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Strategic Report

Business model

Rothschild & Co Wealth Management UK Limited
{"R&CoWMUK" or the "Company”) continues to provide a
comprehensive range of wealth management services to
some of the world's wealthiest and most successful
families, entrepreneurs, foundations and charities. Qur goal
is to preserve and grow the real value of clients’ wealth, with
a focus on generating attractive investment returns and
avoiding large losses along the way.

Strategic objectives

Our key objectives are to meet our clients” investment
objectives, provide exceptional client service and continue
to enhance our proposition to clients. By doing this, we will
improve profitability by increasing revenue and assets
under management ("AUM").

Business update & key performance indicators

The Company considers its key perfermance indicators to
be revenue, profitability and AUM. The Company has had a
strong period, with revenue for the 12 months to 31
December 2020 of £79.3m which compares positively to
the £74.9m that was generated for the 12 months to 31
December 2019. The revenue growth has been driven by a
number of factors including a general growth in the
business, with AUM increasing by £2,716m over the 12
month period to £12,178m thanks to net new asset growth
being ahead of expectations and strong market
performance and foreign exchange movements, In 2020,
£1.1bn assets were moved from assets under custody
("AUC™} to AUM following the implementation of a new
definition of AUM in accordance with Group reguirements.
Revenue has also been positively impacted by an increase
in fees from the real estate debt management business.

The above factors have been the main contributors to the
increase in profit before tax to £21.7m {12 months to
December 2019: £19.9m), which enabled the Company to
make total dividend payments of £17.0m. (This included
£7.0min March 2020 and £5.0m in July 2020. An advance
payment from 2020 profit after tax (“PAT") of £56.0m was
paid in November 2020) (2019: total dividend payments of
£16.0m).

2019 results include six-month results of the Milan branch
up until 30 June 2019. On 1 July 2019, the assets and
trading results of the Milan branch were transferred to the
Milan SIM.

Principal risks and uncertainties

The principal risks of the Company are market, credit. legal,
reputational and operationat risks. Risk management
policies and procedures for the Company are set and
managed by the Board of Directors in line with Rothschild &
Co Group (“the Group”) practices.

The Board is ultimately responsible for the Company's risk
management and internal control systems. It determines
the nature and extent of the significant risks considered
appropriate in pursuit of the Company's strategic objectives.

Accountability for identifying and managing business risks
lies with line management, subject to Board oversight. The
risks are mitigated through a combination of segregation of
duties, diversification of business, employing experienced
staff and a robust internal control system.

The Board has considered the impact of Brexit on the
husiness, inciuding the impact on client investment
portfolios, EU resident clients and also the investment
management delegation from EU open-ended funds
operated in Luxembourg. We do not believe there will be a
material impact on the provision of existing services to
existing EU resident clients.

While this approach limits R&CoWMUK's ability to grow an
EU client base, it does not pose a threat to the current
business strategy that focuses principally on the UK Wealth
Management sector.

5172 statement

The Board has a duty under 5172 of the Companies Act
2006 to promote the success of the Company for the
benefit of its members as a whole and in doing 50, to have
regard {amongst other matters) to:

a) the likely consequences of any decision inthe long
term,

b} the interests of the Company's employees,

c) the need to foster the Company's business
refaticnships with suppliers, clients and others,

d) the impact of the Company’s operations cn the
community and the environment,

e) the desirability of the Company maintaining a
reputation for high standards of busmess
conduct, and

fy  the need to act fairly as between members of the
Company.

During the year the Board has considered its duties under
5172 and how it fuifils its obligations thereof in respect to
the following key stakeholder groups:

Shareholders

The Board is appointed by the shareholders to oversee,
govern and make decisions on their behalf and so is directly
responsible for protecting and managing their interests in
the Company, such as approving the payment of dividends
by the Company. It does this by setting the strategies,
policies and corporate governance structures described
elsewhere in these financial statements. As part of the
wider Rothschild & Co Group ("R&Co”, or, “the Group~).
some of these responsibilities are managed at a Group level
and described in greater detail in the R&Co Group financial
statements that are available on
www.rothschildandco.com/en/investor-relations/.

Employees and pension funds

The Company champions equal opportunities and inctusion
throughout all aspects of the employee lifecycle, including
but not limited to recruitment, annual appraisals and
opportunities for promotion. R&CoOWMUK expects its
employees to treat each other fairly and with respect,
regardless of age, disability, gender identity, marital status



and c¢ivil partnership status, pregnancy and maternity,
paternity, race, ethnicity, national, religion and beiief and
sexual orientation.

Both R&CoWMUK and the wider Group complies with all
laws regarding non-discrimination, harassment and
victimisation and human rights in the jurisdictions in which
it operates. The Company takes discrimination and
harassment very seriously and will make every effort to
provide a working environment free from harassment,
intimidation, victimisation and discrimination, all of which it
considers unacceptable behaviour.

In order to help create and maintain a balanced, inclusive
and supportive environment, which enables all employees
to achieve their personal and professional aspirations and
also to provide long-term opportunities for growth, the
Company has established a number of networks as part of
a Balance & Inclusion initiative.

Numerous activities have been undertaken throughout the
year in order to both engage with and support employees,
including:
*  Regutarvirtual seminars relating to family, mental,
physical and financial welibeing
s Initiatives to support Black History Month,
including a webinar on talking to children about
race
+ |nitiatives to support International LGBT Pride
Month
L] Events to support International Women's Day
» A fithess challenge open 10 all Group employees
to encourage fitness during glohaf lockdowns and
to aid mental health, as well as offering an
opportunity to fundraise for a variety of charities
» The launch of a new mental wellbeing tool,
Unmind, which provides support to employees to
boost weltbeing by focusing on areas such as
sleep, relaxation, focus and energy
o Resources made available to support working
from home, in order to help employees adjust and
continue to work in healthy, efficient and
coliaborative ways
s Group-wide survey for all employees to gather an
understanding of concerns regarding the return {o
office process during the current global pandemic
* Ap alumni network to connect former employees
of the Group

The recruitment, fraining, career development and
promotion of less abled persons are fully and fairly
considered having regard {0 the aptitudes and abilities of
each individual. Efforts are made to enable empioyees who
become less able during employment to continue their
career with the Company, and, if necessary, appropriate
training is provided.

The Company offers training and development
opportunities, including technical training, personal
development and eLearning, 10 help employees reach their
full potential and equip them to deliver the best possible
solutions for our ¢lients. The Learning & Development team
builds and develops learning programmes in-house, as weli
as organising external courses for employees at all levels
within the organisation.

The R&Co Group Health & Safety Policy, which is published
on the Group’s intranet site, guides the Company's direction
and approach to responsible health and safety
management. To ensure a conssstent approach to

maintaining the health, safety and well-being of all persons
who might be affected by the activities within an office, all
locations commit t0 implementing the conformarnce
standard by setting procedures listed within the Group
Health & Safety requirements (HSRs} prescribed in the
Policy.

The Company's focus thraughout the COVID-19 crisis has
been and remains the safety and welfare of our cotleagues,
with a wide variety of information available on the intranet
for all employees to access, covering off personal protection
measures, on-going developments on secure office
arrangements and location specific return to office risk
assessments.

The Company also provides support to current and former
members of staff who are members of the Group's defined
benefit pension plans by agreeing with the trustees of those
plans a contribution plan aimed to eliminate the funding
deficit by 2023. The Company alse offers a defined
contribution scheme for those who are not members of the
defined benefit scheme. These pension schemes are
explained further in note 20 to the accounts.

At a Group level, the Remuneration and Nomination
Committee is responsible for, amongst other things, setting
the principies and parameters of remuneration palicy for
the Group as a whole and periodically reviewing the policy’s
adequacy and effectiveness taking into account afl factors
which it deems necessary including the Group strategy from
time to time. The policy has been updated in 2020 to reflect
clawback becoming legally enforceable for Material Risk
Takers and the Group Malus Policy has been updated to
include clawback provisions.

Further details of staff policies and practices are contained
in the “Human resources and social information” section of
the R&Co Group financial statements.

Clients

The Company’s clients are vital to the success of the
business and it is important that we deliver with integrity the
best possible service and advice. We are aligned with, and
focused on, our clients’ success, and care about their
wealth preservation ang growth. We know that long lasting
relationships depend on this and is an important indicator
of client satisfaction.

Throughout the COVID-19 crisis, the Company’s focus has
remained aligned with the needs of our clients. During the
year, our teams of experienced client advisors have been
working extensively with clients to support them on their
financial needs. Alongside this, ali our teams have been
focused on maintaining active dialogues with existing and
potentiat ¢lients in order to offer gur assistance and advice
in supporting them through this difficult peripd.

We also understand the impact that all clients can have on
our business, for example from a reputational. corruption,
tax-avoidance or money laundering perspective, and all new
clients are subject to thorough due diligence before being
accepted.

Suppliers

The Company has developed a responsible UK purchasing
policy to include consideration of items such as
eavironment, diversity, health and safety and the modern
slave trade. Further details are contained in the “Corporate
conduct” section of the R&Co Group financial statements.



We are committed to countering modern slavery in all its
forms and we are laking proportionate measures to ensure
that slavery and human trafficking are not taking place in
our business or in our supply chains. This includes the
formation of a Modern Slavery Working Group in the UK,
which works throughout the year to consider any modern
slavery risks and the ways in which we can seek 10 mitigate
them on a pragmatic, risk-assessed basis. The Company
pubtishes an annual statement describing the steps taken
to combat modern slavery within their businesses. This joint
statement {with NM Rothschild & Sons Limited) can be
found on the R&Co Group website.

Equally, we expect the suppiiers to R&CoWMUK to adhere
to the same high standards of respect for the individual as
we adhere to ourselves. If a supplicr is considered a high
risk from a modern slavery perspective, then we request
their adherence to our Anti-Slavery Policy. In addition, we
may also draft supplementary modern slavery protections
into a contract with a supplier who operates in a sector
which is assessed to be high risk.

It is the Company's intention to agree appropriate terms of
payment with suppliers and to abide by those terms based
on the timely submissiorn: of valid invoices. In the absence
of agreed terms, the Company's policy is to pay within 30
days from receipt of a valid invoice. The Company is
reguired to report to HMRC twice a year on its payment
practices and performance, including the average time
taken to pay supplier invoices.

Regulators and tax authorities

The Company insists on the highest standards of
professionalism and integrity from our employees who are
expected to refrain from any conduct or behaviours that
could be perceived unfavourably. This extends to dealing
honestly and openly with regulators and tax authorities and
in compliance with all refevant laws and regulations.

Duting the year, the Company implemented the Senior
Managers & Certification Regime, which is designed by the
FCA to improve trust in financial services by making the
individuals accountabte for their decisions. Employees were
required to attend training on the FCA’s Conduct Rules
during the year and an attestation was included as part of
the year end review process.

In order to maintain these high standards of practice, the
Group also publishes policies, procedures and guidance on
the intranet for easy access by employees. This includes
policies on financial crime compliance, whistieblowing,
market abuse and inside information, and business line
specific documents.

The Company also ensures that employees undertake
regular  training through both mandatory onlne
assessments and real-time training sessions and seminars,
covering matters of professional competence, regulatory
compliance and risk. These help to ensure that everyone
has a common understanding of the fegal and regulatory
requirements of the Group.

The UK tax strategy, which sets out how the Company
defines and manages any tax risks and is approved by the
Board annually, 1s in line with the overall approach of the
Group to taxation matters. The full strategy is published on
the R&Co Group website

The wider community and the envircnment

The Company’s approach to business includes a deeply
held sense of responsibility 1o the environment and the
communities in which we operate.

Community Investment

The Group has a long heritage in recognising that the
business’s position in society carries with it a special
responsibility towards the communities we are part of.

A focus has been given to helping overcome barriers to
success in life for young people. That is why, for the last few
years, the Group’s community investment mission across all
offives and businesses has been to make a meaningful
difference to children and vyoung people whose
opportunities in life are restricted through disadvantage.

The Group pursues this community investment mission via
three priority engagement activities:
¢ Providing financial support to charties and social
enterprises, as well as to individuals
« Offering professional expertise to charities and
social enterprises, helping them to drive change
for young people
+ Encouraging emplioyees to volunteer, using their
skills to help young people to succeed in life

Community investment initiatives are driven by local offices,
and governed by the Global Community Investment
Committee, which reports directly to the Group Executive
Committee.

Times of crisis highlight more than ever the responsibility for
businesses to support local communities in need. In the
extraordinary circumstances of 2020, the Group took the
decision to extend community investment support beyond
the scope of the community investment mission in order to
facilitate a rapid response to the crisis. Local community
investment committees identified a range of causes where
the Group's support could make a meaningful difference
and launched a targeted COVID-19 matched-giving
campaign.

This global campaign maobilised employees to donate with
company matching to charities and medical establishments
operating on the frontline of the health crisis, as well as
those working to mitigate many of the issues affecting
vulnerable people during lock-down: from food poverty to
mental health and supporting the needs of at-risk children.
Overall, through a combination of employee and company
contributions, the Group contributed to the work of 138
charities in 16 countries.

In addition, funds were raised in the UK to equip 60
students with laptops to ensure they were able to access
the benefits of home learning during lockdown, and
volunteers have continued to tutor disadvantaged young
people virtually, in partnership with The Access Project and
innovations for Learning, a web-based reading programme.
This support has been even more important than usual
during a time in which many young people have missed out
on large periods of time learning at school.

At the heart of the Group’s community investment
programme is its Pro-bono Advisory initiative, which aims to
increase  organisat:onal  resilience and  support
entrepreneurship in the social sector, leading to sustained
and scaled sociai impact for individuals and communities.
The Group offers support to NGOs, charities and social



enterprises over the longterm to increase their
effectiveness, reach and revenues, and to reduce costs.

Projects typically focus on one or more of:
+  Financial modeliing to provide financial clarity
*  Navigating the process of mergers, de-mergers or
re-structuring
«  Support in preparing marketing materials 10
maximise impact and reach

While charities across the board experienced a significant
shortfall in income due to a fall in donations and fundraising
activities this year, demand on their services was greatly
increased.

R&Co teams in the UK worked on Pro-bono Advisory project
mandates addressing some of the most pressing
challenges facing charities, Several projects heiped to
address the common challenge of needing 10 review long-
term strategy and operational models and identify
opportunities for potential consolidation, thereby improving
efficiency of service delivery. in addition, UK volunteers
were able to support 138 charities through pro-bono
advisory webinars, including one focusing on the HR
challenges posed by COVID-19 and another on the future of
the UK retail landscape for those charities with a significant
high street presence.

Environment

The Group has committed to contributing to a more
environmentally sustainable economy by maximizing our
positive environmental impact. The Company's goal for
environmental management is to add value to both our and
our glients in a sustainable, environmentally responsible
way, and to conserve and protect the world's naturat
resources through our operaticns, products and services.

The Company has engaged in several initiatives to raise
empioyee awareness of environmental issues, including, for
example, recycling and reducing unnecessary single-use
plastics. During the pandemic, awareness prograrmmes
have highlighted the potential environmental damage of
reverting to SUP items, such as disposable food packaging
and cutlery. During the year, in order to maintain an office
free from unnecessary single-use plastic items,
biodegradable cutlery packs and coffee cups were provided
to the limited number of employees attending the office.

Mareover, the Group procures renewable electricity.
Currently this covers 56% of the total electricity
consumption and we are targeting 100% globally by 2025,
As a further measure 10 lake responsibility of the group
cperational greenhouse gas emissions we have set an
internal carbon price (ICP). The ICP places a monetary value
on greenhouse gases and aims to influence employee
behaviour to limit them. The financial support stream
generated can be used to develop further small-scale
carbon reduction opportunities and sustainabitity projects
in tine with our selected Sustainable Development Goals.
Some of these responsibilities are managed at Group level
and described in greater detail in the Corporate Social
Responsibility section of the R&Co Group financial
statements.

$385 Greenhouse Gas Emissions

During 2020, the Group's UK offices consumed 8,072 MWh
of energy, comprising 4,075 MWh of electricity, 3,654 MWh
of biogas and 343 MWh of natural gas, which led to 3,218
tCO2e of greenhouse gas emissions or 8.52 tC02e per
employee. The GHG assessment was carried out in
accordance with the World Business Council for Sustainabie
Deveiopment and World Resources Institute's Greenhouse
Gas Protocol. This protocol is considered current best
practice for corporate or organisational greenhouse gas
emissions reporting

By order of the Board
[7
W
Helen Watson
Director
Rothschild & Co Wealth Management UK Limited

New Court, St. Swithin's Lane, London EC4N BAL
8 March 2021



Report of the Directors

The Directors present their regort and the audited financial
statements for the year ended 31 Pecember 2020.

Principal activities

The Company provides wealth management services for its
private clients.

Going concern

The Company's business activities, together with the
principal risks and uncertainties, are set out in the strategic
report. In addition, note 19 to the financial statements sets
out the strategy and processes for managing the Company’s
capital and financial risks and provides details of its
exposures to financial, credit, interest rate, liquidity and
currency risk,

The Board of Directors has considered the resilience of the
Company, considering its current financial position, and the
principal and emerging risks facing the business inciuding
the impact of COVID-19 on global markets and potential
implications for the Group's financial performance. The
Board reviewed liquidity forecasts for a period of 12 months
from the date of signing the accounts which indicate that,
taking into account downsides which coutd be reasonably
anticipated, the Company will have enough funds to meet
its liabilities as they fall due for that period. The Board
considered the impact of COVID-19 by applying a stressed
scenario, including severe but plausible downside
assumptions, and the impact on assets under
management, profitability of the Company and known
commitments. The stressed scenario, (which assumes a
significant reduction in revenue) for the entire forecast
period, show that the Company will continue to operate
profitably and meet their liabilities as they fall due for a
period of a least 12 months from the date of signhing the
accounts.

The Directors are satisfied that, at the time of approving the
financial statements, there is a reasonable expectation that
the Company has adeguate resources to continue in
operational existence for the foreseeable future and, as a
result, the Directors continue to adopt the going concern
basis in preparing the financial statements.

Regulatory disclosures

As prescribed by the Financial Conduct Authority (“FCA™).
disclosures relating to the capital adequacy and
remuneration policy for the Group are available on the
website of the Group.

Directors

The names of the Directors who have served during the year
are:

Christian Bouet
Christopher Coleman
Alexander MacPhee
John Malik

Gary Powell

Helen Watson
Jonathan Westcott

Since the year end, Warwick Newbury was appointed as a
Director with effect from 18 January 2021.

Directors’ Indemnity

The Company has provided qualifying third-party indemnities
for the benefit of its Directors. These were provided
throughout the year and remain in force at the date of this
report.

Dividends

During the year to December 2020, the Company made total
dividend payments of £17.0m. {This included £7.0m in March
2020 and £5.0m in July 2020. An advance payment from
2020 profit after tax (“PAT") of £5.0m was paid in November
2020) (2019: totai dividend payments of £16.0m).

Potlitical and charitable donations

The Company made £109,761 of charitable donations during
the year (2019: £24,183).

Corporate and sotial responsibilities

The Company's employment, corporate and social
responsibility policies are included in the strategic report with
further information provided in the Group financial
statements.

Disclosure of information to auditor

The Directors who held office at the date of approval of this
Directors' Report confirm that, so far as they are each aware,
there is no relevant audit information of which the Company's
auditors are unaware and each Director has taken all the
steps that they ought to have taken as a Director to make
themselves aware of any relevant audit information and to
establish that the Company's auditors are aware of that
information.

Auditor

Pursuant to section 487 of the Companies Act 2008, the
auditor will be deemed to be re-appointed and KPMG LLP will
therefore continue in office.

Helen Horton

N ke
Far and on behalf of

N.M. Rothschild & Sons Limited
Secretary
8 March 2021

Registered office:
New Court. St. Swithin's Lane, London EC4N BAL
Registered Number 04416252



Statement of Directors’ Responsibilities in
Respect of the Strategic Report, Report of the
Directors and the Financial Statements

The directors are responsibte for preparing the Strategic Report, the Directors' Report and the financial statements in accordance with
applicable law and reguiations.

Company law requires the directors to prepare financial statements for each financial year. Under that law they have elected o
prepare the financial statements in accordance with international accounting standards in conformity with the requirements of the
Companies Act 2006 and applicable law.

Under company law the directors. must not approve the financial statements unless they are satisfied that they give a true and fair
view of the state of affairs of the company and of the profit or loss of the company for that period. In preparing these financiat
statements, the directors are required to:
s« select suitable accounting policies and then apply them consisteritly;
*  make judgements and estimates that are reasonable, relevant and reliable;
+ state whether they have been prepared in accordance with international accounting standards in conformity with the
requirements of the Companies Act 2006;
»  assess the company’s ability to continue as a going concern, disclosing, as applicable, matters related to going concern: and
. use the going concern basis of accounting unless they either intend to hquidate the company or to cease operations, or have !
no realistic alternative but to do so.

The directors are responsible for keeping adeguate accounting records that are sufficient to show and explain the company's
transactions and disclose with reasonable accuracy at any time the financial position of the company and enable them to ensure that
the financial statements comply with the Companies Act 2006. They are responsible for such internal control as they determine is
necessary to enable the preparation of financial statements that are free from material misstatement, whether due to fraud or errar,
and have general responsibility for taking such steps as are reasonably open to them to safeguard the assets of the company and to
prevent and detect fraud and other irregularities.

The directors are responsibie for the maintenance and integrity of the corporate and financial information included on the company's
website. Legislation in the UK governing the preparation and dissemination of financia! statements may differ from legislation in other
jurisdictions.



Independent Auditor’'s Report to the Members of
Rothschild & Co Wealth Management UK Limited

Opinion

We have audited the financia! statements of Rothschild &
Co Wealth Management UK Limited {“the Company”} for the
year ended 31 December 2020 which comprise the
Statement of Comprehensive Income, Statement of
Changes in Equity, Statement of Financial Position, Cash
Flow Statement and related notes, including the accounting
policies in note 1.

It our opinion the financial statements:

e give a true and fair view of the state of the
company’s affairs as at 31 December 2020 and
of its profit for the year then ended,;

« have been properly prepared in accordance with
international accounting standards in conformity
with the requirementis of the Companies Act
20086; and

* have been prepared In accordance with the
requirements of the Companies Act 20086.

Basis for opinion

We conducted our audit in accordance with International
Standards on Auditing (UK) {"ISAs {UK)") and applicable law.
Our responsibilities are described below. We have fulfilled
our ethical responsibilities under, and are independent of
the company in accordance with, UK ethical requirements
including the FRC Ethical Standard. We believe that the
audit evidence we have obtained is a sufficient and
appropriate basis for our opinion.

Going concern

The directors have prepared the financial statements on the
going concern basis as they do not intend to liguidate the
company or to cease its operations, and as they have
concluded that the company’s financial position means that
this is realistic. They have also concluded that there are no
material uncertainties that could have cast significant
doubt over its ability to continue as a going concern for at
least a year from the date of approval of the financial
staternents {"the going concern period”).

In our evaluation of the directors’ conclusions, we
considered the inherent risks to the company's business
maodel and analysed how those risks might affect the
company's financial resources or ability to continue
operations over the going concern period.

QOur conclusions based on this work:

+ we consider that the directors’ use of the going
concern basis of accounting in the preparation of
the financial statements is appropriate;

s we have not identified, and concur with the
directors' assessment that there is not, a material
uncertainty related to events or cenditions that,
individually or coilectively, may cast significant

doubt on the company's ability to continue as a
going concern for the going concern period.

However, as we cannot predict ali future events or
conditions and as subsequent events may result in
ocutcomes that are inconsistent with judgements that were
reasonahle at the time they were made, the above
conclusions are not a guarantee that the company will
continue in operation.

Fraud and breaches of laws and regutations - ability te
detect

ldentifying and responding to risks of material
misstatement due to fraud

To identify risks of material misstatement due to fraud
(“fraud risks™) we assessed evenis gr conditions that could
indicate an incentive or pressure to commit fraud or provide
an opportunity to commit fraud. Our risk assessment
procedures included:

s Enquiring of directors and inspection of policy
decumentation as to the Company's high-level
policies and procedures to prevent and detect
fraud, and the Company's channel for
“whistleblowing”, as well as whether they have
knowledge of any actual, suspected or alleged
fraud.

+ Reading Board minutes.

+« Considering remuneration incentive schemes and
performance targets for management.

¢+ Using analytical procedures to identify any usual
or unexpected relationships.

*« We communicated identified fraud risks
throughout the audit team and remained alert to
any indications of fraud throughout the audit.

As required by auditing standards, and taking into account
our overall knowledge of the control environment, we
perform procedures to address the risk of management
override of controls and the risk of fraudulent revenue
recognition, in particular the risk that management /
brokerage fees are overstated or recorded in the wrong
period and the risk that management may be in a position
to make inappropriate accounting entries and the risk of
bias in accounting estimates and judgements such as
impairment of intangibles.

We did not identify any additional fraud risks.

We performed procedures including identifying journal
entries and other adjustments to test based on risk criteria
and comparing the dentified entries to supporting
documentation. These inciuded material post year end
closing journals.



dentifying and responding to risks of material
misstatement due to non-compliance with laws and
regulations

We identified areas of laws and regulations that could
reasonably be expected to have a material effect on the
financial statements from our general commercial and
sector experience ,and through discussion with the
directors and other management (as required by auditing
standards), and from inspection of the Company's
regulatory and legal correspondence and discussed with
the directors and other management the policies and
procedures regarding compliance with laws and
regulations.

As the Company is regulated, our assessment of risks
involved pgaining an understanding of the control
environment including the entity’s procedures for complying
with regulatory requirements.

We communicated wentified laws and regulations
throughout our team and remained atert to any indications
of non-compliance throughout the audit.

The potential effect of these laws and regulations on the
financial statements varies considerably.

Firstty, the Company is subject to laws and regulations that
directly affect the financial statements including financial
reporting  legislation  f{including related companies
legislation}, distributable profits legislation and taxation
legislation and we assessed the extent of compliance with
these laws and regulations as part of our procedures on the
related financial statement items.

Secondly, the Company is subject to many other laws and
regulations where the consequences of non-compliance
could have a material effect on amounts or disclosures in
the financial statements, for instance through the
imposition of fines or litigation or the loss of the Company's
license to operate. We identified the following areas as
those most likely to have such an effect: health and safety,
anti-bribery, employment law, data protection, anti-money
laundering, market abuse regulations, financial services
regulations including Client Assets, regulatory capital and
liquidity and certain aspects of company legislation
recognising the financial and regulated nature of the
Company's activities and its tegal form. Auditing standards
limit the required audit procedures to identify non-
compliance with these laws and regulations to enquiry of
the directors and other management and inspection of
regulatory and legal correspondence, if any. Therefore if a
breach of operational regulations is not disclosed te us or
evident from relevant correspondence, an audit wili not
detect that breach.

Context of the ability of the audit to detect fraud or breaches
of law or regulation

Owing to the inherent limitations of an audit, there is an
unavoidable risk that we may not have detected some
material misstatements in the financial statements, even
though we have properly planned and performed our audit
in accordance with auditing standards. For example, the
further removed non-compliance with kaws and regulations
is from the events and transactions reflected in the financial
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statements, the less Hkely the inherently limited procedures
required by auditing standards would identify if.

In addition, as with any audit, there remained a higher risk
of non-detection of fraud, as these may involve collusion,
forgery, intentional omissions, misrepresentations, or the
override of internal controls. Qur audit procedures are
designed to detect material misstatement. We are not
responsibie for preventing non-compliance or fraud and
cannot be expected to detect non-compliance with all laws
and regulations.

Strategic report and directors’ report

The directors are responsible for the strategic report and
the directors’ report.  Cur opinion on the financial
staterments does not cover those reports and we do not
express an audit opinion thereon.

Our responsibility is to read the strategic repert and the
directors’ report and, in doing so, consider whether, based
on our financial statements audit work, the information
therein is materially misstated or incensistent with the
financial statements or our audit knowledge. Based solely
on that work:

» we have not identified material misstatements in
the strategic report and the directors’ report;

s in our opinion the information given in those
reports for the financial year is consistent with the
financial statements; and

. in our opinion those reports have been prepared
in accordance with the Companies Act 2006.

Matters on which we are required to report by exception

Under the Companies Act 2006, we are required to report
to you if. in our opinion:

« adequate accounting recerds have not been kept,
or returns adequate for our audit have not been
received from branches not visited by us; or

+ the financial statements are not in agreement
with the accounting records and returns; or

+ certain disclosures of directors’ remuneration
specified by law are not made; or

* we have not received all the information and
explanations we require for our audit.

We have nothing to report in these respects.
Directors’ responsibilities

As explained more fully in their statement set out on page
8, the directors are respensible for: the preparation of the
financial statements and for being satisfied that they give a
true and farr view; such internal control as they determine
is necessary 10 enable the preparation of financial
statements that are free from material misstatement,
whether due to fraud or error; assessing the company's
ability to continue as a going concern, disclosing, as
applicable, matters related to going concern; and using the
going concern basis of accounting unless they erther intend
to liguidate the company or to cease operations, or have ng
realistic alternative but to do s0.



Auditor's responsibilities

Our objectives are to obtain reasonable assurance about
whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and
to issue our opinion in an auditor's report. Reasonable
assurance is a high level of assurance, but does not
guarantee that an audit conducted in accordance with 1SAs
(UK) will always detect a material misstatement when it
exists. Misstatements can arise from fraud or error and are
considered material if, individually or in aggregate, they
could reasonably be expected to influence the economic
decisions of users taken on the basis of the financial
statements.

A fuller description of our responsibilities is provided on the
FRC's website at www.frc.org.uk/auditorsresponsibilities.

The purpose of our audit work and to whom we owe our
responsibilities

This report is made solely to the company’s members, as a
body, in accordance with Chapter 3 of Part 16 of the
Companies Act 2006. Our audit work has been undertaken
so that we might state to the company's members those
matters we are required to state to them in an auditor’s
report and for no other purpose. To the fullest extent
permitted by law, we do not accept or assume responsibility
to anyone other than the company and the company’s
members, as a body, for our audit work, for this report, or
for the opinions we have formed.

WN

Neit Palmer {Senior Statutory Auditor)

for and on behalf of KPMG LLP, Statutory Auditor
Chartered Accountants ‘

15 Canada Square,

London

E14 5GL

10 March 2021
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Statement of Comprehensive Income

For the year ended 31 December 2020

Far the year ended For the year ended
31 December 2020 31 Decernber 2019
£000 £'000
Note
Revenue ) 2 79.337 74.960
Administrative expenses ' ) (57633 . (55,187)
Depreciation ' - - C (75) ’
Qperating profit ) 21,704 19,6908
Other interest receivable and similar income 6 15 ‘ 183
Profit on ordinary activities before taxation B o 21,719 19,861
Tax charge on profit on ordinary activities 7 {4,031} (4,033)
Profit on ordinary activities after taxation 17,688 15,828
Other comprehensive income: ‘
Items that will not be reclassified to profit or ioss o .
-Exchange cii;ferences on translation of foreign operations - 430
Total comprehensive Income 17,688 16,258

The notes on pages 16 ta 29 are an integral part of these financial statements., Al activities related 10 contnuing activities,



Statement of Change in Equity

For the year ended 31 December 2020

Share Currency Retained Total
Note Capital  translation earnings
reserve
£ ‘000 £'000 £ 000 £000
As at 1 January 2018 12,020 424 14,813 27,257
Dividends paid 22 - - {16,000 {16,000)
Total comprehensive income - 430 15,828 16,258
As at 31 December 2019 12,020 854 14,641 21,515
As at 1 January 2020 12,020 854 14,641 27,515
Dividends paid 22 - - {17,060} {17,000}
Total comprehensive income - - 17,688 17,688
As at 31 December 2020 12,020 854 15,329 28,203

The notes on pages 16 o 29 are an ntegral part of these linancial statements. Al actviuies refated to continuing activities.
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Statement of Financial Position

As at 31 December 2020
31 December 31 December
2020 2019
Note £'000 £'000
Assets
Non-current assets
Deferred tax 8 1903 1,355
Other receivables g - 538 464
Property. piant and eguipment 10 - -
Intangibles 11 240 285
Investments 12 2,383 ) 1,307
Investments in subsidiary 13 7.232 7.232
12,296 10,623
Current assets
Trade and other receivables 14 17,374 19,248
Cash and cash equivalents 15 24911 26,216
42,285 45,464
Total assets 54,581 56,087
Liabilities
Current liabilities
Trade and other payables 18 {17,768) {19,401)
Current tax liability (4,550) (7,166)
22,318) (26,567}
Non-current liabilities )
Other liabilities falling due after more than one year 17 (4,063) (2,005)
Yotal assets less current liabilities 32,265 29,520
Net assets 28,203 27,515
Equity
Calfed up share capital 18 12,020 12,020
Currency translation reserve 854 854
Retained earnings 15,329 14,641
Total shareholders’ equity 28,203 27515

Approved by the Boarg of Directors on 8 March 2021 and were signed on (1S behalf by:
Gary Powell, Director

The notes on pages 16 to 29 are an integral part of these financial statements. All activities related 1o continieng activities.

Registered number: 04416252
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Cash Flow Statement

As at 31 December 2020
31 December 31 December
2020 2019
£'000 £'000
Cash flow from operating activities
Profit for the year 21,719 19.861
Adjustments:
Depreciation charge . 75
Amortisation charge 58 -
" Finance expense (15) (163)
Dividend income - (51)
Fair value adjustment of investments (324) 322
Net (increase) in deferred tax (548) (769)
Net (increase) in other receivables (74) {1.300)
Net decrease/(increase) in trade and other receivables 1,874 (832)
Net decrease In other financial assets - 357
Net (decreaseyincrease in trade and other payables (170} 2,847
Net increase/(decrease) in deferred bonus 595 {1,480}
Net increase in currency translation reserve - 430
Net (decrease) in other financial habilities (332)
Cash generated from operations 23,115 18,955
Tax paid and uther tax movements (6,901) {1,020)
Net cash flow from operating activities 18,214 17,935
Cash flow used in investing activities
Purchase of intangibles (33) (265)
Purchase of investments (759) (8,235)
Drsposal of investments 258 227
Interest received 15 163
" Dividend income T - 51
Net cash flow used in investing activities (519 (8,059)
Cash flow from financing activities
Dividend paid (17,000} {16,000}
Net cash fiow used in financing activities {17,000} (16,000)
Net {decrease} in cash equivalents {1,305) (6,124)
Cash and Cash equivalents at 31 December 2019 26,216 32,340
Cash and Cash equivalents at 31 December 2020 24911 26,216

The notes on pages 16 to 29 are an integral pan of these financial statements. All acuvities reiated to continwng activities.
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Notes to the Accounts

For the period ended 31 December 2020

1. Accounting Policies

Rothschild & Co Wealth Management UK Limited (the "Company") is a private company limited by shares incorporated in England &
Wales (number 04416252).

The Company is exempt by virtue of Section no. s401 of the Companies Act 2006 from the requirement to prepare group financial
statements. These financial statements present information about the Company as an individual undertaking and not about its group.

The following accounting policies have been applied consistently in dealing with tems which are considered material in relation to the
Company's financial statements.

a. Basis of preparation of the financial statements

The financial statements are prepared in accordance with international Financial Reporting Standards ("IFRS") and international
Financial Reporting Interpretations Committee {"IFRIC") interpretations, in conformity with the requirements of the Companies Act 2006
applicable to companies reporting under IFRS. The financial statements are prepared on the historical cost basis except that the
following assets and habilities are stated at their fair value: financial instruments classified as fair value through the profit or loss and
liabilities for cash-settled share-based payments. Non-current assets are stated at the lower of previous carrying amount and fair value
less costs to sell.

The principal accounting policies set out below have been consistently applied in the presentation of the financial statements. The
preparation of financial statements in conformity with IFRSs requires management to make judgements, estimates and assumptions
that affect the application of policies and reported amounts of assets and ligbilities, income and expenses. The estimates and
associated assumptions are based on historical experience and various other factosrs that are believed to be reasonable under the
circumstances, the resuits of which form the basis of making the judgements about carrying values of assets and liabilties that are not
readily apparent from other sources. Actual results may differ from these estimates.

The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are recognised in the
period in which the estimate is revised if the revision affects only that period, or in the period of the revision and future periods if the
revision affects both current and future periods.

Going concern

The Board of Directors has considered the resilience of the Company, considering its current financial position, and the principal and
emerging risks facing the business including the impact of COVID-19 on global markets and potential implications for the Group's
financial performance. The Board reviewed liquidity forecasts for a period of 12 months from the signing date of the account which
indicate that, taking into account downsides which could be reasonably anticipated. the Company will have enough funds to meet its
liabilities as they fall due for that period. The financial statements have therefore been prepared on a going concern basis.

The Board considered the impact of COVID-19 by applying a stressed scenario, including a 25% reduction in management fee revenue.
The stressed scenario, for the entire forecast period, show that the Company will continue 10 operate profitably and meet its liabilities
as they fall due for a period of a least 12 months from the date of signing the accounts.

Furthermore, the Board has considered:
« The historical trading and operational resilience of the Company, which has been profitable for the last 7 years;
= The type of business of the Company. A material portion of revenue is recurring, it is not reliant on one-off fees or transactions:
s 2021 budgets do not give rise to any areas of concern for the future profitability of the Company;
+ The 2020 ICAAP and a review of the regulatory capital results which do not give rise to concern about the future capital
requirements of the Company;
s  The Company has no external debt; and
= As of the date of signing the accounts, there are no legal proceedings against the Company that wouid give rise to an obligation.

b. Developments in reporting standards and interpretations

Standards affecting the financial statements

IFRS 16 Leases

IFRS 18, Leases, which replaced IAS 17, Leases, was applied with effect from 1 January 2019, using the modified retrospective
approach. IFRS 16 introduced a single lessee accounting mode! whereby the classification of leases as either operating or financial
leases is no longer relevant. Instead. the standard requires a lessee, subject to a few limited exemptions, to recognise a right-of-use

asset representing the right to use the underlying asset and lease liability to represent the obligations to make lease payments.
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Notes to the Accounts

Cont. Developments in reporting standards and interpretations

The Company apphied an explicit recognition and measurement exemption for leases for which the term ends within 12 menths or fewer
of the date of initial application to account for those leases as short-term leases and, as such, R&CoWMUK is not subject to any contracts
that meet the requirements to be treated as a Right of Use Asset under [FRS 16.

New standards and interpretations

A number of new standards, amendments to standards and interpretations are effective for accounting periods ending after 31
December 2020 and therefore have not been applied in preparing these financial statements. The Company has reviewed these new
standards to determine their effects on the Company’s financial reporting. None of these are expected to have a significant effect on
the Company's financial statements,

c. Property, plant and equipment

AR property, plant and equipment are stated at historical cost less accumutated depreciation. Historical cost includes expenditure that
is directly attributable to the acquisition of the asset.

Depreciation on other assets is calculated using the straight-line method to write down the cost of assets to their residual values over
their estimated useful lives. as follows:

Office equipment, fixtures and fittings 3-8 years
The assets’ residual values and usefui lives are reviewed, and adjusted if appropriate, at each balance sheet date.

Gains and iosses on disposals are determined by comparing proceeds with carrying amount. These gains and losses are recognised in
the Statement of Comprehensive Income.

Impairment of property, plant and equipment

At each balance sheet date, or more freguently where events or changes in circumstances dictate, property, plant and equipment are
assessed for indications of impairment. If such indications are present, these assets are subject to an impairment review.

If impaired, the carrying values of assets are written down by the amount of any impairment and the loss is recognised in the Statement
of Comprehensive Income in the period in which it occurs. A previously recognised impairment loss relating to a fixed asset may be
reversed when a change in circumstances leads to a change in the estimates used to determine the fixed asset's recoverable amount.
The carrying amount of the fixed asset is only increased up to the amount that it would have been had the original impairment not been
recognised.

d. Intangible assets

Intangible assets include software and inteflectual property rights retated to Client Relationship Management ("CRM"),

CRM is a web-based digital workflow and coflaboration solution. intended for internal use. R&CoOWMUK has incurred significant
expenditure to develop CRM. A portion of these costs have been capitalised as permitted under IAS 38. An asset will be carried at
historical cost less amortisation, if any, and less any accumuiated impairment losses.

CRM has been recognised as an intangible asset during development with amortisation commenced in June 2020 (date it became
operational).

Amortisation will be calculated using the straight-line method to write down the cost of the asset to their residual value over their
estimated useful lives, as follows:

Software development costs 3years
The assets’ residual values and useful lives are reviewed, and adjusted if appropriate. at each balance sheet date.

Gains and losses on disposals are determined by comparing proceeds with carrying amount. These gains and losses are recognised in
the Statement of Comprehensive Income.

Impairment of intangible assets

At each balance sheet date, or more frequently where events or changes in circumstances dictate, intangible assets are assessed for
indications of impairment. If such indications are present, these assets are subject to an impairment review.

If impaired. the carrying values of assets are written down by the amount of any impairment and the loss is recognised in the Statement
of Comprehensive Income in the period in which it occurs. A previously recognised impairment loss relating to an intangible asset may
be reversed when a change in circumstances leads 1¢ a ¢change in the estimates used to determine the intangible asset's recoverable
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Notes to the Accounts

amount. The carrying amount of the intangible asset is only increased up to the amount that it would have been had the original
impairment not been recognised.

e. Foreign exchange

The financial statements are presented in sterling, which is the Company’s functional currency. The functional currency is the currency
of the prirmary economic environment in which the entity operates. 2019 results include six-month resuits of the Milan branch up until
30 june 2019. The Milan branch’s operating currency is euros, the figures of which are converted into sterling.

Foreign currency transactions are accounted for at the exchange rates prevailing at the date of the transaction. Gains and losses
resulting from the settlement of such transactions, and from the translation at period end exchange rates of monetary items that are
denominated in foreign currencies, are recognised in the Statement of Comprehensive Income.

f. Pensions

The Company's post-retirement benefit arrangements are described in note 20. The Company participates in a number of pensions and
other post-retirement benefit schemes, both funded and unfunded, and of the defined benefit and defined contribyution types. For
defined contribution schemes the contributions payable fn respect of the accounting period is recognised in the Statement of
Comprehensive Income.

The defined benefit scheme in which the Company participates is accounted for by the sponsaring company (NM Rothschiid & Sons
Limited). The amount recognised in the sponsoring company's balance sheet in respect of the defined benefit scheme is the difference
between the present value of the defined benefit obligation at the balance sheet date, and the fair value of the plan’s assets, if any. The
defined benefit obligation is calcutated annually by independent actuaries using the projected unit credit method. The obligations'
present value is determined by discounting the estimated future cash outflows using Interest rates of high-quality corporate bonds that
are denominated in the currency in which the benefits wilt be paid and that have terms to maturity approximating to the terms of the
related pension liability.

As there is no contractual agreement o stated policy for charging the net defined benefit cost for the pfan as a whole to the Group, the
SPONSOring company recognises the entire net defined benefit cost of the plan in its accounts. Therefore, in accordance with IAS 19,
the Company has accounted for its contribution to the scheme as an expense and on an accruals basis.

g. Long term employee benefits

The Company operates long term profit share schemes for the benefit of employees. The costs of such schemes are recognised in the
Statement of Comprehensive income over the period in which the services are rendered that give rise to the obligation. Where the
payment of profit share is deferred until the end of a specified vesting period, the deferred amount is recognised in the Statement of
Comprehensive Income aver the period up to the date of vesting,

The Company has entered inta cash-settled share-based payment transactions as part of the long-term profit share schemes. The fair
value of such awards is independently measured st the date the awards are made and remeasured at each reporting date. Such awards
are recognised in the Statement of Comprehensive income over the vesting period.

Share options are treated as equity-settled share-based payments. They are valued at the date they are granted to employees and that
vaiue is recognised in staff costs over the vesting period, with a corresponding adjustment to shareholders’ equity. The fair value is
calculated on the basis of the overall plan vatue at the date of grant. In the absence of any market for stock options, models are used
to vaiue the share-based payments. The only assumptions revised after the initial measurement, and hence resufting in a revaluation
of the expense, are those relating to the probability that employees will leave the Group.

h. Revenue, including revenue from contracts with customers

The Company earns revenue from contracts with its customers. For the majonty of these contracts the Company has concluded that the
investor/client is the customer. The Company also earns revenue from contracts with other Group companies, in these situations the
Group company is determined to be the customer. Depending on the nature of the contract and the services required by the customer,
the Company may have one, or a number of performance obligations, within each contract. Revenue is recognised in accordance with
IFRS 15 as the relevant performance obligations are satisfied. Further details of the Company's performance obligations are provided
below.
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Notes to the Accounts
‘h. Revenue, including revenue from contracts with customers (continued)

Wealth Management:

The Company provides investment management services to clients on an ongoing basis. These services are deemed to be a single
performance obligation that is satisfied over time once one of the following occurs:

i) The customer consumes the benefits provided by the Group and ancther entity would not need to substantially re-perform the
work that the Group has completed to date; or

i) The Company has an enforceable right to payment for performance completed to date.

Commissions:

The Company provides certain trading and execution services to clients which constitutes a series of discrete services, each of which

satisfied at the point in time that the trade is executed or completed. The amount of fee and commission income is based on

consideration specified in a legally enforceable contract. The revenue recognised for each mandated service represents a market price,

and consideration received is allocated to the separately identifiable performance obligations in the contract.

Fee income from Group entities:

The Company arranges for certain clients to enter into lending relationships which it has fully risk participated to other Group entities.

The Company earns a commission on the interest generated on the loan for its role as ntroducer. This revenue is allocated to the entity

which holds the entrepreneurial refationship with the underlying client,

Performance fees:

For certain clients, the business will receive a performance fee in addition to other fund servicing fee structures. Under IFRS 15,

perfarmance fees are recognised as revenue on the basis that the revenue is measurable and that at the time of sale or the rendering
of the service it would not be unreasonable to expect complete collection.

i. Interest

Interest receivable and payable is recognised on an accruals basis.

j. Taxation
Tax payable on profits is recognised in the Statement of Comprehensive Income.

Deferred tax s provided in full, using the liability method, on temporary differences arising between the tax bases of assets and liabilities
and their carrying amounts. Deferred tax is determined using tax rates and laws that are expected to apply when the related deferred
tax asset is realised, or the deferred tax liability is settled.

The principal temporary differences arise from long term incentive payments. see note 8. Deferred tax assets are only recognised where
it is probable that future taxable profits will be available against which the temporary differences ¢can be utilised.

k. Cash and cash equivalents

Cash and cash equivalents comprise balances with original maturities of less than threg months.
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Notes to the Accounts

l. Provisions and contingencies

Provisions are recognised only when the Company has a present obligation (legal or constructive) as a result of past events. In addition,
it must be probable that a transfer of economic benefits will be required to setde the obligation, and it must also be possible to make a
reliable estimate of the amount of the obligation.

Contingent liabilities are possible obligations arising from past events whose existence will be confirmed by one or more uncertain future
events not wholly with the Company’s control, or present obligations that are not recognised either because it is not probable that an
outfiow of resources will be required 10 settle the obligation or the amount of the obligation cannot be reliably estimated. Contingent
liabilities are disclosed unless the possibility of a transfer of economic benefits is remote.

m. Deferred tax

Deferred tax assets, including those in relation to tax losses carried forward, are only recognised where it is probable that future taxable
profits will be available against which the temporary differences can be utilised. As part of the assessment of recoverability of deferred
tax as at the balance sheet date, and using medium-term profit forecasts, the Company has considered the period over which sufficient
taxable profits would arise to utilise the deferred tax assets. The Company considers that there wiil be sufficient profits to utilise deferred
tax assels that remain recognised on the balance sheet within a reasonable time frame.

n. Investment in subsidiaries

Investments in subsidiaries are carried at cost less impairment.

0. Fair Value of Financial Assets and Liabilities

The table below analyses financial instruments, into a fair value hierarchy based on the valuation technigque used to determine fair
vaijue.

» Level 1: quoted prices {unadjusted; in active markets for idertical assets or liabilities

¢ Level 2: inputs other than quoted prices included within Level 1 that are observable for the asset or liability, either directly
(i.e. as prices) or indirectly (1.e. derived from market data to a certain extent)

= Level 3:inputs for the asset or liability that are not based on observable market data {unobservabie inputs),
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Notes td the Accounts

g. Fair Value of Financial Assets and Liabilities (continued)

ievel 1 Levei 2 Leval 3 Total
31Dec20 £'000 £'000 £'000 £°000
Financial assets - - - .
Other financial assets - - - -
Cash and cash equivalents - 24,811 - 24911
Trade and other receivables - 17,374 - 17,374
Investments 2,383 B . 2,383
Fair value of financial assets 2,383 42285 - 44,668
Financial iiabilities - - -
Other financial liabilities - - - -
Trade and other payables - (4,697) - (4,687)
Fair value of financial liabilities - (4,697} - {4,697)

Level 1 Level 2 Level 3 Total
31 Dec 19 £ 000 £ 000 £'000 £ ‘000
Financial assets - - - -
Other financial assets - - - - - -
Cash and cash equivalents - - 26,216 - - 26,216
Trade and other receivables - - 19,248 - - 19,248
Investments 1,307 - - - - 1,307
Fair value of financial assets 1,307 45,464 - . 46,771
Financial liabilities - - -
Other financal liabilities - - - - - -
Trade and other payables - - (6,504) - - {6.504)
Fair value of financial liabilities : - - (8,504) - - (6,504)

The trade and other payables balance as at 31 December 2020 is £17.768k {2019: £19,401k). However, £13,072k (2019: £12,897k)
relates to accrued bonus for the period. Accrued bonuses are not treated as a financial liability as there is not a contractual obligation
to deliver cash or another financial asset to another entity as per IFRS 9, Therefore, only the net batance of £4,697k (2019: £6,504k)
is included within level 2 liabilities.
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Notes to the Accounts

2. Analysis of revenue

12 months 12 months
ended 31 ended 31
December Deceinber
2020 2019
£ 000 £ 000

Revenye:
Management and brokerage fees 64,834 62,181
Commission receivables and other income 14,1792 13.050
Dividend income - 51
Fair value adjustments in relation to Rothschild & Co shares 324 (322)
79,337 74,960

2a. Segmental analysis of revenue

The audited financial statements for the year ended 31 December 2019 include six-month results of the Milan branch up untii 30

June 2019.
R&Co WMUK  R&Co WMUK
London Miian Branch
£ 000 £ 000
Revenue:
12 months ended 31 December 2020 79,337 -
Revenue:
12 months ended 31 December 2019 73,589 1371
3. Profit on ordinary activities before taxation
Profit on ordinary activities before taxation is stated after charging:
: 12 months ended 12 months ended
31 December 31 December
2020 2013
£000 £ 000
Service charges from fellow subsidiary undertakings {16,480) (15,564)
Auditors remuneration for the audit of the annual accounts
Audit fees relating to the Company (42} (38)
Fees relating to other assurance services 49} (35)

4. Remuneration of Directors

12 months ended 12 months ended

31 December 31 Decembar
2020 2019
£'000 £'000
Directors emoluments (excluging LTIP) 2,520 3,367
Pensions B7 80
Deferred bonus 1,118 478
Total remuneration 3,725 3,925
Pensions
Defined contributions pension scheme (number of Directors) 1 1
Defined benefit pension scheme (number of Directors) 1 i
Highest paid Director
Total remuneration {inc. emoluments, pension & deferred bonus) 1,944 1,068
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Notes to the Accounts
5. Staff numbers and costs

Tne average number of persons employed by the Company (including directors) during the year was as follows:

12 months ended 12 months ended

31 December 31 December

2020 2019

Wealth Management 163 152

Note 12 months ended 12 months ended

31 December 31 December

2020 2019

£'000 £'000

Wages and Salaries 27,491 27,250

Social Security Costs 3672 3,939

Other pensicn ¢osts 20 2,316 2117

Total 33,479 33,306

6. Other interest receivables on ordinary activities

12 months ended 12 months ended

31 December 31 December

2020 2019

£°000 £'000

Receivable from a fellow subsidiary underiakings 15 163

7. Taxation

12 months ended 12 months ended

31 December 31 December

2020 2019

£ ‘000 £ 000

Current tax charge

Current year (4.550} (4,209

Adjustments for prior years 20 {92}

Origination and reversal of temporary differences 339 377

Changes in rates 159 {109}

Total tax charge (4,031) (4,033}

Profit on ordinary activities before taxation 21,719 19,861

Tax credits using the UK corporation tax of 19% (4,126) (3,774)

Adjustments for prior years 20 {82}

Non- deductible expenses (84} {58)

Changes in rates 159 {109}

Totai tax charge (4,031} (4,033}
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Notes to the Accounts
8. Deferred tax

Deferred taxes are calculated an all temporary differences under the liability method using tax rates that have been substantively
enacted at the balance sheet date and that are expected to apply when the temporary difference is realised. The current UK corporation
tax rate is 19 per cent {12 months to December 2019: 17 per cent).

The movement on the deferred tax account is as fohows:

31 December 31 Docember

2020 2019

£'000 £ 000

At 31 December 1,355 586
Origination and reversat of temporary differences 3338 378
Prior year 50 500
Changas in rates 159 {109}
At 31 December 1,903 1,355

Deferred tax assets less liabilities are attributable to the following items:

31 December 31 December

2020 2019
£ 000 £'000
Deferred profit share arrangements 1903 1.355

9. Other receivables

31 Decemnber 31 December

2020 2019
£'000 £000
Other receivables 538 464

Other receivables relate to the pre-funded element of the bonus scheme. As part of its variable pay strategy, the Group operates long
term incentive schemes for the benefit of employees. These schemes consist of deferred cash bonuses and, for certain key staff, various
deferred share-based payment awards,

10. Property, plant and equipment

31 December 31 December
2020 2019

Office Equipment, Fixtures and Fittings £'000 £'000
Cost
At the beginning of period - 354
Additions - -
At the end of period - 354
Depreciation
At the beginning of period - (279}
Additiong . R
Charged in the period - (75)
At the end of period - (354)
Net bopk value
At the heginning of period - 75
At the end of period - -
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11. Intangible assets

31 December 31 Decamber
2020 2019

Computer software development costs £'000 £°000
Cost
At the beginning of pencd 265 -
Additions 33 265
At the end of period 298 265
Amortisation
At the beginning uf perivd -
Additions : . -
Charged in the period (58) -
At the end of period {58} -
Net book value
At the beginning of pericd 265 -
At the end of period 240 265

Client Relationship Management (CRM) is a web-based digital workflow and collaboration solution, intended for internal use.
R&COWMUK has incurred significant expenditure to develop CRM. A portion of these costs have been capitalised as permitted under

I1AS 38, An asset will be carried at historical cost less amortisation, if any, and less any accumulated impairment losses.

CRM has been recognised as an intangible asset during development with amortisation commenced in June 2020 (date it became

operational).

12. Investments

31 December 31 December

2020 2019

£ 000 £'000

Fair value of Rothschitd & Co shares as at 1 January 1,307 1,338

Rothschiid & Co share disposals during the year (258} {227)

Rothschild & Co share acquisitions during the year 759 518

Prior year correction 251 -

Fair value adjustments 324 {322)

Fair value of Rothschild & Co shares as at 31 December 2,383 1,307
Total number of shares as at 31 December 2020 was 102,362 (31 December 2019: 71,569).

13. Investment in Subsidiary

31 December 31 December

2020 2019

£ 000 £ 000

QOpening balance as at 1 January 7,232 908

Additions curing the year - 6,326

Impairments during the year - -

Closing balance as at 31 December 71,232 7,232

On 18 December 2018 the Company invested in a newly incorporated company. Rothschild & Co Wealth Management italy Societa’ Di
Intermediazio ne mobilares (“Milan SIM”). The Milan SIM has been created with 1,000,000 nominal shares of a value of 1 Euro per
share. On 1 July 2019 the Milan SIM became operational and a further 6,332,000 nominal shares of a value of 1 Euro per share were

subscribed to by R&CoOWMUK.
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Notes to the Accounts
14. Trade and Other receivables

31 December

31 December
2020 2019
£ '000 £ 000
Amounts owed by fellow subsidiary undertaking 10,094 11,400
Other receivables, prepayments and accrued income 7,280 7,848
Total 17,374 19,248
15. Cash and cash equivalents
31 December 31 December
2020 2019
£ '000 £ '000
Cash held with a fellow subsidiary undertakings 23,769 24,932
Cash held with third parties 1,142 1,284
Total 24,911 26,218
16. Trade and other payables
31 December 31 December
2020 2019
£ 000 £'000
Trade payabies 204 81
Amounts owed to fellow subsidiary undertakings 4,116 4,357
Accruals ang deferred income 13,448 14,963.
Total 17,768 19,401
17. Other liabilities falling due after more than one year
31 December 31 December
2020 2019
£ 'G00 £ ‘060
Amounts due under long term incentive plan 4,063 2,008

As part of its variable pay strategy, the Group operates long term incentive schemes for the benefit of employees. These schemes consist

of deferred cash bonuses and. for certain key staff; various deferred share-based payment awards.

The awards are paid one, two and three years after the year of the award, and the expense is recognised over the two, three and four
year periods from the start of the year of the award to the date of payment. These awards are paid on the condition that the recipient is

still an employee of the Group,

18. Called up share capital

31 December 31 December

2020 2019

£ 030 £ 000G

Allotted, called up and fully paid Ordinary shares of £1 each 12,020 12,020

The issued share capital of the Company comprised 12.019,774 £1 ordinary shares at 31 December 2020 {2019: 12,019,774

£1 ordinary shares)

26



Notes to the Accounts
19. Management of financial risk

a. Financial risk

Exposure to credit, interest rate and liguidity risk arises in the normal course of the Company’'s business. The Directors review and agree
policies for managing each of these risks and they are summarised below. These policies have remained unchanged since the beginning
of the pericd.

b. Credit risk

Credit risk is the risk that financial loss arises from the failure of a customer or counterparty to meet its obligations under a contract.
The Company's only credit exposure is to debtors, which are frequently monitored for size and age. Balances with other companies
within the Group are short term and considered as having low credit risk.

Included in the debtors are amounts which are past due at the reporting date but not impaired because the Company expects to recaver
these balances in full and has historical analysis 1o suppori the recovery profile. The aged analysis of the debtors is as follows:

31 December 31 December

2020 2019

£ 000 £ 000

Not overdue 15,955 17,943
Past due by up to: 30 days 972 1,078
30- 90 days 447 143

Qver 90 days - 179

17,374 19,343

c. Interest rate risk

Bank interest on deposits held is the only source of interest exposure. The effective interest during the year to 31 December 2020
was 0.18% (12 months to December 2019: 0.65%) and all balances mature within 1 year.

d. Liquidity risk

Liguidity risk is defined as the risk that an entity cannot meet its cash obligations as they fall due. Liquidity risk arises principally from
the mismatch of contractual maturities of assets and liabilities inherent in the business, including contingent liabilities. The Company’s
policy is to ensure that it has sufficient resources 1o meet its financial commitments as they are expected to fall due and this 1s monitored
on a regular basis. The Company ensures it maintains sufficient liguidity in line with FCA regulations. This is overseen by the finance
team with formal oversight from the Board where required. As at the period end date the Company had cash balances, ail maturing in
less than 3 menths, which were in excess of the current liabilities balance. The Company also has the support of the wider Group of
Companies if liquidity issues were to arise.
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Notes to the Accounts
e. Currency risk

The Company has a currency risk to income based on assets denominated in currencies other than sterling. The Company has a
proportion of its costs denominated in Swiss Francs, however to mitigate risk the Company arranges payment of these costs on a regutar
basis.

The table below summarises net exposure to foreign currency exchange rate risk measured by reference to the foreign currency
exposures of monetary assets and liabilities after taking account of positions in derivatives. The net exposure reflects timing differences
between the recognition of foreign currency revenues and subsequent hedging transactions.

31 December 31 December

2020 2049

£°000 £°000
us 1,614 750
Euro (101) 1,258
QOther (2,897} {2,650}

If the value of these currencies fell by 5 per cent against sterling, then there would be a post-tax charge to the Statement of
Comprenhensive Income of £63,000 (2019: charge of £34,000). There would be no material impact on equity.

If the value of these currencies rose by 5 per cent against sterling, then there would be a post-tax credit to the Statement of
Comprehensive Income of £63,000 (2019: credit of £34,000). There would be no material impact on equity,

20. Pension Scheme

The Company participates in a group scheme, the NMR Pension Fund { NMRP'), which is operated by NM Rothschild & Sons Limited for
the benefit of employees of certain Group companies in the United Kingdom. The Fund comprises & defined benefit section, which
closed to new entrants in April 2003, and a defined contribution section established with effect from April 2003. The assets of the Fund
are held separately from those of the Group and are administered by the trustee,

As at 31 December 2020, there was a deficit of £60.3m (31 December 2019: deficit of £2.9m) in the Fund under [AS 19. As there is
no contractual agreement or stated policy for charging the net defined benefit cost to participating Group companies, the Company
recognises in its accounts the contributions it makes during any given financiat period.

The Company's total pension charge in the period amounted to £2,316.376 (31 December 2019: £2,117,488) of which £1,039,930
{31 December 2019: £890,116) related to the above defined benefit section and £1,276.446 (31 December 2019: £1,227.372)

related to the defined contribution sectien. Participating employers in the Fund have agreed ta pay 55.2% (31 December 2019 55.2%)
of in-service members’ pensionable salaries in respect of future accruals.

21. Transactions with related parties

a. Key Management personnel

Details of transactions with key management personnel (and their connected persons) of the Group are as follows:
. Key management personnel are the Directors of the Company and of parent companies.

. The remuneration of the directors of the Company is disclosed in note 4. The remuneration of directors of the parent
companies is disclosed within the relevant company accounts.
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b. Other related party transactions

Amounts recognised in the Statement of Comprehensive Income of the Company in respect of related party transactions are as follows:

31 December 31 Decernber

2020 2019

£ '000 £'000

Net fees and commissions receivable 8,315 7.936
Dividend - 51
QOperating expenses {16,480} {15,564)
Total {8,165) (7,677}

c. Other related party balances

All related party balances relate to balances with fellow subsidiary undertakings. The operating expenses represent the management

charge and the recharge of services provided by a fellow subsidiary.

31 December 31 December
2020 2019
£ 000 £'C00
Cash and cash equivalents 23,769 24932
Receivables 10.084 11,400
Payables 4,116 4,357
All related party balances relate to balances with fellow subsidiary undertakings.
22. Dividend
31 December 31 December
2020 2019
Amounts recognised as distributions to equity holders in the year: £ Q00 £ ‘000
Dividends for the 12 months ended 31 December 2020 of £1.4143p per share (12 months to 31 December 2019: 17.000 16.000

£1.3311 per share)

23. Parent company and ultimate holding company

The largest group in which the results of the Company are consolidated is that headed by Rothschild & Co Concordia SAS.
incorporated in France with registered office address 23Bis Avenue de Messine Paris 75008,

The immediate parent company is Rothschild & Co Continuation Holdings AG registered in Zurich, Switzerland. The financial

statements of this group may be obtained from Baarerstrasse 95 6300 Zug Switzertand.

The Company’s registered office is located at New Court, St Swithin’s Lane, London, EC4N BAL.

24. Subsequent Events

Management have evaluated subsequent events through to March 8, 2021, which is the date the financial statements were signed.
As of that date, there were no subsequent events that required disclosure in these financial staternents, nor would have impact on the

2020 results of the Company.

29



Rothschild & Co
Annual Report 2020

X Rothschild&Co




One Group organised around

3 businesses

+ Global Advisory

- Wealth and Asset Management
+ Merchant Banking

3,987 employees

62 locations

43 countries




Contents

Message from the Chairman of the Supervisory Board
Message from the Management Board

1. Overview

Overview of businesses

Rothschild & Ca business mode]

World presence

Corporate governance

Organisation chart as at 31 December 2020
Corporate Responsibility

Rothschild & Co and its shareholders

Business review

Global Advisory

Wealth and Asset Management
Merchant Banking

Management report

A. Activities and results for the 2020 financial year 50
B. Information on the Company and its share capital 1519]
C. Internal contral, risk management and accounting procedures 76
D. Corporate Responsibility 83
E. Report on corporate governance i28

Financial statements

Consolidated financial statements

Statutory auditors’ report on the consolidated
financial statements

Parent Company financial statements

Statutory auditors’ report on the parent company
financial statements

General Information

Abbreviations and glossary

Statement by the persons responsible for the annual financial report
Other information

Rothschild & Ce | Annual Report 2020 1




Dear Shareholders,

At the end of what can only be described a tumultuous
year, when the world faced unprecedented challenges,

| would like to thank the Supervisory Board members
for their continued suppori and engagement with
Rothschild & Co. We all benefit hugely from their
experience and wisdom both during and outside our Board
meetings. This year, given the particular circumstances,
the Board met on seven separate occasions, notably to
review the impact of and responses to COVID-19.

Rothschild & Co's heritage and strong foundations

give us a unigue perspective at times of crises, and
throughout our histary we have built cur reputation on
providing sound advice for our clients. This pandemic

is no different and the Managing Partner, represented

by Alexandre de Rothschild, Executive Chairman, and

the three Managing Partners, Marc-Civier Laurent,
Robert Leitdo and Frangois Pérol, have shown exceptional
leadership under the most difficult and chatlenging of
circumstances this year.

At the Annual General Meeting held on 14 May 2020,
the shareholders approved the re-election of Fric de
Rothschild and Suet-Fern Lee, and the appeintment of
Gilles Denoyel as members of the Supervisory Board for
a period of three years. Angelika Gifford, retired from the
Board and | would like to thank her for ber dedication and
insightful input that she brought to cur Board meetings
during the more than five years that she was a member.
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Frangois Henrot retired from his position as observer on
the Board in May 2020. Frangois first joined the Board
of Rothschild & Ce in 2010 and was appoeinted to be
Vice-Chairman of the Board at the time of the Group’s
reorganisation in 2012, For the past ten years, he has
been & loyal and wise counsel to us. Francois's immense
contribution to the Board meetings will be missed and

| would fike to thank him, on behalf of the Board, for his
dedication to the Group over this period.

Following the departure of Angelika Gifford, we were
delighted to announce the nomination of Véronique Wetll
as Beard member. Véronigue Weill has enjoyed a highly
successful career in financial services, including at both
J.P Morgan and AXA group. Her experience and in-depth
understanding of finance, M&A, new technoclogy and
digital will be reaf assets to the Beard. In December.
Véronique was appointed to be a member of the
Remuneration and Nemination Committee.



Gilles Denoyel's career spans both the pubiic and private
sector N France, and he is reputed as a leading financial
expert. The Board has already benefitted from his expertise
in the French and international banking sector, in particular
with regard to risk and compliance, as well as his regular
practice of relations with the regulatory authorities including
the ACPR. Gilles has been appointed to be a member of
both the Risk Committee and the Audit Committee.

We are delighted that both Véronique and Gilies have
accepted our invitation 1o join the Board, and we are
fortunate to enjoy already the benefits of working
with them.

As | informed you In my message last year, a Board
Committee has been set up to cover Corporate
Responsibility. Lucie Maure-Aubert has accepted

t0 act as Chairwoman of our Corporate Responsiility
Committee, which is also made up of Carcle Fiwnica
and Anthony de Rothschiid.

in this annual repert, as well as on the Company's
website, you will find detailed infarmaticn on the
composition of the Supervisory Board and its specialised
cammittees, as well as the other directorships held by
the Board members.

In our Annual Generai Meeting (AGM) document to
be published soon on our website, you will find the
information about the members of the Board due to
be reeiected at this year's Annual Generai Meeting.

Following the recommendations of our regulator, no
dividend payment was made in 2020 and the dividend
proposed to the AGM in May 2021 will be restricted, in
spite of Rothschild & Co's strong performance. However,

it is the Group’s intention 10 make an exceptional interim
dividend payment in respect of the 2021 financial year,

if and when allowed by our regulator, in order to revertto a
global payout move in line with our usuat distrigution policy.

Finaliy, | would also like to congratulate all the teams

in our Group, in the 43 countries where we are present,
who. despite the difficulties linked to the pandemic, have
continued to provide their daily assistance effectively,
thus contributing for a farge part to the success of
Rothschiid & Co in 2020.

Last, but not least, | would like to thank our shareholders
for their valuable support and express my sincere gratituge,

David de Rothschild
Chairman of the Supervisory Board of Rothschild & Co
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Message from the Management Board

Dear Shareholders,

© 2020 was a particularly challenging year for all
our stakeholders. Qur focus was on ensuring the
welfare of alt our colleagues who reacted swiftly ang
remained focused on our clients' needs during these
unprecedented circumstances. Thanks to this strong
commitment and colfaboration on a global scale, the
business continued to operate effectively and produced
a robust set of results.

The results for our Global Advisory business were
resilient. In Europe, we centinue to advise on more M&A
transactions than any of cur competitors, a position we
have held for more then 15 years. The business delivered
revenue for the full year of €1,146 million, down 1%
below 2019, despite the challenging market environment.
We ranked 8™ globally hy advisory revenuet!’ for the last
twelve months to December 2020, Operating income for
2020, excluding ongoing investment in the development
of our North American M&A franchise, was €178 million
representing an operating margin of 15.6%.

M&A advisory revenue the year was €766 million, down
13% year-onyear, but in line with the decrease of 14% in
value in the global M&A market, For 2020, we maintained
our market leading position, ranking 2™ globally and 1%
in Europe by number of completed transactions?.

(1} Sovurce: Compary filings.
(2}  Source: Refinitiv.
(3} Source: Dealogic.

4 Rothschild & Co | Annual Report 2020

Financing Advisory revenue for the full year was

€380 million, 33% above 2019 levels, which represents
a record performance. Revenue was driven by demand
from existing and new clients for advice around fiquidity,
financing and balance sheet repair matters. as weli as
restructuring activity. We ranked 2™ in Europe in 2020
by number of completed restructuring transactions and
maintained our position as adviser on more European
equity assignments than any other independent
financial adviser®.

During 2020, we promoted 20 new Managing Directors
across the business, demonstrating our fecus on growing
talent from within. We continued our ongoing strategic
investment in North America with a new Vice-Chairman
of North America and one new MD focusing on the
auicmotive sector. We recruited two new MDs into our
Swiss and Middle Eastern businesses.

Despite volatile market conditions and & declining
interest rate environment around the werld. our Wealth
and Asset Management business performed strongly
with 2020 full year results marginally up compared to
20192, In December 2020, we anncunced the acquisition
of Banque Péaris Bertrand, a renowned private bank
headquartered in Switzerfand, with ¢. CHF6.5 hillion

of AuM {€6 billion).



Net New Assets (NNA) for 2020 were reasonable at
€0.7 billion, Excluding outflows of €1.8 billion from
our North American Asset Management business

(AM US), NNA for 2020 were €2.5 hillion. This is due
to an excellent performance in Wealth Management.
with net inflows of €29 billion, up 16%, in all our main
geographies, partially offset by net outflows in Asset
Management Europe of €0.4 billion,

Revenue for the full year 2020 was broadly flat at

€499 million. However, Wealth Management revenue
Increased by 4% to £402 millicn whereas Assel
Management revenue decreased by 13%, of which

€10 miklion in relation to our AM US business, Operating
income for 2020 was up 2% at €74 million, representing
an operating margin of 14.9% (2019: 14.8%}. Costs were
tightly controlied, partly assisted by reduced travel and
entertaining due to COVID-19, but not at the expense of
long-term investment in the growth of the business.

Merchant Banking generated revenue for the full year,
of €147.9 million, down 25% on prior year due 1o lower
uplifts in valuations in 2020, When compared to the
average full year revenue over the last three years,
revenue was down 15%,

Despite lower investiment performance revenue in

2020 compared to 2019, we anticipate this siowdown

in the value accretion of aur equity and debt portfolios

to be largely transient, with no or imited impact to our
long-term value creation prospects. Given our sector
focus {Healthcare, Data & Software and Technology-Enabled
Business Services) and the quality of cur assets, we
remain confident that our valuations wiil resume their
strong growth trajectory as market conditions stabilise,
Crucially, all the portfolic companies in our equity funds
remained weli capitalised during this challenging year and
did not face any liguidity issues.

Cperating income was €57.4 miltion, below the prior

year, due to the reduction in investment performance
revenue, This represents a total operating margin of 39%.
However, the profitability margin of Merchant Banking's
fund management activities reached a record high level
of 20%.

Merchant Banking's total AuM as at 31 December 2020
was €15.7 billion, up 12%.

Corporate Responsibility and ESG

Corporate Respensibility and ESG integration continued
to be key priorities for us in 2020,

The Group is now signatory to the UN Global Compact.
Operationaliy our key areas of focus in 2020 were on

{i) employee wellbeing and productivity in a remote working
environment; (i) gender and ethnic minority inclusion,
with a clear ambition to increase female representation
alongside other diverse profiles in our workforce;

{ish) further reduction in operational GHG emissions,

A clear business priority was the continued integration
of ESG risk and opportunity considerations in our
investment businesses, all of which are now UNPRI
signatories. and the development of dedicated
responsible investment solutions.

Outlook

Despite the considerable uncertainty in the financial
markets over the jast 12 months, our three core
businesses proved to be exiremely resilient. This gives
us the confidence {0 believe that we are well positioned
for the continued unpredictable market conditions that we
face in the forthcoming months. We have started 2021 in
a strong position and we are convinced that our strategy
of focussing on tong-term performance and value creation
positions us weli for the next stage of our development,

Our business has been through many challenges durng
its 200 year history and it is at times like these that we
realise the strengths of our experience, the ability of all
our cojleagues to pull together and work hard 1o ensure
that business continues to function and our clients can
still benefit from our leading advice. | would like to take
this opportunity to express my sincere gratitude to alf our
colleagues across the world for their hard work in extreme
conditions during this particularly challenging year.

Alexandre de Rothschild
Executive Chairman of Rothschild & Co Gestion

Marc-Qivier Laurent
Robert Leitao

Frangois Pérol
Managing Partners of Rothschild & Co Gestion
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1. Overview

Overview of businesses

Rothschild & Co business model

World presence

Corporate governance

Organisation chart as at 31 December 2020
Corporate Responsibility

Rothschild & Co and its shareholders
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Qverview of businesses

Key figures for 2020 (versus 2019)

Revenue

€1,799m

Net income — Group share®

€173m

-26%

Shareholders’ equity — Group share

€2,303m +3%

Number of employees

3,587

EPS (Eamings Per Share)"

€2.37

ROTE (Return On Tangible Equity)”

8.8%

Global solvency ratio

20.1%

Global Advisqry

2 products:
*» M&A and Strategic Advisory

¢ Financing Advisory
= Debt Advisory and Restructuring
> Equity Advisory '
> Investor Advisory

* Worldwide platform with a presence
in over 40 countries

& ¢, 1,200 bankers, of which ¢. 250 are
Managing Directors

¢ Adviser on c. 580 transactions with a total
value of US$480 billion

Revenue
(in millions of euros)

2018 74%

2019 75% 25%

B M&A Advisory

(1)  Excluging exceptional items. For more information, please refer to page 54.
(2} Source: Refimtiv-
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2" globally and 1%t in Europe

by number of completed M&A transactions®

8" globally by revenue

{12 months to December 2020)

26% 1271

1,160

1,146

Financing Advisery (Debt and Equity Advisory)




Wealth and Asset Management

2 business lines:

Wealth Management €78.1bn

Assets under Management
(as at 31 December 2020}

Asset Management
* Strong European presence

245 client advisers for Private Wealth

53 investment managers for Asset
Management

Assets under Management
{in billions of euros}

s oas
s 70

B wealth Management Asset Management

Merchant Banking

4 strategies:

* Private Equity €15.7bn

-+ Corporate private equity Assets under Management

+ Secondaries, multi-manager funds and {as at 31 December 2020)
co-investments

Private Debt

. Direct lending

- Credit management

* Solid position in Europe

* 97 investment professionals

Assets under Management
{in billions of euros)

2018 91% 114

2019 91% 14.0
2020 92% 157

B Group Third Party
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Rothschild & Co business model

Our purpose

With over 200 years of experience, we provide a distinct perspective that makes
a meaningful difference to our clients’ business and wealth.

Values-driven Three established
culture businesses

We promete a culture of responsible  One Group consisting of three
business and long-term value established businesses
creation for our clients, stakeholders

and investors

Thoughtful Global Merchant
Considered Advisory Banking
. We provide advice We are the investment
Strategic in M&A, Strategic arm of the Group deploying
Longterm Advisory and Financing the firm’s and third parties’
Advisory, encompassing: capital in private equity
Restructuring, Debt Advisory and private debt opportunities,
and Equity Advisory. alongside a select
Our clients include set of leading
corporations, private institutional and
equity, families, Global Reach private investors.

entrepreneurs and

Principled dovernments. Local Presence
Responsible ’ Family Controlled
Empathetic
Committed

Wealth and Asset

Management
We invest, structure and safeguard assets,
creating innovative investment solutions

to preserve and grow our
Creative clients’ wealth.
Innovative

Collaborative

Entrepreneurial 43 62 3,587

countries locaticns employees
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Key
differentiators

| Business
aligned strategy

Long-term view

We are a long-standing and trusted partner 1o large institutions, families, individuals
and governments:

We are an independent. familycontrolled business and our focus is on
fong-term growth

We are unconstrained by short-term thinking and can take a long-term
view in order to deliver the objectives of each client and offer sustainable
shareholder return

Enduring relationships

Talented and motivated employees are the lifeblood of cur business and the
foundation of everything we provide to our clients:

We focus on creating an inclusive culture that encourages the highest standards
of quality, professionalism and ethics, Our cuiture is built on the guality of our
people, who embody our values

The dedication and Knowledge of our workforce enables us {o create real value
for all our stakeholders

Culture of responsible business

We encourage a culture of responsible business and proactively take responsibility
for the impact we have as a business on our:

Peopte
- Industry
Environment

Communities

Sustainable
value creation

Three established businesses
with strong synergies
between them focused

on long-term growth

Balanced growth

Stable growth across our
three businesses mitigating
the effects of cyclical markets

Shareholder returns

By focusing on an efficient
use of capital, we generate
a sustainable profit and can
ensure a pregressive
dividend policy
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World presence

An unrivalled network of specialists at
the centre of the world’s financial markets,
combining scale with deep local knowledge.

@ Toronto
Chicago @
@ & New York
Palo Alto @ & Washiplon
62 &% Los Angeles
locations
Moo City @@
countries
Saeo Paulo @
3,587
employees @® Santiago™

@ Global Advisory

(14 Alhance Partners
Wealth and Asset Management

$ Merchant Banking
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Manchesio: € @ Lecds

Birmingham @
London @ &

Brusscls @
Guersey

Paris @ &

lLyen

Bordeanx
An-en-Provence
Marseiic

® Maarid
@ Lisbon

Staclkhobn @ ® Talhon
@ Riga toscow @
@ Copunhogen
@ Viinius -
@ Minsk®
Amsterdam
¢ ’ @ Warsaw
Disseldort
@ Frankfurt o
& Luxembourg @ Prague’ Kiev @
@ Zunch
Geneva
@ Mian
Muonace
@ Sufia

@ Islanbul

@ Athens

iclAviy @

Daha ... Dby
Abu Dhats

@ Johannesburg

@ Beling
® Svodl” g Tokyo
Shanghai @

@ Hong Kong

® Mumbai
@ Manila

Huaia Lumipur @

® Singapore

& lukarta

Moibowine @

@ Sydncy

Aughiand” @

Wellington @
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Corporate governance

Managing Partner

Rothschild & Co Gestion is the Managing Partner {Gérant) and legal representative of Rothschild & Co SCA, the Group operational
holding company. As Managing Partner, Rothschild & Co Gestion is responsible for the overall management of the Company,

This includes, among other things, establishing the strategic direction of the business, supervising the accounting and
financtal information as well as directing the internal control framework, determining the regulatory capital for Rothschild & Co
SCA and the Group entities on a consolidated basis.

The Executive Chairman of the Managing Partner relies on the Management Board in the performance of his duties.

The Management Board comprises:

- |

Alexandre de Rothschild

Executive Chairman

Marc-Olivier Laurent Robert Leitao Frangots Pérol
Managing Partner Managing Partner Managing Partner
Co-Chafrman of the Co-Chairman of the
Group Executive Committee Group Executive Committae
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Group Executive Committee

15

members

The Group Executive Committee is the senior executive committee of Rothschild & Co whose members
are the most senior corporate officers of the Group's business divisions and support functions.

The Group Executive Committee role is to propose strategic orientations to the Managing Partner
and to assist the Managing Partner in overseeing the implementation of the strategy across the

Group and the operational management of the Group.

Cochaired by Robert Leitdo and Frangois Pérol, the Group Executive Committee comprises:

Robert Leitac
Managing Partner
Co-Chairman of the

Group Executive Committee

Laurent Gagnebin
Head of Rothschild & Co Bank AG
Co-Head, Wealth Management

Gary Powell
Executive Chairman of Weaith
Managemant

Frangois Pérol Paul Barry Grégoire Chertok
Managing Partner Group Human Resources Head of Global Advisory, France
Co-Chairman of the Director Deputy Head, Global Advisory

Group Executive Committee

Alain Massiera
Head of France Wealth and
Asset Management

Marc-Olivier Laurent
Managing Partner
Executive Chairman of
Merchant Banking

Javed Khan

Head of Merchant Banking
Chairman of the Merchant
Banking Management
Committee

Martin Reitz Emmanueile Saudeau Helen Watson
Head of Rothschiid & Co, Group Chief Digital Officer Head of Wealth Management, UK
Germany Co-Head, Wealth Management

Deputy Head, Global Advisory

Mark Crump
Group Chief Financial Officer
Group Chief Operating Officer

limmy Neissa

Head of Rothschiid & Co,
North America

Deputy Head, Global Advisory

Jonathan Westcott
Group Head of Legal
and Compliance

Rothschild & Co | Annual Report 2020 15



Corporate governance

Supervisory Board and specialised committees

The Supervisory Board carries out the ongoing supervision of the Company’s management by the
Managing Partner, including notably the Company’s financial and accounting reporting system and 15
its internal control mechanisms applicable to risk, compliance and internal audit. The Supervisory ber
Board is assisted by four specialised committees: the Audit Committee, the Remuneration and members
Nomination Committee, the Risk Committee and the Corporate Responsibility Committee,
The composition of the Supervisory Board and its specialised committees is as follows:

Specialised committees
Members Supervisory Audit Remuneration Risk Corporate 8

Board Committee  and Nomlnation Committee Responsibility ;

Committee Committee independent
Dawid de Rothschild — French B members
Eric de Rothschikl — French m =
Lucie Maurel-hubert — French B = | B
Adam Keswick — British B
Dr. Daniel Daeniker — Swiss 7
Anthony de Rothschild — British nationalities

Giftes Denoyel - French
Sir Peter Estlin — British B

Sylvain Héfés —- French B B =

Suet-Fern Lee — Singaporean

. 40%

Ariglle Malard de Rothschild = French [
Carole Piwnica — Belgian of women
Sipko Schat — Dutch B w 6 Oty

0
Luisa Todini — Italian Of men

Véronigue Welll - French

B Chairman/Chairwoman

B vice-Chainman/Vice-Chairwoman
Independent member

B Nondindependent member
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Organisation chart as at 31 December 2020

Enlarged Family Concert Float®
51.2% 43.6%
(63.3% voting rights) (36.7% voting rights)

Rothschild & Co Gestion

(Managing Partner) General Y
Partnerst®

— ¥ Rothschild&Co <+— 5.2%¢
L

Rothschild & Co Commandité

l l l '

Global Advisory —{ Merchant Banking — Wealth Management — Asset Management
: . Switzerland Europe
. United Kingdom
¢. 40 countries - Five Arrows Ifana ore ¥ Rothschild & Co ™ Rothschild & Co
g Bank Asset Management Europe
us
> ;ZaenA(iZws Managers > ng:scciild Martin Maurel ™ Rothschild & Co
& Asset Management
Luxembourg United Kingdom
™ Rothschild & Co P Rothschild & Co
Investment Managers Wealth Management
us
.

Five Arrows Managers

{1y Pleasc refer to page 63 onwards of this report for more information,

{2} including Jardine Matheson group.

{3} Controlied by the Rothsciuid farnily,

(4t Treasury shares and controlling shares, excluding the shares held by NM. Rothschilg & Sons Limited which are aggregated in the Enlarged Family Concert.
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Corporate Responsibility

We encourage a culture of responsible business and proactively take responsibility
for the impact we have as a business on our people, our industry, our communities
and our planet.

18

Responsible business practices

Responsible people cuiture

ot
8 + impactful governance and oversight - Talent development opportunities and
g‘ - Effective compliance systems, risk assignments 1o support career
- management and technology - Balanced approach to work
g + Stringent anti-bribery and corruption - Equal opportunities at the heart of
-S standards recruitment, reward and promotion strategy
g + Robust information security and
8_ safeguarding of confidentiality
| |
>98% of employees completed anti-money 135 graduates (28% female)
lzundering training ‘
>95% of staff trained on information security ‘ 24% of female Assistant Directors+ ‘
¢. 500 virtually delivered training modules ‘
SUSTAINABLE 16 e s
DEVELOPMENT RSIRNS

G:ALS >,

Responsible Investment

g

+ ESG integration in investment decisions to create long-term value for investors
- Innovative responsible investment solutions
- Engagement policy for a constructive dialogue with corpanies on ESG issues

Business impact

All investment businesses UNPRI signatory

Rothschiid & Co | Annual Report 2020




Responsibility for our environment Responsibility for our communities

+ Responsibly managing greenhouse gas - Financial support to charities,
emissions and proactively reducing social enterprises and individuals
our impact - Professional expertise helping to
Championing responsibie consumption drive change for young people
and resource use -+ Volunteering to help young people

to succeed in life

| |
o, . .
85% of electricity from renewable sources ii{;;:::gloyees engaged in volunteering

62% reduction in GHG emissions per FTE
from 2019

T5% increase in Pro-Bono Advisory
mandates vs, 2019

, 4
. «

100% sustainable paper

A A A

27 offices unnecessary single-use plastic free ‘

10 Seomns

-
-)
-

n'rvﬂﬁ yw= Y Y b = T
Y e aty
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Corporate Responsibility highlights

Rothschild & Co
achieves ‘leadership’
score in CDP climate
reporting

Rothschild & Co was awarded
an ‘A’ rating for climate
disclosure from CDPa

global non-profit organisation
that runs the world's leading
environmental disclosure
platform, placing

Rothschild & Co in CDP's
leadership category with
regard to implementing

best practice.

Investment principles for the

thermal coal sector published
Rothschild & Co published its investment
principles for the thermal coal sector as

a means to manage associated climate
change exposure risk,

Partnering with
#10000Blackinterns

Rothschild & Co is offering
positions within several of
its UK business divisions
and corporate functions as
part of #10000Blackinterns,
an initiative designed to
attract talented black
students to a career path
in the British investment
management industry with
the aim to increase black
talent.

All investment business lines  secove

- . ] Principles for
are UNPRI signatories LEPRIEEE
Wealth Management Switzerland & Germany, Rothschild Martin
Maurel and Asset Management US became new signatoties in

2020, Asset Management Europe Governance & Strategy Score
standing at A+.

Over 17 000 Community
800,000 - . . Investment:

' pieces of medical eguipment — COVID-19 .
meals provided to vulnerable e.g. oxygen masks and infusion pumps — - campaign
people provided to hospitals Targeted COVID-19 matched-

Over

giving campaign launched,
engaging the global workforce

More than to donate with company
400 2r200 matching to charities and
ill and vulnerable children provided with pieces of PPE provided to medical establishments, and
one-to-one care and support frontline workers charities working to mitigate

issues affecting vulnerable

Over More than people during lockdown,
1,000 2,000
games and books provided to children living in shelters and grassroots
refuges to keep them engaged and learning during lockdown charities

supported

Supporting employee wellbeing through global roll-out of Unmind app

The confidential service with clinicallybacked and easytouse tools provides ongoing support for employees to manage
impact on their health, from improving sleep, to mindfulness and stress management.

20
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Global Female Sponsorship
Programme launched

More than 50 female Assistant
Directors and Directors were
matched with senior leaders as
part of the rolleut of the Global
Female Sponsorship Programme
providing deliberate influence 10
high-performing, talented women
to support their career aspirations
within the organisation.

Partnering with Cool Earth in the fight against tropical
rain forest degradation f
The project with Cool Earth is aimed at strengthening resilience of rainforest C O OY
communities in Peru, addressing the lack of access to nutrition and basic

heaithcare. This suppert helps reduce local reliance on monetary income in
exchange for their trees, and focuses on developing sustainable livelihood projects.

Renewable electricity
procurement

As part of its ambition to combat climate
change, the Group has increased its

renewable energy procurement in 2020
to 85%, up from 56% in 2019,

Expanding our Responsible
Investment product offering

- Asset Management Europe: 4Change
range of funds expanded, focusing on
ESG issues identified by the UN in its

Sustainable Development Goals Supporting growth of clean

+ Weaith Management UK: ¢, 12x
growth in assets in its Exbury and renewable energy

strategy Rothschild & Co's Global Advisory business worked on offshare
- Rothschild Martin Maurel: 4Change wind projects worth over ¢. US$30 billion (over 25% of the global

mandates Jaunch across the installed offshore wind) in the last ten years, taking a leading

French business role in raising financing for renewable projects and making green
projects investible,
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Rothschild & Co and its shareholders

Market data

Key share data

2016/17 2017 2018 2019 2020

{12 months to (12 months to (12 months to (12 months to (12 months to

March) December) December) December) December)

Market capitalisation {in millions of eurgs) 2,077 2,364 2,391 1,987 2,011
Share price {in euros)

At the end of the financial year 26.9 30.5 309 25.6 259

Maximem 28.0 32.5 37.3 31.0 27.86

Minimum 20,2 25.6 284 24,0 15.0

Yearly average 23.3 29.2 31.6 27.5 222

Number of shares

Issued 77,290,012 77,407,512 77,512,776 77,617,512 77,657,512

Of which treasury shares 1,064,574 909,770 3,023,132 4,151,321 3,476,731

Share capital (in euros) 154,580,024 154,815,024 155,025,652 155,235,024 155,315,024

ISIN Code FROOO0O031684

Rothschild & Co share price evolution over five years

40.0

35,0

30.0
25.0 "
20.0
-39%
15.0
12.0
0.0 | T T T L
2018 2017 2018 2019 2020
W Rothschild & Co Performance ovel five years m Performance over one yea
& sBF 120

STOXX Evrope 600/Banks
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Shareholder scorecard

2016/17 2017 2018 2019 2020
(12 months to (12 months to (12 months to (12 months to (12 menths to
March) December) December} December) December)
Dividend per share (in euros) 0.68 O, f2 0.79 “”‘ 0.7
Earnings Per Share (EPS) (in euros) 2.64 3.18 3.88 3.38 220
EPS excluding exceptionals {in euros) 2.74 3.33 4,1¢ 3,24 237
Market data
Total value traded {in millions of euros} 151.2 365.1 773.3 451.2 344.7
Total trading volume 5,369,137 12,056,919 23,934,305 15,056,267 16,325,613
Average daily traded volume 24,497 47,279 93,860 59,481 58,408
% traded on Euronext 46% 49% 36% 38% 42%
% traded on other platforms and QTC 54% 51% 64% 62% 58%
Excluding exceptional trade blocks uver the period™
Total value traded (in mitlions of euros) 117.3 312.7 7225 451.2 344.7
Total trading volume 4,942,137 10,568,848 22.434.305 15,058,967 16,325,613
15,008 41.446 B7.978 59,481 58,408

Average daily traded volume

Rothschild & Co manthly volume evolution over five years

4.5060,000
4,000.000
3,500,000
3.000,000
2,500,000
2,000,000
1.500,000
1,000.000
500,000
Q.00

2016 2017

2018 2018 2020

(14 This amount 15 the pro forma eauivalent dividend on a full year basis for 2047, in relation to the shorter inancial year of 2017 following the change of year end from March to December,

{2} Rothschild & Co would normally have propgsed for apgroval at the respective General Meetings a dridend of €0.85 per share i respect of cur 2019 results and €0.89 per share in respect
of our 2020 results. However, following the recommendations of the ACPR during 2020 and 2021, no divitend was paid in 2020 and the dwidend we will propose to the General Meating on
24 May 2021 wili be restiicted 1o €0.70 per share, Itis, however, the intention (o pay the remaiming amaunt of €1.04 per share in the form of an exceptional interim dividend in respect of
the 2021 financal year. as and when the reguiator 50 allows, which the Group cuirently expects Lo be n fourth guarter of 2024, in the absence of materially adverse developments.

131 Exceptional block trades over 500,000 shares,
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Rothschild & Co and its shareholders

Shareholding structure as at 31 December 2020

Share capital

Exercisable voting rights

5.2%

38.2%

51.2%

5.4%

W Enlarged Family Concert'™ lardine Mathesen group

Financial communication

Throughout the year, Rothschild & Co provides
information in French and English on its activities, results
and outlook through releases on the publication of the
annual and halfyearly resuits, quarterly revenues or any
other major event cancerning the Group In accordance
with regulations and practices for publication.

Rothschild & Co's press releases, financial reports and
presentations are available in the “Investor Relations”

section on the Group's website www.rothschildandco.com.

{1) More details are provided from page G3 onwards of this report.

29.4%

£3.3%

7.3%

Float Treasury and controlling shares ™

Relationship with institutional
investors and financial analysts

To ensure good relations with the financial community,
the Investor Relations department regularly participates in
events to enable institutional investors and financial analysts
to meet with management. In 2020, Rothschild & Co
organised approximately 150 virual meetings.

{2y The controlfing shares held by N.M, Rotnscnild & Sons Limized are not includea as they are aggregated in the Enfarged Famuly Concert.
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Calendar for financial

communication

11 May 2021
First guarter information 2021

15 September 2021
Half-vear resuits 2021

9 November 2021
Third guarter information 2021

Shareholders’ timetable

20 May 2021
Annual General Meeting: 10:30 CET

24 May 2021
Ex-dividend date

25 May 2021
Dividend record date

26 May 2021
Dividend payment date

Registered shares

Service Titres nominatifs purs de la Société Générale
GSSI/GIS/NPO/NOM

32, rue du Champ de Tir

BP 81236

44312 Nantes Cedex 3

France

investor relations

InvestarRelation@rothschildandco,com

Media

Groupmediaenguiries@rothschildandco.com

Rothschild & Co | Annual Report 2020
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Global Advisory
c. 1,200 bankers

Over 40 countries

Wealth
and Asset

Management
€78_1bn ' _

Assets under
Management
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Merchant
Banking
€15.7bn

Management




2. Business review

Global Advisory
Wealth and Asset Management
Merchant Banking
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Global Advisory

Global Advisory offers an informed and impartial perspective
to help our clients reach their goals through the design and
execution of strategic M&A and financing solutions,

We provide impartial, expert advice to large and mid-sized corporations, private equity, families, entrepreneurs and
governments, We design and execute strategic M&A and financing solutions for our clients and act as a trusted

partner, taking a long-term and independent view on the challenges they face.

Our deep understanding of financial markets, the high volume of transactions we advise on and our unrivalied network
of industry and financing specialists in over 40 countries allows us to achieve outstanding results for our clients,
supperting realisation of their strategic goals and acting as thelr trusted advisers over the long term.

Global Advisory volume of transactions advised™

2" globally and
15‘ in Europe

by number of
completed M&A
transactions®

By value (in billions of US$)} 2020 2019 % change
M&A transactions 262 331 (21%)
Financing Advisery transactions 218 149 46%
Total value 480 480 0%
By number 2020 2019 % change
M&A transactions 294 338 {13%)
Financing Advisory transactions 284 243 i7%
Total transactions 578 581 (1%}

Qur expertise was recognised it several leading industry awards

The Banker Investment GlobalCapital. Euromoney Awards for Mergerenarket European
Banking Awards, 2020 2020 Excefience, 2020 MEA Awards, 2020
« Most Innovative in M&A - Best Debt Adwisory Firm for - Westarn Europe Best Banh for - 2020 UK Financial Adviser of the
Corporate Bonds Advizsory Year
- Best Adviser for Private + 2020 France Financial Adviser of
Placements the Year

- Best Corporate finance Adviser

- Best Equity Capital Markets
Adviser

(1) Source: Refindtiv. Rothschild & Co analysis. Completed transactions/assigniments (based on target values).
{2} Source: Compary filings.
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« 2020 European Private Equity
Financial Adviser of the Year

8" giobally

by advisory
revenue®

c. 1,200
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of which ¢. 250
Managing
Directors




Financial results for 2020

Revenue for the fuli year 2020 was €1,146 million,

only 1% below 2019 (€1,160 million), despite the
challenging market environment, We ranked 8" globally
by financtal advisory revenue'! for the fast twelve months
to December 202C, As expected, we saw a decline in
M&A revenue during 2020 compared with 2019, with this
decline mitigated by increased Financing Advisory activity.
Cverall, revenue was flat year-on-year excluging currency
effects. During the second quarter, we saw several M&A
silualions put on hold as a result ot the pandemic, but
we alse supporied a meaningful progortion of our clients’
ingoing welladvanced or announced transactions through
to compietion. During the third and fourth quarters, we
experienced new M&A dialogues and activity returning,
which in turn supperted strong revenue perfermance in
the final quarter of 2020.

Operating income for 2020, excluding ongeing investment
in the development of our North American M&A franchise,
was €178 miilion {2019: €182 miliion) representing an
operating margin of 15,6% (2019 15.7%) and continues
o be within our target range over the cycie. Including

the effect of ongoing investment in senior hiring in

North America, operating income was €169 million
(2019: €166 million} with an operating margin of 14.7%
(2019: 14.3%).

Totat costs were down 2%, largely due to travel and
certain other non-personnel costs being lower as a result
of pandemic related restrictions on activity, whilst total
compensation costs were broadly flat year-onyear. The
compensation ratio, which includes total compensation,
benefits and social taxes on an awarded basis shown

as a percentage of revenue, was 67.3% in 2020 (2019:
64.,9%), after adjusting for the effects of senior hiring in
North America and leaver costs.,

Revenue
{in millions of euros)

2020 8% 1146

M MRA Advisory Financing Advisory

(1) Source: Company Nfings.
12}  Source: Refinitiy,
{3} Source: Dealogic.

Our M&A business has remained resilient despite

an uncertain and volatile market environment during
the year, ranking 2" globally by number of completed
transactions for the twelve months to December
20207, in Europe, we continue to advise on more M&A
transactions than any of our competitors, a position

we have heid for more than 15 years. Full year 2020
ME&A revenue was €766 mijlion, down 13% year-onyear
(€875 million in 2019} in line with the decrease of 14%
in value in the global M&A market.

Financing Advisory revenue full year 2020 revenue

was €380 million, 33% above full year 2019 levels
(€285 million}, which represents a record performance.
Revenue was driven by demand from existing and new
clients for advice around liquidity, inancing and balance
sheet repair matiers, as well as restructuring activity. We
ranked 2 in Europe in 2020 by numbers of completed
restructuring transactions and maintained our position as
adviser on more European equity assignments than any
other independent financial adviser?,

Profit before tax — pre-US investment costs®
(in millions of euros)

2020 178

{&)  Ihvestments costs in the US were €22 millkon in 2018, €416 million in 2019 and €9 million in 2020,
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Global Advisory

M&A and Strategic Advisory

Our teams provide expert advice and execution services across all aspects of
mergers and acquisitions, as well as strategic advice in areas such as joint
ventures, corporate governance and sovereign advisory.

For 2020, we ranked 2™ among M&A advisers giobally
by number of completed transactions™, in Europe, we
continye to advise on more M&A transactions than any
of our competitors, a position we have held for more
than 15 yearst™,

We advised on ¢, 295 M&A transactions in 2020,
including three out of the top 10 European M&A
transactions by vaiue and four out of the top 50
global M&A transacticons by vaiue.

Our global scale and network of relationships with key
decision-makers continue to support our leading position
as adviser in large, complex cross-border situations.

During 2020, we ranked 1= among M&A advisers giobally
by number of completed cross-border transactions,
representing ¢. 50% of our total activityt.

M&A league table rankings by region™

For the financial year, we heid top five positions'®

in the majority of industry sectors globally and in Europe,
being particularly active in the consumer, fransport,
business services and healthcare sectors. We were aiso
the most active adviser on deals with financial sponsor
involvement in Europe’,

A list of notable completed M&A transactions on which
we advised during the financial year is shown on the
following page.

By number By value
Region 2020 2019 2020 2019
Globai 2 2 16 15
Global cross-border 1 2 13 10
Europe 1 1 10 7
Asia {incl, Japan} 22 16 25 16
North America 14 22 19 23
Rest of the world 2 2 7 14

(1} Source: Refinitiv, completed transactons.,
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M&EA
transactions
for a value of
¢. US$260bn

more than
50%
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Rothschild & Co advised the following clients on a number of signiticant M&A transactions during the year:

i
MNWE R

Abu Phabi Power Corporation
{United Arab Emirates)

. —

ingenico

CHROLE
ingenico
(France)

Consortium led by Advent,
Cinven & RAG
{Germany}

Asahi

Asahi Group Holdings
(Japan. Australia and Belgium)

« Adviser on 1S cominnation with
TAQA (USH5SE billion)

Landmark transaction
atcceleraung te fransformation
of the power and water dustry
in the United Araty Emirates and
cieating one of the |argest hsted
cornpanies on the ADX

YAV
Snam, together with GIP,
Brookfleld, GIC, OTPP and NH

{italy and United Arab Emirates}

- Adviser on its combination with
Worldhne (€21 bifliom)

- Advized on all aspects of the
transaction: long-standmg
relatonship with ingenico across
a broad range of assignments

‘4 FirstSource
Builders FirstSource
{United States)

- Adviser on ils acaquisdtion of

thyssenivupp's Elevator
Technology business
1e47.2 tillion}

- The largest European buyout

smee 2007 . illustrating both our
strong expertise in the ndustriai
sector and in complex and
high-profile large-cap transactions

B3 HAT?

Cobham
{United Kingdom)

- Adviser on its acquisition of
Carfton & United Breweras
from Anheuser-Busch inBev
{US$11.3 hillion}

- Qur ninth assignment for Asah
i len years. involving closc
collabomation between teams
in three different continents,
demenstrating our truly global
deal support

FRONER!

froneri
(United Kingdem, United States)

- Adviser on thewr acquisition of a
AY% stake in Abu Dhaks National
01l Company's gas pipelines
{US$10.1 dilhon}

- Confinms our feadershin 11 the
italian gas infrastruciure sector,
and our position as adviser of
choee on the Guif Cooperation
Councif regrarm’s iargest and
most complex M&A deals

ELSAN

CVC Capital Parthers
(France)

+ Adwiser on s merger with BMC
Stock Holdings (US$6.$ billion)

« Played an essential role in
structunng the transaction,
negotiating an mtal
cash-and-siock offer and
ultimately pivoting discussions
to an all-stock merger

Ljgroup

£i Group
(United Kingdom)

- Adviser on Ils recommended

cash offer from Advent
International (¢, £4,2 bilhon)

- One of the largest UK

take-privates of the Jast ten
years, demonstrating our
expertise in navigaung the
conmplexities of Government
undertakings atd assocated
1855ues ralating to UK defence

&

RTINS TR IR

losé de Mello
(Portugal)

- Adviser on its acquisiten of
Nesiid's US ice cream business
{US$4 brilien}

- Example of pur truly glebal deal
support, with close collaberation
Letween teams in Europe and the
us

CISION

Cision
(United States)

- Adviser on 115 disposal of
ELSAN to ®KR 1. €3.3 hillion}
- Domonstrates our abihily
to archestirale an efficient
tallor-made process within
a short time frame, despite
the COVID-19 crisig

lytx

Lytx
{United States}

- Adwvisar on s recommended
cash offer by Stonegate Pulz
Company {£3 billion)

- Provided stiategic and tactical
advice o Er Group throughout ail
aspects of the deal negouation,
resulting In & premium multiple
for the sector

@

WRI AT

Wumei .
(China, Germany)

Adviser on s Jont sale of an
81.1% interest in Brisa {equity
value . €3 billion)

Highly complex transaction in

an extremiely challenging
environment due to COVID-19;
levetagod our global network and
extensive sector relationships

to connect aur client to a large
number of Interesled parties

“armae el

Blackstone and Armaceil
{Luxemhbourg)

+ Adwiser on its sale 1o Platinum
Equity {US$2.74 billion)

+ Landmark US publicig-prwate
transaction in the technology
sector

Boels
(Netherlands and Finjand}

- Adviser onits sale to a
consortiem led by Permira
(US$2.55 billion)

Represents our filth adwisory
mandate for Lyix since 2012,
ustrating our continued growth
in the US and particularly the
techniology sector

- Adviser on the acquisition of
an 80% stake in METRO China
(€19 biflion) )

- One of the largest Chinese retait
transactions 1o compiete in
2020, demonstrating cur
axpertise n carrying out
high-profile and.complex
buyside mandates

+ Adviser on its salc of Armacel

1o PAl Partners and Kirkbi
1€1.4 billion)

Represent ocur third advisory
mandate for Amarcell, thanks
to our existing refationships
with Blackstone and Armaceil:
the third time we have advised
Armaceli
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- Adviser on its public offes
for Cramo and associated
underwritlen senior loan
financing (€1 bifhon}

Provided debi advice to secure a
fully underwritten all semor loan
acguisition financing package
representing one of the iargest
Term Loan B in Europe since
the onset of COVID-19
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Global Advisory

Financing Advisory

Our Financing Advisory teams, encompassing Debt and Restructuring Advisory
and Equity Advisory, provide advice to clients on financing strategy and
solutions. On many occasions, they work alongside our M&A experts

to deliver integrated, comprehensive advice to clients.

Debt Advisory and Restructuring

Our Debt Advisory and Restructuring teams provide
strategic capital structure advice to deliver the best
possible refinancing and restructuring solutions. During
the financial year, we continued to be highly active in large
and complex debt advisory and restructuring situations,
providing independent advice to clients on ¢. 240
transactions with a total value of ¢. US$200 billion'*".

Our Dent Advisory capabilities include advice on capital
raisings and refinancings across all markets and
expertise across banks, bonds, ratings, derivatives and
hedging, We are one of the world leaders in this field.
Qur track record in successfully helping clients to optimise
both the sources of debt and terms of debt finance
continues to drive our Debt Advisory business generation,

Qur Restructuring capabilities include lender negotiations,
recapitalisations, exchange offers, distressed M&A,
in-court and out-ofcourt transactions and creditor
representation. Qur independence and the significant
volume of deals we advise on across M&A and Financing
Advisory place us in a unique position in terms of market
knowledge and enable us to deliver clientfocused advice
without the conflicts of interests often faced by bulge
bracket banks.

Clients continue to engage us on large and highly
complex restructuring assignments. For restructuring
assignments completed during the financial year,

we ranked 4% by number of deais globally and 2™

in Europes?.

Restructuring league table rankings by region'®

Equity Advisory

Our Equity Advisory teams provide independent advice

1o clients on equity capital markets, including a wide
range of capitatraising transactions such as initial

public offerings (IP0s), secondary offerings, block trages,
spin-offs and convertibie instruments. The teams work
in collaboration with our industry sector specialists

to deliver integrated advice to our clients, including
simultaneous dualtrack disposal/IPO advisory.

We have an unparalieled global footprint and deeper
resources than any other independent equity adviser,
with specialist teams in key equity markets around
the world including New York, Hong Kong, Sydney and
throughout Curope.

During the year ended December 2020, we advised on

c. 40 equity capital market transactions woridwice with

a total value of c. US$20 bilion{1) and, for the eleventh
successive year, we advised on more European equity capital
market ransactions than any other independent adviser™.

Qur Investor Advisory team provides clients with expert
advice across all areas of investor engagement. These
services help clients to compete for capital as effectively
as possible and to manage any shareholder engagement
issues, including support around ESG as well as

activist situations. During the year, the hwestor Advisory
business worked for over 80 clients across a number of
geographies and advised on a wide range of situations
across all sectors.

A list of notable completed financing transactions on
which we advised during the financial year is shown on
the page apposite,

8y number By value
Region 2020 2019 2020 2019
Global 4 [5) 6 5
EMEA 2 3 2 5

{1y Source: 'nternal data.
(2}  Source: Refinitiv, completed transactions.
{3} Source! Gealogjc.
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c. 240

debt and
restructuring
transactions
with a total
value of

¢. US$200bn

Adviser on
more European
equlity
assignments
than any other
independent
adviser in
Europe™




Rothschild & Co advised the following clients on a number of significant Financing Advisory assignments during the year:

ok

%
PG&E
{United States)

B o tingd Dt Sows
P

Finance Agency of the
Federal Republic of Germany
(Germany)

NT

Nordic Aviation Capital
(United Kingdom)

RALLYE

Rallye
{France)

- Adviser to Ad Hoc Group of
Insurance Subrogation
Claimholders’on PG&E's |
restruclaing (U352 Lilllury

+ One of the most complex chapter
11 cases in recent history due
1o both its size and scope. with
ihe case representing the fifth
laigest corporate bankruptcy in
histoy by total assets

IA

{Spain and United Kingdom}

PITRNAT LA
AR rET
AR

- Adviser on its stabilisation
package for Deutsche Lufthansa
(E,Q bilign)

- Desigred overall financing mi
with the asw of protecting the
investment of the German
Government and enabiling
Lufthansa to regam access
ta capital markels

Homburg
Caommerciol
- Ronk
Hamburg Commercial Bank
{Germany)

+ Adviser on its restructuring
[LiS$5.9 billion}

= Iimplemented by way of an Inch
scheme of arrangemont and
within an extremely short
timefrane - three months from
inttial engagement

& INORDEX

Nordex
{Germany)

- Advises on its restructunng
and signing of a back-up facility
{€3.6 bilhon and €233 millien.
respectively)

- High-profile restructuring,
unprecedented in size and level
of sophisticatian in France

{ SEENESTRY OOF
i FERANCS OF
HER A PRLH

Ministry of Finance of Ukraine
{Ukraine}

< Adviser un {18 nghts 1ssue
{€2.75 bithon)

- Comprehensive advice includimg
hohstic analysis of balance sineet
and funding options, resulting
i the first ever nghts Issue by
a Madnd/London dual-histed
COMPpahy, requing the blending
of Sparish and UK regulatory
gimes

THG

The Hut Group
(United Kingdom}

- Adviser on its liability
managemeant exercise
{€2.3 billien)

- Advised on all aspects of the
negotiation with the Litigation
group

Republic of Cate d'Ivaire
{lvory Coast)

- Adviser on the restructusing of
its existing capital structure and
raise of state guaranteed RCF
(€1.8 biibon and €350 million,
respectively}

- Owr third consecutive mandate
for Nordex including the recent
£402.5 ymilion sale of Nordex
European wind developments
to RWE

tocanicolur
gy N

Technicalor
(France)

- Adwiser on its capital markets
transaction ncluding a US$805
million switch tender offer and
financial support from the official
sector (U552 bitiron}

Part of our ongoing assignment
as adwviser to the Ministsy of
Finance of Ukraine, with eight
transactons completed since
2017

Mitchiells & Butlers
(United Kingdom)

- Aduser ot its |PO un the London
Stock Exchange 1£1.9 billion}

+ The largest UK IPO since 2015
and the largest ever UK
technology sector PO

WHITBREAD

Whitbread
(United Kingdom}

+ Adwiser on its BEurehond offering
and tender offer (€1 billion and
USS825 mullicn, respectively)

« Long-stanging experience
with lory Coast: our eleventh
financing transacuan with the
Mirnstry of Finance since 2014

nexi

[P -

Mercury
{italy)

- Adviser on its debt restructuring
and now money (€L.5 bilon and
€420 million, respectively)

- Designed new money structure
and restructuring transaction
mncluding significant debt to
equily CONversion in a pressured
and extremely shott time frame

-
Redexis *

Redexis Gas
(Spain)

- Adwviser on its secuniisation
amendiments and new
Coronavirus Large Business
Interruption Loan Scheme
faciliies {£1.6 billion and
£100 million, respectvely)

- Helped alleviate pressures
caused by disruption to business
during COVID-19 restrictions,
achieving a number of
amendments and new financing
arrangements in a condensed
tmetabie

First¢ 7

FirstGroup
(Unlted Kingdom)

« Adviser on the 18-month waiver
of its financial covenants in its
£300 rmithon USPP and £850
nuthion RCF (£1.3 bifbon}

+ Advised on iow Lo best approach
lenders and access the Bank of
England's COVID Cerporate
Financing factiity

+ Adviser onr its sefl-down of 8
13.9% stake i Nexi (€1.3 billion}

+ The final of three selidowns
m 2020 raising a total of
€2.6 bilhon, the fast of which
belng the largest accelerated
book building ik Haly since 2015

- Adviser on the issuance of senior
unsecured notes, club deal
faciity and tender offer on
exisling senior unsecured notes
(€£1.3 biltion)

- Analysed the many refinancing
alternatives availahle, creating a
three-part transaction that raised
proceeds, smogihed the debt
maturity profile and increased
flexstlity

- Adviser on the amengment of its
financial covenants (£1.1 billion}

- Helped tha client gain enhanced
flexibility and relaxation of its
leverage and fixed charge
covenants fram its bank and
lenders
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Wealth and Asset Management

Wealth Management offers its clients an objective long-term perspective on investing,

structuring and safeguarding assets, to help them preserve and grow their wealth.

Asset Management offers innovative investment solutions in a variety of asset classes,
designed around the needs of each and every client,

We serve g diverse cifent base from our offices in Aix en Provence, Bordeaux, Brussels, Disseldorf, Frankfurt, Geneva,
Guernsey, London, Eyon, Manchester, Marseille, Milan, Monaco, New York, Paris and Zurich, Rothschild & Co continues
to develop its Wealth and Asset Management activities in line with the strategy o diversify its sources of income,

Financial results for 2020

2020 was a challenging year, with COVID-19 leading to
dramatic changes in working practices. volatite market
conditions and a dechning interest rate environment
around the world. Despite this, the business performed
strongly with 2020 full year resuits marginally up
compared with 2019, In December 2020, we anhounced
the acquisition of Banque Paris Bertrand, a renowned
private bank headquartered in Switzerland, with

€. CHFG.5 billion of Assets under Management.

The completion is expected in the summer 2021,
subject 10 regulatory approvals.

Net New Assets (NNA) for 2020 were reasonable

at €0.7 billion. Excluding our North American Asset
Management business' {AM US) cutflows of €1.8 hillion,
NNA for 2020 were €2.5 billion. This is due to an excellent
performance in Wealth Management, with net inflows of
€2.9 hillion, up 16% (2019; €2.5 biflion}, in all our main
geographies, partially offset by net outflows in Asset
Management Europe of €0.4 billion, Despite the impact of
COVID-19, Jevels of activity have been very high as we remain
in canstant dialogue with clients in these difficulf conditions.

The definition of Assets under Management [AuM)

was refined to align better the definitions within

the Group resulting in a net increase in AuM of

€1.7 billion. ncluding this definition change, AuM

grew by 3% at €78.1 billion as at 31 December 2020
(2019: €76.0 billion}. £xcluding AM US, AuM grew by

6% from €65.8 hillion in 2019 o €69,9 billion in 2020,
despite a change of perimeter of €0.3 billion due to the
sale of our European alternative platform to Alma Capital.

Revenue
{in milliens of euros)

201 | <o
2010 | <7
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AM US recorded net outflows of €1.8 billion, primarily
arising from the departure af the team covering multi-
employer defined henefit business ("TaftHartiey” plans)
and where our value-oriented investment philosophy has
proved difficult in the current environment. However,

the business won an impeortant mandate of sub-adviser
with Transamerica AM, a new distribution partner, for
approximately $2.1 biltion, which became effective

in December 2020,

Revenue for the full year 2020 was broadiy flat at

£499 million {2019: €497 millien). However, Wealth
Management revenue increased by 4% t0 €402 million
(2019; €386 million), whereas Asset Management
revenue decreased by 13% (€14 miltion), of which

€10 miltion in refation to our AM US business. Exeluding
AM US. revenue for the full year 2020 was up 3% at
€470 million {2019: €458 million}.

The: broadly flat revenue reflects two opposing factars:

® a 4% increase in management fees supported by good
NNA and invesiment performance, afongside an increase
in commissions due to high levels of client activty,

* neutralising the lower net interest income (NIl driven
by the declining interest rate environment. This
caused our treasury revenue to decrease by 57%
which mare than offset the growth in interest income
of 8% on our private client lending activities. resulting
in a net decline in NH of 20%.

Profit before tax
{(in millions of euros)

201 (NN -
2010 RN, /5

€78.1bn

Assets under
Management

€0.7bn

Net New Assets
in 2020




Operating income for 2020 was up 2% at €74 million
(2019: €73 miliion), representing an operating margin
of 14.9% (2019: 14.8%). Excluding AM US, operating
income for 2020 was up 8% at €74 million from

€68 million in 2019, representing an operating margin
of 15.6% (2019: 14.8%). Costs were tightly controlled,
partly assisted by reduced travel and entertaining due to
COVID-12, but not at the expense of longterm investment
in the growth of the business. This result is after a cost
of risk on our lending book of €4 million (2019: credit of
€2 million).

As a result of our conservative lending stralegy, the
private client foan book has proved resilient in the

recent challenging market conditions. The relatively
few margin calls have been rectified in accordance

with normal procedures.

Overall, despite the impact of COVID-19, the business
has performed weli, with high levels of activity and
a continued ability to attract new clients.

Assets under Management
(in billicns of euros)

2018 GG 34% 64.8

W Wealth Management

Responsible Investment

Responsible investment centinues to be a very important
development for the business. As professional investors,
we know our decisions make a difference. We are
committed to investing responsibly, not only because
this approach allows us to deliver long-term sustainable
returns for our clients, but because fundamentally it is
the right thing to do. We want to help shape the future

in a way that aligns with the causes and issues that are
important to us all.

Our Wealth and Asset Management businesses have
become sighatories to the UNPRI, chosen a comimon
£5G data provider and agreed on a common exclusion
pohicy, ncluding implementation of investment principles
for thermat coal. We have further developed investment
solutions to meet the needs of institutional and private
clients tocking to invest in envirenment, social and
governance issues.

* Rothschild Martin Maurel launched the 4Change
mandates across the French business in December
2026, The 4Change mandates go beyond the
general ESG integration framework that is applied
to ali assets managed by Rothschild Martin Maurel,
prioritising ESG criteria in order to optimise the ESG
profiic of the funds.

* Asset Management Europe has increased the
AChange range of funds, adding a Green Bond
Fund and a Diversified Fund which gbtained the
Towards Sustainability Certification, an independently
supervised quality standard. The 4Change funds aim
to tackie some of the most pressing environmental,
sociai and governance issues identified by the UN
in its Sustainable Development Goals,

+« Asset Management North America has hired
ateam 1o develop ESG investment solutions for
launch in 2021

Net New Assets
{in billions of euros)

0. I 5
2019 (0.1} 2.5 2.4
200 @

Asset Management
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Wealth Management

Wealth Management

Wealth Management provides a comprehensive range of services to some of the world's
wealthiest and most successful families, entrepreneurs, foundations and charities. in an
environment where shortterm thinking often dominates, our long-term perspective sets

us apart: we believe preservationfirst is the right approach to managing wealth.

We understand the issues wealth owners must address
and can help them protect their assets. We advise our
clients in relation to alf their financial and nonfinancial
wealth, Our goal is to preserve and grow the real value
of clients’ wealth, with a focus on generating attractive
investment returns and avoiding large losses along

the way.

We have the scale, intellectual capital and resources to
deliver, whilst still being able 1o provide a truly personal
service. Our distinct perspective makes us a secure and
enduring heme for our clients’ assets, safeguarding their
legacy for generations.

Our investment approach, coupled with the stability that
comes from our seventh generation of familycontrolled
ownership, continues to resonate with an increasing
number of clients around the world, especially in the
current econemic environment.,

Our Wealth Management business operates in Belgium,
France, Germany, Guernsey, ltaly, Monaco, Switzerland
and the UK.

Despite the market turmoil in 2020 — we were witness

to the fastest bear and bull markets in history — and the
unexpected change in our working practices with the near
overnight move to remote working, we were able to meet
our clients’ investment ohiectives and deliver exceptionat
client service.

Buring 2020, AuM increased to €55.8 billion, up 10%
versus 2019 (31/12/2013: €50.5 billion). Net New
Assets of €2.9 billion was extremely positive given the
environment, in ling with what was achieved in 2019 and
with a positive contribution from each country in which
we operate. After weathering the sharp market falls in
Q1 2020 well and comfortably outperforming on average,
discretionary portfolios continued to do well during

the rest of 2020, keeping pace with competitors and
controlling risk.
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The end of 2020 finally saw the completion of the
Brexit process. As a result of the plans put in place
in 2019, we do not expect this to have any further
impact on our business.

We continue to invest in the growth of our business,

in December, we announced the acquisition of Banque
Paris Bertrand, marking ancther milestone in the
sustained growth of the Wealth Management business
and consolidating our strong position in the Swiss
market. The transaction is expected to complete in
summer 2021, subject to regulatory approvals and
other customary conditions. Banque Paris Bertrand is a
renowned private bank with headquarters in Switzerland
and offices in Geneva and Luxembourg. Banque Paris
Bertrand's client base cansists of wealthy families,
family offices and institutional investors, primarily from
Switzerland, as well as other markets in Europe.

We also provide tending facilities for our clients.

Our private client lending activity continues to grow,
increasing by 12%, This was dniven by an increase in
Lombard tending secured on partfolios, which has been
very resilient despite the market fluctuations during
2020. As at 31 December 2020, our total loan book
was €3.5 billion {2019 €3.3 dillion) of which €3.1 billion
{2019: €2.8 billion) was private client lending, which is
primarily Lombard loans and residential moertgages. The
other lending of €0.4 billion (2019: €0.5 hillion} relates
to our clients” business activities and interests.

€55.8bn

Assets under
Management

€2.9bn

Net inflows
in 2020

245

Client
advisors




Asset Management

Asset Management

Asset Management is a multi-expertise asset manager delivering bespoke investment

management and advisory services to institutional clients, financial intermediaries

and third-party distributors in Europe and North America.

Asset Management Europe

Across our complementary fields of expertise in active
hign-conviction management and open architecture, our
business model is grounded in & deep understanding

of each and every client’s need. By combining muttiple
expertise and robust investment and operational
processes, we offer a distinct perspective to our clients
to make a meaningfu} difference to their assets in the
long-term. In Rothschild & Co Asset Management Europe,
assets moved from €20.7 billion in 2019 to €19.4 biilion
in 2020,

We continued the strategic repositioning of the division
with the refocusing of our activities on jong-only asset
management and the disposal of noncore activities,
respectively in alternative multi-management and
distribution of alternative UCITS funds {InRIS platformy.
We also continued to increase the synergies with our
Wealth Management business in France to develop better
services and products for our clients.

During the year, we continued our efforts to reorganise
our range of open-ended funds to make it clearer and
more transparent In France and internaticnally in the
European markets where we are established: Germany,
Benelux. Italy, Spain and Switzerland. This repositicning
of our range around four strong brands (Conviction,
Thematic, Valor and 4Change) was aiso complemented by
the Jaunch of new funds to complete our offer: a thematic
fund based on new consumer trends and a fund invested
in green bonds.

We also adapted our organisation to increase our
efficiency. On the one hand, our business developiment
activities were regrouped in three zones: France, Northern
Europe and Southern Europe, On the other hand, our
financial and ESGFocused analysis teams were merged
into a single team, enabling us to accelerate the transition
of our management towards greater consideration of ESG
criteria. These efforts have enabied us to obiain the SRi
labe) for part of cur 4Change range dedicated to taking
environmental and social issues into account,

13 Of which €5 billion managed on behalf of Wealth Management chents,

Asset Management

North America

Headguartered in New York, Rothschild & Co Asset
Management US inc. manages investments in large<ap,
smali/ mid<cap. simall-cap and balanced strategies,

We seek to provide superior performance while controlling
risk, Qur seasoned teams of professionals use a
disciplined investment philosophy and an integrated
process focused on fundamentals.

We manage assets for a broad range of clients including:
corporates, endowments, foundations, healthcare
organisations. high-networth nvestors, public pension
funds and sub-acvisory relaticnships.

Active fundamental management

Despite highly volatile markets, we continue to attract
new business from clients in particular an important sub-
advisory mandate with Transamerica AM, new distribution
partner, for approximately $2.1 billion, which came into
effect in December 2020.

Assets under Management fell sharply in 2020

to US$9.4 billicn (2019: US$11.3 billion). This was

a result of poor market conditions and outflows of
assetls, primarily arising from the departure of the firm’s
Taft-Hartley team.

However, we areg keen to develop our offering with the
arrival of two new teams: one is dedicated to emerging-
market equities product, the other to ESG strategies.

Active Risk-based solutions

Assets for our risk-based smart beta strategies held
steady at US$1 biltion in 2020. Our strategies performed
well, providing investors with strong risk-adjusted returns.

Our relationships with National Bank Investment in Canada
and with Nationwide, a large US insurer. remain strong.

€22.3bn

Assets under
Management

€2.2bn

Net outflows
in 2020

53

Investment
managers
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Merchant Banking

Merchant Banking is the investment arm of the Rothschild & Co Group with global

Assets under Management of €15.7 billion across Corporate Private Equity, Secondaries,

Multi-Managers funds, Co-Investments, Direct Lending and Credit Management.

Singe its foundation in 2009, Merchant Banking has grown its Assets under Management frem ¢. €1.0 hillion to

¢. €15, 7 billion through the launch of a series of private equity and private debt funds. Cur investment platform
provides a comprehensive offering of products with investment strategies predominantly focused on Eurepe and the
US. Overall, the business employs 104 front office professionals, of which 97 investment professionals across five
offices {Lendon, Paris, Luxembourg, New York and Los Angeles),

Our culture is shaped by the Rothschild family's investing
tradition of consistently generating long-term value
through an equal emphasis on beth risk and return,

This is driven by three intertwined principles which define
who we are today:

* Passion for investing: The Rothschild family has an
investing history dating back more than twa hundred
years — particularly backing entreprencurs who the
family felt were ahead of their times. At Merchant
Banking, we celebrate this legacy, expending
significant energy to ensure this remains at the
heart of our cuiture.

* Respect for risk; Qur investing ethos is centred on
delivering attractive risk-adjusted returns for our
investors. This approach is born out of a long-heid
Rothschild & Co philosophy of wealth preservation
threugh active avoidance of capital impairment.

* Culture of partnership: We aim to form claose, enduring
relationships with each of our stakeholders: our
investors, our managers, our people, our advisers
and financiers, and the broader environment in which
we operate. We invest significant amounts of capital
ajongside our investors in each of our funds. Qur
aspiration is to have a cuiture of partnership with a
shared sense of collective purpose in every important
decision we make.

Assets under Management
{in billions of euros, as at 31 December}

2018 91% 11.1
2019 [EE 91%
2020 EA 92%
B Group Third party
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As at 31 December 2020, our Assets under Management
totalled €15.7 billion, comprising €8.8 bilfion in private
equity and €8.9 billion in private debt:

* Corporate private equity, including Five Arrows
Principal investments (FAPI), Five Arrows Growth
Capita} {FAGC) and Five Arrows Capitai Partners
{FACP).

» Secondaries, muitk-manager funds and co-
investments, including Five Arrows Secondary
apportunities (FASC), Five Arrows Private Equity
Programme (FAPEP) and Five Arrows Minority
Investments (FAMI).

* Direct lending, including Five Arrows Credit Solutions
{FACS), Five Arrows Direct Lending (FADL) and Five
Arrows Debt Partners ill (FADP 1§}).

+  Credit management (R&Co CM}, inciuding the Oberon
and Elsinore strategies as well as CLO (Collateralised
Loan Obligation) structures,

We are committed to environmental, social and
governance (ESG) matters and are a signatory to the
UNPRI {United Mations Principles for Responsible
Investment), In 2020, Merchant Banking supported
several NGOs and social enterprises mainly focusing on
enhancing the prospects of disadvantaged young peopife
glohally through a partnershig with Epic Foundation. Our
partnership is based on individual commitments from our
staff with a matching scheme from Rothschild & Co.

15.7

€15.7bn

Assets under
Management

97

investment
professionais

4

strategies




Financial results for 2020

The division generated revenue of €148 miliion {(2019:
€197 million), down 25% compared with 2019 due to
jower uplifis in valuations in 2020. When compared with
the average yearonvyear revenue for the last three years,
revenue is down 15%.

The year-onyear revenue contraction reflects two
opposing effects:

* recuriing revenug ol €114 million (which includes
management fees net of placement fees) was up
24% {2019: €91 million); and
* investment performance-related revenue of
£34 million {2019: €106 million), comprises:
£6 million of realised and unvealised carried
interest, down 88% {2019: €48 million) ; and
€28 million of realised and unrealised investment
gains and dividends, down 52% (2019: €58 million).

In a challenging environment, Merchant Banking
continued to successfully execute its strategy to
steadily increase its recurring revenue hase through the
expansion of its Assets under Management, as its most
recent funds completed their fundraising processes

and new funds were launched during the vear. Recurnng
revenues have grown fourfold in the last six years,
reaching a record-high of €114 millien (2015: €27m),
representing 77% of total revenue in 2020 {versus 39%
in 2015).

The decline in investment performance-related revenue
{carried interest and investment income) in 2020,
compared with 2019, is primarily attributable to the
reduced value accretion in Merchant Banking’s private
aquity portfolio, This slowdown is expected to be
transient, with no or imited impact to the longterm
value of the portfolio, The investments have proven

to be extremely resilient, with valuations at the end

of 2020 closing higher than in December 2019.

Pasitive investment performance-related revenue (albeit
lower than previous years), combined with record-high
recurring revenue and careful cost management, allowed
Merchant Banking to close 2020 with an operating
income of €57 million, down 49% year-onyear (2019:
€111 miltion}, due to the contraction in investment

Revenue
{in millions of euros)

114 34

105 175

106 a7

2020 148

Performance relsted revenue

B Recurring revenue

(1} MOIC: Muitipie Of the Invested Capitak.

performance-relaied revenue {€72 million year-on-year),
This result represents a total operating margin of

399% down versus last year (2019: 56%). However,

the profitability margin of Merchant Banking's fund
management activitias (which excludes investment
performance related revenue} reached a recerd high
level of 20% {2019: 5%).

A critical indicator to measure the performance of Merchant
Banking is Return On Risk Adjusted Capital (*RORAC™),

a ratio comparing the adjusted profit before tax and an
internal measure of risk capital invested in the business, on
a rolling three-year basis. As at 31 December 2020, RORAC
was 20% down versus last year (2019: 28%), The RORAC,
however, continues to remain weli above the division's
stated target {“above 15% through the cycle”).

The alignment of interests between the Group and our
third-party investors remains a key differentiator, During
2020, the Group's share of capital deptoyed by the
division amounted to €120 millicn. Disposals generated
proceeds of €89 miltion for the Group.

The largest disposal was compieted by FAMI which exited
Response Invest, a provider of interior design sotutions {©
retail outlets, originating a cash inflow of €15 million for
the Group, In addition, FAMI received distributions of ¢,
€10 miilion from its portfolio of third-party private equity
funds. FAPI i, the first generation Eurcpean private equity
fund, completed the exit of Dominque Dutscher (a French
distributer of laboratory supplies) achieving a MCIC of
1.56x*. Successful exits were also completed by the
division's debt funds: FACS, Merchant Banking's first
generation direct lending fund, completed the successfui
exit of Exemplar (a UK healthcare provider of nursing and
rehabilitation services), achieving a gross {RR of 10.2%;
FADL, the division's second-generation diract lending fund,
exited BFCC {a French distributor of dental prostheses)
and Arachas {(an Irish commercial insurance broker),
achieving gross IRRs of 9.8% and 10.0% respectively,

Merchant Banking's AuM were €15.7 billion as at

31 December 2020 (31 December 2019: €14.0 billion),
up 12%, mainly due to new fund launches {FADP (Il and
FAGC 1), additional fund closings {FAPEP ) and new CLO
vehicles in Europe and in the US,

Profit before tax
{in millions of euros}

2018

20189
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Merchant Banking

New business initiatives in 2020

During 2020, Merchant Banking continued to develop its
business activities in private equity and private debt, by
faunching new funds and holding additional ciosings for
fundraising initiatives already in place at the start of the year.

In corporate private equity, the division launched its first
growth capital fund, FAGC 1. The fund will invest in European
smalkcap companies active in Healthcare, Data & Software
and Technology-Enabled Business Setvices. In 2020, FAGC
1 held three closings, securing commitments of ¢, €220
million at year-end.

Additionally, the division entered into a strategic
partnership with a newly founded private equity manager
in Greater China, Auster Capital Partners, in which it
holds a minority interest in the manager in addition to

a commitment to the fund, Auster Fung |. The vehicle
will invest in either foreign companies looking to expand
in Greater China or in Chinese companies looking to
expand internationally.

In the multi-strategy space, Five Arrows Private Equity
Progranmime 1l (FAPEP {l}, the division's second-generation
multi-strategy fund, secured additional commitments
during the year, finishing 2020 with €440 milkon of
committed capital, materially above its initial target.

in direct lending. Merchant Banking launched the
fundraising for its third fund, Five Arrows Debt Partners il
{FADP ilI). In 2020, this fund secured commitments

of ¢, €640 million and was abie to also deploy

c. €250 million of capital.

Finally, in credit management, Five Arrows Global Loan
Investments (GLI), the division's investment company
investing in the subordinated tranches of CLOs, held
its second closing and secured commitments of

€230 mitlion. During 2020, GLE was crucial to enable
R&Co CM to price and close three new CLOs in the US
and one new CLO in Europe.

Net Asset Value {(NAV) of the Group's investments in Merchant Banking products

in mitlions of euros 2020 2019 Assets under
Management

(in €bn)

2020

Private equity 464 439 6.8
Primary (inc FAPI/FACP) 282 244 3.8
Secondaries (inc. FASO/FAPEP) 72 59 2.4
Five Arrows Minority Investments (FAMI} and others 110 128 0.6
Private debt 215 178 39
Direct Lending {inc. FACS/FADL) 80 59 1.7
Credit Management (inc. Oberen/CLOs) 135 119 7.2
Total AuM 679 617 16.7

Change in Net Asset Value (NAV)
(in millions of euros)

31 {23)
120 - 679
89
617 ﬁ 24 (89) o

178

2019 Additions Value
creation

M Private Equity

Disposals 2020

Private Debt
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Private equity

In private equity, we manage €6.8 billion with a team of 62 investment
professionals across two different business lines:

+ Corporate private equity

+ Secondaries, multi-manager funds and co-investment

Corporate private equity

Five Arrows Principal Investments {FAPI)

Launched in 2010, FAPI is our flagship initiative buitt
on Rothschild & Co's successful European mid-market
investing strategy over the past two decades.

FAPI concentrates on expansion and buyout deails in the
mid-market segment across Europe. The investment
team has adopted a highly selective investment strategy
focused on companies with highly defensible market
positions; business models with high visibifity of organic
unit volume growth and strong free cash flow conversion;
strong management teams; and multiple operational
levers to unlock latent value. Sectors are limited to data
and software, healthcare and education. and technology-
enabled business services, Three funds are currently
managed: FAPI {, which raised €583 millicn in 2010, FAPI
it, which raised €781 million in 2015, and FAP| {ll, which
raised €1.28 biliion in 2019, The investment teams are
based in Paris and London.

Five Arrows Capital Partners (FACP)

FACP 15 the US-based version of FAP{: the fund's
nvestment strategy targets lower mid-market companies
valued between US$75 milion and US$500 million
with the same sector focus as FAPI: healthcare and
education, data and software, and technology-enabled
business services. FACP's primary geographic mandate
is for companies that are either headquartered or that
sell info the US and Canada, in line with FAP], FACP
invests in: franchises with dominant market positions
and outstanding nanagement teams; business models
with high revenue and earnings visibility; and multiple
operational levers to unjock fatent value.

Typicatly, FACP targets equity tickets of US$30 million to
US$70 million per transaction with the ability to commit
significantly larger amounts in conjunction with the Fund’s
limited partners. The investment team is based in New York,

© SOFTWAY

he o

in January 2020, FAP] ili completed the acguisition
of Softway Medical. the leading software publishing
and hosting services provider for health institutions
in France. The company develeps and provides
medical and administrative information systems
for health institutions and radiology practices
across the country, The investment in Softway
Meadical leverages FAPI's experience in the
healthcare IT sector developed through its
investments in RLDatix and CBA. The company is
ideally positioned to benefit from digitatisation of
patient management information systems, as well
as from the reform of the public health segment
currently undergoing in France. Softway Medical

is headquartered in the south of France, operates
from ten locations across the country and employs
¢. B30 staff.

) JUVARE

in July 2020 FAPI |} and FACP jointly acquired
Juvare, a global leader in critical incident
management and emergency preparedness
software. The company’s solutions streamline

data into a common gperating picture, enabling
government agencies, corporations, healthcare
facilities, acedemic institutions and public health
departments to prepare for and respond to

critical events, Juvare is headquartered in the US
(Atlanta), but has a compelling growth potential in
Eurcpe where it already has significant software
development operations, Merchant Banking's ability
to offer a trans-Atlantic solution, with the FAPI and
FACP teams, was a critical success factor 1o secure
the asset. The company employs ¢. 170 staff, of
which ¢. 110 are based in the US, ¢. 50 in Europe
and ¢. 10 in Auslraiasia.
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Merchant Banking

Five Arrows Growth Capital (FAGC)

FAGC is a highly complementary and synergistic strategy
in Merchant Banking’s corporate private equity offering. It
is focused on investing in attractive European companies
—in the same key focus sectors as FAPI and FACP — with
Enterprise Values of less than €100 million. We think this
size segment is particularly dynamic, offering significant
value creaticn opportunities for Merchant Banking's
investors, but in companies that are tco small for FAPI.

The fund secured ¢. €220 million of commitments i
2020 and is actively assessing investment opportunities
in the market. FAGC's fundraising process is ongoing and
will be completed in 2021. The investment teams are
based in London and Paris.

Corporate private equity investment
activity in 2020

In 2020, FAPH { completed the successful exit of
Dominigue Dutscher for a gross MOIC of 1.56x. The fund
will enter its liquidation period in 2021 with principally
only two positions feft in its portfoiio. Whilst these assets
have additional value creation potentiat over the coming
years, in order to give existing investors a liquidity optien.
the FAPI team structured a continuation vehicle with new
investors. This transaction will close in Q1 2021,

FAPI Ii's investment period ended in 2019 and in 2020
the fund did not look to make any exits as the fund is
still in its value creation phase. The performance of the
portfolio remained resilient during 2020 with positive
unrealised value accretion from existing investments.

FAPI lil and FACP completed two joint investments in
2020, acquiring Juvare, a US-based crisis management
technology platform with significant growth opportunities
in North America and Eurcpe, and Textheln, a global
leader in learning analytics and assistive technology for
educational needs headquartered in the UK, Additionally,
in Q1 2020 FAPI ill acquired Softway Medical, a cloud-
based software provider for health institutions in France.

As at 31 December 2020, the Net Asset Value of the
Rothschild & Co Group's investment in corporate private
equity fundst was €240 million for FAP! and €42 million
for FACR

{1} As al the end of 2020. FAGC had not called capital yet, so its NAV s immateral,
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Secondaries, multi-manager funds and co-investments

Five Arrows Secondary Opportunities
(FASO)

The FASQO team speciajises in European smail and mid<cap
secendary direct transactions. FASO acquires assets from
sellers seeking liquidity or divesting non-core assets, as
weli as from fund managers rebalancing their portfolios.

Following FASQ lIl. raised in 2012, and FASO IV, raised in

2016-2017, FASO V completed its successful fundraising
at €1.0 billion in 2019, well above its original target size

of €700 million.

The FASQ team has completed more than 40 secondary
transactions to date across its three funds, with
diversified portfelios in Europe. and most recantly with
FASO V, also in the US.

The FASO0 team has continued to grow in 2020, with two
investment professionals now based in New York, and
twe secondary transactions now closed in the US for
FASGC V. As at December 2020, FASO V had completed
six transactions in total {Europe and US), deploying 41%
of its capitai.

At the end of 2020, the Net Asset Value of the Group’s
investment in FASO funds represented €63 million,

Five Arrows Private Equity Programme
(FAPEP)

FAPEP is Merchant Banking's global muiti-manager private
equity platform, FAPEP capitalises on the Group's private
equity expertise, investing globally across different
segments of the private equity asset class: primary

fund investments, secondaries and co-investments,

This investment strategy provides highly diversified
access to private equity in & welkstructured solution,

FAPEP | {formerly Arolia) committed 98% of its

€195 million capital into 34 transactions across Europe,
the US and emerging markets. During 2019, the fund
made its {ast two investments and closed its investment
periad,

In 2020, the second-generation fund of this strategy,
FAPEP II, continued to raise capital and secured
commitments of €440 miflion as at December 2620,

FAPEP Ii has also been very active on the investment,
front in 2020, having completed 21 transactions,
commiting 45% of its capital to date.

As at 31 December 2020, the Net Asset Value of the
Group's investment in FAPEP | and FAPEP Il represented
€9 million.

1'15%;“‘;
WL

In june 2020, FASO V acquired a 49% stake in VIA
Equity H and VIA Equity il from two public pension
funds in Denmark. As part of the transaction, FASO
V also committed capital to the successor fund,
VIA Equity IV. VIA Equity is a Danish private equity
firm investing in small-cap companies operating

in Scandinavian countries, mainly in the TMT/iCT
and husiness services industries. As a resuit of
the transaction, FASO V gained exposure to a
dwersified portfolio of 13 companies operating in
resilient business services niches in the Nordic
region, with an average EBiTDA margin above 20%
and low leverage levels.

£H

Engineering is a leading lalian provider of [T
services, software development and digital
piatforms, supporting clients across the country in
digitai transformation projects. The company works
with blue-chip customers in five different verticails
and operates in three main areas: application
transformation, proprietary soiutions and managed
services, Engineering's growth has outpaced the
market In recent years and the company has
successfully integrated a number of smaller players.
Both FAPEP I and a special purpose vehicle created
as part of the FAMI |l investment programme co-
invested in Engineering in July 2020, alongside the
main sponsors Neuberger Berman and Bain Capital.

ENGINEERING
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Merchant Banking

Five Arrows Minority Investments
(FAMI)

FAMI is the division's co-investment strategy, investing
alongside a proprietary network of international fund
managers. it has deployed over €500 mitlion of capital
in Mmore than 8O transactions since the 1990s, mainly
in growth capitat and buy-out opportunities across North
America, Europe and emerging markets.

In comsunction with the investment activities carried out
directly on the Group's balance sheet, the FAMI team alse
manages three co-investment programmes {R&Co Private
Opporiunities | & H, ahd FAME 11} structured as investment
clubs, These programmes were originally launched in
2013 as a joint initiative between the Merchant Banking
and Wealth Management divisions of Rothschild & Co for
the exclusive benefit of key refationships of the Group.

In 2020, the team completed the first two transactions
of its third co-investment programme, FAMI LI, The first
transaction was a minority stake in Engineering, an Italian
IT systems integrator and software provider. in Q4 2020,
the team completed the second transaction, acquiring

a stake in Softway Medical, through the syndication

of a minority holding held by Naxicap Partners.

As at 31 December 2020, the Net Asset Value of the
Group's investments in FAME was €110 million.

A AvePoint

In June 2020, FAM! team completed the disposal
of minority stake in Ave Point, the leading US
provider of data governance, protection and
migration sofutions for Office 365 and Sharepeint.
FAMI originally invested in Ave Point in October
2014 as part of its first co-investment programme,
Rothschild & Ceo Private Opportunities | (R&Co PO B,
and joined a syndicated transaction sponsored by
Goldman Sachs. The transaction generated a gross
MOIC of 2.2x for the R&Co PO { investors.
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Private debt

Our private debt activities account for over €8.9 billion of Assets under
Management and our team comprises 35 investment professionals.

We are active through two different business lines:

* Direct lending
* Credit management

Through our private debt activities, we are able to offer our investors access to both the European mid-size corporate credit
market and the largecap, broadly syndicated European and US LBO credit markets. These asset classes are currently
attracting strong demand, as investors look to diversify away from loweryielding, traditional fixed-income products.

Direct lending
Five Arrows Credit Solutions (FACS)

FACS, the division’s first direct lending fund, closed

in 2014 with €415 million of commitments and is
focused on originating and structuring customised
junior/subordinated financing solutions for mid-market
companies. The fund supports private equity sponsors,
entrepreneurs and family-owned businesses in a broad
range of financing needs, including leveraged buy-
outs, expansion and acquisition financings, as well as
recapitalisations and refinancing.

The fund has been fully deployed into 16 transactions,
investing a total of €494 million, representing 119% of its
original committed capital, foltowing the redeployment of
capital realised from certain successful early exits, FACS
has consistently generated a strong cash yield in line with
its investment mandate and, as of December 2020, has
distributed approximately 0.71x of its invested capital

to investors™ . The fund’s eight successful exits have in
aggregate delivered an attractive 14.4% gross IRR.

As at 31 December 2020, the value of the Group's
investment in FACS represented €38 million.

Five Arrows Direct Lending (FADL)

Launched in 2017, the fund held its final closing in
2018, securing totai commitments of €657 million. FADL
provides senior secured loans to mid-market corporates.
building on Merchant Banking's existing direct lending
expertise, franchise and track record to develop financing
solutions across the debt capital structure,

As of 31 December 2020, the fund completed 18
transactions {including three in 2020 as a co-investor
alongside Five Arrows Debt Pastners lil}, investing 103%
of its committed capital and has exited three investments
realisihg a 9.9% gross IRR.

As at 31 December 2020, the value of the Group's
investment in FADL represented €20 million,

Exemplar

Heaith (are

In November 2020, a secondary buyout of Exemplar
was completed by a new private equity spoensor,
triggering the full repayment of the financing
package provided by FACS. The fund originally
invested in Exemplar in July 2016 to help finance
a primary buyout of the business, and during the
life of the transaction provided significant fellow-on
capital 1o support the company’s ambiticus arganic
growth strategy. Exempiar was the eighth exit from
the fund, which s now deep in its divestment
phase, and generated a 10.2% gross IRR and

a 1.36x gross MOIC, Exemptar is a leading UK
pravider of care services principally to adults with
longterm degenerative conditions.

&DDutscher

In July 2020, FADL provided a unitranche financing
package to Dominique Dutscher, a leading
distributor of medical equipment and consumabies
to R&D laboratories across Europe, The financing
was provided to support the acquisition of the
business by a French private equity sponsor, with
additional facitities committed to finance future
acquisitions. The company serves attractive, non-
cyclical markets which have proven (o be extremely
resilient during the COVID-19 pandemic, has a
highiy recurring and welldiversified customer base
across multiple European markets and a strong
track record of market share growth.

1y This is cqual Lo 0.85x of conmtted capital, since FACS nvested capital exceeds the fund's tolal commutments,
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Merchant Banking

Five Arrows Debt Partners i (FADP Lil)

in Q4 2018, the team started the fundraising process
for its third European direct lending fund, FADP 11l
During 2020, the fund had secured c. €640 million

of commitments with fundraising still ongoing.

FADP HI is highly complementary to FACS and FADL and
capitatises on the significant debt financing appetite of
mid-sized corporates, as banks continue to retreat from
the market due to regufatory and capital constraints.

The strong market demand, combined with the extent of
the team’s sourcing network and deal flow, has allowed
FADP Il to deploy its capital rapidly in 2020: to date

the fund has invested 39% of its committed capital

in six transactions, three of which were completed in
conjunction with FADL.

As at 31 December 2020, the value of the Group's
investment in FADP Il was €22 million.

Totalmobile

In November 2020, FADP 1l provided an

£85 miltion (¢. €96 million} unitranche loan to
support the secondary LBO of Totalmobite by a UK
mid-market private eguity sponsor. Totalmobile is
a ieading UK provider of field service management
software with an attractive subscription-based
revenue mode| characterised by multi-year
contracts and minimal customer churn. The
company has an outstanding financial track
record, a blue<chip customer base across different
industry verticals and a best-inclass product suite
delivering material productivity gains to customers
managing large remete workforces,
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Credit management (R&Co CM)

R&Co CM is Merchant Banking's strategy active in

the European and US leveraged joan markets. [t has
€7.2 biilion of AuM across CLOs, senior secured credit
and multi-strategy credit funds, and managed accounts.
At the heart of R&Co CM's investment philosophy

is capitat preservation based on fundamental credit
analysis combined with active portfolio management.

As at 31 December 2020, the Group’s Investment in
R&Co CM products represented €135 million.

CLO management business

in 2049, R&Co CM faunched Five Arrows Global Loan
Investments (GLI), which invests in the equity tranche
of Rothschild & Co managed CLOs in Europe and the
US. This investiment entity has secured €230 million

of commitrments to date, including capital from the
Rethschild & Co Group. GLI enhances our established
CLO platform, while aligning the interests of the Group
and Merchant Banking’s investors ir this business area.

During 2020, GLI invested capital in Contego VIII, Ocean
Trails 8. Ocean Trails IX and Ccean Trails X, ali new CLO
vehicles priced by R&Co CM during the past year. In
addition, the entity provided equity capital t two CLO
warehouse structures launched last year.

In the CLO space, the combined European and US
teams currently manage fourteen CLOs, representing
€4.3 billicn of AuM, which comprise:

* seven Contege CLOs invested in European assets
* seven Ocean Traits CLOs invested in US assets

These vehicles are consistently ranked at the top of
the European rankings and display very low default
rates, This is the result of deep fundamental credit

analysis, conservative portfelio construction and highly
experienced teams,

As mentioned above, during 2020, R&Co CM took
advantage of favourabie market conditions and priced
four new CLQOs: ¢ne in Europe, Contego VIl with assets
of ¢. €300 million, and three in the US, Ocean Trails 8,
Ocean Trails IX and Ocean Trails X, each with assets of
¢, US$300 million.

Oberon strategy

Oberon is a family of unjevered senior credit funds and
managed accounts invested in a portfolio of senior
secured debt across a diverse sefection of large cap
Western European and North American corperate
borrewers. During 2020, the Oberon strategy’s AuM
remained broadly stable, and closed 2020 at €2.8 billion
(in 2049, €2.9 hillion). This figure includes Oberon USA,
an open-ended fund investing in US assets,

‘the Oberon strategy continues to deliver predictable
quarterly cash yields to its investors and 1o outperform
since inception the Credit Suisse Western European
Leveraged Loan Index benchmark.

Elsinore multi-strategy credit

Launched in 2017, Elsinore offers investors a unique
proposition: a careful combination of some of Merchant
Banking's most successful credit solutions in a single,
actively managed portfolio. With allocations across a
range of credit strategies, including senior loans, high
yield bonds and structured products, Elsincre aims to
deliver attractive returns within and across asset classes.
This strategy has total AuM of €184 million at the end of
2020 in funds and managed accounts.
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Thyssen Krugp Elevators

7Zayo

Zayo

- Leading telecommunication operator
in Swhzerland

+ CHF3.2 billien senior secured ioan 1o finance
the acquisition of Sunrise Telecommunication
and create the second largest telecom
gpeiator in Switzer|and

.
inNawie

tnovie

- Leading international manufacturer
of elevators and escalators

- €8.25 billion senior secured loans and
bends, and ursecured bonds to finance
the acquisition of Thyssen Krupp Elevators
by a consortium of prvete equity funds

Adevinta

Adevintia

- Leading provider of bandwidth infrastructure

in the US, Canada and Europe

+ US$8.5 hillion senior secured and unsecured

debt facihities 1o support the acquisition by
new private equity owners

L HEFLA
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Cheplapharm

- Thind largest private {aboratory testing playver
in France

- €772 million senior secured term loans
to finance the acquisition of the company
by a majol Ewicpean private equily fund

+ Global online classifleds company

+ €2.5 biliion senior secured debt faciities to
refinance debt and fund the acquisition of
eBay Classifieds Group

+ European company with welt-established

brand legacy and mche drugs

- €2.5 pilllon senior secured loans and bonds

raised 1o finance the acquisiions of
off-patent drug portfolios
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A. Activities and results for the 2020 financial year

1 Group activities, results and
financial position

1.1 Consolidation scope

Rothschild & Co SCA is the holding company of the Group. “Group”
means Rothschild & Co SCA and its consolidated subsidiaries. The
consolidation scope as at 31 December 2020 is set out in Note 36
of the Consolidated Financial Statements for 2020.

Summary consolidated income statement

1.2 Key financial figures

The tables below should be read in connection with the consolidated
financial statements for the year ended 31 December 2020 which

are set out on pages 172 onwards of this report (the “Consolidated
Financial Statements for 2020"). Unless ctherwise stated, all amounts
in this report are expressed in euros. Such amounts may have been
reunded. Rounding differences may exist, including for percentages.

tn millions of euros 2020 2049 2018
Revenue (Net banking Income) 1,799 1,872 1,976
Staff costs {1,096) {1,065} (1,098}
Administrative expenses (255) (289} (309}
Depreciation and amortisation (87 (66} {30}
Cost of risk (7} (8} 4}
Cperating income 371 446 535
Other income / (expense) {net) (5) 19 {4)
Profit before tax 369 465 531
Income tax (60) (68) 77
Consolidated net Income 309 397 454
Non-controliing interest (148) (154) {168)
Net Income - Group share 161 243 2886
Adjustments for exceptionals® 12 (10) 17
Net income - Greup share excl. exceptionals® 173 233 303
Earnings Per Share (EPS)® £2.20 € 3.38 € 3.88
EPS excl. exceptionalg®® € 2.37 €3.24 € 4.10
Return On Tangible Equity {(ROTE) 8.2% 13.2% 17.0%
ROTE excl. exceptionals® 8.8% 12.6% 18.0%

{1) For more informatien, please rafer 1o Section 1.6.2 "Exceptionals” below.

{2) Alternative performance measure, For more information, please refer to Section 1.6 "Alternative performance measures” below,
{3) Earnings per share - Group shaie dijuted is €2.19 {2019 €3.35}. For moie information, please |efes to Note 35 of the Consohdated Financiat Statements for 20206,
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Summary consolidated balance sheet

In billions of euros 31/12/2020 31/12/201% 31/12/2018
Cash and amounts due frem central banks 4.7 4.4 4.7
Loans and advances to banks 2.3 2.0 2.0
Loans and advances to customers 35 3.3 2.8
of witich Private client iending 3.1 2.8 2.5
Dobt and equity secunties 2.7 2.8 2.1
Other assets 1.5 1.7 1.5
Total assets 14.7 14.2 13,2
Customer deposits 9.9 9.5 8.7
Other liabilities 21 2.1 2.0
Shareholders’ equity — Group share 2.3 2.2 2.0
Non-controlling interests 0.4 0,4 0.5
14.7 142 13.2

Total capital and liabilities

1.3 Consolidated financial resulis

1.3.1 Revenue

For 2020, revenue was €1,799 million {2019 €1,.872 million},
representing a decrease of €73 million or 4%. This was largaly due
to Merchant 8anking where revenue decreased by €49 million. The
translation effect of exchange rate fluctuations decreased revenue
by €17 million.

1.3.2 Operating expenses

Staff costs

For 2020, staff costs were €1,096 million, up 3% or €31 million

{2019: €1,065 million), which reflects the good underlying performance
of the Group's businesses in a very challenging year. The translation
impact of exchange rate fluctuations resulted in a decrease in staff
costs of €14 million.

The adjusted compensation ratio, as defined in Section 1.6 "Alternative
performance measures” below, was 67.1% as at 31 December 2020
{31 December 2019: 62.8%). When adjusting for the effects of senior
hiring in the US for the advisory business and exchange rates, the

ratio is 66.7% (31 December 2019: 61,8%), Further, if adjusted for the
deferred bonus effect, the ratic is 86.6% {31 December 2019: 61.6%).

The 2020 compensation ratio has been negatively impacted by lower
investment performance revenue from Merchant Banking (average

of €112 million for the last three years) on which bonuses are not
payable, if we calcuiate a pro forma ratio inciuding an equivalent amount
of investment revenue as in the last three years {€112 million}, the
compensation ratio would be 63.8%, slightly above 2019 ratio of 61.8%.

Administrative expenses

For 2020, administrative expenses were €255 million (2019: €289 million)
representing a decrease of €34 million, The translation impact of
exchange rate fluctuations resulted in a decrease in administrative
expenses of €2 million.

As mentioned in the 2012 annual report of Rothschild & Co, the Group
moved to a new IT infrastructure supplier to enabie it to accelerate the
implemeniation of its operational programmes. This has resulted in a
one-off transition and transformation charge of €15 million in 2020.

The administrative expenses reduction reflects the impact of COVID-19,
which resulted in savings, mainly in travel and entertaining, of around
€35 1o 40 million.

Depreciation and amortisation

For 2020, depraciation and amortisation were €67 mitlion (2019: €66
million}, representing an increase of €1 million. The transiation impact
of exchange rate fluctuations had ne impact on depreciation and
amortisation.

Cost of risk

For 2020, cost of risk was €7 miilion {2019: €6 million). This comprises
provisions on the lending book, on certain GA receivables and other
provisions. In 2020, cost of risk mainly included:

* 3 €4 million charge (2019: credit €2 million) retating to iending,
mainiy due to provisions for the corporate loan book in France. 20192
benefited from a number of provision recoveries,

* g €3 million charge relating to GA receivables {2019: €2 million).

1.3.3 Other income/{expenses) (net)

For 2020, other income and expenses resulted in a net cost of €5 million
(2019: net income of €19 miltion) reflecting decreases in value

of legacy assets. In 2012, it mainly comprised net capitai gains on
property transactions.

1.3.4 Income tax

For 2020, the income tax charge was €60 million {2019: €68 miilion)
comprising a current tax charge of €67 million and a deferred tax charge
of €3 million, giving an effective tax rate of 16.2% (2019: 14.6%).
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A. Activities and results for the 2020 financial year

1.3.5 Non-controlling interests

For 2020, the charge for Noncontrolling interests was €148 million {2019 €154 million). This mainly comprises interest on perpetual subordinated
debt and profit share ¢{préciput} payable to French partners in line with the perfoermance of the French GA and WAM businesses.

1.4 Business activities

Please refer to Chapter 2. “Business review” of this report.,

1.5 Financial structure

Rothschild & Co, as a financial holding company {compaghie financiére holding), is supervised by the ACPR on a consolidated basis. The Group has a
selid balance sheet with Shareholder's equity — Group share as at 31 December 2020 of €2.3 billion {2019: €2.2 billion), This increase reflects the
retained profit for the year partly offset by losses in reserves relating te actuarial valuations and translation fosses from exchange rate fluctuations.

The CET 1 ratio was 20.1%™" as at 31 December 2020 which reduced from prior year {2019: 20.2%) The fully loaded Common Equity Tier 1 capitat
is calculated in accordance with applicable CRR/CRDA4 rules. The fully lcaded solvency ratios are presented pro forma for current profits™®, net of
dividends, for the current financial year, unless specified otherwise.

2020 2019 Full Basel 3

minimum with

the CcCB™

Commaon Equity Tier 1 ratio (CET 1) 20.1% 202%™ 7.0%
Global solvency ratio 20.1% 20.2%"" 10.5%

{*} CCB: Capital Conservation Buffer.
(**) The ratios as at 31 December 2019 have been recalculated to refiect the cancellation of the 2018 dividend, in accordance with the ACPR’s recommendalion.

High leveis of liquidity are maintained with cash and treasury assets accounting for 59% of the totaf assets of €14.7 billion (2019: 59%). Lending
remains conservatively funded by customer deposits with a loan to depasit ratio of 35% as at 31 December 2020 (2049; 34%).

Cash generation remains good with Qperating Cash Flow {OCF¥ of €50 million (2019: €116 million). The reduction versus 2019 is due to the
significant cash inflow generated on property disposals during 2019. It should be noted that the OCF is particularly dependent on the leve! of
realisations and investments within the Merchant Banking business in any particular year. OCF excluding Merchant Banking investment activities
was €121 million (2019; €138 millicn).

Net book value per share was €31.90 (2019: €31.23) and net tangible book value per share was €27.67 {2019: €27.07).

1.6 Alternative performance measures

To ennance the presentation of its operating performance, Rothschild 8 Co uses the following alternative performance measures in its communication.

(1} The ratio submitted to ACPR as at 31 December 2020 was 19.5%, waich excludes the profit of the second half of the year.
{2} Subject to the provisions of artcle 26.2 of Regulation (EUY No 575/2013.
{31 Alternative performance measure, for more information pleasc refer 1o Section 1.6 “Affernative performance measures” befow.
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1.6.1 Definition and reason for use

Alternative
performance
measures

Definition

Reason for use

Reconciliation

Net incame

- Group share
exciuding
exceptionals

EPS excluding
exceptionals

Adjusted
compensation
ratio

Business's
Operating
margin

ROTE excluding
exceptionals

Return on Risk
Adjusted Capital
{RORAC)

Operating Cash
Flow {OCF)

Net income attributable to equity holders exchuding exceptional items.

EPS excluding exceplional items,

Ratio belween agjusted staff costs dvided by consolidated revenue of
Rothschild & Co,

Adjusted statf costs represent:

1, staff costs accounted in the income statement (which inciude the effects of
aceounting for deferred bonuses over the period in which they are earned as
opposed to the “awarded” basis).

2. to which must be added the amount of profit share (préciput} paid to the
French partners:

3. front which must be deducted redundancy costs, revaluation of share-based
employee liahilities and business acquisition costs treated as employee
compensation under IFRS;

- which gives total staff costs in calculating the baslc compensation ratio

4, from which the investment costs related to the recruitment of senior bankers
In the United States must be deducted; and

5. the amount of adjusted staff costs is restated by the exchange rate effact
to offset the exchange rate fluctuations from one year to the next one,
- which gives the adjusted staff costs fos compensation ratio,

Each business’s Operating margin is calculated by diwding Profit before tax
relative to revenue, business by business.,

It excludes exceptional items,

Ralio between Net income — Group share excluding exceptionat items and average
tangible equity Group share over the period.

Tangible equity corresponds to total equity Group share iess intangibie assets
{net of tax) and goodwill.

Average tangible equity over the period equal to the average between tangible
equity as at 31 December 2019 and 31 December 2020,

Ratio of an adjusted profit before tax divided by an internal measure of risk
adjusted capital deployed in the business on a rolling three-year basis.

The estimated amount of capital and debt which management beiieves would be
reasonabie to fund the Group's investments in Merchant Banking products is
consislent with its cautious approach to risk management, Based on the mix of
its investment portfolic as of the reporting dates, management beijieves that this
RAC amounts to ¢, 70% of the Group's investments net asset value and that the
remainder could be funded by debt, This percentage broadly represents the
weighted average of 80% for equity exposures, 50% for junicy credit exposures,
4(% for CLO exposures in vertical strips and 33% for senior credit exposures.

To calculate the RORAC, Merchant Banking profit before tax is adjusted by a
notionat 2,5% cost of debt, computed as per the above (i.e. 30% of the Group’s
investments NAV'™, divided by the RAC.

Disclosed RORAC is calculated on a threeyear rolling peried average 1o account
for the inewitable volatility in the financial resuits of the busmess, primariiy
relating to investment income and carried Interest recognition,

Amount of cash generated by the Group’s normal business operations in the
current financial year. The calculation {s done via the indirect method, from the
Profit before tax,

(13 NAV: Net Asse! Value.

Te measure Net income — Group
share excluding exceptional
items of a significant amount.

To measure Earnings Per Share
excluding exceptional items of a
significant amount,

To measure the propartion of
revenue granted to ail
employees,

Key indicator for competitor
jisted investiment banks.

Rothschild & Co calculates this

ratio with adjustments to give the
fairest and closest calculation to

the one used by other
comparable listed companies.

To measure the business’
profitabihity.

To measure the overall
profitability of Rothschiid & Co
excluding exceptional items on
the equity capital in the
business.

To measure the performance of
the Merchant Banking business.

To measure the amount of cash
generated by the Group's normatl
business operations

Please refer to Secticn
1.6.2 "Regonciliation”
below.

Pilease refer to Section
1.6.2 "Reconciliation”
betow.

Please refer to Section
1.3.2 "Operating
expenses” abave.

Pigase refer to pages
25,35 and 39 in

Chapter 2. "Business
Review" of this report

Piease refer to Section
1,6.2 “Recongcitiation”
below.

Please refer to page 39
in Chapter 2, "Business
Review” of this report
and Section 1.6,2
"Reconcifiation”
helow™.

Please refer to Section
1.6.2 “Reconcifiation”
below.
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A, Activities and resuits for the 2020 financial year

1.6.2 Reconciliation
Exceptionals

in militons of euros 2020 2019
PBT'® PATMIZ EPS PETY PATMI= EPS
As reported 369 161 €2.20 465 243 €3.38
Net profit on legacy assets - - 18 10 €0.14
IT transition costs (12) (€0.17) - - -
Total exceptional {expenses) / income (12) (€0.17) 18 10 €0.14
Excluding exceptional 173 €2.37 447 233 €3.24
(1} PBT: Profit before tax.
{2y PATMI: Profit after tax and minority interest.
ROTE
2020 2019
Net income - Graup share excluding exceptionals 173 233
Shareholders’ equity — Group share — opening 2,239 2.039
- Intangible fixed assets (158} (L72)
- Goodwill {140) {124)
Tangible shareholder's equity - Group Share - opening 1,941 1,742
Shareholders’ equity — Group share — closing 2,303 2,239
~ Intangible fixed assets (170) (158)
- Goodwilf (135) (140}
Tangible shareholder's equity - Group share - closing 1,997 1,941
Average Tangible equity 1,969 1,842
ROTE excluding exceptionals 8.8% 12.6%
RORAC
2020 2019
PBT 2020 57
PHT 2019 111 111
PBT 2018 102 102
PBT 2017 - 120
Average PBT rofiing 3 years 20 11t
NAV 31/12,/2020 679
NAV 31/12/2019 617 617
NAV 31/12/2018 515 515
NAV 31/12/2017 - 526
Avgrage NAV rolling 3 years 604 563
Debi = 30% of average NAV 181 166
Notional interest of 2.5% on debt {5} 4
Average PBT rolling 3 years adjusted by the cost of debt interest 85 107
Risk adjusted capital = 70% of average NAV 423 387
RORAC 20% 28%
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Operating Cash Flow

2020 2012 2018
Consolidated Profit before tax 369 465 531
Non cash items 38 {58) (65)
Profit before tax and non cash items 407 410 466
Acquisition of MB investments (120) (126) (81)
Disposal of MB investments 89 104 200
MNet {acquisition)/disposal of property, plant, eguipment and intangible assets (22) i (21}
Tox paid 52 (69) 64)
Net cash inflow/(outfiow} relating to other operating activities (212) (229) (185)
Operating Cash Flow {(OCF) 90 116 315
OCF excl, MB investment activities 121 138 196

1) includes payment in respect of Franch profit share fpréciput), rental payments. movement in working capital and interest on perpetual debt

2 Company activities, results and financial position

2.1 Results and financial position of the Company

These tables should be read in connection with the Company financial statements for the year ended 31 December 2020 which are set out on
pages 239 onwards of this report {the “Parent Company Financial Statements for 20207).

Key figures of the Company's income statement

in millions of euros 31/12/2020 31/12/2019
Current income before tax 106 319
Income from capital transactions (18} (20)
Net income™® B4 309

{1} Net incone is post tax. For more information on tax, please refer to Note 20 of the Parent Company Financial Statements for 2020,

Key figures of the Company’s Balance sheet

In millions of euros 31/12/2020 31/12/2019
Non-current assets 1,827 1.864
Current assets | 396 299
Total assets 2,224 2,163
Shareholders” equity 2,040 1,958
Borrowings and other financial liabilities - 70

The main change in the Company’s assets between 2019 and 2020 concerns the receipt of €121.8 million of dividends in the year, which has
helped the cash balance to rise by €100 millien.

The main changes in the Company’s fiabilities between 2019 and 2020 concern:

* the repayment of €70 million of loans; and
* an additional provision for contingencies, which relates to a possible expense of €11.4 million linked to the exercise of stock options.

The Company received dividends of €121.8 million from its French subsidiaries (Paris Orléans Hoiding Bancaire: €73.9 million; K Développement:
€38.6 miffion; Martin Maurel: €7.3 million and Rothschiid Martin Maurel: €2.1 million), versus €345%.2 million in 2059,

The increase in operating income of €1.4 million mainly corresponds to recharged operating expenses. The increase in operating expenses mainly
correspands to higher generat and administration costs of €4.1 million. Lastly, the loss from capitai transactions of €18.1 million is mainly expiained
by the €11.4 million provision for contingencies, net losses on Rothschild & Co treasury shares relating to the Equity Schemes of €1.7 million, and
impatrment of portfolio investments of €4.6 million.
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A. Activities and results for the 2020 financial year

2.2 Results over the past five financial years

31/10/2020 31/12/2019 31/12/2018 31/12/2017 31/03/2017

(12 months) {12 months) {12 menths) (9 months) {12 months)
I - Financial position at the end of the financial vear
a) Share capital {in euros) 155,315,024 155,235,024 155,025,552 154,815,024 154,580,024
b} Number of shares and investment certificatest® 77,657,512 77,617,512 77,512,776 77,407,512 77,290,012
¢) Bonds converiible into ordinary shares - - - - -
Il - Results operations (In euros)
a) Revenues excl, tax {financial and operating income) 129,814,250 347.727,602 116,616,132 127,139,989 88,576,446
b) Income hefore tax, amortisation and provisions 94,755,402 317,765,249 81,957,909 113,649,623 52,866,266
c} Corpprate income tax 2,248,747 0,994 506 10,800,247 8,981,132 3,885,460
d) lncome alter tax, amortisation and provisions 84,497,124 309,401,389 90,363,885 121,763.776 60,712,772
e} Distributed income, excl, treasury shares 51,928,547% - 57,682,637 52,124,082 51,925,616
It - Earnings per share data (in euros)
a) Income after tax, but before amortisation and provisions 1,25 4,22 1.20 1.58 0.73
B) Income after tax, amortisation and provisions 1.09 3.99 1.17 1.57 0.79
c) Dividend per share Q.70 = 0.79 0.68 0.68
IV - Employees
a} Average employee headcount ' 16 18 16 18 19
b} Total payroll expenses (in euros} 2,439,662 1,863,544 1,956.242 1,992,491 3,036,180
c) Total employee penefits (social secunty, welfare, etc.) (in euros) 1,281,440 1,181,532 1,241,251 858,405 1,764,709

{1} Since 15 January 2018, there are no longer any outstanding investment certificates,
{2y For more information about the dividend for the 2018 financial year, please refer to Section 2.4 "Dividends distnbuted by the Company over the past three tmancial years” below.
(3) Dividend proposed for the 2020 financial year is subject to the approval of the General Meeting te be held on 20 May 2021,

2.3 Proposed appropriation of income for the 2020 financial year

Rothschild & Co would normaily have proposed for approval at the respective General Meetings a dividend of €C.85 per share in respect of the
2019 results and €0.89 per share in respect of the 2020 results. However, following the recommendations of the ACPR during 2020 and 2021,
no dividend was paid in 2020 and the dividend that will propese to the General Meeting in May 2021 will be restricted to €0.70 per share.

it is however the intention to pay the remaining amaount of €1.04 per share in the form of an exceptional interim dividend in respect of the 2021
financial year, as and when the regulator so allows, which we currently expect to be in fourth quarter of 2021, in the absence of materially adverse
developments.

Therefore, the Managing Partner will propase to the General Meeting that the income for the 2020 financial year be appropriated as follows:

In euras 31/12/2020 31/12/2019
Net income for the financial year 84,497,124 309,401,389
Appropriation to the legal reserve (8,000) (20,947}
Credit retained earnings 516,641,827 209,757,174
Distributable profit 601,031,051 519,137,616
Profit share (préciput) allocated to the General Partners™ {3,005,155) (2,595,688)
Appropriation

to the payment of a dividend per share of €0.70 ) 54,360,258 ~

10 retained earnings 543,665,637 516,541,928

{1} For more information, please refer to page 60 of this report,

{2} The total amount of the distribution referred to above is calculated based on the number of shares making up the share capital as at 31 December 2020 yi.e, 77,657,512 shares) and may
vary if the number of shares entitied to a dividend changes between 1 January 2021 and the ex-dvidend date, depending in particular on changes in the number of treasury shares, which do
not enttle to a dividend according to French law.
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The Company’s net income amaunts to €84,497,124 for the 2020 financial year {€309,401,389 for the 2019 financial year).

This net income, fess the amount of €8,000 assigned to the legal reserve and plus retained earnings of €518,541,927 makes a distributable net
prafit of €601,031.051 for the 2020 financial year (€518,137,616 for the 2018 financial year).

in accordance with the provisions of the Company’s articles of association, in the event of an annual distributable profit, a profit share {préciput)
aqual to 0.5% of the annual distributabie profit is automatically allocated to the General Partners who heid such position during the relevant year.
I this context, an amount of €3,005,155 (£2,595,688 for the 2012 financial year) wiil be automatically allocated for payment o the two General
Partners, Rothschild & Co Gestion and Rothschild & Co Commandité for the 2020 financiai year.

The payment of a dividend of €0,70 per share will be submitted for approval t¢ the General Meeting to be held on 20 May 2021, The ex-dividend
date would be 24 May 2021 and the dividend payment date would be 26 May 2021,

The dividend referred to above is to be understood before any tax and/or social security withholding that may apply to the shareholder according to
his/her own situation. Dividends paid to individuals domiciled in France for tax purposes are in principie subject to a flat-tax (Prélévement Forfaitaire
Unigue or “PFU") on the gross dividend amount at a flat rate of 12.8% (Article 200 A of the French General Tax Code "Code général des impdts®),

or, in cagse of express and irrevocable option of the taxpayer, to ihcome tax computed according to the progressive income tax scale after deduction
of a 40% allowance (Article 158, 3, 2° of the French Tax Code). In addition, the dividend is subject to social security contributions at the global rate

of 17.2%, a fracticn of which may be deductibie in case of eption for the progressive income tax scale.

2.4 Dividends distributed by the Company over the past three financial years

In accordance with Article 243 bis of the French General Tax Code, information on dividends distributed by the Company to its shareholders in
respect of the previous three financial years are set out below:

31/12/201% 31/12/2018 31/12/2017

(12 months) (1.2 months) {2 months)
Number of shares and investment certificates entitled to dividend' 72,190,965 73,015,996 76,653,062
Dividend per share (in euros)” 3 0.79 0.68
Total amount distributed (in euros) - 57,682,637% 52,124,082
{1} Number of shares and investment certficates that could qualify far a dividend, held on the detachment date and excluding treasu:y shaies and investment certificates held by the Company.
Since 156 January 2018. there are no fonger any cutstanding investment cartficates.
121 The dividend corresponds to all the mcome distubuted for the financial year, n the event of an optien, whera apphcable, for the pragressive income tax scale. the entire dividend was eligible
for the 40% deduction proviged for i Article LS8, 3. 2° of the French General Tax Code.
{33 On 10 March 2070, Rothscnild & Co announced its ntention to propose a Gvidend of €0.85 per share in respect of 2019 to the General Meeung. However, in the context of the COVID-19

epidemic and following the announcement by the European Central Bank on 27 March 2020, reeommending that drvidend payments and commitments by credit and sinilar institutions within
the Egrapean Union are stopped until 1 October 2020, the Managmg Partner decided that no Ghvidend woald be Gistriputed 1o the shargholders in respect of 2019, while indicating that it
was Its mtention to pay the previcusly anncunced dividend of €0.85 per share when approprate.
Following a subsequent announcement by the ACPR on 25 July 2020, ielating to the extension until 1 January 2021 of the recomimendation that dividend payments by financial institutions
should not be made, the Managing Partner decided that no dividend will be distributed to sharcholders dunng the 2020 financial year,
The Managing Partne: reiterated its mtention to pay the previously announced of €0.85 per shate when appropnate, Both cormespandiig press releases, respectively dated 31 March 2020
and 29 july 2020, are availlable on the Company’s website (wwwiothschildandco,com).

(4} As authonised by the General Meeting of 16 May 2019 1n 1ts 2 1esolutien, the Managing Partner evised the final amount of the actual distnbution as treasury shares heid by the Company
on the payiment date were ot enttied o a diidend; the amount of the dividend corresponding to these shares was autainatically added 1o retained eamings. The dividend has been payable
on 22 May 2019.
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A. Activities and results for the 2020 financial year

2.5 Non-deductible expenses and charges

In accordance with Article 223 guater of the French General Tax Code, it is specified that there were no non-deductible expenses and charges
referred to in Article 39 Paragraph 4 of the same Code for the 2020 financial year,

2.6 Information relating to payment terms

nformation refating to payment terms required under Articles L.411-14 and D.441-6 of the French Commercial Code are as follows:

Received invoices

Due and outstanding as at 31 December 2020

1to 30 31 t0 60 61 10 80 91 days Total 1 day
0 day days days days and more and more
(A) Late payment ranges
Number of concerned invoices - 4 - - 4 8
Total amount of concerned invoices (VAT inciuded) - 2,555 - - 191770 194,325
Percentage of totai purchases for the financial year (VAT included) - 0% - - 1% 1%
(B) Invoices excluded from (A) relating to disputed or unrecognised
payables and receivables
Number of invoices excluded - - - - - -
Total amount of invoices excluded (VAT included) - - - - - -
{C) Reference terms of payment used (contractual or legal)
Payment terms used for calculating the late payment tepal terms (] Contractual terms
Ilssued inVOices Due and gutstanding as at 31 December 2020
' 1to 30 31 to 60 61 to 90 91 days Total 1 day
O day days days days and more and more
{A) Late payment ranges
Number of concerned invoices - 1 27 - 132 160
Total amount of concerned invoices (VAT inciuded) - 55,262 277071 — 198,650 530,982
Percentage of the total revenue for the financial year (VAT included) - 0% 1% ~ 1% 2%

(B} fnvolces excluded from {A} relating to ¢isputed or unrecognised
payables and receivables

Nurnber of invoices excluded
Total amount of invoices excluded (VAT inciuded)

{C) Reference terms of payment used {contractual or legal)

Terms of payment used for calculating the late payment

3 Significant events during
the 2020 financial year

3.1 Acquisition of Banque Paris

Bertrand

Rothschild & Co announced en 16 December 2020 that Rothschild &
Co Bank AG, its Wealth Management subsidiary, had entered into an
agreement to acquire Banque Paris Bertrand. This transaction marks
another milestone in the sustained growth of Rothschild & Co's Wealth
Management business and will consolidate its strong position in the
important Swiss market. The transaction is expacted to compiete it the
first half of 2021, subject to regulatory approvals and other customary
congditions.
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3 1egal terms Contractual terms

Banque Paris Bertrand is a renowned private bank with headquarters
in Switzerland and offices in Geneva and Luxembourg. Bangue Paris
Bertrand's client base consists of wealthy families, family offices and
institutionat investors, primarily from Switzerland, as well as other
markets in Europe. Banque Péris Bertrand has approximately CHF 6.5
cillion of client assets as at November 2020 (CHF 6 billion exciuding
intra-group investments).

The acquisition will leave Rothschild & Co wellcapitalised, comfortably
in excess of reguiatory requirements, and with a robust balance sheet.
It wilk reduce Rothschild & Co's CET 1 ratio by around 1%.

3.2 COVID-19 outbreak

Please refer to Section 6.2 “COVID-197 beiow.



4 Significant events after the end
of the 2020 financial year

None.

5 Outlook

I Global Advisory, the Group is cautiously optimistic that the positive trend
seen in the last months nf 2020 wili continue into 2021, The Group's
visible pipeline of engagements remains healthy across the business and
above levels seen al the same point last year, However, the Group remains
alert to respond to a range of market conditions in the year ahead and
continues to manage its costs and resources carefully.

In Weaith and Asset Management, afier a strong performance in 2020,
the Group anticipates a negative impact hecause of the ongoing low
interest rate environment. Net New Assets in Wealth Management
continue to be resilient but it may prove difficult to sustain the current
levels, depending on the duration of the ongoing COVID-19 restrictions.
The crisis has, however, underiined how the Group's excellent client
service and positive investment performance remain key differentiators
in a competitive market and the Group believes that it is weli placed

to benefit from future cpportunities. The acquisition of Banque Paris
Bertrand is expected to have a posttive effect following completion

in the summer of 2021,

I Merchant Banking, the Group expects 1o continue 1o grow its recurnng
revenue base, as some of its most recent funds complete their
fundraising process, new funds are launched and capital is deployed.
As a resuit, the Group's fund management activities will represent an
important profitability driver for the division and the Group. in addition,
notwithstanding the uncertainties related to the COVID-19 pandemic,
the Group expects its investments to continue to show resilience, take
advantage of the available growth opporiunities and accelerate their
vaiue creation trajectory, which wiil generate increased investment
performance related revenue for the Group. The Group is confident that
its fundamental investing principles centred arcund capital preservation
and accurate sector selection represent the ideal foundation for its next
development phase.

Despite the censiderable uncertainty in the financial markets over

the last 12 months, the Group’s three core businesses proved to be
extremely rasilient. This gives the Group the cenfidence to believe that it
is weil positioned for the gontinued unpredictabie market conditions that
its faces in the forthcoming months, Thanks to the Group’s strategy of
focussing on its clients’ needs and increasing revenue while maintaining
a close control over costs, we remain cautiously optinstic for 2021,

6 Specific risks related to global
economy and financial markets

6.1 Brexit

The UK formally left the EU on 31 january 2020, and the transition
period ended on 31 December 2020. The Agreement between the UK
and the £U did not deal to any significant extent with financial setvices,
and the £U and the UK are currently negotiating arrangements to deal
with this sector with the aim of reaching agreement in March. It is not
currently possible to predict the outcome of these discussions.

The Group multiple location medel is resilient and the Group’s current
view is that few changes will need to be made to the Group legal and
operating structure as a conseguence of Brexit. Changes that are being
implemented are minor and largely concentrated in the Wealth and Asset
Management activities,

The Group current assessment is that the higgest risk for its business
is the impact of Brexit on the UK and European economic envirehment.,
The Group continues t¢ monitor developments closely.

6.2 COVID-19

The Group's focus throughout the COVID-19 crisis has been and remains
the safety and welfare of its colleagues and the needs of its clients.

At the cutset in March 2020, the Group was able to move swiftly into

a home-working set-up for all of its employees without major impact

on productivity. This accelerated adoption of digital remote working
practices was a testament to the hard work and resilience of the
various teams around the gloize. The majority of the Group's colleagues
continue to work from home and when the opportunity arises are ready
te return to work from the office, in accordance with lecal government
requirements.

The Group is financiaily resilient; it has a strong balance sheet and high
levels of liquidity. The Group’s prudent approach 1o the business is also
reflected in its conservative loan book.

Thanks to its staff, clients and operating synergies from the three-
business model. the Group is confident it wili emerge from this crisis
stranger and fully able to continue to support its clients and to take
advantage of future business opportunities.,

6.3 Potential impacts of the low
interest rate environment on Rothschild
& Co (and more specifically on the
Wealth and Asset Management
businesses)

The low interest rate environment of recent years impacts Rothschild &
Co's business directly through the returns made on its cash hoidings,
although there is variation between different currencies. Rothschild & Co’s
strategy has been to maintain a low risk profile for such holdings, which
are predominantly invested with central banks but also in investment grade
bonds, systemically iImportant banks, money and debt funds. Rothschild &
Co has also deployed funds to support its strategy of growing private client
lending in response to the expansion of the Wealth Management business
and clients’ demand for credit. This growth is primarily in segments

with strong collaterai backing, such as Lombard lending and residential
morigages, based on conservative loan to value ratios.

From a client investment perspective, Rothschild & Co has been rejuctant
to pass on negative interest rates to clients but the low interest rate
environment makes it expensive to hold cash on their behalf, particularly
Swiss francs and euros, and the Group has therefore introduced negative
rates on a selective basis in certain markets. More generally, low vields
even on longerdated fixed-income secutrities can affect both advised and
discretionary portfolio construction processes. However, Rothschild & Co
interprets low rates as primarily the result of central bank policy and long-
term fiability management by institutions rather than as a sign that wider
business conditions have taken a tumn for the worse.
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B. Information on the Company and its share capital

1 Overview of the Company
1.1 Legal form

Rothschild & Co is organised as a French partnership limited by shares
(socidté en commandite par actions).

This legal form and the Company's governance reflect the long-term
commitment and control of the Rothschild family.

This legal form is based on two categories of partners: (i) the general
partners, with the status of “commercant” under French law, who

have an active role in the Company’s management and are jointly and
severally liable for the Company's debts, and (ji) the limited partners
{also called shareholders), who are not involved in the Company's
business and whose liability is limited te the amount of their investment.

1.2 General Partners
1.2.1 General presentation

The Company’s general partners ara;

+ Rothschild & Co Gestion, a French simplified jointstock company
(société par actions simplifiée) with a share capital of €80,000, and
whose registered office is 3 rue de Messine, 75008 Paris {France);
and

®* Rothschild & Co Commandité, a French simplified joint-stock company
with a share capital of £€60,000, and whose registered office is
3 rue de Messine, 75008 Paris (France) (the “General Partners”).

Both General Partners are under the control of the French and English
branches of the Rothschiid family.

Pursuant to the articles of association of the Company, Rothsehild &

Co Gestion was in addition appointed as the statutory manager for the
duration of the Company (the “Managing Partner”}. For more information,
please refer 1o page 128 of this report.

The General Partners have unlimited joint and several liability for the
Company’s debts. However, they shall be held ligble aniy if the creditors
have already issued the Company with a formal demand by extrajudicial
instrument to settle its debts. Losses shall be divided between the
General Partners in equal shares (50% for Rothschild & Co Commandité
and 50% for Rothschild & Co Gestion}.

in the event of an annual distributable profit, a profit share (préciput)
equal to 0.5% of that annual distributable profit is automaticatly
allocated o the General Partners who held such positien during the
relevant financial year and is distributed between them in equal shares
(50% for Rathschild & Co Commandité and 50% far Rathschild & Co
Gestion). However, in the event that the status of General Partner is
lost during that financiaé year, the profit share allocated to such General
Partner in respect of that period will be calculated on a prorata temporis
basis and the remainder shafl be distributed between the other

General Partners.
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1.2.2 Powers of the General Partners

The General Partners have the power to appoint or revoke the Company's
manager at any time, except for those appointed under the Company's
articles of association for which the extraordinary General Meeting's

(as defined below) approval is alse required.

In the event of a termination of duties of the Company’s manager, the
Generai Partners shall manage the Company pending the appointment
of one or more new managers under the terms and ¢onditions of the
articles of association of the Company.

According to French law, no decision shall be validly taken by the General
Meeting unless approved by the General Partners, except decisions

far which fegal provisions grant exclusive autharity to the shareholders
as described in Section 1.3.1 “General presentation” balow. In
addition, in accordance with the Company's articles of association, the
General Partners have to approve, even if not submitted to the General
Meeting, any decision having or likely to have a material effect on

(i) the independence of the Group or its tradition of excellence, (i) its
links to the Rothschild family or the role it plays in it, (iii} the use of the
Rothschitd name or (iv) the fact that the Group's main activities are
financial activities.

1.2.3 Decision-making process

The General Partners take decisions, at the manager discretion, at

a general meeting or by writtén consultation. Whenever a decision
requires the approval of both the General Partners and the General
Meeting, pursuant to the law or the articies of association of the
Company, the manager collects the General Partners® votes, in principle,
before the General Meeting and, in any event, no later than the end of
such meeting.

Decisions ar proposals that fall within the remit of the General Partners
shali be adopted unanimously, provided that the transformaticn of the
Company into a french limited company (société anonyme) or a french
limited liability company (socigté a responsabilité limitée) only requires
a majority decision of the General Partners.



1.3 Limited partners (shareholders)
1.3.1 General presentation

The limited partners, as contributors of capital, are shareholders,

They do not take part in the Company's dayto-day management, but law
grant them exclusive authority on: (i) appeintment and removal of the
Supervisory Board mempbers; (ii} appointment and removat of statutory
auditors; (iii) distribution of dividends; and (iv) approval of reguiated
agreements (conventions réglementées).

1.3.2 Terms and conditions of shareholders
attendance at general meetings

General meetings of shareholders (the “General Meeting(s)™) are
convened by the Managing Partier or by the Supervisory Board and
decisions are made, in the conditions provided for by law, by a simple
majority of the votes cast of shareholders attending or represented at
the meeting in the case of ordinary General Meetings, and by a two-thirds
majority of the votes cast of sharehoiders attending or represented at the
meeting in the case of extraordinary General Meetings.

General Meetings are held at the registered office of the Company or
any other place indicated in the notice of meeting, General Meetings
are chaired by the Managing Partner or, with the agreement of the latter,
ty the Chairman of the Supervisory Beard: failing which, the Generat
Meeting efects its own chairman.

Any shareholder is entitled to attend General Meetings in accordance
with the conditions provided for by law and by the Company’s articies of
association. These persons may send their proxy forms or mail voting
forms concerning any General Meeting in paper format or electronically.
The Managing Partner fias the power to accept any proxy form, voting
form or shareholding certificate received or presented to the General
Meeting. By decision of the Company's Managing Partner to use such
telecommunication metheds, indicated as such in the notice of meeting
or invitation to attend, shareholders who attend and vote at General
Meetings by videoconference or any other telecommunication must
enable their identity to be verified in order to be deemed to be present
at the meeting for the purposes of quorum and majority.

in case of division of ownership of shares, the voting rights attached to
the shares are exercised by the bare owner (nu-propriétaire), except for
decisions on the appropriation of incerme, which are exercised by the
beneficial owner (usufruitier),

A copy of the Company's articles of association is available onh the
website of the Company (www rothschiidandco.com) and at the clerk’s
office of the commercial court of Paris (Greffe du Tribunal de Commerce
de Paris).

2 Information on the share capital
2.1 Share capital

The share capital of the Company is divided into ordinary shares of the
same category with a par value of twe euros,

As at 31 Becember 2020 and 31 December 2012, the total number of
shares and the share capital was as follows:

31/10/2020
77,657,512
€155,315,024

31/12/2019
77,617,512
€155,235,024

Total number of shares

Share capital

On 18 December 2020, the share capital of the Company was ingreased
following the issuance of 40,000 new shares resulting from the exercise
of 40,000 stock options under the 2013 Equity Scheme (as described
on pages 67 onwards of this report.

2.2 Voting rights

As at 31 December 2020 and 31 December 2019, voting rights was
as follows:

31/12/2020 31/12/2019
Total number of exercisable 116,229,197 115,725,502
voling rights
Total number of theoreticalt 121,695,744 121,654,483

voting rights

{11 The total number of theoretical voling rights inciudes voting rghts attached to shares that
are deprived of the capacity 10 exercise the voting rights attached to them in accordance
with French law.

Each share entitles its holder to one voting right at the General
Meetings. subject to the provisions regarding double voting rights
described below.

Each ordinary share fully paid up and held in registered form by the same
nerson for &t least two years entitled its holder to double voting rights with
respect to such share, In the event of a capital increase by incorporation
of reserves, profits or premiums, shares granted to any sharehgclder
holding shares entitled to deuble voting rights will also carry double voting
rights. In the event of any transfer following inheritance, liquidation of
marital property between spouses, or donation inter vivos in favour of

a spouse or relative entitied to inherit, the right remains acquired and

the period referred to above is not interrupted. The double voting right

is cancelled ipso jure on any share transferred for any other cause,

In the event of division of shares, the voting right attached to the share
is exercised by the bare owner {(nu-proprictaire), except for decisions
relating to the appropriation of income, where it is exercised by the
beneficial owner (usufruitier),
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B. Information on the Company and its share capital

2.3 Shareholding structure

To the best of the Company's knowledge, the table below summarises its shareholding structure as at 31 December 2020 and 31 December 2019:

31/12/2020 31/12/201%
Shareholders Number % of share % of exarcisable Number % of share % of exercisable
of shares capital voting rights of shares capital voting rights
Rothschild & Co Concordia SAS™ 27 497 2847 35.41% 45.00% 26,554,852 34.21% 44.38%
David de Rothschild Family 2,520 0.00% 0.00% 2,520 0.00% 0.00%
Eric and Robert de Rothschitd Family iz Q.00% 0.00% 12 L.00% 0.00%
Holding Financier Jean Goujon SAS™ 4,057,079 5.22% 6.98% 4,057,079 5.23% 7.01%
N.M. Rothschild & Sons Limited 1,423,035 1.83% - 1,360,503 1.75% —3
Bernard Maurel Family 4,229,704 5.45% 7.28% 4,229,704 5.45% 7.31%
Other members of the Enlarged Family Concert™ 2,818,747 3.24% 4.05% 2,374,558 3.08% 3.96%
Total Enlarged Family Concert® 39,728,381 51.16% 63.31% 38,579,028 49.70% 62.67%
Treasury shares!™ 3,476,731 4.48% —i8 4,151,321 5.35% -
Other controlling shares™ 566,781 0.73% —8 417,157 0.54% 18
Jardine Matheson group 4,217,310 5.43% 7.26% 4,217,310 5.43% 7.29%
Other Supervisory Board memberst® 1,032,222 1.33% 0.93% 903,809 1.16% 0.82%
and Group Executive Committee members
Fioat 28,836,087 368.87% 28.50% 29,348,887 37.82% 29.22%
Total 77,657,512 100.00% 100.00% 77,617,512 200.00% 100.00%

(1} For information on the contsol of Rothschild & Co Concordia SAS, please refel to page 62 of this report.

{2} For information on the shares acquired by Rothschild & Co Concardia SAS during the 2020 financial year, please refer to page 72 of this report.

(31 Controlled by Mr. Edouaid de Rothschild,

{4y N.M. Rothschild & Sons Limited 1s a Group enlity conticlied by the Company, as such the shares held by N.M. Rothschild & Sans Limited are deemed controlling shares and are deprived of
voting rights in accordance with French faw,
For more informatian on the composition of the Enfarged Family Contert and the applicable shareholders’ agreements. please refer to pages 62 cnwards of tivs report.

(6} Some members of the Enlarged Family Concert entered into "Dutreil Agieements” (pactes Dutrell), which regime 1s provided for in Article 787 B of the French General Tax Code.
Under these agreements, they committed ta retain their shares for two years. for more infermatron regarding these agreernents, please refer 10 pages 73 onkards of this repart.

(7} Shares held directly by the Company. For more informatian on reasury shares, please refer to pages 64 onwards of this report,

(8! In accordance with French faw, treasury shares and contrailing shares are deprived of the capacily to exerdse the voling nghits attached t them,

{9) Shares held by Group entiies controlied by the Cempany, excluding the shares held by N.M. Rothschild & Sons Limited, which are aggregated in the Entarged Family Concert. For more
information o controlling shares. please refer to page &7 of thes report.

10 Members of the Supervisary Board, excluting {1 Mr. David de Rothathid, Mr. Eric de Rothschild and Mrs, Lucie Maurel-Aubert, whose shares are aggregated in the Enlarged Famly Concert
and {ii} Mr. Adam Keswick whose shares are aggregated in the Jarding Matheson group’s shareholding.

Certain of the Company’s shares are entitied 1o double voting rights as described in Section 2.2 “Voting rights™ above. Of the Company's
77,657,512 outstanding ordinary shares as at 31 December 2020, 44,038,232 shares entitled their holders 1o double voting rights at that date.

To the Company’s knowledge, no other shareholder held as at 31 December 2020. directly or indirectly, alone or acting in concert, more than 5% of
the Company's share capitat or vating rights.

2.3.1 Control of the Company

Family Shareholders Agreement

All the shareholders of Rothschitd & Co Concordia SAS {"RCSAS"), the largest direct shareholder of Rothschild & Co, are members of the Rothschitd
family. They are party to a shareholders’ agreement entered into on 22 January 2C08 and amended and restated on 31 July 2019 (the "RCSAS
Shareholders” Agreement”). The main provisions of the RCSAS Shareholders’ Agreement were published by the AMF in july 2019,

Pursuant to the RCSAS Shareholders' Agreement:

s the RCSAS shares are locked-up for a seven-year period, i.e. until 31 July 2026 until the seventh anniversary of the RCSAS Shareholders’
Agreement, there shall not occur any transfer of RCSAS shares to any person other than those defined under the RCSAS Shareholders’
Agreement, any change of control of a RCSAS shareholder or any exit transaction (i.e. transaction or decision which coutd result in (i) the RCSAS
shareholders ceasing to control RCSAS, (ii) RCSAS ceasing to conirol Rothschild & Co, (iii) Rothschild & Co ceasing to controd N. M. Rothschild
& Sons Limited or the major part of its assets, taken as a whole, and/or {iv) an initial public offering of the shares of N. M. Rothschild & Sons
Limited or any holding company of N. M. Rothschiid & Sons Limited;

(1Y AMF Decision & Information numbar 219C1199 of 17 July 2019,
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* RCSAS sharehoiders are granted a pre-emption right: any RCSAS shareholder wishing to transfer all or any part of its/his/her RCSAS shares
to a third party to the RCSAS Shareholders’ Agreement, shall first give notice in writing o the RCSAS Board of Directors and the other RCSAS
shareholders. The RCSAS shareholders, to the extent they are members of the Family Branches (i.e, David de Rothschild Branch, Eric de
Rothschild Branch. or the Integritas Branch), shali have the right to purchase all or part of the shares proposed by the seiling shareholder.
if the pre-emption right has not been exercised, the selling shareholder may transfer its RCSAS shares subject to several conditions, including
the approval of the RCSAS Board of Directors and the adherence of the transferee to the RCSAS Shareholders’ Agreement; and
s different voting rules are applicable to RCSAS shareholders during RCSAS general meetings, depending on the nature of the contemplated decisions:
some decisions shall require a unanimous vote of all the shareholders who are mambers of the Family Branches (such as: any investment by RCSAS
other than in the share capital of Rothschild & Co, or any disposat of or agreement by RCSAS to dispose of Rothschild & Co shares that would result in
RCSAS holding less than 31,5% of the issued share capital in Rothschild & Co, as long as RCSAS helds 30% of the issued share capital of Rothschild &
Co), some decisions shall require an affirmative vote of shareholders holding together at least 90% of the share capital and voting rights of RCSAS (such
" as, a new partner approval), and the other decisions shatl require an affirmative vote of sharehoiders holding together at least 75% of the share capital
and voting rights of RCSAS.

in addition 10 the RCSAS Shareholders’ Agreement, a put and call option agreement was entered into by the English and French branches of the
Rothschild family on the same date, i.e. on 31 July 2019 (the "Put and Call Cption Agreement”}).

in accordance with the Put and Call Dption Agreement, at the end of the above-menticned seven-year lock-up periog:

* (i) the English branch may transfer its remaining RCSAS shares to the French branches (“Put Option”), the latter not being granted a call option
on these shares. and (i) the French branches may purchase {“Call Option™} the remaining Rothschild & Co Commandité $SAS and Rothschild & Co

Gestion SAS shares from the English branch, the iatter being not granted a put option on these shares: and
* |f the English branch exercises the Put Opticn and transfers its RCSAS shares to the French branches. the latter shall acquire these shares
in cash, However, the buyers may (it is not an obligation) decide to be substituted by RCSAS in said acquisition (subject to the approval of the

RCSAS shareholders meeting), which would then pay the purchase price in the form of Rothschild & Co shares.
The RCSAS Sharcholders’ Agreement and the Put and Caii Option Agreement were still in force as at 31 December 2020,

As at 31 December 2020 and 31 December 2019, RCSAS sharcholding structure was as follows:

31/12/2020 31/12/2019
Shareholders Number % of share % of Number % of share % of
of shares capital voting rights of shares capital voting rights
David de Rothschild's family branchv 325,669,413 39.42% 39.42% 325,589,413 39.42% '39.42%
Fric and Robert de Rothschild's family branch'™ 459,067,320 55.58% 55.58%  459,067.390 55.58% 55.58%.
Integritas BY™ 41,296,677 5.00% 5.00% 41,296,677 5.00%
Total 825,933,480 100.00% 100.00% 825,933.480 100.00%

{1v W, David de Rothschild, his family and holding compamnes conticlled Oy s fanvly,
{2} Messrs. Eric and Robert de Rothschiid and holding companies cantrelled by Ltheir famiky.
{3 Conlroiled by the Enghsh branch of the Rothschild fanly,

Enlarged Family Concert

RCSAS, the Rothschild family, the Bernard Maurei family and certain scnior executives or former senior executives of the Group acting directly

or threugh holding companies that they control participate in a concert {the “Enlarged Family Concert”} which was originally created in June 2012
and subsequently extended and modified. The ereation of, and subsequent extensions and modifications to, the Enlarged Family Concert led to
the conclusion of a shareholders’ agreement in 2012 and to subsequent amendments in 2014 and 2017 (the “Rothschild & Co Shareholders’
Agreement”), The main provisions of the Rothschild & Co Shareholders’ Agreement were published by the AMFY,

In accordance with the Rothschild & Co Shareholders' Agreement:

* RCSAS is granted a right of first refusal (with a right of substitution in the exercise of this right by RCSAS of any person RCSAS chooses as long
as this person acts in concert with RCSAS), where a party to the Rothschild & Co Shareholders’ Agreement wishes to transfer all or any part of
Rothschild & Co shares, the selling party shall, before any transfer, offer to RCSAS the Rothschiid & Co shares he/she/it intends to transfer,
RCSAS may then exercise its nght of first refusal regarding part or all the offered Rothschild & Co shares. in contrast, RCSAS shall remain free
to transfer Rothschild & Ca shares any time and under the terms and conditions it deems appropriate; and

* the parties to the Rothschild & Co Sharcholders’ Agreement shall make their best effort to reach a consensus regarding the exercise of
their voting rights during Rothschild & Co's General Meetings, If a consensus could not be reached, the parties undertake to vote along the
lines recommended by the Chairman of RCSAS. In alt cases and under the terms of the Rothschiid & Co Shareholders' Agreement, they give
irrevecable power of attorney to the Chairman of RCSAS, to represent them during all Rothschild & Co's General Meetings.

The Rothschild & Co Sharenolders’ Agreement was stifl in force as at 31 December 2020,

(1} AMF Decision & information numbe; 212C0784 of 19 June 2012 21500073 of 14 January 2015 and 217C0092 of 9 January 2017,
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B. Information on the Company and its share capital

As at 31 December 2020 and 31 December 2019, the composition of the Enlarged Family Concert was as follows:

31/12/2020 31/12/2019

Enlarged Family Concert members Number % of share  Votlng rights % of Number % of share  Voting rights % of
of shares capital exercisable of shares capftal exercisable

voting rights voting rights

Rothschild & Co Concordia SAS 27,497,284 35.41% 52,303,625 45.00% 26,554,652 34.21% 51,360,993 44.38%
David de Rothschild Family 2,520 0.00% 5,040 0.00% 2,520 0.00% 5,040 0.00%
Eri¢ et Rabert de Rothschild Family 12 0.00% 22 C.00% 12 0.00% 22 2.00%
Haolding Financier lean Goujon™ 4,057,079 5.22% 8,114,158 6.98% 4,057,079 523% 8,114,158 7.01%
N.M. Rothschild & Sons Limited 1,423,035 1.83% - - 1.360,5G3 1.75% - -
Philippe de Nicolay-Rothschikd 102 0.00% 202 2.00% 102 0.00% 202 0.00%
Alaxandre de Rothschild 41,615 0.05% 41,615 8.04% 387 0.00% 387 0.00%
Frangois Henrot Family'® 842,470 1.08% 1,604,930 1.38% 762,470 0.98% 1,524,930 1.32%
Olivier Pécoux Family® 48,469 a.06% 87,217 0.08% 49,008 0.06% 85.204 OQ.07%
Rothschild & Co Gestian 1 0.00% 2 G.00% 1 0.00% 2 0.00%
Bernard Maurel Family™ 4,222,704 5.45% 8,459,408 7.28% 4,220,704 5.45% 8,459,408 7.31%
Nicolas Bonnaujt Family™ 368,260 C.47% 676,510 0.58% 328,280 0.50% 716,510 0.62%
Laurant Basil Fanily® 469,570 0.60% 874,140 0.75% 469570 0.60% 874,140 0.76%
Phitippe Le Bourgeois Family™ 363,260 G.47% 654,180 0.56% 320,760 0.415 614,010 0.53%
Christophe Desprez Family® 384,000 .45% 767,700 0.66% 334,000 0.49% 767,700 0.66%
Tatal Enlarged Family Concert 39,728,381 51.16% 73,588,749 63.31% 38,579,028 49.70% 72,522,706 62.67%

{13 Controled by Mr. Edouard de Rothschild,
(2} Group entity controfled by Rathschitd & Co. In accordance with french law, controling shares are deprved of the Capacily 1o exerdise the valing rights atlached ta them,
{3) Including their family holding companies.

2.3.2 QOther shareholders’ agreements

In June 2012, the Group implemented a reorganization as part of which certain former general partners of Rothschild Martin Maurel SCS (formerly
named Rothschild et Compagnia Banque SCS) and shareholders of Financiére Rabelais SAS (Together, the “Contributors”) transferred their
respective interests in these entities to Rothschild & Co in exchange for Rothschild & Co shares.

in the context of this recrganization, RCSAS and the Contributors entered into lock-up agreements which require the Contributors to hold ali of the
Rethschild & Co shares received in exchange for thase contributions for lock-up periods ranging from one to 18 years and to notify Rothschild & Co
and RCSAS before any sale of said shares. The Contributors do not all participate in the Enlarged Family Concert.

As at 31 Decemper 2020, 761,825 shares of the Company, representing 0.98% of the share capital and 0.88% of the exercisable voting rights, are
still under the above-mentioned lock-up period.

2.3.3 Treasury shares
As at 31 Decemper 2020 and 31 Becember 2019, the shares held directly by the Company were broken down as follows:
31/12/2020 31/12/2019

Number of shares purchased under the share buyback programme of the Company 3,476,731 4,066,004
Number of shares not purchased under the share buyback programme of the Company =2 85,317
Total 3,476,731 4,151,321,
% ot share capitaf 4.48% 5.35%

(1) Shares contributed to Rothschile & Co SCA as 2 result of the merger with Compagnie Financiere Martin Maurel in 2017.
(2} The 85,317 shares contributed to Rothschild & Co 5CA as a iesult of the merger with Compagrie Financiére Martin Maurel in 2017 were delivered in 2020 in connection with Equity
Schemes and Nan-Cash Instruments plans as defihed below.

In accordance with French law, treasury shares are deprived of the capacity to exercise the voting rights attached to them.
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Share buyback programme of the Company
The terms and the purposes of the share buyback programime of the Company approved by the shareholders at the General Meeting held on 14 May 2020

are summarised below:
Period of validity
Resolution approving the programme

Maximum number of shares which may
be purchased

Maximum purchase price per share
Maxamum amount

Purposes

From 14 May 2020 to 14 November 2021

16

The number of shares purchased by the Company during the term of the buyback programme shall not exceed
10% of the Company share capital, at any time. In addition, the Company shall not, at any time own, directly or
indirectly, more than 10% of its own shares.

€50
€388,087.550

1.

maintaining a secondary market for the shares and ensuring the liquidity of the shares pursuant to a
liquidity contract entered into with an investment services provider acting independently and in
accordance with a market practice accepted by the AMF;

. canceijlation of some or ail of the shares purchased;

. granting and selling shares 1o employees and corporate officers {mandataires sociaux} of the Company

or its group in accordance with the terms and conditions provided for by iaw, and in particular in the
context of stock purchase option pians (in accordance with the provisions of Articles L.225-179 et
seq. of the French Commerciat Code}, free share plans {in accordance with the provisions of Articles
L.225-197-1 et seq. of the French Commercial Code), the allotment of shares under statutory
profit-sharing scheme or the implementation of company or group share pians or employee savings
plans {or any similar plan) in accordance with the provisions of Articles L.3332.1 et seq. of the French
Labour Code (Code du Travail):

. more generally, making any allocation of ordinary shares of the Company to employees and corporate

officers of the Company and its subsidiaries, particularly in the context of the variable compensation
of members of the professional financial market staff whose activities have a material impact on the
risk exposure of the entity, for whom these awards are dependent upon the fulfilment of performance
conditions;

. delivering shares upon the exercise of rights entitling their holders to the allotment of the Company's

shares by refund, conversion, exchange, presentation of a warrant or any other means;

. halding and subsequent payment, exchange or otherwise in the context of transactions pursuant to

Article L,22-10-62 of the French Commercial Code and. more generally, as part of external growth
transactions, it being recalled that the said Article provides that the number of shares acquired with
a view to holding them for their subseguent delivery in cennection with a merger, spin-off or asset-for-
share transfer may not exceed 5% of the Company’s share capital; and

. more generally, any other purpose consistent — or to become consistent — with applicable laws and

regulations and in particular any other practice admitted or recognised ~ or to become admitted or
recognised ~ by law or the AMF,
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Transactions carried out by the Company during the 2020 financial year under its share buyback

programme'®

In accordance with Article [..225.211 of the French Commercial Code, the table befow summarises the transactions carried out by the Company

during the 2020 financial year under its share buyback programime:

in the context of the liquidity contract

Number of shares booked In the name of the Company as at 31 December 2019
Number of shares purchased

Average purchase price

Number of shares soid

Average sale price

Number of shares booked in the name of the Eompany as at 31 December 2020
Par vajue

Value at purchase price

Corresponding fraction of the share capital as at 31 December 2020

Outside the liquidity contract

Number of shares booked in the name of the Company as at 31 December 2019

Allocated as foftows:

Company’s stock option pians (“Equity Schemes™?" and Non-cash Instrument plans {"NCI")*

Number of shares purchased
Average purchase price
Number of shares sold
Average sale price
Number of shares booked in the name of the Company as at 31 December 2020
Alfocated as follows:
Company’s Equity Schemes and NC/
Par value {per share)
Par value {total of shares)
Value at purchase price
Corresponding fraction of the Company's share capital as at 31 December 2020

Total of share traging costs

{1) Transactions are recorded after settiement ahd delivery. In the financial Statements of the Company the transactions are recorded based on the trade date,

{2} Please refer 1o pages 67 onwards of this report for mere inforrnation regarding the Equity Schemes.

38,550
99,104
€25.23
137,454
€25.23
200
€400
€26.21
>0.01%

4,027,454

4,027,454

638,240
€18.71
3,476,631

3,476,631

€2.00
€86,953.062
€101,684,235.82
4.48%

€30,000

{3) Compensation policy implemented to satisfy regutatory reguirement on delivery of compensation under CRD IV to Regulated Persons within the Group as defined an page 1562 of this report.

4

For the avoidance of doubt, the number of shares sold under the Company share buyback progiamnie presented in this table does not include the transfer of the 85,317 shares contributed

to Rothschild & Co SCA as a result of the merger with Compagnie Financiére Martm Maurel in 2017 which were not aggregated with the shares purchased under the Company share buyback

prograrme, Please refer to pages 64 onwearts of this report for mare information,

No change of purposes in the appropriation of such shares has occurred as at 31 December 2020.

it will be proposed to the shareholders. at the General Meeting to be held on 20 May 2021, to authorise the Managing Partner to buyback
Company’s shares under a share buyback programme which main terms and conditions will be in line with those of the share buyback programme

approved at the General Meeting held on 14 May 2020.
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2.3.4 Controlling shares

As at 31 December 2020, a total of 1,989,816 shares were held by entities controlled by Rothsehild & Co SCA, representing 2,56% of its share

capital and broken down as follows:

31/12/2020 31/12/2019

Entities controlled by Rothschild & Co Number % of the Number % of the

of shares share capital of shares share capital
N.M. Rothschild & Sons Limited 1,423,035 1.83% 1,360,503 1.75%
Other controlled entities which hoid shares pursuant to the Equity Scheme rules and 193,666 0.25% 193,666 0.25%
regutations'!
Other controlled entities which hold shares pursuant to NCI plans 373,010 0.48% 223,386 0.29%
Other controlled entities which hold shares for other purposes 105 <0.01% 108 <0.01%

{1} Out of these 1,423,030 shares, 365,984 shares are held pursuant 1o the Equity Scheme regulations and NCi plans,
{2y Contclfing shares putchased under the Equity Schemes, as desecubed in Section 2.3.5 “Rothschild & Co's Equity Schemes”™ pelow,

in accordance with French faw, controlling shares are deprived of the capacity to exercise the voting rights attached to them.

2.3.5 Rothschild & Co’s Equity Schemes

As at 31 December 2020, the only securities granting access to

the share capital of the Company are the stock options granted by
Rothschitd & Co for the benefit of senior employees and officers of the
Company and its subsidiaries.

Within the framework of the delegations of authority granted by the
shareholders and characteristics specific to Rothschild & Co'™™. six
equity schemes have been implemented and remamed in force as at
31 December 2020,

on 11 October 2013 {the “2013 Equity Scheme™);

on 9 December 2015 (the “2015 Equity Scheme™):

on 13 December 2017 (the “2017 Equity Scheme™):

on 20 June 2018 (the “2018 Equity Scheme”); and

on 11 October 2019 (the “2019 Existing Partners Scheme” and the
"2019 New Partners Scheme”),

. a » @

Participants

The Rothschild & Co Equity Schemes' participants are the most senior
employees and officers across the Group including those having cross-
divisional functions, such as the members of the Group Executive
Committee (the “Partners”),

Overview of the participants of Rothschild & Co's Equity Schemes

The 2013 Equity Scheme was made available to 57 Partners, operating
in ten different countries, within the Global Advisory business and the
Group Executive Committee,

The 2015 Equity Scheme was extended to ten new Partners, operating
in five different countries, within the Weaith Management and Merchant
Banking businesses, and the Group Executive Committee.

The 2017 Equity Scheme was extended to 20 new Partners,
operating in six different countries, within the Global Advisory,
Wealth and Asset Management, and Merchant Banking husinesses,
and having cross-divisional functions in the Group.

The 2018 Equity Scheme was extended to one new Partner within the
Global Advisory business.

The 2019 Existing Partners Equity Scheme was subscribed to by
49 Partners. operating in ten different countries, and who participated
in the previous Equity Schemes.

The 2019 New Partners Equity Scheme was extended 1o six new Partners,
operating in three different countries, within the Global Advisory,
Wealth and Asset Management and Merchant Banking businesses.

1t is specified that no Rothschild & Co corporate executive officer
(“dirigeant mandataire social™) has participated in the Equity Schemes,
except Mr. Alexandre de Rothschild, who participated in the 2013 Equity
Scheme, as an employee of a Group subsidiary. Since he was not a
Rothschild & Co corporate executive officer at the time he participated in
the 2013 Equity Scheme, no performance condition was attached to his
stock options granted at the grant date. He has not participated in an
Equity Scheme since.

[1) For more information 1egarding the ouistandmg delegations gianted to the Campany’s Managing Pariner in torce and 1r use duning the 2020 financial year, piease refel Lo pages 168 onwards

of this report.,
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Effective participation in the Rethschiid & Co's Equity Schemes

The table below indicates the total number of Rothschild & Co shares invested by the Partners who effectively participated in an Equity Scheme and

the total number of stock options granted accordingly:

Total number of % of share capital as
shares invested

Total number of
stock optlons

% of share capltal as

at the grant date at the grant date

granted
2013 Equity Scheme 780,000 1.10% 3,120,000 4.40%
2015 Equity Scheme 115,000 0.16% 480,000 0.64%
2047 Equity Scheme 277.500 0.36% 1,110,000 1.44%
2018 Equity Scheme 20,000 0.02% 80,000 0.08%
2019 Existing Partners Scheme 207,500 0.27% 830,000 1.08%
2019 New Partners Scheme 80,000 0.10% 320,000 0.40%

Pricing and other conditions set out to promote
the longterm performance of the Group

By granting stock options to the Partners, Rothschild & Co wants to
promote the convergence of interests of the Participants with the
shareholders. The conditions set out in the Equity Schemes rules and
regulations are designed to ensure such alignment of interests and the
long-term performance of the Group.

As a condition to participate in the Equity Schemes and be granted
stock options, Partners are required to acquire Rothschild & Co

shares and/or restricted share units ("RSUs")'™ at market value. The
Rothschild & Co shares acquired are subject to a lock-Up period of four
years (or in the case of the 2019 Existing Partner Scheme, three years)
and the RSUs are subject to a vesting peried of four years (or in the case
of the 2019 Existing Partner Scheme, three years}.

As shareholders, Pariners’ interests in the long-term performance of the
Group are aligned with those of other shareholders.

The stock options have a vesting period of up to six years (three in
the case of those granted under the 2019 Existing Partner Scheme)
and have a tenyear term (fouryear in the case of those granted under
the 2019 Existing Partner Scheme) commencing from the grant date.
Unexercised stock options [apse and are no fonger valid or exercisable
after the expiration of that term meaning that Partners are focused on
improving the performance of the Group in the fong term,

The Partners can only exercise their stock options if they retain their
positien within the Group until the exercise date of the stock options,
subject to some specific exceptions stipulated in the Equity Schemes
rules and regulations,

The stock options granted under each Equity Scheme are classified

into four distinct tranches of stock ogtions (“Tranche 17, “Tranche 27,
“Tranche 3", and “Tranche 47). Before the bedinning of the exercise
period of each tranche of stock options, the Managing Partner of

the Company decides whether the stock options are exercised by
subscribing newly issued Rothschild & Co shares or by acquiring existing
Rothschild & Co shares. As at 31 December 2020, the Tranche 1 of the
2013 Eguity Scheme is the only tranche of stock options that can be
exercised hy subscribing newly issued shares,

The subseription or purchase price of Rothschild & Co shares undertying
the Tranche 1 of stock options per Equity Scheme (the “Exercise Price™)
is set at the market value on date of the grant, but Tranches 2, 3 and 4
are set at various levels above the market price at grant (as described
below) which is designed te motivate the Partners to improve the
performance of the Group and thereby contribute to increasing the
Rothschild & Co share price.,

As from the 2017 Eguity Scheme, the exercise of the options is
conditional upon the achievement of a performance condition which
depends on the entity within which the participant is a Partner or the
status of the Partner.

The Exercise Price is determined by the Managing Partner of the
Company at the grant date in accordance with Articles L.22.10.56 and
1.,225-179 of the French Commercial Code, the applicable resolutions
of the General Meeting authorising the Managing Partner to grant stock
options, and the Equity Scheme rules and regulations.

{1] Within the framework of RSUs under the Equity Scheme, a number of Rothschild & Co shares were acquired by Group entities in which Equity Scheme particpants hold management or
executive roles. These shares. intended to be delivered to holders of R$Us, at the end of the vesting period and subject to certam condilions, are controiling shares and therefure are

deprived of the capacity to exercise the voting nights attached to them until the veshing date.
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The applicable Equity Scheme rules and regutations defined the Exercise Price for each stock options tranche as follows:

Equity Scheme Tranche Definition of the Exercise Price

2013, 2015, 20417, 2018 Tranche 1 The Fioor Price

Equity Schemes and 2019 Tranche 2 The higher of {i) the Reference (or Purchase} Price plus €0.50 and (i) the Fioor Price

New Partners Eguity Scheme
Tranche 3 The higher of (i) the Reference (or Purchase) Price pius €1.5C and (ii) the Floor Price
Tranche 4 The higher of {1) the Reference (or Purchase} Price plus €2.50 and (ii) the Fioor Price

2019 Existing Partners Tranche 1 The Floor Price

Equity Scheme Tranche 2 The higher of {1) the Reference (or Purchase) Price pius €100 and {ii) tho Floor Price
Tranche 3 The higher of {i) the Reference (or Purchase) Price plus €3.00 and (i) the Floor Price
Tranche 4 The higher of {i) the Reference (or Purchase} Price pius €5.0C and {if) the Fioor Price

The Floor Price and the Reference Price are defined as follows:

* the Reference Price {(or the Purchase Price depending on
the terminology used} means the closing listed price of the
Rethschild & Co share on grant date, i.e, the date when stock
options are granted. The Reference Price corresponds to the
price at which the Rothschild & Co shares must be effectively
invested by the Partners to be eligible to receive stock options.

It is specified that, for the 2018 Equity Scheme, the Reference
Price means the closing listed price of the Rothschild & Co share
on 13 December 2017, i.e. the 2017 Equity Scheme grant date.
The terms and conditions of the 20418 Equity Scheme. which was

intended for one Partner, were aligned on the 2017 Equity Scheme.

s the Foor Price means the higher of (i) the closing listed price of the

Rothschild & Co share on the grant date, {ii) 80% of the average

of the opening listed prices of the Rothschild & Co share over the
20-+trading day period preceding the grant date, and (iiiy 80% of the
average purchase price of the Rothschild & Co shares held on the
grant date by Rothschild & Co pursuant to the provisions of Articles
L.22-10-61 and L.22-10-62 of the French Cemmercial Code.

It is atsc specified that, for the same reason as mentioned above
for the Reference Price in the 2018 Equity Scheme, the definition of
the Floor Price is slightly nuanced in the 2018 Equity Scheme, In the
latter, the Floor Price means the higher of (i) the 2017 Equity Scheme
Reference Price, i.e, the closing listed price of the Rothschild & Co
share on 13 December 2017 {the 2017 Equity Scheme grant date),
{if) 80% of the average of the opening listed prices of the Rothschild
& Co share over the 20-rading day period preceding the grant date,
and (jii) 8B0% of the average purchase price of the Rothschild & Co
shares held on the grant date by Rothschild & Co pursuant to the
provisions of Articles L.22-1061 and L.22-10-62 of the French
Commercial Code.
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The table below shows for each tranche of stock options per Equity Scheme the Exercise Price approved by the Managing Partner at the grant date in
accordance with the aforesaid rules and regukatiom:
Flaor Price Referance Price Exercise Price approved

by the Managing Partner
on the grant date

2013 Equlty Scheme Options 20131 €17.50 £€17.50
Options 20132 €17.50 €17.50 €18.00
Options 20133 €17.50 €17.50 €19.00
Options 20134 €17.50 €17.50 €20.00
2015 Equity Scheme Options 2415-1 €23.62 £23.62
Options 2015-2 €23.62 €23.62 €24,12
Options 20153 £€23.62 €23.62 £25.12
Options 20154 €23.62 €23.62 €26.12
2017 Equity Scheme Options 2017-1 €31.56 €31,56
Options 2017-2 €31.56 €31.56 £€32.08
Options 2017-3 €31.56 €31.56 €33.06
Options 20174 £31,56 €31.56 €34.08
2018 Equity Scheme Options 20181 £31.56 €31.56
Optlons 2018-2 £31.56 €31.56 €32,08
Options 2018-3 €31.56 €31.56 €33.06
Options 20184 €31.56 €31.56 £34.06
2019 Existing Partners Scheme Options EP 20191 £26.10 €26.10
Options EP 20192 €26.10 €26.10 €27.10
Qptions EP 2019-3 €26.10 €£26.10 €29.10
Options EP 20194 €26.10 €26.10 €31.10
2019 New Partners Scheme Options NP 2019-1 €26.10 €26.10
Options NP 2019-2 €26.10 €26.10 €26.60
Options NP 2019-3 €26.10 €26.10 €27.680
Options NP 20194 €26.10 €26.10 €28.60

It is specified that the Exercise Price of each tranche of stock option and/or the number of Rothschild & Co shares that may be obtained uporn

the exercise of such stock options may be adjusted by the Managing Partner in the cases and according to the terms provided in applicable legal
and regulatory provisions, i.e. — under currently applicable French rules — an amartisation or reduction of the share capital; a modification of the
aflocation of the distributatle profits; an allotment of free shares: an incorporation into the share capital of reserves, profits or issuance premiums;
any issuance of equity securities or securities entitling thelr holders to the allotment of equity securities with a subscription right reserved for the
shareholders; and any other case provided in apolicable legat or regutatory provisions as of the date on which the relevant transaction is implemented.
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Situation as at 31 December 2020

The table below summanses alt information on cutstanding stock options as at 31 December 2020:

Date of Gram date Jatal of Number cof Share Subject Exercise  Expiration Stock aption Total Tetal Total

autherisation by the options  beneficiaries capital % to the period date subscription or optiens  optiens options

by the  Managing granted at the fulfiiment of  start date purchasing price  exercised forfeited  remalning
General Partner grant date performance (in euros)
Meeting conditions approved by the

Managing Partner
on the grant date

2013 Equity Qptions 26 Sept. 11 Out. 780,000 57 1309 No 30 Now. 11 Oct. 17.50 412,500 20000 347,500
Scheme 20134 2013 2013 2016 2023
Tpuons 26 Sept. 1T Oct, TEO.000 57 1.10% No 11 Oct. 11 0cl. 18.00 372,500 20,000 387.500
20132 2013 2013 2017 2023
Options 26 Sept. 11 Oct. T80.000 57 1.10% Mo 11 Oct. 11 Oct. 19.00 265,000 30,000 486,000
20133 2013 2013 2018 2023
Optlons 26 Sept. 11 Oct. TEO,000 57 1.10% No 11 Gct. 11 Oct. 20,00 106,025 30000 643975
20134 2013 2013 2019 2023
2015 Equity Qptions 26 Sept, 9 Dec. 115,000 10 0.16% No 11 0ct. 4 Dec. 2362 50,000 10.000 55,000
Scheme 2015-4 2013 2015 2018 2026
Options 26 Sept. 9 Dec. 115,000 10 0.16% Mo 11 Oct. G Dec. 2412 30,000 10,000 75,000
20152 2013 2015 2019 2025
Options 26 Sept. 9 Dec. 115,000 10 0.16% No 11 Qct. & Dec. 2512 20,000 10.000 85,000
20153 2013 2015 2020 2025
Options 25 Sept. 9 Dec. 115,000 10 0.18% Na 11 Cct, 9 Dec. 26,42 20,000 16,000 85,000
20154 2013 2015 2021 2025
2017 Equity Options 29 Sept. 13 Dec. 277.500 20 0.36% Yos ! 11 Oct. 13 Dec, 31.56 - 5.G00 272,500
Scheme 2017-1 2016 2017 2020 2027
Optiens 29 Sepl. 13 Dec. 277,500 20 0.36% Yes ®! 11 oct, 13 Dec. 32.06 - 5.000 272,500
2017-2 20186 2017 2021 2027
Opticns 29 Sept. 13 Dec. 277,500 20 0.36% Yes o 11 Qct. 13 Dec, 33.06 - 5.000 272,500
20173 2016 2017 2022 2027
Options 28 Sept. 13 Dec. 277,500 20 0.36% Yes 11 oat. 13 Bec, 34.06 - 5000 272500
205174 2016 2017 2023 2027
2018 Equity Options 17 May 20 June 20,000 1 0.02% ves 11 Oct, 13 Dec. 31.56 - - 20,000
Scheme 20181 2018 2018 2020 2027
Optlons 17 May 20 june 20.000 1 0,02% Yes ! 11 Oct, 13 Dec. 32,06 - - 20,000
20182 2018 2018 2021 2027
Optlons 17 May 24 june 20.000 i 0.02% Yes'" 11 Oct. 13 Dec. 33.06 - - 20,000
20183 2018 2018 2022 2027
Cptions 17 May 20 June 20,000 i3 0.02% Yag' 11 Oct, 13 Dec. 34.06 - - 20,000
2018-4 2018 2018 2023 2027
2019 Existing Options 17 May 11 Oct. 207,500 4G 0.27% Yes'" 11 Oet. 11 Oct. 26,10 - - 207,500
Partners £P 2018 2019 2020 2023
Scheme 201941
Options 17 May 1l get. 207,500 4G Q.27% Yeg' 11 Oct. 11 Oct, 27.10 - - 207,500
EP 20192 2018 2019 2020 2023
Options 17 May i10ct. 207,500 49 0.27% Yes:! 11 Cet. 11 Oct. 28.19 - - 207,500
EP 20193 2018 2019 2024 2023
Options 17 iay 11 Oct, 207,500 49 0.27% Yesg:! 11 Oct, 1% Oct. 31.10 - - 207,500
P 20194 ZG18 2019 2022 2023
2019 New Options 17 May 1% Oct, 50,000 G 0,10% Yes' 11 Oct, 11 Oct. 2610 - - 80,000
Partners NP 20194 2018 2019 2022 2029
Scheme
Options 17 May 11 Oct. 80.000 & 0.10% Yes'™ 11 Oct. 11 Oct. 2660 - - 80,600
NP 2019.2 2018 2014 2023 2029
Options 17 May 11 Oct, 80.000 5 0,10% Yes ' 11 Oct. 11 Oct. 2760 - - 86,000
NP 20193 2018 2019 2024 2029
Options 17 May 11 Oct, 80.000 & 0.10% Yes 't 11 Oct. 11 Oct. 2860 - - 80,600
NB 20194 2318 2019 2025 2029
Total 5,920,000 B.04% 1,276,025 160,000 4,483975

(1} Please tefer to the summary of the performance conditions in the above Section.

As at 31 December 2020, 2,786,475 stock options were still outstanding and exercisable (see in the above table the options corresponding to
the Tranches 1 to 4 of the 2013 Equity Scheme, the Tranches 1 and 2 of the 2015 Equity Scheme, the Tranche 1 of the 2017 Equity Scheme, the
Tranche 1 of the 2018 Equity Scheme and the Tranches 1 and 2 of the 2019 Existing Partners Equity Scheme) in accordance with the terms and
conditions of the Equity Schemes.
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2.3.6 Employee shareholding

in accordance with Article L.225102 of the French Commercial Code.
employee share ownership in the share capital of the Company as at
31 December 2020 amounted to 0.18% of the share capital, held by a
company mutual fund (Fonds Commun de Placement d'Entreprise} within
employee share owhership schemes (Plans o' Epargne d'Entreprise).

2.3.7 Ownership threshold disciosure

Threshold disclosure requirements

Pursuant to Article L.232-7 of the French Commercial Code, any
individual or legal entity, acting atone or in concert with others, that
comes into possession of more than 5%, 10%, 15%, 20%, 25%, 30%,
33.33%, 50%, 66.66%, 90% or 95% of Rothschild & Co's share capital
or voting rights, must inform the Company and the AMF no later than
the close of business on the fourth trading day foliowing the crossing of
the threshold, and disclose the total number of shares or voting rights
held. This disclosure obligation shal! apply under the same conditions
when the portion of the share capital or voting rights held drops below
these thresholds.

In addition to threshoid crossings subject to legal provisions, articie

7.3 of Rothschild & Co’s articles of association establishes disciosure
obligations for shareholders who come into passession of a number

of shares or vating rights equat to or greater than 1% of the Cormpany’s
share capital or voting rights, or any multiple of this threshold. This
disclosure obligation shall apply under the same conditions when the
portion of the share capital or voting rights held drops below these
thresholds. The shareholders must inform the Company within the
timeframe provided for by law. by registered letter with acknowledgement
of receipt, stating whether the number of shares or voting rights are or
are not held on behalf of, under the control of, or in concert with, other
individuals or legal entities. Subject to the specific provisions stated
above, this statutory obiigation is governed by the same rules that apply
to the fegal obligation, including in particular the cases of assimilation
of securities held provided {or by (aw.
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Threshold crossing disclosure requirements:

Thresholds {%) Disclosure ta Disclosure to  Related obligations
the Cempany the AMF
4.00% and any multiple Yes No
5.00% Yes Yes

10.00% Yes Yes Statement

of intent

15,00% Yes Yes Statement

of intent

20.00% Yes Yes Staternent

of intent

25.00% Yes Yes Statement

of intent

30.00% Yes Yes Takeover bid
33.33% Yes Yes
50.00% Yes Yes
66.66% Yes Yes
90.00% Yes Yes
95.00% Yes Yes

{1 Requitemnent alse appiicable 1n the event of an increase of imore than 1% of the share
captal or volng nghts withm a period of twelve consecutive months for persons halding
between 30% and SO% at the Company's share capital oc voting +ights,

In the event of a failure to comply with the disclosure requirements
provided for above, the securities that exceed the fraction that shouid
have been declared may be deprived of voting rights at alf General
Meetings held for a period of two years.

Legal thresholds disclosure during the
2020 financial year

As a result of an acquisition of the Company’s shares on and off the
market by Rothschitd & Co Concordia $AS, in respect of which the AMF
has granted an exemption from the obligation to file a takeover bid in
this respect (Document AMF n° 220C1167 dated 31 March 2020}, the
Entarged Family Concert declared on 17 March 2020 that it had crossed
upwards the 50% threshold of the Company's share capital {Document
AMF n° 220C0997 dated 17 March 2620;.



2.3.8 Dutreil agreements (pactes Dutreil}

The table below lists. to the Company's knowledge, the agreements falling within the scope of the Dutreil Act which were still in force as at

31 December 2020:
Agreement 2018.1

Regime

Date of signature

Duration of the collective agreement

Contractual duiation of the agreemsnt

Renewal terms

Percentage of the share capital covered by the agreement on iis date of signature
Parcentage of the voung nghts covered by the agreement on its date of signature

Names of the signatones who are cotporate officers withim the meamng of Article
L.621-18-2. a. of the French Monetary and Financial Code (Code monétaire et financier}

Names of the signalones who have close personal links with the corporate officers within
the meaming of Articles L.B21-182 ¢. and R,621-43-1 of the French Monetary and
Financial Code

Names of the signatones who hold at least 9% of the capital and/or voiing nghts in the
Company as at 31 December 2020

Agreement 20191

Article 787 B of the French General Tax Code

Renawed on 21 February 2020

intsally two years from registration date ti.e., unul 21 Februaty 2020)
Renawed until 31 January 2622

Renewable by amendment o the agreement before its term

25.49%

34.47H

« Rothschild & Co Gestion SAS, Managng Partner of the Company
- My. David de Rothschild, Chairman of the Supervisory Board
- M. £rc de Rothschild, Vice-Charman of the Supervisory Boawd

- Rothschild & Co Concordia SAS
- Rothschild & Co Commandité $SAS
BD Maurel SC

- Rothschild & Co Concordia SAS. member of the Enlarged Family Concert
+ BD Maurel 3C, member of the Enlarged Family Concert

- My, Eric de Rothschild, through Rothschild & Co Concordia SAS

- Mr. David de Rothschikd. through Rothschild & Co Concordia SAS

Regmme

Date of signatuie

Duration of the collective agreement

Contractual duration af the sgheement

Renewal terms

Percentage of the share capital covered by the agreement or 11s date of signature
Percentage of the voung rights covered ty the agreement on its rate of signature

Mames of the signatones who are coiporate ufficers within the meaning of Articlo
L.B22-18-2. a. of the French Menetary and Financial Code

Names of the signhatories who have close persenal finks with the corperate officers within
the meaning of Articles L.621-182 ¢. and R.621-43-1 of the French Monetary and
Financial Code

Names of the signatorcs who hold at feast 5% of the capital and/or voting rights in the
Company as at 31 Decernber 2020

Agreement 2019.2

Article 787 B of the French Genewal Tax Code
25 February 2019

Two years trom registration date (1.e,, until 8 March 2021)

Renewable by express decision of tie subscribers
21.42%
290.01%

Rothschild & Co Gestion SAS, Managing Partner of the Company

Rothschild & Co Concordia SAS
Rothsehild & Co Commandite SAS

~ Rothschild & Co Concordia SAS. member of the Entarged Family Concert
Rothschiid & Co Geston SAS, member of the Enlarged Family Concert

Regime

Date of signature

Buauen of the collecuve agreement

Contractial duration of the agreement

Renewal terms

Percentage of the share capital ceversd by the agreement on its date of signature
Percentage of the voung rnights coverad by the agreement on its date of signature

Names of the sigratories who are corporate officers within the meamning of Article
L.521-18-2. a, of the French Monetary and Financial Code

Mames of the signatones who have ciose personal links with the corporate officers within
the meaning of Articles L.621-182 c. and R.621-43-1 of the French Monetary and
Financial Code

Names of the sighateries who bold at least 5% of the captal and/or voting rights in the
Company as at 31 December 2020

Article 787 B of the Rench Generat Tax Code
S May 2019

Two years from registration date (i.e.. unti 10 May 2021)

Renewable by express decision of the subscribers
21.48%
20,11%

Rothschild & Co Gestion SAS. Managing Partner of the Company

Rothschild & Ce Concordia SAS
Rothschild & Co Commandité SAS

Rothschild & Co Concordia SAS. member of the Enlarged Family Concert
Rothschid & Co Gestion SAS, member of the Enlziged Family Concert
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Agreement 2018.3

Regime

[Date of signature

Duration of the collective agreement

Contractual duration of the agreement

Renewal terms

Percentage of the sheare capitai covered by the agreement on 1S date of sipnature
Percentage of the voting nghts covered by the agreement ¢n its date of signatyure

Names of the sighateries who are corporate officers within the meaning of Arhicle
L.B21-18-2, A, of the French Monetary and Financial Code

Nameas of the signatories who have close personai links with the corporate officers within
the meaning of Articles L.B21-18-2 ¢, and R.621-43-1 of the French Monetary and
Financial Code

Names of the signalaries who hold at least 5% of the capital and/or voling nghts in the
Company as at 31 December 2020

Agreement 2019.4

Articie 787 B of the French Geneial Tax Code
28 February 2013

Two years from registration date (i.e., until 2 December 20211

Renewable by express degisian of the subseribers
21.81%
29.29%

Rothschild & Co Gestion SAS, Managing Partner of the Company

Rothschild & Co Contcordia SAS
Rothschild & Co Commandité SAS

Rothschild & Go Concordia SAS. member of the Entarged Fanuly Concert
Rothschilg & Co Gestion SAS, member of the Enlarged Family Concert

Regime

Date of signature

Guration of the collective agreement

Cantractual duration of the agreement

Renewal terms

Percentage of the share capital cavered by {he agreement on its Jdate of signaturg
Percentage of the voting rights covered by the agreement on 1ts date of signaturs

Names of the signatories who are corporate officers within the meaning of Artiicle
L.621-18-2. a. of the French Monetary and Financiat Code

Names of the signatories wha have close personal inks with the corporate officers within
the meaning of Articles L.621-18-2 ¢. and R.621-43-1 of the French Monetary and
Financial Code

Names of the signatories who hold at teast 5% of the capital and/or voling nghts in the
Company as at 31 December 2020

Agreement 202G.1

Article 787 B of the French General Tax Code
P8 Ngveinber 2019

Two years from: registration date (r.e.. untl 8 January 2022}

Renewabils Gy express decrgion gf the subscribers
21.36%
28.51%

Rothschild & Co Geslion SAS, Managing Partner of the Company

Rothschild & Co Cancordia SAS
Rothschild & Co Commandité SAS

Hothscenilg & Co Concordia $AS, imember of the Enfarged Family Concet
Rotnschild & Co Gestion SAS, member of the Enlarged Fanuly Concert

Regime

Date of signature

Duration of the coliective agreement
Contractual duration of the agreement

Renewal terms

Percentage of the share capital covered by the agreement on its date of signature
Percentage of the voting rights covered by the agreement on its date of signature

Names of the signatories whe are corporate officers within the moeanng of Article
L.821-18-2, a. of the French Manetary and Financial Code

Names of the signatories whe have close personal links with the corporate officars within
the meaning of Articles L.621-18-2 ¢. and R.621-13-1 of the French Monetary and
Financial Code

Names of the signatonies who hold al least 5% of the capital anda/er voting nghts in the
Company as at 21 December 2020
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Article 787 B ot the French General Tax Code
5 Novemper 2020

Two years tram registration date (1.e., untii 6 Novemner 2022)

Automatic renewal by pedod of three months, unless terminated by notice of one of the
suliscbers

40.71%
52.08%

Rothschild & Co Geslion SAS, Managing Partner of the Company

Mr. Alexandre de Rothschild, Executive Chairman of Rothschild & Co Gestion SAS
Mr. David de Rothschudd, Chairman of the Supervisory Board

Mr. Exic ge Rothschild, Vice-Chakrman of the Supervisory Board

Rothschild & Co Concordia SAS
Rothschild & Co Commandité SAS
Helding Financier Jean Goujon SAS

Rothschild & Co Concordia SAS, member of the Entarged Family Concert
Helding Financier Jean Goujon SAS, member of the Enlarged Family Concert
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L.624-18-2. a. of the French Monetary and Financial Code
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the mcaning of Articles L2118 2 ¢, and R.621-43-1 of the French Monetary and
Financial Code

Names of the signatones who hold at least 5% of the capital and/or voting rights m the
Company as at 31 December 2020

Article 787 B of the fiench General Yax Code
18 December 2020

Two years fram registration date (1,e., until 22 December 2022)

Renewable by exiress agreement entered into by the subscribers before the expiry date
42.39%
53.39%

Rotnschild & Co Gestion 543, Managing Partner of the Company
Mr, Alexandre de Rothschild. Executive Chairmian of Rothschild & Co Gestion SAS
Mr. Dawvid de Rothschild, Chairman of the Supervisory Board

- Mr. Enc de Rothschild, Vice-Chairman of the Supervisory Board

- Rothschiid & Co Concordia SAS
« Rothschild & Co Commandité SAS
- Holding Financier Jean Goujon SAS

- Rothschid & Co Concordia SAS, member of the Enlarged Family Concert
+ Holding financier Jean Goyon SAS, member of the Enlarged Farmuly Concert
- M. Ene de Rothschild, through Rethschild & Co Concordia SAS
Mr. David ¢e Rothschuld, through Rothschild & Co Concordia SAS
- M Alexandre de Rothschilg, through Rothschild & Co Concardia SAS
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C. Internal control, risk management and accounting procedures

1 Regulatory context

Rothschild & Co is currently on the list of the financiai holding
companies supervised by the ACPR on a consaolidated basis and,
pursuant 1o the Ordinance n°2020-1635 of 21 December 2020,
it will seek the formal approval of the ACPR as a financial holding
company before 28 June 2027,

The rules which impact upon the Group arrangements for sk
management systems and contrals are set out in the French Monetary
and Financial Code (Code monétaire et financier) and the Order dated

3 November 2014, which defines the conditions for implementing and
monitoring internal control systems in banking sector. The Order ¢gated

3 November 2014 lays down the principies relating to control systems
for transactions and internal procedures, accounting systems and
information processing, risk and performance measurement systems,
risk supervision and control systems. and internal control documentation
and reparting systems,

As required by the Order dated 3 November 2014, the Group internal
cantrol system established by Rothschild & Co operates a distinction
between functions and managers in charge of permanent control
{including compliance, anti-money laundering and risk managernent)
and periodic control (i.e. internal audit).

The internal control system of Rothschild & Co must also take into
account, as appropriate, the AMF's General Regulations, local regulations
applicabie to branches and subsidiaries outside France and to specialised
operations such as portfolio management, the most widely accepted
industry practices in this area and the recommendations of the ACPR and
of international bodies dealing with the capital adequacy framework of
international banks, foremost among which are the Basel Committee, the
Financial Stability Board and the European authorities (European Banking
Autherity {EBA), European Securities and Markets Authority).

2 Definition, objectives and scope
of internal control

The internai control system refers to Rothschild & Co’s own internal
control system and the internal contro! system of the entities belonging
10 the Group.

The internal contrai system seeks to provide Rothschild & Co. its
Managing Partner, the members of the Supervisory Board, officers and
sharaeholders with reasonable assurance that the following objectives
are achieved;

s the effectiveness and efficiency of the entity's operations;

» the prevention and detection of financial crime (e.g. money
taundering, corruption, fraud);

¢ compliance with laws and regulations, internal standards and rules;

s the refiability of accounting and financial information; and

¢ protection of the entity's assets,

It also fulfils the internal control objectives specific to financial helding
companies supervised by the ACPR on a consolidated basis,

3 Organisation of internal control

The Group's internal control framework is based on the “three lines of

defence” medel. The first line comprises front line management from the

business itself. The second ling includes independent risk, compliance

(including financial crime compliance) and legal functions and, to &

lesser extent, finance and human resources ta maonitor on a continuous

hasis the activity of the front ime management, ang thae third line '
comprises internal audit — which exercises periodic surveillance of the ,
Group's activities and support functions.

The three fines of defence for identifying, evaiuating and managing risks may be illustrated as foliows:

First line of defence Second line of defence

It is the responsibility of senior management
in each of the Group's business lines to
establish and maintain effective risk
management systems and ta support risk
managemeni best practice.

Comprises specialist Group support functions
including: risk, compliance, legal, and in some
cases finance and human resources.

These functions provide:

Third line of defence

Provides independent objective assurance on
the effectiveness of the management of risks
across the entire Group.

This is provided by the Group's internal Audit
function,

- advice to management at Group level and

aperating entity level,

agsistance in the identification, assessment,
managernent, measurement. monitoring and
reporting of financial and non-financial risks;
independent challenge to the businesses;
technical guidance;

+ review risk policies for approval by
Rothschild & Co Gestion; and

provide objective oversight and co-ordination
of risk activities in conjuncticn with other
specialist risk-refated functions within the
operating entities themsehes,

{1) Ordinance n°2020-163% of 21 December 2020 on various provisions to adapt the legisiation te European Umon taw 1 financial matiers has Implemented inta French law amendments to the
regime applicable to financial hoiding companies brought by the £U directive 2019 878 of 20 May 2019,
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The chart below shows the internal control governance structure through which the Group seeks to comply with these obligations:

Supervisory
Board

Supervisory
Board committees:
Audit

Risk
Remuneration and

Rothschild & Co Gestion

Nomination
Corporate Respeonsibility

Group Asgets and f

Liabilities Committee

»| Group Executive Committee

Group Operations Committee

Group Credit Committee

Legal, Compliance
and Risk

Global Advisory

Wealth and Asset Management =

Merchant Banking

First line of defence Second line of defence

3.1 Supervisory Board

The Supervisory Board carries cut the ongoing supervision of the
Company’s management by the Managing Partnet. including the
organisation of the internal control systems of the Group, with the
assistance of its Risk Committee, Audit Committee, Remuneration and
Nomination Committee and Corporate Responsibility Committee for
matters of their respective concern, In this context, the Supervisory
Board may conduct any inspections and verifications it deems necessary
and may ask to be provided with the docurnents it considers useful to
perform its work.

The composition and role of the Supervisory Board and its Committees
are presented on pages 131 onwards of this report.

3.2 Managing Partner - Rothschild &
Co Gestion

Rothschild & Co Gestion is the sole manager (gérant) of the Company.
As Managing Partner, Rothschild & Co Gestion is responsibte for the
overall management of the Company and is vested with the broadest
powers to act in all circumstances on its behalf. As such, the Managing
Partner is notably in charge of directing the internal controf of the
Company and the entities within the Group on a consolidated basis.

The role and organisation of the Managing Partner are presented on
pages 129 enwards of this report,

The Heads of the Comptiance, Legal, Risk and Internal Audit functions
report on the performance of their duties to the Managing Partner
and, whenaver it is necessary in accordance with legal and regulatory
provisions, also report to the Supervisory Board.

To carry out its duties, the Managing Partner refies on the Group
Executive Comniittee,

Internal Audit

Third line of defence

3.3 Group Executive Committee

The Group Executive Committee is the senior executive committee of
Rothschild & Co, whose members are the most senior executive officers

of the Group's business divisions and support functions. In its role, the
Group Executive Committee proposes strategic orientations to the Managing
Partner, and assists the Managing Partner in overseeing the implenentation
of the strategy across the Group and the operational management of the
Group tnciuding by (i) reviewing and monitoring of business performance,
business plans, budgets and business forecasts. {ii) identifying, discussing
and implementing crossdivisional synergies, (iii) identifying, discussing

and reviewing new business opportunities, {iv) identifying, discussing and
reviewing human resources strategic initiatives, and (v) discussing and
reviewing matters retevant for Group's risk management and internal control.

The Co-Chairmen of the Group Executive Committee report jointly to

the Managing Partner on the Group Executive Committee’s initiatives,
propositions ard decisions and ensure that the Group Executive Committee
implements effectively any measures set out by the Managing Partner,

The composition and role of the Group Executive Committee are
presented on pages 130 onwards of this report.

3.4 Independent control functions

Internal control at Rothschild & Co ceonsists of permanent and
neriodic controls. While they are complementary, they are distinct and
independent of one another:

e permanent contrel is the overall process for managing the risks
to which the Group is exposed as a result of its engoing activities
and operations, It is carried out by operational staff, and thelr line
managers, and by control functions either within, or independent of,
these operational entities; and

s periodic control is the overall process for ex-post monitering of the
operations of the Group, based on investigations that are conducted
by the Group Internal Audit function, which performs periodic checks
on an independent basis on the design and the effectiveness of the
first two lines of defence.
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C. Internal control, risk management and accounting procedures

3.4.1 Group Legal and Compliance

The responsibilities of the Group Legal and Compliance function include,
among other things: development and maintenance of compliance
policies and procedures (including those dealing with financial crime
such as anti-money laundering and combating the financing of 1errorism,
antkcorruption)tt, execution or supervision of monitoring programmes,
conduct of any required investigation and advice on compliance aspects
of any transactional or business processes, facilitation of certain
aspects of rigsk governance {e.g. the Global Advisory Risk Committee

or the Group Financial Crime Compliance Committee, etc.}, monitoring
and review of legistation and regulatory developments which might
affect the Group’s business, reporting resulis of monitoring programmes
to senior management, agreeing any remedial action or changes to

all of the above with senior management. This independent internal
control function reports to the Group Head of Legal and Compliance,
who is a member of the Group Executive Committee. The Group Head
of Legal and Compliance reports to the Group Executive Committee,

the Managing Partner, the Supervisory Board's Risk Committee and to
various boards (or their equivalent} around the Group.

3.4.2 Group Risk

Group Risk is responsible for ensuring that suitable risk management
processes are in place across the Group, for reporting a consolidated
view of risk exposures across the Group and delivering an independent
and objective perspective on the risks in the business and whether

they are consistent with Group strategy and risk appetite. As part of its
role, Group Risk assesses the risks in each business and how they are
managed and aims to establish a forwarddooking view over emerging
risks within the businesses or the external environment. The Group Chief
Risk Officer reports to one of the two Rothschild & Co dirigeants effectifs
and provides information regularly to Rothschild & Co Gestion and to the
Group Executive Committee on the overali risk profile of the Group and
on significant incidents in accordance with the provisions of the Group
Operational Risk Policy.

This policy sets out the criteria and thresholds for identifying significant
operational risk incidents and the process for escalating them and
ensuring that any remedial actions are appropriately monitored.

In addition to the activities highlighted above, the Group Chief Risk
Officer presents a report on risk management to the Risk Committee
on a quarterly basis. This report covers capital reparting for Rothschitd
& Co, analysis of credit, liquidity, market and operational risk, regulatory
and legal issues, any new products and highlights any material limit
breaches or issues identified by Group Risk in its dayto-day activities.

Other functions, such as Group Finance and Human Resources, have
an important role in maintaining a robust internal control system in their
specific areas of responsibilities.

3.4.3 Group Internal Audit

Periadic control is independently exercised by Group Internat Audit.
The Head of Internal Audit meets formally every three to four months
with the relevant Managing Partners of Rothschild & Co Gestion

and, whenever necessary, to present the activity of the Internal Audit
function and discuss any material findings raised during the period.
The Head of Internal Audit presents the activity of Internal Audit to the

{13} For more information about these policies, please refer to pages 83 onwards of this report.
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Audit Committee which meets four times a year, Al the beginning of

the financial year, the Audit Committes approves the audit plan for the
coming year and during its meetings it reviews in detail the activity of the
Internal Audit function as described befow, The Head of Isternal Audit
meets regularly. usually every gquarter, with the heads of the main lines
of business to discuss progress on activity and the evolution of risks

for their respective area of responsibility. This forms part of the regular
information of the Internal Audit function an the evolution of the Group's
risk profile,

Each of the Internal Audit officers is responsible for the audit coverage
of a specific areas: Global Advisory, Private Wezlth. Asset Management,
Merchant Banking, Banking and Treasury and support functions,
inctuding information Technology in parallel with their local geographical
coverage. The other members of the Internal Audit function are not
aflocated by business and are assigned to different audits according

te the scheduling of the annual audit plan. The Head of Internal Audit
reports to one of the two dirigeants effectifs of Rothsehild & Co and to
the Audit Committee. The latter receéives a summary of every audit report
drawn up by the Internal Audit function.

4 Risk Management

The guiding philosophy of risk management in the Group is to adopt
a prudent and conservative approach to the taking and management
of risk. The maintenance of the Group's reputation is a fundamentai
driver of risk appetite and of risk management, The protection of
reputation guides the type of clients and businesses with which the
Group will engage.

The nature and method of monitoring and reparting varies according
to the risk type, Risks are monitored regularly with management
information being provided to relevant committees on a weekly,
maonthly or guarterly basis.

Where appropriate to the risk type, the level of risk faced iy the Group
is aiso assessed through a series of sensitivity and stress tests,

The identification, measurement and controi of risk are integral to
the management of Rothschild & Co's businesses. Risk policies
and procedures are regularly updated 10 meet changing business
requirements and to comply with best practice.

4.1 Credit and counterparty risk

The Group's credit risk exposure primarily arises fram its private client
lending activity (through Rothschild & Co Bank International Limited,
Rothschild & Co Wealth Management UK Limited, Rothschild & Co
Bank AG. Rethschild Martin Maurel SCS and Rothschild Martin Maurel
Menaco), and from corporate lending through Rothschild Martin Maurel
SCS. In addition, the fegacy banking aclivities undertaken in N.M.
Rothschild & Sons Limited {inciuding commercial real estate loans)
result in some credit risk, as does codnvestment atongside real estate
debt management funds.

Al credit exposures are closely monitared on a regular basis and
a guarterly review of bad and doubtful debts is undertaken.



All material credit exposures are subjected o an intensive process of
credit analysis by expert teams and review and.approval by formal credit
committees. A high proportion of the credit exposures are secured.

Group Credit is responsible for monitoring the overall fevel of credit
exposure across the Group and assisting in providing credit facilities
o private clients and corporate. It also manages treasury counterparty
credit risk. The Group Credit team works closely with the embedded
credit staff in Rothschild & Co Bank AG, Rothschild & Co Bank
international Limited and Rothschild Mastin Maurel SCS and provides
a first line of defence in terms of its credit expertise and its monitoring
of the type and quantum of the overall lending activity. Group Risk
provides independent challenge through the credit process and second
line oversight and reporting of lending exposure against limits 1o the
Group Executive Committee and the Risk Committee.

4.1.1 Management of credit risk

The Group Credit Committee {“GCC™) oversees alt lending in the Group
thraough three sub-committees — the Private Client Credit Committee
("PCCC"}, the Group Credit Committee — France (“GCCF”} and the
Corporate Cradit Committee {("CCC").

The PCCC is responsible for the oversight of private client Jending
exposures {including credit risk and pricing of loans) in Group entities
outside France and will review private client iending which is on the
balance sheets of the following lending entities: Rothschild & Co Bank
AG. Rothschild & Co Bank International Limited and Rothschild & Co
Wealth Management UK Limited. The private client lending policies and
assoclated delegated approval authorities is confirmed by the relevant
board (or board committee as appropriate) of each of these entities.

The GCCF is responsible for the oversight of privaie client tending
exposures and corporate lending exposures (including credit 7isk and
pricing of loans) by Rothschiid Martin Maurel SCS. The lending policies
and assoclated delegated approval authorities are confirmed by the
refevant board {or board commiltee as appropriate) of Rothschild Martin
Maurel SCS.

The CCC is responsible for the oversight of corporate lending exposures
{including credit risk and pricing) by Group entities {excluding lending to
clients by Rothschild Martin Maurel SCS}, including the N.M. Rothschild
& Sons Ltd commercial real estate loan book, the Credit Select Series 4
mortgages, the Group's bank counterparty fimits and ather counterparty
limits and lending to Group companies/investments in Group funds
(including any co-investment in or direct credit exposure to Merchant
Banking transactions),

The iending exposures assumed and the credit policies followed within

the Group are subject to the oversight of the Risk Committee. The PCCC,

GCCF and CCC review the levet of sk assumed in respect of iending

to ensure it is consistent with the risk appetite of the Group and in
accordance with the Group Credit Risk Policy. Any material changes to
the lending policies are reviewed by the Group Executive Committee and
the Rothschilg & Co Group Assets and Liabilities Committee (the “Group
ALCO”}, a commitiee set up by the Group Executive Committee, and will
be reported to the Risk Committee.

4.1.2 Approach to credit risk

The Group has credit risk and Jarge exposure policies which are
established by the Group Executive Comimittee and reviewed by the
Risk Committee,

In conjunction with the Group’s Risk Appetite Statement, the policies set
out the approach to managing the credit risk profile of the Group, the
limits that have been set and the reporting protocois.

All exposure to credit risk is managed by detailed analysis of client
and counterparty creditworthiness prior to entering into an exposure,
and by continued monitoring thereafter. A significant proportion of the
Group’s lending exposures are secured in property or assets, and the
Group monitors the vaiue of any collateral cbtained. The Group aiso
uses netting agreements to restrict credit exposure to counterparties.
For internai menitoring purposes, credit exposure on loans and debt
securities is measured as the principal amount outstanding plus
accrued interest,

Stress testing is an important risk management too? used to evaluate
and gain an understanding of the impact of unexpected or extreme
events and to validate the firm's risk appetite. Each banking entity

is required to set out in its credit risk policy its approach {o stress
testing and whether it is considered appropriate to the entity's risk
management.

4.1.3 Settiement risk

Settlement risk arises in circumstances where a counterparty does not
deliver a security or its value in cash as agreed when the security was
traded after the other counterparty has already delivered a securily or
cash value. Within the Rothschild & Co Group, settlement risk can arise
when conducting foreign exchange and derivatives transactions as well
as through the sale and purchase of securities. There are a number

of mitigants availabie to ensure that such risks are minimised and
managed appropriately.

Please refer to pages 190 onwards of this report for further information
about credit risk.

4.2 Operational risk

The Group has defined operational risk as the risk of loss resulting from
inadequate or failed internal processes, people and systems or from
external events.

4.2.1 Governance and organisation of
operational risk

The Group has an established operational risk framework with the

key objectives of mitigating operational risks by means of policies,
processes. systems and procedures; communicating the Group's risk
appetite; protecting the Group's assets; defining roles, responsibilities
and accountabilities across the Group; and establishing a consistent
approach for :dentifying, monitoring, measuring and reporting operational
risk throughout the Group.

The Group Operational Risk Policy, pursuant to the Group Risk Framework
for the Group, is reviewed annually and formalises the operational

risk framework and is designed to ensure compliance with regulatory
requirements in relation to operational risk, Oversight of operational

risk matters rests with the Managing Partner, with the assistance of the
Graup Executive Committee and the Group Operations Committee for
their respective responsibilities, under the supervision of the Supervisory
Beard, assisted by its Risk Commitiee.
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Each of the key operating entities have established processes and
appointed staff to identify and assess the operational risks that they

are exposed to, in the context of their own market conditions, and have
appropriate controls or risk mitigation processes in place. Management’s
assessment of operational risk is documented in risk assessments
which are Lindertaken at Jeast annually.

All incidents with a loss amount greater than €30,000 are reported

in the quarterly legal and compliance report which is presented to the
Group Executive Committee, the Managing Fartner, the Risk Committee
and the Audit Committee.

4.2.2 Compliance risk

Regular and targeted compliance training ensures that Group employees
are clear on their regulatory responsibilities and understand the
regulatory envirenment in which they conduct business.

Group Compliance identifies employee training needs based upon a
number of factors, including regular monitoring of permanent controls,
compliance reviews, regulatory developments, annual compliance risk
assessments, breaches of compliance policy, practice or procedure and
other factors.

In addition, bespoke training is organised at the business iine and legal
entity level, Ad hoc training is given to ensure prompt dissemination to
stalf of businessrelated market and best practice, legal, compliance and
regulatory developments.

Protection of the Rothschild & Co brand is of fundamental importance to
the Group. The Rothschild & Co name and its reputation are the Group's
key asset and a number of controls are in place 1o ensure the culturs of
professionalism and protection of the firm's reputation is maintained.

Measures to Timit reputational risk are set out in Group policies and
each of the businesses’ compliance manuals. These include high-level
principles to guide behavicur and extensive procedures relating to new
client take on/acceptance for all business divisicns.

On a monthly basis, each compliance function in all the major business
lines is required to complete a report of compliance management
information. This information comprises guantitative data reporting and
qualitative assessments made by local compliance officers. This gives
a Group-wide picture of compliance risk ang also allows Compliance to
collect the requested information by business line or topic.

4.2.3 Financial crime risk

The Group Compliance function oversees and coordinates the
programme for preventing and detecting financial cnime for all Group
entities {spanning money laundering, terrorist financing, tax evasion,
financial sanction violations, bribery and corruption, and fraud). The
Group Head of Legal & Compliance oversees the Group's financial
crime risk strategy and repors to a Managing Partner. He is assisted by
subject matter experts in the Group Financial Crime Compfiance team
and with the execution of operational processes hy Legal, Compliance
and Risk staff on a globail basis.

A Group Financial Crime Compliance Committee (chaired by the Head
of Group Financial Crime Compliance} examines the design and
effectiveness of the Group’s financial crime policies, procedures and
monitoring programmes, to include developing a strategic approach to
money laundering prevention for the Greup. The Committee convenes
on a quarterly basis and its members include all the regicnal heads ot
financial crime.

The Group Financial Crime Compliance team regularly reviews ali Group
firancial crime related policies.
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4.2.4 Other nonfinancial risks

As highlighted above, the maintenance of the Group's reputation is a
fundamental driver of risk management and the Group considers that
failure to manage any of its material risk areas effactively could resuit
in damage to its reputation. Protection of reputation is one of the key
factors that guides the type of clients and businesses with which the
Group will engage.

I addition to the financial and operational risk categories identified
in this section, a description of the most material nonfinancial
risks related to the Group's business, or any such risks created by
its business relationships, products or services is presented in
Section D, “Corparate Responsibility™ of this repart, This provides
notably (i) informaticn on the policies, procedures. and initiatives with
which the Group takes into account the social and envirormenitat
consequences of its activity {including amongst others the effects
of the Group activity with regard to respect for human rights, the
fight against corruption and tax evasion) and (i) information on risk
relating to climate-change and the low-carbon strategy impiemented
by the Group.

4.3 Market risk -

Market risk arises as a result of the Group’s activities in interest

rate, currency, equity and debt markets. Exposure to market risk on
trading activities is small in réelation to capital, as trading activity is
focused on servicing client reguirements rather than on proprietary
risk-taking. Foreign exchange and interest rate derivative contracts
are predominantly used for hedging purposes. Trading activities in the
Group are confined to “vanilia™ products, the Group does not trade in
complex derivatives or other exotic instruments. Please refer to pages
185 onwards of this report for further information about the use of
derivatives instruments and hedge accounting.

Each of the Group's reguiated tanking entities is required to manage
market risk oh a stand-alone basis in accordance with its individua!l risk
appetite and limits approved by the Group ALCO.

The Group measures interest rate risk in the banking book in line with
the EBA requirements by measuring the economic value of equily (EVE)
under a set of prescribed interest rate shock scenarics as a percentage
of Tier 1 capital. These are calcufated at the entity fevel and on a
consolidated basis for the Group.

Exposure to interest rate risk in the banking book is not material in
relation to capital and there have been ne material changes 1o the profite
of interest rate risk in the banking book during the 2020 financial year.

Please refer to page 196 of this report for further information about
market risk.



4.4 Liquidity risk

Liquidity risk is defined as the risk that a Group banking entity 1s not able
to maintain or generate sufficient cash resources to meet its payment
obligations as they falt due, Managing fiquidity risk is therefore a crucial
element in ensuring the future viability and prosperity of the relevant
banking entity as well as the Group.

4.4.1 Governance of liquidity risk

The Group adopts a conservative approach to liquidity nsk and its
management and has designed its approach in the overall context of the
Wealth Management strategy.

The Group Risk Appetite Statement establishes limits to ensure that
the Group will maintain sufficient liquid resources to meet cash fiow
abligations and maintain g buffer over regulatory and internal liquidity
requirements. The Group Liguidity Risk Policy is reviewed annually. Each
banking entity must have in place a liquidity risk policy approved by the
Group ALCQ, which defines its liquidity risk limits and how liguidity risk is
measured, monitored and cantrolied.

In line with the directions given by the Managing Pariner, the Group ALCO
is responsible for the deveiopment and oversight of the implementation
of the liquidity strategy, the approval of local liguidity risk policies and
limits, and the implementation of reascnable steps to ensure these are
consistent with the Group’s risk appetite. The Group ALCO establishes
and maintains a structure for the management of liquidity risk, including
allecations of authonty and responsibility to senior managers and
ensures that all reasonable steps are taken to measure, monitor and
control liquidity risk and identify material changes to the liguidity profile,
The Group ALCO evaluates the results of stress testing on the liquidity
profite and is responsible for the invocation of any Contingency Funding
Plan (“CFP”) measures if necessary, The Group ALCO ensures that the
appropriate liquidity impact and liquidity cost of transactions is taken into
account in the credit processes and approves the benchmark rate for the
cost of liguidity used by banking teams as a key element of their pricing
and risk-reward assessment in respect of existing and new business.

4.4.2 System for monitoring liquidity risk

The liquidity positions for Rothschild & Co Bank international Limited,
Rothschild & Co Bank AG and Rothschild Martin Maurel SCS are
roviewed and reported in depth to the Group ALCO and to the Managing
Partner and summarised for the Risk Committee. In addition, the

Group is required to have a contingency funding plan in place which
requires a periodic review of the relevance and degree of severity

of the assumptions used, the level and sustainability of the funding
commitments received and the amount and quality of the fiquid assets
held. These complement the existing plans for individual Group entities,

The Heads of Treasury are responsibie for the day-to-day management
of liquidity, operating the business within liguidity limits set under their
local policy and as approved by the Group ALCO and for reporting to
its meetings.

Group Finance is responsibte for monitoring adherence to the liquidity
risk limits and for reporting any fimits or target breaches as soon as
practicable. Additionally, the team is responsible for preparing and
submitting regulatory liquidity returns, performing stress tests on the
liguidity profile, verifying the appropriateness of such stress tests in
consultation with Group Risk and reporting stress test resuits to the
Group ALCO.

Group Risk is responsible for monitoring the Group's liguidity risk,
preparing periodic reports on it for the Managing Partner, the Group
Executive Commitiee, the Group ALCC, and the Risk Committee; and
for verifying the appropriateness of stress testing in consuitation with
Group Finance.

Please refer to pages 197 onwards of this report for further information
abaut liquidity risk,

5 Organisation of the Group
accounting arrangements

Group Finance has the necessary people to produce the financial
information of the Group on a consolidated and regulatory basis,

The Group Finance consists of four sections: Management Accounting;
Financial Accounting (including consolidations); Systems; and Regulatory
Reporting.

5.1 Overview of statutory accounting
arrangements

The local accounting departments are responsivle for local statutory
accounts, Group Finance produces the consclidated Rothschild & Co
accounts, although it also reviews Rothschild & Co's solo statutory
accounts to ensure consistency where appropriate. The Systems
Section manages the chart of accounts in, a dedicated consolidation
tool of Group Finance and the associated databases. as well as the
general ledger used throughout the Group. It also manages the interface
petween the general ledger and the consolidation tool,

5.2 Process for establishing
consolidated accounts

The Group Financial Accounting Section performs the Group
consolidation, controls the consistency and completeness of
Group accounting data and draws up the consolidated accounts
and related notes.

In the consolidation tool, all subsidiaries report their individual
accounting information using a chart of accounts and a format that
are common to the whole Group.

Subsidiaries report accounting data directly to Group under IFRS in the
censolidation teel. The Group defines in its data dicticnary how to record
specific transactions and defines how the notes to the accounts should
be prepared. The data dictionary, as well as other accounting guidance,
is available for all offices on Rothschild & Co's intranet. There are aiso
quarterly reporling instructions and a quarterly Group Finance newsletter.
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C. Internal control, risk management and accounting procedures

Ongce data has been input into the coensolidation tool, “blocking™ controls
defined by the Group are applied in order to validate the consisiency of
the accounting data, the correctness of the flows and the completeness
of the analyses. In addition to these controls, the pracedure for
preparing the consolidated accounts includes:

¢ the reconcifiation of intercompany transactions and the distribution
of shareholdings in the Group's companies;

* checks on the application of consofidation adjustments;

* analysis and justification of consolidated sharehalders’ equity;

* analysis of changes in balances and ratios on a quarterly and yearto-
date basis; and

* consideration of whether the data has been prepared on a materially
consistent basis.

5.3 Accounting control process

The accounting control process at Group level complements the controt
systems implemented at each level of the Group's organisation.

5.4 Accounting control mechanisms
at entity level

Group Finance refies on a decentralised system where the primary
control functions are assigned to the persons responsible lecally for
producing the financial statements.

Local accounting data, which includes amounts both on and off balance
sheet, is largely collected via a general ledger used by the whole Group,
and then mapped using consistent centrally-maintained software into
the Group's consolidation tool. The local finance departments are
responsible for validating the accounting data entered in the general
ledger and the consolidation tool through three levels of control;

* afirst level — of the selfcontrol type — which is embedded in the local
accounting processes. These controls are operated daily;

* a second level. which 1s operated by accounting managers, for
example, involving controls on securities positions and consistency
controls designed to ensure the reliability and completeness of the
accounting and financial information; and

* a third level, which involves the statutory auditors who certify the
accounts, carried out on an annual and hatfyearly basis. it is
specified that not al! entities are audited {but most are) and that only
the large entities and the significant balances are reviewed for the
halfyear accounts. The Group Internal Audit department may aise be
involved in the control process as a third level control, depending on
their annual work plan schedule,

As described above, local entities” aceounting information is input on an
IFRS basis into the consolidation tool templates, Once data has been
input, “blocking” system controfs are appiied.
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5.5 Accounting control mechanisms
at consolidation ievel

In addition to the control procedures at entity level described above,
the consolidation process is accompanied by additional checks on the
integrity of the consclidated accounting informatlan. These checks are
carried out by:

& Group Finance, which in addition to its controls on the integrity of the
accounting information, checks the consistency of the data reported
with:

o its knowledge of the major transactions;

w1 the Group management accounts and the reconciliation of
differences with the Group financial accounts;
a category-by-category analysis of key balances; and
papers produced by other relevant commitiees (for example, the
Remuneration and Nomination Committee, the Group ALCO, the
Group Executive Committee, etc.),

& the Audit Committee, which examines the Rothschild & Co
consolidated financial statements;

* the Statutory Auditors, which. in the context of the certification of
the accounts, review the Rethschild & Co consolidated financial
statements, Their work is carried out in accordance with professional
standards;

* Rothschild & Co Gestion, as Managing Partner of Rothschild & Co,
which approves (arréte) the Rothschild & Co consalidated financial
statements; and

* ag a final level of contrel, the Supervisory Board, which is responsible
for examining the Rothschild & Co consolidated financial statements.

5.6 Control framework
for regulatory reports

The Group Regulatory Reporting Section draws up the relevant Group
procedures and ensures the quality and reliability of calculations of the
solvency ratio, credit risk, market risk, operational risk and regulatory
capital.

At Group level, the regutatory reports prepared for the ACPR are those
related to:

* solvency ratio (including Capital Adequacy and Risks reports)
leveraged ratio and large exposures;

* fliguidity coverage ratio, additionad tiguidity menitoring metrics and net
stable funding ratio; and

* [FRS/FINREP reports on a regulatory scope.

There are currently four main precedures related to regulatory reporting
process:

»  goivency ratic procedure:

* {arge exposures procedure;

* procedures that have been defined for INREP and the list of
subsidiaries; and

* counterparty master data procedure.

Processes include a full reconcifiation with accounts including off-
balance-sheet commitiments. A validation committee is held each
quarter to review and approve main regulatory ratios that cover rmateriai
risks such as solvency, liquidity, concentration and risk of excessive
leverage.

Furthermore, each quarter the Group Regulatory Reporting Section
circulates quarterly regulatory reporting instructions and a quarterly
Group regulatory finance newsletter to ali relevarit finance staff in the
Group.



D. Corporate Responsibility

1. Corporate Responsibility
at Rothschild & Co

1.1 Non-financial reporting framework
and applicable regulations

This Section meets the legal requirements for nen-financial performance
statements as included in the Group's management report. it

presents considerations relating to the Group’s approach to Corporate
Responsibility across Group companies.

In accordance with the applicable regulations, KPMG was appointed

as the independent third party in charge of verifying the information
disciosed in this Section. The KPMG report is presented in the appendix
of this Section,

1.2 Background and approach

1.2.1 Corporate Responsibility firmly
embedded in the Group’s business model

Rothschild & Co is one of the worid's leading independent financial
advisory groups. With more than 3,500 taiented professionals working
acrass 43 countries, the Group's purpose is to provide a distinct
perspective that makes a meaningful difference to its clients’ business
and wealth.

The Group's impact on its people, the industry. local communities,
and the planet through the responsible management of its operations,
resources and services plays a fundamental part in Rothschild & Co's
approach 1o business and towards reaching its long-term strategic
objectives.

This commitment to & culture of responsible business is firmly embedded
in the Group's business model® and is considerate of inherent material
non-financial risks for its stakeholders,

(1) See Section "Overview’ of tho Annual Report,

1.2.2 Dialogue with stakeholders®

As a famity-controlled Group with more than 200 years of heritage, the
business' success depends on the long-term trust of its stakeholders.
This close relationship is essential to be able to responsibly manage
the businesses impact on its people, the industry, the planet and iocal
communities, and to reatise opportanities for longterm value creation.
Rothschild & Co supports public accountability and is regularly and
transparently disclosing relevant progress updates to its stakeholders.

In 2020, the Group has engaged in several dedicated employee
communication and engagement campaigns and selected surveys,

as well as increased communication to and with clients, investors and
shareholder representatives on matters of Corporate Responsibility.
Sections 2 & 3 illustrate some of these engagement initiatives that
have provided valuable insight inte stakeholder interests in the Group’s
Corparate Responsibility strategy.

Rothschild & Co is a signatory to the United Nations Global Compact
and supports its Ten Principles on human rights, labour, environment
and anti-corruption, The Group intends to implement the principles

as part of its Corporate Responsibility strategy and initiatives and is
committed to engaging in cellaborative projects that advance the United
Nations Sustainable Deveiopment Goals {(SDG). Where appropriate, this
Section makes the link between the Group’s Corporate Responsibility
initiatives and the commitment to wherever possible contribute to the
achievement of the following Sustainable Development Goals: SDG 5 -
gender equality, SDG 7 - affordable and clean energy, SDG 10 - reduced
inequaiities, SDG 12 - responsible consumption and production, SDG
13 - climate action, SDG 15 - life on land, and SDG 16 - peace, justice

and strong institutions.

The below tabie provides an overview of key public commitments and
partnerships through which the Group advocates for and engages with its
stakeholders in sustainable development initiatives:

Overview partnerships & public commitments

Qrganisation

Commitment

Linited Nations
Global Compact

UN PRI

CDP

Climate action 1004

Initiative Climat
International (iCi)

Women in finance
charter {UK)

Advance Diversity
Charter (Switzerfand)

France |nvest Charter

Rothschild & Co is & signatory since January 2021.

All refevant investing business lines are
signatories (Wealth and Asset Management,
Merchant Banking).

Investor Signatory since 2017; regutar clmate
change disclosure reporting.

Rothschild & Co Asset Management Europe
15 a signatory since 2019,

Five Arrows Managers SAS is a signatory

since 2018,

N.M. Rothschild & Sons Limited is a signatory
since 2019.

Rothschild & Ce Bank AG is a signatory

since 2020,

Rothschild Martin Maurel SCS and Five Arrows
Managers SAS are signatories since 2020.

(2} In accordance with the definiron provided by the GRI Guidelines, Rothsciuld & Co's stakeholders arg alf entites or ndividuais that can reasonably be expected ta be significantly affected by
the Group's activilies, products and/or services, and whose actions can reasonably be expected to affect the abiity of the ergamisation to successfully implement s strategres or achieve its
objectives, Ruthschild & Co has identified as its key siakeholders its sherebolders, potential investors and financial analysts, clients and tatent. Please find more information in the Appendix.
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1.2.3 lIdentification of non-financial risks

As disclosed in the Group's Anpual Report 2019, Rothschikd & Co undertook a thorough assessment of Corporate Responsibility issues in 2018/19,
The aim was to identify the most critical environmental, governance and social issues that are relevant to the Group's stakeholders and which could
represent non-financial risks or opportunities for its businesses.

In recognition of the increased and shifting stakeholder interest in Corporate Responsibility matters, the Group carried out a review off this
assessment of nonfinancial risks affecting its businesses and stakeholders alongside the annual review of strategic risks for the Group at the
end of 2020. The results of this review are summarised in the beiow matrix:

Materiality assessment of Corporate Responsibility issues!

RELEVANCE FGR OUR KEY STAKEHOLDERS ACROSS BUSINESSES

Compliance
culture & system
Governance structure . Financial
. orime
Data &
Diversity & cybersecurity
Climate action . inclusion

Human rights .

) ' : Talent acquisition &
Socio-economic equality . Employee wellbeing deve!gpment

Biodiversity @

importance to stakeholders

CORPORATE RESPONSIBILITY 1SSUES, THAT PRESENT MATERIAL RISKS/OPPORTUNITIES ACROSS THE GROUP

. Potential business impact

@ Responsibie business practices Peopie @ Environment @) Society

Sections 2 and 3 provide an overview of the Group's stralegic objectives in each of its Corporate Responsibility priority aréas and the relevant
policies and developments in 2020 aimed at managing identified nenfinancial risks in its operations, as well as initiatives addressing associated
Environmental, Social and Governance {(ESG) risks and cpportunities in the Group's business divisions,

(1) Methodology: consuftation of most recent secondary data sources paircd with internal expert consultation lead o an update of a lahg list of vicro-issues related to Corparate Responsibility
and respective categories that might present non-financial risks and / or opportunities for the firm and its stakeholders. Followed by a risk assessment in consultation with internal experts
and calibration with Group Risk and responsible members of the senior manageinent tearm the results of the matenality assessment were approved by the Group Executive Conmittee 1y
December 2020, and cansidered by the CR Committee and Risk Committee of the Supervisory Board.
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1.2.4 Corporate Responsibility governance

Corporate Responsibility is addressed at the level of the most senior governing bodies of the Group, as well as at the level of the Supervisory Board,

with the assistance of specialised committees.

Corporate Responsibility Governance

Global Balance

& Inclusion
Committee
. Grou
Global Community Gioval , P
Community Corporate
Investment —_ o N -1
Investment Responsibility
Committee )
team function
Groyp Group
Envircnment, Ervironment =
Health & Safety
. team
Committee
Responsible Group :
Responsible
Investment -_
. Investment
Committee
team

The Supervisory Board carries out the ongoing supervision of the
Company's management. |n this context, it considers Corporate
Responsiaility issues at the initiation of senior management unless the
Supervisory Board itself identifies an opportunity to discuss. A dedicated
Corporate Responsibility Committee™ {the “CR Committee”) composed of
three members of the Supervisory Board has the mission to:

* assist the Supervisory Board in ensuring the Group considers issues
relating to Corporate Responsibility in line with strategic priorities for
the business.

*  assist the Supervisory Board in ensuring that the Group is in
a position to best identify and address opportunities and risks
associated therewith; and

+ assist the Supervisory Board in monitoring and reviewing (i} the
strategic priorities, policies implemented, and objectives set by the
Group and its entities reiating to Corporate Responsibility matters,
and the {ii) the Corporate Responsibility Report included in the
Rothschild & Co Management Report.

(1} More detalls on the coraposition of the CR Cutanmntlee are shown 1 Appendix 2 of this report,

Supervisory Board

Rothschild & Co Gestion CR Committee

— Group Human Resources

— Group Legal & Comupliance

Group Executive Committee  -#——1— Group Risk

— Group Finance

— Group Internal Audit

The Group Executive Committee (GEC} role is to propose strategic
directions to Rothschild & Co Gestion, the Managing Partner, including in
relation to Corporate Responsibility, and to assist the Managing Partner
in overseeing the implementation of the strategy across the Group and
the operational management of the Group. One member of the Group
Executive Committee is responsibie for Corporate Responsibility topics.
Corporate Responsibility matters are discussed in the regular meetings
of the Group Executive Committee anytime as required (in 60% of the
meetings in 2020}, The Corporate Responsibility strategy 1s presented
to the Supervisory Board at least once a year.

The Group Corporate Responsibility function assists senior management
in the develjopment of the strategy, the coordination of Group-wide
initiatives and provision of an ongoing and consolidated picture of
performance against the Group’s strategic objectives. The Group Head
of Corporate Responsibility reports directly to the Co-Chairman of the
Group Executive Committee, who is cne of the Managing Partners.
Supported by a team of experts in defined priority areas. the Group
Head of Corporate Responsibility is a member of and works closely with
the respective dedicated senior Group committees {see overview of
responsibitities in the table hereafter).
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Overview of Group committees

Lammittee Responsibllity

Group Balance & inclusion Committee

Committed to creating a diverse, inclusive and flexible environment which enabies all colleagues to

achieve their personal and professional aspirations, and to ensure that Rothschild & Co provides
long-term opportunities for growth,

Group Environment, Health & Safety Committee

Emphasising the value for the Group's and its clients’ businesses in conserving and protecting the

world's natural resources through its operations, products and services,

Globa! Community Ihvestment Committee

Defining and driving the Group's Community fnvestment strategy to deliver its giobal mission: to make

a meaningful difference to disadvantaged young peopie and children,

Group Responsible investment Coimmittee

Developing and overseeing the implementation of a Group wide ESG investment integration and

engagement framework supperting the transformation of industries towards sustainable practices.

The dedicated Group Responsible Investment team supports the work

of the Group Responsible Investment Committee to further the investing
businesses’ roadmap in integrating ESG considerations in their approaches,
supporting the development of consistent policies among the Group and
assisting business lines in their ESG integration developments. The Group
Head of Responsible Investment reports directly to the Co-Chairman of the
Group Executive Committee.

This integrative setup enabies the dedicated implementation of the
Group's Corporate Responsibility strategy at all businesses and levels.

1.3 Corporate Responsibility strategy

The Group's Corporate Responsibility strategy is built on a longterm
commitment to encouraging a culture of responsible business, and to
proactively take responsibility for the impact we have on our peopie, our
industry, otir communities and our planet. This longterm view has proven
effective during the COVID-19 erisis and across its businesses the Group
has withessed a very welcome increase in stakehoider engagement with
its approach to Corporate Responsibility and ESG risk considerations.

The overview on the next page outlines the priority piliars and ambitions
defined in the Group's Corporate Responsibility strategy framework
aimed at addressing identified material non-financial risks and
opportunities for the Group and its stakeholders.

As for most businesses, 2020 has presented opportunities to learn
through fast adaptation and to embrace innovation. Section 2 outlines
how the Group’s Corporate Responsibility strategy, policies and initiatives
have in 2020 aimed to address identified non-financial risks associated
with its business operations in fine with changing stakeholder
expectations. Section 3 is dedicated to the way the Group's Corporate
Responsibifity commitments are reflected in ESG integration approaches
in its business divisions, with a particular focus on the Group's
Responsibie Investment agenda,
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The review of material Corporate Responsibility issues (see Section
1.2.3 above) provided further insights into some of the most relevant
stakehoider concerns 1o be considered as priorities in the evolution of
the Group's strategy.

Conscious of the growing interdependence between identified priority
areas, the Group will continue to take a concerted approach to Corporate
Responsibility across its strategy plilars. For instance, an encouragement
of more flexible working practices (see Section 2.2) should continue to
positively influence the Group’s operational environmental footprint (see
Section 2.3).

In addition. the Group wilf seek to identify further ESG integration
opportunities between operational management pricrities, and, where
apprapriate, through the businesses' influence on the wider value chain
{investment policy. client or-boarding, supptier engagement}.

While the global economy has been hit hard by the COVID-19 crisis, the
share of ESG-themed funds has been growing throughout the panderic. In
the coming years, the Group expects an increase in demand for solutions
with a Responsible Investment focus, driven by clients' growing awareness
of ESG issues and the evoiution of the regulatory environment.

Amongst alf the hardship and economic disruption caused by the
pandemic in 2020, Rothschild & Co is committed to contribute to a
sustainable recovery and is entering 2021 with a positive outlook
that addressing identified ESG risks can represent value creation
opportunities for the business and its stakeholders.



We encourage a culture of responsible business and proactively take responsibility for the impact we have as a business on our peopie, our industry,
our communities and our pianet,

Operational impact

SUSTAINABLE e
DEVELOPMENT g

- GRALS B4

Business impact

Responsible

business practices

Responsible

people culture

Responsibility for
our ervironment

Responsibility for
our communities

* |mpactful governance
and uversight

* Effective comptliance
systems, risk
management and
technology

* Stringent anti-bribery and
anti-corruption standards

# Robust information
security and safeguarding
of confidentiality

Talent development
opportunities and
assignments to support
career

Balanced approach to
WOrk,

Equal epporiunities at
the heart of recruitment,
reward and promotion
sirategy

* Responsibly managing
greenhouse gas
emissions and proactively
reducing our impact

« Champicning responsibie

consumption and resource
Lse

* Financial siipport
tc charities, social
enterprises and
ingividuals

* Professional expertise
helping to drive change
for young people

= Volunteering to help young
people to succeed in life

Responsibie Investment

*  ESG integration in investment decisions  *
to create longterm value for investors

solutions

Innovative responsible investment .

Engagement policy for a constructive

diatpgue with companies on ESG issues

Rothschild & Co | Annual Report 2020

87



D. Corporate Responsibility

2. Operational impact
2.1 Responsible business practices

16 PEACE, JUSTIE
AND STRONG
INSTITOTIONS

o2

>,

Responsible Business practices — overview strategy & achievements

Strategic priority Progress 2020

Impact highlights

Effective compliance systems
and technology

Stringent antl-corruption
and anti-bribery standards
Statement.

Safeguarding confidentiality

targeted training,

+ Publication of revised Group Code of Copdugt.

- Revised Group Anti-Bribery and Corruption Policy

+ Publication of group Financial Crime Policy

- Employee cyber awareness training.
+ Regular phishing test emails to all employees,

+ 98% of employees completed Anti-Money-
Laundering and Sanctions traiping.

< Training update for all staff on anti-bribery
and corruption,

- »95% of employees participated in cybér
awareness training during 2020.

PUBLIC POLICIES

2.1.1 Strategic priorities

As one of the world's leading independent financial services Groups,
Rothschild & Co places great emphasis on good conduct, based on
personal accountability and commitment in the way we work with each
other, clients and partners.

The Group's approach to responsible business practices focuses
on managing related nondinancial risks that are most material to its
operations and for its stakeholders.

Acknowledging its responsibility, the Group's compliance systems,
policies and procedures are aimed at setting standards for alt
employees and individuals working for the Group, supported by targeted
and mandatory trainings to mitigate risks associated with, inter alia,
money laundering, bribery and corruption, sanctions or counter-terrorist
financing, These include the Group Code of Conduct and the Group Anti-
Bri nd Corruption Policy.
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The Group has well embedded processes and policies for dealing with
such risks, such as the Group Client Due Diligence Poligy, New Client
Acceptance and Review Committees as well as Risk Commitiees
which meet frequently to consider relevant risks and other reputational
matters. The Group operates compliance monitoring and permanent
contre! programmes to provide assurance to senior management that
the Group's processes and systems are operating effectively.

Managing data privacy and confidentiality risks and preserving the
integrity of clients’ and partners’ data is essential to upholding the trust
of stakeholders. Rothschild & Co's infarmation security strategy laid out
in the Group Information Security Policy, takes accoumt of these risks and
is aimed at safeguarding data confidentiality.

The pricrity of upholding responsible business practices with the
investment in and imptementation of robust compliance systems and
technoiogy, overlain by effective governance and oversight, are setoutin
accordance with the Group's framework aon imternal control {please refer
ta Section “Internal control, sk management and accounting procedures”
of this report). The Group Head of Legal & Compliance is 8 member of the
Group Executive Committee and the Group Operating Commitiee.



2.1.2 Compliance culture and systems

2.1.2.1 Policies, procedures and guidelines

Each employee is required to read, understand and comply with
Rothschild & Co's Group policies, procedures and guidelines that
apply to their job and undertake all mandatory compliance and cther
prefessional training as and when required. This includes relevant
regulatory qualifications.

Expectations are clearly communicated in the Group's policies.

The Code of Londuct sets out the Group's standards and expected
behaviours and has been revised and enhanced in 2020 and published
on the Group website to ensure the Group's cxpectations are visible to
alt partners and external stakehoiders.

The Group's Financial Crime: Policy Statement provides an overview of the

Group's related policy commitments.

Failure to participate in the mandatory trainings or adhere to the Code of
Ceonduct or the Group's policies and procedures can resuit in referrals to
Human Resources as a part of the appraisal and remuneration process,

2.1.3 Market Abuse

The Group's specific procedures relating to market abuse and dealing
with confidential and price sensitive information must be followed at all
times, These procedures are reinforced by training and education and
compliance monitaring programmes.

2.1.4 Conflicts of Interest

Independence i3 a cornerstone of Rothschild & Co's proposition across
ali businesses. Policies and procedures are designed to ensure that the
Group’s businesses are capabte of identifying and managing confiicts

or potential conflicts at an eariy stage. The overriding principte of the
Group's Conflicts of Interest Policy is that Rothschild & Co shall provide
objective advice, unaffected by conflicts and in the best interests of

its clients. The policy and related procedures are regularly reviewed

and updated as appropriate to reflect law and practice, and business
developments around the Group.

2.1.4.1 Anti-bribery and corruption

The Group takes a zero-tolerance approach to ail forms of bribery and
corruption. The Group’'s policies are designed to ensure business is
done fairly, honestly, openly and with integrity, and in accordance with
applicable laws that promate and safeguard fair competition in the
jurisdictions in which the Group operates.

Ali categories of Group employees complete regutar mandatory anti-
bribery and cerruption training, Employees are expected to be familiar
with, and attest 1o, the Group Anti-Bribery and Corruption Policy, which
has been updated in 2020 and approved by senior management. Clear
communications from the Managing Partners at the time of publication
of the Group Anti-Bribery and Corruption Policy set out the requirements
and standards the Group expects from its employees. Training on the
updated policy started in December 2020, Completion rates are tracked
and monitored.

The Group has a wellresourced and dedicated Group Financial Crime
Compliance team located in London, which oversees education, training,
monitoring and assurance activities of local units with the same functions.

2.1.4.2 Political lobbying activity and donations

As summarised in the Group's public Fmancial Crinme Policy Statement,
Rothschild & Co does not engage in lobbying activity. It does not seek to

actively influence public officials, laws or regulations.

The Group does not make or permit any of its emplovees to make on its
behalf, any political donations, nor does it have any political affiliations.
The Group, therefore, does not declare any expenditure in the EU
Transparency Register (or equivalent registers).

2.1.4.3 Group tax policy

The Group’s tax policy applies to ali entities uitimately owhed by
Rothschild & Co. it applies to the management of the Group's corporate
tax affairs as agreed by the Group Executive Committee detailing the
governance process and the procedures in place to manage tax risks
and is available for information of employees on the Group's infranet,

Group tax is only responsible for corporate tax affairs, The Group
organises its affairs to manage taxation efficiently. consistent with
commercial needs and with a conservative approach to tax risk, in line
with the conservative approach to risk across the Rothschild & Co Groun.

Arrangements will not be entered into, facilitated or promoted without
business purpose or commercial rationale, or if outside of the Group's
risk appetite or in conflict with the intention of parliamentary legislation,

The Group Tax team proactively identifies and monitors key tax risks
throughout the year, taking into account changes in the business and
applicable tax legislation, ensuring that the control framework governing
tax risk is updated appropriately.

The team assists and works with the Group's Finance department to ensure
fuil and timely compliance with the tax reporting and other obligations as
required by legislation. It maintains close working relationships with different
parts of the business to ensure that the tax implications of transactions and
any business changes are fully understood,

The Group Tax team consults with external advisers on specific matters,
where required, and engages with industry bodies to assess future
legislative developments.
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2.1.4.4 Tax evasion

Tax evasion and related offences are considered a crime (délit in France)
and typically represent a predicate offence to money faundering. Rothischild
& Co takes its responsbility to tackle tax evasion seriously. As summarised
in the Group's public Einangial Crime Poli atement ali Rothschild & Co
entities and employees must comply with standards, including:

¢ Reasonable client due diligence, where applicable, to mitigate the
risk that the Group is handling or dealing with the proceeds of crime;

* The requirament to identify and report incidents where g suspicion 5
formed that the Group is handling or dealing in the proceeds of crime;

*  Prohibiting exploitation of an assaciation with Rothschild & Co to
evade, or facilitate the evasion, of taxes legitimately due to any
competent authority; and

*  The institution of additional mitigating controls designed to help
prevent the facilitation of tax evasion {e.g., risk assessments and
relevant training}.

2.1.4.5 Anti-Money-iLaundering and ‘Know
Your Client’

As summarised in the Group's public Einancial Crime Policy Statement,
Rothschild & Co has detailed and comprehensive policies and
procedures governing the way in which the Group takes on clients and
business. These policies and procedures cover matters from initial
due diligence and research into the identity, purpose of relationship,
expected activity, source of wealth/funds and reputation of individual
clients to the ownership and governance structure of corporate hodies
and other legal structures.

Rothschild & Co has specific client acceptance processes, inciuding
committees which look at all matters relevant to the acceptance of higher
risk new clients. Information reiating to all existing clients is regularly re-
examined, with Politically Exposed Persons and high-risk clients subject to
enhanced due diligence and more frequent review. The Client Acceptance
Committees are comprised of senior management, forming part of a
disciplined and embedded process to reduce the reputationa) risk that
the Group faces, As of 31 December 2020, 98% of employees have
completed the Anti-Money-Laundering and Sanctions training.

The Group also maintains appropriate systems and processes for
sanction screening and transaction maonitoring.

As well as looking at new clients and business, Rothschild & Co has
comprehensive policies and processes aimed at reducing its risk

of exposwre to financial crime, including meney laundering, terrorist
financing and fraud. Regular reports of key financial crime metrics are
delivered to apprapriate governing bodies.

2,1.4.6 Whistleblowing

Rothschild & Co expects all employees to maintain the highest
standards of professionalism and integrity, reflective of the Group Cede
of Canduct, policies and other rules. All firms face the risk of errors
ogeurring or of unknowingly harbouring criminal or unethical conduct.
Equally, the Group recognises that loyalty or fear of professionat or
personal consequences may inhibit the exposure of non-compfiant
behaviour, In order to prevent or address such situations, the Group
Policy on Reporting Congemns or krregularities explains how individuals
can confidentially escalate matters so that they may be assessed and
resolved in a suitable manner (whistieblowing), Various whistleblowing
channels are available, and individuais may cheose to remain completely
anonymous by reporting to the Group's independent whistleblowing
hotline (Safecall). Individuals making any report in good faith are fully
protected against any prejudicial treatment or retaliation. Rothschild

& Co will not take any action against the individual for raising it,
rrespective of whether it is later substantiated.
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2.1.5 Confidentiality and information
security

Confidentiality is of paramount importance to Rothschild & Co. The
Graup takes abpropriate technical and grganisational measures to
safeguard confidential information and all employees are expected to
exercise the highest leve! of due care and attention when dealing with
confidential information about the Group or its clients. Communication
and mandatory compliance training are supported by monitoring, and
employees are obliged to report any incidences and concerns relating
to confidentiality without delay. The Group communicates openly with its
clients in relation to how it uses their confidential information, including
personal data. Where compliance monitoring, reporting or internai audits
reveal any concerns, remedial action is swiftly taken. Systems and
controls are regulatly tested and reviewed t ensure they are in ling with
technological developments and regulatory or market practice.

The security of the information the Group possesses and holds in
relation to its clients, its employees, its businesses and its business
partners is vital to Rothschild & Co's continued success. The Group's
giobai information Security Programme is aimed at managing the
associated risks.

Responsibility for defining and implementing the global Information
Security Programime lies with the Chief Information Security Officer,
veporting to the Group Chief Risk Officer. The Chief Information Security
Officer is supported by a team in London with speciatist experience in
Information Security Programme design, build & delivery, and Regionat
Information Security Officers based in Paris, Zurich and New York.

The Rothschild & Co Information Security Programme 1S guided

by the Group |nfortpation Securi and outlines the activities,
governance and resources that collectively provide information on
security services to the Group and its clients. The programme enables
senior management to make risk management decisions by providing
information about the organisation’s information security capabitities, It
is aimed at supporting the following objectives of the Group's Information
Security strategy as supported by the Group Executive Committes:

* ensure the confidentiality, integrity and availability of client and
personal data and proprietary information irrespective of form;

s protect against anticipated threats to the confidentiality, integrity and
availability of the IT infrastructure and information systems; and

* ensure ongoing compliance with regulatory requirements,

During 2020, the Group has invested in & Governance, Risk &
Compliance platform to more formally document cyber risks,
demonstrate compliance with security control objectives and perform
trend analysis of security incidents, Key cyber technology initiatives

in 2020 were focused on antivirus systems, network agcess control
systems, Public Key infrastructure management and server file integrity
monitoring. Through the introduction of new vulnerability management
processes, the Group has been able to reduce the number of high-
severity vulnerabilities across the IT estate by 55% during 2020.



The Information Security team delivers online cyber awareness

training to all new joiners and annually to all employees. Employee
cyber awareness training completion rate has been above 95% for all
reporting cycies during 2020, This was complimented by staff education
campaigns as weli as reguiar phishing test emails to all empioyees.
Failure to identify the phishing email by the recipient resulis in targeted
training for the individual,

From the beginning of the COVID-19 crisis, there has been no significant
impact to the Group’s cyber secunty protection measures relating to

the change in system access model with the majority of employees
wurking remotely for some period of time, The incumbent security model
surrounding its remote access has continued to provide proportionate
protection to Rothschild & Co data and information.

Responsibility for the implementation of technical security measures sits
with the Group IT Security Manager, reporting to the Chief Information
Officer. Supporting the Group IT Security Manager is a team of security
specialists in London. Wealth Management in Switzerland operates

an independent IT Security department reporting to the local Chief
information Officer.

2.1.6 Human Rights

Respect for the individual is at the heart of the Group's culture and values
that have run through the organisation for generations. The importance
placed upon human rights is inextricably linked to these values.

Rothschild & Co complies with all laws regarding non-discrimination,
harassment and victimisaticn and human rights in the jurisdictions in
which it operates, These laws vary between jurisdictions, but in general,
prohibit discrimination on a number of grounds including age, disability,
gender identity, marital status and civil partnership status, pregnancy
and maternity, paternity, race, ethnicity, nationality. religion and belief and
sexual orientation, The Group does not discriminate against collective
pargaining or an individual's freedom of association. These expectations
are clearly communicated in the Group Code of Conduct.

Rothschild & Co’s business practices are in ling with the main provisions
of the International Labour Organisation Convention's fundamental
principles, for example, the elimination of all forms of forced labouy, the
abolition of child labour, the elimination of all forms of discrimination in
respect of employment and occupation, and also in respect of freedom
of association and collective bargaining.

The Group fosters a culture of openness, thereby enabling employees
to raise any fegal, compliance and/or ethical concerns, including those
related to any breach of human rights. within the business or within the
supply chain.

Rothschild & Co is committed to countering modem slavery in all its
forms and is taking proportionate measures to ensure that slavery and
human trafficking are not taking place in its business or manage the risk
in its supply chains. This includes the formation of a Modem Slavery
Working Group in the UK, which meets on an ad hoc basis and works
throughout the year to consider any modern slavery risks and the ways in
which the busingss can seek to mitigate them on a risk-assessed basis.

Modern Slavery Statement

N.M. Rothschild & Sons Limited and Rothschitd & Co Wealth

Management UK Limited publish an annual statement describing
the steps taken to combat modern slavery within their businesses.

£qually, suppliers to N.M. Rothschild & Sons Limited and Rothschild
& Co Wealth Management UK Limited are expected to adhere to
the same high standards of respect for the individual as the Group
adheres to itself. If a supplier is considered a high risk from a
modern slavery perspective, their adherence to the Modern Slavery
Act 2015 is requested. In addition, supplementary modern slavery
protections may be drafted into a contract with a supplier whe
gperates in a secter which is assessed to be high risk.

Rothschild & Co had previously determined that its highest risk of
exposure to modern slavery within its supply chains was in relation

to the hotel industry in certain jurisdictions where modern slavery is
particularly prevalent. The Group would note that business travel in 2020
has decreased significantly and, with it, the Group's exposure to this
risk, The firm maintains a Preferred List of hotels that have agreed to
adhere 1o the legislation surrounding the Modern Siavery Act 2015,
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2.2 Responsible people culture

GENGER
EQUALTY

¢

Responsible People practices — overview strategy & achievements

Strategic priority

Progress 2020

Impact highlights

Talent development opportunities

Equal opportunities at the heart
af recruitment, reward and
promotion strategy

Balanced approach to work

Other indicators over time

- Graduate and Promotion Programmes deiivered

virtually.

- Giobal Female Sponsorship Programme launched.
- Pilot sessions of inclusive Manager and

Leader training.

-+ Shina for Women Programme,

+ Substantial investments in mobile and cotiaborative

working technofogies.

- Global guidelines for increased work-place flexidility

developed.

+ Global roll-out of unmind wellbeing app.
+ Puise surveys to monitor empioyees’ experiences

with new ways of working and generate ideas for
improvements.

+ 115 graduates attended graduate training.
+ 263 attendees on Promotion Programmes.

- 39% of new hires were female.
+ » b0 female Assistant Directors and Directars

supported through Globa! Female Sponsorship
Programme.

- 33% of promotion candidates were female.
- = 50 women empowered through Shine for Women

Programme.

- ¢, B0% participation in puise surveys,

2018 2019 2020

Total employees 3,633 3,558 3,687
Female Assistant Director and above n/a 23.5% 24.1%
Total training hoursit! - 24,249 34,270
New hires 606 60% 508
Maele GO% 59% 61%
Female 40% A1% 39%
Promaotions 343 412 353
Male 73% 67% B7%
Feimate 27% 33% 33%
Graduates 143 148 135
Male 83% 80% 72%
Female 17% 20% 28%

(1) Centrally recorded face to face iraining and cearning. 2019 training data covers France and the UK {7 7% of headeount), 2020 data covers 100% of headcourt,
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2.2.1 Strategic priorities

The commitment and expertise of the Group's diverse workforee from 62
locations in 43 countries is essential in dekvering its business model
and creating vaiue for ail its stakehoiders.

The Group is proud to attract, develop and retain some of the industry’s
brightest minds, The Group's inclusive culture is fostered through the
diverse perspectives and experience of all employees. Attracting and
retaining the most talented people from a diverse range of backgrounds
by creating an envirenment of egqual opportunity and partnership, that
empowers people to grow, develop and excel is therefore key to the
Group's strategy.

To retain talent, Rothschild & Co invests in and supports employees by
offering a range of career opportunities supported through a variety of
structured programmes and internat development pathways.

The Group is committed to safeguarding the wellbeing of its employees
and promotes this through a variety of programmes, training, and
practical tools (please refer to Section 2.2.4).

The Group's people strategy is governed hy the Managing Partners and
is additionally supported by the work of the Global Balance & Inclusion
Committee, which reports directly to the Group Executive Committee.
The Group Head of Human Resources is a member of the Group
Executive Committee and the Group Operating Commitiee.

2.2.2 Diversity and inclusion

An inclusive and supportive envirenment where diversity and different
perspectives are valued 15 key to enabling employees to achieve

their personal and professional aspirations and to provide longterm
opportunities for growth. Individualiy, each of the efforts described in
this Section are critical steps towards a fully inclusive workplace for all
colleagues.

The Group's policies are designed to provide egual opportunities
for everyone as the business seeks to recruit and reward based on
experience and talent, ensuring the best candidate for a position

is found and appropriately supported in their personal development
by the business.

It is Rothschild & Co's strategy 10 ake every effort possible to
provide a working environment free from harassment, intimidation and
discrimination, behaviours that are considered unacceptable!”, The
commitment applies to all areas of employment including recruitment,
the terms and conditions of employment, training, career development,
promotion, transfer, redundancy, rehiring, benefits, compensation,
retirement and termination, Rothschild & Co's policies and Code of
Conduct aim to ensure that the Group will not unlawfully discriminate in
employment because of age. disability, gender identity, marital status
and civil partnership status, pregnancy and maternity, paternity, race,
ethnicity, natienality, religion and belief and sexual orientation.

2.2.2.1 Strategic initiatives and commitments

Co-chaired by one of the Managing Partners, the Globat Balance &
Inclusion Committee has increased the focus on the Group's diversity
and inclusion strategy over the course of 2020, Dedicated working
Groups have been estabiished to provide input and direction to the
business. Whiie there is still more to do, good progress has heen made
in the areas of focus for diversity and inclusion in the fast year:

*  Firmwide Balance & Inclusion principles {o manifest the Group's
commitments and define corresponding measures of success;

* Recruiting practices that are reflective of the firm’s objectives
inclusive and frea of bias; and

* A robust training curricuium for all colleagues and managers
o establish a common language and shared responsibility for
maintaining a culture of inclusion,

in order to continually improve the effectiveness of its inclusion strategy
and initiatives, the Group initiated a data collection campaign aimed

at improved understanding of the diversity composition and nuances

of its workforce by inviting employees to share self-identification data
{where permitted by local law). This will allow the Group over time to
further identify opportunities to advance a balanced and inciusive
representation across the firm.

To constantly reinforce the importance of an inclusive culture and

raise awareness for a leadership behaviours free from bias, the Group
introduced training aimed at helping colleagues recognise unconscious
hias in its different forms. In 2020, clear expectations for managers
have been developed, which will form a core part of the manager training
curriculum fram 2021 onwards. Performance against this requirement
has heen embedded in frameworks for performance ratings and
promoticn criteria for the Group’s senior grades. '

As part of the Group's commitment to ensuring a batanced workforce
and to help increase the representation of women in senior managerial
rales within the Financial Services industry, Rothschiid & Co has signed
the Women in Finance Charter in 2019, which will be implemented

on a global level. In 2020, the Group has established aspirationat
gaals for each business line in refation to the commitment to have
women represent 30% of the Group-wide Assistant Director and above
poputation, by 2024. As at 31 December 2020, 24% of Assistant
Directors and above giobaily were women.

Rothschild & Co's Private Banking and Private Equity divisions signed the
France Invest Charter to promote gender diversity among French private
eguity players and the companies in which they support,

This charter has the following targets:

* |0 the investment teams of the management companies: 25% of
women with responsibility for investment committee decisions by
2030 and 30% by 2035, and a target of 40% of women in investment
teams by 2030;

s in companies with more than b0C employees: at least 30% women in
the Executive Committee by 2030.

In France, a new gender equality agreement was signed in 2020. It is
based on four pillars: recruitment, classification, the actual income and
the balance batween professional responsibility and family life with the
following geals:

* Promote gender diversity in the workplace,

* Raise awareness among all employees about the fight against
stereotypes;

s Improve pay policy and reduce any pay inequalities;

* Create a balance between the private and professional spheres;

¢ Provide improved support for return from parenthocd-related leave.

1) The policies implemented by Rothschild & Co are 1 line with the main provisions of the International Labeur Orgamsation Convenuan {iLOY. ncluding the elimination of ali forms of
discrimination in respect of employment and occupation, but also with respect to freedem of assoctation and colfoctive bargaining.
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The agreement complements the gender equality index, which has
increased sharply for the business in 2020 (94/100 points).

o support the retention and progression of women into senior roles
the Group launched in 2020 its Globa! Female Sponsorship Programme
which provides advocacy and deliberate influence 10 high performing,
talented women at Assistant Director and Director grade with the
potential to progress within the organisation. These female colleagues
have been matched with senior leaders within the arganisation as their
sponsors, The success of the Glohal Femate Sponsorship Programme
is continuously reviewed, assessed and measured.

In 2018, the Group launched a training programme speciafly designed
to empaower senior women. Shine for Women is aimed at maximising
individuat potential and delivering personal impact. In 2020, the
project was adopted 1o & virtual format and expanded to include Group
coaching, individual learning, and a manager briefing to spotlight the
critical role they play in the success of women in the firm. Over 70% of
senior female staff participated since programme induction in 2018.

In late 2020 the Group Jaunched a pHot reverse mentoring programme
where membpers of the Group's Global Balance & inclusion Committee
act as the mentees, and Associates from across the firm act as the
mentors, The programme will allow Associates to help inform the
organisation’s future direction by openly sharing their perspactives and
experiences, providing input to help address the evolution of the culture
across the firm, share feedback and give input into diversity & inclusion
topics.

Employee networks are an important part of the Group's culiure and

are critical in strengthening the Group's Balance & inclusion strategy.
Each network provides the apportunity for connection and education to
ensure employees are fairly represented and 10 strengthen the Group's
position as a diverse and inclusive place of work. The network Groups
represent the interest of the firm's employee communities and are
sponsored by the Global Balance & Inclusion Committee to amplify their
voice, strengthen collaboration and increase geographic reach. Examples
are the EMbrace Network {ethnic minority network), Family Network and
LGBT Netwark in the UK, and the Woarmen’s Netwark (UK, US, France}.

Over the last two years, there has been an increased focus on direct
seurcing for experienced hires. Direct sourcing allows the lateral
recruitment team to taifor their approach to recruitment on behalf of the
husiness and to ensure 8 more diverse set of candidates is considerad.
In 2020, the number of direct hires in the United Kingdem increased by
39%, with 47% of the direct hires being female.

Gnly qualifications and skills important to a role wiil be a selection criterion
in recruitment, promotion and in rewarding performance. An annuat review
process for all employees ensures there are no pay discrepancies within
the Group for people performing similar reles. To safeguard transparency
for all employees globally, the promaotion policies are available on the
Group's intranet and are implemented by divisional committees who
oversee promotions on a global basis. The Group is mindful of a gender
balanced participation at these committees as well as at the Benchmarking
Committees during the performance evaluation process,
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2.2.3 Talent identification and development

Rothschild & Co is committed to attracting and retaining high-potential,
team-oriented and salf-motivated individuals. Graduates, interns and
apprentices play a crucial part in shaping the business from their very
first day and throughout their career with the Group. When recruiting
expefienced professionals, the business fooks for people who can add
intelfectual strength, offer a distinct perspective and have a genuine
passion for what they do, and have the drive and determination to deliver
excellence, consistentiy.

The disruption to the physical work environment experienced in 2020
has impacted the approaches {o early careers recruitment. Whilst
Rothschild & Co always relied on personal interactions to attract

the best early career talent, the circumstances during the COVID-19
pandemic required the firm to find creative and virtual solutions to
achieve its targets. For example, in July the London office hosted its first
virtua} Insight Programme, welcoming over 50 students to learn about
Rothschiid & Co and to participate in workshops, presentations, project
work and networking sessions.

The Group takes pride in its focus on nurturing and identifying talent
at an early stage and runs a number of initiatives globally to support
halanced representation, in particular across all its early careers
recruitment programmes.

Inltiative

Women in Finance
events/workshops

Supporting female career development to
identify talent at an early stage; allowing
students to gain insights into the various
aspects of an M&A deal, as well as improve
their technical and presentation skills.

Bright Network Bright Network heips companies attract
a diverse range of candidates from

tradifionally underrepresented Groups.

10,000 Black Interns {nitiative designed to attract talented black
students to a career path in the Brilish

investment management industry.

Rothschild & Ca offers structured Graduate and Internship Programmes
in its Global Advisory, Wealth and Asset Management, and Merchant
Banking businesses, for both students in their final year of university
and those who have already graduated. The firm offered ¢, 350 paid
internships in 2020 (c. 300 in 2019} across its affices and business
argas. Internships are a great pipeline for the Graduate Programimes,

as evidenced by a conversion rate of up to 88% from these programmaes.

Nurturing talent and encouraging peopfe to get the best out of their
careers is a key focus of Rothschild & Co's people strategy. Once with
the firm, the 2im is to help employees (o become the best they can be
at their job.

Rothschifd & Co is commitied to providing bespoke development
opportunities to help empioyees support the firm's goals and objectives
through informal and formal training programmes, mentoring, coaching
and team development. Individuals are also actively encouraged to
attend development programmes that are directly relevant to their
current position or career path,

The Group's Learning & Development team offers and coordinates

a wide range of training and development opportunities, enabling
employees to improve their professional, technical and personal
effectiveness. Al training programmaes have been rapidly redesigned in
2020 to ensure they can be run virtually with different digitai formats
and new content, The launch of a new learning module in the Group's
HR management software has been essential to the success of 560
virtually delivered programmes, allowing access to all learning curricula
and training for the global employee base.



* The annual Global Graduate Training Programme provides essential
training in the financial concepts that are required for graduates to be
successful in their daily work, and training for interperscnat skills as
well as networking opporiunities. In 2020, more than 100 graduates
from 17 offices around the globe attended the programme virtualiy.

e Through its Global Mobility Programme the firm faciiitates and allows
qualified strongly performing empioyees to move between offices
as temporary or long-term assignments, enabling them to learn
how business is done in other parts of the world, share information
across the Group and benefit from the Group’s global network,

* The Group’s annual Promotion Programmes for each key promotion
stage provide an opportunily fur newly promoted ceolieagues in ali
divisions globally to prepare for the transition into their new role.

In 2620, over 260 employees have participated in the programme
virtually.

Managing performance is critical to the ongeing success of the Group's
people strategy. Feedback on the individual performance is encouraged
regularly throughout the yvear and performance is assessed formally at
the end of every year to help deveiop an individuat's career. In 2020,
92% of Group employees benefited from a performance review (20%

in 2019). The Rothschild & Co career frameworks reflect the Group's
guiding principles and provide all employees with a clear and consistent
set of expectations across all divisions, geographies and career paths,

2.2.4 Health & Wellbeing

Supporting employees to ensure their wellbeing in life and at work
is critical in today's demanding world. The Group is committed

to safeguarding and enhancing the health and welibeing of all its
employees and provide a sound support framework including expert
advice and tools.

2.2.4.1 Workplace flexibility

Thraugh the COVID-19 pandemic the Group has jearnt a lot about its
ability to work in a more agile way, The unprecedented situation has
disrupted peoples’ hves, both on a professional and personal level.
From March 2020, many Rothschitd & Co offices had to close or
partially close, to comply with jockdown restrictions imposed by local
governments, Within a very short timeframe, almost the entire firm
adapted to work in a remote environment whiist retaining a high level
of productivity to continue to serve clients’ needs.

In the summer of 2020, the Balance & Inclusion Committee launched
the ‘Workplace of the Future’ project to review and challenge previous
working practices, and desigh how the Group could work in the future.
Initial investigations with employee focus Groups centred around
expectations and opportunities resulting from the changing patterns,
how these changes could be reflected in the use of office space, and
how this effects the need for travel, conducting meetings and use of
technology to bring people together, Amongst cther initiatives, the
discussions led to the development of a giobal Agile Working Policy
agreed by the Group Executive Committee. The pelicy sets cut ways

of working that batance the needs of clients, business and employees,
and acts as a guideline in encouraging and supperting changes in
working patterns whilst recognising the vaiue the firm places on personal
contacts and relationships, and the importance of spending time
together to deliver the best to clients.

Additionally, a ‘smart working from home’ resource was created and is

available on the Group intranet to all empioyees glebally to help adjust

and continue to work in healthy, efficient and collaborative ways and to

provide helpfui advice from team-working tips and updates, io wellbeing
information and family advice during lockdown.

2.2.4.2 Physical, mental and emotional health

The Group's aiim is to ensure all employees are supgported and well
informed to manage their own health proactively through its Welibeing
strategy that is covering concerns around Family, Mental, Physical

and Financial Wellbeing. To further support the internal programme,
Rothschild & Co provides employees with a range of healthcare services
and benefits that aim to support their overall wellbeing.

Glohal offices work together to focus on the topics that are relevant and
unifying around the workd. In 2020, the firm ran 16 sessions on physical
and mental health and wellbeing topics that will benelil all employees,
but also topics that are refevant on a local levet.

A regular wellbeing newsletter is circulated globally with insights on
nutrition, physical and mental wellbeing,

In 2029, the Group rolled out Unmind giobaily, 2 confidential service with
clinically backed and easy-to-use tools, which provides ongoing Support
for people to manage topics that impact their health, from improving
sleep, to mindfulness and stress management.

The Group seeks to comply with all applicable local health and safety

aws and regulations e provide a healthy and safe work environment.

The Group Health and Safety Policy defines the Group Heatlth and
Safety conformance standard for offices workdwide, in order to further
strengthen and improve Health & Safety conformance requirements
across ali offices, More details on the policy can be found in the Section
“Additional information”.

Health and safety matters are governed by the Group Environment,
Health and Safety Committee, formed of senior representatives and
reporting directly to the Group Executive Committee. A dedicated Group
Health and Safety Manager is responsible for coordinating activities

at Group levet. The implementation of health and safety management
activities in each office rests with the |ocally appointed Health and
Safety Champions.

2.2.4.,3 In focus: supporting physical and
mental health during the pandemic

Throughout the pandemic, Rothschild & Co has taken all necessary
steps to make sure employees are provided with the full support and
guidance to navigate the crisis and stay healthy and safe. 95% of Group
employees have been able to work from home effectively and without
risk. For those teams who were required to work on-site the firm has
focused on providing a safe working environment.

Home working guidance included IT support as well as ways to ensure
comfort at the assortment of workstations available to employees

in their homes, Instrumental to the success of the Group's ability to
work remotely was the distribution of new laptops to enable all staff

to work from home across the globe. Ergonomic equipment has been
provided wherever necessary to try as best as pessible to replicate the
workstation set up in the office. Empioyees who were unable to set up
an adequate home working space were supported by the Group Heaith
& Safety Manager. At the end of 2020, an online training module was
made available to the Group to enable a consistent method of assessing
home working environments,
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2.2.5 Stakeholder engagement

Communicating achievements and plans for the future, encouraging input and participation are key 10 keep employees engaged and involved. '
The overview below provides some examples of such campaigns:

Cverview giobal employee engagement initiatives 2020

Facus

Initiative

Diversity & Inclusion

Wellbeing

Health & Safety

Workpiace of the Future

- International Women's Day avent in March in collaboration with LGBT Network with Dame Inge Beale.

- Balance & Inclusion communications week providing an update on the B&i strategy and initiatives from Employee
Metworks, the launch of the Global Female Sponsership Programme; EMbrace events on racial issues, launch of new
parental leave policies, reminder of importance of LGBT tssues in connection with Pride, global rali-out of Unmind App.

« Managing Partner Townhall updates on diversity initiatives,

- Celebration of Black History Month.

+ Yearend Balance and Inclusien update including launch of selfidentification data collection project.

- Smart working from home reseurces on intranet iaunched immediately after the start of the pandemic,
» Live seminars and recorded videos.

Launch of Unmind globally and Unmind Plus One.

- Wellbeing newsletters and articles.

- Managing Partner Townhali updates on agile working best practices.

- Return to work pulse surveys,
+ COVID-19 secure office emvironment intranet page and resources,
+ Return to work survey and divisional follow-ups.

- Focus Groups with empioyees to understand needs and expectations for agile working best practices.

Overview of external partnerships and commitments

QOrganisation

Commltment

Wornen in Finance Charter
Advance Diversity Charter
France invest Charter

FYSE 100°Cross-Company
Mentoring Programme

2.2.6 Outlook

N.M. Rethschild & Sons Limited is a signatory since 2019,
Rothschiid & Co Bank AG is a signatory since 2020.
Rothschild Martin Maurel SCS and Five Arrows Managers SAS are signatories since 2020,

Lengstanding supporter of The Mentoring Foundation, which owns and operates both the FTSE-100 Cross-Company
Mentoring Executive Programme and the Next Generalion Women Leaders Programme.

The Group's key Balance & Inclusion workstreams will continue to inform the  The launch of Workday Talent will provide a more systematic way to
Group's strategic direction in 2021, A focus will be placed upon embedding  monitor the Group's talent and share a cormmon succession planning

Inclusion Training modules and rolling-out agile working charters, toot across the organisation.

The next twelve months witf see the Group reconsider its approach to early  The Group is planning a mare focused global wetlbeing strategy for 2021
careers recryitment, including approaches 1o interviewing and assessing in colaberation with &ll offices and will continue to wilise digital learning
candidates and to expand the recruitment reach to create a better resources as much as possible in order to ensure that all colleagues
seedbed for diversity. incorporating gender, sexual orientation, ethnicity, have equal access to learning opportunities lrrespective of their location,

and socioeconomic considerations. The Group's lateral recruiting team will
continue to map hiring opportunities across businesses to identify diverse
talent as part of the direct sourcing strategy.

96  Rothschild & Co | Annual Report 2024



2.3 Responsibility for the environment

1 CLMATE

L]

Environmental management — overview strategy & achievements

Strateglc priority Progress L0200

Impact highlights

Champiening responsible consumption
and resource use by all offices.

Responsibly managing greenhouse gas
emissions and proactively reducing our
operational impact

« Responsible Material Use Standard impiemented

- Expansion of renewable electricity procurement
programme to more offices.
- Strategic partnership with Cool Earth supports

prejects aimed at helping to stop deforestation,

PUBLIC POLICIES

+ 100% of the paper procured by Rothschild & Co

offices is from sustainable sources,

- 85% of reported office electricity procurement is

from renewables (56% in 2019},

- B2% reduction in GHG emissions per FTE from

2019, primarily driven by reduction of travel related
emissions,

+ Total Scope 1 and 2 GHG emissions decreased

by 36% or 963 tonnes from 2019,

- Compensation of unavoidabie cperational GHG

emission via two projects,

*  Group Environment Statement

2018 2019 2020 Change from 2019 (%}
Total GHG emissions (1CO e)'" 29.711.2 27.613.3 10,753.6 G1%
GHG emissions Scope 1 + 2 (1C0,g) 3,494.9 2,677.8 1,715.3 -36%
GHG emissions Scope 3 (1CO &) 26,2162 249355 ©,038.3 H54%
GHG emissions / FTE (All Scopes) (1CO,&) 8.47 7.96 3.06 62%
Total energy consumption (MWhy 24,011 26,217 21,701 AT%
Total energy consumption / FTE (MWh)# 6.85 7.56 6.18 -18%
Total electricity consumption (MWh) non-extrapolated 16.234 17,694 13,802 -21%
Thereof renewable eiectricity consumption (MWh) non-extrapoiated 8,729 9.934 11,836 19%
{54%) (56%) (85%)
Total natural gas consumplion (MWh} non-extrapolated 3.307 710 8672 5%
Total bicgas consumption {MWh) non-extrapolated 1,299 4,274 4,041 -Bo%
USUP free offices 0 20 27 35%
Sustainable paper procurement 30% B7% 100% 33%
Paper use / FTE (tonnes) 0.07 0.06 0.03 -50%
Total materials dispesed (tonnes) 663 605 339 -44%

{1} All GHG emissions in the table are presented a3 market-based emissions in tonnes of catbon dioxide equnalent (1CO ).

(2} Total energy consumption is from premises use, it does not iInclude MWh from comgany owned cars and vans,
(31 Jotal energy consumption per FTE is calculated on premises use, it does not mnelude MWh froim company owned cars and vans,
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2.3.1 Strategic priorities

Climate change poses risks to the Greup's stakehelders and
businesses. Physical risks, such as those resulting from extreme
weather events, can disrupt business activities and impact livelihcods.
Transition risks, from an operational perspective, mainly affect the
Group in the form of government policy and legal requirements, as well
as reputational considerations. Considerate of these climate related
risks on its operations, the Group has implemented actions to monitor
operational legal and regulatory requirements for all its offices.

in line with a heightened awareness of the risk of biodiversity joss,
the Group seeks to continuously improve its operational environmental
management processes, aimed at minimising environmental impact
resulting fram resource use, such as paper and other consumables.

Rothschild & Co is committed fo contributing to a more environmentaliy
sustainable economy and optimising its environmental impact. The
Group's operational environmental strategy focuses on managing and
minimising the aforementioned nonfinancial risks through its operations
for its business and stakeholders. In addition, Rothschild & Co's policies
are aimed to managing climate related financial risks and consider

the environmental impact of its investments as part of the Group's
responsible investment strategy {see Section 3.1.5 in this report on
climate risk disclosure}.

Specifically, the Group's operational environmental management
strategy is aimed at, and helps support, the following Sustainable
Development Goals:

= |imiting GHG emissions (SDG 13 — Climate action; SDG 7 —
Affordable clean energyj.

*  Making conscious, sustainable resource choices, maximising
recycling and premaoting circular economic practices (SDG 12 ~
Responsible consumption and productian; SDG 15 — Life on land).

The strategic priorities and initiatives guiding the Group’s environmental
managemant practices are part of the Group’s Corporate Responsibility
strategy driven by the Group Executive Commitiee. The implementation

of the Greup's Environmental Management strategy is governed by the
Group Environment, Health and Safety Committee, a Group commitiee that
meets quarterly and reports directly to the Group Executive Committee.

In an additional effort to minimise risk and promate transparency, the
Group annually submits a report to the CDP climate change disclosure
process. For the 2020 reporting period, the Group received an “A-" rating
{‘Leadership’ category). :

The Group's operational environmental footprint has been significantiy
influenced by the COVID-19 effect on global business activity, most
notably with regards to GHG emissions relating to travel, However,

this is not uniform across alt offices. Local and national government
approaches aimed at minimising the COVID-19 impact have led to,

for example, significant reductions in office energy use in Brussels,
Johannesburg, Madrid and Milan, all reporting a decrease in energy
consumption of more than 40%, whereas in Dubai and Sydney enargy
use has remained relatively stable. Other factors, such as the size and
occupancy percentage of leased buifdings where energy IS recorded as
a percentage use based on occupancy was a factor.

NOTE: for information regarding the approach to financial climate
risk management and refated opportunities in the Group's
investment businesses, please refer 1o Section 3.1.5. The
Section describes the Group's progress in incorporating the
recommendations of the Task Force on Climate-refated Financial
Disclosures (*TCFD").
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2.3.2 Greenhouse gas emissions
and climate change

2020 progress against targets (against a 2018 baseline):
Progress

GHG emissions are 3.06 tCG.e per FTE, a 64%
decrease from the baseline, exceeding the 10%
target. The Group recognises this decrease was
{argely attributable to COVID-related husiness
travel restrictions,

Target

Reduce GHG emission
per FTE by 10% by 2025

Procure 100%
renewable electricity
for our offices by 2025

85% of the Group's electricity is from
renewabies, up from 56% in 2019,

Carbon-neutral
operations

Compensation made for unavoidable GHG
operational emissions in 2020,

The Group GHG emissions reduction strategy is multi-faceted:

* Measure and report all operational GHG emissions; Scope 1.2 and 3

s Set an internal carbon price (ICP} on operational emissions generated
per office for all Scopes,

* E£ncourage reduced business travel.

¢ Conduct office energy assessments to identify and implement energy
saving opportunities and procure low energy equipment to reduce
consumption.

s Procure renewable electricity for all offices, and where applicable,
biogas.

*  Compensate for unavoidable operational GHG emissions.

The Group's reported operational GHG emissions for 2020 have been
impacted by reduced emissions from limited business travel and
reduced office occupancy as a resuit of COVID-12 related restrictions.

In 2020, the Group expanded its reporting scope to include for the
first-time emissions from remote working, representing about 12% of the
Group total emissions and server use GHG emissions. The Group has
separately begun recording employee commuting emissions, which for
2020 are calculated as 614 1€0 e.

As a result of the accelerated rofl out of {T equipment across the Group
and server use GHG emissions from third party servers or servers
not within Rothschiid & Co's control, market-based emissions from
IT sources increased to 1,078 tCG e, up from 585 tCOe in 2018,

The Group's total extrapolated energy use across its offices {s 21,701
MWh ang of this 69% (15,003 MWh) is electricity.

Across reporting offices, the Group expanded its renewable electricity
procurermnent to 85%, up from 56% in 2019. Renewabie electricity and
sustainable energy sources (renewable electricity and bicgas) covered
79% of FTE in 2020,



In line with the Groups ambition to be carbon neutral, all remaining and
unavordable operational GHG emissions are compensated for.

Whilst this business envirenment has contsibuted to meeting the Group's
GHG reduction targets per FTE four years earlier than targeted, the Group
expects a rebound caused by uptake in travel routines and use of office
space once pandemic restrictions are lifted. initiatives aimmed at limiting
this rebound effect wili seek to capitaiise on some of the behavioural
changes (resulting from the changes to working patterns in 2020, e.g.
increased use of video conferencing).

To minimise business travel and reduce GHG cmissions, the Group has
ensured that employees have access to video conferencing (VC} facifities
by installing dedicated VC units in the offices, The number of dedicated
VC umits increased by 21% from 70 to 85 units.

The Group strengthened its remote working capacity by ensuring
employees had the necessary equipment to work in locations away from
the office. This included the accelerated roil out of more than 1,600
faptops and 2,700 displays screens, as weli as collaborative software to
enable remote video conferencing.

At the time of publication of this report the Group has impiemented an
Internal Carbon Price (ICP), This mechanism places a nonetary value

on greenhouse gases and is a way 10 responsibly influence emissions
from business operations, including travel, aimed at ensuring the

Group pursues emission reduction opportunities, The ICP generates a
financial support stream for the Group's environmental management
budget. which in turn is used to develop further smatil and medium-scale
carbonrreduction opportunities and sustainability projects in tine with the
supported SDGs.

Recognising that operaticnal improvernents are only one way to contribute
to action against climate change, the Group has in 2020 expanded its
environmental partnership with Cool Earth. This partnership supports

the Ashaninka and Awajun regions of the Peruvian Amazon fighting the
negative climate impact of deforestation of tropicai rainforest.

Mitigating climate change by helping protect
the tropical rainforest with Cool Earth

Rothschild & Co pariners with Cool Earth on an innovative preject to
strengthen resilience against external pressures and promote seif-
determination and self-sufficiency for communities in Peru.

Supporting the Ashdninka and Awajun communities is one of

the ways to conserve and protect delicately balanced rainforest
ecosystems in this region. These communities are suffering from
lack of access to nutrition and basic heaithcare. which leaves them
faced with the need to sacrifice the forest to legging in order to
prevent disease and mainutrition. The supperted projects are aimed
at providing an alternative for communities to sustain and improve
their livelinoods, meaning they are no longer reliant on payments
from loggers for survival and can protect against forest degradation,

Jo date, the project support has provided 318 families from the
Awajun and 231 families frem the Ashaninka with shortcycle seeds
and the provision of toois, materials and training. Helping mitigate
the impact of COVID-19 is a key focus area, Basic healthcare
provisions have been distributed to help 610 families cope with the
hygiene requirements during the pandemic.

2.3.3 Responsible consumption

and engagement
2020 progress against targets (against a 2018 baseline):

Target Progress

Achieved in 2020 through implementation of
Responsible Material Use Standard, Offices are
using remaining stock and are committed to
procuring sustainable paper for all future orders,

100% paper from
sustainable sources in
2020

Tetal paper use per FTE has decreased by 56%
from the baseline year, exceeding the -25%
target. The Group recognises this decrease was
significantly affected by reduced office
occupancy reiated to COVID-19.

Reduce paper use by
25% per FTE by 2025

Office energy consumption per FTE decreased by
9.8% from the baseline year and 18% from
2019, The Group recognises this decrease was
significantly affected by reduced office
occupancy related to COVID-19.

Reduce energy
consumption in offices
by 10% per FTE by 2025

Responsible management of materials use is embedded in the Group's
working practices. In 202C a Group-wide Responsibie Material Use
Standard was implemented in order to further reduce consumables and
track their use. As a result, by the end of 2020 all new orders of printing
paper by offices were for paper from sustainable sources™,

Qver the years the Group has identified and acted to implement energy
efficiency opportunities across its offices. Energy audits, conducted

by third party assessors, have heiped with the swift implementation

of energy savings. For example, the London office energy audit has
identified opportunities for major energy savings by upgrading existing
lighting to LED fighting. This work will conclude in 2021,

2.3.4 Resource management
2020 progress against targets (against a 2018 baseline):

Target Progress

Achieve a Group-wide recycling 39% of material disposed was recycled.
rate of 80% by 2025

2ero waste to landfill by 2030 77% reduction of material sent to landfilt

from baseline (45% reduction from 2019).

The COVID-19 environment had a significant impact on globat recycling
rates. Total material disposed in 2020 decreased by 44%. Contributing
factors to this trend for the Grougp inciude the significant decrease in
recyclable material waste produced in some of the larger offices as more
people worked remotely. For example, the recycling of high volume/heavy
items (predeminately paper, glass and compostable material) fell to zero
in London during the six months between April and November. Recycling
waste of the London office decreased by 69% from 2019,

(1) Rothschild & Co defines sustainable paper source as one, or & combiration, of the Forest Stewardship Counc:| (FSC). Prograrmme for the Endorsement of Forest Certification {PEFCY or inade

from 100% recycied matorial,
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Local measures to prevent the spread of COVID-19 in the workplace
reduced the effectiveness of some of the recyeling inftiatives that had
been rolled out {e.g. the removal of under desk waste bins in the
London office and the implementation of centralised specialist
recycling stations in the Paris office)}, aimed at encouraging employees
to separate recyclable and nonwecyclable materials and reduce
contamination. The reduced opportunities for such behaviour changes in
the COVID-19 environment resulted in an increased incineration volume,

The Group continued the expansion of its programme to eliminate
Unnecessary Single-Use Plastic (USUP) in 2020. By the end of 2020,
27 offices were USUP free, an increase of 35% from 20 offices in 2019,

2.3.5 Stakeholider engagement

In the remote working environment of 2020, the Group took the
opportunity to help increase employec information and education on
enviranmental practices with dedicated engagement campaigns.

Overview employee engagement initiatives 2020

Focus Highlights

Climate Action Weeks, launched by Alexandre
de Rothschild, aimed at educating and making

Climate change
and climate action

awareness employees more aware of climate change nsks,
why it matters to the Group and how all divisions,
teams and individuals can contribute to reducing
the impact of climate change.

Understanding the Awarengss campaign around tho key driver of the

Group's Group's environmentat footprint.

environmental Rating results of the Group's COP cfimate reporting

foutprint (A-).

Influencing Appeal to employees 1o reconsider printing habits.

employee behaviour
to limit the Group’s
environmental
impact

Encouraging employees to utilise technology for
collaboration and interaction,

information on how to avoid unnecessary single-use
plastic.

Selected client publications from Wealth and Asset Management
businesses were aimed at contributing to a better client understanding
of the growing awareness of environmentahism and related corporate
action.
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2.3.6 Qutiook

The global pandemic has had a positive environmental influence on the
Group's operational carbon impact in 2020 by significantly reducing it
and accelerating the acceptance of new ways of working. The business
now has the opportunity to limit the rebound and embed newly
established routines once business activity starts to normalise.

The Group is conscious that actions taken throughout 2021 and over
the next decade will have a lasting impact on the future of our planet.
Planned actions regarding GHG emission reduction and an ongoing
review of the Group's climate ambition and environmental targets,
are aimed to help align the strategy more consistently with the Paris
climate agreemem.



2.4 Responsibility for local communities

1 REDUGED
INEQUALITIES
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Community Investment — overview strategy & achievements

Strategic priority Mragress 2020

Impact highlights

Financial support to charities, social
enterprises and individuals 1o help
overcome barriers associated with a
disadvantaged start in life

the pandemic.

Professional expertise for the social
sector helping to drive change for
young peopie

and social enterprises,

Skills-based volunteering to help
young people succeed in life

pandemic.

2.4.1 Strategic priorities

The Group has & long heritage in recognising that the business’ position
in society carries wilh it a special responsibility towards the communities
we are part of.

A focus has been given to hejping overcome barriers to success in
life for young people. That is why, for the last few years, the Group's
Community investment mission across all offices and businesses has
heen to make a meaningful difference to children and young people
whose opportunities in life are restricted through disadvantage.

The Group pursues this Community Investment mission via three priority
engagement activities:

* Providing financial support to charities and social enterprises, as well
as to individuals.

¢ Offering professional expertise to charities and social enterprises,
helping them to drive change for young people.

*  Encouraging employees to volunteer, using their skilis to help young
peopie to succeed in life.

Community Investment initiatives are driven by local offices, and
governed by the Global Community Investment Committee, which reports
directly to the Group Executive Committee.

- Increased focus on fundraising and employee
matched giving to suppoert those in need threughout

+ Pro-bono Advisory mandates to charities

- Continued to offer mentoring and tutoring support to
young people during the pandemic.
+ Ad-hoc support to jocal communities during

+ 478 employees contributed 1o the COVID-12
matched-giving campaign supporting 138
charitable causes,

- Maore than 12,000 young people directly supperted
by corporate donations.

- 34% of employees globally engaged with Community
Investment in 2020, by volunteering or giving,
or both.

+ 75% increase in the number of Lve Pro-Bono
Advisory mandates vs, 2019.

- ¢.1,000 young people supported directly by
volunteers through Skills for Life Programme,

- Employees volunteering acrass Skills for Life and
Pro-bono Advisory Programmes averaged 33 hours
of volunteering each,

2.4.2 Supporting local communities during
the COVID-19 crisis

Times of crisis highlight more than ever the respensiility for businesses
to support local communities in need,

In the extraordinary circumstances of 2020, the Group ook the decision
to extend Community Investment support beyond the scope of the
Community Investment mission in order to facilitate a rapid response

to the cnsis. Local Community Investment Committees identified a
range of causes where the Group's support could make a meaningiul
difference and launched a targeted COVID-19 matched-giving campaign.

This global campaign mobilised employees to donate with company
matching to charities and medicai establishments operating on the
frontline of the health crisis, as well as those working to mitigate many

of the 1ssues affecting vulnerable people during iock-down: from food
noverty to mentat health and supporting the needs of atrisk children. This
campaign successfully engaged the Group's global workforce, with North
American colleagues demonstrating particularly strong engagement.

Overall, through a combination of employee and company contributions,
the Group directly contributed to the work of 138 charities in 16 countries.

Rothschild & Co | Annual Repert 2020 101



D. Corporate Responsibility

Over

800,000

meals provided to vulnerable people

Over

400

ill and vulnerable children provided with oneto-one care and support

Over

1,000

games and books provided to children living in shelters and refuges to keep them

engaged and learning during lockdown

Local responses to COVID-19

In addition te the global campaign, a range of offices initiated local
responses, For example:

* Senior colleagues from Rothschild & Co South African played a
central role in forming and providing support to Business for South
Africa (BSAY: an organisation convened to mobilise private sector
resources in a coordinated approach to South Africa’s pandemic
response, The team also provided support to the Solidarity Fund,
which was set up as a platform for the generat public, civii society
and the public and private sectors e contribute to a consclidated
effort in response to the COVID-19 crisis.

* Rothschild & Co's office in Brussels erganised a coliection of
essential items in partnership with BXL Refugees to donate to
refugees put up in a tocal hotel, The 80 refugees, who had been
sleeping in a local park where they were particularly vilnerable to
COVID-19, were in desperate need of clothes, toiletries, and shelter.

Raising funds for COVID-19 causes whilst
promoting employee wellbeing

In the summer the Greup ran a fitness and fundraising challenge aimed
at helping colleagues to stay fit, well and connected at the same time as
raising further vital funds to help some of the many charities suffering
from the consequences of the pandemic disruption, and the vulnerable
people that they support. More than 800 employees from 15 countries
competed in the challenge, undertaking mora than 20,000 howrs of
physical activity while raising funds with company matching for 83
charities worldwide.
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17,000

nieces of medical equipment — e.g. oxygen masks and infusion
pumps —

provided to hospitails

More than
2,200

pieces of PPE provided to frontline workers

More than

2,000

grassroots
charities supported

2.4.3 Continuation of the Group’s Corporate

Giving Programme

Alongside responses to help mitigate the impact of the COVID-19

crisis, the Group continued to provide financial support to 66 partner
organisations working to support disadvantaged young people; this
included supporting studenis from disadvantaged backgrounds o enter
higher education by offering schelarships and bursaries in the UK, South
Africa, Brazil and Italy to help ease the financial burden associated with
studying at university or college.

Helping educational establishments develop
essential infrastructure

Rathschild & Co India supported projects ta develop the
infrastructure of twe schools catering to 1,253 underprivileged
children, One, based near Mumbai, invalved works to repair the
classrooms and playground, the installation of a water storage
tank and drainage system and the construction of a new kitchen
shed and toilet blocks. A second school benefitted from new doors
and windows for its classrooms, as well as work to decorate and
refurbish the school hall and construct new toilet blocks.

Sport dans La Ville partnership in France

Sport dans la Ville uses sport to promote the integration of young
peopie from disadvantaged neighbourhoods. This year colleagues
from Lyon and Marseille sponsored and mentered young people in
the “Job dans ka Ville” programme helping them to understand the
impact of cheices they make now in their later lives. Rothschild &
Co in France also participated in the “Entrepreneur dang la Ville™
programme, an incubator that helps entreprenaurs between the
ages of 25 and 35 to develop their own businesses.




2.4.4 Volunteering skills and expertise

Skills-based volunteering during the pandemic
The delivery of Rothschild & Co's usuat Skilisfor-Life Programmes was

impacted by limited ability to offer in-person support to disadvarntaged

Rothschild & Co teams worked on several Pro-bono Advisory project
mandates this year, addressing some of the most pressing challenges
facing charities. Several projects helped to address the common
challenge of needing to review Jongsterm strategy and operational maodeis
and identify opportunities for potential consolidation, thereby impraving
cfficiency of service delivery.

students during national lack-downs. In the UK the team decided to raise
funds to equip 60 students with laptops to ensure they were abie to
access the benefits of home learning during lockdown, and voiunteers
have continued to tutor disadvantaged young people in partnership with
The Access Project and [nnovations for Learning, a web-based reading
programime. This support has been even more important than usual
during a time in which many young people have missed out on large
periods of learning at schaol,

Career mentoring in Brazil

The Rothschild & Co team in Sac Paulo organised an investment
banking webinar for 300 university students across Brazil where
they could discuss career—related topics, Following on from the
webinar's success. colleagues participated in the foliowing
initiatives:

* virtual career mentoring for young adults who had Jost their jobs
during COVID-19;

* the digital recruiting process for a partner organisation’s
scholarship programme which benefits more than 500 young
people; and

* awebinar for 30 peaple focused on the inclusion of women in
investment banking,

identifying growth opportunities in the micro-
giving space
Pennies, a leading UK fintech charity, partners with retailers to raise

micro-denaticns by rounding up to the nearest pound a customer's
purchase and donating this to the retailer's chosen charity.

The charity sought advice around the growth potential of entering
the UK salary micro-giving market and expanding their international
presence. The project teamn analysed these opportunities and
provided recommendations in a comprehensive discussion paper
that identified 14 potential alternative markets for micro-giving, with
six having high potential for significant growth. Undertaking this
work also freed the leadership team to focus on the implications
of the Coronavirus pandemic.

"It was a pleasure to help the Pennies team to think through new
ways to build on the incredible success they have achieved to date.
We see them as true pioneers in the fintech charity space and we
fook forward to continuing to work with them going forward.” Toby
Ross, project team lead and Rothschild & Co Birector in Global
Adviscry

In other offices, colleagues continued to mentor young people and help
them to plan their futures and understand what 1s required of them

to succeed professionally. For example, in France the team worked in
partnership with Simplon and Sport dans la Ville to mentor students;

in North America, colleagues continued to mentor young people in
partnership with Madisen Square Boys and Girls Club; and in Italy,

they offered further support to recipients of their bursary scheme by
mentaring the beneficiaries,

Pro-bono Advisory: professional expertise
supporting social organisations

At the heart of the Group’s Community Investment programme is its Pro-
bono Advisory initiative, which aims to increase organisational resilience
and support enirepreneurship in the social sector, leading to sustained
and scaled social impact for individuals and cormmunities, The Group
offers support to NGOs, charities and social enterprises over the long-
term to increase their effectiveness. reach and revenues, and to reduce
costs. Projects typically focus on one or more of:

+ Financial modelling t¢ provide financial clarity.

& Navigating the process of mergers, de-mergers or re-structuring.

* Suppert in preparing marketing materials to maximise impact and
reach,

While charities across the board experienced a significant shortfalk in
income due to a fall in donations and fundraising activities this year,
demand on their services was greatly increased.

Advising charities on restructuring and

consolidation

A dedicated pro-bono project team advised JTeenage Cancer Trust,
the charity providing nursing and care to young people diagnosed
with cancer, and devetoped a report on the financial strengths and
weaknesses (and compatative scale) of nearly 50 UK charities

in the Children & Young People sector. This report directed the
charity's thinking around cppertunities for improved alignment

of their strategic cbjectives and operational model, and in the
future will inform any decisions on partnerships, coliaboration

or consolidation,

“As a reswit of Rothschild & Co's support we are better placed to
strategically and operationally align with key organisations working
to offer care to the young people we support through and beyond
cancer - improving the experience of young people with cancer and
minimizing the risk of duplication of offer” Teenage Cancer Trust’s
CEQ, Kate Collins
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In 2020, the Group has additionally been able to suppert 138 charities
through probone advisory webinars, including one focusing on the HR
chalienges posed by COVID-19 and another on the future of the UK retail
landscape for those charities with a significant high street presence.
Additionally, more than 20 senior bankers attended virtual funding
panels during the year 1o help assess funding applications from start-up
charities and socia! enterprises,

2.4.5 Outlook

The Group’s strategy for engaging with the social sector in 2021 will
take account of the learnings and changing environment in 2020.

Whilst in 2020 the Group experienced a high degree of employee
engagement for & broader range of causes with 34% of employees
engaging in either employee giving or volunteering support (or both}
organised at focal level, the year has also highlighted the opportunity
to help address some of the most pressing societal as well as
envirenmental challenges in collaboration with the social sector.

At the time of publication of this repart the Group is recrganising its
phifanthropic and volunteering initiatives to ensure thelr alignment

with the Group's Corporate Responsibility strategy. supgorting social
enterprises and charities that work 1o fight against soclal and economic
inequalities and help protect the planet Tor future generations. The
revised approach wili allow the firm to draw on the ful§ extent of the
Group-wide business expertise and the enthusiasm of its pecpie,

and seeks to improve the lives of the next generation by supporting
initiatives aimed at:

* addressing barriers to equality such as income, race and gender;
* pretecting the planet by helping to mitigate the risks of climate
change and biodiversity loss.
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3. Business impact

3.1 Responsible Investment

Responsible Investment — overview strategy and achievements

Strategic priority Progress 2020

Impact highlights

ESG Investment framework
for the group
for thermal coal.

- Group-wide investment exclusion policy agreed,
including implementation of ipvestment principles

+ 100% UNPRI signatory.

- ESG integration: comimon ESG data provider across

WAM entities.

- TCFD reporting & SFDR project.

Strengthening of stewardship activities
as active and engaged investors

Investing Network.

Development of responsible investment
solutiens for clients range.

+ Development of Exbury Fund,

3.1.1 Strategic priorities

Corporate Responsibility is evolving and businesses are increasingly
called upon to act by clients, regulators. employees and investors. The
financial services industry is adapting in turn to the rising awareness
of ESG issues through developing its offering and expertise across this
fast-growing area of finance,

Rothschild & Co considers responsible investing as an opportunity to
play an active rele in the successful transformation of industries towards
a more sustainable future. Responsible Investment is an important pillar
of Rothschild & Co's Corporate Responsibility strategy and - in today's
business environment — fundamental in terms of the impact it can have
on fong-tenm business success.

In practice, investing respensibly at Rothschild & Co requires managing
both financial and nonfinancial risks associated with the companies
invested in and identifying related opportunities which preserve and
create value for the Group's clients and stakeholders.

The Group's Responsible Investment strategy takes account of these
risks and is centred around three strategic objectives which have
been developed by the Responsibie investment Committee, the Group
Executive Committee and approved by the Managing Partner, These
objectives are aimed at establishing, strengthening and developing
responsible investment activities across the Group over the next years
{see overview below):

+ Voting and engagement policies updated by Asset
Management Europe and Wealth Management UK.
+ Merchant Banking joins the Global Impact

- Expansion of Asset Management 4Change funds

+ 96% of voting coverage for AM Europe (priority
scope} and 100% of voting coverage for WM UK.

+ Ais the average UN PRI Governance & Strategy
score across Merchant Banking, Asset Management
Europe and Wealth Management UK.

- 4 funds obtained an SRI certification.
+ The Exbury strategy saw circa 12x growth in assets
in 2020,

2022 Strategic Objectives

1. Establishing a coherent ESG investment framework for the
Group, including:
3 Group-wide exciusion policy,
common ESG rating reference and data provider; and a
< minimum set of ESG/impact data for transparent and
censistent monitering.

2. Strengthening of Rothschitd & Co's stewardship activities as

active and engaged investors:

< enhance Rothschild & Co's involvement in relevant multi-
stakehoider initiatives;

~  strengthen Rothschild & Co’s engagement policy;

u promote and support sustainaile investment practices; and

o establish knowledge leadership through regular publications
and conferences.

3. Developing responsible investment solutions for clients:
support the business lines in the development of investment
solutions for their clients,

In addition to these Groupwide objectives, business lines have developed
responsible investment organisations and solutions reflecting the needs
of the markets and clients they serve, in line with their investment
philosophies,
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The success of this model has given rise to a rapid growth in responsible investing at Rothschild & Co in recent years, as iffustrated below.

Responsible Investment at Rothschild & Co over time

2010 2011 2012 2014 2015 2017 2018 2019 2020

AM Europe Merchant
‘;‘;“:nfﬁ;";‘?g AM Europe “g‘::lzigt RMM launches | develops its WM UK AM Eurape Banking
sustainable becomes fecomes the SRI Capital st carpon R&Co becomes becomes Joins the joins the
investment a UNPR] a UNPEI Green Tech footprint a CDP member a UNPRE Chr_wgtg _100+ Global In_1pacl
strategy signatory slgnatory funds assessment signatory initiative Investing
toot Network
AM Europe R&Co WM CH/
AM Europe c':\eh\l"ell-::ggﬁtes creates a i‘ih:::g';i investment Germany, RWM
sets up a SR 1L ESG rating Respaonsible catbons entities agree and AM US
voting palicy tool Investment mandate an g £ommon become UNPRI
Team Rl roadmap signatories
WM UK F;&Cc:;ztri:f AM Eurape
launches the Ré):poneﬂble launches a
sustainable [vestment Green Bond
strategy Exbury Committee funds
Merchant AM Europe
Banking launches the R&Co adopts
joins the 4Change funds incv‘:rg;:_:::ﬂ
International range with rinciples for
Climate SR certified ';'hem‘;l o
Engagement initiative Initiative products
Strategy / product launch RMM taunches
Initiation of the 4Change
TCFD Project mandates in
ESG Integration France

As of 2020, all investment business lines are signatories to the UNPRL.

As signatories, the businesses commit to uphold the six key principles

of the PRI. As well as committing to integrate ESG factors in their
investment processes, an important part of the PRI is the ongoing reporting
requirements which provide an opportunity for the Group’s business lines to
evaluate their progress against its industry peers. In 2020, the Group has
seen improvement across business lines which already reported under the
PR1in 2019, as ean be seen below.

UN PRI scores across business lines

Gavernance & Strategy Score 2019 2020
UN PR! Sgore UN PR! Score

Weallh Management UK A A

Merchant Banking

Asset Management Europe A A+

Weaith Management n/a  new signatory

Switzeriana & Germany

Rothschild Martin Maurei n/a  new signatory

Asset Management US n/a  new signatory
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The Group's Responsible Investment Committee draws on management
and subject-matter experts from its investment businesses and is
supported by a Group Responsible nvestment team to ensure effective
coardination across business lines. The Responsible nvestrment
Committee is chaired by one of the Managing Partners and Co-Chairman of
the Group Executive Committee, which considers Responsible Investment
priorities as part of its responsibility to develop the Group's Corporate
Responsibility strategy and ensures accountabiiity for the creation of policy
and implementation across its businesses. In the same spirit as for the
Responsible Investment Committee, the Group Responsible Investment
team repors 10 the CoChairman of the Group Executive Commitiee

and works on a daily basis with a2 network of Responsible Investment
champions in the Group's invesiment business lines.

In addition, the Group has set up a dedicated working-Group comprising
of senior members from business lines and Group support functions in
order to:

* coordinate Rothschild & Co's activities regarding the
recommendations on ciimate risk integration and disclosure by the
Task Force of Climaterelated Financial Disclosure (TCFD); and

* ensure consistency in the understanding and implementation of
the SFDR reguirements as part of the European Action Plan on
Sustainable Finance.



3.1.2 Group-wide ESG-investment
framework

At the time of publication of this report. the Group has agreed on
a commaon exclusion policy framework in accordance with ifs 2022
Strategic Objectives, focusing on three key areas:

1. Exclusion of investing in companies that design and produce cluster
munitions and/or land mines in accordance with the Oslo Treaty
(2008} and the Ottawa Convention (1997,

2. Exciusion of investing in companies which to the Group’s knowlerdge
may breach fundamental principies due to gross corporate misconduct
such as severe infringements of human rights, substantiat
environmentai damage or those linked with corruptien and bribery
activities. The Group does not take exclusion decisions lightly and
will engage with companies as a first step in most instances (aiso
see Section 3.1.3}. In taking the decision 1o exclude a company on
the basis of conduct, Rothschild & Co is guided by industry-wide
recognised standards,

3. Exclusion of investing in compames involved directly in thermai
coal production as weil as exploration, mining & processing and
power generation using thermal coal. The Group's Wealth & Asset
Management and Merchant Banking business-lines have pubiished
investment principies for the thermal coal sector in fine with the
international coal phase-out schedule which sets a 2030 deadline for
Europe and the OECD, and a 2040 deadline for the rest of the world,
For more information on these principles, see the fellowing info box.

As part of the roadmap to achieving the 2022 strategic objectives,
Wealth & Asset Management business lnes have access to the same
research tools, training and 3rd party data provider, in order to ensure
consistency when it ceomes to the integration of ESG factors across
investment teams.

Thermal Coal Investment Principles -
An Overview
Rothschild & Co will not invest in or lend to:

* companies invoived in proiects for new thermal coal mines or
thermal coal fired power plants;
*  companies with:
maore than 30% of revenues generated through activities
related to thermal coal;
o more than 30% of the energy mix {(per MWh produced)
derived from coal;
s  gompanies whoss:
< annual thermal coal production exceeds 20 MT per year;
o installed coal capacities of greater than 10 GW.

Supporting companies engaged
in a coal exit strategy

Where companies are not involved in developing new thermal coal
capacity but have direct exposure to thermat coal in excess of
the thresholds defined in Rothschild & Co's exclusion policy, the
business will:

¢ opngage with companies to discuss their coal exposure;

* continue to support companies implementing a thermat coal
exit strategy on a case-by-case basis;

* not invest nor lend or cease to invest in or iend to companies
which, following engagement, do not implement a thermal coal
exit strategy.

Where Rothschild & Co does not invest in individual companies but
rather in third-party funds or funds of funds the implementation of
these principles is more complex. Rothschild & Co wili:

* integrate the analysis of the coal investiment guidelines
implemented by third party fund managers into the fund
selection process;

+ specifically review all allocations to third-party funds where
the manager of those funds has not established a thermai
coal strategy.
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In keeping with their respective PRI obligations, business lines have
made important progress in integrating ESG factors in their investment
analysis and decision-making processes. By doing so, businesses can
take integration of ESG factors to different levels across the spectrum
of capital, to meet the different investment needs of institutional

and private clients. Key ESG integration metrics used by the Group's
business lines include ESG ratings provided by third parties, ESG
indicators provided By companies and reliable open source data.,
These help investment teams to assess a security or pertfolio's:

= overall ESG profile;
* ESG risk and opportunity exposure; and
* any quantifiable impact.

Examples of how this data is being used in ESG integration processes
are explered in further detail below:

An industry approach

Specific business lines such as Asset Management Eurcpe and
Wealth Management Switzerland take an industry vs. absolute
approach 10 analysing companies' average ESG positioning — this
“bestinclass” rating approach avoids investment bias, takes

into account a comparison on comparable metrics and allows
investment teams to identify active engagement opportunities,
where dialogue rather than disinvestment may help tc bring
companies towards the goal of a contributing to a more sustainabie
future,

Carbon risk exposure

Companies with a farge carbon footprint are increasingly affected by
carbon mitigation and adaptation policies and pressured by activist
organisations and financiat markets. At Rothschild & Co, many
investment teams ook closely at companies' carbon risk exposure
to understand:

» the carbon footprint of the operations, inputs and products
of a company;

* whether the company has implemented credibie measures
or plans (in line with its business constraints) to reduce its
carbon footprint; and

* the contribution of the company to the transition towards a low
carbon economy.

This analysis helps to integrate environmental factors into the
security selection process for portfolios.

3.1.3 Engagement and stewardship policy

Good stewardship through engagement and voting activities is one of
the Group’s key objectives in its Responsible investment strategy. This
requires a focus on the following levers:

1.
2.

The voting policy implemented at the business level.

Individual engagement initiatives: effective stewardship starts with
active monitoring of securities held in portfolins and engaging with
companies and fund managers on topics which are fundamental to
the ESG integration process, For example, when implementing the
Group pelicy on thermal coal. engagement plays an important role
to discuss companies’ thermal coal exposure and to assist those
companies which implement a thermal coal exit strategy oh a case-
by-case basis.

. Collective engagement: coliaborating with other investors 1o promote

ESG themes through effective corporate channels. Investment teams
and dedicated staff are involved in this active engagement process
with relevant industry partners end multi-stakeholder initiatives,

. The Group's Asset Management business in Europe and Wealth

Managerment UK businesses have updated their engagement

and voting policies in 2020 in line with Jocal stewardship code
requirements. As captured in the table below, in 2020 the two
business lines voted 5,670 times. The below case study highlights
the 2020 voting activities undertaken by Asset Management Europe
in this rapidly developing area of responsible investing.

Key 2020 stewardship activities in Wealth
and Asset Management

Asset Management Europe Weaith Management UK

Votes 5,380 290

108  Rothschild & Co | Annual Report 2020

Voting Matters

Asset Management Eurcpe has implemented a voting policy
that compties with SRI principles since 2011, During 2020 the
business voted in favour of 4,591 resolutions and against some
755 resolutions, Absent for just 34 votes, this means that the
centested rate for reselutions in 2020 was ¢. 14%.

The most contested resolutions concerned:

*  executive compensation (with 24% of votes against);
» anti-takeover measures (with 23% of votes against); and
*  external resolutions (with 33% of vates against).

The external resolutions filed accounted for circa 3% of the total
number of resolutions.

Both individual and collaborative engagement activities are undertaken
by the Group's investment business lines. An example of the former is
explored in more detail below.




Engagement in times of COVID-19

During the UK-wide COVID-19 Jockdown. Admural, the UK moter
insurer, automatically refunded its motor customers part of their
premium. Wealth Management UK had pro-actively engaged with
Admiral an this subject, which influenced the company's decision.

As an investor in Berkshire Hathaway, the Wealth Management
UK investment team observed that one of its subsidiaries, the US
auto insurer GEICO, had decided to refund 15% of premiums {0
its customers in the light of & large reduction in road traffic during
Q1/Q2 COVID-19 lockdowns. Given the pandemic and reduced
movement, GEICO had decided it was only fair to share these
savings with its customers.

impressed by GEICO's actions, Weaith Management UK contacted
Admiral, a company which it has invested in since 2015, During
the engagement, Weaith Management UK were asked to evaluate
the effects of such a policy, given that as a publicly listed company
Admiral had to consider the impact of such a policy on its shert-
term earnings. After reassurance that the longterm benefits of
such a move wouid outweigh any impact on short-term profits,
Admiral decided to foilow the industry precedent and refund
premiums to their customers.

This engagement initiative #Hustrates how strong research
capabilities, robust engagement with management teams and a
long-term responsibie approach to owning businesses can drive
positive outcomes for investors, customers and companies alike.

The Group's business lines have joined a wide variety of responsible
and impact investing platforms and industry bodies or multi-stakeholder
initiatives aimed at increasing know-how and leveraging networks to
meet the needs of business lines' engagement priorities, An overview
of these intiatives is captured below,

Collapborative Engagement Initiatives

Structuring responsible finance

Signaiory of ) SWiSS

FEDEHATION
n Principles for Sustainabie J HANCARE
I== PRI ﬁ_]c;sgsotr:glﬁ F'nance FRANCAILE
- %
&) France

“|nvest

IMPACT

GIIN

S A L L T

SRI Certifications

S
QDP ion 005

3.1.4 Developing responsible investment

solutions

In accordance with the third strategic objective, Rothschild & Co has
launched and develeped investment solutions across the spectrum of
capital, meeting the needs of institutional and private wealth clients
looking to invest with an awareness of environmental, social and
governance issues.

1. R&Co Wealth Management UK saw circa 12x growth in assets in
its Exbury strategy in 2020. In addition to integrating £ESG analysis
into investment decisions, the strategy seeks to invest in assets
that enable the goals of the Paris Agreement and which support
the transition te a tow carbon econemy. A minimum of 30% of the
portfolio is invested in these “enabling” assets.

2. R&Co Asset Management Europe business has expanded the
4Change range of funds. The funds aim to address through their
investment process some environmental, social and governance
issues identified by the UN in its Sustainable Development Goals.
These are captured below.
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3 Rothschiid Martin Maurel launched the 4Change mandates across
the French business in December 2020. Beyond the general ESG
integration framework applying to assets under management, the
4Change mandates prioritise ESG criteria to aptimise the ESG profile
of the funds.

4Change Funds Overview

Strategy SDG

4, R&Co Asset Management US has continued to build awareness
around Rathschild & Co’s Gender Diversity strategy within the US
market. Interest has been building with cansultants and select
institutional investors, and Asset Management US has helped to
educate on the merits of Gender Lens investing and Rothschild &
Co's capabilities in the space. The US marketplace and demand for
thematic, ESG, and sociaily responsible investing has been gaining
momenium in recent years, and with the change in administrations,
Asset Management US anticipates a strong surge in these
investiment categonas ovaer the coming years.

SR} Certification NGO partnership

The R-co AChange Climate Equity 11 — sustainable cities

12 - sustainable development

13 - chimate action
14 - life below water
15 - fife on fand

The R-co 4Change Climate Credit Euro 11 - sustainable cities

12 - sustainable development

13 - climate aclion
14 - iife below water
15 - life on lang

The R-o 4Change Human Values 5 — gender equality

8 — decent work and economic growth

10 - reduced inequalities

12 - sustainable development

The R-co 4Change Green Bonds Fund 7 — affordable clean energy,

< .3
7 3

9 — industry, innovation and infrastructure

13 - climate action
14 - life below water
15 ~ life on land

The R.co 4Change Mederate Allocation funds 7 — affordable, clean enargy

8 - decent work and economic growth
12 - sustainable development

15 ~ hfe on land
17 — partnerships for goals

3.1.5 Focus on climate-reiated
investment risks

Companies, creditors and investors alike are increasingly aware of the
financial, operationatl, legal and reputaticnal risks for businesses as a
resuit of ciimate change.

Chmate change poses both physical and transition risks to businesses
as stranded assets, environmental regulation and changing consumer
attitudes reshape the way bhusiness is conducted. Whilst there is an
understandable focus on mitigation of climate risks, these changes can
also present mvestment apportunities resulting from the transformation
to a carbon neutral global economy™.

As part of Rothschild & Co's duty to invest responsibly, the Group's
businesses are considering policies aimed at the assessment and
management of climaterelated risks and opportunities across
investment activities.

The Group has identified potential areas of financial exposure to chimate
risks and opportunities;

1. As a corporate, through investing its balance sheet in liquid and less
liquid assets exposed to climate-related risks and opportunities,

2. As a listed company, through a sensitivity to investor sentiment and
expectations, and

3 Through the investments made by individual business lines,

The Task Force on Climate related Financial Disclosures (TCFD) provides
structured recommendations around disciosure across four key areas:
Gevernance & Strategy, Risk Management. Metrics and Targets.

Rothschild & Co's dedicated TCFD project team has been tasked

with tracking and supporting the integration of the Task Force's
recommendations across business lfine activities. An update con progress
i 2020 is provided below.

(1) According to a 2012 research document pubbshed by the Global Commission on Adaptation, investing US$1,8 trillion globally from 2020 to 2030 wn key seclars to speed up the transition

could generate US$7.1 trillion in total net benefits
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2020 update on activities in the four key TCFD areas

TCFD area

2020 update

Governance

COrganisation

Governance bodies

Training & engagement

Strategy

Integration in investment
process

Stewardship

Investment Principles on
Thermal Coal

Risk Monitoring
Exciusion framewaork

Procedures

Training

Metrics

Development of a climate risk

& opportunity dashboard
Examples of KPIs explored

In addition to TCFD recommendations, Rathschild & Co uses PRt and
CDP disclosure to further integrate climate-risk assessmeant technigues

into investment processes.

The team is implementing a three-layvered approach to aligning with the

TCFD requirements:

+ Risk management review at Group level.

Dedicated TCFD Project Team set up 1o suppert climate-risk integration and to develop a TCFD roadmayp for the
coming years.

The Responsible Investment Commiittee oversees the project team's activities and acts as a catalyst for coherent
implementation. The CR Committee of the Supervisory Board is kept informed of the Group's progress,

Senior management workshops held at entity and Group level to understand exposure of the Group’s activities to
climate nsks and opportunities on a consclidated basis.

Direct access to climate-tisk metrics and broader ESG scores from 3rd party data providers to allow investiment
managers to assess the climate risk exposure of their imvestments.

For engagement and voting matters Rothschild & Co underiakes voting, individual and coliaborative engagements for
climate-related risks in accordance with the stewardship approach set out in Section 3.1.3.

Investment business lines have agreed 1o exclude companies involved in new thermal coal expansion projects and
with a thermal coal exposure beyond certain thresholds as set out in Section 3.1.2.

In accordance with the Group-wide exclusion framework as detailed in Section 3,1,2.

Entities are directly in charge of implementing the relevant exclusion policies in their risk monitoring and trading
system, The Group Responsible investment Tean and the Responsible investment Commitiee are in charge of
reviewing the implementation of voluntary (non-regulatory} exclusion sts,

investment teams. colleagues from legal & compliance and risk have attended trainings dedicated to ESG risks &
opportunities and sustainabie finance requirements to prepare and integrate ESG risks in daily activities.

The Responsible investment Committee is working on the definition of a dashbeard taking into account climate risks
& opportunities aliowing assessment and momtonng of climate exposure of portfolios.

Physical risks:
Estimated assets in high/medium water stress geographies (%): this figure represents the portion of the company's
assels m regions that are exposed Lo water stress,

Climate transition risks and opportunities:

- Carbon intensity, for corporates defined as: emissions Scope 1 and 2 (year n)/annual sales,
Low Carbon Transition Category: classification scheme that assigns a Low Carbon Transition Category lo a company
based on its exposure to transition risks and opportunities.

3.1.6 Stakeholder engagement

As well as engaging with companies it invests in, Rothschild & Co

has undertaken an intense schedule of activities in 2020 in order to
educate stakeholders and raise awareness of its responsible investment
activities. This includes establishing knowledge leadership through
regular publications, podcasts and conferences.

* Assisting businesses ir implementing the TCFD recommendation.
* (Onboarding entities progressively in the TCFD reporting process
starting with Asset Management Eurcpe.
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Stakeholder engagement initiatives in 2020

Stakehotder Engagement Initiative

Employees

Responsible Investment Week 2020: insights, educational articles, video and podcasts into industry developments for

responsible investing and updates on activities in Merchant Banking, Wealth & Asset Management and Global Advisory,

Climate Action Weeks: education of employees on climaterelated risks relevant for the sector and investments.

Teach-ins with sales teams organised by business lines to educate and inform on {atest developments in screening
and FSG integration across investment platforms.

Clients Cver 20 targeted publications produced by business lines for institutional or private clients in 2020 on Respensible
Investment themes, investiment strategies and interviews with Portfolio Managers.

Asset Management Europe organized 4 events dedicated 1o sustainability over the 1ast 18 maonths focusing on

Microfinance, Climate risks, ESG integration.

industry

Rothschild & Co's Head of Responsible Investment spoke at & events in 2020 to broaden and share knowledge with

subject-matter experts across the industry on climate risks integration, E8G integration and biodiversity.

ESG training focus

In 2020, the Group has offered a number of remote training opportunities on ESG matters to relevant employees across business iines and
relevant corporate functicns on topics such as TCFD framework, Sustainable Finance Disclosure Regulation and ESG rating.

3.1.7 Outlook

The financial industry has a pivotal role to play in combating climate
change and more breadly contributing to the UN's sustainable
development goals. The advancement of Rothschild & Co's Responsible
Investment activities and the broadening of its offering and reporting

in this fields could not come at a more critical time. The disruption and
tnequalities caused by the COVID-19 pandemic have given the growing
area of sustainable finance renewed impetus. Looking forward, growth
in responsible investing is expected to accelerate in the coming years
as multilateral and government targets are integrated into the giobal
business agenda.

At Rothschild & Co, both the Group and business lines are putting in
place the teams, resources and expertise to ensure that it is at the
forefront of responsible investing for the years to come.

3.2 Other business ESG integration
opportunities
3.2.1 Global Advisory

Rothschild & Co's Global Advisory business shares the ambition o use
the skifls and expertise at the heart of the Group's business model to
integrate ESG considerations for its clients and other stakeholders.

Debt & financing advisory

In 2020, the Global Advisory team advised on several innovative
financing transactions that included a sustainability-linked instrument.
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Sustainability bond

Rothschild & Co provided debt advice to Burberry Group plc on
its inaugural £300m Syear 1.125% Sustainability Bond, the first
sustainabitity labelled bond issued by a luxury fashion company.
The Bond was issued pursuant to the company's Sustainability
Bond Framework. The proceeds will be used to finance and/or
refinance eligibie sustainable projects as described by Burberry's
Sustainability Bond Framework.

Sustainability Linked Revolving Credit Facility

Rothschild & Co advised Volution Group pic on the refinancing of
its bank facility with a new £150m Sustainabitity Linked Revolving
Credit Facility. The facility, which is aligned with the Loan Market
Association Sustainability Linked Loan Principles, incorporates two
sustainability performance targets which are central to Volution's
strategy of providing products and solutions which deliver "healthy
air, sustainably": percentage of sates revenue from low-carbon
products and percentage of plastic processed in owned factories
from recycled sources.




Education bond

Rothschild & Co acted as debt adviser to FTSE-100 company
Pearson pic on its £350m 10vyear 3.75% “Education bond”.
The bond was issued under the International Capital Market
Association's Sociat Bond Principies. It is the world's first Social
Boncg where the proceeds will be used towards UN Sustainable
Development Goai 4, which is to promote access to quality
education and vocational training,

Supporting growth of clean and

renewable energy

Clean energy plays a major rele 1n the energy transition and efforts to
limit GHG emissions globaliy and clean electricity, such as wind and
sclar, are increasingly providing a greater percentage of energy to grids.
QOver the Jast decade, Rothschild & Co has worked on offshore wind
projects worth over US$ 30 billion. representing over 25% of the global
installed offshore wind,

The Group has taken a leading role in raising financing for renewable
projects and making green projects investible, This is particuiarly the
case in rejation te offshore wind, which is one of the key delivery agents
for decarbonising the global electricity markets and achieving net-zero.,
The mass roflout of offshore wind globally has resulted in huge falls in
costs of deployment making offshore wind the most competitive form
of large-scale green electricity generaticn in many markets.

A platform for engagement with ESG leaders

in September 2020, Rothschild & Co and Redburn hosted a virtual
ESG conference {0 bring fogether ESG leaders from companies

and asset managers with a selection of independent experts

and pioneers in fields ranging from standard setting to impact
measurement 1o climate<change technoiogy. This inaugural virtuai
gathering saw over 500 attendees join, highlighting that the agenda
ciearly offered interesting insights to investors and corporates
alike, with presentations and panel sessions covering a breadth of
topics from [nclusive Capitalism to the Energy Transition.

The world's largest offshore wind farm

The Rothschild & Co team has been involved in the world's largest
offshore wind farm — the £7 billion, 3.6GW Dogger Bank project

— to help owners Equinor and SSE bring in a financial investor for
20% of the project. Dogger Bank, when built by 2025, will produce
encugh electricity to supply 4.5 millien households in the United
Kingdom with green electricity. In addition to this project, the Group
is currently working with clients on offshore wind farms around the
globe including the UK, Germany, Netherlands, treland, Taiwan and
Vietnam.

investor Advisory

Rothschild & Co provides comprehensive advice to corporate clients for
improved engagement with their investor base. The team helps clients
understand which topics are most important for their business and

get on the front foot with investors by providing high quality strategic
advice on dealing with shareholders’™ expectations, especially around
environmental, social and governance matters. Through analytics,
perception studies, market intelligence. positioning and engagement
the Investor Advisory team advises how clients can best navigate these
chalienges. The Investor Advisory team aiso works with clients on the
communication of the progress their company has made on ESG matters
{o investors.

3.2.2 Supply chain engagement

Rothschild & Ce is committed to encouraging responsible business
practices throughout its supply chain and believes that a responsible
sourcing strategy can only succeed if it is implemented in partnership
with its suppliers, This requires both parties tc commit to working with
each other to build a reiationship of respect, trust and transparency.
Rothschild & Co is aiming to create a diverse pool-of suppliers that
share the Group’s principles.

In the supplier selection process, Rothschild & Co treats all parties
equally and with fairness, providing the same opportunities irrespective
of business size, locatien or time in business, The Group is comumitted
to follow fair and reasonable payment practices and pay suppliers

in accordance with agreed deadlines. in return, the principles laid out
in the group's Code of Conduct apply to all third parties the group is
contracting with.

Procurement processes are managed in line with local entities’
governance set-up and regimes. For example, the UK procurement
policy outlines guidelines for the procurement of goods and services
and provides a consistent framework to proactively manage risk and
opportunity. It highlights important criteria that need to form part of the
decision making or vendor evaluation process, e.g, data protection or
modern slavery,

A hist of Group-wide policies specifies how the Group manages ESG
related risks it is exposed to via third party contractors: Group Anti-
Bribery and Corruption Policy, Group Financial Crime Policy, Group
Outsourcing Poticy, Group Data Protection Policy, Group Cloud Security
Standard, Group Acceptable Use Policy, Group Environment Policy,
Group Health & Safety Policy, Group Information Security Policy, Supplier
Security Standard, Group Travel Security Policy, UK Procurement Policy.
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A. Additional Information
A.1. Means of stakeholder dialogue

Rothschild & Co seeks to maintain an ongoing dialogue with its
stakeholders {0 be in the position to take their interests into account
and ensure relevant information is shared transparently.

To ensure good relations with the financial community, the Investor
Ralations department regularly participates in events to enable
institutional investors and financial analysts to meet with the Executive
Management. in 2020, Rothschild & Co organised more than 150 virtuaf
meetings in Europe and North America. As a listed company, Rothschild
& Co attaches great importance in complying with applicable listing rules
regarding transparency. In accordance with these rutes, it discloses in
both French and English the information that is necessary to investors
and shareholders to assess its situation and outtook. This financial

and extra-financial information is available on Rothschild & Co's website
fwww,rothschildandco.com) in a section entitled “Investor Relations™,
Information is also disclosed in a subsection named "Shareholders”,
including all information relating to General Meetings and the exercise
of the voting rights, or explanations about the different ways to hold
securities issued by Rothschild & Co.

A close dialogue with clients and business partners is essential to
building the lasting refationships and network that underpin the
business’ success. Each division is sharing relevant information, hosting
regular events and experiences to help the Group's clients understand
the business and engage in discussion about the industry's trends and
challenges. This communication focuses on knowledge sharing and
information about Rothschild & Co and offer opportunities for outside
inspiration.

Transparent and direct communication between Rothschitd & Co
employees and the leadership team is an important part of the firm's
culture, Regular townhalls with senjor management provide employees
with an update on latest developments, pricrities and initiatives, and
employees are given the chance to raise guestions about the Group.
Breakfast meetings and luncheons are held with regional senior
management to keep employees informed and to foster a constant
dialogue both with senior management as well as between colleagues.
Ongoing communication about Group progress and mitiatives is shared
via email or the Group's intranet page with all employees, who are invited
to engage with the content and authors on these topics via the platform
or directiy.

The Group participates in career fairs and hosts dinners and events
around the world where talented individuals are given the opportunity

to learn about Rothschild & Co and its diverse career opportunities and
to network with Rothschild & Co employees. These oppartunities provide
firsthand insights into the expectations of future talent towards the
Group as an employer, '
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A.2. Responsible business practices
A.2.1. Information security

The Rothschild & Co IT Security department continuously controls and
governs the delivery of day-to-day technical security measures. These
are selected to meet the reguirements of the Information Security
Programme. The key controls operated by the Group IT division include,
but are not limited to:

threat protection such as network and application firewalls, antivirus
and patching;

threat detection including vulnerability management, penetration
testing and security monitoring;

identity access management and specifically privileged access
control and email verification, e.g. SPF;

disaster recovery test coordination for data centre facilities, major
offices, local offices and recovery sites;

security incident response; and

giobal data centre faciiity is [SO27001 Certified and covered by {SAE
3402 assurance report.



A.3. Responsible people culture
A.3.1. Diversity and inclusion

Headcount by gengraphy® 2018 2019 2020
France 1,206 1,204 1,471
United Kingdom and Channel islands 1.014 1,015 1,078
Switzerland 358 264 269
Cther Continental Europe 438 462 448
North America 337 358 370
Rest of the worid 282 256 253
Total Group'? 3,633 3,559 3,687
FTE Total Group® 3,507 3,468 3,512
% of headcount located in the country of the company’s headguarter (France) 33%
Share of employees operating in at legst ane sensitive country in terms of fundamental 1.4%

rights at work™

Headcount by business 2018 2019 2020
Global Advisory 1,405 1,481 1,491
Wealth & Asset Management 1.280 1,138 1,155
Merchant Banking 138 155 172
Central & Support 810 785 762
Total 3,633 . 3,559 3,587
Employee age profile'™ 2018 2019 2020
< 30 yecars 23% 24% 23%
30 to 39 years 29% 29% 29%
40 to 49 years 26% 25% 25%
> 50 years 22% 22% 22%
Total 100.0% 100.0% 100.0%
Employee gender profile 2018 2019 2020
Male 60% 60% 60%
Female 40% 40% 40%
Total 100.0% 100.0% 100.0%
Average tenure of employees 2018 2019 2020
Below 2 years 28% 27% 25%
2 -5 years 32% 32% 32%
5 -12 years 22% 21% 22%
Above 12 years 18% 20% 21%
Total 100.0% 100.0% 100.0%

{1} A preseniation of all the Group's office locations 15 5ot out in Saction “Overview” of the Annual Report.

12y Data based on headcount (i.c. not FTE) Off Headoount workers are not in scope [e.g, consuitants, contractors).
13} Full ime equivatent data.

4)  Ten worst countries for workers according to [TUC Global Rights index 2020,

(51 Age distabution based on 98% of data.
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2018 2019 " 2020

New hlres by geography
United Kingdom and Channel Islands 28% 22% 30%
France 29% 38% 22%
North America 12% 13% 24%
Other Continental Europe 12% 15% 11%
Switzerland 7% 4%, 4%
Rest of the world 12% 8% 9%
Total 106.0% 100.0% 100.0%
New hires by gender 2018 2019 2020
Male 60% 59% 61%
Fernale 40% 41% 39%
Total 100.0% 100.0% 100.0%
Talent identification antl development 2018 2019 2020
Number of paid internships 250 295 348
Graduates 143 148 135
Thereof female 17% 20% 28%
Promotions 343 412 353
Thereof female 27% 33% 33%
Additlanal information 2018 2019 2020
Non-permanent workforcet! 409 431 3908
Number of fiexible working arrangements(” 283 268 261

Employee turnover

During the 202G financial year, employee turnover was 13% (vs. 19%
in 2019). Redundancies in 2020 were 2.1% (vs. 2.6% in 2019} The
aggregate number of new joiners was 508,

Remuneration

The Group’s remuneration pelicies, procedures and practices are in
line with Rothschild & Co's business strategy, objectives, values and
long-term interests and are designed to promote saund and effective
risk management. The Remuneration and Nomination Committee, a
specialized comumittee of the Supervisory Board of Rothschilg & Co, is
responsible for overseeing remuneration-related matters in accordance
with principles defined in the Group’s remuneration policy.

Rothschild & Co rewards its people at a total compensation level,
paying fixed and variable compensation. The Group ensures that

fixed and variable components of totat compensation are balanced
appropriately, Fixed compensation is driven by the local market for the
role taking into account responsibifities. skills and experience, and
annual variable compensation is awarded on a discretionary basis,
driven by a combination of the conscjidated resuits of Rothschiid &
Co and the financial performance of the business division in which an

individual works as well as local market competitiveness. It is then truly

differentiated based on individual performance against financial and
non-financiaf metrics.

In some cases, the Group operates arrangements to-defer a proportion
of variable compensation over three years. For the regulated population,
part of the variable compensation is awarded as non<ash instruments
ensuring compliance with ali remuneration regulations applicable to the
Group. Detailed infarmation is presented in the consalidated financial
statements, under Note 27, “Operating expenses”.

Equal opportunities

Rothschiid & Co's strategy to ensure non-discriminatory treatment
across recruitmeant, career development and remuneration decisions
includes a commitment to work closely with employees fiving with
disabilities and occupational health advisers to provide the necessary
adjustments and support 1o enable them to succeed and flourish in
the workplace. For example, in France, the Group's annual involvement
in actions to promote the empioyment of people with disabilities takes
the farm of recruitment or jobr retention activities, the adaptation of
workstations, the funding of associations dedicated to this cause and
the payment of a contribution to promote the employment of people
with disabilities, where appropriate, In 2020, a disability advisor has
been appointed to provide better guidance, information and support for
employees with disabilities,

{1} Includes apprentices, cortingent workers, fixed term contractors, interns and payrolled Nan-Executive Directors.

(2} includes employees with an FTE jess than 1.
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A.3.2. Employee development

Training and development

A Learning and Development team is dedicated to assisting the Group's

aim to build and provide solutions to satisfy all aspects of an employee’s
development through services in training, imentoring, coaching and team
development.

In 2020. Rothschild & Co recorded an aggregate number of training
hours across the Group {covering 100% of headcount, 34,270 hours),
In 2019, Rothschild & Co reported training data for France and the UK
{/ /% of headcount, 24,249 hours).

Training covered topics such as Commercial Awareness, Management
& Leadership, Personal effectiveness, Communications, Wellbeing and
Technical skilts, amongst others. in 2020, 2,537 training events were
provided, and 1,283 employees participated in at least one training
programme which amounts toe 55% of headcount. The total number of
hours organised by the Human Resources function was 18,420.

In addition, 15,850 training hours were completed across all categories
of Group employees via the Group's e-learning piatform {Skillcast) in
2020, Training topics included Anti-Bribery and Corruption, Anti-Money-
Laundering and Sanctions, Group Code of Conduct, Business Continuity
and Crisis Management, Information Security Education and Awareness.

A.3.3. Employee wellbeing

Social dialogue

In France, the soclal dialogue at Rothschild & Co level is organised through
the Social and Economic Committee and the union delegate, in other
companies through the Social and Economic Committee, the Health,
Safety and Working Conditicns Committee, iocal representatives and

union defegates. Social dialogue is held at least once a month between
employee representatives and @ member of management and includes
procedures for information, consultation and negotiation with employees.

As part of this dialogue, employee representatives have access 1o

a comprehensive economic and social database, which is regulariy
updated and contains historical data. The database inciudes
comparative data on employees by gender and age on all aspects

of working life, i.e. data on recruitment. training, remuneration and
departures. This information makes it possible to address all subjects
to enswre compliance with the principie of equal opportunities and to
take appropriate countermeasures, if necessary, it also gives employee
representatives an informed view so that they can give their opinion
each year during the consultation on social poticy.

Sccial dialogue aiso includes coliective bargaining. French employees
are covered by a collective agreement at industry level with more
favourable provisions than those laid down by law,

In addition, employees benefit in the same way from agreements
reached as part of their company's social dialogue, Company
agreements cover a wide range of issues, including gender equality,
social protection, working time, work time flexibility. profit-sharing and
employee savings. In addition. regular negotiations are held with trade
union representatives on pay, quality of life at work and the management
of jobs and career paths. The agreements reached with the trade
unions cover 94% of French employees (and 31% of total workforce).

In companies where there are no unions, unitateral decisions are taken
and/or referenda are held to ensure that employees are aiso covered
on these issues.

In 2020, 17 agreements and unilateral decisions were signed on gender
equality, social protection, employee savings schemes (PEE/PERCO} and
profit-sharing.

An agreement on telework was signed in 2019. This agreement,

which came into force on 1 January 2020, opens three teleworking
formulas (regular fixed, regular flexible and exceptional) to eligible
employees. In the first two months of 2020 alone, this agreement
enabled 227 employees to sign an amendment to their employment
contract to benefit from teleworking, Due to the COVID-19 crisis and

the containment measures, the deployment of this agreement was
suspended, and teleworking was widely opened to all professions that
could do s0. 95% of French employees were working remotely during the
first confinement,

A new negotiation was opened with the trade union delegates in arder to
maodify the existing agreement and to envisage the future of telework.

Only France is concerned by this subject. Staff thresholds are
not reached in other countries where the law provides for staff
representatives.

Work organisation

Working hours vary from country to country depending on nationat
legislation and are therefore managed and monitored by tocal
management and HR teams. Absenteeism is actively monitored and
managed by local offices.

A Group-wide HR system is operationally providing glebal consistency

to many MR processes. Absence management functionatity is being
addressed on a location by location basis. This has been rolled out to
Australia, North America, the United Kingdom, Guernsey and Switzertand,
Further countries will be considered in due course.

in France and Monaco, more specificaily, all kinds of absenteeisim
are already recorded: maternity and paternity leave, additional leave,
breastfeeding leave, absences for working accident and sick leave,

Health and Safety

Rothschiid & Co continues to sirengthen and improve heaith and safety
compliance and conformance requirements by following the continuous
improvement programme required by the Group Health and Safety Policy.
This includes the minimum conformance standards across all Group’s
offices.

The Group Environment, Health and Safety Commitiee is required to

» review and provide direction on Rothschild & Co's Health and Safety
strategy;

* promote alignment of Rothschild & Ca's Health and Safety Policy
across all Group entities; and

» review and endorse Health and Safety content for the Rothschild & Co
Annual Report as well as the Group website.

All offices meet statutory and focal Health and Safety legislation.
The commitment to Health and Safety applies throughout the Group,
supperted by senior management. In addition, responsibility for
comimitments is aliocated to a dedicated structure or local managers
are held accountabie.

The Group Health and Safety Policy enables a consistent approach to
maintain the health, safety and welibeing of all persons who might be
affected by the activities within an office. All reporting locations commit
te impiementing the compliance standards by setting procedures listed
within the Group health and safety requirements prescribed in the policy.
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The Health and Safety reauirements separate heaith and safety matters
into manageable sectors:

* risk assessments - including general office safety;

* fire management — including fire risk assessment and fire evacuation
procedures;

* contractor management and access procedures ensuring safety of
third parties;

e gccident reporting and first aid provision — monitoring procedures and
managing cases;

* training and information tools - general Health and Safety awareness
for office environments and general fire awareness;

* health and wellbeing services - onfine tool to enable all employees to
complete an online workstation assessment; and

s inspection and audit.

All offices have created and communicated a COVID-19 Risk Assessment
documenting the specifics of their secure control measures, These are
continually reviewed and updated as guidance changes. Control measures
have been successful in maintaining the safety of any employee in the
physical office. Secure measures include travel to the office, access and
egress around the buildings, emergency responses, enhanced cleaning
regimes as well as physical and mental welibeing tools.

Following the end of iockdowns, to support reopening of workplaces
the offices are required to follow Group guidelines for workplaces to be
considered COVID-19-secure. The following safety considerations have
been continually managed:

¢ Maintenance and siatutory testing (air and water quality, eguipment,
building compliance).

+ Fire management (adjustments to take account of social distancing
rules, regular testing of atarm systems, review of fire assessments,
personal emergency evacuation plans).

« Staff welfare (increase in cleaning schedutes, Return to Office
communications, Working from Home support, mental health support).
+ Facilities {safe access, social distancing measures).

In France, social dialogue also addresses health and safety issues. The
rote of the Health, Safety and Working Conditions Commission, which is
made up of employee representatives, includes analysing the pecupational
risks to which employees may be exposed, making proposals for adapting
jobs to facilitate access and retention of disabled people in a#f jobs and
proposing actions to prevent moral or sexuai harassment. Rothschild & Co
in France evaluates procedures and systems for preventing occupational
risks at least once a year through the "Document d'évaluation des

risques professionneis™ {Occupational Risk Assessment) and modifies the
prevention measures whenever necessary through the "Plan de prévention
des risgues” (Risk Prevention Plan). These two documents are regularly
reviewed by staff representatives.

For the 2020 financial year, reportable workplace accidents are
listed below. All reported accident and near miss data are classed
as “not concerning.”

Accident - when an individuai (whether Rothschild & Co employee
or olherwise) has been injured as the result of an accident when on
work premises,

+  Near miss — for an event which did not cause harm or injury but had
the potential to cause injury or ili health, such as a trip over a loose
carpet tie, slip due to wet floor, etc,

Accident reporting requirements are in accordance with local legistation
and are not comparabie between office focations.

In 2020, there have not been any Occupational Diseases.

Office Accidents total = 8 (2019: 5)
Type of accident Type of injury Date of accident Number of days Government
< work notification required?
Paris Other Cther 06/01/2026G 4 Yes
Paris Ship trip or fall Bruising/ swelling 20/02/2020 13 Yes
{same level}
Frankfurt Slip trip or fall Fractured bone 24/04/2020 1 Yes
isame level}
Frankfurt Slip trip or fall Concussion 26/08/2020 0 Yes
{same level)
Sydney Hit by falling or Strain or sprain 15/09/2020 a No
moving object
Frankfurt Struck by vehicle Bruising/ swelling 21/09/2020 Yes
London - New Court Cut or stabbed Laceration of cut 11/12/202G G No
by cbject
Paris Fall from height Multipie injuries 1%5/12/2020 o] Yes
Office Near miss total - 2 {2019 3}
Calegory of near miss Date of near miss
Frankfurt Slip trip or fall {(same level} 15/10/2020
Madrid Fire (false alarm) 09/12/2020
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A.4. Responsibility for our environment
A.4.1. Greenhouse gas emissions and climate change”

Greenhouse gas emissions in tCO, e 2018 2019 2020
Direct emissions {Scope 1) Natural gas 628.75 128.65 127.92
Biogas 0.35 0.89 0.84
Other fuel 47.00 3791 33,82
Owned vehicles 198.30 176.44 175,18
Total Scope 1 874,40 343,90 337.46
Indirect emissions (Scope 2) Electricity consumption tiecationbased) 3.,344.29 3,321.06 2,585.92
Electricity consumption {market-based} 2,104.46 1.844 10 989.62
Heat consumption™® 298,39 289.94 262.28
Total Scope 2 (Location-hased) 3,642.68 3,611.00 é,848.20
Total Scope 2 (Market-hased) 2,402.85 2,134.04 1,251.90
Indirect emissions from Travel {Scope 3)  Business travel — Flights 19,224.19 17,856.63 4,004.67
Business Travel - Rail 221.30 21014 41.59
Business Travel - Taxis 334.04 324,99 139.53
Hote! stays 349.41 289.20 85,52
Tetal Emissions - Trave| 20,128,93 18,680.86 4,271.32
Other emissions (Scope 3) Courier services 24.44 45,02 28.94
Mater:als 240,66 201.69 98,77
Recycling and disposai 25,68 21,95 18.33
Remote working'! - - 1,299.71
Water 40.35 38.35 27.53
Company leased vehicles 273.78 280.76 224,08
IT equipment and server use {location-based) 594,82 594,82 1,083.35
IT equipment and server use (markct-based; 584.82 594 82 1077.72
Electricity Transnmission and Distrinudion Losses 292.18 32722 249.36
{location-based)
Electricity Transmission and Distribution Losses 281.82 318.65 23015
(market-based)
Upstream emissions (WTT) {location-based) 2,960.34 2,914.82 1,129.88
Upstream emissions (WTT! (inarket-based) 2,962.84 2,984 .41 1,098.11
Total emisslons - Other {locaticn-based) 4,452.25 4,422.63 4,159.96
Total emissions - Other {market-based) 4,454 .39 4,393.65 410334
Total Scope 3 {location-hased) 24,581.18 23,103.49 8,431.27
Total Scope 3 {market-hased) ) ' 24,583.33 23,074.51 8,374.66
Total Scope 4, 2 & 3 (location-based) 29,098.27 27,058.39 11,616.93
Tatal Scope 1, 2 & 3 (market-based) 27,860.58 25.8552.44 9,964,041

1 Nonextrapolated, raporting offices vnly, In 2020, Rothschild & Co eollected data far 93% of the Group's FTE.

(2) Rothschild & Co's GHG emissions are calcwiated as tonnes of carben dioxide equivalent (1C0 ¢), a uruversal unit of measurement expressing the impact of each of the Kyoto GHGS in
terms of the amount of (:OZ that would create the same amount of warming. The Group calculates tCO.e by multiplying its activity data, for example, waste incineration, landfitt and a miles
travelled, by the UK BEIS approved conversion factors or other sources of emissions factors,

(3) 201% and 2018 heat consumption emissions amended due 16 the reporting of inaccurate consuinption n one office.

(41 2018 and 2019 data [u1 reincte working has not been calculated,
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Scope 1 emission remained refatively stable, but Scope 2 market-based emission decreased due to French offices procuring renewable electricity
contracts, which resulted in a ¢, 400 tCG,e reduction from 2018.

Business travel was significantly affected by COVID-reiated travel restrictions, as a result a ¢. 14,500 tCO,e has been realised from 2019
iT equipment and server-related emissions have increased due mainly to an increased rofiout of hardware {laptops, screens, etc) to enable more

efficient homeworking.

Greenhouse gas emissions data (nen-extrapolated, reporting offices)

Emisstons {CO,e/FTE Location-based Market-based

i 2018 2019 2020 2018 2018 2020
FTE® 3,288.15 3.208.86 3,254.2 3,288.15 3,208.86 3,254.2
écope 1 0.27 0.41 0,10 0.27 0.11 0.10
Scope 2 1.1 1.13 0.88 0.73 0.67 0.38
Scope 3 (Al 7.48 7.20 2.59 7.48 7.19 2.57
Scope 1 and 2 1.37 1.23 0.98 1.00 0.77 0.49
Scope 1, 2 and 3 (All} 8.85 8.43 3.57 8.47 7.96 3.06

Total greenhouse gas emissions data {extrapolated to 100%)

Emissions tC0,e/FTE Location-based Market-based

2018 2619 2820 2618 2018 2020
FTE (7% extrapolation) 218.41 258.8 257.8 218.41 258.8 257.8
Scope 1, 2 and 3 emissions of nonteporting offices 1,932.8 2,182.3 920.5 1.850.6 2.060.8 789.6
Total Group emissions, all Scopes, extrapolated 31.033.1 29,240.7 12,537.5 29,711.2 27,613.3 10,753.6
tCO,e/FTE, all Scopes, extrapalated 8.85 8,43 3.57 8.47 T.96 3.06

Ermissions per FTE have seen a significant decrease mainly due to COVID travel restrictions, but also due to renewable electricity pracurement in france.

A.4.2. Responsibie consumption and engagement
Recycling and disposal

Resowrge dispoesal In tonnes 2018 2018 2020
Anaerobic digestion 73.50 64.04 20.28
Compaosted . o] 10.03 9.48
Incinerated energy recovery 269.07 247.08 176.31
Landfitied 127.84 53.76 29,50
Re-used 0 ¢ 3.42
Recycled 192.50 230.32 100.29
Total ' 662,92 606.23 339.27
Tota! disposal tonnes/FTE 0.19 0417 0,10

Total materials sent for disposal has decreased significantly, due mainly to reduced office pccupancy levels across the Group. Other contributing
factors to a reduced recycling rate (39% in 2020 vs, 50% in 2019) was the reduction in high volume / heavy items {predominately paper, glass, and
compostable material) being produced. For example, in the London office, a significant producer of recyclable material, the rates of recycling paper,
glass and compostable material fell to rero for six months between April and November.

(1) Graup FTE adjusted. In 2020, Rothschild & Co collectcd data for 93% of the Groups FTE.
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Water use

Water consumption in m® 2018 2019 2020
Water Consumption 60,781 55,481 45,210
m3/FTE 17.33 16.00 12.87

Whilst Rothschild & Co is not a large consumer of water, it re cognises its responsibility in the countries where it operates.

Water use decreased sighificantly, dua mainly fo reduced office occupancy levets across the Group.

A.4.3, Resource management
Materials use

Materials use in tennes 2018 2019 2020
Recycled content/sustainable sources 54.26 67.18 102,00
Non-recycled content/non-sustainable sources 215.04 166.24 12.54
Total materials consumption 269,30 233.42 114,55
Tonnes/FTE 0.08 0.07 0.03

Rothschild & Co understands that applying a traditional approach to resources use can place undue pressure on global resources, is wasteful
and not economically viabie in an increasingly challenging business environment. To that end, the Group ensures that it manages its resource use
responsibly and as far as practicable.

Materials use predominately means paper use, aithough an increase in reporting scope over the years has resulted in more materiat types being
adged. The Group measures the amaunt of 100% recycled and sustainably sourced paper it procures (certified sustainable paper from F5C or PEFC}.
Responsible management of materials use is embedded in the Group’s working practices.

In 2020 a Group-wide Responsible Material Use Standard was implemented to further reduce consumables and track their use. As a result, by the
end of 2020 all new orders of printing paper by offices were for paper from sustainable sources.

Material use decreased significantly, due mainty 1o reduced office occupancy leveis across the Group.,

Energy use

Total energy use in MWh 2018 2019 2020
Bicenergy 1,385.78 4,618.83 4,361.36
Electricity 17,312.59 19,121.56 15,003.12
Heat/Steam 1,509.28 1,552.52 1,471.73
Natural gas 3.622.27 766.78 725.74
Other fuel 180.65 157.23 139.14
Total Energy Consumed 24,010.57 26,216.92 21,701.10
MWh/FTE 6.85 7.56 6.18

The reduction in energy use is mainly from electricity consumption decreases in offices due to reduced office occupancy levels across the Group.

A.4.4. Amount of provisions and guarantees for environmental risk

Raothschild & Co undertook a legal compiiance and conformance assessment 1o understand the legal environmental responsibifities in each
jurisdiction where Rothschiid & Co has an office. This assessment led to the development of the Group environmental conformance standard for
offices worldwide, and which the Group regutarly monitors and uses to improve continuously.

Provisions have been identified in order to meet European Union {EU} energy efficiency obligations relevant to EU member states. Provisions in
the United Kingdom have been identified for operational environmental risk, pertaining to the outgoing CRC energy efficiency scheme (formerly the
Carbon Reduction Commitment) and the Streamlined Energy and Carbon Reporting (SERC) scheme.

As an office-based business. Rothschild & Co does not consider envirenmental discharges to air, water, soil or indeed noise pollution to be of
material environmental risk.
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B. Methodology

Reporting of Corporate Responsibility
information — process for the 2020

reporting period

The reporting period is 1 January 2020 to 31 December 2020, The
preparation and coordination of the Corporate Responsibility report
involved members of Rothschild & Co and Group entities, 1aking key
responsibilities in Legal & Compliance, Human Resources, Health

and Safety, Responsible Investment, Environment, and Community
Invesiment areas,

Reporting scope

Rothschild & Co provided the Corporate Responsibility information
with the overall objective of an enhanced gualitative approach and an
improved verification process based on:

¢ Completeness: ali fully consolidated entities within Rothschild &
Co (excluding joint ventures) are inciuded in the report boundary.
Rothschild & Co strives to provide the most comprehensive
information possitle, notably by including indicators covering the
most significant consalidated entities.

* Materiality: the published information is significant and
representative of the Group's business. Rothschiid & Co's
performance data is presented within the social, economic and
environmental context.

In consideration of the above, the reporting scope has been defined
as folfows:

Human Resources:

s 100% of headcount is covered for alt Human Resources data
presented in this Section. Data is sourced from Workday. All data
is based on headcount (i.e. not FTE} unless stated otherwise.
Offheadeount warkers are not in scope {e.g. consultants, contractors).

*  The following outcomes and performance indicators are disclosed for
financial year 2020 only:

* New indicators and only implemented In 2020: participation in cyber
awareness training, number of virtually delivered training modules,
participation in pulse surveys, employees supported through Giobal
Female Sponsorship Programme, conversion rate internships
to graduates, employees benefited from a performance review,
contribitions to COVID-19 campaign and supported causes, young
people directly supported by donations or by volunteers, % increase in
number of Pro-Beno Advisory mandates, average hours volunteered,
% of voting coverage and number of votes, SRI certification of funds,
employee commuting emissions, emissions from remote working

* Headcount by geagraphy: in 2020, Russia has been included in Other
Continental Europe whereas it had been included in Rest of World in
2018 and 2019
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Environment, Health and Safety:

* in 2020, Rothschild & Co reported accident data from the following
office locations: Birmingham, Brussels, Dubai, Frankfurt, Geneva,
Guernsey, Hong Kong, Johannesburg, Leeds, London, Los Angeles (two
offices), Lyon, Madrid, Manchester, Marseille (seven offices), Milan,
Monaco {two offices), Mumbai, New York, Paris, Sao Paulo, Singapore,
Sydney, Warsaw, Washington, Wilmslow and Zurich, representing
approximately 93% of the headcount of the Rothschild & Co Group,

*  Fulttime equivalent (FTE) headcount is provided from the HR system
per 31 December 2020, with third party service provider or contractor
employee headcount not captured by the HR system,

« A ratic is applied to the total Group FTE headcount based on
the offices included in the reporting scope, The resuft is used to
calculate the impact per FTE (Impact/FTE}, Impact per FTE is used to
normafise the total impact against headcount.

*  GHG emissions have been extranolated to cover 100% of the
Rathschild & Co Group. This extrapolation provides a more complete
synopsis of the Group's operational emissions. The reporting scope
for Environment information accounts for 100% of office operations
and has been defined as follows: The reporting boundary of offices
measured to establish the environmental impact has remained the
same in 2020 as it was in 2019, However, additionat indicators have
been added that has allowed the Group to report operational Scope 3
emissions in greater detail. These additicns include remote working,
server electricity use.

+ The enviranment reporting software tool references a large database
of over 85,000 emissicn factors, sourced from over 350 different
institutions, such as the UK government Department for Business,
Energy and industrial Strategy (BEIS), the Intergovernmental Panel
and Climate Change (IPCC) and national government data from
reporting countries such as the USA EPA and the Canadian NIR.

»  The emission facters are automatically selected and applied 1o data
hased on geographical and temporal relevance, so that country-
specific conversions are applied leading to the most accurate
estimate of GHG emissions. There are over 300 different units of
measurement available for the entry of data, and convarsion of
these to standard units for reporting is again automatic and location
specific. The emissions factor database is accredited as Gold
Software by the CDP (formerly the Carben Disclosure Project} and a
team of analysts ensure that a¥i factors are reviewed and updated
when source publications provide new releases. The system is
independently assured by PricewaterhouseCoopers.

* Refinements in data coilection have resulted in an increased
robustness of final data. Where assumptions, estimates or changes
have been imade, this is explained.

* The Group's greenhouse gas emissions reporting is in respect of
its operational activities and includes Scope 1 and 2 emissions
and Scope 3 emissions relating to business travel, water supply
and wastewater treatment, materials use, resources disposal and
recyeling, electricity transmission and distribution losses, courier
seryices, remote working, IT equipment and server use, hotel
night stays and upstream or well-to-tank emissions, Emissions are
reported as carbon dioxide equivalent or CO,e. In line with best
practice, the Group produces a “dual report”, reporting both location
and market-hased reporting instruments for Scope 2.



Greenhouse gas emissions for energy consumption have been
calculated using 2020 Department for Business, Energy and
industrial Strategy (BEIS) emissions factors and the resulting
emissions are reported as tonnes of carbon dicxide equivalent
{tCO_e) vaiues.

A Rothschild & Co '‘Group average intensity’ figure for electricity
consumption has been used in 2020, This assumes an electricity
consumption of 0,.109185 MWh/m* of office space per year. in total,
this figure was used by four offices this year: Birmingham, Leeds.
Manchester and Los Angeles (RINC).

In 2020, a Rothschild & Coe Croup ‘average cncrgy intensity’

figure was used to help offices estimate their annual natural gas
consumption, This figure is 0.162567 MWh/m? of office space per
year, This method of estimation is more accurate to Rothschild & Co
facilities and replaces the industry benchmarks were used to heip
offices estimate their annual natural gas consumption in 2019.

Two offices (Dubai and Leads) used average intensity figure to
estimate their natural gas consumption for 2020,

The locations-based methodoiogy uses energy grid average emission
factors in location specific geographies and over specific timeframes
and atlows the Group to compare emissions year-onyear. 2020
emissions reporting shows the summary in absolute emissions and
relative emissions per full time equivalent employee for each Scope.
This has enabied the identification of true fiuctuations across the
three scopes on a per FTE basis.

Additional mdicators have been added to the Group's operational
reporting: Remote working and server use. Therefore, improvements
to data collection have been made and an additional GHG calculation
methadology have been inciuded to provide additional insight and
specific information,

Remote werking emissions have been added to the Group GHG
emission criteria. Emissions from this source incorporate all
reporting offices. Non-reporting office emissions are established by
extrapolating output data from reporting offices in.

Whilst emissions from employee commuting have been measured for
the first time in 2020, they have not been included in the overall GHG
emissions from the Group. These emissions have been calculated at
614 1C0e.

The upstream emissions calculation further strengthens the reporting
hy incorporating the WTT {(Welltotank) emissions centributions from
premises energy censumption (electricity, heat/steam, natural gas,
biogas, gas/ burning oil), travel emissions (company vehicles, leased
vehicies. air travel, raii travel, taxi travel) and courier emissions.

The GHG emission data table in the appendix is provided as non-
exirapolated to show the actuai measured GHG emission impact

of the Group. Emissions presented in the table in Section 2.3 are
extrapolated unless stated otherwise,

Recycling, water, materials use and energy numbers in the table are
provided as extrapolations, using the FTE of non-reporting offices.
Remote working emissions have been included in 2020 data for the
first time,

Minor changes have occurred from greviously reported data in 2018
and 2012, Whilst these changes are relatively insignificant, they have
been disted betow:

A data entry error in 2018 and 2019 for energy consumption for
Heat in one office has been corrected. This error also resulted in
emission changes for upstream (WTT) emission, which has also been
corrected.

A data entry error In 2018 and 2019 for electricity use in one office
has been corrected. This error also resulting in emission changes
for upstream (WTT} emission and the amount of renewable electricity
being used in MWh. The errors were less than 0.5% and total
numbers have been restated.

An error was identified in the FTE numbers provided for 2018 and
2019.

This resuited in inaccurate output data for energy use and water
consumption of less than 4%, A recalculation using corrected FTE
was made with corrected 2018 and 2019 results being restated.
This resulted in inaccurate output data for materials use in 2018 of
14%. The humber has been recalculated and restated from 0.07 to
.08 tonnes per FIE.

Community Investment:

The percentage of employees engaged in 2020 has been

calcuiated using the total number of Rothschild & Co employees on
31 pvecember 202U, Amongst the individuals who participated in the
volunteering element of the Community Investment Programme, there
may be a smail number of contracters, but the number is unlikely to
be high enough to make any difference to the overall percentage of
employees engaged.,

[t should be noted that due 1o its business activities, the folowing
Corperate Responsibility issues are not considered as relevant to
Rothsehild & Co: food waste, responsible, fair and sustainable food,
fight against food insecurity and respect for animal welfare.
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D. Corporate Responsibility

C. Universal reference tabie

The foliowing overview references information relating to the Global Reporting Initiative Sustainability Reporting Standards 2020 as well as to the
United Nations Global Compact and the UN Sustainable Development Goals to information published in this Section. Rothschild & Co has identified

material non-financial risks and opportunities in its dedicated materiality assessmeit {see Section “ldentification of nondinancial risks”),

page Principles of the United UN Sustainable GRI®
Nations Global Compact Development Goals
Rothschild & Co purpose and roie of responsible business culture in the 814 1-1G3 1021
Group's business model 102-2
1024
1Q2-5
1027
Corporate Responsibility strategy 86 1-10 5,7,10,12,13,15,16
Ongoing dialogue with stakeholders 83 102-20
102-21
102-40
102-42
10243
Public commitments & partnerships 83 1-1¢ 5,7,1¢,12,13,15,1& 102-12
102-13
Identified nen-financial risks in relation to Corperate Responsibility 84 10247
CR taken to the highest level in the organisation 85, 102-18
86 102419
10220
10223
10226
102-29
Strategic priorities and management indicaters clearly defined 88, 1-10 102-15
92,
a7.
101,
105
Responsibie business practices
Publication of updated Group Code of Conduct 88 1,2,3456,7,8.10 16 102-16
Stringent anti-corruption and anti-bribery standards ‘89 10 16 205-1
No engagement in political lobbying activity and donaticons as 10 16 4151
Falicies implemented in Hine with the main provisions of the international 93 1.2.3.4,5.6 16 407
Labour Organisation's fundamentai conventions on Human Rights 408
409
417
Responsible people cuiture
Quality social dialogue and coifective bargaining agreements 91, 36 5,10 407
93, 102-41
117
Equal cpportunities at the heart of recruitment, reward and promotion strategy 92, 3,6 510 4011
a3,
116,
117
Talent development opportunities a4 5,10 404-1
404-2
404-3
Physical, mental and emotional health 95 4031
403-2
403-3
403-5
403-6
4038

{1} The report on Corporate Responsibiitty in this Annual Report was wrtten 1n consideration of GRI standargs 101 and 103, Wheve appropraté, the repart references selected GRI Standards,

or parts of their cantent, to report specific information with a GRIveferenced claim,
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GRIY

page Principles of the United UN Sustainable
Nations Global Compact Development Goals
Responsibility for the environment
Responsibly managing greenhouse gas emissions and proactively reducing 98, 7.8,9 7,10,12,13,15 3021
operational impact a9, 302-3
119, 3024
120 304-3
3051
3052
3053
305-4
3055
Championing responsibie consumption and resource use 99. 7,8.9 12,15 3011
120 3012
Strategic partnership with Coof Earth 99 8 10.,13,15 304-3
Responsibility for local communities
Make a meaningful difference to children and young people whose 101- 10 413-1
opportunities in life are restricted through disadvantage 104
Responsible Investment
Measures to combat deforestation and protect biodiversity 9799 7.89 15 302-3
304-3
Strategy to invest in assets which support the transition o a low carbon economy 109 7.8,9 13,15 3024
3025
Financial implications and other risks and opportunities due to climate change 110 9 13 201-2
Reporting practice
List of all entities included in the organization’s consolidated financial 229 102-45
statementis or equivalent documents 234
Reporting period for the information provided 178 102-50
Effect of any restatements of information given in previous reports, and the 122, 10248
reasons for such restatements 123
Contact peint for guesticns regarding the report or its content 260
Statutory auditor's opinion 10253
Externat assurance 126, 10266
127
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D. Corporate Responsibility

Report by one of the Statutory Auditors, appointed as independent
third party, on the consolidated non-financial statement

This is a free English translation of the Statutory Auditor's report issued in French and is provided solely for the convenience of English-speaking
readers. This report should be read in conjunction with, and construed in accordance with, French law and professional standards applicable in France.

For the year ended 31 December 2020

To the Shareholders, Nature and scope of our work

In our capacity as Statutory Auditor of the company Rothschild & Co The work described below was performed in accordance with the

S.C.A, {hereinafter the “entity”) appointed as independent third party, provisions of Articte A.225-1 et seq. of the French Commercial Code, as
and accredited by the French Accreditation Committee (Comité Francais well as with the professional guidance of the French Institute of Statutory
d'Accréditation or COFRAC) under number 3-1049%, we hereby report Auditors (Compagnie naticnale des commissaires aux comptes or CNCC)
10 you on the consolidated nonfinancial statement for the year ended applicable to such engagements and with ISAE 30002

December 31% 2020 {hereinafter the “Statement”}, included in the
Group's Management Report pursuant to the requirements of articies
L. 225102-1, L. 22-10-36, R. 225-105 and R. 225-105-1 of the French
Commercial Code [{Code de commerce).

We obtained an understanding of all the consolidated entities’
activities, and the description of the principal risks associated;

We assessed the suitability of the criteria of the Guidelines with
respact to their relevance, completeness, reliability, neutrality and
understandability, with due consideration of in¢ustry best practices,
where appropriate;

Responsibility of the entity

The Managing Partner (Gérant) is responsible for preparing the » We verified that the Statement includes each category of social and
Statement, including a presentation of the business medel, a description environmental information set out in article 1..225-102-1 il as well as
of the principal non-financial risks, a presentation of the policies information regarding compliance with human rights and combating
implemented considering those risks and the outcomes of said policies, corruption and tax evasion set out in article L. 22-10-36, paragraph 2;
including key performance indicators. + We verified that the Statement provides the information required

under article R, 225-105 H of the French Commercial Code, where
relevant with respect to the principal risks, and includes, where
applicable, an explanation for the absence of the information
required under article L. 225-1.02-1 1il, paragraph 2 of the French
Commerciai Code;

* We verified that the Statement presents the business model and

The Statement has been prepared in accordance with the entity’s
procedures (hereinafter the “Guidelines"”), the main elements of which
are presented in the Statement and available upon reguest at the
entity’s head office.

Independeﬂce and quallty control a description of principal risks assoclated with all the consolidated
Our independence is defined by the requirements of article L.822-11-3 entities’ activities, including where relevant and proportionate, the
of the French Commercial Code and the French Code of Ethics (Code risks associated with their business relationships, their or services,
de déontologie) of our profession. In addition, we have implemented a as well as their policies, measures and the outcomes thereof,
system of quality contrel including documented policies and procedures including key performance indicators associated to the principal risks;
regarding compliance with applicable legal and regulatory requirements, *  We referred to documentary sources and conducted interviews to:
the ethical requirements and French professional guidance. o assess the process used to identify and confirm the principal
risks as well as the consistency of the outcomes, including the
Responsibility of the Statutory Auditors key performance indicators used, with respect to the principat

. . . risks and the policies presented;
appointed as rndependent_?h;rd party o corroborate the qualitative information (measures and outcomes}
0On the basis of our work, our respensibility is to provide a report that we considered to be the most important®. Concerning certain
expressing a limited assurance conclusion on: risks™, our work was carried out on the consolidating entity, and

H i (3]
* the compliance of the Statement with the requirements of article on a selection of entities™,

R. 225-105 of the French Commercial Code; s  We verified that the Statement covers the scope of consolidation,

* the fairmess of the information provided in accerdance with article i.e. all the consolidated entities in accordance with article L. 23316
R.225-105 |, 3° and Il of the French Commercial Code, i.e., the of the French Commercial Code, within the limitations set out in
outcomes, including key performance indicators, and the measures the Statement:
implemented considering the principal risks (hereinafter the » We obtained an understanding of internal controf and risk
“Information™). management procedures the entity has put in place and assessed

the data collection process to ensure the completeness and fairness

However, it is not cur responsibility to comment on the entity's ;
of the information;

compliance with other applicable legal and regulatory requirements, and
in particular, combating corruption and tax evasion legislation, nor on the
compliance of products and services with the applicable regulations,

(1) Accreditation Cofrac Inspection, number 3-1049, scope available at www.cofrac fr

(2) ISAE 3000: international standard on assurance engagements other than audits or reviews of historical financial information.

{3) Employee engagement: Inciusion and diversity policy; Employee wellbeing, Actions taken against climate change; Employee raiing to corruption nsks; Actions taken against modern slavery,
Employee engagement in chanty work; Data protection policy; Responsible investment policy.

4) Societal impact, integrty of the company’s behavior; responsible investment.

5) Frankfurt, New York. Paris. Zurich.
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* For the key performance indicators and other guantitative outcomes

that we considered to be the most important®, we implemented:

o analytical procedures to verify the proper consolidation of the
data collected and the consistency of any changes in those data;

o tests of details, using sampling techniques, in order to verify the
proper application of the definitions and procedures and reconcile
the data with the supporting documents, This work was carried
out on a selection of contributing entities™ and covers between
33% and 45% of the consolidated data selected for these tests;

We assessed the overall consistency of the Statement based on our
knowledge of ali the consolidated entities,

We believe that the work carried out, based on our professiona
judgment, is sufficient to provide a basis for our limited assurance
conclusion; a higher level of assurance would have required us to
carry cut more extensive procedures.

Means and resources
Our work was carried out by a team of seven people between January
2021 and March 2021 and took a total of approximately five weeks.

We were assisted in our work by our specialists in sustainable
development and corporate social responsibility. We conducted about

ten interviews with the people responsible for preparing the Statement.

Conclusion

Based on the procedures performed, nothing has come to our attention
that causes us W believe that the non-hinancial statement is not
presented in accordance with the applicable regulatory requirements
and that the Information, taken as a whole, is not presented fairly in
accordance with the Guidelines, in all material respects.

Paris-.a Défense, on 11 March 2021

KPMG S.A.

Anne Garans
Partner

Sustainability Services

Arnaud Bourdeille
Partner

(G) Soclal indicators: number of training hours; number of female Assistant Directors and above; number of promotions, thereof percentage of female employees; empicyee turnover.
Environmental Indicaters: GHG emussions per FTE; energy consumption, thereof percentage of renewabie energy; recycling rate: waste to jandfill; paper use, thereof percentage from

sustainable scurces.
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E. Report on corporate governance

The Supervisory Board's repart on corporate governance has been drawn up in accordance with Articles L.226-10-1 and £.22-10-78 of the French
Commerciat Code (Code de commerce). It has been approved by the Supervisory Beard on 9 March 2021 and is appended to the Management
Report of the Company.

The corporate gavernance cade referred to by the Company on g volurttary basis is the Corporate Gavernance Code for Listed Corporations (Code de
Houvernement d'entreprises des sociétés cotées) (revised in January 2020) published by the French Association Francafse des Entreprises Privées (Afep)
and Mouvement des Entreprises de France {(Medef) (the “Afep-Medef Code™). The Afep-Medef Code is available on the Afep website (www.afep.com) and
the Medef website (www,Medef.com).

The governance framework of the Company complies with the specific legal and regulatory provisions applicable to "sociétés en commandite par actions”.

Whnere Rothschild & Co does not comply — or does not fully comply- with some recommendations of the Afep-Medef Code, explanations are given on
page 155 this report,

1 The Managing Partner, Rothschild & Co Gestion
1.1 Role and duties

In addition to being a General Partner {associc commandite) of the Company, Rothschild & Co Gestion is the sole manager (gerant) and legal
representative of the Caompany, Rothschild & Co Gestion was apgointed by Rothschild & Co's Articles of Association as the first statutary manager for
the duration of the Company. Rothschild & Co Gestion is referred 1o hereafter as “Rothschild & Co Gestion™, the “Managing Partner” in this report,

As Managing Partner, Rothschild & Co Gestion is responsible for the overall management of the Company and is vested with the broadest powers
to act in al circuimstances on its behalf,

Among other things, Rothschiid & Co Gestion:

establishes the strategic direction of the business of the Company and the entities within the Group on a consclidated basis;

supervises the accounting and financial information and directs the internal control of the Company and the entities within the Group on

a consolidated basis;

determines the regulatory capital of the Company and the entities within the Group on a consolidated basis;

approves the annual. consolidated and haif-yearly financial statements of the Cempany;

determines the agenda and prepare the draft resolutions of the sharehoiders’ general meetings of Rothschild & Co (the “Generat Meeting(s)"}; and
corwenes the General Meetings,

The directorships and positions held by the Managing Partner as at 31 December 2020 are presented befow:

Rothschild & Co Gestion

Managing Partner Other directorships and positions held within the Group
French simplified jaint stock company * None

(société par actions simplifide) ) . ) )

Term: duration of the Company Directorships and positions held outside the Group

Date of first appointment: 8 June 2012
End of term: end of the Company
Rothschild & Co shares directly held: 1

*  Chairman of RCI Gestion SAS
* Chairman of RAM Gestion SAS
*  Managing Partner of RMM Gestjon SNC

Directorships and positions expired over the past five years

= Nonge

1.2 Organisation
1.2.1 The Executive Chairman of the Managing Partner

The Executive Chairman of Rothschild & Co Gestion has the broadest powers to act in Rothschild & Co Gestion's name in ali circumstances, including in
its capacity as Managing Partner of the Company, subject only to the powers granted to Rothschild & Co Gestion’s shareholders pursuant to applicabie
law or the articles of association of Rothschild & Co Gestion. The Executive Chairman is the sole legal representative of Rothschild & Co Gestion,

As at 31 December 2020 and at the date of this repart, Mr. Alexandre de Rothschild is the Exccutive Chairman of the Managing Partner. His
appointment as Executive Chairman was renewed by the shareholgers of Rothschild & Co Gesticn on @ March 2021 for a three-year term expiring
at the general meeting of Rothschild & Co Gestion convened ta approve the 2023 financial statements.

Acting as legal representative, he is performing the functions of dirigeant effectif of Rothschild & Ca referred to in Article 1.511-13 of the French
Menetary and Financial Code (Code monétaire et finangier) anplicable to Rothschild & Co as a financial holding company supervised on a
consolidated basis by the ACPR.
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The directorships and positions held by Mr, Alexandre de Rothschiid as at 31 December 2020 are presented below:

Alexandre de Rothschild

Executive Chairman of Rothschild & Co Gestion,
itself Managing Partner of Rothschild & Co

Age: 40 (born on 3 December 1980)
Nationality: French

Term: three years (renewable)

Date of first appointment: 17 May 2018

End of term: 2024

Rothschild & Co shares directly held: 41.615

Expertise and experience

Alexandre de Rothschild joined the Group in 2008 to focus primarily

on the establishment of the Merchant Banking division. Before joining
the Group, Alexandre de Rothschild gained substantial experience in
investment banking and private equity in New York and London with
Bear Stearns and Bank of America respectively. In 2011, Alexandre de
Rothschild became a member of the Greoup Executive Committee. Since
2013, he is a Managing Partner of Rothschild Martin Maurel {formerly
known as Rothschilc & Compagnie Banque) and Rothschild & Cie in
Paris. in 2014, Alexandre de Rothschild joined the Management Board of
Rothschild & Co Gestion, and he became its Executive Deputy Chairman
in March 2017,

Since 17 May 2018, he is the Executive Chairman of
Rothschild & Co Gestion.

Other directorships and positians held within the Group

* {Chairman of Rothschild & Co Commandité SAS

« Chairman of Aida SAS

* Chairman of Cavour SAS

* Chairman of Verdi SAS

» Chairman of SCS Holding SAS

+ Chairman of Financiére Rabelais SAS

«  Managing Partner of Rothschild Martin Maurel SCS

« Chairman of K Développement SAS

*  Managing Partner of Rothschild & Cie SCS

»  Member of the Supervisory Board of Martin Maurel SA

» Chairman of the Board of Directors of Rothschild & Co Continuaticn
Holdings AG (Switzerland)

+  Member of the Board of Directors of Rothschild & Ce Japan Ltd (Japan)

Directorships and positions held outside the Group

*  Managing Partner of RCB Partenaires SNC

»  Member of the Board of Directors of Rothschild & Co Concordia SAS

¢ Chairman of Financiére de Tournon SAS

*» Chairman of Rothschild Martin Maurel Associés SAS

* Permanent representative of Rothschild & Co Gestion SAS as
Managing Partner of RMM Gestion SNC

« Managing Partner of Société Civile du Haras de Reux SC

«  Managing Partner of SC] 66 Raspail

+ Member of the Board of Directors of Bouygues SAY

Directorships and positions expired over the past five years

+  Vice-Chairman of the Board of Directors of Rothschild & Co Bank AG
(Switzerland) (until 2019)

*  Member of the Board of Directors of Rothschild & Co Concordia AG
(Switzerland) (until 2019)

*  Member of the Board of Directors of Rothschild & Co Holding AG
(Switzerland) {unti{ 2019)

+ Executive Deputy Chairman of Rothschild & Co Gestion SAS {until 2018)

«  Membper of the Board of Directors of Five Arrows {Scotland) General
Partner Ltd {Scotiand} (untit 2018)

* Member of the Board of Directors of Treilhard Investissements SA
{until 2017)

+ Chairman of Messine Managers Investissements SAS (until 2016)

Mr. Frangois Perel, Managing Partner of Rothschiid & Co Gestion, fulfils alongside the Executive Chairmian of Rothschiid & Co Gestion, the functions
of dirigeant effectif of Rothschild & Co referred to in Article L.511-13 of the French Monetary and Financial Code by virtue of a delegation of power

granted to him by the Executive Chairman.

1.2.2 The Management Board of the Managing Partner

The Management Board is a collegial body of Rothschild & Co Gestion composed of the Executive Chairman and of Managing Partners appointed
by the Executive Chairman which aims to assist the Executive Chairman of the Managing Partner in the performance of his duties as the legal

representative of the Managing Partner.

As at 31 December 2020, the Management Board was composed of the following Managing Partners, alongside the Executive Chairman,

who chairs the meetings and sets their agenda:

*  Mr, Marc-Clivier Laurent, Managing Partner of Rothschild & Co Gestion;

* Mr. Robert Leitdo, Managing Partner of Rothschild & Co Gestien and Co-Chairman of the Group Executive Commitiee; and
* Mr, Frangois Pérol, Managing Partner of Rothschild & Co Gestion and Co-Chairman of the Group Executive Committee.

{1y Listed company.
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E. Report on corporate governance

The Management Board meets monthly or more frequently if required by the Executive Chairman. On a quarterly basis, the Management Board
meets ahead of the meeting of the Supervisory Board and its committees, notably to prepare and review the reports to be presented to the
Supervisory Board and its committees.

A short hiography of each membper of the Management Board is availaple on the Company's website (www,rothschildandco.com).

1.3 The Group Executive Committee

The Group Executive Committee is the senior executive commitiee of Rothschiid & Co, whose members are the most senior executive officers of
the Group's business divisions and support functions. in its role, the Group Executive Committee proposes strategic orientations to the Managing
Partner, and assists the Managing Partner in overseeing the implementation of the strategy across the Group and the operational management of
the Group.

As at 31 December 2020, the Group Executive Committee was cochaired by Mr. Robert Leitao and Mr. Francois Pérol, Managing Partners of
Rothschild & Co Gestion, and was composed of the following additional members:

Paul Barry {Group Human Resources Director)

Grégoire Chertok (Head of Global Advisory, France — Deputy Head, Giobal Advisory)
Mark Crump {Group Chief Financial Officer — Group Chief Operating Officer)

Laurent Gagnebin (Head of Rothschild & Co Bank AG — Co-Head, Wealth Management}
Javed Khan {Head of Merchant Banking — Chairman of the Merchant Banking Management Committee)
Mare-Clivier Laurent (Managing Partner — Executive Chairman of Merchant Banking)
Alain Massiera (Head of France Wealth and Asset Management}

Jimmy Neissa {Head of Rothschild & Co, North America — Deputy Head, Global Advisory)
Gary Powell (Executive Chairman of Wealth Management)

Martin Reitz (Head of Rothschild & Co, Germany ~ Deputy Head, Global Advisory)
Emmanuelle Saudeau (Group Chief Digital Officer)

Helen Watson (Head of Wealth Management. UK — Co-Head, Wealth Management)
Jonathan Westcott (Group Head of Legal & Compliance)

The Group Executive Committee meets at least eight times per annum or more frequently as required.

The Co-Chairmen of the Group Executive Committee report jointly to the Managing Partner en the Group Executive Committee’s initiatives,
propositions and decisions of the Group Executive Committee and ensure that the Group Executive Committee implerent effectively any measures
set out by the Managing Partner,

2 The Supervisory Board

The Supervisory Board is responsible for the ongoing supervision of the management of the Company. To do so, it is assisted by four
specialized committees.

Supervisory Board
15 members
8 7 40%
independent nationalities of women
members
60%
of men
Audit Risk Remunerations and Corporate
Committee Committee Nominations Responsibility
Committee Committee
5 members 5 members 5 members 3 members
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2.1 Composition of the Supervisory Board

In accordance with the Articles of Association of the Company, the Supervisory Board shall consist of six te eighteen members. The Supervisory Board
members represent the shareholders of the Company, They are appointed and revoked by the Ordinary General Meeting, which sets the duration of their term
of office. As of 31 December 2020, no Supenisory Board member's term of office exceeds three years, in line with the Afep-Medef Code recommendations,
In addition, terms of office are staggered to avoid replacement of the entire body and te favour a smooth replacement of Supervisory Board members.

2.1.1 Members of the Supervisory Board as at 31 December 2020

PERSONAL DETAILS EXPERIENCE POSI{TION ON THE SUPERVISORY BOARD MEMBERSHIP OF COMMITTEES
Name, nationailty, sge Gender Number of Number of Independonce Date of first ’ End of term Board Audit Risk  Remuneration Corporate
shares  directerships appointment of office seniority Committee  Committee and Responsibility
directly  within othar Nornination Commiitee
held fisted Committes
companies
David de Rothschild M 2.520 1 i 17 May AGM 2021 2 years and
Chairman 2018 7 months
French
78 years oid
Enc de Rothschiig M 12 o E] 29 October AGM 2023 i6 years
vice-Chairman 2004 and 2
French moenths
80 years old
Lugcie Maurel-Aubert F 12,810 2 | 8 June AGM 2021 8 years and BE
Vice-Chairweman 2012 6 maonths
French
58 years old
Adam Keswick ] 1G & 29 September AGM 202% 4 years and
Vice-Chairman 2016 3 months
British
47 years oid
Dr. Daniel Daeniker M 2,010 1 25 Seplember AGM 2022 6 years and
Swiss 2014 3 months
57 years old
Anthony de Rothschild M 10 o) ] 8 June AGM 2021 8 years and 221
British 2012 G manths
43 years old
Gilles Denoyei M G75 2 14 May AGM 2023 7 months
French 7020
B6 years old
Sir Peter Estlin M 10 0 10 March AGM 2021 9 manths [ ]
British 2020
59 years old
Sylvain Héfes byl 10 0 @ 29 Marclr AGM 2021 8 years Bl
french 2012 and ¢
68 years old months
Suet-Fern Lee F 10 0 28 September AGM 2023 3 years and
Singaporean 2017 3 months
B2 years old
Arielle Maiard de F 1,846 1 i 25 September AGM 2022 8 years and b &8
Rothschild 2014 3 months
French
57 years old
Caroie Piwnica F 16 2 25 September AGM 2022 6 years and
Belgian 2014 3 months
62 years old
Sipko Schat M 10 1 & 2 June 2012 AGM 2021 8 years and ]
Dutch 6 months
60 years oid
Luisa Todini r 10 0 25 September AGM 2022 6 years and
{talian 2014 2 months
54 years old
Véranique Wetll ¥ 10 3 14 May 2020 AGM 2022 7 months
French {appointment by
84 years ald the Board to be
ratifiad by the
next AGM)
M Chairman/Chairwoman Independent member & Non-independent member

{1y Five out of six are Jardine Matheson group comparses.
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E. Report on corporate governance

2.1.2 Changes in the Supervisory Board composition during 2020

End of term / resignation Appointment Renewal
Supervisory Beard - * Angelika Gifford (14 May 2020 + Sir Peter Estlin (10 March 20201 = [ric de Rothschild (14 May 2020}
= Peter Smith (10 March 2020} + Gilles Denoyel (14 May 2020) * Syet-Fern lLee (14 May 2020)
* Frangois Henrot (censeur} « Véronique Weill (14 May 2020)%
(14 May 2020)
Audit Committee *  Peter Smith {10 March 2020) » Gilles Denoyel {14 May 2020)
« Sjr Peter Estlin (10 March 2020}
Risk Committee ¢ Peter Smith {10 March 2020) e Gilles Denoyel {14 May 2020)
*  Sir Peter Estlin (10 March 2020)
Remuneration and e Pgter Smith {10 March 2020) * Sir Peter Estlin {15 September 2020)
Nomination Committee s Véronique Weill (15 December 2020) '
Corporate Responsibility s Lucie Maurel Aubert (10 March 2020)
Committee # Carole Piwnica (10 March 2020)

*» Antheony de Rothschild {10 March 2020)

{1} Sir Peter Estlin was appointed {coopté) by the Supervisory Board to fill the vacancy left by Peter Smith. This appomtment fcooptation) was ratified by the General Meeting on 14 May 2020.
{2} Véronigue Weill was appointed (cooptée) by the Supervisory Board to fif] the vacancy ieft by Angelika Gifford, The Gensral Meeting to be held on 20 May 2021 wiil be called upon to rabfy
such appointment feooptation). '

2.1.3 Changes proposed to the General Meeting to be heid on 20 May 2021

The General Meeting to be held on 20 May 2021 will be called upon to vote on: {i) the re-appointment of seven members of the Supervisory Board
whose term of office is ending {Mr. David de Rothschild, Mrs, Lucie Maurel-Aubert, Mr, Adam Keswick, Mr. Anthony de Rothschild, Sir Peter Estlin,
Mr. Sylvaln Héfés and Mr. Sipko Schat) and (i) the ratification of the appointment {cocplation) of Mrs. Véronigue Weill.

At its meeting on 9 March 2021, the Supervisory Board, based on the recommendation of the Remuneration and Nomination Committee:

+ ppined in favour of these renewals; and
* expressed its intention to reappoint Mr. David de Rothschild in its position as Chairman of the Supervisory Board if the General Meeting votes in
favour of his re-appointment as Supervisory Board member.
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2.1.4 Information about the Supervisory Board members as at 31 December 2020

David de Rothschild

Chairman of the Supervisory Board

Age: 78 (born on 15 December 1942)

Nationality: French

Term: three years

Date of first appointment: 17 May 2018

End of term: Generai Meeting to be held in 2021
Rothschild & Ca shares directly held: 2,520

Attendance rate at Supervisory Board meetings: 100.00%

Expertise and experience

David de Rothschild has worked for the Group for over 40 years.

in 1981, Bangue Rothschild, the company originaily founded by

James de Rothschild in 1812 under the name de Rothschild Freres,
was naticnafised by the French government. A group of associates led by
David ¢e Rothschild and his cousin, Eric de Rothschild, finally secured the
right to operate a new banking business under the famidy name in 1986,

In 2012, David de Rothschild was appointed Chairman of
Rothschitd & Co Gestion, the Managing Partner of Rothschild & Co.
In May 2018, he resigned to become Chairman of the Supervisory
Board of Rothschild & Co.

11y Listed company.

Other directorships and pasitions held within the Group

Member of the Supervisory Board of Martin Maurel SA

Directorships and positions held outside the Group

ViceLhairman of the Board of Directors and CEQ of Rothschild & Co
Concerdia SAS

Chairman of Financigre de Reux SAS

Member of the Board of Directors of Béro SAS

Sole Director of GIE Sagitas

Managing Partner of Rothschild Ferrigres SC

Managing Partner of SCI 2 Square tour Maubourg SC

Managing Partner of Société Civile du Haras de Reux SC
Managing Partner of SCl 66 Raspail

Member of the Board of Directors and the Appointments and
Compensation Committee of Casino SA'Y

Sole Director of GIE Five Arrows Messieurs de Rothschild Freres
Manager of Acadie AA1 SC

Directorships and positions expired over the past five years

Chairman of SCS Holding SAS (until 2020)

Chairman of Financiére Rabelais SAS {until 2020)

Chairman of Financiére de Tournon SAS (untii 2020)

Managing Partner of Béro SCA (until 2020)

Chairman of Aida SAS {until 2020Q)

Chairman of Cavour SAS (untii 2020)

Chairman of Verdi SAS (until 2020)

Chairman of Rothschild & Co Commandité SAS (until 2020)
Chairman of Paris Oriéans Holding Bancaire {POHB) SAS (until 2019)
Chairman of RC| Partenaires SAS (until 2019)

Chairman of RCG Partenaires SAS (until 2019)

Chairman of Rothschild & Co Concordia SAS {untij 2018)
Chairman of Rothschild & Co Gestion SAS ( until 201.8)

Manager of Rothschild Martin Maurel SCS {untii 2018)

Managing Partner of Rothschild & Cie SCS (until 2018)

Chairman of Rothschild Martin Maurel Associés SAS (until 2018}
Permanent representative of Rothschiic & Co Gestion SAS as
Managing Partner of RCB Gestion SNC (until 2018)

Managing Partner of RCB Partenaires SNC (until 2018)

Member of the Governance and Social Respensibility Committee of
Casino SA™ {until 2018)

Member of the Board of Directors of Continuation Investments NV
(the Nethertands) {untif 2018)

Member of the Board of Directors of La Compagnie Financiére Martin
Maurei SA until its merger with the Company {until 2017}

Chairman of Rothschild & Co Europe BV (the Netherlands) (until 2017)
Member of the Board of Directors of Rothschild Employee Trustees
Limited (United Kingdom) (until 2016)

Vice-Chairman of the Board of Directors Rothschild & Co Bank AG
(Switzerland) {untit 2016}

Member of the Board of Directors of Rothschilds Continuation
Hoidings AG (Switzeriand) {until 2016}

Member of the Board of Directors of Rothschiid & Co Helding AG
(Switzerland) (until 2016)

Member of the Board of Directors of Rothschiid Concordia AG
{Switzerland) (until 2016)
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E. Report on corporate governance

Eric de Rothschild

Vice-Chairman of the Supervisory Board

Age: BO {born on 3 QOctober 1840)

Naticnality: French

Term: three years

Date of first appointment: 29 Cctober 2004

End of term: General Meeting to be held in 2023
Rothschild & Co shares directly held: 12

Attendance rate at Supervisory Board meetings: 100.00%

Expertise and experience

Eric de Rothschild was appointed on 8 June 2012 as Chairman of the
Supervisory Board, a position he already held from 2004. He joined
Partis Orléans in 1974 as Chairman of the Board of Directors. Along
with David de Rothschild, he was the main driving force in bringing
together the English andg French branches of the Rothschild family, and
holds several other duties and positions within the family's companies
including wine-making companies.

He is also President and Chairman of the Board of Directors of Rothschild
& Co Concordia SAS.

He graduated from the Ecole Poiytechnique of Zurich (Switzerland).

(1) Listed company.
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Other directorships and positions held within the Group

* None

Directorships and positions held outside the Group

= President and Chairman of the Board of Directors of Rothschild & Co
Concordia SAS

* Managing Partner of RCB Partenaires SNC

= President and Chairman of the Board of Directors of Bérc SAS

= Member of the Supervisory Board of Impact Partners SAS

+  Manager of SCl 6/10 rue de Paili-kao

+  Managing Partner of 7 Marigny SC

*  Member of the Board of Directors of Baronnes et Barons Associés SAS

* Permanent representative of Béro SAS as Chairman of Ponthicu
Rabelais SAS

* Permanent representative of Béro SAS as Co-Manager of Chateau Lafite
Rothschild 5C

+ Member of the Board of Directors of Christie's France SA

*  Member of the Board of Directors of Société des Amis du Louvre

*  Member of the Board of Directors of Centre national de la Photographie

* Chairman of the Board of Directors of The Rothschild Archive Ltd
(United Kingdom)

* Chairman and Director of DBR USA Inc. (United States of America)

Directorships and positions expired over the past five years

*  General partner and Manager of Béro SCA {until 2020)

= Chairman of Fondation des Artistes (until 2019}

*  Member of the Supervisory Board of Milestone SAS (until 2019}

* Member of the Supervisory Board of SIACI Saint-Honoré SA {until 2019)

+ Chairman of the Board of Directars of Rathschild & Ca Holding AG
(Switzerland) {until 2019)

*  Member of the Soard of Directors of Los Vascos S.A.(Chile} (until 20183

* Chairman of the Supervisory Board of Rothschild & Co SCA™ (untit 2018)

* General Manager of Rothschild & Co Concordia SAS (untif 2018}

*  Member of the Board of Directors of Continuation Investments NV
{the Netherlands) (until 2018}

* Member of the Board of Directors of Rothschild Employee Trustees Ltd
{United Kingdom) (unti{ 2017)

+ Chairman of Rothschild Asset Management Hotdings AG (Switzerland)
{untii 2016)

= Member of the Board of Directors of Rothschilds Continuation
Holdings AG (Switzerland) (unti{ 20186)

*  Member of the Board of Directors of Rothschild Concordia AG
{Switzerland) {until 2016)



Lucie Maurel-Aubert

Vice-Chairwoman of the Supervisory Board

Chairwoman of the Corporate
Responsibility Committee

Age: 58 (born on 18 February 1962)

Nationalty: French

Term: three years

Date of first appointment: 8 june 2012

£nd of term: General Meeting to be held in 2021
Rothschild & Ce shares directly held: 12,610

Attendance rate at Supervisory Board meetings: 100.00%

Expertise and experience

Lucie Maurel-Aubert has boen a business lawyer at Gide Loyrette Nouel
for 15 years. where she pract:sed EU law, competition, industrial property
and corporate faw. She was also tecturer at HEC and at the ISA from
1987 to 1992, in 2002, she joined the family bank, of which she has
been a Director since 1999,

Appointed Deputy Chief Executive Officer of Compagnie Financiére
Martin Maurel in 2007, she was Chief Executive Officer and member of
the Executive Board of Directors of Bangue Martin Maurei.

WL Listed company.

Other directorships and positions held within the Group

+ Chairwoman of the Supervisory Board of Martin Maurel SA
* Chairmoman of Messine SAS
« Chairwoman of the Supervisory Board of Wargny BBR SA

Directorships and positions held outside the Group

+  Vice-Chairwoman of Rothschild Martin Maurel Associés SAS

* Vice-Chairwoman of the Association Frangaise des Banques

*  Member of the Board of Directors of Compagnie Piastic Omnium SA®
*  Member of the Board of Directors of SNEF SA

«  Member of the Board of Directors of STEF SA™

*«  Manager of SC BD Maurel

* Manager of SC Paloma

*  Member of the Board of Directors of Fonds de dotation du Grand Paris
+ Vice-Chairwoman of the Festival d’Aix en Provence

Directorships and positions expired over the past five years

+  Chairwoman of the Supervisory Board of Hoche Gestion Privée SA
(until 2018)

*  Member of the Supervisory Board of Fonds de garantie des dépéts et
de résolution {until 2018}

+ Chairwoman of Immobiiiére Saint Albin SAS (until 2018}

+ Chairwoman of the Supervisory Board of BBR Rogier SA {(until 2018)

+  Manager {Type A) of Mobilim International Sarl {Luxemburg} {until 2018)

+  Member of the Board of Directors of Théatre du Chéatelet (until 2017}

+ Chairwoman of the Supervisory Board of International Capital Gestion
SA (untit 2017)

» Chairwoman of the Supervisory Board of Martin Maurel Gestion SA
{until 2017} .

+  Chairwoman of Grignan Participations SAS {unti§ 2017)

« Chairwoman of the Supervisory Beard of Optigestion SA {until 2017)

*  Member of the Executive Board and CEQ of Martin Maurel
(formerly “Banque Martin Maurel”) SA (untit 2017)

+ Vice-Chairwoman, Deputy Chief Executive Qfficer and Director of
Compagnie Financigre Martin Maurel SA (until 2017)

*  Member of the Supervisory Board of Martin Maurel Gestion SA
{until 2017)

+  Permanent representative of Martin Maurel {formerly “Banque Martin
Maurel™) SA as member of the Supervisory Board of Optigestion SA
{untit 2017)

* Member of the Board of Directors of Fondation Hépitai Saint-Joseph
{until 2016}

* Member of the Board of Directors of Montupet SAY (until 2016}
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E. Report on corporate governance

Adam Keswick

Vice-Chairman of the Supervisory Board Other directorships and positions held within the Group

Independent member of the ene
Superviscry Board Directorships and positions held outside the Group
Age: 47 {pborn on 1 February 1973) +  Chairman of Jardine Pacific Holdings Limited (Bermuda)™
Nationality: British « Chairman of Jardine Schindler Holdings Limited {British Virgin tslands™
Term: two years « Chairman of Matheson & Co., Limited (United Kingdom)®
Date of first appointment: 29 September 2016 +  Member of the Board of Directors of Jardine Matheson Holdings Limited™ (Bermuda)®
End of term: General Meeting to be held in 2021 *  Member of the Board of Directors of lardine Motors Group UK Limited {United Kingdom)®'
Rothschild & Co shares directly held: 10 *  Member of the Board of Directors of Dairy Farm International Holdings Limited't!
Attendance rate at Supervisory Board meetings: 85.71% {Bermuga)®
+  Member of the Board of Directors of Honghkong Land Holdings Limited'? (Bermuda)®

Expertise and experience *  Member of the Board of Directors of Mandarin Oriental International Limited™

Bermuda)®'
Adam Heswick first joined the Jardine Mathesor Group . g\nember of the Board of Directors of Jardine Strategic Holdings Limited” (Bermuday®
in 2001 and was appointed to the Board of Jardine « Member of the Board of Directors of JMH Finance Holdings Limited (British Virgin Islands)®
Matheson Holdings Limited in 2007. He was Deputy » Member of the Board of Ditectors of JMH Investments Limited (British Virgin Islands)®
Managing Director of Jardine Matheson from 2012 to +  Member of the Board of Directors of JMH Management Holdings Limited
2016 and became Chairman of Mathesan & Co. in 2016. (British Virgin islandsy2

+  Member of the Board of Directors of JMH Treasury Limited (British Virgin Islands)®

Memiber of the Board of Directors of JSH Treasury Limited (British Virgin Islands)”
«  Nonexecutive Member of the Board of Directors of Ferrari NV (the Netherlands)
+  Member of the Board of Directors of Yabuti China Entrepreneurs Forum {China)

Adam Keswick is a Director of Dairy Farm, Hongkong
Land, Jardine Matheson, Jardine Strategic and Mandarin
Oriental, He is also a Director of Ferrari NV and Yabul
China Entrepreneurs Forum.

Directorships and positions expired over the past five years

« Deputy Chairman of Jardine Loyt Thompson Group Limited™ (formerly Jardine Lioyd
Thompson Groug ple} (United Kingdom) (until 2019)

+ Chairman & Permanent Managing Director of Jardine Motors Group Holdings Limited
{Bermuda) {unt! 2016)™

= Chairman & Permanent Managing Director & Chief Executive of Jardine Motors Group
Limited {Bermuda) (untit 2316}~

+  Chairman of Jardine Pacific Limited {Bermuda) (until 2018)>

« Chairman of Jardine, Matheson & Co., Limited {Hong Kong) {until 2016)™

+ Chairman of Zung Fu Company Limited {Hong Kong) (until 2016y

« Chairman of Fu Tung Holdings Limited (Heng Kong) (until 2016)

* Chairman & Nonexecutive Director of the Board of Directors of Gammon China Limited
(Hong Kong) {until 2016)<

* Deputy Chairman & Deputy Managing Director of Jardine Matheson Limited {Bermuda)
(until 2016

«  Member of the Board of Directors of Zhongsheng Group Heldings Limited
(Cayman islands) {untit 2016)

*  Member of the Board of Directors of JRE Asia Capital Management Limited
{Cayman lslands) {until 2018)

*  Member of the Board of Directors of Mandarin Oriental Hotel Group international Limited
{Bermuda) (untit 2016y%

+  Member of the Board of Direciors of Mandarin Oriental Hotel Group Limited (Hong Kong)
{until 2016y

*  Member of the Board of Directars of Dairy Farm Management Services Limited
(Bermuda) (until 2016)%

= Memhber of the Board of Directors of Yonghui Superstores Co., Limited* (China} {untii 2016)

s Member of the Board of Directors of Honghong Land Limited (Bermuda) funtit 2016)2)

+  Member of the Board of Directors of Jardine Matheson (China) Limited {Hong Kong)
(until 20165

= Member of the Buard of Directors of The Hongkong Land Co., Limitard {Hong Kong)
(until 201657

«  Member of the Board of Directors of Hongkong Land China Holdings Limited (Bermuda)
(until 20168y

*  Member of the Board of Directors of Maxim's Caterers Limited (HK) (until 2016)*

«  Member of the Board of Directors of Mindset Limited (HK) {untii 2016y2

*  Member of the Board of Directors of OHTL Public Company Limited® (Thailand)

(1) Listed company. (until 2016Y
{2y Jardine Matheson group.
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Dr. Daniel Daeniker

Independent member of- the Supervisory Board

Age: 57 (born on 12 March 1963)

Naticnaility: Swiss

Term: three years

Date of first appointment: 25 September 2014

End of term: General Meeting to be held in 2022
Rothschild & Co shares directly heid: 2,010

Attendance rate at Supervisory Board meetings: 100.00%

Expertise and experience

Dr. Daniel Daeniker is the Senior Partner of Homburger AG, one of
Switzertand's leading firms based in Zurich, His practice focuses on
mergers & acquisitions, corporate governance, equity capital markets
and financial services regulation. He studied law at the Universities of
Neuchatel and Zurich, where he obtained a doctorate in 1992, and at the
University of Chicago, from where he graduated as a Master of Law in
1996, He spent mosi of his professional career at Homburger AG where
he became a partner in 2000, Head of the Corporate/M&A practice
group in 2009, Managing Partner in 2013 and Senior Partner in 2019,

Dr, Daniel Daeniker is a Director of Dormakaba Hoelding AG, where he
chairs the Audit Committee, and of Hilti AG, where he is a member of the
Audit Committee, He served as an independent director of Rothschild &
Co Continuation Holdings AG from 2001 to 2014,

Anthony de Rothschild

Member of the Supervisory Board

Member of the Corporate
Responsibility Committee

Age: 43 (born on 30 January 1977}

Nationality: British

Term: three years

Date of first appointment: 8 June 2012

£nd of term: General Meeting to be held in 2021
Rothschitd & Co shares directly held: 10

Atlendance rate at Supervisory Board meetings: 100.00%

Expertise and experience

Anthony de Rothschild has spent the last 15 years working in and
around the consumer and lifestyle sector supporting entrepreneurs

and building a broad portfolic of investments. Anthony de Rothschild
has focused on investments in retail, entertainment and fashion. He

is particularly experienced within the foctwear space, having graduated
from London College of Fashion's Cordwainers with a degree in footwear
design and has designed for brands such as Nike and Belstaff,

i1b Listed company.

Other directorships and positions held within the Group

+ None

Directorships and positions held outside the Group

«  Member of the Board of Directors of Hilti AR, member of the Audit
Committee {Liechtenstein)

*  Member of the Board of Directors and Chairman of the Audit
Committee of Dormakaba Holding AGY' {Switzerland)

»  Senior Partner and Member of the Board of Directors of Homburger
AG (Switzerland)

Directorships and positions expired over the past five years

*  Member of the Risk Committee of Rethschild & Co SCA™ {untii 2019}
+  Member of the Board of Directors of GAM Holding AG* (Switzerland)
{until 2016)

Other directorships and positions held within the Group

* None

Directorships and positions held outside the Group

+»  Member of the Board of Directors of Rothschild & Co Concordia SAS

+ LLP Designated Member of Fences Farm LLP {United Kingdom)

*  Member of the Board of Directors of St Amant Limited {United Kingdom})

«  Member of the Board of Directors of Ascott Farms Ltd {United Kingdom;)

= Member of the Board of Directors of Ascott Nominees Ltd
{United Kingdom)

« Member of the Board of Directors of Southcourt Stud Company Ltd
{United Kingdom)

+  Member of the Board of Directors of Voice for Nature Foundation
Limited {(previously known as Sculpt the Future Foundation Limited
(United Kingdomy}

*  Member of the Board of Directors of Henry Sotheran Ltd
{United Kingdom)

Directorships and positions expired over the past five years

»  Member of the Board of Directors of Lomi Ltd (United Kingdom)
{until 2020)

*  Member of the Board of Directors of Truestart Ltd (United Kingdom)
{until 2019}

s Member of the Board of Directors of Ascott Properties Lid
(United Kingdom) {(untit 2016)
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E. Report on corporate governance

Gilles Denoyel

Independent member of the Supervisory Board
Member of the Risk Committee

Member of the Audit Committee

Age: 66 (born on 4 August 1954)

Nationality: French

Terr: three years

Date of first appointment: 14 May 2020

End of term: General Meeting to be held in 2023
Rothschild & Co shares directly held: 675

Attendance rate at Supervisory Board meetings: 100.00%

Expertise and experience

A graduate of the top French engineering school Ecofe des Mines de
Paris, the Institut d'Etudes Politiques de Paris (EP) and a civil servant
student at Ecofe Nationale o'Agministration {ENA), Gilles Denoyel was
appointed Inspecteur des Finances at the French Ministry of Finance
in 1981,

In 1985, he joined the Treasury Department where he was successively
in charge of the CIRI {Comité interministériel de Restructuration
industrielle), Export Financing, Financtal Market Regulation, the
supervision of the Insurance sector and the privatisation programme.

In 1996, he joined the CCF as Chief Financial Officer. He became Deputy
Chief Executive Officer in 2000. In 2004, he was appointed Executive
Directar Chief Operating Officer of the CCF and then of HSBC France.
Frem 2015, he was Chairman of International Institutional Retations for
Europe of the HSBC Group.

Since his retirement fraom the HSBC Group in 2046, he has been senior
adviser of Bain Consulting and Operating Partner of Advent International.
In January 2018, he joined the Board of Memo Bank and was appointed
Chairman of the Board of Dexia in May 2018, In May 2019, he

joined the Board of EDF, where he chairs the Nuclear Commitments
Monitoring Committee.

(1y tisted company.
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Other directorships and positions held within the Group

= None

Directorships and positions held outside the Group

« Chairman of the Board of Directors of Uexia Crédit Local

« Member of the Board of Directors and Chairman of the Nuclear
Commitments Manitoring Committee of EDF SA™

=  Member of the Supervisory Board of Memo Bank SA

+ Chairman of the Board of Directors of institut Aspen france
{association)

+ Chairman of the Board of Directors, Chairman of the Appointment
Committee and Member of the Remuneration Committee of Dexia"!
{Belgium)

Directorships and positions expired over the past five years

* Chairman of International Institutional Relations for Europe of HEBCM
{until 2016)

+  Member of the Board of Directors of HSBC France (until 2016)

* Vice-Chairman of the Board of Directors of H3BC Assurances Vie
{until 2016)

« Permanent representative of HSBC France as member of the Board of
Directors of HSBC Global Asset Management (until 2016)

+ Member of the Board of Directors of the Association Frangaise des
Banques (until 2016}

= Chairman of the Groupement des Bangues Etrangéres en France
{until 2016)



Sir Peter Estlin

Independent member of the Supervisory Board
Chairman of the Audit Committee
Member of the Risk Committee

Member of the Remuyneration
and Nomination Committee

Age: 59 (born on 4 July 1961}

Nationality: British

Term: three years

Date of first appointment: 10 March 2020

{appeintment by The Supervisory Board to fili in the vacancy left by Peter
Smith and ratified by the General Meeting of 14 May 2020)

End of term: General Meeting to be held in 2021

Rothschild & Co shares directly hekd: 10

Attendance rate at Supervisory Board meetings: 100.00%

Expertise and experience

Fellowing a 30-year career in finance and banking, Sir Peter Estiin now
holds several non-executive and charitable appeintments in banking.
digital innovation and skills. He was knighted in the 2020 New Year's
Honours for services to Intermational Business, Skills and inclusion,

having served the office of Lorg Mayor of the City of London in 2018/19,

He qualified as & Chartered Accountant, becoming a partner with
Coopers & Lybrand in 1993. He spent 25 years in banking, initially as
CFO for Salomon Brothers Asia in Hong Kong, then CFG for Citigroup's
Corporate & Investment Banking division in New York and London. He
jeined Barclays in late 2008 as Group Financial Caontrolier and has been
CFO of the Retail & Business Banking and Non-Core divisions, as weil as
Acting Group CFO and a semor adviser.

Other directorships and positions held within the Group

*  Non-executive Director of N.M. Rothschiid & Sons Limited
{United Kingdom)}

Directorships and positions held cutside the Group

= Chairman ot the Board of Directors of Association of Apprentices
{United Kingdom)

* Chairman of the Board of Directors of Tabletop Holdings Ltd
{United Kingdom)

» Director of Workfinder Ltd {(United Kingdom)

= Director of Trust for London (United Kingdom)

+ Director of The Lord Mayors Appeai (United Kingdom)
(Chairman until 30 September 2020)

* Independent member of HM Treasury Audit Committee
{Lnited Kingdom)

» Alderman of the City of London Corporation {United Kingdom)

« Chairman of FutureDotNow (CIC) {United Kingdom)

+ Trustee of HR Professionals Charitable Trust {charitable trust)
{United Kingdom)

»  Trustee of Morden College (charitable trust) (United Kingdom)

+ Trustee of St Pauls Cathedral Choir Foundation {charitable trust}
(United Kingdom)

+ Vice President of Bridewell Royal Hospital (charitable trust)

Directorships and positions expired over the past five years

«  Director of KESW Enterprises (United Kingdom) {untd! 2020}

*  Trustee of Educators Trust (ClO) (United Kingdon) {until 2020)

+ Director of The Lord Mayors Show (United Kingdom) {until 2019)
« Director of Barrow Hills Schoot (United Kingdom) (until 2016)
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E. Report on corporate governance

Sylvain Héfes

Member of the Supervisory Board

Chairman of the Remuneration
and Nomination Committee

Age: 68 (born on 28 March 1952)

Nationafity: French

Term: three years

Date of first appointment: 29 March 2012

End of term: General Meeting to be held in 2021
Rothschild & Co shares directly held: 10

Attendance rate at Supervisory Board meetings: 85.71%

Expertise and experience

Financiai Attaché with the French Embassy in Canada in 1974, Sylvain
Héfés started his career at the then Rothschild Bank in Pans in 1976
(until 1980). He joined NMR in Londen for two years before returning to
the Paris-based bank where he was Deputy Chief Executive Officer from
1982 to 1989.

In 1990, Syivain Hefés joined Goldman Sachs in London where he was
a General Partner from 1992 to 2004, He held the positions of Head
of French Operations, Chief Executive Officer for the European private
banking operations, Co-Chairman of the International Advisory Board of
Goldman Sachs Internationai and Chairman of the Board of Directors of
Goldman Sachs Bank AG. He graduated from HEC Paris,

{1} Listed company.
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Other directorships and positions held within the Group

»  Member of the Supervisory Board of Rathsehild Martin Maurgl SCS
= Member of the Advisary Committee of Five Arrows Managers SAS

Directorships and positions held ocutside the Group
* Member of the Board of Directors of Rothschifd & Co Concordia SAS

Directorships and positions expired over the past five years

* European Chairman of Rhone Capital (until 2019)
+  Member of the Board of Directors of Rhéne Capital LLC
(United States of Ametica) (untit 2019
s Member of the Audit Committee of Rothschild & Co SCAY
(until 2019}
+« Chairman of Francarep, inc. {United States of America} (until 2019)
+  Member of the Board of Directors of Five Arrows Capital Ltd (British
Virgin Islands) (until 2017}



Suet-Fern Lee

Independent member of the Supervisory Board
Member of the Audit Committee

Member of the Risk Committee

Age: 62 {born on 16 May 1958)

Nationality: Singaporean

Term: three years

Date of first appointment: 28 September 2017

End of term: General Meeting to be held in 2023
Rothschitd & Co shares directly held: 10

Attendance rate at Supervisory Beoard meetings: 100.00%

Expertise and experience

SuetFern Lee is a founder of Stamford Law Corporation, a major law firm
based in Singapore which merged with Morgan Lewis Stamford LLC, 1n
2015. She has served on the Board of Morgan Lewis & Bockius where
she has chaired the International Leadership Team.

Suet-Fern Lee has alsc served as a member of the Board of Directors of
varicus companies in Singapore and abroad.

She is currently also on the Board of Birectors of the World Justice
Project, an international organisation based in Washington DC that
promotes the rules of law, In addition, she is a trustee of the Nanyang
Technological University, a major university in Singapore.

She has been the long-standing Chairman of the Asian Civilisations
Museum in Singapore and a member of the National Heritage Board,
where she chaired various Beard commitiees,

She is the former President of the InterPacific Bar Association.

SuetFern Lee holds a law degree fraom Cambridge University, She
qualified as a Barrister-at-Law at Gray's Inn. London in 1981 before
being admitted to the Singapore Bar in 1982.

WLy Listed company.

Other directorships and positions held within the Group

+ Negne

Directorships and positions held outside the Group

*  Member of the Beard of Directors of the World Justice Project
\Urnited States of America)

+ Member of the Board of Directors of Caldecott inc. (Cayman islands)

« Partrer of Morgan Lewis & Bockius {United States of America}

*  Membaer, International Leadership Team, Morgan Lewis & Bockius LLP
{United States of America}

+ Chair, Inter-Pacific Working Group, Morgan Lewis & Bockius LLP
{United States of America)

+ Director and Member of the Audit Committee of AXA Holdings Japan
Co., Ltd (Japan)

Directorships and positions expired over the past five years

+ Director of Morgan Lewis Stamford LLC ({Singapore) (until 2020)

*  Member of the Beard of Birectors of Stamford Corporate Services Pte
Lid (Singapore) {until 2020)

* Member of the Board of Directors of Sanofi SA™ {until 2020)

* Chair of the International Leadership Team, Morgan Lewis & Bockius
LE P (United States of America) {until 2019)

* Member of the Board of Directors and member of the Finance
Committee of AXA SAY! (until 2018)

+  Member of the Board of Directors of AXA Asia {(Hong Kong) (until 2018)

+  Member of the Beard of Directors of Rickmers rust Management Pte
Ltd"* {Singapore) {until 2017}

Rothschild & Co | Annual Report 2020 141




E. Report on corporate governance

Arielle Malard de Rothschild

Member of the Supervisory Board
Member of the Audit Committee

Member of the Risk Committee

Age: 57 (born on 20 April 1963)

Nationality: French

Term; three years

Date of first appointment: 25 September 2014

End of term: General Meeting to be held in 2022
Rothschild & Co shares directly held: 1,346

Attendance rate at Supervisory Board meetings: 85.71%

Expertise and experience

Arielle Malard de Rothschild spent ten years at Lazard Fréres & Cie in
the Sovereign Advisory team. She then co-created Rothschild Consell
International in 1299 o provide financial advisory services o corporates
and governments in emerging markets, an entity which was then merged
into Rothschild & Cie SCS in 2004, Managing Director at Rothschiid &
Cie SCS since 20086, Arielle became Advisory Partner in 2019,

She received a PhD in Economic Sciences from the Institut d'Etudes
Politiques of Faris {"Sciences Po") and a master's degree in Bank and
Finance from Paris Il University.

{1} Llisted company.
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Other directorships and positions held within the Group

+  Managing Director of Rothschiid & Cle SCS
+  Giobal Advisory Partner of Rothschild & Co

Directorships and positions held outside the Group

+ Member of the Board, the Audit Committee and the Remuneration
and Setfection Committee of Société Fonciére Lyonnaise’™

Directorships and positions expired over the past five years

+  Member of the Board of Ditectors of Groupe Lucien Barrigre SAS
{until 1 April 2019)

+«  Member of the Board of Electrica SAY (Remania and United Kingdom)
{until 2018)

»  Member of the Audit and Risk Committee of Electrica SA'V
{Romania and United Kingdom) {until 2018}

+  Member of the Nemination and Remuneration Committee of Electrica
S5A1Y (Romania and United Kingdom) {until 2018)

+ Chalrwoman of CARE France {charity} (until 2018)

« Member of the Board of Directors of Imerys SA" (untit 2017)

+  Member of the Nomination and Remuneration Committee of Imerys
SAID {untit 2017}



Carole Piwnica

Independent member of the Supervisory Board

Member of the Remuneration
and Nomination Committee

Mecmber of the Corporate Responsibility Committee

Age: 62 {born on 12 February 1958}

Naticnaiity: Belgian

Term: three years

Date of first appointment: 25 September 2014

End of term: General Meeting to be heid in 2022
Rothschild & Co shares directly held: 10

Attendance rate at Supervisory Board meetings: 71.43%

Expertise and experience

Carole Piwnica received a Bachelor of Law from Brussels University

and a Master of Law from New York University, She was a member of
the New Yark and Paris bars, She started her career in New York at
Proskauer Rose and jeined the M&A department of Shearman & Steriing
in Paris, She spent 45 years in the food and agricultural processing
industries and was Chairwoman of the Amylum Group {Belgium) and

a Director and Vice-Chairwoman of Tate & Lyle {UK). She is a member

of the Board of Directors and the Remuneration Committee of Sanof
{France). Since 2019, Carole Piwnica has been a Director Founder of
Naxos SARL (Switzertand).

Sipko Schat

Member of the Supervisory Board
Chairman of the Risk Committee

Member of the Audit Committee

Age: 60 (born on 21 March 1960}

Nationality: Dutch

Term: three years

Date of first appaintment: 8 june 2012

End of term: General Meeting to be held in 2021
Rothschild & Co shares directly held: 10

Attendance rate at Supervisory Board meetings: 100.00%

Expertise and experience

Sipko Schat worked in the Rabobank Group for over 25 years, where

he was a member of the Executive Board of Rabobank Nedertand. He
was also responsible for the Wholesale Clients division of Rabobank

Internationai and managed the Wholesale Management Team.

-

{1y bisted company.

Other directorships and positions held within the Group

+* None

Directorships and positions held outside the Group

+ |ndependent Member of the Board of Directors and Member of the
Remuneration Committee of Sanofi SA™®

»  Member of the Board of Directors and Memper of the Leadership,
Development, Inclusion and Compensation Committee of Amyris Inc. '
(United States of America}

»  Member of the Board of Direciors of Arianna SA (Luxembourg)

*  Managing Partner of Naxos SARL {Switzerland)

Directorships and positions expired over the past five years

» Independent Member of the Board of Directors of Eutelsat
Communications SAY, Chairwoman of the Nomination and
Governance Committee (until 2019)

= Member of the Board of Directors of Naxos UK Lid (United Kingdom)
(until 2019)

»  Meinber of the Board of Directors of Elevance
{United States of America) (until 2019}

*  Member of the Board of Directors of 120 (United Kingdom)

{until 2019}

+  Member of the Audit Committee of Rothschild & Co SCA™
{until 2018)

= Member of the Audit Committee of Sanofi SA™ {until 2018) !

« Member of the Board of Directors of Big Red E
{United States of America) {until 2018}

= Chairwoman of Remuneration Committee of Eutelsat Communications
SAMY {until 2016)

Other directorships and positions held within the Group

= Member of the Board of Directors of Rothschild & Co Bank AG
{Switzerland)

Directorships and positions held outside the Group

*«  Member of the Supervisory Board of Drienim B.V. {the Netherlands)

* Nop-executive member of the Board of Birectors of QCI N.V.&Y
(the Netherlands)

+  Member of the Board of Directors of Trafigura Group Pte Ltd
{Singapore)

*  Member of the Board of Directors of Randstad Beheer B.V., {the
Netherlands)

Directorships and positions expired over the past five years

» Chairman of the Supervisory Board of VanWonen Holding B.v.
{the Netherlands) (untit 2020}

*  Chairman of the Audit and Risk Committee of the Board of Directors
of Rothschild & Co Bank AG (Switzerland) (until 2020)

*  Chairman of the Supervisory Board of Vion N.V (the Netheriands)
(unti{ 2018}
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Luisa Todini

Independent member of the Supervisory Board

Member of the Remuneration
and Nomination Committee

Age: 54 {born on 22 October 1966}

Nationality: ttalian

Term: three years

Date of first appointment: 25 September 2014

End of term: General Meeting to be held in 2022
Rothschild & Co shares directly held: 10

Attendance rate at Supervisory Board meetings: 100,00%

Expertise and experience

Luisa Todini graduated in Law and began her entrepreneurial activities
in ltaly at Todini Costruzioni Generali SpA within the Human Resaurces
Department, then creating and heading the in-house law department.
She co-cperated in late 1980s with Compagnie Générale des Eaux. She
was member of the European Parliamenrt between 1994 and 1999.

From 201G to 2012, she was Chairwoman of the European Construction
Industry Federaticn, from 2012 to 2014, she was member of the Board
of RAE SpA and from 2014 to 2017, Chairwoman of Poste ltaliane SpA
upon recommendation of the ttalian Government.

Luisa Todini currently chairs Todini Finanziaria SpA (holding stakes in
realty. construction, agribusiness and hospitality sectors), Green Arrow

Capital SGR S.p.A.(Alternative Asset Management), Net Insurance S.p.A.

and Comitato Leonardo.

(1} Listed company.
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Other directorships and positions held within the Group

+ None

Directorships and positions held outside the Group

+ Chairwoman of Green Arrow Capital SGR ([taly)

+ Chairwoman of Net Insurance SpA (ltaly)

* Chairwoman of Todini Finanziaria SpA (Italy)

*  Sole Managing Director of Praxima Srl (Italy}

«  Member of the Board of Directors of Green Arrow Capital SpA (ltaly)
+ VicePresident of Green Arrow Capital Asset Management 1 Srl (ltaly)
+ VicePresident of Green Arrow Capital Asset Management 2 Srl {ltaly)

Directorships and positions expired over the past five years

+ Member of the Board of Directors of Save SpA (italy) (until 2020)

* Honorary President of Todini Construzioni Generali SpA (laly) {until 2019)

* Chairvoman of Uni-Esco Srl (Italy) {until 2019)

+ Member of the Board of Directers of Salini Costruttori SpA (ltaly)
{until 2019)

« Member of the Board of Directors of Green Arrow (Capital Srt {Italy)
(untii 2019)

*  Chairwoman of Todini Gonstruzioni Generali SpA (ltaly) (until 2018)

¢ Chairwoman of Ecos Energia Sl (Italy) {until 2017)

« Chairwoman of Poste ltaliane® {ltaly) (until 2017}



Véronique Weill

Independent member of the Supervisory Board

Member of the Remuneration
and Nomination Commitiee

Age: 61 (born on 16 September 1959)

Nationality: French

Term: three years

Date of first appointment: 14 May 2020

End of term: General Meeting to be held In 2022
Rothschild & Co shares directly held: 10

Attendance rate at Supervisory Board meetings: 100.00%

Expertise and experience

Véronigue Weill spent over 20 years at J.E2 Morgan, where she heid
various positions including Global Head of Qperations for Investment,
Banking and Global Head of IT & Operations for Asset Management and
Private Banking.

In June 20086, she joined the AXA Group as Chief Executive Officer of
AXA Business Services and Head of Operaticnal Excelience. Before her
departure in 2017, she also held executive supervisory positions in the
global asset management business and was Chairwoman of the Board
of Directors of various subsidiaries in ltaly and Spain, as well as Group
Chief Operating Officer and member of the Management Committee of
the AXA group. In 2017, she joined Publicis Group as General Manager
in charge of M&A, Re:Sources, IT, Reai Estate and Insurance, a position
she has held since then.

Since 2018, she has been an independant member of the Board
of Directors of Vaieo and of several of its committees; Audit and
Risks Committee, Governance, Appointments and Corperate Social
Responsibility Committee, and Compensation Committee,

Veronigue Weill graduated from the Institut d'Etudes Politiques of Paris
{IEP) and from the University of Paris — la Sorbonne {with a degree
in literature).

11y Listed company.

Other directorships and positions held within the Group

* None

Directorships and positions held outside the Group

*  Chairwoman of the Board of Directors of CNP Assurances SAY

+ General Manager and Member of the Management Committee of
Publicis SA*

» Independent Director, Member of the Audit and Risks Committee,
the Governance, Appointments and Corporate Social Responsibility
Committee and the Compensation Committee of Valeo SAWY

* Director of Louvre Museum

« Director of Gustave Roussy Foundation

»  Director of Fondation Georges Besse

*  Member of the European Advisory Board of Salesforce
{United States of America)

+ Director of Translate Plus (United Kingdom)

« Director of Publicis Groupe (Uniled Kingdom)

+ Director of BBH Holdings Ltd (Bartle Bogle Hegarty) {United Kingdom)

+ Director of Prodigious UK Ltd (United Kingdom)

Directorships and positions expired over the past five years

* Group Chief Customer Officer and member of the Management
Comimittee of the AXA Group {until 2017)

« Chief Executive Officer, AXA Global Asset Management (untit 2017)

+  Member of the Scientific Board, AXA Research Fund (until 2017)

* Chair of the Board of Directors, AXA Assicurazioni SpA (Haly), AXA
Aurora Vida, Sa De Seguros Y Reaseguros (Spain), AXA Pensiones
SA, Entidad Gestora De Fondos De Pensiones, Sociedad Unipersonat
(Spain), AXA Seguros Generales SA De Seguros Y Reaseguros
{Spain), AXA Vida SA De Seguros Y Reaseguros (Spain), AXA Global
Birect SA (France) and AXA Banque Europe (Belgium) (until 2017)

= Director, AXA Assistance SA (ltaly), AXA MPS Assicurazioni Danni SpA
fltaly) and AXA MPS Assicurazioni Vita SpA (Italy) {until 2017)
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2.1.5 Diversity policy applied to the
Supervisory Board and its specialised
committees

The Supervisory Board attaches great importance to achieving a
balance within its membership in terms of diversity of profile, experience
and skills,

At its meeting of 12 February 2021, the Remuneration and Nomination
Committee reviewed a proposed diversity policy specifying objectives
with regards to the composition of the Supervisery Board and
implementation measures. It also reviewad the composition of the
Supervisory Board notably in light of this policy.

At its meeting of @ March 2021, the Supervisory Board approved the
proposed diversity policy, on the recommendation of the Remuneration
and Nomination Committee, and reviewed the results of the analysis
of the composition of the Supervisory Board carried out by the
Remuneration and Nomination Commitiee.

Objectives of the diversity policy and
current situation

The diversity policy aims at having a wide range of complementary
profile, knowledge and skills on the Supervisory Board, in order to obtain
a variety of viewpcints and experiences, to allow the Supervisory Board
to gain insight into its stakeholders expectations and to facilitate the
expression of independent opinions and the making of relevant
decisions. To this end, objectives are set for each of the diversity
criteria considerad: gender balance, nationality, age, qualifications
and professional experience and independence of Supervisory
Board members,
* Gender balance: the diversity policy aims for a baianced
representation of women and men on the Supervisory Board and
its committees. Consistent with applicabie legal requirements,
the Supervisory Board must be composed of at least 40% of each
gender, This objective is metl; as at 31 December 2020, six out of
15 members of the Supervisory Board are women representing 40%
and men representing 80%. In addition, women and men egually
represent 50% of the committees’ members.
* Nationalities: the nationalities of the members making up the
Supervisory Board must be diversified and reflect the Group's

international dimension. This objective is met: as at 31 December 2020,

seven nationatlities are represented on the Supervisory Board (French,
British, Dutch, Singaporean, Italian, Belglan and Swiss}, with 46% of the
Supervisory Board members being French and 20% being British.

* Age: the overall composition of the Supervisory Board must comply
with the Company's articles of association, which provide that the
proportion of Supearvisory Board members over 75 years of age
may not exceed one-third of the Supervisory Board members. This
objective is met: as at 31 December 2020, 13% of the members of
the Supervisory Beard are over 75 years old and the average age
of the members of the Supervisory Board is 80.8 years old,

¢ Qualifications and professional experience: the members of
the Supervisory Beard should have varied and complementary
professional aualifications and experience so that the Supervisory
Board collectively has the knowladge. skills and experience
necessary for the Supervisory Board to understand the Group's
activities, as well as the economic and regulatory environment
in which it operates and the main risks to which it is exposed.

To this end, the following aspects are examined in particular:
(i) expertise in banking and finance; {ii) international experience;
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{iii) senior executive/management experience; (iv) other professional
skilis relevant to the nissions of the Supervisory Board such as
accounting. risk management, digital transformation. corporate
responsibility. At its meeting held on 2@ March 2021, the Supervisory
Board considered that this objective is met as the qualifications and
experience of the members of the Supervisory Board are diversified
and complementary and enable the Supervisory Board to carry out its
mission effectively.

* independence: it is important for the Supervisory Board to include
a significant proportion of independent directors, not only in order
to satisfy the expectations of the market but also in order to ensure
the quality of procecdings. This objective is met: as at 31 December
2020, eight out of 15 members of the Supervisory Board,
representing 53% of the members, are independent.

Please refer to Sections 2.1.1 and Secticn 2.1:4 above for detailed
information on each Supervisory Board members.

Implementation measures provided for in the
diversity policy

Each year, the Remuneration and Nomination Committee reviews the
diversity policy and the composition of the Supervisory Board in light

of the policy and presents the results of its review to the Supervisory
Board. together with any recommendations. On this basis the
Supervisory Beard assesses the implementation of the diversity policy
and may decide to approve any changes or take any actions {o enhance
its effectiveness.

In addition, the Remuneration and Nomination Committee considers the
objectives of the diversity policy in connection with its examination of the
profiles of potential candidates for Supervisory Board membership and
its recommendations to the Supervisory Board in this respect.

2.1.6 Gender diversity within the Group

As of 31 December 2020;
= 13% of the members of the Group Executive Commitiee are women,
® there are 36% of women and 64% of men on the Group Executive
Committee and the nine committees established by Rothschild & Co
to assist the Group Executive Committee in discharging its duties; and
s women represent 24.1% of the Group emplayees with the title “Assistant
Directors” or above {compared with 23.4% on 31 December 2019).

The Managing Partner aims over time to improve the balance of gender
representation across the Group, including within the most senior
position, In this context, it has set the mediumterm objective that by
2024, 30% of the Group employees with the title "Assistant Directors”
and above should be women.

In order to achieve this objective, and more generally, to ensure a
halanced and inclusive environment where diversity and difference are
valued. the Group has launched a number of initiatives which were most
recently, presented to the Supervisory Board on 15 December 2020 and
are described on pages 93 onwards of this report. The Managing Partner
wili monitor the implementation of these initiatives and will report
regularly on pregress made.

Although the Managing Partner has not currently set numerical targets
for gender representation on governing bodies because it wants to
acguire a more substantive perspective on the impact of the numerous
initiatives that have been launched, it will review this matter on a
pericdic basis,



2.1.7 Independent members

As at 31 December 2020, eight out of 15 members of the Supervisory
Board, i.e. 53% of the members, are independent, As a controiled
company, Rothschild & Co SCA significantly exceed the 33.33%
threshold recommended by the Afep-Medef Code.

The Supervisory Board, in conjunction with senicr management, carries
out its own studies of the independence of each potentiai candidate
hefore approaching them.

Qualification as an independent member of the Supervisory Board is
discussed by the Remuneration and Nomination Commitiee in the light
of the criteria set out by the Afep-Medef Code: (i) on the occasion of the
appeintment of new Supervisory Beard members; and (i) annually for all
Supervisory Board members.

After examining the recommendation of its Remuneration and

Nomination Committee:

+ the Supervisory Board may consider that a member of the
Supervisory Board, although fulfilling the above criteria, must not be
qualified as independent given his/her particular situation or that of
the Company, having regard to its shareholding or any other reason;
and

*« conversely, the Supervisery Board may consider that a member who
does not strictly meet all the criteria referred to above is, however,
independent,

The independence criteria that apply are those referred to in the

Afep-Medef Code:

* not to be and not to have been within the previous five years:

- an employee or executive officer of the Company,;

an employee, executive officer or director of @ company
consolidated within the corporation;
an employee, executive officer or director of the Company’s parent
company or a company consclidated within this parent company,;

* not to be an executive officer of a company in which the corperation
holds a directorship, directly or indirectly, or in which an employee
appointed as such or an executive officer of the corporation (currently
in office or having heid such office within the last five years) holds a
directorship;

* not to be a customer, supplier, commercial banker, investment banker
ar consultant:
< that is significant to the corporation or its group; or

for which the corporation or its group represents a significant
portion of its activity;

* not to be related by close family ties to a Company officer; and

* not to have been an auditor of the corporation within the previous five
years,; and

+ not to have been a director of the corporation for mere than twelve
years. Loss of the status of independent directar occurs on the date
when this twelve yearlimit is reached.

At its meeting dated 9 March 2021, the Supervisory Board

censidered that Sir Peter Estlin qualifies as an independent

member, notwithstanding his presence as Director on the Board of

N.M. Rothschild & Sons Limited taking into account: (i} the fact that the
role of Sir Peter Estlin on the Board of N.M. Rothschiid & Sons Limited,
a fully owned subsidiary of Rothschild & Co, is a non-executive role;

(i} the fact that by adhering to the Supervisory Board Terms of Reference,
he has undertaken to refrain from participating in the deliberations of the
Supervisory Board which could give rise to a potential conflict of interests
with N.M, Rothschild & Sens Limited; and {iii) his ability to make sound,
objective and independent contributions to the Supervisory Board due to
his independence of mind and his extensive experience in the banking
and audit fields as well as in the public sectorn

2.2 Duties of the Supervisory Board
members

The Supervisory Board's Terms of Reference make each Supervisory
Board member aware of his/her responsibilities at the time of
appointment and encourage him/her to observe the rules of ethics
relating to his/her term of office. The Supervisory Board members’
duties summarised herein reflect the amended Terms of Reference
approved by the Supervisory Board at its meeting on 9 March 2021.
The Terms of Reference of the Supervisory Board can be found on
Rothschild & Co website (www.rothschildandco.com).

Befcre accepting a seat on the Supervisory Board, each candidate
must be aware of the general and special obligations incumbent on
them, In particular, they must familiarise themselves with the laws and
regulations governing the duties of Supervisory Beard members,

The Company provides new members with its articles of association
and the Supervisory Board's Terms of Reference before they take office.
By accepting a seat on the Supervisory Board, members agree to abide
by these Terms of Reference.

Supervisory Board members must hold (directly or indirectly) at least
150 shares of the Company for the duration of their term of office,

The term of office of Supervisory Board members is set by the Ordinary
General Meeting but shall not exceed four years.

When taking part in Supervisory Board meetings and casting a vote, .
Supervisory Board members are representing all of the Company’s |
sharcholders and acting in the interests of the Company.

Supervisory Board members must allocate the required time to
preparing for Supervisory Board meetings and meetings of any
committees on which they sit (as the case may be} by carefully reading
the documentation provided to them, They may ask the Chairman for any
further information that they require.

Supervisory Board members nwst attend all Supervisory Board
meetings and meetings of any committees of which they are members
(as the case may be), as well as General Meetings, unless subject to
an impediment and provided that they notify the Chairman and/or the
Secretary of the Supervisory Board accordingly beforehand.

2.2.1 Confidentiality

Without prejudice to applicable laws, the Supervisory Board members
are held to a general obligation of secret, confidentiality and discretion
in the interest of the Company.

Documentation for Supervisory Board meetings, information collected
before or during Supervisory Board meetings, debates and decision

of the Supervisory Board as weli as the opinions or votes expressed
during the Supervisory Board are confidential, This also applies to each
committee. In accordance with applicable regulations, Superviscry Board
members and all ather persons invited to attend Supervisory Board or
committee meetings may not pass on such information to a third person,
for any purpose or activity other than those for which the infoermation
was provided to them, They are required te take appropriate measures
to protect the confidentiality of such information. Such information
ceases to be perscnat and confidentiail when published externally by the
Company, particuiarly in the form of a press release,
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2.2.2 Conflicts of interest

As the Company is controlied by a group of shatreholders acting in
concert, the Supervisory Board pays particular attention to preventing
potential conflicts of interest and taking into account all interests.

Supervisory Board members are not permitted to use their position
and/or duties to procure any kind of benefit, whether financiat or
otherwise, either for themselves or for a third party.

Supervisory Board members are required to disclose any situation of
conflict of interest, even potential, between the Company’s interest and
the direct or indirect personal interest or the interest of the shareholder
or group of shareholders they represent.

As such, they must:
+ inform the Supervisary Board as scon as they become aware of it; and
* draw any conclusions regarding the exercise of their position on the
Supervisory Board. Thus, as the case may be, he/she will have to;
< abstain from participating in the vote on the corresponding
deliberation, or even to the discussion preceding this vote;
2 net attend the Supervisory Board meeting during which he/she is
in a conflict of interest situation; or
< if appropriate, resign from his/her position on the Supervisory Board.

The direct or indirect involvement of any Supervisory Board member in
an operation or a transaction in which the Group has a direct interest,
or of which they are aware as a result of their membership of the
Supervisory Board, must be disclosed to the Supervisory Beard prior to
the conclusion of such operation or transaction.

Supervisory Board members are not permitted to assume personal
responsibilities in undertakings or affairs that compete directly or
indirectly with those of the Group without notifying the Supervisory Board
in advance.

Each Supervisory Board member should keep the Chairman and the
Comgany informed of directorships held in other companies, including
his or her participation on committees of these companies, both in
France and abroad.

2.2.3 Transactions involving financial

instruments of the Company

Each member of the Supervisory Board must comply with applicable
regulation in relation market abuse and inside information. Each
member is responsible for checking, either with the Company or his/her
advisers whether or not he/she is in possession of inside information.
In this respect, each member of the Supervisory Board may appear on
occasional insider lists drawn up by the Company and made avaitable to
the AMF upoh request,

Supervisory Board members and all other persons who are invited to
attend Supervisory Board meetings must not engage (either in person
or via an intermediary) in transactions involving financial instruments
of the Company and/or any other issuer for as long as they possess
{(as a result of their duties or presence at a Superviscry Board meeting)
confidenttal information that might have a material effect on the price
of the said financial instrumenis or on the price of related financiai
instruments. This duty applies without the Company being required to
stiputate that the relevant information is confidential information or
inside information,

Simifarly, Supervisory Board members must refrain from disclosing
such information to any other persen outside the ordinary scope of their
functions or for any purpose other than that for which the information
was provided to them. Lastly, members must refrain from advising any
other person to purchase or sell the firanciat instruments to which such
information relates.
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To this end, the following measures must be taken:
* shares in the Company held by a Supervisory Board member
persanally or by a member's cohabiting spause, minor child (not of
full age} or any other intermediary must be registered:
either in a registered account managed by the holder of the
Company’s register;

«orin the books of a French custodian account keeper whose
details shall be provided to the Supervisory Board's Secretary;

e report on transactions performed on the Company’s Securities by
each Supervisory Board member to the AMF and to the Company
in accordance with applicable legai and regulatory provisions;

* Supervisory Board members are not permitted to engage in any short
or deferred transaction involving derivatives or financial instruments
relating to securities issued by the Company (financial futures,
warrants, exchangeable bonds, etc.): and

* transactions by Supervisery Board membpers {of any other person who
attended the Supervisory Board meeting at which the results were
reviewed) involving Company's shares, including hedge transactions
are not allowed (i) during the 3G calendar day-pericd prior (o release
of the annual resuits and the half-year results and on the relevant
publication date and (ii) during the 15 calendar day-period prior to the
release of quarterly financial information and on the publication date.

2.3 Tasks and responsibilities of the
Supervisory Board

The Supervisory Board carries out the ongoing supervision of the
Company's management by the Managing Partner, including notably the
Company's financial and accounting reporting system and its internal
control mechanisms applicable to risk, compliance and internal audit
and shall otherwise comply with legal and regulatory requirements
applicable to it, notably as a result of its status as listed company and
financial holding company.

in particular:

* the Supervisory Board shali conduct the investigations and
verifications it considers appropriate at any time of the year, and may
ask to be provided with the documents it considers useful to perform
its work;

» every three months (or more frequently if requested by the
Superviscry Boardj, the Managing Partner shall présent a report {6
the Supervisory Beard on the status and conduct of corporate affairs,
such report to be drawn up as directed by the Supervisory Board;

e within three months of the end of each financial yeat, the Managing
Partner shall present the annual and consolidated financial
statements to the Supervisory Board for verification and control
purposes;

* the Managing Partnet shall submit its annual operating objectives
to the Supervisory Board and, at least once a yeat, its jong-term
strategic projects;

* in accordance with Article L.226-9, paragraph 2 of the French
Commercial Code, the Supervisery Board shall present a report
to sharehoiders at the annual General Meeting in which it shall
report any discrepancies and/or inaccuracies in the annual and
consolidated fimancial statements and set out its comments con the
management report;

s the Supervisory Board shali draw up, pursuant {o Articles L. 226-1G-1
and L.22-10-78 of the French Commercial Code. a report on
corporate governance, which shall include the informaticn required
pursuant to article L.225-37-4 and Articles L.22-10-9 to .22.10-11
of the French Commercial Code;

s the Supervisory Board shall draw up, pursuant to Article L.22-10-76
of the French Commercial Code, the compensation policy applicable
o its members and shall issue an advisory opinion on the
compensation policy applicable ta the Managing Partner and
the Executive Chairman of the Managing Partner;



* the Supervisory Board shall aflocate among its members the total
annual amount of attendance fees, within the limit approved by the
Annual General Meeting;

& it shall decide each year on the Company's policy in terms of
professional equality and equal pay;

+ it is informed about (i) market developments, the competitive
environment and the most important aspects facing the Company,
inciuding in the area of social and environmental responsibility and
(i) the Company's financial situation, cash position and commitments;

* the agreements referred to in Article L,226-10 of the French
Commercial Code shall be submitted to the Supervisory Board for
prior authorisation:

¢ the Supervisory Board shall review the Company's articles of
association at regular intervals; and

* it shall maintain a watch gver the quality of information issued by
the Group to shareholders and the financial markets, through the
financial statemenls prepared by the Managing Partner and the
annuai report drawn up by the Managing Partner, or at the time of
major transactions.

In addition to the powers granted to it by law, in accordance with
Article 10.2.3 of the Company’s articles of assocciation, the Supervisory
Board shall 1ssue ah opmion:
* by way of an advisory opinion given to the Managing Partner in
respect of:
= the strategic policies, annual budget and three-year business plan
of the Group;
any investment in any organisation or company, any acquisition,
sale or exchange of shares, property, debts or assets of the
Company or an entity controlled by the Company, cutside the
ordinary course of business, of an amount exceeding €50 million;
any strategic initiative or major refocusing of the business of the
Group; and
* by way of a recommendation to shareholders regarding the
Company's dividend policy.

Moreover, the Supervisory Board shali present a report to shareholders
and a reasened opinion on any resolution submitted to the General
Meeting and on any matter that is the subject of a report by the
Company’s statutory auditors, The Supervisory Board may call a General
Meeting.

The Supervisory Board may bie assisted by experts of its choice, whose
expenses shall be paid by the Company. It has the broadest powers of

investigation and may submit written questions 1o, or seek the opinion

of, the Company’s management at any time.

2.4 Organisation and operation of the
Supervisory Board

2.4.1 Notice of meetings

On a proposat by its Chairman, the Supervisory Board shatl prepare a
schedule of Supervisory Board meetings each year, for the following year.

The Supervisory Board shall meet as often as required in the interests
of the Company and at least four times a vear, further to a notice of
meeting issued by any means by the Chairman, at least one-haif of
the Supervisory Board members, the Company's Managing Partner, or
a General Partner, subject to reasonable notice unless circumstances
require a meeting to be called at very short notice.

The person(sj who call(s} a Supervisory Board meeting shait prepare the
agenda of the meeting and provide it to the Supervisory Beard members
in a timely manner and by any appropriate means.

The Supervisory Board may appoint a Secretary, who may but need
not be a Supervisory Board member. All Supervisory Board members
may consult the Secretary and benefit from the latter’s services. The
Secretary is responsible for ali procedures relating to the operation of
the Supervisory Board and far the organisaticn of the meetings.

Documents are provided to Supervisory Board members to enabie them
to express an opinion in full knowledge of the facts on items included on
the agenda shall be provided to Supervisory Board members at least 48
hours prior to Supervisory Board meetings, except in an emergency or if
there is a requirement to keep such documents strictly confidential,

Members of the Management Board of the Company's Managing Partner
shall be informed of Supervisory Board meetings and may attend the
meeting of the Supervisory Board in an adviscry capacity. Any other
person outside the Supervisory Board may be invited to attend whole

or part of a Supervisory Board meeting by the Chairman of the
Supervisory Board.

2.4.2 Organisation of meetings

in any case, at any of its meetings, in the event of an emergency and

on a proposal by the chairman of the meeting, the Supervisory Board

may discuss matters referred to its members that are not included on
the agenhda,

At each Supervisory Board meeting, the Chairman shall inform
Supervisory Board members of the main facts and significant events
conceming the Group's operations that have occurred since the date
of the previcus Supervisory Board meeting.

Supervisory Board meetings may be held at the registered office or

at any other Iocation indicated in the notice of meeting, as well as by
videaconferencing or teleconferencing facilities that identify members of
the Supervisory Board and guarantee their effective invelvement through
the use of technical resources that continually and simultaneousiy
transmit discussions. Meetings shall be chaired by the Chairman or, in
the latter's absence, by the longest-standing Vice-Chairman present or,
in the absence of a Vice-Chairman, by the member appointad for that
purpose by the Supervisory Board.

Supervisory Board members also have the opportunity to meet with the
Company’s principal executive managers, including in the absence of the
Managing Partner, with prior notice.

2.4.3 Attendance and majority

Supervisory Beard members are entitled to be represented at any
meetings by another member, pursuant to specific authorisation set
out in a letter, a fax, an email or any other method of communication.
A member of the Supervisory Board may enly represent one other
member at any meeting,

Supervisory Board members who take part in a meeting via the technical
resource methods referred to above are deemed present, except where
the Supervisory Board is meeting to verify and check the Annual Report
and the annual and consolidated financial statements.

.. i . —
Decisions are taken by an ordinary majority of members who are present
or represented and authorised to vote. In the event of a tie, the chairman
of the meeting shall have a casting vote.
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2.4.4 Training

Training is provided to Supervisory Board members upon joining the
Supervisory Board. In addition, they may individually or collectively
receive. upon request, and outside the regular schedule of mestings,
trainings on specific matters from the Group support functions or
external experts.

2.5 Supervisory Board’s activity

The Supervisory Board meets at least four times & year.

During 2020, the Supervisory Board met seven times, on 10 March,
7 April, 13 May, 20 July, 15 September, 25 September and 15 December.

The main items discussed during these meetings were the following:

regular reviews of Group performance:

business presentations and strategic considerations;

advisory opinion on the proposed acquisition of Paris Bertrand;

examination of the consoclidated and parent company annual financial

statements, halfyear financial statements and quarterly financial

Information;

review of the impact of and responses to COVID-19;

updates on IT security;

review of the Group’s capital plan;

discussion of talent development, succession planning, diversity and

inclusion;

s review of activity reports from the committees of the Supervisory
Board including notably various internal contral matters, reports
and policies, remuneration matters, reports and policies and £5G
considerations;

= review of the draft annuai report, including the management report
and the Corporate Responsibility report;

* review of the composition of the Supervisory Board and its
committees and approval of the report on corporate governance
drawn up in accordance with Articles L.226-10-1 and L.22-10-78
of the French Commercial Code, and

* approval of the report from the Supervisory Board to the
shareholders,

. & & &

A session without the presence of the senior management
representatives was organised on 15 December 2020.

Information on the attendance rate of each Supervisory Board member
is provided on page 154 of this report.

2.6 Assessment of the Supervisory
Board’s composition, organisation
and operations

Once a year, the Supervisory Board discusses its composition,
organisation and operation in order to improve its effectiveness.

A formal assessment shall be carried out at least every three years,
possibly under the direction of an independent Supervisory Board
member, if necessary, with the help of an externai consultant.

Each committee assesses its own operating methods under the
same conditions and on the same time scale and reports to the
Supervisory Beard.
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In 2048, the Supervisory Board carried out a formal assessment of

its composition, organisation and operations in collaboration with the
Chairman of the Remuneration and Nomination Committee and an
independent member of such committee, This evaluation took the form
of a questiennaire addressing the following issues:

+ composition of the Supervisory Board;

duties of the Supervisory Board;

organisation of meetings and the functioning of the Supervisory Board;
access to the necessary information altowing the Supervisory Board
to perform its duties;

work of the committees;

supervision of internal control and risk management;
communication with shareholders;

Supervisory Board's assessment methods;

ethics and preventing conflicts of interest; and

remuneration policy for the members of the Supervisory Beard and
its committees.

Based on the results of this assessment, the Supervisory Board
approved at its meeting held on 19 December 2018 an action plan

built around five main themes: (i) granularity of information given to the
Supervisory Board and its committee, (i) selection of the main topics
the Supervisory Beard wishes 10 discuss until the end of the 2019
financiat year, {ili) notificaticns to the Supervisory Board and training of
its members in the main regulatory issues, (iv} length of Beard meetings
and (v} composition of the Supervisory Board and its cammittees.

In connection with the 2012 evaluation, the members of the
Supervisory Board expressed their satisfaction as a resuit of the actions
implemented by the management in this regard.

The annuat evaluation carried out in respect of the 2020 financial
year was based on a guestionnaire focusing on key questions. During
its meeting held on @ March 2021, the Supervisory Board debated
its operations on the basis of the answers to this guestionnaire.

No major issues were identified as a result of this debate.

The Supervisory Board plans to conduct the next formal assessment
in the course of 2021,

2.7 Specialised committees of the
Supervisory Board

The Supervisory Board has four speciatised committees:
* the Audit Committee;

s the Risk Committee;

» the Remuneration and Nomination Committee; and

* the Corporate Responsibility Committee.

2.7.1 Audit Committee

Composition

As at 31 December 2020, the Audit Committee was composed of

five members:

*  Sir Peter Estlin (Chairman and independent member, also a member
of the Risk Committee and the Remuneration and Nomination
Committee);

& M. Sipko Schat {also Chairman of the Risk Committee);

s Mr. Gilles Denovel (independent member, also a member of the Risk
Committee);

®  Mrs. Suet-Fern Lee (independent member, also a member of the Risk
Committee); and

« Mrs. Arietle Malard de Rothschild {also a member of the Risk
Committee).



The Audit Committee's composition is identical to that of the Risk
Commiltee to increase their efficiency in subjects of common interest
and/or cross-cutting topics failing within the missions assigned to them
related to the internal control and risk management system especially
around financial supervision, compliance, information security and
internal control.

In accordance with the Afep-Medef recommendations, the Audit
Committee members are all competent in finance and/or accounting,
For mare information on the respective skills of the Audit Commitiee
members, please refer to on pages 133 onwards of this repor?

Tasks

The Audit Committee js mainly responsible for:

* reviewing the process of drawing up the financiai formation
including the annual financial statements and consolidated financial
statements, the haifyear financial statements and the quarterly
information;

* reviewing the statutory audit of Rothschild & Co's annual financial
statements and consolidated financial statements by the statutory
auditors:

* reviewing the independence and abjectivity of Rothschild & Co's
statutory auditors:

s giving a recommendation regarding the appointment of the statutory
auditors; and

* reviewing the effectiveness of the Group’s internal control systems.

The Audit Committee is authorised to seek any information it requires
from any employee of the Group in order to perform its duties.

In connection with its duties, the Audit Committee is authorised to
obtain at the Group's expense, any outside legal or other professional
advice, to secure the attendance of external advisers at its meetings if
it considers necessary, The Audit Committee shali have full authority to
commission any reports or surveys which it deems necessary te help it
fulfil its obligations.

The Chairman of the Audit Commitiee consults with the Chairman of the
Risk Committee and the Chairwoman of the Corporate Responsibility
Committee, whenever he deems it necessary and at least once a year,
on various subjects, including but net limited to, subjects of commeon
interest and/or cross-cutting topics falling within the missions assigned
to them related to: (i) the internal controt and risk management system,
with the Risk Committee and {i) the nonfinancial reporting with the
Corporate Responsibility Committee.

Activity
The Audit Committee meets at least four times a year or more frequently
if so reguired.

Before each meeting, members receive a file containing all the
documentation, notes and reports relating to each item on the agenda.

The Group Chief Financial Officer, the Head of Group Finance and

Group Treasurer, the Group Head of Internal Audit, the Group Head of
Legai & Compliance, the Group Chief Risk Officer, the Secretary General
and the statutary auditors are permanent attendees at the meetings of
the Audit Committee.

in advance of each meeting, the Audit Committee members receive
the Internal Audit activity report and the status of statutory auditors
recommendations, as well as the Group Risk and Compliance
quarterly report,

After each meeting of the Audit Committee, the Chairman of the Audit
Committee submits a report on the work of the Audit Committee to the
Supervisery Board members.

At the end of each meeting, the Audit Committee usually meets with
the Group Head of Internal Audit and the statutory auditers without the
presence of any representative of senior management,

During 2020, the Audit Committee met fous times, on 4 March, 13 May,
9 September an 9 December,

The main items reviewed and discussed during these meetings were

the foliowing:

* the 2019 consolidated and parent company anhual financial
statements and presentation from the statutory auditors of their
related reports;

* the 2020 haifyear financial statements and presentation, from the
statutory auditors of their related report;

s the 2012 annual resuits press release and the 2020 haif-year results
press release;

¢ review of the Annual Report;

* statutory auditors’ work schedule:

* review of the design and effectiveness of the Group's internal control
framework and in particular the activity and results from the first and
the second line of defence;

* review of the Report on Internal Control for 2019 established in

accordance with Articles 258 to 264 of the Order of 3 November

2014 and the Annual Report on Anti-Money Laundering Internal

Caontrol Framework;

the internal audit activity and recommendations;

non audit fees and audit fees and audit strategy and plans for 2020;

iT security;

review of the exchanges with the Group’s supervisors and regulators;

and

® review of the annual work programme.

Throughout the year, the Audit Committee had the opportunity to benefit
from numerous presentations from management, including from the
Group Chief Financial Officer, the Head of Group Finance and Group
Treasurer, the Group Head of Internal Audit, the Group Head of Legal and
Compliance and the Group Chief Risk Cfficer.

The March and September meetings are mainly focused, respectively, ¢n
the review of the parent company and consolidated financial statement
and the halfyear financial statements and the presentation by the
statutory auditars of its related reports.

Two sessions without the presence of the senior management
representatives were organised respectively with the statutory auditors
and with the Group Head of Internai Audit.

Information on the attendance rate of each Audit Committee member
is provided on page 154 of this report.
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2.7.2 The Risk Committee

Composition

As at 31 December 202Q, the Risk Committee was composed of

five members:

s Mr. Sipko Schat (Chairman, alsc a member of the Audit Committee);

¢ Sir Peter Estlin (Independent member, also Chairman of the Audit
Committee and a member of the Remuneration and Nomination
Committee);

* Mrs, SuetFern Lee {independent member, also a member of the
Audit Committee);

= M. Gilles Denoyel (independent member, also a member of the Audit
Committee): and

+ Mrs. Arielle Malard de Rothschild {also a member of the Audit Commitiee).

Tasks

The Risk Committee is mainly responsible for:

*  advising the Supervisory Board on the overall current and future risk
appetite and strategy, both at Group and Rothschitd & Co levels and
assisting the Supervisory Board in overseeing the implementation
of that strategy:

* reviewing on a consolidated basis the material risks of the Group,
and the total exposure of the Group's activities to risks;

+ reviewing the results of the Group's risk assessment that identifies
and evaluates exposures to risk in the light of internal and external
factors;

* reviewing the Group's broad policy guidefines relating to risk
management and examining the effectiveness of the risk
management policies put in place;

* reviewing all material new products and new classes of products and
funds that have been approved pursuant to the Group's New Products
Policy; and

* examining incentives provided by the remuneration policies and
practices to ensure they are consistent in light of the risk, capital,
liquigity and likelihood and timing of expected earnings for entities.

The Risk Committee is authorised to seek any information it requires
from any empioyee of the Group in order to perform its duties.

In connection with its duties, the Risk Committee is authorised to
obtain at the Group's expense, any outside legal or other professional
advice, to secure the attendance of externai advisers at its meetings

if it considers necessary. The Risk Committee shall have full authority
to commission any reports or surveys which it deems necessary to help
it fulfil its obligations,

The Chairman of the Risk Committee consults with the Chairman of the
Audit Committee and the Chairwoman of the Corporate Responsibility
Committee, whenever he deems it necessary and at least once a year,
on vatious subjects, including but not limited to, subjects of common
interest and/ or cross-cutting topics falling within the missions assigned
to them, related to (i} the internal controt and risk management system,
with the Audit Committee and (i) the nenfinancial risks with the
Corporate Responsibility Committee.

Activity
The Risk Committee meets at least four times a year or more frequently
if so required.

Before each meeting, every member receives a file containing ali the
documentation, notes and reperts relating to each item on the agenda.

The Group Chief Risk Officer, the Group Head of Legal & Compliance, the
Group Head of Internal Audit, the Group Chief Financial Office, the Head
of Group Finance and Group Treasurer and the Secretary General are
permanent attendees at the meetings cf the Risk Committee.

During 2020, the Risk Committee met four times, on 4 March, 13 May,
9 September and 9 December.

The main items discussed during these meetings were the folfowing:

s review of the strategic risk assessment;

* review of the quarterfy Group Legal, Compliance and Risk Reports;

* review of regulatory reports (Group Report on internal Control, Group
Report on Financial Crime).

* review of various Group policies;

* update on the Information Security Risk Programme;

« review of risks in the Merchant Banrking business;

= review of the Bi-Annual Liquidity Reports;

¢ review of Group lending;

* review of the Group Risk Framework and the Group Risk Appetite
Statement;

» review of the Group Capital Plan;

* review of the impact of and responses to COVID-19;

+ review of the 2020 Recovery Plan;

s update on the Globat Business Continuity Plans;

s review of ESG issues and interactions with the newly created

Corporate Responsibility Committee; and
* raview of the annual wark programme.

information on the attendance rate of each Risk Committee member is
provided on page 154 of this report.

2.7.3 Remuneration and Nomination
Committee

Compoaosition

As at 31 December 2020, the Remuneration and Nomination Comimittee

was composed of five members:

*  Mr. Sylvain Héfés (Chairman);

* Mrs, Carole Piwnica {independent member, also a member of the
Corporate Responsibility Committee);

*  Sir Peter Estlin {independent member, also Chalrman of the Audit
Committee and a member of the Risk Committee);

* Mrs. Luisa Todini {independent member}; and

*  Mrs. Véronigue Weill (independent member).

Tasks

In connection with remuneration matters, as at 31 December 2020, the

Remuneration and Nomination Committee was mainly responsible for:

e setling the principles and parameters of remuneration policy for the
Group as a whole and periodically reviewing the policy’s adeguacy
and effectiveness taking into account all factors which it deems
necessary including the Group's strategy from time to time;

* supervising and reviewing the total spend on remuneration paid
across the Group;

s supervising and reviewing the broad policy framework for the
remuneration of the Greup Executive Committee and the principles
of the remuneration policy applicable to Regulated Persons';

(1) Group staff whose remuneration 1s suject to certain requirements pursuant to applicable regulatons. i.e. mamly staff whose professional activitics have a significant impact on the Group rnisk profile.
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® supervising the remuneration paid/awarded to members of the
Compliance, Internatl Audit and Risk divisions and, where appropriate,
the employment and remuneraticn arrangements of the Group
Executive Committee and Regulated Persons;

= reviewing and agreeing the list of Regulated Persons in the Group and
each of its Capital Requirement Regulation regulated entities for the
purposes of the ACPR and other local reguiators as appropriate;

® assisting the Supervisory Board with its duties in relation to its
composition, as provided by the Afep-Medef Code and applicable
regulations and in particular, reviewing and making recommendations to
the Supervisory Board on the selection and nomination of its members;

* reviewing and making recommendations o the Supervisory Board
on appfopriate levels of Supervisory Board and commitiee fees and
what the averall quantum of fees for each financial year should he;

* reviewing the nature and scale of the Group’s short and long-term
incentive performance arrangements to ensure that they encourage
enhanced performance and reward individuals in a fair and responsible
manner for their cantrbution to the success of the Group in light of an
assessment of the Group's financial situation and future prospects:

* reviewing the adequacy, timing and content of any significant
disclosures on remuneration;

= discussing and reviewing with the Managing Partners the
determination and quantum of the total bonus pool; and

* undertaking any other remuneration-rejated obligation ptaced upon
the Remuneration and Nomination Committee by either the Group's
head regulator or a local regulatar.

The Remuneration and Nomination Committee is authorised to seek
any infarmation it requires from any employee of the Group in order to
perform its duties.

In connection with its duties, the Remuneration and Nomination Committee
is authorised to obtain, at the Group's expense, any outside legal or other
professional agvice including the advice of independent remuneration
consultants, to secure the attendance of externai advisers at its meetings
if it considers this necessary, and to obtain reliaple, up-todate information
about remuneration in other companies, The Remuneration and
Nomination Committee shall have full authority to commission any reports
or surveys which it deems necessary to help it fulfil its obligations.

Activity
The Remuneration and Nomination Committee meets at least two times
a year or more often as required by the circumstances.

Before each Remuneration and Nemination Committee meeting, members
receive a set of briefing documents including all reports, memos and ather
information providing background on each of the agenda items.

No Group employee is allowed to take part in discussions or decisions
invoiving their own remuneration.

Only members of the Remuneration and Nomination Committee have
the right to attend its meetings. However, other individuals including

the Rothschild & Co Gestion officers, Human Resource executives, the
Group Chief Financial Officer, Group Heads of Internal Control, members
of Senior Business Management and external advisers may be invited to
attend for all or part of any meeting as and when appropriate if required
by the Remuneration and Nomination Committee.

During 2020, the Remuneration and Nominaticn Committee met three
times, on 4 February 2020, 13 February 2020 and 4 December 2020,

The main items discussed during these meetings were the following:

¢ review of the updates to remuneration regulations (including CRD IV
and V, UCITS V and AIFMD);

* review of 2020 remungration policies;

e review of Regulated Persons identification methodelogy and resultant
Regulated Persons list;

* review of the Group Legal, Compliance & Risk presentation on the

Group’s risks assessment;

review of the Group forecast financial results;

review of the aggregate compensation proposais for each business;

review of remuneration disclosures;

review of the Supervisory Board's fees for 2020 and remuneration

policy of the Supervisory Board;

review of the annual work programme for 2021; and

self-assessment of the Remuneration and Nomination Committee

members.

* & * @

Information on the attendance rate of each Remuneration and
Nomination Committee member is provided on page 154 of this report.

2.7.4 Corporate Responsibility Committee

The Supervisory Board created the Corporate Responsibility Committee
on 10 March 2020,

Composition

As at 31 December 2020, the Corporate Responsibility Committee was

composed of three members:

+  Mrs. Lucie Maurel-Aubert (Chairwoman);

* Mrs. Carcle Piwnica (independent member, also a member of the
Remuneration and Nomination Commiitee}; and

¢ Mr, Anthony de Rothschiid.

Tasks

The Corporate Responsibility Committee is mainly responsible for
assisting the Supervisory Board in:

*  ensuring the Group considers issues relating to Corporate
Responsibility in line with strategic priorities for the business:

s ensuring that the Group is in a position to best identify and address
opportunities and risks associated therewith; and

* monitoring and reviewing (i) the strategic priorities, policies implemented,
and objectives set by the Group and its entities relating to Corporate
Responsibility matters, and (i) the Corporate Responsibility report
inciuded in the Rothschild & Co Management report.

The Chairwoman of the Corporate Responsibility Committee consults
with the Chairman of the Audit Committee and the Chairman of the

Risk Committee, whenever she deems it necessary on various subjects,
includimg but not limited to subjects relating to (i} nonfinancial risks with
the Risk Committee and (i) the nonfinancial reporting with the Audit
Committee. The Corporate Responsibility Committee is autharised to
seek any information it requires from any employee of the Group in order
to perform its duties.

As part of its duties, the Corperate Responsibility Committee may, at
the Group’s expense, and after having informed the Chairman of the
Supervisory Board or the Supervisory Board itself: (i} use the services of
any legal or other professional advisers and request external advisers to
attend its meetings. It ensures the objectivity of the concerned adviser;
and {ii} request any report, study or survey that it deems necessary to
help it fulfil its obligations,
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Activity
The Corporate Responsibility Committee meets at least two times a year
or more often as required by the circumstances,

Before each Corporate Responsibifity Committee meeting, members
receive a set of briefing documents including all reports, memaos and
other information providing background on each of the agenda items.

Invited to attend all Corporate Respaonsibility Committee mestings are:

* the Managing Partner of Rothschild & Co Gestion, Co-Chairman of the
Group Executive Committee;

* the member of the Group Executive Committee responsible for
Rothschild & Co Corporate Responsibility initiatives globally;
the Group Head of Corporate Responsibility; and
the Secretary General.

Curing 2020, the Corporate Responsibility Committee met twice, on
27 May an 5 November.

The main items discussed during these meetings were:

* the scope of the Corporate Responsibility Committee’s tasks and its
ways of working, including its interactions with the other speciatised
committees of the Supervisory Board;

* the Group's Corporate Responsibility governance structuse, pricrities
and stralegy;

* the Group's Corporate Respoensibility intiatives and progress made
in line with the Group™s Corporate Responsibility strategy; and

e the Group's Corporate Responsibility disclosures.

Information on the attendance rate of each Corporate Responsibility
Committee member is provided in the following Section.

2.8 Attendance rates of the members of the Supervisory Board

The following table provides the individual attendance rates at the Supervisory Board and its specialised committees’ mestings during 2020:

Member Supervisory Board Audit Committee Risk Committee Remuneratlon and  Corporate Responsibility
Nomination Committee Committee

David de Rothschiid 7/7 100.00% - - - - - - - -

Eric de Rothschild 7/7 100.00% - - - - - - - _

Lucie Maurel-Aubert 7/7 100.00% - - - - - - 2/2 100.00%

Adam Keswick 6/7 B85.71% - - - - - - - -

Dr. Daniel Daeniker T/7 100.00% - - - - - — -~ -

Anthony de Rothschild 7/7 100,00% - - - - - - 2/2 100.00%

Gilles Denoyel 474 100.00% 2/2 100.00% /2 50.00% - - - -
(Term of office started on 14 May 2020)

Sir Peter Estlin 6/6 100.00% 3/3 100.00% 3/3 100.00% 1/1 100.08% - -
(Term of office started on 10 March 2020)

Angelika Gifford 0/3 G.00% - - - - - - - -
{Term of office ended orn 14 May 2020)

Sylvain Héfés 6/7 85.71% - - - - 3/3 100.00% - -

Suet-Fern Lee 7/7 100.00% 4/4  100.00% 3/4  75.00% - - - -

Arielle Malard de Rothschild 6/7 8571% 474 100.00% 474 100.00% - - - -

Carcle Piwnica 5/7  71.43% - - - - 3/3 100.00% 2/2 100.00%

Sipko Schat 7/7 100.00% 4/4 100.00% 4/4 100.00% - - - -

Peter Smith 1/1 100.00% i/1 100,00% 1/1 100,00% 1/2  50,00% - -
(Term of office ended on 10 March 2020}

Luisa Todini 7/7 100.00% - - - - 3/3 100.,00% - -

Véronique Weill 4/4 100.00% - - - - - - - -
(Term of office started on 14 May 2020)

Total 7 839.92% 4 100.00% 4 87.50% 3  90.00% 2 100.00%

The attendance rate below 90% of certain members to the meetings

of the Supervisory Beard is due to the COVID-19 cutbreak and the need
to convene three exceptional meetings of the Supervisory Board within
a relatively short time. However, each membper wheo could not attend

a meeiing expressed their opinion on the documents submitted to the
Supervisory Board ahead of such meeting.

2.9 Corporate governance code
(Afep-Medef Code)

The Company has decided to refer to the Afep-Medef Code revised in
January 2020 as the corporate governance reference cede in accordance
with the provisions of article L.225-37-4 8° of the French Commercial Code.
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The Company is very committed to the principles of good governance
and to the recommendations of the Afep-Medef Code. It should, however,
be stressed that the very principle of partnerships fimited by shares, the
Company's form of incorporation, gives a unique structure to governance
providing a clear separation of powers between the Company's Managing
Partner and the Supervisory Board, which cannot comply with the
Afep-Medef recommendations without adaptation. In this situation, the
Supervisory Board takes into account the specific characteristics of this
form of incorporation, and the Supervisory Board is organised in 2 way
that is adapted to the nature of the functions conferred upon it by law
and the articles of association as welt as by the recommendations of
the Afep-Medef Code.

Al



The recommendations of the Afep-Medef Code not applied by the Coampany are described in the table befow, with an explanation for each of them:

Afep-Medef recommendations

Explanations

Proportion of independent members on the Audit Committee
{§16.1)

“The proportion of independent directors on the audit committee
should be at least equal to two-thirds [...[.7

Status of the Chairman of the Remuneration and Nomination
Committee (§18.1)

[...] ¥} is recommended that the chairman of the committee
should be independent {...]"7

Number of directorships of company officers and directors
(§19.4)

“A director should not hold more than four other directorships in
listed corporations, including foreign carporations, outside of
the group.”

Executive officers’ remuneration (§25)

The Afep-Medef Code set various principies of determination of
the remuneration of executive officers {dirigeants mandataires
sociaux), including that their remuneration should be
“competitive, adapted to the company's strategy and context
and must aim, in particular, to improve its performance and
competitiveness over the medium and long term, notabty by
incorporating one or more criteria refated 1o social and
environmental responsibitity.”

Gender diversity on governing bodies (§7)

“At the proposal of the executive management, the Board shall
determine gender diversity objectives for governing bodies. The
exccutive management shall present measures for implementing
the objectives to the Board, with an action plan and the time
horizon within which these actions will be carrfed out. The
executive management shall inform the Board each year of the
restfts achieved.

in the report on corporate governance, the Board shall describe
the gender diversity policy applicd to the governing bodies as

well as the objectives of this policy, the implomentation measures
and tire results achieved in the past financial year including,
where applicable, the reasons why the objectives have not been
achieved and the measures taken to remedy this”.

As at 31 December 2020, the Audit Committee comprises three independent members
out of five members, i.e. 60% of Tndependent members, a proportion slightly beiow

the proportion of two thirds recommended by the Afep-Medef Code, However, the
Supervisory Board considers that this situation remains compliant with the Afep-Medef
Code given that the Committee Is chaired by an independent member

{in line with the pasition of the High Committee for Corporate Governance).

The Remuneration and Nomination Committee is chaired by Mr, Sylvain Héfés, who

is not independent within the meaning of the Afep-Medef Code. However, during the

annual review of its composition, the Supervisory Board:

- reiterated its opinion that Mr, Sylvain Héfés is providing the Remuneration and
Nomination Gemmittee with the benefit of his valuable experience regarding the
banking and financial sector and remuneration matters, as well as an in-depth
knowledge of the Group , which enable him to perferm his duties with both distance
and independence of mind; and

- took note that the proportion of independent members within the Remuneration and
Nemination Committee is of 80% as at 31 December 2020, which is significantly
higher than the 50% threshold recommended by the Afep-Medef Code, and that this
composition ensures that the Remuneration and Nomination Committee effectively
carry out its missions incgepandently,

Mr. Adam Keswick currently holds six directorships in listed corporations outside the
Group. Since five of them belong to the Jardine Matheson Group, the Supervisory Board
considered that this situation does not prevent Mr. Adam Keswick from participating
actively In the Supervisory Board,

in accordance with the articles of association of the Company, its statutory Managing

Partner, Rothschild & Co Gestion, which is also a General Partner (associé commandits)

of the Company, does net receive any remuneration in respect of its posttion as

Managing Partner. aside from expense reimbursements, The Supervisory Board

considered that this structure is adapted to Rothschild & Co’s corporate form and

guarantees sustainable governance due to:

« the very form of limited partnership by shares (société en commandite par actions),
according to which the General Partners of Rothschild & Co, including Rothschild & Co
Gestion, are jointly and severally liable for the Rothschiid & Co’s debts;

+ the fact that costs for which Rothschild & Co Gestion may seek reimbursement,
which mostiy consist in the Executive Chairman remuneration, are subject to the
review of the Remuneration and Noemimation Committee to ensure that they are
incurred in cennection with the operations of Rothschild & Co Gestion as manager
of Rothschild & Co and in no other capacity;-

- the fact that the remuneration of its Executive Chairman is fixed and may only
be reviewed at refatively long intervals, therefore providing stabiiity to the Company;
and

- the fact that the Company voluntarily submits Rothschild & Co Gestion Executive
Chairman remuneration to a vote of its shareholders on an annual hasis,

As detailed on page 146 of this report, the Managing Partner has not currently
set specific numerica! targets for gender representation on governing bodies
because it wanis to acquire a more substantive perspective on the impact of the
numerous initiatives that have been launched. However, it will review this matter
cn a periodic basis,

4y For more details, pleasc 1efer 1o Section 3,1,1 “Remuneration policy for the Managing Partrer and the Executive Chairman of the Managmng Partner” bejow.
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2.10 Terms and conditions of
attendance to General Meetings

Please refer to page 61 of this report for a description of the terms and
conditions of shareholders’ attendance to General Meetings.

3 Corporate officers remuneration
and other benefits

3.1 Remuneration policies

In accordance with Article L.22-10-76 of the French Commerciaf Code,

the remuneration peiicies for the Managing Partner, the Chairman of the

Supervisory Board and the Supervisory Board:

+ have been established respectively (i) for the Managing Partner,
by the General Partners of the Company, based on the favourable
opinion of the Supervisory Board (acting upon the recommendation of
the Remuneration and Nomination Committee) at its meeting held on
9 March 2021, and taking into account the principles and conditions
provided for in the Company's articles of association and (ii) for
the Supervisory Board and its Chairman, by the Supervisory Board
{acting upon recommendation of the Remureration and Nomination
Committee) at its meeting held on 15 December 2020, with the
approval of the General Parthers; and

* will be submitted for approval to the General Meeting to be held on
20 May 2021.

In addition, for the sake of good governance, the Company has, on a
vokurtary basis, detided to implement a process for establishing and
reviewing the remuneration policy for the Executive Chairman of the
Managing Partner, which mirrors the requirements applicable to the
Managing Partner’s remuneration policy, taking into account the
requirements provided for in the articles of association of the Managing
Partner. Therefore, the remuneration policy for the Executive Chairman of
the Managing Partner:

* has been esiablished by the shareholders’ meeting of the Managing
Partner. on the basis of the favourable opinion of the Supervisory
Board {acting upon the recommendation of the Remuneration and
Nomination Committee) at its meeting held on 9 March 2021; and

* will be submitted for approval to the General Meeting to be heid on
20 May 2021.

In developing its recommendation on the remuneration policies, the
Remuneraticn and Nemination Committee, which 1s predominantly
independent, takes any appropriate measure to avoid conflicts of interest
during the approval process.

Any significant amendment to such remuneration policies would foliow
the same procedure.

3.1.1 Remuneration policy for the Managing
Partner and the Executive Chairman of the
Managing Partner

In line with the corporate interest of Rothschild & Co and given the
specific status of the legal entity, neither the Managing Partner of the
Company, who is aiso General Partner, nor its legal representative
shall receive any variable remuneration in respect of their respective
duties unlike most of the Group's employees. This stable remuneration
structure, which has been in place since June 2012, is adanted

to Rothschild & Co's corporate form and guarantees sustainable
governance.
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Rothschild & Co Gestion, in its capacity
as Manager

The Managing Partner is the sole corporate execuytive officer of
Rothschild & Co. As per the articles of association of the Company,

the Managing Partner {(which is the first statutory Managing Partner as
well as o General Partner of Rothschild & Co) shall not be remunerated
in its capacity as manager of the Company but shalt be entitled to
reimbursement of its operating expenses, including employee costs, the
remuneration of its corporate officers and statutcry auditors’ fees.

In addition to the aforementioned principles, the remuneration policy of

the Managing Partner provides that:

* operating expenses 1o be reimbursed te the Managing Partner shall
be duly documented: and

+ the detailed expenses incurred by the Managing Partner and for
which a reimbursement has been sought shalt be reviewed on an
annual basis by the Remuneration and Nomination Comnittee, with
a view to confirming that they were incurred in connection with the
operations of the Managing Partner as Managing Partner of the
Company and in no other capacity,

The major part of the expenses reimbursed to the Managing Partner
corresponds to the remuneration of the Executive Chairman of the
Managing Partner {and related tax and social security charges) by
application of the aforementicned principles.

The Executive Chairman of the Managing Partner

The Executive Chairman of the Managing Partner is the only executive
corporate officer and therefore the only legal representative of the
Managing Partner. He does not benefit from any employment contract
with the Company.

Pursuant 1o the articles of association of the Managing Parther, the
remuneration of its Exccutive Chairman is set by the general meeting of
shareholders of the Managing Partner acting by a simple majority, after
consuttation of the Supervisory Board of the Company, which consults
its own Remuneration and Nomination Committce,

The remuneration policy of the Executive Chairman of the Managing
Partner is as foliows, in line with the remuneration policy and practice
for 202C:

e as legal representative of the Managing Partner, the Executive
Chairman of the Managing Partner shall only receive a fixed
remuneration, exclusive of any other form of remuneration. in
particular, he shall not be granted any variable (in cash orin
shares) or exceptional remuneration and shall not benefit from any
supplementary pension scheme, remuneration or benefit due in
the event of termination of office or change in furiction and non-
competition clauses in respect of his duties as Executive Chairman
of the Managing Parther;

® this fixed remuneration, which reflects the requirements of the role
and the executive's skills and experience, may only be reviewed at
relatively long intervals in accordance with the recommendations of
the Afep-Medef Code; and

* the fixed remuneration of the Executive Chairman of the Managing
Partner for 2021 shall be set at £500,000, an amount unchanged
since 2018.



3.1.2 Remuneration policy for Supervisory
Board members

General Principles

The members of the Supervisory Board are entitled to a remuncration
in a maximum global amount as approved by the ordinary annual
shareholders meeting of the Company.

At its meeting of 15 December 2020, upon recommendation of the
Remuneration and Nomination Committee, the Supervisory Board
reviewed and approved a remuneration policy for the Supervisory Board
members in line with the previous year, within the overall amaunt which
will be submitted for approval by the General Meeting to be held on

20 May 2021.

The Supervisory Board members' remuneration policy estabiishes a
campetitive remuneration adapted to the Company's strategy and in
line with its corporate interest. This policy promotes the attendance
of Supervisory Board members at Supervisory Beoard and Supervisory
Board committees’ meetings in order 16 encourage them to play an
active rele in the work of the Supervisoty Beard and its committees,
thereby contributing ta the Company's sustainability.

Indead, the fees available for allocation to the Supervisory Board members
are allocated to all the Supervisory Board members according to:

* their respective positions within the Supervisory Board and,
if applicable, within its specialised committees; and

* their attendance to the meetings of the Supervisory Board. The
granting of such variable remuneration to the Supervisory Board
members depends on their actuat atiendance at the meetings: a pre-
determined fee is granted to & Supervisory Board member each time
he/she attends a meeting of the Supervisory Board or a meeting of its
specialised committees where he/she is convened, as recorded by the
corresponding minutes.

At the General Meeting to be hetd on 20 May 2021, the shareholders of
the Company will be asked to approve the aliocation to the Supervisory
Board members of a remuneration in a maximum giobal annual amount

of 970,000 euros as from 1 January 2021, The increase in the maximum
global annual amount compared with 2020 takes into account the creation
of the Corporate Responsibility Committee and provides for a buffer to
allow for the convening of exceptional Supervisory Board meetings,

The remuneratian is allocated to the Supervisory Board members under
the following rujes:

Fixed remuneration

Fees in euros
{per member and per year)

Fixed fee for the Chairman of the 200.000
Supervisory Board

Base fee for Supervisory Board member 20,000
Base fee for Chairperson of committee 15.000

Distripution of the above-mentioned fees is subject to the following:

¢ when a member holds multiple positions in the Supervisory Beard
and committees, the fees are curnulative, For example, a Supervisory
Board member chairing a committee shall receive a €35,000 base
fee per financial year; and

* all fees are paid on a pro-rata basis at the end of the annuat financial
year ended on 31 December. For exampie, when a Supervisory Board
member has been appointed by the General Meeting in May, fees’
payable correspond to the period from {he date of the nomination as
member of the Supervisory Board to date of the end of the financial year.

Variable remuneration

A predetermined amount of €2,500 is granted to a Supervisory Board
member {other than the Chairman) cach time he/she attends a meeting
of the Supervisory Board or a meeting of its specialised committees
where he/she is convened, as recorded by the corresponding minutes.

The members of the Supervisory Board shail not be entitied to receive
any other kind of remuneration or benefit from the Company in respect
of their duties on the Supervisory Beards and its committees,

3.2 Remuneration of Rothschild & Co
corporate officers for 2020

This Section notably includes information mentioned by Article L.22-10.9, |
of the French Commetrcial Code (Code de commerce}.

In accordance with Articie L.22-10-77 || of the French Commercial Code,
the infermation set out in this Section in relation to the Managing
Partner and the Chairman of the Supervisory Board has been approved
oy the General Partners and will be submitted for approval to the General
Meeting to be heild on 20 May 2021,

In addition, for the sake of good governance, the Company will, on a
voluntary basis, submit the informaticn set out in this Section in relation
to the Executive Chairman of the Managing Partner to the approval to the
General Meeting to be held on 20 May 2021.

The information relating to the remuneration of corporate officers
referred to in former Article L.225-37-3 Paragraph | of the French
Commercial Code has been approved at 96,93% by the General Meeting
held on 14 May 2020.

3.2.1. Remuneration of the Managing
Partner, as manager of Rothschild & Co

During or in respect of the financial year ended 31 December 2020,
and in accerdance with Rothschild & Co's articies of associatien and
the remuneration policy submitted to the General Meeting held on
14 May 2020:

* no remuneration was paid or awarded to the Managing Partner in its
capacity as manager of the Company; and

s the Managing Partner was reimbursed the amount of £€916,811.54
for the 2020 financial year (€905,164.78 for the 2019 financial year)
in respect of its operating expenses related to its role as manager of
the Company.

For the sake of completeness, the Managing Partner also received a
profit share (préciput} in accordance with the articles of association of
the Company, as described on page 60 of this report. This profit share
was attributed to it in return for its joint and several liability for the
Company’s debt in its capacity as General Partner, not as a remuneration
in respect of its role as manager of the Company.
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3.2.2 Remuneration of the Executive Chairman of the Managing Partner

The remuneration and other benefits paid during or awarded i respect of the financiat year ended 31 December 2020 by Rothschild & Co Gestion,
Rothschild & Co and the companies within the consolidation scope of the latter, within the meaning of Article L.233-16 Il of the French Commercial
Code to Mr. Alexandre de Rethschild, the Executive Chairman of the Managing Partner are set out below. The remuneration paid or awarded to the
Executive Chairman of the Managing Partner in respect of such position are in line with the remuneration policy approved by the General Meeting
held on 14 May 2020,

During or in respect of the financiat year ended 31 December 2020, Mr. Alexandre de Rothschild did not benefit from any employment contracf,
supplementary pension scheme, remuneration or benefit due or that may be due in the event of termination of office or change in function and
nor-competition clauses in respect of his duties as Executive Chairman of the Managing Partner.

item submitted to the vote {in eurcs) Pald during Awarded in . . Presentation
2020 respect of 2020

Fixed remuneration 500,800 500,000 € 500,000 of fixed remuneration in respect of its position as
Executive Chairman of the Managing Partner during 2020,

Variable remuneration - - -
Annual variable remuneration - - _
Exceptional remuneration - _ _

Stock options, performance shares and - —
other long-term benefits

Directorship’ fees _ - _
Benefits in kind - - ~
Welcome bonus and severance pay - - _
Non-competition indemnity - - _

Supplementary pension scheme - - -

As recommended by the Afep-Medef Code, the tables below summarise key information refated to Mr. Alexandre de Rothschild’s remuneration.
Table summarising the remuneration, options and shares awarded to Mr. Alexandre de Rothschild®

{in euros) 2019 2020

Remuneration awarded in respect of 2020 (details in the lable below) 504,000 500,000
Valuation of the stock options awarded during 2020 {details in the table below) - -
Valuation of the performance shares awarded during 2020 - -
Valuation of the other long-term compensation plans - -
TOTAL 500,000 500,000

{1y Table No 1 of the Annex 4 of the AfepMedef Code.

Table summarising the remuneration of Mr. Alexandre de Rothschild®

2019 2020

{in euros) Amounts Amounts Amounts Arnounts

awarded paid awarded paid
Fixed remuneration 500,000 500,000 500,000 500,000
Annual variable remuneration - 7.508% - -
£xtraordinary remuneration - — - -
Director's fees - - - -
Benefits in kind - - - -
TOTAL 500,000 507,508 500,000 500,000

i1y Table No 2 of the Annex 4 of the Afep-Medef Code.
{2) Profit sharing in respect of an employment contract with Five Arrows Manager SAS [employiment centract Mr. Alexandre de Rothschild ended on 17 May 2018 due to his appointment as
Executive Chatrman of Rothschild & Co Gestion) awarded for the 2018 financial year and paid in the 2019 financial year.
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Options to subscribe for or purchase Rothschiid & Co shares were allocated to Mr. Alexandre de Rothschild before he took up his position as
Executive Chairman of the Managing Pariner on 17 May 2018, The tables below show the number of options exercised if applicable during 2020

and past allecations,

Subscription or purchase options exercised during the financial year by Mr. Alexandre de Rothschild®

No. and date of the plan

Nurmnber of options exercised
during the 2020 financial year

Exercise price (in euros)

2013 Equity Scheme
Tranche 2(013-2
Tranche 2013-3
Tranche 20134

Total

7,500 18
7,600 19
7,500 20
22,500 -

{13 Table No 5 of the Annex 4 of the Afep-Medef Code.

For more information on the Equity Schemes, including on the 2013 Equity Scheme Plan from which Mr. Alexandre de Rothschild has benefited,

please refer to pages 67 onwards of this report.

Past award of subscription or purchase options™

2013 Equity Scheme

Date of the General Meeting

Date of the decision of the Managing Partner

Total number of share subscription and purchase options granted

Starting date for exercise of options 2013-1

Expiration date

Subscription price

Starting date for exercise of options 2013-2

Expiration date

Subscription price

Starting date for exercise of options 2013-3

Expiration date

Subscription price

Starting date for exercise of options 20134

Expiration date

Subscription price

Terms and conditions of exercise

Number of share subscription or purchase optiens exercised during the 2020 financial year
Cumulative number of share subscription or purchase options canceiled or lapsed

Number of share subscription and purchase options remaining to be exercised at the end
of the 2020 financial year

26 September 2013
11 October 2013
30,000

30 November 2016
11 October 2023
€17.50

11 Qctober 2017

11 October 2023
€18.00

11 October 2018
11 Qctolrer 2023
€19.00

11 October 2019

11 October 2023
£20.00

Refer tc pages 67 onwards of this report
22,500

o

o

(1; Table No 8 of the Annex 4 of the Afep-Medef Code,
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3.2.3 Remuneration of Supervisory Board members

Remuneration of the Chairman of the Supervisory Board
The remuneration and other benefits paid during or awarded in respect of the financial year ended 31 December 2020 by Rothschild & Co and the
companies within the consolidation scope within the meaning of Articie L.233-16 H of the French Commercial Cade to Mr. David de Rothschild, the
Chairman of Supervisory Board, are set out below. The remuneration paid or awarded to the Chairman of the Supervisory Board in respect of such
position are in fine with the remuneration palicy approved by the General Meeting held on 14 May 2020,

Item submitted to the vote {in euros} Pald during Awarded In Presentation
2020 respect of 2020
Fixed remuneration 200,000 200,000 €200,000 of fixed remuneraticn in

Variable remuneration

Annual variable remuneration

Exceptional remuneration

Stock options, performance shares and other long-term benefits
Directorship' fees

Benefits in kind

Weicome bonus and severance pay

Non-competition indemnity

Supplementary pension scheme

respect of its position as Chairman of
the Supervisory Board during 2020
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Remuneration of Supervisory Board Members

The remuneration and other benefits paid during or awarded in respect of the financial year ended 31 December 2020 by Rothschild & Co and

the companies within its consolidation scope within the meaning of Article L.233-16 i of the French Commercial Code to the members of the
Supervisory Board. The remuneration paid or awardad to Supervisory Board members in respect of Supervisory Board membership are in line with

the remuneration policy approved by the General Meeting held on 14 May 2020, provided, however, that the Supervisory Board decided to reduce

the amounts of fees payvable for each extraordinary meetings of the Supervisory Board held in 2020 in order to ensure that the global fee amount
allocated to Supervisory Board member remains within the cap approved by the General Meeting held on 14 May 2020.

Members of the Supervisory Board

2020

items submitted to the vote (in euros)

Remuneration in respect of their
term of office as Rothschild & Co
Supervisory Beard member

QOther remuneration

Fixed Variable
Awarded and paid Awarded Paid
David de Rothschild 200,000 - - - -
Chairman of the Supervisory Board
Eric de Rothschild, 20,000 15,257 - - -
Vice-Chairman of the Supervisory Board
Lucie Maurel-Aubert 35,000 20,257 Benefits in kind 25,862
Vice-Chairwoman of the Supervisory Board 25,862
Adam Keswick 20,000 12,757 - - -
Vice-Chairman of the Supervisory Board
Or. Daniel Dacniker 23,000 15,257 - - -
Anthony de Rothschild 20,000 20,257 Consultancy fees 18,5392 -
Gilles Denoyel 12,658 16,005 - -
(Term of office started on 14 May 2020) -
Sir Peter Estlin 28,384 30,257 Consultancy fees! 11,281 11,281
{Term of office started on 10 March 2020) Directorship fees 11,4942 6,488
Angelika Gifford 7,342 - - -
{Term of office ended on 14 May 2020} -
Sylvain Héfes 35,000 21,005 Consultancy fees 166,846 166,846
Directorship fees 14,510 14,510
Suet-Fern Lee 23,000 32,757 - - -
Arielle Malard de Rothschild 20,000 33,505 Fixed salary 331,829 391,830
Variable 310,001 234,027
Benefits in kind 14,260 14,260
Carole Piwnica 20,000 23,508 - - -
Sipko Schat 35,000 35,257 Consultancy fees 150,500 162,500
Directorship fees 50,000 50,000
Peter Smith 6,616 10,000 Consuliancy fees® 58,4689 58,4682
{Term of office ended on 10 March 2020}
Luisa Tedini 20,000 22,757 - - -
Véronique Weill 12,658 8,505 - - -

{Term of office started on 14 May 2020)

i1

Remuneration paid to Sir Peter Estiin for attending the Supervisory Board and the Audit and the Risk Commitiee’s meetings which took place from 1 January 2020 to 10 Margh 2020 as an
observer, before his appointtient {cooptabion) by the Supervisor Board as a Supetwisory Board member on 10 March 2020,
{2) Based on a €/£ convarsion rate as at 31 Degember 2020,

3 Remwneration paid to Peter Smith. former non-executive Chairman of the Board of Directors of N.M. Rothschild & Sons Limited untd 1 June 2019, as adviser of his successor in this role to

ensure a smaoth transition,
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For more information regarding Supervisory Board members attendance in 2020 and the activity of the Supervisory Board during 2020, piease refer
to respectively pages 154 and 150 onwards of this report.

As recommended by the Afep-Medef Code, the table below summarises the remuneration paid during or awarded in respect of the financial years
ended 31 December 2020 and 31 December 2019 to the Supervisory Board members.

Table on the remuneration received by Supervisory Board members®

{In euros) 2019 2020
Superyi Board by
upervisory Board member Awarded Paic  Awarded Paid
David de Rothschild Remuneration in respect of the term of office 52,500 /2,500 200,000 200,000
Chairman of the Supervisory Board Qther remuneration - - - -
Eric de Rothschiid, Remuneration in respect of the term of office 30,000 30,000 35,257 35,257
Vice-Chairman of the Supervisory Board  Other remuneration - - - -
Lucie Maurel-Aubert Remuneration in respect of the term of office 30,000 30,000 55,257 55,257
Vice-Chalrwoman of the Supervisory Board Other remuneration 25,874 25,874 25,862 25,862
Adam Heswick Remuneration in respect of the term of office 25,000 25.000 32,757 32,757
Vice-Chairman of the Supervisory Board  Other remuneration - - - -
Dr. Daniel Daeniker Remuneration in respect of the term of affice 35,000 35,000 35,257 35,257
Other remuneration - - - -
Anthony de Rothschild Remuneration in respect of the term of office 30,000 30,000 40,257 40,257
Other remuneration - - 18,539 -
Gilles Denoyel Remuneration in respect of the term of office - - 28,663 28,663
(Term of office started on 14 May 2G20) Other remuneration - - - -
Sir Peter Estlin Remunération in respect of the term of office - - 58,641 58,641
{Term of office started on 10 March 2020} Other remuneration ) - - 22775 17,769
Angelika Gifford Rermunaration in respect of the term of office 37.500 37.500 7,342 7.342
(Term of office ended on 14 May 2020) Other remuneration 7,500 7.500 - -
Sylvain Héfés Remuneration in respect of the term of office 62,500 62,500 56,005 56,005
Other remuneration 177.000 177.000 181 356 181,356
Suet-Fern Lee Remuneration in respect of the term of office 42,500 42,800 52757 52,757
Other remuneration - - - -
Arielle Malard de Rothschild Remuneration in respect of the term of office 42,500 42,500 53,505 53,505
Other remuneration 616,127 704,441 718,091 640,117
Carole Piwnica Remuneration in respect of the term of office 37.500 37.500 43,505 43,505
Other remuneration - - - -
Sipko Schat Remuneration in respect of the term of office 57,500 57,500 70,257 70,257
QOther remuneration 225.000 255,000 200,000 242 500
Peter Smith Remuneration in respect of the term of office 67,500 67,500 16,616 16,616
(Term of office ended on 10 March 2020} Other remuneration 148,000 148,000 58,4868 58,468
Litisa Todini Remuneration in respect of the term of office 40,000 40,000 42,757 42,757
Cther remuneration - - - -
Véronique Weill Remunération in respect of the term of office - - 241,163 21,163

{Term of office started on 14 May 2020) Other remuneration - - - -

{1} Table No 3 of the Annex 4 of the Afep-Medet Code.

(2} A material error occurred regarding the maximum amaunt of feas avalabie for allecation to the Supervisory Board mambeis proposed in the rasolution submittad for approval 10 the
General Meeting held on 16 May 2019: the maximum amount of 600,000 was nat in line with the remureration policy revised and approved by the Supervisory Board at Its meeting
of 12 March 2019, As a consequence, after the Sugervisory Board took nate of such materal error. Mr. David de Rothschild elected to wane the portion of his remuneration as Chairman
of the Supervisory Board in excess of the maximum amount of €600.000 [see also Rothschild & Co 2019 Annual Report, pages 108 and 111),
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3.2.4 Other remuneration-related information

The remuneration-related information required by Article 1.22-10-9 | 6° and 7° of the French Commercial Code concerning the Company’s executive
corporate officers {dirigeants mandataires saciaux} is presented heiow, i.e. for the Chalrman of the Supervisory Board and, on a voluntary basis, for
the Executive Chairman of the Managing Partner of the Company, as the Company's manager, is not entitied to a remuneration in accordance to the
Company’s articles of association (for more information, please refer to page 156 of this report).

2020 2019 2018 2017 2016
Performance of the Company
Net income - broup share € 160.5 million € 2427 million £ 286,32 million € 236.3 million'* £ 186,0 milion'
ROTE exci. exceptionals 8.8% 12.6% 18% 17.2%% 14 .6%
Employees
Average remuneration'® € 118,497+ € 116,873" €114,831 € 113,197 € 150,053
Executive Chairman of the Managing Partner™
Remuneration of Alexandre de Rothschild € 500,000 € 500.000 € 189,583® - -
Remuneration of Dawvid de Rathschild - - - € 311,828 € 500,000 € 500,000
Ratio to the average emplovee remuneration 4,22 4.28 4.37 4.42 3.33
Ratio to the median employee remuneration ‘ 6.95 7.14 7.37 7.31 6.01
Chairman of the Supervisory Board':b
Remunreration of David de Rothschiid € 200,000 £ 62,500 € 96.8291¥ - -
Remuneration of Eric de Rothschily - - —iB 1% € 6,000
Ratio to the average employee remuneration 1.69 0.53 0.84 - 0.04
Ratio to the median employee remuneration 2.78 0,89 1.42 - 0.67

(1) The net income for 2017 is a pro forma net mcome, due to @ change of year end in 2017 tram March te December, calculated as the @ months to December 2017 plus the 3 months to
March 2017,

(2) The net income for 2016 is the net Micome for the 12 months to March 2017 as the Gioup had a March year end at this time.

{31 The ROTE excl. exceptionals for 2017 15 a pro forma ROTE excl. exceptionals due to a change of year end in 2017 fram March to December. calculated as the nine months to December
2017 plus the three months 1o March 2017,

{4) The ROTE gxcl. exceptionals for 2016 is the ROTE exc exceptionals for the 12 months 1o March 2017 as the Group had a March year end at this time.

15} Follawing the completion of the merger between the iwo groups. Rothschild & Co and Compagnie Financiére Martin Maurel on 2 January 2017, Bangue Mairtin Mauref empioyees are
included within the cisclosure from 2017 onwards.

{6Y  An estimete for intéressement # participation has been included wm the 2020 amounts disclosed, as the final amounts due were not yet avallable, based on the 2019 intéressement /
participation award,

(7Y The 2019 average remuneration was rectified: 1t now includes the final Interéssement/parbicpation due or awarded to empioyees for 2019, The 2019 ratios dgisclosed in the 2019
Annual Report were rectified in this report accordingly. For the record, the average remuneration disclosed in the 2019 Annual Report comprised an estimate of the 2018 intéressement/
participation based on the 2018 mtéressement,/ participation since the definiive amounts were not available at the time of publicatien of the said Report.

{8) M. David de Rothschild was Executive Chainman of the Managing Partner from General Meeting on 8 June 2012 until 17 May 2018, My, Mexandre de Rothschid tack over his term of office
from this date and continues the role at the date of the present 1eport.

{9y This arnaunt carresponds 1o the pro-rated remoneration due to Mr, Alexandre de Rothschild, for the pered of ume where he was Executve Chairman of the Managing Partner in 2018, ie.

from 17 May 2018 1o 31 December 2018, No other remuneration was due or awarded to him i 2018,

{10) This amount corresponds to the pro-rated remuneration due to Mr. David de Rothschild, for the peried of time where he was Executive Chairman of the Managing Partner in 2018, ie. from
1 January to 17 May 2018. Mo other remuneration was due or awarded to him in 2018,

{11} My, Eric do Rothschild was Chairman of the Supernsory Board frons the Genaral Meeting held on 8 June 2012 until 17 May 2018, Mr. David de Rothschild took over tus term of office from
this date and continues in the role at the date of this repart.

{12) As a consequence of a matenal error, the Supervisory Board noted dunng its meeting on 17 December 2019 that Mr. Davic de Rothschild elected to waive the portion of his remuneration as
Chairman of the Board in excess of the maumumm ameunt of €600,000 of fees available for allocation to the Supervisory Board members. Please afso refer 10 page 108 of the 2019 Annual
Report for more information,

(13} This amount corresponds to the pic-iated remuheration dug to Mr, Dawid de Rothschuld for the peroed of e where he was Chairman of the Superwsory Board in 2018, 1.e. from 14 May
2018 to 31 December 2018, No other remuneraton was due o awarded to him in 2018,

(14} No remuneration was due or awarded to Mr, Eng de Rothschild in 2018,

{15} No remuneration was due or awarded to Mr. Eric de Rothschild in 2017,

{16) The only remunieration due or awarded to Mr. Eric de Rothschild in 2016 was benefit i kind amounting to €6,000. They were not due or awarded to him in respect of his term of office as
Chairman of the Supervisory Board, In accordance with the compensation palicy of the Supervisory Board members apphicable at the time. no remuneration was due or awarded te him in
respect of his term of office as Chabman of the Supervisory Board.
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Methodology followed for the preparation of the above table

For the purpose of calculating these figures, the following information has been included:

1 Remuneration of the Chairman of the Supervisory Board and the Executive Chairman of the

Managing Pariner

The gross elements of remuneration due or awarded for the relevant financial year by the Company and the companies in the consclidation scope
within the meaning of Article L.233-16 1l of the French Commercial Code (Code de commerca).

More precisely, all the following gross eiements of remuneration due or awarded for the relevant financial year (“N”):

* fixed remuneration;

variable remuneration due for the N financial year and paid during the N+1 financial year or later on in case of deferred;

exceptional remuneration due for the N financial year and paid during the N+1 financial year.,

directors’ fees, as long as they have been received by the executive corporate officer for the N financial year;

long:term incentives: stock-options, other longterm elements of remuneration and multkannual variable remuneration awarded for the N financial
year (valued at their IFRS value), and

* benefits in kind,

* & * @

Severance, termination and non-competition indemnities due or awarded are excluded.

2 Remuneration of the Group employees
REPRESENTATIVE PERIMETER OF EMPLOYEES

Insofar as Rothschild & Co is a holding company with a very few employees, and in accordance with Articte 26.2 of the Afep-Medef Code, a more
representative perimeter was considered for the purpose of caleulating the remuneration: the Rothschild Martin Maurel UES (Unité Economigue
et Sociale). The latter includes the following companies for 2020: Rothschild Martin Maurel, Rothschild & Cie, Transaction R&Co, Rothschild & Co
Immobilier, R&Co Asset Management Europe, all controlled by Rothschild & Co within the meaning of Article L.233-16 of the French Commercial
Code (Code de commerce). The Rothschild Martin Maurel UES represented 93% of the French continuing population in 2020. This scope is
representative of various business lines of Rothschitd & Co in France: Global Advisory, Wealth and Asset Management and support functions.

CONTINUING POPULATION

A continuing popuiation has been considered, i.e. employees (excluding expatriates, interns and apprentices, if they were employed on 1 January
of the relevant financial year {*N") and were part of the bonus eligible population at the end of that relevant financial year ("N

REMUNERATION

The following gross elements of remuneration due or awarded by the Company or the companies in the censoiidation scope within the meaning
of Article L.233-16 |l of the Franch Commerciaj Code (Code de commerce) for the relevant financial year {"N"}:

* fixed remuneration;

« variahle remuneration due for the N financial year and paid during the N+1 financial year or Jater in case of deferred;

& exceptional remuneration due for the N financial year and paid during the N+1 financial year;

+ longterm incentives: stock options, performance shares and other longterm elements of remuneration awarded for the N financial year
{valued at their IFRS value);

employee savings schemes (profit sharing and incentive schemes); and

benefits in kind.

Severance, termination and non-competition indemnities due or awarded to employees are excluded.

MISCELLANEOQUS

¢ amounts disclosed are on a fulltime eguivalent basis: and
+ fixed compensation is based on annualised amounts as at 31 December each year,

3 Performance of the Group

The figures disclosed corresponds to the net income — Group share, i.e. the Group net income after tax anc minority interests, and to the ROTE
{Return on Tangible Equity) excluding exceptional items.
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4 Transactions involving the Company’s securities by corporate officers

Pursuant to the provisions of Article 223-26 of the AMF General Regulations. the transactions involving the Company's securities during the 2020
financial period executed by persons menticned in Articie L.621-18-2 of the French Monetary and Financial Code (“Code monétaire et Financier”,
disclosed to the Company and the AMF?, are summarised in the table below:

Name Quality Transaction Nature of the Unit price Total amount AMF decisions®
date transaction {In euro} (in euro)
Alexandre de Executive Chalrman of Rothschild & Co Gestion, 11/03/2020 Acquisition 17,3591 325,101.22 2020DDB73643
Rothschild Managing Partner of Rothschild Co SCA
Frangois Pérol Managing Partner of Rothschild & Co Gestion, 11/03/2020 Acquisiticn 17.3795 173,795 2020DD673645
Managing Partner of Rothschild & Co SCA
Rothschild & Co  Legal entity related to Eric de Rothschild, Vice-Chairman 12/03/2020 Acquisition 16,9313 9,312,215 2020DD673639
Concordia SAS  of the Supervisory Board of Rothschild & Co SCA
Rothschild & Co  Legal entity related to David de Rothschiid, Chairman 12/03/2020 Acquisition 16,9313 9,312,215 2020DD6G73640
Concordia SAS  of the Supervisory Board of Rothschiid & Co SCA
Rothschild & Co  Legal entity related to Alexandre de Rothschild, Executive  12/03/2020 Acquisition 16,9313 9,312,245 2020DDG73641
Concordia SAS  Chaimman of Rothschild & Co Gestion, Managing Partner
of Rothschild & Co SCA
Frangois Perol Managing Partner of Rothschild & Co Gestion, 13/03/2020 Acguisition 17,1044 85,522 2020DD6G73645
Managing Partner of Rothschild & Co SCA
Rothschild & Co  Legal entity related to Eric de Rothschild, Yice-Chairman 27/05/2020 Acquisition 17.5912 3.615,466.56 2020D0D685482
Concordia SAS  of the Supervisory Board of Rothschild & Co SCA
Rothschild & Co  Legal entity related to David de Rothschild, Chairman of 27/05/2020 Acquisition 17,5912 3.615,466.56 202000685490
Concordia SAS  the Supervisory Board of Rothschild & Co SCA
Rothschild & Co  Legal entity related to Alexandre de Rothschild. Executive  27/05/2020 Acquisition 17.5912 3,615,466.56 2020DDG85491
Concordia SAS  Chairman of Rothschild & Co Gestion, Managing Partner
of Rothschild & Co SCA
Rothschild & Co  Legal entity related to Fric de Rothschiid, Vice-Chairman 28/05/2020 Acquisition 18.28 6,288,32 2020DDGR5492
Concordia SAS  of the Supervisary Board of Rothschild & Co SCA
Rothschild & Co  Lepal entity related to David de Rothschiid, Chairman of 28/05/2020 Acquisition 18.28 6,288,32 2020DD6E85493
Concordia SAS  the Supervisory Board of Rothschild & Co SCA
Rothschild & Ce  Legal entity related to Alexandre de Rothschild, Executive 2870572020 Acquisition 18.28 6,288.32 2020D0D685494
Concordia SAS  Chairman of Rothschild & Co Gestion, Managing Partner
of Rothschild & Co SCA
Rothschild & Co  Legal entity related to Eric de Rothschild, Vice-Charman  29/05/2020 Acquisition 18,3998 600,532.67 2020DD686960
Concordia SAS  af the Supervisory Board of Rothschild & Co SCA
Rothschild & Co Legal entity related to Eric de Rothschild, Vice-Chairman 0170672020 Acquisition 18.3709 3,233.28 202000686960
Concordia SAS  of the Supervisory Board of Rothschild & Co SCA
Rothschild & Co  Legal entity related to Eric de Rothschild, Vice-Chairman 02/06/2020 Acquisition 18,8686 1,488,185.35 2020DD68B9G0
Concordia SAS  of the Supervisory Board of Rothachiid & Co SCA
Rethschild & Co  Legal entity related to Eric de Rothschild, Vice-Chairman 03/06/2020 Acquisition 19.3396 75,579.16 2020DDG86260
Concordia SAS  of the Supervisory Board of Rothachiid & Co SCA
Rothschild & Co  Legal entity related to Eric de Rothschild, Vice-Chairman 04/06/2020 Acquisition 195 3,627 2020DD686I60
Concoerdia SAS  of the Supervisory Board of Rothschild & Co SCA
Rothschild & Co  Legal entity related to Eric de Rothschild, Vice-Chalrman 11/06/2020 Acquisition 19.4791 190,661.43 2020DD68B127

Concoerdia SAS

of the Supervisory Board of Rothschild & Co SCA
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Name Quality Transaction  Nature ofthe  Unlt price Total amount  AMF decisions'
date transaction (in euro) (in euro)

Rothschild & Co  Legal entity related to Eric de Rothschild, Vice-Chairman 12/06/2020 Acquisition 19.3447 151.,488,35 202000688127
Concordia SAS  of the Supervisory Board of Rothsehild & Co SCA
Rothschild & Co  Legal entity related to Eric de Rothschild, Chairman of 15/06/2020 Acquisition 19.4461 197.241,79 2020DD688127
Concordia SAS  Rothschild & Co Concordia SAS and Vice-Chairman of the

Supervisory Board of Rothschild & Co SCA
Rothschild & Co  Legal entity related to Eric de Rothschild, Vice-Chairman of 18/06/2020 Acquisition 19.382 119,567,566 2020DDG89109
Concordia SAS  the Supervisory Board of Rothschild & Co SCA
Rothschild & Co  Legal entity related to Enc de Rothschild, Vice-Chairman of 19/06/2020 Acquisition 19.4524 62,442.20 202000689109
Concordia SAS  the Supervisory Board of Rothschild & Co SCA
Rothschild & Co  Legal entity related to Eric de Rothschild, Vice-Chairman of 22/06/2020 Acquisiton  19.4949 659,726,91 2020DD88I109
Concordia SAS  the Supervisory Board of Rothschild & Co SCA
Arielle Malard Member of the Supervisory Board of Rothschild & Co SCA  23/07/2020 Acquisition 25.85 4.963.20 2020DD703507
de Rothschild
Arietle Malard Member of the Supervisory Board of Rothschild & Co SCA  28/09/2020 Acquisition 15.86 2,252,112 202000703507
de Rothschild
Arielle Malard Member of the Supervisory Board of Rothschild & Co SCA 30/09/2020 Acquesition 24,050 16,762.85 2020DDT703507
de Rethschild
Alexandre de Executive Chairman of Rothschild & Co Gestion, Managing 08/10/2020  Stock option 18.00 135,000 2020DD704545
Rothschiid Partner of Rothschild & Co SCA exercise
Alexandre de Executive Chairman of Rothschild & Co Gestion, Managing 08/10/2020  Stock option 19.00 142,500 2020DD704545
Rathschild Partner of Rothschiid & Co 8CA axercise
Alexandre de Executive Chairman of Rothschiid & Co Gestion, Managing 08/10/2020  Steck option 20.00 150,000 2020DDT04545

Rothschild

Partner of Rothschild & Co SCA

exercise

(1) Pursuant to Article L.G21-18-2 of the French Monetary and Finaneial Code (“Code manéraire et Financier ), the soncerned persons are reguired to declare the transactions they are involved in

individually.

(2} These decisions are avalable on the AMF website {wwwamtfrance. o).

5 Agreements and undertakings

5.1 Agreements within the meaning of Article L.225-37-4 2° of the
French Commercial Code

The purpose of this Section is to provide information regarding the agreements within the meaning of Articte L.225-37-4 2° of the French Commercial
Cade, which have been enterad into during the 2020 financial year, directly or indirectly. between a Rothschild & Co SCA related party and a company
controtled by the Company within the meaning of Article L.233-3 of the French Commercial Code, except agreements related to ordinary transactions
and concluded under normal terms and conditions.

Al the agreements within the meaning of Article L.225-374 2° which have been entered into during the 2020 financial year retated to ordinary
transactions and were concluded under normal terms and conditions. ‘

5.2 Regulated agreements (conventions réglementées)

The purpose of this Section is to provide information regarding regulated agreements. within the meaning of Article L.225-38 of the French
Commercial Code,

New regulated agreements
No new regulated agreement was entered into during the 2020 financial year.

Ongoing related agreements

No regulated agreement entered into by the Company in the past financial years was still into effect as at 31 December 2020. The regulated
agreement entered into with Ms Angelika Gifford in 2018, & member of the Supervisory Board until 14 May 2020, was terminated during the 2020
financial year.
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5.3 Evaluation process of the agreements relating to ordinary transactions and
entered into under normal terms and conditions

Pursuant to the provisions of Article L.22-10-12 of the French Commercial Code, the Supervisory Beard is required to set up an evaluation process
assessing whether the agreements deemed as relating to ordinary transactions and entered into under normal terms and conditions meet these

conditions.

During its meeting on 10 March 2020, the Supervisory Board considered the evaluation process put in place before the coming into force of the
provisions of Article 1.22-10-12 of the French Commerciat Code,

Each time a potentiaj regulated agreement within the meaning of Article L.225-38 of the French Commercial Code is concluded, amended or
renewed, the Legal department of the Company is in charge of assessing, in laison with the Group Finance and/or Tax departments, whether such
agreement meets two conditions: it is related to an ordinary transaction and it is entered into under normal terms and conditions. The persons who
are directly or indirectly interested in the agreement are not invelved in the process,

i an agreement does not qualify as an agreement relating to ordinary transactions and entered into under normal terms and conditions, it is then
submitted to the approval procedure provided by Articles L.225-38 and seq. of the French Commercial Code.

The Legal department of the Company Uses the folfowing cumulative criteria to assess if an agreement as relating to ordinary transactions and
entered into under normal terms and congitions do meet these conditions:

* the agreement relates to ordinary transactions, i.e. transactions that the Company usually carries out in the nermai course of its business.
The following criteria may be considered in assessing whether the agreement related to ordinary transaction or no: its repetition over time,
the circumstances surrounding its conclusion, its legal significance, its econonic consequences, and its duration; and

& the agreement is entered into normal terms and conditions, i.e. under the same conditions as usually practiced by the Company with third parties
or by other companies operating in the same business kne. The following criteria may be considered in assessing whether the agreement Is
entered inte normal terms and conditions: the market price/practices and the general balance of the terms and conditions under which the
agreement is concluded.

An agreement is also deemed as relating to ordinary transactions and entered into normal terms and conditions when it is entered into by the
Company and a company wholly held. either directly or indirectly, by the Company.

Provided the above-mentioned criteria are met, the Legal department verifies whether the examined agreement falls into one of the pre-defined
categories of agreements which are deemed as relating to ordinary transactions and entered intc normal terms and conditions.

For instance, the following agreements have been deemed as refating to ordinary transactions and entered normal terms and conditions:
= agreements with low financial stakes, provided that the agreement is not of significant importance to contracting parties involved; and
. nntra—Group agreements refating to the foflowing transactions:

> provision of services (in particular human resources, {T, management, communication, finance. legal and accounting services);

s assistance with financing and re-invoicing of financia instruments;

. ¢ash management or lcan operations;

» tax integration known as “neutral” (insofar as it expiicitly provides the modatities leading to neutrality, not only during the lifetime of the

integration but also at the time of |eaving the regime);

. acquisitions or sales of insignificant assets or securities;

~ acquisitions or sales of receivables;

< transfer or loan of Company shares to a corporate officer in the performance of its duties: and

5 facilities granted by an entity, once expenses have been invoiced at cost plus a margin to cover unaliocated indirect costs, if any.

This list is non exhaustive, and the presumption may be rebutted if the examined agreement was concluded under exceptional terms and conditions,

All the agreements that have been qualitied as relating to ordinary transactions and entered into under normal terms and conditions are reviewed by
the Legal department of the Company on a reguiar basis, in particular when there are indications that the above-mentioned qualification criteria and/
or categories of unregulated agreements may need to be revised,
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6 Delegations of authority granted by the shareholders of the Company
to the Managing Partner relating to the share capital

The following table summarises the delegations granted to the Managing Partner in force during the financial year ended 31 December 2020 and

their use during the same financial year.

Purpose

Resolution
number

Indivigual fimit

Period of validity Use during the 2020
financial year

Combined General Meating of 17 May 2018

To grant aptions to subscnbe for of purchase the Company’s
shares to employees and executive officers of the Company and
companies refated to i,

To grant bonus shares to employeas and corporate officers of
the Company and companies related to it.

Combined General Meeting of 14 May 2020

To reduce the share capital by cancelling treasury shares.

To increase the share capital by incorporation of reserves,
income or issue, merger or contribution premiums.

To tssue ordinary shares and/or secunties giving immediate or
deferred access to the share capial in order to remunerate
contributions in kind granted to the Company consisting of
equity securities or securities giving access to the share capitai.

Ta issue ordinary shares and/or securities giving immediate or
deferrad access to the Company's share capital with preferential
subscription rights maintained.

To issue ordinary shares and/or securities giving immediate or
deferred access to the Company’s share capital with waiver of
preferential subscription rights through a public offer, with the
exception of the offer referred te in Article L.411-2 1° of the

French Monetary and Financial Code {Code monétaire et financier),

Yo issue ordinary shares and/or securities giving immediate or
deferred access to the Company's share capital with waiver of
preferential subscription rights and free fixing of issue price iIn the
context of an offer referred to in Article L.411-2 1° of the French
Monetary ahd Financial Code {Code monétalre et financer).

Te increase the number of securities to be issued when
increasing the share capital with waiver or not of prefarentia!
subscription rights.

To issug shares, without preferential subscription rghts,
reserved for (i) the Group's emplovees and corporate officers
and foreign subsidiaries in the context of the implementation
of stock option plans or {it) the Company's foreign subsidiaries
within the framework of the deferred remuneration of their
employees in Rothschild & Co shares in compliance with
Directive 2013/36/EU of 26 June 2013 known as “CRD V",

To issue ordinary shares or securities granting immediate or
deferred access to the Company's share capital reserved for
members of a corporate savings plan.

23

24

18

12

20

21

22

23

24

25

26

Limited to 10% of the share capital’™
{with & speciic limit of 0.74% for the
Company’s executive officers}

Limited to 5% of the share capital
on the date of the Managing
Partner's decision

Limited to 10% of the share capial
ner 24-month period,

Limited to a nominal amount of
£50 milhon

Limited to 10% of the share capital™™
or €200 million (debt instrumenty @

Limited to a nominal amount of €70
million (share capital securities)'' or
€300 miilion (debt instrument}

Limited to a nominal amount of €15
million'® (share capital securities) or
€200 millien (debt instrument)™

Limited to 10% of the share capital
per year!+® (share capital securiues)
or €200 million (debt instrument)-?+"

To be deducted from the individual
limit as stiputated in the resclution in
respect thereof when the initial
issuance is decided

Limited to 2% of the share capital!'

Limited to €1 million"**

38 months None
38 months None
26 months None
26 months Nane
26 months None
26 months None
26 months None
26 months None
26 months None
18 months Share capital
increase

representing

40,000 shares

resulting from the

exercise of stock

options

{18 December

2020

26 manths None

{1} To be deducted from the aggregate hmit on capital increases set by the 27th resolution voted by the General Meeting of Sharehotders held on 14 May 2020,
{2} To be deducted frem the aggregate limit on capital increases set by the 22 resolution voted by the Generai Meeting of Shargholdeis held on 14 May 2020,
{3) To be deducted from the aggregate limit on issue of debt securities set by the 27 resolution voted by the General Meating of Shareholders held on 14 May 2020,
{4) To be deducted from the aggregate Iimit on issue of debt securities set by the 22 resolution voted by the General Meeting of Shareholders held on 14 May 2020.

More information on these delegations granted to the Company's Managing Parlner is avaifable in the natices of the Gencral Mccting held on
17 May 2018 and the General Meeting held on 14 May 2020 which contains all the information macde available to shareholders, published on

Rothschild & Co website (www,rothschildandco.comy}.
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7 Elements that can have
an impact in the event of
a takeover bid

The Company is a French partnership limited by shares {socicté en
commandite par actions). The specificities of such legal form, either
provided by legal or statutory provisions, may have an impact in the
event of a takeover bid. As a result, in particular, the Company’s partners
are divided into two categories: the General Partners and the Limited
Partners (the shareholders). Although a third party could take control of
the share capital and the retated voting rights through a takeover bid,

it could not take control of the General Partners, Consequently, a third
party would be unable to modify the Company’s articles of association,
to appoint or to revoke the Company’s managing partners, or to change
the social form of the Campany, since such a decision can only be made
with the agreement of the General Partners. Besides, in accordance
with the Company's articles of association, General Partners may not
transfer their interests without the unanimous agreement of the General
Partners. For more information, inciuding on the rules applicable to

the appointment of the managing partners, please refer to pages 60
onwards, and to the Company's articles of association, availabie on the
Company's website (www,rgthschildandeo.com).

The Company's shareholding structure may also have an impact in the

event of a takeover bid:

* ail the shareholders of Rothschild & Co Concordia SAS. the largest
direct shareholder of the Company, are members of the Rothschild
family and parties to a shareholder's agreement. which main
provisions are detailed on pages 62 onwards of this report: and

* moreover, Rothschild & Co Concordia SAS, the Rothschild family, the
Bernard Maurel family and certain sénior executives or former senior
executives of the Group acting directly or through holding companies
that they control, participate in a concert {the “Enlarged Farmily
Concert). They are party to a shareholders’ agreement the main
provisicns are presented on pages 62 onwards of this report, As at
31 December 2020, the Eniarged Family Concert held 51.16% of the
Company's share capital and 36.31% of its voting rights.

In addition to legal threshoid crossings, the Company’s articles of
association provide disclosure obligations for shareholders who come
into possession of a mimber of shares or voting rights equai to or
greater than 1% of the Company's share capital or voting rights, or any
mudtiple of this threshold. For more information, please refer to page 72
of this report.

Some of the loan agreements entered into by the Group with third
parties include early repayment clauses in the event of a change of
control, which are usual in this type of loan agreements, They cotld be
triggered by a takeover bid of the Cempany’s shares.

Management's powers, particularly in relation to the issue or purchase
of shares are detailed on pages 64 onwards and page 168 of this report
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Global
solvency ratio

20.1%

i Eeclieh ptional items. For mare information, pleasc
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4. Financial statements

Consolidated financial statements

Statutory auditors’ report on the consolidated
financial statements

Parent company financial statements

Statutory auditors’ report on the parent company
financiat statements
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Consolidated balance sheet
as at 31 December 2020

Assets
in thousands of eures Notes 31/12/2020 31/12/2019
Cash and amounts due from central banks 4,697,354 4,382,129
Financial assets at fair value through profit or loss 1 1,394,098 1,347,101
Hedging derivatives 2 805 1,029
Securities at amaortised cost 3 1,348,779 1,620,879
Loansrand advances to banks 4 2,250,832 2,001,714
Loans and advances to customers 5 3,491,241 3,264,001
Current tax assels 26,300 20,690
Deferred tax assets 17 71,184 59,469
Other assets 6 596,615 593,838
Inyestments accounted for by the equity method 7 17,470 25,562
Tangible fixed assets 275,068 306,204
Right of use assets 196.785 221,763
Intangible fixed assets 10 183,905 171,203
Goodwil 11 135,108 144,253
TOTAL ASSETS 14,683,344 14,156,535
Liabilities and shareholders’ equity
in thousands of euros Notes 31/12/2020 31,/12/2019
Financial liabifities at fair value through profit or loss 1 143,223 70,735
Hedging derivatives 2 6,018 6,434
Due to banks and othér financial institutions 12 513,639 448 6594
CQStomer deposits 13 9,873,095 9,186,569
Deht securities in issue 9,450 3,207
Current tax liabilities 43,912 33,024
Deferred tax Habilities 17 38,773 41,473
Lease liabilities 8 228,456 265708
Other liabiiities, accruais and deferred income 14 997,162 1,061,375
Provisions 15 121,881 64,944
TOTAL LiABiLITIES 11,975,509 11,472,063
Shar-éhoiders’ equlty 2,707,835 2,684,472
Shareholders’ equity ~ Group share 2,302,897 2,238,888
Share capital . 15%,315 155,235
Share premium 1,144,581 1,143,961
Consolidated reserves 928,237 740,346
Unrealised or deferred capita! gains and losses (85,747} {43,338)
Net income — Groug share 160,511 242,684
Non;controlling interests 19 404,938 445,584
‘ 14,683,344 14,156,535

TOTAL LIABILITIES AND SHAREHGLDERS' EQUITY
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Consolidated income statement
for the twelve months ending 31 December 2020

In thousands of euros Notes 34/12/2020 31/12/2019
+ Interest income 24 101,469 143,056
- Interest expense 24 (48,2ﬁb) {74,637
+ Fee income 25 1,766,166 1,752,479
- Fee expense 25 {B84,745) {87.678)
+/- Net gains/(losses) on financial instruments at fair vaiue through profit or loss 26 65,358 135,436
+/- Net gains/{losses) on derecognition of assets held at amortised cost ‘ (1,059) 254
+ Qther operating income 1,066 4,217
Other cperating expenses (1.104) (1,102)
Net banking Income 1,798,931 1,872,025
- Staff costs 27 (1,096,100) (1,064.744)
- Administrative expenses 27 (254,842) (288,972)
- Depreciation, amortisation and impairment of tangible and :ntangible fixed assets 28 (67,285) (66,b44)
Gross operating income 380,704 451,765
+/- Cost of risk 29 {7,317) (5.930)
Operating income 373;387 445,835
+/- MNet income fram companies accounted for by the equity method 7 530 259
+/- Net income/(expense) from other assets 30 (4,967) 18,393
Profit before tax 368,950 464,487
- {ngome tax expense 31 (59,727) {68,024}
CONSOLIDATED NET INCOME 309223 396463
Noncontrolling Interests 19 148,712 153.77;9
NET INCOME - GROUP SHARE 160,511 242,684
Earnings per share in euros — Group share (basic) 35 27.20 3,38
Earnings per share in euros — continuing operations (basic) 35 2.20 3.38
Earnings per share in euros — Group share (diluted) 35 2.19 3.35
Earnings per share in euros — continuing eperations (diluted) 35 2,19 3.35
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Statement of comprehensive income
for the twelve months ending 31 December 2020

In thousands of eurcs 31/12/2020 31/12/2019
Consolidated net income 309,223 396,463
Gains and losses recyclable in profit or loss
-Tran“slat'xon ;jifferences on subsidiaries (58,884) 45,613
Translation (gainj/logs transferred to income on sale of a subsidiary 593 {8,209}
Regyclable gains/{losses) relating to financial assets at fair value through comprehensive income - 32
Gains and (losses) relating to net investment hedge 935 (8,320)
Net gains/(losses) from changes in fair value of cash flow hedges {470) 350
{Gains) and tosses relating to cash flow hedge transferred to P&L 412 327
Gains and (losses) recognised directly in equity for companies accounted for by the equity method (1,377} 386
Cther adjustments 100 (27}
Taxes {253} 2,621
Total gains and losses recyclable in profit or loss (58,944) 35,673
Gains and lesses not recyclable in profit or loss
Remeasurement gains/{!osses) on defined benefit pension funds {82,77%) (20,432)
Taxes 19,799 5,445
Total gaing and losses not recyclable in profit or loss {62,976} {14,987}
Gains and losses recognised directly in equity ($21,920) 20,686
TOTAL COMPREHENSIVE INCOME 187,303 417,149
attributable to equity shareholders 56,884 250,173
attributable to non-contralling interests 130,419 166,976
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Consolidated statement of changes in equity
for the twelve months ending 31 December 2020

Unreatised or deferred capital gains
and josses {net of tax)

in theusands of euros Capitad ang Consolidated | Related to  Cash flow Fair vajue | Shareholders’  Shareholders’ Total
associated reserves™ | translation nedge through 00] equity, equity, shareholders'
reserves’™ differences reserve Teserves Group share NCol equity
SHAREHOLDERS' EQUITY AT 1 JANUARY 2019 1,297,364 802,790 {61,474) - 88 | 2,038,748 456,236 2,494,984
Impact of elimination of treasury shares - 17.951 - - ~ 17,861 - 17,851
Distributions - {57.662) - - - (57,662) (144,990}  {202,652)
|ssue of shares 1.832 - - - - 1,832 - 1,832
Capital increase related to share-based payments - 243 - - -~ 243 - 243
Interest on perpetual subordinatad debt - - - - -~ (17.619) {17.619)
Effect of a change in sharehojding without a - 4,461 (4,258) - {173} 30 (634) (604
change of control
Revaluation of R&CoCL prefarred shares to the - (12,743) - - - (12,743) 12,743 -
fair value before repaymeni (Note 19}
Repayment of R&CoCL preferred shares - - - - ~ - {27,129} (27.129)
(Note 19)
Other movements - 316G - - - 316 - 316
Subtotal of changes linked 1832 (47,434) (4,258} - (173) (50,033) (177,629) {227,662)
to transactions with shareholders
2019 net income for the year - 242,684 - - - 242,684 153,779 396,463
Net gains/{losses) from changes in fair value - - - 279 41 320 - 320
Net {gains)/losses transferred to income - - - 262 - 262 - 262
Remeasurement gains/(losses) on defined - (14,987) - - ~ {14,987) - (14,987)
benefit funds
Translation gain transferred to income on sale of - - (8,2009) - - (8,209) - (8,209}
subsidiary
Net gains/(losses) on hedge of net investment n - - (5,663 - -~ (5,663) - (5.663}
foreign operations
Transtation differences and other movements - {23) 35,725 - G4 35,7686 13.188 48,964
SHAREHOLDERS' EQUITY AT 31 DECEMBER 2019 1,299,196 983,030 {43,879) 541 ~ 2,238,888 445,584 2684472
Impact of elimination of treasury shares - 7.070 - - ~ 7.070 - 7,07C
Distributionsi® - (2,596) - - ~ (2,596) 1156,294) {158,890)
issue of shares 700 - - - - 700 - 700
Capital increase related to share-based payments - 2,003 - - - 2,093 - 2,003
interest on perpetual subordinated debt - - - - ~ - (14,172) (14,172)
Effect of a change in shareholding without -~ 1,821 (1,659) - - 162 {598) (436}
a change of control '
Other movements - (316} - - -~ 3186) - (3186}
Subtotat of changes linked 700 8,072 (1,659) - - 7,113 (171,064) (163,951)
to transactlons with sharehoiders
2020 net income for the year - 160,511 - - -~ 160,511 148,712 309,223
Net gains/{losses) from changes in fair value - - - {381) ~ {381) - (381)
Net {gains)/losses transferred to income - - - 341 - 341 ' - 341
Remeasurement gains/(losses) on defined - {62.976) - - -~ (62,976) - (62,976}
benefit funds
Net gains/(losses) on hedge of net investment — - 664 - -~ 664 - 664
in foreign operations
Transiation differences and other movements - 114 (41,374) - - (41,263) (18,294} {569,557}
SHAREHOLDERS' EQUITY AT 31 DECEMBER 2020 1,299,896 1,088,748 (86,248) 501 ~ 2,302,897 404,938 2,707,838
(1) Capnal and assoclated reservas at the period end congist of share capital of €155,3 million and share premium of €1,144.6 million, Share premium, under IFRS measurement, inciudes

costs incurred i the 1asuance of share capital.

(2) Dislributions comprise £2.6 milion of profit shaie Jpreciput) alomatically allocated 1o the genetsl partners (R&Co Gestion and Rothschilg & Co Commandile $AS). Distrdutions to non-
controlling interests are analysed in Note 19, '
(3) Consohdated reserves consist of retained earmings of €1.046,5 nillion less treasury shares of €118.2 mifhon plus the Group share of net income of €150.5 mutlion.
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Cash flow statement
for the twelve months ending 31 December 2020

in thousands of euros . 31/12/2020 31/12/2019
Consolidated profit before tax (I) 368,950 464,487
Depraciation and amortisation expense on tangible and intangible fixed assets 32,685 36.414
Depreciation and impairment of ROU assets and mterest oh lease liabilities 40,071 39,742
Net charge for impairments and provisions 3,629 5,568
Remove {profit)/loss from associates and from disposal of subsidiary 87 {3,569)
Remove {profit}/loss from investing activities {37,942} (133,517}
Non-cash ltems included in pre-tax profit (If) 38,490 (55,363)
Net (advance)/repayrﬁent of 1oans to customers {254,763) (298,302}
Cash {placed}/received through interbank transactions {15,649) (69,674}
Increase/(decrease) in customer deposits 543,975 539,382
Net inflow/ (outflow) related to derivatives and trading itemns 17,716 38,756
Net (purchases)/disposals of assets held for Hquidity purposes 249,600 {535,356)
Other movements in assets and fiabilities related to treasury activitics 3,562 (149,469}
Total treasury-related activities 769,204 (176,361}
{Increase)/ decrease in working capital {2,585} (28,619
Payment of lease liabilities {41,290) {37,702}
Tax paid {62,317) (69,135}
Other operating actlvities (96,192) {135,456) -
Net {decrease)/Increase in cash related to operating assets and liabilities (lil) 418,249 {610,119)
Net cash inflow/{outflow]} related to operating and treasury activities (A) = (I} + (i) + (i) 825,689 {200,995}
Purchase of investments (126.025)_ {163,868}
Purchase of subsidiaries and associates - {29,560)
Cash and cash equivalents acquired in new subsidianes -~ 3.341
Purchase of property, plant and equipment and intangible fixed assets (38,812) (20,590}
Total cash invested (164,837) {210,677)
Cash received from investments (dispesals and dividends} 97.871 145,681
Cash received from subsidiaries and associates {(disposals and dividends) 7,228 5,889
Cash and.cash equivalents (sold} through disposal of subsidiaries ~ (7.154)
Cash from disposal of property, plant and equipment and intangible fixed assets ' 16,397 46,872
Total cash received from investment activity 121,496 191,283
Net cash Inflow/(outfloW) related to Investing activities (B) (43,341) (19,394)
Distributions paid to shareholders and genera! partners of parent company™ (2,596) (57,662
Distributions paid to non<contralling interests (Note 19) (156,294} {144,990}
(Repayment) of preference shares - (27,129
Interest paid on perpetual subordinated debt (14,172) {17.619)
(Acquisitiony/ disposal of own shares and additional interests in subsidiaries 8,567 11,673
Net cash inflow/(outflow) related to financing activitles (C) . {164,506} {235,727}
Impact of eichange rate changes on cash and cash equivalents (D) (133,860) 180,269
NET INFLOW/(OUTFLOW) OF CASH (A) + (B) + (C) + (D) 483,983 {275,847
Net opening cash and cash equivaients (Note 21) ' 5,383,025 5,658,872
Net closing cash and cash equivalents (Note 21} 5,867,008 5,383,025
NET INFLOW/(OUTFLOW) OF CASH 483,983 (275,847)

{1} Distributions paid in 2020 comprise €2.6 nullion of prefit share (préciput! automatically afiocated to the general partners 1R&Co Gestion and Rothschild & Co Commandité SAS),

The presentation of the cash flow statement was amended in the current period. For the purposes of comparnson, the prior year was restated.
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Notes to the consolidated financial statements

1 Highlights
1.1 COVID-19

The COVID-19 pandemic, and the action taken by governments around the world to tackle its effects, have created a significant amount of
uncertainty, and the consequences and duration of the impacts are still unclear, This makes the exercise of judgment for accounting estimates
particularly difficult for the current accounting period, and increases the range of uncertainty for the figures reported.

A summary of how the impact of the pandemic has been considered in making these judgments is as follows:

1.1.1 Fair values

Wherever possibie, the Group continues to use observable market prices 1o value its investments. In respense to market dislocation during the
period, the Group increased the frequency of the Merchant Banking valuation cycles and provided updated valuations to its investors, as at the end
of March, June and December 2020. The effects of these valuation updates are fully reflected in the accounts for the period. During the periocd,
the method of valuation and the controls surrounding the valuations have not changed, althcugh specific attention has been given to the eamnings,
reported and projected, of the portfolio companies in such an uncertain market scenario.

Merchant Banking considers the industry sectors most affected by the COVID-19 crisis to be leisure, travel, aviation, non-food retail of the “bricks
and mortar” kind, automotive and energy. its exposure to these sectors is very limited, being approximately 6.2% of its totai portfolio. The MB
portfolio has proven te be resilient so far to the impact of the COVID-1¢ pandemic, with the majority of the businesses in which it has invested
increasing their vatuations during the year thanks to the mission-critical nature of their services. their entrenched market positions and the recurring
nature of their revenue streams. MB continues to manage its assets very carefully to ensure that they are adequately prepared to face future
outhreaks of the pandemic, but, at the same time, are abie to {ake advantage of the available growth opportunities,

Comprehensive disclosures about the assumptions used and the sensitivities of the valuations are made in section 4.5 Fair value disclosures.

1.1.2 Credit risk on loans to customers and accounts receivable

In line with the recammendations of reguiatory authorities and of the IASB in light of COVID-12, the Group has reviewed the methodelogy and
assumptions it uses for the measurement of expected credit losses. The adaplations made are described in section 4.2.2,1 Grouping of
instruments for losses measured on a collective basis,

The LGD has been determined in large part through a review of the collaterat held against foans made. Where the collateral is difficult to value
following the COVID-12 market disiocations. adjustments have been macle to its assumed value that reflect recent market movements.

Accounts receivable from the GA business are already reviewed on a quarterly basis. and these reviews during the period have, in particular, focused
on individual debtors that could have been adversely affected by the effects of the pandemic, The provisioning process is explained further in section
4,23 Credit risk management of other financial assets.

1.1.3 Moratoriums

Some borrowers in the corporate loan book have taken advantage of opportunities to postpone scheduled loan payments, known as moratoriums,
following the onset of the COVID-19 crisis. The terms of the moratoriums granted by the Group to its clients vary from country to country, in France,
for exampte, since March 2020, six-month meratoriums have been permitted on all outstanding corporate loans, with no specific granting conditions.
During 2020, moratoriums granted by the whole Group were mainly for the corporate portfolio. As at December 2020, the majority of these
moratoriums have expired. €34 million of moratoriums had not expired and were outstanding at year end. Under the terms of the morateriums,
interest continues to accrue and, in the absance of contradictory evidence, such a postponement is not automaticaily considered as a significant
increase of credit risk (SICR), or a transfer into Stage 3. Postponement of payments are not considered as substantial modifications of the
contractual cash flows of the leans, an event which wouid require derecognition of these loans.

1.1.4 Goodwill and intangible assets

Goodwill and intangible assets with an indefinite useful life are subject to an impairment test whenever there is any indication that their value may
have diminished, and at least once a year, While the disruption related to COVID-19 does not in itself constitute an indication of impairment, the
potential impact on the Group's results and projections has been reflected in tests performed as at 31 December 2020 through consideration of
stressed scenarios; these indicated no evidence of impairment,

1.1.5 Deferred tax assets

Deferred tax assets are recognised only if the relevant entity is likely to recover these assets, The Group only recognises deferred tax assets for
losses carried forward after considering a projection of taxable income or expense of the relevant tax entities. As at 31 December 2020, the Group
recognised deferred tax assets for losses carried forward oniy where recovery was probable after taking account of COVIR-12 related uncertainties,
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Notes to the consolidated financial statemernits

1.2 Changes of scope and adoption of new accounting policies

There are no significant changes in the consocfidation scope in the tweive months ended 31 December 2020. There are also no changes in
accounting standards which have a material impact on the Group’s accounts.

2. Preparation of the financial statements
2.1 Information regarding the Company

The consolidated financial statements of the Group (i.e. Rothschild & Co SCA and its consolidated subsidiaries) for the twelve months ended

31 December 2020 are presented in accordance with [FRS in force at the reporting date, as adopted in the European Union by way of EC Regulation
No. £606/2002, The format used for the financial statements is a banking format. It is consistent with Recommendation Ne. 201702 of 2 June
2017 of the french Accounting Standards Authority (Autorité des normes comptables). The statements cover the pericd from 1 January 2020 to

31 December 2020,

The consolidated accounts have been approved by Rothschild & Co Gestion SAS, the Managing Partner of Rothschild & Co, and, for verification
and conirol purposes, were considered by the Supenvisory Board on & March 2021,

On 31 December 2020, the Group's holding company was Rothschild & Co, a French partnership timited by shares (société en commandite par
actions), headguartered at 23 bis. avenue de Messine, 75008 Paris, france (Paris Trade and Companies Registry Number 302 519 228}, The
Company is listed on Eurgnext in Paris {Compartment A).

On 31 December 2020, the parent company of Rothschild & Co SCA was Rothschild & Co Concordia SAS, whose registered office is at 23 bis,
avenue de Messine, 75008 Paris, France.

The Group has a worldwide presence and operates three main businesses: Global Advisory, Wealth and Asset Management, and Merchant Banking.

2.2 General principles

The notes to the accounts have been prepared having taken into account the understanding, reievance, reliability, comparability and materiality of
the information provided. The Group has adequate resources to continue in operational existence for the foreseeable future and, accordingly, the
financial statements have been prepared on a going concern basis.

2.3 Changes to accounting standards

The following amendments te IFRS have been adopted for the first time in the EU for accounting periods starting from 1 January 2020:

2.3.1 Interest rate benchmark reform

The replacement of IBORs {Interbank Offered Rates), including LIBOR, with aiternative risk-free rates is expected to happen after 2021. The Group,
through the Group Asset and Liability Committee (Group ALCO), continues to monitor regulatory and market developments to evaluate the impact of
this on its products, services and processes. Given the nature of the Group's businesses and the refatively limited exposure to longterm IBOR rates,
there are not expected to be any significant issues resuiting from IBOR transition for the Group or its clients.

in September 2019, the IASB published the interest Rate Benchmark Reform (Amendments to IFRS 9, IAS 39 and IFRS17}, which ciarifies the way
to account for hedging relationships during the period of uncertainty linked to the IBOR reform. It does not have a material impact on our current
hedging relaticnships.

In August 2020, the 1ASB published the interest Rate Benchmark Reformi — Phase 2 (Amendments to IFRS 9, 1AS 39, IFRS 7, IFRS 4 and iFRS 16),
which mainly focuses on changes in contractual cash flows. The 1ASB allows entities to not derecognise or adjust the carrying amount of financial
instruments to reflect the changes required by the reform, but rather to update the effective interest rate to reflect the change in the afternative
reference rate. The Group decided not to adopt the Phase 2 amendments early and therefore wil! apply them frors 1 January 2021,

2.3.2 Definition of material (amendments to {AS 1 and 1AS 8)

These amendments are intended to facilitate the exercise of judgment during the preparation of financial statements, particularly when selecting
the information to be presented in the notes. They introduced the notion of obscuring, and advise against disclosing excessive information that
is not helpful to the primary users of the accounts. The definition of what is materiai is carefully considered when preparing the Group’s accounts.

2.4 Forthcoming changes to accounting standards and reporting requirements

IFRS 17 insurance contracts {applicable for periods starting on 1 january 2023, after adoption by the Luropean Union for application in Europe)
is not expected to have any effect an the Group.

In accordance with the option granted by the applicabie regulation, the Company has elected to postpone by one year the publication of the financial
annual report in accordance with the European single electronic format (ESEF) as defined by the European Delegated Regulation 2019/815
amended by the Delegated Regulation 2020/ 1989,
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2.5 Subsequent events

Agreement to acquire Banque Paris Bertrand

On 16 December 2020, the Group announced that its Wealth Management business had entered into an agreement to acquire Bangue Paris
Bertrand. The transaction is expected to complete in the summer of 2021, subject to regulatory approvais and other customary congitions,

Banque Paris Bertrand is a renowned private bank with headguarters in Switzeriand and offices in Geneva and Luxembourg. Banque Paris Bertrand’s
client base consists of weaithy families, family offices and institutional investors, primarily from Switzerland, as well as other markets in Europe.

Following this acquisition, client assets for the Rothschild & Co Wealth Management business in Switzerland witl reach over CHF 20 billion {from
around CHF 14 billien as at 30 September 2020).

This transaction does not affect the accounts as at 31 December 2620.

3. Accounting policies

3.1 Consolidation method
3.1.1 Financial year end of the consolidated companies

For this reporting period, the financial statements of the Group are drawn up to 31 December 2020 and consolidate the financial statements of the
Company and its subsidiary undestakings. At each closing date, the Group draws conclusions from past experience and all refevant factors relating
to its business.

Rothschild & Co and the majority of its subsidiaries are consolidated on the basis of a financial reporting date of 31 December 2020, A few
entities report on the basis of a different financial reporting date. However, if a material subsequent event occurs between the ciosing date of
these subsidiaries and 31 December, this event is accounted for in the consolidated financial statements of the Group as at 31 December.

3.1.2 Subsidiaries

Subsidiaries are all entities which are controlied by the Group. The Group controls an entity if it is exposed to, or has rights to, variable returns from
its involvement with that entity and has the ability to affect those returns through its power over that entity.

In assessing control, potential voting rights that are currently exercisable or convertible are taken into account. Subsidiaries are fully consolidated
from the date on which the Group acquites centroi and cease to be consoiidated from the date that control ceases.

3.1.3 Associates and joint arrangements

Associates are companies over whose financial and operational decisions the Group exercises significant influence but not control {this is generally
demonstrated when the percentage of voting rights is equal to or greater than 20% but less than or equal to 50%).

Joint arrangements are where two or mare parties. through a contractual arrangement. have joint control over the assets and liabitities of an
arrangement. Depending on what those rights and obligations are, the joint arrangement wiil gither be a joint operation (where the parties subject to
the arrangement have rights to the assets and obiigations for the liabilities of the arrangement) or a joint venture (where the parties subject to the
arrangement have rights to the net assets of the arrangement),

The Group's investments in associated undertakings are initially recorded at cost. Subsequently, they are increased or decreased by the Group's
share of the post-acquisition profit or 10ss, or by other movements refiected directly in the equity of the associated undertaking, such as dividends
paid or transiation movements. Positive goodwill arising on the acquisition of an associated undertaking is included in the cost of the investment
{net of any accumutated impairment loss),

3.1.4 Business combinations and goodwill

Business cambinations are accounted for using the acquisition method specified by IFRS 3 Business Combinations. Thus, upon initial consolidation
of a newly acquired company, the identifiable assets acquired, liabilities assumed and any contingent liabilities of the acquired entity are measured
at fair value in accordance with the provisions of IFRS. The costs directly attributable to business combinations are recognised in the income
statement for the pernod.

Contingent cash consideration can be included in the acquisition cost at its fair value on the acquisition date, even if its payment is not certain,

in this case, it is recognised as a liability in the bajance sheet, and any subsequent adjustments to its value are booked in the inceme statement

in accordance with IFRS 9. However, sometimes arrangements are made in which contingent payments for acquiring a company are made to a
vendor who Is an employee, and these Can be forfeited if the employee leaves voluntarily. In this case, these contingent payments are not considered
as part of the acquisition cost. Instead, these payments are accounted for as a post-purchase staff expense.
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Notes to the consolidated financial statements

Goodwill in an associate or subsidiary represents the excess, at the date of acquisition. of an acquisition's cost over the fair value of the Group’s
share of net identifiabie assets acquired. Identifiable intangible assets are those which can be sold separately or which arise from legal rights,
regardless of whether those rights are separate. If the fair value exceeds the cost. the difference (“negative goodwill™) is immediately recognised in
the income statement. All necessary valuations of assets and liabilities must be carried out within twelve months of the date of acquisition, as must
any corrections to the value based on new information.

Goodwill is stated at cost less any accumulated impairment losses. Goodwill is not amartised, but is tested annually for impairment, of more
frequently when circumstances indicate that its carrying amount may be too high. Goodwill is ailocated to cash-generating units for the purposes
of impairment testing. ¥ the value of each of the cash-generating units is insufficient 1o support its carrying valug, then the goodwill is impaired.
tmpairment losses on goodwill are recognised in the income statement and are not reversed.

Results from subsidiaries acquired during the financial year are included from their acquisition dates and income from subsidiaries sold is included
up 10 their disposal dates.

Gains and losses on the disposal of an entity inciude the carrying amount of goodwill refating to the entity sold.

3.1.5 Non-controlling interests

For ali business combinations, the Group assesses non-controlling interests as either:

+ hased on its share of the fair value of the identifiable assets and liabilities at the date of the acquisition, without recognising the goodwill for
non-controlling interests (partial goodwill method): or

- at fair value at the date of acquisition, Consequently, the recognition of the goodwill is allocated to Group share and 1o noncontrolling interests
{full goodwill method).

On the date an entity is acquired, any stake in this entity already held by the Group is revalued at fair vaiue through profit or loss, because taking
controf is accounted for as a sale and repurchase of the shares previously held.

i the event of an increase in the Group's stake M entities over which it already exercises contral, the difference between the price paid for the
additional stake and the fair value of the share of net assets acquired on this date is booked in the Group's reserves as a realtocation from non-
controlling interests 1o other equity. In the same way, any reduction in the Group's stake in an entity which it continues te control is accounted for as
an equity transaction between sharsholders. On the date when the Group loses control of a consolidated subsidiary, any investment retained in the
former subsidiary is revalued at fair valug through the income statement.

3.1.6 Contracts to purchase non-controlled shares in subsidiaries

Where non<controlling shareholders have a contract to sell their equity interests in a subsidiary to the Group, the Group applies the anticipated-
acquisition method of accounting for the interests that it did not already awn. This means that the contract is accounted for as if the non-controliing
shareholders had sokd their shares to the Group, even though legally they are still NCel. This happens regardiess of how the exercise price is
determined (e.g. fixed or variable) and how likely it is that the contract wili be exercised, Where the deferred consideration is linked to a put option,
not a forward purchase, the Group recognises changes in the carrying amount of the liability in equity, including {he accretion of interest.

3.2 Accounting principles and valuation methods
3.2.1 Accounting judgments and estimates

The preparation of financial statements in accordance with IFRS requires the use of certain critical accounting estimates, 1t also requires
management to exercise judgment in applying the accounting policies. The key areas invalving a higher degree of judgment or complexity, or areas
where assumptions are significant to the accounts, include:

Valuation of financial assets and liabilities

Fair value is the price that would be received from the sate of an asset or paid to transfer a liability in an orderly transaction between market
participants. The fair value used to measure a financial instrument is, where avaitable. the listed price when the financial instrument 1s listed
on an active market. In the absence of an active market, fair value is determined using measurement techniques.

A description of the valuation techniques used; analysis of assets and liabilities carried at fair value by valuation hierarchy; and a sensitivity analysis
of valuations not primarily based on observable market data is provided in section 4.5 of the financiaj statements.

Impairment of financial assets at amortised cost

The Group uses judgments when recognising the Expected Credit Losses (ECL} for financial assets at amortised cost. This applies in particular to
the assessment of significant increases in credit risk (SICR), and to the models and assumptions used to measure ECL. Management determines
the size of the impairment allowance required using a range of factors such as the realisable vatue of any collateral; the likely recovery on liguidation
or bankruptcy: the viabiiity of the customer’s business mogel: and theur gapacity to trode successfully out of financial difficulties and generate
sufficient cash flow to service debt obligations.
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The accuracy of the allowances made depends on how accurately the Group estimates future cash flows for creditimpaired financial assets (stage 3),
in particular the fair value of any collateral, and the model assumptions and parameters used in determining allowances for financial assets classified
in Stages 1 and 2. While this necessarily invoives judgment, the Group believes that its allowances are reasonable and supportable,

A description of the methodology used for assessing collective impairments of the main instruments classified at amortised cost is provided in
section 4.2.2.1 of the financial statements.

Pensions
Defined benefit obligations are caiculated at feast annually by independent actuaries using the projected unit credit method and the principal
assumptions used are set out in Note 20. The assumptions that have the greatest impact on the measurement of the pensien fund liability, along

with their sensitivities, are also set out in Note 20.

Deferred tax
Deferred tax assets, including those in relation 1o tax losses carried forward, are only recognised where it is probable that future taxable profits will
be available against which the temporary differences can be utilised. Further details are provided in Note 17,

Goodwill and intangible assets with indefinite lives
" Goodwill and intangible assets with indefinite lives are assessed at least annually to determine whether they are impaired. The assessment includes
management assumptions on future income flows and judgments on appropriate discount rates. Management performs sensitivity analysis of these
assumptions as part of this assessment. Further details of management's assessment are confained in Note 10 and Note 11.

Provisions
From time to time the Group is involved in legal proceedings or receives claims arising from the conduct of its business. Based upon available
information and, where appropriate, legal advice, provisions are made where it is probable that an outflow of resources wilt be required and the

amount can be reliably estimated.

Consolidation of structured entities
The Group manages some structured entities in the farm of funds in which the Group's own money is also invested. In these situations, a judgment
must be made whether there is a need to consolidate these funds or not. The judgment is explained further in Note 18.

3.2.2 Foreign currency transactions

The consalidated financial statements are presented in euros, which is the Company’s functional currency and the Group’s reporting currency. ftems
included in the financial statements of each of the Group's subsidiaries and associates are measured using their functionat currency. The functional
currency is the currency of the primary econamic envircniment in which the entity operates.,

Income statements and ¢ash flows of fareign entities are translated into the Group's reporting currency at closing exchange rates for each month,
where this rate approximates to the foreign exchange rates ruling at the dates of the transactions. Their balance sheets are translated at the
exchange rate at the endg of the pericd. Exchange differences arising from the translation of the net investment in foreign entities are taken to
sharehclders’ equity. On disposal or substantive disposal of a foreign entity, these translation differences are recognised in the income statement
as part of the gain or loss on sale.

Transdation differences on equities classified as FVTPL are reported as part of the fair value gain or less in the income statement,

Goodwill and fair value adjustments arising on the acquisition of a foreign entity are treated as assets and liabilities of the foreign entity and are
transkated at the closing rate.

The table below shows at each quarter end the main exchange rates against the euro that were used to prepare the consolidated accounts,

2020 2019
GBp CHF usp GBP CHF usb
1 January 0.8522 1.0860 1.1214 0.8938 11288 1.1439
31 March 0.8840 1.06803 1.1003 0.8617 1.1175 1.1225
30 June 0.5088 1.0654 1.1251 0.8955 1,1107 1.1382
30 September 0.9083 1.0772 1.1745 0.8847 1.0871 1.0902
31 December 0.899‘2 1.0804 1.2281 0.8522 1.0860 1.1214
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3.2.3 Financial assets and liabilities - classification and measurement

Initial recognition
On initial recognition, a financial asset is classified as measured at amortised cost, FVOCI or FVTPL.

Financial instruments are recognised when the Group becomes a party to the contractual provisions. Under IFRS, regular way purchases and safes
can be recognised on the trade or the settlement date. A regular way purchase is a purchase of & financial asset under a contract whose terms
require defivery of the asset within an established time frame (for example, T+2). The Group applies trade date accounting for the purchase and
sale of securities. Trade date accounting means that the purchase or sale is recognised on the day when the Group commits to purchase or sell
the securities. For FX spot contracts, the Group applies settlement date accounting. Settlement date accounting means that the contract is only
recognised at the point of delivery.

Financial assets at amortised cost
A financial asset is measured at amortised cost only if it meets both of the following conditions and is not designated as FVIPL:

» the asset is held within a business model whose objective is to hold assets to coilect contractual cash flows; and
« the contractual terms of the financial asset give rise on a specified date to cash flows that are solely payments of principal and interest on the
principal amount outstanding.

The carrying amount of these assets is adjusted by any expecied credit loss allowance recognised and measured as described in section 3.2.4
Financial assets — impairment. interest income from these financial assets is included in “Interest income” using the effective interest method.

Financial assets at fair value through other comprehensive income (FVOCI)
A debt instrument is measured at FVOCI only if it meets both of the following conditions and is not designated as FVTPL:

- the asset is held within a business model whose objective is achieved by both coliecting contractual cash flows and selling financial assets; and
- the contractual terms of the financial asset give rise on a specified date to cash fiows that are solely payments of principal and interest on the
principal amount outstanding.

Movements in the carrying amount are taken through OCI, except for the recognition of impairment gains or losses, interest revenue and foreign
exchange gains and losses on the instrument’s amortised cost, which are recognised in profit or loss. When the financial asset is derecognised,
the cumulative gain or loss previously recognised in OC! is reclassified from equity to profit or 1oss and recognised in net banking income. Interest
income from these financial assets is included in “interest income™ using the effective interest method.

On initiaf recognition of an equity instrument that is not held for trading, the Group may irrevocably elect to present subsequent changes in OCHL
This etection is made on an investmentbyinvestment basis. Any cumutative gain/loss recognised in OCI in respect of eguity investment securities
designated as at FVOCI is not recognised in profit or loss on derecognition of such securities.

Financial assets at fair value through profit or loss (FVTPL)

Financial assets that meet the critetia for the classification of amortised cost or FVOCH, but which are managed, and whose performance is
evaluated, on a fair value basis, are measured at FVTPL on a designated basis.

Financial assets that do not meet the criteria for the classification of amortised cost or FVOCI are measured at FVTPL on a mandatory basis.

These financial assets are recognised at fair value, with transaction costs recorded immediately in the income statement, and they are subsequently
measured at fair value, Gains and losses arising from changes in fair value, or on derecognition, as well as interests and dividends from financial
agsets at FVIPL are recognised in the income statement as net gains or losses on financial assets at VIPL.

Business model assessment

When considering classification, the Group’s assessment of the business model in which an asset is held s made at the portfolio fevel. because
this best reflects the way the business is managed and information is provided to management. The information considered includes:

+ the stated policies and objectivas for the portfolic and the operation of those policies in practice, In particular, the Group considers whether
management’s strategy focuses on earning interest revenue; maintaining a particular interest profile: matching the duration of the financial
assets to the duration of the liabilities that are funding those assets; or realising cash flows through the sale of the assets;

»  how the performance of the portfolio is evaluated and rapo/ried to the Group's management;

«  the rigks that affect the perfarmance of the business model and how thase risks are managed:

+  how managers of the business are compensated, e.g. whether compensation is based on the fair value of the assets managed or the contractual
cash flows coilected; and

- the freguency, velume and timing of sales in prior periods; the reason for such sales; and its expectations about future sales activity. However.
information about sales activity is not considered in isclation, but as part of an overall assessment of how the Group’s stated objective for
managing the financial assets fs achieved and how cash flows are realised.

Financial assets that are held for trading or managed on a fair value basis are measured at FVTPL,
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Assessment whether contractual cash flows are solely payments of principal and interest (SPPI)

For the purposes of this assessment. “principal” is defined as the fair vaiue of the financial asset on initiai recognition. “interest” is defined as
consideration for the time value of money and for the credit risk asscciated with the principal amount outstanding during & particular period of time
and for other basic iending risks and costs, as well as profit margin.

In assessing whether the contractual cash flows are SPPt, the Group considers the contractual terms of the instrument. This includes assessing
whether the financial asset contains a contractual term that could change the timing or amount of contractual cash flows such that it would not meet
this condition. In making this assessment, the Group considers:

+ contingent events that would change the amounts and timing of cash flows;

+  prepayment and extension terms;

+  leverage featires;

+ terms that limit the Group's claim to cash flows from specified assets (e.g. nonrecourse asset arrangements}; and
+  features that modify consideration of the time value of money (e.g. periodical reset of interest rates).

A prepayment compensation is considered as reasonable, and therefore SPPI compliant, when the amount is calculated as a percentage of the
outstanding amount of the loan and is capped by regulations. For example, in France, compensation for the prepayment of mortgage loans by
individuals is legally capped at an amount equal to six months of interest or 3% of the principal outstanding, and this is treated as SPPI.

Reclassifications

Financial assets are not reclassified subsequent to their initial recognition, except when the Group changes its business model for managing
financial assets.

Financial liabilities
Financial liabilities are carried at amortised cost using the effective interest rate method, except for derivatives that are classified as fair value
through profit or loss on initial recognition {unless designated as cash flow hedges).

3.2.4 Financial assets — impairment

Scope of application
The Group recognises loss allowances for Expected Credit Loss (ECL) on the following financial instruments that are not measured at FVTPL:

» ioans, advances and debt securities;

= accounts receivable:

« financial guarantee contracts jssued; and
+  joan commitments issued.

No impairment toss is recognised on equity investments,

Credit risk and provisioning stages
IFRS 9 outlines a three-stage model for impairments based on changes in credit quality since initial recognition, as summarised below:

+ Afinancial instrument that is not credit impaired on initial recognition is classified in Stage 1.

- If a significant increase in credit risk (SICR) since initial recognition is identified, the financial instrument is moved to Stage 2 but is not yet
deemed to be credit impaired. See belaw for a description of how the Group determines when an SICR has occurred,
If the financial instrument is gredit impaired, the financial instrument is then moved to Stage 3.

« Financial instruments in Stage 1 have their ECL measured at an amount equai to the portion of the fifetime ECL that result from default events
possible within the next 12 months. Instruments in Stages 2 or 3 have their ECL measured based on ECL on a lifetime basis. See below for
a description of inputs, assumptions and estimation technigues used in measuring the £CL.

+ Purchased or originated creditimpaired (POC!) financial assets are those financial assets that are credit impaired on initial recognition. Their ECL
is aiways measured on a lifetime basis (Stage 3).

For the accounts receivable, the Group uses a simplified approach, under which impairments are calculated as the lifetime ECL from initial
recognition, regardless of any changes in the counterparty’s credit risk.

The key judgiments and assumptions adopted by the Group in addressing the reguirements of the standard are disclosed below,
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Significant increase in credit risk (SICR)

When determining whether the risk of default on a financial instrument has increased significantly since initial recognition, the Group considers
reascnable and supportable information that is rejevant and available without undue cost or effort. This includes both guantitative and qualitative
information and analysis, which are based on the Group's credit risk management process. The Group has decided that an SICR is indicated if the
relevant credit committee decides that the credit rating of a financial asset is Category 2 or 3.

Financial instruments are often considered to have experienced a significant increase in credit risk if the borrower is more than 30 days past due on
its contractual payments. For fee income receivable by the GA business, the Group has febutted this presumption and it considers that a significant
increase is expetienced only after 90 days past due. This rebuttal is based on historical experience of payments and is in line with the internal
pravisioning process {more detail is in seqtion 4.2,2,1).

The Group has not used the low credit risk exemption for any financial instruments in the period,

Definition of credit impairment and default

At each reporting date, the Group assesses whether financial assets carried at amortised cost and debt instruments at FVOCI are credit impaired
{Stage 3). When an asset Is considered as credit impaired, it is also considered to be in default. A financial asset is credit impaired when one or
more events that have a detrimental impact on the estimated cash flows of the financial asset have occurred.

Objective evidence that a financial asset or group of assets is credit impaired includes the following observable data:

«  significant financial difficulty of the issuer;

« & breach of contract. such as a default or delinquency in repayment of interest or principal;

« granting to the borrower, for economic or jegal reasons relating 1o its financial difficulty, a concession that the lender would not
otherwise consider;

+ it becoming probable that the borrower will enter bankruptey or other financial reorganisation.

A loan that has been renegotiated due to a deterioration in the Borrower's condition 1s usually considered to be credit impaired unless there is
evidenca that the risk of not receiving contractual cash flows has reduced significantly and there are no other indicators of impairment. In addition,
a retail loan that is overdue for 90 days or more is considered impaired.

A financial asset that is classified as credit impaired (Stage 3) has a credit rating of Category 4 or 5 (more detail on credit rating is given in 4.2.1).

Measurement of expected credit loss
ECL is a probabifityweighted estimate of credit losses. It is measured as follows:

+ financial assets that are net credit impaired (Stage 1 & 2) at the reporting date: measured as the present value of all cash shortfalis (i.e. the
difference between the cash flows due to the entity in accordance with the contract and the cash flows that the Group expects to receive};

« finanhcial assets that are tredit impaired (Stage 3} at the reporting date: measured as the difference between the gross carrying amount and the
present value of estimated future cash flaws;

+ undrawn loan commitments: as the present value of the difference between the contractual cash flows that are due to the Group if the
commitment is drawn down and the cash flows that the Group expects to receive; and

- financial guarantee contracts: the expected payments to reimburse the holder less any amounts that the Group expects to recover.

ECL is the discounted product of the following factors:
ECL = Probability of Default (PD) x Exposure at Default (EAD) x Loss Given Default (LGD)

The PD represents the likelihood of a borrower defaulting on its financial obligation (based on the definition of default in our accounting principles),
either over the next tweive months {12m PD}, or aver the remaining lifetime (lifetime PD) of the obligation.

The EAD is based on the amount the Group expects to be owed at the time of default, over the next twelve months (12m EAD) or over the remaining
lifetime (fifetime EAD). The Group derives the EAD from the current exposure to the courterparty,

LGD is the percentage of the exposure likely to be lost if there is a default. The Group estimates LGD parameters informed by historical recovery
rates of cfaims against defaulted counterparties. The LGD models consider the structure, cofiateral and recovery cost of any colfateral that is
provided to secure the financial asset. For loans secured by property, LTV ratios are 2 key parameter in getermining LGD.

These parameters are generally derived from internally developed modeis and other historical data.

Presentation of allowance for ECL in the balance sheet

Loss allowances for ECL are presented in the balance sheet as follows:

+  financial assets measured at amortised cost; as a deduction from the grass carrying amount of the assets:
+ lean commitments and financial guarantee contracts: as a provision; and

= debt instruments measured at FVOCE no loss allowance is recognised in the balance sheet because the carrving amount of these assets is their
fair value. However, the loss aliowance is disclosed and is recognised in the fair value reserve.
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Write-off

The Group writes off financial assets (either partiaily or in full) when there is no realistic prospect of recovery. This is generally the case when the
Group determines that the debtor dees not have assets or sources of income that could generate sufficient cash flows to repay the amounts subject
to the write-off.

3.2.5 Derivative instruments and hedge accounting

Derivatives

Derivatives are entered into for trading or risk management purposes. Derivatives used for risk management are recognised as hedging instruments
when they qualify as such under IAS 39. According to the transitional provisions of IFRS 9, the Graiip made the choice to maintain the 1AS 39
provisivns teldled to hedge accounting.

Derivatives are initially recognised at fair value and are subsequantly measured at fair value with changes in fair value recognised in the income
statement. If there is a designated hedging relationship between a hedging instrument and a hedged item, the recognition: of the profit or loss on
the hedging instrument and the hedged instrument must comply with the conditions of 1AS 39, depending on the hedging relationship.

Hedge accounting

The Group may apply hodge accounting whan transactions meet the criteria set out in 1AS 39. At the inception of the hedge, the Group assesses
whether the hedging derivatives meet the effectiveness criteria of IAS 38 in offsetting changes in the fair value or cash flows of the hedged items.
The Group then decuments the relationship between the hedging instrument and the hedged item, It also records its risk management objectives,
its strategy for undertaking the hedge transaction and the methods used to assess the effectiveness of the hedging relationship.

After inception, effectiveness is tested on an ongoing basis. Hedge accounting is discontinued when it is determined that a derivative has ceasec to
be highly effective, or when the derivative or the hedged item is derecognised, or when the forecast transaction is no longer expected to occur,

Fair value hedge accounting
Changes in value of fair value hedge derivatives are recorded in the income statement, together with fair value changes to the underlying hedged
item in respect of the risk being hedgead.,

If the hedge no longer meets the critetia for hedge accounting, the difference between the carrying vaiue of the hedged item on termination of the
hedging relationship and the value at which it would have been carried had the hedge never existed is amortised to the income statement over the
residual period 10 maturity based on a recalculated effective interest rate.

Net investment hedge in foreign operations

Hedges of net investments in foreign operations are accounted for in a similar way to cash flow hedges. Any gain or loss on the hedging instrument
relating to the effective porticn of the hedge is recognised in equity; the gain or loss relating to the ineffective portion is recognised immediately in
the income statement, Gains and losses accumulated in equity are transferred to the income statement when the foreign operation is disposed of.

3.2.6 Derecognition

The Group derecognises a financial asset when:

the contractual rights to cash flows arising from the financial assets have expired; or

+ it transfers the financial asset, including substantially all of the risks and rewards of the ownership of the asset; or

- it transfers the financial asset, neither retaining nor transferring substantially all the risks and rewards of the asset, but no longer retains control
of the asset.

If a sale is followed by an immediate buyback and the Group considers that it has substantially retained the risks and rewards of awnership, it would
rot derecognise the asset,

3.2.7 Securitisation transactions

The Group may enter into funding arrangements with lenders in order to finance specific financial assets.

In generatl, the assets from these transactions are held on the Group’s balance sheet on origination. However, to the extent that substantially all the
risks and returns associated with the assets have been transferred to a third party, the assets and liabilities are derecognised in whole or in part.

interests in securitised financial assets may be taken in the form of senior or subordinated tranches of debt securities, or other residuat interests.
The Group makes an assessment of whether the tranches held meet the SPP? criteria. A critical point to consider is whather the given tranche has
a credit rating that is higher than the underlying portfolio of assets. Those which do (generally the senier tranches) can be classified as amortised
cost. Those which do not (generally the junior tranches) must he classified as FVTPL.
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3.2.8 Intangible assets

Intangible assets inciude software, intellectual property rights and assets acguired through business combinations such as brands, contracts
o earn management fees, and client relationships. These are carried at histerical cost fess amortisation, if any, and less any accumulated
impairment losses.

For assets with a definite life, amortisation is charged over the useful economic life of the asset, which is determined case by case based on
the asset or contract. Contracts to earn management fees are amortised in line with income earned from the contracts; otherwise a straight-line

" amortisation method is used. The intangible assets which have a definite usefut life are reviewed at each reporting date to determine whether
there is objective evidence of impairment. If such evidence exists, an impairment test is performed.

The Group's acquired brands have been considered to have an indefinite |ife and are not amortised; instead they are subject to an annual
impairment test.

3.2.9 Tangible assets

Tangibie assets comprise plant, property and equipmient and are stated at cost or deemed cost less accumuiated depreciation and impairment
losses. Cost includes expenditure that is directly attributable to the acquisition of the given'asset. The deemed cost refers to the situation in which,
on fransition to IFRS, the Graup elected to consider the fair value of a tangible asset at that time to be its deemed cost.

Land is not depreciated. Depreciation on other assets is calculated using the straightdine method to write down the cost of assets {o their resicual
values over their estimated useful lives, as follows:

Computer equipment 2 - 10 years
Cars 3 -byears
Fixtures and fittings 3 - 10 years
Leasehold improvements 4 - 24 years
Buildings 10 - 60 years

The assets’ residual values and useful lives are reviewed, and adjusted if appropriate, at each balance sheet date.

Gains and losses on disposals are determined by comparing proceeds with carrying amounts. These gains and losses are recognised In the income
statement, in “net income/{expense} from other assets™.

'3.2.10 Impairment of tangible assets

At each balance sheet date, or more frequently where events or changes in circumstances dictate, tangible assets are assessed for indications of
impairment. if such indications are present, these assets are subject To an impairment review. |f impaired, the carrying vaiues of assets are written
down by the ameunt of any impairment and the j0ss is recognised in the income statement in the period in which it occurs. A previously recognised
impairment loss relating to a fixed asset may e reversed when a change in circumstances leads to a change in the estimates used to determine
the fixed asset's recoverable amount. The carrying amount of the fixed asset could then increase up to the amount that it would have been had the
original impairment not been recognised.

3.2.11 Provisions and contingent liabilities

Provisions are recognised only when the Group has a present obiigation (legal or constructive) as a result of past events. In addition, it must be
probable that a transfer of econemic benefits will be required to settle the obligation. and it must also be possible to make a reliable estimate of the
amount of the obligation.

Contingent liabilities can be possibie obligations arising from past events whose existence will be confirmed by one or more uncertain future events
not whaotlly within the Group's control. Alternatively, they could be present obligations that are not recognised either because 1t is not probable that an
outflow of rasources will be required to settle the obligation or the amount of the oblgation cannot be reliably estimated. Contingent liabilites are
disclosed uniess the possibiiity of a transfer of economic benefits is remote.

3.2.12 Pensions

The Group operates a number of pension and other postretirement benefit schemes, both funded and unfunded, and of the defined benefit and
defined contribution types.

For defired contribution schemes, the contribution payable in respect of the accounting penod is recognised n the income statement.

Remeasurement gains and losses for defined benefit schemes are recognised outsitde the income statement and are presented in the statement
of comprehensive income.

The amount recognised in the balance sheet in respect of defined benefit schemes is the difference between the present value of the defined
benefit obligation at the balance sheet date and the fair value of the plan’'s assets. Independent actuaries calculate the defined benefit ohligation
at least annually, using the projected unit cregit methed, The obligations’ present values are determined by dgiscounting the estimated future cash
outflows using interest rates of high-quality corporate bonds that are denominated in the currencies in which the benefits will be paid and that have
terms to maturity approximating to the terms of the refated pension liability.
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3.2.13 Revenue from contracts with customers

The Group carns fee and commission income from a range of services it provides to clients. Fee income generated by the Group can be categorised
into the two broad categories below, depending upen the tming of the refevant service.

Point in time services

These fees are earned from providing services for which revenue is earned only when the service has been completed, i.e. once a performance
obligation has been satisfied. Examples include a payment for advisory services that will only be made after the successful completion of a mandate,

or an asset management performance fee which relies on meeting a specified return over a specified period, Revenue is recognised when it is highly
probable that there will not be a significant reversai of the revenue in future. To minimise subjectivity and enhance comgarability from year to year,
the revenue is only recognised by the Group when a performance obligation has been contractually met.

Services provided over time

These are fees earned from services that are provided over a period of time, Examples in the WAM business inciude asset management fees related
to investment funds as well as income from weaith management, financial planning and custody services that are continuously provided over an
extended period of time. For GA, these services inciude advisory services paid upfront or on a retainer basis. Revenue is recognised over the period
in which the services are provided, cnce one of the foliowing occurs:

i} the customer consumes the benefits provided by the Group and another entity would not need to substantially re-perform the work that the Group
has completed to date; or

it} the Group has an enforcecable right to payment for performance completed to date,

The amount of fee and cemmission income is based on consideration specified in a legally enforceable contract, The revenue recognised for each
mandated service represents a market price, and consideration received is allocated to the separately identifiable performance obligations in the
contract.

Fees and commissions that are an integral part of a loan, and loan commitment fees for loans that are likely to be drawn down, are deferred
{together with related direct costs) and recognised over the life of the loan as an adjustment to the effective interest rate.

Costs can sometimes be charged to tha client in the course of a mandate, Where recoverable, these are recognised as a receivable when incurred
and do not impact profit or oss when recovered.

3.2.14 Interest income and expense

Interest receivable and payable includes interest ansing from the lending and deposit-taking business, interest on related hedging transactions and
interest an debt securities, as well as discounting of lease and other liatilities. Interest on all financial instruments, excluding those classified as
held for trading or designated at fair value through profit or loss, is recognised in the income statement using the effective interest rate method.

Where negative interest arises from financiat assets, the negative interest income is disclosed within interest expense. Where negative interest
arises from financiai liabilities, the negative interest expense is disclosed within interest income,

The effective interest rate is the rate that exactly discounts the estimated future cash flows of a financial instrument to its net carrying amount.

t is used to calculate the amortised cost of a financial asset or a financial liability and to allocate the interest over the relevant period (usually the
expected life of the instrument). When calculating the effective interest rate, the Group considers all contractual terms of the financial instrument
{for example, prepayiment options) but does not consider future credit losses. The calculation includes any premiums or discounts, as well as all
fees and transaction costs that are an integrai part of the loan,

3.2.15 Carried interest

The Group is entitted to receive carried interest in relation to certain of the private equity and private debt funds that it manages. Carried interest

receivabie is accrued if the performance conditions associated with earning it would be achieved, on the assumption thati the remaining assets

in the fund were realised at the balance sheet date at fair value. Fair value is determined using the vatuation methodology applied by the Group

in its role as manager to its funds and is measured at the balance sheet date. An accrual is made equal to the Group’s share of profits in excess
of the performance conditions, taking into account any cash already paid to the fund’s investors and the fair vaiue of assets remaining in the fund.

Ceriain employees may also hold classes of share capital which give them a right to receive carried interest from investments managed by the
Group. Where such carry shares held by staff are in an investment vehicie which is not consolidated, the interests of the staff are reflected in

a reduced investment return of the Group's own interests. Where the carry shares held by staff are in a vehicle which is consolidated, the interests
of the staff are treated as non- controliing interests of the Group. The vajuation of the interests held by staff is calculated at the balance sheet date
using the same method as the valuation of the Group's interests, as described above,
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3.2.16 Long-term incentive schemes

Long-term profit share schemes

The Group cperates longterm profit share schemes for the benefit of employees. The costs of such schemes are recognised in the income
statement over the periot in which the services are rendered that give rise to the obligation. Where the payment of profit share s deferred unti the
end of a specified vesting period, and the payment is contingent of the employee working until the vesting pericd ends, then the deferred amount
is recognised in the income statement over the period up to the date of vesting.

Share-based payments

The Group has issued share options which are treated as equity-settled share-based payments. These are valued at the date they are granted to
employees and that value is recognised in staff costs over the vesting period, with a corresponding adjustment to shareholders’ equity. The fair value
is calculated on the basis of the overall plan value at the date of grant, In the absence of any market for the Group's stock options, modeis are used
to value the sharebased payments, The only assumptions revised after the initial measurement, and hence resulting in a revaluation of the expense,
are those relating to the probabifity that employees wilt leave the Group.

The Group also pays cettain employees using noncash instruments in the form of R&Co shares (which are also treated as equity-settled share-
based payments), or cash awards linked to the value of R&Co shares (which are treated as cash-settied share-based payments). Equity-settled
payments are valued at the date they are granted {o employees and that value is recognised in staff casts over the vesting period. The castrsettled
payments are also valued at the date they are granted, but the liability is then revalued in the Income statement Up to the point of seitlement.

3.2.17 Taxation

Tax payable on prafits and deferred tax are recognised in the income statement. except 1o the extent that they relate to gains and losses that are
recognised in equity, in which case the relevant tax is alsc recognised in equity.

Deferred tax is provided in full, using the balance sheet liabifity method, on temporary différences arising between the tax bases of assets and
liabilities and their carrying amounts. Deferred tax is determined using tax rates and laws that are expected to apply when a deferred tax asset
is realised, or the geferred tax liability is settled.

Deferred tax assets, including the tax effects of income tax lesses available for carry forward, are only recognised where it is probable that future
taxable profits will be avaHlable against which the temporary differances can be utilised, Deferred tax liabilities are provided on temporary differences
arising from investments in subsidiaries and associates, unless the timing of the reversal of the temporary difference is controlled by the Group and
it is probable that the difference will not reverse in the fereseeable future.

3.2.18 Dividends

Dividends on ordinary shares are recognised in equity in the period in which they are approved by the Company's shareholders at the Annual General
Meeting or, in the case of interim dividends, when they are paid by the Company after decisions of the Managing Partner, Rothschild & Co Gestion.

3.2.19 Classification of debt and shareholders’ equity

Under IFRS, the critical feature in differentiating a debt instrument from an equity instrument is the existence of a contractual obligation of the
Group to deliver cash (or another financiai asset) to another entity, Where there is no such contractual obligation, the Group will classify the financial
instrument as equity; otherwise it will be classified as a liability and carried at amortised cost. The terms of the perpetual debt instruments issued
by the Group permit interest payments to be waived unless discretionary dividends have been paid in the previous six months, These instruments
are, therefore, considered to be equity. Equity securities issued by the Company are recorded within Capital and associated reserves. If they are
issued by Group subsidiaries and held by parties outside the Group, these securities are recognised as nonconirolling interests.

3.2.20 Fiduciary activities

The Group acts as custodian and in otker fiductary capacities that resutt in the holding or placing of assets on behalf of customers. These assets
are excluded from the Group's financial statements, as they are not assets of the Group.
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3.2.21 Leases

Accounting for leases as a lessee

At the inception of a contract, the Group assesses whether a contract is, or contains, a lease, A lease conveys the right te control the use of an
identified asset for a period of time in exchange for consideration. To assess whether a contract contains a lease, the Group assesses whether:

+ the contract involves the use of an identified asset without a substantive substitution right given to the lessor.
« the Group has the right to obtain substantially ali of the economic benefits from use of the asset throughout the period of use; and
+ the Group has the right 1o direct the use of the asset.

The Group recognises a right of use (RQU) asset and a lease liability at the lease commencement date. The ROU asset is initially measured
at the initial amount of the lease liability recoghised, plus an estimate of costs to dismantle and restore the underlying asset, less any lease
incentives received.

The ROU asset is subsequently depreciated using the straightline method. The estimated useful lives of ROU assets usually match the expected
term of the lease. The ROU asset may be adjusted if the jease liability is remeasured, and can be reduced by impairment iosses, if applicable.

The lease liability is initially measured at the present value of the lease payments at the commencement date, discounted using the incrementat
borrowing rate in the region where the lease is heid. Extension and termination options exist for a pumber of leases, particularly for rentals of
offices. In determining the length of the lease term, extension and termination options are included in the assessment only where the Group is
reasonably certain that these options will be exercised; this assessment looks beyond contractual terms and considers the broader economic
context of the arrangements. In practice. it is rare that the Group will consider an option to be reasonably certain to exercise if it is due 1o be
exercised over ten years in the future.

Lease payments included in the measurement of the lease liability comprise the foliowing:

+  fixed payments;
variable lease payments that gepend on an index or a rate, initially measured using the index or rate as at the commencement date; and
= any costs that the Group is reasonabiy certain to exercise relating to renewal or termination optiens on the lease.

The lease liability is measurcd at amortised cost using the effective interest method. It is remeasured when there is a change in future jease
payments arising from a change in an mdex or rate, or if the Group changes its assessment of whether it will exercise a purchase, extension or
termination option.

When the lease liability is remeasured in this way, a corresponding adjustment is made to the carrying amount of the ROU asset.

Short-term leases and leases of low-value assets

The Group has elected not to recognise ROU assets and (ease fiabilities for short-term leases that have a lease term of 12 months or less, or
leases of low-value assets, including most IT equipment. The Group recognises the lease payments associated with these leases as an expense
on a straightline basis over the lease term.

Accounting for leases as a lessor

Lessors in the Group continue to classify ieases as finance or operating leases. A finance lease is a lease that transfers substantially alf of the risks
and rewards incidental to ownership of an asset. An operating lease is a lease other than a finance lease,

In some purisdictions, the Group is a lessor of finance leases, When the Group holds assets subject to a finance lease, the present value of the
lease payments is recognised as a recelvable and the originally held asset is derecognised. The difference between the gross receivabie and the
present value of the receivable is recognised as unearned finance income. Lease income is recognised in interest income over the term of the lease
using the net investment method (before tax), which reflects a constant periodic rate of return,
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4. Financial risk management
4.1 Governance

The risks retating to financial instruments, and the way in which these are managed by the Group, are described below. A descriptiop of the Group's
governance environment is provided in the Report on Corporate Governance section of the Management Report in the annual report.

4.2 Credit risk

Credit risk is the risk of suffering finangial loss. should any of the Group's customers, clients or market counterparties fail to fulfit their contractual
obligations to the Group.

4.2.1 Credit rating

The Group reviews credit exposures on financial assets on a quarterly basis and for this purpose they are classified as follows:

Category Definition ' Mapping to IFRS 9 three-stage
modet for Impairment

Lategory 1 Exposurés which are considered to be tully performing. Stage 1

Category 2 Exposures where the payment of interest or pringipat is not currently in doubt, but which require cioser Stage 2

opservation than usual, due perhaps 1o some deterioration w1 the positian of the client, Examples
include: poor trading results; difficit conditions in the client's market sector; competitive or regulatory
threats; or the potential impact from currency or other factors.

Unimpaired GA receivables which are past due over 9Q days are included in this category.

Category 3 Exposures where there has been further deterioration in the position of the client compared to Category Stage 2
2, Although the exposure is not considered to be impaired, the relationship requires close monitoring by
the front office team.

Category 4 Exposutes that are considered to he impaired and which carry a provision against part of the ioan. Stage 3
At least some recovery is expected to be made,

Category 5 Exposures that are considered to be impaired and which carry a full provision. No significant recovery of Stage 3
value is expected,

Al Group companies map thelr own credit monitoring to these categories for the purposes of Group reporting.

The tables below disclose the maximum exposure to credit risk at 31 December 2020 and at 31 Becember 2019 for financial assets with exposure
to credit risk, without taking account of cofiateral held or other credit risi mitigation. Following a review during the period of exposures that are
clagsified as Category 1 t0 3, certain changes have been made to enhance consistency between judgments made by different credit commitiees,
and some comparative categeries throughout section 4.2.1, 4.2.2 and 4.2.3 have been adjusted as at December 2019 1o enhance comparability.

Allowanges against commitments and guarantees are inciuded in “Provisions for counterparty risk” (Note 15).
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In miilions of euros Category 1 Category 2 Category 3 Category 4 Category & impairment  31/12/2020

allowance

Cash and amoeunis due from central banks 4,697.4 - - - - - 4,697.4
Financial assets at FVIPL™ 213.1 - - - - - 7 213.1
Loans and advances 1o banks 2,250.8 - - - - - 2,250.8
Loans and advances to customenrs 3.445.4 8.7 3.9 77.9 12.8 (57.5) 3,4‘;31.27
Debt at amortised cost 1,347.3 - - - - (0.5) 1,346.8
Other financial assets 3759 17.6 - 5.8 17.9 {24.4) 392.8
Subtotal assets 12,3299 26,3 3.9 B3.7 30.7 (B2.4) 12,392.1
Commitments and guarantees 895.7 - - - - n/a 895.7
TOTAL 13,2256 26.3 3.9 83.7 30.7 (82.4)7 13,287.8
{1} Including hedging derivatives and excluding equities, for which credit nsk ¢oes nat apply

in miiifions of curos Category 1 Category 2 Category 3 Category 4  Category 5  Impairment  31/12/2019

allowance

Cash and ameunts due from central banks 4,382.1 - - - - - 4,382.1
Financial assets at FVIPL™ 147.8 5.4 - - - - 153.2
Loans and advances to banks 2.001.7 - - - - - 2,001.7
Loans and advances to customers 3,223.4 9.4 53 B87.6 16.3 (58.0) 3,264,0
Debt at amortised cost 1,521.7 - - - - {0.8) 1.520.¢
Other financial assets 436.6 27.8 - 14.3 17.8 27.8} 468.7
Subtotal assets 11,713.3 42.6 5.3 819 341 {B6.6) 11,790.6
Commitments and guarantees 545.9 - - - - n/a 845.9
TOTAL 12,569.2 426 53 81.9 341 (86.6) 12,6365

11 Including hedging derivatives and excluding equities, for which credit risk does not apphy.

4.2.2 Credit risk exposure

4.2.2.1 Grouping of instruments for losses measured on a coilective basis

For expected credit loss provisions calculated on a collective basis, a grouping of exposures is performed on the basis of risk characteristics that are
shared by exposures.

iending by the R&Co Group is primarily focused on supperting the WAM busincss by way of lending to private clients, against portfolios of securities
{Lombard fending) or by way of mortgages against residentiat properties. In addition, there is a French portfolio of corporate exposures which includes
some sector specialisations (this equates to €227 million of the total in the balance sheet as at December 2020 {Decembper 2019; €345 mikion).

The UK commercial legacy book continues to run off and is now down to less than €25 million net of provisions (less than €30 million as at
December 2019).

The majority of the Private Client Lending (PCL) books are secured and there is no historical record of losses for these. Nevertheless, we have
adopted a conservative approach to measuring losses on a collective basis for these Joans, based on assumptions of PD and LGD for different loan
types. The approach for the remaining book, which generally comprises a larger number of smalier loans, does have some loss data, and this has
been factored into the IFRS 9 calcutations.

PCL LOMBARD AND MORTGAGE LOANS

The Group has a history of very low defauits on its Lombard and mortgage leans made by PCL, and the PD and the LGD have been determined by
the history of observed defaults alongside realistic downside scenarios based on management assessment,

For the Lombard loans. the L GD is estimated based on the amount of coflateral held, and whether it is diversified or not, as weil as the nature of the
client and the potential difficulties of recovering the value of the collateral. In the base case for assessment of credit risk, the weighted average PD
is 0.3% and the weighted average LGD is 6%.

For the mortgage loans, the LGD is estimated considering the vatue of the properties which are morigaged, and varies based on the LTV; the amount
of costs likely to be incurred in recovering and realising any coliateral; the nature of the client; and the potential difficulties of recovering the value of
the collaterai. In the base case, the weighted average PD is 1.7% and weighted average LGD is 5%.

In response to market disruption caused by COVID-19, the forward-looking estimates used o calculate ECL in the PCL book have been reviewed, The
base case assumptions have been revisited, and additional provisions have been made as at December 2020 to reflect increased uncertainty under
a stressed scenario. However, the Group stili considers that there is a very Jow risk of a material loss from these loans.
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OTHER LOANS TO CUSTOMERS

The Group also makes other loans to customers, mainly in the French corporate market and to fund real estate development. Other lending is also
provided from time to time to support Asset Management and Merchant Banking activities of the Group. In response to COVID-19, the ECL in these
businesses has been considered on a sector-by-sector basis, and, wherever significant. on a loanbyloan basis. The basis of assessment of the PD
and LGD for each sector has been informed by historical losses, combined with a forward-looking judgment of the ways the current situation may
increase the level of future losses.

Because of the relatively small size of this portiolio. especially any part which is not assessed for credit risk on an individual basis, the Group does
not use a mode} to estimate correlations between the macroeconomic variables and the probability of default. For ioans where there is no otwious
sign of distress, or for icans which are too small for individual review, additional top-down management overlays have been made in cost of risk to
reflect increases in the credit risk which are not possible to detect at an individual level,

DEBT AT AMORTISED CGST

For debt securities in the treasury portfolio, S&P credit ratings are used to determine the ECL. These published ratings are monitored and updated
daily. The 12m and lifetinte PDs associated with each rating are determined based on realised default rates, also published by S&R 1o estimate the
LGD, the Group has used the Basel 1l LGD, which is 45% for senict debt,

The assumptions undertying the ECL calcuiation are monitered and reviewed on a quarterly basis.

There have been no significant changes in estimation techniques or significant assumptions made during the reporting petiod.

4,2.2.2 Maximum exposure to credit risk - financial instruments subject to impairment

The following table contains an analysis of the credit risk exposure of financial instruments for which an ECL atlowance might be recognised. The
gross carrying amount of financial assets below aiso represents the Group's maximum exposure to credit risk on these assets. As explained in
section 4.2,1, some comparative Stages have been adjusted as at December 2019 to enhance comparability. The credit risk exposure of other
financiai assets is shown in section 4.2.3.

In mitlions of euros Stage 1 Stage 2 Stage 3 31/12/2020 Stage 1 Stage 2 Stage 3 31/12/2019
12 month Litetime Lifetime 12 month Lifetime Lifetime
ECL ECL ECL ECL ECL ECL

Gross carrying amount

Leans and advances to banks 2,250.8 - - 2,250.8 2,001.7 - - 2.001.7
PLL loans to customers 3.141.3 29 0.4 3,144.3 2,800.8 Q.2 7.7 28177
Other loans to customers 304,1 a7 90.6 404.4 413.8 14.5 76.2 504.3
Securities at amortised cost 1.347.3 - - 1,347.3 1.,521.6 - - 1,521.6
TOTAL 7.043.5 126 90.7 7.146.8 6,746.7 14.7 83.9 6,845.3

Loss allowance

Loans and advances to banks ~ - - - - - - -

PCL loans to customers (2.3) {0.0) 01) (2.4} (1.7) (0.0} (4.8) (6.5)
Other loans to customers (1.8} (1.5) (52.0) (55.1} (1.2 (7.8} (42.5) {51.5)
Securities at amortised cast (0.5) - - (0.5) (0.7} - - (0.7)
TOTAL {4.4) {1.5) {62.1) {58.0) (3.8) (7.8) (47.3) (58.7)
Net carrylng amount

toans and advances to banks 2,250.8 - - 2,250.8 2,601.7 - - 2,001.7
PCL loans to customers 3,139.0 2.9 - 3,141.9 2,808.1 0.2 2.8 2,811.2
Cther foans to customers 302.5 8.2 38.6 349.3 a12.4 6.7 337 452.8
Securities at amortised cost 1,346.8 -~ - 1,346.8 15208 - - 1,520.9
TOTAL 7,039.1 111 38.8 7,088.8 6,743.1 6.9 36.6 6,786.6
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For loans to customers, the cost of risk in the year was €4.4 million ang the movement in the loss allowance of Stage 1, 2 and 3 loans is further

explained in the table below. Additionaily, the movement in all loss allowances is shown in “"Impairments™ (Note 16).

tnformation on how the ECL is measured and how the three stages above are determined is provided in “Expected credit loss measurement”,

section 3.2.4.

MOVEMENT IN LOSS ALLOWANCE OF TOTAL LOANS TO CUSTOMERS

In miltions of euros Stage 1 Stage 2 Stage 3 TOTAL
12 month Lifetime Lifetime
ECL ECL ECL
Loss allowance at beginning of period (2.9} (7.8) {47.3) {68.0)
Movements with P&L impact
(Charge} (0.9} (0.7) {11.4) (13.0}
Release - a.5 8.1 8.6
Total net P&L (charge)/release during the period {0.9) (0.2) (3.3} (4.4)
Movernents with no P&L impact -
Transfers - G.4 (6.4) -
Written off - - 4.0 4.0
Exchange (0.1} 01 0.9 0.9
LOSS ALLOWANCE AT END OF PERIOD 3.9) {1.5) (52.1) (57.8)

At the start of the year, a loss allowance of €G.4 million held against a portfolio of legacy loans was transferred from Stage 2 to Stage 3, reflecting
the classification of the underlying portfolio. Changes in the gross amounts of loans to customers had a relatively insignificant effect on the Stage 1

and the Stage 2 allowances in the period.

No loans have been classified as purchased or originated credit impaired (POCI} assets.

The table below shows the ageing of loans to customers which are past due as at 31 December 2020 and at 31 December 2019, As explained in
section 4.2.1, some comparative data has been adjusted as at December 2012 to enhance comparability.

LOANS 7O CUSTOMERS WHICH ARE PAST DUE

In millions of euros 31/12/2020 31/12/2019
Less than 30 days past due 48,1 104,0
Between 30 and 90 days past due 4.7 8.2
Over 90 days past due C.8 2.9
TOTAL 51.6 11514

4.,2.2.3 Collateral

The Group holds coliateral against loans to customers, as substantially all third-party commercial lending is secured. The majority of collateral is in
the form of charges over property assets, or over marketable securities {Lombard lending). There is a realistic possibility, if necessary, of both taking

possession of, and realising, the collateral.

Stage 1 and 2 lcans are usually covered by collateral, and the level of collateral at exit is expected to be sufficient to cover the balance sheet
exposure, Where a loan is deemed to be impaired (Stage 3), the level of the impairment charge is primarily driven by any expected shortfall in the
collateral value, though it is also influenced by the ability of the borrower to service the debt.

Collateral is valued independently at the time the loan is made and periodically thereafter. Management is abie to roll forward a vaituation between
these events via a combination of specific knowledge of the collateral and the application of general indices.
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The table below gives an estimate of the fair value of collateral held by the Group as securily against its loans to customers that are credit impaired.
For each ipan, the value of collateral disclosed is capped to the nominal amount iess provision of the loan that it is held against.

31,/42/2020 31/12/2049

th millions of euros Stage 3 Stage 3

foans foans
Tangibie assets coilateral 36.5 35.9
Financial assets coliateral 0.3 0.1
TOTAL 36.8 36.0
Gross vajue of credit-impaired foans 20.7 83,92
Impairment (52.1) 47.3)
Net value of loans 38.6 36.6
% of Stage 3 loans covered by collatera| 25% 98%

4.2.3 Credit risk management of other financial assets

Other financial assets mainly contain trade receivables from the GA and WAM businesses. For these assets, the Group applies a simplified approach
to the calculation of impairments, This means that the loss allowance is always measured at an amount egual to the asset’s lifetirme ECL, Therefore,
the concept of a significant increase in credit risk is not applicable 1o these assets, Fee income is widespread in terms of location and of sactor, s0
concentration risk is not significant.

The Group considers a receivable to be in default when the borrower is unlikely to pay the Group in full, For each GA office, a quarteriy review is
conducted by local management and the GA Global Finance Director of any outstanding receivables where there is any concern over recovery, as well
as any receivable over 90 days. This review determines if the receivable should be impaired and ensures that impairments are made, or not made,
cansistently around the Groug.

Management has reviewed historical payment behaviour and believes on this basis that receivables less than 90 days overdue have, prima facie,
an immaterial risk of not being recoverable in full, These receivables are therefore clagsified as Category 1 In our internal credit risk table, unless
there are specific reasons te consider them doubtful. Management considers that all individual unimpaired receivables over 20 days past due merit
assessment for potential credit losses, in addition to more racent debts which are known to have credit issues. These receivables are considered
to be on a watchlist. Where these are not impaired, management provides a percentage of all these assets to reflect losses that might be expected
to eventually arise. The provision percentage takes account of both historical experience and management’s assessment of futyre potential losses,

The table below shows the ageing of other financial assets and the associated provisions as at 31 December 2020 and at 31 December 2019,

34/12/2020 31/12/2019
in miliens of euros Credit risk % total Gross. Lifetime % total Gross Lifetime
category gross carrying ECL gross carrying ECL
classification exposure amoynt exposlire amount
Not impaired
Current to 90 days past due Category 1 90% 3789 - 88% 436.6 -
90 - 180 days past due Category 2 2% 88 (0.1) 4% 713 {0.3)
180 days - 1 year past due Category 2 1% 4.1 (0.2) 1% 4.5 {0.4)
maore than 1 year past dué Category 2 1% 4.7 (0.5} 0% 2,0 (0.3}
Impaired
Partiaily impaired Category 4 1% 58 (8.7} 3% 14.3 (9.0
Fully impaired Category 5 4% 17.9 (17.9) 4% 17.8 (17.8)
TOTAL 100% 417.2 {24.4) 100% 496.5 (27.8)

The movements in the loss allowance are disclosed in “Impairmenis” {Note 16).
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4.2.4 Further credit risk analysis

The tables below show an analysis of credit risk by location and by sector as at 31 December 202C and 31 Becember 2019.

4.,2.4.1 Credit risk by location

Location for loans and advances is measured by reference to the location of the borrower. Debt securities are recorded based on the jocation of the

issuer of the security.

In millions of eurces France  Switzerland UK and Rest of Americas Australia Other 3i/12/2020

Channel Europe and Asia

Islands

Cash and amounts due from 1,815.4 2,850.1 - 31.9 - - - 4,697.4
central banks
Financial assets at FVTPL™Y 428 35.1 377 85.8 9.2 1.6 0.4 213.1
Loans and advances to hanks 1,160.6 25.7 509.2 183.7 207.5 53.2 10.9 2,250.8
Ltoans and advances to cusiomers 1.704.8 247.7 863.7 420.5 128.8 71.6 54.1 3,491.2
Debt at amortised cast 314.5 19.0 250.5 432.3 270.3 60.2 - 1,346.8
Other financiat assets 135.0 13.3 384 110.9 72.2 11.2 10.8 392.8
Subtotal assets 7 5,172.9 3,190.9 1,800.5 12651 688.7 1978 76.2 12,?92.1
Commitments and guarantees 542.8 30.6 99,2 202.2 16,7 2.0 2.4 895.7
TOTAL 5,715.5 3,2215 1,899.7 1,467.3 7054 199.8 78.6 13,287.8
{1} Inctuding hedging dervatives and excluding equities, for which credit risk dees nat appiy.
In millions of euros France  Switzerfand UK and Rast of Americas Australia Other 31/12/2019

Channel Europe and Asia

Islands

Cash and amounis due from central banks 1,994.8 2,336.3 — 51.0 - - - 4,382.1
Financial assets at FVTPLY 52.2 28.3 21.2 35.1 16.1 0.3 - 153.2
Loans and advances to banks 1,089.7 58.6 316.2 244.9 214.2 49.1 19.0 2,001.7
Loans and advances to customers 1.629.0 173.8 8254 392.7 116.2 78.0 48,9 3,264.0
Debt at amortised cost 398.8 6.6 397.5 425.7 228.7 63.6 - 1,520.9
Other financial assets 192.0 i5.9 63.8 110.5 43.2 20.5 22.8 468,7
Subtotal assets 5,366.5 26195 1,624.1 1,2599 618.4 211.5 90,7 11,790.6
Commitments and guarantees 469.0 48.9 65.0 237.0 14.0 9.8 2.2 845.9
TOTAL 5,835.5 2,668.4 1689.1 1,496.9 632.4 221.3 92.9 12,636.5
{3 Including hedging derivatives and excluding equities, fur which credit nisk ¢oes not apply.
4.2.4.2 Credit risk by sector
In miflions of eurps 31/12/2020 % 31/12/2019 %
Cash and amounts due from central banks 4.697.4 35% 4,382.1 35%
Credit institutions 3,244.0 24% 30056 24%
Households 3,060.2 23% 2,697.8 21%
Gther financial corporations 7570 S% G77.4 5%
Real estate 533.1 4% 531.3 4%
Short-term fee income receivable (diversified customers) 342.1 3% 365.4 3%
Liquid debt securities (other sectors) 182.1 1% 269.5 2%
Government? 123.8 1% 308.9 2%
Other 348.1 3% 398.5 3%
TOTAL 13,287.8 100% 12,6365 100%

i1} The “Government” exposure predominantly consists of huigh-quality government securities,

The sectors above are based on NACE classification codes {Nomenclature of Economic Activities), and other categories used for FINREP

regulatory reporting.
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Short-term accounts receivable and figuid debt securities, issued by nonfinancial corporations and held for treasury management, are exposed to
various diversified sectors. Any exposure to these sectors is not thought by management to pose a significant sectoral risk, and in the case of short-
term assets is not expected to be indicative of sectoral concentration for these assets in future, Therefore, these exposures are not analysed further
in this section.

4.3 Market Risk

Market risks associated with treasury and equity positions are described below with a description of the levels of risk. Market risk management is
covered in the Internal control, risk management and accounting procedures section of the Management Report in the annual report,

4.3.1 Equity investments

The Group has exposure to equity price risk through holdings of equity investments by its Merchant Banking business and through holding other
equities, including those issued by mutual funds. The Group is also exposed to the risks affecting the companies in which it invests. Each MB
investment is individually approved by management and is monitored on an individual basis.

If the price of these equities were to fall by 5% at 31 December 2020, then there would be a posttax charge to the income statement of €54.7
million {31 December 2019; €55.1 million).

The tabie below shows the Group's equity price risk in relation to these instruments, by location,

in millions of euros 31,/12/2020 % 31/12/2019 %
France 466.2 39% 470.8 39%
Rest of Europe 318.9 Zi% 281.7 24%
Unitad Kingdom and Channel Islands 243.9 21% 2231 19%
Americas 91.0 8% 123.9 10%
Australia and Asia 25.6 2% 55.3 8%
Other 36.0 3% 40.4 3%
TOTAL 1,181.6 100% 1,195.0 100%

4.3.2 Currency risk

The Group has exposure to the effects of fluctuations in foreign currency exchange rates on its financia! position and cash flows. The table
beiow summarises exposure to foreign currency exchange rate risk. The net positions in the table are measured by reference to the net carrying
amounts of monetary assets and liabilities other than those in a subsidiary's functional currency, and are shown after taking account of positions
in derivatives,

In millions of euros 31/12/2020 31/12/2012
Long/(short) Long/(short)
uso 42.1 36.3
EUR 11.2 13.9
GBP (1.8} (4.6}
CHF 2.7 0.1
Gther {5.9; 1.4

If the euro strengthened against these currencies by 5%, then the effect on the Group would be & loss to the income statement of €0.4 miflien
{31 December 2019: gain of €0.2 million).

4.3.3 interest rate risk

interest rate risk is the risk to earnings or capital arising from movements in interest rates. Management of interest rate risk is covered in the
Internal control, risk management and accounting procedures section of the Management Report in the annual report.

Because of the nature of its business, only the banking entities in the Group are exposed to significant interest rate risk. The Group calcutates
Interest Rate Risk in the Banking Book {IRRBB} in line with the EBA requirements. The following table sets out the resuits of the EVE (Economic
Value of Equity) stress tests for each prescribed stress scenario, as a percentage of tier 1 capital. This illustrates the low level of nterest rate risk
that the Group's banking entities and, on a consclidated basis, the R&Co Group is exposed to, even under these severe stress tests.

The top section shows the results based on the assumption that sight deposits re-price overnight. It demonsirates the limited exposure to interest
rate risk, which resufts from the Group's focus on private banking, as well as the very fimited fixedrate long-term lending exposures taken on in
this activity.
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There is, however, some interest rate nisk for certain sight deposits which behave as 0% fixed non-maturity deposits. As a resuit of this, the Group
behaviourally adiusts sight deposits in RMM. given the requirements of the French regutator along with the expectation that some of these deposits
wili behave in the same way as a fixed-rate liability. On the other hand, and in the light of RMM's deposits being of a largely private banking nature,
these deposits are not consicerad to be very long term. Therefore, the Group behaviourally adjusts the stable amount linearly over five years with

the norestable amount refixing over three months. The results of this appreach for RMM, and its impact on the Group, are set cut in the lower half of
the table. No behavioural adjustments are applied for IRRSB in the Group's other banks, because these are not required by the local regulators and,
given the market flexibility to charge negative rates combined with the higher average deposit size, this is not appropriate at the current time.

IRRBB EVE results of the prescribed six shock scenarios as at 31 December 2020 are as follows. The table is not audited.

Parallel up Paraliel down Short rate up  Short rate down Steepener Flattener
Assumption: Al sight deposits reprice overnight
RiviM (5.9% 1.5% (4.5)% 1.5% 0.2% (2.9)%
R&CoBZ {2.6)% 2.9% (2.2)% 2.3% 1.0% {1.5)%
R&CoBl (1.3)% Q.9% (1.3)% 0.9% 0.7% (1.0%
Group (1.5)% 0.7% (1.2)% 0.6% 0.2% (0.8)%
Assumption: Maturities of the siabje portion of RMM sight deposit are behaviourally adjusted
RMiM 25.0% (4.4)% 14.6% (4.3)% (2.4)% 7.4%
R&CoBZ (2.6)% 2.9% (2.2Y% 2.3% 1.0% (1.51%
R&CoBI (1.3¥% 0.9% (1.3)% 0.9% 0.7% (1.0)%
Groyup 4.4% (0.4)% 2.4% (0.5)% {0.3)% 1.2%

4.4 Liquidity risk
4.4.1 Liquidity

Liquidity risk arises frorn the mismatch between the legal maturity of assets and liabiities. Management of liquidity risk is covered in the internal

control, risk management and accounting procedures section of the Management Report in the annual report.

The Group continues to take a conservative approach to the management of liquidity risk and R&Co retains a very strong liquidity position at

31 December 2020 of €8.7 hillion, which is 59% of gross assets and 90% of deposits.

Liquidity assets heid by the Group consist mainly of amounts at central banks and banks (€6.9 bitlion) and investment grade debt securities
{t£1.8 billion). These debt securities are closely monitored and the holdings and limits for the weaker credits have been reduced where considered
necessary. Overall there is limited exposure to securities in the BBB range of €119 milion. Regarding sectors, the majority of the exposure is to

financials and supranationals. Corporate exposure is €182 mitlion and is reasonably well diversified across sectors and counterparties,

Movements in customer deposits are ali as expected in the normal course of business and the core client deposit book has remained stable over

the peried to December 2020,

Fach of the Group's banks maintains low loan-to-deposit ratios and a significant amount of high-guality liquidity, for example central bank deposits, to
ensure they maintain a minimum level of 20% of all client deposits in cash or assets readily realisable into cash within 48 hours. Set out below are
the regulatory liquidity coverage ratios {LCR) of the Group’s hanks, all of which are well in excess of the reguiatory minimum of 100%. The reduction
in the LCR of Rothschild Martin Maurel from the very high level at 31 December 2019 was due te a managed reduction in ameunts placed with

central bank.

The figures are taken from reguiatory returns, but are not audited.

Liquidity coverage ratios (LCRs) 31/12/2020 31/12/2019
Rothschild & Co Bank AG Zurich 146% 140%
Rothschild Martin Maurel 146% 223%
Rothschild & Co Bank International Limited 335% 231%

The Group also retains a strong liquidity pesition in the central holding companies and other operating businesses.
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4.4.2 Contractual maturity

The following table shows the Group's financial assets and liabilities, anatysed by remaining contractual maturity at the batance sheet date.

In millions of edros Demand im-3m 3m - dyr yr ~ 2yr 2yt - Byr >5 yr No 31/12/2020
-1m contractual
maturity

Cash and balances at central banks 4,697.4 - - ~ — - - 4,697.4
Financial assets at FVTPLY 486.3 40.3 100.5 30.9 19514 406.4 135.2 1,384.7
Securities at amortised cost 55.8 158.9 3968 530.7 135.2 69.7 - 1,346.8
Loans and advances to banks 1,763.4 433.9 49,3 4.0 - 0.2 - 2,250.8
Loans and advances to customers 856.8 412.1 711.8 567.4 642.0 301.1 - 3,491.2
Other financial assets 301.0 81.0 7.0 2.0 1.0 0.8 - 3928
TOTAL 8,160.4 1,126.2 1,265.4 1,135.0 973.3 778.2 135.2 13,573.7
Financiat liabilities at FVTPL 20.0 14.2 108.0 1.0 - - - 143.2
Hedging derivatives 0.0 0.1 0.5 1.2 1.8 2.4 - 8.0
Due to banks and other 152.6 20 27 7.0 2107 138.5 - 513.5
financial institutions

Due o customers 9.765.3 36.7 52.8 3.4 13.3 1.6 - 9,873.1
Debt securities in issue 8.5 - - - - - - 9.5
tease liabilities 4.6 8.3 265 34 .4 97.9 58.8 - 228.5
Other financial Habilities 124.2 7.3 1.9 08 3.4 - - 137.6
TOYAL 10,076.2 66.6 192.4 47.8 3271 201.3 - 10,911.4
Loan and guarantee commitments given 895.7 - - -~ - ~ - 895.7

(1} including hedging derivatives.,

Loan and guarantee commitrents given are disclosed in the period in which they ¢ould first be drawn down. The undiscounted cash flows of liabilities
and commitments are not materiafly different from the amounts disciosed in the cortractual maturity tabie abave,

4.5 Fair value disclosures
4.5.1 Fair value hierarchy

For financial reporting purposes, IFRS 13 requires fair value measurements which are applied to financial instruments to be allocated to one of three
Levels, reflecting the exient to which the valuation is based on observable data.

Level 1: instruments guoted on an active market

Levet 1 comprises instruments whose fair value is determined based on directly usable prices qucted on active markets. This mainiy consists of
listed securities and derivatives traded on organised markets {futures, opticns, etc.) whose liquidity can be demonstrated, as well as shares of funds
where the value is determined and reported daily.,

Leve| 2: instruments measured based on valuation models which use observable inputs ather than
quoted prices

Level 2 comprises instruments not directly quoted on an active market, measured using a standard valuation technique incorporating parameters
that are either directly observable (prices) or indirectly observahle {price derivatives) through to maturity.

Level 3: instruments measured using models that are not commonly used and/or that draw on
non-observabie inputs

Level 3 comprises instruments which are measured, at jeast in part, on the basis of non-observable market data which is fiable to materially impact
the valuation.
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4.5.2 Valuation techniques used
4.5.2.1 Assets mostly held at fair value through profit or loss
EQUITY SECURITIES

in the absence of a price available on an active market, an equity security is considered to be Level 3 if a significant adjustment is made to
paramaters that are observable, Where no significant adjustment is made to those observable parameters, the security is classed as Level 2.

The normal measurement technigues of equity securities held by the Group either directly, or within its managed funds, are:

TRANSACTION MULTIPLES
Ihe preferred measurement technigue is based on transaction muttiples. This technigue uses recent transactions in the sector under consideration.
Muitinies are established based on the enterprise value (EV) of comparable transactions and accounting measures such as EB[TDA {(earnings before
interest, tax, depreciation and amortisation), EBIT or profit, which are applied tc the asset to be measured.

Transaction multiples often reflect a premium which is a consequence of the negotiation activity carried out during the transaction. MB therefore
applies a marketability discount to transaction muitiptes used to value positions retained in the portfolic. Such marketability discounts are higher
where MB retains a minarity position in the portfolic company and cannot independently trigger a disposal. For the purpose of the IFRS 13 fair value
hierarchy, the marketability discount is considered as an tnobservabie input. and, where significant, would jead to a Levet 3 valuation.

OTHER EARNINGS MULTIPLES

This consists of applying a multiple to the earnings of the company to be valued. It is based on multiples from a sampie of listed companies, which
are in the peer group of the company to be valued, The earnings multiples used might be EV/EBITDA, EV/EBIT and the price/earnings ratio (PER).

Companies in the selected peer group must operate in a similar sector to that of the target company. They are of a relatively comparable size and
have similar growth prospects. Specific facters may also be taken into account in the selection, including country, regulatory aspects specific to each
market, and the presence or otherwise of related business activities,

The value of the peer group companies is obtained by adding together the market capitalisation, net financial dett, and non-controiling interests,
based on the most recently available financial data.

Stock exchange multiples are calculated excluding any control premium, The valuation is made from the point of view of a non-controlling
shareholder, However, if the investment to be valued 1s not listed, the tack of liquidity relative to listed companies in the peer group may be refiected
through an illiquidity discount, For the purpose of the valuation hierarchy, such an illiquidity discount is considered as an unobservabte discount, and,
where significant, would mean the valuation is considered as a Level 3 valuation.

INVESTMENTS IN PRIVATE EQUITY FUNDS WHICH HOLD INSTRUMENTS AT AMORTISED COST

Investments which give a share of underlying assets held by a fund are classified as Level 2 where the value of underlying assets are considered
to be Level 2.

SHARES IN EXTERNAL FUNDS

Shares of private equity funds or investments managed by third parties, for which the manager and third-party assessor have published a net

asset value, may use a valuation technicue incorporating parameters that are not directly observable, or using observable inputs with a significant
adjustment which is not observed. Where it is not clear that the valuations have been performed using only observable inputs, the external funds are
assumed to be Leve| 3.

CREDIT MANAGEMENT PRODUCTS

Junior and subordinated tranches of securitised vehicles held directly by the Group are valued using prices obtained from active brokers and/

or dealers. Transactions do not necessarily occur at the indicated prices due to the nature of the securities held and their usually low transaction
voiume. Therefore, these are considered to he Level 2,

The Group has invested in a credit investment company which invests in subordinated CLO tranches. These are valued by a third-party vaiuation
provider using discounted cash flow (DCF) techniques giving a “mark to model” valuation which uses soflware 10 estimate future cashflows, based
on a number of assumptions. Some of these assumptions. of which the default and recoverability rates are censidered the most significant, are
unobsearvable inputs, so this instrument is considered t0 he Level 3.

Other credit management investments consist mainly of investment funds and managed accounts. The majority of these are valued based on market
prices, and are considered to be Level 2.
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DERIVATIVES

The fair vaiue of derivatives is predominantly derived from prices or quetations of other Level 1 and Level 2 instruments, through standard market
extrapoiation or interpolation or through cofroboration by real transactions. Fair value can al$o be derived from other standard techniques and
models, The most frequently used measurement model is the DCF technique. The values derived from these models are materially affected by the
measurement assumptions used, such as the amounts and settiement dates of future cash flows, the discount rates and solvency. When those
parameters are determined on the basis of directly observable inputs, the derivatives are classified in Levet 2.

4.5.2.2 Assets mostly held at amortised cost
LOANS TO/DUE TO BANKS AND CUSTOMERS

Loans to customers and their associated interest rates are compared, by maturity, with similar recent transactions and are usually held as Level
2, In the event of a material difference in interest rates or any other factor indicating that an asset’s fair vaiue is materially different from the net
carrying amount, the fair vafue is adjusted accordingly. To determine an asset’s fair vaiue, the Group estimates the counterparty’s defauit risk and
calculates the sum of future cash flows, taking into account the debtor's financial standing.

Repurchase agreements and amounts due to banks and customers are valued using a DCF technigue, the discount rate of which is adjusted for the
appropriate credit margin.

impaired loans where the carrying value is determined by & DCF, using best estimates of recoverable cash flows, are classified as Leve! 3.

DEBT SECURITIES AND DEBT SECURITIES IN ISSUE

Debt securities are predominantly government bonds, corporate debt securities, senior tranches of securitised mortgage-nacked securities, senior
tranches of collateralised loan obligations. and certificates of deposit. They can be classified in Level 1 if listed, or Level 2 when external prices for
the same security can be regularly observed from a reasonable number of market makers that are active in this security, but these prices do not
represent directly tradable prices {when supplied, for example, by consensus pricing services or active brokers and/or dealers). Where prices are
not directly abservabile in the market, a DCF valuation fs used, The discount rate fs adjusted for the applicable credit margin determined by sinviar
instruments listed on an active market for comparable counterparties.

4.5.3 Fair value of financial instruments
Carried at amortised cost

31/12/2020
In millions of euros Catrying value Fair value Level 1 Level 2 Levet 3
Financial assels
Cash and amounts due from central banks 4,697.4 4,697.4 — 4,697.4 -
Securities at amortised cost 1,346.8 1,347.1 1.277.7 69,4 -
Loans and advances to banks 2,250.8 2,250.8 - 2,250.8 -
Loans and advances to customers 3,491.2 3,493.5 - 3.484.9 B8.G
TOTAL 11,7862 11,788.8 1,277.7 10,502.5 8.6
Financial liabilities
Due to banks and other financial mstitutions 513.5 539.4 - 539.4 -
Due to customers 9,873.1 9,873.1 - 9,873.1 -
Debt securities n issue 9.5 9.5 - 9.5 -
TOTAL 10,396.1 10,422.0 - 10,422.0 -
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31/12/2019

In millions of euros Carrying value Fair value Level 1 Level 2 Level 3
Financial assets
Cash and amounts dug from central banks 43821 4,382.1 - 4,382.1 -
Securitics at amortised cost 1.520.9 1,519.7 1,446.4 73.3 -
Loans and advances to banks 2,001.7 2,001.7 - 2,001.7 -
Loans and advances 1o customers 3,264.0 3,257.5 - 3,253.8 3.7
TOTAL 11,1687 11,161.0 1,446.4 89,7109 3.7
Financia[ fiahifities
Due to banks and other financial institutions 448.6 469.2 - 469,2 -
Due to customers 9.486.6 $,486.6 - 0.486.6 -
Debt secuwrities in issue 3.2 3.2 - 3.2 -
TOTAL 9,938.4 9,959.0 - 9,959,0 -
Carried at fair value
31/12/2020
In mitlions of euros TOTAL Level 1 Level 2 Level 3
Financial assels
Mutual funds 4741 4528 21.3 -
QOther financial assets at FVTPL 810.8 120.3 216.6 473.9
Derivative financial instruments 109.8 - 169.8 -
TOTAL 1,394.7 5731 347.7 473.9
Financial liabilities
Derivative Tinancial instruments 149.2 - 147.3 1.9
TOTAL 149.2 - 147.3 1.9
31/42/2019
in millions of euros TOTAL Level 1 Level 2 Level 3
Financial assets
Mutual funds 580.0 557.7 223 -
Qther financiai assets at FVTPL 713.8 96.6 592.3 24.9
Derivative financial instruments 54,4 - 54.4 -
TOTAL 1,348.2 654.3 669.0 249
Financial {iabilities
Derivative financial instruments 772 - 77.2 -
TOTAL 77.2 - 77.2 -
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4.5.4 Fair value Level 3 disclosures

Movement in Level 3 assets

The following table presents the movement in assets valued using Level 3 vatuation methods in the period. All changes in value are recorded
in the income statement in Net gains/{losses) on financial instruments at fair value through profit or fass. The majority of valuation changes

are unrealised.

In milifons of suros Funds and offier Bonds and other TOTAL
equities fixed income
securities
As at 1 January 2020 23.2 1.7 24.9
Transfer into Level 3 439.9 - 439.9
Transfer (out off Level 3 {42.1) - (42.1)
Total gains or iosses for the period included in income statement 27.4 0.7 28.1
Additions 91.0 - 91.0
Disposals {65.4) {L.OY (66.4)
Other movements (1.5) - 1.5)
AS AT 31 DECEMBER 2020 4725 1.4 473.9

In the valuation hierarchy described above, the Group has an accounting policy of classifying its unquoted investments as Level 2 when the
significant inputs to the valuation are observable. When there are significant unobservable inputs fo the valuation, these valuations are classified

as Level 3. Since the end of 2019, in the context of the growing importance of the Merchant Banking business to Rothschitd & Co and the voiatility
of markets in the year to date, the Group has benchmarked its fair value Levels against other quoted companies and reassessed the materiality or
otherwise of the unobservable elements in the valuations. During this exercise, the Group compared the extent to which the inputs for valuations are
considered to be observable or nat, as well as the point at which they were significant enough to cause a valuation to be in Level 3. The Group has
net changed its valuation method during the year: nevertheless, following this exercise. certain assets with a value of €440 million were reclassified

at the beginning of the year from Level 2 to Level 3.

Gisciosure about the inputs to the valuation of Level 3 assets, including the elements which are unobsarvable, are made beiow.

The following table summarises the inputs and assumptions used for equities categorised as Level 3 assets. Where the equity investment by the
Group is in a managed fund or in a portfolio managed by a third party, the valuation method refers to the valuation of the underlying investments

of that fund, of which the Group has a proportionate interest,

Investment Value Valuation method Weighted average pre-discount
31/12({"2 gf!“(.; 31/12/2020 31/12/2019
Investment in unquoted eguity. managed by the Group 339.0 Earnings muitiple 14.3x 15.3%
Investment in MB fund, investing in externa! funds 72.7 NAY based on an external valuation n/a n/a
Investment in fund, managed by external providers 24.9 NAV based on an external valuation n/a n/a
Holding in credit investment company 34.8 Mark to model n/a n/a
Other 1.1 n/a n/a n/a
Total 4725
Investment Value Maln unobservable input Welghted average pre-discount
aad 12({“222,“0) 31/12/2020 3171272018
Investment in unquoted equity, managed by the Group 338.0 Marketability and liquidity discount 8.6% 9.2%
Investment in MB fund, investing in external funds 72.7 External valuation parameters n/a n/a
tnvestment in fund. managed by external providers 24,9 External valuation parameters n/a n/a
Holding in credit investment company 34.8 Racoverability and default rate 2.0% 2.0%
(ther 1.1 n/a n/a n/a
Total 4725
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Out of the €472 million of FYTPL equity securities classified in Level 3 as at 31 December 2020, €339 million are investments made by the Group
in managed funds, where the underlying instruments are vajued using an earnings multipie or by an external valuation. The main unobservable input
is the liquidity/marketability discount taken off valuations which have been calculated using eamings multiples. These reflect the difference in value
between {i} a comparable liguid share whose value can be observed; or (i) a comparable asset valued as pari of an executed transaction; and an
asset retained in a portfolio. In general, if the discount for an asset were 15% rather than 10%, the valuation used by R&Co would be 15% lower
than that calculated using the earnings multiple, rather than 10% lower. To further guantify the fair value sensitivity of these investments, the Group
has determined the impact in the event of a fall of 5% in the carrying value of the underiying instruments. In such an event, there would be a pre-tax
charge to the income statement of €19.3 million, or 5,7% of this type of asset.

Additionally, €98 million are investments in funds, for which the underlying assets are subject to a third-party valuation, Because full details of ail
the valuations are not avaitabie, the assumption is made that some elemeants may be unobservable, and so these are classified as | eval 3; none
of the underying assets are individually material to the Group's accounts. To quantify the fair value sensitivity of these instruments, measured using
unabservable inputs, the Group has determined the impact in the event of a fall of 5% in the carrying value, In such an event, there would be a pre-
tax charge to the incame statement of €5.0 million or 5,1%,

The main unobservable input to vaiue the holding in the credit investment company is considered to be the default rate. If the average default rate
was 2.5% instead of 2.0%, the value of the holding would falf by €0.9 million or 2.5%.

4.5.5 Selected controls in the valuation process
Merchant Banking

The calculation of fair value is subject to control procedures aimed at verifying that fair values are determined or validated by an independent
function. Fair values determined by reference to externai quoted prices or market parameters are validated by the relevant fund's valuation
committee.

These commitlees review, at least twice a year, the valuation of the investments made by Merchant Banking.
The parameters of valuation that are reviewed in committee include the following:

« the consistency of the various sources;

the consistency of the valuation assumpticns and of the related adjustments (if any);
« the events that took place during the period which could affect the vaiue; and
«  the frequency with which the data 1s updated,

Merchant Banking funds are valued by their management companies in accordance with the International Private Equity and Venture Capital
Valuation (IPEV) guidelines or other commonly acknowiedged industry standards, As such, where applicable, these valuation committees act
as the vakuator under the Alternative Investment Fund Managers Directive {AIFMD) requirements,

In addition, the valuations of assets held by MB funds are reviewed and supparted by statutory audits of those funds.

Valuation of derivatives

The Group’s over-the-counter (OTC) derivatives {i.e, nor-exchange traded) are valued using external valuation models. These modeis calculate the
present vaiue of expected future cash flows. The Group's derivative products are of a "vanilla” nature, such as interest rate swaps and cross-
currency swaps; for these, the modelling techniques used are standard across the industry. Inputs to the valuation models are determined from
observable market data, including prices available from exchanges, dealers, brokers or providers of consensus pricing.

Exchange traded derivatives are valued by the exchange on which they are traded, which asks for margin calls depending on the value.
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5. Notes to the balance sheet

Note 1 - Financial instruments at fair value through profit or loss
Financial assets

in thousands of euros 31/12/2020 31/12/2019
Debt securities held for liquidity 33,944 28,929
Debt securities and {oans to custemers held for investment 69,320 69,880
Equity instruments held for investment 633,329 562,830
Equity instruments issued by mutual funds, held for fiquidity 474,053 580.014
Cther equity instruments 74,211 52,123
Financial assets mandatorily at fair value through profit or loss 1,284,857 1,293,776
Trading derivative assets {see Note 2} 109,241 53,325
TOTAL 1,394,098 1,347,101

Assets held for investment at FVTPL are held primarily by the Merchant Banking business. Equity instruments issued by mutual funds are
predominantly money market and low risk debt funds. The presentation of assets at fair vatue through profit or joss has changed in the period to
better reflect the way that the assets are managed, and comparatives have, therefore, also been adjusted.

Financial liabilities

th thousands of euros 31/42/2020 31/42/2019
Trading derivative liabilities (see Note 2) $43,223 70,735
TOTAL 143,223 70,735
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Note 2 - Derivatives
Trading derivatives

31/12/2020 31/12/2019
In thousands of euros ) Notional Of which: Of which: Notional Of which: Of which:
principai asset liabillty principal asset liability
Firm interest rate contracts 182,762 55 3,175 234.780 175 1,946
Conditional interest rate contracts 12,813 - 241 19,506 5 106
Firm foreigh exchange contracts 12,372,498 107,629 130,388 9,236.032 51,956 R7T.117
Conditional foreign exchange contracts 437,457 1,557 1,551 337,989 1,189 1,175
Other swaps 7,100 ‘ - 1,858 7,100 - 391
TOTAL 13,012,630 109241 143,223 9,835,408 53,325 70,735
Hedging derivatives
31/12/2020 31/12/2019
In theusands of eures Notional Of which: Of which: Notional Of which: + Of which:
principal asset liabllity principal asset liability
Firm mterest rate contracts 99,010 - 5,973 98.000 - 65,434
Firm foreign exchangea contracts 94.605 605 45 27200 1,029 -
TOTAL 193,615 605 6,018 125,200 1,029 6,434

Fair value hedges

The Group holds a portfolio of medium and long-term fixed-rate customer joans and is, therefore, exposed to changes in fair value due to movements
in market interest rates. The Group manages this risk exposure by entering into interest rate swaps whereby it pays fixed rates and receives floating
rates. The Group applies hedge accounting to these derivatives, which it treats as fair value hedges.

Only the interest risk element is hedged; other nisks, such as credit risk, are managed but not hedged by the Group. The interest rate risk component
which is hedged is the c¢hange in fair value of the medium/long-term fixed-rate gustomer loans arising sofely from changes in EQNIA (the benchmark
rate of interest). Such changes are usually the largest component of the overali change in fair value,

For the purposes of hedge accounting, efficiency tests are performed, prospectively at the date of designation and retrospectively at each balance
sheet date, to ensure that there is no risk of overcoverage. The ineffectiveness of these hedges is considered immateriai and has therefore not
been recognised in the income statement.

Most of these macro hedging swaps are carried out against EONIA and are intended to be held until maturity without periodic revision (i.e. they are
non-dynamic).

The following table sets out the maturity profile and average fixed rate payable on the hedging instruments that are used in the Group’s nen-dynamic
hedging strategies as at 31 December 2020,

Total Demand - 1m - 3m 3m - 1yr 1yr - Syr >Byr
1 menth
Fair value hedges - interest rate swap
Notional (in thousands of euros) 99,010 3,000 2,000 3,000 656,010 25,000
Average fixed interest rate paid 1.42% 3.10% 3.10% 3.24% 1.41% 0.88%

The following tabie contains details of the Joans and advances to customers that are covered by the Group's hedging strategies.

In thousands of euros 31/12/2020  31/12/2019
Netional principal of hedging derivatives . 99,010 98,000
Carrying amount of Nedged fixed rate loans 392,344 393,106
Accumulated amount of fair value increases on the hedged loans 5,873 5,434
Increase/{decrease) in fair value of hedged loans during the year for effectiveness assessment {460Q) 630
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Net investment hedges

A foreign currency exposure arises from a net investment in subsidiaries that have a different functional currency from that of the Group. The risk
arises from the fluctuation in spot exchange rates between the functional currency of the subsidiaries and the Group’s functional currency, which

causes the amount of the net investment to vary. This risk may have a significant impact on the Group’s financial statements. The Group’s policy
is to hedge these exposures only when not doing so would be expected to have a significant impact on the regutatory capital ratios of the Group

and its banking subsidiaries.

The hedged risk in the Group’s net investment hedges is the risk of weakening exchange rates against the euro that wouid result in a reduction in
the carrying amount of the Group's net investment in its Swiss franc subsidiaries.

The Group uses forward foreign exchange contracts as hedging instruments, The Group assesses effectiveness by comparing past changes in the
fair value of the derivatives with changes in the fair value of a hypothetical derivative, Because the Group expects to hold the net investment for a
period longer than the maturity of the forwarg foreign exchange contract, and the Group policy is to hedge only a portion of the net investment, any
ineffectiveness is expected to be immaterial.

The following table sets out the maturity profile and average exchange rate on the forward foreign exchange contracts that are used in the Group's
net investment hedging strategies as at 31 December 2020.

Totat Demand - 1m - 3m 3m - dyr 1yr  5yr >Byr
1 month
Net investment hedges - currency forward
Notional (in thousands of euros} 37,022 - - 37.022 - -
Average EUR-CHF exchange rate 1.20 - - 1.20 - -

The following table contains details of the Group's net investment hedges. :
In thousands of euros 31/12/2020 31/12/2019

Notioral principal of hedging derivatives 37,022 -
Gain/(loss) in value of the hedged net invesiment during the period for effectiveness assessment {935) 8,345
Cumulative foreign currency transiation reserve gain/{loss) — continuing hedges 935 -
Cumulative foreign currency translation reserve (loss) ~ discontinuing hedges (8,877 8,877)

The cumulative foreign currency reserve on discontinued hedges (negative €8.9 millicn} will onty be transferred to the P&L if the Group disposes
of the underlying foreign operations. for which no plans exist.

Cash flow hedges

A foreign currency exposure arises in operating divisions which have a cost base in a currency that is different to its functional currency. The risk
arises from the fluctuation in future spot rates, which would cause volatility in the Group's income statement. This risk may have a significant impact
on the financial statements of the Group or the affected business.

The Group has introduced a hedging programme in certain divisions to reduce the volatikty caused by exchange rate movements, by entering into
forward foreign exchange contracts. The derivatives {a cash flow hedge) are designated as a hedge of a probable ferecasted transaction, being the
foreign gurrency sterling costs of the operating division,

The hedged risk in the Group’s cash flow hedges Is the risk of a strengthening of sterling exchange rates against the euro that would result in
a reduction in profit. Because the Group policy is 10 hetdge only a portion of the cost base, any ineffectiveness is expected to be immaterial,

The following table sets out the maturity profile and average exchange rate on the forward foreign exchange contracts that are used in the Group's
cash flow hedging strategies as at 31 December 2620.

Total Demand ~ 1m-3m 3Im-1yr Lyr-Syr >Byy
1 month
Cash flow hedges - currency forward
National (in thousands of euros) 57,583 - - 11,949 45 634 -
Average FUR-GBP exchange rate 0.92 - - 0,92 0.92 -

The following table contains details of the Group’s cash flow hedges.

in thousands of euros ) 31/12/2020 31/12/2019
Notional principal of hedging derivatives 57,583 27,200
Gain/{loss) in value of the hedged slerfing cost base during the period for effectiveness assessment 412 238
Gain/{loss) in cash flow hedge reserve transferred to P&L (412) (327)
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Note 3 - Securities at amortised cost

In thousands of euros 34/12/2020 31/12/2019
Debt securltles at amortised cost - gross amount 1,347,313 1,521,633
Stage 1 - 2 allowances (534} (754}
TOTAL 1,346,779 1,520,879
Note 4 ~ Loans and advances to banks

in thousands of euros 31/12/2020 31/12/2013
Interbank demand deposits and overnight loans 810,238 927,905
Interbank term deposits and loans 405,773 400,615
Reverse repos and leans secured by bitls 1,033,340 671,484
Accrued interest 1,481 1,71C
Loans and advances to banks - éross amount 2,250,832 2,001,714
Aliowance for credit losses - -
TOTAL 2,250,832 2,001,714
Note 5 - Loans and advances to customers

In thousands of euros 31/12/2020 31/12/2019
Overdrafts 119,99C 169,662
PCL icans te customers 3,144,314 2,817,620
Cther loans to customers 266,738 315,011
Accrued interest 17,636 19,665
Loans and advances to customers ~ gross amount 3,648,678 3,322-,028
Stage 1 - 2 allowances (5.363) (10,687}
Stage 3 aliowances {52,0‘?4} (47,340
Allowance for credit losses (57,437) (58,027)
TOTAL 3,481,241 3,264,001
Credit risk on loans to customers is further explained in section 4.2.2,

Note 6 - Other assets

In thousands of euros 31/12/2020 31/12/2019
Accounts receivable™ 193,121 211,253
Guarantee deposits paid™ 22,542 18,194
Settlement accounts for transactions of securities™! 28,142 85,008
Defined benefit pension scheme assets (Note 20) 18,516 - 20,345
Other sundry as5ets 154,586 174,659
Other assets 416,907 509,459
Prepaid expenses 30,724 30,182
Accrued income'® 148,984 154,197
Prepayments and accrued income 179,7b8 184,379
TOTAL 596,615 693,838

11} These balances represent other financial assets as reported i section 4,
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Note 7 - Investments accounted for by the equity method

The amounts in the balance sheet and income statement for associates are shown below.

31/12/2G20 31/12/2019

in thousands of euros Equity Share of profit Equity Share of profit

accounted value after tax accounted value after tax
Redburn {Europe) Limited 16,300 {569) 17.826 -
St Julian's Properties Limited 500 399 7,736 215
Auster Fund Advisory Lid 870 700 - -
Cthers - - - {16)
TOTAL 417,470 530 25,562 259

The Group acquired a minority stake of Redburn's equity

on 31 December 2G19. Redburn is treated as an associate in the Group's accounts and our

share of the net assets of Redburn, plus the excess of the payment over that amount at acquisition, is disclosed as a single line in the accounts in

the consolidated balance sheet.

Information about the underlying accounts of the associates is as follows,

31/12/2620

In thousands of euros Redburn St Juifan's Auster Fund
{Eurape) Properties Advisory Ltd
Limited Limited
Activity GA Other MB
Loans and receivables with bank, net 31.181 365 4,211
Settlement agcounts for transactions of securities (asset) 271,723 - -
Intangible fixed assets 23,895 - -
QOther assets 40,828 48 911
Total assets 367,807 1,01% 5,122
Settiement accounts for transactions of securities {liability) 271,723 - -
Other creditors 40,125 11 2,888
Total creditors 311,848 11 2,888
Net banking revenue 65,203 {112} 5,471
Profit before tax (3,233} 983 2.360
Net income (2,245) 798 2,333
Othér cohprehensive income {38} (5} (98}
Total comprehensive income (2,283) 793 2,235
Dividends paid - 14,457 -

All associates are accounted for using the equity method

208 Rothschiid & Co | Annual Report 2020

. Infarmation about Group voting rights and ownership interest is disclosed in Note 36.



Note 8 - Leases

The Group rents several offices around the world from which it conducts its business. The terms of these jeases typically span fram 5-15 years.

Many of these leases contain clauses whereby the lessee has the opportunity to extend the iease beyond the noncancellable term of the lease
or has the opticn to terminate the lease early in advance of the contractual end date. Where entities have judged that they are reasonabiy certain
to utilise these options, they have included these early termination/extension options in their assessment of the lease term.,

A significant proportion of the Group's property leases are for French commercial leases. Typically, French commercial leases are signed for at least
nine years, with unilateral termination possible by the tenant after three or six years, For this reason, this form of lease is commonly also known as
3/6/9 in France. As the tenants of these properties are reasonably certain that they do not expect to utilise these unilateral termination options,
they have estimated thal the lease term wili be for nine years.

The Group, where appropriate, sublcases a proportion of lhese properlies Lo entities cutside the Group.

The Group also leases a number of motor vehicles and ceriain other equipment, which are collectively not significant to the Group’s accounts,

Right of use assets

{n thousands of euros 01/01/2G20 Additions Disposals/ Depreciation and Exchange rate 31/12/2020
write-offs impairment and other
movements

Gross right of use assets

Leasehold property 251.037 14,276 {1,415} - {6,830) 257,068
Other assets 4,483 1,467 (46) - {18} 5,886
Total right of use assets 255,520 15,743 {(1,461) - (6,848) 262,954

- gross amount

Depreciation and allowances

Leasehoid property (32,283) - 728 (32.815) 1,469 {62,901)
Other assets (1,474) - 9 {1,806) 3 (3,268)
Total depreciation and aliowances (33,757) - 737 (34,621) 1472 (66,169)
TOTAL 221,763 16,743 (724) (34,621} (5,376) 196,785

Lease liabilities

{n thousands of euros 01,/01/2020 Additions Disposais/ Amounts Unwinging of Exchange rate 31/12/2020
write-offs pald discount and other
movements
Lease liabilities — property assets 252,693 14,462 (674) (39,535} 5,422 (6,546} 225,822
L ease liabilities — other assets 3.015 1.383 (34} {1,755} 28 (16} 2,634
TOTAL 255,708 15,855 < {705} {41,290} 5,450 {6,562) 228,456

Using permitted exemptions, the Group does not apply IFRS 16 to low value leases and short term leases, The amounts recorded in the P&L in
respect of these leases were as follows:

In thousands ef euros 34/12/2020 31/12/2019
Low value leases To- {12)
Short term leases {1,245) {3,135)
TOTAL ' (1,245) (3,147)

Commitments payable

In thousands of euros 31,/12/2020 31/12/2019
Land and COther Land and Other
bulldings buildings
Up to cne year 431 5 789 1,240
Between one and five years - - - 731

Over five years - - - -

TOTAL 431 5 789 1,971

Amounts disclosed as commitments payable as at 31 December 2020 represent a commitment to pay for ieases which are short term, fow value, or
otherwise not subject to IFRS 16 due to materiality.
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Note 9 - Tangible fixed assets

I thousands of euros 01/01/2020 Additions Dispasals/ Depreciation’ Exchange rate 31/12/202¢
write-offs impairment and other
charge Mmovements
Gross tangible fixed assets
Operating land and buildings 386.761 3,199 {22,969) -~ (13,253 353,732
Other tangible fixed assets 146,642 23,738 {2,927) - {14,033} 153,418
Total tangible fixed assets - gross amount 533,403 26,935 (25,896) - (27,292) 507,150
Depreciation and allewances
Operating land and buildings {12G,146) - 8,112 {14,631) 4,944 (127,721)
Other tangible fixed assets (100,353) - 1,826 (12,000) 6,166 {104,361}
Total depreciation and allowances (226,499} - 9,928 (26,631} 11110 (232,082)
TOTAL 306,904 26,935 (15,958) {26,631) (16,182) 275,068
Note 10 - Intangible fixed assets
In thousands of euros 01/01/2020 Additions Disposals,/ Amortisation/ Exchange rate 31/12/2020
wiite-offs Impairment and other
movements
Gross intangible fixed assets
Brand names 157,955 - (440) - (30) ‘ 157,485
Other intangible assets 34,541 11,877 (3,577} - 11,674 54,518
Total intanglble assets - gross amount 192,496 11,877 (4,017 - 11,644 212 000
Amortisation and alfowances
Brand names - - 440 (442) 2 -
Other intangible assets {21.293) - 3,677 (5,591) (4,788) {28,095}
Total amortisation and allowances {21,293) - 4,017 (8,033) (4,786) (28,095}
TOTAL 174,203 11,877 - (8,033) 6,858 183,905

By far the most significant of the brand names is the asset refated to the use of the “Rothschild & Co” name. This s considered to have an
indefinite useful life and is, therefore, not amortised, but is instead subject to an impairment test performed at least annually.

Testing for impairment

As at 31 December 2020, the Group performed an impairment test for the “Rothschild & Co” name and additionally considered whether impairment
losses are required due to the potential longerterm impact of COVID-19. It valued the name using the “royalty relief” method, whereby the value

of the hame is based on the theoretical amount that would be paid if the name were licensed from a third party, and not owned. Income for testing
purposes has been determinad on the basis of a threeyear plan drawn up through the Group's budget process and then extended in perpetuity

to a terminal value, using a long-term growth rate. For the purposes of this test, the economic disruption resulting from the COVID-19 pandemic

is considered to have an impact in 2020 followed by an improvement in results in 2021 and thereafter. Based on these tests, the amount by which

the income would have to fall to cause an impairment wouid be 65%.

The other key assumptions used for the test and the value that would result in an impainment are:

Hey assumptions

Value ysed  Value that will result
in an impairment

Rovalty rate
Discount rate

Growth rate in perpetuity
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Note 11 - Goodwill

In thousands of euros Global Wealth & Asset Merchant TOTAL
Advisory Management Banking

As at 1 January 2020 123.118 12,846 4,219 140,253

Decrease/Disposal - (3,718} - (3.'718)

Currency translation (1.068) 7 {366) {1,427)

AS AT 31 DECEMBER 2020 122,050 9,205 3,853 135;108

Testing for impairmernt

The Group has performed its annual impairment tests as at 31 December 2020 and additionaily considered whether impairment iosses are required
due to the potential longerterm impact of COVID-19. The tests are applied for each of the cash-generating units (CGU} ta which goodwill has been
aliocated. The recoverable amount of the CGUs was calculated using the most appropriate method. The results of these tests concluded that no

impairment was needed on any of the Group's goodwill.

For the main CGU covering the wider GA business, the fair value has been calculated using price/earnings (PER) multiples which have been applied
to the normalised profits earned after tax, The value was determined using parameters derived from market conditions and based on data from

comparable companies.

The following assumptions were used:

+ normalised profit after tax is determined over the last three years; and
+ trading multiples used were medium-term PER multiples of M&A-focused peers.

The valuation technigue would be classified in Level 2 of the fair value hierarchy.

The performance of the GA business has been resilient through the COVID-12 crisis, and results of sensitivity tests on this CGU show that either the
PER or the normalised profit would have to decrease by 60% for an impairment to be considered.,

Parameters used to value other CGUs have been derived from market conditions and based on data from comparable companies. For these other
CGUs, the weighted average amount by which the estimated value of that CGU exceeds its carrying value is 260%, with a minimum vajue of 18%.

Note 12 - Due to banks and other financial institutions

In thousands of euros 31/12/2020 31/12/2019
Interbank demand and overnight deposits 148,924 148,493
Repurchase agreements'! 200,000 50,000
intorbank term deposits and borrowings 159,881 245,522
Accrued interest 4,734 4,579
TOTAL 513,539 448,594
{1y These balances consist of iepurchase agreements made with central banks.

Note 13 - Customer deposits

In thousands of suros 31/12/2020 31/12/2019
Demand deposits 9,233,970 8,679,775
Term deposits 498,783 650.316
Borrowings secured by bills 139,624 154,100
Accrued interest B18 2,378
TOTAL 9,873,095 9,486,568
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Note 14 - Other liabilities, accruals and deferred income

In thousands of euros 31/12/2020 31/12/2019
Due to employees 660,839 641,745
Other aéérued expenses and deferred income 113,202 126,538
Accrued expenses 774,041 768,283
Settiement accounts for transactions of securities'® 114,717 169,324
Accounts payable™ 22,925 26.859
Sundry creditors 85,479 96,909
Other iabilities 223,121 293,092
TOTPfi. 997,162 1,061,375
{1} These balances represent other financial liabilities as reported in section 4.

Note 15 - Provisions

In thousands of euros Note 01,/01/202¢ Charge/ (Paid)/ Exchange Other 31/12/2020

{release) recoverad movement movements

Provisicns for counterparty risk 1,047 (366) - - - 681
Provisions for claims and ntigation 29,187 (7,444} (498) (G3) (29} 21,i53
Provisions for property 1.687 231 (74 (64) 507 2,287
Provisions for staff costs 2,912 (47) (529) 130 2.352 4,658
Other provisions 1.002 3,692 {1,002) - - 3,692
Subtotal 35,835 (3,934} {2,103} (157) 2,830 32,471
Retirement benefit liabilities 20 29.109 n/a n/a n/a 60,301 89,410
TOTAL 64,944 (3,934) (2,103) (157) 63,134 121,881

From time to time, the Grougp is invelved in legal proceedings or receives claims arising from the conduct of its business. Based upcn available
information and, where appropriate, legal advice, provisions are made where it is probable that an cutflow of resources will be required and the

amount can be reliably estimated.

Also within provisions for claims and litigation are amounts set aside to cover estimated costs of other legal proceedings and claims arising from

the conduct of business,

Management believes that the level of provisions made in these financial statements continues to be sufficient for any potential or actual
proceedings or claims which are likely to have an impact on the Group's financiai statements, based on information available at the reporting date.

Note 16 - impairments

In thousands of euros 01/01/2020 Income Income Written off Exchange rate 31/12/2020
statement statement and other
(charge} reversal movements
Loans and advances to customers (58,027} {12,289) 7.880 4,015 984 (57,437}
Other assets (27.754) (8,226) 5,098 5,711 590 {24,578}
Securities at amortised cost {755) - 220 - 1 (534)
TOTAL (86,5633) (20,515) 13,193 2,728 1,675 (82,549)
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Note 17 - Deferred tax

The movement in the deferred tax account is as follows:

In thousands of euros 31/12/2020 31/12/2019
Net asset/(liability) as at beginning of period 17,996 2,741
of which deferred tax assets 59,46‘9 50,587
of which deferred tax liabilitics (4i,4?3} {47,846)

Recognised in income statement
Income statement (expense)/income ‘ (3,172} 9,881

Recognised in equity

Defined benefit pension arrangements - 19,38C 5,588
Financial assets at fair vajue through other comprehensive income ‘ 381 1,284
Share options 143 {1,062)
Net investment hedge {271) -
Cash flow hedge 18 {136)
Exchange differences (2,498) 1,095
Purchase/sale of a subsidiary - (1,117}
Other 434 {278)
NET ASSET/{LIABILITY) AS AT END OF PERIOD 32411 17,996
of which deferred tax assets ?’l,i84 59,469
of which deferred tax liabilities {38,773) (41,473)

Deferred tax net assets are aftributable to the following items:

In thousands of euros 31/12/2020 31/12/2019
Deferred profit share arrangaments 40,462 43,839
Defined penefit pension habilities 15,756 3,456
Provisions 5,739 4,815
Losses carried forward 1,932 1,031
Share cptions 1,116 954
Accelerated depreciation 1,008 1,892
Financial assets at fair value (1,039) {838)
Other temporary differences 6.20é 4,321
TOTAL 71,184 59,469

In accordance with the Group's accounting policy, some deductible temporary differences have not given rise to the recognition of deferred tax
assets, mainly in the United States. Canada and Asia. Unrecognised deferred tax assets amounted to €42.5 millien at 31 December 2020
(€47.6 million at 31 December 2019). The Group has not recegnised significant amounts of deferred tax assets for tax losses carried forward.

Deferred tax net liabilities are attributable to the foilowing items:

In thousands of euros 31/12/2020 31/12/2019
intangible assets recognised foillowing acquisition of subsidiaries 13,459 13,459
Fair value adjustments to properties 9,435 10159
Firanciai assets at fair value 9,038 10,035
Accelerated capital allowances 2,912 2,479
Defined benefit pension assets . 1,396 1,499
Other temporary differences 2,533 4,142
TOTAL ' 58,773 41,473

Deferred tax assets and fiabilities are offset if. and only if, there is a legally enforceable right to set-off and the balance relates to inceme tax levied
by the same tax authority on the same taxable entity or tax group, There must also be the intention and the will to settle on a net basis or to realise
the assets and liabilities simultaneously.
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The deferred tax (expense)/income in the income statement comprises the following temporary differences:

In thousands of euros 31/12/2020 31/42/201%
Tax losses carried forward 2,667 {3.530)
Allowances for loan losses 1,308 (669)
Fair value adjustments to properties ‘.I47 5.63%
Financial aésets carried at fair value 321 (11,6263
Dep-re-ciation differences (1,432) (1.039)
Deferred profit share arrangements (3,419) 15,582
Defined benafit pension liabilities ‘ {6,721) {5,001)
Other temporary differences 3,357 {482)
TOTAL (3,172} 9,881

Note 18 - Structured entities

A structured entity is one which has been designed so that voting or simiiar rights are not the dominant factor in deciding who controls the entity.
1t will often have restricted activities and a narrow or welldefined objective and can include some investment funds,

[n most cases, it is clear under (FRS 10 that the Group need not consofidate 1ts investments in structured entities. However. some structured
entities are managed by the Group in the form of funds in which the Group's own money is aiso invested. n these situations, a judgment must
be made as to whether there is a need to consolidate these funds or not. To do this, a combined assessment of two key indicators is made:

- remunegration and other economic interests in aggregate; and
Kick-out rights.

To assess economic interests, it is considered, at a particular level of retumns, how much of any further increase in the performance of a fund
accrues 1o the manager {“the variability of the economic interest”}. The level of returns at which this is measured is the level at which performance
fees begin to accrue.

A high level of variahility would support the conclusion that a manager might be a principal (and would probably consolidate the managed fund).
Meanwhile, a low level of variability would indicate that 3 manager might be an agent for the cther investors {and would probably not consolidate).

Additionally, negligible rights for the investars to remove the manager or transfer their funds might indicate that a manager is a principal (and would
probably consoiidate) while strong rights mignt suggest that a manager is an agent (and would probably not consolidate).

The Group's judgment is guided by both IFRS 10 and its understanding of market practice.

Interest in unconsolidated structured entities

The following tabie shows the Group's interest in unconsolidated structured entities which it manages, and in which it has made an
equity investment.

In thousands of eliros 31/12/2020
Equity funds Debt funds TOTAL
Total assets within the underlying vehicles 3,608,172 3,082,747 6,088,919
Assets under management including third party commitments . 6,344,765 3,830,633 10,175,398
Interest held in the Group's halance sheet:
Debt and equity securities at FVTPL 484,283 151,151 . 63b,434
Debt securities at amortised cost - 592,660 69,660
Loans and advances (o customers 30,302 - 30,302
Total assets in the Group's balance sheet 514,585 220,811, 735,396
Off-balance sheet commitments made by the Group 540,265 59,211 599,476
Group's maximun expasure 7 1,054,850 280,022 1,334,872
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Note 19 - Non-controlling interests

Non-controlling interests (NCol} represent the share of fully consolidated subsidiaries that is not directly or indirectly attributabie {o the Group, These
interests comprise the equity instruments which have been issued by these subsidiaries and which are not held by the Group. The Group's income,
net assets and distributions which are attributable to NCol arise fram the following sources:

31/12/2020 31/12/2019
In thousands of euros Income  Amounts in the Distributions Income  Amounts in the Distributions
balance sheet balance sheet
Share of profit attributable to non-controlling
interests
Preferred shares 134,725 118,105 154,226 136,692 137,713 172,003
Other {498) 2,144 2,068 (200) 4,976 116
Expense, net of tax
Perpetual subordinated debt 14,485 284,689 14,472 17,287 302.895 17,619
TATAL . 148,712 404,938 170,466 153,779 445,584 189,738

Preferred shares

Preferred shares within NCol mainly consist of amounts calculated in accordance with statutory clauses applicabte to french limited partnerships of
* the Group including Rothschild Martin Maurel SCS, the French holding company of our WAM and GA businesses located in France, and its relevant
subsidiaries. The distributed profit share (préciput) is based on the partnerships’ individual local earnings,

Preferred shares issued by R&CoCL a number of years ago were repaid in March 2019 at fair value, and the proceeds of €27.1 million are included
in the 20192 distributions in the table above, As this was a transaction with shareholders. the uplift in fair value on repayment was charged directly
to shareholders’ funds in the consolidated statement of changes in equity.

Perpetual subordinated debt

Subsidiaries inside the Group have issued ta third parties perpetual supordinated debt instruments which have discretionary clauses relating to the
payment of the interest, Under IFRS, these instruments are considered to be equity instruments and are shown as part of NCol because they were
issued by subsidiaries and not held by the Group. The interest payable, net of tax relicf, on these instruments is shown as a charge 1o NCol. The
instruments are shown below,

in thousands of euros 31/12/2020 31/12/2019
Perpetual fixed rate subordinated notes 9 per cent (£125 mifiion) 164,466 173.537
Perpetual floating rate subordinated notes {€150 million) 57,522 60,694
Perpetual floating rate subordinated notes (US$200 millien) 62,701 68,664
TOTAL 284,689 302,895

Note 20 - Retirement benefit obligations

The Group supports various pension schemes for the employees of operating subsidiaries. Where materiai, these are described below.

The NMR Pension Fund (“UK Fund”) is operated by NMR for the benefit of employees of certain Group companies in the United Kingdom. This fund
inciudes a defined benefit section, which closed to new entrants in 2003.

The NMR Overseas Pension Fund (“Overseas Fund”) is operated for the benefit of employees of certain Group companies outside the United
Kingdom. The defined benefit section also closed to new entrants in 2003. The employees in the Overseas Fund stopped earning additional defined
benefit pensions in 2017, Benefits built up by former in-service members will increase between the date of closure and each member’s retirement
date in line with the standard deferred revaluation in the fund’s rules.

Rothschild & Co North America e maintains an unfunded qualified non<contributory defined benefit pension plan and other pension agreements for
certain empioyees ("US Fund"). Neither the plan nor the pension agreements provide for health or other benefits for employees or retirges. The last
time that new benefits were accrued was 2001,

R&CoBZ also operates funded pension schemes ("Swiss Funds™). These schemes have been set up on the basis of the Swiss method of defined
contributions but have certain characteristics of a defined benefit pension plan. Current employees and pensioners (former employees or their
surviving partners) receive benefits upon retiring as well as in the event of ceath or invalidity, These benefits are financed through employer and
employee contributions.

Additionally, certain companies in the Group have smaller unfunded obligations in respect of pensions and other post-employment benefits.

The latest formai actuarial valuations of the UK Fund and the Overseas Fund were carried out as at 31 March 2019. The value of the defined benefit
obligation has been updated to 31 December 2020 by qualified independent actuaries. Valuations of the Swiss Funds are performed for each
closing, also by qualified actuaries.

Rothschild & Co | Annual Report 2020 2156



Notes to the consolidated financial statements

The defined benefit obligations expose the Group to a number of risks, including longevity, inflation, interest rate and investment performance. These
risks are mitigated where possible by applying an investment strategy for the funded schemes which aims to minimise the long-term costs. This is
achieved by investing in a diversified selection of asset classes, which aims to reduce the volatility of returns and also achieves a level of matching
with the underlying liabilities. The matching assets, which the funded schemes invest in, include corporate bonds, government gifts and a specific
ltabilitydriven investment mandate, which provide a partial hedge of the funds’ interest rate and inflation exposure. Overalt, the objective is to select
assets which will generate income and capital growth to fund the cost of current — and, where applicable, future — benefits payable by the funds. The

choice of assets also reflects factors such as the funding position and whether the Fund Is closed to future accrual.

Amounts recoghised in the balance sheet

in thousands of euros UK and Swiss Funds US Fund Other 31/12/2020
Overseas Funds
Present value of funded obligations 1,242,357 222,440 - - 1,464,797
Fair vaiue of plap assets {1,184,360) {223,008) - - (1,407,368}
Subtotal 57,997 (568} - - 57,429
Present vatue of unfunded obligations - - 4,234 9,231 13,465
TOTAL 57,997 (568) 4,234 9,231 70,894
of which schemes with net liabifities 69,424 6,521 4,234 9,231 89,410
of which schemes with net (assets) (11,427 (7,088} - - (18,516)
In thousands of euros UK and Swiss Funds Us Fund Other 31/12/20189
Overseas Funds
Present value of funded obligations 1,160,977 227.050 - - 1,388,027
Fair value of plan assels (1,170,868) {227,005} - - (1,397,873
Subtotal {9.891) ; 45 - - '(9,846)
Present value of unfunded cobligations - - 6,836 11,774 18,610
TOTAL (9,891) 45 6,836 11,774 8,764
of which schemes with net liabilities 3,365 7,134 6,836 11,774 29,109
of which schemes with net (assets) (13,256) (7,089) - - {20,345}
Movement in net defined benefit obligation
Ir: thousands of euros Plan (assets} Defined benefit Net deflned
obligations benefit labHity
As at 1 January 2020 (1,397,873) 1,406,637 8,764
Current service cost {net of contributions paid by other plan participants) - 13,423 13,423
Contributions by the employees (3,040) 3,040 -
Past service costs - 755 755
Interest (income)/cost {24,567) 24,405 {162)
Remeasurements due to:
- actual return less interest on plan assets (82,629} - (82,629)
— changes in financial assumptions - 169,575 169,575
- changes in demographic assumptions - 3,876 3,976
- experience {gains)/losses - (8,147) (8,147}
Benefits paid . / 56,318 (56,318} -
(Contributions} by the Group {33.773) - (33,773)
Administration expenses 1,936 - 1,936
Exchange and other differences 76.260 (79,084) (2,824)
AS AT 31 DECEMBER 2020 {1,407,368) 1,478,262 70,894

Following the March 2019 triennial actuarial valuation of the UK Fund, the trustees of the defined benefit pensiorn fund have agreed a contribution
plan with the Group to reduce the resulting deficit in accordance with pensions regulation. The aim is to eliminate the funding deficit by 2023 with
€16.7 million of additional contributions per year, although from March 2021 the contributions will be reviewed on the basis of the funding position
of the UK Fund. In addition, participating employers in the fund have agreed to pay 55.2% of in-service members’ pensionable salaries in respect

of future accruals.
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The Overseas Fund is in surplus on the agreed funding assumptions. Following its March 2019 triennial valuation, it was agreed that no
contributions need to be made other than {o cover certain expenses of the Overseas Fund.

it is estimated that total contributions of €34 million will be paid to the Group’s defined benefit pension schemes i the twelve months ending
31 December 2021,

The Group has assessed that no further liability arises for the UK. Overseas and Swiss Funds under IFRIC 14 ~1AS 19 The Limit on a Defined
Benefit Asset, Minimum Funding Requirements and their Interaction. This conclusion was reached because the trustees of the UK and Overseas
Funds do not have a unilateral power to wind up the fund and the fund's rules allow the sponsaring company an unconditional right to a refund
assuming the gradual settiement of plan iiabilities over time until ail members have left the fund. Meanwhile, the plan assets of the Swiss Funds
contain a repurchase value of CHFE3.5 million, resulting from a reinsurance contract with Zurich Insurance Company Ltd, Zurich {Zurich Insurance).
Zurich Insurance does not have a uniiateral power to wind up the reinsurance contract.

The net pension assel o the Swiss Funds is expected to become available t© the Group because the statutory empioyer contributions do not fully
cover the employer service cost according to 1AS 19. According to IFRIC 14, the maximum economic benefit is the capitalised value of the difference
between the employer service cost and the expected employer’s contributions to the fund for the following financial year.

The weighted average projected matunty of fund fiabilities is 19.5 years for the UK Fund and 16.8 years for the main Swiss Fund,

Amounts recognised in the income statement relating to defined benefit post-employment plans

In thousands of euros 31/42/2020 31/12/2019
Current service cost (net of contributions paid by other plan participants} 13,423 12,727
Net interest {income}/cost (162} (322)
Past service {income)/cost 755 {2,915}
Administration costs 1,936 2,205
Curtailments - (85}
TOTAL {Included In staff costs) 15,952 11,610

In January 2019, a past service gain of €2.9 miltion was booked following changes made to the terms of the Swiss Fund by its pension beard.

Amounts recognised in statement of comprehensive income

In thousands of euros 31/12/2020 31/12/2019

Remeasurement (losses)/gains recoghised in the periog {82,775) {20.432)

Curmnulative remeasurement losses recognised in the staterment of comprehensive income {203,750} (210,975}

Actuarial assumptions and sensitivities
The principal actuarial assumptions used in the main funds as at the balance sheet date were as follows.

UK and Overseas Funds . Swiss Funds
31/12/2Q020 31/12/2019 31/12/2020 31/12/2019
Discount rate 1.4% 2.2% 0.10% 0.40%
Retai! price inflation 28% 2.9% \ n/a n/a
Consumer price inflation 2.0% 2.0% - 0.50% 0.50%
Expected rate of salary increases 20% 2.0% 1.0% - 1,0%
Expected rate of increase of pensions in payment: ‘
Uncapped increases n/a n/a 0.0% 0.0%
Capped at 5.0% 2.8% 2.8% n/a n/a
Capped at 2.5% 20% 2.0% n/a n/a
Life expectancy in years of a:
Male pensioner aged 60 29.0 29.0 27.6 27.4
Fermale pensioner aged 6G 304 30.3 29.8 29.7
Male pensioner aged 60 in 2G years’ time ’ 30.4 30.3 293 29.7
Femaie pensioner aged 50 in 20 years' time 31.8 31.7 31.5 314
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The value placed on the defined benefit net liabilities and assets is sensitive {o the actuarial assumptions used. Those assumptions that have the
most significant impact on the measurement of the liability, along with an iliustration of the sensitivity to each assumption, are as follows:

31/12/2020

in thousands of euros UK and Swiss
Overseas Funds

0.5% increase in discount rate . {113,000) {18,000)
0.5% increase in inflation 95,000 1,000
One year increase in life expectancy 55,000 n/a

The sensitivities shown above reflect only an estimate of the change in the assessed defined benefit obfigation for the funds, tn practice. any
movement leading to a change in the discount rate or price inflation is hikely to be partially offset by a change in asset values, and the corresponding
overall impact on the net tiability is therefore likely to be lower than the amounts above.

Composition of plan assets

UK Fung Overseas Fund Swiss Funds

31/12/2020 31/12/2019 31/12/2020 31/12/2019 31/12/2020 31/12/2019
Equities - quocted 22% 23% 2% 18% 31% 33%
Bonds — quoted 20% 18% 42% 29% 40% 42%
Hedges of liabilities, including gilts 31% 29% 43% 38% 1% 1%
Hedge funds and private equity 8% 8% - - 9% 9%
Cash and net current assets 2% 8% A% 3% 4% 5%
Other debt - quoted 13% 9% é% 7% - -
Property and others 4% 5% 3% 5% 15% 10%
TOTAL 100% 100% ‘ 100% 100% 100% 100%

Note 21 - Net cash and cash equivalents

For the purposes of drawing up the cash flow statement, the "cash and cash equivalents” items are analysed as follows:

frr thousands of euros 31,/12/2020 31/42/2019
Cash andg accounts with central banks 4,697,364 4 382,129
Interbank demand deposits and avernight loans (assets) 810,238 927,905
Other cash equivalents 508,340 221,484
Interbank demand deposits and gvernight foans (liabilities) (148,524} {148,493}
TOTAL 5,867,008 5,383,025

Cash includes demand deposits placed with banks and cash on hand. Other cash equivalents are short term, highly liquid investments that are
readily convertible to known amounts of cash and which are subject to an insignificant risk of value change. These comprise overnight interbank
reverse repos and public bilts which are held for trading.
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Note 22 - Commitments given and received

Commitments given
In thousands of euros 31/12/20_23 31/12/2019
o | 1,542
R 625,860

Given 1o banks

Given to customers

Loan and debt security commitments
Given to banks

Given to customers

Guarantee commitments

Investment commitments

[rrevocable nominee commilments
Other commitments given

Other commitments given

Investment commitments reiate 1o equity investments in Merchant Banking funds and direct investments. lrrevocable neminee commitmenis
represent commitiments to funds where the Group acts as a nominee on behaif of its clients. The commitment to employees in respect of deferred
remuneration is set out in Note 27. Foilowing a review during the period of the defintion of the categories above, changes have been made and
some comparative categorics have been correspondingly adjusted as at December 2019.

. Commitments received

In thousands ef euros 341/412/2020 31/12/2019
Received from banks 241,109 314,609
Loan commitments 241,109 314,609
Received from banks 35,472 47,723
Received from customers 2,480 3,072

Guarantee commitments 37,959 50,795

Financial instruments pledged as collateral

Ir thousands of euros 31/12/2023 31/12/2019
Pledged as collateral for liabijities with central banks 200,008 50,000

218,683

Available for refinancing

Financial instruments lodged with central banks
Securities sold under repurchase agreements
Other financial assets pledged as collateral for liabilities with credit institutions

Financial instruments glven as collateral

Within these instruments, €19.1 miliion can be sold or reused by the beneficiaries (December 2019: €21.1 mitlion}.

Securities received under reverse repurchase agreement

In thousantds of euros a 31/12/2020 31/12/2019
Fair value of securities received under reverse repurchase agreements 4,040,935 669,006
of which: instruments that the Group is authorised to sell or reuse as collateral 470,435 173,532

As at December 2020, the Group has not sold or reused any collateral recetved {December 2019: nil).
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Note 23 - Offsetting financial assets and financial liabilities

The following table shows the impact (1} on the consotidated balance sheet of offsetting assets and liabilities with the same counterparties.
Amounts are offset when the Group has a legally enforceable right to set off the recognised amounts, and it intends either to settle the asset and
liabifity on a net basis, or to realise the asset and settle the liability simultansously.

The table also indicates (2) amounts subject to a master neting agreement, which may be offset in the event of the default of one of the counterparties,
but whose characteristics make them ineligible for offsetting under IFRS, Fair vatues of financial instruments and collateral here are capped at the
net book value of the balance sheet exposure, so as to avoid any overcollateralisation effect. This part of the table (“net amount”) is provided to
indicate where master netling agreements mitigate the Group’s exposure to financial instruments in the event of defaull by the counterparty. The Group
also uses other risk mitigation strategies, such as holding coliateral agaihst its loans, but these are not disclesed in this table.

(2) Impact of Master
Netting Agreements

In thousands of euros Gross (1) Amounts Net amounts  Cash collateral Financlal Net amount
arounts set off  as per batance received/ instrument
sheet pledged received/
pledged as
collateral
Derivative assets 147,844 (37,998) 109,846 (57.,287) - 52,559
interbank demand deposits and overnight 810,238 — §10,238 (87,249) - 742,989
loans assets
Reverse repos and loans secured by bills 1,033,340 - 1,033,340 - (1,033,340} -
Guarantee deposits paid 22,542 - 22,642 (7.673) - 14,869
Remaining assets not subject to netting 12,707,378 - 12,707,378 - - 12,707,378
Total assets 14,721,342 {37,998) 14,683,344 (132,209} (1,033,340} 13,617,795
Derivative liabilities 187,239 {37.998) 149,241 {(74.022) - 74,319
Interbank demand depesits and overnight 148,924 - 148,924 (57,287) - 91,637
ioans liabifities
Repurchase agreements 200,000 - 200,000 - 200,000} -
Borrowings secured by repurchase agreements 139,524 - 139,524 - {139.524) -
Guarantee depesits received 107 . - 107 - - 107
Other liabilities not subject to netting 11,337,713 - 11,337,713 - - 11,337,713
Total liabilities 12,013,507 (37,998) 11,975,509 (132,209) (339,524) 11,503,776
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6. Notes to the income statement

Note 24 - Net interest income
Interest income

in thousands of euros 31/42/2020 31/12/2018
Interest income — loans to banks 4,943 8,412
Interest income — loans to customers 56,187 63,126
Interest income — debt securities at FVTPL 733 61
Interest income - debt securities al FYOCI - 1,277
Interest income — debt securities at amortised cost 7,691 7,648
Interest income - derivatives 31,693 61,680
Interest income — cther financial assets 222 282
TOTAL 104,469 143,056
Interest expense

| thousands of euros 31/12/2020 31/12/201%
Interest expense - due to banks and other financial institutions {6,623) {8,876}
Negative interest income from {oans to banks {25,900) {30,227}
Interest expense — due 10 customers (8,244) {26,257}
Interest expense — derivatives (2,000) (2,660
Interest expense — lease liabilities (5,450) (5.545)
Interest expense — other financial liabilities {3 (1,072}
TOTAL (48,220 (74,637)

Note 25 - Net fee and commission income

In order to present information which 18 more consistent with the way that management view it, the categories of disciosure for fee and commission

income and expense have been made more granular this year. The comparative values have been reallocated on a consistent basis.

Fee and commission income

in thousands of euros 31/42/2020 31/12/201%
Fees for M&A advisory work 773,782 885,543
Fees for Financing Advisory work and other services 387,442 300,930
Portfolio and other management fees - Weaith & Asset Management 467,165 456,951
Portfolio and other management fees — Merchant Banking 119,391 95,325
Banking and credit-related fees and commissions ?,95t) 6.129
Other fees 10,436 7.595
TOTAL 1,766,166 1,752,479
Fee and commission expense

In thousands of euros 31/12/2020 31/12/2019
Fees for M&A advisory work (5,377} 17,942)
Fees for Financing Advisory work and other services (7,682} {13,435)
Portfaiio and other management fees — Wealth & Asset Management (H7,2186) {59.625)
Portfolic and other management fees — Merchant Banking {11,849) {2,878)
Banking and creditrelated fees and conimissions (65) (114}
Other fees (2,556) {3,584}
TOTAL {84,745} (87,678}

Rothschild & Co | Annual Report 2020 221



Notes 1o the consolidated financial statements

Note 26 - Net gains/(losses) on financial instruments at fair value through
profit or loss

In thousands of euros 31/12/2020 31,/12/2019
Net income - financial instruments at fair value through profit or loss 34,946 69,373
Net income - carried interest 7,215 45,817
Net income - foreign exchange operations >25,537 20,798
Net income - other trading operations (2,340) {553)
TOTAL 65,358 135,436

Net gains and tosses on financiat instrumients at fair vatue through profit or loss include the changes in fair value of financial instruments at fair
value through profit or foss, and financial instruments held in the trading portfotio, including derivatives.

Financial instruments at fair value through profit or loss include both ordinary equity and carried interest shares held by the Group in its Merchant
Banking funds. They also include other interests in its Merchant Banking funds, inciuding debt securities and loans,

Note 27 - Operating expenses

in thousands of euros 31/12/2020 31/12/2019
Compensation and other staff costs (1,065,595} {1,039,934)
Defined benefit pension expenses {15,952) (11,610
Defined contripution pension expenses (14,553) {13,200)
Staff costs {1,086,100) {1,0648,744)
Administrative expenses (254,842) (288,972)
TOTAL (1,350,942) (1,353,718)
Staff costs

As part of its variable pay strategy, the Group pays bonuses to employees. In some cases, the cash payment is deferred to future years.

In most circumstances, deferred cash awards are paid one, twe and three years after the year of the award, and the expense is recognised over

the two, three and fouryear periods from the start of the year of the award to the date of payment. These awards are paid on the condition that the
recipient is still an employee of the Group. For certain employees, a portion of the bonus will be settlied in the form of a nen<cash instrument. There
are two forms of non-cash instrzments in the R&Co Group, used in respense to the Capital Reguirements Directive 4 (CRD4), Firstly, an equity-
settfed deferrad share award consisting of R&Co shares: the R&Co shares are released to the employees six manths after the vesting date of the
award, Sscondly, a cash-settled sharedinked cash award {non<leferred): this vests immediately but the value of the amount paid moves in line with
the R&Co share price over a six month holding period. Occastonally, in certain circumstances, the Group allows employees to accelerate the vesting
of deferred cash awards, and in this case, the uncharged expense is recognised immediately.

A commitment to employees exists in connection with deferred remuneration, Some of this has not yet accrued because it relates to a future service
period. The amount of potential future payments that have not yet accrued is €97.1 million (€109.7 million as at 31 December 2019},

The objective of the deferred share-based payment awards is to link the reward of certain key staff with the performance of the Group. in addition to
the requirement to remain employed by the Group, these awards may also be cancelled under specific circumstances.,

R&Co Equity Scheme

R&Co also operates Equity Schemes for some of its senior staff, Equity Scheme participants are required to invest in R&Co shares and, for each
share owned, they are granted four share options. The shares are subject to a three-year to fouryear lock-up period and the share options granted
are subject to a vesting period before exercise. Some staff use deferred cash awards to fund their investment in the R&Co shares. in this case,
the element of the deferred awards they use that has not yet been expensed at the point of purchase is recognised over the lock-up period.
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Movements in the number of share options outstanding are as foliows:

31/42/2030

31/12/2019

Number, 000s Welghted Number, 000s Weighted

average exercise average exercise

price, € price, €

At the beginning of the period 4,798 24.9 3,960 23.5

lssued . - - 1,150 28.0

Forfeited (4 24.7 (20} 327

Exercised (274) 18,8 (2972) 18.6

AS AT THE END OF THE PERIOD 4,484 252 4,798 249

Exercisable at the end of the period 2,788 21.8 2,288 19.2
Share options outstanding at the end of the period were as follows:

31/12/2020 31/12/2019

Exercise price € Number of Weighted Number of Weighted

outstanding average outstanding average

options, C00s  contractual life options, 000s  contractual iife

(years) {years}

€16.01 - €18.00 735 28 840 3.8

€18.01 - €20,00 1,129 2.8 1,298 3.8

€20.01 - €22.00 - - - -

€£22.01 - €24.00 &5 4.8 65 5.8

£24,01 - €26.00 160 4.8 180 5.8

€26,01 - €28.00 740 4.9 750 5.9

€28.01 - €30.00 288 4.4 288 5.4

£30.01 - €32.00 500 5.2 500 6.2

£32.01 - €35.00 877 6.2 877 7.9

TOTAL 4,484 4.4 4,798 53

The fair value of the share-based payment made was €nil {31 December 2019: €26 mijlion}. Fair values aze charged to the income statement over
the period of employee service required under the vesting conditions. As the options are equity-settied, there is no liability booked in the balance
sheet in respect of these options, and there is no periadic charge or ¢redit in the income statement as the employees’ options change in value.

On issuance, options are valued by an independent valuer using a Black-Scheles option valuation model. The key inputs into this model are the price
of the underlying R&Co shares, the expected volatility of the share price {for which the historic volatility has been the primary consideration), and the
estimated exercise date of the optiens (which is assumed to be the mid-point between the dates of vesting and expiry). The valuation is based on
the assumption that all recipients will renain with the Group.

The charge arising in the period that relates to share-based payments is included in the line Compensation and other staff costs, and amounts to
£2.0 million (31 December 2019: €1.3 million}.

Note 28 - Depreciation, amortisation and impairment of tangible and intangible
fixed assets

In thousands of euros 31/12/2020 31,/42/2019
Depreciation of tangible assets (26,631) (28,714}
Depreciation of right of use assets {34;,453) {32,972}
Amortisation of intangible assets {6,033} {3,069}
Depreciation and amortisation (67,117} (64,755)
Impairment of intangible assets - (566)
Impatrment of right of use assets {168) (1,223
Impairments (168} {1,789
TOTAL (S?,éSS) (66.544)
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Note 29 - Cost of risk

in thousands of euros impalrment Impairment Recovered 31/12/2020 31/12/2019
reversal joans

Leans and advances to customers {12,289) 6,107 1,773 {4,409) 3,864
Securities at amortised cost - 220 - 220 {(429)
Other assets {8,226) 4,732 - {3,494) (9,365)
Commitments given to customers - 366 - 366 -
TOTAL (20,515) 11,425 1,773 (7,317) (5,930)
Note 30 - Net income/(expense) from other assets

In thoysands of euros 31/12/2020 31/12/2019
Gains/(losses) related to sales of tangible or intangible assets 278 18,130
Gains/(iosses) on disposal and impairment of subsidiaries (597 3,421
Non-operating income/{expense} {4,648) {3,158
TOTAL (4,967) 18,393

The comparative period in the note above includes the result on saie, and ¥mpairment prior 1o sale, of two office buildings.

The loss in non-operating income includes the unreatised change in value and dividend income from certain fairvalued legacy investiments, which are

excluded from the management result,

Note 31 -~ Income tax expense

In thousands of euros 31/12/2020 31/12/2019
Current tax {56,555) {77,905)
Deferred tax (3,172) 9,881
TOTAL (59,727) (68,024)
Further details of the current and deferred tax charge are as follows:

Current tax

In thousands of euros 31/12/2020 31/12/2019
Tax charge for the period (65,210} (67,7205
Adjustments related to prior periods {1,251) {(577)
Irrecoverable dividend-related tax (2,461) {(9,643)
Other 12,367 (65)
TOTAL (56,555) (77,908)

Following changes to tax law in the US. passed in response to the COVID-19 pandemic. it became possible during 2020 to carry back tax losses.
The €12.4m profit disclosed as “Other” relates 1o tax fosses in the US which will be fully recovered by the end of 2021 as a resuit of these changes.

Deferred tax

in thousands of eurcs 31/12/2020 31/12/2019
Temporary differances ‘ {5,282) 10,950
Changes in tax rates 1,010 879
Adjustments related to prior periods 1,100 (2,048
TOTAL (3,472} 9,881
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Reconciliation of the tax charge between the French standard tax rate and the effective rate

In theusands of euros 31,/12/2020 31/12/2019
Prrofit before tax 368,950 464,487
Expected tax charge at standard French corporate income tax rate 32.02% 118,138 34.43% 159,823
Main reconciling items'
Tax on partnership profits recoghised outside the Group {(11.5%} (42,302) (9.2%) {42,916)
Impact of foreign profits and losses taxed at different rates {7.0%} {25,743) (13.4%) {62,165)
Recognition of previously unrecognised deferred tax {1.3%) (4.952) (1.9%) (8,783)
Tax impact on delerred tax relatng to change of the corporate income tax rate {0.3%) ‘ {1,010} {0.2%) (980)
Tax impacts relating to pricr years +0.0% 151 +0.6% §.625
Irrecoverable and other dividend-related taxes +0.7% 2,461 +2.1% 9,543
Impact of deferred tax unrecognised on losses +0.9% 3,370 +0.4% 2,008
Tax on leideﬁds received through partnerships +1.1% 3.879 +0.7% 3,289
Permanent differences +1.5% 5,364 +1.2% 5,745
Cther tax impacts : +0.1% 371 {0.1%) (265)
Actual tax charge 16.2% 59,727 14.6% 68,024
16.2% 14.6%

EFFECTIVE TAX RATE

{11 The calegones used in thg comparative disclosure are presanted In a way that 15 consistent with the categones used (o explain the 1ax m the current penod.

Note 32 - Related parties

The term “Executive Directors”, in the context of this note and the Greup governance arrangements surrounding the decision-making process at
the R&Co level, refers to executive corporate officers (mandataires sociaux) of R&Co Gestion, the Managing Partner of R&Co. In accordance with
the provisions of R&Co Gestion's articles of association, its chairman is the sole executive corporate officer in the twelve-month financial peried 1o
31 December 2020. The following remuneration was received by the executive corporate officer in 2020, paid by R&Co Gestion but reimbursed by
R&Co in accordance with the provisions of R&Co’s articles of association refating to R&Co Gestion's operating expenses:

In theusands of eutos 31/12/2020
Fixed remuneration of chairman 500
500

TOTAL

The chairman of R&Co Gestion did not benefit from payments in shares in respect of 2620 and no severance benefits were provided for termination
of work contracts. No other long-term benefits were granted.

The transactions during the period and balances at the end of the period between Group companies which are fully consolidated are eliminated on
consolidation, and so are not disclosed. Transactions and balances with companies accounted for by the equity method are shown separately in the
table below.

Other related parties are: R&Co Gestion, the Managing Partner of R&Co; the members of the Supervisory Board; people with control of the Group;
people with control of the parent company of R&Co as Rothschild & Co Concordia SAS directors; companies that are controlled by the principat
officers: and any person directly or indirectly responsible for management or control of the activities of R&Co. They also include close family
members of any persen who controls, exercises joint control or significant influence on R&Co; and persons closely related to Executive Directors,
members of the Supervisory Board or to board members of its parent company.
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Amounts reported in the Group's accounts that are hinked to related parties are disctosed below.

31/12/2020 3i/12/2019
In thousands of euros Companies Executlve Other Companies Executive Other
accounted Dirgctors related accounted Directors related
for by the partles for by the parties
equity method equity method
Assets
Loans and advances to customers - - 9,087 - - 11,882
Right of use assets - ~ - 4,857 - -
Other assets - - - - - -
TOTAL ASSETS - - 9,097 4,857 - 11,882
Liabilities
Due to customers - 3,042 52,928 - 573 115,317
Lease liabilities - - - 4,905 - -
Cther liabilities 9 - - 7 - -
TOTAL LIABILITIES 9 3,042 52,928 4,912 573 115,317
31/12/2020 31/12/2012
in thousands of euros Companies Executive Other Companies Executive Other
accounted Directors related accounted Directors related
for by the parties for by the parties
equity methed ' equity method
Income and expenses from transactions with related parties
Net interest income/({expense) (20) - 38 {99} - 51
Net fee and conynission income/(expense) 109 - - 114 - -
Other income - - 35 - - 144
TOTAL NET BANKING INCOME 19 - 73 15 - 195
Qther expenses {526} - (2,688} (522} - (2,913)
TOTAL EXPENSES {528) - {2,688) (522) - {2,913)
Note 33 - Fees to statutory auditors
In thousands of euros KPMG Cailliau Dedouit et Assaciés
31/12/2020 31/42/2019 31/12/2020 31/12/2019
AUDIT
Statutory audit of consolidated and solo accounts, and related services
R&Co (parent company) 162 161 162 161
Subsidiaries 2,258 2,180 237 241
Services other than the statutory audit of accounts, required for legal or reguiatory reasons
R&Co (parent company) 33 i9 - -
Subsidiaries 288 260 4 8
Subtotal 2,746 2,620 403 410
SERVICES QTHER THAN THE STATUTORY AUDIT QF ACCOUNTS, PROVIDED AT THE REQUEST OF ENTITIES
Law, tax and social 5 12 - -
Cther 41 230 - -
Subtotal a6 242 - -
TOTAL 2,792 2,862 403 410

Services other than the statutory audit of accounts include €330,000 (31 December 2019: €287,000) for the review of the compliance of group
entities with regard to regulatory provisions. in the year ended 31 December 2019, €185,000 was additicnally incurred for the restructuring of

certain businesses {mergers, disposals and capital reductions}.
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Note 34 - Segmental information

The table below presents a segmentat analysis by business line, used internally for assessing business performance, which is then adjusted to
conform to the Group's statutory accounting policies. The reconciliation to IFRS mainly reflects: the treatment of profit share fpréciput} paid to French
partners as noncontrolling interests; accounting for deferred bonuses over the period that they are earned; the application of IAS 19 for defined
benefit pension schemes; adding back non-operating gaing and losses booked in “net income/{expense} from other assets” or administrative
expenses: and reallocating impairments and certain operating income and expenses for presentational purposes,

Segmental information split by business

In thousands of eyros Giobaij Wealth & Merchant Other business Tetal before IFRS  31/12/2020
Advisory Asset Banking and corporate IFRS  reconciliatinn
Management centre  reconciliation
Net banking Income 1,145,958 499,041 147,976 10,887 1,803,862 (4,931) 1,798,931
Cperating expenses (977.261) (421,795) (90,573) (53,212} (1,542,841} 124,614 (1.418.227-)
Cost of risk - {3.155) - - {3,155} (4,162) {7,317)
Operating income 168,697 74.091 57,403 (42,325) 257,866 115,525. 373,387
Share of profits of associated entities - - - - - 530 530
Nen-operating income - - - - - (4,967) (4,967)
Profit before tax 168,697 74,091 57,403 (42,325) 257,866 111,084 368,950
In thousands of eures Global Wealth & Merchant  Other business Total before IFRS  31/12/201%
Advisory Asset Banking and corporate IFRS  reconciliation
Managemernt centre  reconciliation

Net banking income 1,159,571 496,663 197,253 24,497 1,877,984 (5,959) 1,872,025
Operating expenses {993.569) (425,555) {85,999) (53,244) (1,558,367) 138,107  (1,420,260)
Cost of risk - 1,707 - - 1,707 {7,637} {5,930}
Operating income 166,002 72,815 111,254 (28,747) 321,324 124,511 445,835
Share of profits of associated entities - - - - - 259 259
Non-gperating income - - - - - 18,393 18,353
Profit before tax 166,002 72,815 111,254 (28,747) 321,324 143,163 464,487
Net banking income split by geographical segment

In thousands of euros 31/12/2020 % 31/12/2019 %
France 570,876 32% 544,704 29%
United Kingdom and Channel Islands 521,415 29% 586,834 31%
Americas 293.543 16% 224,18C i2%
Rest of Eurcpe 241,342 13% 321,407 17%
Switzerland 110,348 &% 110,078 6%
Australia and Asla 44 822 2% 60,160 3%
Other 16,585 1% 24,662 1%
TOTAL 1,798,931 100% 1,872,025 100%

The breakdown by geographic segment is based on the geographic location of the entity that records the income.

Rothschiid & Co | Annual Report 2020 227



Notes to the consolidated financial statements

Note 35 - Earnings per share

3171272020 31/12/201%

Net income — Group share (mitlions of euros) 160.5 242.7
Profit share (préciput} adjustment (mitlons of eufos) (2.6} {1.3)
Net income - Group share after préciput adJustment (millions of euros) 157.9 241.4
Basic average number of shares in issue — Q00s 71,908 71,340
Earnings per share - basic (euro) 2.20 3.38
Diluted average number of shares in issuev— 000s 72,254 72,049
Earnings per share - diluted (euro) 219 3.35

Basic earnings per share are calculated by dividing Net income ~ Group share (after removing accrued profit share (préciput), which is not part
of the distributable profit available to shareholders) by the weighted average numizer of shares in issue during the period. The préciput adjustment
is spread evenly over the reporting pericd.

Difuted earnings per share are calculated using the treasury share method, whereby net income is divided by the sum of the weighted average
number of shares outstanding plus the bonus number of shares that would be issued through ditutive aption or share awards. Share options and
awards which are dilutive are those which are in the money, based on the average share price during the period, The majority of patential shares
which are not dilutive are connected to the Rothschild & Co Equity Scheme.

As there wera no gains or losses on discontinued activities, the earnings per shafe on continuing activities are the same as earnings per share.
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Note 36 - Consaolidation scope

Article L.511-45 of the French Monetary and Financiaj Code reguires financial holding companies to publish information on their jocations and

activities in certain countries and tersitories.

The following table shows the material subsidiaries and associates which are included in the Group consclidated financial statements, and the
territory in which they are demiciled. The list below does not include dormant companies, on account of their immateriality,

The activities below are those used in Note 34, and the abbreviations used are defined in the glossary of this report,

31/12/2020 31/12/2019 Consofidation method®
Company name Activity % Group % Group % Group % Group  31/12/2020  31/12/2019
voting  ownership voting  ownership
interest interest interest interest
Australia
Rothschild & Co Australia Limited GA 100,00 100.00 100.00 100.00 FG FC
Belgium
Rothschild & Co Belgium SA Nv GA 100.00 100.00 100.60 100.00 FC FC
Rothschiid & Co Wealth Management Belgium — Belgium branch WAM 100.00 99.99 100,00 99,99 FC FC
Transaction R&Co Belgigue — Belgium branch GA 100,00 99.74 100.00 99.71 FC FC
Brazil
Rothschild & Co Brasii Lida GA 100.00 100,00 160.00 100.06 FC FC
Canada
Rathschild & Co Canada Inc. GA 100,00 - 100.00 100.00 100.00 FC FC
Rothschild & Co Heldings Canada inc. Other 100.00 100.00 100.00 100.00 FC FC
Rothschild & Co Securities Canada Inc. GA 100.00 100.00 160,00 100.00 FC FC
Cayman Islands
Ayster Capital Ltd Ms 3b.00 30.00 - - EM -
Auster Fund Advisory Ltd %23 30,00 30.00 - - EM -
Auster Holdings Lid MB 30.00 30,00 - - EM -
VC Acquisition Limited Partnership {Other 100,00 100.00 99.00 99.00 FC FC
China -
Nathan Financiai Advisory Services (Tianjin} Co, Lid GA 100.00 100.00 100,00 100.0¢ FC FC
Rothschiid & Co Advisory (Beijing} Company Limited GA 100.00 100.00 100.00 100.00 FC FC
Rothschiid & Co Advisory (Beijing) Company Limited GA 100,00 100.00 100.00 100.00 FC FC -
— Shanghai Branch
Cyragao
Rothschild & Co Latin America N.V. Other - - 100.00 100.00 - FC
Renmark
N.M. Rothschild & Sons Limited, Denmark Filial GA 100.00 100,00 100,00 100,00 FC - FC
France 7
Aida SAS Other 100.00 100,00 100.00 100.00 FC FC
Aix-Rabelais Other 100,00 99.99 100.00 99.99 !;'C FC
AMbinoni SAS Other 100.00 99.99 100,00 99.99 FC FC
Bastia Rabelais SAS WAM 100.00 99.99 100.00 99.99 FC FC
Cavour SAS Other 100.00 100.06 100.00 100.00 FC FC
Concordia Helding Sarl Other 100.00 100,00 100.00 100.00 FC FC
Courtages Etoile SNC WAM 100.06 99.99 160.00 99.98 FC FC
Financigre Rabelais SAS Other 100.00 100.00 100.00 100.00 FC FC
Five Arrows Managers GP SAS MB 100,00 100.00 - - FC -
Five Arrows Managers SAS MB 100.00 100.00 100,00 100.00 FC FC
GEDAF SAS WaAM 100.00 99.99 100.00 99,99 FC FC
GIE Rothschild & Co Other 100.00 99,99 140.00 99.99 FC FC

11} FC: full consohdation, EM: equity method,
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1 31/12/2020 34/12/2019 Consolidatlon methodt
Company name Activity % Group % Group % Group % Group  31/12/2020 31/12/2019
voting  ownership voting ownership
Interest Interest interest interest

K Développement SAS MB 100.00 100,00 100.00 100.00 FC FC
Lyxor RMM Treasury Fund WAM 100.00 99,99 100.00 99,99 FC FC
Martin Maurel SA WAM 99.99 99.99 37.80 99,99 FG FG
Messine Participations WAM 100,00 99.89 100.00 99.99 FC FC
Messine SAS WAM 99.70 99.69 99.70 99.69 FC FC
Montaigne Rabelais SAS Other 100.00 99.99 100.00 949,99 FC FC
Paris Oriéans Holding Bancaire SAS Other 100.00 100.0b 100.00 100.00 FG FC
PO Capinvest 1 SAS MB 100.00 100.00 100.00 100.00 FC FC
PO Fonds SAS MB 100.00 100.00 1€0.00 100,00 FC FC
PO Mezzanine SAS MB 100.00 100.00 100.00 100,00 FC FC
R&Co Investments France SAS WAM 100,60 $9.99 1G06.00 398,99 FC FC
Rothschild & Cie SC5™ GA 99.98 99,97 99.98 99.87 FC FC
Rothschild & Co Asset Management Furope SCS' WA 100.00 99.99 100.00 99,99 FC FC
Rothschild & Co Europe SNC GA 100.00 99,98 100.00 99.98 FC FC
Rothschild & Co immobilier SCS - GA 98.80 98.77 98.80 98.77 FC FC
{formerly RTt Partenaires SCSy~
Rothschild & Co SCA Other 1.00.00 100.00 100.00 100.00 Parent Parent

company cormpany
Rothschild & Co TA SCS — (formerly Rothschild & Co lmmobilier) GA 100.00 99,97 100.00 99,97 FC FC
Rothschild Martin Maurel SCS2 WAM 99.99 99.99 99.99 99.99 FC FC
SCI Du 20 Rue Grignan WAM 100.00 99.99 99.99 99.97 FC FC
SCI Du & Rue De La Bourse WAM 100.00 99,99 99.99 99.98 FC FC
SCE Prado Marveyre WAM 100,00 99.99 99,99 99,98 FC FC
SCS Holding SAS Other 100.00 100,00 100.00 100.00 FC FC
Transaction R&Co Immobilier SCS GA 100.00 99,74 100.00 99.74 FC FC
Transaction R&Co SC§? GA 99.79 99.74 99.79 90.76 FC FC
TrésoPlus WAM 100.00 99.99 100.00 99.99 FG FC
TRR Partenaires SAS - (formerly Transaction R&Co Partenaires) GA 50.00 49.87 50.00 49,88 FC FC
Verdi SAS Other 100,00 100.00 100.00 100,00 FC FC
Verseau SAS MB 100.00 100.00 95.00 95.00 FC FC
Wargny BBR SA WAM 100.00 99.99 100.00 29,99 FC FC
Germany
Rothschild & Ce Deutschiand GmbH GA 106.00 85.98 106.60 99.98 FC FC
Rothschild & Co Vermggensverwaltung GmbH WAM 100.00 100.00 100.00 100.00 FC FC
Greece
Rothschild & Co Greece Singie Member S.A. GA 100.00 104.00 100.00 100.00 FC FC
Guernsey
Blackpoint Management Limited WAM - ~ 100.00 99,99 ~ FC
Jofran Limited Other 100.00 100.00 100.00 100.00 FC FC
Maison (€.} Limited Other 100.00 100.00 100.00 100.00 FC FC
Rotnschild & Co Asset Management Holdings (Cl) Limited Other 100,00 100.00 100.00 100.00 FC FC
Rothschitd & Co Bank International Limited WAM 100.00 100.00 100.00 100.00 FC FC
Rothschild & Co Continuation Finance Cl Limited Other 160.00 100.00 100.00 100.00 C FC
Shield Holdings {Guernsey) Limited Other 100.00 100,00 100.00 100,00 FC FC

{1} FC: full consolidation. EM: equity method.
(2

regulations applicable to limuted partnerships based on the individual Fesults of cach partnership.
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31/12/2020 31/12/2019 Consolidation method'®
Company name Activity % Group % Group % Grqup % Group  31/12,2020 31/12/2019
voting ownership voting  ownership
Interest interest interest interest
Shield Securities Limited QOther 100.00 100.00 160.00 100.00 FC FC
St. Julian’s Properties Limited Other 50.00 50.00 50.00 50.00 EM EM
T™ New Court Plan Trust Other 100.00 160.00 100.00 100.00 FC‘ FC
Hong Kong
HongKang Win Go Fund Management Limited MB - - 33.33 33.33 - EM
Rothschild & Co Hong Kong { imited GA 100.00 100.00 100.00 100.00 FC e
Rothsenild & Co Wealth Management Hong Kong Limited WAM - - 100.00 100.00 - FC
India
Rothschild & Co India Private Limited GA 100,00 100.00 100.00 100.00 7 FC FC
indonesia
PT RothschildCo Advisory Indonesia GA 100.00 100.00 100.0C 100.00 FC FC
israel
Rothschilg & Co Israel BV, —jsrael Branch GA 100,00 99.98 100.00 99.98 FC FC
Italy
Rothschild & Co Asset Management Europe WAM 100.00 99.99 100.00 99.99 FC FC
— Milan Branch
Rothschild & Co Italia S.p.A, GA 100.00 99.98 100.00 90,98 FC FC
Rothschild & Co Wealth Management Italy SIM SpA WAM 100.00 100.60 100.00 100.00 FC FC
Rothschild & Co Wealth Management UK Limited — Milan Branch ~ WAM - - 100.00 100.00 - FC
Japan
Rothschild & Co lapan Lid GA 100.00 100.00 100.00 100.00 FC FC
Jersey
Arena Plaza Jersey GP Limited Other 100.00 100.00 100.00 100.00 FC FC
Luxembourg
Centrum Jonquille S,a r.l, MB 100.00 100.00 100,00 100.00 FC FC
Centrum Narcisse S.& 1), mB 160.00 100.0¢ 100.00 100,00 FC FC
Elsinore | GP S.a nl, MB 104.00 100.00 100.00 100.00 FC FC
FACS C General Partner MB 106.00 1040.00 100.00 100.00 FC FC
FAME GP S.a k. MB 100,00 100.00 - - FC -
FIN PO S.A.. SICAR MB 100.00 100.00 100.00 100.00 FC FCV
Five Arrows Credit Solutions Ganeral Partner MB 100.00 100.00 100,00 100.00 FC FC
Five Arrows Managers SA MB 106,00 100.00 100.0C 160.00 FC fC
Five Arrows Mezzanine [nvestments Sarl MB 100.00 100.00 100.00 160.00 FC FC
Five Artows Principal investments infernational Feeder SCA SICAR  MB 100,00 100.00 100.00 100.00 FC C 7
HRA investment SCSp MB 84.62 84.20 B4.62 84.20 FC FC
Oberon GP S.arl M8 100.00 100.00 100.00 100.00 VFC FC 7
Oberon |t GP S.a .k M8 100.00 1060.00 100.00 100.00 FC FC
Qberan Il GP S.& 1., M 100.00 100.00 100,00 100.00 FC FC
Oberon USA General Partner S.4 f MB 106.00 100.00 100.00 100.00 FC FC
Parallel GP S.Aa.rnl. MB 100.00 100.00 106.00 100,00 FC FG
PO Co Invest GP S.Arl MB 1.00.00 100.00 100.00 100.00 FC FC
PO Invest 2 SA MB 93.85 93.85 93.85 93.88 - FC FC
R Commedity Finance Fund General Partner WAM 100.00 99,99 100.00 99,99 FC FC

113 FC: fylt consehdation, EM: cqusty methed,
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31/42/2020 31/12/2019 Consolidation method™
Company name Activity % Group % Group % Group % Group  31/12/2020 3i/12/201%
voting ownership voting  ownership
Interest Interest interest interest
Rothschild & Co Investment Managers S.A. MB and 100.00 100.00 100.00 100.00 FC FC
WAM
RP! nvest 2 SCSp MB 100.00 100.00 100.00 100.00 FC FC
RPO GP S.a.rl. MB 100.00 100.00 160.00 100.00 FC FG
RPO fnvest 1 SCSp MB 100.00 100,00 99.50 99.50 FC FC
Malaysia
RotﬁéchfdeG Maiaysia Sdn. Bhd. GA 100.00 100.00 70.00 1030.00 FC FC
Mexico
Rothschild & Co Mexico Holdings Limited Other 100.00 100.00 100.00 100.00 FC FC
Rothschild & Co Mexico, S.A, de C.V. GA 100.00 100.00 100.00 100.00 FC FC
Monaco
Rothschild Martin Maurel Monaco WAM 99.97 99.95 99.97 99.95 FC FC
Rathschild Martin Maurel Monaco Gestion WAM 99,30 99,25 99,30 99.25 FC FC
Rothschild Martin Maurel SCS — Monaco branch WAM 100.00 99.99 100.00 99,99 FC FC
SCI VDP 2 WANM 100.00 71.27 100.00 71.27 FC FC
SCPM VDP 1 WAM 71.00 70.98 71.00 70.98 FC FC
Netherlands
Rothschild & Co CIS B.V, GA 100.00 99.98 100.00 99,98 FC FC
Rethschild & Co Centinuation Finance B.V. Other 100.00 100.00 100.00 100.00 FC FC
Rothrschitd & Co Europe B.V. GA 100.00 89.98 100.00 49.98 FC FC
Rothschild & Co Israel BY GA 100.00 99.98 100.00 99.98 FC FC
Poland
Rothschild & Co Polska sp. z 0. o. GA 100.00 99,98 100.00 99,98 FC FC
Portugal
Rothschild & Co Portugal Limitada GA 100.00 99.98 100.00 96.98 FC FC
Qatar
Rothschild & Co Doha LLC GA 100.00 99.28 100.00 99.98 FC FC
Russia
Rothschild & Co CIS B.V. — Moscow Branch GA 104.00 99.98 100.00 99,98 FC FC
Rothschild & Co CIS B.V, Moscow Representative Office GA 100.00 99.98 100.00 99.98 FC FC
Singapore
Rotnschild & Co Singapore Limited GA 100,00 100,00 100.00 100.60 FC FC
Rothschild Wealth Management Singapare Limited WAM - - 100.00 100.00 - FC
South Africa
Rothschild & Co (Scuth Africa) Foundation Trust GA 100.0¢ 100.00 100,00 100.00 FC FC
Rothschild and Co South Africa {Ply) Ltd GA 100.00 100.00 100.€0 100.00 FC FC
Southern Arrows Proprietary Limited Other 100.00 100.00 100.00 100.00 FC EC
Spain
RothschildCo Espafa S.A. ‘ GA 100.00 99,98 100.00 99,98 FC FC
Sweden
Rothschild & Co Nordic AB GA 100.00 99.98 100.00 92,98 FC FC
Switzerland
Rothschild & Co Bank AG WAM 100.00 100.00 100.00 100.00 FC FC

{11 FC: full consolidation. EM: equity method.
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31/42/2020 31/12/2019 Consolidation method'®
Company name Activity % Group % Group % Group % Group  31/12/2020 31/12/2019
voting ownership voting  ownership
interast interest interest interest
Rothschild & Co China Holding AG Other - - 100.00 100.00 - FC
Rothschild & Co Continuation Holdings AG Other 100.00 100.00 100,00 100,00 FC FC
Rothsehild & Co Global Advisory Switzerland AG GA 100.00 100.00 100.00 100.0¢ . FC FC
Turkey
Rothschidd & Co Kurumsal Finansman Hizmeatleri Limited Sirketi GA 100.00 99,98 100,00 99.98 FC FC
United Arab Emirates
Rothschild & Co Europe B.V, - Abu Dhabi Representative Office GA 100.00 99.98 100.00 99.98 FC - FC
Rothschild & Co Middle East Limited GA 100.00 99.98 100.00 99,98 FC FC
United Kingdom '
Arrowpoint Advisory LLP GA 100.00 100.00 100.00 100.00 FC FC
Arrowpoint Advisory Services Limited GA 1006.00 100.00 100.00 100.00 FC FC
Centinuation Computers Limited Other 100.00 100.00 100.00 100.00 FC FC
Five Arrows (Scotland) General Partner Limited MB 100.00 100.00 100.00 100.00 FC FC
Five Arraws Credit Solutions Co-Investments, LP MB 100,00 100.00 50.00 50,00 FC - EM
Five Arrows Finance Limited Qther 100.00 100.00 100,00 100.00 FC FC
Five Arrows Managers LLP MB 100.00 100.00 100.C0 10C.00 Fb FC
Intemationai Property Finance {Spain) Limited Other 100.00 100.00 100.00 100.00 FC FC
Lanebridge Holdings Limited Other 100.00 100.00 100.00 100.00 FC FC
Lanebridge Investment Management Limited Other 100.00 100.00 100.00 100.00 FC FC
Marplace (Number 480) Limited Gther 100.00 100,00 100.00 100.00 FC FC
N.M. Rothschiid & Scns Limited GA and 100.00 100.00 100.00 100.00 FC FC
Cther
New Court Securities Limited Other 100,00 100.00 160.00 100.00 FC FC
0.C, tnvestments Limited Cther 100.00 100.00 100.00 100.00 FC FC
Redbyrn (Europe) Limited GA 25,31 25,31 25.52 25,52 EM £M
Risk Based Investment Solutions Limited WAM 100.00 100.00 100.00 100.00 FC FC
Rothschitd & Co Australia Holdings Limited Other 100.00 100.00 100.00 100.00 FC FC
Rothschild & Co Continuation Finance Heldings Limited Other 100.60 100.00 100.00 160.00 FC FC
Rothschild & Co Continuation Finance PLC Other 100.060 106.00 100,00 100.00 fC FC
Rothschild & Co Continuation Limited Other 100,00 100.00 100.00 100.00 FC FC
Rothschild & Co Credit Management Limited MB 100.00 100.00 100.00 100,00 FC FC
Rothsehild & Co Eurcpe Partnership GA 100,00 90,98 100.00 99,98 FC FC
Rothschild & Co Gold Limited Other  100.00  100.00  100.00 10000 Fe o
Rothschild & Co Holdings Limited Other 10000 10000  100.00  100.00 Fe FC
Rothsehild & Co Holdings UK Limited Other - - 100.00 100.00 - FC
Rothschild & Co Wealth Management UX Limited WAM 100.00 100.00 100.00 100.00 FC FC
Scott Harris UK Limited GA - - 100,00 100.00 - FC
Second Continuation Limited Other 100.00 100,00 100.00 100.00 FC FC
Shield MBCA Limited Gther 100.00 100.00 100.00 100.00 F(E FG
Shield Trust Limited Other 100.00 100.00 100.00 100.00 FC FC
Third New Court Limited Gther 100.00 100.00 106,00 100.00 FC FC
Walbrook Assets Limited QOther 100.00 100.00 100.00 100.0C FC FC

(L} FC: full consofidation, EAL equity method.

Rothschild & Co | Annual Report 2020 233




Notes to the consolidated financial statements

31/12/2020 31/12/2019 Consolidation method'
Company name Activity % Group % Group % Group % Group  34/12/2020 31/12/2019
voting ownership voting  ownership
interest interest interest interest
United States of America
FACP Cenera% Partner LP MB 100.00 100.00 100.00 100.00 FC FC
FACP GP-GP MB 100.00 100.00 100.00 100.0¢ FC FC
Five Arrows Managers (North America) LLC MB 100.00 100.00 160.00 100.00 ' FC fC
Five Arrows Managers (USA) LLC MB 100.00 10C.00 100.00 100.00 FC FC
Francarep Inc MB 100.00 100.00 106,60 100.00 FC FC
PO Biack LLC MB 100.00 100.00 100.00 160.00 FC FC
PO Eevation Rock, Inc MB 100.00 100.00 100.00 100.00 FC FC
Rothschild & Co Asset Management US Inc. WAM 100.00 100.00 100.00 100.00 FC FC
Rothschild & Co North America Holdings Inc. Other 100.00 100.00 100.00 100.00 FC FC
Rothschild & Co North America Inc. GA 100.00 100.00 100.00 100.00 FC FC
Rothschild & Co Realty Group Inc. Other 100.00 100.00 100.00 100.00 FC FC
Rothsehild & Co Risk Based Investments LLC WAM 100.00 100.00 100.00 100.00 FC FC
Rothschild & Co US Inc, GA 100.00 100.00 100,00 100.00 FC FC

{1y FC: full consolidation, EM: equity method.
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Note 37 - Results, tax and headcount by territory

Pursuant to Article L.511-45 |l to V of the French Monetary and Financial Code, referred to in Note 36, the table below specifically provides
information linked to net banking income, predax profit, incoime tax and headcount for the twelve months to 31 December 2020.

Country/reglon of operation Net banking Profit before tax Current tax Deferred tax Headcount
Income {in mililens of {in mitliions of {In millions of {fulltime

{in millions of eurgs) eurgs} eures)y egquivalent at the

euros) periad end)

France 570.9 175.3 {22.9} 4.4 1,188
United Kingdom 506.3 82.7 (13.3) (4.6} 1,014
North America 273.2 46.9 {0.5) (3.6} 374
Qther Europe 201.0 22.3 {9.4) (0.1} 434
Switzerland 110.3 19,2 {5.4) 0.3 259
Asia-Pacific and Latin America 65.2 {11.7} (1.8} 0.0 212
Luxembourg 41,0 33.1 (3.5} 0.1 22
Channel Islands 15.1 3.3 (0.6} 0.1 36
Cayman Islands - 0.7 - - —
Curagao - G.0 - - -
Other 17.0 {2.8) 0.8 0.2 50
Totai before intercompany efimination 1,800.0 369.0 {56.6) (3.2} 3,589
intercompany elimination {1.1) - - - -
TOTAL 1,798.82 369.0 (56.6) {3.2) 3,689

Revenues and profits are measured before the elimination of intercompany fees and interest income and expense.

The Group has not received any public subsidies in the period. For France, profit before tax is stated before amounts deducted as non<ontrolling
interests, being profit share (préciput) paid as preferred amountis to French partners who individually account for tex (see also Note 31).
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Statutory auditors’ report on the consolidated financial statements

For the year ended 31 December 2020

This is a translation into English of the statutory auditors’ report on the consolfdated financial statements of the Company issued in French and it is

provided solely for the convenience of English speaking users.

This statutory auditors’ report includes information required by European regulation and French law, such as information about the appointment
of the statutory auditors or verification of the management report and other documents provided to shareholders.

This report should be read in conjunction with, and construed in accordance with, French taw and professional auditing standards applicable in France.

Dear Shareholders,

Opinion

In compliance with the engagement entrusted to us by your General
Maeting, we have audited the accompanying consolidated financial
statements of Rothschild & Co SCA for the year ended 31 December 2020.

In our opinicn, the consolidated financial statements give a true and

fair view of the assets and liabilities and of the financial position of the
Group as at 31 December 2020 and of the results of its operations for
the year then ended in accordance with International Financial Reporting
Standards as adopted by the European Union.

The audit opinion expressed above is consistent with our report to the
Audit Committee,

Basis for Opinion

Audit Framework

We conducted our audit in accordance with professional standards
applicable in France. We believe that the audit evidence we have
obtained is sufficient and appropriate to provide a basis for our opinien.

Qur responsibilities under those standards are further described in
the Statutory Auditors’ Responsibilities for the Audit of the Consolidated
Financial Statements section of our report.

Independence

We conducted our audit engagement in compliance with independence
rules applicable to us, for the period from 1 January 2020 to the date
of our repart and specifically we did not provide any prohibited non-audit
services referred to in Article 5{1) of Regulation {EUY No 537/2014 or in
the French Code of ethics {code de déontologie) for statutory auditors.

Justification of Assessments — Key Audit Matters

Due to the global crisis related to the COVID-19 pandemic, the financial
statements of this period have been prepared and audited under specific
conditions, Indeed, this crisis and the exceptional measures taken in the
context of the state of sanitary emergency have had numerous conseauences
for companies, particularly on their operations and their financing, and have
led to greater uncertainties on thelr prospects. Those measures, such as
travel restrictions and remote working, have also had an impact on the
companies” internal organization and the performance of the audits.

it is in this complex and evolving context that, in accordance with the
requirements of Articles L8239 and R.823-7 of the French Commerciat
Code (code de commerce) relating to the justification of our assessments,
we inform you of the key audit matters relating to risks of material
misstatement that, in our professional judgment, were of most significance
in our audit of the consolidated financial statements of the current period,
as welt as how we addressed those risks.

These matters were addressed in the context of our audit of the
consolidated financial statements as a whole, and in forming our opinion
thereon. and we do not provide a separate opinion on specific items of
the consolidated financial statements.
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1. Valuation of financial instruments carried
at Fair Value through P&L

KEY AUDIT MATTER

As at 31 December 2020, the Group holds financial instruments
categorised as level 2 and level 3 according to the IFRS fair value
hierarchy. These financial instruments are presented at fair value
through P&L on the asset side of the balance sheet for €822 million,
representing 5.6% of total assets.

The fair value of these financial assets, whose market prices are not
available or the valuation paramesters are not ohservable, is determined
using vajuation techniques or complex internal and external valuation
models and requires exercise of judgment.

We considered that the valuation of level 2 and 3 financial instruments
recognised at fair value through P&L was a key audit matter for the
consolidated financial statements due to the exercise of the judgment
that it requires and its sensitivity to the assumptions made.

information on the valuation of financiaf instruments is presented in
section 4.5 of the consolidated financial statements,

OUR RESPONSE

Our procedures consgisted of:

« understanding of the internal control and governance put in place by
the management to identify and value the financial assets in level 2
and 3 of the fair value hierarchy;

- assessing the soundness of the methodology applied and the
relevance of the parameters and assumptions used by the Group to
determine the fair values of these financial assets;

+ testing the valuations used by the Group for these level 2 and 3
financial assets.

We have ensured that the information presented in the consolidated
financial statements is appropriate.

2, Provision for litigation

KEY AUDIT MATTER

As at 31 December 2020, the Group has accrued a total provision of
€21 million arising from litigation proceedings.

The Group may be involved in legal proceedings or receive claims arising
from the conduct of its business. Based on available information and,
where appropriate, legal advice, provisions are recognised when it is
probable that a settlement will be necessary and a reliable estimate

of this amount can be made.

We considered the determination of litigation provisions as a key audit matter
because of the significant judgment required to evaluate these estimates.

Information on provisions for kitigation is presented in note 15 to the
consolidated financial statements,



OUR RESPONSE

Our procedures consisted in obtaining an understanding of the internal
control and governance system put in place by the management to
identify, evaluate and measure potential obligations arising from legal
proceedings or claims in the conduct of the Group's business.

For significant legal proceedings that have undergone significant
developments or that have emerged during the pericd, we have:

~ assessed the facts and circumstances that motivate the existence
of the obligation and the need to recognise a provision;

« yueslivnied Lhe Gioup's inteisd] and exlernal legal auvice;

- carried out a critical analysis of the assumptions retained and the
key judgments applied.

For the other procedures, we ensured that there was no develapment
that could guestion Management’s assessment of the level of the
obligation and the resulting provision.

We have ensured that the information presented in the consolidated
financial statements is appropriate.

3. Revenue recognition for Advisory work and
other services

KEY AUDIT MATTER

> As at 31 December 2020, the Group records net fees for Advisory work
and cther services over the year of €1,148 millien, representing 64% of
net banking income.

Revenues are recognised either during the period during which the service
is provided, or when a significant act is completed or an event ocours,

We considered that revenue recognition for Agvisory work and other services
was a key audit matter considering the relative importance of these fees

in the Group’s income statement and because the recognition of these
revenues requires a case-by<case analysis of the contractual conditions.

Information on the recognition of revenue from Advisery work and other
services is presented in section 3.2.13 and note 25 of the consolidated
financial statements.

OUR RESPONSE
Qur procedures consisted of:

+ understanding the internal control system put in place within the Group;

+ testing, on a sample basis, the occurrence of the events generating
contractual exigibility of the fees as wel| as the correct cut-off to the
related accounting period,

Lastly, we made sure that the information presented in the consolidated
financial statements is appropriate.

Specific Verifications

We have also performed, in accordance with professional standards
applicable in France, the specific verifications required by laws and
regulations of the Group's information glven in the management report.

We have no matters to report as to its fair presentation and its
consistency with the consolidated finantial statements,

We attest that the consolidated nonfinancial statement, required by
Article L.225-102-1 of the French Commercial Code (Code de commercs),
is included in the Group's management report, it being specified that,

in accordance with the provisions of Article 1.823-10 of this Code, we
have verified neither the fair presentation nor the consistency with the
consalidated financial statements of the information provided therein and
this information shouid be reported on by an independent third party.

Report on Other Legal and Regulatory
Requirements

Format of presentation of the financial
statements intended to be included in the

Annual Financial Report

In accordance with Article 222-3, 1ll of the AMF General Regulation,

the Compary’s management informed us of its decision to postpone
the presentation of the financial statements in compliance with the
European single electronic format as defined in the European Delegated
Regulation No 2019/815 of 17 December 2018 1o years beginning

“on or after 1 January 1 2021, Therefore, this report does not inciude

a conclusion on the compliance with this format of the presentation of
the financial statements intended to be included in the annual financiat
report mentioned in Article L.451-1-2, | of the French Monetary and
Financial Code (code monétaire et finanicier).

Appointment of the Statutory Auditors

We were appointed as statutory auditors of Rothschild & Co SCA by the
General Meeting held on 29 September 2005 for KPMG S.A and on
24 June 2003 for Cailliau Dedouit et Associés S.A.

As at 31 Decernber 2020, KPMG S.A. and Cailliau Dedouit et Associés
S.A. were in the 16th year and 18th year of total uninterrupted
engagement, which are the 16 and 18 years since securities of the
Company were admitted to trading on a regulated market, respectively.

Responsibilities of Management and
Those Charged with Governance for the
Consolidated Financial Statements

Management is responsible for the preparation and fair presentation of
the consolidated financial statements in accordance with International
Financial Reporting Standards as adopted by the European Union and for
such internal control as management determines is necessary to enable
the preparation of consolidated financial statements that are free from
material misstatement, whether due to fraud or error.

In preparing the consolidated financlal statements, management is
responsible for assessing the Company's ability to continue as a going
concern, disclosing, as applicable, matters related to going concern and
using the going concern basis of accounting unless it is expected to
liguidate the Company or to cease operations.

The Audit Committee is responsible for monitoring the financial reporting
process and the effectiveness of internal control and risks management
systems and where applicable, its internal audit, regarding the
accounting and financial reporting procedures,

The consolidated financial statements were approved (arrétés) by the
Managing Partner.
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Statutory auditors’ report on the consolidated financial statements

For the year ended 31 December 2020

Statutory Auditors’ Responsibilities for the
Audit of the Consolidated Financial Statements

Objectives and audit approach

Our role is to issue a report on the consolidated financial statements.
Our objective is to obtain reasonable assurance about whether the
consolidated financial statements as a whole are free from material
misstatement. Reasonable assurance is a high level of assurance, but is
not a guarantee that an audit conducted in accordance with professionat
standards will always detect a material misstatement when it exists,
Misstatements can arise from fraud or error and are considered material
if, individually or in the aggregate, they could reasonably be expected to
influence the economic decisions of users taken on the basis of these
consolidated financial statements.

As specified in Article L.823-10-1 of the French Commercial Code
(code de commerce), our statutory audit does not inciude assurance
on the viability of the Company or the quality of management of the
affairs of the Company.

As part of an audit conducted in accordance with professional standards
applicable in France, the statutory auditor exercises professional
iudgment throughout the audit and furthermore:

+ ldentifies and assesses the risks of material misstatement of the
censolidated financial statements, whether due to fraud or error,
designs and performs audit procedures responsive to those risks,
and obtains audit evidence considered to be sufficient and appropriate
to provide a basis for his opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resuiting from
error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.

= Obtains an understanding of internal control relevant to the audit

" inorderto design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion
on the effectiveness of the internal control.

« Evaluates the appropriateness of accounting policies used and the
reasonableness of accounting estimates and related disclosures
made by management in the consolidated financial statements.

+ Assesses the appropriateness of management’s use of the going
concern basis of accounting and, based on the audit evidence
obtained, whether a material uncertainty exists related to events

or conditions that may cast significant doubt on the Company's ability
to continue as a going concern. This assessment is based on the
audit evidence obtained up to the date of his audit report. However,
future events or conditions may cause the Company to cease to
continue as a going concern, If the statutory auditor concludes that

a material uncertainty exists, there is a requirernent to draw attention
in the audit report to the related disclosures in the consolidated
financial statements or, if such disclosures are not provided or
inadequate, to modify the opinion expressed therein,

« Evaluates the overall presentation of the consolidated financial
statements and assesses whether these statements represent
the underlying transactions and events in a manner that achieves
fair presentation.

+  Obtains sufficient appropriate audit evidence regarding the financial
information of the entities or business activities within the Group to
express an opinion on the consolidated financia! statements. The
statutory auditor is responsibte for the direction, supervision and
performance of the audit of the consolidated financial statements and
for the opinion expressed on these consclidated financial statements.

Report to the Audit Committee

We submit a report to the Audit Committee which includes in particular
a description of the scope of the audit and the audit program
implemented, as well as the results of our audit. We also report, if any,
significant deficiencies in internal control regarding the accounting and
financial reporting procedures that we have identified.

Qur report to the Audit Committee includes the risks of material
misstatement that, in our professional judgment, were of most
significance in the audit of the censolidated financial statements of the
current period and which are therefore the key audit matters, that we are
required to describe in this audit report,

We also provide the Audit Committee with the declaration provided for in
Article 6 of Regulation {EU) N°® 537/2014, confirming our independence
within the meaning of the rules applicable in France such as they are set
in particular by Articles 1..822-10 to L.822-14 of the French Commercial
Code {code de commerce) and in the French Code of Ethics (code de
déontologie) for statutory auditors. Where appropriate, we discuss with
the Audit Committee the risks that may reasonably be thought te bear
on our independence, and the related safeguards.

Paris, 11 March 2021
The statutory auditors

KPMG S.A,

Arnaud Bourdeille
Partner
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Partner



Parent Company balance sheet
as at 31 December 2020

Assets
31/12/2020 31/12/2019
In thousands of euros Notes Gross value Depreciation, Net carrying Net carrying
amorlisatien amount amount
and provisions
Non-current assets
Intangible assets
Concessions, patents, brands and software 258 249 11
Total intangible assets 258 249 11
Property, plant and equipment
Land 3,170 - 3,170 3,170
Buildings 4,410 863 3,546 3,758
Cther property. plant and equipment 533 180 353 172
Total property. plant and equipment 1 8,112 1,043 7,069 7,100
Non-current financial assets
Investments in Group and other companies 2 1,732,911 7,663 1,725,248 1,723,657
Portfolio holdings 3 116,484 21,651 94,842 - 110,766-
Receivables related te portfolio holdings - - - - 5
Loans 1 - 1 22,294
Other non-current financial assets 6 - ] 6
Total non-current financial assets 1,849,412 29,314 1,820,098 1,856,729
Total non-current assets 1,857,783 30,607 1,827,476 1,863,840
Current assets
Accounts receivable 4 27,010 - 27,010 31,042
Marketable securities |
Treasury stock - - - 927 7
{ther securities 40,956 - 40,956 38,330-
Cash 328,446 - 328,446 228,878
Prepaid expensas 43 - 43 57
Total current asse;ts; 396,455 - 396,455 299,233
Unrealised franslation gains 6 8 - 7 78 ) 108
TOTAL ASSETS 2,254,246 30,607 2,223,639 B 2,163,179 '
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Company income statement

for the year ended 31 December 2020

Liabilities and shareholders’ equity

240 Rothschild & Co | Annual Report 2020

In thousands of euros Notes 31/42/2020 31/12/2019
" Snareholders’ equity
Share. capifal 155,315 155,235
Share premium 1,114,964 1,114,344
Reserves
Legal reserves 15,524 15,503
Other reserves 163,044 153,044
Retained earnings 516,542 209,757
Net income for the year 84,497 309,40
Regulated provisions 303 303
Total shareholders” equity 7 2,040,189 1,957,587
Provisions for contingencles and charges
Provisions for contingencies 11,347 106
Provisions for charges 4,719 1,993
Total provisions for contingencles and charges 8 16,066 2,099
Liabllities
Financial liabilitles
Borrowings and other financia! liabilities — banks 9 38 70,022
Borrowings and other financial liabilities — others 31 31
Operating liabilitles 10 22,900 9,625
Other liabilities 11 144,343 123,816
Total llabilitles .1.67,513 203,493
Unrealised translation fosses 8 72 -
TOTAL LIABILITIES AND SHAREHOLDERS' EQUITY 2,223,639 2,163,179



In thousands of euros Notes 31/42/2020 31/12/2019
income transactions
Operating income transactions _
Operating income i2 3,135 1,690
QOperating expenses i3 (24,538) (20,432)
Net operating income (21,403} (18,742)
Other income transactions o
Income from investments in group and other companies and portfolio holdings 14 121,926 345,744
Other financial income 15 1,0?3 68
Capital gains/{losses) on disposals of marketable securities 16 136 (195)
Charge/{recovery) of provisions on other income transactions 17 99 (105)
Financial expenses 18 {1,465} (77,612;
Income from ether income transactions 121,769 337,930
Current income before tax 100,366 319,188
Income from capital transactions 19 (18,117) (19,781)
Income tax charge 20 2,249 9,995
NET INCOME 84,497

309,401

Rothschild & Co | Annual Report 2020 241



Notes to the Company financial statements

1. Highlights of the financial year

R&Co ended the 2020 calendar year with net income of €84.5 miflion, compared with €309.4 million in the prior year.

For the year ended 31 December 2020, the Company received dividends of €121.8 million from its French subsidiaries (Paris Orléans Holding
Bancaire (POHB) €73.9 million; K Développement €38.6 million; Martin Maurel €7.3 million; and Rothschild Martin Maurel €2.1 mitlion), versus
€345.2 million for the previous year.

The focus of the R&Co Group throughout the COVIDF19 crisis has been and remains the safety and welfare of the colleagues and the needs of the
clients. R&Co and its subsidiaries were abie to move swiftly into a home-working set-up for all of our employees without major impact on productivity.
In additicn, the R&Co Group has undertaken actions to limit the adverse effects of the COVID-19 outhreak, In this context, the overall impact on
revenue is not significant and the activity remains at the 2019 level. The additional cests retated to this health crisis (social distance and increased
hygiene measures}, offset by savings {travel), did not have a significant impact on operating income.

Il. Subsequent events

No significant adjusting events have occurred after 31 December 2020 closing date.

ll. Accounting principles and valuation methods

To abide by principles of going concemn, conservatism and reliability, and to ensure consistency of accounting methods from one reporting period to
the next, the financial statements have been prepared in accordance with the provisions of French law and with French generally accepted accounting
principles.

The financial statements have been approved in accordance with Financial Regulation 2014-03 modified by regulations 2015-06 and 201607 from
the French Accounting Standards Authority (Autorité des normes comptables).

The income statement is presented in accordance with the ‘TIAP' model, as recommended by the French Accounting Standards Authority for
financial companies.

Income transactions are spiit in two: firstly, operating income transactions, followed by other income transactions {primarily financial transactions).

Current income corresponds to ‘income from ordinary activities’, i.e. all activities in which the company engages in the normal course of its
business, and any related activities that it carries out on an add-on basis or as an extension of its ordinary activities.

Operating profit does, however, include nor-recyrring inceme and expenses from events which are clearly separate from the Company's ordinary
activities and which are not, therefore, deemed 1o occur on a frequent or regular basis.

Capital transactions include transactions concerning holdings classified as non-current assets.
The main accounting policies applied are as foliows:

Intangible assets and property, plant and equipment are vaiued at their acquisition cost and amortised and depreciated in the following manner:

Estimated Method

useful life
Start-up costs 3 years straightline
Software 3 years straight-line
Buildings 20 to 30 years straight-line
Leésehold and general improvements 8to 1Q years straightine
Vehicles 5 years straight-ine
Office equipment 3 years reducing-balance
Office furniture 10 years straight-line
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Noen-current financial assets are valued at their acguisition cost. The values of holdings denominated in foreign currencies are transiated into euro
at the exchange rate on the transaction date. All loans and receivables dencminated in foreign currencies that are classified among noncurrent
financial assets are translated at the closing rate for the financial year.

Investments in Group and other companies and portfolio holdings are recognised at their acquisition cost. An impairment foss is recognised when
fair value is below acquisition cost,

The fair values of investments in Group and other companies and portfolio holdings are calculated in the following manner:

+ treasury stock and other listed securities: Average quated price of the last month before the closing;

+ unfisted securities: market value, This is obtained using either the Company's share of book net assets, or re-appraised net assets of the
investment, or the price used for a recent transaction in the security;

- funds: an impairment is recognised when Lie aeguisilion cust or welal investment In the fund exceeds the Company's share of the tund’s adjusted
net asset value as certified by the fund's auditors or the redemption value as determined by the issuer, The portion of unrealised capital losses
linked to currency effects is recognised separately from impairment, which relates solely to changes in the value of the underlying assets.

The value of the portfolio at 31 December 2020 was measured using the same methodology as applied in the preceding financial year, Dividends
are recorded in the month in which it is decided to distribute them.

Regarding private equity funds, in accordance with market practice, only amounts actually called up are recorded in the balance sheet, and the
unfunded capital commitment is recorded as an off-balance sheet item.

Sales of treasury shares, shareholdings. long-term portfolio holdings or investment securities are recognised using the first-in, first-out {FIFO}
methed, i.e, the longest-held securities will be deemed to be the first sold.

Receivabiles are recognised at their nominal value, An impairment foss is recognised when the value is lower than the carrying cost. Receivabies
denominated in foreign currencies are translated at the closing rate for the finangiai year,

Marketable securities are recognised initiatly at their acquisition cost. When their overall value is lower than their acquisition cost, an impairment
loss is recognised. :

Transactions denominated in foreign currencies are recognised at the rate on the transaction date. At the end of the financial year, all financial
assets and liabilities are converted at the closing rate.

IV. Notes to the Company balance sheet
Note 1 - Property, plant and equipment

In theusands of euros 01/01/2020 Acquisitions (Disposals) 31/42/2020
Gross value 7916 251 {55) 8,112
(increases) Decreases h
Impairment/amaortisation {816) (267} 40 (1,043)
TOTAL 7100 (16} {15) 7,069

Note 2 - Investments in Group and other companies

in thousands of euros 01/01/2020 Acquisitions (Disposals) Qther 31/12/2020

Gross value 1,728,726 4,185 - - 1,732,911
{Increases} Decreases 7

impairment {5,069} {2,572) - (22) (7,663}

TOTAL 1,723,657 1,613 - (22) 1,725,248

Acquisitions of equity securities for the year concerned mainly the French subsidiary Martin Maurel SA.
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Notes to the Company financial statements

Note 3 - Portfolio holdings

This heading includes all noncurrent strategic portfolic investments that cannot be classified as ‘Investment in Group and other companies’,

In thousands of euros 01/04/2020 Acquisitions (Disposals) 31,/12/2020

Gross value 134,001 27 (17,534) 116,494
- {Increases) Decreases

Impairment (23,234) (2,299) 3,882 (21.651)

TOTAL 110,766 (2,272) {13,652) 94,842

Acquisitions as well as disposals for the year mostly concerned R&Co treasury shares,

As at 31 December 2020, the estimated vatue of the portfolio of participating interests and investiments amounted to €95.0 million,

Note 4 - Accounts receivable

In thousands of euros Total < iyear Between 1 and > 5 years

5 years

Group and associated companies’ advances and current accounts {cash pooling) 2,228 2,228 - -

Cur;'ent accounts related to the tax consoiidation group 14,059 14,059 - -

Amounts receivablé from the tax authorities™ 9,551 9,551 - -

Other accounts receivable 1,172 1,172 - -

TOTAL 27,010 27,010 - -

(1) Of which accrued income: €1.0 million,

Note 5 - Marketable securities

Marketable securities consist of:

« The other securities (€41.0 milon) consist mainly of mutual finds and shortterm liquid investments. As at 31 December 2020, the fair value of

these segurities amounted to €41,0 mellion, with an unrealised gain of €87,000.

Note 6 - Unrealised translation adjustments
Assets

« Related to accounts receivable for €8,000

Liablities
+  Related to accounts payable for €72,000

Note 7 - Shareholders’ equity

in thousands of eures Share Share Legal Other Retained Regulated Net Ihcome Total
capital premium reserves reserves earnings provisions for the year shareholders’
equity
Shareholders’ equity as at 155,235 1,114,344 15,503 153,044 209,757 303 309,401 1,957,587
01/01/2020
Capital increase 80 620 - - - - - 700
Appropriation of net income for FY - - 21 - 309,380 - {309,401} ~
31/12/2019
Dividend payment - - - - {2,596) - - (2,596)
Net income for FY 31,/12/202¢ - - - - - - 84,497 84,497
SHAREHOLDERS' EQUITY AS AT 165,315 1,114,964 15,524 153,044 516,542 303 84,497 2,040,189
31/12/2020

At 31 December 2020, the Company's capital comprised 77,657,512 shares with a nominal value of €2 each,

Treasury shares

As at 31 December 2020, R&Co halds 3,476,531 of its own shares, of which none are held as part of the liquidity contract
As at 31 December 2019, R&Co held 4,151,321 own shares, including 38,550 shares held as part of the liguidity contract.
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Note 8 - Provisions for contingencies and charges

In thousands of euros 01/01/2020 Charge for Recovery for the 31/12/2020
the year year (provision
used)
Provisions for contingencies 106 11,347 [106) 11,347
~ hedging of foreign currency risk 106 8 {108} 8
- treasury shares - 11,339 - 13,339
Provisions for charges 1,993 2,726 - 4,719
TOTAL 2,009 14,073 (106) 16,068

The provision for contingencies and charges mainly relates to a possitle expense of €11.3 million linked to the exercise of stock oplions.

The accounting method for retirement commitments, recommended by French General Chart of Accounts, was not applied in these accounts and
would not have had a material impact on the balance sheet or income statement of the Company.

Note 9 - Borrowings and financial liabilities - banks

In thousands of euros Total <1lyear Between 1 and > 8 years
5 years

Deposits received 31 31 - -

Bank overdrafts 38 38 - -

TOTAL 69 69 - -

Note 10 - Operating liabilities

In thousands of euros Total < lyear Between 1and > 5 years
5 years

Accounts payable™ 7,330 7,330 - -

Tax and sociai liabilities®' 15,570 15,390 180 -

TOTAL 22,9200 22,720 180 -

{1} Of which acorued expenses: €7.1 million,

{2} Of which acgrued expenses: €1.7 millior,

Note 11 - Other liabilities

In thousands of euros Total <lyear Between 1 and > 5 years
5 years

Group advances and curfent accounts 143,335 143,335 - -

Sundry liabilities 1,008 1,008 - -

TOTAL 144,343 144,343 - -
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Notes to the Company financial statements

V. Notes to the Company income statement

R&Co ended the 2020 financial year with net income of €84.5 millicn compared with €302.4 million for the prior period. The 2020 financial year
saw €121.8 million in dividend income from its French subsidiaries against €345.2 million for 2018. The Company made a profit on ordinary

activities before tax of €100.4 million in 2020, compared with €318.2 million in the 2019,

Note 12 - Operating income

in theusands of euros . 31/12/2020 31/12/2019

Expenses recharged to related companies 2,827 1,363

Other operating income 308 327

TOTAL . 3,135 1,690
Note 13 - Operating expenses

in thousands of euros 31/12/2020 31/12/2019

General and administration costs (17.943) (15.018)
Taxes other-than those on income {1,735} {1,278)
Salaries and payroll taxes {3,721) {3,045)
Depreciation and amortisation (278} (453)
Other expenses (861) {638}
TOTAL {24,538) (20,432)
Note 14 - Income from investments in Group and other companies and portfolio

holdings ,

In thousands of euros 31./12/2020 31/12/2019

Dividends from investments in Group and other companies 121,825 345,164

Dividends from portfotio holdings 101 610

TOTAL 121,926 345,774

(1) See Highlights of the financial year

Note 15 - Other financial income

In thousands of eures 331/12/2020 31/12/2019

Interest income on forward contracts and certificates of depesit 148 67

Interest income from advances granted-to Group comparnies 187 (36)
Foreignh exchange gain 737 38

TOTAL 1,073 68

Note 16 - Capital gains/{losses) on disposals of marketable securities

In thousands of euros 31/12/2020 31/12/2019

Capital gains on sales of marketabie securities 175 28

Capital losses on sales of marketable sécurities ‘ (39) (222)
TOTAL 136 {195)
Note 17 - (Charge)/recovery of provisions on other income transactions

In thousands of euros 31/12/2020 31/12/2019
Provisions on exchange rate risk (7) (106}
Recoveries on exchange rate risk 106 1
TOTAL 29 (105)
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Note 18 - Financial expenses

in thousands of eures ’ 31/12/2020 31/12,/2019
Interest on medium-term borrowings from subsidiaties (168) (444)
Interest on medium-term borrowings from third parties (407} (282)
Other interest expense (112)7 -
Excharge losses (778) {6,885)
TOTAL {1,465) (7,612)

Note 19 - Income from capilal transactions

In theusands of euros ‘ 31/12/2020 31/12/2019
Capital gains on di‘sposa_ls of investments in Group and other companies and portfolio holdings 109 2,050
Recoveries of impairment of investments in Group and other companies and portfolio holdings 3,882 7 521
Capitat losses on disposals of investments in Group and cther companies and portfolio holdings (5,903) {4,030)
Charges for impairment of investments in Group and other companies and portfolio hoidings (16,210) (18,322)
Losses on disposals of property, plant and eguipment 4 -
TOTAL ‘ (18,117) {19,781)

Note 20 - Income tax

The Company is the head of a tax group, that includes the following companies:

« Paris Orléans Holding Bancaire SAS:
+ Concordia Holding SARL;

+ Financiére Rabelais SAS;

+ K Développement SAS;

»  Martin Maural SA;

* PO Fonds SAS;

« PO Mezzanine SAS;

+ Verseau SAS.

As part of the tax consolidation process each subsidiary in the tax consolidation group calculates its income tax as if it were taxed on a stand-alone
basis.

In thousands of euros 31/12/20 31/12/19
income tax revenue 2,249 9,995
TOTAL 2,249 9,995

For the year ended 31 December 2020, the net tax income amounts ta €2,2 million.
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Notes to the Company financial statements

VI. Other information
A. Employees

For the year ended 31 December 2020, the average headcount was 16 people, all of whom were executives.

B. Compensation of management bodies

In respect of their functions as corporate officers of R&Co for 2020, members of the Supervisory Board who were entitled to compensation under
the terms fixed by the Supervisory Board received compensation of €861,000,

C. Consolidation

R&Co, the parent company of the R&Co Group. prepares consolidated financial statements as at 31 December 2020, which are in turn consolidated
into the Rothschild & Co Concordia SAS, registered at 23 bis, avenue de Messine, 75008 Paris, France,

D. Off-balance sheet commitmentis

in thousands of euros 31/12/2020 34/12/2019

Commitments given

Guarantees given and other commitments 289 289
Earn-out amounts to be paid for shares purchased 4,470 8:156
TOTAL 4,769 8,445
Commitments received

Undrawn lines of credit 115,000 92,600
TOTAL 115,000 92,600

1. Off-balance sheet commitments relating to the purchase of preferred shares in MMI

In july 2015 and March 2016, R&Co acquired from minority shareholders all b, b2, b3 and b4 preference shares not yet held by MMI, a subsidiary
of R&Co. The purpose of MMI was to link the Company's management to potential capital gains that may be realised by the Company within its
private equity activities on making divestments. Within the framework of agreements with these minority shareholders, the Company agreed to pay
them earnouts on shares transferred, estimated at €2.2 mitlion as at 31 December 2020.

2. Off-balance sheet commitments relating to the R&Co Equity Schemes

As at 31 Becember 2020, the only securities granting access to the share capitai of the Company are the stock options granted by Rothschild & Co
for the benefit of the senior employees and executive corporate officers of the Company and its subsidiaries.

Within the framework of the delegations of authority granted by the shareholders and characteristics specific to Rothschild & Co six equity schemes
have been implemented and remained in force as at 31 December 2020.

* on 11 QOctober 2013 (the 2013 Equity Scheme™);

- on 9 December 2015 (the “2015 Equity Scheme™);

- on 13 December 2017 {the "2017 Equity Scheme"};

+ on 20 june 2018 {the "2018 Equity Scheme"}; and

+ on 11 October 2019 {the "2019 Existing Partners Scheme” and the “2019 New Partners Scheme”).

The main characteristics of the plans are disciosed in section 3B of the Annual report with the following parts:

+ Participants
+  Pricing and other conditions set out to promote the longterm performance of the Group
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Situation as of 31 December 2020
The tabie below summarises all information on cutstanding siock options as at 31 December 2020:

Date of Grant date Total of Numbet of % of  Sublect tothe Exercise  Expiration Stock cption . Total options. Total Total

authorisation oy the options  beneficiares Share fulflmentof  period start date subseription or exercised options options
by the Managing granted capitalat  performancy date . purchasing prica forfetted temalning
General Partner the grant conditions approved by the
Meeting date Managing Partner
on the grant date
{In euro)
2043 Equity  Options 26 Sepl. 11 Oct, 780,600 57 1.10% No 30 Now, 11 Get, 17.50 412,500 20,000 347,500
Scheme 20131 2013 2013 2016 2023
Options 26 Sept. 11 Oct, 780,000 57 1.10% Ne 11 Oet. 11 Oct. T . 1800 372500 20000 387,500
2013-2 2013 2013 2017 2023
Options 26 Sept. 11 0¢t. 780.000 a7 1.10% No 11 Gt 11 Oct. 19.00 265000 30,000 485,000
20133 2013 2013 2018 2023
Options 26 Sent. 11 Oct. 780,000 57 1.10% No 11 Oct. 11 Oct. 20.00 106,025 30,000 643,975
20134 2013 203 2013 2023
2015 Equity  Options 26 Sept. a3 Dec, 115,600 10 0.16% No 11 Ock G Dec. 2362 50,000 10,000 55,000
Scheme 201514 2013 2015 2018 2025
Optlons 26 Sept. 9 Dec. 115,000 10 0,16% No 11 Oct, 9 Dec, 2612 30000 10,000 75,000
2015.2 2013 2015 2015 2025
Options 26 Sept. S Dec. 115.000 19 0.18% No 11 Oct, 3 Dec, 2612 20,000 10,000 85,000
20153 2013 2015 2020 2025
Options 26 Sept. o Dec. 115.000 10 0.16% Ng 11 Gat, & Dec, 2612 20000 10,000 85,000
20154 2013 2015 2021 2025
2017 Equity  Options 29 Sept. 13 Bec. 277,500 20 .36% Yes L 11 et 13 Dec. 3156 - 5,000 272,500
Scheme 20171 2016 2017 2020 2027
Options 26 Sept. 13 Dec, 277500 20 0.36% Yes't: 11 Oct. 13 Dec. 3206 - 5,000 272,500
2017-2 2016 2017 2021 2027
Options 20 Segt. 13 Dec. 277,500 20 0.36% Yes* 11 0ct. 13 Dec. 33.06 - 5,000 272,500
2017-3 2018 2017 2022 2027
Optlons 29 Sept. 13 Dec. 277,500 X0 0.36% Yes™ 11 Oct. 13 Dec. 34.06 - 5,000 ¥72,500
20174 2016 2017 2023 2027
2018 Equity  Options 17 May 20 June 20,000 1 0.02% Yes' T 11 Oct, 13 Dec. 3156 - - 20,0600
Scheme 20181 2018 2018 2020 2027
Optiens 17 May 20 June 20,000 1 0,02% Yes™ 11 Qet, 13 Dec, 32,06 - - 20,000
2018-2 2018 2018 2021 2027
Options 17 May 20 june 20,0600 1 0.02% Yes™ 11 Qct, 13 Dec. 33.06 - - 20,000
20183 2018 2018 2022 2027
Options 47 May 20 June 20,000 1 0.02% Yes' 11 Oct. 13 Dec, 3406 - - 20,000
20184 2018 2018 2623 w27
2019 Existlng Options EP AT May 11 Cet. 207,50 49 0.27% Yes 11 Oct. 11 Gct. 26,10 - - 207,500
Partners 20191 2018 2018 2020 2023
Scheme
Options EP 17 May 13 Oct, 207,500 49 G27% Yes 11 Oct, 11 Get. 27.10 - - 207,500
20492 2018 209 2020 2023
Ogptions EF 17 iviay 11 Get, 207,500 45 0.27% Yas 110ct. - 110ct 281G - - 237,500
20193 2018 2012 2021 2023
Options EP 17 May 11 Oct. 207,500 49 0.27% Yes 11 0ct. 11 Oct. 3110 - - 207,500
20194 2018 2019 2022 2023
2019 New Optlons NP 17 May 11 Oct. 80,000 6 0.10% Yos 11 Gct. 11 Qct. 26,10 - - 80,000
Partners 20191 2018 - 2019 2022 2029
Scheme
Optiohs NP 17 May 11 Get, 80,000 8 0.10% Yes 11 Oct. 110t 26.60 - - 80,00C
201582 2018 2019 2023 2029
Opticns NP 17 May 11 Oct, 80,000 G 0,10% Yes 11 Oct 110Qct. 2780 - - 80,000
20153 208 2018 2024 2029
Options NP 17 May 11 Oct. 80,000 6 0.10% Yes 11 Cct 11 Qct. 2850 - - 80,000
20194 2018 2019 2025 2020
Total 5,920,000 B8.04% 1,276,025 160.000 4,483,875

As at 31 Decernber 2020, 2,786,475 stock options were still outstanding and exercisable in accordance with the terms and conditions of the Equity
Schemes. Liabilities relatéd to Equity schemes are disclosed in Note 8.
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Notes to the Company financial statements

3. Off-balance-sheet commitments in connection with the acquisition of Martin Maurel SA

{MM) shares from certain managers

Between 1 June 2016 and 10 June 2016 R&Co signed memoranda of understanding with a number of managers at MM including commitments
to bly and sell MM shares held by these managers and unavaifable as a result of the iegal obligation to hold these shares until the fifth anniversary
of their payment into the Martin Maurel group savings pian,

In accordance with the stipulations of these memoranda of understanding, Rothschild & Co is entitied to buy these MM shares in the manth
following the date that the restriction to various managers is lifted.

As the restricted shares are paid into the Martin Maure? group savings plan staggered over several years, the scheduled availability of shares on
a staggered basis was between 12 March 2017 and 22 March 2021.

R&Co notified managers for whom the shares’ restricted period ended on 12 March 2017, with the promise to buy these shares being exercised
on 31 March 2017. Accordingly, during the 2020 financial year, R&Co acquired 15,647 MM shares, representing 1.25% of MM's share capital,
held by 16 MM managers, for €4,1 million in total consideration.

These promises initially covered a total number of 39,417 MM shares, which represented a commitment estimated at €9.7 million. Following
the exercise of these options, there remain 8,247 MM shares subject to put and call options that R&Co is entitled to buy, which may be acqguired
according to the terms and conditicns laid down in the preliminary agreements, These represent a commitment of €2.3 million for R&Co.

E. Analysis of subsidiaries and participating interests

Companies or groups of companles Share APIC, Share of Carrying value Quistanding Gross  Net income Dividends
capital reserves and  capital held of shares held leans and revenues  for the last received by
retained advances (excluding VAT) financial the Company
earnings from the for the tast year during the
excluding net company financial year financlal year

Income for

the period

in millions of euro Gross Net

A, Subsidlarles (Company holds at least 50% of capitai)

Paris Orléans Holding Bancaire 7296 510.3 100% 1,3355 1,335.5 9.8 - 75.9 73.9
SAS (Parisya

K Développement SAS (Pari;s}fz"“ 99.0 102.3 100% 144.2 104.2 - - 8.0 386
Francarep Inc. (USA)2 - 37 100% 2.6 2.4 - - {0.2) -
Cavour SASU (Parig)i?h 0.06 - 100% 0.1 0,05 - - 0.0 -
Verdi SASU (Parisy™® 0.07 {0.01) 100% 0.13 0.05 - - 0.0 -
Aida SASU (Parigym# 0.3 {0.2) 100% c.3 0.08 0.1 - 0.0 -
Martin Maurel SA-E® 51.2 139.6 99.27% 222.3 222.3 2.4 - 9.6 7.3
B. Participating interests (Company holds 5 to 50% of capital)} ¢

Rothschiid Martin Mauref@® 35.0 236.9 2.1% 55.2 55.2 - - 78.8 21
Finatis SA (Parig) st 8b.0 (493.0) 5.0% 12.3 5.2 - 34,7 {1.5) -

(1) Consollated figures.

{2) Financial year ended 31 December 2020 {FX rate: 1 EUR = 1,12240 USD).

(3) Reserves and nelinsome (Group share).

(4) No guarantees were given by the Company to the abave companies or groups of companies.
(5} Financiai year ended 31 December 2019,
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Statutory auditors’ report on the financial statements

For the year ended 31 December 2020

This is a translation into English of the statutory auditors” report on the financial statements of the Company issued in French and it is provided

solely for the conwvenience of Engiish speaking users.

This statutory auditors’ report includes information required by European reguiation and French law, such as information about the appointment
of the statutory auditors or verification of the management report and other documents provided to sharehoiders.

This report should be read in conjuniction with, and construed in accordance with, French law and professional auditing standards applicable in France.

Dear Shareholders,

Opinion

In compliance with the engagement entrusted to us by your General
Meeting, we have audited the accompanying financial statements of
Rothschild & Co SCA for the year endeg 31 December 2020.

in our opinion, the financial statements give a true and fair view of the
assets and liabilities and of the financial positicn of the Company as at
31 December 2020 and of the results of its operations for the year then
ended in accordance with French accounting principles.

The audit opinion expressed above is consistent with our report to the
Audit Committee.

Basis for Opinion

Audit Framework

We conducted our audit in accordance with professional standards
applicable in France. We believe that the audit evidence we have
obtained is sufficient and appropriate to provide a basis for our opinion.

Qur responsibilities under those standards are further described in
the Statutory Auditors’ Responsibilities for the Audit of the Financial
Statements section of our report,

Independence

We conducted our audit engagement in compliance with independence
rules applicable to us, for the peried from 1 January 2020 to the date
of our report and specifically we did not provide any prohibited non-audit
services referred to in Article 5(1)} of Regulation (EU) No 537/2014 or
in the French Code of ethics (code de déontologie) for statutory auditers.

Justification of Assessments -
Key Audit Matters

Due to the global crisis related to the COVID-19 pandemic, the financial
statements of this pericd have been prepared and audited under specific
conditions. Indeed, this crisis and the exceptional measures taken in

the context of the state of sanitary emergency have had numerous
consequences for companies, particularly on their eperations and their
financing, and have led to greater uncertainties on their prospects.
Those measures, such as trave! restrictions and remote working, have
alsc had an impact on the companies’ internal organization and the
performance of the audits.

it is in this complex and evolving context that, in accordance with

the requirements of Articles L.823-9 and R.823-7 of the French
Commercial Code (code de commerce) relating to the justification of our
assessments, we inform you of the key audit matters relating to risks of
material misstatement that, in our professional judgment, were of most
significance in our audit of the financial statements of the current period,
as well as how we addressed those risks.

These matters were addressed in the context of our audit of the financial
statements as a whole, and in forming our opinion thereon. and we do not
provide a separate opinion on specific items of the financial statements.

impairment of investments in Group, other
companies and portfolio holdings

KEY AUDIT MATTER

As at 31 December 2020, the Company held 1,820 million euros )
through investments in Group, other companies and portfolio holdings,
which represent 82% of the total amount of assets.

The net asset value of these investments in Group, other companies
and portfolio holdings is determined by the management, depending on
the availability of the data and by using quotation prices, net or revajued
share in equity or references to recent transactions. .

When the inventory value thus determined is fower than the acquisition
cost of these investments, an impairment is recognised.

The methodology and assumptions used to determine the inventory
value of investments in Group, other companies and portfolio holdings
requiring the exercise of judgment, and considering the relative
importance of the amount of these financial assets in the balance sheet
of the Company, we considered that the determination of impairment of
investments in Group, other companies and portfolio haldings is a kKey
audit matter for the annual accounts of the Company.

Paragraph IIf “Accounting principles, rules and methods” of the appendix
sets out the methods for recording an impairment to cover the risk of

a decline in the value of investments in Group, other companies and
portfolio holdings.

QUR RESPONSE
Our procedures consisted in:

« understanding the internal control and governance put in place
by the management to measure the inventory value of investments
in Group, other companies and portfolio holdings;

+ gonsidering the validity of the methodologies applied and the
relevance of the parameters and assumptions used by the Company
to determine the inventory values of these financial assets;

« testing, on a sample basis, the inventory values used by the Company
for these financial assets and the cerrect application of the methods.

Specific verifications

We have also performed, in accordance with professional standards
applicable in France, the specific verifications required by French laws
and regulations.
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Statutory auditors’ report on the financial statements

For the year ended 31 December 2020

Information given in the management report
and in the other documents with respect
to the financial position and the financial

statements provided to the Shareholders

We have no matters to report as to the fair presentation and the
consistency with the financial statements of the information given in the
management report (rapport de gestion} and in the other documents with
respect to the financial position and the financial statements provided to
the Sharehoiders.

We attest the fair presentation and the consistency with the financial
statements of the information relating to payment terms, required under
Article D.441-4 of the French Commerciat Code (Code de commerce).

Report on corporate governance

We attest that the Supervisory Board's report on corporate governance
sets out the information required by Articles L.225-37-4, L.22-10-10 and
L.22-10-9 of the French Commercial Code.

Concemning the information given in accordance with the requirements

of Article L.22-10-9 of the French Commercial Code {code de commerce)
relating to remunerations and benefits received by corporate officers
{mandataires sociaux) and any other commitments made in their favour,
we have verified its consistency with the financial statements, or with the
underlying information used to prepare these financial statements and,
where applicable, with the infermation obtained by your company from
controlling and controfled companies. Based on these procedures,

we attest the accuracy and fair presentation of this information.

Other information

In accordance with French law, we have verified that the required
information concerning the purchase of investments and controlling
interests and the identity of the shareholders and holders of the voting
rights has been properly disclosed in the management report.

Report on Other Legal and
Regulatory Requirements

Format of presentation of the financial
statements intended to be included
in the Annual Financial Report

in accordance with Article 222-3, Ifl of the AMF General Regulation,

the Company’'s management informed us of its decisicn to postpone
the presentation of the financial statements in compliance with the
European single electronic format as defined in the European Delegated
Regulation No 2018/815 of 17 December 2018 to years beginning

on or after 1 January 2021. Therefore, this report does not include a
conclusion on the compliance with this format of the presentation of
the financial statements intended to be included in the annual financial
report mentioned in Article L.451-1-2, | of the French Monetary and
Financial Code {code monétaire et financier).
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Appointment of the Statutory Auditors

We were appointed as statutory auditors of Rothschild & Co SCA by the
General Meeting held on 29 September 2005 for KPMG and on 24 June
2003 for Cailliau Dedouit et Associés.

As at 31 December 2020, KPMG and Cailliau Dedouit et Associés were
in the 16th year and 18th year of total uninterrupted engagement, which
are the 16 years and 18 years since securities of the Compary were
admitted to trading on a regulated market, respectively.

Responsibilities of Management and
Those Charged with Governance for the
Financial Statements

Management is responsible for the preparation and fair presentation of
the financial staterments in accordance with French accounting principles
and for such internal control as management determines is necessary
to enabie the preparation of financial statements that are free from
material misstatement, whether due to fraud or error,

In preparing the financial statements, management is responsible

for assessing the Company's ability to continue as a going concern,
disclosing, as applicable, matters related to going concern and using the
going concern basis of accounting unless it is expected to liguidate the
Company or to cease operations.

The Audit Committee is respensible for monitoring the financial reporting
process and the effectiveness of internal contrel and risks management
systems and where applicable, its internal audit, regarding the
accounting and financial reporting procedures.

The financial statements were approved (arrétés) by the Managing Partner.

Statutory Auditors’ Responsibilities for
the Audit of the Financial Statements

Objectives and audit approach

Our role is to issue a report on the financial statements. Our objective is
to obtain reasonable assurance about whether the financial statements
as a whole are free from material misstatement. Reasonable assurance
is a high level of assurance, but is not a guarantee that an audit
conducted in accordance with professional standards will always detect
a material misstatement when it exists. Misstatements can arise

from fraud or error and are considered matetial if, individually or in the
aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of these financial statements.

As gpecified in Article L.823-1C-1 of the French Commercial Code (code
de commerce), our statutory audit does not include assurance on the
viability of the Company or the quality of management of the affairs of
the Company.



As part of an audit conducted in accordance with professional standards
applicable in France, the statutory auditor exercises professional
judgment threughout the audit and furthermore:

+ |dentifies and assesses the risks of material misstatement of the
financial statements, whether due to fraud or error, designs and
performs audit procedures regponsive to those risks, and obtains
audit evidence considered to be sufficient and appropriate to
provide a basis for his opinion. The risk of not detecting a materiai
misstatement resulting from fraud is higher than for one resulting
from error, as fraud may involve collusion, forgery, intentional
omissions, misrepresentations, or the override of internal control.

+ Obtains an understanding of intornal control refevant to the audit
in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on
the effectiveness of the internal control.

+ Evaluates the appropriateness of accounting policies used and the
reasonableness of accounting estimates and related disclosures
made by management in the financial statements.

- Assesses the appropriateness of management's use of the going
concern basis of accounting and, based on the audit evidence
obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the Company’s ability to
continue as a going concern, This assessment is based on the audit
evidence obtained up to the date of his audit report. However, future
events or conditions may cause the Company to cease to continue
as a going concern. If the statutory auditor concludes that a material
uncertainty exists, there is a requirement to draw attention in the
audit report to the related disclosures in the financial statements
or, if such disclosures are not provided or inadequate, to modify the
opinion expressed therein.

+ Evaluates the overall presentation of the financial statements and
assesses whether these statements represent the underlying
fransactions and events in a manner that achieves fair presentation,

Report to the Audit Committee

We submit a report to the Audit Committee which includes in particular
a description of the scope of the audit and the audit program
implemented, as well as the results of our audit, We also report, if any,
significant deficiencies in internal control regarding the accounting and
financial reporting procedures that we have identified.

Qur report to the Audit Committee includes the risks of material
misstatement that, in our professional judgment, were of most
significance in the audit of the financial statements of the current period
and which are therefore the key audit matters that we are requirad to
describe in this reporl,

We also provide the Audit Committee with the declaration provided for in
Article 6 of Regulation (EU) N° 537/2014, confirming our independence
within the meaning of the rules applicable in France such as they are set
in particular by Articles L.822-10 to L,822-14 of the French Commercial
Code {code de commerce) and in the French Code of Ethics {(code de
déontologie) for statutory auditors. Where appropriate, we discuss with
the Audit Committee the risks that may reasonably be thought to bear
on our independence, and the related safeguards.

Paris, 11 March 2021
The statutory auditors

KPMG S.A.
Arnaud Bourdeille
Partner

Cailliau Dedouit et Associés S.A,
Sandrine Le Mao
Partner
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Abbreviations and glossary

Term Definition

ACPR Autorite de Contrile Prudentiel et de Résolution (French Prudertial and Resolution Authority)
AD Assistant Director

AM Asset Management

AMF Autorité des Marches Firanciers {French Financial Markets Authority)

AML Antkmoney laundering

AuM Assets under Management

B&I Balance and Inclusion

bp Basis point

Category 1/2/3/4/5

CET 4
CFMM
CGUY
o,
CCe

Company
CRD 4
CRD S
DCF

EAD

EBA

ECL

EMAP

Emissions, location-based

Emissions, market-hased

Emissions, scope 1
Emissions, scope 2

Emissions, scope 3

EPS
ESG
EVE
FACP
FACS
FADL
FAPEP
FAPI
FASO
FIFO

Financing advisory

FE
FVOCt

GA
GCC

Classification of crediit risk rating by the Group, explained in section 4.2,1 of the Consolidated Financial
Statements for 2020

Common Equity Tier 1

Compagnie Financiére Martin Maurel
Cash-generating unit

Carbon dioxide

Carbon dioxide equivalent is a universal unit of measurement used o compare the emissions from various
greenhouse gases based upon their global warming polential

Rothschild & Co SCA

Capital Requirements Directive 4
Capita! Requiremenis Directive 5
Discounted cash flow

Exposire at default (IFRS 9)
European Banking Autharity

Expected credit loss (IFRS 9, which can be measured on either a 22-month basis {12m ECL} or a lifetime basis
(lifetime ECL)

Environmental Managenient Action Plan

A location-based method reflects the average emissions intensity of grids on which energy consumplion occurs
(using mostly grid-average emission factor data)

A market-based method reflects emissions from electricity that companies have purposefully chosen {or their
lack of choice).

Direct emissions from ownhed or controlled sources as defined by the GHG Protoco! Corporate Standard
Indirect emissions from the generation of purchased energy as defined by the GHG Protocol Corporate Standard

All indirect emissions (not included in scope 2) that cccur in the value chain of the reporting company, including
beth upstream and downstream emissions as defined by the GHG Protocel Corporate Standard

Earnings Per Share -
Environmental, Social and Governance

Economic Value of Equity

Five Arrows Capital Partners

Five Arrows Capital Solutions

Five Arrow Direct Lending

Five Arrows Private Equity Program

Five Arrows Private Investments

Five Arrows Secondary Opportunities

Firstiin, first-out

A subset of the Globa! Advisory business, encompassing debt advisory; restructuring and equity adwsory: and
investor advisory work

Full time equivalents

Fair vaiue through other comprehensive income
Fair value through profit or loss

Giobal Advisory (business segment)

Groyp Credit Commitiee
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Term

Detinition

GEC

General Meeting
General Partners
GHG

Groug

Group ALCO

GW

HR

iBOR

iIcP

IFRS

Lo

IRRBB

LBC

LCR

LED

Level 1/2/3
LGBTQ

LGD

LIBOR

Lombard lending/loan

LTV
M&A
Managing Partner
ME
MMt
MOIC
MT
MWH
NAY
NCI
NCol
NGO
NMR
NNA
NNI
OCF
ot
QECD
oTC
Overseas Fund
PATMI
PBT
PCCC
PCL
PD
PER
POCI

Group Executive Committee

General meeting of the shareholders of the Company

Rothschild & Co Gestien and Rothschild & Co Commandité, general partners of the Company

Greenhouse Gas

Rothschild & Co SCA and its consolidated subsidiaries
Group Assels and Liabilittes Commitiee
Gigawatt

Human resources

Interbank Offered éate

Internal carbon price

International Financial Reporting Standards
International Labour Organisation

Interest Rate Risk in the Banking Book
Leveraged Buy-Out

Liquidity Coverage Ratio

Light-emitting dicde

IFRS 13 fair value hierarchy, explained in section 4,5.1 of the Consolidated Financiatl Statements for 2020

l.esbian, Gay, Bisexual, Transgender and Queer

Loss given default (IFRS 9)

Londen Interbank Offered Rate

Lending secured against portfolios of securities

Loan to value

Mergers and Agquisitions

Rothschild & Co Gestion SAS, as manager of the Company (gérant)
Merchant Banking (business segment)

Messine Managers Investments SAS

Multiple of Invested Capital

Megaton

Megawatt hour

Net Asset Value

Nen-Cash Instruments

Non-controtling interest

Nen-governmental orgarisation

N. M, Rothschild & Sons Limited

Net New Assets

Net interest Income

Operating Cash Flow

Other comprehensive income

Crganisation for Economic Co-operation and Development
COver the counter

N. M. Rothschild & Sons Limited overseas pension fund
Profit After Tax and Minonty Interest

Profit Before Tax

Private Client Credit Committee

Private Client Lending {business line}

Probability of default (I[FRS @)

Price/Earnings ratio

Purchased or originated credit-impaired financial asset (IFRS 9)
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Abbreviations and glossary

Term Definition
POHB Paris Qrléans Holding Bancaire SAS

PPE Personal protective equipment

R&Co Rothschild & Co SCA

R&CoBlI Rothschild & Co Bank International Limited

R&CoBZ Rothschild & Co Bank AG Zurich

R&COCL Rothschild & Co Continuation Limited

R&Co Gestion Rothschild & Co Gestion SAS

R&Co PO Rothschild & Co Private Opportunities

RAC Risk Adjusted Capital

RCSAS Rothschlid & Co Concoidia SAS

Revenue Net banking income

Ri Responsible Investment

RMM Rothschild Martin Mauret SCS

RORAC Return On Risk Adjusted Capital

ROU asset Right of use asset {IFRS 16)

ROTE Return on Tangible Equity

SA Societeé anonyme

SARL Société a responsabilité limitée

SAS Société par actions simplifiee

SASU Société par actions simpfifiée unipersonnelic

5C Société civile

SCA Sociéte en commandite par actions

sSCS Societe en commandite simple

SDGs Sustainable Development Goals

SFDR Sustainable Finance Disclosure Regulation

SICR Significant increase in credit risk (IFRS 9)

SNC Socigte en nom ceflechit

SPPI Solely payments of principal and interest {IFRS 8)
SRI Socially responsible investing

Stage 1/2/3 IFRS 9 credit quality assessments

Supervisory Board Rothschild & Co SCA Supervisory Board

Swiss Funds Rothschild & Co Bank AG Zurich pension funds ;
TCFD Tasiforce on Climate Refated Financial Disclosure

UK Fund N. M. Rothschild & Scons Limited pension fund
UNPRE United Nations Principles for Responsible Investment
US Fund Defined beneflt pensions maintained by Rothschild & Co North America Ing.
usupP Unnecessary single-use plastics

VC Video conferencing

WAM Wealth and Asset Management (business segment)
W Wealth Management

WTT Well 1o tank, upstream emissions associaied with, for example, the extraction, production and transportation of

tuel betare combustion
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Statement by the persons responsible for the annual financial report

Persons responsible for the annual financial report

Rothschild & Co Gestion SAS Mark Crump

Managmg Pariner Group Chief Financiat Officer
and Chief Operating Officer

Statement by the persons responsible for the annual financial report

We confirm that, to the best of cur knowiedge, the financial statements have been prepared in accordance with the applicable accounting standards
and fairly present the assets, liabilities. the financial position and the profit or ioss of the Company and its consolidated subsidiaries, and that

the management repert included in this report fairly presents the evolution of the business, results and financial position of the Company and its
consolidated subsidiaries and describes the main risks and uncertainties that they face.

Paris, 31 March 2021

Rothschild & Co Gestion SAS Mark Crump
Managing Partner Group Chief Financial Cfficer
Represented by Alexandre de Rothschild, and Chief Cperating Officer

Executive Chairman
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Other information

Persons responsible for the audit of the financial statements
Statutory auditors

Callliau Dedouit et Associas SA KPMG SA

Represented by Mrs. Sandtine Le Mao Represented by My, Arnaud Bourdeiite

19 rue Clément-Marot Tour Egho 2 avenue Gamhetta

75008 Paris, France 92066 Paris la Défense Cedex, France

Date of first appointment: 24 june 2003 Date of first appointment: 29 September 2005

Date of last renewal: 28 September 2017 Date of last renewal: 28 September 2017

End of term: General Meeting called to approve the financial End of term: General Meeting calted to approve the financial
statements for the financial year ended 31 December 2022 statements for the financial year ended 31 December 2022

The information relating 1o the fees paid 1o the Statutory Auditors in respect of the financial year ended 31 Decernber 2020 is presented on Note 33
“Fees to statutory auditars” of the Consolidated Financial Statements for 2020,

Content of this report

This report includes (i) the compaonents of the annual financial report (rapport financier annuel) referred to in paragraph # of Article £.451-1-2 of the
French Monetary and Financial Code as welt as in Article 222-3 of the AMF General Regulation (Réglement Géncral de I'AMF), (i) the management
report to the General Meeting 1o be held on 20 May 2021 and {iii) the corporale governance report established pursuant to Articles 1.22610-1 and
L.22-10-78 of the French Gammercial Cade and appended ta the management repart.

About Rothschild & Co

Rothschitd & Co is family-controlled and indepandent and has been at the centre of the world's financial markets for over 200 years. With a team
of ¢. 3,600 talented financial services speciatists on the ground in aver 4C countries, Rothschild & Co's integrated global network of trusted
professionals provides in-depth market intelligence and effective lengterm solutions for our clients in Global Advisory, Wealth & Asset Management,
and Merchant Banking.

Rothschild & Co is & French partnership iimited by shares (société en commandite par actions) listed on Eironext in Paris. Compartment A with a
share caphal of £155,315,024. Paris trade and companies registry 302 519 223, Registered office: 23 bis avenue de Messine, 75008 Pans, France.

For further information:

Investor Relations Media Relations
InvesterRelation@rothschildandeo.com Groupnmediaenquirtes@rothschildandeo.com

or visit the Group’s website

www.rothschildandeo.com
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