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Royal Mail Pensions Trustees Limited

Directors’ report

The Directors present the Annual Report and Financial Statements of Royal Mail Pensions Trustees Limited (the Company). These
financial statements relate to the year ending 31 March 2019 (2017-18: year ended 31 March 2018).

Directors and their interests
The following have served as Directors of the Company during the year ended 31 March 2019 and up to the date of approval of

these financial statements:

Paul Brown

Philip Browne

Graeme Cunningham

Paut Kennedy

Joanna Matthews

Susannah Parden {Appointed 1 October 2018)

Lionel Sampson

Richard Travers (Resigned 30 September 2018}

The Law Debenture Pension Trust Corporation plc (represented by Mark Ashworth)

No Director has a beneficial interest in the share capital of the Company.

Principal activities
The Company was established to act as Trustee of the Royal Mail Pension Plan. The Directors do not foresee any change in the

nature of this activity.

Results and dividends
The result after tax for the year was £nil (2017-18: £nit). The Directors do not recommend a dividend (2017-18: £nil).

Review of the business and future developments
The Company continues to carry out its duties as Trustee of the Royal Mail Pension Plan (the Plan). Costs for the year decreased

from £13 million to £12 million. No significant change is expected in the year ahead in either the main business of the Company
or in its financial activity.

Key Performance Indicators (KPIs)
As the principal role of the Company is to act as the Trustee of the Royal Mail Pension Plan with all costs incurred charged

back to the plan the Directors do not consider it necessary to disclose KPls,

Principal risks and uncertainties
As Trustee of the Royal Mail Pension Plan, all the Company’s expenditure is recovered out of the assets of the Pension Plan. The

principal risk faced by the Company is thus non-recovery of this expenditure. The Company draws down sufficient funds in
advance from the Royal Mail Pension Plan to enable it to pay its creditors and mitigate this risk.

Corporate Responsibility
The Company is committed to carrying out its activities in a socially responsible manner in respect of the environment, employees,
customers and local communities. The Board of the ultimate parent company, Royal Mail plc, publishes details of its activities in

its Annual Report and Financial Statements,

Research and development
Research and development expenditure during the year amounted to £nil (2017-18: £nil).

Political donations
There were no political donations during the year (2017-18: £nil).

Audit information
The Directors confirm that, so far as they are aware, there is no relevant audit information of which the auditor is unaware and

that each Director has taken all reasonable steps to make themselves aware of any relevant audit information and to establish
that the auditor is aware of that informatian.




Royal Mail Pensions Trustees Limited

Directors’ report {continued)

indemnity of Directors
To the extent permitted by the Companies Act 2006, the Company may indemnify any Director or former Director of the Company

or any associated company against any liability. The ultimate parent undertaking, Royal Mail plc, holds a Directors’ and Officers’
liability insurance policy covering the Directors and Officers or former Directors of its subsidiary undertakings against any liability.

Cautionary statement regarding forward-looking information

Where this review contains forward-looking statements, these are made by the Directors in good faith based on the information
available to them at the time of their approval of this Repart. These statements should be treated with caution due to the inherent
risks and uncertainties underlying any such forward-looking information. A number of important factors, including thase in this
document, could cause actual results to differ materially from those contained in any forward-looking statement.

Going concern
After analysis of all the factors stated above, the Directors of the Company consider it appropriate to prepare the financial

statements on a going concern basis.

The directors have no reason to believe that a material uncertainty exists that may cast doubt about the ability of the company
to continue as a going concern. The full extent of the economic impact of Brexit is currently still largely unknown, The Directors
however are confident that with existing property development projects, the company will be able to weather any resulting
turbulence and utilise possible opportunities that may arise. On that basis of their assessment of the company’s financial position,
the Directors have a reasonable expectation that the company will be able to continue for the foreseeable future

Auditor
The auditor, KPMG LLP, is deemed to be reappainted under section 487(2) of the Companies Act 2006.

Employees
Under an agreement between the Company and its immediate parent company Royal Mail Group Limited, people working in the

Company are provided by Royal Mail Group Limited. Our goal is to ensure that all employees are engaged and involved in the
business and are aligned and equipped to meet business abjectives.

Disabled employees
The Company gives full consideration to applications for employment from disabled persons where the candidates’ particular

aptitudes and abilities are consistent with adequately meeting the requirements of the job, Opportunities are available to disabled
employees for training, career development and promotion.

Strategic report
The Directors have taken advantage of the small companies' exemption from the requirement to prepare a Strategic report.




Royal Mail Pensions Trustees Limited

Directors’ report (continued)

Statement of Directors’ responsibilities in respect of the Directors’ report and the financial statements

The directors are responsible for preparing the Directors’ Report and the financial statements in accordance with applicable law
and regulations.

Company law requires the directors to prepare financial statements for each financial year. Under that law they have elected to
prepare the financial statements in accordance with UK accounting standards and applicable taw (UK Generally Accepted
Accounting Practice), including FRS 102 7he Financial Reporting Standard applicable in the UK and Republic of Ireland.

Under company law the directors must not approve the financial statements unless they are satisfied that they give a true and
fair view of the state of affairs of the company and of the profit or loss of the company for that period. In preparing these financial
statements, the directors are required to:

e select suitable accounting policies and then apply them consistently:

e make judgements and estimates that are reasonable and prudent;
state whether applicable UK accounting standards have been followed, subject to any material departures disclosed and
explained in the financial statements;

o  assess the company's ability to continue as a going concern, disclosing, as applicable, matters related to going concern;
and

e use the going concern basis of accounting unless they either intend to liquidate the company or to cease operations, or
have na realistic alternative but to do so. :

The directors are responsible for keeping adequate accounting records that are sufficient to show and explain the company's
transactions and disclose with reasonable accuracy at any time the financial position of the company and enable them to ensure
that the financial statements comply with the Companies Act 2006. They are responsible for such internal control as they
determine is necessary to enable the preparation of financial statements that are free from material misstatement, whether due
to fraud or error, and have general responsibility for taking such steps as are reasonably open to them to safeguard the assets
of the company and to prevent and detect fraud and other irregularities.

By Order of the Board

o,

Richard Law-Deeks

Secretary

Royal Mail Pensions Trustees Limited

Registered Number: 03248664

Registered Office: 11 [ronmonger Lane, London, EC2V 8EY
10 July 2019




Royal Mail Pensions Trustees Limited

Independent Auditor’s Report to the members of Royal Mail Pensions Trustees Limited

Opinion

We have audited the financial statements of the Royal Mail Pension Trustees Limited ("the company”} for the year ended 31 March
2019 which comprise the Profit and Loss Account and Other Comprehensive Income, Balance Sheet and Statement of Changes in
Equity and related notes, including the accounting policies in note 1.

In our opinion the financial statements:

e give a true and fair view of the state of the company's affairs as at 31 March 2019 and of its results for the year then ended;

e have been properly prepared in accordance with UK accounting standards, including FRS 102 7he Financial Reporting Standard
applicable in the UK and Republic of Ireland and

e have been prepared in accordance with the requirements of the Companies Act 2006.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (“ISAs (UK)") and applicable law. Qur
responsibilities are described below. We have fulfilled our ethical responsibilities under, and are independent of the company in
accordance with, UK ethical requirements including the FRC Ethical Standard. We believe that the audit evidence we have obtained
is a sufficient and appropriate basis for our opinion.

The impact of uncertainties due to the UK exiting the European Union on our audit

Uncertainties related to the effects of Brexit are relevant to understanding our audit of the financial statements. All audits assess
and challenge the reasonableness of estimates made by the directors, and related disclosures and the appropriateness of the
going concern basis of preparation of the financial statements. All of these depend on assessments of the future economic
environment and the company's future prospects and performance.

Brexit is one of the most significant economic events for the UK, and at the date of this report its-effects are subject to
unprecedented levels of uncertainty of outcomes, with the full range of possible effects unknown. We applied a standardised firm-
wide approach in response to that uncertainty when assessing the company's future prospects and performance. However, no audit
should be expected to predict the unknowable factors or all possible future implications for a company and this is particularly the
case in relation to Brexit.

Going concern

The directors have prepared the financial statements on the going concern basis as they do not intend to liquidate the"dompany. or
to cease its operations, and as they have concluded that the company's financial position means that this is realistic. They have also
concluded that there are no material uncertainties that could have cast significant doubt over its ability to continue as a going
concern for at least a year from the date of approval of the financial statements {“the going concern period").

We are required to report to you if we have concluded that the use of the going concern basis of accounting is inappropriate or
there is an undisclosed material uncertainty that may cast significant doubt over the use of that basis for a period of at least a year
from the date of approval of the financial statements. [n our evaluation of the directors’ conclusions, we considered the inherent
risks to the company’s business model, including the impact of Brexit, and analysed how those risks might affect the company's
financial resources or ability to continue operations over the going concern period. We have nothing to report in these respects.

However, as we cannot predict all future events or conditions and as subsequent events may result in outcomes that are
inconsistent with judgements that were reasonable at the time they were made, the absence of reference to a material uncertainty
in this auditor's report is not a guarantee that the company will continue in operation.

Directors' report

The directors are responsible for the directors’ report. Our opinion on the financial statements does not cover that report and we
do not express an audit apinion thereon.

Our responsibility is to read the directors’ report and, in doing so, consider whether, based on our financiat statements audit work,
the information therein is materially misstated or inconsistent with the financial statements or our audit knowledge. Based solely
on that work:

. we have not identified material misstatements in the directors’ report;
. in our opinion the information given in that report for the financial year is consistent with the financial statements; and
. in our opinion that report has been prepared in accordance with the Companies Act 2006.

Matters on which we are required to report by exception
Under the Companies Act 2006 we are required to report to you if, in our opinion:
5
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¢ adequate accounting records have not been kept, or returns adequate for our audit have not been received from branches
not visited by us; or

e the financial statements are not in agreement with the accounting records and returns; or

e certain disclosures of directors’ remuneration specified by law are not made; or

e we have not received all the information and explanations we require for our audit.

We have nothing to report in these respects.

Directors’ responsibilities

As explained more fully in their statement set out on page 4, the directors are responsible for: the preparation of the financial
statements and for being satisfied that they give a true and fair view; such internal control as they determine is necessary to enable
the preparation of financial statements that are free from material misstatement, whether due to fraud or error; assessing the
company's ability to continue as a going concern, disclosing, as applicable, matters related to going concern; and using the going
concern basis of accounting unless they either intend to liquidate the company or to cease operations, or have no realistic alternative

but to do so.

Auditor's responsibilities

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue our opinion in an auditor's report. Reasonable assurance is a high level
of assurance, but does not guarantee that an audit conducted in accordance with ISAs (UK) will always detect a material
misstatement when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in
aggregate, they could reasonably be expected to influence the ecanomic decisions of users taken on the basis of the financial

statements.

A fuller description of our responsibilities is provided on the FRC's website at www.fre.org.uk/auditorsresponsibilities.

The purpose of our audit work and to whom we owe our responsibilities

This report is made solely to the company’s members, as a body, in accordance with Chapter 3 of Part 16 of the Companies Act
2006. Our audit work has been undertaken so that we might state to the company's members those matters we are required to
state to them in an auditor’s report and for no other purpose. To the fullest extent permitted by law, we do not accept or assume
responsibility to anyone other than the company and the company’s members, as a body, for our audit work, for this report, or for

the opinions we have formed.

Fang Fang Zhou (Senior Statutory Auditor)

for and on behalf of KPMG LLP, Statutory Auditor
Chartered Accountants

15 Canada Square

London

E14 5GL

10 July 2019




Profit and Loss Account and Other Comprehensive Income

Royal Mail Pensions Trustees Limited

for the years ended 31 March 2019 and 31 March 2018

2019 2018
Notes £ £

Continuing operations
Revenue* 2 11,734,470 13,006,235
Costs: (11,734,470) (13,006.,235)
Administration expenses 3 (6,758,100) (7.322.024)
Investment expenses 3 {4,976,370) {5.684.211)
Profit before tax - -
Tax charge 5 - -

Profit for the year

* Revenue represents recovery of alt costs incurred by the Company from the Royal Mail Pension Plan.

Statement of other comprehensive income
for the years ended 31 March 2019 and 31 March 2018

There are no recogniséd gains and losses attributable to the Company in the year ended 31 March 2019 or in the year ended

31 March 2018.

Statement of changes in equity
for the years ended 31 March 2019 and 31 March 2018

Retained . ;

Share Capitat earnings Total equity

Notes £ £ £

Balance at 1 April 2017 100 - 100
Result for the year - - -
Balance at 31 March 2018 100 - 100
Result for the year - - -
Balance at 31 March 2019 100 - 100




Royal Mail Pensions Trustees Limited

Balance sheet
at 31 March 2019 and 31 March 2018

2019 2018
Notes £ £
Current assets
Cash and cash equivalents 28,200 111,851
Trade and other receivables 6 1,499,246 2,000,729
Total assets 1,527,346 2,112,580
Trade and other payables 7 (1,527,246) {2,112,480)
Net current assets 100 100
Net assets 100 100
Equity
Share capital 9 100 100
Retained earnings - -
Total equity - 100 100

The financial statements on pages 7 to 12 were approved by the Board of Directors on 10 July 2019 and signed on its behalf
by:

gt

Graeme Cunningham

Joanng

Director Director

Royal Mail Pensions Trustees Limited Royal Mail Pensions Trustees Limited
Registered Number: 03248664 Registered Number: 03248664

Registered Office: 11 Ironmonger Lane, London, Registered Office: 11 Ironmonger Lane, London,
EC2V 8EY EC2V 8EY

10 July 2019 10 July 2019




Royal Mail Pensions Trustees Limited
Notes to the financial statements

1. Accounting policies
The following accounting policies apply throughout the Company:

Accounting reference date

The financial reporting year ends on the 31 March and, accordingly, these financial statements are prepared for the year ended 31
March 2019 (2017-18: year ended 31 March 2018).

Authorisation of financial statements and statement of compliance with FRS 101

The financial statements of the Company for the year ended 31 March 2019 were authorised for issue by the board of Directors on
10 July 2019. The Company is incorporated and domiciled in England and Wales.

These financial statements were prepared in accordance with Financial Reporting Standard 101 Reduced Disclosure Framework
(FRS 101) and in accordance with applicable accounting standards.

Basis of preparation
The Company has applied FRS 101 for all periods presented. The accounting policies which follow set out those policies which apply

in preparing the financial statements for the year ended 31 March 2019.
The Company has taken advantage of the following disclosure exemptions under FRS 101:
(a) the requirements of IFRS 7 Financial Instruments: Disclosures?

(b) the requirements of the second sentence of paragraph 110 and paragraphs 113(a), 114, 115, 118, 119(a) to (c), 120-127
and 129 of IFRS 15 Revenue from contracts with customers.

() the requirement in paragraph 38 of IAS 1 Presentation of Financial Statements to present comparative information in respect
of:

i) paragraph 79(a){iv) of IAS 1 (reconciliation of shares outstanding):

(d) the requirements of paragraphs 10(d). 10(f). 16, 38A, 38B-D, 40A-D, 111 and 134-136 of IAS 1 Presentation of Financial
Statements

(e) the requirements of 1AS 7 Statement of Cash Flows,

(F) the requirements of paragraph 17 and 18(a) of 1AS 24 Related Party Disclosures {key management compensation and related
party transaction amognts); and ’

(g the requirements in 1AS 24 Related Party Uisclosures to disclose related party transactions entered into between two ar
more members of a group, provided that any subsidiary which is a party to the transaction is wholly owned by such a member.

1 Exemption taken as equivalent disclosures are included in the consolidated financial statements of Royal Mail plc.

Accounting standards issued but not yet applied
No new UK Accounting Standards, which affect the presentation of these financial statements, have been issued.

Changes in accounting policy
During the period the Company adopted IFRS 15 Revenue in line with the wider Royal Mail Group. This has had no impact on the

recognition of revenue within the Company or on the Company accounting policies. The remaining accounting policies are consistent
with those of the previous financial year.

Key sources of estimation uncertainty and critical accounting judgements
Due to the relatively straightforward nature of the Company and its operations there are not believed to be any significant estimates
or accounting judgements applied in the preparation of these financial statements.

Intercompany trading
The Company makes use of the services of other companies within the Group in order to take advantage of Group synergies, having

regard to the mutual dependencies that exist. The inter-company charges recognise these dependencies and are reached through
negotiation between the respective businesses.

Pensions and other post-retirement benefits

People working for the Company are employed by Royal Mait Group Limited and seconded to the Company. Membership of the
occupational pension schemes is open to most permanent UK employees of the Group. The principal schemes are defined benefit
schemes, and all members of these schemes are contracted out of the earnings-related part of the State pension scheme.

The defined benefit schemes are financed on the basis that the combined current service contributions payable by the employees
and employer are sufficient to cover the cost of the benefits which are expected to accrue in the future to members.

Full details of the schemes can be found in the Royal Mait Group Limited Annual Report and Financial Statements,
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1. Accounting policies {continued)

Operating Leases
Leases where substantially all the risks and rewards of ownership of the asset are retained by the lessor are classified as operating

leases and rentals are charged to the income and expenditure account over the lease term. The aggregate benefit of incentives are
recognised as a reduction of rental expenses over the lease term on a straight-line basis.

2. Revenue
All revenue comprises reimbursement of administration and investment charges incurred by the Company acting in its principal

activity as corporate trustee of the Royal Mail's principal pension plan.

3. Administration and investment expenses
Staff costs included in administration and investment expenses are shown below along with associated staff numbers. Note that

average staff numbers are calculated on a full time equivatent basis and include part-time employees.

2019 2018

Investment 50% Administration 50% Total Total

£ £ ] £ £

Wages and salaries 432178 432178 864,356 1,534,758
Social security costs 63.098 63,098 126,196 156,538
Pension costs 63,203 63,203 126,406 154,528
Temporary resource 256,620 256,620 513,240 454,978
Total 815,099 815,099 1,630,198 2,300,802
2019 2018

Average number of employees 17 16

All the adrrﬁnistreﬁidn and investment expenses are ultimately borne by Royal Mail Pension Plan (RMPP), in accordance with its
Trust Deed.

Administration expenses principally comprise the fees paid by the Company to secure membership administration services.

Auditor's remuneration amounted to £nil (2017-18: £nil) for the audit of the statutory financial statements and was met by the
immediate parent company, Royal Mail Group Limited. The auditor did not provide any non-audit services for the years ended 31
March 2019 and 31 March 2018.

Investment expenses comprise fees paid by the Company for investment management and related services.

4. Directors’ remuneration

2019 2018
£ £
Total 352,109 353,450

The above remuneration relates to independent and member nominated Trustee Directors who receive no pension benefits from
the Company.

The remuneration of the highest paid Director was £135,350 (2017-18: £132,221).

5. Taxation )
There is no profit before tax and no tax charge for the year (2017-18: £nil).

10
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6. Trade and other receivables

At 31 March At 31 March

2019 2018

£ £

Amounts owed by the parent company 100 100

Prepayments - ’ 51,195

Amounts due from Royal Mail Pension Plan (note 11) 1,499,146 1,949,434

Total 1,499,246 2,000,729

7. Trade and other payables

At 31 March At 31 March

2019 2018

£ £

Trade creditors and accruals 1,126,426 1,705,139

Social security 26,422 26,422
Amounts owed to the parent company 374,398 380,919 ‘

Total 1,527,246 2,112,480

8. Pensions
The Company participates in the management of the occupational pension schemes operated by Royal Mail Group Limited, which are

principally defined benefit schemes.

However, due to the arrangements agreed with Royal Mail Group Limited, the obligations of the Company are limited to future service
benefit contributions and are accounted for on an accruals basis.

The total pensian charge was £126,406 (2017-18: £154,528).

9. Issued share capital

At 31 March At 31 March
2019 2018
£ £

Authorised and issued
100 ordinary shares of £1 each 100 100
Total 100 100

The called up share capital of the Company is beneficially owned by Royal Mail Group Limited. (Note that although it forms part of
trade receivables, share capital is not paid). .

10. Commitments
. The Company is committed to the following minimum lease payments under non-cancellable operating leases:

At 31 March At 31 March

2019 2018

£ £

Within one year 104,992 54,510
Between one and five years 592,896 -
Beyond five years - -
Total 697,888 54,510

11
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11. Related party disclosures
The Company has taken advantage of ane of the exemptions conferred by FRS 101.8, whereby certain details regarding transactions

with 100% owned subsidiaries within the same Group do not have to be disclosed where Graup financial statements are publicly
available and disclosures relating to key management personnel compensation are not required.

During the year there were transactions with the Royal Mail Pension Plan (RMPP). The Company recharges RMPP with the costs of
administration and investment services.

The transactions entered into and the balances outstanding at the financial year end were as follows:

Amounts owed from related party

Sales/recharges to related party including outstanding loans

At 31 March At 31 March

2019 2018 2019 2018

£ £ £ £

Royal Mail Pension Plan 11,734,470 13,006,235 1,499,146 1,949,434

The sales to and purchases from related parties are made at normal market prices. Balances outstanding at the year end are
unsecured, interest free and settlement is made by cash.

12, Immediate and ultimate parent Company
At 31 March 2019, Royal Mail Group Limited is the immediate parent company and Royal Mail plc is the ultimate parent company.

The results of the Company are included in the Royal Mail plc Annual Report and Financial Statements, which are available from the
Company Secretary, 100 Victoria Embankment, London, EC4Y OHQ or at www.royatmailgroup.com,
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