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BPP University College of Professional Studies Limited

Directors’ report

The directors present their report and financial statements for the year ended 31 August 2012

Results and dividends
The trading results for the year to 31 August 2012, and the company’s financial position at the end of the
year, are shown in the attached financial statements

The profit and loss account for the year shows a profit after tax of £2,468,000 (2011 £2,946,000) The
directors have not recommended a dividend (2011 £mi)

Principal activity of the business

Law School

The principal activity of the Law Scheol 1s the provision of legal education through full-time and part-time
study The largest programmes for the year continued to be the Legal Practice Course (LPC) and the
Graduate Diploma i Law (GDL), with two start dates in the year on the full-tume programmes The Law
School numbers for its Bachelor of Laws (L.LLB) degree programme and its Master’s degrees (LLMs) were
encouraging in the light of the market challenges and the demand for the Bar Vocational Course 1n London
and leeds remained constant

Business school

The principal activity of the Business School 15 the provision of a range of Bachelors and Master’s Degree
programmes Degree programmes offered included business studies, accounting, finance, management, HR
and marketing In addiuon to the study centre in the City of London, from September 2011 the Business
School now offers some of its programmes from Birmingham and Manchester Dunng the year the Business
School mcreased its intake of international students, 1n particular on its MSc Management

Schoo!l of Health

As part of 1ts strategy to move mnto health education, BPP University College launched 1ts School of Health
in September 2011, incorporating McTimoney College of Chiropractic A number of new programmes have
been approved and developed during the yvear, including a BSc (Hons) Psychology, which has commenced
with Botish Psychological Society approval in September 2012, a BSc (Hons) Nursing (Diploma to Degree)
and a Level 4 HE Certificate 1n Health and Social Care, both to be launched in January 2013 The School has
also validated and developed a Mentorship Programme for nurses and a range of CPD courses for doctors
and other health professionals due to be delivered in the coming year

School of Foundation and English Language Studies

Thus new School was launched on 1 September 2012, following the introduction of a range of foundation
and pathway programmes for home and international students 1n September 2011, to widen access to BPP
Umiversity College’s degree programmes The School also offers English language programmes to help
international students improve their level of English prior to and during their studies  Durning the year, new
programmes in health have been approved in addition to the exisung programmes 1n legal and business
studies The pathway programmes enable students to learn the core knowledge and skills to progress on to
their chosen degree on successful completion of the programme .

Financial review

Turnover has increased by £4,189,000 (9%) compared with the prior year, and operating profit (operating
margin) has decreased by £499,000 (20%) compared with the prior year Net assets have increased by
£2.468,000 (10%) reflecting the profit for the year The increase in turnover is attnibutable to hugher
enrolments for a number of courses and additional course intakes being introduced n the year



BPP University College of Professional Studies Limited

Directors’ report (continued)

Analysis of key performance indicators
The key performance indicators have been identified as turnover, operating margin and number of new
enrolments which are discussed in the financial review above

2012 2011 % Change
Turnover £000’s 50,627 46,438 9%
New enrolments No 5,880 5,078 16%
Operating profit £000°s 1,944 2,443 (20%)
Operating margin % 4% 5%

Key Risks and Uncertainties

Duning the year, the Company contmued to strengthen its management team and improve 1ts nsk
management processes and internal control Quthned below 1s a description of the principal nisk factors that
management considers affect the Company’s business Not all the factors are within management’s control
and other factors besides those listed below could also affect the Company

Economy and Competition

As a late cycle business, the downturn 1n global and UK economtes has had some impact on our business
and the economic downturn continues to be a risk for the future The Company seeks to address these risks
by maintaining 1ts high standards of training provision in order to be the provider of choice for our students,
closely momitoring the economic outlook and by having flexible resources available so 1t 1s able to respond
to changes 1n economic conditions

Changes to student funding arrangements from September 2012 are likely to result 1n opening up the market
to new competitors as well as additional regulation and disclosure requirements for the Company Although
this results in a nisk of increased competition, 1t 1s also an opporturuty for the Company as 1t will allow
students to differentiate between providers of higher educanon based on price and the services they receive
and will therefore enable the company to demonstrate that it can provide lagh quality education at a
competitive price relative to its competitors

Compliance and Regulatory Risk
The Company operates in hughly regulated markets where changes to Government policy, such as changes to
student fees or the availability of student funding, can have an impact on our business

The Company was awarded Degree Awarding Powers by the Privy Council 1n 2007 This 1s granted for 6
years and reassessed by the Quality Assurance Agency (QAA) The Company has a documented
Governance structure, policies and procedures in place to ensure we meet the QAA criteria Both the
Governance structure and our performance against the QAA critenia are regularly reviewed to ensure
compliance

The Company 1s required to attain Highly Trusted Status (HTS) from the UK Boarder Agency (UKBA) mn
order to sponsor mternational students who want to study at BPP Umiversity College We have policies and
procedures 1n place to ensure the admssions and monitoring processes for international students are
sufficiently robust to ensure compliance with the requirement of HTS The Company successfully retained
HTS from the UKBA 1n August 2012 This will help us to build momentum 1n the mnternational recruitment
market and we expect enrolments to increase as a result

Reputanon Risk

BPP’s brand 1s one of the most successful and best established 1n the European traimming market and
represents a key element of the Company’s overall marketing and positioning In the event that our brand or
reputation 1s damaged, this could impact on the marketing of the Company’s products and services To
prevent this we have many quality assurance mechanisms to ensure that our teachung and matenals remain of
the hughest standard

Dependency on buildings
The loss of access to one of the larger key teaching sites for more than a short period could disrupt teaching
for a sigmficant number of students whilst alternative venues are secured Appropriate insurance cover 1§ in
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Directors’ report (continued)

place to mitigate the financial impact of disruption to the business and alternative potential resources are
identifted

Credut risk

Credit risk refers to the nisk that a counterparty will default on any type of debt by faihing to make payments
1n accordance with agreed terms The Company has mechamsms 1n place to monitor and control potential
defaulters Our collection procedures are enforced rigorously to ensure customers meet theiwr payment
obligations [n pursuing the payment of overdue sums the Company utilises all of the methods available to 1t
in law

Liquidity and Cash Flow Risks

BPP Holdings Ltd manages the Group's bank facilities and the policy 15 to ensure that the Group has
adequate commutted bank facilities available and operates within 1ts covenants Further detail on hquidity
nisk can be found in note 16

Outlook

It 15 dafficult to predict the impact that current economic conditions may have on the business However the
company 15 cautiously optumistic that it will grow enrolments in the future due to additional programmes
bewng developed and delivered

Going Concern

After making enquiries the directors have a reasonable expectation that the Company has adequate resources
to continue 1n operational existence for the foreseeable future Accordingly, they continue to adopt the going
concern basis 1n preparing the Company financial statements Refer to note 1 to financial statements for
further detatls

Directors

The directors who served during the year or were subsequently appointed were as follows
Amanda Blackmore

Chnistopher Brady (resigned 04/11/11)
Peter Crisp

Edward Kennedy (resigned 02/02/12)
Carl Lygo

Nicola Nicholls

Chris Ross-Roberts {resigned 22/09/11)
Richard Stmmons

William Etchell (appownted 04/11/11)
Christina Cunliffe (appointed 04/11/11)
Roland Kaye (appownted 15/09/11)
Graham Gaddes {appointed 14/05/12)

Employment Policies

The Company recogmses that people are uts greatest asset and employment policies are directed at creauing a
workplace that will attract, develop, motivate and reward employees of high cahbre, taking into account the
spectfic requirements of the business Key features of Group employment pohicies and practices are

Openness

The Company provides a high degree of openness and transparency on 1ts activities and performance
through information and communication with employees An employee feedback questionnaire 1s collated
annually from all employees and the results used to help develop policy and precedures

Performance and merit

Employees agree personal objectives and performance 1s monitored by appraisals A structured approach 1s
adopted to promotions and external recrnuutment that recogruses the capability of individuals and ensures the
most suitable person 15 selected for positions Employee salaries are benchmarked, where feasible, against
market data for equivalent roles in other businesses
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Directors’ report (continued)

Flexible working

The Company encourages family friendly working practices such as flexible working hours and recogmses
that expenienced employees returning to work following matermity, patermiy or other career breaks are an
asset The Company operates a salary sacnfice scheme that allows employees to exchange salary for
additional holidays and childcare vouchers

Equality of opportunity

Company policy 15 that no person recerves more or less favourable treatment on the grounds of gender, age,
race, cotour, nationality, ethnic or national origin, marital status, part-time status, sexuzl onentation, home
responstbility, disability, and pohitical or religious belief The Human Resources function monitors and
reports on compliance with the policy to develop practices and procedures that ensure equality of
opportunity in the recnutment, selection and promotion of employees Grievance and disciplinary
procedures protect employees and students from discriminatory behaviour based on racist, sexist and other
prejudiced attitudes The Company recogmises the importance 1 promoting its equal opportunity policy
through the whole recruitment process It focuses on applying non-discnminatory treatment to all potential
and actual apphcants and to comply with the relevant legislative requirements

Disability
BPP Company practice 1s to provide a suitable environment for working and studying for people with
disabilities and to support and help employees who become disabled during their working hife

Training and development

Employees have the opportumty to aitend appropnate courses from the wide range of courses provided by
the Group as well as externally Academuc staff are encouraged to attend a munimum of 5 days of training
per year to enhance their teaching, professional competence and scholarship

Payment Policy for Suppliers

It 15 the Company’s policy that payments to suppliers are made 1n accordance with the terms and conditions
agreed between the Company and 1ts suppliers, provided that all trading terms and conditions have been
comphied with At 31 August 2012, the Company had an average of 15 days (2011 38 days} purchases
outstanding n trade creditors

Distributable Reserves
Due to statutory restrictions, BPP University College of Professional Studies Limited retamned earnings of
£26,533,000 (2011 £24.065,000) that are not currently distributable, as stated i the Articles of Association

Corporate Governance

BPP Umniversity College Board of Directors follows the “Corporate Governance Guide and Principles for
Unlisted Companies in the UK" (an imuiative of the [oD and ecoDA) The relevant principles that apply to
BPP Umniversity College are the phase | principles and the Board 1s satisfied that it complies with all relevant
principles

Disclosure of Information to the Auditor

So far as each person who was a director at the date of approving this report 1s aware, there 1s no relevant
audit information, being informatuon needed by the auditors in connection with preparing s report, of which
the auditors are unaware Having made enquines of fellow directors and the company’s auditor, each
director has taken all the steps that he/she 1s obliged to take as a director 1n order to make himself’herself
aware of any relevant audit information and to establish that the auditors are aware of that mformation The
confirmation 1s given and should be interpreted 1in accordance with the provisions of s418 of the Companies
Act 2006

Re-appointment of auditor
A resolution to reappoint Deloatte LLP as auditor will be put to the members at the Annual General Meeting

By order of the Board
Carl Lygo 5

Dhrector
Date 20 December 2012
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Directors’ responsibilities statement
Directors are responsible for prepanng the Annual Report and the financial statements in accordance with
applicable law and regulations

Company law requires the directors to prepare financial statements for each financial year Under that law
the directors have elected to prepare the financial statements 1n accordance with United Kingdom Generally
Accepted Accounting Practice (United Kingdom Accounting Standards and applicable law) Under
company law the directors must not approve the financial statements unless they are satisfied that they give a
true and fair view of the state of affairs of the company and of the profit or loss of the company for that
period In prepanng these financial statements, the directors are required to

select suitable accounting policies and then apply them consistently,

make judgments and accounting estimates that are reasonable and prudent,

state whether applicable UK Accounting Standards have been followed, and

prepare the financial statements on the going concern basis unless 1t 1s inappropnate to presume that
the company will continue 1n business

The directors are responsible for keeping adequate accounting records that are sufficient to show and explain
the company’s transactions and disclose with reasonable accuracy at any time the financial position of the
company and enable them to ensure that the financial statements comply with the Companies Act 2006
They are also responsible for safeguarding the assets of the company and hence for taking reasonable steps
for the prevention and detection of fraud and other irregularities



INDEPENDENT AUDITOR’S REPORT
To the members of BPP Unmiversity College of Professional Studies Limited

We have audited the financial statements of BPP Umiversity College of Professional Studies Linuted for the
year ended 31 August 2012 which compnse the Profit and Loss Account, the Statement of Total
Recogrused Gains and Losses, the Balance Sheet and the related notes 1 to 21 The financial reporting
framework that has been applied i their preparation 1s applicable law and Umted Kingdom Accounting
Standards (United Kingdom Generally Accepted Accounting Practice)

Thas report 1s made solely 1o the Company’s members, as a body, i accordance with Chapter 3 of Part 16
of the Compamies Act 2006 Our audit work has been undertaken so that we might state to the Company's
members those matters we are required (o state to them in an auditor’s report and for no other purpose To
the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than the
Company and the Company’s members as a body, for our audit work, for this report, or for the opinions we
have formed

Respective responsibilities of directors and auditor

As explamed more fully 1n the Directors” Responsibilities Statement, the directors are responstble for the
preparation of the financial statements and for being sansfied that they give a true and farr view Our
responsibility 15 to audut and express an opinton on the financial statements in accordance wath applicable
law and International Standards on Auditing (UK and Ireland) Those standards require us to comply with
the Auditing Practices Board's Ethical Standards for Auditors

Scope of the audit of the financial statements

An audit involves obtaining evidence about the amounts and disclosures in the financial statements
sufficient to give reasonable assurance that the financial statements are free from material trusstatement,
whether caused by fraud or error  This includes an assessment of whether the accounting policies are
appropnate to the Company's circumslances and have been consistently applhied and adequately disclosed,
the reasonableness of significant accounting estimates made by the directors, and the overall presentation of
the financial statements In addition, we read all the financial and non-financial infermation in the annual
report to wdenttfy material mconststencies with the audited financial statements  If we become aware of any
apparent material misstatements or inconsistencies we consider the imphcations for our report

Opmion on financial statements
In our opinion the financral statements
» give a true and fair view of the state of the Company’s affairs as at 31 August 2012 and of its
profit for the year then ended,
¢ have been properly prepared in accordance with United Kingdom Generally Accepted Accounting
Practice, and
» have been prepared 1n accordance with the requirements of the Compames Act 2006

Opimon on other matter prescribed by the Compames Act 2006
In our opimion the information given m the Directors” Report for the financial year for which the financial
statements are prepared 1s consistent with the financial statements



INDEPENDENT AUDITOR’S REPORT
To the members of BPP University College of Professional Studies Limited

Matters on which we are required to report by exception
We have nothing to report in respect of the following matters where the Compames Act 2006 requires us to
report to you 1f, 1 our opinion
* adequate accounting records have not been kept, or returns adequate for our audit have not been

recerved from branches not visited by us, or

the financial statements are not in agreement with the accounting records and returns, or

certain disclosures of directors’ remuneration specified by law are not made, or

we have not recerved all the information and explanations we require for our audat,

o Qv Skq_b\ﬁr\@l d

Sarah Shillingford FCA (Senior statutory auditor)
for and on behalf of Deloitte LLP
Chartered Accountants and Statutory Auditor

London, Unuted Kingdom
Date D™ BT T AV e =10 N




BPP University College of Professional Studies Limited

Profit and loss account

for the year ended 31 August 2012

Year Year
ended ended
31 August 31 August
2012 2011
£'000 £000

Notes
TURNOVER 2 50,627 46,438
Cost of sales (31,083) (28,653)
GROSS PROFIT 19,544 17,785
Administrative expenses ' (17,600) (15,342)
OPERATING PROFIT 3 1,944 2,443
Interest income 4 1,572 1,807
Interest cost 5 (169) (22)
PROFIT ON ORDINARY ACTIVITIES BEFORE TAXATION 3,347 4,228
Tax on profit on ordimary activities 8 (879) (1,282)
PROFIT FOR THE YEAR 2,468 2,946

The profit and loss account has been prepared on the basis that all operations are continuing

Statement of total recognised gains and losses
for the year ended 31 August 2012

There were no recogmsed gans or losses other than the profit for the year of £2,468,000 (2011
£2.946,000)



BPP University College of Professional Studies Limited

Balance sheet
as at 31 August 2012

Company No 02609100

2012 2011
£'000 £°000
Notes
FIXED ASSETS
Intangible fixed assets 9 - -
Tangible fixed assets 10 £,931 2,051
1,931 2,051
CURRENT ASSETS
Stocks 11 339 258
Debtors falling due within one year 12 314,684 28,632
Debtors falling due after one year 12 22,027 21,942
Cash at bank and in hand 7,108 2,598
64,158 53,430
CREDITORS amounts falling due within one year 14 (33,257) (29,733)
NET CURRENT ASSETS 30,901 23,697
TOTAL ASSETS LESS CURRENT LIABILITIES 32,832 25,748
CREDITORS amounts falling due after more than one year 15 (5,147) (1,090)
Provision for habilities 16 (1,152) (593)
TOTAL NET ASSETS 26,533 24,065
CAPITAL AND RESERVES
Called up share capital 17 - -
Profit and loss account 18 26,533 24,065
EQUITY SHAREHOLDERS’ FUNDS 18 26,533 24,065
AL

William Etchell

Director

Date 20 December 2012
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BPP University College of Professional Studies Limited

Notes to the financial statements

as at 31 August 2012

ACCOUNTING POLICIES
The accounting policies adopted 1n the preparation of the financial statements are consistent with those

followed in the preparation of the Company’s annual financial statements for the year ended 31 August
2011

Basis of preparation
The financial statements have been prepared under the historical cost convention and n accordance with
applicable Umited Kingdom Accounting Standards

Going Concern
The Company’s business activities, together with the factors likely to affect 1ts future development and
position, are set out on pages 2 to 6 of the Directors’ Report

The Company participates 1n the Group's centralised treasury arrangements and so shares banking
arrangements with its UK parent BPP Holdings Ltd and fellow subsidianes

BPP Hoidings Ltd has commutted that it will lend as 1s necessary to this entity to pay the debts of BPP
Umiversity College of Professional Studies Ltd as they become due for a period up to 31 March 2014
Having assessed the responses of the directors of BPP Holdings Ltd, the directors of the Company have no
reason to believe that a matenal uncertainty exists that may cast significant doubt about the ability of BPP
Umversity College of Professional Studies Limited to continue as a going concemn

On the basis of therr assessment of the Company’s financial position and of the enquiries made of the
directors of BPP Holdings Lid, the Company’s directors have a reasonable expectation that the Company
will be able to continue 1n operational existence for the foreseeable future Thus they continue to adopt the
going concern basis of accounting mn prepaning the annual financial statements

Tangible fixed assets

All fixed assets are iutially recorded at cost Depreciation 1s provided on all tangible fixed assets at rates
calculated to write off the cost or valuation, less its estimated residual value, of each asset evenly over its
useful economic life

Fixtures and fittings - over five years

Office equipment - over three years
Validation Costs - over five years
Leasehold - over the life of the lease
Impairment

The carrying value of tangible fixed assets 15 reviewed for impairment when events or changes in
circumstances indicate the carrying value may not be recoverable . --

An asset’s carrying amount 18 written down immediately to 1ts recoverable amount (the hugher of an asset’s
fair value less costs to sell and its value in use) if the asset’s carrying amount 1s greater than its estimated
recoverable amount

Intangible fixed assets
Licences acquired are capitahised at cost and amortised over their expected useful hife of three years

Stacks

Stocks are principally books, which are stated at the lower of cost and net realisable value External
creative costs and artwork costs of new titles are absorbed nto the cost of the first pnnt run Net realisable
value 15 the estimated selling price 1n the ordinary course of business less the estimated costs necessary to
make the sale

11




BPP University College of Professional Studies Limited

Notes to the financial statements
as at 31 August 2012

ACCOUNTING POLICIES (CONTINUED)

Current taxation

Current tax assets and liabilities are measured at the amount expected to be recovered from or paid to the
taxation authonues, based on the tax rates and laws that are enacted or substantively enacted by the balance
sheet date

Deferred taxation

Deferred tax 1s recognised 1n respect of all uming differences that have onginated but not reversed at the
balance sheet date where transactions or events have occurred at that date that will result 1n an obligation to
pay more, or a night to pay less or to receive more, tax, with the following exceptions

e provision 1» made for tax on gans ansing from the revaluation (and similar fair value adjustments) of
fixed assets, and gains on disposal of fixed assets that have been rolled over into replacement assets,
only to the extent that, at the balance sheet date, there 1s a binding agreement to dispose of the assets
concerned However, no provision 1s made where, on the basts of all available evidence at the balance
sheet date, 1t 15 more likely than not that the taxable gain wall be rolled over nto replacement assets
and charged to tax only where the replacement assets are sold,

s deferred tax assets are recogmsed only to the extent that the directors consider that it 15 more likely that
not that there will be suitable taxable profits from which the future reversal of the underlying timing
differences can be deducted

Deferred tax 1s measured on an undiscounted basis at the tax rates that are expected to apply in the periods
in which umuing differences reverse, based on tax rates and laws enacted or substantively enacted at the
balance sheet date

Operanng lease agreements
Rentals applicable to operating leases where substantially all of the benefits and nisks of ownership remam
with the lessor are charged against profits on a straight-line basis over the term of the lease

Revenue recognition
Revenue represents the invoiced amount of goods and services provided Revenue 1s recognised as
follows

Rendering of services

When the outcome of a transaction mvolving the rendenng of services can be estimated rehably, revenue
associated with the transaction shall be recognised by reference to the stage of completion of the transaction
at the balance sheet date The outcome of a transacuon can be estimated rehiably when all the following
conditions are satisfied the revenue can be measured rehably, 1t 15 probable that the economic benefits will
flow to the entity, the stage of completion at the balance sheet date can be measured rehiably, and the costs
relating to the transaction can be measured reliably

Statement of cash flows
In accordance with FRS | (revised) the Company has not prepared a statement of cash flows as 1ts ultimate
parent undertaking, Apollo Group Inc, produces publicly available consolidated financial statements

Dulapidanion provision

Prowvision for dilapidation represents the costs that will be mcurred on the expiry of the lease term
Accordingly an asset 15 recognised which 15 amortised over the duration of the lease Dilapidation costs are
provided at the present value of the expenditure expected to settle the obligation Estimated future costs of
dilaprdation are reviewed regularly and adjusted as appropnate for new circumstances Changes in
estimates are capitalised or reversed against the lease hold costs Estimates are discounted at a pre-tax rate
that reflects current market assessment of the tume value of money

12




BPP University College of Professional Studies Limited

Notes to the financial statements
as at 31 August 2012

2. TURNOVER

Turnover and pre-tax results are attributabie to the continuing principal activity of the Company, the
provision of education  All tumover denves from the United Kingdom and represents the mvoiced amount
of goods and services provided duning the year Amounts invotced but unearned at the year end are treated

as deferred revenue

3. OPERATING PROFIT
Operanng profit 1s stated after charging

Depreciation

Fees payable to the Company’s auditor for the audit of the Company’s
annual accounts

Operating lease rentals — leasehold property

4. INTEREST INCOME

Interest on standing orders
Interest other
Interest on intercompany balances

5. INTEREST COST

Parent company — loan nterest

Unwinding of discount on dilapidation provision

Year ended 31
August 2012
£ 000

595

Year ended 31
August 2012
£'000

33

1,539

1,572

Year ended 31
August 2012
£°000

142
27

169

Year ended 31
August 2011
£°000

670

44

4,101

Year ended 31
August 2011
£000

14

1,793

1,807

Year ended 31
August 2011
£'000

13



BPP University College of Professional Studies Limited

Notes to the financial statements
as at 31 August 2012

DIRECTORS’ REMUNERATION

Year ended 31
August 2012
£'000
Emoluments 431
Company contribution to pension schemes 4
485

The amounts 1n respect of the highest paid director are as follows
Emoluments 245
Company contnibution to penston schemes 4
249

Year ended 31
August 2011
£'000

830

330

151

151

The amount remunerated to directors of the Company by 1its parent — BPP Holdings Ltd — and not included

above was £1,197,000 These directors provided their services to the BPP Group

STAFF COSTS

Staff costs during the year amounted to
Year ended 31
August 2012
£'000
Wages and salaries 29,031
Other Penston costs 93
Social secunty costs 3,153
32,277

Year ended 31

August 2011
£°000
16,708

1,820

18,528

During the year a number of staff contracts were transferred from BPP Services Ltd to thus Company
These staff costs are recharged across the BPP Group on a quarterly basis, therefore the overall impact on

the profit and loss account 18 ml

The company provides a defined contribution pension plan to 1ts employees The pension plan 1s
admimstered by an external pension provider The company 15 required to contribute a specified percentage
of payroll costs to the scheme to fund the benefit and has no other obligation under the scheme other than to

make the required contnibutions

The monthly average number of employees during the year was

No
Tutors 242
Admmmstration and services 397
Customer services 1
Other 31
671

14
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(b}

BPP University College of Professional Studies Limited

Notes to the financial statements
as at 31 August 2012

TAX ON PROFIT ON ORDINARY ACTIVITIES
Analysis of charge in the year

UK corporatton tax
Tax (over)/under provided 1n prior years
Group relief payable

Deferred tax (note 13}

Ongination and reversal of iming differences — current-year credit
Ongination and reversal of imung differences — prior-year credut
Decrease 1n tax rate

Tax on profit on ordinary activities

Factors affechng current tax charge for the year

Year ended 31
August 2012
£'000

(96)
1,060

964

(148)
(45)
108

(85)

879

Year ended 31
August 2011
£000

71
1,320

1,391

(115)
(85)
91

(109)

1,282

The tax assessed on the profit on ordinary activities for the year 1s hugher than the standard rate of

corporation tax in the UK The differences are explained below

Profit on ordinary activities before tax

Profit on ordinary activities multiphed by the rate

of corporation tax in the UK of 25 17% (2011 27 17%)
Effect of

Disallowed expenses and non-taxable income

Tax (over)/under provided in prior periods
Depreciation 1n excess of capital allowances

Other timing differences

Current tax charge for the year

Year ended 31
August 2012
£'000

3,347

342

70
(96)
117
31

964

Year ended 31
August 2011
£'000

4,228

1,149

48
71
133
(10)

1,391

The Finance Act 2012, which provides for a reduction in the mauwn rate of UK Corporauon Tax from 26% to
24%, effecuve | Apnl 2012, and a further reduction to 23%, effective 1 Apnil 2013, was substantively
enacted on 17 July 2012 The future reduced rate has been reflected 1n the calculation of deferred tax

The government has also announced that 1t intends to introduce a further 1% reduction 1n the main
Corporation Tax rate to 22%, applicable from 1 Apnil 2014 Ths further reduction has not been
substantively enacted at the balance sheet date and 15 therefore not reflected 1n these financial statements

15
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10.

BPP University College of Professional Studies Limited

Notes to the financial statements

as at 31 August 2012

TAX ON PROFIT ON ORDINARY ACTIVITIES (CONTINUED)

Factors that may affect future tax charges
The Company has unutilised capital losses of £75,000 (2011 - £75,000) which can be carned forward
indefimtely and offset agaimnst future capital gamns No deferred tax asset has been recogmsed as there 15
uncertainty as to whether there will be suitable future gains from which these can be deducted

INTANGIBLE FIXED ASSETS

Cost
As at 1 September 2011

At 31 August 2012

Amortisation
As at | September 2011

At 31 August 2012

Net book value
At 31 August 2012

At 31 August 2011

TANGIBLE FIXED ASSETS

Cost

At 1 September 2011
Additions

Dusposals

Group transfers i
Reclassifications

A1 31 August 2012

Depreciation

At 1 September 2011
Provided during year
Disposals

Group transfers 1n

At 31 August 2012

Net book vaiue
At 31 August 2012

At 31 August 2011

Validation
Costs
£°000

Leasehold
£°000

3,193
372

(253

3,540

1,786
219

Licences

£°000

105

105

105

105

Fixtures Office

& fittings  equipment Total
£°000 £'000 £'000
2,114 2,781 8,057
35 120 527
(197) - (206)
3 7 10
25 - -
1,980 2,908 8,428
1,638 2,613 6,046
196 180 595
(137) - (146)
- 2 2
1,697 2,795 6,497
283 113 1,931
476 168 2,051
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BPP University College of Professional Studies Limited

Notes to the financial statements
as at 31 August 2012

STOCKS

Fimished goods — books held for resale

DEBTORS

Trade debtors

Amounts due from fellow subsidiary undertakings
Amounts due from parent undertakings
Corporation tax

Other debtors

Prepayments and accrued income

Amounts falling due after more than one year are

Amounts due from fellow substdiary undertakings
Deferred tax (note 13)

2012
£'000
339

2012
£000
13,041
20,172
932

167
371

14,684

2012
£000

20,800
1,227

22,027

2011
£000
258

2011

£'000

5,305
22,604

137
586

28,632

2011
£'000

20,800
1,142

21,942

From 1 January 2012 interest 1s charged on all intercompany loan amounts at the rate of LIBOR + 1 75%

Prior to ths the rate was LIBOR + 3 25%
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BPP University College of Professional Studies Limited

Notes to the financial statements

as at 31 August 2012

13 DEFERRED TAX ASSET

2012 2011
£600 £000
At 1 September 1,142 1,033
Ansing 1n the year 85 109
At 31 August 1,227 1,142
Deferred tax provided consists of
2012 2011
£000 £000
Depreciation 1n excess of capital allowances 1,008 985
Other tming differences 219 157
1,227 1,142
14. CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR
2012 2011
£000 £'000
Trade creditors 285 287
Intercompany in respect of Group Corporation Tax Relief 2,467 3,303
Amounts due to parent undertaking 143 7
Amounts due to fellow subsidiary undertakings 217 35
Rent free provision 49 39
Other creditors 3,233 1,799
Advance payments received from customers 10,285 11,416
Deferred revenue 14218 11,499
Accruals 2,360 1,348
33,257 29,733

From 1 January 2012 mterest 1s charged on all intercompany loan amounts at the rate of LIBOR + 1 75%
Prior to this the rate was LIBOR + 3 25%

15. CREDITORS AMOUNTS FALLING DUE AFTER MORE THAN ONE YEAR

2012 2011
£000 £'000
Deferred revenue 5,147 1,090
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BPP University College of Professional Studies Limited

Notes to the financial statements
as at 31 August 2012

PROVISION FOR LIABILITIES

Rent free Provision for Other
Provision dilapidation provision Total
£000 £'060 £000 £000
As at 1 September 2011 271 221 101 593
Ansmg dunng the year 209 - 219 428
Unwinding of discount on provision - 170 - 170
Utilised 1n the year (39) - - {39)
As at 31 August 2012 441 391 320 1,152

The provision for dilapidation costs relates to costs that are expected to be incurred when the leases expire
between 2017 and 2021 This 1s provided at the present value of the expenditure expected to settle the
obligation

Other provisions relate to guarantees that have been provided for a portfolio of student loans which are due
to be repaid over a 78-month pertod The total value of the facihity under guarantee 1s £10m, of which
£2,735,000 has been utilised at the balance sheet date Thas 18 considered to be the maximum exposure to
the company as at 31 August 2012 A provision of £320,000 has been made which represents the directors’
best assessment of the probable exposure under the guarantee at the balance sheet date  The balance of
outstanding loan offers as at 31 August 2012 1s £3 3m, on whuch the directors’ best assessment of the
potential liability 1s a further £325,000

The hqudity nsk that will be encountered relates to the possibihty that all guarantees could be called upon
within 12 months, however, as the guarantee relates to a portfolio of loans it 1s extremely unlikely that the
liability would amount to this The risk of default 1s tmanaged by performing extensive credit checks on all
loan applicants and loans are granted provided the applicant passes these checks Our collection procedures
are enforced nigorously to ensure customers meet their payment obligations In pursuing the payment of
overdue sums the Company utilises all of the methods available to 1t 1n law

SHARE CAPITAL
2012 2011
£ £
) 2 2

Allotted, called up and fully paid ordinary shares of £1 each — —
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BPP University College of Professional Studies Limited

Notes to the financial statements

as at 31 August 2012

RECONCILIATION OF SHAREHOLDERS’ FUNDS AND MOVEMENT ON RESERVES

Total share-

Profit and holders’

loss account funds

£ £

At 1 September 2011 24,065 24,065
Profit for the year 2,468 2,468
As at 31 August 2012 26,533 26,533

Due to statutory restrictions BPP University College of Professtonal Studies Lirmited retained earmngs of
£26,533,000 (2011 £24,065,000) are not currently distributable as stated in the Anticles of Association

RELATED PARTY TRANSACTIONS

The Company has taken advantage of the exempuon allowed in FRS 8 and has not disclosed details of
related party transactions with 100% owned entities within the Group

OTHER FINANCIAL COMMITMENTS

At 31 August 2012 the Company had the following annual commutments under non-cancellable operating
leases

2012 2011
£000 £000

Operating leases which expire
Within one year - 114
In over five years 837 731

PARENT UNDERTAKING

Apollo Group Inc 15 the Company’s ultimate parent Company where the results of thuis Company are
consolidated BPP Holdings Ltd 1s the immedsate parent of the Company Apollo Group Inc is the
smallest and the largest group where the results of this Company are consolidated Copies of Apollo Group
Inc ’s financial statements can be obtained from 4025 S Riverpoint, Phoenix, AZ §5040
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