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McCann Manchester Limited

Strategic Report for the year ended 31 December 2019

The directors present theit strategic report of McCann Manchester Limited (the "Company”) registered number 1983425 for the
year ended 31 December 2018,

Principal activities and review of the business
The Company's principal activity during the year was was full service advertising and marketing services in the United Kingdom..

The Company’s profit for the year was £3,117,000 {(2018: profit £2,811,000). The directors consider that the result for the year is in
line with expectations. The Company had net assets of £32,505,000 as at 31 December 2019 (2018: net assets of £29,388,000).

2019 saw McCann Manchester win The Grand Prix, The Best of the Best, plus Gold, Silver and Bronze medals at the 2019
European Effies. If the true test of advertising creativity is whether it is effective or not then this certainly helped us achieve
an extraordinary new level of recognition. These awards, highlighting both effectiveness and creativity, helped ensure
McCann Worldgroup achieved Network Agency of the Year status.

The agency has heen steadily widening its portfolio, beginring with an international TV project for Kerrygold in the first half
of the year. The fashion and homeware retailer Matalan came into the agency as a result of another successfut pitch earlier
in the first quarter. Key Retirement, Miller Homes and Nature's Aid Nutritional Supplements have all offered a breadth of
new creative opportunity, particulady online.

Christmas saw Kevin the Carrot making his return, this time joined by the Leafy Blinders, a group of malevolent sprouts, and
Robbie Willams! With TV, merchandising, press, radio and social media all in concert, Kevin, Katie and the kids became
the favourite once again in that all important November/December buying period. The very welcome news, that McCann had
been appointed to work on ali of Aldi’s organic social media and content activity was a fantastic close to the year.

2019 also saw us retain our Gold CPD accreditation from the IPA, demonstrating the agency's commitment to our Learming
and Development programme.

Employee engagement and 'growing our own', through apprenticeship and training programmes, also continue to be a
strong focus.

We remain committed to Diversity and Inclusion, and have deepened our resolve to make the McCann WorldGroup
philosophy around Concious Inclusion a daily reality. To ensure that happens we have launched a new Diversity, Equality
and {nclusion Council, a passionate and motivated team who are committed to driving the DE&I agenda inside our business,
in our community, and beyond.

Key performance indicators

The following are key performance indicators of the business:

Revenue:
Revenue for the year £32,804,000 (2018: £32,651,000).

Revenue growth:
Increase in revenues from continuing operations in the year £153,000 (2018: £5,272,000).

Operating Margin (%):
Ratio of operating profit to revenue in the year before amortisation 11.3% (2018: operating profit to revenue of 9.8%) (expressed as
a percentage and excluding exceptional and one-off items).

Operating Profit:
Operating profit for the year £3,388,000 {2018 operating profit of £2,882,000).



McCann Manchester Limited

Strategic Report for the year ended 31 December 2019 (continued)

Financial Reporting Standard 102 (FRS 102)
The company has complied with Financial Reporting Standard 102 (FRS 102) during the year.

Section 172(1) Statement — Directors’ responsibilities to stakeholders

Stakeholders

The Directors of the Company have acted in accordance with their duties codified in law. In particular, the Directors have acted in
the way in which they consider, in good faith, would most likely promote the success of the Company for the benefit of its members
as a whole, and in doing so have had regard to the stakeholders and {amongst other matters) to the matters set out in Section
172{1) of the Companies Act 2006.

The Company's ultimate parent company is The Interpublic Group of Companies, Inc. {"IPG") and the Company and all companies
within the global IPG group comply with the policies and procedures issued by IPG. This ensures that the companies in the group,
inciuding the Company, promote a consistent culture globally that aligns with ali key areas of the group policies and procedures,
including ensuring that minimum standards and values are adhered to during the financiat year in relation to supplier management
and outsourcing, customer and business conduct, human resources and the environment,

The following is the Section 172 Statement of the Company and describes how the Directors have had regard to the matters set
out in Section 172(1){a) to (f) of the Companies Act 2006 in exercising their duty to promote the success of the Company for the
benefit of its members as a whole.

Having regard to the likely consequences of any decision in the long term - s172(1)(a)

The Company, as an advertising agency, relies on the trusting and positive engagement it has with its stakeholders to ensure it
operates sustainably in the long term.

The Directors have made decisions and set strategy to ensure that the Company continues to direct its available capital and
resources to areas within the business that will produce sustainable profits for shareholders.

Additionally, throughout the year, the Directors undertake a number of stakeholder engagement activities, which provide them with
a better understanding of the views and interests of stakeholders. These include frequent company-wide meetings, employee
surveys, an employee suggestion scheme and the introduction of an Agency Council, as well as regionai CEO and CFO meetings
attended by parent company stakeholders.

A comprehensive annual budgeting and flexed forecasting process operates throughout each year where the Directors are required
to justify key decisions made, and heid accountable for both the financial and non-financial results of the Company by the parent
company stakeholders.

Having regard to the interests of the Company’s employees - s172{1)(b)

The Company takes pride in its reputation for creativity, high moral and ethical standards and adherence to sound and equitable
business ethics. The Directors ensure that the Company strives at all times to promote an inclusive work environment that fosters
creativity, encourages collaboration and promaotes growth. As such, we aim to treat all of our colleagues with faimess, dignity and
respect.

For example, the Directors oversee the annual training for all employees on the content of the Employee Code of Conduct issued
by IPG. The Employee Code of Conduct sets expectations for a work environment that embodies respect and dignity for atl
employees and provides for, amongst other things, anti-harassment and anti-discrimination policies and procedures for the receipt
of anonymous complaints or concerns from employees. The Employee Code of Conduct can be found on IPG’s website at
https:/iwww interpublic.com/about/corporate-governance/,

As well as a strong l.earning and Development offering, which has retained IPA Gold Accreditation for CPD activities the Company
has also introduced an everyday flexibility offering for ail staff.



McCann Manchester Limited

Strategic Report for the year ended 31 December 2019 (continued)

Diversity

IPG is continually forging a culture of diversity and inclusion, including establishing the industry's first office of global diversity and
inclusion, which reports directly to IPG's Chairman and CEQ.

For 10 years, IPG has repeatedly received a perfect score of 100 percent on the Human Rights Campaign Corporate Equality
Index (CEI), which is a measure of inclusive benefits, policies, and activities that support LGBTQ+ employees.

Consistent with the standards and values of the global IPG group, the Directors recognise the value diversity brings to a company,
by building on and embracing the different talents and strengths of each employee. The Directors have fostered a collaborative
environment that encourages growth and integrity.

The Company is comrmitted to this important initiative and most recently held “A Day for Meaning” which saw the organisation
pause all business activity for a day and make the time available for employees to consider how diversity and inclusion can be
further improved across the business. Action points arising from the day's activity were taken and are actively being followed
through by management. .

Having regard to the need to foster the Company’s business relationships with suppliers, customers and others -
s172{1)(c)

Suppliers

The Directors seek to balance the benefits of maintaining strong relationships with a diverse range of key suppliers, in conjunction
with ensuring the need to obtain value for money for our investors and proving a high guality of service to customers. The
Company seeks out suppliers, consultants, freelancers and other business partners that share the Company's values and ethicat
standards and those of IPG.

The Company understands that suppliers are independent entities, but the business practices and actions of a supplier may
significantly impact and/or reflect upon us, our reputation and our brands, which is one of our most important assets. Because of
this, IPG and the Company expect all suppliers and their employees, agents and subcontractors (their representatives) to adhere to
The IPG Supplier Code of Conduct while they are conducting business with and/or on behalf of IPG or its affiliates.

The IPG Supplier Code of Conduct can be found on IPG's website at
https:/fvww.interpublic.com/wp-content/uploads/2019/07/SPP 382SupplierCodeofConduct. pdf.

Customers

The Company works with its clients and customers to ensure that the marketing communications programs designed for them are
maost efficiently and effectively moving their businesses forward. In order to ensure that the Company’s dlients are successful and
that the Company maintains its competitive positioning in the marketplace, the Company always makes certain that its business is
aligned with clients’ changing needs and the ever-changing consumer landscape. Ours is a talent business and, to serve our
clients in the best way possible, the Company must recruit and retain top talent.

During the year the Company made a number of strategic appointments into the creative, planning and digital departments,
recognising strength in these areas as being critical for the medium to long term success of the Company's clients.

The Company also runs regular client satisfaction surveys via a third party to ensure it continues to serve its clients in the most
effective way.



McCann Manchester Limited

Strategic Report for the year ended 31 December 2019 (continued)
Having regard the impact of the Company's operations on the community and the environment = s172(1)(d)

IPG believes that the Company and its employees can contribute to global sustainability by making smarter choices in how we
conduct business. I1PG is committed to operating as sustainably as possible, and in a way that is in sync with the long-term health
of our environment. IPG and its global companies are dedicated to three core principies of purpose: we use olr experlise as
marketers to make a difference in communities tocally and around the World, we take care of and invest in our people; and we
ensure a fair governance structure at the Company. This policy not only serves to reduce our impact on the environmenrt, but can
also lead to cost savings, help us align with our clients’ expectations, and demonstrate our responsibility to other important
stakeholders by tracking our progress.

IPG has been promoted to a number of sustainability indices (S&P 500 ESG and the S&P Global 1200 index’s} for the work it has
carried out in prometing sustainability within the group. Additionally, IPG is committed to advancing the United Nations Sustainable
Development Goals (SDGs). IPG has adopted SDG 6, access to water and sanitation, as part of its role in Common Ground, the
initiative that brings together the largest holding companies in the advertising and marketing sector in support of the SDGs.

As part of the global IFG group, the Company complies with a published Sustainability and Environmental Impact Policy which can
be found on IPG’s website at
https:/twww interpublic.comiwp-content/uploads/2019/07/SPP-121-Sustainability-Environmental-Impact.pdf.

This policy serves to establish best practices in which individual employees as well as the Company as a whole ¢an reduce our
impact on the environment.

The Company has an established '‘Green Team’ who are tasked with looking at ways to increase the Company's sustainabiiity and
reduce its environmentat impact, from changing the containers in the ansite cafeteria to be more environmentalty friendly to looking
at the impact of the office refit which was concluded in 2019.

The Company is aiso involved in pro bono work for local initiatives, and raises money far a charity voted on by all staff.

Having regard to the desirability of the Company maintaining a reputation for high standards of business conduct -
s172(1)(e)

The Company’s business is based on relationships and trust with all of its stakeholders, including customers, clients and suppliers.
Maintaining an excellent reputation is important to the success of the Company and its stakeholders. To ensure the best and most
honest relationships with all of cur stakeholders, the Company operates with integrity and transparency in all of its interactions. The
Employee Code of Conduct and the Supplier Code of Conduct form the foundation of how the Company does business on a
day-to-day basis. As stated above, the Direclors aversee the annual empioyee training on the Employee Code of Conduct.

The Directors ensure that the Company adheres to the policies and programs developed and implemented by IPG. This ensures
we are accountable to all of our stakeholders—investors, clients, employees and customers. In addition io the Empiloyee Code of
Caonduct and Supplier Code of Conduct, IPG also has, an Anti-Harassment and Equal Employment Policy and an Anti-Corruption
Paticy, both of which can be found on IPG's website at https://www.interpublic.com/about/corporate-governance/,

Having regard to the need to act fairly as between members of the Company - $172(1)(f)

The Company is ultimately 100% owned and controlied by IPG. The Company has only one class of shares, so all shareholders
benefit from the same rights, as set out in the Company's articles of association and the Companies Act 2006. The Directors
recognise their legal and regulatary duties, including under the EU Market Abuse Regulation, and do not take actions that would
provide any shareholder or group of shareholders with any unfair advantage or position compared to the shareholders as a whole.



McCann Manchester Limited

Strategic Report for the year ended 31 December 2019 (continued)

Principal risks and uncertainties

From the perspective of the Company, the principal risks and uncertainties are integrated with the principal risks of The Interpublic
Group of Companies, Inc. and are not managed separately. These risks are discussed in The Interpublic Group of Companies, Inc.
annual financial statements for the year ended 31 December 2018, which does not form part of this report. Copies of The
Interpublic Group of Companies, Inc. consolidated financial statements can be obtained from:

The Interpublic Group of Companies, Inc.
809 Third Avenue
New York, NY 10022, USA

Strategy and future developments

The impact of COVID-19 and the related uncertainty hit many companies hard, however among the stream of bad news there were
bright spots, with new business wins and organic growth on some clients.

COur studios continued to operate throughout, albeit on a reduced basis and in compliance with the latest guidance, while the rest of
the company moved to a working from home model. Due in part to our commitment ta flexible working over the iast few years this
transition was relatively smooth and enabled us to continue to support our clients through these unprecedented times.

As things starl to return to something closer to normal we continue to aim for, and achieve, commercial results for our clients with
innovative digital solutions and the effective creativity the company is known for.

On behalf of the Board
4 i

Helen Sullivan
Director
10 September 2020



McCann Manchester Limited

Directors' Report for the year ended 31 December 2019

The directors present their report and financial statements of McCann Manchester Limited (the "Company") registered number
1993425 for the year ended 31 December 2019.

Future developments

Future developments, strategy and key performance indicators are discussed in the strategic report.

Dividends
The Directors did not recommend the payment of a dividend during the year (2018: £nil).

Objectives and policies

The Company's operations expose it to a variety of financial risks. These include the credit risk, the liquidity risk associated with
recovering customer debt on a timely basis, and the interest rate cash flow risk. The Company has in place a risk management
programme that seeks to minimise the potential adverse effects on the financial performance of the Company by monitoring
customer debt levels and the related financial risks to the business.

The Company follows the standard policy and procedures {(SP&P) manual provided by The Interpublic Group of Companies, Inc.,
which sets out specific guidelines to manage credit and liquidity risks. Interest rate cash flow risk is managed by The Interpublic
Group of Companies, Inc..

Financial risk management

The Company’s operations expose it to a variety of financial risks that include the effects of changes in debt market prices, credit
risk, liquidity risk and interest rate risk. The Company has in place a risk management programme that seeks to limit the adverse
effects on the financial performance of the Company by monitering levels of debt finance and the related finance costs.

Given the size of the Company, the direciors have not delegated the responsibility of monitoring financial risk management io a
sub-committee of the board. The policies set by the board of directors are implemented by the Company’s finance department. The
department follows the policy and procedures manual provided by The Interpublic Group of Companies, Inc. that sets out specific
guidelines to manage credit and liquidity risks. Interest rate cash flow risk is managed by The Interpublic Group of Companies, Inc..

Credit risk

The Company has implemented policies to monitor customer debt levels and to ensure that excessive credit is not extended to any
particular customer. This provides the business with visibility of balances and ensures that no furthet credit is extended in cases
where this is not merited. The Company also operates a credit insurance policy where appropriate. The maximum exposure to
credit risk at 31 December 2019 was mainly as foliows: trade debtors £16,575,000, amounts owed by group undertakings
£20,164,000, other debtars £181,000, prepayment and accrued income £480,000 and debtors due after mare than one year £nil
(2018: £20,194,000, £19,402,000, £nil, £882,000, £nil respectively).

Credit given lo other Group companies is also monitored and credit is extended where it is merited. Group debts are collected on
the same basis as noh-Group debts.

The Company also attempts to minimize credit exposure to cash investments, Cash investments are placed with high-quality
financial institutions with limited exposure to any one institution.

Liquidity risk

The Company's customer profile is such that late payments and defaults may reduce the funds available for operations and
planned expansions. The Company manages this risk by engaging external collection agencies where required.

Political donations

The Company made ho political donations in 2019 (2018: £nil}.
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Directors’ Report for the year ended 31 December 2019 (continued)

Branches putside the UK

The Company has no branches outside the UK.

Disabled employee note

The Company is committed to employment policies which follow best practice based on equal opportunities for all employees,
irrespective of sex, race, colour, disability or marital status. The Company gives full and fair consideration to applications for
employment from disabled persons, having regard 1o their particular aptitudes and abilities. Appropriate arrangements are made for
the continued employment and training, career development and promotion of disabled persons employed by the Company. If
members of staff become disabled the Company continues employment, either in the same or an alternative position, with
appropriate retraining being given if necessary.

Employee involvement

The Company systematically provides employees with information on matters of concemn to them, consulting them or their
representatives regularly, so that their views can be taken into account when making decisions that are likely to affect their
interests. Employee involvement in the Company is encouraged, as achieving a common awareness on the part of all employees
of the financial and economic factors affecting the Company plays & major role in maintaining its future success.

Directors

The directors who held office during the year and up to the date of signing the financia! stalements are given below:

Jane Ann Cottrill
Martin James Jackson
Susan Ann Little
Heien Denise Sullivan

Directors' indemnities

As permitted by the Articles of Asseciation, the Directors have the benefit of an indemnity which is a gualifying third party indemnity
provision as defined by Section 234 of the Campanies Act 2006. The indemnity was in force throughout the last financial year and
is currently in force. The Company also purchased and maintained throughout the financial year Directors’ and Officers’ liability
insurance in respect of itself and its Directors.

Events post statement of financial position

Since 31 December 2019, COVID-18 has been declared as a pandemic. The Company has determined that, in line with Section 32
of FRS102, this is a non-adjusting event afler the end of the reporting period.



McCann Manchester Limited

Directors® Report for the year ended 31 December 2019 (continued)

Statement of directors’ responsibilities

The directors are responsibie for preparing the Strategic Report, the Directors’ Report and the financial statements in accordance
with applicable law and regulations.

Company law requires the directors to prepare financial statements for each financial year. Under that law, the directors have
prepared the Campany’s financial statements in accordance with United Kingdom Generally Accepted Accounting Practice (United
Kingdom Accounting Standards and applicable law), including Financial Reporting Standard 102, The Financial Reporting Standard
Applicable in the UK and Republic of Ireland (FRS 102).

Under company law, the directors must not approve the financial statements unless they are satisfied that they give a true and fair
view of the stale of affairs of the Company, and of the profit or loss of the Company for that period. In preparing these financial
statements, the directors are required to:

« select suitable accounting policies and then apply them consistently;

» make judgments and accounting estimates that are reasonable and prudent;

« state whether applicable UK Accounting Standards, including FRS 102 have been foliowed, subject to any material departures
disclosed and explained in the financial statements;

« notify its shareholders in writing about the use of disclosure exemptions, if any, of FRS 102 used in the preparation of financiai
statements; and

« prepare the financial statements on the going concern basis unless it is inappropriate to presume that the Company will
continue in business.

The directors are responsible for keeping adeguate accounting reccrds that are sufficiant to show and explain the Company's
transactions and disclose with reasonable accuracy at any time the financial position of the Company and enable them to ensure
that the financial statements comply with the Companies Act 2006. They are also responsible for safeguarding the assets of the
group and the Company and hence far taking reasonable steps for the prevention and detection of fraud and other irregularities.

The directors acknowledge their responsibilities for:

s ensuring that the Company keeps adequate accounting records which comply with section 386 of the Gompanies Act
2008;

» preparing financial statements which give a true and fair view of the state of the affairs of the Company at 31 December
2019 and its profit or loss for the year then ended in accordance with the requirement of section 394 of the Companies Act
2008, and which otherwise comply with the requirements of the Companies Act 2006 relating to financial statements sao far
as applicable to the Comparny;

» the maintenance and integrity of the Company's website. Legislation in the United Kingdom governing the preparation and
dissemination of financial statements may differ from legislation in other jurisdictions.

Audit exemption

Advantage has been taken of the audit exemption available for subsidiary companies conferred by section 479A of the Companies
Act 2006 on the grounds:

a) that for the year ended 31 December 2018 the Company was entitied to the exemption from a statutory audit under
section 479A of the Companies Act 2006 relating to subsidiary companies; and

b) that no notice has been deposited under section 476 of the Companies Act 2006 in relation to the financial statements for
the financial year.

On behalf of the Board

s

Heien Sullivan
Director
10 September 2020



McCann Manchester Limited

Statement of comprehensive income
For the year ended 31 December 2019

Turnover
Cost of sales

Revenue/Gross profit
Administrative expenses
Goodwill amortisation

Operating profit

Interest receivable and similar income
Interest payable and similar expenses
Dividends received

Impaiment of investments

Profit before taxation
Tax on profit

Profit and total comprehensive income for the financial year

All operations are continuing.

10

2019 2018

Note £000's £000's
5 138,149 127,808
{105,345) (95,157)

32,804 32,651
(29,091} (29,444)
(325) (325)

6 3,388 2,882
7 344 104
8 (20) -
9 48 8,433
(49) (7,879}

3,712 3,540
12 (595) (729)
3,117 2,811




McCann Manchester Limited

Statement of financial position
As at 31 December 2019

2019 2018

Note £000's £000°s
Fixed assets
Intangible assets 13 2,030 2,355
Tangible assets 14 8,689 8,050
Investments 15 - 50

10,719 10,455
Current assets
Work in progress 2,292 785
Debtors 16 37,585 40,745
Cash at bank and in hand 11,596 4,753
51,473 46,283

Creditors: amounts falling due within one year 17 (29,667) (27,350)
Net current assets 21,806 18,933
Total assets less current liabilities 32,525 29,388
Creditors: amounts falling due after more than one year 18 {20) -
Net assets 32,505 29,388
Capltal and reserves
Called up share capitai 18 26 26
Share premium account 13,171 13,171
Retained earnings 19,308 16,191
Total equity 32,505 29,388

Advantage has been taken of the audit exemption available for subsidiary companies conferred by section 479A of the Companies

Act 2006 on the grounds:

a) that for the year ended 31 December 2019 the Company was entitled tc the exemption from a statutory audit under section
479A of the Companies Act 20086 relating o subsidiary companies; and

b) that no notice has been deposited under section 476 of the Companies Act 2008 in relation to the financial statements for the
financial year.

The directors acknowledge their responsibilities for:

a) ensuring that the Company keeps adequate accounting records which comply with section 386 of the Companies Act 2006;
and

b) preparing financial statements which give a true and fair view of the state of the affairs of the Company at 31 December 2018
and of its profit or loss for the year then ended in accordance with the requirement of section 394 of the Companies Act 2008,
and which otherwise comply with the requirements of the Companies Act 2006 relating to financial statements so far as
applicable to the Company.

The notes on pages 13 to 34 are an integral part of these financial statements.

The financial statements on pages 10 to 34 were authorised for issue by the board of directors on 10 September 2020 and were
signed on its behalf.

Helen Sullivan

Director

McCann Manchester Limited
Registered No. 1993425

1"



McCann Manchester Limited

Statement of changes in equity
for the year ended 31 December 2019

Called up Share Retained Total
share premium earnings Equity
capital account
£000's £000's £000's £000's
At 1 January 2018 26 13,171 13,380 26,577
Profit for the financial year - - 2,811 2,811
Total comprehensive income for the year - - 2,811 2,811
At 31 December 2018 26 13,171 16,191 29,388
Called up Share Retained Total
share  premium earnings Equity
capital account
£000's £000's £000's £000's
At 1 January 2019 26 13,171 16,191 29,388
Profit for the financial year - - 3,117 3,117
Total comprehensive income for the year - - 317 3,117
At 31 December 2019 26 13,171 19,308 32,505

12



McCann Manchester Limited
Notes to the financial statements for the year ended 31 December 2019
1 General information

The Company's principal activity during the year was was full service advertising and marketing services in the United Kingdom.

The Company is a private company limited by shares and is incorporated and domiciled in England and Wales. The address of its
regisiered office is Bonis Hall, Bonis Hall Lane, Prestbury, Macclesfield, SK10 4EF.

2 Statement of compliance

The individual financial statements of the Company have heen prepared in compliance with United Kingdom Accounting Standards,
including Financial Reporting Standard 102, "The Financial Reporting Standard applicable in the United Kingdom and the Republic
of Ireland” ("FRS 102"} and the Companies Act 2006.

3 Summary of significant accounting policies

The principal accounting policies applied in the preparation of these financial statements are set out below. These policies have
been consistently applied to all the years presented, unless otherwise stated. The Company has adopted FRS 102 in these
financial statements.

a) Basis of preparation

These financial statements are prepared under the historical cost convention. The preparation of financial statements in conformity
with FRS 102 requires the use of certain critical accounting estimates. It also requires management to exercise its judgement in the
process of applying the Company's accounting policies.

The areas involving a higher degree of judgement or complexity, or areas where assumptions and estimates are significant to the
financial statements are disclosed in note 4.

b) Going concern

The directors have a reasonable expeactation that the Company has adequate resources to continue in operational existence for the
foresseable future. The Company therefore continues to adopt the going concem basis in preparing its financial statements.

c) Exemptions for qualifying entities under FRS 102

As a gualifying entity, the Company has taken advantage of the exemption, under FRS 102 paragraph 1.12(b}, from preparing a
statement of cash flows, on the basis that it is a qualifying entity and its intermediate parent company, IPG Holdings (UK) Limited,
includes the Company's cash flows in its own consolidated financial statements.

The Company has also taken advantage of the exemption, under FRS 102 paragraph 1.12(c}, to the disclosure reguirements of
FRS 102 section 11 Basic Financial Instruments paragraphs 11.39 to 11.48A, and FRS 102 section 12 Other Financial instrument
Issues, paragraphs 12.26 to 12.29A, on the basis that it is a qualifying entity and the consolidated accounts of IPG Holdings (UK)
Limited include the equivalent disclosures.

13



McCann Manchester Limited

Notes to the financial statements for the year ended 31 December 2019 (continued)

3 Summary of significant accounting policies (continued)

d} Consolidated financial statements

The Company is a wholly owned subsidiary of McCann-Erickson Network Limited and of its ultimate parent, The Interpublic Group
of Companies, Inc. and its results are included in the consolidated financial statements of The Interpublic Group of Companies, Inc.
which are publicly available. The directors have therefore concluded that the Company is exempt by virtue of section 400 of the
Companies Act 2006 from the requirement to prepare consolidated financial statements. These financial statements are the
Company's separate financial statements.

e} Revenue recognition

The Company's revenues are primarily derived from the planning and execution of multi-channe! advertising, marketing and
communications programs in the United Kingdom and the rest of Europe. Revenues are directly dependent upon the advertising,
marketing and corporate communications requirements of existing clients and the Company's ability to win new clients, Revenue is
typically lowest in the first quarter and highest in the fourth gquarter. Most client contracts are individually negotiated and,
accordingly, the terms of client engagements and the bases on which the Company earn commissions and fees vary significantly.
As is customary in the industry, contracts generally provide for termination by either party on relatively short notice, usually 80 days.

Client contracts are complex arrangements that may include provisions for incentive compensation and vendor rebates and credits.
The Company's largest clients are multinational entities and, as such, the Company provide services to these clients out of multiple
offices and across many of our agencies within the Group or with related companies. In arranging for such services, it is possible
that the Company enters into global, regional and local agreements. Agreements of this nature are reviewed by The Interpublic
Group of Companies, Inc. Corporate legal counsel to determine the goveming terms to be followed by the offices and agencies
involved.

Revenue for our Setvices is recognised when all of the following criteria are satisfied: {i) persuasive evidence of an arrangement
exists; {ii) the price is fixed or determinable; (i) collectability is reasonably assured; and (iv) services have been performed.
Depending on the terms of a client contract, fees for services performed can be recognised in three principal ways: proportional
performance (input or output), straight-line {or monthly basis) or completed contract.

s Fees

Fees are genetally recggnised as earned based on the proportional performance input method of revenue recognition in situations
where our fee is linked to the actual hours incurred to service the client as detailed in a contractual staffing plan, where the fee is
earned on a per hour basis or where actua! hours incurred are provided to the client on a periodic basis (whether or not the fee is
reconcilable), with the amount of revenue recognised in these situations limited to the amount realisable under the client contract.
We believe an input-based measure (the ‘hour') is appropriate in situations where the client arrangement essentially functions as a
time and out-of-pocket expense contract and the client receives the benefit of the services provided throughout the contract term.

Fees are recognised on a straight-line or monthly basis when service is provided essentially on a pro-rata basis and the terms of
the contract support manthly basis accounting.

Certain fees (such as for major marketing events) are deferred until contract completion if the final act is so significant in relation to
the service transaction taken as a whole or if any of the terms of the contract do not otherwise qualify for proportional performance
or monthly basis recognition. Fees may also be deferred and recognised upon delivery of a project if the terms of the client contract
identify individual discrete projects.

Depending on the terms of the client contract, revenue is derived from diverse arrangements involving fees for services performed,
commissions, performance incentive provisions and combinations of the three. Commissions are generally earned on the date of
the broadcast or publication. Contractual arrangements with clients may also include perfarmance incentive provisions designed to
link a portion of our revenue to our performance relative to either qualitative or quantitative goals, or both. Performance incentives
are recognised as revenue for quantitative targets when the targets have been achieved and for qualitative targets when
confirmation of the incentive is received from the client.

14



McCann Manchester Limited

Notes to the financial statements for the year ended 31 December 2019 (continued)

3 Summary of significant accounting policies (continued)
e) Revenhue recognition (continued)

s Fees {continued)

The majority of our revenue is recorded as the net amount of our gross billings less pass-through expenses charged to a client
which are included as costs of sales. {n most cases, the amount that is billed to clients significantly exceeds the amount of revenue
that is earned and reflected in our financial statements because of various pass-through expenses, such as production and media
costs. We assess whether our agency or the third-party supplier is the primary obligor, and we evaluate the terms of our client
agreements as part of this assessment. In addition, we give appropriate consideration to ather key indicators such as latitude in
establishing price, discretion in supplier selection and credit risk to the supplier. Because we operate broadly as an advertising
agency, based on our primary lines of business and given the industry practice to generally record revenue on a net versus gross
hasis, we believe that there must be strong evidence in place to overcome the presumption of net revenue accounting. Accordingly,
we generally record revenue net of pass-through charges as we believe the key indicators of the business suggest we generally act
as an agent on behalf of our clients in our primary lines of business. In those businesses where the key indicators suggest we act
as a principal (primarily sales promotion and event, sports and entertainment marketing), we record the gross amoaunt billed to the
client as revenue and the related incremental direct costs incurred as office and general expenses. In general, we also report
revenue net of taxes assessed by governmental authorities that are directly imposed on our revenue-producing transactions,

We receive credits from our vendors and media outlets for transactions entered into on behalf of our clients that, based on the
terms of our contracts and local law, are either remitted to our clients or retained by us. If amounts are to be passed through to
clients, they are recorded as liabilities as a provision until settdement or, if retained by us, are recorded as revenue when eamed.

f)  Interest income
Interest income is recognised using the effective interest rate method.
g} Dividend income

Dividend income is recognised when the right to receive payment is established.

h) Employee benefits

The Company provides a range of benefits to employees, including annual bonus arrangements, paid holiday arrangements and
defined benefit and defined contribution pension plans.

s Short term benefits

Short term benefits, including holiday pay and other similar non-monetary benefits, are recognised as an expense in the period in
which the service is received,

e Pension costs

The Company operates a defined contribution pension scheme. The assets of the scheme are held separately from the Company
in an independently administered fund. The pension cost charge disclosed in note 23 represents contributiocns payable by the
Company to the fund.

Contributions payable in respect of employees' personal pension plans are expensed in the statement of comprehensive income as
they are incurred.

The Company is a member of the Interpublic Pension Plan, a defined benefit scheme. The Company has adopted the reporting
requirements of FRS 102 and is unable 1o identify its share of the pension scheme assets and liabilities and also its share of the
defined benefit costs of the Group scheme. The Company accounts for its centributions as if they were to a defined contribution
pension scheme. Contributions are charged to the statement of comprehensive income in the year to which they relate.

Under FRS 102, the deficit of the defined benefit plan should be recognised in the financial statements of the group entity that is
legally sponsoring employer for the ptan, Accordingly, the deficit is reported in the financial statements of Interpublic Limited, the
sponsoring employer of the Interpublic Pension Plan.
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McCann Manchester Limited
Notes to the financial statements for the year ended 31 December 2019 (continued)

3 Summary of significant accounting policies (continued)
h) Employee benefits (continued)

« Annual bonus plan

The Company operates an annual banus plan for some employees. An expense is recognised in the statement of comprehensive
income when the Company has a legal or constructive obligation to make payments under the plan as a result of past events and a
reliable estimate of the obligation can be made.

i) Foreign currencies

The Company's functionatl and presentation currency is pound sterling. Assets and liabilities in foreign currencies are translated
into sterling at the rates of exchange ruling at the statement of financial position date. Transactions in foreign currencies are
translated into sterling at the rate of exchange ruling at the date of the transaction. Exchange differences arising from the
revaluation of foreign currency assets and liabilities are taken to the statement of comprehensive income during the year to which
they relate.

J) Borrowing costs

All borrowing costs are recognised in the statement of comprehensive income in the period in which they are incurred.

k) Leases

Rentals applicable to operating leases, where substantially all of the benefits and risks of membership remain with the lessor, are
charged 1o the statement of comprehensive income on a straight line basis over the term of the lease.

I} Lease incentives

Incentives recejved to enter into an operating lease are credited to the statement of comprehensive income, to reduce the lease
expense, on a straight-line basis over the period of the lease.

m) Exceptional items

Exceptional items comprise those that are by their nature, large unusuat non-recurring and are shown separately in the statement
of comprehensive income.
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McCann Manchester Limited
Notes to the financial statements for the year ended 31 December 2019 (continued)

3 Summary of significant accounting policies (continued)

n) Taxation

Taxation expense for the period comprises current and deferred tax recognised in the reporting period. Tax is recognised in the
statement of comprehensive income, except to the extent that it relates to items recognised in other comprehensive income or
directly in equity. In this case tax is also recagnised in other comprehensive income or directly in equity respectively.

Current and deferred taxation assets and liabilities are not discounted.

Corporation tax payable is provided on taxable profits and is calculated on the basis of tax rates and laws that have been enacted
or substantively enacted by the year end.

Deferred taxation is recognised in respect of all timing differences that have originated but not reversed at the statement of financial
position date, where transactions or events that result in an obiigation to pay more tax in the future, or a right to pay less tax in the
future, have occurred at the statement of financial position date. Timing differences are differences between a company's taxable
profits and its results as stated in the financial statements that arise from the inclusion of gains and losses in tax assessments in
periods different from those in which they are recognised in the financial statements.

A deferred tax asset is regarded as recoverable and therefore recognised only when, on the basis of all available evidence, it can
be regarded as probable that there will be suitable taxable profits from which the future reversal of the underlying timing differences
can be deducted,

Deferred tax is measured at the average tax rates and laws that are expected ta apply in the periods in which the timing differences
are expected 10 reverse based on tax rates and laws that have been enacted or substantively enacted by the statement of financial
position date. Deferred tax is measured on a non-discounted basis in line with FRS 102.

o) intangible assets

Intangible assets are stated at cost less accumulated amortisation and accumulated impairment losses. Amortisation is calculated,
using the straight-line method, to aliocate the depreciable amount of the assets to their residual values over their estimated useful
lives.

Goodwill - between 7.25.and 10 years

FRS 102 amendments - The Company is unable to accurately measure its intangible assets useful life and has therefore applied
the available legistation under July 2015 FRS 102 amendments and is amortising its intangible assets over between 7.25 -10
years.

An impairment review is undertaken at the end of the first financial year of an acquisition and thereafter at each reporting date
where events or changes in circumstances indicate that a review is hecessary.

p} Tangible assets

Tangible fixed assets are stated at cost less accurmnulated depreciation and accumulated impairment losses. Cost includes the
ariginal purchase price of the asset and the costs attributable 1o bringing the asset to its working condition for its intended use.
Depreciation is calculated to write off the cost of the assets evenly over their expected useful lives as follows:

Freehold land and buildings 35 years

Equipment, fixtures & fittings 3-10 years

Plant & machinery 3-10 years

Asset retirement obligation Lesser of 10 years or the remaining life of the lease
Long leasehold and leasehold impravements Lesser of 10 years or the remaining life of the lease
Computer hardware and software 3-4 years

The assets’ usefut lives are reviewed, and adjusted, if appropriate, at the end of each reporting period. The effect of any change is
accounted for prospectively.

Subsequent costs, including major inspections, are included in the assets carrying amount or recognised as a separate asset, as
appropriate, only when it is probable that economic benefits associated with the item will flow to the Company and the cost can be
measured reliabiy,

Repairs, maintenance and minor inspection costs are expensed as incurred.
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McCann Manchester Limited
Notes to the financial statements for the year ended 31 December 2019 (continued)

3 Summary of significant accounting policies (continued)

p) Tangible assets (continued)

The fair value of estimated asset retirement obligations is recognised in the statement of financial position when identified and a
reasonable estimate of fair valye can be made. The fair value is determined based on the net present value of the estimated costs
which include those legal ebligations where the Company will be required to return the properties to their original condition, The
asset retirement costs, equal to the estimated fair value of the asset retirement obligation is capitalised as part of the cost of the
related long lived asset, Asset retirement costs are amortised over the life of the lease.

Amorfisation of asset retirement costs is included in depreciation of fixed assets. Increases in the provision of asset retirement
obligation resulting from the passage of time are recorded as interest expense in the statement of comprehensive income. Actual
expenditures incurred are charged against the accumulated provision.

q) Investments
Investments in subsidiaries are held at cost less accumutated impairment losses.

The Company makes an estimate of the recoverable value of its investments in subsidiaries. When assessing the potential
impairment of investments, management considers factors including whether there has been a triggering event that requires an
impairment test to be carried out,

r)  Impairment of non-fihancial assets

At each statement of financial position date non-financial assets not carried at fair vaive are assessed to determine whether there
is an indication that the asset (or asset's cash generating unit) may be impaired. ¥ there is such an indication the recoverable
amount of the asset {or asset's cash generaling unit) is compared to the carrying amaount of the asset (or asset's cash generating
unit).

If the recoverable amount of the asset {or asset's cash generating unit) is estimated to be lower than the carrying amount, the
carrying amount is reduced to its recoverable amount. An impairment loss is recognised in the profit and loss account, unless the
asset has been revalued when the amount is recoghised in other comprehensive income to the extent of any previously recognised
revaluation. Thereafter any excess is recognised in profit or loss.

If an impairment loss is suhsequently reversed, the carrying amount of the asset {or asset's cash generating unit) is increased to
the revised estimate of its recaverable amount, but only to the extent that the revised carrying amount does not exceed the carrying
amount that would have been determined {net of depreciation or amortisation) had no impairment loss been recognised in prior
periods. A reversal of an impairment loss is recognised in the statement of comprehensive income.

s) Work in progress

Work in progress comprises external charges for goods and services incurred on behalf of clients which have still to be invoiced to
clients. Work in progress is stated at the lower of cost or net realisable value. The Company assesses annually at the reporting
date if any impairment is required and recognises any impairment loss to the statement of comprehensive income.

t) Financial instruments

The Company has chosen to adopt Sections 11 and 12 of FRS 102 in respect of financial instruments.
(i) Financial assets

Basic financial assets, including debtors and cash at bank and in hand balances are initially recognised at transaction price, unless
the arrangement constitutes a financing transaction, where the transaction is measured at the present value of the future receipts
discounted at a market rate of interest. Such assets are subsequently carried at amortised cost using the effective interest method.

At the end of each reporting period financiai assets measured at amortised cost are assessed for objective evidence of impairment.
If an asset is impaired the loss is the difference between the carrying amount and the present value of the estimated cash flows
discounted at the asset's original effective interest rate. The impairment loss is recognised in the statement of comprehensive
income.

If there is a decrease in the impairment loss arising from an event occurring after the impairment was recognised, the impairment is
reversed. The reversal is such that the current carrying amount does not exceed what the carrying amount would have been had
the impairment not previously heen recognised. The impairment reversal is recognised in the statement of comprehensive income.

Other financial assets, including equity investments which are not subsidiaries, associates or joint ventures, are initially measured
at fair value, which is normally the transaction price.

Financial assets are derecognised when (a) the contractual rights to the cash flows from the asset expire or are seitled, or (b)
substantially all the risks and rewards of the ownership of the asset are transferred to another party, or (c) control of the asset has
been transferred to another party who has the practical ability to unilaterally sell the asset to an unrelated third party without
imposing additional restrictions,
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McCann Manchester Limited
Notes to the financial statements for the year ended 31 December 2019 (continued)

3 Summary of significant accounting poticies (continued)

t)  Financial instruments (continued)

{i) Financial liabilities
Basic financial liabilities, including creditors and other payables, loans from fellow group companies are initiaily recognised at

transaction price, unless the arrangement constitutes a financing transaction, where the debt instrument is measured at the present
value of the future recesipts discounted at a market rate of interest.

Debt instruments are subsequently carried at amortised cost, using the effective interest rate method.
Creditors are obligations to pay for goods or services that have been acquired in the ordinary course of business from suppliers.

Accounts payable are classified as current liabilities if payment is due within one year or less. If not, they are presented as
creditors: amounts falling due over one year. Trade payables are recognised initially at transaction price and subsequently
measured at amartised cost using the effective interest method.

Financial liabilities are derecognised when the kability is extinguished, that is when the contractual obligation is discharged,
cancelled or expires.
u) Cash and cash equivalents

Cash and cash equivalents includes cash at bank and in hand, deposits held at call with banks, other short-term highly liguid
investments with ariginal maturities of three months or less and bank everdrafts. Bank loans and overdrafts, when applicable, are
shown within barrowings in current liabilities,

v) Deferred income
Deferred incomne represents revenue invoiced in advance of services that have not yet been rendered to clients.

w) Provisions

Provisions are recognised when the Campany has a present lega!l or constructive obligation as a result of past events; if it is
prabable that an gutflow of resources will be required to settle the obligation; and the amount of the obligation can be estimated
reliably.

Where there are a number of similar obligations, the likelihood that an outfiow will be required in settlement is determined by
considering the class of obligations as a whole. A provision is recagnised even if the likelihood of an outflow with respect to any
one item included in the same class of abligations may be smalt.

Provision is not made for future operating losses.

Provisions are measured at the present value of the expenditures expected to be required to settle the obligation using a pre-tax
rale that reflects current market assessments of the time value of money and the risks specific to the obligation. The increase in the
provision due to passage of time is recognised as a finance cost.

x} Called up share capital

Ordinary shares are classified as equity. Incremental costs directly attributable to the issue of new ordinary shares or options are
shown in equity as a deduction, net of tax, from the proceeds.
y) Distributions to equity holders

Dividends and other distributions to the Group's shareholders are recognised as a liability in the financial statements in the period
in which the dividends and other distributions are approved by the shareholders. These amounts are recognised in the statement of
changes in equity.
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McCann Manchester Limited

Notes to the financial statements for the year ended 31 December 2019 (continued)

3 Summary of significant accounting policies (continued)

2z) Related party disclosures

The Company discloses transactions with related parties which are not wholly owned with the same group. It does not disclose
transactions with members of the same group that are wholly owned.

aa) Incentive compensation plans

Compensation costs related to share-based transactions, including employee stock options, are recognised in the financial
statements based on fair vaiue. Stock-based compensation expense is generally recognised over the requisite service period
based on the estimated grant-date fair value. Cash settled share based payments are measured at fair value at the staternent of
financial position date and are included in creditors.

The movement in cumulative expense since the previous statement of financial position date is recognised in the statement of
comprehensive income, with a corresponding entry in creditors.

Cash awards are generally granted on an annual basis and have a service period vesting condition and generally vest in three
years. Cash awards do not fall within the scope of share based payments as they are not paid in equity and the value of the award
is not correlated with The Interpublic Group of Companies, Inc. share price. The present value of the amount expected to vest for
cash awards and performance cash awards over the vesting period is amortised using the straight-line method in the statement of
comprehensive income,

ab) Netting off policy
Balances with other companies in The Interpublic Group of Companies, Inc. are stated gross, untess all of the following conditions
are met:

(i) The Company and the counterparty owe each other determinable monetary amounts, denominated either in the same
currency, or in different but free convertible currencies;

(i) The Company has the ability to insist on a net settlement; and

(i} The Company's abitity to insist on a net settlerment is assured beyond doubt. For this to be the case it is necessary that the
debit balance mature no later than the credit balance. It is also necessary that the Company's ability to insist on a net
settlement would survive the insolvency of the counterparty.

4 Critical accounting estimates and assumptions

Estimates and judgements are continually evaluated and are based on historical experience and other factors, including
expectations of future events that are believed to be reasonable under the circumstances.

{a) Critical judgements in applying the entity's accounting policies
Group defined benefit pension scheme

The Company does not have sufficient information on the plan assets and liabilities to be able to reliably account for its share of the
defined benefit costs, defined benefit plan liabilities and plan assets and therefore accounts for the scheme as a defined
contribution scheme. Please refer to note 23.

{b) Critical accounting estimates and assumptions

The Company makes estimates and assumptions concerning the future. The resuiting accounting estimates will, by definition,
seldom equal the related actuai results. The estimates and assumptions that have a significant risk of causing a material
adjustment to the carrying amounts of assets and liabilities within the next financial year are addressed below.
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McCann Manchester Limited
Notes to the financial statements for the year ended 31 December 2019 (continued)

4 Critical accounting estimates and assumptions (continued)

() Useful economic lives of tangibie assets (note 3p)

The annual depreciation charge for tangible assets is sensitive to changes in the estimated useful economic lives. The useful
economic lives and residual vajues are re-assessed annually. They are amended when necessary to reflect current estimates,
based on technological advancement, future investments, economic utilisation and the physical condition of the assets. See note
14 for the carrying amount of the property plant and equipment, and note 3p for the useful economic lives for each class of assets.

(i} Carrying value of investments (note 15)

The Company makes an estimate of the recoverable value of its investments in subsidiaries. When assessing the potential
impairment of investments, management considers factors including whether there has been a triggering event that requires an
impairment test to be carried aut, When the reasons for the impairment loss have ceased to apply, the directors consider whether
to reverse the impairnment to its recoverable amount should it exceed its carrying amount. A discounted cash flow model based on
forecasted financial performance is used to calcuiate the recoverable amount. See note 15 for the carrying value of investments.

(i) Impairment of trade and other debtors (note 16)

The Company makes an estimate of the recoverable value of trade and other debtors. When assessing impairment of trade and
other debtors, management considers factors including the cumrent credit rating of the debtor, the ageing profile of debtors and
historical experience. See note 16 for the net carrying amount of the debtors and associated impairment provision.

{iv) Financial instruments (note 3t)

Financial assets are assessed for objective evidence of impairment annually and if an asset is impaired. Key sources of estimation
are used to fair value certain non-controling interest put/call option, which are accounted for as a derivative, and in fair valuing
graup loans receivedfissued at non-market rates.

5 Turnover

2019 2018
£000's £000's
Turnover by origin
United Kingdom 138,149 127,808
138,149 127,808

The analysis above is by geographical crigin, being the location of the Company, which is performing the service for the customer,
who may be located in a different location.

Turnover is wholly attributable o the principal activity of the Company.
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McCann Manchester Limited

Notes to the financial statements for the year ended 31 December 2019 (continued)

6 Operating profit

The following amounts have been charged/(credited) in arriving at the operating profit:

2019 2018
£000's £000's
Employee costs (hote 10) 18,627 18,375
Depreciation
- Tangible fixed assets 865 763
Amortisation
- Intangible assets 325 324
Remuneration of auditors
- Non statutory audit fees - 47
Bad debt - provision (decrease)/increase (42) 32
Loss on disposal of tangible assets 2 104
Exchange loss 18 50
Operating lease rentais
- Plant and machinery 30 37
- Office space 205 185
- Other 17 38
7 Interest receivable and similar income
2019 2018
£000's £000's
Interest receivable on bank accounts 34 104
interest received from other group undertakings 310 -
344 104
8 Interest payable and similar expenses
2019 2018
£000's £000's
interest payable on bank overdrafts 17 -
Unwinding of discount 3 .
20 -
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McCann Manchester Limited

Notes to the financial statements for the year ended 31 December 2019 (continued)

9 Dividends received

Dividends received from subsidiary undertaking

10 Employee costs

Wages and salaries {including directors)
Social security costs
Pension costs (hote 23)
- Defined contribution
- Defined benefit
Severance expense
Share based payment costs (note 22)
Miscellaneous, hon-share based incentives and other costs

Employee costs

The Company's employees are principally located in the United Kingdom.

23

2019 2018
£000's £000's
49 8,433
2019 2018
£000's £000's
13,865 13,104
1,521 1,672
1,261 1,086
1,202 1,176
- 17
168 123
610 1,197
18,627 18,375




McCann Manchester Limited

Notes to the financial statements for the year ended 31 December 2019 (continued)

10 Employee costs (continued)

The average monthly number of people employed (including directars) by the Company during the year is set out below:

2019 2018
United Kingdom 353 363
Average monthly number employed 353 363

Key management compensation

The compensation paid or payable to key management (including directors) for employee services is shown below:

2019 2018
£000's £000's
Wages and salaries 1,023 876
Social security costs 185 180
Pension costs (nate 23)

- Defined contribution 53 51
Share based payments costs (note 22) 76 76
Miscellaneous, non-share based incentives and other costs 31 379
Key management compensation 1,648 1,662
11 Directors' emoluments
The directors are remunerated by the Company in respect of their services to the Company.

2019 2018

£000's £000's

Aggregate emoluments, including benefits in kind 447 707
Defined contribution scheme - company contributions 9 g
Share option expense I 76
Miscellaneous, non-shate based incentives and other costs 154 -

686 792

Highest paid director

2019 2018

£000's £000's

Aggregate emoluments, including benefits in kind 276 529
Share option gxpense 76 78
Miscellaneous, non-share based incentives and other costs 129 -
481 605

Retirement benefits are accruing to 0 directors under a defined benefit scheme (2018: 0).

Retirement benefits are accruing to 2 directors under a defined contribution scheme (2018: 2)

Awards are receivable by 1 (2018: 1) director in the form of share based incentive schemes.
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McCann Manchester Limited
Notes to the financial statements for the year ended 31 December 2019 (continued)

12 Tax on profit

2019 2018
£000's £000's
Current taxation
UK corporation taxation 565 480
565 480
Adjustments in respect of prior years
- UK corporation taxation (52) {25)
(52) (25)
Total current taxation 513 465
Deferred taxation
Origination & reversal of timing differences 60 113
Adjustments in respect of prior years 22 162
Effect of change in the tax rate - (1)
Total deferred taxation 82 264
Tax on profit 595 729

Factors affecting the tax charge for the year

The tax assessed for the year is lower (2018: higher) than the standard rate of corporation tax in the UK of 19.00% (2018:
19.00%). The difference is explained below:

2019 2018
£000's £000's
Profit before taxation 3,72 3,540
Profit before taxation at the standard rate of corporation tax in the UK of 19.00% (2018: 19.00%)} 705 673
Effects of:
Expenses not deductible for taxation purposes 130 131
Income exempt frorm corporation tax (9) (1,602)
impairment losses not deductible far tax purposes - 1,497
Group relief for nil consideration (194) (97)
Adjustments in respect of prior years (30) 138
Effect of change in tax rate (7) {11)
Total tax for the year 595 729

A reduction in the rate of UK corporation tax from 19% to 17% from 1 April 2020 has been substantively enacted. However, this
was subsequently reversed in March 2020.

At 31 December 2019 there were unused trading losses and non-trading deficits of £nil (2018: £nil) that are available indefinitely
for offset against the Company's future taxable profits, and capital losses of £nil (2018: £nil} that are available for offset indefinitely
against the Company's future capital gains.
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McCann Manchester Limited

Notes to the financial statements for the year ended 31 December 2019 (continued)

13 Intangible assets

At 31 December 2018
Cost
Accumulated amortisation

Net book value

Cost

At 1 January 2019 and 31 December 2019

Accumulated amortisation
At 1 January 2019

Charge for the year
At 31 December 2019

Net book value
At 31 December 2019

26

Goodwill Total
£000's £000's
3,248 3,248

(893) (893)
2,355 2,355
3,248 3,248

(893) (893)

(325) (325)

(1,218) {1,218)
2,030 2,030




McCann Manchester Limited

Notes to the financial statements for the year ended 31 December 2019 (continued)

14 Tangible assets

At 31 December 2018
Cost
Accumulated depreciation

Net book value

Cost

1 January 2019
Additions
Disposals

Other adjustments*

31 December 2019

Accumuiated depreciation
1 January 2019

Charge for the year
Disposals

31 Dacember 2019
Net book value

31 December 2019

Net book value
31 December 2018
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Freehold Computer Equipment, Total
land & equipment fixtures &
buildings fittings
£000's £000's £000's £000's
10,323 1,786 2,311 14,420
(4,043) (1,170) (1,157) (6,370)
6,280 616 1,154 8,050
10,323 1,786 2311 14,420
1,189 148 169 1,506
- (314) (24) {338)
434 - (434) -
11,946 1,620 2,022 15,588
{4,043} {1,170} (1,157} {6,370}
{318) (286) (261) (865)
- 314 22 336
{4,361) {1,142) {1,396) (6,899)
7,585 478 626 8,689
8,280 616 1,154 8,050




McCann Manchester Limited

Notes to the financial statements for the year ended 31 December 2019 (continued)

15 Investments

Investment in subsidiaries:

At 31 December 2018

Cost

Accumulated provision for impairment

Net book value

Cost

At 1 January 2019 and 31 December 2019

Provision for impairment:
At 1 January 2019
Impaiment for the current year

At 31 December 2019

Net book value:

At 31 December 2019

Impairment in carrying value

£000's

7,929
(7,879)

50

7,929

{7,879}
(50

(7,929)

In accordance with FRS 102, an impairment review has been performed whete a triggering event has occurred demonstrating an

indicator of impairment.

The company has impaired its investment in Lakestar Media Limited by £49,345 in 2018.

The Company has the following investments as at 31 December 2013 which are directly owned in the United Kingdom.

Name Co.No

Lakestar Media Limited (In Lig) 6413960

Registered office

Evergreen House, North Grafton Place, London,
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Share Share class
class(es) %

Exec £0.01 100%
Ord £0.01



McCann Manchester Limited

Notes to the financial statements for the year ended 31 December 2019 (continued)

16 Debtors

Debtors: amounts falling due within one year

Trade debtors

Amounts owed by group undertakings
Other debtors

Prepayments and accrued income
Deferred taxation (see below)

All amounts owed by Group undertakings are unsecured and repayable on demand.

Deferred taxation

Accelerated capital allowances

Other short term timing differences

Total deferred tax asset

The movement in the deferred taxation balance can be summarised as follows:

At 1 January 2019
Charged to statement of comprehensive income

At 31 December 2019

The amount of the het reversal of deferred tax expected to occur in 2020 is £186,000.

2019 2018
£000's £000's
16,575 20,194
20,164 19,402
181 -
480 882
185 267
37,585 40,745
2019 2018
£000's £000's
66 151
119 116
185 267
£000's
287
(82)
185

This primarily relates to the reversal of timing differences on tangible fixed assets through depreciation and capital allowances.
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McCann Manchester Limited

Notes to the financial statements for the year ended 31 December 2019 (continued)

17 Creditors: amounts falling due within one year

2019 2018
£000's £000's
Bank loans and overdrafts 710 -
Trade creditors 17,600 16,425
Amounts owed to group undertakings 1,853 2,325
Carporation Tax 963 611
Other creditors including taxation and social security 1,330 744
Incentive compensation plans 220 -
Accruals and deferred income 6,991 7,245
29,667 27,350
Amounts owed to group undertakings are unsecured, repayable on demand and do not accrue interest.
18 Creditors: amounts falling due after more than one year
2019 2018
£000's £000's
Deferred lease credits 20 -
20 -
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McCann Manchester Limited

Notes to the financial statements for the year ended 31 December 2019 (continued)

19 Called up share capital

2019 2018 2019 2018
Number Number £000's £000's
{000’s) (DOO’s)
Allotted and fully paid:
A ordinary shares of £1.00 each 26 26 26 26
20 Capital and other commitments
2019 2018
£000's £000's
Capital commitments
At 31 December, the Company had no capital commitments or future contracts {2018 none)
Operating lease commitment
As at 31 December, the Company had the following total future minimum lease paymenls
commitments under non-canceilabie operating ieases for each cof the foliowing periods:
Payments due:
~ Not later than one year 257 253
- Later than one year and not {ater than five years 246 303
- Later than five years - -
Total minimum |lease commitments 503 556

21 Contingent liabilities

The Company is not party to any commitments or guarantees including composite cross guarantees between banks and feftow
subsidiaries except for The Interpublic Group of Companies, Inc. pooling arrangements with Lloyds Banking Group plc. The interest

rate is linked to a variable base rate and borrowings are secured by parent company guarantees.
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McCann Manchester Limited

Notes to the financial statements for the year ended 31 December 2019 (continued)

22 Share based payments

Long term incentive plans

The Interpublic Group of Comparies, Inc. issues stock and cash based incentive awards 1o employees under a plan established by
The interpublic Group of Companies, inc., along with other companies in the Interpublic group, participates in The Interpublic
Group of Companies, Inc. long term incentive plans. Refer to The Interpublic Group of Companies, Inc. 2019 Form 10-K for further

disclosures relating to their long term incentive plans.

Effect of share-based payment transactions on company's results and the financial position

2019 2018

£000's £000's

Total expense recognised for equity-settled share based transactions 168 123
Total expense recognised for share based transactions 168 123
Closing liability/other reserves for equity-settled share based transactions 153 153

Equity Settled Restricted Stock Units

Awards to be setlled in shares are granted to certain key employees and are subject to certain restrictions and vesting
requirements, as determined by The Interpublic Group of Companies, Inc.'s Compensation Commitiee. The vesting period is
generaily three years. The fair value of the restricted stock awards is based on The Interpublic Group of Companies, Inc.'s share
price on the date the award is granted. No monetary consideration is paid by a recipient for a stock-settled award and the fair value
of the shares determined on the grant date is amortized over the vesting period.

There were no equity settled restricted stock units awarded to McCann Manchester Limited's employees prior o 2007.

The Interpublic Group of Companies, Inc. granis both time based and performance based restricted stock units to be settled in
shares.

Performance-based awards have been granted subject to certain restrictions and vesting requirements as determined by The
Interpublic Group of Companies, Inc.'s Compensation Committee. Performance-based awards are a form of stock-based
compensation in which the number shares ultimately received by the participant depends on the Company and/or individual
performance against specific performance targets.

The awards generally vest over a three-year period subject to the participant's continuing employment as well as the achievernent
of certain performance objectives. The final number of units and therefore shares that could uitimately be received by a participant
ranges from 0% 10 300% of the target amount of units originally granied. Stock-based compensation expense is amortised for the
estimated number of performance-based awards that are expected to vest over the vesting period using the fair value of the shares
at the end of the period.

Share Settled Performance Related Restricted Stock Units

Movements in the number of awards outstianding and their related weighted average exercise prices are as follows:

2019 2019 2018 2018

No. of Weighted No. of Weighted

units average fair units average fair

value (£) value (£)

Cutstanding as at 1 January 16,567 16.32 18,986 14.92
Granted during the year 2,909 17.28 3,525 17.16
Vested during the year (6,185} 17.28 (5,944} 17.32
Qutstanding at 31 December 13,291 17.49 16,567 16.32

Compensation expense in connection with the restricted stock awards was £126,572 in 2019 (2018: expense £104,977). The
Interpublic Group of Companies, Inc. is responsible for issuirg the shares upon settlement of the awards and therefore holds the
equity balance for the equity settfed awards.
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22 Share based payments (continued)

Share Settled Time Based Restricted Stock Units

Movements in the number of awards outstanding and their related weighted average exercise prices are as follows:

2019 2019 2018 2018

No. of Weighted No. of Weighted

units average fair units average fair

value (£) value (£)

Qutstanding as at 1 January 3,525 16.32 - -
Granted during the year 2,909 17.28 3,525 17.16
Qutstanding at 31 December 6,434 17.49 3,525 16.32

Compensation expense in connection with the restricted stock awards was £41,014 in 2019 (2018: expense £18,410). The
interpublic Group of Companies, Inc. is responsible for issuing the shares upon settlement of the awards and therefore holds the
equlity balance for the equity settled awards.

23 Pensions

Defined contributions scheme

The Company participates in a number of defined contribution pension schemes. The assets of the schemes are held separately
from thase of the Comipany in an independently administered fund. The pension cost represents contributions payable by the
Company to the fund and amounted to £1,260,866 (2018: £1,086,000). At 31 December 2019, £119,705 remained unpaid and
accrued (2018: £106,000).

Defined Benefit Scheme

During the year, the Company, along with other companies in The Interpublic Group of Companies, Inc., also participated in The
Interpublic Pension Plan ("the Plan"), which is a defined benefit plan providing benefits based an members' pensionable service
and pensionable earmnings. McCann Manchester Limited, along with other companies in the Group, is unable to identify its share of
the underlying assets and liabilities in the Plan and so accounts for its participation in the Plan as a defined contribution plan, with
contributions payable being charged to the profit & loss account in the period to which they relate, in accordance with FRS 102,

The latest actuarial valuation of the Plan for funding purposes was carried out as at 31 March 2018 by a qualified actuary appointed
by the Trustee of the Plan. The key financial assumptions used in the vatuation were as follows:

Discount rate: 2.10% a year

Rate of Price Inflation (CP): 2.30% a year

Rate of Price Inflation (RP1): 3.30% a year

Rate of pay increases: nfa

Rate of pension increases: 3.10% a year (benefits accrued up to 30 June 2007)
Rate of pension increases: 2.10% a year (benefits accrued from 1 July 2007)

Towards the cost of onguing benefit accrual, the participating employers paid contributions of 19.0% of active members’
pensionable earnings for the period from 12 June 2013 to 31 March 2016 increasing to 27.9% of active members' pensionable
earnings from 1 April 2016 to 30 September 2016. The balance of this cost was met by the active members who each paid
contributions at the rate of 10.2% of pensilonable earnings. Effective 1 Qctober 2016, the Plan was closed to future accrual and the
salary link for both active and finked members was broken. As a consequence, contributions from both employers and active
members, relating to the cost of ongoing accrual, ceased from this date.

As at 31 March 2018, the actuary calculated the funding deficit to be £91.4 million. In respect of this shortfall in funding, in
accordance with the Recovery Plans in farce over the period and with the Schedules of Contributions in force over the period, the
employers are to contribute amounts to the Plan such that the cumulative amount totalled at least £483,333 per month from 1 April
2016 to 30 September 2019 and £541,667 per month from 1 October 2018 until 31 October 2028. In addition, further contributions
of £1,968,000 and £1,500,000 were paid to the Plan during 2016.

McCann Manchester Limited contributed £281,095 per month from 1 January 2019 to 30 September 2019, and £752,469 per
month from 1 October 20189 and 31 December 2019.

The employers afso make tontributions to the Plan in respect of administration, running costs and statutory levies. The amount of
such contributions to the Plan over the year by McCann Manchester Limited, was £168,657

The cost of contributions to the Plan by the Company amounted to £1,202,221 during the year (2018: £1,202,221).
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24 Events after the reporting period

Since 31 December 2019, COVID-12 has been declared as a pandemic. The Company has determined that, in line with Section 32
of FRS102, this is a non-adjusting event after the end of the reporting period, Accordingly, the financial position and results for the
year ending 31 December 2019 have not been adjusted to reflect the impact of the pandemic, The duration and impact of the
CCOVID-18 pandemic remains unclear at this time. 1t is not possible to reliably estimate the duration and severity of these
consequences, as well as their impact on the financial position and results of the Company for future periods.

25 Company information

The Company is registered in England and Wales and its registered office is at Bonis Hall, Bonis Hall Lane, Prestbury,
Macclesfield, SK10 4EF.

26 Ultimate parent undertaking and controlling party
The immediate parent undertaking is McCann-Erickson Network Limited, a company registered in England and Wales. Copies of
its financial statements are available Bonis Hall, Bonis Hatl Lane, Prestbury, Macclesfield, SK10 4EF.

The ultimate parent undertaking and controlling party is The Interpublic Group of Companies, Inc., 8 company incorporated in the
United States.

The Interpublic Group of Companies, Iac. is the parent undertaking of the largest group of undertakings to consolidate these
financial statements at 31 December 2018, and the smallest group of undertakings to consolidate these financial statements at 31
December 2019 is IPG Holdings (UK) Limited.

The consolidated financial statements for The Interpublic Group of Companies, Inc. can be obtained fram 909 Third Avenue, New
York, NY 10022, USA.,

The consolidated financial statements for IPG Holdings (UK) Limited can be obtained from 3 Grosvenor Gardens, London, United
Kingdom, SW1W 0BD.
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