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McCann Manchester Limited

Strategic Report for the year ended 31 December 2018

The directors present their strategic report of McCann Manchester Limited (the "Company”), registered number 1993425 for the
year ended 31 December 2018.

Principal activities and review of the business

McCann Manchester Limited's principal activity during the year was full service advertising and marketing services
in the United Kingdom.

Business review and resuits

The Company’s pre-tax profit for the year is £3,540k (2017: £1,646k) and the Company generated turnover of £127,808k
(2017. £104,981k). The Company has cash reserves at the year end of £4,753k (2017° £11,014k) and net assets of £29,3588k as
at 31 December 2018 (2017 net assets of £26,577k).

Christmas started in the agency in March, when concepts for Aldi Christmas 2018 were formulated. Uitimately, this resulted in
Ald) winning the all-important popularity stakes over the festive period, ahead of all other UK retailers. Carrots are clearly good
for you as this was Kevin's 3rd massively successful outing. Soft toys and other merchandise were literally being fought over in-
store during the Black Friday period. (Highly fortuitous, as Aldi have an everyday low-price philosophy which would normally
exclude us from Black Friday discussion }

This year alsc saw Magnet Kitchens return to the agency after a break of over 15 years. Extraordinanty welcome news,
encompassing design, TV and every facet of communication for this legendary retailer.

The Roses, Epica, and Effectiveness awards were also in evidence for McCann Manchester throughout 2018, (particularly with
regard to the agency’s work with Aldi on Deaf Awareness and the World Cup) The focus naw inevitably turns to pre-eminent
international festivals such as Cannes.

2018 also saw a major refurbishment of one of the buildings on our Prestbury campus, with several depariments decamping into
the historic Bonis Hall for a few months during 2018 as the iconic Oval Building was transformed. The work environment is now
far more conducive to creative thinking and cross channel activity. Gone are the rigid office structures and the Creative
Department, including digital and design, together with Planning and Account Management, ali work together more closely than
ever before.

Meanwhile, our ever broadening production facilities, operating under the Craft brand, now have a dedicated home on our
campus in the recently revamped Pool House, in addition to our photography studios located a short distance away.

2018 was not only a year of growth for the agency and our staff, but also of reflection, focus and improvement — knowing that the
foundations of our people strategy are strong but challenging ourselves to do it even better.

During the year, we saw an impressive increase in staff retention rates which we attribute to several factors, including our investment in
Learning & Development - which saw us achieve Gold accreditation for our CPD activity from the 1PA, our professional industry body -
and a renewed focus on improving employee engagement, including the introduction of an Agency Council and our responsible
business programme, McCann Well.

Diversity and Inclusicn remained a key focus and 2018 saw us introduce a number of initiatives including everyday flexibllity for all staff,
a robust educational outreach programme, work towards Disability Confident Leader status, improvement to our recruitment practices
and partnering with Creative Equals as a founding partner on their Creative Returner's programme.

Our achievements also included successfully recruiting and onboarding 95 new starters, including eight new apprentices and as ever, a
number of trainees across all disciplines. ‘Growing our own’ remains a key part of our talent strategy and we are very proud of our
commitment to developing young talent
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McCann Manchester Limited

Strategic Report for the year ended 31 December 2018 (continued)
Key performance indicators

The following are key performance indicators of the business:

Revenue:
Revenue for the year £32,651k {2017: £27 379k)

Revenue increase:
Increase in revenues from continuing operations in the year £32,651k (2017. £27,378k)

Operating Margin (%).
Ratio of operating profit to gross income in the year 8.8% (2017: 5.7%)
{expressed as a percentage and excluding exceptional and one-off tems)

Operating profit
Operating profit for the year £2 882k (2017, £1,563k}

Principal risks and uncertainties

From the perspective of the Company, the principal risks and uncertainties are integrated with the principal risks of The Interpublic
Group of Companies, Inc. and are not managed separately These risks are discussed in The Interpublic Group of Companies,
Inc. annual financial statements for the year ended 31 December 2018, which does not form part of this report. Copies of The
Interpublic Group of Companies, Inc consolidated financial statements can be obtained from.

The Interpublic Group of Companies, Inc
909 Third Avenue
New York, NY 10022 U.S.A.

Strategy and future developments

2019 has got off to a strong start with significant new business wins supplementing strong organic growth.

January saw Karen Buchanan, formerly Chair/CEO of Publicis London, Join the agency as CEQ, with Sue Little moving into the role of
Chair after 20 years as CEO and 35 years with the company. The new partnership will be focussing on bullding on the momentum that
has been achieved in the business and driving the next phase of growth, by further developing our expertise as a centre of retail
excellence, and building on our status as a powerhouse for driving digital innovation and creativity with real commercial results for our
clients.

On behalf of the Board

S p

H Sullivan
Director
6 June 2019
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McCann Manchester Limited

Directors’ Report for the year ended 31 December 2018

The directors present their repont and the financial statements of McCann Manchester Limited (the "Company”), registered
number 1993425 for the year ended 31 December 2018.

Future developments

Future developments, strategy and key performance indicators are discussed in the strategic report.
Dividends

The directors did not recommend the payment of a dividend (2017: £5,000,000).

Objectives and policies

The Company's operations expose it to a variety of financial risks. These include the credit risk, the liquidity risk associated with
recovering customer debt on a timely basis, and the interest rate cash flow risk. The Company has in place a nsk management
programme that seeks to minimise the potential adverse effects on the financial performance of the Company by monitoring
customer debt levels and the related financial risks to the business.

The Company follows the standard policy and procedures (SP&P) manual provided by The Interpublic Group of Companies, Inc.
which sets cut specific guidelines to manage credit and liquidity risks. Interest rate cash flow risk is managed by The Interpublic
Group of Companies, Inc.

Financial risk management

The Company’s operations expose it to a variety of financial risks that include the effects of changes in debt market prices, credit
risk, liquidity risk and interest rate risk The Company has in place a risk management programme that seeks to limit the adverse
effects on the financial performance of the Company by monitonng levels of debt finance and the related finance costs.

Given the size of the Company, the directors have not delegated the responsibility of monitoring financial risk management to a
sub-committee of the board. The policies set by the board of directors are implemented by the Company's finance department.
The department follows the policy and procedures manual provided by The Interpublic Group of Companies, Inc. that sets out
specific guidelines to manage credit and liquidity risks. Interest rate cash flow risk is managed by The Interpublic Group of
Companies, Inc.

Credit risk

The Company has implemented policies to monitor customer debt levels and to ensure that excessive credit is not extended to
any particular customer. This provides the business with visibility of balances and ensures that no further credit is extended in
cases where this is not merited. The company also operates a credit insurance policy where appropriate. The maximum
exposure to credit risk at 31 December 2018 was mainly as follows. trade debtors £20,193k, amounts owed by group
undertakings £19,402k, other debtors £nil and prepayments and accrued income £882k (2017: £21,964k, £1,256k, £336kK, £867k
respectively).

Credit given to other Group companies is also monitored and credit is extended where it is merited. Group debts are collected on
the same basis as non-Group debts

The Company also attempts to minimize credit exposure to cash investments. Cash investments are placed with high-quality
financial institutions with limited expesure to any cne institution

Liquidity risk

The Company's customer profile is such that late payments and defaults may reduce the funds available for operations and
planned expansions. The Company manages this risk by engaging external collection agencies where required.
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McCann Manchester Limited

Directors’ Report for the year ended 31 December 2018 (continued)

Political donations

The Company made no political donations in 2018 (2017: nil).
Branches outside the UK

The company has no branches outside the UK.

Disabled employee note

The Company is committed to employment policies which follow best practice based on equal opportunities for all
employees, irrespective of sex, race, colour, disability or marital status The Company gives full and fair consideration to
applicaticns for employment from disabled persons, having regard to their particular aptitudes and abilities. Appropriate
arrangements are made for the continued employment and training, career development and promotion of disabled persons
employed by the Company. If members of staff become disabled the Company continues employment, either in the same or
an alternative position, with appropriate retraining being given if necessary.

Employee involvement

The Company systematically provides employees with information on matters of concern to them, consulting them or their
representatives regularly, so that their views can be taken into account when making decisions that are likely to affect their
interests. Employee involvement in the Company is encouraged, as achieving a common awareness on the part of all
employees of the financial and economic factors affecting the Company plays a major role in maintaining its future success

Directors
The directors who held office duning the year and up to the date of signing the financial statements are given below:

MJ Jackson

SA Little

H Sullivan

J Cottrill — appointed 7 December 2018

Paae 5



McCann Manchester Limited

Directors’ Report for the year ended 31 December 2018 (continued)
Statement of directors’ responsibilities

The directors are responsible for preparing the Strategic Repont, the Directors’ Report and the financial statements in accordance
with applicable law and regulations.

Company law requires the directors to prepare financial statements for each financial year. Under that law, the directors have
prepared the Company's financial statements in accordance with United Kingdom Generally Accepted Accounting Practice
(United Kingdom Accounting Standards and applicable law), including Financial Reporting Standard 102, The Financial Reporting
Standard Applicable in the UK and Republic of Ireland (FRS 102).

Under company law, the directors must not approve the financial statements unless they are satisfied that they give a true and fair
view of the state of affairs of the Company, and of the profit ar loss of the Company for that period. In prepaning these financial
statements, the directors are required to:

. select suitable accounting policies and then apply them consistently;

. make judgments and accounting estimates that are reasonable and prudent;

. state whether applicable UK Accounting Standards, including FRS 102 have been followed, subject to any material
departures disclosed and explained in the financial statements;

. notify its shareholders in writing about the use of disclosure exemptions, if any, of FRS 102 used in the preparation of
financial statements, and

. prepare the financial statements on the going concern basis unless it is inappropriate to presume that the Company
will continue in business.

The directors are responsible for keeping adequate accounting records that are sufficient to show and explain the Company’s
transactions and disclose with reasonable accuracy at any time the financial position of the Company and enable them to ensure
that the financial statements comply with the Companies Act 2006. They are also responsible for safeguarding the assets of the
Company and hence for taking reasonable steps for the prevention and detection of fraud and other irregularities.

The directors acknowledge their responsibilities for.

« ensuring that the Company keeps adequate accounting records which comply with section 386 of the Companies Act
2006;

* preparing financial statements which give a true and fair view of the state of the affairs of the Company at 31
December 2018 and its profit or loss for the year then ended in accordance with the requirement of section 394 of the
Companies Act 20086, and which otherwise comply with the requirements of ihe Companies Act 2006 relating to
financial statements so far as applicable to the Company; and

e the maintenance and integrity of the Company's website. Legislation in the United Kingdom governing the preparation
and dissemination of financial statements may differ from legislation in other jurisdictions.

Audit exemption

Advantage has been taken of the audit exemption available for subsidiary companies conferred by section 479A of the
Companies Act 2008 on the grounds:

a) that for the year ended 31 December 2018 the Company was entitled to the exemption from a statutory audit under
section 479A of the Companies Act 2006 relating to subsidiary companies; and

b) that no notice has been deposited under section 476 of the Companies Act 2006 in relation to the financial statements
for the financial year.

On benhalf of the Board

=8

H Sullivan
Director
6 June 2019
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McCann Manchester Limited

Statement of comprehensive income
For the year ended 31 December 2018

2018 2017

Note £000’s £000's

Turnover 5 127,808 104,981
Cost of sales (95,157) (77.,602)
Revenue 32,651 27,379
Administrative expenses (29,769) {25,816)
Operating profit 6 2,882 1,563
Dividends received 8,433 -
impairment of investments 11 (7.879) -
Interest receivable and similar income 7 104 83
Profit on ordinary activities before taxation 3,540 1,646
Tax on profit on ordinary activities 10 (729) (138)
Profit and total comprehensive income for the financial year 2,811 1,508

Ali operations are continuing.
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McCann Manchester Limited

Statement of financial position
As at 31 December 2018

Noate 2018 2017
£000's £000's
Fixed assets
Investments in Subsidiaries 11 50 7,929
Intangible assets 12 2,355 2,680
Tangible assets 13 8,050 7,688 :
10,455 18,297 '
Current assets
Work in progress 785 1,274
Debtors: amounts falling due within one year 14 40,745 24618
Cash at bank and in hand 4,753 11,014
46,283 36,906
Creditors: amounts falling due within one year 15 {27,350) (28,626)
Net current assets 18,933 8,280
Total assets less current liabilities 29,388 26,577 '
Net assets 29,388 28,577
Capital and reserves
Called up share capital 16 26 26
Share premium account 13,171 13,171
Retained earnings 16,191 13,380
Total equity 29,388 26,577 ,

Advantage has been taken of the audit exemption available for subsidiary companies conferred by section 479A of the
Companies Act 2006 on the grounds:
a) that for the year ended 31 December 2018 the Company was entitled to the exemption from a statutery audit under
section 479A of the Companies Act 2006 relating to subsidiary companies; and
b) that no notice has been deposited under section 476 of the Companies Act 2008 in relation to the financial statements for
the financial year.

The directors acknowledge their responsibilities for:
a) ensuring that the Company keeps adequate accounting records which comply with section 386 of the Companies Act

2006; and

b) preparing financial statements which give a true and fair view of the state of the affairs of the Company at 31 December
2018 and of its profit or loss for the year then ended in accordance with the requirement of section 3584 of the Companies
Act 2006, and which otherwise comply with the requirements of the Companies Act 2006 relating to financial statements
so far as applicable to the Company.

The notes on pages 10 to 27 are an integral part of these financial statements.

The financial statements on pages 7 to 27 were authorised for issue by the board of directors on 6 June 2019 and were signed on
its behalf.

M/(UQQ
H Sullivan

Director
McCann Manchester Limited
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McCann Manchester Limited

Registered No 1993425
Statement of changes in equity
for the year end 31 December 2018

Called Share Retained Total
up share premium earnings Equity
capital account
£000's £000's £000's £000's
At 1 January 2017 26 13,171 16,872 30,069
Loss for the financial year and - - 1,608 1,608
total comprehensive income
Dividends - - (5,000) (5,000)
Total transactions with - - (5,000) (5,000)
owners, recognised directly in
equity
At 31 December 2017 26 13,171 13,380 26,577
At 1 January 2018 26 13,171 13,380 26,577
Profit for the financial year and - - 2,811 2,811
total comprehensive iIncome
Total transactions with - - - -
owners, recognised directly in
equity
At 31 December 2018 26 13,171 16,191 29,388
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McCann Manchester Limited
Notes to the financial statements for the year ended 31 December 2018
1 General information

McCann Manchester Limited’s principal activity during the year was full service advertising and marketing services in the United
Kingdom

The Company is a private company limited by shares and is incorporated and domiciled in England and Wales. The address of its
registered office is Bonis Hall, Bonis Hall Lane, Prestbury, Macclesfield, Cheshire, SK10 4EF.

2 Statement of compliance

The individual financial statements of the Company have been prepared in compliance with United Kingdom Accounting Standards,
including Financial Reporting Standard 102, “The Financial Reporting Standard applicable in the United Kingdom and the Republic of
Ireland” (“FRS 102" and the Companies Act 2006.

3 Summary of significant accounting policies

The principal accounting policies applied in the preparation of these financial statements are set out befow. These policies have
been consistently applied 1o all the years presented, unless otherwise stated. The Company has adopted FRS 102 in these
financial statements.

a) Basis of preparation

These financial statements are prepared under the historical cost convention. The preparation of financial statements in confarmity
with FRS 102 requires the use of certain critical accounting estimates. It also requires management to exercise its judgement in the
process of applying the Company’s accounting policies. The areas involving a higher degree of judgement or complexity, or areas
where assumptions and estimates are significant {o the financial statements are disclosed in note 4.

b) Going concern

The directors have a reasonable expectation that the Company has adequate resources to continue in operational existence for the
foreseeable future. The Company therefore continues to adopt the going concern basis in preparing its financial statements.

c}) Exemption for qualifying entities under FRS 102

As a qualifying entity, the Company has taken advantage of the exemption, under FRS 102 paragraph 1.12(b), from preparing a
statement of cash flows, on the basis that it is a qualifying entity and its intermediate parent company, IPG Holdings (UK) Ltd,
includes the Company’s cash flows in its own consolidated financial statements.

d) Revenue recognition

The Company's revenues are primarily derived from the planning and execution of multi-channel adverising, marketing and
communications programs in the United Kingdom and the rest of Europe. Revenues are direcily dependent upon the advertising,
marketing and corporate communications requirements of existing clients and the Company’s ability to win new clients. Revenue
is typically lowest in the first quarter and highest in the fourth quarier. Most client contracts are individually negotiated and,
accordingly, the terms of client engagements and the bases on which the Company earn commissions and fees vary significantly.
As is customary in the industry, contracts generally provide for termination by either party on relatively short notice, usually 90
days.

Client contracts are complex arrangements that may include provisions for incentive compensation and vendor rebates and
credits. The Company’s largest clients are multinational entities and, as such, the Company provide services to these clients out
of multipie offices and across many of our agencies within the Group or with reiated companies. In arranging for such services, it
is possible that the Company enters into global, regional and local agreements. Agreements of this nature are reviewed by The
Interpublic Group of Companies, Inc. corporate legal counsel to determine the governing terms to be followed by the offices and
agencies involved.

Revenue for our services is recognised when all of the following criteria are satisfied: (i) persuasive evidence of an arrangement
exists; (i) the price is fixed or determinable; (i) collectability is reasonably assured; and (iv) services have been performed.
Depending on the terms of a client contract, fees for services performed can be recognised in three principal ways: proportional
performance (input or output), straight-line (or monthiy basis) or completed contract.
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McCann Manchester Limited

Notes to the financial statements for the year ended 31 December 2018 {continued)

3 Summary of significant accounting policies (continued)
d) Revenue recognition (Continued)
. Fees

Fees are generally recognised as earned based on the proportional performance input method of revenue recognition in situations
where our fee is linked to the actual hours incurred to service the client as detailed in a contractual staffing plan, where the fee is
earned on a per hour basis or where actual hours incurred are provided to the client on a periodic basis (whether or not the fee is
reconcilable), with the amount of revenue recognised in these situations limited to the amount realisable under the client contract.
We believe an input-based measure (the ‘hour’) is appropriate in situations where the client arrangement essentially functions as a
time and out-of-pocket expense contract and the client receives the benefit of the services provided throughout the contract term.

Fees are recognised on a straight-line or monthly basis when service I1s provided essentially on a pro-rata basis and the terms of
the contract support monthly basis accounting

Cenrtain fees {such as for major marketing events) are deferred until contract completion if the final act is so significant in relation to

the service transaction taken as a whole or if any of the terms of the contract do not otherwise qualify for proportional performance

or monthly basis recognition. Fees may also be deferred and recognised upon delivery of a project if the terms of the client contract
identify individual discrete projects.

Depending on the terms of the client contract, revenue is derived from diverse arrangements involving fees for services performed,
commissions, performance incentive provisions and combinations ot the three Commissions are generally earned on the date of
the broadcast or publication. Contractual arrangements with clients may also include performance incentive provisions designed to
link a portion of our revenue to our performance relative to either qualitative or quantitative goais, or both. Performance incentives
are recognised as revenue for quantitative targets when the targets have been achieved and for qualitative targets when
confirmation of the incentive 1s received from the client.

The maijority of our revenue is recorded as the net amount of our gross billings less pass-through expenses charged to a client
which are included as costs of sales In most cases, the amount that is billed to clients significantly exceeds the amount of revenue
that 15 earned and reflected in our financial statements because of various pass-through expenses, such as production and media
costs. We assess whether our agency or the third-party supplier is the primary obligor, and we evaluate the terms of our client
agreements as part of this assessment |n addition, we give appropriate consideration to other key indicators such as latitude in
establishing price, discretion in supplier selection and credit risk to the supplier Because we cperate broadly as an advertising
agency, based on our primary lines of business and given the industry practice to generally record revenue on a net versus gross
basis, we believe that there must be strong evidence in place to overcome the presumption of net revenue accounting. Accordingly,
we generally record revenue net of pass-through charges as we believe the key indicators of the business suggest we generally act
as an agent on behalf of our clients in our primary lines of business. In those businesses where the key indicators suggest we act
as a principal (primarily sales promotion and event, sports and entertainment marketing), we record the gross amount billed to the
client as revenue and the related incremental direct costs incurred as office and general expenses. In general, we also report
revenue net of taxes assessed by governmental authorities that are directly imposed on our revenue-producing transactions.

We receive credits from our vendors and media outlets for transactions entered into on behalf of our clients that, based on the
terms of our contracts and local faw, are either remitted to our clients or retained by us. If amounts are to be passed through to
clients, they are recorded as liabilities as a provision until settlement or, if retained by us, are recorded as revenue when earned

- Interest income
Interest income is recognised using the effective interest rate method.

e) Employee henefits

The Company provides a range of benefits to employees, including annual bonus arrangements, paid holiday arrangements,
defined benefit and defined contribution pension plans.

i) Short term benefits

Short term benefits, including holiday pay and other similar non-monetary benefits, are recognised as an expense in the period in
which the service is received
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McCann Manchester Limited

Notes to the financial statements for the year ended 31 December 2018 (continued)

3 Summary of significant accounting policies (continued)
e) Employee benefits (Continued)
ii) Pension costs

Contributions payable in respect of employees’ personal pension plans are expensed in the statement of comprehensive income as
they are incurred.

The Company operates a defined contribution pension scheme The assets of the scheme are held separately from the Company in
an independently administered fund. The pension cost charge disclosed in note 20 represents contributions payable by the
Company to the fund.
The Company is a member of the Interpublic Pension Plan, a defined benefit scheme. The Company has adopted the reporting
requirements of FRS 102 and is unable to identify its share of the pension scheme assets and liabilities and also its share of the
defined benefit costs of the Group scheme. The Company accounts for its contributions as if they were to a defined contribution
pension scheme. Contributions are charged to the statement of comprehensive income in the year to which they relate
Under FRS 102, the deficit of the defined benefit plan should be recegnised in the financial statements of the group entity that is
legally sponsoring employer for the plan Accordingly, the deficit is reported in the financial statements of Interpublic Limited, the
sponsoring employer of the interpublic Pension Plan.

iii} Annual bonus plan
The Company operates an annual bonus plan for some employees. An expense is recognised in the statement of comprehensive
income when the Company has a legal or consiructive obligation to make payments under the plan as a result of past events and a
reliable estimate of the obligation can be made.
) Foreign currencies
The Company's functional and presentation currency is pound sterling. Assets and liabilities in foreign currencies are translated into
sterling at the rates of exchange ruling at the statement of financial position date. Transactions in foreign currencies are translated
into sterling at the rate of exchange ruling at the date of the transaction. Exchange differences arising from the revaluation of foreign
currency assets and liabilities are taken to the statement of comprehensive income during the year to which they relate.
a} Borrowing costs
All borrowing costs are recognised in the statement of comprehensive income in the period in which they are incurred.

h} Leases

Rentals applicable to operating leases, where substantially all of the benefits and risks of membership remain with the lessor, are
charged 1o the statement of comprehensive income on a straight line basis over the term of the lease.

i} Lease incentives

Incentives received to enter into an operating lease are credited to the statement of comprehensive income, to reduce the lease
expense, on a straight-line basis over the period of the lease.

i) Exceptional items

Exceptionai items comprise those that are by their nature, large unusual non-recurring and are shown separately in the statement of
comprehensive income.
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McCann Manchester Limited
Notes to the financial statements for the year ended 31 December 2018 (continued)
3 Summary of significant accounting policies {continued)

k) Taxation

Taxation expense for the period compnses current and deferred tax recognised in the reporting period. Tax is recognised in the
statement of comprehensive income except to the extent that it relates to items recognised in other comprehensive income or
directly in equity. In this case tax is also recognised in other comprehensive income or directly in equity respectively.

Current and deferred taxation assets and liabilities are not discounted.

Corporation tax payable i1s provided on taxable profits and is calculated on the basis of tax rates and laws that have been enacted
or substantively enacted by the year end.

Deferred taxation is recognised in respect of all timing differences that have originated but not reversed at the statement of
financial position date, where transactions or events that result in an obligation to pay more tax in the future, or a right to pay less
tax in the future, have occurred at the statement of financial position date. Timing differences are differences between a
company's taxable profits and its results as stated in the financial statements that arise from the inclusion of gains and losses in
tax assessments in periods different from those in which they are recognised in the financial statements.

A deferred tax asset 1s regarded as recoverable and therefore recognised only when, on the basis of all available evidence, it can
be regarded as probable that there will be suitable taxable profits from which the future reversal of the underlying timing
differences can be deducted.

Deferred tax is measured at the average tax rates and laws that are expected to apply in the periods in which the timing
differences are expected to reverse based on tax rates and laws that have been enacted or substantively enacted by the
statement of financial position date. Deferred tax is measured on a non-discounted basis in line with FRS 102

1) Tangible assets

Tangible fixed assets are stated at cost {ess accumulated depreciation and accumulated impairment losses Cost includes the
original purchase price of the asset and the costs attributable to bringing the asset to its working condition for its intended use.
Depreciation 1s calculated to write off the cost of the assets evenly over their expected useful lives as follows:

Freehold buildings 35 years

Equipment, fixtures & fittings 3- 10 years

Plant & machinery 3-10 years

Asset retirement obligation Lesser of 10 years or the remaining life of the lease
Long leasehold and leasehold improvements Lesser of 10 years or the remaining Iife of the lease
Computer hardware and software 3-4years

The assets’ useful lives are reviewed, and adjusted, if appropriate, at the end of each reporting period. The effect of any change is
accounted for prospectively.

Subsequent costs, including major inspections, are included in the assels carrying amount or recognised as a separate asset, as
appropriate, only when it is probable that economic benefits associated with the item will flow to the Company and the cost can be
measured reliably.

Repairs, maintenance and minor inspection costs are expensed as incurred.

The fair value of estimated asset retirement obligations is recognised in the statement of financial position when identified and a
reasonable estimate of fair value can be made. The fair value is determined based on the net present value of the estimated costs
which include those legal obligations where the Company will be required to return the properties to their original condition. The
asset retirement costs, equal to the estimated fair value of the asset retirement obligation is capitalised as part of the cost of the
related long lived asset, Asset retirement costs are amortised over the life of the lease.

Amortisation of asset retirement costs 1s included in depreciation of fixed assets. Increases in the provision of asset retirement
obligatien resulting from the passage of time are recorded as interest expense in the statement of comprehensive income. Actual

expenditures incurred are charged against the accumulated provision
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McCann Manchester Limited

Notes to the financial statements for the year ended 31 December 2018 {(continued)
3 Summary of significant accounting policies (continued)

m) Impairment of non-financial assets

At each statement of financial position date non-financial assets not carried at fair value are assessed to determine whether there
is an indication that the asset (or asset's cash generating unit) may be impaired. If there is such an indication the recoverabie
amount of the asset (or asset's cash generating unit) 1s compared to the carrying amount of the asset (or asset's cash generating
unit).

If the recoverable amount of the asset (or asset's cash generating unit) is estimated to be lower than the carrying amount, the
carrying amount is reduced to its recoverable amount.

If an impairment loss is subsequently reversed, the carrying amount of the asset {or asset’s cash generating unit) is increased to
the revised estimate of its recoverable amount, but only to the extent that the revised carrying amount dees not exceed the
carrying amount that would have been determined {net of depreciation or amortisation) had no impairment loss been recognised
in prior periods A reversal of an impairment loss is recognised in the statement of comprehensive income.

n) Related party disclosures

The Company discloses transactions with related parties which are not wholly owned with the same group. It does not disclose
transactons with members of the same group that are wholly owned

o) Work in progress

Work in progress comprises external charges for goods and services incurred on behalf of clients which have still to be invoiced to
clients. Work in progress is stated at the lower of cost or net realisable vaiue.

p) Provisions

Provisions are recognised when the Company has a present legal or constructive cbligation as a result of past events; if it is
probable that an outflow of resources will be required to settle the obligation; and the amount of the obligation can be estimated
reliably.

VWhere there are a number of similar obligaticns, the likelihood that an outflow will be required in settlement i1s determined by
considering the class of obligations as a whole. A provision is recognised even if the likelihood of an outflow with respect to any :
one item included in the same class of obligations may be small.

Provision is not made for future operating losses.

Provisions are measured at the present value of the expenditures expected to be required to settle the obligation using a pre-tax
rate that reflects current market assessments of the time value of money and the risks specific to the obligation. The increase in
the provision due to passage of time is recognised as a finance cost.

q} Financial instruments
The Company has chosen to adopt Sections 11 and 12 of FRS 102 in respact of financial instruments
(i) Financial assets

Basic financial assets, including debtors and cash at bank and in hand balances, are initially recognised at transaction price,
unless the arrangement constitutes a financing transaction, where the transaction is measured at the present value of the future
receipts discounted at a market rate of interest. Such assets are subsequently carried at amortised cost using the effective
interest method.

At the end of each reporting period financial assets measured at amortised cost are assessed for objective evidence of
impairment. If an asset 1s impaired, the loss is the difference between the carrying amount and the present value of the estimated
cash flows discounted at the asset's original effective interest rate. The impairment loss is recognised in the statement of
comprehensive income,
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McCann Manchester Limited
Notes to the financial statements for the year ended 31 December 2018 (continued)

3 Summary of significant accounting policies (continued)
q) Financial instruments (Continued)

If there is a decrease in the impairment loss arising from an event occurring after the impairment was recognised, the impairment
is reversed. The reversal is such that the current carrying amount does not exceed what the carrying amount would have been
had the impairment not previous!y been recognised. The impairment reversal is recognised in the statement of comprehensive
income.

Other financial assets, including equity investments which are not subsidiaries, associates or joint ventures, are initially measured at
fair value, which 1s normally the transaction price.

Financial assets are derecognised when (a) the contractual rights to the cash flows from the asset expire or are settled, or (b)
substantially all the risks and rewards of the ownership of the asset are transferred to another party, or (c) control of the asset has
been transferred to another party who has the practical ability to unilaterally sell the asset to an unrelated third party without
imposing additional restrnctions.

(i} Financial liabilities

Basic financiai liabilities, including creditors and other payables, loans from feliow group companies are initially recognised at
transaction price, unless the arrangement constitutes a financing transaction, where the debt instrument is measured at the present
value of the future receipts discounted at a market rate of interest

Debt instruments are subsequently carried at amortised cost, using the effective interest rate method.

Creditors are obligations to pay for goods or services that have been acquired in the ordinary course of business from suppliers
Accounts payable are classified as current liahilities if payment is due within one year or less. If not, they are presented as creditors:
amounts falling due over one year. Trade payables are recognised initially at transaction price and subsequently measured at
amortised cost using the effective interest method

Financial liabilities are derecognised when the liabllity 1s extinguished, that is when the contractual obligation is discharged,
cancelled or expires.

r) Deferred income
Deferred income represents revenue invoiced in advance of services that have not yet been rendered to clients.
s) Incentive compensation plans

Compensation costs related to share-based transactions, including employee stock options, are recognised in the financial
statements based on fair value. Stock-based compensation expense I1s generally recognised over the requisite service period
based on the estimated grant-date fair value. Cash settled share based payments are measured at fair value at the statement of
financial position date and are included in creditors

The movement in cumulative expense since the previous statement of financial position date is recognised in the statement of
comprehensive income, with a corresponding entry in creditors.

Cash awards are generally granted on an annual basis and have a service period vesting condition and generally vest in three
years. Cash awards do not fall within the scope of share based payments as they are not paid in equity and the value of the
award is not correlated with the The Interpublic Group of Companies, Inc. share price. The present value of the amount expected
to vest for cash awards and performance cash awards over the vesting period 1s amortised using the straight-line method in the
statement of comprehensive income.
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McCann Manchester Limited
Notes to the financial statements for the year ended 31 December 2018 (continued)

3 Summary of significant accounting policies (continued)
t) Netting off policy

Balances with other companies in The Interpublic Group of Companies, Inc. are stated gross, unless all of the following conditions
are mef

] The Company and the counterparty owe each other determinable monetary amounts, dencminated either i the same
currency, or in different but free convertible currencies,

(i) The Company has the ability to insist on a net settlement; and

(iii) The Company's ability to insist on a net settlement is assured beyond doubt. For this to be the case it is necessary that the
debit balance mature no later than the credit balance. It is also necessary that the Company's ability to insist on a net
settlement would survive the insolvency of the counterparty.

u} Share capital

Ordinary shares are classified as equity. Incremental costs directly attributable to the issue of new ordinary shares or options are
shown in equity as a deduction, net of tax, from the proceeds.

V) Distributions to equity holders

Dividends and other distributions to the Group’s shareholders are recognised as a liability in the financial statements in the period in
which the dividends and other distributions are approved by the shareholders. These amounts are recognised in the statement of
changes in equity.
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McCann Manchester Limited

Notes to the financial statements for the year ended 31 December 2018 {continued)
4 Critical accounting estimates and assumptions
(a) Critical judgements in applying the entity’s accounting policies

Estimates and judgements are continually evaluated and are based on historical experience and other factors, including expectations of
future events that are believed to be reasonable under the circumstances.

Group defined benefit pension scheme

The Company does not have sufficient information on the plan assets and liabilities to be able to reliably account for its share of the
defined benefit costs, defined benefit plan liabilities and plan assets and therefore accounts for the scheme as a defined
contribution scheme. Please refer to note 20.

(b) Critical accounting estimates and assumptions

The Company makes estimates and assumptions concerning the future. The resulting accounting estimates will, by definition,
seldom equal the related actual results. The estimates and assumptions that have a significant risk of causing a material adjustment
to the carrying amounts of assets and liabilities within the next financial year are addressed below.

(i) Useful economic lives of tangible assets (note 13)

The annual depreciation charge for tangible assets is sensitive to changes in the estimated useful economic. The useful economic
lives and residual values are re-assessed annually. They are amended when necessary to reflect current estimates, based on
technological advancement, future investments, economic utilisation and the physical condition of the assets. See note 13 for the
carrying amount of the property, plant and equipment, and note 3)i for the useful economic lives for each class of assets.

(i) Financial instruments

Financial assets are assessed for objective evidence of impairment annually and if an asset is impaired. Key sources of estimation
are used to fair value certain non-controlling interest put/call option, which are accounted for as a derivative, and in fair valuing
group loans received/issued at non-market rates

(iii) Impairment of trade and other debtors (note 14)

The Company makes an estimate of the recoverable value of trade and other debtors. When assessing impairment of trade and
other debtors, management considers factors including the current credit rating of the debtor, the ageing profile of debtors and
historical experience. See note 14 for the net carrying amount of the debtors and associated impairment provision.

5 Turnover
2018 2017
£000’s £000's
Turnover by origin
United Kingdom 127,808 104,981

The analysis above is by geographical origin, being the location of the Company which is performing the service for the customer, who
may be located in a different location.
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McCann Manchester Limited

Notes to the financial statements for the year ended 31 December 2018 (continued)

6 Operating profit
The following amounts have been charged/(credited) in arrving at the operating profit:
2018 2017
£000's £000's
Salaries and wages (including directors) 13,104 12,187
Pension cost (hote 20)
- Defined contribution 1,087 960
- Defined benefit 1,176 1,364
Severance expenses 17 58
Depreciation
- Tangible assets 763 716
Amortisation
- Intangible assets 324 325
Remuneration of auditors
- Non statutery audit fees 47 45
Bad debt - provision increasel{decrease} 32 (15)
Loss on disposal 104 -
Exchange loss 50 8
Operating lease rentals
- plant and machinery 37 44
- office space 185 187
- other 38 -
7 Interest receivable and similar income
2018 2017
£000’s £000's
Interest receivable from bank deposits 104 83
104 83
8 Employee costs
2018 2017
£000's £000's
Salaries and wages (including directors) 13,104 12,187
Social security costs 1,672 1574
Pension costs (note 20} 2,263 2,324
Severance expense 17 58
Share based payments costs 123 a3
Miscellaneous, non-share based incentives and other costs 1,197 1,247
Employse costs 18,376 17,484

The Company’s employees are principaily located in the United Kingdom
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McCann Manchester Limited

Notes to the financial statements for the year ended 31 December 2018 (continued)

8 Employee c¢osts (continued)

Key management compensation

The compensation paid or payable to key management (including directors) for employee services is shown below:

2018 2017
£000's £000’s
Salaries and wages 976 877
Social securnity costs 180 185
Pension costs {note 20) 51 44
Severance expense - -
Share based payments costs 76 88
Miscellaneous, non-share based incentives and other costs 379 372
Key management compensation 1,662 1,546
The average monthly number of people employed (including directors) by the Company during the year is set out below’
2018 2017
United Kingdom 363 347
Average monthly number employed 363 347
9 Directors’ emoluments
The directors are remunerated by the Company, and other group companies in respect of their services to the Company.
2018 2017
£000’s £000's
Aggregate emoluments, including benefits in kind 707 855
Defined contribution scheme — company contributions 9 5
Defined benefit scheme - company contributions B -
Share option expense 75 88
792 748
Highest paid director 2018 2017
£000’s £000's
Aggregate emoluments, including benefits in kind 529 524
Defined contribution scheme — company contributions - -
Defined benefit scheme - company contributions - -
Share option expense 76 88
605 812

Retirement benefits are accruing to 0 directors under a defined benefit scheme (2017 0)
Retirement benefits are accruing to 2 directors under a defined contribution scheme (2017 1)
Awards are receivable by 1 (2017: 1) director in the form of share based incentive schemes.
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McCann Manchester Limited

Notes to the financial statements for the year ended 31 December 2018 (continued)
10 Tax on profit on ordinary activities

2018 2017
£000's
£000's
Current taxation
UK corporation taxation 490 156
Foreign taxation - -

480 156

Adjustments in respect of prior years
- UK corporation taxation (25) 30
- Foreign taxation - -

(25) 30
Total current taxation 465 186
Deferred taxation

Adjustments in respect of prior years 162 (221}
COrigination & reversal of timing differences 113 187
Effect of change in the tax rate a1 (23}
Total deferred taxation 264 (47)
Tax on profit on ordinary activities 729 138

Factors affecting the tax charge for the year

The tax assessed for the year is higher (2017 = lower) than the standard rate of corporation tax in the UK of 18.00% (2017:
19.25%). The difference is explained below:

2018 2017
£000's £000's
Profit on ordinary activities before taxation o 3540 = 1646
Profit on ordinary activities multiplied by the standard rate of corporation tax in the UK of
19.00% (2017: 19.25%) 673 317
Effects of:
Income exempt from corporation tax (1,602) -
Expenses not deductible for taxation purposes 131 127
Impairment losses that are not deductible for tax purposes 1,497 -
Group relief for nil consideration ©nN (92)
Double tax relief - -
Foreign taxation - -
Adjustments in respect of prior years 138 {(191)
Unrecognised deferred tax - -
Effect of change in tax rate (11 (23)
Total tax for the year 729 138
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McCann Manchester Limited

Notes to the financial statements for the year ended 31 December 2018 (continued)

10 Tax on profit on ordinary activities (continued)

A reduction in the rate of UK corporation tax from 20% to 19% took effect from 1 Apnl 2017 A further reduction in the main rate of UK
corporation tax to 17% from 1 April 2020 has been substantively enacted.

11 Investments
Investment in subsidiaries: £000

Cost

At 1 January 2018 7.929
Revaluation
Impairment -
Additions -

At 31 December 2018 7,929

Provision for impairment:

At 1 January 2018 -
impairment for the current year (7.879)
impairment on disposals -

At 31 December 2018 (7,879)

Net book value at 31 December 2018 50

In accordance with FRS102, an impairment review has been performed where a triggering event has occurred demonstrating an
indicator of impairment. As a result of this review the carrying value of Lakestar Media Limited has been impaired by £7,879,000.

The Company had the following investments as at 31 December 2018.

Name Co. No./ |Registered Office Share Share
Country Class(es) | Class
% Held
Lakestar Media Limited 6413960 | 3 Grosvenor Gardens, London, SW1W 0BD ‘ Ord £0.01 100
] | o _ _ . Exec £0 01 100

12 Intangible assets
Acquired
Goodwill
£000's
Net book amount at 1 January 2018 2,679
Additions -
Amortisation (324)
Impairment -
Closing net book amount 2,355
At 31 December 2018
Cost 3,248
Accumulated depreciation (893)
Net book amount 2,355
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McCann Manchester Limited
Notes to the financial statements for the year ended 31 December 2018 (continued)

12 Intangible assets (continued)

Curing 2016 the company acquired the trade and assets of Lakestar Media Limited for the fair market value of £7,929,000. The
acquired goodwill is being amortised over a period of 10 years and has a remaining amortisation period of 7.25 years.

13 Tangible assets

Freehold Computer Equipment, Total
land and equipment fixtures &
buildings fittings
£000’s £000's £000’s ECO0's
At 31 December 2017
Cost 10,260 1,619 1,763 13,642
Accumulated depreciation 3,847 1,086 1,021 5,954
Net book value 6,413 533 742 7.688
Cost
1 January 2018 10,260 1,618 1,763 13.642
Additions 242 343 644 1,229
Disposals (179) (178) (96) (451)
31 December 2018 10,323 1,786 2,311 14,420
Accumulated depreciation
1 January 2018 3,847 1,086 1,021 5,954
Charge for year 275 259 229 783
Disposals (79) (175) (93) (347)
31 December 2018 4,043 1,170 1,157 6,370
Net book value
31 December 2018 5,280 6186 1,154 8,050
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McCann Manchester Limited
Notes to the financial statements for the year ended 31 December 2018 (continued)

14 Debtors: amounts falling due within one year

2018 2017

£000's £000's

Trade debtors 20,194 21,964

Amounts owed by group undertakings 19,402 1,256

Prepayments and accrued income 882 867

Corporation tax - -
Deferred taxation (see below) e e 267 831

40,745 24,618

Alt amounts owed by Group undertakings are unsecured and repayable on demand. The remaining debtors are unsecured

Deferred taxation

2018 2017
£000's £000’s
Accelerated capital allowances 151 411
Share based payment - 44
Trading losses and non-trading deficits - -
Capital losses - -
Other short term timing differences 116 76
Total deferred tax asset 267 531
The movement in the deferred taxation balance can be summarised as follows.
£000's
At 1 January 2018 531
{Charge)/credit to statement of comprehensive income (264)
Rate change on opening balance -
Transfer -
Effect of change in tax rate -
Adjustment in respect of prior years -
At 31 December 2018 267

The amount of the net reversal of deferred tax expected to occur In 2019 is £26,000. This primarily relates to the reversal of timing
differences on tangible fixed assets through depreciation and capital allowances.
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McCann Manchester Limited

Notes to the financial statements for the year ended 31 December 2018 {continued)

15 Creditors: amounts falling due within one year

2018 2017
£000's £000's
Trade creditors 16,425 16,769
Amounts owed tc group undertakings 2,325 3,341
Corporation tax 611 303
Other creditors including taxation and social security 744 1,486
_Accruals and deferred income . 7245 6727
273500 28826
Amounts owed to group undertakings are unsecured, repayable on demand and de not accrue interest.
16 Called up share capital
2018 2017 2018 2017
Number Number £000's £000's
. feots) @00y
Allotted and fully paid:
Qrdinary shares of £1 each 26 26 26 26
17 Capital and other commitments
2018 2017
£000's £000's
Operating lease commitments
As at 31 December, the Company had the following total future minimum lease payment
commitments under non-cancellable operating leases for each of the following periods:
Payments due:
- Not later than one year 253 207
- Later than one year and not later than five years 303 291
- Later than five years - .
Total minimum lease commitments 556 498

18 Contingent liabilities

The Company is not party to any commitments or guarantees including compaosite cross guarantees between banks and fellow
subsidiaries except for The Interpublic Group of Companies, Inc pooling arrangements with Lloyds Banking Group ple. The
interest rate is linked to a variable base rate and borrowings are secured by parent company guarantees.
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McCann Manchester Limited

Notes to the financial statements for the year ended 31 December 2018 (continued)

19 Share based payments

The Interpublic Group of Companies, Inc. 1ssues stock and cash based incentive awards to our employees under a plan established
by The Interpublic Group of Companies, Inc. McCann Manchester Limited, along with other companies in the Interpublic group,
participates in The Interpublic Group of Companies, Inc long term incentive plans. Refer to The Interpublic Group of Companies,
Inc. 2018 Form 10-K for further disclosures relating to their long term incentive plans

Effect of share-based payment transactions on the Company’s results and the financial position

2018 2017

£000’s £000's

Total expense recognised for equity-settled share based transactions 123 93
Total expense recognised for stock options - -
Total expense recognised for cash-settled share based transactions - -
Total expense recognised for share based transactions 123 03
Closing lability for cash-settled share based transactions . .
Closing hability /other reserves for equity-settled share based transactions 153 4B

Share Settied Performance Related Restricted Stock Units

Movements in the number of awards outstanding and their related weighted average exercise prices are as follows:

2018 2018 2017 2017

No. of Weighted No. of Weighted

Stock average fair Stock average

options value options fair

() value (£}
Outstanding as at 1 January 18,986 14.92 19,675 1903
Granted during the year 3.525 17.16 6,857 19 51
Transferred (to)ffrom a group - - R .

company

Cancelled during the year - - - -
Vested during the year (5,944) 17 32 (7,546) 19.51
Outstanding at 31 December 16,567 16 32 18,986 14 92

Compensation expense in connection with the restricted stock awards was £104,977 in 2018 (2017: £93,148) and is recorded in
McCann Manchester Limited's accounts. The Interpublic Group of Companies, Inc. is respansible for 1ssuing the shares upon
settlement of the awards and therefore holds the equity balance for the equity settled awards.
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McCann Manchester Limited
Notes to the financial statements for the year ended 31 December 2018 (continued)

19 Share based payments (continued)
Share Settled Time Based Restricted Units

Movements in the number of awards outstanding and their related weighted average exercise prices are as follows.

2018 2018 2017 2017

No. of Weighted No. of Weighted

Stock average fair Stock average

options value options fair

(£) value (£)
Outstanding as at 1 January R - . -
Granted during the year 3.525 17.46 - -
Transferred (to)/from a group . - - -

company

Canceifed during the year - - - -
Released during the year - - - -
Outstanding at 31 December 3,525 16.32 - -

Compensation expense in connection with the restricted stock awards was £18 410 in 2018 (2017: £0) and is recorded in McCann
Manchester Limited's accounts The Interpublic Group of Companies, Inc. is responsible for issuing the shares upon settlement of
the awards and therefare holds the equity balance for the equity settled awards

20 Pensions
Defined contributions scheme

The Company participates in a number of defined contribution pension schemes. The assets of the schemes are held separately
from those of the Company in an independently administered fund. The pension cost represents contributions payable by the
Company to the fund and amounted to £1,086,000 (2017: £960,000). At 31 December 2018, £106,000 remained unpaid and
accrued (2017. £84,000).

Defined benefit scheme

During the year, the Company, along with other companies in The Interpublic Group of Companies, Inc. also participated in The
(nterpublic Pension Plan (“the Plan™), which is a defined benefit plan providing benefits based on members’ pensionable service and
pensionable earnings. McCann Manchester Limited, along with other companies in the Group, is unable to identify its share of the
underlying assets and liabilities in the Plan and so accounts for its participation in the Plan as a defined contribution plan, with
contributions payable being charged to the profit & loss account in the period to which they relate, in accordance with FRS 102.

The latest actuarial valuation of the Plan for funding purposes was carried out as at 31 March 2015 by a qualified actuary appointed
by the Trustee of the Plan. The key financial assumptions used n the valuation were as follows:

Discount rate: 3.4% a year

Rate of Price Inflation (CP)). 2.15% a year

Rate of Price Inflation (RP1): 3.15% a year

Rate of pay increases: 3.15% a year

Rate of pension increases: 3.1% a year (benefits up to 30 June 2007)
Rate of pension increases: 2.2% a year (benefits from 1 July 2007)

Towards the cost of ongoing benefit accrual, the participating employers paid 19.0% of active members' pensionable earnings for
the period from 12 June 2013 to 31 March 2018, increasing to 27.9% of active members’ pensionable earnings from 1 April 2016 to
30 September 2016. The balance of this cost was met by the active members who each paid contributions at the rate of 10.2% of
pensionable earnings. Effective 1 October 2016, the Plan was closed to future accrual and the salary link for both active and linked
members was broken. As a consequence, contributions from both employers and active members, refating to the cost of ongoing
accrual, ceased from this date.
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McCann Manchester Limited
Notes to the financial statements for the year ended 31 December 2018 (continued)

20 Pensions (continued)

As at 31 March 2015, the actuary calculated the funding deficit to be £50.1 million. In respect of this shortfall in funding, in
accordance with the Recovery Plans in force over the period and with the Schedules of Contributions in force over the period, the
employers are to contribute amounts to the Plan such that the cumulative amount totalled at least £483,333 per month for each
month between 1 April 2016 and 31 December 2021. In addition, further contributions of £1,968,000 and £1,500,000 were paid to
the Plan during 2016. McCann Manchester Limited contributed £83,608 per month from 1 January 2018 to 31 December 2018.

The employers also make contributions to the Plan in respect of administration, running costs and statutory levies. The amount of
such contributions to the Plan over the year by McCann Manchester Limited was £172,981.

The cost of contributions to the Plan by the Company amounted to £1,176,274 during the year (2017: £1,364,000)

21 Company information

The Company is registered in England and Wales and its registered office is at Bonis Hall, Bonis Hall Lane, Prestbury, Macclesfield,
Cheshire, SK10 4EF.

22 Ultimate parent undertaking and controlling party

The immediate parent undertaking is McCann-Erickson Network Limited, a company registered in Engfand and Wales. Copies of its
financial statements are available at Bonis Hali, Bonis Hall Lane, Prestbury, Macclesfield, Cheshire, SK10 4EF.

The ultimate parent undertaking and controlling party is The Interpublic Group of Companies, InG., a company incorporated in the
United States of America.

The Interpublic Group of Companies, Inc. is the parent undertaking of the largest group of undertakings to consolidate these financial
statements at 31 December 2018, and the smallest group of undertakings to consolidate these financial statements at 31 December
2018 is IPG Holdings (UK} Limited.

The consolidated financial statements for the Interpublic Group of Companies, Inc. can be cbtained from 902 Third Avenue, New York,

NY 10022, United States, and the consolidated financial statements for IPG Holdings (UK) Limited can be obtained from 3 Grosvenor
Gardens, London, United Kingdom, SW1W OBD.
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