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PROCTER & GAMBLE PRODUCT SUPPLY (U.K.) LIMITED

STRATEGIC REPORT

The directors present their annual report and the audited financial statements forthe yearended 30 June 2020.

BUSINESS REVIEW

Procter & Gamble Product Supply (U.K.) Limited (‘the company’) made a profit after tax during the year of
£13,640,000 (2019:£16,945,000), as shown in the profit and lossaccounton page 14.

Net assets decreased from £323,495,000 to £286,638,000, as a result of an increase in the defined benefit pension
liability (as described in note 1 7)and a decrease in the receivable from the global cash poolasa result of dividends

paid of £35,000,000 exceeding profit forthe year. The balancesheet is shown on page 15.

The Procter & Gamble Company manages its operations on a global business unit basis and for this reason the
company’s directors believe that further key performance indicators for the company arenot necessary orappropriate
foran understanding of the development, performance or position ofthe business, and consequently consider thereto
be no additional KPIs other than those on the primary financial statements. The performance of the Europeanregon
of The Procter & Gamble Company, which includes the company, is discussed in the group’s Annual Report, which

doesnot fom part of thisreport.

PRINCIPAL RISKS AND UNCERTAINTIES

Competitive pressure isa continuing risk for the company. The main risk is to lose business to other service providers,
if they are more efficient and cost effective. The company manages this risk by providingadded value services to its
customers, and develops and maintains strong relationships with them. In addition, the company runs ongoing cost
controland reduction programmes.

The company has no third-party finance exposure. Group risks are discussed in the group’s Annual Report, which
does not fom part of this report.

Liquidity risk is managed on a group-wide basis. The group operates a system whereby any excess cash held by an
individualcompany is transferred to a global cash pool. Similarly, if the company requires additional cash resource it
can drawdown funds from thecash pool. [t has aright to receive the funds held within the cash pool within oneday’s
notice. We are notaware of any circumstances thatwould impact on the ability of the cash poolto provide the funds
we require to remain in operation for the foreseeable future.

The company has experienced minimal disruption as a result of the UK exit from the European Union. Procter &
Gamble in the UK, through a formal internal Brexit commiittee, has reviewed and will continueto review the potential
impacts of Brexit onits business in the UK and incorporate this intoits strategic, operational and financial plans. The
committee continuesto believe the key risks to the company asa result of Brexit are with regard to its supply chain
dueto increased administrative processes linked to customs, the potential delaysatthe portsforthe importand export
of rawmaterials and finished goods, and later on any potential regulatory divergence. As such Procter & Gamble has
putin place plans to mitigate the operational risk elements and will continue to monitorregulatory changes.

The Procter & Gamble Group remains exposed to the supply, demand, and other operational challenges associated
with the coronavirus (COVID-19) outbreak, including increased volatility and uncertainty. The Company has
followed recommended actions of govemnment and health authorities to protect our employees with particular
measures in place forthose working in our plants and distribution facilities. We have also worked closely with local
and national officials to keep our manufacturing facilities open due to the essential nature of our products. We intend
to continue to work with governmentauthorities and implementourown employee safety measures to ensure that we
are able to continue manufacturing and distributing our products during the pandemic. Procter & Gamble Product
Supply (UK.)Limited continues to monitor this risk and to work tomanage its impact to the company’s operations.

The directors have reviewed the above key risks, and has concluded thatthe company doesnotexpectthat theserisks
will havea significant impact on the company’s ability to continue to operate under the currentbusiness model.



PROCTER & GAMBLE PRODUCT SUPPLY (U.K.) LIMITED

STRATEGIC REPORT (CONTINUED)

SECTION 172 COMPANIES ACT 2006

Section 172 ofthe Companies Act 2006 requires a director ofa company toact in the way he orshe considers, in good
faith, would be most likely to promote the success ofthe company for the benefitof its members as a whole. In doing
this, section 172 requires a director to haveregard, amongst other matters, to the following:

the likely consequences ofany decisionin the longterm,

the interests of the company's employees,

the need to foster the company's businessrelationships with suppliers, customers and others,

the impact ofthe company's operations onthe community and the environment,

the desirability of the company maintaining a reputation for high standards of business conduct, and
the need to act fairly between members of the company.

In dischargingoursection 172 duties the directors of Procter & Gamble Product Supply (U.K.) Limited have regard
to the factors set out above. We also have regard to other factors which we consider relevant to the decision being
made. Those factors, forexample, include the interestsand views of our shareholder, other group companies, pension
scheme members and other relevant stakeholders. By considering the Company's Purpose, Values and Principles
(PVPs) together with its strategic priorities we aim to make sure that our decisionshave taken a broad perspective and
considered impacts on our stakeholders.

Our Purpose, Values and Principles (PVP) are the foundation of who we are at the Procter & Gamble Group which
has operated in the United Kingdomsince 1837. Our Purpose is to improve consumers’ lives in small but meaningful
ways, and it inspires our people to make positive contributions every day. Our Values of Integrity, Leadership,
Ownership, Passion for Winning, and Trust shape how we work with each other and with our partners. And our
Principles articulate our deliberate approach to conducting work every day. We know that ouremploy ees believe in
the personaland business value of this PVP foundation. In our annualsurvey, employees consistently cite our PVPs
asthe numberoneaspect of Procter & Gamble culture they would not change.

We operate within the spirit and letter of the law, maintaining high ethical standards wherever we conduct business.
We believe that good governance contributes to better results for shareholders. We maintain governance principles,
policies and practises that sup port management accountability. These are in the best interest of the Company and all
stakeholders, and they are consistent with the Company’s PVPs.

As is normal for large, private companies, we delegate authority for day -to-day management ofthe Company to senior
management, including directors, and then engage management in setting, approvingand overseeing execution of the
business strategy andrelated policies. We alsohave anestablished company governanceprocess, led by the delegated
company financial steward (a member of the board), with quarterly reviews taking place to monitor business
performance and controls. Board and governance meetings are held periodically and where key decisions are being
considered, board and governance board members require detailed review and preparation ahead ofthe board meeting,
This includes consideration of, and liaison with, stakeholders as appropriate in order that the board can reach an
informed decision. During the year, ongoing reviews were performed when considering the impact of COVID-19,
impacts of BREXIT and relationships with pensionschemes.

FOSTERING BUSINESS RELATIONSHIPS

The Company's key stakeholders are its employees, customers, consumers, suppliers, shareholder, pension scheme
members andtrustees, relevant regulatory authorities and the local communities in which it operates. The views of
and the impact ofthe Company's activities onthose stakeholders are an important consideration for Directors when
makingrelevant decisions. While there are cases where the board itself judges that it should engage directly with
certain stakeholder groups oron certain issues, the size and spread of our stakeholders means that generally our
stakeholder engagementbest takes place at an operational level. We bringthe stakeholder voice into the boardroom
through information provided by senior management and by directengagement by the directors with stakeholders
themselves, whereappropriate. We acknowledge that in orderto continueto improve, we mustcollaborate and
engage with our many stakeholders. This joumney of partnership ultimately furthers our commitment to be a good



PROCTER & GAMBLE PRODUCT SUPPLY (U.K.) LIMITED

STRATEGIC REPORT (CONTINUED)

FOSTERING BUSINESS RELATIONSHIPS (CONTINUED)

corporateneighbourandto improve lives in the communities where we live and work. Employ ees, consumers,
suppliers andlocal communities are considered further below.

COMING TOGETHERINOURCOMMUNITIES

Our employees are makinga difference in the communities where they live and work through Procter & Gamble’s
ongoing ‘Community Impact’ programme, via fundraisingand volunteering. All our sites ha ve dedicated community
programmes supporting local charities. Further details are publishedin our 2020 Procter & Gamble Northern Europe
Citizenship Report, available on www.pg.co.uk., which supplements the Global Citizenship report (available via

pg.com).

EMPLOYEE ENGAGEMENT

In addition tothe section | 72 requirements described above, the directors’ report fora financial yearmustcontaina
statement summarising:

(i) howthe directors have engaged with employees; and

(ii) howthe directors have hadregardto employee interests, and theeffect ofthatregard, including on the principal
decisions taken by the company duringthe financial year.

We regard close and open communication with allemployees as a key to our long-term growthand success and our
ability to manage change successfully. This commitmentis influenced by many factors, not least beinga strong
sense of involvement with the business.

Open communications give employees the opportunity to provide input into decisions that affect their jobs and careers.
Some of the key activities that involveemployees are:

¢ the setting of corporate business goals and progress are communicated to employees by video presentations and
localmeetings on a regular basis;

e thecontinued training foremployees to develop and implementways of improving results onanongoing basis;

e the formationofteams from different parts and levels of the business, both to tackle major projects and to ensure
optimum efficiency of theongoing operation;

* thetimely notification to employees of changes to the business, its organisation and its products, and full discussion
of'the likely effects on them;

e thecontinued regularissue of intemal business and operational updates toallemployees,

e the encouragement of employee involvement in company performance through participation in the Procter &
Gamble 1-4-1 Plan, which entitles employees to purchaseshares in The Procter & Gamble Company; and

o Regularemployeesurveys to identify general opportunities to furtherim proveemployee involvement.

At Procter & Gamble we strive to promote a work environmentof confidence and trust. Our Worldwide Business
ConductManualand Employee Rights Policy provides employees with clear guidance on specific situations they
may face and directs them where to go when they have questions orconcerns. Procter & Gamble is a recognised
leaderin providing a safe, healthy, secureand productive work environment. We are commiitted to maintaininga
workplacethat is free of violence, harassment, intimidation or other unsafe ordisruptive behaviours or conditions
due to threats inside or outside of our facilities. Eachemployee has a personal responsibility to their fellow
employees and to the Company to follow all Company safety and security procedures,as wellas applicable laws and
regulations.

At Procter & Gamble we support the intent of UK Gender Pay Gap reporting, laying accountability with business
owners to ensure they deliverequitable pay across their organisations and collectively help drive the advancement of
women within their companies. Ourown pay and reward systems are designed to minimise the potential for bias. In

additionto our Gender Pay Gapreporting, we are confident from our internal pay equity analysis, which considers



PROCTER & GAMBLE PRODUCT SUPPLY (U.K.) LIMITED

STRATEGIC REPORT (CONTINUED)

EMPLOYEE ENGAGEMENT (CONTINUED)

legitimate drivers of pay — such as job level and performance — that we have no intentional or unintentional
statistically significant differences in pay due to gender.

Procter & Gamble furthered our commitment to driving racial equality both inside our organisation and in wider
society, and are now a proud signatory of the Business in the Community (BITC) Race at Work Charter. We know
that ethnic minorities still face significant disparities in employmentand progression, and that is something we need
to change. The Charter is composed of five calls to action for leaders and organisations across all sectors. Signing up
means taking practical steps to ensure their workplaces are tackling barriers that ethnic minority people face in
recruitment and progression and that their organisations are representative of British society today. We will be

reportingourprogress back to theorganisation in the coming months.

RESPECTING OUR ENVIRONMENT

We recognise that we must be responsible for environmental stewardship and useresources wisely. Our
commitments extend to our business partners, whom we expect to sharethese commitments and maximise the value
and quality of their products by using resources responsibly, preserving the environment, and reducing the
environmental footprintof their operations.

Our Ambition 2030 environment sustainability goals aim to enable and inspire positive impact while creating value
forconsumers and our Company. These goals focus on where we know we can make the biggest positivedifference

— our brands, our supply chain, society and ouremployees.

People know us through our brands, and we will use the power of our innovation and our brands to delight
consumers and drive positive impact. In our supply chain, we will reduce our footprint and strive forcircular
solutions. We canimpactsociety by creating theright partnerships thatenable people, the planet and our business to
thrive. And finally, we will tap into our greatest resources, our employees, so that they are engaged and equippedto
build sustainability into their daily work and our communities.

Furtherdetails are published in the sustainability section of our 2020 Procter & Gamble Northern Europe
Citizenship Report, a vailable on www.pg.co.uk.

GOING CONCERN

The directors have considered the UK group’s future trading and available liquidity, taking into account possble
changes in trading performance.

At 30 June 2020 the company had cash 0f£9,000, a receivable with the cash pool of £8,443,000, net current assets of
£49,511,000 and net assets of £286,638,000. Inaddition thecompany generated a profit for the financial year. Because
the pandemic hasnot materially impacted our operations or demand for our products, it has also not negatively

impactedthe Company’s liquidity position. Thus,the directors have a reasonable expectation that the company has
adequateresources to continue in operational existence for the foreseeable future. Accordingly, they continue to adopt

the goingconcern basis in preparing the Annual Report and financial statements.

Furtherdetails regardingthe adoption ofthe going concern basis can be found in the accounting policies note ofthe
financial statements.



PROCTER & GAMBLE PRODUCT SUPPLY (U.K.) LIMITED

STRATEGIC REPORT (CONTINUED)

FUTURE PROSPECTS

The directors expect the general level ofactivity of the company to remain stable in the yearto 30 June 202 | compared
with the current year.

Approvedby the Board of Directors and signed on behalf ofthe Board.

/.
A

R C Maftei
Director
29March2021



PROCTER & GAMBLE PRODUCT SUPPLY (U.K.) LIMITED

DIRECTORS' REPORT

PRINCIPAL ACTIVITY

The company is a wholly-owned subsidiary of The Procter & Gamble group and operates as part of the group’s
Westermn Europeanregion. The principal activity ofthecompany is the manufacture of detergents, health and personal
care, baby care, beauty care,and otherallied products.

DIRECTORS AND THEIRINTERESTS

The directors who served during the year, and subsequently, are shown on page 1. The company has made qualifying
third-party indemnity provisions for the benefit of its directors, some of whom are also directors of other group
companies, which were made duringthe yearand remain in force at the date ofthis report.

EMPLOYMENTOF THE DISABLED

The company operates an equal opportunity employment policy. We recognise the responsibility to employ disabled
people in suitable employment and to give fulland fair consideration to applications for employment made by disabled
gpeople. Employees who become disabled are encouraged to continue in employment wherever possible, and al
disabled employees are treated in the same way as other employees with regard to career development, training and

promotion.

EMPLOYEE INVOLVEMENT AND ENVIRONMENTAL MATTERS
The directors summarise the company’s approach toemployee engagement and environmental matters in the Strategic
Report. Energy and Carbon Reporting is summarised below.

DIVIDENDS .

On 11-October 2019 the company paid a dividend of £35,000,000 to Procter & Ga mble (Health & Beauty.Care)
Limited (2019: £nil).

Afterthe end of the reporting period, on 16 November 2020 the company paid a dividend of£25,000,000to Procter
& Gamble (Health & Beauty Care) Limited.

GOING CONCERN AND FINANCIAL RISK MANAGEMENT OBJECTIVES AND POLICIES

The directors set out in the Strategic Report the reason for the adoption of the going concern basis in preparing the
annualreportand financial statements forthe Company along with policies in relation to financial and liquidity risk.

POLITICAL CONTRIBUTIONS
No contributionswere made for political purposes (2019: none).

FUTURE DEVELOPMENTS AND EVENTSAFTERTHE BALANCE SHEET DATE
The directors have described future developments in the Strategic Report.

Events afterthe end ofthe reporting period have been described in note 23.



PROCTER & GAMBLE PRODUCT SUPPLY (U.K.) LIMITED

DIRECTORS' REPORT

ENERGY AND CARBONREPORTING

In2010,theProcter & Gamble Groupdeclareda set of goals and commitments to reduce the Group’s environmental
footprint across climate, water and waste. Since then the Group’s business has continued to grow, while our teams
have developed smarter, more efficient waysto operate. Recognisingthe urgent need to address climate change, the
Group accelerated the Group’s commitmentsto reduce Scope 1 & 2 GHG emissions, includinga new commitment to
becarbonneutralacross its operations in the nextdecade.

The Group has achieved its goal of 100% purchased renewable energy in the USA and Canada and in addition
extended this by purchasing 100%renewable energy in Western Europe. The Group will continue progressing toward
its 2030 goal to use 100% purchased renewable electricity in all regions and will take further steps to reduce GHG
emissions from thermal energy, specifically natural gas.

By 2020, the overall Procter & Gamble Group was able to reduce energy useper un it ofproductlon by 19%. Inaddition
our energy conservation efforts significantly reduced our emissions while enabling significant cost savings over the
last decade. Furthermore, our manufacturing sites, offices and technical centres continue to improve how we utilise
energy to run our operations. This important work has allowed us to decouple business growth from GHG emissions.

Further details of our sustainability goals and progress against these goals are published in the sustainability section
- 0of our2020 Procter & Gamble Citizenship Report available on wwiv.pg.com and also in the sustainability section of
our2020 Procter & Gamble Northern Europe Citizenship Report, available on www.pg.co.uk.

In line with the new SECR Regulations the table below details scope 1& 2 GHGemissions in the UK for the financial
year for Procter & Gamble Product Supply UK Limited.

GHG Emissions ' ’ i 2019/20 2018/19

Energy Consumption used to calculate emissions (Mwh) 183,246 186,099
Scope | Direct emissions from sites (tCO2e¢) 14,641 15,463
Scope 2 Electricity indirect emissions (tCO2e) 25,585 25,050
Totalannualnet emissions (tCO2e) : A 40,226 40,514
Overallintensity (tCO2e/£m of tumover) 251.65 255.89

Emissions from business travel in rental cars or employee owned vehicles where the company is responsible for
purchasingthefuel (Scope 3)are regarded as immaterial being less than 1% oftotalemissions.

Principal Energy Efficiency Actions
The principal actions taken to improve energy efficiency in the last year has been the optimisation of equipment in
our Dish and Nappies production facilities, decoupling business growth from energy consumption.

Methodology

GHG emissions were assessed and calculated using energy invoice data and emission factors from the International
Energy Agency (IEA) and the US EPA MRR for converting energy usage to carbon dioxide equivalent (CO2(e))
emissions. We have followed the WRI/ WBCSD Greenhouse Gas Protocol: A corporate accounting and reporting
standard, revised edition and GHG Protocol Scope 2 guidelines. The emissions data relates to all production sites
within the operational control of the Company during the period.

All the electric power purchased for our production facilities is covered by UK wind Renewable Energy Guarantees
of Origin. However, in accordance with thecurrent SECR legislation, Scope2 GHG Emissions have been calculated
using the Interational Energy Agency (IEA)emission factors, usingthe Location-based calculation method.



PROCTER & GAMBLE PRODUCT SUPPLY (U.K.) LIMITED

DIRECTORS' REPORT -

AUDITOR
Each of the persons who is a directoratthe date ofapproval of this report confirms that:

e 5o farasthedirectoris aware,there isno relevant audit information of which the company's auditor is unaware;
and

e the director has taken all the steps that he/she ought to have taken as a director in order to make himself/herself
aware ofany relevant audit informationand to establish that thecompany's a uditor is a ware of that information.

This confirmation is given and should be interpreted in accordance with the provisions of S418 ofthe Companies Act

2006.

Deloitte LLP have expressedtheir willingness to continue in office as auditor and a resolution to reappoint them will
be proposed at the forthcoming Annual General Meeting.

Approvedby the Board of Directors andsigned on behalf ofthe Board.

/-
S/ —

R C Maftei
Director
29 March202l . . . e - .



PROCTER & GAMBLE PRODUCT SUPPLY (U.K.) LIMITED

DIRECTORS' RESPONSIBILITIES STATEMENT

The directors areresponsible for preparing the annual report and the financial statements in accordance with applicable
lawand regulations.

Company law requires the directors to prepare financial statements for each financial year. Under that law the directors
have electedto preparethe financial statements in accordance with United Kingd om Generally Accepted Accounting
Practice (United Kingdom Accounting Standards and applicable law), including FRS 102 “The Financial Reporting
Standard applicable in the UK and Republic of Ireland”. Under company law the directors must not approve the
financial statements unless they are satisfied that they give a true and fair view of the state ofaffairs of the company
and of the profit or loss of the company for that period. In preparing these financial statements, the directors are
required to:

select suitable accounting policies and thenapply them consistently;
makejudgements andaccounting estimates that are reasonable and prudent;
state whether applica ble UK Accounting Standards have been followed, subject toany material departures
disclosed and explained in the financial statements; and

e  prepare the financial statements onthe going concern basis unless it is inappropriate to presume that the
company will continue in business.

The directors are responsible for keeping adequate accounting records that are sufficient to show and explain the
company’s transactions and disclose with reasonable accuracy at any time the financial position of the company and
enable them to ensure that the financial statements comply with the Companies Act 2006. They are also responsible
forsafeguarding the assets of thecompany and hence for taking rea sonable steps for the prevention and detection of
fraudand otherirregularities. '

10



INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF PROCTER &
GAMBLE PRODUCT SUPPLY (U.K.) LIMITED

Reporton the auditof the financial statements
Opinion )
In ouropinion the financial statements of Procter & Gamble Product Supply (U.K.) Limited (the ‘company’):

s give a true and fair view of the state ofthe company’saffairsasat 30 June20 20and ofiits profit forthe
yearthenended,

e havebeenproperly prepared in accordance with United Kingdom Generally Accepted AccountingPractice,
including, Financial Reporting Standard 102 “The Financial Reporting Standard applicable in the UK and
Republic 6f Ireland”;and

e havebeenprepared in accordance with the requirements of the Companies Act 2006.

We have audited the financial statements which comprise:

the profitandloss account;

the statementof comprehensive income;
the balance sheet;

the statementof changes in equity; and
therelated notes 1 to 23.

The financial reporting framework that has been applied in their preparation is applicable law and United Kingdom
Accounting Standards, including Financial Reporting Standard 102 “The Financial Reporting Standard a pplicable in
the UK and Republic of Ireland” (United Kingdom Genernally Accepted Accounting Practice).

Basis for opinion . . -

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicablke
law. Our responsibilities under those standards are further described in the auditor's responsibilities for the audit of

the financial statements section ofour report.
We are independent of the company in accordance with the ethical requirements that are relevant to our audit of the

financial statements in the UK, includingthe Financial Reporting Council’s (the ‘FRC’s’) Ethical Standard, and we
have fulfilled our other ethical responsibilities in accordance with these requirements. We believe that the audit

evidence we have obtained is sufficient and appropriate to providea basis forour opinion.

Conclusions relating to going concern
We are required by ISAs (UK) to report in respect of the following matters where:

¢ thedirectors’ use of the going concernbasis of accounting in preparation ofthe financial statements is not
appropriate; or

e thedirectors have not disclosed in the financial statements any identified material uncertainties that may
cast significantdoubt about the company’s ability to continueto adoptthe going concern basis of
accounting fora period of at leasttwelve months from the date when the financial statements are
authorised forissue.

We have nothingto reportin respect of these matters.

Otherinformation

The directors are responsible for the other information. The other information comprises the information included in
the annual report, other than the financial statements and our auditor’s report thereon. Our opinion on the financil
statements does notcoverthe other information and, except to the extent otherwise explicitly stated in ourreport, we
do not express any form ofassurance conclusionthereon.



INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF PROCTER &
GAMBLE PRODUCT SUPPLY (U.K.) LIMITED (CONTINUED)

Other information (continued)

In connection with our audit of the financial statements, our responsibility is to read the other information and, in
doing so, consider whether the other information is materially inconsistent with the financial statements or our
knowledge obtained in the audit or otherwise appears to be materially misstated. If we identify such matenal
inconsistencies or apparent material misstatements, we are required to determine whether there is a matenal
misstatement in the financial statements ora material misstatement ofthe other information. If, based onthe work we
have performed, we conclude thatthereis a material misstatementof this other information, we are required to report

that fact.
We havenothingto reportin respect ofthese matters.

Responsibilities of directors

As explained more fully in the directors’ responsibilities statement, the directors are responsible for the preparation
of the financial statements and for being satisfied that they give a true and fair view, and for such internal control as
the directors determine is necessary to enable the preparation of financial statements thatare free from materal

misstatement, whether due to fraud orerror.
In preparingthe financial statements, the directors are responsible forassessing the company’s ability to continue as

a going concemn, disclosing, as applicable, matters related to going concem and using the going concemn bass of
accounting unless the directors either intend to liquidate the company or to cease operations, or have no realistic

alternative but to doso.

Auditor’s responsibilities for the audit of the financialstatements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with
ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and
are considered material if, individually or in the aggregate, they could reasonably be expected to influence the

economic decisions of users taken on the basis of these financial statements.
A further description of our responsibilities forthe audit of the financial statements is located on the FRC’s website
at: www.frc.org.uk/auditorsresponsibilities. This description forms part of ourauditor’s report.

Reporton other legal and regulatory requirements
Opinions on other matters prescribed by the Companies Act2006

In ouropinion, based on the work undertaken in the course ofthe audit:
e theinformation givenin the strategic report and the directors’ report for the financial year for which the
financial statements are prepared is consistent with the financial statements; and
s thestrategic report andthedirectors’ reporthave been prepared in accordance with applicable legal
requirements.

In the light of the knowledge and understanding of the company and its environment obtained in the course of the
audit, we have not identified any material misstatements in the strategic report or the directors’ report.

Matters on which we are required to report by exception

Underthe Companies Act 2006 we are required to report in respectof the following matters if, in our opinion:

e adequate accountingrecords have notbeenkept, or returns adequate for ouraudit have not been received
from branches not visited by us; or

¢ thefinancial statements are not in agreement with theaccounting records and returns; or
certain disclosures of directors’ remuneration specified by law are not made; or

o we havenotreceivedallthe informationand explanations we require for ouraudit.

We have nothingto reportin respect of these matters.



INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF PROCTER &
GAMBLE PRODUCT SUPPLY (U.K.) LIMITED (CONTINUED)

Use of our report

This report is made solely to thecompany’s members, asa body, in accordance with Chapter 3 of Part 16 ofthe
Companies Act 2006. Ouraudit work has been undertaken so that we might state to the company’s members those
matters we are required to state tothem in anauditor’s report and forno other purpose. To the fullest extent
permitted by law, we do notaccept orassume responsibility to anyone other than the company and thecompany’s
members asa body, for ouraudit work, for this report, or forthe opinions we have formed.

Giles aply

Giles Murphy FCA (Senior statutory auditor)
Forand on behalf of Deloitte LLP

Statutory Auditor

Manchester, United Kingdom

29March2021
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PROCTER & GAMBLE PRODUCT SUPPLY (U.K.) LIMUITED

PROFIT AND LOSS ACCOUNT
For the year ended 30 June 2020

TURNOVER
Costofsales
OPERATING PROFIT

Interest receivable and similarincome
Interest payable and similar expenses

PROFIT BEFORE TAX

Taxation

PROFIT FORTHE FINANCIAL YEAR

Note

~N

2020 2019
£2000 £000
159,860 158,322
(140,872) (138,523)
18,988 19,799
168 1,849
(660) (238)
18,496 21,410
(4,856) (4,465)
13,640 16,945

The above results were derived from continuing operations, in relation to the company's principal activity.

STATEMENT OF COMPREHENSIVE INCOME

For the year ended 30 June 2020

Profit forthe year

Remeasurement ofnet defined benefit liability
Current tax ondefined benefit scheme

Deferred tax on defined benefit scheme
Deferred tax charge on defined benefit scheme —
reductionin the deferred tax rate

Totalcomprehensive expense forthe year

Note

2020 2019
£000 £000
13,640 16,945

(18,790) (78,357)

- 73
3,570 14,814
(456) (1,559)

(2,036) (48,084)
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PROCTER & GAMBLE PRODUCT SUPPLY (U.K.) LIMITED

BALANCE SHEET
As at 30 June 2020
Note 2020 2019
£000 £000
FIXEDASSETS
Intangible assets 9 2,693 3,365
Tangible assets : 10 290,899 295,078
. 293,592 298,443
CURRENT ASSETS
Stocks 11 3,136 2,889
Debtors 12 72,661 101,806
Cashatbank and inhand 9 356
75,806 105,051
CREDITORS: amounts fallingdue
within one year 13 (26,295) (47,937)
NET CURRENT ASSETS 49,511 57,114
TOTAL ASSETS LESS CURRENT LIABILITIES 343,103 355,557
PROVISIONS FOR LIABILITIES 14 (9,584) (12,024)
-NETASSETS EXCLUDING PENSION LIABILITY 333,519 343,533
NET PENSION LIABILITY 17 (46,881) (20,038)
NET ASSETS 286,638 323,495
CAPITAL AND RESERVES
Called-upshare capital 16 70,101 70,101
Share premium account 60,182 60,182
Profitand loss account 156,355 193,212
TOTAL SHAREHOLDERS’ FUNDS 286,638 323,495

The financial statements of Procter & Gamble Product Supply (U.K.) Limited (registered number 03074536), were
approved by the Board of Directors and authorised forissue 29 March2021.

Signed on behalf ofthe Board of Directors

/i
S/ —
R C Maftei
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PROCTER & GAMBLE PRODUCT SUPPLY (U.K.) LIMITED

STATEMENT OF CHANGES IN EQUITY
For the year ended 30 June 2020

Called-up Share Profitand Totalshare-
share premium loss holders’
capital account account funds
£'000 £000 £'000 £'000
Balanceasat1 July 2018 ) 70,101 60,182 241,108 371,391
Profit forthe financial year - - 16,945 16,945
Remeasurement of net defined benefit liability - - (78,357) (78,357)
Tax relatingto items of other comprehensive income - - 13,328 13,328
Total comprehensive expense - - (48,084) (48,084)
Credit to equity for equity settled share-based
payment ] - - 188 188
Balanceat30 June2019 70,101 60,182 193,212 323,495
Profit for the financial year - - 13,640 13,640
Remeasurement ofnet defined benefit liability - - (18,790) (18,790)
Tax relating to items of other comprehensive income - ' - 3,114 3,114
Total comprehensive expense o - - (2,036) (2,036)
Credit to equity for equity settled share-based
payment - - 179 179
Dividends paid - - (35,000) (35,000)
Balance at30 June 2020 70,101 60,182 156,355 286,638
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PROCTER & GAMBLE PRODUCT SUPPLY (U.K.) LIMITED

NOTES TO THE FINANCIAL STATEMENTS
For the year ended 30 June 2020

1. ACCOUNTING POLICIES
Basis of Accounting

Procter & Gamble Product Supply (U.K.) Limited is a company incorporated in the United Kingdom under the
Companies Act. The company is a privately owned company limited by shares, registered in England. The
address of the registered office is given on page |. The nature of the company’s operations and its principal
activities are set out in the strategic reporton pages2to 3.

The financial statements are prepared in accordance with a pplicable United Kingdom Accounting Standards,
including Financial Reporting Standard 102, “The Financial Reporting Standard applicable in the United
Kingdom and the Republic of Ireland” (“FRS 102”) and the Companies Act 2006. The particularaccounting
policies adopted are described below. These haveall been applied consistently in both the current and preceding

financial years.
The financial statements are prepared under the historical costconvention.

The functional currency of Procter & Gamble Product Supply (U.K.) Limited is considered to be pound sterling
because that is the currency of the primary economic environment in which the Company operates.

Procter & Gamble Product Supply (U.K.) Limited meets the definition of a qualifying entity under FRS 102
and has therefore taken advantage ofthe disclosure exemptionsa vailable toit in respectofits separate financil
statements. Procter & Gamble Product Supply (U.K.) Limited is consolidated in the financial statements of its
ultimate parent company, The Procter & Gamble Company, which may be obtained at | Procter & Gambk
Plaza, PO Box 599, Cincinnati, Ohio 45202, USA. Exemptions have been taken in these separate Company
financial statements in relation to share-based payments, financial instruments, presentation of a cash flow
statement, presentation of reconciliation of shares outstanding in the period, remuneration of key management
personnelandrelated party transactions.

Going concern

The company’s businessactivities, together with the factors likely toaffect its future development, performance
and position, including COVID-19, are set out in the Strategic Report and the Directors’ Report.

Liquidity is managed on a group basis across the entire Procter and Gamble Group. The directors arenotaware
of any circumstances whereby therewould be insufficient liquidity in the Procter and Gamble Group to allow
the company to meet its obligations as they fall due.

The directors have considered the company’s future trading, cash flows, and available liquidity, taking into ~
account possible changes in trading performance.

The directors believe that the company is well-placed to manage its business risks successfully despite the
current uncertain economic conditions. At 30 June 2020 the company had cash of £9,000, a receivable with
the cash pool of £8,443,000, net current assets of£49,51 1,000 and net assets of £286,638,000. In addition the
company generated a profit for the financial year. Because the pandemic has not materially impacted our
operations ordemand for ourproducts, it hasalso not negatively im pacted the Company’s liquidity position.
Thus the directors have a reasonable expectation that the company has adequate resources to continue in
operational existence for the foreseeable future. Accordingly, they continue to adopt the going concern basts

in preparingthe annualreport and financial statements.

Turnover
Tumover represents the invoiced value of services provided in the normal course of business, and excludes
value addedtax. Turmoverisrecognised on the despatchofgoods oron the provision of services.

Interest Receivable

Interest income and investment income is accrued on a time basis, by reference to the principal outstanding,
and attheeffectiveinterestrate applicable, which is therate that exactly discounts estimated future cash receipts
throughout the expected life of the financial asset to the asset’s net carryingamount.
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PROCTER & GAMBLE PRODUCT SUPPLY (U.K.) LIMITED

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
For the year ended 30 June 2020

1. ACCOUNTING POLICIES (CONTINUED)
Intangible fixed assets

Separately acquired intangible assets are included at cost andamortised in equal annual instalments over their
estimated useful economic life, as set out below. Provision is madeforany impairment.

Intangible assets acquiredas partof a business combination are measured at fair value at theacquisitiondate
Amortisation policy:
Computersoftware 2toSyears

Goodwill

Goodwill arising on the acquisition of businesses, representing any excessof the fair value of the consideration
given over the fair value of the identifiable assets and liabilities acquired, is capitalised and written offon a
straight-line basis over its estimated useful economic life, which is 10 years. Provision is made for any
impairment.

Tangible fixed assets

Fixed assetsare stated atpurchase price or production cost. Productioncostincludes thepurchase price of maw
materials and consumables plus costs incurred which aredirectly attributable tothe production of theassetand,
where appropriate, any relevantindirect costs relating to the period of production of the asset.

Depreciation is not provided on freehold land or construction in progress. On otherassets it is provided on cost
in equalannual instalments overtheestimated lives of the assets. The rates of depreciationareas follows:

Freehold buildings . 2% -20% perannum A 3
Plant and otherequipment 5% - 50% perannum
Stocks

Inventories are measured at the lower of cost, which includes direct labour and factory overheads where
appropriate, and estimated selling price less costs to complete andsell. Provision is made where necessary for
obsolete and slow-movinginventory. Costis calculated usingthe FIFO (first-in, first-out) method.

Taxation

Current tax, including UK corporation tax and foreign tax, is provided at amounts expected to be paid (or
recovered) using the tax rates and laws that have been enacted or substantively enacted by the balance sheet
date.

Deferred tax is recognised in respect of all timing differences that have originated but not reversed at the
balance sheet date where transactions or events that result in an obligation to pay more tax in the future or a
right to pay less tax in the future have occurred at the balance sheet date. Timing differences are differences
between the company’s taxable profits and its results as stated in the financial statements that arise from the
inclusion of gainsand losses in tax assessmentsin periods different from those in which they are recognised in
the financial statements.

Unrelieved tax losses and other deferred tax assets are recognised only to the extent that, on the basis of al
available evidence, it can be regarded as more likely than not that there will be suitable taxable profits from
which the futurereversal of theunderlyingtiming differences can be deducted. Deferred tax is measured usng
the taxrates and laws that have been enacted or substantively enacted by the balance sheet date thatare expected
to apply to the reversal of the timing difference.

Where items recognised in other comprehensive income or equity are chargeable to or deductible for tax
purposes, the resulting current or deferred tax expense or income is presented in the same component of
comprehensive income or equity as the transaction orother event that resulted in the tax expense orincome.



PROCTER & GAMBLE PRODUCT SUPPLY (U.K.) LIMITED

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
For the year ended 30 June 2020

1. ACCOUNTING POLICIES (CONTINUED)

Taxation (continued)

Current tax assets and liabilities are offset only whenthere is a legally enforceable right to set offtheamounts
and the company intends either to settle on a net basis or to realise the asset and settle the liability
simultaneously.

Deferred tax assets and liabilities are offset only if: (a) the company has a legally enforceable right to set off
current tax assets againstcurrent tax liabilities; and (b) the deferredtax assets and deferred tax liabilities relate
to income taxes levied by the same taxation authority on either the same taxable entity or different taxable
entities which intend either to settle current tax liabilities and assets on a netbasis, or to realise the assets and
settle the liabilities simultaneously, in each future period in which significantamountsof deferred tax liabilities

or assets are expected to be settled orrecovered.

Foreignexchange

Transactions denominated in foreign currencies are translated into sterlingat the rates ruling atthe dates of the
transactions. Monetary assets and liabilities denominated in foreign currencies at the balance sheet date are
translated at the rates ruling at that date. These translation differences are dealt with in the profit and loss
account.

Leases

Assets held under finance leases and hire purchase contracts and their related obligations are recorded i the
balance sheet at the fair value of the assets at the inception of the agreements. The amounts by which the
payments exceed the recorded obligations are treated as finance charges which are amortised over each
agreementtermto give a constantrate of charge on the remaining balance of the obligations.

Rental costs under operating leases are charged to the profit and loss a ccountin equal annual amounts over the
period of the leases.

Pensions and other post-retirement benefits

For defined benefit schemes the amounts charged to operating profit are the costs arising from employee
services rendered during the period and the cost of plan introductions, benefit changes, settlements and
curtailments. They are included as partof staff costs. Thenet interestcost onthe netdefined benefit liability is
charged to profit or loss and included within finance costs. Remeasurement comprising actuarial gains and
losses and the return on scheme assets (excludingamounts included in net interest on the net defined benefit
liability) are recognised immediately in other comprehensive income.

Defined benefit schemes are funded, with theassets of the schemeheld separately from those ofthe Company,
in separate trustee administered funds. Pension scheme assets are measured at fair value and liabilities are
measured on an actuarial basis using the projected unit credit method. The actuarial valuations are obtained at
least triennially and are updated at each balancesheet date.

Fordefined contribution schemes theamount charged to theprofit and loss accountin respect of pension costs
and other retirement benefits is the contributions payable in the year. Differences between contributions
payable in the yearand contributions actually paid are shown as either accruals or prepayments in the balance

sheet.
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PROCTER & GAMBLE PRODUCT SUPPLY (U.K.) LIMITED

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
For the year ended 30 June 2020

1. ACCOUNTING POLICIES (CONTINUED)
Share-based payments
The ultimate parent company issues equity -settled and cash-settled share-based payments to certain employees.
Equity-settled share-based payments are measured at fair value (excluding the effect of non- market-based
vestingconditions)at the date of grant. The fair valuedetermined at the grant date ofthe equity-settled share-
based payments is expensed on a straight-line basis overthe vesting period, based on the company’s estimate
of shares that will eventually vest and adjusted forthe effectof non-market-based vesting conditions.

Fair value is measured by use of the Binomial pricing model. The expected life used in the model has been
adjusted, based on management’s bestestimate, for theeffects of non-transferability, exercise restrictions, and
behavioural considerations.

Cash

Cash comprises cash in hand, current balances with bank and similar institutionsand highly liquid investments
with maturities of three months or less when acquired. They are readily convertible into known amounts of
cash and are held at amortised cost.

Other receivables
Financial assetsincluded in debtors arerecognised initially at fairvalue. Subsequentto initial recognition they
are measuredat amortised costusingthe effective interest method less any impairment losses.

Impairmentof financial assets

Financial assets are assessed for indicators of impairment at each balance sheet date. Financial assets are
impaired where there is objective evidencethat, as aresult of one ormore events thatoccurred after theinitil
recognition of the financial asset, the estimated future cash flows of the investment have beenaffected.

Trade and other payables
Financial liabilities included in trade and other payables are recognised initially at fair value. Subsequent to
initialrecognition they aremeasured at amortised costusingthe effective interest method.

2. CRITICAL ACCOUNTING ADJUSTMENTS AND KEY SOURCES OF ESTIMATION
UNCERTAINTY

In the application of the company’s accounting policies, whichare described in note 1, the directors are required
to make judgements, estimatesand assumptions aboutthe carrying amounts of assets and lia bilities that are not
readily apparent from other sources. The estimates and associated assumptions are based on historical
experienceand other factors thatare considered to be relevant. Actual results may differ from these estimates.

The estimatesand underly ing assumptions are reviewed onan ongoing basis. Revisions to accounting estimates
are recognised in the period in which the estimate is revised if the revision affects only that period, or in the
period of the revisionand future periods if the revision a ffects both currentand future periods.

Critical judgements in applying the Company’s accounting policies

The following are the critical judgements, apart from those involving estimations (which are dealt with
separately below), that the directors have made in the process of applying the company’s accounting policies

and that have the most significanteffect on the amounts recognised in the financial statements.

The directors have considered the company’s accounting policies and have concluded no critical judgements
have beenmade in the year thatwould havea materialimpacton theresults as stated.
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PROCTER & GAMBLE PRODUCT SUPPLY (U.K.) LIMITED

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
For the year ended 30 June 2020

2.

CRITICAL ACCOUNTING ADJUSTMENTS AND KEY SOURCES OF ESTIMATION
UNCERTAINTY (CONTINUED)

Key source of estimation uncertainty

Pensions and post-retirement benefits

The cost of defined benefit pension plans are determined using actuarial valuations. The actuarial valuatlon
involves making assumptions about discount rates, future salary increases, mortality rates and future pension
increases. Dueto the complexity ofthe valuation, theunderly ing assumptions and the longterm nature of these
plans, such estimates are subject to significant uncertainty. In determining the appropriate discount rate,
management considers the yieldsavailable on high quality corporate bonds with a term that matches that of the
liabilities. The mortality rate is based on publicly available tables for specific post code areas. Future salary
increases and pension increases are based onexpected future inflation rates. Changes in these assumptions can
have a significant effect on the value of the retirement benefit obligation and the resulting asset or liabiltty
recognised on thebalance sheet. A schemesurplusisrecognised as a defined benefit plan asset to theextent
thatthe surplus canbe recovered through future reduced contributions or refunds from the plan in accordance
with FRS 102.

Further details on the assumptions used canbe found in note 1 7.

TURNOVER
2020 2019
£°000 £000
Geographical analysis of turnover _
Europe . ' 159,858 158,284
United States of America 2 38
159,860 158,322

All of the company’s turnover originates in the United Kingdom.

The company is engagéd in the manufacturing of detergents, health and personal care, baby care, beauty care,
and otherallied products, and, in the opinion ofthedirectors, doesnotcarry onclasses of business substantially
different from each other. Consequently no segmental analysis of business is presented in these financil
statements.

INFORMATION REGARDING DIRECTORS AND EMPLOYEES

2020 2019
£°000 £°000
Directors’ emoluments
Emoluments (excluding pension contributions and a wards under
share option schemes and other long-term incentive schemes) 615 591
Pension contributions . - 6

Two (2019: two) of the directors accrued benefits under a defined benefit pension scheme in respect of
qualifyingservices to the company.

Six (2019: seven) directors exercised share options duringthe year including thehighest paid director.

2020 2019
£000 £000
Highest paid director’s remuneration:
Emoluments (excluding pension contributions, share options and
awards in the form of shares) 466 460
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PROCTER & GAMBLE PRODUCT SUPPLY (U.K.) LIMITED

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
For the year ended 30 June 2020

4. INFORMATION REGARDING DIRECTORS AND EMPLOYEES (continued)

The accrued pension benefit relating to the highestpaid director is £nil.

Staff costs during the year (including directors)
Wages andsalaries

Socialsecurity costs

Pension costs (note 1 7)

Share based payments (note 18)

Contributionto employee share plan (note 1 8)

Pension costs disclosed above are limited to those charged to operating profit.

The average monthly number of peopleemployed by the company during
the year (including directors) was

Hourly/technical
Management/clerical

5. OPERATING PROFIT

Operating profitis arrived at after charging/(crediting):

Rentals underoperating leases:

- Land and buildings

- Other

Depreciation and other amounts written off fixed assets:

- Own assets

- Computersoftware amortisation

Loss ondisposal of Property, Plant& Equipment

Inventory expensed during the year

Reorganisation, restructuring and closure of production
facilities (note 14)

2020 2019
£000 £000
30,672 28,649
3,743 5,365
7,422 6,982
179 188
531 492
42,547 41,676
2020 2019
No. No.
544 501
114 105
658 606
2020 2019
£000 £°000
10 110
56 27
25,942 21,185
1,132 1,249
921 10,873
4,647 3,651
1,745 2,929

Auditor’s remuneration of £127,000 (2019: £128,000) has been incurred for the audit ofthe company's statutory
financial statements. This has been paid by a fellow group company . There were no fees for non-audit services

in eitherthe currentorprioryear.
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PROCTER & GAMBLE PRODUCT SUPPLY (U.K.) LIMITED

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
For the year ended 30 June 2020

6.

INTEREST RECEIVABLE AND SIMILAR INCOME

Interest income on balances with group undertakings
Interest on defined benefit pension scheme (note 17)
Other interest receivable

INTEREST PAYABLE AND SIMILAR EXPENSES

Net interest on defined benefit liability (note 17)
Interest expense on balances with group undertakings

TAX ONPROFIT
(a) Analysis of the tax charge forthe year

Corporation tax:
Current yearcharge at 19% (2019: 19%)
Adjustmentin respect of prior periods

Totalcurrent tax charge

Deferred tax:

Origination & reversal of timing differences

Other

Defined benefit scheme

Adjustmentin respect of prior periods —nondefined
benefit scheme

Current year charge/(credit) due to rate change

Totaldeferredtax charge

Tax charge on profit

Totalcurrent and deferred tax in other comprehensive
income:

Current tax ondefined benefit scheme

Deferred tax on defined benefit scheme

Deferred tax on defined benefit scheme —reduction in
the deferredtax rate

Total tax

2020 2020

£000 £000
4,127
651

4,778
1,942
(1,530)
(324)
(10)

78

4,856

(3,570)

456

1,742

2020 2019
£'000 £'000
141 164
- 1,685
27 -
168 . 1,849
2020 2019
£7000 £000
421 -
239 238
660 238
2019 2019
£7000 £'000
4,024
(446)
3,578
2,286
(1,148)
(131)
(120)
887
4,465
(73)
(14,814)
1,559
(13,328)

(8,863)
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PROCTER & GAMBLE PRODUCT SUPPLY (U.K.) LIMITED

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
For the year ended 30 June 2020

8. TAX ON PROFIT (continued)

(b) Factors affectingthe tax charge forthe year:

Profit before taxation

Tax on profit atstandard UK corporation taxrate of 1 9%
(2019: 19%)

Net expenses not deductible fortax purposes

Deferred tax adjustment due to share price

Reduction in the deferred taxrate

Group relief received from another group company

Adjustmentin respect of prior periods

Adjustmentin respect of prior periods - non defined beneft
scheme

Current tax charge fortheperiod (see (a))

2020 2019
£°000 £°000
18,496 21,410
3,514 4,068
1,390 1,193
2 (55)
(10) (120)
(367) (44)
651 (446)
(324) (131)
4,856 4,465

Finance Bill 2016 included provisions to reduce the mainrate of corporationtaxto 17%from 1 April2020. However,
in the March 2020 Budget it was announced that the cut in the rate to 17% will now not occur and the Corporation
Tax Rate will be held at 19%. The Provisional Collection of Taxes Act was used to substantively enact the revised
19%taxrateon 17 March2020 and accordingly thedeferredtax balances have been re-calculated to 1 9% at the year

end.

The March 2021 Budget announced a further increase to the main rate of corporation tax to 25% from April 2023.
This rate has not been substantively enacted at the balance sheet date, as result deferred tax balances as at 30 June
2020 continue to be measured at 19%. If allof the deferred tax wasto reverse at the amended rate the impact to the
closingdeferred tax position would be to increase thedeferred tax lia bility by £342,000.

There is no expiry dateon timing differences, unused tax losses or tax credits.

9. INTANGIBLE FIXED ASSETS .
Computer software Goodwill Total
£000 £000 £000
Cost
At 1 July 2019 8,882 2,159 11,041
Additions from acquisitions
Transfer from construction in progress 568 - 568
At 30 June 2020 ' 9,450 2,159 11,609
Amortisation
At 1 July 2019 7,622 54 7,676
Charge fortheyear 1;132 108 1,240
At 30 June 2020 8,754 162 8,916
Net book value
At 30 June 2020 696 1,997 2,693
2,105 3,365

At 30 June 2019 1,260

Goodwillis amortised over its expected useful life of 10 years.
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PROCTER & GAMBLE PRODUCT SUPPLY (U.K.) LIMITED

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
For the year ended 30 June 2020

10.

11.

TANGIBLE FIXED ASSETS

Cost

At 1 July 2019

Additions

Disposals

Transfers from construction in progress

At 30 June 2020

Depreciation

At 1 July 2019
Charge fortheyear
Disposals

At 30 June 2020

Net bookvalue

At 30 June 2020

At 30 June 2019

The net book valueofland and buildings comprises:

Freehold Land
Freehold Buildings
Short Leasehold Buildings

Freehold Plantand
land and other Construction
buildings equipment in progress Total
£°000 £000 £000 £000
174,224 402,843 15,278 592,345
- 13 23,243 23,256
(28) (6,328) (18) (6,374)
3,031 21,343 (24,942) (568)
177,227 417,871 13,561 608,659
54,766 242,501 - 297,267
3,881 22,061 - 25,942
(13) (5,436) (5,449)
58,634 259,126 - 317,760
118,593 158,745 13,561 290,899
119,458 160,342 15,278 295,078
2020 2019
£000 £000
30,055 30,032
76,301 78,063
12,237 - 11,363
118,593 119,458

Transfers from construction in progress includes £448,000 relating to the ca pitalisa tion of computer software,

recorded as intangible fixed assets.

STOCKS

Raw materials and consumables

2020
£000

3,136

2019
£°000

2,889

There is no material difference between the carrying value and replacement cost of raw materiaks and

consumables.
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PROCTER & GAMBLE PRODUCT SUPPLY (U.K.) LIMITED

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
For the year ended 30 June 2020

12. DEBTORS

2020 2019

£000 £°000

Amounts owed by group undertakings 43,734 82,754
Otherdebtors 2,325 3,780
Corporation tax recoverable 26,427 15,177
Prepayments and accrued income 175 95

72,661 101,806

Amounts owed by group undertakings include receivables from the global cash pool of £8,443,000 (2019:
£26,815,000). They areunsecured, bear interest based on the daily GBP LIBOR rate, have no fixed date of repayment
and are repayable on demand. Otheramounts owed by group undertakings are unsecured and are repayable within
less than one month.

Otherdebtors includeinvestmentsof£66,000 (2019: £63,000) held in a custody account. Further details of the custody
accountaregivenin note 17.

13. CREDITORS: AMOUNTS FALLING DUE WITHINONE YEAR - - -

2020 2019

£000 £°000

Bank loansand overdraft - 1
Trade creditors 17,874 18,566
Amounts owedto group undertakings — loan ‘ , - 20,000
Amounts owedto group undertakings - other 1,207 1,658
Othertax andsocial security 29 92

Accrualsand deferredincome 7,185 7,620
26,295 47937

Theloan 0of £20,000,000 from Procter & Gamble (Health & Beauty Care) Limited was repaid duringthe year.

Otheramounts owedto group undertakings are unsecured andare repayable within less thanonemonth.
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PROCTER & GAMBLE PRODUCT SUPPLY (U.K.) LIMITED

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
. For the year ended 30 June 2020

14.

15.

PROVISIONS FOR LIABILITIES

Balance Charged/ Charged/ Balance
1July (credited)to to other 30 June
2019 profitand comprehensiv Utilised 2020
£°000 lossaccount e income £°000 £000
£000 £000
Reorganisation, restructuringand
closure of production facilities 767 1,745 - (872) 1,640
Early retirement allowance 6,807 1,122 - (1,456) 6,473
Employee Liability Provision 330 57 - - 387
Deferred Tax 4,120 79 (3’.1 15) - 1,084
12,024 3,003 (3,115) (2,328) 9,584
The reorganisation, restructure and closure provisions consist of’
a) Insurance and employee liability payments expected to be settled in less than 5 years (£387,000).
b) Separation allowances expected to be settled in lessthan 1 year (£1,639,000).
c) Early Retirement Allowances expectedto last upto 10 years (£6,473,000).
DEFERRED TAXATION
2020 2019
£°000 £°000
Deferred tax liability : :
At 1 July 4,120) (16,488)
Credited to the profit and loss account (78) (887)
Chargedto other comprehensive income 3,114 13,255
At30 June (1,084) (4,120)
The deferred tax liability in the financial statements is as follows:
Provided Provided
2020 2019
£'000 £°000
Capitalallowances in excess of depreciation (11,546) 9,011)
Stock options 95 111
Othertimingdifferences . 1,460 1,375
Deferred tax asseton pensionschemes 8,907 3,405
(1,084) 4,120)
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PROCTER & GAMBLE PRODUCT SUPPLY (U.K.) LIMITED

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
For the year ended 30 June 2020

16. CALLED-UPSHARE CAPITAL ANDRESERVES

Authorised:
250,000,000 ordinary shares of £1 each
250,000,000 “A” preferenceshares of £1 each
200,000 preference shares of £1 each

Called-up, allotted and fully paid:
70,101,000 ordinary shares of £ 1 each

2020 2019
£°000 £000
250,000 250,000
250,000 250,000
200,000 200,000
70,101 70,101

The Company has one classof ordinary sharesissued which carry noright to a fixed income.

The company’s other reservesare asfollows:

“Share Premium

The share premium reserve contains the premium arising onissue of equity shares, net of issue expenses.

Profit and loss account

The profit and loss reserve representscumulative profitsor losses, net of dividends paid and other adjustments.
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PROCTER & GAMBLE PRODUCT SUPPLY (U.K.) LIMITED

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
For the year ended 30 June 2020

17.

PENSION SCHEMES

A. TheProcter & Gamble Pension Fund

The group operates a funded defined benefit pension scheme, The Procter & Gamble Pension Fund (the Fund)
Therelated costs are assessed in accordance with the adviceof a professionally qualifiedactuary.

The aggregated surpluses and deficits recognised forthe sectionare as follows:

2020 2019
) £000 £000
Procter & Gamble section liability (46,881) (20,038)

All defined benefit sections of the Procter & Gamble Pension Fund, including those sections coming from
acquisitions, are closed to new entrants. All new joiners to the Group since 1 July 2003 enter the Defmed

Contributionsection.
Role of Trustees and Regulation

The Procterand Gamble Pension Fundis governed and administered by a Board of Trustees which is legally
separate from the Group. The Trustees are appointed by both the employer and the members of the fund in

‘compliance with legislation on member nominated trustees. The Trustees are required by law to actin the

interest of all beneficiaries and are responsible in particular for the assetinvestmentpolicy and the day-to-day
administration of the benefits. They are also responsible for agreeing with the employer the level of

contributions dueto the Fund.

The UK pensions market is regulated by The Pensions Regulator, whose statutory objectives and regulatory
powers are described on its website, www.thepensionsregulator.gov.uk.

Funding Requirements

UK legislation requires thatpension schemes are funded prudently. On a triennial basis, the Trustees and the
Group must agree the contributions required (if any) to ensure the Fund is fully funded over an approprate
time-period and on a suitably prudent measure. The last full actuarial valuation of the Procter & Gambk
Pension Fund was carried out by a qualified actuary asat30 June 2017 and following discussions between the
Group and the Trustees was finalised in September 20 18. The next actuarial valuation isdue to takeplce as
at30 June 2020 with a likely timescale for completionin mid-2021.

The actuarial valuation discussed above has been updated to incorporate the use of fair values for investments

and the useofa corporate bondrate to discount liabilities, in accordance with FRS 102.

GMP Equalisation

A UK High Court Judgement was issued on 26 October 2018 relating to Guaranteed Minimum Pensions
(“GMP”). Although the ruling relates to the Lloyds Banking Group pension schemes, it creates a precedent
forother UK defined benefit pension schemes. The rulingrequires the equalisation of member benefitseamed
between 1990 and 1997 to address gender inequality in instances where GMP benefits are currently unequal
While there remains some uncertainty, the Group has included a provision in the 30 June 2020 pension
obligation of £2MM across the total Group. Theestimated impact is based on the broad profile of the Fund (e
age profile, service profile and GMP proportion). Further work will be carried out with the Trustees to
determine themethod of equalisationandexact impact.

Duringthe yearended 30 June 2019, the company made contributions to a separate account held outside of the

UK Pension Fund. Theassetsheld in this account were mostly repaid to the company duringtheyear.ended 30
June 2019. The structure of this separate accountis a custody account with Citibank which holds assetson trust
onbehalf ofeach participating company. As at 30 June 2020 the company had £66,000 (2019: £63,000) held

in thisaccount within other debtors (note 12). All assets in the account were invested in cash.
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PROCTER & GAMBLE PRODUCT SUPPLY (U.K.) LIMITED

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
For the year ended 30 June 2020

17. PENSIONSCHEMES (CONTINUED)
A. TheProcter & GamblePension Fund (continued)

The actuarial valuation discussed above has beenupdated to incorporate the use of fair values for investments
and the use of a corporate bond rate to discount liabilities, in accordance with FRS 102. This was carried out
at 30 June 2014 and has been updated to reflect the circumstances at the balance sheet date. The major
assumptions used by the actuary were:

30 June 30 June 30 June

2020 2019 2018

% pa % pa " % pa

Price inflation 2.80 3.20 3.00
Rate of increase in pay 2.00 2.20 2.00
Rate of increase of pension in payment* 2.70 3.00 2.75
Rate of increase for deferred pension— pre 2009 2.00 2.20 2.00
Rate of increase for deferred pension— post2009 2.00 2.20 2.00
Discount rate — DBO 1.7 2.27 2.84
Discountrate—Service Cost . 1.80 231 2.50
Discountrate—Interest Coston DBO 1.54 2.06 2.31
Discountrate— Interest Coston ServiceCost ' 1.63 2.16 243

*In excess of any Guaranteed Minimum Pension (‘GMP”) element and subject to maximum limits stated in the
scheme rules.

Mortality assumptions:

Investigations have been carried out within the past three years into the mortality experience of the Group's
defined benefit schemes. These investigations concluded that the current mortality assumptions include
sufficient allowance for future improvements in mortality rates. The assumed life expectations on retirement
atage65are:

2020 2019
Years Years
Retiringtoday:
Male 22.5 225
Female 243 244
Retiringin 20 years:
Male ' 23.8 23.8
Female 259 25.7

The assets and liabilities of the Procter & Gamble section operated by the company at 30 June 2020, along with
the amounts recognised in the profit & loss account, are shownbelow:



PROCTER & GAMBLE PRODUCT SUPPLY (U.K.) LIMITED

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

For the year ended 30 June 2020

17. PENSIONSCHEMES (CONTINUED)

A. TheProcter & Gamble Pension Fund (continued)
Employee benefitobligations

The amounts recognised in the balancesheetare as follows:

Present value of funded obligations
Fairvalue of section assets

~ Netliability recognised in the balance sheet

The amounts recognised in the profitor loss are as follows:

Current service cost
Administration cost
Net interest (expense)/income

Total pension expense recognised in the profit & loss account

Actualretumon section assets

The amounts recognised in the statement of comprehensive incomeare as follows:

Actualretumon plan assets
Less: amounts includedin net intereston thenet defined benefit
liability

Otheractuarial losses
Remeasurement losses recognised in other comprehensiveincome

Cumulativeloss recognised in statementof comprehensiveincome

2020 2019
£000 £°000
(1,031,615) (948,029)
984,734 927,991
(46,881) (20,038)

2020 2019

£000 £000

(5,933) (6,044)

(412) (351)

(421) 1,685
(6,766) 4,710)

87,040 73,638

2020 2019

£000 £000

87,040 73,638

(18,896) (22,421)

68,144 51,217

(86,934) (129,574)

(18,790) (78,357)

(98,857) (80,067)
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PROCTER & GAMBLE PRODUCT SUPPLY (U.K.) LIMITED

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
For the year ended 30 June 2020

17.  PENSIONSCHEMES (CONTINUED)

A. TheProcter & GamblePension Fund (continued)

Changesinthe presentvalue of the defined benefit obligation are as follows:

2020 2019
£°000 £°000
Opening defined benefit obligation (948,029) (819,274)
Service cost (5,933) (6,044)
Interest cost (19,317) (20,736)
Plan Participants Contributions (26) @7)
Actuarial losses (86,934) (129,574)
GMPreserve - (¢1n)
Benefits paid 28,624 28,137
Closing defined benefit obligation (1,031,615) (948,029)
Changesin the fair valueof section assets are as follows:
) 2020 2019
£°000 £°000
Openingfair value of section assets 927,991 883,253
Interest income onplan assets 18,896 22,421
Retum on planassets greater thandiscount rate 68,144 51,217
Contributions by employer 168 -
Plan Participants Contributions 26 27
Benefits paid (28,624) (28,137)
Expenses paid 412) (351)
Transfersout (1,455) (439)
Closing fair value of section assets 984,734 927,991
The majorcategories of plan assets as a percentage oftotal section assets are as follows:
2020 2019
Equity Securities 50% 50%
Corporate Bonds 25% 25%
Government Bonds 25% 25%
Total 100% 100%




PROCTER & GAMBLE PRODUCT SUPPLY (U.K.) LIMITED

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
For the year ended 30 June 2020

17.

18.

19.

PENSION SCHEMES (CONTINUED)

B. Defined Contribution Scheme

The Group operates a defined contribution retirement benefit scheme forallemployees employed post | July
2003. The assets of thescheme are held separately from those of thecompany in funds under the control of the

trustees.

The total cost chargedto cost of sales of £1,489,000(2019: £93 8,000) represents contributions payable to ths
scheme by the company at rates specified in the rules of theplan.

There is no outstanding or prepaid contributionatthe balance sheet date.

EQUITY-SETTLED SHARE OPTION SCHEME

Certain employ ees of the company along with other group employees have been granted options over the shares
of The Procter & Gamble Company, its parent company. The required disclosures are therefore included n
The Procter and Gamble Company's consolidated financial statements. Options areexercisable ata price equal
to the average quoted market price of the parentcompany’s shares on the date of grant. The vesting period &
three to five years. If the options remain unexercised after a period of ten years from the date of grant the
options expire. Options are forfeited if the employee leaves the company before the options vest, excluding
short term achievement awards which vest inmediately at grant date. The company measures its share-based
paymentexpense as a proportion of the expense recognised for the entire share-based payment scheme based
on the number of employees participating in the scheme.

The company operates a restricted stock units scheme for certain key managers; some shares granted vest
immediately and someshares vest forup to a period of 6 yearsandare settled in shares of common stock.

The company recognised totalexpenses of £179,000and £1 88,000 related to equity-settled share-based
paymenttransactions (including restricted stock units)in 2020and20 |9 respectively. In addition to the share
option scheme and therestricted stock units schemethe company contributes towards an employee share
plan. Asthere is no vesting period the contributions made arerecognised immediately as an expense. The
company has recognised anexpenseof £53 1,000 and £492,000 related to theemployee share plan
transactions in 2020 and 2019 respectively.

CAPITAL COMMITMENTS

The unspent balance of authorised capital expenditure for tangible fixed assets at 30 June, for which no
provision has been included in these financial statements, comprises:

2020 2019

£°000 £000

Contracts placed 5,046 4,772
Contracts not yet placed 16,583 16,777
21,629 21,549




PROCTER & GAMBLE PRODUCT SUPPLY (U.K.) LIMITED

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
For the year ended 30 June 2020

20.

21.

22.

23.

LEASE COMMITMENTS

At 30 June the company was committed to making the following payments duringthe next year in respect of
operating leases:

2020 2019
£000 £000
Payments due
Within one year 665 103
In the second to fifthyearinclusive 2,232 92
Overfive years 2,363 -
5,260 195

ULTIMATE AND IMMEDIATE PARENTCOMPANIES

The directors regard The Procter & Gamble Company, a company incorporated in the United States of America,
as the ultimate parent company, and Procter & Gamble (Health & Beauty Care) Limited, a company
incorporated in the United Kingdom, as the inmediate parentcompany.

The smallest and largest group the company is consolidated into is The Procter & Gamble Company, which is
incorporated in the United States of America. Copies of the group financial statements for The Procter & -
Gamble Company can be obtained from | Procter & Gamble Plaza, PO Box 599, Cincinnati, Ohio 45202,

USA, which is the company’s registered address.

The ultimate controlling party is The Procter & Gamble Company.

RELATED PARTY TRANSACTIONS

Directors’ remuneration is disclosed in note 4.

The company is exemptfromdisclosing other related party transactions as they are with other companies that
are wholly owned within the group.

EVENTS AFTERTHE REPORTING PERIOD

On 16 November2020 the company paid a dividend of £25,000,000 to Procter & Gamble (Health & Beauty
Care) Limited.
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