of our key
processes smarter, faster and mare
effective

In addition o the above, in 2020 we
continued to work with our supply

chain function on the development

of enterprise wide contractor ore-
gualification processes. Pre-qualification
15 a key aspect of our seven-stage
contractor and sub-contractor
management standard which covers
planning, pre-gualification, selection,
pre-mnobilisation, mobilisation,
performance management and
demooilisction & close out. The roll cut
of the enterprise wide pre-qualification
processes will be concluded in 2027,
replacing the Jocalised ousiness unit

led processes. |t will enable greater
knowledge sharing of the competency
and performance of our supply chain and
contractors, making it easier ta share
lessons learned and ensuring that we
select the right oartners for the safe and
successful execution of our projects,

We recagn’se that investing in cur
contractors 1s jJust as important to cur
continuous improvement as selecting
the correct partners. We do this through
sharing Wood tools and learning We
extand safety-based training to our
contractor base including:

« Site based inductions

« Safety shield for supervisors
- Lifesaving rules training

- Task based training

« Crit'cal risk trainmng

We make our HSSEA Apo available to
our contracters, Lhis is an effective way
of sharing our safety rules and toolkits
at the worksite level. Learning from ou-
contractorsis also an important part
of our relationship and their feedoac<
is inchudad in our worksite safety
engagement activities.
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Building ¢ sustainable business continued

Health and safety performance

We established both eading and lagging
safety targets at the beginn'ng of the
year, aligned to cur 2020 impravement
plan:

10%

improvernent i Total Recordable Case
Frequency, using 2019 as a baselne

Zero

overdue HSSEA assurance actions

Leadership
engagement events

focused on safety by senior managers

Total recordable case frequency
por 200,600 work hours

2

2076 2017 2018 20019 2020

Lost time incident frequency
per 200,000 work hours

2018 2009 2020

2006 2007

38

Total recordable case frequency

Performance i1s based on a rolling
12-month frequency rate and 1s in¢lusive
of contractars work ng under Wood's
manogernent system. In total there were
118 total recordable incident cases across
the business, whilst th's represents 31%
fewer injuries than the previcus year,
regretiobly there were two fatalities in
2020 (sce page 35).

Our 2020 TRCF performuance of 0.17,
improved comoared to 2079, Whilst our
p2rarmance for the first hal® of the year
weac on target, it dpped in the second
ronfdue to the impact of Covid-19 with

- ‘restrictions reducing the amount
ol on-site engagement and assurance
activity together with the impac: of
furloughed staff returning to sites after
orolonged absence from the workplace.

' recordable incidents are rooustly
investigated and carrective and
preventative action plans establ’ shed
dependant on the identified root cause.
The prirmary root cause of these iIncdents
was identified os o foilure to appreciote
rie<and contrbuting to these incidents
were behavioural based human act’on
such as not following procedures,
not checking equinment and lapse of
concentration. Tne most carmmon means
of Injury (41%) involved the use of hand
tools or equipment.

Lost time incident (LT1) frequency

Performance is based o a rolling
12-month frequency rate and s inclusive
of contractors working under Wood's
managemrent system. In total there
were 25 lost t me incident cases acrass
the ousiness with one person suffering
Iife chang'ng injuries. This represents 75
fewer injures than the previcus year,

The most common activity being
undertaken ct the t'me an LTl cccurred
was walking up o down sta'rcases,
walking across the waor« site, undertaking
Taintenance or nspect on activity and
operating mocninery, The most common
root co.se was identif ed as failure Lo
anpreciate hazards All LTI incidents were
nvest'gated and preventative action
slans estaclisted dependant on root
cause.
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Close out of assurance actions

2020

No assurance
actions overdus

Target Achieved
Zero 5

During tne yeor a total of 267 actions
were raised during Operational Assurance
acivities and 279 closed out, including
o small number of actions that were
carried forward from 2079, Five
actions remain overdue becouse they
require Interventiaons which have not
been possible due to the voave dabinty
of resources and/or inat iy 1o cake
physical interventions dus Lo Covid-19
travel restriction,

Leadership engagements

2070 larget Achisved
No leadership 1,345 1,345
ongagements

Wh st the pandemic impacted on our
leadars' ability to undertoke nhysical
onsite tours and visits, innovat ve
methods of safety engagement were
developed during the year utilising
remote caneras, on-I'ne townhalls and
virtual rreetings. BLilis'ng these remote
solutions enabled our leaders to exceed
the planned number of engagermen:s for
the year.

Qur 2021 focus will be on engoging

wiih our fronthne workforce across our

cnticol fisk areas, working with them

on consolidating the ru'es, tocls and

processes they work wath, enhancing,

consoehdating and s'mp'ifyng our

management, sysiems to give o i
consistent, safe aysiem of work and i
narnessing ther skils to support our

frontline assurance processes. We wi do

this us ng sma-t, d gital ¥ enabled tools

that we can use to feed Inta artiicial

inte ligence red systems win'cn will help us

get chead and intervene before incidents

cocur, This will be at the core of all the

things we do 11 2021 and beyond, to

cnsure i narm free environmrent,



Focus on security

Wood operates in ¢ number of
countries with complex or challenging
sccurity risk environments. Group
Security, part of Group HSSES,

are responsible for providng both
forward-looking strategic risk advice
to leadership teams, as well as the
security risk mitigation requirements
for any activity in areas where ¢rime,
terrorizm or pelitical instability are

a concern. The team’s gim 5 to
enabie the business to cperate sufely
all over the world and Joes so by
focusing on four key areas:

Ongoeing political risk monitoring

|

Project and operational security
advice, plonning and assurance

Travel security

Crisis and emergency
management

Gove nance

Strotegic report

The unexpected disruption of Covid-19

at the start of the year gave us the
opportunity to test the crisis and
emergency management framework

that we worked to implement 1n 2079,

The Crisis Management Team {(CMT),
consisting of the Executive Leadership
Team and other key functional leaders,
convened in March and will rermnain live into
the start of 2021,

The focus In the early stages of Lhe
panderic was on our reaction and
response; over time transitioning to
rmanagement of other underlying impacts,
inciuding to ensure a safe and consistent
approach to returning to the workplace.

The CMT will move intc a new phases in
2027 loeking at long-term recovery and
vaceination roll-out. We also accelerated
our focus on Businass Cantinuity
Management (BCM), necessitated by
the very rapid requirerment to have the
majority of office-based staff working
remotely. Overall, the systems proved
incredibly resilient, with the majority of
our business still able to operate with little
to no disruption to project time lines or
deliverables.

Fnancial stateronts

20271 will see the restructuring of the
function as part of cur work to optimise
cur operating madel; moving away
frorm tne business unil partnership and
towards o regional medel, with centres
of support split between the West and
Last. Assurence will continue to be a
key part of our agenda, particularly in
the areas of Emergency Management
and BCM, and we will alse be further
evolving our provision of education
and treining to key parts of the
business This vl all be underpinned
by a digitetisation oroject designed to
increase e1ticeniy and effectiveness

IN same o' -rational areas of
the functios, miciud ng securivty risk
assessment and global travel.
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Building a sustainable business continued

Ethics & Compliance

Our commitment to
sustaining a visible,
continually improving ethical
culture remained strong
throughout 2020.

Leaders across the organisation play
a key role in delivering Wood's Ethics
% Cormpliance (E&C) programnme by
emphasising ethical behaviour to our
workferce and embedding Wood's
E&C policies and procedures into our
aperations. In 2020, leaders across
the business received training on the
importance of being an ethical role
model and naving discussions about
ethics and compliance with ther teams.

The ‘mportance of doing tne right thing
is re'nforced in our Code of Conduct
which sets clear expectations for etnica
ousiness practices and guides employees
how to respond if faced with etnicat
decisions. It aisa provides several "speak
up resources” and requires employees

to report anything they feel does not
reflect our volues, ocur policies or the law.

A number of E&C train'ng and
communication iitiatives, including
leadership weoinars and targeted
courses, were used to further embed key
concepts from tne Code of Conduct, the
importance of speaking up and Wood's
zero-talerance policy on retaliation. The
Code of Conduct is suoported by a su'te
of global C&C policies and procedures,
availab e in multiple languages. covering
the fo'llowing:

- Ant-Bricery and Ant-Carruption
» Commercia Intermeadiaries

- Competition Law

» Conflicts of Interest

« Daia Protection, including Breach
Response

+ Ethics Investigations

- Ethics Reporting and Anti-Retaliation
Gifts and Hosptahty

« Sanctions, Export Conurols and
Anti-Boyeotts

Corrpliance with the Code of Conduct
and supparting policies and procedures
1s mandatory for all directors, officers
and errployees os well as contractors,
consultants, representatives,
‘ntermediaries and agents retained by
Wood Any reports of non-compliance
are Investaated and appropriate action

taken . ooeoedineluding termination of
employment o -d/or business relationship.
Anti-ii: .. y and Anti-

Corruption programme (ABAC)

in 2020, we concluded our work
supported by Deloitte Lo assess the
adequacy of Wood's current ABAC
programme and re ated controls and

to bencamark against those of similar
organisations. The cutput of this work

a ong with regulatory agency guidonce
and lessons learned served as key 1nputs
to develop our 20271 ABAC plan.

The Flan is structured around six
principies, each with an objective
statement and accountabi ity for
delvery. A goal-directed action p an sits
beneath cach princip ¢ oroviding detai ed
actions Lo rreet each ohjective.

Plan principles:

1. Top level commitment

2. Risk assessment

3 Policy and orocedures

4. Third parties, due diligence and
governance

5. Training and communicarions

&. Reoo-ting, investigation and assurance
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Def very of the Plan will take a project
rmaaagement acproach with support
fram o cress-functional team. A routine
cadence of progress renorting will aid
strong governance with oversight from
the Safety, Assurance and Business
Ethics Commiltee (SABE) of the Board.

The ABAC plan will play o key role from
2021 in informing the priorivy areas

of focus for our Ethics & Compliance
programme in the upcoming years.

Third parties

We continued our focus on manage, s
of third parties wath an emphasiz o
cormmercial intermediaries (Cls). v
continues to prohibit, as a matter of
policy, the engagement of any new sales
agents or national spensars ctner than
those required oy law, and the bus ness
"o longer has any active sales agents
‘nuse. Consistent with 2079, we have
continued to reduce tne number of active
Cls across the business, with a focus

on further conselidating the population
of active freight forwarders and visa
processors. As part of this, we onboarded
three g obal Cls in 2020 to enable centrar
management and monitoring of the use
of Cls throughout cur business globally.

Througnowut 2020, we continued to
cooperate w-th and assist the UK Serious
Fraud Office, as well as authorities in the
US, Brasll and Scotland in relat’on to their
investigations into the historical use of
agents and other matters. Discussons
concerning tne possible resclution of the
investigations have now vrogressed Lo
tre po'nt where we anticipate that we
will firalise settlement with the Scottish
cuthorities shortly wizn resolution on

“he ~erngining rmattess anticipated o be
during G2 2021 (See notes 20 and 33 to the
Fimancial Statements for fu-ther details).
Further information will be orovided

when final settlemeant 1s reached. In the
meantime, learnings from the investigotions
wil continue to be fedinto the ABAC plan,
'n particular ‘nrelction to due diigence ond
management of orher third parties such as
Joint ventures and supplers, aswe continue
to strengthen our commitment to ensung
we deliver wor< and conduct ousiness with
absolute 1ntegrity 1n ali parts of e world
where we operate

We recognise the impoertance of making
‘nforred decis'ons o1 wnether wo do
ousiness with third partics In 2020 we
segan developing a stondard for due

d ligence of third pa-ties under wn'ch
specific policies wil set out requirements
based on the type of th rd pa-ty
relationship being pursued

@ Do Coze o Carcuct s Gea able ot
woodple.com/ethics

™y 0. SuoolyChon Code of Cardurt
1= ova lahle ot woodple.com/fsem




Ethics & Compliance training

A more targeted approach for ethics
and compliance training began in
2070 to direct our resources to groups
of employees who are most likely to
be exposed to particular etaics and
cormaliance risks, This year's annual
mandatory computer-based traming
focused on navigating var-ous types of
conflicts of interest and working with
t'rd parties, including due diligence,
req flags and ongoing maoniroring

The course was launched in a variety
of language options to o population
of over 4,100 office-based leaders
and their executive ass’stants, projec:
managers, all directors of the Board,
and all ermployees who work in People
& Crganisatien (P&O), Supply Chain,
Business Development, Legal, Internal
Audis, Payroll, Commercial and E&C.
Through strong leadership commitment,
we achioved 100% complation of the
course.

100%

completion of mandatory 2020
ethics tramning

Ermployees in other functions, new starts
ond site-based staff were provided
risk-based ethics and compliance
tra'ning which is relevant to their job
role through other initiatives during

the year. Initiatives included several
data privacy and protection courses,
trainng for project managers working
on government contracts, orieatat’on
for Ethics Responsible Officers and
introductory Code of Conduct training.
Cur training and commun cation efforts
are ¢ fundamental component of the
E&C programme and he p reinflorce a
strong ethical culture throughout Wood.

Trade compliance

As part of our commitrment to
continuous improvemeant, we have
produced a plan for a Trade Compliance
Risk Assessment ond appointed a leading
law firm to suppart us with that werk.
Tre Risk Assessment will be completed in
2027 and wil be usad Lo develop a trade
cempliance improverment plan. We nave
also created a new Trade Compliance
Counsel role as an expert role, to improve
sanctions and expart control compliance.

Strategic report

Managing cases

We maintain o confidential Ethics
Helpline operated by an independent tnird
party where anyone can rdisc a concarn
or report a suspected violation of our
po.icies, procedures or the law Reporters
can make reports by telephone or by web
and may elect to remain anonymMous.

Dur'ng 2020, a total of 147 concerns
were received through the Etnics Helpline
and internal cnannels. All concerns are
reviewed and necessary disciplinary
sction and/for remedial action 1s ta<en

s appropriate, Of the 32 allegations
werlich were substantiated this year after
viewy or investigation, eignit resulted in
cerrmimation of ermpoyrment for serious
violations of company policy such as
discrimination or harassmens,

We continue to encourage employees To
use therr line manoger os a first point of
contact to report cancerns, with additional
"speak up resources” availas'e thereafter
such as P&O, another manager, Legal,
E&C or the Ethics | lelpline if needed.

Ethical culture

In 2020, an Ethical Culture Survey

was distributed in our Latin Amer’ca
coerat'ons to better understand
perceptions of employees 1n goographies
where public sector carruption can
present heightened cultural challenges.
When assessed against an industry
benchmark maintained by the special’st
survey provider, the response rate
exceeded expectations and the detalled
results provided a number of vaiuagbe

ind’ cators. The results compared
favourably for Wood with respect to
perceived integrity of peers and leadars,
faith in Wood protecling those who report
rmisconduct in good faith, respondents’
wi'lingness to report ooserved misconduct
and a strong response that pressure to
breach Wood's policies or the law is not
present, Opportunities for improvernent
in this region include awarcness of

Lhe compl ance programme resources
including key policies, how to report ethical
concerns and effectiveness of training.
The results of the survey will be used

ta inform future training, engagement
and communication efforts. We plan to
condurt ancther Ethical Culture Survey in
2021 for a population in the business

Data privacy and protection

We contlinue to drive ‘mprovements

In how we manage personal dazea
through our data privacy and protect’on
programme, Commumcations and
training have been o key focus
throughout 2020, Bi-monthly 15-minute
training sessions and updates were
shared w'tn the Dato Protection
Ambassadors network.

Governance

Financ al statemonts

Tailered training was provided o

more than 2,000 attendees, primanly
regarding Wood's global dota protection
approach and local privacy law changes
relevant to their job roles.

A successful implementation programme
was undertaken ta ensure lei Geral de
Prote¢ao de Dados (LGFD), the Brazilian
privacy aw which came inte effect in
Saptember 2020, was appropriately
implemented in Wood's Brazil

offices Implementation actwitiss are
ongoing for new laws m New Zealand,
Thaland and South A8 ca. Actions were
undertaken to respond o roreased
data collection requirement T and

Issues “esulting frosr including
updating our worke plivary notice,
advising on the legality and constraints
on dato colection, and creating work
from home guidance.

More than 250 assessments have

now cammenced in Wood's One Trust.
privacy assessment systermn, ranging
from security assessments to data
protection inpact assessments.

Tre One Trust systern serves as o
knowledge repository about Waod's
approacn to data protection in various
systemns. Assessments were identified
in o rsk-based manner based on legal
requirements, the type of data being
used and the way the dato s being
used. Assossments of larger systems
such as Orecle and iICIMS are ongo'ng
and develop as data processing in tnose
systerrs changes.

Data privacy incidents continue to

be wow-level impact and mainly occur
w'thin our internal environment such cs
sending an emaill to the wrong Wood
emplayee. Incident learnings are used
to drive iImprovoements throughout our
businesses. The volume of individual
subject access requests remains

stable and they have been handled in
complionce with legis ation

US Administrative Agreement

On 23 February 2020, Wood received
confirmation from the US Environmental
Protection Agency cencluding the
Administrative Agreerment which resulted
from regulatory sertlerrents in Wood
Group's Gulf of Mexico business in 2017
The Independent Moenitors who were
tasked with oversee.ng comoliance with
the Agreement agom certified that
Wood rema’naed compaiant with the
obligations of the Agreement during

its three-year term and has embedded
susta moble improvements to our E&C
progra-nme, HSSEA practices and Gu'f
of Mexico operations.
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Building a sustainable business continued

Environment

We care acbout the impact
on the environment from our
operaticns and understand
our responsibility to our
stakehclders to protect and
preserve the environment
both in how we deliver

our solutions and how we
operate our business.

Qur approach to
environmental management

Good environmental management s
not only ¢ritica’ to protect our business
but also our people and the locations
in which we operate. Identifying and
managing envircnmental risks 1s
fundamental to the sustanaosility ond
resilience of our business.

Qur HSSE Policy deta'ls our commitment
to the environment and 's supported
by our integrated HSSEA management
system. The management system
provides the framework for how we
manage environmental risks glooally
and s aligned to SOT4001:2015
ensurng our processes are effective
and driving continuous T provement

in our envirenmental pe-formance.

Cur certification cavers over 11,000
employees globally and s externally
verified by |Lloyds Register,

Qur environmental strategy
is deliberately simple, focusing
on three key areas:

Managing environmental risks
Managing our environmental risks
appropriately ensures tne business
can retain its social licence to operate
and preserve our reputation as g
business tnat operates respons bly.

Reducing our impeact on the
environment

We care about the legacy we leave
behind as a result of cur operations
and strive 1o eliminate or reduce any
negat ve environmental impacts likely
to resu t fromn our operat’ons.

Raising environmental awareness
and competence amongst employees
It is vital thot our employees
understand why we care about the
environment and why It is important
to our nusiness.

Those areqs not covered by our certification must comply with our minimum
environmental standards, which although not certified, hove been developed 1o
meet the requirements of the standard. Devetoped follow ng a comprchensive
review of Wood's environmental cormmitments and performance, our
standards consider environmenta best oractice (including 1ISC 14001:2015),
requlatory performance and environmenta’ incident invest'gations.
Complicance with the standards is mandatory wherever we have operational
control, thus creating o consstent approach to environmental management

The standards are solit into two sections: managing environmental risks and
reducing our iImpact on the environment, with each further sub-divided into
<ey elements. A weo-bosed gap anaclysis tool is used to assess compliance
with the standards and oid iImproverment against a maturity scale.

Managing envirenmeiital risks

Environmental
aspects and impacts

Environmental
due diligence

Environment in
project design

Polluting
material storage

Emergency
preparedness

Site set up

Site vehicles
and equipment

Permissicns
und licences

Protected and
sensitive environments

Reducing our impact on the envirenment

Water preservation Spill response

and protection

Carbon management

Air pellution

Waste management
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Environmental performance

All environmental incidents are

reported globally into our in-house
ncident management and analysis

tool, CAIRS. Monthly and quarterly
reports are provided to senior leadership
and the Board providing visioility of
environmental performance and ensuring
environmental managemaent 15 addressed
at the highest ievel in tne organisation.

Number of environmental incidents

2018 2019 2020

Environmental Incident Frequency Rate
per 200,000 worx hours

0.20

2018 2019 2020

The number of environmental incidents
reported in 2020 fel by 42% compared to
2019, All of the incidents recorded were
miner in nature with no rrajor incidents
reported Qur projocts and offices have
been irrpacted in various woys by the
Cov'd-19 pandemic, including terrporary
office and project closures, reduced
workforces or restricted activities, which
have contributed to the reduction in the
nurmber of incidents that occurred.

The mast commen cause of incidents
(42%) reported were due Lo falure of
plant and equipment, with hydraulic oil
the most common contaminant. YWe
will continue to monitar the information
relating to such incidents and work with
suppliers to take oro-octive steps where
passible to pravent recurrence.

As well as o reduction in environmental
incidents, we have also seen a reduction
of 29% in our envircnmental frequency
rate compared to 2079, We did nat face
any prosecutions far environmentati

re ated offences in 2020,

@ Farther nformalion on cur environmental
performance and ongzing strategy s
conta.nec in cur annual sustoinabality
repart which s availasle at
woadplc.com/sustainability

Sove nance

Strategic report

Awareness of global
environmental issues

We recognise the importance of
supporting internationally recaognised
days that help promote 1ssues of global
interest and concern. Ra'sing awareness
on environmental issues, through the
mediuvm of global awareness days, gives
us the platform Lo explain the issues
invalved, help our employees understand
the ‘call to act on" and promote individual
responsibility to drive action forward.
We chbarrve two main dates in our

giobal o endar of events dedicated to
envi-onnneaTal awareness, Earth Day
in Aol o Warld Environment Day

in . . ddition Lo these dates our
annual Sustamability Week at the end of
September provides further opportunity
to shine a ight on envirenmental

issues and action to supoort the UN
Sustainable Development Goals.

Reducing our impact

Carbon reduction

We recognise tne importence of the
United Nations Paris Agreement and
strive to play our part in the global
collective effort towerds carbon
reduct’cn. As well as the support we
offer our clients towards achieving their
decaroonisation objectives, in 2020 we
have considered our own operations
and what we can do to contribute.

in 2017, we adopted a three-year
carbon sirategy to align reporting
across heritage organisations with
the aim to create o baseline set of
emissions in 2020, We achieved this
goal in 2079 allowing us to focus our
efforts in 2020 on how we could
reduce our own footprint.

To recognise World Ervironment
Day, we announced a science-based
carbon reduction target for a 40%
reduction in scope 1 and 2 emissions
by 2030 i~ our journey towards
net-zero. This wi'l put Wood on a
trajectory well beyond the 2°C goal
identified by the Paris Agreement,
and will be achieved without the

use of carbon offsets. A market-
based emissions methodalogy, which
takes into account the preferences
organisations have made in relation
to the orocurement of elecLricity, has
been used to establish our revised
2019 baseline of 173,585 tonnes CO2e
and will be utilised going forward
when assessing progress against the
Larget.

F nonc ol statemenis

In response o the global focus and
challenge on single use plastics, Wood's
Single Use Plastic Working Group,

sot up in 2018, continued to focus on
how Wood could take strategic action
to aid in collect've efforts to reduce
single use plaslic usage. As aresult, we
have committed to maling our of fices
single use plastic free by 2025, We hove
developed a strategy which sets out

a roadmap to achieving this through
initictives led by the organisation and
ancouraging our employees “o take
action individually and collectively

Target:

100%

Wood offices single use plastic free
by 2075

We have chosen To report in this way as
a key element of our carbon reduction
strategyis to transition to procuring
electricity solely from renewable
sources. Using a market-based
rmethodology allaws for a true reflection
of the impact on our emissions to be
reported. Our baseline data set and our
target modelling have both undergone
review by an independent third party.

In order to ensure we have true
transparency and oversignt of the
emissions resulting frem our operations,
we commissioned an independent
rmateriality assessment of our scope 3
ermissions, As a result of this review cur
airm is to adopt a target to reduce our
scope 3 emissions, including those from
our data centres, in 2021, As part of
this we are assessing the impact on our
scope 3 emissions of changes to working
practices due to the pandemic, including
emissions from increased horme working
and also reduced employee commuting.
Once o target 1s established, we

will iook to seek approval of cur

targets through the Science Based
Target Initiative (SBTi). The SBTiis a
collaboration between CDP, the United
Nations Global Compact (UNGC),
World Resources Institute (WRE, and
the Worldwide {und for Nature (WWF)
that independently assesses and
approves companies’ targets.
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Building a sustainable business continued

Carbon performance

Totol global greenhouse gas (GHG)
emissions for Wood for Lhe peried O1
October 2079 to 30 Septermber 2020:

159,276 ......icon

{market-based)

A total split of emissions is shown in the
table opposite. The emissions stated
frr 2MQ have been restated to reflect
nmigs of the independent review
27119 data set. This included a

ook sansive review of the contract
St perations of the iMartinez
Power Plant which cencluded that
Wood does not have operational control
of the site for the purposes of emissions
reporting and as such emissions from
the plant have peen reclassified from
scope 1to scope 3 ‘downstream leased
asset’ In addition, 2019 UK scope
emissions have been restared as the
review identified o source of emissions
that had been excluded in error in 2019,
This was due te an 1ssue with reports
generated by the third party carben
reporting software we utilise. In ear'y
2021, we will move Lo @ new software
for the monitoring and reporting our
emissions. In the meantime, we are
undertaking additional venfication
checks on our emissions data until the
new software is in place.

et

o~

There has been an 8% reduction in
absolute errissions {(market-based)

in 2020. The Covid-19 pandemic has
undouotedly impacted our ermrissions i
a number of ways:

Office closures

Reduced staffing in those offices that
rernained open

Terrporary project closures reducing
fuel usage on site

The rise in cur scope 1 em ssions related
to increased fleet mileage being
undertaken. This i1s due to improved
data caprure i1 th's area and changes
in employee travel. With restrictions to
air and rai travel due to the pandemic,
employees have travel'ed by company
vehicles instead

Our global revenue ‘niensity ratio has
alsa risen this vear as a result of the fali
in revenue due to market conditions,

Awareness materials around carbon
reduct on were launched throughout
the business to mark both Earth

Day and Werld Envvironment Day.

Tha campaigns focused on raising
awareness of Wood's carbon footprintg
and the sources of our emissions, as
wel as benavioural change tools,

Glebal GHG emissions and energy use data for period

10Qctober 2019 to 30 September 2020

2019-20

Wood UK
Emissions

Actwities for which the 3,789
Company own or contral

including combustion of

fuel & cperation of facilities

(Scope 1) /tCQ2e

Emissions from:

Wood Global
Emissions

86,0246

2018-19

Woed UK Wood Global
Emissions Emissions

10174 78,084

Burchase of electricity, 18,124
heot, steam and cooling
purchased for own use
(Scope 2, location-based)
/€02

75,664

28,106 101,503

Purchgse of electrnicity, 16,480
heat, steam and cooling

purchased for own use

(Scope 2, market-based) /

tCO2e

73,249

22105 G5,501

Total gross Scope 1 21913
& Scope 7 ermissions
(locotion-based) / 1002

161,690

38,780 179.587

Total gross Scope 1 20.269

& Scope 2 emissions

159,276

32,279 173,585

(market-based) / tCO2e
Energy consumption
used to colculate above
emissicns (MWhH)

95,356

408,158

109,862 580,771

Company's chosen 237
intensity rotio, tCO?e

(gross Scope 182,

location-based) /

$10C.000 revenue

27

Company's chosen 2.20
intensity ratio: tCO2e

(gross Scope & 2, market-

based) / $100,000 revenue

313 82

279 1.76

GHG Emissions Mathodoiogy

Follovsirg the completion of aur three-year corbon stralegy to align her.tage orgar isatiors to one
standa-d process of reporting, Waoad now have o congistent GG rmethodology for reporting

erTiss12Ng aCross the orgusation

Reporting period  Qur reportng pencd cove-s 1 October - 30 Saptember This approach reduces
rellance on estiMotien to Inciease the accuracy of reporting

Reporting boundaries - aur emussions are reported with nan operational corntrol boundary.

We bave used accepted methods o calculation based on the WRI Greenhcuse 3as Protoc ol
A Corparate Accounting and Reporting Standard (revisea edition) National conversion factor
guide ines (e g. Env ronmental Protection Agency, Envronment Consda, DEFRAY have been utilisec

were appropriats
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Strategic report Gove e Fiaancal statenicnis

Energy efficiency

As with many arganisations, our way

of working has changed substantial y
this year, with many of our employees
spend ng maost of the year working

from home as a result of the Covid-19
pandemic. An cverview of our energy
usage can be found in the table on page
44, The lcarn'ng from this experience
has significantly assisted our workplace
straleqgy, a key goal of which is increased
efficicney. The strategy will te rolled out
and embedded througnout 2027, Wh'lst
we hove taken significant time roviewing
our approaca to the workplace, we have
also continued to make energy efficiency
improvements across cur global of fice

portfolio. These inc'ude, but are not
Frrited Lo

Werking with tng landlord in one of
our largest UK offices, Staines, to
introduce more efficient systems
Converting offices to open plan space
in our Milan office, resulting in an
Improvemeant in the average energy
consumption per employee

Environmental impacts farmed the

basis of decasions made during a refit
at our Perth office which included the
installation of energy efficient lighting

As well as a focus on cnergy efficency

in

our offices, we have also made

improvements in fleet management
within our consultancy business in the US.
Due te Lhe nature of works undertaken
by this area of the business, fleet
rmanagement s of material importonce.
Some of the steps taken include:

Increased diligence around matching
vehicles to the need. As a result, the
proportion of smaller vehicies has
increased, thereby reducing fue! usage

Reducing tne numrber of under-
utilised vehicles in our fleet, setting
utTsation targets so that we hold the
appropricte balonce of fleet versus
rental vehicles

Replacernent of older fleet vahicles for
new efficient modeis

Fuither infermation on energy e™ficiency
measures can be found ir our annua CDF
subirpission, ava laoble at:
www.cdp.net/en/scores

Climate change risks and
opportunities

At Wood we support the current
scientific understanding of how
greenhouse gas emissions affect the
global climate, and the longer-term
impacts that climate change will
have on society, the economy, and
the planet we share. We recognise
the role we play in driving a net-zero
sconomy and believe that through
innovative thinking and proactive
challenge, we can realise a net-zero
future, as envisaged by the Poris
Agreement, that works towards global
sustainability goals ond targets on
global temperature rise,

To dermonstrate our commitment

to global efforts to tackle climate
change, Wood participates vo'untarily
in the annual Carbon Disclosure
Project (CDP) questicnnaire. The
CDP is an independent, not-for-
profit organisation and the largest
published registry of corporate

GHG emissians in the world. Our
involvernent in the scherme allows us
to demonstrate Wood's resilience to
clirnate-related risk, the opportunities
we see arising from climate change
1Issues and the structure in place to
ensure governance in this area. Fully
aligned to the Task Force for Climate
Related Financicl Disclosures (TCFD),
our CDP submission also allows us to
benchmark performance against our
industry peers and global business
community.

5y Anindex of our distlosures agast
the TCFD recomrendations s
avalable on page 120 of our 2020
Sustoinability Report
woodplo.com/sustainability

In 2020, we submitted our third
submission to COP Climate Change
as Wood, building upcn a long history
of participation in the scherme. We
received a disclosure score of ‘B’ which
is g significant achievernent ond
irnprovement on our 2019 score of 'C’;
providing recognition of the effectivenass
of our carbon strategy.

A

Leadersh p (A/A-):

Implemerting current best practices
Monagement {B/B-):

Taking coordinated action on climate issues
Awareness {C/C-):

Knowiedge of impacts an, and of, chmaote ssues
Disclosure (B/D-):

Transparent about chmate 'ssues

Ty Furthesinformotion an ene-gy efficiency
measures can be found in our annual COP
submission, available ot
www.cdp.net/en/scores
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Building a sustainable business continued

This year, for the first time Waod also
chose to disclose to the Dow Jones
Sustainability Indices {DJS1). The DJSI
are a family of best-in-class benchmarks
for investors who integrate sustainability
considerations into their investment
portfolios. Only the top ranked (10%)
companies within egch industry are
selected for inclusion in the Dow Jones
Sustainahility Index family. Although
Woad was not included in the top 10% in
2020, the insights gained os a result of
the process nrowirs us with g benchmark
to assess the etfed Uveness and progress
of aur prsgramme s we move forward.
Ourgoal ic = = “aly beincluded in the
listing, but. also 1o oc sector leaders in
our category.

Whilst we recognise the risks ossociated
with climatie change to our business and
our assessment of these risks and our
actions to mitigate are set out on page
42, we alsa see significant appartunities
from our strategy that is aligned

to supporting the energy Lransition

and the developrment of sustainable
infrastructure. In 2019, Woad undertook
a qualitative scenario p'anning session
across aur g'obal bus‘ness exploring

the pace and depth of tne low-carbon
energy transition, in aiming to meet the
Faris Agreement targets. We are also
currently buiiding ocur scenario analysis in
line with the recommendations laid out
by the TCFD on chirmate-related scenario
analysis, to guantitatively assess the
patential risks and, maore significantly,
the opportunities across our business on
the various pathways to achievernent of
the UN Sustainable Development Goals
and the Paris Agreement. The results of
these are informing our actions as we
continue to deiiver against our strategy,
with a focus on:

Ensuring our business is financially
resitient and our Dusiness rmadet is
optirmised to keep pace with the trends
of energy transition and sustainable
infrastructure

+ Supporting our clients with
understanding and delivering on their
climate-related and net-zero targets

Al gning to provide differentiated
service offerings 1o engineer sclutions
for a net-zero world

QOur work in this area feeds nto our
wider strategic clannng, where we
specifically address chimate change
througn our principal risk, ESG strategy &
verformance, as described on page 62.

In 2021, we will lock to rofl ocut

the TCFD recommendaotions for
quantifying climate-related scenario
analysis across our business units.

We are already actively delivering
projects that are focused on enabling
the energy transition. Soiutions

range from decarbonising offshore
installutians by connecting ta floating
wind farms, developing a master
plar for carbon capture and storage
(CCS) from existing indusirial sites,
developing decarbonisation road maps
and providing software to monitoer
ermissions from industrial facilities.

In addition, our strategic focus and
capabilities related to sustainable
infrastructure developrment are
nelping Lo selve the challenges of rapid
urbanisation and address the social,
econormic and environmental Impac:s
of cl'mate change to strengthen global
resilence. We are actively engaged
with key global organisations that

ore at the forefront of how cities are
leveraging infrastructure and energy
nprojects to serve as g catalyst to
recover and build back even beatter. For
example, the Global Resilhient Cities
Network recently launched its Toolkit
for o Resilient Recovery. The toolkit
includes Wood's Urban Reslience
Screen, a diagnostic toe! that helps
cities develop, design and build projects
that investors can fund.

This s reflective of the strotegic
actions we have taken to broaden
our capabilities across diverse energy
and built environment markets such
that upstrearm/midstrearn o'l &
gosepresents around one-third of
aur revenue, compared to ¢?0% as
recently as 2074, As we continue to
deliver our strategy, we want to be
recognised as a trusted partner to
solve the challenges of our changing
cl'mate and developing populations
and as such have pledged to doubling
client support aligned to the energy
transition and moré sustainable
infrast-ucture by 2030

@ Furtner irformatian o0 our strategy
canbe fourg inourarnug' COR
cubmusgwn, avadaole at.
www.cdp.net/en/scores
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| Stronger together

Clirmate change is cne of the most
important and serious chaldenges
humanity has ever faced and we a-e
partnering with Micrasoft to unlock
splutions for o petter tomorrow.

limiting global warming to 7.5-2.0°C
more than pre-industrial levels. By 2020,
ernissions showd have peaked, but
progress has peen imited and the world

\ The Paris Agreement set the target of
! is heading for a 3°C rise by 2050

L. very organisation urgently needs to
»plement sustainolity meosures thot
e data-driven, enabled by innovative
Tweal-tirre digital technology and make an
immediate impact on decarbonisation and
emissions No single company can do this
on their own; who you partner with is key.

v

\ We are buildng key strategic technology
partnerships to unlock so'utions to solve
some of the biggest challenges our
clients nave, One such partnership s with
Microsaft, where together we dre able
o provide chents with aocess (o both in-
depth industry expertise and innovative,
artificial intelligence (Al-powered dota
science solutans on cost-effective
technology platforms that are proven,
tested and scalable.

We are aligning our collective efforts

with g goa' to accelerote tne responsibe
acdoption of sustainable solut'ons;
combining our focus on solving compiex
energy transit'on challenges with
Microsaft's carban reduction commit meant
to help clients around the warld through
the power of daota science, artificial
intef'igence and digital tecnnology.

Wood and Microsoft are co-crecting

o technology enabled, claud-bosed
capaoilizy suite of Microsoft and partner
tools to monitor, track and advise clients
on their asset perfonmance. The first set
of these are:

1

|

ENVision; gn eny ronmenta mon toring

\ solution which focuses directly on the

Internet of Things (loT) ond sensor-

\ driven, real-Tirne carbas/em ssions

manitering

\ Decorpovsobion SCORE, o
methodology prov ding a roadmag

\ to setting and de wermg err ssons
redurtion targets

We w i comtinue Lo expand trus portieho,
with some of the future sautions
i currentiy 1N review aond deve oprnent.
X inc_‘udmg d gtal twens for renewgo'es,
' flood gefences and weath e monitornng
| to make predictive informed operationg
decisions,



What is your
decarbonisation
SCORE?

High on the energy tronsition agenda is
the need to reduce the environmental
impact and emissions from carbon
intensive iIndustries. Energy, heat
production and industrial processes
account for 55% of all global greennouse
gas ermssions.

Ti = arowing developrment of carbon

i whether through ermissions

Lraa nig systems or caroon taxes, ensures
-:ng operataors and developers have

‘e %mr.@ibil\ty for their cmissions but it

15 also stimulat'ng clean technology and

market innovation, fuel ng new, low-

carbon drivers of economic growth.

Our decarbonisation SCORE methodology
is designed to assist our clients with this
by provid.ng a roodmap to setting ond
del'vering emissions reduction targets.

Operators need to fully understand

the policy landscape and their carbon
baseline, before defining objectives and
targets for decarbonisation through
benchmarking, assessing market impacts
and taking consideration of policy and
corporate strategy.

Score m=rhadaloagy

Advise

Market analysiz *

@

2]

Objectives / ToR Baszeline aadic

'\I

Target setting

strategy

Policy impacts

0O

Strategic report

They then need to review and map
assets to enable deveiopment of
decarbonisation pathway scenarios.

Cur structured and dynamic process
brings Logether the breadth of our
technical consutancy, project and
operations expertise, with a deep
understanding of innovative technelogy
solutions, as well as wide sector and
global experience as a trusted thinking
and debvery partner, We review
substitution, caoprure, offsetting, and
reduction aolions and evaluate (SCORLE)
treir economic and oparatioar potential,
Working with clients, we it to produce
a decarbon’sation roadirap tor therr
organ’sation. We cancls . . -the
solution, te help clients implement

the necessary changes, and mon’'tor
performance witn real-time insight.

Tne decarbonisation SCORE
methodolagy can be applied Lo single

or multiple assets, to o client's full asset
partfolio ar across a specific geagraphy
or region using an evaluation assessment
of apportunities to substitute, capture,
offset, reduce and evaluate.

Assess
"‘l

,

Substitute

.

o

estimates

Reduce

Geer ance

Cast Economic ond
financlal analysis

Fimoinc’al stasements

Environment and Climate
Change Canada (ECCC)

Using our SCORE methodology we
undertook a study on the ECCC's
behalf to assess the emission
reduction potenticl resu'ting

from the iImplementation of the
"best technologies availaple” in
upcorning projects subject to federal
cnvirenmental assessments until
2030

Tne work involved establishing o
methodology to allow for greenhouse
gas estimation based upon the type
of project or the sector into which
the proposed facitit'es would fall.
The study invelved estimating d'rect
GHG em’ssions for standard projects
in the fol owing sectors: ail and gas,
electricily production, mining and
processng, forestry and cnemicals
production. This set a benchmark to
enable estimations of the quantity
of emission reductions achievable by
imp'amenting tne “best technologies
available" to the projects.

Deliver

Design

Mz L

Decarbonisation
roadmap

Implement

Manftor

Cress thezaon lrecycle

Insnght / advisory (recycle)
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Building a sustainable business continued

People

2020 has challenged us all

in different ways but, as
Team Wood, we have kept
working hard to deliver for
aur clients, stayed connected
with our colleagues and
looked after the communities
in which we live.

Resilience, care, agility, inspiration,
engagement and celebrat e are the

key words to summanse ou. eople
activities in 2020, Mever we have our
values of courage, ccm- 20! oo mmilrment
been so visible 1n evary -y, Lur people
have accomplished across our global
teams in these unprecedented times,

Resilience

In the first quaorter of the year, we
faced the challenges of Covid-19, and ol
price vo adlity, both of which presented
unigue and unparalleled challenges
across our g'obal business.

In order o protect and sustan

the business, tne Board, Executive
Leadership Team, and semior
management elected to take a
voluntary reduction «n base salary and
the leadership team took the difficult
decision to as< a group of employees n
ouUr pUsIiness to also consider reducing
thei~ base salary This imoacted
around 3,300 employees globally and
o reduction, on average of 10%, was
mrplemented from Aprl 2020 for a
zeriod of nine menths. We engaged
with each employee individuaily and
with emp oyee groups hrough Lown
nall meetings, discussians and FAQs
to ask them o consider o voluntary
reduction to their salary. The response
demonstrated the strength of
carmmitment of our co leagues with
support rece'ved from 98 5% of those
mvolved, Voluntary salary -eductions
veere in place for the nine menth period
anticioated and salaries have oeen
re-instated to provous levels with
effect from 1 January 2021 for Lthose
employees affected

Otker difficult measures tocken during
tne year included ¢ sunstantia number
of redundancies, the targeted use of
furlougn programmes and reduced
working hours. Wherever possble

we nave sought to retain skills and
experience in our ousiness and nrotect
as many |obs as possio e,

Agility

As we entered the second quarter,
we responded quickly to the
challenge of safely implementing
remote, agile, working for all our
office-based employees. Qur IT
ream provided exceptional support,
ensuring that by early April around
40,000 employees had access to
remote working faciiities; at the
peak 21,000 employees successfully
logged on at the same time. Qur
teams have adapted to these new
ways of flexible working, balancing
multiple personal commitments
with those of the business.

During the year we increasad
employee engagement, conducting
multiple engogement surveys Lo
ensure we stayed connected with
our people. They shared with us
their gratitude for the care they
experienced, and their belief that
Waod had continued ta deliver
forits clients as well as talung the
appropriate precoutions to keep
them safe and healthy as part of
our duty of care as an employer.
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With "at home" working becoming
the "new normal” for many of our
ermployees, and in response to
feedoack received, we introduced o
rermote working global policy.

This policy reflects the diverse nature
of our business and balances the
needs, circurmnstancas, and safety of
our ermployees with the needs of our
clients and how we deliver for them.
This will create opportunities for our
pecple to optimise their future way
of weorberm

¢~ 200

employees working remately
by early April

21,000

employees successfully logged
on simultaneously




Engagement

Employee engagement is critical to our
bus'ness success. The Board considers
that meaningful, regular diclogue

with employees provides it grea~er
insignts into the culture, activities

and experiences of the people in our
husiness There are a number of ways
we ensure our people are engaged,
nclud'ng g obal networks, Team Waood
Yo mer, Ernployee Surveys and, "L'fe
at Wood” which drows together o range
of resources aimed al embedding our
cultvre and snavling our people to
engage wi e business and connect
wilh encht otber

Regyulur ois- are also provided Lo
our leadership teams from the CFO

on financial performance and market
conditions affecting the Comaany and
from Executive Pres'dent of HSSES on
safely matters. In 2020 we introduced

a new lcadership channel to inform cur
leaders and provide rescurces to support
regular, effective engagement with

their tearmns; and a new Wood News site

that drives Lwo-way engagernent with

empioyees and improves the user journey.

Connecting as a cormnmunity is key to
aur success, We waat our pecp e to

be informed, engaged, and nspired as
part of our team; to understand the
objectives of the business; and to be

on board with our strategy in terms of
both performance and culture. We are
all accountable to drive engagerrent at
Wood, whether as leaders engaging with
tearns or as colleagues connecting with
neers.

Global engagement survey

In our global engagement survey inJune,
we as<ed our people to speak uo and
saare what works well and where we
can improve the employee experence.
QOver 13,000 ermployees from across our
sites and offices in 47 countnes toolk

the cppaortunity to make their voices
heard, with results being shared with
the Board to encble them to continue to
measure and monitor Lhe effectiveness
of our culture, as well as challenge
management on where impravements
need to be made,

13,000+

emplayees who tool part in our
global engagerment survey

47

countries represented

Strategic report

Governanos

Finane’al statoments

The Board was greatly encouraged that
measures put in place such as flexible
waorking were having a positive impact,
along with the additional support of the
global ermployee assistance program.
The top scoring areas were:

« | bel'eve we continue to deliver for our
clients during these challenging times

+ My rranager is support ve of my
persona: circumstances

+ I feellike | am given the freedom to
decide how to do my work

All of our scores were net promoter
score (NPS) positive out our people told
us that there s roorn for imorovernant
i how connected they feel to the wider
Vood community. As result we have
increased our focus on expanding our
global employee networks and ensuring
each hos visible senior leadership
sponsarship.

Growing our employee networks

Qur volunteer networks have grown

by 30% in 2020 and now involve maore
than 27,000 people, including the
Listening Group Network, Armed Forces
Netwaork, Developing Professionals
Network, Minerva - Gender Balance
Network, Pride and We Care. In 2020
we were proud te launch our Wood
Race Ethnicity Network (WREN) which
seeks to raise the profile of diverse
vo.ces, Increase awareness of the
experience of others, speak up cguinst
racism and discrimination, create a safe
space to connect and learn, strengthen
the vis'bility of people of colour and
advonce cthnic diversity and inclusivity.

Each network is open and inclusive to
everyona and provides o plotform for
employees to connect, learn, share
views, Tell us what we are doing well and
recommend improvements to entance
our culture that focuses on creating an
anvironment where our people enjoy
coming to work every day and aur
clionts want to waork with us, They have
clear terms of reference and an action
plan for the year, which is aligned to
our culture and inclusion ambitions.

A <ey collaboration ool is tae use of
the internal social network, Yarmmer,
which is used by the networks to share
activities, lecarn from other groups, and
encourage online discussion. "We are
poricularly proud that members of our
Armed Forces Network were deployed
o support their govarnments' responses
o the Covid-19 pandemic, Taking a
sabbatical from their roles in Wood.

30%

growth in emplovee netwaorks

27,000

employee network participants
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Building a sustainable business continued

Care

Listening Group Network

The Listenng Group Network

(LGN) is our most important direct
communication and feedback channel
between employees and leadership. It
meets vrtually every two months and
is hosted by a member of tne Executive
Leadership Team. Despite the business
disrupzion caused by the pandemic, we
have maintained the focus on this critical
angagement and have also increcswd!
particioation lavels.

Twice a yedr, a non-executive directes
chairs the forum, strengthening )
‘emp'oyee va'ce” in the boardroam and
enabling the Board to better undersiand,
monitor and assess the culture across
the orgamisotion. The LGN now has over
2,500 active ermployees, representing 48
cauntries.

2,500

active employees in the LGN

MNetwark members facilitate the
exchange of information To, from and on
behalf of their local teams, offices and
sites helping make everyone fecl involved
and heard. Through sharing information,
really istening to feedback, and asking
opinians on key issues rea, tangible
actions have been taken and changes
have been made, including:

+ The establishmrent of aur welloeing
hub and globa community of
practice, wasch provides key resources
on al' aspects of wellbeing and
connects focal points to develop
communicatians and suoport
materials for our workforce

- The development of cur global armed
forces reservist policy {previously onty in
place in o few countries), provid ng full
t'me reservist and adult cadet voluntee-
employees up Lo 10 days’ additional
leave to enable thern to complete their
annual armed forces commilments. In
addition, we wli make up the d'fference
between the reservist ermployee’s
service pay and the'r basic nay during
this additional leave

The introduction of our conscious

inc usion webinar, supporting our shared
cormmitment tnat Wood should be g
place all our peoole feel they belong

The addition of our WREN which has
over 400 members and growing

The creation of our "“We Belong”

blogs that hWand the pen to cur people
to share their experiences, how it feels
to pe a parct of our business, and what
belonging at Wood means to them

The implementation of our new
leadarship channel in response to
feedback that our people want
leadership to "show up"” and connect
with thern directly, giving them timely
updates about the bus'ness The
channel provides regular updates to
leadership with call recordings for their
information and sl'de deck material ond
brefings can be shared with their teams

The final calf of 2020 was co-hosted

by Jacqgui Fergusen, Chair of the
Remuneration Committee and aitended
by Nigel Mills, Seniar Independent
Director. The call focused on reward
and wellbeing at Wood i1 response

to previous cngagement surveys

where our employees toid us that they
wanted more transparency and open
conversations o1 pay; an Jnderstandng
of career patns and I'nk to pay,
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now we ensure reward is fair; and how
Weod supports wider wel'being. Mare
details on the reward discussions can

oe found on page 98, and we have
committed to specific country and
reglohd cmployee engagement networks
as a resu't of feedback from the cal

Nina Schofield, Executive President
HSSES used the call to update
participants about Weood's sofety
serfarmance and future focus and took
time out to celebrate the success of

the wellbeing f.oreevork, supported by
the "Living Ve rieod” Intranet site
and a globa' ¢ vy of practice

The frcmew‘on‘m’ s oon providing

our people w -, G iortin the areas of
physical, emotional, financial, social, and
envirgnmental health, and career, with
the g obal employee assistance program
(EAP) olaying an instrurmmental role.

The EAP offers o range of support and
ndependent counselling se-vices to
employees and therr immediate family
members, [t can help employees tack'e
all types of problemrs, be it personal or
work related, from simpe ‘ssues that are
encountered ‘n daily Iife tc more complex
and challenging oersonal end emoticnal
difficulties

Living Well at Wecod

Since the launch of the "Living Well at
Wood” site inwuly, more than 6,000
individual users have logged on, with
maore than 16,000 site views. This has
been ¢ fantastic success, and along with
the EAP prograrm, Lhe site has been a key
component of our focus on sofety and
wellheing during this difficult year. We
care particularly praud of the odd.tional
mental nealth support and materials
now ava'lable Lo aur peopte. Being part
of the Wood fam!y means our people
are part of a tearmn that cares about the'r
wellbeing; caras tnat tney have someone
who listens; cares tnat they have o the
support they need to succeed; and cares
apout tnose closest to them.

6,000+

mdividual veers have logged on

16,000+

Living Well ot Wood users




During the year we have delivered
against commitments in response to
previous feedback including:

implementation of a tecnnical g obal
job framework, in addition to the
functienal framewo-k rol ed out in
2019. This provides a consistent,
structured and simphfied approach
o understanding jobs across our
business, supporting business
flexibility, agility and career paths
for our people

« Continued reducton cf entities
to simphfy o giokal viructure
and remove Internas o, ers to
collacorative wa- Tespite the
challenges focet. .~ . business due
to the pandemic, we continued to
make progress and have reduced the
number of entities by 84

« Providing regular updates to the top
400 leaders on finarcial and safety
performance from the CFCO and
Executive President HSSES. In 2021
we will introduce similar updates from
the Executive President of Peopie &
Crganisation (PE&O)

{nspiration

Wood's success depands on cur people.
QOur strong culture 1s shaped by a
commeon sel ol behaviours demonstrated
by our people 'n overything that they do:
by listening up for possibilities; lifting
others up and leading by example;
standing up To contribute, teaming up

to work collectively; soeak’'ng up to share
bhest practices; and nover giving up by
staying focused.

Cur tearns consistently show up,
deliver success, support one another,
and wark together to achieve which
has been critical in particular during
this extraordinary year. We provide
opporiunities for our people to
instantly, and personally, celebrate
other colleagues, inc uding more formal
orograms ta celebrate success and
recognise outstand ng contributions,

(oo aance

Strategic report

Celebration

In October we lifted each other up
across Woeod, cefebrating our 2020
Inspire Awards in o virtual ceremony
to recognise all of cur finalists

and winners. More than 1500

people tock the time to nominate
colleagues who had inspired them
across nine categories, with a global
winner selected overall. Examples of
inspirational activities included actions
by our chemicals & downstrearr team
in Canada to develop and mplement
a strategy to enhance opportunities
for local and indigenous busincsses
and pecple, positively impacting the
local infrestructure and promoting
better cutural understanding

and partnership with indigenous
communities.

1,500

Inspire Awards nominations

Cur Safety Shield month!y awards
celebrate those who have stepped up
and made a significant contribution
to improving the safety of our people
or others. Each businass unit awards
one winner per month, aligning

with the three elements of Wood's
Safety Shield: Prepare, Engage, and
intervene The spirit of the award is to
celebrate our Wood heroes who show
exceptional courage, commitment,
and care to keep people safe.

Fioocal statemen: s

Examples of our people actively
protecting our operations and others
fram harm included o Woed colleague
ensuring that a contractor had ¢ Field
Level Risk Assessmeant (FLRAY in place
prior to starting work and taking the
responsibility to prompt the contracter
to revisit it whon work stopped and
conditions changed; and another
ermployee who produced awareness
videos in English and Portuguese based
on their experience of contracting
Covid-19 to raise awareness within
Wood.

The "Kudos Awards" are an employee
recognition scheme that puts people Tirst
and enablies us to shine the spotlight

on exceptional people across the

ASA business, Winners were selected
quarterly, recognising employees who
have demonstrated our values in action
showing their care, commitment o
outstanding delivery and for being
courageous enough to push the
boundaries, seek improverment and show
persistency and passicn.

"Think Big, Be Bold Awards" recognised
those in Operaticons Services Europe &
Africa who are pushing the boundaries
or disrupting the norm to revolutionise
the sclutions we deliver. We want to
recognise our people who are thinking
big and being bold to deliver our strategy
and drive change. To clign with the
strategic d'reclion of our business, the
awards programme was rofreshed to
celebrate and reward actions, behaviours
and ideas that are most aligned Lo Lthe
guiding principles of our strategy.
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Building o sustainable business continued

Inclusion and diversity

We continue to monitor compliance
against our global people policies; Humnan
Rights, Equal Opportunities, Inclusion

& Diversaity (I&D) and Anti-Slavery and
Hurnan Trat Ficking. This is dane vio
internal audits carried out by our P&O
pusiness teams. Any breaches and actions
taken, o proposed actions are discussed
az monthly P&O lcadership team
meetings in order” to ensure best practice
can be shared and lessons learned.

QOur recently published sustainability
report highlights the protection and
enhancement of hurran rights as
essential to a sustainable business. In
particular addressing the risk of modern
slavery and human trafficking in our
va'ue chain is one of cur top twelve
orioritised matericl Issues.

@ Our modern slavery statermert detailing our
act'on to orevent madarn slavery across our
bus ness and suoply cham can be Found a:
woodplc.com/modernsiavery

How we troat the most vulnerakle
people in our work environment says a
great deal about our ethics and cu'ture
and whether we really dermonstrate our
commitment to care Wood 1s a founding
member of the indusiry-led, business
financed, imnitiativa "Buillding Responsibly”
This s a group of leading engineenng
and construction companies working
together Lo raise the bar in promaoting the
rights and weifare of workers across the
indusiry, by deterrmining worker welfare
principles which underpin tair and decent
treatment, for the entire workforce,

%) Find out more at
www building-respensibly.arg

Wood's commitment to wark fairy,
transparent y and ethically through

the trusted partnership of "Builld'ng
Respansibly” is solidified ir our business
wide sustainab:ity targets te ensure:

Target:

100%

labour suppliers signing up & complying
wath Building Respansibly Principles
by 2025

Target:

100%

suppliers with Building Responsibly
F.onciples embedded into therr supply
chams by 2030

Az nr inclusive and equal cpoartunities

wer, Wood gives full consideration
vo apolications for employment from all
levels of ab’lity where tne requirements
of the job can be adequgately fulfilled by o
person with impa’rment. Where existing
employees oecome disabled, it 15 the
Cormpany policy wnerever practicaiie to
provide continuing employment under
normal terms and conditions and to
provide traiming, caree” development
and promotion to disabled employees
wherever appronrate, as we would for
any other emp oyee.

The Board maintains focus on 1&D
rmatlers and s vpdoted at each meeting
on progress bieing made, particularly with
regards to diverse talent being identified
for succession and fermnales being
appointed into pos't'ons of leadership.

Our commitment to 1&D 15 o strategic
imperative and fundamental to our
offorts in creating a great working
enviconment and culture where we
resnect the many different cultures,
backgrounds and persnectives in Wood.
We want our oeoole to feel involved
respected, valued, trusted, connected,
cared for, and empowered, | nox

only benefits our people, but all aur
stakehoiders as wall.
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Whi'st embraocing divers'ty and creating
an inclusive working environment 1s
implicit in our values and pehaviours, we
recagnise that we are still on @ journey
towards achieving this. This i1s a shared
responsibility of all of us which wll

take conscious action to acnieve and
sustain. As indmduals, teams, offices,
sites and countries, the maturity of our
knowledge and understanding of inclusion
and divers Ty is at different stages. Our
approach reflects this, encbling those
wha are further forward Lo continue to
take action that is mean Aghe P them,
whilst helping those whao - starting
out to develop their kno st s start
to engage.

In 2020 we developed and implemented
a conscicus inclusion weeinar for Board
members, the Exccutive Leadership
Team and a:l our senior glooal leaders.
The weninar ra’ses awareness of what
conscious inclusion is and the impact of
non-inclusion in tne workplace, it also
explores that bias people may carry with
thern and helps understanding on how
they can e unlocked to enhance tneir
own and otners’ experience at Wood, We
have also initicted a review of our global
suite of role profiles, using an online
gender decoder to ensure our language
is either nevtral or ferrunine coded;

and moved to us'ng the Internatianal
Standard Clossification of Education
(ISCED) education levels to ne inclusive
of those witn nan-traditional educations
and to recogrise equivalent qualifications
from any countoy.

Target:

Te educate and inspire

100%

of our collecguLes to be inclusive every day

In 2021 we will focus on:

Deiverng conscious nc-Usion
awarcness traning to all erployees

Providing ethme Ly reporting, where
egal y possib e, o review and ensure
equality of reward and employee
experience and establsh specific
ethnic dwversity targets. This w'il be

N addt'on to the gender reporting
currently nolace. A detaled legal
review 1S5 underway to see how we can
voluntary gather dato for people in
aur major nuos of the UK, Canada,
Avustralia and USA. Critical <o this vall
ac engagement and commun.cat on;
oU” peop e need to understand wihy
we are gathe ng tre datal winaT v |
andwi! not be used for where 1t wii
be stored and who wal have access to
t. Above al we want our peonle to
feel safe ard conf-dent in providing the
data




- Expanding our inte-nal pay equity
reporting wh'ch enhances our leaders’
undarstanding of the impact of our pay
practices across our global workforee,
address any potential 1Issues and
support the developmeant of a -onger-
term transparent and open culture
around reward. This is in direct response
to feedback from our employee survey
inclicating that our people want to
understand how we demonstrate
fair reward. We wil. continue to be
rréndful of shoring the results of cur
reporting with the wider woi «forue at
an aggregale level and will Lhieci: on
improved cmployee experizace taosagh
OuUr GNGAGEMENT SCOre rast -

Gender balance

We continue to review The gender
balance of cur leadership and
management tTeams quarterly, enabling
the focus on ensuring we nave broader
succession plans in place, particularly

n the techrical areas of Wood,
reflecting our desire to ensure o range
of backgrounds, experience and thought
leadership. As part of cur sustainability
targets, we are committed to continuing
to imorove gender balance with a target
of 40% female recresentation in senior
leadership roles, by 2030.

Target:

40%

fernale representation in senier
leadership roles, by 2030

Gender split at 31 December 2020
Ovearall

2%

ELT* Leadershio Team™®
33% 31%
57% 66%

Key: ® Male @ Fermale

“ELT structure enanged durning 2020 with one
previous femate member of FLT oq phased
relirerment and ina chfferent rale, resulting i the
recduc ven of female headaount by one; and the
introguction of Chief Operating Ufficer rale has
added aone male to the headoaunt.

*!Inclides three leves of .ecade-stup below ELT (the
remainirg 3% of pasitions are to be appcinted).

Gowvenance

Strategic report

External engagement

We part'cipoted once again in the
Harmpton Alaxander review, achieving

23 3% (up from 16.9% the previous year)
fermale leaders at ELT and their d'rect
reports level and animprovement to 118th
position from 177th the previous year

We remam contident that our gender
pay gap does not rellecl an equal pay
issuc noris it related to paying males
and females differently. It is a result of
gender distribution across occupations
and |ob levels, consistent across all our
UK entities and our industry peers. At
Waood we have policies and practices
which are fair and free from bias. We
are carmmitted to inclusion, diversity, and
cquality across our wider organisation.
Despite the government putting gender
pay gap reporting on hold as a result of
the Covid-19 nandemic, Wood reported
the gender pay gao in Lne with the
planned schedule,

2020 reporting shows the averall Wood
pay gap has increased from 23.3% to
27 7%, whilst the mean bonus gap has
reduced from B.8% to 4.6%. During

the same time fermale representation
has incregsed across our UK business
from 23% to 25%. In 2020, Wood and
the markets in which we operate,
experenced an unprecedented impact
due to the Covid-19 pandem’c and Lhe
volatility in oil prices. In cornmon with
rmany other organisations, Wood used
zhe Coronavirus Job Retention Scheme
("furlough”} In respense to the impact
ot the pandemic, where appropriate,

to protect our people until it wos safe
for them to return to their norma
duties. In line with the guidance from
the Government Equalities Office we
excluded employees on furlough for
calculating our pay gap but included i< for
calculating our bonus gap; this resulted in
an overall increase in the mean pay gap
as furloughed employees had typically
lower hourly earnings. Analysis including
furloughed emplayees, as a fairer
representation of the overall picture at
Wood, resuits in a mean pay gap largely
unchanged from 2019 of 23.2% overall,
01% reduction on 2019 (23.3%).

Full details can be found on the
Government wehsite, categorised by
industry sector as determined by the
Office of Notional Statistics (CNS), or on
~he Company website.

Froncal statements

Developing
inclusive business
partnerships

With an estimated 476 million
indigenous people in the world,
developing inclusive approaches

to woring in partnership with
indigenous peoples is important to
enab'e Wood to deliver sustainable
solutions and create a positive
impact in the communities we
share. In 2020, our team in Alberta,
Canada signed a Memorandum of
Understanding with Goodfish Lake
Business Corporation, g Whitefish
Lake First Nation #128 community-
owned business, to develop o
strategic alliance for partnering
towards shared benefit.

As Wood's indigenous partner,
Goodfish Lake, will provide services
in civil and general construction,
environmerntal, ind'genous liaison,
safety, and industrial garment suppiy
with associated cleaning services.
During the pandemic, Goodtish Lake
provided Woaod's Alberta offices with
masks to enable a safe return to the
office, along with the supply of PPE
garments for our sile-based teams.
Wood's alliance with Goodfish

Lake creates the opportunity to
grow and promote prospects for
both companies, whilst sunparting
the troditional, petrechemical and
renewable energy sector.
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Building a sustainable business continued

Community

We take pride in the
communities we are a part
of and the strong and lasting
relationships we create. As

a community partner, we
recognise our respansibility
to respect, nurture and
empower the people and
places we impact,

Qur Commitment

Weood is committed to the communities
where we live and work and we seek to
take an nclusive and fair approach to
how we conduct our business; through
our support for local procurement, job
creation and unwavering commitment
to impraove lives.

Qur values are the foundation of cur
community interactions; we commit

to understanding our role i driving
sustainab o development, engaging
with communities with our focus to
improve hves and continue to review our
actions against our vis'on ta create new
possbilities.

As a community partner we commit to:

Understand > Engage >

Our Community
Investment Strategy

Based on a 'Think Global, Act Local’
rnethodology, Wood's commun’ty
investrmeant strategy sets aut to inspire
and engage as many of our employees
as oossible, encouraging them towards
measurgble actions to support local
commun ties. We recognise our rale
extends beyond financial suppart and we
seek to lift up the communities around
Us, Using our energy, expertise and
passion ooyt ove lives, The strategic
pillars of o community investment
progra- zo =ist of matching

our erar “fund-aising efforts,
strategiic., viuting our people around

a single Globa Cause, and plac'ng
focus on the actions we take through
valunteering our time, skills and expertise.

This strategy 1z govaerned by our
Community Investment Committee
which oversees each elemnent of the
prog-amme through monthly committee
apoaroval sessions, chaired by the Grown
Sustamnabilty Manager and with
representation from each of our business
units.

Review

+ Assess social impocts
and cpportunities

Assess environmental
impacts and
opportunit'es

- ldentify key
stakeholders
Understand local
context on human
rights and hentage

Drive sustainable
development.

Manage stakeholder
engagement plans

Manage Local
procurement plans

Develop cormmunication
and awareness bulding,
including methods of
reporoing

Manage local
development &
investrrent plans

Improve lives.

« Maonitor effectiveness
of plans and
community nerceplion

Review and respond
to community
incidents

Benchmark
performance and
consistently monitor
and evaluate

Create new possibilities.

Wood's central
cnantable fund aimed
at maotching employee
fundraising s*forts
for personal choice
charities.

Employee
matched
funding

Chosen by our employees
and aigned to UN SDG
4 and Quality E.ducotion,
our Global Cause unites
our people arourd a
single cause,

Voldnteenng our
time, knowledge arc
expertise to show up
I OUr communities
and demaonstrate
comnmitorent,

Volunteering

@ Reod more gbaut our commur ty
irvestrnent progromme on pages 62-65
of cur sustamatty repart 2020
woodplc.com/sustainability

To ensure we are making a measuraile
contribution towards global
sustainabil’'ty and the United Nations
Sustaingbie Develooment Goals (SDGs),
we have cormmitted to a t'me, resources
and funds target in our group wide
sustainaoility strategy to contribute $10
T I1on to cur Global Cause by 2030,

Target:

$10 million

cantributed to our Glokal Cause by 2030

We peireve that establ'shing ¢ target
focused on our Global Cause; SDG

4 and guality education, unites us to
demonstrate cur collective iImpact,
provides the opportunity Lo coilaborate
with our coents and gives Weood an
nereosed platform to raise awareness
on the importance of education ta

our peop e, our c'lents and g oba’
carnmunities.

At the same tirme we recagnise the
importance of supporting our peaple
in their offorts for causes tnot are
imporiant to them. Actively engaging
out emp ovees on the direction of our
community investment programme
ne ps us harness the asassion, care
and cormrmitrment of our peop e to
the fullest exrent In 2020 our people
have continued to make sign ficant
cantrinutions to their communTes as
well as responding to the cnallenges of
the pander’c,




Cur impact in 2020

Employee
matched funding

Our people continue ta go above

and beyond in demonstrating care

and cormmitment to support thelr

local cormmunities and charitable
organisations close to their hearts.

We balisws thaze actions chould be
recognised and our employee malched
funding programme enables this

to happen. Qur matched funding
programme is the core financial suppori
given 1o our global employee base,
with H00% of the amounts raised by
employees being matched by Waod, up
Lo a specified imit.

We saw a reduced number of matched
fundng apolications in 2020 as a result
of the pandemic. Unfertunately, social
distancing measures affected many

of our employees' planted activities,
witn tne major Ly being cancelled or
postponed. Recognising that this would
have an impeact on our communities,
we changed our approach. Through
global communications, we asked our
employees how we could help and best
direct cur funds te communities in

need and our commurity fund provided
support through enployee nominated
donations.

63

matched funding applicaticns

£116,385

employee fund raising effarts matched
with £64,696 by Wood

56

charitable organisations supported

20,230

hours volunteered by our employees

£95,705

additional community support donations

Strategic report

Virtuaol food drive success

Hot letting a global pandemic get n
ceir path, Wood colleagues 'n Knoxville,
Terinessee continued o decade tong

- dition of support for the Second
Harvest Food Bank of East Tennessee,
holding o virtual food drive. Second
Harvest 1s the East Tennessee region’s
largest hunger-relief charity, operating
programs in 18 counties. The food bank
distributes more than 20 million pounds
of food and grocery products annually

While past efforts hove involved
collect'ng canned food donations and
packaging itemns for distribution, this time
around the team created a fundraising
campaign on the nonprafit organisation’s
wehsite and shared the link wth evervone
who waorks in the Knaxville office. They, in
turn, ware encouraged to share it with an
even wider audience of family and friends
via social media. The fundraiser allowed
individuals ta make monetary donations
by selecting 'tems, like a case of canned
vegetab'es for $10, that could be added
to a virtual shopping cart. The team's
efforts surpassed their goal of $1,000,
raising $1,450 to fund 4,350 meals for
much needed cause, witn funds matched
by Wood.

Supporting the
vUlnerable in Chile

A group of kind-hearted employees
from Woad's Chile ofrice helped

raise funds te support Fundacién Las
Rosas. The charity takes care of the
country's most vulnerable menrbers

of the elderly cornmunity. With 28
residences natiomwide, its 1,600 strong
workforce of caregivers, medical staff
and va unteers, ook after around 2,200
peaple, many of wham have critical
health conditions Like the rest of the
world, Chile has experienced o sigmificont
social and ceconomic impact as o result
of the Covid-19 pandemic, During a
virtual town hall meeting, Wood's Chile
employees collectvely decided to nelp
raise money through a payroll denation
scheme. Matched by Weod's community
fund, In recognition of the employces’
cormmitment and passion ta help, the
tearn raised a grand total of £7,282

<0 help Fundacién Los Rosas continue
providing 1ts vital work in the community.

Goe nanee

Frionc a statements

Funds for fire recovery

The devastation caused to homaes,
cormnmunities and wildlife across
Australia during the bush fires

inlate 2019 and early 2020 was
unprecedented. However the
outpouring of generosity and support
frem Woad colleagues near and far
dermonstrated our commitment to
care and pull together as Team Wood.

While our worksites ord nersonnel in
Auslralia were nctin direct danger
fram the bushfires, rany were
affected indirectlv thretah the impact
on friends and farm -~ .+ --portof
hem and the hundreds of thousands
of Australians affected by this disaster
Wood Australia launched an appeal
for the Australian Red Cross Disaster
Relef Fund and pledged to mazch
employee donations and fundraising
up to A$10,000. In addition the

Wood employee matched funding
programme matched employee efforts
through a further A$10,000, divided
between various employee chosen
causes and the Red Cross Appeal.

From donating custom made surf
boards and auctioning portrait
photography skil's to head shaving
and bake sales our people went above
and beyond to care, repair and re-build
their communities devastated by one
of the country's waorst fire seasons on
record.
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Building a sustainable business continued

Our Glokal Cause

Uriting our business behind a single
cause, demonstrates our strength
together, whilst enabling flexibility
towards loco! needs and matching our
efforts to best support the people and
places we iImpact.

Our people chose SDG 4 and quality
education as our G obal Cause and in
2019 we developed & framework to
provide strategic direction to our efforts
in support of this. Qur educational

frarmework nelps to break down the topic
into areas of potential impact, as well as

. provide a means to standardise future

reporting as we work towards our target

te invest $10 million ‘n education by
2030.

Central support for Weod's Global Cause

is driven tnrough our Annual Cnallenge
on Education. Open to all employees
the challenge asks our emoloyees to bid
for seed funding from the community
investment budget to support an
educational activity in their areq of the
business. The challenge is launched as
pa-t of Wood's annual Sustamability
Week celebrations and forms the basis
of group-wide communications on tne
Global Cause following the employee
activit'es planned thraughout the
course of the year ahead. In 2020, our
Community Investrment Committes
considered 34 applications, across

10 countries aond awarded a tota of
£218,366 in funding support towards 31
projects planned for 2021

31

apphcations supported through
our 2020 annual challenge

£218,366

sead funding awarded

10

countries

@ Eead maore about oo educstion
framews k or noge 64 of oar
Suotaman Ly Repo-t 2020
woodple.com/sustainability

) Read marzabou our educatian

and 2020 activ L es on page
450 oor Sustznon ity Recart 20200
woodple.com/sustoinability

Supporting Youna People
through Prinze’s Trost

Wood s a Patron of th. Priace's Trust,
having signed o fo Lsartnership in
2020 to support youth education and the
vital work of the Trust, which includes a
commitment to donate £100,000 over
the rerm of the partnership. The Prince’s
Trust s the UK's leading youth charity
supporting disadvantaged 71 to 30-yvear-
o ds who are unemployed or struggling at
schoe and at nisk of exclusion.

Beginning with the creation of an

internal working graun to manage

our activities, our partnership was
anncunced in the latter half of 2020

with a health challenge encouraging our
employees to sign up and walk/run/cycle
the virtual ‘Palace to Palace' challengea.
Wood colleggues raised over £2,860, with
an additional larger matched donat’'on of
£5,000 from the Waood cormmunity fund
1o reflect the larger team engagement
on tne challenge. The 'Pa ace 10 Palace’
challenge raised over £250,000 in tota’
with Wood's contribution securing

access to a one week onl'ne course for 94
unemployed young people, to help them
~e-engage in the community and develop
criticol employability sk'lls for the future,

Far many young people, the future was
already uncertain. Now, having missed
out on vital education, training and job
opportunities through the immoaoct of the
oandemic, millions are at nisk of being
left behind. As tne world recovers, we am
to support the work of tne Prince's Trust
on their range of initiatives that he o
voung people on therr jourey towards
the warld of wor< and p ace in society.
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Tackling the link between
nutrition and education

In 2020 Wood partnered with non-
profit organisation The Power of
Nutrition. The foundation bulds
partnerships to cofincnce national
government programmes that are
designed to tackle undernutrition in
the entical first 1,000 days of life and
into eorly childhood. Well-nourished
children have better life chances: they
live longer and healthier lives and they
do better in school.

Wood donated £10,000 to support
the organisation and its waork across
multiple projects in Africa; as well

as fundraising an odditional £2,000
thraugh ¢ 'Race to the Bar' team
building initiative to promote healthy
living that saw our legal function
clock up an iImMpressive 10,980km
during the course of the challenge
through a variety of fitness activities.
Supporting the organisation's work
in Lineria, where in some parts of
the country, stunting affects around
40% of children under five years

old, all denations were eligible for

a 4X maten through The Power

of Nutrition's financing platform,
meaning the total amount raised

to be invested in their Liberia Phase

Il programme totolled £44,380.
Alongside our efforts to fundraise in
2020, our group security function afso
offered professional supoort to the
grganisation in therr project execution
and plaaning.

To further suoport the ergan’scton
going forward, en internal warking
group has been assembled to map
out futu-e projects, as wel as
explore the possibility of emp oyee
volunteering.




Volunteering

Team Wood in action

Qur efforts to show up in our
commumities has been never more
important than it has been in 2020,
The giobal pandemic called upon
communities ta come together and
vnite in unprecedented ways, @
cnallenge Team Woed took on with
commitrnent, resilience and abave all
care for our global community.

Quenching hunger in india

Led by one of our safety engineers in
Kuwait, a team of volunteers from
Wood worked to distribute food to
those in most need in their hometown
of Tamil Nadu, India. Engaging w'th
loca social workers, the team worked
to identify those families in need

and then distriputed ther collected
food supplies ta them in accordance
with local Cowid->9 safety reasures.
Speaking about the operation, one

of the volunteears said "During this
lockdown period, | feel every living
being just needs two things, food and
medicine. | feel in India, there could

be mare deaths due to hunger than
due to Covid-19. | take it as o social
responsibil ty to do what | can to helo!

Qur Globa! Shared Services (GSS)
tearm in India alse supported the
World Hope Foundation, suoporting
vu neraple people in India, providing
relief preagrammes to the community
with a focus on areas such as
cducation, food and nutrition, clean
water, sanitation, heaith, hygiene,
safety and sustainasle livelinood
programs.

Through monetary danatians, the
ream raised enough to provide up to
1,000 meals to those in need.

1,000

meals provided

@ Read more on cur work
Lo support cormmuniligs al,
woodplc.com/sustainable-recovery/
caring-for-our-communities

Strotegic report

Arming the Covid 19

FeSOO
One of the rurposes of our Armed
Forc "~ - rkisto support our

serving Reservist personnel who
balance o corporate career at Woad
with a mil'tary career in the Armed
Forces; there is no doubt that tne skil's
and experience are mutually beneficial
to both organisations. During the
Cowvid-19 pandemic, @ number of Armed
Forces Network members have been
deployed to support their government’s
response; putting on their mi'itary
uniforms ond caking o sabbatica' from
their Wood roles.

One of our Armed Forces Network
member devloyed in 2020 said
“Wood has always been exceptionaly
supportive and be'ng mobilised with
three days’ notice created challenges,
but Wood valued the skills | would be
bringing to the national efforts and
the Wood team has been supportive
tnroughout my deployment.”

3D printing face
shields in Scotland

Hearing of the shortages in personal
protective equipment (PPE) for medical
workers, one of Wood's engineering
surveyors based in Aberdeen saw the
opportunity to helo by utilising his

own 30 printer. Printing around 25
protective foce shield frames a day, the
frames were delivered to a local PPE
collection point and donated to the
local hospital

25

face shield frames printed per day

Gryeeraance

Fincnoal staiemonis

Celebrating 35
years of support

Team Wood in Vancouver reached a
wonderful milestone in 2020, their
35th anniversary of supporting United
Way and an incredible $1135m raised.
United Way is a network of charities
whose mission is to serve the needs
of their local communities. In 2020,
despite the challenge of working
remotely, the team continued to
support the cause and raised aver
$20,000 for the United Way of the
Lower Mainiand.

Wood has a long history of su.os "oy
United Way across our Americas
business, through fundraising and
events that support the organisations’
programmes and collaberations that
tackle root causes of social issues to
help people avercorme poverty, set
kids up for success and build strong
communities. Many of our employees
volunteer for the organisaticns that
receive a shared of Uinited Way's
funding, a real decades long example
of commitment, passion and care for
our shared communities.

$1.1m

raised over 35 year history

$20,000 /

ratsed in 2020 /
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Principal risks and uncertainties

Managing our risks

The principal risks identified thaot face the Group are set out below.

During the year the Board has carried out a robust assessment of

these principal risks as well as emerging risks, and monitored the
Group's risk management and internal control systems.

Risk management
The Board is responsible for:

+ ldentifying the nature and extent of
the emerging and principa. risks faced

¢ {Derer ning Lhe extent of those risks
“is v bong to take in acnieving its
=r-atenc objectives (ts "risk appetite”)
- <~ s ding a raoust gssessment of
those risks

Monitoring and reviewing the sk
management and interna: control
systens, and providing oversight of the
processes thot manogenent follows

The Boord is assisted in this gssessment
oy the Audit Commitree and the
Safety, Assurance and Bus'ness

Ezhics Committee, who are delegated
resoonsibifity far various aspects of nisk,
internal control and assurance.

@ For more infarmatior an tne
eflectiveness of interncl conti ol
systems see pages /1to 72

farcup r sk sram=sone

Risk Escalation

Contract/
project
Monthly project
governance risk
review

Chair: Busmess
grouping prestsent

“roposa s & Tenders

~owrdual projects

Attendees:

« Business group ng
lecigership team

Frograrimes

Centracts |

Risk management process

A bottom up and top down approach
to identifying risks ope-ates within the
arganisation as aid out In the group
risk managemen: framewar . Rsk
regpsters are developed at ar ndrad,
contract or project level, esza ated

to the business grouping (BC ™~
registers, and ro'lad up iNto butiisss
unit (BUY risk registers, which are
reviewed respectively by the BG and BLU
Leadership Teams every quarter. Tne BU
risk registers are subsequently reviewed
as part of the gquarterly BU Project and
Risk Review meetings. These meet’ ngs
arg cna red by the recently appainted
Chief Operating Cfficer (COO) wath
attendance by the Chief Executive and
CFO Group evel functiona' risk registers
are glso maintaned with the functiona’
leadership tearrs reviewing these risk
registers twice a year.

Emerging nsks are ident fied throughout
Lhe year via the BU and funcoonal risk
processes ond esca'ated to the ELT as
part of their montnly meetings, discussed
during the Group Risk Committee and
further escalazed to the Board as required.

Group business
review
Quarterly BU
project & risk

Business units
Quarterly

risk review

review
Chair: BU Exacutive Chair: COO
Presiderit Attendees:
Attendees: . BU lzogershup team
- BL eacesnp L CFD
tearr . CO0

- Gro.p Head
Aternal Aade & Risk

. —=2ad o Operatienal
AsSLrance

- Head of
Commerca'

Functional

risk review

Chair: Functianal
Fracutive Presdent
Attendees:

- Functiona
leadarsh o team
!

Group Risk Management Standard
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This process Toliows the group risk
managerrent framework, woich opples
to all risks. Each of the nen-execuzive
directors provides their perception of
errerging risks, and o cross- checik against
the principal and emerging risks identified
by Wood's oeer group is alse undertaken,
poth of which inforr the mid-year Board
discussion on risk.

The aggregation of the individual risk
“egisters into a Group risk register was
reviewed twice during the yvear by Lhe
Group Risk Comrnittee (GRC), whnich s
attended by the fun ELT and the Generol
Counse, to ensure that the materiq
nsks far the Group are appropriately
measured and managed. The overall
focus of the Group R'sk Committee
meet ngs was on ensur ng that all of the
principal risks for Wood were idenzified
and aporepriately mitigated.

After the Group Risk Committee reviews,
the surrmary of principal rises is formally
reviewed by the Board twice a year.

@ The principat nsks considered by the
Board i August 2020 are zel oot in the
table on oages £2 to b4

Biannual
principui risk
reviews

Chair: CFO

Sub-Board
Attendees: Committees:
. ELT - Audit Commuttee

- Safety, Assurarce
& Busmess ktacs
Comriitles

» Geroral Counsel

- Groun bead
Irtena Aodt & Risk

- Grouo Ris< D rector




Robust assessment of

principal and emerging risks

The Board has carried out a robust
assessment of the principal risks facing
the business. To support this, the Board
and its committees received regular
reports from key functions sueh ag
safety, ethics & comgalicnce, commearcial,
finance, tax & treasury, legal, IT, internal
audit, aperations assurance and P&O,
along with operationai reports from the
BUs, wrich include key risks, informalion
on compliance with controls and reports
an assurance activities wnere applicaole.

Operating Committee

To complement and provide oversight
of the operaticnal elerrents of the
business, Wood appointed o CCO in
October. The COO is accountab'e for
the operational functions that drive our
technical outcomes acrass all of Wood's
global operations, such as Operations
Assurance and Quality & Cantinuous
IMmprovemeant

Establishing and leading an Cperating
Committee (OpCom), the COO will define
cand execute a global operational strategy
that creates the right environment,

tools, processes, procedures, standards,
governance and oversight to engble the
BUs to deliver with consistency, prec'sion
and employing best practice execution
methaodologies and assurance.

Covid-19

Covid-19 was identified ot the January
2020 Group Risk Carrrnittee and March
2020 Board risk sessions as an emerging
risk. At that paint the Covid-19 outhreak
was considered as part of the Major
Incident principal risk as o significant
HSSE event. In response, cach of the BUs
completed business impact assessments
and a Pandemic Preparedness Team was
established to ensure the business was
prepared to monage the evolving impact
of Covid-19.

During the supplementary May 2020
Group Risk Committee, the full ELT
completed a risk amplification exercise to
review the fonger-term imopact of Covid-19
against the existing Princ’pal R'sks.

As aresult, It was agreed that a naw
principal risk titled "Enduring impact of
Covid-19" would be added to the principal
risks. This new risk was then approved in
the May 2020 Board risk session. The r'sk
considers the HSSE, finoncial and business
disruption impacts of Covid-19, including
the irmpact on our people, clients, suppliers
and business partners,

"atlended by key

Gavernance

Strategic report

In concurrence with the Group risk
rmanagement, process, a bespoke risk
rmanagement plan and framework for
Covidd-19 was designed and deployed due
ta the unique profile of the Covid-1? nsk
event. The framework ensures complate
risk coverage from ali the business

and s governed by both the BU Crisis
Management Teams and Group Incident
Managerment Team with regular Board
reporting.

Climate Change

As an output of the Group risk
management grocess @ chmate change
workshop was sun vy Soup Kisk and
Cders from Lhe
Group functions. The output of the
wor<shop enabled the January Group
Risk Commitzee to complete a risk
amplification exercise and understand the
impact of climate change on the Group
Principal Risks resulting in a new principal
risk defined as "Failure to meet our ESG
respons bilities”, and described as "Not
meeting our environmental, social and
governance (ESG) responsibilities leads
to our business becoming an unattractive
investment oroposition.”

Due to the rapidly changing external
envircnment, the risk was reviewed
again by the Group Risk Committee
and redefined gs "ESG strategy and
perfarmance’, as included in the risk
table. The risk1s descrived as "Our ESG
strategy and performance does not
effectivery address our envirenmental,
social and governance responsibilities,
including n relation to chimate change,
and eads to our business becoming an
unatiractive investrmant proposition
for our ermployvees, Investors, lenders,
communities, and other stakeholders.”

Additionally, during the May 2020 GRC,

a deep dive an the strateg o agility
principal risk was carried out The revew
looked at the risks to our strategy aligned
to opportunities arising from energy
trensiuion and sustainable infrastructure
trends and the resilience of our business
model to deliver sustainable growth fram
these trends in ight of factors such as
market disruption and / or competitive
<hreats.

As aresult of the review, the prev.ously
defined "Market expectation for
sustainable growth” principa. nisk was
redelined os "Strategic agility” ond
described as "Strategic plan dees not
keep pace with energy transition and
bui t environment megaotrends, market
disruption and / or competitive threats.
Strateqgy fails to deliver a susiainab e
business model with differentiated
service offerings generating superior
returns” The output of the Group Risk
Comrnitiee review was subsequently
reviewed by the August Board.

Frnancal statenonts

Brexit

Waod has regularly mon'tered and
assessad the legal, finanoial, commeraial
and operational effects of Brexit
tiroughout the year, particularly focusng
on the planned exil dates, Brexil has
nover been perceived as o principal risk
area for Weood, and the ris< impact
decreasad with Lhe so.e of the nuclear
ousiness and the sale of our UK and
Ireland focused industrial services
business, noth in Q1 2020, The majority
of Wood's business is external to the

EU. UK/ EU cross trade represents

less than “% of Group revenue and the
majority of the Group's revenue is non-
Sterling During 2020, a business impact
assassmoenT was perlorned again, us'ng
the assumption of a no deal Brexit in Lhe
run up to planned exit dates, to identify
localised areas potentially irmpacted

by Brexit tnat are being managed
throughout the Group. These include
critical spare levels being increased

on a small number of UK projects and
external advice being obtained to assist
i1 supoor:ing the small number of
employees that are imoacted.

A final Brexit readiness session was
held in Cctoner 2020, to ensure that

all previously identified risks wete being
appropriately mitigated and a post-
Brexit risk review was completed during
January 20271 where no material risk
events were esca ated

The Brext risk was reviewed again duning
Lhe Group Ris< Committee in January
20271 and the Board risk session in March
2021, and reconfirmed that Brexit is not
considered to be a principal nisk.

The Brexit risk wil' continue to be
monitored in 2021,
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Principal risks and uncertainties continued

Risk appetite

The Group's risk appetite 1s defined by
six broad risk appetite statements that,
cover the principat risks. These were
revisited at the August Board meeting to
ensure that the current list of principa
risks were adequately covered by the risk
appetite statements.

The Group's risk appetite is token into
account when setting tne nature and
extent of the key contro: mechanisms in
place and the level of gssurance act'vity
required for sacy s

Aframews -« orowns tne application of
the Group s =% .- tite Lo contracting
models sets v i risk anpetite

for cartain fixed price or lump sum

{and other high risk) contracts and
outlines ten criteno 1o assess controct
spportun’ties. Clear criteria exist for
approva’ of these type of cantracts

oy the Tender Review Cammittee.

The process for ongoing menitoring

of fixed price and high-risk contracts
includes guarterly BU Project and Risk
Heview rreetings nitended by the Cruef
Executive, CFO and, from October 2020,
COO whicn follow similar reviews at
business grouping level

Group risk management
standard

The risk managerrent standard 15 the
forrmal overarching risk management
process within Wood that complements
current policies and orocesses across the

Group. The purpose of the standard 1s to:

» Ensure there is o formal, structured
and consistent risk management
process across Wood

+ ldenzfy, mitigate, and manage risks
that occur

Provide vis bility over business risks te
‘nform leadership

During the first halt of 2020 o revised
project risk rmanagement. standard was
developed and rol ed out to 1ne business
which detalls how Wood manage rsk
within projects and contracts. The
standard and associated process were
designed to ensure al'gnment with tne
Group Risk Managernent Standa-d to
ensure ¢ ciear ine of nsk oversight within
the Camoany.
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Meoenitoring the risk
management and internal
control systems and processes

The Board recerved bi-annual updates on
the key controls in ploce in re ation to each
of the principa; risks, the level of assurance
activity carred out, ond management'’s
assessrnent of the adequocy of the
assurance orovided and the effectivenass
of the controls. As part of this monitoring,
the Board could ensure that. corrective
acoon was taken where necessary.

To ensure that responsiollities for r sk
and assurance were clear withun trne
committee structure, cach principa risk |
and area of risk 1s assigned Lo either the
Board or one of the Boord comnitees.
This ‘s revisited on an annual basis at a
meeting with refevant members of the
ELT and the Board

Oversll the control environment was
considered To e operating effectively.
Consideration was given to the impaoct
of employees working from horme due to
Covid-19 pandermic and it was considered
that there was no moterial impact on the
overall effectiveness of internal finangial
contro's. ©Ongoing ‘mproverrents are
planned i certain key areas in 2021
including the ro f out of various nil'atives
on project execution excellence and a
continued facus on afignirg back-office
internal controls as the Oracle ERP and
financial shared services are further
rol'ed out, following the pause of the ERP
implernentation prograrmarne in 2020,
Details of the status of financial and 1™
interna' contrals are included in the Aud™s
Comrmittee report on bages 24 to 95

@ For morerformanicr ontae nternal
conLIol envingnment ses poges 711 /2

Going concern

Despize the challenges of the Covid-19
pandernic and a low o1 price environment
cur broad end market exposure and
flexible businegss model has delivered a
reshent finanaal performance in 2020
with oond cash flow and a further
reduction in net debt. We expect that
these negr-term neadwnds wil continus
into 2027 and, whilst forecasting

activity levels in an uncertain economic
enviranment rerra ns chal enging,

we expect thaot our relative resiience

will continue and we sae significant
cpportumties from the accelerating pace
of Energy Transition. The d rectars have
undeartaken o rigorous assessment of
gong concern and ! quidity over a penicd
of at least 12 montas fromr tne daze of
approval of these finanoal stotements
(tne going concen perind), os wel as
preparing financial forecasts up to

the end o 2022 to reflect reasonably
possible downsdes,
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During 2020, the directors undertaook
a number of actions to significantly
cdjust the cost base of the Group,
leading to savings of $230m which
were mainly ach'eved by terrporary
and permanent overhead savings,
reductions in discretionary spend and
capital expenditure, and tre use of
Government support schemnes. Included
within tnese savings were temporary
furlough schemes in the UK, Canada
and Italy and deferrals of sociat security
and pension contributions 1n ine with
o the US Caronavirus Aid, Relef and
© Eeanomic Security (CARES) Act (refer
17 ne Government granss policy) which
S punt To approwmrately $50m. These
‘ ceferred payments are to be paid
between January 2021 and Decermber
2022, and the financial forecasts inciude
all deferred casn flows pavable on ther
revised due dates. To the extent that
Llemporary measures are reversed in 2021
ond beyond, we are confident that they
will not have any materia' impact on the
business’ abi'ity to operate as g going
concern.

The directors w thdrew their proposed
2019 final dividend payment and did net.
deciare an interim or final 2020 dvidend
in order to orotect cashflows and
preserve long-term value. No dividends
were included 'n the going concern
assessrnent, Any decision Lo resume
payrment of a dividend will consider the
Group's future profitabiity and cash
requirements.

The completed disposals of the nuclear,
industrias servces and TCT businesses
in 2020, which generated proceeds of
$455.2m (nel of cash disposed and
transaction costs) were used to pay
dawn tne term loan which was due to be
repaid 'n October 2020. The Group has
also secured a one-year extension for
$1,514m of its revolving credit facility to
¢ May 2023, wnich extends the maturity

‘ profile af the Group's deot facilinies.

i

in assessing the basis of preparation of
| the financial statements for tha vear
! ended 31 Dacermber 2020, the directors
© have considered the principles of tne
Fingnoia Repot'ng Couna's ‘Guidance
on Risk Management, Internal Control
and Related Financigi and Business
i Reporting, 2014, namely assessing the
| coplicab’l'ty of tne going concern basis,
the reviews period and disclosures In
addition, the directors hove sons dered
suppieTentary gu'dance 1ssued in
December 2020 oy the Fnancial
‘ Renorting Coune' inre'aton o Cowid-19
|




In order to satisfy themselves taat they
have adequuate resources for the future,
the directors have reviewed the Group's
existing debt levels, the committed
funding and liquidily positions under
debt covenants and the Group's ability
to generate cash from trading activities.
As of 31 December 2020, the Group's
principa debt foaclities comprise a
$1.750.0m revolving credit facility of
which $236.0m matures in May 2022

and the remaining $1,514.0m in May
2023, $300.0m of bilateral term loans
metening in May 2022 and $880.5m of
UL provate placerment debl repayable in
wano tranches between August 2021
ered oy 2037, with over 85% due in 2023
oo AL 3T December 2020, the Group
had headroorm of $1,550.0m under its
main facilities and a further $181.8m

of other undrawn borrowing faclities.
The Group's key financial covenants are
set at a ~atio of 3.5x for both net debt/
rroximum rollng 12 month EBITDA and
min'mum .nterest cover. These covenants
are measured on g semi-annual basis
and excludes the mpact of IFRS 16, There
are no indications from the scenarios
modelied tnat any of these covenants will
be breached in the period assessed.

At 31 Decernbar 2020, the Group had
net current haoilities of $457.3m and this
largely reflects the ability of the Group
to effectively manage its short-term
working capital cycle including the rece pt
of advance payments, mancgement

of payables and improvernents in Days
Sales Outstanding (DS0). The cash flow
forecasts show that the Group will have
sufficient funds to meet its liakilities as
they fal duc.

The directors have censidered a range
of scenarios, including the impact of
Cavid-19 on the Group's future financial
performance and cash flows. These
scenarios reflect our axperience of the
how the pandemic impacted our business
in 2020 and the steps Laken Lo adapt to
working in a different environment, cnd
also take into account the Group's order
book, The major'ty of our businesses
were able to continue to operate either
by home working or, for field-based
operations, reconliguring Lo cperate
ina post Covid-19 environment with

re atively short pericds of disruption The
base case scenaric therafore assumes
that whilst there will be new 'ockdown
periads in 2021, no material impact
incremental Lo what was exoerienced in
2020 is expected. Tne upstream oil and
gas focused e'erments of our business,
which makes up around 35% of revenue,
were impocted by the shorp reduction in
oif prices in @1 2020, We have since secn
an increase to around $60 per barrel.

Strategic report

Althaugh producers remain cautious

on longer-term oil prices, analysts
predict that increased industriol and
transport demand, following the roll out
of vaccinations globally during 2021, will
supoort oil prices abave $5¢ per barre'.
The non-upstrearn parts of ocur business
which rmake up the other 65% of revenue
nave been less impacted and we would
axpect this to continue to be the case.
Tne ma'n drivers for this part of the
business include global GOP growth,
dermand for chemicals and refined
products, infrastructure soend Jomand
for renewables projects ang veto! prices,

The directors have conside et savere, but
plausible downside scenar nost
severe of these reflect fultner muterial
reductions in revenue and EBITDA from
the bose scenar’o. This could result

from a worsen'ng economic climate

and a significantly reduced ol price. The
downside case olso modelled the impact
of unexpected working capital outflows
and other significant unforeseen cash
payments. In each of the scenarios
modelled, the financial covenants were
camfortably met with significant facility
headroom remaining availab e

Censequently, the directors are confident
that the Group and Cormpany will have
suffizient funds to continue to meet its
labilities as they fall due for at least 12
months from the date of approval of the
financigl statements and therefore have
prepared the financial statemanis on a
gaing concern basis.

Viability statement

In accordance with provision 37 of tne
Governance Code the directors have
assessed the Group's viahility over a three-
year period Lo 31 December 2023 and
modelled the impacts of the risks over a
five-year periad Lo 31 Decermnber 2025,

The process of establishing the period
over which the Group’s viab'lity has veen
assessed s subjeciive and considers

a range of factors, all of which are
indicative of shghtly different time frames.

In making their assessment the directors
have considered these factars both
individually and in aggregate and have
decided that, on balance, three yeoars wos
the rmost appropriate period.

As at December 2020, tne Group has
in place a packoge of multi-currency
revalving facilities incarporating a
$£1.75bn revolving credit. facility {($236m
expiring in May 2022 and $1,574m
cexpiring in May 2023), three term loans
totaling $0.3bn (expiring in May 2022)
and US private placermeant (USPP) deot
of aoproximately $0.9bn (maturities
ranging between 2021 and 2037 with
over B3% expining after 2023).

Goveraunce

Finame al statements

Detar s of these arc set out innote 17 to
the Greup financial statements.

in making their assessment of a three-
year period the directors nave cssumed
that the $2.2bn of debt faclities
(comprising of the term loans, the
revolving cradit facility and a porticn of
the US private placement) which expires
within the three-year period is renewed
or replaced and the other current
committed finanang remains available.
| he directors beleve that it 1s reasonanle
to assume tnat the debt facilities will be
renewed or revlaced eitner in full or in
part, well In advance of the expiry date.

Ihe committed long-term financing
together with factors such as the
Group's asset hght and flexible business
rrodel, the Group's strategic and
planning cycle and the visibility of
operational backlog led the directars to
select a period of three years to assess
the Group's viability.

In order to make this assessment, the
Board considered the current trading
posit'on and reviewed o number of future
scenarios which stress-tested the viability
of the business in severe but plausible
scenarios. These scenarias considered
Lhe potential financiul and operational
impacts of the Group's principal risks
and uncertainties arising end the degree
of elfectiveness of m'tigating actions.
As incdicated in the table on pages &2

Lo b4 these included, indvidually and

N combination, multi-year reductions

n demand, project execution and
contracting risk, revenue growth ris<, the
impact of ¢ catastrophic safety or cyber
security incident, the fines and domage
sustained by an ethizal, "egulatary or
data breach or ¢ sudstantial litigation,
Based on the modeiling performed,

the Board's assessment was that the
strengtn of our balance shee?, the
floxibility of our business modeal and the
miligating actions availaole meant that
in all ptausib'e scenarios considered the
business would continue to be viable for
at least three years. Mitigating actions
would inc'ude reduction of discretionary
spend on nonuses, capex reduction or
further d.sposals.

Based on this assessment, the directors
have o reasonable expectation that

the Group will be able Lo continue in
operation and meet all its labilities as
they fall due up to 31 December 2023,
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Principal risks and uncertainties continued

Analysis of principal risks

62

o>

Strategic agility

Risk profile
The strategic plan does not
keep pace with energy transition
and sustainable infrastructure
megatrends, market disruption
and / or compettive threats.
The strategy faits to deliver a
sustainable business medel with
differentiated service w71
generating superior ret

Mitigation, monitoring and assurance

+ Desloyment of win plan process and
tra'ning across business development
community to identify and align win
thernes, differentiators, and Wood's
value proposition

« Continual review and trending of
opportunity pipeline in consolidated
CRM system

» Screening orocess to identify and review
business development opportunities to
rrioritise the opportunities Lo pursue
and to identify revenue synergies prior
to receipt of the tender

BU Strategy & Development
Quarterly Review Meetings (QRMs)
attended by the Chief Executive,
CFO and COO

Scenario analysis on energy
transition and sustainable
infrastructure to inform group
strategy

srformance gssessments
risation of our portfolio

Pericagy. ¢
and rat

ESG strategy and performance

Risk profile

Cur £5G strotegy and performance
does not effectively address our
environmental, socic! and governance
responsibilities, including in relation
to climate change, and leads to our
business becoming an unattractive
‘nvestment proposition for our
employees, investors, lenders,
comrnunities, and other stakeholders.

>

Mitigation, monitoring and assurance

- Existing policies, procedures,
managerent structures and Board
oversight covering compliance with the
key components of ESG

« Monitoring of compiiance and
reporting in line with the UK Corporate
Governance Code, covering governance
responsibilities, with aversight provided
by the Audit Committee and Board

« Science based derived carson reduction
target endorsed by the Board

Appointment of a seniar leader far

sustainab'e development reporting
to Executive President HSSES

SABE Committee includes Board
oversight of sustainability aspects

Safety performance is a
long-standing component of
bonus schemes and sustainability
targets established in 2020 are
embedded in bonus and long-term
incentive plans

Leverage position

Y

Risk profile

Absolute level of leverage 1s above
our .5-1.5 times net debt: adjusted
EBITDA target. Achieving this will
require cash generation to repay
debt and g recovery in profitability.
The risk is stable with the actions
taken in 2020 to protect cashflows
and the sale of Lthe of our interest In
TransCanada Turbnes in Q4 2020.

Mitigation, monitoring and assurance

- Target business casn performance and
ongoing monitoring via a Group-wide
cash campaign

- Implementation of a snort-term cash
flow forecasting too! relled out during
2020

- Monthly BU and ELT revicws of debt and
cash performance and Board reviews

- Designoted process for governance of
coptal expenditure on fixed assets and
Future FiL programmes

monitoring of working capital

- Target improvemnent in day scles

outstanding

Credit policy in place with
monthly reporting process
Monthly monitoring and
reporiing of aged debt including
any unbilled amounts
ldentificaticn and sale of
non-core assets

Enduring impact of Covid-19

1

Risk profile

Continuing impact of Covid-19
meluding the cssoc ated HSSE -isks,
financial and business disruction
('ncluding impact on backlog) whilst
ma ntaining aperabtity

Mitigation, monitoring and assurance

- Crisis Management Team (CMT)
including full ELT and BU Incident
Managernent Tearns (IMTs} meeting
with reqular cadence

- Risk management. framework rolled
out across CMT and BU IMTs

- Mingation gnd monitoring considered
for each of the key Cov'd-19 risks

» Specific Covic-19 Response Board
Committee put 11 place to oversee
resoonse Lo the pandemvic
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- Safety, Assurance & Business

Eth'es Commitiee vodate o1 HSSE
aspects of Covid-"9 response

Regulor Board update on Cov'd-19
resnonse




Board assessment of change in risk frem 2019:

Strategic report Governance

A Riskhes incrensad sinca 20019 P No change inrisk £ nce 2019 ¥ Rk has decreased winge 2019

0 Considered oz part of viability assesament, ° Mews

Commercial and Operations

Contracting

Financ'al stowormants

Risk profile

Weaknesses ‘n the contract bidding
and award process, inappropriate
pricing, misalignment of contract
terms, cnallenging client behaviour,
or failure te comply with contractual
conditions could lead to reputational
damage, or poor financial
performance.

Mltlgutlon, monitoring and assurance
« Contracting policy and associated
approvals process

+ Tender governance process including
tender review commitiee
Focus on overall lump sum profile

Increased focus un luinp suin contracts
via guarterly project reviews

Lurmp sum Cond other h\gh risk}
contracts policy providing additicnal
contrel over the pursuit of lump sum
contracts

« Commercial intervention team in

place Lo strengthen in-house claims
capability and provide input on
effective project commercial set up

Proje.-u- -iion

Risk profile

Fallure to successfully execute projects
safely and fo expected quality, on time
and within budget.

Mitigation, monitoring and cssurance
Start up, project management,
technical and rescurcing execution
clans for key projects supported by
monitoring and reporting

Group strategic projects tearmn assist
In start-up phase of key projects and
embed learnings from previous projects

« Tender governance processes
including tender review committee at
Group level and BU leve!s in line with
established Delegation of Authority

Financial Management Framework in
place to ensure disciplined contract
compliance, including variation crders
and contractual requiremenss, at all
phases of the project

or
Project governance standard with
cascading project revews including
quarter y BU Project and Risk
Review meetings chaired by the
COOQ and attended by the Chief
Executive and CFQ

Execution excellence programme
supporting consistent project
delivery through on commaon
aperating madel, standardised
delivery applications and project
managemen: acaderrny

Failure to attract and retain critical staff

>

Risk profile

Problems in attrocting and retaining
critical staff could lead to insufficient
capabi ity and leadership to meet cur
strategic objectives, and not being
seen as an emoloyar of choice.

Mitigation, monitoring and assurance
End-to-end recruitrment platform,
ICIMS, across Wood to optimise
internal and external recruitment
activities

+ Critical Position Resourcing reviews
used at BU level to highlight key
vacancies and establish pipelines
for future dermand

Succession planning exercise
carried out across the Group with
developrment plans in place for
high performing employees
Employee engogement survey
completed with follow-up

focus groups and action plans
developed to address key themes

..Heaith, Safety, Security & Environment (HSSE) :

Muajor incident

or

Risk profile

Significant HSSE event {including a
pandem’c) leading to a major incident
resulting in multiple loss of life,
significant harm (including financial),
damage to the environment and
damuage to our reputation.

Mitigation, monitoring and assurance

« HSSEA Frameworx Standard
selting out clear standards for
HSSEA rmonagement across Wood
algned to 15O standards

+ Consolidation and simplification of
HSSEA management systermn elements
through the deployment of Woaod's
Safety Shield

Clear and enforced Life Saving Rules
covering critical ris<s underpinning
safe working processes and clear safe
woking behav'ours in the Wood's
Saofety Essentials

Live incident monitoring/reporting/
alerting/management through our
Corporate Analysis and Incident
Reporting System (CAIRS)

Group Incident Review Panels for
breaches of Life Saving Rules, high
potential and nigh severity incidents

+ Group Operations Assurance team

focused on Technical, Quality and
HSSE areas and assurance against
standards

Review of safety pe-formance by
ELT and the Board
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Principal risks and uncertainties continued

Technology

Cyber security

>

Risk profile

Impact on the confidentiality, integrity
or availability of Wood or ¢lient

data or disruption to Wood business
operations through malicious activity,
unauthorised access, cyber-attack
and/or physical or environmental
event.

Mitigation, monitoring and assurance

» Dedicated security, governance, rish

and corrpliance team led by T
Information Security Officer

+ Delivery of an ever-maturing
Information Security Management
Framewark that combines technical
and process controls with colleague
awareness and educational campaigns

1T security polcy/standards and
Acceptable Use policy

Utilisation of next generation
perimeter security and advanced
endpoint protection and advance
detection capability

« Cyber secunty inciden®. & event
managernent, including a "phishing”
alare inthe Group emall system

Security Opergtions Centre
enabling 24/7 detect and respond
capability

- Expansion of cyber awareness
and educgtion programrme

ELT mnonthiy reporting and
quarterly Board review

Annual audit ef
Framework g
against industey

bar Security
1Lng progress
Stasutards

Compliance and Litigation

64

Major regulatery investigation

or

Risk profile

Regulatory investigation or
proceedings resulting from non-
compliance witn apphcable legisiation,
which could lead to consequences
including financiul exposure, penalties
ond reputational domage.

Mitigation, monitoring and assurance

« Suite of Wood pelicies that mandate
compliance w'th applicable laws and
policies

« Assurance frarmework across technical
and non-technical business processes

- Ronust compliance programme
including our Code of Conduct and
specific requirements around the
appointment and management of
commercial intermediaries

Programre of ethics & compliance
traming

Group Legal and Group
Compiiance teams provide support
and guidance to the business

Major litigation

Risk profile

L egal action can result from a

major incident, a maojor regulatory
investigation, contracting Issues, or
project execution, Fallure to manage
litigation con lead to increosed cloirms,
damages, fines and penalties.

- Controls over major incident. major
requlatory investigation, contracting,
and project exacution risks

- Poicies for management of litigat'on

Group Legal tear with experience
in tigation supported by external
special'st lawyers where necessary
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Mitigation, monitering and assurance

or

Group Litigation repert provided
to the ELT on a monthly basis and
to the Board on a guarterly basis

Regular review of significant and
nending litigation with the Boaord,
Chief Executive, CFQ, and BU
leadership

Identification of lessons learned
arising from litigation and
training in <ey areas



Letter from the Chair of the Board

Dear Shareholder

2020 has been o yeor of unprecedented
challenges for Wood's global consulting
and eng:neering markets and for its
pecple, as a result of the impacts of
Cov:id-19 and ol price volatility. During
the year, Robin and his Executive
Leadership Team responded swiftly
and decisively to these challenges by
taking actions focused on ensuring Lhe
health, safety and wellbeing of Wood's
employees, delivering for clients, reducing
cost and protecting the balance sheet

As a result of these actions, and the
ongoing delivery of Wood's strategy
which the Board oversaw in 2020, Robin
and tne ELT have delivered a resilient
financial performance, with the strategic
broadening of capabilities across divarse
rmarkets reflected in resilient revenue,
strang margins and further net debt
reduction,

Balancing stakeholder interests

As a Board, we have regard to the
interests of our stakeholders and

seak to balance the'r intarests in our
decision-making processes. As required
by s414CZA of the Companies Act 2006,
we have included a s172(1) statement
on page 73 and further details of
engagement with key stakeholders can
be found on pages 08 to 12

The Board recognised tne challengas
of Covid-12 and its potential impacts
on the intarests of key stakeholder
groups at an early stage. As a result, Lhe
Board adjusted its focus and priorities
for the yvear, including overseeing a
number of earty actions inresponse
to the pondemic announced in Apri
These actions included the decision to
wilhdraw Lhe recommendation of the
final dvidend for 2019,

Straraglr repart

Roy A Franklin
Chair

Having considered the views of
shareholders an the importance of
dividends and the interests of the wider
stakeholder groups, the Board concluded
tne whdrawal of the dividend, along
with other measures taken, would
protect the balance sheet and preserve
long-term value and tnerefore wauld be
in the bast combned interests of Wood's
stakeholders,

In addition, employee engagement
was increased in 2020, The Board
continued with its partcipation in the
global Listening Group Network calls
to enable it to ensure that Wood's

corparate culture is opearating effectively.

By reviewing the resuits of increased
employee engagarnent surveys, the
Board obtained an understanding of the
impact of the pandemic on the issues
that matter to Wood's employees and
to provide oversight to the actions taken
in response witn a focus on ensuring not
only the heattn and safety but the wider
welloeing of employees and ensuring Lhe
employees feel connected with Wood
and its culture whilst working remotely.

The Board considered the need ta retain
the skills and expertise of ocur workforce
and the interests of wider stakeholder
groups including governments when
considering the use of Government
Covid-19 suppart in tne locations Wood
aperales in. As a result, reliance on such
support Including furlough schemes and
short-term deferral of certain social
sccurity ond pension contrbutions has

been modast in the context of aur overall

waorkforce.

Throughout yeor the Boord continued
to monitor the impacts of the pandermic
as it developed and the Company's
response througn regular update cals
wth the Crisis Management Tearm.

Governance

Freancel st aienents

“In 2020 the Board oversaw Wood's
response to the Covid-19 pandemic with

a focus on the safety and wellbeing of

our people, business continuity and the
ongoing delivery of our strategy. The Board
also focused on longer-term sustainability,
undertaking active employee engagement to
ensure the effectiveness of Weood's culture
and establishing sustainability targets”

Health, safety & sustainability

The Board's oversight of the safety
and wellbeing strategy, emergency
response and business continuity
arrangerments .n response to Covid-19
cnsu-ed tho safety of our people

whrlst minimising business disruption.
The Safety, Assurance and Business
Ethics Committee received regular
updates throughoul the year enabling
it to monitor the risk assessment and
charging reguiatory measures to ensure
that our response continued to be
appropricte ¢s the s'tuation develaped.
The Committee a:sc provided oversight
to Lhe incident investigations into the
wwao fatalities that regrettably occurred
during the year, in order o ensure the
investigations were independent, of
nigh quality and fully identified the root
causes and organisational learnings
From theso two tragic cvents.

In addition, recognising that
sustainability is embedded in

Wood's strategy, culture and day

to day cperations, the Committee's
responsibility for oversight of
sustainability matters was formatlised

i1 2020 and, in ling with Wood's
objective to be o leader in its field in
environmenta, social and governance
muatters, the Board approved the
Committee's recommendation to
establ'sh o target for a 40% reductian in
scope 1 and 2 carbon emissions oy 2020,
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letter from the Chair of the Board continued

Diversity & Board composition

The Nomination Caomm 'ttes focused on
progressing Wood's inclusion and diversity
strategy and succession p anning. Tne
Boord recognises the importance of
developing and maintaining an inclusive
culture that promotes diversity of
thought and perspectives. In 2020, the
Board participated in conscious inclusion
training and approved the Cormmittee's
recommrendation to establish a Loget
for ferma'e representation 'n at 'cast
40% of semor lcadership roes by

2030. Tre Committee is mindfu of the
recomrrendations of the Hompton-
Alexander and Parker reviews dur ng Board
succession planning and the recruitment
orocess for new directors and continues
to work towards its stated goa's.

In 2012, the decision was taken Lo
appoint an additional non-executive
directo- and Birgitte Brinch Madsen
joined the Board on 1 March 2020, a
Danish nat'onal, wno brings exrensive
and global experence of engineering and
consult ng projects in both ene~gy and
the bullt environment ond knowledge
of green energy Lechnologies. seremy
Wilson resigned as a nen-executive
director on 29 June 2020 as he had
served on the Board for nine years.

The Committee undertook o selection
orocess Lo replace Jerermy that was
focused on ensuring an appropriate
balance of skills, knowledge and
expertence with se ection criteria
‘meluding strong and relevant UK PLT
board expericnce and strong knowledge
of capital markets. Nigel Mills was
appointed as o non-executve d'rector
on 1 May 23520 and succeeded Jeremy
as Senior ndependent Director on 29
June 2020, A former Chair of Corpaorate
Bro<ing a: Citi, Nigel brngs extensive
financial. commercial and mvestor
relations experience in advising some

of the UK's largest companies across

a broad range of end markets. in ine
with the reguirernents of the 2078

UK Corperate Governance Cede, the
Cormm ttee commenced o process In
2020 to ‘dent’fy a suitchble reniacemrent
for Ma~y Shafer-Malicki, who vl have
served on the Board for nine years in
2027 waith @ focus on ensuring gende-
and geogranaic divars’ty on the Boar-d.
With effect fronr 31 Margn 2027, Brendo
Re'chelderfer and Susan Steele were
apoacinted to Tne Board as non-executive
directors, botn bring extens ve giobol
experence aorass a range of end marxets
that will sigmificantly stsengthern the
Board. Ms Shafer-Mal.cki nas ind-cated
herntention to resign as a director a:
the concusion of the forinzoming AGM.

64

Internal controls & external gudit

During the year, the Audit Committec
focused on areas of judgement and
est rmation, rmamtaining a strong
contro' environment and continuing
to standardise and streamline finance
systems and processes. The orimary
areas of judgement and estimation
considered by the Committee included
impairment reviews, significant fixed
price o lump suMm contracts, provisions
and tax balonces

Witk the impact of Covid-"9 emerging
e and of QF 2020, the Corrmittes
conmidnred this when reviewing and
Jng the assumptions for
1 puirment reviews from the half yvear
The Committes also had oversight of
tne processes and contro s put in ploce
to mantain a strong nternal contro!
cnvirenment, particularly regarding
IT secur'ly, in light of increased home
waorking, The Board assessed the internal
finarcal and IT cantrol environment as
effective, with good pragross having been
made to standardise and streamline
finance systems through transition
of o nurrber of legacy aperations to
the common ERP system ond shared
service platform, prior to the ERP
implementation being paused due to
Cowid-12. The Committes ossessed
the effectiveness of the external qudt
by KPMG ond whilst it was concluded
tnat the audit process was operating
effectively, the Commiitee used the
results of g review oy the Financial
Reporting Council of KPMG's 2018 year-
end cudit Nle ta challenge the external
aud t plan for 2020

Directors' remuneration

The Remuneration Comm ttee has
continued to closcly rronitor the external
cxecutive remunerglion environmmeant,
including the imoacts of the Covid-19
pandermic, and the views of aur
shareholders whilst cont-nuing to make
remuneration decisions that reffect

the needs of the business and which
rerna.n in line with our remuneration
prnciples, Tne Committee’s prior Ty s to
balance farly ~eward ng ranagement
ce-formance with align'ng to snareholder
and wider stakeholder expectations.

The Committee recognses the

sirangtn, resllence, caurage and care
demonscrated by the executive d rectors
and the wider eade-ship Leon in lead ng
the business through these cha ‘enging
cond tions and their commitment to the
onger-term interests of the ocusness
dernonstrated oy their agreement o
volurtary salary reductions of “0% o

a per od of nine months in 2020, Durng
the year, we cont nued to enmignce our
eagagerrent acinities witn leadersnip
and the wider workforce ra ensure
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our transparency, fair reward for all
employees and al gnment of executive
director rernuneration to that of the
wider workforce.

Board evaluation

The Board participated in a Board
evaluation process exrernally facintated
oy Lintstack. The evaluation process
enaoles the Board to ensure that

the principles of the UK Corporate
Governance Code on the role and
etfectiveness of the Baard are wotisfied.

A number of actions were s ended,
including continued effort= 1o mag.ave
the diversity of the Board e
greater understanding of :2ic L views

and concuct in-depth reviews of specific
nsks as part of 'ts risk review process.
The Board has undertaken activities
throughout the year 1o address these
areas nciuding establ'shing selection
criteria for Board appointments thot
focus on ensuring an appropriote balance
of skil's, know edge, experence and !
diversity of Lhought, allocating time at
Board meetings to d scuss sharehoider
views ang adding a further risk review to
the Board calendar,

investigations

Through the Investigations Oversight
Commutlee, the Board nas continued ta
monitor the ongoing Investigations by the
relevan: autnorities ‘nto the historical use
of agents and other matters. The Board 1s
pleased that discussions with the relevant
authorities have progressed to the point
where the G-oup be'ieves 1t s li<ely to be |
gble to settle with Scottish authorities
shortly and with the authant’es in tne US,
Brazil and England "'n Q2 2027,

Your Board recognises the strength of
leadership demonstrated by Robin, Dovid
and the Executive Leadership Team, in

a challenging environment, to deliver o
resifient financial performance including
strong rrarging and further net debt
raduction and a so ta<e steos towards
achiev ng Wood's goal to be leaders

in its field In environmental, soctal ond
governance matters

I'am confident that Wand is well
nositioned for the future and, trrough
int'atives underway in 2027 to ensure tne
busness is Tit for accelerating the pace o™
the energy transTion and the drive Towards
sustainaole infrastructure, is copabe of
unlocking stronger medium-tersn growtn |
believe thas the Board has the aporoprate
sk ls to suppart these initiatives to
accelerate tne de very of Wood's purpoze
and strategy and for effective decision
mawing 10 promote Weood's long-term
syccess and sustamohi ity

Roy A Franklin
Cnoir



STraTagic epors

Directors' report

The directors submit their report together
with the audited financial statements of the
Group for the year ended 31 Decermnber 2020,

Information relevant to and forming part of the directors' report
is to be found in the following sections of the annual report:

The Group consolidated income statement tor the year is set out on page 132,

Governance & The Board

Governgnce

Corporate governance stotenent

Apgplication of Governance Code Printiples

Corporate governance arrangements

Directers' responsibilities un < - - f the Companies Act 200;5{# 73
Statement of Directors’ Respornsiviiities e 75
Other Statutory Disclosures L 7374
The names of the directors who were appainted during the year 7677
Board of directors and biographies 7677
Business review

Principal activities & business review 02-33
Future development of the business of the Company and its Subsidiaries 4-05
Financial Information

Fair, balanced and understandable 71
Going concern 60-61
Viability statement &1
Post balance sheet events T4
Financial instruments 162173
Risk

Rizk management & internal control 71,85
Principal risks and uncertainties R 58-64
Monitoring climate change related risk 59
Health, safety, security & ethics 35-41
Environment

Mangging and minimising environmental impact L2-47
Greenhouse Gas Emissions and Energy and Carbon Informalion A4
Employees

Employment policies 48-53
Palicies on recruitment, traiming and career development of disabled persons 57
investing in and rewarding the workforce 48-53, 101
Diversity stotement Q1
Shares

Share capital structure 7h
Substantial shareholders 83
Directors' interests in ordinary shares nz
pﬂiﬂr_gug.ors‘ interests in options over orcﬁjpﬂqrwyygﬁgfes B 13
Subsidiaries _

Acquisitions & divestments 187
Subsidiaries and kranches % joint ventures 196-208
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Tinaneal statements

Going Concern

In applying the going concern bas's for
preparing the financial statements, the
directors havea considered the Group
objectives and strategy, its risks and
uncertainties in achieving those ohjectives
and reviewed business perfermance
Accordingly, the directors continue

to adopt the going concern basis in
preparing the finuancial sLaterments.

Dividend

In our 2012 ftl-vear results
announceiment =sucd on 10 March
2020, it waes noted tnat the Board

had recornr + = - e payment of

a final dividens w2019 The Board
recognises tne importance of dividends
to shareholders, however, invight of the
uncertainties caused by the Covid-19
pandertic and the velatility in ol prices,
the Board considered it prudent to
withdraw its recommendation to
distribute a final dividend for 2019 in
arder to protect cashflows and ensure
talance sheet strength.

In addition, as the uncerta'nty around
zhe impact of Covid-19 and vo atility in
ol prices continued and the focus an
balance sheet strength remamned, the
Board decided not to declare an interim
dividend far 2020.

No dhividends were therefore pa'd to
shareholders during 2020,

The Board considered these decisions to
be prudent and appropriate in order to
protact cash flows and preserve long-
term value.

The Board recognises the importance
of dividends to shareholders and has

committed to reviewing the dividend

policy once there is greater clarity on

the impact s of Covid-19 and ol price

volatility.
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Directors' report continued

Corporate governance statement

The Board is fully committed to maintaining high standards of corporate governance and
complies with the 2018 UK Corporate Governance Code issued by the Financial Reporting
Council (the Governance Cade). A copy of the Governance Code is available at www . frc.crg.uk.

The Board reviews 1ts governance procedures to maintain proper control and accountability and monitors its compliance with {he
Governance Code via o self-assessment verificotion process. Proper control, accountability and complionce with the Governance

Cade fiows through the Group as @ whole and the directars corsider that the Group has fully complied with the provisions of the

Governance Code throughout 2020.

The Board has opplied the Governance Code Principles (A to R) as follows:

Board leadership and Company purpose

Effective Boord — Principle A

Cur Board is composed of highly skilled individua s who wing o range of skills and corporate exgerience to the boardroom
(see pages 76 to 77).

The role of the Board 15 to lead and direct the Group, promoting its long-term sustainable success, generate value for
sharehelders and contribute to wider society.

The Board has a structured calendar for the year ensuring all relevant matters are considered and utilises its four principal
committees Lo ensure sufficient time is allowed Tor discussion. At each Board meeting sufficient time is set aside for the
committee chairs to report on the contents of their discussions, put farward any recommendations to the Board which
require approval and the actions taken. Further information on the activities of the principal committees can be found on

paoges 78 to 79 and 87 to 100.

The Board continually assesses the flexibility and sustainability of our business model, monitaring and reviewing our strategy
(inciuding our purpose and strateqic objectives}, assessing ond ‘dentifying changing or emerging risks that could impact

on the Group in the sho~t and medium-term. Further information on sustainability of the business model and principal and
emerging risks can be found on pages 82 and 58 to &4,

Purposes, values and culture - Principle B

Our purpose, vaiues and culture are set out on pages 34 to 57,

The Board aversees the development of the Group's purpose, defining our values and strategy and monitoring ong assessing
culture, for the benefit of all stakeholders.

Our purpose informs the Group's strateqic drection and how we deliver value for our stakeholders. Due to its imoortance, the
Board periodically reassesses our purpose Lo ensure it continues to reflect the Board's strategy, values and desired culture.

Our values reflect the qualities we embody and our underlying approach to doing business. Our values are embedded in our
operational practizes and the direct oversight and involvement of the executive directors.

Our culture has developed from our values and s considered a key strength of cur business. The Board reinforces aur culture
and values through its decisions, strategy and conduct.

During the year, the Board assessed the effectiveness of Wood's culture, with narticuiar emphasis on the impaoct of Covid-19.
These activities, inciuding discuss'ons with management and ernp'oyee surveys, are described in more deta’l on pages 48 to 52.
The Board is satisfied that the culture is operating effectively.

Governance framework and Board resources - Principle C

The Board believes good corporate governance s assent’al to ensur ng our business ‘s run in the right way, creating value for all
of our staxenolders and 15 key to overa'l performance and integrity and is cansistent with our shared va ues,

Corporate governance extends beyond regulazary compliance and tne directors cansistentiy mon'zar deve'oprnents n bass
practice, including gudance pub ished by investor groups.

The directors use an eectronic Board paper system which provides secure access to papers. The information provided to Board
members is of sufficient depth to facilitate debate and to fully uncerstand the content whilst remainirg clear and concise.

If any director has concerns about the running of the Group or any proposed course of action, they are encouraged to express
those concerns which wi | tnen be mnuted. No such concerns were raised during 2020,

Al d'rectors are entitied to take ndependent orofessional advice at the Group's exoense and have access Lo Lhe advice and
services of the Company Secretary, who 1s respoasible for ensuring that Beard procedures are comolied with.
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SrrgToge fopart Governance Mnana al statremonts

Board leadership and Company purpose

Stokeholder engagement - Principle D

We recognise the importance of clear communication and proactive engagement with al' of our stakeholders. The
Governance section of the annual report explains how the Group has applied the principles of the Governance Code with its
snareholders on page 82. Further information on engagement with stakeholders and the Board's application of 772 of the
Companies Act 2006 can be found on pages 08 to 12 and 73.

Employee engagement
We have an experienced, diverse and dedicated workforce which is recognised as a key asset of our business.

The Board recognised the seriousness of the Covid-19 pandemic at an early stage and the importance of strong employee
engagement, focussing on wellbeing ana surport, in order to mitigate any negative impacts, where possible, of actians taken
in response to the pandemic such as ~omate wirking. Engagement was undertaken vig the Listening Grouo Network wriech
involved employees from all ocur global o < a giobat engagement survey with feedback resulting in updates and odvre
being 1ssued to employees on topics iraiuvaine *ravel and safe working and FAQs published on a dedicated page or the
group intranet and numerous localised - - - . .t country and business grauping level regarding remote and flexb . .. - [ ..
Employees were kept informed of developrients in Government advice and Woaod's associated response.

The Board considers that meaningful, regular dialogue with employees provides it with greater insights into the culture,
activities and experiences of the peaple in our business. Rather than adopting one of the three methods of employee
engagement set out in the Governance Code, the Board uses a cormbination of methods, including a bi-annual global employee
survey, additional quarterty global employee pu'se surveys to gather the views of amployees, and the Listening Group

Network enabling the employee voice to be heard by the Board and Executive Leadership Tearn. The Board belaves this is o
more effective method of employee engagement and representative of Wood's global, diverse workforce. During 2020, new
employee engagement toolkizs were introduced: o leadership communication channel; a "We Belong” blog; a new Wood News
site; and a "Living Well at. Wood" site. Jacqui Ferguson, chair of the Remuneration Committee, s responsible for reviewing wider
remune-ation matters, and Thomas Botts is the sponsor of the employee engagement survey.

Established mentoring relationships have continued during 2020, However other exarmnples of workforce engagernent
activities usually carried out by Baard members, including hosting talent lunches and dinners and town halls and visiting
regional and overseas sites were not possible due to Covid-19 restrictions. It is intended these activities will recommence once
restrictions are sufficiently eased or lifted and it is safe to do so.

We discuss cur workforce engagernent activities on page 08 and pages 4% to 91, Details of the impact of emnployee
engagement on principal decisions are set out on pages 13 to 15,

Shareheolder engagement
Shareholders play a valugbie role in safeguarding the Group's governance through, for example, the annual re-election of
directors, monitoring and rewarding their performance and engagement and constructive dialogue with the Board.

To engage with our shareholders, the Board utilises the following engagerment methods: shareholder consultation; investor
meetings and presentations; annual general meeting; annual report and our corpaorate website. Further detalls of cur
engajernent with shareholders are on pages O% and 82.

Busitiess relationships with suppliers and clients
Relationships with suppliers and clients are developed at all levels through daiy business activities allowing us to gain an
understanding of their views and priorities.

Executive and business unit leaders hold regular meetings with suppliers to discuss matters including perforrmance issues,
innovations and upcoMming projects.

Client engagement is managed through our structured Client Managernent Framework enabling active exccutive and
business unit leadership participation in strategic level and key client meetings. The insight frem these meetings helps to
inform eperational, business development and long-term strategic direction. The on-set of the Covid-19 pandemic resulted in
meetings taking nlace by electronic means. Detalls of the Group's engogement activities with clients and suppliers during the
year are prov.ded on page 10.

Workforce policies and practices — Principle E

The Board and/or Executive Leadersh’p Team review and approve all key policies and practices which could impact on our workforce
and drive their behaviours. All policies support the Group's purpose and reflect our values and are published on the Croup intranet.

As a business, we seek to conducl ourselves with honesty and integrity and believe that it is our duty to take appropriate
measures to 1dentify and remedy any malpractice within or affecting the Company. Our emplayees embrace our high standards
of conduct and are encouraged to "speak up” if they witness any wrongdoing which falls short of those standards.

Mandatory training programmes are used to reinforce key ethics and compliance messages in areas such as anti-brivery and
corruption and conflicts of interest. All Board members and employees are required to notify the Company as scon as they become
aware of a situation that could give rise to a conflict or potential conflict of interest. Further detalls are provided on pages 40
to 41 and page 80.

in 2020, the Board approved the Remunerarion Pol'cy for the executive directors and the Modern Slavery and Human
Trafficking 2020 stalement.
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Directors' report continued

Division of responsibilities

Board roles - Principle F

There is clear division between executive and non-executive responsibilities which ensure accountability and oversight.
The roles of Chair and Chief Executive are separately held and their responsibilities are well defined, set aut in writing and
regularly reviewed by the Board.

Further details on tne roles of the Cha'r, Chief Executive, Senior Indepandent Director, non-executive directors and the
Company Secretary is on page 80.

Independence - Principle G

The Board has reconfirmed that our non-executive directors re:
free from any business or ather relationship which could materic iy

n ndependent from executive management and
mitzefere witn the exercise of their judgement.

External commitments and conflicts of interest ~ Principie i

The Board takes into account ather commitments when considering anyone for appaintment o the Board to satisfy itself
that the individual can devote sufficient time to the Company ond also to assess any potential conflicts of interest,

Key activities of the Board - Principle |

The Baard typically schedules four face to face meetings and two calls on an annual basis. During 2020 add <ienal meetings
were also scheduled to enable discussion and rmonitor response to the Covid-19 pondemic and vaolatility in the ol price.

The Board held its March 2020 meeting at its offices in Reading, UK providing opportunity for discussions with local
rnanagement and other employees. Other meetings during the year were held remotely by telephone or by vides-conference.

The Board and its committees routinely invite members of the management team to attend meetings to present on the
matters being discussed, enabling their input into discussiens.

The following are covered as standing agenda items at the majority of meetings:

+ Review of Governance and reports from the Safety, Assurance & Business Ethics, Audit, and Remuneration Committees,
and the Chief Executive report

+ Operations updates and functiona' updates HSSEA, P&O, Strategy & Develapment and Finance & Administraiion
{inc'uding Investor Relations, {T, Legal, Tax & Treasury and Commercial)

Furtner details on Board activity during the year is on pages 84 to 86.

Composition, successign and evaluation

Appointments to the Board - Principle J

We ensure that appointments to our Board are made solety on merit with the overriding objective of ensuring the Board
maintains the correct ba ance of skills, length of service and knowledge to successfully determine the Group's strategy.

Appaintments are made based on the recommendation of the Nomination Committee with due consideration given to
the benecfits of diversity in its widest sense, including gender, social end ethnic backgrounds.

The Nomination Committee regort on cages 89 Lo 91 provides further infermation on Board appointments, succession
planning and divers'ty.

Board skills, experience and knowledge ~ Principle K

An effective Board requires tne right mix of skil:s and experience. Qur Board is o diverse and effective team focused on promoting
the lang-term success of the Group. An cverview of the sklls and exoerience of each of the directors :s o pages 76 to 77.

Annual Board evaluation - Principle L

On an annua basis, an evaluation process is undertaken whicn considers tne effectiveness of the Board, its principal
committees and individual directors. This review identifies creas for improvement, informs tramning plans for the directors
ond identifies greas of krowledge, expertise or diversity which should be considered ir our succession plans.

Further deta'ls on Board evoluation during tne year ‘s on page 81
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Stroteylc renort Governance Firancal staremnents

Audit, risk and internal control

Financial reporting — Principle M

One of the Audil committee's principal responsibilities is to review and report to the Board on the clarity and accuracy
of the Group's financial statemeants, including the Annuol Report and interim statement. When conducting its reviews,
the Audit committee considers the overall requirement that the financial staterments present a "true and fair view".

The main responsibiities of the Audit committee include:
« Compliance with financicl reporting standards and relevant financial reporting requirements
- Consideration of the finanaial and IT internat contral environment

« Consideration of the internal audit programme and results
+ Review of the external qudit relationship and provis on of nen-cudit services

External Auditor & Internal avdit — Princigle M

The Audit Committee has primary responsibility tor rr‘.on(;ging the relationship with the external auditor, including assessing
their performance, effectiveness and independence annually and recommending to the Board their reappointment or
removal. During the year, the Committee received confirmation from the external auditors regarding their independence.

In accordance with UK regulations and to help ensure independence, the auditors adhere ta a rotation policy based on
Auditing Practices Board standards that require the Group audit partner to rotate every five years.

Further detaill on the work of the Audit Committee 15 on pages 92 to 95.

Fair, balanced and understandabie — Principie N

The Board considers that the annual report and accounts, taken as a whole, is fair, balanced and understandcble and provides
the information necessary for shareholders and other stakeholders to assess the Group's position, performance, business
model and strategy.

In reaching this assessment, the Boord carried out on in-depth review of the financial statements and disclosures therein and
noted the discussions between the Audit Committee and the Auditors on the adequacy and clarity of the disclosures. The Board
was alse assisted by the Chair, Senior Independent Director and the Chair of the Audit Committee who engaged diractly with
company management during the planning, drafting and review stages of this annual report and were provided with draft
materials for review and comment as the document progressed. This facilitated a good level of understandng of the process
of compilation and assurance over the informartion contaned within the annual report. The Board subsequently cons'dered the
annual report and accounts as a whole and discussed the report's tone, balance, and language at the March 2021 Board meeting.

Risk management and internal control - Principle O

The Board has overall responsibility for the Group's systemns of interna’ control and risk management which is fundamental
to the achieverment of the Group's strategic objectives.

Risk management

The Board has a well-astablished process for identifying, evaluating and managing the principal and emerging risks faced
by the Group and this process has been in place for the year under review and up to the date of approval of this annua
report. The process is regularly reviewed by the Board and is in accordance with the Governance Code. The Group, for the
purposes of applying the Governance Code, comprises John Wood Group PLC and its subsidiaries’.

A Group risk managaement standard codifies existing risk management practice and drives consistency across the
Group. For further deta’ls on tne principal risks and uncertainties faced by the Group along with associated mitigations,
rmonitoring, assurance and the approach to emerging risks, please refer to pages 58 to 64,

Any system of internal control s designed to manage rather than eliminate the risk of failure to achieve business objectives
and can only provide recsonable and not absolute assurance against material missiatement or loss.

The key elements of the ongoing procedures, which the directors established to review the effectiveness of tne system of
internal control on an annual basis, are listed below.

As a result of these ongoing procedures, the Board's assessment was that the averall internal control environment was
operating effectively, with some areas for improvement noted, please refer to page 60 and 94 to 95,

» Internal control structure

The Group has a clear arganisational structure for the control and monitering of its businesses, ncluding defined lines of
responsibility through the organisation vp to Board level and delegations of authority in place. Tne Groun has issued policies
which defire the standards of business conduct and include Accounting; Contract Risk Management and Review; Health,
Safety, Security and Environment; and Business Ethics. A Group Business Ethics helpline, operated by an independent third
party, is in place to enable staff and third parties to raise concerns in confidence about possible non-compliance with the
Group's Code of Conduct.

For more information on Busness Ethics see pages 40 to 41
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Directors’ report continued

Audit, risk and internal control

Risk management and internal control - Principle O continued

« Ongoing monitoring of internal control systems

The Beard has agreed certain reporting procedures to monitor key risk areas on an ongoing basis, including safety, legal

and financial matters. Our internal controls and risk maonagement systems in relation to the preparation of the financial
staterments focus on: correct application of relevant accounting standards, Company Law and our accounting policies;
review of the primary areas of judgement and estimation for 2020; review of the Internal Financial Controls Assessment;
considerction on whether indicators of impairment existed and results of any impairment reviews; judgements underpinning
the colculations for current and deferred tax including uncertain tax positions; review of significant contracts; and review

of provisions. The Audit Committee has been delegated the responsibility to review the effectiveness of the financial and IT
roorns control systems smpternented by rmanagernent.

~ty, Assurance and Business Ethics Committee has been delegated ruep *:*asibi\ity for the effectiveness of the Group's
iment of HSSE, sustainability and business ethics and complian ze rraara nme.

the board and its committees are assisted by the various Group functions mauding Internal Audit, HISSES and, where
appropriate, the external auditors and other external advisors. Where the internal or external auditors identify any
significant deficiencies in the financiol or T internal control systems, @ plan of action is agreed to remedy these and progress
against themn s tracked and reported w'th updates provided o the Audit Committee as necessary.

The Audit Committee receives regular updates concernng ongoing audits. Details of audit updates received by the
Committee in 2020 are set cut on page 92 to 95. The Chairs of the Audit Commitzee and the Safety, Assurance and Business
Etnics Comrmittee report regularly to the Board on their discussions.

= Informeation and communication

The Group has a comprehensive system for reporting performance to the Board. This includes monthly and quarterly reports.
The quarterly reports include a detailed financial review against budgets and latest forecasts. The Executive Leadership
Team receives detalled monthly financial reports and meets on a monthly basis to discuss financial performance and othar
operational matters, The OpCom receives reports from each bus'ness units quarterly review meetings and quarteriy project
& risk review meetings, both of which involve the Chief Executive and the Chief Financial Officer.

Remuneration

72

Linking remuneration with purpose and strategy - Principle P

Our Remuneration Policy is designed to be simple, balanced and transparent, aligning with strategy, culture and delivery
of shareholder value. The Remuneration Policy and principles support the needs of our business over the next few years,
oUr strategy and creating long-term value for our shareholders. We link pay to performance by ensuring there is a strong
aignment with the organisations short and long-term objectives, and the prevailing company culture.

Changes to policy and summary of process - Principle Q

The Remuneration Cammittee has an estabhished, formal ond transparent procedure for developing policy on executive
rermunerction and determining director and scnior management rerruneration. No director is involved in deciding their
own remuneration outcome. |1 setting the Remuneration Policy, the Remuneration Committee considers the relevant
provisions of the Governance Code, relevant regulat’ons enacted under the Companies Act 2006 and shareholder views
through consultation.

An updated Remuneration Pol'cy received shareholder aoproval ot the 2020 AGM. The Board engaged with sharchoiders
on propased policy and in taking the decision to recommend the new nolicy Lo shareho'ders, the Board was mindful of
shareholder expectations in respect of executive pay and of gu'delines produced by relevant advisory bodies suzh as the
investment Associat’on. The views of tne workforce were also istened o through the employee Listening Grouo Network,

Strategic targets and performance outcomes - Principle R

The Remuneration Committee exercises indenendent judgerment and discretion when recommending remuneration
autcomes to the Board, taking account of company and individua performance, and wider circumstances.

Further detail on the work of the Rermuneration Commmittee 15 on pages 96 to 00,
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Statutory disclosures

Statement by the directors in performance
of their statutory duties in accordance
with 5172(1) Companies Act 2006.

It is the intention of the Board to behave
respensibly toward our sharehalders,

and other stakeholders, as a whole and
treat them fairly and equally so they too
may benefit from the successtul delivery
of cur strategy; ond to ensure thaot
management operate the businessin a
respons'ble rmanner, operat’'ng within the
high standards of business conduct and
good governance expected for a business
such as ours. The Board considers that
by naving regard to the interests of

each of our stakeholders the Company's

strong reputation will be maintained and |

enhanced.

The directors be'ieve that they have
acted In a way they consider, in good
faith, would be most likely to promote
the success of the Company for the
bernafit of its members as o whole, and
in doing 50 have had regard to (armong
olher matters) tne matters set out In
section 172(a) — (7 of the Companies
Act 2006. The informnation on pages 13
to 15 describes how the Board's principal
decis'ons ta<en during the year ended
31 December 2020 nave had regard to
those matiers and forms part of the
directors’ statement required under
section 414 CZA of that Act.

In particular, by reference to our strategy
and aligning to our purpase to unlock
soclutions to the world's most critical
challenges, the Board has:

Overseen the ongoing delivery of a
strategy a'igned to the emerging
trends in our core markets, particularly
energy transition and the increasing
demand for sustainable ir frastructure.
The Board considers that the strategy
will have a long-term beneficial impact
on the Company, its employees and
shareholders; 1s aligned o the needs
of our chiants and will have benefits for
the environment and communities;

Recognised tnal our employees know
our business and have a wide range of
views and experience. Our employces,
and their motivation and retention,
are fundamental to the delivery of

our strategy. The health, safety and
wellbeing of our employees is one of
our primary considerations n the way
we do business (see page 08). Ensuring
strang employce engagement has
been a key Board activity throughout
the year;

ST eI renon

Extensively engaged with clients,
enabling us to gain an underslanding
of their views and pricrities. We also
aim to act respansibly and fairly in
how we engage with cur suppliers (see
page 10), and our credit investors (see
page QF); all of whorn are integral to
the successful delivery of ocur strategy:

. Taken into account the impact of
the Company's cperations on the
environment and tae communities we
operate In (see page 12 ond pages 54
to 57);
Recognised snd Labie: inta account
the irmpact of Cood 7 on our
stakeholders.

Profit forecast

In our trading update on 14 January
2021, we made the fol owing staterment
whieh is regarded as a profit forecast
for the purposes of the Financia’
Conduct Authonty's Listing Rule 9.2.18:
"Adjusted EBITDA wili be $620m to
$640m and adjusted CBITDA margin
will be B.2%-8.4%. Operating profit
before exceptiona's will be around $215m
to $235m " Full year adjusted EBITDA
was $6307, adjusted EBITDA margin
was 8.3% and operating profit before
exceptionals was $214m.

Disclosures under Listing Rule 9.8.4R
Disclosures in relation to isting rv e LR
2.8 4R where aoplicab e are included in
note 22 to the finantial statements in
relat’'on to Lang Term tacentive Plans.

Energy usage and carbon emissions

We recognisc the impact of energy use
and carbon amissions on climate change

and are committed to minimising our

environmental footprint.

The Company’s appreach to governance,

mitigation, monitoring and assurance

of chimate change related risk 1s set
out on pages 57 and 62 and details of
the actions the Company is tak'ng to

manoge and minimise our .rpact are set
out on pages 42 to 47,

Deta‘ed information on our energy
usage in line with the Streamlined Energy
& Carbon Reporting framewaork (SECR),
IS 58T QUT on page 44,
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Political donations

During the year ended 31 Decermber
2020, no po'itical donations were made
and no political expenditure was incurred,
ws defined in Part 14 of the Campanies
Act 2006,

Charitable donations

The employee matched funding initiative
supports employee fundrais ng efferts
for employee personal choice charities,
with Wood matcaing up to "00% of

the amounts raised by eplayecs, up

to o specfied limit, [his intiative is the
foundation of cur charitable doaation
programme, In 2020 the intative
donated over £160,000 in matched
funding and additicna' community
support donations, supporting more than
60 charitable organisations. See page 54
to 57 for further details.

The emnlayee matched funding init'ative
s employee led. During 2020 none of the
directors recornmended or approved any
charitaole donations or other forms of
giving.

In addition, cur community investment
programme provides funding for
employes nominated activities that
support our Global Couse on education.
In 2020, our annua! challenge an
education helped to donate over
£218,000 'n seed funding across 10
countries, helping to tackle everything
from youth education and skit's
development to promoting equality and
the fundamental right to education lor
all, See page 56 for further detalls

Articles of Association

The Company's Articles of Association
were approved by shareholders and
adopled at the annual general meeting
held on 29 June 2020 and subsequeantly
filed with the Registrar of Companics.
The Art'cles of Association may only

be arirended by special reselution at a
General Meeting of shareholders.

O Artcles of Assocation are available at

I
woodple.com/articlesofossociation

73



Directors’' report continued

Share capital and rights

As at the date of this report, the
Company's issued share capital, quoted
on the London Stock Exchange, consisted
of 688,339,369 o-dinary shares, each
carrying one vote, The total voting rights
at the date of this repert are accordingly
688,339,349, No nerson has any special
rights of contro’ over the Company's
share capital and there are ne shares
carrying special rights or restrictions on
voting rights. All 1ssued shares are fully
paid.

There are no restct ans on the transfer
of ordinary share< it tne capital of the
Companyot - - ertan restrictions
which may, froe v me Lo time, be
mpased by 'aw, for example, insider
trading regulations The Company I1s

not aware of @iy agreements between
shareholders thot moy resu't In
restrictions on the transfer of securities
and/or voting rnights

Details af significant direct ar indirect
holders of securities in the Company can
be found on page 83 of this repo-z,

The John Wood G-oup PLC Employee
Share Trust holds shares “o meet

1ts obhigotions under the Compaony's
employee share plans and rights in
respect of those shares are not directly
exerciseable by employees. The Trust
refrains from exercising its voting rights.

Acquisitions and purchases
of own shares

Subject to aoplicable low and the
Company's Articles of Assocation, tne
directors may exercise all powers of the
Company to authornse the issuc and/
o market purcnase of the Company's
shares, subject to an appropriate
autnority being given to the directors
by snoreholders in o General Meeting
and any conditions atracning to such
authority.

At the 2020 annual general meeting
shoreholders passed a reso'vtion
cuthorising tne Company to purchase ts
own shares up to a maximum numoer
of 68,493 937 ord nary snares During

the year ended 31 Dreerroer 2020 tne
Caorroany made no acgusitions of 15
own shares and the guthor Ty granted by
this reso ution has not been used,

Post balance sheet events

Important post ba ance sheet events
are detailad in the notes to the financial
statements.

Research and development activity

We have substantia industry know-now
that 1s shared across the bus' ness and
we work with clients to create innovative
solutions. We have octive research and
development projectsin areas such as
software development, pracess design,
power plant design, clean energy and woe
Utliise the outcorres To improve current
process and practice as appropriate.

Appointment, retirement
and removal of directors

Trne rules governing appointment,
retirement and removal of directors are
detailed in the Artic es of Association

A director may be appointed by an
ordinary resolution of shareholdersin a
General Meeting fol owing nomination
oy the Board or a member (or members)
entitled to vote at such a meeting. The
directors may appoint a director during
any year provided that the individual
stands far election oy shareholders at the
next annual genesa meeting.

Powers of directors

Subject te appleab e law and the
Company's Articles of Association, the
drectors may exercise ail powers of the
Comoany.

indemnity of officers

Under Article 137 of the Articles, the
Company may indemnify any director

or forrer director against any lability,
subject Lo the provisions of tne
Companies Acts. Under the authonty
conferred by Article 137, the Comaany
has granted indemnities to the diectors
of tne Company. The indemnities do not
apoly to any claimre which arises out of
fraud, default, negligence or breach of
fiduciary guty ar trust by the indemnifisd
person. In addit on, the Company may
purchase and nantain for any director
ar other officer, insurance against

any ooty Trhe Company maintans
aspropriate Msurance cover against lega’
acton brougnt aga’nst ts directors and
officers and the d rectors and officers of
Is subsidiaries.
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Approval of the directors’ report
The strategic repert set out on pages O°
to 64 and the direciors' report set ous
on pages &7 to 74 were approved by the
Board on 11 March 2021 and have been
signed by the Company Secretary an
beohalf of the Board.

Al ]

Martin J Mcintyre
Lreapany Secretary

iuotnotes

| Subsidianies are those sntities which are under
Group menagement and control as detaled in
note 36 to Lhe Finoncial Statemen:s,



Strategic reoort

Directors' responsibilities

The following statement, which should
be read in comunction with the directors’
report and staterrent of Auditor's
responsibilities set out on page 131
describes the responsibilities of the
directors with respeact to the financial
statements.

The directors are ~esponsiole for
preparing the annual report, the annual
report on diractoars' remuneration and
the financial starements of the Group
and the Company in accordance with
arplicable law and regulations.

—

Compaiy law requires the direclors Lo
Crroup and parent Company

e Estatements for each financial
v, wonder Lhat law they are required to
prepare the Group financial statements
in accordance with international
account.ng standards in conformity with
the requirements of the Companies Act
2006 and applicable law and have elected
to prepare the parent Company financial
statements on the same basis. In addition
the Group financiel statements are
required under the UK Disclosure and
Transparency Rules to be prepared in
accardance with International Financial
Reporting Standards adopted pursuant
to Regulation (EC) No 1606/2002 as it
applies in the Furcoean Unicn.

Sl stods

The Company financial statements are
prepared in accordance with FRS 1071
"Reduced Disc osure Framework”.

Under company law the directors must
not approve the financial statements
unless they are satisfied that they give a
true and fair view of the state of affairs
of the Group and Company and of their
profit or loss for Lhat period. In preparing
eoch of the Group and Company financial
staterments, the directors are required to:

- Select suitable accounting policies and
then apply them consistently,

+ Make judgerments and estimates that
are reascnaonle, relevant and reliable;

+ State whether they have been
prepared 1n gecordance with
International accounting standards
in conformity with the requirements
of the Companies Act 2006 and,
as regards the group financiol
statements, Internationa Financial
Reporting Stondards adopted
nursuant to Regulation (EC) No
1606/2002 as it apolies in the
Furopean Union;

« Assess the Group and Company's
ability to continuwe as a going concern,
disclosing, as appl'cable, matters
related to going concern; and

Use the going concern basis of
accounting unless it is intended Lo
liguidate the Group or the Company
or to cease operations, or have no
realistic alternative but to do so;

The directors are also responsible for:

- Keeping adeguate accounting records
that are sufficient to show and explain
the Company’s transacticns and
disc ose with reasonabie 2ccorac .
at any time the financial position: of
the Company nnd the Gr
to enable them to ensure That the
financial statements and the annual
report on directors' rermuneration
corrply with the Companies Act 2006
and, as regards the Group financial
statements, Article 4 of the IAS
Regulation;

+ Such internal contraols as they
determine is necessary to cnaole the
preparation of financial slatements
thaot are free from material
misstatement, whether due to fraoud
or error,

+ Taking reasonable steps to scfeguard
tne assets of the Group and to
prevent and detect fraud and other
irregularities;

- Preparing a strategic report, directors’
report, annual report on directors’
remuneration and Corporate
Governance staterrent that complies
with applicable law and regulations;
and

« Trhe maintenance and integrity of the
corporate and financial infarration
contamned cn Lhe Comrpany's website
Legislation in the United Kingdom
governing the preparation and
dissemination of financial statements
may differ from legislation in other
jurisd’ctions.

Governance

Finane’al starements

| Directors’ responsibility statement
The directors confirm that, to the best of

their knowledge:

+ The financ'al statements, prepored
in accordance with the applicable set
of account'ng standards, give a True
and fair view of the assets, liabil'ties,
financial position and profit or foss of
the Company cnd the undertaxkings
included in the consolidation taken as
o whole;

« The strategic report and directors’
report include o far review of the
development and performance of
te business and the position of
Lne Company and the undertakings
included in the conselidation taken as
a whole, together with a description of
the significant risks and uncertainties
that they face; and

The directors consider the annual
report and financial statements,
taken as a whole, are fair, balanced
and understandable and provide the
information necessary for sharahalders
Lo assess the Group's position and
performance, business model and
strategy.

So far as the directors are aware, there
is no relevant audit information of which
the Company's auvditors are unaware,
Each director has taken all reasonanle
steps that they ought to have taken as
a director in order to make themselves
aware of any relevant audit information
and to establish that tne Company's
quditors are aware of that information
Relevant informotian is defined as
‘iInformation needed by the Company's
auditars in connection with preparing
ther report.

This responsinility stuternant was
approved oy the Board of Directors on
11 March 2021 and is signed on its behalf

s

Robin Watson
Chief Executive

David Kemp
Chief Finanaial Officer
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Board of Directors

Roy A Franklin OBE ®
Chair

Appointed: 2017
Chair since September 7i)717

Contribution to the Company

Roy brings to the Boare mure thoe 47 years
experience as d senior ex the ol &
gas industry including extensive experience
in chairing boards of listed companies.
Such combined experience enables him to
steer the Board's focus, promoting cpen
and productive debate and contributes

Lo the Board's practical understonding o
good governance. He has an outstanding
track record and has demonstrated
consistent and valuable leadership

Experience

Roy 15 currently chairman of Premier Qil
PLC ond s a member of the advisory board
of Kerogen Capital LLC Roy inttially spent
18 years at BP, latterly as head of M&A,
BP Exploration, after which he was group
MD of Clyde Petroleum and then CEQ of
Paladin Resaurces until its acquisition by
Talismaon Energy in 2005 Since then Roy
has served on a number of international
energy boards in non-executive roles,
including Amec Faster Wheeler plc. Until
July 2016 he was chairman of the Keller
Group PLC, until June 2079 he was deputy
chairman of Fquimar A/S and until 25
February 2027 was chairman of privately-
held Energean lsrael Ltd

Robin Watson CBE

Chief Executive

Appointed: 2013
Group Chief Executive since January 2014

Contribution to the Company

Rabin has a therough understanding of the
Compary and a clear stroteqgic mindset. He
has extensive leadership and maonagement
expenence, with o well established track
record of implementing strategic change
and operational delivery. His cantribution
and clear slrategic vision is invaluable as
we conLinue Lo re-position the business
across the energy transition and delver
long-term growth, in a continually changing
envircnment

Experience

Robin was responsible for the creation

of Wood when he led the acguistion of
Amec Foster Wheeler in 2077 Rebin has
prev easly been Chief Operating Officer
and an executive member of the Wood
Group Beoord since January 2013 and CEO
of Wood Group's PSN division since 2072,
Prior ta joining Wood Group in 2070, he
worked for Petrofac and Mobil Ol in Uthe UK
and internationally. Robin has rmore than 35
years' engineering and industry experience
being actively engoged with varicus industry
and governmental representative bodies
He is @ current member of the Energy
Leaders Cooaliticn (FLC), making o public
decloration to improve gender diversity
and personally committed to the Scottish
Leadars Mentoring Scheme, to enable
better senior and e xecutve level gender
diversity across Scotland's business sector
He has also been o past Board member

of Ol & Gas UK and, between 2011 and
2015, on the Scottish Business Board,

a cross-industry adwvisory group to the

UK gavernment. Robin was appointed a
Commander of the Order o the British
Empire (CBEY in the 2020 Queen's Birthday
Honours, is a Chartered Mechanical
Fngineer, ¢ Fellow of both the Institution
of Mechanical Engincers and the Enaray
Institute He halds a Masters of Business
Admimstration and an Horowrs Degree in
Offshere & Mechanical Engineering Rebin
s alse a Visiting Professor at the Robert
Gordon University.
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Pavid Kemp
Chief Financial Officer

Appointed: 2015

Contribution to the Company

e exgenienced Chie® Financial

O r 0y cath a strong track record
of deli. . - ellence. His extensive
knowledge of the debt and equity markets
and the wider finarcial ona service sectars
15 integral to the Company's objectives of
resilience and a strong balance sheet.

Experience

Group CFO since May 2015 and was
previously CFO of Wood Group PSN having
oined Weood Group in 2013, David 15 currently
anon executive director of Craneware

plc and a director and governcr of Albyn
School Limited Prior to joining Wood

Group, he served in executive roles at Trap
Oil Group, Technip, Simmons & Company
International and Hess Corporation, working
across Finance, M&A and Operations He

is a member of the Institute of Chartered
Accountants of Scotland.

000

Nigel Mills
Non-executive and
Senior Independent Director

Appainted: 2020

Contribution to the Company

N gel brirgs extenswve Sinancizi, comrmszroal
and investor relatrons skills and experience
to the Board, having advised some of the
JK's largest companies across o broad rangs
of end markets. Such experience ensures

he s well equipped to provide sound advice
to the Boord together with independant
chailenge when appropriate His contribution
strengthens the Board's discussions and 15
invaluable as we strive for long-term grawth

Experience

HNigelis sevor independent drector of
Peraimman Ple, whsre ha Fos alss ful-illed
the rale of acting chairman for g six
month period His executive career was
mninyestment banking, as chairman o
Corporate Broking ot Citi and prior to that
as chief executive ot Hnare Govett.
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Mary Shafer-Malicki 000

Non-executive Director

Appointed: 2072

Contribution to the Company

Mary has subetoant e a skalls and expernence
from a nuember of ieecutive leadership roles
on pubhe co e oords in the international
oll & gas arwi e e ical industrics. Her
experience of living and working in @ nurmber of
different countnies combined with hor wealth
of nternational expertise lends an additional
perspective to the Baard's discussions helping
to drive our strategy forward.

Experience

Mary i1s currently independent board chair
of QEF Resources Inc. She is a former non-
executive director of Ausenco Limited and
was, untif end June 2020, a non executive
director of McDermott Internaticnal Inc
She 1s a member of Industry Council at
the University of Wyoming. Mary worked
for Amoco and BP for 26 years, latterly

as Senior Vice President and CEO for BP
Angcela, with previous appointments in
Vietnam, Aberdeen, Holland and the US,
principally in upstrearm activities,

INES)

Thomas Botts

Non-executive Director

Appointed: 7Q13

Contribution to the Company

Thomas has almost four decades

of international business and senior
management expearience. He has strong
leadership skills end wide ranging experience
within the industry. His proven trock record
and performance brings extensive practical
and business knowledge to the Board's
discussions and makes him a valuable
member of the Board.

Experience

Thomas is a non-executive director of EnPro
Industries, i1s co-chair of the Gaovernar's Task
Force at the University of Wyoming, chairman
of the University of Wyoming Foundation and
15 a tong-standing member of the Socety of
Petroleurn Engineers, Thomas was formerly
with Shell for 35 vears, latterly as globat head
of Shell's manufacturing business,

0006

Jacqui Ferguson

Non-executive Director

Appointed: 2016

Contribution to the Company

Jacqui contributes to both strategic an:l
operational matters and her diverse outlmok
and broad industry related technology
experience from multiple sectors including
telecommmunicatiens, finarcial services,
manufacturing, travel & transportation,
energy and government is an impaortant
element enabling the Board ta deliver its
strategy and long-term growth,

Experience

Jacquiis currently a non- executive director
of Tesco Bank and Creda International

plc. She 1s a Trustee of Engineering UK,

a founding member of the Scottish First
Minister's Advisory Board for Women

and Girls and a Fellow of the Institute of
Engineering and Technology. Jacqui was
previously Senior Vice President and General
Manager of Hewlett Pockard Enterprise
Services in the UK and Ireland, Middie East,
Mediterranean, Africa and Israsl.

000

Adrian Marsh

Neon-executive Director

Appointed: 2019

Contribution te the Company

Adcigr has o wealth of Tinanca’ expertise
in large mutti-national companies His
background and proven track record in
financial, stretegic and commercial roles
contributes to the Board's understanding
of the financial cspects of the Compaony's
busmess ond operations

Experience

Adrian has been Group Finance Lirector
of DS Smith plc since September 2013, He
was previously Head of Tax, Treasury agnd
Corporate Finance at Tesco ple and has
also held divisionat CFG positions ot both
AstraZeneca PLC ond Pitkingtan PLC
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Birgitte Brinch Madsen

Non-executive Director

Appointed: 2020

Contribution to the Company

Airgitte brings extensive, global experience of
cngineenng and consulting projects in both

* e energy sector and the built emarcnment
und her knowledge and understanding of
green encrgy technologies adds real value as
Wood continues Lo strengthen its expertise
within renewable encrgy. Her contribution
adds to Lhe balance of skills and diversity of
views on Lhe Board.

Experience

Birgitte 1s currently non-executive director

of the Danish based road contractor, Arkil
Holding A/S, a position she has held since
April 2079 She 1s also non-executive director
ot the Danish fund cormpanies Danske Invest
and Danske Invest Select. Birgitte previously
held executive positions as Chief Technical
Officer with Maersk FPSQ's, o business

unit of iInternational logistics company AP.
Moller - Maersk A/S, ond as BU Director

of the Energy and Industry business of the
Darnishinternational engineering consultancy
COWI A/S, Birgitte holds a Masters in
EFconomucs and Finance from the Jdniversity
of Copenhagen.

“frroge € Seren Svendsen, ME&L

Previous directors

Jeremy Wilson

Appointed: 2011

Nan-executive and Senior independent
Qirector. Chair of the Remuneration
Committee and member of the

Audit and Nomination Committees.
Resigned June 2020,

Key to Committee membership

O audit
0 Nemination
0 Remuneration

9 Safety, Assurance & Business Ethics

. Chair
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Board

The Board is collectively responsible far the governance of the Company on behalf of snareholders and is accountable te them
for the long-term success of the Group. The Board focuses its time and energy on strategy, succession planning, significant
ocquisitions and divestrments, deleveraging, the annual budget and performance against it monitoring and assessment of
culture, monitoring the performance of the management team, and risk managemaent, specifically focusing on principal risks
and the overall system of internal control.

The Board has delegoted some of its responsibilities to the Board Committees — the Safety, Assurance & Business Ethics
Committee, the Nomination Committee, the Audit Committee and the Remuneration Committee. The work of these
Committees is supported by members af the Executive Leadership Team {(ELT) and other senior management.

The Company Secretary providoc adv oo and support to the Beard and all Board Committees.

|

Safety, Assurance &
Business Ethics
Committee

Oversees the Group's
management of HSSE,
Sustainability and the
Business Ethics and
Compliance programeme,
congistent with the
Group's va'ues.

@ Read mare on page 8/

ﬁ

Nominatien
Committee

Leads the process for
Board appointmeants,
ensuring formal, rigorous
and transparent
proceduras and making
recommendations to the
Board to ensure plans

are in placa for an orderty

sSUCCessinn to both

the board and senior
managemeant positions
and overseas the
development of o diverse
pipeline for succession

@ Read more on page 89

J

Audit Committee

Responsible for reviewing
the effectiveness of the
Greup's internal financial
controls, monitoring the
integrity of the Group's
finagncial statements and
internal and external
audit functions, The
Audt Commitiee

aims ta promote high
standards of corporate
governance by ensuring
robust and effective
financial contrals,
reporting end audit.

@ Read rrore on page 92

!
Remuneration
Committee
Oversees and is
responsible for various
aspects of remuneration
and benefits of the
Chuair, executive directors,

members of the ELT and
the Company Secretary.

Read mo e on page 24

Executive Leadership Team

The ELT operates under the authority of the Chief Executive and comprises the Chief Executive, Chief Financial Officer,
Chief Operating Officer, the Fxacutive Prasidents of aur three business units, and the Fxecutive Presidents of our Health,
Safety, Security, Environment & Sustainability, People & Organisation and Strategy & Developrnent functions.

The ELT supports the Chief Executive with the development and implermentation of Group strategy and with the managerment
of the business operations of the Group

Fird out more aboul the ELT at
woodpic.com/leaders

i
| Mike Collins

Sue MacDonald Nina Schofield

Dave Stewart Jee Sczurko Stephanie Cox Andrew Stewart
Chief Executive Executive Exacutive Executive Exec.tive Execative
Operatirg Presdent, Pres.dent, Prasident, Pres dent, President Fresident,
Officer Consuiting ! Projects Operations People & HSSES Strategy &

Development

J

QOrgan sation j

John Wood Group PLC Anrual Report and &cconts 2020



Executive Leadership Team and
business unit update

During the year, Ann Massey, President of
Corpaorale Development, stepped down
from ner role on the ELT.

In Gctober 2020 we commenced
planning for our "Future Fit" initiazive.
Future TiLis an acceleration of our
existing strategy focused en ensuring aur
business 1s fit for accelerating the pace
of the energy transition and the drive
towrrds rmore sustainable infrastructure,
through cotimisina cur coerating rmodel
and further digite: sy the veay we

work to unlock strong=r me:i um-term
growth. Thisincluda: == - ming how
we operate, moving 1o 7 . ¢ obal

business units; Consulting, Projects and
Operations, finanaal reporting under
these business units will be effective
from 1 January 2021, Joe Sczurko has
been appointed Executive President

- Consulting having previously been
CEQ of Technical Consulting Solutions.
Stephanie Cox moves from her role

as CEQ of Asset Solutions Americas

to Executive President - Operations
Mike Collins joins the ELT as Executive
President - Projects from his position as
President of Capital Projects, AS EAAA.
Mike has over 27 vears' experience n

the energy industry, including 20 years
within Wood, working across a number
of Ltechnical, operational and country and
regional business management roles,

We have also created a new ELT role and
Dave Stewarl has been appointed as
Chiaf Operating Officer (COO), having
previously been CEO of ASEAAA As COO
Dave wll lead the Operating Committee
(OpCom) to drive operations excellence
in delivery, efficiency, end operational
assurance.

Suranegie tepors Governarnce

Operating Committee

The OpCom operates under the
authority of the Chief Executive
and is led by the COQ. The OpCom
is responsible for overseeing the
definition and execution of a global
operational strategy that supports
Lhe priorities of the business.

The OpCom will drive operations
excellence in the form of enhanced
aperating discinling to ensure
greater consistency 'n operational
ovtcomes, The OpCom camprises
the COQ, the Executive Presidents
of our three business units, the
Presidents — Operations Cxcellence
of our three business units and the
leaders of our Digital & Technology,
Supply Chain and Operations
Assurance functions.

Investigations Oversight
Committee

The Board established the
Investigations Oversight Committee
following the acquisition of Amec
Foster Wheeler to oversee and repo-t
to the Board on the investigations
by varicus autherities referred to

in notes 20 and 33 to the financiai
statements. The Committee is only
intended to be established for the
duration of these investigations.

The members of the Committee are
Thomas Botts (Chair), Roy Franklin
and Adrian Marsh along with the
Executive President HSSES and the
General Counsel. The Chief Executive
and CFO aiso atlend meetings of the
Committec.

Froane al sialenents

Group Risk Committee

The Group Risk Committee ensures
the materiol and emerging risks for
Wood are appropriately measured
and managed and that ol principal
risks are identified and appropriataly
mitigated. The Board formally
rev'ews the work of the Comnmittee,
including the summary of orinc’pal
risks, twice a year.

The Committee is attended by the
full ELT aind the General Counsel.

Covid-19 Response Committee

A Covid-19 Response Committee
was created in March 2020 in order
to assist the Board inits oversight
responsibilities by reviewing,
monitoring and supporking the
Company's response to the Covid-19
pandemic and related market
conditions. The Committee is only
intended to be established for

the duration of the pandemic.

All directors are members of the
Committee.
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Corporate governance continued

Corporate governance
arrangements

Details of haw the Company has
comphed witn each Principle of the 20718
UK Corporate Governance Code (the
Governance Code) are set out on pages
68 to 72.

Board composition

The Board comprised nine directors

for most af the year. Jeremy Wilson
resigned as @ non-executive director
with effect from 29 sune 2020. Brrg'tte
Brinch Madsen was appointed as a
non-executive director with effect from
1 March 2020. Nigel Mii s was appointed
as a non-executive director wth effect
from 7 May 2020 and hecame Seqor
indepandent Director following Jerermy
Wilson's res.gnation.

The Board considers any
recarmmmendations made by the
Nomination Committee with regard
to board corrposition and proposed
appomntents,

@ Further details on diréctor appo ntments
anc the rele of the Nomination
Ceomrrites are set oul o page 89

Nan-executive directors comprised
o rmgjority of the Board (excluding
the Charr) as reconmended by the
Governance Code.

Board roles

As agreed by the Board and in
compliance with tne Governance Code
there s a clear separation of the roles of
the Chair and the Chief Executive

The Chair s o non-executive director and
‘s responsibie for leadershio of the Board,
creating the conditions for overall Board
and individual director effectiveness The
Chair's respansitilities inc'ude provding
coherent leadership consistent with the
Group's vision and values, running tne
Board and sett'ng its agenda, taking

full zccount of all cancerns of Boeard
members, and ensur ng there 1s a clear
structure for, and the effective running
of, Board Corrm ttees with appropriate
terms of reference. The Chair ensures
effective communication with
shareholders and ather stakeno ders, and
ensures tiat the rembers of the Board
are made aware of the vews of major
investors

The Chief Exccoutive is an executive
direczor and 1s responsib'e for runming
the business of the Group in close
colleboration w.th and witn the

support of the Execulive Leadership
Tearr. Members of the Executive
Leadership Team report directly to the
Ch'ef Executive. The Chicf Executive's
resnonsibllities include developing group
colectives and strategy for approval

by the Board, effectively ieading the
Executive Leodership Team and semo-
leadership In the day-to-day running of
the Croup's business and setting out the
e, 2ulture, values and behaviours.

e e cor independent Director

L we.os support to the Chair and to the
Board 'n Lthe delivery of its objectives,
The Semor Independent Director s
avallanle to shareholders who have
cancerns tnat have not been resclved
througn discuss on with the Chair or
Chief Executive. The Senior Independent
Director is responsibie for leading the
evaruation of the Chair on behalf of the
aother direclors,

Non-executive directors have a
rasponsibility to bring constructive,
independent challenge and judgement
to Board discussion. The Chair and tae
non-executive directors meet periodica ly
without the executive directors present.
Non-executive directors are required

to oe free from any relat’'onships or
circurnstances whicn are likely to affect
the ndependence of their jJudgernent.
The Nomination Committee ccviews the
independence of non-executive directors.

The Campany Secretary ‘s responsible
for advising the Board on al governance
matters. The responsioil ies of the
Cormmpany Secretary includa ensuning
information flows within the Board and
izs Committees and between senor
management and the nen-cxecutive
directors, facllitating the nduction of
new directors and assist ng with the
ongong training and develooment needs
of Board mempers as required, and
facilitating an annual board, comm ttee
and individual d rector effect’veness
=

@ thare rfrrmauon or the rales ond
SELpoas ieg of tne Chair Chefl
Execut: ng) Semior Inaearndert
Orreciar 15 ovar oble ot
woodplc.com/investors/
roles-and-responsibilities

@ Fen bnief cogrann es 0f the drgtturs
see pages fbd o /7
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Board independence

After careful consideration, the Board
considers that all of its nan-executive
drectors ore independent in choracter
and judgement, and that there are no
relationships or circumrstances which

are likely to affect, or could apocar to
affect their judgement. As stated earler,
Jeremry Wilson resigned as a non-
executive director with effect from 29
June 2020 Jeremy had been a director
of Wood since August 2071 and his
resignation was in line with the oringiples
of the UK Corporate Governanoe ade
regarding the tenure of ndepenc s
directors

Conflicts of interest

The Board requires drectors to declare
any oppointments or other sizuations
which would anount to a cossibie
conflict of interest, including those
resulting from significont shareholdings,
and to ensure that the influence of third
parties does nol cornorormise o ovearride
ndependent judgemeant. The Board has
procedures in place to deal with and, if
necessary, approve any such conflicts,

At the start of any Board or Comrmiitee
mecting, drectors are cequited to declare
any conflicts arising from cgenda itemns
schedy'ed for that particular meeting
and not, to taxe part 1 any discussion of
that particular itemn,

Board re-election

All Board directors are required to offer
therrselves for -e-election at the annual
genergl meeting (AGM) of the Company.
Any director apponted after the AGM
rmust stand for election oy snarenolders
at the next AGM. As requied by

the Governance Code the papers
accompany ng the resolutions propoesmg
their election or re-glection set cut
spec.fic reasons why their cantritatian
15, and continues to be, important Lo

the Company's .ong-term sustainao's
LICCess.



Evaluation of perfermance

During 2019 and 2020 Lintstock, a
corporate adwisory firm, undertook
independent evaluctions of Lthe Board ond
its committees and of the Chair Lintstock
hos conducted previous evaluotions of
the board and its committees but has no
other connection with the Company or
any of the directors.

The evaluations were conducted utilising
questionna’res issued to and completed
by eacn Board mermrber.

Tne results of the evaluation ~onducten
during 2079 were reviewed by 1he Eoa!
and commitleas during the M ch 2020
Board meeting and the results « = -
evaluation conducted during 2020 wee
reviewed during the Novermber 2020
Board meeting.

With regard to the evaluation conducted
during 2019, the recommendations and
the actions taken subsequently were:

Continuing efforts to improve
the diversity of the Board

During 2020 two additional non-
executive dircctors were appointed.
Birgitte Brinch Madsen, a Danish
national, added greater geographical
diversity to the Board and her global
experience of enginearing and
consulting projects in both the energy
sector and the built envirenment and
her knowledge and understanding

of green energy technologies added
to the balance of skills an the Board.
Nigel Mills’ appointment added
extensive financial, commercial and
investor relations skills and experience
to the Board and his experience as a
senior independent director ensures
he is well equipped to provide sound
advice and independent challenge Lo
Board discussian.

Board succession and composition
is regularly reviewed by the
Normination Committee with
appropriate recommendations to
the Board.

Conducting in-depth reviews of
specific risks as part of its risk
review process

It was agreed to add a biannual risk
review to the Boord calendar.

Developing a greater
understanding of investor views

Time was allocated at board
meetings to discuss the views of
shareholders.

Strotogie renor

With regard to the cvaluation conducted
during 2020, the Board's effectiveness

in adjusting its focus and priorit'es In
response to the Covid-19 pandemic was
rated very highly.

The following were a'l rated highly
aoverall: Board composition; senior
managernent succession planning;
monitoring of cultu-e and behaviours;
non-executive directors’ engagement
with management, management of
Board meetings; ellecliveness of remmote
Board meetings; communicat’ons during
t1e Cov.d-19 pandemic,

The Board's understanding of investors,
clhients, employeos and partners was
rated positive y overall

Oversight of the Group's processes for
improving diversity and inclusion waos
rated as adequate.

The top priorities for the Board
were identified as:

Board and senior management
succession!

The importance of ensuring that the
Board and senior muanagement, profile
reflects the future direction of the
organisation, as well as ensuring the
expertise of departing Board members is
reolaced.

Devoting time to discussion:

The Board snould focus on deepear
exploration of individual issues, allocating
more time for discussion in general and
with particular reference to Wood's
competitive positioning in the built
envircnment sector,

Facusing on performance,
including through metrics:

Greater focus on aoperational execution,
informed by appropriate metrics and
having hetter leading KPls for business
performance, enabling non-execut've
directors to gain an understanding af
how the business is performing and to
flag areas of potential concern,

Governance

F nancia stotemmonts

Board development

The traming and continuing
professional development needs of
directors are periodica-y discussed at.
Board meetings and during the year
briefings and/or training were provided
an ‘ssues relating to:

« Diversity & inclusion torgets and
niiatives including conscicus
inclusion training

« Mental health 'n the workplace and
the steps be'ng taken to improve
rmental heaith cw.oreness

- Market barike
performanc

4 share price

3 VU ron analysis

on consenst "o 7 0 L anagement
forecasts and potenual third party
approacaes and sharehaolder activism

« UK regulatory considerations; key
fearures of the UK Takeover Code
and the Board's responsibilities,
including their fiduciary duties.

Arrangements are in place for newly
appointed directors to undertake an
induction process designed to develap
their knowledge and understanding

of the Group's business, This includes
meetings with scnior management,
visits to operating sites and discussion
of relevant business issues. Due to
Covid-19 restrictions it was not possible
for Birg'ite Brinch Madsen and Nigel
Mills, both appeinted during 2020, to
visit any operating sites and meetings
with senior management tock place
remote y. It is intended that this part of
the induction process will recommence
once restrictions are sufficiently eased
or lifted and 1t 1s safe to do so.

Upan their aopo' ntment, direczors are
advised of their legal and other duties
and treir obligations as directors

of a listed company and under the
Comparnes Act 2006.

John Woeod Group PLC Annual Report and Accounts 2020
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Corporate governance continued

Sustainability of the
Group's business model

As part of the continuing assessment of
the flexibility and sustainability of our
business model, the Board monitors and
reviews strategy (including purpase and
strategic objectives). Through its review,
the Board 1s abie to assess and ident fy
changing or emerging risks that could
impact on the Group in the short and
medium-term.

During the year, the Group Risk
Committee has continued to mon'tor the
impact of climazte change on the Group's
principal risks as set out. in page 59. In
particutar a deep dive on Lhe strategic
ability principal risk was carried out.

The review looked at the r'sks to our
strategy aligned to cpportunities arising
from energy transition and sustainable
nfrastructure trends and the resihience of
our business model to deliver sustainable
growth from these trends As a result

of the review, Lhe previously defined
"Market expectation for sustainoble
yrowth" principal risk was redefined as
"Strategic agility” and described as set
aut on page 62,

Additiona'ly, tne Group Riss Committes
completed o risk amplification exercise
to review the longer-term impact of
Covid-19 against the exist'ng princ.pal

r sks. As a result of the review 1t was
concluded that a new principal r'sk titled
"Enduring Impact of Cov'd-19" would

e added to tne | st of principa’ risks
which considers the HSSE, financial and
business disruption impacts of Cowvd-19,
including the impact on our seople,
clents, suppliers and business pa-tners.

The Boord pelieves that Wood plays a
vitol ro e 'n addressing chimate change
through the technical solut'ons it
provides to cirents as well as minirmsing
its own environmental footpr Nt
Recognising this role and the impartance
of protecting the environment and

the commumnitias m which we operate,
research was conducted on the
expectations and ambitians of our
sta<eholders, inc uding investors, clients,
ard business partners prior te defining
Woaoaod's carbon errissions rediuction
target. The Board reviewed and

cons dered the researcn and aoproved
ne recommendat.on to "educe its scope
1 and 2 greennouse gas emissons by at
least 40% by 2030,

82

Engagement with shareholders

Qurinvestar relations (IR) activitics are
led by the Chief Executive and CFQ,
supported by the IR team and other
mernbers of senior management os
appropr.ate. We provide the opporlun'ty
for significant shareholders to meet with
the Chief Executive and CFG at least
twice a year around the interirm and

final results announcements and with
the Chair arcund the Annual General
Meet'ng. The Chair clse has regulor

calls with the Tompeny's broke s to
understann vews of shareholders
and equity marke© more broadly.

During 207 ion Lo pariodico!
mar-<e: updutes and our antual and
half-year results, more than 100
sharcholder engagements took place
between nvestors and the IR tegm and/
or the Chief Executive and CFO. A small
wwurmber of these were meetings witn
shorehe'ders in early March following the
2019 fu l-year results announcement, but
all subsequent shareholder engagement
was carried out by cald and video
conference

Government restricuions on travel and
public gatherings 11 response Lo the
Covid-19 pandemic meant that we were
unab'e to hold our AGM as plaaned

in May ond we took the decision o
delay until June in anucipation that
restrictions moy have been eased,
allowing sherehalders to attend, Despite
the delay to the AGM, engagement
belween significant shareholders and the
Chair proceeded as normal aloeit via ca'l
rather than meetngs. The engagerment
focused on Wooed's actions in response
to Covid-19, as annaunced an 2 Ap-il,
including tne decision Lo wthdrow the
final divdend far 2019 as well as Wood's
medium-term strateg’c objectives as sex
out in our capital markets presentation
‘n Noverrber 2019. See pages 13 to 75 for
further deta. .

The AGM was he'd on 29 June,

howsever, as restrictions on travel ond
oubic gatherngs were st/ll in pigce it
was hela as a closed meeting wn.ch
shareno ders were uncbile to attend.
Sharehoclders were however provided
with the opportunity to subr it questions
in advance of tne AGM through our
wens te.

The CFO engaged wath the Cormnpany's
orovers and shareholders regasd'ng
withdrawal of the previous y declared
2019 final dwidend. Feedbark was alss
recoved from employees and fror tie
Company's ‘enders.
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The Board engaged with shareholders on
our proposed Directors’ Remuneration
Policy, which was suomitted for
shareholder approvai at the 2020 AGM.
In tak:ng the decision Lo recommend
the new policy to shareholders, the
directors were mindful of shareholder
expectations in respect of executive

pay and of guidelines produced by
relevant advisory bodies such as the
Investment Asscciation. The views of the
workforce were also listened to through
the employee Listening Group Network
and feedback from the employee )
engagement surveys, Such engagers=nt
resylted in a Directors' Remuneratic-
Poiicy for executive directors designec

in ine with the ph'losophy and principics
underpinning remuneration throughout
the organisation but naore heavily
weighted towards variable pay than

for the wider workforce to ensure
‘snger-term allgnment witn shareholder
expectations.

Update on investigations

The 10C, chaired by Thomas Botts,
continued to provide independent
oversight, monitoring and reporting to
the Board of our response to the ongo'ng
nvestigations by the reevant guthonties
into the historcal use of agents and
other matters. In 2019, discussions
concerning possible "esolutions of the
investigations by the authorities 'n the
US, Brazil and Scot and had previous ¥
orogressed to the point wnere the Group
believed that it was lkely to be ab’e to
settie Lne relevant matters with these
authorities. S'nce then, the Group has
continued to cooperate fully with al
cuthonties and discussions concerning
20s¢ ble resolution of the investigations
by those quthoritres and wita the SFO
have continued and are at an advanced
stage The Group now believes that itis
likely to be able to settie o'l of the avove
matters with the relevant authort es,
subject to approva’ of the relevant
courts,



Major shareholdings

The Company has been notified, in
accordance with DTR 5, of the major
shareholdings in the Company as of 31
December 2020, as shown in the table
helow:

No of % of

Sharcholders shares shares
Standard Life 42,506,866 6.12%
Aberdeen plc
FIL Limited 39740952  L577%
Pzena Investment 34273605 4.98%
Management, Inc.

Franklin Templeton 33950724 493%
Instituticnal, LLC

Artisan Partners 33,601,505 4.88%
Limited Partnership 7
Ameriprise Financial 33,549,841 4;%“/&
Norges Bank 28551308 415%
Investment

_Management

APG Asset 273459971 397%
_Management NV

Kiltearn Partners 23,028,390 3.35%

LLLP

The following changes in the interests
disclosed to the Company have been
notified between 31 Decernber 2020 and
7S March 2021

On 17 February 2021 Stondard Life
Aberdeen ple disclosed that. their

percentage interest in the ordinary
share capital of the Cormpany was
5.62% (38,716,847 ardinary shares)

On 19 February 2021 FIL Limited
disclosed that their holding had
redured and was below the'r
discloaab e threshold

- On 3 March 2021 Nerges Bank
Imvestnent Management disclosed
that their percentage intarest in the
ord'nary share captal of the Company
was 3.98% (27,404,062 ordinary
sharas)

SUrATEGI Cepor Governance Financicl statements

Board and Committee attendance 2020

Attendance by directors at the meetings of the Beard and its Committees
15 summarised in the table below. The dates of future Board meetings have
noaw been agreed until the end of 2022

@ Reaa the Charters of the Board's Carmmittees at:
waoodplc.com/charters

O O

o @6 0 O O 0

Jar | Feb | Mar | Apr | May | Jun | dul
Safety,
Assurance &
Business Ethics Nomination
Committee  Committee
Koy Fronkhn 979 - 4/4 -
Robin Walsen 9/9 - - - -
David Kemp /9 - - . -
Thomas Botts 079 (/A LtE - N _
Jacqui Ferguson Q79 - 4fL 475 L4
Birgitte Brinch Mt;u;sen* 7/“8-‘:"’ 3/40 3/3 - -
Adrian Mars-h——-m o /9 (/A 4/ 5/5
Mary Shafer-Malicki /9 . [/ S/5 V7
Nigel Milis** 5/5 B - 2/2 2/2 L/4
Jeremy Wilson™** &/6 o - i 2/2 3/3 /A

Attendonce at Board and Committee meetings 1s noted as the number of meetings
attended/the maximum number of meetings possible for that director to ottend, so
accounting for apoointments and resignations part way through the year.

During 2020, dll directors attended all meetings they were entitled to attend with the
following exceptions:

a. Birgitte Brinch Madsen, who was appointed as a director 1 March 2020, was unao e
to attend a Board meeting that was arranged at snort notice later that montn,
due to a conflicting engagement. She was also unable to attend a meeting of the
Safety, Assurance & Business Ethics Committee in May due to a long-standing
cormmitment that was set prior Lo her appointment to the Wood Board;

b Jacgui Fergusan was unable to attend a meeting of the Audit Committee in
February 2020 due to a confheting engagerment;

* Burgitte Brinch Madsen was appointed 1March 2020
** Nigel Mills was appointed on 1May 2020
=+ Jeremy Wilson resigned 29 June 2020

0 Face to face

o Telepnone
0 Video corference
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Carporate governance continued

Board programme & agenda

The Board typ cally schedules four fece wo face rmeetings and two ca'ls on an annual basis. During 2020 add tional rneetings were
neld to enable discussion and monitor response to the Covid-19 pandemic. As a resu't of the pandemic, tne majorty of meetings
held in 2020 were via video conference. Witnin the face to face reetings, the folowing are covered as standing agenda iterns:

+ Review of Governarce and reports from the Safety, Assurance & Business Etnics, Audit, and Rermuneration Committees, and the

Chief Executive report

Operations updates and functional updates HSSEA, P&QO, Strategy & Development and Finonce & Admintstration ( neluding

Investor Relations, IT, Legal, Tox & Treasury and Commercial)

The Board alsa receives presentations fram management and discusses other matters aris'ng which cre set out in the table on

poges 84 to Bb.

Activity

« Wood's strategy was reviewed and regu.arly discussed
at Board meetings. Detailed interim updates were
provided to the August and October Board meetings
and a full day was set aside as part of the November
board meeting dedicatad to in-depth strategy review
and discussion and succession planning

Individual strategy updates we-e received from each
business unit

As part of the continuing review of the flexiblity and
sustainability of our business model, and Wood's role
in addressing climate change including m nimising its
own environmental footprint, research was conducted
with our stakeholders, including investors, cients, and
business partners

QOutcome/progress:;

Regular updates were received from cach business
unit with additional overview presentations from the
Executive President - Strategy & Development

The continuous process for developing strategy was
reviewed at the August and October Board meetings
and a full day was set aside at the November Board
meetings for more in-depth review and discuss'on

Portfolio rationalisation and establishment of the
Technical Consulting Solutions business unit had
peen successfully implemented with standardisation,
optimisation and digitisation ongoing

The Chief Executive reviewed the strategic plan in light
of Covid-19. After review by the Board, th's led to the
development of five key focus areas for the delivery of
Wood's strategy: compelling investrment; growth and
scale-up in new markets; make an impact; modernise
and autornate; be the employer of choice

The Board reviewed and considered the climate change
and envircnmental footprint research and aporoved
the recommendation to set o target to reduce Wood's
scope 1 and 2 grecnhouse gas errissions by at least
40% oy 2030

The Board reviewed a summary of post Covid-19
strategic options tnat had been prepared wth the
Corrpany's brakers
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vwa¥ity A

ty, Assurance and Business Ethics

Updates were received at each meeting on the
activities of the Safety, Assurance & Business Ethics
Committee and from the Executive President HSSES

Reports were received directly from the Chief Executive
and senior monagement on specific campliance reiated
matters

Conzinued oversignt of the investigations referred to
in notes 20 and 33 to the financial statements through
receipt of reports from the dedicated Investigations
Oversight Committee and the Geeral Counsel

Outcome/progress:

Updates were received at ecch meeting on the
activities of the Investigations Oversight Committee.
The closure of the Gulf of Mexico Administrative
Agreemnent was noted as were actions undertaken to
ensure that the lessons learned from the incident were
ermbedded throughout the organ’sation in order Lo
prevent recurrence

Updates were received on the response to the Covid-19
pandemic, including communications with and feedback
received from the workforee, clients and shareho!ders
together with review of return to the workplace
measures to ensure alignment w'zn prevailing
government advice

The draft Modern Slavery and Hurmon Trafficking
2020 statement was approved

Reviewed progress made regarding Commercial
Interrmed aries. it was noted the number of
intermeadiaries had reduced significantly and all

of tnem were comaoliant with Group policy



SuraTegic report Governance Fracmncial staTemanis

Risk management and internal control Governance

Activity Activity
Review of Group's risk managernent and internal + Reviewed the Matiers Reserved Lo the Board policy
control systems, including the Group's register of - Reviewed the respective charters for the Audit,
principel and ernerging risks and associated controls Remuneration, Nomination and the Safety, Assurance
and assurcnce provision and Business Ethics committees and the Retes and

+ Challenge of management's conclusions on the f Responsibilities of the Diractors
effectiveness of internal controls + Reviewed the Company's share dealing policy

+ The approoch Lo identifying and assessing emerging + Reviewed the updated Market Abuse Regulation -
risks was reviewed against the guidance in the Procedures Systems & Controls Policy

Governance Code . ) , .
Reviewed the directors’ external appointments regi..er

Review of risks associated with climate change '

‘ . . , .
ond review of other emerging risks Reviewed non-executive directors' fees and Chair

remuneration for 2021

Discussion on whether Brexit should be consider- ~ ~ .
principal risk ’ Qutcome/progress: '
Discussion on whether the Covid-19 pandernic should + Updated Matters Reserved to the Board policy was
ke considered a principal risk approved
Outcome/progress: = The respective Audit, Remgnerotion: Neomination and
) Safety, Assurance and Business Ethics committee
Updated principal risks included in annual and half year charters and the Roles and Responsibilities of the
reports Directors were all approved and published on the
- Overall the internal controls were agreed to have been Company website
aperating effectively during the year with some areas . The updated share dealing policy was approved

for improverment identified, particufarly related to
smaller businesses not yet integrated into the Group's
common ERP system, utilisation of the shared services
model and controls in place around bidding, estimation - Noincrease to non-executive directors’ fees and Chair
and forecasting in certain capital projects in ASA remuneration for 2021 was recommended

- The updated Market Abuse Regulations — Procedures
Systems & Controls Policy was approved

-+ Climate change risks were discussad and a new principal

risk on ESG was defined in January. Climate change was :

discussed further during @ Group Risk Committee review . Review of financial results

in May resulting in both the ESG and strategic agility

isk i >fined further -~

risks being refined further Activity
Review of monthly management accounts, preliminary

results staterment, annual report and half year report

Brexit would continue to be mon'tored for any
potential risk

- Tne enduring impact of the Covid-19 pandemic

. o . Review of debt and cash performance, includin
was 10w considered a orincipal risk P E

progress against target leverage policy

Roll-out of the Group project risk management standard } . o
Implementation and review of a margin improvement

Development of a tool to assess schedule risk and cost program

Updates were received at each meeting on the activities

N . . . of the Audit Committee
Review of Dividend Policy

Qutcome/progress:

Activity » Reports reviewed, challenged and approved for release
Reviewed and discussed the current and future » Debt and cash performance reviewed and challenged
dividend policy N « The remit of the margin improvement programme
Rewewcd the payment of dividends for the year and was agreed in order to underpin the Company's
the_ withdrowal of the recommendation of a final medium-term strategic objective to create o premium,
dividend for 2019 differentiated, high margin business

Outcome/progress: « The Audit Committee reported on matters

including: internal audil aclivity; financial results and

« The Board received reports from the CFG in March and ndependence of the external auditor

August concerning dividend policy and reviewed whether
payment of dividends was appropriate given prevailing
market conditions

« The dividend policy was regularly reviewed and,
recegnising the importance of dividends to sharcholders,
the Board committed to reviewing the future dividend
policy once there is greater clarity on the impact of
Covid-19 and the significant levels of oil price volatility.
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Corporate governance continued

People ond

succession planning

Boord engagement with shareholders
and other stakeholders

Activity
» Reviewed succession plans in place for the Beard, ELT
and other senior management positions in the Group

-+ Reviewed the Company’s various initiatives on inclusion
and diversity

- Reviewed the Gender Pay Gap report

+ Further employee engagement

Ourcome/progress:
The Boord noted the succession plans for senior
sveriecas and senior management. The Board also
o o= uedtne diversily of the succession pipeline

The Gender Pay Gap report indicated our position was
ronsistent with industry peers

Atarget for ferna'e representation in senior leadership
roles was set to be at least 40% by 2030, with a focus
on increasing graduate recruitment

- Attendance by board members at conscious inclusion
tramning sessions

Board participation in Listening Group Netwark calls
on topics including pay issues and wellbeing
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Activity
- The Board seeks to understand the views of

shareholders and other stakeholders and take tnese
into account where appropriate

Regular reports received from the CFO on Investor
Relations activities, supplermented by analysis provided
by our brokers

The Chnir. Senior Independant Director and the Chair
of tne Rerimeration Committee make themselves
availzble 19 meet with key shareholders

The Bonarn renTewsed its obligations under the
Gove. .07 .ode for meaningful engagement
witn its stakeholders, including the workforce

Outcome/progress:

« Significont shoreholders hove Lhe opportunity to meet
with the Chief Executive and CFQ ot leas: twice a year
around the interim and final results announcements
and with the Chair around the Annual General Meeting.
During 2020, government restirictions on travel and
public gatherings in response 1o the Covid-19 pandemic
meant that the majority of engogement was carried
out by calls and video conference. The AGM was held on
29 June as a closed meeting which shareholders ware
unable to attend as restrnictions on travel and public
gatrherings were still in place however shareholders
were provided the opportumty to submit questions in
advance of the AGM through our website

Engagement with investor proxy agencies took ploce
upon request

Our established employee networks continued to meex,
inline with ovr commitment to listen to cur workforce,
with o non-executive director actively pacticipating in
each sess'on. Feedback was delivered to the Board

A new Tearm Wood network was establisned on
Yammer, allowing all Wood employees to shae
individual and common experiences



Stratagic roport

Safety, Assurance &
Business Ethics Committee

“In 2020 the Committee was actively engaged in vvood's
response te the Covid-19 pandemic, overseeing the safety &
wellbeing strategy, emergency response, business continuity
and ongoing risk management. With the expansicn of its role
to include sustainability, the Committee endorsed Wood's
sustainability strategy, including the setting of a carbon

emissions reduction target”

Thomas Botts

Chair, Safety, Assurance & Business Ethics Committee

Committee meetings in 2020

F o

V] O

Jan | Feb | Mar | Apr | May IWIM [ Jul [ Aug ‘ Sep r Oct | Nov ] Dec

Membership

In 2020 the Committee attendees
comprised Thormas Botts, Chalr, Adrian
Marsh and Birgitte Brinch Madsen

who joined the Commuttee in March
2020 following her apocintrmeant as
non-executive director. The Chair, Chief
Executive, Execulive President HSSES
and the Chief Ethics and Compliance
Officer were aisc in attendance. The
Committee meets four times g year
and has a written charter setting out
its responsioilities,

Main responsibilities:
The Committee's main responsibilities

include reviewing and making
recommendations on the:

HSSE, Assurance and Business
Ethics strategy ond performance

Effectivencss of the organisation's
policies and systems and evidence
of a prevalent safety and ethical
culture

@ Read the Safely, Assurance & Business
Ezhics Cammittee Charter at:
woodplc.com/sabecommittee

Effectiveness of the Group's
sustainability management approach
and its respanse to sustainability risks

HSSE and Business Ethics leadership
development throughout the Group,
particularly in frontline operations

+ Quality and integrity of the
organisation’s internal and external
reporting of HSSE and Business
Ethics performance and issues

Preparedness for response to a
major HSSE incident or ethics non
compliance

» The process for and cutcomes of
investigations into major HSSE
and Business Ethics incidents
and the effectiveness with which
recornmendations are assimilated
throughout the Group

+ The expertise and appropriateness
of the structure of the HSSES and
Compliance function througheout the
organisation
Oversight of any ongoing regulatory
investigations and the associated
case managernent

0 Face Lo face

o "elephane
0 Video conference

Governpance

Francal statoments

The Safety, Assurance and Business
Ethics Committee is responsible for
oversecing the Group's management of
Health, Safety, Security, Environmental
(HSSE) and regulatory compliance &
Business Ethics matters, n line with the
Group's policies and values commitment,

The primary focus of the Committes

1s to ensure that risks associoted with
issues relating to HSSE and Business
[thics are understood and managed
and oversight is provided to systems and
assurance activities in place to minimise
the occurrence of major events.

Covid-1? response & safety

In 2020 the Committes was actively
engaged in Wood's response to tne
Covid-19 pandernic. This 'nvolved
reviewing and providing oversight of
the safety and wellbeing strategy;
errergency response and busness
continuity arrangements; ongoing risk
management; and operational readiness
and p anning for a safe return to work.
The Wood response to the pandemic
was considered o be both immed ate
and effective 1n minimising business
disruptions. The IT infrastructure was
able to support our actions to ensure
the safety our people by enabling over
40,000 users to wor< remotely within
2 weels. In addition, many of Wood's
larger projecl sites continue to ocperate
throughout the pandemic under a
robust contral reqime that emphasisas
workploce health and rigourin hygiene,
social distancing and the wearing of
face muasks. The Committee received
weekly briefings providing an overview of
the current Waod and global pandernic
status olong with any changes in the
pandermic risk assessment, travel or
operdat’'ona’ rastrictions and cantrol
measures.

Trne Commitiee also provided oversight
to the incident investigations intae

the two fatalities that regretab'y
accurred during the year. The purpose

of th's aversight was to ensure the
Investigat ons were independent, of

high quality and fully identified the root
causes and organisational learnings from
these two tragic events
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Governance

Safety, Assurance & Business Ethics Committee continued

Sustainability

Sustainabilty is embedded in

YWeood's strategy, cuiture and day to
day aperations. To reflect this the
Cammittee's terrms of reference

were expanded in 2020 to formalise
its responsibilities for overseeing the
Group's effectiveness in 1ts appraach
to sustainabil'ty management,
responding to sustainability risks and
aositioning the Company with external
stakeholders through engagement and
Global Compact driven disciosure In our
Sustainability Report

In 2020, the Comean tiee reviewed and
endorsed the'V -7 tainability
Strategy. The Scrategy has been
developed In response to the UN Global
Compact prinaigles and supporting
actions identified by the UN Sustoinability
Development Goais (SGDs).

Izis focused on Wood's key materia
sustainability development aspects
significant to our success and relevant

to our key stakeholders, linking

Wood's journey into those of the SGD
objectives. As part of the del'very
against the Strategy, the Committee
made recoemmendations to the Board
regarding the sett'ng of Wood's science-
based target to reduce carbon emissions.
The torget represents a 0% reduction in
scope 1 and 2 greenhouse gas ernissions
by 2030 which puts Woad ¢n a trojectory
well beyond the 2-degree Celsius
temperature goal identified by the Paris
Agreement, and will be ach'eved without
the use of carbon offsets,

in add.tion, the Committee endorsed
both Wood's Annua Sustanability
Report and the suitability of Wood's
Modern Slavery & Hurran Trafficking
Statement in pursuance of Wood's legal
obligations under the Modern Slavery Act
2075 and our commitment to uphold the
Universal Declaration of Human Rights.

@ Regd our 2070 Sustonak ity ~epa:
woaodplc.com/sustainability

@ Fead tne Modsrn Slawer, & Famar
Troff ck ng Statziens
woodplc.com/modernsiavery

Regulatory compliance
& Business Ethics

With regards to matters of Ethics

and Compliance, the Committee
ensures a higner level of governance for
matters concerning major regulatary
investigations ar significant breaches of
o compliance nature. In addition To the
normal routine SABE review of ongoing
investigations, an Investigation Oversight
Cormmittee (the |OC) was established
oy the Board in Novernber 2017, This
was put in place to provide additicnal
governance on matters that have

the potential to incur serious criminal
sanctions or cause significant and lasting
reputotionol harm Lo Wood, The IGC,
chaired by Thomas Botts, continued to
provide independent oversight of the
risk anaysis, mit'gation and response of
the business in connection w t1 certain
ongoing investigations by the relevant
authorities into tne historical use of
agents and other matters.

Another <ey area of focus in 2020 for the
SABE Committee has been on reviewing
progress with strengthening global
processes on data privacy suilding on
the success of the implernentation of
the European General Data Protection
Regulation (GDPR).

Assurance

The Committee conuinued to monitor
the activities of the Operation Assurance
(QA) function which has responsibiity for
reviewing project execution compiiance
with HSSE, Teennical and Quality policies
and standards. The Cornmittee has
visibility over the Operctions Assurance
schedule of reviews, key emearging
themes and organ‘sationai learmings.

A separate review of assurance findings
was conducted in Q3 2020 which
identified key areas for improvemant
neluding; standardising processes in

our enterprise management systems;
strengthening oroject management
commercia! understanding and
awareness, strengthening ou- process

of project start-up and hand over; risk
and cpportunity management; and the
managerrent of change. These areas w
form the basis for improvemeant o ans o
ce Implemeted under cur newly formed
Operations Comrmitiee,
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Committee evaluation

In November, the Committea
participated in an evaluation process
as part of the annual Board evaluat'on
externally faciitated by Lintstack. The
review focused on the effectiveness of
the Committee's meetings and processes
and the perfarmance of the SABE
Committee was raled highly overall.
The key area for improverment going
forward was the continuing maturing
and develaprment of the oversight of
sustainability matters following the




Stroteqic repors

Nomination Committee

1151 2020, the Committee was active in progressing
Wood's inclusion & diversity strategy through
establishing measurable targets and its approach
to succession planning. The Cormmittee also focused
on the independence of non-executive directers and
the effectiveness of the Board and its leadership.
Two new independent non-executive directors were

appointed in 2020."

Roy A Franklin
Chair, Nomination Committee

Governance

Committee meetings in 2020

0 LF
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Membership

The Nomination Committee
comprises the Chair and tne
independent non-executive directors.

Birgitte Brinch Madsen was
appointed to the Cornmittee in
March 2020 and Nigel Mills was
appointed to the Committee in May
2020, Jeremy Wilson stepped down
from the Committee in June 2020
following his resignotion as a non-
executive director.

The Committee megts at least once
a year. |t operates within a written
charter setting out its roles and
responsibilities.

@ Read the Nomination
Comm'ttee Charter ot
woodple.com/nomeammittee

Main responsibilities:

Reviewing Board structure, size

and composition and making
recemmendations to the Board with
regard to any adjustrents

Nominating cand’dates for the
approval of the Board

Ensuring succession ptans are in
place for the Board and senior
executive positions

B Face to face

o Telephone
o Video canfererce

Fraancicl ssatements

Work of the Nomination Committee

The purpose of the Committee is to lead
the process for Board appointments,
ensuring formal, rigerous and
transaarent procedures and making
recommendations to the Board to
ensure plans are in pace for an arderly
succession to both the Board and senior
management

The Committec also aversees the
develooment of a diverse pipeline for
SUCCession,

The Cormmittee held four formal
meetings during 2020 and focused on
Board appointments, succession planning
and inciusion and diversity.

Board appointments

In 2020 the Committee recommended
the appointment of Birgitte Brinch
Madsen and Nigel Mil's as non-executive
directors.

Birgitte was appointed on 1 March

2020 following a process which nad
commenced in 2019 utilising Korn Ferry,
G global leadership and talent consulting
firm that assists Wood on recruitment
for Board and senior level positions. Korn
Ferry provide no other services to Wood
and we consider it independent of the
Company and the Board.

Selection criteria were agreed with a
preference for candidates from outside
the UK and US and for gender diversity
and idea ly with relevant experience

in the areas of energy and the built
environment. The search process

was completed and the Nomination
Committee reviewed a hist of potential
candidates and met with o number

of them. Tne Committze noted the
appropriate blend of skills and experience
of Birgitte Brinch Madsen, o Danish
national, particularly with regard to
her global exparience of engineering
and consulting projects in both energy
and tne built environment and ner
knowledge and understanding of green
energy technologies, and unanimous y
recommended to the Board her
appointment as a non-executive director
with effect from 1 March 2020.

The Committee also engaged Heidrick &
Struggles, external searcn consultants, to
undertake a selection process to ident'fy
a suitable replacement for Jeremy Wilson
as non-axecutive director and Senor
Independent Director as he had served
on the Boa-d for nine years, Other than
recru'tment consulting services, Heidrick
& Strugyles provide no services to the
Company and accordingly we cons'der
Heidrick & Struggles to be independent
of the Company and the Board
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Governance

Nomination Committee continued

Sealection criteria were agreed to inciude
a reguirement for candidates to have
strong and relevant UK PLC board
experience and who can contribute
strong know'edge of capital markets.
The search process was completed and
the Nom nation Committee reviewed

a hist of potential candidates and et
with a number of them. The Committee
noted the appropriate blend of skills
and experience of Nigel Mills part’cu'arly
with reqard to his extensive financial,
comimercial and Investor relations
experience In advis ng sorm= af
UK's largest companies acr
range of end markets, cnd una- o
recormmmended to the Boo-
aopointment as a non-execul ve director
with effect from T May 2020, Nigel Mills
wias subsequently appo’nted us Senior
Independent Drecior following Jeremy
Wi'sen's resignation on 29 June 2020

Independence

The Nomimation Committee also
reviewwed non-executive director
independence. After carefu)
consideration, the Board confirmed that
't regarded each nor-executive director
as ndependent for the purposes of the
2018 UK Corporate Governance Code
("the Governance Code"). All nan-
oxocutive directors are considered to be
independent in character and judgewent;
with no relationsh’'ps or ¢ reurnstances
which are likely 1o affect, or could appeor
to offect, therr judgement.

External appointments

The Board requ res all directors to
declare any external appaintments

and nas pracedures in place to monmitor
and approve such appointments o
ensure the director continues ta devote
sufficient Lime and corrmitment to the
Company. In March 2020, David Kemp,
an executive drectar, was appo nted as a
non-executive director of Craneware plc
David Kemo continues to devote ome and
commitment to hus role in the Corrpany
and s considered a full-time emp'oyee.

Succession planning

The Board has a duty to ensure the long-
term success of the Company, which
includes ensuring tha: we hove a steady
supply of talent for executive positions
and established succession plans for
Boord changes.

The Committee considers tne Group's
succession planting on a regular basis,
inc-uding consideration of the length
of service of the Board as a whole, to
ersure that cnanges to the Board are
proactely planned and co-ordinated.
The Committee recogrises that the
Board currently has no ethnic minority
representation on the Board and does
not yet meet the recommendations of
the Hampton-Alexander and Parker
reviews ta have at least one director
froen an ethnic minority background
on the Board by 2024. The Cornmrittee
s mindful of, and gives consideration
to, the recommendations of the Par<er
Review during reviews of the Board
success on plans, and during the
recruitment. nrocess for new directors, to
ensure the Board is regularly refresned
and agoointments are objective whilst
promoting diversity ol gender, social &
ethn c backgrounds and is cognitive of
personal strengths.

The Committee also monitors tne
development of the executive leadership
and managament teams be.ow Lthe
Board to ensure that there s o diverse
supply of senior executives and potential
future Board members with agpropriate
skills and experience. As ¢ part of this,
the Board meets with members of the
leadership teamn and high performing
employees to gain on overview of the
internal talent pipe ine.

The Executive Leadersnip Team considers
the adequacy of the Group's success’on
plans below the Board and provides
vadaozes to tne Committee.

Durng 2020 the Committee noted that
one of the non-executive directors, Mary
Shafer-Malicki wi | be expected o step
down from the Board n 202710 ne with
tne Governance Code requirements
regarding non-executive director tenure.
Acco-dingly, the Cammrittee considered
her success'on as a non-exesutive

d rector,
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The Committee engaged recruitment
consultants, Russell Reynolds, to identify
suitable cand'dases to succeed Ms
Shafer-Malicki, with o focus on US-based
and female candidates with international
consulting experience. The search process
was compieted and the Committee
revigwed a list of ootential candidates
and met with a number of them. The
Committee noted the appropricte blend
of skils and extensive global experience
across a range of end markets of Brenda
Reiche!derler and of Susan Steele and
unanmouwsl. 2 ommended to the Board
their aoceo 1L as non-executive
directs s Asaooiounced on 1 March 20721,
the Boc © - nedther appointment
with effect from 31 March 2021

Russell Reynolds assists Wood on
recruitrment for Board and senior leve
sosit ons but provides no other services to
Wood and we consider it independent of
the Cormpany and the Board.

The Committee met in August ta
discuss inclusion & diversity targets

and intiatives, baing mindful of its
responsibility under the Governance
Code and the Hampton-Alexander and
Parker revicws as well as the global
rmavements high-ighting social inequality
Certain g obal targets were proposed,
namely:

Conscious inclusion training

In 2020 the Board and leadership teams
completed consc’ous inclusion tra'ning and
atarget was set to extend the traning to
alt Wood employees during 2021,

Gender diversity

Atarget for female representation in
semior leadersnip roles was set to be ot
least 40% oy 2030,

Ethnic diversity

Ethnic report ng will be imoroved in our
major hubs of the UK, Canada, Australia,
ond USA, where legally poss'ble. Dato

on ethnicity will be gathered through
voluntarly provided data, including as
part of employee surveys. and speaific
ethnic diversity targets wili be set.

A prooosed inc usion & divers Ty strategy
fromawok including the deve'nprment of
“oottorr up” emplayee networ<s and the
doveroprnent of leadersmip chavp ons,
was discussed. The Commities w
continue Lo rronitor the imolementation
of the frarework,




Diversity

Wooed is committed to its Diversity
and Inclusion policy which encourages
an inclusive environment where
employees are involved, respected,
connected, encouraged, cared for and
welcorned. Differences such as life
experiences, gender, sexual orientation,
rnarital or civil partner status, gender
reassignment, race, religion or belief,
colour, nationality, ethnic or national
origin, disobhility, age, and upbringing
underpin and crezte our diverse
workforee, cread =g an inclusive
organisat.arn.

The Bocra i o Committee
proactively seeks regular updates

on Woaod's strategy for inclusion

and diversity and have been actively
involved in establish’ng targets to
increase inclusion and improve gender
balance and ethnic diversity across the
crganisation, as set aut on pages 52
to 53

The Committee remains cognisant of
the Governance Code's requirament
to pay due regard to the benefits

of diversity, including gender, and

is mindful of the requiremrents

of the Hampton-Alexander and
Parker reviews, when considering
appointrments to the Board and te
senior management positions.

SUITeGIc "CRors Governance

Qur people are our most vateable
rescurce and creating an inclusive
working environment where our
people enjoy coming to work is
fundamental to achieving our
strategy. More information on Woaod's
approach to diversity and inclusion
and enhancerments we have made for
the ongoing operation of our policy
can be found on page 52.

During 2019, the number of fernale
rmembers of the Board fell below the
Board's preferred minimum of one
third for part of the year. Howevar,

the appointment of Birgitte Brinch

Madsen as an cdditional non-
executive director means that, as well
as enhancing the blend of skilis and
axperience of the Board, from 1 March
2020 one-third of the Board members
were female.

For details of the gender balance of
the Boo-d, ELT and lcadership teoms
see page 33.

Wood s commilled Lo remaining an

equal opportunities employer.

@ Read our Diversity & inclusion polcy at
waadple.com/diversitypolicy

Finarcal stotenents

External Board evaluation

During 2019, an independent evaluation of
the Board was undertaken by Lintstock,
the results of which were reviewed

at the Mareh 2020 Board meeting. A
number of areas for iImprovement were
recormmmended, the ocutcomes of which
can be found on page 81

A further evalvation, which was also
facilitated by Lintstock, was conducted
during 2020 and revewed by the Board
at its Novermber meeting. The Board's
veerall parformance was rated highly.,
Tae top priornities for the Board were
aentified as:

Joard ond senior managemeant
5UCCES5I0N

- Devating time to discussion

« Focusing on business performance,
including through metrics.

Further details are on page 81

The Board evaluation was conductad
using a detailed onhne questicnnaire
rormpleted by each meaember of the Board.

Lintstoc< have do not hawve any other
connection with the Company o~ any
individual directors.

Committee evaluation

Lintstock also facil tated evaluations
of each of the principel committees,
including the Nomination Committes.
The performance of the Committes
was rated hghtly overall and would be
improved further over the coming year
by focusing on succession planning,
par.icu arly executive succession, and
continuing to focus on diversity.

Tne results of the evaluat'on of the
Salety, Assurance & Business Ethics
Comimittee, the Audit Committen and
the Remuneration Commiltee are
included on pages 88, 25 and 98.
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Governance

Audit Committee

"Despite a challenging year ogerationally, the Group
effectively maintained a strong internal control
environment and continues to standardise and
streamline its finance systems and processes.”

Adrian Marsh
Chair, Audit Committee

Committee meetings in 2020
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Membership

Adrian Marsh chaired tne Audit
Committee throughout 2020. Adrian has
recent and relevant financial expertise
and 15 currently Group Finance Director
of DS Smith PLC,

Jacqui Fergusan and Mary Shafer-
Malicki served on the Audit Committee
throughout tne year In June 2020,
Jeremy Wison stepped down from the
Committee following his resignation as
non-executive director. Nige' Milis was
appointed to the Committee in August
2020.

As Group Chair, Roy Frankiinis not a
member of the Audit Committee but
attended al meetings in 2020 by nvitation,
and all sther non-execut ve directors are
welcome to attend any meeting. Tne
Char of the Committee revorts 1o each
Board meeting on tne activity of the
Commiztee.

The Committee has a written charter
which s reviewed on an ananual basis,
sethting out its roles and responsibilities.

%) FReadthe Audit Comrmittee Charter at
woodple.com/auditcommittee

Main responsibilities:
+ Complicince with financial

reporting standards and relevant
finagncial reporting requirerments

Consideration of the financial and
IT internal control environmant

Caonsideratan of the internal
aud't programme and results
Review of the external audit

refationship and pravision of non-
audit services

e Face to face

0 Te'ephane
0 Video conference
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Dec

The Comimittee met five times in

2020, In cddivon 1o the members of

the Committee, the CFO, the Group
Financiel Controller, the Group Head of
Internal Audit & Risk or her delegale and
the extenal auditors attended all Audit
Committee meetings. Tne Group Chair
s also invited te attend all meetings and
d'd so during the period

During the year other relevant oeople
from the business presented to the
Cormmittee on the tooics as noted beiow.
In order to emphasise the mportance
of interna’ contra's o o Group the
Committee also irv ted v leaders

of selecled businez=cw..~* had been
subject to interna. v the year
to Committes mestings to discuss the
results of their Internal Audit reports.
The Chair of the Committee also holds
monthly update calls with the Group
Head of Internal Audit,

The Group Head of Internal Audit &

Risk and the external quditors have the
right of direct access to the Chair of
the Committee at all times ond to mect
the Committee without monagerment
present

KPMG continued as auditors of the
Group, hav ng been in place since 2018
and the Committee spent time with

the auditors understanding their aud’™
approach, ine challenges of performing
their work during the Covid-19 pandemic
and the outcomes of their wark

During the year the following areas
were discussed at the Committee
meetings:

February

+ Review of the material ssues and
key areas of accounting and tax
Judgement impactng the 2079 Group
financial starements including the
implementation of IFRS 76 'Legses’,
classification of exceotioncl items,
goodwi'l impairment reviews,
provisions, uncertain tax positions and
accoarting for s.gnificant contracts

Update on KPMG agudit sTotus,
independence and preliminary
conclus ans
Rev ew of KPMG's Audit Qua'ity
DrOCesses
+ Approval of KPMG's non-audit fees
+ Review of interna' aud t reporis and
status

+ Review of distriburable reserves



March

Revicw and recommendation to the
Roard af the 2019 Group financial
staternents and related disclosures
including the 'Foir, Balanced &
Understandable’ review of the annua
report

Review and recommendation Lo

the Board of the going concarn and
viabilily stataments

Review of KPMG's 20719 external audit
work and audit opinion, including
discussion o their key frrud.gs and
Judamental areas

Review and aporaval o thee 20319 Audit
Committee Corpo-c 7 v nance
Report

Review of the internal audit annug!
summary for 2019 and the Internal
Financial Controis Assessment

Prelirninary assessment of external
audit effectiveness

Review with the TCS BU CFO and a
merrber of their cperotional leadership
of an unsatisfaclery internal nudit
report and the actions taken ns a result
AFW aequsition synergy and | T
security updates

May

Review of finance and IT business
continu ty response to Covid-19
including a presentation from the
Group Chief Infarmation Offcer (CICO)
and the ASEAAA BU CFO on the
successful transition to home working
and the continued operation of shared
serv'ces

Raview with the ASA BU CFO and one
of their operaticnal leadership of an
unsatisfactory internal audit report
and Lhe octions taken as a result
Review of internal audit reports and
status against the 2020 plan

Review of KPMG's control observations
from tneir 2012 audit and their
prelimmaory audit plan for 2020

AFW acquisit'on synergy and [T
security updates

STrATEgIL 1epor

August

Consideration of the Financial
Reporting Council's audit quality
report

Review and recorrmendation to tne
Board of the 30 June 2020 Group
interim financia!l statements including
key accounting and tax judgernents,
going concern, goodwill impairment
reviews, update on IFRS 76 and
exceptional iterms

Update on KPMG's 2020 interim
financial statements external
review findings, revicw opin‘on and
discussion of their key findings
Review of Internal Audit's 2019
Themes and Insights report

Review of internal audit reporls and
status of 2020 plan

Reviewed and approved KPMG's
2020 audit plan

Cifectivenass review of internal and
external gudit

AW acquistion synergy and IT
sccurity updates

November

Review of materia upcom ng vear end
accounting judgements and issues
Review with the ASA BU CFQC and one
of their operational leadership of an
unsatisfactory internal audit report
and the actions taken as a result
Update on IT security stalus and
improvement plans from the CIO
Approval o® KPMG's fingl 2020
external audit plan and audit fees
Status vpdate on KPMG's pre year
end cudit work and year end planning
Review of internal audit reports
issued and status against 2020 plan
Review and aporoval of 2021 Internal
Audit Plan

Audit Committee evaluation

Final AFW acquisition synergy update
at conclusion of 3-year ta-get
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Governance

Finandicl stanements

During the year the Committee
focused on the following areas:

Financial reporting and
significant accounting issues

The Committee focused on the
application of cur aceounting policies
and on the areas of jJudgement and
estimation in re'ation to acceunting und
tax matiers.

The primary areas of jJudgement

and cstimation considered by the
Corrrnities i relation Lo the 2020
finarusl stataments and how they were
adaresiad uee outlined below.

Impairment reviews

At both the half year and the year end,
the Cormmittee considered whether
indicators of impairment existed ang
the results of any related impairment
reviews Annual reviews are carried
out in re.ation to goodwill with the
Committee's role being prirnarily to
challenge the significant assumptions
and estimates made to ensure that
they are gppropriate and review the
work done in these areas by KPMG, who
identified this as an areo of focus,

The Committes chollenged and was
satisfied with the assumptions and

the results of the reviews, and with the
sensilivities disclosed. The significant
assumptions were areund short and
langer-term grawth rotes (including the
impact of Covid-19 at tne half year) and
discount rates and sensitivit'es related
10 Lhese were performed, further details
of whicn can be found in note 9 of the
Group Financial Staterments.

Going concern

AL both the half year and the year

end, the Cornrrittee considered the
appropriatencss of the going concearn
basis of preparation and reviewed
forecasts prepared by management
covering a period of 12 months from
the date of signing of ithe Group
Financial Staterrents. At the half

year the Audit Committee considered
updated forecasts including the impac:
of Covid-19. The Committec was very
comfartable tnat the going concern basis
remading appropriate
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Governance

Audit Committee continued

Review of significant contracts

The Group executes a number of
cantracts on a fixed price or lump sum
basis. Such contracts inherently involve
a greater degree of estimation and
judgement than s tymically the case in
reimbursable contracts,

The external auditors assesscd This as
cn area of foecus and the Committes
received updates on reloted work
undertaken by KPMG

The Committee reviewed and was
satisfied with the accounting for
significant lump sum projects in progress
at the year end and the matenal
judgements taken by management in
recognising profit or the guantification of
“nown losses where these are probab'e.

Review of provisions

The Co-nmittee considers the
appropriateness, adequacy, and
consistency of approacn to provisioning
at tne 30 June and 31 December oalance
sheet dates. Al material provis ons,
neiyding those made against uninsured
legal claims, aspestos lingation and
expected credit 'osses, are d'scussed and
challenged

The Committee, taking into account
the reporss of the extenal auditors,
concluded that the positions taken by
managernent were dppropriate,

Current and deferred tax balances

The Group operortes in o number of
different tax regirres and a range of
Judgernents underpin the caloulaotions far
ooth current and deferred tax, Includng
UnCertarn thx pas Lians.

In the Income Statement, these can have
an imoact on both the tax charge and
the operating profit. The Committes
receives a detalled written report on
taxation matters at each meeting.

Where nacessary, the Committes
cong'ders advice received from
professional advisory firmes and
concluded that the pos Lons taken

were gopropriate, The Committee o so
recewved updates o0 wark underta<en by
KPMG inths areg

Review of pensions

The Cammittee reviews the accounting
far the Group's defined benafit
obligutions under IAS 19 Pensions

at tne holf year and year end. The
Committee reviews the results of the
actuarial review performed on behalf
of monagement by a leading actuaria,
firm, with a focus on the key underlying
assumptions as set out In note 32 to the
financial statements, The Committee
also considered the approprioteness of
rercymtion of the pension asset under
1A% 19 T help with this assessment, tne
Coreritt e also received reports from
KEMT . ova uyse soecialist actuaries to
re. ... . dchaenge the assumptions
made The Committee was satisfied
with cl' the assumptions and disclosures
made and the results of the reviews

Reporting measures

The Comnmittee reviewed the nterim and
year end annual reporting, Including the
use of alternative perfermance measures
{APMs), such as EBITDA, on behalf of the
Board, Tne Committes was comfortable
that APMs add to stakehalders’
understanding of our financiol
perfermance and do nol detract from
the farr, balanced and understandanle
oresentation of our “esu is.

Investigations

Governance around Lthe investigations oy
aqutherities in connect on with histercal
use of agents and other martters referred
to i notes 20 and 33 is provided by the
Investigations Oversight Committee

and Is not within the scope of the Audit
Commttes, however throughout the
year the Comm.ztee considered the
accounting and disclosure reguirements
associated witn tnese investigations.

During late 2019 and early 2020,
discussions concerning potential
resolutions af the nvestigations oy the
US Department of Justice (Do), US
Secunit’es and Exchange Comm.ss on
(SEC), tne Braz, ian autho~ies and

the Crown O7fice and Procurotor

Fiscal Service (COPIS) 'n Scotland

had progressed to tne paint where
management gelieved that it would be
Ucely to be able to settle the relevant
matters with these quthor'tes atan
aggrega:e cast of $46m. The Aud'y
Corrraittee agreed with this assessrent
and this amount was reflected as ¢
prevision in the 2019 finoncial statements
as descr-bed 11 note 20 Provisions Duning
late 2020 and ea-y 2027, d scussizcns
concerning the potent'al resolution of
the invastigation by the Serious Fraud
Office (550) had pragressed to the point
winere mancgement oe''eved it would be
like y w0 settle all the re'evant matters
with the Doo, SEC, COPFS, SFC ond
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Brazil authorities gt an aggregdte cost
of $197m. The Audit Commiittee agreed
with this assessment and an increase

of $157rm was reflected in the provision
in the 2020 financial statements as
described in note 20 Provisions ond note
33 Contingent Liabiiities The Committee
also agreed that this charge, along with
costs of $90.9m incurred in relation to
legal and other support costs asscaated
with the ongoing investigations, should
be treated as an exceptional item in the
2020 financial statements,

Synergies

Throughout the year the Aud®
Committee received regular repw s
on Lne status of progress against

the synergy targets set following the
acquisition of AFW in Novermnber 20717
This included a final report in November
2020 which showed that at the end of
the 3-year oost acquisition period the
target of annualised cost synergies of
over $210m had been achieved.

As well as review ng the regula-
periadic reporting of synergies over
the last 3 years, the Avdit Committes
cormrmissionad an Inte-nal Audit repa-s
on the synergy reporting orocess and
clso engaged KPMG to perform specific
agreed-upon procedues and reoort
factual findings to provide additional
comfort. Neither of these pieces of
work raised any issues considered by
the Cammittee to be significant; the
Committee was comnfortable wath the
process fo lowed

Internal financial control

The Board is ultimately resnonsible for
the Groug's system of internal control
and for revewing its effectiveness. The
Audit Committes has been given the
responsibitity 1o review Lthe effectiveness
of the financiol and |T internal control
systermns imp'emented by management.
Thes work 1s informred by regu.ar updates
from the Grovp Heod of Intermal Audit
& Ris« and the resu s of various self-
assessrment processes undertaken across
the Group. The external auditor @ so
provides feedoack an areas of financigl
or IT controt which they wis~ to bring to
the Committee’s attention

Tne Boord's assessmant of the Group's
internal financial and IT contral

env ron-ment, as informed by internal
aud't, 's effective, with some greas where
‘mprovement s needed. Particular areas
of focus are smaller bus nesses which have
not yet neen 'ntegrated o tne Group's
cormmaon ERP systen and shared services
model and also the contro’s in piace
around bidding, estimation and farecastng
in certan cantal orojects 0 ASA Thece
areas are ba'ng priontised by the Group.




The oroject to establish a common ERP
and snared servce platform has made
good progress with the major'ty of the
legacy AFW UK, US, and Canadian
operotions now transitioned, However,
progress elsewhare 1in 2020 was impacted
by Covid-1%. As a result of the practical
challenges this presented with our teams
working remotely, the decision was taken
o pause the ERP implementation and
there is still work to be done before this
will complete for the Group.

The Audit Committees considered the
impact of employees working from
home in resnonsea due to Covid-19 ony
naLed no matenal impact on the overy
effectivenass of internal financ.a
controls, as evidenced by the assuiance
activities undertaken by Internal Audit,

FT security review

Tne responsibility for reviewing [T security
is delegated to the Audit Committee.
During 2020, the Commitlee received

o presentation from the Group Chief
Information Officer (CIO) who presented
the results of the annual cyber security
assessment audit, independently carried
out by Ernst & Young. This orovided an
update to the assessment that was
carried cut during 2019 and noted that
the maturity level had increased against
a landscope of increasing cyber risk.

The sccurity implicat’ons of increased
home working as a result of Covid-19
were discussed at the May meeting
and tne ClO outlined the additional
processes and controls tha: have been
implemented in response.

Internal audit

Manitoring the activity of the Group
Internal Audit function is an agenda item
at each Cormmittes meeting. The Group
Head of internal Audit & Risk or her
delegate attended all meetings.

Each year, the Comrittes agrees tne

plan to be carried out and receives regular
updates on progress against this plan,
including a summary of the key findings
from eacn of tne internal audits, and an
updaie on the stalus of actions agreed
with management. A separate annuwal
report on key thernes and insights from the
internal audit work was also considered by
the Commuttee, including comparing the
key themes to the pricr year.

During 2020, LY have continued to be the
provider of strategic IT internal cudits,
under the supervision of the Group Head
of Internal Audit & Risk o~ her delegate.
Any othear internal audits thot require
specialist knowledge or fanguage skills
outside of the internal audit team'’s
abilities, are cutsourced as appropriate.

Strotogic repors Governance

The Group Mead of Internal Audit & Risk
is also responsible for the corporate risk
management process. The Committee
does not consider tnis to give rise to any
conflict of interest and is satisfied with
the sotequards in place.

The Cnair of the Committee and other
Commitlee members hold private
discussions with the Group Head of
Internal Audit & Risk as necessary during
the year outside the formal Committee
Brocess.

External audit

KPMG are tne Group's auditor and were
appao'nted in 2018 after a tender process.

During 2020 the Committes assessed
the effectuiveness of audit process
through cansideration of the reporting
received from KPMG at the half year
and the year end, the robustness of
the external auditors’ hand'ing of key
judgmental areas and the guality of
the external avuditors' interaction with,
and reporting to, the Commitlee, As a
result of the assessment the Committee
concluded that the gudit process was
operating effectively.

The Committee also reviews the
standing, experience and tenure

of tne externcl audit lead partner,
the arrangements for ensuring the
independence and objectivity of the
external auditors and the nature and
level of non-audit serv ces provided.

In addition, an annual exerc’se to seek
feedback frem around the Group on

the effectivenass of the external audit
process was performed and detailed
debrief meetings were held to ensure
opportunitics to iImprove the process
were captured and incorpcrated nlo Lhe
2020 external qudit plan.

During 2019 KPMG's 2018 year-end
oaudit file was selected for a gquality
review by their external regulatoer, the
Financial Reporting Counc (FRCY This
was KPMG's first year as Group auditors,
hav'ng taken over from PwC. The FRC
finalised the review and communicated a
summary of its results to the Committee
in May 2020. The KPMG lead audit
partner confirmed Lhat improverments
reqguired by the FRC had been discussed
with KPMG prior to the conclusion of the
201? year end audit and were addressed
as part of ther oudit for that year. The
Committee also used the review's
findings to challenge KPMG's audit plan
and ensure that they had incorporated
the points raised in their audit process
for the 2020 oudit. The Committes
receved assurances that the items
identified in the review have now boen
addressed by KPMG.

Financ'al statements

Appointment and independence

The Committee has overall responsibility
for ensuring that the external cuditars’
independence and objectivity 15 not
compramised.

The Corrmittee cons'ders the
appointrrent of the external auditor each
yaar and assesses their indepandence

on an ongo'ng basis. During the year the
Comrnittee received confirmation from
the external avditors regarding their
independence.

In accordance witn Ussegulations and o
help ensure indepsndesze, the auditers
adhere to arotane. poity based an
Auditing Praci. -+l standards that
require the Group audit partner to rotate
every five vears. As 2020 is KPMG's third
year as external auditer, it is also the third
year that Catherine Burnet of KPMG,

the current izad audit partner, has been
involved in the avudit of the Group.

The Board approved the Commitiee's
recommendation that KPMG pe
reappolinted for the 2027 qudit.

Accordingly, a resclution proposing

the appointment of KPMG as the
Group's external gudtorwill be put to
shareholders at the 2021 AGM. There are
no contractual obligations that restrict
Lthe Group's choice of extenal auditors.

The Company canfirms that it complied
with the provisions of the CMA Order for
the financial year under reviaw.

Non-audit services

One of the key risks to exte-nal auditor
independence is the provision of non-
audit services by Tne exte-nal auditor. The
Groun's policy in this area, which is set
out in the Aud't Cornmitree’s terms of
reference, is clear.

The Commitiee considers and approves
feas in respoct of non-audit services
provided by the external auditers in
accordance with policy and the cost

of non-audit services grovided in 2020
1s reported in note 4 to the finonaal
statements,

In the opinfon of the Cormmittee, the
provision of these non-audit services did
not impair KPMG's independence.

Committee evaluation

Tne Committee's activities formed part
of the rev'ew of Board and Committee
effect’ veness performed in the year.

Overa | tne Comrmittee was considered
to be aperating effectively.
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Remuneration

Remuneration Committee

“Fair and balanced remuneration aligned
with stakeholder interests remains at the
heart of the Committee's decision making.”

Jacequi Ferguson
Chair, Remuneration Committee

Committee meetings in 2020
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Remuneration contents

Rermuneration Committee 96
Chair’s letter . 99
Workforce reward 101
Discretionary matrix 104
Remuneratian Paolicy ) 105
Executive directors’ remuneration _1os
Single figure table and cutcomes 2028* ”'\Oé
Share based interests awarded during the year” : m
Payments to past directors” ~ . 171
Payments for loss of office” 19
Statement of d\re;:tors‘ shareholding and share interests” ?iZ(
TSR performance summary & Chief Executive remuneration s
lllustration of future appiication of Remunergtion Policy M7
Stmemeﬁt of impleme_r_wtouan o Remuneration Policy g
Chair of the Board and non-executive directors™ 125_

*Audited
Unless otherwise noted tha remaiming sections of the
A=nual Rerunaration Repor i are not subject ta cudit

9 Face to face

@ Read the Remuneratior
Committes Charter at.
woodple.com/remcommittee

96 John Wood Group PLC Annual Peport ara Accounts 2020

0 Telephons

0 Vigeo conference

Membership

During 2020, the Rermuneration
Committee corrprised the following
‘ndependent non-executive directors;
Jaequi Fergusan (Chaird, Mary Shafer-
Malicki, Nige Mills and Jeremy W:lson.
Jacgui was appointed as Cha'r of the
Rermuneration Committee following
Jerermy Witsar's retirernent as a non-
exacutive director on 29 June 2020 M gel
also joined Lhe Committee from this
date. All members of the Comrrittee

are considered independent and short
siographies can be found an pages 76 77

Main responsibilities:

The Remuneration Commitzee advises
the Board on executive remuneration
and sets the remuneration packages of
each of the executive directors with'n
the approved policy. The Committee
has a written charter, which is reviewed
annualy and is publicly ovalable on

the Company website. The Committes
monitors the ongoing apprograteness
and relevance of the Directors’
Remuneration Po'icy and its app ication
ensuring ohgnment of incentives and
rewards with the wider workforce, global
rermuneration trends and culture at
Wood.

The airr of the Committee 1s to estab'isn
an overall remuneration structure whch:

+ Promates the long-tern success of the
Corrpany and de'ivers the strategy,

Reflects a balance of fixed and variable
ooy, with the intent of creating a
compettive total remune-ation
package that supoorts the attraction
and retention of executive direclors;
and

+ Ensures appropriate gignment
between incentivised performance and
the interests of shareholders.

In setting the Remuneration Policy

and Its applicet'on, the Commitiee
cons ders the relevant provicions of
the UK Corporate Governance Code,
relevant regulations enacted under the
Cornpanies Act 2006 and shareha'der
views Lhrough consultat’on.



Our principles

Alignment with strategy, culture,

and delivery of shareholder value
Ensuring the Remuneration Policy and
principies supnort the needs of our
business over the next few years, our
strategy ad creating long-term value
for our sharenoldars. We link pay 1o
performance by ensuring there 1s o
strong al’gnment with the organisation’s
short and long-term objectives, and
the prevailling company cuiture. Our
sharehelding requirements ensure
executives rernain aligned with the
shareholder experience, including post-
departure.

Stokeholder engagement

The Committee is mindful of shareholder
and other stakehclder expectations in
respect of executive pay and octively
takes this into account when developing
rermuneration arrangeoments.

Simplicity and balance

Our remuneration should effectively
suppo-t attraction and retention, as
well as being eosily understood by '
stakeholders. We ainr to provide an
appropriate balance between fixed and
variable pay, with the fo lowing mamn
components: base pay; benefits and
pension; annual bonus plan; long term
incentive plan; and the empioyee share
plan. Cur arrangements should be clearn,
transparent, and aligned to those of the
wider wor<fo-ce.

Internally fair, externally competitive
Ensuring executive dircctors'
remuneration reflect wider workforce
arrangements, including base salary
increases We use external data

to inform owur thinking and ensure
remuneration decisions support
attraction, retention, incentivisation and
reward of our executive directors and
broader leadership team.

Sirategis report Governance

Committee meetings in 2020

Financwt statoments

During 2020, the Committee met seven times to discuss remuneration issues and
the operation of tne Directors’ Rermuneration Policy. Additional meetings were
held in January, February & September reflecting the enhanced focus n setting
our new Remunerat on Policy which was approved at the AGM in June and new
ELT appointments during the year. There was full Corrmittee attendance at each
of these meetings. The Committee has a regular schedule of agenda itemsin
addition to other natiers. The following matlers were cons'dered during the year:

Matters considered Jan Feb Mar May Aug Sep Nov

Policy application for vear ahead: annual salary
review & retention - executive directors and
CTharr of Board, shignment with wider workforce

©

0 0

Proticy AJDDHCGtIéﬂ for year ahead: ABP & LTIP
sve directars; alignment with wider
arce

0

“iuture year performaonce measures for
all participant plans & personal objectives for
exacutive directors

o

LTIP. future year arrangements, risks, and
performance measuras for all participant plans
& executive directors

@

ABP & LTIP: Rewview current year perfarmance
against targets for executive directors and all
participants

@

ABP & LTIP: Deferred and/or discretionary
cwards review and gpproval

Wider workforce focus - overview for Committee
on a range of matters including reporting {pay
aguity, gender & ethnicity), wellbeing focus,
Coid-19 impoct, share plans, benatts, irzetive
plans, annual salary review, reward roadmaop,
employee engagement, malus & clawback

o

Annual general meeting preparation

Post annual general meeting review

Annual report (and Pobcy) review 8 signoff

Stakeholder consultation and engagement
reguirements

-]

e o0 o

©
ol

Introduction & review of discretionary
decision-making matrix

Introduction & review of malus & clawback
policy for all participants

Annmual salary review & retention - ELT and

company secretary

Remuneration review for new ELT
oppaointments; Chief Operating Cfficer and
Executive President, Projects

Adwisars external market update & investor
guidelines update, review of emerging
legislation/best practices/current thinking

Committee charter, objectives & roffing agenda
- review of current year and determination of
following year

e Decision made

o Infarm, discuss and planmng
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Remuneration

Remuneration Committee continued

Workforce engagement & remuneration

The Committee continues to increase its focus on workforce
engagement and is commitled to eqsuring employees’ views
are considered in any decision-making process. The aim

of workforce engugernent is to ensure that the workforce

is Isterned to gs port of the remuneration process sa that
remuneration decisions are a'igned and underpinned by
feedback, supported oy data on the composition, remuneration,
engagement, retention, and diversity of the workfarce.

Im 2020, the Committee chaired a Listening Group Network
ca l witn ernployees to gather feedback on their own reward,
share how executive remuneration is aligned to wider workforce
remuneration and demonstrate how the Comrrittee governs
~zonyneration decisions. The Committee continued to receive
cagular updates from tne President of Reward & Mobi'ity and

- -zutive President of People & Organisation (P&0O) throughout
rhe year on wider wockforce remuneration maotters, ensuring
that broader reward practices are understood and a igned
when setting executive remuneration; this was part’cularty
critical during 2020 with the unprecedented challenges
and decisions wi'cn were taoken More information on wider
workforce rerruneration considered by the Committee can be
found from page 101

Advice provided {including internal teams)

During the year, the Cormmittee taok advice from De oitte

LLP who was retained ns externa gdvisor to the Committee
Deloitte received £95,749 for the provision of services to tne
Cormm’ttee durnng the year These fees consisted of core
services (where the cost was agreed in advance) and additional
services (which were charged o1 o time and mazerials basis),
The Committee has reviewed the remunearation advice prowdaed
by Deicitte during the year and 1s comfortable that it has

been objective ond independent. Deloitte ‘s a member of the
Remuneration Consultant Group and adheres to the Group's
Code of Conduct. The Committee nas reviewead the potential
for conflicts of interest and judged that there were appropricte
safequards against such conflicts. As well as adwising the
Remune-ation Committee, Deloitte orovided other services 'n
2020, predom nately related to tax complionce and advisary,
ond immigration advice. Where appropriate, the Commiltee
also recaives input from the Chair of the Board, Cnief Excoutive,
Chief Financial Officar, Executive Presidant of People &
Organisation, and the President of Reward & Mob | ty, who

aso acts as Secrerary to the Committee. These indwv duals
may attend the Committee but do not toke partin discussions
regarding therr own compensation,

Committee evaluation

As deta’led on page 87, L ntstock undertook a review of tne
Remuneration Comm ttee during the year. Tne performance
of the Remuneration Cormnmittee was rated positvely overall
and will be improved furtner over the com ng year by focusing
an changes 'n the ;emunearai’'on environment, contimu ng
awareness of compelitors' cpproach to remune-ct on ona
continuing to manage and engage with o' sta<eho ders in tne
context of a changing remuneration andscaoe. The review
conc uded that tne Corrmrittee 1s cppropriatey chaired and
supported in “ulfiling 1ts role.
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Shareholder consultation

As a minimum, the Committee engages annually with
significant shareholders and voting agencies via written
correspondence and offers the opportunity to meet with the
Chair of tne Commttee. The Committee vews these meetings
as an opportunity to ensure the Directors’ Remuneration Policy,
and application, continues to be aligned with sharcha'der
views, with lfeedback used to nform the Commitiee's decision-
making orocess, The Committee ensures that appropriate and
rmeaningful shareholder consuitation tokes place in advance

of any materia chunge veing proposed to the Directors'
Rerruneration Policy,

~~ary of any sucn consultation and the Committee's
yerw o to substantive points raised wil be included in the
celoenmir section of the remuneration report. [n addition, the
! ‘ce receives input on broader market insights and
snarenolder expectations tnrough Remuneration Committee
advisors.

We have cont'nued to proactively engage wth and listen to

our shareholders during 2020, Additional communcation witn
shareholders 'n May 2020 advised of decisions taken, aos o result
of the stakeholder experience, to apply d'scretionary reductions
to the 2019 bonus acnieved and LTIP participation leve's for
2020; a'ong with the decision taken by our executive directors
ta reduce therr salaries by "0% from April 2020 for a period

of nine manths, The Commuttee 1s thankful for the time and
considerations conveyed by our stakeholders and trusts that
Lne proposed application of the policy detalled in this report
derronsirate we have istened and acted following feedback.

Statement of shareholder voting

Tne Cornmittee encourages shareholder engagement, Where
chere are @ substantia’ number of votes aga nst any resolut.on
on directors’ remuneration, the Committee seeks o understand
the reasons for any such vote and will detail here any actians

in response to it In line with the Corporate Governance Code,
where tnere are 20% or more votes against remunegration
resolutions, the Comittee wil' support the Board in engaging
with shareholders to understand the'r views regarding
cermuneration.

The fol ow'ng table sets out tne 2020 AGM vorting n respect of
our remuneration matters. We nave engaged with sharenolders
who did not feel able to support the resclution, and expla ned
the Committee's rationale for their decision, particularly around
post-cessation shareholding requirements, The Committee

will centinue to monitor marke: practice and keep the existing
aporogcn under review,

Item For Against Number of
Abstentions ®

Advisory vate on the 470073334 43,834,493 581,518

2079 Annual Report (R7.07%) 12.93%)

on Remuneration ) i

Binding vote on the 485 497428 33.097415 1.494,302

2020 Directors' (90 14%:) (9 86%)

Remunaration Policy

Notes to the Statement of shareholding vating
o Discrenierary votes Nave besn addea to "Far gntes

oo Aote anstairen s act o vote n lues and s ot coontedar the ca culatize
of the pereemluge of vates "For’ or "Aga a7 aresolause



Chair's Letter

Dear Shareholder

| am pleased to present, for the first time
in oy role as Remuneration Committee
Chair, and on behalf of the Board, the
annual report on remuneration for the
year ending 31 December 2020. | was
honoured to be appointed to the role

of Chair from June 2020, replacing
Jeremy Wilson who retired from tne
Board of Directors. In May 2020, we
were del ghted to welcome Nigel Mils

as o Cormn Llee member, in addition

to his duties as Senior Independent
Director The purpose of this report

is to set out the remuneration of the
executive directors, demanstrating how
their pay aligns with the remuncration
arrangements for the wider workforce,
company cufture and shareholder value
creation through the delivery of the short
and long-term strategic objectives of the
Company. Last yaar we reviewed and
updoted our policy to ensure cngoing
alignment to Wood's armrmbitions and were
nleased to receive 90.1% votes in favour.
The Committee is not proposing any
material changes to the operaticn of the
Policy in 2021 being satisfied with the
changes made in 2020, however we are
proposing to intreduce an Environmental,
Social and Governarnce (ESG) framewark
as performance measures for both the
annual and long term incentive plans.

Response to Covid-19

Tnis was o par-ticula-ly challenging vear,
given both the mpact of the Covid-19
pandemic and the volatility in ol prices.
These events presented unprecedented
challenges for our business. However, the
Committee is proud of how the Company
responded to these cnallenges, Qur
values of care, courc ge and commitment
acrass Team Wood were at the heart

of our response. Not enly did our teams
display unified effort in taking short-term
action to protect the Company through
a nurmber of measures, but they also saw
the opportunity to accelerate nitiatives
to set Wood up for future success. Maore
information on our response to the
pandemic can be found on page 101

Both Rob'n aad David, and the wider
leadership team, continued to show
streagth, resilience, courage, and care,

as they kept their focus on setting us up
for long-term growth and value, whi.e
leading through the crisis, supporting
botnh our people and tne Cormpany's
wellbe'ng.

Sirgiegic reporl

We closcly monitored developrments i1
the external remuneration londscape

as businesses responded to The

global pandemic. Our key priority is to
consistently balance fairly rewarding
rranagemeant for their performance,
while remaining aligned with shareholder
and wider stakeho'der experience. This
cnallenge was brought into sharper
focus during the year In order to protect
the business and ensure ong-term
sustainability, our execiitive directars,
members of tne Board, Exacutive
Leadership Tea.n, senior management
and around 3300 employees globally
red o 10% salary
reductios sented from 1 April 2020
fora per. e montas. Salaries
have been re-nstated to previous levels
wiath effect from 1 January 2021, and
reductions are reflected in the single
remuneration figure on page 106,

voluntan iy Jcss;

A= detailed inlast year's report, during
2020, we also implermrented a new malus
and clawback policy, and spant time
reviewing our governance framewaorks
Lo ensure we avoid rewarding poor
parformance. A key outcore has been
the introduction of a discretionary
micitrix cutlined in detal in the report ta
aid decision making for all aspects of
remuneration, which can be found on
page 04,

Alignment with the
wider workforce

During the year we increased the
Cornmittee's involverment in wider
warkforce remuneration matters,
supported by the internal reward
tearn, and have d'sclosed information
around this outreach within tnis report.
We are committed to increasing
transparency, ensu-ing fair reward for
all employees, listening to feedback,
and ensuring alignrrent of executive
directors’ remuneration to that of the
wider workforce ~ see page 103 for
more details. Warkforce engagement
will continue to evolve during 2027 and
we lonk forwaord to the henafits this waiil
bring.

Governance

Finonc al staiements

As o minimurn, the Committec

engages annually with significant
shareholders and voting agencies via
written correspondence and offers the
opportunity to meet with the Cha'r of
the Committee. The Committee views
these meetings as an opportunily Lo
ensure the Directors’ Remuncration
Policy and its application continues

+0 be aligned wilh shareholder views,
with feedback used to inform the
Committee’s decision-mak ng process
We have continued to proactively engage
with and listen te our shareholdars
during 2020 and are thankful for the
time and considerations conveyed, weo
have endeavoured 1o ensure views ~-
understoad and listened to. Additior.:
comrmunication with sharenaolders in May
2020 advised of decisions Laken, as a
result of stakeholder experience, to apply
discretionary reductions to tne 2019
bonus acnieved and LTIP participation
levels for 2020; aleng with the decizion
taken by our executive directors to reduce
their salaties by 10% from Aprit 2020 for
a period of mine months,

Remuneration and performance
outcomes for 2020

Annual Bonus Plan

Management have demonstrated
exceptional efforts throughout the year,
and the Committee is chal enged witn
hows to fairly reward this achieverment
while recognising that business
performance, although resiient, has
been impacted by the market conditions.
Having carefully considered the
experience of all stakeholders, supported
by the new discretionary matrix, the
Committee hos decided to reduce the
formulaic bonus outcomes for 2020,
resulting in no bonus payments ceing
made. Whilst management have made
significant progress against personal
and team objectives (see poge 108)

and en the whole have performed well
during extremely difficult times, ond
pasitioned Wood for future growth, we
and management believe zero cayment
s an appropriate response g'ven Wood's
financial performance, suspension of
tne dividend, the use of government.
support schemes and the overali business
context,
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Remuneration

Chair's Letter continued

Long Term Incentive Plan (LTiP)

Performance measures for LTIP
verformance period 2018 - 2020 were
relative Total Shareholder Return

(TSR}, against g select group of peer
companies, at a 50% we ghting, and

o strategic measure, also with 50%
welghting. The strategic measure was
to achieve the three-year cost synergy
target of $170m, with threshold at
$160m and maximurm performance
being ach'eved at $200m These targets
werz d solmard to shareholders at the
tirmee U grars Following an independent
revicws SoeT fynergies of $231m were
reaiis=d cver ne three-year period,
result L oL & maximum achievement
for this measure. This outcome reflects
srgnificant performance delivery in
relation to the published synergy
targets from maonagement, despite very
challenging conditions, in focussing on
cost reduction since the formation of
Wood. TSR performance was below 50Lh
percentile, resulting in zere award for
this measure. 50% of the total award
will vest in March 2023 following the
end of the additional two-year holding
period. In consider ng this outearre,

the Commiitee reviewed the wider
stakeholder experiance, which is detailled
‘n the report, ‘ne uding the vaiwe from the
time of grant to real’sation of the award
veing directly aligned to the moverments
in the shaore price over thot period. We
believe the exceptional performance
from the executive directors and their
management team 1in achieving these
resuits durng tais chat enging time

not only ensured the reslience of the
business in ight of the preva’ling market
conditions but has alse positioned Wood
wel for future success.

Proposed policy
application for 2021

Full details of our proposed
implementetion of tne Directors'
Remuneration Palicy for 2027 can be
found on page 118-119. We do not
propose any ingrease to base salary,

n line with tne majonity of the wder
workforce; in addition, there wil- be no
change to benefits provided since aur
last report. As disclosed (0 our previous
annual report and policy, execulive
directors’ penson contributions v
align to those of the wider worktorore
from 1 January 2022 in their country af
crmployment, currently 2% in the T4 =0
Kingdorn.

Fo'lowing review, as detalled 11 last year's
report, we propose to introduce an ESG
(environmental, social and governance)
framnewor« in our variable reward plans
for 2621, with 10% allocated against
botn the annual bonus plan and LTIP. We
believe our variab e reward measures
are algned to our strategy, supporting
the transition away from our ollfield
services heritage to o more enduring
market. position N energy Lransiuion

and sustainable infrastructure, and will
de iver our longer-term sustamnab’lity
goals.

Annudal Bonus Plan

The maximum bonus opportunity for the
Chief Executive will rernain at 175% of
bose salary, and 150% of base salary for
the CFQ, less than the Policy maximum
of 200% of base salary. Fui details of
the corporate and persanul oojectives,
which gccount for 30% of the annual
oonus copartunity, are provided on page
1°9 The other performance measures
will bz o measure of profit al 30%;

casn generation at 30%; and an ESG
framework, including koy safety merrics
and diversity/inciusion metrics at 10%.
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Long Term Incentive Plan

The participation leve for the Chief
Executive will rermain at 200% of salary
and 175% of salary for the CFO. As in
previous years, and detalled in the Falicy,
no pertion of tnese awards is released
until five years from grant, in hne with aur
focus on creating value for shareholders
over the long-term Having considered
previous perfarmance measures, we are
proposing to change these in 2021 Lo be
more simple, transporent, and aligned

to stakeholders, with regular external
reporting demonstrating improvement.
The measures are propesed to be

relative TSR, EBITDA margin percentage
Improvement, revenue growth and an
ESG framework, weighted 50%, 30%,
0% and 10% -espectively. We have i
proposed 30% on EBITDA margin
percentage improvement and 10% an
revenue Lo ensure good quality growzh.
These measures are key strategic
priorities aligned with value generation
far our shareholders, incantivise business
growtn through higher rarg'n services,
und support our sustainab’lity plan.

Full detars, a ang with the threshold
and maximum targets, can e found on
page 118,

As always, we want Lo ensure we
motivate and retain the executive
management at Wooed, who we believe
are of the highest caliore, whilst
recogrsing a need for alignment witn all
stakeno der experiences. The Committee
will continue to ensure we find the
appropriate calance for our Comoany
and loox forward —o your supsart on the
relevant resolutions at the AGM,

Signed an behalf of the Bourd and as
Chair of the Remuneration Comrmittee,

R
Sreepelin Fgon
Jacqui Ferguson

Chair, Remuneration Cormmittee



Workforce reward

Strotegic «cport

Governance

Finanoal stotemen: s

Around 40,000 inquisitive minds, on a quest to unlock solutions to the world's
most critical challenges, our people are what enable us to achieve our purpose,
they are our most important asset. We are committed to providing fair reward
far our pecple in return for the work they do, whilst ensuring that we are
responsible with cur spend on reward, Qur pricrity is to ensure our people feel
secure, are rewarded competitively, and treated fairly and inclusively. ’

Covid-19 and qil price
reduction response

Like many compames, Wood wuas
affected by the unprecedented event of
Cowvid-19, compounded by volatifty in ail
ices, We announced dur'ng the year

i series of actions with an immmediate
focus on keeping our people, and the
communities inwhich we serve, safe
and healthy, whilst protecting our
busness and stakeholders by reducing
cast, protecting margin ard cashflow
and ensuring continued ba ance sheet
strength. As part of our response, we
were able to ensure that we protected
key benefits including retirement plans,
life assurance and fong-term disability
insurance, where applicable, to the
pre-sala-y reduction values, {as deta'led
below) for all our ernployees; this
protection also applied to anyone wha
was furloughed in the UK.

Althaugh there were a number of
difficult decisions taken during the year,
we were able to accelerate cur wellbeing
strategy. We were able to focus our
efforts on enhanced engagement and
support the implernentation of our new
global remote and flexible working policy,
enabling greater work life balance for cur
diverse workforce.

More information on these activities
can be fTound on poges 48-53

The Board, executive directors, senior
leaders and aroeund 3,300 employees
elected to take on average, a voluntary
10% reduction in base sa‘ary for nine
months from April 2020, We engaged
with cach employee individually to ask
them te consider a voluntary reducsion to
their salary; the response demonstrated
the strength of commitrment of owr
colleagues with support received from
98.5% of those involved. Sa ares have
been re-instated to previous levels with
effect from 1 oanuary 2021 for those
employees affected. Other difficult
measures taken during the year included
a substantial numper of redundancies,
tne use of fur ough pregrammes and
reduced working hours. Wherever
possible we nave sought to retain skills
and experience in aur business and
protect os many jobs as possible,

Sharing success

We are commutied Lo ensuring

that our people bhenefs am the
coliective succe ss «f Tror Wood cnd
are rewarded for o mmitmant
o delivering our vision, values, and
purpose. In 2020, we continued our
offering of our Employee Share Plan
(ESP) which offers employees the
chance Lo own a stake in the future of
Waood, along with the ability to benefit
from matehing shares and dividends.

In addition to the ESP, a new Share
Incentive Plan (S1P} for our UK
workforce, which was approved by
the Board in Novernber 2020, will be
launched in 2021. The intreduction
of this plan offers lower minimum
contributions, making the plan more
widely accessible to all workers, as
well as enabling cost efficiency far
the organisation. We will assess the
impact aof the new plan in 2027,

In 20271 we will also introduce a global
spot bonus policy allowing individuals or
teams to be rewarded financially

for outstanding centributions to
Wood, sharing in coliective success, We
celebrate wider achiavernents across
the company in many ways, with maore
details in our people section on page 57.

Summary of 2020 ESP enrolment:

35,281

eligible emp\o'yees

17

countries

9

languages of inclusive
comrmunications and materials

2,828

enrolled (8% of total eligible)
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Remuneration

Workforce reward continued

Employee involvement

With an increased focus on modarnising our nusiness and as part of our reward roadmao launched internally in 2020, we cantinue
to direct our efforts for the year ahead on increasing engagement and empioyee voice to ensure decisions are pecp e led and that
we keep our people informed. For the first time in November the Remunaration Committee chaired our Listening Group Network
call focused on reward, including an overv'ew of executive pay alengs'de the aunch of cur reward readmap to our peogle. In
addition to this, we engage with our peop e through our empioyee engagement survey, loca’ reward surveys, employae networks

and committee led engegement activity.

Our employees told us they want:

More transparency
[sha Rl

Open conveisation about
pay with line manager

To understand career
paths and link to pay

To know how Wood
ensures reward is fair

Demonstrate pay equity in other

countries, hot just those where
legislation mandates

More team and individual
short-term incentives

Flexible
warking

Local benefits design
and externally competitive

How we have responded:

Launched our reward roodmagp outlining key stop.s our trensparency journey with
enhanced focLs on bullding procedural undarstarncinsgs. visibility, ana manager confidence.

Launched our learning hub of pecple resourc: ward focused mouaules.
In 2027, we will be focusing on increasing the number o~ line manager Lraining sessions
toimprave confidence and enhance knowiedge,

Continuing with visibility of career paths by completing our technical and functional
glabal job framewacks. Continwed focus an application of cur job and reward
frameworks and mapping individual positions.

Implerented siandardised var able remuneration fremewaorks, core benefits offering
and global processes and procedures. Further education will take place in 2021,

In 2027 we will establish data analytics framewarks to measure success and intraduce
internal pay equity reporting, linked with our Inclusion & Diversity {&D) agenda, and
supported by the further rolf out of Cracle Pecple

Launch of our global spot bonus policy which we will continue to review in 2021,

Launch of our global flexible working policy.

We continued ¢ enhance cur voluntary beneht offering in the counsries which we
cperate, based on feedback from our people. Through robust external analysis and
benchmarking we wall continue to introduce salary bands in more countries in 2021,

Employee reward
focus groups

In 2027, we wil establ’sh employee
reward focus groups witn a view
to educat'ng, engaging, and
inspiring our peeple through
twe-wagy engagement on reward
matters. Through tnese forums
we will listen to our warkforce

to understand what fair reward
means to them, oand how we can
become meaningfully transoarent
with reward.
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Strotegic ~epar: Governance FMinanc al statemonts

Alignment to the workforce

The Drectors’ Remuneration Policy was approved by shareholders at the 2020 AGM in June and tock effect from that date. The
objective of the Policy is to set all components of remuneration, maximum awards, and performance measurement, which provide
a compensation package promoting the long-term success of the business and delivery of tne strategy The Policy with updated
scenario charts can be found at wooedplc.com/rempolicy

This table provides a surmmary of executive directors' remuneration outlined in our Policy and alignment to the wider workforce.

Element & purpose executive director
remuneration Alignment with worldorce

Salary The process of setting and annually reviewinn snlaries against market
informazion, m.ndful of Indwidual contribution, is the same for all employecs

To prowvide an appropriate level of fixed solary to
F PRrep N 14 inciuding execut've directors. Saiaries are paid either curnulatively by hours

atiract aod retain executives with the qualities, ked e I L basi
. - - . ' 4 il e .
S5 uin ceperience reguired to deliver our woriked or on a “ixednnia L oasis
strateg © tojectives
Beneiits All employees are proveiea witn benefils typical of the markets in which

they are emplayed. In the UK, this includes private med cal insurance, income
orotection insurance {where apolicable), transportation allowance (based

on Jjob level) and life assurance. Where applicable, employees are offered the
ability to choose additional benefits to suit their lifestyle and circumstances.

1o provide fair and market competitive benefits
which support the health and wellbeing of our
executives to perform at thair best.

Retirement related benefits Errployees receive retirement plan contributions typical of the markets
in which they ore employed. In the UK, th's is currently a maximum of 9%
employer contribution. Current executive directors receive 15% pension
contributions; as previously reported tnis will be aligned to the UK workfoce
frarn 1 January 2022, Any new executive directors will align with provisions 'n
place for emplayees in the country which they are emoloyed.

To support the long-term financiol wellbeing
and future stability of our executives in return
for tneir commitment to delivering cur strategic
objectives.

Annual Bonus Plan (ABP) Provides a reward for senior employees critical to future success and who are
in a position that can materially influence the success of Wood. Participation
levels are based on the job which an individual carries out linked to a g'obal
framework. ABP is bosed on the same structure and performance targets
threughout the organisation, excepl for further team and personal targets
where appropriate. Executive directors and the ELT receive 75% of any
award earned 1in cash, with the remainder deferred into stock for a further
two years, Other particivants, with a small number of senior leadership
exceptions, are pod fully in cash.

To incentivise executives to deliver strategic
business priorities for the financial yeor with
cormpulsory deferred poyment designed to
provide additional al'gnment with stakeholders
and reinforce retention.

ABP participation typically applies to circa 3.5% of the global emp oyee
population,

Long Term Plan (LTP) Designed to incent'vise senior leaders in delivering business perfarmance
over the longer-term. The plan provides an opportunity to earn an award, in
the form of canditional shares, supject to remaining in employment on the
sarme basis as our executive directors. Measures are cons'stent and linked
to long-term creation of snhareholder value for all participants. Participotion
levels are based on the job which an individual carries out, linked to a global
framework

To reward and retain executives while aligning
their interests with those of stakeholders by
incentivising performance over the longer-term.
Performance measures are linked to longer-term
cregtion of sharehaolder value.

The numoer of peop'e enrolad in 2020 was 373, representing 0.86% of the
global emp oyee population.

Employee Share Plans Open to all eligib'e employees across the organisation. Employees may
choose to contribute up to 10% of gross sawary subject Lo plan rules, or such
iowe amount as the Committee may deterrmine, which is deducted in regular
pay periods from the salary. Depending on country eligibility, employees may
join the Employee Share Pian (ESP) or Share Incentive Plan (SIP).

To give our people the opportunity to benefit
from the success to which their performance and
commitment contributes.

Shareholding requirements Policy apples to executive directors on'y.

To ensure that execut've directors’ interests Other senior employees nold shares as part of deferral and retention
and individuat wealth are aligned with those requirermnents of variable remuneration plans.

of shareholdaers over a long-term performance

Directors are required o hold shares post-employment. Post-employrment

period. sharenolding does not apply to any other employees.
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Remuneration

Discretionary matrix

The Cammittee exercises d'scretion
when determining the cutcornes

of short and tong-term variab'e
reward 1n addition to the formulaic
cutcormes considering any year-on-
year changes, market cond<ions and
relevant environmental, social and
governance (ESG) matiers. Such
factors may include (but are not limited
to); workolace fatalities and injuries,
significant environmental incidents,
large or serial fines or sanctions from
regulatory bodies and/or significant
legal judgements or settlent nn

What is the formulaic outcome, following consideration

of any underpinning performance metrics?

How does the outcome compare with stakeholder expetience?

Shareholders Wider workforce Clients m

How does the outcome compare with wider Company performance?
How has the outcome enabled delivery of the strategy?

m = rutegic

Consider input from other Committees
Legal, interncl Audit & Risk and P&O

The summarisad discretismnw cew~ion ESG

matrix acls as a framewa-t .
Committee to consider athe 0 urs s

s

which drive the overall performance

of Lthe business and the impact across
stareholders, ensuring that we qvoid
reward for failure 1n our vaniabie reward

CUTCOMES Consider positive & negative external factors,

including competitive landscape
3 T s framewark can be Tgund at,
woodple.com/discretionarymatrix
Are there any other events thot should be factored in?
e.g. change in accounting standards

Consider rolling cycle of performance,
both long and short-term, including vs peer group

Consider historical application of discretion

Consider stakeholder response to results

Determine uc!}iitipnul' engagement & disclosure required for stakehoalders
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Remuneration Policy

The Rerruneration Paolicy was reviewed
and approved by shareholders at the
2020 AGM and took effect from that
date. Extensive shareholder consultation
was undertaken by the Committee

to ensure views were understood

and listened to, including lace-to-

face meetings ‘n summer 2019 The
output of these meetings influenced
the Committee's decisions, leading

to a Policy which was overwhelmingly
supported at the AGM. The cbjective

of the Remunerarion Paolicy 1s to set all
components o (er, Lonaration, maximum
awards, and pe-f 1MCE MEensurement,
which provide o camyeznsation package
promotng bl o e success of the
Company aw ~u. . . 'S the strategy It
does this through a balance of fixed and
variable pay, with the intent of creating
a competitive total remmuneration
package which attracts and retains
executives while creating an aoppropriate
alignment between incentivising
executive performance and the interests
of shareholders, The Committee wili put
a revised policy to shareholders again no
later than the AGM in 2023,

) The Dwectors’ Remuneration Palicy with
updated scenana charts with aur proposed
cpphcaticn for 2021 can be found at
woodplc.com/rempolicy

Sirateyic repor: Governance F nanaal statements

In reviewing the application of the Remuneration Policy, the Committee cnsures the
following areas, as outlined in Section 40 of the UK Corporate Governance Code, have
been fully considered and addressed as described below,

We fully disc'ose our remuneration decision making, targets
and outcomes in our annual report on directors' remuneration.
We carry ocut regular sharenclder engagement throughout

the year, as necessary. Qur wider workforce remuneration
arrangements focus on ensuring we arc internally farr,

whiist remaining externally cormpetitive. We are improving
iransparency of cur remuneration and seek Lo gain feedback
fram our global warkforee via anr emplayes fngngemeant
surveys and Listenng Group Network.

Clarity

Our performance moasores for our long and short-term
incentives are simple anid agned to our stakehaolders. The
operation, targe '+ "omes are fully disclosed in the
annual report each yeu: Vnere possible we communicate
future performance measures and targets, such as inour long-
term incentive plan, but in certain areas, such as onnual bonus,
are unable to do so due to commercial sensitivity. Participants
are prowvided with engaging supporting documentarion to
ensure understanding, with regular updates provided during
the course of cach performance period, to drive positive
behaviours and business performance.

Simplicity_

As defined in our Remuneraticn Policy, total remunerotion
is more heavily weighted towards variaole pay tinked to

Company-wide parformance and stakeholder experience.
Ind'vidual performance is aligned with delivering the long-term
strotegy. The Committee reserves the right Lo apply discretion
to ensure that poor perfermance is not rewarded; outcornes

may be adjusted to reflect stakeholders’ experience,

Proportionality

The Committee discloses and explains all relevant lim'ts and
discretions allowed under the terms of the Rermuneration
Policy. This is further demonstrated in the remuneration report
each year.

incentive olans are linked to business strategy, overall
performance, and growth through o mix of financial and non-
financial targets. They reward those whao exemplify behaviours
whicn align to our purpose, culture and values, ading delivery
our strategy.

Alignment to
culture

Governance of our remuneration arrangements ensures that
rewards are not excessive comparad to Company results and
stakeholder experience. Wea raview our performance measures
ond targets used in cur incentive plans Lo ensure Lhey do not
lead to axcessive risks and poor behovieurs. The Committeo
rmonitors the overall performance of executive directors and
assesses the overall outcome of performance in the relevant
financiai year. Out enhanced malus and clawback provisions
safeguard the Company against future risk in relation to our
long and shart-term incentive plans which applies to awards
from 2020,
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Remuneration

Executive directors' remuneration

Single figure of remuneration*
The following table sets out the single figure of remuneration received or receivable (EQQ0's) in the year for eoch of the executive
directors.

Long term Pensionrelated Total fixed Total variable

Year Sclory® Benefits® Benus incentive © benefits @ Total rerouneration remuneration

RobinWatson 2020 £728 £14  £0 £354 €118 £1216 €860  £354
RobinWatson 2019 £750 A £0 CEm2 £1690 ~eEre | egl
David Kemp 2020 g4t £ £0  £202 £75  £752 £550 £202
David Kernp 2019 £475 £14 _ £442 £0 £ £1002 £532 £442

Notes to the single figure of remuneration
a. Salary recaved during the yeor, includes <
b Taxable benzfits receved durng the yeor

+ .y reduction of 10% f-om Tst April 2020 ta 31st December 2020
<5 de transpartation allowence and private medical cover.

c  Noelement of the value s showen from she ¢ Lrice o ovwlh The share prce used to caleuiate the LTIP value 15 £3102, the closing rewg-rarec o are price or 31
December 2020,
d  “ensior figure reflects cash velue of defir so contriput on pension contribution or cosh alternatve, as detailed in Lhe next sactiar.

Bonus and long term incantive outcomes ¢-e descrbed in the follow ng sections
The aggragats gmourt of sxecutive directors’ remoreranion (selary, benefite mchuhing cosh parsion tfowonces chos ponee) s £1565,304.

The oggregate amount of Company cantribnit ons to executive directors’ pension schemes s £3998/

Robin Watsan David Kemp

7 . 1 I i
C% 10C5% 0% 100%

® Solary ¥ Be-of to % Penzian & EBonus ® Long termincentives

Pension benefits

Inline with the Directors’ Remuneration Policy, executive directors can choose to participate in the relevant lecal defined
contribution pension arrangement or recelve o cash allowance in | eu of pension, or a comb'nation tnereof. In ine with our current
Remuneration Policy and existing arrangernents, payment may be up to 15% of base salary, tnis compares with 9% for onsaore,
office-bhased employees in the UK. Robin Wotson split his pension benefits with 46% as cash ellowance end the remainder as
defined pension contributions; David Kemp chose to receive his full pension entitiement as ¢ cosh allowance. As already detailed
in the ast two annual reports, from canudry 2022, pension enbitfermnents for the existing directors will align to that of the wider
workforce, wnich s currently 9% in the UK

Normal retirement age specified In the persion scneme rules is 65 years. The-e are no additional berefits that becorme receivable in
the event of early retiremeant

Bonus

For 2020, the maximum banus opportunity was 173% of base sa ary for the Chief Executive and 150% far the CFQO. Banus measures
were splht between financial, HSSEA and corporate or individual perfermance objectives with a balance of 0%, 10% and 30%
respectively. Fingnoal measures were further splt nto two medsurcs = a measure of profit and @ meosure of cash generotion -
equoily we'ghted at 309% as illustrated in the chart below:

Relative weighting (% of bonus maximum cpportunity)

Profit 30% Cash generation 30% HSSEA10% Corporate/personoi objectives 30%

fingrom mezsores 60% ran-* naroel measurss 40%
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Strotegic roport

Overview of performance

2020 was a very challenging year - lor our people, our clients,
aur suppliers, cur sharcholders, and other stakeho ders The
Board took the difficult decision not to pay a dividend; our
exacutive directors, leadership tearms and approx'mately 3,300
of our employoes agreed to take a vo'untary salary reduction
for nine months; we sadly had to make a substantial number of
redundancies and utilise government furlough schemes; two of
our co'leagues tragically lost their lives; and we did not realise
aur financial targets. However, client satisfaction remains highy,
we have supported our people and the comrmunities in which
we work with many wellbeing initiatves; our broader safety
rerformance was good, we deliverad Losl synergies in excess ot
the target set at the time of tha AFW transaction; we published
ambitious envirenmental <omntAnd governonce targets; and
have delivered clear tar tical plans to deliver our enhanced
grganisation structure

Having considered oll facte s, the executive directors
communicated o the Comm’ttee that they felt it would

be inappropriate for any bonus to be oaid. The Committee
believe that management on the whole performed well during
extremely dif ficult times and have taken steps to position
Wood for future growth. However, toking everything into
consideration and using the discreticnary matrix for guidance
(see poge 104), and considering provisions in the malus policy,
they are suppertive of management’s proposals and as a
result zero bonus will be paid for 2020 performance. Detalls of
outcomes against each measure arc described below.

Financial measures and outcomes
Financial measures for the bonus year ended 37 Decernber
2020 consisted of:

- Profit target — we used EBITDA (Earnings Before Interest,
Taxes, Depreciation and Amortisation) as our metric of
success

» A cash generation target — this was based on pre-tax cash
from operations before exceptional items

Threshold performance was 90% of the target sez, and
maxirmum bonus 1s achieved when results exceed "10% of
target. Threshold performance must be met before any award
is paid for each element; if target performance is met, 50%

of the potential benus opportunity is paid; 100% is payable
for reaching maximum performance. Performance between
threshold and target and between target and maximum will
result in a proportionate award calculated on a straight-line
basis as llustrated in the following graph:

Financial performance and bonus achievement

= Bonus achieverrent

0% 1

100% +—-——- e
G0%, - //

8O%

T0% — /

HO% — - e e
¢
L0% —
30% — // ..
20% . / N
10% e+ -
0% J—

90% 10%

Performance

% pay out

Governance I nancic’ staromoents

A summary of the financial targets and achisvernents are set
out pe'ow:

Profit (EBITDA)

Achieved 3
$630.4m ' ‘ ‘
T 1

Threshold Target Maximum
$643.2m $714.7m $786.2m
e
% pay out on measure 0%
Cash generation

Achieved !
$214.9m ) : |
- T 1
Threshold Target Maximum
$286.2m $318.0m $349.8m
RO JE——

% pay out on measwre 0%

Note: lllustrations not to scale

HSSEA measures and cutcomes

Safeiry and assurance remcin our top priority and underpins the
sustainability of our nusiness. HSSEA measures accounted for
a total 10% of the maximum bonus opportunizy and reloted
direct.y to three Key Performance Indicators, equally weighted.
Performance achievement is considered and approved by the
Safety, Assurance and Business Ethics Committee (SABE).

Measure Target & payment Achieved
Total Recordabie Improve by "0% oY%
Incident Rate Performance belween 0% and improvement

10% results in a proportionats
poymeant

{TRIR - the total of iost
work cases, restrncied
work case ond iredical
Lreatment coses per
200,000 work hours).

Overdue assurance actions Measure fully
less than, or equal to, one met
month

If this KPIlis achieved, 3 33% wi'l

oe pad; if itis nat, no payment
will be made

Close out of
assuronce actions

Leadership Meet or exceed number of Megsure fuily
engagement sessions set for vear met
sessions I* this Pl is achueved, 3.33% will

be paid, f Lisnot, no payment
vall be muode

Despite the achieverments above, due to the tragic two
fatalities during the year management proposed that this
elernent of the bonus be waived. The Committec supported this
decision as part of its overall discretionary approach.

Notes
TRIR melng was previously disclosed o8 Total Recordable Case Frequency
(TR7EY, although renamed the definition remams ths sams.
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Remuneration

Executive directors' remuneration continued

Corporate / persoenal objectives and outcomes

Stretching objectives relating to carporate and personal objectives focused on the delivery of strategic plans weighted os 30%
bonus opportunity. Achievement of objectives s considered by the Chair of the Board and the Remuneragtion Committee as part
of the annual review process Measurernant agoinst each of the abjectives is based on tangible performance outcomes and
demonstrable evidence of achievement during the year Achievements against each objective are described in the table below,
demonstrating strong leadership and performance in many areas.

Corporate performance objective Achievements '

Deleveraging and synergy delivery: Net debt to EBITDA 21 at 31 Dec 2070, driven by the reduction in

Take Company within the 05 - 15 (debt to FBITDA) range earnings due to Cowd-19 and oil price volotihty,

within 2020 Complete the Class 7 Transaction delivery elements The AFW Transaction cost synergies in excess of $210m were

around both deleveraging and synergy delivery in 2020, aligned delivered over the 3-year persod and were further supplemented by

to the onginal 3-year transactional delivery abjectives s:grificant €ost reductiens made within 2020, specifically in reaction
to Covid-19.

Executive Leadership Team effectiveness: Continued investrment in ELT team development to acceisrate "
Assess and continuously improve ELT 'team healn' 1 a dynarmic and optimise parformance resulted in ever stronge 7 e
measured manner (Independently via coach feedb. ' effectiveness with higher benchmarks set.

the ELT development prograrmme). Fully embed the new ELT
members in pew roles through 2020 to achieve the most
effective ELT team dynamic for the Company.

Individual perfermance objectives

Executive Objective Achievement

Director ) }

Robin Deliver against the Group strategic  Thz diversified cositicning of the graup over the past 4 vears culminated in providing

Watson cycle (2019 - 2023): Prowvide resihence mthe Group's fincnzial perfarmance be'ng less affected in 2020 than
rmechanisms for delivering against oilfield serv ces poers.

the Group strategy and demeonslrate g rihgr delivery of clear tacticai plans to deliver our enhanced organisation structure.
continued tactical progress

aligned to the Capital Market Day
commitments,

Despite a challenging year, a healthy sales pipeline has been enabled through the
diversifizd positioning of the Company, good win rates and mary gosd enduning client
relationships.

Delivery against key strategic We entered 2020 with a very clear “ocus on margin inprovement and took further
priorities; margin improvemeant octions to reduce casts as market conditions deteriorated This culminated i the
(2020 EBITDA % margin to be delivery of ¢.$730M of savings within 2020

greater than 2019 EBITDA maraind. e continyed to ratianalise our portfalio, with praceeds of $455m, via the stecessful
execution excaliencs (standardised divestments of non-core businesses: nuclear, INdustrial services and YKK businesses,
and improved project delvery and our interest in TCT successfully completed.

outcomes), pertfolio positioning
and rationalisaticn (optimise service
and market range); and delver
orgarsational change programrme
and succession plans

In the fourth quorter we took steps te enhonce the future reslisnce of the Company
In the resrgamsation of Wood inta three global business units effective from 1
January 2021 (Operations, Projects, and Consuiting), complete with a new Chief
Oparating OFfF cor ralz, ko deliver execotional excellence across our projects and drive
operational standardisation

ESG and sustainability: Appropriate  Signifizant progress mada in 2020 an implementing ESG programma including:
consideration of climate change
as a business risk, broader ESG
positioning of the business and
development and delivery o
the appropriate sustainability
programmers)

Establ shing the Company's first ever terget to reduce corbon emissiors and in dsirg
so, minimise our cimate iImpact.

We broadened the range of our "Building Respansibly” pregramme (Wood 1s a
founding member - warking together with leading engineering and canstruction
companies to promote the nghts and welfore of workers gcross the industry). Maore
details can be found In the people pages of the annual report.

We have also put In place an ambitious CSR programme developed to delrver over next
10 years and a comprehensive nevy sustainable strategy embedded across business.

180 targets agreed and wall feature in vanable reward plans in 2021

Active safety and ethics leadership:  Whilst we continued toinvest heavily — and make very good pragress - in our efforts
Continue to stimulate o pregramme  to munimise risk, contincally improve our global safety perfermance and dehver

of active leadership and delivery in against our ambitious ethics and complance programme, the tragic loss of Iife of
the safety. case managerment and two colleagues has been a very low point during the year

Bthics arena.,

We implemented focus and support to effect immediate appropriate change and
have an enduring focus on those parts of oLr business where the safety culture
neads to mature and improve

There wos gnnarced and spenc foras ur nsk maraye ment dur ng yeer, comsider g
the additianal chatlenges due to the pandemic

Demonstrated leaderskig in SABE Cornmittes and Investigations Oversight
Committes, ensunng effective oversight ond mancgement of investigotions
Regulatory investigations progressing.
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Individual performance objectives

Executive Objective Achievement

Director

David Capital structure: Deleveraging and  Disposals of nuclear, industrial services and YKK businesses, and our interest in 1C1
Kemp refinanc ng ta include completing successfully completod.

disposals; maintain focus on warking
capital, ongoing review and analysis
of Wood capital structure; and
develop, agree and begin execution
of 2 relnancing plan for Revolvirg
Credit FaciliLy (RCF),

Refinancing strategy develapad and agreed by Board, Active leadershup to secure
long term funding and successfully extended our RCF at competitive market rates,
reflecting thz strong suppsrt of cur relotionship banks In additicn, the fazility

will step dowwn from $1.755n to $1.50n 'n May 2022 reflecting Woeod's lower dohbt
reauiremant due to 1ts considerable financ al headroaom and hquidity.

Investor engagement: Develop

and implemienl ESS herao o olan
engaging externar sdvisa d
internal teams. Devolop o thove price

improvemeant plan toodent s and

delwver new sigrificcr . - o
and marginal investorsncivding
repositioning the Wood brand.

Enhanced ESG investor plan implemented including cogyuyerment with ratings
agencies, brokers, and investment banks Despite a challenging veur the investrent
case was well received and the ESG programme strongly positioned, supported by
development of new ESG website.

- ng ot investor
o2l

Greatar “ocus on energy Lransition dotvities with sLccessfid
conferences and salesforce meetings. This focus wafl continc

Support margin improvement plan:
Suppeort and gavern the delvery of
margin impravarmant plan including
portfolio rationalisation, enhancing
commercial support provided to
s'gnificant orojects and delivering
F&A central savings plan,

Strong delwvery and governance of margin improvement plan with rapid intervention,
cash, and earnings focus Thoughtful, focused, and deliberate leadership in delivery
against the trading challenges facing the business

Maore than 10% savings across central F&A delivered.

Regulatory investigations:

Through governance structure,
provide leadership to SFO, DOJ, SEC
and COPFS Investigations.

Demanstrated leadership in Investigations Oversight Committee, ensuring effective
oversight and management of investigations. Regulatery investigations progressing.
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Executive directors’ remuneration continued

{_ong term incentives — Long Term [ncentive Plan (LTIP)

The figures set out In the single Tigure of rernuneration table are related to awards under LTIF 2018-2020, wihich ended on 31
Decermber 2020. Maximum awards and LTIP measuwres under the perfoermance period were as per the table below:

Performance measures split

Participation level . Strotegic measure: Synergy target
_Robin Watson . 200% o 50% o ] _ 50%
Dawnd Kemp 175% 50% 50%

For each perfaormance measure, upon reaching the threshold, 25% of the relevant meusure becames payable; and on reaching the
maximurm, 100% of the relevant measure becomes payabie. For achievement between thresnold and maxirnum, the aliocation is
on a straight-line basis. No award 1s made for (ess than thresheld performance. The targets for LTIP 2018-2020, and the extent to
whuch they were achieved, are set out in the tanle belowe

Financial measures Threshold | Maximum Achieved
JsR , 50 " percentile L 79 percentile  37&tpercentle 0 O%
Synergy target $160m $200m $237mn 50%

Totol Shareholder Return (TSR) s o measure of the growth in John Wood Graup PLC (JWG) share price plus dividends and other
shareholder returns over the period; performance is measured relative to a peer group of compararive cormpanies. Each company
is ranked and JWG's bosition in this group used to measure success. The TSR peer group for 208 - 2020 LTIP performance period
comprised the following companies - Aecom, Aker Saiutions, Fluer, Hunting, Jacobs Engineering, KBR, McDermott, Petrofac,
Saipem, SBM Offsnore, SNC Lovolin, Stantec, Techmp FMC, Tetra Tecn, The Weir Group, Worley Parsons and WSP.

The Committee applies the following approdch when the TSR peer group s impacted by acquisition or other carparate activities
during the performance period: if 0 company has been in the peer group far more than half the performance nericd then this
company will ba retained in the peer group, adjusting to the end of the period for the movement in the acquiror's share price. if o
campany has not been in for half of the performance period, then it will be removed and not replaced.

Assessment of formulaic outcomes

Wood did not achieve the threshold for TSR, so cero award 15 due on this measure. Tne strategic measure was fo achieve the three-
year synergy target. The tearn made a huge effort to achieve this target in difficult circumstances and ochieverment at maoximurn
was reoclised, This target wos disclesed externally and has been exceeded due to significont performance delivery from management
despite very challenging conditions. As well as reviewing the reguiar periodic reporting of synergies over the last three yeors, the
Audit Committee commssioned an Internal Audit repert on the synergy reporting process und also engaged KPMG to perform
specific agreed-upon procedures and report foctua! findings to provide additional comlort. Neither of these piecas of work raised
any issues considered by the Committee to be significant; the Commitiee wos comfortable with the process followed

The Commmittes considered this performance, ogainst the shareholder and wider workforce experience, and retention ris«< across all
plan participants. The absolute value deliverad to executive directors as a result of th's performance is reduced to reflect that more
thon 53% of value hos been lost since the dote of the grant, {with the opening share price being £6.671 ond the closing mid-market
share price on 31 Decernbar 2020, £3702), demonstrating clear alignment to shareholder experience. During the same time pericd,
employees have experien ted improvements in termis, conditions, benefits, und policies, with over 879 of countries now harmonised;
implementation of flex ble working poficies and enhancements to family leave for many; reduced or mantained costs for insured
medical plans: reduced or mamntained costs for reticement plans; ond financicl gain for those participoting in the employee share plan.

This level of vesting opphes to 449 employees who participated in the 2018 - 2020 L TIR, reflecting the contribution of the wider
'ecodership teom towards tne achievernent of these synergy torgess.

Retention remairs a signifizunt concern for the executive directors, members of the ELT, leadership, and critical talent. Tha
Committee 's a'se aware that recent low LTIP vesting leve s, despite aaris of our nusiness garfarming wel' 'n extrernely chal'enging
markets, mean that many of aur key ceople have limited shares thot they wou'd forfert if they left employment resuit'ng in a nigner
retention risk.

Taking all tnese factors into account, supoorted by tne process using tne discret’onary matrix and consider g provisions 'n the
malus policy, the Committee believes tne LTIP award of 50% of maximum s appropriate.
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Share based interests awarded during the year*

The following teble sets out the awards made to each of the executive directors under the Company's share based long term incentive
arrangements for the performance period 2020 - 2022. Performance measures are based on re ative TSR (50% weighting), gross
rmargin improvement {25% weighting) and overhead percentage improvement (25% weighting). For all measures, 25% becomes
payable on reaching threshold; 100% becomes payable on reaching maximum. These awards will continue to ve monitored for windfall
gains and the Committee has the abil'ty to apply d'scretion as appropriate, informed by the discretionary matrix.

Salary Holding

relevant to Foce Percentage period for

Executive Type Participation performance value of vestingat Performance 100% of

director of award lavel cycle award ®  threshold period award
Robin Conditional 170% £787200 | £1.338,240 25% | 1Jan 2020 - Two TSR threshold is set at 50
Watson award of 31 Dec 2022 years percentile with maximum at
shares from 757 percentile; the aross margin
awarded ’ vesting improvement threshod is to
under the achieve 9.0% groveth fros 2019-
LTP 2022, maximurm Tast o 23 0%
[ . : growth, overbz. -.- < htage
Dawvid 149% £498.560, £742854: improvemnent threshald is to
Kemp f achieve 10.3% at threshold
and 9.8% at maxmum. For all
medasures, 25% becomes payable
on reaching thresheld; 100%
becomes payable on reaching
maximurn

Notes

a  The owards above were granted as conditienal share awards based on base salary x particpation level, colculated vsing the 20 days trading average of
£3.64335 as al Tdanuary 2020

Performance is meosured over o period of three financial years, 100% of any award 1s deferred for a period of two years following
the end of the performance period. This timeline is demonstrated below:

LTIP timeline
Awvard Parfarmance outcomes Shares
granted aweard vest available

Three year performance period

Yeor 2

Payments to past directors*
Tnere were no payments made to past directars which require disclosure during the year.

Payments for [ass of office”
There were no poyments rmade far loss of office to any director during the year.
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Executive directors' remuneration continued

Statement of directors’ sharehoiding and share interests™*

Shareholding

The revised Rermuneration Policy aopproved at our 2020 AGM requires the Cnief Executive to hold snares valued at 250% of base
salary (previously 200%) and the other executive directors to hold shares valued ot 200% of base salary (prev.ously 100%).

The extent to which each director met the shareholding guidelines as at 31 Decernber 2020 1s snown in the chart and tab es celow,
The holding does not include shares held by connected persans As stated in our 2019 report we cammitted to ennancing ¢ arity of
shareholding, now shown as two separate calculations:

+ Calculation ' Shareholding and shares not subject to any further performance conditions but may be subject te other conditions
such as continued employment

+ Calculgtion 2; Shareholding not subject to any further perforrrance or other conditions

Sharzholding at 31 December 2020

Snarehalding

|
i
i Saareholding
i
requirament

reguirement

T T 1
0% 50% 1009 150% 200% 250% 300%

® Calculation 1 % Calculation 7

Cnanges in the sharenolding of executive directors between 31 December 2020 and 15 March 2027 are reloted o perm'tted
purchases under tne Wood empbloyee share plans. Rob'n Waison and David Kemp acquired an additiona 4,124 and 2,656 shares
respectively durtng this period.

Although neither executive director has reached their required shareholding, this reflects that the LTIP has paid out zero for the last
two years and only to a minimal degree in previous years, compacted by the fall in share price during the last year.

Both executive directors continued to purchase shares over and above any awards earned during therr employment via the Employee
Share Plan (ESP), with both contributing 10% of their gross salary which 1s deducted from the net monthly salary. As at 31 Dacember
2020 Robin Watson had invested more than £211220, with a further £13,120 comm 'sted until the end of this ESP period; and David
Kermp more than £126,570, wth a further £8,300 committed. In order to ‘ncrease our executive directors a'ignment with shareholder
interests and accelerate reacning sharehelding requrements, Robin has pa'd over £540,000 from his own cash resources to meet the
tax liability o1 vesting shares, although the policy does allow furm to sell shares to reet such liability.

For detalls on post cessation shareho'ding requirements please refer to poge 113
MNotes to sharehalding guidelines achievement
Sharenolding s calzuleted usirg the closing T d-market share prize on 31 December 2020 of £3 102 and bass salary levels at the sams date

For the porposes of calculation 2 g 50% reducton has been apphed (an rae assompues of a "sell to coves” at pont of exerciss) La account for any tax akbiizies on
cwards

Share interests

A surmrmary of executive directors’ share interests and incentive plan interests are providad in the following two tables, The first table
deta'ls execut've directors' interests in the ordinary shares of the Company at 31 December 2020 with and without performance
conditions; declaration ncludes shares held by connected persons as defined for the purposes of secton 268 (2) of the Financial
Services and Markets Act 2000. The second table detalls executive directors’ interests 1n long term share incentive plans at 37
December 2020.

Interests in share incentive plans, Interests in share incentive plans,

Shares owned Shares owned awarded without performance awarded subject to

outright asat1  outright as at 31 conditions or deferral at performance conditions

Beneficial interest January 2020 December 2020 31 December 2020 at 31 December 2020
Robin Watson 320,067 371,126 e 102,760 837784
David Kemp 61,499 33178 56,542 448,025

None of the executive d'rectors had @ material interest ‘n any contract, olner than a serv.ce contract, with the Compeny or any of
its subsid'ary undertax<ings. At the date of this report the interests of tne executive d'rectors 'n the shares of tne Company remain
as stoted. Where applicable the figures include interest in retcined long terrm plan awards.
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Details of executive directors’ interests in long term incentive and bonus plans at 31 December 2020; all interests are awarded as
share options or conditional share awards:

Market Dividends
Date of value ot Number awarded os Number
award/ Earliest Exercise date of as at additienal as at 31
performance Performance exercise price per  exercise 1Jan Granted Exercised Lapsed share December
spertod conditions date share per share 2020 in2020 'in2020 in 2020 options 2020
Robin Watson
TP 2015 - 2017 N March 2018 0 £3216 2,857 - 3150 - N
TP 2016-2018 N March 2079 0 L - N , o -
LTP 2077 - 2019 Y March 2022 0 C 40,523 - ~ 140,573 -
TP ] 2018 - 2020 Y March 2023 0 06865 - - - 206855
P T Rdwe2021 T ¥ marcn2t2e o - ae3em - - - < eaen
LTP 2020 - 2022 ¥ March 2025 o T - 367310 - - T
(ABP 2017 01March 2078 N Morch2020 0 f2i6 23336 - 25757 - 2,401
TaBP o018 BT Mareh 2019 N March 2021w Loz - - - T
ABP 2019 O1 March 2020 N March2022 O _ toas oL - 55,538
Total 684134 423148 28907 140,523 2,695 940,546
David Kemp
TP 2018 - 2077 N March 2018 0 £313 1779 _ 1962 _ 183 Z
LTP 2015 - 2018 TN March 2619 0 B -z N - -
LTP 2017 - 2019 ¥ March 2022 o - 7307 - - 73072 _ N
e Taoe - 200 Y March 2023 0 — 118,048 - - - — 18048
e o002 Y March2024 O o 6s084 - - - — 144,084
LTP 2020 - 2022 Y Mach2025 0 - " aczess - - - 203893
AB2 2017 O1March 2018 N March 2020 0 £313 12145 - 13,394 _ s
ABP 2078 1 March 2079 N March 2021 o ~ 27230 B - - - 26230
ABP 2009 01 March 2030 N March 2022 g T D zo03m - - _ zoam
Total 377,358 234205 15356 73,072 1432 524,567
Total for all executive directors 1,061,492 657,353 44263 213,595 4126 1,465,113

Notes te incentive pian interests table

For perfarmance penods cammeancing before 2017, duvidends acerue an 100% of award 80% 18 paud in March Foilowing the end of the performance pericd und
20% 15 deferred for Lwo years, The deferrec element may contirue Lo attract dridends which will be reported in the -elevant period For performance periods
commencing 2017 anwards, 100% of the oward vests and 12 availeble Lo exercise after o two-year deterral penod; dividends accrue on 100% of the fincl award
There has been na charge to the exercise price or date of vesting of sha-es as outhned :n this table

Post-cessation

As outlined in cur Remuneration Policy, approved by sharehalders at the 2020 AGM, executive directors are required Lo hold shares
in John Wood Group PLC post-cessation of employment to the value of 100% of shareholding guidelines for the first year, reducing
to 50% in the second year. Post-cessation sharehaolding provisions will appry to shares received from share awards granted from 1
January 2020 enwards The sale of shares s restricted by way of approvals for current executive directers and the Commitiee will
ensure appropriate enforcerments and control is in place post-cessation. Post-cessation controls will be managed thraugh the oniine
systerr provided by our third-party stock administrator.
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Remuneration

Executive directors' remuneration continued

TSR performance summary & Chief Executive remuneration

In accordance with the reporting regu’ations the TSR performance summary 1s maintained at a 10-year disclosure period. As the
Company is included in the UK FTSE 250 index but has been included in the FTSE 100 index for part of the peniod under review,

both the UK FTSE 250 and UK FTSE 100
compares the TSR on a holding of shares
B TSE 250 and 100 indices for the last ten

indices are shown, by way of providing a reasonable TSR comparison. The graph below
in John Wood Group PLC with the TSR on o holding of shares in the companies in the UK
financial years, 201 to 2020.

250 -F
00— -
179%
110%
55%
50 L - r
! T —— T T — ’ T T g
Cec-175 Dec-11 Dec 12 Deac-13 Dzc-"4 Dac-15 Dec-14 Dec-17 Dec-18 Dec- 12 Deec-20
& Wood ® FTSE Q0 @ FTSE 250

The total rernuneration for the Chief Executive over the same peniod gs the TSR perfarmance graph detaled is isted in the
following tatle. This table includes details of the annual bonus received in each year as a parcentage of the maximurn opoortunity
that was available, as well as the long-term incentives which vested in each year as a percentage of the maxirnum number of

shares that could have been receved.

Chief Executive remuneration {£000)

Year L 201 2012 2012 2013 2014 2015 2016 2017 2018 2019 2020

Chief Executive Allister Allister Bob Bob Bob Bob Robin Robin Rebin Robin Robin

_ Langlands Langlands Ketfler Keiller Keiller Keiler Watson Watson Watson  Watson  Watson

CFO aingle figure of tora’ £3338 £2.274 £199  E£1624 £1,33C  £1.046 £1179 £1,4617 1,875  £1.690 1,214

remuneration (E‘QOO) . ) . ) -

Annual bonus award as a % 87% 76% 75% &Q% 48% 37% 43% 59% 88% 62% 0%

_of maximum opportunity ) . - . ) - _
Long term incentive vesting 100% 100% 25% 79% 31% 16% ?5% 1% C% 0% S50%

rates os a % of maximum
apportunity

Notes to Chief Executive remuneration toble

Allster Langlands wos oppa.ntes Charr on 1 November 2012 His remuneration for 2012 related to b s Lime as Group CEC or v
Boo Kelller was zpps nted Group C20 on 1Rove™ber 2072 Hus remungiation for 2072 -etlecte IS ramonaradt on from gppointmert as Group CEQ onbv. Long
terrn ncertives vestirg dut ng the year were gwarded dunng nis tirma as Wood Group PSH CEQ ond vasted oased en pe-Tormanice targets inked Lo pe-formarce

o that d visian

Roo r Watson was appoirted s Chig? Execut ve or 1Jar,2iy 3014 Lang term ircentives vesling darning the year were cwardad doring bs t me asWozd Groop
SN CEQ ond vested basad o0 per farmanss fargets inkes to parforrance o shot d wsion
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Percentage change remuneration of all directors and all employees

This vear, in line with The Comoanies {Directors’ Remunerat'on Po'icy and Directors' Remuneration Report) Regulations 2019, we
have included addtional detal on the percentage change in remuneration for the Chief Executive, Chie? Financial Officer, nan-
executive directors as per the single figures reported each year and all ather cmployees within the group. This table will accumulate
over a five-year rolling period.

The figures reported reflect Lhe impoct of voluntary salary reductions, the Lse of furiough and no bonus payment for 2020 impacting

both executive directars and employees. Change in employee benefits is impacted by changes in insurance premiums, there has been
Iimited change to company funded benefit provision with the exception of continued harmonisation octiity.

Overall, for non-executive directors, no change was made to fees between 2019 and 2020 with non-executive directors also taking
10% voluntary reduction in fees for a period of nine months. Change 'n fees reported were also imoacted by pro-rated payments as
o result of Board movements ac discloced in page 120,

2019 - 2020

Salary/fees Benefits
A Employees . 1% 7% -100%
) ‘J;:xecutive directors Robin Watson T o -3% Q% -100%
Doavid Kerng - ) -3% 0% 100%
Non-executive directors Roy Frankan L7%
Adrign Marsh 36%
Theomas Botts h 7 -8%
Jacqui Ferguson T " 0%
Mary Shater-Malick -8%
Birgitte Brinch Mc;dsen -
Nigel Mills -

Notes to the percentage change in Chief Executive remuneration

Salary and benefits percentage change for all employees s coloulotes 00 ¢ per CapIta busis vsing otal cnnaal spend (excl execulive directors ond benus values) /
average nurmber of employees in the year os disclozed in Maote 31 of the financial staternents.

Bonus is calculated as the average nward paid to particpants of the Annual Bonus Plan

In ime with requiations, pensions ard long-term incentives ase not required to be 'ncluded in this table

Nan-executive directars do not recaive banefits ar bonuses.

Fee changas reported for Roy Frankhin and Jacqa Fergusen reflect changes 'n rale during the vear Adnan Marsh as a new appointment in 2019 as disclosed in
nage 120, Overall fees in 20206 were reduced from 2019 through voluntary fee reductions for o period of nine manths

Brgitis Brinch Madsen and N gel Mills did not recewe any remuneration in 2019 therefare no change bas been reparted.

Pay Ratio of Chief Executive

The Chief Executive pay ratio is calculated at the 257, 507 and 75" percentiles for total poy and benefits for all UK empioyees for

the relevant financial year on the sarms basis as the single figure table as stipulated by The Companies (Miscellaneous Reporting)
Regulations 2018, Having expanded our gender pay gap data as at Sth April 2020 to include all UK employing eitities for the first time,
we have chosen to use Option B for the purposes of simplicity, consistency and alignment across our external disclosures. We believe
that the best equivalents are reasonably representative P25, P50 and P75 emp.oyees and their ramuneration is consistent with that

of the wider warkfarce. Figures are adjusted accordingly (such as pension contributions) to ensure best representation of full time
equivalent {(FTE) employees for the purposes of calculation. Salary and total pay values are included to ensure maximum clarity.

The Remuneration Committee believe that the pay rotic results reflect the Company's internally fair approach to pay through aligned
and consistent frameworks. The total pay across the wider workforce is consistent with extenally commpetitive rermuneration required
for the orofessional workforce wnich Wood employs, ass'sting with an above average poy ratio. Key reasons for the year-on-year
changes to the pay ratio are the continued evolution of cur workforce through integration, divestment, and acquisitive growth, change
of methodology applied; zero bonus being realised by the Chief Executive for 202C; and the voluntary salary reduction of 10% applied
to the base salary of Lthe Chief Executive for nine manths of 2020, which d'd not apply to the entire UK workforce.

Ratio of Chief Executive pay to employee pay

25t percentile Median 75" percentile

Method Ratic Value (000s) Ratio Value (000s) Ratio Value (000s)
2020 Option B Salary 19:1 - _£38 141 £54 717 £48
Total pay 291 £42 811 £é6 151 £80
2019 Option C SOIGr)i B 241 £32 w8 Ef’? 13:1 £59
o Total pay - 4B £35 361 £46 2571 £68
2018 Option C solary 207 £34 147 £u9 111 Fot
Total pay 50,1 £38 35 £53 267 £71

Notes

We reparted cur Chief Exzcuiive pay -atio for the first Lime in our 2218 annual repert using pay dato for employees in ourintegroted systems which represented
64% of all UK employees, In 2019 our colculetionrs inchuded oll ful pay relevant UK employees in ire with Gender Pay Gap caleslations From 2020, au- colculations

are based on only our Gender Pay Gap report data
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Remuneration

Executive directors' remuneration continued

Gender pay

We are confident thot our gender pay gap does not reflect

an equal pay issue nor s it related to paying males and

fernales differently. it is a result of gender distribution across
occupations and job levels, consistent across all our UK entities
and our industry peers. At Wood we have po'icies and practices
which are fair and free from hins We are committed to
inclusion, diversity, and equality across our organisation. Despite
the government putting gender pay gap report’ng on hold as a
result of the g-obal pandemic, Wood reported the gender pay
gap in line with the planned schedule,

This year our report shows the overall Wood pay gap has
increased from 23 39, 16 27.7%, whilst the mean bonus gap
has reduced from 8 3 4.6%. During the sarre tme female .
representation nos vorented across our UK business from 23%
to 25%. In 2020,V - { the marxets in wh'ch wo operate,
experienced an unpewedented impact because of the Covid-12
pandemic and the volatility in oil prices. In common with many
other organisations, Wood used the Coronavirus Job Retention
Scheme, where appropriate, to protect our people until it was
safe for them to return to their normar duties. In line with the
guidance from the Government Equalities Office we excluded
employees on furlough for calculat ng our pay gap but included
% for caleulating our bonus gap; this resulted in an overall
increase In the mean pay gap as furloughed employees had
tyoically lower hourly earnings. Analysis including furloughed
cmployees, as a faire- representation of the overall picture at
Wood, results in a mean pay gap largely unchanged from 2019
of 23.2% overail, D1% reduction an 2019 (23 3%:).

Employees at snapshot date

5,929

Gender balance

75% 25%

male fermale

Mean gap/median gap pay

27.7% 34.2%

mean median

Mean gop/median gap bonus

4.6% 38.9%

mean median

@ Read our “ul geraer pay geo resort o' woodple.com/genderpay
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Hampton-Alexander Review

We were also pleased to note our improved performaonce in the
Hampton-Alexander review, improving from 177th position to
118th, ach'eving 23.3% senior female leadership representation,
up from 16 9%.

Real Living Wage Accreditation - UK

As a responsible emp'oyer, Wood is commiitted to becoming
Real Living Wage (RLW) employer in the UK. RLW accreditation
supports our sustainability goals in ensuring we are not only
being internally fair and externally competitive from a reward
perspective, but also provide our employees with a wage that
reduces financial stress and rromotes a good quality life. As
part of the accreditation ¢ ss, we will partrer with our
suppliers to ensure they alss coemnply with the RLW.

Relative importance of spend on pay

The table below 1s provided to assist shareholders in assessng
she relat ve importance of the Compuany's spend on pay. It
contains details of the remuneration paid to or rece’ved by all
employess of the Cempany as well as the value of distributions
to shareholders by way of dividends and share buyback over the
previous twao years.

2020 2019 Difference %
ltem $m)  ($m) ($m) change

Remuneration paid to or 33999 44405 (104200)  -23.5%
received by all employees

Distributions to O 2355 (7355 -100%
shareholders by way
of dividend and share

buyback
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lllustrations of future application of Remuneration Policy

As detailed in the future policy table, o significant propertion of remuneration for executive directors is linked to vanable pay
opportunily, particularly at maximum performance leve's, through the short-term Annual Bonus Plaa (ABP) and the Long Term
Incentive Plan (LTIP}, with the intention to ensure greater link between Company performance and ind'vidual reward.

Pay mix chart

The below charts flustrate the percentage mix of fixed and variable pay elements for executive directors based on maximum
variable reward cutcomes. The total value disployed for each executive director is an illustration of the maximum proposed future
policy application as further detalled below.

Robin Watson Chief Executive David Kemp CFO

Meaxamum value £3 8/m Maxenum vaioe £2 21m

Yo mx
of pay

@ Fuowedpoy @ TSenefits & "ension @ Ar-ual benus @ Leng Term Plan

Te charts below provide an indication of the level of remuneration, as a value, which could be rece'ved by each executive director
under the Remuneration Policy as a fixed value, targel and maximum performance, as well as an illustration of maximurn plus 50%
share price growth. These charts are for illustrative ourposes only and actual cutcomes may differ frarm those shown.

The notes that fallow the charts lay out the basis of the calculotion and assumptions used to compila them.

Robin Watson Chief Executive David Kemp CFO
(£Q00's) (£000’'s)
5000 . - ot e e e - 3000
4500
4000 2500
3300 - 2000
3000
2500 1500
2000

1590 10C0 -
1000 Y GO

500

o} s} - ~
Fixed Target Maximurm  Maxirmorn s Fixed Targes Maxirmurn - Maximum
50% share 50% share
growth growth

@ Fixed poy % Benefis& Pension @ Annualbonus @ Long Term Plan

Notes to the iliustrations of future applicatien of Rermuneration Policy

In all szenanos, fited remuneratic~ comprises base salary, henafits, and pension The figures « sed in preparing the chorts are as follows

- Salary s the sulary os av 1 January 2021

- Benafits s the last known figure as set out s Lhe single figure of remuneratic table for 2020

. Pengion related hernefits are based on 15% of the base salary, covering defined contrihution pension or cash allowance in heu of pensiaon

- Bonus includes shart term incentives and 1 hased on the proposad gpplication of the Folicy for 2027 and the base salary The illustrations above reflect
maximam potential oppartunity as a percentage of base salary, 172% for the Chuef Executive and 150% for the CFO

+ Larg term clan includes long-ter incentizes ond 1s pased an the proposed apohcation of the Palcy for 2021 and the bose salory Theadlustrations above reflect
moxamurn petential opportunity as a percantage of baose salary: 200% for the Ch ef Executive and 1/5% for the CFO. For reasens of clanty, any dividend accrua
has been excluded from Lthe charts anove

Fixed - It been assumed that each executive dirgctor recaives base salary, benefils and pension refuled benefiis anly; there are no elemants of vanable revward
included.

Target - It has besn assumed that annual bonas owa ds have Seer made at target levels which resulisin payaot at 50% and that LTIP pertormence s such that
awards hove vested at 50%.

Maximum performance - It has peen assumed that annual bonus awaras have been made ot maximum levels and that LTIP performonce s such thal awards
have vested ot maximum level

Maximum performance plus 50% share price growth - “he same essuptions as the ‘'maximum performance’ scenario have beer used. The additional iImpact. of
share price growth of 50% hos been opplied to moximurm LTP awards.

John Wood Group PLC Annual Report and Accounts 2020 17



Remuneraticon

Executive directors' remuneration continued

Statement of implemeantation
of Remuneration Policy

This section provides an overview of how the Committec
will implement the Rermunsaration Policy in 2027 and ‘s
subject to an advisary vote at the 20271 AGM. In determining
the palicy application, the Committee has comolied with
Section 40 disc'osures within the UK Corpaorate Governance
Code os outlined earler in the report.

@ A fLll copy of tne Remuneration Policy can be found ot
woodplc.com/rempelicy

Base salary

There will be no change to bas
2021 annual salaries remain 7
£498,560 for Dowvid Kemp

Loy “or executive directors in

t for Robin Watson; and

There will be no change to benefizs for 2021 The executive
directors will continue to portizipore 'n existing benesit
arrangements in ine with the agreed Rermuneration Policy.

There will be no changes to pension for 2027, and allowances will
remain at 15% in line vwith the policy. As previously communicated,
bath exacutive directars will align to the gilowaoncs in phice for the
wider workfarce, currently 9% n the UK for anshore, affice-based
employees, from January 2027, Any new execotive directors will
particpate in pension arrangements aligned to ther country of
employment.

Employee Share Plan {(ESP)

Both executive directors will remain elgible to partiopate in the
ESP including the new SIP, with contributions of up to 10% of
gross salary, subject ta plan rules.

Shareholding requirements

I hine »with our updoted Remunreration Policy 1n 2020, sharehalding
requirernents are 250% for the Chief Executive and 200% for all
other executives,

me John Wood Group PLC A-nua! Report and Ascounts 2020

LTIP awards

Participation levels in 2021 will be 200% of salary for Robin
Watson and 175% for Cavid Kemp. The number of shares granted
will be based, as usual, on the 20 days trading average price as at.
1 January 2021 These owards will be monitored for windfall gams
over the vesting peried and the Cormnmittee can apply discretion as
appropriate, nformed by the discretionary matrix

The performance meascres will be relative TSR, EBITDA

margin percentage improvement, revenue growth and an ESG
framework. All measures are key strategic priorities aligned with
value generation for our shareholders, business growth, and our
sustamability plan

The linancial measures are simpla, trg seorent, regularly reported
externally and incentivise managem: nt 1o yrow the business. The
TSR peer group was reviewed by the Compattee and for 2021

will be as follows: Aecom, Aker Sa.wtiens, Fior Hunting, Jacobs
Engineenng, KBR, McDermott, Pet-~- -~ - pem, SBM Offshore,
SNC Lavalin, Stantec, Technip Energies, technip Energies, Technip
FMC, Tetratech, Worley and WSP

The ESG framework measures challenges our business, our people,
and our clients te do better and to create a better tomorrow;

they support our ambitions and delivery of the broader targets

as detalled in the sustainability report, governed by SABE, and
approved by the Board For this perfarmance period the measures
will be equally split between:

+ Carbon ermission reductions, (carbon scope 1 and 2) aligned with
our 10-year ESG target of £0%.

+ Improvement in leadership gender diversity, aligned with our
10 yeor target of L0%

The weightings and targets for each of the performance measures
are detalled below. No award wil be made for less than threshold
performance. In relation to the TSR and ESG element, 25% of that
element of the oword becomes poyable on reaching threshald ond
100% 15 payable on reaching maximum performance. For EBITDA
margin percentage improverment and revenue growth, 10% of that
elerment of the award becomes pavable on reaching threshold and
100% 15 payable on reaching maximum performance

Performance Weighting Targets

Measure %o Threshold Maximum
TSR 50% 50 percentile 75" percentile
EBITDA margin 30% 85% 3.8%
percantage

mprovemeant

Revenue growth 10% $736bn $8.4bn
Carbon emission 5% 70% 15.0%
reductions

Imprevement in 5% 32 0% 34.0%

leadership gender
drversity

Given the current external volatilities, the Committes 1s mindiul of
the potential impact from wind®all goins of these awards and will
continue to make use of discretion at the end of the performance
pericd where there 1s a case to do so in ine with the broader
stakeholder experience,




Strategle seport

Annval Bonus Plan (ABP)

Baonuses will continue with maximum opportunity at 175% for
Robin Watson and 150% for David Kermp. In lne with policy, 25% of
any payment will be deferred into nil cast share-based awards for
a further two years.

In line with our policy and ensuring a direct link to our strategic
objactives, the bonus measures will be split betwesn financial,
an environmental, social and governance (ESG) framework and
nan-f nancial measures with a balarce of 40%, 10% and 30%
respectively as illustrated in the chart below.

' (ol N-ELEY LI el Corparate/personal
0
Profit 30% 30% LN cbiectives 30%

finanTed ESG rnon-firanc al
messy ey framewark Tedsu as
&0% ) 0% 30%
. pl PO I T RO

Ihe Committe. _oded ESG frameworks in ABP and LTIP
2021 to support Weoad's transition away from aur oilfield serv ces
heritage to a more enduring market position in energy transition
and sustainable infrastructure, and to aid delivery of our longer-
term sustainability goals

in ABP, the ESG framework will total 10% of bonus opportunity.
In 2027 thas wilf comprise of three Key Performance Indicators,
equally weighted: TRIR (Totol Recordable Incident Rate); delivery
against sofety intervention programme; and active, demonstrated
leadership in educating and inspiring 100% of cur colleagues to
be inclusive every day, resulting in positive, sustainable cultural
change. Performance is tracked via the H55E global dashboard
and will be overseen by SABE The commitment to these KPls
demonstrates our journey towards an enhanced focus on ESG
measures and we will continue to evaluate the most appropriate
measures Lo apply annually,

For financial measures and n rasponse to the high degree of
uncertainty around the shope and timing of post Covid-19 and all
price recovery, threshold performance for 2027 will be 85% of the
target set, and maamum bonus is achieved when results exceed
115% of target Threshold performance must be met before any of
that element of the gward 15 paid; i target performance 1s met,
50% of the potential bonus opporturnty 15 paid; 100% 1s payable
for reaching maximum performance. Performance between
threshold and target and between target and maximuom will result
n a proportionate award caleulated on a straight-fine basis.

The Committee has set the targets for the annual bonus plan far
the year ending 31 December 2021 at its meeting in Marcn 20271,
It is the opinion of the Committee that these are commeraially
sensitive and in ine with previous practice, the detaifs of annual
bonus targets and the extent to which the targets are met will be
cisclosed in detail retrospectively in next year's report.

Fult transparency of bonus objectives is outlined below

Corporate objectives

Develop and deliver against the Future Fit pregramme

- Clear work-stream project plan and overall pregramme plan to

deliver against ob,ectives

Ensure governance of programme via executive sponsorship and

aresuntability for delivery azross the “uture fit worlstreams

« Delwver financial targets of the clan, including requisite
improvement to the bottom-line

Leadership effectiveness

+ Assess and continuously improve ELT 'team health' in o meosured
manner (independent gssessment of the ELT developrment
prograrmme}

Governance Financia! stotemnents

Personal objectives

Robin Watson

Sustainable delivery against the strategic plan: reposition
Wood within cnergy transition and infrastructure markets,
estoblishing a strong, differentioted competitive position.
enduring, value added client relationships; and a healthy sales
mpeline in these growth markets of the “uture

Project execution: design and deliver a programme of execution
excellence to ensure rebust project delivery systems and
commercial governance, to deliver a project execution model
which delivers predictable and sustainable project outcomes.

Operating model and OpCom delivery: develop and deliver the
refined operating readst ang 2xecution delvery throwgh the
new OpCam and assuranse wmructure, to ensure predictable,
consistent best-in class cry, unlock and deliver operational
efficiencies;and ime - -+ -+ pin.

ESG and sustainability programme leadership: deliver against
the agreed climate, ESG & suslainability programme, including
appraising the Board and create a compelling investrment
case os o sustamnble mvestment proposition via effective
communication and engagernent around our ESG credentials

Active risk management and business ethics leadership:

- Actively mitigate company principal risks aligned to the
Group Risk Management programme

Continue to manage Crisis Management Teom and Covid-19

related risks through 2021

- Close out the cose management portfolio through the
Investigations Oversight Committae, and conclusion of cases
with Regulatory authornities

- Delver against Ethics & Compliance improvement

programme (related to case management close out)

through 2021

David Kemp

Drive success of releted Future Fit programme including F&A

functional deliverables:

- Deliver F&A functional plan

« Promote and support delivery of cverall plan

« Reshape Oracle plan

- Redesign reporting structures

- Recut budget and targets

+ Recansider internal investment in line with constraimts

Cupital structure and financing:

« Mamtain financ ng straregy adapting to changing corditions

- Exerute agreed financing strategy ensunng business
mantains sufficient hquidity, sufficient coverant headraom
and meets audit reguirements

+ Propose and agrec 2021 dvidend strategy with Board

Investor engagement:

« Enhance opportumty for increased market capitalisotion via
impraved share price performance

+ Buiid and communicate a clear and compelling, sustaincble
nvestment case via effective repositioning and differentiotion
of the Waooed brand from traditional peer group

Regulatary investigations and litigation management:

+ Through governonce structure, provide leadershie to SFO,
DOJ, SEC and COPFS investigations

+ Active management of current and emergent litigation risks;
efficient and effective lnigation managerent, cctive belance
of cost vs return
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Remuneration

Chair of the Board and non-executive directors

Single figure of remuneration*®

In line with our Directors' Remuneration Policy, non-executive
directors receive a base fee in relation to their role. The
rerruneration of the non-executive directers is reviewed
annually by the Chalr, Chief Executive and Company Secretary,
who make a recommendation to the Beard, with changes
ordinarily effective from 1January. Additional fees may be paoid
for related duties including the senior iIndependent directorship
and for chairing, membership, and attendance of certain
Board Committees as outlined in our fee structure table. The
following table sets out the total single figure of remuneration
for the Chair and each of the non-executive directors in the
finagncial year. Fees are pro-rata where thorz was o chonge of
appointment during the year, further dewess o0 Board changes
are outlined on page 89.

Tetal fees
. (£'000)
2020

Roy Franmkhn £259.0
2009 £138.4

Adrian Marsh 2020 £62.0
T 2079 £39.8
__T_hg)_r‘_r]os Botts 2020 £62.0
4 2079 £670
Jacqui Ferguson 2020 £57.2
2069 £57.0

Muary Shafer-Malicki ) 2020 £52.7
o 2019 £570

Birgitte Brinch Madzen (from 1 March 20207 2020 £43.3
n/a nfa

Nigel Mills (from 1 May 2020) 2020 £38.7
o n/a /o
Jeremy Wilson (to 29 June 2020) 2020 £36.6
2019 £70.3

lan Marchant (to 1 Sep 2019) 2020 nfa
2019 £1867

Jann Brown {to 1 Sep 2019) 2020 n/a
B 201 £44.9
Lind: Adamany (to 1 May 2019 2020 nfa
2019 £24.

Note: Fees include base fee and an additiona Committee fees 1n ine w tn

our fee structure arc are co'culated pro-rata based on the Lime in Lthe role
Non-exacutrse directors o @ ot recens any Loxable benefits which requ re to ce
reparted. As orev ausy disclosea Linde Adamany's 209 fee included an upnft
as o ror-UK baseos nam-executive director as parc of the APW transaction

Changes to the Board during the year

Directors appointed
Birgitte Brinch Madsen appointed to the Board T March
2020.

Nigel M'ils appointed to the Board = May 2020,

Director changes within the board
Nigel Miils replaced Jeremy Wi son as Senior independent
Directar on 29 June 2020.

Jacqui Ferguson replaced Jeremy Wison as Chair of the
Hermuneration Commitiee on 29 June 2020.

Directors resigned
Jeremy Wilson retired from the Board on 29 June 2020.
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Agreements for service

Non-executive direczors and the Chair have an agreement for
service with an initial three-year term, at the end of which o
ralling agreement takes effect with no fixed expiry date. The
agreement for service can be terminated by either party giving
Q0 days’ notice. Non-executive directors and the Chair are
subject to annual re-election (or election far new appointrments)
at the Annua' General Meeting. The table below detai s the
terms for current directors between the 2020 AGM and expiry
of the current term of therr agreements If applicable.

Dateof Notice

. paria

Appointment

Ray Fronkhn @ 06 Octoper 2017 90 duny s 1)1 September
2022
Adran Marsh 10 May 2019 0« 10 May 2022

Thamas Botts 08 January 2013 23« Jio fxed expiry

01 December 2016

Jacqui Ferguson 90 days  No fxed expiry

Mary Shafer-Malick: O1June 2012 90 doys  No f xed expiry

Birgitte Brinch Madsen O1Maren 2020 20 days O1TMarch 2023

Nigel Mills 01 May 2020 20 days 01 May 2023
Notes

o, Roy Franklin's agreement for service waos extenaed for a new three-year
term beg nnirg 1st September 2019 Turther to his appoeintment as Chair

Shareholdings®

Non-executive directors are not perm'tted to partic’pate inany
of the Company's incentive arrangements, The table below
details the shareholdng of the non-executive directors as at 31
December 2020, including those he d by connected persons.

Shares owned

Shares owned

outright 1 January outright 31

Beneficial interest 2020 December 2020

Roy Franklin 15,000 15,000

Adrian Marsh 2,000 2,000

“Themas Sotts 8,500 8,50C
_._J“r:;:]m Ferguson 2,498 7,339
Mary Sha'er-Malicki 3450 3,450

Birgitte Brinch Madsen -
Nigel Mills - -

Fee structure

The Char and non-executive director fee structure for 2020
and 2027 are set out below. In line with the wider workforce
and executive directors there will be no increase Lo fees for
ron-executive directors. Fees will be reviewed in 2027 during
the aanual process, The Committee believe thar fee structure
reflects the time commitment of Cammittee responcibilities
and ensure we continue to attract and retain from a diverse
range of backgrounds.

2020 fees  2021fees
per annum per annum

Chair of the Board annual ‘ee £280,000 £280,000

Annual non-executive director fee £57,000 £57.C00
inclusive of all Committee attendance

Additiongl fee for Senior Independent 0,000 £10,600
Director ) .
Additional fee for Avdit / Remuneration £30,000 £710,G00

/ Safety Assurance & Business Ethics
Chairs
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Financial statements

Independent auditor's report

ta the members of John Wood Group PLC

1. Our opinion is unmodified

We have audited the finencial statemants of John Wood

Group PLC ("the Company") for the year ended 31 December
2020 wihich comprise the Consclidated income statement, the
Consoudated statement of comprehensive income / expense,
the Consolidated balance sheet, the Consolidated statement of
chonges in equity, the Consolidated cash flow statement, the
Company balance sheet, the Compaony staterrent of changes in
cauity, and the related notes, including the accounting policies
on pages 137 to 146 and 212 to 273,

In our opinion:

- the financial stotemants give a true and foir view of the state
of the Group's and of the parent Company's alicire s ot
31 December 2020 and of the Group's loss for the year tmen
ended; :

- the Grooup finoncial statements hove been properly prepored
in accordance with international accounting standards '
confarmity witn the requirements of the Companies Act
2006,

the parent Company financial stotements have been properly
prepared in accordance with WK accounting standards,
including FRS 101 Reduced Disclosure Mramework; and

the financiol stotements have been prepered in accordance
with the requirements of the Componies Act 2006 and, as
regards the Group financial statements, Article 4 of the 1AS
Reguiation to the extent applicable

Basis for opinion

We conducted our audit in accordance witn International
Standards on Auditing (UKD ("1SAs (UK)") and applicable law
Our responsibilities are described below. We believe that the
cudit cvidence we hove cbtaned s o sufficent and copropricie
basis for our opinfon. OQur audit opinion s consistent with our
report to the audit cormmittee.

We were {irst appointed as cuditor by the shareholders on

11 May 2078, The period of total uninterrupted engagement

15 for the three financial yaors ended 31 Decemper 2020, We
have fulfilled aur ethical respansibilities under, and we remain
independent of the Group n accordance with, UK ethical
requirements including the FRC Ethical Standard as appled to
isted public interest entities. No non-audit services prohibited
by that standard were provided
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Materiality: group f nancial

statements as a whole

$44m (2019 $50m)
0.5% (2019: 0.5%) of revenue

Coverage

81% (2019: 84%) of group revenue

Key audit matters

Recurring risks

New key audit matter
for the Group
Parent Company
recurring risk

Revenue recogrion on 4»
fixed price contracts

Goodwill imparrment ~
investigations 4
L itigations and 4»
cantmgent abihties

US asbestos related 4
claims provision

Going Concern

Recoverability of Parent 4p

Company's investment in
subsidiary




Strategis rapor:

Financial statements

Goworadnee

2. Key audit matters: our assessment of risks of material misstatement

Key audit matters are those matters that, in our prafessional judgement, were of most significance in the audit of the financial
statements and include the most significant assessed risks of material misstaternent (whether or not due to fraud) identified

by us, including those which had the greatest effect on' the overall audit strategy; the allocation of resources In the audit; and
directing the efforts of the engagement tearmr We summarise below the key audit matters, in arriving at our audit opinicn above,
together with our key audit procedures to address those matters and, as required for public interest entities, cur results from those
procedures. Tnese matters were addressed, and our results are based on procedures undertaken, in the context of, and solely for the
purpase of, our oudit of the financial statements as a whole, and in farming our opinon thereon, and cansequently ara incicental to
that opinion, and we do not provide o separate opinion on these matters.

The risk CQur response

Cur procedures included:

Revenue recognition on
fixed price contracts

{Revenue from lurmp sum
contracts  $2,5018
million, 2019, $2,9229
miliion)

Refer to page 94 (Audit
Committee Roport), page
147 (accounting policy)
and poge 149 (financial
disclosures).

Subjective estimate:

Long-term, fixa2 niice contracts con include
both comp:le~ o boacal and commearaial
requirements arq st for o number of years

Recognitici, wr 1o ,@nue on such contracts
requires estimates of forecast costs and
profits ar lasses and assumpbians irvabiing o
high degree of estimation uncertainty which
are reguired to

« project the forecast costs to complete
the contract, as revenue is recognised
with reference to the percentage of costs
incurred relative to total forecast costs on
the contract;

+ incorparate an allowance in the
assessment of contract costs for technical
and comrnercial risks or costs arising
either from customer claims or contract
penalties; and

+ estimate the likelihood of the approval
of contract vanations far additional
compensation

The estimates above impacted revenue of
the penod, receivables and contract assets,
contract liakilities and provisions including
those from onerous contracts.

The effect o these matters 1s that, as part
of our risk assessment, we determined that
revenue fram fixed price contracts bas a
high degree of estimatian uncertainty, with
a potential range of reasonable outcomes
greater than our materiality for the financial
statements as a whole and possibly many
times that amount. This includes the Aegis
Poland contract disclosed in Nate 20,

which has the single greatest effect on the
estirmate. The financial staetements (Note 23
disclose the estimotions made by the Group.

Personnel interviews: we obtained un understanding of the
performance and status of a nsk-boced sarmp’e of contracts
through discussion with operational ard 7 nance cantroct
project teams to consider whether rel- rMmation was
included in cost and revenue forecasts

Test of detail: for a risk-based sample of contracts, we
analysed correspondence with customers (including where
applicable evidence of customer agreerment) araund
variations ond claims to challenge the estimates of claims
and va-iations included n the forecost and assessed the
materiality of any differences arising.

Test of detail: iInspected a risk-based sample of contracts for
key financial clauses and correscondence with zustomers.
We compared these to assumptions in the forecasts and
challenged variances

Test of detail: for a nisk-based somple of contracts the
revenue and cost forecasts were assessed and the estimates
within the forecasts were challenged by considering the
forecast amount of work still to be delivered against
prograrmme run rates,

Test of detail: for a risk-based sumple of contracts we
reperformed the calculation of revenue based on percentage
of completion, with rearence to costs incurrad

Assessing transparency: assessed the adegquacy o the
Group's disclosures about the degree of estimation involved in
arriving at the estimated revenue

Qur results

We cansidered the amount of reverue recognisec on fixed price
contracts to be acceptable (2019 acceptable)
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Financial statements

Independent auditor's report continued

2. Key audit matters: including our assessment of risks of material misstatement {continued)

The risk Our response

Goodwill impairment Forecast-based valuation:

(Goodwill - $5,265.6
million, 2019: $5,208.9
million).

Refer to page 93 (Audit

Commrittee Report), poge  The conventional energy market conditions

142 (accounting palicy) and  have been challenging and the COVID-19

pages 156-157 (financial global pandemic has impacted severely the

drsclosures) global economy These factors increase the
risk of impairment

The Group estimates recoverable omaounts
bazed on value in use which requires

significant estimat or in forecasting future
cash flows ond determining d scourt rates.

The effect of these matters is that, as pars
of our risk assessment, we determizd
that the value in use of goodwill has 3!
degree of estimation uncertainty, w . .
potential range of reasonable cutcomes
greater than aur meterialty for the f nancial
statemants os a whels, The financial
statements (Note 9) disclose the sensitivity
estimated by the Group

Cur pracedures included:

= Assessing methodology: we assessed whether the principles
and integrity of the cosh flow model are naccarcance with
applicable standards.

» Sensitivity analysis: we performed ocur own sensitivity
analysis inciuding a reasonably pessible reduction in
forscast cosk flows and an alternative highea discount
rate assumption Lo assess the level of sensitivity to these
assumptions.

+ Qur sector experience;: we considered the most sensitive
assumptions in determining value-in-use and challenged the
cash flow ard growth assumptions apclied with reference Lo
the accuracy aof histonical farecasts, growp speafc factars and
wider macro-environment conditions

« Qur valuation expertise: we challenged the assumptions vsed
by the Group in the calculation of the discount rates, ncluding
comparisons with external data sources and by involving our
own valuation specialist to assist us v assessing the discount
rate assumptions applied.

+ Assessing transparency: we assessed whether the Group's
disclosures about the sensitivity of the outcome of the
Impairment assessment to a recsonably possible adverse
change in the discount rate and cash lows reflected the nisks
inherent In the possible impairment of goodwill

Qurresults
We found the carrying amounts of goodwill, with no

impairment, Lo be acceptable (2019 Acceptable).

Investigations Dispute outcome:

(Provision held $196.7
million, 2079 $44 million)

Refer to poge P4 (Audit
Committee Report), poge
144 {occaunting palicy) and
pages 173-178 (hnancal
disclosureas).

The Group has made g number of
disclosures to the US Securities and
Exchonge Commission (SEC), the US
Department of Justice {DoJ), the UK
Sericus Fraud Office (SFO), the Crown
Office and Procurctar Fiscal Service
(COPFS) in Scotland and the Brazilian
Federal Prosacution Service and Office

of the Comptroller General, and other
regulators in relation to historical business
oractices and agreements with commercial
intermediaries including Unaoil and possible
bribery and corruption reloted offences. The
stage of investigations of these matters
results in uncertainty in assessing the likely
financial oLtcome ana the adequacy of
provisions recognised for each.

The effect of these matters s that, as part
of our rnsk assessment, we determined that
the contingent irabilities and provisions

for investigations hove a high degree of
estimation uncertainty, wvath a potential
range of reasoncble outcomes greater than
cur materiality for e financ ol stotements
as a whole, and possibly many times that
amaunt. The financial stotemerts {notes 5,
20 and 23} disclose the estimations made by
the Group.

Our procedures included:

+ Enquiry of lawyers: on relevant investigations, enguired wath
the Group's external lawyers in order to corroborate aur
snderstanding of these matters,

» Review correspondence: from relevant a.thorities

+ Personnel interviews: We discussed the status of the
investigations with the Group's internal counsel to understand
their assessment as to whether the matters should he
provided for or disclosed cs a contingent liability.

= Qur compliance expertise: or: relevont investigotions we used
our own forensic specialists “o analyse correspondence with
regulotors Lo agsess the stazus of the investigotions and
evalucte therr impact an the financial statements.

= Assessing transparency: we assessed whether the Group's
disclosures detalling investigations adeguately disclose the
labihities and contingent liabilities of the Group

Our resuits

We considered the level of provisioning and contingent
liabitity disclosures for iInvestigations to be acceptable {2019
aceoptable)
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Govoraanoe

2. Key audit matters; including our assessment of risks of material misstatement (continuved)

The risk Qur response

Litigation related Dispute outcome:

F‘vrm‘fi'si‘ons and contingent number of s‘grnficant custamer glaims are
liabilities being htigated where the potential exposure
(Certain amaounts forming  could be high We consider those with a
part of Itigation refated potential exposure greater than $25 million
provisions — $333.0 million, to be the most significont, The cutcome
2019: $111.8 million) of any such litigations 1s uncertain and any
Refer to page 94 (Audit poswltilom taken by managernent involves
Commuttes Report), page sigrificont judgements ond estimates,

144 (accounting policy)
and pages 173-178, 194
(fingncial disclosures).

The effect of these matters i1s thot, as part
of aur risk assessment, we getermined thot
the provisions and contingant habilities for
Itigations has a high degree of 2stimation
uncertainty, with a por .nge of
reasonable outcomes 4 ' chan our
rmateriality for the financial staterments

as a whole, and possibly many times that
arnount. The finanoial statements (rotes 20
and 33} disclose the estimations made by
the Group.

Our procedures ncluded:

» Enquiry of fawyers: On zll sigrificant legal caoses, we
performed an assessment of correspondence with the group's
external counsel accampanied by discussions and formal
confirmations from thar counsel; we hove read the respaonses
in arder to corroborcte aur understenaing of these mattess

+ Personnel interviews: on oll zaignificant matters subjec: te
litigation / adversanal proceedings, we discussad the status
of those matters with internal counsel and considered the
documenteation available to support the assessment as to
whether the matter should be prowided for as a proviaan gr
disclosed as a contingent hability :

» Assessing provisions: where provisions were required w:
considered the documentation avallable, evaluate
assurnptions used in determining Lhe likely econcon oo
and assassed the basis of management's estimate.

LT

= Assessing transparency: we assessed whether the Group's
disclosures detailling sigmificent legal proceedings adequotely
disclose the potential labilities of the Group.

QOur results

‘We considered the level of provisioning and contingent ability
disclosures for higotions to be acceptable. (2019 acceptable)

S asbestos related
claims provision

($403.7 milhon, 2019:
$418.9 million)

Refer to page 94 (Avdit
Commuttee Report), pages
142 and 144 (accountng
policy) and pages 173-176
(financial diselosures)

Subjective estimate:

The amount of the US asbestos related
Iitigation provision depends on o number of
estimates, including the forecast number of
open and future claims, the average cosl per
clarm, the number of claims that result in no
settlement and the discount rate applied Lo
the forecast.

There is a considerable amount of judgement
required in setting the above assumptions
and a small change in the assumptions and
estimates maoy have g significant impact an
the US asbestes related claims provision.

The effect of these matters s that, as part
of our rnsk assessment, we determined that
estimate of the US asbestos related claims
provision has a high degree of estimation
uncertointy, with a potential range of
reasonable outcomes greater than our
matenalty for the fmancial statomants

as o whole, and possibly many times that
amounz. The Sinancial statemeants (note
2003 disclose the semsitivity estimated by the
Group.

Our procedures included

» Our actuarial expertise: we vsed our own US actuanal
specialists to challenge key assumptions and estimates used
in the catculation of the US asbestos related clams provision.
The key assumptions and estimates we tested included the
forecast number of open and luture claims, the average cost
per claim, and the discount rate.

» Benchmarking assumptions: we performed a comparison of
key ossumptions against our own benchrmark ranges which
are derived from externally-available data.

« Methodology choice: we used our cwn US actuanal spacialists
to assess the appropriateness and selection of the model
used in the valuation, and to develop our own model to
estimate the lability range.

« Test of detail: we evaluoted the assumption for the cverage
casts per claim agarnst the recent history of claims settled

+ Assessing valser's credentials: we assessed the directors’
external valuer's competence and alyjectinty.

« Assessing transparency: we considered the adequacy of
the Group's disclosure in respect of the US asbestes related
claims provisian and the assurnptions us=d

Our results

We found the carrying amounl of the US asbestos related
claims provision recognised to be acceptable, (2019 acceptable)
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Financial statements

Independent auditor's report continued

2. Key audit matters: including cur assessment of risks of material misstatement (continued)

The risk Our response

Going concern Disclosure quality We considered whether these risks could plausibly affect the

Refer ta page 93 (Audit The financial staterrant s explain how the hquidity or covenant COr‘TﬁDIIGnCE’ in the going concern pef‘Od oy
Comrnittee Report), page  Board has formed a judgement that itis assessing the Directors’ sensitivities over the level of available
60 (Strategy report) appropriate to adopt the going concern ﬁrwa:lcml r?s?.,rces_c"d covenant thrasholds md@citec by

and page 137 (finoncial basis of preparatian far the Group and the Group's inancial forecasts taking accou tof sevare, but
chsclosures). parent Company. plausible, adverse effects that could arise from these risks

individually and collectively.
That judgement 15 based on an evaluation

of the inherent risks to the Group's and
the Cornpany's business model and how » Funding assessment: We raviewead the Fevolvng Cradit
those risks might affect the Group's and Facilry Agreement (the "RCF Agreement”), the related

the Company's financial resources or aoil ty irdments to the RCF Agreement and the Term

to continue operations over a period of at greements, to understand the terms, including

least a year from the date of approval of the criint levels and any restrictions in the use of the
finoncial statements. E Ae ossessed whethar the key factors from these
ugreements featured in the finoncal models used for the
purpose of assessing the future forecasts. We reperfarmed
calzulations for key fincncial covenants ot each test date
falling into the going concern dssessment period, 1In order

. to test the expected campliance with these covenants and
chaflenging conditions within the rmathematical occuracy of the Directors’ calculations.
conventional energy market;

+ theimpact of the COVID-19 pandemic

Our procedures also included:

The risks most likely to adversely affect
the Group's and the Company's available
financial resoorces and mstrics relevart ta
debt covenants over this period were:

« Historical comparisons: We ossessed the ability of the
Group to farecest accurately, by comparing budgets

on the Group's ability to achieve revenue to hustorical results for <ey metrizs. We cncllenged the budget

(‘md EBITDA forecasts falling in the going ossumptions and assessed these against the most recent

toncern period; years' performance; and assessed whether they reflected the
+ the extent to which new cost savings can impacts of COVID-9 and the oil & gas market downturn,

ke achicved + Key dependency assessment: We evaluated whether the key

assurmptions over revenue growth and EBITDA margin are
realistic, achievable and consistent with Lhe external and
inte-nal environment and other matte-s ident fiex in the audt,

The risk for our audit was whether or not.
those risks were such that they amounted
Lo a material uncertainty that may have

cast significent doubt chout the asility + We also assessed the mitigating actions, to identify whether
to continue as a going concern. Had they these were regsonable and within the direct control of the
been such, then that fact would have been Group.

required te have been disclosed.

Sensitivity analysis: We considered the Directors’ sensitivities
over the level of ava lable financial resources indicated by

the Group's “inancial forecasts takirs account of reasanaoly
possible (but not unrealistic) adverse effects that could arise
from these risks individually and collectively

We performed additional sensitivity analysis by preparing an
alternative severe but plavsible downsice scenario, by taking
Into account a number of adverse factcrs which can impact
Group's EBITDA and ceshfiocws curing tre going concern
assessment pericd

Qur sector experience: In performing our gssessment of the
model and assumptions, we have made enquiries of each

of the BU Finance & Administration Presidents and other
Executives by reference to our knowledge of the business and
general market conditions, and assessed the potential risk of
management bias.

We considered the risk factors as set out by the Boord in the
Principal Risks section of the annual report and accounts, and
where relevant ensured that these featured in the projections
prepcred to support the base case and the risks apphed

Assessing transparency: We assessed the completeness

and accuracy of the matters covered in the going concarn

d sclesure, to carsider wastbar they sufficiestly explzin the
uncertainties and related judgements made by the Directors
10 assessing whether the going concern basis of preparation s
appropricte.

Qur results:

We found the gong concarn disclosure in note 1, wathout any
rmaterial uncertainty, tc be ccceptable (2019 result: accapteble)
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2. Key audit matters: including our assessment of risks of material misstatement (continued)

The risk Our response

Parent Compony risk: Low risk, high value: Our procedures included.

Recoverability of parent The carrying amount of the Parent « Assessing methadology: we assessed management’s

company’s investmentin - Company’s nvestrment in subsidiary dentification of insicators of imparrment, which are

subsidiary represents 8% ai the Company’s total quantitative and gualitabive,

(Investment in subsichary ~ 95sets. Its recoverability 1s not at o hugh « Historical comparisons: we assessed managemsnt's
$4,348.3 milion, 2019, nisk of signiticant misstotement or subject conclusions on indicators of imparrment with reference to the

$3,524 G million) to significant judgerment However, due results of the previous year's impairment tests for the same

taits matenality in the context o” the investment which showed considerable headroom,

Refer to page 93 (Audit

Farent Company financiol stotements,
Committee Report), page pary B

this 1s considerad to be the area that had s Comparing valuations: we compared the carrying amount of

212 (occountr‘nglpohcy) the greatest effect on our overalt Pare:,: the investrment with a valuation calculoted based on the ner

and page 274 (Financio! Company audit. ) prescns value of relevant cash flaws of the group thet wer

disclosures) assessed through our procedures responsive to the group's

’ gooow lbimpairment, rick We challenged Lre key cssumoticns

within these cash flows with reference Lo the accuracy of
histor.cal lorecasts, group speafic “sctors and wider macro
environment conditions as part of addressing the risks
relating to group's goodwill impairment testing.

e performed the tests above rather than seefang to rely on
any of the parent company's controls because the noture of the
balance 1s such that we waould expect to obtain audit evidence
primarily through the detaled procedures described

Qur results

We found the carrying amount of the investment in subsidiary
to ke gcceptable. (2079 acceptable)

In the prior year we reported a key audit matter in respect of the impact of uncertainties due to tne UK exiting the Curopean
Union. Following the trade agreement between the UK and the EU, and the end of the EU-exit implementation period, tne
nature of these uncertainties has changed. We continue to perferm procedures over material assumptions in forward locking
assessments such as going concern and impairment tests however we no longer consider the effect of the UK's departure from
the Bl to be a separate key qudit matter
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Independent auditor's report continued

3. Our application of materiality and
an overview of the scope of our audit

Materiality for the group financiol statements as a whole

was set at $44 million (2019, $50 millicn), representing 0.5%
(20719 0.5%) of the benchmark. Qur 2020 benchmar< was a
normalised revenue calculated based on averaging the total
revenue for 2020, 2017 and 2018, due to the fluctuotions caused
by COVID-9. In the prior year we used total 2019 revenue as
the benchmark to calculate materiality. We consider Group
revenue to be the most appropriate nenchrmark as it provides a
more stable measure year on year than Group profit before tax.

Materiality for rhe Parent Company finoncial statements ds o
whaole was set of $30 mil'ion (2019 $30 miliion), determined
with reterencze 1 a benchmark of Company total assets, of
which it re mrecnnts 0.5% (2019 0.5%),

Performance maieral'ty was set at 65% (2019: 65%;) of
materiality for the financial statements as o whaole, which
equotes to $28.5m (2019: $32.51) for the group and $19.5m
(2019: $19.5m) for the parent company. We applied this
percentage in our determnation of performance materiality
based on the level of identified misstatements dunng the prior
year

We agreed to report to the Auvdit Committee any corrected
or uncorrecled identified misstatements exceeding $2.2
mition (2019: $2.5 million), in addition to other identified
m’'sstatements that warranted repo-ting on qualitative
grounds,

Of the group's 20 (2019: 24) reporting Components, we
subjected 7 (2019: 11) to full scope audits for group purposes
and 12 (2019: 13) to specified risk-focused audit procedures
over: revenue, cost of sales, payables and trade receivables

(10 corrponents (2019: 12)): casn (12 components (2079: 8)),
accruais {3 components (2019 7)), provisions (4 components
(2019. 4} admnistrative expenses (2 cormponents (2009 31,
arenayments (1 componeant 2019 2)); other recelvables (2
components (2019: 1)); bad deb: provision (1 components (2019:
) and other non-current iabilities (O component (2039: 1))
Ihe lotter were not individually financially significant enough to
reguire a full scope audit but were included in the scope of cur
group repo-ting wo-k in order to provide further coverage over
the Group's resu'zs.

The components within the scope of our work accounted for Lhe
percentages illustrated cpposite.

For the residual components, we performed analysis at an
aggregated group level ta -e-exarmine our assessment that
there were no significant risks of matericl misstatement within
these.

The Group operates sharad serv-ce centres, the cutouts of
which are included i the finanaial information of the reparting
cormponents they serv'ce and therefore tney are not separate
repo-ting components. Cne (2079 one) snared serv ce centre
was subject to specified risk-focused aud't procedures,
oredomnantly the testing of trensact en processing contro's,
Additienal procedures were performed at certa’n reporting
components to address tne aud't ris<s not covered by the work
nerformed over the shared service centres
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Normalised Revenue

$8,734.3m
(2019 Revenue, $3890.4m)

Group materiality
$a4m (2019, $50rm)

$44m

whole finoncial
statemeants materialty
(2079 $50m)

$28.5m

whole firancial
statements performance
matenality (2019 $32 5

/

$3Tm

Range of matenal ty ot 20
companents ($1.5m-$31m)
(2019, $15m to $35m)

Group Normalised Revenue
® Group matenality $2.2m
Misstatements reported Lo
the qud't committee
(2018 $2.5rm)

Group profit and
Group losses that made up
revenue profit before tax

70%

(2019 72%)

(2019: B4%R)

total assets

85%

(2019, 22%)

3
Group ‘

Full scone for group audit purposes 2020
Sgacifizd r sk-focused cuait proced . res 2020

Full scope for growp oudit purposes 2019

®
E)
[ ]
[ ]

Sparfied nsk-focused guzit proced Lres 2015

Res dugl companets
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3. Our application of materiality and
an overview of the scope of our audit (continued)

The Group team instructed component auditors in fifteen
(2019: fifteen) locotions, as to the significant areas to be
covered, Including tne relevant risks detailed above and the
information to be recorted back.

The Group tearmn approved the component material'ties, which
ranged from $71.5 milhen to $31 million (20719: $1.5 million to
$35 million), having regard to the mix of size and risk profile
of the Group across the components, The work on 20 of Lhe
25 (2019: 24 of the 28) reporting components was performed
by component auditors and the rest, including the audit of the
perrent company, was performed by the Groun team.

The Group tearm visited O of 15 (20719: 8 of 15) component
'reotions due to the COVID-19 pandemic restrictions. Audio/

2n conference meetings were held witn Lhese component
avudilars, During these meetings, the findings reported to the
Group tearr were discussed in more detai, and any further
work required by the Group team was then oerformed by the
component auditor.

4, Going concern

The Directors have prepared the financial statements on the
going concern basis as they do not intend to igu'date the
Group or the Company of to cease their operations, and as they
have concluded that the Group's and the Company's financial
position means that this is realistic. They nave also concluded
that there are ne material uncertaint’es that could have cast
significant doubt over ther ability to continue as a going
concern for at least a year from the date of approval of the
financiol statements ("the going concarn perind").

An exolanation of how we evaluated manogement's
assessment of gaing concern is set oul in the related key cudit
matter in section 2 of this report.

Our conclusions based on this wor<:

+ we consider that the Directors’ use of the going cencern basis
of accaunting in the preparation of the financial statements
is appropriate;

- we have not identified, and concur with the Directaors’
assessment that there is not, a material uncertainty reiated
o ovents or conditions that, iInd'vidua ly or col'ectively, may
cast significant doubt an the Groug's or Company's chility to
continue as a going concern for the going concern period;

« we have nothing material te add or draw attention to
in reiat.on to the Directors’ statement in note ™ ta the
financial statements on the use of the going concerr basis
of accounting with no material uncertainties that may cast
significant doubt over the Group and Company's use of that
basis for the going concern period; and

- tne related statement under the Listing Ruies set out on page
60 is malerially consistent with the financial statements and
our audit knowledge.

However, as we cannoct predict all fulure events or conditicns
and as subsequent events may result in outcornes that are
meonsistent with judgements that were reascnable at the time
they were made, the above conclusions are not a guarantee
~hat the Group or the Company will continue in operation.

Financial statements
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5. Fraud and breaches of laws and regulations —
ability to detect

Identifying and responding to risks of material
misstatement due to fraud

To identify ris«<s of mater.al misstatement due to fraud (“fraud
risks™) we assessed events or conditions that could indicate an
incentive or pressure to commit fraud o provide an opportunity
to commit fraud. Our risk assessment procedures included:

- Enguiring of directors, the Audit Committee, internal audit,
the Cinics and Compliance team, the nterna’ Legal team,
external law firms.

tion of policy documentation os to the Group's high-

et policies and procedures to prevent and detect fraud

inc wd.oag the internal audit function, and the Group's channel
cst.eblowing” as well as whether they have knowledge

of any actual, suspected or alleged fraud,

RES
I

Reading Board, Audit committee, Remuneration committee,
Nomination corrmittee and Safely, Assurance and Business
Eth'cs committee minutes.

» Considering remuneration incentive schemes and
performonce targets for management and directors.

Using analytical procedures to identify any unusual or
unexpected relationships.

We communicated identified fraud risks throughout the qudit
team and remained a'ert to any indications of froud throughout
the gudit, Tais included communical’on from the group to in-
scope componrent gudit teams af relevant fraud risks identified
at the Group level and requests to in-scope component audit
tearms to report to the Group audit team any instances of froud
that could give rise to a material misstaternent at group.

As required by auditing standards, and taking intc account
possible pressures to meet profit targets, we performed
procedures Lo address the risk of management override of
vontrols and the risk of fraudulent revenue recognition, in
particular the risk an the fixed price contracts, and the risk of
bigs in accounting estimates and judgements such asiitigations
and contingent I'abiiities and goodwill impairment assumptions.

We did not identify any additiona’ fraud risxs.

Further detail inrespect of revenue recognition on fixed price
contracts, fitigations and contingent liabilities and goodwill
impairment is set out in the key audit matter disclosures in
section 2 of this report.

In determining the audit procedures we took into account
the results of our evaluation and testing of the cperating
effectiveness of some of the Group-wide fraud risk
monagement controls,

We also performed procedures including:

identifving journal entries to test, based on nisk criterio, at
Group level and in all in-scope components and comparing
the identified entries to supporting documentction, These
included, where apphcable, thase posted by senior finance
management/ those posted and approved by the same user/
those posted to unusucl accounts. Also, we have tested all
material post closing journal entries

Evaluated the business purpose of sigrificant unusual
transactions.

+ Assessing significant accounting estimates for bias.
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Independent auditor's report continued

Identifying and responding to risks of material
misstatement due to noh-compliance with laws and
regulations

We identfied areas of laws and regulations that cauld
rensonably be expected to have a material effect on the
financial statements from our general commercial and sector
expericnce, and througs discussion with the Drectors and other
managerment {as required by ouditing standords), and from
inspection of tne Group's regulatory and legal correspondence
and discussed with the Directors and other management the
paolicies and procedures regarding compliance with lows and
ragulations.

We cormmunicataa identi¥ad laws and regulations throughout our
team and remameds aiart L gy ndications of non-compliance
throughout the audit Tr s ruluded communication from the
group to all in-scope ent audit teamns of relevant laws
and regulotions identified ot the Group level, and g request far

all in-scope comrponent auditors to report to the group tearmn any
instances of non-compliance with tows and regulations that could
give rnse to o material misstaterment at group.

The potential effect of these laws and regulations o1 the
financial staternents varies considerably.

Firstly, tne Group is subject o laws and regulations that
directly affect the financial statements including financial
reporting legislation {including related companies legislation),
distributable profits legislation, taxation legislation

and pensions legisfation in respect of defined bencfit pension
schernes end we gssessed tne extent of compliance with these
laws and regulations as part of our procedures on the related
financiaf statement tems.

Secondly, the Groun 15 sublect to many other laws

and regulations where the consequences of nan-compliance
could have o materiol effect on amounts or disclosures in the
financial statements, for instance through the imposition

af fines or litigation. We identificd the following areas as

those most likely to have such an effect: health and safety
legislation. fraud. anti-Bribery and anti-carruption, money
laundering legislation, employment fow and sociod security
legislation, contract legislation, Foreign Corrupt Practices Act.
environmental protection legislation and federal acguisition
reqguiations Auditing standards himit the required audit
procedures to identify non-complionce with these laws and
requlations ta enquiry of the Directars and other management
and inspection of regulatory and legal correspondence, if any.
Therefore, If a oreach of operational regulations s not disclosed
to us or evicent from relevant correspondence, an audit wall not
detect that breach.

Furthe- detgil in respect of Investigations and Litigation
and contingent hatilities (s set aut it the key audit matter
disclosures in section 2 of this report.

For the regulotory nvestigotions ond | tigotions oad cams
matters discussed in notes 20 and 33 respectve y, we gssessed
d'sclosures against our understanding ga ned through the

oud ¢ procedures performed ond concluded that these ore
approprate,

We discussed with the aud 't commuttee other rmatters related
to octua or suspected breaches of ‘aws o regulations,

for whicn disclosure is not necessary, and considered any
irrplcations for our audit.
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Context of the ability of the audit to detect fraud or
breaches of law or regulation

Owing to the inherent limitations of an audit, there is an
unaveidable risk that we may not have detecled some material
misstatemrents in the financial statements, even though we
have properly planned and performed our audit in azcordance
wi.th auditing standards. For example, the further removed nan-
compliance with laws and regulations is from the events and
transactions 1eflected in the finoncial stoternents, tho less likely
the inherently imited procedures required by auditing standards
would identfy it.

In addition, as witn any audit. there remaned o higher risk of
non-detection of fraud, as trase may nvolve collusion, forgery,
intentional omissions, rmisteut ntations, or the override of
intarnal controls. Our asdit o ee-sdures are designed to detect
material misstaterment. wot responsible for preventing
non-complinnce ar fraud and cannot be expected to detect
non-compliance with all laws and regulations.

4. We have nothing to report on the other
information in the Annual Report

The Directors are responsible for the otner informaton
presented in the Annual Report together with the financial
stutements. Our opinion on the fingncal statements does not
cover the other informazion and, accord’ ngly, we do not express
an audit opinien or, except as explicitly stated below, any form
of ossurance conclusion thereon,

Our responsibiiity is to read the other information and, in
doing so, consider whether, based on our financial stotements
audit work, the information therein is moterial'y misstated

or inconsistent with the financial statements or our audit
knowledge, Based solely on that work we have not identified
mazerial msstaterments in the other information.

Strategic report and directors’ report

Based solely on our work on the other informnation:

. we hove notwentified material misstatements inthe
strategic report and the directors' report;

in our apinion the information given 'n those reports for the
finarcial year is consistent with the financal statements; and
« inoun opiINon tnose reports have been prepared in
accordance with the Companias Act 2006,

Directors' remuneration report

In our opinion the part of the Directors’ Remuneration Report 1o
be audited nas been properly preparad in acrordance with the
Comparies Act 2006.

Disclosures of emerging and principal risks and
longer-term viability

| We are requred to perform orocedures to dentify wnether there
s 0 materia. inconsisteacy between the Direclars’ disc’osuresn

( respect of ernerging and prinaipa’ fisks and the viab ity staterrent,
and the finencial staterrerts and our audit knowledge.

Based on tnose procedures, we have nothing material to add or
draw aTrention to.nrelation tol

« the Direcrors' confirmation withie the Viabihty Staterrent
page 61 that they have carred out a robust ossessment of
e errerging and oninciogl risks faciag the Group, ne uding
r tnose that would threater its bus aess model, future
performance, solvency and liquidity;
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+ the Analysis of Principal Risks disclosures describing these
risks and how emerging risks are identified, and explaining
how they are being managed and mitigated; and

- the Direclors’ explanation in the Viability Statement of how
“hey have assessed the prospects of the Group, over what
period they have done s and why they considered that pernod
to be appropriate, and their statement as to whether thay
have a reasonable expectation that the Group will be ab e to
continue In operation and meet 1ts liakilities as they fall due
over the period of their assessment, including cny related
disclosures drawing attention to any necessary qualifications
or assumptions,

We arc o so o equired to review the Viahility Statement, set out on
pags ¢35 under the Listing Rules Based on the above procedures,
o wded that the above disclosures are maoterially

+.~ ~ the finoncial statements and cur cudit knowledge,

we hiave ©
CONEj¢ Fiar

Our wul~ s limited to assessing these matters in the context
of only the knowledge acquired during our financiat statements
avdit. As we cannot predict all future events or condit/ons

and as subsequent events rmay result in outcomes thot are
inconsistent with judgements that were reasonable at the
time they were made, the absence of anything to repart on
these staotements 1s not a guarantee as to the Group's ond
Company's longer-term viability.

Corporate governance disclosures

We are required to nerform procedures to dentify whether there
s o material inconsistency between the directors’ corporate
governance disclosures and the financial statements and our
audit knowledge.

Based on those procedures, we have concluded that eacn of the
following is materially consistent wilh the Tinancial statements
and our audit knowledge:

+ the directors’ statement that they consider that the annual
repart and financial statements taken as a whole is fair,
balanced and understandable, and provides the information
necessary for shareholders to assess the Group's position and
performance, business model and strategy;

+ the sect'on of the annual report describing the work of
the Audit Committee, including the significant issues that
the audit commitiee considered in relation Lo Lhe financial
statements, and how these 1ssues were addressed; and

» the section of the annual report that describes the review
of the effectiveness of the Group's risk management and
internal control systems.

We are required to review the part of Corporate Governance
Statermnent relating to the Group's compliance with the
provisions of the UK Corporote Governance Code specified by
the Listing Rules for cur review.

We have nothing to report in these respects.

7. We have nothing to report on the other matters
on which we are required to report by exception

Under the Companies Act 2006, we are required to report to
you if, 'n our opinion:

- adequate accounting records have not been kept by the
parent Company, or returns adequale for our gud't have "ot
been received from branches not visited by us: or

+ the parent Company financial stalements and the part of
the Directars' Remuneratian Report to be audited are nat in
agreement with the accounting records and returns; or

Financial statements
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« certain disclosures of directers' remunerotion specified by law
are not made; or

+ we have not received all the information and explanations we
require for our audit

We have nothing to report in these respects.

8. Respective responsibilities

Directors’ responsibilities

As cxplained mare ful v in their statement set out on page

75, the directors are responsible tor: the preparation of the
financial statamants including being sat'sfied that they give
atrue and iar viow; such internal control as they determine is
. the preparotion of Nnancial statements
that are “ree fracor naternal misstatement, whether due to
fraud or er -... 22 . ising the Group and parent Company’s
ability to contmue as a going concern, disclasing, as app'icable,
matters related to going concern; and using the going concern
basis of accounting unless they either intend to liquidate Lhe
Group or the parent Company or to cease operations, or have
no realiste alternative but to do so.

neLessary toe

Auditor's responsibilities

QOur objectives are to ooptain reasonabie assurance about
whether the financial statements as a whole are free from
materiat misstatemens, whether due to fraud or error, and to
issue owr opinion mn an auditor's report. Reasonable assurance 1s
a high level of assurance, but does not guarantee that an audit
conducted in accardance with 1S5As (UK) will always detect a
material misstaterment when it exists. Misstaternents can arizse
from fraud or error and are considered material if, ind vidually
or in aggregate, they could reasonably be expected to influence
the economic decisions of users taken on the basis of the
financial statements.

Acfuller description of our responsihilities is provided on the
FRC's website at www fre.org.uk/auditorsresponsibiiities.

9. The purpose of our audit work and to whom we
owe our responsibilities

This report 1s made soiely to the Company’s mermbers, as a
body, in accordance with Chapter 3 of Part 16 of the Companies
Act 2006. Our audit work has been undertaken so that we
might state to the Corrpany's members those matters we

are required to stote to them in an auditor’s report and for no
other purpose. To the fulest extent permitted by law, we do

not accept or assume responsibility to anyone other than the
Company and the Company's members, as a body, for cur audit
work, for this report, or for the opinions we have formed.

Catherine Burnet {Senior Statutory Auditor)
for and on behalf of KPMG LLP, Statutory Auditor

Chartered Accountants
1 Marischal Square
Broad Street

Aberdeen

AB1G 1DD

15 March 2021
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Financial statements

Consolidated income statement

for the year ended 31 December 2020

2020 2019
Pre- Pre-
exceptional Exceptional exceptional  Exceptional

items items Total items Itermns Total

Note $m $m $m $m $rn 5m

Revenue from continuing operations 1,2 7.564.3 - 7.564.3 Q8904 - 9,890.4

Cost o” sales (46,836.6) - (6836.6) @ (87681Y) - (B76BS)

Gross profit 727.7 - 7277 13219 - AR

Administrative expenses 5 (554.9) (239.3) (794.2) (760 & 10a.3) (84667)

Share of post-tax profit/{loss) fie- ;o * ventures 5,12 41,6 _(8.0) 33.6 _ oo 03 B2

Operating profit/{loss) 214.4 (247.3) (32.9) L1 (107.6) 303.4

Finance income 13.4 - 13.4 o - 3.5

Finance expense 35 {121.1) (B.O) (129.1) (164 3}) - (164.3)

Profit/(loss) before taxation from continuing 4,5 106.7 (255.3) (148.6) 2563 (107.6) 487

operations

jGXGtIOﬁ 56 (51.5) (28.0) (39.5) (56.4) (19.5) {759

Profit/(loss) for the year from continuing operations . _55.2 .4283.3)  (228.) o 199s (12753 728

Profit/(loss) attributable to ’ - N - ' o

Qwners of the parenr 53.8 {283.3) (229.5) 1997 (12770 720

Non -controling interests 28 1.4 - 1.4 08 - 0.8

. L i ) 55.2 (283.3) B (228.1) 1999 (1 27.‘-_) 72 8
Earnings per share (expressed in cents per share)

Basic 8 (34.1) 107

Dileted 8 (34.1) 10.5

The notes on pages 137 to 208 are an integral part of these consolidated financial statements
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Consolidated statement of
comprehensive income/expense

for the year ended 31 December 2020

2020 2019
Note $m $m
{Loss)/profit for the year (228.1) 72.8
Other comprehensive {expense)/fincome
Items that wall not be roclacsifiod te profit or loss
Re-measurernent locr ¢ 5 on retirement benafit ocligations 32 (178.7) 1561
Movemenrt in deferred Lusralot ng to retirement benefit obigatons ) 6 38 6.8
Tgta.' items thaii&\"‘:’:"t L reclassified to profit or loss o _ {141.9) (4%9.3)
{tems that moy be reclassified subsequently to profit or loss
Cash flow hedges 27 (8.0) (5.3
Tax an darivatsve financial nstruments ] 1.6 1.4
Exchange movernents on retranslotion of foreign opergions B 27 92.9 83.4
Total items that may be reclassified subsequently to profit or loss __ B6&S 795
Other cqr__n_prehensive (gxpense)/income for the year, net of tax ) 30.2
Total comprehensive (expense)/income for the year o (283.5) 103.0
Totul comprehensive {expense)/income for the year is attributable to:
Owners of the parent (284.9) 102.2
Man-controlling interests o —_ 4 o8
(283.5) 1030

Total comprehensive (expense)/income for the year is attributable to continuing operations.

Exchange movements on the retronslation of foreign operations could be subsequently reclassified to profit or loss in the event of
the disposal of a bus'ness.

i he notes on pages 13/ to 208 are on integral port of Lt ese consoldated financial statements.
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Financial stotements

Consolidated balance sheet

as at 31 December 2020

2020 2019 (Restated™)
Note $m Em
Assets
Non-current assets
Goodwill and other intangible assets ? 6,216,2 68,2990
Property plant and equipment. 10 126.4 1643
Right of use assets n 408.9 41271
Investment in joint ventures 12 168.7 168.3
Other investments 12 79.8 814
Long term recetvablaes 14 187.0 Q5.7
Retiremren: oenafit scheme saralus 32 188.8 368 C
Deferred tox assets il ___BO4& T - A
- ] T 74562 76759
Current assets -
Inventories 13 1.9 14.5
Trade and other receivables 14 1,698.6 2,306.0
Financial assets 14 20.7 1017
Income tax receryaghble 50.6 398
Assets held for sqle 30 - 5:8¢@
Cash and cash equivalents 15 385.0 8 1.847.0
) ) ) 2,366.8 47363
Total ossets ] 9,823.0 12,412.2
Liabilities
Current liabilities
Borrowings 17 315.3 1752.7
Trade and other payables 16 2,019.7 26196
Income tax labilities 183.2 19%.5
Lease liabilities 1 133.4 1420
Provisions 20 172.5 140.6
Lighilities held for sale 30 - 1060
2,824.1 4960 &
Net current liabilities ] ]  (457.3) (224 1)
Non-current liabilities
Borrowings 17 1,296.5 15732
Deferred tax habities 21 89.0 88.4
Ret rerent kenefi scherme def ot 32 124.4 1270
| ease labilities 1 408.0 A48T 3
Other ran current habihties 18 138.1 1460
Provisions 20 770 4514
2,825 30275
Total liabilities 5,650.2 79879
Net assets - 41728 44243
Equity attributable to owners of the parent
Share capital 23 411 409
Share premium 24 43.9 639
Retainad earnings 25 1,455.2 1,806 4
Merger reserve 26 2,540.8 25408
Orher reserves — 27 . £9.0 332
Total equity attributable to owners of the pﬁrent #170.0 44788
Non-controling interests 28 2.8 55
Total equity 4.172.8 4.624.3

* the 20719 balance sheet has been restates to correct differerces identified on the adoption of IFRS 16 on 1 January 2019 Se2 note

1 for detar s.

The financial staterrents on pages 132 te 208 were approved by the noard of directors ar 15 March 20271 and signed on its beholf by,

Roon Watson, Drector

Dawvid Kemnp, D'rector

Tre notes on pages 137 to 208 are on integral part of these consolidated financial statements.
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Financial statements

Consolidated statement of changes in equity

for the year ended 31 December 2020

Equity
attributable Non-
Share Share Retained Merger Other toowners of controlling  Total
capital premium earnings reserve reserves the parent interests equity
Note $m $m $m $m $m $m $m $m
At T Janvary 2019 40.7 639  1,806.7 2,790.8 (111.3) 4,590.8 19.0 4,609.8
Adiustment on imitiaf apphcation of IFRS 14 - - (339} - (33.9) - (339
{net of tax)
Prior year adjustment on applicotion of IFRS 14 1 - - (21.3) (21.3) (21.3)
*Restated balance at 1 Januvary 2019 407 635 17515 27908 111 3] 4,535.6 190 4,554.6
Proft ror the year - - /40 72.0 0.8 72.8
Other comprehensive income/(expanse): .
Re-measurement losses cn retirame: . benefit 32 - - (5613 - £56.1) - (541}
scheme
Maovarmeant in deferred taxro. - © etirement [} - - 6.8 6.8 - 6.8
benefit scheme
Cash flow hedges 27 - - (5.3) (5.3) - (5.3)
Tox on derivative financial instruments & - - 1.4 - - 1.4 - 1.4
Net exchange moverments on retranslation of 27,28 - - - 834 83.4 - 83.4
foreign operations
Total comprehensive income/(expense) for the year - - 2441 - 7841 102.2 0.8 103.0
Transactions with owners:
Dvidends paid 7.28 (235.5) - - {235.5) (1.72) (2346.7)
Credit releting to share based charges 22 - - 234 - - 23.4 - 23.4
Tax relating ta share option schemes 6 - - 4 - (4.1) - {4.1)
Defarred tax impact of rate change in equity & - 03 0.3 - 0.3
Other tax movements in equity & - o7 0.7 - 0.7
Shares allocated to employee share trusts 25 0.2 (0.2) - - - -
Shares issued by employee share trusts to satisfy 25 - Q4 - Q.4 - 0.4
option exercises
Exchange movements in respect of shares held by 25 - (L2} - - (4.2) - {4.2)
employee share trusts
Transactions with non-controlling interests 25 - - - - - (371 {13.1
Tronsfer from merger reserve to retained earmings 26 - - 2500 (250.0) o - - -
At 31 December 2019 (as restated) 409 63,92 1L,BO6.4 25408 (33.2) 4,418.8 5.5 4,424.3
(Loss)/Prafit for the year - (229.5) - - (229.5) 1.4 (2281
Other comprehensive income/(expense):
Re-moeasarement losses onretiremant benefit 32 - (178.7) - - 178.7) (178.7)
scheme
Movement in de“erred tax relating to retirement [} - 368 - - 36.8 36.8
benefit schame
Cesh flow hadges 27 - - - 80 (8.0) (8.0)
Tax an derivative financal instruments ] - - 1.6 - 1.6 - 1.6
Net exchange movements on retransfation of 27 - - - 229 929 - 929
foreign operations o B
Total comprehensive (expense)/income for the year - - (369.8) - 84.9 (284.9) 1.4 (283.5)
Transactions with owners:
Dividends paid 7,28 - - 4.9 4.9
Credit relating to share based charges 22 - 243 24.3 - 24.3
Deferred tax impact of rate change in equity & - {13 - - (1.3) - {1.3)
Other tax mavements in equity & - - (0.7) - - Q.7 - 0.7
Shares allocated to employee share trusts 25 a2 - (02 - - -
Exchange movermnents in respect of shares held by 25 - (3.5) - (3.5) - (3.5)
employee share trusts
MNet exchange movements on disposal of foreign 30 - - 173 17.3 - 173
currency operations
Trgnsactions with non-controlling interests 28 - - - - - - 0.8 0.8
At 31 December 2020 41,1 63.9 1,455.2 2,540.8 69.0 4170.0 2.8 4172.8

The notes on pages 137 to 208 are an integral part of these cansolidated financial statements,
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Consolidated cash flow statement

for the year ended 31 December 2020

2020 2019

Note $m $m
Cash generated from operations 29 346.2 1462
Tax paid N o (43.2) (84.3)
Net cash generated from operating activities 303.0 6819
Cash flows from investing activities
Acquisition of subsidianies {cash acquired less consideration paid) 30 (21.0) (5.8}
Disposal of businesses (net of cash disposed) 30 455.2 431
Purchase of property plant and equipment 10 15.0) [Erae
Proceeds from sale of property plant and equipment 6.8 .
Purchase of intangible assets 9 (73.4) B
Interest received 3.6 3%
Cash from short term investrments and restricted cosh 29 (12.5) n7
Investment in joint ventures 12 - 0.8
Repayment of loans from joint ventures 4.5 300
Net cash generated from/{used in) investing activities 348.2 (44.9)
Cash flows from finencing activities
(Repayment of )/proceeds from short-term borrowings 29 (1.438.4) 7709
Repayment of long-term borrowings 29 (277.5) (348.2)
Payment of lease habilities 29 (188.4) (165.6)
Proceeds from disposal of shares by employee share trusts 25 - 0.4
Interest pard {864.5) (127 2)
Dividends paid to shareholders 7 - {235.5)
Dividends paid to non—cont_('o!j':rjg’lpterests ) 28 (I'L?) 2y
Ee_t_c'qwsb“used in financing activities ) ¢1,995.7) (“IOQJQ_)_
Net (decrease)/increase in cash and cash equivalents 29 {1,344.5) 5h6
Effect of exchange rate changes on cash and cash equivalents 29 276 8.4
Opening cash and cash equivalents 1,901.9 1.376.9
Closing cash and cash equivalents 15 585.0 190179

Closing cash and cash equivaients includes $n | (2019: $54.9m) presented in assets neld for sole on tne Groug balance sheet

(see note 30)

The repayment of long-term borrowings of $277.5m ncludes $400 5m of repayments offset by praceads from $200.0m of new

bilateral loan facilities and the irmpact of $77.0m of serar loan notes, now falling due within ane year, being reclassified from

long-term to short-term corrawings

The notez on pages 137 ta 208 are an integral part of these consalidated financial statements.
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Strategic renort

Financial statements

Govearnance

Notes to the financial statements

for the year ended 31 December 2020

General information

sehn Wood Group PLC, its subsidiaries and joint ventures,
("the Group'} delivers comprehensive services to support

its customers across the complete lifecycle of Ltheir assets,
from concept to decommission ng, across o range of enargy,
industrial and utility markets. Details of the Group's activities
during the year are provided in the Strategic Report John
Wood Group PLC 15 a public limited company, iIncorporated
and demiciled in the United Kingdom and isted on the London
Stock Exchange. Capies af the Group financial statements are
available from the Company’s registered office at 15 Justice Mill
Lane, Aberdeen ABTT 6EG.

Accounting Policies -

Basis of preparation

These financial statements have been picpited Inaccardance
with international accounting standards in conformity witn the
requirernents of the Companies Act 2006 and in accerdance
with internatienal financial reporting standards adopted
pursuant to Regulation (EC) No: 1606/2002 os it applies to the
Eurcpean Union. The Group financial statements have been
prepared on a going concern basis under the histor cal cost
convention as modified by the revaluction of financial assels
ond liakilities at fair vaive through the incorme statement.

Going concern

Despite the challenges of the Covid-19 pandemic and a low ol
price environment our brood end market exposure and flexible
business model has delivered a resilient financial performance
in 2020 with good cash flow ond o further reduction in net
debt. We expect that these near-term headwinds will continue
into 2027 and, whilst forecasting activity levels in an uncertain
econcmic environrrent rermains challenging, we expect that
our relative resilience will continue and we see significant
cpportunities from tne accelerating pace of Energy Transition.
The directars have undertaken a rigorous assessment of going
concern and hquidity over a pericd of at least 12 months from
the dote of approval of these financial statements (the going
concern period), as well os prepanng financial forecasts up to
the end of 2022 to reflect reasonably possible downsides,

During 2020, tne directors undertook a number of actions

to significantly adjust the cost base of the Group, leading to
savings of $230m which were mainly achieved by temporary
and permanent overhead savings, reductions in discretionary
spend and captal expenditure, and Lhe use of Government
support schemes. Included within these savings were temporary
furlough schemes in the UK, Canada and lialy. Deferrals

of social security and pension contributions in line with the

US Coronavirus Aid, Relief and Economic Security (CARES)

Act (refer to the Government grants pelicy) amounted to
approximately $50m. These deferred payments are to be paid
between January 2021 and Decernber 2022, and the financial
torecasts include all deferred cash flows payable on their
revised due dates. Jo the extent that temporary measures are
reversed in 2021 and beyond, we are confident that they will not
have any material impact on the business’ ability to oparate as
a going concern.

The directars withdrew theair proposed 2019 final dwidend
payrment and did not declare an interim or final 2020 dividend
in order to protect cashflows and preserve long-term value.
Mo dividends were included in the going concern assessment.
Any decision to resume payment of a dividend will consider tne
Group's future profitability and cosh requirements.

The completed disposals of the nuclear, industrial services and
TCT businesses in 2020, which generated proceeds of $455.2m
(net of cash dispesed and transaction costs) were used to pay
down the term loan which was due to be repaid in October
2020. The Group has also secured o one-year extension for
$1,514.0m of its revolving credit facil'ty to May 2023, which
extends the maturity profile of the Group's debt focilities.

In assessing the basis of preparation of the financiol
staterments for the year ended 31 Decernber 2020, the directors
have cansidered the principles of the Financial Reporting
Council's 'Guidance on Risk Manogement, internal Control

and Related [ownciul und Business Reporting, 2074 namely
assessing the applicability of the going concer- hasis, the
review period and disclosures. v addition. the d eriors have
considered supplementary guidance issued 1t nber 2020
by the Financial Reporting Council in relation ta Covid-19.

In order to satisfy themselves that they hove Lucguate resources
for tne future, the directors have reviewed the Group's existing
debt levels, the committed funding and liquidity positions under
debt covenants and the Group's ability to generate casn from
trading activities. As of 31 December 2020, the Group's pringpal
debt facilities comprise a $7,750.0m revolving credit faality

of which $236.0m motures in May 2022 and the remaining
$1,514.0m in May 2023; $300.0m of bilateral term loans
maturing in May 2022 and $830.5m of US orivate olacement
debt repayable in varicus tranches between August 2027 and
July 2037, with over 85% due in 2023 or later, At 31 Decermnber
2020, the Group had headroom of $1,550.0m unde- 'ts main
facilities and a further $181.8m of other undrawn borrowing
facilities. The Group's key financial covenants are set at a ratio
of 3.5x for both net debt/maximum rolling 12 month EBITDA
and minimum interest cover. These covenants are measured on
a semi-annual basis and excludes the impact of IFRS 16, There
are no indications from the scenarios modealed that any of these
covenants will be breached 'n the period cssessed.

At 31 December 2020, the Group had net current ligkilities

of $457.3m and this largely reflects the ability of the Group
to effectively manage its short-term working cap’tal cycie
including the receipt of advance payments, management

of payahles and improvements 'n Days Sales Outstanding
(SO, The cash flow forecasts show that the Group will have
sufficient funds to meet its labilities as Lhey fall due.

The directors have considered a range of scenarios, iIncluding the
impact of Covid-19 or the Group's future financial performance
and cash flows. These scenarios reflect our experience of the
how the pandemic impacted our business in 2020 and the steps
taken to adapt to working in a different environment, and also
ta<e into account the Group's Order Boak. The majority of cur
businasses were able to continue to operate either by home
working or, for field-based operations, reconfiguring to operate
in a post Covid-19 environment with relatively short periods of
disruption. The base case scenario therefore assurmes that whilst
there will be new lackdown periods in 2021, no material impacs
incremental to what was expernicnced in 2020 is expacted. The
upstream oil und gas focused elements of our business, whicn
rmakes up around 35% of revenue, were impacted by the sharp
reduction in cll prices in Q1 2020, We have since seen an increase
to arcund $40 per barrel. Although oroducers rermain cautious
an longer-term oil prices, analysts predict that increased
industria’ and transport demand, following tne roll out of
vaccinations globally during 2027, wil' suppori ol prices above
$50 per barrel. Tre non-upstream parts of our business which
make up tne other 65% of revenue have been less impacted

and we would expect this to cont nue to be the case. The main
drivers for this part of the business include global GDP growth,
demand for chemicals and refined products, infrastructure
spend, demand for renewables projects and metal orices.
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Notes to the financial statements continued

The directars have considered severe, but plousible downside
scenarios The most severe of these reflect further material
reductions in revenue and EBITDA from the base case scenario.
This could result from a warsening economic ciimate and a
significantly reduced oil price. The downside cose also modelled
the impact of unexpected warking capital outflows and other
significant unforeseen cash payments. In each of the scenarios
rmadelled, the financial covenants ware camfartably met with
significant facility headroom remaining available,

Conseguently, the directors ore confident thot the Group ond
Company will have sufficient funds to continue to meet its
liabilities as they fall due for at least 12 months from the date
of approval of the finencial statements and therefore have
prepared the financial statements an a going concern basis

Significant accounting policies

The Graup's significant accounting policies adopted In the
preparatian of Lhese financial statemernts are set oul below.
These policies have been consistently applied to all the years
oresented.

Critical accounting judgements and estimates

The preparation of the financigl statements requires the

use of estimates and assurrptions that affect the reported
amounts of assets and liabilities at the date of the finonaial
statements ond the reported amounts of revenue and expenses
during the year. These estimmates and judgements are based
on management's best knowledge of the amount, cvent or
cctions and actual results ultimately reay differ from those
estimotes. Group management believe that the estimates and
assumptions listed below have a significant risk of resulting in
a material adjustment to the carrying amounts of assets and
labilities

(o)
The Group carries out impairment reviews whenever events

or changes in circurrstance indicate that the carrying value

of goodwil' may not pe recoverable. in addition, tne Group
carries out an annual IMmpairment review, Management
expectations are formed in line with perfarmance to date

and expenence, as well ds ovallable external mar«<et data.
Future cash flow projections hove remained o key source of
astirrat’on unceriainty duting the year g'ven the unprecedented
uncertainty created by Cowvid-19.

impairment of goodwill (estimate)

An impairment loss is recognised when the recoverable amount
of goodwili is less than the carrying amount. Tne impairment
tests are carned out by CGU ('Cash Generating Unit’y and
reflect the fatest Group budgets and forecasts as apptoved
by the Board. The budgets ond forecasts gre based on vansous
assumptions relat’ ng to the Grouo's businesses ncluding
assumptions reloting to market outiook, ~esource utiisation,
contract awaords and contract margins. The outlook for the
Graup s discussed in the Cn'ef Executivae's Review. Pre-tax
d'scount rates of cetween 10 4% and 11.3% have been used to
discount the CGU cash flows and a terminal volue is applied
using long term growth rates of between 2.4% and 2.8%. A
sensitivity anaiysis has been performed aliowing fo- possible
changes to the discount rate, the 'ong-term growth rate and
the short-term EBITDA growth rate.

The head-oom on Assel So ul'ons DAAA based on tne
assumotions above was $222.0m. A seasitivity analysis has
ceen performed ossuming the imoagct of regsonably possiole
changes to ine gassumpuons used 17 TNe IMoaIrTent “eview.
A 0.75% reduction in the long-term growh rote or o 0.8%
increase :n the d'scount rate would result 'n headroom being
reduced to $nit
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The headroom on Asset. Solutions Americas based on the
assurnptions obove was $218.0m. A sensitivity ana'ysis has been
performed assuming the impact of reasonanty possiole changes
to the assumptions used in the impairment review. & 0.25%
reduction in the long-term growth rate or a 0.6% increase In the
discount rate would result in headroom being reduced te $nil.

See note 9 fo- further details.
(b) Revenue recognition on fixed price and long-term
contracts (estimate)

The Group has a number of fixed price long-term contracts
wihich are accounted for in accordance with IFRS "5 and require
imates to be made for contract revenue, Contract ravenues
s affected by uncertainties that depend on the outcome of
fuiure events. Lump sum revenue amounted to $2,501.8m in
262019 $2922.5m).

Uncertainties 'ne¢'ude the estimation of:

Forecost costs to complete the contract

At the end of the reporting period the Group is required

to estimate costs to complete on lump sum ar fixed price
contraets based on the work to be performed after the
reporting date, whnicn may span more than one reporting
periad. This involves ar objective evaluation of project progress
against the delivery schedue, evaluation of tne work to be
performed and the associated costs to fully deliver the contract
Lo the customer and contingencies. These factors are affected
by a variety of uncertainties that depend on the cutcome of
future evants, and so often need to be revised as events unfold,
and therefore it is not practically possible to present these
sensitivities The estmate could nave a possible maternal impact
on revenue, cost of sales, gross amounts due to customers and
gross amounts due from customers.

Recognition of revenue from variation orders (*VOs")

Management assess the va'ue of reveque to be recognised at
contract inception such that 1t is considered nighly probable

that a significant reversal in the amaunt of cumulative revenue
recagnised to date will nat oceur when the uncerta nty associated
with the VO 1s supsequently resclved., This imitial assessment s
recons dered at each reporaing da e The assessrment s based on
discussions with the customer and a range of factors, including
contractual enttlement, prior experience of the customer and of
sirrilar eontracts wath other customers.

On the Aegis contract, the ossessment of the omount of
variaole consideration that s considered to be hngh y probable
15 oased 01 an esurmate that takes 1Mto account the risks and
likelihcod of recovery of unaperoved change orders raised
under the contract. The amount of this variab e cons’deration
s materia and s included within the $111.3m of 'ong-term
contract assets. See nate 20 fo- further details.

Liquidated damages {"LDs")

Management make an assessmeant of the value of LDs to

be provided ot recorting date sucn that it s cons:dered

fighly probable thot a significant. reversal in the omount

of cumulative revenve recogn’sed wil not aoccur when the
uncertanty associated wth the LD ‘s subsegquently resolved.
Tris initig! ossessment is reconsidered at eacn reporting date.
The assessmrent 1s bosed on a best estirnate of the monetary
armioun: of LDs nayabie which invoives d numoer of manaogement
assuTotions and judgernents ingluding discussions witn the
customer, contractual entitlerment, oo experence of the
customer, pror experience of similar controcts ywitn other
customers and otner formrs of documentary evidence.
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At 31 December 2020, the Group's individually most significant
LDs amounted to $18.0m (2019: $16.0m) and this is included
within provisions on the balance sheet. Sce note 20 for further
details.

Estimates are updated regularly, and significant changes are
highlighled through established internal review procedures. The
contract reviews focus on the timing and recognition of revenue
including income from incentive payrments, scope variations and
claims.

See note 2 for further detalls.

Provisions and contingent liabilities ( ;udgement
and estimate)

(c)

The Group records provisions where it has a presenr oo
(legal or constructive) as a result of a past event 1k,
that an outflow of resacrces will be required to s ..~ .- =
obligation and a reliable estimate of the obhgotmm can be
made. Where the outcome is less than prooable, but more than
remose, or a reliable estimate cannot be made, no provision 1s
recorded but a centingent liability is disclosed in the financial
statements, if material. The recording of provisions is an area
which requires the exercise of management judgement relating
to the nature, timing and probability of tne hability and typicaly
the Group's balance sheet includes contract provisions and
provisions for pending legal issues.

As a result of the acquisition of Amec Foster Wheeler ("AFW™)
in 2017, the Group has acquired a significant asbestos related
liability. Some of AFW's iegacy US and UK subsidiaries are
defendants in ashestos related lawsuits and there are out of
court iInformal claims pending in botn jurisdictions. Plaintiffs
claim damages for personarn injury ateged to have arisen

from exposure to the use of asbestos in connection with work
aleged'y performed by subsidiary companies in the 1970s and
earlier. The provision for asbestos liahiiities is Lhe Group's best
estimate of the cbligazion required to settle claims up until
2050. Group policy is to record annual changes to the underlying
gross estimates where they move by more than 5%.

The critical ossumptions applied in determining the asbestos
provision include: indemnity settiemeant amount, forecasted
number of new claims, estimated defence costs and the
discount rate. "he Group uses a 30 year US Treasury bond
rate to discount its asbestos Labilties. The extreme market
conditions seen in 2020 have led to unprecedented reductions
in US Treasury rates. The 30 yea- US Treasury rate, has reduced
to 1.65% from 2.39% ot the end of Decerrber 207%. This has
resulted in a charge of $17.9m being recognised through the
Income statement and has been treated as exceptional due to
being cutwith the control of the Group.

Further details of the asbestos labilities are provided in note 20
including a sensitivity analysis showing the impact of changes
to the key gssumptions,

Discussions cancerming the possible resclution of the
investigations by the UK Serious Fraud Office (SFO) and by
the guthorities in the US, Brazil and Scotland have progressed
Lo Lhe po'nt wiere the Group now be'ieves thot it is likely to be
obie to sett'e all of the relevant matters at an oggregate cost
of $1946.7m. This amount, which includes the amount provided
for in 2019, has been reflected as o provision in the financial
staterrents (see notes 20 and contingent lability note 33). We
anticipate that an agreement with the Scottish authorities
wilt be finalised shortly and that the settlement of the other
investigations will be finalised, subject to court approvals,
during Q2 2021. It is expected that approxirnately $70m of the
settlerment amounts will be payable in 2021, with the balance
payable in instalments in 2022, 2023 and 2024,

Governance

Financiol statements

(d) Income taxes (estimate)

Tax provisions are based on management's interpretation

of country specific tax law and the likelihood of settlement.
This involves a significant amount of judgement as tax
legislation can be complex and open to different interpretation
Management uses in-house tax experts, professional firms

and previcus exper ence when assessing tax risks. When actual
liabilities differ from the provisions, adjestments are made
which can have a matenal impact on the Group's tax charge for
the year.

Deferred tax osset recognition is based on two factors. Firstly,
defered Lux liubilities in the same jurisdiction gs assets that
are legally capasle of being offset omd the timing of rhe
reversal of the asset and liability would enable the zedirtinn
from the asset to be utilised against the taxable income fra-.
the Lability. Secandly, forecast profits support the recrsrire
of deferred tax assets not otherwise supported by driv e -
tax liabil'ties. Managemoent uses In-house tax experts to
determine the forecast peried to support recogniticn, this is
considered by jurisdiction or entity dependent on the tax laws
of the jurisdiction. If actual results differ from the forecasts
the impact of not being abile zo utilise the expected amount of
deferred tax assets can have a material irmmpact on the Group's
tax charge for the year.

See note 4 and 21 for details.

Retirement benefit schemes (estimate)

(e)
The value of the Group's retirement benefit schemes surplus/
deficit is determined on an actuarial basis using several
assumptions. Changes in these assumptions will impact the
carrying value of the surplus/deficit. A sensitivity anolysis
showing the impact of changes to these assumptions ‘s
provided in note 32 The principal assumptions that impact

the carrying value are the discount rate, the inflation rate

and life expectancy. The Group determines the apprepriate
assumptions to be used in the actuarial va'uations at the end of
cach financial year following consultation with the retirement
benefit schemes’ actuaries. In determining the discount rate,
consideration s given to the interest rates of high-quality
corporate bonds in the currency In which the benefits will

be paid and that have terms to mazurity similar to those of

the related retirement benefit abligation. The inflation rate

‘s derived from the yield curve used in deriving the discount

rate and adjusted by an agreed risk premium. Assumptions
regarding future mortal'ty are based o1 published statistics and
the latest avallable mortality tab es. The tax rate applied to the
surplus of the UK scheme is 199%, on the basis that the scheme
is in a technicol funding deficit with commitments for future
cantributions and there is no expectaotion that the manner of
any future recovery waould be in the form of a refund, which
would be taxed at 35%.

The majority of pension scheme assets have quoted prices in
active markets, Scheme assets are revarued at least once per
annum to reflect ther fair value, Fair value is besed an market
price information. If this is not available, the most recent
transaction price, revenue or earnings-based valuations using
unobservable iInputs may be used for level 3 investrments in the
fair value hierarchy.

Furtner details of the assumptions and measurements outlined
can be seen in note 32.
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) L ease liability (judgement}

The Group has apolied judgement to determine the lease terrn
for some ledse contracts in which it is a lessee and the contract
neludes renewal opticns. Manogerment considers oll facts and
circumstances that create an economic incentive to exarcise

an exlension option, or not exercise a termination cption.
Extension options (or periods after termination options) are
onlyincluded in the leose term iF the leose is reasonably cerzam
to be extended (or terminated).

For leases of property, the following foctors are normally the
maost relevant:

it ibere ore significant penalties to terminote {or not extend),
Ineiroup is typleally reasonably certam to extend {or not
segte),

‘easehold improvements are expected to have a
sidrminant remaining value, the Group is typically reasonobfy
certamn to extend {(or not termminate);

Otherwise the Group cons'ders other factors including
historical lease durations, the costs and business disruption to
replace the eased asset.

The lease term is reassessed if an option is actual'y exercised
{or not exercised) or the Group becornes obliged to exercise (or
not exercise) it The assessrrent of reasonably cartainty is only
revised if a significant event or change in circumstances oceurs,
wh'ch affects this ossessment and thot is within tne control of
the lessee.

Leose puyments are discounted using the ‘nterest rote implicit
in the 'eagse. if that rate cannot be readily determined, which

s generally the case for 'ecses in the Group, the Group's
Incremental borrowing rate ("IBR") is used. The IBR is obtained
from various external Finoncing scurces and maokes odjustments
toreflact the terms of the laase and the type of assat leased.

Basis of consolidation

The Group frnancial statements are the result of the
consolidation of the financial statements of the Goup's
subsidiary undertalings from the date of acquisition or up
until the date of divestment as appropriate. Subsidiaries are
entities contro'ied by the Group. The Group ‘controls' an enfity
when it 's exposed to, or has rights to, variable returns from
its ‘nvalvement with the entity and has the ability to affect
those returns through ts power over the entity. All Group
companies apply the Group's accounting policies and prepare
financial statements 1o 31 December. Intra-group balances and
transactions, and any unreaiised incorme and expenses arising
from mtra-grous tronsactions, are eliminated

Joint ventures and joint operations

Alcint venture 1s a type of joint arrangament where tne parties
to the arrangement share rignts to 'ts net assets A jont
arrangeTent s an arrangerment of whicn two or more parties
have jo'nt contral. Joint contror's tre contractud ly agreed
arrangement wnicn exists only when decisions aoout the relevant
actviies reguire unanimous consent of the parties snaring
contrel. Tne consderations mrade in determining joint contron are
stmiar ta thase necessary to determing conire’ over subsdiaries.

The Groug's interests in joint ventures are accounted for using
equ Ty accounting Under the equity method, the imvestrment
najoint ventute s inttia Jy recogrised ot cost. The carrying |
amount of tne investment s adjusied to recogn se changes n J
the Group's share of net assets of the joint venture from tne
coqu sition date. The resu ts of the joint ventures are included in J
tre consohdated finanool stotemearts from the dote the joint |
control commences unti the date that 1T cegses. ‘
l
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The Group includes its share of joint veniure profit on the line
‘Share of post-tax profit from jomt ventures' in the Group
income statement and its share of joint vanture net assets in the
Investrment in joint ventures' line in the Group balance sheet.

A joint operation is a joint arrangement whereby the parties

that have joint control of the arrangement have rights to

the assets and obligations for the L abilities relating to the .
arrangement. Tne Group accounts for [oint operations by

recognising the appropriate proportiono! snare of revenue,

exponses, gssets and liabilities.

Presentational currency

Trne Grouwy s earnings stream 1s prmarly US dollars and the
Group Lnz cfore uses the US doliar as its presentationat
Currency.

Tne Turswny exchange rates have oeen used 1IN the pregaraton
of these financiol statements:

2020 2019
Averoge rote £1= % 1.2844 1.2773
Closingrate £1- % 1.366%9 1.3247

Foreign currencies

In each individual entity, transactions in foreign currencies are
translated into the relevant functional currency ot the exchange
rates ruling at the date of the tronsaction. Monetary assets ond
fiabilties dencminated in foreign currencies are retranslated

at the exchange rates ruling at the balonce sheet date. Any .
exchange differences are taken to the income staternent,

Incorme statements of entities whose functiona’ currency is

not the US dollar are translated into US dolla-s ot average
rates of exchange for the ceriod and assets and habilit es gre
transiated inzo US dollars at Lthe rates of exchange ruling at the
balance sheet date. Exchange differences arising on transiation
of et assetsin such entities held at the beginning of the year,
together with those differcnces resulting from the restatement
of urofits und losses from average to vear end rates, are taken
to the currency franslation reserve.

The assets and liabilities of foreign operations, including
goodwill and fair value adjustments arising 2n the acgu’sition
of o foreign entity are treated as assets and ligbilit'es of the
foregr entity and translated ot the exchange rate ruing ot the
bolance sneet daze with ony exchange differences token o the
cur-ency translation reserve.

Foreign curency differences a-e recognised in Other
Caomprehensive Income ("OCI") nnd accumulated in the
trans'at’'on reserve, except to the extent that the translation
difference is allocared to MNon-Controling Interests ("NCI”),

Wrien a foreign operation is disposed of inits enurety or
partiolly such that control, significant infl.ence or [aint control
15 05T, the cumulatve gmount 1v tne translation reserve related
to the foreigr operation is reclassified to profit or loss as part
of tae gain or loss on disposai. If the Group disposes of oart of
05 Interest In o subsidiary but retans control, Lnen the relevant
oropartion of the cumu'ar ve awount s reattributed ta NCI
When the Groun disposes of only part of a1 assoc'ate or joint
vanture while "etaining significant influence or [oint. cantrol, the
relevart proportion of the cumulative arrount is reclassified

to profit or loss. The directors consider it approeriate to record
sterling derominoted equity share copitol in the financiol
statements of John Wood Group PLC ot the exchange rate
ruling on the dote & was rassed,
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Revenue recognition

Revenue comprises the fair value of the consideration specified
in a contract with a custorne- and is stated aet of sales taxes
(such as VAT) and discounts. The Group recognises revenue
when it transfers control over a good or serv'ce to a customrer.

With regard to cost reimbursable projects and lurnp sum
projects, further detaill 1s provided below about the nature
and timing of the satisfaction of perfermance obligaticns in
contracts with customers, including payment terms and the
related revenue recognition policies.

Cost reimbursable projects

Revenue 1s recognised over time as the services are provided
based on contractual rates pe- man hourin respect of vl
year service contracts The amount of variable revenue rerawed
to the achicvement af key performance indicatars (KPIs)

s estimated at the start of tne contract, but any revenue
recognised is constrained to the extent that it is highly probaosle
there will not be a significant reversal in future periods.

Lump sum or fixed price contacts

Revenue on fixed price or lump sum contracts for services,
construction contracts and fixed price long-term service
agreemrents is recognised over tima according to the stage of
complelion reached in the contract by measuring the proportion
of costs incurred for work performed o Lotal estimated costs.

Revenue in respect of variations is recognised when the
variation is approved by both parties to the contract. To

the extent that a change in scope has veen agreed but the
carrespanding change in price has not been agreed then
revenue is recognised only to the extent that it is highly probable
thotl a significant reversal of revenue will not occur.

A claim s an amount that the contractor seeks to collect from
tne customear as reimbursement for costs whose inclusion in
the contract price is disputed, and may arise from, for exarmple,
delays caused by the customer, errors in specification or design
and disputed variations in contract work. Cla'ms are also a
source of variable consideration and are included in contract
revenue only to the extent. that it is hghly probable that a
significant reversal of revenue will not occur. Appropriate

legol advice is taken 1in advansze of any material revenue being
recognised in respect of cicims.

The related contract costs are recognised in the income
statement when incurred. When it is probable that total
contract costs will excead total contract revenue, the expected
loss s recognised immediately.

The Group's payment terms state that all invoices are genera’ly
payable within 30 days.

Details of the sarvices provided by the Group are provided under
the 'Segmental Reporting’ heading.

Exceptional items

Exceptional items are those significant itams which are
separately disclosed by virtue of their size or inmidence Lo enable
a full understanding of the Group's financial performance.
Transactions which may give rise to mazerial exceptional
items include gains and ‘osses on divestment of businesses,
write downs or ‘mpairments of assets incivding goodwill,
resiructuring or “equlotory costs ar provisions, litigation
scttlements, tax prov'sions o payments, provisions for
onerous contracts and acquisition and divestment costs and
asbestoes re'ated income and charges. The tax imopact on these
transactions 1s shown separately in the exceptional items note
to the financial staterments (note 5).

Financial statements
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Finance expense/income

Interest incorme and expense 15 recorded in the income
statement in the period to which it relates. Arrangement

fees and expenses in respact of the Group's debt facilities ore
amortised over the period which the Group expects tne facl.ty
Lo be in place. Interest relating te the unwinding of d'scount on
deferred and contingent consideration, IFRS 16 lease liobil'ties
and ashestos habilities is included in finance expense. [nterost
expense and inwerest income on scheme assets relating to the
Group's retirement benefit schemes are also included in finance
incorme/expanse. See note 3 for further details,

lLerest income or expense is recognised using the effective
interest method. The 'effactive ‘nierest rate' s the ate that
exactly discounts estimated future cash payments or receipts
thraugh the expected life of the financial instrument to:

« The gross carrying amount of Lhe Mlinancial asset; or

- The amortised cost of the financial liabihty.

Dividends payable

Dividends to the Group's shareholders are recognised as a
ligbility in the period in which the dividends are goproved by
sharehalders. Interim dividends are recognised when paid. See
note 7 for further details.

Business combinations

The Group accounts for business comrbinations using the
acquisition method of account ng when control 's transferred
to the Group. The consideration transferred is measurad at fair
value, as ore the identifiable net assots cequired. Any goodwill
that arises is tested annually for impairment. Intangible ossets
arising on business combinations are tested for imparment
when indicators of impairment exist. Acquisition costs are
expensed and included in administrative expenses in the income
statement.

Goodwill

Goodwill represents tne excess of the cost of an acquisition over
the fair value of the net assets acquired, Goodwill 1s carried

at cost less accumulated irrparment losses. Goodwill is not
amaortised.

Intangible assets

Intangible assets are carried at cost 'ess accumuloted
amortisation Intangib e assets are recognised If 't is probable
that there will be future economic henelits atiributable to

the assetl, the cost of the asset can be measured reliably, Lhe
asset Is separctely identifiable and there is control over the use
of the asset. Where the Group acquires o business, intangible
assets on acguisition are identified and evaluoted te delermine
the carrying value on the acquisition balance sheet. Intangible
assets are armortised over their estimated usefui lives o1 a
straight-line basis, as follows:

Software 3-5years
Development costs and hicenses 3-5Syears
Intangible assets on acquisition

» Customer contracts and relationships 513 years
+ Order backlog 2-5years
+ Brands 20 yvears
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Notes to the financial statements continued

Property plant and equipment

Property plant and equiprnent (PP&E) is stated ot cost less
accumulated depreciation and impairment. No depreciation is
charged with respect to freenold land and assets in the course
of construction.

Depreciation is ca cu'ated using the straight-line method over
the fo'lowing estirrated useful lives of the assets:

Freehold buildings 25-50 years
Leasehold improverments period of lease
Plant and equiprment 310 years

When estimating the useful life of an asset group, the principal
factors the Grarrn Lakes inte account are the durabllity of the

assets, thr. nienst v at which the assets are expected to be
used and e expe ted rate of technological developments.
Asset lives ~ -, dual values are assessed at each balance
sheet date.

Refer to the Leases policy for the Group's policy with respect to
the right of use assets.

Impairment

The Group performs impairment. reviews 1 respect of PP&E,
nvestrment in joint ventures and intangible assets whenever
events or changes in circumstance ind'cate that the carrying
armount may nat be recoverable. in addition, the Grouo carries
out impairment reviews in respect of goodwill, at lenst annually.
An impairenent loss is recognised when tne recoverable amount
of an asset, which is the higher of the asset’s farr value less
costs to sell and its value in use, is less than its carrying amount,

Impairment losses are recogrised in profit or loss, Thay are
allocated ta first reduce the carrying amaunt of any goadwill
cllocated to the CGU, and then to reduce the carrying amounts
of the other assets in the CGU on a pro-rata basis.

For the purposes of Imoairment testing, assets are grouped
together into tne srmallest group of assets that generates cash
inflows from continuing use that are largely indepandent of the
cash inflows of othar assets or casr generating units ("CGUS".
Goodwil arising fram a business combination is alocated to
the aporopriate CGU or groups of CGUs that gre expected to
benefit from the synargies of the combinotion. Th: CGUs are
aligned to the structure the Group uses to Mmanage ts business
Cash floves are discounted in determining the value in use.

See note 9 for further detalls of goodwil iImpairment tesung
and note 12 for dezails of iImpairment of investment in joint
ventures,

Cash and cash equivalents

Cash and cash equivalents include cash 'n nand and other
short-terrm bank deposits with arng'nal maturtes of Lnree
months or less. Bank overdrafts are included within borrowings
in current dabilues, The Group nresents balances that are part
of a pooling arrangement with no right of offset o o gross
basis in both cash ond short-term aorrowings.
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Trade receivables

Trade receivables are recognised initially at tair value and
subsequently measured at amarused cost using the effective
interest method, less provision fo~ impairment. Trade
recevables are typically classified as Held to Collect.

The Group recognises loss allowances for Expected Credit
Losses (ECLs) on trade receivables and gross amounts due
from customers, measured at an amount equal to lifetime
ECLs. ECLs are a probebility-weighted astimate of credit
losses. Credit losses dre measured as the present value of all
cash shortfalis (Le. the difference between the cash flows due
to the entity In accnrdance wath the contract and the cash flows
that the Group exoevir to recewe). ECLs are discounted at the
effective inter: <t yute oof the finanagl osset.

At each reporonsd ow the Group assesses whether financial
assels carned o seased cosl are credit-impaired. A financial
asset is ‘credit-impaired’ when one or more events thot have

a detrimental ‘mpact on the estimated future cosh flows of
the financia) asset have occurred, Fwidence that o financiol
asset s credit-impaired includes o custarmer being in significant
financial difficulty or a breach of cantract such as a defoult.
The gross carrying amount of o finoncial asset s written off
when the Graup has no reasonaonie expectation of recovering a
financial asset In its entirety or @ portion thereaf. For individual
customers, the Group individually makes an assessment with
respect to the timing and amaount of write-off based on
whether there 1s ¢ reasonable expeactation of recovery

The Group has o non-recoursa TINGNCINg drrangemeant with
one af its banks in which funds are rece’ved in relation to trade
receivable balances before the due date for payment. Trade
recewvables are derecognised on receiot of the payrent from
the bank. See note 14 for further details,

Asbestos related receivables

Asbestos related receivables represents management’s best
estimate of msurance recoveries relating to babilit'es for pending
and estimated future asbestos clairrs. They are on'y recognised
wnien it is virtually certain that the claim wil oe paid Asbestos

re ated assets under executed settlement agreements witn
insurers due n tne next 12 months are recorded wathin Trade and
other rece vebles and beyond 12 montns are recorded w thin Long
term receivables. The Group's asbestos related cssets have been
discounted using an appropriate rate of interest

Trade payables

Trade poyables are recogmsed intial v ol fair va'ue and
subsequently measured ot omortised cost

Borrowings

Borrow ngs are recognised ‘nital y at farr va ve, net of
transgolon costs incureed, Borowings are subseguently stated
ot omort'sed cost using tne effective interest method.
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Deferred and contingent consideration

Where deferred or contingent consideration is payab'e on the
acquisition of a business based an an earn out arrangement,
an estimate of the amount payable 15 made at the date

of acquisition and reviewed regularly thereafter, with any
change in the estimated liability being reflected in the income
staternent. Where the change in Lhiaoility is considered material,
1t is disclosed as an exceptional item in the iIncome statement.
Where deferred cons'deration is payab'e after mare than one
yaar, the estimated haoility 1s discounted using an aporopriate
rate of interest. Deferred consideration is initially recognised
at fair value and subsequently measured at amortised cost.
Contingent consideration is recognised at foir value,

Tawr-tion

T tax charge represents the sum of tax currently payasle

. Jdeferred tax. Tax currently payable 1s based on the taxable
orofit for the yeor. Taxable profit differs from the profit
reported in the income statement due to items that are not
taxable or deductible in any period and also due to items that
are taxable or deductible in a different period. The Grouo's
lighiity for current tax is calculated using tax rates enccted or
substantively enacted at the balance sheet date.

Tax is recognised in the income statement cxcept to the extent
that it relotes to items recognised in cther comprehensive
income or equity, in whicn case it 1s recognised In other
comprehensive income or equity as appropriate.

A current tax provision is recognised when the Grouo has o
present obligation as a result of a past event, it s prooable

that the Group wll be required to settle that obligation and o
reliable estimate can be made of the amount of the obligation.
In line with IFRIC 23, depending on the circumstances, the
provision is either the single most likely outcome, or a probability
weighted average of all potential cutcomes, The provision
Incarporates tax and penalties where appropriate. Separate
provisions for interest are also recorded. Interest in respect of
tne tax provisions is not included in the tax cnarge, but disclosed
within profit before tax.

Deferred tax is orovided, using the full iability method, cn
temporary differences arising between the tax bases of assets
and labilities and their carrying amaunts n the consclidated
(inancial statements, The principal temporary differences arise
from depreciation on PP&E, tax losses carried forward and, in
relation to acquisitions, the difference between the fair valuas
of the net assets acquired and their tax base. Tax rates enacted,
or subistantively enacted, at the balance sheet date are used to
determine deferred tax.

Deferred tax assets are recognised to the extent that it s
probable that future toxable profits will be available against
which the remporary differences can be utilised.

Deferred tax I'abilities are recognised for taxable temporary
differences arising on investments in subsidiaries and joint
ventures, excent where the Grouo is able to control Lhe
reversa. of the temporary difference and it is probable that the
termporary difference will not reverse in the foreseeable future.

Tax assets and labilities are offset when they relate Lo incorme
taxes leved by the same taxation authority and it is intended
that they will be settled on ¢ net basis.

Finencial statements
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Accounting for derivative financial instruments and
hedging activities

Derivatives are initially recognised ot fair value on the date the
contract is entered into and are subseguently re-measured

at fair vaive. Where hedging is to be undertaken, the Group
documents the relationship netween the hedging instrument
and the hedged item at the nception of the transaction,

as well as the rnisk management objective and strategy for
undertaking rhe hedge transaction. The Group also documents
its assessment, both at hedge inception and an an angoing
basis, of whether tne derivatives that are used in hedging
tronsactions are highly effeclive in uflsetting changes in tair
values ar cash flows of the hedged items.

Fair voiwe measurement

‘F oo Tz the price thot would be receivad to sell an asset
O v e transter aliabitity in an orderly transaction between
market parzicipants at the measurement date in the principal
or, in its absence, the most advantageous market to which
the Group hos access at that date. The fair va.ue of a liabitity
reflects its non-performance risk. A number of the Group's
accounting policies and disclosures require the measurement
of fair values, for both financial and non-financial assets and
habifities.

When one is available, the Group nreasures the farr value of

an instrument using the guoted price In an active market for
that instrument If thare s no quoted price in an active market,
then the Group uses valuation techniques that rmaximise

the use of relevant observable outputs and m nimise the use
of unobservable cutputs. The chosen valuation technique
incorporates all of the factars that market partic.pants weuld
take into account in pricing ¢ transaction.

The fair volue of interest rate swaps is calculated as the present
value of their estimated future cash flows. The fair value

of forward foreign exchange contracts s determined using
forward foreign exchange market rates at tne balonce sheet
date. The fair values of all dervative financial instrurments

are verified by comparison te valuations provided by financial
‘nstitutions.

The carrying values of trade receivables and payables
approximate to their fair values,

The fair value of financial iabilities 1s estimated by discounting
the future contractoal cash flows at the current market
interest rate that is availuble to the Group for similar financial
instruments.
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Notes to the financial statements continuead

Leases

At inception of a contract, the Grouwn assesses whether a
contract Is, or contains, a lease. A contract 's, or contains,

a lease if the contract conveys the right te control or use

an identified asset for a period of tirme in exchange for
consideration. To gssess whnether o contract conveys the right
to contral the use of an asset, the Groun uses the dafintion of
lease in [FRS 16.

Thus policy 1s applied to contracts entered into, on or after 1
January 2019. The Group recognises a right of use osset and

o lease liability at the lease commencement date. The right of
use gsset is inibiglly rmeosured ot cost, and subsequently or cost
less any accumulatea deareniation and impairment losses and
adjusted for certan -erzas. erments of the fease lability

The right of use gssef = :uv=quently depreciated using the
straight fine method . - . . : commencement date to the
end of the lease terr. The right of use asset is periodically
reduced by impaoirmeant losses, if any, and adjusted for certoin

rerneasurements of the iease hability.

The lease hability 1s initially rmeasured at the present value of
the lease payrments that are not pad at the cormmencement
date, discounted using the Group's incremental borrowing rate
("IBR™) and is subsequent'y increased by the ‘nterest cost on
the lease liabi'ity ond reduced by repayments. It is remeasured
when there s a change in future lease poyments arising from

a change In an index or rate, a change in the assessment

of whether an extension option is reasenably certain to be
exercised or a termination option 1s reasanably certain not to be
exarcisad.

The Group hos gpplied judgermant to determine the lease tern
for so'ne lease contracts in which itis a lessee that ncludes
renewal options. The assessment of whether tha Group 's
reasonadly certain to exercise sucn 0pTnns IMmpacts the lease
term, whicn may significantly affect the amount of lease
habil'ties ond right of use gssets recogmsed.

The Group applies the procticol expedient for short-term leases
n which a lessee 15 permitted to make an accounting poloy
election 1ot Lo recogrise leose assets and leasa lintilities for
‘eases with a term of 12 months or less and do not include ar
option to purchase the underlying asser. Lease costs of short-
rerm leases ore recognised on o straight-line basis over the
term of the lease te~n and disclosed within the consolidated
finoncial statements. The Group believes short-term lease
commitments are not matenaly different than the shert-term
lense cost for the period

b John Weed Group PLC Annunl Recort o0z Accounts 2020

Retirement benefit scheme surplus/deficit

The Graup operates a number of defined benefit ond definad
contrioution penawon schemes, The surplus or defict recognised
in respect of the defined benefit schames represents the
difference hetween the present value of the defined benefit
obligations and the fair value of the scheme assels. The assets
of thase schemes are held in separate trustee administered
funds. The schermes are largely cosed Lo future dGcerual,

The defined benefit schemes’ assets are measured vsing fair
values. Pension scheme liabilities are measured annually by

an independsnt actuary using the projected unit method and
discounted at the current rate of returm on o high quality
corparate bond of equiva =17 1e - and currency to the hahility.
The increase in the presar ~f the Yabilties of the Group's
defined benefit schemes evpoctcyd to arise from employes
service in the period is cho - - peroting profit. The interast
income on scheme osseis ony ihe increose during the period

in the present vaiue of the schemre's liaoilities arising from the
passage of Lime are netted and included in finance income/
expense. Re-medsurement ga.ns and [osses are recognised in
zhe statement of comprehensive income in full in the period In
which they occur. The defined benefit schemes sarplus or deficit
s recognised in full and presented on the face of the Group
balance sheet

Group management consider it dppropriate to recognise the
1AS 19 surplus in the Wood Pensian Plan as the rules governing
zhe scheme provide an unconditional night to a refund assurming
the grodual settlement of the scheme's iablities over trme untll
tnere are no mermbers left, as per IFRIC 1471 (b) On a winding
up scenarie, any surpius would be returned o the Group.

The Group's contributions ta definad contribution schermes are
charged to the income statement in the perniod to which the
contributions relaze.

The Groun operates o SERP pension arrangement in the

US for certamn employees, Contnbutions are pard Into o
separate investment vehcle and invested in a porifolio of US
funds that are recognised by the Group in ather investments
with a corresponding Labiity in ather non-current 'iabilities.
Investments are carried at fair value, The fair value of isted
equity nvestments and mutuel funds s based on guoted
market orices and so the farr valueg measurement can be
cotegonsed in Level 7 of the fair value hierarchy.

Provisions

Provisions are recognised where the Group 1s deemed Lo nave
a'ega’ or construchive obaigation, it s probable tnat o transfer
of ecoramic cenefits will be required to settle the obligation,
and o reliable estimate of the abligation can be mrade. Where
amounts provided are payable after more than one year the
estimated liability 15 d'scounted ustng an aaproariate rate of
rterest,

The Group has taken nterna' and externa! advice in considering
known and reasonably iikely legal ¢ aims ade by or agarnst tne
Group. [t carefully assesses the ikelihood of success of aclam
or action. Aparopriote provisions are made for legal claims or
actions aganst the Group on the basis of Fkey outcome, Sut no
provisians gre made for those wnicn, in the view of the directors,
are unl kely to succeed.

See note 20 for further details,

Possic'e but not probab e "ab’ioes are disclosed as contingens
e ties in note 33,
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Share based charges relating to employee share schemes

Tha Group has recorded share based cnarges in relation to a
number of employee share schemes.

Charges are recorded in the income statement as an employee
benefit expense for the fair value of share options {as at the
grant date) expected to he exercised under the Exccutive
Share Option Schemes ('ESQOS"). Amounts are accrued over
the vesting period with the corresponding credit recorded in
retained earnings.

Options are also awarded under the Group's Long Term Plan
('LTPY which is the incentive scherme in place for executive
directers and cartain sen’or executives. The charge for options
awarded e v the LTR s based on the fa'r value of thase
aptions at Tnerant date, spread over the vesting period.

The corroupa g credit is recarded in retained earnings. For
owordas - o - e a miarket related performance measure, the
fair va ue ot the market related eierment 15 calculated using o
Monte Car'o simulation model.

The Group has an Emp'oyee Share Plan under whicn employees
contribute regular monthly omounts which are used to purchase
shares over a ane year period. At the end of the year the
participating employees are awarded one free share for every
two shares purchased providing they remain in emoloyment

for a further year. A charge is calculated for the award of

free shares and accrued over the vesting period with the
corresponding credit taken ta retained earnings.

Share capital

John Wood Group PLC has one class of ordinary shares and
these are classified as equity. Dividends on ordinary shares are
not recognised as a liability ar charged to equity until they nave
been approved by sharenclders,

The Group I1s deemed to have control of the assets, liabilities,
incarne and costs of its employee share trusts, therefora they
have been consolidated in the financial statements of the
Group. Shares acquired by and disposed of by Lhe employee
share trusts arc recorded at cost. The cost of shares held by the
employee share trusts 15 deducted from equity.

Merger reserve

Where an acquisition qualifies for merger relief under Section
&12 of the Companies Act 2006, the premium arising on the
issue of shares to fund the acguisition is credited to a marger
reserve See note 26 for further information.

Segmental reporting

Tne Group has determined that its operating segments are
based on management reports reviewed by the Chief Operating
Decision Maker (CODM), the Group's Chief Executive. The
Group'’s reportable segments are Asset Solutions Europe,
Africa, Asia, Australia ('AS EAAAT), Assels Solutions Armer’cas
('AS Americas’), Technical Consuluing Solutions ("TCS™) and
[nvestment Services (“IWVS").

Assct Solutions is focused on increasing production, improving
efficiency, reducing cost and extending asset life across
industrial markets and provides initial design, construction,
operat’ons, maintenance and decommissioning services, TCS

is a single glebal, oulti-sector spec’alist technical consultancy
providing imnovative think'ng needed ta maxirmise value at every
stage of the asset life cycie. Investment Services manages o
range of legacy or non-core businesses and investrnents with o
view to generating value via remed’ation and restructucing prior
to their eventual disposa .

Governdnce

Financial statements

The Chief Executive measures the operating performance

of these segments using '‘Adjusted EBITDA' (Earnings before
interest, tax, depreciation and amortisation}. Operating
segrrents are reparted in a manner consistent with the internal
management reports provided to the Chief Executive who is
respansible for allocating resources and assessing performance
of the operating segments,

From 1 January 2021 cur financial reporting segments will
reflect the revised operating madel, which consists of three
global business units: Cansulting, Projects and Operations.
Further details are provided in the Financial Review.

Assets and liubilities held for sale

classified os assets and lighilities held for
sale iIf it is "ugnly srahab'e that they will be recovered primarily
through sale ~an continuing use. Disposal groups are
measured at vie ower of carrying value and fair volue less costs
to sell and their assets and liabilities are presented separately
from other assets and liablities on the balance sheet.

Disposal gryies

Research and development government credits

The Group claims research and development governmens
credits in the UK, US and Cenada. These credits are similar in
nature Lo grants and are offset against the related expenditure
category in the income statement. The credits are recognised
when there is reasonable assurance that they will be received,
which In some cases can be some time after the ocriginal
expense is incurred,

Government grants

The Group recognises a government grant when it has
reasonable assurance that it wih comgly with the reievant
conditions and That the grant will ne received. This may be

a judgemental matter, particularly when governrments are
introducing new programmes that may require new legislation,
or for which there s Iittle established proctice for assessing
whether the conditions to receive a grant are met. If the
conditions are met, then tne Group recognises government
grants as a cradit in profit ar loss in line with its recognition of
the expenses thal the grants are intended to compensate.

During 2020, the Group generated cash savings through the
use of temporary furlough schemes in the UK, Canada and
lzay and deferred social security and pensien payments in the
US under the Coreonavirus Aid, Relief and Econemic Security
(CARES) Act for tre period March 2020 to December 2020. The
deferrals of social secunity and pension payrments amounted to
approximately $50m and will be repaid over the period January
207217 to December 2022,

The Disclosure of impaoct of new and future

accounting standards

There have been ne new standards that have been published
and are rmnandatory for the Group's accounting periods
beginning on or after 1 January 2020. Amendments to exist'ng
standards do not have a material impact on the financial
statements.
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Notes to the financial statements continued

Restatement of December 2019 balance sheet

The Group adopted IFRS 16 on 1 January 2017 using the modified retrospective approach. During 2020, immaterial calculation and
classification differences were 1dentified that led to adjustments on the transition baionces. The differences impacted the opening
ngh.-of uge asget, short and long-term lease labilities and onerous lease habilities. These differences have been corrected gt 1
January 2072 and the balance sheet has been restated. The impact on the statement of comprehensive incare for the year to 31
December 2012 is not material and it has not been restated The table below reconciies the amounts on the reported balance sheet
to the restated figures now included as comoaratives, As o result of the calculation differences identified, an additicnal $21.3m was
recorded through retained earnings.

Reported Restated

Balance Sheet Prior year Balance Sheet

1January adjustment Reclassification 1 January

2019 2019 2019 2019

$m $m $m $m

Right of use assets . 450 4 (29 - 4407
Lease investment (inciuded withie —or'~t - v Jse assets) - 41 - [
Total non-current assets 7.720.6 (5.8) - 7.714.8
Current assets 4,032.7 - - 4,032.7
Current lease liabihties £1.0) (2.2) 207 {1231}
Cyrrent liabilities (3,870.1) (2.2) 20.1 (3,852.2)
Net current assets 162.6 (2.2) 201 180.5
Non-current lease liabilities {(428.0) (6.8) (20N (4549
Onerous lease lobilities Oncluded withun cther non-current habilities) (707 (65} - (77 2)
Non-current liabilities (3,273.4) (13.3) 20.1) (3,306.8)
Equity odjustment onmebial appireation of IFRS 18 R . (339 B - . - (339
Net assets T 1.3 - 45544
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1 Segmental reporting

The Group operates through four segments, Asset Solutions EAAA ('AS EAAAD, Asset Soluiians Americas (AS Americas), Technical
Consulting Solutions ('TCS") and Investment Services ('IVS'). Under IFRS 1 Yo'nt arrangements’, the Group is required to account
for jaint vantures using equity accounting.

Adjusted EBITDA as shown in the table below includes our share of joint venture profits and excludes exceptional items, which is
consistent with the way managemeant review the performance of the business units. Revenue is reported o1 an equity accounting
basis and therefore revenue figures exclude joint venlure revenue.

The segment information provided to the Group's Chief Executive for the operating segments for the year ended 3" Dacernber 2020
includes the following:

Operating profit

Reportable operating segments Revenue & Adjusted EBITDAS® before exceptionals
Year Year Year Year Year Year
ended ended ended ended ended ended
31 Dec 31 Dec X Der 31 Dec 31 Dec 37 Dec
2020 2019 20 .. 2019 2020 2019
$m $m $rm $m $m $rmn
Asseat Solutions FAAA 2,462.8 31476 3271 3527 143.2 1647
Asset Solutions Americas 2,901.6 38945 92.4 2380 {25.6) "Qs5
Technical Consulting Solutions 2,061.3 27791 267.6 299.6 168.0 183.8
investment Services 138.6 6592 12.8 363 1.7 35.5
Central costs: - - {69.5) 712 (789 (805)
Total ' 75643 98904 6304 8554 24k 4o
Exceptional items (247.3) 107 6)
Operating (loss)/profit (32.%) 303.4
Finance incorne 13.4 2.6
Finance expense (129.1__)_ o 164.3)
(Loss)/profit before tuxation from continuing operations (148.8) 148.7
Taxation B (79.5)“ By (759
(lL.oss) /profit for the year from continuing operations (228.1) 728

Notes

1 Areconcihation of operctng (loss)/profit to Adjusted EZITDA s provided in tne table belovs, Adjusted EBIT DA 3 provided ¢s1t 13 a unit ef measurement used oy
the Group in Lthe managenent of 135 business. Adjusted EBITDA 15 stated belare excent onaliterns (see nole 5)

2. Central inciudes the costs of certain management persaonnel in both tre UK and the US aloang with an elemant of Greus infrastructure casts

3 Rewvenue ansing from sa'es between segrnents s not matersal

Reconciliation of Alternative Performance Measures

2020 2019

$m $rm

Operating ({loss)/profit per income statement (32.9) 303.4
Exceptionaliters (note ) . 247.3 1076
Operating profit before exceptionals 214.4 41.0
Operating (loss)/profit per income statement (32.9) 3034
Share of jo'nt ventuie finance exoerse and tax {note 12) 8.3 18.7
Exceptional items (note 5) 2473 Q7.6
Amortisation (including jaint ventures) 2277 2437
Depreciation (ncluding jomt ventures) 45.4 53.6
Depreciation of nght of use gssets 7 134.6 “28.4
Adjusted EBITDA B B 630.4 8554
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1 Segmental reporting (continued)

Analysis of joint venture profits by segment
Year ended

Adjusted EBITDA(T)

Year ended

Operating profit
Year ended Year ended

31 Dec 37 Dec 31 Dec 31 Dec
2020 2019 2020 2019
$m $m $m Em
Aszset Solutions EAAA 60.1 747 35.7 607
Asset Solutions Amernicas 7.7 22 6.2 87
lechnical Consulting Solutions - 09 - 09
Investment Services B - 2.8 - 28
Total . 67.8 820 41.9 &6.9
Other segment items
Asset Asset Technical
Soluticns Solutions Consulting Investment
EAAA Americas Solutions Services Unallocated Total
At 31 December 2020 $m $m $m $m $m $m
Capital expenditure
PP&F 3.2 14.7 3.7 - 0.6 222
Intangible assets 27.4 24.5 22.5 - 2.7 771
Non-cash expense
Depreciation 10.2 18.5 7.8 - 2.4 38.9
Depreciation of right of use assets 427 26.6 L6 5a 6.4 125.4
Amartisation 107.0 70.3 47.2 - 1.0 225.5
Exceptional iterns (non-cash elemeant) 12.2 7.8 1.4 - 183.7 2051
Asset Asset Technical
Salutions Solutions Consulting Investment
EAAA Americas Solutions Services  Unallocated Total
At 31 December 2019 $m $m $m $m $m $m
Capital expenditure
PP&E 220 268 3G - - 587
Intangible assets 52.3 32.0 1.2 - 1.7 972
Non-cash expense
Depreciction 4.5 20.2 Q7 03 23 455
Depreciation of right of use assets 442 304 475 05 Q4 123.0
Amortisction 100.0 ViR 589 - [oga 2624
Exceptional items (nen-cash element) 50 25 153 - L6.7 499

The figures in the tables above are prepared on an equity accounting basis and tnerefore exclude the share of joint ventures.

Deprec’ation in respect of joint ventures totals $6.5m (2019 $71m), decreciation in respect of jo'nt venture right of use assets

totais $9.2m (20°9: $5.4m) and joint venture amortisation amounts to $2.2m (2019: $7.37)

Non-current assets Revenue

2020 2019 2020 2019

Geographical segments $m Sm $m $m
United Kingdom 864.9 1132 G 714.8 1156 2
United States of America 3,868.8 36329 3,585.5 4,607.5
Canada 742.7 7547 534.0 438.6
Australia 1821 1689 3451 4916
Kuwant 164.7 166 ¢ 2114 2737
Kazakhstan 19.5 325 83.4 ERG
Saudi Arabia 90.6 388 142.7 235.7
Rest 07 the world ) ] 1,066.7 1138.4 19676 23291
7,0600.0 73251 7,.564.3 3.890.L

Non-current assets includes goodwi | and other mtanginle assets, property plant and equioment, rignt of use assets, .Avestment in

jomt ventyres and other investrrents.

Revenue ny geogroon cal segment is nased an the lacation of the ult rrate oroject. Revenue is attnibutable to the provison of services,
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2 Revenue

In the foliowing tab'e, revenue is disaggregated by primary gecgraphical market and major service line. The tables provided below
analyse total revenue.

AS EAAA ASEAAA AS Americas AS Americas TCS TCS Vs VS Total Total

2020 2019 2020 2019 2020 2019 2020 2019 2020 2019

Primary geographical market $m $m $m $m $m $m $m $m $m $m
Usa - - 2,561.0 3,403.6 988.3 11809 36.2 180  3,58855 46025
Europe 6.7 1194 .4 - - 329.0 6H40.8 84.0 259 1,329.7 18611
Rest of the world 1,546.1 19532 340.4 4909 744.0 Q57.4 18.4 253 2,649 34268
Revenve o 2,467.R 31406 29016 367955 20613 27791 1386  oY2 /5643 98904

Major servicelines D .
10092 5619 8348 882 92 19502 24616

Renewables & other emergwy ) ?63775154777 71,270)38 7

Proceass & chermicals . MAa.0 9354 859.1 17971 874 138.7 - - 1,662.7 22712
Conventional T 55412 16638 B04.3 16882 265.5 4112 7 - 25010 377832
Bullt Environment 219.3 - 34.4 - 11463 13944 50.4 - 14504 13944
Revenue 2,462.8 ENEYAS 29016 38945 206L3 07791 138B.6 652 75643 98904

The Group's revenue Is largely derived from the provision of services over time.

Revenue in 2020 included $5,062.5m (67%) (2019; $6967.5m, 70%) from reimbursable contracts and $2,501.8m (33%) (20719
$2,922.9m, 30%) from lump sum contracts. The calculation of revenue from lump sum contracts s based on estimates and the
amount recognised could increase or decrease.

Contract assets and liabilities
The following table provides a summary of contract assets and habilities arising from the Group's contracts with customers.

2020 2079

$m $m

Trade recevables 646.9 F43.5
Non-current contract assets 1.3 -
Gross cmounts due from customers 638.6 962.8
Gross amounts due to customers (203.2) (4805)
1,193.6 1,425.8

The conzract asset balances include amounts the Group has invoiced Lo customers (trade recevables) as well as amounts where the
Group has the right to receive consideration for work completed wnich has not been oilled at the reporting date (gross amounts due
from customers}, Gross amounts due from customers are transferred to trade receivables when the rights become unconditional
which usually occurs when the customer s invaiced. Gross amaounts due to customers primarily re'ates to advance consideration
received from custorners, for which revenue is recognised over time.

The reduction in trade receivables 1s due to reduced activity caused by the impact of Covid-19 and oil price voiatility There have been
no instances of material defavult by our customers as a result of the current market condions. The decrease in gross amounts due
to customers relates to the uawinding of advance payments from a major contract in the ASA business during 2020.

Non-current contract assets of $111.3m includes $941m of gross amounts due from customers and $37.2m of trade receivables

In re'ation Lo the Aegis conlract gs at 31 December 2020, The corresponding balances as at 31 December 2019 amounted to

$61.5m and were deemed o be current and therefore inciuded in current trade receivables ($12.7m) ond gross amounss due from
customers ($48.8m). The increase in the non-current contract assets 1s moiny due to progress on the Acgis Poland contract ond
tne process of quantifying and submitting change orders for approval. The Group's current estimate i1s that these will nat be setiled
until 2023 at the earliest. Refer to note 20 for further details of the estimation result ng in this balance.

Trade receivables and gross amounts due from custamers are included with'n the 'Trade and other recewvables’ heading in the Group
balance sheet. Gross amounts due to customers are included within the "Trade and other payables' heading in the Group balance sheet,

Revenue recognised in 2020 which was included in gross amounts due Lo customers at the beginn'ng of the year of $480.5m
represents amounts included within contract liabilities at 1 January 2020 Revenue recognised from performance obligations
satisfied in previous periods of $471m represents revanue recognised in 2020 for parformance obligations which were considered
operationally complete gt 31 December 2079,

Transaction price allocated to the remaining performance obligations

The transaction price allocated to Lhe rernaining perfarmance obligations (unsalisfied or partially unsatisfied) as at 31 December
2020 was as follows:

$m Year 1 Year 2 Total
Revenue 29855 14704 4,4559

The Group has not adopted the practical expedients permitted by IFRS 15, therefore oll contracls which have an original expected
duration of one year or less have been included in the table above. The estimate of the transaction price does not include any
amounts of variab'e consideration which are constrained.
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3 Finance expense/(income)

2020 2019

$m Im

Interest payable on senior loan notes 38.0 285
Interest poyable on borrowings 33.3 63.0
Amortisation of bank facility fees 3.9 39
Unwinding of discount on deferred and contingent considergtion labilities (nate 19) 0.2 0.L
Lmwinding of discount on asbestos provision - 9.7
Unwinding of discount on other habilities 0.4 2.2
Lease interest (note 11) 304 28.2
Other interest expense B . _ ) o is2 0 opes
Finance expense - continuing operations 1214 Tan
Unwinding of discount on ashestos provision (note 5) 8.0
Finance expense - totai 1291 1643
Intercst on uncertain fax provisions (6.9) -
interest recervable (3.6) 3.9
Interest income - retnament benctit oblgations (note 32) {3.8) (5.7)
Lease interest un lease investment . } - an
Finance income B B . _ (13.4) (9.6)
Finance expense - total - net 15.7 1547

Net interest expense of $§3.5m (2079: $5.9m) has beer daducted in arrving ot the share of post -tax profit “rom joint ventures,

The unwinding of discount on the asbestos provison is $8.0m (2019 $9.7m) and includes the unwinding of discount an 1ong-term
asbestos receivables (note 20). This 's presented within exceptional items in ine with the Group's updated policy. Tne 2019 charge is

shown ‘n Finance expense from contnuing operations,

4 Profit before taxation
2020 20719
$m Fm
Tha *ollowing 1tems ave peen chorged/(ored ted) in arriving at pro©it before Loxation :
Employee banefits expanse (note 313 3,39%9.9 4,LETQ
Amaortisation of intangible assets (note 9) 225.5 242 4
Depreciotion of property plant ond eguipment (nets 10) 389 465
Depreciation of nght of use assets {note 1) 125.4 123.0
l oss/(gain} on disposo! of property plant and equipment 8.0 %9
4.0 07

Foreign exchange losses

Depreciation of prozerty p ant and equipment s ncluded in cost of sales o administrative expenses n the ncome statement.
Amortization of ntangible assets s included in admin'strotive axpenses 'n the ncome staternent

Services provided by the Group’s auditors and associate firms

During the year the Sroup obtaned the following senvices from iis ouditors, KPMG ord ossacote firms ot costs as detoiled below:

2020 2009
$m $m

Fees payable to the Group’s auditors and its associate firms for
A _dit of parenit company ona consalidoted finanziel staterrerts 4.8 b4
ALd o Dinanciz) stoterents of s bsigionzs of the Jopony 1.7 23
Audit related assurance services 0.5 0L
Tax and other services ) _ [ [ o1&
71 72

Tne ratio of audit reloted services to other non-gudit services is 1 0.09.
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5 Exceptional items

2020 2019

$m $m

Exceptional items included in continuing operations
(Gain)/loss on sale of business {see note 30) (59.1) 4
Imparment lesses on nen-ceore business 204 -
Redundancy, restructuning and integration costs 100.8 417
Investigatiaon support costs and provisions 161.6 56.5
Asbestos yield curve and fees 19.8
GMP equaolisation o L 4.1 -
Continuing operations exceptional items, before interest and tax 247.3 1074
Unwinding of discount on ashestos proviec 8.0 -
Tax charge in relation to exceptional itern: a7 19.5
Derecognition of deferred tax assets due Lo wi.ponsion acluarial loss ,,,f;f"" L -
Continuing operations exceptional items, net of interest and tax 283.3 1270

The gain on sale of business main’y relates to the disposa's of the nuclear, industrial services and YKK businesses and our interestin
the TransCanada Turbines joint venture totaling $5%1m.

A gain of $56.7m has been recognised on completion of the sale of Wood's nuclear business. Proceeds of $292.5m (net of cash
disposed) were received comoared to the net book value of $232.2m which inciuded an allocation of goodwill and intangible assets
arising on the AFW acquisition of $233.9m, and costs reloting to the disposal of $3.0m. In addition, as the nuclear business was a GBP
functional currency entity, a cumulative foreign currency translation loss of $0.6m has been recognised through the income statement.

A gan of $1.7m has been recognised in relation to the sale of Wood's industrial services business. Proceeds of $101.8m (net of cash
disposed) were received compared to the net book value of $76.1m which included goodwil' and intanginle assets arising on the
original acguisition of the susiness in 2013 of $26.6m In addition, as the industrial services pusiness was a GBP functional currency
entity, @ cumu ative foreign currency translation loss of $16.7m has been recogaised through the inceme statement as required by
IAS 21, Costs of $2.7m relating to the d'sposal were incurred and o provision of $4 6m has been made for future obligations.

The remaining gain of $0.7m mainly relates to the disposal of our interest in the TransCanada Turbines jo'nt venture.

Impairment losses recognised during the year mainly relate to the Group's strategic decision to exit YKK, our Kazakh provider of
training and related services. The net asset value, including goadwill, was wiitten down in the first half of 2020 by $16.0m to $1.5m
to maten the anticipated net proceeds from the disposal. The disposa’ was corrpleted in the second half with no further impact.

During the year to 31 Decemoer 2020, $100.8m (including $8.0m by joint ventures) was incurred in relation to redundancy,
restructuring and integration. These costs relate Lo the restructuring woerk which commenced during 2019 with Lhe creation of the
TCS business unit and the margn imorovement programmes to achieve the Group's mmedium-term strategic objective to deliver
100 basis po'nts margin \mprovement. These initiatives were already in progress prior to the impact of the Covid-19 pandemic

and valatility in oil price to reduce the Group's cest base, improve operational e *ficiency and drive improved margins. Some of the
actions have been amplified in response to the pandemic and the lower oil price environment but the costs taken as exceptianal are
incurred to bring about sustainable improvements in the Group's cost base. The broader impact of Covid-19 and oil price volatility an
activity levels are reflecred in the Group's operating parformance.

During the year ta 31 December 2020, $161.6m was charged in relation to investigation support costs and provisions. The provision
was increased to $196.7m from $46.0m. In addition, costs of $109m were incurred in relation to legal and other support costs
associated with the ongoing investigations. Discussions concerning the possible resolution of the investigation by the UK Sericus
Fraud Office (SFQO) and by the authorities in the US, Brazil and Scotland have progressed to the point where the Group now
believes that 1t is likely to be able to setle all of the relevant matters at an aggregate cost of $196.7m. This amount, which includes
the amaunt provided for in 2019, has been reflected as a provision in the financal staterments (see note 20 and contingent hability
nete 33). We onticipate that un agreerment wilh Lhe Scottish authorities will be finalised shortly and that the settlement of the
other investigations will be finalised, subject to court appravals, during 32 2021, It is expected that epproxirately $70m of the
settlement amounts will be payable in 20271, with the balance payable in instalments in 2022, 2023 and 2024

Since the acquisition of AFW, asbestos related costs have not. always oeen treated as exceptional items, with a judgement made on
individual elements based on materiality. Going forward, all asbestos costs are treated as exceptional on the basis that movements
In the provision are non-trading and can be large and driven by market conditions which are cutwith the Groug's controi. Excluding
these charges from the trading results willimprove the understandability of the underlying trading performance of the Group. The
tota charge of $27.8m 1n 2020 mainly relates to a $17.9m (2019: $8.9) vield curve charge, $8.0m (2079 $2.7m) of interest costs
which relate to the unwinding of discount on the asbestos provision and $1.9m (2079 $0.9m} of charges in relation to managing the
claims. The 2019 yield curve charge and claims management fees were included in EBITDA and the 2019 interest cost was included
within tinance expenses. The extreme market conditions seen in 2020 have led to unprecedented reductions in US treasury yiclds.
The 30-year US Treasury rate, has reduced to 1.65% from 2 39% at the end of December 2019 and led to the income statement
chorge of $17.9m above.
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5 Exceptional items (continved)

A court judgerment passed in November 2020, provided further clarity in respect of Guaranteed Minimum Pension ({GMP')
equalisation in reloton to UK defined benefit pension schemes following the anginal court ruling in October 2018, The Court ruled in
favour of uplifting historical transfer values te include those who transferred cut between May 1990 and April 1997, Consequently,
the Group has recegnised a $4.1m exceptional chargs in the year representing the increase in its UK defined benefit scheme
liabilities arising from the case.

An exceptional tax charge of $28.0m (2019 $192.5m) has been recarded in the period reflecting an imparment of deferred tax
assats ($273m) in the income statemment arising from a reduction in deferred tax assets through other cormprenensive income due
to the UK pension actuarial loss and charges of $0.7m on pre-tax excaptional items,

6 Taxation
2020 2019
$m Fm
Current tax
Current vear 55.8 1004
Adjustment in respect of pricr years . B ) . B (27.5) {3
] 283 891
Deferred tax
Origination and reversal of temporary differences 52.6 (25.8)
Adjustment In respact of prior years _ . . (1.4) 17&
_ - &2 0 032
Totol tax charge N i} o ) 795759
Comprising
Tax on continuing operations baefore exceptional items 515 Sé.4
Tax charge 1 relation to exceptional items (note 5) 0.7 19.5
Derecognition of deferred tax assets due to UK pension actuarial loss (note 5) N - 273 . -
Total tax charge ; ) B ) 79.5 759
2020 2019
Tax ¢redited to other comprehensive income/expense $m Gm
Defarred tax mover~ent on retiremeant benefit habil ties {36.8) (6 8)
lax on dervetve fincragl instruments B ) . (1.6) ; &)
Total credited to other comprehensive income/expense B o . ) (38.4) ] 872)
2020 2019
Tox charged/(credited) to equity $m $m
Beferred tax reloting to share option schemes - &1
Deferred tax impact of rate change 1.3 (G.3)
other B . 0.7 Q7
Total charged to equity 2.0 31

Tax nayments 3'ffer from tne current Lax cnarge p~morily due to the tne lag between tax cnarge and payments in Mos:
ge | Y Y
Jurisdictions and moverrents in uncertan tax provisions differing from the t m 1g of any ~e'cred payrrents.
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6 Taxation (continued)
2020 2019

Recenciliation of applicable tax charge at statutory rates to tax charge $m Sm
{ ess)/profit before toxatizn from cantinuing operat'o=s (148.6) 148.7
Less: Shore of post-tox prefit from joint ventures (nete 12) o (33.6) (=8.2)
{Lossi/profit before texatien from cantinuing operat ors {excluding profizs fram joint vertures) (182.2) . 1005
Applicable tax charge at statutory rates (28.7) 151
Clecls of:
Non-deductible expenses i 16.5
Non-taxable income 6.3)
Nan-deductible expenses - exceptionat 281
Non-taxable income - exceptional (5.4) 5y
Deferred tax recegnition:

Recognition of deferred tax assets not previously recognised - (165

Utilisation of tax assets not previcusly recognised (4.5) (26.7)

Current year deferred tax assets not recognised 471 3.9

Write off of previously recognised deferred tox assets 25.8 0.8

Derecognition of deferred tax assets due to UK pension loss - exceptional 273 -
Irrecoverable withholding tax 16.4 8.7
Additional US taxes - 7.8
CFC charges 1.8 27
Uncertain tax provisions 5.1 50
Uncertain tax provisicns — prior year adjustments €16.1) (22.6)
Unecertain tax provisions — prior year adjustments - exceptional 1.8 (1.5}
Prior year adjustments (14.3) 4.2
Frior year adjustments - exceptional 14 210
Impact of change in rates on deferred tax (2.0} Q.5
S CARES Act o (45 -
Total tax charge 79.5 759

The weighted average of staturory tax rates was 15.8% n 2020 (201%: 15.0%).

Fhe adjustmentls inrespecl of prior years largely relates to the release of uncerloin Lax pesitions as the final cutcame on certain
issues was agreed with tax authorities during the year or the statute of Emitations for audit by the tax authorities expiting without
challenge. it also includes a reassessment of the Base Erosion and Anti-abuse Tax (BEAT) in the US following the relense of final
regulations of $13.9m.

The write of f of previously recognised deferred tax assets reflects lower forecast profits when compared to the expectation at 31
December 2019, In terms of jurisdictions, the most significant impact is in the US which represents $16 7m of the adjustment.

During the year, the UK defined benefit pension fund asset on the Wood Pension Plan decreased due to actuanial losses of $184.5m,
resulting in the associoted deferred tax liability decreasing, with a credit shown in Other Comprehensive Incame. The deferred tax
liability supported the recogn’iion of deferred tax assets, and as a result $27.3m has been derecognised and o corresponding charge
recognised in the profit and loss account. This has been classified as exceptionat due to its size and unusual nature (note 5).

Net income tax habilities in the Group balance sheet include $140.8m (2019 $142.7m) relating to uncertain tox positions where
management has nad to exerose judgerment in determining the most likely outcome in respect of the relevant issue. The larger
amounts relate to recoverability of withholding taxes ($52.0m, 2019: $512m), groug Tinancing ($30.7m, of which $%.1m relates to
deferred tax, 2019: $33.0rm) and transfer pricing and tax residence ($11.8m, 2019: $22.2m). Where the final outcome on Lhese issues
differs to the arnounts provided, the Group's tax charge wi'l be impacted.

Of the uncertain tax positions, $71.9m are currently under audit by tax authorities and the provision reflects the maximum potential
liability. Tne outcorne of the audits will determine If there is a credit to taxation in 2021, Of the balance, $9.1m will become statute
barred for tax authority audit during 2021 if the tax authorities do not commence an audit

The US CARES Act adjustment relales to the US response to Covid-12 which has allowed for the recovery of $14.5m of Alternative
Mimmum Tax which was not recognised as an asset on the balance sheet.
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é Taxation {continued)

Factors affecting the tax charge in future years

There are a numper of factors that may affect the Group's future tax charge including the resolution of open issues with the tax
authorities, corperate acquisitions and disposa’s, tne use of broughs forward losses and changes in tax legislation and rates. The
following outlines key factors that may impact on future tax charges.

During his election campaign the new President of the United States indicated that he would make changes to the US corporate
tax system that may impact on future tax profile of the Graup, the most significant of which are-

A proposal to increase the Federal rate of tax in the US from 21% to 28%. In the short-tarm the impact tnis wi'l have on the tax
charge would pe a reduction In the tax rate due to an increase in the value of the net deferred tox asset held on the balance sheet in
relation to the US.

A miopo- ol to reintroduce a minimum tax of 15% in the US for companies wivn ret acorme of more than $100m. As aresult, if the
Greup & sing losses in the US it will still poy cosh tex if the current year profit s oo sver $100m. The nmunimum tax is recoverable
satinst future tax payable when losses do not cover all taxable profits. Whisthae: © ch an asset could be recognised would depend
3 . ailed legisiazion and quidance, and the tax profile of the US grov .+ - time the minimu ' tax is introduced.

During 2020 the actyarial loss in reation Lo the UK pension fund has resulted in a derecognition of deferred tax assets previcus!y
supported by tne deferred tox liapiity related 1o the neasions asset. Whilst the movernant in the deferred tox liabiity is taken to
Other Comprenensive incame, the derecognition of assets as a resunt is taken to the ncome Staterment. The future tax charge will
therefore be impacted by movements in the pension asset valuation with actuarial gains increas'ng deferred tax asset recognaon
and actuanal losses decreasing recognition The deferred tax ligbility in relatian to the UK pension fund ot 31 December 2020 1s
$35.8m.

We anticipote that Governments will toxe action ncluding tox changes to fund the expenditure incurred in relation to Covid-19. We
also anticipate that tax authorities may be more aggressive 'n therr audits, and as a result of both of these factors we may see an
increase in future tax cnarges.

Thea UK Government announced -ts budget an 3 March 2027, which included a risc i the rate of Corporation Tax from 19% to 25%
from 1 April 2023, The increase is not reflectad in the accounts as it was not substantively enacted ot the balonce sheet date. In

the shart-term we do not anticipate this impacting on the tax charge as the UK defer-ed tax ossets are recognised to the level of
deferred tax labilities. However, the tax charge and cash tax aayab'e is likely to increase from the 2023 year end onwards as a result
of the rate rise. The UK Government alse announced an investrment in HM Revenue & Custorns with an exoectation of increasing tax
collected from tax audits by £1.3bn ser annum by 2022,

During 2020 as port of the US Coronowirus Aid, Rel'ef, and Economic Security (CARES) Act, the Group has been aple to identify
$14.5m of Alternative Mitmum Tox that can be recovered which was previously not recognised. This is a one-eff benefit not
expected o recur.

Tax Policy

The Group s committed to complying with all relevant tax lews, ru'es, regulations and reporting and disclosure requirernents
wherever it operates. All tax planning undertaken s consistent with the Group's overall strategy and approach to nisk. The Grouo
aivrs to use incentives and relefs to mimmise the tax cost of conducting business but wil not use them for purposes which are
krowingly contradictary to the intent of the legislation A full cony of the Group's tax strategy can be found on the Group's website
af wwwawoodple car

7 Dividends
2020 2019
$m $m
Dividends on ardinary shares
Final 2019 dividend paid. nil cents per share (Final 7078: 23 7 cents) - 1590
Interirn 2020 dividend poid: nil cents per share (Interim 2079, 114 cents) o o s A
- 235.5

The directors witrdrew their proposed 2019 final dividend paymert of $160.4m (239 cents per share) to pretect cashflows and
preserve ong-te-m volue of the Group. No decison nas been toren to resume the dividend and this wi'l be keol under rev'ew by 1ne
dractors Any decision to resurne paymeant of a dividend will corsider the Group's future profitability and cosh reguitements
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8 Earnings per share
2020 2019
Earnings/(losses) Farmngs/(lossaes)
attributable to attributable to

owners of Number Earnings owners of Number  Earnings
the parent of shares per share the parent  of shares  per share
$m m cents $m m cents
Basic pre-exceptional 53.B 672.5 8.0 1991 &70.9 297
Exceptional items, net of tax (283.3) - g2y (27 - 030
Basic (229.5) 6725 (34.1) 72.0 5709 10.7
Effect of dilutive ordinary shares o - - - 158 O
Dilvted . LEse T 672.5 (34.1) 72.0 5867 104

ﬁdjgsted_cﬁiiﬂlggzmcﬂl ?EL(‘_{_”_S? per share calculation
Basic (229.5) 672.5 (34.1) 72.0 6709 07
Effect of dilutive ord\nory_s_lh_ores” o - - - - 15.8 0.23
(229.5) 6725 (34.1) /20 6846.7 0.5
Excepticnal items, net of tax 283.3 - 42,1 1271 - 18.5
Amortisation related ta ccquisitions, net of tax 102.2 N 152 o 7 11/1 - 7.0
Adjusted dilvted 156.0 672.5 23.2 316.2 686.7 46 0
Adjusted basic 156.0 672.5 23.2 3162 5709 47,1

As the Group has reported a basic loss (2079, earnings) per ordinary share, any potenticl ordinary shares that are dilutive are
excluded (2019: included} in the calculation of diluted earnings per share. These options could potentially diure earnings per share
in future periods, In accordance with 1AS 33, the same weighted average number of shares has been used to calculate the adjusted
EPS measures and as the unadjusted result ‘s a loss, the dilutive effects have not been taken inte account in this calculation.

Had the result been o profit, an additional 20 8m dilutive potential shares would have beon used in the calculation of diluted EPS
melrics, whicn would have reduced the adjusted diluted EPS by Q.7 cents.

Tne calculation of basic earnings per snare is based on the earnings ollributoble Lo owners of the parent divided oy the weighted
average number of ordinary shares in 1ssue during the year excluding shares held by the Group’s employee share trusts. For the
caiculation of adjusted diluted earnings oer share, the weighted average (urmrber of ordinary shares in issue I1s adjusted to assume
conversion of dilutive potential ardinary shares. The Group's dilutive ordinary shares comprise shace options granted to employees
under Executive Share Option Schemes, shares and share options awarded under the Group's Long-Term Plan and shares awarded
under the Group's Employee Share Plan. Adjusted basic and adjusted diluted earnings per share are disclosed Lo show the results
excluding the impact of exceptiona' items and amortisation related to acguisitions, net of tax.
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9 Goodwill and other intangible assets
Software and  Customer contracts Order
Goodwill development costs and relationships  backlog Brands Total
$m $m $m $rm $m $m

Cost
At 1 January 2020 52097 3035 814.5 18317 &58.4 716972
Exchange maovements 768 3.7 8.1 18 &7 1071
Additions - 771 - - - /71
Disposals - (69.9) - - - (&9 9)
Businesses divested (note 30y _ (201 . o8 © 4 - {07 L2720y
At 31 Decembor 2020 . . 5.266.4 . 3236 822.2 184.9 b64.4 7.261.5
Amortisation and impairment
AL January V00 o8 2032 4316 098 4.8 8702
Exchange mowarmiznes - 12.9 h , [ RS 1.5 1?e
Amortisaticn charge - 2%.8 54 L 371 322 2255
Impairment EAl - - - - 91
Disposals - (699D - - - (AP
Businesses dlvested (note 30) B ) e 07 3 04 - 01) (95
At 31 Decemnber 2020 B ) RLR:] . 2453 542.5 1483 _10B.4  1,045.3
Net book value at 31 December 2020 ) 5,265.6 78.3 2797 36.6 556.0 6,216.2
Cost
AL January 2071% 53593 3037 B&7.B 1822 YLV 272
Exchange moverments S4 4 142 Q7 o9 6.4 854
Additions - 972 - - - @72
Disposals - {5.8) {232 - - 392.0)
Businesses divested (337M (0.6) - - 70 40.7)
Reclassed as held for sale 209 30 (398) - (152 (2689)
Reclassificet an o . L - .78 . - - - 78
At 31 December 2019 5,209.7 303.5 . 8145 183.1 658.4 7169.2
Amortisation and fmpairment
AL danuary 2019 0.8 212.8 4527 A2 5 422 7705
Fxchonge movements 10.4 72 (on 05 8.2
Amartisation charge - 987 529 474 339 2647 4
Disposals - ("75.8) (23.2) - 139.0)
Businesses divested - (G5 - - Q5) IR &)
Reclassed as heh_d for sale . ~ - . 52,‘) ("7.5) - (‘\‘:3) (209
At 31 December 2019 . 0.8 203.2 ) __4B16 1098 74.8 870.2
Net book value at 31 December 2019 5,208.9 100.3 3329 73.3 583.6 6,299.0

The carry'ng va ve of software heid under defer-ed payment arrangements at 31 December 2020 was $0.7m (2019 $3.8m). Tree
were no additions to software he d unde- deferred poyrrent arrangements during the year (2079 $nil).

In cccordance with [AS 38 Tmopairment of assets’ goadwill was tested for ivparrmeant during the year The impairment tests were
ca-ried out by Cash Generating Un t (CGUD as at 31 Decerroer 2020 (tne "test daze”). The Group nos four CGUs and Goodwill 's
To1tored by managerment at CGU wevel (Lnere 's no goodwill attributab e to the [nvestrent Services business). The a'loccation of
Goodw Il by CGU as at the test date s shown in the tab'e below,

Valug-in-usa eoloulctions have ceen prepared for ecch CGU using the cash flow project.ans included in the financiol budgets
prepared by managernen: and approved by the Boord for 2027 and 2022 The forecasts are bosed on various assumot ons including
-na-xet outlock, resource vtiiisation, contract backlog, contract morgins and assurred contrac: aveards, The short-term EBITDA
growth rate assumot ons used '\n the 2020 1mpairment test were 10 the range of -28% ta 43% (2019: 7% to 13%). Tre wider range
of EBITDA growth rate assumptiors used in the 2020 impairment test compared with 2019 1s reflective of the Group's expectation
that folowing recent market chalienges in the wake of the Covid-19 pandermic, activity 'eve s will take longer to “ecover 11 parts

of the busimess wn'cn nave o greater correlarion o tne ol and gas sector, wh le other areas such as “enewables and tne bu t
eqvironment v | remain robust,
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Q Goodwill and other intangible assets (continued)

The growth rates assurned from 2023 have also seen used in the calculation of the termrinal value. The growth ~gtes used do not
exceed the long-term average growth rates for the regions and sectors in which the CGUs operate. The Group is well placed to
benefit from the significant long-term grawth appor tunities from Cnergy Transitiaon, which has been cansidered in determining leng-
term growth rates. The long-term growth rates assurned in the model are 2.8% for LAAA (2019: 3%); 2.4% for ASA (20719, 2%); and
2.4% (2019 2.4%) for TCS.

The cash flows have been discounted using discount rates appropriate for each CGU, and these rates are reviewed for ecch
impairment review perfarmed The discount rate s o eritical assumption in the impairment test and the significant volatity in
financial markets has led to reductions in the risk-free rate being used in the calculation, The Group have considered the additional
specific risks related to eoch business such as country risk and forecasling risk. The updated impairment model reflecls the
uncertainties caysed by the current ercnnmic environmont. However, this 1z of faet by 4he facl Lhie Grous now hos greater vsibility
over the synergies achieved by the formation of TCS and some legacy controcr execution issues in ASA.

The pre-tox rates used for the 2020 review are as follows: 11.3% for Asset Saltitions EAAA (2079; "1.3%), 10 4% for Asset Solutions
Ameriias (20719:11.5%) and 11.1% (2079:121%) for Technical Consulting Solut.ons (the equivalent post-tax rates are 10.0%, 9.2%
v B rospectively) (2019 2.4%, 4% and 10.0% respectively) and wieas e 2d £ orm the Group WACC colculation with specific
sy oments for CGU specific risks including cauntry risk prermiums, o '

The carrying value of the goodwill for each CGU as at the test date is shown in the table below.

Geodwill carrying value Goodwill carrying value

2020 Test date 2019 Test date
Cash Generating Unit $m Im
Asset Solutions EAAA 20978 20053
Asset Solutions Americas 18117 18006
Techrical Consulting Selutions 1,356 13089

Tne carrying values of the corporate assets that were not allocated to the above cash generating units above were $80m (2019:
$45m) and were tested for impairment at the group level, taking into account the estimates and assumptions discussed above In
respect of the Group's cash generaling units.

The headroom on Asset Solutions EAAA bazed on the assumptions above was $222r. A sensitivity analysis has been parfarmed
assuming the impact of reasonably possible changes to the assumptions used in the impairrnent review.

+ A 1.0% reduction 'n the lang-term growth -ate would result in an impairment of $60m and a 0.75% decrease in the long-terrr
growth rate wou'd result in headroom being reduced to $n'l.
A1 0% increase in the discount rate would result in an ‘mpairment of $79m and a 0.8% ncrease would result in headroom being
reduced to $nil.
A 0.75% reduction in EBITDA margin in 2022 would reduce headroom to &nil.

The headroom on Asset Solutions Americas based on the assumptions aoove was $218m A sensitiv'ty analysis has been oerformed
assuming the impact of reasonably possible changas to the assumptions used In the Impairment review.

« A1.0% reduction in the long-term growth rate would result in an imparrment of $767m and g 0.25% reduction in the long-term
growth rate would result in headroorm be'ng to reduced to $ni .

- A1.0% increase in the discount rate wou d result in an impairment of $92m and a 0.6% increase in the discount rate would result
in headroom of $nil.

« A 0.65% reduction in EBITDA margin in 2022 would reduce headroom to $nil.
Reasonably possible changes in the critical assumotions did not identify any potential impairments for Technica! Consulting Solutions.

Intangible assets arising on acquisition include the valuation of customer contracts and relationships, order backlog ond brands
recogn’'sed on business comainations. As parl of the annual impairment review, Group managernent has assessed whether there
were any impairment triggers and none were identified.

Customer elationships relate mainly to the acquisition of Amec Foster Wheeler in 2017 and are being amortised over periocds of
5 to 13 years. Order backlog relates entirely to the acquisition of AFW and is being armortised over periods of 2 to § years. Brands
recognised relate entirely Lo the acqu'sition of AFW a-d are being amortised over a 20 vear period

Software and development costs inciudes internaliy generated assets with o net book value of $21.6m at 31 Decernber 2020 (2019
$18.2my. $8.5m (2019 $10.4m) of internally gencrated intangibles is included in additions in the year.

The software dispesals relote to the write off of fully depreciated assets that are ne longer in use

The businesses divested during the vear related to the nuclear and industrial services businesses, which were both classificd as held
for sale as at 31 December 20719 and YKK which was disposed of during the second half of 2020, Tae incremental movements in the
businesses divested line mainly relate to movements in foreign exchange revaluation and the additional goadwill that was disposed
of in relation to YKK. Goadwill of $221.9m was allocated to businesses dispased of dunng the vear, of which $210.9m was classified
as held for sale at Dacembar 2019, Other intangibles with a total back value of $38.6m were allocated to the businesses disposaed of
during the vear, of which $371m was clossified as held for sale at December 2019,

A goodwil impairment charge of $91m was recognised upon disposal of the YKK business during the year The business was
acquired a number of years ago and residua’ goodwill was deemed to be impaired on disposal.
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10 Property plant and equipment

Land and Plant and

Buildings equipment Total

$rm $m $m

Cost
At 1 January 2020 @17 1875 2787
Exchange movements 2.9) (32 (5.8)
Additions 21 201 222
Disposals (22.3) 3L.2) (56.%)
Eeclosswﬂcstmns ) (5.0) ) 50 -
At 31December2020 ) - =S W45 2376
Accumulated deprecict ~— .-=.: *mipairment
At T January 2020 367 777 114 4
Exchange moverments (3.2) &) {/3)
Charge for the year 99 290 189
Disposals (13.6) (2871 &7
Reclassificatons (1.6) 1.6 -
Impairment i i i . 30 39 ) 59
At 31 December 2020 ~ ) 31.2 B0.C mM.2
Net book value at 31 December 2020 31.9 94.5 126.4
Cost
A January 2819 104 L 2415 3455
Exchange moverments 19 L6 65
Additions 79 508 587
Disposals 5.7} {4859 (6423
Transferred to held far sale (nate 30H (0.9) (66 {67 8)
Reclass:ficctions ) (65.4) b4 -
At 31 December 2019 91.2 ‘_187.5 278.7
Accumulated depreciation and impairment
At 1 January 2019 375 1095 470
Exchange movements 2.0 %0 450
Charge for the year 5 3560 465
Disposals (12 3) (33.45 La 7y
Transferred to held “or sale (note 307 (09 (37.5) (38.4)
Reclass fica o _ ) L ) ) 09 _ o o -
At 31 December 2019 . o o 36.7 777 4.4
Net book value at 31 December 2019 54.5 109.8 164.3

The net nook value of Land aad Build ngs inciudes $12 51 (2019 $30.6) of Long Leasehold and Freehold property and $19.4m
(2019 $239m) of Short Leaschold orocerty Tnere were no materal amounts 1n assets under construct'on o 31 Decerrber 2020
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11 Leases
Land and Plant and
Buildings equipment Total

Right of use assets $m $m $m
Net book value
At 1 January 2020 3914 207 4121
Reclassifization [CH) - G
Fxchange moverments 8.7 05 22
Additions 1007 298 130.5
[Disposals £12.0) (C.2) (12,23
Imparment 2 .2
Depreciutinr of 2i3nt of use assets (103.0) (22.4) {125.4)
At 31 Dezember 2320 - 3805 28.4 4089
Lease liobinias ~ o
A1 January 2020 o - 5467 377 583 3
Exchange movements 85 o8B 93
Additions 8465 380 1245
Disposals (17.2) 02 (7.4
Interest expense related to lease liakuhties 28.4 1.7 301
Repayment of lease habilitics o {16573 (22.7) o (188.4)
At 31 December 2020 - B B B 4867 54.7 5414
Right of use assets N .
Net book value )
At 1 January 2019 (restated) 4156 251 4407
Exchange movements T4 Q1 1.5
Additions 103.2 7.4 1206
Incentwes received (7.0 - {20
Disposals (12.3) (12 3)
Classification as neld for sale (note 30) (77 - {77
lmpairment (2.8 - (28)
Depreciation of right of use assets non {279 (123.0)
Lease investment M - [
At 31 December 2019 (restated) _ B 3914 20.7 #121
Lease ligbilities L e
At1January 2019 (restatedy 5764 364 513.0
Exchange moverments 1.4 0.1 15
Additions 0L 231 1290
Disposals (15.6) (58
Classificaticn as Feid fo- sale note 30) (7.2} - (/.2
Interest expense related to lease habilities 268 1.6 2872
Repayment of lease habilities - _(141.5) 24.7) (165 6)
At 31 December 2012 (restated) o i 546.2 371 583.3
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" Leases (continued)

The Group has finance leases liabilities totalling $211m (2015: $33 4m) 1n addition to the IFRS 16 lease habllities in respect of lecses
previousty classified as operating leases under IAS 17. A maturty analysis of the Group's total lease habiity is shown below:

2020 2019

$m $rn

Current legse habihty 133.4 142.0
MNep-currentleasehabibey _ 4080 4413
Total legse liability 541.4 5833

The following table shows the brechri~.n of lease expense between amounts charged to operating profit aod a:-ounts charged to
finance costs. :

am $m

Depreciation charge for right of use assets
Property 103.0 10711
__Plant and equipment SR : : . - R N
Chﬂoriaﬂo operating profit T o . ‘ 12?.4 1@
Kterest expense Feloted toleius_e_\ﬂlobliihe;‘_ . - 301 28.2
Interest income on lease nvestment - e o 1) -
Charge to profit/(loss) before taxation for leases 154.4 517

The Group leases real estate, including land, buildings end warehouses, macninery/eguipment, venicles and IT equipment. The right
of use gssets generates cash flows as part of the cosh generating units disclosed in note 9. The matority of the legse liability relates
to real estate with leases generally entered into for fixed periods of up to five years, unless of strategic importance to the Group.
Sorre leases have extension options as described beow. Lease terms are negotiated on an indwidual basis and contain a wide range
of terms and conditons. The lease agreemants do nat impose any covenants othier than the security interests in the leased assets
that are he d by the lessor Leased assets are not used 0s security for borrowing purposes.

The Group recognises o right of use asset and a lease linbiity at the lease comn mencerment date. Tne right of use asset s initially
measured at cost, and subsequently at cost iess any accurnu'ated depreciation and impairnent losses and adjusted for certain
remeasurements of the lease liabihity. The lease lianility 15 init ally measured at the present value of the lease paymrents that are not
pand at the commencerrent date, discounted using the Group's incremental borrowing rate ("IBR").

The lease ok ity is supnsequenty ncreased by the nterest cost on the lease lab ity and reduced by the lease payment made. it is
remeasured when there s a change in future lease payments ar'sing fron a change in an index or rate, a change in the assessment of
whether an exrension option is reasonab.y certain to be exercised or a termination gption is reascnably certain not to be exercised.

The Group has auplied judgement to deterrmine tne lease term for some lease contracts in which it 1s a lessee that includes renewal
options, The assessment of whether the Group is "easonobly certain to exercise sucn ept.ons mpacts the lease term, which may
significantly affect the amaount of lease liohilities and right of use assets recognised,

The wase payments are discounted using the interest rate implicit in the lease. il that rote cannot be readily deterrmined, which is
genera iy the case fo- leases 1n the Group, tne Group's IBR 15 used. The IBR 15 the rate that the individual lessee would have to pay
to narrow the funds necessary to obtan an asset of similar value to the right of use asset 11 a simlar econemic environment with
similar terms, security and canditions
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12 Investment in joint ventures and other investments

The Group operates a number of joint ventures companies, the most significant of which are its turbine JV's, EthosEnergy Graup
Lim'ted and RWG (Repair & Overhau.s) Limited. The Group considers these to be joint arrangements on the basis that two or more
partics have jaint control, which 15 defined as the cantractuolly agreed sharing of control and exists only when decisions about

the relevant activities of the joint arrangement requ're the unanimous consent of the parties sharing control. The Group has @

51% sharehoe ding in EthosEnergy, a provider of rotating equ pment services and solutions to the power, cil and gas and industrial
markets. EthosCnergy is based in Aperdeen, Scotland. The Group nas a 50% shareheoiding in RWG, a provider of repair and overhaul

scrvices to the oil and gos, power generation and marine propulsion industries. RWG is based in Aberdeen, Scotland.

The assets, liabilities, income and expenses of the EthosEnergy and RWG are shown below. The financial information below has

been extracted from the management accounts for tnese entities

EthosEnergy (100%) RWG (100%)

2020 g 2020 2019

$m Em $m &m

Mon-current assets 126.8 iRy 70.5 53.4
Current assats 465.7 L 126.6 1234
Current liabilities (293.8) (334 3} (75.0) [CIRD)
Non-current ligbilities ) i (76.2) (23.0} {6.1) (3.3)
Net assets 2225 260.3 1156.0 M2 &
Wood Group share 113.5 i32.8 58.0 56.2
Accumulated impairments and other adjustments - (67.2) oady - -
Wood Group investment N 463 38.4 58.0 962
Revenue 783.2 P46 3 216.3 2153
Cost of sales (656.5) (810.1) (160.2) (537
Administrative expenses {96.8) Q2.2 {31.4) (31.0)
Exceptional items (12.2) (2‘5?)7" o - -
Operating profit 17.7 3.4 24.7 304
Finance expense (5.9)7 0.8 (0.8} o4&
Profit before tax 1.8 204 23.9 300
lox_ .37 22) RE Y
Post:tax profit from joint ventures 155 18.4 L2030
Wood Group share 79 b 10.2 2.0

Cash and cash equivaients amounted to $71.7m (2019 $63.0m) and $4 3 (201%: $1.7m) for ElnosEnergy and RWG respectively.
Depreciation amounied to $169m (20719: $4.6m) and $4.2m (2019 $2.0m) for EthosEnergy and RWG respectively.

Amorlisalion amounted to $1.0m (2019; $mil} and $2.8m (201%: $2.6m) for EthosCnergy and RWG respectively.

EthosEnergy's net vorrowings, at 31 December 2020 amounted to $43.3m (20719: $92.7m).

RWG had net cash at 31 December 2020 of $5.6m (2019 borrowings %4 3m).

The aggregate carry'ng ameount of the Group’s other equity accounted joint ventures, which indwidually are not materal, amounted
to $62.9m at 31 Decerrber 2020 (2019: $73.7m).
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12 Investment in joint ventures and other investments (ccntinued)

The Group's share of 1ts joint venture iIncome and expenses 15 shown below

2020 2019
$m S
Revenue 798.2 1106.8
Cost of sales (663.5) (P47 &3
Adrimstrative expenses (84.8) (912)
Exceptional tbems (8.0} (13>
Operating profit 418 669
Net _‘ch nce expense B - . ~ ) _B5)y 59
Profit before tax 364 61,0
fax : ~ } o . o ) o o ~ ) . %8y (128
Share of past-tax profit from foint ventures 33.46 48 2
The moverment in investrment injomt ventures 1s shown below,
2020 2019
$m Fm
At T January 2070 168.3 168.2
Exchonge movements on retransiation of net gssets 0.5 2.7
Additional wmvestment in jomt ventures - 0.8
Share of profit after tax 33.6 L82
Dridends receved (29.6) (43.0)
Impairment of joint ventures 0.7 (13
Feclassifications of cmounts dee from znt ventures - 545
iransferred to assets held for sole - (61.8)
Oisposals (note 30) ) o . ) . - i ) 3.4) » -
At 31 December 2020 168.7 168.3

I he joint ventures have no significant contingent liabilities to which the Group s exposed, nor has the Graup any significant

contingent hablities 'n elation to its interest 'n the joint ventures.

The $3.47 disposal re’ates to mrovernents on o joint venture investrrnent in the year and other non care joint venture disposa s

completed during 2020,

A full l'st of supsidiary and joint venture entities s included in note 36.

Other investments

COther investments of $76.8m (20121 $871.4m) relate to the US SERP definad contribution scheme refarred to in note 32, The SERP
invests in a mixtue of equities, bonds and maoney market funds as part of a pension a-~angement for US posed employees. Tre

habilities of the SERP are inciuded 1in non-current abilities (sece note "8).

13 Inventories
2020 2019
$m $m
Maternals 39 35
Work n progress Q.1 1.4
Finished goods and geods for resale - 72 __%¢
1.9 4.5
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14 Trade and other receivables
2020 09
$m tm
Trade recevables 7417 1,034 6
Eiess pt(?:\'wsﬂlon for impairment of trode receivables o (94.8) (9113
Trade recervables  net 646.9 9435
Cross amounts due fram customers 638.6 P62 8
Prepnyments 106.8 1817
Amounts due from joint ventures 18.0 269
Asbestos related insurance recoveric- 18.8 16.2
Resecrch and developrment credit: : 102.7 941
Other receivables - L - - 1668 1074
Trade and other receivables — current 1,698.6 23060
| ong term recevables - asbestos related insurance recoveries 619 753
Long term receivables - ather o I 125.1 20.6
Total receivables 1,885.6 2,401.7

As at 31 December 2020 the Group had receivad $190.0m (2019: $198.4m) of cash relating to ¢ non-recourse financing
arrangement with one of its banks. An equivalent amount of trade receivables was derecognised on receipt of Lhe cash.

Included within other long-term recevables of $1251m (2019 $20.6m) are contract assets of $111.3 (2019 $nily in relation to the
Aegis contract (note 20},

Financial assets

2020 2019

$m $m

Restricted cash 12.5 -
Dervative Tinancial instruments (note 19) o o 8.2 o 01
20.7 101

The restricted cash balance of $12.5m (2019 $nil) represents cash held in jurisdictions where there is insufficient liguidity in the local
market to allow for immediate repatriction. Management considers 1. appropriate to inciude the restricted cash talance 'n the
Group's net debt figure (see note 29) on the basis Lhat it meets the definition of cash, albeit s not readily available to the Group.

John Wood Group PLC Annua Report and Accounts 2020 163



Financial statements

Notes to the financial statements continued

14 Trade and other receivables (continued)

The Group's trade receivasles balance is shown in the tatle below.

[

Trade Trade

receivables -  Provision for  receivables -
Gross impairment Net Receivable
31 December 2020 $m $m $m days
Asset Solutions FAAA 292.0 (51.5) 240.5 4]
Asset Solutions Americas 131.2 (13.3) 1179 42
Techrical Cansulting Selulions 275.6 m.7z 2639 80
I'destment Services o o 42.9 (18.3) . ___24.6 o 725‘3
Total Group 741.7 (94.8) 5469 &2

Trade Trade

receivables - Provision for  receivables -
Gross impairment Net Receivable
31 December 2019 $m $m $m days
Asset Solutinng FAAA 3493 {61.48) 3083 70
Asset Solutions Americas 2826 (14.8) 267.8 722
Techmical Consulting Selutions 367 8 159 3459 82
investment Services L 403 {18.8) 215 87
Total Group 10346 (911 9435 56

Receivable days are calculated by o locating the closing trade receivables and gross amounts due from customers balances to current
revenue. A receivable days calculation of 62 indicartes that closing trade ~eceivables represent the most recent 62 days of revenue.

The ageing of the provision for impairment of trade recevables is as fol ows,

2020 201

$m Em

Up to 3 months 3.9 14
Over 3 months 20.9 897
4.8 31
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Governonce

The movement on the provision for impairment of trade recevabies is ¢s fol ows:

Financicl statements

Asset Asset Technical
Solutions Solutions Consulting Investment

EAAA Americus Solutions Services Total
2020 $m $m $m $m $m
At January 41,6 14.8 15.9 18.8 1
Exchonge movements 31 (0.3) 0.5 0.8 4.1
Provided during year 2.5 7.4 - - 16.9
Utilised during year (1.8) £0.8) {0.2) - {2.8)
Released during year {1.8) {7.8) {4.6) (1.3) (15.5)
Disposed during year . 0.9 - [+ B - o
At 31 December - 515 33 N7 S5 948
2019 o S o
At 1. January 503 219 15.4 17.2 104.8
Exchange movements (0.3) 0.2 0.2 01
Provided during year 34 10.3 59 10.8 30.4
Utihsed during yeor (5.7) (9.6) (£.2) - (19.5)
Released during year (5.1 8.0) (1.3) (9.2) (23.0)
Rectassified to held for sale {1.0) - 0N cmn
At 31 Decernber L6 14.8 15.9 18.8 1

The otner classes within trade and other recewvables do not contain impaired assets.

Included within gross trade receivables of $741.7m above (2019: $7.034.6m) and gross amounts due from customers of $638.6m
(2079: $962.8m) are contract assets of $240.4m (20719 $300.8rm) which were past due. These relate to customers for whom there
is no recent h'story ar expactation of default. The ageing ana'ysis of these contract assets is as follows:

2020 2009
$m $en
Up 1o 3 months overdue ?3.4 153.3
Dver3months overdue _. o 1473
240.4 3C08
The above analysis excludes retentions relating Lo contracts in progress of $106.4m (2019: $127.8m).
15 Cash and cash equivalents
2020 2019
$m $m
Cash at bank and in hand 565.% 18369
Short-term bank deposits o @ 1o
585.0 1,84/70

Cash at bank and in hand at 31 December 2020 includes $234.9m (2019: $1,448 6m) that is part of the Group's cash pool ng

arrangernants and both cash and borrowings arve grossed up by this amount in the finoncial statements.

The effective interest rate on snort-term deposits at 31 December 2020 was 2.3% (2019: 7.5%) and tnese deposits have an average

maturnty of 17 days (2019 6 days).
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16 Trade and other payables
2020 2019
$m $m
Trade payables 804.8 1,016.5
Gross amounts due to customers 203.2 480.5
Other tax and social secunity payable 54,1 536
Accrucls 550.4 E42 9
Deferred and contingent consideration (note 19) - 200
Derivative Tnoncial mstruments 2.9 39
Armounts dug Lo joint ventures 11 44
Asbestos related poyables 57.9 52.0
Jther poyables N 3453 345.8
2,019.7 2,619.5

Gross amounts due to customers ‘neluded above represent payments on account received in excess of amaounts due from customers

on fixed price contracts.

Accruals includes amounts due to suppliers and sub-contractors tnat have not yet oeen invoiced, unpaid wages, salaries and bonuses.

Deferred and contingent consideration represents amounts payable on acquisitions made by tre Group.

Other payables includes project related and other haoil ties.

17 Borrowings

2020 2019

$m $rn

Bank loans and overdrafts due within one year or on demand
Unsecured 238.3 17527
Senior loan netes
Jnsecured e . 77.0 -
Total current borrowings 353 527
Non-current bank loans
Unsecured 493.0 5933
Senior loan notes
Unsecured L 803.5 8799
Total non-current borrowings 1,296.5 15732

Borrowings of $234.9m (2019: 31,448 ém) that are par: of the Group's cash pool ng arrangerments and are netted aga'nst cas for

Internal reporting purpoases are grossed up in the shart-term borrowings figure abowe,
Bank loans and averdrafrs due witn'n cne year or on demand decreased by $7.574 47, mainly due to g $1,213.7m decrease in

sorrowings that are part of the Group's casn peal ng arrangements and a $2%97 &6 ~epayment on terrr oans during the year

Bank overdrafts are denominated in a number of currencies and sear 'nterest hased on LIBOR or the relevant foreign currency

equivelent.

During the vear, the Group extended the matur-<y of 1Ts revclving credis facility, w oh $1514 Om fa'ing due in May 2023 and $236 0
el ¥ = Y g 9

fa ling due in May 2022
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17 Borrowings (continued)

The Grouo had total faclities of $3,115.7m as ar 31 Decamber 2020, which comprises of $300.0m of bilateral term 'ouns maturing
in May 2022, $236.0rr of revolving credit mazuring in May 2022, $1,514.0m of revolving credit maturing in May 2023, $880.5m of
senio- loan aotes in the US private plocerent market with varying maturities, of which $770m is payable in 2027, and $185.2m of
other poking focilities.

Of the non-current borrowings of $1.296.5m, $20.5m is denominated in sterling with the balance in US dollars.

The Group's principal borrowing facilities at 371 Decermnber 2020 are set out in Lhe table below.

Total Drawn at 31 Undrawn at 31

available December 2020 December 2020
Facility $m $m $m Repayable
Term loan 300.0 300.0 - Moy 205
Revolving credit facility 1,750.0 200.0 1.550.0 May 2022 / diay 2025
Senior loan notes . 880.5 880.5 - Varoo: daree
COther tfacilities 185.2 3.4 181.8 Varo. . ...
Unamaortised fees - @ 70 N/A

3,115.7 1,376.9 1738.8

The above table excludes borrowings of $234.9m that are part of the Group's cash pooling arrangements and are offset by
equivalent casn balances,

The Group has $880.5m (2019 $879.9m) of unsecured senior loan notes 1ssued in the US private placerment markat. The notes
mature at varying dates between 2021 and 2031 as shown in the table below. Interest is payable ot an average ~ate of 4.13% (2019:
4.31%).

2020 2079
Repayable $m $m
August 2021 30.0 30.0
November 2021 47.0 470
July 2022 35.0 350
July 2024 25.0 25.0
Auglst 2024 120.0 120.0
November 2024 50.0 50.0
July 20726 127.5 1269
August 2026 128.0 128.0
February 2027 40.0 400
February 2029 100.0 100.0
July 2029 1295 1265
July 2031 485 4BS
8B0.5 879.9

Tne effect've interest rates on the Group's bank locns and overdrafts at the ba'ance sheet date were as follows:
2020 2019
% kC
Us dollar 0.78 2.60
Sterling 1.25 234
Furo S — 115 115
Australien dollar e 0.55 170
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17 Borrowings (continued)

The carrying amounts of the Group's borrowings, including those held within pooling arrangements, are dencminated in the

following currencies:

2020 2019
$m $m
US Dollar 14777 26559
Sterling 123.2 5057
Euro 3.9 204
Austrolian dollar 0.7 127.0
Other - B o 73 68
1,6T1.8 33259
The Ti:- w0 s required to issue tender ponds, performance bonds, retention -~ = vance payment bonds and standby letiers of
G . o wrtain customers, Management have assessed that the possibiiin w. .. Jz naeing triggered is remote. At 31 December

2020, the Group's bank facilities relating to tne issue of bonds, guarantees and ette s of credit amounted to $7.542 8rm (2019
$1.921.4m). At 31 Decermber 2020, these faci'ities were 63% utihised (2019 55%).

Borrowing facilities

The Group nas the following undrawn borrowing facl ties availab'e at 31 December:

2020 2019

$m S

Expiring within one year 181.8 2293
Expiring between one and two years 209.0 -
Expiring between two cna five yeors . e L3480 @ 11567
1,738.8 1,386.0

All undrawn borrowing focilities are floating rote facilities. The facilities expiring within one year are anrual facilities subject to

reviewy at various dates durng 2027, The Group was in compliance with ils bank covenants tnroughour the year

Areconciliotion of movernants of biorrowings and lease liobilities to casn flows arising from fnoncing activities is presented in the

table balow.

Short term Long term Lease
barrowings borrowings liabilities Total
$m $m $m $m

Balance 1 January 2020 17527 15732 58%3.3 32092
Changes from financing cash flows
Repayment of lang-term borrowings (27/5) - (277.5)
Repoyment of short-term borrowings (1,438.4) (".438.4)
Payment of lease hiabilities (note 113 - {188 43 (188.4)
Totol changes from ﬁncn:lr‘é actvities (43843 (277 5) (188 &) (1.904.3}
Ef?cts of changes in foraign exchange rates (note 29) 1.0 “1 G3 B 1 t.
Qther chonges
New legses (note 113} - - 1071 1071
Imterest expeanse (note 3) - 845 307 T6.6
Interest paid {8453 - 86.5)
QOther moverments - 0.3) - Q.3
Total |\G‘blvlrlt)/ other <hanges - ) (0.33 . fave 1369
Balance at 31 December 2020 315.3 1,294.5 541.4 2,1583.2
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18 Other non-current fiahilities
2020 2019
$m $m
Dearvative Tinancial instruments 16.9 1.5
Other payables ) ) o 121.2 1355
138.1 460

Deferred and contingent consideration reprasents amounts oayable on acquisitions made by the Group.

Otner payables include $79.8m (2019: $81.4m) relating to the US SERP pension arrangement referred to in note 32 and
unfavourante leases of $17.3m (2019 $16.3m). Unfavourable tease liabil ties represent nua-lease components, such as faclities costs
which are not included witnin the IFRS 76 lease lability.

19 Financial instruments

The Group's activities give rise ta o vanaty of financial risks: market risk (including foreign exchange rnisk and cash flow interest rate
risk), credit risk and liquidity risk. The Group's overall risk managerent strategy is to hedge exposures wherever practicable in order
to minimise any potential adverse impact on the Group's financial perfermance.

Riex management is carried cut by the Group Treasury department in line with the Group's Treasury policies. Group Treasury,
together with the Group's business units identify, evaluale and where appropriate, hedge finandial risks. The Group's Treasury
policies cover specific areas, such as foreign exchange risk, interest rate risk. use of derivative financial instruments and investment
of excess cash.

Where the Boord considers that o material eterment of the Group's profits and net assets are exposed to a country in which there is
significant geo-political uncertainty a strategy 1s agreed to ensure that the risk 1s minimised.

(a) Market risk

(O] Foreign exchange risk

The Group is exposed to foreign exchange risk arising from varicus currencies. The Group has subsidiary companies whose revenue
and expenses are denominated in currencies other than the US dellar. Where possible, the Group's policy is to eliminate all
significant currency exposures at the time of the transaction by using firancial instruments such as forward currency contracts
Changes in tha forward contract fair values are booked through the income statement, except where hedge accounting is used in
which case the change in fair value s recorded In cquity.

Hedging of fareign currency exchange risk — cash flow hedges
The notignal contract amount, carrying amount and fair values of forward contracts and currency swaps designated as cash flow
hedges at the belance sheet dote are shown in the table below.

2020 2019 2020 2019

Notional Notional Carrying Carrying

contract ¢contract amount and amount and

amount amount fair value fair value

$m tm $m $m

Current assets 66.6 1175 1.8 3.6
Current labilities (50.1) (47 Q) (0.6) {0.8)

A net foreign exchange loss of $1.6m (2019 gain $19m) was recogmsed in the nedging reserve as o result of fair value movements
an farward contracts and currency swaps designated as cash flow hedges.
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19 Financial instruments {continued}

Hedging of foreign currency exchange risk - fair value through income statement

The notionai contract amount, carrying amount and fair value of all other forward contracts and currency swaps at the balance
sheet date are shown in the table below.

2020 2019 2020 2019

MNotional Notional Carrying Carrying

contract contract amount and amount and

amount amount fair value fair value

$m $m $m $m

Current assets 458.9 6542 é.4 65
Current habilities {189.4) (1961 (2.3) (313

The Group's larazs: 1oreign exchange risk relates to movements in the steriing/US dolar ~x hees2 rate. Movemeants 'n the sterling/

US daollar raze conimpact the translation of sterling profit earned in the UK and the transicahion oF sterling dencminated net assets, A
weakening of . d has a negative mmpact an translation of UK companies’ profrts ¢ - ssets. Sterling denominated trading
profits in the LiK are offset by the Group's corporate averhead and a 10% change in the starling/dollar rate would result in a change to
Adjusted EBITDA of less than 1%. A 10% cihiange in the sterling/dol'ar rate would imoact net assets by less than 1%. 10% has been used
in tnese calculat’'ons as it represents a reasonable possible cnange in the sterling/US dollar exchange rate. The Group clso has fore'gn
exchange ris< in relation a number of other currencies, such as the Austranan dollar, the Canadian do'lar and the Eure.

(€)) interest rate risk

The Group finances its oparations thraugh a mixture of retained profits and debt. The Group berrows ir the desired cuniencies at
a mixture of fixed and floating rates of interest and then uses interest rcte swaps to generote the desired interest profile and to
manage the Group's exposure to interest rate fluctuations. At 31 December 2020, 65% (2019 34%) of the Group's borrowings were
at fixed rates after taking account of interest rote swaps. The Group 15 also exposed to interest rate nsk on cash held on degost.
The Group's policy 1s to maximise the return on cash deposits and whete possible, deposit cash with a financial institution with
credit rating of ‘A’ ar better.

Hedging of interest rate risk — cash flow hedges

The notional contract amount, carrying amaount and fair value of intecest rote swaps designated as cash fiow hedges at the
balance sheet date are shown in the table beiow.

2020 2019

2020 2019 Carrying Carrying

Hedged Hedged amountand amount and

amount arnount fair value fair value

tm $m $m $m

Interest rate swaps 250.0 2500 {16.9} (10.5)

A net foreign exchange loss of $6.4m (2019 loss: $7.2in) was recogrised in the hedging reserve gs a resut of far value moverments
on interest rate swaps designated as cash flow hedges. The interest rate swaps are put in place to hedge against maovements in the
3 month USD LIBOR rate. The majority of the varab e RCF debt rratures in May 2023 and the interest rate swop matures in June
2023, The Group is hedging the 3 month USD LIBOR rate and based o1 the current maturity of the swap and it ‘s assumed that the
hedge will be effective for the full pariod.

The Graup nave identified that the external debt could be impacted by tronsition to alternative benchmarks. The Group will wark
closely with the relationship banks to armend the interest rate clause or make use of standacd market fallback grovis'on for both our
external debt and IRS documents ar an appropnate time and in ine with the transition dates

If avernge interest rates had been 1% highar or lower during 2020 (2019 195), post-tox prof't for the year would rave heen $63m
lower or lugher respectively (2019 $10.6m). 1% nas peen used 1In tmus calculation as it represents a reasonable possiole change 1n
Interest rates.

(i) Price risk
The Graup s net exposed to any significant price risk 1~ relotion to1zs financial instrurnents.
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19 Financial instruments (continued)

(b) Credit risk

The Group's cred’t nisk primarily relazes o its trade recevables. Responsibil oy for managing credit risk lies within the businesses with
support being provided by Group and divisional management where approoriate.

The credit risk asscciated with customers 1s cons'dered as port of each tender review process and is addressed initially through
contract payment terms. Trade finance instruments such as letters of credit, bonds, guarantesas and credit insurance are used to
manage credit ris< where appropriate Credit conurol practices are applicd thereafter during the project execution phase. A right to
interest and suspension is normally scught in all contracts. There 1s significant manogement focus on customers that are classified
as high risk n the current challenging market although the Group had na material write offs in the year,

Trne Group's major customers are typically large companies which have strong cradit ratings assigned Ly inlernational credil rat'ng
acl b ien, Wheare a customer does nat have sufficiently strong credit ratings alternative forms of security such as the trade finance
insturments referred to above may be obtained.

The Gicup has a broad customer base and managament believe that na firtnar oo edit risk provision is required in excess of the
for impairment of trade recevab es.

Manugefhenl review trade recevables based on receivable days calculations to assess performance. A table showing trade
recevables and receivable days is provided in note 14. Receivable days calcu-ations are not provided on non-trade receivables as
management do not believe that this information is a relevant metric.

The maximurn credit risk exposure on cash and cash equivalents and bank deposits {more than three maonths) at 31 December 2020
was $585.0m (2019: $1,901.9m). The Group treasury department monitors counterparty exposure on a global basis to aveoid any
over exposure to any one counterparty.

The Group's policy is to deposit cash at nstitutions with a cred’t rating of ‘A’ or better where possible 100% of cash neld on deposit
at 31 December 2020 was neld with such institutions.

(c2 Liquidity risk

The Group's policy is to ensure the avalabllity of an appropriate amount of funding te meet both current and future forecast
requirements consistent with the Group's budget and strategic plans. The Group will finance operations and growth from its
existing cash resources and the $1738.8m undrawn pertion of the Group's committed banking facilities. The 2020 average net debt
(excluding leases) was $1597.8m (2019: $1.932.3m).

The cash balance and undrawn portion of the Group's commitied banking facilizies can fluctuate throughout the year Ir previous
years, net debt typicaliy recched peaks in May and September which coincided with mtenim and final dividends being poid. However,
in response to the uncertointy caused by Cowid-19, the directars withdrew therr proposed 2019 final dividend payment of $160.4m
(239 cents per share) Lo protect cashflows and preserve long-term value of the Group. No dedision has been token Lo resume Lhe
dividend and this will be kept under review by the directors. Any decision to resume payment of a dividend witl consider the Group’s
future profitability and cash requirements. Around the covenant remeasurement dates of 30 June and 31 Decermber the Group's net
debt is typically lower than these historic peaks due 1o a combination of factors including a strong focus on calection of receipts
from customers and the timing of payments to suppliers. Although revenue 1s typically weighted towards the second nalf of the
year it is usually higher in June than in December, which means the leve' of working capitai required is typically higher ot the end of
Jure and net debt is typically lower by Lhe end of December.

At 31 December 2020, 94% (2019 90%) of the Group's principal borrowing faci'ities (including senior loan notes) were due to
mature in more than ane year. Basad on the Group's latest forecasts the Group has sufficient funding in ploce to meet its future
obligations.

The Group's total bank faclities comprise $300.0m of biiateral terrn loans maturing May 2022 and @ $1,750.0m revolving credit
facility of which $236.0m matures i1 May 2022 and $7,514 Om matures in May 2023,

The Group has $880.5m of unsecured senior loan nates issued In the US private placement market. Trhe notes mature in various
tranches between August 2021 and 2037
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19 Financial instruments (continued)

(d) Capital risk
The Group seeks Lo maintain an optimal capital structure by monitaring its ~at’o of net debt to EBITDA, its interest cover ond its
gearing ratio

The rotio of net debt to Adjusted EBITDA ot 3" December 2020 wos 2.7 times (2019: 2.0 times). This ratic is calculoted by dividing
net debt befare leases by Adjusted EBITDA, excluding the 'moact of IFRS 16

Interest cover is calculuted by dividing adusted EBITDA, excluding Lhe impacl of IFRS 16, by net finance expense and was 5.5 times
for the year ended 31 December 2020 (201%. 5.4 times).

Gearng s calculated by dividing net debt, befare leases, by equity ottributoble to owners of the porent. Gearing at 31 Decernber
2020 waos 24.3% (2019: 32 19%)

Deferred ond contingant considerotion

Deferred and contingen -+ - - -ation is payable on the acquisition of businesses based onearn -: - 1. .~ gements and is imitialiy
recognised at fair value. ino amount poyabile is dependent on the post-azquisition profits of the acguiren entities and the provision
mode is based on the Group's estimate of the kely profits of those entities based cn the relevant Acquisition Approval Paper
subrmitted to Lhe Group Board. Where actual profits are higher or lawer Lhan the Group's estimale and the amount of contingent
consderation payable is consequently different to the amount estimated then the varance is chorged or credited to the income
statement. Where deferred and contingent consideration is payable ofter rmore than ene year the estimated hability is discounted
using an aopropriate rate of interest. The fair vave of contingent cons'deration is not based on observable rrarket data and as
such the valuatian melhad is classified as level 3 in the fair value hierorchy. The process for valuation is consistently applied to all
acqu.sitions.

The table below presents the changes in level 3 financial instruments during the year,

2020 2019
Contingent consideration arising froem business combiinations $er $m
At 1 January 20.0 26,6
Exchange movemients 0.8 a5
Interest relating to discounting of contingent consideration Q.2 Q4
Payments during the year (21.0) (5.8)
Amaunts (re\ecs_ed)/_clicrgedgo;thﬂy@e stotement o - o o - 09
At 31 December - 20.0

Financial liabilities

The taule below analyses the Groun's financial labilities into relesant maturity groupings based on tre remaining period from the
balonce sheet dote to the cortractual motunty date. The amounts disclased in the toble are the controctual undiscounted cash flows,

Less than Between Between Over 5

1year 1and 2 years 2 and 5 years years

At 31 December 2020 $m $m $m $m
Borrowings 357.2 399.3 458.7 633.6
Trade and other poyables 1.965.6 - - -
Lease labilities 133.5 114.2 193.7 150.5
Othernon-currenthabiites . _ _ . - 0 #®3 @ %7 -
A3t Decernber 20 L
Barrowings 18213 1372 0399 6524
Trade and other payables 25660 - - -
Lease habiities 1610 1312 2043 T2 A
Other non-current habifities - 547 g1z -
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19 Financial instruments (continued)

Fair value of non-derivative financial assets and financial liabilities

The fair value of short-terrm borrowings, trede and other payables, trade and other recevables, financial assets, short-term
deposits and cash al bank and in hand approximates to the carrying amount because of the short maturity of interest rates in

respect of these instrurments.

Governonee

Financial statements

Tre foir value of non-current bank borrowings as at 31 December 2020 was $478.8 (book value $493 Om) (2079 $689.4m, book
value $6%93.3m). The fair value of the US Privaote Placement debt at 21 December 2020 was $8839m (book value $880.5m) (2019:

$883.7m, baok value $879.9m).

Fai volues (excluding the fair value of assets and liobilities classified os held for sole) are determined using observable market prices

{level 2 as defined by IFRS 13 'Fair Value Measurement') as follows:

price and e

nine-toee interest rate.

+ The fair value o7 forward foreign exchange contracts is estimated by discounting the Jitterence between the controctua! forward

rrent forward price for the residual maturity of the contract usimg w

« The faur vuiue of interest rate swops is estimaoted by discounting estimated future cas L ws based on the terms and maturity of

each co dusing market rates.

All derivar ve fair values are verified by comparison to valuotions prowided by the derivative counterparty banks.

The Group determines whether transfers nave occurred between levels in the hierarchy by reassessing categorisation (based on the
lowest level inpul that is signilizont Lo the fair value measurement as a whale) at the end of each reporting period. Ouring the vear
ended 31 December 2020 and 371 December 2019, there were no transfers into or out of level 2 fair value measurements.

20 Provisions
Ashestos related Insurance Litigation related Project related

litigation and property provisions provisions Total
2020 $m $m tm $rmn $m
At 1 January 2020 418.9 NG 2 1118 1503 792.2
Reclassifications (v 5) & 27 262 330
Utilised {41.8) 2% (3.4) (2713 (75.2)
Charge to income statement 27.8 4.8 2268 180 279.4
Release of provisions (1.3 (161) (£.8) (&8.1) 20.2)
Exchange movements L 1.6 07 G4 0.6 3.5
At 31December2020 403.7 1050 333.0 100.9 G42.6
Presented as
Current - 111 mns 9 44 5 1725
Non cyrremt 4037 ?39 2761 56_&_" L 7707
2019 o o o
At 1 January 2019 453 4 712 11 375.5 P12
Adjustrment an initial opplwcctpﬂ_g_f__\l—'f?s 16 - (177 T 77
Adjusted opening balance 4534 535 211 3755 Q735
Reclassifications - 65.8 4.0 (69.1) (73)
Utilised (49.9) 09 {1.2) 1095} (181.5)
Charge to income statement 18.3 14.7 46.0 276 106.6
Release of provisions 49 U14.4) (10Mm (717 (107
Reclassed to held for sale - - - 3.0 (3.0}
Exchange movernents_ .29 R e 15 50
At 31 December 2019 418.9 1o.z .8 1513 792.2
Presented as
Current - 1.3 570 773 1406
Non-current 418.% 8¢ 548 79.0 6516

The 2019 opening insurance and property provision balance was restated to reflect anerous lease provisions of S17.7m which were
set against the opening right of use asset recognised on transition to IFRS 16.
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20 Provisions (continued)

Ashestos related litigation

The Group assurmed the majority of its asbestos-related liabilities when it acquired Armec Foster Wheeler in October 2017 Whilst
some of the asbestos claims have bean and are expected to be made in the United Kingdoem, the overwhelming mojority have been
and are expected to be made in the United States.

Some of Amec Foster Wheeler's US subsidiaries are defendants in numerous asbestos-reloted lawsuits and out-of-court informal
claims pending. Plaintiffs ciaim damages for persana’ injury alleged to have arisen from exposure Lo, or use of, asbesios in
connection with work allegedly performed during the 1970s and earlier. The estimates and averages presented have been calcu'ated
on the basis of the historical US asbestas claims since the initintion of claims filed against these entities,

The number and cost of current and future asbestos claims in the US could be substantially higher than estimmated and the timing
of poyment of claims could be sooner tho:. estimoted, which could adversely affect the Group's financial positine, 15 results and its
cash flows. ) .

The Group expects thesa subsidicine s 1o b narred as defendants in similar suits ond that new claims will by M=o e he future. For
purposas of these financial statey . nagement nave astimated the indemnity and defence costs to k. ~cin resalving
pending ond forecosted ciaims through to 2050. Although we believe that these estirnales are reasonacle, the acrua' number of
future ¢'aims brought against these subsidiaries and the cost of resclving these cla:ms couid be nigher.

The Covid-19 pondemic hos significontly reduced setilements nnd poyments made during 2020. Mancgernent behieves these
reductions are temnorary deferrals until after the effects of the panderric subside and the various courts resurme normal operations,

Some of the factors that may result in the costs of asbesios claims keing fugher than the current est'mates include:

- anincrease in the rate at which new claims are filed and an increase in the numher of new cla’mants
- increqgses in legal fees or other defence costs associated with asbestos clams

« increasas n indeminity payments, decreases in the proportion of claims dismissed with zero payment and payments being
required te be made sooner thon expected

The Group has worked with 1ts advisors with respect to projecting asbestos abiiities and (o estimate the amount of asbestos-reiated
indermnity and defence costs al each year-end through to 2050 Each yeor the Grouo recards its estimoted ushbestos hability ot o

level consistent with the advisors’ reasonable best estimate. The Group's advisors perform a guarterly and annual review of asbestos
mndemnity poyments, defence costs and claims activty and compare them to the forecast prepared at the previous year-end. Based on
its review, they may recommend that the assumptions used to estimate future asbestos liabilities are updated, as approoriate.

The tota liability recorded in the Group's balance sheet at 31 Decermber 2020 is based on estimated indemnity and defence costs
expected to be incurred to 2050, Management beleve that any new claims Niled after 2050 will be minimai.

Asbestos related ligbinties and assets recogrised on the Group's balance sheet are as foliows'

2020 2019

us UK Total us UK Total

$m $m $m $m $m $m
Ashestos related provision
Gross provision 445.0 65.7 510.7 L858 59.2 545.0
Effect of dli:gﬂmj_h ) ) (G7.9) 1.2) ) (49.1)____ (74.7') s _Eéﬁ
Netprovision 39 _ 65 46«7 S92 4709
Insurance recoveries
Gross recaveries (25.0) (57.4) (82.4) (58.4) (34.5) (229)
Effectofdiscounting . S A I £
Net recoveries o o (s (863) (807 368 (5t3  F13)
Netosbestos related liabilities 3727 82 3809 38 er  9s
Presented in accounts as follows
Provisions — non-current 403.7 £i89
Trode and other payahles 57.9 52.0
Trade and ather recerzables {18.8) {156 2)
Longterm recewables . i S (1.0 S 751

380.9 3796
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20 Provisions (continued)

A net interest charge of $8 Om, reoresenting the time va ue of money and a yield curve charge of $17.9m, which is driven by the
reducticn in the 30-year US Treasury Bond rate in 2020 15 included with'n exceptional items since the movernents in the provision
are non-trading and can be large and driven by market conditions which are ocutwith the Group's control. Equivalent charges of
$9.7m and $8.9m in 2019 were taken to finance expenses and ERITDA respeactively.

Asummary of the Group's US agsbestos claim activity i1s shewn in the table below:

Number of open claims 2020 Number 2019 Number
At 1January &2,070 64,370
New claims 2,320 2760
Clrims resnlved (3,990} (5,060)
At 31 December - S 60,400 62,070
Claims not valued in hatiity (45,740) (472803
Open claims valued in |i0hilit;;t 31 December B ; T___ 14,660 o 14,7720

Claims not vawed in the iubinty include c'aims on certain inactive court dockets, claims over siX years old that are cansidered
abandoned and certain othar itarns,

Based on 2020 activity, the Group's current forecast ligbilities have been adjusted for poyments made 10 2020 of $4°.8m and to
reflect the impact of discounting. In 2020, the hability for asbestos indemnity and defence costs te 2050 was calculated at o gross
norrinal amount of $570.7rm (present value $461.6m), which brought the liabilily to o leve consistent with our advisor's reasonable
best estimate. The total asbestos-related liabilities are comprised of estimates for llabilities relating to open {cuzstanding} claims
being vaived and the liab'lity for future unasserted claims to 2050,

The estimate takes account of the following nformation and/or assumptions:

rurmber of open claims
+ forecasted number of future clairms

+ estimated average cost per c-aim by disease type — mesothelioma, lung cancer and non-malignancies

The total estimated liabil'ty, which has been discounted for the time value of money, Includes both the estimate of forecasted
indemnity arnounts and forecasted defence costs. Total defence costs and indemnity liability payments are estimated o be incurred
thraugh to 2050 The Group believes that it is likely that there will be some claims filed after 2050, however these are projected to
ke mininal

In the period from 2011 to 2020, the cverage combined indermnity and defence cost par resolved claim has been approximately $5k.
Tne average cost per resolved claim is incraasing and management believe it will continue to increase in the future. A sensitivity
analysis on average indemrrity settlernent and defence costs is included in the table below.

Asbestos related receivables represents management's best estimate of insurance recoveries relating to habilities for pending and
estimated future asbestos claims through to 2050. The receivables are only recognised whean it is virtually certain that tae claim will
be paid. The Group's ashestos-relaled assets have peen disccunted at an appropriate rate of interest

The following table sets out the sensitivities associated with a change 11 certain estimates used in relation to the US asbestos-
related ligkihties:

Impact on asbestos
liabilities (range)

Assumption $m
?5% change in average indemnity settlement armount 60-70
25% change n forecosted number of new claims 50 60
25% change in estimated defence costs 40-50

In addition to the above, the impact on the income statement in the year is sensitive to changes in the discount rate used to
calculate the time value of money.

The Group has used the 30-year US Treasury Bond rate to discount its askbestos liabi'ities. The table below sets out the current year
chorge associated with a 30-year rate alongside the charge tnat would have arisen had a 10 or u 20-year rote been used.
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20 Provisions {continued)
Rate as at 31 Exceptienal
December items
Duration 2020 $m
10 year 093% 374
20 year 145% 23.4
30 year (basis used) 1.65% 179

A change of 0% in the 30-year US Treosury Bond rate would give rise to a change to the income statement charge/eredit of
approximately $2.7m

The Group's subsidiaries have been effective in managing the asbestos litigation, 'n nart, because the Group has access to nistorica’
project documents and other gusiness records w3 back more than 50 years, allowing 1t to defend itself by determining ¥ the
clairmants were present at the location of the alizger asbestos exposure and, If so, the t'ming and extent of their preserice.
addition, the Group has identrfied and validat o rance policies issued since 1952 and has consistently and vigoroush
claims that are without merit and settled menitor Zlaims for reasonable amounts.

The table below summarises the asbestos-related net casn impact for indemnity and defence costs and collection of insurance
proceeds:

2020 2019

$m $m

Asbestos htigation, defence and case resolution payments 41.8 499
Insyrance proceeds ~ L (14.0) (4.3}
Net asbestos related payments 27.8 356

The Group expects ta have a net cosh oulflow of aoproximalely $33m as o result of asbestos liobility indemnity and defence
payments in cxcess of insurance proceeds durng 2027, This estimate assumes no new settlements with insurance companies and no
e'ections by the Group to fund additional payments. In addition, tnis assumes that tne effects of the Cowd-19 pandemic will subside
and the various courts will resurme normol ocperations in 2027 As the Group continues to collect cash from previous insurance
settlerments, tne asbestos-related insurance recewvable recorded on our consolidated balance sheet will decroase.

The Group has discountea the expected future cash fiows with respect to the asbestos related liabilities and the expected insurance
recoveries using discount rates determined by reference to appropriate risk free market interes: rates,

Insurance and property provisions
The Group has ligoilities in ~elation Lo ts captive insurance companies of $80.6m and for progerty dilapidations of $24 4m,

During 2020, the Groun had two captive insurance companies, Garlan Insurarce Limited, wnich 1s active and based :n Guernsey,
and Atlantic Services Lim'ted, which 1s dormant and based in Bermuda, On 31 Decermber 2020, Atlantic Services Limited was
amalgamased into Garlan Insurance Limited. These companies provide or provided insurance solely to other Group comparnies
and do not orovide any insurance te third parties, The provisions recorded by the insurance captives represent amounts oayable to
externai parues in respect of clams, the value of which is based on actuanial reports whicn assess the likelihood and value of these
claims. These are regssessed annually, with movements in claim reserves be'ng recercled in tne income statermrent Tne actuarial
assessrment of sett.erment value represents the greatest area of uncertainty.

Property dilavidations re.ate to the cost of restoring leased property back into its original, pre-'et condition The estirmate of costs is
the greatest crea of uncertainty and the timing of future cash cutflows is nked to the term dotes of numerous indiviaual leases.

Litigation related provisions

The Group s party to itigat-on invelv'ng clents and sub-contractors arising from its contracting activities, Management, has taken
internal and external legar advce in considerng known or reascnab.y ikely lega! cloims and act’ons by and against tae Group. Wnere a
known or likely claim or action is icentificd, management carefully assesses the likelihaoa of success of the claim or acztion. A provision
is recognised on'y in respect of those c¢laims or actions where management cons'der Tis probap’e thot a settleent wil be required.

Provision is made for management’s best estimate of the likely settlement costs and/or damages to be awarded for those

cla'ms and actions that management cans'ders are 'kely To be succassful, Dus o the inherent commercia, legal and technical
uicertaintes .1 estimating project clairms, the cmounts ultimate'y paid or rea 1sed by tne Group could differ matenally from the
armounts that are recognised in the financial statements. Litigation related prov sions include contingent. habiltizs ccquirad with
Amec Foster Wnceler, which were orig nal y measurcd at foir value o1 acguisition. Tnese liao hties continue to ac recognised untl the
Tabil'ty is settled, cancelled or expired ot the hrghe- of the far value in tially recorded or the amount recognised In accordance with
IAS 37.

Included 'n the charge for the year was 354 of additional orovisions booked in «espect of a previously insured = gation. This was
offset in tne incoamre starement by an equivalent credit following receipt of nsurcnce proceeds.
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20 Provisions (continued)

Investigotions

The Group has received voluntary requests for information from, and continues to cooperate with, the US Securities and Exchange
Commission ("SEC™) and the US Department of Justice ("DOJ") in connection with their ongoing investigations inte Amec Foster
Wheeler in relation to Unaoil and the historica! use of agents and certain other business counterparties by Armec Foster Wheeler
and its legacy cormpanies in various |urisdictions.

I July 2017, the UK Serious Fraud Office ("S+0") opened an investigation into Amec Foster Wheeler, predecessor companies and
associated persons. The investigation focuses on the post use of third parties and possble bribery and corruption and related
offences and relates to various jurisdictions. The Group is co-operaling with and assisting Lhe SFC in relalion Lo this investigation.

Notifications of certain matiers within the above investigalions have also been made Lo the relevant authorities in Brazil (narnely,
the Federal Proaserntian Service, the Office of Lhe Comptreller General and the Attorney General of Brazil).

Independently, the Group nhas cunduct- an internal investigation into the historical engagement of Unaoil by wgacy Wood Group
companies, reviewing information awvailzble to the Group in this cantext. This internal investigation confirmed 1. 1 o legacy Wood
Group joint venzure engaged Unaci! sn chat the joint venture made payments to Unaoll under agency aarsarrent s In September
2017, the CGroup informed the & - .. .. ~ire ond Procuratar Fiscal Servico ("COPFS"), the relevant author ... stland, of the
findings of this inlernal investigalion. i he Group subsequently took steps to conclude its investigalion of these matlers and
submitled its renort on possible bribery and corruption offences to Lthe COPFS. These matters have been considered by Scotland's
Cwil Recovery Unit as part of the self-reporting initiative app'icable to Scotland.

Discussions concerning possible resolutions of the investigations by tne authorities in the US, Brazi' and Scotland had previously
progressed to tne point where the Group believed that it was likely to be able 1o settle the relevant matters with these authorities
and was able to reliabiy estimate the amounts likely to be paid. In this rega~d a provision of $46.0m was recognised as at 31
December 2019 reflecting the then expected aggregate cost of resolution with the guthorities in those tivree jurisdictions.

Since than, discussions concerning possible resolution of the investigations by those authorities and with the SFO have coent'nued
and are at an advanced stage and the Group now believes that it is likely to be able to settle all of the above matters with the
relevant avthorities, subject to approval of the relevant courts.

In light of the above, the Group 1s now able to reliably estirmate the amount lixely te be paid in respect of these matters. The Group
has reassessed as at 31 Decernber 2020 its provision and concluded that it should be increased to $196.7m. This revised provision
refiects the Group's assessment of the likely cost of resolution with the SFO and the US, Brazilion and Scottish authorities.

Wood anticipates that the settlement of the investigations by the SFO and by the US and Brazilian autnorities in relation to the
legacy Amec Foster Wheeler companies will be finglised, subject te court approvals, during Q2 2021, Separately, Wood anticipates
that the settlement of the investigation by the Scotiish authorities in re.ation to the legacy Wood Group joint venture wit oe
finalised shortiy.

Wood expects the likely phasing of payments in relation to ali of the above sottlements to be that apprax’mately $70m weuld be
payable during the year ending 31 December 2021, with the balance payable ininstalments in 2022, 2023 and 2024,

As set cut In note 33, achieving resclution of the relevant matters continues Lo ‘nvolve negotiations with multiple authorities in
various jurisdictions, and is subject to certain court hearings and approvals. Accordingly, there is no certainty that resolution wili

be reached with any or all of those authorities or, where relevant, that Woed will receive judicial cpprovals, or that the aggregate
settlement amount will not exceed the amocunt of the provision, or that the timing of the settlements or the payrnent schedule wil'
be as set out above.

Other litigations

The largest other matter in wnich the Group 15 invalved is a Chemical Plant Litigation in the United States. In 2013, one of Amec
Foster Wheeter plc's subsid’anes contracted to engineer, procure and construct a chemical plant for a client in Texas. The cost of the
project exceeded the client's budget which led to the cient partially terminating the contract in December 2075, before terminating
the remainder of the contract and commencing a lawsuit 'n Texas against the subsidiary and also Amec Fostar Wheeler plcin
September 2016. The client seeks recovery of aciua’ darmages, plus punitive damages, interest and ottorney's fees for breach of
contract and worranty, gross negligance and fraud. The alleged actuval damages tota! $733m, which include an alleged $317m in fost
revenue from delayved corrmmercial operation,

The Group believes that the claims lack legal and factual merit but provided for an armount representing Lhe fair value of t1e
exposure upon acguisition of Amec Foster Whesler. The estimate that the subsidiary provided was in connection witn the cient's
initic! request for alump sum bid and highly conditioned. The contract thot was ultimately signed, and which governs the disoute, is
a reimbursable cost plus fixed fee contract, with no guaranteed price or schedule, wherein Lthe client assumed joint responsibility for
management of the work and developrmant of the project schadule. Liabiity for consequential damrages 1s barred, except in the case
of wilfui miscanduct. Except for gross negligence, wilful misconduct, and warranty claims, overcll liability is capped at 10 percent of
the contract price {or approximately $100 million).

The Group has denied the claims and intend to vigorously defend the lawsuit. It has also interposed a countercaim in gn amount to
be determined. The lawsuit 15 in the discovery stage and it would be premature to predict the ultimate outcome of the motter

Other items are included within the overall provision, none of which are individually material.
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Project related provisions

The Group has numerous provisions relating ta the projects it undertakes for its customers. The value of these provisions relies on
specific judgsments in greas such gs the estimate of future costs or the outcome of disputes and litigation. Whether or not each
of these provisions will be regu red, the exact amount that wil require te be paid and the timing of any nayment will depend on the
actual cutcomes.

Aegis Poland

This legacy AFW project invalves the construction of vanous buildings Lo house the Aegis Ashore onti-missile defence facllity for the
Urited States Army Corps of Engineers. The project was around 85% comolete oy value at 3% December 2020 and 92% complete
by nhysical orogress and is expected to be operaticnally complete during Decermper 2027 Monagement's lotest estimate s that the
toss at completion will be $124m representing the expected fa+ to complete fess estimated revenue to be earned. A charge of 171

was made to the income statement during 2020 in relation te cus project and the full amount of this loss has been recognised to :
date. ‘
The Group's assessment of the ultimate loss includes che . - ars which have not been appraved by Lthe customer. They are

estimated based on the amount that is deemed to be highly probable to be recovered. That estimation is made considering the risks
and likelihood of recovery of change orders. The Group's ossessment of lguidated damages involves an expectation of relief from
poss ble oblgations linked o delays on the contract. These Yiquidated darrages and relief assumptions are estimates prepared in
conjunrction with the change orders estirmates noted ghave. The range of possible outcomes in respect to the change orders that
are highly likely to be recoverable and tne liquidated damages for which a relief will be obtained is materal. The current estimate

Is that these wiil not, be settled until 2023 at the earliest, If the armounts agreed are different to the assumptions made, then the
u.nmate loss could be moterially different. At 371 December 2020, provisions of $12.0m ond non-current controct assets of $7111.3m
are included in the balance sheet.

In reaching its assessment of this loss, management have made certain estimates and assumptions ~elating to the date of
compietion, oroductvity of workers on site ond the costs te complete. If the actual outcome differs from these estimates and
assumptions, the ulomate loss will be diffecent.

Other profect reloted provisions

Certain of the jurisdictions in whicn the Group operates, in oarticular the US and the £, have environmental laws under which
current and past awners or operators of property maoy be jaintly ond severaly liable for the costs of removal or remediation of toxic
or hazardous substances an or under the'r property, regardless of whether such materials were relegsed in violation of law and
whetner the operator or owner knew of, or was resonnsible for. the presence of sucn substances. Largely as a consequence of the
acquistion of Amec Foster Wheeler, the Group currently owns and operates, or owned and operated, industrial facilities. 1t is likely
that, as a resu't of the Group's current or former onerations, hazardous substances have affected the nroperty on whch those
faciitres a-e ar were situated,

The Group has a'so received ond may continue ta receive claims pursuant to indemnity obligations from the present owners of
foolities we have transferrad, which rmay require Us o incur costs for invest gation and/or remed otion. As at 31 Decermber 2020, the
Group held pravisions totaing $25m (2019, $29m) for the estirmated future environmental clean-up costs in relation to industrial
facilities that 1t na longer operates, Whilst the timing of the related cash flows is typizally uncer .ain, the Group expects that certain
of ts remediation obligations may continue for up to 00 years

As described in note 33, tne Group agreed to indemnify certain third parties relating to businasses and/or ossets that were
areviousty owned by tne Group and were sold to them. These principaliy relate to businesses that were sold by Amrec Foster Whee'er
paor to its acquisition by the Group. The Group hod recogrised legacy provisions which comprised many individually immaterial
provisions relatng 1o a large number of contracts and exposures, The Group manages s exposure to these liabilities within
Investment Services. During the year, legacy provisions were utilised o reieased as clams were closed out or due to the expiry of
indemnity timre periods where no claims had been received, meaaning that the likelingod of an cutflow was no longer probable.

The bafance of project reloted provisions relales 1o a number of provisions which are not indivicually material or significant
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Deferred tax s caleulated in full on temporary d'fferences under the liability method using the tax rate applicable to the territory
in wh'ch the assct or Labllity has arisen. The Group has provided deferred tax in relation to UK companies at 19% (2019: 17%). The

movement on the deferred tax account is shown below:

As at As at
1January Income 31 December
2020 statement [olad] Other 2020
{Asset)/liability $m $m $m $m $m
Accelerated capital allewances 4.5 (23.0) [0.6) (5.4 (24.5)
Intangibles 2734 (9 4) 22 (69 25%.3
Pension &1 7.0 (33.0) 3L.5
Share based charges {62y 37 07 a3 2.3)
Other temporary differences 29 3.2 (0.5) 55 10.7
Provisions (132.8) 385 (2.4) (0.1 (96 8)
Unrermitted earmngs 418 1.8 a3 - LO3
Tax credits 0.8 1.6) - (O] -
Deferred interest deduction (427 (19.5) n - (&33)
losses (201.5) - (.4 (0.5 (1493)
Total 1.3 51.2 {37.0) {6.9) B.6
A deferred tax asset of $5.2m, recognised on transition to IFRS 16 and included within other temporary differences, has been
reclassified to accelerated capital allowances.
As at As at
1January income 31 December
2019 statement ocCl Other 2019
$m $m $m $m $m
Accelerated capital ollowances 14 2 (11.2) (0.8 23 45
Intangibles 284 6 (6.7) 2.4 69 273.4
Pension 66.8 n (4.6} - &1
Share based charges 137 35 40 - (6.2)
Other temporary differences 4.0 Q.3 (0.4) .y 29
Provisions (198.8) 71.0 on (L) (132.8)
Unremitted egrnings 42.5 Q] 1C 418
Tax credits {i.5) 15 - 0.8 08
Deferrad nteest deduction (17.0) (24 8) {09 2.7
Losses (o185 (44.0) 1.5 55 (201.5)
Total 19.6 (13.2) (0.9) (4.2) 13
Deferred tax is presented in the financial statements as follows:
2020 209
$m $m
Deferred tax assets (80.4) (871)
Deferred tox lobilties B N _ ggo B84
et defe tax liobility 8.6 13

Net deferred tax liability

Mo deferred tax tiability has been recognised in respect of $19,807.9m (2019: $20,543.5m) of unremitted reserves of subsidiaries

because the Group s In G posit'on ta contro! the timing of the reversal of the temporary difference and it is noi probable that such
differences will reverse in the foreseeable future. The amount of unrecognised deferred tax uabilities in ~espect of thess unrem'tied
reserves s estimated to be $353.2m (2019: $28.3m), which includes $4.4m relating to unrecognised deferred tax liabilities in resnect
of unremitied reserves from EEA countries following the UK's departure from the EU on 31 Decerrber 2020.
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21 Deferred tax (continued)
Recognition aof $48.3m of deferred tax assets in relation to the US tax group is based on forecast profits of the US businesses.

The deferred tax bolances are analysed below.,

31 December 2020

Accelerated Share Other Deferred

capital based temporary Unremitted Tax interest
allowances Intangibles  Pension  charges differences Provisions earnings credits deduction Losses Netting Total
$m $m $m $m $m $m $m $m $m $m $m  $m
referred (29.6) (137.2) (1.4) 23 (609} 7F.8) - - (633) (1493) 4604 (BOAD

Tk assets

irferred 51 3965 359 - FRR] - 40.3 - - - (4604 890
Looites . S S .
Net (24.5) 259.3 34,5 (2.3) 10.7 (96.8) 40.3 - (63.3) (149.3) - 8.6

31 December 2019

Accelerated Share Other Defarred
capital based temporary Urremitted Tax interest
ollowonces Intongibles  Pension chorges differences Provisions earnings credits deduction Losses Netting Total
$m $m $m $m $m $m $m $m $m $m $m  $m
Deferred (366)  (1058) (1.6 (6.7 (L3 (328 - 427y (7015 £56.2 (87T
tox assets
Deferred 417 37972 625 - 19.2 - 41.8 o8 - - (4562) 8B4
tax
Net 4.5 273.4 611 {6.2) 29 (132.8) 41.8 0.8 (42.7) (201.5) - 1.3

The expiry dates of uarecognised gross deferred tax assets carned forward are as foliows:

Tax losses Deductible temporary differences Total
31 December 2020 $m $m $m
Exprring withim 5 years 7253 1438 8597
Expiring within & 10 vears - 346 344
Expining withun 11-20 years 308.8 - 308.8
Jnlirmited e _ose30fe . B0 a4/94
- T 6,664.5 1.027.4 7,691.9

Tox losses Deductible temporary differences Total
31 December 2019 $m $m $m
Expiring within 5 years 18674 100.2 19676
Expiring within &-10 years 191 8461 "05.2
Fxpiring wathin 1°-20 years 310 - 31.0
Unhrmted - 11 - 3 - LS =L
e - S 7,399 ) 1,399.4 8,798.5
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22 Share based charges

The Group currently has a number of share schernes that give rise to equity settled share based charges. These are the Executive
Share Option Scheme (ES0S), the Long Term Plan (L TP') and the Employee Share Plan. The charge to operating profil, for these
schemes for the year amounted to $24.3m (2019: $23.4m) and is included in administrative expenses with the corresponding credit
included in retained earnings.

Long Term Plan

The Group's Long-Term Plan ('LTP') was introduced a1 2013, There are two distincl awards made under the LTP. Awards to semor
management are made based on achieverrent of performance measures, these being “ota. sharenolder return, synergies, gross
margin and overhead improvement . Participants may e granted condit'ona' shore awards or nil cost optiens at the start of the
cycle. Where performance applies, this is measured over a three year peried and up to 80% of an award may vest based on the
performance over that period. The vesting of at weast 20% of any award s normally deferred fur w lurther period of at least two
vears. Nil valie snare options rray also be awarded under Lre LTR

Performance based awards

Detalls of the LTP awards are set out In the table belc:+ ™ = harge for market reiated performance targets has been colculat =+
using a Monte Carlo simulation model taxing accourt o7 i .. price volatility against peer group companies, risk free rate of rete .
dividend yield and the expected lifetime of the award. Further detalls of the LTP are provided in tne Directers’ Remuneration Report.

Awards outstanding Awards outstonding

Cycle Performance period  Fair value of award 31 December 2020 31 December 2019
7 20474 £726 - 20,028
8 2015-17 £595 12,232 43,215
iis] 201717 £8354 - 1,826,743
11 2018-20 £6 67 3,613,460 3,914,888
12 2019-21 £5.69 5,283,090 5148563
13 2020-22 €384 8442322 -
o 17,451,104 11,953,437

8,806 956 awards were made during the year, 4,492 awards accrued in respect of dividends, 49260 awards were exercised during
the year and 3,263,821 awards lapsed or were cancelled due to performance targets not being achieved.

In addition to the awards above, no (2019: 765,227 options are outstanding at 31 December 2020 in respect of awards made under
the Armec Foster Whee'or Long Term Incentive Plan. These awards were converted to Weood awards following the acquistion of
Armec Faster Wheeler on & Octooer 2017, The fair value of these awards 15 £7.00.

The awards outstanding under cycle 8 represent 20% of the award at vesting which is deferred for two years.

Further detaiis on the LTP are provided in tne Directors' Remuneratlion Report.

ESOQOS

For the purposes of calculating the fair value of the share options, o Black-Scnoles option pricing made! has been used. Based on past
experience, it has been assumed thot options will be exercised, an average, six manths after the earliest exercise date, which is four
years after grant date, and a lapse rate of 25% has been assumed. The share price volatility used in the calculation of 40% is based
on the actual volatility of the Group’s shares as well as that of comparable companies. The risk-frec rate of returnis based on the
implied yield available on zero coupan gilts with a term remaining equa! to the expected lifetime of the options at the date of grant.
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22 Share based charges (cortinyed)

Share options

A summary of the basis for the charge for ESOS and LTP options is set out below together with the number of options granted,

exercised and lapsed during the year,

ESQS LTP
2020 207 2020 2019
Number of participants 400 400 85 374
Lapse rate 25% 25% 10% 10-20%
Risk fiws 20l 2 of return on grants during year N/A N/A 0.27% 0 32%-070%
Shar slatlity 40% 40% 40% 40%
Dividena ~-don grants during year N/A N/A 5.06% 5.23%-7186%
Fair . Stions granted dunng year N/A N/~ E3A5-£3.57  £3°2-£5.05
Weighred average remaning contractual fe 2.2 years 3.0 vears 1.7 years 2V ysors
Options outstanding 1 January 2,317,065 2604.86G 210G, 200 1659534
Options granted during the year - - 1,176 834 1,067,183
Options exercised during the year (5,419) (113.650) (1,184,B84) (450,050)
Options lopsed during the year (320134) (174145) (52,367) (150,028)
Divdends occruedonoptions .- 7% 35
Options outstanding 31 Decermber T 1991512 2317085 2,060,519 2100200
No. of options exercisable ot 37 December 1,991,512 2,377,065 93,932 21,848
Weighted average share price of options exarcised during year £4.12 £5.35 E£1.74 £+ 38
Executive Shore Option Schemes
The following options to subscribe for new or existing shares were cutstanding ot 31 December:
Number of ordinary
shares under option
Exercise price Exercise
Year of Grant 2020 2019 (per share) period
200G - 178,053 E¥gats) 2014-2020
20M 212,635 229135 529%p 2015-200
2012 £06,877 437377 68C2p 2016-2022
2013 707,000 758,500 B45Y,p 2017-2023
w6 L 685000 7000 7p 2018702
- 1991512 2317065 -

Share options are granted ar an exeraise price equal to the cverage mid-markes prce of the shares an tne three days orar to the

date of grant.
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22 Share based charges (continued)

Nil value share options
The following options granted under the Group's LTP were outstanding at 31 Decermber

Number of ordinary
shares under option

Exercise price Exercise
Year of Grant 2020 2019 {per share) period
2015 - 15,000 0.00p 2019-2020
2016 29,792 17C.000 0.00p 2020-207
2017 - t,868 0.00p 20192020
2017 367,083 434,374 0.00p 2021-2072
2018 4,447 201,742 0.00p 2020-2021
2018 227,365 254,970 0.00p 20222023
2019 50,000 354161 0.00p 2020-2021
2019 490,462 553,085 0.00p 2021-2072
2019 2,500 10,000 0.00p 2023-2024
2020 883,856 - 0.00p 20222023
202G - ) 5,000 0.00p 20232024

2,060,519 2.100,200

Options are granted under the Group's LTP ot nil value. There are no performance criteria relating te the exercise of the options.
Further details on the LTP are provided in the Directors' Remuneration Report.

Employee share plan

The Group introduced an Employee Share Pian in 2016, Under the plan employees contribute reguliar monthly amounts wnicn are used
to purchase shares over a one year period. At the end of the year, the participating employees are awarded one free share for every
two shares purchased, providing they remain in empinyment for a further year. During 2020, 357951 shares were awarded 1n relation to
the second year of tne plan and it 's anticipated that 1,441,207 shares in relation to the third year will oe awarded in April 2027

Amec Foster Wheeler also had an Emp.oyee Share Plan. Awards under this scherne were converted to Wood Group awards
following the acquisition on & October 2017 At 31 December 2020, nil (2019: 326) options were outstanding under th's scheme.

23 Share capital

Qrdinary shares of 42/7 pence each (20191 42/, pence) 2020 2019
Issued and fully paid shares $m shares $m
At 1 January 684,939,369 409 681,539,369 £0.7
Allocation of new shares to employee share trusts __ 3.400,000 0.2 3400000 0.2
At 31 December 688,339,369 41.1 684 539,369 409

Holders of ordinary shares are entitled to receive any d vidends deciared by the Company and are entitled to vote ot generai
meetings of the Company.

24 Share premium
2020 2079
$m $m
At 1January and 31 December 63,9 63.9

The shares al'ccated to the trust during the vear were issued at 42/, pence (2079 4/ pence).
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25 Retained earnings
Restated
2020 2019
$m $m
At 1 January 1,806.4 18067
Adjustment on initial application of IFRS 16 (net of tax) - (33.9)
Prior yegr adjustment on application of IFR5 16 (net of tax) L - @13
Opening adjusted balance - ) 1.806-.4 7,7;51 5
(Lass)/prafit for the year attributable to owners of the parent (229.5) 720
Dindends paid {nete - {235.5)
Credit relating to snare Hrased charges (note 22) 24.3 234
Re-measurem=-1 toss en ~gtirement berefiz latilities (note 32) {178.7) (561
Movement inde -+ crelating to retirement benefit habilities 36.8 6.8
Shares allocated to employee share trusts (0.2) (C.2)
Shares disposed of by employee share trusts - G4
Tax relating to share option schemes - )]
Deferred tax impact of rate change in equity 1.3 0.3
lax on dervative Ninanaal instruments 1.6 T4
Other tox movements In equity (0.7) Q7
Exchange movernents in respect of shores held by employee share trusts (3.5) (4.2)
Transfer from merger reserve (note 26y~~~ . - s 2500
At 31 December 1,455.2 18064

Retained earnngs are stated after deducting the investment in own shares held by employee share trusts. No options have been
granted over shares held py the employee share trusts (2019: nil).

Shares held by employee share trusts

2020 2019

Shares $m Shares $m
Balance T January 13,678,214 1091 1197394 1057
New shares allocated 3,400,000 0.2 3,400,000 0.2
Shares 1ssued to sotisty option exercises (1,369,582} - (&03,700) {04
Shares issued to sobsfy owards under Long Term Incentive Pian (49960} - (114,024) -
Shares issued to satisfy awards under Employee Share Plan (652,199) - (182,8203
Othear share transactions {212} - (17938)
Exchange movernent - : e 35 - A2
Balance 31 December 15,006,961 112.8 13678914 1091

Shares acquired oy the emp'oyee share trusts are purchased in the open market using funds provided by John Wood Group PLC to
meer obligatons under tne Employee Share Opt'on Schemes and LTP Shares are al'ocated to the employee share trusts in order to
sat sfy future option exercises at various prices.

The costs of funding and adm wistering the trusts are charged to the Incame statemrent 'n the period o which they re'ate. The
market value of the shares ot 3° Decerroer 2020 was $63.61 (2019 $72.2m) bosed on the closing snare price of £3.10 (2019 £3.98)
and closing exchange rate of 1.3669 (2019: 1.3247). The errp oyee share 1rusts have waivad therr rights to receipt of dividends on
ardinary shares,
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26 Merger reserve
2020 2019
$m Tm
At 1 January 2,540.8 27908
Transfer to retained earnings 3 - (250 0)
At 31 Decemnber 2,540.8 2,5408

Cn & October 2017, 294,570,277 new shares were issued in relation to the acquisition of Amec Foster Wheeler Group As ihe
acquisition resulted in the Group securing 90% of Amec Foster Wheeler's share capital, the acquisition quaolified for merger rel'ef
under section 612 of the Companies Act 2006 and the premium arising on the issue of the snares was wredited to a merger reserve
ratner than the share premium account,

» ¢ er 2019, John Weod Group PLC (Lhe Company) sold its investment -1 Arpec Foster Wheeler Limited and other

: 13 to another subsid ary company, John Wood Group Holdings Lo ted 1o $2,815.2m in exchange for a promissary
a7 e extent that the promissory note is settled by qualifying consid- it - - e related oortion of the merger reserve 's
u:ﬂsia: ‘ed realised. In Decemoer 2019, John Wood Group Holdings Limited paid $250.0m to the Campany i parlia’ settlement of
che promissory note. The repayment represented qualifying consideration and as @ resuts the Company transferred an equivalent
portion of the merger reserve to retained earnings.

27 Other reserves
Capital Capital Currency
reduction redemption translation Hedging
reserve reserve reserve reserve Total
$m $m $m $m $m
At January 2019 881 4397 (634.7) (44) (111.3)
Cash flow hadges - - - {5.3) (5.3)
Exchange movernent on retranslation of foreign operations s - 83 4 - B34
At 31 December 2019 88.1 439.7 (551.3) [¢A) (33.2)
Cash flow hedges - - - (8.0) (8.0)
Exchonge movermant on retranslation of foreign operations - - e - G929
Exchange movemnent on disposal of foreign operations - - 173 - 17.3
At 31 December 2020 88.1 439.7 (441.1) 7.7 69.0

The capital reduction reserve was created subseguent to the Group's IPO in 2002 and 1s a distrioutable reserve.

The capital redemption reserve was created fallowing a share 1ssue that formed part of a return of cash to shareholders in 2071,
This 1s not a distributable reserve

The currency translation reserve relates to the retranslation of foreign currency net assets on consclidation. This was reset to

zero an transition to IFRS at 1January 2004, The roverment during tne vear relates to tne retranslation of foreign operations,
ncluding goodwill and intangble assets recognised on acquisition. The $17.3m was recycled through the P&L on disposal of a foreign
gperation (note 300,

The hedging reserve relates to the accounling for derivative financial instruments under [FRS 9. Fair value gains andg losses in
respect of effective cash flow hedges are recognised in the hedging reserve.

28 Non-controlling interests
2020 2019
$m Fm
At 1 January 5.5 19.0
Share af profit far the vear 1.4 o8
Dividends paid to non controlling interests (4.9 (1.2)
Transacticns wilh non-controlling interests _ 0.8 13N
At 31 December 2.8 55
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29 Cash generated from operations
2020 2019
Note $m $m
Recaonciliation of operating profit to cash generated from aperations:
Operating (oss)/profit from continuing oparations (32.9) 303.4
Less share of post-lox prafit fromjontventures o o (334 487
(66.5) 255.2
Adjustrments for:
Depreciatian i 38.9 465
Depreciation on right of vz Ginat- 11 125.4 123.0
Loss/{gain) on disposal of propert » plant and eguiproent 4 8.0 .9}
Gamn on disposal of busings (58.4) -
Gain on disposal of mvestment in jont ventures 30 0.7) (3.6)
Amortisation of intangible assets g9 225.5 202 4
Share based charges 22 24.3 234
MNecregse in provisions 20 (45.4) (261
Dwidends from joint ventures 12 29.6 230
Exceptional items — non-cash impact 1 2051 &99
Changes in working capital (excluding effect of acquisition and divestment of subsidiares)
Decrease/(increase) in inventaries 0.9 (2.8}
Decrease inrecevables 504.2 2002
Decrease n payables (627.1) (19.1)
Exchangemoverents e __ae 039)
Cash generated from operations 346.2 7462
Analysis of net debt
Restated At 31
At 1 .Janvary Cash Exchange December
2020 flow QOther movements 2020
2020 $m $m $m $m $m
Short term borrowings (7527 14384 .00 (315.3)
Long term borrowings I 4 1T -5 N o N 03 o an o {12985)
(3,325.9) 17159 0.3 Qn (1,61.8)
Cash and cash equivalents 18470 (1,289 &) - 276 5850
Cash included in gssets held for sale 549 54.9) - - -
Restricted cash ) o _ws - 25
Net debt excluding leases ~ (1L4626.0) 383.9 03 285 (1073
Leaies . o Ge3y  _tese | own  0n a9
Net debt including leases  (2,007.3) 572.3 (136.9) 16.2 (1,555.7)
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29 Cash generated from operations (continued)
Restoted At Restated At
1 January Cash Exchange 31 December
2019 flow Other movements 2019
2019 $m $m $m $m $m
Short term barrowings (984.5) (7709 - 2.7 (,752.7)
Long term borrowings (1.917.3) 348.2 (39 {02 57323
(2,901.8) (422.7) 39 25 (3,325.9)
Cash and cash equivalents 13527 4859 - 3.4 18470
Cash included in assets held for sale (see note 30) 24.2 307 - - 549
Restricted CC‘ED o M7 (17.7) - - -
Net debt exciuding leases (1,513.2) 82.2 (3.9} 10.9 (1,424,0)
Leases o 613.00 185 o (136 0) oA (5833
Net debt including feases - (2126.2) %78 (1399) MO (2,007.3)

30 Acquisitions and divestments

Contingent consideration payments of $21.0m (2019: $5.6m) were made during the yea- in respect of acquisitions made in prior
periods. Total deferred and contingent cons’deration outstanding at 31 December 2020 amounted Lo $nil (2019 $20.0m). See
note 19,

Divestments

During 2020 tne Grouo disposed of its nuclear and industrial services businesses and an investrmeant 1 @ non-core jaint veniure.
Each of these were classified as held for sale as at 31 December 2019, In addition, the Group disposed of its Kazakh provider of
tra'ning and related services, YKK, and an addit'onal investrent in a non-core joint venture,

The assets and Labilities disposed of are set out in Lhe tab e below:

$tm
Intangible assets 260.5
Investments in joint ventures 659
Property, plant and equipment 29.2
Right of use asset 5.6
Inventory 14
Trade and other receivables 187 4
Trade and other payables (135.4)
Current tax 19713
Deferred tax on intangibles (71
Right of use lease liability (18.2)
Net assets disposed 3742
Cash received and receivable 4634
Provision for future obligations (= 8)
Disposal costs 282
Post-acguisition translation reserve e o avs
Gain on disposal (see hote 5) 59.1
The cash inflow in respect of these disposals 1s analysed below.

$m
Gross proceeds received 463.4
Disposal costs paid (82)
Cash inflow 455.2
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31 Employees and directors
2020 2019
Employee benefits expense $m Em
Wages and salaries 3,020.0 39597
Social security costs 2316 31
Fension costs — defined ber~ef.s scremes (~ote 32) 1.1 1C
Pension costs = defned contrnbutlion schames (note 32} 122.9 1472
Share based charges {note 22) o 24.3 234
3,399.9 44479
202G 2019
Average monthly number of employees (in¢luting executive directors) No. No.
By geographical arear
UK 6,240 10706
us 13,400 17,586
Rest o the World o 19,808 23,250
39,448 50942
The average number of employees excludes contractors and employees of joint venture companies.
2020 2019
Key management compensation $m $m
Salanas and short-term employae benefizs 5.8 a7
Amounts receivable under long-term ncentive schemes - 11
Social secunty costs 0.6 1.2
Pagz-amployment benefits 0.2 01
Share based charges S o 4.9 3.7
1.5 15.8

Key management compensalion represents the charge to the income statement in respect of the remuneration of the Group ooard
and Group Execut've Leadership Team (ELT") members At 31 Decernber 2020, key rmanagement neld 0.1% of the voting rights of

the Cormrpany.

2020 2019

Directors $m 4m
Aggregate emoluments 2.5 38
Aggregate amounts recervable under long-term incentive schemes - G4
Aggregate gains made on the exercise of share cptions 0.1 Oz
Share based chorges 1.8 13
B 4.4 57

At 31 December 2020, one director (2079 twao) had retirement benefits accruing under a defined contrib.tion pension plan and no
directors (2019: nene) had benefits accruing under a definad benefit pension scheme, Further deta’ls of directors' emoluments are

orovided i1 tne Dreciors' Rerruneration Report.
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32 Retirement benefit schemes

I he Group operates a number of defined berefit pension schemes which are largely closed to future accrual. The assets of the
defined benefits schemas are held separately from those of the Group, being invested with independent investment companies
in trustee administered funds. The trustees of the pension schemes are required by law to act in the best interests of the scherre
participants and are responsib.e for satting certain policies (such as investment, contribution and indexation pelicies) for the
scharres.

At 31 December 2020, the largest schemes are the Woad Pensian Plan ("WPP'), the Foster Wheeler Inc Salaried Employees Pension
Pian ('FW Inc SEPP") and the Foster Wheeler Inc Pension Plan for Certan Employees {FW Inc PPCE").

The scheme valuations are based on the membership data contained within the triennial valuation of Wood Pension Plan as

at 31 March 2020, and the valuation of the Foster Wheeler Inc SEPP/PPCE as at 1 January 2020, The scheme valuations have
been updated by the schemaes' actuaries for the reguicrement to assess the present value of the lioblities ol the schemes as at 31
Decernber 2020, The agswer= ot the schemes are stated at the'r aggregale market value as at 31 Decoinber 2020,

Managemenl have consrderec he reguirements of [FRIC 14, ' The Limil on a Defined Benefit Ass<t My oo Funding Reguirements
and the'r interaction’ a.d coniwcien it s appropriate to recognise the 1AS 19 surplus in tne Waood Peawor: Flan. The rules governing
Lthese schemes orovias - - - . aditional night to a refund assuming the gradual settlement of tt - - - - - .2's iabllities over time until
all members have left tne schemras.

¢

Scheme membership at the dare of the most recent scheme census was as follows:

2020 2020 2020 2019 2019 2019

Wood FW Fw Wood Fiy Fih

Pension Inc Inc Pension Inc e

Plan SEPP PPCE Plan SERPP PPCE

Active members 494 56 45 1,747 &9 59
Dreferred members 8,313 497 681 RB787 528 718
Pensioner members 10,149 2,342 843 QP22 2,403 812

Active members includes deferred members still employed bur not actively contributing to the scheme. The reduction in active
mermbers from 2019 to 2020 largaly reflects employees who have transferred out as a result of the Group's disposal of the nuclear
business.

The principa’ assumptions made by the actuaries ot tne balance sheet date were:

2020 2020 2020 2019 2019 2019

Wood FW FwW Wood Fwy Fyw

Pension Inc Inc Pension Inc Inc

Plan SEFP PPCE Plan SEPP PPCE

% % Yo k) %o %

Diccount rate 1.4 23 21 27 30 3.0
Rate of increase in pensions in payment and deferred pensions 27 N/A N/A 24 N/ N /A,
Rate of retall price index inflation 29 N/A N/A 2.7 N/A N/A
Rate of consumer price index mflation 2.4 N/A N/A 2.2 N/A N/A

As a resu’t of the UK Statistics Authorily and Chancellor of the Exchequer's original consultation in March 2020, and more latterly
the responses to the consultation on reform to the RPI methodolegy published in Novermper 2020, which includes plans to bring
RPIIn line with CPIH (CPl with hous' ng allowance) fromn 2030, the basis for the RPI assumption has chonged since the 31 Decermber
2019 year end. A deduction from the break-even RPI rate from 0.5% to 0.3%, effeciively increasing the averall RPI assumption

by 0.2% per annum has been gpplied. This change reflects the actuary’s view that the break-even RPI rate imglied from the gilt
markets naw fully reflects the impact of future RPI reformes.

The company has implemented o change te the derivation of the CPi assumption in hght of the expected narrowing of the gap
between RPI and CPl post 2030 as a result of tne propesed RPI reform The proposed new methodalogy assumes an RPI/CPI
‘weadge' of 1.0% until 203C and 0% thereafter

The impact of these changes in appronch results in an increase to the defined benefit obligation by around 2%.

Tne mortality assumptions used Lo determine pension ligbilities in the main schemes at 31 December 2020 were as follows -

Scheme Mortality assumption

Wood Pension Plan Senemea specific table with OMI 2015 (Sk =25 prajections and a fang-term rate of
improvement of 125% pa

Fww ine SEPP and FW Inc PPCE Pri-2012 Emplayee and Annuitant tobles for males and Ffemales with generational projection
using Scale MMP-2020 waith no collar adjustments

The mortality tab'es use data appropriate to each of the Group's schemes adjusted to allow for expected future irmprovernents in
mortaiity using the latest projections.

John Wood Group PLC Annual Report and Accounts 2020 189



Financial statements

Notes to the financial statements continued

32 Retirement benefit schemes (cortinued)

For the scnemes referred to above tne assumed life expectancies are shown in the following table:

2020 2020 2020 2017 2019 2019

Wood FW Fw Wood FW Fw

Pension In¢ Inc Perision Inc Inc

Plan SEPP PPCE Flan SEPP PPCE

Life expectancy at age 65 of male aged 45 24 21.9 219 237 216 216

Life expectancy at age 65 of male aged 65 227 20.4 20.4 22.4 204 204

Life expectancy at age 65 of female aged 45 25.5 23.8 23.8 25.4 235 235

Life expectancy at age &5 of female aged 65 24.0 22.4 22,4 239 223 22.3

The amounts recagnised In the income staterment o v 25 follows:

2020 9

£m 4m

Current serwice cost 11 1.0

Past service cost/(credhsy 0 A 228

Total expense/(income) included within operating profit 5.2 (21.8)

i;ﬂ:crest c}:; —-~ . o o S - 86.1 77?72‘6:

Interest ncome on scherme assets . . _(B9H G

Total included within finance income (3.8) (5.7%
The amounts recogrised in the balance shaet are determined as follows:

2020 2019

$m $m

Present value of funded obligations (4,779.9) (%4,2337)

Fair value of scheme assets e _ 48443 L47LT

Net surplus 64.4 2610

Changes ir the present value of the detined benefit lability are as follows:

2020 2019
$m $m
Present value of Funded cbligations at 1 January 4,233.7 38081
Current service cast 1.1 1.C
Past service cost/{credit) 41 (228)
Interest cost 86.1 1M2.0
Contributions - -
Fe measurements
- actuarialIzssss anising from changes v fing-zicl ossamplions 504.1 L5 8
- actuanclicsses/(gams) arsing from changes in demaogrophic gssurnptions 29.1 3543
- ootuaral (gains)/losses arising frem chonges in experience (16.9) 40
Banefits cad (209.2) (22.8)
Exchonge movemrents . M8 1438
Present value of funded obligotions at 31 December 4,779.9 <233/
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32 Retirement benefit schemes (continued)

Changes in Lhe fair value of scheme assets are as follows

2020 2019
$m $m
Far value of scheme assets ot ™ Janucry 4,474,7 4,050.8
Interest iIncome on scheme ossets 89.9 M727
Contributions 15.2 1869
Berelits pad (209.2) (192.8)
Re-rmeasurement gains an scheme dzzets 337.6 3283
Expenses pad (10.0) (%2.3)
Exchange movements e 1461 63l
Fair value of scheme assets at 31 Det:em}-fr b, R44.3 L6747
Analysis of the movement in the balance sheet surplus:
2020 2019
$m Im
Surpius ot 1 January 241.0 242.7
Current service cost (1.1) 1.00
Past service cost/{credit) 4 228
Finance income 3.8 57
Contributions 15.2 6R
Re-measurement losses recegnised in the year 78.7) (56.1)
Expenses paid {10.0) (93
_F_f_etmnge movements .7 193
Surplus at 31 December b4.4 2410

Tne past service cost comprises $4 1en relating Lo Lthe impact of GMP egualisation on the Wood Pension Plan and is included in
exceptional items.

The past service credit in 2019 related to the Foster Wheeler Inc. Post Retirement Heaolth and Life Insurance Plan, a defined benefit
scheme whch the Group ncquired as part of tne AFW acquisition in 2017.

The net surplus at 31 December s presented in the Group ba-ance sheet as follows:

2020 2079

$m $m

Wood Pension Plan o o 188.8 368.0
Retirement benefit scheme surplus o 188.8 368 0
Foster Wheeler Inc SEPF/PPCE {83.1) (860
Alotherschemes . SRS G I Gt}
Retirement benefit scheme deficit O (124.4) (127.0}
Net surplus &b b 2470
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32 Retirement benefit schemes (continued)

For the principal schames the defined benefit obligatior can be allocated to the plan particpants as follows:

2020 2020 2020 2019 2079 2019

Wood FW FW AFW FwW Fww

Pension Inc Inc Pension Ine Inc

Plan SEPP PPCE Plan SEPP PPCE

% % % % %% %

Active members &3 4.6 2.7 133 57 34
Deferred members 43.5 202 20.2 386 181 19.4
Pensioner members 50.2 75.2 771 487 7467 77.2

The weighted average duration of the defined benefit obligar v 1= gs follows:

2020 2020 2020 2019 201% 2077

Wood FwW Fw APV P VY

Pension Inc ing Pension inc Inc

Plan SEPP PPCE Plan SFPP PRCE

years years yedrs years years years

Durction of defined pene”it ablgation 18.0 9.6 2.8 169 Al 9.3

The major categories of scherre assets as a percentage of total scheme assets are as follows:

2020 2020 2020 2019 2019 2019 2020 2019

Wood Fw FW Wood v P Quoted Gruoted

Pension Inc inc Pension Inc Inc  enactive on active

Plan SEPP PPCE Plan SEPR PPCE market market

Yo Y% Y% Yo Yo % % k3

Equities 14.5 60.0 60.0 14.3 600 60,0 100.0 000
Property 5.8 - - 75 - - - -
Bonds (ncluding gilts) 77.0 40.0 40.0 73.0 £0.0 40.0 998 298
Cash 2.3 - - L4 - - 0G0 100.0
other . 04 ) - - o8 e
100.0 100.0 100.0 100.0 100.0 100.0 n/a n/o

As at 31 December 2020, 94.0% (2019: $2.3%) of total scheme assers 'n the poncipol schemes bave quoted prices in active marke:s.

The Group seeks to fund 15 persion plans to ensure that oft benefits can be paid as and when they fall due. It has agreed schedules
of contributions witn th2 UK plans' trustees and the amounts payable are dependent on the funding level of the respective nlans
The US olans are funded to ensure that statutory obhigations ore mat and contributions are generally payable to at least minimum
funding requiremeants,

Linder the Coronavrus Ald, Relef and Econormic Security {CARES) Act, signed into US law in Marcn 2020, the Group obtoined relief

allowing rrin‘murmn requied contributions on the FW inc SEPP and FW Inc PPCE schemes to be defarred to January 20271 The effect
of this relief ot 31 December 202Q is $17.3m.

Total contrbutions expected to be paid during the financ'al year ending 31 Decerrber 2021 amount te $45.2m (2019 $34.9m for
the financial vear ending 31 Decernbar 2020). This ncludes $10.9m {year ended 11 December 7020: $8.2m) ansing from the revised
Schedule of Cantributions for the Wood Pension Plan, effect ve from 1 January 20271,

Scheme risks

The retirement benefit schemas are oxposed to a rumoer of nisks, the most significant of which are:

Volatifity

The aefined benefit obligotion 1s mensured with reference to rorporate band vields and f scheme assets undernerform relgtive to
this yield, this will create o deficit, oll oLher things being equal. The scherme investrments are well diversdied such that the failure of o
s ag'e nvestment waould nat have a rmatenal Iroact on tie overall level of assets,
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32 Retirement benefit schemes (continued)

Changes in bond yfelds
Adecrease in carporate bond yields will increase the defined benefil obligation. This would however be offset to some extent by a
corresponding increase in the value of Lthe scheme's bond asset holdings.

inflation risk
[he majority of benelils in deferment and in payment are linked to price intlation so higher actual inflation und higher assumed
inflation will increase the aefined benefit abligation.

Life expectancy
The defined benafit obligution is generally rade up of benefils payable for e and so increases Lo members' e expectancies will
increase the defined benefit obligation, all nther things being cqual.

Sensitivity of the retirement benefit caligatin:
The impact of changes to the key assumptic =7...~ tF - retirament benefit abligation is shown below. The sensitivity is #-=- 7 - - a
change in an gssumption whilst holding @'l 21¢~7 c.Lumptions constant. In practice, this s unhkewy to occur, and cnange- o ~zine
of the assumptions may he correloted. When calculating the sensitivity of the defined benefit obligation to significant actuarial
assumptions the same method has been applied as when calculating the pension obligation recognised in the Grouo balance sheet.

Wood Wood FwW Py FW Fw
Pension Pension Inc [a}= Inc Inc
Plan Plan SEPP SEPP PPCE PPCE
2020 2019 2020 2019 2020 20%9
Approximate increase/(decrease) on scheme liabilities $m $m $m $m $m $n
Discount rate
Plus 0.1% (73.2) (637 (1.0 (0.9 (2.2) 2o
Minus Q1% 75.2 64.7 1.0 0% 2.2 2.0
Inflation
Plus 0.1% 44,6 379 N/A N/A N/A N/A
Minus O1% (44.5) (374) N/A NAA N/A NAA
Life expectancy
Plus ~ year 194.2 154 4 4,6 47 10.0 8.7
Minus 1vyear (190.7) (152,03 (4.5) [ 2.9) 87

The sensitivity analysis covering the impact of increases in pensions is included in the inflation sensitivity in the above table,

Defined contribution plans
Pensian costs far defined contribution plons weare as follows:

2020 2079
$m $m
Defined conzributicn plans 122.9 141.2

There were no material contributions cutstanding ot 31 Necember 2020 in respect of defined contribution plans.

The Group operates a SERP pension arrangement in the US for certain employees. Dur'ng the year, tne Group made contrihutions
of $0.3m (20719: $0.4m) to the arrangement. Contributions are invested in a partfolio of US funds and the fair value of the funds at
the balance sheet dote are recognised by the Group in other invesirments. Investments held by the Group at 31 December amounted
o $79.8m (2019 $81.4m) and will be used to nay benefits when employees retire. The corresponding liability is recorded in other
non-current labilities,
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33 Contingent liabilities

Cross guarantees

At the balance sheet date, the Group had cross guaranteces without limit extended to its principal bankers in respect of sums
odvanced to subsidiaries,

Legual Claims

From time to time, the Group is notified of claims in respect of work carried out. For o number of these claims the potential
exposure is material. Where management believes we are in o strong position to defend these claims no provision is made. At any
point in time there are a number of claims where it is too early to assess the merit of the claim, and hence it is not possible to make
a reliable estimate of the potential financial impact.

Ernployment claims

ire Group s aware of chollenges to historic employment practices wiiish u s have an impact on the Group. This includes o
“enge by HMRC into the historic application of employer's Natior~ = nee Contributions to workers on the UK Cont'nenta’
helf, We believe that we are in g strong position ta defend th's chat =irys aod that our technicol position is robust, therefore as
a result we do not expect that it is probable that o liability wit a<ise and no provision has been made. The maxinum potential
exposure to the Group 'n relation to tax and interest should we be unsuccesstul In our position, 1s around $30.8m.

Indemnities and retained obligations

The Group nas agreed to indemnify certain third parties relating Lo businesses and/or assets that were previously owned by

the Group and were sald Lo them. Such indemnifications relate primarily to breach of coverants, breach of representations

and warranties, as well as potent’al exposure for retained lickh Ties, envrenmental matters and third party claims for activines
conducted by the Group prior to the sale of such businesses and/gr assets. We have established prowisions for those indemn’ties in
respect of which we consider it probable that there will pe a successful clairm, to the extent such claim s guantifioble. We do not
expect indemnities or retained obiigations for which a provision has not been estaonlished to have a material impact on the Group's
financial position, resuits of operations or cash flows

investigations

Reference is made to the provision in the fincncial statements wath respect to certain investigations by the SFO ond by authorities
‘N the US, Brazil and Scotland, all as descrbed in Note 20 As stated theren, acrreving resolution of the relevant motters contirues
to involve negotiations with mu'tiple authgrties in various jurisdictions, and s subject 10 certam court hearnings and approvals
Accordingly, there 1s no certainty that resolution will be reacned with any or all of those authorities or, where relevant, that Wood
wili receive Jud cial approvais, that the aggregate settiement amount will not exceed the amount of the provision, or thaot the
payment schedu'e will be as set aut in Note 20,

In add't’'on, depending on the outcome of the varous investigatons described in Note 20, it 's possible that there may be other
adverse consequences for the Group's business (including actions by authorities in cartain jurisdictions). At this time, tnese
consequences and likelihood cannot be reliably estimated, ana therefora na provision has maae in resoect of therm in the financial
statements.

Tax planning

Recent changes to the tax environment, Including the OECD's project around Base Erosion and Profit Shifting have brought into
question tax planning previously undertaken by multinational entities. There have been several recent high profile tax cases against
tax authorities and large groups. The Eurapean Commission continues formal invest'got'ons to examne whether decisions by the
tax authorities in certain Eurosean countrias comply with European Union ru'es and hos 'ssued judgements in some cases which
are being contested by the groups and trie countries affected. The Group 's monitoring the outcome of tnese cases in order to
understond whether tnere 's any rnisk 1o the Group,

Specifically, the EC issued its decision regarding the UK Controlled Foreigr Companies (CFC) rules and wrether a financing
exemption constituted stote oid in Aprit 2019 The decision found thot in certain circumstances the finoncing exemprion constituted
stote aid. In Feb-ucry 2021, the Group ware informed by HMRC that they agreea, with European Commussion ratification, that no
State Aid nad been recaved as @ result of apply ng the exemption. Cansequently, the Growo have reason ta believe there is na risk of
the contingent liability disclased in the 2020 financial statements crystellising.
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34 Capital and other financia! commitments
2020 2019
$m $m
Controcts plazed for future capital expenditure not provided in the finanzicl statements 0.4 17

The capital exsenditure above relates to proserty plant and equiprment.

35 Related party transactions

The following transactions were carried out with the Grour's »~int ventures These transactions corrprise sales and purchases oi
goods and services and funding provided in the ordinary couree of business. The receivables include loans Lo joint venture companies.

2020 T

$m .

Sale of gonads and services to joint ventures 37.5 437
Purchase of goods and services from joint ventures 1.8 8.8
Receivables from joint ventures 18.0 269
Payables to joint ventures 1.2 44

In addition, the Group made Snil (2019 $1771m) of sales to a joint venture which acts only as a transactional entity between the
Group and tne Group's end customer (at nil gain or loss) and does not trade independently.

Compensation of key managament personnel ncludes salaries, non-cash benefits and contributions to post retirement benefits
schemes disclosed in note 31

The Group operates a number of defined benefit pension arrangerments and seeks to fund these arrangements to ensure that all
benefits can be paid as and when they fall due. The Group has an agreed schedule of contrinutions with the UK plan's trustees
where amounts nayable by the Group are dependent on the funding level of the respective scheme. The US plans are funded to
ensu-e that statutory obligations are met and contributions are generally oayable ta at least minimum fu~ding requirements. Note
32 sets out details of the Group's pension obligaticns under these arrangements.
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36 Subsidiaries, joint ventures and other related undertakings

The Group's subsidiary and joint venture underta<ings at 31 December 2020 are listed below All subsidiaries are fuily corso idated in
the financial statements. Ownership interests noted in the table reflect holdings of ordinary shares.

Subsidiaries

Company Name Registered Address Ownership
- Interest %
_ﬂ'“ o -
SARL Woad Group Algeria Cite Zone ndustrielle BP 504, Hass) Messooud, Algeria - 100
Wood Group Sormias SPA o PO Box 67, Elmalana Road (Route des Salines), Eloouni, Annaba, Algenig 55
Angola e . o
Production Services Netwark Angala Liritada RuaXima Kiendao, Eaificie SGEP, 2nd Floor, Apartment 14, Boowsta AN
o N District, Ingombotea, Leand o
Wored Greur $anda Limitoda MNo 207, Rua Engenhers A 0 Andrade Barro Miramar, Simmbizanga, A1
. . Luando, Angela . "
ﬂertmo L . B i _ o
AcrA . TA - 25 de Mayo 596, piso 8%, C .. -+ . 3uenos Aires, Argent na e 190
Foster Wneeler E&C A- ge-rm”m A, ) Paraguay 1866, Buenos Ares, Argehtmc 100
151 Mostang (Argentinay S A, Pedro Mebna 714, Provinaie de Mendoza, Ciudad ae Mendoza, Argenﬂ aa 00
Woad Selar Argaenting 5.A L. Tucurman 1 Floor 4, Buengs Arres, Argertina — 160
Wood Wind Argentina 5 A UL Tucuman 11 laar &, Buenos Aires, Argerting N . ) 100
Augtralia . o
Ameg Foster Whecler Austmhu Pty Ltd | evel 7, 197 5t Georges Terrace, Perth, WA, OOOO,_ﬂ_L_Js“troho - 100
Amec Foster Wheeler Zektm Architecture Py Ltd Leve'7, 197 5t Gc‘.orgesrTwe_r__rjoce, Perth, Wa, 6000, Austraha R 100
Aus-Ops Pty Ltd - Leve 1, 240 St Georges Terrace, Perth, WA 6000, Australia 100
Innofiele Services Pty vtd Loevel 1, 240 St Georges Terrace, Perth, WA 60090, Australia 1OO
RIDER HUNT INTERNATIONA _ (AUSTRALIA) PTY LTD Level 5, 171 Collins Strees, Melbourne, VIC, VIC 3000, Australia 100
SYT Hold ngs Pty Ltd . Level 1, 240 St Georges Terrace, Perth, WA éQQO, Australia 100
_quo‘ Australic Pry Ltg Level 3,171 Callirs Street Melbourne, VIC, 3000, Australia 100
Waood Freld Services Pty Ltd . Level 3, 171 Collins Street Melbourne, VIC, 3000, Australia 100
Wood Group Australa PTY Ltd Level 1, 240 St Georges Terrace, Pertn, WA 6000, Avstrala oo
wWood Group Kenny Australka Pty Ltd B Level 1, 240 5t Georges Terraze, Perth, WA 6000, Australia 100
Azerboign .
AMEC Limited Lighility Company 37 Khojah Streat, Baku, AZ102S, Azerbayan 100
Waod Group 2SN Azerbajan LLC : HKhojal Averue, Buildir- ng 37 Kratal District, Baku, AZ1G25, AZEFJGIJGF‘ 186
Behamas
Mentrea Engineer ng (Overseas) | imited </a 2020 Winstan Park Drive, Suite 7000, Qakville, Ontano, Canada 100
Bermuda . _ L
Faster Wheeler Lig. o Clarendsn Howse, 2 Church Street, Hamilton, HM-11. Sermuda 100
Fwy Managerment Opergticns, Ltd Clgrenden House, ? Church Street, Hamilton HM CX, Bermuda 100
Brazil . . . —
Amec Foster Wheeler America Latina, Ltda Centro Empresancl Ripeirga Office Tower, Av. Braz Digig Acosto, 727 - 18 100
andar 51 1810, Cep 14026-404 - Jd Califormia, Riberrac Preto, Sas Pou a
Broazil : _
Amec Foster Wheele: Brasl 5 A, Averida dos Amencas. n 3 434, Bleco 2, salas 307 e 308, Centro 1C0
b mpresaral Maric Renrigue Simonser, Barrn da Tyaca, CEP 22 640-102,
) B Brazil _
AMEC Petroleo e Gas Lraa. Avenida das Amer\cus n 3 434, Bloco 2, sa:as 307 = 308, Centro 100
Empresanal Mario Henrigue Sirnersen, Barro da Tyuca, CEP 22 640-102,
B . Brazil
AMEC Projetes e Consy'tona Ltda Rua Professor Moraes Ne, 476, Lo og Sobrelopa, Barrro Fincionanios Belo o0
} horizonte, Miras Gerais, 30150-370, Brazi . .
Fw/ Irdustrial Fower Brazil Ltdo Alamieds Santos, 1293, Ronm 63, Cerque ra César. Sao Pcu\o O141%9-002. 100
. . . . Brozl _
Sentos Barbosa Tecmica Corrent o e Servicos - tda. Esirada Sao Jose do Matum, 301 - Imboossca, © dade de Mocoe,'R\c de 160
Janero, CeP 27973-030 Broz| .
Wood Group Engineering and Prod.octior Facihinies Brasil ctda Rua Mnist-o S gado Filhe 1%, Cova eros, Cidade de Macoe, CEP 27920- 130
. 210 Estado do Rio oe Janerro
Waad Group <erny aa Bras | Servicos ac Frgenhania Ltao Rua Sete de Setembre, 54 - 4 anoares, Cemtre, Rio da Janerra - R, CEP 100
o 20Q50-00% Brazil
British Virgin Islands . .
Waood Group POE Lirmited Geneva Place 2nd F oo, 333 Waterfront Drwe, PO Box 3339, Raaa Town, 120
R Tortoq, Brinis= V rg.n s angs
Brunei Darussalam i i
Amec Foster Wheeler (B) SON BHD Un t No s 206A-410A Wsrra Jaya Jalan 2errancna, Bordar Serl 100
o Begawan 358811, 8rune Darussalam
Bulgaria _ R
AMZC Minproc Bulgar o £ OOD b Eloor, 9-11 Maenge Low s Bled, {r’uzraz‘ dane District, Satia 1321 1GO
By gera
Camercon . . -
Amec Foste’ Wnestar Camercon SARL CTap _imboh, Lirrbe, BPI2B0, Camerosn 100
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Canada

2992127 Alberta Ltd. - 1900, 520 - 3rd Ave. SW. Calgary, AB, T2F OR3, Canada 100

Amec Foster Whee'er Canoda Lid Borden Ladrer Gervais LLP, Centenmal Place, East Tower, 1900, 520 - 3rd 100

e Ave SV, Caigary, AB, T2P OR3, Cangdler .~~~ o

AMEC South America Limited 2020 Winston Park Driver, Suite 700, Qakville, ON, | &H 6X7, Canada 100

Rider Hunt International (Albertay Inc. 900 AME'C Place, 8O1-6th Avenue SW., Calgary, AB, T2P 3W3, Canode 100

Wood Architectural Services Ltd, R 133 Crosbee Rogd, St. John's, No, A1B 1H3, Canada a*

‘Wood Canada Limited 1900, 520 - 3ro Avenue SW, Calgery, AB, T22 OR3, Cangda 100

Wood Geomatics | irited 00 AMEC P ace, BO1-6th Avenue SW., Calgary, AB, T2P 3W3, Canaoda LT

Wood Grouo Asset Integrity Solutions, inc._ 1940, 520 - 3-d Avenue SW, Calgary, AB, 127 0R3, Canadn ..o

Weod Group Conada, Inc Border Ladner Gervais LLP, Centennial P.ace, East Tower, 1200, 520 - 31d 100
e Aye. SW Calgary, AR, T2P OR3, Conadao e

Wood Sola- Canada Ltd 1800, 520 - 3rd Ave. 5W. Calgary, AB, T2F OR3, Conoda o oo

Vvood Wind Canada Ltd. 1900, 520 - 32 Avs, SW, Calgary, AB, T2P OR3, Canada 100

Tayman Islands o

N Chile Holdirgs Ltd. Codan Tre st Cuenccey (Caymon) Limited, Cricket Square, Hotehing Drive, 100

e o 20 Box 26831 (4 arage Town, KYT-11T1 -
©lood Group O&M nternational, Ltd. Sterling Tru™ -~ .nY Limited, Whitehall House, 238 North Church 100
Street, Geurge lown. XY1-1102, Cayman Islands

Chile )

AMEC CADE Ingeneria v Desarrollo De Proyectos Limitada Av. Jase Domingo, Canas No 2640, Nunong, Sartiage, 7752164, Chile 100

Amec Foster Wheeler International Ingen’eria y Construccidn Av Apoquindo 3844, p'so 15, Las Condes, Santiago, 7550123, Chile 100

Limitada e S,

Amec Foster Wheceler Ta'cahuano, Ooeraciones y Camino A Romuntcho 3230, Secter 4 Esquinos, Ta'cahuana, Chie 100

Mantenciones Limitada

iS5l Mustang Chile SpA Calle Providencia 337, off. 7 Comuna de Providencia, Santiago, Chie jisie)

China

Armec Foster Wheeler Engineering & Constructicn Design Roam 407, Floor 4, No, 120 Quxia Read. Pucong New Area, Shangha., China 120

(Shanghai} Co., Ltd. i B

Amec Foster Wheanler | ngineerning & Consulting (Shangha) Raorn 204, Bullding 1, Na. 1287, Shangcheng Road, Pudong New [Distact, 100

Lo Led | Shanghen R

Grenland Group (China) Limted Room D2, 6th Floer,No 2446, Jin Giao Road, Shangha, Pudeng, China 109

Colombia —

Procesos ¥ Disenos Energeticas 545, Carrera 11 A No. 96-51 5tk floar, Bogota D C, Colombig 100

Cyprus .

AMEC Overseas (Cyprus) Limmited 1. Lampousas Street, 1095 Nicosig, Cyprus 100

J P Kenny Overseas Limited Thernistokli Dervi, 5, Elerion Building, 2nd Floer, PO 1005, Nicosio, Cyprus 100

WGPS Interrational Lirmsted Elerion Builld ng, 2nd Floor, 5 Thermistecles Street, CY-1066 Nicosa,CY-1310 100

Micosia, PO Box 25549, Cyprus
Waood Group Angola Limited Flerion Buld'ng, 2nd loor, 5 Themistocles Street, CY-1046 Nicos o,CY-1310 100
e MNicosig, PO Box 25549, Cyprus
Wood Group Equatorial Guinea Lim‘teo Elermcr Bullding, 2nd Floor, 5 Themistocles Street, CY-1066 Nicosia CY-1310 100

e Nicosia, PO Bax 25549, Cyprus
Demaocratic Republic of Congo © e+

MM Enginecring SPRL 32 Avenue 3Z, Cormnmune de Kasuku, Ville de Kindu, Democeratic Republic 100

. of Cango

Egypt R

Foster Wheeler Petroleum Services S AE Al-Amerya General Free Zone, Alexandric, Egypt 100

Equatorial Guinea

Baker Energy International Equatenial Guinea S A Bioko, Island Region, Malabo e %5

Hexagon Saciedad Anonima con Corsejo de Admirnistracion ¢/o Solege, Calle Keria S/N, Malabo, Equazonial Guinea 65

France : e

Armec Foster Wheeler France S A 14, Place de la Coupole, Charenton-le-Pont, France, 94220 - 100

Wood Group Engineering Services (France) SAS &Pl de la Madeleine, 75008, Paris, Fronce e 100

Wood Group France SAS . 50 rue de Lo Chaussee d'Antin, 75009, Paris, France . 100

Gabon . —

Production Services Network Gabon SARL Place of Independence, En face ce la BVMAC, Lioreville, BF 922, Gabon 100

Germany e

Bouunrternehmung Kittelberger Geabttit . Liegbigstr 1-3, Kaiserslauterr, 7667, Germany 100

KIG Imrmobylien Betell,gungsgesellschaft moH Hamrrstrasse 6, 04129 Leipzig Germoany 100

KIG Immabiliengesellschaft mbE & Co. KG __Hammstrasse &, 04122 Leipzig, Sermany I 0

Wood E&IS GrmibH Weserstrosse 4, F rankfurt am Main, 60329, Gerrmany 100

Ghang B e

Amec Foster Whee.er Operations Ghana Linmited House Number 4, Momotse Avenue, Beh nd Al Saints Anglcan Churck, 100
Adabraoka, PO BO;MQLP_lé?;Z Accra, Greatar Accra, Ghana I

Wood & BBS Ghana Limited No & Mornotsa Avenue, Behind All Saints Anglican Church, Adobraka, 80

L . e Accra, Gnano _

Wood Group Ghana Limited 20 Jones Nelson Road, Adobraka, Accra, Ghang 49

Greece ,,,,,, ansmman aur . —

Amec Toster Wheeler Hellas Engineering and Canstruczion 21Elvetias Street, (First Floor), Agia Poraskewi, 153 42, Greece 100

Societe Anonyme
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GuatemulL\

AMEC Guatermala EnqlnEE’mq and Consulting, Sociedad Ciudad Guaternalo, Guatemala 100
Guernsey . . )
AMEC Operations Lirmited - . ) 22 Hawilland Street, <t Peter Port, GY‘\ ?QB, Guernsey _ oo
Gorlam Insuranc l\rr;\ted i B _ F'O Box 33, h 23, Maison Trinity, Trity qu..JO’e %t Peter Part, GY1 LAT, Guernt.ey ) ‘\@_
Wood Group Offshero Services Limited PO Box 119 Martel o Court Admira' Park, 5t Petar Port, Gl ernsey, GY1 100
. i 3HB, Guernszey ~
Wood USA Holdings Limrted 22 Hawvillana Street, St Peter Pol’t GY1 208, Guernsey . . 100
Hong Kong . .
AMEC Asig Poarfic Limited 5008, 50th Flaor, Central Plaza, 18 Herbour Road, Wanchar, Hopg®ong 75
AMEC Engneering Limited 5008, 50th Floor, Central Plaza, 18 Harbour Reag, Warchar, Hong Kang 190
SgurrErergy Hong Kong Limited . } __26/F Beautiful Groun Towver, 77 Connaught Road Centra', Hong Kong 100
Hungary -~ . } : .
FW Hungary Lice od Liabilizy Company Krisztina korut 2 4. | em. 17, Budopest 4 22 B B 100
India o o - o . e
Amec Foster \Wher Tevate Limited 6th Floor, Zenith Bu'ld ng, Ascendas 1T - ' Road. Tararmani, Chennai 100
. 3 o . » 500 M3, India _
Ingenious Process Solutions Prvate L mitea 307, Atlanta Fstate. 3ed F\OC HOP 1rnan Tekdl‘ Rot}d Vltbho o, OFf WL E 1GO
. i . - . Highway, Garegaon (East) Murmbar MH 400063 _
Mustang Engineerning ocha Private Umiied RS F-3RDW B, P-214, B-Wing, Laxmmikant Apartment, Sitoram Keer 100
B o . ) . - Marg, Mahim, Mumrbar, 400016, Ind.a . o
Waod Group Xerny India Private | irmited 15th Flogr Tower-8, Bulding Na. 5, BL.F Cyber \_\ty, R, TPhase |l G Guguon 100
o . . Gurgaon, 122002 India o
Wood Group PSN India Private Lirmited Sth F'oor, Ze~uth SBuilding, AsLemdfm IT Fork C5IR Roud Turorrom 100
—_— Chennai, 600113, Inoia o
do—;r‘Eslu .- e —_—— — e e— —— . P —
PTAGRA Monenco o c/o 202G Winston Park Drive, SUItE 700 Oakv lle, O’\I L&H 6X/ Canadag 6o
PT Amec Voster \Nhee\er Indonesia Perkartaran Pulo mas Blok VIl No. 2, JI Perintis Kvmerdrkuor‘ Pulo 85
B Gadung, Jokarta, T.mur, 'ndonesia

PT Australion Skil Sk.lls Trummg o  Green Town Worehouse No. 2, Bengkong-Batam-Indanesia, Indonesia ) 75
PT Foster Wheeler O&G Indonesia Perkantaran Pulo mas Blak VI No.2, I Perint s Kemerdekaan, Pulo Q0

. . - } __ Godung, Jakarta Tener 13260, indanesia o

ding Lawson Indonesia . /o 2020 Wanston Park Drive, Suite 700, Ookwlle QON, Lb* éX7 Ccmodo B 100
PT Simons Interngtional Inouneswq . c/o 2020 \Nm;tcn Par« Drive, Suite 7000 Oakville, Ontario, Canada jlsle)
PT Wood Group ndonesia Gedung Perkantoran Prudential Centre, Xoto Kasablanke, Lonta: 22, Urit 0

A, )1 Cassoblanca Kay, 88 Kel Menteng Calarr, KeeTebet, Kota Adm,
— S— __Jarkarta Se'antan, DI Jarcorta, Mo aysq
Irun o O
Foster \Nhee\er Adibi Engineering . ‘?th Floor AlLminumm Buna.ng, Avenue Shah, Tehran 45
\Nood  Group Iran - Qeshm Comﬁur;y (e ) ) - No 2544, Hafer Street, Toola lndustrial Park,Geshr Island., Annaba, lran 97
Iraq B B i = _ o
Ghabet El Irag for Ganeral Contracting ond Engineering Suite 24, Buldirg 106.5t 19, Sec 213, Al-Kindi 5t, Al-Haritheeyo Qits, 100
Services, Engireering Consultaney (LLC) . Bogndad, 1-ag o
Touchstene General Contracting, Erginearing Consultancy Flat nc. 23A 3rd Floon rmecr Kahramana Square Anbar Building, District pelel
anz Projact Managemert LLC g 903, Fiay Al Karadg, Baghdad, rog . .
Wooyd Group‘le C :moresh Hadid and <hasheb St, Kurdistan, Erb\l \r’:q 100
Ireland . . o ) o
Waod Group Kenny Ireland Limrtec Second Focr, Brocks 4 and 5, Galway Technology Park, Parkmare, Galway, 100
Irelana

Amec Foster Wneeler Italiara Sl Vio S Caboto 15, Corsco, 20094, Itay 100
Greendregn 150 o . ) _ Wia S, Canota 15, Corsico, Milan, 20094, [toly o
Greendream 2 5r . Via 5 Caboto 15, Corsico, Milan, 20094 Italy . 100
Wood Ea'co 'tatia § nl, o o Mg S Caboto 15 Corsica, Midar, 20094, ta y . o
Waod Sarcegna 5.0l = Vig Sebastora Caboto 15, 20094 Corsico Vll\:m 20094, \taly _ 190
‘Wood Solare italic S.r. Via 5. Caboto 15, Corsico, Milan, 20094, 'taly o 100
Jamaica ) ) ) o
Monenco Jarma ca Limited c/o 2020 Winstcn Par< Drive, Suite 700 Oakwvi'le, ON. _6H 6X7 Canoga 100
Jersey ’ . s i -
GTS Power Solutipns Lirmited - 2B Esplonade St Heler 122 3QA, Jersgy 1 ]
EH. Taert UK Limited 28 Esplangde, St keler, JE23Q4, Jarsey . 100
Wood Graup Engineering Services (Miodle Fost) Lim, - 28 Esplancde, St Helier, JE2 3QA, Jersey ) i . = ] 150
Wood Gro.p Product on Sgeihities wimited 28 Fsplanade, St Heler 322 304 Jersey 100
Kozakhstan o
AMEC Lirvited Ligbity Partnershp 46 So*poyev St. Atyrau City, Azyras Ob'ast, 06001, Kozaknstar 166
Foster VWneeler Kazakhstar (LP opo 27 0 &4, Bostondykskey distrct, Abayg Ave  Almoty City, <ozm _ 0l
QED International (Kazakhstan) Limmited Lok Ly 2o v sl 40 Guloayey 5L A rauw Gty Atyrag Oglac:, 04001, <nvakhstnn 190
Wood Group Kozgkastan (L2 ) Satodyey str 46, Aty a,, 060011, Kasokbstan § ) jlele]
Kuwait . ) X B B ) . o
AMEC Kuwoit Project Msrmq“men ond Controctng 2rd Floor, Al Mutaso By 'ding, Ahea & Jaber Street, Skara, Kuwait City [~

Comoary W.L
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Liberia

Amec Fasier Wheeler Libernia ing King Plozag, anfﬂth Floors, Broad Street, Monrovia 10, Liberia . 100

Luxembourg B B

AFW Luxembourg 15S.a.r] 15, Boulevard Friedrich Wilhelm Raiffeisen. L-2411, Luxembourg 100

AFW Luxembourg 2 5.0.rl. 15, Boulevard Friednich Wilhelm Roiffeisen, L-2411, Luxempourg 100

Finoncial Services S r.l. . 15, Boulevard Friedrich W.lhelm Roiffeisen, L-2411, LuxernpoJrg _ 100

FW [nvestment Ho!dmgs S & rI 15, Boulevard IFriedrch Wikelm Raiffeisen, L-2411, Luxemaourg 100

Malaysia . e

AMEC (Malaysia) 5dn Bhad Suite 1005, 10th Floor, Wisma Hamzah-Kwong t'ing, No 1, L ebah 100
Ampang, Kuala Lumpur, 50100, Malaysia

Amec Foster Wheeler OFPE Sdn Bhd Suite 1005, 10th Flocr, Wisme Hamnzoh-Kwong Fing, No. 1, Leboh 100

. Ampang, <ualo Lumpur, 50100, Malaysia

AMEC Holdings (Mafaysia) Sdn Bhd Suite ?OOS 10th Floor, Wisma Hamzoh-Kwong bira, No. 1, Leboh 100

. W00 Malaysia

Al'E G=e and Process Sdn Bhd

ANES Procee 5 & Erergy Sdn Bhd

Suize '\OOJ 10th Flocr & It nnzah- Kwong I>|r\mgmrm\JﬂoW‘| Leboh 100
Ampang, Kuala Lurmpe i 3000 Malaysia

EI\;A gin f~z=r7|rg §6N DBA}:DA

Suite 1005, 10th Fioc.. yie mzah-Kwong Hing, No 1, Leboh 100
e Armpang, Kuala Lurmpy: < 7 ‘alaysia . _
Unit C-12-4, Level 12, Block O Megan Avenue I, Wilayah 160
Perse<utuanWilayah Persekutuan, Kuata Lumpur, 50450, Maolaysia
cster Wheefer (Malaysia} Sdn. Bhd. Suite 1005, 10th Flocr, Wisma Hamzah-Kwong Hing, No. 1. Leboh 100
_ _ Ampang, Kualo Lumper, 50100, Malaysia
Foster Wheeler E&C (Moloys'a) Sdn. Bhd. Suite 1005, 10th Flaor, Wisma | lamzah-Kwong Hing, No_ 1, Leboh 7G
e Arnpang, Kuala Lumpur, 52700, Mp\oysw
Level 7, Menara Milenium, Jalan Demanlela, Pusat Bandar Domansara, 100

Mustang Malaysia Sdn. Bhd

Damansara Heights Wilayan PersekutuanWilayah Persekutoan, Kuaia
_Lumpur, 50470, Malaysia

E\;\o;}—rumt International (Malaysia) Sdr Bhd

"Level 7. Menara Milenium, Jalon Damanlela, Pusat Sandar Damansarq, 100

Damansara Heights, Kua a Lumrpu_anl_S_Of@O‘ Maloysia

Waood Group Engireering Sdn Bhd

Leve! 7, Menara Milenium,Jalarn Darranlela, Pusat Sandar Domansara, 0~
Damansara HeghtsWilayah PersekutuanWilayah Perse<utuan, Kualo
Lurmpur, 504%0, Malaysia

Wood Group Kenny Sdn Bhd

c/o Securities Services (Ho\dingé) Scin Bhd, level 7, Menara Mileniumn, B 257T
Jalan Damanlela, Pusat Bandar Darmansara, Damansara Heights, \Koala
Lurmpu:, Bumansara Towr Centre, Domansg, SG4%90, Malaysia

Wood Group Mustarg (M) Sdn. Bnd

Level 7. Menara Milerium, Jalan Darrantela, Pusot Bandar Darmansara, 100
Damansara Aeights Wilayah PersekutuanWirayah Persekutuan, Kuala
Lumpu-r, 50430, Malaysia

Mauritivs )

MDM Eng neering Investments _td Ist Floor, Felix House, 24 Dr Joseph Strect, Port Louis, Mauritius 100

MM Engineering Projects Ltd e Jst Floor, Felix House, 24 Dr Joseph Street, Port Louis, Maurnnius ~ 160

PE Consaltants, Inc c/o First Island Trust Company Ltd, Surte 308, St Jarmes Court, St Dem!; 100
I Street, Port Lou's, Mauritius

QED International Ltd c/o QGeorlan Corporate Services (Mauntius) Limited, &th Floor, Tower A q 100

CyberCity, Ebene, 72207, Mauritius

Mexico
AGRA Ambiental 5. A de OV N . c/o 2020 Winston Park Drive, Suite 700, Oaokwlle, ON, | 6H 6X7, Canuda isio)
Armec Foster Wheeler Erergic Mex'co 5. de R.L. de CV Av. Vaosconcelos 453, Colania del Valle 66220 Nueve Leon, Monterrey 100
(Estados Unidos ud__e"z Maxica), Mexico
Amec Foster Wheelar Mexico, S.A. de CV. Dowvid Alfaro Suquewros Ne 104, Piso 2, Coloma Valle Oriente, San Pedro 100
o Garzg Garog, Nuevo L eon, C P. 66269 Mexico
AYMEC de Mexico 5§ A de CV 453 Planta Alta Del Valle, San Pedra Garza Gareia, Nuoevo Leon 66220, w00
o Mex co o e
CEC Controls Automaotizacion 5. de R.L. de Cy Libramiento Caorr. Silac-Leon #2071, Esq Prolongacion Bailleres, Col. 100
e Progreso Silao, Guanajuato, CP. 36135, Mexico S
Exergy Engineering Services, 5.A de OV Dowvid Alfare Siqueiros 104 piso 2, Col Valle Criente, San Peare Garza 100
- Garcin, Nuevo Leon, CP. 66269, Mexico
Exergy Engineering, 5.4, de CV. Dawvid Alfaro Siguairos 104 piso 2, Col. Vaile Orerte, San Ped-o Garza 100
o Garzig, Nuevo eon, CP 66249, Mexico )

laster Wheeler Canstructors de Mexico, S de RL de CV. 659 15th Street, 6th Averue, Aguao Prieta, Sonora, Mexmo o ~ oo
Global Mining Projects and Engineering, S.A. de CV. (‘c:Hv Coronado 124, Zona Centro, Chituahau, Chihuchau, 31000, Mexico 100
Harding Lawson de Mexizo S A de CV, cificio Cmega, Campos Eliseos 345, floors 2, 3 & 11, Chapultepec Polance 00
. TISéO Mexico, D.F. .
ISI Mustang Servicios de Ingenieria de Mexico, S de R.L. De HOMERQO 1804 PISC 1COL. LOS MORALES - DELEGACION MIGUEL glole]
TN _ HIDALGO, Distrito mederal, Mexice City, C P. 11540, Mexica
Wood Group de Mexico S.A de CV. Insurgentes Sur #8172 piso 10, Colonia Napoles, Mun'cipo Benito Juorez, 100

e . _between Calle Vermont asd Cal'e Yosemnite, Moxico Criy, 03810, Mexico
Wood Group Managernent Services de Mexica, S A de CV. vd, Manuel Avila Camacho 40 - 1801, Lomos de Cahpultepec, Delgacion 100

Miguel Hidalgo, Mexico, 3.F. 1000

Mongolia

ANMEC LS

Ulaanbaatar, Mongolio

Mongo! TV Tower —106—5“, Chinggis Avenue, Sukhbaatar District, st khoroo, 100
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Mozambique _

Amec Foster Wheeler Mozamb gL qLe Limitada Mocombmuc; Maputo Cidade, Distrite Urbono 1, Barrro Sommerschig all, 100
o AV Julus Nycrere, n® 3412, Mapute, Mozambique .
V\@uﬂpz—ﬂmhlqus‘ Llqu_ . ﬁ_@o_Jie_gMO_,Bgﬂdﬂ Poiana, Maputo, Mezomb que 100
Netherlends - e — S
AMEC GRDSABY. . Meander 251 Arnhem, 6825 MC, Netrerlord% S [0 Lo
AMECHsllondBY. . _Prins Bernhardpler 200, 1097 JB, Amsterdam, Netherlgnds ; 160,
AMEC Investments BV - . PrnsBemnardplen; 200, 1097 )3, Amsterdam, Metherjands 100
Foster Wheeler Continertal BV, B . Nmuoweg 155, 1043 BW Amsterdam, Netherlands . ‘T‘_ WE
Foster Wheeler Evrope BY, Naritoweg 165, 1043 BW Amsterdarm, Netherlands 100
Jahn Waod Group BV, C/O Centralis Netherlands BY, Zuidpiein 126, WTC, Toren H 15¢, 100
e Armsterdarn, 1077XV, Netherlands - o
_John Waod Group Hold\ngs Bv. C/O Centralis Netherlands BY, Zuidp'ein 126, WTC, Toren H 15e, 100
- e __ Amsterdom, 19/7XV, Netherlands _ e
New Zeolund L o e o
M&O Pogtfic Lmited . _?6Manodon Street. Spotswoos, New Plymouth, 41N 100
Nigetda = . ] - _ - .~
AMEC Contractors (W/AT Lirmt: o __13AAJ Marinho Brive, Mictonia lsland, Lagos, Niger o B o 100
AMEC King Wilkinson (Ngerig; bimiced ___No 3, Hosowtal Road, PO Box 9289, Lagos, Migeria — o6
AMIC OfFfshore (Ngena) Limited 18tn Fioor, Western House, 8/10 Broad street. Lagos, Nigeria -7
Foster Whee'er (N.gerio) Limited 1 Murtala Myhammed D-ive, (Formerly Bank Road). lkoyl, Lagos, N»geruo 100
Foster Wheeler Environmental Compcmy Nigena Lvmted =/o Nwoked & Co, 71 Ajasa Street, On kan, N gera ) 87
JWG Nigenia Limited. . . o 13 Sumoo Jibowu Street, [koy, Lagos, Nigerig P 100
OQverseas Tecknical Serv ces N\gemcx Limited ) No 13 Sumbo J bowu Street, <oy, Lagos, Nigeria 92
Norway o o i . N R I o
Wood G aroup Norway AS ay AS Fokserodveien 12, Sondef ord, 324” Norway 100
: v ineerng Cc 1 " PO Box 1569, Postal Code 123, Al Khuwarr, Sultanate of Oman 60
Bldg No. 89, Way No. 6605 "l Srnaon Streel, Ghaio Industrial Area, P.O 70
- - . Box293 AlKbywaln PCI33 Omon -
Panumu — - S - . P
MACTEC Eng\neermg and Conqu\‘r ng Corp Brisngs del Golf, Street 1/, House 4-f2 Panama City, Panarnag ar-
Papuu New Guinea o o . ) _ ) i _ )
Woeod Ergineening PMNG L‘rd De'aitze Touche fohmats., Level 9, Delotte Haus, Macgregor Street, 100
Section 8, Allarvent 19, Port Moresby, Natignol Copital Distact, PapLa
. -t Newoine, L -
Wooc‘ Group ’—’NG imitad Denrons FPNG, leve. B‘;p Haouws, Horbour City, Poart Moreseby, Papou New 1C0
. - Guinea, National Cc.plto\ Disurict, Papaa New Guneg
Peru o . . . . _ e
Amec Foster Wheeler Perd 5 A o Calle Las Begomias 447, Piso 8, San lsidro, Lirra, 27, Pery o __10¢
Jq' ' Mustang Peru S A C, - o _ Calle Mort’r Oloya 201 off 507 Miroflores, Lmg G0
Wood Wood Groap Pery 5.4 c o ‘___ Av. de la Flaresta 407, Stn Floor, San Borja, Lima, Pery 100
Philippines o ] _ ’ - B ; o 7
Foster Wneeler (Ph\\ ppms ) Corporat on U 7a, 7/F PCCP Benk Centre v A Rufiro St Correr L Pl eviste St 100
. o _ Salcedo Viloge, Makatr City, PH, 1227
Productior Services Network Hold'ngs Corn 58S ME Nationag Rood HW Barangay Alang. lar, %otcmgtb City, Fiutcmgos 100
. Peibppynes .-
PSMN Product or Services Network Philippines Corp 12th Floor, Net One Center,26th Street Corner, 3rd Averae, Crescert Park 100
. e WestTaguig, Metre Manilla, Benfocio Glebal City, 1634, Philippines
Poland o e o
Amec Foster Wheeler Co'multmgl_\onﬂ P 200 __ulC Chm slna '134f134 \qusuw Q0-805, Polond o 100
Portugal - _ -
Arres Fos ﬁler (Portugo ) Log A endo Bo- boso o Bocoge 13- 4 13-4, Lisboa, 1050- O?Ml o 100
PuertaRico = == = R N -
Wooa Puerte Rico, PSC Metro Office PA,M #7, Strest 1, Swie 73’# CJ’)."JDD Guoyncbao, 22 PR O
. o 009468, Puerta Ricae
Qotor } S — - S
Fraduction Serv ces Ne PC Sox 2515, Dcha, Qotor o 49
Romanie - . - e
AMEC Ooerat ans S.R.L Rocms 1ard 2, 2na F cor, No 5% Strada Gnigo-e AlexanarescL. 100
—. . Buchorest 010623 Romonic . -
CEC Controls Corn par wyS 2L Bulsvardul Tuser Viadimiresoy Na. 22, Blaq Grees vqcﬂv TFf ce, Sth Flogn, ilole]
- o Room 516, Carmous 02, District 5, Bucharest Romama
Russia . . 7 .
GO0 Arec Foster Whee'er o 100

200

2-6 F\Dars‘érﬁjﬂfrsko

serat or

Yozt

kbl msk %3020, Russ 3
S yta 417, Kommumistichesy Prospokt 32, Yozbro-Sakba imsk Sakhalie,

Russ an Feger
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Saudi Arabia e ) ) T -
Armec Foster Wheeier Energy and Partners Engineering Mayd Business Center, Tower 8, P.O. Box 30920, King Faisal Roud, Al- 75
Caompany __Khobar, 31952, Saud: Arabia -
Mustang and Faisal Jarmil Al- Hejailan Consu\trng Engnneermg PO Box 9175, Almalaz. Salahuddin Almyoub\ Street, Ruyndh 11413, Savdi /0
Company Arabin -
Mustang Saudi Arava Co. Ltd _ King Fahad Road, Rakah, Po Box B145, Al-Khobar, 34225, Saud Arabia ele]
Weood Group ESP Saudi Arab o Limited PO Box 1280, Al-Khobar 51
Singapore o _
Amec Foster Wheeler Asia 2aciic Pte, Ltd, One Maring Boulevord #28-00, Singopore, 018989 Singapore 100
ANMEC Glopal Resources Pre Limited 991E Alexandra Road, #01- 25, 119973, Sngopore, .~~~ 100
Foster Wheeler Eostern Private Lirniked _ _1Manna Beulevard, #28-00, Smgcpore 018989 100
QPE Q&G Asig Pocific Fle Ltd, 1 Manna Boulevard, #28-00, One Marina Boulevard, 018989, Singano-e 100
Rider 1ot Inter notional (Simgnpore) Pte Lirmited 24 Raffles Plaze, #24-03 Clifford Centre, :mg para, J48621 100
Simaons Poafic Coeole Ld, 8 Marina Boalevard #05-02, Muiawn 5L, 7 100
_ R 018981, Srngapore
Wood Group ! ol Services Pte. Ltd FP1E Alexanara Road, #01- 25 197 /3, S 100
Slevakia -
The Automatec, ©aeGr _HD (S'ovoksa) 3ro c/o, Kinstellar s ro., | Hviezdoslavavs _ntislavo, 811 02, Slovakia 100
Sowuth Africa
Amec Foster Wheeler Properties (Pty) Limited Second Road, Halfway House, P. O, Box 76, Mid-and 1685, South Africa 100
AMEC Minproc {(Proprietary) Lirrited 2 Egiin Road, Sunningh.ll, 2157, SoLth Africa 100
Massel Bay Energy IPP (proprietary) Limited (RF) 2nd Road Haolfway House, Midrand, South Africa e e w.ﬁﬁﬂ
Rider Hunt Interngional South Africe (Pty) Ltd Bulding No 2, Silver Stream Business Park, No. 10 Muswvell Road South 83
o Bryanston, South Africa
Wood BEE Holdings (Proprietary) Ltd 88, 2nd Street, Halfway House, M\drona Gouteng, 1685, South Africa .58
Waod Mining South Africa (Pty) Ltd Zeal e Office Park, 2381 Ontdekkers Racd, Floida Park Fxt 3, Qaodepaort, 100
1709, Soutk Africa
Waod South Africa (PTY) Ltd 88, 2nd Street, Halfway Hause, Midrana, Gauteng, 1685, South Africa __70
South Korea
AMEC Korec Limited KG Tower 5F, 22 Tongil -ro, Jung-gu, Secul 04517, Korea 100
Spain R R
Amec Foster Wheelar Energia, 5.L.U Ca'le Gabnel Garaa Marguez, no 2, Pargque Empresarial Madrid, Las 120
. e M,,B%JE&E}ZSUZ I;a_é Rozas, Madnd, Spain
Amec Foster Wheeler Iberia S L U Ca'le Gaornel Garcia Marguez, no 2, Pargue Empresarial Madrnid - Las 100
o e Rozas, 28230 Los Rozas, Madrid, Spain
Switzerland
A-FW international Investments GmbhH c/aIntertrast Services (Schweiz) AG, Zanlerweg &, Zug, 6300, Switzerland 100
Amec Foster Wheeler Engineering AG Lahweg 6, 4054 Basel, Switzerland 100
Tanzania _ . e
MOM Projects-Tanzan'a Limited Plot No. 483, Garden Road, Mikaochent Ward, Kinondoni District, Dar es 100
Salgsm, 14112, Tanzania, the Urited Republic of e
Thailand T
Amec Foster Wheeler 40\amg (Tha\\and) Limited 1st Floor Talaythong Tower, 53 Mcoo 9, Sukhumvit Rond, Thungsukla, 10G
e Biracha, Chenbur, 20230, Thailand
Foster Wheeler (Thalland) Lirnted 53 Talaythang Tower, 15t F'oar, Moa 9, Sukhumyvit Road, Tambal 100
Tungsukhla, Amphur Sriracha, Chonbun, 20230, Thatland
SIE Siam Limited 21/17 Sa Wattananvet 4, Suthisarnviryjchar Road, Khwaer‘g Samsennok, 100
¥het Huaykwang, Bangkok Metropalis, Thaland
Simaers International Enginecring | td 1717 Sor Wattananivet 4, Suthisanvingchai Road, Khwoeng Sarmsennok, 100
i Khet Huaykwang, Bargkok Metropolis, Thailand
Trinidad and Tobage I
Wood Group Trinidad & Tobago Limited 18 Scott Bushe Street, Port of Spain, Trinidad and Tobago 100
Turkey R .
Amec Foster Wheeler Bimas Birlesik Insaat ve Muhendislik Kucukbakkalkoy Ma*, Cardok Sok, No A Plazo, 34750 Atasehir, Istanbul, 100
AS. e Turkey
Uganda e . o
Wood Group PSN Uganda Limited KAA ouse, Plot 41Nakasero Road, PO Box 9546, Karmpolo, Ugonda 100
Ukraine e i 7
Wood Ukraine LLC Room 398, Building 26, Cbolonskyl Avenue, Kyiv City, 04205, Ukraine 100
United Arab Emirates o I
Preduction Services Network Emirates LLC Floor 5, International Tower,Capital Centre, 24th (Karama) Street, PO 49°
Box 105828, Abu Dhaob, United Arab Emﬂo_‘ggsi .
PEN Overseas Holding Company Lirited The MAZE Tower, 15th Floor, Sheikh Zaved Road, PO Box 2275, Duba , 100
Urited Arab Emurates e
United Kingdom o R =
AFW Finance 2 _imitea Booths Park, Cnelford Road, Knutsford, Cheshire, WAlS 87, Eng\cmd 00
AMEC (BCS) Lirmited _Booths F—’nrk, Cneliord Boad, Knutm‘ord Cheshire, WA16 8Q7 England 100
AMEC (F.C.G)) Limited o Booths Pork, Cnelford Rogd, Knutsford, Cheshire, WA 8QZ, England 100
AMEC (MH1992) Limited Boaths Park, Chelford Road, Knutsford, Cheshire, WA16 8Q/Z, englond 100
AMEC (MHL) Limited e e Booths Park, Chelford Rood, Knutsford, Chesh re, WAT6 8GZ, England 100
AMEC (WSL) Limited . _ Booths Park, Chelford Road, Knutsford, Chesire, WA16 8QZ Englond 100
AMEC BKW Limited " Booths Park, Chelford Road, Knutsford, Cheshire, WA16 BQZ, England 120
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'AMEC Bravo Limited e :gﬁj;fj-—gootﬁws Park, Chelford Rocd, Houtsford, Cheshire, W WIS BGZ, ZEnglond 0D
AMEC Buddwg Lirited Booths Park, Chelford Road, Knutsford, Ches htre WAE 847 England 190
AMEC Caopital Projects Limited o BOUths 15 Park, Cheiford Rood, Knutsford, Cheshire, WATS 8Q7, England 100
AMEC Crwil Engmegening Limited . Booths Park, Chelford Road, Knutsford, Cheshire, WAT6 8Q7 England 100

AMEC Con t e Booths Park, Che'ford Roaa, Knutsford, Cheshire, WA 8QZ Englong 100
Amec Foster Wheeler (Hold ngsybimted Booths Park, Chelford Road, Knutsford, Cheshrre, WAISL 8GZ, England 100
Ampc Foster | Whaelnr Eartt ar nd Er Enqunmﬂn ol fUK) Llnntna Brmtha Pa-lk, he\fo'd Road, Kc\utsforqgkfi{wi ﬂ#\‘lé BQZ £ ngu’md . _TQE
ec ; Lmnted i Booths s Park, CF Cheh‘oro Raod, Knutsford, Chﬁs‘wg\_\/yﬂéB{Q‘Z‘Eng‘ond MW
Amec Fost@r Wheelar F Fmo we Asia L lrnlted o Booths Park, Chelford Road Knutsfard, Cheshire WAT16 8Q7, England jls]e}
Amec Foster Wnoeeler Finance lymiged ~ ~ Booths Park, Cheford Road, Knutsfard, Cheshire, WAT6 8Q7 England 100
Armet oster Wreelar Grovp Lirmited _ ___ _ __ BoothsHark, Che'ford Roaa, Knutsferd, _Chest ire, WATEH B0 BQZ ZEnglongd 00
Arnec Foster \Nheefer Internutional Hoidings Limited 15 Justice Mill Lane, Abargean, ABTI 6EQ, Scotland, United Kingdom 100
Amec Foster Wheeler Interngtional Limiteg __ Booths Park, Chelford Road, Knutsford, Cheshire, WA16 8Q7, Enq\ﬂ oo 100
Armec Foster Wheeler Limited Booths Pork \_,he\fo'cj Road, Krutsford, (“hesrwe WATSB8GZ Faga.t 100
Amec Foster W‘hepler Properry and Overa' RN ' 100
Lmited — i — — _
AMEC Invastments Eurooe Lirmited . o 100
AMEC Kazakhstan Ho \dmg s Lirmited . o 100
AMEC Mining Limrted o Booths Pork Chelford Rocd Krutsf ord Ch eshve WATS BQZ, Eng\t:md 100
AMEC Nominees Limited e Booths Park, \,he}ford Road, Knutsford, Cheshire, WAL 87, Emg\qp_L_ ELD_
AMEC Offshoare Qevelopments Lurited e Ground Floar, 16 Justice Mil Lane, Aberdesn, ABT14EQ, Seatland o jsie}
AMEC Offshore Limwted .~ . Booths Park, Chalford Read, Kautsford, Chesture, WA16 8Q7, Engiand 100
AMEC Process and Energy Limited _ Booths Pork, Cheiford Road, Knutsford, Cheshire, WA16 BQZ, Eng'and 100
AMEC Project Investments Limited ~~ ~ Booths Park, Cheiford Road, Knutsford, Cheshire, WAT6 8QZ Englond . 100
AMEC Services Lirmited o o Booths Park, Chelford Road, Knutsford, Cheshire, WAYS 8QZ, England 100
AMEC Trustees Limited _Baoths Park, Chelford Road, Knutsford, Cheshire, WATA BQZ, England. 120
AMEC USA Holdings Lirmited ___ Booths Park, Chelford Rood Krnutsford, Cheshi LEn 100
AMEC Wind Developments Lim ted . __Booths Park, Chelford Road, Knutsford, Cheshire, WATS 8G England 100
Apphed Emaronmental Re h Centre limted Booths Park, Chelford Road, Knutsford, Cheshire, WA 8QZ, England 100
Awutornated Techrolegy Group Ho'dings Limited __ _ Booths Park, Cheford Read, Krvtsford, Chesre, W16 8Q7Z, England W0
East Mediterranean Energy Services Lirmited c/o Ledingham Chalmers LLP, 3rd Floar, 870 George Streat, Edinburgh, 100
o . EH22AR Unted Kngdom o
t oster)Wleel_m (G g) L\ wred e Boothc Park, Chelfora Rood, ﬁlu_t';&g_qkigﬂ_'e WAL BQZ Englong 100
Foster Wneefer (Londor) Lirmted Hooths Pnrk Chelford Road,_Kautsford, Chesfire, Wald BGf_E_ﬂ_Qand 1o
Faster Whealer (Process Plarts) Limuted V*rﬁwﬂ@mﬁord Cheshxr%@g@f! WO
Foster Wheeler E&C lwmited  ~ Bogths Park, Chelford Roaa, Knutsford, Cheshire, WATS 8Q7Z, nd _1cg
Foster Whee'er Environmental (UK3 Lum _ Bogths Park, Cheiford Read, KnuLsFord Chesmre, WATS BQZ, Eng'and __1e0
Foster WheelerEurepe  Booths Park Chelford Road, Knutsford, Cheshire, WAT6 8QZ England__ 100
Foster Whesler UK investments bimvited 15 Justice Mill bone, Aberdeen ABYVI6EQ Seotland 100
Foster Wheeler World Services Lmeted~ Booths Park, Chelford Raod, Knytaford, Cheshire, Wala 8GZ, Englana _ oo
FW Chile Holdings 2 Lirmged _____Booths Park, Chelfora Road, Knutsford, Cheshive, WAT6 8QZ England 100
FW lnvestmentsbimited .~~~ Booths Park, ’“heMoaa Knutsford, Chashire, W WA% BQZ, Engiand 100
HFA Limited o e " 15 Justice Mili Lane, Aperaeen, ABTTSEQ, Scotland, United Kingdom 100
Inteprated Mcmtme Serwe M\ted . N Booths Park, Cheiford Re DH Krusford, Chesnre, WAT6 8QZ, Englard 100
Jamas Scott Engineenng Group L'mite __ Ground Figor, 15 Justice Mill Lang, Aberdeen, ABT16EG, Scotland 100,
James Scott Lirmited . GroundgFloor, i5 Justice Mill Lane. Aberdeen, ABT1OEQ, Seottand 100
Jobn Wood Group Hetangs Limiked . 15 Jystice Mill Lang, Aberdeen, AB11 6EG, Scotfand o 100
JWE Investments Lirited 15 Justice Mil Lane, Aberdeen. AB11 6EQ, Scotland, Unted Kingdom 100
SWGEUSA Holdings Livte _EJ_ugt\ce Ml Lone, Aberdeen, AB 6EQ, Scotland, United Kimgdom )
Kelwat lnvestments Limited 15 Justice M1'l Lane, Aberdeen, AB11 6EQ. Scotland, United K ngdom
Metgl and Pipeine Endorgneg bymited ~ Bootks Park, Chelford Rood, kﬂuts:qrd c
Mustang Enaineermg tirmited 15 Justice Mili Lane, Aperdeen, ABTT SEQ. Sc . Scotlard, -

s Construction Lin Booths Pars, Chelford Road, l{mum"—ord Chgs_-lg Xv_@&iq_z_gm_g_a_ng :__ 100
Process Plants Supp! __ Boeths Pare, Crelford Road, Koo uafmrd, Chesmre, WA BQZ, Englond 100
Produgt\o_n&\ies Network U'() ;_umned s .15 Justee Mill Lane, Aberdeen, ABT16EQ, Scatlond, United Kingderm 100
Froauyction Seryvces Network work Barglodesh Limited ____Booths Park, Che ford Rood, Knutsford, Cheshire, Wal6 8QZ Engiana. 100
FSJ Facricotionsltd . Booths Park Che'ford Rood, Knutsford, Chashire, WA 8QZ Erguang 100

SN (Argoioy Limted 35 Jdushtice Ml Lane, Aberdean, AB11 6EQ, ctland, Urized Xongdorm 100
PEN (Pl ippines) L mte 15 Justice Mi\ Lans, Acerdgen, AB11 664, Scotlard, Unired Kongdorn 100

] 15 Justice M | Lane Acerdeer, ‘AEW 60 @ Seotland, United Kirgdam 100

Wl Lome, Apergeer, ABTT6EQ Scotlard, Unted Kirgdom 100
O 9] frtemat-ono\ I (UK) Lomizea 15 Ju%trce Mill Lang, Aberdear, AB116EG, Scottand o

Em G5 UK Uimited
R’u:!er Huet Irternatianal L

I Chosire, WAL BQ BOZ Eﬂguovo o 100

e, e WhlE 802 Engand 150

Sondiwgy Solutions (No 3) Limited Bouth: aths Po-b Che'fara Qooo Knuts S WAL 8GZ England {_LOQ
Sgr-rEnergy [ muted St Vimcent Paza, 219 5t Vincent Street Gios: asgow, G2 ) 5_P, Scotlord, Un ted 100
o o Kngdom o e
Sgmgrmoncel Focbies Lmited _ Booths Park, Crelford Roas, Krutsiord, Chesnre, WATS BOZ Engong 0o
Tre Avtomated Tecnnolegy Group Lirted ______ Booths Pars, Cheford Road, KWuEfo’d Crashee WA AT BOY, Engang 104
WGEOO028 Limited Y Ground Floor, 15 Jsuce Ml L Lane, Aberdeer 4311 » Unirea Kingdom 160
WEPSN (Howdngs; Lirmited 15 Justice Ml Lone, Aberdeen, £ BMFE(Q?,}EJO—nd Unted kingdorr 100
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WGPSN Eurasia Limited . 15 Justice Mill Lane, Aberdeen, AB11 6EQ, Scot\und Urited ngu rm 50
Wood Enviroarment & \nfrcatruLLure Soluuons UK LUirrited Booths Park, Chelford Read, Knutsford, Cheshire, WA16 8GZ, England 100
Wood Group Algeria Limited 15 Justice Mill Lane, Aberdaen, ABT1 4EQ, Scotland, United Kingdorn 100
Mood Group Algiers Lrmited 15 Jaszice Mill Lane, Aberdeen, AB11 6EQ, Scotland, United Kingdom 100
Weod Group Annaba Lirnited 15 Justice Mill Lane, Aberdeen, ABT1 6EQ, Scotland, United Kingdom 100
Wood Group Arzew Limited 15 Justice Mill Lane, Aberdeen, ABT1 6EQ, Scotland, United Kingdormn R 01
Weaod Group Engineenng & Operatrons Sugport Limited 1: Just\ce M\H Lane, Aberdeen, ABT1 6EQ, Scotland, United Kingdorn 100
Waood Group Engineering (North Sea) Limited 13 Justice Mill Lane, Aberdeen, AB116EQ, Scotland, United Kingdormn 100
‘Wood Group Fassi Messaoud Limited . 5dustice Mill Lane, Aberdeen, ABT1 6EQ, Scotland, United Kingdom 100
Woad Greup He Id.ngs (International) le\ted 15 Justice Mill Lane, Aberdeen, AEEI]__()EO, Seotland, United Kingdom 100
‘Waod Group Intetech t -mited .. _ .. _ Booths Park, Chelford Road, Knutsford, Cheshire, WA16 BQZ, Englond 100
Wood Group Investrnents Lirited 15 Just ce Mill Lane, Aberdeen, ABT &1 Q, Scotland, United Kingdom 100
‘Waood Group Kenny Corporate Lamited 15 Justice Mill Lane, Aberdeen, AB1T16EQ. Scotleng, United Kingdom 100
Wwood Group Kenay Lirnited e __Boozhs Park, Chelford Road, Knutsford, Cheshire, WA« 2QZ, England 100
Wood Group Kenny UK Linutea Boaths Park, Chelford Road, Knutsford, Chesture 3lan 100
Wood Group Limited | 15 Justice Ml L ane, Aberdeen, AB11 6EQ, Scot 'and. Uit d Kingdorm 100
Wood Group Power Investn-e1c i ed 15 Jysuce Ml Lane, Aberdeen, ABTT4EG, Scot.er:d ' 4 Kingdom 100
Wood Group Production Sai. ... ... 0 1nitea 15 Juszice Mill Lane, Aberdeen, ABT16EQ, Scot i v wa Kingdom o 100
Wood Group UK Limited 15 Justice Mill L ane, Aberdeen AB116':C~) Scot'end, United Kingdom 100
Wood Group/OTS Lirmited Booths Park, Chetford Road, Knutsford, Cheshire, WA1S 8QZ, England _ 100
Wood Internationg! Limited Booths Park, Chelford Road, Knutsford, Cheshire, WATS 8Q7, Englend 100
Whood huclear Holdings Lamited e _Booths Park, Chelford Roud, Knutstord, Cheshire, WAlS 8G7, England 100
Wood Pensions Trustee Limited Booths Park, Chelford Rood, Knutsfora, Cheshire, WATG 8Q7 Englond 100
Weod Transmission and Distaibution Limited Booths Park, Chelford Road, Knutsford, Cheshire, WAT4 8G7, England 100
UnitedStates
4900 Singieton, 1P e 400 North St. Paul, Dellas, TX, 75201 100
AMEC Architectural, Inc 511 Congress Street, Ste. 200, Portland, ME, 04107, United Stotes 100
AMEC Construction Management, Inc, United Agent Group Inc., 3411 Silverside Road Tatnal Building #104, 100
Wilrnington, New Castle County, DE, 19810, Uruted States R
AMEC E&E, P.C. 400 N 2nd Street, Su.te 401 Harrisburg, 24 17101-1071, Un'ted Sto_tgfzi_ e ,,OW,‘:“
AMEC Engineenng ana Consulung of Michigen, Inc. 46850 Magel'an, Suite 190, Nowi, M1, 48377, United States 120
Amec Foster Wheeler Arabia Ltd 3471 Silverside Road Tatnal B\Juldmg #1234, Wilmington, New Castle 100
i County, DE, 19810, United States
Armec Foster Wheele* r—nwrommentaf Egquipment Corrpany, Caorporation Trust Company, Corporation Trust Center, 1209 Orange 100
Inc. Street, Wilmington, New Castle, OF, 19801 o
Amec Foster Whee er Industrig! Power Company, Inc 3411 Silverside Road Tatnall Building #104, Wilmington, New Caslle 120
e, County, DE, 19810, Umited States T
Amec Paster Wheeler Karmtech, Inc. 1979 Lokeside Parkway, Suite 400, Tucker, GA, 30084, United States 106
Amec Faster Wheeler Martinez, Ing cfo The Corporation Trust Company, Corporation lrust Center, 1209 120
i QOrange Street, Wilmington, DE, 198017 R
Armmec Foster Wheeler North Armerca Corp United Agent Group Inc., 3411 Silverside Road, Tatnal Bldg. #104, 160
e Wilrmington, DE, 19810, United States o
Amec Foster Wheeler Power Systemns, |nc. c/o The Carporation Trust Company, Corporation Trust Center, 1209 100
Orange Swreet, Wilmingtoen, DE, 19801 e
Amec Foster Wheeler USA Corporation Urited Auent Group Inc., 3411 Silverside Road, Tatnall B'dg #7104, 100
o = ___Wimington, DE 19810, United Stiates o
AMEC Heldings, Ine Urited Agent Group Inc, 341 Silverside Road Tatnall Building #104, 100
. Wilmington, New Castle County, DE, 19810, United States o
AMEC Industrial Programs, LLC 1105 Lakewood Parkway, Suite 300, Alpharetta, GA, 30009, United Stotes 100
AMEC North Caraling, Inc 225, Hllsborough Street, Raleigh, NC, 27603, United States L 100
AMEC Ol & Gas World Services, Inc. 120¢, Orangs Street, Wilmington, DE, 19801, United States 100
Barsotti's Ine Perryville Carporate Park, 53 Fraorntage Road, PO Box P000, Hampton, NJ, 100
I 0882790000 - o
BMA Solutions Inc United Agert Group Irc 3411 Silverside Road, Totnall Bldg. #104, 100
o Wilmington, DE, 19810, United States e
C E C Contrels Company. Inc. United Agent Group Inc., 28175 Haggerty RoadD. Nowvi. M, -'5.8377 Umfr\o 100
i o Stotes e
Carnden County Snergy Recovery Corp c/o The Corporation Trust Company, Corporation Trust Center, 1209 1C0
e Orange Street, Wilmington, DE, 19801 . e
Cape Software, Inc. United Agent Group, 2425 W Loop South #200, Houston, TX, 77027, 100
. Urited States i e e
Eguipment Comeu\mn s, Ine. o Corporation lrust Company, 1209 Orange Street, Wimington, D=, 19801 100
Foster Wheeler Asia Limited 3411 Silverside Road Tatral' Building #1204, W Imington, New Castle 00
- o County, DF7, 19810, United States
Foster Wheeler t nergy Corporation ¢/o The Corporaticn Trust Companry, Corporation Trust Center, 1209 100
- Oranga Street, Wilmington, DE, 19801
Foster Wheeler Enviranmentol Corporaton S444 Westneimer #1000, Houston, Haris County, TX, 77056, United 100
States
Foster Wheeler Hydrox, Inc United Agent Group inc, 3411 Silverside Road Tatna!l Bulding #104, 100
Wilrnington, New Castle County, DE, 19810, United Stales _
Faster Wheeler In¢ United Agent Group Inc., 3411 Silverside Road, Tatnall Bldg. #104, 100
. _ Wilmington, DE, _1_95‘19, Umted States
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Notes to the financial statements continued

Fos‘t:r Wheé‘.er IPTGZO?L@.EJ'\EF\DO}Q\LE T 3411 C;\NET’%E [-Qo—md Tatmall BUI‘(JIF‘QV #104, W\Imlrigtom New Castle 1&)
L oynty  DE 19810, Unitea States o
Foster Wheeler International LLC United Agent Group Inc, 3411 Silverside Road Yatnail Hm'd‘nq #1084, 100
_ e _ Wirnington, New Co%tve County, DE, 19810, United States o
Foster Wheeler LL.C United Agent Group Inc., 3411 Silvers'de Road, Totnall Bldg. #104, 100
L Widmimgton, DE, 19810, Dnited States L
Faster VWhecler Renity Services, Inc. ¢/a The Corporation Trust Company, Cor poruuoﬁ Trugr (‘Fnt?r 1?0‘9 100
_ o _ Orange Street, Wi'mington, BE. 19801 e
Ingemous Inc. ) United Agent Group, 2425 W Logp South #200, Houston T»( 70327, 1?)
o e Umited States o o

15! Group, L L.C " United £ Ag?nt Group, 2475 W Lo Loon op South #tZOO Houston, T>< 77027 w00
o e Untea States e
JWGUSA Holdings, Inc United Agent Group Inc, | 34T Sihverside Road, Tatmoll Bldg #104, 100
. ) ) o __ __ Wimington, DE, 19810, United States e
Kelenmer, Inc. inited Agent Group Inc, 119 E. Court Street, O nclnnut\ Ori 45202 United 130

ates

MA(‘T EC E&C E&C \ntemotlowm lme, A)b quewood Porkwoy Suite 3 jOO Alpharetto GA 3 30009 nited B

MACTEC Enginesiing and Gec‘ ooy RS Southside Drove, Suite 207, Ciifton Fark, NY 1 '2065 Umted Stutes . o
MACTEC Enwironmental Consulrants, Ine. 770_1 L akewoed Parkway, Suite 300, Aipharetta, GA, 30009, United Sta State s gD
Martinez Cogen Lirnted Partrership Perrywille Corparate Park, 53 Frentage Rood, PO Box 2000, Hormpton, NJ, 99
e ) o bBg27mO00 o o .
Mustang Internaticnal, Inc Sh44 Westheimer #1000, Houston, Homs County, TX 7/056 United 100
o o o . _Swtes _ e
NIIT Systems, e, Urmited Agent Group '24?5 \N Loop South #ZOO Houstc' , fX J?OZ? 100
e . . __ United Stotes [ -
Perryville Corporate Park Condaminium Assocatian, Inc Corporation Serwce Compur\y. 830 Beq: Tavern Road, \Nest Tren*on &7
o _ e Mercer MNJ, G828 o o e
Process Consultants, Ine United Agent Group Inc, 3477 Silverside R’ood TthoH Bwldma #1 100
L o Widrmington, New Cobt\er(:oumty DE 19810, United States o o

RH Talert, Inc United Agent Group Inc., 8275 South Eastern Av., #200, Las Vegas, NV, 100
. BYMA3 United Sttes P
Rider Hunt Internationm (USA) Ine Urited Agent Group, 2425 W Loop South 8200, Houston, 'FX /7027 100
e United States. e . e
Swaggoart Brothers, Inc, United Agent Greup Ine., 5708 S.E. 136tk Averce & #2, Port\cmri OR, 97236 100
e L Un:ted States o o
Swaggaort Lagging & Excavation LLC United Agent Group Inc., 5708 S E. 1361th Axenue WZ Portiand, OR, 97736, 100
. _MYnited States o e

Thelco Co =/c The Carporation Trust Company, Corpomtlor‘ Trost C@ntnr 1209 100
o Bronge Street Wilmingtor, DE, 19801 -
Tray, Inc c/o Tne Corporaton Trust Company. Corporation Trust Cepter, 120% 100
. L Orange Street, Whmminglton, DE, 19801 o e ~

WOvd DQS\gn Lc L 1075 Big Shanty R MW, Ste. 100, Kearesaw, GA, 30144 U'\\tod States 70“
Mpﬂ&lf@i\ & Infrastructure Solutions, Ine,_ 1105 Lakewood Par kwiary, Suite EOO 0, Alpharertu, GA, 3000‘? Uﬂltsigglti\ _ 100
Wood Group Alaska, LLC Um*ua Agenf Group ine . 3417 Sitverswda Road, fornoif Bldg #7104, 100
L Mydmyngten, DE, 19810, Unitea Stater e
Wood Groap PSH,| Inc. Unted Agent Growp 'nc, 8275 Scuth Eastern Av., #200, Las Vegas, NV, 130
L ) . B9123 United States e e
Wood Group Support Services, Ing, United Agent Group ir\r . 8275 _,outn Ea‘ tern Av, ﬁZOG Las \/eqoa NV 100
— o 89123 United States | - -
Wooa Group US Heldings, Inc. Ur.ted Agent Group Inc., 8275 South Eastern Av, #200, Los Vegas, NV, 100
e o i 89123 Lnited StOfE‘ﬁ L

Wocod GFOLP US interrational Ine United Agent Group inc . 8275 Soutn [ astern Av, #700 Las Vegoa ’\i\/ 00
e o B9923 United Stores e .
Wooa Group USA, Inc. Sh4l Westheimer #1000, Hauston, Harnis County, TX, 77054, United 106

States

Wood Massachus . _ S.te 700,155 redera %;reet Boston, WA, 02710, United Srotes 100

Wood Mirerals Conveyars, e, . _H18Wast S SE‘JQnth wenth Stre Ste 930, Las Angeles, CA, 90017 Linited States 100

Wood Progrorms, 1nc 2475 Northwinds Parkway, 1:200 260, Alphoretta, GA, 30 { 100
e Stoetes . _

Vanvaty - R - -

O.F's. FAnance and Muonogerentbimered _ _ Low Portrers flause, %ue Posterr, PortVilo, Vonoaty 199

DOversegs Tm Se-vire brterngtional Larited _ law Partners House, Rug Posteg r. Port Vilg, Vonuot, 100

MLWW““E¥,%“~W*.$“W* ,

Amec Foster Wnealer Venezuels Avenidg Fra-cisca de Mirarda, Torre Covenaes, Piss 9, 592903, Caracas, 100

erezueq

*Companies conso idated for accounting purposes as subs daries on the basis of control There s no maoteria mpact o1 tne
financial statements of the judgements appliad ir 138assing the basis of cantrol for these entities,

7" Tne Group daes nat have a drect sharehold ng in these enz'ties bul cosidass them Lo be under groug catirg',
9 =
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ar-Foster Wheeler Engingering LIL.C

ABY Consultants Ltd! Suite 2300, Bentall 5, 550 Burrard Street, Vancouver, BC, V4C 2B5, Canada 50
AMEC Black & McDonald Limited’ 60 Cutler Avenue, Dartmouth, NS, B3B 0J6, Canada . - ) . 50
“OPDL Canada Limited . 689 Water Street, Newfoundland, St. John's, NI, ATE 1B5, Canada - 50
Teshmont Consultants Inc. 1190 Waverley Street, Winnipeg, MB, R3T OP4, Cancda S0

. Vista Mustang JV

Suite B2, 6020 2nd Street 5. E., Calgary, AB, T2H 2L8, Canoda . ¢ 50

Ingenisria ¥y Construccion Limitada Av. Isidora Goyenechea 2800, Floor 32, Las Cdndes, Santioge, 2550647 Chile 50
Consorcio AMEC CADE / PSI Consultmestnmttaﬂu Av. Jose Damingo, Canas-No 2640, Nunoa, Santlugo 775(.‘164 1Chlle i .o =i¢)
Consorcio Consultor Cade Zafiartu Limitada, |, .- Seminario 714, Nufca, Santiage Chile o N 50
Consorcio Consultor Systra / Cade Idep Shsult Av. Jose Dommgo Canas No 2640, Nunoa, Santiogo, 7750164 et 40
Lirmitoda T o .
Consorcio de Ingenieria Geoconsult Cade Idepe Limitada - Awv. Jose Domingo, Canas No 2640( Nunoa, Scmtiago, 775016#, Chile =10]

" Consorcio de Ingenierfa Systra Cade Limitadg Aw’ Jose Dormingo, Canas Na 2640, Nunoa, Santicgo, 7750164, Chile : 50
Consorcio de Ingenieria Transporte Systra Cade ldepe Jose Domingo Cofas 2640, Nyﬁoa. Santiago Chile S0
Consultores Limitada i} - )
Construccion e Ingenieria Chile F| Limitada . Avenida Andrés Bello 2711, Piso 22°- Cemuna Las Condeins, Santiago, Chile 50
Construccnén e Ingenierig FIM Chile L|m|todc “Avenida Santa Maria 2810, Cormuna de Providencia, Sentioge, Chile 33

No. 143 Jinyi Road, Jinshan District, Shanghai, 200540, Ching

Elenion Building, 2nd:Floor, 5 Themistocles Street; CY-1064 Nicosia,CY-1310

Nicosia, PO Box 25549, Cyprus

- 2 Kausar Baugh, Off, NIBM Road, Kondhwa, Maharashtra, Pune, 611048, 50

India 58/2 Kausar Baugh, Off NIBM Road, Kondhwa, Mqhoroshtrcx Pune,

411048 Iﬂdlc -

Wood Group Production Facilities {Malaysia) Sdn. Bhd. Lot 1-3, Level 5, Block G (South), Pusat Bandar Darmansara, 50490 Kuala

Lurmpur, Kuala Lumpur, Mclozsm
o A TR
AFPWA DUEA Salina.Cruz, S.de R.L. de CM Carlas Salazar, #2333, Colonia Obrera, Monterrey, Nuevo Leon, Mexico 50
Grupo Industrial de Ingenieria Ecologice Il HLA & lconsa S.A.  Edificio Cmega, Campas Eliseos 345, fioors 2, 3 & 11, Chapultepec Polanco 51
de CM 11560 Mexice, D.F.
Mustang Diavaz, S.A.P.l. de TM. Av. Revolucion 468, Col. San Pedro de los Pinos Mexice, D.F, 03800, Mexico ., 50
Northam Conip Consorcio, S.A. de CV. E David Alfaro S\'queiroé'lOA piso 2, Col. Valle Oriente, San Pedro Garza 50

Garcia, Nuevo Leon. <P 66269, Mexico

is Netherlands BY, ZUldpleln 126, WTC, Toren H 15e,

Amsterdcm WO 7XV Netherlonds

Gro nd Floor Beco Ho €, 21 P\tt Str et Auckland, 1010, New Zealand

c/o Al'Alawi, Mansoor Jomal & Co., Barristers & Legal Consultants, Muscat
International Centre, Mezzomne Floor, Muttrah Business District, PO Bax
686 R‘U\M Omcm

Wood Black Cat LLC Sth'Flocr Al Aqaria Tower, Building No. 34, Museum Street, Old Salata 49
) - Area Streat ‘?70 Zone 18,P.O Box No. 24523 Doha, Qatar

AMEC BKW Arabia leltecl1 . Al Rushaid Petro\eum Investment Co. Buﬂdmg, Prince Hamoud Street, PO 50
Box 31685,.— Al Khabar 31952, Saudi Arabia

Calle Juan Bravo, 3-C, Madrid, 28006, Spa

Massy Wood Group Ltd ) . 4th Floor, 6A Queens Park West, Victorio Avenue, Port of Spain, Trinidad 50
] : and Tobago

Foster Whe-eler Kentz Energy Services DMCC PO Box 26593, Unit 3601, Tiffany Tower, Cluster W, Jurneirah Lakes Towers, 5O
Dubai; United Arab Emirates
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Notes to the financial statements continued

Unltedﬂgdom _ e I
ACM Health Salutians unm*ed Boaths Pm« Che\mrd ano Knumfovd, Cheshlfe. WAI& 8@2 E nq d 32
o _ Maeed Kongdormn o e
1 thos Energy Group L 5 Justice M Lane, &eﬁlﬁ%?jﬂﬁé@j&t@_@wwmgdom -1
anws Wind Powey Poku_w_g Lirn, ten‘ e __ __FEDt Energy, GSO Business Park. East Kibrde, G74 5PG, Scotland 50
Numeor M(\r\q)qe‘ment Pmmnmhmﬂ'ed - Booths 5 Park, Che!ford Rood, Knwtsford, %, Cheshire, WA1S 8GZ, England 38
RWG (Repar OverhaulsiLimited " 15 Justice Mil Lane, Aberceen, ABT 6EG, Scotland. United Kingdom 50,
South Kensington Developments Limited Portland Hause, Bickenhill Lane, Solihull, Birminghans, B37 780, t-ngland, 50
e e Meetea Kingdey e e
Stornoway Wind Farm Limtted .. EDFErergy GSD Business Park, East Kibride, G74 56, S SCOt\omd .}
Sulzer Wood Limited 25 Justice Ml Lane, Aberd@en ABTI 6EQ, Scotland, United Kingdom 49
UK Nuaclear Restoration Linvted - __ﬁ_f_f_f@gg/ﬂ__sfo k, C“@.‘L@E&@ii Cheshwe WAIEBQZ England 50
UnedSeates T _ T
Flour AMEC I, LLC 100 Sy el Drive, ve, Gree"»vvhe SC, “9607 2770, United Stotes 4%
‘Entities are consoiidated as joint operations on the basis ok caneal
'n addition to the subsidiaries listed cbove, the Group haos 2 - of overseas branchos.

Details of the direct subsidiaries of John Woad Group PLC are pravided in nate 1ta the parent company financial statements.
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Strategic repart oo nanne Financial statements

The Grouo wili be exempt ng the following companies fram an audit in 2020 under Section 479A of the Compan’as Act 2006 All of
these companies are fully consolidated in the Group Financia' Statements.

AFW Finance 2 Lirited (Registered number 09841575)

AMZC (MH- ) Limnted {(Registered number 713103)

AMEC (W5L) Limited Registered number 514311T)

AMEC BKW Limited (Registered numoer 169831)

AMEC Bravo Limited (Reg-stered number 6206015)

AME Bullding Limited {(Registered number 165287)

AMEC Copital Frojects Lirnntea (Registered namber 2804109)

AME C Cral Engineering _imited {Registered number 1265199

Amec Foster Wheeter (Holdings) Limmited (Registered ~ormibe 0016360%9)
Aimec Foste Whealer Earth ana Environmental (UK Cated D Registered ramber 4987981)
Arrec Foster Wheeler Energy Limitea (Registered riomber 1350134)

Arec Foster Wneeler Finance Asia Limited (Register o - Lo 2057600
Amec Foster Wheeler Finance Limited (Registered ~Liiuer 1$32332)

Armec [ oster Wheelar Group Limited (Registered number 4612748)

Amec Foster Wheeler International L mited (Registered number 3203966)
Arnec Foster Wheeler Property ard Overseas Investments Limited {Registered number 01580678}
AMEC Investrents Europe Lim ted (Registered number 3704533}

Armec Kazozhstan Holdings Limitea (Registered number 45300546)

AMEC Offshere Developments Limited (Registered number SC137017)

AME C Offshare Lim tea (Registered number 1054207)

AMEC Process and Energy Limized Registered number 2028340

AMEC Project nvestrents Limited {Registered number 2619408}

AMEC Services Lim ted (Registered rumber 28040%3)

AMEC Trustees Limited (Regstered number 28300983

Armac USA Holdings Limited (Registereo number 4041261}

Amec Wind Developrrents Lirmitea (Registered number 8731332)

Applied Environmentol Resea¢h Centre Limited (Reg.stered number 02115785)
Autarmated Technology Graup Holdings Lirmited (Registered number 07871653)
East Mediterranear Energy Serv ces Limized (Registered number SC505318)
Foster Wheeler (G B.) Limited (Registered number 745470)

Foster Wheeler {London) Lirmited (Reqistered number 887857)

Foster Whee'er (Process Plarts) Limtea (Registered number 1184855)
Foster Whee'er E&C Limited (Registered number 22472%93)

Foster Wheeler [ nvironmenta’ (UK) L mited (Registered number 16574%94)
Foster Wheeler Europe (Registered nurmber 04127813)

Foster Wheeler UK Investrments Limited Reg stered nomber SC649888)
Foster Wheeler World Services Limited (Registered number 143%9353)

FW Chi'e Holdings 2 Lirmited (Registered number 9841563)

bW Investments Lirmited (Registered number $%33414)

HFA Limited {Reqisterad number SC129298)

Jarnes Scott ometed (Regnstered number SC35281)

Johr Wood Group Holdirgs Lirmited (Registered number SCAH42609)

WG Investments Limited (Registered number SCABABYZ)

JWGUSA Heldings Limited (Regustered number SC178512)

Kelwot Investrments Limnited (Registered numbar SC203212)

Metal and Pipeline Endurance Lirnited (Reg stered number 534109)

Mustang Engineering Limitad (Registered numbar SC273548)

Press Construction Lim ted (Registereo number 471400)

Process Plants Suppliers Limited (Registered number 257881)

Producticn Services Network {UK) Limited (Regiszered number SC203004)
Production Services Netwark Bonglodesh |himited (Registered number 02214332)
PSS Fabrncations Limited (Registered numoer 012055935)

FSN (Angola) Limited (Register number $C311500)

PSN {Philippines) Limited (Registered number SC345547)

PSN Asia L'mited (Registered number SC317111)

P&EN Qversens | 'mited (Registered number SC319469)

QED Internationol (LUK L imited (Reaistered nurrber SC106477)

RHEI QS UK Limted (Registered number 12522586)

Rider Hunt Internations’ Limited (Register number 023058615)
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Notes to the financial statements continued

Sandiway Solutions (Na 3) Lirnited (Registered number 531824%9)

SgurrEnergy Limited (Registered number SC245814)

Sigma Finanaal Faclities Limited (Registered number 3843449)

The Autormated Technology Group Limitea (Registered number 03109235)

WGDO2E Limited (Registered number SC136214)

WGPSN (Foldings) | imited (Registered number SC288370)

WGPSN Euro=ia Lim ted (Registered number SC470501)

Wood Env ranment & Infrastructure Solutions Limited (Registered nurrber 02190074)
Wood Groun Engineer ng and Operations Suppor: Lirmited (Registered number SC159149)
Weod Group Eng nesring (North Sea) | imited (Registered number SCO30715)

Wood Group Haldings (Internct:onal) Umited Register number SC149712)

Wood Group Interach Lirnited (Registered number 02575585)

- Group Investments Limited (Regstered number SC301983)

Hlesi o Droup Kenny Corporate Lirmmited (Registered numpoer SC147353)

“a o Group Kenny Limitea (Registered number 1398385)

. - Greuo Kenny LK Limited (Registered number 23313483)

Wood Group Power Investments Limited (Registered nu-nber SC454342)
Wood Group Proauction Services UK wimitea (Registered number SC278252)
Wood Group/OTS Lirmited (Reg stered number 1579234)

Wood irternational Lirmited (Registered number 10517854)

Wood Nuclear Holdirgs Limited (Registered number Q3725076)

Wood Pensions Trustee Limiteo (Registered numper 18898%%)

Wood Tronsmission and Jistribution Limited (Registered number 11829648)
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Financial stotements

Company balance sheet

As at 31 December 2020

2020 2019
Note $m Em
Non-current assets
Investments 1 4.348.3 35240
Long term receivables 2 2,582.1 28357
Deferred tax 3 o - 79
) 69304 83876
Current assets
Trode and other receivables 4 678.3 4028
Income: to e re e able B.2 4.5
C_c_sﬂpr_:J_:u':h vaavalents L i_ ) 39.7 58461
- ] i ) 766.2 993 L
Current liabilities
Borrowings -] 201.0 6039
Trade and other poyables —_— U . 7 1788.4 11052
I , S 1.1 SR YA
Net current liabilities ) ) . 1,223.2) 7157
Non-current lichilities
Borrowings ] 1,096.5 9722
%ﬂez non-current I!gblllLig’sr ] 8 1,013.3 7.08/2
o e - 27148 20671
Net assets 3,592.4 3,584.8
Equity
Share capital 10 41,1 409
Share premium m 639 639
Retained earrmings 12 408.4 407 Q)
Merger reserve 13 2,540.8 725408
gtiher reserves ) X . 3 1_& 538.2 5382
Total equity 3,592.4 35848

The finoncial statemeants on pages 210 to 218 were approved by the board of directors on 15 Marcr 2027, and signed on its behalf by:

Robin Watson, Director
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Strateglc report Govarnonoe Financial statements
Statement of changes in equity
For the year ended 31 December 2020
Share Share Retained Merger Other Total
capital premium  earnings reserve  reserves equity
$m $m $m $m $m $m
At 1Janvary 2079 407 639 348.8 2,790.8 538.2 3,782.4
Profit far the year 205 - 20.5
Other comprehensive income/(expense)
Re-measurament loss an retirement benefit schemea - (10.2) - 0.2)
Movement in deferred tax relot ng to retirement benefit scheme - 6.4 s - 6.4
Total comprehensive income for the year - - s - 167
Teansactions with owners:
Lradends paid - (235 5) - (235.9)
nsfer to reahsed orofit (see note 14) 750.0 (?2500) -
Credit relating to share based charges - - 234 - - 234
Shares gllocated to employee share trusts 02 Q.2) - -
Shares disposed of by employee share trusts - - 04 0.4
Foreign exchange movements on pension and employee share trusts - - __ (2.6} - - (2.6)
At 31 December 2019 40.9 63.9 401.0 2,540.8 538.2 3,584.8
Loss for the year - - (13 8) - - {13.8)
Total comprehensive income for the year L T - (13.8) R 4 - 1))
Credit relating to share based charges - 24.3 - 243
Shares allocated to employee share trusts 0.2 - 0.2y - -
Foreign ?icﬁ_czlgi[ﬁﬁygmgnts on employee share trusts e 29 - - (29
At 31 December 2020 41,1 63.9 408.4 2,540.8 538.2 3,592.4
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Financial statements

Notes to the Company financial statements

For the year ended 31 December 2020

General information

John Wood Gravp PLC is a public im'ted company,
incorporated and domicled in the Unted Kingdom and listed on
the London Stock Exchange The Company’s reg'stered add ess
is 15 Justice Ml Lane, Aperdeen AB11 6EQL

Summary of significant accounting policies

The principal accounting ooicies, which have been opoled i1 tne
preparation of the Company financial staternents, are set aut
helovw These polcies have been consistently applied to all the
years presented.

Basis of preparation

These finanoial sTaten.ers were prepared in occordonce
with Financial Rep-—. "-andard 1071 Reduced Disclosure
Framework ("FRS WL

In preparing these financial statements, the Company apolies
the recognition, measurement and disclosure requirements

of international accounting standards in cenfarmiry with

the requiremants of the Companies Act 2006 but makes
amendments where necessary in order to comply with
Companies Act 2006 and has set out below where advantage
of the FRS 101 disclosure exermptions has been taken.

The Company is a qualifying entity for the purposes of FRS 101

The application of FRS 101 has enabled the Company to

take advantage of certain d'sclosure exenptions that would
have been required had the Company adopted International
Financia! Report'ng Standards in full. The only such exermptions
that the directors consider to be significant are;

+ na detailed disclosures in relation to financal nstruments,
+ no cash Tlow statement;

- no disclosure of related party trensactions with whally owned
subsdiaries;

- no statement regarding the potential impact of forthcoming
changes in finandial reporting standards;

« mo disclesure of “key management compensation” for key
management other than the di-ectors; and

na disclosures relat ng to tne Company’s policy on cap’t
ranagerrent,.

Where requited, equivalent disclosures are given in the
consolidated financial statements of John Wood Group PLC.

The financial statements are presented in US dollars and
a1l values are rounded to tne nearest $0.1m excest wnere
otherwise indicated.

The f noncial positian of the Company is shown in the polonce
sheet on page 270. Note 9 'nc udes the Comoany’'s objectives,
policies and processes for managing 1ts 1 nanaal nsks, details

of its financial instruments and hedging activities, and its
exposures to nterest ~ate nis< and 'quid ty risk. The Company
adobts the go'ng concern bos's of accounting in oreagang these
financial statements,

In accordance with Section 408{3) of the Companies Act
(2006), the Company s exemnpt from tne requirerrent to
wresent its owvnircome statement, The cmount of the proit for
the year 1= d sclosed 'n the statement of changes im eguity.
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Going concern

At 31 December 2020, the Cornpany had net current liohilities
of $1.223 2m Tne Company has control over the timing of
repayrment of current ligbilities due to Group undertakings
amaounting to $1769.8m. As a result of this, and the matters
included in the consolidated financial stotements on going
concern, the directors are confident that the Company will
have sufficient funds ta continue ta meet rts habilities as they
[all due for at least 12 months from the date of approval of the
financial statements and therefore have prepared the firancial
statements on o going concern basis.

Reporting currency

The Cormpany's transactian. wre primarly Us dollar
dencorunated and the 7 "currency i1s the US doliar,

WD T

The following sterling te o wu.ar exchange rotes have been
used in the preparation of these financiol stotements.

2020 2019
Average rate £1-% 1.2844 12773
Clestng rate £1=% 1.3669 13247

Investments in subsidiaries

Investments are measured mitially at cost, inciuding transaction
costs, Investments in the Cormnpony bolance sheet are oresented
at cost less any provision for mparrment

Impairment of assets

At coch balance sheet date, the Company reviews the carryng
amounts of its investments to assess whether there s an
indication that those gssets may be impaired. If any such
indication exists, the Company maxes an estimate of tne
agset’s recoveranle amount, An asset's recoverab'e amount 1s
the hugher of its fair value less costs to sell and its value in use.

If the recoverable amaount of an asset s estimated to be less
than its carying amount, the carrying amount of the asset
s reduced to its recoverable amount, Animpairment 1085 |5
recognisad imrmedately in the income statement.

Where an impairment (6ss subsequently reverses, the carrying
amount of the asset s increased to the revised estirrate of its
recoverable armount, to the extent that the increased carrying
armount does not exceed the carrying amount that would have
been determined had 1o impairment loss been recognised for
the asset in prior periods. A reversal of an immpairment loss is
recognised immediately in the mcome statement.

The Company recognises 0ss alowarices for Cxpected Credit
Losses (ECLs") onloans and receivab.es measured at an
amount equa’ to lifetime ECLs, ECLs are o procapiity-weighted
estimate of credit iosses. Credit losses ace medasured as the
present value of a'l cash shortfalls (e the o ffe-ence oetween
the cash flows due to the entity In accordance with the contract
and the casn flows that the Company expects ta receve). ECLs
are discounted at the effective interest rate of the financicl
gsset,

At each reportiiig date, the Comrpany assesses whether
financial assets carried at amortised cost are credit-rmpaired. A
finonoial asset is credit-rmpaired’ when ong o rmare events that
hove a detrimentalwmpeet or the estimated future cash flows
of the finanaal asset have oooorred. Evidence trat o financial
asset s credit-impaired include a custemer being in sianificant
financicl iff culty or a brecch of contract such as o defaulz. The
gross carrying amount of a financial asset is written off when
tne Company has no reasonaosle expectation of recovering a
financal usset inats entirety or a portion thareof.



SiraTeqIc Cepor

Foreign currencies

Transactions in foreign currencies are translated at the
exchange rates ruling at the date of the transaction. Monetary
assets and liabilties denominated in foreign currencies are
retranslated at the exchange rates ruing at the balonce sheet
dates or at a contraclual rate, if cophcable, and any exchange
differences are taken to the incorme staternent.

The directors consider it appropriate to record sterling
denominated equity share capital and share premium in the
financial statements of John Wood Group PLC ot the exchange
rate ruling on the date it was raised.

Financial inztruments
The oz

couetoag policy for finoncial instrements s consistent
witn he Grows accounting policy as oresented in the notes to
thaC - - ancial statements. The Company's financial risk
management policy is consistent with the Group's financial risk
management policy outlined in note 19 Lto Lhe Greup financial
staterments.

Employee share trusts

The Company ‘s deemed to have control of the assets, labiities,
income and costs of ils employee share trusts. They have
therefore been included in the financial statements of the
Company. The cost of shares held by the employee share trusts
15 deducted from equity.

Share based charges

The Company has a numker of share schemes as detailed

in the Group accounting policies and note 22 to the Group
financigh statements. Details relating to the calculation of share
based charges are provided in note 22 to the Group financial
staterrents. In respect of the Company, the charge is shown as
an ‘ncrease in the Company's investments, as the employees to
which the charge relates are employed by subsidiary companies.

Dividends

Dividends to the Group's shareholders are recognised as a
liability in the period in which the dividends are approved

by shareholders. Dividend incorme is credited oo the income
statement when the dividend has heen approved by the board
of directors of the subsidiary company making the nayrment.

Trade receivables

Trade receivables are recogrised initially at fair value less an
allowance for any amounts estimated to be uncollectab e. An
estirmate for doubtful debts is made when there is cbjective
evidence that the collection of the debt is no longer probable.

Interest-bearing loans and berrowings

All interest-bearing loans and borrowings are in‘tially recognised
at the fair value of the consideration recewved less directly
atiributable transaction costs. Borrowing costs are expensed
through the inceme statement,

De-recognition of financial assets and liabilities

A financial asset is derecognised where the rights to receive
cash flows from the asset have expired. A financial licblity
is derecognised waen the obligation unde- the liability is
discharged, cancelled or expires

Financial statements

Governance

Taxation

The tax expense in the income statement represents the

sum of taxes currently payab'e and deferred taxes. The tax
currently payable is basad on taxable profit for the year and the
Company's liabil ty for current tox is calculated using tax rates
that have been enacted or substantively enacted by the balance
sheet date. Taxable profit differs from profit os reported n

the income statement because it excludes items of incorme o
expense that are taxable or deductible in other neriods and it
further excludes iterms that are never taxable or deductib e

Deferred tax is provided using the hab’'l ty method on temporary
differances at the balance sheet date between the tax bases

of assetsaa Taldities and ther carrying amounts for financial

reporting surncscs, Deferred tax liabilities are recognised for o'
taxable “urrporary differences.

Deferrec -+, are recognised onfy to the extent that it is
probable that a taxable profit will be available against, which
the deductible temoorary differences, carried forward tax
credits or tax losses can be utiised. Deferred tox assets and
Habilities are measured on an undiscounted basis at the tax
-ates that are exoecied Lo apply when the asset is realised or
the liability is settled, based on tox rates and tax laws enacted
or substantively enacted at the balance sheet date. Delerred
tax assets and liabilities are offset, only it a legally enforceable
right exists to set off current tax assets against current tax
liabilities, the deferred taxes ralate to the same taxation
authority and that authority permits the Company to make o
single net payrment.

Tax is cnarged cr credited directly to equity it relotes o
items tnat are credited or charged to equity. Otherwise, taxis
recognised in the income statement.

Judgements and key sources of estimation or
uncertainty

The preparation of financial statements requires management
to make judgements, estimates and assurmmptions that affect
the amounts reported for assets and liabilities as at the
balance sheet dote and the amounts reported for revenues and
expenses during the year. However, the nature of estimation
means that actual outcomes could differ from those estimates.

Estimates and assumptions

The key assumptions concerning the future and other key
sources of estimation uncertainty at Lhe ba ance sheet date,
that have a significant risk of causing a material adjustment
to the carrying amounts of assets and liabilities within the next
financial year are discussed below.

Impairment of investments and receivables from

Group companies (estimate)

The Company assesses whether there are any indicators

of ‘mpairment of investrments or recewvables from Group
companies at each reporting date. Investments and receivables
from Grouo cormpanies ore tested for ‘mpairment when

there are indicators that the carrying amounts may not be
recoverable. Details of impairments of investments recorded
durng the year and the carrying value of investnents are
contained in note 1.
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Financial statements

Notes to the Company financial statements

continued

1 Investments

2020 2019

Em $m

Cost
At 1 January 4,871.6 H1b4 b
Addtions 824.3 37343 f
Dwapogxg_[s . {1,347.6) (5027.3)
At 31 December 4,348.3 48716
Impairment
At January 1,347.6 15957
Provided during year - 2.0
Disposals ) | 1,347.6) (2507
At 31 Decembﬁgr - 13476
Net book value
At 31 December 4,348.3 35240

During the year, the Comoany contributed $800m of additional capital to John Wood Group Holdings Ltd and $24.3m of share

based charges against John Wood Groun Holdings Ltd

The d'sposals during the yeor relate to JWG lrelond USD, JWG Irelond USD 2 and JWG Ireland USD 3, representing the dissolution

of these nen-trading entities which were fully written down in the pricr year,

The directors believe that the carrying value of the investments s supported by their underlying net assets. The directors have
performed animpairment review of the carrying value of the investments and no indicators were identified.

The Company's direct subsidiaries at 31 Decermber 2020 are hsted below. Gwriersnip interests reflect holdings of ardinary shares.

Detalls of other related undertakings are provided in nate 34 to the Group financial statements,

Name of subsidiary

Country of incorporation or registration

Registered address

John Wood Group Holdings Limited

15 Justice Mill L ane, Aberdeen

The Company owns 100% of al' of the subsidiaries listed above.

2 Lang term receivables
2020 2019
$m $m
| oans to Group undertakings 2,5821 28357

The long-term loon receivable ot 37 December 2020 includes the promissary note of 52,565.2m, wich reloted to tae tronsfer of the
Company's investrment In Amec Foster Whee er Limited to John Wood Group Holdings Limited in exchange for a promissory note

during 2073,
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SLECLEQIT enor: Governance Financial statements

3 Deferred tax

The deforred tax balance comprises,

2020 2019
$m &m
Ternparary differance L - 7e
- 79

The movement in the deferred tax asset is shown be.ow.
2020 2019
S Brm
At 1January ‘ 19 08
Mavernent reloning co retirement benefit scheme - b4
(Charge)/credit to iIncome statement - (7.9 . 0s
At 31 December - 75

The deferred tax asset in 2072 recognised on temporary differences relates mainly to the provision for impairment in note 4.

4 Trade and other receivables
2020 2019
$m S
Loons to Group undertakings 603.0 2779
Trade recevables — Group undertakings 68.4 11862
Other recavables 6.3 62
Prepayments and accrued income S 06 26
678.3 402.8

Interest on inans ta Grouo undertakings is charged at mar«et rates.

Az 31 December 2020, $45.7m (2072, $45.3m) of the armounts owed by Group companies were irmpaired. These amounts relate to
halances due from Group companies from whom there is no expectation of payment.

Tne ageing of these amounts i1s as follows:

2020 2019

$m Em

Crver 3 months 45.7 4573
The movement on the provision for impairment is as follows:

2020 2019

$m $m

At January 45.3 44,2

Erovnded/(releqsgd}:iyring the year o 0.4 (09

At 31 December 45.7 453

Ihe Company had no outstanding bolances that were past due but not impaired at either 31 December 2020 or 31 Decerrber 2019,
The other classes within recevables do not contain imparred assets.
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Financial statements

Notes to the Company financial statements continued

5 Cash and cash equivalents
2020 2019
$m $m
Cash and cosh equivalents 79.7 5861
& Borrowings
2020 2019
$m tm
Borrowings repuyable on demand
Bank overdrafts 126.0 130
Semor loan notes e -
Banklogns - Y
o 2010 6039
Non-¢urrent borrewings
Bank ioans 293.0 1000
Semorloannetes o BO3s B9
1,096.5 9799

The banx overdrafts relate to the Group's cash pooling arrangements and are largely denominated in US dollars and sounds
sterling. At 371 Deocemper 2020 interest on US dol or ove~drofis was payoble at 0.28% (2019 2.9%) and on sterling overdrafts ot
1.25% (20179 21%).

Bank loans are unsecured and bear interest based on LIBOR rates. At 31 December 2020, bank loans included $300.0m of US dollar
loans and $nil sterling 10ans. Interest was payab'e at. 1.1% (2019: 3.6%) on the US dollar loans and n/a% (2019. 2.5%) on the sterling
loans. Bank loans are stated net of unamortised fees totalling $70m (2019 $6.7m).

The Company has $880.5m (2019 $8799m) of unsecured semar notes in tne US private placernent market maturing between 2021
and 2031 at an average fixed rate of £13% (2019 4 319%). These notes are largely US dollar denomirated. $573 5m (2019: $5/2.9m)
of the notes are repayable after more than S years.

7 Trade and other payables
2020 2019
$m $m
Loans from Group undertakings 1,769.8 107461
QOther creditors 5.8 87
Accryols . e 208
1,788.4 n05.2
Interest on loans fromm Groug undertakings 1s payable oL market rates.
8 Other non-current liabilities
2020 2019
$m $m
Amounts duz to Group undertakings 1,018.3 70872

The arounts due to Group uaderiak ngs are Inter-compuny loans with varying maturities greates than 1year. Interest on these
‘oans is charged at mar«et rates
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Strategic report Goveriance Financial statements

9 Financial instruments

Financial risk factors

The Company's activities give rise to o variely of financiel risks: market risk {including foreign exchange risk and cosh flow interest
rate risk), credit risk and liquidity risk. The Company's overall risk management strategy is to hedge exposures wherever practicable
in order to minrmise any potential adverse impact on the Company's financial performance.

R'sk managernent is carried out by the Group Treasury departrrent in ine with the Group's Treasury nolicies which are approved
by the Board of Directors. Group Treasury identify, evaluate and where appropriate, hedge financial risks, The Group Treasury
policies cover specilic areas, such cs foreign exchange rnisk, interest rate risk, credit risk, use of derivative financial instruments anc
nvestment of excess cash.

(a) Market risk

(O] Foreign exchange risk.
The Company s exposec ro foraign exchange ris< arising from various currencies Where possimle e Comnany's policy 1s to
eliminate all significontcu © . pasures at the time of the transaction by using financial instru~. .. .. 1 as forward currency

contracts. Changes in the forward contract fair values are recorded in the income statement.

@D interest rate risk

The Compary finances its operations through a mixture of retaired profits and debt. The Company borrows in the desired
currencies at a mixture of fixed and floating rates of interest and then uses interest rate swaps as cash flow hedges to generate
the desired interest profile and to manage the Company's exposure to interest rate fluctuations. At 31 December 2020, 81% (2019
719%) of the Company's borrowings were at fixed rates after taking account of interest rete swaps.

The Cormpany is also exposed to interest -ate risk on cash held on deposit. The Company's policy is to maximise the return on cash
deposits whilst ensuring that cash is deposited with a financial institution with a credit rating of ‘A’ or better, where possible.

(iii) Price risk
The Company s not exposed to any significant price risk in relation to its financial instruments.

(b Credit risk
The Company's credit risk primarly relates to its inter-company loans and inter-cormpany receivables. Management belleve that no

further risk provison is required in excess of the current provisien for impai-ment.

The Company also has cradit risk in relation to cash baances or cash held on deposit. The Company's policy is to depasit cash ot
Institutions with an A’ rating or better wnere possible.

(c) Liquidity risk

Wth regard to hlguidity, the Cormpany's policy s to ensure continu=y of funding. At 31T December 2020, B5% (2019 629%) of the
Company's borrowings (including oank overdrafts) were due to mature in more than one year. Based on tne current outlock the
Company has sufficient lunding in place ta meet its future obligaions,

(d) Capital risk
The Company's capital risk is determined by thot of the Group. See note 19 to the Group financial statements,

10 Share capital

2020 2019
$m Im

tssued and fully paid
488,339,346 (2079 684 923%,3469) ordinary shares of 4'/7p each 411 409

The additional infermation required in relation to share capital is given in note 23 to the Group financial statements.

1 Share premium
2020 2019
$m S
At 1January and 31 December 63,9 639

The snares allecated to the trust during the year were issued at oar value, 4°/7 pence (2019 44/7 pence} and consequently there was
no credit ta the share oremium account.
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Notes to the Company financial statements continued

12 Retained earnings

Retained earnings are stated after deducting the nvestment in own shares held oy employee share trusts. Investments in own
shares represents the cost of 15,006,961 (20192: 13,678,214) of the Cormpany's ordinary shares total ing $112.8m (2019: $1091m).

The Company’s loss for the financial year was $13.8m (2019 profit $20.5m).

The Company does not have any employees other tnan the direczors of the Company. Details of the directors’ remuncration are
provided in tho Directors' Remuneration Report in the Group financial statements, The loss for the finanaial year is stoted after
charging audit fees of $52,000 {2019: $61,000). Details of dividends paid and proposed are prowided in note 7 Lo the Group
finanaal statements, Further detaills of share based charges are provided in nate 27 to the Groun financial statements

13 Merger reserve
2020 JOEIR]
$m Gy
At January 2,540.8 27908
Tronife_g o retame__ci earnings = ) ) - (250@
At 31 December 2,540.8 25408 ‘

In Qctaber 2077, 294,510,217 new shares were 1ssued in relation to the acquisition of Amec Foster Wheeler Limited and $2,790.8m
wos credited to the merger reserve. The merger reserve was initial y considered unrealised on the basis it was represented by

the investment m Amec Foster Wheeler Limited and did not meet the definition of qualifying consideration under Tech 02/178L
Guidance on realised and distributahle profits under the Companies Act 2006.

In November 2019, the Company sold its investment in Amec Foster Wheeler Limited to John Wood Group Holdings Limited for
$2.815.2m in excnonge for o promissory note To the extent that the promissory note 1S setzled by qualifying consideration, the
relazed portion of tne merger reserve is considerad realised

In Decembper 2019, John Wood Group Haldings Limited paid $250.0m to the Company in partial settlement of the grom’ssory note.
The repayment represents qualifying consideration ond as o result tne Company transferred an equivalent portion of the merger
rese~ve to retained earnings.

14 Other reserves
Capital Capital i
reduction redemption Hedging
reserve reserve reserve Total
$m $m $m $m
At 1 January 2015 and 1 January 2C20 381 4397 Q.4 5382
Fair value gains - - . .
At 31 December 2019 and 2020 881 43%.7 10,4 538.2

The capital ~eduction reserve was created following the In t'al Punlic Offering in 2002 and 15 a d stributable reserve. The capital
redermplion reserve was crected n 2077 as part of a return of cash to shareho'ders and 1s not a distributable reserve.,

15 Financial commitments and contingent liabilities

Wheare the Compaory orters nto financicl guarantee contracts inrespect of its subsidiory companiaes. the Company considers thess
to be nsurance arrangements and accounts for then as such In tnis respect, the Company treats the guorantee contract as @
contingent lability until such t'me as it becorres probaaole that the Corpany witl be requited to make a payment under the guarantee

$200.0m of the Grous's bilateral bank borrowings drawn down by an adirect subsid ary underta<'ng are guaranteed oy the Company.

At 31 December 2020, the Comoany had contingent hasilities in resgpect of outstand ng guarantees for performance bonds and
contract ng ar-angements given on oeha f of '7s subsidiar es amounting to $870.0m (2019 $848.7m),
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Five year summary (unaudited)

2020 2019 2018 2017 2016

$m $m $m $m $m

Revenue 7,564.3 9,890.4 10,014.4 5394.4 4120.6
Adjusted EBITDA T 630.4 855.4 693.8 4231 £19.7
Depreciation (including joint ventures) (180 O) 8z o) (639) (515) (563)
Amortisation {including jont ventures) (22777 (243 /) (248.8) (141.3) {104
Non-recurring items (including joint ventures) (2473) (107 &3 (191 3) (184 5) (154.9)
Net finarce expense (including joint venturﬁeﬁs}m e W(l]‘?Q) (160 &) "(ﬂ‘? ‘?2“ o ﬁ(L’iq)m o QVF:VS)
{Loss)/profit before taxstian (including joint ventures) (143.8) 161.5 &9 an 78.4
Toxoti(lrj_"(_\z_(_:ludmg joint ventures) (84.3) (88.7) (775} (229) (&4.0)
(Loss)/profit for the year (228.1) 728 78 (30.6) 34.4
EL"”FL“EF“?}_’EE‘_’EE_J‘" owners of the parent 3 4,170.0 4,418.8 4,590.8 49603 21952
Net debt excluding leases o 1,014.3 1,424.0 1,513.2 15961 3314
Net debt/adjusted EBITDA 21 2.0 2.2 el 0.8
Gearingratio 24.3% 321% 33.0% 32.2% 15.1%
Interest cover o 5.5 5.5 6.2 8.0 16.3
QJ!HE‘?CB?,TTSEEF'ffhf’_rﬁe ssents) (34.1) 10.5 (1.3} (7.4} 7.3
Adjusted diluted earnings per share(cents) 232 460 466 4292 535
Dividend per share (cents) e 35.3 o 35.0 ) 34.3 R 33”3“
Dividend cover - 13 13 13 1.6

“the 2012 balance sheet has been restated to correct differences identified on the adoption of IFRS 16 on 1 Jonuary 2079,
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