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Hello.

Tesco was built to be a champion for customers, serving them
every day with affordable, healthy and sustainable food.

QCur commitment to our customers extends beyond our stores,
and into every local community we serve - in the UK, Ireland,
Slovakia, Czech Republic and Hungary. We provide extra support
to those that need it, through food banks, donation schemes
and community grants.

This is a critical time for our planet and so we are finding new
ways to reduce our impact on the environment and collaborate
with our suppliers and customers to help them do the same.

At the heart of Tesco is our fantastic team of 345,000 colleagues,
who go above and beyond to make a difference. We work hard to
be an inclusive workplace, where all colleagues can be at their
best and build the skills to grow their careers.

This year, we refreshed our purpose to reflect the way we serve
our communities and the planet more broadly, as well as our
continued commitment to customers in every part of our Group,
from Booker to Tesco Bank. Serving our customers, communities
and planet a little better every day is what we do.



2022 highlights.

Performance highlights

Group sales®

2.5%

£54.8bn

12021: £53.4bn}

Dividend per share

19.1%

10.90p

(2021: 9.15p)

Adjusted dituted EP§aeioi

88.8%

21.86p

(2021: N1.58p}

Net debt*™

(12)%

£(10.5)bn

(2021 £(12.01bn)

Statutory measures

Statutory revenue

6.0%
£61.3bn

(2021: £57.9bn)

Operating profit"”

65.5%
£2,560m

(2021 £1.547m)

A Alternative performance measures (APMs)

Adjusted operating
profit&(awrl

58.0%

£2,825m

(2021: £1.788m)

UK market share
(sales valuel

+30bps

27.7%

(2021: 27 4%)

Statutory profit
before tax'

219.7%
£2,033m

(Z021: £636m)

Alt measures apart from Net debt are shown on a continuing operations basis unless otherwise stated

Strategic report

Retail free cash flow>@

69.9%

£2,277m

(2021: £1.340m)

Group net promoter
score

+3pts

18 pts

(2021.15 pts}

Statutory diluted EPS''

252.0%
19.64p

(2021 5.58p)

The Group has defined and cutlined the purpose of its APMs m the Glossary starting on page 207 Duning the year the operating profit anc EPS APMs were renamed "Opersting profit
before exceptions! items and amortisation of scquired intangibles’ nas changed 1o "Adjusted opersting proft’ Diluted EPS before exceptionsl and other rtems’ has changed to
‘Adusted diluted EPS  The Retail free cash flow APM wes amended in ordet 1o provide a more consistent and predictable view of free casn flow generated by the Group's retail
cperation "Exceptional tems and amortisation of acguired ntangibles’ within operating profit along with net pension finance costs. fair value remessurements of finencial
mstruments. and the tex impact 6f such nems (below operating profitt are now calied “Adjusting items’ The policy for determining adjusting tems. and the items adjusted for are

unchanged from the prior year and hence thare 1s no impact on previously reported APMs

(&) Adjusted operating profit and Adjusted diutec EPS exclude the impact of adjusting items

(b The share base used in Adusted diluted EPS in the pnior year 15 adjusted 1o capture the full impact of the share consolidation which tollowed the sale of our businesses in Thailand and Malaysie
as if it took place at the start of the 2020721 financiel year As such Adjusted diluted EPS tadjusted for share consolidation) is presented on a basis other than in sccordance with {AS 33
ic) The Group has changed its sccounting policy for property buybacks in light of an evolution of accepted practice in relation to the application of IFRS 6 “Leeses’ 10 such transactions
Comperatives have been restated for this change in accounting policy (see Note ton page 122 tor further deteils)
id) Net debt and Retail free cash flow exclude the impact of Tesco Bank
tel Statutory diluted £PS trom continumng aperstions

Tesco PLC Annual Report and Financial Statements 2072



Tesco at a glance

The Tesco Group.

Tesco is a British grocery retailer, with its headquarters in the United Kingdom.
We serve millions of customers every week. in stores and online and provide
additional services across the Tesco family.
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Our purpose

Serving our
customers,
communities
and planet

a little better
every day.

Strategic report

A clear purpose unites the Tesco
Group and supports our ambitions
and commitments as we enter our
next chapter. This year, we refreshed
our purpose to reflect the dedication
and passion that Tesco colleagues
put in to serving customers,
supporting local communities and
the contribution we want to make

to the wider world and beyond.

Qur values

Our three values underpin our purpose,
setting out how we work together as a
team and guiding the decisions and
choices we make across the Group.

o No one tries harder for customers
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Our purpose in action

erving our
customers.

Tesco is a champion for customers.
We provide brilliant, helpful service
inevery corner of our business, with
products and services that are
accessible for everyone.

Value

Car commitment 1o great value at Tec oo unwavening Vaohie ot
COUNSE nluoes pree - Lyt teday d alsa means e st e
combrration of proce and ruality atrose o widde ranpe of hea'thy
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SNOES wath s can fing e bestvalus 1o st them and remiocees
regsor-s 1o st enewr are i the Uk we offer Lld Foce Matoh
Low Beeryday Frices ard Clube ard Prices wWe bave extended
Clubcard Prsces tastoronn Ireland and Ceatdral Durope and
have alvo recertly ntroduced A bPoce Matoboin neland

Quality
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7 years running

by customers in the Grocer Gold Awards.



We are empowering our stores. our
colleagues and our customers to make
abigger difference locally and finding
new ways we can all play our part.

Supporting local groups and projects

gk o markets we operate Commiprnly grant o hEme
SLEOTUNE thousands of “Ranles annd Conmemurity of ganahions
every year Since 2016 we Nave avarded oy e than $9m of

UK furding to mire than 46 000 1 al cormmunity praseo Us ar
charies The Teac o Cormmranty Fur g has donated €:m 1o
st than 21 0uinincal projecis i relgnd <ince 20014 a1

comnigtly groups aurcss Central Lurepe kave Dencfiled
from car You Choose We Help grant programin =

Food redistribution

Every day Tescostores 3nd antrbolinn certres s mate b urpsions
foond te oo al e hantes thiough cur Comsrrognty Food Cnnpes ton

ae hierme This year we Acnated 29 2 0o s fronm oor

Ut Disioess TG rmoon 0 Certrgi Europe 3T naliog, mialy throapn
Bonket gad 7 Seahor o leelanrd We glonpartaer Ath1C o Danks,

Ao a chandies trongh our - store Custemier o graalion
proents ard e agh oo Feod Crlies Y VI RraTTIne

Strategic report

Serving our
communities.

Supporting communities globally
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Cres b RepubsC and Siovakia st 48 bowr s after thisccnthet starred

Making Tesco a great place to work for all
Our toleagues are at the heart of how we seree Ot
tizs and e planet a Ittle Belter every day We tetigte
wdr cLlleagues thcugh nighly compettne rewatd gt ages,
SHermg skths tran ng a0 tex ity supportin g ther phy s i

atdd riental aeibeng and Loald g atondiusive s alture whe e
everyore feels irply wel cime We bave con mrtted touripetant
the careers of more than 45 000y Gune peaple s the Lk

e wding ckdis through oar apprartizesh p s riternchypa and
gladuale pHagrammes as we'l as placemients thronphths

UK Gowert mient s b hstart progranamie

52.6 million

meals provided to local charities
across the Group through our
food redistribution programmes.
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Our purpose in action continued

Serving our

planet.

As a food industry, we need to find ways
to feed our growing population more
sustainably - using less land and fewer
natural rescurces. For Tesco, this is
crucial in order to retain the abitity to
serve customers affordable, heaithy
and sustainable food.

Greener energy and transport

We alt eady wse 1007 renewabile elec tnicaty o the Uk ardd B oy e
ardwe are helpmgto create the Uk slargest au
Slectoe vebucle cnargl g networs mstahng 2 400 chargng ponte
actoss Cu stures By 2N78 ne have commtten o making all ar
UK honrie delvery Heet Tolly elecing We Srémeestimg mor & ol
fre-ght toomake toad Uansportation mone sustamable and ng
Uk first e have ntroduced commer s al fuly erec o HGV [ernies

peEtrmark et

Use of plastics and packaging
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ves ychep fardimies and laane bed a UK portnesshp ath inog tn
e e e Susta NAatie Dar kAR A'ter taten

R e T o T A TRLs BN SO TN o AR R LSRN AP

e oaal AR strategy

Supporting healthy, sustainable diets
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Weare alvoreformulat ng produdt s o remose satt tat an sugar
trom prodacts wthoot affectmgtaste Since 2008 we haove
Fenoverd mese than RS hilhon Lalones from our produrts

Reducing food waste

ol Jwn operahions, we Paas redu ed ton ) waste by 457

s e 006 T and we are ok ing tor new inonvations to o furtre
For ceample wio have D workIvg 10 e ore hw 1mei Ty b &

Blachk Soler Fly larvas, coud potentiaiy e used 38 g repiaromen
for meat baseo prote noin pet food or as greplacement far oy

hicker aadd fish meat
Committed to achieve

Committed to be carbon
neutral in our own net zerc emissions
across our entire

operations across the
Group by 2035. vallie chain by 2050,



Strategic report

Chairman’s statement
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Group Chief Executive’s review

A new
chapter.

The momentum in our business is strong
and with arefreshed purpose and new
strategic priorities. there is energy and
drive to keep growing and innovating.
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Our new purpose
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Strategic report

Recognised for our efforts on sustainability

Qur sustainabilty efforts are grounded in doing the
right thing for our customers. communities and the
planet and we were pleased to be recognised with
numerous awards this vear. Highlights includec
gualifying for the Top 100 Stonewall Equality Index.
being named the MSC Supermarket of the Year 2021
and achieving leading retailer status within the World
Benchmarking Alliance Food and Agriculture Benchmark
In November 2021, we were proud tc be awarded the
Terra Carta seal in recognition of our leadership role
in transitioning towards a net zero future.

@ Visit www.tescoplc.com/sustainability
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Group Chief Executive’s review continued

Q & A with Ken.

at is your highlight this year?
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How are you embedding the new
purpose across the business?
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What are Tesco's sustainability
pricrities and why?
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What progress have you made
towards your health targets?
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What are the key priorities for
the year ahead?
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How are you delivering value
for shareholders?
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How are you recognising the
extraordinary efforts of
colleagues this year?
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Qur market context

Meeting the nee
of the market.

Strategic report

S

Market drivers

Concerns over
cost of living

As people in the UK face rismg iving costs,
more customers are concernod abzoul then
finances, with 20% of UK customers saying
they are financrally wor se off than this

time last yedr.

How we are responding

For ws that means deliver.ng the best guaity
althe best price s critical Qur cornnalment
10 value is unwavering. and our power ful
combimation of Aldi Price Match, Low Everyday
Prices, and Clubcard Prices provides retiable
value and removes reasons Lo shop elsewhere
with Aldi Price Match featuring in 495 of
customers’ weekly shops in large stores,

Healthier
mealtimes

The pandemic brought health to the front
of mind for customers. but it also got more
people Cooking al home There has been
10% growth in home meal occasions since
2020 that 1s hatf a billion more meals eaten
at home Our customers want Lo make
healthy choices but we know that when it
comes to choesing dinner for tonight. ease
15 still the number one driver.

This year. we launched a now campagn
‘That's Dinner Serted’. including an easy
traybake in partnership with Jame Cliver -
helping to feed families with easy. healthy and
affordable meals. We have alse launched out
Meat & Veg range across 300 stores in the UK,
with all products containing at least 305
vegelable content.

Doing my bit
for the planet

This is a critical time for action on climate
change and out customers agree 90% of

our customers want 1o lead more sustainable
lives but they are also lcoking Lo organisations
ke Tesco 10 help them do that.

To help our customers shop more sustainably.
we are taking action - including with our range
of 450 plant-based products: our work 1o
remove 1.6 billion pieces of plastic since 2019
our network of soft plastic recychng points: and
our partnership with Loop to reuse packaging,

Personalised
shopping
experience

As retall technology becames more
sophisticated. the personalisation trend
is accelerating. Research shows that 70%
of UK consumers expect personalised
experiences from brands they shop with
and 54% expecl to receive a personalised
discount within 24 hours of interacting
with a brand.

More than 2Q million UK households have a
Clubcard. and nine million access Clubcard via
app tnitiatives like Clubcard Prices provide
mmediate reward for customer loyalty. with
lower prices at the checkout But thereis more
we can do. Going forward we will be making
greater use of our Clubcard insights to offer
enhanced and personalised rewards to out
mosl loyal customers,

On demand

The psndemic accelerated a customer trend
1o online shopping. but more than that. as
customer behaviour has transitioned to more
hybrid routines and our lives blend between
online and offline, the "off button’ is ever
maore efusive and convenience is key.

Tesco is well set up Lo serve customers
wherever, whenever and however they want.
with the largest network of stores. an online
footprint thal serves more than 99% of UK
postcedes and new initiatives like Tescao
Whoosh. Tesco has never been s more
convenient place 1o shop.

Communities
coming together

During the pandemic. customers spent
mare time at home and really valued their
local communities as well as the businesses
that made a positive contribution

Tesco stores are more than just places where
people buy food: they are critical local hubs,
providing essential community services
including 3.300 ATMs. 370 pharmacies. 200
opticians and 80 Post Offices. 72% of the
populaucn agree that a supermarket. like Tesco.
is animportant part of the community and we
are daing everylhing we can 10 live up to that
This can be seen in our support for tocal groups
and projects. our food redistribution schemes
and the job oppartunitics we provide for our
colleagues and in the broader supply chain

R F S R



Our strategic priorities and performance framework

Our strategic priorities.

Magnetic value
for customers

| love my
Tesco Clubcard

Redefining value to
become the customer’s
favourite

Increase loyalty and
access new sources
of revenue
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Strategic report

Save
to invest

A cost-efficient
retailer
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Key performance indicators

Big 6 KPIs.

Our

Grow sales
Why it is important
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Group sales”

£54.8bn
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A 3.0%"

Deliver profit
Why it is important
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Adjusted operating profit*

£2.8bn A 58.9%"
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Improve operating cash flow
Why it is important
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Retail operating cash flow

£4.5bn A 22.5%
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Customers recommend us and
come back time and again

Why it is important

Codtomers are al the heart of cvenvttarg
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What we measure
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Group net promoter score

18 pts A 3 pts®

et S

Colleagues recommend us as a
great place to work and shop

Why it is important
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QOur business model

Our business model.

Strategic report
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Our colleagues

A great place to work.

Qur hardworking colleagues are the drivers
of our success and we are committed to
ensuring everyone feels welcome and has
the support they need to be at their best.
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Diversity and inclusion
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Working with the Black British Network

“Hearing the real lived experiences of
Black people, and the commitment from
our leaders to role model and support
the change that we need to see to break
down the huge barrier of systemic racism,
is such a positive start on this journey.”

Linda Begnor
Assistant Merchandise Planner

We are committed to creating a more inclusive
workplace and remain focused on increasing the
ractal diversity of our business. In Apnl 2021 we
became a founding member of the Black British
Network. which focuses on understanding the
disparities and chailenges faced by the Black
community. Black colleagues. allies and leaders
have attended a serfes of round table discussions
with other crganisations.
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Engaging with our stakeholders

Stakeholders.

We strive to create value for each of
our stakeholders. in addition to those
detailed below, as part of our purpose
and strategic priorities, we also factor
communities and the planet into
every decision we make.
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How the Board engaged

The Board uses customer
engagement surveys and data
analysis to listen to customer
views and act on what is most
important to deliver the

best possible products and
services. We work hard to
make sustainable products
accessible and affordable

for all. The Board receives
regular updates on customer
insights to understand our
customers' needs.
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How the Board engaged
Through ‘Every Voice Matters’
colleague engagement
survays, regular pulse
surveys, twice-yearly
colleague engagernent

panels and regular updates
on people initlatives. the
Board has the oversight to
understand what is important
to our colleagues and what

is required to create the
workforce of the future.

More information on our
Colleague Contribution Panels
can be found on page 57.



Suppliers

Priorities
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How the Board engaged

Our suppliers can provide
feedback through day-to-day
contact with senior
management. our product
teams and through our
Supplier Viewpoint feedback
channel. The Board receives
regular updates on our
supplier strategy and
engagement, and understands
the key sourcing issues.

The Corporate Responsibility
Committee has responsibility
for and oversight of our
sustainability strategy.

Shareholders

Priorities
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How the Board engaged
Mambers of the Board.,
senior management and
Investor Relations hold
regular meeatings with
existing and potential
institutional investors

and analysts to understand
their views and policies.
The Beard receives regular
updates to ensure it
considers the views of
shareholders to provide
expected returns. ensure
sufficient capital is retained
to invest in the customer
offer and grow the business
in line with strategy.
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Engaging with our stakeholders continued

Matters considered during
strategic review

During the year, the Board undertook a review of
our purpose and strategic priorities. The Board's
focus was on strengthening our customer
propositicn and creating long term. sustainable
value for all of Tesco's stakeholders. We have
developed a multi-year performance framework
supported by four strategic pricrities which will
be reported on twice yearly. Through the process.
the Board considered each of our stakeholder
groups focusing on the following priorities:

Customers: increasing customer satisfaction by
providing them with what they want and need
from Tesco. We aim be the easiest place to shop
for healthy and sustainable foods. Through our
digital platforms we have the ability to manage
vast amounts of data. gain unique insights and
respond quickly and effectively to a changing
market. With market-leading positions across

all channels. we have the insight to be able to
understand and anticipate customers’ changing
needs and provide them with a richer experience

Colleagues: building on the experience.
expertise and commitment of cur colleagues
This is essential in the delivery of our strategic
priorities. The Board will continue to assess and
monitor the cuiture in which our colieagues
operate, to ensure it is a conducive working
environment and a place to develop and grow.

Suppliers: building on the strong retationships
developed with our supplier partners. This will
allow us to further improve the quality of outr
products through joint innovation. Through
our sustainability strategy. which underpins
our refreshed purpose. we will work with our
suppliers to reduce the environmental impact
of both our own and their operations.

Shareholders: growing cur market share and
delivering improved returns. Our refreshed capital
allocation framework will allow us to reinvest in the
business. maintain a solid balance sheet. consider
organic growth opportunities. pay a progressive
dividend and return surplus cash to shareholders.

Communities: continuing to make a positive
contribution toc the communities we serve and
society more broadly. which is reflected in the
evolution of our purpose We are working
hard to make a bigger difference locally
through supporting charities and community
organisations. including through our surptus
food redistribution programmes. helping to
create jobs and opportunities to progress and
making Tesco a great place to work for all.
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Strategic repont

Financial review

Group
review of
performance.
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Group sales [exc. VAT, exc. fuel)®
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Revenue (exc. VAT. inc. fuel)

£57.887m  6.0%
£2.625m  £1,788m
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£2.560m £1.547m

Adjusted operating profit®
Adjustinig e
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neer ety €154, I Y
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dlex
Group statutory profit before tax
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Group statutory profit after tax

6 f e
£2.033m £636m
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£532m
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Dividend per share 1 995
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Financial review continued

Segmental review of performance
Sales performance: {exc, VAT, exc, fuel}?

Central Europe ;
Retail
i LT - L
Group Sales £54.768m 2.3% 8.3% 3.0%
P o et roo [ G
Group Revenue £61.344m 5.9% 6.4% G.0% 6.4%
[ AT R L B N e B L P B T ¥ o e A L e N o A
Adjusted cperating profit'® performance
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£2.649m 34.9% +95bps
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Financial review continued
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TESCO BANK - year-on-year profit increase reflecting prior
year COVID-19 impact on potential bad debts
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Adjusting items in statutory operating profit
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Joint ventures and associates
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Financial review continued

Earnings per share
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Financial review continued

Capital expenditure and space

Capital expenditure  £983m €875m  £91m £85m " £4Tm £1.101m  £1.015
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Strategic report

Principal risks and uncertainties

Managing our risks.

EUe s aomanade e i aes T Gt Dl agest TRan e e Risk management framework [RMF}
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Principal risks and uncertainties continued

Risk identification and prioritisation
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Longer term viability statement

Viability statement.

Assessing the Group's longer-term prospects
and viability
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Strategic report

Assessing the Group’s viability
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Strategic report

Task Force on Ciimate-related Financial Disclosures

TCFD.

Climate-related financial disclosures
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Task Force on Climate-related Financial Disclosures continued

Qur total emissions footprint
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callaboration s escent al and we nave been at the forefront of
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S5¢y Manifesto where retailers. aiong with other 'eaders i the 1ood
Deverage ar d oonsumer goods ndustnes alich logether represert
alrenst 607 of 4l UK suy bought eac boyear apreed 1o 1emove
defuretation-inked sy and feed from the supp y chain by 20025




AT e comm e e e

EMERNT e Ll N ST=Te RN R RTL 0 P : ahvas baved ooy
atermhty @ssesement of thie gregs s [ Lo Ioninoss mcht Expy e
tothe sfferinrt catrgte this (PR FUIPRTT AN

a Lk
y estate Oy JOS0 e beoth s phye ara e transe e o

the ptertal mopacte e o

{ T pe S Step i ot

HELRS

rehsraenan coidmg the ahnasl olersting pret bar pact

RO IR ST KR SN

Ty

Mg At ar e At e e ent e

R N ST S N LN

chetire horron ceer Al bilrE nchs slec niead

hoe dmps pessal ge ly tepe iy o The Tmatig o bgr ot T

Strtasden et on Fartesr o destn o vdet no e T ar e TOED

G toenre ctartep e page o o LeralFopen

., PR T T T P A AT

Animal protein

Mt ENEN AR

S lerTerale 1o ledd [ e g

I L A LRI PR

I fosr iy

t atrain b, "
Property Hegh r ey

NEC PR

e the tisks Asecrted n the talve above orter
JCorenano, which consimered physical paks’ ausocated with g
systetmic fature to s ecs Cimate change Given that thas andlyes
shoaer thewe mipacts W be ens mistenaito Tesco, and rotng the
potertisitor sge ficart vanial on depesding on the sesamptinnsg
uned ae have net separately et sed the smalies mpac s

Wealtooguant

robght of e andeted ca bon fontprnt ana i eaate @nbiticns

st cefie ting the nores mg i tegration of camiate ¢ hanpe
thrcughoul cur busmess W dre Do worbing We furtner ool o
tlernal capatihit s in cuengte-re aled sCenana eodeling, and hayve
partnered with Fisinence part of the Cerntre for Risk Studies at 10e
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The recently estabilished Group Cimate committee is respons ble
for reviewnnig strategic sustg:nahilty myestments and as such 1he
committes Lomprises mermber s frem our freasany and Group
Ferance tunctions The Faccutive Comrmmittes 1s responisble for

approving all Lvestments woile the Audit Commattes mantans
s oversight s e

More information on our greenhouse gas
emlssions can be found on page 40.

Strategic report

Greener transport

As part of our efforts to meet our
commitment to net zero emissions
in our own operations by 2035 and
to keep our products moving across
the UK during a year of supply chain
challenges, we increased the
volumes on our rail distribution
network by over 39% to 91,000
containers at the end of 2021.

This switch from road to rait saves about
million road miles a year and over 37,000
tonnes of CO.. In December. we announced
partnership with Direct Rail Services which
further expands our use of rail to help distribute

Visit www.tescoplic.com/sustainability
for more information.
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Task Force on Climate-related Financial Disclosures continued

Risk management
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Protein diversification

We want to make it easy and
affordable for our customers
to eat more sustainably.

We were the first UK retailer to set a target
snincreasing the sales of plant-based meat
alternatives by 300% by 2025 and to publish
the sales of plant-based proteins. This year
our sales of plant -based meat alternatives
grew by 130% vs 2018 and our efforts on
protein diversification were recognised as
‘Pioneering’ within FAIRR's ‘Appetite for
Disruption: The Last Serving research.

Visit www.tescoplc.com/sustainability
for more information.




Strategic report

Non-financial information statement
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Corporate governance report

Chairman’s
letter.

“Our refreshed purpose keeps customers

at the heart of what we do, while also
reflecting our commitments to the
communities we serve and to scciety
more broadly.”
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Board deep dives
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activities during the year can be
found on pages 58 to 60.
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Corporate governance report continued

Board of Directors.
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John Allan CBE
Non-executive Chairman
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Group Chief Executive
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Imran Nawaz
Chief Financial Officer
Anpointed May 2021
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fmiran has Droad financ al stratege and
international eapen ence gamen acrose
anumber of large mutinatinal
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External appointments
Neawe

Melissa Bethell

Independent Non-executive
Director

Apipranted Septenber 2015
Skills and experience
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Bertrand Bodson
independent Non-executive
Director

Appnnt o] e ot

Skills and experience
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Thierry Garnier
Independent Non-executive

Director
Apposnted April 2073
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Stewart Gilliland
Independent Non-executive
Director

. -
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Corporate governance
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Steve Golsby
Independent Non-execuitive
Director

A T et 20

Skills and experience
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Corporate governance repoert continued

Board of Directors continued

®
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Byron Grote
Senior Independent Director

Sppathiled May L al

Skills and experience
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Simon Patterson
Independent Non-executive
Director
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Alison Flatt CMG
Independent Non-executive
Director

Appeinted Aunl /O
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Lindsey Pownalt OBE
Independent Non-executive

Director
Appasted Apnil 20t
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Corporate governance

Key to Board Committees
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Karen Whitworth Robert Welch
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Corporate governance report continued

Executive Committee

Ken Murphy
Group Chief Executive
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Matt Simister
CEC. Central Europe
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Corporale governance

Division of responsibilities.

The Board has a clear division of responsibilities between the running of the Board and running the
business of the Group. The roles of the Chairman. Group Chief Executive, Senior Independent Director
and independent Non-executive Director are set out in separate role statements.
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The Board has delegated specific responsibilities to four key Board Committees. These are gach
chaired by a Non-executive Director, focusing on specific areas of the Board's responsibilities.

Board Committees
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Directors” rote statements and the Committee terms
of reference are available on our website at www.tescople.com
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Corporate governance report continued

Division of responsibilities continued

Board and Committee meetings
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Corporate governance

Board leadership and
company purpose.

Our core purpose of ‘Serving our customers,
communities and planet a little better
every day' keeps customers at the heart

of what we do. while also reflecting our
responsibilities to the communities we
serve and to society more broadly.
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More detail on the activities of the Board
can be found on pages 58 to 60,
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da-loy

Reviewing our strategy
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Further information on the refreshed
purpose and strategy can be found on

pages 5 to 8 and 14 to 17.

Our values put into practice
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Corporate governance report continued

Board leadership and company purpose continued

Corporate governance framework
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More information on risk management and internal
controls can be found on pages 31to 37 and 72.
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Board visits
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Details of the Board's activities during the year
can be found on pages 58 1o 60.

Stakeholder engagement
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More information on engaging with our
stakeholders can be found on pages 20 to 22.



Colleague engagement
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More information on colleague
engagement can be found in Qur
colleagues section on pages 18 and 18.
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Corporate governance report continued

Board activity.

Time spent between activities
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Corporate governance report continued

Board activity continued
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UK Soy Manifesto

The Board places great importance on our
sustainability strategy and commitments,
which has been demonstrated through
our refreshed purpose.

The conversion of forests and other ecosystems

for agricuitural preduction - including the production
of soy - is a major contributor to climate change.

as well as driving biodiversity loss.

Soy is the single most impactful forest -risk commodity
in Tesco's supply chain. and we're committed to
ensuring that all soy comes from whole areas verified
as deforestation-free by 2025. The compiexity of the
gicbal supply chain means collaboration is essential
and we were proud to become a signatory. alongside
our industry peers representing nearly 60% of all
soy used in the UK every year, to the UK Soy Manifesto
launched in November 2021. The manifesto ¢alls on
the soy sector to only supply deforestation and
conversion free soy to the UK by 2026.

For mare information visit
www _tescoplc.com/sustainability




Corporate governance

Composition, succession

and evaluati

Board composition
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Corporate governance report continued

Composition, succession and evaluation continued

Board effectiveness
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Corporate governance

Nominations and
Governance Committee.

Committee members

John Allan 1
Stewart Gilliland -+ .10

Steve Golsby !
E_i_yron G te_

Alison Platt |

Quick facts

Thee Norrenatinns e d Gt hafu £ Lan matlee seguiatiy
TeviE s the sTTuc ture wge ard carmpestion ot the Boand
ated e Comimr it g, 1y, orani € they C O INue 10 b ovieds
AGITed ane o ensirad ive SRy D atinl o hulonge T the
Maragenent team The Cotnffeltes o s pn naible or

wger tlung and re geang uilabie Catdiiaten through s
forma’ gt Transarert pro ess eraannp that plats are
b
t
SEPLOT T ARSEeITICNT LA A0 0 0hs T T ates shoet gned

lace for order by sue r et 20 s Boat i 18 3l aver wee,

ey lqarnien Ol ol e fepie s ne Yo © e i T

[ P SR S VTR ST=L AL

Committee mermbership, together with attendance
at meetings is detailed in the table on page 54.

available on our website at www.tescoplc.com/
about/board-bpard-committees-and-executive-
committee/board-committees.

The Cornmittee’s full terms of refarence are

“The Committee plays an important

role inensuring that the composition
of the Board and its Committees
have the balance and diversity of
experience and skills to operate
effectively, and in the best

interests of our stakehoiders.”

John Allan CBE
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Corporate governance report continued

Nominations and Governance Committee continued

Board skills and experience
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“My induction was both tailored
and comprehensive, enabling me
to understand the operations,
strengths and chailenges of the
Group. The programme included
detailed information on Tesco’s
businesses and the opportunity
to meet colleagues from across
the Group. This has allowed
me to better engage with the
business and contribute in
a constructive way.”

Karen Whitworth
Independent Non executive Director




Corporate governance report continued

Corporate Responsibility

Committee.

Committee members

Lindsey Pownall ¢
John Allan tis
Bertrand Bodson
Steve Goisby '
Stewart Gilliland
Karen Whitwaorth

Woar

I

[0 SERTRII

fpaspstnles e v £

e o ate: Besnor bbby 0 it e e oneregies e
it s sl atidd et onitnentsi e ategy ensaning the
Vtonp st Rarges s respenmib e o way that boaldds treet

respect andhoonteene e s renpoe sible for o

TOrIng ot
eI gang eatirnat et opments Oneryir e e | wo s
A reigten pover ngnce FESGHnes o bimay atteo t e
e i sl reviews the adeguac y ot e Groun's

spstamatulity e e tments artan Tty

DlecTanie ool the by decsions tak e Dy tre Ot ee 1

SN fr gre el Ul helnw

app oeng the updaterd susta oabhnty repor ting » rategy,
wicludimg retrement of the standdalone U ttie Helps Plan
tavsar of anvintegrated apprcach to reporiing
Overseeing Tesco's UK commun ty strategy for used

ar tackhng bunper s0d foosd mequal ty,

endrsang the adoeleratinr ol Cartar Aeatral larger s
for the Groap to 2025, and
SLREOTLER the propened uideles to the termnerat on
probey tomiclude ESGn et

Committee membership, together with attendance
at meetings is detailed in the table on page 54.

The Committee’s full terms of reference are
available on our website at www.tescoplc.com/
board-committees.
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“The launch of the Group’s new purpose
and strategy places communities and the
planet at the heart of everything Tesco
does and reflects the commitment that
our customers, cotleagues and other
stakeholders have towards these
important elements of cur lives.”

Lindsey Pownall OBE
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Audit Committee continued

Key discussions in the year

Capital ailocation
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Audit Committee continued
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Directors’ remuneration report

Chair’s letter.
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Directors’ remuneration report continued

Chair’s letter continued
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At a glance.

Remuneration outcome for the year

Corporate governance
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Directors’ remuneration report continued

At a glance continued

2019 PSP outturn (audited)
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Strategic alignment disclosure for 2022/23 implementation

R O R e T R T O E S N T TN AT (S TR RNF TRINE N  cTU- L AUN SUTRNFLIT N FHANUNN R SHED T T AT S P Laetat fl e

Alignment Alignment Alignment
to strategy to strategic priorities to purpocse

2022/23 annual bonus

Ol AMEHLION 4 1o e 10p- (16 gremthibe
Group sales (30%) ALt Aamton s o At tops ire g bty
FCTEAT R Lt e sabafa oo rsohatae
4

tethe mark et gl groadt @ o b teast

MR R AT NI S STNSN BLAEEPF B ) B PP

Crue artbtior s e grow absolate profits
hile rartan g s Cotor - esd g mar g

through iewerapn g rat assets effoer t

Aot S channels caploating rew ce i e @
LTG0 on ot i al Plalioren g

shatves
Individual objectives (20%) lordnacual objec i 0s are ahgr e @@ @
e paese and strategie oot e
=
[rec]

Adjusted operating
profit (50%)

Larget.r g prociut tvity

Strategic pricrities Purpose
Magnetic Value Eastly the Most Customers
for Customers Convenient
ICIII‘:vaeC?rzTesco Save to Invest @ Communities
Planet



Alignment
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Alignment
to strategic priorities

Alignment
to purpose
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Directors’ remuneration report continued

Summary of remuneration
policy and implementation
for 2022/23.
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Annual bonus

Purpose and link to strategy
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Implementation in 2022/23
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Directors’ remuneration report continued

Summary of remuneration policy and
implementation for 2022/23 continued

PSP awards to be granted in 2022/23
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Corporate governance

Wider remuneration
at Tesco.

The principles of a fair workplace
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The following principles guide our approach to reward:

Sustainable

Aligning reward to
business strategy and
performance

Fair
Achieving consistent

outcomes through flexible
and transparent policies

Competitive Simple

Setting pay with Helping all colleagues
reference to internal to understand how they
relativity and externai are rewarded

market practices

How we bring our principles to life
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Directors’ remuneration report continued

Wider remuneration at Tesco continued

The balance between the different elements of remuneration
depends largely on the role and seniority of colleagues. Junior
rolleagues’ remuneration is principally fixed pay, reflecting our
principle of helping to support a decent standard of living. where
regular pay levels help with personal budgeting and planning.

For mare senior colleagues, remuneration is weighted more
towards variable pay. which can increase or decrease based on
the performance they achieve against our goals. This approach
to pay design also reflects each individual's ability to influence
Tesco's performance.

While the balance of the elements of remuneraticn may differ,
we therefore have a consistent overall principle that all colleagues
should be paid competitively against the relevant pay benchmark.

We regularly ask colleagues across the Group how they feel about
pay and benefits at Tesco. In our 2022 Every Voice Matters colleague
survey, 64% of colleagues agreed that the tetal reward package at
Tesce is competitive. which is well ahead of relevant externat
benchmarks. In addition. 84% of colleagues said they are able to
work flexibly and 83% feel they can be themselves at Tesco without
fear of judgement. Our colleagues are the heart of our business
and Tesco remains committed to building an inclusive workplace
where everyone can get on. Our ongoling initiatives include:

- champicning health and wellbeing to support our colleagues
in and out of work through a defined offer of mental. physical
and financial wellbeing:

- ensuring inclusivity in everything we do by embedding inclusive
behaviours to build an inclusive workplace with a sense of
belonging. led by inclusive leaders;

- equipping our colieagues with the skills they need to succeed
now and in the future through various skills and career
programmes; and

- developing the next generation of talent through programmaes
forinterns, apprentices and graduates.

Cur response to COVID-19 continues to be guided by doing the right
thing for our colleagues and other stakeholders. In 2020/21 we
thanked hourly-paid colleagues in the UK with 2 10% bonus

This was paid in Aprii, May and June and reintroduced in December
to recognise their exceptional effort during the peak Christmas
trading period. In June 2021, we awarded an additional 2%
end-of-year recognition bonus to hourly-paid colleagues. In May
2022. we will again award a similar 1.25% end-of-year recognition
bonus to hourly-paid colleagues in the UK. We have also operated
similar colleague recognition schemes in Central Europe.

Colieague engagement

Engaging with colleagues and understanding their views is vital to
the Committee and its decision making. During the year, three
Colleague Contribution Panels were heid to sask the views of
colleagues from across the Group on areas of specific interest to
the Board, its Committees and our cclleagues. At the meetings,
colleague representatives discussed the new remuneration policy.
The content also showed how remuneration is aligned across the
Group and how the same principles of remuneration are applied
across the entire workforce. The new remuneration policy was
received positively by the colleague representatives. We set out
further details of the Colieague Contribution Panels on page 57,

During the year, the Committee reviewed the pay. policies,
incentives and demographics of the wider warkforce and the
findings from the Every Voice Matters colleague survey on
remuneration. We used this infermation te guide our approach to
Executive Director remuneration.

Change in remuneration of colleagues and directors
The tabie below shows the percentage change in the annual
remuneration of Directors and the average UK colleague over the
last three years.

The reporting regulations require disclosure of the change in
remuneration of employees of the parent company. As the only
employees of this Company are the Executive Directors, the
Committee decided 10 11se the average UK colleague as the
appropriate comparator group. This is because they represent
the majority of Tesco colleagues and the Executive Directors are
predominantly based in the UK.

Salary/lees {% changel Benefits % change) Bonus i% change)

02W22 2020/ 2019/20 2021/22 2020/21 2019720 2021/22 2020721 2019/20
Executive Directors
Ken Murphy®d 0% - 18.9% - - 100% - -
Imran Nawaz¥ - - - - - - - -
Non-executive Directors
John Allan 0% 15% 34% 14.3% (46.2)% 62.5% - - -
Melissa Bethell 2.2% 2.2% 172.7% 100% oo 100% - -
Bertrand Bodson'¢ - - - - - - - - -
Thierry Garnier'® - - - - - - - - -
Stewart Gillland 2.8% 5.0% 42.3% 0% (50.01% 300% - - -
Steve Golsbyi® 8.1% 2.5% 22.2% 0% {100)% 30.8% - - -
Byron Grote® 12.3% 3.0% 39% 100% N00¥% 100% - - -
Simon Patterson 22% 2.2% 4.7% 100% {1001% 100% - - -
Alisan Platt 2.8% 5.0% 17.4% 100% No01% 0% - - -
Lindsey Pownall™ 9.2% 1.9% 29% 100% (87.5)% {20.01% - - -
Karen Whitworthi - - - - - - - - -
Former Directors
Alan Stewaroed 0% 0% 0% {3.4% 11.3)% 5.1% - {1001% 54.6%
Mark Armour'd 16% 2.2% 4.7% - (10012 100% - - -
Mikaej Oisson®! 19% 2.9% 5.1% - [1901% 60.0%% - - -
Deanna Oppenheimer 1.7% 2.8% (7.1V% 200% (66.71% 150.01% - - -
Colleagues
Average UK colleague 3.3% 6.8% 3.0% 0% 0% 0% N/AS N/AZ {100)%"

{al We agreed joinLly with our unions In 2019 that hourly-paid colleagues in stores would no longer receive an annus! bonus. replacingit with a higher rale of base pay.

{b) No benuses were paid to Execulive Cireclors in 2020/21.

€] The 2020/ 2 salary and benefits of Ken Murphy and Alan Stewart, and the 2021/22 fees and benefits of Mark Armoyr, Mikae! Qisson and Deanna Oppenheimer have been anaualised Lo

ensure a consistent comparison wilh the prior year.

(d} Imran Nawaz joined the Board on 1 May 2021 and Alan $lewart retired from the Board on 30 April 2021
(e) Bertrand Bodsan. Thierry Garnier and Karen Whitworth joined the Board on 1 June. 30 April and 18 June 2021. respectively, and Mark Armour. Mikaed Olsson and Deanna Oppenheimer

retired from the Board on 25 June 2021,

Ift On 25 June 2021, Byron Grole was appoinled Senior Indtependent Direcior, Steve Gelsby joined the Neminations and Governance Commitlee and Lindsey Pownall joined Lhe

Remuneration Committee,

Tesco PLC Annual Report and Financial Statements 2022



Corporate governance

Context of executive pay.

Provision 40 disclosures

In developing our approach to remuneration, the Committee was
mindful of Provision 40 of the UK Corparate Governance Code
and considers that the executive remuneration framework
addresses the following factors:

Clarity The operation of cur remuneration policy, its
alignment to the purpose and strategy, and the
necessary performance requirements are clearly
disclosed. This provides clarity to all stakeholders
on the relationship between the successiul
implementation of the strategy and how our

leadership is rewarded.

Tesco has designated Non-executive Directors to
host Colleague Contribution Panels comprising
elected colleagues from across the Group to
engage on various Lopics to ensure internal clarity
on remuneration. During the year. colleagues and
investors were consulted on the new remuneration
policy. You can find further detaits on how Tesco
engages with stakeholders on pages 2C and 21.

Simplicity The Company operates an apprcach to
remuneration that is simple to understand and

familiar to stakeholders:

- fixed element: base salary. benefits and pension.

- short-term element: an annual performance-
refated bonus with both financial and non-
financial retrics. Half is paid in cash and the

. other half in Tesco shares deferred for three
years: and

- long-term element: PSF awards vest atter
three years on achievement of stretching
performance critera and are subject to a
further two-year holding period.

Qur remuneration policy contains details of
maximum opportunity levels for each component
of pay. Actual incentive outcomes vary depending
on the level of performance achieved against
specific measures.

Proportionality The annual bonus and PSP plans provide clear
alignment between incentive outcomes and the
achievement of Tesco's strategy, with stretching
performance conditions set to award
commensurate reward for commensuraie
performance. The use of annual bonus deferral,
FSP holding pericds and our shareholding
requirements (including after leaving Tesco)
ensures that Executive Directors have a strong
drive to ensure that performance is sustainable
over the long term. The stretching performance
conditions, along with the discretion available to
the Committee ensure that cutcomes do not
reward poor performance.

Risk The remuneration structure aligns with Tesco's
purpose, values and strategy. including
sustainability goals. and the long-term interests
of shareholders and other stakeholders.

The Committee has satisfied itself that the
remuneration arrangements do not encourage
risk-taking or behaviours that are incompatible or
incansistent with these factors. The Committee

"also has the discretion to apply maius and
clawback in certain circumstances, including in
the event of any behavioural risks.

Predictability

The Board reviews and adopts the Long Term
Plan (LTP} annually. The Commitiee reviews the
measures and targets of the annual bonus and
PSP each year to ensure measures and targets are
aligned to the LTP, are appropriately challenging,
support the Group's culture and strategy, and
create value for stakeholders. To further align
with the refreshed purpose. ESG metrics will be
introduced into the PSP in 2022. To ensure our
incentive schemes drive behaviours consistent
with our purpose, values and strategy, we aim to:

Allgnment to
cuiture

- understand the remuneration of the wider
workforce;

- ensure pay decisions are aligned across
the Group; and

- engage with our stakeholders, including
our colleagues.

Approach to target setting

in determining the range of targets for each measure for the
annual bonus and 2021 PSP grant, the Committee considered
the Board-approved budget and LTP, market expectations,
prior-year achievement and the wider economic environment.
The Committee also considered the Board's assessment of
how achievable the budget is as part of its work to ensure
targets are appropriately stretching.

The Cornmittee may use its discretion to adjust the formulaic
outturns of annual bonus and PSP awards if it judges they do not
align with achieved results, or in light of unforeseen circumstances.

Comparator groups for remuneration

When setting the remuneration of Executive Directors. one of the
factors the Committee considers is the relevant markets for the
Executive Directors. which the Committee believes is the FTSE 50.
When reviewing the CEO’'s remuneration, the Committee also
references remuneration cf a group of leading international
companies whose selection is based on their size and complexity.

The following chart sets out the market positioning of the CEQ's
and CFO's on target and maximum remuneration compared to the
FTSE §0. This is similar to the information the Committee uses as a
reference when setting executives’ remuneration, which enables
the Committee tc ensure remuneration levels are consistent with
the approved remuneration policy.

Ken Murphy Imran Nawaz

Tesco PLC Annual Report and Financial Statements 2022
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Directors’ remuneration report continued

Context of executive pay continued

Total shareholder return (TSR}
The graph below illustrates the Company’s TSR performance {share price growth plus dividends paid) against the performance of the FTSE 100
index over a 10-year period to 26 February 2022, We have chosen the FTSE 100 index because it is a broad-based index of which the Company

has been a constituent member throughout the period.

Group Chief Executive remuneration

2012713 2013714 2014/15% 2015/16 2016/17 2017/18 2018/19 20n9/20 2020/ 2021/22
Phllip Philp Phibp  SirDave  SirDave  SirDave  SirDave  SirDave  SirDave  Sir Dave Ken Ken
Clarke Clarke Clarke Lewis Lewis Lewis Lewis Lewis Lewis Lewis Murphy Murphy

Group Chief Executive Single total
fisure of remuneration {£'000)

Annual borus outturn

1280 1.634 764 4.133 4632 4,147 5.3 4600 6.328 1.650 992 4,745

(% of maximum award} 0% 0% 0% - 96% 76% 73% 525% 759% 0% 0% 95%
PSP vest {% of maxirmum award) Q% 0% 0% - - - 30% 28.8% 4BA% 23.9% - -
Share aption vesting

% of maximum award) 0% - - - - - - - - - - -

(al Philip Clarke stepped down as Group Chief £xeculive on i September 2014 and was succeeded by Sir Dave Lewis on the same date.
{ot Sir Dave Lewis stepped down as Group Chief Executive on 30 Seplember 2020 and was succesdied by Ken Murphy on 1 OcLober 2020

Group Chief Executive remuneration compared to Tesco’s share price movement
The graph below sets out the Group Chief Executive Single total figure of remuneration {STFR} compared to Tesco's share price, rebased to

£100 at 25 February 2012,

{al where there has been a change in Group Chief Executive in Lhe year, we have included the remuneration of both Group Chief Execulives. This impacts the years ending February 2015 and
February 2021.

Relationship between the pay of the Group Chief Executive and UK employees

Tesco s a retail business with one of the UK's largest workforces, employing around 300,000 colleagues, who are mastly in custemer-facing
roles in-store or working in our distribution network. Given the warkfarce profile, all three of the Group Chief Executive pay ratio reference
points compare our Group Chief Executive’s remuneration with that of colleagues in mainly customer-facing roles. There is relatively little
difference in the outcomes, as we show opposite. Whatever the Group Chief Executive pay ratio, Tesco will continue 10 invest in competitive

pay for all colleagues.
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The following lable shows the ratio between the consolidated STFR
of the Group Chief Executive for 2021/22 and the lower -, median-
and upper-quartile pay of our UK colleagues. We also show for
comparison the pay ratios for the three preceding years.

The total full-time equivalent (FTE) pay and benefits for the relevant
colleagues is based on the period from 7 February 2021t0 5
February 2022. The reporting regulations offer three calculation
approaches for determining the pay ratio - Options A, 8 and C.

we have chosen Option C for all years, which we deem the most
appropriate methodology for Tesco.

Total pay ratio
2018/19  2019/20  2020/21  2021/22

Ratio of CEQ’s STFR

25th percentile 2473 3551 1361 2511
50th percentile 226:! 3051 na:n 224:1
75th percentile 209:1 279:1 161 216:1

The table below sets out the base salary and total pay and
benefit details of the Group Chief Executive and UK colleagues at
the 25th, 50th and 75th percentile.

2021/22
Group Chief Executive’s base salary £1.350.000
Group Chief Executive’s total pay and benefits £4.745.26!
UK colleagues' salary
Colleague at 25th percentile £17.853
Colieague at S0th percentile £19.676
Colleague at 75th percentile £21.450
UK colleagues’ total pay and benefits
Colleague at 25th percentile £18.912
Colleague at 5Cth percentite £1.217
Colleague at 75th percentile £21.937

As more than half of Tesco's colleagues work part-time. the
exercise required to determine FTE is extensive and particularly
complex. Tesco decided to use Option C as it had completed
comprehensive data collation and analysis of all relevant colleagues
for the purpose of gender pay gap (GPG) reporting. This enabled

us to use additional pay data {including overtime. salary sacrifice
values and employer pension contributions) to ensure the STFR
reflects total pay made throughout the financial year. This
approach minimised the differing definitions of pay for STFR and
GPG to enable us to select the ‘best equivalents’ of P25, P50 and
P75. The only adjustments made to determine the pay and benefits
of the colleagues identified as P25, P50 and P75 related to working
hours, basing amounts on a 36.5-hour working week. We believe
the ‘best equivalent’ cotleagues identified are reasonably
representative of the 25th, 50th and 75th percentiles as Tesco has
compiled pay on an FTE basis. We reviewed pay across a sample of
employees st each percentile before selecting the employee who
was most representative.

As we set out on pages B3 and 84. we base our reward framework
across the Group on a consistent set of principles for all ~ that
overall remuneration should be competitive when compared to
similar rales in other organisations from which we draw our talent.
We therefore determine colleague pay using the same principles as
the pay for our Executive Directors. On this basis. we believe the
median ratio is consistent with the Company’s wider policies on
employee reward, pay and progression.

Corporate governance

In the case of the Group Chief Executive, his total remuneraticn
comprises a significant propertion in variable pay. His STFR will
therefore vary considerably depending on the level of performance
against the metrics driving the annua! bonus and PSP, I1n 2021/22
the annual bonus paid out at 0% of maximum potential compared
to 95% in 2023/22. This has resulted in a significant increase in the
Group Chief Executive's pay ratio numbers this year.

Gender pay

We are pleased to report that for our 2020/21 report both our
median and mean GPG have decreased. Our median gender pay
gap has decreased for the third consecutive year, L06.7% - 1885
than half the UK national average of 15.4%. and our iowest number
since we started reporting. Qur median bonus gap has increased
slightty to 26.5%.

Qur GPG is attributable to two key factors. The first is having a
higher number of male colleagues in our more senior rotes. We

are committed to increasing the percentage of female colieagues
in such roles to ensure our leadership team truly reflects our
customer base and wider colleague population. We will continue
to drive female representation across all roles to close the gap.
The other factor is that we have more male colleagues than female
colleagues who work Sundays. nights and bank holidays - shifts that
pay premiums - across our stores and distribution centres. If we
remove premium payments from the calculation, our median pay
gap reduces significantly, to 2.9%.

We have included a stretching diversity and inclusion measure in
the PSP for 2022 to ensure we continue to build a workplace
where everyone is welcome and our workforce represents the
communities we serve.

See our Everyone’s Welcome Report for more
Information at www.tescoplc.com/sustainability/
taking-action/diversity/gender-pay.

. Relative importance of spend on pay

The table below indicates how the pay of Executive Directors
comgpares with other financiai dispersals.

2020/ W21/22
Em £m % change
Executive Directors’ 4.3 121 199%
remuneration®
Dividends™ 5.892 704 (88)%
Total income taxes charge® 104 510 390%
Colleague costs™ 7.449 7,456 0.1%

{al Cafculated on the same basis as the Single tolal figure of remuneration on page 88.

(b} Sae Note B of the financial statemenits for further information. The 2021/22 dividends
include a special dwided of £4.948m,

{c} See Note b of the financiat stalements for further information.

id) See Note J of Lhe financial stalements for further information
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Remuneration report.

Single total figure of remuneration - Executive Directors (audited)
The following table provides a summary Single total figure of remuneration for 2021/22 and 2020/21 for the Executive Directors.

Ken Murphy Imran Nawaz® Alar Stewan®
2021/22 2020/21 W028/22 2020/21 2021722 2020/

£000 000 £000 £000 £'000 £000
Fixed pay
Salary 1.350 556 581 - 128 750
Benefits® 88 31 41 - g 55
Pension 101 42 44 - 32 188
Total fixed pay 1,539 629 566 - 169 993
Varlable pay
Annual bonus {cash and deferred shares)'® 3.206 - 1241 - - -
N - - - - 1,778 443
Total variable pay 3.206 - 1.241 - 1.728 443
Total fixed and varlable pay 4,745 629 1,807 - 1,947 1,436
Compensation for forfeited income® - 363 3.506 - - -
Total remuneration 4,745 992 5,413 - 1,947 1,436

{al Ken Murphy jeined the Board as Group Chief Executive on 1 Qclober 2020 and Imran Nawaz joined Lhe Board as Chief Financial Officer on 1 May 2021
{b) Alan Stewart retired as Chief Financial Officer and from the Board gn 3G April 2021 and received salary, benefits and pension sllowance untll Lhls date.
{c) Benefits include Tamily-level private medical insurance, life assurance, a car or cash allowance and a driver. Benefits for Ken Murphy also include commuting support of £26,099. which
includes the grossed-up cost of UK tax pald by the Company on his behalf.
{dl The annual bonus is paid 50% in cash and 50% in shares deferred for Lhree vears subject Lo conlinued employment. Sec page 77 for further geiails of Lthe 2021722 annual bonus outturn
Te) 201G PSP award for Alan Stewart will vest in June 2022, The amounts shown are indicative vesting values based on the average share price [or the Lhree-monlh period 1o 26 February 2022
of 289.62p. Values include dvidend equivalents added in shares since the date of grani. Of the vesled amounl, £364.394 refates to share price appreciation aver the performance period
The award has been pro-raled Lo reflect the portion af the performance period he worked.
17 The PSP figure for Alan Slewart for 2020721 has been restated. in line with statutory reporting requirements. using the aclual share price al the dale of vesling of 234.8p and includes

dividend equivalenis in respect of vested shares.

{g} Compensation for {orfeiled income amcunt delermined by i) Lhe value of buyoul awards granied lo Imean Nawaz amounting to £2.202.996 (including £6.868 relating Lo share price
appreciation) Lo compensate for the forfeilure of incentive compensation from his previous employer, which vested during the year: (il the valve of unvested buyoul awards not subject
1 performance condilions (see Tranche 3 on page 90) amounting 1o £86.836 (19 317 shares valued al the 4 May 2021 grant dale share price of 220.89p): and (i) compensation for his Tate
& Lyle commuter support and the first tranche of his vested 2018 resiricied stock award. which were subject 10 forfeilure and repayable by him to Tate & Lyle on a gross basls upon his
resignation. amounting te £1.216.069. We set oul further details of the buyout awards granted to Imran Nawaz during the year on page 60.

{h} The (0tal aggregate remuneration paid to Directors in 2021722 was £13.9m (2020/21: £5.9m).

2021/22 annual bonus outcomes laudited)

The annual bonus is determined by financial metrics and individual performance set at the start of the performance pericd designed to

support the achievemnent of certain strategic outcomes. The 2021/22 annual bonus outcome is 95% for both Ken Murphy and Imran Nawaz.
A5 set out in the Chair’s ietter, the Committee is satisfied that the formulaic annual bonus cutcomes are appropriate and reflect performance
over the perfarmance period. We provide a breakdown of the gverall outcome and details of the outturn of the financial metrics on page 77
and you can see the achievement against inclividual abjectives below.

2021/22 achievement of individual objectives

Executive Director  Oblective 1 Objective 2 Objective 3 Objective 4 Tolal
Ken Murphy (5%} (5%) (5%} (5%}
Dellver strategy review Deliver portfollo review and  Deliver on ESG commitments Return cash to shareholders
Completed strategy review. action plan Removal of plastic packaging -  Delivered new capital
with details set out in the Completed portiolic review of  stretch. allccation strategy and
interim results announcement  core areas of the business. with Targets met on carbon announced cngoing share
and multi-year performance some work to be completed on  reduction and proportion of buyback programme including
framework approved by the the remaining parts of the sales of healthier products. first tranche of £500m.
Board. portfolic.
Assessment 5% 25% 2.5% 5% 156%
Imran Nawaz {5%) {5%) 15%) 554
Bulid new financia! LTP Develop and commence Deliver on ESG commitments Develop finance team
Developed financial LTP based  finance transformation Removal of plastic packaging -  Strengthened Finance team
on the new strategy. Strong strategy stretch. and ways of working. with high
financial leadership of the Finance transformation Targets met on carbon engagement in developing the
Group to enable introduction  strategy approved by the reduction and prapartion of new strategy and focus on
of ongoing share buyback Board. Work on financial sakes of healthier products simplification and cost savings.
programme. systems and platforms to be
completed.
Assessment 5% 2.5% 2.5% 5% 15%

a8
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2019 PSP vesting (audited)
The outcomes cf the 2019 PSP awards are shown on page 78. As set out in the Chair’s letter, the Committee is satisfied that the formulaic PSP

oulcomes are appropriate and reflect performance over the performance pertod. The awards wilf vest in June 2022, Details of the vesting of
Alan Stewart's award are as follows:

Estimaled value

Nurmber of Numnber of atlributable 1o

Number dividend shares removed Proportion of Number of shares Estimated face share price
of shares equivalent for share award vesting Number of Facevalueof  vesling after ume value of shares moverment afler
granted shares consolidation {% maxmum]  shares vesling shares vesting® pro-ralion after pro-ration™ pro-ration®™
Alan Stewart Ba5 648 289.750 199.013 B6.2% 850.263 £2.462.532 614.078 £1.778.453 £364.394

{a) Adjusiments made 10 Lthe cumulative free cash flow Largets during the year 10 take account of the settlement ¢f claims and adjusicd diluted EPS Lo ncutrelise the impact of the share

buybacks during the year are set out befow and on page 82.
(&} The amounts shown are indicatlve vestling values based on Lhe average share price {or the three-month period Lo 26 February 2022 of 289.62p.

2021 PSP grant (audited)

Thie lolluwing Lable surtiniarises Lthe PSP awards made Lo Execulive Direclors on 25 June 2021

Shares granted % of base Value at
Executive Director (conditional awards) salary awarded award date” Vesiing dat g™
¥en Murphy 1811,432 300% £4,050.000 25/06/2024
Imran Nawaz 860.989 275% £1.924.999 25/06/2024

{a) The value has been calculated using the market price on grant of 223.58p.
(b} The award has a lnree-year performance period which will end on 25 February 2024.
(c) The vested shares, net of any Lax liabilities. will be subject 10 8 post-vestng holding period of two years.

The performance measures and targets for the 2021 PSP are:

Threshold Stretch

Weightling 125% payoult) 1100% payout)

Adjusted diluted EPS'# 50% 7.3p 26.0p
50% £4.1bn £6.2bn

Cumulative free cash flowtb*

{al The adjusled diluted EPS measure will be adjusted at the date of vesting to reflect the weighled average number of shares to neutralise the impact of share buybacks during the

performance period, as the targels were sel excluding buybacks.
{B) The gefinilion of cumulative free cash flow remains consistent with the definiton at the time the 2021 PSP targets were sel and has not been restated Lo Lhe amended alternative
performance measure definition. Refer Lo page 211 for a reconciliation belween this measure and the alternative performance measure definition. Prospective PSP performance targets

will be 58t based on the new alternative performance measure definition,
{c) Both PSF performance metrics have siraight-line vesting between threshold and siretch.

The award will incorporate the right to receive the value of dividends between grant and vesting in respect of the number of shares that vest.
The calculation of dividend equivalents will assume the reinvestment of those dividends in Tesco shares on a cumulative basis.

Adjustments to targets

The Committee considered adjustments to targets resulting from material events that were not anticipated at the time the targets were set.
Adjustments were made to ensure PSP targets and outcomes are assessed on a like-for-like basis and events do not make the targets any
easier or harder to achieve. During the year, the cumulative free cash flow targets were adjusted downwards to reflect the settlement of
claims for matters arising in connection with the overstatement of profit announced in 2014 and from the sale of the Korea business in 2015.
Previous adjustments to targets were set out in the 2020/21 Directers’ remuneration report.

2021 PSP award

Curulative free cash flow Threshold Suretch
Original targets £4.753m £6.378m
2021722 adjustments E{193)m £0193)m
Revised targets £4.060m £6.186m
2020 PSP award

Cumulative free cash flow Threshold Stretch
Original targets £4.435m £6.653m
2020/21 adjustments £{1,066)m £(1,066!m
2021/22 adjustments £(305)m £{305)m
Revised targets £3,064m £5,282m
2019 PSP award

Cumulative free cash fiow Threshold Streich
Qriginal targets £4.334m £6.501m
2020/21 adjustments £(794Im E(794)m
2021/22 adjustments £4305)m £{305)m
Revised targets £3.235m £5.402m
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Remuneration report continued

Executive Director changes during the year
Alan Stewart
As announced on 2 June 2020, Alan Stewart retired trom the Board on 30 Aprit 2021, Details of his departure terms are set out below,

Imran Nawaz laudited)

Imran Nawaz joined Tesco on 1 May 2021 as Chief Financial Officer. We set out details of his buyout arrangemerts to compensate for the
forfeiture of remuneration terms from his former employer, Tate & Lyle PLC, in last year's report. including his commuter support and the
first tranche of his vested 2018 restricted stock award, which were subject to forfeiture and repaid by him to Tate & Lyle on a gross basis upon
his resignation. This amounted to £1.216,069 and is included in his Single total figure of remuneration on page 88. Further details of his buyout
awards are set out below:

Share Value Value at
price at  al date of Share price  dale of
Type of Tate & Lyle PLC awards being replaced Numbear of uste of award Vested at dale of vesling
award - end of performance period Dale of grant shares awarded Vesting date grant (£°000) awards vesting  {£000)
LR9.4.2 04/05/2021 2.064.815% £2.2089 4,561
2018 restricted stock award Tranche I: 226.445 04/05/2021 - - 226445 £2.2205 503
12nd tranche’ - 1 August 2020
2018 PSP - 31 March 2021 Tronche 2: 838.615%  18/06/2021 - - 4805269 £22175 1066
2018 Group Bonus Plan deferred Tranche 3- 39, 312¢ 13/04,2022 - - - - -
shares - 31 March 2022
2019 PSP - 31March 2022 Tranche 4: 729,205 01/06/2022 - - - - -
2020 PSP - 31 March 2023 Tranche 5: 231,238 01/06/2023 - - - - -
LRS.4.2 2020/21Group Bonus Plan - 29/07/202)  272.072%% 29/07/2021 £2.331 534 2712.072 £2.3325 £38

31 March 2021

{al All buyout awards are subject ic the Company’s shareholding guidelines.
{b} Vesting is subject o the achisvernen of the performance conditions which apply 1@ Lhe applicable Tale & Lyle PLC Performance Share Plan award (as detailed on page 123 of the Tste &
Lyle PLC 2021 Annual Report) and continuous empleyment. In respect of Tranche 2, the relevant Tate § Lyle 2018 Perfarmance Share Plan award vesled at 57.3% of maximum.

{c) Vesting is subject 1o centinuows employment.
() Vesled shares are subject L0 a post-vesting hotding period ol two years.

(et 358.089 shares lapsed.
7 Reflects compensation for {orfeiture of the 2020/21 Tate & Lyle PLC annual banus amounting Lo 90% of maximum potentiz! based on Lhe disclosed oulturn on page 121 of the Tate & Lyvle

PLC 2021 Annual Report

Executive Directors’ interests in share awards (audited)
The table below sets out the Executive Directors’ interests in share awards. We set out details of Executive Director shareholging

requirements’and achievernent against these on page 79.

Vested but
Unvesled PSP Deferred annual unexercised

awards™ bonus awards®™ Buyoul awards share eptions SAYE oplions Tozal

Ken Murphy At 28702/21 - - - - - -
Granted 1.811.432 - - - - 1.811.432

Dividend equivaients 21.472 - - - - 21.472

Vested/released - - - - - -

Lapsed - - - - - -

Exercised - - - - - -

AL 26/02/22 1.832.904 - - - - 1,832.904

Irran Nawaz At 28702/ - - - - -
Granted 860.989 - 2,336,887 - - 3.197.876

Dividend equivalents 10.205 - 1.513 - - n.nsg

Vested/released - - 979.043 - - 979.043

Lapsed - - 358.089 - - 358.089

Exercised - - - - - -

At 26/02/22 871,194 - 1.001.268 - - 1.872,462

Alan Stewart At 28/02/21 2,670,338 758.151 - 3.140.804 9.574 6.578.867
Granted - - - - - -

Dividend equivalents §3.62 18.143 - B2.736 - 194.041

Vested/released 186.424 286.953 - - - 475.377

Lapsed 627.267 - - - 1.596 628.863

Exercised - - - 3.223,540 7.978 3.231.518

At 26/02/22 1.947.808 489.341 - - - 2.437.150

(a) Awards will only vest to the extent relevani performance conditions are met.
b} No performance condilions apply Lo these awards bul are subject Lo service.
(c) Details of oplions exercised by and released to Alan Stewart during the year are sel oul on pages 89 and 91

Payments for loss of office (audited)

Alan Stewart retired from the Board on 30 April 2021. In line with the remuneration policy at that time, he received salary, benefits and a
pension cash akiowance to 30 April 2021 He did not receive a 2020/21 bonus payment or a 2021 PSP award. He received no severance payment
or pay in lieu of notice.

He was granted pood leaver status for his unvested deferred bonus and PSP awards These will be released on the scheduled vesting dates.
including PSP grants to the extent that performance conditions are met and after pro-rating for the portion of the performance period he
worked. You can see details of the vesting of his 2019 PSP award on page 89.

Alan Stewart had one year from his retirement date in which to exercise the vested options fram his annual bonus. PSP awards and buvout
awards. Details of the awards he exercised are set out opposite.

A post-employment shareholding requirement is applicable for two years following his departure regarding share awards granted after 1 March 2019.
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Payments to former Directors (audited)

Details of options exercised by and awards released to Alan Stewart and Sir Dave Lewis during the 2021/22 financial year. following their
stepping down [rum the Board on 30 April 2021 and 30 September 2020, respectively, are set out below:

Alan Stewart
Number of shares
exercised/released
Number of inctuding dividend Dale of Markel price at Gain on
Type of award Date of grant thares awarded equivalent shares exercise/release Granl price exercise/release exercise/release
LR9.4.2 24/10/14 251000 285.987 227000 Nil £2.318 £662.918
LR9.4.2 241014 324676 369.919 227000 Nil £2.318 £857.472
LR9.4.2 06/07/15 56,960 64.403 2207/ Nii £2.318 £149,286
PSP 25/07/15 854720 289.885 22/07/21 Nil £2.318 £672.208
PSP 12/05/16 1.178.948 384.004 22/07/21 Nil £2.318 £880.121
PSP /0517 1.041.666 574.907 22401/ Nil £2.318 £1.332.634
PSP 16/07/18 730.965 188.424 807/ L]} £2.349 £442.608
Deferred bonus 12/05/16 507.449 573.906 22/01/71 Nil £2.318 £1,330.314
Deferred bonus 12/058/16 253,724 286.8950 22/01/0 Nil £2.318 £665.150
Deferred bonus /05717 347 906 393.469 22700/ Nil £2 318 £912.061
Deferred bonus 09/05/18 261.808 286.953 10/05/21 Nil £2.300 £659.992
SAYE 14/11/18 9574 7.978 12/08/21 £1.88 £2 412 £4,244
Sir Dave Lewis
Number of
shares released
Number of including dvidend $hare price at
Type ol award Date of grant shares awarded equivalent shares Daie of relgase Grant price dale of release Gain on release
Deferred bonus 08/05/18 477.485 523.348 10/06/21 Nil £2.300 £1,203.700
PSP 16/07/18 1.340.103 297,467 B/07/21 Nil £2.349 £698,750

No other payments to former Directors or for loss of office were made in the year.

Compensation for other directorships

in the period to 30 Aprit 2021, Alan Stewart received £21,802 (2020/21: £128,000) in fees and a product allowance as a non-executive
director of Diageo ple. He did not receive any fees as a director of Tesco Personal Finance Group PLC (Fesco Bank). Ken Murphy retired
as a non-executive director of Hatch Beauty LLC on 22 June 2021 and waived his fees (2020/21: $50,000 (circa £36,000)).

Executive Directors' service agreements

The Committee carefully considers the Executive Directors’ service agreements. including arrangements for early termination. which are
designed to recruit, retain and motivate Executive Directors of the calibre required to iead the Company. The Committee’s policy is for
Executive Directors’ service contracts to be terminable on no more than one year's notice from the Company. The details of existing
Executive Directors’ service contracts are summarised in the table below:

Date of service Notice period  Netice period from
Executive Direcicr agreemenl from Company  Execulive Director
Ken Murphy 10ctober 2018 12 months 12 months
Imran Nawaz & October 2020 12 months 12 monthsg

Both Ken Murphy and imran Nawaz will stand for re-election at the 2022 AGM.

Shareholder voting
The table below sets out the voting outcome for the remuneration policy and remuneration report at the 2021 AGM:

Votes for Votes against Voles withheld

Number of shares . Percentage Number of shares Percenlage Number of shares

[millions! of voles {mitlions) of votes [millions)

Remuneration report 5,250 91.8% 469 8.2% 3
Remuneration policy 5.359 93.7% 361 6.3% 2

Funding of equity awards

Where shares are newly issued, the Company complies with investment Association dilution guidelines on their issug. These provide that
overall dilution under all plans should not exceed 10% of the Company's issued share capital over a 10-year period, with a further limitation
of 5% in any 10-year pericd for executive plans. Shares purchased in the market may be held by Tesco Employees' Share Scheme Trustees
Limited or Tesco Internationat Employee Benefit Trust (together, the Trusts). In such a case, the voting rights relating to the shares are
exercisable by the Trustees in accordance with their fiduciary duties. At 26 February 2022, the Trusts held 51,068,886 shares.

Current practice is to use market purchased shares to satisfy incentive awards.

Dilution from existing ewards made over the last 10 years up to 26 February 2022 was as follows:
All Tesco colieague share plans Executive share plans
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Remuneration report continued

Beneficial share ownership (audited)

The table below outlines interests in the Company’s securities of the Non-executive Directors. There were no changes to
Non-executive Director share interests between 26 February and 12 April 2022. Non-executive Directors are expected to build up and
maintain a personal holding in the securities of the Company equal to the value of their base fee over a pericd of five years following

appointment.

Value of Compliance with

Shares heid al Shares held at sharehelding shareholding
Non-executive Directlor 28 Febryary 2021 26 February 2022 {% of base fee|® guideline
John Allan® 265.327 349.753 147% g
Melissa Bethell 37.447 37.447 135% s
Bertrand Bodson® - 44.572 160% s
Thierry Garnier® - 15.000 54% X
Stewart Gilliland 36,742 48.825 176% 7
Steve Golsby 33.391 41,998 151% '
8yron Grote'® 235.656 202.703 ~L00% +
Simon Pattersan 134,545 134.545 484% '
Alison Platt 33.629 34.893 126% s
Lindsey Pownali 55263 £5.263 195% v
Karen Whitworth® - 24.200 B7% x

{a) The value of Non-execulive Direclors’ shareholdings is based on Lhe three-mont h average share price 1o 26 Febryary 2022 of 289 62p.

(bl John Allan alse held 398 000 bonds in the Cormpany al 28 February 2021 and 26 February 2022

(c) Bertrand Bodson, Thierry Garnier and Karen Whilworth joined the Board on 1 June, 30 April and 18 June 2021, respectively.

(d) Byron Grote holds his shares in the {form of American Deposilary Reteipts (ADRSI. Each ADR is equivalent 10 three Ordinary shares of 6% pence each
{e) The range of Lhe Company’s share price for Lthe year was 219p 10 303p. The year-end price was 287p.

Non-executive Directors’ dates of appointment

Appointment end Total length of

dale in accordance service as at

with letler of 26 February 2022

Non-executive Director® Date of appointment Notice peripd appointmeni {years|
John Allan 1 March 2015 None AGM 2022 1.0
Melissa Bethell . 24 September 2018 None AGM 2022 34
Bertrand Bodson 1June 2021 None AGM 2022 <1.0
Thierry Garnier 30 Aprit 2021 None AGM 2022 <1.0
Stewart Gillitand 5 March 2018 None AGM 2022 40
Steve Goisby 10ctober 2016 None AGM 2022 5.4
Byron Grote 1 May 2005 None AGM 2022 6.8
Simon Patterson 1 April 2016 None AGM 2022 5.9
Alison Platt 1 April 2016 None AGM 2022 59
Lindsey Pownall 1 April 206 None AGM 2022 5.9
Karen Whitworth 18 June 2021 None AGM 2022 <1.0

[a) Non-exesutive Directors do net have service contracts Instead. Non-executive Direclors are engaged by letlers of appointmenl which are terminable by either parly with nc notice
period and no compensalion in the event of such terminalion, other than acerued fees and expenses. All Non-executive Directors will stand for re-election at the 2022 AGM, except Sleve
Golsby and Simon Patlerson who will step down from the Board at the conclusion of the AGM.

Fees paid to Non-executive Directors during 2021/22 (audited)
The following table sets cut the fees paid to the Non-executive Directors for the year ended 26 February 2022, Non-executive Directors are
not paid a pension and do not participate in any of the Company's variable incentive schemes.

20n/22 2020/21
Taxable Taxatle

Fees axpenses™ Total Fees expenses® Total

(L0004 {£'000) 1£°000) (£:C00) €000} {£°000)

John Alian 687 8 695 687 7 €694

Melissa Bethell 94 1 95 92 - 92

Bertrand Bedson n 2 73 - - -

Thierry Garnier 79 1 80 - - -

Stewart Gilliland 09 1 ng 106 1 107

Steve Golsby 134 - 134 124 - 124

Byron Grote 155 0.5 155.5 138 - 138

Simon Patterson 94 0.5 94.5 92 - a2

Alison Platt 109 05 109.5 106 - 106

Lindsey Pownall 3] 2 12t 109 1 no

Karen Whitworth 77 Q.5 7.5 - - -
Former Directors

Mark Armour 30 - 30 92 - a2

Mikae! Qlsson 35 - 35 106 - 106

Deanna Cppenheimer 49 3 52 148 3 151

(a) Taxable expenses inciude expense reimbursements relzting to travel. accommodalion and subsistence in connection with the allendance sl Beard and Committee meelings during the
year. which HMRC geems L0 be iaxable in Lhe UK. John Alian also has the benefit of home secunity and heatthcare for himselt ang his partner. The amounts in Lhe table above include the
grossed-up cost of UK 1ax paid by the Company on behalf of the Non-executive Directors. Non-taxable expense relmbursements have not beenincluded In the table above. Each
Non-execuiive Director has the E1,600 colleague-discount allowance
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Remuneration policy.

Remuneration policy

Our current remuneration policy was approved by shareholders at the 2021 AGM, with a vote of 93.68% in favour. During the year, the
policy operated as intended in terms of Company performance and quantum. !t is intended that the new policy for Tesco’s Executive
and Nan-executive Directors will operate for a period of three years from the date of approval at the AGM on 17 June 2022.

During 2021, the Commitiee considered the current policy and helg meetings with our largest shareholders to discuss the proposats and
governance matters. The Committee was pleased with the support of our fargest shareholders for the new policy. No changes were,
therefore, made to the proposats. The decision-making process that the Commuttee followed for the determination, review and
implementation of the proposed new remuneration policy is set out in the Chair’s letter on pages 74 to 76. In order 10 manage confiicts of
interest, ng Director or employee participates in discussions or decisions relating to their own remuneration, However, Executive Directors
were kept well-informed to ensure alignment between executive and wider colleague remuneration structures, A summary of how the policy
differs for Executive Directors and other colleagues in the Group is set out on pages 83 and B4,

The Committee’s review of the remuneration policy sought Lo ensure that it continues to:

1

apply pay principles which are applicable to all colleagues across the Group and, in particular, the principle that the reward package
should support the delivery of the Group's purpose of serving customers, communities and the planet a little better every day;

- be aligned with, and incentivise the delivery of. the Group's strategy:

- foster performancesin line with the Group's culture, values and behaviours;

- be aligned with wider workiorce pay policies and emerging best practice:

- motivate executive talent; and

- drive the success of the Company for the benefit of key stakeholders.

We propose that the policy remains broadly unchanged in 2022, apart from the removal of the financial underpin in the annual bonus.
In addition, within the flexibility of the current policy. we propose to introduce non-financial ESG performance measures into the PSP
with a total weighting of 25%.

You can find further details of the propased changes and a summary of the new remuneration policy on pages 80 to 82.
The full remuneration policy that shareholders are asked to approve at the 2022 AGM is set cut below and will be available on the
Tesco website at www . tescopic.com.

Remuneration policy table
The foliowing table sets out the proposed remuneration policy:

Base salary
Purpose and linkto  The role of base salary is 10 support the recruitment and retention of Executive Directors of the calibre required to develop and
strategy deliver the strategy.

Base salary provides fixed remuneration for the role, which reflects the size and scope of the Executive Directors’ respensibilities
and their experience.

Qperation The Committee sets base salary taking into account:
- the individual's skills. experience and their performance:
- salary levels at leading FTSE companies and other large consumer business companies in the UK and internationally: and
~ pay and conditions elsewhere in the Group.
Base salary is normally reviewed annually with changes effective from 1 .June. It may be reviewed more frequently if the
Committee determines this is appropriate.

Maximum Executive Directors’ satary increases will normally be in line with the typical level of increase awarded to other collezgues in the
Group. Increases may be above this ievel in certain circymstances such as:
- where a new Executive Director has been appointed to the Board at a lower than typical market salary to allow for growth in
the role. [in such a case. larger increases may be awarded to move salary positioning closer to the typical market level as the
Executive Director gains experience): or
- where an Executive Director has been promoted or has had a change in respansibilities, then salary increases n excess of the
above limit may be awarded.

Measure n/a

Change No change from previous poficy.
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Directors’ remuneration report continued

Remuneration policy continued

Benefits

Purpose and Iink to
strategy

To provide a market-competitive level of benefits for Executive Directors and to assist them in the performance of
Lheir roles

The Committee sets benefit provision at an appropriate market-competitive level. taking into account the individual's

Operation
home jurisdiction. the jurisdiction in which the individual is based. typical practice and the level of benefits provided
for other employees in the Group.
Core benefits - currently include car benefits. security costs. health insurance and hife assurance. Other appropriate
benefits may be provided from time to time but will not be significant. Executive Directors shall be reimbursed for all
reasonable expenses. The Company may settle any tax incurred in relation to these. Directors shall have the benefit of
Directors™ and Officers’ liability insurance and the provision of an indemnity.
All-ernployee share plans - Executive Directors are eligible to participate in the Company's all-employee share schemes on
the same terms as other colleagues.
Mobility policy — When an Executive Qirector is required to refocate to perform their role. they may be offered
appropriate relocaticn allowances and any required international transfer-related benefits

Maximum The overall leve! of benefits will depend on the cost of providing individual items and the individual's circumstances
There is therefore no maximum level of benefit.

Measure n/a

Change No change from previous policy.

Pension

Purpose and link to
strategy

To provide an appropriate level of retirement henefits as a part of a holistic benefil package.

Operation Executive Directors receive a cash sllowance in lieu of pension or a contribution into a defined contribution scheme.
Maximum Maximum cash in lieu of pension or contribution will be aligned to the wider workforce lcurrently 7.5% of base salary).
Measure n/a

Change No change from previous palicy.

Annual bonus

Purpose and link to
strategy

To reward Executive Directors for the delivery of Tesco's annual financial, operationa! and strategic poals.
Deferral into Tesco shares provides alignment with sharehotders.

QOperation The annual bonus is normally delivered:
- 50% in cash: and
- 50% in Tesco shares which are deferred for three years.
Performance is assessed over a financiat year. The Committee determines the ievel of benus. taking performance against
targets and the underlying perio: inance of the business into account. The Committee may apply judgement in making
appropriate adjustments to bonus outcomes to ensure they reflect underlying business performance. Malus and clawback
provisions apply as described on page 96
Maxlmum Maxirnum annual bonus opportunity of 250% of base salary. For details of award levels for 2022/23, see page 81
Measures The annual bonus may be based on a mix of financial. operaticnal, strategic and individual performance measures.
At least 70% of the bonus will be based on financial perfermance.
The Cornmittee determines the exact metrics each year depending on the key goals for the forthcoming year.
Up to 25% of the benus is paid for achieving a threshold level of performance and the full bonus is paid for delivering
stretching levels of performance. These vesting levels may vary each year depending on the stretch of targets set.
Below threshald performance. no payment is made.
The Committee sets bonus targets each year to ensure they are appropriately stretching in the context of the
business plan.
Change Removal of financial underpin.

Performance Share Plan

Purpose and link to
strategy

To reward Executive Directors for achieving Tesco's long-term strategy and creating sustainable shareholder value that
aligns the economic interests of Executive Directors and shareholders.

Operation

Awards normally vest based on performance over a period of not less than three years funless the Committee determines
otherwisel.

The Committee has the discretion to amend the formulaic vesting level if it does not consider that it reflects the underlying
performance of the Company. Ali vested shares. net of any tax liabilities. will be subject to & further two-year holding
period afier the vesting date. Malus and clawback provisions apply as described on page 96.

Max(mum

The maximum annuai award that can be granted under the PSP is 360% of base salary. For details of award tevels for
2022/23. see page 81,

Measures

Awards vest based on financial. non-financial and/or strategic performance conditions which are aligned to the
Company's strategic plan {the satisfaction of which is determined by the Committee). At least 50% of the PSP will be
based on financial metrics.

The current measures are adjusted diluted EPS (37.5%), cumulative retail free cash flow (37.5%) and ESG performance
measures (26%). Any substantial or significant change to measures will be subject to shareholkler consultation.

Up to 25% of the award vests for threshold tavels of performance, in¢reasing 1o 100% of the award for stretching
performance.

The Committee sets targets each year 50 that they are stretching and represent value creation for shareholders,
while remaining motivational for management.

Change

The inclusion of ESG performance measures reflects a change in the operation of the policy.
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Corporate governance

Sharehelding requirements

Guidellnas Tesco operates shareholding puidelines of 400% of base salary for the Group Chiet Executive and 300% for the Chiet
Financial Officer. kxecutive Directors are required to retain all shares that vest to them, net of any tax liability. whether
from the annua! bonus. PSP or buyout, until the relevant shareholding puideline is satisfied. The Committee may waive
this requirement under certsin exceptionai persanal circumstances.
Executive Directors are required to hold 100% of the lower of their shareholding requirement or their actual sharehglging
at the date of their departure from the Company for two years. They must hold shares covered by the post-cessation
shareholding regquirement in a corporate sponsared nominee account.

Change No change to previous policy.

Remuneration policy for new hires .
When hiring a new Executive Director, the Committee would generally seek to align their remuneration package with the remuneration policy

outlined in this section. The Committee will set base salary taking into account all relevant factors including:

- the experience and calibre of the candidate:
- the candidate’s current reward opportunity; ang
~ the jurisdiction from which the candidate was recruited.

Incentive opportunity will be in line with the policy maximums (i.e. a totai maximurm incentive opportunity of 600% of base salary).
The Committee may make additional awards when appointing an Executive Director 10 buy out any remuneration terms forfeited on leawving
a previous employer. The Committee will look to do 50 on a tike-for-like basis with the awards forfeited. taking account of relevant factors

including any performance conditions attached to these awards, the form in which they were granted (e g. cash or shares) and the time over
which they would have vested.

To facilitate buyout awards in the event of recruitment. the Committee may grant awards tc a new Executive Director under Listing Rule $.4.2.
This allows awards to be granted to facilitate the recruitment of an Executive Director in unusual circumstances, or under other relevant

company incentive plans.
The Company will pay legal fees incurred by any new Executive Directors in respect of their appointment.

if an internal candidate is promoied to the Board. legacy terms and conditions would normally be honoured. including pension entitlements
and any outstanding incentive awards.

In the event of the appointment of a new Chair or Non-executive Director. remuneration arrangements will retlect the policy outlined on page 97.

Executive Director service agreements and policy on Executive Directors leaving Tesco

When determining leaving arrangements for an Executive Director, the Committee takes any contractual agreements into account, including
the provisions of any incentive arrangements. typical market practice and the performance and conguct of the indivigual.

The following table summarises Tesco's policy in relation to Executive Director service agreements and payments in the event of loss of office:

Provision Current service agreemenls

Notice period Up t0 12 months’ notice by the Company and by the Executive Director.

For new appointments, the Committee reserves the right to vary this period to 24 months {or the initial period of
appointment. and for the notice period to then revert to up to 12 manths after the initial 12 months of empioyment.

Expiry date Ken Murphy and Imran Nawaz entered into service agreemenis with Tesco PLC on 1 Cctober 2019 and 6 October 2020,
respectively. These are rolling service agreements with na fixed expiry date. The notice peried on termination by the
Company or the Executive Director is 12 months.

Termination payments If the Company terminates an Executive Director’s agreement without full notice or it is terminated by an Executive
{do not apply if notice is Director in response to a serious contractual breach by the Company. then the Executive Director has the right to a
provided. as per the service termination payment that reflects the unexpired term of the notice.
ggreement,'ar for te;mmahon Any termination payment in fieu of notice will be based on base salary and benefits only. plus any statutory rights,
reason of resignation or
Y & Termination payments will normally be subject to mitigation and paid in instalments. The Company’s obligation to continue

unaccepiabie performance . A h ! d )
or conduct) making phased termination payments will cease when the Executive Director commences alternative employment.

Other information The Committee may require an Executive Director to work during their notice period. or may choose 10 place them on
garden leave.
The Committee may determine that an Executive Director may remain eliginle to receive a pro-rata bonus for the financial
year in respect of the period they worked. The Committee will take into account time in active employment and
perfermance to determine the level of bonus.
The Committee rmay make payments in connection with an existing or threatened legal obligation of in respect of any claim
related 10 the cessation of employment. This includes fees for outplacement assistance. legal and/or professional advice.
The Company may reimburse the Executive Director for reasonable legal expenses if they leave by mutual consent.
Directors’ and Officers’ tiability insurance for a specified period following the Executive Director's termination date may be
provided. Where an Executive Director has been recruited from overseas, the Company may pay for repatriation.

Shareholders can view service agreements of the Executive Directors at the Company’s registered office.
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Directors’ remuneration report continued

Remuneration policy continued

Share plan rules - leaver provisions

The relevant share plan rules govern the treatment of cutstanding
share awarris when an Executive Director leaves. The following
Lable summarises leaver provisions under the executive share
plans for good leavers. Al ewards will normally lapse except for
good leavers. In specific circumstances. however, the Committee
may exercise its discretion to modify the policy outtined to the
extent that the rules of the share plan allow this. The Commitiee
will not exercise discretion Lo allow awards to vest where the
participant is dismissed for gross misconduct Where an Executive
Director leaves as a result of summary dismissal, they will forfeit
outstanding share incentive awards.

Good leavers are those who have left the Company due toinjury,
il-heaith or disability, death, redundancy, retirement, the entity
which employs themn ceasing to be part of the Group or any other
reason determined by the Committee, taking into account the
circumstances of departure and performance.

Deferred bonus plan Unwvested awards vest al cessation.
awards The Committee has discretion te defer
vesting to the normal vesting date.

Longtermincentive Unvested awards normally vest on the

plan awards normal date, pro-rated for time and take
into account performance achieved.
In the event of retirement., the Committee
has the right to lapse awards granted since
February 2019 if the former Executive
Director is employed in a substantive role
prior to the vesting of the award. On
vesting, shares will be subject Lo a two-year
holding period. Shares in the holding period
will continue to be held until the end of the
two-year holding peried. In the event of
death. however, shares will be refeased
to the estate.

All-employee share  Leaver provisions under all-employee share
plans plans are determined in accordance with
HMRC-approved provisions.

Other vesting circumstances
Awards may also vest early {0 the extent determined by the
Committee if:

- aparticipant is transferred to another country. making them
suffer a tax disadvantage or become subject to restrictions on
their award: or

- inthe event of a takeover. winding-up or other corporate event
affecting the Company, which may affect the value of share
awards [such as a demerger or dividend in specie).

The Committee will determine the numbper of shares under an

award that vest in these circumstances. In the case of PSP awards,

the Cormmittee will consider performance and the time elapsed
since grant when determining the level of vesting. Awards wilt vest
in fullin the case of deferred anrsual bonus share awards.
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Information supporting the policy table

Dividend equivalents

Dividend equivalents are payable on deferred annual bonus and
PSP awards that vest, usually in the form of additional shares.

Discretion in relation to incentive plans
The Committee retains discretion regarding the annual bonus
and PSF ptans. This relates to:

- the timing. size and type of awards and holding periods, subject
to policy maximums, and the annual setting of targets:

- circumsiances where qualitative performance measures are
used, when performance against those measures is nct in line
with the Group's overall financial or strategic performance over
the performance period:

- the adjustment of targets and measures if events occur which
cause the Committee to determine it is appropriate 1o do so.
The Committee also retains the right to change performance
measures and the weighting of measures, in circumstances
including:

- following feedback from regulators, shareholders and/or
other stakehclders: and

- amending the plan rules in accordance with their terms and/
or amending the basis of operation (including but not limited
to the approachin respect of dividend equivalents);

- the exercise of discretion in accordance with the rules, including
in refation to whether or not malus or clawback provisions would
apply. in connection with recruitment, or terminations of
employment, or corporate events affecting the Company: and

- adjustments required in certain crcumstances (e.g. rights issues,
corporate restructuring events. special dividends and other
corpoerate actions).

The Committee will disclose any exercise of discretion in
accordance with regulatory requirements.

Malus and clawback provisions
The Committee has the discretion to scale back deferred share
awards and PSP awards prior t0 the satisfaction of such awards if:

- results are materially misstated;

- the participant has contributed to serious reputational damage
to the Company or one of its business units:

- the participant’s conduct has amounted to serious misconduct.
fraud. dishonesty. a breach of the Code of Business Conduct or
material wrongdoing:

- the determination of the vesting or value of an award has been
affected by an underlying incorrect figure in the accounts: or

- anerror or miscalculation in determining the vesting or value
of an award is identified.

Under malus. deferred share awards and unvested PSP awards
can be reduced {including down to zero) or be made subject to
additional conditions. Clawback altows for the repayment of cash
bonuses previously paid up for a period of three years and PSP
awards for a pericd of two years after the vesting date.

There are robust mechanisms in pisce to ensure that these malus
and clawback provisions are enforceable.



Timing of target disclosure

Targets for the PSP are disclosed on or befcre the grant date of
the award. Targets and performance ggainsl Lhese flor the annual
bonus are disclosed in the year foliowing the start of the
performance period

Terms of share awards
The Committee may amend the terms of awards or the rules of
share plans within the scope defined in the rules of the plans.

for share awards, the number of shares subject to an award may
be adjusted in the event of a variation of the Company's share

Corporate governance

Payments outside policy

The Committee reserves the right to make any remuneration
payments and payments for loss of office including exercising
any discretions available Lo it in connection with such payments)
notwithstanding that they are not in line with the proposed
remuneration policy set out in this report, where the terms of the
payment were agreed {i) before the policy came into effect. or

(i) at a time when the relevant individual was not a Director of the
Company and. in the opinion of the Commitlee, the payment was
not in consideration for the individual becoming a Director of the
Company. For these purposes, ‘payments’ includes the Commitiee
satisfying awards of variable remuneration, and an award over

capital or a demerger, delisting, special divigend. rights issue or

other event, which may. in the Committee’s opinicn affect the

current or future value of awards.

The Committee may amend performance targets in accordance
with the terms of an award or if a transaction or event accurs

shares is ‘agreed’ at the time the award is granted.

External appointments
Executive Directors are permitted to hold one approved

which causes the Committee to decide {taking into account the
interests of sharehalders) that an amended performance condition
would be more appropriate, would continue to achieve the original
purpose and would be no less challenging to achieve.

Remuneration policy for Non-executive Directors

non-executive directorship of another company and 1o retain
the fees earned from such an appointmeant

Approach to setting fees Basis of fees Other itemns.
- Fees {or the Non-executive Chair - Qur Non-executive Director lees policy is - The Non-executive Directors are not entitled
and Non-executive Directors are set to pay: to participate in the annual bonus, PSP or

at an approgriate level to recruit and
retain Directors of a sufficient calibre

to guide and influence Board leve!
decision making without paying
more than is necessary.

- Fees are set taking into account the
foliowing factors:

- the time commitment required
to fulfil the role; and

- typical practice at other
companies of a similar size and
complexity to Tesco.

— Non-executive Directors’ fees are
set by the Board and the Chair's fee
is set by the Committee (the Chair
does not take part in any discussion
about their fees).

- Fees are reviewed by the Board and
the Committee at appropriate
intervals.

- Fees paid to the Non-executive
Chair and Non-executive Directors
may not exceed the aggregate limit
set out in the Company's Articles of
Association

- abasic fee for membership of the Board:

- an additional fee for the Chair of a
Committee and the Senior Independent
Director to take into account the
additional responsibilities and time
commitment of the role;

- an additional fee for membership of a
Committee to take into account the
additional responsibilities and time
commitment of the role; and

- additicnal fees 1o reflect additional
Beard or Committee responsibilities as
appropriate.

- Non-executive Directors may alse serve

on the board of Tesco Bank. Such Non-

executive Directors also receive a basic fee

for serving on this board and additional fees
for Committee membership in line with other
members cf this board. Fees for membership
of the board of Tesco Personal Finance

Group Limited are determined by the board

of Tesco Personal Finance Group Limited and

are reviewed at appropriate intervals.

- The Non-executive Chair receives an
all-inclusive fee for the role

- Where significant travelis required to attend

Board meetings. additional fees may be paid

to reflect this additional time commitment.

Long Term Incentive Plan.

The Non-executive Directors have the benefit
of Directors’ and Officers’ liability insurance,
provision of an indemnity and colieague
discount on the same basis as colleagues.

The Board may introduce additional benefits
for Non-executive Directors if it is considered
appropriate to do so.

The Non-executive Chair may have the benefit
of a company car and driver, home security.
colleague discount and family healthcare.

The Committee may introduce additional
benefits for the Non-executive Chairif it is
considered appropriate to do so.

The Company may reimburse the Non-
executive Chair and Non-executive Directors
for reasonable expenses in connection with
the performance of their duties and may
settle any tax incurred in relation to these.
The Company will pay reasonable legal fees
far advice in relation to terms of engagement.
If a Non-executive Director is based overseas,
then the Company would meet travel and
accommodation expenditure as required to
fulfil non-executive duties and may settie any
tax incurred in relation to these.
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Directors’ remuneration report continued

Remuneration policy continued

Non-executive Director letters of appointment
Nan-executive Directors have tetters of appointment setting out
their duties dnd Lhe time commitment expected. Appointments are
for aninitial period of three years after which they are reviewed.
Details of Non-executive Directors’ dates of appointments and
lengthn of service can be found on page 92 In line with the UK
Corporate Governance Code, all Non-executive Directors submit
themselves for re-election by shareholders every year at the
Annual General Meeting. All Non-executive Directors' appointments
can be terminated by either party without notice. Non-executive
Directors have no entitlement 10 compensation on termination.
Shareholders can view Nan-executive Birectors' leiters of
appointment at the Company’s registered office.

Scenarios for future total remuneration

The charts below provide aniliustration of what could be received
by each Executive Director under the new remuneration policy in
2022/23. These charts are iltlustrative as the actual value will
depend on business performance and share price performance.
The maximum performance also includes an additional bar which
shows the impact of a 0% share price growth on the PSP outcome
over the relevant performance period to show how the package
value is aligned to shareholders.

Remuneration assumptions

Minimurm

Fixed pay conly - base salary, benefits and
pension.

Ontarget

Includes fixed pay. 50% of the maximum
annual bonus {equal to 125% of salary for the
CEOD and 112.5% of salary for the CFQ) and
62.5% vesting of the PSP {equal to 172% for
the CEQ and 156% for the CFO).

Maximum

Includes fixed pay. maximum annual bonus
payout lequal to 250% of salaty lor the CEQ
and 225% for the CFO} and 100% vesting of
the PSP {equal tc 275% of salary for the CEC
and 250% for the CFO).

Maximum with
share price
increase

All elements the same as the maximum but
assumes a 50% increase in share price.

Group Chief Executive
Ken Murphy

Chief Financial Officer

Imran Nawaz
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Committee overview.

Committee composition

The Commitiee consists of Steve Golsby (Chair), Jahn Atlan, Thierry
Garnier, Byron Grote, Alison Platt and Lindsey Pownall. They are all
independent Non-executive Directors, except John Allan, Company
Chair. who was independent on appointment. We set out meeting
attendance on page 54. Committee members have no perscnal
financial interest in the matters considered by the Committee,
other than as shareholders. Robert Welch. Group Company
Secretary, is Secretary to the Committee. The Group Chief
Executive and Chief People Officer attend mecetings at the
invitation of the Committee. No Directors or executives are
present when their own remuneration is discussed, and they

are not invoived in determining their own remuneration.

The Committee’s full terms of reference can be found
on our corporate website at www.tescoplc.com.

Committee overview

The Committee met six times during the year, four of which were
scheduled meetings and two ad-hoc The table below summarises
the keyissures that the Committee considered at each meeting.
Remuneration packages for new hires and severance packages
for roles subject to the Committee’s oversight and regulatory
developments were reviewed at each meeting as reguired.

- Reviewed the remuneration

The Committee annually envirchment (including wider
reviews and considers the workforce remuneration).
remuneration environment - Reviewed Executive Director and
of the Executive Directors senior management benchmarking.
and other senior managers.  competitiveness and comparator
Any approvals the companies.

Committee gives to annual - Set the remuneration of the
adjustments are made with  Executive Directors. Executive
regard te the remuneration  Commitiee members, Chief Augit
of the wider workforce. and Risk Officer and Group

Base salaries

Company Secretary.
Annual bonus - Considered indicative outturns.
The Committee is - Determined the outiurn of the
responsible for setting 2021/22 bonus.
specific performance ~ Reviewed and set metrics, targets
measures and assessing and objectives for the 2022/23
performance. bonus.
Performance share plan -~ Determined retention awards for
The Committee is senior executives.
responsible for approving - Considered forecast vesting.
PSP grants, assessing - Reviewed performance against

performance end the targets for the 2019 PSP award and
vesting of PSP awards for determined the outturn.

Executive Directors. - Reviewed and set metrics and
Executive Committee targets for the 2022 PSP grant.
members and below.

Remuneration policy - Reviewed the remuneration policy
The Committee sets the and consulted on
broad framework for the recommendations with
remuneration of Executive stakeholders, including investors
Directors. and colleagues.
- Reviewed wider workforce
remuneration.

Governance and other
matters

The Committee adheres
1o the highest standards
of povernance, ensunng
alignment between
internal actions and
externat reporting and
compliance requirements.

Received presentation from chair
of Tesco Bank remuneration
committee.

Reviewed shareholder and proxy
voting agency feedback on the 2021
Directors’ remuneration report and
remuneration policy.

Reviewed gender pay gap reporting,
Evaluated the Committee's
pertormance and reviewed Its
terms of reference.

Reviewed Chair’s fee.

Committee advisor

PwC has been the independent advisor to the Committee since
2015 and was retained by the Committee following a competitive
tendering exercise in 2019/20. PwC is a member of the
Remuneration Consultants Group and, as such, veluntarily
operates under the code of conduct in relation to executive
remuneration consulting in the UK.

Total fees for advice provided to the Committee were £127.950
{2020/71: £186.850) on a tirne and materials basis. The wider PwC
firm also pravided Tesco several other services during the year
relating to corporate tax compliance, technofogy consulting. internal
audit, global mobility and immigration services. However, the
Committee is satisfied that the PwC engagement partner and
advisory tearm that provide remuneration advice to the Ceammittee.
have nc cennection with the Company or individual directors which
may compromise their independence or objectivity.

Evaluation

The external Board evaluation process carried out during the year
confirmed that the Committee continued to operate effectively.
Details and resuits of the wider Board evaluation process are set
out in the Corporate governance report on page 62.

Committee's pricrities in 2022/23
As well as considering its standard business. the Committee will
also focus during 2022/23 on areas including:

- overseeing the implementation of the new remuneration policy.
including the introduction of ESG measures in the PSP;

- monitoring developments on the purpose ang strategy to ensure
remuneration practices and policies are consistent with the
Group's long-term goals and aligned with stakeholder

requirements; and

- oversesing wider workforce remuneration to ensure pay fairness
across the workforee. that there is a consistent cascade
throughout the Group and that the rewards. incentives and
conditions available 1o colleagues are taken into account when
considering ithe remuneration of Executive Directors.

Approved by the Board on 12 April 2022.

S5 Gos Q

Steve Golsby

Remuneration Committee Chair
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Directors’ report

The Directors present their report. together with the audited
accounts for the 52 weeks ended 26 February 2022.

Dividends

The profit for the financial year. after taxation, amounts to £1,523m
{2020/21: £532m) from continuing operations. The Directors have
declared dividends as follows:

QOrdinary shares m
Paid interim dividend of 3.20 pence per share™

{2020/21: 3.20 pence per sharel 246
Proposed final dividend of 7.70 pence per share®™

(2020/21: 5.95 pence per share} 588
Total dividend of 10.90 pence per share for 2021722

(2020/2v. 9.15 pence per share) 834

{a) Excludes £1m dividends waived (2020/21: £3m).

(b} Subject Lo shareholder approval at this year's 2022 AGM, the final ordinary dividend
will be paid on 24 June 2022 to all sharehoiders on the Register of Members al the
close of business on 20 May 2022

Certain nominee companies representing our employee benefit
trusts hold shares in the Company in connection with the
operation of the Company's share plans. Evergreen gdividend
waivers remain in place on shares held by these companies
that have not been allocated to employees.

Dividend policy

As announced in our half-yearly results, going forward it is the
Board's intention to pay & progressive dividend by aiming tc grow
the dividend per share each year, broadly targeting a payout of
around 50% of earnings

Share capital and control of the Company

and significant agreements

Details of the Company’s share capital, including changes during
the year in the issued share capital and details of the rights
attaching to the Company's Ordinary shares are set out in

Note 310n page 185,

No shareholder holds securities carrying special rights with regards
to controt of the Company. There are no restrictions on voting
rights or the transfer of securities in the Company. The Company
is not aware of any agreements between holders of securities

that result in such restrictions.

The Company was avthorised by shareholders st the 2021 AGM to
replace the existing authority {as granted by shareholders at the
General Meeting held on 11 February 2021) for Directors to allot new
shares that represent not more than one third of the issued share
capital of the Company. It was also given the authority to allot
relevant securities in connection with a rights issue up to a further
one third of the issued share capital as at 5 May 2021, No shares
were allotted under that authority during the financial year. The
Company is seeking to renew this authority at the forthcoming
AGM, within the limits set out in the notice of that meeting.

The Company was authorised by shareholders at the 2021 AGM to
replace the existing authority {as granted by shareholders at the
General Meeting held on 11 February 2021) to purchase its own
shares in the market up to a maximum of approximately 10% of its
issued share capital. The Company is seeking to renew the
authority at the forthcoming AGM, within the limits set out in the
notice of that meeting and in line with the recommendaticns of
the Pre-Emption Group.

Shares held by the Company's Share Incentive Pian {SIP} Trust,
International Empioyee Benefit Trust. Employees’ Share Scheme
Trust and Booker Group 2010 Employee Benefit Trust rank pari
passu with the shares in issue and have ne special rights. Voting
rights and rights of acceptance of any offer relating to the shares
held in these trusts rests with the trustees, who may take account
of any recommendation from the Company. The trustees of the SIP
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Trust may vote in respect of shares held in the SIP Trust, but only as
instructed by participants in the SIP in respect of their free shares.
partnership shares and dividend shares. The trustees will not
otherwise vote in respect of shares held in the SIP Trust.

The Company is not party to any significant agreements that
would take effect. alter or terminate following a change of control
of the Company. The Company does not have agreements with
any Director or officer that would provide compensation for loss
of office or employment resulting from a takeover, except that
provisions of the Company's share plans may cause options and
awards granted under sitch plans 16 vest on a takcover.

Share forfeiture

A share forfeiture programme was launched following the
campletion of a tracing and notification exercise to any
shareholders who had not had contact with the Company over

the past 12 years. in accordance with the pravisions set out in the
Company's Articies of Association. The shares and dividends
associated with shares of untraced members will be forfeited, with
the resulting proceeds transferred (o the Company to use for good
causes. Further details of the share forfeiture programme,
including details of the good causes who benefitted from it will be
provided in next year's Annuaf Report.

Share buyback programme

On 6 Octeber 2027, the Company announced the commencement
of a share buyback programme with an aggregate market value
equivalent of up to £500m. The sole purpose of the share buyback
programme is to reduce the Company's share capital. During the
year the Company bought back through market purchases on the
London $tock Exchange 93,721,289 Ordinary shares with a nominal
value of 6 V3 pence each. representing 1.23% of the issued share
capital of the Company as at 26 February 2022 for a total
consideration of approximately £278m, including expenses of £1m.
Al of the Ordinary shares bought back have been cancelled.

Major shareholders

Information provided to the Company by major shareholders
pursuant to the FCA's Disclosure Guidance and Transparency Rules
{DTR) are published via a Regulatory information Service and are
available on the Company's website. As at 26 february 2022 and the
date of this report. the Caompany had recetved notification of the
following interests in voting rights pursuant to Chapter 5 of the BTR:

% of voting rights™

BlackRock. Inc. 6.64
Schroders plc 4.99
Norges Bank 3.06
Fidelity Internaticnal [FIL Limited) 3.04

{al Percentages are shawn as » percentage of the Company’s 10tal voting righls as at Lhe
date the Company was notified of the change in holding.

Articles of Association

The Company's Articles of Association may only be amended by

special resolution at a general meeting of the shareholders.

Appointment and retirement of Directors

The appointment and retirement of Directors is governed by the
Cormpany's Articles of Association, the UK Corporate Governance
Code 2018. the Companies Act 2006 and other related legislation.
In the interests of good povernance. all Directors will retire, and
those wishing to serve again will submit thernselves for re-election
at the forthcoming AGM.

As detailed in the 2022 Notice of AGM, Steve Golsby (Non-executive
Director) and Simon Patterson {Non-executive Director) will be
stepping down from the Board and will not be seeking re-election
at the 2022 AGM. All other Directors are submitting themselves for
re-election at the forthcoming AGM and were subject to e formal
and rigorous performance evaluation, further details of which can
be found on pages 61 and 62.



Directors and their interests

The biographical detaiis of the current serving Directors are set
out cn pages 48 to 51. The Directors who served during the year
were: John Allan: Mark Armour (who stood down from the Board
on 25 June 20211 Melissa Betheli: Bertrand Bodson (who joined the
Board on 1 June 2021); Thierry Garnier (who joined the Board on

30 April 2021): Stewart Gilliland; Steve Golsby; Byron Grote;

Ken Murphy; Imran Nawaz (who joined the Board on | May 2021);
Mikael Olsson (who stood down from the Board on 2% June 2021);
Deanna Oppenheimer {who stood down from the Board on 25 June
2021); Simon Patterson: Alison Platt; Lindsey Pownall: Alan Stewart
twho stood down from the Board on 30 April 2021): and Karen
whilworth iwho joined the Board on 18 June 2021). The interests of
Directors and their immediate families, who served during the year,
in the shares of Tesco PLC, along with details of Directors' share
oplions, are contained in the Directors’ remuneration report set
out on pages 74 to 82.

Al no time during the year did any of the Directors have a material
interest in any significant contract with the Company or any of its
subsidiaries. A qualifying third-party indemnity provision, as defined
in section 234 of the Companies Act 2006. is in force to the extent
permitted by law for the benefit of each of the Directors and the
Group Company Secretary (who is also a Directer of certain
subsidiaries of the Company) in respect of habilities incurred as

& result of their office. In respect of those liabilities for which
Directors may not be indemnified, the Company maintained a
Directors’ and Officers’ liability insurance policy throughout

the financial year.

Employment policies

We have continued to focus on ensuring that our employment
policies are simple, helpful and trusted, so that our colleagues
and managers are able to source the information they need
quickly and easily.

This year we have introduced a centralised colleague relations
shared service mode! with tiered levels of manager support
accessed via a ticketing and triage system. This has been combined
with a flexible pooled resource modet, better able to respond to
business demand with improved access for all levels of managers
who require support. rather than relying on specific individual
relationships. To support colleagues. our colleague response
activity has also been transferred intc this support model which
will improve resclution rates for colleague concerns. All of thisis
underpinned by continuous improvement of our self-service
culture, enabled by the colleague help intranet site.

We have continued to work with USDAW, our recognised trade
union in the UK. to improve our palicies so that they address the
needs of all our colleagues. These include severzl changes to our
sickness absence policy to teke into account the regulations
relating to COVID-19 which have varied in each devolved nation
throughout the year. in doing so we have ensured that all colleagues
have been paid company sick pay from the first day of absence

if they are symptomatic or test positive for COVID-19, pregnant
colleagues are placed on paid maternity suspension where appropriate
and any positive cases reported to us have their workpiace close
contacts traced to ensure they self-isolate where required. we
have also offered to rearrange shifts and in some cases given paid
time off for colleagues to be vaccinated against COVID-19.

CQVID-19 has also led to us making changes to our {lexible working
policy i enable international remote working where appropriate
in response 1o the travel restrictions introduced as a result of the
pandemic, and the adoption of blended working in our offices with
colleagues spending a regular portion of their week working from
home. In conjunction with those changes. we have rewritten the
palicy to encourage managers to try and say yes to most flexible
working requests and illustrated the policy with case studies of
where such requests have been successfully arranged.

Corporate governance

Qur local and national colleague forums continue to give colleagues
a voice in how the business is run. Such feedback helps us drive
our business forward as our colleagues are closest to our
customers. To supplement these forums. we have also

continued our Colleague Contribution Panels. These give our
colieagues the opportunity to share their views directly with a
Non-executive Director. who then relays themn to the Board

for discussion and acticn.

Qur equal cpportunities, diversity and inclusion policies support
managers and colicagues in creating a diverse and inclusive
culture where everyone is welcome. Our policies demonsle ate

our commitment to providing equal oppeortunities to all colieagues.
irrespective of age. disability (including colleagues who may have
become disabled during service). pender reassignment. marriage
and civil partnership. pregnancy or maternity, race, religion or
belief, sex or sexual orientation.

Qur aim is to attract and retain a diverse range of applicants frem
all different backgrounds. All of our applicants and colleagues are
treated fairly and we have a zero-tolerance approach, not only to
harassment but also 1o discrimination and bullying of any kind.
This inciudes an expectation that our recruitment systems are
accessible and managers give full and fair consideration to
colleagues who have disabilities during recruitment and
subsequently throughout their career with Tesco, including
colleagues who may become disabled during their employment.
where every endeavour will be made {o retain colleagues through
workplace adjustments. Following consultation with our disabled
colleagues network, we have refreshed our workplace adjustments
process this year by merging our workplace adjustments and
occupational health provider so we can provide a more seamless
service to managers and colleagues and introduced adjustment
panels to enable more consistent decision making on agjustments
with the input of relevant experts. We are also a proud Disability
Configent Employer {level 2) offering various activities and
programmes t¢ attract. develop and retain lalented disabled
colleagues. Qur colleague netwaork for people with disabilities
provides support by connecting them with people who have
similar interests and backgrounds and helps them reach their

full patential. Through action-oriented colleague learrng. we are
focused on raising awareness of the importance of inclusion and
developing a greater understanding of individual and collective
responsibility. Supporting our commitment tc change. targeted
learning has been created for all colleagues. as well as specific
madules for line managers. People and Rescurcing teams and
our leadership teams.

Ali managers will experience learning over the next 12 months,
supporting themn in feeling empowered and comfortable
talking about difference. and ensuring everyone has an
opportunity to get on.

Qur colleague networks [Armed Forces, Disability. LGBTQ+,

Race 8 Ethnicity, and Women at Tesco) provide support in
creating a diverse and inclusive culture where everyone is
welcome. This year we have also introduced a new Parents &
Carers network in response to feedback from colleagues who
wanted to share experiences in this area and work with Tesco to
improve how we ook after their interests. To support our networks
and commitments to inclusion, we have signed several external
pledges. including the Business in the Community Race at Work
Chanter in 2019 and the ‘If not now, when? campaign in 2020.

We also joined the 30% Club to improve gender balance across
the business. We are proud to be a Global Diversity champion
with Stonewali and a gold member of the UK Government's Armed
Forces Covenant. These external commitments help hold us to
account in continuing 1o create a culture of inclusion and an
envircnment where &ll colleagues have the opportunity to get on.
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Directors’ report continued

We actively encourage colleagues to take aninterest in the financial
performance of our business through bonus ptans for specific
populations. We also operate two HMRC-approved afl-employee
share plans to enable all UK colleagues to share in the longer-term
success of the business. Colleagues at WL3 and above across all
markets and countries are awarded shares through the Annual
Bonus Plan. which are deferred at WL4 and above. Also colteagues
at WL4 and above across all markets and countries are awarded
shares through the Performance Share Plan.

Colleagues in ROl can also participate in a scheme which is aligned
to the UK Save As You Earn scheme so they too can share in longer
term business success.

Political donations
The Group did not make any political donations (2020/21. £nil} or
incur any political expenditure during the year {2020/21: £nil).

Compliance with the Groceries (Supply Chain
Practices) Market Investigation Order 2009 and the
Groceries Supply Code of Practice (the Code)

The Code regulates aspects of the commercial relationship
between 14 designated grocery retailers in the UK and their
suppliers of grocery products. The aim of the Code is 10 establish
and embed the cverarching principles of fairness and lawfulness
within retailer - supplier relationships. Specific supplier protections
under the Code include; the obligation for agreements to be in
writing and copies retained: reasonable notice to be given of
changes to the supply chain or reduction in the volume of
purchases; and a number of provisions relgting to payments to
suppliers, including cbigations for retailers to pay suppliers in

full and without delay.

Retailer compliance with the Code is overseen by the Groceries
Code Adjudicator (GCA), Mark White. In 2021/22, we continued
to engage constructively with the GCA and were delighted to
welcome Mark and his team to our offices in Qctober 2021 1o
meet our LIK CEC and our Chief Product Officer and to learn
maore about our business and discuss our approach 1o GSCOP
risk management,

In the reporting year. we have continued to develop and expand
our Code compliance programme. This year, we have implemented
a new supplier onboarding process, moving to an online platform,
which is easier and more efficient for both suppliers and Tesco
colleagues to use. We have also engaged positively with the GCA's
best practice statement on forensic auditing. The trading
envircnment has been complicated by the ongoing effects of Brexit
and COVID-19 and. among other effects, this has given rise to
considerable inflationary pressure on producers. We were grateful
for the GCA’s published guidance on managing suppliers’ requests
for cost price increases, these have largely been managed
collaboratively between suppliers and buyers. Further, we have
expanded our GSCOP guidance for buyers, drafting guidance during
the reporting year in relation to the Code’s requirement to give
reasonable notice in a number of situations. We were particutarly
pleased that in the GCA’s annual supplier survey for 2021, 96% of
our suppliers recognised that we comply ‘consistently well' or
‘mostly well’ with the Code. animprovement of three percentage
points over the 2020 survey.
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In our own supplier viewpoint survey, conducted in January 2022,
the results continue to reflect the progress we have made with our
supplier relationships. Our total Group and UK scores for suppliers
rating their satisfaction with Tesco as either "extremnely satisfied’
or ‘very satisfied’ exceeded our targets, Compared 1o the same
pericd {ast year, our Group satisfaction score was 86 4% {an
increase compared to last year} and our UK satisfaction score

was 85,1%. slightly down on last year. Among topics relevant to the
Code. our strongest score inviewpoint continues to be ‘Tesco
pays promptly {within policy terms)” at 83.9%. 87.7% of suppliers
agreed that ‘Tesco treats me fairly’. Both of these scores are
improvements compared to the same period fast year.

Als0. in the 2021 independent. industry-wide Advantage survey of
retailers, we were pleased to be ranked first in all six categories, an
improvement on last year when we were placed first in five of the
six categones.

During the preceding financial year, we provided mandatory annual
refresher training for all colleagues involved in buying groceries.
including not cnly the buying teams but also a wider set of
colleagues including those working in our Guality and Supply Chain
divisions. In total 2.259 colleagues completed GSCOP annual
refresher training. with the majority being trained via role-based.
microlearning scenarios. 89% of colieagues said that they found
microlearmning a better way to learn and retain training than a single
longer training module. In addition to refresher training. 245 new
starters completed new starter GSCOP training and all of those
required to complete the training did so within the thirty-day
requirement set down by the Code. In addition tc computer-based
training, we have alse provided numerous face-to-face training
sessions on GSCOP, whether on a standalone basis or combined
with another element of legal or regulatory education.

This year, 13 Code-related issues were raised by suppliers. down
from 22 during 2020/2i. In addition, one issue was carried over
from 2020/21.

The majority of concerns raised by suppliers related to delisting
decisions, but in atmost all of these cases the suppliers were not
alleging 2 breach of GSCOP but were instead seeking to have the
delisting decision reviewed (or elements of it, such as the number
of SKUs to be delisted or the duration of the notice pericd). No
formal Cisputes {as defined by Part 5. Article 1 of the GSCOP
Order) were received during the year.

At the end of the reporting period. we had resolved all issues that
were raised during the preceding year (or which were open at the
start of the year), following further discussion between the buying
tearn and the relevant supplier, or between our Code Compliance
Officer and the supplier.

Going concern, longer-term prospects and viability
statement

The Directors consider that the Group and the Company have
adequate resources to remain in operation for the foreseeable
future and have therefore continued to adopt the going concern
basis in preparing the financial statements. The UK Corporate
Governance Code (which is publicly available at the website of
the Financial Reporting Council at www.frc.org.uk) requires the
Directors to assess and report on the prospects of the Group aver
a longer periad. This kanger-term viability statement is set out on
pages 38 and 38.



Events after the balance sheet date

The Group's assessment of the impact of the war in Ukraine, both
before and after the balance sheet date. can be found in Note 1
on page 128. More information can be found on page 32 in the
Strategic report. There are no other events after the reporting
period requiring disclosure.

Directors’ statement of disclosure of information to
the auditor

Each of the persons who is a Director at the date of approval of
this Annual Report cenfirms that:

so far as the Director is aware, there is no relevant audit
information of which the Company's auditor is unaware: and
- the Director has taken all the steps that he/she ought to have
taken as a Director in order to make himself/herself aware of
any relevant audit information and to establish that the
Company’'s auditor is aware of that information.

This confirmation is given and should be interpreted in accordance
with the provisions of section 418 of the Companies Act 2006.

Streamlined Energy and Carbon Reporting (SECR)
disciosures

A breakdown of our greenhouse gas (GHG} emissions in accordance
with our regulatory cbligation to report greenhouse gas emissions
pursuant to section 7 of the Companies Act 2006 (Strategic Report
and Cirectors’ Repoert) Regulstions 2013 and the Companies
(Directors’ Report). and Limited Liability Partnerships {Energy and
Carbon Report} Regulations 2018 can be found on page 4C. The
below summarises some of the initiatives we have implemented 1o
drive energy efficiency across our operations in support of our net
zero ambitions:

1

LED lighting upgrades across the entire UK estate: this included
completing lighting upgrades in aver 130 stores. resulting in all
sales tloors, distribution centres and customer fulfilment
centres having LED lighting.

- Installation of refrigeration technology across all our UK
storas: we have installed aerofoils in all large format stores and
most of our Express stores have fridge doors which are saving
15% energy use.

- Invested in high-efficiency ventilation fans: the majority of our
large format store ventiiation units, salesfloor air handling units
and extract fans have been upgraded with more efficient fans.
We witl complete all store upgrades within the next two years.

- Invested In new energy monitoring platform: we are migrating
to an enhanced energy monitoring system that will help us to
identify opportunities to reduce energy consumption across all
our UK sites.

- Rolled out Lightfoot?® telematics in our home delivery vans
and continued to use Fleetboard in our distribution fleet: both
systems improve driver efficiency and miles per gallon, with our
home delivery vans reporting a 736 saving across our UK vehicle
fleet.

- Optimlising distribution and home delivery operations: which

continues to reduce road miles and secure effictencies. including

upgrading vehicie tyres.

Modern Slavery Act

As per secticn 5401} of the Modern Slavery Act 2015. our Modern
Slavery Statement is reviewed and approved by the Board on an
annual basis and published on our Group website. The statement
covers the activities of Tesce PLC and certain UK subsidiaries and
details policies, processes and actions we have taken to ensure
that slavery and human trafficking are not taking place in our supply
chains or any part of our business.

Corporate governance

Tesco is dedicated to tackling modern slavery not just within our
own operations and supply chains, but the issue of forced labour
more broadly. Modern slavery is one of our four key human rights
strategic priority areas, in which we work to bring about change
through our Improve. Transform and Advocate model. in both our
supply chains and within our own business, our greatest risks of
modern slavery exist where there is a reliance on temporary,
seasonal. informal and lower-paid labour. Through consuitation
with external experis, as well as Tesco's in-house team expertise,
this year we have developed an updated madern slavery strategy
which details our risk areas based on regions, products, supply
chains and known drivers of risk. Based on the above criteria,

and established knowledge, we have identified four priority
areas; primary sites and end-1o-end poultry in Thailand and
Malaysia, priority fisheries, UK and Central Europe own-operations
and UK seasona! produce.

Our approach to preventing, identifying and mitigating modern
slavery is based on the five factors that we believe are vital to
enabling an environment to eradicate medern slavery, which
include effective grievance mechanisms and remediation.

We have a robust programme for identifying potential or actual
modern slavery concerns including reguiar SEDEX Members
Ethical Trade Audits (SMETA), training requirements for all primary
suppliers znd a network of 40 in-country specialists. Detailed
examples of how we have remediated issues identified can be
found within our modern slavery statement and include the
reimbursement of identified recruitment fees. In light of
recruitment fees and debt bondage as a key driver of modern
slavery (a causal factor in over 50% of modern slavery cases
globally). we are focusing on responsible recruitment as a
strategy to mitigate risk at the source. We have implemented
specific responsible recruitment policies for suppliers in
Thailand and Malaysia, and are working with suppliers in the

UK to embed best practice,

More information on our statement can be found on our website at
www.tescoplc.com.

Anti-bribery matters

We have a zero-tolerance approach {0 bribery. Qur anti-bribery
programme operates across the Group. The programme is built
around a clear understanding of how and where bribery risks
affect our business and comprises key controls such as: policies
(anti-bribery, gifts and entertainment, conflicts of interest,
charitable donations}): procedures such as conducting due diligence
on suppliers (in particular those who will engage public officials on
our behalf): training colleagues on bribery risks every year: and
ONgoing assurance programmes to test that the controls are
functioning effectively. Bribery risk management is discussed at
senior leadership groups in each business unit. including &t the
Group level, and also twice a year with the Audit Committee.

Cautionary statement regarding forward-looking
information

Where this Annual Report contains forward-looking statements.
these are based on current expectations and assumptions, and
speak only as of the date they are made. These staterments should
be treated with caution due te the inherent risks. uncertainties
and assumpticns underlying any such forward-locking information.
The Group cautions investors that a number of factors, including
matters referred to in this document, could cause actual results to
differ materially from those expressed or implied in any forward-
looking statement. Such factors include. but are not limited to.
those discussed under principal risks and uncertainties on pages 33
to 37.
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Forward-looking statements can be identified by the use of
relevant terminology including the words: ‘may’, ‘will', ‘seek’,

‘aim’, "anticipate’, ‘target’. ‘projected’. ‘expert’. ‘estimate’, ‘intend’.
‘plan’, "goal’, "believe’ or cther words of similar meaning and inciude
all matters that are not historical facts. They appear in 8 number of
places throughout this Annual Report and include statements
regarding the intentions, beliefs or current expectations of our
officers. Directors and employees concerning, among other things,
the Group's results of operations. financial condition, liquidity,
prospects, growth, strategies and the business.

Neither the Group. nor any of its officers. Direciors or employees.
provides any representation, assurance or guarantee that the
occurrence of the events expressed or implied in any forward-
looking statements in this Annual Report will actually occur.

Undue reliance should not be placed cn these forward-locking
statements. Other than in accordance with our legal and regulatory
obligations. the Group undertakes no obligation to publicly update
or revise any forward-fooking statement. whether as a result of
new information. future events or otherwise.

Additional disclosures

Other information that is relevant to the Directors’ report, and
which is incorporated by reference into this report, can be
located as follows:

Pages
Events after the reporting period 191
Future developments 5to 45
Research and development 51045
Financial instruments and financial risk management 159 tg 176

Greenhouse gas emissions 40

Corporate governance report 46 to 62
Colleague engagement 18 and 18
Stakeholder engagement 20to 22
Section 172 staternent 22

Disclosures required pursuant to the Listing Rules can be found
on the following pages:

Pages
Listing Rule 8.8.4R
Statement of capitalised interest 13710141
Allotment fer cash of equity securities 185
Waiver of dividends 100
Listing Rule 9.8.6(8)
Climate-related financial disclosures consistent with
TCFD 4110 44

The Company has chosen. in accordance with section 414C(1) of
the Companies Act 2006, and as noted in this Directors’ report. to
include certain matters in its Strategic report that would otherwise
be required to be disclosed in this Directors’ report. The Strategic
report can be found on pages 5 to 45 and includes an indication of
future likely developments in the Company. details of important
events and the Company’s business model and stralegy.

Statement of Directors’ responsibilities

The Directors are responsible for preparing the Annual Report and
the financial statements in accordance with applicable taw and
regulations.

Company law requires the Directors to prepare financial
statements for each financial year. Under that law the Directors
are required to prepare the Group financial statements in
accordance with UK-adopted international accounting standards
and agplicable UK law. The Directors have also chosen o prepare
the Parent Company financial statements in accordance with
United Kingdom Generally Accepted Accounting Practice {United
Kingdom Accounting Standards and applicable law). including
Financial Reporting Standard (FRS) 101 Reduced Disclosure
Framework. Under company law, the Directors must nct approve
the financial statements untess they are satisfied that they give

Tesco PLC Annual Report and Financial Statements 2022

a true and fair view of the state of affairs of the Company and of
the profit or toss of the Company for that period.

In preparing the Parent Cormnpany financial statements. the
Directors are required 1c:

- select suitable accounting policies and then apply them
consistently;

- make judgements and accounting estimates that are reasonable
and prudent:

- state whether applicable UK Accounting Standai us have been
followed. suhject to any material departures disclosed and
explained in the financial statements; and

- prepare the financial staternents on the going concern basis
unless it is inappropriate to presume that the Company wilf
continue in business.

In preparing the Group financial statements. International
Accounting Standard 1 requires that Directors:

- properly select and apply accounting policies:

- present information, including accounting policies. ina manner
that provides relevant, reliable, comperable and understandable
information;

- provide additional disciosures when compliance with the specific
reguirements in IFRSs are insufficient to enable users to
understand the impact of particular transactions, other events
and conditicns on the entity's financial position and financial
performance: and

- make an assessment of the Company’s ability to continue as a
going concern,

The Directors are responsible for keeping adequate accounting
records that are sufficient ta show and explain the Company’s
transactions and disciose with reasonable accuracy at any time

the finangial position of the Company and enable them to ensure
that the financial statements comply with the Companies Act 2006.
They are also responsible for safeguarding the assets of the
Company and hence for taking reasonable steps for the prevention
and detection of fraud and other irregularities. The Direclors are
responsible for the maintenance and integrity of the corporate and
financial information included on the Company's website.
Legislation in the United Kingdom governing the preparation and
dissemination of financial statements may differ from legislation in
other jurisdictions. Each of the serving Directors. whose names and
functlions are set cut on pages 48 to 51, confirms that, to the best
of their knowledge:

- the financial statements, prepared in accordance with the
relevant financial reporting framework. give a true and fair view
of the assets, liabilities, financial position and profit or loss of the
Company and the undertakings included in the consolidation
taken as a whole; *

- the Strategic report includes a fair review of the development
and performance of the business and the position of the
Company and the undertakings included in the consolidation
taken a5 a whole. together with a description of the principal
risks and uncertainties that they face; and

- the Annual Report and Financial Statements, taken as a whole.
are fair, balanced and understandable and provide the
information necessary for shareholders to assess the Company’s
position and perfermance, business model and strategy.

By order of the Board

AA . —

R Welch

Group Company Secretary

12 Aprii 2022
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Independent auditor’s report to the members of Tesco PLC

Report on the audit of the financial statements 3. Summary of our audit approach
1. Opinion Key audit matters
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10. Auditor’s responsibilities for the audit of the
financial statements
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11.2. Audit response to risks identified
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Report on other legal and regulatory requirements
12. Opinions on other matters prescribed by the

Companies Act 2006

in our opinion the part of the directors’ remuneration report to
be audited has been properly prepared in accordance with the
Companies Act 2006

In our opiricn, based on the work undertaken in the course of
the audit:

- the information given in the Strategic report and the Directors’
report for the financial year for which the financial statements
are prepared s consistent with the financial statements and

- the Strategic report and the Directors’ report have been
prepared in accoardance with applicable iegal requirements

In the light of the knowledge and understanding of the Group and
the Parent Campany and their environment obtained in the course
of the gudit, we have not identified any material misstatements in
the Strategic report or the Directors’ report.

13. Corporate Governance Statement

Tre Listing Rules require us to review the Directors’ statement in
relation to going concern. longer -term viability and that part of
the Corporate Governance Statement relating to the Group's
compliance with the provisions of the UK Corporate Governance
Code specified for cur réview

Based on the work undertaken as part of our audit, we have
concluded that each of the following elements of the Corporate
Governance Statement is materially consistent with the financial
statements and our knowledge obtained duning the audit

- the directors’ statement with regards to the appropriatengss
of adopting the going concern basis of accounting and any
material uncertainties identified set out on page 102:

- the directors’ explanation as to its assessment of the Group's
prospects. the period this assessment covers and why the
period is appropriate set out on page 38,

- the directors’ statement on fair balanced and understandable
set out on page 73

- the Board's confirmation that it has carried out a robust
assessrnent of the emerging and principal risks set out
from page 31
the section of the annual report that describes the revew of
effectiveness of risk management and internal control systems
set out from page 31 and

- the section describing the work of the Augit Commuttee set out
on page 68.

14. Matters on which we are required to report by
exception

14.1 Adequacy of explanations received and accounting
records

Under the Companies Act 2006 we are required to report to you if,

1N OUr ORIkGN

- we have not received all the information and explanations we
require for our audit: or

- adequate accounting records have not been kept by the Parent
Company. or returns adequate for cur audit have not been
received from branches not visited by us: or

- the Parent Company financial statements are not in agreement
with the accounting records and returns

we have nothing ta report in respect of these matters

Financial statements

14.2 Directors' remuneration

Under the Companies Act 2006 we are also requrred to report of
In aur opinion certain disclosures of Directors’ remuneration have
not beeri made or the part of the Directors’ remuneration report
to be audited 15 not in agreement with the accounting records
and returns

We have nothing to report in respect of these matters

15. Other matters which we are required to address
15.1. Auditor tenure

Following the recommendation of the Audit Committee. we were
appointed by the Group's shareholders on 25 June 2015 to audit
the financial statements for the year endirg 27 February 2016 and
subsequent financial penods. The pericd of total uninterrupted
engagement including previous renewals and reappontments of
the firm is seven years. covering the years ended 27 February 2016
to 26 February 2022

15.2 Consistency of the audit report with the additional
report to the Audit Committee

Our audit opinion is consistent with the additional report to the
Audit Committes we are required to provide in accordance with
1SAS [UK),

16. Use of our report

This report is made sclely Lo the company’s members. as a body.

in accordance with Chapter 3 of Part 16 of the Compan:es Act
2006, Our audit work has been undertaken so that we might state
1o the company’s members those matiers we are required 1o slate
to them in an auditor’s report and for no other purpose. To the
fullest extent permitted by law, we do not accept Or gssume
responsiblity to anyone other than the company and the
company’s members as a body. for our audit work. for this

report. or for the ocpinions we have formed.

In due course. as required by the FCA Bisclosure Guidance and
Transparency Rule (DTR]) 4.1.14R. these financial statements wili
form part of the turopean Single flectronic Format {ESEF)
prepared Annual Financial Report filed on the Nationai Storage
Mechanism of the UK FCA in accordance with the ESEF Regulatory
Technica! Standard CESEF RTS'). This auditor’s report provides

no assurance over whether the annual financial report has been
prepared using the single etectronic format specified in the

ESEF RTS.

John Adam (Senior statutory auditor)
Far and on behalf of Deloitte LLP
Statutory Auditor

London, United Kingdom

12 April 2022
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Group income statement
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Group statement of comprehensive income/(loss}

Financial statements
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Group balance sheet
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Financial statements

Group statement of changes in equity
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Group statement of changes in equity continued
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Group cash flow statement

Financial statements

Cash flows generated Irom/(used in) operating activities
Operating profit/loss) of cortinuing operations
Operating profit/{loss) of discontinued operations
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Notes to the Group financial statements

Note 1 Accounting policies, judgements and estimates
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Notes to the Group financial statements

Note 1 Accounting policies. judgements and estimates
continued
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Notes to the Group financial statements continued

Note 1 Accounting policies, judgements and estimates
conunued
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Notes to the Group financial statements continued

Note 1 Accounting policies, judgements and estimates
continued
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Notes to the Group financial statements continued

Note 2 Segmental reporting
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Notes to the Group financial statements continued

Note 2 Segmental reporting continued
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Cash flow statement
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Notes to the Group financial statements continued

Note 2 Segmental reporting continued
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Note 3 income and expenses
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Notes to the Group financial statements continued

Note 4 Adjusting items
Group income statement
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Group cash flow statement
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Notes to the Group financial statements continued

Note 6 Taxation
Recognised in the Group income statement
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Tax on items credited directly to the Group statement of changes in equity
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Notes to the Group financial statements continued

Note 6 Taxation continues
Unrecognised deferred tax assets
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Notes to the Group financial statements continued

Note 9 Earnings/(losses) per share and diluted earnings/(losses) per share
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Note 10 Goodwill and other intangible assets
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Notes to the Group financial statements continued

Note 11 Property, plant and eguipment
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Financiai statements

Note 12 Leases
Group as lessee
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Notes to the Group financial statements continued

Note 12 Leases continuea

Amounts recognised in the Group cash flow statement
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Note 14 Group entities
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Notes to the Group financial statements continued

Note 14 Group entities continued
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Note 156 Impairment of non-current assets
Impairment losses and reversals
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Notes to the Group financial statements continued

Note 15 Impairment of non-current assets continued
Net carrying value of non-current assets
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Impairment methodology

Cash-generating unils
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rght ot use assels and mvestmant propsty The Group alocates goodwil to groups of rash generatirg unds where eachc Guntry represerts a
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Value inuse

Retail
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structural chal enges facing retal and the reshience afforded by the Group’s operatiunal s ale
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Notes to the Group financial statements continued

Note 15 Impalrment of non-current assets contirued
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Note 17 Inventories
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Notes to the Group financial statements continued

Note 19 Loans and advances to customers

Teroobars has igns ot 3dvates 10 CLstonner s ay fonnws
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Note 20 Cash and cash equivalents and short-term investments
Cash and cash equivalents
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Cash and cash equlvalents in the Group balance sheet
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Financial statemants

Note 21 Trade and other payables
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Note 22 Commercial income
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Note 23 Insurance
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Notes to the Group financial statements continued

Note 23 Insurance centinued

Insurance contract provisions and reinsurance assets
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Recoveries
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Note 24 Borrowings
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Note 25 Financial instruments
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Note 25 Financial instruments ¢ ontinued
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Note 25 Financial instruments conunued
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Note 26 Financial risk management continued
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Note 26 Financial risk management continued

T o Elotte seteaut mbormatine ceparot gine efelt venes b Gopepe sheps e grated by e Do s st ael BL e g acte
HISI LU TSSO T FEIE T2 Mm;_"i_shr_-" SR P LA
o 1 Lo . }
Fair value hedges - interest rate risk
Bt aarge L U AR NN . e

The TONDITE T Al & 6 6 o L O L B T e LI B e L A B B e S I L NI R NI S
COTIECTE e D T RIS FCRE TR NI L
[ . [T f

Openingbalance - e - 154 (15)
interest rate risk

o fen e savortes

Nettar ca o pate, 10 ob I
2 L E
AP it fedge s he 3 e e e 3 et .
~tate nant e .
)
- Ry .
r
GRSt ey S
Net far walue gan o dlonae o
AMURE e et ed T e et e E bieaar o e Flan =
taterr s PR gt '

Forelgn currency/Commodity risk

Forwe o 0o 1

(AT RSN

Net far vanse ga

Arcntre lana et i werthen

Tar
Closing balance

Sensitivity analysis
Thearmpar ton the finarg g statenente b the Groapinoiudiog Retal gag Tere o Bank tror foregneaniercy pllation ats ntereat rate volatdty
diztussed below

The analyuis excludés the mipar L of moven enite rmarkel vanabies on the carying value of perare and olher post employvinent herc'n
vhlgations end o the retrandiabion of taeteas nel assets Howewer 1 does nclude e tore gn g ha

ettty et g fromiiocal ent ly
nore fung tonal carrers y fnancahinatruments

The senstivity anatysis Ras Deen repa sd on the bass that the amoart of et debt the rab of foea to tloat ngirterest rates of the cett and

denvatives portfolic. ang the proportien of foancal instrurents.n faregn < urrencics are ali constant and on the badis of the nedge designations
N pFace at Pe Febraary ez 1 shondd be aoted that the sensitivity andsas e flea s the i pac D onine o @ and eguity due 10 finand)
held ot the balance sheet date e rot tefiect any chabge 1IN sales or coits that may resut from chanigng interest o eac b ge rates

HERS SRV LENIIatAN

s PP A rnaal et arnaFargna o Sater onte o



Financial statements

The Ol a g e LTl wer e @le o 0 al o ate Fihe er et oty anals

a4

Phe oo Doty ot terest piopaly 2 1m0 e te pomiTer e T aTes 5 ain niseg o it

el BrEtE erpptares o el dere ot gelt eat e

(LR A VEAR B RPN MR SN S LN SN P

[P P o e e e B O Y R I NN Yt eI g DT B R SRt A

v At a et omisnt s e grated o caAl 8 EUBET AR T INCINE T St T e T e

Crharge cgben fgy e an i Gtonis CHec e Gooonnrome statemer tanriogudy 1e T DN sl g adustimente e ann

[

Change:s O caring vdlud f heans al e s ne 1 g s ted el el s e e aEA L et el S TOr e e b anige raled A

rec e 1 idirec Ty o Gt aiatenr ent o n e et e 1
Soabather change cin e Sy D e 0 e al of fittal caab lrumente des prateg ac b B O T N L e O R I R LN R TA NPT

LT S RTINS YA SIS % S S BT

- 4

the foataplen ol oy asp e oy Hoating ra e A0 s Tregtert oo nnd b gany 1erest 1ale alte gy Cob The lodee o Figt g0 1, nf b 0 st

R EETR EPR (P I R L NG (N SRR T RN F T P T O

gt o Of the veredio 1, 0 &l

Ul thies aby

Bt hS gt Tatn St Pt s Tate e L

TS

Gy lbatw, Lo st ol e aie from ot wr T e et e e el Tt

R LB P T R e o L L P T Rty

“ren et 1 T T PO
sanprecaaton ot s B it " e i B
e appre gt of oo US [aglar < ' | (A8 <
T0w bat s e it gt ad=tupnard bt cthe Braan o At L 0E LUE ta pon b L T

Addecreate rinten sl ralas depres sl of ansgn s oarrenoes aned Joanaard Tt o borwara afate i cu e wolk Baee e e e e e fie

tothe mmpartir the fahie At e

The mpar Ton U e Lroop ite s Stateme it st g (o chanpes in fonegn exchangd toles ogar LGHEE e alion 16 inan s a el e,
T Cluarg thses 3risngur connal3aton s toial as Groap, pol y dictates

are hedped

nat a2l malania te e A agternggt 1{.‘&4\#'“ [ R F A T

I pior gty the Group enteres mli e oot of der vetine meder- mred Contracs v in e erna Coarterpart e 1o e onom aly b auge
P ORCIUGH O The Broap « Frpuasal e b andes - Bhededse labihties withote ont ventares Theae g0 wpec bestly not sigriatend as acooarnt
PECges DUt are e onrmie Padies Hewe et INe fame 200 1656 < 0n The NCHRng i strument ard dedged tendo it naturaily nffort o the

e o Statement T e corate banses aue tond Herent accounting autoormes of RSO and IFRS I whrnrean tnin a Ureing aifteren: ¢

The mpact i the Groop staterment of  omiprebeiswe sPoome Aiess fiom changng exct ange 130es tesalts from the revalust on of finar., a
habrlties used as net myectrent hedgee The vipact uithe Group atatement of comprebens we g cene, foget il larpety be «ftuet by tre
revaluabon in eguty rf the Berped susctaa e Geoap Satement of chapges in equity

(b} Credit risk

Creat nek reprecertstber ok thal a conterparty o rol mect e obihgations Eading
cashandg cash equinalents Snott-TEN ve UNELSS (Hade e Brables uiner teevabies [t wenture atied dlior 1318 lHsr 1
advances to custormen s and Lanks owvedment secnotes at amorticed cost, fnangia!l assets at lan value through othet comyps
and detivative finane @ truemer te

e atmandal us

S the Greay Credst nk aree ot
.
t

Al gt ol

Ll A AR TS A BT

For finangal gwsets alhor thah Uede  erealles uThet 180 elvabiles, ol ventur €S At asson ates luan re eivabies and ats aned adsan £ 1
customer<, 1he Group boads postions with an srpoeet bst ol investment grade rated counterparties and monitors the éxposut= credit rating
Gutlouk ard Sredht aefaut swal leveis of these counter parthies ona reguian bass Counterparty credt Imits 1 revien
My e uhad throwgns st the financia year The Its are set to nrmese the concentration of nisk and are s#1 1aking mte a oo
and value of the specific firanoial anset

st ot &N At ual s arn

'

Wthie e

Fortiade recorables other recevablies [Ou T verture arg assor Ate loan recevabies and inans and ardvanc ee locustomers the Groupy « recdt
Pskos managed with cannas nibgating conteals ncluding crernt chee ke crenht nsurance and riaster netteg agreciments Due to 1he nalure of the
Fetal g T Eask Lusinesses, there s e concentralion of tsk due to the 1@ ge rumber of coutomers which g

geog aphLal areas

[T R TS NCTH TSRS [

Maximum exposure to credit risk

The maximym expuGalr & 10 rredit risk ol 1he erag of The
Ioan commulinents whih arisnut red ugrised anthe Balsn e sheet Jomt venture ard asaod@te lpan recenables 1 e table below & e gross of
aeferred profis istargally ansrg foom the ale ot prapetty auuete 1oL et ventures fsee Note 17 The SEOUp & ME U € bt € 1o et
Tk 1S B BLrct 2021 £2n nind

reportng uerniod refiec ts the catrying an

ant of eaca cigse of francatasoets eyt g
L3

The net courterparty eapoe Lre ureder derwalye contracts o 70 Thni?0z




Notes to the Group financial statements continued

Note 26 Financial risk management continued
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Note 26 Financial risk management continucad
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Note 26 Financial risk management continued
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Tranfers totage 2 5
Trasters fronn wtage 3 i
Moverments recognised in the Group income statement:

Net remeaseretient Iniowe grarsfer of «tage 4
Mew trar s AR S AL - ! |ty
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AU et ety
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Movements recognised in the Group income statement:
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Reconciliation to Group balance sheet
Trons erpene

ar e fur eapectea re it o« ouesy

Fain value

fustiner t

C;rylng value at 27 F;l;uary 2021

Tescg Bank defines U aur class g

vonforeat gqualty for almedit evptlires b b salinta tary few and b
cegrrented ancording to tne probal Dty f aetaat 1PDE with cresd U impared refles tng o BDof 100,

.o [N R f

IR SV SN S e _ R S R o e

Loans and advances to customers:

High Gualhty ROV RS

Setinfactiory sty P o :

Low nualty anvdbec s - Tandard gl 172

Caeatimpated JC S
5.973 B35 2N 7.008

e D ! -

A by fla o R R S A .

Loans and advances to customers:

High cuuality 55 4448 5764

Saticfactar, goanty KRN 4 i) €

Leww guanty arvd besw <taniand 43 e oM

Cre:sst mpaded N ] £
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contractudl amourt of sust ausets written off e FHOm 1200 £184m]

Significant increase in credit risk

Al eachireporting cate. the change i Credit nisk of the financial asset s uhseried us 7g & et O quattitetive and quatative cr1ena topethier
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Note 26 Financial risk management contimued
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Note 26 Financial risk management cont.nues

Concentration of Insuronce risk
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Note 27 Customer deposits and deposits from banks
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Note 28 Provisions
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Operational insurance provisions
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Notes to the Group financial statements continued

Note 29 Share-based payments
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For the 52 weeks ended 26 February 2022
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OPLUOH pHOing models s the annuatoea ttandard deviation of the Continudutly c ompounaed rates of return onthe chare over & pernnd of tme
Irrestimating the future voality of the Company’s shate pr.oe the Board consder s tne testonc al volatibty of the share price ot the most recent
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Share bonus and incentive schemes
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Notes to the Group financial statements continued

Note 29 Share-based payments continued
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Note 30 Post-employment benetits
Pensions

The Group o rates acanety o prost-emplogment Bepefit Arrangernents coonng boty onged an unt e deline s bineht <o hem sy arng
defined contrbtion s ternes

Defined contribution
Dehined ontabution scherren ste open to @ TesC o ermpioyees ir the U

Urider the Grougy's defned contrautinn penson s nemes, employecs of the GEoup pay contnbutions o anosdepetitet Hy satnctastete fund
ritowhien the Group alao pays conds nobars based upon a fired percertage of the empiiyee’s contobutiors The Group tas ao further pay ment
Dlgattuns ONeests Lontobatens haywe been pard Contnibutlinng pa-d for defined contritytiorn T G
£347m ) bave beenteongscd M the Group neome statenent Thae nciudes $136m 200 2153700 of salanes pad as pencaon o onti balions

SCREMEL I C ot numng Operatoms of Lo

Defined benefit schemes

The Group has adefned benelit pervot detieat of £302m (2021 1222 defict] and a defined benelit penson sueplus of £2150m 02 Trili.
compnsng arumber Of scenemes Thé most sgndicant schemes are for the Groap's employees inibe UK wdh are b

and RO The defined benehit penmon surplus i the UF represents 103 - 207 B6%1 of the et Group surphus /defict

secd to fouture soorual

The Trustees o the Londis Peraon Seneme: entered aito a buy-n agreement to secure the Londs Scheme’s penwon benehits i full wih
an insurer through the purchase of a bulk atniniy pohcy A premum of £5r was paid 1o e nsarer on 24 March 2021 The Londis Scheme
Trustees have subsoguently anoounced that the buy o will e corwverted to a buy-out waith mdividud! annuity pobogs msued 1o the | ongss
Stheme members and the Londis Sc herme will be wound up Commencement of the wind-up was triggered on 29 June 2021 The income
statemnent chiarge rrespert of thus transaction s £1m based on the market conditions on the wind-up date and bas been mcluded in the
G oup income statern ent

United Kingdom
The prncipal plan w:tton the Groopos the Tesoo PLE Person Scheme (the Soheanel the 5
amirsstered by the Trustee

aeta Of whic i are held a¢ g wegregatsc fund and
S

The Suherme s estatrished andes trust law and hias 3 corporate trustee {the Trustee! that s required 1o run the Scheme o accordance anth e
scheme's Trust Deed and Rules and to comply with a'l relevantiegisiation Responsitnity for governanre of the Scheme es with the Tryctee
Ttre Trusles 15 3 company whose (ires Tors Compnse.

1 representatives of the Group
2 indepenoent trustees, and
3 represertalives of the Scherme part:apants, it aceordane & withts gricles of assooation and UK penaan law

Scheme funding

The Group considers two measites of the penson surpius/defict Tne accounting postion s shuwn o the Group halance sheet The tunding
position calcuiated at the trienaal ac tuanal assessment. 1s used 1e agree contributions made to the sohenes The two measures wilvary
beause they are for aifferent purposes and are caic ulated at differert dates and o ddfterent ways. The bey calculation difference s that the
funding position corsider s the expe led 1eturns of seheme assets when caleulating the hability wher eas the acountmg postion calulated
under 12519 discounts iabiities based an corporate hond yielas

The must recent completed tnenaat funding assessment of the Scherme was performed as &t 3° Decembet 2009 using the pro,ected unit cream
method After the £2 Shn contnbution from the Group’s saie of its operations in Thadand and Malay=ia the funding posiion was a sut plus of
ER/0m The market value of the Srheme’s assets was £18.492m and these assets represerted 1059, of the benefits that had acerued to
members, after allowing for erpected INTreases 1IN Fensions in payment

Subsequent to the last trennial actuanal assessment it was agreed that no further peason defit contnbutiond would be required with
conttbutions bemng assessed at the 31 Marcn 2007 trienmial revew The £ 7 Sha contsibution has semficantly reauc ed the prospect of havngta

make further pension defict contributions i the future The Graup canrently pay £25m per annum 1o meet expenses of The Suneme, mcluding
The Person Protecion Fund tewy Inaadhion the market value of assets neid as secur tvoinfavou of the & beme s at least £775mi (2071 £775m)

Tewco L Annag Report and Fibar o1l Slaterments oGy
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Notes to the Group financial statements continued

Note 30 Post-employment benefits continued
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Mortality assumptions

The Group. in consuitabion o th an indepencent actuary. corducted a motlaily anayhs 4 the Scherre gs part of the thenrwi funding valuaton
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Sensitivity analysis of significant actuarial assumptions
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Notes to the Group financial statements continued

Note 30 Post-employment benefits continued
Movement in the Group pension surplus/(deficit) during the financial year
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Note 31 Called-up share capital and reserves

Aliotted, called-up and fully pald:
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L T I TR P et e e ) EE T P

Frrecoder Lo e tar tha Loenprerabity e ot prae e s niane o Deriore Sond aMter aospeer 8’ d1uder b ol B3 e s oot e

fmarcial year . a

RIS ATl

taeno e dalion Adh sl i BT Gen Y Mestng el J oo T et dary AUV TG n R 00T S e setd T w it Ary e

Viton everny eacling B i ey shans s of B operoe et

Rursbanss vere e nne Ut e wrrer Dl ancal year 1 telathion to here s et <

T Gty bas g shgoe fuefe
nadeontact wth the e past 1y pears 10 a0 Cardan € s tr tee reu el el out e the COmpaniy’s Lt ies of Acs
Utidder thie sbare- o the shares and divioenrs o<
proceeds tansterren to the Gronga te use o goving caand s b

Mg e gratnny e el aing the i ton b a thar aep are gt b ton eeeronm g gy el

dere o ahin et

Lirnp

R Th

e W (-!»;f Arre

withthe Gronp's corge tale 1eapone Lty strategy Dar rp tas curens
vedr, Toe Groap recen e Fo i DEY Trvdl proe eeds from szl of ntea e bares anid frol 1]
reftevle Nahate prerm Lm artrela ned Eal DINES TeGe ey

A Enlwre DA et g 4 daerads o wtn hogre

Asat € Februaty JU 2 e Direc e s wete anthencem ] 5n e ol e Coomparn £ pare bate o @ raximam o apgr

220021 74 2 i) Drdimany stigrec ot the oo lusanr Gf the o7 AGM

Tae hodders GEOGramary shiares are ent e in e eve Qarténd as de area frorm T me 1o e and are entibed to cone vote par ohars at po

eehings of the {Comipany
Qwn shores held

The gwn shiares held reprensate chares n Tes o PLC ot hased frooratnemank et oo beld Dy the Teg o daternstio
sdlrsfy share anards under e Groap s share wohere pusie tefer 1o Hse b and shares purchased for cang el

b oyce Benehit Troct 1

100 A part of the whare Doy bia b
programame Shares parchased for cang edatian are ncluded mnowh shiares taltd ur U wancetiahnn s ab ch pest The consderabionos trarsdenes 1
retamed eanings, and the roming va'ie of the shares s transferced rami <are canvtsl 1o the Captar rede mpos reservs Oan shaves beed can
mclude eguity eserments of forya d contracts whera th e Groap ha' an obiga®ion ta Lot hasie 11s oan shares

Frretation o own snares pure hesed o cancelaten the Grouphad total e aan catfiowe of £27PmiZ0s0 Sotbwith the purc hase of 98 St
(2021 Nillshares of G = pence carh at @n average proce of £2 82 pes <hare 12021 n'al 93 P millon shares were canceiied. representing e
2021 Hilbof the called up shate capital as at 26 February 2002 with total consdaraticon ot £264m 2021 Lrill including expenses of £Im chiarged
roretanededarnings A 26 Fetruary J00Z The Groug had nol yet cancelled 38 migion 2021 Wil shares wih a total consiger alion of £l 12021
Llh representing 1% of the called-ap shiare captal 3¢ &t S0 Febuany 20022021 NIl The nneare eled <hates are nc luded nthe £5 ' m (2001
trathimcrease n own shares pure hased o1 cancellation within the statement of changes meguity, with the temrairng £23m 2021 Ll redating

o shates 1o e deliver o Ledder d nhigre renwrrnas e g ecrent wilri an edlernai bank

I relation o own shares pulchase ton chare schiemed i tne Group statement of changes nequity, the L279017021 E24Fm) inm @44 in oen
shiares neld incluges 1190m /01 £ 21500 pard Lo purchase canshiares indluding related tees and Laves), £500: (2021 Enil) of cthares to be
relvered under a share repurchase agreement with sn esternal bank, L38m 26271 £30my of shares wthbietd 10 settie employee tax and oiher
rrunor moverents of n0 {0721 T3mi The £14%9m (J0A D8mMdecrease 1 own shares held s the gross armount of shares that ernplo, ees were
entitled to receve fotwhich £280m 2021 £30m) o withbield 1o settie employee tast The F12moanciease (20021 £97m cecreass in retared eart gs
primarily relates to £138m (7071 L308md shares defiverea ta emplayees offset by £A7m 2021 D147m) castoecenved from empoyees exerciamng
SAYE oplons, £10%M 7071 fedm)income statement charge and other meor movements of £RIM O Lnil

The number of Crdinaty shares held by the Tescointernationg Employes Benefit Trust ot 26 February 022 was 29 3rmallion 12021 S8 4 m e
Thisrepresents 01655 of ralled- up share captal ot the end of theyear 12020 0 762,

Afmancial katnhity of £72m 12021 Lol nrespect of share< to e selvered wrder share repure hase agresments wth xternsl Lanve o nouaen e
other payables

Capital redemption reserve

The capital redemptian reser e relates 1o the repur chase and canc elistion of shares of the Compary Dunng the fimanogl vear, the ageregate
nortinal vatue of shisres cancered and transferreg to the Capital redempron reserve was £6m (2021 Sl

Merger reserve

The merger 1esat ve rep 56
2 March S8

sthe atferen @ bhetyeen e mark et value arg nonunal Lalue f shares imnaed tor 1 e acaquistion. ot Boo
i

Temc P e iien S F g @ Matemerte

L=a



-

Notes to the Group financial statements continued

Note 32 Related party transactions
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Note 33 Analysis of changes in net debt
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Notes to the Group financial statements continued

Note 33 Analysis of changes in net debt continued
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Note 34 Acquisitions

Acquisition of Tesco Underwriting Limited
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Notes to the Group financial statements continued

Note 34 Acquisitions continucg

Acquisition of proper‘ty joint venture - The Tesco Sarum Limited Partnership
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Note 35 Commitments and contingencies

Capital commitments
26 Febragary 2027 there were comtntments for camtal expendtute conttac ted tor bt notimcureed of £393m 62T §203nm0 prngpae,
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Ay terms Inoking back and edunalense of pay termas monang forward A5 at the date of thas aisclosur e there are approsmagtely 20000 (g s
aganct 151 with the number of Cams expected 1o Cortinue 1o N ease as the IUESLIoN progresses

U eqgual pay law provides tnat on emnpoyee s enttied tn the same terms inrglation to pay as thase of acomparaior of the opposte sermithe
sarmne employrment if they ase empuned to do waork of equal value The legslation acheves this by sniplying & Clanse nto the contrac t of
employment, wiich has the effect of impartimg mto the employee's contrac t the more favowable termish of the comparatorn

Equal pay clams are typicaily heard nibree stages and the Clamants have towin at every stage in ordet to succeed The first stages
coraparability whichs effectvely atechinic e gateway to the Clams proceeding The clamants bave to show that ther pay and the pav of a .
comparator are set by the same body Folioe.ng supenon court decisons pvolveg cther mgjor supetmarvets, T8 has conceded this point

The second and thind stages ol € ol efjua vaiue assessment ang the consder atior of TSU's matenial tastor defences (non-descniminaton, reasors
foraifterentials e pay ter sl Lo any Claims which succeed gl the egual valus gssesarert stage These two stages reman »ome e aw ey and it ¢
carrently estnated that the Ecual Pay Clams are unlkely to be determined before 2027, although a final date s impossibie o peeda Taath an,
certainty and any hnat decisimn may be deiayed further by any appeals

1

Al present the total number of Egual Pay Carns that may bereceived the ments and B ely autcome of thaos arme and of TS0y asfences 1o
ther and the potental imuadt onthe Group are subiect to vanous and substantia Lecertantes There ae matiple Tactual and legal tefen:
to tnese Claims and the Groap ricnds to defend themy vigorously. while at the same thne tahing spproptiote steps to miligate the oy

The Groap tnerefore cannot make ar assessment of the likely outcorne of the itgation, on the potentsal quattum ofits Sabiiny or the potenta)
impact onthe Group at this stage ihthe event TSL were tu be unsuccesctulnots legal defences at ak stagesf the Equal Pay Claurs and
depeadent on the number of any ultvmately successful Camng, the potential quartem of 118 sabhity c oulld be maten sl

,‘

3

There are a number of other contirgent habyi tes that ancem the notoal cour se oF bushess, wiith fresheed are not eapected toresudt v a
matenal hability to the Group

Tears PLU Are il Bopyr et soog bear gl Mgterminets
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Subsidiary audit exemptions

The f

wrlg UE sobe cvary uniddertab gy are doimpt fronn e regqurermsr T T U= Unrapar w0 A0t U0E e A relatn g o T mad !

it e connta sy st e ol s e QA Lt the Lot

g bl ot

Teeo Broctngt,

T -

Lury 440

Creb

ST RNt SNUTRINC S

Lot Lerd

: t-h_-. :
TaShtoresLnted

Tapesiivet L!‘*‘npri The- 1 SRR

‘attrerah g,

Tew o PLO will guatertes aroutstardng iahil bes that the
Aacr ordane e watn sechion 3700 G the AL as arnendded by )
and Change of Sccoanting Dameanekd Fep,
trese b iey are sabject 1o

Shz LoDSTIENEY ATE s DlEc o an 2N finsho sl vedr etnded 2o el pary Sl

e COMpat e ant b matedt gty Farte s PAcconts ant Seacal Baenpten

atinrs 20070 In ardiion Teaoa PLC wit prarantes sty coebirgent andd prone Tive st Imenthat

Tesco Bank

AUzBFelruary cGs Tesca Bank had condron Laag e fur

OrETEmet U Teda Png Sl St T D0 ey The rnrtran tual s s reyy

the gmaurits that aoaics e ot nsk sned the ava'atie Tacimes be fuly dvawn yperand oo b the smrgnts gt ook gt ihe reportbirg date

Note 36 Tesco Bank capital resources

ihe foiuanglable aralyses the repulatony capnie tesources of Tesco Forsnna g e PLO TTPRL e g thae rdpuratedd &0t Ty al the balanc e srees
date

Common equity tier 1 caﬁal:

Staretcdders funnar g oo ot g et TEt U Ve TTEE nat fy At et 151 s
Tier 2 capital:
Crgifyrg sntan b ate et L b

vithier rterents
ota e Y egalator, & e o I AU
Total regulatory capital 1.712

Mgty

IFRS 9 Financia Insdruments’ becare effectne or anmaal penods begnrangon ot after Tlannany 2078 and s refectedin the Teso Banb
disciosures Tesee Bank has elected to use tne transhiond' arrangements avalable onder Artaoie < g of the Capitat Requirement s Reguiations
WCRERY These arrangements allow the tFRS 9 imipact on capital to be phased it over g pecnd ot tyeyears On 27 June 2000 the CRR was furth er
aended 10 accelergte specific TRRZ meanares gnd mmplerment anew IFRS 9 trangtiong! retiet caioulahion whiob apphes sddinngi relat 1n

N reases n exper ted credit lossen IECL pravisions ansing as a cesiit of the COvID 18 panderr

Tret

ing impar Lis the IFRS 9 transtinngd arrangements have been extended by two years and a new mad-fied Lalculation has beerontr oo ed

s Tesco Bank's pohoy 1o mamtain a sirong Capsal Dase, 1D exzana it a5 appropnate ara 1o atlse 0 et Cently threaghout itn actnaties 1o
pptimise thereturn 1o shareholder s while maindaiming a prudent relabionship petween the captal base and the underlyimg nisks of the bus peas

rarnieg out this poiry, Tesoo Bank bas regara 1o the superaeory reqoeremerts of the Procenhis Fogalaton Aithonty (PR A

Note 37 Events after the reporting period

See Note Vior further detats of the Group s assessment of thempact ot the war o llkre re both hefore and after e balarce stwed oate
There were no othes events after the tepott ng penod Fequing uistiosure

T oI Ly wenrt A Faiaon 5 Statetrem b 50t




Tesco PLC - Parent Company balance sheet

L
Mon-current assets
(LRSI U £

Fen e atrie

EERITs HE P TITRPIN DU L

Current assets
R g, atiee
last o tar

Current liabilities

Net current assets/lliabllities]
Non-current liabilities T o
Foartog e ]
&
breans g 1t 1
Net assets o T T )
Equity
Srare e apnta 1=

Stare prere im
Uther reserves
Fetaredearr tgs g i T vee i for the brar g yoar Ay sl oD vg b

Total equity

TR

4695

LB

FAG

€

14.695

(3.3821

15757,

15757

Trne ncled on pages 19 ta 198 for part of these baanoal watements
A
Z t’ > )

Ken Myfph Imran Nawaz
[nrectohs

The Parent Cornpory, Ghan @l Later e s o piags s

Tecco PLT
Regicterad numiner G445 7090

S LD Levaa Peprtara Fmane &t Matements J000

S0 OE were approsed aned anthionisec o s ae by thie Dires tore s 30 Spnd D002



Financial statements

Tesco PLC - Parent Company statement of changes in equity

At 27 February 2021
Pt o e e

Other comprehensive

income/[loss)
Gar troses oot Lo e tge
L e R A A

CeEetatar et

Tarvndol Dt M 0 e

compreberne roar e

{188}

“3os0

BERERER L 15)

Total other comprehensive income/(loss) - - - 3 - - - '3

Yotal comprehensive - - - 3 - - i 31 34

Incomesflossl e

Transactions with owners )

B T T - B R NIRRT S ML il . e crad ' .

N te TR

O nbeaha s Lt et g are e B -

SEars pateed | aymed b R o

[haeriy (RS

Total transactions with owners (6) - 6 - - (919)

At 26 February 2022 " dsa 5165 22 97 (365) 3,050 6,242 14,695
L [ 1 oo ' ' - Koo, e T

e e e e .l T - ‘,”. ,', _ [ I,f’i ' “ © ' "

At 29 February 2020 490 5.165 16 (19} 153 (250} 3050  8.847 17.452

Protitatinsst for 11 e pear FRCAY 45

Other comprehenslve
income/(loss)

Caimiets T cee s part oo
'\ﬁ-\fpf;k

Rerlze

Sifias ! grny repr i n fra.

LenTipal 4 1050 0 e ctaterr et

TarreeaUng 10 c o e e o
cthier coenretiens ve inig e

Total other comprehen'srl've
income/(loss)

Total compreihie;'l;\;ew
(loss)

ions with owners

e shares parchiassd b s are
s b

Shate Dased payrmsnt:
Tnvicdends o
Total transactions with owners

At 27 February 2021

490

585

16

- (40]
T a0
el

{7

5 RGN

435
(5 89%)

- , -, e T Z

5,967) (5,905]

‘94 (188} 3,050

7.130 15,757

The Company bas corsdered the pof ts available (o distobution to sharehocers At oG Fetruary 200y e Company nad retained esin rgs of
£6 200 of which the unreg ced profit e ements are £1 "o of share-based payinert reserves and £ 0 "hnof diodends recerved oo subsionary
dandertakings not yet settled by qua' fyng consideration After deduc ting the Comt Cf Lo can chares held o trost of £0 400, The Lompaty Nad

profits avarllable for distabiuton of £3 dbn

The ngtes un pages 194 10 198 form part of trese finano gl statements

Tess S PLC AR Pep L ani B

cal Ttz e 0T




Notes to the Parent Company financial statements

Note 1 Authorisation of financial statements and
statement of compliance with FRS 101

Pre Parent Commprar, inaraial staterrensts for The v yeeeh s =1 e |
e Feruany 204 were apprd - by tne Bomrd of Birectors o

3ty Balance shoet was sgnenon the
Broand™s bt by ke MUy arorbear Naaas

VAApRnd S0 arnd thie o

Phoeae finan gl ctalemen s wete Orepaned i go o odarnc e with

Pivar ol Feportng SMandera Wi Red woed D nsare Framea i’

ARSI Tt oy paatny rreets toe efint o

3 ReDrn g Feguarementy

Aty the Forosne sl et g Uone il

Sf @ e fyogen i,

urder FRY 00 Apphe atior of Fing

The Cotnipiatty s Bt i s 13T rmen s g prosee e s Pogrna g St s

LA FUTATER TWISTENRRNULE S R Prrtr oy OLnIC I Lo e neatest e

DITCHIE (0 ot DI

wit o Nete o The fanaral i TatemerTe g e b e

arader the bretoma el ost convertion except Lo cortam fo ang e

matrarmert s ant share - ot e payrenis that Rase hegn

meanatexd at fon walie.

Note 2 Accounting policies

Basis of preparation of financial statements
Ine Parent Company firanoal staterents bave Deen pnepdrad n
accardatie e with FRS 0T and the Corpanies Aot 20068 (The A

FREIOT et out aredac e dincuisut e Mtalmiesd e 10 3 "Guaif,mg

entity” as defned i the crancars abu bracdaresaes 1he tinan: al

P TINE requteent s andd chsclusui e grameplions i this

[oentilies that Cth-erane
RS N F R T e LT ALY

Swdradual Bnaniat statermasn e of e gt

Appy e tet ORTITIOnN mie
of adopted (FRS

RS T N TR |

The financial vear reprecsenta lbe B weeby to 26 Felunaty [0

e finandial yeal 52 weeks to 27 Fetruary 207

Aq permitted by FRS 10V the Compary nas taben gdvantage of the
A lOSur C ExEmphons avadable undgsar that standana i relatinn to
business combaaturs financan nstruments capits managemsent
presertation of conparative donmation mrespect of cettam
assets, presentation of acant flus statement, shpaicment of
a9tels shates based payrm-ents and related party transac tions
Whete requred equivalent diaciocures are glven o the
carsohdated Nnancgl staterments of Tesco PLC

The Parent Company finantial statements are prepared on o gorg
concern Lasis as uet outin Note Tof the o oncondatéed Tinanical
statemerts of Tesco PLC

The Directors have taken advaatage of the esenpbon avalable under

cection 408 of the Compares 4ot SO0 and not presertoeg an
Income statemert or a statement of cornprehensive income for
the Compaty alone

Asymmary of the Company’™ wgnifcant ar counting poiicies s wet
Ut betow

Investments in subsidiaries and joint ventures

Investiments m subodianes a0a jomt ventutes ace stated at cost less
ahereapproprniate provicons for impaiment The Company Lests
the nvestmert baland &s for imparmeant ant waly of whenthere zie
indicators of mparrment

Fareign currencies

Tranzachions a1 Ioregr Curterues are trans ated tathe fund ot
Curency at the esc hange tate o the date of the transac hon

At eachbatare £ sheet date monelany ansels andg hatrities that are
dencmmated o foreign curtenc es are retravslated to the 'unctnnal
autrensy at the ratas precalr.g ar the halarr ¢~ chieet date

et 000

LT A LA Fep et b g a

Share-based payments
Trefar jouecd emplefe b are
the grant gate nang the B oa

Pang s Ot ChaEed IO e LOmpay o - cne Lgterent

LAt viale ) atl

Cor Mo te Car ool

Dt TriE et a1 it e

JE S The ot grae L adusted o et

el tet ated ot g le
WoE

asdarap Tale it

LR WHerE The o gy anwatde

shighes, of Eptagn sotrubmdany et Les s treaten

Own shares held
Oinroshares represer b chares P Tenr o Pl fhal ale ety T
T attergtnal Eorpdoyee Ber el T1rnnl o bl higre piur b e

aurtr e d o s areelation 35 rart o e wt e Pyt b | KRR

AN

phe Cernpdny gapts SO0 -ThIeopk T 3

FISEAEE TR R TR O A U IE

Gt e TR G Sn ot 0T TEe Cranpany Dhare

Pt b scid o s ancellaton are e e e shiares e ant
Cartc e alion e i o T they are traneden e U relg e parr 1 £
Ul st etk Can s hde e o elemier s ot forwegtd e e than 1

Anete Tne Grong, bas snobhgationto pare base s gan bl é2

Financial instruments

Fmancial @ssets and firan gl

aAtitiess are vecogrased et e

Compary Dalars & sheel when e CTompany e omcs party, b

PRt gl preraisie s L ot thie e trgen t

Receivables
Red eivabies gre recognisesmrhialy at fan value and wanessnently
atarmnentsed cont as g the effe e inter et rate rmethod s aiy

ey ted cred iosaes

Financial liabilities and equity instruments

Fangr il lati Nes and equity mstrurments dre cased ed aoce rrdag
toathe cybstany & of the contractug arranpements entéred i 1o

At Aquity st atnent - Aany COntran t That grees aresdualinterenl o
e asnets Of the Company after deductmg ailof s habhtes Fauity
utrgments ssued by the Cormpany are recomued as the o eeds
recevid et ol directissue costs

Interest-bearing borrowings

nterect pear ng bank ioans and cverdratts are ndiglhy 1ecognwea ol
far va'ue and net of attobotabie asnd tion costs Sabmpagaent 1o

it hiat recogition, iInlerest-Deanng o owings ate Hlatea al amortised
cast with any differene es betweer procesds atvd reempuon vale
being recognisea in the Company mcome statemetit uver the pencod
of the borrowangs on an effective rlerest baws

Payables
Pavalles are recopnsed mbahy allair value and subsequently at
amortised cout uaing the etfectve nterest rate method

Derivative financial instruments and hedge accounting

The Comepany uses defvative Tinancia instruments to heuge s
erposure to foreign exchange and mterestrate ngks ansang from
operatimg fmanc g and imvesting activities The Company does nut
Pald orssue detvative inancial instruments for trading put poses

Detivative firgncial instruments are tecognised andg stated at faq
value wWhere dernatives do not gualify far nedge accounting, ahy
gaINs O 108565 unfemeasut ement are inmeadate’y recognised in
the Company rcome staternent Where dervatves qualty for nedes
ac rourtiag, tecogridion af any resatant gain ar inss depenas o the
nature of the hedge relat.onship and the stem belng hedged I order
taua Iy for hedge accounting, the Company 1L requited to

dnc ument from meephon the elabmngtap between the lem

g Ledged and the hedgng nstrument



Thim Coamidry & alwiar o e d To due o el an b qgle ale: ar
AstERtTIENT O LRE 1ol betneen the fiedgen ter on the
hedgngimstrument winch fiog st al e nediae ol he highty effec t e
DNENONELIE Ban n T ETe T v e S Tes Tl g s Jaer el A1 6 a0 |

TEPTI NEAETE o enture Thal The e tpe remiae ~ Laghly eller e

-

DEllvalive 'ra

OnesEal tomithe reporn o

St StnmEt by Aata s ot mere than

Card chnc s dan nore- et

Fair value hedging

Oetvative franombinet et are caeshied 39 g valig

Tigees
ahen thiey Bedeg this O e e T baniges o n b fan

value of arecngnined acnet

e falr va ue Ut
|

dobat ty Chan

deriydl. e thal ae eupnalen and gualdy Qs 'ar e

HERI S SRR
recorded in the Unn pany 1nc oree Slatermert Ingcthisr with any
changes i e fac valor of e beaged Tomit
tothe necged e

sattabntatlo

IFthe hedge noIonges nheets Tha Drter & i nedge g o antitg the
AUt mEnt 1O e Catrying armnnt of g secdged et gineetie

tothe Compary ing cms stateme nt o, the renaioing petion
tomatunty

Cash flow hedglng

Detvalive tnanoalinstromets are Caseabed a5 canh Hon nedaos
snenthey bedge the Corr paty s sxponure tuvanab ty mcash flowee
that are e thet attnputabie loa parti Liar rsk gasoogted w tha
recopred assel o babi v, o a ighty probatile red et
Transaction The effective gienent of ary ganor oss from
TEMEASLNNG the Neryalive desprated as the hedgnginstrumer

R TECOETISES i Oy
MeemeE a0d a0 wnulated o the heagirg riserve Any cos of
heggng such asthe change i far value related to forward poimts
and Currency basis adis tment s separalel, o Curmalated in the
costof beagngresenve The melfert ve elermeant s recognsed
enedately nthe Company doame staternent

B b ! WAy SlatEren i e pirehienaee

The ass0Cated Curmuiahive gain or ass 15 recassfed from other
compiehentive ncome and recognmed 10 the Corrparny mcome
statermnent i the same pencd O penods dunmg whach the bedgea
trancaction affects the Compar v e statement The
classification of the ctfectwe portion whien recognized 1 the
Currpany income stalement s the same as the class Loation of

the: nedged transaction Any lerment of The rerreasurenent ¢ ritens
of the derwative instrument wheeh does not meet the ¢ tena for an
eflec tve hedge 15 recognisen immediately in the Company inconme
statement wihs inance ncome o costs

Hedge ato ounning s discontinued v hen the nedgog nstrument
expires or s sold terminated or exercued. or notunger Guahfes

for hedge accounting At that pomtintime any cunilative gain o
s o the hedging ~strument recogrused i equity s retaned in
the Company statement of changes mequity unti the forecasted
lransaction oo ars or the noginal hedged item affects the Company
mcame staterrent I g torecast hedged rarsactng s nolorger
erpected taorcut the net Cumulative gam ot loss recognisedn
the Company statement of changes mequty s reclasafied to the
Compary nmcome statemenrt

Pensions

The Compony particpates 1 a (v oup defined benafir pencun
soheme whic bos vicsed to tutw e accrual The net detned benetit
cost and defioit surplus 1o the soheme are borne and recognsen by
another Gronp company. Tes o Stores Limtéd, as pet The slater
poacy of the Groop The Compar v a'so parte pates ind defined
curstibalior cherne openlo g JE erpicyees Fayments othis
Seherne are re Densed as o eapense aa they 13l due

Financial statements

Taxation
Thg Tan oot ok 00 wed 1 e Jommpanry e s 1
core b ot ogrrert g deterrddd Lo

Carrent tan s the & e Pest oy paveliie i The Tanals «= v ong o

Chie finsrc a ve ar Long taa 1@tes o ated Oof subtat s, e Te S

by e Dalanr e cneel fale Tar crpuening L oo Ogiise] otz

ST gy s

estaterant Cacepl o the aatenttnial tie sle
lomnpary ftaten

ot

HERM- R PRI =L I

tofe o peele

AIRDIERONY e TR TN R AN N

S IR

At CasE g e RIS N TR LD ity ate
£

preher:

Tl e O ey ey

!
chobarges inegqn Ty, 1ese

Defrot rert Tar s pProwicien! g The Da anr e Jheot ah oty ettt o
provadeg Fortemipors s aifferences hetween Thie car gt g smiin,

Al
caceets and shotes b Brancigl reporting poe foses e o

Attt ned fon Tamatar puor o

Lieterred tar = 0 a3 Llate AL THE T3 1alen LAl Jre e 80 e 1o apy oy
1the pernd aben tne habmty is setted on the auset el ~ et ha e
L this Tex rates that have beene

acted o Suttan iy ely &1 ag e by
eyt

Company Income Sgrement, exoopt when Drelaten ttea s

tie trary e sheet date Defenred tar <o harged o e

Chigrges o creriited dhre Uy toeguty G OTHer comiprel e e
neome Possh e b gne the deferred Tar o amario g4

iy, Or GUEEr cormprenenive N Cme, flosst reopen oo

Judgements and sources of estimation uncertainty

e preparatiaon of the Comipany fnancal stateresite teguires
MANARENELT T Meké wURements estinates and guaumpt +s
nApphing the Company's atcourtng pohices 1o deternne tre
cepartea armnuats af assets hatillies, - ornge and erperoes

Tte ectimmates aned assomialod assnmpnions &6 Basso o bistor L
evpENery e 50 various olher factaors that are heheseos to
reaynatie under The crcumstanses Actual resuits may - iter

fromthese eclimates The estimares and under byt g aseurr plics s

arerevewed or ohur-gomg basis witnrecmonc ta anooaniing
Sstimates apsaiedd rOspxs tvely
THe preparat-an of the Cormpany finar gl statement s tar 1he

fimancialvear did not require the ererdise Gtary catical accoanting
paripemients o signefic ant estimates

New standards and amendments effective for the current
financial year

= CInteredt rate benchmark cefoney’ phaase Z amendmeats atoen
were sarh adopted nthe prior year Refer 1o Note 26 1o the
Group financial statoments fon the mpact of 1IBOP refonm
amendments on the Comparny. and

COMID- 19 related rent concesaons beyond 30 June 200N
amendment 1o FRS1E Leases atacty did nut nay
mpact on the Company

£ oo aten .a

Other standards and amendrnents

Refer toMnte Vo the Group finangai statemants

Note 3 Auditor remuneration

Fees pavable to the Company’s auditon 1or thie aurnt of the Coee
and Group firancal statement s are dise Innedr Nete 3cthe Troap
fingrw gt statements

Note 4 Dividends

For detals of annends «oe Hote Lo the Grond “naio gl statermnenis
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Notes to the Parent Company financial statements continued

Note § Employment costs, including Directors’ remuneration

Aoalise
WeE e iyt
Ferme rics oty - R

“hialt

Total T - 19 C 24

The st ahicnee 00 0030 PeChGrges T Thasr alee g o ort g iy 1o Jec o PLC - velate v a0 1 L s

The goetape namten of 20 plgess el Do Tors o e Cormauieny it Dg s gt oty Lo 1200001 G

Thies S b diales 5 cearrat e ente ¢ a0 W0 [erga Toe et e 5o oe ] onied

pAages ATl

LR LT RN SR F LR DUV et O S S S Tat S SN

Note & Investments

Gomp T T e s e F
At 27 February 2021 20,063

Capnta contr butr - oo

Retiznotcapta  ont bt 3
[regwitais R
At 26 February 2027 o 17.926

Accumulated impairment losses
At 27 February 2021 (3,100}

A et 151

Lisosals
t 26 February 2032

Nat carrylng value
At 26 February 2022
AtsiFelnuary 2071

The mpainment iosses of £30m relate 1o nmpa rment of the subod Ay boding - crnpay Coenar Lt to a recinversbile armouat Of Sruifased o
remaning net aseets subeogquent to a divdend payrment of £31m

Trewst of the Company s sl s ary undertar ngs atid jomt veDEuFes S sNGb oD Lapes 100070 207

Note 7 Receivables

LOUnE Gwveesd Iy Grc gy e fer ki -

{ther rer evaties

Total recelvables

Of b b - - T T

{unent

WNot cutrent
SENS A 3 Py Gl Gt F e et i E e 8 b i TR, e e Dt 0 D el ot e e e e e sy,
M ANE T e e gp b e o]y Ty

The expected credil 109y nrede vables s nrmatenagh 2001 memateriat

Note 8 Payables

Lmgunts owed 16 G, andertarn g CooTmrm TR T CL
fnher payatles L I
Taration and s al ne Lty
[eferred tas laly ty

Totalpayables ] . 2,103

Of wehng by
Carrent s
Mo ¢ urrert =1 %)

R R A T L L L R LI T L S A YL TSR S PRI L L T I L S S T TR T S,

Tene s PLOC Anaual Pepart arnd Foras s &' Saternents 05y
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Notes to the Parent Company financial statements continued

Note 11 Share-based payments cont.nued
For the 52 weeks onded 27 February 2021
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Related undertakings of the Tesco Group
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Related undertakings of the Tesco Group continued

Subsidiary undertakings incorporated in the United Kingdom continued
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International subsidiary undertakings
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Related undertakings of the Tesco Group continued

Subsidiary undertakings in liquidation

The fallowirg wotcadisty un1era ngs were * Lorporadlesmth e

i
. ; .
. S PRTERS
. . “ap
< '
TR )
’ B "oy *
! N v . REERETRN
AT
EIEE T ' T :
e, } . I
ey PP

S N submicliaty LEel Tk ings were ine o porated otanfe of

23 b rgdorm:

. N

s e N ' 1
SR e e l '’ v L
Droners boge lap s ’ 1
Aprrrarby Loy g iy

o
g
v 4
. " -

ralm Salerrerts 0

Associated undertakings
The fonn s

(SRR NP s N

T
. 5 P
e, . -
N . ‘ i v
N
A
BT
f ! 1
. (i
e
o o
Loy
' -
Dy .y .
N P A

Thate 0t 30

the e ¥

. ' R} BT v
Ve e

ey Pe T e

LRI I
~ 1 “ .

T
v (LA
s
i L A S
Y N R s R ey
M v’ o < [ ”a "ty
Tr o

Consolidated structured entities

[ R L T

[ R T P N SR PR

P 4!
RG] Sl e 1 : o
[ SR AL B | P i 4
W

L

P iy T bor,

o creat, Toa 7

1 H . e
-y ' e

tTow b

AL BT LA R




Financial statements

. ' L PN “ ' : "y - . . Ry e
" T ! .
e s , e y ! F e et N
VIS T P L S IR VLN STERRTI . . . R
FELY I Lok, s e . IR
. : ! L Loy, [ N
- P
) e P ey e s et e e Moo
4 ' E N L CE et e e
1 e . .. . o .
. t S N ' B e " e . Pt e T ' .
' sl LA A '
, B =T ' . e,
. s ro K L » 1
[ [T Y
i ko Toar (RN !
N i . [ B
PR Torobee b N - H e N
renr Lot < . [T " Tk t AL o
L f b . HTor f . . N
. e o < ' ' . . v
RS SIS . P i g - i v v
[ . . . . P
AR IR TR . I L [ P . '
' N " B . f oo, N
D " . noTr I . e b s sy
T . TN LI I o s
. [ IR s . i [V .
. feoL .
.
e . . [T s .
. v Vo e TR TC I T .
B . ' - ale oo ‘ o P | . .y
R RS v PR ! L b !
I A [ , AT Ve
. R R N : ' ot ol
e S - \ P T, [ W . K
| [ IR WA
[ A . Gt
e R T T N S TS 1"
e e T Ty T .
, Lo d o b P N . [TINEN
Tt [ T N
s Ve e e ey oy
| I 1 PRI Sy 1 o
t [T L W TS . R
Lo R " 28]
. NERE ek ' wos e 0 .
Thoeok . [ oy [ N AR I P Vo ey
T T VR Ca e " . Loy Lt i S e
. . ' ' . LN " s .
H WA B 4t . ' B ! ‘
e o
T gl et . ML !
R P vy © [
P . [ N L L 4
C e |
FI o !
Vo, b . .
. L T T S A
Y D A F T BRI R T T
Tl N R AT o
. e Te e e L e R L e
fer o ‘ a5
R etk ren L ey D Yo, : N
bt Tl 1
Uy aurd o ,
W T Te T g L N L L
'
ol I N
14 ' P L
e L T A N O ENLNIES |
LA b g Tl ey e AM e Kir .
Soenn e NI TH
[EPERI ¥ T e RS I ST A BT
P
P PO A ko N L
e ey
g Tl e, ' R L ML
EEREFIR N [
e e Wl B S P WA e
. : LTl AT T e L S %
Tho
WoaTroe Sy IR S R R SR

Ty

CFOC Anmaal Fenort g F oo a Sraterer te o




Supplementary information (unaudited)

One-year like-for-like sales performance (exc. VAT, exc. fuel)

. (RN [ I

UKarO! 23% e 2.2%
LIk Nl 1At
R R . i g
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Total sales performance (exc. VAT, exc. fuel}
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Country detail - Retail
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Other information

Group space summary
Actual Group space - store numbers™
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Supplementary information {unaudited) continued

Group space forecast to 25 February 2023 - 000 sq. ft.™
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Tesco Bank income statement

Revenue
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Other information

Glossary - Alternative performance measures
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Glossary - Alternative performance measures continued
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Cash flow measures
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Glossary - Alternative performance measures continued

APMs: Reconciliation of income statement measures

Adjusted diluted earnings/{loss) per share ladjusted for share consolidation)

| b o
;\ajusted Earo\‘it after tax attributable to owners of the ;:)arenl (Em} T B 1693 892
ibtert weghitet avietage t arnber o o gren el 3 T ELE
AL IRt b e e LR st e it e LERE a U hari been o o e lron the tart Lt e
prrevious Charal vear e ) o o o SRR
AdJusted diluted weighted average number of shares (adjusted for share consolidation) (miliions) o 1.746 7.700
Adjusted diluted earnings per share [pencel 21.86 9.24
Agpettnenttorctiecttt e o Gaatier shiare 3 e an T had Desr 0 prace o rotb e vtger o e
precous inan al yes fet o e ;A
Adjusted diluted earnings per share (adjusted for share consolidation) (pence) 21.86 11.58
CRifest L TE oW qe trornonn, [ R SR R I ST RN S SR

Retail EBITDA

[

Operating profit/{loss) ;

Lewy Adustig tere e L . )

Adjusted operating profit ;

ch’.—~%. Sedjactert Tesce Banb « prrateg et e o .

Retail adjusted operating profit /

Add Depreration and ancrtsate fobetore ampr g ter o

Laws Tewo Bark aeiter b s dairtoater N — I L

Retail EBITDA 3,574
[ P T I T I I R o R e AT AL BRI

APMs: Reconciliation of balance sheet measures

Net debt/EBITDA and Total indebtedness ratio

Met detit tEr LT T T

Reta EBITDATE M)
Net debt/EBITDA ratio

Wet debt ifmj) ) )
Aud Detined benetit pere oo uet

Total indebtedness (Em) - o o 7 ) ~ 10758
Retail EBITDA (£m) B e 4,226
Total Indebtednass ratio 2.5

g et Bannos o3 e [ P I o R DTt A e IR RO TR LIPR Bt

Fixed charge cover

R
Net tmarnce ¢ o e ’ e e -
fess Net peraonfis gnce coste i) 4
Add P value remeasretnerts of firarciat st arrents } 5 fz13}
Adjusted total finrance costs (Em) S I 6543 680
Levs Finance chapes pavable onease Iabilile: 193 - o £ Gl 1446
Adiusted total finance cost, e;c!uding capitalised Interest and finance charges payable on lease S
liabitities (Erm) 238 234
Aty Retail total leate labuity payrments i i ) T
Lers Retal gucontinued cper sl 10la ease ab: by payre 1y [ [ iy,

PAE] 'S

Retail EBITDA {Em) - 4,226 3.574
Fixed charge cover ) 3.5 2.9
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Other information

Capex
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APMs: Reconciliation of cash flow measures

Cash generated from/(used In) operating activitles ' . 3787
Cash generated from/(used in) investing activities . 1.735) 6.171

les: Cashigonerated from ol perat g autanee 1T

e Bk K [ B

Lens Carngenatate o Lot nlgpetatog a oo e cent e e perats o B i
lesn Do higenerste tironr. bael nl o ye tng ac et 20 1 Teen o Bard . Bt S
Less athiponargtedd frone R L N N A LS K ) IO !
D N e S LY 0 (TR PR VP LT SR R P .
Hotal tepaer e ool ap b elenant o o gat L e
Eatvuntesaiiyt a e
Petatl proreeds oo e ol propmity ant on sequi raond wer trner Lpeogwert, U L A M R . e VR
autett anahied ot el tor va'e
REetad pan hane ol propesty, prart ard @ ot arad 10 e e Ui Lttty [ ropier g byt an ke . a0 W
Reta: wal o Coapratanes et ot achidogoes Y
Retail ar oprsition ot bos et net'of fash acgar e /
Betaiinventments i o ey o mte o o U ver Taret gind aswdn ate /
Retail anntr gret o aurlgermested rom Lred noperat f g acty he
Retal' imn reave e 1ea ot vertLres 00 ahall 1aten
Retal net nvestaer ten e eege froan saic ol ot myestipernte s

Retal net mvestments b dproneedn from saie of) shott tetim hvestrern s
Retail free cash flow :

The folowirg table recors res the Retgie free asn Hlow APM Lo that e

By poressent ol

v )
Peoec . “
Retail free cash flow e . 1340
Retail proe eads fromn s ale ot propeity pard and egu g rent ovestinent property, rtangbis atests ang - £
antets las fied as hein o nale
Retal i hase of ety partanteguamest 3 dingesmest preperty 0roperty Buyba ke . ikt [N
Retal d aposal of cubadiares net ot cast gep sed / /7 LB
Aad Cashoutflow from magor o cponal 5217
Retal at urction of buunesues ret of vach ar guaren . i
Retal irnestmer toan pracesds from uaie of joat ver tures and asuo ate # 4 i
Retarm irnestrnentanl proceeds romn e of cthen incestments ;. ! 1"}
Retat aujue tirg et cath Igenerates from 1 used 1 oper ating autities J 13 [/ 818

Memo: Retall free cash flow i;acluding cash flows from non-majoer Corpora-t_e“
acquisitions and disposals. cash flows from the sale or buyback of properties.
and Retail adjusting cash flows from operating activities
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Glossary - Alternative performance measures continued
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Five-year record
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Shareholder information

Managing your shares and shareholder communication
The Cumpany’s shareregister (s manta red Ly ous Fegistrar faunt
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tracimona! paper copres Dy st Thes neis es o reduce our
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Lt e avallat e O our webiste, nduaing o annual fmancial results
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Tesco Share Account

The teust o Share Accodrt (PSANY 6 fres servic g avaltable to

Tevco sharehnider s wrnch ahows you 1o hold your Tesco shiares.
electiarucally Your shares are teld inthe name of Fguint Corpeorrate
Nomnees Lirnited angd held oo your berall ona privete regster
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The TSA IS a sponored nomines <erva e operated for Tesco by
Eoamsti Fianciat Services Limited [Egqurat Frnanciait aathorised
and regutated by the Financial Conduct Authon by (8 CAL When
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shares ard Continue 1C have the nght 1o receve shareholder
Corrmunications vote sl generai meelings and 10 receive ary
chv:dends paid on your shares

For turther information of to join e T5A prease contact Lguimit

Annuail General Meeting (AGM)

The 2027 &4GM s schieduied to be heid en Friday 17 June 2022 at
2 O0pm at the Compary's oftice i the Heart bulding, Shire Park
kestrel Way Welwyn Garder Oty Hertfordshire ALV IGA A C
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tesy ople corn AGMZ0YY
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Share buyback programme
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Cgroup Glora Markets L r ited to reprcna e shares on betalf
of the Campany ang 1o make tragng Jecsiors under the mtal
Programme mdependently of Tesc g PLC The share buybak
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Lurrent By hd k autharnty granted by sharehoiders st tre
Campaty o 02V AGM The rax mium number of crdirary hares
Pl oiay e repur Chased unider that guthor by s A2 70 782
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Share dealing service
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Shareholder security

M recent years, Tesco PLO has become aware that s shateholder s
tand notders of other Tesoo secunties have 1eceived unsohcied
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e abiout protecting yourselt frominvestment scams by visilinig
the FOA'S petane at www fca org uk consumers, of by camng the
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Cther information

Financial calendar 2022/23
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American Depositary Receipts (ADRs) Share register analysis

ctaternerd

The Company has g sponaonod Level VADR progranme fon Auat FEFeLt LAy Z0Z7 the Cranpary bl PRZFRL B3 whar e
which JF Morgan Ubane Lare A oty 3¢ gepostary The ADR« msue L7 Febraary 01 7 AL Ealard 22 reth regutered
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Shareholder information continued

Useful contacts
Testo PLC registercd orhicg
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Investor Relations

e e Redgteone Bepsrine g
T o House

Shnre Park

Kestre! \way

Wetnyn Garden City,

4T IGA

Telepbione <34 {01 L3013 by

Registrars
Eguirnty Lirmited
Aspedt Houwe
Spene et Road
Laneng

West Subsea
BNAQ 6LA

Frma | customer@e it Com

Telepshone (LK) 03271 384 a7

{Outside UK <43 (1 05 7053

Calls are ¢ harped at nalior-at rates

Calls from a motnle devi e may incur rnetwork extras

Website www equanite oouk

Group Company Secretary
Robert Weich

Corporate brokers
Barclays Bark PLL
Citigroup Glebal Marrets Linated

Independent auditors
Delotte LLP

General queries
Switchboard 44 {01902 €32 227
Websile www testeplt com
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