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STRATEGIC REPORT PERFORMANCE OVERVIEW

INTRODUCTION

Bloomsbury Publishing Plc is an independent global
publisher listed on the London Stock Exchange with offices
in London, New York, New Delhi and Sydney. Over its

29 year history, Bloomsbury’s mission has been to publish
works of excellence and originality. Bloomsbury has built up
a valuable portfolio of content and rights based intellectual
property assets.

The Telegraph: The one share 1 would buy for both my grandchildren
17 June 2014

“I have two grandchildren, but picking a share for them that lam willing to hold
on tc for 20 years 1s actually a really difficult decision to make

“The problem s a lot of investment sectors are prane to change - | cannot pick
an oll company because they could run out of ail In two decades, similarly a
pharmaceutical firm cannot guarantee that it will invent new drugs, so this 1s
another risky area to buy and hold for the long term

“So to meet my criter1a the share has to definitely still be around in 20 years’
tme and be an even bigger and more profitable busimess than it is today

"With this mind would buy Bloomsbury Publishing as people will stitl be reackng
books in one form or another In 50 years' time, never mind 20 | am impressed
how the firm has adapted to the way the younger generation prefers to use
e-books and the like, and I think they will continue to make matenial compatible
with new formats as and when they are created

“The company obviously made its name as the publisher for the Harry Potter
books, but what | ke about 1t 1s that its big area of expertise lies in educational
books Obviously these books are timeless, but it also gives the firm a chance to
expand its footprint and revenues in other markets, such as India ”

Paul Mumford
Senior Investment Manager
Cavendish Asset Management

Paul Mumford has been a fund manager for over 25 years

Bloomsbury Publishing Plc Annual Report and Accounts 2015
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HIGHLIGHTS

Financial Highhghts

*
*

*

Revenues grew to £111 1 mithon (2014 £109 5 million)

Profit before taxation and highhghted items* of £12 1
million (2014* £12 0 milhon)

Profit before taxation £39 6 million {2014* £95 milhon)

Operating Highlights

Academic & Professional

¥*

*

*

Revenues for the year were up by 12% to £36 0 million
{2014 £32 1 million)

Digial utle sales grew by 35% year on year o £4 2
million, more than double overall ndusiry growth

The division contributed to excellent Group rights and
services sales compared to 2014, up to £14 1 million
(2014 £85 million) more In line with previous years
(2013 £115milhion, 2012 £12 6 million)

Law publisher Hart, which was acquired in September
2013, contributed £3 7 million of revenue (2014 £18
million) and £1 2 million of operating profit (2014

£0 5 million) before central recharges and excluding
highlighted items

Bloomsbury 15 established as the foremost global

academic visual arts publisher with the launch of
www bloomsburyfashoncentral com

Adult Division

*

Revenue for the year was £44 7 million (2014 £499
milon) reflecting the huge success of And the
Mouniains Echoed by Khaled Hosseini in the prior year

Key titles in the year included Lucie Whitehouse's Before
We Met and Samantha Shannon's The Mime Order

Acquisition of Osprey in December 2014 increased
presence in the specialist niche areas

Coakery hst continued to perform strongly with books
by Tom Kerridge, Hugh Fearnley-Whittingstall, Heston
Blumenthal, Raymond 8lanc and Paul Hollywood
among others

Launch of www cooked com, which complements
successful cookery book publishing

winner of numerous industry awards including the
IMPAC Dublin Literary Award, the inaugural Folio Prize
and the Windham-Camphbell Prize for Fiction

Children’s & Educational

*
¥*

Revenue for the year was £26 6 million (2014 £23 s million)

Operating profit before highlighted itemswas £2 ¢
milhon (2014* £1 9 million)

*

Final dividend of 5 08p per share (2014 4 84p) making
a total dwvidend of 6 10p per share for the year (2014

5 82p per share)

Diluted earnings per share, excluding highlighted
items, were 14 73p{2014* 12 80p}

Diluted earnings per share were 11 90p (2014 10 43p)

Sales of Harry Potter titles in the year grew by 29% due
to the reissue of the Harry Potter navels by J K Rowfing
In August 2014 with new covers by Jonny Duddle

Picture books and Activity books sales grew by 15%
year on year and now account for 13% of the division’s
sales

Star performers were Paper Towns by John Green and
The Sleeper and the Spindle by Nell Gaiman

Bloomsbury information

*

*

Operating profit before highlighted items was £1 1
million (2014* £1 1 million)

Partnership with Lloyds Bank providing insight,
business thought leadership and best practice to its
SME business customers with more Bloomsbury content
being provided In 2015

Management services agreement with Qatar
Foundation was extended in 2014

1ZA World of Labor launched in May 2014, has published
150 evidence based articles on issues in labor
eccnomics, making it the ultimate resource for policy
and decision makers in this field across the globe

Strong list for the year ahead

*

* %k *

*

Sweet Caress by Willlam Boyd

Big Magic by Elizabeth Gilbert

The Suniit Night by Rebecca Dinerstein
The Heart Goes Last by Margaret Atwood

tlusirated edition of Harry Patter and the Philosopher's
Sione

New cookery titles from Tom Kerridge, Paul Hollywood,
Frances Quinn, Hugh Fearnley-whittingstall and Russell
Norman amengst others

Books with TV tie ins include Jonathan Strange & Mr
Norrellby Susanna Clarke and the second Granichester
Mysteries novel, Sidney Chambers and the Perils of the
Night by James Runcie

Paper Towns by John Green with film tie in

Resudts for 2013/14 year have been adjusted for the changein policy announcedin uly 2014 for the treatment of amarnsanon of internafly gereraled mrangible assets
" Highlighted items comprise amortisation of acquired intangeble assats acquisition related legal and other prefessional fees and restructunng costs
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CHAIRMAN'’S STATEMENT

he Group has had a good year Total revenue

15 up 1% and operating profit before

highlighted tems s up 1 2%, In bne with market

expectations We have also made encouraging
progress on a number of our strategsc objectives

During the year we have taken in-house more of our
sales and marketing activities as we look to strengthen
direct relationships with our customers, especially in

nan consumer areas Aiming for more predictable
earnings, Bloomsbury continues to broaden its business
The acquisition of Osprey Publishing s an example As a
specialist military and natural history publisher, Osprey’s
sales are not relant on traditional book retailers and
involve more direct relationships with customers who
share the specialist interests We continue 1o be open

to acquisitions that hefp us to deliver our strategy, In
particular to taking attractive opportuntties to Increase our
non consumer revenues

lan Cormack stands down as a Non-Executive Director
fallowing the Annua! General Meeting lan has charred
the Audit Committee with great authority and has made
a major contribution to the operation of the Board we
will miss him After an extensive search process, we are
dehghted to announce our intention for John Warren
to join the Board following the Annual General Meeting
He will succeed lan Cormack as an Independent Non-
Executive Director and Audit Committee Chair Johnisa
Chartered Accountant with considerable City experience
gained as audit committee chair of various businesses
including Weish Water, Greencore Group Plc, 4imprint
Plc, Bowvis Homes Ple, Spectris Plc and others  He also was
Finance Director of WH Smith Plc and United Biscuits Plc
We look forward to working with him  We will announce
further information mn accordance with the listing rules
upon John's appointment

1would hke to congratulate Bill Swamnson, Senior
Commussioning Editor, who 1s leaving the Company this
manth on his OBE for services to literary translation and
for his 15 years of exceptional serwice to Bloomsbury |
would also like to thank Kathy Rooney for her 29 years of
outstanding deal making and reference publishing as
Managing Director of Bloomsbury Information and as a
member of our Executive Committee We wish them well

There s a wealth of talent across the Bloomsbury

Group Iwould like to acknowledge again the mmense
contribution of everyone in Bloomsbury and, on behalf
of the Board, to thank all staff for their hard work

and dedication The commitment to excellence, the
entrepreneurialism and the magination of our staff are
crical to our progress and to our ambition to provide the
best possible service 10 our authors and for users of our
online services The overall strength of our Bloomsbury
team enables us to face the challenges with confidence

Sir Anthony Salz
Non-Executve Charman

Bloomsbury Fashion Central s a recently taunched
online service that prowvides customers with access to
asubstantial resource of fashion related content

o www bloomsbury com
Stock Code BMY
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CHIEF EXECUTIVE'S REVIEW

It has been a good year

for Bloomsbury and we

are pleased with the

Group's performance. The
spirit of intense focus on
performance combined with
entrepreneurial drive saw us
deliver an impressive result
against a backdrop of change
in our industry. §§

Nigel Newton
Chuef Executive

he year was characterised by the consistent
development of the strategic ams of the
business - in short, digital Investment, a
greater propertion of business generaied
from academic and professional publishing, a greater
proportion of sates from non-traditional book retallers and
afocus on marketing to discrete commuruties of interest

Revenues grew 1 5% year onyear to £111 1 million Profit
before 1ax and highlighted tems™ of £12 1 million was up
1% year an year* from £12 0million Profit before tax was
£9 6 milhon (2014 £9 5 million)

There were excellent performances in the Children’s &
Educational division, Including strong growth from Harry
Potter titles, and in the Academic & Professional division, with
strong digital and UK rights revenues mitigating lower print
sales in the Adult division revenues were reduced against
atough comparator which Inctuded Khaled Hossein's And
the Mountains Echoed, but this was a solid performancein a
year with fewer major bestsellers Bloomsbury Information
revenues and profits were flat year on year

The majority of our revenue comprises title sales, which
dipped by 4% year on year to £97 0 miflion, with digital
sales, within this total, reduced by 4% to £11 7million
Digital sales make up 12 1% of title sales (2014 12 1%}
Higher margin rights and services revenues grew by £56
million to £14 1 million and formed 13% of total Group
revenues compared to last year's weaker performance of
8%, and previous years of 12% in 2013 and 13% 1n 2012

The operating profit margin before highlighted items for
the Group was mantamed year on year at 11% Operating
profits before tax and highlighted iiems in the UK business
were up by 5% to £11 3 million In the US profits fell by

7% to £0 7 milbon reflecting a reduction in academic
print tite sales Australia saw another significant growth in
profits by £0 2 million to £0 3 million In 1ts second full year
of operation, our Inchan pubhshing business generated
revenues of £1 6 million and start up losses of £0 2 million
before the allocation of Group costs, with a particularly
encouraging performance from local publishing

* Results for 2013714 year have been adjusted for the changein policy announced
n July 2014 for the treatment of amoraisation of internally generated intangible
assels

~ Highlighted items compnse amortisavon of acquired ntangible assets
acquiskion refated legal and other prafessional fees ond restructunng costs

Bloomsbury Publishing Plc Annual Report and Accounits 2015




BESTSELLERS 2014/15

WORLDWIDE CONSUMER E-BOOK
BESTSELLERS 2014/15

1. And The Mountains
Echoed

Khaled Hossemnr

2. Before We Met

Lucie Whitehouse

3. Heir of Fire
Sarah 1 Maas

4. Kitchen Confidential

Anthony Bourdarm

5. Kite Runner

Khaled Hosserr

6. Crown of Midnight

Sarah J Maas

7. Throne of Glass
Sarah J Maas

8. Paper Towns
John Green

9. The Geneva Trap

Stefla Rimington

10. The Wives of

Los Alamos
TaraShea Nesbit

Rank 15 based on revenue for 2014115

WORLDWIDE TRADE (PRINT &
E-BOOK) BESTSELLERS 2014/15

1. Best Ever Dishes

Tom Kerndge

2. Harry Potter box sets
JK Rowling

3. And The Mountains
Echoed

Khaled Hossein

4. River Cottage Light
& Easy

Hugh Fearntey Whittingstall

5. Can't We Talk about

Something More Pleasant
Roz Chast

6. Paper Towns
John Green

7. Harry Potter and the

Philosopher’s Stone
JK Rowhng

8. British Baking
Paul Hollywood

9. River Cottage Veg
Everyday

Hugh Fearnley Whittingstall

10. Heir of Fire
Sarah J Maas

www blodmsbury com
Stock Code BMY
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CHIEF EXECUTIVE’S REVIEW

In December 2014, Bloomsbury completed the acquisition
of Osprey Publishing, the Oxford-based military, heritage
and natural history publisher, which now operates within
our Adult divisson The consideration of £4 6 million

was satisfied by the payment of £3 2 milion in cash on
completion and the issue of 869,054 new Bloomsbury
Ordinary shares, which constitute approximately 12%

of Bloomsbury's outstanding share capital Osprey

had approximately £0 3 million of cash at the time of
acquisition The acquisition, which was immediately
earnings enhancing, contributed £12 million of revenue
and £0 1 million of operating profit before highlighted
items to Bloomsbury in the year ending 28 February
2015 This acquisition highlights our strategy of reducing
our expasure to the tradiional book market Over the
last few years many countries have seen retail bookshop
closures and increasing discount pressure from retailers
Although, on the positive side, trade return levels from

retallers continue to fall and we continue to see the benefits

from reduced print costs and better service levels Profits
from the consumer book market made up 44% of total
Bloomsbury operating profitin the 2015 year (2014 53%)

In respanse to the evolving digital marketplace, the
development of online knowledge hubs and intellectual
property platforms have become a core part of our
business In ight of this, our Investment in online platforms,
which was previously relatively small, has been increasing
In astatement In July 2014 we announced that we had
therefore decided to change the treatment in our
financial statements of the amortisation of product and
systems development assets, our internally generated
intangibles Previously this amortisation was included
within highlighted items, 1t 15 now included within profit
before tax and highhighted nems The change has no effect
on profit before tax or cash The prior period resulis for

the year ended 28 February 2014 have beenrepresented
accordingly, with profit before tax and highlighted items
reduced by £1 1 milhion In the current year there was £14
million of amortisation of nternally generated intangibles

The acquisition of Osprey Publshing, related restructuring
and other strategic initiatives have resulted in £0 7 midlion
of costs which, together with amortisation of acquired
intangibles, are highlighted separately in the financial
statements

The effective rate of tax for the year was 8 9% compared
1o 18 7% for the year ended 28 February 2014 The rate
reduction reflects the recognition of additional deferred
tax assets, ncluding more UK tax lasses

Diluted earnings per share, excluding highhghted items,

Osprey Publishing the mditary, heritage and natural history publisher
was acquired by Bloomsbury during the year

Bloomsbury Collections s the online academic platform for delivering
scholarly texis

Bloomsbury Publishing Plc Annual Report and Accounts 2015




WORLDWIDE ACADEMIC & PROFESSIONAL
(PRINT & F-BQOK) BESTSELLERS 2014/15

1. J.J. Pizzuto's Fabric Science

& Fabric Science Swatch Kit
Allen C Cohen and ingnd Johnson

2. Swatch Reference

Guide to Fashion
Deberah Young

3. Blood Brothers
Willy Russell

4. Survey of Historic

Costume
Phyllis G Tortora & Keith Eubank

5. VAT on Construction
Land and Property

Martin Scammeli

6. Core Tax Annuals
2014/15

various ('see befow)

7. Pedagogy Of
the Oppressed

Paulo Freire

8. The Dynamics of Fashion

Elarne Stone

9. A Guide To Fashion

Sewing
Connte Amaden Crawford

10. Fashion Sketchbook
Bina Abling

. Rank 1s based on revenue for 2014/15

were 14 73p, up 15% from 12 B0p 1n 2014, reflecting the
reduction in effective rate of tax Total diluted earnings per
share for the year were 11 90p compared to 10 43p in 2014

The Group's cash balance net of borrowing drawdowns
was £7 5 million at 28 February 2015 (2014 £100 million}
Cash outflows in the year included £5 3 milhion for
acquisition invesiment net of cash acquired

During the year we published 2,415 new titles compared
10 2,1891n 2014 55% of these were in the Academic &
Professional division (2014 4996)

We continue to reduce costs in the business through
volume-based tender processes Having reviewed mono
and colour print, prepress, image hcensing and conversion
costs over the past two years we will be assessing freight
costs and editonal services in the forthcoming year

There will be continued emphasis on our shift to an
XML-based workflow which ensures that all Bloomsbury
intellectual property has a standard underlying structure,
ready for export to all known formats, Including print,

as well as providing alarge degree of *future-proofing’
for any not yet-known formats that the evolving digital
marketplace may demand

Divisional Review

Academic & Professional

Revenues for the year were up by 12% to £36 0 million
(2014 £32 1 milhon) Dignal title sales grew by 35% year

an year to £4 2 million, more than double the overall
ndustry growth rate in 2014 They now represent 12% of
total revenues in the divisiont (2014 10%) However, against
the backdrop of a challenging market for print, total title
sales were down 4% year on year to £29 7 mdlion, and
were down i each territory except India, which is sult in its
start-up phase The print title sales decline was exacerbated
by a higher level of returns following de stocking decisions
by some magor dsstributors in the US The growth in digital
sales, together with strong nghts sales in the UK, meant that
the division's revenues as a whole grew Copyright licence
revenues mcluded two deals worth in excess of £1 5 milhon
each Licence revenue has above average margms

Operating profit before tughlighted items was £5 1 million
(2014* £3 9 millien) and included a £0 5 million ane off
stock write down in Fairchild Books

Hart Publishing, which was acquired in September 2013,
contributed £3 7 millign of revenue (2014 £1 8 million) and
£1 2 milhon of operating profit (2014 £0 5 mullion) before
central recharges and excluding highlighted itemms

¥ Core Tax Annuals 2014715 are by Rebecca Cave Ins wunschmann Lyall Denatd
Drysdale Sarah Laing Mark McLaughlin Chris Erwood, Andrew Needham and
{far the extended manual set) also by Sarah Bradford and Kevin Gniffin

Vi www bleomsbury com
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CHIEF EXECUTIVE’'S REVIEW

Following back-te back wins of the Bookseller Academic,
Educauonal & Professional Publisher of the Year Award n
2013 and 2014, the division was shortlisted again for this
award In 2015 ftis the first ime that an academic publisher
has won the award in two consecutive years The division
was also shortlisted for a third time in a row for the 2015 IPG
Frankfurt Book Fair Academic Publisher of the Year and
Ingram Digital Publisher of the Year

Bloomsbury Academic’s digital strategy reflects the
changing needs of scholars, students and librarians In
September 2014 we successfully launched a new e book
platform, Bloomsbury Collections, which delivers unique
onhne collections of scholarly e books for the insututional
market on a subscription and perpetual-access basis
54% of the orders to date have come from outside the UK
demonstrating the potential to grow international digital

Recently acquired Hart Publishing the publisher of law books for

revenues This new service will respond to the growing the academic and professional markets contributed £1 2 million of
demand for e-books from academic hbraries worldwide, operating profit to 2014/15

offering them direct as an attractive alternative to e-book
aggregators smaller, subject-based collections at a

lower cost per book, and a DRM-free, mobile opumised
interface designed around the content It offers new
opportunities for users which include scholars, students
and researchers to discover more easily and make

the most of the full wealth of Bloomsbury's academic
publishing portfolio Already the site has approximately
4,000 utles, bringing together innovative current research
publications alongside more than a century’s worth of
authorttative scholarship from the backlists of imprints such
as Hart, T&T Clark, Bristol Classical Press, Continuum, Berg
and the Arden Shakespeare New collections in further
subject areas will follow in future releases, and atl newly
published academic menographs will go directly on to the
Bloomsbury Collections site in digital form

in February 2015, Bloomsbury launched the instructor part
of its major new platform www bloomsburyfashioncentral
com, which will cater for the needs of fashion educators,
students and professionals From July this year, more than
140 Farchild Bocks fashion textbooks will be available

in a digital hbrary subscription, for instant e rental, or to
purchase in digital or print, along with online materials

to complement courses This product sits alongside The
Fashion Photography Archive, which will include over
600,000 images, and the existing Berg Fashion Library
Farchild Books continues to be the leader in higher
education textbooks for Fashion and Interior Design Its
largest fronthst ever in 2014 included revisions of classic
books such as Who''s Wheo i Fashion, Swatch Reference
Guide for Fashion Fabrics, Textiies for Restdenial and
Commercial interiors, Design Managemeni, The Layout Book,
Shaping mrengr Space, and new entries such as Design

Bloomsbury Publishing Plc Annual Report and Accounts 2015
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Drama Online 1s a subscription service providing a resource for plays,
cntical analysis and performance featuring pre eminent crama lists

The Churchilt Archive anline has araund one million pages accessible
on demandto libraries worldwide Allsecandary schools in the UK, USA
and Canada are granted access to the entire archive

Bloomshury Professional presently has 24 online services

Genius, Surface Design for Fabric, Designing Sustainable
Residential and Commercial Interiors, Apparel Quality and
Desigming An introduciion We are now the foremost global
academic visual arts publisher

Our partnership with Faber and Faber,

www dramaonlinelibrary com, recerved a number of
accoladesin 2014 1t was shortlisted for the IPG Digital
Publishing Award 2014 and the Innovation Excellence
Award from the Stationer s Livery Company It has also
recewved "Highly Commended” at the ALPSP Awards for
Publishing Innovation

Continuing the tradition of nnovative partnerships, and
venturing into mulu-media, DramaOnline announced
300 titles coming from Nick Hern Publishing and an audio
collection from LA Theatre Works Further collections

are being added in 2015 and 2016 to make this the pre.
emunent online worldwide collection for performing arts
These new collections will double the size of the resource

In January 2015 we launched www churchillcentral com,
the enline offering for the 50th anniversary of Churchill’s
death The website is a hub that allows Churchill related
organisations to collaborate by coninbuting and sharing
content that will extend the Churchilt world Making
800,000 documents available digitally for the first tme,
the Churchill Archive stands as a digital library of modern
international history The Churchitl Archive for Schools will
be made available free for every secondary school in the
UK, US and Canada from May 2015

To support the growth in digital subscription products,
In 2014 we invested In a worldwide in-house institutional
sales team This allows us to maintain control of the
sales, customer service, marketing functions and data

It also affords opportunities in the cross selling of other
Bloomsbury products

Bloomsbury Professional has 24 online services, with 191
ttles included, and a further seven services in development
for 2015 Online revenues grew by over 30% year on year
The continuing growth in online services Is reflected in the
Increase In documents viewed online fram 475,000 n 2012
to 1,400,000 N 2014 During 2014 Bloomsbury launched

the first online services covering Scottish tax law Cur
Financial Reporting and Irsh online services both achieved
100% renewal rates n the year PricewaterhouseCoopers
extended its contract with us to publish its Financial
Reporting mformation in both print and online

www bloomsbury com
Stock Code BMY
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CHIEF EXECUTIVE’S REVIEW

Adult

Revenue for the year was £44 7 million (2014 £49 9 million)
Operating profit before highlighted nems was £3 0

million {2014* £5 1 million) Year on year comparisons are
distorted by the huge success of And the Mountains Echoed
by Khated Hosseini in the prior year Hislbook sales this year
continue strongly but naturally not at the same level

We continue to develop our strategy of global publishing
through the acquisition of global ights wherever possible
Many of our top selling titles were successes In muitiple
markets, including Roz Chast's Can’t We Talk About
Something More Pleasant ? which won three prizes in the
US, James Runcie’s wonderful *Grantchester’ series being
shown on both BBC in the UK and PBS in the US, Sirmon
Singh's The Simpsons and Their Mathematical Secrets and
Charles Spencer's Killers of the King

Whilst e bock sales are down year on year, also reflecting the
success of Khaled Hossein('s books last year, opportunities
for growth continue in many territories and the advent of
new devices and new business models such as subscriptions
will continue to expand the market We are beginning to see
material sates in Indha, parts of Europe and the Far East

Apart from Khaled Hosseins, our fiction offering was led by
Lucie Whitehouse's Before We Mei, Samantha Shannon’s The
Mime Order and continuing sales of The Bone Season, Daniel
Handler’s We Are Pirates, Stella Rimington's Liz Carlyle titles,
Sheila Hancock s Miss Carter's War, Kamila Shamsie's A God
i Every Stone —which has been shortlisted for the Balleys
Wamen's Prize for Fiction 2015, Richard Ford's Let Me Be
Frank with You and Esther Freud's Mr Mac and Me

Non-fiction was dominated by our international chefs
including Tom Kerridge, Hugh Fearnley-whittingstall,
Heston Blumenthal, Raymond Blanc, Paul Hollywood, Ollie
Dabbous, Atul Kochar, Russell Norman and Jascn Atherton
This list1s now complemented by the launch in March of
the cookery subscription site, www cocked com Absolute
Press, one of our cookery imprints, was awarded Specialist
Consumer Publisher of the Year 2014 at the Independent
Publishing Guild Awards

Literary prizes awarded to our adult titlesin the year included
the inaugural Folio Prize, awarded to Ten:h of December by
George Saunders, the IMPAC Dublin Literary Award, awarded
to The Sound of Things Falling by Juan Gabrel Vasguez
{translated by Anne McLean) and aWindham Campbell
Prize for Fiction, awarded to Aminatta Forna

Two of our paperbacks, And the Mountains Echoed by
Khaled Hossen and Before We Met by Lucie Whitehouse,
were selected for the Richard & Judy Summer Book Club,
with And the Mountains Echoed being chosen by readers as
their favourite of all the titles

Bloomsbury Adult publishes many works of excellence and originality
every year

www cooked com Is a paid subscription site where authars can publish
therr recipes

Bloomsbury Publishing Plc Annual Report and Accounts 2015




The Conway list acquired by Bloomsbury has over 260 titles from
marntime and military history

Bloomsbury India continues to publish bestsellers

STRATEGIC REPORT

PERFORMANCE OVERVIEW

We had bestsellers in Sod 70, Muir Gray's guide to lwving well
n later life, as well as two titles shorthsted for the willlam

Hill Sports Book of the Year award — Alone by Bill Jones and
Floodlights and Touchhnes, an all-encompassing history

of spectator sport The acquisition in September 2014 of
the highly respected Conway list of over 200 titles from
maritime and military history 15 a wonderful complement
to our nautical and military publishing, and The Cutiy Sark
and The Wipers Times, the facsimile trench newspaper from
the First World War, are already making their mark

The launch of River Cottage Australia has boosted our sales
and market position, confirming Bloomsbury Australia as a
significant force there

Bloomsbury India was delighted to continue the
development of Shiv Xhera's self-improvement books and
we sold nearly 200,000 copies In the year

Our acquisition of Osprey in December 2014 increased
our presence in niche spegial interest markets, ncluding
sport, natural history and cookery, as part of our strategy
to reduce exposure 1o the trachitional book trade Its hist

15 complementary to the existing Bloomsbury military

and natural history lists Osprey 1s the world's best known
military history brand, publishing trademark series in both
print and e-book formats, titles with international appeal,
covering history from ancient times to the modern day
The Military division s the largest part of Osprey with a
significant subscriber database British Wildlife Publishing
publishes high quality books and the Britsh wildlife
magazine for lovers of the natural wortd Over 50% of
Osprey's revenue is generated outside the UK, principally
in the US, thereby increasing Bloomsbury's exposure to the
global book market

Children’s & Educational

Revenue for the year was £26 6 million {2014 £23 6 mitlicn)
Operating profit before highlighted items was £2 9 million
(2014* £19milhon} There was good revenue growth in
each of our territories

The excellent result in this division reflects the success of our
three year sirategy and has reshaped the team with focused
commercial acquisition, targeted and strategic marketing,
brand management together with the launch of anew
imprint Bloomsbury Activity Books and the Bloomsbury
Picture Books list Our strategy s working and our pipeline
of titles 15 strong Our UK educational strategy 1s to suppart
our publishing mprints with cigital nnovation for today's
teachers and curricuium Our publishing s high quality and
our ambition 1s to sell our authors” and illustrators' books
to aswide an audience as possible, while ensuring children
learn to read and develop a love of reading for pleasure

i www bloemsbury com 11
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CHIEF EXECUTIVE’S REVIEW

Qur sales of Harry Potter titles in the year grew by 29% due
to the reissue of our Harry Potter novels by J K Rowling in
August 2014, with striking new covers by Jonny Duddle

Cther publishing highhghts were Paper Towns by John
Green, which was rejacketed in January and sold over
150,000 copies, The Sleeper and the Spindle by Nell Gaiman
and Chris Riddell, which was published with exceptionally
beautiful artwork, The Imaginary by A F Harrold, illustrated
by Emily Gravett and The Wall by wilham Sutclffe, which was
shorthisied for the Carnegie Medal with the judges calling it
“an outstanding narrative adventure” Paper Towns 5 due
to be released as a film by 20th Century Fox in August 2015

Picture books and Activity books sales grew by 15% year on
year and now account for 13% of the division's sales Stars
on the Picture Book list were There's a Lion in my Cornflakes
by Michelle Robinson and Jim Field which won the
Sainsbury’s Picture Book Award and Yasmeen Ismail's Time
for Bed Fred which won the V&A Book illustration Award
and was named a New York Times Best (llustrated Book

The education team launched its first subscription product,
Music Express Onhine 1t 1s a dynamic, visually appealing
website that enables primary classroom 1eachers to teach
the music curniculum even if they cannot read or play
music themselves Our chjective is to see this product used
in every primary school in the UK —whether purchased by
indviduals, schools or music hubs It was shortlisted for the
Future book Award for Best Consumer Facing Website,
the BETT award for Best Whole Course Curriculum Content
award and the Educational Rescurce Award for Whole
Curriculum Resource

Bloomsbury Spark, our digstal first e-book list for the young
adult market, celebrated its first anniversary We have
published 18 titles from a range of authors from debut to
bestseling Qur Christmas e novella Mistletoe and Mr Right
by Lyra Payne will be the first title to move across into print

Digital sales in the division moved from 4 9% of revenue

in the UK last financial year to 4 5%, mainly reflecting the
fact thatsales of Harry Potter print utles made up alarger
proportion of total sales and Bloomsbury does not sell
Harry Potter e books, and in the US digntal sales moved
from 16% to 14% of revenue mainly because the biggest
seling utle,  Love You Night and Day, was a picture book
The drgital market for children’s titles is stifl predominantly
led by young adult fiction

Bloomsbury's Music Express 1s the UK's best sefling and award winnung
primary classroom music resource

Bloomsbury Publishing Plc Annual Report and Accounts 2015 0
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WWW gsCience Com 1s an open access journals portal developed
by Bloomsbury Qatar Foundation Journals to create a umgue and
collaboratve research environment for Qatar and the rest of the world

Bloomsbury Infarmation publishes award winning books

1ZA wWorld of Labor {wol rza org) knowledge hub

Bloomsbury Information

The core activities of Bloomsbury Information are the
development of IP rich knowledge hubs in cooperation
with external partners, the provision of publishing,
management and consultancy services, and the
publication of business, management, finance and
reference utles in print and digital formats

Revenue was flat year on year at £3 9 million with rights
and services making up 90% of that total (2014 89%)
Operating profit before highlighted tems was £1 1 milicn
(2014* £1 1 mdlion)

Bloomsbury conient went live on the Lloyds Bank website
aimed at their SME business customers during the year,
following our three year content licence agreement
concluded in the last financaial year Lloyds will continue
to launch mare Bloomsbury content during 2015 which
will provide business thought leadership, insight and best
practice toits business customers

Our management services agreement with Qatar
Foundaiion has been extended on the same terms to
December 2015, and the intention of the parties is to enter
into a longer term renewal shortly Both the book and
journals sides of that operation performed well in the year
QScience com, the Open Access journals publishing portal,
grew strongly in the year with a joint marketing agreement
reached with Nature Pubhishing Group Titles published

by Bloomsbury Qatar Foundation Publishing in the year
included two English translations of novels which won the
prestigious International Prize for Arabic Fiction, Throwing
Sparks by Abdo Khal and The Arch and The Butterfly by
Mohammed Achaar The Hidden Light of Objects by Kuwaiti
author Mai Al-Nakib, who was discovered by BQFP, won the
2014 First Book Award from the Edinburgh International
Book Festival

[zA world of Labor {wolza org) went fully ve on

1 May 2014, International Workers' Day, with alaunch

In Washington DC which was followed by further events
aimed at the site’s target market of policy-makers in labour
economics in Lima, Peru, in London (in partnership with
the LSE), and with the QECD n Paris Visitors to the site have
come from 189 countries Press coverage included the
Washingion Post and the Daily Telegraph The site publishes
twao articles per week on topcs of current interest such as
migration, minimurn wage, development and education
One recent article, extolling the benefits of companies
offering employee share schemes has been particularly
wellreceived

www bloomsburycom
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CHIEF EXECUTIVE’S REVIEW

On the books ist, The Methodological School of
Managementwas shortlisted for the Chartered
Management Institute Management Book of the Year
Awards We concluded a joint publishing agreement

with the Ashridge Business School and the first baok,
Capiialism’s Toxic Assumptions by Eve Poole, was published
in the year

New content licensing ayieements canciuded during the
year included an arrangement with Stephens Inc in the US
lo provide business and financial content for their website
After the end of the licence term to the QFCA, QFinance
content is now available at financepractiboner com

The market for which Bloomsbury Information supphes
salutions remains complex, but the division continues
to be well positioned to exploit digital, management
and publishing services and other innovative business
opporturities for the Group

Qutlook

Snce the year end, trading has been good across all
divistons, with the UK and US showing particular strength,
with such titles as Celiaimrie’s Not Quite Nice, Children

of the Stone by Sandy Tolan, the Harry Potter box set

and the re jacketed Harry Potter and the Philosopher's
Stone by J K Rowling Bloomsbury's excellent publishing
programme for 2015/16 includes Sweet Caress by William
Boyd, Big Magic by Ehzabeth Gibert, The Heari Goes Last by
Margaret Atwood, The Sunhi Night by Rebecca Dinerstein,
the illustrated edition of Harry Poiier and ithe Philosopher's
Stone and new coakery titles from Tom Kernidge, Paul
Hollywaod, Frances Quinn, Hugh Fearnley Whittingstall
and Russelt Norman among others Books with TV tie ins
include Jonathan Sirange & Mr Norrell by Susanna Clarke
and the second Grantchester Mysteries novel, Sidney
Chambers and the Perils of the Night by James Runcie

Bloomsbury continues its strategy of growing academic,
professional, special interest and educational revenues
to reduce the overall exposure of the business to the
traditional book market During 2015/16 we will also
continue our focus on digital publishing, launching the
new online portals Bloomsbury Fashion Central and the
Fashion Photography Archive

We look forward to delivering continued success

Not yet released the fabulous ltlustrated edition of Harry Potter and
the Philosapher ‘s Stone s in the pipeline for 2015/16

2015/16 has a strong publishing pipeline of many new utles and
edinons with the poteniial to be bestsellers

Bloomsbury Publishing Plc Annual Report and Accounts 2015
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Bloomsbury is a global fully integrated publisher of Our overall strategy 1s unchanged and s to grow a
books and other media for general readers, children, high guality global publishing business detivering hugh
students, researchers and professionals Bloomsbury value to its authors and other coniributors, readers and
offers authors access to these muluple markets in shareholders We achieve this by
multiple formats throughout the world in print, through Publishing authors and works of excellence and
e books, through digital downloads and apps, in schaols, ongmality,
indibraries, in universities, and in terrestnal and internet '
#* Delivering professional services to those seeking
bookshops, with entrepreneurial teams in New York,
publication,
Landon, New Delhi and Sydney serving all territories
* Combining tradition and technology to achieve
excellence, and
#* Establishing solid profit streams
Key areas of focus and the progress we have made In the year are as follows
Area of focus Reason for the focus Progress in the year
Growing non-consumer*  Non—consumer revenues have higher In December 2014 we acquired Osprey
revenues so that they margins, are generally a more predictable Publishing, a specialinterest pubhsher
match or exceed our revenue stream, are less rehant on the retail Non-consumer products made up 39% of
CONSUMEr revenues. bookshop envirenment and have more revenues in 2014/15, up from 359% in 2013/14
digital opporivnities They are typically
derived from our Academic & Professional
andInformation divisions and Educational
and Special Interest books
Continuing acquisition Bloomsbury differentiates its brand by the During the year the Group signed up the
of rights to publish quality of its publishing rights ton excess of 1,700 ttles Bloomsbury
outstanding works titles won a significant number of prizes in
by undiscovered and the year-these are listed on pages 24 to 28 of
established authors. these accounts
Expanding This reduces the Group's reliance on the UK Over 50 percent of Qsprey's revenue s
internationally in market and, in particular, takes advantage of  generated outside the UK, principally in
Englsh language the biggest academic market worldwide in the US This acquisition thereby increased
markets. the US and the sigrificant growth inindia Bloomsbury’s benefit from the global book
market
Revenues sourced from outside the UK
reduced 1o 33% of total Group revenues in
2014/15{2013/14 35%})
Creating and This reduces the Group's reliance on Lloyds Bank have renewed their contract with
explorting copyright consurmer revenues and increases higher Bloomsbury in the year The IZA World of
and IP, ncluding by value B2B transactions Labor website went fully ive on 1 May 2014 A
licensing information new conient licensing agreement was agreed
databases to support in the year with Stephen's Inc for business and
. finance content
major institutions and
corporations.
Benefitting from the It expands the markets we are in and our Bloomsbury utles available as e books up 23%
digital opportunity revenue opportunities year onyear to 16,000 Afurther 5 onlne
products were launchedin 2014/15 including
Churchill Ceniral and Scottish Tax Law
Delivering excellent Excellent service 1s core to attracung and We have iniated a monthly author survey to
service to our authors keeping our authors monitor the performance of the business in
imporiant service areas
Non consumer Thisincludes Academic & Professional Bloomsbury Information Education and Specialist btles (excluding Caokery)
The Grai.'lp s organised as four worldwide publishing divisions supported by giobal flinctions A review for each of these
publishing divisions follows
o W www bloomsbury com 15
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ACADEMIC & PROFESSIONAL

About the publishing division

The division has a growing portfolio of
digital subscription products and will
publish over 1,500 new ttles this year
Significant nvestment has flowed into
Bloomsbury Academic & Professional since
2008 and significant growth has come
through acquisitions of imprints and high
quality hsts In humanities and social scrences
(Methuen Drama, Arden Shakespeare,
Bristol Classical Press, Continuum
International), applied visual arts (Farchitd
Boaks, Berg Publishers and AVA Books) and
law and tax {Tottel Publishing and Hart
Publishing} Organic investment has been
in digntal publishing In services such as Berg
Fashion Library, Bloomsbury Professional
Tax and Law Online, the Churchill Archive
and Drama Online

Business model
Value generating activities

Academic book publishing in print and e-book
formats

Managing Director: Academic and Professional
Jonathan Glasspool

Jonathan joined Bloomsbury in 1993 and now oversees the
development of Bloomsbury’s Academic & Professional
publishing business and our office in the USA Previous roles
include being a Publisher at Reed Elsevier in Singapore,
Melbourne and Oxford He started his career at Cambridge
Unwversity Press He has an MBA with Distinction from
Warwick Business School He also oversees Bloomsbury's

US business

Description of the activity

Reguired study matenial for students of humanities, social
sciences and apphed visual arts Mainly backlist, print and
e-books, with asignificant US weighting

Digital academic services

Institutional services e g Berg Fashion Library, the Churchill
Archive, Drama Online, Bloomsbury Collections and
Blocomsbury Fashion Central

Professional book and online information
publishing

Technical reference resources for qualified and trainee
salicitors, barristers, accountants and tax practittoners

Divisional facts

Examples of key revenue drivers include

#* Numbers of students entering higher education in
the US and UK and therr adoption of textbooks and

learming materials

* Expanding the range of ‘'must have’ information
products and services for professional and educationat

use and driving direct selling B2B of these to institutional

purchasers such as law firms, accountancy practices, tax

pracutioners, and higher education Iibraries worldwide

Revenue £360m
Revenue - UK £250m
Revenue - US £98m
Revenue - Other territories £12m
Adjusted operating profit £51m
Adjusted operating margin 14%

Bloomsbury Publishing Ple Annual Report and Accounts 2015 -




Strategy for growth

*

Growing the division via direct sales to insuitutions
rather than via tracditional third parties

* Increasing investment in digital annuity-based services
rather than print products
* Bol on acquisitions that strengthen already strong lists
in humanies and social sciences
* Expanding divisianal sales i international markets
Medium-term targets we have set for ourselves Progress report
1 Number 1independent humanities and social scrience  Number 2 independent humanities and social sciences
publisher in Europe publisher in Europe
2 Number 1 Applied Visual Arts publisher in the world Number 1 Apphed Visual Arts publisher in the world
with the acquisiton of Berg Publishers, Farchild Books
and AVA Books, the division 1s the largest textbook
publisher in fashion studies in the world
3 Coniribute 10 non censumer businesses betng 50% Non consumer producis made up 39% of Group
of Group revenue and 70% of Group profits before revenues In 2094/15 (2013/14 35%) and 56% of Group
highlighted items profits before huighlighted items in 2014/15 (2013/14
47%)
4 50% of sales digital and subscription-based In 2014/15 12% of sales were digital or subscription

based (2013/14 10%)

www bloomsbury com.
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GROUP OVERVIEW

ADULT

About the publishing division

The division publishes globally in English
fiction, biography, general reference
and special interests such as sport, food,
yachting and ornithology The main
publishing operaticns are based In New
York and London and coordinated by
experienced editorial and publishing
managers so that authors and their works
are supported throughout the world

Apart from household names such as
Khaled Hosseini, Elizabeth Gilbert, William
Boyd and Margaret Atwood we are also
proud to be the publishers of the Reed’s
Nautical, wisden Cricketers’ and Whitaker's
Almanacks as well as the great institution
thatisWheo's Who

Business model

Key revenue blocks

Best sefling fiction

Managing Director: Adult

Richard Charkin

Richard isresponstble for the Adult general/specialist
pubhshing which includes a number of significant
innovative digital and publishing services projects and for
Bloomsbury India He jomned the Bloomsbury 8oard as an
Executive Director in October 2007 following ten years as
Chief Executive of Macmillian Publishers

Description

High volume titles sold as e books and in print

Cookery, sport, naturaf history

Subject specific titles typically where communities of nterest
allow more precise marketing

Divisional facts

Examples of key revenue drivers include

* Winning major iterary prizes can help drive the
sales for the winning book as can exceptional media

caoverage such te in mowvies or TV programs

% The general economy and people’s disposabie iIncome
can affect how many books they buy

* Growth in English language can drive international

sales

Revenue £447m
Revenue - UK £298m
Revenue - US £114m
Revenue - Other territories £35m
Adjusted operating profit £30m
Adjusted operating margin 7%
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Strategy for growth

Our obyjectives are to be the publisher of choice for the
very best authors and the very best books in both digital
and print formats We pay particular attention to echtorial
support for authors both during the publication process
and thereafter, the highest siandards of production and
presentation, and creative and innovative marketing

Our editorial and marketing teams work together so that
we can genuinely offer global publishing reflecting the
changing nature of our markets and the media which alert
readers to books

Medium-term targets we have set for ourselves

1 Number 1 UK pubhsher of choice in cookery, sport and
natural history

Progress report

Number 1 1n sport, Number 3 in cookery, Number 21in
natural history {Neisen Bookscan)

pi Top ten in quahty fiction worldwide

Number 6, 48% revenue growth over the year

3 Destination for quality authors

Continuing to attract and retain the best

4 25% of sales are digital

13% digital (2013/14 14%)

5 50% of sales are backlist

36% backlist (2013/14 37%)

~3

~J
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GROUP OVERVIEW

CHILDREN & EDUCATIONAL

About the publishing division

The division sells and markets uitles to the
global trade, education and mass market
sectors and 1s developing a number of
digital products, including therr first

subscription product The trade list acquires

bocoks from both the UK and US markels
and publishes titles for all ages from 0 to

16 tmprints include Bloomsbury Activity
Books, Bloomsbury Children’s Books

and Bloomsbury Spark, an e-first list for
Young Adult readers In the UK education
market we publish under the A&C Black,
Andrew Brodie, Bloomsbury Education and
Featherstone imprints

Known for the quality and prize winning
calibre of aur books, we publish authors
such as Nell Gaiman, John Green, Shannon
Hale, Nick Lake, Loulis Sachar, and the Harry
Potter novels by J K Rowling

Business model

Value generating activities

Children’s activity books

Managing Director: Children’s and Educational
Emma Hopkin

Emma s responsible for all children’s and educational
books gtabally She joined Bloomsbury in March 2011

as Managing Director of the Children s & Educational
publshing division Previously she was Managing Director
of Macmillan Children’s Books She has also held marketing
roles at Pan Macmillan, Routledge and Houghton Mifflin

Description

Books focused towards play e g puzzles, colouring, games and
llusirated stories

Children’s trade publishing

Bath picture books and fiction in print and e-formats

Educational publishing

Print and digital learning materials for teachers

Divisional facts

Examples of key revenue drivers include

* Larger percentage ownership of world publishing
rights for exploritation

* Strategic marketing campaigns for established and

new brands

* The general economy and people’s disposable income
can affect how many books they buy

Revenue £266m
Revenue - UK £157m
Revenue - US £79m
Revenue - Other territories £30m
Adjusted operating profit £29m
Adjusted operating margin 1%
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Strategy for growth

Our objecuves are to grow the lists by focused and global
acqusition, to better exploit our backlst, to grow and build
brands, to ensure strategrc sales and marketing planning
along with consumer community buldding, and to attract
1alent to the Iist whalst providing excellent author care for
our publshed authors

Qur ambition 1s to publish all mono and colour titles
simultaneously in print and digital formats We publish
certain targeted apps

Medium-term targets we have set for ourselves

1 Bloomsbury Activity Boaks will be a teading, profit
generating list

Progress report

Strong sales growth of 15%, now 13% of divisional sales
and generating profit

2 Bloomsbury Children’s Books will be known for author
care, ndependent spirit and innovation

Continuing to attract and retain the best authors

3 25% of sales are digstal

7% digital (2013/14 B%)

4 50% of sales trade front list llustrated

40% illustrated {2013/14 419%)

- www bleomsbury com
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BLOOMSBURY INFORMATION

About the publishing division

The Dvisiont’s primary business is the
development and running of digial
knowledge hubs mainly in partnership

with third-parties These include http //wol
1za org which 1s aimed at policy-makers in
labor economics The site was developed

In partnership with the 1ZA (Institute for

the Study of Labor) in Bonn, Germany and
was launched in May 2014 The Division
provides management services to the Qalar
Foundation to develop Bloomshury Qatar
Foundation Publishing, which publishes
books of quality and oniginality in Aratic and
English, and the open access, peer-reviewed,
research journals’ platform, www gscience
com The Division also supplies publishing
services o organisations such as Lloyds
Bank, Ernst &Young and Roland Berger |ts
book publishing includes a growing high
quality hst of business and management titles
together with general trade reference works

Business model

Value generating activities

Publishing services

Director: Information

Vafa Payman

Vafa joined Bloomsbury in 2011 and has led Bloomsbury’s
new business development, including content marketing,
managed services and publishing services He was
previausly Director of New Media and Video Publishing at
Oxford University Press and has 20+ years’ experience of
business development and digital leadership for global
companies Vafa ook up his present role from June 2015
following the departure of Kathy Rooney, Managing
Drrector of Information

Description

Working with organisations such as Ernst & Young and the
consultancy firm Refand Berger

Book publishing

A list of approx 50 ttles per year focused on business,
management, dictionaries and reference

Management services

Provided to the (Qatar Foundation

Consultancy services

Provided to non publishers to advise on options for publishing

Divisional facts

Strategy for growth

Bloomsbury Information 15 the youngest of Bloomsbury’s
four global dwistons, having been set up in March 2011 We

are expanding our resources to drive addstional revenue
and are now established in the US with plans to expand

across Bloomshbury’s global offices Our focus on providing
huigh-margin services to third parties s gathering pace as

the economy exits from the recession

Revenue £39m
Revenue - UK £38m
Revenue - US and other £01m
Ad)usted operating profit £11m
Ad)justed cperating margin 29%
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RECENT CORPORATE DEVELOPMENT LANDMARKS FOR BLOOMSBURY

Publishing Division

Date Most Affected Description

Acquisition of December 2014 Adult Special interest  Acquisiion of a special interest publisher of military,

Osprey Publishing heritage and naturathustory titles

Lid

Acquisition of Hart  September 213 Academic & Acqusiiion of publisher of books and journals for the

Publishing ttd Professional acadermic and professional markets in law

Us office move April 2013 All Relocated employees from various offices in the US
into one single New York office

Acquisition of June 2012 Academic & Acquisition of a publisher for students and

Applied Visual Arts Professional professionalsin the applied visual arts

Publishing

Acquisition of March 2012 Academic & Acquisition of a st of visual arts titles which

Fairchild Books Professional augments Bloomsbury's visual arts offering

Sale of Bloomsbury February 2012 Adult, Children’s Sale of a loss making German subsiciary

Verlag GmbH & Educational

Set up of February 2012 All Setting up Bloomsbury's India publishing business

Bloomsbury India The business was launched in August 2012

Acquisition of September 2011 Adult Acquisition of a specialist cookery list

Absolute Press

UK office move August 2011 All Relocated employees from various offices in London
and Oxford into a single London office Thisenables
teams to work efficiently together under the One
Global Bloomsbury struc ture

Acquisition of July 2011 Academic & Acquisiion of substanbal UK and US academic

Continuum Professional publisher which extends Bloomsbury s UK academic

International publshing activies and provides a critical mass in

Publishing Group the US from which to grow US sales

One Global March 2011 All implementation of group structure consisting of

Bloomsbury

four worldwide publishing divisions supported by
global functions
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RECENT PRIZES AND AWARDS FOR BLOOMSBURY

Title of book/Author Level Prize
Academic & Professional
Academic & Professional division Shartlist  IPG Frankfurt Book Fair Academic Publisher of the Year
Academic & Professional division Shortlist  Ingram Digital Publisher of the Year
Methuen Drama - Drama Online Winner US library journal The Charleston Advisor - Best Interface
Methuen Drama - Drama Onling Winner The Stationer’s Livery Company - Innavation Excellence Award
An August Bank Holiday Lark/ Deborah Winner UK Theatre Awards - Best New Play
McAndrew
Beyond the Screen/ Sarah Atknson Winner British Association of Film, TV and screen studies Awards
Cannibals/ Rory Mullarkey Winner Harcld Pinter Playwriting Prize
Canrubals/ Rory Mullarkey Joint George Devine Award

Winner
Canrubals/ Rory Mullarkey Winner James Tait Black Prize for Drama
Chapatt/ Christian O'Reilly Shorthst  The Jeff Awards {Joseph Jefferson Awards Chicago)
Chef/ Sabrina Mahfouz winner Edinburgh Fringe Firsts
Democraiic Statehood in international Law/  Joint 2014 5LS Peter Birks Prize for Outstanding Legal Scholarship
Jure vigmar Second
Four Minutes Twelve Seconds/ James Fritz Shortlist 2015 Olmers - Outstanding Achievement in an Affiliate Theatre
Human Factors in the Built Environment/ Wmner Joet Polsky Prize from the American Society of Interior
Linda Nussbaumer Designers
informal Carers and Private Law/ Brian Sloan  Winner University of Cambridge’s Yorke Prize
international Law and the Construction of the  Winner American Society of International Law’s Francis Lieber Society
Liberal Peace/ Russell Buchan Book Prize 2014
London Calling Britain, the BBC World Service Winner Longman - History Today Book of the Year Award for 2015
and the Cold War/ Alban Wwebb
Moonfleece/ Philip Ridley Selected  The 50 Best Culturally Diverse Children’s Books (1950 to the

__present}

Pioneer/ Curious Directive Winner Edinburgh Fringe Firsts
Sporling/ John McCann Winner Edinburgh Fringe Firsts
Taken At Midrmght/ Mark Hayhurst Shortlist 2015 Oliviers - Best New Play
The Critic in the Modern World/ James Ley winner Pascall Prize for Criicism in 2014

The international Court of Justice/ Robert Kolb Winner

2014 American Society of Internaticnal Law Prize

The Novel An Alternative Hisiory, 1600 1800/ Winner The Phi Beta Kappa Society - Christian Gauss Award for Literary

Steven Moore Criticism

The Play That Goes Wrong/ Henry Lewss, Shortlist 2015 Ohviers - Best New Comedy

Jonathan Burke and Henry Shields

The Play That Goes Wrong/ Henry Lewss, Winner Whatsonstage Awards Best Comedy

Jonathan Sayer, Henry

Tort Law Defences/ James Goudkamp Jont 2014 SLS Peter Birks Prize for Qutstanding Legal Scholarship
Second

Transnational Terrorsm and State Winner 2014 Myres McDougal Prize for best book in Law, Science, and

Accountabity/ Vincent-Joél Proulx Policy, Soctety of Policy Scientists

Adult

A God In Every Stone/ Kamita Shamsie Shorthst  Walter Scott Prize For Historical Fiction

A Year At Otter Farm/ Mark Diacono Winner Andre Simon Food Book Of The Year

Aminatta Forna Winner Windham Campbell Prize 2014

Before We Met/ Lucie Whitehouse Selected  The Crime Thriller Book Club (Specsavers)
Title

Bloomsbury Publishing Plc Annuaf Report and Accounts 2015




Title of book/Author Level Prize

Can't We Talk About Something More Finalist National Book Award For Nonfichon

Pleasan:?/ Roz Chast

Can'; We Talk About Something More Winner National Book Critics Circle Award For Best Autobiography

Pleasan:?/ Roz Chast

Can’t We Tatk Abou: Something More Winner Books For A Better Life Award For Inspirational Memorr

Pleasan:?/ Roz Chast

Can't We Talk About Someihing More Winner Kirkus Award For Best Nonfictton Book Of The Year

Pleasant?/ Roz Chast

Cool Gray City Of Love/ Gary Kamiya Winner Northern California Book Award - Creative Nonfiction

Dabbous/ Ollie Dabbous Winner Gourmand World Caokbook Awards - Best Chef Cookbock

Ebony & Ivy/ Craig Wilder Winner Hurston Wright Award In Non Fiction

Ebony & ivy/ Craig Wilder Winner Ala Black Caucus Literary Award—Non-Fiction

Every Grain Of Rice/ Fuchsia Dunlop Winner James Beard Book Awards - International

Fiodhghts and Touchhines/ Rob Steen Shorthist — wWilllam Hill Sports Book of the Year Award 2014

Here Are The Young Men/ Rob Doyle shortlist  Irish Book Awards - Newcomer Of The Year

Historic Heston/ Heston Blumenthal Winner James Beard Foundation - Best Cookbook Of The Year

Historic Heston/ Heston Blumenthal winner James Beard Book Awards - Cookbook Gf The Year, Cooking
From A Professional Point Of View, Photography

Hisioric Heston/ Heston Blumenthal Wmnner Guild Of Food Writers Awards — Michael Smith Award For Work
On British Food

Hugh Fearnley Whitbingstall Winner Guild Of Food Writers Awards - Derek Cooper Award For
Campaigning And Investigative Food Writing

Hugh Fearnley Whittingstall With Nikki Duffy  Winner Guild Of Food Writers Awards - Evelyn Rose Award For Cookery
Journalist

London Pollen Sireet Social/ Jason Atherton  Joint Food And Travel Reader Awards - Restaurani Of The Year

Winner

Maggie & Mef Darmian Barr Winner Paddy Power Polincal Book Awards - Poliical Humour And
Satire Book Of The Year

Meccal Ziauddin Sardar Joint Karachi Literature Festival Peace Prize

Winner

Modermity Britain/ David Kynaston winner  Politrcal Book Awards - Political History Book Of The Year

Paul Hollywood's Briiish Baking/ Paul Winner Gourmand World Cookbook Awards - Best Pastry Cookbook

Hollywood

Proper Pub Food/ Tom Kerridge Winner Food And Travel Reader Awards Book Of The Year

Rice’s Church Primer/ Matthew Rice Winner Dam Architectural Book Award

River Cottage Light & Easy/ Hugh Fearnley-  Winner Gourmand World Cookbook Awards - Best Diet Cookbook For

Whittingstall The Public

River Cottage Light & Easy/ Hugh Fearnley-  Shortlist  Specsavers National Book Award

whittingstall

Scribe My Life In Sports/ Bob Ryan winner New England Bock Festival Grand Prize - Book Of The Year

She Rises/ Kate Worsley Winner HWA Debut Crown Award

Social Ssuppers/ Jason Atherton winner Gourmand World Cookbook Awards  Best Innovative
Cookbook .

Someone/ Alice McDermott Shorthst  Impac Dublin Literary Award 2015

Spice At Home/ Vivek Singh Winner Gourmand World Cookbook Awards _Best Easy Recipes

Terinessee Withams/ John L ahr Winner  Shendan Morley Prize

Tenth Of December/ George Saunders Winner Folio Prize
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GROUP OVERVIEW

RECENT PRIZES AND AWARDS FOR BLOOMSBURY

Title of book/Author tevel Prize

The Crusades Of Cesar Chavez/Minam Pawel _ Finalist National Book Critics Circle, Biography

The Helrm Guide to Bird Idenification/ Keith Winner Birdwatch Bird Book of the Year (2014)
vinicombe {lllustrator Alan Harris)

The Hidden Light Of Objecis/ Mai Al-Nakib Winner Edinburgh International Book Festival First Book Award

The Lowland/ Jhumpa Lahir Shortlist  Baleys Women's Prize For Fiction

The Lowland/ Jhumpa Lahir winner Dsc Prize For South Asian Literature

The Remains Of Love/ Zeruya Shalev Winner Prix Femina For Foreign Fiction {Prix Femina Etranger)
The Residue Years/ Mitchel! Jackson winner Ernest J Gaines Award For Literary Excellence

The Signature Of All Things/ Elizabeth Gitbert  Shortlist ~ Wellcome Trust Book Prize

The Sound Of Things Falling/ Juan Gabriet Winner Impac Dubhn Literary Award 2014
Vasquez

The wall/ william Sutcliffe Shortlist  German Children’s Literature Award

The Wives Of Los Alamos/Tarashea Neshit Winner New Mexico Arizona Book Awards-Best Historical Fiction
Tom Kerridge Winner Food And Travel Reader Awards - Chef Of The Year

Tom Kerridge 's Best Ever Dishes/ Tom Kerridge Shortlist  Specsavers National Book Award

TransAtiantic/ Colum McCann Shorthst  Impac Dublin Literary Award 2015

Two Turile Doves/ Alex Monroe winner East Anghan Book Awards - Biography And Memoir

Women Of The World/ Helen McCarthy Winner Political Book Awards - International Affars Book Of The Year
Childrens & Educational

Children’s & Educational Division Shortlist  IPGChildren’s Publisher of the Year award

A Taste of Freedom Gandhiand the Grear Salt Selected  Society of lllustrators Criginal Art Show selection
March/ Elizabeth Cody Kimmel {Illustrated by
Giuliano Ferri)

Alfie in the Garden/ Debi Glior Shorthst  Junior Design Awards - Best Picture Book

Alfie in the Garden/ Debi Glior Shortlist  Prima Baby Awards

Also Known As/ Robm Benway Selected  YALSA's 2014 Quick Picks for Reluctant Young Readers List

Apple and Raun/ Sarah Crossan Shortlist  Bord Gais Energy Irish Book Award 2014 in the 'Children’s
Senior ' category

Apple and Rain/ Sarah Crossan Shorthst  IBW Book Award 2015

_Apple and Rain/ Sarah Crossan Shorthst  CILIP Carnegie Medal 2015

Apple and Ran/ Sarah Crossan Shorthist  CBI Book of the Year Awards

Apple and Rain/ Sarah Crossan Shorthst — We Read prize 2015

Crown of Midright/ Sarah J Maas Selected  YALSA's Best Fiction for Young Adults List

Dangerous/ Shannon Hale Selected  Indie Next List pick

Dead and Burnied/ Anne Cassidy Shortlist 2015 Coventry Inspiration Book Awards in the ‘Simply the Book’
category for ages 14+

Dragon Love Penguin/ Debi Glior Shorthst  Red House Children’s Book Award 2014

Dragon’s Exiraordinary Egg/ Debi Glior Selected  NYPL's 100 Titles for Reading and Sharing

Dragon's Extracrdinary Egg/ Debo Glior Selected  Amazon Best Book of the Month

Eleven Eleven/ Paul Dowswell Shertlist  Trinity Schools Book Award

Found/ Salina Yoon Winner 2014 SCIBA Book Award Picture Book

Found/ Salina Yoon Winner NPR's Best Bocks of 2014

Found/ Salina Yoon Shortlist  Sheffield Book Awards

Hewr of Fire/ Sarah J Maas Ranked 4th New York Times Bestseller Series list

Heir of Fire/ Sarah J Maas Selected  YALSA's Best Fiction for Young Adults List

Bleomsbury Publishing Plc Annual Report and Accounts 2015




Title of book/Author Level Prize

Heir of Fire/ Sarah J Maas Selecied  Amazon Best Books of 2014 in Teen & Young Adult
Heir of Fire/ Sarah J Maas semi- Goodreads Chowe Award Best Young Adult Fantasy of 2014

finalist
Heir of Fire/ Sarah J Maas Selected  RT Book Reviews Editor's Pick for Best Books of 2014
Heir of Aire/ Sarah J Maas Selecied  Barnes & Noble, Holday Gift Guide, “This Season ‘s Best Fantasy
and Adventure Books for Teens”

Herman's Letter/ Tom Percival Selected  Indie Next List pick

Hostage Three/ Nick Lake Selecied  YALSA's Best Fiction for Young Adults List

1 Got the Rhythm/ Connie Schofield Morrison  Selected  Indie Next List pick

{Ilustrated by Frank Morrison)

Krughtley and Son/ Rohan Gavin Selected  Kirkus Reviews, Best Children’s Book of 2014
Knightley and Son/ Rohan Gavin Selected  Indie Next List pick

Knightley and Son/ Rohan Gavin Shorthist  Bolton Children’s Fiction Award

Knightley and Son/ Rohan Gavin Shortlist  Warwickshire Book Awards

Knightley and Son/ Rohan Gavin Shorthst  Hilingdon Library Award

Knightley and Son/ Rohan Gavin Shortlist  Bolton Children's Fiction Award

Moolf David LaRochelle {lllustrated by Mike  Selected  ALSC’s 2014 Notable Children’s Book List
wohnoutka)

Mool/ David LaRochelle (lustrated by Mike  Selected  Amazon Best Book of the Month

Wohnoutka)

Moolf David LaRochelle (llustrated by Mike  Selected ~ Amazon Best Books of 2014 in Baby - Age 2
wohnoutka)

Mosi's War/ Cathy MacPhail Shortlist ~ RED Falkirk Council Book Award

Mosi's War/ Cathy MacPhail winner Scottish Children’s Book Award {11-16 category)
Odette’s Secrets/ Maryann Macdonald Selected  Sydney Taylor Notable Book for Older Readers
Open Road Summer/ Emery Lord Semi- Gooedreads Choice Award Best Debut Goodreads Author of

fmalist 2014

Open Road Summer/ Emery Lord Selected  B&N com, Best Contemporary YA Romances of 2014
Princess Academy Forgotien Sisters/ Ranked 9th New York Times Bestseller Seres bt

Shannon Hale

Specs for Rex/ Yasmeen fsmatt Shortlist  Junior Design Awards - Best Picture Book

Specs for Rex/ Yasmeen lsmatl Shortlist Bord Gais Energy Irish Book Award 2014 in the 'Children’s

Junior’ category

_Specs for Rex/ Yasmeen Ismall Shortlist  Prima Baby Awards

Spider Sandwiches/ Claire Freedman and Sue Winner Sheffield Children's Book Award 2014

Hendra

The Dawn Chorus/ Suzanne Barton Shortlist  Waterstones Children's Book Prize 2015

The Imaginary/ AF Harrold & Emify Gravett  Shortlist  Leeds Book Awards Besi Book for 9-11 year olds
Theimaginary/ AF Harrold 8& Emily Gravett  Shortlist  Redbridge Children’s Book Award

The Imaginary/ A F Harrold & Emily Graveit  Shortlist  Sheffield Book Award

Theimaginary/ AF Harrold (llustratedby  Selected  Indie Next List pick

Emily Gravett)

The Imagnary/ written by AF Harrold, Selected  Amazon Best Book of the Month

llustrated by Emily Gravett

The Royal Babysiiiers/ Clementne Beauvais ~ Shorthist  Sansbury’s Children's Book Award Fiction category
The Spy Catchers of Maple Hil/ Megan Frazer Selected  Amazon Best Boak of the Month

Blakemore
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GROUP OVERVIEW

RECENT PRIZES AND AWARDS FOR BLOOMSBURY

Title of book/Author Level Prize

The wall/ Wilham Sutcliffe Shorthst  UKLA Book Award 2014 12 - 16 category

The wall/ willam Sutclffe Shorthst  Grampian Children’s Book Award

The wall/ Willam Suichffe Shortlist  Cheshire School Book Award 2015

The Wall/ Wilham Sutcliffe Shortlist  CILIP Carnegie Medal 2014

There's a Ltortin My Cornfiakes/ Michelle Winner Sainsbury's Children's Book Award Prcture Book category
Robinson and 2im Field

There’s a Lion in My Cornflakes/ Michelle Shorthist  Sheffield Chitdren's Bock Award

Robinson and Jim Field

Through Dead Eyes/ Chris Priestley Shortlist ~ Wandsworih FAB Award

Through Dead Eyes/ Chris Priestley Shortlist — Angus Book Award 2015

Time for Bed, Fredl Yasmeen lsmail Selected  Sowety of flusirators Origmal Art Show selection
Time for Bed, Fredl/ Yasmeen Ismail Selected  New York Times Best lllustrated pick

Time for Bed, Fredl Yasmeen Ismatl Selected  BuzzFeed, Best Picture Books of 2014

Time for Bed, Fredlf Yasmeen lsmail Selected  Huffington Post, Honorable Mention for "Best Bedtme”
Time for Bed, Fredl Yasmeen lsmail Shortlist  waterstones Children's Book Award 2014

Urban Outlaws/ Peter Jay Black Shorthst  Leeds Book Awards Best Book for 9-11 year olds
Urban Outlaws/ Peter Jay Black Shorthst  Bolton Children's Fiction Award

Urban Outlaws/ Peter Jay Black Shorthist  Stockton Children s Book Award

Urban Qutlaws/ Peter Jay Black Shortlist  Northants Book Award

What Makes You YOU?/ Gil Arbuthnott Shorthst  Royal Society Young People's Book Prize 2014
When Mr Dog Bites/ Brian Conaghan Shorthst  Lancashire Book of the Year Award

When Mr Dog Bites/ Brian Conaghan Shorthst  CBIBook of the year Award

When Mr Dog Bites/ Brian Conaghan Shorthst  CILIP Carnegie Medal 2015

When Mr Dag Bites/ Brian Conaghan Shortlist  Peters Book of the Year

Bloomsbury Information -

The Methodolegical Schoot of Managemen:/ Shertlist  Chartered Management Institute Bustness Book of the Year
Khristenko, Reus et al

The Hidden Light of Objects/ Mai Al-Nakib Winner Edinburgh International Book Festival 2014 First Book Award

Throwing Sparks/ Abdo kKhal Winner International prize for Arabic Fiction
The Arch and The Butterfly/ Winner International prize for Arabrc Fiction
Mohammed Achaar
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FINANCIAL REVIEW

In 2014/15 Bloomsbury increased sales by £16 milhon to £111 1 million generating £12 1 million of profit before tax and
highlighted items {2013/14 £12 0million)

The results for this year largely reflect

* a2 good Academic & Professional performance driven by the £6 1 million increase on 2013714 of digital and rights sales,
mitigating a reduction in print sales,

*  asalescontribution of £12 million frem Osprey Publishing, which we acquired on 22 December 2014,

* areduction in sales in the Adult division, as expected, following the huge success of And the Mountains Echoed by
Khaled Hosseini last year,

* strong book sales in the Children’s & Educational dvision, due to the success of the Harry Potter rejacketed editions
and performance in the US, and

* successful cnline product launches including Bloomsbury Collections and Churchill Central

Our Continuing results history for the last five years is shown in the graphs below

* Revenue and operating prefit are for 12 months ended 28/29 February for the years siated Operaung profitis stated befare tughlkghted tems On 28 February 2012
the Company sold Bloomshary verlag its subsidiary in Germany, following a strategic decision to concentsate on English language publishung Resulis for 2011712
and earlier years exclude this subsichary

On 22 December 2014, we acquired Csprey Publishing (' Osprey' ) which as a special interest business s ncluded in the Adult
division Our other significant acquisition in the past two yearswas Hart Publishing (' Hart '} which was acquired on 2 September
2013 and 15 In the Academic & Professional division Underlying numbers disclosed below exclude the results of Osprey and Hart

During the year we changed the treatment of amortisation of internaily generated intangible assets, by excluding it from
highlighted nems Amortisation of product development is now included in cost of sales and amortisation of systems
development 1s in administration expenses Both costs are included in the Adjusted Operating profit figures above Prior
year numbers have been represented accordingly There have been no other changes in accounting policies in the year

. www bloomsbury com
Stock Code BMY

STRATEGIC REPORT
PERFORNMAICE ISV ERVIEW

29




STRATEGIC REPORT GROUP QVERVIEW

30

FINANCIAL REVIEW

Summary of results

Yearended  Yearended Year

28 February 28 February on year

2015 2014 change

£'m £'m %

Revenue 1111 1095 +1%
QOperating profit margin before highlighted items 1% 11%

Net operating cash flow 102 1M1 -8%
Effective tax rate 89% 18 7%

Profit before tax and highlighted items 121 120 +1%

Profit before tax 96 95 +1%

Diluted EPS before highlighted items 14 73p 12 80p +15%

Diluted EPS 11 90p 1043p +14%

Net cash 100 100 -

Revenue

The Group's revenues arise from publishing services and
related revenue Publishing services principally comprise
editing, markeuing, selling and distribution of tittes either in
printor chgital formats Related revenue s disclosed in the
rights and services table below

Group revenue for the year was £111 1 million, up 1%
on the year ended 28 February 2014 of £109 5 million
There was growth year on year of 13% in the Children’s
& Educational division, growth in the Academic &
Professional division of 129, offset by a decline in the

Adult division of 10% Revenues in the Information division
were flat year on year Within the Academic & Professional
dwvision, Hart contributed an incremental £2 0 milion of
revenue and £0 7 million of operating profit, before central
recharges and exciuding highlighted items to the 2014/15
results Within the Adult division Osprey contributed £12
million to revenue and £0 1 mitlon to operating profit
before highlighted items Excluding the impact of the
acquisiions of Hart and Osprey, the Group’s underlying
revenue in the year ended 28 February 2015 of £108 ¢
million was down on a like for-tike basis by 1%

Proportion Revenue

2014/15 oftotal  growth year 2013114

Total revenue on year Total

revenue % % revenue

Print 853 77% —4% 888
Digiial 17 10% 4% 122
Total title sales 970 B7% —4% 1010
Rights and services 141 13% +66% 85
Total 1111 100% 1% 1095

Total title sales declined by 4% year on year Print

sales were down by 4% year on year, or down by 1 6%
excluding Khaled Hosseini itles in both years The Digital
sales movement broadly comprises a £12m year on year
reduction in e-book sales of Khaled Hosseini titles offset

by organic growth in e-book sales of £0 5m, chiefly led by
further digitisation of the Academic & Professional backlist,

and £0 2m of sales growth from our cnline platferms,
which are mainly in the Academic & Professional division

There are now 16,000 Bloomsbury titles avalable as e books
(28 February 2014 13,000)

Rights and services revenues are analysed below

£m 2014/15 2013/14 Change 2012/13 2011/12
Copyright licenced 102 1B +64 63 63
Trademark licences 04 07 -03 07 12
Management contracts 29 32 03 40 34
Other 06 08 -02 Q5 17
Total 141 85 +56 115 12 6
% Total sales 13% 8% 12% 13%
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The two key areas that drive this revenue are copyright
licence sales and management contract mcome Copynght
licences include the sale of forewgn language, onhine and
other nights to our titles Revenue growth in the year

has been driven by journais icensing and Harry Potter
ilustration rights, among athers Copyright hcence
revenues included two deals worth in excess of £1 5 million
each Management contractsinclude revenues from the
IZA World of Labar contract and from our management
contract in Qatar The top three revenue sources In 2014/15
delivered £5 7m profit (52% of total nghts and services
profit}, an increase on 2013/14 when the top three sources
delivered £2 8m or 43% of this profit

The chart below shows where Group revenues were
generated for the year ended 28 February 2015
Proportions aresimilar to last year

Gross profit margin and operating profit

The gross margin was mantained year on year at 57%,
despite an addiiional £0 8m being charged in 2014/15

for the amortisation of internally generated intangibles
Without this, the margin rose from 57% to 58% Stock costs
rose from 5% 10 6% of sales They inciuded a £05m one off
write down of legacy US Farchild stock and also increased
because of higher returns experienced during the year in
the US In our Academic & Professional division in particular,
wiih the Group's effective book returns rate moving to

15 7% from 13 5% last year Author royalties and advances
costs reduced from 16% to 15% of sales, reflecting some
large provistons in the US in the prior year

Group marketing and distribution costs remained at 14%
of revenues

Incremental administraiion cosis relating to our newly
acquired businesses, Osprey and Hart, were £0 7 million

in the year The charge for amortisation of Internally
generated intangibles reduced by £0 4 rillion because this
year sorme of those costs are now charged to cost of sales
Excluding these two elements, underlying administration
costswere flat year on year at £34 4milion

Group operating profit before highlighted stems for the
year was £12 1 million, up 1% on last year The operating
profit margm for the Group was 11% {2013/14 11%}

The acquisition of Osprey and restructuring resulted in
costs which, together with the amortisation of acquired
intanglbles, have been highlighted separately in the
financial statements

Highlighted Items

£m Charge
Legal costs relating to acquisitions 02
Restructuring costs (including Hart and

Osprey) 05
Amortisation of acquired iniangible asseis 18
Total 25
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Divisional performance
The table below shows performance by division

Operating profit before
Revenue hghlighted items

2014/15 2013714 2014/15 2013/14

£'m £'m £'m £'m

Academic & Professional 360 321 51 39
Adult 446 499 30 51
Children’s & Educational 266 236 29 19
Information 39 39 11 11
Total 1111 1095 121 120

Dwvisional financial highlights are noted below and further
information by dwision 15 given in the Divisional Review
section of the Chief Executive's Review

Growth In Academic & Professional revenues, up by 12% to
£36 0milion (2013/14 £32 1 million), 1s core 1o our strategy
to balance consumer and non censumer revenues Non-
consumer revenues are defined as those in our Academic
& Professional and Information divisions, together with the
Education and Special Interest sub dwisions in Children’s
& Educational and Adult respectively In the 2014/15 year
total non-consumer revenues were 39% of iotal revenues
(2013/14 35%) and profits were 56% of total profits
(2013/14 47%)

The gocd growth in the Academic & Professional division
reflects the full year impact of the Hart acguisivon, growth
in digntal sales and copynght licensing Digital bitle sates

i the division grew by 35% year on year to £4 2 million,
boosted by robust online subscription revenue and now
represent 12% of total revenues in the division (2013/14
10%) However, facing achallenging market for print, total
utle sales were down 3% year on year to £30 0 million The
print title sales decline was exacerbaied by a higher level
of returns following de stocking decisions by some major
distributors in the US Operating profit before highlighted
items was £5 1 million (2013/14 £3 9 million) and included
2 £0 5 million one off stock write down in Fairchitd Books
Hart Publishing, which was acquired in September 2013,
contributed £3 7 milhlon of revenue (2013/14 £18 million)
and £1 2 millon of operating profit (2013/14 £0 5 million)
before central recharges and before highlighted stems

In the Adult division total net sales declined 11% year

on year, however this s against the backdrop of 2013/14
being the strongest year for the division ever, with several
bestsellers including And the Mountains Echoed by Khaled
Hosseini, Tom Kerridge ‘s Proper Pub Food, Paul Hoflywood's
Pies and Puds and the 150th anniversary edition of Wisden

Highlightsin the 2014715 year mcluded the acquisition

of Osprey, the world’s best known milttary history brand
contributing £1 2m of revenue, Tom Kerridge's Best Ever
Dishes achieving sales of 258,000 copies, and in-line with the
diviston's strategic aims, year on year underlying growth
was seen in the Adult Special Interest divisions including,
Sport, Natural History, Popular Science and Maritime
History Operating profit before highlighted items was
£30million (2013/14 £5 1 million) representing a good
performance n a year with fewer major bestsetlers

The Children’s & Educational dwision sales were up 13%
year on year, £26 6 million (2014 £23 6 million) Sales of
Harry Potter tiiles in the year grew by 29% due to the
rejacketed Harry Potter novels by J K Rowling published
In August 2014 The other key contributor to the dvision's
growth was Paper Towns by John Green Digrtal sales were
flat year on year because alarge amount of the growth was
from actiity and pictures boaks, which tend not to sell in
digital formats, and Harry Potter titles, where Bloomsbury
does not own the e book rights The division saw growth
In each territory and now makes up 24% of Group sales
(2013/14 21%) Operating profit before highlighted items
was £2 9 milhon (2013/14 £1 9 million)

The Information division revenue was flai year on year at
£3 9 millron with righits and services making up 90% of
that total (2013/14 89%) The core revenue was derved
from our management services agreement with Qatar
Foundatian, and the development of IP rich knowledge
hubs including the IZA World of Labor which went fully
Iive on 1 May 2014 and the Lloyds Bank website aimed at
thewr SME business customers The Information division
operating profits before highlighted items were £1 1
million (2013/14 £1 1 million)
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The charts show the proportion of Group revenue that
each division generates

Acquisitions

0On 22 December 2014 the Group acquired the issued

share capitat of Osprey Publishing Limited (' Osprey '), the
Oxford-based military and natural history publisher, from
private equity ownership, principally The Third Alcuin Fund
LP, a fund managed by Alcuin Capntal Partners LLP The
consideration of £4 6 million was satisfied by the payment
of £32 million in cash on completion and the issue of
B69,054 new Bloomsbury Ordinary shares to the value of
£14milhon

The acquisition of Osprey increases our presence in niche
special nterest markets (tis complementary to, and

will substantially enhance, our existing kists, in particular
increasing the division’s expertise in natural history and
military history publishing, as well as international sales
Over 50% of Osprey's revenue 1s generated cutside the UK,
thereby increasing Bloomsbury's benefit from the global
book market

Interest

The net interest expense for the Group for the year was
£005 millon compared with a net interest expense of

£0 03 million for 2013/14 due to lower net cash levels, which
reduced following acquisitions

Taxation

Taxation was £0 8 million for the year, compared to £18
million for the year ended 28 Felboruary 2014 The effective
taxrate was 8 9% (2013/14 18 7%) Excluding the effect of
highlighted items, the effective tax rate for the Group was
849 (2013/14 183%) The effective rate of tax islower this
year following the recognition of previously unrecognised
deferred tax assets, ncluding more UK tax losses

Earnings per share

Diluted earrings per share, excluding highlighted items,
were up by 15% year on year to 14 73 pence (2013/14

12 80 pence} reflecting the growth in profit before tax and
highlighted items and the lower effective tax rate Diluted
earnings per share were up by 14% year on year to 1190
pence (2013/14 1043 pence)

Dividend and dividend policy

The Group has a progressive dividend policy and aims to
keep dividend cover i excess of two In line with this policy
the Directors are recommending a final dividend of 5 08
pence per share, which subject to shareholder approval at
our Annual General Meeting on 23 July 2015 will be paid
on 23 September 2015 to shareholders on the register at
the close of business on 28 August 2015 Together with the
interim dividend, this makes a total dividend for the year
ended 28 February 2015 of 6 10 pence per share, a 4 8%
Increase on the 5 82 pence dividend for the year ended 28
February 2014 Over the past ten years the dividend has
increased at a compound annual growih rate of 7%
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Capital structure

Qur batance sheet at 28 February 2015 can be summarised as set out In the table below

Assets Liabilities Net assets

£'m £'m £'m

Property, plant and equipment 28 - 28
Goodwill and intangibie assets 641 - 641
Current assets and hiabilities 910 426 484
Other non current assets and liabilities - 14 (14}
Post-retrement obligations - 02 (02}
Deferred tax 36 31 05
Total before net cash 1615 473 1142
Net cash 100 — 100
Total as at 28 February 2015 1715 47 3 1242
Total as at 28 February 2014 1581 421 1160
Increase 134 52 82

The Group's key assets were goodwill and intangible assets,
net trade recevables and inventories

Net assets increased by 7% to £124 2 million {2014 £116 0
milion) and net assets per share by 6% to 166 pence (2014
157 pence} The main movements in the balance sheet are
explained below

Assets

Goodwill and intangible assets increased by £3 3 million o
£64 1 miflhon (2014 £60 8 million) principally due to

* the acqussitions of Osprey increasing goodwill by £16
million and other Intangibles by £1 6 million,

* additions to product and systems development
and assets under constructton of £3 1 milhon {(which
includes Academic & Professional online knowledge
hubs), less

* £33million of amortisation and £0 1 million of
exchange differences

Inventortes increased 16% to £29 2 milion (2014 £252
million) Thisincludes £1 8 million of stock acquired as part
of the Osprey acquisition Stock levels have increased in the
Us fallowing the decision to sefl special interest titles from
our local distributer 1n the US

Tradte and other receivables were £61 7 million (2014 £56 8
mithon) The acquisiion of Osprey added £1 5 million to
trade recervables and there was an increase of £3 4 million
in trade recewvables from increased trading

Since books sold are generally returnable by customers,
the Group makes a provision against books sofd i the
accounting year The unused provision at the year end s
then carried forward and offset aganst trade recervables
in the balance sheet, in anticipation of further book
returns subsequent to the year end A provision for the
Group of £6 1 million (2014 £4 7 million) for future returns
relating to 2014/15 and prior year sales has been carried
forward in trade recewables at the balance sheet date This
provision was 16% of gross trade recevables (2014 15%),
reflecting the higher level of returns within our Academic
& Professional divisian and the Adult division's year with
fewer major bestsellers
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Equity and habihities

At 28 February 2015 total equity was £124 2 miliion (2014
£116 0 million) The increase of £8 2 million was due to

an increase of £2 ¢ miflion from cumulative currency
translations, recognition of a merger reserve of £1 4 million
from the acquisition of Osprey, the retained profit for the
year of £8 7 million (2013/14 £7 7 million) after highlighted
items of £2 5 million (2013/14 after highhghted items of

£2 5 million), offset by share based payment transactions
of £04 million and dwvidends of £4 3 million (2013/14 £40
rmillion)

Current habitities increased 13% to £42 6 million (2014
£37 8 milhon) Trade payables increased to £18 7 million
(2014 £13 7million) due to an increase in trading levels
and £1 1 million coming in from Osprey Accruals and
deferred income, which 15 included in trade and other
payables, decreased to £16 5 million (2014 £17 5 million)
This includes deferred income on database contracts,
subscription revenues and royalty payments due to
authors, which vary year on year depending onrevenue
and authors’ royalty rates Other payables of £1 5 million
(2014 £3 4 milhon) decreased by £1 9m which included
£2 0 million to cover the third and final Instalment of

the Fairchild Books and AVA purchase prices Provisions
decreased to £0 02 million {2014 £0 5 million) due to the
£05 millien earned out for the acquisition of Hart

Non current habilities increased by 109% to £4 7 milhon
(2014 £4 3millon) Within that other payables increased 1o
£0 9 mithon (2014 £0 6 milion) The deferred tax hiability of
£3 1 mithan primarily relates to intangible assets arising on
acguisitons This s reducing as the relevant intangibles are
amortised

Cash

Cash and cash equivalents were £10 0 million at the

year end (2014 £100 million) The net cash nflow from
operating activities, including the effect of highlighted
items, was £10 2 million, £0 9 rmillion down on 2013/14 This
difference 1s materially the net of an increase in Group
inventores and lower taxes paid in the year Investing
activities for the year ended 28 February 2015 resulted in an
outflow of £9 1 million (2013/14 €110 mullion) largely from
the acquisition of Osprey, the final Instalment payments far
Farchild and AVA acquired in 2012 totalling £1 9 million,
the payment of £0 5 milion Hart contingent consideration
and investment in product and systems development, the
outflown 2013/14 included £6 2 milion for the acquisition
of Hart The net cash of £1 7 milhien used in financing
activities was predominantly made up of dvidend
payments of £4 3 million (2013/14 £40 million) net of a

£2 5 milbon drawdown of the revolving credit facility at the
year end {2014 £rul)

Liquichty

The Group has an unsecured revolving credit facility with
Lloyds Bank plc At 28 February 2015 the Group had at

its disposal £13 milion of undrawn borrowing facilities
(2014 £12 milhon) comprising an £11 million committed
revolving loan facility and a £2 millon overdraft The
overdraft facility s avalable until November 2015 and the
loan facility matures in May 2016 The facility is subject to
two covenants being a maximum net debt to EBITDA ratio
and a minimum interest cover covenant

The Group's net cash positon changes over the course
of the year as a result of the seasonality of the business
with the most sgnificant expenses being the payment of
royalties in March and September and the most significant
sale receipts being in February from the Christmas sales

Wendy Pallot
Group Finance Director
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RISK FACTORS

uthned n the 1able on pages 38and 3915 a

description of risk factors that management

considers are relevant to the Group’s business

Not all the factors are wittun management’s
control and other factors besides those listed below could
also affect the Group Actions being taken by management
to mitigate risk factors should be considered in conjunction
with the cautioning note to shareholders in the Directors’
Report on page 52 with regards to forward looking
statements Details on financial sk management are given
In note 23

Qur strategy

The Group's mission 1s to grow a high quality globat
publishing business delivering tugh value to its
contributors, readers and shareholders

Further details of the strategy are given n the secuon
Group Overview on page 15

informatron on how we take account of social and
environmental matters when implementing our strategy Is
ncluded in Corporate Responsibility on pages 40 to 45

Overview of Bloomsbury’s processes

Bloomsbury 1s an independent publisher and has been
listed on the Main Market of the London Stock Exchange
since 1994 Over a period of more than 25 years the
business has built up a substantial body of publishing
rights

The Group s structured as four fully integrated worldwide
publishing divisions — Adult, Children’s & Educational,
Academic & Prafessional and Information - under a
global brand supported by centralised sales, marketing,
production and head office functions Each publishing
division reports to the Chief Executive The Group
encourages each publishing division to develop and grow
diversified ncome streams Each division has the capability
to publish boaks in all formats but may also produce
other products such as online content accessible through
subscription Each division may also use its expertise to
provide publishing related services to chents

Book publishing

Book publishing {e books, printed books etc } 15 the main
activity of Bloomsbury This generates two core iIncome
streams book sales and rights sales

In competition with other publishers, Bloomsbury's
publishing teams acquire the intellectual property rights
to publish the works of authors Ulumately, the auihors and
their iterary agenis contral which nghts each publisher
acquires Bloomsbury focuses on publishing wortdwide in
English but getting the specific nights desired can entail
acquiring an assertment of other rights Bloomsbury

re sells on to other publishers any nights it does not

need, which generates an ncome stream When it makes
financial sense, Bloomsbury also sells the publishing rights
to titles in nsextensive backlist e g for abook in aseries
published by another publisher which 1s valuable io them
to complete the series

Bloomsbury sells its own books typically through online
retailers such as Amazon, through bookshops, through
supermarkets and direct to customers

Bloomsbury's global production function produces books
in all formats Bloomsbury has produced e-books since
2005 and as an early adopter benefited from the worldwde
growth in e book sales Printed books that are sold through
retalt outlets are normally sold on asale or return basis
The Group does not print its own books but subcontracts
the printing, warehouse storage and disiribution of printed
books to anumber of long term global partners

Bloomsbury Publishing Ple Annual Report and Accounts 2015




Group strategic actions to mitigate the risks

The Group focuses on iImproving its processes in order to
address the identified risks and has implemented a number
of key initiatives Including

Repositioning the business towards non-trade
revenues

Bloomsbury s a cash generative business and has enjoyed
the benefit of publishing many bestselling titles over a
prolonged period Bloomsbury has balanced its core
general trade publishing business with academic and
professional publishing This addresses a number of risks

* Long-term growth potential, less sales volatility
and higher margins- The demand for academic
and professional books s more regular which reduces
the volatility of bock sales compared to general trade
publishing

¥* Barners to entry: Since acguiring Methuen Dramamn
2006, Bloomshury has continuously invested in growing
its academic pubiishing business through organic
growth and acquisitions of publishing businesses, lists
of academic books and online databases The time,
cost and expertise reguired to busld up an academic
publisher acts as a barrier to entry for significant new
competitors

¥* Established business-Bloomsbury continues to
successfully develop its established position in the
professional publishing market

* Exploiting intellectual property: Bloomsbury is
developing innovative academic enhne products
which are sold under annual subscriptions and which
exploit the Group's cantent assets and expertise

* Lower risk: Academic publishing acquisitions require
lower advances and have lower returns of unsold
copies from booksellers relative to general trade
publishing

Growth in emerging markets

India has one of the wortd’s largest English speaking
populations and an increasing number of highly educated
readers of English Bloomsbury has a growing publishing
business In iIndia which publishes the works of local talented
authorsin addition to the works of Bloomsbury authors
with works originally published in the UK and US

One Global Bloomsbury

Bloomsbury is structured as four worldwide publishing
dvisions under a global brand supported by centralised
group sates, marketing, production and head office
functions This ‘One Global Bloomsbury' structure
addresses a number of risks and process issues

* Extended territorial reach of the sales and
marketing teams: Sales and marketing teams are
unified into a single global function to meet the needs
of aworldwide market

Editonal economies of scale: Regional editonial
teams based close to authors focus on acquiring world
English rights for exploiting by the Group

* Functional economies of scale: The book
production function (which takes finalisad scripts from
editorial teams and converts them intc e books and/or
printed bocks), Finance and [T teams have been unified
into gleba! functions to support the Bloomsbury
publishing teams based in different territonies
worldwide

* Worldwide systems and processes: The Group
has implemented centralised publishing and finance
systems worldwide across the business allowing the
global team to work closely together

www bloomsbury com
Stock Code BMY

STRATEGIC REPORT

PERFORMANEBIOVATVERS

LYARULE



STRATEGIC REPORT GROUP OVERVIEW

RISK FACTORS

The table below provides a description of risk factors that management considers relevant to the Group's business Other
factors besides those listed could also affect the Group

Key area Risk

Description

Mitigation

Market
trade book sales

Increased imporiance
of internet retailing

Volatility of general

Sales of general trade bocks
for both children and adults
focus on bestseilers and can be
both seasonal and volatite

Internet retailing 1s a key sales
channel

Develop special interest, academic and
professtonal publishing where revenues
are less volatile

Develop cther revenue streams
including from rights and services
Increasing the scope to enter annually
renewing agreements

Grow expert marketing teams skilled
in digital who understand the book
buying behaviours of readers

Engage with multiple internet retailers

Increase focus on developing other
marketing opportunities and other
revenue streams e g nghts and services

Grow e-book sales

Rights and
Services

Voiatiity of iming

services deals

Non renewal of larger

subscripnon and

services agreements

Entrepreneurial risk

of closing rights and

The timing for completing
high margin rights and
services deals can depend on
the performance by multiple
partiesincluding the main
customer

The customer or partner might
not renew agreements that
generate significant angoing
income

A deal may require upfront
staff ime and costs but may
fail to close resulting in lost
Investment

Increase the number of nghts
and services deals to reduce the
dependency on indmvidual deals

Senior managers responsible for

ensuring strong performance by
Bloomsbury of its obligations and
strong customer care

Increase the portfolio of agreements to
reduce the dependency on ndividual
agreements

Simiar to ordinary publishing risks
ncrease the portfolio of deals to
leverage econemies of scale and
absorb volatihty

Move to digital

E-book sales plateau

Rise In e-book sales in US and
UK may slow

Ensure Group 1s positioned to take
advantage of e book emergence in
international markets

Use social media and other digital
marketing to encourage direct sales to
consumers

Continue to supply books 1n all formats
through multiple digital delivery
systems aligned with the demands of
readers
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Key area Risk Description Mitigation
Information Productvity of IT Continuing to tmprove staff Board level representation on steering
and technology  systemsand data efficiency depends on the IT IT strategy, mplementation and IT
systems systems and data keeping pace  operations
with the needs of the business
Financial Valuaiion of assets Significant assets and Prudent approach to assumptions
Reporting and provisions provisions in the balance
sheet depend on assumptions Board approval of key assumptions
over thevaluee g goodwill, Rigorous audit of valuations
advances, iIntangible rights
and nventory, returns
provisions
Title acquisition  High advances sought  Agents seek high advancesfor  Publish more special interest trade
by agents World rights  some authors books e g academic and professional
not acquired
Agents prefer tosplitterrtorial  Focus acguisition on titles where world
rights for English language English rights are available
publishing between US and UK
Concentrate on academic publishing
whereworld rights are the narm
IP and copynght Frosion of copyright Erosion of copyright through  Continue policy of support for
government or other action copyright and intellectual property
rights as a fundamental facet of
publishing
Piracy Piracy of titles in printor digital ~ Adopt robust anti-piracy pelicies
form
Ensure good digital nghts
management protection of e books
and digital formats
Participate in key industry ant-piracy
Initiatrves
Overseas Sateflite offices Growing offices in the US, One Global Bloomsbury structure
operations Australia and india of four globai publishing divisions
supported by Group functions provides
an effecuve internal control framework
and oversight of the satellite offices
v www bloomsbury com 39
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CORPORATE RESPONSIBILITY

Bloomsbury’s core business is the worldwide promotion of

literature and information for readers of all ages, which has a high

social value. We aim for integrity in all our activities, consider

our impact on society and the environment and maintain high

ethical standards. This is key to our commercial success, and ability

to deliver good returns to our shareholders, which depends on

attracting and retaining talented authors who want us to publish

them and customers who want to buy our products.

he Board recognises that the achievements

of the Group have depended upon the high

standards of social responsibility demonstrated

by the Directors and employees for more than
twenty five years The Board takes account of the relevant
social, envirenmental and ethical issues and associated risks
and opportunities to the Group ‘s short-term and leng-
term value The company continues to be included in the
FTSEAgood index

Community

Bloomsbury has asignificant direct beneficial impact on
the community through its commercial actvities Our
publishing teams share a common passien for promoting
the enjoyment of reading and high quality Iiteraiure

that s often cutting edge and provides new authors with
opportunities to estabiish themselves We have a substantial
Children’s & Educational division focused on promoting
Iteracy for young readers of all abilities and ages inciuding
specialist ranges for "Hi-Low' pupils (high age, low
attainment) which provide parents and teachers with the
tools needed to engage ther children in reading

Support by Bloomsbury

Incremental to our direct commercial activities and with
afocus mainly on promaoting literature, iteracy and
education, we actively support numerous organisaticns
warldwide including schools, universities, libraries and
other good causes and charities The following examples
illustrate the range of our support worldwide

Corporate volunteering and educational

development

* A Bloomsbury UK employee recently travelled to Nigenia
to train 170 teachers on the importance of reading and
how to set up an effective classroom library

Bloomsbury Publishing Plc Annual Report and Accounts 2015

* Our India office In partnership with the Hope

Foundation published 'Ten Steps To Good Health’,
aguide for children particularly in schools in non
urban areas The book 1s being promoted through the
India state education system for distribution to school
children Cur Australia office supports Indigenous
Literacy Foundation events

Bloomsbury’s Chief Executive 15 President of Book Aid
International that gifts approximately 500,000 books a
year to libraries in Africa

We provide work experience days for secandary school
pupils and sponsor achievement prizes for students
within US and UK universities We invite students 1o visit
us for presentations on working in publishing

Corporate donating
* Qur Australia, US and UK offices donate, or pravide at

anominal cost, a substantial quantity of books each
year, which includes donations of mainstream titles

to schools and libraries e g our US office has donated
significant quantities of books to an organssation
setting up libranes in Africa Other book donations
have been to good causes such as 10 Book Trust,
Barnardos, Oxfam, Red Cross and smaller organisations
local to our offices worldwide e g our UK office donated
books to an appeal for children living in poverty in
London and our Adlard Coles Nautical imprint donates
sea related books to the RNLIfor fundrasing

The Bloomsbury Instizute (the events function of
Bloomsbury} has arganised charitable fund raising
events such as for British Dyslexia Association, Book

Aid and to celebrate International Women 's Day with
guest speakers such as Bob Geidof, willlam Boyd and
Aminatta Forna We organised Writers & Artists writing
masterclasses to raise money for Book Aid International




* We are a sponsar and partner of world Book Day
that was established by UNESCO to promote reading
amongst chitdren and adults

We make a small number of targeted minor cash denations
each year predominantly to not-for-profit organisations
that support literature, literacy and education, which in
recent years has included to Book Aid International, the
Independent Publishers Guild, The Charleston Trust and
Woodland Trust

Support by employees of Bloomsbury

We encourage the spare time involvement of staff
worldwide on supporting good causes and on the
promotion of literature, iteracy and education These
voluntary activities by employees are often directly or
indirectly assisted by the business and by Bloomsbury
colleagues Examples of the many such activities recently
undertaken are as follows

staff volunteering

*  Asignificant number (over 40) of our employees
worldwide, both through a Bloomsbury coordinator
and privately, are involved in formal volunteer reacing
schernes and regularly attend state schools and
organise reading groups in libraries These provide
supervised reading support to young readers often from
disadvantaged backgrounds where their opportunities
to develop reading skilfs may be hindered

¥ Bloomsbury employees attend schools and colleges to
give talks on careers, such as in publishing and T, and
onreading skills required in the workplace They also
assist young peaple with interview practice and school
magazines

* In Ghana, Blcomsbury employees spent time
suppoerting a library in a shipping container, helped
local children with fearning English and maths and
provided tuihien on journalism and publishing a school
magazine Another employee visited Togo to teach
digital communication to children, in order for them to
participate In the democratic and global conversation

* In ther spare time, employees are unpaid public
speakers at presentations, and they publish articles
and host discussions, on various publishing topics such
as Open Access, how to write books and be published
and careers in publishing Our employees also support
many voluntary associations such as for editors
promoting the publication of children’s books or the
conservation of books

STRATEGIC REPORT
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* Inour offices worldwide the employees volunteer
regularly to help their local communities and to assist
good cause such as for homeless and vulnerably
housed people and for providing meals to sick and
disadvantaged people e g our employees give
presentations at conferences and use thair digital
publishing skills to support a charity for young people
Iwing with type 1 diabetes

Many employees worldwide are involved in their

tocal communities promoting hteracy, literature and
education such as sitting an committees or as governors
of schools and by supporting special interest groups e g

a Bloomsbury employee has established a scholarship
scheme for a US Uruversity and US employees volunteer for
the New York Public Library

Staff donating

Bloomsbury employees worldwide often call on their
colleagues for fund raising sponsorship such as with
marathons, cake sales and many other employee insprred
activities Our offices will put up teams to participate
ineventse g the staff of Bloomsbury Professional put
together a hamper as part of Mid-Sussex Christmas hamper
project for vulnerable families, and our employees helped
raise money for a charity event run by The Book People

Dwversity

We have a diverse workforce and management team led
by a diverse Board The majority of senior managers and
employees worldwide in the Group are women As at 28
February 2015 the numbers of employees by each sex s

Female Male
All employees of the Group ! 396 (68%) 183(32%)
Senior managers of the Group @ 5 2
Directors of the Group parent
company 2 5

1 ExcludesNon Executive Direclors and workers who are freelance
consultants and temps

1 incudesthe heads of publisting dvsions group funcions and country
heads who are not Executive Directorsen the parent company Board

The Board aims for at least one third, or the nearest

number to a third, of Directors on the Board should be
women The Board comprises two women out of a total

of seven directors so achieves the objective The Board s
progressively refreshed and new appointments are selected
by the Normination Committee using independent search
consuliants based on mern as the best candidate for the role
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Employees and human rights

We recognise that people are a key asset and employment
poiicies are directed at creating a workplace that attracts,
motivates, develops and retains high calibre employees

Supported by territory heads of human resources, the
managing directars of the four publshing dvisions, the heads
of each Group functicn and managing directors of regional
oftices have responsibility far the employment matters
{including human nghts) of ther teams The Chief Executve
has overall Board level responsibility for employment matters
For example, where employment matters have a group wide
impact or cannot be resclved at a lower level in the business
then they may be referred to the Chief Executive

The senior management team monitors joiners, leavers,
head count, pay rates and other KPIs but the Group dces
not disclose all of these for commercial reasons that are in
the interest of the sharehelders

Key features of the Group’s employment policies and
practices are

¥* Openness: Bloomsbury provides a high degree
of openness and transparency on its actvities and
performance through information provided to
employees Employees are kept updated daily,
weekly and monthly on sales, book releases, project
achievements, internal news letters, corporate news
and feedback from external media and other sources
The Bloomsbury Institute arranges regular events,
which enable staff to meet socially weekly and
other regular team meetings and internal annual
conferences bring employees together fram across
the Group's warldwide sites allowing team memioers
to formally and informally share information about the
business and develop strong working relationships

* Engagement: we promote a friendly collegiate
culture in which employees are encouraged to discuss
their concerns and issues with their line managers
and senior calleagues The senior management leam
meets frequently to discuss employee matters and is
supported by regular operational meetings attended
by managers covering all of the Group's worldwide
sites

% Ethical behaviour: we expect employees, Directors,
subcontractors and others to exercise the highest
ethical standards at all times in respect of the
relationships and dealings that Bloomsbury has with
its custarners, authors/agents, suppliers and other third
parties Bloomsbury has whistieblower procedures,
which it publishes at www bBleomsbury-ir co uk enabling
employees, ather categories of workers and third
parties to have their concerns confidentially addressed
It aiso has a formal policy on ethical behaviour, which is

Bloomsbury Publishing Plc Annuai Report and Accounts 2015
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included within employment terms

Employee development: Bloomsbury s acquisitive
and has benefited from an mtake of high calibre
entrepreneurs who support the Group's capacity

1o innovate The Group develops its management
structure to serve the changing needs of customers
and authors This creates opportunities for suitably
high calibre indmviduals to progress to increasing levels
of seniority as they gain capabilities and expertise
External recruitment is supported by territorial Human
Resources functions enabling vacancies across sites
worldwide tc be filled internally where employees of an
appropriatety high calibre seek new opportunities

Performance and merit. senior employees agree
personal objectives and are rewarded based on
performance determined by business resuits and
appraisals Serior managers are accountable for the
performance of their teams and determine the most
appropriate approach to performance management
for each team Promotions and external recruitment
are based on menit and ensure that the most suitable
person s selected for each position

Employee participation: the Group offers UK
employees the opportunity to participate in an all
employee HM Revenue and Customs approved
Sharesave scheme to encourage employee
participation in the performance and growth of the
Group High performing senior managers may also
be eligible to partcipate in the Company's Long Term
Incentive Plan

Flexible working: we encourage family friendly
working practices such as flexible working hours and
recognise that experienced employees returning to
work following maternity, paternity or other career
breaks are an asset

Equaiity of opportunity. Bloomsbury has a

diverse workforce and follows a policy that no
employee or other person recerves more or (ess
favourable treatment on the grounds of gender,
sexual orientation, colour, race and ethnic origin,
nationality, religion, disability or age This extends

ta any person known to be HIV positive The Human
Resources function monitors compliance with the
policy and with applicable legislative requirements to
ensure the equality of opportunity in the recruitment,
selection and prometion of employees Grievance
and disciplinary procedures protect employees from
discriminatory behaviours and attitudes




* Disabled persons. Group policy s to offer equal
treatment in respect of the recruitment, training,
career development and promotion of disabled
persons Should people become disabled during the
course of their employment, the Group wifl seek to
retain therr services and to provide retraining where
necessary

* Human Rights: Bloomsbury s commutted to meeting
iIts responsibibity to respect human rights The nature
of the business makes it at low risk of contributing to
adverse human rights impacts The heads of human
resources monitor for human rights 1ssues and
ensure any remedtal action that 1s needed s taken
promptly Bloomsbury 1s committed to complying
with employment and other legisiation applicable to
the locations in which it employs people ensuring the
human rights of individuals are protected

Health and safety

The Campany Secretary reporting to the Chief Executive in
respect of Health and Safety {'H&S') heads an H&S team
that ensures Group-wide comphance with H&S policy At
least annually the main Board and senior team review H&S
including risks assessments, developments and incident
reports The H&S team works closely with management
and employees to ensure that the H&S policy 1s effectively
communicated, mplemented and maintamned across the
business Managers of the worldwide sites are accountable
for ensuring their areas of the business are in compliance
with H&S policy

The Group maintains H&S risk assessments and accident
books for alt its locations worldwide (including where there s
neltocal legal requirement to do so) and staff are encouraged
toreport all acaidents or near misses During the year there
were nofatalites or serious injuries Accidents reported have
typically ncluded infrequent bumps and scalds from hot
drinks associated with the office environment

Environment

The Board recognises that a responsible approach to the
environment s attractive to its existing and prospective
customers and authors Customers can require Bloomsbury
to demonstrate that the Group 1s a goad corporate ciizen
during the tender process for new and existing contracts

The Executive Commiitee {which consists of the Executive
Directors and the managing directors of the publishing
dwisions and group functions) have responsibility for
environmental matters of therr teams These people
report to the Chief Executive who has overall Board level
responsibility for environmental matters and 1ssues

The impact on the environment of our business
predominantly arises from the actvities the Group
subcontracts to its suppliers including the printing,
praduction, dstribution, recycling and disposal of printed
books Bloomsbury also has office based editonal, product
development, sales and administrative activities, which
operate through an employee workforce based at offices
in the UK, US (New York), India (New Delhi} and Austraha
{Sydney)

Our policy is to reduce both the financial cost to

the business and the impact of the business on the
environment We employ specialist independent
external advisors, Trucost, to monitor our impact on the
environment Key areas where we are active in reducing
the direct and indirect environmental mpact of the
business include

* Onfine print: we are increasingly moving to e-books
and online products that have very little environmental
impact and will save on using natural resources Our
strategy embraces digital publshing and the potential
benefits this may bring to the environment

* Book manufacture: we require all of our contracted
print supphers, worldwide, 10 be FSC certified and we
make regular trips to therr factories to monitor therr
recycling and other locally relevant environmental
inimatives These visits also provide an opportunity to
view employment practices at first hand, including
employee minimum age and working condinons
Other required accreditations to act as a supplier
10 the Group are 150 9001 and ISO 14001 Where the
manufacture/handling of novelty items is involved,

e g onour Children’s lists, we also require ICTI
accreditation

* Building and office facilities. most of our employees
travel to work by public transport and we suppaort part-
time and home working We provide bicycle storage
for staff who ride 1o work For most employees we have
implemented separate recycling bins for different
waste matenials so that a significant proportion of our
office waste s recycled Lights are generally fitied with
motion detectors and our office policy s to turn off
hghts out of hours when notin use

We have previously taken advice from the Carbon Trust
and continue to apply therr recommendations to reduce
our carbon footprint For example, we use point of use
instead of bottled water coolers, fit energy efficient lamps,
ensure heating systems are regularly mantained and
programmed efficiently and turn off unnecessary electrical
equipment out of hours amangst other measures
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Environmental targets

Qur target sto beat the greenhouse gas and waste
production normalised tonnes per £m revenue averaged
for the previous 2 years By setting such a target we are
focused on continuously ncreasing our efficiency at using
natural resources

Our direct operations are predominately office based

and have been independently assessed as having a low
impact on the environment The Group's consumption of
natural resources, aithough relatively minor, s significantly
impacted by ambtent weather condiions beyond our
control and by the buildings we lease

Greenhouse gases

Our iIndependent external advisor, Trucost, has calculated
the tables below based on data we have provided We

Scope 1 Direct impacts

report on our waste production and greenhouse gas
emissions aligning with the 2006 Government Guidelines,
Environmental Key Performance Indicators, Reporting
Guidelines for UK Businesses In respect of greenhouse
gases, we report cansumption of natural gas, vehicle fuel
and electricity in kwh, converted to COZ e following the
protocols provided by the Department for Environment,
Food and Rural affairs (DEFRA) Emissions have been
categorised against the Greerthouse Gas Protocol scopes of
reporting This information 1s unaudited

During the year, we mproved the recording of refrigerant
use, which led to ahigher reported use in 2015 0f 6 9
tonnes (2014 1 tonne) A reported increase of 29% of

CO? for Scope 1 and Scope 2 (see below) emissions to 568
tonnes for 2015 (2014 442 tonnes) can be attributed to
the leased bullding of a recently acquired business and
improvements in data recording at several siies

Target
Normalised Tonnes  Tonnes
Absofute Tonnes Per Per £m
CO2.e £m Revenue Revenue
12 months to 12 months to 12 months
Greenhouse Data Source and 28Feb 28 Feb to 28 Feb
Gases Definition Calculation Methods 2015 2014 2015 2014 2015
Buiding Emissians Annual consumption in KWh 236 23 015 021 039
Operations  from collected from fuel bulls, converted
naturalgas  according 1o Defra Guidelines for
anddeset  the London office (Headgquarters)
consumption Datascated up by number of
m utihity employees to estimate emissions
botlers for Dublin and Edinburgh serviced
offices Natural gas was not used in
india and Australia offices
Refrigerants Emissions Refrigerant use provided only for 69 1 006 om 001
from London office and not estimated
refrigerant  for other sites as not considered
leakage applicable
Company  Emissions Annual consumption in litres 307 46 028 042 040
Cars from petrol  calculated from fuel bills for UK/
and diesel Converted according to Defra
consumption Guidelines There are no company
carsm Incia and the US offices
Previous year datawas used for
Australia
Total Scope 1 612 70 055 064 079
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Target
Normalised Tonnes  Tonnes
Absolute Tonnes Per Per £Em
CO,e £m Revenue Revenue
12 manths to 12 months to 12 months
Greenhouse Data Source and 28 Feb 28 Feb to 28 Feb
Gases Definition Calculation Methods 2015 2014 2015 2054 2015
Electricity  Directly Annual consumption of directly 506 4 372 456 341 37
use purchased  purchased electricity in kwh
electricity, collected for the London, Oxford,
which Alton and Haywards Heath offices,
generates  USand Indha offices Data has
Greenhouse been scaled up by number of
Gases employees to estimate emissions
for operations in the rest of the
US and Australia Kwhs data
converted according to Defra,
EPA and IEA
Waste
Below we report our waste disposal by method of disposal in metric tonnes per annum and normalised to revenue
Target
Tonnes
Normalised Tonnes Per  Per £m
Absolute Tonnes CO2-e £m Revenue Revenue
12 months to 12 months to 12 months
Greenhouse Data Source and 28Feb 28 Feb to 28 Feb
Gases Definstion  Calculation Methods 2015 2014 2015 2014 2015
Landfill General office Annual quantity of waste 78 76 071 060 e
waste (which generated in London
includes offices, Oxford sites, US and
amixture India offices UK disclosed
of paper, data scaled up to estimate
card, woed, quantity for operations in
plasticsand  the rest of the UK and the
metals)sent US Previous year datawas
to landfill used for Australia
sies
Recycled General office Annual quantity of waste 51 46 046 043 050
wastesent  generated tin London
torecycling offices, Oxford sites,
facilities US office and India UK

disclosed data scaled up
to estimate quantity for
operations in the rest

of the UK and the Us
Previous year data was
used for Australia
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The Directors and Officer serving during the year were
as follows

Executive Directors

Nigel Newton

Founder and Chief Executive

Nigel Newton was born and raised in San Francisco He
read English at Cambridge After working at Macmiltan
Pubiishers, he joined Sidgwick & Jackson He left Sidgwick
1N 1986 to start Bloomsbury Bloomsbury floated on The
London Stock Exchange in 1994 and has grown organically
and through acquisitions and partnerships Bloomsbury
publishes 2,500 books a year from its offices in the UK, US,
India and Ausiralia

Nigel Newton serves as Chairman of the British Library
Trust, President of Book Aid International, Chairman of the
Charieston Trust, member of the Man Booker Prize Advisory
Commuttee, Trustee of the international Institute for
Strategic Stuches, past Chair of world Book Day {2006), past
member of the Publishers Association Council and Member
of the Advisory Committee of Cambridge University Library

Wendy Pallot

Finance Director

Wendy Pallot is a graduate Chartered Accountant who
qualfied with Coopers & Lybrand She was Group Finance
Director for GCap Media Plc, the UK's leading commercial
racho operator which was listed on the UK main market,
from 2005 unty its sale in 2008 She was Group Finance
Director of GWR Group plc, a leading UK listed radio
operator, from 2001 until its merger with Capital Radio
plc in 2005 to form GCap Media Plc Wendy Pallot 1s the
chair and one of the co-founding directars of a company
operating a numoer of local radio stations She s alsc a
Governor of the Central School of Ballet

Richard Charkin

Executive Director

Richard Charkin joined the Bloomsbury Board as an
Executive Director in October 2007 He began his career in
1972 as Science Editer of Harrap & Co He hassince held
senior roles at Pergamon Press, Oxford University Press,
Reed International/Reed Elsevier, Current Science Group
and has been Chief Executive of Macmillan Publishers
Limited and Executive Director of Verlagsgruppe Georg
von Holtzbrinck His other publishing interests include
being charrman cf the International Advisory Board of
Bloomsbury Qatar Foundation Journals in Doha, Non-
Executive Director of the Institute of Physics Publishing,
visiing Professor at the University of the Arts London,
President of the International Puklishers Association,

a Trustee of Common Purpose Charitable Trust, and a
member of The Advisory Board of the Frankfurt book Fair

He was President of the UK Pubslishers Association, Director
of the Federation of European Publishers, and a Non-
Executive Director of Melbourne University Publishing He
recewed an MA from Cambridge Unwersity for the Natural
Science Tripes, was a Supernumerary Fellow of Green
College, Oxford, and attended the Advanced Management
Program at the Harvard Business School

Non-Executive Directors

Sir Anthony Salz

Non-Executive Chairman

Sir Anthony Salz joined the Bloomsbury Board as an
Independent Non Executive Director in August 2013

and was appointed as Charman on joining He s an
Executive Vice Charman of Rothschild and a director of
NM Rothschild & Sons Limited He joined Rothschild in
2006 after 10 years as senior partner and over 30 years as
a corporate lawyer with Freshfields He 1s Trustee of the
Tate Foundation, the Royal Opera House, the Paul Hamlyn
Foundation, the Scott Trust and Reprieve

Sir Anthony 1s a former Vice Chairman of the BBC Board of
Governors and between 2010 and 2012 was lead Non-
Executwe member of the Board of the Department for
Education He headed the Salz Review, an independent
external review of the business practices of Barclays Plc,
which reported in 2013 Hechaired the independent
Commission on Youth Crime and Antisocial Behaviour

In England and Wales, which reported in 2010 and was a
member of Business in the Community's committees on
Homelessness and on Education

lan Cormack

Independent Non-Executive Director

Senior Independent Director

Chair of the Audit Committee

lan Cormack Joined the Bloomsbury Board in January
2011 and 1s the Senior Independent Director, the Chair of
the Audit Committee and the member with recent and
relevant financial experience He has had a successful

City career inleading mternational and UK roles at AlG,
Citigroup and Cittbank, where he spent over thirty years A
former member of the Chancellor's City Advisory Panel, he
has served on committees for the London Stock Exchange,
CHAPS, APACS, the European Secunties Forum, Cedel

and the Bank of England and has been an Independent
Non-Executive Director of the Boards of Aspen Insurance
Holdings {Bermuda), the Qatar Financia! Centre Authority
and Arna NLG He is currently Chairman of Maven

Income & Company VCT4 Plc and of Temporis Capital

LLP and Senior Independent Directer for the Partnership
Assurance Group Plc, for the London Main Market listed
Phoenix Group Holdings and for Xchanging Plc He s

an Independent Director of several other organisations

’
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including National Angels Ltd (an Cormack has also been
an active member of the Development Council for the
National Theatre and the campaign committee of Pembroke
College, Oxford

Jll Jones

Independent Non-Executive Director

Chair of the Remuneration Committee

Ml Jones joined the Bloomsbury Board in July 2013 She s
Managing Director, McGraw Hill Education, Europe, Middle
East and Africa and from 2008 until 2012 she was President
and CEQ (EMEA) of Cengage Learning EMEA, a leading
digital nformation and print services global provider for
teaching, learning and research solutions Before this she
held pesitions in Pearson Education, Thamson Learning,
Longman and Prentice Hall Jill has worked in Higher
Education and Schools textbook and revision publishing,
English Language Teaching and reference publishing
including the development of large electronic and
primary source material databases She s amember of
the Publishers Association Council and former Charr of the
Academic Publishers group at the Publishers Association

Membership of Board Committees

Stephen Page

Independent Non-Executive Director

Stephen Page joined the Bloomsbury Board n August
2013 He isthe Chief Executive of Faber and Faber, a
digitally mnovative independent trade publisher of
poetry, drama, children’s books and other fiction and
non-fiction Iiterature Stephen joined Faber and Faber in
2001 from Harper Collins Publisherswhere he was Sales
and Marketing Director He 1s a Council Member and
former president of The Publishers Association and heisa
Board member of Creative Skillset, the icensed Sector Skills
Council supporting skills development and traming in the
UK for the entertanment media, publishing, advertising
and other creative Industries Stephen Page was named in
2012 as the most mspirmg digital publishing person at the
FutureBook Innovation Awards

Board Officer
Michael Daykin

Group Company Secretary

Michael Daykin 1s a graduate Chartered Company
Secretary {FCIS) and Chartered Accountant {FCA) and
Jjoined Bloemsbury in February 2011 He has held Group
Company Secretary and senior roles in a number of UK
Main Market listed companies

Committee Members Date appointed Date resighed
Board Sir Anthony Salz Charrman of the Board 29 August 2013 -

Nigel Newton Cheef Executive During 1986 -

lan Cormack Senior independent Director 1 January 2011 -

Richard Charkin Executive Director 1 October 2007 -

Wendy Pallot Finance Director 8 April 2011 -

Jill Jones Independent Non-Executive 23 July 2013 -

Director
Stephen Page Independent Non-Executive 20 August 2013 -

Director

Audit Committee lan Cormack Char of the Committee 1 January 2011 -
Dl Jones 23 July 2013 -
Stephen Page 20 Augusi 2013 -
Remuneration Jill Jones Char of the Committee 23 July 2013 -
Committee lan Cormack 1 January 2011 -
Sir Anthony Salz 2% August 2013 -
Nomination Sir Anthony Salz Char of the Committee* 29 August 2013 -
Committee Nigel Newton 20 September 2014
lan Cormack 1 January 2011 -
Jill Jones 23 July 2013 -
Stephen Page 20 August 2013 -

*Sir Anthony Salz was appointed as Chair of the Nomination Committee from 9 July 2014
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DIRECTORS” REPORT

he Directors present their report and the

audited financial statements for Bloomsbury

Publishing Plc and rts subsidiary companies

{the 'Group’) for the year ended 28 February
2015 Bloomsbury Publshing Plc 1s a company incorporated
in England and Wales, company number 01984336, with
its principal place of business and regrstered office at 50
Bedford square, London WC18 3DP Bloomsbury Publishing
Plc 1s a company listed on the Main Market of the London
Stock Exchange subject to the Listing Rules and Disclosure
and Transparency Rules of the Financial Conduct Authority

Strategic Report

In accordance with the Companies Act, the Strategic
Reporton pages 1 to 45 pravides a fair review of the
company’s business and a description of the principai
risks and uncertamties facing the company It contains
information on the Company's performance, business
maodel and strategy A summary of the Group's corporate
responsibility activities 1s contained in the Corporate
Responsibility section on pages 40 1o 45

Corporate Governance

The Group's report relating to the UK Corporate
Governance Code disclosures is contained on pages 54 to 64

Overseas activitres

The Group has overseas subsidiartes that are based and
operate In North America, Australia and India These
substdiaries atlow locally employed teams to deliver
services locally to authors and customers Employees
from all Bloomsbury offices can be involved in business
development and travel to various countries worldwide

Results

The Key Performance indicators for the Group mciude
Profit before tax and highlighted items, Revenue and Profit
Before Tax which are set out In the Financial Review on
pages 29to 35 Profit After Tax for the Group s operations
for the year was £8 7m {2013/4 £7 7m)

The Directors recommend a final dividend of 5 08p
(2013/4 4 84p) per share payable on 23 September 2015
to shareholders on the register at the close of business on
28 August 2015 The dwidends paid and proposed by the
Company for the year ended 28 February 2015 and year
ended 28 February 2014 are as follows

Dividend Dwidend per share Total dividend Record date  Paid/payabie date
2015 Final (proposed) 508p £38m 28August 2015 23 September 2015
2015 Interim 102p £07m 7 November 2014 4 December 2014
Total 6 10p £45m
2014 Final 4 84p £35m 29 August 2014 24 September 2014
2014 Interim 098p £07m 1 November 2013 29 November 2013
Total 582p £42m
Directors

The names af the Directors as at the date of this report, together with biographical details, are set out on pages 46 and 47,
which forms part of the Directors’ Report The Directors serving on the Board of the Company during the year were as follows

Date appomted in the year (if applicable}

Date resigned in the year (if applicable)

Non-Executive Chairman
Sir Anthony Salz

Independent Non-Executive
Directors

lan Cormack
Al Jones
Stephen Page

Executive Director
Nigel Newton
Richard Charkin
Wendy Pallot

Bloomsbury Publishing Plc Annual Report and Accounts 2015




Details of Directors’ service contracts and Directors' interests
in shares, awards and options are shown in the Directors’
Remuneration Report on pages 65 to 82 Other than as
disclosed in the Directors’ Remuneration Report, none of
the Directors held any interest, either during or at the end of
the financial year m any matenal contract or arrangement
with the Company ar any subsidiary undertaking The terms
of termination of the Directors’ contracts are described in
the Directors’ Remuneration Report set out in pages 65 to

82 which includes details of any agreemenis by which the
Company would pay compensation to its Directors far loss
of office, for loss of employment or would make payments in
respect of a change of control of the Company

Company palicy I1s to appoint Directors to the Board on

the recommendation of the Nomination Committee

This may be as part of the progressive refreshing of the
Board, to reappoint a Director retining by rotation, to fill a
vacancy arising as a result of aretiring Directar or as part of
measures taken to enhance the skils, experience, capability
and balance of the Board

The effect of the Company's Articles of Association 15 to
require that new Directors apponted by the Board must
offer themselves for election at the next Annual Generat
Meeting No Directors fall due to offer themselves for
election under this provision

The Articles require that any Director who did not stand
for re election in either of the two proceeding AGMs must
retire by rotation Mo Birectors fall due to offer themselves
for election under this provision

The Articles aiso require that one third of Directors who have
remained in office for the longest period since beng elected
or re elected shall retire at the forthcoming Annual General
Meeting Accordingly, Wendy Pallot and lan Cormack

shall retire at the forthcoming Annual General Meeting
wendy Pallot being eligibie offers herself for re election lan
Cormack shall retire from the Board at the AGM

The Chairman on behalf of the Beard confirms that

the Director proposed for re election at the Annual
General Meeting contiues to contribute effectively

and to demonstrate commitment to the role (including
commitment of time for Board and commuttee meetings
and any other duties)

Directors’ indemnities and insurance

In accordance with the Company's Articles of Association,
Directors are granted an indemnity from the Company tc
the extent permitted by law 1n respect of habilities incurred
as a result of therr office The Group maintained nsurance
throughout the year for its Directors and officers agamst

GOVERNANCE
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the consequences of actions brought against them in
relation 1o thewr duties for the Group

Director conflicts of interest

Procedures are In place to ensure compliance with the
Drrectors’ conflict of interest duties set out In the Comparnes
ACt 2006 These procedures have been complied with during
the year and the Board considers that these procedures
operate effectively During the year, details of any new
potential conflict matters were submitted to the Board

for cansideration and, where appropriate, these were
approved Authorised conflicts or potential conflict matters
will be reviewed by the Board on an engoing basis

Charitable and political donations

The Group made charitable donations of £4,621 in respect !
of the year (2014 £6,200) Details of the non-cash support

given by the charitable and voluntary activities of the

Company are assetout in the Corporate Responsibility

section on pages 40 to 45

No political donations were made by the Group during the
current or previous year

Financial instruments
Details of financial nsk management are given in note 23

Share capital and rights attaching to the
Company's shares

The share capital of the Company comprises asingle class
of ordinary 125p shares (' Ordinary shares’} During the
year the Company allotted new shares as follows

Fully paid
Ordinary
sharesin

1ssue

73,844724

Reason for aflotrment

As at 1March
2014
Allotted 22
December
2014
Allotted 5
January 2015

Part consideration for
the acquisition of Osprey
Publishing Limited

partsatisfaction of vested
long-term incentive share
awards

869,054

289,956

As at 28
February 2015

75,003,734

As at the date of this Directors' Report, there were
75,003,734 fully paid issued shares, ali listed on the London
Stock Exchange, wih a further 23,455,870 Ordinary shares
that the Directors are authorised to ssue
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Details of the issued share capital of the Company can be
faund in note 20 together with details of the shares issued
and cancelled during the year

No Ordinary shares carry special rights with regard to
controt of the Company At a general meeting of the
Company every member has one vote on ashow of hands
and on a poll one vote for each share held The notice of
gener af mieetny speulies deadiines for exercising voting
rights either by proxy or present In person inrelation to
resolutions to be passed at a general meeting

Under the Articles of Assaciation, any share in the Company
may be issued with such rights or restrictions, whether in
regard ic dividend, voting, return of capial or otherwise as
the Company may from time to time by ordinary resolution
determine {or, In the absence of any such determination,
as the Directors may determine}

No shareholder s, unless the Board decides otherwise,
entitled to attend or vote either personally or by proxy at a
general mesting oF to exercise any other nghts conferred
by being a shareholder if he or she or any person with an
Interest in shares has been sent a notice under section 793
of the Companies Act 2006 {which confers upon public
comparues the power ta require information with respect
1o interests in their voting shares) and he or she or any
interested person falled to supply the Company with the
information requested within 14 days after delivery of that
notice The Board may also decide to apply to the court
for an order under section 794 of the Companies Act 2006
so that no dividend is payable in respect of those default
shares and that no transfer of any default shares shall be
registered These restrictions end seven days after receipt
by the Company of a notice of an approved transfer of
the shares or all the information required by the relevant
sectich 793 notice, whichever is earler

The Directors may refuse to register any transfer which is
not a fully-paid share, although such discretion may not be
exercised in a way which the Financial Conduct Authority
regards as preventing dealing in the shares of that class
from taking place on an open proper basis The Directors
may hkewise refuse any transfer of ashare in favour of
more than four persons jointly

The Company s not aware of any other restrictions in the
transfer of Ordinary shares in the Company other than
certain restrichons that may from time to time be imposed
by laws and regulations (for example, insider tracing laws),
and pursuant to the Listing Rules of the Financial Conduct
Authority whereby certain employees of the Group require
approval of the Company to deal in the Company’s shares

The Company s not aware of any agreements between
snareholders that may result in restrictions on the transfer
of the secunities or voting rights

Share dilution

The Company adheres to “ABI Principles of Remuneration”
issued 1n November 2013 by the association of British
insurers i respect of dilution imits (0 particular

* The rules of the Company's LTIP scheme ensure that
commitments to 1ssue new shares or re issue treasury
shares, when aggregated with awards under all of
the Company s other schemes, do not exceed 10% of
the issued ordinary share capital (adjusted for share
issuance and cancellaton) in any rolling 10 year period

* The Remuneration Committee ensures that
appropriate policies regarding flow-rates exist in order
to spread the potential 1Issue of new shares over the life
of relevant schemes so that the limit 1s not breached

*  Commitments (o 1ssue new shares or re ssue treasury
shares under executive (discretionary) schemes do
not exceed 5% of the issued Ordinary share capital
of the Company (adjusted for share 1ssuance and
cancellation) in any rolling 10 year period The
imphcit dilution commitment 1s provided for at point
of grant even where, as in the case of share settled
share appreciation rights, it s recognised that oniy a
proportion of shares may In practice be used

Asset out below in thisreport, the Bloomsbury Employee
Benefit Trust purchases shares in the market to be used for
satisfying LTIP awards and other employee share options
that vest

Authorities to purchase shares, to allot
shares and pre-emption rights

Notice of the 2015 Annual General Meeting and
explanatory foreword to the meeting on pages 150 to 156
form part of the Directors’ Report and set out

* anordinary resolution renewing the autherity for
the Directors to allet shares under section 551 of the
Companies Act,

* aspecial resolution renewing the authority given to
the Directors to disapply statutory pre emption rights
under section 571 of that Act to alfow shares to be
issued for cash or treasury shares 1o be sold for cash on
anon-pre-emptive basis, and

* aspecal resolution renewing the authority given to the
Directors to purchase the Company's own shares on
the stock market

Bloomsbury Publishing Plc Annual Report and Accounts 2015 "




Employee Benefit Trust

Throughaut the financial year, Elan Employee Benefit Trustee Limited {* Trustee”, formerly, Ogier Employee Benefit Trustee
Limited) acted as the trustee of the Bloomsbury Employee Benefit Trust ('EBT')

During the year the EBT held ordinary shares of 1 25 pence in the Company as follows

Fully paid Ordinary
shares held by EBT  Comment

As at 1March 2014 898,244

September - November 2014 (115,386) Exercise of Sharesave
January 2015 (512,727) Exercise of LTIP
February 2015 (1838) Exercise of Sharesave
As at 28 February 2015 268,293

As al 28 February 2015 the EBT held 268,293 ordinary shares of 1 25 pence in the Company being approximately 0 4% of
the issued ordinary share capital The E8T aid not make any purchases of shares in the Company between 28 February
2015 and the signing of thisreport The Trustee may vote on shares held by the EBT at its discretion, but waives isright to a
dividend

Share purchases of own shares
During the year, the Company made no purchases of its own shares

Substantial shareholdings

As at the date of signing of this report, substantial shareholdings of 3% or more of the shares in the Company notified to
the Company prior 1o signing of this repart or per the share regster analysed as at 31 May 2015 (being the latest practical
date) are set out below

Ordinary

shares % 1ssued
number shares!”

Managed funds
Liontrust Asset Management 12,672 ,68217 16 9%
Aberdeen Asset Management 8,920,299L% 119%
Standard Life investments 7,364,546 9 8%
Charles Stanley, stockbrokers 6,308,012 84%
Miton Capital Partners 4,214 857 56%
Legal & General Investment Management 2,561,477 34%

1 Based on 75 003 734 ssued shares
F Based on the TR1 notification received by the Company on 27 May 2015
3 Based on the TR1 notfication received by the Company on 3 June 2015
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Changes of control

The Group has established close relat:onships over a
long period within the publishing markets in which it
operates It relies heavilty on its goodwill and reputation
and in particular on 1ts reputation as an autenomous
independent publsher with authors, customers and key
employees that could be affected by a change of control

The Company's share incentive schemes contain
provisions relating to a change of control of the Company
following a takeover bid {see note 21 for further details of
the share incentive schemes) Under these provisions, a
change of control of the Company would normally be a
vesting event, facilitating the exercise of awards, typically
subject to the discretion of the Remuneration Committee

Contracts and arrangements essential to
the business

The Group has a diverse base of authors, customers
and general suppliers so that its dependency on any
one indwidual author, customer or supplier Isreduced
Primarily for printed bocks, the Group develops longer
term relationships with a reduced number of business
partners, printers and distributors to maximise process
efficiencies and economies of scale Failure of a man
supplier could temporarily disrupt the supply of books
to market or result in increased cost of working whilst
alternative arrangements are made

The Group depends on itsreputation as there s a tendency
for its authors and customers to behave collectively in the
selection of their publishing service provicler

Future developments

The Group intends to continue to develop tsrange of
publishing businesses and services Although the primary
focus of the Group 1s on organic growth, acquisitions in
these areas of business will be considered

Cautionary statement

Under s417 of the Companies Act 2006, a company's
Directors’ Report 1s required, among other matters,

to contain a far review by the Directors of the Group's
business through a balanced and comprehensive analysis
of the development and performance of the business of
the Group and the position of the Group at the period end,
consistent with the size and complexity of the business The
Directors’ Report together with all sections incorporated
Into it by reference has been prepared only for the
shareholders of the Company Iis sole purpose and use 1s

to assist shareholders to exercise their governance rights
In particutar, the Directors’ Report has not been audited
or otherwise independently verified The Company and its
Directars and employees are not responsible for any other
purpose ar use ar to any other person in relation to the
Directors’ Report

The Directors’ Report cantains indications of likely future
developments and other forward looking statements

that are subject to risk factors associated with, among
other things, the economic and business circumstances
occurring from time to ime in the sectors, countries and
business divisions in which the Group operates These
factors include, but are not hmited to, those discussed
under Risk Factors on pages 36 to 39 These and other
factors could adversely affect the Group's results, strategy
and prospects Forward looking statements involve risks,
uncertamties and assumptioris They relate to events and/
or depend on circumstances i the future which could
cause actual results and outcomes to differ matenally from
those currently anticipated No obligation is assumed to
update any forward fooking statements, whether as a result
of new information, future events or otherwise

Auditor

a) Reappointment of the Auditor
Aresolution to reappoint KPMG LLP as auditor wilt ke
proposed at the forthcoming Annual General Meeting

b) Statement as to Disclosure of Information to
the Auditor

The Directors who were in office on the date of approval
of these financial statements have confirmed that, as far

as they are aware, there 1s no relevant audit information
of which the auditor 1s unaware Each of the Directors

have confirmed that they have taken ali the steps that
they ought to have taken as Directors in order to make
themselves aware of any relevant audit information and to
establish that it has been communicated to the auditor

Statement of Directors’ responsibilities

The Directors are responsible for preparing the financial
statements, the Directors Remuneration Report and the
Drrectors Report (which incorporates the other sections
of the Annual Repart by reference) in accordance with
applicable law and regulations

Company law requires the Directors to prepare Group and
Company financial statements for each financial period
The Directors are required under the Listing Rules of the
Financial Conduct Authority to prepare Group financial
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statements In accordance with International Financial
Reporting Standards ('IFRS’) as adopted by the European
Union {'EU’} and have elected under company law 1o
prepare the Company financtal statements in accordance
with IFRS as adopted by the EU

The financial staterents are required by law and IFRS
adopted by the EU to present farly the financial position
of the Group and the Company and the financial
performance of the Group The Companies Act 2006
provides in relation to such financial statements that
references in the relevant part of that Act to financial
statements giving a true and fair view are references to
therr achieving a farr presentation

Under company law the Direciors must not approve the
financial statements unkess they are satisfied that they give
atrue and farr view of the state of affairs of the Group and
the Company and of the profit or loss of the Group for that
period

In preparing the Greup and Company financial statements,

the Directors are required to

a) select suitable accounting policies and then apply
them consistently,

b) make judgemenis and estimates that are reasonable
and prudent,

¢) state whether they have been prepared in accordance
with IFRSs adopted by the EU,

d) prepare the financial statemments on the going concern
basis unless it s nappropriate to presume that the
Group and the Company will continue In business

The Directors are responsible for keeping adequate
accounting records that are sufficient to show and explan
the Group's and the Company's transactions and disclose
with reasonable accuracy at any time the financial posiian
of the Group and the Company and enable them to
ensure that the financial statements and the Directors’
Remuneration Report comply with the Companies Act
2006 and, as regards the Group financial statements,
Article 4 of the 1AS Regulation They are also responsible for
safequarding the assets of the Group and the Company
and hence for taking reasonable steps for the prevention
and detection of fraud and other irregularities

The Board confirms that, in the opinion of the Board,

the Annual Report including the Financial Statements
on pages 110 156, taken as awhole, is farr, balanced and
understandable and prowvides the infarmation necessary
for shareholders to assess the Company’s performance,
business model and strategy

GOVERNANCE
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Annual General Meeting

The notice of the 2015 Annual Generat Meeting of
Bloomsbury Publishing Plc 1sset outon pages 153 to

156 and an explanation of the resolutions to be put to
shareholders at the Annual General Meeting on 23 July
2015 1s set out on pages 150 to 152 which forms part of this
Directors’ Report

Safe Harbour

Under the Companies Act 2006, a safe harbour hmits }
the liability of directors In respect of statements in and i
omissions from the Strategic Report and the Directors’

Report Pages 1 to 156 of the Annual Report are ncluded

within the Directors’ Report by reference and so are

included within the safe harbour

Directors’ statement pursuant to the
disclosure and transparency rules

Each of the Directors, whose names and functions are hsted
In the Directors’ Report, confirms that, to the best of ther
knowledge

a) thefinancial statements, prepared in accordance with
IFRS as adopted by the EU give a true and fair view of '
the assets, liabilities, financial position and profit of
the Company and the undertakings included in the
consolidation taken as a whole, and

b) the Annual Report and Financial Statements include
a far review of the development and performance of
the business and the position of the Company and the
undertakings included in the consolidation taken as a
whole, together with a description of the principal risks
and uncertainties that they face

The Directars are responsible for the maintenance and
integrity of the corporate and financial Information ncluded
on the Company’s website, www bloomsbury ir co uk

Legislation in the United Kingdom governing the
preparation and dissemination of financial statements may
differ fram legislation in other jursdictions

The Strategic Report and Directors Report were approved
by the Board on 15 June 2015

By order of the Board

Michael Daykin
Group Company Secretary
15 June 2015
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CORPORATE GOVERNANCE

he Board takes its responsibility to achieve

sound governance of the Bloomsbury Group

seriously and continuously maintans high

standards of corporate governance that focus
on serving the interests of the shareholders

Confirmation of compliance with the code

The UK Corporate Governance Code edition ssued
September 2012 (the “Code”} 1s published on the Financial
Reporting Council’s website (www frc org uk)

The Company has complied throughout the year with the
provisions of Code in addition 1o the Listing Rules of the
Financial Conduct Authority except

¥*  On 9July 2014, the Charman of the Board was appointed
as charr of the Nomination Commuttee in comphance
with Code provision B2 1 However, in respect of the
period from 1 March 2014 to ¢ July 2014, during the
hand over period following the recent appointment
of the Chairman, the Chief Executive was chatr of the
Nomination Committee The Board considers that
provision B2 1 s complied with fully in all other respects
and that the main principle and supporting principle of
B 2 have been applied effectively

The following sections provide information on how the
Company has applied the principles and provisions of the
Code

Board and the Directors

Board effectiveness

The Board 1s responsible to the sharehotders for ensuring
that the Company 1s appropriately managed and that it
achieves its objectives The Board determines the strategy
far the Group and sets and monitors targets for the
management team to achieve the strategy

The Board comprises the Independent Non Executive
Chairman, Senior Independent Director, a further two
Independent Non-Executive Directors, the Chief Executive,
the Finance Director and a further Executive Director The
kiographies of the Directors appears on pages 46 and 47

During the year the Board met 10 times including

6 schedule main meetings and 4 meetings called during
the year to consider specific matters such as acquisitions
Sub-committees appointed by the Board meton

7 accasions on specific matters Board meetings included
reviewing the Company's strategic direclion, operating
and financial performance and overseeing that the
Company 1s adequately resourced and effectively
controlled

The agendas for all main Board meetings provide standing
items for each Director to provide updates on areas of
therr responsibilty and items for the Chairs of each Board
committee to update the Board

The Board has approved the matters specifically reserved
for consideration by the Board The Board determines the
responsibilities and authority of its commuttees, Board suby
committees, iIndividual Directors and the ievel of authorities
delegated to the management of the business The Audit
Committee, Nomination Committee and Remuneration
Committee have terms of reference approved by the
Board that can be found on the Company's website, www
bloomsbury-ir co uk

Matters considered at Board meetings during the year
have typically nciuded

* Review and setting of strategy for the Company’s
operations,

* Review of the management accounts, short and long
term forecasts, key performance indicators and full
year forecasts,

% Approval of the annuai and interim results statements,
Review and approval of the annual budget,

Regular reports by the Chief Executive, proposals and
updates on developing business operations, significant
investments, major ininatives, other organisational
changes, environmental impact of the business and
health and safety,

* Reports of the chars of Board committees and minutes
following committee and sub committee meetings,

* Review and approval of decisions, transactions and
sensitive policies that are significant to the Company
such as dividends, the organisational, legal and capital
structure of the Company, acquisitions of literary titles,
businesses and companies and major contracts,

* Risk management and review of the risks of the
Company, and

* Evaluation of the effectiveness of the Board including
the appropriateness of the terms of reference of Board
committees
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There s a clear division of responsibilities at the head of the
Company, with the Chairman responsible for the effective
operation of the Board, encouraging the active participation
of all Directors, and the Chief Executive responsible for

the strategic running of the Company’s businesses The
Board has approved formal statements describing the

rofe and remit of both the Chairman and Cheef Executive,
which further emphasise this division of responsibilities

The Executive Directors regularly hold formal meetings

with senior managers as a management tearm to assist the
Chief Executive In fulfiling his operational objectives This
management team makes recommendations to the Board
and seeks approval from the Board where required The
Non-Executive Directors constructively challenge and help
develop proposals on strategy at meetings specifically set up
for the purpose, which are attended by all Board members

All Directors and Board commitiees have access to the
advice and services of the Group Company Secretary,

who 5 respansible for ensuring that Board procedures are
followed and advising the Beard, through the Charman, on
governance matters They also have access to ndependent
professional advice, f required, at the Company's expense

The Chairman has held meetmgs during the year with the
Non-Executive Directors without the Executive Directors
present to discuss relevant matters

Conflicts of interest procedures

Astanding item on Board agendas at the start of meetings is
for Directors to disclose therr signsficant interests The Board
has reviewed the interests of the Directors and maintains a
register of areas of conflict of interest for Directors Should

a matter arise where there 5 a risk of a conflictin the Board

discussing matters or making decsions then the Director
affected by the conflict will absent them self from the room
whilst the matter is consictered

Policy on Board diversity
Mare information on diversity 15 found in the report on
Corporate Respansibility on pages 40 to 45

The majority of the senior management team, which
includes the Executive Birectors and senior managers, are
women The Board aims for at least one third of Directors
{to the nearest number of Directors) to be women The
Board comprises seven Directors of which two are women

The policy of the Board s that all Directors should be
appomted purely on merit regardless of their gender or
background

Director independence

The Board considers each of the Non-Executive Directors
who served during the year to be independentin
character and judgement and does not consicler that there
are any relationships or circumstances which affect, or
could appear to affect, their independent judgement

Board and committee attendance

The table below shows the attendance at mam 8oard and
committee meetings during the year ended 28 February
2015 Further meetings in addition to the figures included
in the table below were convened during the year for
sub commuttees of Directors delegated by the Board to
consider specific matters

Date Date
appointed resigned
during during
the year  the year Board Remuneration Audit Nomination
Total number of meetings durng the
year 10 4 Pl 2
Executive Directors
Nigel Newton (Chief Executive) - - 10 2 2* 2
Richard Charkin - - 10 - P thi
Wendy Pallot - - 10 AN P -
Non-Executive Directors
Sir Anthony Salz (Chairman of the Board) - - 10 4 2* 2
lan Cormack - - 8 3 1
Jill Jones - - 8 4 1
Stephen Page - - 8 - 2 2

*  Notamember of the Board commitiee Aitended committee meetings as a guest of the charr of the Commutiee
= TheExecutive Directors attend by invitation only relevant parisof Remuneration Commitiee meetings to provide updates before exiting the room
= An Audit Committee meeting held on 4 March 2015 in respect af the year ended 28 February 2315 has not been countedin the table Thismeeting will be counted

in the disclosure in next year s Annual Report
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Board evaluation

The Board conducis a formal evaluation annually that
considers the balance of skills, experience, ndependence
and knowledge of the Board, its diversity including gender,
how the Board works together as a urut and other factors
relevant to iis effectiveness The evaluation reviews the
progress made by the Board with developing strategy and
with the underlying processes supporting the effective
operation of the Board mcluding ihe quality of information
Itreceives

The evaluation of the Board and of each individual Director
1s through

¥* one to onenterviews, using evaluation questionnaires
to facilitate discussion, of Cirectors with the Chairman to
appraise the performance of the Director on the Board
and to discuss any improvements needed to the Board
processes,

* thechar of each Board committee leads the evaluation
of therr committee,

* the Chief Executive conducts addittonal management
apprasals of the Executive Directors and the senior
managiement team,

%* the Board discusses the findings and recommendations
for improvement actions in respect of evaluations of
the Board, each Director, the Board commiitees and
the processes supporting the Board,

#* the Charman may hold further one-to one interviews
with Directors to follow up 1ssues and actions if
applicable, and

#* The Nomination Committee, as appropriate, considers
the conclusions of the Board evaluation

The performance appraisal of the Charman s led by the
Senior Independent Director The appraisal is undertaken
using assessment questionnaires and a one 1o ane
mterview of the Chairman with the Sentor Independent
Director who takes account of the confidential views of the
other Direciors

Upon completing the interviews, the Chairman and Senior
Independent Director make formal reports to the Board
on the findmngs with recommendations for actions to be
implemented by the Board, by individual Directors, by the
Group Company Secretary and by senior management

In the business Where needed the Chairman holds
confidential follow up meetings with Indmdual Direciors to
address concerns they have raised or 10 address concerns
raised about them The Board monitors pragress with
Implementing the actions

Board committees are evaluated annually against

the terms of reference for the committee and against
adherence torelevant regulation such as the Code

The committees approve the evaluations and make
recommendatons to the Board on any changes needed to
the Board processes and terms of reference

The conclusions of the Board evaluations are considered
by the Nomination Committee when reviewing the
structure and composition of the Board and succession
planning As a result of the review of performance, the
Charrman on behalf of the Board confirms that each of the
Directors proposed for re electton at the AGM continues
to contribute effectively and to demonstrate commitment
to the role (including commitment of tme for Board and
committee meetings and any other duties)

-
Examples of the matters arising from the 2014/15 Board
and committee evaluations include

* The Board s working well, NEDs have settled in and are
making effective contributions

¥ MoreBoard ime on strategy Extend Board and
committee meetings by 1 hour to permit more
discussion n particular on sirategic 1ssues

* More Board oversight on below Board talent
management

%* Update the existing conflicts of interest Board policy for
director outside roles to ensure the areas of potential
conflict are clear

Relations with shareholders

The Board led by the Chairman is responsibie for ensuring
an open dialogue with sharehclders based on the mutual
understanding of objectives

The Annual Report, Interim Reports, AGM, market
updates and post results announcement presentations
are the principal means through which the Company
commurucatesits strategy and performance to
shareholders All shareholders are welcome to attend the
AGM and invesiors are encouraged to take advantage of
the opportunity given to ask guestions The chars of the
Audit, Remuneration and Nomination Committees attend
the AGM and are available to answer questions
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The Company maintains an active dialogue with its
institutronal shareholders and City analysts through a
planned programme of Investor relations The programme
includes formal presentations of results and post results
meetings with the major shareholders and other investors
who request meetings The presentations are made
available on the website www bloomsbury-ir co uk The
meetings and presentations provide an opportunity for
shareholders to ask questions and to meet the Executive
and Non-Executive Directors The outcome of regultar
meetings with the main sharehaolders, presentations and
post results meetings is reported to the Board This includes
both feedback from individual Directors and feedback
coltated from discussions by the Company's corporate
broker with the main shareholders The Company's
corporate broker provides reqular shareholder analysis

to the Board Feedback from shareholders and other
members of the shareholder corporate governance
community is used to help review and develop
Bloomsbury's procedures

The Charrman writes to the major shareholders each
year to provide shareholders with the opporturity to
openly discuss corporate governance matters, including
remuneration, and raise any concerns Foliowing the
meetings the Charman reports to the Board on the
discussions held including any feedback from the
shareholders

Training and development of the Directors

The Board evaluation including Director appraisals by the
Chairman considers whether each Director hasrefreshed
their skills and knowledge sufficiently and provides an
opportunity for Directors to identify where traning and
development can assist them in the performance of their
duties Development may include, for example, meetings
with senior managers to gain an improved understanding
ofthe business

Directors are provided with extensive director knowledge
checkhsts to help them self-assess thew personal learning
needs and they have access 10 numerous relevant
publications by Bloomsbury Formal training s provided
to the Board by the External Auditor and external
remuneration consultants who assign time in meetings
to provide updates on and to explain topical areas of
corporate governance, remuneration, auditing and
financial reporting

The Board is progressively refreshed, bringing in new skills
and experience to the pool of knowledge on the Board
from which each Director on the Board can fearn

Nomunation Committee

The Committee comprises the Non Executive Chairman
of the Board, who chairs the Committee, and the three
Independent Non-Executive Directors and the Chief
Executive

The Commuttee operates under terms of reference agreed
by the whole Board, and which are availlable on the
Company's website www bloomsbury-ir co uk Itsrole isto
review the composition of the Board, consider succession
planning and nominate te the Board, for approval,
candidates to fill Board vacancies The Committee
determines the Directors who should stand for re-etection
at the AGM m accordance with the Articles of Association
of the Company The Board formally approves the
appointment of all new Directors on the recommendation
of the Commuttee

Board appointment process

The Board adopts a formal and nigorous approach to the
appontment of Directors The following outiines the Board
appomntment process typical to that followed

* The need tc appoint a new Director 15 identified by
an existing Board member retiring or by areview
by the Commuttee of the Board s structure, balance,
succession planning and the need for progressive
refreshing which may take account of the findings
of the annual Board evaluation of the skills and
capabihities of Board members,

* The Committee considers the strengths and
weaknesses of the Board and the senior management
team and the needs of the business in order to define
the experience and capabilities required for a new
appointment,

The Committee determines the recruitment process,

For appointing independent NED's, an independent
external recruitment consultant is appointed and
performs an extensive search toidenufy candidates
meeting criteria agreed with the Committee The
external consultant performs initial interviews wrth
candidates and carries out background research

on them to formulate a shortlist to put forwards to
the Committee together with an evaluation of each
candidate,
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* Several Directorsseparately interview each candidate
and feedback to the external consultant on the
evaluation of the candidate,

* Multiple references are taken and further background
checks are made on candidates,

%* The Committee sitting together selects the final
candidate and makes a recommendation to the Board
on therr appointment, and

* The Board approves appointments nominated by the
Committee

The Group Company Secretary ensures that new Directors
recewve afull, formal and tallored induction on joining

the Board Newly appointed Directors are provided with
induction packs and one-to-one meetings are arranged
for them with the senior management team Direciors

are provided with a detaled knowledge self assessment
questionnaire to help them consider any further training
needs they may have

The significant Shareholders are invited to contact or

meet with a new Charman Any request by a Shareholder
to meet with a new Director would be considered by the
Board Investors will typically get the opportunity to meet
with new Directors at presentations and meetings following
the announcements of the results

Re-election of Directors

All Directors are subject to reappointment by the
Shareholders at the first Annual General Meeting after thewr
appointment and thereafter at intervals of no more than
three years

Non-Executive Directors are appomted for periods of three
yearsupon the end of which therr appomntment terminates
subject to therr re appointment by the Board A policy is
followed of progressive refreshing of the Board and the
Independent Non Executrve Directors can be expected

1o retire from the Board at the end of theur first, second or
during thew third three year period

The notice periods by the Company of the Directors are
set out In the Directors’ Remuneration Report on pages
651082

Board diversity

The Board aims for at least one third, or the nearest
number to a third, of directors on the Board should be
women The Board comprises two women out of a total

of seven directors so achieves the objeciive The Board

15 progressively refreshed and new appointments are
selected by the Nomination Committee using independent
search consultants based on menit as the best candidate for
the rote

Remuneration Committee

The Remuneration Committee comprises two Independent
Non-Executive Directors and the Non-Executive Chairman
of the Board and s chared by Jill Jones The role of the
Commuttee s set out 1n the Direciors Remuneration Report
on pages 65 to 82

Audit Committee

The following table provides the statements required and
information in respect of the Code provisions relating to
financial reporting, nternal control and risk management
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Provision* Compliance
C11,C34 Fair, balanced and understandable view
The Board confirms that, in the opinion of the Board and the Commuttee, the Annual Report and
Accountson pages 110 156, taken as awhole, 1s fair, balanced and understandable and provides the
information necessary for shareholders to assess the Company’s perfoermance, business model and
strategy
c12 Business Model
The Strategic Report on pages 1 to 45 provides an explanation of the basis on which the Company
generates and preserves value over the longer term {the business model) and the strategy for
deliverng the objectives of the Company
C13(and Going concern
C22inthe
Code ssued Management mamtains a rolling Group financial forecast extending to 5 years thats devetoped from
September the long term plans for each of the global publishing dvisions The Group financial forecast enables the
2014) Directors to assess the long term prospects of the Company To assess the validity of the going concern
assumption, the Directors have reviewed projections that smilarly exiend up to 5 years to evaluate
the financial posttion of the Group under a number of scenarios that are adverse relative to the Group
financial forecast e g what-if there 1s a substanual decline of revenues or a business disaster that diveris
management time and causes unplanned costs In ight of this review and after making enquiries the
Directors have a reasonable expectation that the Company and the Group have adequate resourcesto
continue i operational existence for the foreseeable future Accordingly, they continue to adopt the
going concern basis In preparing the consolidated and company financial statements in accordance
with Going Concern and Liquidity Risk. Guidance for Directors of UK companies 2009, published by the
Financial Reporting counail in October 2009 Further going concern disclosure s given in the financial
statements as nated in note 2d) of the significant accounting policies on page 52
C21(and Systems of Risk Management and Internal Control
C23inthe
Code ssued The principal risks are described in the Risk Factors section on pages 36 to 39 which explains how the risks
Seplember are being managed and mitigated The Directors confirm they have carried out a robust assessment of
2014) the principal risks facing the Company, including those that would threaten its business model, future
performance, solvency or hquidity
The Board has monitored the Company's risk management and internal control systems and carried
out areview of effectiveness of them covering all material controls, including financial, operational and
compliance controls Further details of this review are below
C38 Significant issues in relation to the Financial Statements
The issues that the Committee considers significant in relation to the Financial Statements and how these
issues are addressed are set out below
Refers to the UK, Corporate Governance Code 1ssued September 2012 unless otherwse indicated
¥ www bloomsbury corfi, 59
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Operation of the Audit Committee

The Committee comprises three Independent Non-
Executrve Directors The Chair of the Commuttee 1sfan
Cormack The Board issatsfied that the experience and
qualfications of lan Cormack are sufficient for him to meet
the experience and quatification requirements to be a
memier of the Audit Committee with recent and relevant
financial experience under the Code and the UK listing
autharity Listing Rules appropriate to the Company

The Commuttee typically inwites the External Auditor,
Internal Auditor, Chairman of the Board, Chief Executive,
Finance Director and Executive Director to attend
meetings It meets at least once In respect of each
reporting period and a standard item on the agenda
for every meeting 1s a meeting with the External Auditor
alone without management present which provides the
opportunity for the Committee and External Auditor to
rase any concerns that they may have

The terms of reference of the Committee can be found
on the Company's website, www bloomsbury ir co uk,
and set out the role and authority of the Commuttee
Responsibilities and matters reserved for the Committee
nclude

3 1o monutor the integrity of the financial statements of
the Company and any formal announcements relating
to the Company's financial perfermance, reviewing
significant financial reporting Judgements contained
In them,

%* toreview the Company’s internal financial controls
and, unless expressly addressed by a separate Board
risk committee composed of independent Directors,
or by the Board itself, to review the Company s internal
control and risk management systems,

* to monitor and review the effectiveness of the
Company'sinternal audit function,

* to makerecommendations to the Board, for it to put to
the shareholders for their approval in generai meeting,
in relation to the appointment, re-appointment
and removal of the external auditor and to approve
the remuneration and terms of engagement of the
external auditor,

* toreview and monitor the external auditor's
independence and objectivity and the effectiveness of
the audit process, taking into consideration relevant UK
professional and regulatary reguirements,

* todevelop and mplement palicy on the engagement
of the external auditor to supply non-audit services,
taking into account relevant ethical guidance
regarding the provision of non audit services by the
external audit firm, and

¥* toreport to the Board, identfying any matters
inrespect of which it considers that action
or improvement 1s needed and making
recommendations as to the steps to be taken, and

* toreport to the Board on how it has discharged its
responsibiiities

The Committee's annual evaluation, which forms part

of the Board evaluation, reviews how the Committee

has discharged its responsibilities The findings of the
evaluation and recommendations arising are reported to
the Board

The Commuttee formally reviews the whistle-blowing
arrangements of the Company by which staff may, in
confidence, raise concerns about possible Improprieties

in matters of financial reporting or other matters The
Commitiee’s objective 1s to ensure that arrangements

are in place for the proportionate and independent
investigation of such matters and for appropriate follow-up
action

The Committee reviews the plans, findings and
recommendations of the internal Auditor, and
management’s responses to internal audit
recommendations It ensures that the internal audit
function 1s adequately resourced in hight of the system of
risk management and has appropriate standing within the
Company The Committee approves the appointment and
removal of the Head of (nternal Audit who for the financial
year up ta the time of signing this repart was the Company
Secretary

External Auditor

The Audit Commuttee has primary responsibility for making
arecommendation on the appointment, reappointment
and removal of the External Auditor

The appointment of the External Auditor was tendered
following the 2013 AGM and the Board appomted KPMG LLP
as External Auditor for the Group and for the Company for
audits for the year ended 28 Febraury 2014 and onwards
The detalled tender process followed 1s set out in the
Annual Report for the year ended 28 February 2014
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The Committee assesses the effectiveness of the audit
process as an item on the agenda for Committee meetings
In forming its view on the effectiveness of the audit process
the Committee has considered

* the quality of audit work undertaken and resulting
audit findings,

* whether the auditors’ scope has been imited and
whether the auditor has had sufficient resources to
complete therr agreed work programme, and

#* the ndependence of the auditor

The annual evaluation of the Board reviewed the
effectiveness of how the external audit process integrated
with the business processes for the Group

The Comrittee is satisfied that KPMG has performed an
effective audit that provided the Committee with adequate
assurance

External Auditor non-audit services

The Committee has approved a formal policy on

the provision of non audit services to safeguard the
independence and objectivity of the External Auditor and
reviews the level of nan audit fees relative to audit fees The
full policy s found on the website www bloomsbury-ir co uk
Alist has been defined by the Committee of services that
the External Auditor s prohibited from undertaking which
Includes

¥ Bookkeeping or other related services to the
accounting records or financial statements of
Bloomsbury and its subsichary undertakings,

Internal audt,

Financial informaton systems design and
implementation,

* Apprasal or valuation services where the output or
opinion 5 likely to be used for financial reporting
purposes or decisions by the business,

#* Administration services such as payroll, human
resources or other support for management, which
involves acting as a directar, employee or officer of
Bloomsbury and its subsidiary undertakings,

* Broker, dealing, nvestment adwisor, or Investment
banking services

* Legal services requining the person providing the
service to be admitted or qualified to practice before
the courts of ajurisdiction,

* Expert services for the purpose of advocating
Bloomsbury's interests in itigation or investigation
pursuit to proceeding,

Recruitment of senior executives or directors, or

* Any other services that is prohibited locally through law
or regulation

Other policy terms include

* All other non-audit services need prior approval by the
Committee Alist of specifically permitted non-audit
services has been determined by the Commuttee, as
Iisted In the pclicy, for which prior appreovat is deemed
to have been given

#* A maxmum of £10,000 +VAT per annum may be spent
on permitted non-audit services undertaken by the
External Auditor above which Committee approval is
required

* External Auditor annual fees far non audit work may
not exceed 50% of the total fees charged by the
External Auditor

Internal control and risk management

The Cade requires the Directors to assess at least annually
the effectiveness of the Group's systems of internal control,
which include financial, operational and compliance
conirols, and the system of risk management This review
has been carried out by the Audit Commuttee on behalf of
the Board

The Board has overall responsibilty for the Group's system
of internal contrel and for reviewing its effectiveness, for
setting pelicy on internal centrol, and for reviewing the
effectiveness of internal control The role of management
15 to implement Board poticies on risk and control The
system of internal control s designed to manage rather
than eliminate the risk of fallure to achieve business
objectives, and can only provide reasenable, and not
absolute, assurance against matenat financial rmsstatement
or loss
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The Board operates both formally, through Board and
committee meetings, and nformally, through regular
contact amengst Directors High levet decisions on such
matters as strategy, financial performance and reporting,
dividends, risk management, major capital expenditure,
acquisitions and disposals are reserved for the Board or
Board commuttees For its reguiar formal meetings, the
Board recaves appropriate nformation in advance from
management Other decisions outside of these areas are
delegated to the Company’s management, which reports
to the Executive Directors

The Board has put in place an ongoing process for
identifying, evaluaung and managing the significant risks
faced by the Company in accordance with the guidance of
the Turnbuil Committee on internal contral This process
hasbeen in place for the year under review and up to

the date of approval of this Annuai Report The process

1s regularly reviewed by the Audit Committee on behalf

of the Board to ensure that the procedures mplemented
continue to be effective and, where appropriate,
recommendations are made to management to improve
the procedures The Company’s system of internal financial
control aims to safeguard the Company’s assets, ensure
that proper accounting records are maintaned, that the
financial information used within the business and for
publication s reliable, that business risks are identified and
managed and that compliance with appropriate legislation
and regulation 1s maintained

Internal control and risk management framework
The preparation of the consolidated financial statements
of the Company 15 the responsibility of the Finance Director
and s overseen by the Audit Committee and the Board

This inciudes responsibility for ensuring appropriate
internal controls are in place over financral reporting
processes and related IT systems The Audit Committee
maonitors the risks and associated ¢ontrols over financial
reporting processes, ncluding the conschdation process

Refevant features of the Company’s system of Internal
controls and risk management in relation to the financial
reporting process and preparation of the Group financial
statements include

¥* Organisational culture- The Company has a highly
skilled, professional and committed workforce
The Board 1s committed to developing a culture of
openness, Integrity, competence and responsibility
The Board concentrates mainly on strategic and
sigrificant organisational issues, approving objectives
and monitoring, at a high level, the financial and
operational performance against objectives
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Organisational structure: The One Global
Bloomsbury structure is four worldwide publishing
divisions supported by group functions (finance, IT,
production, sales & marketing) which provide the
business with internal control pillars in the internal
control framework

Risk and control review: The Executive Committee
{which comprises the senior management team and
Executive Directors) maintains the matrix of Group
level nisks and control assessments for each risk This
1ssupported by the Internal Auditor and by formal
nisk reviews by the Executive Committee The head

of each Group function maintains the matrix of risks
and cantrol assessments for therr function This
ensures that risks and control issues from around the
Group worldwide are reported openly to the senior
management team and addressed The Board has
regularly reviewed the significant Group and functional
risks to ensure appropriate action is taken to address
the risks The Audit Committee has reviewed the risks
in particular the financial risks and issues that could
impact on reporting when considering the financial
statements

Financial internal control and risk review: The
Finance Director formally reviews the internal financial
contrals taking account of the risks within the financial
information systems and reports the findings of this
review to the Audit Committee Analytical review of
operating results and detalled control questionnaires
completed for the publishing divisions and overseas
offices supplement management's knowledge of the
business for the evaluation of the risks and assessment
cf the internal financial contrels The Audit Committee
also recetves reports on the internal controls and risks
provided by the Internal Auditor The Audit Committee
receves ather reports from management relevant to
the internal financial controls such as reports on the
progress of key projecis

Authority levels: The Board maintains a detalled
register of delegated authorities and sets the level of
authority required, before Board approval is needed,
to commit the Company or to undertake transactions
It also approves budgets and other performance
targets The publishing divisions and Group functions
operate within these authority levels and budgets
The Executive Directors determine the authority to ke
delegated to individual managers




* Financial management reporting- The Board
approves the annual Group budget Sales are
reported daily, weekly and monthly Financial results
of the business operations are reported monthly and
compared to budget and forecasts Detalled forecasts
for the Company are updated regularly and reviewed
by the Board

* Book title acquisition procedures: Established
procedures, such as the review and approval by an
Executive Director of acquisition proposals of rights to
new books, are operated within set author ity imits and
used for transactions in the ordinary course of business
Acquisitions exceeding delegated authority imits
require approval by the Board Signiftcant acquisitions
of companies and businesses are approved by the
Board The Board has set authorised imits for the total
author advances held on the Statement of Financial
Position as a percentage of net assets and for the total
value of committed but unpaid advances

* Accountability: The Company has clearly defined
lines of responsibility headed by the Chief Executive
and Executive Committee to control the publishing
divisions and business functions Detalled operational
and financial performance data are monitored by
supervisory management to ensure the performance
of operations is In line with targets The reasons for
variances and under performance are established by
supervisory line management and followed up with
managers and staff

* Overseas offices Each overseas office has alocat
manager or managing director who is responsible for
aperationzl effectiveness and local internal controls
Accounting for the Group 1s centralised and overseas
subsicharies hotd imited cash balances Senior
managers and Executive Directors regularly visit the
overseas offices and the finance funcuion conducts
operational review visits to review the procedures The
Board has implemented a Group Whistleblower Policy
and an Anti bnbery and Corruption Policy which are
communicated 1o all staff worldwide and found on the
Company's website at www bloomsbury-ir co uk

* Internal Audit: An internal audit function conducts
risk based audits of the processes agreed with the
Aucht Committee to review the internal controls Its
conclusions are communicated 1o sernior management
and the Audit Commuttee The Audit Committee
considers reports from External and Internal Audit to
ensure that adequate measures are being taken by
management to address risk and conirol issues The
Group Company Secretary 15 the Head of Internal Audit
and reports to the Chair of the Audit Committee and
the Chief Executive in respect of risk management and
internal audit work

Significant failings or weaknesses in the internal
controls

Pursuani to provision C 2 3 of the Code 1ssued September
2014, the Commuttee concludes from stsreview of the
systems of risk management and internal control that

the internal controis are adequate for the business of
Bloomsbury, including all the Group companies From this
review, the Committee has not identified any significant
internal conirol weaknesses thai challenge the Group in
achieving its objectives

The One Global Bloomsbury structure of four worldwide
publishing dwisions supported by Group functions ensures
an effective internal control framework and provides a
ptatform for integrating acquisitions as the Group grows
and evolves

Management assigns and monitars control effectiveness
ratings to the interna! controls across all the business
processes worldwide based on the benefits expected from
making improvements given the investment of resources
that would be required Based on this, management has
dentified that the Group'’s information systems is the
process area where most improvemeant can be made

to help increase productivity and effectiveness of the
business In particular, work s ongoing to simplify the
legacy systems and imtroduce new reporting systems to
help manage the rsks from expansion across new markets,
new product types and acquisitions
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Significant issues in relation to the financial
statements

In accordance with Code Provision C 3 8, the following
are the 1ssues that the Commuttee considers significant in
relation to the Financial Staternents and how these issues
are addressed

For each item below, the Committee has reviewed the
assumptions and judgements made and has considered
the risks to the integnty of nformation reported in the
Financiat Statements n accordance with the Code the
Commuitiee has taken account of the disclosure of the
issues when forming an opmion on the fair, balanced and
understandable view of the Annual Report

1 Inventories Provision
The level of inventories and the Inventory provision are set
outn note 15 on page 117

For each line of Inventory, a provision 1s made against the
cost of the inventory, where the Net Realisable Value is less
than cost NetRealisable Value 1sthe estimated setling price
for inventories less all esimated costs of completion and
costs necessary to make the sale

The estimated selling price for each inventory line s a
judgement based mainly on recent setling patterns for
atitle Aformulaic provision is applied to each inventory
line where titles have been published for more than one
year The Committee considered the jJudgements applied
to estimating the selling prices of inventory This was to
ensure that the total level of provision for all nventory was
adequate

2 Sales Returns provision
The tevel of sales return provision s set cut In note 16 on
page 117

Printed books are normally sold on asale or return bass The
tming of returns of unsold books s uncertan A provision is
made agamst sales for the expected future returns of books
that have not accurred by the end of an accounting period
This provision is a judgement based on the assumption of
the time lag followtng a sale before a return s made and the
calculation of the historic returns rate

The Committee considered the judgementsmade In
estimating the key assumptions Thiswas to ensure that the
sales return provision was adequate

3 Revenue Recogmition

included within Rights and Services revenues are licenses
over Bloomsbury’s IP to third partees, as stated in note 3

to the financial statements The revenue recognised from
these licences n any one period mainly reflects the value of

contracted performance obligations satsfied in that period
The revenue recagnition treatment for mare complex deals
iIs reviewed by the External Auditors as soon as contracted

The Commuttee considered the judgements applied to
the most significant icenses Thiswas to ensure that the
revenue recognition treatment was adequate

4 Valuation of goodwill on acquisition of companies

The carrying value of goodwill arising on the acquisition of
companies (or group of companies} by the Group 1s set out
Innote 11 onpage 112

Goodwill 1s carried at cost less accumulated impairment
losses For the purposes of impairment testing, goodwill

i allocated to each of the Group s cash generating units
{CGUs} that 1s expected to benefit from the synergres of
the combination If the recoverable amount of a CGUis
Yess than its carrying value, an imparment charge reduces
goodwill and 1srecognised in the Income Statement There
1s more detarl on this pracess in note 2k), to these financial
statements The recoverable amount is based on future
cash flow projections based on a Board approved budget
and the five year plan

The Committee considered the judgements and

assumptions rmade in selecting CGUs and performing the

imparment tests for each CGU, to ensure that the carrying

value far goodwill was adequately supported In particular,

the Commiitee reviewed the annual budget and five year

plan for the Group as approved by the Board which s used

as the basis for forecasting future cash flows from the CGUs ‘

5 Unearned Advance Provision

Prepayments and accrued income in the Group Statement

of Financial Position, in note 16 on page 117, include net ‘
unearned autheor advances of £21 4 million (2014 £208

million}

Aprovision s made against gross advances (pad and
payable) to the extent that they are not expected to he
fully earned from anticipated future sales of a title This
provision is @ jJudgement that depends on recent royalty
earnings and known future new format releases

The Committee considered the assumptions made for
the ttes with the largest net advances across the Group
toensure that the net carrying value of advances was
adequately supported

By order of the Board

Michael Daykin
Group Company Secretary
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DIRECTORS REMUNERATION REPORT

ANNUAL STATEMENT

Dear Shareho!der

Iam dehighted to present the Directors’ Remuneration Report for Bloomsbury Publishing Plc for the year ended
28 February 2015 {the "Report”) The Report has been prepared on behalf of the Bloomsbury Board by the Remuneration
Committee {the “Committee”) and has been approved by the Board

Outline of the Remuneration Report
The Report is split nto the following two sections

* Part A, the Remuneration Policy Report, which sets out the Remuneration Policy for the Executive and Non-Executive
Directors which was approved by the shareholders at the 2014 AGM and has operated from 1 March 2014 No changes
are proposed to the Remuneration Policy Report, and

* Pari B, the Annual Report on Remuneratien, which discloses how the Remuneration Policy will be implemented for the
year ending 28 February 2016 and how it was implemented for the year ended 28 February 2015

The Annual Report on Remuneration will be subject to an advisory shareholder vote at the forthcoming AGM on 23 July
2015 The Directors’ Remuneration Policy Report wilk be subyect to a binding vote every three years (sooner if changes are
made to the policy) next due ai the 2017 AGM

Performance and Reward for 2014/15

Bloomsbury delivered another good performance for the year ended 28 February 2015 against the background of a
publishing market place that continues to evolve and a relatively stable economic environment The Committee set
stretching annual bonus targets {see below) for the year and it is to the credit of the business that it has beaten the
threshold target for PBTA allowing bonuses to be paid at an average rate of 16% of the maximum bonus

The 2011 long-term incentive awards were determined by a combination of earnings per share (50% of awards), for which
the maximum EPS target was exceeded allowing full vesting, and relative total shareholder return performance (50% of
awards), which the performance target for threshold vesting (see below) was exceeded permitting vesting at 54 8% of the
maximum in 2014/15

Remuneration Policy for 2015/16

The Remuneration Committee continually reviews the Executive Director Remuneration Policy to ensure it promotes

the attraction, motivation and retention of the high quality executives who have been key to delivering the Company's
strategy In the past and who will be key to delivering sustainable earnings growth and shareholder return in the future For
2015/16, the Committee has concluded that

* basic salaries should be increased by 2% in line with the general workforce for the Group,
* therewill be no changes to other elements of fixed pay {1e benefit and pension provision),

* the structure and quantum of the annual bonus arrangement continues to work well Therefore, the maximum bonus
potential will remain at 100% of salary and the structure of the 2015/16 annual bonus will be broadly smilar to that
operated for 2014/15 A claw-back provision, introduced for 2014/15, will operate in respect of the annual bonus for the
Executive Directors, and

* thelong-term incentive policy, operated under the Bloomsbury Share Plan 2014 {“PSP"), whereby nil cost awards
are granted annually with vesting based on earnings per share (EPS) growth relative to RPI (50%) and relative total
shareholder return (50%) performance conditions and continued service provide a strong alignment between the
Executive Director team and shareholders

* For the awards granted in 2014/15 and thereafter a new concurrent EPS growth relative to RPI performance condition
15 acded to PSP awards with relative total shareholder return performance conditions Thissupplements the financial
underpin in the PSP scheme rules that provides the Committee with discretion to reduce the level of vesting should the
Commiltee, in 115 opinion, consider that vesting 15 not reflective of Bloomsbury's performance
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ANNUAL STATEMENT

Shareholder feedback

In applying the Remuneraton Policy, the Committee's priority 1s 1o ensure that the interests of the shareholders and, where
beneficial to the shareholders, other stakeholders are served whilst the Executive Directors and senior management team
are treated farly Inreaching its decisions the Committee considers the views and feedback it recerves from shareholders
and other members of the shareholder corporate governance community together with the views of management Major
shareholders and representative bodies were consulied in early 2014 in respect of the proposed changes to the long-term
Incentwve policy

In conclusion, the Committee considers that the Remuneration Policy will incentivise the sustainable delivery of the Board's
sirategy, strong financial performance and the creation of iong-term shareholder value

Jill Jones
Chair of the Remuneration Committee
15 June 2015
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PART A - REMUNERATION POLICY REPORT

Introduction

The Committee has adopted the principles of good governancerelaiing to Directors' remuneration as set outin the

UK Corporate Governance Code issued September 2014 (the "Code™) This Report, together with the Annual Reporton
Remuneration, comphes with the Companies Act 2006 (the “Act”), the UKLA Listing Rules of the Financial Services Authority
and Directors’ Remuneration the Large and Medium-sized Companies and Groups (Accounts and Reports} {(Amendment)
Regulations 2013 The Company has complied with the provisions of the Code relating to Directors’ Remuneration
throughout the year

In determining the Remuneration Policy the Commuttee applies the key principles that remuneration should

* attract and retain sustably high calibre Executive Directors and ensure that they are motivated 1o achieve the highest
levels of performance including delivering strategic imtiatives and objectives,

%* align the interests of the Executive Directors with those of the shareholders, and

#* not pay more than 1s necessary

Consideration of shareholder views

The Committee considers shareholder feedback received in relation to the AGM each year This feedback, plus any
additonal feedback receved during any meetings from ume to time, s then considered as part of the Group's annual
review of the Remuneration Policy in addition, the Remuneration Committee will seek to engage directly with major
shareholders and their representative badies should any material changes be made to the Remuneration Policy Major
shareholders and representative bodies were consulted in early 2014 1in respect of the proposed changes to the long term
incentive policy

Details of votes cast for and against the resolution to approve last year's Directors” Remuneration Report and any matters
discussed with shareholders during the year are set out in the Annual Report on Remuneration

Consideration of employment conditions elsewhere in the Group

The Committee considers the general basic salary increase for the broader employee population when determining the
annual salary increases for the Executive Directors Employees have not been consulted in respect of the design of the
Group's Executive Director Remuneration Policy, although the Committee will keep this under review

The relative increase in CEQ pay for the year under review, as compared with that of the general workforce, 1s set outin
the Annual Report on Remuneration The Commirtee also considers environmenial, social and governance issues, and risk
when reviewing executive pay quantum and structure
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Remuneration Policy - Summary Policy Table

Element Purpose and Operation Maximum Performance targets
Iink to strategy
Salary % Reflectsthevalue % Reviewed annually * Nomaximumbase ¥ N/A

of the indmidual
and therr role

#* Reflects skilis and
experience over
time

* Provides an
appropriate {evel
of basic fixed
Income avoiding
excessive risk
taking arising frem
over rellance on
varnable mcome

and normally
effective 1 March

Takes periodic
comparisons agamnst
compan:es with
simitar characteristics
and sector
comparators

salary or maximum
salary increase
operated

Annual Increases
are typically linked
to those of the wider
workforce

Where salaries

are below market
levels, (e g upon
promotion or a
change of role)
higher mcreases
may be awarded
where approprate

Annual ¥* Incentivises

bonus annual delivery
of financiat and
strategic goals

*  Maximum bonus

* Padincash
¥* Not pensionable

100% of salary

¥*  Group profit
(majority)

¥* Strategic objectives

(minority}

* Personal objectives

only payable (minonty)
for achieving * Claw-back provisions
demanding
operate for Executive
targets
Directors
Pension * Provides madest * Definedcontribution/ % Upto 15% ofsalary % N/A
retrement salary supplement
benefits or cash payment
* Opportunity for in ey of pension
Executive Directars contribution
to contribute
to therr own
retrement plan
Other ¥* Toadretention Company car or car * N/A ¥ N/A
benefits and recruitment allowance and the

provision of private
medical/ permanent
health insurance and
Iife assurance
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Element Purpose and Operation Maxtmum Performance targets
link to strategy
Longterm #* Alignedtoman * Annual grant of * Normal annual * PSP performance
ncentives strategtc objectives nil cost options or grant policy is 100% normally measured
of delivering conditional awards of basic safary over three years
sustamnable profit which normally vest * Enhanced award based on EPS growth
growth and after 3 years subject levels may be targets and/or
shareholder return to conbinued service granted up to relative TSR
and performance 150% of satary * 25% of awards will
targets (eg uponan vest at threshold
Executve Director's performance
appointment} Increasing pro
#* Diidend rata to full vesting
equivalents may at maximum
be payable to the performance levels
extent that shares * Claw-back provisions
under award vest operate for Executive
Directors
Sharesave ¥ Toencourage * HMRC approved * Prevaling HMRC * N/A
employee share savings plan to fund limuts apply
ownership by the exercise of share
employees options
and therefore %* The exercise price
alignment with may be discounted
shareholders by up to 20%
¥* Provides tax
advantages to UK
employees
Share * Toprovide #* Executive Directors * 100% of salary * N/A
ownership ahgnment arerequired to holding for
guidelines between Executive build and maintain Executive Drrectors
Drrectors and ashareholding
shareholders equivalent to
one year's base
salary through the
retention of vested
share awards or
through open market
purchases
Non- % Reflects ime #* (Cash fee paid * No maxmum fee *  N/A
Executive commitments of monthly or maximum fee
|f3e'§Ct°" eachrole %* 3 month notice mncrease operated
* Reflects fees paid periods * Annualincreases

by similarly sized
companies

are typically inked
10 those of the wider
workforce, ime
commitment and
responsibility levels
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Notes to the Summary Policy Table:

1 Adescrniption of haow the Company intends to
implement the policy set outin this table from the 2014
AGM s set out m the Annual Report on Remuneration
onpages 731082

2 Remuneration arrangements below Board tend to be
skewed more towards fixed pay with less of a focus on
share based long term incentive pay These differences
have arisen from the development of remuneration
arrangements that are market competitve for the
various categoeries of indwviduals

3 The choice of the performance metrics apphicable to
the annual bonus scheme reflect the Commiitee’s
belief that any incentive compensation should be
appropnately challenging and ted to both the delwery
of profit growth and personal and strategic objectives

4 The TSR and EPS performance condrtions applicable to
the PSP were selected by the Remuneration Committee
on the basis that they reward the delivery of long-term
returns 1o shareholders and the Company’s financial
growth and are consstent with the Company's
objective of delivering supenior levels of long-term
value to shareholders The TSR performance condition
1s monitored on the Committee’s behalf by New Bridge
Street whilst the Group's EPS growth is derived from the
audited financial statements

5 While PSP awards currently vest after 3 years subject
to continued service and performance targets,
the Commutiee will consider developments in best
practice when setting future long term incentive grant
policies and, in particutar, whether the introduction
of a post vesting holding pertod, in addition to the
existing shareholding guidelines, 1s appropniate for the
Campany

6 The all-employee Sharesave scheme does not have
performance conditions

7 For the avandance of doubt, n approving this
Chrectors’ Remuneration Policy, authority s given to
the Company to honcur any commitments entered
Into with current or former Directors (such as the
payment of a pension, payment of last year’s annual
bonus or the vesting/exercise of share awards granted
in the past) Details of any payments to former Directors
will be set out in the Annual Report on Remuneration as
they arise

Discretion of the Committee

The Commutiee will operate the annual bonus and PSP
schemes according to the respective scheme rules

{or relevant documents) and in accordance with the
applicable regulations Executive Director Inceniive
schemes and remuneration plans are designed to align the
interests of management with those of the shareholders
and are kept as smple as possible Where the outcome

of incentrves 1s not as the Committee intended it may use
s independent discretion to intervene and modify the
outcomes to align the interests of management with those
of the shareholders

The Commuttee has adopted terms of reference based on
best practice and may apply its ndependent discretion in a
number of ways through its conditional approval mcluding
for

Share based incentives

* granting of all discretionary share awards/ options and
determinung the participants (ncluding for Executve
Directors and below the Board), timing of grants, size
of awards, performance conditions and how vesied
awards shoutd be satisfied,

* running Sharesave to ensure that the scheme s run
within applicable dilution limats,

* vesting of all discretionary share awards/ options
including the timing and level of vesting,

* non routne vesting of all employee share options
n the unlikely event needed to ensure the effective
operation of the schemes under the applicable
regulations and rules,

Annual bonuses

* making annual bonus awards to the Executive Directors
and deiermining the level of awards, targets and
conditions and calibration of banuses,

* the group bonus poot and the level of bonus payouts
for the Executive Directors and managers below Board
who participate in the group bonus scheme,

* bonus payments to the Executive Directors so
may determine the level of payments following
the assessment of performance measures and
achievement against bonus abjectives,

Routine payments
% all changes to Executive Director basic salaries,
pensions and ehigibility to benefits,
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Non-routine payments

* all non-routine payments to the Executive Directors including but not imited to leavers, to new appointees and in

respect of achange of control

Reward scenarios

GOVERNANCE
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The following charts show the projected earnings in 2095/16 for each Executive Director under different performance

scenarios

Notes

1 The mimimum performance scenario comprises the fixed elements of remuneration only based on salary and pension as per policy for 2015416 and esimated

benefits based on 2014/15

2 Thetarget levet of bonus is taken to be 50% of the maximum bonus opporturity (100% of salary) and the target level of PSP vesting s assumed 1o be 50% of the
face value assuming a normat grant level (100% of satary} These values are included in addition 1o the componentsAvalues of mimimum remuneration

1 Mawmum assumes full bonus payout (100% of salary) and the full face value of the PSP{100% of salary) in addition to fixed components of remuner ation

¢ Foramplicity noshare pnce growth has been factered into the calculations The value of any Sharesave awards and nctional dvidends accruing on vested LTIP

shares has been excluded

Executive Director share ownership
guidelines

Under the guidelines the Executive Directors are expected
1o buitd and maintain a shareholding valued at 100% of
basic salary with no upper imit on the number of shares
they may hald A time imit 1s not set to accumulate the
shareholding however Executive Directors are required 1o
retain all shares arising from vested PSP awar ds (net of tax)
or purchase shares until the shareholding guideline 1s met
The number of shares needed to satisfy the shareholding 1s
recalculated annually at the close of the next business day
following the announcement of the full year results taking
account of changes to basic salary

Remuneration earned by the Executive
Directors from outside appointments
Sigrificant external appointments of the Directors are
given in the bibliographic details on pages 46 and 47

The Committee considers that the externat appointments
of the Executive Directors have no detrimental impact

on the performance of ther duties The Commuttee has
approved that each Executive Director may retain his or
her remuneration earned from external appointmenis up
to £15,000 per year

Approach to recruitment and promotions

The remuneration package for a new Executive Director
would be setin accardance with the terms of the
Company's prevailing approved Remuneration Policy

at the ume of appointment and take into account the
skills and experience of the individual, the market rate
for a candudate of that experience and the importance of
securing the relevant individual

Satary would be provided at such alevel asreguired to
attract the most appropriate candidate and may be set
initially at a below mid market level on the basis that it may
progress towards the mid market leve! once expertise
and performance has been proven and sustained The
annual bonus potentiat would be imited to 100% of salary
and grants under the PSP would be limited to 100% of
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salary (1509% of salary in exceptional cwcumstances) In
addmon, the Commuttee may offer additional cash and/

or share based elements to replace deferred or ncentive
pay forferted by an Executive leaving a previous employer

It would seek to ensure, where possible, that these awards
would be consistent with awards forfeited in terms of vesting
periods, expected value and performance conditions

For an internal Executive Director appomntment, any
variable pay element awarded in respect of the prior
role may be allowed to pay out according toits terms In
addiion, any other ongoing remuneration obligations
existing Prior to appointment may continue

For external and internal appointments, the Commuttee
may agree that the Company will meet certain relocation
and/or incidental expenses as appropriate

If appropniate the Committee may agree, on the
recruitment of a new Executive Director, a nolice period in
excess of 12 months but to reduce this to 12 months over a
specthed period

Service contracts for Executive Directors
Detatls of the service candracts of the Executive Directors,
whuch are not of a fixed term and are terminable by either
the Company or the Director, are set out betow

Executive Directors Date of agreement Date of expiry Notice period
Nigel Newton 24 June 2003 - 12 Months
Richard Charkin 1 October 2007 - 12 Months
Wendy Pallot 10 March 2011 — 12 Months

At the Board's discretion, early termination of an Executive Director s service contract may be undertaken by way of payment
of salary and benefits in lieu of the required notice period (or shorter period where permitted by the contract of service or
where agreed with the Executive Director) and the Commuttee would take such steps as necessary to mitigate the loss to the
Company and to ensure that the Executive Director observed his or her duty to mitgate loss

Annual bonus may be payable with respect ta the period of the financial year served althaugh itwil! be pro rated for time
and paid at the normal payout date Any share based entitlements granted to an Executive Director under the Company's
share plans will be determined based on the relevant plan rules However, in certain prescribed circumstances, such as death,
il health, Inury, disability, redundancy, retirement, sale of employing business or other circumstances at the discretion of

the Commiitee, "good leaver” status may be applied For good leavers, awards will normally vest at the normal vesting date,
subject o the satisfaction of the relevant performance conditions at that ime and reduced pro rata to reflect the proportion
of the performance period actually served However, the Remuneration Committee has the discretion to determine that
awards vest at cessation of employment and/er not to pro rate awards

Non-Executive Directors

Each of the Non-Executive Directors ("NEDs”} has similar general terms far thew agreement which can be found an
Bloomsbury's investor relations website at www bloomsbury-ir co uk The agreements provide for 3 months notice by the
Directer or by the Company wrth the eption for the Company to terminate an appointment at any ime on payment of 3
months fees in lieu of notice Termination of the agreements 1s without compensation Details of the NED agreements are as
follows

Non-Executive Director  Date of appointment  Date of agreement Date of expiry!"! Notice period

Sir Anthony Salz 29 August 2013 29 Augusi 2013 July 2016 3 Manths
lan Cormack 1 January 2011 31 December 2013 July 2015 3 Months
Ml Jones 23 July2013 22 July 2013 July 2016 3 Months
Stephen Page 20 August 2013 20 August 2013 July 2016 3 Months

1 the dates of expiry of NED appomiments are sef relative to Annual Gener al Meetings which are expected to occur during July each year

The annual fees of NEDs, excluding the Chairman, are determined by the Charman and the Executive Directors The annual
fee of the Chairman s determined by the other NEDs and the Executive Directors NEDS receive a basic annual fee plus an

extra annual amount for additional responsibilities such as chairing Board committees The fees of the NEDs and Chairman are
periodically reviewed against benchmark data provided by external remuneration consultants Where NEDs and the Chairman
receive an increase m annual fee thisis nermally imited to the budgeted annual increase in salaries for Bloomshury employees

The NEDs and Chairman do not participate in the Company’s annual bonus or share incentive schemes inctuding Sharesave
]
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PART B - ANNUAL REPORT ON REMUNERATION

The following provides details of the Remuneration Policy which wil be in operation for 2014/15 and that operated for the
year ended 28 February 2015 Certain elements of the this report, as indicated, have been audited

PART B-1 (AUDITED INFORMATION) implementation of the Remuneration Policy for the year ending 28
February 2016

Executive Directors

Basic salary

From 1 March 2015, the Group 's employees generally mciuding the Executive Directors received a pay increase of 2%
reflecting the underlying performance of the business In respect of the year ended 28 February 2015, the Group's
employees generally recewed pay increases in line with the market

The basic salaries for the Executive Directors from 1 March are as follows

From From From

1 March 1 March 1March

2015 2014 2013

Executive Director £'000 £°000 £'000
Nigel Newton 415 407 395
Richard Charkin [ 339 333 323
Wendy Pallot 250 245 12276

1 Asnegobated at the tme of appantment Richard Charkin sbase salary includes a modest uphift n lieu of pension and car allowance

wendy Pallot was assigned responsibility for the Group s information Technology from December 2042 Following 2 probationary peniod of & months to assess her
performance the assignment of responsibdities was made permanent In view of the resulting increased responsbxtity additional commitment required and her
performance the Commutiee approved an nczease of £12 000 per annurn to the her basc salary from 1 September 2013 The personal and strategic objectives
for the annual cash bonus of Wendy Pallot in future years will include obectves relating to Bloomsbury 1T

Pensions
In accordance with the policy, pension contributions will be set at 159% of basic saiary for Nigel Newton and Wendy Pallot
No pension contributions will be made by the Company for Richard Charkin

Other benefits

Benefits will continue to comprise of a car or car allowance (excluding Richard Charkin), medical cover, permanent health
cover, ife assurance and Company schemes offered to staff generally such as buying books for private use at the staff
discount rate

Annual bonus
For 2015/16, the maximum bonus potential will continue to be set at 100% of salary based on profit with 30% of the bonus
paid subject to achieving further objectives comprising 10% on personal objectives and 20% on strategic objectives

The Group Management Bonus scheme used in previous years for the Executive Directors will continue to be adopted for
2015/16 Under this scheme bonuses for the Executive Directors and approximately 40 managers are paid from a bonus
pool determined by the Committee The bonuses for the pariicipants of the scheme are scaled-back where the pool 1s not
sufficient to pay maximum bonuses The maximum banus for each particspant 1s capped and depends on them achieving
therr individual bonus objectives

The pool s calculated as the excess of Adjusted Profits (before bonus) above a stretching target set by the Commitiee No
bonuses are paid if Adjusted Profits fall below the target
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Long term incentives

As a result of the previous PSP {Bloomsbury 2005 Performance Share Plan) reaching the end of its 10 year Iife, shareholder
consent for anew plan, based on the existing arrangements but updated in a number of areas to comply with best practice
(inctuding the reduction of the threshold vesing level and introduction of claw-back), was approved by shareholders at the
2014 AGM

Reflecting market practice for a FTSE SmallCap company, the PSP individual annual award hmits under the current PSP is
100% of salary The Committee has discretion to apply the excepnianal limit of $50% of salary but envisages doing this only
rarcly when in the interests of the shareholders

The annual PSP awards granted in 2015 and onwards will be subject to the foliowing targets

% Relative EPS{50%) - 25% of this part of an award will vest for annualised growth in EPS over the performance period of RPI
+3% increasing pro ratato 100% vesting for annualised growth in EPS over the performance period of RPI + 8%, and

* Relfauve TSR (50%) - the Company s TSR measured against the constituents of the FTSE SmallCap (excluding investment
trusts) 25% of this part of an award wilt vest at median increasing pro rata to 100% vesting at top quartile or higher

Relative EPS and TSR are considered to be the most appropriate measures of long-term performance for the Group, in
that they ensure Executives are incentivised and rewarded for the earnings perfermance of the Group as well as returning
value to shareholders

The awards will be subject 10 clawback provisions

The Remuneraton Commuitiee has approved that the Executive Directors may participate in the Company's Sharesave
scheme if operated during 2015/16

Non-Executive Directors
Current annualised fees are as follows

From1March From 1 March

2015 2014

Non-Executive Director Position £'000 £'000

Sir Anthony Salz Chairman of the Board, Charr of the Nomination Committee 103 101
Charr of the Audit Commitiee and

lart Cormack Senior Independent Director 39 39

Jill Jones Charr of the Remuneration Committee 39 38

Stephen Page Independent NED 8 37
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Directors’ Remuneration for 2014/15
Details of payments 10 Directors in respect of 2014/15 are as follows

Basic Performance Gainen
Year  salaryor Other Pension related share
ended 28 fees  benefits? contributions!? bonus®  awardsl®! Total
February £'000 £'000 £'000 £'000 £°000 £°000
Executive Directors
Nigel Newton 2015 407 20 57 65 250 799
2014 395 20 5% 67 253 794
Richard Charkin 2015 333 a8 - to 179 570
2014 323 7 - 55 182 567
Wendy Pallot 2015 245 14 37 38 160 494
2014 232 14 23 40 193 502
Non Executive Directors
Sir Anthony Salz ™ 2015 101 - - - - 101
2014 51 - - - - 51
lan Cormack 2015 39 - - - - 39
2014 39 - - - - 39
Jill Jones™ 2015 38 - - - - 38
2014 23 - - - - 23
Stephen Page 1! 2015 37 - - - - 37
2014 20 - - - - 20
Total 2015 1,200 42 94 153 589 2,078
2014 1,083 41 82 162 628 1,996
Notes

Appontments ta the Board Jill Jones on 23 July 2013 Stephen Page on 20 August 2013 and Sir Anthony Safz on 29 August 2013
A description of other benefits receved by the Diectors s given in Part Bon page 73

Nigel Mewton and Wendy Pallot accrued benefits under defined cantribution pension arrangements during the year

Details of the annual bonus targets are given below

Details of the gains on PSP award share incentives are given below

o R ow A

remuneration was respectively £50 000 and £23 000

3
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Annual bonus

Bonuses, which are capped at 100% of salary, were awarded to the Executive Directors in respect of ihe year ended

28 February 2015 at arate of 16% of salary This bonus award follows the Commuttee's assessment of performance against
personal and strategic objectives and Adjusted Profits (before bonus) exceeding a target of £12m The Commuittee
approved the following highlighted tems to be included in the calculation of Adjusted Profit

Highlighted Item £m Comments

Acquisition costs mainly for Osprey 02 Theacquisition of Osprey Publishing, a significant specialist publisher
simitar to Academic, was approved by the Board and rs strategically
aligned to reduce the proportion of Group income earned from
general trade publishing

Restructuring costs {including Hart and 05 Redundancies relating to acquired businesses and sirategic
Osprey) alignment to impraove the digital focus of the business
Total 07

The following table summarises the bonus objectives set by the Commutee for each Executive Director and how the
objectives have been achieved

Nigel Newton Richard Charkin Wendy Pallot
Percentage of bohus 30% 30% 30%
opportunity subject to
bonus objectives
Overall level of 100% 80% 90%

achievement of bonus
objectives determined
by the Comnuttee

Summary of the bonus objectives for each director

Strategic aim Nigel Newion Richard Charkin Wendy Pallot
Grow non-consumer * Make major new * Improve information reporting
revenues acqusition and systems to support revenus

generation of the Group

Expand internationally % Grow Australan ¥ Ensure an increasing

in English language business proportion of Trade

markets profitability contracts are for
world Enghsh rights

Create and exploit * Renew and find * Renew key contracis
copyright and IP new rights and
services Income
Benefit from the * Lead the Information, Technalogy
digital opportunity & Communications Steering

Commuttee to develop a vision and
implementation plan

Estabhish solid profit * Opumise the * Improve Adult * ™Makenternal control improvements
streams management operating margin
organisational
structure

* Reduce time needed for month-end
finance close
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Vesting of PSP awards

The PSP awards granted on 5 December 2012 are set to vest in 2015 based on EPS performance over the 3 years ended
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28 February 2015 for 50% of awards and relative TSR over the three years from grant As disclosed in previous annual

reports, the performance condition for this award was as follows

Threshold Stretch
Metric Performance Condition Target Target Actual 9 Vesting
Earnings per Share £PS of 13 75 pence (30% vesung of this 13 75p EPS 162pEPS  1473pEPS 29%
(50% of awards) partof an award) 1o EPS of 16 2 pence (outofa
{100% vesting) for the year ended maximum of
28 February 2015 50% )
Total Shareholder TSR against the constituents of the 54% increase 90% increase 29% increase 0%’
Return FTSE 250 {(excluding investment trusts) n TSR n TSR n TSR {outofa
(50% of awards) Medhan (35% vesting of this part of an (top quartile maximum of
award) to top quartile {100% vesting} (median TSR} TSR) 50%)
over three years from grant date
29%

Total estimated vesting of 2012 PSP awards

1 Note given thal the TSR performance period does nat end until the third anniversary of grant {5 December 2015) the TSR targets and actual result are esimated

based on the position as at 28 February 2015

Based on the above, estimated values for the 2012 PSP awards for the Executive Directars are as follows

Number of Number of Estimated

sharesat  Number of shares to value 1

Executive Type of award grant shares to vest lapse Total (£000)

N|gel Newton 256,711 74,446 182,265 256,711 116
Conditcnal

Richard Charkin Award 184,527 53513 131,014 184527 83

Wendy Pallot 129,234 37478 91,756 129,234 58

7 Estimated value s based on the average share price in the last 3 months of the financial year being ¥55 38 pence {2014 173 25 pence)

For calculating Single Figure values, the values of 2011 PSP awards granted 8 December 2011 for the Executive Directors
that vested with a performance period ending during the year ended 28 February 2015 are as follows

Value of

Total shares

shares recewved!

Executive Type of award received (£000)

Nigel Newton Conditional Award with 88,839 134

Richard Charkin TSR performance condition 63,857 96

Wendy Pallot granted 8 December 2011 67,762 102
1 Basedon ashare price of 151 pence on the date the shares were received from the exercise of awards
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PSP awards granted during 2014/15

Details of PSP awards granted in 2014715 are as follows

Date of Basisof Facevalue Vestingat Vestingat
Indnvidual Scheme grant award £'000  Threshold Maximum Performance period
Nigel Newton PSP 24 Dec 2014 100% of satary 407 25% 100% TSR 3yearsto
Richard Charkin (Conditional 24 Dec 2014  100% of salary 323 25% 100% 28 February 2017
Wendly Pallot awards)  24Dec 2014 100% of salary 245 25% 100% EPS 3yearsto

28 February 2017

For awards presented above

%* For 50% of awards 25% of this part of an award will vest for a median TSR {nil vesting for below), increasing to 100%
vesting of this part of an award for a top quartile TSR, measured against the FTSE SmallCap Index (excluding investment
trusts), and

* For 50% of awards 25% of thus part of an award will vest for a compound annual growth rate in normaksed EPS over
the Performance Period in excess of annualised RPI (“Relative EPS growth™) of 3% increasing pro rata to 100% vesting
of this part of an award for a Relative EPS growth of 8%

Aweards granted above with TSR performance conditions have a concurrent EPS performance condition that vesting at any
level 15 subject to achieving Relative EPS growth of 0% per year

Payments to past Directors
There were no payments made during the year to past Direclors

Payments for loss of office
No payments were made to past Executive Directors during the year ended 28 February 2015

Outstanding share awards

PSP conditional share awards have been granted for nit consideration over ordinary shares of 125 pence in the Company
under the Bloomsbury 2005 Performance Share Plan (*2005 PSP") and the Bloomsbury 2014 Performance Share Plan
(2014 PSP} The number of PSP conditional shares awarded is calculated based on the closing mid-market share price
prevaling on the day before the date of grant The following PSP conditional shares awarded o the Executive Directors
were outstanding during the year

Share
Due Price at price on
date of grant At Awarded Exercsed  Lapsed  dateof At
Dateof exercise/ date % March during during during exercise 28February
award expiry  {pence) 2014  theyear theyear theyear (pence) 2015
Migel Newton  8Dec 201t 8Dec 2014 9875p 292077 - (226,067) (66,010) 151p -
5D0ec 2012 5Dec 2015 115 50p 256,711 - - - - 256,711
29Nov 2013 29 Nov 2016 17088 173519 - - - 173,519
23Dec 2014 23Dec 2017 16000p - 254,500 = - ~ 254,500
Richard Charkin 8 Dec 2011 8 Dec 2014 98 75p 209,947 - (162,498) (47.449) 151p -
5Dec2012 5Dec2015 115 50p 184,527 - - - 184,527
29Nov2013 29Nov 2016 17088p 124,728 - - - - 124728
23Dec 2014 23 Dec 2017 16000p - 201626 - — - 201,626
wendy Pallot  8Dec 2011 8Dec2014  9875p 222,785 - (172,435) (50,350} 151p -
SDec 2012 SDec 2015 115 50p 129,234 - - - - 129,234
29Nov 2013 29 MNov 2016 17088p 91,988 - - - - 91,988
23Dec 2014 23Dec 2017 16000p - 153 312 - — — 153,312

Bloomsbury Publishing Plc Annual Report and Accounts 2015 g




TSR

For 50% of the 2012 and 2013 awards 30% of this part of
an award will vest for a median TSR, increasing io 100%
vesting of this part of an award for an top quartile TSR,
measured against the FTSE 250 {excluding investment
trusts)

For 50% of the 2014 awards 25% of this part of an award
will vest for a median TSR, increasing to 100% vesting of this
partof an award for an top guartile TSR, measured against
the FTSE Small Cap {excluding investment trusts) Awards
have a concurrent performance condition that no vesting
occurs for Relative EPS growth below 0%

EPS

% For 50% of the 2012 awards 30% of this partof an
award will vest for normalised EPS of 13 75 pence
Increasing pro-rata to 100% of this part of an award
vesting for normalised EPS of 16 2 pence

* For 50% of the 2013 awards 30% of this part of an
award will vest for normalised EPS of 15 1 pence
Increasing pro-rata to 100% of this part of an award
vesting for normalised EPS of 18 4 pence

* For 50% of the 2014 awards 25% of this partof an
award will vest for a compound annual growth rate
in normalised EPS over the Performance Pertod in
excess of annualised RPI (“Relative EPS growth ") of 3%
INCreasing pro-rata to 100% vesting of this part of an
award for a Relative EPS growth of 8%

Bloomsbury operates an HMRC approved Sharesave scheme for which all UK employees are eligible to participate The
following Sharesave options granted to the Executive Directors were outstanding at the year ended

At Granted  Exercised At Exercise Date from
1 March during during 28 February price Date of which
2014 the year the year 2015 (pence) grant exercisable Expiry date
Richard Charkin 3676 - {3676} - 98 18p 12Aug 2011 Oct2014  Apr2015
3,682 — 3682 97750 14Jun2012  Aug 2015 Feb 2016
Wendy Pallot 3676 - (3.676) - 98 18p 12Aug 2011 Oct2014  Apr 2015
3,682 - - 3,682 97 75p 14Jun 2012  Aug 2015 Feb 2016
Directors’ interests in shares

The interests of the Directors who served on the Board during the year, are set out in the table below
Owned [ PSP Awards % of
SAYE Total Shareholding
28 February 28 February Awards 28 February Guidehne
2015 2014 Unvested Vested Unvested 2015  achieved!!
Nigel Newton 1,279,914 1,374,863 684,730 0 - 1,964 644 100%
Richard Charkin 274,477 171833 510,881 0 3,682 960,873 100%
Wendy Pallot 104,857 -~ 374,534 0 3,682 483073 75%
Sir Anthony Salz - - - - - - n/a
Jill Jones - - - - - - n/a
Stephen Page - - - - - - n/a
lan Cormack 11,975 11,975 - - - 11,975 n/a

1 TheShareholding Guideiine (100% of salary) was introduced during the year ended 28 February 2013 and can be found on the Company s website
www bloomsbury ir co uk The guideline requires that the Executive Director must retzin shares vesting from the PSP awards net of tax until the shareholding
quideline has been met The number of shares needed Lo satrsfy & Shareholding s recalculated at the dose of the next business day following the announcement
of the full year results {the Review Date )} The recalculation is based on the Executive Director s prevailing base salary and the closing mid market share price

(175 5 pence) on the Review Date

z  Ownedincludes shares held cirectly by the Directer and indirectly by a nominee on behalf of the Director where the Director has the beneficial interest ftincludes
the shares of the Director and of connected persons defined under the Model Code annexed to the UKLA Lisung Rules

Between 1 March 2015 and the date of this report, Migel Newton disposed of 132,651 shares being his LTIP shares that most

recently vested and Sir Anthony Salz acquired 5,000 shares

LT
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No Director has ar has had any interest, direct or indirect, in any transaction, contract or arrangement (excluding service
agreements), which 1s or was unusual In its nature or conditions or sighificant to the business of the Group during the
current or mmediately preceding financial year

The closing market price of an ordinary share at 28 Felruary 2015 was 149 25p (2014 177 0p) and the range of mtra-day
market prices from 1 March 2014 to 28 February 2015 was 140 5p to 190 0p {2014 104 0p to 185 Op)

Remuneration earned by the Executive Directors from outside appointments

Richard Charkin receves and retains a fee of £10,892 per annum in respect of his external appointment as an Non-
Executive Director of the Institute Of Physics Publishing The Executive Directors receive no other remuneration from
external appointments as Nan-Executive Directors

PART B-2 (UNAUDITED INFORMATION)

Performance graph and table
The chart below shows the Company’s Totat Shareholder Return for the year ended 28 February 2015 and for the four prior

years together with the FTSE Small Cap Media sector index The index has been selected as it reprasents abroad equity
market index of which the Company is a constituent member

The total remuneration figures for the Chief Executive during each of the last five financial years are shown in the table
below The total remuneration figure includes the annual bonus based on that year's performance and PSP awards based
on three year performance periods ending in the relevant year (EPS) or just after the relevant year (TSR) The annual bonus
paycut and PSP vesting level as a percentage of the maximum opportunity are also shown for each of these years

Period ended
28 February
2011 29February  28February  28February 28 February
{14 months) 2012 2013 2014 2015
Total remuneration (£'000) 900 785 617 749 799
Annual bonus (%) B4% 54%% 0% 17% 16%
PSP vesting (%) 0% 50% 50% 50% 56%["

1 Based a vesting level of 58% esumated far 2012 PSP awards with EPS performance conditions (see above) and an actual vesting lavel of 54 8% for 2011 PSP awards
with TSR performance conditions
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Percentage change in Chief Executive’s remuneration

The table below shows the percentage change in the Chief Executive’s salary, benefits and annual bonus between
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the financial year ending 28 February 2014 and 28 February 2015, compared to that of the total remuneration for all

employees of the Company for each of these elements of pay

Total remuneration

Yearended  Year ended
28February 28 February
2014 2015 % change

Salary
Chief Executive {£'000) 395 407 3%
Allemployees (£°'m} 207 212 2%
Benefits including pension
Chief Executive (£'000) 79 77 -3%
All employees (£'m) 07 08 13%
Annual Bonus
Chief Executive (£'000) 67 63 6%
Allemployees (£'m) 03 03 0%
Average number of employees 524 550 6%
Relative importance of spend on pay
The following table shows the Company's actual spend on pay {for all employees) relative to dividends

Yearended  Year ended

28February 28 February

2014 2015 % change

Staff costs (£'m) 236 241 21%
Dwidends declared (£'m} 42 45 7%
Retained profits {£'m) 33 24 -38%

Statement of shareholder voting

The Annual Statement by the Chairman of the Remuneration Committee and Annual Report on Direclors’ Remuneération
for the financial year ended 28 February 2014 was put to shareholders at the Annual General Meeuing held on 22 July 2014

on an advisory basis The voting outcomes were as follows

Number Percentage
of shares of the vote
Votes cast (n favour 52,845,025 9997%
Votes cast against 13,662 003%
Total votes cast 52,858,687 100%
Abstentions on voting cards 10.622
1. www bloomsbury const 81
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Remuneration Committee

Responsibilities and activities of the Commiittee

The Commuttee detarmines the Remuneration Policy and annual remuneration plans for the Executive Directors for
approval by the Board In particular, the Committee approves for each Executive Director the basic sataries, penstons, other
benefits, bonus awards and the awards made under Bloomsbury's Long Term incentive Plan (see above) The Committee
approves all payments of bonus and the vesting of PSP awards before payments are made for each Executive Director

The Commuttee considers it 1s appropriate for the Executive Directors to determine the remuneration plans of serior
management Inrespect of employees below the level of the Board, the Commuttee approves the bonus pool from which
bonuses are paid and approves the grant and vesting of all share incentives before payments are made

Membership
For the year ended 28 February 2015 up until sigring the Report the Commuttee has comprised three Independent Non-
Executive Directors as follows,

Appointed in the year Resigned In the year
Director (if applicable) {if applicable)
Jul Jones (Chair of the Commutiee) - -
Sir Anthony Salz - -
1an Cormack -

The Group Company Secretary, Michael Daykin FCIS FCA, acts as secretary to the Committee All meetings or business of the
Commuttee have been conducted during the year with two independent Non-Executive Directors and the Non-Executive
Chairman present

The Committee met formally on four occasions during the year ncluding two occasions without the Executive Directors
present and on two occasions with an Executive Director attending part of meeung at the request of the Committee for
specific items on the agenda New Bridge Street attends Committee meetings where needed to provide technical support
The Committee chair has a standing item on the agenda at each main Board meeting, which provides the opportunity

to update on and raise remuneration matters for discussion by the Board Minutes of the Committee are ctrculated to the
Board once they have been approved by the Committee

Assistance to the Committee

During the year the Committee took adwvice from external remuneration consultants, New Bridge Street, which does not
perfarm other services for and has na ather cannection with the Campany (a statement ta this effect s included on the
Company's website, www bloomsbury-ir co uk ) The Committee s free to choose its advisors and is satsfied that New
Bridge Street continues ta provide advice that 1s objective and independent Fees paid to New Bridge Street for 2014/15
totailed £50,889

The Committee receved assistance from the Group Company Secretary and, where specifically requested by the
Commutteg, the Chief Executive and Finance Director The Committee has considered any feedback receved from the
major shareholders during the year as part of Bloomsbury’s ongoing investor relations programme and considers the
reports and recommendations of shareholder representative bodies and corporate governance analysts

Approved by the Board of Directors and signed on its behalf

Jill Jones
Chair of the Remuneration Committee
15 June 2015
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INDEPENDENT AUDITORS’ REPORT

TO THE MEMBERS OF BLOOMSBURY PUBLISHING PLC ONLY

Opinion and conclusions ansing from our audit

1. Our opinion on the financial statements is unmodified
We have audited the financial statements of Bloomsbury Publishing Ple for the year ended 28 February 2015, set out on

pages 87 to 147 In our opinion

* the financial statemenis give a true and fair view of the state of the Group's and of the parent company’s affairs as at 28
February 2015 and of the Group's profit for the year then ended,

* the Group financial statements have been properly prepared in accordance with International Financial Reporting
Standards as adopted by the European Umion (IFRSs as adopted by the EU),

* the Parent Campany financial statements have been properly prepared in accordance with IFRSs as adopied by the EU
and as applied n accordance with the provisions of the Comparnies Act 2006, and

* the financial statements have been prepared in accordance with the requirements of the Comparnies Act 2006 and, as
regards the Group financial statemenits, Article 4 of the IAS Regulation

2. Our assessment of risks of material misstatement

in arriving at our audit opinion on the financial statements the risks of material misstatements that had the greatest effect

on our audit were as follows

The risk

Our response

Revenue - £111 1m, Returns provision - £6 1m

Refer to page 64 (Audit Commitiee Report), page 95 {accounting policy) and pages 101 to 103 {financial disclosures)

In some cases contracts entered into by the Group for Rights
and Services revenue (including sales of copynight and
trademarks) are complex These arrangements may include
the licensing or outnight sale of the Group’s mntellectual
property, the provision of engoing consultancy services, or
occasionally a bundled combination of these

The complexity of the contractual terms may require the
Group to make judgements in assessing when the triggers for
revenue recognition have been met particularly as to when
the Group has sufficiently fulfilled its obligauons (icensing,
consultancy or outright sale} under the cantract to allow
revenue to be recognised

For all indmidually significant Rights and Services contracts
signed dunng the year our audit procedures included

* performing a detalled assessment of the contractual
terms toigentfy separate milestone delivery dates to the
respective customer,

* 1dentfying from the contracts the triggers for revenue
recogrinon and subsequent assessment of the allocation
of revenue to each period

* where revenue has been recognised, we chtaned, on
asample basis, evidence that the Group had fulfilled its
obligations under the cantract Thisinciuded, where
appropriate, evidence of customer acceptance,

* For revenue on hcensing arrangements that was
recognised by the Group on celivery of the intellectual

property, we considered whether there were any
remaining contractual obligations or separate
deliverables in the agreementwhich may preclude the
recognition of revenue, and

* Where particular licensing arrangements individually
have a l[arge iImpact on the financial statemenis we
assessed the adequacy of the disclosure of these
transactions

M
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TO THE MEMBERS OF BLOOMSBURY PUBLISHING PLC ONLY

The nisk

Our response

Revenue - £111 1m, Returns provision - £6 im

Refer to page 64 (Audit Commitiee Report), page 95 (accounting policy) and pages 101 to 103 (financial disclosures)

The Group typically sellsits books on asale or return basis
Estimating the level of returns from custemers may have
amaterial impact on the reported result Assuch thisis a
significant focus area for our audit

For the returns provision, our procedures :included an
assessment of historical returns from customers and
comparing this against the returns rate used in the underlyng
pravision calculation This specifically focused on the actual
returns rate in the current and previous financial year
compared to those anucipated by the directors

We re performed the Group's return rate calculation and
obtained evidence of actual returns post year end to assess the
adequacy of the provision made

We also assessed the adequacy of the disclosures In respect

of the kay judgements and estimates descriptions and the
amounis recognised as revenue duning the period or deferred
atthe balance sheet date

Goodwill - £415m

Refer to page 64 (Audit Committee Report), page 96 (accounung policy) and pages 112 to 113 {financial disclosures)

The Group has completed a number of significant acquisitions
1N the past three years The recoverability of the gooawil!

15 dependent on individual businesses acquired sustaining
sufficient profitability in the future and the Group realising
synergy savings associzied with the agguisitions Due to the
inherent uncertainty involved in forecasting and discounting
future cash flows, which are the basis of the assessment of
recoverability, this is asignificant risk area that our auditis
focused on

Our audit procedures included testing of the budgeting
procedures upon which the forecasts are based and assessing
the integrity of the discounted cash flow model We have used
our knowledge of comparable companies to challenge the
assumptions, In particular the inputs and methodclogy used
In determining the discount rate used to calculate the present
value of projected future cash flows

Cur work included comparing the assumptions made by

the Group in compihng the discount rate to market data We
considered the historical accuracy of key assumptions by
companng the accuracy of the previous estmates of revenue
and cost growth to the actual amount achieved We sensitised
key assumptions, including the revenue growth rate and the
discount rate and considered whether the chsclosures about
the sensitivity of the cutcome of the iImpairment assessment
to changes in key assumptions properly reflected the risks
inherent in the valuation of gcodwill

Advances - £213m

Refer to page 64 (Audit Commuttee Report), page 98 (accounting policy) and page 117 (financial disclosures)

The Group pays advances toits authors prior to the delivery of
amanuscript The Group recovers these advances from future
sales by deducting royalties due to the author under the
terms of the relevant royalty agreement

The advances balance s made up of asignificant number
of individual advances to authors and requires the Group o
track sales made

In determining whether advances are recoverable, the
Group must make judgements over the hkely future sales of
incivicual itles Where insufficient sales are forecast by the
Greup, a provision is recorded

Thisis asignificant risk area as there is inherent uncertanty
regarding the future sales of individual ttles

In this area our pracedures periormed included testing the key
controls in the advances process, Including contract approval,
and iesting the accuracy of recording of contract information
on the underlying accounting systems Thisincluded agreeing
the value of the aclvance paid and the royalty rate due to the
author 1o the signed contract

For indwidually significant advances held on balance sheet at
the reporting date, we challenged the assumptions underlying
the forecasts for future sales by analysing the accuracy of
historical estimates of recoverabilty, both by genre and by
utle, and comparing forecasts made in pricr periods to actual
outcomes We also considered the adequacy of the disclosures
N respect of advances in the light of relevant accounting
standards
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Our response

Inventory - £292m

Refer to page 64 (Audit Commitiee Report), page 98 (accounting pelicy) and page 117 (financial disclosures)

The Group has significant inventory balances which could be
at risk of obsolescence if stock levels exceed anticipated future
sales volumes

As estimates of stock obsolescence are based on anucipated
sales volumes, there s an inherent uncertainty iIncluded in the
estimate which may have a matenal impact on the reported
result As such this is a sigrificant focus area for our audit

In this area our procedures performed included assessing the
accuracy of the inventory reconcihation performed by the
Group, which included obtaining confirmation from the third
party stock handler of amounts held

We assessed the recoverability of aged inventory items based
on sales made in the year and the Group's internal forecast
sales for future periods In addition we assessed whether
inventory was recorded at the lower of cost and recoverzble
value by companng, on a sample basis, the recorded unit cost
of stock against the market sales price at the ime of testing

We assessed whether the level of year end stock provision
was consistent with the historical write offs We also evaluated
whether the Group’s provisioning policy was consistently
applied and based on an assessment of historical winte offs,
remained appropriate

We also assessed the adequacy of the Group's disclosures in
respect of inventary obsolescence

3. Our application of materiality and an overview of the scope of our audit
The mateniality for the Group financial staterments as 2 whole was set at £696,000, determined with referencetoa
benchmark of Group profit before taxation, of which it represents 7 2%

We report to the Audit Commitiee any corrected or uncorrected identified misstatements exceeding £35,000 in addition to
other identified misstatements that warranted reporting on quahtatve grounds

Of the group's four reporting components, audits for Group reporting purposes were performed by component audit
teams at two reporting components in the UK and the USA, covering 93% of total Group revenue, 100% of Group profit
before taxation and 97% of total Group assets For the remaining components in Australia and Incha, we performed
analysis at an aggregated group level to re examine our assessment that there were no significant risks of material

misstatement within these

The Group audit team instructed component auditors as 1o the significant areas to be covered, including the relevant risks
detalled above and the infermation to be reported back The Group audit team approved the component materiahities,
which ranged from £400,000 to £500,000, having regard to the mix of size and risk profile of the Group across the

components

The Group audit team (based in the UK) alsa visited a component location in the USA, to assess the audit risk and strategy
and finally to review therr audit files Video and telephone conference meetings were also held with the US component
auditors At the visit and meetings, the findings reported to the Group audit team were discussed in more detall, and any
further work required by the Group audit team was then performed by the component auditor

4. Our opinion on other matters prescribed by the Companies Act 2006 is unmodified

In our opinion

%* the part of the Directors’ Remuneration Repori to be audited has been properly prepared m accordance with the

Companies Act 2006,

* theinformation given in the Strategic Report and the Directors’ Report for the financial year for which the financial
statements are prepared 15 consistent with the financeal staiements, and

* information given in the Corporate Governance Statement set out on pages 61 to 63 with respect to internal control
and risk management systems in relation 1o financial reporting processes and about share capital structures s

consistent with the financial statements -
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INDEPENDENT AUDITORS REPORT

TO THE MEMBERS OF BLOOMSBURY PUBLISHING PLC ONLY

5. We have nothing to report in respect of the matters on which we are required to report by exception
Under 15As (UK and Ireland) we are required to report to you If, based on the knowledge we acquired during our audit, we
have identified other information in the annual report that contains a material nconsistency with either that knowledge or
the financial siatements, a material misstatement of fact, or that 15 otherwise misleading

In parucular, we are required to report to you if

* we have identified material nconsistencies between the knowledge we acquired during our audit and the directors’
statement that they consider that the Annual Report and financial statements taken as awhole is fair, balanced and
understandable and provides the information necessary for sharehalders to assess the Group's performance, business
maodel and strategy, or

* the Aucit Committee section of the Corporate Governance Statement on page 60 does not appropriately address
matters communicated by us to the Audit Committee

Under the Comparies Act 2006 we are required to report to you If, in our opinion

* adequate accounting records have not been kept by the parent company or returns adegquate for our audit have not
been receved from branches not visited by us, or

* the parent company financial statements and the part of the Directors’ Remuneration Repori to be audited are not in
agreement with the accounting records and returns, or

* certamn disclosures of directors’ remuneration specified by law are not made, or
#* we have notreceved all the information and explanations we require for our audit, or
* acorporate governance statement has not been prepared by the company

Under the Listing Rules we are required to review

* the directors’ statement, set out on page 53, in relation to going concern, and

* the part of the Corporate Governance Statement on pages 59 relating to the company's compliance with the ten
provisions of the 2012 UK Corporate Governance Code speafied for our review

We have nothing 1o report in respect of the above responsibilities

Scope and responsibilities

As explained more fully in the Statement of Directors’ Responsibilities set out on pages 52 to 53, the directors are
responsible for the preparation of the financial statements and for being satisfied that they give a true and far view A
description of the scope of an audit of financial statements 15 provided on the Financial Reporting Council’s website at
www frc org uk/auditscopeukprivate This report 1s made solely to the Company's members as a body and 1s subject

to impoertant explanations and disclaimers regarding our responsibiiities, published on our website at

www kpmg com/uk/auditscopeukco2014a, which are incorporated into this report as if set out in full and should be read
to provide an understanding of the purpose of this report, the work we have undertaken and the basis of our opinions

John Bennett (Senjor Statutory Auditor)

for and on behalf of KPMG LLP, Statutory Auditor
Chartered Accountants

15 Canada Square, London

15 June 2015
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CONSOLIDATED INCOME STATEMENT

FOR THE YEAR ENDED 28 FEBRUARY 2015

Yearended  Year ended

28 February 28 February

2015 2014

Notes £'000 £'000

Revenue 3 111,125 109,496
Cost of sales (47 800} (47,183)

Gross profit 63,325 62,313
Marketing and distribution costs {15,519} (14,890)
Adminisirative expenses {38,154) {37.913)

Operating profit before highlighted items 12,127 11,985
Highlghted tems* 4 {2,475} {2,475)

Operating profit 4 9,652 9,510

Finance income 6 46 49
Finance costs 6 (94) (80)

Profit before taxation and highlighted items 12,079 11,954
Highhighted items* 4 (2,475) (2,475)

Profit before taxation 9,604 9,479
Taxation 7 (856) (1,776)

Profit for the year attributable to owners of the Company 8,748 7,703

Earnings per share attributable to owners of the Company
Basic earnings per share 10 11 94p 1057p
Diluted earnings per share 10 11 90p 1043p
*See note 2c)
The notes on pages 92 to 133 form part of these consolidated financial statements
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CONSOLIDATED STATEMENT
OF COMPREHENSIVE INCOME

FOR THE YEAR ENDED 28 FEBRUARY 2015

Yearended  Yearended
28 February 28 February
2015 2014
£'000 £'000
Profit for the year 8,748 7,703
Other comprehensive income
frems that may be reclassified to the income siatement
Currency translation differences on foreign operations 1,954 {3,169)
ftems that may not be reclassified 1o the income siatement
Remeasurements on the defined benefit pension scheme (106) {(13)
Other comprehensive mcome/{expense) for the year net of tax 1,848 (3,182)
Total comprehensive income for the year attnbutable to the owners of the Company 10,596 4524

ltems in the statement above are disclosed net of tax The income tax relating to each component of other comprehensive

income s disclosed in note 7
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CONSOLIDATED STATEMENT
OF FINANCIAL POSITION

AS AT 28 FEBRUARY 2015

28 February  28February
2015 2014
Nates £'000 £°000

Assets
Goodwill " 41,508 39,511
Other intangible assets 12 22,578 21,310
Property, plant and equipment 13 2,833 3,145
Deferred tax assets 14 3,607 2,095
Total non-current assets 70,526 66,061
inventaries 15 29,235 25,203
Trade and other recewables 16 61,700 56,783
Cash and cash equivalents 10,021 10,037
Total current assets 100,956 92,023
Total assets 171,482 158,084

Liabilities

Retirement benefit chligations 22 227 124
Deferred tax Lhabilities 14 3,119 3,177
Other payables 17 886 566
Provisions 19 482 420
Total non-current llabilities 4714 4,287
Trade and other payables 17 37,250 35,226
Loans and borrowing 18 2,500 -
Current tax hiabilities 2,841 2,012
Provisions 19 23 523
Total current habilities 42 614 37,761
Total habihities 47,328 47,048
Net assets 124,154 116,036

Equity
Share capntal 20 938 924
Share premum 39,388 39,388
Translation reserve 20 3,829 1,875
Other reserves 20 6,056 3,402
Retained earnings 20 73,943 70,447
Total equity attributable to owners of the Company 124,154 116,036

The financial statements were approved by the Board of Direciors and authorised for issue on 15 June 2015

J N Newton
Director
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CONSOLIDATED STATEMENT
OF CHANGES IN EQUITY

Share
Capttal based

Share Share  Translauon Merger redemption payment Ownshares Retained Total

capial  prermium TESEIVE TESETVE reserve reserve heldbyEBT  earmngs equity

£°000 £'000 £°000 £°000 £°000 £'000 £'000 £°000 £'000
At 28 February 2013 924 39,388 5.044 - 22 3,985 {1693} 67,138 114,808
Profit for the year - - - - - - - 7,703 7,703
Other comprehensive
mcome
Exchange differences
on translatng foreign
operations - - (3.169) - - - - — (3,169)
Remeasurements on the
defined benefit pension
scheme - - - — - ~ - {13) {13)
Total comprehensive
income for the year - - (3,169) - - - - 7690 4,521
Transactions with owners
Drviclends to equity holders
of the Company - - - - - - - (4041} (4041)
Share options exercised - - - - - - 491 (491) -
Deferred tax on
share based payment
transactions - - - - - - - 151 151
Share based payment
transactions - - - - — 597 - - 597
Total transactions with
owners of the Company - - - - - 597 491 {4381) (3.293)
At 28 February 2014 924 39,388 1,875 - 22 4582 {1,202} 70,447 116,036
Profit for the year - - - - - - - 8748 8,748
Other comprehensive
income
Exchange differences
on translating foreign
operations - - 1,954 - - - - - 1954
Remeasurements on the
defined benefit pension
scheme - - - - - - - {106) _ (106)
Total comprehensive
income for the year - - 1,954 - - - - 8642 10,596
Transactions with owners
lssue of shares 14 - - 138 - - - (3) 1397
Dividends 1o equity hotders
of the Company - - - - - - - (4276) {(4.276)
Share options exercised - - - - - - 864 (749} 115
Deferred taxon
share based payment
transactions - - - - - - - (118}  {118)
Share based payment
fransaclions - - - - - 404 - — 404
Total transactions with
owners of the Company 14 - - 1,386 - 404 864  (5,146) (2.478)
At 28 February 2015 938 39,388 3829 1386 22 4,986 {338} 73943 124154
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CONSOLIDATED STATEMENT
OF CASH FLOWS

FOR THE YEAR ENDED 28 FEBRUARY 2015

Year ended Year ended
28February  28February

2015 2014
£°'000 £'000
Cash flows from operating activities
Profit before taxation 9,604 9.479
Finance income (46) {49)
Finance costs 94 80
Operating profit 9,652 9,510
Adjustmenits for
Depreciation of property, plant and equipment 660 624
Amorusation of ntangible assets 3,259 2,764
Loss on sale of property, plant and equipment 8 39
Share based paymentcharges 496 686
14,075 13,623
Increase in tnventories (2,443) (303)
Decrease/(increase) in trade and other receivables 272 (4,759)
(Decrease)/increase In trade and other payables {246) 4815
Cash generated from operating activities 11,658 13,376
Income taxes paid {1,410} (2,264)
Net cash generated from operating activities 10,248 11,112
Cash flows from investing activities
Purchase of property, plant and equipment (274) (839)
Purchase of businesses, net of cash acquired (5,325) (8,507)
Purchases of Intangible assets (3,562) (1,684)
Proceeds from sales of property, plant and equipment 6 -
Interest recerved 26 24
Net cash used In Investing activities (9,129) {11,006)
Cash flows from financing activities
Equity dividends paid (4,276) (4,041)
Proceeds from exercise of share options 115 -
Drawdown of borrowings 2,500 -
Interest paid (68) (55)
Net cash used In financing activities {1,729) (4,096)
Net decrease In cash and cash equivalents (610) (3,990)
Cash and cash equivalents at beginning of year 10,037 14,625
Exchange gain/(loss) on cash and cash equivalents 594 {598)
Cash and cash egquivalents at end of year 10,021 10,037
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NOTES TO THE FINANCIAL
STATEMENTS

ACCOUNTING POLICIES

1 Reporting entity

Bloamshury Publistung Plc {the ‘Company’) s a Company domicled in the Urited ¥ingdom The addressof the
Company’sregistered office can be found on page 149 The consolidated financial statements of the Company as at and
for the year ended 28 February 2015 comprise the Company and its subsicharies (together referred to as the ‘Group’) The
Group 15 primarily involved in the publicaticn of books and other related services

2 significant accounting policies

The principal accounting policies applied in the preparation of these financial statements are set out below These policies
have been consistently applied to all the periods presented unless otherwise stated

a) Statement of complance

These finanoial statements have been prepared in accordance with nternational Financ:al Reporting Standards {\FRS’)
and international Financial Reporting Interpretations Committee (IFRIC ) interpretations adopted by the European
Union ("EU’) at the time of preparing these financial statements and those parts of the Companies Act 2006 applicable to
companies reporting under IFRS

b) Basis of preparation
The consolidated financial statements have been prepared under the historical cost convention and on a going concern
basis

<) Representation of highlighted items

An operating profit before highlighted items figure has been disclosed because in the view of the Directors this gwves a
farer reflection of the core business performance The basis for inclusion within highlighted items has changed in the year
to more accurately reflect this and 28 February 2014 comparison has been restated accordingly

In response to the evolving digital marketplace the development of online knowledge hubs s now a core part of our
business In the hght of this, aur investment in online platforms, which was previousty relatvely smafl, has been increasing
We have therefore decided to change the treatment in our financial statements of the amortisation of product and systems
development assets, our internally generated intangibles

Amartisation within highlighted items now only includes amortisation of acguired intangible assets Internally generated
Intangtble asset amortisation has been removed from highlighted items as it 1s censidered to be a recurnng and standard
cost of the business

Internally generated intangible asset amortisation of £1,054,000 for the year ended 28 February 2014 has been removed
from highlighted items

The ad)usted profit figure used in the calculation of adjusted earnings per share has been restated to remove the internally
generated intangible asset amornisation from highlighted items The effect 1s to decrease the adjusted profit

The operating segment comparative information has been amended to reflect this change Product and system
development amortisation s now allocated to divisiens (in the operating results reviewed by the Chief Operating Decision
Maker The comparative information has been amended to reflect thischange
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d) Going concern

The Group's business activities, together with the factors likely to affect its future development, performance and position
are set out in the Strategic Review on pages 1to 45 The financial posiuion of the Group, its cash flows and hquidity position
are described in the Financial Review on pages 29to 35 In addition, note 23 to the financial statements includes the
Group's objectives, policies and processes for managing sts capital, its financial risk management objectives, details of its
financial instruments, and its exposures to credst risk and hquidity risk

The Directors believe that the Group's diversification of product and geographical spread together with its monitoring
and ferecasting processes place the Group well in managing its business risks The Group's forecasts and projections,
taking inio account reasonable possible changes in trading performance, indicate that the Group is able to operate within
the level of its current available facilities iIncluding compliance with the bank facility covenants Details of the bank facility
and its covenants are shown in Note 23¢}

After making enquiries of senior management and reviewing cash flow forecasts, the Directors have a reasonable
expectation that the Company and the Group have adequate resources to continue in operational exisience for at least
until June 2016, bemng the peried of the detalled going concern assessment reviewed by the Board They therefore
continue to adopt the going concern basis of accounting in preparing the annual financial statements

e} Use of estimates and judgments

The preparation of the consolidated financial statements in conformity with IFRSs requires management to make
judgments, estimates and assumptions that affect the apphcation of accounting policies and the reported amounts of
assets, habilities, income and expenses Actual results may differ from these estimates

Estimates and underlying assumptions are reviewed on an on going basis Revisions to accounting estimates are
recagnised in the pertod in which the estimate is revised and in any future periods affected Critical judgments and areas
where the use of estimates s significant are disclosed in note 2wy}

f) Application of new and amended standards and interpretations
The following amendments and interpretations were adopted by the Group for the year ended 28 February 2015 and have
not had a material mpact on the Group financial statements

3* |FRS 10 ‘Consolidated Financial Statements', IFRS 11 *Joint Arrangements’, IFRS 12 ' Disclosures of Involvement with
Other Entiies’, amendments to 1AS 27 'Separate Financial Statements’ and amendments to IAS 28 ‘Investments in
Associates and Joint Ventures' {issued as a package effective for annual periods beginning on or after 1 January 2014}
These are a new surte of standards on consolidation and related standards, replacing the existing accounting for
subsidiaries and joint ventures {now joint arrangements), and making imited amendments in relation to associates

* Amendments to [AS 39, 'Novation of Dervatives and Continuation of Hedge Accounting’, effective for annual
reporiing periods beginning on or after 1 January 2014 The amendments mean there would be no needto
discontinue hedge accounting if a hedge derivative was novated and certain criteria met

#* AmendmentstolAS 32, 'Financial Instruments Presentation’, effective for annual reporting periods beginning on or
after 1 January 2014 The amendments clanfy some of the requirements for offsetting financial assets and financial
liabilities on the balance sheet

The Directors are currently assessing the potential Impaci of other new and revised accounting standards, interpretations
or amendments issued by the international Accounting Standards Board that are currently endorsed but not yet effective
They have not been adopted early by the Group and are not expected to have a material impact an the Group's financial

statements
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NOTES TO THE FINANCIAL
STATEMENTS

ACCOUNTING POLICIES

g) Basis of consolidation

)

I

)

v}

Busmness combinations

Business combinations are accounted for using the acquisiion method as at the acquisition date, which is the date
onwhich controlis transferred to the Group Control s the power to govern the financial and operating pohcies of
an entity so as to obtain benefits from s activities

The Group measures goodwill at the acquisition date as

* the farr value of consideration transferred, plus
* the recognised amount of any non controlling interest n the acquiree, less
* the net recognised amount {generally far value) of the identifiable assets acquired and habilities assumed

Where the excess 1s negative, a bargain purchase gain is recagnised immediately in the income statement

The consideration transferred does not include amounts refated to the settlement of pre exisiing relationships
Such amounts are generally recognised in the income statement

Transaction costs, other than those associated with the issue of debt or equity securities, that the Group incurs in
connection with the business combination are expensed as incurred

Any contingent consideration payable 1s measured and recognised at fair value at the acquisition date
Subsequent changes to the farr value of contingent consideration are recognised in the income statement

For acquisitions before 1 January 2010, the Group applies JFRS 3 Business Combinations {2004} in accounting for
business combinations All changes to contingent consideration in respect of these acquisinons are recognised as
an adjustment to goodwill

Subsidraries
The consolidated financial statements comprise the financial iInformation of the Company and its subsidiaries

Subsidiaries are entities controlled by the Group The Group controfs an entity when it is exposed to, or has rights
to, variable returns from its nvolverment with the entity and has the ability to affect those returns through its power
over the entity The financial statements of subsidiaries are included in the consolidated financial statements from
the date on which control commences untif the date on which control ceases

Accounting policies of subsidiaries are ahigned with accounting policies adopted by the Group to ensure
consistency

All subsichartes except Bloomsbury Publishing India Private Limited and the recently acquired Osprey Publishing
group have a reporting period end of 28 February Bloomsbury Publishing India Private Limited has a reporting
period end of 31 March, which aligns with the Indian government’s financial year The Osprey Group entities have a
31 December year end

Loss of control

When the Group loses control over a subsidiary, it derecagnises the assets and liabilines of the subsidiary, and any
non conirolling interests and the other components of equity Any resulting gain or loss s recognised in profit or
loss Any mterest retained in the former subsidiary 1s measured at fair value when conirol is lost

Transactions eliminated on consolidation

Intra group balances and transactions, and any unrealised income and expenses arising from intra group
transactions, are elminated Unrealised gains arising from transactions with equity-accounied invesiees are
elimmated against the investment to the extent of the Group s Interest in the investee Unrealised losses are
elmmnated in the same way as unreahsed gains but only to the extent that there 15 no evidence of imparment
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h) Revenue
Revenue represents the fair value of consideration received from the provision of goods, services and rights faling within
the Group's ordinary activities, after deduction of trade discounts, value added tax and anticipated returns

*

Revenue from book publishing s recogrised when title passes A provision for antrcipated returns is made based
primarily on historical return rates If these do not reflect actual returns in future periods then revenues could be
understated or overstated for a particular period

Revenue from the sale of publishing and disiribution nghts, ncluding film, paperback, electronic, overseas publishing
rights, and sponsorship, is recognised when the Group has discharged its obligations under the arrangement to
delwer the associated material, and the Group has either recewved appropriately enacted contractual documentation
or recewved payment, whichever occurs first

Revenue from database contracts s recognised in accordance with the stages of completion of contractual services
provided The degree of completion is calculated as a proportion of the content generated against the contractually
agreed milestone, for example number of wards generated Where the degree of completion of milestones cannot be
reliably measured, revenue 1s onty recognised m full on completion

Revenue from management services contracts s usually recognised on a straight Iine basis over the period that the
service s provided

Revenue from e-book sales 1s recognised when content s delivered

Foreign currencies

1) Functional and presentation currency
Iterns mncluded in the financial statements of each of the Group's entities are measured using the currency of the
primary economic environment in which the entity operates (' the functional currency’) These consohdated
financial statements are presented in sterling (£) as thisis the most representative currency of the Group's
operations All financial information presented in sterling has been rounded to the nearest thousand except where
otherwise stated

u} Transactions and balances
Transactions in currencles other than the functional currency are recorded In the functional currency at the rates
of exchange prevailing on the dates of the transactions Assets and hiabilities in foreign currencies are translated
into sterling at closing rates of exchange at the date of the statement of financial position

Exchange differences are charged or credited 1o the income statement within administrative expenses

) Group companies
the results and financial position of all the group entities that have a functional currency different from the
presentation currency are translated into the presentation currency as follows

* Asseis and liabitivies for each statement of financial position presenied are translated at the closing raie at the
date of that statement of financial position,

* Income and expenses are translated at the average exchange rates, and

* Al resulting exchange differences are recognised in other comprehensive income and presented in the
translation reserve In equity On disposal of a foreign entity these exchange differences are recycted to the
income siatement

Goodwill and fair value adjustments arising on the acquisition of a foreign entity are treated as assets and habilities
of the foreign entity and translated at the closing rate Exchange differences arsing are recognised in equity
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NOTES TO THE FINANCIAL
STATEMENTS

ACCOUNTING POLICIES

J} Taxation
The tax expense represents the sum of the tax currently payable and deferred tax

1)

i}

mw)

Current tax

The tax currently payable s based on taxable profit for the year Taxable profit differs from net profit as reported
n the income statement because it excludes tems of income or expense that are taxable or deductible m other
peneds and it furiher excludes nems that are never taxable or deductible The Group'shiability for current tax s
calculated using tax rates that have been enacted or substantively enacted at the reporting date

Deferred tax

Deferred tax 1s recognised on temporary differences between the carrying amounts of assets and habitities in the
consolidated financial statements and the corresponding tax bases used in the computation of taxable profit
Deferred tax habilities are generally recogmised for all taxable temporary differences Deferred tax assets are
generally recogrised for all deductible temporary differences to the extent that it 1s probable that taxable profit
will be avalable against which those deductible temporary differences can be utilised Such deferred tax assets and
habslities are not recognised If the temporary difference arises from goodwill or from the nitial recognition {other
than in a business combinatign)} of other assets and liabilities in a transaction that affects neither the taxable profit
nor the accounting profit

Deferred tax habilities are recognised for taxable temporary differences arising on investments in subsicdiaries,
except where the Group s able to control the reversal of the temporary difference and it is probable that the
temporary difference will not reverse in the foreseeable future The carrying amount of deferred tax assels 1s
reviewed at each reporting date and reduced to the extent that it 1s na longer probable that sufficient taxable
profits will be generated to allow all or part of the asset to be recovered

Deferred tax 15 calculated at the tax rates that are expected to apply to the period when the asset s reatised or the
ltability 15 settled based upon tax rates that have been enacted or substantively enacted by the end of the reporting
period

Current and deferred tax for the year

Current and deferred tax s charged ar credited in the income statement, except when it relates to wtems credited
or charged directly 1o other comprehensive income or equity, inwhich case the deferred tax s also recognised m
other comprehensive income or equity respecively

k) Goodwilt and other intangible assets

1)

Goodwill
Goodwill arising on an acquisition of a business is carried at cost as established at the date of acquisition of the
business (see note 2g)1) less accumulated imparrment tosses, if any

For the purpose of mparrment testing, goedwill s allocated to each of the Group's cash generating units {or
groupsof cash generating uniis) that is expected to benefit from the synergies of the combination

A cash-generating unit to which goodwill has been allocated is tested for impairment annually, or more frequently
where there 1s 2n indication that the unit may be impaired If the recoverable amount of the cash generating urit is
less than its carrying amount, the impairment loss s allocated first to reduce the carrying amouni of any goodwill
allocated to the urit and then to the cther assets of the urit pro rata based on the carrying amount of each asset

in the unit Any impawment loss for goodwill s recognised directly m profit or loss i the consolidated incorme
statement An impairment loss recognised for goodwill 1s not reversed in subsequent periods

On disposal of the relevant cash-generating unit, the attributable amount of goodwill 15 included in the
determimnation of the profit or loss on disposal
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n) Other intangible assets
Other intangible assets that are acquired by the Group and have finite useful Iives are measured at cost less
accumulated amortisation and accumulated imparment losses

Except for goodwill, intangible assets are amortised on astraight-line basis in the Income statement over their
expected useful lives by equal annual instalments at the following rates

Publishing relationships -5% 10 20% per annum
Imprints - 3% to 5% per annum
Subscriber and customer relanonships - 6% to 17% per annum
Product and systems development - 14% to 20% per annum

Amortisaton methods, useful lives and residual values are reviewed at each reporting date and adjusted
prospectively if appropriate

i) Product and systems development
Costs that are directly associated with the purchase and implementation of systems, such as software products, are
recognised as intangible assets Likewise costs incurred in developing a product, typically an enline platform, are
recognised as intangible assets

Expenditure s only capitalised if costs can be measured reliably, the product s technically and commercially
feasible, future economic benefits are probable and the Group has sufficient resources to complete development
and use the asset

1) Property, plant and equipment
Property, plant and equipment are stated at cost less accumulated depreciation and any accumulated impairment loss

Property, plant and equipment are deprectated in order to write down their cost less residual value using the straight ine
method over their expected useful lives at the foltowing rates

Short leasehold improvements - over the remamning lfe of the lease
Furniture and fittings - 10% per annum
Computer and other office equipment - 20% per annum
Motor vehicles - 25% per annum

Depreciation s pro-rated in the years of acquisition and disposal of an asset The esumated useful ives, residual value
and depreciauion method are reviewed at the end of each reporting period, with the effect of any changes in estimate
accounted for on a prospective basis

Anitem of property, plant and equipment 15 derecogrised on disposal or when no future economic benefits are expecied
to anse from the continued use of the asset The gain or loss arsing on the disposal or retirement of an asset 1s determined
as the difference between the sales proceeds and the carrying amount of the asset and 15 recognised in the income
statement

m) Impairment of tangible and intangible assets excluding goodwill

At the end of each reporting period the Group reviews the carrying amounts of its tangible and intangible assets to
determine whether there 1s any indication that those assets have suffered an impawrment loss If any such indication exists,
the recoverable amount of the asset is estmated in order to determine the exient of the impairment loss (if any) Where the
asset does not generate cash flows that are independent from other assets, the Group estimates the recoverable amount of
the cash generaung umit to which the asset belongs

Recoverable amount s the higher of fair value less cosis to sell and value in use In assessing value In use, the estmated
future cash flows are discounted to therr present value using a pre-tax discount rate that reflects current market
assessmenits and the risks specific 1o the asset for which the estimates of future cash flows have not been adjusted

If the recoverable amount of an asset {or cash generating unit) s estimated to be less than its carrying amount, the
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NOTES TO THE FINANCIAL
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ACCOUNTING POLICIES

carrying amount of the asset (or cash generating unit) s reduced to its recoverable amount An impairment loss is
recagnised immediately in the income statement

n) Inventories

Inventories Include bound stock The cost of work in progress and finished goods represents the amounts invoiced to the
Group for origination, paper, printing and binding Inventories are valued at the lower of cost and net realisable value
Cost s determined using the weighted average cost method Net realisable value represents the estimated selling price
for inventories less all estimated costs of completion and costs necessary to make the sale Provisicns are made for slow
moving and obsolete stock

o) Royalty advances to authors

Advances of royalties to authors are included within prepayments and accrued income when the advance is paid less any
provision required to adjust the advance to its net realisable value The royalty advance s expensed at the contracted or
effective royalty rate as the related revenues are earned

p) Provisions

Aprovision s recognised If, as a result of a past event, the Group has a present legal or constructive obligation that can be
estimated reliably, and it 1s probable that an outflow of economic benefits will be required to settle the obhgation When
aprovision 15 measured using the cash flows estmated to settle the present obligation, its carrying amount is the present
value of those cash flows (when the effect of the time value of money 1s material)

q) Financial instruments
Financial assets and financial habifiies are recognised when the Group has become a party to the contractual provisions of
the mstrument The Group's financial assets and Lhabilities are as below

Trade receivables
Trade recevables are inttially stated at fair value after provision for bad and doubtful debts and anticipated future sales
returns and thereafter they are held at amortised cost

Cash and cash equivalenis
Cash and cash eguivalents comprise cash in hand and at bank and other shart-term deposits held by the Group, repayable
on demand

Financial iabihties and equity

Financial habiNties and equity nstruments are classified according to the substance of the contractual arrangements
entered into An equity instrument s any contract that evidences a residual interest in the assets of the Group after
deduciing all of its liabilities

Equity instruments issued by the Company are recorded at the proceeds received, net of direct issue costs

Trade payables
Trade payables are not interest bearing and are inttially recognised at fair value and subksequently at amortised cost using
the effective interest method

r) Operating leases

Leases where a significant portion of the risks and rewards of ownership are retained by the lessor are classified as
aperating lease by the lessee Payments made under operating leases (net of any incentives recewved from the lessor) are
charged to the ncome statement on a straight-line basis over the period of the lease
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s} Employee benefits
1) Defined contribution plans
Pension costs relating to defined contribution pension schemes are recognised in the income statement int the
period for which related services are rendered by the empfoyee

1) Defined benefit plans
Unul 1997 asubsidiary company operated a defined benefit pension scheme The retirement obligation recognised
in the statement of financial position represents the net of the present value of the defined benefit obligation and
the farr value of plan assets at the statement of financial position date The defined benefit obligation is calculatec
annually by independent actuaries using the projected unit credit method

Actuarial gains and losses arising from experience adustments and changes in actuarial assumptions are

charged or credited to eqguity in other comprehensive income in the period in which they arise The service cost,
representing benefits accruing over the year, 1s included in the ncome statement as an operating cost Net interest
is calculated by applying the discount rate to the net defined benefit obligation and s presented as finance costs or
finance income

m) Terrmunation benefits
Termination benefits are recognised as an expense when the Group 1s demonstrably commutted, without realistic
possibility of withdrawal, to a formal detailed plan either to terminate employment before the normal retirement
date, or to provide termination benefits as a result of an offer made to encourage voluntary redundancy

1v) Share-based payment transactions
The Graup issues equity-settled share based paymeniinstruments to certain empioyees Equity-settied share-based
payment transactions are measured at fair value at the date of grant The farr value determined at the grant date
of equity-settled share based payments is charged to the Income statement on astraight line basis over the vesting
period, based on the Group’s estimate of the shares that will eventually vest

Options granted under the Group's share option schemes and sharesave scheme are equity settled The fair values
of such options have been calculated using the Black-Scholes model or a modified version of the same, based on
publicly available market data

Awards granted under the Group's performance share plan are equity settled Half of any award granted under
the plan is subject to a Total Shareholder Return perfermance condition The fair value of this element of the
awards 15 calculated using the Stochastic model The other half of any award granted under the ptanissubject to
an Earnings Per Share performance condition The fair value of this element of the awards s calculated using the
Black Scholes modet

t} Employee benefit trust

The Company operates an employee benefit trust and has de facto control of shares held by the trust and bears their
benefits and risks The Group considers the trust to be substantially under its control and so consolidates the financial
information of the trust as stated in note Zg) The Group records the assets and habilities of the trust as rts own and shares
held by the trust are recorded at cost as a deduction from shareholders” equity Finance costs and administrative expenses
are charged as they accrue

u) Segmental reporting
Operating segments, which have not been aggregated, are reported in a manner that s consistent with the internal
reporting provided to the Chief Executive Officer ('CEQ ), regarded as the Chief Operating Decision Maker

The CEOQ views the Group primarily from a nature of business basis, reflecting the divisional perfarmance of Adult,
Children's & Educational, Academic & Professional and Information Segment resuits that are reported to the CEQ include
tems directly attributable to a segment as well as those that can be allocated on a reasonable basis Performance is
evaluated based on operating profit contributions using the same accounting policies as adopted for the Group's financial
statements
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ACCOUNTING POLICIES

v) Dividends
Dividends are recogrused as habilities once they are appropriately authorised

w} Critical accounting estimates and judgments

Estimates and judgments are continually evaluated and are based on historical experience and other factors, including
reasonable expectations of future events The resultant estimates will, by definition, not necessanly equal the related actual
results and may require adjustment in subsequent accounting periods The estimates and assumptions that may cause a
material adjustment to the carrymg amount of assets and habilities in the next financial year are

Revenue recognition
Certain contracts entered into by the Bloomsbury Information dwvision may include the hcensing or outnight sale of the
Group'sintellectual property, the provision of angouing consultancy services, or 2 bundied combination of both

The Group considers contractual terms and makes jJudgements in assessing when the triggers for revenue recognition
have been met particularly that the Group has sufficiently fulfilled its obligations under the contract to allow revenue 1o be
recognised

Book returns

As books are returnable by customers, the Group makes a provision against books sold in the accounung period which
i1s then carried forward and offsel against trade recevables in the statement of financial position in anticipation of book
returns receved subsequent 1o the reporiing pefiod end The provision 15 calcutated by reference to historical returns

rates and expected future returns

Author advances

A provision 1s made by the Group aganst advances on published titles which may not be covered by royalues on
anticipated future title sales or subsichiary nghts recewvable At the end of each financial year areview s carried out on all
published titles advances If it s uniikely that royatties from future title sales or subsidiary nights will fully earn down the
advance, a provision is made in the iIncome statement for the difference between the carrying vafue and the anticipated
recoverable amount from future earnings

Inventory

Al the end of each reporting period a review is carried out on atl published titles where inventory 1s held A provisian is
made by the Group against unsold inventory on a title by bitle basis, with regard to historical net sales and expected future
net sales, to value the inventories at the lower of cost and net realisable value

Impairment reviews

IFRS requires management to undertake an annual test for impairment of indefinite life assets and, for finite life assets,

1o test for imparment if events or changes in crcumstances indicate that the carrying amount of an asset may not be
recoverable The Group currently undertakes an annual impairment test covering goodwil! and other indefinite Iife assets
and also reviews finite life assets to consider whether a full imparrment review (s required

Intangible assets recoverability s an area involving management judgment, requiring assessment as to whether the
carrying value of assets can be supported by the net present value of future cash flows derived from such assets using cash
flow projections which have been discounted at an appropriate rate In calculatung the net present value of the future cash
flows, certain assumptions are required to be made Note 11 details the assumptions used
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3 Segmental analysis

The Group s comprised of four worldwide publishing dvisions Adult, Children’s & Educational, Academic & Professional
and Informaton These dwisions are the basss on which the Group reports its primary segment information Segments
derive ther revenue from book publishing, sale of publishing and distribution nghts, management and other pubhshing

services

The analysis by segment 1s shown below

Children’s & Academic &

Adult Educatcnal Professional  Information  Unallocated Total
Year ended 28 February 2015 £'000 £°000 £'000 £'000 £°000 £'000
External revenue 44,669 26,635 35,959 3,862 - 111,125
Cost of sales (21,556} {11,844) {13,489) (911) - (47 800)
Gross profit 23,113 14,791 22,470 2,951 - 63,325
Marketing and distribution costs (6,393) (4,422} (4,605) {99) - (15,519)
Contnbution before administrative
expenses 16,720 10,369 17,865 2,852 - 47,806
Administrative expenses excluding
highlighted items (13,672 (7,510} (12,774) {1,723) - (35,679
Operating profit before highlighted
items / segment result 3,048 2,859 5,091 1,129 - 12,127
Amortisation of acquired intangible
assets (109} {214) (1,497) (%) - (1,825)
Cther highhghted items - - - - (650) (650)
Operating profit / (loss) 2,939 2,645 3,594 1,124 {650) 9,652
Finance income - - - - 46 46
Finance costs - - - - (94) (94)
Profit / {loss) before taxation 2,939 2,645 3,594 1,124 (698) 9,604
Taxation — - - - (856) {856)
Profit / (loss) for the year 2,939 2,645 3,594 1,124 {1,554) 8,748
Operating profit before highlighted
items / segment results 3,048 2,859 5,091 1,129 - 12,127
Depreciation 266 156 212 26 - 660
Amortisation of internally generated
ntangibles 419 172 822 21 - 1,434
EBITDA before highlighted items 3,733 3,187 6,125 1,176 - 14221
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Children's & Academic &

Adult  Educatonal  Professional  Informanon  Unallocated Total
Year ended 28 February 2014* £°000 £'C00 £'000 £°000 £'000 £'000
External revenue 49,907 23,617 32,096 3876 - 109,496
Cost of sales (24,288) {10,791) (11,459) (645) - {47,183)
Gross profit 25,619 12,826 20,637 3231 - 62,313
Marketing and distribution costs (5,848) (3,585) (4,404) (53) - (14,890)
Contribution before administrative
expenses 18,771 9,241 16,233 3,178 - 47,423
Administrative expenses excluding
highhighted items (13,645) (7,359) (12,310) {(2,124) - (35,438}
Operating profit before highlighted
items / segment result 5,126 1,882 3,923 1,054 - 11,985
Amortisation of acguired intangible
assets {179} (218) (1,308) {5) - (1,710)
Other highiighted items - - - - (765) (765)
Operating profit / (loss) 4,947 1,664 2,615 1,049 {765) 9,510
Finance income - - - - 49 49
Finance costs - - - - {80) (80}
Profit / (loss) before taxation 4,947 1,664 2,615 1,049 (796) 9,479
Taxation - - - - (1,776) {1,776)
Profit / {loss) for the year 4,947 1,664 2,615 1,049 (2,572) 7,703
Operating profit before highlighted
items / segment results 5,126 1,882 3,923 1,054 - 11,985
Depreciation 289 135 173 27 - 624
Amartisation of internally generated
intangbles 307 103 613 31 - 1,054
EBITDA before highhighted items 5,722 2,120 4,709 1,412 - 13,663
*See note 2¢)
Total assets
28 February  28February
2015 2014
£'000 £°000
Adult 22,402 16,372
Children’s & Educational 11,473 11,478
Academic & Professional 56,756 55,940
Information 384 261
Unallocated 80,467 74,033
Total assets 171,482 158,084

Unallocated primarily represents centrally held assets including system development, property plant and equipment

recevables and cash
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External revenue by destination

Saurce
United Narth
Kingdem America Australia India Total
£'000 £'000 £'000 £°000 £'000
Destination

Year ended 28 February 2015
United Kingdom (country of domicile) 53815 - - - 53,815
North America 4,438 29,038 - - 33476
Continenial Europe 8,897 1 - - 8,898
Australasia 444 - 6,025 - 6,469
Middle East and Asia 3,555 - - 1,589 5,144
Rest of the world 3,206 117 - - 3,323
Qverseas countries 20,540 29,156 6,025 1,589 57,310
Total 74 355 29,156 6,025 1,589 111,125

Year ended 28 February 2014
United Kingdom {country of domicile} 45,925 884 - - 46,809
North Amenica 4370 28,687 - - 33,057
Continental Europe 12,240 46 - - 12,286
Australasia 170 97 6,365 - 6,632
Middle East and Asia 4057 - - 1477 5,534
Rest of the world 4,907 271 - - 5,178
Qverseas countries 25,744 29,101 6,365 1477 62,687
Total 71,699 29,985 6,365 1,471 109,496

During the year sales to one customer exceaded 109 of Group revenue (2014 one customer) The value of these sales was

£21,111,000(2014 £21,507,000)

External revenue by product type

Year ended Year ended

28 February  28February

2015 24

£'000 £'000

Print 85,301 88,860
Digrtal 11,748 12,175
Rights and services’ 14,076 8,461
Total 111,125 109,496

1 FRights and services revenue includes revenue from copyright and trademark hicences management contracts advertisng and publishing services

Analysis of non-current assets (excluding deferred tax assets) by geographic location

FINANCIAL STATEMENTS

Year ended Year ended

28 February 28 February

2015 2014

£°'000 £°000

United Kingdom {country of domicile) 61,837 58,934

North America 5,027 4962

Qther 55 /0

Total 66,919 63,966
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4 Operating profit
Qperating profit s stated after charging/(crediting) the following amaounts

Year ended Year ended
28 February 28 February

2015 2014*

Notes £°000 £'000

Purchase of goods and changes in inventories 15 30,705 29 355
Auditor's remuner ation {see below) 245 196
Depreciation of property, plant and equipment 13 660 624
Qperating leases 1,276 1,328
Loss on disposal of property, plant and equipment 8 39
Highlighted rtems (see below) 2,475 2,475
Advance provisions 3,567 4,862
Exchange {gain)/ loss (134) 19
Staff costs 5 24 487 23,632

Highlighted items

Year ended Year ended
28 February 28 February

2015 2014*

Notes £'000 £'000

tegal and other professional fees 215 218
Restructuring casts 435 547
Other highlighted items 650 765
Amortisation of acquired intangible assets 12 1,825 1,710
Total highlighted items 2,475 2,475

*See note 2c)

Highlighted items charged to operating profit comprise significant non cash charges and non-recurring items which
are highlighted in the Income statement because, In the opinion of the Directors, separate disclosure 1s helpful in
understanding the undertying performance of the business

All highlighted items are inciuded in administrative expenses in the Income statement

Legal and other professional costs of £215,000 were incurred primarily in relation to the acquisition of the Osprey
Publishing group, see note 9 (2014 £218,000 ncurred primarily in relation te the acquisition of Hart Publishing Ltd and the
trade and assets of New Holland)

Restructuring costs of £435 000 have been incurred as a result of the Group's acquisition activities and the One Global
Bloomsbury strategic recrganisation (2014 £547,000 incurred as a resuit of the Group's acquisition activities and the Cne
Global Bloomsbury strategic recrganisation)
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Amounts payable to KPMG LLP and its associates in respect of both audit and non-audit services are as follows

Year ended 28 February 2015

Year ended 28 February 2014

UK  Overseas Total UK Overseas Total

£'000 £'000 £°000 £'000 £'000 £'000
Fees payable to the Company’s auditor
for the audit of parent company and
consolidated financial statements 125 60 185 105 60 165
Fees payable to the Company’s auditor
and its associates for other services
Audit of the Company’s subsicharies
pursuant to legislation 35 - a5 4 - 4
Other services pursuant to legestation
Interim review 25 - 25 25 - 25
Tax services
Comphance - - - ? - 2>
Total 185 60 245 136 650 196

*Paidte Baker THly UK Aucit LLP

5 Staff costs
staff costs, ncluding Directors, during the year were

Year ended Year ended
28 February  28February

2015 2014

£'000 £°000

Salanies 21,163 20,460

Redundancy costs 353 282

Social security costs 1,683 1,607

Pension costs (see note 22) 792 597

Share based payment charge (see note 21) 496 686

Total 24,487 23,632
The average monthly number of employees during the year was

Number Number

Editorial, production and selling 457 432

Finance and adminisiration 93 92

Total 550 524

Staff costs are charged to administrative expenses

-
<
o
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The Group considers key management personnel as defined under IAS 24 “Related Party Disclosures’ 10 be the Executive
Directors of the Company and those directors of the global divisions, major geographic regions and departrments who are
actively involved in strategic decision making

Full detatls concerning Diwrectors’ remuneration are set out in the Directors’ Remuneration Report on pages 65 1o 82
Total emoluments for Executive Directors and other key management personnel were

Yearended  Yearended
28 February 28 February

2015 2014

£'000 £'000

Short-term employee benefits 2,859 3,639
Post-employment benefits 183 207
Share based payment charges 490 653
Total 3532 4,499

6 Finance income and finance costs

Year ended Year ended
28 February 28 February

2015 2014
£'000 £'000
Finance income
Interest on bank deposits 13 24
Other interest recevable 13 5
Return on pension plan asseis {see note 22) 20 20
Total 46 49
Finance costs
Interest cost an pension obligations (see note 22) 26 25
Interest on bank overdraft and loans 61 29
Other interest payable 7 26
Total 94 80
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7 Taxation
a) Tax charge for the year
Year ended Year ended
28 February  28February
2015 2044
Notes £°000 £°000
Current taxation
UK corporation tax
Current year 2,038 2,076
Adjustment in respect of prior years 279 (490)
Overseas 1axation
Current year 695 855
Adustment in respect of prior years (274} 6
2,738 2,447
Deferred tax 14
UK
Orignation and reversal of temporary differences (671} (278)
Tax rate adjustment - (268)
Overseas
Orignation and reversal of temporary differences (413) {125)
Adjustment in respect of prior years (798) -
{1,882) (671)
Total taxation expense 856 1,776

b) Factors affecting tax charge for the year

The tax on the Groups profit before tax differs from the standard rate of corporation taxn the United Kingdom of 21 17%

(2014 23 08%) The reasons for this are explained below

Year ended Year ended
28 February 2015 28 February 2014

£'000 % £°000 %
Profit before taxation 9 604 100 00 9479 100 00
Profit on ordmary activities multiphed by the standardrate
of corporation tax in the UK of 21 17% (2014 2308%) 2,033 2117 2,188 2308
Effects of
Non deductible revenue expenditure 23 024 (42) (0 44)
Non qualifying depreciation 18 019 21 022
Share based payment transactions - - 22 023
Movement in unrecagrised temporary differences 38 040 53 056
Different rates of tax in foreign jurisdictions 71 074 318 335
Tax losses utihsed (s83) (6 08) (260) (2 74)
Movement In deferred tax rate - - (268) {283)
Adjustment to tax charge in respect of prior years
Current 1ax 5 005 (484) {(511)
Deferred tax (795) {827) 191 202
Tax charge for the year before disallowable costs on
highlighted and other non-recurring items 810 844 1,739 18 34
Highhghted and other non-recurring items
Disallowable costs incurred on acquisitions 46 048 37 0 3%
Tax charge for the year 856 892 1,776 18 73
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The £795,000 deferred tax adjustment in respect of prior years for the year ended 28 February 2015 relates to increased
certainty over the recoverability of provision tempoerary differences in the US

The £484,000 current tax adjustment for the year ended 28 February 2014 (ncludes an adjustment to align the prior year
Group tax charge with recently submitted tax returns and the write off of old payable balances no longer due

©) Factors affecting tax charge for future years
The UK current tax rate will be reduced from 21% to 209% with effect from 1 April 2015 We have apphed the 20% tax rate for
deferred tax balances in the UK in both years

d) Tax effects of components of other comprehensive income
Beforetax Taxcharge  Aftertax  Beforetax Taxcharge After tax

2015 2015 2015 2014 204 2014
£'000 £'000 £'000 £'000 £'000 £'000
Exchange difference on translating
foreign operatons 1,954 - 1,954 (3,169) - (3.169)
Remeasurements on the defined benefit
pension scheme {106} - (106) (13) - (13)
Other comprehensive income 1,848 - 1,848 (3,182) - (3,182)
8 Dwidends

Year ended Year ended
28 February 28 February

2015 2014
£'000 £'000
Amounts paid in the year
Prior period final 4 84p dividend per share (2014 456p) 3,531 3,326
Interim 1 02p dividend per share (2014 0 98p) 745 715
Total dividend payments in the year 4,276 4,041
Amounts arising In respect of the year
Interim 102p dividend per share for the year (2014 098p) 745 715
Proposed 5 08p final dividend per share for the year (2014 4 84p) 3,797 3,531
Total dividend 6 10p per share for the year (2014 5 82p) 4,542 4,246

The Directors are recommending a final dividend of 5 08 pence per share, which, subject to shareholder approval at the
Annual General Meeting, will be paid on 23 September 2015 to shareholders on the register at close of business on 28
August 2015 The ex-dividend date 15 26 August 2015

9 Acquisitions

Osprey Publishing Group

On 22 December 2014 the Group acquired the issued share capital of Osprey Publishing Limited {'Csprey”’), the Oxford
based miiitary and naturaf history publisher, from privaie equity ownership, principally The Third Alcuin Fund LP, a fund
managed by Alcun Capital Partners LLP The consideration of £4 6 million was satsfied by the payment of £3 2 million in
cash on completion and the issue of 869,054 new Bloomsbury Ordinary shares to the value of £1 4 million

The acguisitian of Osprey increases our presence in niche special interest markets It s complementary to, and will
substantially enhance, cur existing lists, in particular increasing the division's expertise in natural history and military
history pubhishing, as well as international sales Over 50% of Osprey’s revenue s generated outside the UK, thereby
increasing Bloomsbury's benefit from the global book market
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The table below summarises the provisional fair values to the Group included in the consolidated financial statements of
the major categories of assets and liabilities of Osprey at the date of acquisition

Total far value

ta the Group
Net assets acquired £'000
Identifiable intangible assets 1,583
Property, plant and equipment 44
Inventortes 1,848
Trade and other recevables 1537
Cash and cash equivalents 309
Deferred tax habiity (234)
Payables and prowvisions (2,022)
Total net assets acquired 3,065
Goodwill 1,581
Total 4646
satisfied by
Cash consideration 3250
Share consideration 1,396
Total consideration 4,646

Identifiable intangible assets of £1,583,000 consist of publishing rights of £719,000, imprint of £782,000, customer
relationships of £74 000 and software of £8,000 The publishing rights and customer relationships have a useful life of 12
years and imprint 20 years The goodwill arising of £1,581,000 15 attributable to the expected profitability of the acquired
business and the synergies expected to arise afier the acquisition

The gross contractual trade recelvable at acquisition is £1,644,000 of which £46,000 1s the best estimate of the contraciual
cash flows that are not expected to be collected

Transaction costs of £210,000 have been expensed in the year within administrative expenses

From 23 December 2014 revenue of £1,195 000 and profit before tax attributable to owners of the Company of £26,000 has
been included in the consalhdated income statement in relation to Csprey

If the acquisition had occurred on 1 March 2014 the revenue and profit attnibutable to shareholders of the combined
entity for the current year would have been £117 0 million and £8 3 million respectively These pro forma amounts do not
inctude any possible synergies from the acquisition The pra foarma information is provided for comparative purpases only
and does not necessarily reflect the actual results that would have occurred, nor is it necessarily indicative of future results
of operations of the combined companies
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Prior year acquisition

Hart Publishing

On 2 September 2013 the Group acquired the ssued share capital of Hart Publishing Limited ("Hart’), the Oxford based
legal publisher, from the management shareholders Aninitial consideration of £6 5 million was paid in cash on completion
from Bloomsbury's own cash reserves A further cash consideration of £0 5 miflion was payable on the achievement of
certain revenue and title number targets for the pernod ending 31 March 2014 As these targets were met the amount was
paid In the year ended February 2015 This s net of a working capital adjustment of £288,000 as the closing working capital
was less than the target closing working capital anticipated at the point of acquisiion The acquisition 1s consistent with
Bloomsbury's sirategy to increase 1ts proportion of acadenmc and professional revenues to 509% of total sales n five years'
ume Around 50% of Hart's revenue 1s generated outside the UK, thereby increasing Blaomsbury's benefit from the global
book market The acquisition enabled the Company to further develop its e book publishing and expand the Bloomsbury
Professional digital suite of services

The table below summarises the far values to the Group included In the consolidated financial statements of the major
categories of assets and habilities of Hart at the date of acquisition

Total farr value

to the Group
Net assets acquired £°000
Identfiable intangible assets 2,203
Property, plant and equipment 17
Inventories 557
Trade and other recevables 550
Deferred tax habiity {439)
Payables and provistons {761}
Total net assets acquired 2,127
Goodwil! 4,585
Cash consideration 6,500
Working capital adjustment (288)
Contingent consideration 500
Total cash consideration 6,712

Identifiable intangible assets of £2,196,000 consist of publishing rights of £621,000, mprint of £1,110,000 and customer
relationships of £465,000 The publishing rights have a useful Iife of between 10 and 13 years, mprini 20 years and customer
relationships 14 years

The gross contractual trade recewvable at acquisition 15 £556,000 of which £16,000 is the best estimate of the contractual
cash flows that are not expected to be collected

Transaction costs of £159,000 have been expensed in the prior year within administrative expenses

From 2 September 2013 revenue of £1,753,000 and profit before tax attributable to owners of the Company of £538,000 has
been included in the consolidated income statement in relation to Hart

If the acguisition had occurred on 1 March 2013 the revenue and profit attributabie to shareholders of the combined enuty
for the year ended 28 February 2014 would have been £110,648,000 and £7,738,000 respecitvely These pro forma amounts
do not include any possible synergies from the acquisition The pro forma information 1s provided for comparative
purposes only and does not necessarily reflect the actual results that would have accurred, nor is it necessarily indicative of
future results of operations of the combined companies
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10 Earnings per share

The basic earnings per share for the year ended 28 February 2015 is calculated using a weighted average number of
Ordinary Shares in issue of 73,250,139 (2014 72,852,467) after deducting shares held by the Employee Benefit Trust

The diluted earnings per share s calculated by adjusting the weighted average number of Ordinary Shares Lo take
account of all ciluuve potential Ordinary Shares, which are in respect of unexercised share options and the performance

share plan

Yearended  Year ended

28 February  28February

2015 2014

£'000 £'000

Weighted average shares in issue 73,250,139 72,852 467
Dilution 262,644 1,009,084

Diluted weighted average shares in issue 73,512,783 73,861,551
£°000 £'000

Profit after tax attnibutable to owners of the Company 8,748 7,703
Basic earnings per share 11 94p 1057p
Diluted earrings per share 11 90p 1043p
£'000 £'000

Adjusted profit attributable to owners of the Company’ 10,826 9,456
Adjusted basic earnings per share 14 78p 12 98p
Adjusted diluted earnings per share 14 73p 12 B0p

Adjusted profit s derived as follows

Yearended  Year ended

28 February  28February
2015 20141

£°000 £°000

Profit before taxation 9,604 9,479
Amortisation of acquired intangible assets* 1,825 1,710
Other highhghted items 650 765
Adjusted profit before tax’ 12,079 11,954
Tax expense 856 1,776
Deferred tax movements on goodwill and acquired intangible assets 305 582
Tax expense on other highlighted items 92 140
Adjusted tax 1,253 2,498
Adjusted profit! 10,826 9,456

1 Adjusted profit has been restated for the year ended 28 February 2014, see note 2c)

The Group includes the benefit of tax amorisation of intangibles assets as this benefit more accurately aligns the adjusted

tax charge with the expected cash tax payments
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11 Goodwill
28 February  28February
2015 2014
£°000 £'000
Cost
Atstart of year 43,764 39,390
Acquisitians 1,670 4,701
Revision of Cost 62 -
Exchange differences 268 (327)
At end of year 45,764 43 764
Imparrment
Atstart of year 4,253 4,256
Exchange differences 3 {3)
At end of year 4,256 4,253
Net book value
At end of year 41,508 39511
At start of year 39,51 35,134

Goodwill 1s not amortised, but instead 1s subject to annual impairment reviews Any imparment losses are recognised
immediately in the income statement

Acquisitions relate to Osprey Publishing, see note 9 for further information, and the purchase of the Conway nautical list,
see note 12 The revision of cost relates to the contingent consideration on the Oxford Internationat Publishers Limited
acquisition, see note 19 for further iInformation

Management have aligned the monitoring of goodwill to how 1t reviews the performance of the business Goodwill 15
monitored by management at the publishing division level The following s a summary of goodwili aliocation for each
publishing division

28 February  28February

2015 2014

£°000 £'000

Adult 6,676 4,860
Children’s & Educationat 4,693 4573
Academic & Professional 30,139 30,078
Information - -
Total 41,508 39511
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Impairment testing

The recoverable amount of the Group's goodwill has been considered with regard to value in use calculations These
calculanons use the pre tax future cash flow projections of each cash generating unit (*CGU ") based on the Board's
approved budgets for the year ended 28 February 2016 and the Board approved five year plan The calculations include
aterminal value based on the projections for the final year of the five year plan with a long-term growth rate assumption
appled

The key assumptions for calculating value in use are

Discount rates Revenue growth Long-term growth
2015 2014 2015 2014 2015 2014
% % % % % %
Adult 65 65 {06)-05 (13)-25 25 25
Children’s & Educaticnal 75 75 53.70 62-95 25 25
Academic & Professional 65 65 4758 5168 25 25
Information 100 100 (98)-70 74-89 25 25

Discount rates

The discount rates applied to the cash flows are calculated using a pre tax rate based on the weighted average cost of
capital for the Group This s adjusted for risks specific to the market in which the CGU operates The Group has considered
the impact of the current economic climate it determining appropriate discount rates

Revenue growth rates

Growth rates have been calculated based on those applied to the Board approved budget for the year ended 28 February
2016 and five year plan They incorporate future expectations of growth in backlist revenues andidentified new revenue
streams

Long-term growth rates
The five year forecasts are extrapolated to perpetuity on the basis that the relevant CGUSs are long established business
urtts

Gross margin
Gross margins have been based on historic performance and expected changes to the sales mix in future periods

Sensitivity
The Group has not identified any reasonably possible changes to key assumptions that would cause the carrying value of
goodwll of any CGU to exceed its recoverable amount
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12 Other intangible assets

Subscriber
and
Publishing customer Systemns Product Assets under

nghts  Trademarks Imprints relationships development development  construction Total

£'000 £'000 £'000 £'000 £'000 £'000 £'000 £'000
Cost
A128 February 2013 14,054 119 3,186 3,888 2,253 2392 - 25,892
Acquisitions 830 - 1,110 465 7 - - 2,412
Additions - - - - 652 284 748 1,684
Transfers - - - - - 128 (128) -
Exchange differences (135) (11 - (24) {11) - - (181)
At 28 February 2014 14,749 108 4,296 4,329 2,901 2,804 620 29,807
Acquisitions 719 - 782 74 8 - - 1583
Additions 145 25 86 - 855 1,034 1,215 3,360
Transfers - - - - - 949 (949) -
Disposals - - - (652) - - - (652)
Exchange differences 110 9 - 20 18 2 - 159
At 28 February 2015 15,723 142 5,164 3771 3,782 4,789 886 34,257
Amortisation
At 28 February 2013 3,231 - 472 1,117 587 374 - 5,781
Charge for the year 1,231 - 163 316 488 566 - 2,764
Exchange differences {46) - - (2) - - - (48)
At 28 February 2014 4416 - 635 1,431 1,075 940 - B,497
Charge for the year 1,266 - 192 367 630 804 - 3,259
Disposals - - - (130 - - - {130
Exchange differences 47 - - 3 3 - - 53
At 28 February 2015 5,729 - 827 1,671 1,708 1,744 - 11,679
Net book value
At 28 February 2015 9,994 142 4,337 2,100 2,074 3,045 886 22,578
At 28 February 2014 10,333 108 3,661 2898 1,826 1,864 620 21310

Conway

On 1 September 2014 the Group acquired the Conway nautical lst from Pawvihons Books for a total consideration of

£442,000

Goodwill of £89,000 and Intangible assets of £231,000 were recognised on acquisition The intangible assets consist of
publishing rights of £145 000 and mprint of £86,000 The publishing nghtshave a useful life of 13 years, and the imprint a

useful hfe of 20 years
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13 Property, plant and equipment

Computers
Short and other
leasehold  Furniture and office Matar
improvements fittings equipment vehicles Total
£'000 £'000 £'000 £'000 £'000
Cost
At 28 February 2013 2,661 418 1615 165 4,859
Acguisitions ~ 4 13 - 17
Additions 83 352 N 13 839
Disposals (14) N (162) (12) (195)
Exchange differences (n (24) (27) {11 (69)
At 28 February 2014 2,723 743 1830 155 5,451
Acquisitions - 7 36 - 43
Additions 39 25 210 - 274
Disposals - {1 (54) (30) (85)
Exchange differences 9 28 21 3 61
At 28 February 2015 2,771 802 2,043 128 5,744
Depreciation
At 28 February 2013 403 231 1,089 130 1,853
Disposals (14) (3 (126) (13) {156)
Charge for the year 279 73 263 9 624
Exchange differences (N {2) {10) (2) (15)
At 28 February 2014 667 299 1216 124 2,306
Disposals - (n (50) (21) (72)
Charge for the year 294 81 278 7 660
Exchange differences 2 6 8 1 17
At 28 February 2015 963 385 1,452 111 2911
Net book value
At 28 February 2015 1,808 417 591 17 2,833
At 28 February 2014 2,056 444 614 31 3,145
The depreciation charge s included in administrative expenses
www bloomsbury com
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14 Deferred tax assets and habilities

a) Recognised deferred tax assets and liabilities
Deferred tax is calculated in full on temporary differences using the tax rate appropriate to the jurisdiction in which the
asset or hability arises and the tax rates that are expecied to apply in the periods in which the asset or liability is settled

Movement In temporary differences during the year

Property, Retirement Share
Tax plantand benefit based Intangble

losses equipment  obbgauon  payments assels Other Total

£'000 £°'000 £'000 £'000 £'000 £'000 £°000
At 28 February 2013 802 {101) 46 233 (3.140) 797 {1,363}
Recognised on acquisition - - - - (439) - {439)
Credit/(charge) to the iIncome
statement 137 (19} (5) (37 582 13 671
Credittoequity - - - 151 - - 151
Exchange differences {14) 1 - - - (89) {102)
At 28 February 2014 925 {(119) 41 347 (2,997) 721 (1.082)
Recognised on acquisiion 31 50 - - (315) - (234)
Credit/{charge) to the ncome
statement 100 74 25 (77) 305 1,455 1,882
Charge to equity - - - {118) - - (118)
Exchange differences 22 - - - - 18 40
At 28 February 2015 1,078 5 66 152 {3,007} 2194 488

Deferred tax assets in respect of losses are only recognised to the extent that it is anticipated they will be utilised in the
foreseeable future The significant credit to the Income statement primanly relates to increased certainty over the
recoverability of provision tempoerary differences in the US and recoverability of trading losses in the UK

b) The analysis for financial reporting purposes is as follows:
28 February  28February

2015 20104

£'000 £'000

Deferred tax assets 3607 2,095
Deferred tax liabilities (3,119} {3,177)
Total 488 {1,082)

¢} Unrecognised deferred tax assets
The Group had deferred tax assets not recognised in the financial statements as follows

28 February 28 February

2015 2014

£'000 £'000

Unused tax losses - 558
Non-trading losses 465 425
Total 465 1023

The gross tax fosses on which no deferred asset has been recognised were £nil {2014 £2,989,000) The remaining
unrecognised losses from 2014 have been fully recognised in 2015 as the Directors now deem them fully recoverable This
relates to tax losses for a subsidiary in the UK These losses can be carried forward indefimitely

Al 28 February 2015 the Group had non-trading losses of approximately £2 3 million (2014 2 1 milhon) A deferred tax asset
has not been recognised in respect of non-trading losses carried forward as st 1s not clear whether sufficient non-trading
income aganst which the losses may be offset will arise in the Group in the foreseeable future

Deferred tax s not provided on unremitted earnings of subsiciaries where the Group controls the tming of remittance and
itis probable that the iemporary difference will not reverse in the foreseeable future
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15 Inventories

FINANCIAL STATEMENTS

28February  28February

2015 2014

£'000 £'000

Work 1n progress 8,446 6,938
Finshed goods for resale 20,789 18,265
Total 29,235 25,203

The cost of Inventories recognised as cost of sales amounted to £24,111,000 (2014 £24,121,000} The provision and write
down of nventories to net realisable value recognised 1n cost of sales amounted to £6,534,000 {2014 £5,234,000)

16 Trade and other recervables

28 February 28 February

2015 2014

£'000 £'000

Gross trade recewables 38,489 32,133
Less provision for impatrrment of recervables (627) {498}
Less provision for returns {6,057) (4,749}

Net trade receivables 314,805 26,886

Income tax recoverable 4 584

Other recewvables 2,637 1,464

Prepayments and accrued income 27,254 27,849

Total trade and other recevables 61,700 56,783

As at 28 February 2015 £5,154,000 (2014 £5,120,000) of net advances are expected to be recovered after more than 12
months Prepayments and accrued income includes £21,349,000 (2014 20,834,000) of net advances

The Directors consider that the carrying amount of trade and other recevables approximates to their far values The
Group’s exposure to credit and currency risks 1s disclosed in note 23 Trade recewables principally comprise amounts
recevable from the sale of books due from distributors The average number of days’ credit taken for sales of books by the

Group was 104 days (2014 97 days)

The majonity of trade debtors are secured by credit msurance and in certain territories by overseas third party distributors

A provision fer impairment of trade receivables s made with reference to specific debis, past default experience, trading
history and the current economic environment Movements on the Group provision for imparment of trade recevables

are as follows

28 February 28 February

2015 2012
£'000 £'000
Atstartof year 498 815
Amounts utilised (222) (285)
Armounts released - (255)
Assumed In a business combination 46 16
Exchange adjustments - (8)
Amounts created 305 215
At end of year 627 498
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A provision for the return of books by customers 1s made with reference to the historical rate of returns Mavemenis on the
Group provision for returns are as follows

28 February 28 February

2015 2014

£'000 £'000

At start of year 4749 5,347
Amounts utilsed (14,722) (14,499)
Amounts released (124) (247)
Assumed In a business combination 386 55
Exchange adjusiments 261 (362)

Amounts created 15,507 14,455

At end of year 6,057 4,749

If actual returns were 10% higher/lower in the year the revenue would have been £15 million lower/hugher

17 Trade and other payables
28 February 28 February

2015 2012
£'000 £'000
Non-current
Other payables 886 566
Current
Trade payables 18,684 13,698
Taxation and social security 582 632
Other payables 1,504 3,355
Accruals 15,476 15,701
Deferred income 1,004 1,840
Total current trade and other payables 37,250 35,226
Total trade and other payables 38,136 35,792

Trade payables are non-interest bearing and are normally settled on terms of between 30 and 90 days Mon-current other
payables include the authors’ share of rightsrecevable

18 Loans and borrowing
28 February 28 February

2015 2014
£'000 £'000

Current
Unsecured bank loans 2,500 -

Information about the Group's exposure to interest rate, foreign currency and hquidity risk 1s included in note 23

The secured bank loans are denominated in GBP, bear an interest rate of LIBCR plus 1 45% and mature in 2015
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19 Provisions

Contingent

Property consideration Total

£'000 £'000 £'000

At 1 March 2014 66 877 943
Utilised in the year - (500} {500)

Created In the year - 62 62

At 28 February 2015 66 439 505

Non-current 43 439 482

Current 23 - 23

The property provision includes amounts provided for onerous lease commitments and difapidations The timing of cash
flows for onerous lease commstments s dependent on the terms of the leases

The Group acquired Oxford International Publishers Limited {t/a Berg Publishers) n 2008 The contingent consideration
arrangement 1s based on average revenues for the Berg Fashion element of the business and 1s payable based on results
for the years ended 28 February 2015 and 29 February 20t6 The maximum potential undiscounted amount of all future
payments that the Group could be required to make under the contingent consideration arrangement 1s £1,000,000, of
which £439,000 has been recognised at 28 February 2015

The Hart acquisition centingent consideration of £0 5 million was paid in the year

20 Share capital and other reserves

Share capital
28 February  28February

2015 2014

£°000 £'000
Authorised
98,459,604 Ordinary shares of 1 25p each
{2014 98 459 604 Ordinary shares of 1 25p each) 1,231 1,231
Allotted, called up and fully paid
75,003,734 Ordinary Shares of 1 25p each
(2014 73,844,724 Ordinary Shares of 125p each) 938 924

The Company has one class of Ordinary Share which carries equal voting nights and no contractual right to receve
payment No shares are held by the Company as Treasury shares Directors and other employees of the Group have been
granted options to purchase 2,371,666 (2014 2,626,077} Ordinary Shares with an aggregate nominal value of £29 646
{2014 £32,826) (note 21}

The increase in share capital iIn the year relates to the Ordinary Shares issued for the acqusition of Osprey Publishing, see
note 9, and Ordinary Shares issued to satisfy share options exercised in the year

Translation reserve
The translation reserve comprises all foreign currency differences arising from the translation of the financial information
of foreign operations

Merger reserve

The merger reserve comprises the amount that would otherwise arise in share premium relating to specific share issue,
wherein more than 90% of the shares in a subsidiary are acquired and the consideration includes the issue of new shares
by the Company, thereby attractng merger relief under the Companues Act 2006

The movement an the merger reserve in the year relates to the acquisition of Osprey Publishing, see note 9
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Capital redemption reserve
The capital redemption reserve arose on the purchase by the Company of tts own shares and comprises the amount by
which the distributable profits were reduced on these transactions

Share-based payment reserve
The share-based payment reserve comprises cumulative amounts charged in respect of employee share-based payment
arrangements which have not yet been settled by means of an award of shares to an individual

Own shares held by Employee Benefit Trust

The Employee Benefit Trust ('EBT ") 1s an independent discretionary trust established to acquire issued shares of the
Company to satisfy any of the share-based incentive schemes (see note 21) and plans of the Company All employees of the
Group are potential beneficiaries of the EBT The results and net assets of the EBT are included in the consolidated financial
statements of the Group

During the year to ended 28 February 2015 550,354 shares held by the EBT were used to satisfy share option exercises under
the Bloomsbury Performance Share Pian (see note 21) 79,597 EBT shares were used to sausfy the dividends due on the
vested shares exercised

The market value of the 268,293 shares of the Company held at 28 February 2015 (2014 898,244) in the EBT was £397,000
(2014 £1,590,000) Whilst the trustee has power to subscribe for Ordinary Shares and to acquire Ordinary Shares in the
market or from Treasury, it 15 not permitted to hold more than five per cent of the issued share capital without prior
approval of the shareholders

As at the date of sigrnung this Annual Report, the Trust held 268,293 Ordinary Shares of 1 25 pence bemng approximately
0 4% of the 1ssued Ordinary share capital

Retained carnings
The retained earnings reserve comprises profit for the year attributable to owners of the Company and other tems
recognised directly through equity as presented on the consolidated statement of changes in equity

21 Share-based payments
Opuens over shares of ihe ulimate parent undertaking, Bioomsbury Publishing Pic, have been gramted to employees of
the Group under vartous schemes

The total share based payment charge to the income statement for the year was as follows

28 February  28February

2015 2014

£'000 £'000

Equity settled share based transactions 404 597
Cash settled share-based transactions 92 89
Total 496 686

National Insurance contributions are payable by the Company in respect of some of the share based payment
transactions These contributions are payable on the date of exercise based on the intrinsic value of the share based
payments and are therefore treated as cash settled awards The Group had an accrual for Nationat Insurance at

28 February 2015 of £58,000 (2014 £48,000), of which none related to vested options

a) The 1994 Approved Executive Share Option Schemes (‘' Approved 1994 ESOS’)
All Approved 1994 ESOS aptions ouistanding at 28 February 2015 and 28 February 2014 have vested No options have been
granted under the scheme since 2004
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Granis under the Approved 1994 ESOS were made on an annual basis to selected employees, with the exercise price
of options being not less than the higher of the nominal value of an Ordinary Share and the average nuddle market
guotation of an Ordinary Share for the three dealing days immediately preceding the offer of options under the Scheme If
options remain unexercised after a period of ten years from the date of the grant or if {except in certain circumstances) the

employee leaves the Group, the options lapse

Weighted Weighted

average average

exercise price exercise price

2015 2015 2014 2014

Number Pence Number Pence

Quitstanding ai start of year 4,000 250 37,560 186
Lapsed during the year {4,000} 250 {33.560) 179
Outstanding at end of year - - 4,000 250
Exercisable at end of year - - 4,000 250
2015 2014

Range of exercise price of outstanding options {pence) - 2495

Weighted average remaining contracted life {menths)
Expense recognised for the year {£'000)

- 1

b) The Blaomsbury Performance Share Plan 2005 (‘the PSP’)

The Group operates the PSP for Directors and sentor employees Awards under the scheme are granted as conditional
share awards The number of Ordmary Shares comprised in an award is calculated using ashare value equal to either the
average middle-market price of the Ordinary Share for the five dealing days mmediately preceding the award date or the

middle market price on the dealing day before the award date

The vesting periad 1s three years and the level of vesting 1s subject to the achieverment of Earnings Per Share ("EPS") and
Total Sharehotder Return (" TSR’} performance conditions For details of the performance conditions see the Directors’
Remuneration Report on pages 65 1o 82 Awards are not exercisable after the vesting date and awards that vest on the
vesting date are automatcally exercised Except in certain circumstances awards lapse if the employee leaves the Group

2015 2014
Number Number
Qutstanding at start of year 2,362,717 2,454,206
Granted during the year 739,611 581,693
Exercised during the year {723,086) (327,824)
Lapsed during the year {211,140} (345,358}
OQutstanding at end of year 2,168,102 2,362,717
Exercisable at end of year - -
2015 2014
Range of exercise price of outstanding awards {pence) - -
Weighted average remaining contracted life (months) 21 20
Expense recognised for the year (£'000) 483 671
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The share awards granted in the year 10 28 February 2015 have been measured by New Bridge Street Consultants The TSR
element has been measured using the Stochastic model and the EPS element has been measured using the Black-Scholes
model The inputs were

Performance condition Earrings Per Share Total Shareholder Return
Share price 162 5 pence 162 5 pence

Exercise price

Expected term 3 years 3years

Expected volatihty n/a 227%

Risk free interest rate n/a 08%

Farr value charge per award 162 5 pence 95 14 pence

The expected volatility was based on Bloomsbury's share price volatihty over the period prior to grant equal in tength to
the expected three year performance peniod Half of each award is subject to an EPS performance condition (which 1s not
factored inta the valuation) Half of each award 1s subject to a Total Shareholder Return condition whereby performance

Is compared to the FTSE Small Cap index {excluding Investment Trusts) over a three year period from the date of grant A
median ranking results in 25% of shares subject to this performance condition vesting, rising to 100% for an upper guartile
ranking The discount for this TSR condition is calculated at the date of grant using the Stachastic model

c) Bloomsbury Sharesave Plan 2005

The Group operates an HM Revenue and Customs approved savings related share option scheme under which employees
are granted options 1o purchase Crchinary Shares in the Company in three years’ tume, dependent upon ther entening into
acontract to make monthly contributions to a savings account aver the period of the savings term The Sharesave Plan is
open to all UK employees

Weighted Weighted

Sharesave average Sharesave average

optlons exercise price oplons  exerdse price

2015 201s 2014 2014

Number Pence Number Pence

Ouistanding at start of year 259,360 93 297540 98
Exercised durmg the year (137,7M) 98 - -
Lapsed during the year {17,731} 98 {38,180) 98
Qutstanding at end of year 103,858 98 259 360 98
Exercisable at end of year 5,146 98 - -
2015 2014

Range of exercise price of outstanding options {pence) 9775-9818 9775-9818
Weighted average remaining contracted life (maonths) 12 11
Expense recagnised for the year (£'000) 12 15
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d) The Bloomsbury Company Share Option Plan 2014 (“the CSOP’)
The Group operates the CSOP for senwor employees Awards under the scheme were granted at an option price per share
of 160p Theoption price 15 based on the closing mid-market price of a share on 23 December 2014

The vesting period 1s three years and the level of vesting 1s subject to the achievement of *Annualised EPS In excess of RPI'
performance conditions Options are exercisable by the participant after the vesting date whilst the participant continues
in employment with the Group up to 2 period ending 10 years after the date of grant

Weighted Weighted

average average

exercise price exercise price

2015 2015 2014 2014

Number Pence Number Pence

Granted during the year 99,706 160 - -
Outstanding at end of year 99,706 160 - —
Exercisable at end of year - — - -
2015 2014

Range of exercise price of outstanding awards (pence) 160 -
Weighted average remaining contracted life (months) 120 -
Expense recognised for the year (£'000) 1 -

The share awards granted i the year to 28 February 2015 have been measured by New Bridge Street Consultants The
Annualised EPS in excess of RPI element has been measured using the Black-Scholesmodel The inputs were

Performance condition Annualised EPS
Share price 162 5 pence
Exercise price 1600 pence
Expected term 65 years
Expected volatility 275%

Risk free interest rate 15%

Fair value charge per award 5125 pence

For the CSOP awards, valatility was calculated with reference to share price movements over the period prior to the grant
date which 1s commensurate with the expected term This results in a volatility of 27 5%
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22 Retirement benefit obligations

Pension costs

The pension costs charged to the income staterment of £798.000(2014 £602 000) relate to the Graup's defined
contribution and defined benefit pension arrangements

Defined contribution plans
The Group operates defined contribution retirement benefit plans for all gualifying employees

The total cost charged to the Income slatement of £792,000 (2014 £597,000) represents contributions payabie to
these schemes by the Graup at rates specified in the rules of the schemes At 28 February 2015 there were no prepad
contributions (28 February 2014 nd)

Defined benefit plan

Asubsidiary company operates a defined benefit scheme for some staff which s accounted for in accordance with 145 19
Accrual of benefits ceased in 1997, with the scheme now operated as a closed fund There 1s no obligation in respect of
medical costs Thescheme is actuanially valued every three years The last full actuanal valuation was carrned out as at 29
February 2012 and updated to 28 February 2015 by a qualified independent actuary

Contributions are paid by the employer at the rate of £1,777 per month, plus expenses as and when required
Contributions paid to the scheme during the year were £21,000 (2014 £34,000) The Directors’ best estimate of the
contribution to be paid for in the year ending 28 February 2016 1s £46,000

The Group’s policy is to fund the deficit in the scheme by additional contributions to meet the scheme’s commitment to
members

The financial assumptions used by the actuary for the update were as follows

28 February  28February  28February

2015 2014 2013
Discount rate 340% 440% 450%
Inflation assumption 210-310%  250-340%  255-3130%

The scheme i closed and there are no active paying members, therefore noincreases in payments have been apphed
The assumptions used are estimates chosen from a range of possible actuanal assumptions which, due to the timescale
covered, may not necessarily occur in practice

The mortality assumptions adopted at 28 February 2015 are 110% of the standard tables PNxAQO, Year of Birth, no age
rating for males and females, projected using Long Cohort underpimned by 1 00% p a These imply the following Iife

expectancies
28 February  28February

2015 2014

Years Years

Male retiring in 2035 256 255
Female retining in 2035 280 279
Male retiring in 2015 236 235
Fernale retiring in 2015 261 260
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The amounts recogmsed in the income statement in respect of the defined benefit scheme are as follows

Year ended Year ended
28 February  28February

2015 2014

£°000 £°000
Interest cost (26) (25)
Return on pension plan assets 20 20
Expenses (12) (12)
Total (18} (17)

Acharge of £26000 (2014 £25000) has been included in finance costs and a credit of £20,000 (2014 £20,000) has been
included in finance income

The amounts recognised in other comprehensive Income i respect of the defined benefit scheme are as follows

Year ended Year ended
28 February  28February

2015 2014

£'000 £'000

Return en pension plan assets 1 (2)

Experience gains and losses ansing on the defined benefit obligation - gain/(loss} 5 (m
effects of changes in the financial assumptions underlying the present value of the defined

benefit obligation — gain/{loss) {112} (10)

Total {106) (13)

The amount inciuded in the statement of financial position arising from the Group’s obligation in respect of the defined
benefit pension scheme s as follows

28 February  28February

201s 2014
£'000 £°000
Fair value of assets {with profit policy) 486 464
Present vaiue of funded scheme labilities {713) (588)
Resirement benefit abhgations (net hability) (227) (124)
Deferred tax assets 45 25
Total (182) (39}
Analysis for reporting purposes
Non current habilities (227) {124)
Deferred tax assets 45 25
1 Al
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Movements in the present value of defined benefit scheme habilities in the year were as follows

Year ended  Yearended
28 February 28 February
2015 2014
£'000 £'000
Atstart of year {588) {579)
Expenses {12) (12}
Interest cost (26) (25)
Benefits paid and expenses 20 39
Remeasurement losses (107) (11
At end of year {713) (588)
Movements in the present value of scheme asseis m the year were as follows
Yearended  Yearended
28 February 25 February
2015 2014
! £°000 £'000
‘ Atstart of year 464 451
‘ Return on plan assets 20 20
| Remeasurement gains / {losses) 1 {2)
Employer contributions 21 34
Benefits paid and expenses {20) {39)
At end of year 486 464
The actual return on scheme assets was £21,000 (2014 gain of £18,000)
Assets
Yearended  Yearended  Yearended
28February  28February  28February
015 2014 2013
: £'000 £'000 £'000
With profits 486 464 451
Total assets 486 464 451

None of the fair values of the assets shown above include any direct investments in the company’s own financial
instruments or any property occupied by, or other assets used by, the company All of the scheme assets have a quoted

market price in an active market
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23 Financial instruments and risk management

Capital management

The Group manages its capital to ensure that entities in the Group will be able to continue as a going concern while
maxtmising the return to shareholders as well as sustaining the fuiure development of the business In order to masntain or
adjust the capital structure, the Group may adjust the amount of dividends paid to shareholders and issue new shares The
Group'soverall strategy remans unchanged from 2014

The capital structure of the Group comprises equity attributable to owners of the Company, comprising issued capital,
reserves and retained earnings as disclosed in the consolidated statement of changes in equity and note 20

Categories of financial mstruments
28 February 28 February

2015 2014

Notes £°000 £°000
Loans and receivables
Cash and cash equivalents 10,021 10,037
Trade recevables 16 31,805 26,886
Accrued income 3,128 4,048
Rights income receivable 1,688 1,559
Total loans and receivables 46,642 42,530
Financial habihties measured at amortised cost
Trade payables 17 18,684 13,698
Overdrafts and current loans 18 2,500 -
Cther payables due inless than cne year 2,086 3,987
Other payables due in more than one year 17 886 566
Accruals 17 15,476 15,701
Total financial habilities measured at amortised cost 39,632 33,952
Financial habilities measured at fair value
Cantingent cansideration 19 439 877
Total financial labilities measured at fair value 439 877
Net financial instruments 6,571 7,701
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There s no material difference between the fair value and book value of financial assets and liabrdities

The contingent consideration 1s measured in accordance with Level 3 valuation technigues (which use inputs which have a
significant effect on the recorded far value that are not based on observable market data)

Financial risk management

The Board of Directors has overall responstbility for the establishment and oversight of the Group s risk management
framework The Group’s overall risk management programme focuses on the unpredictability of financial markets
and seeks to minimise potential adverse effecis on the Group's financiat performance from the key risks of market risk
(including currency risk and interest rate risk), credit risk and liguidity risk

The Board has approved the Group Treasury policies and procedures by which the Group Treasury function is to be
managed The Group Treasury function s headed by the Group Finance Director and is part of Bloomsbury’s Finance
Department It operates under a delegated autherity from the Board

The treasury management pelicies and procedures focus on the Investment of surplus operating cash likely to be needed
In order to support Bloomsbury's on-going operations, foreign currency requirements and interest rate risk management
The Group doas net use dervative contracts for speculative purposes The policies are reviewed atfeast on an annual basis
by the Group Finance Director and any amendments are approved by the Board The Board 1s assisted in its oversight rale
by Internal Audit, who undertakes regular reviews of risk management controls and procedures, the results of which are
reported to the Audit Commiitee

a) Market risk

Market risk 1s the risk that changes in market prices, such as foreign exchange rates and interest rates, will affect the
Group's income or the value of its heldings of financial instruments The objective of market risk management is to
manage and contral market risk exposures within acceptable parameters, while optimising the return

The Group's activities expose it mainly to the financial risks of changes i foreign currency exchange rates and changes in
interest rates The Group Incurs costs 1n the same curFencies as it earns revenue creating some degree of natural hedging

The Group’s overall risk management programme focuses on the unpredictability of financial markets and seeks to
minimise potential adverse effects on the Group's financial performance Risk management is carried out by Group
Treasury under policies approved by the Board of Directors Group Treasury monitors the distnibution of its cash assets so as
to control exposure to the relative performance of any particular terntory, currency or institution

The Board provides written principles for overall risk management, as well as policies covering specific areas, such as
funding, foreign exchange risk, interest rate risk, credit risk and investiment of excess hquidity

(1) Interest rate risk
The Group has significant interest bearing assets in the form of cash and cash equivalents and assuch cash flows are
dependent on changes in market interest rates

Interest rate profile of financial assets
28 February  28February

2015 2014

£'000 £'000

variable rate financial assets 9,367 9,237
Fied rate financial assets 654 800
Total 10,021 10,037

Fixed rate financial assets are shori-term bank deposits with a maturity date range of one day to one month Variable rate
financial assets are cash at bank The average rate of interest during the year was 0 13% (2014 0 2%) The Group had an
interest bearing loan of £2,500,000 at 28 February 2015 (28 February 2014 nil})
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Fair value sensitivity analysis for fixed rate financial assets
The Group does not account for any fixed rate financial assets at fair value through profit or loss Therefore a change in
Interest rates at 28 February 2015 would not affect the income statement

Interest rate sensitivity analysis

The Group derved the following sensitivities to assess the impact of changes in interest rates, based on the effect of
the market volatiity in the current climate and the previous 12 months The anatysis assumes all other variables remain
constant

28 February  28February
2015 2014
£'000 £'000

Impact on profit or loss and equity
19 increase In base rate of nterest (2014 19%) 100 100
0 5% decrease in base rate of interest {2014 05%) {50} (50)

() Currency risk

The Directors believe that inits current circumstances that the Group 's risk from foreign currency exposure 1s hmited and
no active currency risk management by hedging is considered necessary, as asignificant proportion of revenues are
matched by expenditure in the same local currency creating some degree of natural hedging

The Group's expasure to foreign currency risk was as follows based on notional amounts

Loans and recevables

Financial habilities

28 February  28February 28 February  2BFebruary

2015 2014 2015 2014

£°000 £'000 £'000 £°000

GBP 36,304 26,937 25,975 22,893
usD 11,672 11,139 9,857 8,949
EURO 1,071 1,039 562 513
AUD 2,433 2621 3,433 2,373
INR 1,162 794 244 104
Total 46,642 42530 40,071 34829

No significant amounts of loans and recevables or financial habilities are denominated in currencies other than sterling, US
dollars, Euros, Australian doflars and Indian rupees
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Foreign currency sensitivity analysis

The Group derived the faliowing sensiteities based on the autstanding foreign currency denominated financial assets
and habilities at the year end The sensitivity analysis includes loans to foreign operations within the Group where the
denomination of the [oan 151n a currency other than the functional currency of the lender or the borrower

The use of 3 10% sensitivity rate has been determined based on the effect of the market volaulity in exchange rates
between the current and previous year end, and represents management's assessment of the reasonably possible change
In foreign exchange rates A positive number below indicates an increase in profit or equity

28 February  28February

2015 2014

£'000 £'000
Impact on eguity
10% weakening in US dollar against pound sterling (2014 10%) {164) (199)
109% strengthening in US dollar against pound sterling (2014 10%) 200 243
109 weakening m Euro against pound sterling (2014 109%) {46) (48)
10% strengthening i Euro agamst pound sterhing {2014 10%) 57 S8
10% weakening in AUS dolfar against pound sterling (2014 10%) 91 (23)
10% strengthening in AUS doilar against pound sterting (2014 10%) (111) 28
10% weakening mn INR against pound sterting (2014 10%) (83) (63)
10% strengthening in INR against pound sterling (2014 10%) 102 77
Impact on income statement
10% weakening In US dollar against pound sterling (2014 10%) {29) (28)
10% strengthening in US dollar against pound sterlng (2014 109%) 36 35
10% weakening in Euro against pound sterling {2014 10%) (46) (48)
10% strengthening in Euro against poundsterling (2014 10%) 57 58

10% weakening in AUS doilac against pound sterling (2014 10%) - -
10% strengthening in AUS dollar against pound sterling (2014 10%) - -
10% weakerung in INR against pound sterhng (2014 10%} - -
10% strengthening m INR against pound sterling (2014 10%) - -

b) Credit risk
Credit risk 15 the risk of financial loss 1o the Group if a customer or counterparty to a financiat instrument fails to meet 1ts
contractual obligations, and arises principally from the Group’s trade and rights income recewvables

The carrying amount of financial assets represents the maximum credit exposure The amounts presented i the statement
of financial position are net of allowances for doubtful receivables, estmated by the Group's management based on
trading experience and the current economic environment An analysis of the relevant provisions is set out in note 16

The credit risk on Irquid funds s Imited because the counterparties are banks with hrgh credit ratings as assigned by
International credit-rating agencies

The Group determines its concentration of credit nisk based on the individual characteristics of its customers and publicly
available knowledge of specific circumstances affecting those custorners The Group defines counterparttes as having
similar characteristics if they are related entities

The Group has a significant concentration of credit risk due to1ts use of third party distributors Credii hmits for the final
customers are set by the distributors based on a combination of payment history and third party credit references Credit
himits are reviewed on a reguiar Basisn conjuncuon with delbt ageing and collection history The distributors belong to
estabhshed international groups whose business includes a number of publishing interests and clients The Group's risk
s imited as significant amounts outstanding through the UK distributors are secured by credit insurance, and in the US
crechi risk for significant amounts outstanding through distributors rests with the distributor
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c) Liquidity risk
The Directors do not consider that the Group currently has a significant exposure to liquidity risk, as the Group has mited
borrowing and has sufficient cash deposits to meet its debts as they fall due for the foreseeable future

Cash flow budgets and forecasts are prepared by the operating entuties of the Group, aggregated for the Group and
regularly reviewed by the Board, and the actual cash position of the Group and each entity s compared monthly against
budget This allows management to ensure that each operating entity and the Group have sufficient cash to meet
operatond needs Surplus cash held by the operating entities over and above the balance required for working capiiat
management s invested In interest bearing accounts and money market deposits

The Group has an unsecured revolving credit facility with Lioyds Bank plc At 28 February 2015 the Group had drawn down
£2 5 million of this facility with £13 million of undrawn borrowing faciities (2014 £12 million) available This comprised of a
£13 5 million commutted reveolving foan facility and a £2 milhion overdraft The overdraft facility s available untl November
2015 and the loan facity matures in July 2016 The facility is subject to two covenants being a maximum net debt to EBITDA
ratio and a mintmum interest cover covenant

The Group's financial habilities are trade payables, accruals and other payables as shown above Apart from the identified
other payables due after one year and the contingent consideration of £439,000 due after one year (see note 19}, all other
financial hiabilities are due within one year

24 Operating leases
At 28 February 2015 the Group had the following outstanding commitments under non-canceliable operating leases

28 February  28February

2015 2014

£'000 £'000

Within one year 1,322 1,238
Later than one year and less than five years 5,529 4,939
After more than five years 3,394 4,555
Total 10,245 10,782

The operating leases represent rentals payable by the Group for certain office properties, vehicles and equipment The
lease at the headquarters in Bedford Square is for a period of twenty years from January 2010 with an aption to break the
lease at the tenth year The operating leases over vehicles are in respect of company cars driven by certain employees The
operating leases over equipment are in respect of office equipment

25 Commitments and contingent liabihities

a) Capital commitments
The Group has no capital commitments relating to property, plant and equipment at the year end (2014 no commitments}

b) Other commitments
The Group s committed to paying royalty advances to authors in subsequent financial years At 28 February 2015 this
commiiment amounted to £14,315,000(2014 £15,251,000)

¢} Guarantees
The Company and certan of its subsidiaries have guarantees to Lloyds Bank plc in place refating to the Group's borrowing
facilities, see note 23¢)

26 Related party transactions
The Group has no refated party transactions other than key management remuneration as disclosed in note 5
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27 Investments in subsidiary companies
The principle subsidiary companies at 28 February 2015 are

Nature of
Proporton of business
Countryof  equity capital during the
INCOrpOration held __year
Subsidiary undertakings held directly by
Bloomsbury Publishing Plc
A & C Black Plc England and Wales 100% Intermediate
holding
company
Bloomsbury Publishing Inc USA 100% Publishing
Bloomsbury Information Limited England and Wales 100% Publishing
Bloomsbury Professional Limited England and Wales 100% Publishing
Bloomsbury Australta PTY Limited Austrahia 100% Publishing
The Continuum International Publishing Group Limited England and Wales 100% Publishing
Hart Publishing Limited England and Wales 100% Publshing
Osprey Publishing Limited England and Wales 100% Publishing
Subsidiary undertakings held through a subsidiary company
A & C Black Publishers Limited England and wales 100% Publishing
Christopher Helm {Publishers) Limited England and Wales 100% Publshing
Oxford International Publishers Limited t/a Berg Publishers England and Wales 100% Publishing
Berg Fashion Library Limited England and Wales 100% Publishing
JohnWisden & Co Limited England and Wales 100% Publishing
Shire Publishing Limited England and Wales 100% Publishing
British wildlife Publishing Limited England and Wales 100% Publishing
The Continuum international Publishing Group Inc USA 100% Publishing
Osprey Publishing Inc USA 100% Publishing
Bloomsbury Publishing India Private Limited India 100% Publishing

All subsidiary undertakings are ncluded in the consolidation
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For the year ended 28 February 2015 the following subsidiary companies were entitled to exemption from audit under
section 479A of the Companies Act 2006

Company
Subsidiary name number
Bloomsbury Information Limted 06409758
Bloomshury Prafessional Limited 05233465
The Continuum Internationat Publishing Group Limited 03833148
A & C Black Publishers Limited 00189153
Christopher Helm (Publishers} Limited 01953639
Oxford International Publishers Limited t/a Berg Publishers 03143617
Berg Fashion Library Limited 05728582
John Wisden & Co Limited 00135590
Hart Publishing Limited 03307205

Afullhist of subsidiary undertakings at 28 February 2015 will be annexed to the Company's next annual return filed at
Companies House in accerdance with section 410 of the Comparues Act 2006
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COMPANY STATEMENT
OF FINANCIAL POSITION

AS AT 28 FEBRUARY 2015 COMPANY NUMBER 1984336

28 February  28February
2015 2014
Notes £'000 £°000

Assets
Intangible assets 30 1,956 1,869
Property, plant and equipment 31 2,245 2,494
Investrments in subsidiary companies 32 65,595 60,949
Deferred tax assets 33 73 362
Trade and cother recevables 35 11,806 11,593
Total non-current assets 81,675 77,267
Inventortes 34 3,908 4,508
Trade and other recevakles 35 48,450 43,842
Cash and cash eguivalents 6,139 5,085
Total current assets 58,497 53,435
Total assets 140,172 130,702

Liabihties

Deferred tax habilihes 33 - 152
Provisions 38 20 20
Other payables 36 886 566
Total non-current iabilities 906 738
Trade and other payables 36 50,656 42,685
Loans and borrowings 37 2,500 -
Current tax habilities 698 1,019
Provisions 38 - 500
Totat current habilities 53,854 44,204
Total habilitres 54,760 44,942
Net assets 85,412 85,760

Equity
Share capital 39 938 924
Share premium 39,388 39,388
Other reserves 39 6,394 4604
Retained earnings 39 38,692 40,844
Total equity attributable to owners of the Company 85,412 85 760

The Campany financial statements were approved by the Board of Directors and authorised for issue an 15 June 2015

J N Newton W Pallot
Director Director
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o
<

OF CHANGES IN EQUITY :
4

ATTRIBUTABLE TO THE OWNERS OF THE COMPANY §
[

Caprtal Share based
Share Share Merger redempticn payment Retained
Capttal premrum reserve reserve reserve earnings Total
£'000 £°Q00 £'000 £'000 £'000 £'000 £'000

At 28 February 2013 924 39,388 - 22 3,985 40,029 84,348

Profit for the year and

total comprehensive

income for the year - - - - - 4,705 4,705

Transactions with owners

Dvidends to equity

holders of the Company - - - - - (4,047} (4,041)
Share-based payment

transactions - - - - 597 - 597
Deferred tax on

share-based payment

transactions - — - - — 151 151

Total transactions with

owners of the Company - - - - 597 {(3,890) (3,293)

At 28 February 2014 924 39,388 - 22 4,582 40,844 85,760

Profit for the year and

total comprehensive

income for the year - - - - - 2,130 2,130

Transactions with owners

Shares issued in the year 14 - 1,386 - - (3} 1,397
Divtdends to equity

holders of the Company - - - - - (4,276} (4,276)
Share options exercised - - - - - 115 115
Deferred tax on

share-based payment

transactions - - - - - {118) {118)
Share based payment

transactions - - - - 404 - 404

Total transactions with

owners of the Company 14 - 1,386 - 404 (4,282) (2,478)

At 28 February 2015 938 39,388 1,386 22 4,986 38,692 85412
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COMPANY STATEMENT
OF CASH FLOWS

FOR THE YEAR ENDED 28 FEBRUARY 2015

Year ended  VYearended
28 February 28 February
2015 2014
£'000 £°000
Cash flows from operating activities
Profit before tax 3,012 5,411
Finance incorme (s5) (v7)
Finance costs 68 46
Operating profit 3,025 5,380
Adustments for
Depreciation of property, plant and equipment 458 434
Amortisation of intangible assets 732 612
Share-based payment charges 174 238
4,389 6,664
Decrease/(increase) in inventories 600 {(338)
Increase w trade and ather recetvables {4,161) (5,811)
Increase in trade and other payables 8,903 7,991
Cash generated from operations 9,731 8,506
Income taxes paid (1,197) (734)
Net cash generated from operating actvities 8,534 7772
Cash flows from investing activities
Purchase of property, plant and equipment (209) (164)
Purchase of businesses (4,345) {6,798}
Purchases of Intangble assets (1,252) (485)
interest received 55 77
Net cash used in investing activities (5,751) {7,350}
Cash flows from financing activities
Equity dwidends paid {4,276) {4.041)
Proceeds from exercise of share options 115 -
Drawdown of borrowings 2,500 -
Interest paid (68) {46)
Net cash used in financing activities (1,729) (4,087)
Net increase/{decrease) in cash and cash equivalents 1,054 (3,665)
Cash and tash equivalents at beginring of year 5,085 8750
Cash and cash equivalents at end of year 6,139 5,085
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COMPANY ACCOUNTING POLICIES

28 Reporting entity

Bloomsbury Publishing Plc (the *Company’) 1s a company domiciled in the United Kingdom The address of the Company’s
registered office can be found on page 149 The Company is primarily nvolved in the publication of baoks and other
related services

29 Significant accounting policies

a) Basis of preparation

The financial statements have been prepared in accordance with International Financial Reporting Standards {'IFRS"}
and International Financial Reparting Interpretations Committee (“IFRIC") interpretations adopted by the European
Union {'EU") at the ume of preparing these financial statements and those parts of the Companies Act 2006 apphicable to
compantesreporting under IFRS The financial statements have been prepared under the historical cost convention

The financial statemenits have been prepared on the going concern bass as the Directors have a reasonable expectation
that the Company has adequate resources to continue in operational existence for at least untl June 2016, being the
period of the detaled going concern assessment reviewed by the Board

The Company accounung policies are consistent with the Group pelicies set out In note 2 of the consolidated financial
statements Key additional polcies are stated below

b) Parent company result

The Company has taken advantage of the exemption avallable under Section 408 of the Companies Act 2006 not 1o
present the Company income statement or statement of comprehensive income The Company's profit for the year was
£2,130,000 (2014 £4,705,000)

¢} Use of estimates and judgments

The preparation of the Company financial statements requires management 10 make jJudgments, estimates and
assumptions that affect the application of accounting palicies and the reported amounts of assets, labilities, ncome and
expenses Actual results may differ from these esumates

Estimates and underlying assumptions are reviewed on an on going basis Revisions to accounting estmates are
recognised in the year in which the estimate (s revised and in any future years affected Criical judgments and areas where
the use of estmates s significar are disclosed in note 2w} for the Group and are apphicable for the Company

d) Application of new and amended standards and interpretations
The following amendments and interpretations were adopted by the Company for the year ended 28 February 2015 and
have not had a material impact on the Company financial statements

*  Amendmentsto IAS 39, ‘Novauon of Derwvatves and Continuation of Hedge Accounting’, effective for annual
reporting periods beginning on or after 1 January 2014 The amendments mean there would be no need 1o
discontnue hedge accouniing if a hedge dervative was novated and certain critenia met

* Amendmenis to IAS 32, 'Financial Instruments Presentation’, effective for annual reporting periods beginning on or
after 1 January 2014 The amendments clarify some of the requiremenis for offsetiing financial assets and financial
liabilities on the balance sheet

The Directors are currentily assessing the potentalimpact of ather new and revised accounting standards, interpretations
or amendments issued by the International Accounting Standards Board that are currently endorsed but not yet effective
They have nat been adopted early by the Company and are not expected to have a material mpact on the Company's
financial statements
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¢) Investment in subsidiaries

Investments in subsidiaries are recorded at cast less accumulated impairment in the statement of financial position
Investments are reviewed at each reporting date to assess whether there are any indicators of Impairment Any
impairment losses are recognised in the Income statement in the year they occur

f) share-based payments

The Company 1ssues equity-settled share based payment instruments to certain employees of the Group Equity-settled
share based payment transactions are measured at farr value at the date of grant The fair value determined at the grant
date of equity-settled share based payments s charged to the ncome statement an a straght-kne basis over the vesting
period, based on the Group's estimate of the shares that will eventually vest

Options granted under the Company’s share option schemes and sharesave scheme are equity settled The farr values of
such options have been calculated using the Btack-Scholes model or a modified version of the same, based on publicly
available market data

Awards granted under the Company's performance share plan are equity settled Half of any award granted under
the plan s subject 1o a Total Shareholder Return performance condition The fair value of this element of the awards
Is caiculated using the Stochastic model Half of any award granted under the plan 1s subject to an Earnings Per Share
performance condition The farr value of this element of the awards s calculated using the Black-Schales model

Awards granted under the Company’s Share Option Plan are equity settled The award is subject to an Adjusted Earnings
Per Share growth performance condition The fair value of this award is calculated using the Black-Scholes model

The Company recharges a share of the share based payment charge to subsidiaries This recharge s made via
Intercompany transactians
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30 Intangible assets

Pubhshing Systems

nghts  development Total

£'000 £'000 £°000
Cost
At 28 February 2013 660 2,250 2,910
Additions - 465 465
At 28 February 2014 660 2,715 3375
Additions - 819 819
At 28 February 2015 660 3534 4194
Amortisation
Al 28 February 2013 308 586 894
Charge for the year 132 480 £12
At 28 February 2014 440 1,066 1,506
Charge for the year 132 600 732
At 28 February 2015 572 1,666 2,238
Net book value
At 28 February 2015 88 1,868 1,956
At 28 February 2014 220 1649 1869

The amortisation charge of £732,000 (2014 £612,000) was included in adminisirative expenses in the year

31 Property, plant and equipment

Computers
Short and other
lexsehold  Furniture and office
Impraovements fitings equipment Total
£'000 £'000 £'000 £'000
Cost
At 28 February 2013 2637 380 734 3,751
Additions 3 9 152 164
At 28 February 2014 2,640 389 886 3915
Additions 4 13 193 210
At 28 February 2015 2,644 402 1,079 4,125
Depreciation
At 28 February 2013 387 215 385 987
Charge for the year 272 30 132 434
At 28 February 2014 659 245 517 1,421
Charge for the year 272 £l 156 459
At 28 February 2015 931 276 673 1,880
Net book value
At 28 February 2015 1,713 126 406 2,245
A1 28 February 2014 1,981 144 369 2,494

The depreciation charge of £459,000 (2014 £434,000) was included in administrative expenses
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32 Investment in subsidiary companies

£'000
Cost
At 28 February 2014 70,391
Addmons 4,646
At 28 February 2015 75,037
Impairment
At 28 February 2014 and 28 February 2015 9,442
Net book value
At 28 February 2015 65,595
At 28 February 2014 60,949

The additions in the financial year ending 28 February 2015 represent the investment in Osprey Publishing Limited, see

note 9 A list of subs:charies can be found in note 27

33 Deferred tax assets and lhabilities

Deferred tax s calculated in full on temporary differences using the tax rate appropriate 10 the jurisdiction i which the
asset or hability arises and the tax rates that are expected to apply in the periods in which the asset or habihty s settled

Movement in tempaorary differences dunng the year

Property, Retrement
plant and benefit  Share based
equipment obligation payments Total
£000 £°000 £'000 £'000
Al 28 February 2013 {153) 16 233 96
Credit/{charge to the income statement 1 (1 (37) (37}
Credit to equity - - 151 151
At 28 February 2014 (152) 15 347 210
Credit/(charge) to the Income statemnent 53 5 (77} (19)
Charge to equity - - (118) (118}
At 28 February 2015 {(99) 20 152 73
The analysis for financial reporting purposes is as follows
28 February  28February
2015 2014
£'000 £'000
Deferred tax assets 73 362
Deferred tax Labilities - (152)
Total 73 210

Deferred tax s not provided on unremitted earnings of subsidiaries where the Group controls the timing of remittance and
it s probable that the temporary difference will not reverse n the foreseeable future
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34 Inventories

28 February  28February

2015 2014

£°000 £'000

Work In progress 710 1,501
Finished goods for resale 3,198 3,007
Total 3,908 4,508

The cost of Inventories recognised as cost of sales amounted to £7,667,000 (2014 £8,005,000)

The provision and write down of inventories to net realisable value recognised in cost of sales amounted to £1,201,000

(2014 £1,129,000)

35 Trade and other receivables

28 February  28February
2015 2014
£°000 £'000
Non-current
Amounts owed by group undertakings 11,806 11,593
Current
Gross trade recewvables 23,710 20,606
Less provision for impairment of recewables (s92) {479)
Less provision for returns (2,219) (1,503)
Net trade receivables 20,899 18,624
Amounts owed by group undertakings 10,911 8599
Other receivables 2,051 3,123
Prepayments and accrued mcome 14,589 13,496
Total current recewvables 48,450 43842
Total trade and other receivables 60,256 55,435

Non current amounts owed by group undertakings represent loan balances due from subsidiary companies These loans
are technmcally repayable on demand however there s no Intention to demand repayment of the loans within the next
twelve months As at 28 February 2015 £2,594 000 (2014 £2 001,000) of prepayments and accrued income are expected to

be recovered after more than 12 months

The Directors consider that the carrying amount of trade and other recervables approximates to their far values The
Company’s exposure to credit and currency rnisks is disclosed in note 41 Trade recevables principally comprise amounts
recevable from the sale of books due from distributors The average number of days’ credi taken for sales of books by the

Company was 232 days (2014 199 days)
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Mavements on the Company’s provision for impairment of trade receivables are as follows

28 February 28 February
2015 2014
£°000 £'000
Aistart of year 479 596
Amounts released - (44)
Arnounts utilised (210) (286)
Amounts created 323 213
At end of year 592 479
Movements on the Company provision for book returns are as follows
28 February  Z8February
2015 2014
£°000 £'000
Atstart of year 1,503 1,658
Amounts utiised (5,490) (5,273)
Amounts created 6,206 5,118
At end of year 2,219 1,503
If actual returns were 10% higher/lower in the year then revenue would have been £0 5 million lower/higher
36 Trade and other payables
28 February  28February
2015 2014
£'000 £'000
Non-current
Other payables 886 566
Current
Trade payables 6,562 6,500
Amounts owed to group undertakings 34,488 26,494
Taxation and social security 499 503
Qther payables 1,040 1,097
Accruals and deferred Income 8,067 8,091
Total current trade and other payables 50,656 42 685
Total trade and ather payables 51,542 43,251

Trade payables principally comprise amounis outstanding for trade purchases and on-going costs Non-current oiher

payables include ihe authors’ share of nights receivable falling due after more than one year
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37 Loans and borrowings
28 February  28February

2015 2014
£°000 £'000

Current
Unsecured bank loans 2,500 -

Information about the Company's exposure to interest raie, foreign currency and liquidity risk isincluded in note 41

The secured bank loans are denominated in GBP, bear an interest rate of LIBOR plus 1 45% and mature in 2015

38 Provisions

Contingent
Property consideration Total
£'000 £°000 £°000
At 1March 2014 20 500 520
Utilised in the year - {500) (500)
At 28 February 2015 20 - 20
Non currert 20 - 20

Current - - -

The property provision is in respect of ditapidations for the Bedford Square head office

The Hart acquisttion's contingent consideration of £0 5 million was paid in the year

39 Share capital and other reserves

For details of share capital, merger reserve, capital redemption reserve, share based payment reserve and retained
earnings see note 20 and the Company Statement of Changes in Equity attributable to the owners of the Company For
details on the Company profit for the year see note 29 b)

For deails of dividends see note 8

40 Share-based payments

Options over shares of the Company have been granted to employees of the Company and Group under various schemes
The full share-based paymeni disclosures can be found in note 21

The total share based payment charge to the income statement for the year was

Year ended Year ended
28 February  28February

2015 204
£'000 £'000
Equity settled share-based transactions 4104 597
Cash settled share based transactions 92 89
Total 496 686
£322,000(2014 £448,000) of this amount was recharged to subsidiaries of the Company
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41 Financial instruments and nisk management

Full disclosures relating to the Group ‘s financial risk management strategies and other financial assets and habilities are
given In note 23 to the consolidated financial statements

Categaries of financial instruments
Yearended  Yearended
28 February  28February

2015 2014

Notes £'000 £'000
toans and receivables
Cash and cash equivalents 6,139 5,085
Amounts owed by group undertakings 35 22,717 20,192
Trade recewables 35 20,899 18,624
Accrued income 690 520
Rights income receivable 1,690 1,375
Total loans and receivables 52,135 45,800
Financial habilities measured at amortised cost
Trade payables 36 6,562 6,500
Accruals 7,823 7933
Other payables 1,539 1,600
Amaunts owed to group undertakings 36 34,488 26,494
Other payables due in more than one year 36 886 566
Overdrafts and current loans 37 2,500 -
Total financial habilities measured at amortised cost 53,798 43,093
Financial liabilities measured at fair value
Contingent consideration 38 — 500
Total financial habdities measured at farr value — 500
Net financial instruments {1,663) 2207

There 1s no matenal difference between the fair value and boak value of financial assets and hiabilities

The contingent consider ation 1s measured in accordance with Level 3 valuation techmgues {which use inputs which have a
significant effect on the recorded far value that are not based on observabie market data)

a) Market risk
1) interest rate risk
Interest rate profile of financial assets
28 February 28 February

2015 2014
£'000 £'000
Variable rate financial assets 6,139 5,085

144 Bloomsbury Publishing Plc Annual Report and Accounts 2015 X

3




FINANCIAL STATEMENTS

Interest rate sensitivity analysis

The Company dertved the following sensitnaties to assess the impact of changes in interest rates, based on the effect of
the market volatiity in the current chimate and the previous 12 months The analysis assumes all other variables reman
constant

28February  28February

2015 2014
£'000 £'000
impact on profit and equity
1% mncrease in base rate of Interest {2014 1%) 61 St
0 5% decrease In base rate of interest (2014 05%} {31) (25)
1) Currency risk
The Company's exposure 1o foreign currency risk was as follows based on notional amournits
Loan and recevables Financial habilities
28 February  Z8February 28 February  28February
2015 2014 2015 2014
£°000 £'000 £'000 £'000
GBP 49 289 43,104 51,744 41,692
uso 1,770 1,652 1,488 1,383
EURO 1,071 1,039 562 513
AUD 5 5 4 5
Total 52,135 45,800 53,798 43,593

Foreign currency sensitivity analysis
The Company derived the following sensitivities based on the outstanding foreign currency denominated financral assets
and liabilities at the year end

The use of a 10% sensitivity rate has been determined based on the effect of the market volatiity in exchange rates
between the current and previous year end, and represents management’s assessment of the reasonably possible change
in foreign exchange rates A positive number below indicates an increase in profit or loss and equrty

28 February 28 February

2015 2014
£°000 £'000

Impact on profit or loss and equity
10% weakening in US dollar aganst pound sterling (2014 10%) (26) (24)
10% strengthening in US dollar aganst pound sterling (2014 10%) 32 30
10% weakening n Euro against pound sterling {2014 10%) (48) (47)
10% strengthening in Euro against pound sterling (2014 1096) 57 S8
10% weakening in AUS dollar against pound sterling (2014 10%) - -
10% strengthening in AUS dollar against pound sterling (2014 10%) 1 -
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b) Credit risk

The Company has a significant concentration of credit risk due 10 1ts use of thurd party distributors Credit imits for the final
customers are set by the distributors based en a combination of payment history and third party credit references Credrt
lIimits are reviewed on a regular basis in conjunction with debt ageing and collection history The distributors belongto
established international groups whose business includes a number of publishing interests and clients The Company’s risk
s limited as significant amounts outstanding through the UK distributors are secured by credit insurance

c) Liquidity risk

The Group has an unsecured revolving credit facility with Lloyds Bank plc At 28 February 2015 the Group had drawn
down £2 5 million of this facility with £13 million of undrawn borrowing facilities (2014 £12 million) available The facility
comprises of a £13 5 million committed revolving loan facility and a £2 million overdraft The overdraft facility is avallable
unti November 2015 and the loan facility matures in July 2016 The faciity 15 subject to two covenants being a maximum
net debt to EBITDA ratio and a mimimum interest cover covenant

42 Operating Leases
At 28 February 2015 the Company had the following outstanding commitments under non cancellable operating leases

28 February 28 February

2015 2014

£°000 £'000

within one year 617 655
Later than one year and less than five years 23713 2,397
After more than five years 494 1,087
Total 3,484 4,139

The operating leases represent rentals payable by the Company for certain office properties, vehicles and equipment, see
note 24 for further details
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43 Commitments and contingent liabilities
a} Capital commitments

The Group has no capita commitments relating to property, plant and equipment at the year end (2014 no commitments)

b) Other commitments

The Company is committed to paying royalty advances in subsequent financial years At 28 February 2015 this commitment

amounted to £9,175,000 (2014 £8,940,000)

¢} Guarantees

The Company and certain of its subsidianes have guarantees to Lioyds Bank pic in place relating o the Group’s borrowing

facilities, see note 41¢)

The Company has guaranteed the liabilities of certain of its UK subsidiaries, being those listed in note 27, 1o enable them to

take the audit exemption under section 479A of the Companies Act 2006

44 Related Parties
Trading transactions

During the year the Company entered nto the following transactions and had the following balances with its subsidiaries

28 February  28February

2015 2014

£°000 £'000

Sale of goods to subsidiaries 3,907 3,151
Management recharges 8,974 8,562
Commission payable to subsidiaries - 1
Finance income from subsidiaries 51 62
Amounts owed by subsidiaries at year end 22,717 20,192
Amounts owed to subsidiaries at year end 34,488 26,494

All amounts outstanding are unsecured and will be settled in cash No provisions have been made for doubtful debts in

respect of the amounts owed by subsidiaries

Key management remuneration s disclosed in note 5

-
b

www bloomsbury com

Stock Code BMY

FINANCIAL STATEMENTS

147



FINANCIAL STATEMENTS

148

FIVE YEAR FINANCIAL SUMMARY

2011* 2012 2013 2014 2015
£'000 £'000 £°000 £'000 £'000
Revenue
Continuing 93,144 97399 98,479 109,496 111,125
Disconunued 10,254 5,818 - - -
Total 103,398 103,217 98,479 109,496 111,125
Adjusted profitt
Continumng 8,237 11,876 11,806 11,954 12,079
Discontinued {597) {2692) - - -
Total 7,640 9,184 11,806 11,954 12,079
Continuing adjusted diluted EPS* 889p 1295p 1217p 12 80p 1473p
Dividend per share 500p 520p 550p 582p 6 10p
Net assets 111,844 109,180 114,808 116,036 124,154
Net cash 36,876 12,639 14,625 10,037 10,021

* 20115 n respect of the 14 month penod ended 28 February 2011 Allather periods are for the year ended February
t Adusted profitis prafit before taxation amertisaron of acquired intangibie assets impairment of goodwill and other highlighted items Prior years have been
restated 1o add back internally generated intangible asset amortisation to continuing adjusted proht
t Continuing adjusted diluted EPS s calculated fram continuing adjusted profitwith tax on continumg adjusted profit deducted Again the prior years have been
restated ta reflect the change n teeatment of nternally generated intangible asset amortisation
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EXPLANATION OF THE
ANNUAL GENERAL MEETING

To Bloomsbury Shareholders and, for information only, to the holders of share options and awards under the
Company’'s share imcentive schemes

This decument 1s important and requires your immediate attention

1 Ifyouarein any doubt as to the action you should take, you are recommended to seek your own financial advice
wnmediately from your steckbroker, bank manager, solicitor, accountant, fund manager or other appropriate
independent financial adviser authorsed under the Financial Services and Markets act 2000

I" you sell or have sold or atherwise transterred all of your shares, you should send this document together with the
accompanying Form of Proxy as soon as possible to the purchaser or transferee or to the stockbroker, bank or ather
agent through whom the sale or transfer was effected for delivery to the purchaser or the transferee

)

Dear Shareholder

The 2015 Annual General Meeting (“"AGM"}of Blaomsbury Publishing Plc (the “Company”) s to be held at 50 Bedford
Square, London WC18 3D0P on Thursday 23 July 2015 at 12 noon The formal notice convening the AGM s set out on pages
153 t0 156 below

Information regarding the AGM, including the information required by section 311A of the Companies Act 2006 {the
"Act™), 15 avallable from www bloomsbury-ir co uk

The AGM s an impertant opportunity for the Directors to listen to the Shareholders and respond to their questions It s
also when shareholders are asked to vote in favour of various resolutions related to the running and management of the
Company Therefore below are explanatory notes relating to the resoluions that you will be asked to consider and vote on
at the AGM Resclutions 1 1o 7 will be proposed as ordinary resoflutions and resolutions 8 and 9 will be proposed as special
resolutions

As at 12 noon on the date of this notice, the Company’s issued share capitaf comprised 75,003,734 Ordinary Shares of

125 pence each (subject to any changes that will be notified te you at the beginning of the AGM) Each Ordinary Share
carries the nght to one vate at a General Meeting of the Company and, therefore, the total number of voting nghts in the
Company as at 12 noon on the date of this notice 15 75,003,734

As a Shareholder, you are entitled to attend and vote but, f you are not able to attend, then you may appoint one or more
proxies to attend, speak and vote on your behalf

As your vate Is important to us, whether or nat you intend to come to the AGM, you are asked to return the Form of Proxy
provided to you Completing the Form of Proxy will not prohibit Shareholders from attending, and voting at, the AGM in
person

The Ordinary Business to be proposed at the 2015 Annual General Meeting

Resolutions 1 (ordinary resolution) - Report and Accounts
To recewve the report of the Directors and the financial statements for the year ended 28 February 2015, together with the
report of the auditors

Resolutions 2 (ordinary resolution) — Annual Statement by the Chairman of the Remuneration
Committee and Annual Report on Directors’ Remuneration

To approve the Annual Statement by the Chairman of the Remuneration Committee and Annual Report on Directors’
Remuneration as set cut on pages on pages 65 (o 66 and 73 10 82 respectively of the 2015 Annual Report and Accounts (for
the year ended 28 February 2015)

The Directors’ Remuneration Pohcy Report, asset out in the first part of the Directors’ Remuneraticn Report on pages 66 to
72 of the 2014 Annual Report and Accounts, was last approved by the shareholders at the AGM on 2z July 2014 and remains
effective for up to three years

Bloomsbury Publishing Plc Annual Report and Accounts 2015
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Resolutions 3 {ordinary resolution) - Final Dividend

The Board proposes a final dividend of 5 08p per share for the year ended 28 February 2015 if approved, the
recommended final dividend will be paid on 23 September 2015 to all shareholders who are on the register of members
on 28 August 2015 Payments will be made by cheque or BACS {where there 1s an existing dividend mandate) The final
dividend equates 10 an aggregate distribution te Shareholders of approximately £3 8 milhon making approximately £4 5
million for the interim and final dwvidend together

Resolution 4 (ordinary resolutions) - Re-election of a Director

In accordance with article 78 1 of the Articles of Association, one-third of the Directors who are subject to retirement by
rotation are required to retire at the AGM Wendy Pallot {who was last re-appointed as a Director at the Annual General
Meeting of the Company held in 2013} will retre at the AGM and, being eligible, offers herself for re appointment The
Board has considered the appraisal of the performance of Wendy Pallot and recommends she s reappointed

lan Cormack will retire as a Director at the conclusion of the AGM and will not stand for re election

Resolutions 5 {ordinary resolution) - Re-appointment of the auditor
The Board recommends that the ncumbent external auditor, KPMG LLP, be re appointed for a further year so thai they are
able to audit the Company s report and accounts for the year ending 29 February 2016

Resolutions & (ordinary resolution) - Remuneration of the auditor
The Board proposes that it be authorised to determine the level of the auditors’ remuneration

Special Business to be proposed at the Annual General Meeting

Resolution 7 (ordinary resolution} - Authority to allot Ordinary Shares

This replaces the general authority, last given at the 2014 AGM, for the Directors to allot Ordinary Shares pursuant to
Section 551 of the Act Thisresolution, if passed, would give the Directors the authonty to allot up to 24,998,744 Ordinary
Shares of 1 25 pence with a nominal value of £312 484 representing approximately 33 33% of the issued Qrdinary Share
capital of the Company at the date of this notice

This authority, if granted, will expire on the earlier of the conclusion of the Company's next Annuat General Meeting and 15
months from the date of passing this resolution The Board has no present intention of exercising this authority granted by
thisresolution The Board intends to seek its renewal at subsequent Annual General Meetings of the Company

As at the date of signing the Directors Report for the 2015 Annual Report, the Directors had beneficial holdings of Ordinary
Shares in the Company which in aggregaie amounted to approximately 2 2% of the Ordinary Shares in issue The Direciors
have been granted conditional share awards under the Bloomsbury Publishing Plc Performance Share Plan 2005 and
Btoomsbury Publishing Plc 2014 Performance Share Plan and options granted under the Bloomsbury Sharesave Plan 2005
thatf they were to fully vest would entitle the Directors to further Ordinary Shares which in aggregate would amount to
approximately a further 2 1% of the Ordinary Shares in issue

Resolution 8 {special resolution) - Disapplication of statutory pre-emption provisions
This resolution authorises the Directors to allot new Ordinary Shares for cash without first offering them, prarata, to existing
shareholders pursuant to Section 571 of the Act

The maximum nomnal value of new Ordinary Shares which may be so allotted under this authoriiy s £46,877 or 3,750,186
shares of 1 25 pence being equivalent to approximately 5% of the entire 1ssued Ordimary Share capial of the Company at
date of this notice This authonty will expire on the earlier of the conclusion of the Company s next Annual General Meeting
and 15 months from the date of passing this resolution
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Resolution 9 (special resolution) - Authority for the Company to purchase Ordinary Shares

With the authority of Shareholders in general meeting, the Company is empowered by the Articles of Association to
purchase Ordinary Shares subject to the provisions of the Act The Directors believe it s prudent to seek general autharity
from Shareholders to be able to act if circumstances arose in which they considered such purchases to be desirable The
Dwectors have no current intention to exercise the authority granted by this resolution and it will only be exercised if and
when, in the hght of market conditions prevahing at that tme, the Directors beleve that such purchases would increase
earnings per share and would be for the benefit of Shareholders generally

This resolution authonses the Company to purchase its own Qrdinary Shares and either, depending on the circumstances
at the ime and subject to the provisions of the Act, to hold these as treasury shares or 10 cancel them This authority would,
if granted, expire on the earlter of the conclusion of the Company’s next Annual General Meeting and 15 months from the
date of passing this resolution

The Company would be authorised to make market purchases of up to 7,500,373 Qrdinary Shares of 1 25 pence with a
nominal value of £93,754, being equivalent to approximately 103 of the iIssued Ordinary Share capital {excluding treasury
shares) of the Company at the date of this notice The maximum price (exclusive of expenses) shall be not more than 5%
above the average market value of the Company's equity shares for the 5 business days prior to the day the purchase is
made The mimmum price (exclusive of expenses) that may be paid shall be the nominal value of an Ordinary Share (125
pence)

Action to be taken
As outlined above, Information regarding the AGM s available from www bloomsbury-ir co uk

Enclosed with this Notice of Meeting, you will find areply paid Form of Proxy for use at the AGM Whether or not you are
able to attend the AGM, you are advised ta complete and return the Farm of Praxy in accordance with the instructians
printedonit

if you wish to attend the AGM in person then the proxy appomntment will not preciude you from doing so

The Form of Proxy should be completed and returned as soon as possible to FREEPOST RSBH-UXKS LRBC, PXS, 34
Beckenham Road, Beckenham, Kent, BR3 4TU and, in any event, so as to reach such address no later than 48 hours before
the appainted commencement time of the AGM (for which a prepaid business reply service has been provided) You may
also detiver it by hand to Capita Asset Services, PXS, 34 Beckenham Road, Beckenham, Kent, BR3 4TU during usual business
hours, by such time

Recommendations

The Board considers that the passing of Resolutions 110 9 15 In the best interests of the Company and of the Shareholders as
awhole and are most likely to promote the success of the Company The Board unammously recommends that you vote in
favour of all the resolutions, as each of the Directors intends to do in respect of his or her own beneficial holdings of shares
In the Company

Yours fathfully

Michael Daykin

Group Company Secretary
Bloomsbury Publishing Plc
15 June 2015
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NOTICE OF ANNUAL GENERAL MEETING
BLOOMSBURY PUBLISHING PLC

NOTICE IS HEREBY GIVEN that the Annual General Meeting of the Company will be held at 50 Bedford Square, London,
WC1B 3DP on 23 July 2015 at 12 00 noon for the following purposes

Ordinary Business
To consider and, if thought fit, to pass the following resolutions as ordinary resolutions

1

6

To receve the audited accounts of the Company for the year ended 28 February 2015, together with the Report of the
Directors and the Report of the auditars thereon

To approve the Annual Statement by the Charrman of the Remuneration Committee and the Annual Report on
Directors’ Remuneration for the financial year ended 28 February 2015, as set aut on pages 65 to 66 and 73 to 82
respectively of the Company’s Annual Report and Accounts for the year ended 28 February 2015

To declare a final dividend of 5 08p per ordinary share
To re elect Wendy Pallot as a Director of the Company

To resolve that KPMG LLP be and 1s hereby re-appointed auditors of the Company to hold office until the conclusion of
the next Annual General Meeting at which financial statements for the Company are laid before the Company

To authorise the Direciors to determine the remuneration of the auditors on behalf of the Company

Special Business
To consider and, if thought fit, to pass the following resolutions of which resolution 7 will be proposed as an ordinary
resolution and resolutions 8 and ¢ will be proposed as special resolutions

7

a)

THAT

the Directars be generally and unconditionally authonsed pursuant to section 551 of the Companies Act 2006 (“the
Act"} 1o exercrse all the powers of the Company to aliot any shares in the Company and to grant rights to subscribe for
or convert any security into shares in the Company to such persons and on such terms as they think proper uptoa
maximurm aggregate nominal amount of £312,484 provided that

1) this authoriy shall exprre at the concluston of the next Annuat General Meeting of the Company after the passing of
thus resolutton or, if earlier, 15 months from the date of passing of this resclution, unless previously varied, revoked
or renewed by the Company in general meeting, and

i) the Company shall be entitled to make, before the expiry of such authonity, any offer or agreementwhich would
or might reguire shares 10 be allotted or rnights to subscribe for or convert any secunty into shares in the Company
1o be granted after the expiry of such authority and the Directors may allot any shares pursuant to such offer or
agreement as If such authority had not expired, and

all priar autharities to allot any shares in the Company and to grant rights to subscribe for or convert any security into
shares in the Company given to the Directors by resolution of the Company be revoked but without prejudice to the
allotment of any shares already made or to be made pursuant to such authorities
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NOTICE OF ANNUAL GENERAL MEETING
BLOOMSBURY PUBLISHING PLC

a)

b)

)

THAT, subject 1o the passing of resolution 7 referred to in the notice of the Annual General Meeting (“the Notrce”) at
which this resolution 1s being proposed

the Directors be granted power pursuant to section 570 and section 571 of the Companies Act 2006 ("the Act”) to allot
equity securiies (within the meaning of section 560 of the Act} whally for cash pursuant to the authority conferred on
them by resolution 7 in the Notice as if section 561 of the Act did not apply 10 any such allotment provided that this
power shall be limued to the allotment of equity securities

1) inconnecton with a rights issue, open offer or other pre emptive offer in favour of holders of Ordinary Shares in the
Company ("Ordinary Shares”) where the equity securities respectively attributable ta the interests of all such holders
of Ordinary Shares are proportionate (as nearly as may be) to the respective numbers of and/or nghts attaching to
Crdinary Shares held by them, subject to such exceptions, exclusions or other arrangements as the Directors may
deem necessary or expedient 1o deal with fractional entitlements or legal or practical problems under the laws of any
territory or the reguirements of any regulatory body or any stock exchange ar otherwise in any territory,

nt pursuant to the terms of the Company's existing emptoyees* share or share option schemes or any other
employees’ share scheme approved by the members of the Company in general meeting,

m) {other than pursuant ta paragraphs () or (1) above) Up ta a neminal value not exceeding In aggregate £46,877,

and shall expire at the conclusion of the next Annual General Meeting of the Company after passing this resolution or,
if earlier, 15 months from the date of passing of this resolution, unless previously varied, revoked or renewed by the
Company in general meeting, and provided that the Company may, before such expiry, make any offer or agreement
which wouid or might require equity secunties 1o be allotted after such expiry and the Directors may allot equity
securities pursuant to any such offer or agreement as If the power hereby conferred had notexpired, and

all prior powers granted under section 571 of the Act be revoked provided that such revocation shall not have
retrospective effect

THAT the Company Is authonised, pursuant to section 701 of the Companies Act 2006 (“the Act”), to make market
purchases (as defined in section 693 (4) of the Act) of any of its Ordinary Shares of 1 25p each ("Ordinary Shares”) in
such manner and on such terms as the Directors may from time to iime deterrmine provided that

the maximum number of Ordinary Shares authorised to be purchased 15 7,500,373 shares being approximately 10% of
the issued Ordinary Shares of the Company,

the maximum price {exclusive of expenses) which may be paid for each Ordinary Share 1s an amount equal to 105 per
cent of the average of the middle market guotations for an Crdinary Share taken from the London Stock Fxchange
Daily Official List for the five business days immediately preceding the date on which such share s contracted to be
purchased and the mimimum price (exclusive of expenses} which may be paid for each Ordinary Share 1s 1 25 pence,

the authority hereby conferred shall, unless previously varied, revoked or renewed, expire at the conclusion of the next
Annual General Meeting of the Company to be held after passing this resolution or 15 months from the date of passing
of this resolution, whichever shall be the earlier, and

the Company shall be entitled under such authority to make at any time before ts expiry or terrination any
coniract to purchase its own shares which will or might be concluded wholly or partly after the expiry or termination
of such authority and may purchase its own shares pursuant to such contract

Dated 15 June 2015

By order of the Board

Michael Daykin

Company Secretary Regstered office
Blaomsbury Publishing Plc 50 Bedford Square
Lendon
WC1B 3DP
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1

Only the holders of Ordinary Shares are entitled to attend the meeting and vote A member entitled to attend and
vote may appoint one or more proxies to attend, speak and vote on his behalf A proxy need not be a member of the
Company AForm of Proxy is enclosed for your use Further copies of the Form of Proxy may be ebtained from the
registered office of the Company or from www bloomsbury-ir co uk

If a member wishes his proxy to speak on his behalf at the meeting, he or she will need to appoint his/ her own choice
of proxy (who 1s not the Chairman) and give instructions directly to the proxy The completion and return of a Form
of Proxy will enable a Shareholder to vote at the Annual General Meeting without having to be present at the Annual
General Meeting, but wil not preclude him/ her from attending the Annual General Meeting and voting in person if
he/ she should subsequently decide to do so

A member may appoint more than one proxy provided each proxy is appointed to exercise nights attached to different
shares A member may not appoint more than one proxy (o exercise nghis attached to any one share To appoint more
than one proxy, please sign and date the Form of Proxy and attach a schedule hsting the names and addresses (in
block leiters) of all your proxies, the number of shares in respect of which each proxy 1s appointed (which, in aggregate,
should not exceed the number of shares held by you) and indicating how you wish each proxy to vote or abstain from
voting If you wish to appoint the Charrman as one of your multiple proxies, insert "Chairman of the Meeting” in the box
which is used to identify the name of the proxy on the relevant proxy card

To be valid, the enclosed Form of Proxy must be lodged with the Company’s Registrars, Capita Registrars, not later than
48 hours befare the time appointed for the holding of the Annual General Meeting

Shareholders mcluded on the register of members (in relation to Ordinary Shares held in CREST, pursuant to
Regulation 41 of the Uncertificated Securities Regulations 2001) at 6 pm on 20 July 2015 wilf be entitled to attend and
vote at the Annual General Meeting in respect of the number of Ordinary Shares registered in their name at that time
Changes to the regsster of members after that time will be disregarded in determining the nghts of any person to
attend or vote at the meeting

Any person to whom this notice 1s sent who 15 a person nominated under section 146 of the Act to enjoy information
rights {a “"Nominated Person”} may, under an agreement between him/her and the Sharehotder by whom he/she
was nominated (“Relevant Member "), have a right to be appointed (or to have someone else appointed) as a proxy
for the Annual General Meeting If a Nominated Person has no such proxy appointment right or does not wish to
exercise it, he/she, under any such agreement, may have aright to give instructions to the Relevant Member as to the
exercise of voting nghts Your main pomt of contact in terms of your invesiment in the Company remains the Relevant
Member {or, perhaps, your custodian or broker) and you should continue to contact them {and not the Company)
regarding any changes or quertes retating to your personal details and your interest in the Company (including any
administrative matters) The only exception to this 1s where the Company expressly requests aresponse from you

The statement of the rights of Shareholders in relation to the appointment of proxies does not apply to Nominated
Persons The rnighis described in thisregard can only be exercised by Shareholders of the Company
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8 Shareholders should note that itis possible that, pursuant to reguests made by Shareholders of the Company under
section 527 1o 531 of the Act, the Company may be required to publish on a website a statement setting out any matter
relaung to (1) the aud of the Company's accounts {including the auditor’s report and the conduct of the audit) that
are 1o be lard before the Annual General Meetng, or (1) any circumstance connected with an auditor of the Company
ceasing 1o hold office since the previous meeting at which annual accounts and reports were laid in accordance with
section 437 of the Act The Company may not reguire the Shareholders requesting any such website publication 10 pay
Its expenses N complying with sections 527 or 528 of the Act Where the Company is required to place astatement on
awebsite under section 527 of the Act, it must forward the statement to the Company's auditor not later than the time
when it makes the statement avatlable on the website The business which may be deait with at the Annual General
Meeting includes any statement that the Company has been required under section 527 of the Act to publish on a
website

9 Acerporation which s a member can appoint one or more corporate representatives who may exercise, on its behalf,
all ns powers as a member provided that no more than one corporate representative exercises powers over the same
share

10 In the case of joint regrstered holders, the signature of one halder will be accepted and the vote of the senior who
tenders a vote, whether in person or proxy, shall be accepted to the exclusion of the votes of the other joint halders
For this purpose, sentority shall be determined by the arder in which the names stand on the register of members in
respect of the relevant jont holding

11 Copies of the following documents will be available for iInspection at the Company’s Registered Office, 50 Bedford
Square, London WC1B 3DP, during usual business hours on any weekday, Saturdays and public holidays excepted, from
the date of this notice until the date of the Annual General Meeting and at the place of the Annual General Meeting for
15 minutes prior to and during the meeting

* copes of the service agreements under which Directors of the Company are employed by the Company or its
subsidiaries,

* copies of letters of appoiniment of the Non Executive Directors,
* acopy of the Articles of Association of the Company, and

* the terms of reference of the Audit Commuittee, the Remuneration Committee and Nominaton Commuittee of the
Board

Bloomsbury Publishing Plc Annual Report and Accounts 2015 '




Bloomsbury Publishing Plc
so Bedford Square, London WCiB 3DP

Telephone 44 (0) 20 7631 5600
www bloomsbury com  www bloomsbury-ir co uk

Stock code BMY

i




