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BRITVIC SOFT DRINKS LIMITED

DIRECTORS’ REPORT

The directors present their annual report on the affairs of the company, together with the financial statements and auditor’s report,
for the 52 weeks ended 29 September 2013

Principal activities and business review

The pnincipal activities of the company continue to be the manufacture and sale of soft dnnks

Turnover for the period was £907,704,000 (2012 £864,157,000) The profit for the penod before taxation amounted to
£112,812,000 (2012 £233,863,000) After charging taxation of £13,223,000 (2012 £21,649,000} the profit for the pernod was
£§9,589,000 (2012 £212,214,000)

No dividend paid was paid 1 the year {2012 £58,134,000) The directors do not recommend payment of a final dividend (2612
£nil)

A new strategy for the business

In May 2013, the Bntvic plc group set out a new strategy to dnve market leading profit growth underpinned by margin enhancing
revenue growth Delivery of the strategy requires a new streamlined organisation structure based on three clear principles,
simplicity to reduce complexity, enabling faster decision making and a lower cost operating model, focus against fewer strategic
prionties matching resources and capability to execute better, and accountability ensuring there 1s clear ownership to deliver
performance

Strategic iniatives

s To increase operational leverage through fewer manufactunng sites by redistnbuting capacity, reducing the cost base and
improving asset Utidisation Production i1s expected to cease in Chelmsford and Huddersfield by March 2014

» To transform procurement and product optimisation intiatives, by Increasing investment in people, systems and insight,
implementing a strategic sourcing pregramme for key raw matenals, and consolidating the indirect supplier base

« Toimplement a commercial change programme in GB to ensure the company’s brands deliver strong and profitable revenue
growth

The restructure of the GB team 1s due to be largely completed in quarter two 2014 The Bntwic pic group 1s working hard 1o simpiy
internal ways of working across all functions and will continue to fully support all employees impacied by change, including those In
supply chain who will leave the business between February and May 2014, or relocate between sites following the closure of the
Chelmsford and Huddersfield sites

Key performance indicators

The principal indicators that management uses to assess the performance of the company are as loliows

Volume growth

The number of litres sold by the company relative to the prior penod

Average realised price (ARP)
Average turnover per litre sold

Sales growth

Sales achieved by the company relative to the prior pernod

Brand contribution margin

Turnover less matenal costs and all other marginal costs that management considers to be direclly atinbutable to the sale of a
given product, divided by turnover Such costs include brand specific advertising and promotion costs, raw matenals, and marginal

production and distribution costs Management uses the brand contnbution margin to analyse the company’s financial performance
because it provides a measure of contribution at brand level




BRITVIC SOFT DRINKS LIMITED
DIRECTORS’ REPORT (continued)

Key performance indicators (continued)

The key performance indicators are shown in the tables beiow In order to better assess performance, these are split between
carbonates and stills

Carbonates
2013 2012 Percentage
change

Volume {mithons litres) 1,153 9 1,154 1 -
ARP per litre 46 5p 44 9p 36
Turnover £€m 536 4 517 9 36
Brand contnbution £m 2001 188 7 60
Brand contribution margin % 37 3% 36 4% 90bps

In what was a competitive environment, the company maintained tts volume position and grew ARP, leading to revenue growth of
36% Following the 2012 Olympic year share gains in carbonates, and especially on Pepsi, the company has successfully held
take-home market volume share and gained market value share

Brand contribution was up 6 0%, with a 90bps margin improvement This was as a result of both the focus on revenue and
promotional management as well as the strong performance of the impulse channel which benefited the company’s overall mix

Stills
2013 2012 Percentage
Change

Volume (millions htres) 3987 402 9* {10}
ARP per litre 85 3p 79 8p” 69
Turnover £m 3401 3217 57
Brand contnbution £m 154 5 141 2 94
Brand contribution margin % . 45 4% 43 9% 150bps

* 2012 volume and ARP figures are no longer adjusted for the impact of double concenirate on Robinsons

Full year volume was down t 0%, reflecting the limited avarabiity of Fruit Shoot earhier in the year Supply returned to historical
fevels In January 2013 with a phased retum of promotional activity in quarter two Fruit Shoot has now returned Its take-home
market share to pre-recall levels and its brand perception measures are strong Robinson’s double concentrate continued to grow
with the introduction of the 500ml pack this year J2O also grew this year, n part helped by the warm weather this summer which
had a posrtive impact on both at-home social occasions and casual dining in the pub and club channel

Brand contibution margin was up by 150 basis points in the year The growth in margin was due to a combination of effective
promotional management and positive product mix which drove the strong ARP growth, as well as lower raw matenal cost inflation

intercompany

Included within turhover, on the profit and loss account on page 8, are sales made to fellow subsidiaries within the Bntvic plc group
of £31,184,000 (2012 £24,590,000)

Risks and uncertainties
The company's results of operations could be matenally adversely affected by
Risks relating to the company

Changes in consumer preferences could reduce sales,

Increased competition could reduce the company’s profitability by reducing average realised price,

Health and obesity debates could reduce sales,

Reduction 1n business could result from a termination or vanation of the botiling and distnbution arrangements with

PepsiCo,

Increasing commodity demand and pncing could impact the company's profitability,

A product quality 1ssue could lead to a recall and significant costs for the company,

The loss of a key operational site could reduce product avallabiity and therefore sales,

Any increase in the company’s funding needs or obligations in respect of s pension scheme could result in additional

cash contibutions to be made by the company,

¢ A system issue could result in significant disruption to the business over a prolonged period or permanent loss of records
and data if the company's IT disaster recovery plans are not adequate, and

e Inadequate secunty over the 1T network could result in data loss or corruption

* * o

* ® * #



BRITVIC SOFT DRINKS LIMITED
DIRECTORS’ REPORT{continued)

Risks and uncertainties (continued)

Risks relating to the market

Changes in the economic environment could reduce consumer spending on the company's brands,
Future regulation changes that affect the sale of soft drinks could impact the company's profitability,

Changes in tax legisiation could impact the company’s sharehclder returns, and
A change in the macro-economic environment could adversely impact the business

Financial nsk management objectives and polices

The financtal nsks faced by the Brtwic plc group are identified and managed by a central treasury department The department
does not operate as a profit centre and no transactions are entered into for specutative purposes

The man nsks the company 15 exposed to are foreign currency nsk, commaodity price nsk, interest rate nsk, credit nsk and hquidity
nsk The board of directers review and agree policies for managing these risks as summansed below

Foreign currency risk

The company has transactional exposures arising from purchases of prime matenals and commercial assets in cumrencies other
than the functional currency of the company Such purchases are made principally in the currencies of US dollars and euros The
company hedges an appropriate percentage of forecast exposures 12 months 1n advance using forward foreign exchange
contracts

Commodily price risk

The mam commodity price nsk anses In the purchases of pnme matenals, being PET, sugar, cans and frozen concentrated orange
juce Where it is considered commercially advantageous, the company enters mto fixed prnice contracts with supphers to hedge
against untavourable commodity price changes

interest rate risk
To manage the company's exposure to interest rate fluctuations, the company can borrow in desired currencies at both fixed and
floating rates of interest and then use interest rate swaps to generate the desired interest rate profile

Credit risk
There are no significant concentrations of credit sk within the company

Liqendity nisk
The company’s objective Is to maintain a balance between conbnuity of funds and flexibiity through the use of bank loans and
overdrafts The bank loans entered into by the company are unsecured

Future developments
The directors expect the company to continue to trade profitably

Research and development

Research and development work undertaken by the company continues to focus on product quality, operational efficiencies and
new initiatives Responsibility rests with the operating functions of the company with particular emphasts placed on new packaging
and product development to ensure that the company can meet the demands of a compettive and changing market

Directors
The following served as directors of the company during the pernod

P S Moody (resigned 26 February 2013)

J M Gibney

M N J Rose (resigned 28 September 2013)
A R Beaney (resigned 1 October 2013}

D J Frost

S N Stewart

M J Harns (resigned 18 January 2013)

P S Litherland

Subsequent to the penod end, R P Graham was appointed director on 18 Qctober 2013
Fixed assets

Information relating to changes in fixed assets 1s given in note 12 to the accounts In the opinion of the directors there 1s no
matenal difference between the book and the current value of interests in land and buldings



BRITVIC SOFT DRINKS LIMITED
DIRECTORS’ REPORT (continued)

Supplier payment policy

The company agrees payment terms with all of its man suppliers and abides by these terms subject to satisfactory performance by
the supplier Amounts owed to other suppliers are settled on or before the end of the month following receipt of a vahd invoice At
29 September 2013, the number of days of purchases outstanding for the company was approximately 43 (2012 48)

Chantable and political contributions
The company contnbuted £586,161 to chanbes (2012 £1,591,619) and £nil for political purposes (2012 Enil}

Disabled employees

Applications for employment by disabled persons are always fully considerad, beanng in mind the aptitudes of the applicant
concerned In the event of members of staff becoming disabled every effort 1s made 1o ensure that their employment with the
company continues and that appropnate training 1s arranged It 1s the policy of the company that all employees be given equal
oppartunities in respect of traning, career development and promotion

Employee consultation

The company places considerable value on the involvement of its employees and has continued its previous practice of keeping
them informed on matters affecting them as employees and on the vanous factors affecting the performance of the company

The company has widely established arrangements involving briefing company consultancy committees and the publication of
company newspapers as part of the general process of employee consultation

All our eligible employees are able to participate In the Brtvic Share Incentive Plan It 1s company policy that there shall be no
discrimination In respect of sex, colour, religion, race, nationality or ethmic ongin and that equal opportunity shall be given to all
employees

Disclosure of iInformation to the audhtor

So far as each person who was a director at the date of approving this report is aware, there I1s no relevant audit information, being
information needed by the auditor in connection with prepanng their report, of which the auditor 1s unaware Having made enquiries
of fellow directors and the company's auditer, each director has taken all the steps that he I1s obliged to take as a director in order
to make himself aware of any relevant audit information and to establish that the auditor 1s aware of that informauon

Auditor

In accordance with section 485 of the Companies Act 2006, the directors will place a resolution before the Annual General Meeting
to reappoint Ernst & Young LLP as Auditer for the ensuing year

Liability insurance for company officers

As permitied by section 234 of the Companies Act 2006, the company has mamtained insurance cover for the directors against
liabibities 1n relation to the company  Such qualifying third party indemnity prowision remains In force at the date of approving the
directors’ report

Registered company number
517211

By order of the board

Clare Thomas
Secretary
Breakspear Way
Breakspear Park
Hemel Hempstead

]7'”'*'December 2013




BRITVIC SOFT DRINKS LIMITED

STATEMENT OF DIRECTORS' RESPONSIBILITIES
in relation to financial statements

The directors are responsible for prepanng the directors’ report and the financial statements in accordance with apphicable law and
regulations

Company law requires the directors to prepare financial statements for each financial year Under that law the directors have
elected to prepare the financial statements in accordance with United Kingdom Generally Accepted Accounting Practice (United
Kingdom Accounting Standards and applicable law) Under company law the directors must not approve the financial statements
unless they are satisfied that they give a true and fair view of the state of affairs of the company and the profit or loss of the
company for that perod

In prepanng these financial statements, the directors are required to
s  select suitable accounting policies and then apply them consistently,
+ make judgments and accounting estimates that are reasconable and prudent,

+ state whether applicable UK Accounting Standards have been followed, subject to any material departures disclosed and
explained in the financial statements,

+ prepare the financial statements on the going concern basis unless it 1s iInappropnate to presume that the company will
continue in business

The directors are responsible for keeping adequate accounting records that are sufficient to show and explain the company’s
transactions and disclose with reasonable accuracy at any time the financial position of the company and enable them to ensure
that the financial statements comply with the Compames Act 2006 They are also responsible for safeguardng the assets of the
company and hence for taking reasonable steps for the prevention and detection of fraud and other irregulanties




BRITVIC SOFT DRINKS LIMITED

INDEPENDENT AUDITOR’S REPORT
to the members of Britvic Soft Drinks Limited

We have audited the financial statements of Bntvic Soft Dnnks Limited for the 52 week penod ended 29 September 2013 which
compnse the profit and loss account, the statement of total recogmsed gains and losses, the historical cost profits and losses, the
reconciiation of movement in shareholders’ funds, the balance sheet, and the related notes 1 to 24 The financial reporting
framework that has been applied in their preparation 1s applicable law and Untted Kingdom Accounting Standards {United Kingdom
Generally Accepted Accounting Practice)

Thus report 1s made solely to the company's members, as a body, in accordance with Chapter 3 of Part 16 of the Companies Act
2006 OQur audit work has been undertaken so that we might state to the company's members those matters we are required to
state to them in an auditor's report and for no other purpose To the fullest extent permitted by law, we do not accept or assume
responsibility to anyone other than the company and the company's members as a body, for our audit work, for this report, or for
the opinions we have formed

Respective responsibilities of directors and auditor

As explained more fully in the directors’ responsibiiities statement set out on page 6, the directors are responsible for the
preparation of the financral statements and for being satisfied that they give a true and tair iew  Our responsibility 1s to audit and
express an opinion on the iinancial statements in accordance with applicable law and International Standards on Auditing (UK and
lreland) Those standards require us to comply with the Auditing Practices Board’s (APB’s) Ethical Standards for Auditors

Scope of the audit of the financial statements

An audit mvolves obtaining ewidence about the amounts and disclosures in the financial statements sutficient to give reasonable
assurance that the financial statements are free from matenal misstatement, whether caused by fraud or error  This includes an
assessment of whether the accounting policies are appropnate to the company’s circumstances and have been consistently
applied and adequately disclosed, the reasconableness of significant accounting estimates made by the directors, and the overall
presentation of the financial statements In addition, we read all the financial and non-financial information in the Financial
Statements to identify matenal inconsistencies with the audited financial statements and to identity any information that 1s
apparently matenally incorrect based on, or matenally inconsistent with, the knowledge acquired by us In the course of performing
the audit |f we become aware of any apparent matenal misstatements or inconsistencies we consider the implications {or our
report

Opinion on financial statements

fn our opinion the financial statements
+ give a true and fair view of the state of the company's affairs as at 29 September 2013 and of its profit for the 52 week
penod then ended,
« have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice, and
+« have been prepared in accordance with the requirements of the Companies Act 2006

Opimon on other matter prescribed by the Companies Act 2006
tn our opinton the informabon given in the directors’ report for the financial penod for which the financial statements are prepared 1s
consistent with the financial statements

Matters on which we are required io report by exception
We have nothing to report in respect of the following matters where the Companies Act 2006 requires us to report to you If, In our
opinion

+ adequate accounting records have not been kept, or returns adequate for our audit have not been received from branches

not vissted by us, or

+ the financial statements are not in agreement with the accounting records and returns, or

+ certain disclosures of directors’ remuneration specified by law are not made, or

+ we have not received all the information and explanations we require for our audit

g,%e A Ym\a ws

Simon O’Neill (Senior statutory auditor)

for and on behalf of Emst & Young LLP, Statutory Auditor
Birmingham

'1 December 2013




BRITVIC SOFT DRINKS LIMITED
PROFIT AND LOSS ACCOUNT

FOR THE 52 WEEKS ENDED 29 SEPTEMBER 2013

2013 2012
Note £000 £000
Turnover 2 807,704 864,157
Cost of sales (419,954) (409,060)
Gross profit 487,750 455,097
Selling and distnbution costs {231,411) (234,243)
Administrative income/(expenses)
Before exceptional items {180,118} (148,416)
Exceptional items 4 {28,406} 162,013
Adrministrative Incomef({expenses) (208,524) 13,597
Operating profit 3 47 815 234,451
Income from iInvestments 6 59,818 -
Interest recetvable and similar income 7 9,708 11,136
Interest payable and similar charges 7 (9,929 (12,724)
Other net finance income 7 5,400 1,000
Profit on ordinary activities before taxation 112,812 233,863
Tax on profit on ordinary activities 8 (13,223) {21,649)
Profit for the period attributable to the members of the parent company 18 99,589 212,214
All activities relate to continuing operations
STATEMENT OF TOTAL RECOGNISED GAINS AND LOSSES
FOR THE 52 WEEKS ENDED 29 SEPTEMBER 2013
2013 2012
Note £000 £000
Profit on ordinary activities after taxation 99,589 212,214
Actuanal {loss)/gain on defined benehit pension scheme 20 (44,100) 18,000
Tax related to actuanal (loss)/gain on defined benefit pension scheme 10,364 (4.500)
Impact of corporation tax rate change on deferred tax on defined benefit pension (3,293) (1,167)

scheme

Total recogmised gains and losses relating to the penod 62,560 224,547




BRITVIC SOFT DRINKS LIMITED

HISTCORICAL COST PROFITS AND LOSSES

FCR THE 52 WEEKS ENDED 29 SEPTEMBER 2013

Note
Profit on ordinary activities before taxation

Ditterence between histoncal cost depreciation charge

and actual depreciation charge 18

Historical cost profit on ordinary activities before taxation

Histerical cost profit retained after taxation

RECONCILIATION OF MOVEMENT IN SHAREHOLDERS' FUNDS

FOR THE 52 WEEKS ENDED 29 SEPTEMBER 2013

Note
Total recognised gains and losses relating to the penod
Capital contribution from parent
Dinidend paid 10

Net addition to shareholders' funds

Opening shareholders’ funds

Net addition to shareholders' funds {as above)

Closing shareholders’ funds

2013 2012
£000 £000
112,812 233,863
(75) (80)
112,737 233,783
99,514 212,134
2013 2012
£000 £000
62,560 224,547
6,205 3,557

- (58,134)

68,765 169,970
577,138 407,168
68,765 169,970
645,903 577,138




Fixed assets
Intangible fixed assets
Tangible fixed assets
Investments

Current assets
Stocks

Debtors

Amounts falling due after one year
Amounits falling due within one year

Cash at bank and in hand

Creditors
Amounts faling due within one year

Net current assets/(liabihities)

Total assets less current habiities

Provision for habihties and charges

Net assets excluding pension asset

Net pension asset

Net assets

Captal and reserves
Called up share capital
Share premium account
Revaluation reserve
Other reserves

Profit and loss account

Equity

The finan

R P Graham

BRITVIC SOFT DRINKS LIMITED

BALANCE SHEET
AT 20 SEPTEMBER 2013

Note

11

13

14

15
15

16

20

17
18

18
18

2013
£000

140,168
148,405
95,261

383,834

46,237

1,434
695,564

696,998

83,329

826,564

(621,502)

205,062

588,896

(6,154}

582,742

63,161

645,903

45,200
450
847

15,220

584,186

645,903

oved by the directors on / 4#Dacember 2013 and were signed on its behalf by

2012
£000

167,968
166,272
95,261

429,501

36,103

1,250
471,087

472,337

40,475

548,915

(482,975)

65,940

495,441

495 441

81,697

577,138

[——

45,200
450

772
15,220
515,496

577,138

[—
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BRITVIC SOFT DRINKS LIMITED

NOTES TO THE FINANCIAL STATEMENTS
52 WEEKS ENDED 29 SEPTEMBER 2013

ACCOUNTING POLICIES
A summary of the pnincipal accounting policies 1s set out below
Basis of accounting

The financial statements are prepared under the historical cost convention as modified by the revaluation of certain
tangible fixed assets They have been drawn up to comply with applicable United Kingdom accounting standards

The company has not produced consolidated group accounts, as 1t 1s exempt under section 400 of the Companies Act
20068 Accordingly these financial statements present the financial information for the company and not its group  The
company's results are included in the consolidated financial statements of Britvic plc (‘the group’)

The company has net cutrent assets of £205,062,000 (2012 net current assets £65,940,000) at the penod end with a net
amount due from group companies of £179,406,000 (2012 due from group companies £61,710,000) Whilst amounts due
to/from group companies are payable on demand, the group companies concemed have confirmed there 1s no plan to
require balances to be repaid in the next twelve months and their on-going financial support The company continues to
trade profitably and the directors have prepared projected trading and cash flow information for the perod ending 12
manths from the date of signing of these financial statements On the basis of the future trading projection, the directors
consider that the company will continue to generate trading profits and positive cash flow and therelore feel 1t 15 approprate
to prepare the financial statements on a going concern basis

Cash flow statement

In accordance with FRS 1 ‘Cash Flow Statements’ these financial statements do not include a cash flow statement as the
company 15 a wholly owned subsidiary undertaking of a United Kingdom parent whose financia! statements for the 52
weeks to 28 September 2013 include a consohdated cash flow statement

Foreign currencies

Transactions In foreign currencies are recorded at the exchange rates ruling on the dates of the transactions, adjusted for
the effects of any hedging arrangements Assets and liabilites denominated i foreign currencies are translated into

sterling at the relevant rates of exchange ruling at the balance sheet date

The company uses forward currency contracts to hedge 1ts nsks associated with foreign currency fluctuations  The cntena
for forward currency contracts are

- The instrument must be related to a contractual foreign currency commitment,

- It must involve the same currency as the hedged item, and

- It must reduce the nsk of foreign currency exchange movements on the company’s operations

The rates under such contracts are used to record the hedged itlem As a result, gains and losses are offset against the
foreign exchange gains and losses on the related financial assets and lrabilities, or where the instrument 1s used to hedge a
commitied future transaction, are not recognised untl the transaction occurs

Dividends

Dividend income 15 recognised when the company's nght to receive payment is established

Final dvidends payable are recorded in the financial slatements in the pencd 1n which they are approved by the company's
shareholders intenm dividends payable are recorded in the period in which they are declared
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BRITVIC SOFT DRINKS LIMITED

NOTES TO THE FINANCIAL STATEMENTS
52 WEEKS ENDED 29 SEPTEMBER 2013

ACCOUNTING POLICIES {CONTINUED)

Intangible fixed assets

Goodwill relates to purchased goodwill and adjustments necessary In ascrbing far values to the separable net assets
relating to the soft dnnks business acquired The capitalised goodwill 1s being amortised on a straight line basis over its
useful economic life, estimated at 20 years It 1s reviewed for impairment at the end of the first full inancial year following the
acquisition and n other penods if events or changes in circumstances ndicate that the carrying value may not be
recoverable

Brand licenses relate to Iicences transferred to Britvic Soft Drinks Limited for the domestic sale of Robinsons, Orchid and
Red Dewil products Licences have been transferred at fair value and are amorttsed on a straight ine basis over their useiul
economic lives, estimaled at 13 7 or 13 8 years Licences are reviewed for impairment if events or changes in circumstances
indicate that the carrying value may not be recoverable

No valus 1s attnbuted to trademarks, concesstons, patents and similar nghts and assets, including management contracts

Costs mcurred on trademarks, concessions, patents and stmilar nghts, whether purchased or created by the company, are
expensed in the profit and loss account in the penod in which they are incurred

Investments

Fixed asset investments, for which no hedging arrangements have been entered into, are stated at cost less any provision
for mparment Fixed asset investments denominated in foreign currencies, for which hedging arrangements have been
entered into, are retranslated at the balance sheet date

Leases
The cost of operating leases is charged to the profit and loss account on a straight ine basis over the term of the lease
Pensions

For defined benefit schemes, scheme assets are measured at fair value and scheme hablites are measured on an
actuanal basis using the projected unit method and discounted at an interest rate equivalent to the current rate of return on
a high-quality corporate bond of equivalent currency and term to the scheme habiiies Full actuaral valuatiens are obtained
at least every three years and are updated at each balance sheet date The resulting surplus or deficit, net of taxation
thereon, s presented separately on the face of the balance sheet

The service cost of providing pension benefits to employees for the penod 1s charged to the profit and loss account The
cos! of making improvements to pension benefits 1s recognised in the profit and loss account on a straight line basis over
the period dunng which the increase In benehits vests To the extent that the improvements vest immediately, the cost s
recognised immediately These costs are recognised as an operating expense

A charge representing the unwinding of the discount on the scheme habilities dunng the penod 1s included within other net
finance charges

A credit representing the expected return on the scheme assets dunang the penod Is included within other net finance
charges or iIncome This credit 1s based on the market value of the scheme assets, and expected rates of return, at the
beginning of the penod

Actuanal gains and losses may result from differences between the expected return and the actual return on scheme
assets, differences between the actuanal assumptions underfying the scheme habilittes and actual expenence dunng the
period, or changes in the actuanal assumplions used in the valuation of the scheme habiliies Actuanal gains and losses,
and taxation thereon, are recognised In the statemeant of total recognised gains and losses

For defined contnbution plans, centnbutions payable for the penod are charged to the profit and loss account as an
operating expense

Research and development

Expenditure on research and development 1s charged to the proftt and loss account as incurred
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BRITVIC SOFT DRINKS LIMITED

NOTES TO THE FINANCIAL STATEMENTS
52 WEEKS ENDED 29 SEPTEMBER 2013

ACCOUNTING POLICIES (CONTINUED)

Stocks

Stocks are stated at the lower of cost, including an appropriate element of production overhead cost, and net realisable
value

Tangible hixed assets and depreciation

N

{m

Freehold and leasehold properties are stated at cost or valuation, less depreciation The transittonal rules of FRS15
‘Tangble Fixed Assets’ have been adopted for properties and, accordingly, the carrying value of properties at 30
September 1999 {most of which had been re-valued that year) has been retained as cost or valuation

Surpluses ansing from the professional valuations of properties are taken direct to the revaluation reserve Valuation
surpluses realised on sale are transferred from the revaluation reserve to the profit and loss account reserve  Any deficit
ansing from the professional valuation of properties which results in an impairment 1s taken diwect to the revaluation
reserve and eliminated against the revaluation reserve in respect of that properiy with any excess being charged to the

prefit and loss account

{m) Freehold land is not depreciated

() Freehold properties are wntten off over 50 years

{v) Leasehold propertes are written off over 50 years or over the unexpired term of the lease when less than 50 years
(v1) Cost of plant, machmery, fixtures, fittings, tools and equipment (owned or leased) 1s spread, by equal instalments,

over the estimated useful lives of the relevant assets, namely

Plant and machinery* 3-20years
Equipment n retall outlets™ 5-10years
Other fixtures and fittings™* 3-7 years
Vehicles® 5-7 years

" Included within ‘Plant and machmery’ in note 12
** Included within 'Fixtures, fitings, tocls and equipment’ In note 12

{vn) Interest payable 1n respect of certain major projects is capitalised to the extent that it relates to the pened pnor to
the preject becoming operational

Deterred taxation

Deferred tax assets and habilities are recognised, subject to certain exceptions, n respect of all matenal iming diiferences
beiween the recogmtion of gains and losses in the financial statements and for tax purposes Those timing differences
recognised include accelerated capital allowances, unrelieved tax losses and short term timing differences  Timing
differences not recognised include those relating to the revaluation of fixed assets in the absence of a commitment to sell
the assets, the gain on sale of assets rolled into replacement assets and the distnbution of profits from overseas
subsidianes in the absence of any commitment by the subsidiary to make the distnbution

Deferred tax assets are recognised to the extent that it 1s regarded as more likely than not that they will be recovered

Deferred tax 1s measured on a non-discounted basis at the tax rates that are expected 10 apply in the penods in which
timing differences reverse, based on tax rates and laws enacted or substantively enacted at the Balance Sheet date

Turnover
Tumnover represents sales {excluding VAT and similar taxes) of goods and services, net of discounts, provided n the

normal course of business  Turnover 1s recognised when the significant nsks and rewards of ownership of the goods have
passed to the buyer and the amount can be measured reliably
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BRITVIC SOFT DRINKS LIMITED

NOTES TO THE FINANCIAL STATEMENTS
52 WEEKS ENDED 29 SEPTEMBER 2013

ACCCOUNTING POLICIES (CONTINUED)
Share-based payments

The cost of equity-settled transactions with employees 1s measured by reference to the fair value at the date at which they
are granted Fair value 1s determined by an external valuer using an appropnate pricing mode! in valuing equity-settled
transactiens, no account is taken of any performance conditions, other than conditions linked toc the price of the shares
('market conditions')

The cost of equity-settled transactions 1s recognised, together with a corresponding Increase n equity, over the period in
which the performance conditions are fulfilled, ending on the date on which the relevant employees become fully entitled to
the award {'vesting date'} The cumulative expense recognised for equity-settled transactions at each reporting date until
the vesting date reflecis the exient to which the vesting peniod has expired and the number of equity instruments that, in the
opinton of the directors and based on the best avalable estimate at that date, will ultimately vest (or in the case of an
instrument subject to a market condition, be treated as vesting as descnbed below) The profit and loss account charge or
credit for a penod represents the movement in cumulative expense recognised as at the beginning and end of that period

No expense is recognised for awards that do not ultimately vest, except for awards where vesting i1s conditional upon a
market condition, which are treated as vesting irrespective of whether or not the market condition 1s satished, provided that
all other performance conditions are satisfied

The group has taken advantage of the transitional provisions of FRS 20 ‘Share-based Payment’ in respect of equity-settled
awards and has applied FRS 20 only to equity-setiled awards granted after 7 November 2002 that had not vested before
1 January 2005

In respect of FRS 20 ‘Share-based payment’ the company records an increase in its profit and loss reserve to reflect a
capital contribution from its parent company In respect of share based payment awards granted by the parent company to
the company’s employees This reflects current best practise following the issue of UITF 44

TURNOVER

Turnover 1s predominantly atiributable to one continuing activity relating to the manufacture and sale of soft dninks

Turnover 1s stated after deducting trade discounts and 1s analysed by geographical destination as follows

2013 2012

£000 £000

United Kingdom - external 876,520 839,567
- fellow subsidianies 31,184 24,590

907,704 864,157

Turnover 1s predominately sourced from the United Kingdom
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NOTES TO THE FINANCIAL STATEMENTS
52 WEEKS ENDED 29 SEPTEMBER 2013

OPERATING PROFIT

This i1s stated alter charging

2013 2012

£000 £000

Depreciation and impairment of tangible fixed assets 40,967 33,176

Amortisation and imparment of goodwill and other intangible assets 27,800 26,827
Operating lease rentals

- plant and machinery 8,394 9,016

- land and bulldings 5,489 5,847

Auditor's remuneration of financial services * 348 213

Research and development expenditure 610 574

* Britvic Soft Dnnks Limited bears the cost of the auditor's remuneraton for the GB subsidianes of the Britwvic plc group,
including the cost of the auditor's remuneration for other group subsidianes The auditor's remuneration In respect of
Britvic Soft Drinks Limitad 1s £67,000 {2012 £65,000) The group accounts of Britvic plc include disclosures in respect of
non-audit services, i accordance with S1 2011/2198 we refer to the Britvic plc consolidated accounts In respect of these
disclosures

EXCEPTIONAL ITEMS

2013 2012

£000 £000
Asset imparrments (see note 12) 10,410 -
Goodwill impairment (see note 11) 1,006 -
Strategic restructuring costs 8,261 6,512
Aborted merger costs 9,572 -
Gain on matunty of share swaps (843} -
Head office relocation - 1,475
Net gain on sale of brands - (170,000)
Exceptional items expense/{(income) 28,406 (162,013)

Asset and goodwill impairments
Foliowing the strategic cost iniiatives announced in May 2013, asset impairments relate to the planned closures of two
factones, and the goodwill iImpairment relates to the wiite down of goodwill relating to the water business

Strategic restructuring costs
Strategic restructunng costs in 2013 relate to the implementation of cost inihatives announced 1n May 2013, including costs
assoclated with the closure of two factones and planned changes to the business operating model

In 2012, restructuring costs manly related to the separation of functional support structures between group and the
company and the outsourcing of the customer operatons technical service

Aborted merger costs
This relates to the previously proposed merger of Bntvic pfc and A G Barr ple

Gain on matunty of share swaps
In 2013, this relates to a gamn on matunty of certan share swaps held by the company where hedge accounting cannot be
apphed

Head office relocation
In 2012, head office relocation costs related to the transfer of the Bntvic plc head office from Chelmsford to Hemel
Hempstead

Net gain on sale of brands
in 2012, brands with a net book value of £mil were transferred to Brtwvic Brands LLP for a cash consideration of
£170,000,000, resulting n a gain on sale of assets of £170,000,000
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NOTES TO THE FINANCIAL STATEMENTS
52 WEEKS ENDED 29 SEPTEMBER 2013
5 STAFF

a) Costs

Operating proftt is stated after charging employee costs (Including executive directors) of

2013 2012

£000 £000

Wages and salanes 87,759 85,492
Share based payments 6.205 3,557
Social secunty costs 8,813 8,795
Other pension costs 6,583 10,264
109,360 108,108

b} Average number of employees

The average monthly number of persons employed by the company during the period, including part tme employees
was as follows

2013 2012
Number Number
Administration 332 337
Distribution 246 267
Production 887 871
Sales and marketing 857 704
2,122 2,179
c) Pensions
Pension information ts disclosed 1n note 20
d) Directors’ remuneration
Directors’ remuneration paid or receivable by directors of the company is as follows
Highest Paid Director Total
2013 2012 2013 2012
£000 £000 £000 £000
Fees as directors 424 507 2,044 2,299
Other emoluments IRE| 18 603 305
Bonuses 704 - 2,274 -
1,239 525 4,921 2,604

Company contnbutions — defined contribution - - - -
scheme

Accrued pension — defined benefit scheme - 145




d}

BRITVIC SOFT DRINKS LIMITED

NOTES TO THE FINANCIAL STATEMENTS
52 WEEKS ENDED 29 SEPTEMBER 2013

STAFF {CONTINUED)
Directors’ remuneration (continued)

None of the directors exercised share options dunng the year (2012 1)

Dunng the penod 6 directors, including the highest paid director (2012 8 directors, including the highest paid director)
received shares under the company’s long term incentive scheme, Bntvic Performance Share Plan {note 21)

None of the directors have benefits accruing under defined benefit schemes (2012 nons)
INCOME FROM INVESTMENTS
2013
£000

Dividend receivable 59,818

The dividend recevable of £59,818,000 was cash setiled in full on 23 Septembar 2013

INTEREST RECEIVABLE/(PAYABLE) AND SIMILAR INCOME/{CHARGES)

2013
£000
Interest receivable and similar income
Interest receivable from group undertakings 9,656
Other interest receivable 52
9,708
Interest payable and similar charges
l.oan interest payable (566)
Interest payable to group underiakings {9,363)
{(9,929)
Other net finance income
Expected return on pension scheme assets (note 20) 29,400
Interest on pension habilities {note 20} (24,000)

5,400

2012
£000

2012
£o00

11,093

11,136

(1,052)

(11,672)

(12,724)

27,500
(26,500)

1,000




BRITVIC SOFT DRINKS LIMITED

NOTES TO THE FINANCIAL STATEMENTS
52 WEEKS ENDED 29 SEPTEMBER 2013

TAX ON PROFIT ON ORDINARY ACTIVITIES

Tax charge

UK corporation tax
Current penod
Pnor penods

Total current tax charge

Deferred tax
Ongination and reversal of tming differences
Prior penods

Total deferred tax {credity/charge

Tax charge on profit on ordinary activiies

2013 2012
£000 £000
14,945 -
1,975 6,417
16,920 8,417
{3.070) 15,559
(627) (327)
(3,697) 15,232
13,223 21,649

The tax credit in relation the exceptional items charge of £28,406,000 (2012 £162,013,000 income} (see note 4) amounts

to £6,199,000 (2012 £1,478,000 chargs)

The average UK standard rate of corporation tax for the penod is 23 5% (2012 25 0%)

Tax reconciiiation

UK corporation tax standard rate

Permanent differences

Profit on transfer of brands

Transfer pncing adjustment

Capital allowances less than depreciation
Pension timing difierences

Tax relief on share based paymentis

Other iming differences

Pemmanent differences in respect of fixed assets
Adjustment to tax charge in respect of pnor penods
Dividend received from subsidiary

Group relief received for nil payment
Arnortisation

Eifective current tax rate

2013 2012
Y% Yo
235 250
09 03

- (182}

12 06
28 17
(35) ©5)
(05) ©7)
(17) 02
- 02

18 27
(133) -
(17) (24)
55 28
150 27




BRITVIC SOFT DRINKS LIMITED

NOTES TO THE FINANCIAL STATEMENTS
52 WEEKS ENDED 29 SEPTEMBER 2013

TAX ON PROFIT ON ORDINARY ACTIVITIES (CONTINUED)

The deferred tax assel/(hability) included in the balance sheet is as follows

Deferred tax asset/{liability) (note 9 and 15)
Included in defined benefit pension asset (note 20)

Accelerated capital allowances
Share-based payments

Other short term timing differences
Pension costs

At 30 September 2012 including deferred tax on pension asset
Deferred tax credit In profit and loss account
Amount credited to the statement of total recognised gains and losses

At 29 September 2013 including deferred tax on pension asset

2013 2012
£000 £000
4,048 2,144
(15,539) (24,403)
(11,491) (22,259)
{1,100) {4,595)
1,759 1,259
3,389 5,480
(15,539) (24,403)
(11,491} (22,259)
£000
(22,259)
3,697
7,071
(11,491)

Factors which may affect future tax charges

Future disposal of properties at therr revalued amounts could have an effect on the effective future tax rate as the
consequences of disposals would depend on the particular assets disposed of, even though no overall lability exists on the

portfolio as a whole

Impact of rate change

The Finance Act 2013 enacted reductions in the main rate of UK corporation tax from 23% to 21% from 1 Apnl 2014, with a
further reduction 1o 20% from 1 Apni 2015 The effect of the new rate 1s to reduce the deferred tax provision by a net
£1,800,000, compnsing a credit of £5,100,000 to the profit and loss and a charge of £3,300,000 to the statement of total

recognised gains and losses
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BRITVIC SOFT DRINKS LIMITED

NOTES TO THE FINANCIAL STATEMENTS
52 WEEKS ENDED 29 SEPTEMBER 2013

PROVISIONS FOR LIABILITIES AND CHARGES

Provisions

At 30 September 2012

Provisions made durng the year
Provisions utilised dunng the year

At 29 September 2013

Restructuring provisions

20

Restructuring
provision
£'000

(8,241)
2,087

{6,154)

During the 52 week period ended 29 September 2013, the company committed to a restructuning plan to reduce costs
across the supply chain and back office functions Foliowing the announcement of the plan, the company recognised a
provision of £8,241,000 for expected restructuring costs, including contract termination costs, consuitation fees and
employee termination benefils Estimated costs were based on the terms of relevant contracts It 1s expected that the

remaining provision will be utiised within 2014

Deferred taxation 2013 2012
£000 £000
Opening deterred tax asset/(iability) 2,144 (185)
Profit and ioss account, excluding amounts relating to FRS 17 pension deficit 1,904 2,329
Closing deferred tax asset {note 15) 4,048 2,144
Analysed as tax on tming differences related to
Accelerated capital allowances (1,100) (4,585)
Other 5,148 6,739
4,048 2,144

No provision has been made for deferred tax on the sale of properties where gains have been deferred against expenditure

on replacement asseis The total habiity un-prowvided i1s eshimated at £1,056,000 (2012 £1,214,000)

DIVIDENDS PAID
2013

£000

Dividends paid

2012
£000

58,134

The 2012 dividend paid of £58,134,000 was seitled in cash on 25 September 2012



BRITVIC SOFT DRINKS LIMITED

NOTES TO THE FINANCIAL STATEMENTS
52 WEEKS ENDED 29 SEPTEMBER 2013

INTANGIBLE FIXED ASSETS

2013 2012

Goodwiil Brand licences Total Total

£000 £000 £000 £000

Cost at beginning and end of period 80,572 369,000 449 572 449 572
Amortisation at beginning of penod (79,512} (202,092} (281,604) (254,777)
Amortisation provided durning the period (54) (26,740) (26,794) (26,827)
Impairment * (1,008) - (1,006} -
Amortisation at end of penod (80,572} (228,832) (309,404) {281,604)
Net book amount at end of penod - 140,168 140,168 167,968

* Following the strategic cost Initiative announcement in May 2013, the carrying value of goodwill relating to the water
business of £1,006,000 has been impaired, and the impairment charge recogrised within exceptional items (see note 4)
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BRITVIC SOFT DRINKS LIMITED

NOTES TO THE FINANCIAL STATEMENTS
52 WEEKS ENDED 29 SEPTEMBER 2013

TANGIBLE FIXED ASSETS

Cost or valuation

At 30 September 2012
Additions dunng the period
Disposals

At 29 September 2013

Depreciation and amortisation
At 30 September 2012

Charge for penod

Disposals

Impairments

At 29 September 2013

Net book amounts

At 29 September 2013

At 30 September 2012

Summary at 29 September 2013

Freehold

Leasehcld over 100 years
Leasehold 50 to100 years
Leasehotd under 50 years

Total {and and buildings

Plant and machinery
Fixtures, fitings, tools & equipment

22

Freehold Leasehoid Plant and Fixtures Total
land and land and machinery fittings tools
buildings buildings and
equipment

£000 £000 £000 £000 £000

23,839 21,087 202,106 198,073 445,105

870 2,486 9,750 13,566 26,472

- - (2,126) (11,665) (13,791)

24,509 23,573 209,730 199,974 457,786

4,966 5,053 136,804 132,010 278,833

21 463 14,511 15,562 30,557

- 10,410 - 10,410

4,987 5,516 160,687 138,191 309,381

19,522 18,057 49,043 61,783 148,405

18,873 16,034 65,302 66,063 166,272

Cost or Depreciation Total

valuation

£000 £000 £000

24,509 (4,987) 19,522

16,186 {4,353) 11,833

5,144 (1,013) 4,131

2,243 (150) 2,093

48,082 (10,503) 37,579

209,730 (160,687) 49,043

199,974 (138,191) 61,783

457,786 (309,381) 148,405
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12 TANGIBLE FIXED ASSETS (CONTINUED}

c) Histonc cost of land and builldings

Cost Depreciation Total

£000 £000 £000

At 29 September 2013 50,872 (14,139) 36,733
At 30 Septernber 2012 47,716 (13,580} 34,136

d) In accordance with the transitional rules of FRS 15 'Tangible Fixed Assets’, the carrying value of properties at 30
September 1999 has been retained as cost

Properties are included above at cost or valuation less depreciation The most recent valuation of the group’s freehold and
long-leasehold properties was undertaken 1n 1999 by external Chartered Surveyors Chesterton plc in accordance with the
Appraisal and Valuation Manual of the Royal Institute of Chartered Surveyors The basis of valuabon was exising use
value for all properties No valuation was perfermed in the pernod

13 FIXED ASSET INVESTMENTS

2013 2012
£000 £000
At beginming and end of penod 95,261 95,261
The company's pnncipal subsidiary companies are
Name Principal activity Country of % Equity
incorporation interest
Directly held
Robinsons Soft Dnnks Limited Issue of brand licences United Kingdom 100
Crchud Dninks Limited Issue of brand licences United Kingdom 100
indirectly held
Red Devil Energy Drinks Limited Issue of brand licences United Kingdom 100
Bntvic Overseas Limited Investment Holding company United Kingdom 100
Bnivic Insh Holdings Limited Investment Holding company Republic of Ireland 868
Robinsons (Finance) Limited Financing company Republe of Ireland 868
Rebinsons (Finance) No 2 Limited Financing company United Kingdom 868
Bnivic Ireland Limited Manufacture and marketing of soft dnnks Republic of Irefand 868
Britvic Northern Ireland Lirmited Marketng and distribution of soft drinks Republic of Ireland 868
Aquaporte Limited Supply of water-coolers and bottied water Republic of Ireland 868

Particulars of dormant subsidianes have been excluded
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BRITVIC SOFT DRINKS LIMITED

NOTES TO THE FINANCIAL STATEMENTS
52 WEEKS ENDED 29 SEPTEMBER 2013

STOCKS

The following are included in the net book value of stocks

Raw matenals
Finished goods
Consumabile stores

DEBTORS

Amounts falling due after one ysar
Prepayments

Amounts faling duse within cne year

Trade debtors

Amounts owed by other group undertakings
Other debtors

Prepayments and accrued income
Deferred tax asset {note 8)

Total debtors amounts falling due within one year

Total debtors

Amounts owed by other group undertakings are repayable on demand and attract interest at LIBOR plus a margin

CREDITORS: amounts falling due within one year

The following amounts are included in creditors falling due within one year

Trade creditors

Amounts owed 10 other group undertakings
Other creditors

- UK corporation tax payable

- Other taxation

- QOther creditors

Accruals and deferred income

24

2013 2012
£000 £000
15,481 10,726
24 863 19,103
5,893 6,274
46,237 36,103
2013 2012
£000 £000
1,434 1,250
157,641 135,308
515,807 297,692
3,861 10,955
14,207 24,988
4,048 2,144
695,564 471,087
696,998 472,337
2013 2012
£000 £000
181,039 181,632
336,401 235,982
13,841 5,905
23,680 15,244
1,729 1,702
64,812 42,510
621,502 482,975
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17 CALLED UP SHARE CAPITAL

Authorised Allotted, Called Up and
Fully Pard

2013 2012 2013 2012
£000 £000 £000 £000
Ordinary shares of £1 each 45,200 45,200 45,200 45,200

18 RESERVES
Share Revaluation Other Profit and
premium reserve reserves foss
account account
£000 £000 £000 £000
At 30 September 2012 450 772 15,220 515,496
Revaluation element in depreciation charge - 75 - (75}
Actuanal losses net of tax - - - (37,029)
Profit for the penod - - - 99,589
Capital contribution from parent - - - 6,205
At 29 September 2013 450 B47 15,220 584,186

The tax treatment of amounts taken to revaluation reserve 1s given In the accounting policies note to the financial
statements
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NOTES TO THE FINANCIAL STATEMENTS
52 WEEKS ENDED 29 SEPTEMBER 2013

FINANCIAL COMMITMENTS

2013 2012
£000 £000
a) Amounts contracted for but not provided in the financial statements
In respect of contracts placed 2,549 2,850
b) Commitments for annual rentals under non-cancellable operating leases are as follows
Land and Buildings Other
2013 2012 2013 2012
£000 £000 £000 £000
Leases expinng -
Within 1 year - - 1,732 1,405
Between 2 and 5 years 328 193 6,997 7,022
After 5 years 4,371 4,967 16,024 16,024
4,699 5,160 24,753 24,451
¢) In addition to the above, the company had commitments to purchase raw matenals and forergn currency under

forward contracts in the normal course of trading

RETIREMENT BENEFITS

The Bntwvic Pension Plan (BPP) has both a defined benefit and contnbution section The defined benefit section was closed to
new members from 1 August 2002 and closad to future accrual for active members from 1 Apnl 2011, with new members
moving to the defined contnibution section for fulure service benefits The Plan’s funds are admimistered by tustees who are
independent of the company’s finances

Coninbutions are paid to the Plan as determined by the Trustee, agreed by the company and certified by an independent
actuary in the Schedule of Contributions The latest formal actuanal valuation for contnbution purposes was carned out as at 31
March 2010 The 31 Masch 2013 valuation i1s currently underway and 1s expected to be completed by 30 June 2014 Changes
to the contnbutions payable could result

The BPP is a limited pariner of Bntvic Scottish Limited Partnership (Batvic SLP}, which in tum is a limited partner in both Bntwvic
Property Partnership {Bntvic PP} and Bntvic Brands LLP (Bntwic Brands) Bntwic SLP, Bntvic PP and Bntwic Brands are all
consolidated by the Bntwic group

Properties were transferred to Brtvic PP at a value of £28 6m and certain group brands to the value of £72 4m were transferred
to Bntvic Brands, all of which are leased back to Britvic Soft Drinks Limited The group retains operational flexibiity over the
properties and brands including the ability 1o substitute the propertes and brands held by Brtvic PP and Bntvic Brands
respectively

The BPP is entiied to a share of the profits in Bnbtwic SLP for the next 13 years Atthe end of this pencd, the partnership capual
allocated to the BPP will be changed to an amount equal to any funding deficit of the BPP at this time, up to a maxmum of
£105m

In addition to the expected partnership income of at least £5m per annum, the group will make payments to the BPP of £15m
per annum by 31 December each year, from 2013 to 2017 Dunng this year £12 5m of addiional contnibutions were paid to the
BPP, of which £7 5m was paid by the company and £5 0m relates to income received from the penston funding partnership
structure

Bniwic’s business (n GB also has a secured unfunded unregistered retirement benefit scheme called The Bntvic Executive Top
Up Scheme {BETUS) which provides benefits for members who have histoncally exceeded the Eamings Cap, or the Lifetime
Allowance whilst members of the defined benefit section of the BPP BETUS closed to future accrual on 10 Apnl 2011 which
coincrded with the closure of the defined benefit section of the BPP
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NOTES TO THE FINANCIAL STATEMENTS
52 WEEKS ENDED 29 SEPTEMBER 2013

RETIREMENT BENEFITS (CONTINUED)

Defined contnibution section

2013 2012
£000 £000
Pension costs charged agamst operating profit during the penod 10,383 10,264 |

Defined benefit section

The net asset or abiity of the defined benefit section of the Plan is determined in accordance with FRS 17 ‘Retirement
Benefits’ by an independent actuary The value of the Plan’s habilities as at 29 September 2013 has been measured using
the projected unit method and has been based on the actuanal valuation as at 31 March 2010, updated to the accounting
date in accordance with FRS 17 |

The following table sets out the key FRS 17 assumptions used for the Plan

2013 2012

Y% Yo

Price inflation 335 290
Discount rate 455 485
Pension increases (L.P{) 195-305 1 80-275
Salary growth n/a nfa
Expected return on assets 484 567

The expected return on assets figure 1s that applying for the year ending the date shown To develop the expected (long-
term) rate of return on assets assumption, the following were considered the level of expected returns on nsk-free
investments (pnmarily government bonds), the historical level of the risk premium associated with the other asset classes In
which the portfolio 1s invested and the expectations for future retums for each asset class The expected return for each
assel class was then weighted based on the target asset allocation to develop the expected long-term rate of return on
assets assumption for the whole portfolio

The most significant non-financial assumption i1s the assumed rate of mortality This 1s based on standard actuanal tables
known as SAPS Series 1 An allowance for future improvements in mortality has also been ncluded The following life
expectancy assumptions have been used

2013 2012

Years Years

Current pensioners (at age 65) - males 222 221
Current pensioners (at age 65) - females 248 247 .

Future pensioners currently aged 45 (at age 65) - males 244 243

Future pensioners currently aged 45 (at age 65) - females 271 270
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RETIREMENT BENEFITS (CONTINUED)

The fair value of the Plan’s assets, the present value of the Plan’s habilties, the expected return and the net pension habibty
were as foflows

2013 2012
£000 £000
Pension Funding Partnership assets 94,400 98,600
Equities and property 232,800 271,500
Bonds and giits 310,700 236,600
Cash 3,100 3,300
Total 641,100 610,000
Present valus of actuanal liability (562,400) (503,2900)
Pension asset before deferred tax 78,700 106,100
Deferred tax (15,539) {24,403)
Net pension asset 63,181 81,697
The movements In the present value of the benefit cbligation are as follows
2013 2012
£000 £000
At beginning of penod (503,900} (481,200)
Settlement gain 3,800 -
Current service cost - -
Member contnbutions - -
Interest cost on beneht obligation (24,000} (26,500)
Benefits paid 17,100 16,700
Actuanal losses (55,400} (12,900)
Present value of scheme habilities at end of penod {562,400) {503,900)
The movements in the fair value of the plan assets are as follows
2013 2012
£000 £000
At beginning of penod 610,000 485,900
Expected return on plan assefs 29,400 27,500
Actuanal gains 11,300 30,900
Empleoyer contributions 7,500 10,000
Employer contributions for purchase of interest in Britwic SLP - 72,400
Member contributions - -
Benefits paid {17,100} {16,700)

Fatr value of Plan assets at end of penod 641,100 610,000




20

BRITVIC SOFT DRINKS LIMITED

NOTES TO THE FINANCIAL STATEMENTS
52 WEEKS ENDED 29 SEPTEMBER 2013

RETIREMENT BENEFITS (CONTINUED)

29

There are no unrecognised past service costs and no amounts not recognised as an asset due to the imit in paragraph 41

of FRS 17
Expected employer contnbutions for the year ending 28 September 2014 are £15,000,000

The following amounts are included within operating profit before exceptional items under FRS17

2013 2012

£000 f£o000
Current service cost - -
The following amounts are included within exceptional items in note 4

2013 2012

£000 £000
Setilement gain 3,800 -
The following amounts are included as net finance (charges) / income under FRS17

2013 2012

£000 £000
Expected return on pension scheme assets 29,400 27,500
Interast on pension habilities (24,000} (26,500}
Net credit to finance income 5,400 1,000

The following amounts are recognised within the statement of total recognised gams and losses (STRGL) under FRS17

2013 2012
£000 £000
Actuanal {losses)/gains recogrised in the STRGL (44,100) 18,000
The history of expenence gains and losses 1s shown below
2013 2012 2011 2010 2009
Actual return less expected return on the Plan’s assets {(£000) 11,300 30,800  (21,600) 25,111 284
Percentage of Plan’s assets 2% 5% (4%) 5% 0%
Expenence gains/(losses)ansing on the Plan’s habihties (£000) 4,300 - - 36,600 -
Percentage of the FRS 17 value of the Plan’s habilites 1% n‘a n/a 7% nfa
Assumptions gamns/{losses) ansing on the Plan’s habiities {£000) (99,700} {12,900) 60,800 (95,100) (68,700)
Percentage of the FRS 17 value of the Plan’s abiities (11%) (3%) 13% {17%) (17%)
FRS 17 value of Plan habihities (£000) (562,400) (503,900) (481,200} (544,600) (411,700)
Fair value of Plan assets (£600) 641,100 610,000 485900 459,300 470,800
Surplus/{deficit) in the Plan (£000) 78,700 106,100 4,700 {85,300) {59,100}
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NOTES TO THE FINANCIAL STATEMENTS
52 WEEKS ENDED 29 SEPTEMBER 2013

SHARE BASED PAYMENTS

The expense recognised for share-based payments in respect of employee sensices received durng the 52 weeks ended
29 September 2013, including national insurance of £1,090,000 (2012 £413,000) and dividend equivalents of £mil (2012
£1,151,000), 1s £6,205,000 (2012 €3,557,000) This expense anses from transactions which are expected to be equity-
settled share-based payment transactions

The Britvic Share Incentive Plan (SIP)

The SIP 15 an all-employee plan approved by HMRC The plan allows for discretionary annual awards of free ordinary
shares with a value of 3% of salary (subject to HMRC maximum hmits) together with an offer of matching shares on the
basis of one free matching share for each ordinary share purchased with a participant’s savings, up to a maximum of £50
{2012 £50) per four week pay penod Employees are entifled to receive the annual free share award, where granted by
Britvic plc, provided they are employed by the company on the last day of each financial year and on the award date There
are no cash settlement alternatives

Awards made during the penod are shown in the table below The fair value of these awards I1s equivalent to the intrinsic
vaiue of the shares
No of shares
2013 2012

Annual free shares award - -
Matching shares award — 1 free share for every ordinary shars purchased 185,563 281,662

The Bnitvic Executive Share Option Plan (Optien Plan)

The Option Plan allows for options to buy ordinary shares to be granted to selected employees The option pnce Is the
average market price of Bnitvic plc’s shares on the three business days before the date of grant Options become
exercisable on the satisfaction of the performance condition and remain exarcisable until ten years after the date of grant

The performance condition requires average growth in EPS of 7% pa over a three year penod in excess of the average
growth in RPI aver the same penod for the options to vest in full  If EPS growth averages 3% per annum in excess of RPI
growth, 25% (2012 25%) of the options will vest Straight-ine apporionment will be appiied between these two levels to
determine the number of options that vest and no options will vest if average EPS growth 1s below the lower threshold

In some circumstances, at the discretion of Brivic ple, an option holder who exercises hisfher option may receive a cash
payment rather than the ordinary shares under option The cash payment would be equal to the amount by which the
market value of the ordinary shares under option exceeds the option price However, it is expected that this plan will be
eguity-settled and as a consequence has been accounted for as such

The following table illustrates the movements in the number of share options during the penod

Number of Weighted average

share options exercise price

{pence)

Ouistanding as at 2 October 2011 8,764,386 314 8
Granted dunng the penod 2,175,767 3316
Exercised dunng the penod {244,499) 2331
Forfeited during the penod (246,138) 406 4
Lapsed dunng the penod (9,496} 347 0
Outstanding at 3¢ September 2012 10,440,020 3180
Granted during the penod 1,583,878 427 5
Exercised dunng the penod (2,220,417} 2537
Forfeited during the penod {573,284) 3677
Lapsed dunng the pernod (1,994,425) 364 4
Qutstanding at 29 September 2013 7,235,772 347 1
Exercisable at 29 September 2013 2,739,540 257 1

The weighted average share price at the date of exercise for share options exercised dunng the penod was 491 1p (2012
362 2p}

The share options outstanding as at 29 September 2013 had a weighted average remaining contractual life of 6 8 years
(2012 6 7 years) and the range of exercise prices was 221 Op — 464 6p (2012 221 Op — 464 6p)

The weighted average fair value of options granted duning the penod was 79 8p (2012 58 2p)

The farr value of equity-settled share options granted is estimated as at the date of grant using a binomial model, taking
account of the terms and conditions upon which the options were granted
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SHARE BASED PAYMENTS (CONTINUED)

The Bntvic Performance Share Ptan (PSP}

The PSP allows for awards of ordinary shares or nit cost options to be made to selected employees with vesting subject to
the satisfaction of a performance conditon Different performance conditions apply to different groups of employees
Awards up to and including 2008 were made n respect of ordinary shares Awards granted since 2009 have been in
respect of nil cost options Nil cost options become exercisable on the satisfaction of the performance condtions and
rematn exercisable untit 10 years / 7 years after the date of grant for employees based in the UK / Ireland respectively

The performance condition applying to the total number of awards granted to members of the senior leadership team during
the current penod 1s divided equally between the total sharsholder return {“TSR") and return on invested capital (“ROIC”)
performance conditions described below

The TSR condition measures Bntvic plc's TSR relative to a comparator group {consisting of 18 companies) over a three
year performance perod The awards will not vest unless Britvic pic's position in the comparator group 1s at least median
At median 25% (2012 25%) will vest, rising on a straight-iine basis to 100% vesting at upper quartile

For the award granted dunng the 52 weeks ended 29 September 2013, the ROIC performance condition requires the
company's ROIC to be at least 21 5% {2012 22 3%) over the three year performance pernod for the award to vest in full 1f
ROIC s 20 7% (2012 21 5%) over the performance penod, 25% (2012 25%) of the award will vest Straight-line
apportionment will be applied between these two levels ta determine the percentage of awards that vest and no awards will
vest if ROIC i1s below the lower threshold

Awards granted to members of the senior management team vest solely subject to a performance condition which requires
average growth In EPS of 7% pa over a three year peried in excess of the growth in RP! over the same penod for the
awards to vest n full |f EPS growth averages 3% pa In excess of RPI growth, 25% (2012 25%) of the awards will ves!
Straight-lne apportionment wilt be applied between these two levels to determine the number of awards that vest and no
awards will vestif average EPS growth is below the lower threshold

In some circumstances, at the discretion of the company, vested awards may be satishied by a cash payment rather than a
transfer of ordinary shares However, It 15 expected that this plan will be equity-settled and as a consequence has been

accounted for as such

The foliowing tables illusirate the movements in the number of shares and nil cost options durning the penod

Number of Number of Number of

shares shares shares

subject to subject to subject to

TSR EPS ROIC

condition condition condition

Qutstanding at 2 October 2011 584,781 1,095,428 584,779
Granted during the penod - 14,997 -
Vested dunng the penod” {532,1586) {916,249) {532,157)
Outstanding at 30 September 2012 and 29 September 2013 52,625 194,176 52,622
Number of nit  Number of nil Number of nil

cost options cost options cost options

subject to subject to subject to

TSR condition  €PS condition  ROIC condition

Outstanding at 2 October 2011 699,278 1,342,025 699,278
Granted durnng the penod 481,128 1,001,479 481,128
Forfeited durning the penod (62,591) (313,138} (62,591)
Qutstanding at 30 September 2012 1,117,815 2,030,366 1,117,815
Granted durning the penod 372,514 746,155 372,514
Forferted during the period (116,080) (244,435) (116,080)
Lapsed durnng the pernod {353,192) (578,173) (353,192)
Qutstanding at 29 September 2013 1,021,057 1,953,913 1,021,057

* The share price on the date of vesting was 329 8p

There were no nil cost ophions exercisable at 29 September 2013 (2012 nil)
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SHARE BASED PAYMENTS (CONTINUED)
The Bntvic Performance Share Plan (PSP) (continued)

The nil cost oplions outstanding as at 29 September 2013 had a weighted average remaining contracted hie of 8 2 years
{TSR condition) (2012 8 2 years), 8 3 years (EPS conditicn) (2012 B 0 years) and 8 2 years (ROIC condiion) (2012 8 2
years)

The weighted average fair value of nil cost options granted dunng the penod was 203 1p (TSR condition} (2012 194 2p),
381 5p (EPS condition) (2012 323 Op} and 250 2p (ROIC condition) (2012 322 7p)

Key assumptions used to determine the fair value of the options

The fair value of equity-settled shares and nil cost options granted 1s estimated as at the date of grant using separate
models, taking account of the terms and conditions upon which the shares and nil cost options were granted The fair value
of the options subject to the TSR condition 1s determined using a Monte Carlo simulation The fair value of all other options
15 calculated using the share price at the date of grant, adjusted for dividends not received dunng the vesting penod

The following table Iists the nputs to the model used in respect of the Option Plan and PSP awards granted durnng the 52
weeks ended 29 September 2013 The comparative shows the inputs to the model used in respect of the awards granted
dunng the 52 weeks ended 30 September 2012

2013 2012
Dwidend yield (%) 4.45 36
Expected volatility (%) 322 279
Risk-free interest rate (%} 08 08
Expected fe of option (years) 50 50
Share price at date of grant (pence) 421 0 3298
Exercise price (pence) 427 5 3316

The expected volatibty reflects the assumption that the historical volatility 1s indicative of future trends, which may also not
necessanly be the actual outcome

CONTINGENT LIABILITIES

The company has assigned its interest in certain leasehold properties to other tenants 1t remains hable for rentals due to
the landlord for any defaults on the part of these tenants It 1s not practicable to estimate the amount or timing of rentals that
may default

RELATED PARTY TRANSACTIONS

The company has taken advantage of the exemption under FRS 8 'Related Party Disclosures’ available to subsidiary
undertakings not to disclose transactions with other group companies

ULTIMATE PARENT UNDERTAKING

The immediate parent undertaking of Bratwic Soit Dninks Limited 1s Britannia Soft Dnnks Limited, incorporated in the United
Kingdom and registered in England and Wales

The smallest group of which the company Is a member and for which group financial statements are prepared, 1s Bntvic plc
incorporated in the United Kingdom and registered in England and Wales

Bntvic plc 1s the ulumate parent undertaking of Bntvic Soft Dnnks Limited The consolidated financial statements of Batvic
plc are avallable to the pubhc and may be obtained from Breakspear Park, Breakspear Way, Hemel Hempstead,
Hertfordshire, HP2 4TZ




