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_ SKILLS AND WORK SOLUTIONS LIMITED -
- STRATEGIC REPORT o :
4 For the year ended 31 March 2022

The directors present the strategi:c report for the year ended 31 March 2022.
- Overview
Skills and Work Solutions Limited is the ‘en;rployment skiIIs and education division of The G‘rowth Company (GC).

Skills and' Work Solutlons dellvers awide range of services, provudlng support to |nd|v1duals employers and commumtles
Services fall into the foIIowmg key areas of work; . .

. Support for adult. Jobseekers - through our contracts W|th DWP, ESFA Greater Manchester and leerpool Clty
L Region Combined Authorities, we provide individuals wrth the Skl||S, advice and guldance, and confidence they
neéed to move into sustainable employment
e  Specific range of provision for young people, including our ESFA-funded Study Programme GM NEET contract
and delivery of the National Citizen Service, operating across the North-West -
o . Skills and Education —across both young people and adults, delivering pre recruitment activities across multiple
contracts to enable individuals to gain the skills, knowledge, and behaviours critical to progress in their working
* -lives. Post-recruitment in work training is dehvered to support and develop individuals’ skills to continue
progression once in-work .
" e Focused upsklllmg in specific priority areas, via bootcamp style delivery in the digital and’ craft sectors
" e Support for specialist groups, for example, via our Ministry of Justice contracts (IAG in Custody across six North
. West Prisons, CRS Personal Wellbeing contracts in Merseyside, Lancashire, Cumbria and South Yorkshire, and
* Activity Hubs in Sheffield, Leeds and York)

_Ob]ectlves and Strategres

Vision and values: o
Skills & Work Solutions operates within our wider GC vision -

for a society where economic growth and prosperity is inclusive, sustainable and leaves no person or community behind.
The future we will help to create, will be founded on this principle of Good Growth with thriving- busmesses creating
well-paid jobs for talented and empowered individuals across our diverse communities. :

GC has worked with all staff members, including those in Skills & Work Solutrons to codify and artlculate a common set
of values. Defining clearly how, at all Ievels, we hold ourselves accountable for the way in whlch we work together and

" deliver our services. These are:

¢ ' Makea positive,difference'
- e Stronger together

) Ernpower people
. e Build on success

e Do theright thing

" Across GC these values, coupled wrth our purpose; have served us well and helped tocreatea dlstlnctlve and successful
organlsatlon They describe why and how we will undertake ourjourney towards corporate growth but are |nsuff|cnent.
“on therr own to flrmly articulate where this journey will take us. : '
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' Strategy overview for the next 5 years : :
The following detalls how Skills & Work Solutlons will. contrlbute to the overall strateglc objectlves for The Growth

Company;

Market Leader : :
> . Recognised as a Ieadmg provider of a diverse range -of services to mdlvnduals of all ages. Sennces are focused
on positive outcomes, addressing wider barriers to progressuon whether this be into Iearnmg, education,
employment or |mproved wellbeing o
Unrivalled Reach :
> Maximise engagement of mdlvrduals across all Employment Educatlon and SklIIs serwces, including Nationa)
Citizen Service. :
> Further embed Skills & Work Solutioris services across the North West and Yorkshlre through the dellvery of -
our MOJ contracts, Restart, National Citizen Servnce ESF and Apprentlceshlp dellvery ' S
» The most recent contract. award, the Restart scheme will increase our reach by approxnmately afurther 60 000
individuals over the 5 years ’
Fmancnally Robust : : .
> Continue to review delivery models, our resource requnrements and our future dellvery focus, to support
, continued efficient growth and sustainable provusuon o
Brightest & Best :
> Enable an enwronment where mdrvrduals are empowered ‘motivated and recognised for high performance,
. excellent quality delivery and innovation Co
> Build on the success of the previous year, where we have seen high levels of mternal promations based on.
contract wins :
Social & Environmental - .
> Drive forward the development of our social value commltments across all our people-based services, mcludmg
" contractual requirements on the Greater Manchester Work & Health programme IPES Nat|onal Cltlzen Sewlce"
* and the Restart scheme contracts :
© > Drive the green agenda in relation to provision and business activities
» Continue to develop initiatives in response to events such as Employ GM and the Employment Legal Service

Cowd-19 impact on the business ‘ :
During the Covid-19 pandemlc we saw continued demand for our services from exnstlng customers, and the situation

also enabled the organlsatlon to drive improvements’ qunckly, to react positively and to increase the speed by which our

transitional objectives have been and . continue to be, |mplemented In “addition to the quarterly Work Force

: Development Board, the business has recéived a huge amount of support from our Sub Board, which focuses solely on
the quality of provision. : : :

The businessfsawa reduction’in carry-in learner occupancy across several delivery streams, such as Ap'prenticeships,
however the reduced volume aligns to the strategic plan in terms of refining delivery areas in this space to ensure a
more robust, streamlined focus on key sector areas, which will be required to support the economic recovery and are_
in line with Iocallsed demand.

In the'a'reas supporting young people back into work through ESF and Study Programme contracts, we h"ave continued
to support a significant number of young”people and we see this continuing as we support the recovery phase.
Furthermore, following increasing levels of unemployment, together with changes' within the labour market, we have
seen a wave of new government funding to support the individuals and businesses that we work with. This mcludes the
Restart scheme, where we were awarded £95m of fundmg to deliver services to unemployed residents across South
~ Yorkshire and the. North West, as well as the |mplementatlon of the Kickstart scheme and the JETS (Job Entry Targeted .
Support) programme in Greater Manchester
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Covid-19 — Impact on the business (contmued) : )
Our teams in Employment (Salford Health Works, Recovery Works etc. ) also carried out Iots of vital community support™

during the pandemic, including volunteering at food banks and delivéring prescnphons.

Our National Citizen Service for young people moved to dlgltal delivery during the pandemic, wnth face-to-face dellvery
taking place where possible and two new community services — EmployGM and the Employment Legal Advice Service, '
were set up by our teams in Greater Manchester

EU Exit lmpact
The impact of Brexit on provision. has been minimal so far, however the situation does provide a srgnlflcant opportunlty

_for us to ensure that the local workforce is alignedto economic demand. The. potential effect on individual sector areas
is not yet fully known however the ability to be aglle in this space will' enable strlngent management of our cost base
agalnst any changes in demand. : :

The greatest unknown for the future is how the Shared Prosperity Fund Wl|| replace ESF provusmn WhICh isa key fundmg :
stream throughout employment education and skills.

Education'and Skills

Business activities and strategic achievements

" The business contlnued to deliver its objectives in year, whlle also ‘ensuring changes ldentlfled during the previous

financial year were |mplemented to'enable a phased shift in provision. In year performance continued to be impacted
* by the' pandemic, particularly around the challenges employers faced around the recruitment and training of staff while
. covering resource shortages at times. However, our key focus to support and upskill individuals continued throughout.

The current year has seen the continued transition from historical delivery methods to a more vurtual learning offer,
which has, in turn, enabled ‘more flexibility, quality, and efficiency .across the business. New systems have been
implemented to support the 5-year strategy and to ensure that we deliver an mcreasmglyefﬂcuent service-to customers,
as weIAI_as reducing the cost base to deliver the key strategic objectives. Apprenticeship occupancy, in particular, has
“reduced over the last 2 years; however, the resource has also been aligned to that reduction. ' '

Future dévelopments

GC Education and Skl”S busmess unit continues to develop its systems and processes to enable a quality, efflcuent and
‘flexible delivery offer to: :
) Meet the needs of our customers
e  Focus our provision in key sector areas of need to align with the dlrect|on |dent|f|ed through the whlte paper
and localised skills gaps . . :
‘_ e Widen our geographlcal coverage of Apprentlceshlps and in work support where we already have a robust
" infrastructure .
e - Drive the sales strategy implemented in the last year, to mcrease our offermg to employers and mdnvnduals
through direct dellvery and specialist partners : ‘
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Employment

Busmess activities and strategic achievements .
2021/2022 was a strong year for the Employment Busmess Unit. In addition to the continued strong delivery of our -
- existing services, we also suc_ceeded in diversifying into new markets. During 2021, 11 new contracts were implemented;
Restart Greater Manchester, Restart North West (leerpool, St Helens and Preston), Restart South Yorkshire (Sheffield,
Barnsley, Rotherham and Doncaster), MOJ Activity Hubs (directly delivered by the Growth Company in Sheffield and by
. our delivery partners, Community Links in Leeds and York Learning - via York Council - in York and Scarborough, IAG in
Custody (in 6 prisons across the North West), CRS ETE in Yorkshire, 4 CRS Personal Wellbeing contracts {in Merseyside,
Lancashire, Cumbria and South Yorkshlre) Natlonal Citizen Service UK Yéar of ‘Service {an add-on to our main NCS
contract for young people undertaklng paid work placements), and the Good Jobs project in North Manchester, via CRF.

Overall, these developments had the followmg impact: .
Growth — the Employment business unit almost doubled in size during the year with a headcount of 417
* increasing to 638 in a 12-month period : .
e  Geographical Footprmt — we are now very much a provider of the North of England with only 55% of our
delivery currently in Greater Manchester (formerly this was over 90%)
s Diversification of delivery — we are moving away from solely focusmg on Employment and into more speaalnst
services in addltlon

Service Delivery

e We continue to develop and ivmprove the implementation of digital/remote delivery, to ensure that our

services can be accessed as widely as possible by our participants, and, whilst this will not continue at 100%
~ moving forward it has supported us to move to a new blended delivery model

* We have launched several new initiatives in response to the emerging needs from the pandemlc These
mrtlatlves include “United Support for Ukralne a single pomt of information and support for both individuals
and businesses to post vacancies

® Wehave centralised our Employer Engagement activity, including Aspire

GC Employment Colleagues .

We continue to support managers and teams to respond to the new ways of working, ensuring contlnued motivation
and wellbeing. Good progressnon rates for internal coIIeagues have been seen in year, further to the rapid growth of -
the business unit. » '

Fmanc:al Sustamabn‘lty :

We continue to work closely with all commissioners to re- purpose dellvery to meet the current needs of participants
and communities. Despite the continuing challenges surrounding the pandemic, we have still been ablé to reach a
significant level of net surplus within the financial year.

Future developments_

e We continue to explore adjacent markets, including a large service with the Home Office to support
refugees and a large contract with the Ministry of Defence to support individuals leaving the armed
forces ) ,

e We aim to retain existing busmess such as our National Careers Service and National Citizen Service’
contracts, which are currently going through re- procurement '

e  Further development of Employer Engagement is planned which wnll mclude the |mplementat|on of a
new ‘Equality, Dlver5|ty and Inclusion-focused’ account

_o' The development of a management function to target large regional employers is planned. This team
will work closely wnth the Education and Skl”S teams to ensure that we maxlmlse sales of all our
products and services ’

e The re-procurement, and potential growth, of our Natlonal Careers Service prime contract .
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* Section 172(1) Statement :
This section serves as our section 172(1) statement and should be read in conjunction with the overview of the business

on pages 3 to 6. Section 172(1)(a) to (f) of the Companles Act 2006 sets out how directors have had regard to the . .

interests of the'company’s employees and stakehalders, including the impact of its activities on the community, the

environment and the company’s reputation,.when -making decisions.” Acting in" good faith and falrly between its’
‘stakeholder groups, .the directors consnder what is ‘most likely to promote the success of the company for its
stakeholders in the Iong term.. :

- The stakeholder groups engaged by the company, and reported through to the Board, are its customers & clients,
commissioners, our people, suppliers, lenders and partners. The company'’s Senior Management Team (SMT) acts as an
executive team on behalf of the Board to engage with its stakeholders and has internal mechanisms in place such as the
Audit Committee, the three advisory boards across all major aspects of company activity (workforce development,
‘internationalisation and marketing and busmess support) and a contract review group to ensure that any conflicts of
interest are managed. .

Set outin reIation to each of the company’s principal stakeholder groups are:

e Why the dlrectors beheved it was |mportant to engage with that group;:
e The main methods the directors used to engage and so understand the issues to WhICh they had to have regard
' “(including those used by management); - =
¢ Information on the effect of that regard on-the company s decisions and strateg:es durlng the period.

. ,Customers/cllents

. Approximately 10% of the company’s revenue is generated through commercnal activity across a range of services from
accreditation consultancy through to recruitment agency services. Lower revenue across this activity is likely to lead to
.. alower surplus and the directors recognise that customers do have a choice in the provision of these services and that
customer service is critical in retaining existing and generating new business. This principle also applles where revenue
is non-fee generating, for example, through business support, work programme and learner actlwty Again, client”
progression, such as through apprenticeship programmes or business support activity is critical to the success of the .
company’s key purpose of “Enabling Growth, Improving Lives, Creating Jobs".

*Using a variety of platforms, from sacial media via both on-line and face-to-face engagement, the company advised-
. nearly 1,000 (2021: 400) clients ‘on starting a business through the Enterpnsmg You programme. The company also
“secured and launched the. Skills for Growth SME brokerage service (in. conjunctlon with the Greater Manchester

Chamber of Commerce) supporting 4000 GM SME productivity plans and 17,000 individual skills plans -The

#HereforBusmess campaign continued, including a dedicated Covid-19 business support microsite and a proactive
‘outbound calling campaign, which reached 1,319,647 and led to engagement with 35,577 busm.esses through advisor

interaction, webinar attendance or engagement on social media. The campaign won the Chartered Institute of PR North

West Pride Award — Best Covid response. The company also, through its business support engagement, operates
" quarterly customer feedback surveys. During the year, this has resulted in the Growth Company i |mprovmg its service
_ design through the development and enhancement of the digital offer. ’ : -

Supphers : R

The company relies on a Iarge number of suppllers supp}ymg products and services across a wide range of activity. lt is
important to the company that it has’ good strong and mutually beneficial business relatlonshlps with the right suppliers
and, on the basis that a significant element of some of our Skills and Employment programmes are sub-contracted, this
would alsa include those sub-contractors as the quality of their activity reflects on the company. '

With the introduction of a dedicated procurement function in 2016, the approach to supplier engagement has improved -
‘as the group seeks to leverage the relationship it has with its suppliers through an increase in social value, now
accounting for a significant part of any tendering exercise. During the year, a new inclusive procurement a'pproach'was
developed and approved: by the Board. This will align procurement to both the company’s purpose and vision and
includes the introduction of key responsible business criteria in our tendering-and contracting covering carbon
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Section 172(1) Statement (continued)’

Suppliers (continued) . .
reduction, good employment real living wage equality, diversity and inclusion. The new approach will Iower the access

- and resource barriers for small, diverse-led or VCSE (Voluntary,.Community and Social Enterprlse) businesses. We will
also uplift our social value criteria in tenders from 10% to 20%. Over the past six years, the directors have also reviewed,
annually, the company’s Modern Slavery and-Human Trafficking Statement which sets out'steps to prevent modern
slavery in our business and supply chains through'engagement with its suppliers and the development of an action plan .
regularly monitored and managed by SMT. This has resulted in enhanced supplier relat|onsh|ps providing greater social

"value to the geographical areas in which the Growth Company operates.

" Commissioners : A - ,
An integral part of the success of the company is down to its relationships with all of its commissioners. Commissioners
such as the ESFA (Education and Skills Funding Agency), DWP (Department of Work and Pensions), National Citizen
Service, GMCA (Greater Manchester Combined Authority) and Ministry of Justice (MOJ) provide the opportunity for the
company to make a difference across the sectors in which it operates. This funding is the lifeblood of the company and .

- allows the company to operate as a prime or sub-contractor across a number of geographical areas in England. The =
continuation of these relationships and associated funding is down to quality of serwce and regular engagement wnth ’
all of the company S commissioners. .

This engagement takes place across several levels of the business, such as regular commissioner meetings, delivery
partner meetings, external audits and one-to-oné contact and became even more critical throughout the Covid-19
pandemic where it was necessary to alter service delivery models, all of which have been done in conjunction with the
company’s commissioners and all have helped-ensure the contmuatlon of activity and survival of many of its smaller
clients through busuness support and business flnance activity. : :

Our people . .

" The commitment, skills-and experience of the people employed throughout the company are integral to the company’s
long-term success and embodiment of its values. Staff attraction and retention is crucial to this success and the company
continues to strive to become an ‘employer of choice’ through the support of physical and mental well- belng of its staff, .
in turn, creatlng the environment for mdrwduals to develop.: .

Engagement with our people is paramount with the primary mechanism for staff engagement and feedback s, pnmarlly,
through the Employee Consultative Committees (ECCs). The ECCs have been established for several years and act as
conduits for decnsmns/ consultations affecting staff. During 2021/22, whilst all the ECC meetings were virtual, the focus
of meetings has been around continued staff engagement focused on mental health and wellbeing and returning to
face-to-face activity. During the year, the company successfully completed all of its actions from the Time to Change
. pledge, supporting the change to the way people think and act about mental health problems. The company also signed
up to the All Equals Charter providing greater access to benchmark ED! activity against industry standards. The Race at
Work charter was also signed up to, amplifying the company’s commitment toi improving equality and the company also
achieved member status w1th the Good Employment Charter. . .

Partners . :

The company operates in partnership with a number of key public and private sector stakeholders, integral to the:
achievement of community and environmental objectives wider than its own. These partners include, but are not
-limited to, the GMCA, represented on the Growth Company Board, and the GMLEP (Greater- Manchester Local
Enterprise Partnership). The company recognises that it can add value to Iocal communities by regular engagement with
such stakeholders, through attendance at board meetlngs, one-to-one meetlngs at all levels and working on mutually
beneficial projects and programmes : :

. During 2021/22 the company supported the LEP and the ‘GMCA through the development of the 2022 25 Greater
Manchester. Internationalisation Strategy as well as working with the GMCA and the GM Mayor in developing content
_and events in the lead up to, and during COP26 both in Manchester and at the event itself in Glasgow.
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: Sectuon 172(1) Statement (contmued)
Lenders
Continued access to flnance is-of V|tal importance to the success of the company, partlcularly, glven the nature of its
funding. Whilst the company tries to limit debt, there are occasions when debt finance is required though this has been '
. _ Ilmlted to speaflc parts of the company wh|ch are in receipt of funding in arrears. -

Whllst access to finance remains crltlcal, during the year, there were no new Ioan requirements. However, engagement
has remained strong between the company and the-company’s bank, NatWest. This relationship remains important as
the bank continues to be updated with potential future funding requirements based on potential investments. -

Principal decisions : )
Forthe. purposes of this statement, the dlrectors regard their prmcnpal decisions as not only those that are materlal to
‘the Group but also those that are significant to any of the Group’s principal stakeholder groups. Implicit in. maklng these
. decisions was the desirability to maintain a reputation for high standards of conduct and the need to act fairly between
_ members of the company. The following specific decisions were taken by the Board during 2021/22: ‘

_ Repayment of salary reductions and increase in retrospective furlough payment as a result of the impact of Covid-19
During 2020/21, as part of a cost reduction exercise to mitigate the impact of Covid-19 on the business, all staff were -~
“asked to volunteer up.to a'six month salary reduction. As a result.of abetter than expected financial performance at the
end 0f 2020/21, all volunteered salary reductions were fully repaid to affected staff and, for those staff that had received
80% of their salary whilst in furlough, it was agreed that this wouId be topped up to 90%. retrospectlvely The. mam
~ impact of this decision has been on our people -

' Approval of 2022/23 business plan and budget

The annual business plan and budget was developed from. the agreed three year strategy and presented to the Board
. in February. The strategic priorities had been reviewed during 2021/22 in light of the impact of Covid-19. Following this
review, it was agreed that these priorities were still appropriate for GC for the remainder of the strategy. The business
‘plan was developed using the key themes with updated milestones for.the final year of the strategy (2022/23). The
Board remained proactively engaged in monitoring and approving key decisions to ensure continuance. of activity and
sustainable financial performa‘nce As with the strategy, this will impact on all of the company’s stakeholders.

Capital investment in IT

As part of the need to remain resilient and responsive to changing business needs, the Board approved a two -year

.contract on all end-user IT equipment as well as the upgrade and migration to cloud of the mtegrated finance, HR and

payroll system. This was successfully upgraded and implemented in April 2022. The main stakeholder beneficiaries of

. this investment will be our people, clients and commissioners as we seek to improve both |nternal and external I
systems.

Approval of new lncluswe procurement approach

The Board approved a new inclusive procurement approach which will alngn procurement to both the companys'
purpose and vision and mcludes the introduction of key responsible business criteria in our tendering and contracting

covering carbon reduction, good employment, real living wage, equality, diversity and inclusion. The new approach will

lower the access and resource barriers for small, diverse-led or VCSE (Voluntary, Community and Social Enterprise)

businesses. The main beneficiaries of this decision will be our suppliers as we seek to create a more intlusive

environment ensuring that smaller, local suppllers who align with our vison and values are as equally competitive as

larger suppliers. :

Corporate Soc1a| Responsibilities (CSR}
. The company has chosen to use the exemption to report these responsnbllltles through the parent company
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Fair review of the busmess '
Skills and Work Solutions Limited is a whoIIy owned subsidiary of The Growth Company The company is supported in
relation to cash flow through the group’s treasury function.

Overall income for the year was £74,384k (2021: £57,358k) and the closing members' funds were in deficit at £4, 518k .
(2021: £5,395k). The profit for the year before taxation was £504k (2021: £1,005k). The actuarial gain on'the defined
benefit scheme of £373k (2021 loss of £303k) resulted in total comprehensnve proflt for the year of £877k (2021:

- £702K). - .

Skills and Work Solutions operates as two separate, but inter-related, divisions of the Growth Company and both had
very differing financial performances during 2021/22. GC Employment accounted for 69% of total SWS income,

generating a profit before taxation of £877k. The i increase-in SWS i income was entirely from within GC Employment
and predominantly due to the implementation- of ‘Restart programme. GC Skills, on the other hand continues’ to:
restructure its business and improve its operating performance, delivering a loss before taxation of £373k in 2022.

"The plan to turnaround this division contlnued to be |mplemented during 2021/22 and GC Skrlls is currently meetmg
its financial targets . :

Income mcreased by £17, 026k (30%) between 2021 and 2022 with the new.contracts and first full year of dellvery for .
some of the existing ones. However, the Restart contracts are-heavily resourced and so staff costs increased-by -
£13, 523k (73%), as weII as other operatvng expenses, which increased by £1, 821k (16%).

Cash at bank and.in hand has increased to £9,240k (2021: £3 ,859k) and the net balance sheet has |mproved due to

" the profit in the year. There was a small increase in debtors (£1,912k), and creditors mcreased (£7 088k) mainly due
toa hlgher level of deferred income.

‘Key per.fqrmance i_n’dicators

Actual Target Variance _
) - (No.). ’ ‘ (No.) (No.)

Businesses engaged 3,158 1,700 1,458

| Client engagements 48,143 . 59,965 (11,822)
Referrals to training /learning 124,227 28,667 . A(4,44(v))~
Clients placed into wbrk. 19,296 ~ 23,694 - (4,398)
‘Apprenticesh'ip successes 606 1,064 (458)
Classroom—'hased suceesses. 1,948 S 177 1,771
Study nrogramme success'es 867 ' 1,063 (i96) .
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Going concern : :

The directors have rewewed a detailed re- forecast to March 2023 -and weekly cashflow forecasts for the 12 month

period from the date of signing these financial statements which includes the followmg assumptions; market intelligence

and company track record has been used to shape relatively prudent estimates, adaptation of the businéss model to a

_ digitalised approach, increased focus on the information security and cyber sécurity as'a.growth area and the potential-
to utilise existing bank facnlltles should the need arise. As such the directors believe that they have a reasonabie

* expectation that the company will be able to operate within its available resources and there ‘will be sufﬁcnent funds to

enable the company to contlnue as a going concern for the foreseeable future

Atthe balance sheet date the company has made a profit after actuarial gain/ {loss) on deflned benefit pension schemes
of £877k (2021: £702k) and has net liabilities of £4,518k (2021: £5,395k). The company is supported by.its parent -
undertaking and fellow subsidiaries. Based upon this support and the expected profltablllty and cashflows of the group,

the dlrectors believe that |t is approprlate to prepare the flnanaal statements:on a gomg concern basis. '

A's a resul_t, the flnanc'lal statements have been prepared on a going concern b_asus; -
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Rnsks and Uncertamtles .

The Company considers risk management to be fundamental to good management practice and a sugmflcant aspect
of corporate governance. Effective management of risk ‘will provide an essential contribution towards the’
achievement of the Company’s strategic and operational objectives and goals. Risk management is an integral part of
the Company’s decision making and routine management and is incorporated within the strategic and operational -
planning processes at all levels across the Company. Risk assessments are conducted on new ventures and activities, .
including projects, processes, systems and commercial activities to ensure that the risk profile is understood and can .
be managed. Any risks or opportunities arising from these assessments are |dent|f|ed analysed and reported to the
approprlate management level. The Group maintains a strategic risk register..

All Compames and operat|onal areas mamtam Operatlonal risk registers. The Group is comm|tted to .ensuring that all
staff, particularly Directors and senior managers are provided with’ adequate guidance and training on the principles:
of risk management and their responsibilities to implement risk management effectively. The Group will reguilarly review
and monitor the implementation and effectiveness of the risk management process, including the development of an

appropriate risk management culture across the Group '

The register is monitored by the Senior Management Team at regular'inten/als and is also reviewed by the Audit

- Committee and main group Board. The following is not an exhaustive list from the register but highlights the main

themes of risk which are con5|dered to be currently facmg the group.

Risk ‘Mitigation Change in risk/uncertainty

Impact of economic

| uncertainty resulting
from Covid-19 and

inflationary pressures

on revenue and the

ability to deliver activity '

¢ Dynamic financial modelling responsive to changes

in government policy,- commissioners’ positions

and commercial/economic environment.

e Increased monitoring of supply chain ensuring
continuity of provision and rapid response to shift
to new suppliers or in-house if necessary.

 Digitisation-of delivery in all commercial and other
client activity e.g., learning environment.

& Ongoing monitoring of cashflow — regular short-
and long-term forecasting, ongoing: dialogue with
finance providers, accessibility to short term
finance if required.

- Reduced risk from impact of

Covid-19 as delivery models -
have adapted to digital
delivery and lessons learned
from throughout pandemic.
Increased risk from
inflationary pressures

Reduction in EU funding
for busmess support
following the United
Kingdom's departure
from the EUJ

- @ EU funding has been secured for busmess support

programmes to June 2023 with match funding now
in place. Overall funding has reduced but activity
will continue.

Increased risk due to level of
public funding available for
business support post-June
2023. '

Changes in national and
local Government policy
that may result in
significant and
detrimental changes

e GC is .closely monitoring any changes to
government policy which might have an impact on
. programme design, contracting arrangements or
" service delivery. : :

Increased risk due to palitical
and economic uncertainty
regarding funding of national .
programmes and
government’s ability to repay -

_Covid-19 national debt.

Loss of key members of
staff and.inability to
attract new staff with
necessary skills and

" experience

® Robust performance review system in place:

o IIP Silver Standard achieved

e Star performance awards system in place,

® Mental health and wellbemg communication and
processes increased as a result of Covid-19

Increased risk with decreasing
staff retention numbers due to
-candidate led market forcmg
higher salaries

Potential of cyber
threats disrupting

damaging reputation

business operations and

* Move to Office 365 Cloud based solution
e Improvement of firewalls and intrusion

¢ Regular penetration testing and social engineering
tests

e Development of cyber security strategy

Increased risk due to
increased Russian cyber
threats as a result of the war

in Ukraine.

e Continued Cyber Essentials accreditation
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SKILLS AND WORK SOLUTIONS LIMITED
ASTRATEGIC REPORT

For the year ended 31 March 2022 -

Risk Mltlgatlon . . : -

Al risks and mitigating-actions are logged on a Risk Reg|ster which is rewewed and updated every quarter and
presented to the Board for its consideration. Existing risks are removed when they have been appropriately mitigated,
and new risks are added as they are ldentifled In addmon the dwers:ty of funding streams across the group I|m|ts

. exposure from pollcy shifts. . .

Energy and Carbon Reportmg :

The energy and carbon reporting disclosures for the: company are mcluded W|th|n The Growth Company lelted s
strategic report as they have taken the subsidiary exemption and therefore are.not obliged to inclide the mformatnon_ )
in thIS report :

The report of the Board of Management was approved on7 November 2022 and signed-on its behalf by:

M Hughes MBE
- Drrector
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SKILLS AND WORK SOLUTIONS LIMITED
DIRECTORS’ REPORT
For the year ended 31 March 2022

The directors present their énnual report and tinancial statements for the year ended 31 March 2022.
The directors have presented the future deye[opments of the group within the Strategic Report.

Prmcupal activities
The principal activity of the company continued to-be that of operating Work Based Learmng contracts through its Skills
division (GC Education & SkI“S) and helping the long term unemployed back into employment, through its Works division
(GC Employment). .

Directors” . i : :

The dlrectors who held office durlng the year and up to the date of5|gnature ofthe fmancnal statements were as follows:
M Hughes MBE

M Leeson

J Rimington

Results and dividends
The results for the year are set out on page 20.
No ordmary dividends were pald The dlrectors do not recommend payment of a final dividend.

Quallfymg third party indemnity provisions
The company has made qualifying third-party indemnity provisions for the beneflt of its dlrectors during the year. These
prowsnons remain in force at the reporting date. :

Financial lnstruments : :
The.board reviews the financial risk management of the company The board’s objective is to keep exposure to financial '
risk as low as possible. Consequently, the company does not invest in hlgher risk forms of investment and. mamtams
surpluses in interest bearing deposut accounts.

Dlsabled persons :

Apphcatlons for employment by dlsabled persons are always fuIIy consndered bearlng in mmd the aptltudes of the -
applicant concerned. In the event of members of staff becoming disabled, every effort is made to ensure that their
employment within the company continues and that the appropriate training is arranged. It is the policy of the company
that the training, career development and promotlon of disabled persons should, as far as possible, be identical to that
of other employees. . .

Employee mvolvement :
The company s policy is to consult and discuss wuth employees, through unions, staff councils and at meetlngs matters
||kely to affect employees interests.

Information about matters of concern to employees is given through information bulletins and reports which seek to
achieve a common awareness on the part of all employees of the fmanaal and economic factors affectmg the company's
performance. - . : .

There is no employee share scheme at present, but the directors are considering the introduction of such a scheme as
a means of further encouraging the involvement of employees in the company's performance.

Auditor

RSM UK Audit LLP have indicated thelr willingness to be reappomted for another term and appropriate arrangements i
have been put in place for them to be deemed reappointed as auditors in the absence of an Annual General Meeting.
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SKILLS AND WORK SOI.UTIONS LIMITED :
DIRECTORS’ REPORT
For the year ended 31 March 2022

Strategic report . : ) : .

The company has chosen in accordance with the Companles Act 2006, s414C(11) toset outin the company’s strateglc

. .report, the information required by Large.and Medium.- sized Companies and Groups (Accounts and Reports)
. Regulations 2008, Sch 7, to be contained in the directors’ report. It has done so in respect of future developments and

principal’ risks and uncertainties as the directors: cons«der these to be of strategic importance to the company.

Statement of disclosure to audltor .

© So far as each person who was a director at the date of approvmg th|s report is aware, there is no relevant audit
information of which the company's auditor is unaware. Addltlonally, each director has taken all the necessary steps
that they ought to have taken as a director in order to make themselves aware of all relevant audit information and to

~ establish that the company's auditor is aware of that information. .

_ Employee policy : : )

_ The group places’ considerable value on the mvolvement of its employees and has continued its practice of keeping A

_ them informed on matters that affect them as employees and on various factors affecting the performance of the
group. The group continues to develop its channels of communication with monthly face to face briefings, the use of |
the intranet and through d|alogue with the Employee Consultatlve Committee. The group is an ‘equal opportunltles‘
employer. : :

By order of the board

M Hughes MBE
Director

7 November 2022 -
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SKILLS AND WORK SOLUTIONS LIMITED
DIRECTORS’ RESPONSIBILITIES STATEMENT
For the year ended 31 March 2022

i

The directors are responsnble for preparing the Strateglc report, the Dlrectors report and the fmanual statements in
accordance W|th appllcable law and regulations.

- . Company law requires the directors to prepare financial statements for each financial year. Under that law the board
have elected to prepare the financial statements in accordance with United Kingdom Generally Accepted Accounting -
Practice (United Kingdom.Accounting Standards and applicable laws). Under company law the directors must not
approve the financial statements unless they are satisfied that fhey give a true and fair view of the state of affairs of the -
company and of the proflt and loss of the company for that period. In preparing these flnancnal statements the directors
. are requlred to: _ ) . .

select suitable accounting polnc:es and apply them con5|stently,

e - make judgements and accounting estlmates that are reasonable and prudent
state whether applicable UK Accountlng Standards have been followed, subject to any material departures' '
disclosed and explained in the financial.statements; and )

‘e prepare the financial statements on the going concern basis unless it is mappropnate to presume that the
' ompany wnII continue in business. ~ :

The dlrectors are respon5|ble for keepmg adequate accountmg records that are sufﬂaent to show and explain the
company’s transactions and disclose with reasonable accuracy at any time the financial position of the company and
enable them to ensure that the financial statements comply with the Companies Act 2006. They areé also responsible
for safeguarding the assets of the company and hence for taklng reasonable steps for the preventlon and detection of
fraud and other irregularities. : .
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INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF SKILLS AND WORK SOLUTIONS LIMITED
FOR THE YEAR ENDED 31 MARCH 2022 '

Opmlon : :
We have audited the fmancnal statements of Skills and Work Solutions Limited (the company) for the year ended 31
March 2022 which comprise the statement of comprehensive income, the statement of financial position, the statement
of changes in equity and notes to the fihancial statements, including significant accounting policies. The financial
reporting framework that has been applied in their _preparation is applicable law and United Kingdom Accounting
Standards, including.FRS 102 “The Financial Reportlng Standard applicable in the UK and Repubhc of Ireland” (Unlted
Kingdom Generally Accepted Accounting Practlce) .

In our opinion, the fmancual statements: -7

e give a true and fair view of the state of the company s affairs as at 31 March 2022. and ofits profit for the year

" then ended; . :

e have been properly prepared in accordance with Un|ted Kingdom Generally Accepted Accountmg Practrce

¢ have been prepared in accordance with the reqmrements of the Companies Act 2006. :

" Basis for oplmon - )
We conducted our auditin accordance with Internatlonal Standards on Auditing. (UK) (ISAs, (UK)) and appllcable law. Our

‘ ‘responsubllltles under those standards are further described in the Auditor’s responsibilities for the audit of the financial

" statements section of our report. We are independent of the company in accordance with the ‘ethical requnrements that.
are relevant to our audit of the financial statements in the UK, including the FRC’s Ethical Standard, and we have fulfilled
our other ethical responsnbllmes in accordance with these requirements. We believe that the audlt evidence. we have ‘
obtalned is suff|C|ent and approprlate to provide a basrs for our opmlon

Conclusions relatmg to going concern’ .
In auditing the financial statements, we have concluded that the dlrectors use of the gomg concern basns of accountlng
in the preparatlon of the financial statements is appropriate. :

Based on the work we have performed we have not |dent|f|ed any material uncertainties reIatmg to events or conditions
that, andlvrdually or coIIectlvely, may cast significant doubt on the company’s ability to continue as a going concern for .
a period of at Ieast twelve months from when the flnanC|aI statements are authorlsed for issue.

: Our responsibilities and the respon5|b|l|t|es of the dlrectors W|th respect to going concern: are descrlbed in the relevant
. sections of thlS report

. Other mformatlon

.The other information comprlses the information mcluded in the annual report, other than the flnanaal statements and
. ourauditor’s report thereon. The directors are responsible for the other information contained within the annual report.
_Our opinion on the financial statements does not cover the other information ‘and, except to the extent otherwise -

explicitly stated in our'report we do not express any form of assurance conclusion thereon. 4 :

Our respon5|blllty is to read the other information and in doing so, con5|der whether the other |nformat|on is materially
inconsistent with the fmancnal statements or our knowledge obtained in the course of the audit or otherwise.appears
to be materially misstated. If we |de‘nt|fy such material inconsistencies or apparent material misstatements, we are’
required to determine whether this gives rise to a material misstatement in the financial statements themselves. If,
" based on the work we have performed, we conclude that there is a material mlsstatement of this other mformatlon  we '
are reqmred to report that fact.

~ We have nothing to report in this regard.
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INDEPENDENT AUDITOR S REPORT TO THE MEMBERS OF SKILLS AND WORK SOLUTIONS LIMITED '
FOR THE YEAR ENDED 31 MARCH 2022

Opinions on other matters prescribed by the Companies Act 2006
In our opinion, based on the work undertaken in the course of the audit:
o the mformation given in the strategic report and the directors’ report for the ‘firancial year for WthI’i the
financial statements are prepared. is consistent with the financial statements; and '
" e the strategic report and the directors report have been prepared in accordance with applicable legal
" requirements. .

'Matters on Wthh we are required-to report by exception : . : :
In the light of- the knowledge and understanding of the.company and its enVIronment obtained in the course of the .
‘audit, we have not identified material misstatements in the strateglc report ar directors’ report.’

We have nothing to report in respect of the foIIowmg matters in relation to WhICh the Companies Act 2006 requires us
to report to you if, in our opinion: .
.. .adequate accounting records have not been kept, or returns adequate for our audit have not been recelved
from branches not visited by us;-or
e -the financial statements are not in agreement with the accountmg records and returns; or
.certaln disclosures of directors’ remuneration specified by law are not made; or
‘s we have not re‘ceived all the information and explanations we require for our audit.

Respon5|b|I|t|es of directors : . :

As explained more fully in the directors’ responsibilities statement set out on page 16, the directors are responsnble for
“the preparation of the financial statements and for being satisfied that they give a true and fair view, and for such

internal control as the directors determine is necessary to enable the preparation of financial statements that are free
" from material misstatement whether due to fraud or error.

"~ In preparing the fmanaal statements, the directors are responsnble for assessing the company’s ablllty to continue as a

going .concern, disclosing, as applicable; matters related to going concern and. using the going.concern basis of
accounting unless the dlrectors elther |ntend to Ilqwdate the company or to cease operatlons or have no realistic
aIternatlve but to do so.

Auditor’s respon5|bilmes for the audit of the financial statements

Our objectives are to obtain reasanable assurance about whether the financial statements asa whole are free from
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our-opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with
ISAs (UK} will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and
are considered material if, individually or in the aggregate; they could reasonably be expected to |nfluence the economic
decisions of users taken on the basvs of these financial statements. .

" The extent to which the audit was considered capable of detecting irregularities, including fraud .
Irregularities are instances of-non-compliance with laws and regulations. The objectives of our audit are to obtain
sufficient appropriate audit evidence regarding compliance with laws and regulations that have a direct effect on the.
determination of material amounts and disclosures in the financial statements' to perform audit procedures to help
identify instances of non-compliance with other laws and regulations that may have a material effect on the financial
statements, and ‘to respond appropriately to identified or. suspected non- comphance with laws and regulations
identified durlng the audit. : :

In relation to fraud the obJectlves of our audit are to identify and assess the risk of materlal misstatement of the .
financial statements due to fraud, to obtain sufficient appropriate audit evidence regarding the assessed risks of
material misstatement due to fraud through designing and implementing . appropriate responses and to respond

approprlately to fraud or suspected fraud identified durmg the audlt : : ’

However, it is the primary responsibility of management with the oversight of those charged with governance, to

ensure that the entity's operations are conducted in accordance with the prowsuons of laws and regulations and for the
prevention and detectlon of fraud.
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INDEPENDENT AUDITOR S REPORT TO THE MEMBERS OF SKILLS AND WORK SOLUTIONS LIMITED
FOR THE YEAR ENDED 31 MARCH 2022 '

In identifying and assessing risks: of material mlsstatement in respect of |rreguIar|t|es |nclud|ng fraud the audlt
engagement team: . )
e obtained an understandlng of the nature of the undustry and sector mcIudlng the legal and regulatory
" frameworks that the company operates in and how the company is complying with the legal and regulatory
. frameworks; .
. ‘ mquwed of management, and those charged with governance, about their.own |dent|f|cat|on and assessment
of the risks of irregularities, including any known actual, suspected or alléged instances of fraud;
) dlscussed matters about non- comphance with laws and regulations and. how fraud mlght occur including
.assessment of how and where the fmanaal statements may be susceptible to fraud. :

As a result of these procedures we. con5|der the most sngmﬂcant laws and regulatlons that have a direct |mpact on the
financial statements are FRS 102 and the Companles Act 2006. We. performed audit procedures to detect non-
compllances which may have a material impact on the flnanC|aI statements whlch |ncIuded reviewing flnanCIaI
vstatement disclosures. : :

The most signiﬁcant laws and 'regulat'ions.that have an indirect impact on the financial statements are those in relation
to the Education Inspection Framework under the Education Act 2005 (as amended), safeguarding under the Education.
Act 2002, and heaith and safety. We performed audit procedures to inquire of management and those charged with
governance whetherthe company is in compllance wrth these law-and regulatlons and mspected correspondence with
- regulatory authormes :

,The audit engagement team identified the risk of management override of controls and revenue recognition as the
areas where the financial statements were most susceptible to material mlsstatement due to fraud Audit procedures;
performed included but were not limited to: -
e Testing manual journal entries and other adjustments and evaluatmg the busmess rationale in relatlon to
_ 5|gn|f|cant unusual transactnons and transactions entered into outside the normal course of business, assessing
whether the Judgements made in making accounting estimates are mdlcatlve of potentlaI bias.

s Challenging judgements and estimates in the valuation of accrued and deferred income on contracts and
. testing a sample of revenue items to underlying contracts. We tested a sample of revenue transactions.
’ recognised either side of the reporting date to determine whether revenue was recorded in.the correct period.

A further description of our responsibilities for the audit.of the financial statements is located on the Financial Reporting

CoUnciI's'website at: httg:[[www.frc.org.uk[auditorsr'esgonsib'ilities. This description forms part of our auditor’s report.

Use of our report .

This. report is made solely to the company’s members as a body, in accordance wrth Chapter 3 of Part 16 of the
Companies Act 2006. Our audit work has been undertaken so that we might state to the company’s members those
matters we are requnred to state to them in an auditor’s report and for no other purpose. To the fullest extent permrtted
by law, we do not accept or assume responsibility to anyone other than the company and the company s members asa
body, for our audit work, for th|s report or for the opinions we have formed. :

’/7"@% FAlclongh

Hugh Falrclough (Senlor Statutory Auditor)

For and on behalf of RSM UK AUDIT LLP, Statutory Audltor
Chartered Accountants

3 Hardman Street -

Manchester

M3 3HF

Date: 14 November 2022
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SKILLS AND WORK SOLUTIONS LIMITED-

_ STATEMENT OF COMPREHENSIVE INCOME .~ . .

~ For the year ended 31 March 2022

- TURNOVER .

Otherbperating income
Othe_r~extemal expenses

_Staff costs A
-Depreciation and amortisation -
Other operating expenses
‘Exceptionalitems
OPERATING PROFIT
Interest payable and similar expenses

. PROFIT BEFORE TAXATION
Tax on profit

PROFIT FOR THE FINANCIAL YEAR - l

" Notes

“ 10

Actuarial'gain/ (loss) on defined benefit pension schemes

‘ TOTAL COMPREHENSIVE PROFIT FOR THE YEAR

20

2022

-2021
£'000 © £7000
74,384 © 57,358 -
18 1,642
(28,184) (27,275
(32,042) (18,519)
(134) (214)
.. (13,443) (11,622)
- - (271)
1599 1,099
(95)° (94)
504 - 1,005
504 . 1,005
373 (303)

877

702 i



SKILLS AND WORK SOLUTIONS-LIMITED -
- STATEMENT OF FINANCIAL POSITION

Company Registration No. 03918013

For the year ended 31 March 2022

L : Notes
FIXED ASSETS . AR _ ' _ o
Intangible fixed assets . - o ' : ' 11 -
Tangible fixed assets” L ' 12
CURRENT ASSETS _ ) .
Debtors falling due within one year. . - - L . ©15
Cash at bank and in hand o
. . . L. \
CREDITORS: amounts falling due within one year . - .- 16
. NET CURRENT LIABILITIES

TOTAL ASSETS LESS CURRENT LIABILITIES

. ProvisibﬁsforIiabilitie; o , ' P . o 17
Defined benefit pension liability - : I C18
NET LIABILITIES-

" .CAPITAL AND RESERVES - . } )
Share capital o , o .19

Profit and loss reserve ) - o 20

 OTAL DEFICIT

2021

2022
© £000 £'000
13 ;
- 587 276
600 - 276
12,213 . .10,301
9,240 3,859
21,453 ©14,160 .
. (22,092) (15,004)
(639) " - (844)
(39) . (568)
(223) (150) -
(262) (718) |
- (4,256) - (4,677)
- (4,518)- . (5,395)
(4,518) (5,395)

. The flnanCIaI statements were approved by the board of dlrectors and: authorlsed for issue on7 November 2022 and

are S|gned on its behalf by

M Hughés MBE
Director .
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SKILLS AND WORK SOLUTIONS LIMITED
_STATEMENT OF CHANGES IN EQUITY
_ For the year-ended 31 March 2022

22

‘Profit and loss.

reserve
-. £000 -

Balance at 1 April 2020 (6,097)°

Year ended 31 March 2021
Profit for the year o : 1,005
Other comprehensive income net of taxation: .

. Actuarial loss on defined benefit plans ) (303)
Totalv'combr‘ehehsive iﬁcome for.the year ' 0 702
Balance at 31 March 2021 (5,395) '
Yearvehde,d 31 March 2022 .

_Profit for the year o ) _ - 504
Other comprehensive income net of taxation:

Actuarial gain on defined benefit»plans:. 373

 Total épmpreheﬁsiVe income for the year ' 877
Balance at 31 March 2022 (4,518)



SKILLS AND WORK SOLUTIONS LIMITED.
NOTES TO THE FINANCIAL STATEMENTS
For the year ended 31 March 2022

1. * * ACCOUNTING POLICIES

Company information. .

'SkiIIs and Work Solutions Limited {"the company”) is a pnvate company Ilmlted by shares and is reglstered
domiciled and incorporated in England and Wales The reglstered ofﬁce is Lee House, 90 Great Bndgewater
Street, Manchester, M15Jw.

The company's principal activities.and nature of its operations are disclosed in the Directors' Report. ‘

Accountmg conventlon .
These financial statements have been prepared in accordance with FRS 102 "The Financial Reportmg Standard -
applicable in the UK and Republic of Ireland" ("FRS 102") and the requlrements of the Companies Act 2006 in -

- relation to Large and Med|um Companles The company has adopted the trlennlal review amendments to
FR5102 : :

The financial statements are prepared in sterlmg, Wthh is the functional currency of the company. Monetary
amounts in these financial statements are rounded to the nearest £’ '000.

The fmanual statements have. been prepared under the historical cost conventlon The principal accountmg
policies adopted are set out below.

The company is a qualifying entity for the purposes of FRS 102; being a member of a group where the parent of
. that group prepares publicly available consolidated financial statements, including this company, which are
intended to'give a true and fair view of the assets, liabilities, financial position and profit or loss of the group.

The company has therefore taken advantage of exemptions from the following disclosure requnrements for
parent company infarmation presented within the consolidated financial statements:
‘ * Section 4 'Statement of Financial Position' — Reconcullatlon of the opening and. closmg number of -
© shares; o : . : .
" * Section 7 'Statement of Cash FIows — Presentation of a statement of cash flow and related notes and
" disclosures; . )
¢ Section 11: 'Basic Financial Instruments' and Section 12 'Other Financial Instrument Issues’ — Carrying
amounts, interest income/expense and net gains/losses for each category of financial instrument; basis
of determining fair values; details of collateral, loan defaults or breaches, details of hedges, hedging fair
value changes recognised in profit or loss and in ather comprehensive income; .
® Section 33 'Related Party Disclosures' — Compensation for key management personnel.
. L] N B B - .
The company has taken- advantage of the exemption: under section 400 of the Companies Act 2006 not to
prepare consolidated accounts. The fmanCIaI statements present lnformatlon about the company -as an
|nd|vudual entity and not about its group : ‘

Skills, and Work Solutions Limited is a whoII\'/‘ owned subsidiary of The Growth Company Limited, which includes

* the company in its consolidated financial statements. Copies are available from its reglstered office at Lee -
House, 90 Great Brldgewater Street Manchester Ml SIW. -
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SKILLS AND WORK SOLUTIONS LIMITED
NOTES TO THE FINANCIAL STATEMENTS
For the year ended 31 March 2022

1. ACCOUNTING POLICIES (CONTINUED)

Gomg concern i .
The-directors have reviewed a detailed re-forecast to March 2023 and weekly cashflow forecasts for the 12
month period from the date of signing these financial statements which includes the following assumptions;
market intelligence and company track record has been used to shape relatively prudent estimates, adaptation
of the business model to a digitalised approach, increased focus on the information security and cyber security
as a growth area and the potential to utilise existing bank facilities should the need arise. As such the directors
believe that they have a reasonable expectation that the company will be able to operate within its available
resources and there will be suffuc:ent funds to enable the company to contlnue as a going concern for the
foreseeable future. . . . .

At the balance sheet date, the company has made a profit after actuarlal gain/ (loss) on deflned benefit pension
schemes of £877k (2021: £702k) and has net liabilities of £4,518k (2021: £5,395k). The company is supported
by its parent undertaking and fellow subsidiaries. Based upon this support and the expected profitability and
cashflows of the group, the directors believe thatitis appropnate to prepare the financial statements onagoing
concern basis.

As a _result, the financial statements have been prepared ona going concern basis.

Turnover : _ . )
Turnover is recognised at the fair value of the consideration recelved or receivable for services provnded in the
normal course of busmess and is shown net of VAT and other sales related taxes, .

Turnover from contracts for the provision of services is recognised by reference to the stage of completion when
the stage of completion, costs incurred and costs to complete can be estimated reliably, based on three contract’
types; ' -
e break-even contracts - income earned in relation to the spend in the period;
. monthly commissioner submissions — income earned based on monthly agreed submnssmns wnth third
parties; : . '
e outcome. based contracts — income is accounted for based on actuvuty delivered wh;ch determines
eligibility to make a claim. :

The stage of completion is calculated by comparing costs incurred, mainly in relation to contractual hourly staff
rates and materials, as a proportion of total costs. Where the outcome cannot be estimated rellably, revenue is -
recognised only to the extent of the expenses récognised that are recoverable :

Government grants -
Government grants are recognised at the fair value of the asset received or receivable when there s reasonable
assurance that the grant conditions will be met and the grants will be received. :

The government grant income received durlng the current and prevnous year related to the government s
Coronavirus Job Retentlon Scheme.

Where a grant does not specify performance conditions, it is recognised in income when the proceeds are
received or receivable.

Exceptional items
The.company has adopted an accounting policy and statement of comprehenswe income format which seeks to

: hlghllght significant items of income and expense within the results for the year. The directors believe that this
presentation provides a more helpful analysis as it highlights ane off items, such as significant restructuring costs,
profit or losses on disposal or termination of operations or leases and legal costs and settlements. The directors
in assessmg the particular items, which by virtue of their scale and nature are dlsclosed in the statement of
comprehensrve income and related notes as exceptional items, use Judgement :
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SKILLS AND WORK SOLUTIONS LIMITED '
NOTES TO THE FINANCIAL STATEMENTS

For the year ended 31 March 2022

1

ACCOUNT,ING POLICIES (CONTINUED)

-Employee benefits

The costs of short term employee benefits are recognised as aliability and an expense; unless those costs are. .

.required to be recognised as part of the cost of stock or fixed assets.

The cost of any unused holiday entitlement is recogmsed in the penod in which the employee's services are

received

Termination benefits are recogmsed |mmediately asan expense when the company is demonstrably committed

. to terminate the employment of an employee or to provide termination benefits .

Retirement benefits

‘For defined contribution schemes the amount charged to proflt or loss is the contributions payable in the year.

Differences between. contributions payable in the year and contrlbutions actually paid are shown as either

- accruals or prepayments

The cost of providing benefits under defined benefit plans |s determmed separately for each plan usmg the
projected unit credit. method and.is based on actuarial advice. : .

The change in the.net defined benefit liability arising from employee service during the year is recognised as an
employee cost. The cost of plan introductions; benefit changes, settlements and curtailments are recognised as .
an expense in measuring proflt or loss in.the period in which they arise.

© The net interest element is' determined by multiplying the net defined benefit liability by the discount rate, taking

into account any changes in the net defined benefit liability during the period as a result of contribution and
benefit payments. The net interest is recognised in profit or Ioss as other finance revenue or cost. . ‘

Remeasurement changes compnse actuarial gains and Iosses the effect of the asset ceiling and the return on.

the net defined benefit liability excluding amounts included i in net interest. These are recognised immediately in -
other comprehenswe income in. ‘the penod in which-they occur.and are not reclassified to profit and loss in

‘subsequent periods.

The net defined benefit ‘pension asSet or liability in the balance sheet comprises the total for each plan of the
present value of the defined benefit obligation {using a discount rate based. on high quality corporate bonds) '
less the fair value of plan assets out of which the obligations are to be settled dlrectly Fair value is based on

*. market price information, and in the case of quoted securities is the published bid price. The-value of a net

pension benefit asset is limited to'the amount that may be recovered either through reduced contributions or

‘agreed refunds from the scheme

Leases

Rentals payable under operating leases, including any lease incentives received, are charged to profit or loss on
a straight line basis over the term of the relevant lease except where another mare systematic basis is more
representative of the time pattern in which economic benefits from the leased asset are consumed
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SKILLS AND WORK SOLUT|0NS LlMlTED .
NOTES TO THE FINANCIAL STATEMENTS
For the year ended 31 March 2022

1. ACCOUNTING POLICIES (CONTINUED)

Taxation .
- The tax expense represents the sum of the current tax expense and deferred tax expense. Current tax assets are
recognised when tax paid exceeds the tax payable.

Current and deferred tax is charged or credited to profit or Ioss,l except when it relates to items charged or
credited to other comprehensive income or equity, when the tax follows the transactlon or event it relates to
and is also charged or credited to other comprehensrve income, or equnty :

Current tax assets and curren_t tax liabilities and deferred tax assets and deferred tax liabilities are offset, if and .
only if, there isAa'IegaIly enforceable right to set off the amounts.and the entity intends either to settle on the
net basis or to realise the asset and settle the liability simultaneously. '

Current tax is based on _taxabie 'profit for the year. Current tax assets and liabilities are measured‘using tax rates
that have been enacted or substantively enacted by the reporting date.

Financial instruments .
The company has elected.to apply the provisions of Section 11 Basnc F|nanc|al Instruments' of FRS 102 to all -of
_its financial instruments.

'Flnanaal instruments are recognlsed when the company becomes party to the contractual provuswns of the
instrument. :

Financial assets and liabilities are offsét and the net amounts presented in the financiallstatements when there
-isa Iegally enforceable right to set off the recognised amounts and there is an intention to séttle on a net basis
or to realise the asset and settle the |Iabl|lty 5|multaneously »

" Basic fmanc:al assets

- Basic financial assets, whlch include trade and other debtors, amounts owed by group undertakmgs-
prepayments and accrued income and cash and bank balances, are initially measured.at transaction price
including transactlon costs -and are subsequently carried at amortised, cost usmg the effectlve interest-method.

Impairment of fmanc:al assets
Financial assets, other than those held at fair value through proflt and Ioss, are assessed for |nd|cators of-
- impairment at each reportlng end date

Financial assets are impaired where there is objective evidence that, as a result of one or more events that

. occurred after the'initial recognition of the financial asset, the estimated future cash flows have been affected.

" If an asset is impaired, the impairment loss is the difference between the carrying amount and the present value

of the estimated cash flows discounted at the asset's original effectlve interest rate. The |mpa|rment loss is
recognised in profit or loss. : '

If thereis a decrease in the impairment loss arising from an event occurring after the impairment was recognised,
the impairment is reversed. The reversal is. such that the current carrying amount does not exceed what the
carrying amount would have been, had the impairment not previously been recognlsed The |mpa|rment reversal
is recognlsed in profit or loss.

Derecogmtlon of fmanc:alassets : :
Financial assets are derecogmsed only when the contractual rights to the cash flows from the asset expire or are '
settled,” or'when the company transfers the financial asset and substantially ali the risks and rewards of
ownershlp to another entity, or. if some S|gn|f|cant risks and rewards of ownership are retained but control of
the asset has transferred to another party that is able to sell the asset in its enturety toan unrelated thlrd party.
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SKILLS AND WORK SOLUTIONS LIMITED

- NOTES TO THE FINANCIAL STATEMENTS

For the year ended 31 March 2022

1.

ACCOUNTING POLICIES (CONTINUED)

Classificatidn of financial liabilities E
Financial liabilities and equity instruments -are classified according to the substance of the contractual .

. arrangements entered into. An equity instrument is any contract that evndences aresidual interest in the assets’

of the company after deductlng all of its |Iab||ItIeS

" Basic fmanc:al Ilabllmes

Basic financial liabilities; including trade and other credltors and amounts due to fellow group companies, are
initially recognised at transaction price unless the arrangement constitutes a financing transaction, where the

‘debt instrument is me'asured at the present value of the future payments discounted'at a market rate of interest.

Derecognmon of fmanc:al liabilities )
Financial liabilities are derecognised when, and only when, the company's contractual obllgatlons are dlscharged,
cancelled; of they expire. ’ : :

Intangible fixed assets other than goodwﬂl
Intangible assets acquired séparately from a business are recogmsed at cost and are subsequently measured at
cost less accumulated amortusatlon and accumulated impairment Iosses :

Intangible assets acqunred_on business combmatrons are recognlsed separately from goodwill at the acquisition

- date where it is probable that the expected future economic benefits that are attributable to the asset will flow -

to the entity and the fair value of the asset can be measured reliably.

Amortisation is recognised.so as to write off the cost or valuation of assets less their residual values over their

. useful lives on the following bases:

Software = . . o : . 33%straightline

Tangible flxed assets - : '
Tangible fixed assets are |n|t|ally measured at cost and subsequently measured at cost, net of depreaatuon and

any |mpa|rment Iosses

Deprecratlon is recognlsed 50 as to write off the cost of assets Iess the|r residual values evenIy over thelr useful
|IVES on the followmg bases:. :

" Leasehold improvements I 10 years, arlife of related lease
Fixtures and fittings : . ] S years, or life of related lease

- Computers = - o ' 3 years

‘Motor vehicles ‘ - . 3years

. The gain or loss arising on the disposal of an asset is determmed as the dlfference between the sale proceeds
" and the carrying value of the asset and is credlted or charged ‘to proflt or Ioss

Fixed asset mvestments

" Interests in subsrd|ar|es are initially measured at cost and subsequently measured at cost Iess any accumulated,
_impairment losses. The' investments are assessed for impairment at each reporting date and, any impairment
' Iosses or reversals of |mpa|rment losses-are recogmsed immediately in proﬂt orloss. . '

A subsrdlary is an entrty controlled by the company. Control is the power to govern the financial and operatmg
pohcres of the-entity so as to obtam beneflts from its actlvmes
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. SKILT.S AND WORK SOLUTIONS LIMITED |
NOTES TO THE FINANCIAL STATEMENTS
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1. ACCOUNTING POLICIES (CONTINUED)

: lmpalrment of fl)(ed assets .

"At each reporting perlod end date, the company revuews the carrymg amounts of its tangible and |ntang|ble
assets to determine whether there is any indication that those assets have suffered an impairment loss. If any
such indication exists, the recoverable amount of the asset is-estimated in order to determine the extent of the
impairment loss (if any). Where it is not possible to estimate the recoverable ‘amount of an individual asset, the |
company estimates the 4recoverab|e. amount of the cash-generating unit to which the asset belongs.

Recoverable amount is the higher'of fair value less costs to sell and.value in use. In assessing value in use, the. .
estimated future cash flows are discounted to their present value using a pre-tax discount rate that reflects
current market assessments of the time value of money and the risks specific to the asset for which the
estimates of future cash ﬂows have not been adjusted . :

Cash and cash’ equwalents
‘Cash and-cash equivalents are baS|c finahcial mstruments and include cash in hand dep051ts held at call with
banks and bank overdrafts Bank overdrafts are.shown W|th|n borrowings in.current I|ab|l|t|es :

Provisions - :

Provisions are recogmsed when the company has a legal or constructlve present obltgatlon as a result of a past
event, it-is probable that the company will be requured to settle that obllgatlon and a reliable estimate can be
made of the amount of the obligation. . :

The amount recognised as a provision is the best estimate of the consideration required to settle the present
obligation at the reporting end date, taking into account the risks and uncertainties surrounding the obligation.
Where the effect of the time value of money is material, the amount expected to be required to settle the

* obligation is recognised at present value. When a provnsnon is measured at present value, the unwinding of the
'dlscount is recogmsed as.a finance cost in proflt or loss in the period in which it arises.

Equlty instruments . .

Equity instruments issued by the company are recorded at the fair value of proceeds receuved net of transactlon

costs. Dividends payable on equity |nstruments are recognlsed as liabilities once they. are no longer at the
__discretion of the company. i :
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2, JUDGEMENTS>‘AND KEY SOURCES OF ESTIMATION UNCERTAINTY

In* the appllcatlon of the company's accountmg policies, the dlrectors are requured to make judgements
estimates and assumptions about the carrying amount of assets and liabilities that are not readily apparent from
other sources. The estimates and associated assumptlons are based on historical experience and other factors
that are con5|dered to be relevant. Actual results may differ from these estimates.

The estimates and underlying assumptlons are reviewed on an ongoing ba5|s Revisions to accounting estimates
are recogmsed in'the period in which the estimate is revised where the.revision affects only that period, or in
the perlod of the revision and future penods where the rewsnon affects both current and future penods

N ertical judgements

Pens:ons and other post-employment benefits .

The cost of defined benefit pension plans is determined using actuanal valuations. The actuarlal valuation-
involves making assumptions about discount rates, future salary increases, mortality, rates and future pension
increases. Due to the complexity. of the valuation, the underlying assumptions and the long-term nature of these
plans, such estimates are subject to sigrificant uncertainty. In determining the ‘appropriate discount rate, -
managerment consider the interest rate of corporate bonds with at least an AA rating. The mortality rate is based
on publncly available information. Future salary increases are based on the. expected future increases for the
group. The directors have mcreased the pension Ilablhty for. the October 2018 ruling on GMP (Guaranteed
Mmlmum Pensions).

Dilapidations prows:on

The company has recognlsed provmons for d|Iap|dat|ons in the financial statements which requwes management
judgement. The judgements, estimates and associated assumptions necessary to calculate these provisions are
based on historical experience and other reasonable factors. The amounts provided for at year-end total £223k
{2021: £150k), acknowledging all potential dilapidations against the portfolio of leases. The dilapidations costs
that might arise at the end of the lease terms may differ from the estimate recognised in the meantime. A

: Recognmon of income and costs
Management regularly review activity and make approprlate adjustments to accrue or defer mcome and
expendltu're based on the activities performed by the company during the period. The value of accrued income
_is £5,190k (2021: £5 086k) and the value of deferred income is £8,529k (2021: £4,263k). Actual outturns in the
next period of account may differ. One of the major contracts requires significant Judgement with regard to the
_ recogpnition of the i income. Following a contract variation, confirmed by the commissioner, a thorough- analysus
- -has been carried out. Judgement is applied when determining the period of which the delivery fee is-recognised.
The directors have concluded that the delivery fee should be recognised ona straight.line basis over the referral
period (36 months) as their. best estimate of when entltlement to revenue arises under FRS 102 s23.

3. TURNOVER AND OTHER REVENUE _

An analysis of the company’s turnover is as follows:

2022 : 2021

£'000 " £000
Turnover analysed by class of business . S .
Prov:smn of services - - . 74,384 57,358

X
/.

The total income of the company for the year had been denved from its prmapal actwnty wholly undertaken
in the United Kingdom. .

‘
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SKILLS AND WORK SOLUTIONS LIMITED

" NOTES TO THE FINANCIAL STATEMENTS

- Forthe year ended 31 March 2022

4..  OTHER OPERATING INCOME .

- Furlough grant income’
Management recharge income -

" The furlédgh‘gr,ant income is received‘frbr'n the government’s Corona\"/irus‘Job Retention Scheme.

5. EMPLOYEES

2022

12021 -

- The' average monthly number of persons (i_ncludivng directors) ei'hployed during the year was:

Operational -
Administrative

Their aggregate remuneration comprised:

Wages and salaries
Social security costs
Pension costs

6. DIRECTdRS’ REMUNERATION

"Remuneration for qlual'ifyi'ng services

"~ Company pension contributions to defi“ne'd contribution schemes .

The costs of certain directors are borne'.by the ultimate holding company._

30
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£'000 £000
18 1,635
- 7
18 © . 1,642
2022 2021
~ Number -~ Number
788 ~ 554
113 79
901 . - 633
2022 2021
£7000 . £000
28329 16,231
2,313 " 1,334
1,400 954
32,042 118,519
2022 2021
£/000 £7000
263 163
22 14
177




. SKILLS AND WORK SOLUTIONS LIMITED
‘NOTES.TO THE FINANCIAL STATEMENTS
For the year ended 31 March 2022

6. DIRECTORS’ REMUNERATION (CONTINUED)

The highest paid director’s remuneration.was as follows:

2022 - 2021

_ . £000 £'000
Remuneration for quallfymg services - : S , o 1134 105
Company pensnon contrlbutlons to defmed contnbutlon schemes ) ’ 12 1

146 . 116

- Two directors (2021: 2) have retirement benefits accr'uing under defined contribution schemes.

7. EXCEPTIONAL ITEMS -

2022. 2021

£'000 . £’000
Redundancy costs - - . o C . B - ' 271

- Inthe previous year, a restructure of the team was carried out due to Covid-19, resulting in a reduction in staffing.

‘8. OPERATING PROFIT A
2022 - - 2021

o . ) £000 . '£'000
" Operating profit is stated after charging: - L : : s
Furlough grant income . LS K (18) - -~ " (1,635)
Depreciation of owned tanglble fixed assets . o S S131 ¢ 214
Amortisation of intangible fixed assets . - L - o3
Auditor’s remuneration o , L
‘- foraudit services .’ ~ ' T IR S22 25
- for non-audit services (tax advnsory and compllance) o : : 2. 2
Operatlng lease rentals . e . o
- land and’ buildings - g : K s © 1,348 1,033
9 INTEREST PAYABLE AND SIMILAR CHARGES
12022 . 2021
£/000 £'000
. Interest on defined benefit Jiability ‘ ‘ , .. - - 95 94
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For the year ended 31 March 2022

10.

© 11,

TAXATION

The total tax charge for the year included in the income statement can be reconCIIed to the proflt before tax

multiplied by the standard rate of tax as follows

At 31 March 2022,

At 31 March 2021

37

2022 2021
£000 ’£'_OQO
‘Profit dn ordinér'y activ,ities before tax ' - . : o o S 504 1,005
Theoretical tax at 19% (2021:19%) ~ .-~~~ . g 191
Effects of:
Expenditure not-tax deductible ' ' o A o (96) (191)
INTANGIBLE FIXED ASSETS
Computer
Software
. £000
“Cost o
At 1 April 2021 - .-
- Additions 16
At 31 March 2022 16
Amortisation
At 1 April 2021 -
Charge for year .3
* At 31 March 2022 3
. Net carrying amount '
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SKILLS AND WORK SOLUTIONS LIMITED .
NOTES TO THE FINANCIAL STATEMENTS

For the year'ended 31 March 2022

'12.  TANGIBLE FIXED ASSETS

) ‘ Fixtures . N
Leasehold and Motor .
improvements Fittings Computers vehicles " Total
Lo . £'000 "£7000 . £'OOQ . £'000 £'000
Cost : . - : '

_ At1April 2021 150 494 91 ) 12 747
‘. ’Additions. 317 21 104 . - . - 442
. Reclassifications 437 (437). - - -

At 31 March 2022 904 78 - 195 S12 . 1,189

" . Depreciation - : . . .

At 1 April 2021' 145 247 67 12 . 471
Charge for year 80 22 ‘ 29 - 131.
Reclassifications 225 - (225) . . - - =
At 31 March'2022 450 44 . % 12 602
Net carrying amount

At 31 March 2022 454 34 99 - 587

" At31March 2021 5 247 24 - 276 -

The reclassification relates to the revision of the analyses between asset types.
13 FIXED ASSET INVESTMENTS
. 2022 - 2021
. - -Notes £ £
1 1

" Investments in subsidiaries

33
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'SKiLLS AND WORK SOLUTIONS LIMITED
NOTES TO TH'E FINAN(_:IAL STATEMENTS
‘For the year ended 31 March 2022 '

14. ~ - suBs! DIARIES

Detalls of the company s sub51dlarles at31 March 2022 are as follows:

Name of undertaking ~ Nature of business Classof . - . %Held
- . sharesheld - - Direct - Indirect
Aspire Recrwtment Partnershlp Recruitment  ° -Ordinary - . 1007 -
Limited o ' ' o s ‘
Centre for Assessment Limited Business support - Ordinary © 100 -
o . ' . 'services B : ‘ - o
Chamberlink Limited . Business support " .Ordinary 100 . -

' : services o B '
Improvement Development Business support Voting rights 100 —_—
Growth Limited services o o ‘ : '
1Qc2 lelted 1 Business support ’Vo'ting rights - 100

: services L
The registered office of all the above companies is Lee House 90 Great Brldgewater Street Manchester M1
SIW.
oot 1QC2 Limited is wholly owned by Centre for Assessment Limited .
15. DEBTORS - .
, : . _ o 02022 2021
_ Due within one year - . L £000 _£'000
Trade debtors . : ’ o : 1,495 : 981
" Amounts-owed by group undertaklngs . ’ . : ©. ... 5,011 . 3,778
Other debtors - : T 43 . 28.
Prepayments and accrued income - : e o - 5,664 5,514
12,213 10,301

‘There is a provision for ‘bad debts of £26k (ZQZi - £24k). 'The.di_rec'tors have considered these debts to be
doubtful and have provided accordingly for what they consider the company's exposure to be.

Amounts owed by group undertakings are interest free and réoayable on demand.

16.  CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR

2022 ,
£000 . £'000
Trade creditors . i,466 873
Amounts owed to group undertakmgs p . 6,383 4,697
Taxation and social security 646 403
Other creditors 228 . 140
Accruals and deferred income 13,369 8,891
22,092 15,004

Amounts owed to group undertakihgs are interest free and repayab_le on demand.
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SKILLS AND WORK SOLUTIONS LIMITED.
. NOTES TO THE FINANCIAL STATEMENTS

For the year ended 31 March 2022

17. PROVISIONS FOR LIABILITIES.

Dilapidations

At1l Apl’l|

Charge to income and expendlture account .

At 31 March

. ‘Deferred taxation

2021

-2022
£°000 £7000
150 - 94
73 56
223 150"

There is an unprowded deferred tax asset of £159k (2021 £1,408k) which relates to unutlllsed tax losses carried
forward. The increase is due to a change in the tax treatment. ‘This asset has not. been recognlsed as its

' recoverabllrty against future profits is currently uncertain.

There is also unprovided. deferred tax asset.of £91k (2021: £52k) in relation to defined benéfit penéion scheme.
Deferred tax is not recognlsed as it is not probable that they will be recovered agamst the reversal of deferred

. tax |IabllltleS or other future taxable proﬁts
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18.

RETIREMENT BENEFIT SCHEMES :
: : - 2022 2021

_ £000 £'000
Defined contrlbutlon schemes . _
Charge to profit or Ioss in respect of deflned contrlbutlon schemes o '1,367A , ‘954

The company operates a defined contrlbutlon pension scheme for all qualifying employees in the United
ngdom The assets of the scheme are held separately from those of the company in an independently
administered fund. Contnbutrons totalling £225k (2021: £146k) were payable to the fund at the year end and
are included in other credrtors

Defined benefit schemes

Skills and Work Solutions participate in the Greater Manchester Chamber Staff Pensron Scheme (GMCS). The

scheme provides beneflts based. on final pensionable pay and is now closed. The assets of. the scheme are
held separately from those of the company, bemg mvested with an |ndependent investment manager. '

A full actuarial valuation of the GMCS was carrred out by a qualified mdependent actuary as at 31 March
2019. The next triennial valuation will be carried out to 31 March 2022.

The current service costs aré charged to operating expenditure and the net returns on assets are charged to
net interest receivable in the profit and loss account. Actuarial gains and losses are recognised immediately
in the statement of comprehensive income. Pension scheme liabilities are measured on an actuarial basis
using a projected unit:-method and are discounted to their present value using an AA corporate bond rate.

. Pension scheme assets are valued at market value at the balance sheet date. The pensron scheme deficitis
-recognised in fuII on the balance sheet.

The liability for the year' ended 31 March 2022 reflects the expected increase in benefits and therefore liability

.as a result of the Guaranteed Minimum Pensioh (‘GMP') equalisation between men and women WhICh is -

required as a result of the removal of the Addltlonal State Pension.

Assumptions as at 31 March : : T S L2022 - 2021
o o - ' ‘ % p.a . %p.a
Discount rate I o L 12,60 ) 210
Expected rate of increase of pension in payment - ) . 3.15 . 2.85
Expected return of salary increases . ' h 3.65 . . 335
Mortality assumptlons ’ . ’ B ' 2022 2021
Assumed life expectations on retlrement at age 65: : . Years Years
Retiring today . , . A oo _ s

.- Males S L S : . " 86.8 . 86.5

- Females L - ' 892 885
Ret'iringin 20 years - . . ' o - : .

- Males - ' T o 87.8 . 87.5

- Females S S _ : 90.3 - - . 89.7
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.18, - RETIREMENT BENEFIT SCHEMES (CONTINUED)

Amount recogmsed inthei income statement: ‘

Current service cost
Net interest on defmed beneflt I|ab|I|ty

Total costs

Amount.taken to other comprehensive income:
-Actual return on scheme assets
Less calculated intéerest element

Return on scheme assets echUding interest income
Actuarial changes related to obligations

Total (income)/ costs

2021

88 -

- 2022
£'000 . £'000
33 28
95 94
128 1122
2022 2021
_£'000 £'000
(41) (362)
.92
51 (274)
. (424) 577
ENE!

(373)

The amounts included in the statément of financial posntuon arising from the company s obllgatlons in respect of’

- defined benefit plans are as follows: .

Present value of defined benefit obhgatlons
Fair value of plan.assets -

: Deficit in scheme

. Movement in the present value of defined benefit obligations:

Openmg defmed beneflt obllgatlon
Current service cost
Benefits paid )
" Actuarial gains and. Iosses
Interest cost '

Closing defined benefit obligation

' The defined benefit ob!igatione arise from plahs which are all wholly unfunded.
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2021
“£'000 £'000
8,645 © 9,080
(4,389) - (4,403)
4,256 . 4,677
2022 2021
£'000 . £'000
9,080 . 8400
33 28
- (231) " (153)
" (424) - 577
187 £ 228
8,645 - 9,080




SKILLS AND WORK SOLUTIONS LIMITED
NOTES TO THE FINANCIAL STATEMENTS
For the year ended 31 March 2022

" 18.  RETIREMENT BENEFIT SCHEMES {CONTINUED) '

Movement in the fair value of plan assets: : : o 2022 2021
S £000 . £000

Fair valoe of plan assets at 1 April T ‘ » : 4 ' I 4,403 14,024

Interest income ' ) : . - 92 . 88

Return on plan assets (excludmg amounts included i m net |nterest) - (51) ' 274
Benefits paid . ] (231) :{153)

Contributions by the employer o - - © 176 - 170

Fair value of plan assets at 31 March . o S . 4,389 4,403

: Thé analysis of tl'ie‘ scheme assets at fh'e’ reporting date were as follows: . 2022 ' 2021

' ' " £'000 £'000

Equity instruments R - © 2,779 2,897

Property L e : . : 106 : 89

Bonds . - o . 1,428 1,349

Cash ‘ o 76 68

4,389 . 4,403

19. 'SHARE CAPITAL

. “Issued and fully paid S . o 2022 . 2021
. e £ . £

20 Ordinary Ashare of f1each. - = - - 20 j . 20
80 Ordinary B share of £1 each : .80 80
100 - 100

All shares ranked pari-passu in all resbects but constitute separate classes of shares.

Ordinary share rights
The ordinary shares, which carry no rlght to fixed.i income, each carry the nght to one vote at general meetlngs .
of the company

" 20. - RESERVES

Profit and loss réserves : :
The income and expendlture account mcludes aII current and prior penod retalned profuts and losses, net of
dividends paid. . : .

38



SKILLS AND WORK SOLUTIONS LIMITED
NOTES TO THE FINANCIAL STATEMENTS -

21.

22,

23.

. For the year ended 31 March 2022

FINANCIAL CO'MMI.TM'ENTS, GUARANTEES AND CONTINGENT LIABILITIES

The group's bankers, National Westminster Bank Plc, hold .an unlimited: intercompany‘ guarantee dated 2
December 2014 between The Growth Company Limited and the following companies: Chamberlink Limited, Skills
and Work Solutions Limited, GM Business Support Limited, Improvement Development Growth Limited, Centre

" - For Assessment Limited, The North West Apprénticeship Company Limited, 1QC2 Limited, Aspire Recruitment -

Partnership Limited, Marketing. Manchester Employment and. Regeneration Partnership Limited, TMI

. Practltloner Services Limited.

The group 's bankers National Westminster Bank PIc hold a composnte guarantee dated 11 April 2019 between
The Growth Company Limited and the following- companies: Chamberllnk Limited, Skills 'and Work Solutions
Limited, GM.Business Support: Limited, improvement Development Growth lelted Centre For Assessment

- Limited, The-North West Apprenticeship Company Limited, 1QC2 Limited, Aspire Recruitment Partnership
. Limited, Marketing Manchester, Employment and Regeneration Partnershlp Limited, TMI Practltloner Services

- Limited.”

The total potential liability of the company in relation to th|s comp051te guarantee at 31 March 2022is £1,210k
(2021: £1 355k) :

OPERATING LEASE COMMITMENTS

Lessee

- At the reporting end date, the company had outstandmg commltments for future minimum lease payments

under non- cancellable operatmg leases, which fall due as follows:

2022 2021

_Leases expiring: : - B : ' B - £'000 © £'000

. Within one year - <. 144 .98

Between one and five years ) ’ ‘ . - 91 51
235 149

RELATED PARTY TRANSACTIONS

In preparing. these financial statements, the directors have taken advantage of the exemptions available under
section 33, paragraph 1a.of the Financial Reportlng Standard 102, and.have not disclosed transactions entered
into between undertaklngs that are wholly owned within the group

During the year, the'company made contributions to the Greater Manchester Chamber of Commerce and .

Chamberlink pension scheme, who have a senior director in common to the company. As described in note 18,
the net deficit of the Greater Manchester Chamber Staff Pensnon Scheme at year end was £4,256k (2021:
£4,677k). -

The company entered into transactions with'the Greater Manchester Chamber of Commerce. All transactions
~were made at'arm’s length. During the year, the total amount charged to the company was £15k (2021 £95k)

and the total amount owed to related partles at year end is £nil (2021: £n|I)

The company also enter‘ed into transactions with Salford City Council, a related party by virtue of common
directors. All transactions were made at arm’s length. During the year, the total amount charged to the -
.company was £49k (2021: £15k) and the total amount owed to related parties at year end.is £22k (2021: £17k).
The total amount charged by the company was £341k (2021: £270k) and the amount owed by related parties at

.year end is £129k (2021 £11k).
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ULTIMATE CONTROLLING PARTY

The company S |mmed|ate parent company, uItlmate parent undertaklng and controlllng party is The Growth’
Company Limited (company number 02443911), a company.registered in. England and Wales whuch mcludes the
company in |ts consolldated financial statements a T

. _The Growth Company lerted (company number 02443911)is the ultlmate parent and is the smallest and Iargest 4
- group- for which consolidated accounts, mcIudmg Skills and Work Solutions Limited, are prepared Copies of the

consolidated financial statements are available from its regtstered office at Lee House 90 Great Bndgewater

'Street Manchester, M1 SIW.
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