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IT'S ABOUT
CONNECTIONS

Clinigen Group plc is a global
pharmaceutical Services and Products
company focused on providing ethical
access to medicines. Its mission is to
deliver the right medicine to the right
patient at the right time.

For more informat on
Vst our website
www.clinigengroup.com
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- Adjusted net revenue from continuing operations up 7%
(+123% on an organic basis) to £458.6m (2020: £428 6m)

- Adjusted EBITDA from continuing operations down 10%
(-5% on an crganic basis) to £116.3m (2020: £122.8m)

- Adjusted EPS from continung operations down 14% to 55.9p
(2020: 65.3p)

- Reported EPS from continuing operations of 29.8p (2020:10.8p)

- Profit before income tax from continuing operations of £51.8m
(2020 £23.2m)

- Net debt as at 30 June 2021 of £335.8m (£316.9m excluding IFRS 16
liabilities) reprasenting net debt leverage of 2. 8x, meaningfully
below the Group's temporary banking covenant of 3.5x

- Strong cash conversion with adjusted operating cash flow for the
year from continuing operations up 6% to £992.9m (2020 £23.9m)
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INVESTMENT CASE

WERE

THE TRUSTED

GLOBAL LEADER
- INACGESS

T0 MEDICINES

In becoming the
trusted global leader
in access to medicines,
the Group has delivered
healthy financial returns.
We believe there are
several reasons to invest
in Clinigen.

UNIQUE AND FOCUSED BUSINESS MODEL

We offer access to medicines at the
key stages of the pharmaceutical
product hfecycle by utilising
Clinigen’s balanced portfolio,
across the Services and Products
businesses.

BUSINESS OPERATIONS BY ADIUSTED EBITOA"

26
O Services Q products
DISCIPLINED CORPORATE

AND PRODUCT ACQUISITIONS

We have made a number of
acguisitions, both of corporates
to bulld out the infrastructure
platform. and of niche hospital
speciality medicines.

CORPORATE ACQUISITIONS
SINCE IPD IN 2012

PROBYCT ACQUISITIONS
SINCE PO IN 2012
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GLOBAL CAPABILITY

We have bullt a global supply chain
and distribution network, through
acquisitions and partnerships.
providing local market knowledge
supported by giobal expertise.

EXPERIENCED MANAGEMENT TEAM

We have an experienced
management team both at the
regional and Group level, with a
track record of delivering strong

growth every year since inception,

MARKET-LEADING POSITIONS

We are the global leader in the
management of Managed Access
Programs to innovative new
medicines. We are a globhal market
ieader in the specialist supply and
management of guality-assured
comparator medicines and
services to clinical trials and
investigator tnitiated Trials (TS,

(NTERNATIONAL LOCATIONS

4

COUNTRIES SUPPLIED IN LAST FHREE YEARS

128

EXECUTIVE MANAGEMENT TEAM (TENURE)

POSITION

#]

BROAD CLIENT
AND CUSTOMER BASE

We have deep, well-established
relationships with pharrnaceutical
and biotech companies as clients
and healthcare professicnals
('HCPs™ as customaers.

SIGNIFICANT LONG-TERM
GROWTH POTENTIAL

We have a significant exposure to
emerging pharmaceutical growth
markets from building out our
infrastructure platform, service
capability and product offering
through a combination of organic
and acquisitional growth.

CASH GENERATIVE

We generate strong cash

returns which are underpinnad

by operating strong credit control
and working capital management.

NUMBER OF PHARMACEUTICAL AND BIDTECH
COMPANIES AS CLIENTS

]

HCPS AS CUSTOMERS'

25121

ADIUSTED NET REVENUE BY REGION

ADJUSTED OPERATING CASH FLOW (£M)*
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CHIEF EXECUTIVE DFFIGER'S STATEMENT

WERE
BUILDING

A PLATFORM
FOR GROWTH

COVID-13 HAD A CONTINUED
IMPACT ON OUR MARKETS
LEADING T0 A DECLINE

IN EBITDA COMPARED

TO PRIOR YEAR.

SHAUN CHILTON

Group Chief Executive Officer
15 September 2021

ADJUSTED EPS (PENCE)

099 v

ADJUSTED OPERATING CASH FLOW

399 o



The platform enables us to build long-term
relationships with pharmaceutical and biotech
companies and healthcare professionals at
multiple points of a medicine’s life, ensuring
we fulfil our mission of delivering the right
medicine, to the right patient, at the right time.

THE BUSINESS
CONTINUES TO MEET
CHALLENGES HEAD ON
WITH A SIGNIFICANT
NUMBER OF BUSINESS
WINS ACROSS BOTH THE
SERVICES AND PRODUCTS
DIVISIONS AND THE
ROLL-OUT OF KEY
PRODUCTS ERWINASE
AND HUNTERASE.

OVERVIEW

At Cirugen we are dedicated to enablng
guicker and breoader access to crnitical
medicines around the world for patients
with unmet needs Our mission s to
delver the ‘Right Medicine, to the Right
Patient, at the Right Time’ We achigve
this throcugh a global platform offering
pre and post-ladnch nicne, irnovative
support for pharmaceutical and
hiotechnology companies to accelerate
development and access to thearr
med:icines, and a 'go to place for
healthcare professtonals to gamn access
to these crinical medicines i hcensed
and unvcensed markets

The Cliniger platform comprises twao
civisions, Services and Products, with
more than 1,000 employees across 14
international locations who work
together to make the Group's mission a
reality. providing access to medicines In
more than 120 countries for thousands
of patients with unmet medical needs.

This supparts the pharmaceutical and
botechnology companies at critical
stages of a medicing's Iife effectively,
orotecting thewr reputations, minmmising
risks to thair supply chamn and extending
relationships with their customers. the
value to healthcare professionals 1s that
it delivers significant time saving Iin
accessing these critical madicines and
ensuring a regulatory comphiant and
quality assured service
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PLATFORM

We are proud of the Services and
Froducts platform we have bult since
we were formed in 2010 We also know
that to remain successful we must
continue to develop and adapt to the
needs of our markets. and to that end
we reman focused on areas where we
are uniguely wel' pesitioned to deliver
value for alt of our stakehoiders

Owver tne past 12 months we have made
great progress despite the challenges
presented by the COVID-19 pandermic.
We nave further simphfied our operating
madel, moving from three divisions

to two to better aign the platform
with the end-marker customer We
aiso announced the divestment of the
UK Specials and Aseplics business
Th.s further demonstrates aur

camm tMmant to sharper:ing our focus
on areas that drive the most value.

inresponse to the growing demand
for services such as our Managed
Access Programs, we will seek to
accelerate our focus on those areas
of tne Group where we have growing
and sustainable competitive advantage
and as we do 50, continue to drive
revenue and cost synerg:es Chnigens
mast differentiated offerings are
from the Services division and the
Partrering segmert of the Proaucts
division where our platform provides
market-leading solutions from tne
chmca' phase through the commercia
lifecycle phases of a drug product

We are focused on streamlining and
simphfying the Products division and
optimising cur core business, which we
believe will strengthen our offering whilst
creating greater shareholder value

FINANCIAL PERFORMANCE

In Fy2021 COVID-19 had a continued
impact on our markets leading to a
declire \n EBITDA compared with
the prior vear In spite of this, the
ousingss continues to meet challenges
head on with a significant number

of business wins across both the
Services and Products Divisions

and the roll-out of key products
such as Erwinase and Hunterase

The Group continues to be highty

cash generative In spite of large
Investrments In working capital for
Erwinase coming earher than expectad

Whilst net debt did rise slghtly

the Group made its final deferred
payment for CSM in Septembear 2020
meaming debt paydown car continue
to be priontised moving forward
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CHIEF EXECUTIVE OFFICER'S STATEMENT continuen

AS A GLOBAL LEADER IN ETHICAL
ACCESS T0 MEDICINES THERE IS AN
INCREASING EXPECTATION AMONGST
STAKEHOLDERS THAT WE CONTRIBUTE,
MEASURE AND COMMUNICATE
THE IMPACT OUR STRATEGY HAS ON
A RANGE OF SUSTAINABILITY ISSUES.

OPERATIONAL PERFORMANCE

In 2021 we further strengthened our
ieadership team with the appontment of
Sam Herbert as Chief Operating Officer
and head of the Products divisior Sam
brings a wealth of expenence leading
specaity logistics and distributien
service providers and wili oe preoral

N ensunng we continue o deliver
aganst our strategic objectives

Tne Sarvices division had another strong
yvear adding a significant numiper of
clent wns, with anncrease in both
the number and the total valus of
LusiPess wilis 3cross the arvision We
are currently runming more Managea
Access Programs than at any pomnt
intme and we have bocked maore
business across the specialist packagmng.
labelling. storage ana distribution
chirical business than ever before 1t1s
aspacially gromisimg to see the heaithy
mix of cusiness camirg from both new
and ex.stng chents as well as seeing
Clhirmger rmantain ard grow market
share in these areas gwen the mare
competitive natuce of the Services
business Cespite the high number

of wins across Serv.ces we continue

to see g very healtny mew business
arpeling aorass both the Chca and
Managed Access parts of the dovision

Within the Products division we nave
successfully grown our Partrered
products segment by mare than

twenty five products, a key growth
opportunity for us movng farward A
large propartion of th's growth has been
from the exclusive supply sgreemenis to
distribute pharma chent’'s madicines into
unhcensed markats We have continued
to see thesa agreements come fram
both large and small pnarma companies

who have s commitmeant to enable
broader access ta thair medicines

and see Climgen as a key part of ther
product fecycie managemeant stratedy

Erwinase, the product hcensea from
Porton Biopharma for the treatment

of acute lymphoblastic leukaemia, was
lauriched in the UK and s bemng suppled
nto multiple unlicensed countries

We a'so saw muitiple nroold ot
auRCNeEs aoross our ANA region the
most significant being Burterase
(dursulfase-beta) i\ OV In Japan

which represented the first approva
for Hunterase ICV i any country
worldwide Tris provides an moartant
treatment onuon for patients with

the rare enzyme deficiency condition
Hunter syndrome | am excited about
the opoortunity in front of usan terms
of further partnermg and In-licensng
across all the regions we are prasent in

Innovation ana thought leadership
remain critical to the development of
the pusimess and n 2021 we rolted out
two new inthatives that recagmse two
of our key stakehalders. Pharmacists
and Patignts We helo the first Love
Your Pharmacist awards which were
created to recogrmse and celebrate
the sigrificant roie pharmacists cay
inenabling better accass {o med.cines
and mproving peopie s lives

We also launched the Patient Advocate
Fellowship n early access, an ntiative
amed at equipping catent groups

and therr leadership wath the skilis

and exper.arce they need to engage
rmearingfully within 2arly access
pragrams [ am extremely proud of
these two mitigtives which | beleve
strongly align to our mission and values

We dealt effectively with the challenges
presented by Brexit, proving ourselves
to be well-prepared with no impact on
our husiness We have continued to
drive towards operational excellencs
and have expandad key capabilities
with numerous examples. such as

the expansion of our cold storage
capacity in the Germany and Belaum
hubs which are key to supporting

the rapidiv-developing cell and gene
therapy market, & global review of our
supnly chamm has alsc been conducted
to enabile us to burld a oluegrint

for how we oplimise our current
wholly owned distribution centres
alonaside our partner natwork

Technology conbinues to be a key

foous across the cusiness improving
tha custorner experience, dnving
synargies and becoonnrg more efficient
oparationally This year we have rolled
nut phase cne of a new custemer
relationshin manacement (CRM) system
that will continue n 2022 and ultimatey
create a centra' too! for pharma and
piotech relabhonship managerment,
supporting owr Jom-The-Dots' strategy
{& maximising the synergies between
cifferent parts of the platfarm)

We have scen the further roll-out ©f
Chmigen Direct which now offers full
onhire self-service to On-Demand.
Partnered and Jwned customers in the
UK We now have the buiding biocks o
place to support further online services
roll-out and locaiisation 'nthe H1 2022
fimancial vear we aso expect 10 see a
material upgrade to our Chriport portal
and imtegration wnto Chinigen Direct

SUSTAINABILITY

As a global lzader in ethical access to
medicinegs there s nghtly anincreasing
expectation amongst our stakeholders
that we contribute measure and
commumicate the ympact our strategy
has on a rarge of sustanabibity 15sues

This year Chingen conducted a full
review of how our strategy aligns to
stakeholder values tc ensure tnat

our usiness madal, abjectivas and
growth plans are cearly aligned 1o the
sustammabibity agenda As aresult of this
we rahed oul our Envircnment, Social
and Governance (553G framework
whare we make 17 key cormnrmitments
under tne four prlars of Envirgnment
Froducts and Services, Our Peoplz
ard Responsitle Business

Alongsige this, Chinigen has signed

up to the Lnited Nations Global
Compact {UNGC) and UN Sustairabla
Development Goals 75065} and
formaiised our commitment to
susfainabiity Of course the 500

of Good heath and well-Dang’ s
central to our mission and purpase



EMPLOYEES

1,069

THE GROUP HAS OVER
1,000 EMPLOYEES ACROSS
THE GLOBE HELPING US T0
FULFIL OUR MISSION. IT

IS VITAL WE CONTINUE To
CREATE A THRIVING AND
HIGH PERFORMANCE
CULTURE IN WHICH

T0 OPERATE.

We are at the beginning of our ESG
journey, but we are already making a
large contribution to Important socal
and economic issues such as access to
healthcare in developing cauntries and
the importance of acting ina compliant
and responsible way in everything that
we do across the Group. For examole,
in the last three vears we have supplied
crit.cal medicings into 128 countries of
which sixty six are developing countries
across Latn Amernica Africa and Asia
/e now enable access to more than
1,400 med:cines acrass our Managed
Access Partnerect and On-Demand
channels. Further detail of our ESG
platform can be seen on page 32 We
look forward to continuing to build
on our ESG efforts in the future

PEOPLE

The Group has over 1,000 employvees
operating across the glabe helping

us to deliver on our mession It 1s

vital we conunue to ¢reate a thriving
and high-performance culture lam
ancouraged to see a further 110 people
from six different countries complete
the Cliniger Management Academy
this year

In these challenging tmes it s also wital
we look after our people and give them
the sapport they need Martal health s a
key part of that and in 202! we rolled out
mertal healtn awarenass traiming to all
managers We wil' continue to focus on
this area 0 70227 witn further mental
health imitiatives

We have increased our average traning
spend per employes, sigra'ling aur
commitment (o develop:ng our people
and supporting their growth We have
also made further commitments to
ensure we have a culture that actively
encourages diversity and signing up to
the valuable 500 Initiative was another
key step towards creating even greater
diversity at Chrnigen.

Cur emplayees’ continued hard work,
professionalism and commitrmeant
enables Clinigen to operate smaathly,
serve our customers and. most
importantly, hetp patients arcund

the world

BOARD AND GOVERNANCE

Peter Allen has been succeeded by
Elrmar Schnee as Group Chairman,

I would like to thank Peter for his
valued leadership over the past nine
yvears and | look forward to waorking
with Elmar to cortinue to grow the
Company and deliver va.ue

Nick Keher stepped down from
his position as Chief Financial
Officer and a search to find his
replacement 15 underway Sharon
Curran and lan Johnson joined the
Board bringing additional LI Ple
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and pharmaceautical experience and
further transforming the Board

In 2021 we a'so rolled out an Internal
Audit and Risk function - more detalls
on this can be found on page 52 "his
function s vital for better identifying,
maritonng and mitigating risks across
the business and something that we
know s vitar for ail our stakeholders.

Znbehalt of the Board | would like to
take the opportunity to thank all ocur
employees for ther nelp in enabling the
Group to achieve its guiding principle of
being the trusted global ieader in access
te medicines | would also ke to thank
my Board colleagues for their support
and guidance over the past year

Fina'ly, "would ke to thank ali our
stakeholders employees, customers,
shareholders and regulators. whose
cantinued sunport has contributed to
our sJCcess

OUTLOOK

The Group s guiding to EBITOA
growth of 5% to 10% 1n FY2022

In Services, business wins secured

In FY2021 are baing intagrated as
expected, tne ppenna s strong with a
riJmber of new high value projects are
already underway Our Services busimess
15 positioned to become a focal growth
area for Chimgen in the future particularly
as we work to further refine our strateqy.

In Products, specific risks remam
from COVID-19, as demand remains
subdued for some products but has
not worsened There 1s continued
momentum across the Developed
portfolio and Partnering deals
signed .n FY2021 are contributing
to growth alongside the anticipated
further roli-cut of Erwinase

The long-terrm fundamaeantals of

the business and Its end-markets
remain strong despite the near-term
uncertanty created by COVID-19,
and we are confident that we

will deliver long-term value

PEPLAL Ll 1 oY I S RS
Sl -
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DUR BUSINESS MBDEL

PRE-LAUNCH

Niche innovative solutions to accelerate
development and access to new medicines

- WE'RE THE o
- TRUSTED

Innovative logistics,

packaging, distribution,
d comparator sourcing and
. biorepository solutions

' PLATF"RM I SERVICES

can’t access the medicines they need

when they need them. New therapies b
must go through a complex and fengthy
development process before they can °
te approved. Launching these medicines

may then take years in some countries,

and may never happen at all in others. b

Meanwhile, established medicines may MANAGED ACCESS

be depri_oritised, or long-standing supply . Design and implementation

chains disrupted. of global Managed Access
o ) . b Programs providing access

Clinigen exists to enable qwckgr and to innovative new medicines

broader access to these medicines around b for unmet medical needs

the world. Our global platform stretches °

across the pre & post-launch phases of a

medicine's lifecycle, from phase |l to e :

commercial. Offering a critical service ®

to pharma and biotech companies by . ® ™ o

simplifying their partnering strategy. And

saving time and resource for healthcare
professionals sourcing vital products.

Meaning Clinigen can provide access

to a medicine throughout its life ~ from

development to commercialisation and MARKET DRWER

back - ensuring the right medicine gets

to the right patient at the right time. chfgaﬁlidsgggi’;i; 4 w
complex medicines 0/ PIPELINE
originated by biotech’s u 0 crowtw
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POST-LAUNCH

Global platform to enable broader access to critical
medicines in unlicensed and licensed markets

ce (.

¢ PARTNERED d
L Partnering with pharma and L
biotech to provide access to
bt their medicines in both licensed
and unlicensed markets
. e through an exclusive supply
or licensing arrangement

hat ON-DEMAND .

Sourcing and supply of
® difficult-to-find unlicensed and ... @
short supply medicines in

response to demand for access

- from healthcare professionals bt
e o ®
L o ®
OWNED
hd o Medicines that have been o
acquired or developed by
hd Clinigen with the goal to bl

maximise access through
unlicensed and licensed
° markets ®

portfolio rationalisation, and continued BEFORE REW MEDICINES LOOKING TG DIVEST

More new therapies being approved,
launch delays, reduced pharma footprints, 3 POTENTIAL DELAYS 780 PHARMA EXECS
pressure on healthcare budgets yr ARE LAUNCHED * /u ASSETS WITHIN 2 YEARS*
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QUR BUSINESS MODEL conivueo

WERE
COPRNING e
ACCESSTO -

- THEWORLD .
R 0 o SERVICES

enables it to partner with pharmaceutica!

companies and provide access for

healthcare professionals at multiple

points across a medicine's lifecycle.

This is what makes Clinigen unigue

and is what drives greater value for all

our stakeholders. A key strategic goal for .
Clinigen is to maximise the number of

medicines and relationships that sit across .
multiple parts of the platform. By doing

this, Clinigen will become the lifecycle .
partner of choice for pharma companies

and the go-to platform for healthcare .

professionals to access innovative @ MANAGED ACCESS

and difficult-to-source medicines. .

577 o 43 5 10 s e T YON

PHARMA CLIENTS PHARMA CLIENTS HEW CONTRALTS
UTILISED ONE PART GTILISED MULTIPLE SECURED THROUGH
OF PLATFORM IN PARTS OF PLATFORM  INTER-COMPANY
LAST 12 MONTHS INLAST 12 MONTHS REFERRALS

128 2120 oo
) EUNEAL ACZESS
COMNTRIES EALTHCARE ELIETS FROGRANS

PROFESSIONALS
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POST-LAUNCH

T pRopuctS - ©

OWNED
@

o ’...®...

ACTIVE
PARTHERED + UN-DEMAND QHNED
PORTFOLID PRODUCTS

PRODUCTS
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HOW WE'RE HELPING HEALTHCARE PROFESSIONALS

Clinigen work with healthcare professionals
around the world, helping them to access
critical medicines for their patients.

WE'RE CONNECTING
WITH HEALTHCARE
PROFESSIONALS

LOVE YOUR PHARMACIST AWARDS

In 2621 Chinigen hosted tha inaugura’
Love Your Pharmacist Awards The
awards were created to recagn.se andd
celekrate tne s.gnificant role pharmacists
clay nenab'ing better access 1o
rmeadicines and imoroving oeop'e’s aves
To taarn mare about the awards wvisit
www.loveyourpharmacist.com



A

CLINIGEN MAKE OUR ROLE AS
CLINICAL PHARMACISTS SO

MUCH EASIER AND ENABLE US

T0 PROVIDE BETTER HEALTHCARE.

A - CLINICAL PHARMACIST

Johannesburg, South Africa
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CLINIGEN HAVE THE CONNECTIONS
WITHTHE PRARMA COMPANIES

AND ARE ABLE TO LOOK AT PATHWAYS
T0 GET THESE MEDICINES INTO
AUSTRALIA FROM OTHER COUNTRIES.

A  SENIOR PHARMACIST

Quueenstand, Australia

COULD YOU TELL ME ABOUT
YOUR ROLE?

My role s to get hold of medications
which are net aval'able in South
Africa - either because they have
run out of stock or bhecause they are
not registered Most of the drugs |
support are unapproved ard | need
to work with tha infectious disease
pnysiclan to try and imoort the
medication from angther country

| am asemar pharmacist looking after
the outpatient oncology patients
providing services and education
Also. when physicians prescribe weird
and wonderful medication that 15 not
readily availlatie in Australia. it falls on
mea to get hold of these medicies,

WHAT LOGISTICAL CHALLENGES
D0 YOU COME ACROSS IN TRYING
T0 ACCESS CRITICAL MEDICINES -
AND HAS COVID-19 MADE THIS
MORE CHALLENGING?

Some of the local manufacturers

have been rurning cut of stock af key
medicines we use One of our rmost
used medicines comes In two aval'able
brands but there have been challenges
around the avallablity which means
we have to swap from one brand to
anather, which s not ideal Alongs de
this. due to COVID-18, there have been
staff shortages at the port autharnties
wh:ch adds another challenge in terms
of timalines to import a tharapy

There nave been a number of
med-catons that have been hard to
access in Australa - even in some
cases far medication that 1s registered
In Austraha 't can often be difficult
and time consuming getting hold

of the manufacturers ourselves 1o
Jnderstand if we can import the
medicine During COVID-19 there have
also been fonger delays at customs
which acds further challenges for

the treating of patients on time

WHY IS A COMPANY LIKE CLINIGEN
[MPORTANT T0 YOU IN YOUR ROLE
AND HOW HAVE THEY HELPED
ADDRESS THESE CHALLENGES?

Worlking witn Chmgen has been a
great help Cre medicine in particutar
which s not yet registered in South
Africais a really important drug to
treating mu'ti-drug-resistant infecuons
It has bean great bemng able to wark
with Climgen to import that medicine
and has meant access to a medicing
we otherwise wouldn't have.

Clinigen have the connectians with the
pharma companies and are able to look
at pathways to get these medicines
Into Australa from other countries This
has meant patients have got treatment,
that they otherwise wou'd not have

00 YOU HAVE ANY OTHER
EXAMPLES OF WHERE CLINIGEN
MADE A REAL DIFFERENCE
T0YOU AND YOUR PATIENTS?

In transplant there are so many specialis:
medicines agvalable in Europe that

we don't have access ta - 1t s really
vaiuable to have access to these
medicines, It makes our role as cimical
pharmacists so much easier and enables
us to provide better healthcare.

Inone example we had a patient in her
early 30s with breast cancer who had
already gone through several ines of
treatment. There was a new unapproved
medicine we wanted to import into
Australia. but we were not able to source
Climgen were abie to work drectly with
the pharma company to import the
medication which made a huge difference
for the mental health of the patient

who now has hope about the future.

For us as pharmacists. Clinigen make
oLr ves significantly easier an a dailly
basis - they have reduced the amount

of work and removed the complexities

In trying to access madicines.
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HOW WE'RE HELPING PHARMA CLIENTS

Clinigen’s lifecycle platform simplifies our
pharma clients’ partnering strategy by
enabling them to utilise multiple access
solutions across a medicine’s lifecycle.

Ower the lasy 12 months Climigen has
been working with BeiGeane - a glagbal
propharmaceutical company with multiple
medicines on the market in the Umited
States and China and more reaching key
stages of the development process

BeiGene has a sigmificant prpelne

includimg three internally-developed

molecules aporoved for different life-

threatening cancer types The most

advanced of the three muolecules,

zanubrutinio, a BTK intwbitor, has

already been approved 0 major

ferntories such as the UsA and China

and further approvals in Europe

and other countries and regions are

expected Tislehzumab. anwmmuno-

oncology drug and checkpoint

Inhititar that 15 approved for several WHERE ARE
incications in Chuna, delivered posidive

global phase 3 development studies, cuNIGEN AND
approvals inthe USA Europe and BEIBENE wnﬂmm;
other territones are planned And .
parniparib. which 1s approved in China TUBETHER
for the treatment of ovarian cancer

There were three key pronties for BaiGene

- Bnable investigator-led research
exploring treatment options for
targeted ndications specific
subgroups of patients or hypothess
gensrating work

- Enakbling cornphart and controlled
access to therr oncology portfono for
treatment of unmet medical neseds

- Fast and efficent delvery of their
'censed medications post approval

CLINIGEN IS & KEY PARTNER FOR US IN
ENABLING ACCESS T0 OUR MEDICINES ACROSS
THE MEBICINE'S LIFECYCLE. WE ARE ABLE TO
UTILISE THEIR PLATFORM AT VARIOUS STABES
FOR DIFFERING ACCESS CHALLENGES ACROSS
MULTIPLE PRADGCTS - THIS IS EXTREMELY
IMPGRTANT FOR US AS 1T SUPPORTS OUR
MISSION OF PROVIDING ACCESS T0 MORE
PATIENTS, SIMPLIFIES OUR PARTNERING
STRATEGY AND STREAMLINES OUR APPROACH.

SERVICES
CLINICAL

Investigatar-1ed research

can be critical in further
understanding molecules and
ther sppropriate applicatan
Co-ordination and facltation
of reguests from global sites
can however be complex
resaurce mtensive and

often regquires s nimble

and responsive supply

cham Ciungen receiving

and facilitating thess regquests
on behalf of BeiGene halps

to arsura cormphant and
timely responses and hulds
and rmamtains important
relationships with key sites

MANAGED ACCESS

BeiGene 1s committed 1o
ensuUrnNg appropriate patients
with unmet medica nasds can
access therr molacules prior
to commernial avalablity in a
cornpilart marner As a resdlt
BaiGene has intiated key
programs to enab'e access

to zanubrutinib, tslehzumab
andg parnipant wheare ther
physician deems it the most
sultatle treatment option over
existing commercial tharap.es
Chinigen has warked wth
BeiGene to dasigr, molement
and delver these orograms

to ensure no e'lgible patient
request goes unanswerea
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PRODUCTS
PARTNERED

Should zanubrut.nib be
approved in the EU, BeiGene
will want to ensure smooth
and efficient commercial
roll-out im key markets as
scon as possible Wnilst
BeiGene s expanding its
European footprnint and
medica’ functions to prepare
It a'sc needs a aistnbution
partner in the UK foilawing
Brexit Chin.gen will be that
partner faciitating UK
commercial distribution
following commercial launch

WE'RE

SIMPLIFYING
PARTNERING
STRATEGIES

15
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HOW WE'RE HELPING PATIENTS

At Clinigen, we are passionate about
getting the right medicine to the right
patient at the right time. We work

to support inclusion of the right inputs
and perspectives to foster successful
development of Managed Access
Programs. The patient voice is
absolutely central to this.

WERE
CONNECTING
WITH PATIENT
GROUPS
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A PATIENT ADVOCATE
FELLOWSHIP IN EARLY ACCESS
HAS THE POTENTIAL TO
STREAMLINE HOW PEOPLE GET
ACCESS TO LIFE-SAVING DRUGS.
T CAN FEEL LIKE BEING LOST IN
A MAZE. EVERYONE IS TRYING
TO GET T0 A SIMILAR PLACE
BUT KNOWING THE RIGHT WAY
T0 GO AT THE SAME TIME IS

A CHALLENGE.

LIDSAY WEAVER

Former CEQ, Metabolic
Support UK and Co-Founder
and C=0. Realise Advocacy

This yvear Chnigen launched the Patient
Advocate Fellowsmp in earty access,

an itiative aimead at eauipping patient
groups and their leadership with the skills
and experience they need to engage
meaarinafully with.n early access

Patient groups are often stretched
for time and resources. and so are
not atways in a position to get to
engage deeply with the topic of early
access And yet, therr umely input can
make all the difference in develoning a
Managed Access Program that better
serves both patients and company

That's why Clhnigen founded the
innovative fellowship scheme to reduce
barners to entry for patient advocates
In this specialist area We worked with
experiencen patrent advocates to shape
8 scheme that would be fit for purpose,

The 2021 scheme 15 now ongcing,
offering leaders of patient groups
opportunity to promote the interests
of therr community through tallored
tearnming. networking and peer
support relevant to early access
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STAKEHOLDER ENGAGEMENT

- WERE
DRIVING
- SYNERGIES

Since its inception, the

Group has been building

out its infrastructure platform,
refining its value proposition
and driving the synergies
between its business
operations to deliver the

right medicine, to the right
patient, at the right time.

By investing v our business model, the Groug
Is able 10 create sustaned value for our
stakeholders patients. clients customers,
employees, sharehoiders and regulatars

The fonowing table providas a hst of the
Group's stakeng'ders, as determined by tha
Board 1T outlines why they are imoortant for
the Groun, why we think we are important to
them, how we engage and provides exarnples
of our engagement throuahout the year
Engagement with our key stakehaldears s
regularly reviewed to ensure we learn from
these relationshups for the benefit of both

the Grodp ard its key stakeholders

PATIENTS

Clinigen's mission is ‘Right Medicine, Right Patient,
Right Time' Patients are at the heart of everything
we do and are a key reason why many of our
employeeas choose to work for the Group,

“YEAR ON YEAR, CLINISEN SEEKS T0 WDRK
MORE CLOSELY WiTHTHE PATIENT
COMMUNITY - TO UNDERSTAND ACTUAL
NEEDS AND GAPS. WE RAISE AWARENESS
OF THE YARIGUS CONDITIONS THAT GUR
PRODUCTS ARE INGICATED FOR, WITH A
FOCUS ON IMPROVING PATIENTS' QUALITY
OF LIFE 1N A HUMBER OF IMPORTANT
THERAPY AREAS"

Commercial Director - Generics

WHY THEY ARE
IMPORTANT 70 THE GROUP

Patents are central to the
service Clinigen provides
to pharma ccmpanies and
healthcare professionals

It s ultimately patients’
neads and reguirements
that help tc shape the tyne
af services and products
Chimgen provide

WHY THE GROUP
IS (MPORTANT T THEM

Clrigen s the business of
enabling access to medicines
Tnrough its Services and
Products divisions, It makes
news or different treatment
options avalable for patients
with upmet needs around
the worid This makes all

the difference for patienits
whether it be enabling
access ta a hfz-saving or
extendcing treatment or
‘ntroducing an cobion that
could have a vast impact on
a patient's quabty of life

HOW WE ENGAGE

We enaage with the patient
community through our
global patent advccacy
function within med.cal
aftairrs Across the Group.
our aims have been to
create a fesdback loop with
the commurity wherepy
actual pauent needs can

be heard and have an
impact upon Climigen s
business and priont.es

2021 EXAMPLES

Trhis year, Cirvgen launched
tne Patent Advocate
Feliowship in ear'y access, an
intiative amed at equipping
patient groups and ther
teadership with the skills

and experience they need

10 engage within early
access moroving it for ail



PHARMACEUTICAL AND BIOTECH CLIENTS

Pharmaceutical and biotech clients are
broadening their relationship with Clinigen

to gain ethical, compliant and valuable access
solutions across the medicine lifecycle.

“PHARMACEUTICAL COMPANIES ARE
LOOKING FOR SPECIALIST ACCESS
PARTHERS TO WORK ALONGSIDE THEM
DURING THE WHALE PRODUCT LIFECYCLE.
CLINIGEN'S ABILITY TO SUPPORT THEM
FROM CLINICAL TO COMMERCIAL IS A KEY
FACTOR IN WHY THEY PARTNER WITH US."

HOW WE ENGAGE

Clrigen engage pharmaceutical
and biotech campanies at
miultiple ponis throughout

a madicine’s ifecycle - fram
phase |l to commercial The
solutions Chinigen provide
vary depending an the
comoany's internal capabilities
and specfic access needs

2021 EXAMPLES

Qwer the last 12 manths
Chnigen has provided
solutions to more than

500 pharma and biotech
companies Thess companmes
range from large Top 20
pharma companias to

small niche biotechs,

VP Business Development

WHY THEY ARE
{MPORTANT TO THE GROUP

Climigen provide solut ons to
prnarmaceutical and bictech
compantes at all stageas of the
medicine hfecycle [Lis only
through strong reiationships
with pharma companias that
Chriegen can expedcite and
broaden access to medicines
for patients around the world,

WHY THE GROUP
IS IMPORTANT T0 THEM

Chnigen's platform
provides pharmaceutical
and biotech companies
with ethiucal. comphant

and efficient solutions to
medicne access challenges
throughout the medicine
lifecycle These solutions
drive value and simplhify
partnaering strategies,
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HCP CUSTOMERS

HCPs around the waorld rely on Clinigen
to cbtain ethical and compliant access
to hard-to-find medicines.

“O0UR TEAMS ARE SPEAKING TO
HEALTHCARE PROFESSIONALS ARDUND
THE GLOBE GN A DAILY BASIS. IT 15 VITAL
WE BUILD STRONG RELATIONSHIPS AT &
LOCAL LEVEL AND TRAT WE HAVE THE
KNOWLEDGE AND CAPABILITIES T0
PROYIDE EFFICIENT SOLUTIONS TO THEIR
ACCESS CHRALLENGES.”

Customer Service Director

WHY THEY ARE
IMPORTANT TO THE GROUP

Along with pharmaceutical
and biotech companies,
HCPs are the other mamn

user of the service Clinigen
orovides Effectively servic.ng
the needs of HCPs across

the world 1s critical to beng
able to achieve aur mission

WHY THE GROUP
1S IMPORTANT TO THEM

Clintgen provides a platform
that enables HCPs to access
critical medicines in a simple,
efficient and comphant
manner This saves time,
minimises resource impact

and enables HCPs to treat ther

patiants as gquckly as possible

HOW WE ENGAGE

Clhinigen's multi-channe!
platform. Chinigen Direct,
enables Clinigen (o engage
with HCPs via phone, ema |
and online Chmgen also
have field-based teams
such as Medica! Science
Lwaison that consult directly
with treating physicians

2021 EXAMPLES

Thrs year Chnigen launched
the Love Your Pharmacist
Aowards to recognise the
vital recle pharmacists across
the world play in enabhing
access to medicines

Mare than 6,000 additional
HCPs have registered on
Climport during FYZ2021

During FY2021 Chirngen
have interacted with HCPs
inmaore than 120 countries
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STAKEHOLDER ENGAGEMENT continue

EMPLOYEES

We employ over 1.O00 people in 14 international
locations and are committed to a policy of equal
cpportunities in the recruitment, engagement
and retention of employees.

“WE ARE PROUD TO BE A TRULY INCLUSIYE
PEOPLE-CENTRIC BUSINESS. OUR DIVERSE
GLOBAL WORKFORCE BRING TG LIFE
BUR CLINIGER-WAY PRINCIPLES. WE
ARE PASSIDNATE ABOUT EMPLOYEE
ENGAGEMENT, COLLABORATION,

AND CAREER DEVELOPMENT TO MAKE
CLINIGEN A GREAT PLACE T0 WORK.”

S5VP Human Resources

WHY THEY ARE
IMPORTANT T0 THE GROUP

Quwr employees are vital

to help us deliver on aur
strateqic obectives and

sO T 1S cnitical to recrut,
develop and retain the night
people 1tis only by havng
a Rappy, thriving and high
performance team that we
can conunde to serve the
reads of our customers

WHY THE GROUP
IS IMPORTANT T0 THEM

Many of our employees

are attracted to Chimigen

due to the nature of the work
enablng betier access

to medicines In addition,
Chimigen offers a diverse
working culture that wali

offar opportunities for

career development and
Darsonal growth

HOW WE ENGABE

We encourage a culture of
apen communcatian thraough
arange of two-way mediums
ncluding reqgular employee
staff forums, glonal intranet
clatform. newsletters and
regular Graup and divisional
performance updates from
the Executive team In
addition. we utilse Peakon.
e worid's lead ng platform
for measunng and IMpEroving
ermployee engadement

2021 EXAMPLES

N employees completed
the Clivigen Maragaement
Academy training program
during the year

All propie managers across
the Group campletad
mental health awareness
tramng as part of our
commitment 1o wellbeing

Chrigen launched a global
1ok grading framework to
undermn our commitmeants
to reward and recagrition
ang develgpmert

SHAREHOLDERS

The Board realises that effective communication
with shareholders on growth forecasts, strategy
and governance is an important part of its

responsibilities.

“COMMUNICATING EFEECTIVELY AND
REGULARLY WITH SHAREHGLOERS ANG
POTENTIAL INVESTORS ON PROGRESS
AGAINST KEY METRICS, MILESTONES
AND OUR FUTURE STRATEGIC DIRECTION
IS KEY. 1T 1§ ALSQ VITAL THAT THER
VIEWS ARE APPROPRIATELY REPRESENTED
AT THE BOARD LEVEL”

VP Investor Relations

WHY THEY ARE
IMPORTANT TOTHE GROUP

Sharenolders play a vital
rale in the success and
growth of the Caompany and
have provided a source of
aguily to nalp fund some

of the acquisitions made

I addition sharehaolders
provide important feedback
to the management

tearn to be incorporated
into Future diglogue

WHY THE GROUP
1S IMPORTANT T0 THEM

Clinigen has delivered
{onag-term vaiue to
shareholders thraugh
share pr.ce appreciation
and a progressive dividand
ooicy TS important for
the Group to demanstrate
risk managemeant, good
corporate governance
practices, fransparency
and leadership

HOW WE ENGAGE

The Charman, Executive
Directors ard invesior
relations resource
communricate regularly with
our shareholders engaging
proactvely with them and
ersUrng thelr views are
comrunicated back to the
Board Interim and final resuits
are cormnmumcated via formal
meatings with roadshows
partcipation in conferences
and adotional dialogue with
key myestor ropresantanives
held in the intervening pernods

2021 EXAMPLES

The Charman, CEG and CFO
had a regular dralogue with
mstitutonal shareholders
engaging proactively with
them and ensuring tham
views are communicated
pack 1o the Board

Climgen engagad with

13 institutional investors
during the year holding
mare than 150 meatings and
attending three internat’onai
investar conferences



COMPETENT AUTHORITIES

Clinigen engages with Competent Authorities
including regulators and government departments
in order to operate within the appropriate
regulatory and legal framework and expedite

access to medicines.

“WORKING CLOSELY WITH COMPETENT
AUTHORITIES AROUND THE BLOBE IS VITAL
TOBE ABLE TO FULFIL OUR MISSITN. WE
MUST FULLY UNDERSTAND AND COMPLY
WITH REGULATORY REQUIREMENTS TO
ENSURE WE CAN PROVIDE ACCESS IN A
COMPLIANT AND TIMELY MANNER.”

VP Regulatory Affairs

WHY THEY ARE
IMPORTANT T0 THE GROUP

Competent Authorities
ensure that every element

cf the service Clinigen
provides 1s caomphant and
maost importantly, protects
the patients we provide
access for Forming strong
ard transparent relationships
with Competent Authonties
15 key to service the needs of
our pharmaceutical clients
and HCP customers

WHY THE GROUP
IS {MPORTANT TO THEM

Competent Adtharities
ensure that pharmaceutical
compames, hika Chnigen,
aperate In line with

global gudelines and

local regulations to

ensure patient safety

HOW WE ENGAGE

Clinigen engages with
Competent Authorities via
our regulatory and guaity
functions for a number

of reasons includ-ng
marketing aJthenisations
importrg and exporting
of unlicensed medicings,
strategic guidance, ana
perodic INspacnons

2021 EXAMPLES

Cver the yvear Chinigen has
been inspected seven times
by Competent Authorities

We have aiso been
engaged with Cempetent
Authorities around the globe,
some examples include:
ganing Us Orphan Drug
designation for Proleukin
for ALS decentralised
procedures for developed
products Glycopyrronum
Bromide and Melatonin

in Europe. approval for
Erwinasa emergency sdpply

in France. UK, US and Carada.

establishrment of Exploitant
status in France, recerd

yvear of Compassionate Use
submissions I Germany and
Belgium, further submissions
in other EU countries and
reqistration of Foscavir bag
presentation n the US
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SECTION 172(1) STATEMENT

Section 172 of the Companias Act 2006
requires each Director of the Company

to act in the way he or she considers, in
good faith, would most hkely promcte the
cuccess of the Campany for the benefit
of Its mernbsars as a whole In this way,
Section 1772 reguires a Director to have
regard amaongst cther matters, to the

- Like'y conseqguences of any decisions
in the long term

- Interests of the Company’s empioyees

- Nesad to foster the Company s Dusinass
relatonships with supgliers, customears
and other material stakeholders

- Impact of the Company s cperations on
local communities ana the environment

- Desirability of the Company maintainang
a reputation for high standards of
bLsiness conduct

- Need ro act fairly betwean members af
the Company

In discharging its Section 172 duties the Board
nas considered the factors set out above and
the views of key stakehclders The Board
acknowledges that some decisions will not
necessardy rasult in a positive outcome for ail
our stakeholders, However, by considenng the
Campany's DJrpose, mission, vISion, values
and comrmitmant to resgonsitble business
togetaer with 1ts strategic priornties and
having a process in olace for decision-making,
the Board aims to ensure that 1ts decisions
are in the best interests of the business

Further information regarding the principal
activities and aecisions taken by the Board
during the year can be found ir the section
enthitlea Board Leadership and Company
Purpose in the Corporate Governance
Statermant on page 64
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MARKET OVERVIEW

Clinigen operates from phase Ii

to commercial in a pharmaceutical
market with an increasing number
of niche and targeted therapies
developed by smaller companies.

It has & urnguea usiness made!
that proviges access to medirings
and services acress the mechicing
nfecycle The Group operates in
large. high growtn internatianal
nharmaceuhical markets with bath
macro trends winch affect the
indJstry and micro trends specihic
ta each of the Group's two business
operations Some of the more
commaon magcre market trends and
key markat drwvers for Climnigers are
discussed in tivs Market Overview

CLINIGEN'S MARKET DRIVERS AND DIFFERENTIATORS

SERVICES
MARKET DRIVERS

i

nerease reguirement for bespoke
ana fallored sclutions for smalier
patiant gopuiatians

Focus on patient-centric seluhans
thnat heln with recruitmenrt and
retention in chinical trials

Increasad role of patient advocacy
arcups and anline resources leading
to greater patient demand for
eary access

Continued nead for additionai data
to suwpport approvals and prang
and reimbursement

Requirement for digital sofutions
rhat SUpEort access

CLINIGEN DIFFERENTIATORS

Flexible and agile global suppy
cham and distnbutiaon network
Ability to manage deep cold
storage including cryogenic
Patient-focused offerings such

as direct-to-patient shippng
Market-leading offering for aar'y
access solutions coupied with
patent-focusad imitiatives
(fFatient Advocate Fellowshup)
Real World Data capture alongsde
early access thal has been utihsed
to support market access

PRODUCTS
MARKET DRIVERS

Pharma toocking to reduce number of
partners they have for therr products

- Continued challenges globally in
accessing unapproved and aporoved
medicines due to shortages

- Increased need for pharma to hind
coutsaurced access solutions in tier
two and tnree markets

- Cantmuad budaet chalienges mak.ing
price alarger factor i charmacy
Cuying decisons

CLINIGEN DIFFERENTIATORS

- Apilty o provide access in hcensed and
unrlicensed markets across the globe

- Global sourcing netwaork with abi'ity
to provide raoid solutions for hard
to find mechoings

~ Estabhsned capabiities across the
g'obe with local teams in the US,
Europe Awa Africa and Japan

- Ex.sting relationship with network
of pharma manufacturers and
whalesalers bult up over 30 years
l2ading to greatar scurcing nower



GLOBAL MARKET TRENDS

CONTINUED GROWTH
IN R&D AND APPROVALS'

There continues ta be strang growth
in the overall size of the R&D nmipeline
as well as the number of new
medicines coming to the market

The R&D pipeline ts growing year-cn-
year with further growth in 2020 of
9.62% Thsisup from S 99% growth

1N 2019 The result of this 1s estimated

tc pe around 1556 more drugs in
deveocpment (tntotal). This s a result of
both more research an existing therapies
as well as rew therapies coming Into
tre pipe Infact, 10 2020 there are
reports of 4.730 new molecules being
addaegd into the pipe'ine which s a rise
from 2019 Itas also important to note
that there was an increase at every
nhase of development from pre-clinical
through to launched medicines

Alongside this R&D growth there
cortinug to be 3 high number of drug
approvals In 2020 there were 53
novel therapeutics approved which

15 up from 4810 2019 This repreasents
the secona highest number of FDA
approvals outside of 2018 Whust the
LSis ot the only ind cator here we
beheve it s a key ndicator of now
medicines coming nto the markeat that
heaithcare professionals will want to
access The US was the first approval
market for 75% of 2020 FDA approvals.

R&D 15 a key driver for growth across
chimcal services, ikely leading to an
ncrease in logistics. distribution
labelling and sourcing opportunities |t
15 also I'kely to lead to a nse 1in managed
accass opportunitias as these filter from
phase two to phase three and beyond

Year-on-year FDA drug aporovals are

a key ndicator for managed access

and partnering deals as healthcare
professiona’s icok to access and pharma
need to roll out globeal launches

RISE OF SMALLER COMPANIES

Smaller pharma comparies with one or
fwo driigs in their portfolios account for
around 13% of the total pharma prpe'ine
Within this there has been a significant
rse in the actual number of smal
companies conducting the research

Tnere are areported 735 companies
with [ust two drugs in tne portfolio which
represents g 10% ncrease from 2019
There are areported 1,849 companies
with a single drug i develoomant

which eguates to over 50% of all
companies with a drug in development.

Alongside this, of the 101 drugs that
have been aoproved by the FDA 1In thea
last two years 1= 1s noted that a farge
proportion of these were developed
by what could e defined as a ‘smaller
company’ or one with a imited
geographic footpr nt outside the USA

The high number of new drugs in
development and being approvad
that sit with smaller companies

5 a key driver for Chimigon

These companies are often more
focused on an outsource model at

the climcal stages and are ‘ooking to
companies ke Cliniger to support them
through the developrment process

They also don't have the capacity or, in
some cases. expertise to supply ther
drugs outside the US into unhicensed
markets or iIndeed to commercialise
these medicines themselves They will
be iooking for a partner that can guide
tnrough the unlicensed to licensed
process and ensure patients around
the world can access thesr medicings
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FOCUS ON ONCOLOGY
AND NICHE THERAPEUTICS

There rema:ns a large focus on
driving H&D 1m oncolagy with
36.7% of molecules in development
being cancer cardidates,
increasing by "3 2% from 2019,

This s also the case with drug approvals,
with 30% of approvals in the last two
vears baing for cancer treatments

Furthermore we see the biggest increase
in the cellular therapy, chimeric antigen
receptor, or CAR-T, category whose
pipeline size has increased by 77 9%,

Qutside of cancer there nave Deen
further ncreases in the devalopmeant
of gene therapies where R&D has
expandea by 47 3%. Tnere has

also been an increase of drugs in
development for rare and cripghan
indications woich s ug 7% and
covers a total of 808 rare diseases

A of this focus 1s good for patients
with unmet medical needs but presents
challenges for gharma companies,

Firstly, these molecules are often
complex to handle and patient mapping
can be difficult, meaning development
car be complex and costly

Secaondly, when they do get approvals
the supply chains are complex and
there are often other sigriuficant
barrners to the marxet such as

pricing and reimbursement

Chinigen's model 1s set up to address
these challenges Our model s being
developed to support these highly
complex therapeutics. where there
15 a high unmet medical need fram
chrmical through to commercial satian

YEAR-ON-YEAR GROWTH IN NGX-SOURCING CLINICAL WINS

KUMBER OF PHARMA CLIENTS

]

% OF MAPS IN ONCOLOGY & RARE DISEASE

H0y%-
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Q&A WITH CLINIGEN CEO, SHAUN CHILTON

9

ONE THING THAT HAS BEEN
HIGHLIGHTED DURING THE
PAST 12-18 MONTHS 1S THE
IMPORTANCE OF OUR
BUSINESS T0 PATIENTS
ARDUND THE WORLD.




Clinigen CEQO, Shaun Chilton,
discusses the Group’s performance

in 20271 and addresses some common
questions received from investors

over the past year.

TELL US ABOUT THE GROUP'S
FINANCIAL RESULTS THIS YEAR

. A ~Chimgen thus vear has seen financia'
performance impacted by COVID-19
particulariy in cur Products dwvisicn
across On-Deamand and Proleukin
This has been dus to hospitals globally
focusing their efforts on dealing with tne
pandemic significarty reducing usual
activities which we provide solutions for,
and patients understandably not being
willing ar able to get imto hospitas

However, despite the challenges
brought avcut by the global pandemic,
we dermanstrated our abhiy o

refine our services to make them
relevant and heloful in this scenario
We have continued to demaonstrate
the strength of our platform with

a record number of busmess wins
across the Services divisior, the roll-
out of Erwinase and continued strong
performance across the AAA region

Cug to the strength of the underlyng
business we anticipate EBITDA growth
between five and ten percent in the next
fimancial year We also remain focuseo
on reduc ng the net debf postion

@ COVID-13 HAS FORCED MASSIVE CHANGE
ON THE WAY THE PHARMACEUTICAL
INDUSTRY DOES BUSINESS. HOW HAS
CLINIGEN RESPONDER?

COWiD-19 has been a major global
crisis, not just for those directly
impactad but also for patients suffering

from other diseases that have neen
depriontised durnng the pandermic Over
the past 12-18 months our businass has
beer able to assist many patients arogunag
tne world and we have been proud Lo
play a rote at this very challenging time

Climigen has supported more than

50 COVID-19 related projects and has
continued to provide access to cnitical
medicines for hundreds of thousands
of patients during the pandemic,

We, like most businesses, have had

to adapt to a more virtua! way of
working and our employees have
been steadfast in the way they have
continued to focus on dong what needs
to be done to get the right medicine
to the right patient at the nght time

CQur direct-ta-patiert clinical support
services have been ulilised more
wdely during the pandemic as wa
soe g shift to chimcal tnals being
managed it a more decentralised way
which could be a long-term trend

we are well placed to support

The Chnigen platform has been bulit
to provide access to difficult to find
medicines globally and provides
tangible benefits to both pharmaceutica:
and biotechnology companies and
healthcare professionals. We enable
companes to provide access to therr
medicines in a way that maximises
ther value and minimises risks
protecting cntical relationships with
therr customers These customers
depend upcn us to save them valuable
tirme and provide these medicines
guickly and safely. These services

will continue to be in high demand

In the post-pandemic world
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@ IS THE STRUCTURE OF THE BUSINESS
NOW RIGHT 70 DRIVE FUTURE GROWTH?

. ﬂ We recognise that in order to

' continue to delver good growth,

we need to focus the business on those
areas we feal we make a difference and
have competitive advantage - a major
reason why during the past 17 months
weo have worked hard to simphfy the
business. Moving from three divisions

te two was a natura! step for us and
helps us better position the business to
stakenolders as well as realise synergies
across the orgarisat:on. The divestment
of the UK Specials and Aseotics business
was also important to ensure that we are
focused on those services and products
we be'leve can deliver most vatue for our
stakeholders

Ve have alse cartinued to strengthen
aur team . which s integral ta strong
future growsn We prought oma Chief
Operat.ng Officer, Sam Herbert. to
ersure onerationally we have the
right capabihities and capacity for
future arowth Cur Board has also
bearn strengthenaa ana further
internat.onalised over the period
Elmar Schnee has succeeded

Peter Allen as Group Chasrman,
bringing strong experience from

the international pharmaceutical
industry Sharon Curran and lan
Johrsorn aiso joined, adding significant
listed UK healthcare experience

Looking forward, in response to the
growing demand for serwvices such as cur
Managed Access Programs. we will seek
to accelerate our focus on those areas
of the Group where we have growing
and sustanable competitive advantage
and, as we do s, continue to drive
revenue and cost synergtes. Clirigen's
most differentiated offerings are from
the Services dwision and the Partnering
segment of the Products divisian where
our p'atform provides market-leacing
solutions frem the chinical phase through
the commercial ifecycle phases of

a drug product In addition, we are
focused on streamhning and simplifying
the Products divisicn and optimising
odr core business. which we believe

will strengthen our offering whilst
creating greater shareholder value

We also continue to focus an developing
our people and bulding the right culture
ta ensure we have a thriving waork force
And we will continue with our digital
roll-out with key milestones approaching
N FY2022 which we believe are central
te Clinigen's future growth plans
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Q&4 WITH CLINIGEN CEO, SHAUN CHILTON contivuen

(- WHAT ARE THE MOST IMPORTANT DRIVERS
OF GROWTH ACROSS THE BUSINESS?

A Firstly, we are in a position where
"2 the markets we operate in are
growing. which s clearly important For
example, there are more chimcal {riais
bemng conducted year-on-year moreg
being spent on R&D. more innavative
drugs bemng approved-alt of which are
real drivers inthea first instance for the
Services part of the business. an area
where our pipehne remains strong. and
where we are engaging with pharma
companies as early as phase Il research

Secondly, @ growmng hropoartion of these
pharma and biotech companies will need
a partner to supply of ther medicines into
both unhcensed and Yicensed markets

it s because of this that we recognise
a key growth driver moving forward

1s partnening Qur ability to manage
the licensed and unhcensed markets
of & product through one platform s

a key differentiator and makes us an
altractive partner for a pharmaceutical
ar b.otechnology company

The abilty to really drove the synergy
(or handover) between the two
divisians and reahse long-term and
mare predictable revenua and profit
- what we call Jan The Dots’ s 8 key
driver of growth Inthe short-term
licensing agreements such as Erwinase
and Hunterase are good potential
growth drivers and in tre medium-
term, Proleukin with the successfu!
launcn of TIL therapies and also low
dase use in additional indications,

o THERE HAVEBEEN A NUMBER OF
ACOUISITIONS IN RECENT YEARS. HOW
HAVE THEY CONTRIBUTED TO THE GROUP?

A The acquisitions we hRave madea

" have all been focused on expanding
and enhancing the offerings across the
platform or Cringing n products which
we nan maximisa the value of through the
piatform CSMand 1Qone arg good recant
exarmpies of acausitons that have enabiad
us to broaden cur offering to pharma
clients and ultimately led to us winning
ousiness on other narts af the pratfarm
which we would not otherwise have won

Erorm a product perspective, Proleukin s
a praoddct we beligve we can maxumise
the vaiue of given cur abihty to supply
'nto chinical, unlicensed and commerciai
markeats. sormeathing that may be

key as 1t goes through development

for fngw mdicatons Progucts ke
Proleukn continue to aliow us 1o

bund out our technical capabilities

as well expand geograpnicaily

(| + HELP US UNDERSTAND THE
= SYNERGIES BETWEEN THE PRODUCTS
AND SERVICES BUSINESSES?

i There are a nurmnber of synergies we

T see acress the two divsions Firstiy.
with the number of pharmaceutical and
biotech compames we now Interact with
aoross the two divisians, we have the
ability to leverage these relationshins
and cross-sell across our offerings so
Chinical Services leading to Managed
Access Programs to product Partnerng
apportuntties

Tnere are capabiity synergies even
within a Division where offerings in ane
part of the busimess are beng positionad
thraugh another part of the platform

A good example of this 15 where the
Chnica) RACKaaing DuUsiness supports
waork far Managed Access Prograrms

There are customer synergies since
often the physician cr pharmaagist
commng 1o us for a managed access
product 1s also aninvestigator in

g chmear tral benefhtting from our
Chirica! Services and at the hospital
that needs a number of products
rnot avalable in their country

And there are also cost syneraies

for our clients where they are alile

to store medication in a single location
that can then be utihsed 1o supply out
to unncersed markets, commeroal
rmarkets or clinical trials reducing

the reedas for multiple partners

The operaticnal elermnents underpimning
the patform such as Logishics, Customer
Services, Guality Assurance. Regulatary,
finance, Legal ameongst others are
deployed across the two divisions

rathigr than having [wo separate
operating platforms by deasion This
provides cost syrergias as wall as
making 1t a more diverse and therefore
attracthive career for those involved

A key measure of success here 1s how
many charmaceutical and biotech
companas we wiork with across multiple
marts of tne business aver g twelve
month penod We have seen progres
this vear with that number increasing

by six to forty-three in total and we

witl have continued focus 1In this ares

- HOW WOULD YOU VIEW THIS
= YEAR'S PROGRESS AGAINST
YOUR STRATEGIC OBJECTIVES?

- This year we have made good
prograss against our strateg:c

objectives Despite the challenges of
workimng remotely for most of our
peaple. we continue to wvast 3 huge
amount In them. for example we have
had an additional 110 people that have
completed our Management Academy. a
module that not only Impacts managers
but the teams that they lead

We also assess progress through
Feakon, an anonymous employes
feedback platform we have empecded
i Chnigen We conbinued to score well
o employee engagemeant throuah
the year with an engagemaent score of
75 which s apove mdustry average

Operabionally we have achieved a
huge amount, with the stmplhification
of the business model, the successful
implementation of our Brexit solution
and the continued developrnent

of capabihties such as cold chan
oxpanson Of course, bringing

na Chief Operating Officer has

been and will be key to ensuring
operational excellence in the futura

We cantinue to grow the number
of relaticnships we have with
pharmaceutical compantes acrass
the Group and we continue Lo

see growth in busingss wins in
both Services and Producty

Digital s a key strategic obective and
driver of future growth There have
Leen further rall guts of our digita!
platform - to expand and extend our
raigtionships with Clients and Customers
- as well as the implamantation

of a new g'cbal CR™ platform to

further drive Jonima The Dots’

Alongside this we have been able to roll
out a new ESG framewaork and w.thin
that framework intiatives ke the Early
Access Fellowship which s key to both
tnought leadershu and patent focus

Lockmg forward, we will continue ¢
pursue our goal to deliver sclutions

o iong-term unmeat and underserved
reads for pharma and bratech
companes and HTPs around faolitating
access toc medicines To that end. we
will seek to accelerate our focus on
those areas of the Group where we have
arowing and sustamabie competitve
advantaye and as we do so, continue ta
drive revenue and Cost synergies



ONE OF THE GREATEST
OPPORTUNITIES IS THAT MORE
THAN 570 PHARMA CLIENTS
AND THOUSANDS OF
HEALTHCARE PROFESSIONALS
USE OUR PLATFORM.

q WHERE ARE THE GROUP’S
= GREATEST OPPORTUNITIES?

 Access to mealcines Is a long-term

untet need for bath pharmaceut.ca’
and biotech compan es and healthcare
nrofessionals A significant groparticn
of the world's popu-ation st I con't have
access to the medc nes they need

The majority of research anc
deve'cpment be'ng dona s by smatler
companies who need to partner around
the world as thay don't have the
capabihties to manage their med-cines
glokally Whalst we have focused on
growing the amount of pharmaceutical
clents that utihse muluple parts of the
Clhinigen platform there s clearly ar
opporiumty to increase this number, In
fact, increasing it by just 5% ar 10% could
have signficant impact on the husiness

PressJres or global supply chains

and the presence of counterfent

and substandard medicines means
pharmaceutical companies and
hea'thcare professionals nead a partnar
they can rely onand that can deliver a
quahity assured service global solution

With a platform that now spans owver 570
pharmaceutical and biotech clhients and
thousands of healthcare professionais
that have utiised our platform gver

the past twelve manths we have the
ability to embed ourselves between
these two stakeholders and maxim:se
the value of these relationships

@ WHAT DO YOU THINK ESG LOOKS LIKE
FOR THE INDUSTRY AND HOW ARE YOU
ADDRESSING THIS AT CLINIGEN?

The work we do at Chrnigen 1s an

mportant part of cur pharmaceuncal
chients ESG strategies For example,
helping to fachitate better aceoss 1o
medicines on 3 global asis s directly
ahgned with some of the UN sustainable
development goals - something we
curselves have signed up to

Whilst ESG s somathing we have had

to get better at commumcating atout
to our stakehaolders, a lot of the key
principles have always been core Lo

the business and not necessarily new,
Driving a diversa, responsible, thriving
culture has been aligned to our values
for some years It Just has not nacassarily
neen something we have cammunicated
as we'l as we coJla

Cigr new ESG model helps us better
outhne our approsch to these principles
and ensure we have continued and
caonsistent focus on the right areas For
example akey area of focus for us over
the last twenty-four months has been
employee engagement and we have
worked hard to improve on this through
management traimng and the employee
engagement matform Another area we
are focused onis our impact on the
environment and we are already taking
steps to put together 3 mare global
picture so that we can put in place a
sensible action plan Certainly ESG s
here to stay and given the global nature
and size of the pharmaceutical industry
we can make a hugely positive
difference f we get it naht
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OUR VISION IS ALL ABOUT
THE PLATFORM WE HAVE
CREATED AND CONTINUE
T0 DEVELOP.

WHAT ARE THE MAJOR MILESTONES T0 LOOK
OUT FOR IN 20227 WHAT DOES SUCCESS
LODK LIKE?

‘ EYy2021 saw a record number

of ssgrnings across the Services
divisian so we are very focused on
turning this order book intc completed
projects Dong tis and damg it well s
key in EY2022 Some of the projects
secured could also be very large in ther
own rnght so we witl be lcoxing at how
they progress :n the first half of the year

Alongside this. the continued globkal
rollout of Erwinase will, of course. alsa
he very important for the Products
duvision and we will of course be
providng undates through the year

Clearly we are focused on business
performance and continuing ta
reduce our debt levels - we know
this witl be critical to the market and
we are confrdent we will do s0

-0 + WHATIS YOUR FIVE-YEAR
~ VISION FOR CLINIGEN?

'  Chnigen s the go to partner far
managing rche hosgital medicines
globally

Clinigen is the go to’ digital
marketplace for compares neading
truly global access for therr medicines
and for Healthcare Professionals

to guickly. easily and safely gat

the medicines they need

Complementing the globa! digital
platform. we will have distribut:on
hubs 1n each major pharmaceutical
region in the world,

The platform will continue to support
hundreds of thousands of patients
around the globe gain access to
critical medicinegs every day
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OUR TRACK RECORD AND FUTURE GROWTH GUIDANCE

OUR HISTORICAL
PERFORMANCE

2010

Chrigen Group formed by
Peter George Acguires its
first product. Foscawvir

201

Recogrised as the fastest-
Jrovdinyg private company i
the UK by the Sunday 1.mes
Yirgin Fast Track 100

F_HASE ONE 2016/14

T P

R I tiaact 34

pulvi

Lists on the AlM of the
London Stack Exchange - the
first UK healthcare company
to st in London n five years

201

Wins Best Newcomer gt the
London Stack Exchange
AIM Awards Acguiresats
second praduct, Cardiaxane

2014

Extends headguarters m
Burton-on-Trent, UK Acguires
Its third product. Savens and
fourth product Ethyol

2015

Acquires 1dis to become the
globalleader in providing
ethical comphant access

to urhcensed medicimes
Acaures Link Healthcare
Uik’ fo expand ts aoriity to
provide Geeess to madicimes
for patients n the AL A region

PHASE THO 2015/18

2018

Acguires its fifth product,
Totect. and Foscavir bag
line extension

201

Acqguires IMMC, strenathening
the Groug's crasence in
Japan, the world's secand
largest pharmaceutical
market Acguires Quanturm
strengthenmg Chnigen's
positar as giobal leader in
ethical access (o mediores

e



2018

Acauires its scth praduct, Pruleukim
(global nghts outside the US) and its
seventh product, Imukin (globa! rghts
cutside the Us, Canada and Japan)
Acquires C5M. a speciahist provider of
packaaing, labelling warehousing and
distribution Acguires 1Qones. a Swiss-
based speciatty pharmaceutical business
providing EL MSL capability

201

Acquires the US rights to Prolaukin,
proviaing breadth and diversity to tne
portfo o and creatirg an ideal plattarm
to expand existing footorint in b.gher
value US market

PHASE THREE 2015 ONWARDS

IR T o

forey oL e At

B T el | e T

2020

Signs exclusive global hcensing and
distribution agreement to cormmercialise
Erwirase strengthening Climgen's existing
product portfolio and customer base

2021

Launches Hunterase in Japan and begins
roll-out of Erwinase in hcencea and
unhcenced markets COVID-19
headwinds impact demand for Proleukin
and On-Demand Divests UK Specials
and Aseptic Compounding business
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As announced in the half year resulls
fram 1 January 2027 the Group
structure was simphified, moving from
three divisions to two, Services and
Products This change better reflects
the alignment of the Group's activities
toits end custamers pharmaceutical
chents and neaithcare professianals

CAGR GROWTH IN ADJUSTED NET REVENUE

b

CAGR GROWTH IN ADJUSTED ERITDA

4y
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STRATEGY

STRATEGIC
DBJECTIVES

WE'RE FOCUSED ON SIX
STRATEGIC PILLARS

CULTIVATE A THRIVING
HiGH PERFBRMANCE
m  COLTURE

DRIVE
OPERATIONAL
w EXCELLENCE

The Groups six strategic pillars
are fundamental to everything
we doat Clhimgen. By inking our
day-to-day activitios as well as
our long term priorities to these
six pillars we able to ensure there
is a clear angd consistant parhway
to growth for the business

2021 PRUGRESS

The pllars provide clarity for

alt aur stakeholders on tha kay
nhatives across the business.
why we are dong thern and how
success will be measured They are
also inked to our Environmentan.
Social and Governance approach
where key prionties and goals
can sit within both the strategic
oihars and the ESG framawork
(as outhned on page 323

PERFORMANCE
METRICS

LINK T0 ESG MODEL

€2 ENVIRONNENTAL IPACT
PRODUCTS & SERVICES
SO0 URPEGPLE

RESPONSIBLE BUSINESS

2022 OBJECTIVES

>80% of emoloyses have
persanal development
plans

N0 ndividuals completed
Management Acadamy
>95% of rales advartised
mternally

=50 interna’ promotions
during FY2021

10% InCrease on average
traming spend par
emplovee

Launched new e-learning
program or career
deveiopment for emplicyees
arid managers

Roil-out of job grading
framework across Group
Condusted tatent and
SLCCESSIoN planning raviaw
acrass the Group

- New COQ mplace to drnive

aperational chango

EMPLOYEE ENGAREMENT

13

academy for business
rzaders

Next cohort for
Management Academy
Development of hybrid
working practices
Cantinued focus o talent
and succession planning
Errbedding of job grading
BCIOES Qroup

Ladnch of CALM - wellness
apo for ail employess
introduction of flexible
benefts platfarm

Successful impiementatiar
of Brext soluhion
Conducted global review of
supply chamn to enable
aptirmisat.on of current
partners and hiubs
Simplification of
organisation from three
dirvisions 1o two divisions to
drive synergies

Expansians of US, EL hubs
deep ultra-colg storage

- Bisposal of UK Specials

and Aseptic busingss to
ansure operational focus
Introduced process
gavernance structure
Introduced Internal Audit
and Risk function
Launch of sernialisation
inthe S

COUNTRIES SHIPPED TD IN LAST 3 YEARS

128,

maonitar supoly cham cost
and service levels i real
tirre

Continue to develop
synargies between
Divisicris and Businesses
through dovelopment and
integration to drive valus
for chients and customers



PARTNER WITH
CLIENTS TO DELIVER
w  SYNERGISTIC VALUE

LEAD THE MARKET
IN CUSTOMER
m  EXPERIENCE

ENHANCE THE
PORTFOLIO OF

m  ASSETS, SERVICES
AND TERRITORIES

STRATEGIC REPORT 3

REALISE COMPETITIVE
ADVANTAGE THROUGH
m  TECHNOLOGY

- increase in clents utilising
more thar one part of the
olatform

- 10 successful cross-
dmvis onal referrals to drive
value for exist.ng clients

- Increased total number
of clients that have utinsed
Chmigen platform over last
12 months

- Iritiation of Erw.nase
roll-out ahead of schadule

- Launch of Hunterase
' Japan

ONE PART OF LIFECYCLE PLATFORM

- Pipeline of 15 addit onal
companies that are at
proposal stage far utihizsing
maore than one part of the
Chnigen platform

- Further focus on securing
FPartnering deals with
ex1sting Services clients

- Driving cross divisional
referrals and Group client
approaches

- Held first "Lowe Your

Pharmacist Awards to the
recagnise work dong by
HCPs

Customer workshoos to
inform direction of
e-commerce piatform
Pivoted focus to provide
multiple COVID-19 solutions
for pharma chents and
H(CPs

% REPEAT CUSTOMERS

Customer loyalty and
satisfaction benchmarking
Process excellence in CTIF
Utihse MSL network to
educate specialist
prescribers

Continued enhancement of
client services team across
Services d vision to deliver
or existing and new
business

- Highest number of
Managad Access PFrograms
added to portfoho than
ever befare

- Record numizer and value
of business wins in Chinical
packaging and logistics

- Strong growth in number of

Partrered products being
managed

- Roll-out of Patent
Fellowshig to charge
behaviours in early access

- Opening of Malaysia office
to strengthen presence In
Asa

NUMBER OF PRODUCTS UNDER AGREEMENT
{MAP AND PARTHERED)

346

- Expans oninto Chna and
Korea through business
partnership or 'go alane’
strategies

- Furthner roll-out of
Developed products and
SKUs

- Roll-out of Erwinase into
addivoral lcenced markets
mcluding the USA

- Further portfolio growth
acrass Mamaged Access
and Partnered

- Implementation of new

CRM platfaorm to support
BD activitias

- Betarelease of Chnigen

Direct delivered

- First Tl Chimigen Direct

service release

- Cortnued enhancements

of ClimgenCne ERP
platform

NUMBER OF CLIENTS UTILISING MORE THAN

NUMBER OF HCP USERS IN CLINIPORT

D121

- Roll-out of Chrigen Direct

Into key markeats

- Enhanced data p.atform

and insght tools to provide
deeper customer insights

- Transition Managed Access

clhents and HCPs onto
Climgen Direct

- Further CRM rali-out to

global business
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ENVIRONMENTAL, SOCIAL AND CORPORATE GOVERNANCE

WE'RE CREATING
- AMODEL FOR
- THE FUTURE

Chimgen is dedizated to selving an
increasingly global healthcare problerm -
ansurng patients arocund tne warld have
access to the critical medicines they
need. Cur mission to deliver the R.ghy
Madicime, to the Right Patient at the
Right Time 15 at the heart of evarything
we do This mission gives Clirigen a
clear purpose ~ to uitimate!y improve
nealth outcomes and improve the hves
of patients accessing our medicires
whilst also defiverning greater value and
sustarrabihty to our stakeholders

Our busingss operates to the ighest
standards of governance andg
compliance We recognise the value of
having a clear purpose supporied oy a
strong cutture of ethics, guality and
patient safety We are responsible,
transparent and focused on making a
positive imnact across our value cham
the enpvironment and scciety

As a global leader in ethical access 1o
medicines thers s an ncreasng
expectabion amongst our stakeholders
that we cantribute measure and
communicate the impact our strategy
nas on a range af sustamahty 1ssues

This year Clhinigen conducted a full
review of how our strategy alans to
stakeholdar values to ensure that our
business model, objectives and growth
plans are clearly aligned to the
sustamnabikty agenda

OUR JOURNEY SO FAR

The Environmental, Social ard Governance
CESG ) agenda over the past 12 months Ras
sgnificartly gatnerad pacae We have used
this time to gather understand and
farmulate our sustainabilty framewaork,
aoproach and commitments

This journey started by consulting
with various interna' and external
stakeholders to understand what
the key elemants a succassful E5G
model would need to incorporate

The Group then signed uR ta the United
Natiens Global Campact CWUNGCY

and N Sustainable Development
Goals (3DGs) and formalised our
commitment to sustamability, Moving
forward tha Clingen will more formaily
mcorporate the Ten Princioles of the
UNGC into our strateg.es. palicies

and procedures in the future

The Group then conductedats first
marenalty assessment - sometning
that wil now be carried out every
vedar The process helped identify the
econornic, soc.al and environmenta,
ssues that matter most te our
business and our stakeholders

Conducting a thorough assessment in
this way not only helps imidentfying
1ssues to be covered in our reporting
and disclosures but also helps us

to decide where to prionitse our
resodgrces The assessment also

feeds directly inte our enterprise

risk management framework and
establishad risk governance framawork

The assessment :dentified 30 'ssues
of matenanmportance The ssuas
identifiea were placed or @ matr.x,
thar positian ralatrva to the degree
of stakeholder importance and
ctental business impact These
results represent the material 1ssues
facmg our business, w:th us focusing
rmost on those categernised and naving
sigraficant impact on oLy business
and alsa significant importance tc
our stakehoiders The outcomes were
used to help drive sustairao hty plans
and targets and ult.mately inform
the ESG model we have built

WHAT WE'VE
DONE SO FAR

Cansulted with
20+ investors to
gauge views on
approaches to ESG
and importance

Consulted with
the business and
external firms

Signed up to

UN Sustainable
Development Goais
and Valuable 500

Conducted
materiality
assessment
to highlight
areas of focus

Compiled key
data points
to be tracked

Created mode!

to quide how

we approach ESG
within Clinigen

Created website
content for
sustainability
and approach
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MATERIALITY
ASSESSMENT

SENIFICANT

IMPORTANCE TO OUR STAKEHOLDERS
MORERATE

ROXO

ONOJOIONOJO,

[MPACT ON OUR BUSINESS |
ASSESSING MATERIALITY OUR SUSTAINABILITY PILLARS
The cngaoing review of our aoproach - ENVIRONMENT O OUR PEOPLE
to ESG issues 1s in tine with the

01, Fuel Fleet Management 15 Employes Recrutment,

primciple of matenalty as described

in the Global Reporting Initiative

( GRI"y Standards, and with reference
to tne materahty considerations set

out in the Sustainability Accounting

Standards Board (SASB) Standards

We assess the strategic relevance of
ESG factors via two lenses. ther relative
importance to external stakeholders
and their potential impact on our
business success This helps us to
priorittse and govern aur activity,
ensuring that we are closely aligned
with our stakeholders’ expectations

02 Waste Managemeaent

03 Carbon Emissions

04 Energy Efficiency/ Usage

05 Climate Actior Faillure

06 Biodiversity Loss

07 Human Environmental Darmage
08 Major Geographical Disasters
09 Natural Resource Crisis

10 Extreme Weather Events

O PRODUCTS & SERVICES

1. Access to Medicines (Healthcare)
12 Affordability & Pricing

13 Product Lifecycle Management
14 Infectious Diseases

IS}

Development & Retention
Healthy Safe & Happy Workforce

O RESPONSIBLE BUSINESS

Drug Safety

Counterfeit Drugs

Froduct Safety

Supply Chain Management

. Data Privacy/Cyber Security

Patient Privacy & Electronic
Health Records

. Ecoromic Contribution

Ethrcal Marketing
Taxation & Compliance

. Human Rights

Gender Eqgualty

. Busirness Ethics - Healthcare

Fraud and Abuse
Contributing to our Communities

 Bafety of Chinical Trial Participants
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ENVIRGNMENTAL, SGCIAL AND CORPORATE GOVERNANCE continued

OUR MODEL & COMMITMENTS

Chinigen’s sustainability model contains four key pillars
that will be used 1o guide, embed and communicate

our approach ta the ESG framework Through the mode!
the Group s making 17 key cornmyimeants thar ahgn to
seven of the UN Sustainable Development Goals (UN
SDGs) where we can make maost contribution Through
each pillar there are data points that will e captured
and reparted on through the sustarnability framewark

Tl ENVIRoNMENTS .-

.
f ey,

ENVIRONMENTAL IMPACT

Minimise any negative impact
we have on the environment.

~ Minimising our impact on the environment
- Compliance with environmental laws

and regulations
- Responsible consumption and production
- Combating climate change

SDEs

PRODUCTS & SERVICES

Enabling better health by maximising
global access to important medicines.

~ Broader access to approved medicines
- Quicker access to new medicines

- More access in developing countries

- Patient-focused solutions

SDs
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4 KEY ]7 KEY 7 UN SUSTAINABLE
PILLARS COMMITMENTS DEVELOPHENT BOALS

.

] .

., )
-------

OUR PEOPLE

...........
. .
. .

RESPONSIBLE BUSINESS

Making sure our people are happy and

thriving will help us achieve our ambitions.

- Attract, retain and develop ocur people

- Promoting greater diversity, inclusions
and quality

- Supporting our employees to be healthy

- Engaging with our workforce

Conduct business in a responsible way
and to the highest ethical standards.

- Safe production and supply
of products and services

- Ethical supply chain

- Zero tolerance towards bribery,
corruption and fraud

- Robust data governance and compliance

- Upholding external standards to protect
human rights

SDGs

SDBs
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ENVIRONMENTAL, SOCTAL AND CORPORATE GOVERNANCE cotinuto

ENVIRONMENTAL IMPACT

Minimise any
negative impact
we have on the
environment.

Scapel

%

ENERGY AND CARBON REPORTING

Chinigen have continued to capture

UK em.ssiors as required by the SECR
regulations that came 1nto play on 1 Apn!
2019 Tre colecton and creation of the
SECR repart was fachitated externaly
by FTEAM (Energy Audiling Agency
Limmited) The SECR report covers
Scope ) direct emissions, which inclhuoes
company-ownead vepicles. Scape 2
incirect emissions frorm electnoty
purchased and Scope 3 ermissions fram
private vehicles for usiness use The
SECR report matches the financial

vear for the yaar engea 30 Juns 2027
Using the latest figures provided by the
Department for Business, Energy and
Industrial Strategy and the Department
for Ervronment, Fooa and Rural Affars,
T=AM converted the datd into tannes

of carpon adioxde equivalent ( tonres

of CC,2) and categornised into Scope

V. Scope 2 and Scope 3 2Tnssions Thne
resdits are shown n the tadle celow

There has peen a total of 254 6 tonnes of
CO.e em.tted during FY2021 wihich
compares 10 681 tonnes for the prior
flmancial vear However, this will iargery be
drivan by the fact that a large proporton
of the warkforce nas heen home waorking

SCOPE2 SCOPE]

3% 0%

TEALENDED 34 JUNE

SCORE SEOPE SCOPE
1 1 3 T

Tonnes of CO,e

68 186.07 0.56 254.6

Percentage

26.69 73.09 0.22 100%

{th,e TONNES

2046 i

The intensity meaasure variable that the
Group has used s total carbon dioxide
eguivaient emissions (tonnes) per £m
of turniover This 15 considered to be the
bast metrnc to alleviate any skew 1n tha
aata as a result of the unprecedented
impact of COVID-19 Furthermorg,

if the consumption increases dus ta

an nNcrease in busness aperation, 1 e
generates more emissions and turnover
during subbseguent years this matric
allows for a good comparison across the
years to deterrminie whnather the energy
performance and carbon savings of the
Groun have wnproved The result for the
year ending 30 June 202115 an intens'ty
ratio of O 49 tonnes of COse oer £m

of turnover (FY202C 149 tennas)

Dunng FY2022 Clinigen have set
ourselves the goal of capturing

and reporting glonal emissions ana
wastage data which will be reparted
in FY2022 resuts Ths data vl pe
used to set global enwvironmenta’
abjectives and inttiatives, In FY2022
we will alsc be reporting utihsing the
TCFD disclosure Crmigen have also
caompleted a CDP disciosures as wel: as
reqistered on Ecovardis, both of which
giver greater transparency o ah our
stakeholders on the rmpact we have
on the environment and the measuras
put o0 olace o reduce that impact

During the year Clinigen putn place

a number of imitighives 1o reduce our
impact on the enviranment such as
converting to reusatle plastic totes
across some of our US hubs and 10
Apnl 202 vwe announced the launch of
our Foscavr Infus.an Bags i the USA
The launch of an 1V bag presentation.
which replaced glass vials. will result

N ignter weight fransportat criand
ull'mately & reduced cariconr footprint
duning transportat on, We also centinue
to promate recycling and waste
alsoo0sal tnroughout the Group through
sducaton and audit through our
Envirormertal Management System



PRODUCTS & SERVICES

Enabling better
health by maximising
access to important
medicines.

COUNTRIES SUPPLIED

Clirigen exists to provide quicker and
broader acceass to cnitica' medicines
around tha waorld. In the last three
vears Canigen have provided access

to madicines Inta 128 countr.es around
the globe. 686 of whick were developing
countries ard a further 12 transitianing
countries where there are challenges in
gaining access to cntical medicines

Clhinger currentiy provide access ta
more than £.400 medicines through
our Managed Access, Partneraed and
On-Demand channals We a/'so support
access of madicings nto hundreds of
pharma led and physician led clhimical
trials through the chimcal services
functior, meaning the portfohio of
medicines we provide enables access for
patients in climcal studies. unhcensed
markets and hcensed markats

Clnigen also work with closely with
our pharma partners to provicde
solutions that enabla therm to fulfil
their ESG goals of providing broadar
access to thar medicines. In the last
12 months we have partnered with 577
pharma and biotech compan es to
facilitate better access to medicines

DEVELOPING COUNTRIES®

128 66

9 i

1 ., AFRICA

LATIN AMERICA
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MEDICINES

1,400+

Chnigen currently have mmore than
25.000 healthcare professionals
registered as dsers on our online
platform Climport. of which

more than 6.000 wnare added

N the past 12 months

PATIENT FOCUSED

It 1s wital that the sclutions we orovide
put the patients' needs first and so
throughout the vear we have
remalned focused on patient-

centric solutions and offerings

We continue to provide D rect-to-
Patient services through our chrical
sarvices and in 2021 we also joned

tne Decentralised Trials and Research
Alllance (DTRA). The DTRA consists of
an alliance of hfe sciences and healthcare
companies that seeks to accelerate

the road adoption of patient-focused.
decentralised clinical tnals and research

It 1s estimated that chnical trials may
beo set back by several years in the
cantext of COVID-19. due to prospective
patierts inability or reluctance to
schedule visits at physical research
locatians, Decentralized approaches
to conducting research facilitate
particpation by a more diverse patient
population and could ease COVID -
19-mposed dfficulties for both
npatients and clmical investigators

In FY2021 the Group also rolted out

the Patient Acdvocate Fellowship in
early access, an intiative aimed at
equipping patient groups and their
leadershio with the skills and experience
they need to engage meaningfully
within early access (pages "6-17)

R R ATV ot AN
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OUR PEOPLE

Making sure our
people are happy
and thriving will
help us achieve
our ambitions.

PEGPLE DEVELOPMENT

During F¥2021 the Group has continued
to focus an the development of its
talent and has seen a 10% ncrease

or average training sperd per
employea, As part of that traiminag

a further 110 people camp'ete the
Chrmgen Mapagement Acadermy

Tne Acadermy 1S 8 X month-long
development program and 1s ammed at
provider leadership and management
skills ta currant and future team leaders
In FY2021 we openad the Academy up
to mare of the globa lecations and had
graduates from maore than six countries

MANAGEMENT ACADEMY GRADUATES

110

INTERNAL PROMOTIONS

60+

MENTAL HEALTH AND WELL BEING

During FY202Y Chnigen ran mental
noalth awareness traimng for managars
50 tney are able to spot mental health
issues within therr team and guide

tnem to anpropriate resources This

has been particularly important aiven
COVID-19 and the isolation some people
foel from remote working conditions

N FY2022 we intend to launch
CALM across the Group wiich s a
rmantal health and wellness app

DIVERSITY

Age, colour, race, genaer. d sablity,
ethmic origin. national origin, martal
status, sexual orientation, religious or
polittcal views must not be seen as
barniers to employment and we are
proud of the Group's diverse
employment base

The Group s committed ta providing
equa' oprortunit es for indrviduals in ail
aspects of employment and considers
the skilis and aptitudes of disabled
pRrsSONs In recrutment. career
development. Iraining and pramaotion
Tre Group sUCports employess with
disabiities. ensuring the necessary
reasonanie adjustments are 'n pace to
support them

We have conaucted ar analysis around
age grouns employed across the Group
and can report that our workfarce

1s nalanced arnd 10 line with yeneral
age/working populaticn distribut:cn
Clhirigen currenitly have 17% aged 20-
79 32% aged 30-39, 25% aged 40-43,
18% aged SC-59 and 8% aged 60~



BOARD GENDER DIVERSITY

SENIOR MANAGEMENT TEAM GENDER DIVERSITY

GROUP EMPLOYEES

One route through which we help to
ensure continued civersity s through
the Management Academy where
cne-module s largely dedicated to
unconscious bras to help managers learn
Fow to make fair and egu-table decisions
wher recruiting, liring. promoting and
giving opportun.ties to team members

in FY2021 Chirngen joined Valuable
500 a global campaign ta untock
the value of T 3 billion people hving
with disabilities around the wor'd
As part of that initiative we wall

Review aur Diversity and Inclusion
policies to ensure we commit to
driving an inclusive and acceassibie
workplace for all

- Ensure cur recruitment and
selection processes are nclusive
and accessible for all

- Provide freguent reporting to the
Executive and Management Team
cnonifiatives supporiing a maore
inclus:ve workplace

- Delver targeted trairing for our
people managers to build a culture of
nclusivity from the top down

GENDER RATIO AND PAY

Dut of the 1,069 employees, 58%

are female and 42% male The

Group continues to actively seek to
recru t and advarce wormen into its

top management through manager
trarmirg, apphcation monitoring and
robust. transparent selection processes,
The Group also publishes a gender pay
gap report each year Based on the data
we know that gender s not a factorin
setting the rate of pay at Clinigen (in
the UK). The report showed that our
U median gender pay gap 15 9 5% -
beiow the national average of 15.3%.
We have also conducted preliminary
calculations into a glokal metric and
can confirm it doesn’t show any signs
of gender being a factor in setting

pay at Climgen at a Group level

From Apnl 2019 - Apnl 2020 2%
of internal promotions were for
female employees and in FY2021
59% of Management Academy
participants were female
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CLINIGEN WAY

The Group has a culture and set of
values which are unoerstood in eacn of
the locations in which it operates At
Clhinigen, this s called the ‘Chnigen Way',
and is captured in six clear and powerful
principles that underpin everything the
Group does They are Make a difference.
Show mutual respect: Nurture success
Put best interests first Maintain integrity:
and Measure progress They refiect the
Group's rich and vaned histanc
businesses and the common purpose
employees all share today

EMPLOYEE ENGAGEMENT

itis impartant the Group listens

to 1ts employaes and understands
therr views on Chnigen as an employer
The Group operates a culture of
cpen communication through a
range of two-way mediums including
regular employee representative stafi
‘orums a global intranet platfarm,
newsletters, and regular Group and
dwvisionat performance updates from
the senior managemeant tearm, The
strategic objectives of the Group are
communicated to employees through
regular updates and. this yaar, that
nciuded at wirtual all-staff conferences

In the last i2 months we have contineed
to use Peakon feedback to drive "You
Spoke. We Listened action planning,
with a particular focus on career

paths support and development The
external platform ensures anonymity
and empowers management to take
prompt and informed action

Clinigen continues to measure employee
engagement and in FY2021 achieved
ascore of 75, which 1s the same as
FY2020 and above industry standard

EMPLOYEE ENGAGEMENT

13
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RESPONSIBLE BUSINESS

Conduct business
In a responsible way
and to the highest
ethical standards.

REGULATORY INSPECTIONS OF CLINIGEN

AVERAGE CRITICAL FINDINGS
PER AUDIT OF CLINIGEN

0.02

PRODUCT RECALLS OF OWNED PRODUCTS

PRODUCT QUALITY AND PATIENT SAFETY

Ensuring the qualty of the medicines
we deliver 1s of the utmost importance
The supply of cur products and services
s becoming ever more complex, and
with the significant regulatory changes
taking place across the industry the
expectations of a specialist service
provider i terms of tecnnical andg
project management capabilines

are increasingly demanding

We use our Quality Policy and
Quahty Management System
(QM3S) ta meet tha requirements
of our chents and customers in
conformance with the Company's
Qualty Specifications and current
legal and regulatary reauiremeants

Our guality systemas underpinned
ty our holding manufacturer/
whotesaler/chstriputor heences arcund
the world, including 0 the EU, UK,
US ard Asia-Pacific regions All of
our sites are gudited regularly, by a
combination of regulators and our
pharmaceutical company clients -
we ses this as a core part of doing
business and are very proud of our
ability to complete them successfuly
in Fy2021 thare were 114 audits of
Clinigen with an average of 002
crincal fiindings per audit There
wera also zero product recalls of
Clhrigen Ownad praducts

SUPPLY CHAIN, QUALITY ASSURANCE, ETHICS

In 2021 we took steps to further
strengthen our appreach through tne
introduction of a new Suppler Cods
of Conduct. This new code wiil sit
alongside the existing Guality Suppher
Terms & Conditions (QTC) documant
wh-ch set out 'n detal our T&Cs N hine
with our GIMS and compl.ance with
key regulators such as the MHRA

Cligen works 1im a hughly regulated
mgustey ana the requiraments

for guahfying suppliers are well
defined within tagisanon

For example, EL Good Distribution
Practice requires Clinigen to obtain their
supplies of medicinal products only
from persons who are themselves in
possession of a wholesale distriguton
autnorsation or who arg In possession
of a manufacturing authorisation which
covers the product In guestion and

are reduired to venfy that the supolier
complies with the principlas and
guidelines of good aistnbution practices

N FEY2021 Chimgen parformed 49 audits/
nspections of 1t suppliers and partners.

The Group fully supports the ams of the
Modern Slavery Act 2015 to eradicate
human stavery and trafficking, We
suppart the UN Guiding Principies on
Business and Human Rights and are
committed to upholding and respecting
burran rights ooth weilhir our business
and in that of our third parties

In FY2021 Zhimgen rolled out a new
Human Rignts Poicy ywhtcn was
aporoved by the Board in Aprl

202 We alsa require all of cur
suppliers to confrm compuance

with our Suppher Code of Conduct
whilch egually sets out the Groug's
expectanons regarding Human Rights

We also developed g new 'Speak up’
Polcy wh.oh provides a formal route
for ernplovees to confidentially speak
L about any concerr they have at
work that they feel s important



COMPLIANCE

In #Y2021 a new Internal Audit and Risk
function was established, with tha
appointment of a new Groun Head of
Internal Audit and Risk wha 1s suppaortea
Ly an external firm to provide adaitional
capacity and expertise

The Internal Audit remit includes
monitoring and assessing the robustnass
of our Ethics and Compuance activities,
ncluding the Anti-Bribary and

Corruption CABAC) Palicy and program,

with perodic reporting to the Audit and
Rsk Committee,

During FY 2022, iurther wark will bhe
completed to strengtner cur approach
to fraud prevention and detection This
inc:udes conducting a Fraud Risk
Assessment and moritorng our Ethics
and Comphance programs through the
internal contro framework and activities
of Internal Audit

OWNERSHIP

WHAT NEXT

The last 12 months have heen

a critical milestone in our ESG
journey as we developed and rolled
out a clear ESG framework,

Durning FY2022 we will be tracking 29
different data points that we believe
are key indicators for progress against
oir FSD prnciples and objcctives, This
will give us a true benchmarx as to
where we sit across these measures,
cnabling clear gcals and targets to

be setIn FY2023 and beyond

We have set out a clear ownersh p
structure (see below) to ensure ESG
s fully embedded throughout the
Group and progress communcated
regularly to all stakeholders

We are proud of what we have
achieved in the last 12 months
and lock forward to develcping
further in cur aporoach to ESG

- Approves ESG strategy

- Overa'l responsihty for monitoring sustamabihity

BOARD
performance and approach
OHNER PP
A
- Supports Board in commumicating tone
pac regarding sustainaoility approach
- Monitors and reports progress to
SPONSOR pors Pros

Board through KPIs

STEERING

- Responsible for operationalising
sustainabiity framework
- Develops policies. targets and initiatives

COMMITTEE - Captures progress agaimnst KpP!s

Inchvidual accountabiity for specific
sustamnability topics

Engaged to drive Group-wide objectives
Identify, manage and mitigate
sustainabihity risks

- Individual accountabihity for specific

ASSURANCE AND

sustamability topics

COMPLIANCE OVER - Engaged to drive Group-wide objechives
ESG FRAMEWORK - ldentfy manage and mitigate sustamaoility risks
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FY2021; FRAMEWORK
Create framework for ESG
and embea into business

FY2022: MEASURE & REPORT
Measure key data points
and communicate ESG
principles and progress
to key stakeho:ders

FY2023: IMPROVE

Set realistic targets
to drive up ESG rating
Bund on data points
where needed

ESG RATING BY MSEI IN 2021

SUSTAINALYTICS ESG RATING

MEDIUM
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KEY PERFORMANCE INDICATORS

Qur performance
Is measured against
a number of KPIs.

FINANCIAL

ADJUSTED NET REVENUE (M)

4586 ~n;

Why we measure it: Adjusted net revanue s viewed by the
Board as the preferred measure of top-hne parformance It
al'ows managerment 12 assess the performance of the business
after removing the impact of pass through revenus which
varies dependert on the mix of charged-for and free of
charge programs Netrevenue provides aaditiona' mformation
o enable management and usars of the accounts to assess
growthn the business and imoroved comparab ity of margn
year on yaar,

Performance: Adjusted net revenue from continuing
operations increased by 7% (13% an an organic bas.s). drven
by mcreased valume and profit mix in the Services divis.on

ADJUSTED EBITDA (£M)

1163 viw

Why we measure it: Adjusted EBITDA provides management
with an approximation of cash generation from operating
actvities after removiny transact.ons that are not reflective of
the underlying performance of the businass

Performance; Adjusted EBIT2A from continuing oneratians
decreased by 10% (-5% on an orgarec basis) 1o E£116 3m (2020
£129 8m) refiecting the impact of COVID-19 and a change in
gross profit mix partially offset by good cost control

ADJUSTED BASIC EPS (PENCE)

299 Vi

Why we measure it: Ad usted EPS growth allows managemeant
to ass2ss the post-tax underlying performance of the busiress
In combination with the impact of caoita structure actions cn
the share base

Performance: Adjusted EPS from continuing operations was
down 14% as a resu't of the dechne in adjusted EBITDA and
increased amortisation and deoreciation costs



NON-FINANCIAL

COMMUNITY OF REGISTERED USERS ON CLINIPORT

23,121 ~as

STRATEGIC LINK: 6

Why we measure it: M2asures tne progress made nbuldng a
commurty of HCP customers

Performance: Trere has been continued growth in the total
HCP users registered on Climiport This will be partly driven by
new products within the portfolio as well 3s regona. customer
development

NUMBER OF CLIENTS UTILISING MORE THAN ONE PART OF LIFECYCLE PLATFORM

43

STRATEGIC LINK: 3

Why we measure it: Mecasures how many clhients ut.hise
multiple parts of the Ifecycle platform withun a 12 month
period-driving greater value and strengthening the
relationship,

Performance: Increase of s partly drven by ten successful
cross-divisional referrals
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NUMBER OF PRODUCTS UNDER AGREEMENT (MAP & PARTNERED)

b ~o

STRATEGIC LINK: &

Why we measure it: Measures the quantity of managed
access and partnaring agreements with onarma cients,
demonstrating the business's potential for future growth

Performance: Thers have been a 19% increase .r progucts
within managed access and partnered, Thisis driven by a net
gain of thirty new Managed Access Programs and a net gain
of 27 partnered products

KEY T0 STRATEGIC OBJECTIVES

1 Cutuvate a thriving high
perforrmance culture

2 Drive operational excellence

3 Bartner with clents to deliver
synergistic value

4 Leadthe marketin
CUsSiomer experiencs

5 Enhance portfolo of assets,
services and terntories

ﬁ Reahse competitive advantage

through technology
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i
PROVIDING

- HIGH VALUE
SERVICES

Within Services, Clinigen provides

a unigue set of niche, high value
services to pharma and biotech clients
prior to launch. This combined offering
helps accelerate drug development
plans and enable compliant early
access for patients with unmet needs.

NET REVENUE YEAR ENDED 30 JUNE

The division comprises of two service I'nes

Clinical; Provision of innovative
logistics, packaging, distribution and
biorepositary soiutions alongsde global
sourcing and supply of comparator
medicines, ancrilarnes and devices for
use in chintcal studies to both industry
and investigator led researchars

Managed Access: Design and
imnlementation of global Managed
Access Programs U MAFs) - otherwise
known as Compassionate Use Named
Patient, Early Access, of Expanded
Access) to enabie pre-approval access
1o innovative naw medicines for the
treatment of unmet medical needs

The hgh number of business wins

and delivery against key projects
contributed to a 15% increase e net
reverue to £218 9m (2020 £130 Cm)
Diue to the profit mix of these w.ns
favounng lower-margmn sourcing
achvily alengside slower than oxpected
uptake on Managed Access Programs
gross profit was flat at £66 6 (2020
£68 9rm) and EBITDA declhined by 6%
to C37 7m (2020, £34 9m) it shouid
ba noted tnat COVID-19 headwinds
continuea throughout K2 for the

serv ces division with the impact of
delayed or cancelled studies and lower
uptake on Managed Access Programs
due to reduced numbers of patients
attending hase tals being feit

The outicok for Services s positive
with a continuad strong pipelire and

a gooo number of new high value
projects to dehver revendes in FY2022
There are curreatly more than 350
opRoTtunIties across the pipeline with
a combired valueg of mora than £80m

CROWTH
mwn uwn
™ 1] REPORTED ARGANIE

Chnical

Managed Access

191.3 1622 15%
27.6 278 (1%

Divisional Total

218.9 1900 15% 18%

Divisional EBITDA

327 349 (B@ (2%




SHARE OF GROUP ADJUSTED EBITDA®

O Services Q Products
NET REVENUE (M)
2]8 9 2020: 1900
0
. 5%
ADJUSTED EBITDA (EM)
32 7 2020:349
0
. vh%
NUMBER OF CLIENTS

923

COUNTRIES SHIPPED TO (FY2021)

14

ADJUSTED NET REVENUE BY PORTFOLID

ADJUSTED NET REVENUE BY REGION

CLINICAL

Net revenue in the Clinical businass
grew by 18% 1o £191.3m (2020 £162 2m).
deiven by new business wins across hoth
sourcing and logistics offerings, despite
a number of triats be.ng cancelled or
delayed due to COVID-19. There was

a higher weighting of comparator
saurcing ravenue 1IN these new business
wins which s at a lowear margin

Business wins across both existing
and new chents continued with

a 19% 'ncrease In the number of
non-sourcing work orders signed.
represanting an increase of maore
thar 50% in total ifetime vaiue versus
FY2020 It 1s expected that this wiil
cantrbute to future growth and
offer new cppartunit.es for cross-
seling across both the Chinical and
Managed Access businesses

Ouring the year the ciimical sourcing
and non-sourcing (Jegacy CSM parts
of Clinical were brought together
under the same operaticnal teams
and branding This will drive further
irmprovernent in service levels and
averall competitivengss. ensure

aur clients have a sirgle Clinigen
oxperconce, and enhance cross-selling
opporiuntt s At tne yeac-end there
were mare than 300 opporturnit.es
across the chimcal prpeline (2020 .168)

In EY2021 Chinigen signea 34 COVID-19
related chinical projects, bringing the
total to 45 mcluding ane for vacoine
storage. which has aliowed the Group
to expand its deep freeze storage
capacity across European andg US
facilities This expansion s expectad

to position the Group well for future
managerment of mche medicines

such as cell and gane therapy.

The Chnical team has also formed a
partnership with N-Side, an EU-based
innovative software consulting company
to further optirmise chirical solutions
provided to pharma and biotecn
cornpanes The mamn benefits to pnarma
chients mclude waste reduction, risk
rmanagament. and drug allocation
optimisation. In turn, this wiil deliver
better cost contro. and potentially
reduce tirme-to-market. This s an
offering that wil be rolied out in FY2022
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MANAGED ACCESS

Neat revenue was flat at £276m (2020
E27 8m) with tne impact of COVID-19
being offset by a record number of MAP
wins with a 36% increase varsus FY2020
with 25% coming from new clients

As at 30 June 2021 there were 161
imcirvidual oroduct MAPS (20200 131,
including products in the COVID-18
space Collechively, the top ton MAPS
contributed 32% of the Managed
Access gross profit (2020, 38%).

There was also continued strong
performance in the number of Managed
Access Programs that have Real World
Data ( RWD) collection, with 30%

of rew oregrams ircluding RWD

On Chnport, the Group's proprietary
online platform for Managed Access the
number of reqistered HOP users grew
strangly ta 25127 (sune 2020, 18,625

The pipe'ine of Managed Access
Programs remains healthy with 44
potential new programs N progress

Although COVID-12 has mpacted
hospital demand, particularly for
oncology, as this impact abates and
demand returns te more narmal levels
the business wll benafit from the
increasing number of MAPs In place
as well as the strony Dipehine caming
through in the medium to long term.

Throughout the year there continued
to pe o focus on driving innavation and
thought leadership across Managed
Access with the launch of the Early
Access Fellowship, an mitiative aimed
at equipping patient groups and

their leadership with the skitls and
experience they need to engage
mearingfully within early access
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WERE
 ENABLING

- GRITICAL
ACCESS

Within Products, Clinigen enables
access to critical medicines at a
country, regional and global level.
The Group’s focus is to build a
portfolio of specialist medicines
to service the needs of healthcare
professionals and patients in both
licensed and unlicensed markets.

NET REVENUE YEAR ENDED 30 JUNE

The Products portfoho comprises three
distinct strategies

Owned: Madicines that have been
acqguired ar developed by Clinigen
Chinigen acguires products with the
goal to mantain access to those that
rely on them and growing access into
new markets and disease areas through
a targeted product rewitalisation
strategy Products developed in-
house were previously suppied in an
‘on-demand’ farm, the Unicensed

to Licensed (UL2L") strategy

Partnered: Fartner of chaice for

pharma and bictech to provide access

ro therr medicines in both licensed and
unJcensed markets at a country. regionat
or global level thraugh ar exclusiva
distribution or icensing arrangement

Oon-Demand: Sourcing and supply of
unlicensed and shaor! supply medicires
In response to demand for access
frorm healthcare professicnals

Thare has been promising prograss in
key areas of the division with an ncreass
n the number of oroducts and rnet
revendz in tne Rartnered partfolio The
impact of the pandermic has haweveor
been more pronounced in the Products
drvision due 1o the reduced demand for
non-COVID-19 products, particaiarly
the alobal reduction in hospital-based
ancology treatments Net revenue

from continuing aperations reduced
shighty to £248 3m (2020 £250 Zm)
while adjusted EBITDA feil by 14% to
£90 6m (2020 £105 Zmy The Ownead
and On-Demand parts of the division
weare acutely Impacted oy the pandemic
with net reyenue falling by 7% and

18% respectively. Partnered products
performed in Lne witn expectations
with a mgh numper of business wins.

OWNED PRODUCTS

Cihmigen has a portfohio of 20 Ownad
products {7 acogured and 13 developed)
Ner revenue decreased by 1% to

£106 4m (2020 £120 1) reflecting

tne continued impact of COVIG-T9

cn hosoital admissions, the timing of
shiprrents to key customers and the [oss
of Ethyol sales due to marufaciunng
disruption offset iy sohid growth

from the deve oped products

Owrea
Fartrered
On-Demand

GREWTH
un i
1] N REFIRTER NRGANIC

1064 1201 (1L}
94.3 721 3ls

Divisional Total

47.6 580 (18
0

248.3 =02 1% 3%

Divisional EBITDA

90.6 10527 (1d)%  (T0i%




SHARE OF GROUP ADJUSTED EBITDA"

O Services ©Q Products
NET REVENUE (EM)
248 3 2020: 250.1
0
. v
ADJUSTED EBITDA (EM)
90 6 2020:105.2
0
. vl
NUMBER OF CLIENTS

COUNTRIES SHIPPED TO {FY2021)

ADJUSTED NET REVENUE BY PORTFOLIO

ADJUSTED NET REVENUE BY REGION

As previously announced, Protauk n
was negatively impacted by COVID-19
durng the year with a signmficant
reductior in US prescriptions for on-
label indications, rasulting 1in a key
arder from a LS wholasaler not being
placed in Q4 Management believes it
1S prudent to expect this reduced level
of demanrd far Proleukin to remain until
revitalisation efforts mto new iInaications
3langside nove! cell therapias are
successful and normal hospital and
cancer centre services have resumed

Net revenue from Foscavir remained
resilient despite the approval and

launch of twao gernerics This s, however,
expected to have a negative impact

on FY2022 growth rates and beyond
During the year the ag formulation was
launched in the US which s expectad to
siow dechne and protact some market
share along with existing GPO contracts

Ethyol remained off the market in

Fy 2021 due to manufactunng d-sruption
and further clarty on when this can be
resolved will be avallable in the next

12 months Totect will be witndrawn
from the market in H1 2022 dus to

the market being well-served w:ith

the product carrying value having

peen fully impared i FY2020

Good progress was made with the
Daveloped partfolio and internal
expectat:ons exceeged with net revenuea
increasing by 31% driven by key products
Melatonin and Glycopyrromum Bromide,
which aiso saw their first international
launches Melatonin capsules werse
launched, representing the first
immechate retease capsuies in the UK
market Melatorin Oral Selution has been
subrnitted for approva’ across ten other
countries utilising the decentralised
procedure (DCP Y with further launches
across Eurcpe expected in 12-18

raonths The DCP procedure was also
followed for Glycapyrronum Bromide.
with submissions in 14 countries, with
commerciatisation into seven of these
countries expected in H1 2022

Further diversification of the portfolio
1s expected over bime. Alongside the
ocpportunity for acguisitions there

are 10 assets in the development
pipehne that could deliver a total of
£40m+ 0 ifelime net revenues

PARTNERED

Net revenue mncreased 31% to £24 3m
(2020 £727m) There khas been positive
progression with the total nurmber of
partnered products (both for licensed
and unlicensed markets) rising ta 185
(2020 1563 Thisis driven largely by
strong growth in the number of exclusive
products being supphed nto unlicensed
markets, Partnered s seen as a potential
key growth driver in the future

STRATEGICREPORT 4]

Growth across the AAA region
remams strong where a further 16
local heensing deats were signed for
both new and existing products durng
the year, cne of the most significant

of these was Hurterase (Idursulfase-
beta) ICV in Japan whicn represented
the first approval for Hunterase ICV
Irany country worldw:de, providing
an important treatment option for
patients with the rare enzyme defic.ency
condition Hunter syndrome

Onboarding of Frwinase conhinued
with UK commercial launches rolled
out and supply already ceing provided
In mare tnan 35 other countries where
Erwinase 1s not currently commercially
avallable A Biologics Licence
Application (BLA) has been submitted
11 the US by Parton Biopharma and
hcences have already been received

'n four European countries with six
rore expected In HITFY2022 through
the mutual recognition process

There will be furthes submissions in
Europe and bevond during FYz2022

The p.pelime across Partnered
products remains healthy with mare
than 69 opportunities for both
licensed and unlicensed products.

ON-DEMAND

MNet revenue from contimuing
ocoerations fell by 18% to £47.6m (2020
£58 Om) as activity was matenally
impacted by COVID-19 with hospitals
prioritising treating patients more
directly affected by the pandemic

The A4A region saw good growth

N spite of the market backdrop by
continaing to meet in-market demand
for shortages, The On-Demand
performance 15 ikely to remain subdued
until the pandemic fully subsides,

but to lessen the impact and drive
growth, the product mix 1s being
adapted to meet market needs

At the end of the year Clinigen
disposad of its non-cora UK Specials
rmanufacturing and Asephic non-

core UK Specials Manu‘actunng and
Aseptic Compounding business The
Compounding Business sourced and
manufactured specific unicensed
medicines referred to as specials in a
range of formulations for supply across
the LUK market and had been part of
the On-Demand part of the business
The divested business contributed net
ravenue of £38 6m (2020, £376m) ard
adjusted ESITDA of £11m (2020, £1.2m)

The On-Demanrd portfolio
ramams strong with more than
900 actve products avallable
through Cliniger Direct
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FINANCIAL REVIEW

* STRONG

OPERATING

- CASH

CONVERSION

THE DIRECTORS ARE

PLEASED WITH THE STRONG
OPERATING CASH CONVERSION
{N THE PERIOD OF 86%.

RICHARD PALING

Interirn Chief Financial Dfficer
and Group Simancial Controllar
15 Septermnber 2021

REPORTED REVENUE (M)

9236 ~i

AD)USTED GROSS PROFIT (£M)

1980

ADJUSTED NET REVENUE (£M)

1586

ADIUSTED EBITDA (£M)
l]ﬁ 3 2020:1298
0
. vIbY%
ADJUSTED EPS (PENCE)
55 9 2020:65.3
0
. vid’
REPORTED EPS (PENCE)

298 o

PROFIT BEFORE INCOME TAX (£M)

ol8 i

FULL YEAR DIVIDEND (PENCE)
7 BI 2020:7.61
0
. 0%
NET DEBT (£M)

3308 -~

£316 9m excluding IFRS 16 1ab'it.es
representing leverage of 2 8x meaningfully
belaw the Group's btemparary hanking
covenant of 3 bx



Given the significant headwinds experienced as a result of the
COVID 19 pandemic, Clinigen has seen areduction in
profitability compared with the prior year. In spite of this, the
business has demonstratedits abdity to meet 1ts challenges
haad on with a nurmber of sigmificant new wing, particularly
within Services, and was successful in bringing forward the
first sales of 'ts new in-licensed product Erwinase

Strong cash conversior remains a key onjective and the
Directors are pleased with the Group's operating cash
conversian of 86% in spite of a significant investment n
woarlking capital trom the earliar than expected onboarding of
Erwinase The strong ocperating casn flow in the period meant
tnat net debt anly rose by £28 5m 1o £316 9m (ex-IFRS 168) N
spite of making the finat deferred paymeant for CSM (E67.9m)
i September 2020 Following this payment. Group free cash
flows can be prioritised on arganc growtn and debt pavdown
with the Beard remaiming committed to acnieving a leverage
ratio below 2 Ox ana which it expects to achieve within
Fy2023

Owvarall, net revenue from continuing operations increasad by
7% (13% on an arganc basis) to £458 6m (2020, £428 6m)
whiist grass prof t feil by 6% (-2% on an organ c oasis) to
£198 Om (2020 £210 Om)

SUMMARY ADJUSTED INCOME STATEMENT

CRUNTH

AEAR ENDED 30 IWRE 102 un

ADYSTEY RESULTS! M M REPIRTED TREANIL!
Gross revenua 523.6 466.7 2% 174
Net revenue’ 458.6 47B.6 7% 13%
Gross profit 198.0 100 (6)% (3%
Admimstrative expenses  (81.8)  (80.8) (1)%

EBITDA from joint venture 0.1 0.8 {(81)%
EBITDA’ 116.3 1298 (10)% (5)%
EBITDA™ as % of

net revenue 258% 30%  (490)bps
Depreciation and

amortisation (15.7) (10.4)

EEBIT 100.6 1194 6%
Finance cost (8.3) (11.3)

Profit before tax 92.3 1081 (153%

Basic EPS 85.9p &5.3p 0M%
Dividend per share 7.61p /6lp 0%

STRATEGICREPORT 49

A number of adjusted measures are used by the Board in
reporting, planning and decision making. Adjusted results
refiect the Group's trachng performance and exciude
amortisation of acquired intangibles and products, and
non-underiying costs relating to acquisitions and disposals,
ane off rastructunng costs and imparmant chargas which are
explained in note 7 of tha corsolidated financial statemants

PROFITABILITY

As announced in the half yvear results, from 1 January 2021 the
Group structurc was simplfied, moving lrom three div sions to
wo Services and Products This change better reflects the
alignment of the Group s activities to iIts end customers
nharmaceutical clients and healthcare professionals.

The Services division comprises the old Climical Services
civision and the Managed Access element of the ald
Unlicensed Medicines cdivision. The Products division
comprises the old Commercial Medicines division and the
Global Access (ncluding UK Specials) element of the old
Unhcensed Medicinegs divis-on

ADJUSTED EBITDA BY BUSINESS FROM CONTINUING CPERATIONS

SRINTH

HH) 0
YEARERDER 30 1WNE i 1] TEPIRTED [T
Services 32.7 349 (6)% (2%
Products 90.6 105.2  (143% {100
Central unallocated costs (7.0) (10.3) 32% 400
116.3 1298 (100 (51%

Adjusted EBITDA from cantinuimg ocperations decreased by 10%
(5% onan organic basisy to £116 2m (2020 £129.8m) reflecting
the impact of COVID-19 and a change in gross profit m x within
Services, partially offset by gceod cost control

The Products dvisional adjusted EBITDA reduced by 14% to
£90 6m due to the reduction in demand for in-hospital critical
medizines as a direct impact of COVID 19 along with
headw.nds from Foscavir generics jaunching during the year
and Ethyol manufacturing disruption. This was offset by strong
growth in partnered products which includes the onboarding
and roll-out of Erwinase and better than expected growthin
revenue from the developed portfolio.

Ad;usted EBITDA In the Services division dechned by 6% to
F£22 7m as arasult of COVID-19 heaawinds throughout the vear
with the impact of a delayed or cancelled studies and lower
uptake on Managed Access Programs due to reduced patent
numbers, partly offset by strong growth in clinical sourcing
activity,

RECONCILIATION OF ADJUSTED PROFIT BEFORE TAX TO REPORTED PROFIT
BEFORE TAX

The table on the followng page shows the reconching items
between the adjusted profit before tax of £92.3m (2020
£108 1m) and the statutory reported profit before tax from
continuing operations of £51 8m (2020, £23.2m)

The adjustrments to orofit before tax comprise costs relating to
amortisation, acguisitions, impairments and the Graup's share

of the tax charge on the jomt venture earnings of £G1m (2020
£0.3m).
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YEAR ENDED 20 1UNE 1 "
Adjusted profit before tax 923 1081
Amortsation of acgured intangibies

and products 41.9) 44.3)
Acquisition costs (0.1) (0.5)
Restructurnng Costs (1.9) (2.9
Decrease/(increase) in the fair value of

contingent consideration 5.9 (11.8)
Imparment of assets related to

acquired products 2.7 (2.1
Impairment of Investment in joint

verture - (59)
FX revaluation on contingant

consideration 1.6 (2.0
Unwind of discount an deferred ang

contmgent consideration (1.3) (8.1
Tax on joint venture in South Africa (0.1) 0.32)
Total adjustments (40.5) (84.9%
Reported profit before tax 51.8 232

Total amortisation fraom continuing operations was £5171m
(2020 £48 9m) of which £25.2m (2020 £29 Zm) related to
acaurred intangibles, £16 7m (2020 £15 Om) related to
acquired product licenges, £8 Im (2020 £4 im) reiated to
software and £0,.9m (2020, £0 5m related to nternally
developed praduct licences

Based on the latest farecast for the earn-out perod. the fair
value of the contingent corsideration payahle on the 1Qone
acguisition has decreased by £5 9m Inthe prior year an £11 8m
charge was recognised as & resu't of arn increase in the fair value
of the centingent consideration payahle on the CSM acquis tion

Restructuring costs relating to conting ng operat ons were
E19m (2020 £2 9m). in respect of redundancias as well as
preparations for Brexit «notne first half of the year

There was a £16m foreign exchangs credt (2020 £7 0m
charge) from the revaluaton of the contingent cons.deration
oniGone and CSMan the prior year) which s dencrminated in
faraign currency

CASH FLOW PERFORMANCE (M)

FINANCE COST

The adjusted finance cast from continuing operations
was £8 Om (2020 £11 3m) with the decrease due to a
fareign axchange credit on the revaluation of the Group's
borrowings The average interest charge on gross debt,
excluding the impact of IFRS 16, was 2 4% (2020 2 B5%)
Thea reported finance cost from contimuing operations
was £9 4m (2020 F£192.6m), after taking account of the
non-cash £1 3m unwind of discount on the contingent
consideration relating to acguisitions (2020 £8 1m)

TAXATION

Taxatian from continuing operations was £12 1M (2020
£9.0m), based primarly on the prevahing UK ang overseas
tax rates This charge Is caiculated as £17.9m based on the
adjusted profit before tax of £82 3m offset by a credit
of £5 8min respect of the adjusted iterms The Group's
adjusted effective tax rate (ETRDY was 19 4% (2020, 19 8%)

DIVESTMENT OF THE UK COMPOUNDING BUSINESS

On 30 June 2021 the Group compieted the divestment of 1ts
non-care UK Speaals Manufacturing and Aseptic Compounding
Business for animitigh £5m with up to £2 75m deferred and
contingent consideration. A 1oss on disposal of £8.3m s
recognised within discontimued activites Further infarmation is
provided in note 20 of the consohdated financial statements

EP3

Adjusted basic EPS from cantiriung operations, calculated
excluding amartisation of acguired intangibles and products
and other nor-underhying items reduced by 14% to 55 9p
12020 65.5p; Reparted basic BEPS from continuing operations
increased oy 1/8% 10 29.8p (2020 10 80 prmarnly dua o
tne reduction in non-underiying charges from contingent
consideration payrments and impalrmeants recogrused mn
the prior year

DIVIDEND

The Directors are proposing to mamnta:n tne fina! dividend
al 5 46p per share (2020 & 46p) resulting in a full vear
dividend of 781p per share (2020 761

The final divicena wail be naid, subject to shareholder approval,
on d zanudry 2022 to sharsnolders on the registar on
3 December 2021



CASH FLOW

Adyusted operating cash flow for tne year from continuing
operations was £39 9m (2020 £932 9m), with the increase on
prior year bemng in spite of a £15m increase sn working capital
fram the onboarding of Erwinase This represents an operating
cash conversion from adjusted EBITDA of 86%.

Capital expanditure was £28.3m (2020 £22 7m), which includes
£8 8mrelated to warencuse. 1T and other nfrastructure
imvestrreants, £8 3 related (o ongong investmant nthe Group s
digital strategy, and £11.2m on proauct development Capital
expenditure in FY2022 15 expected to remain at a similar level
with continued spend on digital, new product deve:opment
ard nfrastructure iImprovernents to INCrease capacity

The Group paid €87 9m (LSE89 5m) as a final settlernent of the
CSM earn-cout 0 September 2020

The other maim cash outflows from cont nuing operations were
tax pad of £15.6m (2020 £22 9m). interest oaid of £10 6m
(2020 €10 2m) and dividends paid of E10 1Tm (2020 £9 Zm).

Total cash inflows from discontinued cperations were £3 8m
(2020, E0 2m)

USES OF CASH FLOW

H ]
Deferred consideration paymenrts 69.7
Capex 28.9
Dividerd 10.1
Restructuring costs 4.6
Total 113.3
Financed by.
Free cash flow 83.0
Business disposal 31
Increase in net dept 27.2
Total 113.3

TREASURY MARAGEMENT AND NET DEBT

The Groun’s operations are financed by retained earnngs and
bank borrowngs, and on occasion. the 1ssue of shares to
finance acauisitions

AT the yvear end, there were two covenants that applied to the
bank facihity mnterest cover of not less than 4 Ox and net debt/
adjusted EBITDA cover of not more than 3 5x (excluding IFRS
16). As at 30 June 2021 interest cover was 10 Ox and the net
debt/adjusted EBITDA leverage was 2.8x The Group has no
history of default onits borrowings including agaimnst its
covenant terms The ieverage rahio s expected to fall below

2 Ox target range during FY2023

Borrowings are denominated in a mixture of sterl:ng. euros and
US dollars, and are managed by the Group's UK-based treasury
function, which manages the Group’s treasury risk in accordance
wth policies sef by the Board, At 20 June 2021, the facility was
denominated Iin £263m stering (2020 E264m), €29m euros
(2020 €90m). and US369m US dollars (2020 US$108m)

Clinlgen reduces I1ts exposure to currency fluctuations on
translation by typically manaaing curreacies at Group level
using bank accounts denominated in foreign currencies
Where there |s sufficient visibil-ty of currency reguirements,
forward contracts are used to hedge exposure to foreign
currency fluctuations,
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AE26.2m (2020, £4 Om credit) charge was recognisad during
the year inrespect of currency transiation differences within
other comprenensive incame, arising from the impact of the
strengthening of sterling on the trans‘ation of the Group's net
imvestment In overseas entities

The Group's treasury funchion does not engage in speculalive
transactions and does not operate as a profit centre The
Groun has apphed hedge accounting where permissible to
match hedges to the transactions to which they relate thereby
reducing valatility in the results which may anse from gans
and losses on hedging instruments

CURRENT TRADING AND QUTLOOK

In FY2022 we expect strong cash generation, driven by the
strangth of our underlying business and robust activity levels
across the Group, and remain focusad on debt pavdaown We
now expect EBITDA growth of 5% to 10% due to lower than
anticipated sales of Erw.riase in H1

In Services, ousiness wins secured in EYZ021 are being
integrated as expected, the ppeline s strong with a number of
new high value projects a ready underway As we refine our
strategy our Services business s positioned to become a foca
growth area for Clinigen in the future

In Products, specific risks remarn from COVID-19, as demanrd
rema ns stbdued for some products but has not worsened
There is contnued mormenturm across the Developed portfolio
and Partnenng deals signaea in FY2021 are cortributing to
growth alongside the anticipazed further roll-out of Erwinase

The long-term fundamentals of the business and its end-
rmarkets remain strong daspite the near-term uncertaimty
created by COVID-19 and we are confiaent that we will deliver
long-term value

CURRENGY SENSITIVITY

The Group's activities expose 1t to currency risk primariry in
relation to tne US dellar and eurc The Group uses forward
contracts to reduce the impact of this nsk, If the current
exchange rates are assumed to apply throughout FY2022Z the
Group estimates it would have a 1% - 2% negative impact on
adjusted EBITDA Current spot exchange rates to sterlng as at
15 September 2021 are USD 138 EUR 117, ZAR 12,77, and
AUD 1.89

CAPITAL ALLOCATION

The Group's capital alloccation framewaork exists in order to
prioritise the use of cash and maximise sharehoider value
whilst retaining the flexibility 1o make value-enhancing
acquisitrtons The four princples within the framework are as
follows

- Remvest for organic growth

- Maintain a progresswve dividend policy

- AIm to pay down and mamtain net debt within a range of
T0x to 2.0x EBITDA aon an ordinary basis

- Make acquisit.ons in ine with the Group's strategy with a
disciphined approach to valuatian

PRINCIPAL RISKS FACING THE BUSINESS

Clinigen operates an embedded risk management framawork
which 1s monitored and reviewed by the Board, There are a
number of potential risks and uncertainties that could have a
material impact on the Group's financial performance and
position Thase include risks relating to the political
environment, competitive threat, supply chain disruption, legal
and reguwatory, IT systems and infrastructure. cyber ard data
security, fareign exchange, people. COVID-19. strateqic
acaousitians, and envranment and climate change These risks
and the Group's mitigating actions are set out on pages 52 to 61,
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PRINCIPAL RISKS AND UNCERTAINTIES

- WERE

- IDENTIFYING,

- MANAGING

- AND MITIGATING
~ RISKS T0 DELIVER
- OUR MISSION

Operating in the current environment,

it has never been more important to
ensure that a rigorous and disciplined
approach to risk management is
embedded across our business. The
success and sustainability of Clinigen

is underpinned by our ability to identify,
manage and mitigate those risks which
may prevent us from delivering our
mission and strategic plans.

A MATURING APPROACH TQ RISK MANAGEMENT

Qur risk management approach

aims to strke a balance between
mitigating and monitoring our r.sks and
maximising the potential opporiunity
and upside We understand that nsk
will naturally arise from the operat.cnal
and strategic decisions taken by the
Group which need to be actively
managed In pursuit of our Mission

The Board and Executive Maragement
Team continug o recognise tha
importance of adopting a mature
appreacn to risk management through
the ongoirg implementation of a
framewark pased araund tnes princiles
of the Committee of Sponsoring
Organisatians of the Treadway
Zomrmssion £ COSO™ Ernterprise Risk
Management - Integrated Framewark
and [1A’s three ines model tn addition
the implementaticn of soveral
recornmendations madea by KEMG In
2M8Q following a strategic review of the
Group's governance, sk management
and internal control framewaork

nave strerathened our approach to
nsk management, heping to ensure
we effectivoly identify, quant-fy

and then mplement mit gations to
reduce risks to an acceptable lever

In support of impraving the rigour
around risk and control the Baard has
continued to invest in the Group's risk
managernant capabllity, notably through
the appointment of an experienced
Group Head of Internal ALdit and Risk
and the appointmeant of 30C LLP to
provide subjest matter expertise ana
additiona resource to the ir-house
Internai Aucht function This investment
has enabled 1ne Group to accelerate
changes to how it undertakes risk
manragement, through a Group-wide
risk governarice framework and clear
accodntabihities This model will continue
to evolve durng tne next 12 months
with the full implemantation of Ris<,
Ethics Comphance & Sustainabrity
(RECS") Boards {group and divisiora:),
tha roli-out of new rsk and control
software (Rhiza) to support the
fac-htation and timery reporting of

rsk and the fuli mplementaticn of

a controt attestation process



RISK GOVERNANCE MODEL

The Board has overall responsibiiity for
ensuring that there s an effective risk
management framewgrk embedded
across the business, It 1s accountable
for strategic risk management including
setting and articulating the Group's

risk appetite, and ensuring a sound
system of internal control and risik
management 15 In place The Audit and
Risk Committee assists the Board by
provicing oversight and challznge of
the effectiveness of risk manageament
and mitigating controls It annually
provides anindependenrt gssessment
anrd opinion on the effectivensass

and efficiency of the Group's Internal
controls and risk manragement

systems, obtaining assurance fram
Internal Audit and other independent
assurance providers The Aucht and
Risk Committee periodically reviews
the Group's strategi¢ risks and provides
regular updates to the Board on act ons
taken to mitigate those risks to an
acceptanle level Details of tne Audit
and Risk Comrmittee’s compositon,
responsibilities and actwities car

he found in the Audit and Risk
Committee Report on pages 70 to 75

Allgned to the Group s risk management
approach athree ines maode! (alignea
to the Institute of Internal Auditor's
guidancey has been adopted. with a set
of controls, ponc-es ana procedures,
and responsibiities designed to provads
reasaonable assurance Operational
managerrent across the business
operate as the first l.ne This ensures that
day-to-day contro's are implemented
and monitored and that relevant systemns
are in place todentify, evaluate and
mitigate operaticnal risks imherent
within our activitizs Tne second line
comprises several functions such as
Quality, Legal, IT, Heaith & Safety (H&S)
and the Process Governance team
These functions provide expeariise.
support, monitor.ng and chatlenge

to the management of risk across

the Group. supporting the first iing
Internal Auchit together with other
mdependent assurance providers sarye
gs the thurd ing, providing independent
assurance over the effectiveress

of the Group’s risk managernent

internal controls and governance

All principal risks are assigned to a
member of the Executive Management
Tearn and this, combined with our
three lines model. helps to ensdre
accountability throughout the business
Inaddition targeted assurance over
the Group’s principal and operational
risks s provided through the adoption
of arisk-based internal audit stratagy
by the Internal Audit team.
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OUR FRAMEWORK FOR MANAGING RISK
ROLES AND RESPONSIBILITIES

Overall responsibility for risk management:
Risk appetite, strategy. pohicy and systems,

approval of the strategic risk register

BOARD
F S
Supporting the Board with monitcring
the application of the risk management ?&25:::;‘56
framework, 1dentifying and scrutin'sin
AUDIT AND areas of greater r\s{( 9 g mternal contral,
RISK COMMITTEE risk management
Assessing the effectiveness and i\{i’t?@m‘iaﬁi
efficiency of the internal control g
‘ ) reg:ster
and rsk management systems
A V'S
Defining accountabilities and REVIEWING
responsioilities for nsk managemeant & UPDATING
the Group's
W;lﬁ?mmm Monitoring the risk management strategic risk
governance framework and periaodically register and
assessing the strateg c risk register and agrecing risk
risk mitiganon plans mitigatian
strategies
A A
Identification of strategic ano Escalation
operationa: risks inherert at a groun & reporting

RISK, ETHIS,
COMPLIAKCE AND
SUSTRINABILITY
(REGS) BOARDS

divisional arnd regionar ievel

Assessment of risk to quantify the
inherent and residual protbatihity and

those risks above
appetite and/

or assessed as
hkely to have a

impact of the risks significant
impact on
Management and mitigation of risk delivery of
through target remediation and risk strategy
mitigation strategies
A PN PN
FIRSTLINE SECOND LINE THIRD LINE
Business Operations/ Guuality, Legal, IT, H&S, Internal Audit

Functions
Provision of products/
sarvices (o clients

Managerment controls,
ntermal control
measures

Process Governance
Expertise support,
monitoring and
challenge on risk-
related matters

Risk ownership and
control ensuring
day-to-day risk
management controls
are implemented and
monitered, and that
systems are in place to
identify. evaluate and
mitigate Group's
strategic and
operational risks

Monitoring and
compliance regarding
internal controls,
processes and systems
astablished to contraol
and mitigate Group
strategic and
operaticnal risks

Independent and
ohjective assurance
and adwvice on all
matters related to the
achievernent of the
Group's ob;eciives

Independent
assurance over the
Group's risk
management.
nternal controls
and governance
frameworks
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T HAS NEVER BEEN MORE
IMPORTANT T0 ENSURE THAT
A RIGOROUS AND DISCIPLINED
APPROACH TO RISK
MANAGEMENT IS EMBEDDED
ACROSS OUR BUSINESS.

RISK APPETITE

The UK Corporate Governance Code
reguires companies to determing their
nsk appetite This s an expression of
the amount and types of risk that the
Group 1s willing to take in order to
achiave .ts strategic and operational
ohjecrves A risk that car sericusly
affect the performance, prospects or
reputation of the company 1s deemea
a principal nsk These are algned to
the Group s strateg.c pilars The leval
of nsk acceptable for pr napal and
ermerging risks is assessed on an annual
basis by the Execut.ve Management
Team ana subseguently by the Board,
wn oh defines risk appet.ie thraugh the
consideration of the potential Impact
of rsk hkehhood of risk and ability to
reduce nsk through metigation This
ensures ghgnment betweer our view
of accentable nsk exposure and cur
ability ta achiave our strategsc pi'lars

Cinigar faces a broad range of

rnsks reflecting the highly reculated
environment in which 1t operates

The risks arising from trne business
ervironment and operating mocdel

can be sign.ficant f not approonatsly
controlied and managed Successful
and sustainabie financia’ performance
far the group s achreved by managing
these risks through intell gant decision-
maiing, clear arccu.atior of nsk
appetite. and througn the adoption of
3 strong rternai control framework

EMERGING RISKS

Emerging risks are those which, whle
not mmed.ate. have the potental to
rmaternalise aver alanger pencd of me
and could nave significant imoact cn the
Group Emerging risks may be new nsks
not oreviously identfed andsor fuly
understood, ar changes to exishing r sks
that are currently dffcult to quanti‘y

Chimgen applies a consistent process
todentify emerging risks facilhitated
through our annual Long-Ranga
Plarning (LRP) process Emerging
risks are ident fled w thin cur div s.ona.
and functioral busness plans before
peing quantified and aggregated at
3 Growp leve!l This process supporis
Chrigen in forming a langer-term
vigw of emerging risk in respect of
probability. impact and exoected
tme'ine of impact on the strategy

In addihion 10 the LRF process, the
Group seeks ta wlentify emerging

risks at the earliest cpportumty. with

risk trendg reports (such as the Wor.d
Economic Forum s G'obal Risk Report’)
col'ated and ana'vysed paeriodically by the
Grauo lead of internal Aucdht and Risk

Emerging nsks are monitorad,
managed. m.ugated and reported
unon through the adoptea rsk
managemeant frarmework

RISK '\ CONTROL

The Group faceas risks across a broad
range of risk cataegories, mcluding
strategic, operational, financia',
tachnological reguiatory and people

To ernsure these risks are appropriataly
controtled we invest time, resource and
capabultty in ensuring an aporopr ate
lavel of cortrol 15 1IN place (o mitigate
the risks to an acceptable level

This commitment ahigns with the
Group's strategic piliar of ‘operationa;
excellence Assurance over the Group's
systems of internal control 1s provided
through the adoption of a targeted and
risk-based approach by Interna!l Audit 'n
February 2021, the Committee approved
a three yvear nsk-hased Intecnal Audt
Strategy which will provide continuad
assurance Coverage ovar our risks

During the second half of this yvear,
Internal Audit commenced a range of
gudhits, iIncluding risk based reviews of
Data Privacy |7 General Cantrols and
Cyber Secunty Each of tnese audits
have provided direCt assurance over
controls estabhshed to mitigate specific
strateg e and operational risks

In addition, management assurance

via the second hne provides agditional
comfort over the strength of the
Group's internal contro! systems most
notably n pharmaceutica) compliance
wnereby the Groun's Quality Assuiance
team monitors comphance aygaimnst

key regulatory requiremeants inciuding
Good D.stribution Practice (GLP') and
Good Marufacturing Practice (GMP

PRINCIPAL RISKS AND
UNCERTAINTIES ASSESSMENT

The Group's princioal risks, together
with the management actions to
mitigate the risk, are sat out in detad
on pages 56 to &1 They are notin any
crdear of priorty and do not compnss
al risks associated with the Group
The princuyzal nsks are shown on the
Group's risk map on page 55, olotted
Dy risk category and residual nsk leval
Further nsks nat current'y krown

or risks that have been considarad

to be less materia' may also have an
adverse ‘mpact on the business The
orncipal nsks and uncertantias ware
cons'dered in assessing the [ong-term
via ity of the Company The viabnity
statemant can be found on page 87

The Board confrms that

- It has carrned out a robust assessment
of the principal risks facing the Group
incluchng emergng risks ard those
that would threatents busiress
moder, future performance, solvency
or iguichty

- Trne rnisk maragement framework has
operated effectivery for the year under
review and up to the date of approval
of the Arrual Renort and Financial
Statemsris



RISK MAP
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PRINCIPAL RISKS

RO Pontical

R02 Competitive Thraat

R03 Supply Chain Disruption

R04 serialisation and Counterfert Products
ROS Legal and Regulatory

ROG 17 Systems and Infrastructure

K07 Cyber and Data Secunty

R0B Foreign Excharge

R0 Stratscic Acgquisitions

R} Pecple

k1 impact of COVID-19 on Group Trading
and Demand

R12 Envirenmert and Cl.mate Change

REGULATORY % COMPLIRNGE

RISK LEVEL
HigH

The residual risk 1s above
an acceptable level of
rnsk appetite Reguires
immediate attent on

by manageament in
order to bring about a
reduction In exposure

MEDIUM

The residual risk 15 broadiy
within an acceptable level
of risk appetite. however.
risk mitigation plans are
required to bring about

a recduction in expasure
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LOW

The residaal risk 15 with n

an acceptable level of

risk appetite The nisk has
heen assessed as being
effectively managed by
existing controls and normat
operational procedures,
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ROI:
POLITICAL RISK

STRATEGIE PILLARS
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RISKAPPETITE
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MOVEMENT ¥5 PRIOR YEAR

®

WHAT IS THE RISK?

The Group's expanded globa footpnint has
Increased the exposure to adverse iocal pohtical
decisions. changes in regulation and economic
svents IMmpacting the pharmaceutical mdustry.
wh-ch may affect the abiity to supply, local demand
and/or pricing

WHAT IS THE INPACT?

The longer-tarrr effects of Covid-12 and Brexit
continue to be d fficult 1o nredict but could inciude
financial mstability slower economic growth or
aconomic downturn (UK /globally), and/or continued
imeact on demand of products

HOW WE MANAGE AND MITIGATE THE RiSK
- The Group mitigates this risk by having an

ncraasngty oroad product, service and
geographical rangs, amiting the impact of events
in any single terrnitory

The Group montors developmeants in key
gaographies and mamtains relationshims with
regulatory bodies to enable the Grouwp to respond
rapidly to local changes in crcumstances or
events The Group also takes account of poitical
risk when assessing new contracts or product
acoansitions

The Group compieted the actions necessary (o
gnsuret can continue to trade n a post-Brexit
environment

The Group's priarity 15 to mamntain contnuity of
supply of its preducts toits customers in the UK and
EU The Group manages supply of unlicensed
rmedicines 1IN the EU through :ts EU based subsidiary
alongside an inventory management plan to ersure
aopropnate stocks are avar‘able across the
contnent

The Group nas ensured that 1ts products continue
to be avallabie 'n the EU by registering Marketing
Authorisations within an EU registered subsiciary
and establisried a relationshio with a third-party
warehouse agent to act as our EU distribution hub

R02:
COMPETITIVE
THREAT

STRATEGIC PILLARS

0161
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RISKAPPETITE
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MOVEMENT ¥5 PRIOR YEAR
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WHAT IS THE RISK?

The Growp faces a threat toats owned products
from genreric products ard/or the deveiopment

of alternative therapies by competitors

lre threat of 'generic risk increases as the

Group's product sales ncrease in size as INCreasngy
market size miproves the vabihty for a potential
qgenerc product

The competitive landscape could also change dunng
a product s development before commercialisation
Trhe Grouwo alsc faces competitive threat within the
services operations

WHRATIS THE \MPACT?

Trne Group's products are no! tyoically protectea
y patenits and thus comipetitor threat could
sigrificantiy erode sales of our products, resuiting
in an adversa impact on the Group's financal
performance

HOW WE HANAGE AND MITIGATE THE RISK
- The cantinued diversification of the Group reduces )

the overall effect if cne of its products Or services
15 mpacted by significant change in the
competitive landscape

The dentification and ability to promote new users
of our products and services and expandirg into
new geograghies are a key part of our strategy
and this helps miugate the irmpact of competition
In a particular gecgraphy treatment area or
SErvICe,

Thea Group closely monitors the competitive !
landscane n key markets to ensure a rapid and

appropnate response to changes in caomoat Hion

KEY T0 STRATEGIC PILLARS

n Cu'tivate & tnrving b gn
performance cultura
Criva gperat cnal
excellence

FPartner wath clignts to

deliver syrerqustic value
o ead the market in

Cusiomer exgerience

Znharce oortolio of assets,
services and ternitories
Realise competitive
advantage tnrough
tecnnology
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RO3:
SUPPLY CHAIN
DISRUPTION

STRATEGIC PILLARS
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RISK APPETITE
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WHAT IS THE RISK?

The Group 1s unaole to meet market dermand for 1ts
croducts due to drug shortages and/or a rmajor 1ssue
In tne sunply chain. for example, the manufacturing
process at a Contract Manutacturing Organisation’s
(CMOs).

For soveral of our praducts inciuang Proleukin and
Erwinase tne Group s often rellant on a single
source suppher for manufacturing, A significant
disrupt:on in this process could impede our ability tc
suapply and moct demand.,

Inaddition, the 1oss ar darmraga to product durng
transit coJld also cause significant d:sruption to
supply due to lead times in the re-manufacturing
process and/ar abiity to re-supply.

HAT IS THE IMPACT?
The Group's reputation could be undermined. and
orofits impacted if its products go into shortage of
Supnly
Ar ssue in the manufacturing process at ore of our
CMOs may result in significant bus.ness d sruption
ard hirit our abilty to meet demard Such a delay
Could also result Im a loss of mar<et share particularly
If a generic competitor entered the market

The re-mandJfacturing process lead time could result
1 the Group baing urable to fulfil orders and demand,
resultirg in loss of revenue and market share

HOW WE MANAGE AND MITIGATE THE RISK

- The Group has effective supply chamn
managemaeant, oniy working with trusted
manufacturing and global distribution partners,

- The Group also seeks to maintain appropriate
stock levels of its own products and related ARl to
minmise the ris< of shortage of supply

- Business Interruption ¢ 81') insurance s procured
to transfer an element of the financial risk
exposure assocated with potential loss of
reverues o Lhie event of signiticant d.sruption in
the supply of product and services

- Marine insurance s in place to imit our financal
exposure and llaohity in the event of product
being lost and/or damage durng conveyance

- Third party venaor management controls are in
place to mimmise the risk of disruptior 10 the
supoly chamn

R04:
SERIALISATION
AND COUNTERFEIT
PRODUCTS

STRATEGIC MLLARS
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WHAT IS THE RISK?

The Group fails to meet 1ts obigations to comply
with inzreased regulafion on the seriahsation of
licensed pharmaceut:cal products

The Group's reputaton could be undermined and
profits impacted, if 1t fars to comp'y with seralisation
reguatory regquirements to mitigate the risk of
counterfeit products in the supply chan

HOW WE MANAGE AND MITIGATE THE RISK

- Durnng the year the Group went liven the Us with a
Ver fication Router Service (VRS') enabling
wholesale distributors in the US to venify the
product identifier befare re-distributing saleabie
returnad products Clinigen is also now able to
confirm that product identifiers are genuine 1in the
event of a suspected legitimate product

- Inthe US, the Group implemented a number of new
polices. including a US Drug Supply Chain Securty
Act CD3CSAY Policy and a US Suspect and
Megitmate Product Management Policy

- Due to Brexit, products supplied to GB no longer
comply with the EU Falsified Medicines Directive,
and are not subrect to venfication and
decommissioning at the point of supply The MHRA
confirmed that as part of theirr 2021-2023 roadmap,
they will e delivering a phased implementation of
the UKNI Medicines Verification System (MVS), to
reglace the EU systerm The Group continues 1o
monitor the impact of these changes and respord
accordingly to ensure complance

- Robust supplier managernent practices arg
adopted by the group to ensure that supply chains
are as short as passible and products are traceabkle
to the manufacturer,

- The Group has imp emented iIndustry-leading
quality management systems and audits supply
partners where appropriate

- The mandatory global seralisation of licensad
pharmaceutical products s expected to reduce the
trade of counterfeit medicings. As a pharmaceutical
campany with its own specialty product portfolic 11
its Products operation and a suppher of licensed
comparator products inits Climcal Services
operation, Chrmgen is fully compliant with
seriahsation reguiation

KEY TO RISK MOVEMENT

@ Decreasing

@ Increasing

@ New risk

@ No changs
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RO5:
LEGAL AND
REGULATORY

STRATEGIC PILLARS
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WHAT IS THERISK?

The Group fails to proactivery identify and comply
with global laws and pharmaceutical regulatory
reguIrements across our value cham. mciudimg
manufacturing. sales. supply, and marketing of our
products and services

WHAT 15 THE IMPACT?

The fallure fo comply with laws and regulatory
requiraments could result in fines. penalties business
disruption, reduced revenue potential exclusion
from government programs. and 1oss of tradiny
icences

HOW WE MANAGE AND MITIGATE THE RASK

- The Group has a business and Group-wide
comphance structure which 1s continually assessed
to support compliance given the fughly regulated
industry that it operates withun

- Employees are reguiarly tramned in key areas
ncwuding pehcies relating to Clinigen's aporeach
to GMP/GDP activifies, Inciuding
rharmacoviglance. manufacturing and
arstribution, as weil as legal polhcies mcluding
whistleblowing, and anti-oribery and corruption in
addition, the employee code of conduct renforces
the Group's values of ethics, trust and guality

- The contimued integration of quality systems such
as Electranic Qua'ity Managemeant System
{e@QMS) and Learning Management System
{ LMS Y during the year has further strengthened
our resource and capability to support cross-site
actwities In addwion. during the year the Qualty
Department restructured into three piifars Shared
Services and Procass Governance. Products QA
and Serv.ces QA enabing greater alignment with
Clmagen s divisions

- Desoite the pandemic Chinrgen nas undergane
rnumerous Campetent Authornty Inspections and
chent audits aver the past yvear, with the ma,ority
resulting in an excellent result Perodic internal
audits and management reviews daomonstrate tnat
tne qualty managerment system s under contro!
Chrigen confinues to monitor the regulatory
iandscape. with the mamn focus dunng the year
haing on the changos relating to Brexit Cliniger
bas implemeanted new ways of working where
required to ensure contimuity of supp'y to patients
and chin cal studies

- inacdition, the Group's three ines providies
assurance over the nternal control framework
2stablished to mitigate the risk of non-comphancs
Targeted assJrance 1s provided by Internal Audt
and the Group's Qualty Audt tzam

IT SYSTEMS AND
INFRASTRUCTURE

STRATEGIC PILLARS
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WHAT IS THE RISK?

The Group's dependence on technology 1in our
cday-to-day busness rreans that systems farlure
and foss of data would have a high mpact on
Qur operations

WHAT IS THE IMPACT?

Theloss of a crinical systerr and/or data cou'd
significanty impede cur ab Iy to trade and continue
to supply our products and services ir ine with our
standards and comrmitments to our customers and
clients

A significant 'oss of data coutd a soresult in a2 data
privacy breach and ultimate’'y reputational damage
and‘ar financial penalties

KEY TO STRATEGIC PILLARS

o Cuwitivate a thriving h gh
performance culture
Drive operancnal
excellence

Partner with cients to
deliver synergist.c value
_ead the market 1n
cJstomer exper.ence

HOW WE MANAGE AND MITIGATE THE RISK

- The Group's technology strategy 1s regularly
reviewed to ensure that tha sysiems it oparates
across the Group supportits strategic direction

- In 2021 the Group appointed a new VP IT who
commenced a deta.led review of the Group's
ex'stimg 1T mfrastructure Ongluding olat®orm
architecture and ocperatng model), serv.ces
structure and 1T contrals A refreshed IT strategy
and roadman was developed as a result of the
review.

- Cngong asset Ife-cycle managemant programs
mitigate rsks of hardware obsoiescence whiist
back-up procedures mitigate risk of data loss

- The Groun has contiruad to emoed the ERP

during the vear, weth further integracon plannea in

2021/22 The ERF 5 aesigned to make the

business systems miore eff cient scalamie and

reliable

IT disaster recovery plans are developed ard

testing completed to ensure critical systems/

anphcations codld be restorad in the evenr of 8

disruptron

!

@ crharce portfaio of assets
sarvices and terniornes
Reahse competitive
advantage througn
technology
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RO7.
CYBER AND
DATA SECURITY

STRATEGIC PILLARS
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WHATIS THE RISK?

Increased levels of cybercrnme represent a threat to
the Group and may lead to business disruption or
loss of data The Group 1s exposad to the rsk of
external parties ganing access to Group systems
and deliberately disrupting its business This includes
the risk of ransom demands, a maternial loss of
revenus and profitability while systems are being
restared, stolen information or fraudulent acts

Cyber and data secunty remains a key and
increasing risl as technclogy and thind-par Ly
cloud-based services continue to be subject to the
threat of increasmgly complex cyber-attacks

WHAT IS THE IMPACT?

Falure to protect aganst the threat of cybor-attack
could adversely impact the systems performing
crtical functions which could lead to a significant
breach of security. jeopardising sensitive information
and financial transactions of the Group

A data breach or attack resulting In operational
disruption could reduce the effectveness of our
systerms Thism turn could result ir 1ass of revernue,
coss of fimancial, customer or ermployees data fines
and/or reputat ornal damage

HOW WE MANAGE AND MITIGATE THE RISK

- The Group has invested in the protection of its
data and IT systems from the threat of cyher-
attack. Cyber secunity policies and procedures
exist to mimimise thes nisk, including preventative
and detective controls

- Qur dedicared IT suppaort teams and external
sarvice providers monitor and respord (o new
and expanding cyber nsks and ook to implemsent
best practice in 1T security management
Mroactive and reatlive security contross are
imelemented Including up-to-date anti-virus
software acress the estate, network/system
monitoring and regular penetration tasting to
identify vulnerabilities

- Incident response capabilty 1sin place to mitigate
the impact of a cyber-attack on our day-to-day
operations Tnsincludes disaster recovery and
business contiruty plars to support the business
in the event of a significant attack
Internal audit conducts penodic revews of 1T and
security contro's

- The Group recently scught re-gccreditation under
Cyber Essentials + ( CE+)in order to vahdate the
strengtn of 1ts cyoer controls,

- The Group also has in place Cyber Irsurance
providing coverage and protection against a range
of cyber-ralated security threats This policy
enables Clinigen 1o transfer an element of financial
risk and hiahty

FOREIGN EXCHANGE

STRATEGIC PILLARS
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WHAT IS THE RISK?

The Group has significant operations and activities
outside the UK and has a hugh level of trachng across
a number of foreign currencies It 1s therefore
exposed toc changes in fore:gn exchangea rates

The volatility of sterling, as a result of Brexit has
heighten fhe foreign exchange nisx

WHAT IS THE IMPACT?

Foreign currency movernents may impact profits.
balance sheet and cash flows Ineffective hedging
arrangements may not fully mitigate volatility or may
ncrease it

HOW WE MANAGE AND MITIRATE THE RISK

- The Group reduces Its exposure [ currency
flugctuation using bank accodnts denomirated In
the principal foreign currencies for oayments and
raceipts The Group seeks to optimise the
matching of currency surpluses generated to the
fareign currency needs of the wider Group, and
where there 1s a sufficient visibility of currency
naeds

- Hedgmng s in place for foreign exchange to help
mitigate volatility and aid margin management

- The Group does not 1ssue or use financia
instruments of a speculative nature and the
Group s treasury functon does not act as a profit
centre,

KEY T0 RISK MOVEMENT

@ Decreasing

@ Increasing

@ Na change

@ New risk



Bn CLINIGEN GROUP PLC
AMNUAL REPDRT AND ACCOUNTS 2021

PRINCIPAL RISKS AND UNCERTAINTIES contmuen

ROS:
STRATEGIC
ACQUISITIONS

STRATEGIC PILLARS
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WHAT IS THE RISK?

The Group fails to integrate acguisitions efficiently.
leadng to disruption in operations and reauced
returns on investment

Inaddition. the Group couid make acgquisitions which
do nct suoport the business as imtended or cou'd fad
1o wdent fy potential acquisttions to drive future
arowth aspirations.

WHAT IS THE IMPACT?

Strategic acquisitions fail to provde the planned
Return on Investment (ROI)

Failure to enact the acguisttion strategy could result
nncreased inefficiencies in operations, increasad
costs. and greater risk of non-comphance with laws
and regulatcns

Loss of market confidence in tha Groun’s acquisition
strategy

HOW WE MANAGE AND MITIGATE THE RISK

- The Group Jtihses specialist advisers on afl
acquisitions and conducts the apprapriate level of
due dillgence to ensure the costs and benefits are
fully evaluated prior to acquis'tion

- All acquisiticns are thoroughly reviewed and
approved by the Board and supported by
experienced iIntegraton teams witn detaled
Integration plans These plans are tnen morstored
regularly to raise any deviations and corrective
action taken.

- The Group's Program Management Baard oversee
all strategic acquisinons and undertake a rgorous
approach to due dihgence on all propossd
acquisitions {and divestments)

- Financial modeling and stress testing s
completed on all proposed acguisitions

R10:
PEOPLE

STRATEGIC PILLARS
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KEY T0 STRATEGIC PILLARS @ Cuivare s thrving figh

WHAT IS THE RISK?

The Group's ability to agliver on its strateg
ohjectives could be adversely impacted oy failure to
recruit develop and retain the rignt pecple

Trne risk that a combination of key peoplein senier
ro'es depart at short notice could impact e
Group s abihty to delver or its strategy

Falure to address and adap! to tne chailenges of
wellbeing and menta! health as a result of the
pandearnic may also increase the rnisk that we are
unable to retain emplovees

WHAT IS THE IKPACT?

Loss of key individuals could result in operational
disruption, while competition for employees could
lead to higher-than-expectad increasas i1 the cost of
recruitment, traiming and employee costs

Loss of key personnal could have a reputational
mpact

We fail to protect and offer a working environment/
culture that supports cur peapie s health and
wellze ng resulting inncreased attrhon and
tarnover

performance culture

excellence

o Bartner with clents to
delver syneraishic valua
@ Drve coerat onal Q oo e manetin
CUSTOIMEer €xperence

HOW WE MANAGE AND MITIGATE THE RISK

- The Group has grown raodly and now emp’ays
over 1,000 peopie n Y4 countries The Group
ensures effective and regular internal
communications in order to communicate and
update on strategy and objectives
The Groun has approprate remuneration
cackages 10 helg recruit and retain key ermployees
Aonew [ob grading framework was introduced n
2021, providing our people with a clear and
transparent mechanisrm for proygression, pay ard
reward Inadditian, all permanent employees are
given the opportunity tc hecome sharehaiders of
the Campany

- The Group prowvides sigrificant apportunities for
learning, development and lzadarship traming,
demonstrated by its managemeant academy which
1s recognised by the Institute of Leadership and
Maragement to assist with career development
and improve competency

- Clear successian plans are in place for senior
positions across the Group,

- Throughiout the pandemic the health and
wellbeng of cur peop's has been paramount
Increased levels of commumicaticn ana
ergagement have nean 0 place throughout, whelst
arange of mtiatives, imcluding menta, health and
wellpeing traimng. nave equipped Our Managers
Lo ensdure the oest supoort 1s of‘ered to all our
oeaple

Enhance portfelo of assets
seryces and terntares

o Zealise competitive
acivantage through
technalogy
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Ril:

IMPACT OF
COVID-19 ON
GROUP TRADING
AND DEMAND

STRATEGIC PILLARS
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WHAT IS THE RISK?

COVID-19 continues to have a negative impact on
demand as a result of a continued global reductior
in hospital-hased oncology treatments and delays to
chnical tnials. In particular, demand for Proleukin
continues to be below forecast levals due to the
candeamic

WHAT S THE IMPAET?

Revenue and gress profit are rot in ine with forecast
and cxpectations

Adjusted earnings befare interest, tax, depreciation
and amartisaten CEBITDA' Y 1s below both internal
and external exvectations

The Group s unable to achieve double-chigit EBITDA
growth in #2022

Tre Grodo s unable to generate sufficient levels of
cash to reduce its debt level 1n Line with internal and
external expeactations

HOW WE MANAGE AND MITIGATE THE RISK

- The Group beleves it s prudent o expect a
reduced lavel of demand for Proleukin to remain
until revitalisat on efforts into new iIndrcations
alongs.de novel cell therapias are successful and
normat Hosprzal and Cancer Centre Services have
resurned
The Group cont-nues tc have ampie hguidity and
reverage mearingfully oelow the Group s barking
covenant

- Mo furthor deferrecl payinentls are required for
previgus acqu sitian CSM, nor for Proleukin unless
sales exceed a pre-set milestone significantly
above current levels and cash gereration is
focused on debt paydown

- The Group wil' continde to support COVID-19
projects across the busimess The Groups also
ga:n-ng further share inits Service end-markers
and has made faster-than-expected progress on
the launch of Erwinase

- The continued roil-out of ClimigenDirect, the
Group's onling platform to custamers. will act as
an enabler for greater access to our medicines and
connectvity with HCFs and hospitas

RIZ:

ENVIRONMENTAL/
CLIMATE CHANGE

STRATEGIC PILLARS

000
0]0]0]

RISK APPETITE

eO0

MOVEMENT V5 PRIOR YEAR

®

WHAT IS THE RISK?
The Greup falls to plan and resoond to tne
ervironmental and climate change agenda

Future erussion restrictions and the transition to a
low carbor economy could impact cpearations and
performance in the mecdium term

WHAT IS THE IMPACT?

The Grouo'simpact unon the environment or the
effects of chimate change could expose 1t (o
ragulatory breaches sigmificant disruotion,
reputatianal risk or a reduction in demand for its
products and serv.ces

The Group fails to discharge its responsibilities as a
good corparate citizen, making it a less attractive
place to work and invast in

HOW WE MANAGE ARD M{TIGATE THE RISK

- In 2021 the Group signed up to the UN Globa!
Compact intative and 15 also committed to
making a voluntarly chisclosure aganst the
Taskforce far Chmate-re‘atad Financial Disclosures
(TCED) IN next year's Annual Report and
Accounts

- The Group s committad to satting targets,
Implementing sustaimabilty nitiatives and
reporting performance to its key stakeholders.

- Acrobust governance structure was implemented
N 2021 to provide clear aversight and ownersmp
of the Group's £5G/sustainability strategy and
management of climate-related risks

- ldentification. mitigatton and reporting on
chimate-related risks corntinues to be embedded
inta the Group's existing risk management process
and s complementary to governance of the
Group's ESG/sustainaility strategy

- The Group has developed a clearly artculatea ESG
strategy which outiines four key pillars and a range
of sustainabihty-related inimiatives aimed
supporting our commitments as a good corporate
citizen n reiaton to ESG This stratagy 1s also
aligned to the UN Sustanabie Development Goals
(5DGs)

- The Group also reports annually 1In bine witn the
Streamhred Energy and Carbon Reporting (SECR)
requirements and Section 172 of the Companies
Act, under which Directors have a duty to act w.th
regard to the company’s impact on the
environment

KEY TORISK MOVEMENT

@ Increasing

@ Decreasing

@ MNew sk

(® No change
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BOARD OF DIRECTORS

ELMAR SCHNEE

(ndependent
MNon-Executive Charman

APPOINTED
Drrector in August 2021 and
Chawrman in September 2021

CORMITTEES

Of )

AKNUAL REPORT AND ACCOUNTS 2021

SHAUN CHILTON

Chuef Executive Officer

SHARON CURRAN

Incependant
Non-Executive Director

ALAN BOYD

tNon-Executire Director

SKILLS AND EXPERIENCE

Elmar brings a wealth aof
experence from the international
pharmaceutical industry. having
held servor lestershno and Board
positions at a numbier of global
pharmaceutical products and
Serviies tompanies,

Elmar most recently served on the
Board of Jazz Pharmaceuticals
He aiso serves as a Nan-Executre
Director on Listed Santhera AG
and Calliditas AB and several
private comparues Fr.or o this
his glabal career sparned arange
of saruor roles at comoaries
inclading Merck kizas as General
Partner ard memiber of the
Execuhive Board grd Merck
Serono as CED

APPOINTED APPOINTED APFGINTED
Director 'n Ju'y 2013 and CEC in Apnl 2021 Novemiper 2018
MNavember 2016

COMMITTEES COMMITTEES COMMITTEES

SKILLS AND EXPERIENCE SKILLS AND EXPERIENCE SKILLS AND EXPERIENCE

Shaun fias played a givatal rabe in
the develapment of Cimigen
Jjoning the Company i fanuary
2012 as Chief QOperanng Officer.
ahen it was a privately owned
company with a turnover of £82m
Shaun was apgomted CEQ in
November 2016 and nas the
responsiibty for the Group
achieving its ks and plays a
central role in setting the Group
strategy

He was a key part of the executig
teams that took Clinigen through
IPChn Seotermber 2012 and has
been a fundamental part of the
leavershp or the merassive
strategns ardw th of the Compan.

Pricr T joming Chisigen, Shaun
held semor globa strategc,
commercial and operanional
rales at Fhzer Sanofl. Wolters
kluwer hea'th and the
knowledge Point360 Group
(o part of LUDG Healtncare)

S5harart s an excenenced
Non-Executive Board Directar as
well 35 having proven top-level
expererde .n ‘eading rugh
impact global marketing,
commerciahsation ancd growtn
strategies for warld class
pharmaceutical corzorationrs

Sharon has held numercus seriar
operational and strateg.c roles at
El Lihy, Abbott and maost recently
as VP, Glopa Marketing and
Commercial Qparations at Ablivie
LS, leading ther glok:al speciaity
franchise and agevelopment of
commercial and waunch
capabhties Snaror has an ™M So
i Business admuistraticn fram
Tty Zollege, Dublinand 2 8 S¢
in Biotechnology from Dubin City
University Sharanis a Chartered
Director acoredited by the
tnstituta of Directors Landan

Frofessor Boyd has accumulatad
aver 30 years of extansive medical
and poloy expenance wtnin the
pnarmaceut.cal sectar. halding
serior roles within sorme of the
worid's fargest phasmaceutizal
companies.

Be began bus pharmaceutcal
career with Glaxo Group Researcn
Lirmitad. From 1988, he led 10
cardio.ascu.ar medical research
team. and later assumed the role
o' Director of Cimizal and Medical
Affarrs at 1 Pnarma Canada

1N 1994, after four yvears 35 Heaxl
of Medical Research for Zeneca
Pharmaceaticals. he became
Drrector of Research and
Cevelopment for Ark Therapeutins
Limited where he was responsinle
for delivening the majarty of key
devefopment milestones

10 2005, Professor Bayd lert to set
up Alan Bowrd Consultants Limiteo,
to focus on ariding and support nyg
early stage Iife-scierce Cased
comparies in Europe North
Armerca and Japan

EXTERNAL APPOINTMENTS

i adddtron ta Santhara and
Cahditas, elmar Schnee also
serves as a director of Genkyotex
SA (asubsidiary of Calhiditasy
alongside orivate Companias
Molaac Pte Maleac Rx Pte Noonk
AG.Darmian Pharma AG, Kuste
Biopharma Mindmaze Genpharm,
GenkyaoTex Susse 54 ProCom Sx
Holding SA and My [31C S&

The Board has undertaker a
thorough re siew of each of Elmar s
exterpal appointments and i
satisf ed that he nas sufficient
ume to meet all of hus Board
responsibities at Chimgen

Further, the Board finds the
sdditianal imsaht gamed by bis
participation on other Boards o
be of enormaus benefit

EXTERNAL APPOINTMENTS

Snaur (s currently Charman of
C7 Heaalth Limited, a oraoider of
software and services for the
neaithcareg sector

The Board 15 satisfad that this
exterral apoontment does not
impact upon the CEC's abint ; to
discharga his role at tne Company
efiective’

EXTERNALAPPOIHTMENTS

Sharon s currertly a
Non-Executive Director for
Cirgassia Group plo where she
15 Chair of the Remuneration
Committee. She s alsc or

the Board of Morphabys A
cAudit and Risk Commeties)

EXTERNAL APPOINTMENTS

Professor Boyd s currentiy

CrG ot Alan Boyd Consultants
cmited a private speciahst
biopharmacautical consultanc,
compan,. heas alse a Director of
Celentyx Limitad arnd Non-Exac
Director of Transine Therapautics
vtd



|AN JOHNSON

Sanior Indepandent Dirpctar

ANNE HYLAND

Independent
Non-Executive Cirector
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IAN NICHOLSON

Independent
MNon-Executive Director

AMANDA MILLER

Genearal Counsel
and Company Secretary

APPOIRTED APPOINTED APPOINTED APPDINTED

August 2021 January 2018 September 2012 June 2017
COMMITTEES COMMITTEES COMMITTEES

SKILLS AND EXPERIENCE SKILES AND EXPERIENCE SKILLS AND EXPERIENCE SKILLS AND EXPERIENGE

lan has extensive experierce
having spent his business career in
Iife stience He alsc bas histed
company expenegnce and ywwas
founder and CEC of B otrace
Internationsl PLC wh ch was a
Ysted company unhlits saie 1o 3M
1 Becember 2006

Priar to these anpointments lan
was a Mon-Executne Director of
Ergomed PLC and Executive
Chairman of Bicgquell PLC,
Non-Executive Chairman of
Quanturn Pharma F_C, Cyprotex
PLC ard Ce'sis Group Ltd He has
also served on the boards of
various other publc and private
campanmes ncluding AlM-listed
compames Evars dnaly tical Group
and AOI Medical Inc

lan studied at Carchff University
obtan:ng a B 5¢ and M.5c 0
Microlnoiogy, He s a Chartered
Biologst. a Fellow of the Royal
Society of Biology and a member
of the Institute of Directors

Arne has a strong track record
with rthe biopharma sectar
Er.rging with her over 25 years of
financial experence vath both
pubhc and private companies

Anne s a Chartered Accountant
(FCA) and corporate tax adviser
(CTA - AITH and holds a degree
N Business Studies from Trinity
College. Duibhn, Anne’s previous
roles include CF Q of BB
Diagnostics Group Limited and
FTSE-hsted Vectura Group ple.
Prior to ber role at vectura, 4Anne
hed a number of senior finance
positions at Celltech Group plc.
Medeva plc and KPMG

lan has owver 25 years of
internatuonal experience in
management and {ransactons
within the [ife sciences sectar He
15 currently an Gpearatng Partner
of l ondor-pasad 2dvent Life
Scences LLP

lan previously spent eight years as
CEQ of the privately held
antfungal drug development
company F2G Limited and befare
that CEQ of the oncology R&D
cormpany, Chroma Therapeutics
Limited Prior to that he was
Senior Vice President. Business
Developmeant at UK botechnology
comparny Celltech Group plc

lan has worked extensively in
licensirg. M&S and market
davelopment in the Uk, Eurcpe
and the U5 and holds a B5c
(Hons ) from University College
London and an MBA from Boston
University He holds Board
pos-tions at Climgen Group plc
and s Charrman of Biaventix plc

Amanda trained ard gualified

as a Uk solictor at Freshhelds
Bruckhaus Dernger and has over
20 years of legal and governance
experience Befare joimng Chinger
‘N June 2017, she was vice
Fresident and European General
Counsel at shire Pharmaceut cals
Group plic where she had spent 14
years In positions of increasing
responsibility in the UK and US
Sne began her professional career
a5 a commadity trader for Cargill

EXTERNAL APPOINTMENTS

In addition to his current role as
Executive Chairman of Circassia
Group PLC, lan s also currently
Nor-Executive Chairman of
Redcentric PLC

EXTERNAL APPOINTMENTS

Anne s CFO af Kymab Ltd

a piopharmaceutical company
acguired by Sanofi in Apnl 2021
for an upftront payment of 11
bihon and upto S350 mithion in
deferred consideration Shes
also a Non-Executive Director of
Elementis plc, a global specialty
chemicals company.

EXTERKAL APPOINTMEATS

lan s currently Non-Executive
Chairman of Bioventix plc lan s
also Chairman of the Investment
Committee at Cancer Reszarch
UK Fioneer Fund, Director of
Casewell Consalting Limited, F2G
Limited. and wWells Stores Limitad.
and an Operating Partner at
Aglvent Life Scierces LLP

EXTERNALAPPOINTMENTS

None

KEY T0 COMMITTEE MEMBERSHiP

@ Audit and Risk

® Remuneration

® Narminatian

@ crar
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CHAIRMAN'S INTRODUCTION T0 GOVERNANGE

WE CONTINUE TO ENSURE
ROBUST AND APPROPRIATE
- CORPORATE GOVERNANCE

WE WILL CONTINUE TO EYOLVE

OUR CORPORATE GOVERNANCE

ARRANGEMENTS TO ENSURE

THAT THEY ARE ROBUST, ——
APPROPRIATE AND SUPPORTOUR ~ ncerercer:
GROUP CULTURE AND PURPOSE. e e

DEAR SHAREHOLDER

As | begn my first year as Chairman of Chrigen |
am pleased to introduce the governance section of
the Annual Report for the year ended 30 June 2021
I would hke to thank my predecessor Peter Allen far
hLs rmportant contnbution and leadership since (PO
11 2012 and wish him well for the future

Inthe year under review the Board continuad to
evolve the Group’'s corporate governanca
arrangerments to ensure that they are rabust,
appropriate and support the Group culture and the
Company’s pdrpase The Board continues o
Leleve that we must adhers to the principies of
integrity, respect transparency angd opennass and
Board members are expected to lead by example

5 we sef ouT N the pages that folcw, the philosonby
that underpims our Company purnose of "Right
Madicing, Right Patient, Rignt Time’ also 'nfluencas
tre Chmigen approach to governance Although we
are an AIM listed Company. and follow tha AlM rules,
we have also chosen to comply voluntarily with the
UK Corporate Governance Code (the Cade’) whnich
was drafted with larger, mamn market isted compannas
nmind We fael that this mare prescriptive and
rngorous code s the bast At for cur Company, where
we strive 1o demonstrate bast practice in all we do.

COMPLIANCE WITH THE UK CORPORATE GOYERNANCE CODE

Lam pleased to report that, thraughout the year
Jnder raview, the Company compliad wth all the
principles of the UK Corpaorate Governance Code
save for therequirement 1o urgertake 3 Boaro
evauation process Last year the Board took part in
a full externaly faciitated, board evaluaron exercise
wh Ch proved vary mformatva ang the Board acted
on a number of recommendations tc ensure that the
Board team was working effectively with the
recessary rigour and chahienge This year the Board
tGok the decision not to repeat the exercrse due ta
the number of changes but w.ll be unoartaking an
eyvaluator in 2022 Recently tne Board membershp
nas been through sign.ficant changes i personng
and we have now taken the dedision to allow the
rew poard membears to settle into thewr roles netore
smbarking on an evaluation exercise

rami leokna forward te leadng the Board througn
the comimg year ard centinuing to evolve and
strenather our governance arrargameants



CORPORATE GOVERNANCE STATEMENT

Asa company whose shares are traded on AIM, the Company
s subject to tne AIM Rules (the 'AIM Rules’) for Companies,
Pursuant to Gamended) AIM Rule 28, every company whose
shares are traded on AlM s reguired to state on its website
which corporate governance cade it apohes, how)t comples
with that code, and where It departs from its chosen corporate
governance code an explanation of tne reasons for dong so
(Corporate Governance Statement),

THE CLINIGEN APPROACH TO GOVERNANCE

The Board has electad to report agamst the UK Corporate
Governance Code as we believe that it encompasses the best
practice in UK governance, Atits heart, the Code emphasisas
the value of good corporate governance to long-term
sustanable success and this fits with our own corporate ethos
Although AIM listed companies are not required to comply
with the Code (unlhke those with a premium listing on the Main
Market). the Board's election to follow 1t underping our belief
that effective corporate governance assists the delivery of the
Group's corporate strategy. the management of rnsk and the
generation of shareholder valug Good governance impraves
Board effic ency. boosts investor confidence, reduces cost

of capital and helps pretect cur shareholaers long-term
interests Chnigen values corporate governance highly. rot
only in the beardroorn but across the whale business of

the Group

Whlst the Chimgen Board follows both the Code and AIM
Rules when ensuring tnat the hrghest standards of governance
are mer, we are also influenced by our corporate culture and
our Company purpose Our cultura, which encompasses the
values of excellerce. teamwork puthing patients first, ethics
ard integrity 1s known internatly as the Chimgen Way as
referenced in the ESG section on page 32 Cur Company
purpose of ‘Right Med.cine. Rignt Patiert Right Time’ 15 set
out in our Strateg-c Report on pages 8to 1)

BOARD ACTIVITIES AND THE GOVERNANCE, CULTURE AND MISSION INFLUENCES

THE UK CORPORATE

GOVERNANCE CODE CONSIDERING AND

COMMUNICATING
WITH STAKEHQLDERS

RISK MANAGEMENT

GOVERNANCEREPORT 63

The following section cuthines in broad terms how the Board
has managed and aprhed standards of corporate governance
that are appropriate for the Group's s'ze and circumstances

BOARD LEADERSHIP AND COMPANY PURPOSE

Clhinigen is led by an effective and entrepreneunal Board which
establishes the vision and strategy far the Group and takes
responsibility for the long-term success of the Company The
inciidual members of the Board have equal responsibility for
the overall stewardship, management and performance of the
Group and for the approval of its long-ferm abjectives and
strategic plans

The Board Is resporsible to the Company s sharehalders, and
other stakehotders, with its main objective to \ncrease the
sustainable value of assets and long-term viatulity of the
Company. The Board reviews business opgortunities and
determines the risks and control framework 1t also makes
decisions on budgets. Group strategy and major capital
expenditure The day-to-day management of the business

15 delegated to the Executive Directors and the Executive
Management Team

The Board has a schedule of matters specifically reserved for
115 approval (whichis reviewed anrualyy and follows an arnaal
work schedule which 1s designad to ensure that all matters,
which fall under its rermit are considered at the aporopnate
times of tne year. Matters are aelegated to the Board
Committees Execut ve Directors Executive Management
Tearmn and seniar managemeant where appropnate and

there s an effective feedback loop in place to ensure that
rhe Board has continuous oversight on progress, The
schedule of matters reserveag for the Board and terms of
reference for each of its Committegs can be found on the
website www.clinigengroup.com

CULTURE -

MONIFORING THE THE CLINIREN WAY

PERFORMANGE 8F THE
BUSINESS

EXTERNAL . CONSIDERING SETNG ) INTERNAL
INFLUENCES P TRMEGL BUARD ACTIVITIES SATERY ) < INFLUENCES

OVERSEEING
CORPORATE
CULTURE

CONSIDERING
STRATEG'C
DISPOSALS

APPROYING COMPANY PURPOSE -
BUSINESS PLANS RIGHT MEDICINE,
AND BUDGETS RIGHT PATIENT,

RIGHT TIME
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CORPORATE GOVERNANCE STATEMENT continuee

MATTERS CONSIDERED BY THE BOARD IN 2021 INCLUDED:

TOPIL DISCOSSION CONSIDERATIONS DELEGATION AND FEEDRACK
STRATEGY - Strategy Review The genaration and preservation - Day-to-day implementation of
- Acquisitions disposats of Company value, the strategy i1s delegated to the
and earn-outs Executive Management team
Tne CEQ provides a detalled
report on progress at each
Board meeting
CULTURE - ESG/Sustanabity The necessity that our Directors, - The Sustainability Steering
- Approval of 2 Human Rights Pelicy  the wider workforce and those Grodp s tasked with
- Approval of a Supplier comparnigs and mndividuals we operationalising our
Code of Cenduct work with exhubit behaviours and sustamability framework This
- Review and approva’ of the actions which fit with the group reports to the Board at
Modern Slavary Act 2015 Company's culture. The need to regular intervals
Staternant for 2021722, includirg a  ensure that all who work for - The Group's HR and lega! teams
Modern Slavary Risk Assessment Climigen commit to creating a monitor developments in the
for 2021 warkolace that maximises the fieid of human rights. modern
- Agreeng the Clirnigen Valuing potantial of ail peopie and where slavery and employment law to
Diversity” Commitmeant evaryoneg 1s valaed and faels 435255 any impact ¢n the rights
empowered to contrioute to our of the workforce, our custamers
caontinued success or stakehoiders
- The procurement team ensures
that the comparies we work with
comply with our Suppher Code
of Conduct and report back to
the senior leadership «f there are
any 1ssues aor discrepancies
FINANCE - Approval of the finanaal The need to provide fransparent - Thie Audit Committes reviews
statements and trading updates and accurate information to tne tne financial statements and
- Arnad budget market and the need to ensure that ralevant market anncuncements
the Company generates and pefare making recommendations
preserves value over the long term 1o the Board
- The CEQ ana the CFO presont
the budaest to the Board for
scrutiny and challenge and
rapart financial performance
against budget at each Board
meating
RISK AND External and Internal The need for the Board to establ sh - The Audit Commities scrutinises
|NTERNA|. Audit plans formal and transparent policies the plans, and the performance
and procedures tg ensure the against plan, before making
DUNTML effectiveness of its internal recommendatons o the Board

controls systems and the integrity
of financia' statements

GOVERNANCE

Consideration af the Directors’
duties under Section 172 of
the Compan.es Act 2006
Mortornng of developments
within the sphere of corporate
govarnance

To ensure high standards of
governance and adharence to
apphcabk'e regulations throughout
the Grour

The Gereral Counsel and
Comipany Secretary s tasked
with monitaring corparate
governance developments and
reports 1o the Board on any
sianificant 1ssues of relevance to
the Group, She also prov-des
trairing and information papers
on governance topics at regular
intarvals
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TOME HISCUSSION CONSIDERATIONS DELEGATION AND FEEDBACK
SHAREHOLDER - Aninvestor relations report s a Recognising the nead to ensure - The CEOQ and the Investor
ENEAEEMENT starding item on Board agendas that investors are provided with Relations Director take

- Review of Investor presentations
- Dscussions on any meetings

individual Directors have had
with sharehcliders

timealy and accurate infarmation
and that there1s a process by
which the views of the investors
can ke fed back to the Board

responsibility for the investor
relations program. ensuring that
invastors have opportunities to
meet with the Board where
appropnate, and have therr
views relayed to the Board for
consiaeration

WORKFORCE

Regular review of tne vulpul

The need ror the Board 1o ensure

The Workfarce Engagement

ENGAEEMENT from tha Peakon employeae that the workforce s engaged, 15 Director, along w.th the SYF HR.
erngagement platform atigred with the Company cultura are tas<ed with ensuring that the
Presentation by the Workforce and that the Baard s alert ta any views of the workforce are
Engagement Director on his CONcerns empioyees may have communicated to the Board and
crogram of work for the year with ongoing communication to
the workforce about how the
Beoard has consiaered and acted
on feedback
- The Warkfarce Engagerment
Director ensures that the views
of the workforce are taken into
consideration during Board
discussians
OTHER KEY - Ongoing consiaeration of how The need to consider all - The Executive Directors and
STAKEHOLDER any decision made by the Board stakeholders when makng Executive Managerment Team

are required to demonstrate
consideration of the Company's
key stakeholders whnen putting
praposals to the Board

- Thempact of the Company's
actiaties on its key stakeholders
are included in any reviaw of
the significant risks faced by
the Company

will impact the Company’s strategic decisions

key stakeholders

ENGAGEMENT

AGM OUTCOMES - Review of voting at the 2020 AGM  Recognis ng the need to take inta - Manitonirg of votes as they are
account any significant numoers of cast by the General Counsel
votes against ary of the resoldtiors and Company Secretary whao
at the Company s AGM updates the Board regulariy on

any dissent.

- The votes cast in favour of each
of the resclutions put to the
2020 AGM were well over 80%
of total votes cast

WHISTLEBLOWING - Approval of the Freedom to Speax Recognition that employees and - The Audit and Risk Committes

Up Pahcy, including an anonymous  contractors must be able to access regularly reviews any reports
email function availlaole to ali a rmeans of reporting any concerns which come up through the
empoyvees globally. of ithegality or wrongdoing at Freedom to Speak Up system
work This system must provide and, where necessary, would
anonyrmity for users 17 this s escalate tnese up to the Board
desired Tne legal tearmn monitors the
systam and would escalate any
serious matters which comea to
Ight betweean regular Audit and
Board meetings
CONFLICTS Directors are required to declare “he need for Directors to avoid Any conflicts ar potential
m; |NTEREST any confhcts of interest on any situational conflicts of interest conflicts of interest are dealt

matter to be discussed at the
beginming of each Board meeting

and recuse him/herself from any
d-scussions where a conflict of
interest might arise.

with at the time they arise
The Board does not delegate
this responsibibty

RECORDING OF
- ANY MATTERS
OF CONCERN

Ary matters of concern expressed
by any Baard member will be
included in the minutes of that
meeting

The necassity to ensure that
minutes accurately reflect the
views of the Directors, ncluding
any that conflict with the general
CONSENsUS.

The General Counsel and
Company Secretary produces
accurate minutes,

These are reviewed by all Board
members bafore thay are
approved
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BOARD COMMITTEES

The Board has established a Nommation Comrmittee, Audrt
and Risk Committee and Remunaration Committes, each
having separate duties and responsibilitizs, Reports from
each of these committeas can be found on pages 62 to 85

BOARD AND COMMITTEE MEETINGS

The Board meets on a formal basis regularly throughout the
year and met eight tmes in the year ended 30 Jurne 2021

The Committee meetings are schedulad around the Board
meetings Agendas, Commttee papers and other appropnate
information are distributed prior to each meeting to allow the
Board to meet its duties The non-executive cirectors meet
reguiariy without management present.

Moving forward the Audit Committee shall meet regularly with
an externa auditor (including once at the planming stage
before the audit and onge after the auanit ar the reporting
stage) and at teast once a yvear, meet with the external auditor
without management heina present to discuss the auditor's
rermit and any issues anising from the audit

The Directors’ attendance during the year ended 30 June 2021
was as follows

BUSITAKD AISK REMBKERATION HOWINATION

BIARD CONMITTEE CIMMITTEE CAMMITTEE

S Chilton a z1 o1 af
N Keher g 3! 2 al
P Allen 3 3 4 3]
JHartup! 3 3 3 z
I Micholson a 3 4 &
A Hyland g 3 4 2!
A Boyd 8 3 7
S Curran’ 1 - - 1

DIVISION OF RESPONSIBILITIES

Theres g clear division of responsiol ties petween the
Chairman, the CEQ of the Company and the Seraor
Indepandent Director The Board includes an appropriate
combination of Executive and Naon-Executive directors, so that
no one indvidual or sma'l group deormmates decision makimng

The roie of the Chairman 1s 1o l2ad anc manage the Board,
ensuring the Board's effectiveness i ali aspects He ansures
tnz active engagemeant by all Board meambpers promonng

a culture of chalenge openress and scrutiny The CEQ
manageas the Group's business and develoos its strategy

The CEC leads the servar managemaeant tearm i delivering the
Group’s strategic objectives The Senor independent Directar
{"S'Dy serves as a sound.ng board for the Chair aro ac1s as an
intermediary far other Directors They hold annual meetings
with non-executivas, w.thout the Chair present to appraise
the Cnair's gerfaormance. They are alsa avallable to meet with
fe'low non-executives on other such occas.ons if this proves
necessary Role descrigtions of the Chairman, CEC and SID are
avalable on the Campany's website www.clinigengroup.com.

The Workforce Engagement Cirector 1s the Mon-Executive
Diractor tasked weih helping to ensure tnat the views and
concarns of the workforce are brought ta the Board ard
taken into account

The Non-Executive Directors responsibintes are to challenge
guide and contribute towards the Group s strategy. and to
challenge the financial controls and systems around risk
management 1o ensurg that are suitably robust. They are
tasked with appointing Execdtive Directors f and when
vacancias anse and they are reguired to hold the incumbent
executives and managerment to account. The Charman
ensuras that the Non-Executive Directars meet at least once

a yaar for discussion without managemeant present Non-
Executive Directors are reguired to devote a mrumuam number
of hours per annum 1o ther rolas on the Climigen Board and
this 1s set out in thair letters of appointment Directors are
reguired to gan prior approval for any additional external
appointments The Code sets out criteria designed to assist
the Board in determining whether there are circumstances that
might affect, or could appear to affect, a Director’s judgement
and therefore ther independance As reguired by the Code,
halt the memiers of the Board are dearmed to be mdependent

Tne Campany Secretary, whoas also the Group s General
Counse!, supports the Board and advises on all governance
matters and. along with the Chairman. ensures that the Board
has the policies, processes information and resources to
functior effactively She schedules the Board meenings,
ensuring tnat sufficent tme s allowed to consider al! the
relavant agenda items All Directors have access to the aovice
of the Company Secretary and her appoimtment 1s a matter
for the Board

BOARD COMPOSITION, SUCCESSION AND EVALUATION

The Board believes that it nas the right comumation of
skills and experience among 1ts maembers and the members
of the semor management team Biographies are set cut on
pages 62 to g3

SUCCESSION PLANNING

The Board contimually 35585585 (1S mMemEershig to ensure it has
the necessary gualities required 1o operate within a robust
governance structure which the Board believes fits the
requiraments of the Group During the year the Board
strengthenad (s membership with the appontment of Sharon
Curran as an independent Non-Executive Tirector Sharon will
take over as Charr of the Remuneration Committes when lan
Nicholson steps down from the Board in November

Petzr Allen independent Non-Execut.ve Chairman
CChairman ), who served the Company for nine years as
Chairmanr of the Board, stepped down on 1 Septamioer 2021
and lan Nichalson, who has also served for 9 vears. wili be
standing down at the Company's AGM 0 Novarnber 202]
Elmar 5chnee. who was appointed to the Board on 3 August
2021 was appointed Chairman on 1 September 2021 ar
Jahnson was also appointad to the Board on 3 August 2027
and serves as the Company s Senior Nan-Executive Director
Nick Keher steppad down from the Beoard on 24 August 2021

Details of the process folowed for both appoimiments and tne
work undertaken around succession planming withnn the Groups
15 set out intne Nom nation Commuttee regort on page 69

2021 BOARD EYALUATION

In June 2013 the Board conaucted an externally facihiated
evaluation and the recommendations of that report wers

set out in the 2020 annual report The Board nas not
corducted an evaluahon in the year under raview and further
detalls on the reasons for thus are included nthe Charmang
introductian to th:s report

Ag requred by the Code al' Cirectors. acart fram lan Nicholsan
who s stepping daown will offer tnemselves for elechion ar
re-elaction at the AGM



BOARD COMPOSITION

BOARD TENURE

BOARD GENDER DIYERSITY

SERIOR MANAGEMENT TEAM GENDER DIVERSITY

APPOINTMENT PROCESS

SCOPINE

NOMINATION COMMITTEE DISCUSSION

{both scheduled and ad hoc meetings including
Executive Directors where appropriate)
CONSIDERATIONS - Identification of a vacancy
- The needas of the organisation
currently and in the future
- The persanal sklls and
aualifications required
- Tre dynarmics of the current Board

5

APPOINTMENT OF A HEADHUNTER
CONSIDERATIONS - Market reputation
- Reach
- Understanding of the Clinigen culture
and company purpase
SEARCH

PRODUCTION OF A LONG LIST
Q CONSIDERATIONS - Skillset
- Experience
- Gendear. ethricity, and packground
diversity

PRODUCTION OF A SHORT LIST
CONSIDERATIONS - Specific skil's

- Experience
- Potrential for overboarding

BCGARD MEETINGS WITH THE SHORT-LISTED CANDIDATES
CONSIDERATIONS - Cultural fit
- Abihty to challenge

APPOINTMENT

%@ NOMINATION COMMITTEE RECOMMENDATION TO THE BOARD

CONSIDERATIONS - Due Dnhgence findings

POSTAPPOINTMENT

it INDUCTION PROGRAMME

CONSIBERATIONS - Director's duties and responsibiities
- Famihansatron with the business
- Meetings witn key employees
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NOMINATION COMMITTEE REPORT

The Chairman of the Namination Comrrittee s Elmar Schnee
(previously Peter Allen), with Sharon Curran (and previously
Jobn Hartup) and lan Nichaolson being the other members of
the Committee The Committee meets at such tmes as the
Chairman of the Committes reguires, The Comrmittes met six
tirmes during the yvear to discuss succession planning and
Board composition

SUCCESSION PLANNING

The orimary rale of the Committce 15 regulany Lo review

the structure, size and composition of the Board, give full
consideration to succession planning for Directors and

other senior executives and evaluate the balance of skills
knowledage. exper.ence ard independence on the Board When
considering succession planning, the Committes s cogrisant
of the desirability to promote aiversity of gender, socal and
ethnic backgrounds, and cognitive and persona’ skilis The
terms of reference for the Committee can be found on the
Caompary s website www.clingengroup.com

BOARD CHANGES

At the AGM in November 2020, John Hartup stepped down
from the Board Jonn had beer on the Board for over B vears,
and during that period had served as Senior Independent
Director, Workforce Engagement Director and a member of
the Audit anda Rk, Remuneration and Nomination
Committess

During the year the Comm ttee considered the appointment
of a new Non-Executive Director and was assisted inits work
by an external headnunter, RSA Following a formal, rigorous
and transparent procedure (set out beiow), the Committee
was pleased to recommend the aopointment of Sharon Curran
to the Board Shargn has significant experience n the
pharmaceutical sector and the expertise she brings fram the
induastry and other company boards fitted the criteria scoped
out by the Committes Sharon has also been identified as the
successor to lan Nicholson, as Chair of the Remunaration
Commrttee, when lan steps down from the Board in Novemibzer

There have been a number of changes 10 the Board since the
vear end Elmar Schnee, joined the Board on 3 August 202 as
anindependant Non-Executive Director and designated
successor to Peter Alien as Charman. Peter Allen then
stepped down from the Board on 1 Septermber 2027 having
served @ years as Chairman

lan Johnson joned the Board on 3 August 2021 lan's
aoponiment was suggesied by one of the Graup's major
shareholders ana the Board and Nomination Committee,
having undertaken extensive due dihigence. agread that fus
appointment was agproprniate, it was also agreed that lan
himself was aligned with the Group's culture and would be
provide the necessary rigour and challenge in the Board raom
Given these factors and having only recently considered other
canddates for a non-executive role, In the process to appoint
Sharon Curran the Board d:d not use the services of an
external headhunter or consider a longlist of candidates lan
was also been appointed Serior Independent Director, a role
he took over from Anne Hyland who stepped into the positron
temporanly. following the departure of John Hartup

Nick Keher stepped down as a Director of the Company on
25 August 2021 He has agreed to remamn in the business and
will facilitate a smooth handover once hus successor s found

lan Nicholson. who joined the Board in 2012, will be stepping
down frorm the Board at the AGM lan has served on the Audit
and Risk, Remuneration and Nemimation Committees
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AUDIT AND RISK COMMITTEE REPORT

WERE

- GONNECTING
- RISK & CONTROL

THE GLOBAL PANDEMIC HAS
HEIGHTENED THE NEED T0

MAINTAIN A ROBUST SYSTEM

OF INTERNAL CONTROL AND RISK
MANAGEMENT T0 ENSURE TRE GROUP
CONTINUES TO REMAIN RESILIENT,
AGILE AND IN CONTROL.

ANHE HYLAND

Auat and Risk
Commitree Chair
15 September 2021

COMMITTEE MEETINGS ~ ATTENDANCE

3 100

COMMITTEE MEMBERSHIP

VLT AND RISK

COMMITTEE

AWyland 5
JHartup! 3
I Nicnolson 3
S Curran’
COMMITTEE RIGHLIGHTS

- Assessment of the key estimates and
ludgerments used in respect of the half
and full-year results.

- Oversaw the establishment af a new
Internal Audit function, including the
appointment of a new Group Head of
internal Audit anda Risk, and BDO LLP
as a co-source partner following a
competitive tendering exercise.

Reviewed the enhanced process for
identifying and managing risk and
compieted a full review of the principal
risks and how they are mitigated.

- Supported the Board In reviewing
and approving the Group's new ESG
model, including how ciimate risk and
opportunities will be assessed
and reported in preparation for TCFD
disclosure in next year's Annual Report.



STATEMENT FROM THE CHAIR OF THE AUDIT AND RISK COMMITTEE

lam pleased to present the Audit and Risk Committae's ('the
Cammittee’) report for the yvear ended 30 June 2021 This
report sets out detals of the actwities undertaken by the
Committee during the penod, in order to discharge its
responsiiities in relation to supporting the Soard in ks
cversght ard momtoring of the robustness and integrity

of financial reporting and N gam ng assurance on the
offectiveness of the risk managemant and internal control
systemn in place at Chinigen

The glona! pandermic has heightened the reed to mamntain
a robust systerm of nternal contral and rnisk management o
ansure that the Group remains reshient agile and in contrel
Asa Committee we have continued our work on the
ossontial oversight of financial reporting. interral confrol
and nsk management systems, including overseeing the
implementation of a new control attestation inrelanon to
Internal Contro's over Financial Reporting ( ICFRY), the
introduction of an enhanced approach to risk management,
and the commencement of assurance activities over kay areas
of risk such as cyber data privacy and IT general controls

Whilst the pandemic nas impacted the Group's financial
performance during the year. we have continued to operate
with minimal disruotion to our supply chain operations,
adapting operational processes where required to enable
employees to work safely whilst ensuring supply o our
customers. | am pleased to report that throughout tms
chailenging year, the Group’s governance and internal controls

over financial reporting bave continued to operate as intended,

Inaddition. the introduction of a new internal Audit function in
October 2020 has increased the Group's focus, capability and
capacity Over assurance.

Locking ahaad, the Committes will continue to monitor the
potential impact of the panderruc on the financial performance
of the business whilst maintaining a strong focus on internal
controls and the developing matunty of the Group's nsk
management approach We will also moniter the development
of plans in readiness for the changes required to mest the UK
Government's proposals coming out of the 'Restoring Trust in
Audit and Corporate Governance' consultation

GOVERNANCE REPORT n

THE PURPOSE AND FUNCTION OF THE AUDIT AND RISK COMMITTEE

Purpose

The role of the Audit ang R.sk Committee s to monitor and
review the integrty of fimancial information and to provids
gssurance to the Board that the Group's intarnal controls
anar sk rmanagement pProcesses are apopropriate and
regularly reviewea We also oversee the work of the external
auditar, approve ther remuneration and recommend ther
appointment 1N addition to the disctosure reguirements
relating to audit committees under the Code, this report sets
out areas of sign:ficance and particular focus for the
Committee,

Membership, meetings and attendance

The membership of the Committee together with
appointment dates and attendance at meetings. are detalted
an page 70 Sharon Curran joined the Committee on her
appomtment to the Board in Apnil 2021 All Committee
members are Non-Executive Directors

The Board considers that all members of the Committes are
inctependent and have competencies relevant to the sector
inwhich the Company operates. Anne Hyland, as Chair. 1s a
Chartered Accountant with over 25 years” financial, nisk and
commercial experience in listed companies The Board has
deterrmined that the Group meets the Code requirements for
the Committee to include at feast one member with recent and
reievant financial expenence The biographies of all Committee
members are detalled on page B2 to 63

Mestings are attended by the members of the Committee and
others who attend by invitation, being principally the CEQ.
CFO. Group Financial Controller, General Counsel & Company
Secretary. and the Group Head of Internal Audit and Risk
Other members of executive management may be invited to
attend to provide nsight or expertise in relaton to speacific
matters The PwC Engagement Leader and other
representattves of the external auditor are also nvited to
attend Committee meetings to present their reports on the
interim rasults and fuli-year aud:t They also present thair
proposed audit pran to the Committee

Ir addition, the Committee Chair meets with the Group Head
of Internal Audit and Risk and the external audit Engagemeant
Partner outside of the Committee meetings to obtain a full
understand of the key agenda 1items. enanling these subjects
to be discussed meaningfully at the meetings
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AUBIT AND RISK COMMITTEE REPORT contivuen

MAIN ACTIVITIES OF THE COMMITTEE At each mesting, the Committee reviews the foliowing items
The Committee has met three times since the last Annual routinely

Report was issued. These meeatings were scheduled meetings - status of statutory audits and reporting,

and are generally imed to camncide with tha financial reporting - thainternal audit progress report. and

fimetable of the Company. The annual program of work ensures  ~ [N€ strategic nsk register

the Committee considers standima items of business aiongside

any exceptional mattars that may arise during the year The table below shows the full breadth of Comrmittee activity

dunng the year.

TopiC FYZ1MAIN ACTIVITIES AND KEY AREAS OF FOCUS

PURPOSE AND FUNCTION - Reviewed the Committee’s terms of reference

OF THE COMMITTEE - Rewviewed the effectiveness of the Committes

FINANCIAL REPORTING - Rev.ewed and considered the half-year review momorandum prepared py the external
auditor

- Reviewed the Group's preliminary statemeant, dvaft Annual Report for the year ended
30 June 2021 and management presentation o invastors

- Reviewed the annua! and half-yearly financial reports and related statements including
clanty and completeness of disclosures and use of alternative parformance measures

- Discussed the key findings of the external asditor on the interim and annua! consolicdated
firarcral statemants

- Rewviewed the independence. abjechvily, performance and effectiveness of the external
auditor

- Rewviewsd the integnty and consistency af the key accounting judgernents in determining
half-year and full-year results

- Considered f the Annual Report and Accounts taken as a whole are fa'r balanced and
understandable
Consaered the gaudt memorandum preparad by the external auditar, incluaing
- review of accounting treatmeant of non-undarlying tems
- assessment of acaguired mtangibile assets and goadwill including mpairment

as55255ments Lnosrtaxken
commentary an the general control environment across the Group

- Reviewed the going concearn and viabihty statemeants

- Reviewed the Group s accounting for the divestrment of the UK Specials Manufacturing and
Asgptic Compounding business during the yvear

INTERNAL CONTROLS - Oversaw p'ans by Interna) Audit to wmp\amamr 3 new control stfestation process in support
of the ICFR

AND ms“ MANAGEMENT - Ravewed and endorsed plans to enhance the Group’s approach (S enterprse risk
manayernent
Reayviawad rhe Groun's stated principai risks and uncertainhies

INTERNAL AUDIT Appamted a naw Group read of Imternal Audit and Risk to puild capacity and capability in
respect of the internai control and risk management framework
- Appointed BDC LLP as Clirnigen's co-sourca internal auait service provider following a
compebtive tendearing exercise
- Considered and approved tne Group Internal Audit Flan and Strategy
- Receved and apoproved the internal Aucdit Charter
- Recaived perioaic orogress reports on interna, audi and risk management

EXTERNAL AUDIT - Reviewed an aoprovaJ the external auditors half-yearly plan
~ Reviewed and approved tha external guditors full-year external gud.t strategy
~ Raviewed the findings from the external audit inciuding financal judgements and interna’
control observations
- Reviewed external auditor's performance and effectiveness throughout the financial year
- Reviewed external auditar's independence and associated non-aud't fees



FINANCIAL AND NARRATIVE REPORTING

All significant matters that the Committee considered durng
the year were supported by relevant justification papers and
weare fully discussed so that due and approprnate consideration
was given before any decision was approved

FINANCIAL JUDGEMENTS

The Committee revieweo both the half-year and full-year
reporting and carefully considered the key judgemerss
appiedn preparatior of the conschdated fimancial statemeants
including the annuat iImparment review of goodwill,
irrparrment reviews for intangibie assets, the revenue
recogrition estimates for sale of products wholesaie, the
Managed Access judgment of being a onnaipal. estimates of
contingent consideraticn payable for 1Zore, and the basis for
the alocation of goodwll ano intangibles in the caloculanon of
loss an sales ¢of the UK Compounding business, Further detaids
of these judgments and estimates are detaled ir note 2 of the
financial statements

The Committea gave particular attentior to significant marters
where judgement was nvowved, which were camplex in nature
or where alternative performance measures (APMs") were
providad to enhance investors’ understancing of the
underlying perfarmance The Group uses various non-CA AR
APMs withninternal management reporting the Half-Yearly
Report and the Arrnual Report The cpjectve of these APMs 1
tosolate the impact of exceptiona’. ore-off ar non-trading
related iterms to allow the Boara and users of the accounts

to understand better the underlying performance of the
business The Group alsc uses corstant exchange rate growth
percentages to ehminate the impact of exchange rate
fluctuatnons ard to show the underlying business growth
These matters were wel supparted by naners proviced by
management and were sozcifically reviewed and agreed by
the external auditor in their reports to the Committes and in
related discussions

GOING CONCERN AND VIABILITY STATEMENTS

The Committee reviewed the Group’'s go'ng concern and
viabilty staterments set out or page 87 of the Governance
Report In cons dering the viability statement the Committee
paid particular attention to the robustness of the stress testing
scenarios, the cash flows forecast by the Group and the
committed bark facilities avaitlable. The Committee agreea
that the process be amendad this financial year to disclose the
impact of COVID-19 on tradmng as a princinal sk and to
develop additional viability stress testing scenarios The
external auchtor reviewed management’s assessment and
discussed this review with the Committee.

FAIR, BALANCED AND UNDERSTANDABLE STATEMENT

The Committee considered this Annual Repaort and Fimancial
Statements 2021 taken as a whole. and concluded that the
cisclosures, as we!l as the processes ard controls underiving
its production were appropriate and recormmended to the
Board that the Annual Report and Financial Statemenrts 2021
1s fair, balanced and understandable while providing the
necessary information to assess the Company's position and
performance. and strategy.
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INTERNAL CONTROL FRAMEWORK AND RISK MANAGEMENT

The Board ratains overall responsiility for the management
of the Group's Internal Control Framewaork (C1CF ) and

risk management systems. and has delegatad the ongomg
monitoring and review of the effectiveness of the Group's
internal controls to the Committee Duning the year, the Group
bas continued to review and mature 1ts approach to internal
control and risk management facil.tated through the
mtroduction of a3 new Internal Audit function,

The Group's internal contral and risk management

framewaork includes

- areview Oof management’s assessment over the
effectiveness of the interna control framewaork,

- consideration of Internal Audit's reporting and assurance
provided across Cumigen's risks and controts,

- areview of the gaing concern and viabulity statements
together with the financial stress testing conducted to
support these statements and

- an ongoing review of basehine financial controls and
management attestations on therr effectiveness across
the Group Durng tne vear th's has includad the phased
deployment of a 'control attestation’ process to abtamn
management representations cver the design and cperating
effectiveness of ICFR This process will cantinue to evolve
during the new fimancial year. extending out to include IT
General Cortrols (ITGC) and key operational comphance
contrals in preparation for addressing the potential
requirements arsing from the BEIS consultation an
‘Restoring Trast 1in Audit and Corporate Governance'

Further details inrespect of the Group's risk management and
internal control framework are provided on pages 52 to 61 of
the Strategic Report. along with the principal risks, controls
ard mitigating actions and emerging risks The Board's
staterments on the effectivenass of these processes are
provided on page 56 of the Governance Report

INTERNAL AUDIT FUNCTION

The Group established a new Internal Aucht functior during
the year, appomnting an in-house Group head of Internal Audit
and Risk in October 2020 Internal Audit's respansibilities
include supporting management 10 assessing and mitigating
risks to protect the business, delivering the audit plan and
reporting on the effectiveness of the systems of internal
cantrol Management continues to remain responsible far
estabiishing and maintaining an appropriate system of risk
identification and internal control. and far the prevention anrd
detection of wregularnties and fraud

Internal Audit gperates under a ‘co-source’ mode!, with

additronal resourcing and capacity provided by BDO LLP, who

were appointed in December 2020 following a ccmpetifiva

tender pracess. The adoption of a co-source model enables

the Group to access

- a dwearsarange of subjact matter experts to provide
targeted support in those areas considered te be high risk
and compglex, such as data privacy. cyber security and
contract compliance. and

- BDO's team of global internal auditors across those
territories that we operate withun

A three-year plan to develop the Interral Audit function in line
with projected busimess growth has been approved, Including
increasing the capacity and capabihity of the function
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internal Audit Plan

Internal Audit operates a three-year risk-tigsed assurance
olan which seeks to provide batanced coverage of the Group's
strategic and operational risks and activities The olan s
supparted by a documented Audit Universe' which maps risks
to the Group's divisions and areas of activity and provides
coveraye across areas considerad to have a matenal financial.
operational and compliancs rnisk assocated with them,

The plan was prepared following wide consultation with a
range of key stakeholders [t cons'sts of a rolling program of
core assurance activities, categorised as esther routine’
(cychcal) misk (specifically inked to a Group principat or
operational risk). or request’ (inciuded following a speciiic
request by management). An agile approach to assurance
activity will be deploved to ensure new risks. new acauisitions
and/or areas of major business change are considerad for
inclusion The annuat internal audit plan. which defines the
specific assurance work ta he delivared each calendar year, Is
developed from the three-year plan In February 2021, the
Committee approved an interm plan of assurance work
tnrough to 30 June 20271 alongside the full-year annual plan
for the yvear to 30 June 2022,

The key areas addressed by Interna! Audit through ta the
year-end 30 June 2021:ncluded

- consulting work to document the internal financial control
frammework and deploy a phased rail out of 3 Group-w.de
cantrol attestat on process.

IT control envirgnment,

- data privacy and,

- cybrer security

Internal audit recommmendations are communicated to
Executive Sponsar(s) and the relevant Business Leaders Al
Observations and improvements 1o systems pracesses and
controls are agreed with the sponsor(s) priar to the firalisatiar
of each report Moving into the new financial vear, the
implermeaentation of agread acbons wiil be monitored and
reported monthly The Group Head of Internal Audit and Risk
nresents the results and conclusions of ali assurance reports o
the Committea together with a progress repart summansing
the preceding neriods assurance activity

INDEPENDENCE AND EFFECTIVENESS OF INTERNAL AUDHT

The Commttee considered the effectivenass of the Internal
Audit function and confrmed that inits opmion. internal audht
had operated effectively and provided an appropnate level of
independent scrutiny of the operations of the Group during
the financial yaar, recognismg the function was only fornied in
Octoter 2020 This assessment s based upon the following
considearations

- the internal Audit Charter approved by the Committae in

February 2021 clearly articulates the role, Independence

and authority of Internal Audit.

the Intermal Audit Flan and Strategy presented to the

Committee was nsk-based and appropriately linked to the

Group s principal and strategic risks:

- Internal Audit has added value and additional assurancs
over the Group’s nsk exposures,

- the observations and recomrmendations raised by Internal
Sudht were clearly articulated and concise,

- effactive judgemeant aver the matenahty and risk of key
findings was appl'ed,

- Internal audit has constructively challenged management
and displayed independencea in providing ther canclusions
and observations

- the dual reporting lines for the Group Head of Interral Audit
and Risk into the CFO and Chair of Audit and Risk
Committee worked well and did not compromise
independence, and

- the assurance actraty delivered was based on a clearly
defined plan supported by comprehensive terms of
reference focr each audit

EXTERNAL INDEPENDENT AUDITORS

PricewaterhouseCeoooers LLP ( PwC ) were appainted as the
Group's extarnal aud.tor effective from June 2013 foliowing a
competitive tendering exercise The Committes confirms tnat
the statutory audit services for the financial yvear under review
were conduciad in comphiance with the Competition and
Markets Authonty [ CMA Y Order

1

PwC ggresd tharr audit glan with the Committes, which
inchuadea ther audit scope. key audit sk areas ana materianty
The Comirmties discussed the audit plan with Pw and
approved It togetner with the fees proposed

INDEPENDENCE, EFFECTIVENESS AND OBIECTIVITY OF THE AUDIT PROCESS

independence and objectivity

Both the Board and the external mdenendent aud-tor [(PwC)
have safeguards i place to pratect the ndgpendance and
objectivity of the external auditars, These were raviewed by
the Comm:ttee durmg the yvear ana remain aperopriate In
accordance with International Standards on Auditing (UK
Pw formaly confirmed to the Board its independence as
auditors aof the Company Non-audit services require approva'
by the Commttes

Effectiveness

The Committee reviewed the work of PwC dunng the year

and conciuaed that they provide an effective audit, have

constructive relationships with the relevant carties and that

the External Audit Ergagament Partner crovided ciear and

strong leadersh-p to the audit team THIS assessmeant was

oasedupon

- the Cammuttee 5§ own assessmant of the auality of the gud t
pian the naour of the audit findings and conzlusions, the
extent to which the External Audit Engagemen: Partrer
ungerstands the business and construchively cha'lenges
management and the guality ard clanty of tna technica,
and governance rev ew provided,



- feedback from the Group’s Finance Leadership Team (FLTY)
and those involved in the audit was scught on the quality of
the external audit process and t2am cavaring the following
aspects,

- audit planning and strategy adopted.

- audht execution and conclusion

- timeliness and qual ty of commurication and aucdt
reporiing.,

- efficiency of the audit process and orocedures adoptied

- provision of nsights ano understanding of the Group,

areport prepared by PwC setting out its processes to

ensurc indepcendonce and its confirmabivn ol compliance;

and,

the level of non-audht fees as a percentage of the audit fees

nald to the exterral auditor

The feadback from managemant was reportad to the
Committee at the meeting cn 2 September 2021 Based on the
review set out above, tha Committee s satisfied with the
external auditor’'s iIndepenrdence, effectiveness and objectivity

RE-APPOINTMENT OF EXTERNAL AUDITOR

At the forthcoming Annual General Meeting (AGM ), a
reso'utian to re-apopoint PwC as the external auditor and to
autharise the Committee to set therr remuneration wili be
proposed Inrecommending the re-agocmtment of the
external auditor at the AGM, the Comrmittee a'so considers the
tima frame for the tendering of the aud't finanoial year

NON-AUDIT ASSIGNMENTS

The ndependence of the external auditor 1s an essental part
of the audit framework and the assurance that it provides In
line with the Revised Ethical Standard issued by the FRC
December 2012, the Committee has adopted a palcy. which
sets out a frarmework for determimnang whether ot s appropriate
to engage the Grodp's auditor for non-audit services and
pre-aporovng non-audt fees

The overall objective 1s to ensure that the prov sion of nan-
audit serv ces does not impair the external auditar's
independence or objectivity This includes. but 1s not mitad
to, 355055109 any thraats to independence and objectivity
resulting from the provision of such services any safeguards in
place to eliminate or reduce these threats to a fevel where they
would not compromise the guditor’'s independence and
objectivity, the nature of the non-audit services. and wneather
the skills and experience of the audit firm make tt the most
suitable supplier of the non-audit service

A summary of audit and non-audit fees ir relation to tne year
s provided in note S to the Group’s consohdated financiat
staternents.

KEY AREAS OF COMMITTEE FOCUS IN FY2022

During the year the Commitiee has cortinued Lo weep under
review the BEIS consultation on 'Restorirg Trust in Audit and
Corporate Governance and thus the impact of likely
regulatory reforms cn the Group and role of the Committee

Management have already started to consider the Group's
readiness in certain areas, for exampie the potential adoption
of a UK SOX approach regarding internal controls coupled
with the introduction of an arnual attestation on the
effectiveness of the ICFR We will detall in next vear s
Committee report which recammeandations we will adopt
(subject to the UK Government publication of the final
refarms) and what progress we have made inimoplemerting
them
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In addition to monitoning and keeping under review the
Group's response 1o the reforms, the Comrmittee's additional
planned activities include:

- keeping under review the impact of COVID-i2 on internal
controls, risk managerment and financial reparting,

- recelving Updates orn the operationalisation of the Group's
ESG framework. and.

- monitoring the developrment of the Group's approach to
chmate reporting as part of its commitrment to report and
discrose against the Task Force on Climate-Related Financial
Uisclosures (TCHD Y 1In 2022,

CONCLUSIONS

The Committee has had a productive year providing
oversight of financial reporting, external audit and the further
development of the control and r:sk enviranments This will
continue as the Group grows and develops 1in hne with its
strategy, and we will ensure that the internal control and risk
managernent capabilty across the Group continues to mature
as we continue to operate irn an ncreasingly chalenging
external envirarment

ANNE HYLAND

Aaudit and Risk Comm ttee Charr
15 September 2021
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WE'RE PROVIDING
1Y
DERS

ACCOUNTABIL
T0 SHAREHOL

IN ORDER TO DELIVER THE GROUP'S

STRATEGY, THE COMMITTEE BELIEVES

CLINIGEN MUST CONTINUE T0

ATTRACT, MOTIVATE AND RETAIN

THE HIGHEST CALIBRE TALENT IN IAN CHOLSON
THE SECTOR. Comm ttes Char

15 September 2027

COMMITTEE MEETINGS ~ ATTENDANGE

4 100~

COMMITTEE MEMBERSHIP

EEMUNERATIIN

COMMITTEE
I Nicholsor 4
P Allen 4
A hyland 4
JHartup” 3
S Curran® -
Arcert gttt et 0T 0 .

P S R HE R et tro P 0 z
Lo 1 el PN [
DEAR SHAREHOLDER

Cn behalf of the Board, 1 am gleasea to presant
you with the Remuneration Committee’s ( the
Committes’) report for the year ended 30 Jure 2021

The Caommittee was ¢ha red by me throughout the
year and my co-memuopears were Peter Alen and
Anne Hylard Sharcon Curran also joined the
Comrmittea on 27 Apnl 2021 Tne Cammuttes met
four times formally in 2021

Ascne of tne larger | sted compan es or the AIM
rmarker, the Board and the Committee take
goverrarce serjous'y and this report 1s put to an
advisory vote each vear at the AGM During the yaar,
| and other members of the Board kave engaged
witn the Grouo s 1argest institutonal investers ara
croxy vating agencies on var Gus govarnancs
matters ircluding remuneration Engagement with
our stakeholagrs nas been invaluable to the
Caomrmittee which Pas takan nto considerat on the
kalance of feedback recaived The Commett2e also
uses independent remureration consultants

to advise on Best praghce and to ensure angropriate
disclosure n this Remuneration Report



in order to deliver the Group's strategy. the Commitiee
beleves Clinigen must continue to attract. motivate

and retain the huighest calibre talent in the sector The
Committee tharefore must ensure that the remuneration
policy 1s appropriate for a diverse and unigue team working
inadynamic and successful business w.th over 1200
employees in 14 nternational locations The govarrance

of the remuneratior golicy 1s eqgually '/mportant to ensure

It 1s appropriate for the size and profile of the Group

PERFORMANCE HIGHLIGHTS

The Group's financ.al results

- Adjusted net revenue of £458 6, up 7%
- Adiusted EBITDA of £116.3m down 10%
- Adjusted EPS down 14% to 55 3p

Headwinds felt by COVID-19 have continued to impact multiple
parts of the business N FY2021 The Products division has neen
most significantly rmpacted w.th ret revenue falling in both the
Owred and On-Demand categones by 11% and 18% respectivaiy,
leading to a fa'l in divisional EB.TDA In Services the high number
of business wins and delivery against key projects has led to a 15%
ncrease in net revenue, but due to the profit mix of these wins and
slower than expectad uptake on Managed Access Programs
FBITDA has fallen by 6%

REMUNERATION FOR FY2021

Followirg the review in September 2020, Shaun Chilton's
annual base salary remained unchanged at £600.000
(noc change since 1 November 2017) Nick Keher's annual
base salary increased to £330 000

Reflecting the performance in 2021 set cut above and the
performance of the Group over the last three years, annual
onus payoudts and Long-Term Incentive Plar (LTIE ) vesting
for the Executive Directors were as follows

Annual bonus

The Company related performance condition for the annual

borus for the last financial year was based on the achievement

of stretching adjusted Group EBITODA targets (70%) and

strateaic objectives (30%) In wview of performance, the

Committee has determined that

- Adjusted EBITDA of £116 3m was below the threshald
level of £125 &, resulting in 0% out of 70% payout for this
element

- The strateg.c objectives for both Shaun Chilton and Nick
Keher were set on an individuai basis and are linked tc the
corporate. financial, and other non-financal object-ves of the
Group (further details are set out In the annual bonus
section of this report) Inthe Committee’s view, these
objectives were partially met

- Despste partial achievement of non-financial objectivas the
Cormmittee has used ts discretron and accordingly Shaun
Chelton and MNick Keher will not recerve bonus

LTIP

Shaun Chilton was granted LTIP awards in October 2018 This
award will vestin Octeber 2021, shortly after the regcort'rg of
the results for the 2021 financia! year

The performance criteria and weightings attached to these

awards are as fallows

- T5R performance condition (40%) - the performance pericd
for this part of the award 1s dug to end an 20 Cctober 2021 -
TSR based on parformance to 30 August 2021 was 29% be'ow
the Index and provides an estimated vesting of 0% out of
40% vesting

- Currulative EPS (A0%) - cumulative EPS gwver the three
fimanciai years to 30 June 20271 period was 175 8p whichs
abowve the maximum target of 165 3p and therefore 40% out
of 40% wilt vest
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- 20% was supject to strategic abjectives - for this element
20% out of 20% will wvest for Shaun Chilton reflecting
strong personal parformance over the three-year pernod

- Therefore. it1s estimated that 60% of Shaun Chilton’s award
wi'l vest in October 2021 The final vesting posttion will
depend on the TSR vesting outcome which will not be
known untit after this report 1s signed off The final position
will be shown 1n next year's report

In last year's report it was estimated that the October 2077
LTIP and November 2017 LTIP would vest at 60% far Shaun
Chiltor The Ingl TSR performance was below the Index and
therefore we can confirm that the October 2017 LTIP and
November 2017 LTIP both vested at 6C0% 'n October and
Novamber 2020

The Remuneration Committee believes the above incentive
outcomes are fairr reflections of the Grouo performance and
shareholder value creatian aver the relevant perfermance
cerods

MANAGEMENT CHANGES
O 25 August 2021 we anncounced that Mick Keher stepped
down as a Director

Nick remains an employee and wiil leave the Group on
27 February 2022 Nick wili recerve is base satary and
contractual berefits during bus not ce penod until his
tarm natior date

Upon leaving Chinigen, he shall be treated as a good leaver for
LTI awards granted in 2013 and 2020, as per the plan rules,
mean.ng that these awards would oe permitted to vest an a
pro-rata basis to the termmation date, at the normal vesting
date. subject to the standard performance conditions, For the
strateg ¢ objectives comporent of each award Nick will recewve
half (50% of the masximurm 20% target He witl receive a
termination payment of £181.500 as well as payment in heu of
his accrued annual leave The Cammittee believe that the
terms agreed in respact of Nick Keher's departure are fair and
in line with good practice, his terms of employment and his
contribution to the business

The Company wil' provide reasonable outplacement support
with such costs being paid directly to the relevant adwvisors

IMPLEMENTATION OF POLICY IN FY2022

Fallow.ng the rev ew in September 2021, Shaun Chilton's
annual base satary remained unchanged at £600.0C00
no change since T Novemoer 2017).

Due to the cantinuing focus and prevalling market practice in

re ation to executive remuneration. the Committee reguarly

reviews the remunegraton policy to ensure it remains

approonate for the business, The Committee has determined

that the policy does not reqguire fundamental changes to

the way our Executive Directors are remunerated Therefore,

the annual bonus and LTIF schemes will centinue to apply

as follows

- Annual bonus opportunty shall be 100% of salary for Shaun
Chilton and will be based on stretching EBITDA targets with
tne balance pased on strategic goals

- The Committee intends ta grant Shaun Chitton an LTIP
award with a face value of 125% of salary 40% of the award
wll be based orn TSR, 40% based on ERPS and 20% based en
strategc objectives The Committee considered the leval of
award in hant of market practices
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COMPLIANCE WITH THE CODE

As one of the larger AIM-listed companies in the market and
reflecting the Board's aporeach o governance, Chregen follows
the 2018 Code on a comoly or explain bas.s

The Code asks campanigs when determuimng its Palcy 1o have
considered the follcwing six factors

Clarity

- Qur Pclicy has a clear aim. to 'ncentivise and reward for tne
defivery of our strateay

- There have neen minimal changes ta the Policy over time,
50 1t1s weall understood both imternally and externally

- Each component of remuneration s clearly explaned in the
Policy table, including its purpose, how 1t s operated, the
maxirmum potential and any relevant performance meaasures

- Full drisclosura of performance measures and assessments 13
provided for shareholders’ consideration

Simplicity

- The Policy reflacts standard UK market pract.cae, with tne
operabiar of an anrnual incentive and a single long-term
share plan full deta s of wheh are set ot the Bohioy table

- Allpayments are n the forr of cash ar Chimgen Group ple
shares, there are no artificial structures used to deiver
rermuneration

Risk

- The Commutteo has tne abilty to use 1ts discret on to overnde the
formulalc cutturns of the incentive plans if it s felt apcpropriate

- Malus and clawback prowvisions operat2in the LTIP pian, prowviding
the abiity to recoves or withhold oayments if agpropnate

- Thare s anappropriate mix of fimancial non-tinanca' and share
price measures to avord undue risk-taking

Predictability

- Appropriate indy dual (and where necessary, aggregate)
Wimits are set cut in the Policy and w thin the respective p'an
rules so outcomeas can be preqicted

- Inaperating the Pol oy the Cormmittes continLally manitors
the performance of in-flght incentive awards so that it s well
aware of potential cutcomes

Proportionality

- Tne outcomes of our Incentive plans are directly alignad to
the delivary of our strategy

- Quicomes are assessad aganst multiple metries to ensure
performance 's considered on a broad basis

Alignment of culture
A key facus of our Pohcy 15 long-term sustainaols performance
which s reflective of the business cu'ture

Asan AlM-histed company we valuntarly seek adv sory
shareholder approval far cur Remuneraton Report 1o provide
accountabiity and for shareholdars 1o exoress ther views on
the remunerat on policy and s imp'ementation A'l feedback
provided by shareho'gers nelps form the Committaes
approach Lo governance of the ramuneraton poloy Tne
Comrittes welcomes any feedback o the remunerat on
pchoy If you have any comments then please lef us know via
Amanda Miller, General Counsel and Comoary Secretary
(armanda miiler & clL.gangroup Com}

Ihope you find the Remureration Report usa®ul 3nd the
Committes Inoks forward to your continyed supoport

Asan AlM-tsted company Chmgenis not subject 1o the JK
Listing Ru'es and makes the following disclosures vo'untanly

The Group’s Remuneration Repart will be gut farward, on an
advisary basis for shareno'der approval at the AGM to he heid
on 24 November 2021

REMUNERATION POLICY

The remuneration policy has been constructed to offer
approprate competitive remuneration to attract, retan and
motivate senor executives to avold excessive or inappropriate
risk-taking and encourags them to rnplement the Group's
strategy for tne penefit of iong-term shareholder valua

Tne Board belsves in pay for pertormance agamst challenging
targets and stretching goals The approach 1s (o set base
salaries around the median for our comparator group A
sigrificant propartion of the tatd remuneratian package is
variabie and linked to corporate parformance In setting
Directors remunaeration, the Commiettee takes account af

the remuneration of other companies of simiar size and
camplexity. The Committee aiso takes inta account the

pay anrd emp'oyment conditions of a'l cur employeas

The Rermuneratior Committes determines the remuneration
poicy for the Chairman, Execunve Directors and senior
managers Theramuneration for the Charman s determined
by the Committee (wn the Chairman not present for any
ciscussionsy The remuneration of the Non-Executve Direciors
15 determined by the Chairman and the Executive Direciors

The Committee reviews the performance targets regular'y

to ensure that they are bioth challerging and closely linked

to the Group's strategwc grionties Furthermore, betause a
large part of the remuneration package s delivered in shares
Executive Directors are directly exposed 1o the samea gans or
lossas as all other snarenoldears

The Committee ensures that the incentive structure for semior
executives does not ra.se envircnmental. secial or governance
risks by inadveriently motivating irresponsible benaviour

Fart of the annual bornus depends upon an assessment of
each senigr executive's persenal contripution te Company
measures, mcluding results of tne regular employee surveys
and health and safety cutcomes

SHAREHOLDERS' YIEWS

e Commmittee considars tne views expressad by sharehoiders
during the year, imcluding at the AGM, and encourages open
dialogue withits largest shareholders In addition, in
determinimg the rermunaration policy, the Comrmittee takes

Nt account guidance 1ssuad by sharehalder representative
podigs. ncluding The Investment Association, the Pensions
and Lifetime Savings Assocat.en and Institutional Shareholder
Sarvices {155)

EXECUTIVE DIRECTORS

The Exacutive Dreciors’ rernuneration cons.sts of flve
componants to ensure there 1s a balance betwean fixed ana
performance-related remuneration The table opposite sets
cut a summary of our remuneration pol cy
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PURPGSE AND LINK TO STRATEGY

OPERATION
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MAXIMUM OPPORTUNITY PERFORMANCE METRICS

BASE SALARY

To provide a
core reward for

undertaking the role.

nositiored at a level
needed to recruit
and retain the ta.ent
required to develop
and delver the
business strateqy

The Remuneration
Committee sets base
salaries taking into account
a range of factors
including.,

- Thendrwidual's skills,
performance and
experience

- Internal relabivities ard
wider workforce salary
levels

- External benchmark data

- The size and
responsiiity of the role

- Tha complexity of the
business and
geographica: scope

- Economic ind.cators

There are No Maximum
levels sef although
increases will normally be in
line with the typicai level of
increases awarded to other
ermployees at Chmgen and

wili be a reflectian of the
mdiv.dual's performance

The Remuneration
Committee may award

ncreases above this levelin

certain circumstances,
mclading if there s an
increase In the scope of
roies and responsiblities
Base salaries are usually
reviewed annually

ANNUAL BONUS

To support the
dehvery of the
Group's anrual
business plan The
focus s on the
delivary of the
annual financial,
strategic, customer
and pecple KPIs

Perfarmance targets are
approved annua'ly by the
Ramuneration Commttee
The Remureraton
Committes exercizes ts
wdgement to determne
payout levels after the year
end. based on performarce
agairst fargets This
ensures that the outcome
1s fair in the context of
overall Group performance
and aganst perscnal goals
Far Executive Dhrectors,
20% of any bonus above
S0% of salary will be
deferred For example this
would relate to 10% of total
for those receiving 100%
bonus, 5% for those getting
75% The deferral peniad
wiil be oneg year

The maximum award
opportunity 1n respect of
any financial year s based
onrog and s up te 100%
of base salary.

Performance 1s measured
agamst a range of key financial
rmetrics, strategic, customer
and people indicators, and
personal performance Stretch
targets are set for maximum
cayvoul Performance s
measured over 12 months

To reward
participants for the
delivery of the
Group's goals of
driving shareho/der
value through
measures such as
the Group's adjusted
EPS and TSR

Award of shares subject
to performanrce
measured over a three-
year per.od Perfarmance
targets are set annually
for each three-year cycle
by the Remuneration
Comm ttee. Awards are
subject to review by the
Reamuneration Committee
at the end of the three-
year performance penod
to confirm that vesting of
the award 15 appropriate
Unvested awards can be
reduced or withheld in
certain circumstances,

The maximum award
omportunity 1s based on
role The maximum award
possible under the plan
rules is usuatly 125% of
salary but may rise to
400% 1n exceptional
circumstances

Vesting of the award 1s based

on a combiration of the

followtng performance

measures,

- Cumulative Group adjusted
ERS compared to targets

- Cumulative Group TSR
compared to FTSE SmallCap
Index (ex Investment Trusts).
FTSE 250 Index {ox
Investrment Trusts) for awards
granted from 1 July 2012

- Strategic objectives

The spl't between measures
for each grant, is set annually
by the Remuneration
Committees. In 2027, 40% of the
award was basad on EPS, 40%
on TSR and 20% an strategic
okjectives The strategic
objectives component can
only vest if a mnimum EPS
target s achieved. In future
years, the Committee may
choose alternative measures
ard weightings aligned to the
strategic prianties in place

at tne time
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TOPIC PURPOSE AND LINK TO STRATEGY

OPERATION

MAXIMUN OPPORTUNITY PERFORMANCE METRIES

PENSION

Toprovide a
competitive, flaxible
retirement benefit
naway that does
not create an
unaccenptable level
of fimancial risk or
cost to the Group

To provide market-
competitive
monetary ard
non-monetary
benehts, 1Ina
cost-effective
mannar, to assIst
armplayess in

OTHER
BENEFITS

Executive Diractars are
autc-enrolled into a
detrned contnbution
pension plan and are
affered the alternatve of

a cash allowance Legacy
arrangements will continue
to be honoured

Executive Directors are
provided with a package
of core censfits ncluding
private healthcare,

health screenng, death

m service pratection

and reimbursement of
membership fees of

carrying out ther
duties etficiantly

professional bodies The
Company alse aperates
a sharesave scheme

SHARE OWNERSHIP GUIDELINE

Uxecutrve Directors are expected to buld and mamtam a

sign ficant sharenoiding 0 the Company, with a m.nmum valua
of 200% of base salary it 1s expecied thal any vested share
awards are retained (after the sale of any shares for the
payment of tax) unt! the oudehne has been achieved The
Cammittee will monitor the ievel of Directors’ snareholdings
regularly

PAYMENT FOR LOSS OF OFFICE

In a departure event. the Commrttee will typicai'y consicder
whether any element of bonds should be paid for the financial
year Generally any bonus if paid, will be imated to the period
served during the financial year in which the departure occurs
The Committee vali consicder whether any of the share element
of deferred bonus awarded or | TIR in pricr vears should ke
preserved either in full or in part and whether any deferred
cash payments shodld be preserved either in ful' orin part

The Commutiee has a discretionary apnroach to the treatment

of teavers on the basis that the facts and circurmstances of

each case areunigque The overnding approach to payments

for loss of office 1s 1o act in the shareholders’ interests The

default posit:on s that an unvested share award, LTIP or cash

entitlement |apses on cessation of employvment. Ths provides

the Commettee with the maximum flexibility to review the facts

and circummstances of each case allow.ng differertiation

between good and bad .eavers. and avording paymert for

farlure When consigdernng a departure event, therg are a

rnurmeer of factors which the Committee takes inio account

These nclude

- The positicn unaer the relevart plan documentation

- Tre ncividual crcumstances of the departure

- The perfarmance of the Companysindividual daring the year
to date

- The nature of the handaover pracess

If the Comritiee, at its d.scretion, permits an award to vest
ina aeparture event awards wh ch wouwd otnerw se lapse

by aefau't may vest eithar on the norma' vesting date or on
cessation of ermp.oyment, under the rules of the relevant plan
These circumstances may 'nclude death inury. il-health

d sabulity. reaurdarcy or sa‘e of the Company or business

Employer contribution
nto the Group's defined
contribution pensian plan
of up to 10% of salary

There s no maximurm value
of the core bhenefit package
as this 's deperdent on the
cast to the Company andg
the mdividual's
circamstances

NON-EXECTIVE DIRECTORS

The Board aims to recrut nigh-calibre Nan-Executive
Directors. w'th broad commercial international or otner
relevant experence. Fach Non-Executive Director has

an appoimtmeant letter setting cut the terms of his ar har
appomtment They do not have service contracts The letter
irciudes maembership of any Board Commrttees, the feos to be
cadand the hime commitmeant expected. Appomntments are
for an nitial pencd of three years During that pencd ether
party can give tne other 3t least three months nohce of
termination All Board aopontments automat.cally terminate
in the event of a Director not being elected cr re-alectad by
snarehalders at the AGM eacn year Tha appomntment of a
Non-Exectutive Director s termmabie an notice by the
Company without compensation At the end of the pariod,
the appomtment may be continued by motual agreament The
appointment letrer also covers matters sucn as confidentiality
data protecton and Chrigen’s share dealing code

Non-Executive Directors carnat individual'y vote on their
owr rernunaratnon Non-Executive Director remunaration is
reviewed by the Chairman and the Execufive Directors, and
discussed ard agreed by the Board Non-Executive Diractors
may attend the Beard discussion but may not particigate nt

Detals of the service agreements for the Executive Directors
and letters of aopomtment for the Non-Executive Directors
are set out below

UNEXPIRED TERN
(MONTHS) OR ROLLING NATICE PERIOD
DATE 1F CANTRACT EONTRACT {MONTHS)
S Crlton 3 January 2012 Rouling 12
I Micholsor 1 September 2012 Rollry 3
A Hyland 1 January 2018 Roling K
A Boyd 15 Novemnber 2018 Rolling z
S Curran 27 Apri 2023 Rolling 3
E Schnee I August 2021 Rolling 3
CJohnsen 3 August 2021 Raling Kl
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REMUNERATION GOVERNANCE

The Remuneration Committee consists of four iIndependent Non-Executive Directors in 2021 Sharon Curran joined the
Committee and John Hartup left the Committee when he stepped down from the Board in Novernber Since the year-end Peter
Allen left the Committee winen he stepped down from the Board in September 2021 and Elmar Schnee joined the Committee n
September 2021 The table below provides each member’s attendance recard at Computtee meetings during the year The
Committee members’ oiographies are set out on pages 62 to 63

COMMIYTEE MEMBER PASITION APPUINTED (RESIGNED) ATTENDANCE
I Nicholson Committes Chair September 2072 4/4
P Allen MNon-Executive Director (September 2021) 4/4
A hylano Nor-Executive Director January 2018 4/4
JHartug Non-Executive Director (November 2020 3/4
S Curran Non-Executive Director April 2021 -
E Schnee Nen-Executive Chairman September 202: -

Tne key areas of focus for the Remuneration Committee dunng 2021 included

- Approved the Remuneration Report
Reviewed and approved UK ang intarnational sharesave plans
- Revewed performance cond:tions and targets for 2021 bonus and LT'P
- Rey awed 2020 strategc cpjectwves and set 2021 strategiz objectives for the Executive Directors
- Reviewed and approved the Cormpany's Gender Pay Gap Report
- Reviewed and aporoved base salary increases for the Executive Directors, senior managers and the Chairman
- Reviewed w der market trends and best practice reporting nremuneratian
- Engaged with the Group's largest institutional investors and oraxy compan es

The key areas of focus for the Remuneration Committee for the year ahead irclude

- Prepare and pubiish the Remunerat.on Report

- Determine performance condit.ans and targets for 2022 borus and LTIP

- Review and approve base salary increases for the Executive Board. senior managers and the Charrman

- Consder advice from FIT Remuneration Consaitants LLP (FIT' ) who are independent advisers to the Comm ttge
- Review and approve the Gender Pay Gap Report

- Determine the remuneration package for a new CFC appointrment

FIT advised on market trends corporate gavernance Remuneration Report disc'osures and on Directors’ remunagration
arrangements In 2021/22 FIT 1s a member of the Remuneration Consultants’ Group and comphes with (ts Code of Conduct
which sets out guidelines to ensure that 1ts advice 15 independent and free of undue Influence FIT carnes aut no other work for
Chrigen or i1s subs«charies

ANNUAL REPORT ON REMUNERATION

The table below sets out the s'ngie figure of total remuneration for the Executive Oirectors and Nan-Executive Directors for 2021
and 2020

m un

) SALARY/FEES BINYS Lnp ATHER: TOTAL SALARY/FEES BONUS P aTHER: T
5 Chilton Bo0 - 293 62 955 500 450 377 62 1.483
N Keher 315 - - 33 348 300 225 - i 556
P Allen 140 - - 3 143 140 - - 3 143
J Hartun 29 - - - 29 70 - - - 70
I Nichalson 70 - - - 70 70 - - - 70
A Hyiand 70 - - - 70 70 - - - 70
A Boyd 60 - - - 60 &0 - - - 66
S Curran 10 - - - 10 - - - - -

ST TR Er
N e 2T

D R L o T TR T Bt oY Wit oY S TR LTt P AT ST ROLILL PR [P B SEPY S TRN= I OT SR [Pl Sl SALal TATe AR S A T e [aktals BNE RNTIIN T T IR SRR A RE TIPS

Two Directars (2020, two) were members of the defined cantribution pension scheme during the year
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As mentioned on page 77 Shaun Chilton’s annual base salary has remaimned at £600,006 this year (no change since 1 Novermber
20173 whilst Nick Keher's annuai pase satary increasad to E330.000 with effect from 1 January 2021

The amount payaoie to the highest paid Director in respect of emoluments was £955 000 (2020 £1.489.000). compnsing bas.c
salary of £600.000 (2020 £1.050.000} long-term share-based incentives vesting of £293 000 (2020 £377000) and other
benefits of £62.600 (2020 £62.000)

The bonus and LTIF outcomes are explamead in more detall below

ANNUAL BONUS

The Executive Directors were ehgible to earn an annual bonus of up 10 100% of salary, nased on the achvevemeant of strefching
adjusted Group EBITDA targets and strategic objectives Adjusted Group ER'TDA targets unlock up to 70% of maximum borus
potential, whilst strateg.c objectives unlock up 1o 30%

The bonds calculations in relation to adjusted Group EBITODA for 2021 are set out below

THRESHOLG LEVEL OF ADJUSTER GANUP EBITOA TARGET LEVEL 0¢ ADIUSTEDROUF ERITEA MAXIMAW LEVEL OF AIESTED GRAVP E8ITDA ACTUAL LEVEL OF ADIVSTER SRAVP EBITOA BONYS EARRED

m 1] {% IFMAXIMEN)
1256 1395 153 5 16.3 O%
40% pavable 100% payanle 120% pavyable

The strategic chjecuves determrning tha ather 30% of the honus are set on ar ndwvidual kasis and are inked to the corparate.

francal strategic and other nen-financial objectives of the Group

Despite partial achievement of non-financial objectives the Committee has used its discreton arnd accordingly Shaun Chulton
and MNick Keher will not receve bonus

The anrual bonuses awarded for the 2021 financial yoar weare as follows

THTALRINNS
NWARDED N TASHEINISIBDE  DEFERRED BORDSTO
SEPTEMBER 2021 PAIDINSEPTEMBER  BEPAIS INSEFTEMBER
JUNUS PAYABLE {RELATING T 2021 IN31{RELATING 10 W22 (RELATINGTH

Lom [ RF SALARY FINANZIALTENR) 2021 FINANCIALYEAR) 2021 FINANCIAL TEAR}
S Crlton 0% - - -
N Keher o - - _

For the 2021 financial yvear the anrual bonus awarged to Shaun Chiton and Nick Kehar was O% of their fase salary

LTIP AWARDS YESTING IN THE YEAR

October 2017 and November 2017 awards

Nil cost share options were granted to Shaun Chitonin October 2017 and Novermoer 2017 and these will vest in October 2020
and November 2020 Thess awards are subject to a performance conditian of TSR (40%) for the par ad from 16 October 2017 to
16 Qctober 2020 and 5 Novermber 2017 to 5 November 2020 cumulative EPS (40%) for the three financial vears ending 30 June
2020, and strategic objectives (20%)

WEASURE THRESHALOVESTING WASIMIM VESTIRE ouTEINE WESTTNE (% OF MATIWUM)
Relgtive TSR Equal to the FTSE Index plus 15%
SmallCap Indax cuiperformance or
(ex Investment Trusts) higher Index minus 18% 0%
EPS growth 5% pa 10% pa 3% pa 40%
Strategic abject.ves - Broaden service cavabity to strengthen market-leaaing positions
- Jtrise iternational platform and chent relationships (o excus ve agraemsants
- Drive perfarmance of portfolio of acguired assets 20%
60%

Atotal performance score of 60% was achieved by Shaur Cnitor made up of 40% £P3 and 20% strafegic objecfives
y



Qctober 2018 awards
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NIl cost share options were granted to Shaun Chilton in October 2018 and these will vest in October 2027 These awards are
subject to a performance cond t-on of TSR (40%) for the period from 1 November 2018 to 31 October 2021, cumulative EPS
(40%) for the three financial years ending 30 June 2021, and strateg.c chjectives (20%)

MEASURE THRESHOLD VESTING MAXIMYM VESTING DTCONE YESTING (% OF MAXINUM)
Relative TSR Egual to the FTSE Index plus 15%
SmallCap index outperformance
{ax Investmeant Trusts) or h ghar Index mirus 29% 0%
E2S growth 5% p.a 10% o a. 8% pa 40%
Ttratocgic ohjectves - expanding porttoho of acgured product assels
- expanding commumty of key opimon leaders ard customers
- further upgrades to Company's Information technology platfosms 20%

Estimatad 60%

its expected that 60% of awards wili vest on 30 Cctober 2021

LTIP AWARDS GRANTED N THE YEAR

Awards were granted to Shaun Chilton ard Nick Kener i October 2020, with vesting of tne awards subject to the performance
conditions as ser out below, in Octoker 2023 The splt between these measures for each grant, 1s set annually by the
Rermuneration Cammitiee 40% of the award 15 based or TSR agamst the FTSE 250 index (ex Investment Trusts) 40% agairst
EPS growth targets (with 3 5-10% p.a (thresnoeld and maximum range) and 20% based on strateaic object ves The strategic

objectives componant can only vestif a m mimum EFS target 1s achieved.

The face vatue of Shaun Chiltaon's and Nick Keher's awards was equal to 125% of base salary

NUNBER IF ANARDS AMIENT OF BASE

CRANTED FACEVALUE SALARY VESTING DATE

Shaun Chilton 127.442 E750.000 125% 30 October 2023
MNick Kener 63721 £275.000 125% 30 October 2023

The performance corditions applying to these awards are as ‘ollows

TSR

TSRARAMMST THEFTSE 250 INDEX (EX INVESTMENT TRUSTS) OVER THE PERFORMANCE PERIND (WHICH ISTHE TRREE-YEAR PERIRD FALLOWING THE RRANT RATE)

PERCENTASE OF AWARD THAT ¥ESTS

Less than the Index
Eqgual to the Index

Between the Index but less than 15% outperfarmance of the Index
ara cumulative basis over the TSR performance penod

Equal to or greater than 15% outperformance of the Index an a

0%
25%

Calculated on a straight-ine basis
betweean 25% and 100%

cumulative basis over the TSR performance penod 100%

EPS

CYMULATIVE £PS OVER THE PERFARMANEE PERIED.{WHICH ARE THE THREE FINANCIAL YEARS SIMMENCING WITH THE FY1071 FINAKCIAL YEAR) PERCENTARE Q7 AWARD THAT VESTS

Less than 217.°p Q0%
25%

Equat te 217.0p

Between 217 p and 238 8p
Equal toc or greater than 238 8p

Calzulated on a straight-hine bas:s
Detwean 25% and 100%

120%

Strategic objectives

The element of the award relating to stratagic objectives shall only vest If trme strategc objectives have been achieved and the
mirimum EPS thrashold. shown above, 1s achieved Tne strategic objectives are based on. exparding our portfolo of special st
ancology products, improving access to cnitical medicines through enhancing tne serv ce offering. evalving Cimgen's global

footprint by expanding our client base across the range of Services and Products
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OUTSTANDING SHARE AWARDS

Deatarls of outstanding share options hield by the Executive Oirectors as part of the LTIP are set aut i tne table below

DKTE BF GEANT IRETETE FRAKTED EXERCISES 1APSED UNELI2
S Chilton LTIP - 19 June 2015 - vestad 43811 - - - 43811
LTIP - 30 November 2015 ~ vested 34.452 - - - 34.452
LTIP - 21 October 2016 vested 159,893 - - - 159,893
LTIP - 16 October 2017 - vested 34,904 - - 13,961 20,343
LTIP - 6 November 2017 - vested 43,630 - 17,452 26,178
LTIP - 31 October 2018 106,007 - - 106,007
LTIP - 28 October 2019 95,238 - - 95.238
LTIP - 22 October 2020 - 127,442 - - 127,442
N Keher LTIP - 29 March 2019 96,056 - - - 96,256
LTIP - 28 October 2019 38.095 - - - 38,095
LTIP - 22 Octeber 2020 - 62,721 - 63,721
Chmiger Group Sharesave Plan 2,538 - - - 2.538
DIRECTORS' [NTERESTS
The interests of the Directors over the ordinary share capiral ©F the Company as at 30 June 2021 are as foilows
NUWEEK OF SHRRE  NUMBER OF SHAKE
WIONSHITH  OPTTIRSWITRONT  NUMBERQFVESTED
NUMBER IF SHARES FERFURMANCE PERFORMANCE BT UNENERCISED
AWHED JNTHIGHT CONDITIING CONDITIONS TTI0NS
S Chiltan 330044 228,687 - 2857277
B allern 52232 - -
N Kehar 10,100 198,072 2,538
' Nichatson 12,000 - - -
A Hyland 11.858 - -
F Schnee 10,000 - -
I Jakhnson - - -
A Boyd 7.000 - - -
S Curran - - - -
Total 432,234 526759 2,538 285277

There has been change in the interests sat aut above betwean 30 June 2021 and 15 September 2021 as follows Peter Allen
acqguired 5.000 ardinary shares, lan Nichoison geguired 2 000 ordinary shares, Anne Hyland acguired 7.716 ordinary shares and
Alan Boyd acgured 7000 ordinary shares Elmar Schinee acquired 10.000 ordnary shares before he was appomntad as a Director

The Group has used Alan Boyd Corsditants Limited, a company owned ny Professor Alan Boyd, for regulatory services in
relation to the mamtenance of country product | cence approvals over the course of the year

TSR

In the ane years since IPC on 24 September 20:2 untl 28 August 2021, the Group's TSR, defined as share prce growth including
reinvested dividends, has outparformed the FTSE Ad-Share 'ndex by 225%, tne FTSE 350 Pharma and Bio Innex by 14B% and
thne FTSE SmallCap Index {ex Investment Trusts) by 8%

Tre total remuneration for the CEC durng each of tne last five financia years s shawn in the taole below The totai
remuneraton inc'udes base salary arnual bonus fhased an previous yeac's perfarmarce} LTiPs and othiar penafits, The
annual bonds payout on that year's performarce ang LT:P vesting level as a cercentage of the maximum 1s alsc shown

FINANCIAL YERR FINANCIAL TERR FINANCIAL YEAR FINAHEIAL YERR FINANCIAL YEAR PEACENTAGE  PERCENTAGE CHANGE

H m 2818 o wmi CHANEE FALALL EMPLIYEES

Tota! remunaranon (E00C) 1266 1,202 2558 1489 955 (36)% (33%
Annual bonus (% of maximum’ ‘00% 58% 75% 75% 0% 20% 57%
LTIP vasting (% of maximum) 100% 95% 1G0% 0% 50% {177% O%
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RELATIVE IMPORTANCE OF SPEND ON PAY
The table below shaows the Group's actual spend on pay (for all employees) relative to dividends, and adjustad profit before tax
for the year

un HH] THANEE
YEAK ENDED 20 JUNE i 1] 1
Total empioyee pay 55.6 524 15%
Dividends 10.1 g.2 0%
Adpusted profit before tax 92.3 108.1 (14%

GENDER PAY GAP REPORTING
The Group recogrises the importance of diversity and inclusion, including gender, at all levels ¢f the Company For further
datads on gender pay gap reporting please seg page 39

IMPLEMENTATION OF REMUNERATION POLICY IN 2022

Along with the salary review timetaole for the Company as a whole. the Executive Directors' salanies for 2022 are scheduled to
be reviewed n September 2021 Any ncreases to the Executive D rectors salanes are expected to be in lne with tne average
UK employee. otner than where a larger Increase 1s awardead to reflect additional duties

Shaun Chilton's pension contribution 1s 10% of salary He w.!l receive standard benefits in ine with those prov ded to the workforce

The annual bonus opportumity for Shaun Chilton 15 100% of salacy, with 70% based on ESITDA and 20% o0 strategic objectives.
The actual targets and objectives are commearcially sensitive at this time oot will be disclosed wnen they cease to be so

Itis expected that an LTIP award with a face value of 125% of salary will be granted to Shaun Chilton which will be nased on
relative TSR against the FTSE 250 Index (ex Investrment Trusts), 40% against EPS growth targets (witha 5% pa to 10% p 3
(tnreshold ard maximum rarge) and 20% based on strategic objectives

Following mis appaintmert as Chairman, Elmar Schree receives an annua! fee of £170.000 per anrum

Following mis appointment as Senior Indepenoant Director. lan Johnson recaives an annual fee of £65,000 per annum

No changes are proposed to the Nan-Executive Directors fees for FY2022

IAN HICHOLSON

Remuneration Comm ttee Cnair
15 Sepiember 2021
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The Directors prasant thair report together with the Strateaic
Repoart and the audited conschdated financial statements for
the yvear ended 30 June 2027

Climgen Group plc s a public company imited oy shares,
whichis hsted on AM, incarparated and domiciled in the UK
and registered 1n England and Wales

PRINCIPAL ACTIVITIES

Climgen s dechcated to providing healthcare prafessianals
(HCPs) and their patients with greater access to medicines
arcund the world and 1in the process increasing the value
of a pharmaceutical product by extending and expanding
its bfecycle, The Group consists of two diwvisions Services
and Products

wWitnin Services, Chimgen provides a umague set of miche, huan
value services 1o pharma and biotech chents prior Yo product
launch This combired affering helps to accelerate drug
development p'ans and enable compliant early access for
patrents with unmet needs

Within Products Chimgen enables access to cnitica' medicines
at a country, reqional and global level The Group's focus is to
buld a porttoho of specialist medicines to service the paeds of
healtncare professionals and ther pat.ents in botn icensad
and unhcensed markets

Chrmigen partner wath more than 500 pharma chients and
erable access “or more than 22,000 healtncare professonals
across more than 120 countrigs

STRATEGIC REPORT

As perrn tted by legislation, some of the matters required to
pe ncluded in tne Report of the Directors have instead been
Included in the Strated'c Report or pages 4 to 47 as the Board
considers thern ta be of strategic importance Specifically,
these are Risk Management on pages 52 to 61, Businass
Review and Future Developments on pages 44 tc 47, and
Emvirenmental Social ana Corporate Governance an pages 37
to 41 The Strategic Report forms part of this Report of the
Diractors and s incorporatad into it by cross-reference Both
the Strategic Report and tne Report of the Directars have
baen drawn up and presented in accordance with and in
rellance upon applicabie English company law, and the
iatlities of the Directors in cannection with those reparts shall
be subject to the hrmitations and rastrictions provicied by such
law

KPIS

The Group's KPS are dhscussed in the Strategic Report Thne
Directars consider the Group KPIs as adjusted gross profit
adjusted EBITDA and ad:usted basc EPS The KPR far the
busness operations are tna numbper of MAR and Partnered
products under management. the number pharma chiants
utinsing more than ane part of the platform and the
community of registered users on Climiport

FINANCIAL INSTRUMENTS

ne Group's ooerations exaosa it ta a varety of fimancial r sks
that ‘nelude creait sk, nquidity risk and foreiyn exchange nisk
The Group has a r.sk managerment program that sesks to hmit
the adverse effacts on tha finarcal performance aof the Group
by monitoring ievels of dett finance and related fimance costs
and managing foreign currgncy transactiors The Groun has
implemented polices that reguire appropriate redit checks
tefare a sale 's made The Group reduces Its exposure Lo
currercy fluctuations on translat on by managirg currencias
at Group evel using bank accounts denorminatad in farsign
currencies YWnere there s sufficient visibility of currency
requirements forward contracts are used tc hedge its
axposure to fareign curreroy fluctuations,

Further detaill s provided 1o note 21 of the consohdatad
financial statements

CREDTTOR PAYMENT POLICY

It is the polcy and normal practice of the Group to make
payments due to supphers in accordance wiih agreed terms
and conditons genera'ly 30 days Where supphers offer early
settlement discounts, these may be taken advantage of Tnis
policy will also be apphed for 2022

MAIDR SHAREHOLDERS

A5 at 30 June 2021, the following shareholders held ar interest
of 3% or rmore of the Company's 1ssued share capital’

HOFTATALVOTING

HIGHTS

Janus Henderson tnvestors 6.6%
Slater Investments & 3%
Rathboneas 5.6%
Octopus 5.5%
AXA Investment Managers 425
lnvesco 2.8
NEU Mutua 1%
Alhanz Global Investors 3.0%

As at 31 August 2021 the following shareholders held an
terest of 3% or rmore of the Company's 1ssued share capital

Y AFTTALYITING
RIGHTS

Siater Investmerts G 8%
Janus Henderson Investors 6.3%
Rathbones 57%
Octapus SR
AXA Investmant Managears 4.5%
Iqvesco 5.7
NFEU Mutual 3 3%
Adllanz Global Investars 3.0%

On 10 Septemper it was anrourced that Elot Management
investment had acguired a 5 2% interest 1n the Company
There were no other cnanges to the st of major sharebolders
betweer 31 August and the date of this report

DIVIDEND

The Directors propose to maintain the fina avidend at 5 46p
per share, subject tc approval ar the AGM on 26 November
2021 The dvidend vwilil e payable or 4 January 2022 to al’
sharshciders on the register on 3 December 2021 Together
with thenternm deydend of 2350 per share pard on 17 Aprld
2020, this makes a combned avidend for the year of 7 81p par
snare (2020 76%p per share),

EVENTS AFTER THE REPORTING DATE

There have oeen no significant events to report since the date
of the ba'ance sheet



DIRECTORS AND APPGINTMENT OF DIRECTORS

The Directors who served during the year and up to the date
of sigring the financial statements were. unless otherwise
stated as foilows.

S Chilton

N Keher (Resigned 24 August 2021

P Allen (Resigned 1 September 2021)
S Curran (Appomted 27 Apnl 2027)

I Nichcison

A Hylard

J Hartup (Rosigned 26 November 20203
A Bovd

E Schnee (Appomnted 3 August 2021)

| Johnson (Apnointed 3 August ZO2D

With regaro to the agpomtment of Drectors, the Compzany 1s
govarned by its Art.cles of Association, the Companes Act
and related legislation Cirectors are subject to re-electicn at
mtervals of nor more than three years Aowsavor, as a matter
of best gract ce. all Board members will resigr and submit
tnemselves for re-election annually ' hne with tne Code

DIRECTORS' RESPONSIBILITIES STATEMENT

The Directars are responsible far prenarnrg the Arrual Report
and the finanmal statemants in accordarce with agphicable law
and regdlations

Company law requiras the Directors 1o prepare financial
statements for each financal year Under that law, the
Directors have preparad the Group financial statemeants in
accordance with international accounting standards in
conformity with tne requirements of the Comparies Act 2006
and the Parert Compary f.nancal statements in accordarce
with Uriteo Kingdom Generally Accepted Accounting Pract ce
(United Kingdom Accourting Standards. camprising FRS 101
‘Reduced Disclosure Framework” and applicable law) Uncer
company law the Directors must not approve the financal
statements unless they are satisfied that they give a true and
fair view of the state of affairs of the Group and the Company
and of the profit or loss of the Group for that pened 'n
preganng these financial statements, the Directars are
required to

- Salect suitable accounting policies and ther app'y tnem
consistently

- Make judgements and accounting estimates that are
reasonable and prudent

- State whether international accounting standards in
conformity with the requirements of the Companies Act
2006 have been followed for the Group financial statements
and UK Accounting Standards, comprising FRS 101, have
been followed for the Company financial statements, subject
ta any maternal departures disclosed and exolained in the
financial statements

- Prepare the financial statements an the gaoing concern basis
unless it s imappropriate to presume that the Compary will
continue in business

The Directors are responsible for keeping adequate accounting
recards that are sufficient to show and explain the Company s
transactions ana disclose with reasonabie accuracy at any
time the financial position of the Company and the Group and
enable them to ensure that the financial statements and the
Directors’ Remureration Report comply with the Companies
Act 2006 and. as regards the Group financial statements
Article 4 of the IAS Regulation Tney are also respansible for
safeguarding the assets of the Company ard the Group and
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hence for taking reasanable steps for the prevention and
detection of fraud and other irregularities

The Directors are responsible for tha mamntenance and
ntegnty of the Company's website Legislation in the UK
governng the preparat on and aissemination of financial
statements may differ from legislation in other jurisd ctions,

The Directars consicdder that the Annual Report and Accounts,
taken as a whole, s fair. balanced and understandable and
provides the information necessary for shareholders (o assess
the Cormpany s pertormance, busimess model and strategy.

Each of the Directors. whose names and functions are hsted
In the Repart of the Directors confirm that to the best of
therr krowledge,

- The Group financial statements, which have been prenared
.raccordance with internat:onal accounting standards in
corformity we.th the requirements of the Companies Aci
20086 give a true and fair view of the assets, ‘lanihit es
financia’ position and profit of the Group

- The Strategrc Report includes a far review of the
development and performance of the businass and the
position of the Group. together with a description of the
principal nsks and uncertaintizs that 1t faces

DIRECTORS’ INDEMNITIES

The officers of the Company and 1tg subsidiaries would
pe ngemnified in respect of procescdings which might be
orought by a third party No cover 1s provided in respeact
of any fraudulent or dishonest actions.

GOING CONCERN AND YIABILITY STATEMENT

Assessment of prospects and viability

The Group operates a strategic planning process which
ncludes monthly reviews of business and financial
perfarmance regular financal projections and an annual
slanmng review for the next financial yvear Medium-term
business and piarnnng anrd financial projections for the next
threes years are prepared and reviewed taking into account
knowr strategic changes in that time frame. The three-year
plan considers the Group's growth potential, cash flows and
kay financial ratios The strategic planning process 1S manageo
centrally, led by the Executive Management Team

The strateaic plan 1s subjected to sensitivity analysis
Appropriate stress testing of certain key performance,
solvency and hgudity assumptions underlying the plan has
peer conducted taking account of the principa- risks and
uncertamties faced and possibre severe but plausible
combinations of those risks and uncertainties These include
the shortage of supply for a key product, additional working
capital requirements and lower profitability levels The impact
of these sensitivities I1s reviewed individually and in aggregate
on the plan and does rnot indicate a viability concern

The Directors have assessed the Group’'s prospects and
resilience with reference to its current financsal position, its
recent and historcal financial performance and forecasts, the
Roard's risk appetite, and the prncipal nisks and mitigating
factors The Group s operationaily and financially strong ana
has a track record of consistently generating profits and cash.
and this s expected to continue

Viability statement

Based on this assessment, the Directors confirm that they
have a reasonable expectation that the Company will be
able to continue In operation and meet ts Labilities as tney
fall due over the next three years,
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Going concern

The Group's strategy and forecasts, taking account of
sensitivities within the trading projections and possible
changes in trading performance, show that the Group has
adequate resources to continue 1IN operational existence

for the foreseeable future The Group 1s not immune from
COVID-19: howaver, the impac! on trading 15 not impacting on
tne Group's ability 1o continue as a going concern At 30 June
2021. the Group had €83m of cash balances along with g
further E32m of undrawn Darrowing faciity avalab'e which
combired with the Group's positive cash generation from each
of 1Its operations, provides sufficient funding far tha near-term
settlement of deferred consideration haoihtias along with
sufficient hguidity for ongoirg trading

After making apprepnate enguires. the Directors have a
reasonable expectation that the Company and the Group have
adequate resources to continue in aperational existence for at
least 12 months from the date of approval of the f.nancial
statements Therefore, the Company and Group continues (o
adaopt the going concern basis i preparing its financial
statements Surtner information on the Group's borrowing
facilities s g.veriin nate 20 of the consodated financal
statements

EMPLOYEES AND OTHER STAKEHOLDERS

The policies relating to employeses are discussed in the
Frvironmenrtal Social and Caorporate Sovernance sect:on of
The Strategic Report 5ee pages 18 1o 271 for disclosure of
employee ergagemeant ard ather stakeholder engagement
statements

POLITICAL DONATIONS

I lina with tne established pol ¢y the Group mads no po'incat
donatians

Altnough the Group does not make, and does nat intend to
make pohtica” donations the def mitan of political donations
under the Compames Act 2006 includes broaca and patentially
ambiguous defimiticns of the rarms poltical donation

ard ‘poht cal expenditure’. which may apply to some normal
cusingss actwvities which would not generally be considered
to be pelitical in nature

As In previous years, a resolution will be proposec at tne
AGM seeking shareholder approval for the Directors to be

g venauthority to make political domatiors and/or to incar
pohtical expenditure 1ngach case withw tne meaning of the
Companies Act 2006, for no more than £50.000 The
Directors wish to empnasise that the proposed resolation -5
sought on a purely precautionary basis in order to avoid
madvwvertant contravention of the Compames Act 2006 The
Board has no intent on of entering imto any party colitical
activities

PROYISION DF INFORMATION TO THE INDEPENDENT AUDITORS

Each of the Directors a' the time when this Report ¢f the
Directors 1s approved has confirmead that

- S0 far as that Director 1s aware thare s no re evant auait
information o which the Company s ard the Grodp's
aud:itors are unaware

- The Director has taker all tne stens that ought tc have bear
taken as a Director in order to be aware of any nformation
reeded by the Company’s and the Group's audiiars in
cannection with prepanng the r report ard to estabhsh that
the Company ard the Group's auditors are aware of tnat
mformation

AGM NOTICE

The notice convening the AGM 1o be heid on 24 Novamber
2021, rogether with an explanation of the resolutions to be

proposed at the meeting. 15> contained in a separate circular
to shareholders

INDEPENDENT AUDITORS

Tne indeperasnt auditors, PricewaterhouseCoopers, have
expressed their witlingness to continue in office and a
resolution to re-appoint them will be proposed at the
orthcoming AGM

This report and the Strategic Report approved by the Beard
and signed on npehalf of the Roard

SHAUN CHILTON

Sroup Chief Executive Officer
15 September 2027
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Shinacen Chotlnr
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INDEPENDENT AUDITORS' REPORT
T0 THE MEMBERS OF CLINIGEN GROUP PLC

REPORT ON THE AUDIT OF THE FINANCIAL STATEMENTS
Opinion
INn our opimion,

- Chrugen Group plc's group financiai statemenrts and parent company financiai statements (tne ‘firancal statements ) give a
true and farr view of the state of the group’s and of the parent company's affairs as at 20 June 202 and of the grouo's profit
and the group’s cash flows for the year then ended.

- the group financial statements have bean properly prepared in accordance with irternational acceourting standards in
conformity with the reguirements of the Compnanies Act 2006,

- the parent company financial statements have een properly prepared 1in accardance with Unitea Kingdom Generally
Accepted Accounting Practice (Umted Kingdom Accounting Stardards, comprising FRS 101 "Reduced Disclosure Framework”
and apphcakle law), and

- the financial statements have baen prepared im accordance with the requirements of the Companies Act 2006

We have audited the financia! statemenrts, ncluded withun the Annual Repaort and Accounts 2021 (the "Annual Report™), which
comprise the consolidated statement of financial position and the company batance sheet as at 30 June 2025, the consolidated
Income statement. the consohidated statement of comprehensive mcome, the consolidated statement of cash flows and the
consoldated statemens of changes in eguity, the company statement of changes in equity for the year then ended, and the
notes to the f nancial statements, which include a description of the sigrificant accounting policies.

Basis for opinion

We conducted aur audit In accordance with International Stardards on Audit ng (UK) ( 1ISAs (UK)") and apphcable law Cur
responsibilt es under 1ISAs (LK) are further described in the Auditors' resporsibuties for the audit of the financial statemeants section
af our report We believe that the aucht evidence we have ootaned 's sufficient and appropriate to provide a basis for our opinien

independence

We remained rdependent of the group in accordance with the ethicai requiremants that are relevant to our audt of the financia
staternents in the UK, which inc'udes the FRC's Ethical Standard as appl cable to hsted entities ana we have fulfilled cur other
ethical resporsiilhtes naccordance with these requirements,

Our audit approach
Overview

Audit scope

- Following our assessment of the risks of matenial misstatement of the Group Financial Statements we identified five
components (2020 fve components) where we performed a fu'l scope audit of their complete financal iInformat.on, either
due to their size or risk characteristics Tnese components are laocated -n the UK and Uritedt States of America and include
Climgen Grodp plc. Cliniger Healthcare Limited Clrugen Ine . Colonis Pharma Limited and Quantum Pharmaceuticals Limited

- Of the five full scope components identified above, all except Quantum Pharmaceuticals L.mited are significant components
of the Group

- wWe also identifred & further six components 2020 two) where we performed targeted specif ed procedures based on risk and
matenalty or the financial iInformation These components are located in Be'gium, Urited States of America, Germany, Jacan,
New Zealand and UK This was supplemented by analytical procedures on the components tnat are not in scope

- In adaition the group audit team in the UK audited the consolidation and accounting areas that are centralised, including
goodwll and irtangible asset imparrment assessments, share based payments, corporate taxation and discontinued
operations,

- This scope of work provided coverage of 68% (2020 63%) of revenue. 26% (2020, 71%) of underlying profit before taxation
(excluding consolidation adjustments), 77% (2020 81%) of tota assets and S0% (2020 93%;) of total habilities

- Allaudit procedures have been performed by the group audit team in the UK, except for specfied proceduras at Chimgen C5M
Lurope S A which have been performed by Pw(C Belgum, as component auditors. In addition, KPMG in Greece has assisted
with certain proceciuras over capitalisation of intarg ble assets withun Co.onis Pharma Limited The group engagement team
has 1ssued insiructicns ta the companent teams and overseen the work performed by them through meetings and a review of
their deliverables

Key audit matters

- Assessment of the carrying valug of acguired intangble assets and goodwill (group)
- Coronavirus pandemic (COVID-12) (group and parent)

- Assessment of the carrying value of acguired intangible assets (parent)

Materiality

- Overall group materialty £2,600,000 (2020 £3.000.000) based on 5% of underiyving profit oefore taxation, less amortisation
of acquired irtangibies

- Cverall parent cormpany materialty £2 300,000 (2020 £2,300,000) based an 0 5% of net assets

- Performance matenalty. £1950.000 (group) and £2.100 000 (parent company)



CHNIGEN EROUP PLC
ANNUAL REPORT AND ACCOUNTS 2021

INDEPENDENT AUDITORS' REPORT conivueo
T0 THE MEMBERS OF CLINIGEN GROUP PLC

The scope of our audit

As part of designing our audit, we determined mater.ahty and assessad the risks of material misstaterment 1in the financial
statements. In particular, we locked at where the arrectors made subjective judaements, for example in respect of significant
accounting estimates that involved making assumpt ons and considering future events that are inherently uncertam

Key audit matters

Key audit matters are those matters that, in the auditors’ professional judgement, were of mast significance in the audit of the
financial statements of the current period and include the most significant assessed risks of matenal misstatement (whether or not
due to fraud)identified by the auditors, inciuding those which had the greatest effect on. the cverall audit strategy, the allocation
of resources in the audit. and directing the efforts of the engagement team These matters, and any comments we rake on the
results of our procedures thereon, were addressed in the context of aur audit of the fimanoial statements as a whele, and in
forming our opimion therean and we do not provide a separate opimion on these matters

This is not a complete hst of all nisks identified by our audit

CSM contingent consideration, which was a key audit matter last year, 1s no longer included because of the consideration being
seftled In the current year and therefore ro lorger a significant risk or judgement Otherwise, the key audit matters below are

consistant with 1ast vear

REY AUDIT MATTER

HOWSURANTITADORES SED THEREY KETITMATTIR

Assessment of the carrying value of acquired intangibles
and goodwill {(group)

Refer to the critical accounting estimates and judgements in
note 2 to the consolidated financial statements, and note 12
Untangibie assets) We focdsaed on this area hecause the
directors assessment of whether impairment frggers have
been identified that could give nse to an impairment charge n
relation to intangiie assets and goodwill Involved complex
and subjective Judgements and assurmptions including the
progress and future performance of individua nroducts, in
addition to the ongoing husiness activities of acqured entifies,
The directors have prepared impairment assessment mode's
which include a number of assumpnions The assurmotians
which are deemed to be the most sign frecant o respect of
these models are tne snart and lang term growtn ard discount
rates

For each separate intangible asset mncluding goodwill, we
focused on the key assumptions relatng to future reverue
forecasts, margin expectations and assomated seling costs
We were ab¥e to evaluate the reasonableness of the directors’
forecasts and expectations. including the impact upon
terrunal values by agresing cnanges in growth assumptions o
corroborating evidence and assessing the margain and selling
costs expected to be achieved by reference to historical
margims reansed and where relevant. consideration of actual
parformance aganst prior yvear foracasts, We validated the
inputs used by the directors to calculate the aiscount rate
apphed by using our valuation specialists to compare ths to
the cost of captal for the Group and a sevection of comparable
orgamsations The directors key assumptiors for long term
growth rates were alsa comparad to econormic and maustry
farecasts for reasonableneass We assessed. through the
performance of sensibwvity analysis over the key assumphions
above the exiznt of change in those assumptions that eithar
indwiaually or collectively would be required for any potential
dmpairment charges, to nave a matenal impact on the carrying
value of the acadred intargible assets and goodwill We also
assessed the kel hoad of such changes occurring We
consideraed other evidence gathered in the audit to determine
If any other trigger events had occurred, and agreed with tne
directors assessment that no mpairment was idertified for
acquired intangible assets. with the excepticn of Imukin, nar
any imparrmant charge for goodwll was reauired to be
recognrised
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NEFARDIT MATTER

HEW BUR AVTIT ADDRESSED THEKEY AUDITMATTER

Coronavirus pandemic (COVID-18) (group and parent
company)

Refer to page 70 (Audit and Risk Committee Report) During
the financial vear the COVID-19 pandermic has had a
sigmificant impact globally with lockdown measdres being
implemented widely COVID-19 has also impacted the Sroup,
aspecially within the Products segment as a result of lower
number of non-Cavid-12 hospitalisations and related
treatment As at the year end date ard the date of signing the
financial statements. whilst there continues to be some
uncecrtamty cver Lo fulure impact of COvID-19,
management’s assessment 1s that the impact on Clnigen 1s not
expected to be significant in the medium and longer term. on
the basis of its performance through the pandemic to date
Notwithstanding that, Maragement has considerad
impncations for the Group's going concern assessment,
potential impairmrent of certain assets and associated
disclosdre in the financial statements The results of these
scenanos did notird cate any sign:ficant issues as a result of
the impact of COVID-19.

Inrespect of going concern

- We evaluated managerment s base case. plausible sensitivity
scenaros, challenging key assumptions including the forecast
cash flows We further sensitised management's forecasts to
understand the impact of a number of more sigrificant further
aowrside scenanos

- Checked the integrity of management's model. as well as
agreoeing underlying data to sodrce documeants,

- Assessed whether management’'s mitigating actions are
reasonably achievable basad on cur understanding ol Lhie
ousiness, including the nature of 1ts cost base

- Obtained evidence to support dhisclosures wathin the financial
statements and checked that the disclosures witnin the annual
report are consistent with the financial statements and
knowledge gained on the audit

Our conclusion in respect of gong concarn s imcluded ir the
"Conclusions relating to going concern” section below In
respect of impairmert. refer to separate key audit matters
relating to Assessment of the carrying value of acguired
intangibles and goodwill for the Group and "Assassment of the
carrying value of acquired irtangible assets for the parent
company

Assessment of the carrying value of acquired intangible
assets (parent)

Refer to the critical accounting estimates and judgements in
mote 2 and note 4 (ntangible assets) ta the parent company
financial statermeants We focusea an this area vecause the
directors’ assessment of whether impairment triggers have
bean identified that coula give rise to an impairment cnarge in
retation to intargible assets, involved complex and subjective
judgaements and assumptiors including the prograss and
future performance of individual products The directars’ have
praparad imparment assessment madals which inglude a
number of assurnptions The assumptions which are deemed
to be the most signif cant in respect of these models are the
revenue forecasts

Far each separate intangible asset we focused on the key
assumptions relating to future revenue forecasts. margin
expectations ana asscciated seling costs We were able to
evaluare the reasonableness of the directors’ forecasts and
expectations by corroborating evidence and assessing the
margin and selling costs expectea to be achieved by reference
to hustaorical margins reahisad seliing cost impraovement plans
and, where relevant, cansideration of actual performance
agamst prior year forecasts As a result of our audit work, we
agreed with the directars’ assessment that no impairment for
acquired intargible assets was ident.find

How we tailored the audit scope

We tallored the scope of our audit to ensure that we performed enough work to be able to give an ocpirion on the financial
statements as a whole. takng into account the structure of the grouo and the parent company the accourting processes and

controls. and the industry n which they operate

Clmgen s dedicated to providing healthcare profess.onals (HCPs) and therr patients with greater access to medicines arcund
the waorld, ard In the process increasing the value of a pharmaceutical product by extending and expand:ing its ifecycle The
Group consists of two segments, Serv ces and Products and operates worldwide

Following our assessment of tha risks of matenal misstatement of the Group Financal Statements we identfied five components
(2020 five components) where we performed a full scope audit of therr complete financial information, either due to their size or
risk charactersstics Thase components are located In the UK and United States of America

We also identified a further six components (2020, two) where we performed targeted specifed procedures based onrisk and
materiahty on the financial iInformation. These components are laocatea in Belgium, United States of America. Germany, Japan.
New Zealand and UK This s supplementad by analytical procedures on the components that are nct in scope

The coverage for both the current and priaor year 1s sufficient and in comphance with the apphcable auditing standards.
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Materiality

The scope of our audit was influenced by our applcation of matenalty We set certain quanutative thresholds for materiahty
Thase together with qual.tative consideratons, halped us to getermine the scope of our audit and the nature. uming and extent
of our audhit proceduras on the individual financial statement hne iterms and aisclosures and in evaluating the effect of
misstaternants, both ndividually and in aggregate on the financial statements as 3 whole

Based on our professional judgement, we derermined mareriahty for the financial statements as a whole as follows,

FINANCIAL STATEMENTS - GROUP FIHANCIAL STATEMENTS ~ PARENT COMPAKY
Overall materiality £2,600.000 (2020 £3.000.000) E2.800.000 (2020: £2.300.000)
How we determined it 5% of undertying profit before taxation, less (5% of net assaets
amortisation cf acguired intangibles
Rationale for benchmark We believe that undenying profit before We believe that net assets are an appropriate
applied taxation. less amortisation of acguirad basis for determining matenalty as the parent
intangibles providas a consistent basis for company 1s not a profit orentated entity

determining matenality as it elimmates the
impact of nan-undarlying tems which fluctuate
year on year and can have a disproportionate
impact on the consalidatea ircame statement

For each component in the scope of our group audit, we aliocated a materality that s less than our overal' groun maternabity
The range of mater ality allocated across components was between £400.000 and £2.300.000

We use performance matenality to redfuce to an approprataly 1ow level the pretabehty that the agaregate of uncorrected and
undetected misstatements exceeds overall materalty Speafically we use perforrmance matenality in determining the scope of
our audit and tna nature and extent of our testing of account balances, classes of transactions and disclosures. for example in
determining sample sizes Cur perfarmance matenality was 75% of overal' mateniahty amounting to £1,950,000 for the group
financial statements and £2 100 000 for the carent campany finanaial statements

n determining the perfarmance matenahty wea considered a number of factors - the istory of m sstatements, rsk assessment
and aggregation risk and the sffectiveness of controls - and cancuded that an armount at the upper end of our narmal range
wWas approprnate

We agreed with those cnarged with governance that wae woud'd report to them musstatemerts identified aurning cur audit above
E1Z0 000D (grours aucht) (2020 E150.000 and £140,000 {parent company aLd t) (2020 £115,000) as well a5 misstafements
below those amounts that, in cur views warrantea repart ng for qualitative reasans

Conclusions relating to going concern
Qur evaiuat.on af the directors assessmant of the group s and the parent comoany's abnily to contrmue tc adopt the going
concern oasis of accounting included

Wae evaluated management's base case plausible serhstivity scenarios challenging key assumot ons including the forecast
cash flows’
- We further sensitised maragement's forecasts to understand tne impact ¢f any further downside scenarios,
- Cnecked the integrity of managemeant’s model as weli as agreeing underlying data to source documents.
- Assassed whether management's mitigatng actians are reasonably achievab'e basad or our understanding of tns business
mcludinrg the nature of 1Its cost pase
Optamed evinence to suppart disclosures with.n tne financial statements and checked that the disclosuras within the annual
report are censistent with the financial statements arg knowledge gained on the audit and
- Ver.fied debt coverant comnlance through the financal year and for the forecast penod to 31 December 2002,

Based an the wark we have performed, we have not idertified any matenal uncertamnies relating 1o events or cond ©ons tnal,
irdividually or collectively, may cast sigaificant doubt an the group s and the parent company s ablity Lo continue 35 a yang
concarn for a parad of at gast twalve manths from when the fnancial stalements ars authornssd for issue

Inauditing the fnancial statements, we nave concludea that the directors use of the going concearn basis of accounting in the
preparation of tne financial statemenrts s appropriate

However, cecadse not all future events or conditions can ke predicted this corclusion s not 3 auarantee as o the droup's and
the parent comoany’s aoility to cont'nue as a going concern

In relat.on to the arrectors reportng on how they have applied the UK Corporate Sovernance Zoae, we have notning materia. to
add or draw attention to inrelation to the directors’ staterment ip tne fnancial statements about whnether tine d rectors
considerea it appropnate to adopt the go ng concern bas s of account ng

Cur responsibilities and the responsiortes of the directors with respect to going concern are described ir the relevant seciiors
of this repgort
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Reporting on other information

The other iInforrmation compnses a'l of the irformation in the Annual Report other than the financial statements and our auditors’
report thereon The diractors are responsible for the other information Our opimon on the financial statements does not cover
the other informaton and, accordingly, we do not express an audit cpinion or, excent 1o the extent otherwise exphicitly stated in
this repart, any form of assurance thereon,

In connaction with our aud't of the financial staterments, our responsin'ity 1s to read the other mformation and, ir doing so,
considar whether the other nformation s matenally imconsistent with the financial statements or our knowledge obtamsd in the
audit. or otherwise appears to be matenally musstated I we identify an apparent material incensstency or materal
misstatement we are required to perfaorm proceduras to conclude whether there s a matenal misstatement of the financial
staternents or a material misstatement of the other information If. based an the work we have performed. we conciude that
there s a mater.al misstatement of this nther information, wo are required to report Lhial facl We have nothing to repart based
on thesea responsibilities

With respect to the Strategic reoort and Reoort of the d rectors, we also considerec whetner the disclosures reguired by the UK
Companias Act 2006 have been included

Based on our work undertaken in the course of the audit the Companies Act 2008 reguires us alsc te report certamn cpimions
and matters as descrited below

Strategic report and Report of the Directors

In our epinich, based on the wark undertaker in the course of the audit. tne information given 1n the Strategic report and Report
of the Directors for tne yvear endged 30 Jure 202115 consistent with the financial statemenrts and has been prepared in
accordance with applhcable legal reguirements

Ir lght of tne knowledge and understanding of the group and parent compary and therr environment obtaned in the course of
rhe aud t, we did not identify any material messtatements in the Strategic report and Report of tne Directars

Corporate governance statement

1SAs (UK require us to review the directors’ statements inralation to gommg concern, fonger-term viabihty and that part of the
corparate governance statement relating to the parent compary's comphancg with the provisions of the UK Corporate
Governance Code, which the Listing Rules of the Financial Conduct Authanty speaify for review by auditors of prem um histed
companies Our additional responsibil tes with respect to tne corporate governance statement as othar informaticn are
described in tne Reporting on othear information section of this report

Based on the work undertaken as part of our aud-t. we have concluded that each of the fallowing elements of the corporate
governance statement 1s rmaterially consistent with the francial statements and our know'edge obtamed during the audit. and
we have nothing matenal to add or draw attention toin relaton to

- The directors’ confirmation that they have carried out a robust assessment of the emeraing and principal risks:

- The disclosares .r the Annual Report that descrnibe those principal nsks, what procedures are in place to dentify emerging
risks and an explanation of how these are being managed or rmitigated,

- The directors’ statement in the financial staterments about whether they considered it apprepriate to adopt the going concern
basis of accounting in prepaning them, and their identification of any matenal uncertainties to the group’s and parent
company's abilty to continue to do so over a per.od of at least twelve months from the date of approval of the financial
statements,

- The directors’ explanation as to their assessment of the group's and parent company's prospects. tne perod this assessment
covers ana why the period 1s approprate, and

- The directors statement as to whether they nave a reasonable expectation that the parent company will be able to continue in
operation and meet its 1akbilties as they fall due ovar the period of its assessment. including any related disclosures drawing
attention to any necessary gualhications or assumphions

Qur reviaw of the directars' statement regarding the longer-term viabi'ity of the group was substantially fess in scope than an
sudit and only cansisted of making inguiries and considering the drectors’ process supporting their statement, chac<ing that
the staterment 1s in alignment wath the relevant provisions of the JK Corporate Governance Code, and considering whether the
statement 15 consistent with the financial statements and cur knowledge and understanding of the group and parent company
and their environment obtamned in the course of the audit

In addicion. based on the wark undertaken as part of our audit, we have concluded that each of the following elements of the
corporate governance statement 1s materially consistent with the francial statements and cur knowledge obtained during the
audit,

- The directors’ statement that they consider the Annual Report. taken as a whoie. 1s fair, balanced and understandabile, and
pravides the infarmation necessary for the members to assess the group’s and parent company s position, performance,
business modeal and strategy.

- The saction of the Annua! Report that describes the review of effectiveness of risk management and internai control systems,
and

- The section of the Annual Report describing the work of the audit committee

We have nothing to report in respect of our responsibility to report when the Directors’ statement relating to the parent
cormpany’s comphance with the Code does not properly disclose a departure from a relevant prov sion af the Code specified
under the Listirg Rules for review by the auditors
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Responsibilities for the financial statements and the audit

Responsibilities of the directors for the financial statements

As explained maoare fully in the Directors’ Responsibilnies Statement, the directars are responsible for the preparation of the
financial statements in accordance with the apphicabie framework and for bang satisfied that they aive a true and fair view Tha
directors ara also responsible for such intarnal control as they datermime 15 nacassary to anable the preparatian of financiatl
statements that are free from rmaterial misstatement, whether due to fraud or error.

IN preraring the fimancial statements, the directors are responsible for assessng the group's and the parent company s ability 1o
continue as a going congcern. disclosing as appiucakle, matters related to going concern and using the going corcern basis of
accounting unless the directors either intend to hgu:date the group or the parent company or to cease operations, or have no
registic aiternative but to do so

Auditors’ responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whethar the financial statemants as a whale are free from material
misstatement. whether due to fraud or error and rosssue an auditors’ report that includes our opimon Reasonable assurance 1s
a hghlevel of assurance but 1s not a guarantee that an audit congucted in accordance with 1SAs (U will always detect a
matenal russtatement when t exists Misstatemants can anse from fraud or errar and are considered matenalif. inchvidually or in
the aggregate, they could reasanably be expected to influence the economic decisions of users taker on tha basis of these
financial staterments

Irregularities, including fraud are instances of nom-comphance with laws and regulatians. We design orocedures in ineg w.th our
responsibiities outhned above to detect matena' misstaterments in respect of Iregulanties including fraud The extent to which
our procedures are capabie of detecting irregular.ues, including fraud. 1s detaled below

Based on our understanding of the groug and industry. we dentified rhat the principal rnsis of non-compliance with laws and
regulations reiated 1o Medicines and Healtncare products Regulatory Agency (MHRAY in tne UK and eguvaient bodies in
overseas territaries, and we considered the extent to which non-comphance rmight have a materal effect on tha financial
statements We also considered thase laws and regulations that have a direct impact or the financial statements such as the
Companigs Act 2006 We evaluated management s incentives and opportunities for fraudulent mamipulation of the financial
staterments Gncluding the risk of overrnide of controls) and determimed that the principal nisks were related to frauddient journal
anrtries (for example journal entries to increase revenue ard profit) and Bias in reiation to udgemeants and estimates, particulany
N the areas of goodwill and intangibie assers imparment assessment The group engaqerment team shared this risk assessment
with the componeant auditors so that they could inciude appropriate audit procedures inresnonse 1o such risks in ther work
Audit procedures performed by the groun engagemeant tearn and/or comporant auditars included

- Jnderstand ng and evaluating the key elements of the arpup's internal contral related to estimates,

- Vahdating the suppart behind the assumptions and judgements made by marnagement including challenging against possible
alternatives. for example inrelation to goodwill and intangible asset unpairmenrt assessment,

- Identifying and substartively testirg magher risk jcurnal entries in particasar any that increasad profit, tnat hag unusual
account comhimations or were postad by senior management,
Discussions with and corraborating key assertions made by finance management wath interna! audit the grouo's legal counseal
and sermor group and dvisional management including views on accountng judgerments and estimates, and consider ng
kaown ar suspected instances of nan-coamaoliance with laws and regulation and fraudl:

- Reading tne mirutes of the Board meetings todentify ary inconsistencies with othar informatian craviged by managament

- Reviewing nternal audit reporis in so far as they related to the financial statements.

- Reviewing legal expense accounts to identify sign ficant lega: spend which may be indicatve of sarnous nreaches of laws and
regulations, and

- Reviewing component teams’ key working papers. as reguired by ISA (UK), for in-scope componeants with a particular focus
on the areas inmvolving Jddgement and estimatas

There ara inherent hmitations it the auait pracedures described abeve We are less hkely to necome aware of rstances of
nan-cormphance with laws and regulanons that are not closely ralated to events and transachons reflected 1 the fingncial
statements Aiso the nisk of not detecting a material m sstatement due to fraud 1z hrgher Tnan tae nisk of not detecting one
resulting from error as fraud may involve dekberate concealment by, for example forgery or intentional rmisrepresentabions. or
tnrough collusion

Our aud.t testing might inctude testing complete copulations af certain transactions and balances. pessibly Jsing data aud.ting
echmgues However, it typ.cally invalves salecting a mited number of items for testirg. rather than testing complate
popu'ations We will often seek to target particu'ar 1temns for testing based on their size or risk characteristics In other cases, we
will use audit samphng to enable us to draw a conciusien about the populaticr from which the samp'e s seected

& further descrioton of our responsibilities for tne audit of the financial statemeants s located an the FRO's website at
www fre org uk/auditorsraspons.bicties Ths description forms part of our auditors report

lUse of this report

This report, includ ng the apimiars has beor grepared for and only for the parent comoanry s maembers as a boay Ir accardance
with Chapter 3 of Part 16 of the Caompames Act 2008 ana far no other purgose We do not, .1 Qiving these opinions accept or
assume responsibility for any other purgose or to any other person to wharm this report s shown o nio wnose hanas it may
COrme save where exprassly adreed by our pnor cansent 'nowrt ng
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OTHER REQUIRED REPORTING

Companies Act 2006 exception reporting
Under the Comparies Act 2006 we are required to report ta you if, in our opinion

- we have not obtamned all the information and explanations we reguire for our audit, or

- adequate accounting recorcs have not heen kept by the parent cormpany, or returns adeguate for our audt have not been
receved from branches not visited by us, or

- certamn disciosures of directors’ remuneration speaified by law are not made, or

- the parent compary financial statements are not N agreement with the accounting records and returns

We have no exceptions to regaort anising from this responsibility

PAUL NORBURY BSC FCA (SENIOR STATUTORY AUDITOR) @

for and on behalf of PricewaterhouseCoopers LLP ] D(b
Chartered Accountants and Statutory Auditors :

East Midlands

15 September 2021
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un

IN20 RE-PRESENTED (NOTE 30)

NON-FNDERLYING NON-UNDERLYING
(NEW) i PNDERLYING (NerED L INDERLYING Ll e
Revenue 4 523.6 - 523.6 466.7 - 466.7
Cost of zales (325.6) {0.1) (325.7) (256.73 4.9) (261.63
Gross profit 4 198.0 (0.1) 197.9 2100 (4.9 205.1
Admimstrative expenses (97.5) (38.9) {136.4) (91.2) (71.4) (162 &)
Profit from operations 4 100.5 (39.0) 61.5 1188 [76.3) 42.5
Firance costs 8 8.3 (1.4) (3.7 (113 (8.3 (19.6)
Share of profit of jont venture 15 - - - 0.3 - 0.3
Profit before income tax 92.2 (40.4) 51.8 137.8 (84.6) 232
Income tax expeansa ¢] (17.8) 5.7 (12.1) 21 L 12.1 (9.0)
Profit for the year from continuing operations 74.4 (34.7) 39.7 86.7 (72.5) 14.2
Loss for the yvear from discantinued operations 30 0.2 {9.6) {9.4) 0.3 (0.8 (0.5
Profit attributable to owners of the Company 74.6 44.3) 30.3 B87.0 (73.3) 13.7
Earnings per share (p)
Basc 10 22.8 J0L3
Diuted 10 22.3 0.2
Earnings per share from continu'ng operatiaons (p2
Bazic 10 29.8 10.8
Diluted 10 29.2 10.6
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CONSOLIDATED STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED 30 JONE 2021

un %2

NOM-UHDERLYING NON-WNDERLYING
(IN£M) WNDERLYING (NITED} LILTE UNDERLYING {NITET) TOTAL

Profit attrnbutable to owners of the Company 74.6 {44.3) 30.3 87.0 (733 157
Other comprehensive income/(expense)

Items that may be subsequently reclassified to profit or

loss

Cash flow hedges 0.1 - 0.1 G.2 - 0.2
Currancy translation differences ‘ (26.2) - (26.2) 4.0 - 40
Net investment hedge 4.7 - 4.7 (1.2 - (1.5}
Income tax relating to components of other comporehensive

Income (0.9) - 0.9) -

Total other comprehensive {expense)/income for the vear (22.3) - (22.3) 29 - 29

Total comprehensive income attributable to owners of the
Company 52.3 (44.3) 8.0 899 (73.3) 166

Total comprehensive income/(expense) arising from:
Contnuing cperabiors 52.1 (34.7) 17.4 89.6 17.1
Discontinued operations 0.2 (9.6) (9.4) 0.3 {0.8% (0.5
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION
AS AT 30 JUNE 2021

(INEM)

NOTE

nn LA

Assets
Non-current assets

Intangible assets 1 718.3 78583
Property, plant and equpment 13 13.6 13.4
Right-of-use assets 14 19.1 20.4
lnvestment in joint veniures and associates 15 - -
Other financial assets 30 1.1 -
Deferred tax assets 22 10.8 7.2
Total non-current assets 762.9 829.3
Current assets

‘nventories 16 56.6 43.5
Trade and other rece vables 17 163.2 1259
Derwative firancral imstruments 21 - 0.2
Cash and cash equivalents 18 82.9 1431
Total current assets 302.7 3127
Total assets 1,065.6 1.142.0
Liabilities

Non-current liabilities

Trade and other pavab es 19 1.7 8.9
Borrowings and lease habines 20 413.9 450.7
Deferred tax habilues 22 30.2 3Z6
Total non-current liabilities 445.8 4932
Current liabilities

Trade and other payables 19 162.0 1949
Corperation tax haoihities 6.0 3.7
Borrowings and lease hab | hes 20 4.8 4.3
Dervative financialinstrumaents 21 - 0.3
Total current liabilities 172.8 203.2
Total liabilities 618.6 £96.4
Net assets 447.0 445.6
Equity attributable to owners of the Company

Share capital 23 0.1 0.1
Share premium account 24 240.2 2402
Merger reserve 24 88.2 282
Hedg ng reserve 24 - 0.1
Foreign exchange reserve 24 .7 1/7
Reta ned sarmings 24 123.2 99.5
Total equity 447.0 4456

The rctes on pages 107 to 131 form anirtegral part of the carsohdated finanoial statements

The f nanoal statamants on pages 96 10 131 were approved and authornsed “or ssae by the Board of Directars on 15 Sentamber

2027 and were sigreag 00 1S pehalf by

— DocuSignad by
Fhtaem Ehatams
U Signer name Shaun Chiron

| Sigrming Reason | approye 115 docament
| Sigang Tme 11-Mov 2021: 6 a0 40 Pr GMT

— EB1ADF3G0DDE4FFBASFGF 15010090966

SHAUN CHILTON

Director



CONSOLIDATED STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 30 JUNE 2021

FINANCIAL STATEMENTS

(INEM)

NOTE

Ly]

nn

Operating activities

Profit for the year before tax 51.8 23572
Shara of profit of joint venture - (0.3
Net finance costs 8 9.7 19.6
Frofit from opearations 61.5 425
Adyustmeants far
Arcruisation cof intangible f xed assats 51.1 48.9
Impairmont of iIntangible fixed assets 2.6 42
Depreciation of property, plant and eguipment 6.5 5.8
imparrment of investmeant in joint venture 15 - 5.9
Maovement in fair value of derirvative financial instruments - 0.1
(Decrease)/incraase in farr value of contingert corsideration 7 (5.9) 11.8
Payrnent of increased fair value of cantingent consideration 29 (33.2) -
Currency revaluation on contingent consideratian (1.6) 2.0
Equity-settled shara-based payment expense & 3.7 3.5
84.7 124.7
INCrease in Iinventarigs (15.2) (83
Increase n trade and other recevables (47.9) (17.0)
Increase/{(decrease) ir trade and other payatles 45.1 (5.5)
Cash generated from operations 66.7 939
Income taxes paid (15.6) (23.9)
Interest pard (10.6) oD
Net cash flows from operating activities - continuing operations 40.5 59.8
Net casn flows from aoperating activities - discontinued cperations 4.7 0.8
Net cash flows from operating activities 45.2 606
Investing activities
Purchase of mtangible fixed assets {exclud ng products] 12 (23.2) 11997
Purchase of property. plant and eauipment 13 (5.1) (2.8)
Purchase of specialty pharmaceutical products 12 - (58.4)
Contingent consideration on purchase of subsidiaries 29 (34.7) -
Proceeds from sale of business. net of casn disnosed 30 3.1 -
Net cast flows used ininvesting activities - continuing aperations ({59.9}) (81.1)
Net cash flows used ininvesting activities - discontinued operations (0.6} (0.3)
Net cash flows used in investing activities (60.5) (81.4)
Financing activities
Proceeds from increase in loan 20 7.6 1076
Laan repayments 20 (30.9) (172.1)
Principal element of lease payments 20 (3.4) (3.1)
Step acguisition of Chimgen Iraland Ltd 29 (1.8)
Cividends paid 11 (10.1) £9.23
Net casn flows (used in)/from financing activities - continwng operations (38.6) 78.2
Net casn flows used in finrancing activities - discontinued operations 30 (0.3) 0.3
Net cash flows (used in)/from financing activities (38.9) 779
Net {decrease)/increase in cash and cash equivalents (54.2) 571
Cash and cash eguivatents at 1 July 18 143.1 835
Foreign exchange (losses)/gains (6.0) 25
Cash and cash equivalents at 30 June 18 82.9 143.1
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 30 JUNE 2027

SHARECAPITAL SHANEPREMIUM FREIGN EXCHANRE
(NENM) (NNTE 23} ACCHUNT WMURGER KESERYE  HEDRINE RESERYE RESEAVE  HEVAINED ENRNINGS TOTALEQUITY
At 1 July 2020 0.1 240.2 88.2 (0.1) 17.7 99.5 445.6
Profit for the year - - - - - 30.3 30.3
Currency translat:on differences - - - - (26.2) - {26.2)
Meat investment hedge. rnet of tax - - - - 3.8 - 3.8
Cash flow hedges
- Effective parton of fair value movemeants - - - 0.6 - - 0.6
- Transfers to the ncome statement (revenue) - - - (0.5) - - £0.5)
Total comprehensive income - - - 0.1 (22.4) 30.3 8.0
Employee shara schemes (note 27) - - - - - 3.7 3.7
Step-acauwsition of Chmgen Ireland Ltd - - - - - €0.2) €0.2)
Dividends paid (note 11) - - - - - (10.1) (10.1)
Total transactions with owners of the Company,
recognised directly in equity - - - - - (6.6) (6.6)
At 30 June 2021 0.1 240.2 88.2 - 4.7} 123.2 447.0

SHARECAPITAL SHAREPRENIUN FUREIG EXCHANGE
(INEN) (NTE 13} ACCaur WERGERRESEVE  NEDGINGRESEA¥E RESERYE  RETAIMED EARNINGS TOTALEQUIYY
At 30 June 2019 01 240.2 88.2 03 15.0 95.2 438 4
Impact of adopting IFRS 16 - - - - (2.2) (223
At 1 July 2019 0.1 240.2 852 (0.3) 150 93.0 4362
Prafit for the year - - - 12.7 137
Currency transtation differences - - - 44 - 4.0
Net :nvestment hedge nef of tax - - - - (1.3 - (1.3
Cash flow hedges
- Effective portion of farr value movements - - - 0.3 - 0.3
- Transfers to the mcome statament (revenus) - - - (0.1 - - (0.1)
Total comprehensive income - - 0.2 2.7 137 16.6
Ermployee share schemes (note 27) - - - - - = 35
Step-acquisition of Chimaen Irelano Lta - - - - e (1.6
Ceferred taxaticn on employee share schemes - - - - 11 0.1
Cividends patd ¢(note 11) - - - - (8.2 9.2)
Total transactions with owners of the Company,
recognised directly in equity - - - - - (7.2) (7.2)
At 30 June 2020 21 240.2 88 2 (0.1) 177 99.5 4456
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NOTES FORMING PART OF THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2021

1. ACCOUNTING POLICIES

The principal accounting policies adeptea by the Group and appiled in the preparation of these consolidated financial
statements are set out oelow The policies have been consistently applied to all vears presented unless otherwise stated.

Basis of preparation
The Consohidated Financia: Statements nave teen prepared under the rmistarical cost conventon, modified to include revaluatior
to fair value of certan financial instruments, 10 accordance w th internaticnal accounting standards n conformity with the

requirements of the Companies Act 2006

On 31 December 2020 EU-adopted IFRS was broaght into UK law and became UK-adopted 1nternat onal accounting stanoards.
with future changes to IFRS being subject to endorsement by the UK Endorsement Board {JKEB™ The Consolidated Financial
Statarments will transiten to UK-adupled mternational accounting standards for financial periods beginming 1 July 2021

The preparation of these finarcial statements requires the use of certain critical accounting estimates It also reauires Group
management to exarcise its judgement in the process of applying tne Group's accounting pohcies The areas involving a higher
degree of jJudgement ar complexity. or areas where assumptiaons ard astimates are significant to the consolidated financial
staterments. are disclosed i note 2

The accounting policies set out below have. uniess otherwisa stated, been appled corsistenty throughout the year presented in
these fimancal statements These fnanciar statements are presented in pounds sterling which s the Group’s presentation
carrency All fimancial information presented in pounds sterling has been rounded to the nearest £1700 000

Going concern

Tre Group's strategy and forecasts. taking account of sansitivities within the trading project-ons and possible changes in rading
perfarmance. show that the Group has adequate resources to continue i operatioral existence for the foreszeable future The
Group s notimmune from COVID-18 however, the mmpact on trading 1s not impacting an the Group s ability to continue as a
going concern. At 30 June 2021 the Group had £83m of cash kalances along with a further £32m of undrawn borrow.ng faciity
availlable, which combined with the Group's pos.five cash generation frorm each of 1ts operations, provides sufficient funding for
the near-term settlemeant of deferrad consideration Fabinties aleng with suff:cient hau dity for angoing trading

After making approprate enguires. the Directors have a reasonable expectation that the Company and the Group have adeguate
resources to continue 1N operational existerce for at least twelve months from the date of approva of the financial staterments
Therefore, the Comnany and Group continues to adopt the going concern basis in prepar.ng 1ts “narcal statements Further
information on the Group's borrowing facihities s given in note 20

Changes in accounting policies

(a) New and amended standards, interpretations and amendments adopted by the Group

IFRS 3

There was an amendment to 'FRS 3 'Busiress Combrnations’ re'ating to the definiticn of a business, with ar effective date of
1 daruary 2020 which the Group adooted from 1 July 2020,

The change in definition of a business within tFRS 3 introduces an optional concentration test to perform a simplified assessment
of whether an acgu red set of activities and assets s or 1s not a business on a transaction-by-transaction basis Ths change is
expected {0 resuil In mare cansistency in accounting in the pharmaceutical industry for substantially simifar transactions that,
under the previaus defimtion may have been accounted forin different ways despite rmited differences 1n substance.

There were no ather new standards, Interpretations or amendments to standards that are effective for the financial year
beginning 1 July 2020 that have a matera' impact on the Group s consolidated finarcial stataments

(b) New standards, interpretations and amendments not yet adopted
At the date of signing thesa finanoal statements. the following amendments were Inissue but not yet adopted by the Group:

- Amendments to 1AS 1 Presentation of Financal Instruments’, effective for penods beginning on or after 1 January 2021 - not
endorsed by the LKEB

- Amendments to IFRS 2 1AS 29 |[FRS 7 IFRS 4. IFRS 16 i ralation to interest rate benchmark reform - phase 2. effective far
perncds beginning on or after 1 January 2021 - endorsed by the UKEB on 5 January 2021

- Amendments 1o 1AS 12 Income Taxes in relation to the recognition of deferred tax balances on transactions that, on mitial
racognition. give rise to equal amounts of taxable and deductible temporary differences such as leases, effective for periods
beginfing on or after 1 January 2073 - not yet endorsea by the UKEEB.

These amendments and Interoretations are not expected to have a significant imeact on the Group's net results



‘“]2 CLINIGEN GROUP PLC
ANNUAL REPORT AND ACCOUNTS 2031

NOTES FORMING PART OF THE CONSOLIDATED FINANCIAL STATEMENTS contivute
FOR THE YEAR ENDED 30 JUNE 2021

1. ACCOUNTING POLICIES CONTINUED

Basis of consolidation

The consolidated financial statements presant the results of the Company and its subsid aries as If they formed & single entity
Subsidiaries aré those entities where the Company nas the ability to control the activities of and decisions made by that entity
and to receive aconomic benefits that can be affected by that control

The results of subsidiar.es acquired during the year are included in the Group results from the date on which control is
transferred ro the Graup Accounting palicies of subsidiaries are changed when necessary to ensure consistency with the
accounting policies adopted by the Group There are no significant restrictions on the Group's ability tc access or use assets and
sattie habilities of the Group

The Group apphes IFRS 11 Joint Arrangernents’ to all joint arrangements. Investments in joint arrangements are classified as
elther joint operations or joint ventures. The classification depends on the contractua' nghts and obhgations of each wnvestor
rather than the legal structure of the 1oint arrangement. Chrigen nas assessed tha nature of its jaint arrangements and
determined them all to be joint ventures or associates Joint ventures and assocates are accounted for using the equity method

Intercompany transactions and balances are ehminated on consohdation

Business combinations

The Group uses the acquision methoa to account for busness combimations The consideration transferred for the acqusition
of a subsichiary 1s equal to the farr value of the assets transferred, the hambties ncurred and the eguity interests 1ssued by the
Group The consideration transferred includes the fair value of any asset or habihity resulting from a contingent consideraton
arrangement Acauisihion-related costs are expensad as incurred 'denthable assets acquwred and llamhbes and conbingent
habihties assumed i a business combination are measured initially at therr fair values at the acauwsition date

On ar acguisimion-by-acguisition basis, the Group recogrises any non-controlling nterest in rthe acquiree aither at fair value ar at
the non-contralling interest’'s propartucnate share of the acquiree’s net assets The excess of the consideration transferred, the
amount of any non-controlling interest in the acquiree and the acguisition date far value af any previous equity interest in the
acquiree over the fair value of the Group's share of the identifiable net assets acgurreds receorded as gooawill 19 th.s s less than
the fair value of the net assets of the subsidiary acquired in the case of a bargain purchase, the difference 1s recognised directly
In the income statement

Acaulsit.on costs for business combinations and post-acguisition restructurng cests are racognised as non-underlying costs in
the Income statement as adjusting items as they do not relate to norma' trading activiies and to reflect their one-off nature

Foreign currency

{a) Functional and presentation currency

ltems inciuded n the financial statements of each of the Group's entitias are measJred Lsing the currency of the primary
eCconomc environment in which the entity aperates (the functional currency’y The consoldatea frnancial statermeants are
presented in sterling being the curnrency of the pnmary econom c env ronment in which tne Parent Company operatés This s
the Graup’'s presentatian Currency

(b) Transactions and balances

Transactions entered (qto by Group entitias i a currency ornar than the currency of the prireary economic environment :nowhrch
they operate (therr functional currency ) are recarded at tne exchange rates prevalhng at tne dates of the transactions or
valuathion whare items are rameasured Foreign currency monetary assets and (3blhities are translated at the exchange rates
prevatling at the recorting date All fareign exchangs garns and lasses are presented 10 the income statemenrt vwathin
administrative expenses

(¢c) Group companies
The resulis and f.rancal position of al the Group entities that have a functicna’ currency different from the presentat.on
currency are transiated into the presentation currency as fallows

3) Assets and habilities for each staterment of financia' posit on presentad are transiated at the closing éxchange rate or the date
of that statement,

) incame and expensas for egceh incomea statemeant ard statement of campranansgiva -ncome ars transiatada at avaraga
exchange cates (unless this s not a reasonable approximaton of the cumuiat ve effect of the rates prevailirg on the
transaction dates, in which case income ana expenses are translated at the dates of the transact.onsy, and

oy All resgiting exchange differences are recognised in cther cemprahgnsive ncome and accdmulated n the faregn exchiangs
raserve

On disposal of a foreign cperation, the cumulative exchange aifferences recogrised in the foreign excharge reserve relating to
tnat cperation up to the date of dsposal would be trarsferred to the .ncome statement as part of the profit or loss on asposal

Segment reporting

Operating segments are reoorted 1in a marnrer cansistant with the .nternal reporting prov dea to the Group’'s Chief Operating
Decision Maker ( CODM') The CODM nas been identfied as the Executive [ rectors Further informaticn or tne segments the
sagmeanrtal d'sclosures in note £ have been amanded with the restatement of comparatives
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Share-based payments

Where equity-settled share options are awarded to employees, the fair value of the cotions at the date of grant 1s charged to the
ncome statemant aver the vesting period. Non-market vesting conditions are taken into account by adjusting the number of
cquity Instruments expected to vest at each reporting date so that, ultimately, the curmulative amounrt recogrised aover the
vesting penoedis based on the number of options that eventua:ly vest Non-vesting conditions and market vesting conditions are
factored into the fair value of the options granted. As long as all other vesting conditions are satisfied, a charge 15 made
rrespective of whether the market vesting conditions are satisfied Tne cumuative exgense 15 not adjusted for farure to achieve
a market vasting condition or where a ron-vesting condition 1s not satisfied

Where tne terms and conditions of options are modiflad before they vast, the increasa in the fair value of the options, measured
immediately before and after the modification s also charged to the income statement over the remaimning vestng period

Non-underlying items

Nan-underlying items are matenal items of income or expense which the Directors cons.der are not related to the normal trading
activities of the Graup and are therefore separately d scicsed as non-GAAP measures to enable full understanding of the
Groun's financial performance These include one-off iterns relating to acquisiions e g acquisition costs and tha costs of
restructuring post-acauwisit on amortisation of iIntangible assets arising on acauis tion and acguired products, movements of
deferred or contingent consideration, and the release of the fair value adjustment made to inventory acguired through a
business compination The associatad tax impact of these items 1s also reported as non-underlying

Discontinued operations

Adiscontinued operation s a component of the Group’s business that represents a separate geographic area of operation or a
separate major hne of business Classificaton as a discontbnued operation occurs upon cdisposal or earhar if the aperation meets
the criferia to e classified as hela-for-sare Discentinued cperations are presented in the Group iIncome statement as a separate
line and are shown net of tax

Whnen an operation s classified as a discontinued cperation comparatives in the Group inceme statement and the Group
staternent of comprehensive income are re-presented as If the operation had been discontinued from the start of the
comparator year

Intangible assets

Goodwill

Goodwill represents the excess of the cost of a bus ness comb nation over im the case of business combinations completed prior
to 1 ouly 2010, the Group's interest i the fair value of idertfiable assets habihities and contingent habihties acoured

For business combirations comaoleted after 1 Ju'y 2070, goodwl!l regresenss the excess of the cast of 3 business combunation
over the Group's intarest in the far valug of identifiable assets habiites and convngent liabtes including those intangible
assets identified under IFRS 3 Business Combinatians’

Goodwiil 1s capitalised as an intangible asset with any impairment in carrying value being charged to the iIncome statement,
Where the far value of identifiab’e assets, labitities and conungert atl ties exceed the fair value of consideration paid. the
excess s crecited in full to the :ncome statement on the acguisition date as a non-underiying item

Goodwill1s not amortised, but 1s assessed for impairment annuatly or more freguently If events or changes indicate a potential
impairment Goodwlill arising on business combinations 1s alocated to the assocated cash-gengrating units {CGUs) based on
the particular segment that it relates to This s then assessed against the discounted cash flows of the CGUs for impairment.

Brand

The brand reflects the cash flows associated with the ldis brand acgurred in Apnil 2015, the Link, Homemed and Eguity brands
curchased in October 2015, the Guantum brand purchased in Novembear 2017, and the C5M brand purchased in October 2018
Fach brand was recognised following the associated bus ness combination and s intiaily recognised at the fair value of the asset
at the acguwsition date The carrymg value of the brand 1s calculated as cost less accumulated amortisation. Amortisation s
ca'culated using the straight-line method to allocate the fair value cost of the asset over its estimated useful ife The estimated
usefu! lives rarge betwean 10 and 20 vears. The amortisation expense 1s recognised within nor-underlying administrative
expenses in the iIncome statement,

Contracts

Contracts acguired in a business combination are recognised at fair valus on the acguisition gate The contracts recognised as
intangible assets relate to those with key supplers which were identified as important to the trade of the acguired ousiness The
supply of product on a contractual and often exclusive basis 1s a key value driver and was a key element in the decison to
acquire the Idis and Link businesses

The contracts have a finite I'fe and are amartised aver the contractua term Amortisation s scheduled to follow the expacted
cconomic benefits, recogmsing the fair value cost of acquiring these contracts agamst the revenues generated from them, This
15 normally on a straight-line basis over tne term of the contract except for MAPs which. due to thair nature, bave a short period
of econam:c benefit 1 & until the product s icensed and becomes commercially avallable The economic benefits fram MAP
contracts are weighted to the early stages of the contract Tne amortisation expense s recognised within non-underlying
administrative expenses in the income statement on a reducing haiance basis,
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NOTES FORMING PART OF THE CONSOLIDATED FINANCIAL STATEMENTS contimuen
FOR THE YEAR ENDED 30 JUNE 2021

1. ACCOUNTING POLICIES CONTINUED

Customer relationships

The customer reiationships within acquired operating bus.nesses can be separately identified The customer reiationships have
been imbally recogrised following a business combinatan at the far value of the asset at the acquisition date

Amortisation s scheduled to foliow the expectled economic benefits of each asset over therr estimated useful ives as follows

- Lnk - betwean 6 and 9 years {straight-hng)

- CT15 - 7 years (straignt-imeg}

- Idis - between 7 and 14 years {straight-line}

- Quantum - 13 years (reducing balance)
C5M - 18 years (reducing balance)

- 1Qone - 15 years reducing balance)

The amortisat on exnense 1s recognised within non-underlying agministrative expenses in the income statement,

Trademarks and licences
Separately acguired trademarks and licences are imitially recogrnised at cost, being the far vatue of the purcnase price of the
asset and any directly attrbutalble cost of acguinng the asset and prepanng it for its intended use

Expenditure on development activties 1s capitaised if the product or process s technically and commercially feasisle and the
Group intends has the techn ca ability and has sufficignt resources to complete development future economic benefits are
probable and if the Group can measure reliab'y the expenaiture attributable to the intangible asser dunng its development
Deaevelapment activities invalve a plan or design for the production of new or substantially improved products or processes Tne
expenditure capitalised ncludes the cost of matenals, airect labour and an appropriate proportion of overbeaas and capitalised
barrowing costs, Other development expenditure 15 recogn sed in the consolidated Income statement a5 an expense as Incurred
Irternally developed tradermarks and cences are held as assets sndear constructon during aevelopment and amort sation
commences when the development 1s complete and the asset is avalable for use

The carrying value of trademarxs and hcences s calculated as cost less accurrulated amortisation and imparment losses
Amortisationas calculated usirg the straighnt-ine method to allocate the cost of the trademarks and | .cences over thelr estimated
usefal hves of between 5 and 5 years The amaortisation expense s recognised within underlying agmimistrative expenses i the
tncamie statement, anart from where the trademarks ar icsmces are acguired as part of a business combimation or product
acauisition which s recoanised with nnon-underly ng adrministrative expeanses

Computer software

Computer software s capitalised and recognised at cost. paina the purchase price of the asset and ary directly attributaole
costs of developing the asset for s intended use including internal staff casts for time spent specifically on development
activities Tha carry:ng vaiue of comouter software 15 calculated as cost less accumulatea amart'sation and impairment losses
Amortisation pegins when tne computer software comes -nto use and 1s calculated using the straight-hine meathod to al ccate the
cost overits estimated useful life of taree to seven years The amartisation expense Is recognised wthin undearlying
admimistrative expensas r the Income statement

Impairment reviews

Goodwill s assessed for impairment annualy or more frequently if events or changes indicate a potental mparment Other
ntangibles are reviewsd for impairment i© a tnggen s identifed The carrying value of ndivdual intangible and tangible assets s
compared to the recoveranle amcunt, which is the highar of vaiue-in-use and the *air value less costs to sell Animpairment loss
15 recognised for the amount by which the asset's carrying value exceeds Its racoverable amount

Where itis not possi e to estimate tha recovarable amount of an individual asset the imparrmenrt test s carriad out on the
smallest group of assets to which it belongs for which tnere are separately identifiable cash f ows (the CGUSY Goodwall s
allccated onnitial recogrition to each of the Grown's TOUs that are expected to penedt from the synergias of the cambination
g ving rise to the gocdwill

Nan-financial assets other than goodw I that suffered animparmant are reviawed for passible reversa. of the impairment at
each reporting date

Property, plant and equipment
Qroparty plant and equipment are stated at h stoncal cost tess accumulated depreciation ana ary recognised imoarment loss
Cost comprises the purchase price ana directly attrniourable amounts to brng the asset rto operation

Depreciaticn s prov-ded on al 1tems of property. plant ard equipment at rates calculated to write off the cost of easn asset on a
straight-lhire basis over 11s expected Lse®ul economic hfe, as follows

- Land and buldirgs - 25 years

- Leasehcid improvemerits - remainirg term of l2ase ta which the imoravermants relate
- Plant and machirary - 20%

- Fixtures fittings and equipment - 20% to 33%
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Leases
Assets and iabihties ansing from a lease are inthally measured on a present value basis Lease | abilities include the net present
va'ue of the following lease payments

- fixed payments {ess any lease incentive receivable,

- variavls lease payments that are hased on an index or a rate,

- amounts expectad to be payvable by the Group under residual va'ue guarantees,

- the exercise price of a purchase option If the Grouo 1s reasonably certan to exercise that option, and

- payments of penalties for termination of the lease. -f the lease term reflects the Group exercising tnat option

Lease payments are discounted using the interest rate implicit In the lease ¥ that rate cannot ke determined, the Group's
mcremental borrowing rata s used, being tne rate that the Group would nave to pay to borrow tne funds necessary 1o okzfaim an
asset of similar value 1n a simiiar ecoromic environment with similar terms anda conditions

Right-of-use assets are measured at cost cormpr-sing the following

- the amount of the initial measurement of lease hability or a revaluation of the hiabihty,

- any lease payments made at or before the commencement date less any lease incentives received,
- any initial direct costs, and

- restoration costs

Fach right-of-use asset 15 depreciated ovar the shorter of its useful econemic life and tne tease term on a straight-kne basis
unless the lease 15 expected to transfer ownership of the underlying asset to the Group. in which case the asset 1s depreciated to
the end of the usefur hife of the asset

Payments associated wth the short-term leases are recogn.sed on a straight-lme basis as an expansa N tne Income statement
Short-term leases ara leases with a lease tarm of 12 montns or less

Investments
Investments 1n subsidiarias are recorded at bistorical cost, less any provision for imgarrment,

Investmenrts 1n jaint ventures are accounted far using the eguity method of accounting Jnder the equity method, the
investment 1s ritially recorded at cost and the carrying amodnt s increased or decreased to recognise the investor s share of
the profit or loss of the investee after the date of acquisition

Inventories

Inventories arein tially recogmised at cost and subseauently stated at the lower of cost and net realisable value The first in, first
out or an average method of valuation s used Cost comprises all costs of purchase. costs of conversion and other costs
incurred in bringing the inventornies to their present location and condition, In the case of manufactured inventories and work in
progress. cost includes an aonpropriate share of overheads based on normal operating capacity MNet realisable value 1s the
estimated se'hng price less apphicable vanakle selling expenses Provisions are made for slow-moving and damaged inventories
inventones which have expired are fully provided for until they are destroyed. when they are written off

A number of arrangements exist where the Group holds inventories on consignment Under these arrangements such inventories
are anly recogrused in the statement of financal position when the risks and rewards of ownership are transferred to the Group

Derivative financial instruments and hedging activities

The Group uses darivative Hinanc.al Instruments to mitigate s exposure to foreign currency exchange risk on cash faw
transactions. Denvative financial imstruments are recogmisedamitially at thar farr value and remeasured at fair value at each
pernod end Where appropriate. the Group des.gnates hedge relationships for hedge accounting undar IFRS 2 Fnancial
Instruments’.

Where hedge accounting has heen applied, changes in the fair value of derivative financial Instruments designated as cash flow
hedges are recognised In other comprehensive income to the extent that the hedge 1s effective To the extent that the hedge Is
neffective. changes in fair vatue are recognised immediately in the income statement If the hedging instrument no longer meets
the criteria for hedge accounting, expires oris sold, termimated or exercised, then hedge accounting 1s discontinued
prospectively The curmulative gain ar loss previously recogrised in other comprehensive incoms remains there untif the forecast
transaction occurs When the hedgeaditem s a non-financial asset, the amount recognised in other comprehensive iNncame 1s
transferred to the carrying amount of the asset when it 1s recogrnised In other cases. the amount recognised in other
camprehensve income s transferred to the mcome statement 1In the same period that the hedoed item affects proht or loss The
des gnation s re-evaluated at each reporting date

The gain or loss on remeasurameant to fair valus of denvatives tnat have not been designated for hedge accounting s recogmsed
mmediately in the income statement Foreign forward exchange derivative ga.ns and losses are recognised net.

Hedges of ret snvestmeris in foreign operations are accounted for simi‘arly to cash flow bedges Any gain or loss on the heaaing
instrument relatng to the effective nortion of the hedge as well as any associated income tax expense or credit s recognised n
other comprehensive iIncome and accdmulated in the fare gn exchange reserve
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1. ACCGUNTING POLICIES CoNTINUED

Trade and other receivables

Trade receivables are amounts due from customers for goods sold or services performed in the ordinary course of business
Trade receivables are recognised initially at the amount of consideration that 1s unconditional, unless they cantain significant
financing compaonents, where they are recognised at fair value. The Group holds trade receivabies with the ohjective of
collecting the contractual cash flows and therefcre measures them subzsequently at armortised cost using the effective interast
method

The Group apples the IFRS 9 simplhfied approach to measuring expected credit losses which uses a ifetime expected loss
allowance for all trade receivables. The expected loss rates are based on payment profiles and historic credit losses The historic
loss rates are adjusted to reflect current and forward-look:ng information on macro-economic factors to the extent they are
relevant to the customers' ability to settle For trade receivanles, which are reported net such provisions are recorded in 3
separate allowance account with the moverment in the provision being recognised within administrative expenses In the tncome
staternent The gross carrying value of the asset 1s written off against the assocated provision when the Group's right to the
cash flows expires

Cash and cash equivalents
Cash and cash eguivalents include cash in hand deposits held at call with banks and other lughly houid cash mvestments

Borrowings

Borrowings are initially recogn sed at fair value ret of transaction costs. including facility fees incurred. Such interest-bearing
habilities are subsequent!ly measured at amortised cost using the effective interest rate method. which ensures that any interest
expense over the parod to repayment 1s at a constant rate on the balance of the habiity carried in the consolidated staterment of
financial position, Facility fees paid on the establishment of faciities and for tre maintenance of the facility are capitalised
aganst the loans and borrowings balance These are amortised as the loan s repard with the asscaiated amortisation expense
recogrused in finance costs

Trade and other pavables

Trade pavables are obhigations to pay for goods and services that have been acguired in the ordinary course of business from
supphars They are classified as current habilities «f payment 1s due within one year ar less If not, they are presented as non-
current hatuhties Trade payailes are mmtially recogn:sed at fair value and subseguently carried at amortised cost using tne
effective interest method

Deferred and contingent consideration

Deferred considaration payvable in cash in respect of tha acguisition of ntangbie assats s recogrised nifially atits fair value at
the date of acquisition The differerce between the fair va ue of the deferred considerat.on and the amounts payable in the
future s recogrised as a finance cost over tne gefarment period

Contingant considaration on business comb.nations 1s initially measured at far vaue and 1s payale in cash The far value of the
contingent hability s remeasured at each period erd and the change in fair value s recogrised in the income staterment as a
non-underiving item

The contirgent considerat on habilty s classified as a current liab | ty if payment 1s auz within one year ar less If not itis
presented as a non-current habihty

Retirement benefits: defined contribution schemes
Contributions to defined contribution pension schemes are charged to the inccme statement 1in the vear to which they relate
The Group has no further payment obligations orce tne contributions have been paid

Provisions

A provision s recognised in the balance sheet wnen the Groun has a present lagal or constructive obhgation as a result of a past
evont tis more hkely than not that an outflow of econormic benefits wil be reauirad to settle tha ocbhgation and the oblgat cn
can be estimated rehably Provisions are discounted if the imopact on tng provision 15 deemed 1o e matenal

Dividends
Cividends are recogrusaed when they become legally payable Inthe case of irtenim aividends to eguty sharehclders this s whenr
paia In the case of final dividends this 1s when approved by tne shareho ders

Current and deferred tax

The tax expense for the year comprises current and deferred tax Tax s recognisad in the income statement except to the
extent that 1t relates toitems recognised in other comarehensive ircome or diractly in egquity Inthis case. the tax s alse
recogrsad n othar comprahansive iIncome or airectly 'n equity respectively

Trne current tax charge, inclucing JK corcoration tax and foreign tax 15 calculated or the pasis of the iaws that have been
enacted or substartively enactea by the balance sheet date Provisions are establisned, where appropriate, on the bas's of
amounrts expacted to be pad
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Daferred tax assets and habilities are recognised wnere the carrying amcunt of an asset or hability in the consolidated statemenrt
of financial position differs frorm ts tax base, except for cifferences anising on.

- the imtial recogmtion of goodwill,

- the initial recogrution of an asset or habihty in a transacticn which 1s not a business combination and at the t-me of the
transacton affects nerither accounting nor taxable prof t and

- investments e subs diaries and jointly contralled entities where the Group 15 abie to control the tirning of the reversal of the
aifferance and it 1s probable that the difference will not reverse in the foreseeable future

Deferred income tax assets are recognised only o the extent that it 1s probable that future taxable profit wil be avallable against
which the differences can be utilised

The amount of the asset or hability s determined using tax rates that have been eracted or substantively enacted by the balance
sheet date and are expected to apply when the deferred tax liabilities ar assets are settled or recoverad, respectively

Deferred tax assets ard | abihities are offset when the Group has a legally enforceable right to offset current tax assets and
labiities and the deferred tax assets and habihties relate to taxes levied by the same tax authornty on either

- the same taxable Group company, or

- different company antities which irtend either o sett & current tax assets and habilities on a net basis. or to realise the assets
and settle the habbilities simultaneously i each futurs pernod in wrich significant amounts of deferred tax assets and labiities
are expected to be settled or recovered

Share capital
Financia instruments 1ssuea by the Sroup are treated as equity only to the extent that they do not meet the gefin tion of a
financial habiity The Groun's ordinary shares are classified as equily instruments

Revenue
Reverue reprasents amounts recevable for gooas and services provided in thneg normal course of business net of trade
discounts, VAT and other sales-related taxes

Supply of products

Revenue from the supply of products s recogrised, at 3 pont in tme, when the Group has transferred confrol to the buyer
These criteria are normally considered to be met when the goods are deliverad to the buyer, ar on fulfilment of 8 prescripfion
Reveanue s recogrised at the fair value of consideratior received or recevable

Revenue fram the supply of products inrelaticn to charged for Managed Access Programs 1s recognisad based on Clinigenr
beirg the pr nc.pal in the transaction given the Group takes title and bears the inventory risk The revenue and cost of sales on
these arrangements are typically tne samoe va'ue and s tnerefore referred to as 'pass through revenue’. Nat revenue defimad as
revenue excluding the pass through from Managed Access s an Alternative Performance Measure used by the Group as it allows
management to assess the performance of the business after removing the distortion of pass through revenue which varies
depending on the mix of charged for and “free of charge’ programs in the periad

Service fees

All services pravided in relation to Managed Access Programs and product developrment contracts are contractually agreed with
tha product originator. Revenue for these services 1s recognised in the period in which the services are provided. For fixed-pr ce
cortracts, revenue 1s recognised based on the actual service provided to the end of the reporting period as a proportion of the
total services to be provided bacause the customer receves and uses the berefits simultaneously. Est'mates of revenues, costs
or extent of progress toward complet on are reviewed If crcumstances change Any resulting increase or decrease in estimated
revendes ofr costs s refleacted in profit or loss in the penod in which the circumstances that give rse to the review become knownr
to management

Contracted program setup fees can be e:ither for the whole project or triggered by milestones baing achieved wh:ch are laid out
N the contract Revenue s recognised In relation to these feas over time as contracted milestones are achieved

Monthly management fees are recognised as revenue over tirme as contractual services are provided

Reverue in respect of program management fees 1s recogrused. at a po ntin time. when goods provided under the program.
have been dispatched to the customer for whom the management fee relates

Royalties

Royalty income s earred on product distribution agreements based upon a percertage of sales mads by the distribution
partner As these sales-based royalties are on the hicensimg of the nght to use the Group's Inteliectual property. revenus 1s on'y
recaogrised at a point in time once the relevant product sales occur

Revenue in all years principaly arises fram the three income streams discussed above Further information s aval'able 1n note 4.
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NOTES FORMING PART OF THE CONSOLIDATED FINANCIAL STATEMENTS contivuep
FOR THE YEAR ENDED 30 JUNE 2021

2. CRITICAL ACCOUNTING ESTIMATES AND JUDGEMENTS

The Group makes certain estimates and assumptions regardng tne future Estimates and judoements are continually evaluated
based on historical experience and cther factors, including expectatons of future events that are believed to be reasonable
unaer the circumstances In the future, actual experiance may differ fraom thess estimates and assumptions The estimates and
assumptions that have a s gmificant nisk of causing 3 matenal adjustmenrt to the carrying amounts of assets and habihties withun
the next financial year are discussed bealow

Impairment of goodwill

The Group tests annually whether goodwell has sufferad any /mparment. in accordance with the accocunting policy stated in nots
1 The recoverable amount i1s determined based on value-in-use ca culations The use of this rraethod reguires the estimat:on of
future cash flows and the choice of a discount rate in order to calculate the present value of the cash flows. Actual outcomes
may vary Morenformaticn including carrying values and sensitivities is included 1n rose 12

Carrying value of intangible assets excluding goodwill

The carrying value of ntangible assets s at cost less amortisation and any Impa rment Annualiimparrment trigger reviews are
undertaken at the end of the financial year or more frequently If events or changes in circumstances indicate a potentigt
impairment Trademarks and hcences are not traded 1in am act.ve market hence the farr value of the asset 1s determined using
discounted cash fiows which involves the Group using jJudgement and assurmptions on tne future performance of the product as
well as the chaice of discount rate and terminal future growth rate

Sale of products whelesale

Certam products are sold o wholesaters with provisions to return product as a resuit of exgiry dates eing reached and for
reimbursement from Chinigen for saie of product at below Whalesaler Acguisition Cost ( WACT), known as chargebacks, where
agreements aro in place with healthcare providers Revenude 1 recognised net of an estmate of reimbursements expaected
Accumuiated experence s dse0 to estimate and provide for the rormbursements and revenue 1s only recognised 1o the extert
that it1s highiy prabable that a significant reversal will not occur, A natnity (ncluded in trade and other payables) s recognised
for expectad raturns, rebates and chargebacks nayable to customers in relation to sales made untn the end of the reporting
period

The adjustment to revenue during the year for returns, chargebacks and rebates s £'GOm (2020 £85 3m) A 1% change in the
estimated returns rate would result in a £1 01 (2020, £C 8m) additiona’ adjustment to revenue

Managed Access judgment of being a principal

Managed Access Programs provide a service for cliznts to distnibute unhicansed products befors the prodact s | cansed in key
markets Climigen charges the end castomer for the product supphed at tho price deterrmmined by the clent which results ina
pass throagh of revenue A judgment 15 taken by management that Chrigen 15 cperating as principal in the transaction based on
the Group taking title to the product and beanng mventory risk As a result Tl magen recognises the amounts charged to
customers for tris activity as revenue

Contingent consideration

Contingent consideration pavable and recervable s mtially measured at the net present value of the expecrad future Cash flows.
discounted using am appropnate discount rate, to be paia or receved pursuant 1o the relevant agreements The discount rate
used s pre-tax and reflects the current market assessments of the tirme value of money and tne risks specfic to the habiity The
farr value of the contingent hlabiity 1s remeasured at each period end utihsing the latest financial forecasts The change in fair
value 1s recognised in tha income statement as a non-underlying item At 30 June 2021 tne Group has a contingent
cons.deration haoil ty of £1.7m n relaton to the 1Qone acguisition Farther information or the ast.marea far valug of the uabil.ty
and the sensitivity of the est-mate s provided in note 79

Allocation of acquired intangibles on disposal

On 30 June 2021 tne Group disposed of 1ts UK Specials Manufacturing and Aseotic Corrpounding business which haa baen
acguirad in 2017 a5 part of Quantune Pnarma plc On the acguisiton of Quanturm Pharma ol the Group recognised certaim
goodwill and other separataly identifieo ntangibles which were assessed by an indepandent va'vanan expert Following the
disposal management s reguired to make a judgemeant on the alocation of tnese intanginles betweaenr tne part of the ongimally
acguired pusiness eing discosed and the part remaning The value of the Guantum prand has been treated as fully al ccated to
the dispesal while the value of the goodwill ard customer relaticnships has been allocated based on the value atiriputable to
each business This has been estimated using the relative adjusted EBITDA of the disoosed and remaining bus nesses

3. ALTERNATIVE PERFORMANCE MEASURES

The Croun's performance 1s assessed us ng a number of non-GAAR financial measures when are not defined unaer IFRS These
measures are thergfore considered alternative nerformance measures

Maragement ases the aapusted or alternative measuras as part of tneirintarma financal performance mon tonng and when
assessing the future iImpact cn operating aedisions

The measures allow mare effective year-or-year comparison anag :dantification of core pus ness trenas by removing the impact
of itarns occurr rg eitnes outside the normal course of operations or as a result of nterm ttent activities such as business
combnations and restruactuning The principles todentify aajasting items have oeen aopled to the currant and paor year
comparative numbers on a corsistent basis

The measures used N the Annual Repert are defingd e tne taole overleaf and reconchation to the IFRS measwre are included 'n
noate 4
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ALTERNATIVE PERFORMANCE MEASURE

NELATED IFRS MEASURE

DEPNITIIN

VSE/RELEVANLE

Net revenue

Adjusted gross
profit

EBITDA

Adjusted
EBITDA

Adjusted profit
before tax

Adjusted profit
after tax

Adjusted EPS

Net debt

Constant
exchange rate
{'CER")

Operating cash
flow

Revenue

Gross profis

Profit from
operations

Profit frorm
cperatiors

Profit befare
tax

Frofit after
tax

Basic EPS

Cashk flow from
operating
activities

Revenue exciuding the pass through
revenue from Managed Access

Gross profit excluding exceptional ¢narges
from write down of inventones

Consolidated earnings before interest. tax,
depreciation and amaortisat-on

Consoldated earmings before interast, tax,
depreciation, amoertisatien and adjusting
tems:

- Restructuring and acquisition costs

- Adjustments to contingent considaration
ansng from carn-oJts on acquisitionrs

- BExceptional imparments

- Incluching share of jont venture FBITDA

Profit before tax excluding acjusting items

- As detalled above for adjusted EBITDA

- Amortusation of acquisition-related
intangible assets

- Unwind cf discount an continganrt
consideration

- Joint venture tax charge

Profit after tax excluding adjusting items,

- As detalled above for profit before tax but
ncluding jomnt venture tax charge

- Related tax on tne adjusting items

- Adjustments to tax charges relating tao
pre-acgulsition periods

Adjustad profit after tax as defined above
dwvided by the weighted average number of
shares inissue during the year consistent
with the number of shares used in the
ca'culation of basic ERS

MNet debt comprises the carrying value of all
bank loans and drawn revolving cracht
facihities net of unamocrtised loan issue costs
and cash and cash eguivalents.

All amounts are closing balances as at the
relevant balance sheet date

CER i1s achieved by applyirg the prior year’s
average actual exchange rates to the current
year's results

Operating cash flow 1s net cash flow from
operating activities before income taxes and
interest. Adjusted operating cash flow
excludes the element of CSM acguisition
consideration recogrised in operating cash
flow

The year-on-year growth in revenue can be
rimpacted by a change /n the mix of charged
for' and ‘free of charge Managed Access
Programs MNef revenus allows management
and users of the accounts to assess the
performance of the business after removing
the pass through revenue

A raconcil ation to the related IFRS measure 1s
set aut in note 4.

Allows managament Lo assess tha
performance of the busimess after removing
the distortion of large/unusual items or
transactions that are not reflective of the
routine busingss operations

Areconcihation to tne related IFRS measure 15
set out in note 4,

Provides management with an approximation
of cash generation from operationat activities.

Provides management wth an approximaticn
of cash generation from operational activities
after removing the distortion of large/urusual
tems or transactions that are not reflective of
the underlying performance of the business,

It 15 used in the cavenant calculations for tre
revolving credit facility

Areconchation to grofit from operatiens is
included in note 4,

Allows managernent to assass tha
performarce of the busimess after remov ng
the aistartion of large/unusual items or
transactions that are not reflactive of the
routine business operations

Areconciliation to the related IFRS measure 15
set gut im note 4.

The growth versus previous periods allows
management {0 assess the past-tax
undertying performance of the business in
combination with the impact of capital
structuring actions on the share base The
companents used in the calculation of
adjusted EPS are detaded in note 10

Pravides management with the level of
leverage Iin the business and 1s used N the
covenant calculations for the revoly ng creait
Facility

Allows rmanagement to dentify the relative
year-on-year performance of the business by
ramoving the impact of currency movemeants
which are gutside of management's control

Provides management with a view of the leval
of EBITDA converted into cash.
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NOTES FORMING PART OF THE CONSOLIDATED FINANCIAL STATEMENTS continue
FOR THE YEAR ENDED 30 JUNE 2021

3. ALTERNATIVE PERFORMANCE MEASURES conTINUED

ALTERNATIVE PERFONMANCE MEASIRE  RELATED IFRS MEASURE DEFIMITION USE/RELEVANCE

Free cash flow Cash flow from Free cash flow s the cash generated from Provides management with an indication of
operating operating activities excluding the cash the amount of cash avalable for discretionary
activities impact of adjusting 1tems mvesting or inancing after remowving the

distortion of large/unusual expenditures that
- Acquisition costs and related restructuring  are nat reflective of the routine business

costs operations

- Acgursition-related income from
settlement of contingent legal clairms A reconcihation to adjusted EBITDA 1S
outstanding at acouisition included on page 50

The Group’s reportable segrments are strategic operating business units that provide different products and service offerings
mto different market environments They are managed separate’y because each operational business reguires different exopertise
to dehver the different product or service offering they provide

Operating segments are reported in a manner consistent with the internal reporting provided to the Crief Operating Dacision
Maker ( CODM) during the reporting vear The CODM has been identified as the Executive Directors During the year the
organisational structure of the business has changed to the two reported businesses of Products and Sarvices and the internal
reporting to the CODM has changead to this basis

Operating segment results

Net revenue and adjusted EBITDA are the segmental measuras reported to and used by the CODM to marage the bus.ness Net
revanuea eliminatas the volatdity in reported revense which can anse from the pass through revenue as the mix of charged and
free of charge Managed Access Programs changes Segmentai adjusted EBITDA provides a measure of profitability with an
approximation of cash generation

The results have been presented based an the previous three segments and the revised two-segment basis to provide clarty on
the changes This change has been made to simphify the Group structure and better align the Group's activitres to 1ts end
customers pharmaceutcal cl ents ard healthcare professionals

un 2020{R¢-PRESENTED) (NOTE 30)
[LEL)] REPORTER REVENNE NETREVENUE AQINSTED EAITDA REPURTED REVENIE NETREYENUE ADJUSTER EBITOA

Commercial Medicines 183.1 183.1 BO.5 156.7 156.7 85.5
Unlicensed Madicines 157.8 52.8 20.8 159.4 121.3 320
Chrmcal Servicas 191.3 191.3 22.0 162.2 162.2 226
Centra' unallacated costs and aliminations (8.6) (8.6) (7.0) (11.6) (11.63 (10.3)
Segrnental rasult - continuing cperat-ons 523.6 458.6 116.3 466.7 £28.6 129.8
Segmentar result - discantinued operations 38.6 38.6 1.1 376 376 1.2

Segmental result 562.2 497.2 117.4 504 3 466.2 121.0
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H H
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(INM) REPIRTED REVENUE NETIEVENNE  MIUSTEGENITDA  REPORTEDGEVENUE NETREVENOE  ADINSTEDEBITEA
Products 248.3 248.3 90.6 250.2 250.2 105.2
Services 2839 218.9 327 2281 190.0 349
Central unallocated costs and el minations (8.6) (8.6) 7.0 16 118 (10.3)
Segmental result - continuing operations 523.6 458.6 116.3 466.7 428.6 129.8
Segmental result - discontinued operations 38.6 38.6 1.1 376 376 12
Segmental result 562.2 497.2 117.4 504.3 466.2 132.0

Net revenue is presented after excluding pass through revenue of £65 Om (2020 £38 1m) from the Managed Access business

within Services

HLH

1020 (RE-PRESENTED) (NOTE 30)

NON-UNDERLYING

NON-INDEALYING

(INEW) INDERLYING (HBTET) T UHDERLYINE (NATE 7} TO7AL
Reconciliation to reported profit
Gross profit 198.0 (0.1} 197.9 210.0 “49) 2051
Adrministrative expenses excluding amortisation and
depreciation (81.8) 5.6 (76.2) (30.83 (229 (103.7)
EBITDA 116.2 5.5 121.7 129.2 {2783 101.4

Analysed as.

Adjusted EBITDA including joint venture result 116.3 5.5 121.8 129.8 (2782 102.C

Jomnt venture EBITDA {0.1) - (0.1) (30.6) - (6

EBITDA excluding joint venture result 116.2 5.5 121.7 1292 (27.8) 101.4
Amortisation and impairment (9.2) {44.5) (53.7) 46) 48.5) (531
Depreciation (6.5) - (6.5) (S8 - (5.82
Profit from operations 100.5 (39.0) 61.5 118.8 (76.3) 42.5
Finance costs (8.3) (1.4) (9.7) (11.33 (8.3) (196}
Share of profit of joint venturs - - - .3 - 0.3
Profit before income tax 92.2 (40.4) 51.8 107.8 (84.6) 23.2

Analysed as

Adjusted profit before tax excluding share of joint

venture tax 92.3 (40.5) 51.8 108.1 (84.9) 2382

Jamt venture tax (0.1) 0.1 - (0.3) 0.3 -

Profit before tax including share of joint venture tax 92.2 (40.4) 51.8 107.8 (B4.6) 23.2
Income tax (17.8) 5.7 {12.1) (Z21.1) 121 90
Profit for the year from continuing operations 74.4 (34.7) 39.7 B70 (72.5) 14.2
Loss far the year from discontinued cperations 0.2 (9.6) (9.4) 0.2 (3.8 (.57
Profit attributable to owners of the Company 74.6 (44.3) 30.3 87.0 (73.3) 1327
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4. SEGMENT INFORMATION CONTINUED

(INEM) un T}

Disaggregation of revenue from continuing operations:

Products

Owned 106.4 120.1

Partnered 94.3 725

Cn-Demand 47.6 58.0
248.3 250.2

Services

Chrical 191.3 1€2.2

Managed Access 92.6 653
283.9 228.1

Inter-segment elimirations (8.6) (11.8)

Total revenue from external customers 523.6 466.7

All revenue arses from contracts with customars and 15 recegnised at a pont 17 tme or over Ume n accordance w th tne Group

accoanting palicies

Geographical analysis

nn

RE-PRESENTER
(14 EM} HH] NITEN)
Revende fraom contiruimg ooeratons arises from trie locatnor of the customers as *ollows
UK a7.2 1G6.5
Furope 167.3 145.8
LIS A, 129.8 121.4
South Africa 33.3 32.2
Australa 24.7 4.8
Rest of World 71.3 46.0
Total 523.6 466.7
Assets and habihtios are reported 1o the Executive Directors at a Group l2vel and are not repartad on a segmeantal basis
5. EXPENSES — CONTINUING OPERATIONS
5.1 Expenses
Frofit from aoperations s stated after charging

wn

REPRESENTED
(INEM) uwn (HETEZ0)
Cost of inventorias recogn sed as an expense 1in cest of sales 286.9 216.5
cmployas benefit expense (net of capitalised costs of £2 Sm (2020, £16m)) 54.7 5138
Amortisation and depreciabion 57.6 54.7
Impairrment of Intang:ole assets 2.6 a4z
Impairment of INvestrrent 1IN joint verture - 59
Foreign exchange gamns 0.3 0.9
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FINANCIAL STATEMENTS

13

During the year, the Group (ncluding its overseas subsidiaries) obtained the following services from the Company's auditors and

115 associates

(INSH)

u

pLH ]

Fees payable ta the Company's auditor for the gudit of the Parent Caompany and consabdated finang:al

statements

Fees payahle to the Company’s auditors for other services:

- The audit of the Company's subsidiaries
- Audit-related assurance services

- Tax advsory and compliance services

0.4

0.3
0.2
0.2

=
e

0.4
0.1

0.5

Nao naw impermissiole non-audit services were provided to the Group by the Parent Company s auditor after 15 December 2020

6. EMPLOYEES - CONTINUING OPERATIONS

6.1 Employee benefit expense

{INEM)

nil

L]
RE-PRESENTED
{NETEN)

Wages and safaries 46.2 44.4
Share-based payment expense (note 27) 3.7 35
Social security costs 4.0 3.8
Qtner pension costs 1.7 1.7
Gross expense 55.6 534
Capitahsed labour (0.9) (1.6)
Net expense 54.7 51.8
6.2 Average number of people employed
The average monthly number of people emoloyed by the Group (on an FTE bagss) during the financial year amounted to:
01
RE-PAESENTED
NIMBER u NTEN)
Directors 2 2
Staff 1,011 959
Total 1,013 961

6.3 Directors’ emoluments

Detaiis of the remuneration, shareholdings share options and pension contributions of the Directors are included in the

Remuneration Report on pages 82 to 91

6.4 Key management personnel compensation

Key management persannsal are those persons having authority and responsibility for planning. directrng and controlling the

gctivities of the Group Thisis considered to e the Board of Directors

(INEM)

un

wu

Directors remuneration included in staff costs

Wages and salares 1.4 271
Share-based payment expense 0.7 0.8
Total 2.1 2.9
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7. NON-UNDERLYING ITEMS

Non-undearlying items have been reparted separately in order to provide the reader of the financial statements with a better
understanding of the operating performance of the Group These items include amortisation of Intangible assets arising on
acquisttion and acqguired products, one-cff costs includ ng business and product acquisition costs, restructuring costs, changes
‘ndeferred and cortingent consideration, impairments and unwind of discount on contingent consideration The associated tax
impact s also reported as non-underlying

7]
RE-PRESENTED
{INEM} nn {NOTE3N)

Cost of sales

3) Impairment of Totect and Foscavir inventories 0.1 4.9

Administrative expenses

by Acquisition costs - 0.3

c)y Restructuring costs (relating principally to acguisitions) 1.9 29

d) (Decrease)/increase in the farr value of coatingent consideration (note 25) (5.9) 11.8

ey Irmparrment of 1P related to Imukin (2020 Totect) (note 12) 2.6 4.7

fyimparment of iInvestment in joint venture (note 15) -

a1 Foreign exchange revauation an deferred and contingent cansideration {1.6)

hy Armortisation of intangiole f xed assets acquired through business combinat.ons and acguired products 41.9 4432
389 71.4

Finance costs

g Unwind of discount on deferred and contingent consideration 1.3 81

b) Acguisition costs 0.1 0.2

1.4 8.3

Taxation

1) Credit inrespect of tax on non-underlyiny expenses (9.9 (17

k) Deferred tax charge from cnange in future UK tax rate 4.2 -

(5.7) (12.1)

Total nen-underlying items 34.7 72.5

a) Intne pr or year, impa rment cnarges were recognised aganst Totect short-dated stock and excess Foscavir active
pharmaceuncal ingredient totallng £4 @ The £0 Im charge 1n the current year relates to the write down of trne remanng
stock held

DY Acquisition costs in the prior year re‘aten to legal fees and financing costs for the Group's recent orcduct and business
acquisitions

¢y Restructuring cosis have been incurred during the perniod in respect of the cne-off integration of acguired businesses as we'l
as preparations for Braxii

a) The increase In the far vaile of contingent cons deration in the prior year re‘ated (9 tne final earn-oJt calculatior for the CSM
acgu siticn The reduction e the far value of contingent censideration in tne current year relates to a change in estimate for
the 1Qone acgd sition

2) Animpairmert charge has been recognisea against the took value of Imukin due to lower than antic pated sales of the
praduct. In the prior year, the book value of Totect was impaired to £nil

f) Inthe prior year, a fair valde sxercise was dndertaken ar the Group's jaint venture undertaking Noyvagen Pharma Pty Limited
and as a result of th.s va uaiien and future expaectat:ons “or the business. managerment tock the decisiar to fully imparr the
Investment

g) Contingent cons.deration on CSM and 1Qone 1s denominated 1in fore gn currency “he revaluation of these hakbilities 15 treated
as nor-underlying as they re ate to one-aff items and do not refiect the uroer ying tradirg of the Group

Ry The amorasation of intargole assets acgured as part of business comb naticrs (namely brard trademarks and cencas
customer relationships. and cantracts) ard acaured products s -ncladed in non-unaerly ng due toits s gnif.cance ara to
provide the reader w th a corsstent view of the underly.rng costs of the onerating Group

3 The non-cash unwird of the discount appl ed to the deferred and contingent considaration on the acguisitions of Prolaukin,
CEM, and 1Qone

13 The tax credit in respact of ron-underlying items raflacts the tax benefit or the costs imcurred

ki Due to the charngs in tne UL tax rate from 19% to 25% from 1 Apnil 2023, ar ncrease ir the deferrea tax haoihty an acquired
ntangibles of £4 2m tas been recogniseo (see note 95
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8. FINANCE COSTS

W
RE-PRESENTED
(INEN) un {NATE30}

Bank nterest expensea 9.5 96
Borrowng costs .3 0.1
Foreign exchange credit on borrowings (3.0) -
Armortisation of facility 1ssue costs 0.9 1.1
Unwind of discount on lease hatulities 0.6 0.5
Underlying finance costs 8.3 11.3
Unwind of discount on deferred and contingeant considaration on acgquis @ ons 1.3 2.1
Acquisition costs 0.1 0.2
Total finance costs 9.7 t98
9. INCOME TAX EXPENSE

L]
AL-PRESENTED
(INEW; wa (NATE30)

Current tax expense

UK corparation tax 81 127
Overseas fax at local prevalling rates 8.6 6.7
Adjustrrent in respect of prior years 0.8 06
Total current tax expense 17.5 200

Deferred tax credit

Crigination and revearsal of temparary differences (6.9) (13.4;
Adiustment in respact of prior years (2.7) 01
Adjustments in respect of rtax rates 4.2 2.3
Total deferred tax credit {5.4) (1100
Total income tax expense 12.1 8.0

The tax on the Group's profit befare income tax differs from the theoret:ical amaount that would anse using the standard rate of
corporation tax ir the UK applied to profit for the year as follcws.

0k
RE-PRESENTED
{INEM) pLH] (NTE30)

Profit before income tax 51.8 232
Expecied tax charge based or corparation tax rate of 19 0% 9.8 4.4
Expensas not dadJuctibie for tax purpases 0.9 27
Incame not taxable (2.1) -
Tax rehef far employeea share schemes {0.1) (0.9
Adjustments to tax charge in respect of prior years {1.9) Q.7
Foreign tax credir - w02
Recognition/utihsation of previously unreccgnised tax losses (0.5) (0.5)
De-recognition of previously recognised tax losses 0.4 -
Change in deferred tax rate 4.2 2.3
—igher rates of taxes on overseas earnings 1.4 05
Total income tax expense 121 9.0

During the yvear it was announced that the UK corporation tax rate would increase from 19% to 25% effective from 1 April 2023,
This change was included in the Finance Bill 2021 which has been substantively enacteg and therefore UK deferred tax assets
and liabilities for wh.ch the underlying timing difference 1s expected to unwind after 1 Apnl 2023 have been re-measured
accordmgly resulting In the recognition of an additional deferred tax charge from continuing operations of £4 2m.

Further information on deferred tax movements and balances 1s provided in note 22
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9. ICOME TAX EXPENSE CONTINUED

Amounts recognised directly in equity

The mncome tax {charged)/credited directly to equity during the yaar s as follows.

(NS} b nm
Unexercised share options and losses recogn.sed directly in eguity - 0.1
Net investment hedge (0.9) -
0.9) 0.1
10. EARNINGS PER SHARE
n
RE-FRESENTED
H ] (HaTEN)
Profit/({loss) after tax (Em)
Profit after tax used in calculating reported FPS 30.3 13.7
Profit after tax used ir calculating reported EPS - continuing cperations 29.6 14.3
Loss after tax used in ca culating reported EFS - d scontinued operations 9.3) (0.6)
Underlying profit after tax used in calculating adjusted EPS 74.4 86.7
Number of shares (millicn)}
Weighted average number of shares 133.0 1327
Dilution effect of share options 2.9 2.0
Weighted average number of shares used for dluted EPS 135.9 1347
Reported EPS (pence)
Basic 22.8p 10 3p
Diluted 22.3p 10.2p
Basic - continuing operations 29.8p 10.8p
Ciluted - continuing aperations 29.2p 1065
Basic - discontinued operations (7.0)p (C5ip
Diluted - discontinued operations {6.9)p 04
Adjusted EPS (pence)
Basic £5.9p 65.3p
Dilutea 54.7p c4.4p

ESS s calculated based on the share capital of the Parent Company and the earnings of the combined Group

Cituted EPS takes account of the waighted averags number of outstanding share options being 2,886 474 (2020 1,296.046)

11. DIVIDENDS

(INEH) b w

Final dividend inrasoect of the year ended 30 June 2020 of 5 46p (2020 4 75p) per ardinary share 7.2 E.3

Internm dividend of 215 (2020 2150) per crdinary share paid during the year 2.9 29
10.1 9.2

The Board proposes to pay a final drvideng of & 48p per ardirary share, subject to sharsholder aporoval or 4 Janaary 2022 to

shareholders on the register on 3 December 2021
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12. INTANGIBLE ASSETS
ACAUIRED INTANGIDLES
ACAVIRED BEVELIPED
TUSTOMER  TRADINANKSANE  TNADEMARKS AND
(INSM} HRAND LOMTRALTS RELATIONSHIPS LILEWCES LICENCES  LOMPUTER SOTTRAAE GIWILL TeTAL
Cost
AUT July 2079 68.4 28.8 136.6 2795 75 233 383.C 9271
Addtions - - - 8.6 2.8 13.7 - 25.1
Cisposals - - - (0.5 - (1.8 - (2.3)
Exchange d (Merences (ol (0.3) Ly 4 1 - Ul 1.4 6.2
At 30 June 2020 £8.3 28.5 1376 291.7 10.3 35.3 3844 956.1
Addit.ons - - - 7.2 3.9 12.1 - 23.2
Disposal of business (9.3) - (1.3) - - (0.3) (4.4) (15.3)
Other disposals - - - - - (0.3) - (0.3)
Exchange differences 0.3} (0.1) (4.9) (16.4) {0.1) (0.3) (9.3) (31.4)
At 30 June 2021 58.7 28.4 131.4 282.5 14.1 46.5 370.7 932.3
Accumulated amortisation
A1 July 2019 135 21.1 41.5 35.1 05 35 - 1152
Charge for the year L5 1.5 212 179 0.5 4.4 - 501
Imparment - - - 4.2 - - - 4.2
D.sposals - - - (2.9 - (1.8 - (2.3)
Exchange differences - (0.1 0.5 0.2 - - - G.6
At 20 June 2020 18.0 22.6 63.2 569 1.0 6.1 - 167.8
Charge for the year 4.5 1.0 17.1 20.2 0.9 B.6 - 82.3
Impairrment - - - 2.6 - - - 2.6
Disposal of busress 3.4 - (0.8) - - (0.1) - 4.3
Other disposals - - - - - (0.3) - 0.3)
Exchange differences (0.1) {0.1) (2.5) (1.4) - - - 4.1)
At 30 June 2021 19.0 23.5 77.0 78.3 1.9 14.3 - 214.0
Net book value
At 30 June 2021 39.7 4.9 54.4 204.2 12.2 32.2 370.7 718.3
At 30 June 2020 50.3 5.9 74.4 2348 9.3 29.2 iga 4 788.3
At 30 June 2019 54.9 7.7 95 7% 244 4 70 19.8 2830 8119

Brand

Tne brands represent the ldis, Link, Egquity, Homerred and CSM brands acquired as part of business combinations Each brand
has been fair valued at the acqguisition date by reference to the eperating businesses acquired which utiise each brand, The far
valug1s hased on a Relef-from-Raoyalty-Method which calcuiates the value of the brand as equivalent to the rovalty savings
accrued over time, as tre brand s owned and royalties are not reguired to be paid to a third party for the branding of producrs
The remaining amartisation periods are,

- Idis - 14 years 10 months

- Link - 15 years 4 months

- Equity - 10 years 4 months

- Homemed - 5 years 4 months
- CSM - 3 years 3 manths

Contracts

Contracts acquired with the Id's business comipiration related to chient contracts within tne Idis Managed Access business farr
valued at the acowsition date based on the discounted value of future cash flows. These contracts enable the Group to manage
the access programs an behalf of ‘arge pharma businesses The remaining amortisat:on period s less tharn one year.

The acguired Link business has a number of suppler contracts which provide for the avallability of preduct to uink or a
cantractual, exclusive supply basis. This accessib ity to product i1s a key drniver in growing the business These exclusive supply
contracts have been fair valued at the acquisition date based on the discounted value of future cash flows The remaining
amortisation period 1s between three and s x years
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12. INTANGIBLE ASSETS CONTINUED

Customer relationships

The nature of the acquired businesses s that there are no contracts witn customers, however there are long-standing
relationships with ssgnificant repeat business These relationships have been far va'ued at the acquisition date using a
discaunted valuation of future cash flows. The customer relationships for each araa of the business are being amortised over
different useful economic ives (see note 1) The remaming amortisation period s between 3 and 15 years

Trademarks and licences
A total of B23 (2020 649) trademarks and hcences are held £7 2m (2020 £4 5m) of interra'ly developad trademarks and
licences are assets in the caurse of development at tne year end.

Tradernarks and licences are reviewed for impairment tnggers on an annJdat basis, and where they are identified a full impairment
review IS carried out as required by |AS 36 The recoverable amount of each asset under review has been datermined based an
value-in-use calculations These calculations use pre-tax cash flow project:ons over a period of ten years and a pre-tax discount
rate of 10 C% (2020 10 5%) equivalent to the Group's weighted average cost of capital As aresult of these reviews, the decision
was taken to impair the book value of trademarks and licences related to Imukin by £2.6m In the prior year an imparrment cf

£4 2m was recogrised aganst the bock value of Totect These impairment 10sses were recogrised within non-underlying
adrinistrative expenses (see note /)

Computer software

Havirng imptemented its Oracle ERF system, the Group 1s now building on this infrastructure to enable a more streamlined and
high guality digital platform enabling better engagement with customers the costs for which are bemng recognised as incurred
Amartisation started when the first major phase of the new system was brought :ntc use

Goodwill

The goodwil 1s deermead to nave an mdafirite useful hife 1t s carred at cost and is reviewed annually for imparrment Wrere the
recoverable amount ‘s less than the carrying value, an imparrment results Durning the year. goodwill was tested for impairmeant,
with no impairment charge ar:sing

The Group allocates goadwill to cash-genarating un ts ( CGLIs) which are based on tne reportable segments as defined by IFRS
g see note 47 3s theso segments are deemed to be the owest level at which independert cash flows can De generated Goodwill
has been alloccated as laid out in the rable below

(IN5N) 011 i1
Products 133.0 137.8
Services 237.7 246.6

370.7 384.4

The recoverable amount of all CGUs has bean determuned basea an value-in-use calculations These calculations use pre-tax
cash flow projections over a penod of five years and a pre-tax discount rate 0of 10 0% (2020 10.5%), eguivalent to the Grouo's
welghted averaoge cost of caprtal

Far each CGU a termimal growth rase of 2 0% (2020 2 0%) nas been used Casr fow forecasts have been basad on gross profit
growth assumptons which are based on approved budgets for the upcoming year and strategic projections represent ng the
best estimate of future perfarmance utilising the Group's current assat base The long-terms assumptions on gross profit growth
used in each CGU are laid out .n the table bhelow.

I 1]
Products 1% 3
Serv ces 6% 7

The Group has apohed sensit vittes to assass whethoer any reasonakly possib e changes in assamphions rate cou'd cause an
imparrment that would be rmatena to these finanzial stataments Management ao2s not consider any of the acwns:de
senstiv hies regu rad for animpairment o rasult as aetaled below, to be probable

0 il
RATE REQUIRED T0 ELININATE HEADRRAW IN SAPAIRMENT ASSES SHENS
TERMINAL TEAMINAL
DISCOUNT RATE EAOWTH MATE DISLOUNT RATE ARONTH RATE
Products 23.5%  (59.10% 17.8% (15 23%

Services 16.2% (10.5)% 1625 (2 8)%
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13. PROPERTY, PLANT AND EQUIPMERT

LEASEADLD PLANTAND  FIXCTRES, FITFINGS
(NEM) LAND AND BUILOINGS IWPRIVENENTS MACHINERY AND EQUIPNENT TOTAL
Cost
AT July 2019 4.6 a5 1.4 8.3 18.9
Additions - 14 Q.2 1.3 2.9
Cisposa's - (0.5) (0.1 (1.2 (1.6)
Exchange differences o1 0.1 - - 0.2
At Z0 lhine 2020 1.7 58 15 S. 264
Additians - 1.8 0.7 3.1 5.6
Disposal of busiress (1.5) - (0.9) (1.2) (3.6)
Other disposals - (0.1) - {0.3) (0.4)
Exchange differences (0.3) 0.4) ¢0.1) {0.3) {1.1)
At 30 June 2021 2.9 71 1.2 9.7 20.9
Accumulated depreciation
At T July 2019 0.2 1.4 0.5 32 53
Charge far the year 0.2 0.9 02 1.7 20
Exchange differences - {0.1) (0.1 (1.1 (1.3
At 30 Lure 2020 0.4 2.2 G.6 38 7.0
Charge for the year 0.2 0.7 0.3 1.6 2.8
Cisposal of business €0.2) - (0.4) (1.0) (1.6)
Other disposals - {0.1) - (0.3) (0.4)
Exchange differences - (0.2) (0.1) (0.2} {0.5)
At 30 June 2021 0.4 2.6 0.4 3.9 7.3
Net book value
At 30 June 2021 2.5 4.5 0.8 5.8 13.6
At 30 June 2020 4.3 36 0.2 4.6 13.4
At 20 June 2019 4.4 3.2 0.9 5.1 13.6
14. RIGHT-OF-USE ASSETS

PLANTAND  FIYTURES, FITTINES

(INEN) LANDAKD BUILDINGS MACHINERY AND EQUIPNENT L
Cost
At July 2020 22.3 0B 0.5 236
Additions 4.6 3.1 - 7.7
Disposal of busingss (4.6) (0.1) - (4.7)
Other disposals (0.3) - - 0.3)
Exchange differences (0.6) - €0.1) €0.7)
At 30 June 2021 21.4 3.8 0.4 25.6
Accumulated depreciation
At 1 July 2020 2.8 0.3 0.1 32
Charge for the year 38 0.4 0.1 4.3
Disposal of business (0.6) {0.1) - (0.7)
Other disposals 0.2) - - (0.2)
Exchange differences - 0.1) - (0.1)
At 30 June 2021 5.8 0.5 0.2 6.5

Net book value
At 30 June 2021 15.6 33 0.2 19.1
At 30 June 2020 19.5 0.5 o4 204
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15. INVESTMENT IN JOINT VENTURES AND ASSOCIATES

(INEM) n 0
AL T July - 6.5
Share of profit - 03
Impairmeant - (5.9
Cumulative currency losses - 09
At 30 June - -

Inthe prior year. Chnigen South Africa Pty Limited, a subsichiary of the Group. acquired a 24 5% interest i an assoc-ate company
11 South Africa. Navagen BBEBEE Invest Co Pry Lirmited, for £Emil consideration This associate company was given an option to
acquire 20% of the shares of the Group’s existing joint venture undertaking. Novagen Pharma Pty Limited As a result, the overall
shareholding in Novagen Pharma Pty Limited was diluted from 50% to 45% As a result of this transaction and a reassessment of
the future profitabuhity of the Novager business due in part to tha introduction of constramts to the procdrement policies related
to broad-based bBlack economic empowerment, the carrying value was impaired by £5 2m to £nil

The reaistered office 1s also the princinal place of business

WEASUREMENT
NAME YEARERD COUNTRY OF INCORPGRATION AND REGISTERED OFFICE WETHOD INRERSHIP
Novagen Pharma Pty Limited 31 March 100 Sovereign Drive, Route 21 Coroorate Park Nallmapius Equity 45%
Crive. Ireng ON57, Pretana
Novagan BBBEE Invest Co Pty 31 March 100 Sovereign Drive, Route 21 Corporate Park Nellmapius Equity 24.5%

Lirmited Drive, Irere 0157, Pretora

The Group has No commitments and there are no contingent habities relating to the Group's interest i the joint venture,

Set cut below is the aggregarted summansad financial mformation for the Group's joint ventures and associates

{INEW) 0 pLH]

Summarised statement of financial position

Non-current assets 1.8 1.9
Cash and cash eqguivalents 0.7 0.9
COther current assats 2.8 2.5
Current habit.es {1.3) (1.4)
Net assats 4.0 37

Summarised income statement

Revenue 5.4 3.5

Profit after tax - 0.6

Reconciliation of the summarised financial information to the carrying amounts in the joint ventures
and associates

Opening net gssets 3.7 3.7
Profit for the year - 0.6
Cumulative currency osses - (0,62
Closing net assets 3.7 37
Interest mjomnt ventures and associates 1.9 1.9
Goodwll 1.9 1%

Accumulated impairment - -

Carrying value - -
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{INEW) b o
Raw materials and consumalbles 18.2 156
Work in progress 0.5 U1
Fin'shed goods and goads for resale 37.9 278

56.6 43.5

The cost of inventories recogn sad as an expanse and included in cost of sales amounted to £286 2m (2020 £218 5m from

ContinuIng operations).

During the year, due to the performance of the product, the decision was taken to discantinue Totect and as a rasult there was a

one-off write down of stock vaiued at £C1m (see note 7)

17. TRADE AND OTHER RECEIVABLES

(INEN) i 2018
Trade receivables 123.3 98.0
Less proviscon for impairment of trade recaivables (0.8) (1.0
Trade recevables - net 122.5 97.0
Prepayments and accrued inceme 19.0 18 2
Payments made on account 9.1 1.1
Other recaivables 12.6 1186
Total trade and other receivables 163.2 1259

The Group applies the IFRS 2 simp ified approach to measuring expectad credit 1osses which uses a lifetime expeacted loss

allowarce for aly trade recevabies, The expected loss rates are based an payment profiles and hestanc cradit losses The histonc
ioss rates are adjusted to reflect current and forward-lacking information on macro-economic factars to the extent they are

relevant to the customears’ abi ity to settle Due to the short-term nature of trade and otner receivables, tha book value
approximates to ther fair vaua save for where specific provison for imparment has been made

The fallovang tab'le provides information an the movernent in the provision for imparment in the year

(N M) wh W
At T July 1.0 1.6
Disposal of pusiness 0.1) -
Utilised in respect of debts written off (0.2) -
Released to the iIncome statement - 0.9
Charged to the income statement 0.1 0.3
At 30 June 0.8 1.0
The ageing analysis of the gross trade recervables baiances and loss allowances Is as follows:
1R85 LASS ALLOWANCE
(NEH) un n0 un H
Not past due 89.1 £3 8 - -
Up to 3 months past due 23.6 27.4 0.1 -
2 to & months past due 8.5 4.3 0.2 -
More than © months past due 2.1 25 0.5 1.0
123.3 98.0 0.8 10
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18. CASH AND CASH EQUIVALENTS

{INEM) wn w

Cash at bank and in hand B82.9 145.1

Due to the short-term rature of cash at bark and short-term deposits the carrying value approximatas to ther farr value. The
credit risk of the banks was very low and therefare the carrying amount has not been adjustad. their S&P long-term credit
ratings were RBS BBE HSBC A- and ABSA AA

19. TRADE AND OTHER PAYABLES

un un

{HEN) CURENT NON-CIRRENT CURRENT HIN-CURRENT
Trade payables 74.1 - £61.9 -
Fayments received on account - - 0.3 -
Tax and social secunty 4.6 - 5.7 -
Other payables 1.3 - 0.9 -
Accruals and deferred income 82.0 - 519 2.0
Deferred consideration - - 16
Contingent considerat-on {(note 29) - 1.7 72.6

162.0 1.7 i94 9 2.2

The contingent consideration of £1.7m re’ates to the 13one acguisiion and s payable in the yvear enching 30 Juns 2024
contingent on the adjusted EBITDA generated py 1Qonein the 12 months to 3! Cecember 2023 The undiscountad fair value of
the contingent consiaeration s €2 1m

Due to the snort-term nature of current trade and other payables, the fair value approximases to therr hook value Craditors are
unsecured

20. BORROWINGS AND LEASE LIABILITIES

The pook va'ue of ioanrs and barrowings are as follows

(IN£M) n21 0
Bark borrowings 395.9 431.3
Lease gJuarantee provided to divested bus ness 0.9 -
Lease ilabilties 21.9 237
Total borrowings and lease habilities 418.7 4550

The Group’'s multi-currency debt faciity 1s £430m comprising an unsecdred £180m term lcan with a single repayment in 2023
and an unsscurea revalving credt facility of uo to £250m. There has been no change to the facility during the yvear At 30 June
2021 the drawn downr facility was denommated in £263m sterling (2020 €264m), €99m euros 2020 €30m) ard LS$69m US
dollars (2020 US$HICEM)

At the year end. there were two covenants that acplied to the bank faci ity interast cover of nat less than 4 Ox and net debt/
adjusted EB.TDA cover of not more thar 3 ox (excluding IFRS 16 As at 30 June 2021 interast cover was 10 Ox (2020 13 3x and
the net debt/adjusted EBITDA leveraye was 2 8x (2020 2 3x) The Group has ro hustory of defadlt onits borrowings including
against its covenant tesrms

During tne yaar. nterest was payabla on a tiared scale based on tne leve' of borrowing The applicable interest rate on amounts
drawn down was up to 2 5% (2020 2 0%) pius L BOR

Maturity of borrowings and lease liabilities
The maturity profile of the carrying amount of the Group's borrowings and tease hatuhities at tne year eng was as follows

0 n

EHANIRTISED IRARIRTISED
(INEM) GRISSBIRROWINGS ISSRECOSTS NETNORRNWINES  SAO5S BRRROWINGS ISSUECOSTS  NET BNRROWINS
Withim 1 year 4.8 - 4.8 43 - 4.3
Inmore tnar 1 year but less tnan 2 years 4.1 - 4.1 4.2 - 4.2
Inmore than 2 years but 1ess tnan S yaars 411.4 (1.6) 409.8 4490 25y 4465

420.3 (1.6) 418.7 4575 (2.5) 455.0
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The fair values of the Group's borrawmgs are the same as the carrying amount and are withir Level 2 of the fair value hierarchy

Reconciliation of movements in net debt

NAMORTISED 1554 CASH AHD CASH
(INEM) TERM LOAN BIF  FINAHCIALGUARANTEE  LEASELUABILITIES TASTS  TOTALBARRIWINES EQUIVALENTS NET DERT
At T July 2020 183.0 250.8 - 237 (2.5) 455.0 (1431 3119
Cash flow before horrowings - - - - - - 29.0 29.0
Disposa of business - - 0.9 (4.8) - (3.9) 1.9 (2.0)
Leasa habihty add tions - - - 7.8 - 7.8 - 7.8
Lease Lability dispasals . - - - {0.2) - (0.2) - {0.2)
Proceeds from increase In 'ocan - 7.6 - - - 7.6 (7.6) -
Repayments of borrowings - (30.9) - (3.7) - (34.6) 34.6 -
Amortisation of facility 1ssue costs - - - - 0.9 0.9 - 0.9
Exchange differences (6.4) (6.6) - (0.9) - (13.9) 2.3 (11.6)
At 30 June 2021 176.6 220.9 0.9 21.9 (1.6) 418.7 (82.9) 335.8

Total borrowings represent habil-ties aris rg from financing act vities

The term loar and RCF are ravalued at the perod-end foreign exchange rates for reporting purposes However the banking
facil ty posimion Is based on exchange rates prevalling at tne fime tha facrity 1s drawn in the fereign currency

21. FINANCIAL INSTRUMENTS - RISK MANAGEMENT

The Group 15 exposad tirough its operations o the folowing financal risks

- creditrisk;
- foreign exchange nsk and
- hgudity nisk

in common with all other bus resses. the Groun 1s exposed to r sks that anse from its use of financial iInstruments This note
descrbes the Group's opjectives pobies and processes for managimg those risks and the methods used to measure tham.
Further auantitative information in respect of these risks 1s presented throughout these financial staterments

Principal financial instruments
The principal financal instruments used by the Group, from which financial \nstrument risk arises, are as fo'lows

- trade and other recavables,

- cash and cash egurvalents,

- trade and other pavables,

- loans and borrowings. and

- derivative financial instruments

The Group does not 1ssue or use dernvative financial instruments of a spaculative nature

A summary of the financial instruments held by category 1s provided below:

(INZM) un

nn

Financial assets measured at amortised cost

Cash and cash eguivalents 82.9 1431
Trade and other recevab'es 150.2 1014
Derivatives used for hedging

Dervative financial instruments - cz
Total financial assets 233.1 2447
Financial liabilities measured at amortised cost

Trade and other payables 159.1 1931
Borrowings and lease habihties 420.3 4575
Derivatives used for hedging

Derivative financial instruments - 0.3

Total financial liabilities 579.4 £55.9
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21. FINANCIAL INSTRUMENTS - RISK MANAGEMENT CONTINUED

Risk management
A descrnption of the Group's treasury policy and cortrols s included 1in the Financial Review on page 51

Credit risk

Credit nskas the risk of f.nanaial loss to the Group f a customer or a counterparty to a financal instrument fals to meat its
contractual obl gations The Grouo .s mainly exposed to credit nisk from credit sales to customers. It s Group oohoy,
implemented locally. to assess the credit risk of new customers by obta:ining credit ratings before entaring contracts ar offering
crecht terms, The credit terms are ther continuaily assessed on an nchividual basis, and amended accordingly, as a traaing
histary 1s developed with the customer Purchase 'mits are established for each custemer which represants the maximum cpen

amount without requiring aoprova' from tne Group Financial Controlier or Group Chie® Financial Off cer

Quantitative disciosures of the credit risk exposure in relation to financia, assets are set out below Surther disclosures regarding
trade and otrer recevables at the end of the financial year, wh.ch are past due but not impared. are provided mrote 17

(IN £M) n pUH]

Financial assets - maximum exposure

Cash and cash equivalents 82.9 1431
Trade and other receivables 150.2 101.4
Derivative finarcial instruments ~ o2
Total financial assets 233.1 2447

Foreign exchange risk

Faoreign exchange risk arses because the Group has operations located in vanous garts of the world whose functional currency
15 not the same as the functional currency in whicr the Croup companies are operating The Groun's cverseas subsiolaries
contribute approximately 49% (2020, £44%) to the Group’s revenue all of whicr s rransacted in non-steriing currendses, The
overseas subysrdianies cperate separate Dank dccounts which are used solely for that subsiciary, thus managing the currency o1
that country The Group’s nat assets ar sing from such overseas opearations are exposad to currency risk resulting i gaimns or
losses on ratranslatbicn into sterhing

Foreign exchange nisk also anises when ndividua, Group entities enter into transactions denorinated n a currency otner than
therr functonal currency The Group hadges currency transactiors internally through currency bank accourts and by managing
Group-wide currency reguirements centrally This reduces the carrency risk exposure and allows retranslation of these balances
Into stedmg to be planned in order to minimise the exposure to foreign exchange rate fluctuations Tha Group uses forward
contracis on large transactiors where thare s adequate visibility and the contract 1s not naturally hedged This reduces tha risk
10 fluctuating foreign exchange rates ard permits the management beatter vishility ard certamty of gross grofit margins

Arthe regarting date 'ne Sroup had entered into t me option contracts with the bank for JS dollars, ewros, Jaganase ven. Hong
Kong dollars and Australian dollars These options all matare within 12 months of the reporting date Forward exchange
cantracts ara formally designated as hedges and hedye accounting s applied to the sxtent that the relationshp netween the
hadged rtams and the hedgirg instrument allows it Dervative fnancial imstruments are carnied at far value The mark-to-market
valuation ar the reporting date has peen recagrused in tne balance shieet as a Tnaraal instrumeant asset or haklity as
appropriate

The derivative financial instruments held Dy the Group are summansad as fol ows

Lt un
{(IN5M) ASSETS LIABILITSES ASSETS LIRBILITIES

Forward foreign exchange contracts  cash flow nodges - - 0.2 0.3

The notiona: principal amcunts of the cutstanding forward fareign exchange contracts at 3¢ June 2021 were US$3T (2020
USESm and €6m) with matur ty 10 July 2021 The foreign currency forwards are denorminated in the same carrency as the highly
probable hedged transactions therefora the hedge rato s 11 The weighted average bedged rate for the year was USE1 3511
ard €115 £°

In FY2019 the Parent Company arew aown €20 of 11s multi-currercy aent facility to fund the CSM acgu sitior wihich s treated
as a net investrmeni hedgs agamst tne consolidated euro furctional net assers of CSM nc ud ng goodwll

The valuation of financial insiruaments at tne reporting date s impactad by the foreign exchanoge rate at tnat dats, prirran’y in
respect of the US dollar and euro At 20 June 2027 1f sterling had weakenad/strengtherad by 10% against botn the US ds'lar
and euro with al variaoles held constant, prof.t for the year would have been £5 3m (2C20 E1C &m) higher/lower as a result of
foreign excnange gainss osses on transiation of JS dollar/eurs trade recaivables, cash and cash egu valents, ana trade payab es
Tre figure of 10% used for sensitivity analysis has been chosar because it represents a rarge of reasoratb e fluctual ons in
excnange rates
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Liquiddity risk
Liguid ty risk anises from the Group's management of working capital and the finance charges and principal repaymeants an its
debt instrumeants 1115 the risk that the Group wiil encounter difficulty i meeting 1ts financial obligatiors as they fall due,

The Group's policy s to ensure that it will always have sufficient cash to allow it to meet its labiities when they become duse,
The Board recewes cash flow projections based on working capital modelling. as wel as information regarding cash balances
and net deht monthly At the end of the financial year. thase nrojections indicated that the Group expected to have sufficiert

liguid resources to meet its obhgations under all reasonanly expected circamstances

The following table sets cut the contractual maturities (representing undiscounted contractual cash flows) of finarcial labilities.

LESSTHAN BETWELN BETWEEN TETWEEN

(INEM) SMONTHS I MONTHSAND 1YEAR 14ND 2 YEARS 2AHDS YEARS
At 30 June 2021
Trade and other payables 157.0 0.4 - 1.9
Lease 1a01t es 1.3 3.5 4.1 10.8
Borrowings - - - 395.9
At 30 June 2020
Trade and ¢ther payables 191.1 14 0.8 11.2
—ease habilities L0 33 4.2 8.0
Borrowings - - - 4339
Valuation hierarchy
The table below shows the financial instruments carriea at fair value by valuat on methad

0 un un un w1 un
(Em) LE¥ELD LEVEL 2 LE¥EL3 LEVELY LEVEL2 LEVEL 3
Assets/habilities)
Dervative financial instrumeants - forward foreign exchange
contracts - - - - 0.1 -
Contingent consideration - - 1.7 - - (79.5)

The Level 2 forward fore.gn exchange valuations are derived from mark-ta-market valuations as at 3C June 2021 Fair value gains
of EC 6m (2020 £2 Zm) relating to the movermant on cpen forward foreign exchange contracts have beaen recogmsed in
underlying administrative expenses The Level 3 contingent consideration hability 1s ine discounted amount payable in rescect of
the 1Qone (and CTSM N the prior year) acquisition, The amounts payable have been calculatea based on the latest forecast of
earnings during the respective earn-out periods

Capital management

The Group monitors ‘adjusted capital whicn comprses all ccmpenents of equity (e share capital. shara premium account.
mearger reserve, foreign exchange reserve, hedging resarve and retained earnings) as d sclosed in the statement of changes in
equity and long-term debt as detalled in note 20,

The Group's cbhjectives when mamtaimng cap tal are

- tosafeguard the entity’s ability to continue as a going concern, so that it can continue to provide raturns for shareholders and
benefits for other stakeholders, and

- to ensure the Grouwp has the cash avallable to develop the products and services provided by the Group in order to provide an
adeauate return to shareholders

Pricing, sale and acquisition decisions area madsa by assaessing the level of nskin relation to the expected return,

Tne Group sets the armount of capital it reguires in proportion to risk The Group managas 1ts capital structure and makes
adjustments tcitin the hght of changes in economic conditions and the risk charactensucs of the underlying assets n order to
maimta m or adjust the capital structure, tne Group may adjust the amount of diviaends paid te shareholders. return capital to

shareholders, .ssue new shares or sell assets to reduce debt

Nei debt 1s calculated as total borrowngs less cash and cash equivalents {as detasled in note 20)
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22.DEFERRED INCOME TAX

Deferred tax assets and llabi'ities are analysed after offset, to the extent there s a legaliy anforceable right,

|urischictions as follows

of balances within

{NEM i 2
Deferred tax assets 10.8 7.2
Deferred tax habilities:
Deferred tax habdities to be sett'ed after more than 12 monthks {25.2) 276
Deferred tax labilities within 12 months (5.0) 6.0
(30.2) 326

The movernent on the deferred income tax sccount IS as shown below.

DALANCEAT RECOENISED N DISPOSALEF  FEREIGN EXEHANEE DALANCEAT DEFERAED DEFERRERTAX MY DEFERREDTAX
(INEM) HULYZIZ0  INCOME STATEMENT BUSINESS ADJUSTMENTS WIKE20N TAXASSETS LIARILITIES LIRBILITIES
Intangible assets (34.8) 1.6 1.5 0.8 (30.9) - (30.9) (30.9)
Property, plant and egu prment 1.0 - - - 1.0 1.0 - 1.0
Inventories 6.1 1.1 - (0.5) 6.7 6.7 - 6.7
Leases 0.6 - (0.1) - 0.5 0.5 - 0.5
Share-based payments 1.9 0.1 - - 2.0 2.0 - 2.0
R&D tax credits (1.7) - - - .7 - (1.7) 1.7)
Losses 0.5 0.2 - - 0.7 0.7 - 0.7
JS chargebacks accrual - 2.4 - 0.1) 2.3 2.3 - 23
Jurisdictional offset - - - - - (2.4) 2.4 -

(26.4) 5.4 1.4 0.2 (19.4) 10.8 (30.2) {19.4)

BALANCEAT AECAENISEN N FAREIGN EXCHANRE BALANEEAT DEFERRED DEFERREDTAY  NETDEFERREDTAX
(INEM) PULF20E  INCOMESTATESIENT  RECONISER IN EQUITY A0JUSTMENTS 3UJRE 2020 TRIASSERS LABILITIES LIABILITIES
Intangible assets (228 4.9 - 0.0 (34.8) (34.8) (34.8)
Property. p'ant and cquiprment 11 (0.1 - - 10 1.0 - 1.0
Inventories 0.3 5.8 - 6.1 61 - 6.1
Leases (0.1 0.7 0.6 06 - 0.6
Share-based payments 1.1 Q.7 0.1 - 1.9 9 - 19
R&D tax credits (1.5) (C.2) - - (21.73 - {1.7) 17
Losses 0.3 0.2 - - 0.5 Cs - 0.5
Jurnisdictional offset - - - - - (2.9) 2.9

(38.3) 11.2 o8 (0.1; (26.4) 7.2 (33.6) (26.4)

Defarred tax assets are recognised for tax lossas carried farward to the extent that the realisation of the related tax penah:
rhrougn future taxable profits s probable Deferred tax s calculated in ful’ on temporary differences unaer the habilty methoao
us ng tne enacted tax rate for the pericd when tha temporary difference s expected to reverse

The Group has de-recogrisad a deferred tax assat of £C 4mn respect of previously recognised tax losses of £2 4mon Clrigen
inC  asubsidiary registered i the Us as it has now been determined these losses may not be uthisad before ther exoiry n 2030

Ageferred tax asset of £0 2m has been recagnised in respect of praviously unrecognised tax losses of £10m i Chnigen
Heaithcare Switzerland Sari, a subsidiary regstered .n Switzerland as it has now been determired that these car be utiisan
against future taxable income A deferred income tax asset of £C 2rm has not been recognisad inrespect of £1 3m of lossas or

the basis thase may not be utihsea pefore therr expiry 1in 2024

Similarly. 3 daferred tax asset of E0 Sm has been recognised in respect of previodsly unrecognised ax 0sses of £1 8m n Clin gen
KK, asunsidhary company registered m Japar. as it has been determined that these can now ba utihsed agamst future taxah e

ircome These losses are N0 sUlect 10 2xpiry

A deferred tax asset 1s recegrusaa inrelation to prefit - stock arising on tra-group sales of iInventery on the oasis Clirigen Inc
(the acaurer of the irvantory) w ll gererate sufficient taxable profits agamnst which tne terrporary difference will reverse

& deferred tax asset s recognised by Chinigan Iac inrelatior o the accrual made for chargeoacks ansng on wholesa'er
discounted sales in the US or the basis Chrigen Inc (the comoany that made the sales) will generate sufficient taxable profits

agamnst which the temporary difference will reverss
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At 30 June 2021 the undistributed earnings of non-UK subsidiaries were £58 1m (2020, £37.0m) No deferred tax labil-ties have
been recognised in respect of these unremitted earnings because the Group 1510 a2 pesition te control the timing of any
chvidends from subsidiaries and it 1s pronable that the repatriation of the accumulated earmings of foreign subsidiaries 1s not
expected to take place in the foresesable future

23, SHARE CAPITAL

N{MBER BF SHANES ('1¢0S)

ISSUED ARD FILLY PAID VRDIHARY SHARES 3F 0.1F EACH
At 1 July 2019 152,473
Issue of rew shares 120
At 30 June 2020 132,899
Issug of new sharos 130
At 30 June 2021 133,029
(M) 1 wm
Ordinary shares of O 1p each 0.1 0.1

The Company does not have a hmited amount of authorised share capita’ The ordirary shares entitle the holaer to participate in
drvidends and to share in the proceeds of winding up the Company in proportuon to the namber of and amounts paig on the
shares held Every halder 1s entit ed to vote with each share entitled tc one vate

24, RESERVES

The fol'owing describes the nature andg puroose of each reserve with.n equity

RESIRYE DESCRIPTINN AND PURFOSE

Share premium account Amount subscnibed for share capital in excess of nomimal valug, except where recognmtion in merger
raserve 15 used (see below)

Merger reserve Amount subscrined for share cap tal in excess of nominal valus when shares are 1ssuea in exchange
for at least a 90% interest in the shares of another company.

Hedging reserve Gains/losses arising on cash flow hedges
Foreign exchange reserve Gains/losses arising on re-translating the net assets of overseas operations into sterling

Retained earnings All other net gains and losses and fransactions with cwners (e g dwvidends) not recogrised
elsewhere

Included within the retained earnings reserve as at 30 Lune 202115 £11 5m (2020, £8 7m) relating to unexercised share options
which s not distnibutable

25. CAPITAL COMMITMENTS

At 30 June 2021, the Group had cap+tal commitrnents of £0 4m (2020 £n:)

26, POST-EMPLOYMENT BENEFITS

The Group operates a defined contribut:on pension scheme for the benafit of its employees The assets of the scneme are neid
separately from those of the Group in an independentyy admimstered fund Pension costs represent the contrbutions payable by
the Group to the funds and amourted to £18m (2020 £17m from continuing operations),
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27 EMPLOYEE SHARE SCHEMES

AN eguity-settled share-based payment charge of £3 7m (2020 £3 5m) has been recognised in the year

The Company oparated the followinrg schemes which are a'l equity-sattied

PLAN

THCRUTRORITY STATES

EMPLOYEES

SRANTING, YESTING CONDITIONS AND EXERLISE OF SHARE OPTIINS

Clinigen Group
Long-Term
Incentive Plan

unapproved

All employvees

Subyect to performance criter a comparing tatar shareho'der
return versus the ~TSE SmallCap Index (excluding investment
cormmpan:es) over a three-year period.

¥ the individual leaves ear'ier than the earliest vest ng oate. they
may. f certain condmions are met, be st it entitled to a proportion
of tha shares

Clinigen Group
Sharesave Plan

HMRC apgroved

All UK employees

Optiens are exercisable at a price egual to the average opening
price as pubhshed im the Financia! Times on the cate of invitation
and the two dealing days oreceding the date of iInvitation, less
20%

Three-yaar vesting peniod

If options remair uraxercised a‘ter a gerod of six maonths from
the vesting date the options expire

If onthly contributions ace rot made for more than s-x months
aver tne three-year penod, the cptions lapse

Clinigen Group
Company Shatre
Option Plan

HMRT approved

faor UK emnlovees

Jnagpeoroved for
US employees

All ermp oyees

Options granted to employeas who have invested in the shares of
he Company

Dpnons are grarted to mateh the shares acgurred iy the
amployee ar thase granted through the imtial grant undar the
Sharesave or US Stock Purchase Plan

Thrae-year vestng periodd
Options vest If employae still owns shares in three years ar

axerclises therr ogpthons under the Sharesave or US Stock
Purchase Plan

Clinigen Group US

Stock Purchase
Plan

LS tax authority
approved

AlUS employess

Oplhons are exercisable at a orce equal to the average opening
price as pubiished ir tne Financial Nimas on the date of invitation
and tne two deali~g days preceding the date of imvitation. less 15%

Two-year vesting penod

Clinigen Group
Long Term
Incentive Plan
2015

Unapprovad

Al empioyees

Sublect to performarce criternia comoparing tota' sharehaolder return
versus the relevant index (FTSE Smal Cap Index {exciuding
irvestrnant compares) for grants in =Y 2018 to Y2012 and the
FTSE 250 for grants in FY2020) over a three-year vesting period
and a performance condition measuring the EFS of the Group
against target EPS over a three-year period For certamn individuals
vesting s also subjact to ach evermenrt of strateqic alyjectives

If the individual leavas earlier than the earliest vesting date
entitlament 1s at the discretion of the Remuneration Committes

Clinigen Group All
Staff Long Term

Incentive Plan

Unapproved

All amp oyees

Subject to performance critena comparing total sharehclder
raturn versus the ETSE SmgliCap Index {exclud ng -nvestment
—omoanies) over a three-year vesting pericd and a performance
condition meas.nng the EPS of the Group aganst target EPS over
a three-year perind

If the individusal 'eaves earlier than the sarhest vesting date therr
share option 1apses
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Details of the share options granted are as fallows.

un 3]

WEIGHTED AYERAGE WEIGHTED AVERARE
EXERCISE PRICE (P) NUMEER EXERCISE PRIEE (P) NIMBER

Asat 1 Jaly 0.82 2,531,033 093 2.274105
Granted during year 0.92 1,447,276 0.97 887285
Forfeited during the year 1.08 (604,532) 1.30  (415241)
Exercisad during year 2.29 (137,051) 1.24  (220116)
As al 30 June 0.70 3,236,726 0.82 2,531,033
Vested ano exercisable at 30 June 0.27 407,624 1.12 386,714

Tha we ghted average share nnce (at the date of exercise) of options exercised during the year was £7.04 (2020, £7.87)

The exerc-se price of options cutstanding at 30 Jure 2021 ranged hetween £nil and £39.25 and therr we ghted average remaining
contractua' ife was 1year 3 manths

The weighted average fair value of eacn option granted during the yvear was £3 99 (2020 £512)
The fallowing information 1s relevant 'n the determination of the fair value of cptions granted during the year under the eauity-

settled share-pased remuneration schemes operated by the Group A stochastic valuatior moael 1s used to value awards with
market-oased conchtions, and the Black-Schaoles pricing model 1s used for all other schames

un un

Weighted average share orice at grant date (£) 5.88 768
Exercise prnica (E) nil to 7.09 il to & 25
We-ghted average contractual life {in years) 3.0 28
Expected valatihty (%) 44 30
Expected dividerd yvield (%) N/A NAA
Risk-free interest rate (%) 0 Chto08

Expected volatility was determinad by calculating the historical volatihty of the Company's share price over the perfarmance
perioa immeadiately onor £ the date of gran:

The Group did not enter «nto any share-based payment transactions with parties other than errployees during the current or
pravious vear

20 RELATED PARTY TRANSACTIONS

Ultimate controlling party
Thae Company's shares are listed on AIM and are widely held There s no ane controling party or grouo of related parties who
nave control of the Group

Subsidiary undertakings
A full st of the Parent Company's subsidiary undeartakings 1s given m note 14 {o the Company financial statemeants There are no
significant non-contro!ling interests

Transactions with related parties
The remuneration payable to the Directors of the Company 15 disclosed in note 6

Novagen Pharma Pty Limited ('Naovagen') is a joint venture in which the Group has a 45% interest. During tne year the Group
charged distrbution fees of £0.3m (2020, £0 5m) to Novagen, an:d recnarged costs of £O 5m (2020° £0.4m) for goods and
services provided At 30 June 2021, the Group had no amounts recevable owing from Novagen (2020, £nil)

From time ta time. the Group receives services from Alan Boyd Consultants Limited. a company owned and managad by Alan
Boyd one of the Group's Non-Exacutive D.rectors. During tne yvear the Group rece.ved services amounting to £0.1m (2020,
EC 2m)

There ware na other transactions with related parties during the year
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29, BUSINESS COMBINATIONS

There were no business compirations ir the yaar ended 30 June 2021 (2020 nore)

The Group pard £67 9m (USEES 570 as o final settlement of the CSM earn-out in Saptember 2020 £33.2m (US$43 8m) of thig
payrment relates to the increase 1IN consideration fram odtperformance of the earn-out over the original amount estimated which
15 recogrised within cash flow from operations The remaining £34 7m (US$45.7m) of th's payment 15 the cragma. estimate of the
earn-out at the time of acawsition and s recognised within casn used ininvesting activ bes

The Group pard £1 8mn respect of the acauistion of the remaning 50% stake in Chniger Ireana _td (previcusly O™ Specia's
Ltd) following the exercise of its call eption in June 2020 As this paymrent related to a changea ir ownership but not a change in
control it 15 recognised within casn flows used In financing activities,

The caontingent consideration habinty for the 1Qone acquisitian has been revised down by £5 9m to £1 7m following a revisicn in
the estimate of the Iikely pavment The hability has been discounted at a rate of 1I0% A 100bps change in the discount rate would
increase/decrease the fair value by £Q I, ana a 10% change in the expacted va'ue of the EBITDA in the earn cut pencd wou'd
increase/decrease the fair value by £0 5m

The contingen? consideration habihty outstarding at 30 June 2021 was £17m (2020, £6 9rm) The mavement in the year of £5 2m
comorised a £5 9m changes in estimate of the amount payable and a £0 dm exchange aifferance recogrised trouagh non-
ungerlying adrmirustrative expenses offsel oy 2 £11m umrwino of discount recognsad through non-underhnng finance costs

30.DISPOSALS AND DISCONTINUED OPERATIDNS

On 30 June 202" the Group completed the divestment of its non-core UK Specials Manufacturing and Asephic Compourding
husiness, and the rasults and cash flows of this business are accordingly classified as discontinued As a result of this
classification the cermparatves in the statement of comprehensive income and statement of cash flows as well as the
supporting nates. have been re-presented to separate tne results for discontinued operations in accoraance weth the

regu rements of 'tFRS 5

Results for discontinued operations
(NEM) an me

Revenue 38.6 376
Adjusteq EBITDA 1.1 1.2
Restructurning (costs)/credit (0.1) 0.1
Armortisation and depreciation (1.8)

Finance costs (0.1) (2.1
l.oss befare tax (0.9) (0.6)
Income tax (expense)scredit (0.1) 01
Lass after tax ¢1.0} (0.5}
Loss on chisposal of discontinued operations (8.3) -
Loss for the year from discontinued operations (9.3 (0.5)

The amortisatior and depreciatior charge includes amortsation of acquired ntangibles of £11m (2020 £311m)

Cash flows for discontinued operations
(N EW) un u

Cash flows from operating activities 4.7 0.8
Cash flows used In investing activ.ties €0.6) w3
Casn flows Jused n financirg activities 0.3} (03

Net cash flow from discontinued operations 3.8 0.2




Loss on disposal

The Group recogmsed a total loss on disposal of £8 3m which 1s analysead as follows

FINANCIAL STATEMENTS

13

{INEM)

Net assets disposed of (book value at date of disposal):

Goodwill 4.4
Jther intangitb'e assets 6.6
Proparty, plant and eguiorment 20
Right-of-use assels 4.0
Deferred tax assets 01
nventories 2.8
Trade and ather receivables 16.1
Cash and cash eguivalents 1.9
Trade and other payables (18.7)
Corporatiaon tax habilities (0.1
Deferrea tax habilities (15
Lease haniltes £.8)
Net assets disposed of 12.8
Consideration received:

Cash nroceeds 5.0
Deferred consideration 1.1
Transaction costs (0.7)
Recognition of guarantee on lease halylity (0.9
Total net consideration 4.5
Loss on disposal 8.3
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COMPANY BALANCE SKEET
AS AT 30 JUNE 2071

{INEM)

NaTE

wn

k)

Assets
Non-current assets

Intangible assets 4 63.0 61.3
Tangible assats 0.7 1.1
Investmeants 739.0 7449
Deferred tax assets 21 2.0 1.9
Total non-current assets 804.7 809.2
Current assets
Debtors 7 429.6 3417
Corporation taxes recaverable - 13
Cash and cash equivalents 5.4 50.4
Total current assets 435.0 3934
Total assets 1,239.7 1.202.6
Current liabilities
Creditors ameunts falling due within one yvear o] 278.0 176.3
Loans and barrowings 10 0.2 0.3
Total current liabilities 278.2 1766
Net current assets 156.8 216.8
Total assets |ess current liabilities 961.5 10760
Non-current liabilities
Crechtors amounts faling due ater more than one year 1.7 6.9
—nans and borrow ngs 10 396.0 431.6
Total non-current liabilities 3972.7 438.5
Net assets 563.8 587.5
Capital and reserves
Called up share camital 12 0.1 0.1
Share premium account 240.2 2402
Marger reserye 88.2 g88.2
AT July 259.0 283.9
Loss for the year attnbutable to the owners (17.3) (1943
Other changes in retained earnings (6.4) 75.5)
Retained earnings 235.3 259.0
Total equity 563.8 EB7.S

The financial staterments o cages 132 to 141 were approved by the Board of O rectors on 15 September 2021 and were s gnea on

115 behalf by
.-+ Docu gned by
; Shann Chafom
U Sigrer hame Shaun Chelon

Signing Reasen 1 approve ths docament
Sigaing Time 11 New-2021., 6 471 15 PM GMT

E81ADF26000DEAFFRAGFCF 15010030966
SHAUN CHILTON

Dhrectar
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COMPANY STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 30 JUNE 2021

SHARE CAPITAL SHARE PREMIUM

(NEM) (NOTE 12) ACCHUNT MERGERAESERVE  WEDGINGRESEAVE  RETAINED CARNIGS TALEQTY

At 1July 2020 0.1 240.2 88.2 - 259.0 587.5

Loss for the year - - - - (17.3) {17.3)
Empoloyes snare schemes - - - - 3.7 3.7

Dividends paid - - - - (10.1) (10.1)
Total transactions with owners of the Company,

recognised directly in equity - - - - (6.4) (6.4)
At 30 June 2021 0.1 240.2 88.2 - 235.3 563.8

SHARE CAPITAL SHARE PHEMIEN

(INEM) (NITERY) ALCAINT WERGERRESERVE  HEDRING RESERYE  RETAINED EARNINGS TATALERUITY

At 30 June 2019 01 240.2 88,2 (0.1 2B33 6123

Irmpact of adophing IFRS16 - - - - 01 01

At 1July 2019 0.1 240.2 88.2 (01 284.0 6124

Lass for the year - - - - 19.4) (1947
Cash flow hedges - - - 0.5 - 0.1

Employee share scnemes - - - - 3.5 35

Deferred taxation or share-based paymeni scnemea - - - - 0.1 a1

Cirviderds paid - - - - 9.2 (9.2
Total transactions with owners of the Company,

recognised directly in equity - - - - (5.6) {h.6)
At 30 June 2020 o1 2402 88.2 - Z59.0 5875

The folowing descrilzes the nature and purpose of 2ach reserve within eguity.

RESERYE DESCRIPTION ANZ PURPOSE

Share premium account Arnount subscribed for share capital in excess of nominal value. sxcept where recognitionin merger
reserve Is used (see below)

Merger reserve Amount subscribed for share capital in excess of nominal value when shares are issued In exchange
far at least a 20% interest in the shares of another company

Retained earnngs All other net gains and losses and transact.ons with owners (e g dwvidends) not recognised
elsewhere,
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NOTES T0 THE COMPANY FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2021

1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
The financial statements of the Parent Company present inforrmration abaout the Company as a separate entity and not about its
Group

The accounting policies. set out in the consolidated financ-al statements, unless otherwise stated have been apolied cors stentiy
to the pernod presentad in these Cormnpany finanoial statements

The Company firancial statements have been prepared and approved by the Directors inaccordance w th FRS1G1

Basis of preparation

The Company fimancial statemeaents have been prepared on the gomng concern bases under the historcar cost conventran and i1
accordance with Urited Kingdom Generally Accenied Accounting Prachice (United Kingdom Accounting Standards, comprising
FRZ 101 Reduced Disclosure Framework™ and applcable faw) In oreparing these financial statements the Company apoles the
recognition, measurement and disclosure requiremeants of rnternational Finarcial Reporting Standards in conformity with the
reguirements of the Companies Act 2006 The financial statements are presentad in sterling and all values are rounded to the
nearest £100.000 except when otherwise stated

N2 incorme statement s presented for the Company as permitted by Section 408(2) and (3) of the Companes Act 2006 Feas
paid to PricewaterhouseCoopers LLP and 1ts asscciates for audit and ron-audit services to the Company itself are not disclosed
in the indwidual finanaial statements of Chrigen Group ple because the Group financial statemenrts are required to disclose such
‘ees on a consoldated basis (see rote § 2 of the consolaated hinarncial statements)

Investments
Investments in subsidiaries are recorded at mistarical cost, 'ess any provis:on for mpairment

Exemptions

The Company has elected 1o apply the sxempt onin Section 408 of the Companies Act and has not oresented 1ts separate
statement of comprehensive income and related notes It has also taken advantage of the exemphions under FR5 107 not to
disclase relatea party transactions entered into petween two or moere members of the Groun and not to prepare a cash flow
statement The Company has electea not to prepare disclosures under *\FRS 710 accordance witn the exermptions under FRS 101
The Company s infermation relating to these disclosuras s imcluded wthm tha consolidated financial statements of Chimgen
Group plo

Critical accounting estimates and judgements

The judgerments and accountng estimatas with a sign:f cant ns< of matenal adius! ment i the next financial year relate to the
carcying value of intang.ble assats and contngent consideration, These are ahiscussea in detal within rote 2 of the conscldated
financial statements

2. STAFFCOSTS

{INEM) bk un

Staff costs (ncludhing Directors) comperise

Wagyes and salaries 8.2 51
Social securnity costs 0.7 08
Share-based payment expense 3.7 35
Other pension cests 0.1 o1
Gross staff costs 12.7 9.3
Canitahsed labour (0.1) 123
Net staff costs 12.6 B.1

Cantracts of employrment for UK staff across the Group are held by Clmigen Group plc, Errp oyees are allocated to subsidiary
companies as appropriate and tne cost of the employess’ serv ces 's charged to the relevant subsdiary The disclosures for staff
costs and employes numbers relate to tnose empleoyees which are rot racharged to subns.diary entities

Employee numbers
Tne average montnly number of staff working for the Company (not realocated ro subsidiary companies) auring the financia’
vear amounted to

NUMEEI 1w I
Directors 2 2
Staff 35 24

37

[}
o]




Key management personnel compensation
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Key management personnel are those persons having authornty and responsibihty for planning. directing and contralhing the

activities of the Company This s considered to be the Board of Directors,

{INEM)

HHl

i

Cirectors remuneration incladed in staff costs

Wages and salanes 1.4 2.0
Share-based payment expense 0.7 08
21 2.9

Total ermaluments of Directors (ncluding pens-on contriputionsy amcounted to £2 1m (2020 £2 8m) Information relating to

Ciractors' emoluments share options and cension entitlements 1s st out i the Remunaration Repoert on pages /6 to 8BS

3. DIVIDENDS

[CHL n um

Final dividend ir resgect of the year ended 30 June 2020 of 5 46p (2020 4.75p) per ordinary share 7.2 6.3

Interin dividiend of 2.'5p (2020, 2150) per ord:nary share paid during the year 29 29
10.1 9.2

The Board nroposes Lo pay a final dividend of 5 46p per ordinary share. subject to shareholder approval, on 4 January 2022, to

snareholders an tne register on 3 Decemiber 2021

4. INTANGIBLE FIXED ASSETS

TRADEMARKS

TOTAL

(K5N) ANDLICENCES  COMPUTER SOFTWARE
Cost

At 1 July 2020 £3.5 256 89.1
Additions 2.5 9.3 11.8
At 30 June 2021 66.0 349 100.9
Accumulated amortisation

At T July 2020 257 2.1 278
Charge for the year 4.8 5.3 10.1
At 30 June 2021 30.5 7.4 37.9
Net book value

At 30 June 2021 35.5 27.5 63.0
At 30 June 2020 37.8 235 61.3
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5. TANGIBLE FIXED ASSETS

LEASEHOLD  FURNITURE, FITTINGS
(NSN} RIGHT-AFASE ASSETS IWPROVEMENTS AND EQUIPMENT TOTAL
Cost
Ar 1 July 2020 0.9 0.6 0.7 )
Additions - - 0.1
At 30 June 2021 0.9 0.6 0.8 2.3
Accumulated depreciation
At 1 July 2020 0.3 0.4 0.4 11
Charge for the year 0.3 - 0.2 a.5
At 30 June 2021 0.6 0.4 0.6 1.6
Net book value
At 30 June 2021 0.3 0.2 0.2 0.7
At 30 June 2020 0.8 Q.2 0.3 21
The nght-of-use assets relates to property l2asea by the Company for office and warehouse use
6. INVESTMENTS
NZH) ) 2
Cost or valuation
At T July 7449 744 9
Impairment {5.9) -
At 30 June 739.0 7449

As aresdlt of the change in future *orecasts of tne1Qore business which “esulted in a reduction in the recognised cant rgent
consideration habulity. a comparable impa.rment of £5 9rm has been recoanised against the book value of tne investmert that the
Company helds in Chmigen Healthcare Holding (Switzerland) SA which 1s the parent cormpany of the 1Qane group of antities

The Company directly holds interests ntha whole of the ssued share capital of the following unaertakings

HAHE COUNTRY #F INCIRPURATIRK NATURE 0F BUSIHESS

Chrigen Holdings Limitea UK Halding company
Corigen Pharma L mited UK Holaing company
Chingen Asa Pre Limited Smngapore Holding company
Quantum Pharma holdings Limited UK Holdrng cemoary
CSM Parent Ing s Halding company
Chrigen Healthcare Holdmg (Swtzerland] SA Sw tzerland Hodimg company

All shareholdings in substdiaries are owned 100% (2028, "00%) through the sunsidianes ordinary snare capita: A full list of the
Company s subsidiary undertakings and their registered adaresses s presentad in note 14,

1. BEBTORS

(IR EM} HE] wy
Trade receivatiles 0.4 -
Amounts awed by Group undertakngs 427.7 340.9
Prepayments and other debtars 1.5 0.8

429.6 3417

Arnounts owez oy Group undertak rgs are unsecured. Interest frae, have no fixed date of repaymeant ana are repayable on
demand
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8. CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR

(INEM) un na

Trade creditors 2.3 1.5
Amounts owed to Group urdartakings 269.6 977
Tax and saoia! secunty 26 1.8
Other creditors 0.2 0.1
Accruals and deferred income 3.3 2.6
Caontingent cons deration - 72.6

278.0 1/6 3

Amounts owed to Group undertakings are unsecured, Interast free nave no fixed date of repayment and ara repayabla on
dernand

9. CREDITORS: AMOUNTS FALLING DUE AFTER MORE THAN ONE YEAR

{INEM) nu uy

Contingent consideration 1.7 £.9

The contimgent consideration s payable in the year ending 20 Juna 2024 based on the adjustea EBITDA generated by the
Group within the four EL markets of France Germany, Italy and Spamnr the 12 months to 31 Decemrbear 202723

10. BORROWINGS AND LEASE LIABILITIES

The book value of loans and borrowings are as follows:

un H{H ]

(INZH) CURRENT NIN-CURRENT i CHRRENT NIN-CURNENT {0
Bank borrowings - 395.9 395.9 - 4313 431.3
Lease habihities 0.2 0.1 0.3 a3 03 0.6

0.2 396.0 396.2 0.3 4316 431.9

Tre Grodp's mu t -cdrrency debt facility 15 £430m comprising an ursecured £180m term loan with a single repayment 1in 2023
and an unsecurad revolving credit facility of up to £250m. At 30 June 2021 the fazility was dencminated in £263m sterling
(2020 £264m) £€99m euros (2020 £€20m). and US$69m US dollars (2020 US$108m)

Al the year erd, there were two covenants that appled to the bank faciity interest cover of not less than 4 Gx and ret debt/
ad ustea EBITDA cover of not mare than 2 Sx (excluding IFRS 16) As at 20 June 2021 interest cover was 10 Ox and tha net debt/
adjusted EBITDA leverage was 2 8x The Group has no history of default onits borrowings. including against its covenant terms

During the year, interest was pavable on a tiered scale based on the ievel of borrowing The appicable mterest rate on amounts
drawn down was up to 2.5% plus LBOR

11. DEFERRED TAX

The movernent on the deferred tax account 1s as shown below

UNEXERCISED

DEFENREDTAXASSETS (M £M) LISSES SHARE IPTIONS THTAL
At Juty 2019 03 1.1 1.4
(Charge)/credit to the incorme statermeant 03 0.7 0.4
Charge recognised In equity - 0.1 0.1
At 30 June 2020 - 1.9 1.9
Credit to the iIncome statement - 0.1 0.1

At 30 June 2021 - 2.0 2.0
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12. CALLED UP SHARE CAPITAL

NUMBER OF SHANES (0005)
1SSUED AND FULLY PAID IRDIKARY SHARES OF 0.1P EACA
At 1 July 2019 132,479
Issue of new shares 42C
At 30 June 2020 132,899
Issua of new shares 130
At 30 June 2021 133,029
{INEH) w un
Ordinary shares of O 1p each 0.1 a1

The Company aces not have a lmited amount of authorised share capital

13. FAIR VALUE MEASUREMENT

The table below analyses the fair value of the Company's assets and hao'lities, ~to a farr value h erarchy based on the valuation

technigue used to determmine fair value

- Level 1 guoted prices (unadjusted) im active markels foridentica: assets or labihties

- Level 2 mputs other than gucted prices included with'n Levol 1that are observabie for the asset or Llability, either directly (e

as pricesy orindirectiy {1 e dernved from prices)

- Lavel 3 inputs for the asset or habilty that are not based on observable market data (unobservaole inputs)

1] nu wn 021
{INEN) LEVELY LEVEL] LEVEL2 LE¥ELY
Assets/{habibties)
Contingent consideration - (1.7) (726

The | evel 3 contingent cansideration hablity 15 the d.scounted amount payable in respact of the 1Qonea (and CT5Mn the prior
year)acquisition The amounts payabie have been calou'ated kasaed on the latast forecast of earmings during tha earn-out

per od

There have been no transfers between Leve 1. Level 2 or Level 2 ouring the year

Fair values of financial instruments

The fair valuas of ail frmancial assets ana finargal halt es by class togetner wath therr carrying amodnts shown in the baiarce

sheet are as follows

FAIN YALVE TARRTING AMUUNT FAIR VALUE CARRTING AMOUNT
{INEM) 0l HH 026 nu
Loans and receivables
Cash and cash equivalents 54 54 50.4 504
Debtors excludng prepayments and taxes (note 7) 428.1 428.1 3410 3410
Total loans and receivables 433.5 433.5 391.4 391.4
Total financial assets 433.5 433.5 391.4 291.4
Financial liabilities measured at amortised cost
Borrowings and lease habilifies (396.2) (396.2) (4351.9) (431.9>
Creditors amounts faling du2 w thin ans year (nots 8) (275.4) {275.4) (17453 (17453
Creditors amounts fal ing due after more than cre year {note 23 0.7) (0.7) 6.9; 6.9
Total financial liabilities measured at amortised cost (673.3) (673.3) (613.3) (61323
Total financial liabilities (673.3) (673.3) (613.3) (6123}
Total financial instruments (239.8) (239.8) (221.9) (221.9)

Managemert considers that the carryving amounrt of financial assets and habulities recogn sed at amcrtised costin tne finarcia
statements approximate their far value Tre “air value of the financa assets and liabihties 1s included at the arrount at whicn the
instrumant could be exchanged 1 a current fransaction between wiling partgs ather tnan n a forced or hawdation sae




14, RELATED PARTY TRANSACTIONS

Ultimate controlling party
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The Company's shares are isted on AIM and are widely held There s no one controfling party or group of related parties who

have control of the Group.

Transactions with related parties

The remuneration payvable to the Directors of the Cornpany 1s disclosed 1in note 2

There were no transactions with related parties other than the Company s subsid.arnies, during the year or the preceding year

Subsidiaries

The siuhsidharnes nof Chimgan Group ple 2t cach reporting date have bewnnedluded 00 these conselidated ninancal statements

Subsidiaries at the end of the reporting year were as fol'ows

NANE

NATNRE GF BUSINESS

COUNTRY NF INCORPRRATION

Clinigen Holdings Limitea*
Clhinigen international Holdings Limited”
Clhimigen Hea'thcare Limited”
Clhinigan, Inc

Clhinigen SP Limited”

Chrigen Healthcare BY
Clnigen Clirccal Trials Lirmited
Clhnigan Pharma Lirmited™®
Clhinigan GAR Lim ted
Clinigan CTS Limted
Clnigen Corsdlt.ng Limited
Keats Healthcare Lim.ted
Chrmger GAP, Inc

Idis Group holdings Limited”
Idis Group Limifed”

Idis Limited”

lars MA Limitea

Idis GA Limited

Ichis Pnarma Limited

Idis Pnarma Private Limited
Chnigen Asia Pte Limited
Link Healthcare Singapore Pte Limited
Link Healthcare KK

Clingen KK

Interrational Madical Management Corporation KK

Link Healthcare Sar Bhd

Link Healthcare Hong Kong Lirited

Link Medical Products (Pty) Limited

Link Pharmaceuticals Limited

Clhinigen South Africa (Pty) Limized
Homemed Pty Limited

Equity Pharmaceuticals (Pty) Limited
Eouity Medical Technologies (Pty) Limited
Equipharm Speaahzed Distribution (Pty) Limited
Chnigen Kenya Limited

tink Healthcare (Pty) Limited

Link Holding 1 (Pty} Limited

Link Holding 2 (Pty) Limited

PMIP {(Pty) Limited

Folding campany

Holding company

Supply of pharmaceutical products and services
Supply of pharmaceutical products and services
Supply of pharmaceuncal produacts
Holding company

Heloing compary

Helding companry

Dormart

Dormant

Dormant

Dorrmant

Dormant

Hold rng comuoany

Holding company

Dorman:

Dormant

Dormant

Dormant

Dormant

Holding company

Supply and d'stribution of pharmaceutical products
Supply and dsstrnibution of pharmaceutical products
Supply and distribution of pharmaceutical products
Supply and distribution of pharmaceutical producrs
Supply and distribution of pharmaceutical products
Supply and distr-bution of pharmaceutical products
Supply ana distnibution of pharmaceutical products
Supply and distnbbution of pharmaceutica! products

Holding company
Suppiy and distnibution of medical devices

Supply and distribution of pharmaceutical products

Supply and distribution of medical devices

D-stribution of medical products and devices

Supply ard distribution of pharmaceut.cal products

Hold'ng company
Holding company
Holding company

Dormant

UK’

UK’

UK

s

UK
Netherlands
UK

UK

UK

UK

U<

UK

us?

UK

UK’

UK’

UK?

UK

UK

Indig
Singapore
Singapore
Japan
Japan
Japan
Malaysia
Hong Kong
Australia
New Zealard
South Africa
South Africa
South Africa
South Africa
South Africa
Kerya
Australia
Australia
Australia
Australia
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14. RELATED PARTY TRANSACTIONS CoNTINUED

NAME

NATHREOF BESINESS

TONUNTRY IFINCORFIRATION

Plunlinx (Pty) Lim.ted

Chloromix (Pty) Lirmited

Quantum Pharma Heldirgs Limeted*®
Quanturm Pharma 2014 Limited®
Quantum Pharma Group Limited”
UL Medicines Limited*

Coloris Pharma cimited”

Protomed Limited

Lamda Pharma | mited”

Lamda (UK} Limted”

Lamda Laboratones SA

Lamda Pharma 54

Chrugen treland Limited

Quanturn Specials Trustese Limitad
MNubPkarm Group imetad

NuPharm Laboratones Limited
Chimgen Chmical Supplies Management Parent, Inc

Chirgen Chnica. Saoplies Managemen?, Inc,

Clinigen Clinical Supples Management Holdngs LLC
Chrigen Cunical Supplhes Maragement 54

Chrugen Chimca Sdaophes Managerment GrikbH
Clhinigen Biologica Samole Maragerment -nc

Chmigen Chnical Supplies Manageamaent Be'gium SRL
Clhinigen Realtncare Hold ng (Switzerland) S A
Chnigen Hea'thcare Swatzerland San

1Qone Healtncare France Sarl

Chinigen Healthcare Frarce 5 A S

Chmigen Healthicare Germany G

Climgen Healthcare Italy 5rl

Clinigen Hea'thcare Spamn $ L

Dormant

Holding company

Holding company

Holding company

Holding company

Supply and distribution of pharmaceutical products
Development of oharmaceuhical and related products
In hqu-dation

Holding campany

Supply of pharmaceutcal products

Development and suppely of pharmaceutical products
Development and supply of pharmacsut cal progucts
Marufacture ard supely of pharmaceutical produicts
Corporate trustee

Dormant

In hiundatan

Holding company

Provision of chimical packaging labeiling, warehousing,

and distributon sarvices

Provision of ¢l rical packaging, labeling warehcusng
and distribution services

Provision of clin ca' packagng, label'ing, warehausing,

and d stribbution services

Provision of climcal packaging ‘abe 'ng. warahousing,

and distrnibutron services

Provisian of ¢l nical packaging lahellirg warehcusng,

and distribution serv.ces

Holding company

Prov sion of medica' ivformanon servicas
Provision of madical information services
Provision of medical information services
Erovision of pharmaceut cal services
Orovis.on of medical information services
Provision of medical infarmation services

Provision of medical infermat.on services

South Africa
South Africa
UK?

LK?

UK

e’

UK

UK

UK’

UK

Greace
Greece
Ireland

UK

UK’

UK?

Us'

us’

Us

Belgium

Germany

us®

Belgium
Switzeriand
Sw tzerlana
Srance
France
Gerrmrany?
lta'y

Span
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COUNTRY UFINCIRPERATION

NERISTEREQ OFFICE

UK’

UK’

UK

us’

us?

uss
Singapore
Japan
Malays a
Hong Kong
Australia
New Zealand
Scuth Africa
Netherlands
Belgium
France
Germany’
Germany”
Italy

Spain
Switzerland
Iretara
Greece
Kenvya

India

Pitcarn House. Crown Sguare, Centrum 100, Burton-on-Trent, Staffordshire. DE14 2wWW

25 Bedford Sguare. Bloomsbury. Londeon, WCIB 3HW

Bulman House, Regent Centre. Gosforth, Newcastle Upor Tyne, NE3S 3LS

Corparation Service Company, 251 Little Falls Drive Wilmingtan, Da'aware 1298083

Reg sterea Office Service Cormpany. 203 NE Front Street, Suite 101, Miford, Delaware 19963
180 Gordon Dr Suite 109, Extan, Pennsylvama 19341

9 Raffles Place. #27-00, Reoublic Rlaza S ngapore. 048819

1-16-3. Nihonbashi, Chuo-Ku, Tokyo, 103‘7002“7

Lpoer Penthouse Wisma RK™, he 2, Jalan Raja Abduliab, Gff Jalan Sultan Isma | 503200 Kula Lurmpur
Foorm 1201, 19/F, Lee Garden One 33 Hysan Avenue. Causaway Bay

5 Apolo Street, Warriewood NSW 2102

RS New Zealand, RSM House. Level 262 Highbrook Drive East Tamak Aucklard 20132
100 Sovere gn Drive, Rouwte 21 Corporate Park Nzllmapids Drve, lrene 0157, Pretona

WTC Schiphol Airport. D Tower, Hth f oor. Schiphol Boulevard 359, 1118 BJ Armsterdam Schighol
Rue Granbonpré 11, 1435 Mont-Sant-Guibart

24 Averus Joannes Masset 89009 Lyon

Am Kronberger Hang 3. 75824 Schwalpach a Ts

Stefan-George-Ring 2. 819293 Munich

Viale Abruzzi 84, 28131 Milan

Calle Rafael Calvo. 18 28010 Madrnia

Modulis Business Park. Route de Suisse 162 1290 Versaix

Mayfeld Business Park Lismore, Jounty Waterford

59, loannod Metaxa str. 19441 Koropi

Sameer Busingss Park, Momibasa Road PO Box 10032 - 0000 - G 2O Narroo:

302, 3rd Floor. A-Wing. Rutu Business Park, Thang West, Mumba 400606

All shareholdings in subsidharies are owned 100% (2020 100%) through the subsidiares ord.nary share capital

15. CAPITAL COMMITMENTS

At 30 June 2021, tha Company bhad capital cormmitments of £O 1m (2020 £niD)
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COMPANY INFORMATION

Clhirmigen Group pleis a public company imited by shares, incorporated and registered in the UK with comrpany nomber 6771928

pDirectors

5 Chilton (Group Chief Execut ve Officer)

E Schnee (Independent Non-Executive Chairmar)
| Johnson (Semor Independent Non-Executive)

| Nichotsan (Independent Nan-Exacu!ive)

% Curran (Independent Non-Executive)

A Hyland tindependent Naon-kxacutive)

A Boyd (Non-Executive)

Company Secretary and registered office
A Millar

Picarn House

Crown Square

Centrum 100

Burton-or-Trent

Staffordshire

DE14 23w

ADVISER AND INVESTOR CONTACTS

independent auditors
PricewaterhouseCoopers LL P
Domnaton Court

Pegasus Business Park
Herald Way

Fast M.dlands

DE74 2107

Mominated adviser

Nurmis Securities Lim tadd

The Londen Stock Excnange Buiding
10 Paternosrer Sguare

London

ECAM 7LT

Joint brokers

Numis Securities Limited

The London Stock Exchanges Bullding
10 Paternoster Souare

Londan

ECam 7LT

EBC Capital Mar«ots LLC
Thames Court

Cne Guesnhithe
London

SCAY 350



Trhis prodact has been made using a mMixture of
maternals from FSC-certified forests, recycled
rmaterials, anda/or FSC controlled wood

This report 15 completely recyclable, The
larmination applied to the outer cover 15
biodegradable If alternative racovery options
are not avallable, landfill remains as a disposal
route as the fIm will not produce any toxc
chemicals which might reach out to the
surrounding envirenment Film will bicdegrade
over time adding texture 1o the compaost

Pureprint warks to the EMAS standard and 1s
IS0 14001 Environmentat Management cervfied

FSCT certifled flicense code FSC-CO22915)
A CarbonNeutral' company

Merrber of Sedex the ethica suppler register



Clinigen Group plc
Ptcairn Housa
Crown Sguare
Centrum 100
Burten-an-Trent
Staffordsh.re
DE14 23w

T 01283 495010
D1283 49501°
= nfo zclimgengroup cam
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www.clinigengroup.com




