1%, retionot

The Rateil Bogrd is supp by other sp
committaes within $he busingss which help ensure that
strategic acifons ore aissaminated ond Mmonaged, ot
progiess and issues are oppropriately eported and
escalnted ond that manogemant are propedy cccounichbie
tar the parformance of Iheir oreas oF responsiniity.

further detals of the difierent reles perfatmed by the Chief
Executhe ond tne Chalmon are provided on the Groug's
website www mccollspic.co.uklecdership.

As ThGltman, | am responsible for leadaship of the Boar
ong ensuring the Booisis effective inoll dspects of s role

Specific rdes hove been delegaied ro me. as Chairman.
om responsibie for the operction of the Botsd and for
leocing the Group's govemance. This inclucies serfing the
doard ogenda ond leoding the Baard's discussiens and
decision-moking. In addinion, my e is to actively promote ¢
cutute of epenness ond debole by faciiteting the effective
contibution of the Independers Non-Execuiive Directors.
lam ovailoble 1o discuss motiers with shareholders and am
tesponsitie for ensuring that the Boord is kept wall Informed
about shareholder views. Inarder to assess the effectiveness
of the Board ana Committees, | lead e annual evoiucion
process. further details of tha Boord evalyation oe provided
on page 3. My own performones os Chalmmon is opproised
by the Non-Executives whe, la by the Senigr tndiependent
Dhreciern meet inmy absents annuolly 10 diseuss s,

Our on-Executive Direciors constructively chollenge ond
help develop MeColl's strategy

Qur shoreholders nova entrusted the Batud with promoting
the long-temm success of the Compony, whilst remaining

true 1o ihe cubiure ond valugs 1hot we hove set for the
srpanisation. The Socid does this by establishing ¢ ange oF
short ond long-iarm objectives, monioing and challeaging
progress moce towards oHfoning them and ncentivising
behoviours Mot ore likely 10 fesult in SUIGINQGIE cohigvemen:
o owr vision for the business. All of this must e schievaed
withour odopfing an appropioie pproach to risk Gno risk
monagement thet could jeepcrdise enterprse varle.

N

\Viee Y (ca-

BuAL LD

The Non-Executive Directons ore key 16 this process. providing
feedbock based onthedr diferent bockgrounds. experience
ot skills ond with the benelfit of having o degrae of
distance from tha process by which intficl poposals ara
daveloped. Active cnd robus: debote of proposals with the
Non-Exetasive Directars enobies new perspeciives to be
considered and ensures thot the ambiions and octions of
moncgement are subiect o challenging oversight.

The Boord sefs the shotegic direction of the Group. todng
cecount of factors such o3 the extemal envionment ond
trands, the rasources and exsiing chollenges of the business.
oppertunities and risks, The Boong tokes fime annually &
review exising strategy ond to refresh the ogreed oppmach.

G B

priodties ond expecictions. To inforn and provide context
o fts consideramion ond debote of managemant's
Fitegic proposals, the Boand receives eliavant repors
ond bockgound presamarions from ooth intemal cng
axtemal portias.

Having set the strategic pricdties, the Baord manitors and
incentivises Gelivary of thase cbjectives (whemar thort- 6¢
long-iers) on o contingal basls, reviewing the
conirals ond resources that are in place. the risks foced
by e business and Row Kose tisks are monaged,

Seporate mponis by the Boord's shree moin Commitess -
the Audtt & flisk Commifige, Remnuneration Committes ond
Namingtion Commithee - ane provided an pogas 60'fo 85.

Imoge emoved

]

Working together o ensure stteng govemonce

Qur experienced Executive f2om are supported and challenged by e
Non-Executive Direciors who bring o ronge of difierent backgrounds aad
persoectives 1o boandroom discussions ond decisicn-maoking.

JALINE
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Comporate governance report continued

Effectiveness

The McColt's Boad has & strong balonce of skils, axperience,
clanca and kr dge of the business

Los1 yaor we recognised lhat the independence of ihe Board
andiis Commiteas were nal fully meeiing Ma expectations
ol ¥weslon, We nove therelole mode changes fo the
Boorg's itton, and of ils © 10 odkkass thot
Issu, In dting so, we hove oo been gble fo enhance The
colective ydls expafance ond knowledge of the Botrd and
beleve thot 1hese changes will Iherefore sigriiconfly benefit
he businass. Detalis of he expedence. Lockgound ang skils
of individhont Directors con ba found onpages 50 fo 51.

Diversity In ol It forms Is somathing ihet the Bocrd as.

Our Boord ircruitment processes one fomal.
rigarous ond hansporent

Our pofizy s not to sel a quola ot taigel for Boord divarsity
tut we ore fully commilied 0 transporent and robus!

1o ideniity Ihe at est suited to oy
vaconcy. Recruiiment I besed on on ossessment of tne
sidlls. expenence. qualiications ond athier oftribuies s0ught
and e suppadt this prnciole being appted ioughoul
the cxgonisction. Fuiiher datoks ot cus oppicoch 1o ssues
of chversity and., i POrKuon, SURDOIT iol women wilhin the
business. con ba found vithin the Nomination Committee
repor on page 82 ond In rRlation fo aur wAder cigonisotion,
onpage a0
For our Board recrullment oclivity guing the yeoar, we
engoged an axiemul R 15 halp arsute we secrched o wide

ond tham against

Ullimalety diversity bings difaient perspeciives 1o our

paciof
ol:leclwe ciitlgia in ordar to Ideniliy someone wilh the

debotas and srsures that, 05 a Boord, we o

mahien om a vodety of ditferent aspects. In porlicular. ihe
bolance of skifs, axparience and quaificalions of he Board
and ils Conwmaasmdihemix d difierent bockgrounds

Is of greatimp o io the af our
leodershiD ond our governonce airangements.

Alendance at meetings

skity, Furiner gelofls obout this process. which
msiadm our Nominalion Committze. are prendded on
page al.

Sooid Audlt & Rist Romuneiallon Hominalian
Angus Portgr [ w an an
Janathon Mitar o - - n
Smon Fuller o - - -
Oove Thomas om - - -
Geogino Horry o 4jd n 3
Sharon Brown U i3 L) n
Jans Holma? o a3 2R w
Jomas Long:oster® 58 . - 22
b Angus Peri o Auckd e 200,
z L e Al & & Lol
3 ' L 3 Dcigter 2017,

Our Ditactars should dedicate sufficlent ime
1o thelt responsibililies

The commitment of ow Ditectors fo fheir roles, including

1he tirne commiiment of our Non-Execulive Direchos, B o
cruclo! foclor in ensuiing thot our skiled Boord i oble loleod
Jhe tusiness eftaciively 1o budd sustoinoble vakee for sur
shaeholdars, Non-Executive Dlecton” letters of appointment
defing Ihsir culies ono, foking orcownt ol thass. the
Nomination Commitiee has reviewed jhe ime commilmant
ecuited of our Non-Execulive Diractons. Further detalls
reooiong this-con ba found onpages & 1042

The number of meslings offenced by ow Directors does not
fulty reNec! Ihal involveman In the busingss o8 betv.een
meelings. they ore reguiaily invohved in ofher ocimilies.
Such achvfies Inchuda meslings with monogeman! and
extemal ocvises. shareholder dologue ond bockground
eading. Hoveve:. meeling oHendonce SOHsICs. 381 out

In tha ioble on inls pog s, can pravide onindication of the
degree of commitmens.

New Diseciorn ietelve o fHmnalincucticn ond angoing
developmenl aciivities opply 10 e whols Board

Tha telents ef owr Boasd membars con be put jo best use
when we enuxe thatthay are propedy informed. Al Directors
need!ube kepi up fo dole abou! the butlneas including

thg morked, inthe
mgmmorv arvironmeni ond other foctors.

Thisneed porticuady orises oh oppointment ond,
accaidingly. oYl new Diaclans undamgo o fomial Iductian
pracass thor is described on poge 62, However. Directos oiso
need ongolng davelopment i order o performn fhalr duties
o5 wall 03 possible. As ¢ Bodrc wa recogrise this Shgoing
requiremen! ond seek o identily cnd oddress (hese needs
through @ vorety of indhicuol and groug ¢ ivillas such s in-
depth board biefings. store and site vislls ondg presentations
by exiemal advisers.




Anrcngernents die in ploce to provide Directons with good
quality informasian in ¢ timely monner

Directors, ond in porculor Non-Execuhive Dhreclors who

ore net involvard in tha busingss on a doy-to-day bosls. must
receive high quolty, cgigvont information in a fimely manner
i they ore to be oble to moke oppropfiate decisdons for the
business, Meeting agencios need 10 dnoritise solient moRers
and emsure that the Boars is considenng the dght issugs ot
apvoprate imes. Raports must ba tharougn so that Dirsctors
Grriva of mastings welt briefed ond recdy 1o dedicate the
valuobie Hime we hava together fo chollenging ond festing
rationcies, dsks ond otematives. for exaomple, s opposed fo
seeking bacigroundinfommation ond facts thot could reccily
hrove been oddressad in the orging! popers. The Compaony
Secretory plays o %2y role gtMcCol's in ensuring that ihis is
the case.

The Directors of ony business con foce dificult ssues fiom
Hime to time and it is Impaorrant that they alweys feel they
are gble to adaress these 155ues with the oppropriata
inowledge ond odvice af their dispesal, Accordingly, oll
Ditectors, noving netified the Choiimenin the first instance,
cre gl to take independent professional odvice at the
Comacny s expense if they feel such odvice i hecessary
inthe furtherance of thelr duttes. Qurng 2017, no Direcror
felt it necessary 1o foke such individud odvice. They alsa
have accass to the advice ond services of the Company
Secrefary, whois iesponsitie for oovising the Boord, hrough
the Choirmon. on ol govermance motters, ond wra alsa
vgilabie to ony Diecior who wishes fo seek ber counsst.

Eeard evaluation process

An extarnally fociitoted Boorg evaluotion has
been conducted

there cre many ospects that can influence o Boord's
effectivenoss ond. using the services of Oaioitte. o full Boarg
evoludtion process wes conducted. The extamailly-facilitoies
process ilvstreted below was completed guting 2017.

Whilst the evaluation congiuced thot the Soard wes
effective. 0 number of actions wera Idenlified from thot work
which wg bafeve wiif rgsull i 0n @van Mdve gifactive Boond,
These include o greoter focus on successkan planning cnd
talent manogemsnt and the naed 10 have an even tonger
1M Vigw on sotedy.

The Boord ogreed that the next evolualion should be comed
outiniemally on the basts of Inchvicud! discussions between
myself ono epch Oirecror. Thase discussions took place
toweuds the end of 2017.

The feedbock trom those discussions was discussed by

the Board dusing the eaty part of 2018 in ardler 1o Qssass
progress since the last evoluation ond fo identify any further
enhancemants thos con b mode.

in particulor the Board concluded that it wished fo develop
andenhance the eppotiuniies avalichle 1o Non-Bacutive
Directors to engoge with colleogues. We will be looking for
o tange of woys in which we con listen io.and leam o the
paocple who moke McColl's 0 success.

Al Directors are subject o annuat re-elaction

ha e-efection of the Directors s consiclenad onnually by
the Nominiation Cormmittee ih aavanca of the Company
Annupl Generct ing. A recoms torre i
s notautamatic butls dependent upen the Nomination
Cornmittae being sofisfied that the confribution of apch
Dirgctor worants being proposad.

For the Annvugl General Mesting 10 be heid on 12 Aprd 2018,
foliowing on ossessmant of individuol perfomance. of
Directors ore unonimcusly recommended by e Boord for
fe-apooMiFhent. Brogropnicdl detalls for the Directsr: ane
provided on pages 50 and 51 end further detolls occompany
the nofice of Annugt Ceneral Maeting, including the reasons
the proposed r-glection of eoch Director has been agreed
by the Board,

Externaly fockitcied

Collation
and reporting
of results

Complation of
questionnairs

Internclly faclirared

Discussion of
findings ond

Individual
discussions

agresment of with Chairmon

action plan

i Discussion of
Reporting findings and

of teedback

update of
action plon

57



Corporate governance report continued

Accountability

Tnva McColl's Boord recognises its guty to present afofr
oaknced and understondoble ossessmen! of the Gioup's
postion ond prospects

The Annwadl Report and Accoun's, together wilth ofher
publishad nformation, pravide IMporiont disclosutes

thol engble shareholdens ond olhes igoders 1o assess the
parformance, sroegy and Dusingss made of the Comporny.
The Grour | ORSLrONG: g o inplace in
respact of the preparalion, werification ond approval of
patiodic finonciol mports, induding:

+  osystem of financial and othyy infernal contiols,

+ the of quoiiad, f
wilh on opprop level of T
tinonce feom and ghout ihe

(oolhIn our

a ronsporenl process 1o ensure (ull disclosure
of Intormation to 1he extamal Audior,

Ciur Boordl Is resporsitle for determining e prnclpal lsks
tha! it considers 1o ba acceplable i cider lo ochieve
MeColssirolagic objeclives

the Boord recogrites Ina: 2iiaciive risk moncgement 1
eueniial to the long-temn success of the business ond I
piotecting shoreholder value. i hos overal responsitlity for
the Gioup's sysiern of fisk monogement ond internol contioks.
ond for ensuring Those systems ore @lfective. Although no
Systern con provide obiiohAe QSsURINCE. DU SYSIems are
consiclered ogdeguats o apopiGialy Mandge e fisk

of fakhwse Io ochieve business objeclives and lo provide

[ tion from missic o koss.

The McColi's 0PPIOOCh 10 fisk and rifk monogament Is
described on poges 44 lo 47 wheie o summorny of our key fisks
ond how they are mligoled ls Qiso prcvided. These principo!
fisks hove been agleed foicwing robust and regular
ossessment. They include the risks that could hveolen our
Business mooey, pedormonce, solvency of liquiclly.

Our Boor hos esioblished lorma! ond ionsparent
one for cor how comporole reporting.

»  ocomss o exteme! heip and advice on highly
{schaicol subjech,

+  comprehensive raview and, whers appropricte,
hollsnge lrom apprep sanior and
Executive Dhectors,

+- ovarsight by the Audit & Risk Commitiee as descilbad in
mors detall on poges 43 o 67,

[ mEnoaanmr ond inlernal control piinciples should
be appiied and how o approprtte wlalicnahio with
the exlemal Auditor con be mainioinad

Tne Board has esiobiished on Audit & Risk Commitiee
compiising Incependent Non-Executive Dkecions, incluting
Incivicusis who have axpeianca relevant 1o the refcll sactor.
This Committee is cholied by Shoron Biown. who has recent
ond who has provided o

Thase processes piovide reCs0N0hie assarancs 1o the Board
when they approve the Anmuol Report ond Accounts and

" ofher pubiished documents Mal ihe disciosuses they contaln,

Including ihe viabilly and gaing concesn slalemants. ore not
mislacding ond e1e sulficient 10 users of hose documents to
form o reasonoble viavs of 1he Dusiness ond s prospects.

58 Merer: et Growp oit Anmsi 10984 ana Accounls 207

and finor

saporote 1eport on behell of he Audit & Risk Committee on
poges &30 &7

The Audh & Risk Commitiea Report describes the
memoenshio. Sbifities and itkes of the C

and how it hos dischorged its cufiet duing the year.

Remuneration

Qur approach 1o Exacutive Directon’ iemunarotion
is gemigned |0 gromote thalong-leim succas of the Business

The Directovs’ Ramuneration Repart on pages 58 16 85
describes in detaitaw approgch 10 Executive Olnectors’
remunaiotion. the differant stements 1ot maoke up inelr
samunaialion pockoge. the tagels onwhich pmilormonce
elementls arg bosed. ond ermination anongements, One of
the key loclons of which the Remunseration Commibize
toxes sccount when il s consideding polentiol chonges

10 Execuive iemuneration, is the poy ond condilions thot
prevoil geross the wider group.

Non-Execulive Direclors are poid a lea that raflects the lime
commitment reguired of Ikern ong Ihek (esporsiililies.

Tha Nominatian Commilliee has recommended onincreose
n the fime ccmmitment expecied of e Cholrmen of

the Audit & Risk o Remuneration Commitiaes and.

In reccgnition of thot. ire annual i tor chaling those
commitiaes hos been Increosed lrarn £5,000 1o £6.000. Non-
Expoutive Dirsctons do not receive any performance raioled
penalfits and no Increase Io olher slements of the Non-
£xecubiva lee orongements hove been mode.

Thara 5 a lormal ong frangeorent procedyse for
developing Execulive ram nond for ing
Incivichual packoges

The Remuneraiion Cammiltes, Comprised vwholy of
incependent Non-Executive Cirecton, 1s respansible for
selting our Executive feom’s remunenyion, including
parfarrnance condifions, ond for defarmining the exlant

o which salgvont 10/QETS hove Deen mel. it consults with
shorehoiders, in porficulor when chonges o propased, and
hos done so recenlly in respect of the reruneration policy
{hat ks submibted for sharehotoer oppeewol athe Anruol
Genemnl Maating 10 be heid on 12 Aprk 2018..

The Remuneration Report on pogas 56 10 85 dascribaes In
more detalt ow the Remunealion Commiftee dischonges
these didlas, -




Engaging with
Stakeholders

The McCail's Board hos respensibiiiy for ensuring thoat
diNloQus with shoeholders ond ofher ssakehokders is celive
and based on ¢ mutuol unaerstonding of chjectives

This yeas McCol's nes considerobly enhanoed s investor
reiotons activities, The programme 1es e luded indiwguo!
reetings with invertors, investar presentations. slore visits and
0 capital mamats doy. The Board recenvis reguiar repormns

on the investor reirhons progromme oad o5 part of this.
shoraholde: views arg e bock 1o the Boor2.

Specific consuitotions are undaraken from time fo fime
with olr mcjor sharenolaers. Tha most recent of these
wios undertcken in rekation fo propasad Chenges 10 our
terruneration policy.

The 8oard is QIso consclous thaf 1he views and inteess

of ofher stakehoidersin the business cre importans,

Engaging with these other stakeholgers is an ospect which
ihe Baard recognises could be imdroved. In porficuler we tre
Ktiing ©f how we can enhence the Boord s engogernens
with colleagues cross tha businass .

mMcCol's genencl meatings are used to encouags nvesior
communication and porticipotion

Tne McColl's Boand recognises thot our sharghokcers ore a
ey QIOUD Of Saienoldars in Ml business ond ther viaws ond
engogement cra importont. Tha Annuat Generol Meeting
provides on assentic! apportunily for sharehoiders to meet
clirecity with our Dimectors ond, In porticutar, the Cholmen of
our Commitigas. We pubicise the outcome of praxy voles
raceivedin odvonce of generol meetings.

Shorgholders who wish to raise lssues with the Company moy
conlact us vic emall investorrelations@mooolts Co.uk.

Approved by the Boord ond signed on ifs beholf:

Angus Porter
Non-Execufive Chainman

Imoge removed

Investor Day

in 2017 we commigsioned IGD (Insitute of Grecery Distibution) 1o conduct
some resaaich on how convenience shoppers volue fime, andin Moy we
hosted an ever 1orinvestors Gnd ity CASiysTs where we presented the
tesults. We also provided onupticie on ou strategic plans.



Nemination Commitiee report

Image reroved
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44 Our balance of skills, experience,
qualifications and diversity remains
appropriate to the strategic ambitions

of the business .#¥

Angus Porler
Nomination Commilles Crcimaon

Dear Shareholder
On beholf of the Neminafion Commitiee, | om pleased 10
presen ouw mport for 2017

During the yaar, o key focus was the recrufiment of on
oddittonal independent Non-Executive DIRCIon Qur seorch
proillised the sidts ond olinbules identified as lkely 1o
enhonce the Boord's atliity o shope ond deliver the Group's

ARendance ot Nomination Committae meelings dunng The:
vear sindicatedin ihe lable below. Thiee meelings weare
held duing e year

Molegy for Qrowth, Qs wellasto Ihe indi

notyre of the Boord ond its Commifiees, As reptrted Delow,
after conducting an extemal senich, we wete defightad 1o
recommand the oppointment of Jens Holmao.

[~ i positien and effecti

Following Jomes Lancaster's rasignalion from he Board, Ihe
Norrinotion Commiiae nonw compiises myself as Chotmon
logetner wilh e e iIndependent Non-Exccutive Diecton
ondihe Chio Executive. The Commiitae Is oclivaly

supportad by e Compary Secretary.

As port of the Board's exlemnoly-fociioted perfoamance
evohslioh which conciutied Guring the yeor. The Nominolian
Committen ablo revevad ifs own performance. The asuils

of fhis exercise will confinue to shape the uture octivilles of
the Commiltee. i

Mesting
atiendonoe
Angus Porier
A C ch raice 27 Apk 2017 vV
Chai of the Boan? i
o appoinirny
Sharan Biown
Nominchion Corrvniltes Member v
Ingependant Non-Execuile Direcior
Georging Harvey
Nomration Commitios iernbe! vV
Seriey inoepenceni Dkacic
Jens Hoimo J
Nominolion Commitiee Membes since | Ay 2017
independent Non-Executive Dirsgior
James Lancasies vV

Nemination Corenitioa Chalman unli 27 Aonl 2012
ong Comrmitisg memibar unli 3 Qctote: 2017

Jonothan Mitler v

Chief Erecutivg




The Nomingfion C: L s ibilifies

and octivities

The Nerinotion Cormemittee's responsibilities, which ote st
aut in tullin the Commitiee’s terms of refacance (ovailatie
from wiww Loukicor ond the ecthvties
ihrough which ihe Commitiee hos dischaiged hose
respensibilities. are explered in more dafoil Delaw.

As well a8 reviewing its terms of reference dhuring the year. the
Cammiftes dlso considerad its performante ond! viewed
the cutcomes of the Boord evoluohar precass as o whaote,
Tha paromance evcludation was soncucied by Delolhe and
its indings informed o number of gsoec!s of the Commitiee's
work during the year, A further Intamnal Boord eveiuailonhas
bean coried ot which is descrised onpage 57

The key mottes considered of eoch of ihe Commiftee’s
meetings dudng the yeor are summarisedintne

tiowing tobla

Compaslticn of the Board and its Committees

This yeor hicss been another year of change for The Board.
e comgesition of our Booret is now fully compliant with the
Codie’s highet stondord of independence requiremneants ihat
opply to FTSE 350 compoanies.

Our previous Chaimarn., Jomss Lancosier, stepped aside
fom that ole ot our Annuc! Genert Meegting in April 2017
olthough he rempinad o Nan-Executive Dirgctor until his
resigratian on 3 Oetaber 2017, Foliowing discussions and
considerction by the Nominatipn Commirtea conducted

in My absence, ang LOsed URen O witien role descrigtion.

| wos appointed Jemes' successor as Chairmen of the Board.

The Committes aiso led the search and selection ofen
adcitiono! Independent Non-Executive Director, Jens Hofne,
ong wos Gssisted in this regnitment by extemal consutoncy.
inziio Partnership. Ingito Parmenship has no ather connection
with the business ond is gocredited under Mg Womsn

on Boouds' Enhanced Code of Conduct for Executive
Sgorch Firms.

Meeling dale Key ogendaiterns
= review of Non-Execubve Disclars independence
= tonsiderotion of suitobility of Directors fos re-slection of the Annual Generdl Mesting
Feb + search ond selection of new Non-Execiutive Dlrector
« commendoton on gppointment of Chairman of he Beord

+ performance evaluction

- recommendoton on appointrment of Non-Executive DireCher

- review of Board Commitles composition

Apr

+ review of Dvectors’ conflic! of injerest authonsolons
= raviaw OF Non.Execitive Directors” time commitment
NOV « revipw of Nominction Commitiee rerms of reference
- egreemert on fumrg focus On SucCcessiar plananing and olent

- review of the bolonce uf the Boorg

Shatagic faton (m ) Reonciol nieterments

Finglly, the Nomination Committee olso reviswed the
compashion of the Boond foliowing James Loncasters
resignation frorm the Boond in Octobier ond conciuded thot.
ot this Hime..no racommendation would be meda tothe
Baora for recnaiiment of an odditionc! Non-Executive Direcior
1o replace him.

As port of these octivities, which might be described o8 .
tha central functions of the Nomingtion Committee., the
Cormmittee reviewed the composifion of the Baord ond it
Committaes ‘o provide essuranca that our balenee of skills,
expenence. qualtications and diversty remains appropriote
to the strotegic ombittans of the Susiness and the chetanges
It taces. in porticuior, In roking the recammendation

o oppoint Jers Hotma. the Committee took account

of his @xpartise in consumer goods and the food service
Industry o wel o5 his in-depth experience of growing
multi-site businesses.

Our Nan-Executive Directors’ key skiils

Graph removed

Independence, interasts and commitment

he Commifiee is responsible for reviewing. ot least
annually. the independense of Bood members, Directors’
poteniicl condicts of interast. the re-giection of Diectors ¢t
the Company's Anmiuct General Meeting ond Directors’
fiMme cAMTiment.
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Nomination Committee report continued

The lime commilmenls requited of Non-Execulive Direclors
are ¢! outin thelr ledlers of engogemenl ond are 25-30
coys per yeor for Ihe Chalrmon and 1520 days per yeor
fo1 ofher Non-Execulive Directors. Following rieview Dy .
the Nominolion Commiliee. | has been racegnised thol
thase lime commitmenis are not suificlent fo ancbie the
Chalrmen of the Audit & Rtsk-and Remunerokion Commitieas
1o By parioim Ihase joles in additon 1o el other dulles.
Accodingly. It has been dedaed 1o increcse ihe requied
time commitment tor those hdivicuals by on axiia ve
doyspar annum. Refiecting this chonge. ihe onnual lees
lhufure poid fior choiring tha Audit & Rk or Remunarction
have baen o 1 from £5.000 fo £8.000.

The Committer ieviewed afl Directars’ inlerests onc
conciuded Ihat conficts of intares! hova been approptiotely
disclesed and ouihorsed. Following the Commiltee’s
recommenciolions en these molers, the Beord has
confrmad thol it condiders ot Non-Execulive Directors

lo baindapandent and ha: propased ofl Dikactars for
re-glaclion at the Compony’s Annual Generol Mas"ng

1o be hald on 12 Aprit 2015

and Board develop i
As port of the Boid ond Cemmittee axtamaly-focliiaied
svaluation exeicise concluded during the yeor. the
effeclivenass of exsling induction ong development aclivilies
was assessed anc found 1o be adequoie,

Boord Diversity

Upanrectatment, Jens Holmo commanced o lormol
inducion peocess thal hos involved providing him with
‘pockground Intormalion opeut the businass ond ily
regufatory environment through, fon exomple. tne shoring of
taparis oG govenence documents. Face-io-lace meellngs
were oiranged with other Directors. key personnel within the
business ond jls ocvisirs ond sile visits were undarioken.

The ongaing evelopment of Bodrd mambers is olso o prlorly
ond reguics in-Ceplh revigws are underioken to enpwe ol
Ihe Non-Executive Dirctors hove o iull undestonding of the
business, spaclic funclionol sinlegias ond projecis. chanpes
o the requiaiory ervironment ond markel developmants
Addilionot development octivilies ote planned over tha
coming months inchuging vorious site vidis, oftendance al
our annuci conference ondg on updote on the evoking
governcnee londscope for Isked busineises.

I h tatent t ond diversity
Feedbeek om the lost Board ond Commiltes evotuoiion
ndicared thet the Board and Nomirallon Commitiee's
vhibiity Of, ond Inpul 1o, suctession plonning ond 1lent
management processes could be improvad, The Boord
received o prasenialion on the Group's colleague pion
aunng ihe yeor which onumber of tssups
Inchoding succession wilhin e business, the idendificaiion
and nurturing of lalenl, ond the diverstly ond Inclusion

Groph Jémmd
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agendn. The Committee hos determined thal thase ors
otecs on which thers shouid be same additonol focus.
uring Z0iB.

The Board ond Nomingtion Commiiiee are commitied

lo ensudng hal inclusion and diversity, nciuding gender
dhwarsity, ore fully supported ot Boand level ond ihvoughout
the business. We 19CogNIse Hho! on oigonisalian Iho!
ernbiuces diffierencs will beneh! from the ronge of
penpeciives brought by vordely of bockground ang oiher
influances. Accardingly, o appalntments ore based upon
on ossesment of tha skils, quaiiications and expedence ol
Incividuals, Il is not ihe Boord's policy fo establish o guoto of
women for oppeintment. |

A nurnioar of wider inltiolves have been establihad within
the busingss during the year fa ensute that v.e supporl

our colleagues 1o ochleve ihelr aspirallons ond polentiol.
Some of thase ore cimed ol ensuring 1hot we provide good
support 1o vaomen, wholaver stage they org at in thek ite
ond comer. 16 succeed in the workploce. More datoll about
our collecpue engogement ond Intfialives ond plans to
SUPEOIT oG davelop collecgues con De found on poges
3R ipdl,

As o buginess McCall's is o significont employer of women

1ike many other omganisotions. of McCol's women ore undes-
ted ot senior tevels but il Is good hews

that more Ihon hall ow stos o1e monoged by women

A focus group was fun to leorm fom the ol experencas

of our female colleagues. ond wa hova bean onokiing

he datg gotnered for our gender pay gop raporing to

undentord betler where efforis need Io be more focused.

Datols of our gender poy gop are provided on poge 4b.

This repan w03 approved by the Naminolion Commities ond
Ugnea onifs behali:

Angus Parter
Nomination Commities Chaman




Audit & Risk Commitiee report
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41 We recognise that a culture that
encourages high standards of
conduct will reduce the risk of
wrong-doing within the business./7

Shaton Brown
Audiit & sk Committee Cheimmen

Dear Sharaholder
1 am plecsed to present the Audit & Risk Committee’s

formal report.

Developments in the business this year have continued
apece ond our srategy for the future remains orabitious

(see poge 20in e Srotegic Repon). Whitst our pions for the
business are exciting. we must emaoln paniculedy mindghu

of the: nisks ang pitfolls thot o fost-ceveloping business
eonfoce and ensure thot controls one sufficiantty robust

ond that behavicurs ore appropriate. Duing tha veor, the
Commitiee's remit for dsk oversght wos exiended following o
revisw oFHs ferms of raferance. To eflect inis the Committes
was renormed the ‘Audit & Risk Committee’.

The Audit & Risk Cammifiee lengs the Board's focuson |
matters of risk, os wall s on integrity of the Groun's financiat
eporting, and has been Dugy guiing the year in ensufing thai
we discharge our resporsibiiines corefully, The Commitiea's
epoit which follows providas informaotion on how we hove
Zone so.

MeCel's is ¢ business which hosiong phced isaif on the
vohsatle rore it 21oyvs within the neighbDoumOoas we serve.
Ourcolfeagues. whether in store of behind the scenes, core
obaut the business, ouwr cusiomers ond the community.
During the yaar. four new corporota values (se2 page 14)
which copture these great quclities were endorsed by

the Soard.

We recognise that a culture thot encourages high stondards
of conduct will ecuce the tisk of wiong-doing within tha
business. The Audiit & Risk Committee has thetefare been
pleasec to help the aclive implementailon of these new
corporeia volves by supporting Iheir inchusionin some

ke policies which govem the way in which MceCell's

does business.

The moke up of the Audit & Risk Commitiee ond the skills we
coliactively bring fo our work, the ways in which we hove
performad our role. the kay matiers thol we hove consldered
and the recommardaiions thof we have madz io the Boord
cre descrived i the remainder of this report.

Sharon Brown
Aucht & Risk Committee Chaiman



Audit & Risk Committee report continued

c F qnd eff;

The bolonce of skills. knowledge ond exparience of
Commiitee rmembers s o key focios in ihe Commities's
eliectvenass. Asport of Ihe Soord's extencliv-facilicled
pedigimonce evaluanion which concluded duting the
yeor, ihe Audiil & Risk Commiliee olso reviewed its own
parlaimonce. The Audhl 8 Risk Commitee has confimed
Ihal the collective inontial ongd seclor expeience of its
members is corsidersd to be oppiopiote. ielevant angd
suificlently tecant to encble the Commitlee lo dischorge Hs
wspondbibiies in il

Mosiing
phendancs

Shoran Brown
Auctlf & Risk Commitias Chobman

v~

Previous experience os o Anance Direclor
Chals the Aucht Commilisas of o aumber
of ofher componiey

Georglna Horvay
Auclt & Risk Commitiee Mamber

vV

Jens Holma
Audil & Risk Commiiee Mompe: since 1 ity 2017
indepandant Non-Exaculiva Crecior

v

Angus Porter o
Audht& Risk Commitiae Membear unill | Ady 2017
Choimnan of iheg Boowd

on

Tre blography of each mamber of the Aucht & Risk
Commitiee conbe foung on poge 51.

s 2017

Audh & Risk Commiltea’s resgensibiiities

The Board hos delegared a number of responsibililies to

the Audit & fisk Commiitee In oider ta provicie the Boord

and Sharehclders wilh Ossuranc e thol key financiol ond nsk
mottes ore being overteen ond chalienged by Independent
Non-Executive Dieciorns who ore notinvolved on o doy-
fo-doy basis with tha moncgement or conliol of those
tunchions. The Camimitiee ovarsees Enanciol reporting.
@xtemol audil and inlemal caniols, and ravigws foclors
thotinfluence the elleciivenass of Ihe exkeinol Audior.

for evompie their indapendence. The Audit & fisk Commillea
k responsible for making recommendotions 1o ine Board an
a number of difesent matessincluding on the oppoiniment
of the Compony's external Audiior. opgaval of financiol
disclosues, inchuding ihe Anrwol Report and Accounts ond
intedm Finonciol Statements.

Ingodition. tha Commitiee has iasponsibilly, in the obsence
ofa fisk Cor tor ght ot dsk ond sk
monogement sysiams, i reviews soma of Ihe Compony's
keay policies 1o ensure thot wiong-dolng such o britery
ond fraud s, Bsfar 0f possivle. pravenled and, whese i
occurs, ks delected ond (essons are leoined. As parf of
. the Commities Isiesponsibie lor ensuing 1ho! iheie
ore effeclive arrongemants in ploce lo enoble colleoguas
1o speak upin conficence f they become owoie of Gy
withg-0aing ocoumng within the business, inchudiing .any
eonduc! hot IsBegal

The Committes undariook o Ihorgugh reviav; oF s lerms of
refesenca duing the yeor ond odopled severol changes 1o
ensue conlinued compliance with bast praclice. Acopy
of the Committes’s lemms of relererce ofe ovolloble onthe
MeCaofl's websile of www.mecalspic.couk/camamitiees.

Audit & RIsk Commitiee’s aclivilies
Given ils exfensive remit, It is vilal (hat the Audit &
Risk Commibes organisesils ime sa 05 10 Coves Al its

. esponsibiifias reguiony. Agendas ore plonnad, wilth

the supgon of the Compony Secratary. 10 snsure ihat

Ihe responsibibiies set autin the Cammittae’s temns of
elerence ora fully discharged al the mos! eppropriate

fimne In the ohnuo! colendot. For exomple, the Audlt & Risk
Committee conducied o full review of the risk registes and
fisk monagement fromeawark inocvoncs of the Board's
strolagy meading in order to inform the Booid's consicierolion
of shichegic plons.

FAennring the yeor oheod oo halps engwre thot less time-
criticol motters con be sprecd eventy across meelings so
that odequate lime con e proviced of meefings for ful
dlscussion. Tha way in vhich ihe Audit & Rsk Comminee
chvided ts Hima cuing 207 s summarised in ihe loble of key
‘ogenda ilerns on poye 85,




Moutiag date

Key agence items.

Feb

YOC-8na exiemnal Cudit ouicomes
aaft anmuol Report ond Accounis 2016 ond meioted matters

* axiemal Aucior independence, bbiestivity ond rgapponment

prncipal dsk chsclosues
» Comemitiee periormance evoluation

Jul

+ hotf yedr externol /endaw outsomes

+ haif ygor 2017 onnouncement ond relotea matters
« dsk register

+ Committee termy of reference

+ palicy on related party ronsochions

Oct

* year-gnd extemal audit scoping
* Ask fegister 03 bockground to the Boand's shategy review
* DONCY Ort provision Of dan-Oudit services Uy e Auditor

Nov

¢ yearend exianct oudi plan
+ key accounting potties

« fnanciol and interncl controis
- sisk monogemert syvlems

- constderotion of the raquirement for on intemol oudt functicn

- compiionce. roud. whistiediowing. bribary incidents eview

- potitias on speoking up in confidence, onti-bribery ang amployment of

of the extemal Auditor

R O

Making sure the Audit & Risk Commitiee it wall informed
The information Mt is provided 1o the Audit & Risk
Cormmittee s kay to ensuing that Commilttes membent

aré sufficientty well informad o enable them to fgrm
areasondble view of the molta thay ore corsldering.
Wiitten reports 0 proviged in acvance ond meetings

e gttended. by invitotion, by the Cnoimon, Executive
Oirecton, externol Aucli Partnes and others so that the written
feports con be discussed ond chollenged.

Reguior oppertunity is olso providad for the Committea to
maet with the Augiter in dhe absence of moncgement.

Bahween meetings ihe Cholmnon of the sudit & Risk
Committee receives fegufor upciofes fram fne Chief
Anonciol Offcer retating to Audit & &isk Commities
matars ang rasponsipilitias.

Andther source of ossumince to the Audit & Risk Committes
could come frorm an intemar cudit function which e
business does nat curmantiy hova. The Audit & Risk Cormmittee
revigws annuclly whathe! It would be aapropricte for an
internct audit function fo be established, During the yeor the
Audit & Risk Committae receiveq ¢ report on tha existing
centrots within the businass ond. afler discussion, concluded
that it wos not necessary io estabiish onintemnol oudit
function ot 1his ssage., This secision will be reviewed again

Tname.

Aftar gach Audit & Risk Committae meeting. actions

ore clectyidentified, focked ond reporterd bock

fo the Commities as progress is made in complesing
them, The Comminee Chairman repons to the Boord

©h the moinitems discussed af 2ach megling, including
recommenaahions on any items requiting further
Consideration or decision by the Soorg!. The Board olso
reCehies capies af the Commiftee’s il minutes.



Audit & Risk Committee report confinued

Non-audl services )

Tha gssurance provided by 1he axlenol oudll procass

s key lo ensuring confidence in our Anancial reporling.

Tne Audh B sk Commitia® nemiore regonss the continued
independence of 1he axtend! Audilor as vilolly Imporiont.
Duting the year, the Audit & Msk Commitias undatiook o
camtulievew of Ihe Gioud's policy on ihe provision of mon-
oudit services by the externol Aucior ond made odfusiments
in @ number of areas to enswe the policy wos cleci and
robust, In parliculor, there &8 spacific servicas iventifisd
Ihat ore pranibited ond may Nol be provided by the
exiemal Auditer in ony cirgumsionces. Thase include (bul
ore Not Amllad 10) O 1ox sarvices, bookkeening, DOVIOL
executive recailiment. intamal oucl, interncl contrel

ond risk management, axpert services (bayond out)

ond vohiotions.

Whera the external Audiiof ErOvides non-cudil services
which are not prohibited, the Audit & Risk Commilies

has estobiished os par of tha palicy thal, other thon in
excophoncl cicumstances. the lotol cost of of ron-oudil
sanvices piovided by the extemol Audlics must not exceed
0% of the casl of siohutory oudit services (based on the
ovenge of ihe kst thuee yaces). Tha Smit may enly be
excandad If fhe Audil & Rk Committes is sollsfied Ihe
extenal Audilor'sindepandence will not be compromised
05 0 Al ond beflaves that the Auditor is best placed to
uncartoke o parculor plece of non-oudtt wortk.

Groph remevad
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Audit ond non-audit lees are shown nere ond cisciosedin
nole b o Ihe inonciol slalemants,

The nan-qudl tees poid cudng the yaor riated ta pensinas
odvice. Indepandance wos sofeguarded by ensuing Thet
ihe Deloitte leom hol provided the pensions advice did not
perfoin ony pension colcudolons or make any managemenl
decigons. e waik consisled of compoiote Gdvice and vos
notrelied uponin the praporation of tha Froncial siolemenis,

Audiior ie-appointment

The dacision whether to recamnand re-appointment

of ihe axiamnsal Auditol s reviewad onautily. The Autit & Risk
Committee hos recommended thal. ior 2018, the incumbent
exiemnal Audior, Peloite LLF. te re-oppointed. This decision
w3 mode offes consideling. omongst ather things. the
efleciveness of Ihe cudil lpom ond s lay mamberns
Inchuding ihe Audli Parner. Ihe Independence of the fimn
ond the oudit fees charged

The current Audlt Pariner. Suide Koonel, wos oppaointed

in 2014. Detoitle was fist appointad os 1he Group's cuditor
n 2004. AT that poinf e Group wos o privale busingss

bul, foloving the Grous's Bsting in 2014, the Group s now
Clso sutiect o reguUIicry quiements on gudit m-lender.
Accordingly Ihe Group's external outit anongements need
10 be re-lendered no Jotar than 2024, Howeer it is cumently
plonned thar the re-tender vl be camed outin lime for the
audit of the 2019 Annucl Report and Accaunts. The Audi &
Risk Ci itiae wil provide updates on {hese timings in due
course ensunngg thol the process aliows sulfiziant lima lor
awel-oidered lender.

Outlihe limetable for oudit lender

Signiticant occounting judgemants and uncertalntias

by the during 1he vear
Summarited bajow ore fhe mast sgnificon! issues considaad
by ine Commitize In respect of these financiol sialaments
and haw ihese issues were odoressed. HoWng revicwvac
Ihe cudit ploninliioly and considered ong discussed ihe
droit knonclat siatemants ond discloswesin the Gght of
he exiernol Audilcs’s wark and findings. the Audd & Risk
Cammiltee wiere jolisiad with (Me ggnificont occounting
kidgements mace In prapaiing them.

Mojor stare ocquisition programme

During 2012, the Group complated ils coouisition of 208
sioret o agreed In 2016, Eoch indhdduct sicie vias osested
04 ¢ gaing concem ang ooduisiiion accounhing wos
oppled. The ocquisiton cccounting for the ronsocion was
consideted duing the year-end audit ond the Commitiee
fied ihot Iha ooquls met the definilion of o
Bush ion to which Jstion occounting
should be appled. The Commithes revewed he ociions
faken 1o verity the foll volue asseximent of casats Including
imanpible ossels ond goodwil and wara solished vith ihe
key contios thal wana used fo ensuie 1hot tecsanatie
juogements vz opphied.

wWOs

Tieatmant of suppller income

The business has arrangarvents with O number of

difierent suppliars which acds to ihe inhaient complaxly.
Judgements are in poricular requiradt where payment
pedads o no! concurent with The Snonciol yasr ond
oceanls become necassory. The design and Impiemeniotion
of relevon] controls were oxsessed in ordsr 1o provide

Autumn Wines spuing Summor Auturn winter
2010 20187201 2019 2019 2009 101002020
Audlt tander 2006 oucit caime Pudiicolionol 2018 Selection ol 200 cudit plonned 2019 audit comag
Danning cul Anryo! Reporl Auditeeconkimad  ond preparaloty out By My AuaNor
Auctilor. Oeicitte LLIP - ond Acenuntsond  ond honallion work cormed out
ement oil naw
of audir tenger f&m oppointad
piccess



ossurance that the oceols Mods ore CpRroprote, ang
corsistent with the berms of relevant sunplier corgacts,

The extent end nature of the oudit proceduiesond fenling -
wen gise redewed. .

Fresenction and classification of resulls

In reviewing the presentolion of acjusted profits, the
Committge fully recognse e iMpPOnRCRCe Of gnsuring thot
the rationale opplied I identifying items for Gojustmentis
clecr, opproprote and consistent with Gious's aosounting
poficies. The most significant items of adjusiment cre
icentifiedin the Financiol Review an page 34 ondinthe |
Auditor's Recort onpage 95. The Audi & Risk Committes
ehallenged ond debated the appropristenass of ecch

of thete tgnificont odiusting Eems with Management

ong sought on expicnation of the judgement made and
confrmation fhat @ congistent Group policy, whici clso
took occount of morket norms to ensure the freatmen: wos
consistent with best practice and the practice of others

in our indusTTy, wos applled o reetment of such kems.

The Commitres wos also mindhul of the need for adequete
disclosure. The inclusion of relevant aefined ‘emmain tha
glossary is Relpfulin this respact.

Manogement overige of controls

Manogement overiice is 0 presumedc risk itr Gy business.
The extemaol Auditor rastad the oppropratentss of journdal
eminesrecordad in the general ledgar ond Ofhar cojustmants
maoein ihe preporation of the ingncial salements ona
reviewed accounhng astimaoles for evidence of Dios.

During the veor. the Committee had clso ecelvec o detailet
report on the fnonclel conteols within-the business.

A g ts for gupincar a
Consistent with fhe McColl's values, the Grou seeks

0 opergte QooorIing 1o the highest ethicel stondards,
Animportont ospect of thisis ensuring thot it & collesgue
becomes concemed oboursuspeciad wrong.doing
within the business. they ore awaoite 67 how they con report
ther concermns. in confidence. so that the motter con e
invesiigoted and dealt with approprictely.

During 2017, the Audiit & Risk Commities revigwed the Gioup's
policy lor speoking up in confidence anc made ¢hongas
to emphasise the doord’s commifment 1o dedling with

suchincidents properly. 10 reossure collengues who moy
consider reporting & Soncem that they Can J6 50 wWithoyu?
feor of detiment, ond to moke the policy mMere readily
understondabie ond aasy b use. The revited policy hos baen
incompoatad into he Groupy's colieague handbook.

The Committee considers the policy for collzcgues to speok
up In confidence ond the procadures that support it to be
appropticte for the size and scale of the Dusiness.

Conclusion

The Audit & Risk Committee hos covised the Board thed
the processes In ploce fo ensure that the Annual Reparst
cnd Accounts, when raken as g whole. is lalr balonced
ond undesstondobla, Gre adequate. Tha Committeeis
ciso satisfied thot oppropriote governonce confinues 1o he
cpplied 10 the Company’s sysrerns of Intemol contral, sk
manggement and Siher comptionce argas.

Approved by the Audi & Risk Coramittae ong Signegt
on its beholt:

Sharen Brown
Audit & Risk Commiitee Chairmon
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44 Incentivising responsible
delivery of an ambitious

strategy./¥

Georglng Haorvay
Rermunarclion Commitiee Cheirmon

Deor shareholder
1am pleased o present the Diecion” Rer ion Report

30-50) 1s designed 1o adve further improvements inlo cur
ce

for tha finoncial period ended 26 Novamioe: 2017 Thisreport
has been prepeied Inaccordonce valb the Lorge and
Medium-timd Companies ong Goup (ACTOUNS ong
Rapcris) Regulolions 2011, as emended. ond the principtas of
fhe UK Conpotote Govamonce Code.

In its discussions. tha Ramunedction Commitice has been
mindhui of ihe pay ong condilions of colleagnes acmss the
wiger Gioup. The announcement of new roles of Nallonal
Minkmum Woge ond Nolionol Living Wage from Apdl 2018
hove beenellgciad in upifs for our colleagues in store of, on
averape. 29%. For o heod ofice and fietd siolt colsogues,
overage increases in solary af 7% hove baen nplementad
from Jonuoey 2016,

Our work hos also been informed by the gender pov gon
analysis and dolo preserted fo the Commiliea cuing the
yeuL The dota and an bccompanying norralive wilbe
seporigly putlished o3 requined! by ihe regulotions byt the
Comminee waos relativaly pladsed to nota thot the mean
POy Gop ocrods the business wos smatt of 3% (see page 47).
Al 2 DUSINESS W &ré 0 signd employer of wamen, with
over holf our slones manogad by femoles Thera is olways
mare to do howsvel. and our coleague plan (e poge

2

Stralegic bockground

Tuhing the yeor wa hove beneftad i a peiod of siollity
wiltin Ing Exacutive teom which has enobied encoutoging
mogressto be made in delivaring our stiotegy tor growih,
Suoported by our excalien! colleogues. duing tha year the
Execulive Direclors Gchleved the smooth hansilon of the 258
stores we ocquired 1o 1he cColl's brond and negotioted
a groundbreaking wholgsole Grangamant which will see
Ihe much-ovad Sofewoy biond relounched exclusively

in MeCol's siosas. They ofso blaled ond commanced on
omblious progrormmig of store returbishments.

Dallvery of Ihgsg exciing shalegic prajacts vl continge
during 2018, The witimale Qin of These Inlfictivas is 10 improve
our oliering and cusiomer axperdenca. thal will in turn diiva
betier finoncial perioimance.

Alignment of ow Executive Dreciors’ inferosfs with those of
sharahaidars &t Ihe hearl of our oppmech lo remuneration.
As veel os appropricte performonce-ialoled rewords. In

our News policy ve piapose 1o shiengthen our sharehsiding
gulcaines 1o 200% of solany supparied by o few par Bonus
defenol requirament,



Anncal Sonus Plan

We ore atwovs ringfut of the positiva role 1hat the sgnd
rgmuneration and reward stuctures con ploy in incentvising
resporsible delvery of on arnbiiows shategy. The ansuct
bonus tor 2017 woslinkad to both shaiching aperating profit
torgets and the sirategic prionties of the business, ihcluging
$he pcrigvements described obove. Based on perfammonce
Quiing 2017 (see page B1). the Executive Directors willrecelve
on ornugt bars for the yeor of 15% of bosic salary reigting
o achievernent of the strolegic ohjectives for he year.

The Executive Directors oroposed thet The Remunaration
Committee moke no poyment inrgspect of ochievement

af ihe fnoncio! forget for the year and the Remungration
Commiltiee oopmved their proposal.

For 2018, the performance conditians sat for the annuol
banus e again Dased on cchievement of operating profit
forgets ond strategic objectives. Well gefined quolitotve ang
quontitotive measures wil encble on objective vew to be
Tegched on the degree 1o which Tha lofer ane dchieved.

The srategic objectivas ond the uncedying Mecsures
which willinform our judgerment on the extant to which they
hove bean achieved are described further on poge 8%

In summory ey Ore roliout of the new supaly archgements
ond Sefewcy brond, dedivery of car 100 store refuriishment
pmject ond implementotion of o new customer pian.

Tegether, these ihrea priorities will provide the vito! buiding
tloeus for dslvering the Board's long-tem strafegle vision

of moking McCell's your neighbourhood’s fovourite shop.
Their inclusion as performance measures in the Sreraot Bonus
ptan provides assuronge that the Executive teom will be
focised net onty on delwvering she current year'sfnonclel
fargats b clso on esioblishing the foundations needed for
sustainoble future growih.

Theimportence of ersuing the Execulive taam's alfon ore
betonced in his waoy hos been ieflected in on adjusiment of
the prooortion of Donus that is decencent onthe sictegic
abiectives. For 2018, 50% of tha Honus will be besed on

. achizvemzr: of ihe siotegic measures with tha iemaoining
TO% gepencen on opercting prodt, Previously, 80% of the
bonus was povallzil ihe sieelch fowget for ooerciing profit
was achieved. However, 03 in Drevicys yeors. no elament of
the Gonus will be cwerded urie s at isast thizshold oparoting
profitis achieved. 160% of basic: scicry is the mesimurn
poyaate unoarthe olon.

tang Temm Incenlive Pian

In 2018, cwards mode m 2015 ynder the McColl's Long Termn
Intertivie Pan (LTIFY wit vest subject fo ochiavermnent of
periomonoe condiflons bosed 70% on EPS ono 30% on T5R.
The EPS targat 10 tha thrae Anongiol yors ended Novamber
2017 wos not ochigved ong, accordingly, 70% of the LTIP
owerds ore not expecied fo vest. The remgining 30% of the
2015 awords weré gepender on TSR gerormance. As con
bR seen from Jhe gaph an poge 84, tokal shareholder
retun has cutpefoimed agalnst the mlevant grouns

ong occordingly, supject to Remuneration Comminae
opprovel. 30% of the 2015 LTIP owords is expected to

vast. Executive Diractors will e required to hold the

shores ccquired fram these cwards for © fminimum of

wo years of ncer if needed 1o ochieve tha Company's
shareholding guideline.

Ouring 2017 we made a grant unge: the LTIP subject as

In previous yean, To performoncs conglions wherchy
vesting wif be subject to achievement of £PS {70%) and TSR
{30%) torgets. The 1SR measyre is colcultited relotive to the
combinad consiituents of the FISE All Shore Generg! Retailers
Index ond the FISE All Shore Faod & Drug Retcilers Indax.

The Remuneration Cornmitiee confinues to belisve thot

this combination of mecsures helps to reinfoice dalivery

of the Compony’'s growth plons. Forthe EPS elemzni oi the
2017 LTIP oworc's, 25% will vest for three-yeor cumulative

EPS of 80.4p onet will vest In full ot 68.6p. The Remuneration
Committee considers that inese targets will provide Executive
Directors with on oppropriorely cholienging 0nd Meaningrut
insentive to detiver parformonce olignedwith shoreholder
expeciotions. Beyond the three-yecr pefformonce period, an
additional! two-yet: hoiding pefiod opplies 1o oy shines that
vest for Execulive Qirectors.

Duiing the vaor, James Loncoster, whohod previously
received on LTIP awerd whist Chigl Exaculive. Sepped cown
T:am the Non-Exetutive Dirsctorship thet he hed assumed en
retitement from his Exacutiva role. James' LIP options iopsed
wrihoui vesting &3 o result of ris resignetion from the Bogrgl

Remuneralion poficy

This year wi are réguired to present & refreshed remunaration
policy tor approvol by sharehoiders ot the Company's
Annual Ganel Mearting. Therelora, os wall cs is mauior
work, g Remunargtion Commifee hos undertokan o ravipw
ond benchmorking exarcise of Execytva rermuneration
oropgemenis with the cssistonse ond guidance of our
Oitvisers, Kemer A smell number of odjustments (o the
Existing policy are propesed, as described i ihe Direcrors’
femuneration policy recort enpages N to 77 We ore
gratetui 1o the shoreholcers who actively porticipoted in

our consultction exercise on these proposols ond whose
feedbook added oddifional focus jo o defemination o
ensure parformenca farge's remain approgdately stratching.

Pending opgrovel of the new remunenstion policy. na
change in ExeCutive Direciors” remuneration hos been
mMade save for on onnual INGrease In DaSIC $olarY thot wos
implemented with effect fram January 2018 in ine with other
head ofice cofeaguas.

Anpirgl General Meeting

The Remuneration Commitiee presentsifs iemunenation
eport on poges 88 to 85. At our Anrwal Genem! Meeting,
which wil be held on 12 April 2018, the first seciion. which
sets out our prodosed chonges to e emunertion Doticy.
will be submitted for appovol by shareholders. At the some
meeting. ihe second section of this report. the annua raport
onremunseration, which detols he Implementation of our
poticy. will e subject io an Otvisory shoreholder vote.

Yours sincerely

Georging Homvey
Remuneration Commities Chaoiman
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Remuneration report confinued

Remuneration at a glance

The following is a summary of the key components of Executive Directors’ remuneration »
and their single figure total remuneration for finoncial year ended 26 Novernber 2017

Single figure for total rernuneration

Key components
of Executive Directors (£'000)

fixed poy

Bask; salary Panslon benofils Qine; baneéis

Ta ellicct one islain ietent To piovide post-ratiremant To provice ¢ compeililve
of theiight colitire and with  benefis lor porici o ond pockoge of

o
the v {0 contribute 1o caosl-efficlant mannar. banehis.
sholepy by enswing basic
solonies ote competitive In
v ratavont felen) morket.
Gioph removed
Varlabla pay
Annud boms Lanig Term Incantive Mon ATIF
To focus on af o olign the Intaresis of Executives with
‘slnetch profll tigels s wall ox the defvary of | shomholders in giowing tha volue of the:
Vay shialegic proriilas for 1he yeor. business aver ihe lang lem.
1 ot Inerie 1 gl 200,

7 Srnon Rk wes GORoioc Chit! Papncil Officeron | Ao 20é
Thasa lguras e descibed in mare delail on page BO.
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Directors’ remuneration policy

This report seis out the Remunemtion Comeiftee's propcsed policy on remungration fo
Exacutive ond Non-Executive Diractors which is 1o be submifted for aoavovel Dy snananoiders
at tha Annuol Genemol Meating on 12 Apii 2018. If approved, the policy described below wil
apply from thot dote for G 2enod of thaee yadrs.

The proposest policy hat been cevised faking cecount of exishng omongaments. he resubs
of ¢ enchmorking exercisa undertoker by the Compony’s emunerchion cdvisens ond

their guidonce on cument best proctice ond the views of shorehoiters, The Rermunertion
ComMmities Koy CDIBCTVE NOS DEen 1O ensure Thot our DIeRosed POICY wit 1arve the DUSNess
and Its sharsheldens wed ond thot this can best be done by incentivising oppropriote
behavieu and monagemant focus on strategic and financial objectives and by remcining
gfiroctive 05 on empioyer 1o our successiu fecm and, when NeceXsaNy, their SUCCBISON.

Policy table

) n

ot oot (

The propased policy rataing the key fixed and vonoble poy slements thof comprish adtting
Qrrangemans bt arnangst other things, propose: an upkft from 40% o 50% in the omount of
on-RIrgat BANUS Xty SuT. TORaMer with the introduction of mondatoty defamal of the bonus
in part into McColl's shos that must then e held foi three years. This wil help Executive
Cirgctors achveva the highe: sncrahalding guideling, which we ara progoung it ncreosed o
200% of sciory in line with bes! proctice,

The ful preposols. which ore outined below. cre intended fo strke 0 bether bolonce thon
the curent omangemants between the need o hove sufficientty compaetitive remunenotion
arrangements to enoble rétention ond! emetivation of executives with the fght sidls ond
expeience. but also enauring thot Executive poy is STrongly aigned with shatehalCer Interegts
ond incentivises delivery oflong temm success i he business.

The kev components of the sroposed iemunarchon polcy Including ditferences rorm the Bxisting arangaments are desesbad below.

Fixed poy
Basic zaiary Panglon Othor bencitts
To oTHOG! GNE Ml ICient of i GNP Gallte AnE Wiih e SRty 10 To provic e DOst: baraiks for portici ina Y 0 provid s COMRaItve Dongds Jor 820 ol
contdbute 1o shakeGy. by ensuring bose Loiores ot coripeifive Ih MCANS.

e refevon iclent morkel.

Purpota
and lnk to
stralegy

Bosc w0Igrias ofe seviewed crnyaly, win referance to indlvidue!
POrOIMANCE. Expanence. ME-el SOMPBET aness. SOICH NS Csas

Al iha cutent Executva DireCion teceve € 50101y supplemen in
isuofunnol\!:ur in the cose of e Thidf Ainonciol Qcer, his

Benalits moy comanity NCIUce T proVSoR 5 O COT D CO DIOWONCE,
fuel, privoig medicol nsurgree ong e osuonce.

s oci0s (N8 Froup-and the positicn hakder's fence ] o by e OMoun: et is Contibuted Iowards his  RIRI0MObi ARGEETION. HovEl ONG Subsisente ollwontes and olner
] ONG iSOty D M@ PRTemenon ¢f the Dusingss. porcipoticn v ihe Guovhs cetngd Conmbunion schame. Any new banefic may be prowndes bassd on INCRITUG! Llrcurmitances.
s he cose for g any sconsideiec anruclly.  Eaecyiive Ditector would be elgiile o jarficipofe i thot schame (o
a SNy EOICEBIMENT LCRETAE) 5710 MCHNVE 0 SCIINY SUDPIMEN! in fou of
penson rowion,
Execuitve Direcions” solary Increcies wil normoly be [nIng whn inose  Pension SOMTIDVTIons vory based onincividual crcumstonces. Thise Sanaits Crk 33; Ot 0 v Thart i COMPONaDIE 5o market
> fo the widlel amMDIOVEE PODLIGHON, Howizya), KIGE: ChanGas 1o Pemonbenoﬁiswibemooadm 20% of salary, eechading legocy pochee. .
H sokity M3y B8 MOCE wHE IheLe 1§ © CRCIKH I 10k O FBSPONINIEIGS i Chigi Furihel deralls are sel Tt C oS the weamend
- o palgrificar: monet msgignmant. An cdditionol aoy incEose of o onnoa@ﬂ £5 07 in G where focho's guttice:
E opprodrately 8% Is proposed IS be made durlyy 2013 for Sknon Fufier oﬂ@mp:eomclmmomnw CRangea (£.9. NCraasts In
a 10 gign the Chéet Financicl Officer’s oosic saigry wiih inot of Ihe Chiel Hhance gremiums;
o Opaving Oficer.
Inaviduo! ong Group perfarmance s oke n Ko CCCount wnan NDRE Nang.
2 carernining eoRIROAOKR SolGIe:.
T
£
o Nocnonge. N3 changé N £NONge.
£ 5
nE 4
H
a
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Directors’ remuneration policy continued

Varlablc poy
Annucl bonus Long Toim Incentive Plan {LTI9)
a ol E: e Dhack hlav-np i} Do t - { vgnng he SHolDC DUsnes loe!gr thinlmangls ot Execulbea Cracion weh hasd of thomnooe:s in waioinaby gawing e volia of
Qx5 Dot ionme & d. The F i P ) e org em.
gg S Diccios’ inkeresisvAin (hase of sharehoidens.
238
]
s ond priot 1oof shoatly ailar the s of Ina Inoncici pariad, Ine clan proides for shoscs [a cighle Vesinp
Al the ¢nd af fha fnanciel peiocl Ihe Ihe ax1an 10 wveh *he Ieg-yeai porismonce. Bwcuthe Dlvtclo-s wiiad Inores b O Y ]
Imoel:rumbnno:nlwa -]
" detonay NG MU 1R e € ony unvesiag h e ing
;Mcmed o1 0 paNodl of Wi yacys. with m:-numarnndlncnm neklrn petoc) ol lnv:wmn mor!\nlt-lbriuun avtalf.u 0 cose of serious. innncblmwmm o
he C: o v bact g
Iy axieme Coses of gios ihe C ﬂwcb'—' DOCk ormual by mmhn [
DAYMenis previously mode. Ponicipens aledlgl:le o igCave caih or $homi 2qudl 10 the vhue of dridends 1ndl woud nave besn
pold ove) e wising pekad on shangs o) vist
- no o y For Dhaciors s up 13 100% o satary Awicid y D MOOE LD K ! 150 ol athavy I Wz 10 250% in
= s one S0% of wiTwerid do¢ 0 O kaigs Stratch logety excanionol Crcumaoncel.
3 DMIG o b Oworo. Eou e 2048 finonciol pesiod Srecwlive Die chors” curands wil be SO of saktry,
4 unmmmammma o torgeis. ¥
o 3% of the aword far 2018 willbe b H snategic 2 Nelinat
2 clsmenulipoy oulttme 0 v,
The maoilty gt Immwwibeboudmomwmo'umﬂrqmmmgn Thnemandrv Sl Ailwxlv aghi of kngacgh MEQRA] (Ve O Heeyeo)
gl <, 10 NChuc HoMM EPS and 153,
muslo- l-!ncvd.od T 1filer 241 v LRP of at ead 505 Far ina 2018 dnonciar pefod e walghilogs on BPS
eruwrs that lucu!l\n Dhcloumrddn focus not anly on Cunan veor knaaciol 1oighs. but ol on Innqcr- ::-s;e Hnwﬂlbs 0%, ond 3% rpecively.
L ain PO GRUR.
2- Deloks ol tho ¢ e 1riaw ol mwlmpngcll Trv G [ VA 10 NS CODiure The StrotegIc DI OF the BuInesonG
2 Me!hnhodmmnlmnmbum Ducome mvueusedhmnclbnwmmwnema
H Wil the limits of 1he plon. 16 SRsus alignmant dw:vwlmmwdtﬂuq derfemence of Ihe buiness. 25% of moeh dltnenl LAl vgst &f o
lnlnh:tlm ong sllod\l-lfu b3 ko Adlwasiing los omosv!ng seica potioimance.
Ine conwndias hios SICTetion 1o odjust the fasmuicic LT o voavous
consIa¥ort). wilihin iR dmi of fhe cloe, (S etsuir of poy with i st
Ihe budnas,
Fyrihar delol of owards loe L] anning b ol parod o'e tel cul e 82.
Uncler he peaposud pollcy. the on-loiget bonut D0y gul will D INCoad fram 4% to 50% af ol I dne Ner chohge.
13 - iR :umrnon mana! praciice.
T3 Thenow L one-n boren ooy haresano
ii mru-h-lulerwumn‘
e
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Purpore
and link to
1hvalagy

rrscoom | ((Gomna ) cmeren

Otiar smangsmants.

$harenoiding guldelingy
10 O DHrec o TBRENS wil™ [ FONG-Him iterds:s Of snorehalae

san-Exscutive Direciorns” tees
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h 2 Ihe duriprang
Ouecron.

12 g Company

ExBCUfve Dink oo will 1o bl U
ofle0sT equaliv 2K 4 DOIKC ATIRrY

‘AN oi-inchusive ool e # poid 10 the Choirman

Mom;al Dose fee & DU 10 OIS NONEROURVE DIpe1ars whic it inchysie of e mamogrship (Dut no:
ohormanshin) of ol 3oord Cofrimitte 85, ASCHIDNS 1L B8 poid ta the Chormen Of e Audkt Z Ritk ond

mmrolbl\tomwdﬁﬂswﬁowsgnblmepcmﬂ DRRCOr.

Non-Smcuave Dncrnuuunnr Inony inv nor gip thay receive onv pension o ofhar

e thon + -“"‘nmhcummlne Propar DIMTONGE O Ml aisrias).

exisling
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of botie soiory,
T‘\eglummpogg 77 Rushiodes how on Executive Diectar wilh ne 2homes might mee! e e
oM ment over iims.

» 1o "BV £ wer O e mCureC HEEng HIval, 10Me MONCDIon s defeirDl  NOINCTOOseI I Cumently anned lor i Non-Execuive Dimcior fees OFhough. TolowNQ O review by ihe
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Directors’ remuneration policy continued

Pari lecton and h 1o targe! satting

Annwol bonus kxgels e selecied prior 1o or shoelly ofier the slarl of the fnonciol peiod.
Oparmiing piofit s considered ki be Ihe bast meocwre of the Gioup’s annual Anonciol
performonce ond vl continue 1o determine the mojority (70% for 2018) of 1he anpual
barmss. The piofit loiget s calibealed wilh releience 10 The Group's budgat for The Lpcoming
fnonciol period,

The profil lorget s supplementod by an element (30% for 2018} bosed on sirolegic
parfoimance maasutes which ore selecied onnually (o leﬁecl 1he Group's key shotagic
priotilkes for Ihe finonciot peilod ahead. For 2008 1he oig siliew 16
he new whoigiole suppiy arongerments and ineduction of Ihe Solaway range acrss the
majotly of tha estale g Ihe 208 stores in 2017), delivery of osignificanl
pregramme of 100 stoce refurbishnants ond Implementotion of a new cusiomer plon,
Clsar ond specific maqswes underpin gach of these thves skalegic pricritias 1o enable the
dagres of successiul delivery fo be ogoinsl belh quoitative and fironciol crilario.
These include apacific impocs on kke for e salas for the stotes that are ronsitioned to

he new supply arongemants and/or nove been mfubished. Na bonus poy oul conbe
mode basad upon the strofegic meonyas uniess Ihe proflt Icige! it al leost achisved ot
frvashoid leves,

For the (P which incentivises delivery of longer-term success. £95 is considered o be the
best measuie of the Group's botiom ina inoncial perfamance aver this lime frame ang wil
olwoys determing the vesting for of teast 50% of the overol LTIP aware. For 2008, 70% of ihe
TP cworre will be bosed on defivery of EPS torgels, TSR wii 0lsb be cophurad 7o furlher olign
the intasasis of LTIP porlicipants with Ihose of shomehalders, For cnsends gronted in 2018, TSR
performonce. meawurad ralolve to on approprdota peer gioup, wil determine J0% of vesting
ofler ihree yeors.

Tuashaid ond stretch performonce ievels under the EFS elemant of the LIP ore 8t at 1he start
of the three-yeor perdormance pericd. The Remunerolion Commitiee cims 10 sel sieiching
but ochievobie 1argets, fokdng occount of o renge of reference polnts. cuding broker
forecosis and the Groups sinmlegic plon. Parformonce farpets for 2017 owaiels are gatolied
on pope B2. The elernent linkad to TSR vests bosed on fiee-yaor TSR compored 10 a pear
groug comprising the consittuents of the FTSE All Share General Retoliess index ond the

FTSE All Share Food & Drug Refaliers inaex. Thrashold vesting lor the TSR glement is ser ot
medion ronking with the sirefch ioigel set of upper quartie. These targels ove in ne with
marke! practice for ather led companies and ore axpected lo cophure o ongs of good to
excelent performance for the Grou.

74 sccom e

The Ramunaiatlon Commilitas hos estobishad lhe Iollowing perfommance odjustiment
pancipies In order for there o be o shored unoersianding of Iha proCess fol moking
adjusiments io LTIP perlormance ciilania in oppopricle cicumslancas:

2. the Commktae will conside: making an adjusknent where o chonge isrecognised as o
Closs | fransoction (os defned Ly the UXLA Listing Rules):

b. the Commiitee would net moke an odiustment where the change results In less 1han o 5%
mpacl on EPS; ond

€. odiusiments will be considered between 1he uppar ond lower limils defined ina. ond o,

The Commitee intends to opply ihese prncipies in respect of puisianding LTTP avsards 10

reflect he 2017 acqukition of the 298 sionas ond wil disciose delals of any such adjusimenls

chter the and of Ihe ralzvoni petiornance penod.

Diit: in Hion polley ted 101 olther emp

Sentor monogement’s IEINWNEIHoN 1o the some Components cs set ourin tha poicy,
being bagc salary. BOMID! DoNUE, Bension, e mikence ond athet benefl provision,

They may cise be tnviled 10 porticizole in the LTIP or dlleinolively the Compony's shove
oplian plan. Annual banus arrahgemants hove 1he some siuciuse but e subject 10 iower
solory muttiples. wilh the coienﬁd voryng wilth seniortty, Poyou! anangements o bosed on
speclic key p ta eoch job lunction. Subject to coproval of the
e emunaraion policy, cnnsluemﬂnn will be given 1o how an alemsni of mondatory share
delenal ton be intoduced into the onnuol bonus plon for Sentor Manopers beiow Boord
level, Shureholthng guidelines olreody apply fo owr Reioil Boord members,

Al colladgues raceive o basic sokry and all aligible colleogues am outemoricony irvted
13 enic! Inlo a pandon schame. Store Managess parficipare ina bonus schema thot loigets
spetife key pariormanc e indicalkos for their slore.

Other

in addiiion o the above elemants of remunercion, any commiiment mode prior 1o, but dus
o be lulfillzo after. ihe opprovel and implemantafion of the policy delcied in this repart vaill
be hanowed.




Performance scanarles

The DRI belkiw Drovidles BstimGtes of the potantial fumure reward opportunities for Executive
Ditectors, one ihe potential splif between The difterent slementsof remungation under iivee
different pedormance scenodios; "Minmum’. “Taget” and "Meximurm’,

Director rer lon scenorios for 2018 (£-000)

Greph removed

The poterticl reword opporiunties IsToleS 068 based on the poiCy submitted for approvol
ot the Annuol Generar Meeting on 12 Apn) 2018, oppliad 1o the basic salodesin force ot

1 Jonusry 2018. The projected value of LTIF omounts excludes ine imonct of shore price
movement o dividend acciual. The assumations mode in Bustrating potentiol rewerd
ospoIUNilies are shown in fhe ichle belw:

FPotfomancs

zeencrio Fixed pay Annwgl bonus e

M Setory o5 o most it &N guiaw d0ie NoonuDISonUT  Theshoild nol Lehidves
{ Jeructy 2018}, Sokcry supcremenis n;;w payoble. %)

————— of pargicn contnbytient of 22.8%enc |

torger of iory oe pad 1e e Chial Exaculwe Onteigerarncs - Serbonce et
ono Chis! Operaing OFice: mpativaly. Lo plvdbR showd o
A comainarion of sOK0 1Y SUppIe MErT (50% of mowimum). 2018 (25% of modmum)

g Ifew OF e ASION COND LN G G pRsion formm ey

HMAITIM Conuiuion. logemar onafing 195 ofsaiony, e e O e
15 00id oy the Chiet Finangiol Oficer, £100% of schary). {150% of saerv)

Olnerbenelits as for the mastretent Aaonehal
oeriod

Rnoned Bolemens

(somes)

DTG RO

A to tor new
whan recrufiing or oppointing o new Exacutiva Director. the Remuneration Committas Moy
‘meke use of all the exishitg components &f ramunenation. O folows:

Appronch

B v The HES Of o OD, mingd
bosed o the experence Gnd Sidls of the Indnitug!, relsvent
morkdt 90 OV thek cument asiG 4010y,

NEw OPOINIOAE will e EAltind 10 DEIMICIDOE i ine

Grun sCefined conibukon scheme (or ony replacament

1chema) o1 16 tecaive @ solary supgitmen) n leu of pension

COAINTATICR.

New Opooin/Bes wit be aigitie o Rcaive benedtsin ine

with the pokcy wiiien tngy inciuae (but are ot limired o)

e provison of 0 Sampohy COF o Gor Dhowance, kel

priveie raCiS Ol ingurance and OB GIsUTance

Tha st Inme poicyr:::ia wilappq'izmew
the raievont

refieci the prupnetl:mof u-npw-vgmmnhevm

[+ T Ne rds undet ine UTIPon

m!l!or toetng &3 oihe: Execuivas, D1 CRSEHIDES in the SOk

ratie,

Maximem oppafiuaity

Penion AP, ot posic selory.

Oiner beneits

160 of Dok salary.

150% o! bong 1olory (250% 10
Seoapions! CheumsIoAced),

In detfermining appropdate remunerolion for 0 new Executive Director. the Committes

will foke inte considengtion all relevant factors 10 ensure that arrangamenis aren the best
interests of the Groyp and ifs shareholcers. Tne Commiltee moy moke an gword nmspect
of onaw oppointment fo "buy out” incentive orangements forfelied on legving o previous
empioyes, using Listing Rule 94,2 Rif necessary. In doing so. the Committae will foke cecount
of relevant fechors Including any performance conditions attached 1o these owarcs, the
likefhood of those conditions Daing met and the proportion of the vésting period remaining.
The fai volue of any Buyous willnot exceed thot of the pword being forgone.

In coses of Gpoointing a new Executive Director by way of inremct promeren. the approach
will e consistent with the policy for externc! oppointees dettiled Obove. Wherg Gn Ingividuo!
has CONYoCiuat commitments made prpe: 1o their promotion to Executve Director level, the
Group will corfinue 10 honour these arcngemants, incentive Opportunities for balow Boaro
ceollecguesara no higher thon for Exacutive Direclors, bui measures Moy vary.

Inregruiting ¢ new Non-Executive Dirgetor, e Rernuneration Commitiee wil, subject 10
oppicval of the new remuneiation policy propgsed ar the Annual Generol Meeting on

12 April 2018. use she policy &5 set out in Tne table on page 73.
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Directors’ remuneration poiicy continued

and axit pay policy
Non-Exaculive Directors )
The Chakmaon, Angus Porier, was oppointed as o Non-Executive Director on | Apel 2006,
Gaopiging Horvay and Shoron Biown wie both appointed o3 Non-Execulive Directons on
7 February 2014 ond Jens Holmo wos oppointed on 1 July 2017, All Non-Executive letters
of cppoiniment sl out the terms of Ine INAlSU! s OPECntMen! and ore availoble far
inspeclion ot ihe Company's reglstered office and ot the Anm:ot Generol Meeting. They are
nol eliglble to poricipole in the annudl bonus or Oy @Quly SChames. Mot do they receive
ony eddilioncl pension or benefits (ofher ihon oul of pockel expenses disclly incuired in the
perlcemance of ther reie) onjop of the fees ditciosed on poga 80. Non-Execulive Dlreclors
nove 0 nolice perod of one month ond 1ecelve no compensation on temination,

Execulive Dreckxs

©On 2d Februory 2014, Dove Thomas entared inky 0 seqvice ogaeement with the Company.
Bolh Jonathon Miler ond Simon Fuller anlered service ogieemants vl ihe Compary on

1 April 2016, In the cose of Jonathan Miler, the cnntract rellectad his promodion fiom Chiet
Fnonglal DIRcer to Chisl Exaculive.

The Committes acknowledges thot Execulive Direciors moy be iwited to become
indapendent Non-Executive Directors of aiher quoted companies which have no Dusiness
reloticnship with ine Company ond that thesa dulles con bonden their experence and
knwiedge to sthe benelil of the Comporny. Execulive Direclors are permitiad o accept such

OpEOINIMEN'S with Ihe phor aporovel of he Chomon. Approval vAll only be given whare tha
appoinimenl does nol prasenl a confic) of Inigrest wilh the Group's ockivilies ond the wider
expoiwe goinedt wil be benelciol 1o the devalopmen of the individuo!. Whers lees are
poyotie th iespect of such appoliments. Ihese vauld be elained by the Executive Diracior,

Eachof 1he Execufiva Direcrols’ setvice agreements 5 1aminotle by the eievont ingdiiduct
orihe Company oa not kess Ihan 12 manths’ pddr writien nolkce. Executive Directors oy be
put on garden leove guing ihelr nolice patlod ond the Compony can elect 1o temincte
thelr employment by making a poyment In ey of notice equivalent lo up 1o 12 months”
bosic sotory and Denefis. Tha employment ¢f sach Exatutive Ditector is terminobie with
immadiale affect vithoul notice in certain ciroumsiances which include, for example, whete
onE ive Direcior cor oct ol saidnus misconduct, commits o molendal of persistend
breccn of ony of the terms o conditions of nis service ogreement has o bonkniplcy oider
rmade ogoinst him. 8 comicled of o eriminal offenze. is disquatified am acling os a direcicr
o acts In o woy which moy tiing the Company or ory member of the Graup Inlo disrepite.

Ine Compary’s policy an lerminotian poyments is 1o considsr the crcumslonces ono
cote-by-cose baslh, fokng Inlo occouni he Execuive’s contrashual terms, the crcumsionces
of ierrnination and any duly to mitigate.

£xecylive Direcior ienvice Conlracts are avoiloble fot nspeciion at the registered office ond
ol the Annual Genaral Mesling.

The tobis below summanisas bovs incenives cre J'vpiml\/ lealed in different cicumsiances.

Rentan iof aving Timing of vesting Caleyinlian of vasting/poyment
Bonus .
Summaony ghmisol, Kepgnalon ' AwDHT Ak Nat Snplc ubée.
Good o' Nomotly o Aeck eng Tha e /it . QI end ol

fha Bnoncitl peioa. ra G may loing lorward fhe Soie 01 owora 1 1he

C4IT8 AN oL 11 81 na panod l s Y Be

toa (ime Liviass Ine Commilice delemines ainerwso.

Chango of coniral* On enang O thorly GRNUO! BNV PR 15 The A0 uAS! Hv Bw WDl Rormaly De 0] mmeaiol el ond 08 bosd on
date wiih G o heat
np
Summory chambuol resigholion Urwasted ovouch ond vethed chvords 1hax nave nor Mol oppBcoble.
D kg, in broing snduqs sublec 10 & holditg
paiod, kapsa.
Good lecver ' In g with Ino vailtng schi dule oF giadnt. IR phex: pro-r3isd for it tha o ct tn
e Ine to o
) ovzi the pailod . AWCHE 1 ASrmghy D Oeo- ke ot Bmé unimss the

COMINIBa SO INGS oiherwiie:
Chongeof caniiol Oaghange of conicl, ue ~ [T he gole of @ 0 CONRIEONT ol

I IO kY, Amac s will noimoly be pro-aled for time yrie s the Cammiice miresaiherwha.
L i I W gty ot o1 ina BT,

2a i i otdoath, skiry, B hagih coghngioncy, 10lkomyand i Ihe coneant of e Griup. (ne ¢ OMESTY 67 SN BYMEr' DISING 10 08 0 Mombercr INg Gioul 0/ 0re Q! 10ai0r Hed e
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Shareholkding guidelings

Th groph Below dhuestrates how an Executae Diractor who helds no heres in the Company
ight meet he proposea 200% shareholding guideline over o period of yeors. Parformonce
5 ossurned 10 consistentty result In 50% vasting for the purposes of Both the onnual banus
and TP,

Value of sharsholding as a percentage of bosic stiary
g

Groph removed

Consideration of employment conditions elsewhete in the Group

The Committes takes info account the lavels of DOSIC solaty being offered 1o colleagues
elsewhere in the Group and. when anauclly reviewing ihe sglory increases and remunerciion
for the Execulive Directors. it losks ot whaot increcses are plarned for the wider employee
popudgtion. Dufing 2017, the Commitiee cacltionaly received informition tbout the Groun's

gender pay gop. Collecgues have not been consultad inrespect of the dasign of the Group's

Senior Executive rernuneroiion poscy. -

SImegIC roRdet ( Govemande ) Rronciol solements

Consi ion of shareh views

The Commiitee considars shareholder feedback carefully when reviewing remunemation.

As part of i1y work to propose the new remuneration polcy for appmval ot the 2018 Annuol
General Meeting. it fook gdvice on curent best proctice ond instiutionol sharehelder
guicdielines. The Committes also vndertook cn octive consuiation exercise with sharehciders
representing cpoproxmotely 65% of the shaneholder base in fine with the Commatee’s policy
o consult with significont shareholders prior o malding any mojof chonges 10 ifs Execurive
remunerotion sinetute. Sharenolder bodles ond acvisors were Glse consutted.

Feectack fom the consuliation indicated brood support for the proposals, Some
retpoNOants soughl cdditional assurance that pertormance targets would be suficiently.
smetchlng consideting the proposed increase in potential. In ifs responses to these points.

the Committes was able it make reference o e historcolly w enaul Honus poyouts
(approxicnctely 3% on Qvergge over the previous thiee yaors) os evidencs of the
Commilttes's commitment 10 sehing chollanging torgets, Similaty. whilst the fiss LR aword
mode in 2018 has not yer vested, It is not expectad 10 vest in respect of the EPS elemant (T0%
of the fotal} desphe the excelent progiess mads within the business. tThe Committee also
axploined thot increosing the propertion of the annual bonus thot wauld be conddionst upon
siotegic objectives was infended to ensure that menagement mairtained copfapdote focus
on hese importont infliatives as we!l os on gelivery of current year finonclal torgets.

The shorehotdens cnd asvisery bodies who respondad, in porficular. widely weicomed the
imracuction of mandotory bomus defernal and tha proposed incregss in the shareholding
guideline to 200%. ’



Annual report on remuneration

Rer tag
The Remunerclion Commitles Is comprised wholly of independent Non-Executive Dhecion:
ond Is supporied by ihe Compony Secietary who altends oll meetings. The Chiel Execulive,
Chief Ainanciol Officer, Chief Operoaiing Officer ond Colleogue Dkrecios. lopeiher wilh ihe
Committee's idepencent odvisers, Kepler {o brond of Marcer), olend commitiee meekings
by lnvitalion.

The Rermunerciion Commitlee and ihe Bogid conted out on exlernaly-iociiloted
pedormance svoluahan which conchudged durlng 1ha veor. Following this, on ogkditional
Non-Execulive Director, Jers Holmo. wos opponted lo bing additionol Independence lo the
Board and Iis Cammiitees.

impiemeniolion of the CSGP ‘good lecves’ provisions and valuetion of the G/ouo’s shore
bosed iemuneration.

“apier do not provide Gny biher services 1o the Group and the Committer s solislad

that they provide ingiepangdent ang abjeclive remunerchon odvice. Mercer. of which
“epler 15 o port. is o signatory to the Code of Conducl Ior Remuneralion Consuitonls indhe
UK, dalgils of which can be found on ihe Remuneralion Consuliants Groun's websile at
Y VAR MUNEerofonconsull CATSNOup. Com.

Remunetation Committes aclivilias
During tha 2017 fnoncial yagy, Ihe committee met thvee limes to consider Ihe following
ramuneration molters:

oltendanco Meo¥ng doto Koy egenda llems.
Guorging Horey ' )
Remunaration Commities Cholrmon + confimed Execulive Diractors’ ond Sanior Monnoers” sadaty increoses
Sanior inclependient Diacioi - congiderad vievss exatsed in © shotehoider consullation on
Shaton Brown odustiment of performonce iargets foiowing the 2016 Glass
Comvririee v Feb 1 ronsoction
ingepangent Non-Execulive Decior » approved on adivstment in tha 2016 EPS perarmonce ioigel for LTIP
Jent Holma vy ong CSOP subjact to future sharehoider consuliation
A since 1.y 2017 * opproved 2016 onaual bonws outtum
hdopmdm Non-Exgcuiive Dbeclor - oppiaved, In principle. the 2017 LIP ond CSOP perfsmonce condiions
Angus Parfer A » gvolualed Ine Committea’s perfommonce o port nl?oad evoilalion
Rarnunerglion Cornmilies member + agreed. alter banchmaddng, not 1o recommand ohincraose in ihe
Cholimon of ihe Boord (Considemd indapenasn! on appoiniment) Chalrmon’s fee
o tion Commilee R » corsidered tha opprooch ta be lakenIn preparing for the
Ay p " remuneralion policy review and agreed 10 insiuct Kepler to undamake

The Remunerotion Commiliee has msporsibfity for deciding the 1eims and conditions of o benehmonidng exercise I telnuogr:elo key elemants of 860 and
empioymart, ramunerclicn ond benefits of the Exaculive Declors, incluging pansian Aghts Jul OHaE POy
and ony compensation payments. ond for recommending and moentiodng tha ievel ond
shuciure of remunsnotion far Senior Manogers and the implementation of shore oplion or
other petformonce-etaled schames. In dscharging IS responsibiiies, the Commitiee must )
review and have tegord ta the poy nndempluyrm.m coenditions ocroas ihe business, it must = ogieed poy ond olher benefils fos o newly-recruiied Senlor Manager
blso nove ragard to ihe views of tharah tha dsk tle of the Group and McColl's - considered gender poy gap and pay tatio informolion
shclegic objectives. No' ~ revievrad ploposed poy ncreases for colsogues ocross ihe Group

v - opeed.atuther taview of the Comamires's Taims of 2fe1Bncs souid

To asyist ihem in their work, the Commitfee has oppointed Kepier os s princlpol exdernot
aoviser, Kepler ware oppointed Independent odvisen to the Remuneiation Commitiee
Thvough o competitive lendar pracess in 2014 ond hees (or odvice provicked 10 1he
Remunarollon Commitiee were £68k lof Ihe 2017 indncidl yeor. Thesa lees were primodly
Incurred for the advice and support Keplar provided in reviewing the Group's renmunenlion
palicy, ncluding the prepaiaiony benchinading of Executive Diectors’ cemunaiction which
providad context for ihe Remunetalicn Commitiea’s INniking on the changes ihat one now
proposad for shorehalder appovel, in addilion, Kepler cavice ana

adjusiment of the pariomonce iargets for tha annuct bonus, LTIP and Compony Shore
Opfion Plon (C8OP) for 2016 tn the ight of tha cinss 1 romsaciion lo ocquire 298 sioras.
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ba undertoken ORCe bt proclice recommendotions on oversight af
poy nnd cnndilions oerss ine Group ote publshed
o selcry i for Senor Manageis
1eviawead poteniiol 2017 bonus culum
reviswed progress ogalnst targets on exsiing LTIP and CSOP owords
Qppioved minor chonges 10 the Direcions” expanses poicy
- ograed inllo! remuneration policy proposals oh which fo
consult sharehotdars
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Making sure the Remu [+ ittee is wall i

n comsidenng ramunemahon arongemants. Refmuneranion Commines mambers need
sufficient information to enoble them to foke occount of foctas including the Groupsshategy  decitions Is set out below.
ond gititede 1o risk, ity financiol position angd prospechs, competitive mornets including pesr

Dacision tnvformotion nesded

@FouUp procTice, ong pay ond condifiansin pkece for the wioer won foroe. Some exomples
of the INDmClion Theat moy be provide ¢ 1o the mmuneration commities when moking key

« ungersianding of Group shroregy and risk oppeftiie
= mrunetation consttancy oavice
+ benchmarking dato

1. -

= best proctice ang sharenelcer guidetings, including
e Ciaveopments ond emeiging herds )
= feedbock from shoreholcar consuliotions

» benchmorking or morket octa
+ ossassment of Indhicuot effectivenass
= shorehoider view

Deciding Execulive Direclors’
2 and Senler Managers® bosie
#® salary increases

= cetalis of poy and canoificns ocmss ha Business
and In porficuer the POy incrensas (oPosed for he
wicler workiorce

+ tamunemtion policy limifs
» mrket dalo
* Broup buoget

Dalarmining annuol bonus potential

s ong perioimonce conditions

. gic prortias for the b
= Group sk oppetite
+ shareholder vignws

* finrancial resuts for relevant pariod
= infortnotion an the extent fo which retevant shategic
priariies hove been oghieved

v ¥ 4 d

4 Determining annual bonus payouts
L]

+ remunerdiion policy limits
+ LIP rules angs shore divhion limits
« morket dato

Determining LTIP cwards ang
* perfomanze candifions

->

* rglavont inonciol forecasts basec on Group shategy
« Group fisk appetite
= shoreholder viaws

= LMP aes and shore dilhan limits

6 Datermining extent of LTP vesting % - EPS ond 157 performance
°

AN,

Datermining Executive Directors® \ = benchmerking o markes doto
or Senior Monugers” banefits on _/ ﬂ% + ewdence ofexising poy ong rewerds packege

/.

* evidence of potentiol poyouts under existing

emzigvar'sincemive amgngamenis (whare cpplicoble)

\_/

dzialis of pov artd congitions QC:oss e busingss
aelois of svoposed poy increases

Considedng pay and
o Gcress the business

= poy retie colculctions
= gender pay gop information
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Annual report on remuneration confinued

Shareholtier views Ofe axpressed through formol consuialion Os wei Gt the shasgholder
odvisory vole on ihe ;emuneroiion report ond, every third yeor, the binging vole on lhe
rermunerction PoECY. In addiion, occount Is ioken of publshed inslilulionol Wvasior guideines.

Shoreholger consulltlions re conducied periadically when more significant issues Orise
or when chonges la ihe iamunerolion policy are being considered. Consuliclions vas=
conducted In relation 1o o pioposed odusiment 10 he 2010 bonus outiun n the light of
fhe 298 slore acquitlion rarsocion and on the curent iemunerolion HOICY DIOPOIalS,
A summary of the feedbock provided on Ihe ialler s provided on poge 77,

Whitton repons ore Piovidad n odvance ond meelings are otlendad, by invitalion, by Ihe
Exscutive Directon. Coleague Director ond sxtesnol remuneration ogviser 5o fhof 1he willlan
eports con be distussed with them ond cholengad apgroprolely.

ARer each Remuneralion Commiilee maeling, oclions vie claoty identiied, liocked ond
roported back 1o the Cammiee os progress s mode in completing tham. The Commitee
Cholman repofs 10 the Board on the moin Hems discussed ot each meeting.

The Boord also recelves coples of the Commiitee’s hull minutes uniess that ciculotion

s deemad Inoppropicle.

Single figure for folol remur ion for Non-£; {audited)
The table below sels out o sinple Ggure lor tha oiol remunerdlion received by cach
Non-Executive Divecior lor ihe period ended 25 Movermber 2017,

Sty Toxablo danohr Tolal
£1000 1012 a 2017 N0 2017 AWle
Shaton Brown' 50 72 E 2 52 7
Seugra Harve F 55 53 - - 85 22
Jens Holma* 1% - - - % -
Jamas toncostert a4 00 - - 148 Hor)
Angus Povter 103 30 . . 101 0
1 Snen Brkan ADOODIT AL e Chigeman on § A 209, ’
2 j & 24 ieor e
3 Jemdzinu vy oot ¢ YomEsgrulvg Duncior s ) _uly J0I7
& JOTEIONCOND: wND W] peoviculy CDIO] Frecurig, et DRI hon-E) geuli-a CAoimnn on * Ape 2te Hie Jibgaed

Sown 4om [hv1 10ic- 0 7 Aol 2017 2u WMy noit © Hbm-Evctiva Chogios mlrﬁmumm T3 Otravar 00, Freithoem
oy Inoperiog 1 Apd

§ Angu boups s oDFO) K
o lovatis ELL

1 due S0 ane oecome Hon:Ext culke Chisenon e 37 Al 2017

Theinformotion provided in this pxart of the dhecton’ remuneration raport b subiec) 1o oudit.

Single figure for tola| ol E i {oudiled)

The lobye below sels oul a singie figure for the lotal remuneation receved by eoch Execulive
Ohractor employsd by the Company lar the period ended 26 November 2017 and the

orlor perod:

Panslon Taxabis : Annual  Mulliple-year
Sclory Bonohl* Banelit* Bonus* Yariobie* Tolol
oo 2017 208 2017 2014 2017 e RN X6 2007 Wie 017 W0
Jonathon Mierd 441 97 103 102 45 53 &6 1% w4 -~ 750 %8
Dove Thomeas L34 2B 43 4 o 24 43 WO TE - 468 4d)
Simon Fulier? 273 W A 2 w12 41 1 6 - 427 A
i o 1 AsH 218
H F - 1. 1"8
o Poral
mmwmmm ha).
. oo SH%k 174 ond I Deksn
? (E7%, 9108 ] e (B Kk ane
mnl»wmuuu_mmmnmvmnuwsltumw
5 vt o) ‘s B30 et
S2% wgholng, 1 1 i P A0 d s iemin ol Hlon
T e S s
fingvo'ue Gf g
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Cwauctt Ina) Crd O=POCHed to-ves in 2010,

80 mecotts toiciGrus il Anngpi 2o pon ann Accounn }1}

The oggragole lees paid o Non-Execulive Direclors for ine yeor fell within the £500x
aggregake il agpioved inoccordance viih the Company's Articles ol Associafion of the
Compony's 2007 Annucl Generd! Meeting

8asic annuol salory (oudlled)
Basic soiores e OENeoly revitmd onnuolly. with rderance 1o Individuol performance,
arpetience, marksl compellivensts anG SO0y InCrecses acmoss the Group. the atest
soiory iNEredsEs wieve Owaldes Io ihe Executive Directorson ) Jamuary 2018, The solaries of
Senios Execyives wera coviewed by The Commillee ofier the enxd ot the finoncial period and
incraases overoging 2.2% weie awarded efiective 1 Jonuary 2018, This Compares with the:

ge pay nciecse rded aenass the vider workfowe of 29%,

% change during
Digclor 48 2018 1 2008 2 or Aneneiol yoar
Jonaiwan mile: £A30.000 £442.000 £442.000 28%
Pova Thames £276.000 £285.000 £285,000 A%
Snon fulter £265.000 £224.000 £274.000 3.48%
1 = ' Do by ” oo 208 middac.
£23 550 ong G2 70 Hhos <5 g e i




Annual bonas {auditad)

The Group coerttes an cnnudl performanze reloted bonus scheme for a number of Senior
Monagers incluging Executive Diveclors. For tha 2017 financial period. annuct bonuses for
1hie Exscutive Directons wete bosed on 80% of operoting profit ond 200 on key strolegic
paEROMANCE MeasuBs covering successiul on-LOGRING Of Me acquirec 298 Co-op stores
50 0 fo defiver the Denefits envisoged in the ongingl businass pian, conduching o whoiesole
ratenget forimplemantahon during 2018 and delverdng ofher elemants of tha ShotegiC plon
for the yeor covardng o number of business enhancemants.

For the opeiating profil element of the 2017 anaual bonws, ihe pedomoncs conoifion wos
set 1uch that na vesting wouid occu: balow threshold, baing 95% of forget. At threshald ong
1arged. 10% ond 40% of the profit element of Te banus would e Owonded respacivaly.
Maximum vesting of the profit slemernt would be oworded for achievement of the stretcn
concition of 11% ol on-torget operchng prodt. Poyments in batwaen these points of
macsurament inciecse on O stroighit-ine basis, Achiavement of thaeshold eparcting profit

Is requirgci Dafere ony of he srareQic pIfoManc glgment of e Donus Con vast,

The maxmum total bonus porentic! for 2017 wos 1S0% of satary for Executve Directors.
The targets. and cehigvernent aginst thern. ware 0s foligus:

Vesting (% of
Msasurs Weighting Threshald g8t  Sirelch Achiovemenl  maximuen}
Operating profit before bonys.
profit on osset disposals and 80% Z28.2m £294m  S324m £28.4m 00%
excephonot figms
Succasstul on-bioaickng of the
eeOUred 298Co-op stores achévad
Cengucting o wholesale .
retence 0% achigved 15.0%
Defivering other elements of pericly
he strotegic plon for e yeor achisved
Tons 5.0%

The Exegutive Direcron praposed net no bonus poyment be made for 2007 onthe
operating profit target cespita the threshoid profit for poyment of such o bonus hoving been
achieved. Hoving nated that it hod discretion 1o deviote from o purely fomiuoi: cpproach
6 getermining borws payauts where copropriote. the Committe2 occepted this proposal.
Aczoicingly o bonus poyment for 2017 wos enly considered 1of the stotegic rergets

The rewty acquited 208 stores wera successfuly transioned on iime ond within budget

ond cccodingly e Remunarstion Cormmitiee consicer iis oDjective 16 have Deen fully
achieved. Likewise, ihe objecive 1o conduct a whoigscle tender thot could be implamented
dueng 2018 wos fuly delvered. The wholestle sencier exerclse deliveredits objecsive of
maving to g single supply oariner shat provices the busingss with occess 10 high quaiity
PracucTt 07 0 lower Co4T. |1 odaorion. the tendar exercise Nasresuted in the odditiono! beneit
of gcess io ¢ high quelty own Bronc inthe guie of Safaway. which the business wilt hove:
0N &N @achusive suppiy bosis for 12 months The third otiective compxised delivary of ¢ suite

of stotegic intighives. Good prograss hod been Mode owsdds achievament of o number

Shotmgic sDon ( Gavemance ) Anancic! FoTaments.

of hese, for exompla our brond strategy. externe! communicetions, colleague plon ana
stome figls. However, for other inftiatives, including our chgitel shotegy custormer engogerment
and implementotion of the next stoge of our priclng fromewdn, prograss wos morg imied.
The clijective as o whols was thersfore onfy achleved in part. Accordingly. having raken
occount of the full cchlevemsrr of two out of three of the sTateglc forgets ond the partiol
achievernent of the third, the Remuneraiion Commitiee determined thot o borws ot 15% of
solary {aut of the mexdimum 20%) shoulo be pald,

The 2018 annud bonus will be bosed on o simior shucture to the above sove for the
foillowing dikerences:

= the Sonus poyou! will be bosed 70% on ochlevement of operating profit and 30% on
strateglc pemormence measures (previcusty B0% cnd 20% respectively),

« subject io opproval of the naw remuneration policy. on-target achievement of the
operoling profii pefformance measure will resutt in 50% poyeut of the bonus compered
with 80% in pric yeors, ond

- subject to cpproval of the new ramuneration policy, ere-thind of any benus poyout 1o
Exacutive Direciors wil be deferred into shares that must be held for three years

The strategic objectives for the 2018 bonus plan ore the successiv ronston of ol storas 1o the

new wholesola supply orangements (except tha 298 Co-op s1ores acquired in 2017 which are

sublect 10 G sepomate supply agreement), including jounch of the Safewoy ronge. detivery

of the Group's cmbilious store refresh programme for the yeor. ond implementation of a new

customer pion. The degree o which these objectives are ochieved will b2 assessed bosed

on underlying redsures of success which hove been defined 10 indude both qualitative
and financiol indicators, These include hike fof like sales increases for those stores which hove
been refrashed cad/or supphed undar the naw arangements. These skotegic deiverobles
are considesed to be of significant importancea 1o the long temn susttinable growth of the
business. The increased conditionality of the bonus on ihese skoegic goals reflects the

Boord's desire 1o ensure they cre ochieved,

The Comraines has discretion ta adjust the formulaic bonus auicome downwords, o upwords

{with shareholder consuliation). within the plan limiis. to ensure owards sroperly reftiect the

undarying performonce of the busingss. The Committee Moy O30 raduce futuie onnuot

bonus opportuntiias in fight of matedol missiatement o gross misconduct. In extrerne cases of
gross misconduct, the Committee may clow bock arnua! bonus payments previously mode.

B}



Annual report on remuneration continued

Long Term incenlive Plan {audited)

The fiust grant of shore oplions under ihe LTIF wos made in 2015 nrespect of periormance
aver Ihe finandiol yaors 2015 1o 2017 inchutive. 30% vesiing of Ihe 2015 LTP oword is ondicipoled
in view of the overcll performonce ol ihe business curing finoncicl veors 2015 ¢ 2007,

in paiticular. TSR ror MoCol's shoves was B5ih caniie relaiiva ta the FISE Al Shore Generot
Relolier Ingex and FISE Al Shote Food & Drugs ftetollers ingex. The upper quartig skailch
torgat far TSR was Inergfore exceeded. EPS parloimonce was below ihe Inresnald of 559p.
lhe I?ermnmuﬂan Comnnittee is confident thot Tha invastrents thal the business hosbeen
v Its estote ond the progress thot hos been mode on other
elemenls or lna G«oup 1longer 12“'" stategy wil deliver future EPS giowih. The following lable
seis out ihe onlicipaled volue of ine 2015 owoids an vesling #or the Exaculive Dkectors.

Anficinated value of 2015 LTIP Awends .
Asyumpd Elimaled

[ Intarests Rate markel value
Txocuiive hold  Vesl % vosting vosling price (87000)
Jondihan Milier 111,894 35568 17 Aot 2018 24
Dove Thomas 93,20 s 27972 17 August 2008 £27p %
Simon Fuller 6204 20134 80ctober 2008 k1)

Further LIIP oworgs were made in 2016 ond 2017, both hosed on Hvae yeor torgats far
curmwialive EPS ond TSR perfoemance relalive 10 on optropriate pear group, In 208, it is
expacied thot Brecutive Dliecton wit be gioriet owords equivaient 10 V55 of sctory ungar
Ihe LTIP (100% In 2017). Thase shores wik vest subject 1o EPS and TSR performonce over 0 3year
peilod. os follows:

ParloMance mocsuro clament

[ IR Patcentago of elomeant
% 300 thol whl vost
Bolow theasholcf Below meadion [}
Thieshoxd Maclan F=c
Straich tomet or ove: Upper quartile 100%
1 EPS kel wl B8 4ok ot Ihes M )
o uch L)
Skt i ] e
7k o 1 1 e FISE AN ~ F

82 0

incdgition, jor LTIP awords fo become exarcisoble fhe Commilles must be solisfied ihar Ihe

formuigic LTW out¢omc is o genuine refleciion of the undarving performonce of ihe business.

The Commities has discreiion 1o odust the feimuloke LTIP ouicome downviQios. &1 upwoidh
(vAih shareholder consutialion), within 1he plon lirits. An odditicnat holding pendotd of 2 yeors
fiorn e and of the performance period apdlies 1o vasled oplons hekd by Individuals wng
ware Executive Direcion o the ime of gronl.

The Commifiee nas ciscrelion to clorw bock Ony nvested iong rerm Inceniive owosds. of io
vauy the spparuniiies for fulue owaids, in CO3a of serious financiol missicicmant or gioss
misconduc). In extrme coses of gross miscanduc:, the Committee may claw bock vested
iong ferm ncentive owauas. The Group hos undenoken o lok voluglion of iils shore-based
paymant torsactions, speaficaty the LTiP and CSOP, useng IS 2, The results of iha voluation
hove gheniise toa charge to Ihe accounts as sed outin nole 32 to iha finonciol siotements,



Awgrds made under tne LTP ond gay omer shone-bosad schermnes (the CSOP) will not axceed the Invasiment Assockion's guideline on ditfion of 0% in oggregate ovet G i0-ved roling

penod, The LTTP grants raode since 2015 to the Executive Directors who senved duing ine year ote outined below:
Ve tlng for threghold

Foeo value Foco volue peMomancor & £nd u! porformonce
Exncuiive Director Date of grent NyMEWT of shotet $hare price’ (£ 000 % $alary) (X of meximum) pirisd
Jonother Miler 17 August 2005 111894 149.25 . ) 50% 25% 26 Noweinber 2017
11 Aprit 2008 289.036 16400 LR 0% 5% 25 Novernber 2018
18 March 2017 230638 186,00 447 00% 285 24 November 2019
Dove Thomos 17 August 2015 93.243 149.25 138 5 5% 24 Novernpar 2017
1 Apal 2006 186,255 6600 F2i 100% 5% 25 Novamber 2018
15 Maich 2017 153.225 190.00 285 100% 5% 24 November 2019
Simon Futier 4 Octobar 2005+ 6711 149.00 10¢ 50% 25% 26 Noverntser 2017
13 Ao 2070 150,538 186.00 245 0% 5% 25 Negvermber 2018
15 Mcrch 2g17 47,381 185.00 27 00% 5% 24 Newernber 2019
1 Cot Pricy per Aword Shore: S0.001
2 20151 g a8 pance ko dl 4 gence.
3 06 1P IPS 2 523 00nce 40001 pance

4 X017 {71 95 pertoemngnd & COACIIONS BAGa I 68 4 PORCE 10 85.8 ponce
$ GIonDg Aoy 18 Aul SODDNIMENE 81 84 EX0EUNve Drdlior bEad B 1ha SOME DOIIEnE | EONHKINS 01 o Fraculive DIt £10/:° OWOIT2-

In aoditicn mo the obove Qwaids. opfions ovier 200,751 oroinary shores were grarted io James Lancoster in 2015, Thosa options lopsed under the nuies of the (TP foliowing his resgnation Gom
the Board on 3 October 2007,

Direclars’ shareholdings and interest in shares (audited) .

The cunent Remuneration Policy sem shoreholding guidelings which require Executive Directors to ocquite cnd maintain. over ima, 0 personoisnoreholding in the Compony of ot feast
equivolent ® one 1mes saldry. The Remunergtion Commitee prongsas, via 0 chonga 1o the Remunertion Palicy submitted for opprove fo the Annual Ganerd Meeting ta be held on

12 Apdl 2018, oincreacse this requirernent to 200% of annwal saicry. A 200% sharahoiding guideling is consistent with best proctice. The Gronh on poge 77 drovides an ilustation of how on
Executive Director might builg a holding In shores equivaient o 200% of bosic saiary.

The tobie below sets out. for Directors who senved during ihe yaor. thelr inlerests in McCott's shares ond share oplions o ot 26 November 2017

Oplipns held* Shatas held*
Unnwested and Unvested ond Unvested and Shereholdlng
subjectte subject lo Vestod bui no!  subject 16 continved Cuteent laing i

Direcior detorral 2o ploy Owined ouiright (% of salory/lce’) ("% of solary/tee) Guideline met?t
Executive Directors )

Jonoshon Miter? - 808,564 - - 1.349.500 7420 W00% Yes
Dove Thamas - 12733 - - 1183792 1198 00% 88
Simon Fytier - 324,043 - - . - 00% No
Non Exgeutive Directors

JamesLoncoster - - - - - - nfic nfo
Geoging Horvey o o alo ] na7; 34 ale o
SnOron Brown ng nfo nig NG 1747 o2 nfc no
Angus Roner nig kg "o nig 561 ne njc nla
JensHofme nic ni nje no - - oie n/o

T BEMU oA cltaing shord O of £2.485 G SrbvDUns 20:Ery o FRGSY 18 Nowamingt 2017 (I 103! 0e0ng ey Salons e AT inondial itk dhg).

2 TV olCinary shives hiid iy JORGon Al InGluch KON ngl CendiZaclte 10 MIDing: of CONMIEC Dtifions,

I J0TE LOAGIUNN SEDOMD DOw) 125D Npr-Fa €010 DRC 1y o 3 CEiober 201 B0 (40O DI s SNOICHEIAD DO 1IN0 ante

2 TR0 Mok DREN IO CRONGRS 17 In0 DReCion nud:at A the TRGAeT Bawes =F e e gt ©F i BOAOT DAG TNE COTE 81 g LpDes . 83




Annual report on remuneration continued

P ) < )
Chief Execulive, Jongthan Miler, recaived ¢ solery supplement nlieu of persion for he fut
yeo! As o peicentage of soky this poymant represemed 23.4% of bosic salory paici 1o him in
the year. The manetoly omaount of his pension supplemert shall remain fixed unlil it ieaches
20% af his splory, Ot which poind il villincreose in accordonce with the Remuneralion policy
The Chig! Opesting Oficer received o sakny supplemsnt in liau of pensicn equivolen! (o 15%
of his bosic solary, The Chief Finoncial Officer receivad 0 combinalion of salary supplement in
lieu of pensen ond pension contibulions eguivalent, in oggregoie, 10 15% oF his DOSIC SOt y.

Noh-Execulive Director fees (Gudiied)

Since his oppalntmant on 27 Apif 2017 the Cholman, Angus Porler, nas deea pold o fee of
£145,000 p.0. This lee was set folloving o benchmodking exercie ondis S10.000 p.o. iower than
the fae poit 10 tha Previous Chaliman, The bose fee for orher Non-Execuliva Diactors cuing.
2017 rernained of E45.000 p.a.. with odditionol fees of £5.000 p.o. pold 16 the Chomen

of the lemuneration anct Audit & Risk Commitiees and an addilionol £5.000 p.o. pald fo
Geoiging Horvey for het role os Senior iIndependant Director. Following o revigw of Guiren!
Non-Exaculive fees. which hod not chonged since 2014, oad comporison with morkat roles,
wilk effect from ) Februory 2018 ine Boare! hove resoived ihot e fees poid lor choirmanship
of the lfemunesalion and Audlt & Risk Cornrillees will increose to £8.000 pa. toraftact the
Increasing lime commitment required for ihase rotes. No ofhar changes hove been made

or ore proposed. -

Payments lor loss of oifice (audiled)
On 3 Octobar 2017, Jarmes Lancaster resigned 03 © Non-Execulive Direclor of the Compony.
No compensalion payments warg made 1o nim or te ony Direclor during the vaor.

fap D { )
No payments were made to previous Dirsciors during the Snancio period under ieview.

The Informolicn in 1his por of the annwdl ikpe on remunalion s not sublect to oudil.

Telal shareholder reium

—

Gophiemoved

The GIaph gbove shows the igtal shareholder rtuin ¢! the Gioup ond the FTSE Ab Shose
Index and tha FISE All Share Food & Drug Retoiersindex since fisling. The FISE All Shove
Index Is chosen Qs it is © broad morke! index of which the Group Is & mémbers, ond 1he
FISE Al Shaie Food and Diug Relaliens index is chasen 1o ustralz performonce retalive
fo sector compavators,

Chisf Executive single Hgure of remunsralion

o2 2014 aois 2008 2007
Jomes kencasher .
Single bgure of mmunemslion (£000) 834 2199 840 33% -
Annuai Conus oucome (% of mey o% o o Par -
LTI vasting (% of max) nfe no ala nja -
Jongthan Miller
Singe FigUHe O Mernundrion ¢S '000) - - - 504 750
Annuol bonus ouicoma (T of mas) - - - R4% "Bo%
LT vesting & of mpy? - - - wva 300%
v apnzinkaa C i 1 hgud W16
2 Jaxll Gurn ko W17 eio s hi 1814 2045 0D MDY LAYECT 10 COMLTMOTMN Dy (nd

Bemumalicn Cemmilies.




Change in Chia! Execuliva’s remuneration
The faiie below sats ouTThe pelcentage chonge inthe remunercion of ine Chief Exacutive
ond the gverage Increose acrs ol empioyees excluding the B!t Behween a years 2016
ond 2017,

Chiet Executive ennuél eogh (00D

Averoge chonge

2006 Ghames Lancdstar 2017 Jenathon across olt

ong Jonothan Miller') Wilkec Ghange smployees

Solcry (2'000) a5 ad) 1% cocreose 25%

hcrease

Pansion beneft (€000 (k1] 103 21.4% dacrease no change

Toxoble benefts (£000) 5 4 0% cecmase no chonge

Ancud! vodatie (€ 0003 164 160 3ok decresa 31.3% aacreass
1 The¥ Ghanga 1 1a Chict he OPETE QoM 201 1w miprGin Ior ST

LONC Ot SO JOADTNAN MK W NG DBhac They wie Q Ty el ¢ T 3
Distribution statement

The folliewing chart shows for the curent and preceding finonciol perod the acfuc!
expenditure ond percentage chonge in lofo! remunerotion paid fo of recelvable by
colleogues end diskibutions 10 shareholdess.

Gianh removec

The Group paid on interton dividenc of 3.4 pance par sharg ong Ha Bodrd hasrecormmended
a finot divioend of 6.2 pence pet share subject to aoproval by snoreholders ot the Annucl
Geneon Meeting, representng o total coyment of E1i.7m for 2017,

Statement of shargholdier voling

The foliowing tabie shows e resulrs of ine binding vote on the remuneration poicy of the
27 AgAl 2015 Annud! Gereral Megting and Stivisory vore on the 2006 Annuc! Repor on
Remungrchon ot tha 27 Apii 2017 Annudl Genexl Meeting

for Againgt Withheld
Volez NUMDET (£9) % Wumbcor {m) % Humbor {m)
Resnunarciion poiky 2015 8% w7 i3 16 0.z
201 Annuol ReporT O Rermunersio a3a xR 01 4] Q05

SV U .

Sharaholder cansultations

InDecember 2016 the Commitiee's Chaimon consulied with the Compaony's longest
shorehoidersregording the piofit element of the annual banus for 201516, This consulation
reloted to the impoct of the Closs one tronsaction ta aoquire the 208 convenience stores from
the Co-o0, whers £0.5m in pre-ccquisttion cosfs ware incumed and SNOged 10 aperating
picit. The Committee used ifs discielion 10 exclude these publicly disclosed coste fom tha
2015116 epercting peoft bohus colcuiation. The rationole for applving s discietion iocused
on the foct that the costs:

Q. wére Jpemationdl innoture and included i} the advonced reciuifment of field fearns
{25 areo ond regloncl mansgement); B the astoblishment of larger centrel henclions
(2.0, paroll. HR ang operctionol finonce such 03 stock counting): ong i) the seting up
of logistics (Inttutiing addifions! dishittion):

b. hod been incured aheod of the stores being tronstenad;

&. having been expensed inihe 2015/16 Income siotemenriother than defined os
exceplionatiterns;

d. guantified end onevoff innature; ond

€. were Deyond mancgement control.

Prior 10 the obave adjustmant the annual Bonus outcoms would have been 28.8% aso
percentage of moxmum. The Committeeintends to use adjusted operating oiofit going
foreord for bonus purposes in o Gansistent manner, ond has devaloped o set of pinciples1o
ensure that ony adjustments (both postive ond negotive) are opplied consistently sndin ing
with shaveholde: infevests. .

In Decermper 2017 the Remungition Comittee Chelrman qlso wiote o odvisory bodies
ond shomholdess holding 1% of more of the Company's caaital wha eollactively represent
appiodmerely 65% of ol shores. e leter Cestiibec chonges to 1he semunsiotion policy
‘hat the Committee withed ta propose fo shanenoiders for aparovol ot #e Annuol Generor
Meetingin 2018 togeiher with some details aboy? potenticl changes 1o the Commitiee's
implementaion of tre policy. Those chonges ore described on pages 71 to 77 ond the
responsé 1o the consultalion is summorized on page 77.

Approved by the Remuneration Commitiee ond signed on its bandlf:

Georgina Harvey
Choirmen of the Remuneraiion Committes
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Directors’ report

McColl's Retaill Group ple (the
“Company" or "McColl's”, or “Group”)
aperates more thon 1,600 convenience
and newsagent stores offering a wide
range of products and services to
neighbourhoods across the United
Kingdem. Our principol octivities are
described in more detail in the Strotegic
Report on pages 1o 47

- (Governance
ot McColl's

Corporate Qovethonce
The 8oard comuxises iwee Exacutive Directon, led by ouwr
Chief Execulive, Jonoihon hille:, aur Chalimon, Angus
Porler vihe was agemed independent on oopoinmmen!,
ond three Independent Non-Executive Blreciors. Asaresit
of the changes mode 10 the Boord curing the yeo the
Board Adw fully masts Ine higher stondard of independence
wequirements thal opply 1o FTSE 350 componias under
Ine provistons of the UX Coipomite Govemonce Code
{the Coce).
Tha Boorg's full commiiment fa the Code is described
inthe Copoiala Govanonce Repor on poges 5410 59

the ips. renils and activities of Auoi & Risk.
Nominahon ond Ramunerstion Commitieas are set out on
pages 6016 52 64 1o 67 end 78 1o 80 ond form post of (his
Direclon” Rapork.

Direcion
Oetalis of our curvent DirgCiors con b found an poges 50
ond 51 During tne yeor, the foflowing Directors served.

Oiroclor PaslHon Appoinimani doto?

Anzus Poner Non-Executive 1 A0 016
Lhoiman

Jonaihon kil CHal Bretuive 3 Fabwuary 2014

Srnor Puller Chief Ananclol 1 April 201
Olficer

Chie! Operting JFebraty 2014
Qlficer

Dave Thomas

Geoigng Horyey  Senior indspandent 7 Fatwuory 2014
Director
Remunemtion
QrhrninGe

<
CRermon

inclapanaant Mon- 7 retruory 201¢
Bmcutive Duacior

Ayl & Risk

Committee

Chaolman

Shovon Biovn

Jomeslencoue!  Non-Execulive AFetrutey 2014

Citagior

Jans Holma Insepangent Hon- | July 2017
Expaulive Diracior

€1 Fon Lenoud oy Crid omanunid 27 AR 017 wren he a4 uCCBeaco by
Anpa Polo,

? " InaY w60
e Commdr. et e clms winu
; Y ik

& Jomuithsnili-g gna 3396 TRAmOL w10 DICon oHYE FYE Cwn s g
<RI EH 16 0



Powers of Directors

The genercl powars of the Diectors ore set out in orticle G of
the Company’s arheles, This provides thot the business and
offals of the Company shall be monaged oy the Direchors.
subject 1o ony Ermiighions Imposed Dy e articies. pravaling
legisietien of cny directons given by specic! resalution of the
sharehotders of the Company.

Caontictz of Inlergst

The Board considens ond awthotises potento! or octual
conflich 035 cppropiate ongthese Gecisions ame kep?
under revige by the Naminofion Committee. Directon with
a gonflict do nat porticipctein the discussion orvote en
the matiar in question. Further detall can be found in the:
Compoicte Govemencs Report on page 62.

Compensallon for lass of cifice

The Compony doas not hove orrongarnants with any
Director thot would provide compensation for loss of olice
or employment resutting from o fokeover, except that
provisons of the Company’s share plans may couse opiions
and avwiads granted ynder Such plans 1o vest on a lokeover.
Further information is pioviced in the Remuneration teport
onpage 7b.

Directors” indemnities and liabilily insurance

Asis stondord practice {or listed companies. the Company
hes grorted o thisc party indemnity o each of s Directors
agalingt any lixkilty et ottachas fo them in Sefending
proceedings BIcught ogainst hem 1o tha fulles extent
permitted under English linw. In adgition, the Company
maintging directers” anc officers’ indemnity insurance
cover for any legal action brought agotnst its Directons,
Specific public ofeing and secuities insuronce cover was

also placed on 28 Fabiuary 2014 with o six veor run-off period.

The Company's articles of associction

The Cempany's articles of ossociotion {"orficles”) set out

the rights of shareholders including voting dghts, distibution
ghis. oftendonce ot generc! megings. powers of Directors,
proceedings of Direcnors &% wall os bomowling limits ond
othér governante confrols, A copy of the arlicles con be
requested from the Company Secraiary. The Company may
olter its ericles by specia! resolution possed ot 0 generd!
meeting of the Compeany.

Listing rules

Tre 1olowing roble provides cross-references fo where the relevant reGuired infrrmction by Uisting Rula 2.8 4R for the period!
is chslosedd.

Seclion  Lisling rule requirement” Lacation

| interest copitofie s Not apphicable

2 Punkeation of ungudived h i information Nor appiicoble

& Ostoii of long term incentve schemas See Remuneriion Report or poges £2-83
5 ‘Weiver of emoluments by ¢ Jireciar NoT opphicoble

5 wolvel of fuiure e naivmeanis by o Duecion Not opplicoble

7 NOA ra-emptive igues of eguily for Sosh Noi cppliconle

2 irem {7} in relhion 10 mOjor SubSIhGry Undenakngs Not applicotle

L] Pprent patficipont inolaeing by ¢ Istec subsidic:y No! cpolicable

19 Conteacis of significance Not cpplicatie

1 Provision of tenvices by © conuoling shorandiear ~Noi cpplicatis

12 Shoreholger woivers of dwidends Not opplicobie

12 Shorabolcier waivers of fyivie dvicencs Not goplicoble

=

Agreermenls with conhroling shoieholder

Not applicabie

e

McColl's
sharehoiders

Shaee captial

Detalls of tha share capital from 28 Novermber 2016 o

2% Navember 2017 are snown in note 28 of the financiol
stotemants. The nominotvaiue of ine toml issued orinory
shore shores of 0.1 pence sach in the coplicl of the
Cormporw ot the stort ond end of the yeor wos £115,i7277.
being dividad inte 115172772 fully paid ordinary shosms.

The rights attached to the shares con be summonsed
as fokows.

1. the odinary shares iank aguolly for voling purposes:

2 on oshow of hends ecch sharenaider has one vote ond
on @ pall goch sharehgider hes one vote per ordinary
share hetd:

3. ecchondinary shore renks equoly for any
dividend declored:

£ gach ovdinary share monis equalty for any distixutions
made on o winding up of the Comaeny; ond

5. soch ordinary shore ranis equolly in the right 10 reCeive
areiotive proporion o shares on the gvent of ¢
copitolsation o reserves.

The Group has on Employee Benelit Trust (EBI) ior the

benefit of emplovees ond former employees of the Grous

Curmently the E3T holds nc ordinory sharesin the Company.

Shareholders’ rights

The fights affoching 1o The ordineiy shares ane govemed by
the artictes and revaling legisiotion. Tnese are no specific
rasticiians on the size of o hoiding. Subject o opOIICaBIE Iow
anc me criicies. hoiders of ordinary shores afe entitied fo
rageive ol sShareholder gocuments. including notice of any
geneol masting: o oftend. speok ond exercise vatitg rights
of genaral meetings, aither in persen o by proxy; ond fo
nericipate n ony Gistidution of inCome of CoDHOL
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Directors’ report continued

on of il
As ar 25 November 2017, Ihe ordinary shoras are Treety
lronsferable wilh Ine faiowing specific exceplion,

In complionce with Ihe Company ‘s shate dealing code.

Ihe Dyecions. designoleds employess ond ther connecied
parsons requirg appovel 1o deol it the Company’s shores,
There are no resticlions on the tronsier. or imitotions on ine
helding of orginary sharas. The Compeny is nol avore of ary
other agreemenis betwaen sharehaiders 1hat moy resut in
restdellons on tha honsfer of securities or wallng rghts.

Subsiaatiat shoreholdings

Diractors’ inleresis

There is o shorsholding guideline within iha axisting
Remuneration Policy thai 2ncowoges Execulive Dircloss
1o estoblish ond hoks McColl's sharet equivolent In vole
1o 1005 o solory. As pord of the nev lemunerolion Poicy
for which opprovet vAl be sought of ihe Annuol Generol
eeting on 12 Apd 2018, it s propased ioincienss ihis
sharaholding guideing for Execulive Diactors to 200%

ol solory. The Diiectors e not requined io hold shores in
the Compony under tha arficles or under thel leliers of
appointment of sendca ogreaments All of ihe Dhiegicns.
excepr Simon Fuller ond iens Hofma. hold tMcColl's shares
and getclis of Ihew shoreholdings can be found in ths

information on mojor intrasts in shores provided to the Rem ation

Compary uncier the Disclosire and Tiansporency Rules ne Repan on poge B3

(OIR) of the UK LERNG Auhorly IS pubishad vio o Regutatory

Intoimation Senvice ond on the Campony's webslle ot

www.mccolkple.coukfin,

As af the nancla! vaor-and ond as of 28 Febman:- 2018

(Deing the lastswoglical doy befors printing) the Compony

has besn nolifed o iheinleresis delalled in the foliowing

toble, each of which represanted beldings of 3% or moie of

the ordlinary shares of lhe Company. This information was

corract ot ihe dols ot notification.

It shosdick be noled thot Ihese hoidings moy hove chonged

sinca nollied to the Campony, Howaver. netification of any

chonge & not mquired uniil ihe next oppicobla Thieshaic

Is crossed. -

26 Novombar 2017 18 Fobruory 2018
Number of % interes! Numbar ol Linlprasl -

Sharehakdor shalds th #hales Shprog inshones

Kiony Capitol Limited 13.118.3%1 1.99% 13,718,391 1n.39%
" Abarforth Porinars LLP 11,404.247 QP0% 11,508,247 10.07%

Jonaihon Miker 11399500 900% 11,399,500 2.90%

FMRLLC - - §,779.09} S.0%

FIL Urnitad 4713277 582% 61327 5.82%

Miton Goup pic 4.264118 544% 5,550,193 - 440

&l Inwasiments inc. 3.600.000 313% 3600000 3.13%

L

i MoV HCIkAs 252 10 253

1 1a Comnpanias Ac) 2008

McColl's
stakehoiders

Coflsague engagemen]
Aurtherinfarmotion obiout our coleague enpagemen s
provided on pages 39 fo db.

Corporale responsibility and the environment
The Compuarwy's soclal and envionmental ievdew, incluting

informolion about ow house gos v and
opgreach to comparote fesponsiclily. is set out onpages 37
fo 43,

Curing the yeor. we defined fow coipotote values te hnform
The way tha business, through ifs colleagues, cpaiales and
behaves. Our values are:

imoga rameoved

e hive slarted to embed these volues inio ow everydoy
cpaistons Dy incoporating them inle poficies and
procedures gnd by communicating them clecry so that
Inere is o o level of owaraness ond undeislanding obout
whot is expected of M Call's coliengues.

The Boord andits Commitlees raguiony ieview the Group's
polickes ond take esponsiciity for them




Financial matiers

External Auditor

Delaitie LLP have given thairindependent report on the
financiol sterements to the sharehoiders of the Compony on
poges 921094

Dirgctors’ t of di e

of information to Auditor

The Dilactors who held office ¢t the dom of opprevti of

this Direcrars” Report confiren that, so for of they ore each
aware, thers is no refevant quditinfarmotion (os cefined
inSection 418{2) of me Cormnpanles Act 2006} of which the
Compony's Auditor is unaware: ond each Direcior hos taken
ol the staps et ihey Qughs 10 have faken o3 ¢ Direcicr 10
mgoke hemseives owote of any relevant aucitinformation
and {0 estoblish that the Company's Auditor is owdra of
thot infdrmation, This confirndtion is given and should be
inferpreted in accordance with the provisions of Section 418
of the Companias Act 2004.

“Post year-end events
Between 26 Novernber 2017 and the dote of thisreport there
hove been no moderial events.

Finoncial risk monegement
The Compony manages s sk fo ensure thot the Growd's
performance is Not odverely afiected oy s exposure 10
financicl nisks resufling from its operation ana seutces of
finunce. Anonciol sk monogement objgclives ond policies.
including information on financialrisks tho? motedally
mpect the Group ¢an be found in Notes 22 ang 30 of the
Greup's fingncia! skerements. Details ore ke avaitable in the
summary of the pancipal risks anc uncerlainiles Teced by ing
. dusiness ond mancgement s approach to icentitying cna
manoging risk which cre provided on pages 44to 47,

Fulure devalopments within the Group
Disciosutas inrelation te likely future devalopments wihin the
Group ere contoined in the Strotegic Repert.

Gotng concern

The Directors hova moge cppropriate enquires ond coasider
that the Group hos odequate rasources 1o continue in
opeictional existence for the foreseeable fuiure. wich
camprises the penod of af teast 12 menths from the dote of
approval of the finonckal siaternents. The Birectors continue
0 adopt the going concem basisin Dreporing the financial
yigtemants. The finaneict position of the Group, its cash flows
ena quigiy position are sef ouT in the financicl siatements
section on poges PPto 134

furthemnaore. notes 22 ond 30 o the Consolidated Fnancial
Statements include ihe Group's objectives ond policies

for managing its capital, its finoncial sk manogement
objactivas, dstails of ils financiolinstruments ond irs exposure
16 Credit ang iguidity risk.

In July 2018, the Company onnounced i hod signed on
emenged cedit fecility agresment. The updated fadiiiy
consists of a £100m Revolving Credi Feclity (o £15m increase
from the existing £83m. whith become oveilabie on
commencement of the 206 store ransition fo fund working
copital) and an omortising £130m term loan for specific use
topart fincnce the 208 store coquisition. In cddition, there

i§ & £50m unsacures occordion focilly ovoilgote ot the
Company's option. At fhe eng of the pediod. the Group had
grawn down £15¢ 5 (2014 £37.0m) ot s iociities.

The Diraciors hove reviewed The Group's long-tern farecosts
‘nehuding its requirements for capital expanditure, aperghone
ageds and tha expensionory Impact of the 208 store
ocquisifion Thee Directors, foking into occount these forecosts
and tne revised focilities ovoilabie 16 the Group. canfinue

‘o0 odopl the goityy concern bxsisin prepaning the fnancial
siotemants. The Directors howve mode this assesment afer
consigeraiicn of the Company's budgeted cosh flows and
rgloted cssumplions ond Incosorgonce with the Guidonce
on Riskc Monagemens, Internat Cont-al ond Reloted Finonciol
ana Business Reporting pusiished by the UK Finangic!
Reporting Councilin Septambar 2004,

I G I

Viability statement

In apcordance with provision C.2.2 of the Code. the Dlrecions
hova Dssassed e prospects of the Group over ¢ longer
pedod than the 12 manmsrequired by ha 'gong concen’
provision. The Diractors hove oisessed the viobiity of the
Group over o fhree yedr perio threugn 1o 2020 which
caincides with he Group’s stiotegic review period.

This ossessmant hos considered the potential impast of the
principol fisks oh the business model future pedomance
ond liquidity over The period. In maoking tis siatement ihe
Diractarns hove considerd the reslianca of the Group under
vorying market conditions fogethes with the effactivenass of
ary mitigeting octions.

As gireody descibed in the storement of going concam, os
nort of this assessment tha Directon hove token account of
the Group's revolving credit fociliry with accorgion aption
which nuns through fo July 2021, siong tack record of
aperchiona cash inflow, discretionary copital expancituie
programmes, ond fonvord divitlends caver.

Additionally, the Cireciors hove reviewed the expected
Impaoct of government ond legisiotiva changes in porticulor
the Notionol Minimym and Living Woge. olongside the

key financial ratios over the paniod £.9. EBITOA, opeigling
proft. fixed chorge cover, debl service cove! ond

oveial incebladness.

Finaily it is noted that evanin the evani of a very savere
impect on the business through confinued foog defiction
arkd cost Motion, the business could reduce or suspend
ocguistions octivity, re-assess the divicens poyouts and
accaterote ine newsogant alsposal progiromme,

Sasad on this assessment. the Directors hove 0 reosonable
expeciclion that the Group will have sufficient rexaurces ta
coninueg in operation and meei ifs liabilifies o They fal Que
overihe dedod to November 2020,
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Direclors’ report continued

Annual
General Meeting

AGM

The Baord welcome e opponunily to meel ond engoge
with snareheiders of ihe AGM which wil be held on

¥2 Aprll 2018 of 1.30pm of thereglsiered office: McColl's
House, Ashwalls Rood, Brentwoad, Essex ChWING 05T,

The Chakman of ihe Boord and of eoch of Its Cormmitieas
will be In otfenconce af the AGN 1o gniwer questions
o shareholcders.

Al Diecions witt be standing o reoppointment ¢ the AGM.
Tha nelice of the AGM ond on explonafion of ihe rasosions
1o ba put to the meeting ore set out inthe Nofice of Mealing
occomponying this Annuot Report ond Accounts.

Tne Boord fully supperts oll the resolutions ond enceurcge:
shoreholcers ko voia in fovow of eoch of them os they intena
o In ragpact of their cwn shoreholdings.

App and rell 1 of Direct
Suyject 10 0 recommendotion of the Neminolion Commiliee.
oMl Direciors stand for re-glection al the Company's Anvwol
Senvenal Meeting (AGM} in voluniory complicnce with
provision B.7 of the Code, This proclica niso sxceeds the
recuiement of the articles for Directors 1o retire by rototion of
evary thid AGM.

The Compony moy, In occerdonce with andsubject ko The
provilons of ihe Componies Act 2064, remave any Disecior
baloie axpity of his ot her teim of office by ardinary rexolution
of which speciai nofice has been givan, The Compony must
have a minimum of fwoe Directors.

Furiher information an appointments 1o 1he Boord ks sa! o
In the Comporte Govemonee Report on poges 54 ta 59 ond
Ine Norminollon Commitiee reporl on poges 6l o 62

Dividend

Tha Boord's policy Is that the Compary will genesclly pay on
inlernm ond a final dividend in the cpponimate propoartions
ang-third ond two-thiids respactively,

DD wreCoirs boios Grompe SnuniRome and Agoaents 2017

An iniedm dividand of 3.4p per shaie was paid on

& Septermber 2017. The Direciors hove olso proposed

o finol gividend ol 49 pance per shom. emounling la

£78m. which s wbjec! 10 shatenoldar oppioval at Ihe AG.
Pravidad shorehaige! oppicwal is received the finol divigend
will be paid on 1 June 2018 to those shoreholdgrs on the
regrsiet of the closa of busingss on 20 Apiil 2018

Reappointment of Audiler

Delol te LUP v.as odginclly oppainted as MoColl's Audilor in
2006 (when it was @ privote limited group). The Audit Parncr
{ost rotated duing the yeor ended 30 November 2004.

The Baord recogrises the commerciol advonioges of
tendering tha ouclt reguicry. Our mandotary ten vear

oudk peRet only comynanced upon kisting on the Landon
Skock Exchonge, which wias in Febasary 2014. Accamingly.
the Cernpary hos unlil 2024 1o tender tha externa oudit
althouh the Audll & Risk Cormmitiee has indicotad thot

It cusrently lnlents 1o tender Ihe appontrnen: in fime o
oudit of the 2019 Annuol Report and Accounts. Furdher detals
oboul the pioposad liming of 1his tender wilk be provided
Inciue course.

Tha Aucllor, Detgille LR hove indiccied thel witingness
to conlinue o3 the Company’s Audiier and o resclution lo
recppoin Daicitle LLP os Auditer of ine Comporny and Ihe
Group wil be proposed ot the 2018 AGM. Further detbils

tegarging tha re-appoiniment of Auditor moy be found + ihe

Aucit & Risk Commitiee Report on poge 64,

Aulhorily le allad shares

Tne Compony woi gronted a generc okihixdty Dy ks
shorahalders ot the 2007 AGK ta qliot shores pursuant 10 &
fghts hsue up to-on aggregole nomingl cmount of £25,781
The Compony oo racelvad adihailly to ollof shoms foe
cash on o non fre-emplize BOsis U 16 0 MOXITUM NOMING!
omouni of £38.390. As o the doie of this report, 741 shoias
hova been ksued undet thase outhorities. These authodlies
will xpire ai the conchusion of ihe 2013 AGM unless revoked.
varlad o ienewed pior 16 thot maeting. Resolutions wit be
proposed of he 2018 AGM 10 rengw hese ovthorities.

forthe & {o purch its owin shores
A resokution wos passed at the 2017 AGM culhodtsing the
Cornpany o purchase up lo approximately 10% ofits

ocnary sharas (11,517,277 grclinary shates) of Ihe Directors
discrelion. At the ooie of Ihs /epart, no ordindry shres have
pean purchosed under this culbcrity. A simecr iesolston

i propased 10 be passed ¢ the 2018 AGK which Al i
opproved, mplace the exising outhorily ond wilt ilonse

at the coaciusion of the 2012 AGM.

Political denalions

Further 16 sharehoider opproval f the 2017 AGM
empowering the Directors to moke polilicot denalions
princur poiticol expenses. It is confimed ot no such
gonatlons wers made or expenses incuned in the yeor
endad 20 Novernber 2017 (2016 €nil). The Compony’s poley
Is not o make polificol donalions of incur polifiool exaonsas
bu! @ resohution to renew [his uihonty onlts expiny will ba
put 0 he 2018 AGH In grder 1o auakd ony nogvertent
breach of the requinlony recurements thol might eccur

i o vdge intemreioton o polical donalion were ko be
opplied 10, 101 mompte, some of the Group's Community
PRt Qclivities

The Shalegk: Report, the Diectors’ Report ono the Direclars”
fiemuneration Report were approved by the Boorg,

By ardent Of 11 Boord

L.

8emadatte Young
Company Sacretary

18 February 2018



Statement of Directors’ responsibilities

The Directors cre responsible for
preparing the Annual Report and the
financiol statements in accordance
with applicable low and regulations.

Company low reguires the Direclors to prepare finoncial
sigterments for each financiol year. Unaer that low the
Directors ore requiret 1o trapara tha Group finansial
statements in cecordance with Internctional Finoncial
Reporting Standors (IFRSS as odopled by the Europen
Union ond Article 4 of the A3 Regulciion ond hove olso
chosen to prepare the patent company finonciol statemants
under IFRSs os cdapted by e EU. Under company low the
Diraciors must not opprove the financial sictements unless
they are sofisfisd that they give atrue and fay view ol the
siate of affoirs of the Comporny ond of the profid or foss of
the Compeny for that pericd. In preparing these financiar
sigternants. Intemaniono AcCounting Sianciand 1 regquires
that sha Direclors:

» properly select and apply ncdounﬁng policies;

+ presentinformaotion, including aceounting policies, in o
manner that pravides relevant, refiable, comporatle ond
undeniondable information;

+ provide cddilional disclosures when complionce with the
specific raquirements in IFRSs are insufficient to encole
users fo undestand the impact of peticulr fransactions,
other events and conditions onthe entity's fnancial
position onG financial peroimance; ont

+ make an assessment of the Compony's abllify to continue
Qs a going concern.

The Directors are responsitile for keeping odequate
accounhng records thoi ara sufficient o show cnd exolain
the Compeny's bronsoctions ond! disciote with regsancble
acouicey ot any time the inancios positicn of the Company
ond enavle them 1 ensure that the inonciol stctements
corply with the Companies Act 20068. They are clso
responsible 1o soieguarding the ossets of tha Compony one
hence for foking reasonobie sieps for me arevention ond
cetection of froud cne oihe: ingguicriies. {

i
/Jonufhon Mitter

(o)

The Directors ore resoonsibie for the maintenance and
integiiry of the corporate and franciol nformatlon included
on thie Componys walssite, Liagislctisn in the United Xingdam
govemning the prepatotion ond dissemination of inonciot
staternents moy differ fomiegisiotion in omer jurisgictions.

Responsibility statement
We confim that to the best ol ou knowledge:

¢+ the financiol statements, prepcred in accordance with
nto Finonciol Ry g Stand s p
by thé Emepeen Union, give o iue and kair view of the
ossals, lioblities, financial posibon and proftt of ioss of
the Company and the underakings included in the
consgligotion taken 0s 0 whole;

+ the Strategic Repor intludes o falr review of the
development and performance of the business and the
position of the Company and the undertokings included
in the consolidation tokan as a whole, together with o
description ot the principal dsks and uncenginlias ihot
they foce; ang

+ the onnudd report and finoncial statements, laken as
@ whola, ara fal:, bolanced ond understandable and
provide the informiation necessary lor shorehalcers
1o assess the Compony's position &nd perforrance,
business rmadiel and strategy.

This responsibiity sioiement wes epproved by the 3oora of
Direciors on 18 Fabruary 2018 onddis signed onifs behel by,

Simon Fuller
AChia? Execuiive Chigl Finoncicl Officer
" 18 februory 2008 16 Februcry 2018
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Financial statements

Independent Audiior’s report 1o the members of McColl's Retail Group plc

Repor{ en tha audit of the tinancial siolemenis
Opinlon
In our apinlon:

* Iha Fnancial siolements give  rue and fair view of tha siole of the Group's and of lhe
pareni compony’s olicirs as ot 25 Novambar 2017 ond of the Group's profit for ihe 52 week
peticd then ended;

* Ihe Group financial siatemants have been pigoerly prepored in accoidance with
Intarnaticnal fincncial I?epomnn Stondards (IFSs) os d by the Unlon;

* the parenl Company sl hove besn p I in
wilh United Kingdom Generally Acceplea M:counhng Praclice inchuding fineenciol
Reporting 5 ¢ 10} "Reduted D& Framewon™; ond

» the financial sialements have been wih Ing req of
{he Companies Act 2008 ond, as regoids tha Group firanclal sialeman's, Adicle 4 of the
1AS Raguiotion.

We hove audited Ihe inonciol sictements of MCC of's Retoil Group ple (ihe 'Compory)-and
Its subsldiodes (ihe ‘Group’) which comptise:

* the cor 1 Incomg sic

- hecor o 3 of henshve Income;

+ the consolidalad ond compary statamant of inanciot position;

= the consokdoled ond comparny statermants of chongesin equity:
= the consolicaled siotement of cash lows: ong

= thereloled noles 1 10 1 and C1 10 C7

Tha financiol repailing tramewark that has been opplied in ihe preparation of e Group
finonciol :u:n:man!_s Is oppicoble law onct FRSE as ooopled by the Ewopean Union.

The financiol reparling lamewnd that has been applied in ihe preporolion of Iha parent
:‘COFI'!\POWF??"SBB?IB:‘IHENENS is opplicoble iow ond Uniled Kingtfam Accouniing Standords.
uging eciuced Disclosure Frameworni” {Unlted Kin dom Generolly Accepied

Accounding Proctice). b o Y P

92 WeCol's Nolal Grovs pi AN ROpon ond ACTounts 201

Basis for opinion

We conduciad aul cuditin accoronce with inernolional Sianckids on Auditing (UK) 05As
W} ond cppicatdie lov. Ouw responsibiilies under thase siantiards org (urther dascibed in
The Auditor's rtesponsibifilies lor the audir of the finonciol statements section of ow reparl.

We ore Indepenclent of the Group ond the parent company in occordonce with the ethicol
raquiremenls that ore relevont [0 our oudit of the finencial folements in the UK. including the:
FRCsEinical Stondord o appbed 1o lisled pubic Inlerast eniities. and ve hove Iuilled our
other ethical responsitilifes in occo-donce with these requiements. Wa confirs that the non-
oudit services prohibited by tha FRC's Ehiccl Siondord viere net provigded 10 the Gioup or the
parznt company.

We balieve thot the audll evidence we have obiained is sulitient and appropriote 10 provide
2 boss for cur opirion.

y of our audil of
ey Dudlt maokters 1he key audhl matiars IhaT wa identifed in Ihe quitan: yen? ware:
+ oequidtion of Co-op storey
= occounsing neolmani of suppllar income: ond
» prasenialion and closslicalion of resulls.

‘Wilhin this i9po1l, any new ey Gudil manals oreidenkifed with  ond ony
key oudil moliars which e Ihe somb o3 Ihe prior yeor identiied with

the roterdality tho! we used in tha curent yeor wos £1.242000 bosed on
4.7% of profl belore tos odisted 1oy ceicin itgrms dug 16 ihah nolure ond
significance.

The Group conslsis of o collection of relgil sioras and aperates os o single
operating sagment. nliiety whin ihe UK, 0 disclosed kv nole d 1o ihe
financinl siotements. We ideatify onty one 1epoding componsnt on which
w perfomm our cudt using o single cudit leorn.

Due i Iha kansiamnation of the business this yaor wa hova included o ngv
risk in ther vear around fhe nlation ond closibcahon of iesults, \We hava
conlinued io ossess the oequision ofthe G&opstoresosomn iha prilodl.
We noionger There karisk ol goodvil
oand proparty provisions. Ve continue to cbﬂildil -] lluud riste for suppiien
hcome.

toteriolty

Scoging

Signifconl chonges
in owr gpprooch




1 risks ond viability sfatement

Conclusi faling to going ), pri

Going concem

We hava feviewed the Diecton’ staterment in note 2 to the inoncict
stlements aboul whether they considered it Qpaopriore 16 odop?
the going concern bosis 6f azcounting i preparing them ondt their matersl 15 report,
identificatisn of oy motedal uncertainties to the Group's ong Compony's  atid ot draw
ahilty to Continue 1o do 1o ovar a perlad of at teost hwetve menths fiom e aftention s in
aete of epprovel of the finonciol statements. respect of these

ters,
W o requied 5o sate whether we hove onviring materic! fo ode or matte
Srow aftention jo in elation to 1hot sioternent mauired by Listing Rute
9.8.6R(3) and raporif the statement is motariclly in2onsistent with. our
kngwiedgs abtainedin the oudit.

We confirm that
we have nofhing

Pincipol risks and vicnlity stoiement

Based solely on regding ihe Directors statements anc considering whether  We canfitm that
they were consistent with the kngwigdge we obiolned In the cowss ofthe  we have nothing
qudit, neiucing ihe knowledge okitined in The evoluation of ihe Diracions’ material to report,
CESESMBN: of the Group's end the Compomy's cbillly ro continue &s add or drow

agoing Congetr, we oré requied o stote whetner we have anyting attention 16 in
mateérialto gda or craw attention to in welotion 1o 1espect of these
matters.

+ the disCingures on peges 44 o 47 fhat descrive the prncioal dsks ond
exploin howhey ore being monaged or mitigatect

the Direetars confimonon on page B9 that they hove comed cut o
ORust Otsessrment of the prncipot fisks facing the Greup. intluding
ihose tht woukd threoten bs business model future performance.
sovency or isuldity; or

» ihe Directoss” explonstion on poge 82 os fo how they have ossessed
1he prospects of the Groun, over what perod they have dong so and
why they cansiger thol period 1o be cppraprite. ond their siotement
as to wheiher they have o regsoncble expeciation hat the Group wil
be cbie 1 continue in operalion ong meal its liabiiies as they foll cue
ove: the perog of thei assessnent. including ony relolac disciosures
diawing atterrion 1o any necessory quolificolons or ossunptions

We oua olsn required 10 13prt wherher ing Direcions’ signement releiing
0 the prospects of 1he Grouo reauired Dy Listing Rule 8.8 4NE) b morarally
InZonssIan; with our kndwience oblkainad in ihe audil,

Sugtegic -aoor!

Key audit moiters

Key cudlit matters are thase maters thart, incur professionol jutigement, werne of most
sigrificance in our oudi of the finoncicl stotements of the cutient period ond inchude the:
mest significont essessed rigks of materol misstoternent (whether of not due to fioud) thot

we identified, fnese motten included those which hodi the greatest efiect on the overalk
audit skalegy: the cliocalion &f resources in the oudit ond cimcting the efforts of ihe
engogement team,

These motters were addiessed bvthe context of our audtt of the financial stotements o &
whele. and it forming our opinion thereon. ond we ¢io not provide & sepomie oplnlon on
these mofiers. . .

Lost yeor our report includied goodwill impaltent Cnd preperty provisions which cre not
irciuged in our report this yaor. The goodwil impolrnent rsk of misstatement in the prior yeaor
reiated 1o the uncersainty In forecasts used 0 support the goodwil camying value, Due loan
increase tn heodrom In the gooowil impeimnent essessment. we do not consider thistobe o
key oudr! motter in the curent padod. .

The property provision sk of misstotement inthe prior yeor ielafied o the uncertaintyin cosh
fiows Used o calculote the property provisions. th the current yaay, the praperty provision
oalance excivding the Co-op sicies acqulsiion Srovision is nat considered matesial.

We continue to consigter o fraugd risk in relotion o supplier income. We confinug to consicer
the acquisition of the Co-op stores 05 @ fisk ond have pinpointed this 1o the puichase price
allocaticn in the cuneni yece. ke presentafion ond clossificolion of results hot been inctuged
in our report this yeor 0s this s on oo which has hod a significont gliccotion of resourcesin
the qudit,
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Financial stedements continued

Independent Luditor’s report to the members of McColl's Relail Group ple continued

Acquisifion of Co-op stores

Key oudil motier
description

©n 13 July 2016, McColl's onnounced Iha coquisliion of 298 sios o the
he

Co-op for £117m. repiesanting o Closs 1 trensaciion. 1 My e

been fnonead dapt and Ihe bak ay
on ety placing. On 20ih Decernber 2014. he Compeiifion ono Mcriets

Aulhomy (CMF\) gove (L cppravol for the acquisilion lo procead. vAhno

o The fedt Sheve on Alih Jonualy 2017, wilh

Iha lnuislnre Tranellicring on 13 July 2017,

¥RS 3 requines thot ol sapoialely ideniifable assets ond kobililes o
ofocaled on oppiopiicie ik volua, with the ismeinder of ihe purchose
price recopnised o poochwil. Maonoagement judpement i requiked in
determining Ine purchoase pice ollocalion, poriculod Ihg igenliicolion
ond volyaiipn of intongitke cssels Wa idenliled Ine risk of inapprapriale
ofiocolion os & key oudi moHes.

The busingsy cambination ol valuas ais outlined in note 12 1o the inanciol

. stotements. The accounting policy s oulined In nole 2.

The Audil & Risk Cormmittes hos Included ihis os 6 key risk on poge &6

Héws Ihe Scope
of our cucdll
respended io the
legry et mahas

Our udli procedues includad. bul ware net ienhledic:
mnng {he design ond umlemnnrannn of contcisla ploce within
price

plocasm ipr complianos with hFRS 3 Business Combinalions:
. qihe plled Dy ent in theit identi
of the assets Ond llotiiles ocquied
« considerng whelher ony olhulnbrvblo qupls shouid be recoprisedt
- 13 UEea i ing ihve fif wolue

avaludling
of cusels and lobillies ucqufad by compaiing 15 mievenl ougiioble
nEamnatian, wiking with our raat gstate vatuo lion spacialists whare

approprate: and
+ svaiuciing (he adequacy of the butiness combinalion disclowuras.
against the requirements in FRS 3

s

We d with 'sider led ogsals ona

Sabbilles ana found thol thel valuation wmrnnfaﬁ:)w orcwrols. We consider
the disclonss Of e OCQUBIION 10 De

o4

Anvacl o

Supplier NCome is generoied from o humber of commaiol agreemenils
wATh Suppiers Incluting incenlives. isbotes ond discounts. s represents

D deduction }0eosl of sokes which is raierial ta e Gioup finoncial
stalemenis. Thera cra ¢ loige umoer atf individuol OHONGEMENES which £on
be complexin nclurg. The molorily of these conbibutions land fo be small

I undl vohse Dot Mghin olume and spon reikaliviely sherl pertods of lima,
ollhouph Ihase con ba ucicss The finonciol year-and.

A & raquireding PO over which Ihe RFuCion in

€04t Of $Dl0S Showidl ba racegritec wulnng DNN 0 daloled LnOEsIonding

of the conhociugl grongemants tNeMstives o3 wal o complela ondg

uccu 08 suice do!0 10 opply he rongements fo. Alsa. Ihe piocass
oporopriale ;ecognltian in the financiol siolements con involve

ngmﬁ»onl manuel odiusinends whkeh hove the polential for incpptopilote

monpulotion

We :ﬂanllﬁedu key audil mD“EI reloting fo the occrusd supplier lcome

pexition ot fhe perod end.

On 31 July 2017 McCol's entaried io 6 new whdescle seply Ogreement

with Wik Morrisan S is Due tothe i of the new

ogreement. wo lcentibect o key oudi! matie relaling 1o ihe occounting

treniment for suppiies inc cena as30Cioted wilh e agreemant

Tha cost of solas occounfing Doy is oulingd bn nole 2 to 1he financlal

stctamenis, The AudH & Risk Committae hos included 1his a5 O ray sk

on poga 4.




=l (o

How the sc ope
of our Sudit
responded 1o he
&gy Oudit motter

and

ification of rasults

Our qudit proceduses Induded. but wera aot imhed to: e

+ @voluating the Casign and implemaniction of comtrols in place over Koy oudit matter
supgiie: income ong vnossancing of the comMarcicipracest os wek 0s  dpcription
revidwing new cnd unusuct ogreements.
« tor 0 stohsheol sampie of suppiler NGomMe agragments:
- yridlerstonding Ie Contiact ierms tnd recolcuoning the expacied
suppEerincome:
- comporing Me omounts usedin the calculolicns to cctuol ourchoses:
end .

- testing the IT controls over sysiern-Ganeicted reports relcting to suppier
nComs for cocuiacy. validity and compietenesy

- perorming onolyfical work on supplar ncome ends Qe suppiens
and product categories ond cholienging menogearnen:’s astimotes
by inveshigoning ony unaxpected vargncss ¢ng Conobocling with
suppoting evidonce:

« ossessing tne iecoverchiity of o somple of accrued supplier inCome
By ogreeing to subsequent voicing ang cosh 1eCelpts. of parfarming
chiemative procedurgs such as tracing 1o thiid pGny decurnaniction
of conffocts

- inspecting ¢ scmyte o post yeor-end credi notes for evidence of refunds
o of invdited ameunts not being voliel

- opplying deto interrogation 1o0ls 10 pertarn on anolysis to Gerammine
It grw monyol odiustments wara ecorded within the suppliet income
bokinge png

Manapement pesent adjusted pofit excluding itams that “moy distorr
camparability thot atse lom gvants and ilonsosions within ine odinary
activiies of the Sroup, but tho! should be seporatey identifiad fo help
expiin undeflying Derformance”,

The presentotion of InCome oad costs within soivsted ures [10 tenve
“adjusted proftt before tox) under IFRS by jutigemantal, with IFRSmN requiting
the sepamate presertotion of metardiol items,

Inthe Group’s iported suy, significont adjusiments Rtvo bean made
1o siolutany proit Baform 1ox of £16.4m 1o defive odiusad profit before fax
of £24.3m. Exploneions of eoch cejustrnent ore st 0wt b nores 5.onel 410
the Fnancic! Statement. Owing to the mognitude of thesa lems ona the
inherent jucgement requited by mahagement. we Consicer thare fa be
 patentio! for Inapproprate clossdcotion of costs os adlusted fems.

We eentifie 0 key oudit matter reloling 1o the oppropriateness of e
Croun's pecaurting policy of non-GAAR méasyres: the spplicalion of the
pelicyin the petiot: ond the discloswre of acjusted flems,

The mast signiSaont ilems ciossified o5 non~ynderying in 2014/17 cre.
* costs ossocicted with eoquiing the Co-op stores of £5.0m;

+ cosis ossociated with the sfor closuie pogromme oS port of ihe business
restructuring of £2 9m; ond

* propenty. $iont onc equipment dispesols ond propeny providons
resuting Ina gain of £3.1m

The Audit & Risk Commitiee hasincluded *his as o kay sk on poge &7.

- revigwing the teims of the WM Mommn Supemarkets whotesole
ogreemeny and evcluoting fie accoun: ing reotment for supplier
income evising flom she ogreement

Key observotions

The results of our testing ware satisfaciony ond we consicer the discioswe
croung supplierincome 1o provige © fBasonoble understonding of the vpes
of supplier income rec gived ond the impac: onthe Group’sbalonge sheet
ong profit os of 25 Novernber 2012
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Financial statements continued

Independent Auditor's report to the members of MeColl's Retail Group ple continued

Preseniallon ond classificailon of results conlinued

How the il:lope Qui tuadh] procedutes included, bul vere not imlied lo:
It QU
e othe - Bvolioling the design ond implementolion ol conirais f ihe
key Ot malter clossifcation ot income ond Bxpanses ot aduiing lems:
- levi 3 Ihe dafiplfions ond i I Ihe oliernalive
DBIOIMONC & Meoures hctuoedh e onnul rapon
- considering ihe bolonca of oreseniation of stahuory ¢nd non-siotulary
iepotiing meosres:
+ @voluating the opproprialanass of Ihe inciusdor of llems. both Inchiduolly
ond inagoregate. wiihin adiutied iems, INs included
- ing the i of ller yeof on yeor; and
- evolualing # 12 IFRS m: nd lotest guidonce
from reguiators:
+ Inspecting 0 sample of aRLsIed llams 10 sIPPOHiIng ewdence;
© Qusassing wnediusted lrem;. efther Rigrighled by managemsent of
idendified Niough the course of our Gudil, which were raganded os
significant in noture enwcw quantum far whsiher they should ba included

within acliusied
* dltcn.nsdnqrhe- icleness of ity wilh 1he Audt & Risk
and Gy
Koy [ il that tl nofit betcie odjusted llams

ond 1he mlalen dbdma of ihase rhms in the finonciolsialemenis ol
consistant with the GroUp's oCCounling POCY On NON-GAAP Metiukl.

96 pc 100

Qur opplicalien of moteriaiity

e oefine materiohty 0s Ihe mognitlude of misstalement in the fnansio! slatemants thot
fmokas i prabable IhaF ihe economic declilons of 0 reosonobiy knowledgeabie person
wieykd be chonged orinflvenced. We use malenclily bolh in plonning ihe scope of our audil
vk and in eveluoting The results of our wark.

Based on our professional judgement, we deleimined rmalesality far Ihe financiol stalements
asawhoie a5 ohows:

Poyent compony
Group fnoncialsiolermenis fnonciol siolements.

Molerioty £1,240.000(2018: 51.000000) 154,000 (20)6: 181 9409
Bosk ler gelarmining 47% (2016 1.8%) of cajusiee . 0.7 {2014 0.3%) of net
motatiolity pre-dox peofl. Pre-dox piofit hos  assels. A loclor of 3% of ner
bign normalised bvod]usllng assels wos uted copped o
for odjusled llerns (i ponent
cosls teloling lo the Co-op molegrklily (12% (2016; 18%)
cl ol G iokly)
plogsamime). See excaplional
llams disclosune by note 5 i
Ine financlol statemants,
Rolionoie for the Wo balieve Ihis s on We befiova Ihisis an
i oappopdole bass lor eppropriale bols for

maoledolily as it rflects the

malglaicy o8 it ipligcts
conhibulion of the parent

aur view thol racurting

e s I he Geowp
misvont ce.
meanxe 16 the slokeholders
of the aniity.

We ogread wilh he Audit & Risk Cornmithee thot we would repert to Ihe Commitiee af oudit
Gilterencs in extess of £62,000 (2014: £50.000) fer the Graup ond £7.00 {2016: £2100) Ior the
poent cempaony. o well o differenceés Dslow that threshold thol. in our view, wononted
1apoding on quosialive grounds. We oo report 10 The Audit & Risk Commities an discloswre
maliarsthol we Identiliad when osessing the owaroll presentolion of the finonclat stalerments.

An overview of Ihe scopa of cur audit

The Gioup business consists of o collection of miall stares and operales as o singte

apeialing segment, entitely wilhin the UK, o5 gefined in nole 4 fo the fnoncio! statements.

Tha financkal rasults ol the Growp o apgregated at a comobdoted tevel without Ihe need foe
comnoligotion adustmanis 1o account ior gliminations between Group Sotulory companies.
Therefora we ideniify only one reporfing component bamng e Group sel, which includas
the porert company oudil {which v audit fo 0 lower matedolity leve). on which we perfoim
aur oudit using a single oucki tesm.




Other irtormetion

We hove nothing 1o
report in respeci of
these maflers.

The Directors cie responsibla Tor the ofher Iormiction, Tha ather
tnforration cemprises fha information inchvoded In the annuoi repert
including the Strotegic Raport, the Governance Reportt ond Cantacts,
addrassas ond shoreholder infornmanian oMher Mon Mma inanciol
stolermants ond Out AUANGTS repont Thereon,

Our opinion on the financial stufements dos not cover ihe othar
Informotion ona. Bxcent 19 The exrlent othanJise expliGitty sfeted in our
repor, we donot exprass ony lom of ossanca conclusion thereon,

In connection with out audit of the financiol stotements. sur rasponsinlity is
1o raad the ether informaiion one, In deing 3a. comiderwhether the othe!
information is materially inconsistent with the inoncial sictements of our
knowledge obhained in the cudit or otherwise cppecss 1o be materilly
misstoted.

i we fdenlify such motaic! nconsistencies or oppoent motesa!
missicTements. we e1e reauired (o detarming whiather these is o mererts!
missretemant In the Anancici oro nent of the
atner infermaotion. I, basad on the work we hove parlormed, we conchuge
that there is 0 materiol misstotemnant of this othes information. we g2
required] to mepori that foct,

In this context motien that we are specificaily required toweport 1o you
asuncorected maoteriat missiaiements of the other informotioninclude
wheré we contiude that:

- Foir belonced and uncersiandobiz - the statement givea Oy
tha Directors thot they consicer the annual repert ond fnonciol
stetements loken Qs o whole is fir, bolonced and undersicncoble
©na piavides the tnfo/manan necessory for Shargholders 1o Dssess
the Group's potition and perforrmance. Lusingss model ond sraregy.
is matenolly inconsistert with our knowledpe obtained in tha gudit:
or

« Audit & sk Commitiee r2pomng - the seclion dascrising 1he vwork
olthe Audit & Risk Coramiriee does not caoopnorely oodsess
meters communicgied Dy us to the Audit & Risk Committee; o

« Directors’ siciement of compliance with the UK Coiporele
Govemcnee Code - the parts of fhe Cirectors’ statement ieCuiiec
urcler the Listing Rules relating o the Compeny's commplionce with
the UK Corporate Govemance Codg contaning provisions specifiad
for review by the Audita: In eccongancs with Listing Rule 98.10R(2)
do ot prapedy disclose ¢ SepOure from, O relevent pioveion of e
UK Corporata Governance Code

Sirogic rooor Soverance ( Proncil siite monts )

Responsibilities of Directors
Ag explcined more fully in the Direciors’ msponsibiities stotaren, he Directon are responsisie

'mrme praparation of e finoncial staternants ond for being sciisted thot they ghe a rue

ond folr view, end for such intemal contral o8 the Direciors Cefermine i necessery iv enable
tne preparcfion of fincncicl otaments that are free fram moterial misstatement, whether dye
1@ traud of gior.

In prepoang the finonciol stoternants, the Directors ane respansible for ossessing tha Group's
and the porent company's obiity 1o Continue Cs & Qoing concem, disclosing os 0pRicabia,
motters reiotea to going concem ond using the going concem basis of aecounting uniess the
Diregtars elther Intend 1o kguidate the Group or the pareni company of 1o ceose operdlions,
Of hova NG realishic otemotive burto do 0.

Auditor's responsibliifies tor the audit of the financial statemants

Qur ohjeciives are to obigin reasonsble aiswance about whether ine fnancicl satements
05 0 wholg Qe free fliom matedtol misstotemant, whether due ro froud o error. ond ro issue an
Auditor's report that inchudes our opinion. Recsonable ossurance Is a high level of ossronce,
butis not o guorantee that on outh conducted in occordance with 15As {UK) will oiways
detect o material missiatament when i exists. Misstoternents Can arise from froud of nar
and are considered material i, individuolly orin the oggregate. ihey could reasanobly

De expected 1o influence the aconomic decislons of users tolen on the Dosis of these
finoncial stoiements.

Afurther gescription of out respoansipiities for the oudit of the financial stotements is locoted
on the Finoncial Reporting Council's websie ol www.frc orguk/eudiosrasponsibliies.
This gescription forms post of our Audifor's report.

Use of oyr egport

This report s made sclely o the Compony's members. 05 0 body. in sccardants with
Chnaprer 3of Port 16 of the Componias Act 2006. Cur oueit wenk has been underaken so ot
wa might siale 1o the Company’s mambers thase matters wa are required to sicle 10 them

in an Auditor'sreport end forno other supose. 1o the fullest extent parmitied by low, we do
not aecept of Cssume Rsponsitility 1o oryone other thon the Compgny and the Company s
members Cs ¢ Dody, for our oudit work, for this repart, & itr the apinions wa hove faimed.
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Financial stotements continued

Independent Auditor’s report to fhe members of McCoil's Retail Group pic continued -

Reporf an other legal and fegulafory requiremenis

Opinions on other hy he C Acl 2004

Inowr opirion the port of the Directars” remunerolion report ta be cudited ho: been propaily

prepovedin ccomdonce wilh the Componiles Act 2006.

In cur opinion, based an Ihe work unclertoken in the cowrse of the Gudi:

+ the Infeumnoiion given i ihe siroreaic repalt end Ine Diracion” repord lor ihe Mancial peor
for which the financic! slolemenis are prepared is consistent with the inoncial siofements:
ond

+ the strolegic repon ond the Directers” report hove been piIepc#ed Inoccorgonce with
opplcoble legal raquirements

inthe ignt of 1he knowiedge ond undersianding of the Group ond of the poient company
and thek ervitanment oblained in the course of Ihe audi, we have not idenlified any :
matesiol misstotemiants In the sirolegic tepert of the Direcios” eporl.

Matiers on which we ore requited 1o veport by exceplion

Gihermatters

Auditol latwie

Foliowing Ihe recommenciotion of tha Audit & Risk Commihes, we wera oppolnied by the
Boald of Directors on 3 Fgbiucny 2014 lo audil 1he inonclel stolemenls lor the yeor ended
2014 ond subseauent financicl pedads. The entily waos listed on the London Stock Exchange
on 28 February 2014, The peried of tolal unintertupled engagemant inGhuding Drevious
ranewals and reappoiniments ol the fm i fow veoes. Covenng Ine yeors endad 2014 10 207,
Prpt Yo K14, we were oppoinfed by 1he Board of Direcions on | October 2008 to cudii ine
fnanclal siolemends ki the vea ended 2006 and subsequent Inonciol periods of McCols
Retci Group Lid which wos previpusly the polent Compony 1o the Group. The pariod of iial
uninfanupled engagement including previous rengwols ond reappoiniments of the firm was
12 yeaus. covening lhe yeors ended 2004 o 2017

Condstency of ihe oudil repoii with the additional report to the Audit & [fisk Commitiee
Our gudit opirkon is cansslent with the odditiono rpor 1o the Audit & Risk Cormmittee we ae
raquitad 1o previde Insocadonce with 1843 (UK).

Kooner, (Senior siatulary audiln}

‘Wa hove nothing lo
roportin sespact of
thase maters.

Adeguacy of explonations iecehed and otCourting records
Under the Camponles Act 2004 we ore eauiied 1o raport o youll. In sut

+ we hova nol iscaned ol Iha ond
o oudil: on

= adequnls accounling Coids have nat been kel by the pavent
company, o Islums golequcle for our cudil hove not Deen recenvad rom
bronches nat visiled By Us or

8w pgule tor

« Iha paenl 4 lot siate F notin wilh the

OCCOUNING 18Cor0s Ond raluyns
Direcion’ iemunerolion ‘We hove nothing 1o
Linciar tha C: At 2004 we re alsa recuined 1o repon 1 In ow rapert In respect of

opinlon certoin disciosuwas of Dkeclors' ismunsialion have nof been mode  these mailers,
©f Ing par af ihe Drectorns’ iemuneraon epor o be cudifed lknol in
Opraarmnl with the 6Ceouniing records and iehums.

DB ucors RelatGroum e Aniuct huoos! n Accounis 1011

for ang on beholf of Dekitie WP

Slotulory Audiior .-
London UK 3
18 Febiucty 2018




$wotegic enorl Gowmonce ( Fncrciol dolemont. )
Consolidated income sltatement
{or the 52 week penrod from 28 Novermber 2016 10 26 Novernier 2017
Adjustad Adjusting Totol AguIIed g o
toms llarrg
077 26
2017 Hole 5 207 201 Nole § 2016
Natz 608 £000 £000 £7000 £000 000
Revenue [] 1777 - 4131777 550,403 - 50,403
Cost of sples (841,370) - (341,370) .75 - (752
Bross profit 290,407 . - 290,807 238,65 - 238.651
Adiministotive expenses (286,889) (2.730) (290.619) (naan @189 281,629}
Other ppemring neoma L] 28,757 - 24,757 23,347 - .47
Profits/ioases) atising an property-relotsd tams 3110 (2,627 439 1109 {757 52
QOperating profit [] 3388 (6,351) 25,034 23,464 25943 20.521
Fnonga income %3 - o3 13 - 13
Finonge costs (5.200) (1.521) 6,721 (2723 (152 R.875)
Net finance cast 8 (5.1C7) {1.53%) {b,628) [rilu] (152 (2.862)
Proiit bafors tax 26.278 7,672 13,506 20.754 (3.095) 12.659
neome lox (eapenselieceint ¢ 5.228 1,014 124 (3.406) 3N 3743
Proft lor the period . 21,050 {6,458) 14,392 12,348 (3.432) 13918
Eamings per shote (pence) H 18.28p - 1232p 1599 - 12820
Diksted Eornings per shore (pence} : 5 B8.3%p - ¥2.26p 139% - 12520
The obove resulls were derived from conbhnuing operahons.
Consolidatfed statement of comprehensive income
for the 52 week pedod from 26 Novamber 2016 fo 26 November 2017
1017 201
Nore 5000 =900
Prodit i $he period 13,392 13915
ems that will not be reclassified subsequently to profit ot loss
Remeasurernents of Dot ernpigyren: bena obiigalions a3 2,522 (928)
16,714 FE

Total comprehensive income far the peried
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Financial siatiements confinued

Consolidated staiement of financial position
for the 52 week period from 28 Novembar 2014 jo 26 Novamber 2017

100 mecon Accoums 7011

2m7 04 017 208
New £'000 £000 £ooe 000
Assets Equity
Non-curent nssets Share copltal (115) [dH)
Piopetly. pioni and aquipment [ 103.845 24783 Showe premium 2,57 {251)
Inangibie cisets 7] 248,499 154,351 £133,219) {12281
Dalawad tox osseis 2 172 - Equily athlbutabte to owners of the Group (145,508) {140.608;
Retliement banesr asse! n 13,809 096
Investmants 15 34 18 These faanciol siolemenis of McCall's Raloil Gioup plc1egislerad number 08783477 were
Tolgl nomculrent assels YY) 708 0pproved ond outhorised lof istue by the Board on 15 Fedruoly 2018 and sgnec onlls
Cumant assels behoif ty:
inveniones 8 75,945 35041
Tode ond oher rcelabias w LA ) 30,609
Cash ond coth aguivalents 2 14,273 1757 %%&_—‘
Tolal cument aysels 130,048 93407
I hald for sole 3 531 4266  Simon Fulles
Tolal gssals 495,910 32470 Dhector
Equity and lizblities
Cusmrani Boblitles
Troda ond olher povabias 2 (145, 86%) (130,021
ncome tox boblity 2,633 (2208)
Priovisons 2 14,508) (l.o4")
Yolal cumant llabliilles (172,810) (193762
Lot wilh assets
as held for sale 13 (a30) {5137
Net sumant iablites (41,817 (al.408)
Non-sutrent liabllitles
Loons ond borrowings n (152,968) Qo861
Othet payctres 2 Q2.121 @lm
Provisions 2 9 {358}
Detemad jox lobililles z» (6,528} (4854)
Ratiramant benshil obligolions N (3,352) (4.844)
Jotal non-curren! Habiities {177.562) (S0.188)
Totai liablities {351,802) (189.285)
el assels 145,908 M0.506



Consclidafied statement of changes in equity
for the: 52 week perod from 28 November 2016 to 26 November 2017

Shgra Shara Retolred Totai
caphct remkam somings equtly
- Hote £000 £°000 £000 £080
Al 28 November 2016 15 12579 127812 140506
Proiitforihe perod - - 14192 14192
Other comprehensiva
income - - 252 2522
Totol comprahensive:
ncoma - - 14714 16714
Divigancs 0 - - Q11.748) {11.7a8)
Share-oosed poyment
trensactions 2 - - 436 a3
At 26 November 2012 116 12,579 133,214 145908
Ihore Shoig Relonee Toroi
core pravriym *omIngs oty
Nata £000 £000 £000 £000
At 30 Novernbar 2015 - 105 47.336 7802 125965
Profit for tha perind - - 1301 13916
Ciher compretiensive
incoma - - 528 {25}
Tetel comprehensive
Inceme - - 12088 12988
Dividends ¢ - - (11.080) {11038
New thére captio?
scibes 0 12519 - 12.589
Other shave premnium
1eserve Mmavemsants - (47338 £133% -
£1 27 Novemmbar 2016 113 12.57¢ 121812 100,504
1 On 3 kagy 2016 Ine Gron o o PO SN2 AR K Zonce!
™ Conagnies”

11470 € premium aé count of 278048000 onG 1anr'er I Emgyn:
Aowma on 23 Moy 2016

SLOQRE o Goveronce ( RhohGal ticismenls )

Consolidated statement of cash fiows
for the 52 week pedoad from 28 Novembar 2016 10 26 Novamber 2017

2017 20
o £°000 £000
Cash tiows trom operaling octivitles
Profit for the pedod 14,192 13016
Adiusimentds fo cagh Bows from non-cash fems
Deprecigtion ond omanisation . ] 15,436 305
Profit on disposo! of prapefty plent and equigiment & A% @S
Finonce INcome 8 3y 03
Finonce costs 3 6,721 2675
Shcra-Dased poyinant tionicclicns hrl 438 -
Incorme 10k expanse ? 4,24 3743
Im@elirment iosses 746 415
) 0,381 24,869
Working copiic! caiustments
ingrese N Inventones 16 (20.924) (1.853)
incregee in roos ord oher eceivobies . (3.969) {a921)
incregse i rooe ond ofher payabias 40,561 3w
Decreose in retirement benelit obligotion
net ot octunrial chonges 3 1,633) {1025
Incteqsa/{decrecsa) in provisions % 3,089 {2.508)
Cash ganerated from aperations 58,487 26,793
ncome ioxespoid (4,267) Gy
Net cash low frem opemting octivifigs 54,220 21.647
Cosh flows from investing oetivities
Intgrest recehes 3 b 13
Acquisiticrs of property plont ond eguinmant (25.655) (158200
Proceeds from sale of property Plont ond equipment 7,622 5.87a
Acquisiion of businasses, nef of cosh coguied (122,409) {15.658)
iNet cosh fows from investing ociivities {340,34%) {25.68%)
Cash ftows from tinancing activities
Interest poid (6,327 (2479
Proceeds from issue of ordinary snores.
nei of lssua cosis - 12359
Repcyment of Benk Donowing 24 (37.000) {2800
New bank borowing 28 154,500 -
(Payment Gfymew inance legse creditars (2,508) e
Interes! poymant o Rnance legse Creditor &8 {274} Qe
Drigends paid 0 {11,748) (1.03¢)
et cash fows idm Sndnging Setviries 96,645 (6.238)
Nei increcse In cash 00 cosh equivaients 18,516 (40,770
Cash on¢ cash squivglents at begining of period 3,757 1253
Cash ond ¢osh aquivclents of end of ceded 14,273 3752
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Financial statements continued

Notes o the financial stafements
for ihe 52 waek pedod flom 28 Movember 2006 1o 26 November 2017

1 General inlormation
The Group ks 0 Publc compony imited by shore capftal. Incomoroled ond domiciedin ihe
Unlted Kingdom.

The address of Bs reglsierad ofice is:
MCColl's Raicl Giaup pic

McColl's House

Ashwells lraod

Principal activity
The Group engoges in ane principot oreo of octivily, ot an operator of convenkence
and nawsagen stoies. N

2 Accounting policles

Basks of preporolion

The: Group Enoncial statemants for 2017 consaligole the finoncial siataments of McCol's
Rélol Group pit {the C *y and ol #s substd (logethar, ‘the Gioup')
chawn U 1o 26 November 2017, Acquistlions ana accounled for undler the ocauliion mathod
of accounting.

The Group fi sk s have been on the going cancem bosis andg in
occordance whh IS ond IFRS Inferpretotions Committee FIC) Inferpestolions. os adoplad
by 1he Ewropeon Union ond wih those ports of the Cormpanies Ac! X006 applicoble fa
companites reparied under IFRS. The Group's golng concein position i set out Inthe Directors’
report section on poge 69,

The consallgaled inanciol inlimalion is presented in stering, the Geoup's iunclionol
currancy, ond has bean rounded 1o 1he nednest thousand (S 000).

The préparafion of fnancicl infamaation in complionce with adopfeds IFRS requires the use
of certoin crificol judgements. estimoles ond gssumeticns Ihat aflect fhe reported omounts
of assels ond Fablilles at tha dile of the inonclal inlomation and the reparted omaunts of
révenues ohd dpenses dulng the reparing pariod. N olso et Group monagament lo
axgrclie judgement Inc the Group's. g poicies.

The estimoles ong o13oc M B expenidnce and vorous
other foctors that ore belleved 1o be reasonatie undar the clrcumsiances, the resulls of which
farm the bosls of rmaldng 1he Jucigements aboul cornmying wolues of oisets ond liotllles that
arg nal teadly apparent rom ather sources. ACiud resulls may aifer fom these estiimares.
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The greas ol jJudgament ar camplexity. or areds where assumplions
onJ eslimates ore sgalﬁccnl 1o the finoncial Infarmotion ore disclosed innote 3.

Basis of measuremend -

The corsoldeiad Anancial inteimation has been prepored ona hisioical cost basis. excapl
‘or net defined benail pension asset o liabidly whicn has been preparad on on achuriol
basis (refer lo indwvidual aceounting polcy tor detdis).

Bosis of consolidation

The Group finand lidote tha fnoncal stolements of the Compary ond s
subsidiory untdesokings drwn up to 26 Movember 2017

The resufls Of subsikfores onaquiied o dspased of during the perod ore ncludedin he
consobdoled Income sinlernarit (o e effeciva dale of ocautsition of up lo eliective dole
of tisposol. o5 oppropiale.

Buiness combinoticns
Dnacguisition. 1he ossels. tobillies ond contingent kobilfies are measured at ihei folr values
of the date of acqisilion.

Ay excess of the costof omusllvon oves Ing 'oh volue of the idenfifiatle et assets

quired. including riifiable assets, is recogrisad as goodwil, Aoy discount
onacquitifion, Le. whare lhe cos! ol acquisilicn s below tha loir values of the Ideniboble net
osiets ocguied. & crediadg {o the income statement in She peficd of ocausiion

Cnnnges in occu,nﬂngpoﬁcy
News slondh Ws nof yert

T fol owdng nvly issued put not vet allaciiva siandords, Inferctelallons ard omendmenis.
which have nol been opplied In thase fingnclol siotemenis, wAii or Moy have on afiec! an the
Campony Bnonchok siatements in funsre:

IFRS 15 "Ren trom C with Custt 3

RS 151s eflective for penods beginning on or ofler | Januory 2018, The siandord estobithas
o principles-bosed oppiooch for revenws recogntiion and is based on the concep! of
fezognising rivanua 1t obligations orly when they ore solisied and the conitol of goads or
servicas is transfermad. f apolies io of corrac ks with customers, except thase in the scope
of olher siandfords. | reptaces the separate madets far goods, sanices ond congtruction
conirachs ynder the curent occounting mr\dom The Gmw belleves ihat the adaption
Of RS 15 villnot howe O ol




IFRS 16 'Leasey

IFRS 16 represents o significont enonge in the occounting ond reporting of leoses for lessees s
# provicles a single tessee occounting model, ond @s such, requires lessees 10 recognise assets
onef iabilities for off leases unless the underying osset hos ¢ low walue or the lease fermis

12 ronths ortess. Accaunting requiromants far lessors ame substontially unehangead from 145 17,
Thie GIoup NDY camed cut priliminary work fo assess the cooounting impocts of the change.
From work performed to dcte, i is expected ihat implemensafian ot the new standerd will
hove 0 subsiontial Impact on he consolicarad results of the Group. The Group confinues

o pssass the full impact of IFRS 14, however, the imaoct will depend on the toctks ond
circumstances ot the time of agopton and wpon fansttion choices adepred. It s therefore
not vet procheobie 10 provide ¢ relloble estimate.

RS G Anonciol instauments”

IFRS 9 reploces 1AS 39. Tne siandard is efiectiva fom 3 caruary 2018 ond infrodutes: aigh
raquiremnents for the ciassificotion and maasurement of fingncici assets and financiol
liablittes @ new macet based on expected credit losses for recognising pravisions; ond
provides for smpilified hedge occounting by cligning hedge ocsounting mora clasely wilh
an enlifys tisk manogement methodology. The Group belleves thot the adoption of IS 9 .
will net have a mertedalimpact on its consaidated resulls,

I agidifion o the obove new stendards or Gragndments, thers ore oddiional new stondorcis
and cmendments which will pot be applicoble 10 the Group and os such hove not

peen isiag.

None of the other standords, inftempratations and omendments which are efiective for pericds
beginning ofier 28 November 2014 ond which hove no! bgen ndopred eary. ore expected fo
have a material efiect on the financiol stoternents

Ravenye recognition
Revenue repiasents the amaunts receivable for goods ond senices 5018 thiough retel outlets
in e pedod which fal within the Group s Drinclpal octivities, siared net of weive addeg tox.
Revenue is shown net of relums. Revenue is recognised when the significant risks and rewards
of ceods ond senices hove been possed 10 the buyer and con De measursd reliably.

Cormmission fiom ine sole of totery lickets. trovel ticke!s Qnd elecironic phone ©-URS s
recognised net wihin rumover, whan rensactions denving commissions ore compleled,
a5 the Group Ocis oson pgant.

Inhe opinion of the Diecion. the GiouD BRgoees in ane pinclpat ared of oetivty, that
of gpemtors of convenience ond newsogent siores. fumover is cerived entirely from the
Unitec Kingdor.

T

Cost of soles
Cost of sales contists of oll direc? costs to the point of sole including worehouse ond
Hrensportenon osts, Supplitr INCentves. rebotes and ducounts ore ecognised o 0 crolt 16
cost of sales in the pefad in which tha stock 1o which the discaunits opaly & soid, The ceomed
walue gt the reperting dote is inciuded in prepayments cnd accued income,

Agjusting items

Adjusting items relore to costs of incomes ot dadve from avents o ransactions that fail
within the normat activities of the Group. buT which re exdluded from Me Group's odiustea
proft betore tox messuie due to thelr size and nature in ordar to better refleet manogement's
view of the performance of the Group. The adjusted profit before tox maosure (orofit before
odjusting items) is not o recognised prodt measwe under IFRS and moy not be directly
comparabie with gdjusted Drofii measuras wsed by otner companies. Datbils of agjusting
Items cre set ouiinnote 5.

Otmer oparating income
Post Ofiice. renic incame. ATM commissions ong franchise income ore recogrnised in the
consgliggted income stelament when the senices 10 which they relele O somed.

Tox .

The tox expense for the period comprises cunent ond defemad fax. fax is recognited in pioft
orlpss, exceni that g change atvibutable to an tem of income or expense racognised O
oiher comprenentive income 1§ also recognised directly in other comprehensive income.

Cunent taxts provided at amounts expectad 1o be paid using the 1os 10tes and iows hat
have been enacted of subsiontively enccted of the bolonce sheet dote. Cumentiax is
charged of creditad io theincome sigtement. except when it relotes fo Hems changed 10
equity of other comprehensivé income. in which cose the Current iox i also gaolt wiihin
aquity of omer comprehensive income respectively.

Celarted tax i Docounied for on the basis of teenpoesry Hiferences graing bom difprences
behween the fax bose pnd accounting bese of osseis ono iablites

Deferred tox is recognised for off temporary differences, except io the extent whaie o
detered iox Hozily arses fiom the inflol recognifion of goochwill or m the Infriol recognition
of on osset or ¢ liobility in © Tonsociion thotis nor g business comination angd, at the time

of the ransoztion, affects neither occounting profit nor toxable profit, ff is determined wsing
o rates and lows that have Baen enacied of sutstaniively enacted by the boionce shaer
oaie and Qre expected 1o opply when the reloted deferrad income 1ox asset s realised of ine
defered income tox llabiity is setited.
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Financiol stiatements confinued

Notes fo the financial statements continued
for e 52 week pedod friom 28 Novamber 2016 to 26 Navermber 2017

2 Accounling paficies confinued

Defared 1ox ossets ore recognisad only o ine exlenl thot Ihe Diectors consider that, onihe
pass of oll avelonle evidence, i is probabie thot the’e wil be sullable ulute foxobie pmidils
fram which the lulyre reversci ol ihe ving canbe d.

Deferad lontis chorgad of Ciadited fo the ncome stolement, excert when [t relates folkems
charged o craciiad directy 10 equify o olhar comprahensive incoma. In which cose the
defened lax ks ako deolt within equily of other comprehansive Income respeciively.

Property. prand ong equipment

Tangitie fixed osets ae stated of cos! nat of accumulated daprecialion and ony provision
for impolmant. Cost Includes the atginc! purchase price ol ihe asset ond ihe cosis ncured
oftrhutoble o binging the csel to lis wardng condilion for infended use.

Depraciclion is provded 5o as fowrdta oll (ne cosl of longfole fved ossels lets Iheir gskmaled
residuol vaket on o siraight-ine basis pver he expacted usalid sconomic lives of sha assels
concerned. Princiool ioles used for s puipose ore:

Depvecioflon
Depraciation bscharged 30 01 1o wiite off Ihe cost of aisels. othes thon lons ond propsifies
uhdler construction over thel estimaled yseful Tves, os foliows:

cash (ows thot are Intependent from olner assals, the Gioup estimales Ine recoverotie
amaunt of the cosh generaling unit (CG) to which the osset beiongt. For properly, plan ond
equipment and inlongibie assets excluding goodwill. ihe CGY Is deemed to be each hading
stor2. Any resulling impokment s chorged lo odminisiralive axpanses

bupnpibie p3sefs impoimenrd

For the purposes of impai ment iesfing. goodwilis aliocated 1o eoch of the Group'scash
genaialing units 2xpeciad 1o benefit kom Ina synergies of ihe combination. Coth gensroting
units (CELY 10 which goodwll has been ciocotad ore tested fos impolrmen: onnually. or
more ieguently when fhere ts on Incicotion 1ho! the unit may be impoked, if e recoverchie
ameunt ot the GG I iass 1hon the comring tmount of Ihe unil the impolkment loss is
dliocoled fist o reduce ihe canying omount of ony poodwill otocaled 1o the unit ond then
to Ihe other assels of the unll pro-mato on the bosls of 1he camdng omount of 2ach ossel in the
unit. An Impaisment koss racagniied for goodvidli s not rsversad 1 o sublequent periad,
Non-Cument ossels heid for sale :

Non-cuneni ossels ote closifed cs osselt hatd for saig only if ovoitobie loHmmeadiote sale in
thek présent condliton, © salé s highly proboble and expecled io be complgted withia one
pedod ltom the dote of clossiication, Such assis gre measurad ot Ihe iknen of Ihe camying
omount ond ok vohle less Costs 1 sell ond are no! deprecioled o omorlised.

Asap) cioks Daproclation mothed ¢nd W@le Laosed oets

- i
Frashold (including lond whave i s not sspoiotely Idantiiabls)  Straight-ine boslk: 50 veon Laes ore clostified as inonce iecses when Ine teims of Ihalecse lonsfer subsionlialy ol fne
long pIovemanis Straight-éne bosis: 50 yean risks and ds ol 10 {he Group. Al oihet lecses aie clowifiad os opeioling laoses.
Lond i ideniifoble) L] Fot property l00ses, ine lond ond buliding elemants ote frecled seporataly lo detemmine the

Short leasehoks mprovenanis - Shops & Other Slioighl-Bne bosisi0 yeors

Stroight- e Dol ine unempbed

appopligle lagse cassifcation

Finonce lgosas/nie purchase contiocn
Assis funded Ihrough finonce loses or hie hose conencts ove 4 05 propefily.
plant ond eguipmant and deprecioled over thelr estimated useful fives o the loase iam,

h is snorter. The omount capitalised ks tha kower of he folr walue of ihe ossel orihe

Lecsghald prentiumy potlion of ihe iease

Motor vehicles Shicight-ing bask; 4 years
& ] Shraighi-Sna bast: 3 yaars
Fuirliwe ond fittings Sholghl-ine basls 10 yeous.

Goins and losses on disposal of any fixed assets one defarmined by comparing procsads with
1he assel's corying ameunt ond are recognised wilhin aperating profil.

Fixed asset impolments

At eoch reporting date. Ihe Group reviews iher caming cmounts of its property, plonl and
aquipmant and intangible assels (o deledmning whethe: e is ony Indication than those
asals hove suflered on impoiment loss. i any such indi 1 euists, the ble amounl
of the osset, whichis the Rghar of Ifs fal volue less Couls 1o se ond Ifs volue in use, & esimalec
In order fo deternina the exient of the Impalment icss. Wheia Ihe gsset does not genemle
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presant voh e of the minimum Base paymants dunng the teose 1erm ol the Incaplion of
1he jeosa. The resulling lecse obigotions ore inclucled in llobiities net of finance charges.
FIRoNGE costs on Anance taoses ore chasged drecily fo theincome statement so os lo
poduce o comsiant peiiodic wate of Inleras!.

Cpetoting leasas

Assels lnasad under aperaling lecses cre nol Iecorded on the bolonge sheet,

Renlol payments org charged deectty 1o the Incemne siatement on o siright-line bosls over
the lacse jemn.



Sole and leoseback
A 5018 0nd letalback Tronsachon i one where a vendor sells on Qisat ond immacictety

reacquires theuse of that asset by entering inky a leose with the buyer. The occountng
trectment of the sale ond lecseback Sepends upan the substcnce of tha fronsoction

and whether of NaT the sale was made of ihe gssel’s Toir volue. For sale and finonce
teasebacks, any appovent profit or loss flom the sole is deferred ond omortised over the

lecse Tanm. For sale and operating leosebacks, genarcity the assets are soid ot fol- velue, gnd
cecoraingly the profit o Joss from the sold is recognises immediotely in the income statemert.

Feliowing inifil recagnifion. the lease treairent i consisiant with thase principkes
described abave.

ieata InCentives -

Lecse incentives primarily iInciude up-front cash payments or rent-free perdocs. Wherg lease
incantives relate to the whale term of the centract lease incentves ore capitalised ond
spraact aver the perad of tha lease temn.

Leases with. predatamined fixed rental incieasas
Where 0 lease hos predetermined fixed rendal increases. hese :enfal increcses ore
accountad far on 6 siight-ine basis over the lerm of ihe lease.

Cperating eose ncome
Operoting jense INComa consists of rentols from sud-tenont ogreemants ond is recognised
as gomed

Business combinalicns

Cnocquisition tha essets, tobiities cnd contingent icbillites are measured of their fall volues
ctthe gote of ooquisition.

Any excess of the cost of acoisition ovar the fair vohees of the identifiobie nat ossals
acquired, including separately icentifoolz cssets, Is recognissa os goodwill. Any discount

on ocequisiion, i.e. where the cost of coquisinon is below tha taic vokies of the enlificole net
asseis oceulred, it credited fo the income staternant in the penoc of ocquisition.

Footwil
Goocwill represents e excess of ine fair volue of she consideichan of ah ocquisivon over the
forr votue of the Group's shere of fhe net identifiobie ossets of the oequired wibsidiary of the
aote of coquisinon. GOoowilis recogrised cs on ossef on the Group's DGIONCe sheet ning
yeat i which It oiises. GooCwill is not amortised but is fested forimpeirment ot least onnuoily
and is stcied Gt cost less any provisivs forimpeumment. Ary impaiment is cecogrised inthe
income stotement ond is ast ievarsed in 0 subsequens period.

See ngle 14 tor Awrther delcilsof coth genercling unirs e impaiment tasting.

Sholegic Ap0 Gaverrance { Fngnelol siotermnts )

Computar sofhware withinintongible ossers

Computer softwarna s soted at cost iass accumuiciad amortisafion and any provision fot
impairment. Externally ocquited computer software and sofrwere licences end cests relating
1o development of computer soffware forintemol use (fo the exfent thot they meet the:
recognihon criteria oHAS 38 Intongible ASsets) ole copitalised ond omoriised on a sioightine
basis over their usehul ecoramic ves of ve years cnd ara induded within aiher intangible
ossefs Costsreloting fo developmant of computer sofworg 122 intema! uie et 0o not meat
the 1AS 38 recogniion critedo cre expensed osincured

Cosh andf cosh equivalents .
Cosh and cosh equivalents includes cash inhand, cash in frongt, depesits held ot col with
banks, ather shart-term highly liquid investments with onginal moturities of thiee months or fess.

when drawn, Bonk averdrafts are shown within loons ond borowings in current licbiities in the:
Group bokange sheet. -

Trode receivebies

Trode recelvables ore crnounts due flom customers for goods and services pedormedin
the ordinary course of pusiness. If collection i expecied in 6o yeor o¢ 1gss {of intha normal
operating cycie of the busingss if longen), they ore clossified as curent assets. I not, they ore
prassnted 0s non-cutrent assets.

Tioda receivoties Gre recognised intticlly ot the trensoction price. A provision for the:
impairment of trade receivables is estoblished when there is cbiective evidence thal the
Group will not be abls to collect gl omounits due acgording fo the origingl ferms &f the
receivobies. The arount of Qny loss is recognisad in ihe income stolement.

laventarigs

Inventories consist of gonas for resele and cre sicted ot the lower of cost ond net reclisoble
volue. Costis coloulated using the ratoi method for ecch cotegory of stock by feduging the
net teling price by the citribuiobie averaga gross mongin. Net molisabla volue is ihe price af
which the stocks con be rédlised i the nommol course of business ret of seliing ond distitution
costs. Provision is mode for obsolele, siowsmoving o cefective terms whare appiopniote.

Trede poyobles

Trode payobles are obligations ra poy Tor gooss or senaces ihat have been ocquived in the
ordinory course of business rom supptiers. hode poyables o clossiied os curren liabifiles
# payment is dua within one yedr o 1ass (o in the no:meal operoting Sycie of the busisessif
longe:}. i not. they ore presented ¢¢ non-cument inbiities.

Tiode poyoblss ore recorded inifiolly & foir volue and subsacuently mecsured ¢t omoriised
cost. Generchy tnis resutls in their iecogniticn or meir nomincl volue
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Financial statements continued

Notes fo the financial siatements continued
far the 52 week perad from 28 Novernsar 2016 to 26 Novemper 2017

2 Accounting policies Continued

Bouowings

AN borowings ore inflially recorded ot the amouni of proceads iecetved, nat of onsoclion
caosls. Bonowings are by Wiy conied ot d cost, with the difference betwaen Ihe
proceeds, net of ronsaciion costs. and ihe omount dua onredemplion being recognked os
o charge 10 the income statement ever the perod of e relevant DOOvING.

Interast sxpense is racognised on the bass of Iha aflectve infersst method ond isincheded
In financa cosls,

unlass the Gioup hos an uncondiienol Agni
b dafer wlllemanl of Ihe Iialﬂll'\' fot atleos! 12 monlhs ofler Ihe reporling dole.

Provisions

The Group recognises provsions for kablitkas of uncertoin liming ar omeunts, Inciuging those
for gnerous lecses, leasehold diapications and lagal dlsputes, Prpsions oo @cogiied
whan ihere s o presentisgal or consinscfive obligolion 0s o result of © past event. for which ii
it probabile 1hot on outfiow of economic benefit wll be iequined lo satils the cbiigalion. ond
whete the omount of the cbiigoiion con be rsliably estimoled. Provisions om measued of
the prasent volue of Ing best astimale of sxpenciiures expected to be required o sente The
onfigation wing o pre-10x rmls Ihel raliects cuient monket csseawnents of the lima volue of
money ond the 1isks specific o The abigotion. The increasein 1he provision due to oGssoge
of lima s recognisad o1 Inlarest expenge.

QNe /s ConralsPeasss

The Group compares the unavoldabla cotts of Gl leoses wilh the expeciag econcmic
Danedis on o siore by slore bosis. Once oleqie is considerad onerous, Q pravision is
calculoled bosed on the picsent value of the unovoidoble costs net of expecied benefis.

Duiopidations

Fravisions for diapidolions and simiior conkroctunl property costs are recopnived 00 0 leoss-
by-leose bosks whaen iha need {or expendiiure hios been ideniified. being the potnt ot which
the lkely expenditve can be reliobly estiimoted.

Contingent lobiities

Contingen! fobillles ore possbie obiigalions whowe exsience wik be confirmex only onlne
oocunence of non-occurence of uncerialn fuhue evenis cutside ne Group’s contl, or
nresent lons thot ore not recognised becouse i is nat probobile thol o satilemend will
be equiied o ihe vaiue of such & Doyment Conno! be reftbly esiimaled. The Gioup does
not recognise confingent dabiities but discloses inam. Refer to nota 29 for the gkclosues,
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Showe coplioh

Crdinory shanes are clowsified os equily. incremenial cosls dieclly atiibutoble 16 :he tssue
of new exdinary shates o opHons oia shownin eQulty as © dgcuchon. nel of fox from

ihe proceeds.

Chwciands

Dividend distibution 1o the Group s sharehakiors s recognised os o dabity in the
Group’s linancial siolementsin 1he period in which the dividends ore oppreved Dy Ihe
Group's shareholders.

Dafined comibullen pention obigolion
Connibutions re defined contibulion pansion schemes are charged 1 tha income slotement
in the vaor fo which they relote.

Dafined beneM pengon cbigation

The Gioup operales two defined benclit pendcn schemes in oddition fo saveiol
defined contribution schemes. which require Conlibulions to be made 1o separolely
odministered funds.

Defined benefl scheme supiuses ond deficits are measurad of:

- 'Ihe talr vulue ol plan mseis of Ihe reporllng dlota: tess
he 1 unll credit method discounted to ils
puaenl uoiue wsing vields avuinnle on high auality corporala bonds thot have Motudty
doles appicdimoting 10 the jams of ina liotliies; phus
- Untecognised past service cosiz less
« The affec of minimum (unding 1equiresments ageed with icheme liustees

A swpius Is racognised where 1he Group hos onuncondlional right o ine ecanomic benedts
In ing jorm of futura contribution reductions of rkinds.,

Aryy diffarencs beiwesy, The interest income on ts ondd Tl ociuglhy

onosels. and ony chongas in the lobiitles avar ihe yeor due 16 chonges in assumplions o
expaiianca within fhe schema, org recognised In tiner comprehensive income I the pedog
Inwhich they anse, ~

Cosls ofe recognised seporaiely as operating énd finance cosls in the incoma stolemant.
Operaiing costs comprise the cunent servica Cost. any inCome o BxDiense on seitterments

or cuttaiments ond Rost sanvice cosls where Ihe benelits nove vested.




Post sarvice costs are reeognised directly inincome uniess the chonges 10 the pension
scheme Gra conditional on the smpleyeas remoining in senvice for o spacified pariod
of fime, tnthis cose. the post service costs ane cmortised on a shoighi-ing basis aver the
vesing period.

Finonce items comprise the interest on e net defined beneft osset or hobifity.

Further information on pensions I cisckosed in hote 31.

$hare-Load poyments
Equity-saimad shore-posed poyments o employess and otham providing smiicr services

are meosured At the ioi valus of the aguity insiurnents of the grant date. The foir voiue
detesmined of the grard oate of the equity-sehied shosa-based payments s expensed ono
stralght-ine basis over the vesting period, based on te Group's esfirmete of equity instruments
hin wifl eveniuglly vast. with 0 comresponding increcse in equity. where cpplicoble of the end
of each reporting pedod, he G revises its estimete of the number of equity instumenis
axpactads 1o wast The Impact of the rewision of tna arginel estmates, if ony. is recopgnsed in
he incore siatemers, .

For furiner detall please refar 1 note A2

Rnancial instruments

financiol ossets

The Group clossifies iis inangial ssatsinto one of ihe coregories dicussed below, depending
on ihe puipose tor which the asset wos ocquued. The Group hes not classified any of ifs
finongiol gssets asheld to matyrily.

Loans ond Recenobles

Thase assets ore non-dervotive inancial ossets with fisad o dataminobie poyments Thot are
ast quoted i on ociive morket, They ouse oincingly from the Group's trading operations
(e.g- frode receivobles), but oo incorporats ofner fyges of controchud! monetory asset,

They are inlfioly recognised ot foir varue plus ronscetion costs thot are diectly orfibuiotie fo
tnan coguisition of isue. ond ore subsequently ¢oried of amartisad cost using he effective
intgrest rate remed, fess provision far impaliment,

Impaimen: DIovisions ore rCogrised when ingre is objective evidence (such cs signdcont
finoncial dificuliies on the part of the counler porky or defout or significant delay in payment)
hat the Group will e unable o collect o of the omaunts cue under the ferms receioble.
the amour of such o provision berg fhe diference between tha ne: canying Gmount and

the present volue of the future expected cash flows aisocisted with the impaired receivobis.
For Irade receivables, which ore reporfed net. such provisions Ore recorded in © seporate
aliowonce aocourt with ine oss being recognised within adminisiioive gxoensesin the
consclictated incomea stoferment. On confirnation thot the frade receivable willnot be
coilecinble. the gross camying value of the osser iswiitten off ageinst the ossocioted provision.
‘The Growp’s loons and receivables comprise trade and other recevables and cashand cash
equivatents in tha Group bolonce sheet

Finonciol ossets ore de-recognised when tha fignts 1o receive Cash fiows from the finencial
assets nove expired or where the Group hos fronsfeme d sudsianiiciy ol risis oncd rewords.

of ownership. .

FAnanciotlicbiitias

The Group clossifies its finonciol obllities inlo the betow category:

13 Other financial inkdities

« interestearing bonk koens ana evercrafts - thesa ore recorded initinlly of tolr value. which
1s generally the proceeds received. net of direct issue costs. Subsagquently, these liabilities
ore held ot amortised ¢astusing ihe effectiva interest methed. Finence chorges. Inciuding
premiums payalle on sahlement or iedemption and direct issue costs are occounted for
o on occiuol batisinthe income statemant using the efiectiva interest method and are
added to ihe camying omount of the instrument to the extent that they ore not setited
in the period in which they arise. Where existing debi isrefinanced with the some lender
itis treated os an exhnguishmant of the onginol debt ond a new financial bability it the
madified terms are substontially dfferent fram the previous terms.

+ Trade pavables and ather shod-ierm monetary kobilties which e intiolly recognised o fair
valye ang sutsequentiy of ameitisad cost using the effective inferast method.

Foir volue esimatiaon
The methoads ond ossumptions applied in determinng the o voives of finoncicl assets ond

finenciel iabiliies ofe cisclosed in note 30,

Offsatiing inanciol ingtruments
FAnanciol ossets ond onsifies are offset and ihe net amount reported in the bolanc e sheet

whenihaie s o legally enforcactie right fo offset ihe recognised cmounts ond thereiscn
intention 4o setie on & et basis, of redlise the osset and sefe the liobiity smuttoneously.

107



Financial staiements continued

Notes to the finuncial statements confinued
for the 52 week period fiom 28 November 2016 o 26 Novernber 2007

3 Criticol S Judg and key of esti i ¥

nthe applicotion of the Gioup’s occouniing policles, The Cireciors are reauled (o moke
pogements. estimates and ossurnpiions aboui e Corving omounis of assets on lobilfles
Ihat o nof reodity opponent kom oiher sources. The estimoles ond associoted otsumphions
are bosed onhsloncal experence ona olher fociars INOH ore contitlerad 1o De idlevont,
Achual reglts may differ from hase estimotes.

@ments
Crillcad Juagements, oporl fom these involving estimations, ihat ofe oppisd In the
preporalion of the cor financla! oe i helow:

Dateiminglion of cash genemiing units

The Group detamines CGUs (or the pumnose ol goothl impairmant basad on ihe woy it
manoges 1he business. Judgement Is required to ensure this assessmant | appoprioe ond
I lhrve with 1AS 36, This is discussed in further deloll in nole 1&.

Sources of estimotion unceriainty
Esiimates ond undiarlying ossumptions are reviewed on an ongolng bosh, Sources of
asiimation and uncerginty ore dicussad batov:

Goodwil impokment

The Group s tequired To 1est, on on onnual bosis. whalher goodwil hos sulflered ony
impakkment bosed on the recavesable omount of I cosh genaroling untis (CEUs).

The recovemhie omount ks detetmined basad on value In ute cokculations The we of 1his
mathod requlres the eslimation of fulure cosh fows and the deiemination of o pre-lox
discount jals in arder o calculate the prasent vaiue of the cosh fows.

Thisis disqussedin further datoll in note 4.

108 w17

4 Revanue ond atherincoma
In oceordonce with IFRS 8 ‘Operaling segments’ on ppeioling sspment s sefined 0so
ussinass acivity whase operdting resulis are reviewead by the chiet operoting Gecision mauer
and tar which discrale information is crwoliviile. Tee chisl opesating decision makes, whoiy
ponsible for vl ang ossessing Ferioimance of the operaling segmends.
Tos begn identified 0y the Board o Directory, The prncipol activities of 1he Group ore curerily
mancged os cne segment. Consequenity ail acHvilles reiate to this segrment, being the
opefation of conveniencs and newsogen! aloses In the UK,

Tne onolysis of the Group's reverve Tor the pedcd hom conlinuing operoiions is as lollows:

207 200

Nare £o00 L1000

Scie of goods a7 950,403
Froperiy rentglincoma 3224 2985
Hnonce Incame: 8 9 -]
Olbheraperoting incorna 21,533 0082
1,156,827 973,543

OIrer operoling incame includesincorne from ihe opamolion of sub-post pificas. reno)
InCome, Commission eomed irom AThs and Subwoy franchise Income.



KSR e T

§ Agjusting items & Opaerating profit
Adjusting items Arrved Of afer chomging/(crecsting)
Due to their sigrificonce o one-off nctuie, certoin ilems hove been clossified os adjusting - 217 2006
as follows: ! Note £'600 SO0
w7 2016 Depreciation ong omortisation expense 15,686 14,305
£000 SUC  write~ciown of Inveniory recognised os on axpanse 13,764 sair
Co-0p Gequisition and inte gration costs! 3,447 2004 Operoting lecse expense - propery 33,810 09
IMpoiment and onemus leqse proviians retated fo ossets held for sole’ - 757 Profif on dispas0l of peogerty. phont and equipenent (489) 557y
Caosts retating to ciosure of non-roding sites - 334 impaimaaent 2 744 ais
Rnonce costsin miction to Co-op acguistion angd Integrotion 1.5 = Cont o wentdies meOGNIBa O3 Cn engdRrse 876,559 138.478
unprofitcole store clasure programme® 2,904 - .
Tax affect €1,014) 337 The anciysis of ihe AUCHON' remLnseronon is OS foRZws:
5,858 3.432 2007 2016
900 £:000
[ nt =
1 I—Gp ooguisiien aond Ylgﬂllﬂ'l\ oS3 P the e lor Aucit mslwp 50 32
:g:-w_?:h ol £117m. The s Cm oy e Compettion and lelmmwconxoeumm Audit of subsicharies 182 H.¥]
M wmmh madmma llbyM::mM: mmdewwmmdm O, .
he o s AR oty w  Tofoloudt foes 242 212
V3 Juy 2017, - " ——
2 aceats hald foreals Audil retated assusr:"nce seivites (inchiging Intedm raview) 4 40
Folowing 4 evitw of i n 2015, e 364 97 o 1 T et lolocus on Torcl osswronce jsenices 41 40
of q 1 8 DXnp4s o igan'l bﬂ'\ooal o - .
OF i loQ-AT PRIRAING As OT ya0r enc 27 N 2016 75 vy Cusing 2017 1797 giated 1o corporpte inonce mansoctions not covered ooove - 200
ore iraging oA gna 1 Dot 1n M 2lgaue DEGIErme. ket inngat e wnd ol tne pimiod. Other non-oudit 1ervices Nt coverad oDova ® ko
3 UnptoStthla riers cheiute raming
e saviw of 3501 ot and nove madp 10n Toto) other non-Gualt services' 14 Na
4 SCONATIE Ry wiaTie 1o cemhnee tothg. The mhmvnhrmuunalalwnemmmwmncu Drack d:m Totol non-audh services &5 54
Thir ICIUMG DROGROMME CONSISIL OF §TDNES Wik CN wil gt s in 2017 o 201 QU ress
Arviont. Impolemen, £ ol v COp I 10IoR 10 tho i, Emmoﬂ"‘" Totol feas 297 868
LTDONIET Arw HINES ot il £ g 08
: 1 W e we Eei pansion

K msOm behi of e Grns.
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Financial statements continued

Notes to the financial statements continued
for ihe 52 wesk periag from 26 November 2008 o 26 Novermber 2017

& Operating profil contirued
Adjusied EBITDA ond operaling profil excluding propery-related iiems

7 Employee costs
The ogregote pavioll costs (exciuging Diecions’ remunesolion) wer Os Ichovss:

in eider o provide shovehoiders with o megsute of the underying peramance of the s o
business and to aflow o more understondabie assessmeant of ils posltion. Ihe Geoup mokes
odjustmenis to prafil paloe 1ox. These adjusimanis ore ore-off in noluie, notinbne will our Wogesond saloies s H213
nomol course of business, Mmoteral by ska ond ore considersd o be gistortiva of the hue Soclolwcuiity costs 15,268 5840
odjusted pedornance of the business. Adiusling erms relate 10 cosls & incomes thal deive  PERSen coats. defined benaf scheme 1549 1008
fom evants or fronsactions thal ol within he narmol activiias of 1ha Group, But which cre 173,928 130004
excluded from Ihe Group’s adjusied profit beloie lox Mecyure due lo heir siie and nolue
in order lo baties reflect m ement’s view of the pafomance of the Gioup. For exompte,  Tha avesage number bf parsans emploved by e Gioup (nckuding Direclors) duing the
he Group acjusts for HODEMyY Iekuted iterms 03 These ofe not in fine wilh ot principal octivity  Perod. ondlyied by cotegory wos os ilows:
03 60 Cpersior of & ) ondr gent stores. The Group alst odjusts foe thore-bosed anr 06
poyrents Qs o non-tash ilem, The odaustad prosi belore lox measune [orofit bafore pdjusting Faroirg 20,74% [
ilerngis nol 0 recogrised proft mieosure under IFRS oI moy Not be Qiectly comparoble Centio! cemisigiation 512 308
with atjusied profit measures used by othgr companias, Deloks of adjusting items Ora set
outin note 5 .24 1o
2017 4
£'go0 £oo0 8 Finonce incomae and cosls

Adjusted EBNDA extluding propary-reloted items ::;: 5%
Operoling pit below odiusting lamvs 31,385 Badd Qo nComE
Deplgclallcr; and cmﬂmonmd ] . 15,289 14.305 Tnitey ncome on bomk depcai [} S
ond oneious leases - 0a Finoree coty
Profils nrking an properhy-1#loled ilems (2.110) Loz Interest on honk overdioiis ond barrovings @522 R.7)
Shate-bosed payments 434 - Inferest on obigolions under inonze leases and hira

44,900 36,655 mr:n i (?q)
Adlusiod oparalting profit exciuding m,mﬂm‘:ﬁ costs (::1;; a(lz)
proparty-iaiotad Homs Fncnoe CoRts ;a :omn, ’ to Ca-op acauilition and inlegrarion '
Oparating proil befom adjusting Hems 31,388 B4 Gnchuded inodiusting llems) (.52n 082)
Less: Profihs arising on propetty-relaled ilems e 3hlc] Q1) Tociinonee cotls {6,721} (2.875)

28275 2355 el finonte cosls (6.626) {2860

110 petom ko Gooun g Annuc e nse ar o Acc o a7




7 Incotne tax
anr 2000
£000 £600
Cument tax:
Current tax on profit for the penod 4,760 5.319
Aciustmenis in reapect of prior periocs {173) (263}
4,507 503
Datorred fox:
Ongingtion and ravensal of ternponcry diferences [C3)] (955}
Assockated with pensicn aeficit - LY
Asbing from enanges In tox iote (148 0y
Adjustrasnts in mespect of prior pericas 298y @8
(393) 1.293)
Income hox eerse for the peiod 4214 37243
Other comprehansive iInconma
Oaterrpd tox in mspect of ochuent! walugtion of refirgrment benefits 517 (168)
Comorotion tex - on
517 (285)
The gifferencas are reconciled below:
2017 2015
§000 £000
Profit hefore tax 18,406 17659
Tox on proft colcuiotad at standorg ore for 2087 of 19.33%
(2008 26507 2556 3532
Disoliowed expenses Qng non-faxoble ncoms 642 Lol
Defaned tow on shere options 18y -
Adpusirnents in respect of pricr yeors (am (545)
Adising from chonge 1 rofe of lox 4 (125)
Exempt ormounts 517 -
Fotol tox choige 4214 3743

Chonges 16 the UK corperciion foc ictes were encated os part of Anance Bit 2013 on

18 November 2015. These included reductians 10 ihe min ;ate o reduCe the mole 1o 19% from
1 Apwih 17 angd 10 18% fram 1 Apdl 2020 A supsequent chonge 10 reducs the UX corporction
fox role 7o 17% hom 1 April 2020 wos encerad os port of Finance Bill 20W: on 6 September 2016

Sroragic rapon - (

Amounts recognised in omer compvehensive income

2007 20t

Tax

Tax

{expanse) {axporgs)
Solorotox  jbansfil Weloftox feloretax  /bensfit  Nelotiox
L0 £0080

£000 £'000 £000 000
Rerpcsuramans of post
#mpioyment benafit 3,039 £517) 2,522 (1.213) 285 (725)
10 Dividends”
1] 20k
EQot £000
Firveal 2014 eivicend of 8.805 (2015: 6.800) per.ondnary shore 1832 2120
\nterm 2017 dividend of 3.40p (2016; 3.009) per orcinory shore 1918 39l
11,748 n.0%

The Directars ore prOpCsing a Ainel 2017 gividend of 590 pence (2016: 8,80 pence) pér shave

totaling E7947.000 {204 £7,032.00C).

The proposed finpl dividend is subject 1o aaprovol by shoreholters passing o witien resolution
ond occordingly hos not been included as cliakility in these fingncial stctements.
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Financial statements coniinued

Notes o the financial stalements continued

for the 52 week peripd from 26 Navernbér 20k8 {0 26 November 2017

11 Egmings per shore ¥2 Sroperty, plant ond eQulproent
Bosic ond dililed eqnings per share cre colculaled by dividiing the pioflt for Ihe period Lo ond m;.:g::;
oftlibuiable 1o shareholciers by ihe welghled average number of shares. iangs  etnpman oty
Flat e Fraid <800 £:000
£'600 $000  Cettorvolualion
Boske welghlad aveiage numibber of shoies 115,372,774 08505402 Al 30 Novamber 2015 BAIS 3453 110848
Dauled waighted ovaroge numba ol shares 115,724,645 108505404 Addilions d545 . Q76 579
Frofil ol ibulobilo 0 Oxlinaty shorehakiers (2000 13,192 agie  Acquied thvough Dusiness comtingiions 1823 856 .68
B08IC gmings o7 showa iz 2520 Clossihed o1 hetd for sols - » 22
Diluted samings per shore 12.96p 12820 Dipaict @15 @iz .80
. - Tonsias 1655 (3.055) -
"-Adlll;llaﬂ -nmlngf_ per share: - 192 o Al 27 November 2018 34879 90.400 125,085
Adll, ’ ! : f Adglions 8727 15581 24708
mng Woms inata §) n.872 I cquked tvougn business combinations 083 aai0 34249
&1 0f okatmants 0,014 s Clossifad o1 held for sole - 3044 3.0d0
Profif Gfter 1ax ond belore adjusting s 21,050 TL348  oyenoscns (5.262) {3.650) @8y
At 2007 43,003 NeI5 178,158
Posic odjusted soinings per shome 18.28p 1599
Divted ochisted oinings pér share 18.199 1599 a1 30Novambe: 2015 705 39288 46,583
n'_\e ditferance batween tha basic ond diked Qvatage rumber of shores rspreasnis the ?rﬁmgmim 3‘?3?) (:fg;) :'5,522,
dilutive eflac) of shore oplions and warronts in asistence, \mpciment . a5 s
The diuled wolghted average number of orgknory shares s eatculnted o folows: Transfers E7 {227 -
2017 nyw Clossifed ashel lorsale - o) )]
Eo00 £D00 Al 27 November 2016 1,16 45186 58.300
OiQinary thomsin stue of tha siort of ihe perdod 104,505,494 047112042 Chorge for the perlod 4235 10781 1494
Eifeci of shares ssusd for tha Co-op ocquisition (part yaorn - 343452 Eiminafecdon dispasct @) (1,526} .89
Efiact of shaies issued for tha Ca-op neguisitn (ful yea) 8,662,280 —  impakment - o e
- 115,172,774 108505404 Clossihao o3 held fot sole - 2344 23q4
Eflact of shams 10 D ssued lor the Long-Serm incentive plon (LTP) 551,671 - Al 26 Nevember 2017 17,077 57,512 74,509
Welghted cveroge numbai of oidinary shores of tho end of the pedod 115,724,648 10850549 Corrying smount
Al 26 November 2017 . 50,928 52,43¢ 03,5465
At 27 Nevamber 208 21.563 45220 60,753

VT2 McCoirs Ratell Grouip ol AnaueIRDBEN 0 ALt 200
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B agK hpon Soubmonce
13 Assets classified as held for sale . 14 infongfbte cssets omer
Following o review o s BariTolia in 2013, the Group decided to sel! §7 o Iis ficres. The Group .
coniinues 1efocus on tha siategy af developing ond expanding the convenience business Goomutt asels ot
ond idenfifed these stoies 03 not being port of #s iong-term planning. As ot veor end £000 100 £000
27 NovernDer 2016 thiee wire 75 stores rameining. Dunng 2017 The Growp solc i7. 17 are Cott or volustion
tading on. and 32 hove DAEN Tonsfamed 10 he Closure Irogromme. therafore these ore AT 30 Novarmber 2015 147531 5706 13329
no longer classified os hetd for sole, lequing nine remaining ot the and of the period ar Addions Py 86 0635
helc for scig Fali vaiue ocjustimant for goodwil ¢L.40) - 1.21G)
The Group has treored this Disposal under FRS $ "Nan-cunent Assets Hed for Sale ond Daterrett Tox on 10l volug odjustment of tand ond buddings 8 - 28
Discorfinued OCperations’, Classified o5 held for sole 1223 - 1223
IFRS § recquines thot 1he Groum must not offsel e goins and lossercompared fo foir vaiue of 2.2 hovermbe: 2016 151,292 sér2 o3 -
he indivicugl stares, Howeve:, on ihe basis that it is not srochiedl 1o ¢isclase Tha sermcining Q:j‘dmmx antar adjustment ofland ond bulcings 9;;;3 w2 ?377
nine incividuti assets held fox sole. 4 hove been disclosed in oggregote. ‘eaed Yawe ; - - -
u sole, these hov: Sgured FQi volue DOUSTMENT for gooawil (5000 - 560)
The majer closses of cisets Ohd! liobilltes of stores ore o foliows. A} 28 November 2017 251,55 6,801 258,352
2017 L Amortisation
i Hoig poay £00 s 30 Hovember 2015 1518 3803 12
Preperty. plont and equipmant . 190 80 smortisofion charge - % 23
Inventares ) 16 300 1;’273 e ironstemed rom assels helo for sale 70 - ™
Tradia ond othet receivables ® f 4"2% AT Nowemboer 7015 % 2570 8813
:g:::‘ 51::'”95 0';:3'5‘ e an (ﬁ) (4.340) Amortaofion chore — Kt &40
N aiher paysbies . A126 November 2017 2,234 5,219 9,453
Prowisions % (362) 297 Eorrying amount
Toiol lighithes os held for sale {8303 (5"-'37) A28 2017 247,317 1,582 248,309
et ossetyclowsied asheld for sale ] L 53088 17 13439

The goodwill ocdition in the yeor includes £82,767.000 relcned 1o the aoquisition of ing
298 Co-op stares (see nate 17).
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Financial statements continued

Notes 1o the tinancial statements coniinued
for ihe 82 week pedod from 28 iovembet 216 o 26 Novarmber 2017

14 Indangible assels contirued

Goodwill acquired in o business combinalion Is Glicated. of ocguisiion (o the cosh
geneling unils {CGUS) Ihol ore expecie Jo benefit o 1ho! business £ombinolion.

Betore recagniiion of impoliment losses. Iha carying amounl of goodwit nod been oliocotzd
05 TORoWS;

Foflowing © (eview of hiw the businessis Governad. siruciured. inanted and how
p Iy Mo ! hove canciuded That goodwilimpaltment be iesled
¢oing fonvard on the bosts of o single CGLU. Kay mtionole k naled bajow:

+ The Boord ond senior monapement asiess performancea ol a Group level, Inotis as o single
opeoling segmant (hole d), and nat an 1he beys of histarical CGU splks
» Monogement ce intentivised on the performonce o the Slaup. which i Ine ppemition of
o siGes

2017 GULd
£o00 $100
CGuU b 4,17 153.058

Since the IRC In 2014, McColt's Retol Group hos fested goadwll impairment annudily on the
basis of ihves cash geneoting units. They ome;

+ CGU 1 - Geogwil arlsing fiom he 2005 Manogement buy-aut including goodvill heis of
ihat fime

+ CGU 2 - Goochv raloting & the 2008 Stike acauisillon

« OBU 3 - Gootwit brguired orab other acquisiions since tha 2005 moncgemen! buy-out

LAS 36 descrioes thot o CGU I

- The smallast identifiohia group of ossels thal generoles cashinfows Tho! ae lorgely
indepandent of the cash inflows from oher assels of groups of assets:

» Represenis ine lawest lavel wilhin the aniity abwhich the goocdiwil Is monilered for intemal
managemen! puposes, ond

= Natbe lorget 1hon on operaling seghent deterined In occordonce with FRS 8
Qpecaling Sepments

If the obave exdsiing methodaloagy wos odopted tha cornying omount of goochwill wauid have
been cliccated os foliows:

w1y 201b

5008 5000

CGUt $5804 95.805
cGuz? 4,504 £.504
[T k] 45,009 50889
247,317 153.056

c
+ Rinancing. ond coverant lesling of Iha dnencing, oi@ applicable to The Gioup as o whole:
+ Acquistions, whaliner major of Indhvicuol stoves. bANg syriergies 10 the Group 0s 0 vhote ond
are nét spedciic 1o an individual store or ocquired Group of slofes.
- The Group recenly Onnouncsd o new sl Susoly opieement 1o service of stares in
Ine Group

The 1ecoverable omaunt of tha CGL 15 determined flom vahve In use coloulotions with o
discountad cash Sow model used 1o colculate Ins amount. The key assumgtions for the
woiLfe in usa colcuiafion inclsde the discount rale and Iang-1erm giowih ratas, The value
in use colculations usé icrecast OOsh tws Ioking inte OCcount aciudl peilormonce lol
2017, Cash fows Devong this periad ots axiranolaled using o lang-term giowih rote of nl
ond discounted with a welphited average cos af copital (WACC) Of 8.59% (201 1205%).
The change in WACC iy difvan by o change in capilol shuchue. with anincrease in debt
and nismber of shores In ssue.

As odustad EANOA pr@ the Co-00 51615 Goquisiion has been fioble guer several years,
rhanagement consider g long-tarmn growih Mile of 2810 16 be b Hludent bodls 1o exiropoicte
cosh lows. The pre-io discowit are s based on the Grau’s weighled average cost of
copitol, taking infe-account the cost o copsial and borovings. 1o which spaciic modek
ieioted preémium odusrments o made.

The Group hos condutted sensiivity anolysls on the impalrment lesling for goochal.

wiin lecsonoble possibie chonges in key ossumptions incuding & 2% chonge in WACT,
monagement have conciuded Ihat The Corving omaunt of gootwil voukl exceed the
waluain use, bolh under tha hislorical § CGU and new single CGU classiications,

1

However, duing 2017 1he business underwent significent lionslomalion, foliowing bath
the Infegyalion of 208 stores fiam the Co-0p ond e onnouncement of O New sale supply
agreemant with Momisans, . .

N4 mctors A

2017 bl
£'000 £1900
invesienenls ot cost 24 1]

Inwesiments hove Inc/eosad due to on norecse in Nisa shores o5 ¢ fesult of the Co-op
slore acquisition,



Group subsidioies

Detais of the Group subsidiones Gs af 26 November 2017 ¢re gs foliows:
All gre held by the Groun unless stoted. All sutsicicfios ore registarad ot he same oddrats ¢ MeColl's Retall Group pic. excapt for those registered in Scolicng, whote registered address

s Unt 11, The Avenue, Newion Meoins. Glasgow G77 GAA.

Proprion of awneihip inidies: . Proprortion of ownaship intese st
Neme of subsidiory Prncipol octivhy Registored ofize and vising nghts Nk 2013 and voting righvs raid 14
AHpmnig Limbec* Oormgrt scoilong 100% 100%
Birel Lirrited” Doment Scottond 106% 100%
Bracklonas Limited” Praperty Comporny Scotang 00% 00%
Chomrmwait Moncgement Limitec” llerling England ong waies 100% 00%
Ciork Ratoll imted” Retoiing Seotiond 100% W00%
Odions Stores Limitea” Rateling Engiana ond Woles 100%, 100%
Ferthingmist Limited” Domment Englond Gnd Woles 00% 100%
Fardouys Limitecs Dornont Engrand snd Walaes 100%, 00%
Fabauys Servicas Limitad™ Domment Engiand ond Waries 100% 100%
Horgregwes vending Limited” Comporns!a otinvities Englond ond Weles 100% 100%
15 Limiteqt” Domant Engiand ong Woles 100% 100%
Key Food Stores Limited” Intarmesiate Holding Co Englond and Woles W00k 100%
Lovels Limited' Domant England ang Woles 100% 100%
Lewis Mgason Limited Domont England ang wales 100% 100%
Morshell Groug Limited Copomiz cotwities Engiond ong Wales 1008 100%
Mo CTN Group Limited™ Ooemont Engiand ond Woles 100%. 1003
Morin McColl Limtied” Retoiing Englond ond Woles 100% 100%
Martn MeColl Gicup Limitea Domnent Engtonc ond Wales 100% 100%
Moo MeCol Retoil Limitad- Iintarmeditte Kolding Co Englond onc Wolas 100% 100%
Mot Retcl Group Limifes: Retciling Sceticnd 100% 100%
Mortin ina Newsogent Limitec Domont Englcod ond Woles J00% T I00%
NSS Newsogenis Urriteg” Domcnt Engiono gnt Wales 100% 300%
NS5 Nawsagents Ratol! Limitec Dorment £nglend ond Wales 100% Wk
Pace Smosher Limitzc” Intarmediate Holding Co Zngleng Gng Woiegs 100% 00%
RS MCColl (UK Umited” Domaent Inglond Snc Wolas 100% 160%
Smile Holcings Limited” infermediofe Howding Co tnglend end Woles 100% 100%
Smile Propeny Limiles” Derracnt “nglcna end woles 0% 100%
‘Smile Stores trmitec” Retailing Englont a7 Weles 100% 100%
This®ecove Lmites Irsermedicie hoding Co fnglonc cnd Waies 100% 0%
M Cofiee Limited” Dormant inglonoand Woles 100% 100%
™ Group Limitec” Doitrant Zhglang ongd welss 100% 100%:
™ Group Holdings uimiieds Predscassor Holging Co Englonc ond Weles 100% 0%
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Financial stafements continued

Notes to the financial statements coniinued
ior the 52 week perod fiom 28 November 2016 to 26 Novembaer 2017

15 invesimenis confinued

POPGIHGn Of S hEIIRp el

PIOROIIoN OF oy Aa YD inlene it

Name of gibsidlory Priacipil GGl Reghiead olize and volingighls naig 2017 and watng &nIt held 7918
™ Pension Trustees Umitled” Dosmohi Engiond ong Woles ook 100
™ Ralol Umitag” Doimons Englonc ond Waoles 100% 100%
M Vending Limited” Coipoiote Azibdlies fnglond ond Woles 100% 100%
Tog Umited- nlermediaie Holding Co Engiond ona Woles 100% 1007
Trens Lalsure Umiledr Dormant Englond sng wales 00% 100%
TAmiey Sloves Uimkea® Darmant £ngiand ond Woles 100% 0%

Fiom the above Ioble Ihe lolowing subsidiones wifl foke acvartage of the oudi exemplion $81 GUT WIININ s8CKoN 4704 of the Componias Act 2004 lor ihe yea: endad 26 Novamber 2017
Brackianets Limlled. Chormwelt Monogement Umitad, Closk Relol Umdted, Difons Stares timiled. Martin McCoell Lirited, Martin ivcColl Ratoil Group Uimited, Marin Relcl Group Umiled, Smile

Stores limlied. Thisliedove Unted, Tv Group Holgings Limiled. TM Vending Limiled, Al the tubsiciortes ava included on the Groups

finangiol

witl guenantea Ihe debis and lobifilies of Ihese UK subsiditrnes ot the bolonCe shaet 01@ in 0CCOMDONCE wiln section 479C of tne Companies Act 2006,

116 mecous okl Growg pic Anvwe RIRCIS ond ACcownls 2017

for Ihe patiod. The Group



BUOHOQic rdgn!

18 inveniorias

16 Business combinations
Curing the period. the Group made 12 ocquistions exciuding the siones acguired from noe g-zgio; :%lg
the Co-0p. none of which wos ncividually considense materiol o e Group. The cash
considerhen for these ocquisittons end the assels atquied ore surnmorised os fllows: Firtshed mngr gsg’o;as for resale B Mg::) g; ;:)
. $o08 75965 55041
Tongioi firec casen 2834 X
frvertony a2 1758 19 Trade and other receivables
793 2m7
g:g:: tox osser ‘ 2'“'3 ;:o . Note §'000 :::3
el
Cosh considerernon 3409 15656 Prencyment of Co-0p ocouistion expanses L”f 332?6
) L Supoke! rebokes 24,748 LAl
17 Business combinations - Co-op stores. Prapcyments 6972 5,492
O 13 hulvy 2076, the Group ogreed o acquire 298 storas from the Co-0p G5 0N 0550 PUICNOS®  synar acevables 6238 5452
Tor on ogQregUte consioeration of £117m. The otguision wos integrated during 2007 oy Transfenad o assats held far sole " ) 0.323
Martin MeCol Umited & wholy-owned subsidiony of the Group. by woy of psset puichase. Totol comenticde ond otherrecer 19810 TR
The prncipal aciivity of he ocquired Co-op slores is convenience stores operating in the - cevobies : :
some movke! os e Group. The fiet store was cotuived on 30 Jonuory 2017 with its first oy of
wroding on 31 January 2007, The lest store wos cotuired on 13 July 2017. The Co-op sforsswere  Ageing of pos! due but not imodied receivobies
ocguired in orser 10 grow The existing comvenience estote. J:;; =?£3
The omounits iecognised in respect of Ine identfioble ossets acaured ond kabiliies ssumad 31 1o 60 doys 38 )
are s set out in the table below: &1 1090 doys 509 130
2017 Graoterthan 90 ooy 376 3a)
£000 3,203 §5¢
Assets ond liobilifies af date of acquisition
Property. plont and equipment 0,416 ) Lo .
Financicl katifies G184 Supplier reboias recevabie ogeing a7 .
fo:atioenitfiable ossets 28,23 £000 £000
Gooowill 85,767 Niodldoys 1,299 1641
Torc! corsictarstion i12.000 &} oS0 covs 335 Pl
safistied by: Greoter thon 90 cays 6N 38
Cosh 177,000 2,74 2310

The gostwill of £88.7¢0.000 trting from the ocauitiion rspresents the ciflarence between
consiceraiion nonsferred. ond accounting of fair value of iregholcs. fixhures ong ftiings

and provisions reloting to stock ond Gilopidol-ons. None of the goocwil is #xpected to be
deavenbie for incoma fax pumoses.

The acquitition cortitured £183.000.060 of scles ana €3 900.000 of adiustea pperating proft
to the Group's resutts for the part-yeor.
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Financial stcﬂemehfs continued

Notes fo the financial statements confinued
for the 52 waek perod fiom 28 November 2014 to 26 Novemiber 2017

20 Cash and cash equivalents

22 Laons ond borowings

2617 2016 20y 20t0
£000 S 000 5000
Cath at bonk ond inhong 14,373 3757 Noncument loans and bowowings
Sank bonowings . 154,500 25000
21 Trade and other payables Unomer costs (1,632) 0,009
7 2610 152,968 25981
Nete song £000 N
Trode poyobies . 119,400 0878< Thelong-leim loons are secwad by alived chaige over the Group's heod office propery
Acciued expanses 27,432 22165 logelher wiih o fogling chorge over the Graup's ossels.
Haliday poy accnicl L 1045y g 20 the Graup completed a £10G.00(.006 ferm loan and n amended £100.000.000
Saclol1ecuily ond olher toxes .52 525  rauaiing faciily with 0 £50,000,000 accordion. The curent faclty diawn as of 26 Novernber
Othes payobies 1925 3078 201745 £154,500.000(200: £37.000,000).
Accruadinierest 34 pigl
AMaunts due Lnder hira purchase abligafions 1799 Lagp  Datoils ot lodns oad hire puichase obhpoh ke wilhin teac o five years are o5 tollows:
Crassiled o1 oxals helg 101 sale 1 (a68) (4.640) 3017 204
Delermed Income 4388 2750 500 S0
185,469 nog2l  Temninan ond revphing tociily cvolcbie untll July 2021 154.500 7000
Hire purchse ouligotions 1,763 3345
Hiode payebles and aceyals principolly camprhe omounts outstanding for roda pachoses 156,253 4346

ond ongoing costs. For most suppliers no interast s charged on the g povobies (of the
fiust 30 ctays from ine data of the Invoice, Thereoiler, interest s charged on the oytstonding
halonces of vasious intarast iofes, The Growp has financial risk menagamenl poiicies In ploce
fo ensure thot off parobles ore pold vithin the pre-ogmed credlt fems.

. The Directars consider 'not the conying omount of hode povobles apgroximales fo thelr

tolr vola.

]]8 MeLon pic Ar 2017

23 Non-current Hiabilities - other payahbtes

017 ane

£7000 £ 000

Oiner poyobles and gefered incoms 0,368 Bl
due underhle Igaf 1,753 3348

N 12,121 2160




24 Net glebt

Shclegic repar! Covamonca ( Fintnciol cialema i )

As sat ot in note 4 property rentel iNCome aQmnad Suing the yaor was £3,220.90

2012 2016 (2014: £2985,000). The mejority of the properties heid have committed tanonty for the next
Now 000 £000  jree 1o fve yaors. All aperohng leose contincts contain market ieview clouses in the avent
Cosh ot bonk and in hand x 14,273 3751 that the lessee exercises fis aption to fenew, The lesses does not hove on ontion 10 purchose
14,273 37257 the proparty Gt the expiry of the lease petod,
Termloan ond revoiving Kiclity ovoilobie unts July 2021 (154.500) (3000 a1 e balonce sheet date. the Group hod contmcted with tenonts for the felowing futie
Less: unamortised issye Oty 1,532 103 minimum le0se poymants:
(152,948) @5.061} 017 201
Amounts dyiz unger hite purehase abligotions (3,552) 4.015) £000 £000
Net dei (142,247) (3709}  Witrin one yeor 273 35
Wihin ane 1o five veon 427 654
Analysis of ne” gatt Aftar fve veors 251 02
Qthgr ror-cash 961 1297
2010 Cosh flow mavemnenty N7
£000 00 £000 <000
Anclis of net debt Anonce lecses
Cosh ong short-term deposts 3337 1051 - 14,273 e Group ocauines the majority of s motor vehicles and LED ighting under conroct
LoCNS Ot Borowings {35.981) {I1500) P} (152,968) PWrchose ogreaments ond such assefs une generolly classified as finonce fecses,
Finance lease kobilties (4.8i5) 1.263 - (3558 Fisure lease poyments org due s follows:
@201 (105.721) 8 (142,247) 208 00
00 $000
25 Lacises and commilments AMGUNTS Cue within one yagr 1,882 1.0at
. Amounts due withinane rafve yoars 1,840 1500
Operating lecses Y722 308
The Group lecsas various praperties ord equipment undar non-conceliobie operaiing laasas. PR ' j
The tets of the: Dropary laasas vory, with rent revieurs Bvery Trse fo five vecH ON many tess funas interes: 3‘;::’ 2‘;‘:?

nove breck clouses.
The iotol fitue vitua of minkmum iecse poyTens & os folows,

2017 2018
£400 £000

lone ond buildings
Wi one yein! 32385 20933
In fwo to five yeors T00.441 84.231
I pver five yeors 117.885 572
250.511 210.736

Other fingacicl commitmants

1 oidder o mancge its axposure 10 fuctudting enegy Shces, dunng the yeo: the Group
entered info £ONTIDCT to purchose 25.5 MW of elscincily Ot 0 fixed price fiom ScoHish
Southem Electric (S52). The zonmacts giow for o 10% over or ungendtilsation of the power
connoored of the rotes secured. While manogemenr coknowledge thar the forword
controcts in picce ore devivativgs, thiegy cannos be roded ond are therefore heated

05 contacts IGt 5eCure 0 pra-ogreac price for elecTicily eGuiemants 1o apercre the
stores portolio.

ng



Financial stiatements confinued

Motes to the financial statements continued

for the 52 week period from 28 November 2016 10 26 Noverniaar 2017

24 Provisions
. Cnaious
Drozraaicns coniacts Toiot
00 5000 000

Al 28 Novemiser 2014 finclucing
gt lor e} 1220 ™2 1,602
Adgdiilonct provisions 3744 1.369 5133
iitised churing the pedod w22 (385) (L3a7n)
Relaosad uwsed (295) a20) oS
Urwinciing of the diskzoun! inchudedin
provisions fal - a3
ClossMact o hold for sole 2018 & m 297
Chasslfiad as held fos sola 2017 . (<T7)] (262)
Al 28 Novarmnber 20017 1820 124 6,101
Nar-curard inblilies - {593) (593}
Cuiran| liobklles 3870 434 4508
Ditopidations

The provision Includas estimoles for certain properties kr which Ihe extent of the dapidation
s not been eslablithed. It s expecied that most of thase costs vl be incuted inihe next

fwa yaors,
Onarous controcts

A provislon Is recognised for the prasent value of ihe unovolaable costs of ihe lsase net of

expecied banefils lor ofl lenses that have been idenfifed as oneious.

T20 wetor: peioh Group pic Anaotinpon o Accouds 2017

27 Defened tax
Delergd iox assets ond liobilltiss

el detenpel
Anzl Uapaty
am? £'800 £000 £000
Pension beneli! coiigofions - (1.7a4) (1.748)
Ravaluolion of piopeny. Hionl ohH aguipement - [AREL] A7)
Revoiualion o intengiole ase!§ - 3.010) .60
Olngt ¥ems 72 - 172
72 (B.528) B.156)
Nol calansn
Asgg! Loy 13
. . £1000 009 $000
Pension banefi ouligations - .0 {1L.020y
Revolualon ol property, pion! ond squipmen! 2D 422
Ravoluotion of Intongible osssis - (3.414) 414y
Ctherlems - - _
- (a.858) #.859
Oslaced tox movement ciring ihe periad
Razagritad
W olna A4
K28 Recogriiedn i gt
Hevemiu 2014 ncoma nome egully W07
000 £000 000 £0J0 £'000
Paraion benefit
obEgkons €.020p xn ®in - (1.744)
Revoluolion of propery.
plont and aquinment {422y 133 - {3.485) {3,378)
Ravoluahion of Intonaible
assats Qo) ) - - .61
Ciher lems - ol) - 71 172
Net fox @858 a3 &17) G414} €A, 356}




Defamed tox mavemant Suing the prdr percd is o5 foftows:

Recognied
Al nather i+
2 sedin comp: Recogrsedia 27 Nowem
015 “eome e ome acyury D&

000 £'000 000 000 000
fanson beneht
obligarions [(%E1] fey] 151 17 (10200
Ravaiuohon of proparry
wiont and equipmer ®27) -] - (28 [Lrra]
Ravoh:oton of imongibia
QsSE15 4279 B3 - - (.18}
Other lems 194 (e - @n -
Net tox cssets/{lcbanies) [CED 1,320 15 29%) (4.858)

Deferrac tax has oriten owing to cceaterated copital aliowonces. business combinotions,
Dension deficitisupius and other famporary difarences and obo in respect of tha Toxobie
Gaing Griting on the dispasal of inkangible fxed assets where the goins nave been oiled into
repiocement Ossets.

Defeired fox af 26 Novernoer 2017 hes been measwed at 17% (2016: 17%) being the 1ox wote
enacted of the bolance shaet dote expacted h be effective dor fuluwre periods.

28 Authorised, issued and fully poid share capital

Numper  $hos chpdel Shaie tremiu
of srares £000 <000
fsuec ordinory shoves of S0.000 o 28 Novermber 2016 113,172,774 15 12519
hsued oectinary shanes of SO.00 ¢ 25 Noverner 2017 172774 15 1231

\ioting Hights

The ordinory shames ionk equoty for valing pureesas. On ¢ show of honds each sharenolder
hos one vole ang on o poll 8a¢h shoieholder has ane voie per ordindfy shore hedd.

Eoth ordindry share ranks equaiiy for ony civisend declarsd. fach ordindry share onks
acucy for Sny Siskibufions mode on o winding up of the Group. Eoch orginory shors renks
equally in the fighs to receive a relative proporion of shares in the event &f & cogitailsarian
i reserves

29 Centingent liobHhias

There are © number of cortingent ioblities thot orise in the narmal Couse of business, wihich
K reclised, cne not expected o resuit In o merharal kobiiry 1o the Group. The Group recognises
provisions for kabilitios when it & mora Beely thon nat ihot o seitfiement will be requied and the
vatug of such & pOYmMEt CoN be raiidalyy estimated.

Al 26 Novernber 2017, the Group nos the following contingent Rabiites:

Certain subsiciones of he Group Nove assigned UK Dioparty e0ses in the nomal course of
business, Should the astigneas fail to full oy obligotions in raspect of thase (eases. membarg
of the Growp may be lable for those defaulls, The Group connot retiobly quanify the armaunt
of such contingent icbiities due 10 1@ic uncenain nature. The rumbar of such ek orising
fo dote has been small ond the iobilty. which is chorged to the profit and loss cecount os it
<isas. has not baen Mddertol. )

On 22nd December 2017 the Geoup wi found Quity & o heolth and safety breach ar a store,
and subsaquently o fine wos iswued to the Group.

am7 20

£000 £000

Bank arangement fee (o be poka on st Srow Sown Of Aew 1em loan) - 247
Brokert e for acquisttion o be paid ofier A opprovol has beea sbicined - 1170
Health ant safety incident : 600 -
500 1617

121



Financial statements confinued

Notes fo the financiol statements continued
tor the 52 week perod fom 28 Novemnper 206 10 26 Novemtier 2017

a0 Fi Il

s and risk g

Derivalives and elner.finoncial instrumens
Tha Group’s principal inanclol instrumeants comelie loans, cosh ond short-1arm depasils,

The moin purpose of ihese financiol instnaments is [o raise finonee lor Ihe Group's operalions.
The Gioup hos voriaus olhed inonelol instments such os tode and oihes ieceivables ond
rade and Cther poyables Iha! orise direciiy iom iis opeialions,

On 13 July 2014 the Group completed and signed on omendad £100.000.000 avotving
credit iocllity and o £50.000.000 occordion facifity for the Group. The new fociity wil be
inplace wnll iy 2021. The curent fociily diown as at 26 Novernber 2017 is £57.000.000
(2004: £32.000,060).

On ihe sorme date, the Group compiated 0 $100.000.000 teirn loon ogreemant for Ihe
purchase of 208 stores from he Ca-op. At 26 Novemnbet 2017, £97.500.000 had been tiown
with £2,500,000 repoid per ihe teirms of the ogreement. Joiol drawings 03 of 24 November
22017 weie £154,500,000.

tnterest iole sk

Tha Gioup 5 exposad io inlarest rate dsk trom lis use of inferest bearing Snanciol Instrumands,
This is 0 morket sk Ihat 1he foll volue of (Wiwre cosh lows ol o finonclal insirument wil fechuate
becouse of chenges in Interest roles. Thera ore no financlal inskuments held of level 1, 2.ar 3
fodr voiue.

Fooling rote fnancial lioblsties on which interas! Is pald Deor inlarest af 1ates bosad on ong
merith LBOR, It ks the Group's paficy 1o congidar ha need for interest rale hedging onan
ongoling bosls. No interest rate hedging is cumanily In place although this is kept under revisw
by monogemanl.

intaast iale sk profie of inancial inblilies and ossefs
The intemsst role profe of the Enancial Sablilles of Ihe Graup & as follows:

2007 -3

. £'000 £ 600

Fired rote finaneie) iobiities 1834 2705
Fiooling rate fingncial liobillies 154,214 Ri9
Finoncio Bobliifles on which no nlemst Iy pold 165,185 124938
Fnonciot Bobigiies 323,237 1752

122 necan "

The fioailng rofe finonciol liobililes compilse © siading designaled workng copilat loclity
ond hee purchose bowowings. Therinderest 1ole profile of ihe finoncial ossets of ine Gioup
is & lollows:

EL1h] Wl
000 £60¢
Financiol 055815 0N vahich ni inleses! Is cokd 54,602 &2.878

1 nlerest roles had besn .55 Migher during ine peritd anded 25 Novembaer 2017, with
all olher voriobles hald conslan, the poskiox profil fer Ihe periad woukd have been
approdimorely £333.000cwer (2010: $300.000 lower) as < nesull of Mghes interes] expense.

Uiy rsk

Liquicily risk orises from the Group's rhonogemant of warking cepilal and Ihe finance charges
onils debt insturnents cnd iepoyments of principol. H is ine rsk IC! the Group vAl encounter
chficully in mealing iis Anonckal obhigations os Ihey (0] due. Monagemen! camas out doky
cosh lonecosts covating the naxt Ihvee to low pedods. in oddiion monogerment considers
ity as port of the annual budgelng and long-tewrn plonning pracess.

The Group’s objetdive is 10 maintain o bokanca betwean continuily of funding cnd flaxibiily
Ihvough the use of ovardialis and cradit facilies 1o ensuie thot il wik olwoys hove sulficient
cash to ofiow it 5o meet its lgblilles when they become due.

Maiuwby of inancial ilobiflies
Tha matuilty profle of the Gioup's inonclol ickilfes bosed an ihe remamning period ot the
Dalonce eet dote to the contmociuo maturty dale. was os folkows'

2077 e

£000 000

Up 1o 3monlhs of on demond 155,288 128.52
In3 - 12month; 1,349 1208
In fneré IHaN o #ear bul ol moie than two yeais 3,561 2047
in more a0 hw yaors Bo! vl moe than fue years 162,778 JBO7L
I Ore ihan Bua myors 262 -
323.234 170752

The discloswes above are the confraciual undiscounied cash fiows and exclude unamotiised
fincnee costs.



— ( )

foctities Copitol disciosures
The Group hod certaln bomowing foclities ovolabie 10 I for genenal working copital The Group's objachivas when montoining copitc are to sofeguard tne endity's abiity
recuitements of which $57,000.000 nas Deen drawn of 20 Novernder 2017 (2016 £37000.0000. 10 confinue as a1 going contem end 10 provide an odequos retun to shoreholders.
Copitat compdses tha Group's equity i.e. share topiiol inciuding share premium ond retoingd

eomings. excluding pension osse: ond kabllity.

Crect Ask
Gliven the naturg 0f the Group's bperations, ¢redi sk is not considmed signifcant and crisas The Gr s net dent 1o copt ” .
mginky fromn cosh geposits held with oenks ong financict inatthfiors which hove ¢ good cracit up's or ol ot 2 83 )
1oting. Crect sk Olao orises rom Hode ond oiner recenobies which comprise Gmounts sud E{&‘,; ;g;
from cradit oo insfitutions and mbotes due from supRbers. - =
Nercebr 142,247 o
Set out betow s a comparison by categoTy of corrying volues onc foir values of all the Group's  Tetel equity (0s defined above) 135,851 134,404
finonciot assets ond financiol iabilifies: Dettio captal ato 105 025
26 Novernbar 2017 27 Nowbmbe 2013
Carying value Fairvalue Camng vole Foi vohue
£D00 £000 £1000 1000

Finoncial labllities
Trade and other shorerm povobles [154,818) {i54,818) (126.128) {12825
Hirg purchase Jomowings {3,550 (3.552) @85 @815
Long-temn Bomowings {154,500y  (154,500) (37,000} (37.000)
Long-temn payobiss (10,368} (00,368} (Bi8) 818

'(323,238) (323,228) Q.75 (170.752)
Financial assets
Otherisvestments ¢onec of cos: 35 38 18 3
Classified o toans and raceivebles
Short-term razetveties 40,393 40,393 38503 kLA
Cosh Grd shor-tern depostis 14,273 14,273 3757 3757

54,702 84,7062 42578 42 675

The long-tem rating for Gll incneiot ingtiturion counter parties rongas from AAA to Bac! per
Moody'srating scqle.
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Financial statemenis continued

Notes 1o the financiol statements continued
tor ihe 52 week period fram 28 Novermber 2016 10 26 November 2017

31 Ratirement banstil sehamas The disclogres ore bosed upon the priming y voil:ohon of tha sChemes which were canled
The Gioup occounl; for pensions In accordance with LASIS revised. oul as of 31 Moxch 2016, updaled 10 28 Navernber 2017 by quokfied independen! octualies,

1& Gioup les wo definad panefil pension schames i ihe UK, he M Group Fension The moln assumptions when voluing ihe assets ond liobiifies of the schemes under IAS19

Scheme and the T4 Penyian Plan, in additian Io several defined contiilion schamas which, <1061 9r 0s follows
require conirlbulions to be made 16 sepoiolely oominislered funds. Pension cosis or dafined Group Benuien 1ehemas
contibulion schemas were £1.559.000 (2014 £1.409.000). m7 208
Fhe two defined benefit pansion schemes ara subject to ihe UK lstory (o % for RPlintofion :: 3 ;;Z
pansiont. Including ihe Schemse $pectic Funding requitements. The sehemes ore opergied CPintalion 2‘1 . z'za
unoder bust and. @s such, the trustees of tha schemes o responsioie for opataling he ol of in=130se in ionabie soio "'fo r;',u
schames anct hey have o storulory responsitility 1o octin oecordohce with tre Trust Rote of broroase 1o sendioms i oo
Degd anet Rules, in the st infevest of M benalicianies of he schemes, ond UK legisifion cte of nzigase 10 pensions in poyment:
fncluding Trust Lawg, 1P 385 35
25% LM 215 220
The nature of e schemas axposes Ihe Group to the l'B_l! of poving unonicipated odoilional Discours rale 2.60 %0
conlidbutions te the schemas in fimes of adverse expesience. The most financicly sgniicont
isks ove fkaly to be: None of tha Group's own financiol instruments or prop eries. sithar held o steupied by the
+ Merbers iving forfonger than expected; Group, Ore heid os Osies WD elther schemas,
= Highar thon expacted actuahinfialion M Group Pension Schome 1M Pension flan
+ Lower thon expeclad Mwesiment ietums ondl . 017 oy 207 208
« The iisk that movemenis In the velue of the schemes” lioblifies ore not met by ding voars yoor yeors Fomiod
movaments in the volue of tha s¢hermes” cssels Lie expactoney of a pansionet ;
The sensiivity analysls glsciosagis infended 1o provide 67 Inclcalion on ihe kmpact on e Sr:f: cr'[:';dopmom 820 0 " o
volue of the schermas’ kobiflies of the risks highiGhied. oged 45+ iemaie (LX) w0 "y 806
The ongoing funding paslficn of the schemes are formally assestac on o lifennial basisbyon. Ui !xpeclmcv OF Qe 65 Fof SOMene
independent qualiied aetuary. The resulis of Ihe voluolion ore used by the Group ond the 32“:”‘__' o ot oge 5 r .S we 2.4 L
H al ot oge SOMeone

‘l;:'sl;?r:fvt:: wchemes rcu%:;;:onmo\mon schedule as requirad, Furlhar detcils ore set Cgedds - 906 @s o cne
The layt compiatad thenniol A ociuaial valuation of the schemes was camed dut ot TH Gtaup Ponsien Sthomy 1 Pension Man
3 March 2016. Delicll repak conlbtulions were agreed of £944.000p.a. tromn ) Aprit 2017 3017 BT 017 e
£1.150,000 p.0. frewm | Apiil 2018, onG 1,466,000 p.o. from | Apm 2019 to Novernber 2025, Notas 14 ino motonce shee! 000 £030 £:9a0 £1000
Indax-Inkedl. and subjact 1o review of fulie voluotions, Additionol contrioulions were ogreg  Falr vaiue of schema asce!s 89,007 [oxT 0] 4304 4511
towalds the costs of running the schemes, Presant value of funged scheme

. K . . ) obiigolions {75,488) {78.300) {51,456) (51.615)
Tha figure: for this fincnclal infoimolion have been bosed. in occcomonce vilh LASIZ on et peraian cEsatiQiablify) 19,609 0946 D.353) @)

voluofions using the projecied unit method.
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