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ROBUST PERFORMANCE ACROSS THE
BUSINESS DESPITE CHALLENGING
MACROECONOMIC EVENTS; GROUP
RESULTS ADVERSELY IMPACTED BY CHINA

>

Group revenue up 2% in constant
currency (3% in actual currencyl,
adjusted profit before tax 'PBT)

down 18% in constant currency

(16% in actual currency)

Excluding PIC China, Group

adjusted PBT up 25% in constant
currency (28% in actual currency)

and revenue up /% In constant
currency (9% in actual currency)

R&D investment increased by 6%°

as planned

Statutory PBT reduced by 13% to
£48.4m, reflecting lower adjusted profit,
lower net IAS 41 biclogicol asset
movement and share-based payments

CHALLENGING MARKET CONDITIONS FOR
PIC CHINA AS PREVIQUSLY INDICATED,
STRONG PIC PERFORMANCE ELSEWHERE

>

China pig prices averaged 14.6 RMB/kg
through the year, down 50% on the prior
yvear, Since June 2022, these have now
recovered to over 21 RMB/kg, which
exceeds the cost of preduction for
most producers

Overall PIC volumes were stable, with
revenue down 5%% but rayalty revenue
up 1%.2 Adjusted operating profit
declined by 13%°

Excluding Ching, PIC's volumes up 8%,
revenue up 4% royalty revenue up 8%°
and adjusted operating profit up 11%*
Strong customer wins drove North
America growth; solid performance

in Latin America and Europe despite
challenging market conditions

for customers

GOOD PERFORMANCE IN ABS, WiTH
ADJUSTED OPERATING PROFIT GROWTH
OF 9% AND VOLUME GROWTH OF 3%
DESPITE MORE CHALLENGING MARKET
FOR PRODUCERS

>

Continued success for Sexcel”
(supporting sexed volume growth of
18%) and NuEra” beef fwith velumes up
21% and total beef volumes up 9%)
Strong growth in third-party sales of
IntelliGen sexed semean production in
North America and Europe

High growth in Asia, particularly Chinag
and continued growth in Latin America
Overall, ABS's adjusted operating profit
up 9%2

EN I TIENESES N EEE P R S O
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2022 HIGHLIGHTS

LOWER CASH GENERATICN AND
EARNINGS THAN PRIOR YEAR,
DIVIDENDS MAINTAINED

>

Free cash outflow of £13.5m, reflecting
lower profit from PIC China, cantinued
investment in the business as well as
expectead working capital outflows.
Solid cash conversion of 82%'

Net debt increased to £185.0m, with
year end net debt to EBITDA ratio of
1.7« within 1.0x-2.0x targeted range
On 26 August 2022, Genus extended its
mulli-currency revolving credit facility
to 2025 and increased the facility by
£40m (ta £190m] and USD25m (to
UsSDISOm) under an accordion option
Adjusted earnings per share 18% lower,
final dividend in line with prior year,
with 2.6x' adjusted earnings cover

CONTINUED STRATEGIC PROGRESS AND
INVESTMENT FCR GROWTH

>

Further genetic progress in pork, beef
and dairy, contributing to a reductionin
use of energy, water and land in animal
protein production. Good progress on
reduction of Genus's carbon emissions,
with the primary intensity ratio® reduced
by 25% since 2019

Acquisition in Canada of Clymel LP's
internal elite porcine genetics
programme, AlphaGene, for CAD25m
(£14.5m) n February 2022 progressing
well, generating royalties in the

second half

Significont capital investments to
support growth including expansion

of the ABS Leeds facility in Wisconsin,
completion of the PIC Atlas facllity

in Canadain June 2022 and further
roll-out of the GenusOne enterprise
system, now live in more than 60% of
Genus's business

Investments in digitalisation to

deliver differentiation for ABS's
GENEadvance genetic offering

and e-commerce capabilities

BUILDING R&D CAPABILITIES AND
OPPORTUNITY PIPELINE

>

PRRSv resistant pig programme on
track, with final FDA submissions
expected to be made by
Decembar 2023

R&D pipeline strengthened from
investments, with an increase in the
numker of projects in the discovery
and proof of concept phases

GROUP REVENUE

£5 9 3 . Lm
2021 £574.3m +3%

STATUTORY PROFIT BEFORE TAX
£4 8 . 4 m
2021 £55.8m ~13%

ADJUSTED PROFIT BEFORE TAX'

£ 7 1 . 5 m

2021 £84.8m -16%

ADJUSTED BASIC EARNINGS PER SHARE'
82./ o

2021:1009p -18%

FREE CASH FLOW'

2021 £375m ~136%

DIVIDEND PER SHARE

32.0p

2021 320p +00%

STRATEGIC REPORT
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PIC's
Camborough®
is the world’s
leading
commercial
SOW

MATT CULBERTSON

PIC Global Product
Development Director
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GENETIC IMPROVEMENT

DRIVING
GENETIC
IMPROVEMENT

Genetic improvement lies at the heart
of Genus's business, Genus breeds
and sells genetically supericr animals,
which enable farmers to produce mare
animal protein with fewer resources.

Genus is a global leader in genetic
improvement, with 32 Top 100 dairy
bulls globally’, a leading beef breeding
programme, and a parcine programme
that has delivered over $3.00 profit
improvement per commercial pig per
year in the past four years®. These results
are achieved by starting with our world
class, proprietary herds, and applying
leading technolegy and capabilities

to improve them at a fast rate.

Genus is uniquely positioned as a
leading player of scale operating across
pork, beef and dairy genetics. Our cash
generqtive businesses serve many of
the Top 100 pig producers and dairies
globally through our strategic supply
chain and distribution networks in over
75 countries. Qur cash generation and
listed status enabies us to invest more
in leading technologies®, which can be
leveraged across multiple species. We
also attract top talent across our 3,500
employees, which include over 100 PhDs.

Read more on pg 20 - 25
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QUR INDUSTRY LEADING NUERA BEEF GENETIC PROGRAMME IS DELIVERING

PO [ Ao R At RPN AT PR T S Rt A S U A

Qur proprietary beef breeding programme produces leading beef genetics focused
on delivering the most profitable, sustainable beef calves for the beef supply chain.
These genetics have proven their superiority in customer systems, with farmers
benefiting from additional lifetime value per calf of between $88 and $226 when
compared with competitor beef genetics in trials invelving over 1,000 calves. This
has driven demand for our proprietary NuEra Genetics, which from full commercial
launch in FY18 now represent over a third of overall ABS beef sales volumes in FY22.

STRATEGIC REPORT
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CASE STUDY

Delivering healthier
animals through
gene editing

Gene editing has the potential to
substantially improve animal health,
by making them resistant to
particular diseases or giving them
traits that lead to better well-being

For example, we are making good
technical and regulatory prograss
in our development pregramme to
produce gene-edited pigs that
cire resistant to PRRSv

Genus pigneersd this gene
edit in partnership with the
University of Missouri and we
are employing CRISPR,/Cas?
technology to generate small
changes to pigs’ DNA.

However, studying disegses in
animals 15 slow, expensive and
needs considerable resources.

We are overcoming these issues

by adopting stem cell technology.
This gives us a source of bovine or
porcine ceils we can propagate in
the lab, so we can produce the cell
types that are the natural targets of
infection, We can then use these
cells to test many different genes
and edit them in a variety of ways,
as we search for a solution before
testing in arimals. This reduces time,
cost and opimal numbers.

We are alsc exploring other
exciting technologies 1o tackle
disedase, such as dominant gene
silencing. Through @ partnership
with Tropic Biosciences, we are

also investigating the use of RNA
interference to shut off host, viral or
bacterial genes that cause disease.

Qur approach to new technology 1s
broadening our research pipeline.
Currently, we are evaluating porcine
diseases such as swine influenza,
African Swine Fever ang porcine
epidemic diarrhoeaq virus, as well

as respiratory and intestinal viral
diseases in cows, all of which are

at the early discovery stage.
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TECHNOLOGY

THROUGH
LEADING EDGE
TECHNOLOGIES

We have built
world class teams
of scientists
spanning core
genomic sciences,
gene editing,
biosystems
engineering and
reproductive
biology

ELENA RICE
Chief Scientific Officer

Qur ability to drive genetic improvement
in our proprietary herds and deliver
superior breeding animals to our
customers depends ¢n our ability to
leverage leading edge technologies,
which we develop in-house and access
through strategic partnerships.

Our genome science and bicinformatics
teams have a deep understanding of
the link between DNA and animals’
observable characteristics, aided by
our extensive databases of real-world
animal performance data. We employ
this knowledge in our proprietary
breeding pregrammes to select superior
parents with desirable characteristics to

breed successive generations of animals.

Our biosystems engineering team uses
technology to interrogate and select
cells, such as in our proprietary semen
sexing technology, InteHiGen, one of
only two commercially available bovine
sexing technologies globally. Today
IntelliGen operates in seven countries,
with over seven million female calves
having been born since taunch,

In gene editing we have built strong
in~house technical and reguiatory
capabilities. In our PRRSv resistance
programme we are developing more
sustainable, disease-resistant breeding
pigs by making precise changes to

their genes. This carries animal well-
being benefits and could solve a
challenge werth billions of dollars to
the industry. We are also pursuing other
potential traits in bevine and porcine.

We have active R&D workstreams

in multiple advanced reproductive
technologies, such as IVF, which
enables us to select both female and
male parents for superior offspring.
In the future advanced reproductive
technologies have the potential to
shorten generation interval, which
could have a material impact on
product quality and differentiation.

Read more on pg 24 - 25

STRATEGIC REPORT
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SUPPLY CHAIN

INVESTING IN
UR SUPPLY
CHAIN

Our bovine
facilities
operate at
the highest
animatl
welfare and
sustainability
standards in
the industry
JIM MERONEK

Glebal Bovine Supply Chain
Directar

Genus's gtobal supply chain efficiently
delivers porcine and bovine genatics
to customers while mitigating risk

for us, for example through the

use of third-party multipliers.

PIC pure-bred pig lines are housed in
strategically located biosecure facilities
in four continents, These pigs are bred
out into larger breeding herds in over
500 predominantly sub-contracted
‘multiplication’ farms globally, many
of which are operated by customers
themselves. PIC boars are housed

in over 400 studs globally, where
semen is collectad for distribution to
customers and multiplication herds.

We are growing our globdl supply of
elite porcine genetics by over 80%',
driven by new farm builds, like our owned
Atlas (Canadal and Ankang [China)
farms, and acquisitions like Hermitage
{Eurape). PIC China's supply chainis
unparalleled amongst international
genetics companies, with over 160,000
GGP and GP sows in owned, JV and
contracted farms locally, encbling

us to support industry growth.

ABS breeds elite bulls in three
continents. The best bulls come to one
of ABS's six owned and contracted
stud facilities in the US, Europe, Brazil,
India and Australia, where over 1,000
bulls’ semen is collected for distribution
as frozen semen ‘straws’ orused to
create embryos for sale. ABS operates
embryo labs in Brazil, Mexico and the
US, and sexing operations in the US,
Europe, Latin America and Asia.

Animals at ABS's and PIC's facilities
benefit from industry-leading weifare
standards, and we have commenced
the roll-out of solar panels, which
today provide over 80% of power
requiremants in some of gur facilities.

Read more onpy 20 - 23
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GROWING OUR SEXING PLATFORM

L S I (A R LR R FLE NI (O

TP e e

We have continued to grow our
sexing platform to support the
growing demand for Sexcel,
our proprietary genetics sexed
by IntelliGen, and third-party
demand for sexing services
provided directly by IntelliGen.

STRATEGIC REPORT
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We have been
focused on
serving and
building trust
with Chinese
key accounts,
by delivering
faster genetic
progress

RICHARD WILLIAMS
Head of ABS Asia
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CUSTOMERS

Genus serves over 50,000
customers in over 75 countries,
including many of the Top 100 pig
producers and Top 100 dairies
globally. Our porcine business is
global leader, and in bovine we
are a strong #2. We sell products
through different channels on
multi-annual product and service
bundles or transactionally, always
looking to align pricing with
value defivered to customers.
Our technical teams support
customers to get the best

from our products, delivering a
superior customer experience.

'Market’ pigs for processing are
produced in 'pyramids’ over four
generations. PIC supplies live
animals and semen to customers’
pyramids enabling them to
produce pigs with the latest, best-
performing genetics. We also use
third-party herd multipliers and
studs to expand our breeding

pig populations and produce
semen for commercial sale. PIC
controls the sale of its animals to
protect our intellectual property.

In bovine, customers traditionaily
purchase sermen straws or
embryos on a per-unit fee. In
FY19 we introduced multi-annual
product and service bundles,
which typicaily require customers
to commit to a 3-5 year contract
and 100% of their product
requirements te ABS. Today, this
business represents 29%> of our
direct sales volumes in EMEA.

We have introduced digital sales
channels, which account for
around one third of beef semen
sales volumes in Latin Amaerica,

an early adopter. We have also
introduced digital tools and
services to support contracted
customers in key markets.

‘We build trust with porcine
customers by linking pricing to
on-farm performance and by
running validation trials. 84%

of our sales volumes® are on
multi-annual reyalty contracts,
where PIC supplies animals and
semen at cost, and customers
typically then pay for every parent
selected for breeding or every
piglet weaned or every pig sent
to market. In bovine we price
each straw of semen according
to a genetic index score used
by the industry to estimate the
economic value of breeding
animals for farmers. We have
also introduced beef weaned
calf fees {sirilar to PIC's model).

Read more on pg 20 - 25

PARTNERING
WITH OUR
CUSTOMERS
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CASE STUDY

Offering customers an
incdlustry leading digital
experience

In ABS, we are increasingly using
digital tools to transform the
customer experience. This helps us
to retain customers, grow our
business with them and win new
accounts. Digital tools can alsc
improve our efficiency andreduce
costs, as well as having the potential
to open up new routes to market
and new ways to capture value.

Qur GENEadvance programme for
dairy customers is a great example
of how we use digital tools to
suUppRort our customers. At the
outset, we visit the customer to
discuss their long-term breeding
strategy. We then take small tissue
samples from the animals and use
genomic testing to screen them,
identifying the traits that are most
important to the customer based
on our discussions.

Using this genomic testing

dota, we develop a customised
breeding plan, with mating
recommendations for every female
in the herd. We can then track
genetic improvement in the herd
over ime, demonstrating the
benefits of the improved selection
decisions GENEadvance enables.

Real-time genetic datais at the
heart of GENFadvance and farmers
can gocess it whenever they need it
via an ABS app.

The ABS app also provides arange
of targeted marketing content, as
well gs supporting e-commerce.
This has great potential to dnve
sales, with an e-commerce pilot
with selected beef customers in
the US achieving a 175% increase
in semen sales. To date, the app
has more than 3,000 active users
and more than 250,000 recorded
reproduction events, with this

set to grow as we release it in
more geographies in Fy23.

STRATEGIC REPORT
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STAKEHOLDERS

NOURISHING
THE WORLD
SUSTAINABLY

Genetic
improvement is
helping feed the
world by making
animal protein
more sustainable
and accessible

STEPHEN WILSCON
CEC

Genus breeds more productive
and resilient breeding animals,
which enables farmers to produce
meat and milk more efficiently and
sustainably. Qur superior breeding
animals have a significant impact
on whole protein value chains and
benefit multiple stakeholders.

Qur customers are our central
stakeholders. Qur genetically
improved animals are more resilient
and preductive, helping farmers

to produce more milk and meat
with fewer resources. in the past

40 years genetic improvement has
contributed to the doubling of US
dairy farmers’ average miltk per cow
from 5.4 to 10.8 tonnes per year.

Genetic progress has also helped to
deliver significant resource savings
and environmental benefits in protein
production. Today it takes 1.6kg

less feed to produce a kilogram of
pork in a professional farm system
than it did 50 years ago.?

By improving the productivity, cost
and resource utilisation of animal
protein, genetic improvement makes
nutritious animal protein more
accessible to consumers globally,
helping to nourish the world more
sustainably in line with our vision.

3,500 employees help to deliver

our vision of nourishing the world

more sustainably, and over 12,000
shareholders are invested in our
opportunity.® By sharing in the value that
we deliver to meat and milk producers
globally, we provide career opportunities
to our employees and generate

fingncial returns for our investors.

Read more on pg 32 - 38
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PRODUCTIVITY INCREASES IN PIC HERD®

Genetic improvement in PIC herds has delivered benefits across multiple
chservable traits, including pigs weaned per litter and feed conversion. These all
contribute to improving the overall pork produced per sow and the resources
required to produce it.

STRATEGIC REPORT
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GENUS AT A GLANCE

PRODUCING l
MORE SUSTAINABLE
BREEDING ANIMALS

FOR FARMERS

WHAT WE DO

Genus is a world-leading animal genetics
campany. We supply high-gquality breeding
animals with desirable characteristics to
farmers, enabling them to produce better
quaiity meat and milk more efficiently to
feed the world more sustainably

Our breeding animals’ desirable
charactenstics include feed efficiency,
disease resistance, growth rate, protein
and fat content, and fertility. We focus on
serving praograssive farmers, who gre best
placed to measure and realise the henefits
of superior genetics and technologies.

HOW WEDOIT

We analyse animals’ DNA and look for
rmarkers that we know are linked to
desirable characteristics for farmers. We
then select ammals with the strongest
geneatic profile from our proprietary and
partnar herds and breed them (o produce
even better offspring, In a continuous
cycle. We distribute these supenor animals
to custamers in the form of animals, semen
Or embryos.

We also own technology that enables us
to process semen for desirable traits, such
as female sex for the dairy market, and
licensa-in technology to make precise
gene edits to animals’ DNA, which we are
employing in cur R&D programmes to
produce animals which are resistant to
faral diseass.

INVESTMENT CASE

Leading multi-species market positions
We supply 50,000+ customers in 75+
countries, including many top pig and
dairy farmers. Qur international,
multi-species model reduces our
reliance onindividual markets n
contrast, many of our competitors are
regionat single-species cooperatives.

Focused technology-driven

business model

We are focused on delivering high-
quality breeding animals to farmers by
discovering, developing and delivering
pioneering tachnologies spanning
genomics, gene editing, sexing and
reproductive technology fields, across
multple spacies.

Positive lang-term market
fundamentals
Genus's genetic improvement

technologies enable farmers to produce

moere ammal protein with fewer natural
resources, helping to meet the growing
global demond for animal protein
maore sustainabiy.

People and relationships

Genus attracts top industry talent, Our
3,500 employees, including 100+ PhDs,
enable us to deliver superior products
and services to 50,000+ customers
glebally. Close relationships with leading
research and strategic partners further
strengthen our capabilities.

Scale and financial strength

Genus is the only large, Isted arimal
genetics company operating in pork,
beef and dairy We are cash generative
with a strong financial postion and
access to strategic capital. We leverage
our RED investrnent across species to
further our genetic lead.
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OUR INNOVATION-DRIVEN BUSINESS MODEL

Genus's business miodel is bused
on creating and delivering
genetically improved breeding
anmmals by leveraging o common,
innovation-driven technology
platform across different species.
Genus's innovative R&D function
includes over 400 talented
employees including scientists,
technicians, enginsers and
bioinformaticians. Cur world-
leading teams manage our
proprietary breeding programmes
by leveraging our extensive
real-world data collected on farms
and DNA cnalysis Genus R&D
successfully developed and
lounched a commercial kaser-
based bovine sexing technology
N FY18, and are working on
potentially transformational
gene-edited and in witro
reproductive technologies..

OUR COMMERCIAL DIVISIONS

Genus's leading porcine and bovine divisions, PIC and ABS, deliver genstically elite breeding animals and services to thousands of farmers
globally. Given the different nature of PIC's and ABS's markets and business models, PIC and ABS have different financial profiles.

CUSTOMER PROFILE Consolidated and vertically integrated Consolidating
REGIONAL VARIATION Low High
GENETIC VALUE BASIS FIC proprietary index Moving from public to proprietary indices

GENETICS PURCHASING MODEL Priced per straw, shifting to multi-year

Multi-year, royalty-based contracts genetic programmes

w w

~et600.  2,300.
— e306.6m  £2720m
e £121.2m £40.5m

ADJUSTED OPERATING MARGIN? 36 60 ‘ILI- 90
] /6 - /0

PIC divisional review can ABS divisional review can
be read on pg 20 - 21 be read on pg 22 - 23

REVENUE'

STRATEGIC REPORT
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CHAIRMAN AND CHIEF EXECUTIVE Q&A

Our Chairman lain Ferguson (1F) and
Chief Executive Stephen Wilson ((SW)

answer key guestions about the last
financial year and the prospects for
the Groug.

Market conditions have been challenging for
customers in the last 12 months. What were
the main impacts? IF:
SW!: The macro enviranment proved

particularly difficult for our customers

N FY22 ncluchng record gram, fue!

and fertliser prices and the ongoing

impact of COVID-19 on their operations.

The Russian invasion of Ukraine sent

shockwaves through the supply chain,

adding ta the inflationary pressures on

INput costs Qur customers benefited

from rnsing qutput prices, but these

have generally logged mput prices SW:

and put pressure on their margins

How

China also has its own issues There
wars heavy restacking in the porcine
ndustry after Afncan Swine Faver,
which has led to oversupply ot the
same time as demand has fallen due
to COVID-12 jockdowns, o the mdustry
made heavy logses during the year.

has Genus responded to

these conditions?

Genus is along -cycle busingss, so
the Roard needs ta ensure the Group
delivers sustainable pedformance

for the long term. it can be tempting
to boost short-term profits at the
expense of Investment but it would
have been the wrong thing to do. The
Board has focused on maintaming
the R&D programme, with spend of
£671rm in the year, as well as investing
N our capacity, assets and people

: Chinais a good exampie of thar

approcch. We continue to see strong
long-term prospects for PIC there

as o result of our product strength,
the investments we've made ta
significantly increase our supply chain
copacity and strengthen our tearm

What has this meant for the
Group's performance?

SW: The Group has generally done well this
year, although Chuna had o meaningful
impact on our parformance. Although
revenue was up 3%, adjusted profit
before tax was aiso lower by 16%, o
18% in constant currency However,
1f you exclude PIC Ching, adusted
profit before tax for the Group was
up 28% or 25% 1 constant currency.

PIC's averall revenue and profits wete
dawn but it generally performed well,
including delivering its fastest growth
n North Amedca for a number of

yaars, as a result of our investment In
genetics and capturing market shdre

Genus ABS grew volumes by 3% and
revenue and adjusted operating profit
by 7% and 9% respectively, despre



-

the impact of an |1 security iIncident,
now resobved, which affected June's
trading in Brazil. We are seeing growing
uptake of our NuEra beef geneticsin
dairy herds, which contributed to a 9%
increase in global beef volumes, and
further growth in Sexcel sexed genetics,
with sexed volumes 18% higher.

We recognise the importance of
balancing cur investment for the future
with ensuring an attractive return for
sharehclders. The Board is therefore
recommending o final dividend of 21.7
pence per ordinary share, consistent
with the prior year final dividend. When
combined with the interim dividend
this will result in a total dividend for the
year of 32.0 pence per ordinary share
(2021 32.0 pence per sharel, the same
as the prior year. The final dividend

will be paid on ? December 2022 to

the shareholders on the register ot the
cloge of business on 18 November 2022,

Genus has operations in Russia and Ukraine.
What is your stance on operating in Russia?

IF:

When the invasion happened, our
immediate concermn was to ensure the
safety of the small number of pecple
who work for us in Ukraine and to
provide the support they needed.

Both PIC and ABS are active in Russia
and the Board carefully considered the
right course of action. We concluded
that we needed to stick to our purpose
and principles, as this is in the best
interests of cur employees, our animals
and the many people who ultimately
depend on our work for their food

At the same time, we will ensure

that in continuing to operate we
comply with all laws and sanctions

You have made good progress with
the strategy this year. What have been
the highlights?

SW: Customers choose us becouse of

the strength of our genetics and

we have delivered further good
genetic progress across all species.
We enhanced our porcine portfolio
through our ¢collaberation with Olymel
in Canada, which also expands

our footprint in that market.

lain talked earlier about how we had
continued to investin our capacity. In
June 2022, we opened our new elite
porcine genetics farm in Canada,
called Atlas. Our investment in ABS's
facility in Leeds, Wisconsin, has

also given us increased bull housing
and preduction capacity, as well

as making us more efficient

Our programime to produce PRRSv
resistant pigs made continued progress,
with the expansion of E2 generation
homozygous edited animals and

further submissions to the FDA as
planned. We are focusing on our
industry engagement and our industry
engagement as the prospect of bringing
PRRSv-resistant pigs to market comes
closer We also have a pipeline of other
gene editing projects, mainly in sorcine,
and our investmeant in reproductive
technology is starting to make progress.

15
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Ligrtclisation 1s important for us. In
particular, we are transforming ABS's
digital capabilities, to improve our
ability to engage even better with
customears, show them how we dare
driving genetic improvements in their
herds and connect with them through
digital sales and marketing. We are
alse progressing the roll-out of our
new enterprise system, GenusQne. We
went live in Spain and Chile during the
year and in the UK shortly after the
year end, so over 0% of the Group's
business 1s now using the new system.

The Board is pleased with how well

the strategy is working. We held

our annual strategy day in January,
which confirmed that the Group is

on the right path and has the night
objectives. We have become maore
systematic in evaluating and prioritising
our R&D portfolio, which will stand

us in good stead for the future.

We also recognise that we cannot
do everything and that there is
great work elsewhere that we can
tap into. The Group is increasingly
locking at partnerships, such as with
universities and other institutions,
and we are continually scanning the
harizon for developments that will
influence our business. The industry
also continues to consolidate and
we want to be seen as a good
partner for that. Qur collaboration
with Olymel shows this in action.

How are your Sustainability initiatives
coming along?

SW: We are a purpose-driven business

focused on nourishing the world, so
sustainability 1s core to our business
maodei. We are helping to reduce our
customers’ emvironmental imgact
because our genetic improvements
mean they can achieve their business
goals while using fewer rescurces and
cutting thelr carbon footprints. This
year we became a founder member
of the Greener Cattle Initiative this
year, which is an industry consortium
supporting resecrch on how to
mitigate methane emissions from
cattle. Since 2019, we have also made
progress in the business with our own
carbon reduction goals, which you
can read about later in the report,

Genus is a people-based business. What
are you doing to ensure you attract and
retain the talent you need?

SW: We work very hard to provide a

compelling experience for our people,
where they can perform their best and
fulfil their potential. We are attracting
an ever-more diverse global team and
investing in them to help them succeed.

Every two years, we survey our people
to measure how they feel about working
for us, This year, we had our highest-
ever response rate and Increases

in positive scores for almost every
question. Ning in ten said they enjoy
warking ot Genus and 82% said they
would recommend Genus to their family
or friends, so that was really pleasing.

We recognise that it has been another
tough year for many people in our
business and while Eurcpe and North
America have largely emerged from
COVID restrictions, the same has

not been true in countries such as
China, The Board thanks everyone far
their dedication this year and their
contribution to our continued success.

One of the pleasing developments

this year was being able to restart the
Board's site visits. These allow us to meet
our people on the ground, as well as
other stakeholders such as customers,
which among other things gives us more
insight inte the culture. Combined with
the survey results, this has reaffirmed our
view that we have a robust and positive
culture across the Group, and that
Genus 15 an enjoyable place to work,

L was also pleased during the year to
launch the 2021 Chairman'’s Award.
This prestigious award was open

to subrmissions from teams across
our global business and celebrates
cutstanding innovation. | received
17 high-quality appiications which
showcased projects, and the teams
behind therm, which demonstrate
the inventive spirit that has

helped to make Genus the world
renowned Company it is today.

What is the outlook for Genus?

IF:

Swh

As o Board, we are focused on ensuring
that Genus continues to deliver aver
the next ten to 20 years. That means
further investment in our research,
assets and people. Developing and
commercialising the best technology
witl rernain at the core of our business
and we beleve the Group s well
placed to benefit from our strategy,

as the global economy recovers.

As noted above, macroeconomic
canditions remain particularly
challenging for aur customers In many
parts of the world, however, since the
start of the 2023 fiscal year, China’s
live pig prices have risen above 21
RMB/kg, improving confidence that
the country’s porcine industry is on
the path to recoveary. There s still
uncertainty as to how sustainad this
will be and the imglications for demand
for porcine genetics. Qurinvestments
in China position us well to benefit
from an upturn. Mare broadly our clear
strategy, strong product portfolio and
depth of skill in our sales, services and
R&D teams give us confidence that
we wili continue to make strategic and
financial progress in fiscal year 2023
and beyond. The Group remains well
positioned to beneft from improving
market conditions when these occur
and therefore cur medium-term growth
expectations remain unchanged.

STRATEGIC REPORT
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MARKET OVERVIEW

FEEDING THE
WORLD MORE
SUSTAINABLY

DEMAND DRIVERS FOR
GENETIC IMPROVEMENT

OUR POSITION

Genus is a leading player in
global porcine and bovine
genetics markets, serving
many of the Top 100 pig
producers and dairies globally,
Investment in our proprietary
genetic programmes has
delivered world-leading
products i all our species,
valldated by indices and
on-farm trials. Genus s also
recognised as a global leader
Ingenomic, gene editing and
sexing technologies.

GROWING DEMAND FOR ANIMAL
PROTEIN

The global population s expanding
and urbanising, and seeking a mare
vaned gnd nutritious chiet. This is driving
incredses in consumption of pork, milk
and beef, which are forecast to grow
by 1-2% p.a in the next decade!

CONSUMERS ARE DEMANDING BETTER
PRODUCTS

Consumers are increasingly
demanding healthier and more
sustainable products, which are raised
with a focus on animal welfare,
traceable and produced with fewer
drugs. This increases farmers’ demand
for genetically superior breeding
animals, which are naturally mors
resilient and sustainable *

FQOD PRODUCTION MUST BECOME
MORE SUSTAINABLE

Competition for resources, such as land
and water, and the need to reduce
greenhouse gas emissions, puts
pressure on farmers 1o bacome more
efficient through the use of technology
and genetically superior animals, which
are proven to be more sustainable?

FARMS ARE CONSOLIDATING AND
TECHNIFYING

Progressive farmers, who are more
open o new technologies and
measure performance in more detail,
are consolidating the sector. They
understand the economic and
sustainability benefits of genetically
superior animals and optimised
breeding strategies, such as combining
the use of sexed dairy and beef semen
on dairy herds to maximise profit,

aw




TRENDS IN OUR MARKET*

TOTAL PORK

12Tmt

TOP 3 MARKETS
4L43%  20%

ADVANCED GENETICS USE

10%

PRODUCTION

Pig production is largely technified with
similar production systems employed by
progressive producers globally. Breeding
pigs and semen are typically acquired
from specialist genetic improvement
companies or sourced from captive
breeding programmes to 'stock’ a farm,
with sermen being provided pericdically
thereafter, enabling farmers to benefit
from the latest, best-performing genetics.

Disease poses a significant risk 1o pig
producers, who rely on biosecurity
protocols and health products to manage
the threat of diseases like PRRSv, o
disease which causes billicns of deliars

of damage to the industry annually.

In China, pigs have historically mainly been
produced in small 'backyard’ farms. In
2018, the outbreak of African Swine Fever
resulted in the naticnal sow herd declining
by about one-third. The resulting shortfall
in pork drove the expansion of large-scale
technified pig production, further cided by
the legislative drive to professionalise the
sector. Today, the top 50 producers
control around one-guarter of the sow
herd in China.

GENUS OPPORTUNITY

> Maintain our genetic lead by driving
genetic improvement faster than
competitors and internal programmes

> Ensure biosecure supply of breeding
stock and semen for progressive
producers in all key markets

> Make China o "home market', with local
nucleus herds, supply chain and
superior customer service

> Launch our gene-edited PRRSv-
resistant pigs, and explore technology
solutions to other diseases

FAl 2000 R

YRR TR

17
GENUS PLC / ANNUAL REPORT 2022

TOTAL BEEF

/2mt

TCP 3 MARKETS
7%  13%

ADVANCED GENETICS USE

10%

Beef is produced in a variety of systems
gloally and from many breeds, using both
artificial insemination and 'natural service’.
Beef animals are cften traded multiple
times between birth and processing.

In the US, beef is mainly precduced from
pure-bred beef animals bred naturally
from bulls on farm or scurced from the
open market. A madest but growing
portion of beef cattle s produced by
breeding dairy cattle with beef semen
{Beef x Dairy). Beef x Dairy uses 'surplus’
dairy breedings to produce high-quality
beef animals that are more consistent
than those frem pure-bred beef systems.

In Brazil, beef is mainly produced from
pure-bred 'tropical’ beef cattle suited to
local conditions, but tropical cattle are
increasingly being cross-bred with semen
from European breeds. The resulting
cross-bred calves have better meat
quolity and growth rates than tropical
animals, and are mare heat tolerant than
European breeds.

GENUS OPPORTUNITY

> Demonstrate the superiority of our
proprietary beef genetics across
the value chain through trials
and partnerships

> Build on our product leadership in
beef semen for dairy and tropical
cross-breeding

» Develop naturally more resillient cattle,
through genomic selection and gene
editing technologies

TOTAL MILK’

902mt

TOP 3 MARKETS
22%  17%

ADVANCED GENETICS USE

M

PRODUCTICN

Milk preduction systems vary due to
environmant, genetics and technification.
The average USs cow produces over

10 tonnes of milk annually compared with
2 tonnes in India. Dairy production is
fragmented, but progressive farmers are
consolidating. Average herd size in the US
has grown by 77% over ten years®, and two
Chinese groups now control around half
a mitlion cows.

Histonically farmers selected breeding
animals based on their progeny's
performance. In 2008, genormics enabled
the selection of animals at birth from their
DNA, triggering the consolidation of elite
genetics by studs (like ABS). Leading studs
transitioned from purchasing bulls to
proprietary breeding programmes,
Between 2008-2022 total breeders
featured in the top bull rankings fell from
107 to 31

Sexing technology use has grown rapidly,
enabling farmers to produce herd
replacements from their best cows with
fewer breedings, given the ~90% chance
of a female. Other animals in the herd are
increasingly bred with beef semen to

produce a high value cross-kred beef calf.

The proportion of ABS's sales to US dairies
consisting of sexed and beef genetics has

grown from 16% to 76% between FY16-FY22.

GENUS OPPORTUNITY

> Maintain our genetic lead by
driving genetic improvement
faster than competitors

> Drive the adoption of our sexed and
Beef x Dairy genetics amongst dairy
farmers, to maximise their profitability

> Grow our presence with progressive
industry consalidators glokally

> Deploy our proprietary sexing
technology with partner studs,
delivenng value and sustainability
to the industry

LR Y T A TR I
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DELIVERING AND
SHARING IN THE VALUE

We harness innovative
technologies and know-
how to breed genetically
superior animals for
prograssive farmers
globally, and link our
pricing to the performance
of cur products on-farnm.

STRATEGIC IMPLEMENTATION
O ousnarching stroteg, success
avers lanar feadirto the foe s
areas of our bus rass mooel) ool
assocated KPIs are cetermined ar
Group evel The strategy s thar
roemertad at cus ness Lt iesel
Cur overarcn ng busirass o't
cricntes ard strateg o progress
=Y 27 can ce founc on Gogeas
20125

Szt aonty hes at tre neart of
oL bousress ¥Psrearked =
above cor are corside ec oy the
Soard to ne nacative oF Gur
orograss ir this area For more
Mot QT 0 ses pages 350 36
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STRATEGIC FRAMEWORK

STRATEGIC PRIORITIES

WHAT DOES SUCCESS LOOK LIKE?

DELIVER A
DIFFERENTIATED
PROPRIETARY GENETIC
OFFERING

SUCCESS DRIVERS
ELITE ANIMALS

TECHNOLOGY AND CAPABILITIES

DATA

GENETIC GAIN

Creating superior breeding
animals for farmers, measured
against indices comprising
traits that help to drive farmers’
productivity and sustainability.

FOCUS ON PROGRESSIVE

PROTEIN PRODUCERS
GLOBALLY

SUCCESS DRIVERS
GLOBAL POSITION
GLOBAL SUPPLY CHAIN
CUSTOMER EXPERIENCE

VOLUME GROWTH

Growing volumes, particularly
with progressive livestock farmers.

SHARE IN THE VALUE
DELIVERED

SUCCESS DRIVERS
VALUE-BASED PRICING
PRODUCT VALIDATION
LEVERAGE SCALE

PROFITABILITY

Generating profit resulting from
the performance of our products
in customers' systems, and
growing margin as we leverage
scale and R&D investment
across species.

SUSTAINABILITY AT THE
HEART OF OUR BUSINESS

Qur strategy is underpinned
by our approdch to
sustainable business and

the strength of our people.
The Board measures the
performance of these key
areas using the KPls opposite.
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HOW DO WE MEASURE THAT SUCCESS IN OUR BUSINESSES?

Measures tho gensetic improvemant we achieve in our parcine nucleus herds, which
ultimately filters dewn to our custemers’ farms,

DEFIRITION: The inuex measures the
marginalimprcyvemeant in castomers' USH
profitability, per commercial pig per vear,
anarolling thees -year average

PERFORMARNCE: Genus cortinues o
deliver increasing rates of genetic
improvement threugh exponding and
maintainng a lkarge nucleus poputation
for high selection intensity, inproving
technical processes for genormic
evaluanion, Implementerg precisic:s
deta collection from birth 1o consurmer
ard continuing to odd new traits and
datastraams

Monitars how many of our butls are highly ranked, based on economically relevant traits

tor farmers,

'DEFINITION: The numberl

of our genérally available
Holstein bulls listed in the
Top 100 Genomic Net.
Merit US$ rankings for -
genomically tested sires.

PERFORMANCE: Genus conunues to montain a strong
prosihion in the dary industry wath 39 of the Top 100 Halstain
bolls usirg the Genomic Mer Ment LS$ rankings Genus
also has 3 gaod pripehne of young bulls tested but not yat
- produsior Thisis manly drvan by the large proportion
of highi-quanty bulls sourced from cur proprietary reedirg
programme, Da Nove'

1T et

REERT SRS CET L, EOms

Tracks our global unit sales growth in dairy and beef.

DEFINITION: The change
in dairy, beef and sorted
units of semen ond
embryos delivered or
producad for customers
in tha year,

PERFORMANCE: Bowine valumes improves 3% te 25 1millien
units, with strorg growthin Asio and Narth Amernca Sexed
wolurmes were up 18%, reflecting strong growthin both
Sexcel and IntelliGen, which alsc bullt-on ang supportad
the use of beef-or-darry geretics, supparting a 9%
ircrease in global beef volures

Tracks the growth in the numbar of commercial pigs with PIC genetics giobally.

DEFINITION: The change
n volume of bath direct
androyalty animal salaes,
Jsing & standardised M2Fs
measure of cornmercial
staughter arimals that
CONMaIN ouf gerencs

PERFORMANCE: Porcine valumes ware stable ot 188 milon
MPEs, with growth across North Amernca, Latin Amenca
and Europe offset by odverse markat cenditions ik China,
where val.mes ‘ell by -42% Excluding China, volsmes were
up 8% with growth across all Morth and Lotir Armerican
rerntones, as wellas n Spoir as we leveraged our Sergal
nvestrment Yolumes under royofty contracts grow by

7 points

Monitors porcine prafitability per unit.

DEFINITION: Net porcine
adjusted operating profit
globally, expressed per
MPE. Results include our
share of Agroceres PIC,
our Brazilian jeint venture.

PERFORMANCE: Operating proft per MPE was £5.5%, £0 Gd
lower (EQ 07 lower in constant currercy) This was pimarnlby
due te lower breeding stock sales ir China, paraally offset
Ey royalty growtt across our other operatirg regiors

Monitors bovine profitability per unit.

DEFINITION: Bovine
adjusted operating profit
globally, expressed per
dose of semen or embryc
delivered or produced
for customers.

PERFORMANCE: Cperatirg piofit per dose was E071 up
£0.02 at in constant currency) This was due to proft
margin expansion through contnued sales growth of our
premiur- Sexcel product. partiolly offset by investment in
our prognetary NuBra beef genetics and axpandirg our
oducon capactty far sexed bovire genetics

Measures the emissions intensity of the Group's aperations, which are lorgely driven by

animal weight.

DEFINIFION: The pimary
mntansity ratio Is o measure
of the Group's Scope 1and
2 emissions per torne of
animal werght

PERFORMANCE: The primary irtensity ratis dgec reased by
146% inFY22, dnven down by a charge i the age profile of
our anirmals, as well as improved manute Managamant
regiresir 2IC Chira

Measures levels of employee engagement over time,

DEFIRITION: The response
to the staterrart "l woulkd
recommeand a friend to
work at Genus”

PERFORMANCE: Gear.s continues to demonstrate upper
guartile levals of ermployee engagerant with 82% of
employees surveyed responding that they would
recommerd a fnend to work at Genus IFV19 792

STRATEGIC REPORT
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OPERATING REVIEW: PIC

SUSTAINED
LEADERSHIP

140d3H 2/1931vHLS

DR BILL CHRISTIANSON
CHIEF OPERATING OFFICER
GENUS PIC

BUSINESS PRIORITIES

SHORT TERM

Help producers navigate the challenges
they face due to volatility created by
world events

MEDIUM TERM
Successiully bring PRRSy-resistont
ammals 1o maorkat in the US and Asio

LONG TERM

Expand availability of PRRSv-resistant
animals around the world and further
strengthen our genetic lecdership

Revenue

Ad usted operating Diofit exc JV
Agp.sted oparatng profit ing Y
Adjasted ooeatng margin exc JV

2022 [oRPtP

£Em T -
306.6 3154 i3) 15
1123 1229 1 [tel]
121.2 1352 i12) 13
36.6% 387% 12 3ipts [23pts

Pig producers across the world faced a
series of significant challenges, which
incregsed in the second half of the
year, China, the world’s largest porcine
market, experienced a significant
cyclical downturn during a period of
very restrictive COVID-19 lockdown
measures. China pig prices averaged
14.6 RMB/kg through the year, down
50% on the prior year. African Swine
Fever ("ASF’) is an ongoing challenge
for Chinese producers, and during the
year the virus spread into Germany.
As the year went on, challenging
labour markets, and the war in Ukraine
contributed to rising inflation, which
bad a significantimpact on input costs
for producers. Greater risks faced by

producers meant there was less appetite

to expand, leading to lower industry

growth and lower producer profitability

in most major porcine markets.

PIC's adjusted operating profit was 13%

lower than in the previous year in constant
currengy. This was driven particularly by an

84% fali in operating profit within Ching,

Volumes were stable, with revenue down

5% but strategically impaortant royalty

revenue up 1% (both in constant currency).

However, outside China, the business
delivered solid growth. Excluding Ching,
PIC increased adjusted operating profit by
1%. Volumes rose by 8%, revenus increased
by 4% and reyalty revenue increased by 8%
(both in constant currencyl.

Cuverall, therefore, the business continued
1o make progress in many parts of the
world while navigating volatility in China.
We afso continued to invest in the supply
chain to position for further growth. Cur
largest investment was the new Atlas
nucleus farm in Canada, which wos
completed in June 2022.
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STRATEGIC PROGRESS IN 2021-2022

CREATE DIFFERENTIATED
PROPRIETARY GENETIC
SOLUTIONS

> Continued to drive genetic
gaoin in target traits across
our product lines

> Estaplshed digital
phenotyping at our Apex
nucteus facility in South
Dakota, delivering
continuous and consistent
data onleg structure to
help improve robustness

> Completed our new nucleus
farmin Conada and a new
joint ventura facility in the
US to expand our glite
farm netwaork

NORTH AMERICA

Near-racord US pig pnces in the Arst

six rrarths of the year, driver by robust
domestic demand and declires i both
building and feed costs wera tarrpearad
by market velatility, nsing irflation and
o partial reversalin feed cost trends in
the sacond half However, the market
remains strong, both domeshically

and for 24ports, where higher demand
from Mexico s making up for lower
demand from Chira The LSDA projects
pig produchor ta rerain relatively
consistantin 2022

PERFORMANCE: Strongest parformaonce
In racent yaars, with rises in market share
ot 5% for sielre products [aded by the
introduction of the PICBOO ‘o customear
herast and 2% for damiine products
Royalties from Olyrreal commeanced in
tre sacond half of the year followirg

the acguaisition of Clymel’s AlphaGene
programma n Facruary 2022

VOLUMES

+9%

REVENUE ROYALTY REVENUE

Q% 7%

ADJUSTED OPERATING PROFIT

+1%

SERVE PROGRESSIVE PROTEIN

PRODUCERS EFFECTIVELY

> Grew adjusted cperating
profitin every region of the
world, excluding Ching

> improved adjusted
operating profit in North
America by 7%, helped by
sales of our FICBO0 boar to
new accounts and
expansion of our footprint in
Cenada through the
acguisition of Olymel

> Increased adjusted
operating profit in Asid
{excluding Chinal by 25%,
including grawth of 67% in
the Philippines as it
continues to recover
from ASF

LATIN AMERICA

Producer profitability in Latin Amenca
was alse affected by nsing production
costsir the z:econd balf of the year
However, domestic dermard remained
strong throughous the pencd. compared
to the previous year 3rozilis the region's
largest exporter of pork but o collapse
i~ demard frorm Ching, coupled with
rzing Inflaticn meaans that mary
proaucers are carrertly expenercirg
margin pressure

PERFORMANCE: Growthir iovalties
sepportea ¢ streng revenue and
adjstea operanng prods pertormance
with double-digit grawth o many
coLntnes, partally offset by lower oint
venture ircome n Brazil.

VOLUMES

+8%

REVENUE ROYALTY REVENUE
+16% +17%

ADJUSTED OPERATING PROFIT

+5e

> Delivered adjusted
operating profit of 1% in
Europe, despite the
situattion in Russia, aided by
a rise of 40% in Spain
following our ccquisition of
Sergai and expansion of our
distribution network

> Increased adjusted
operating profit in Latin
America by 5%, maintaining
our industry leadership on
both the male and female
sides of our business

EUROPE

Producers across the regior expenenced
challenging conditions in a highly
volatile market While demestic cemana
remained stable, the spread of ASF into
Germany, and the irdustry downturn

in China lea o a 22% fallin exports
During the year, pork preduction ana the
requor's breeding herd declired The war
in Uktaine sigmicantly increased input
cests and morket urcertairty, which
meant that many European producers
made losses despite hrgher pig pnces

PERFORMANCE: Increcsed breeding
stock sales suppertec by supply chain
investmeants ona partnerships with
Hermitage Mallevang and Sergal.
Further success through stroteqic focus
onroyalty Fevenuas, strong growthin
Spain and contirued Sparations in
Russia

VOLUMES

+7%

REVENUE ROYALTY REVENUE
6% /%
ADJUSTED OPERATING PROFIT

+1%

SHARE IN THE
VALUE DELIVERED

> Increased the proportion of
our business using royalty
contracts by 3% to 88%
{excluding Chinal

> Conducted a further 25
product validation trnials,
involving 106,130 pigs, to
demonstrate the benefits
customers gain from using
PIC genetics

ASIA

The downturm in Ching sontrasiea

with rarket trends elsewhere in Asic A
cychcal oversupply and weak consamer
demand (prmanly caused by COVID-'9
lockdowr restrictiors) led to a sharp
declire in prg pnces dunng the year, with
produders mcarnng sigrificant cperating
losses Highar input costs also meaont
the break-ever pant for most progucers
rose t¢ ower 18 RMB 'kg However, during
Jure pig prces began to show recovery,
as they rese 1o almost 19 RM3 kg by the
end of the month They reached mare
thor 27 RMB kg in Joly and August.

PERFORMANCE: Grow:h outsioe

Chirg (od;usted operating profit +25%
and revenue *19% particularly in the
Philippines, contrasted with the decline
in troding m China. Commearcial terms
with alarge PIC China custamear were
changed in the penad to mora closely
ahgn the economic Intarests of a unique
outcomre-basedroyalty contract n
placa This resulted i a one-tre refand
of £4 1m, related to bistencal royalles.

VOLUMES REVENUE
Sl -34s
{Ching -42%) IChina - £8%

ROYALTY REVENUE

[s)
- 32 76 IChira -39%

ADJUSTED OPERATING PROFIT

(=)
- 69 /0 IChina -84%)

STRATEGIC REPORT
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OPERATING REVIEW: ABS

MAINTAINING OUR
TRAJECTORY

Atz Cuttvily P PR

2022 2l Couege .
var, @tse T s £m = A
Revenue 2720 2501 9 7
Adusted operat ~g proit 40.5 54 11 <
Adjusted operati~g margin 14.9% T48% 0.3p7s J2pts

DR NATE ZWALD
CHIEF OPERATING OFFICER
GENUS ABS DAIRY

In the first half of the yecr, the Global
Dairy Trade Whole Milk Powder price
continued te rise, fuelled by increasing
demand following the easing of COVID-19
lockdowns in most geographies. It
reached its highest level for over eight
years in March, but subsequently declined
in the face of economic uncertainty

and rising inflation. Rising input costs

in areas such as feed, fuel, energy and
labour in the second half of the year
impacted dairy producer profitability,
These cost incredses, to which the war

in Ukraine and weather-related issues
were contributory factors, also led to a
decline in milk production during the year.
JERRY THOMPSON

CHIEF OPERATING OFFICER
GENUS ABS BEEF

The same issues affected beef producers,
but prices remained high during the year,
partially due to low cattle numbers in
some countries and strong demand from
the foodservice industry following the
relaxation of COVID-19 restrictions.
However, thera are some signs that
consumer demand may be softening

BUSINESS PRIORITIES

SHORT TERM

Sacure more exclusive relationships with
large producers, while strengthening
digital engagement with customers
and prospects

MEDIUM TERM

Accelerate global uptake of NuEra
Genetics through new collaberations
and partnerships

LONG TERM

Increase use of Sexcel around the world
and expand NUEra Genetics range to
support all industry segments

in China ([due to COVID-19 lockdowns) and
in the US {as consumers spend l2ss in the
face of nsing inflation), with resultant
pressure on beef prices.

ABS maintained its growth trajectory with
volumes rising by 3% and revenue by 7% in
constant currency. The business increased
odjusted operating profit by 9% in
constant currency despite the impact of
aniT security incident, now fully resclved,
which affected Brazil's trading in June and
we estimate the profit impact 1o have
been £0.9m. This progress was
underpinned by a growing number of
partnerships with progressive dairy
producers, using the combpination of
Sexcel and NuEra beef genetics within
comprehensive genetic programmes. ABS
also continued to expand and strengthen
relationships with participants across the
beef supply chain. As ¢ result, global
sexed volumes rose by 18% and beef
volumes by 2% during the year.




CREATE DIFFERENTIATED
PROPRIETARY GENETIC SOLUTIONS

Accelerated the pipeline of NuEra
Genetics beef bulls moving into
production for customers

Grew demand for polled genetics by
marketing cur elite products and
strengtheming the rcle of these genetics
in dairy product development
Increased protection of our elite
genetics, by ensuring our terms and
conditions and customer contracts give
us the option to purchase elite progeny
Produced our first Wagyu beef calves
from embryos, to meet supply chain
needs in the UK
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STRATEGIC PROGRESS IN 2021-2022

SERVE PRCGRESSIVE PROTEIN
PRODUCERS EFFECTIVELY

Increased US sales of Sexcel by 10%
and Beef InFocus by 24%, enhancing
our share of business with top giobal
producers and continuing our strategic
shift from conventional semen
Accelerated growth in Asia, with strong
Sexcel sales in China {up 53%) and o
record year for Australia, with Sexcel up
30% and beef up 43%

Begon digital sales pilots in EMEA and
North America, while expanding digital
sales in Latin Amenca to include
beef-on-beef alongside dairy genetics
Implemented digital service tools as
part of cur GENEadvance customer
genetic testing and services
programme, to deliver an industry-
leading customer digital experience

SHARE IN THE
VALUE DELIVERED

Expanded our GENEadvance
programme through exclusive
partnerships with more than 200 herds,
where we are rewarded for delivering
results aligned with customer geals
Strengthened pull-through
relationships with major UK retcilers,
developing and being rewarded for
elite beef genetics that meet their
specific commercial requirements
Conducted two product validation
trials in two countries, to dermonstrate
the superior performance of Nukra
Genetics for customers

NORTH AMERICA

Further dary incGustry cansclidation jea
o fower farms with larger herds, but ne
charge in cow numbers Higher input
costs reduced margins for progucers,
despite record mikk prces. incteasing
caution over nvestmeant ir Ieplgcement
hetters for herds By centrast, the beef
market was booyed by high prices

for calves, increcsing preduction and
robust export demand, although there
are sigrs that censumer dermana s now
weakening due ta naing inflation

PERFORMANCE: Strong volame
increoses drven by growtt of exclusna
relationships with strategic accounts,
continued growth in tre InteliSen third-
party business and NuEra beet val imes
up 33%

TOTAL VOLUMES

+84

BEEF VOLUMES SEXED YOLUMES
+24% +] O %

REVENUE
+ 4%
ADJUSTED OPERATING PROFIT

+Lyg;

LATIN AMERICA

Dary production dechnea dunng the
year due to a combinctior of lower herd
numbers, drought and high mput costs
In contrast, the beef industry contirued
to grow, with production up &% in Brazl
‘partculadly tollowing the ifting of the
Chinese embargo on Brazhan beef
exports] and 2% 11 Mexico lwith prices
In Mexico 23% higher on average than
the previous year inflation cortinued
1o g*fect consurrption of bott beef
and dairy products dunng the year

os Poasehold purchasirg power wos
eroded across middle-mcome groups

PERFORMANCE: Slightly lower volumes
lalthough 8%% ncreaser tropical ABS
XBlock genetics, aided by further digital
sales campaiges), mitigoted by robust
pricing pehaies Tradingn Jure was
affected by the T secunty mcient,
which was resclved in the mortk This
impactad the business's ability to
despatch proguct prior to the end of the
financial year which, by our esamates
impactad FY22 volurnes by 2% with

an associated proft impact of E0 %
Without this, Latin Amernca prafit growth
wolld have beenaround 7%

TOTAL VOLUMES

-5%

BEEF VOLUMES SEXED VOLUMES
T% -3
REVENUE

+59
ADJUSTED OPERATING PROFIT

+2%

EUROPE

The war in Ukraine and s iMmpact on
tnput casts created wrcertainty ir
most markets Despite these cos's
and wearher-related issues which
contnbuted 10 lower production aaross
tre region, milk prices remaired igh
and are expected to nse furthernm
the caming mentks Beef production
dechred, with increases in some
countries failing to compensote for
redustions In courtnas like Germary
and France Lower proauction led to
higher pnces. but nsirginflation risks
dampening consumer demard

PERFORMANCE: Partnerships with a
growing rarge of strategic accoun*s
invelhving genorac testing and
COmPrEhEFSWE‘ genetlc pngTDIT""TES
drove growth in higher-priced sexed
ond beef products, as well as the
IntelhGen thrd-party business
Robust gnaing policies mitigated
inflatiorary cost pressures, Fowever,
market urcertainty caused lower
volumes and prafis, particularly n
the U< and aistrbutor markets

TOTAL VOLUMES

2%

BEEF VOLUMES SEXED VOLUMES
% +83%

REVENUE
+59%
ADJUSTED OPERATING PROFIT

i

ASIA

Consalidation ot the Chinese agiry
Industry drove increasing demardror
sexed genetics, supported by growth

In domrestic producticn and imports
although his tapered off later in the
yvear as consamear demand weakened

la factor which also affected the besf
Inclastry! nAustralia, favourable
weather conditiens and low hera
numbers fuelled record beef prices, while
the dairy inaustry beneftes fom China's
dermand for live haifars

PERFORMANCE: Good growth goross the
region, wnderpintad by $Irong prograss
in Ching and Agstraha and farther
cortract wins in lrdio

TOTAL VOLUMES

+1 3%

BEEF VOLUMES SEXED VOLUMES
+37% +32%
REVENLWUE

+28%

ADJUSTED OPERATING PROFIT

+245,

STRATEGIC REPORT
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OPERATING REVIEW: R&D

STRENGTHENING
THE PIPELINE

DR ELENA RICE
CHIEF SCIENTIFIC CFFICER AND
HEAD OF R&D GENUS RED

BUSINESS PRIORITIES

SHORT TERM

Gain regulatory approval for
PRRSY-resistant pigs in the US and
continue to iImprove our propnetary
sexing technology

MEDIUM TERM

Obtain approval of PRRSv-resistant
pigs in other target markets around the
world and continue to advance our
work on reproductive technalogy

LONG TERM

Identify and explore new traits, to
reduce the environmental impact
of animal agriculture

2022 vl e e
RN S VI L) £Em Sy P
Porcine proguc” oeve opmant 225 219 3 1
Bov re prod..ct cevelopment 22.7 12/ 15 13
Sere eaiting 19 4 4 1
Other researcn and development 14.0 133 5 5
Net expenditure in R&D' 67.1 625 7 &

LR IR T A 1 I LU ST DAL L P A B

During the year, Genus increased its
investment in net R&D expenditure by

6% in constant currency. This investment
supported gene editing projects,
enhanced IntelliGen production capacity,
expanded elite porcine farm populations
and strengthened the R&D pipeline.

PORCINE PRODUCT DEVELOPMENT

Porcine product development maintained
Genus's industry-leading product
differentiation. Further progress on
genomic selection, coupled with advances
in digital phenotyping, enabled Genus to
accelerate genetic gain and amplify new
traits related to robustness and efficiency,
We expect these advances, along with
initial production from new elite facilities,
Barrick Family Farms (in the US) and PIC's
Atlos facility {in Canadal which have both
now been completed to incredse
availability of our industry-leading
genetics for North America and gicbal
exparts during FY23.

BOVINE PRODUCT DEVELOPMENT

Bovine product deveiopment deivered a
highly competitive portfalio of dairy and
beef genetics. De Novo Genetics, our joint
venture with De-Su Holsteins, produced
over 50% of new Holstein bulls introduced
to the market. Further investment in our
proprietary NuEra beef genetics (o nse of
25% on the previous year) helped ABS
continue to increase their representation
within tota! beef volumes of which NuEra
now account for one-third. In porollel,
validation tnals in customer systems
reinforced NuEra's superior performance
aver competitor genetics. We also

expanded production capacity for sexed
bovine genetics, internally and with
third-party customers, and won o
Government of India tender for intelliGen
sexed semen production, which we will
begin fulfilling during FY23.

GENEEDITING

Genus continued to advance the PRRSv
resistance project according to plan,
During the year, we expanded our
population of gene-edited animals so we
could start additional regulatory studies
for the US Food and Drug Administration
white pursuing our plan for regulatory
approval in target markets around the
world. We also continued proactive and
positive engogement with stakeholders
within and outside the pork supply chain.
Through these engagements, we are
explaining our responsible use of gene
aditing technology and exploring the
benefits that PRRSv-resistant animals will
bring far animal well-being, for farmers
and for efforts to meet evolving consumer
expéctations around environmental
sustainability and faod security.

OTHER RESEARCH AND DEVELOPMENT

Other RE&D expenditure increased by 5%.
This focusad on sUpPOrting research in
the field of reproductive biclogy and
expansion of our data science
capabilities, as well as further wark on
genome science and the development of
our bioinformatics platform. We also
continued to collaborate with external
partners in a vanety of discovery areas.
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STRATEGIC PROGRESS IN 2021-2022
GENE EDITING

>

Made further subsmissicns
as part of the process for
regulatory approvat of
PRRSv-resistant animals in
the US, while working with
regulatory bodies and
cgencies in other target
markets around the world
Advanced our project
focused on swine influenzo
and evaluated
oppottunities far using
gene editing to combat
ASF, both in collaboration
with Kansas State University

GENDER SKEW

>

Continued to improve the
guality, fertility and number
of gender skews delivered
through our proprietary
bovine sexing technelogy
Begon using specialist
technology in some of our
laboratories to Increase the
ratio of ¥ chromosomes in
straws of sexed semen, with
the aim of producing more
male offspring

Established a new IntelliGen
Technelogies laboratory
with a customer, giving us 12
owned and licensed
facilities around the world

REPRODUCTIVE BIOLOGY

>

Introduced a new medium
for embryo culture, to
further improve quality and
quantity, and hornessed
leading-edge technaology
to enable the identification
of the sex of embryos
before transfer to recipients
Continued to work internally
and in collakoration with
University of California
Davis and Missoun State
University 1o explare the
raie embryonic stem cells
could play in enhancing
genetic gain

DATA STRATEGY

>

Accelerated
implementation of cur data
analytics strategy, moking
strong progress on
inmigtives including rapid
datainception, data
integration, scalable hybrid
computing and flexible
data storage

STRATEGIC REPORT
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FINANCIAL REVIEW

INVESTING FOR
GROWTH

In the year ended 30 June 2022, the
Group achieved revenye growth of

3% in actual currency (2% in constant
currency). Hawever, adjusted operating
profit including joint ventures fell by
13% {15% in constant currency), due to
some significant market chalienges.
These included rising inflation (driven
particularly by increasing energy
prices), the impact of the warin
Ukraine and, most notably, turbulence
in China’s porcine industry following
the sharp decline in pig prices in 2021,
The resultant decline in operating
profit in Ching had a significant impact
on the Group's results. Excluding PAC
Ching, however, adjusted operating
profit in¢luding joint ventures increased
by 28% {25% in constant currency).

On a statutory basis, profit befors tax
was £48.4m {2021, £55.8m). The difference
between statutory and adjusted profit
befare tax principaliy reflected the
reduction in the non-cash fair value net
of IAS 41 biclogical assets and lower
share-based payments charge. Basic
earnings per share on a statutory basis
were §2.5 pence (2021 72.4 pence).

The Group continued its
significant R&D investment
strategy, up 7% (6% in
actual currency)

ALISON HENRIKSEN
Chief Financial Officer
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2022 2 [ e 2022 an O e

£m [ - £m L "

Revenue 593.4 5743 3 2 593.4 574.3 3

Operating profit 68.8 FHY (11} (13) 494 477 L

Operating profit iInc JVs exc gene editng 85.6 P74 (12} [14) n/a n.Q na

Profit before tox 71.5 848 6 (18l 48.4 558 {13}
Free cash low {13.5) 375 (134} nom’

Basic earmings pér share (pence| 82.7 100% 18! (201 62,5 724 (14)

Dividend ocer share (pence) 320 320 -

The Group continued its significant R&D investment strategy,
up 7% (6% in constant currency ). Excluding gene editing costs,
adjusted operating profit including jeint ventures fell by 12%
(14% in constant currency) and adjusted profit before tax was
down 16% (18% in constant currencyl.

The effect of exchange rate movermnents on the translation of
oversaeas profits was to increase the Group's adjusted profit
befare tax for the year by £1.8m compared with 2021, primanly
due to the weakness of Sterling. All growth rates quoted are in
constant currency unless otherwise stated. Constant currency
percentage movements are calculated by restating the results
for the year ended 30 June 2022 at the average exchange
rates applied to adjusted cperating profit for the year ended
30 June 2021,

REVENUE

Revenue ncreased by 2% in constant currency (3% in actual
currency) to £593.4m (2021 £574.3m). PIC's revenue declined by 5%
(3% in actual currency) as a result of the downturn of the porcine
market in China impacting our customers’ demand for genetics.
In ABS, revenue was up 7% (9% in actual currency} reflecting the
continuing success of Genus's sexed and beef genetics,
particularly in China and Australia.

ADJUSTED OPERATING PRCFIT INCLUDING JOINT VENTURES

Ay oLt T Em e

Gerus P C 121.2 1359 115 13
Genus 435 40.5 364 11 9
R&D {67.1) {6251 7} (&
Centrai costs (1690 (200 i6 18
Adjustec operating oroft

e Vs 777 8294 13 {15)
Net inance costs 6.2) 1500 {244 (24)
Adjusted profit pefoe tax 715 848 {1&! {18!
1 VAL 1 ot Ml A -l 11 =.1

Adjusted operating profit including joint ventures was £77.7m
{2021; £89.8m), 15% lower in constant currency. The Group's share
of adjusted joint venture operating profit was lower at £9.2m
2021 £13.0m), primarily due to weaker results in our porcing joint
ventures in China.

Gene aditing investment, which is primarily focused on creating
pigs resistant to PRRSv, increased to £79m {2021: £7.6m) as we
expanded our population of gene-edited animals. Adjusted
operating profit including joint ventures and excluding gene
editing investment was £85.6m (2021 £97.4m), 14% lower, due

to PIC China's performance. Howaver, the undetlying business
continues to perform well and over the last five years our
compound annual growth rate this profit measure has been 10%
in constant currency, in line with our medium-term objective.

PIC’s performance during the year was affected particularly by
the situation in China and by market volatility in Latin America and
Europe. As aresult, adjusted cperating profit including joint
ventures was down 13% in constant currency. However, excluding
Ching, adjusted operating profit rose by 11%. Volumes were stable
and up 8% when China is excluded. Strategicdily important royalty
revenue was up 1% (8% excluding Chinal, oided by increases of 17%
in Latin America and 7% in Eurcpe, despite the challenging market
conditions. Royaity revenues in North America also grew by 7%,
primarily through strong sales of both our damline and sireline
products {(particularly the PIC80Q0 boar) and were further
supported by the integration of Clymel's AlohaGene

breeding programme.

ABS's volumes rose by 3% and adjusted cperating profit rose

by 9%. The popularity of our proprietary bovine sexed product,
Sexcel, continued to increase, supporting sexed volumes up 18%
compared to a very high prior year growth rate of 29%. Increasing
use of NuEra beef genetics in dairy herds drove beef volume
growth of 9%. Asic increased adjusted operating profit by 24% in
constant currency, aided by strong growth in China and Australic.
Latin America's profits rose by 2%, lower than expected due to
aniT security incident in June which was quickly resolved but
impacted the business's ability to despatch product prior to

the end of the iinancial year. Europe's adjusted operating profit
declined by 4%, due particularly to market uncertainty driven by
the Ukraine war and rising input costs for producers, which were
felt particularly in the UK business and among our Eurcpean
distributors. In North America, adjusted operating profit was

4% higher, with growth of third-party IntelliGen production
cantributing te profit grawth,

Central costs were 18% lower, at £16.9m (2021: £20.0m) in constant
currency, primarily due to a combination of prudent cost
management and lower performance-related employee rewards.

STRATEGIC REPORT
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FINANCIAL REVIEW CONTINUED

STATUTORY PROFIT BEFORE TAX

The table below reconciles adjusted profit before tax 1o stotutory
profit before tax:

2022 2000
£m B

Adjusted Profit Before Tax 715 848
Operatng profl att-outadie tG ror-cont-ol.ng
AIErest 0.3 01
el 1AS 4l voluation movernent on o ologics’
assers in JVs and associctes (1.4) k3
Tax on JVs ond associates {2.6) 130
Adlustng iters
Met A5 Al va'Lation Tove et an kG cgical
assets (5.4 {108
Arortisatior of acaurred ntang o'e assets (8.3) 7L
Snore-oased poyment axpanse 3.7) 77
Exceptioral rems {z2.00 133
Statutory Profit Before Tax 48.4 558

Statutory profit before tax was £48.4m {2021 £55.8m), largely
reflecting the decrease in the underlying trading performance,
being partially offset by the lower share-based payment expense,
lower exceptional items and ¢ lower non-cash fair value net IAS 41
biological asset movement. Within this, there was a £24.5m uplift
(2021: £6.4m uplift] in porcine biclogical assets and a £299m
reduction (2021: £17.2m reduction) in bovine biclogical assets,

due to certain fair value model astimate changes. Share-based
payment expense was £3.7m {2021 £7.7m). These reconciling items
are primanty non-cash, can be volatile and do not correlate to the
underlying trading performance in the year.

EXCEPTIONAL ITEMS

There was a £2.0m net exceptional expense in the year (2021
£3.3m expensel, which included legal fees of £1.4m (2021 £2.5m)}

in relation to Genus ABS's litigation with STgenetics, It also
includes a £3.3m credit relating to a non-refundable cash receipt
(net of fees) recaived for the assignment of rights to a legacy fegal
claimin Brazif and a £2.8m expense relating to a restructurng
programme in ABS North America’s supply chain, principally the
closure of bams in Canada. Also contributing to this expense was
£0.5m of one-time costs to help us resolve the IT security INcident.

NET FINANCE COSTS

Net finance costs increased to £6.2m (2021: £5.0m). This was
pnmarily caused by anincrease In average borrowings from
£122.0min 201 1o £173.9m in 2022, increasing interest costs by
£0.8m. Higher market interest rates also increased interest costs
by £0.3m and there were alsa higher margin and utiisation fees
of £0.2m.

Amortisation costs in the year were EQ.9m (2021: £0.9m) and within
other interest there was £1.1m (2021 £0.8m) of IFRS 16 finance lease
interest and £0.4m {2021: £0.9m) from the unwinding of discount
interast on the Group’s pension lakiities and put options.

TAXATICN

The tax charge on the statutory profit in the year of £14.3m
(202%: £12.0m) represented an effective tax rate ('ETR') of 28.0%
[2021: 20.4%).

The statutory tax charge included a one-off charge of

E2.2m {4.3%)1n the yaar to reflect higher deferred tax rotes on
China Porcine 1AS 41 gssets and increased by 6.0% due 1o the
reduced share of Group profits arising In China, which benefits
from the availability of tax relief on owned production
agricultural activities

The tax chorge on adjusted profits in the year was £17.4m (2021:
£191m), which represented an adjusted ETR of 24.3% (2021 22.5%).
The adjusted tox charge for the year increased by approximately
3% due to the reduced availability of tax relief in China on owned
production agricultural activities menticned above. This adverse
movemeant was partially offset by a reduction in foreign and
withholding taxes due of 1.9%, increases in US R&D and foreign tax
cradits of 1.2% and UK fixed asset tming difference credits of 1.3%.
The prior year adjusted tax rate benefited by 3.3% from the
revaluation of UK deferred tax assets to the future UK tax rate

of 25%.

The outlook for the Group adjusted ETR 1s in the range of 23-25%,
consistent with the current year and including the impact of the
future UK tax rate increase to 25% from April 2023,

EARNINGS PER SHARE

Adjusted basic earnings per share decreased by 18% (20%) in
constant currency} to 827 pence (2021: 1009 pencel reflecting the
impact of some significant market challenges, most notably in
China's porcine industry. Basic earnings per share on o statutory
basis were 62.5 pence (2021 72.6 pence), as above but also
reflecting the impact of net |AS 41 biological asset movement,
lower share-pased payments and lower exceptional items

BIOLOGICAL ASSETS

A feature of the Group's net assets is its substantial investment in
biological assets, which under 1AS 41 are stated at fair value. At
30 June 2022, the carrying volue of bislogical assets was £387.7m
{2021: £337.3m), as set out in the table below:

2022 2020
Em Ern
Nor -current 4ssets 3337 709
Current asses 331 326
Irventory 209 178
3877 3573

Rep-asentea by
Corcings 278.8 2274
Denry ana pesf 1089 Moisis)
387.7 3373

The movement in the overall balance sheet carrying value of

biclogical assets of £50.4m includes the effect of exchange rate

translation increases of £367m. Excluding the translation effect

there was:

> a £259m increase i the carrying value of porcing biological
assets, due principally to an increase in the number of animals
held in our new genstic nucleus farm in Canada; and

> g E12 2mreduction in the bowne biologicol assets corrying
value, primarily due toincreased production costs and a higher
nsk adjusted discount rote.

The historical cost of these assets, less depreciction, was £77.2m
at 30 June 2022 (2021 E65.1m), which is the basis used for the
adyusted results. The histoncal cost depreciation of these assets
included in adjusted results was £10 7m (2021 £10.0m)
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RETIREMENT BENEFIT OBLIGATIONS

The Group's retirement benefit obligations at 30 June 2022 were
£8.3m (2021 £11.0m) before tax and £7.0m (2021: £9.0m) net of
related deferred tax. The largest element of this liability now
relates to some legacy unfunded pension commitments dating
prior to the acquisition of HC by Genus.

During the year, contributions payable in respect of the Group's
defined benefit schemes amounted to £3.5m (2021: £7.4m). Deficit
repair contributions to the Milk Pension Fund {{MPFY ended in

September 2021 which accounts for the reduction in contributions,

and we expect the cash payments for pension contributions to
reduce to E1.0m in FY23.

Robust investment strategies and higher bond yields during the
year for our two main defined benefit obligation schemes have
led to strengthened financial positions. Prior to any IFRIC 14
amendments, both the Dalgety Pension Fund and our share

of the MPF reportad I1AS 19 surpluses.

CASH FLOW

2022 720
- HREEI - Iae IO FL A £m -
Casz~ gererated by operatiors 546.6 2846
Interest and ooid taxes {22.3) (121}
Capita experditure (s0%} (338!
Cash receivea from Jvs 3.2 37
Otrer 0.1} 01
Free cash flow {13.5) 375
Acguisitions and investments (19.5) {1691
Oniderds {20.9) (195)
Shares issued - (628
et cash (outflow! inflow (befcre actbit
repayments {53.9) 12

Cash generated by operations of £56.6m (2021 £86.6m)
represented cash conversion of 82% (2021: 113%) of adjusted
ocperating profit excluding joint ventures. The cash conversion
rate of adjusted operating proat to cash was betow our
cbjective to achieve conversion of at least 90% annually,
however, we expect this to return to meeting this objective in
the coming year The decreass in cash generation primarily
reflected the impact of some significant market challenges,
mest notably in China's porcine industry and higher working
capital cutflows primarily due to increased inventones, trade
receivables and other receivables. The increase in inventory
is for Sexcel units and IntelliGen equisment to support
continued growth and availability of our industry leading
Sexcel product. Trade receivables increased through sales
actwity, particularly in North America, and other debtors
primarily relate to China farm production security deposits.

Capital expenditure cash flow of £50.9m {2021 £33.8m) included
continued investment in the ABS supply chain fwith state-of-the-
art new bull housing In Wisconsin), increasing PIC's supply chain
capacity lwith @ new genetic nucleus farm being constructed in
Canadal and investment in software development. Cash inflow
fram joint ventures was £3.2m [20271: £3.7m). After interest and tox
paid, total free cash flow wos £13.5m cutflow (2021: £37.5m inflow).

The cash outflow from investments was £19.5m (2021: £16.9m),
primanly involving £14.5m to acquire all intellectual property in
Olymel's elite porcine genetics, £2.2m to increase production
capacity through a China joint venture and £1.0m of deferred
consideration payments from previous acquisitions.

NET DEBT AND CREDIT FACILITIES

Net debt increased to £185.0m at 30 June 2022 (2021: £105 &m),
primarily due to the plonned large capital expenditure
investments and acguisitions. On 30 June 2022, the Group
had hegadroorm of £77.8m {2021 £129.3m} under its available
credit facilities.

During the year, the Group's prncipal credit facilities comprised a
£150m multi-currency revolving credit faciity (RCF), o USD125m
RCF and a USD20m bond and guarantee facility. The original term
of this facility was for three years te 24 August 2023, with options
to extend by a further year before each of the first and second
anniversaries. The ciedil faaility alse included an uncommitted
£100m accordicn option, which can be requested on o maximum
of three occasions over the lifetime of the facility. On 24 August
2021, the Group and its lenders extended the facility by a further
year to 24 August 2024, With effect from 26 August 2022, the
Group and its lenders increased the mulu-currency RCF by £40m
to £190m and the USD RCF by USD25m to USD150m and extended
the maturity date of the total facilities to 24 August 2025,

EBITDA, as calculated under our financing facilities, nciudes cash
received from joint ventures. Net debt as calculated under our
financing facilities excludes IFRS 16 lease liabilities up to a cap

of £30m but inciudes bank guarantees. The ratio of net debt to
EBITDA on this basis at the yearend has increased to 1.7 times
(2021: 0.9 times) which remains in line with our medium-term
objective of having a ratic of net debt 1o EBITDA of between

1.0 and 2.0 times. At the end of June 2022, interest cover was

at 27 times (2021: 45 times).

RETURN ON ADJUSTED INVESTED CAPITAL

The Group's return on adjusted invested capital is measured
using adjusted operating profitincluding joint ventures after tax,
divided by the operating net assets of the business on the
historical cost basis and excluding net debt and pension
labilities. This removes the impact of IAS 41 fair value accounting,
the related deferred tax and goodwill. The post-tax return on
adjusted invested capital was lower at 13.9% {2021: 23.0%),
reflecting the lower profit and an increased asset base from the
capital investments in supply chain capacity and acquisition of
Clymel's AlphaGene programme. The total increase in the
invested capital base was £119m of which circa E40m was due
to foreign exchange translation impacts.

DIVIDEND

Recognising the importance of balancing investment for the
future with ensuring an attractive return for shareholders, the
Board is recommending a finat dividend of 21.7 pence per ordinary
share, consistent with the prior year final dividend. When
combined with the intenm dividend this will result in a total
dividend for the year of 32.0 pence per ordinary share (2021: 32.0
pence per share), the same as the prior year. Dividend cover from
adjusted earnings of 2.6 times (2021: 3.2 timas], is within the
medium-term target of an adjusted earnings cover range of 2.5
to 3.0 times.

Itis proposed that the inal dividend will be paid on @ December
2022 to the shareholders on the register at the close of business
on 18 November 2022

Alison Henriksen
Chief Financial Cfficer
7 September 2022

STRATEGIC REPORT
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PEOPLE AND CULTURE

A VIBRANT AND
COLLABORATIVE
GLOBAL COMMUNITY

ANGELLE ROSATA
Group HR Directaor

We provide a
compelling employee
experience to attract
and retain top scientific
and agriculture talent
around the world

We currently employ nearly
3,500 colleagues in 25
countries (more detail on our
workforce is provided in the
Governance section).

ENDURING VALUES

Our culture is founded on five core values
we developed with input from our people
more than a decade ago. They remain

as relevant as ever and run deep in
everything we do. We recently developed
o new visual identity for them and
intreduced a dedicated values e-leaming
module, which is used for employee
onboarding and as annual refresher
traning for existing employees. Ourvalues
are also ernbedded within our annual
performance management process.

INCLUSIVE ENVIRCNMENT

We welcome talented people of

high integrity and embrace new ang
different views. We ensure an open
and engaging warking environment,
where every individual can perform to
their best and fulfil their potential.

This culture is explained in our employee
handbook, which sets out expectations
of behaviour that are embedded
through aur recruitment, cnboarding,
development and performance
management processes. it is helping us
atiract and retain an ever-more diverse
global team, for example, increasing
tha number of management positions
hald by women by promoting aexisting
colleagues and attracting new talent.

In addition, our employee resource group
AWAKE [Advoncing Women's Advocacy,
Knowledge and Empowerment) continues
to help us iIncrease gender inclusion and
develop more diverse teams. It has more
than 500 members and allies acrass the
Company and crgamsed a wide range

of events, coaching and leadership
training sessions durng the year.

OUR VALUES

CUSTOMER CENTRIC

We are one team, dedicated to helping
customers thrive. We anticipate ther needs
and help them seize opportunities, acting
as partners to improve quality, efficiency
and output. If we're not adding value for
our custormegrs, we stop and think again.

Read mere on pg 01-29

RESULTS DRIVEN

We are proactive, determined 1o be the best

we can bé and to exceed expectations.

We redefing standards for ourselvas, our

custormers and ourindustry. Bvery one of us |
takes pride in delivering the highest level of

oerformance. If samsthing can be improved,

we find a simpler, better way 1o do it

Read more on pg 01 - 29

PIONEERING

We are an innovative, forward-thinking
company. We have the courage and
confidenca to explors new ideas, and the
energy and enthusiasm to deiiver them.
We are cregtive, tenacicus and resourceful
in every area of our work.

Read more on pg 01 - 29

PEOPLE FOCUSED

We are a business rooted in science
but buillt around our people. We inspire,
challenge and support everyons to
perform, develop and grow. We treat
others with respect and we invite views
and feedback to help us improve.

Read more on pg 30 - 31

RESPONSIBLE

We are ethical to our core. We feel a deep
sense of responsibility to our customers,
colleagues, animals, communities ang
shareholders. We are honest, reliable and
trustworthy. We mean what we say and do
what we say.

Read more on pgy 32 - 40



Practical steps to help us maintain a
culture free from discrimination of any kind
include mandatory annual training on
preventing workplace harassment, which
helps all employees understand how to
nurture a positive working environment.

BROAD RANGE OF BENEFITS

To help us attract and retain talent inlocal
markets, we offer o competitive package
of benefits with elements for people with
contrasting needs. To support this aim, we
have now introduced a global minimum
level of family leave provision, to help
parents or carers when a new child jons
their family through natural birth, adoption
or along-term fostering arrangement. This
applies to any Genus employee, anywhere
in the world, and underpins policies that
align with local legislative requirements.
We have also introduced a new policy
outlining options for flexible working, for
roles in which this is feasible, and the
requirements and responsibilities involved.

DEVELOPMENT OPPORTUNITIES

We aim to ensure that everyone has
opportunities to learn, grow and succeed
throughout their time with Genus. This
year, we continued to enhance and
expand the courses and content we offer,
including instructor-led development
prograrnmes, online courses and self-
studly options in multiple languages.

We also have drawn together previously
separate mandatory training modules
into one course on the Genus Code of
Conduct. This covers topics such as
anti-bribery and corruption, animal
well-being principles and IT security.
Employees take this course every year
to refresh their knowledge. Colleagues
working directly with animals also
receive role-specific safety training.

EMPLOYEE ENGAGEMENT

We have continued to inform and involve
employees around the Company. This
has included enhancing our programme
of global, regional and Iocal town halls
and CEQ roundtable discussions. Our
progress on engagement is highlighted
in the case study opposite.

Qur two Non-Executive Director 'employee
representatives’ — Lesley Knox and Lykele
van der Broek - also held their firstin-
person meeting with colleagues since
the onset of the COVID-19 pandemic.
They engaged with employees at

our DeForest, Wisconsin site in the

US, exploring ther experience of the
Company and answering guestions.
Insights from this session have been
shared with the rest of the Board for
discussion with the executive team.
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HEALTH AND SAFETY

We continued to monitor the COVID-19
pandemic and maintained measures
and guidance to protect employees
and their families. We clso ensured clear
protocols were in place for colleagues
returning to offices as local public
health restrictions were relaxed.

More widely, we introduced further
initictives to support employees in different
areas. These included on-farm seminars

te help frontline colteagues anticipote and
take action to reduce risks during their
work. In addition, we added front-facing
cameras to company vehicles, as part of
our focus on reducing vehicle incidents.

We continued to focus on strengthening
health and safety performance. We am to
achieve a 5% reduction in aur recordable
imury frequency rate each year, against
the benchmark of 2.6 incidents per 100
employees set in 2020. Although the rote
rose by 0.02 to 2.07 during the year, this
was below the target of 2.34 for the year.
We also reduced our vehicle incident rate
by 3.28% compared to the previous year.

ROUTES FOR RAISING CONCERNS

We have arange of mechanisms for
raising any concerns about unethical
behaviour, incluging an independent and
anonymous hotling, which supports aur
whistleblowing policy. We communicate
regularly regarding these mechanisms. For
example, as local COVID-19 restrictions
were relaxed and we were retuning to
offices, our Group HR Director hosted

a series of virtual meetings reminding
employees of our Code of Conduct, the
Company's grievance procedures and
the support available for employees

who may have experienced or witnessed
unethical behaviour by anyone.

Any hotline reports are immediately
referred to the Group General Counsel
and Company Secretary. They are
investigated and discussed with the Group
HR Director, Head of Risk Management,
Internal Audit and the Company’s

Audit & Risk Committee. This pracess is
regularly reviewed as part of cur annual
Audit & Risk Committee activity.

HUMAN RIGHTS

Genus is committed to respecting the
human rights of workers throughout our
value chain and the local communities in
which we operate. We aim to ensure that
anyone who might be affected by Genus
can enjoy the human rights described

in the International Bill of Human Rights
and the ILC Declaration on Fundamental
Principles and Rights at Work.

We monitor this through the same process
used for the policies outlined earlier and
there were no issues identified during

the year.

YOUR VOICE

Our latest global
employee survey, Your
Voice, attracted
feedback from 83% of our
people — our highest-ever
response rate, We saw
iNcreases in positive
scores for nearly all
questions, gemonstrating
high levels of
engagement despite
challenges created by
the COVID-12 pandemic.

Employges pravided positive
feedback on areas including cur
vision and strategy, health and
safety, management effectiveness
and our response to COVID-19.

The survey also highlighted

strong progress on priority areas
for action identified in 2019:
development of people managers
and reward and recognition.

In additicn, nearly $0% of
respondents said they enjoy
working ot Genus and more
than 80% would recommend a
friend to work at the Company.

Our business units and functions
have developed action plans

to address opportunities for
improvement. We have also
identified three Company-wide
priorities: enhancing the employee
experience (for new and existing
emplayees alike), continuing to invest
in training and development, and
increasing communication about our
sustainability aims and initiatives.

Each member of our executive
team has a performance objective
relating to the implementation

of the action plan for their

area of the Company.

STRATEGIC REPORT
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SUSTAINABILITY REPORT

SUSTAINABILITY AT
THE HEART OF OUR
BUSINESS

Our genatic improvement
work s directly focused on
helping farmers to mest
the challenge of producing
meat and milk more
efficiently and sustainably.

Sustainability lies at the heart of our
business. It informs our purpose of
pioneering animal genetic improvement
to help nourish the world and infuses
the core values that shape our work,
every day.

We moke o positive contribution 1o the
world around us. According to the UN,
the global population is almost 8 billion
people today and is projected to reach
9.7 biflion pecple by 2050. Our genetic
improvement work is directly focused on
helping farmers to meet the challenge

of producing meat and milk more
efficiently and sustainably, increasing the
availlability of high-quality, affordable
animal protein around the waorld, This
chailenge I1s exacerbated by global
climate change, and nisks to food security
which flow from it. As a result of bovine
and porcine genetic improvement, our
customers require fewer animals and use
far less land, water and other natural
ressurces to produce more mitkk or meat
than they did some decades ago. We
are therefore providing fundamental
sustenance to the world whilst reducing
the impact agriculture has on the
ervironment. We continue to drive our
genetic improvement and gene editing
programmes as we aim to lead the market
in sustainable animal protein production,

In parallel, we continue to reduce

the environmental impact of our own
operations, guided by our Climate
Change Policy. This policy, which is
available on the Company's website,
commits us to a 25% reduction in our
primary intensity ratio agamnst our 2019
baseline by 2030, and becoming a net-
zere greenhouse gas (GHG') emissions
business by 2050. Qur operations will
always have animal-related ermssions
associated with them. Whilst our
genetic improvement programmes will
make our animals more efficient, our
environmental focus is on delivering
practical activities to reduce or offset our
residual emissions to net zero by 2050!

We fulfil our commitment by challenging
ourselves and those around us to think
differently. From small mprovements in
working practices to mnovations that
address stakeholder needs, we constantly
develop and explore new ideas for
enhancing our contribution and delivenng
positive, sustoinable chonge. To reflect
the importance of sustainability to our
business, we continued to refine our
governance to ensure that sustainability
issues are recelving focus at the

highest levels of our organisatian. Qur
Sustainability Committee, chaired by the
Chief Executive Officer, 1s attended by
our executive team, along with Lysanne
Gray, our Non-Executive sustainability
champion. The Committee's activities are
reported directly to the Board of Directors,
ensuring that oversight of sustainability

is a matter for the Board as a whole.

For Genus, sustainability also means
ensuring our operations around the

world are underpinnad by policies

and practices which reflect our core
principles such as the protection of
animal well-teing, supporting community
causes, and ensurnng we foster a
dynarmic, inclustve and safe working
envirecnment for our people. We articulate
expectations, provide information and
deliver training where needed to ingrain
responsible business proctices across

our oigonisation ond the people we

work with. For more information, refer

to www.genusple.com ‘sustamability

We set and monitor progress of key
performance indicators and risk factors
{see pages 35 to 36}, We also ensure
employees have multiple routes to
raise any concermns (including the
independent whistleblowing hotline
axplained earlier), Mo matericl issues
were reported dunng the year.
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TAKING URGENT ACTION TO COMBAT CLIMATE CHANGE AND ITS IMPACTS

As a business producing animals used in
breeding programmes across the globe,
Genus's emissions are largely from
livestock sources — the methane fram
animals’ manures, but also power to
operate our facilities and {aboratories, and
ransport. This year, we have significantly
reduced our emissions intensity through a
combination of measures, including the
way we manage our farms, our installotion
of renewable power systems, includling
1,084 kWp in Wisconsin and the use of
anaerobic digestion and composting of
manures. The combined impact of these
investments this year are around 180
tonnegs CC,a.

BUILDING KNOWLEDGE AND CAPACITY
TO MEET CLIMATE CHANGE

Carbon reduction related to Genus
Breeding Programmes

As global climate change increases the
risks to glabal food security, our work in
genetic improvement provides livestock
which is more resilient to climatic extremes
and helps farmers produce milk and meat
using fewer natural resources and less
carbon. We measure prograss by
assessing the factors that shape each
animal’s carben footprint during their
lifetime, including the efficiency with which
animal feeds are turned into meat and
milk, and other health-related traits. We
set targets each yvear which relate to
life-cycle carbon emissions we have
reduced, and which are directly related to
breeding. We have met all of our targets in
respect of these. In our porcine business,
this improvement is equivalent to 678,300
tonnes CO,e annual reduction in our
customer herds.

In the current year, we have also changed
the way we manage our land and soils, to
provide greater oppaortunity for carbon
sequestration into soils and biomass and
to improve their habitat value for nature.
We have started to supplement our direct
meagsurement of soil organic carbon with
satellite remote sensed flux’ of carban
aver the course of the year, to show us how
well we are achieving our cims and to help
us better quantify these impacts.

SUSTAINABLE MANAGEMENT AND USE OF NATURAL RESQURCES

Genus's R&D division uses a variety of raw
materials and recycles wastes, including
plastics, glass and isopropy! alcohol.

The division established a recycling
programme in partnership with social
enterprise partners, Adam Canin 2021
Aluminium cans are just one of a dozen
wastes which are now recycled and
contribute towards our sustainable
development goal aim of ‘sustainable
resource use' and support for community

BUILDING KNOWLEDGE AND CAPACITY TO MEET CLIMATE CHANGE

Life-cycle Carbon and Welfare Focus
of Genus Breeding

Genus provides elite bovine genetics

1o Australia and New Zealand, where
climate-related stress ond extrames
have generated additional demand for
genetics which offer lower carbon and
water footprints and enhanced welfare.
Guided by customer concerns around
these issues, ABS has sought to validate
environmental claims which are important
to our stakeholders and customers

In partnership with independent
consultants, Integrity Ag, life-cycle carbon
emissions of steers grown using ABS Beef
inFocus™ genetics wera investigated as
part of a full life-cycle nssessment.

The study shows almost 42% lower
emissions compared with traditional
Australian feedlot systems and results from
a combination of factors including greater
efficiency in the way animal feeds are
converted into megt, reduced incidence
of disease and premature death and
reduction of ‘waste’ animals — where
‘bobby’ imale} calves are barn into dairy,
rather than beef herds Instead, ABS
InFocus™ genetics create high value,
high-quality beef calves, providing an
additienal income stream to the dairy
farmer and o lower ‘carbon’ and ‘water’
cost of bringing it into the world.

programmes aiming to help all. Erika
{pictured) receives payment for some 264
pounds of aluminium she recycles each
month: she buys recychng bins which she
instalis at client sites which increases
participation in recycling activities and in
turn grows her business.

STRATEGIC REPORT
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SUSTAINABILITY REPORT CONTINUED

SUSTAINABILITY STRATEGY

OUR SUSTAINABILITY
STRATEGY COMPRISES
FIVE PILLARS WHICH
SUPPORT OUR PURPOSE

PROGRESSING OUR SUSTAINABILITY STRATEGY
Cur Sustainakility Committee contains
experts from arcund our giobal Company.
The Committee sets our sustainability
strategy, articulates annual objectives
and moenitors progress.

Our progress with our sustainability strategy, including key
performance indicators wherea relevant, is summarised oppasits.

For moreg .nformatcn on aur work,
progress against the five pillars of
Qur strategy and our Sustainability
Committee, please ses our website:

www.genusple.cem sustainability
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SUSTAINABILITY OBJECTIVE
(AND RELATED SDG)

HIGHLIGHTS IN THE YEAR

FY23 GOALS

SUSTAINABLE PROTEIN
PRODUCTION AND

FOOD QUALITY

Advancing animal genetic
improvement to help our
customers breed mare
productive and resilient animals
which produce high-quality
milk and meat more efficiently
and sustainalbly

zero hunger

productivity and
incomes of small-scale
food producers

strengthen resilience
and adaptive capacity
to climate-related
hazards and natural
chisastersin all
countries

Genetic improvement targets have
been agreed

The PRRSv project continues forward
and is on track

Cantinue driving porcine and bovine genetic

improvement and rapidiy disseminate the genetics

to custemers globally by:

(i} increasing porcine genetic improvement index
by 0.75 standard deviation' per generation

(i) increasing dairy genetic improvement index by
one standard deviation' per generation

{iii) increasing beef genetic improverment index by
one standard deviation' per generation

Continue responsible development of gene editing

technclogy, to aig disease resistance and animal

well-being

Using robust life-cycle analyses, quantify the

potential reduction of GHG emissions from the

launch of PRRSv-resistant pigs

ENVIRONMENT
Reduce the environmental
impact of our own operations

waste,/ manures

renewables and
energy efficiency

low carbon transition

We have developed o 'net zero' carbon

reduction strategy cutlining our plans

for emission reduction, Within this,

we have:

— commenced the phased
replacement of UK fleet vehicles,
with 27 petrol hybrid and 12 battery
electric vehicles added

- replaced ‘static’ pile manures
with lower carbon composting
alternatives

- commissionad new PV solar
installations ot Dekorra (US) and
Cremona {litaly)

~ initioted manure methane capture
at sturry ponds at our Aurora facility
which will include o generator to
convert bicgas into electricity

- have started to manage lands at
Whenby in the UK using techniques

which will improve soil carbon stocks

We have started to engage with
energy suppliers to explore the use of
renewable power at our facilities

We have completed internal audits of
12 PIC sites in relation to our planned
schedule of audits in FY22 {equivalent
to 81.7% of animal population}

Launch environmentat sustainabiity initiatives

across the Company:

- No new petro! or diesel cars in the UK (Battery
Electric or Petrol Hybrid only)

- Establish a baseline of soil carbon content as a
basis for enhancing the soil's carbon content via
Carbon sequestration at Wheanby

- Develop land management plans which offer
carbon and biodiversity benefits ot two PIC sites
in Kentucky (US] and Lipetsk (Russic)

- Capture and validate remotely sensed satellite
carben flux data for 11 sites, including two PIC
sites in Kentucky (US)

- Implement solar energy projects at our office site
in Cheshire {UK) and in Cremona {Italy), York (UK)
and Ankang (China}

— Complete manure composting project at our
ABS site in Dekorra, Wisconsin {US)

— Submit respenses to CDP for climate, forests
and water

- Complete work on our PIC Saskatchewan biogas
pilot project

— Power procurement — develop advanced plans
1o ensure 100% UK procured electricity is from
(certificate of origin backed) renewable supplies
or on-site generated energy

Caonduct environmental audits of material facilities

Long-term target: achieve Net Zero Carbon

Emissions by 2050 and adopt a vatidated Science

Based Target as soon as published methodology is

available for our sector

SLabts o
kb Foson 12t o

L A L
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SUSTAINABILITY REPORT CONTINUED

SUSTAINABILITY OBJECTIVE
{AND RELATED $DG)

HIGHLIGHTS IN THE YEAR

FY23 GOALS

ANIMAL WELL-BEING
Continuously improve
animal well-being across
our business worldwide

responsible
consumption
and production

> 100% of employees with animal care
responsibilities received training on

Genus animal care standords

> Continued investment in PIC and ABS
animal housing facilities including

construction of Atlas

> Maintained animal care standards

> Ensure employees with animal care responsibilities
are regularly trained on Genus animal care
standards

= Continue investment in animal housing facilities,
including:
- Gourley
- Bluegrass

> Maintain and improve animal care standards
and operating procedures, to ensure alignment
with best practice, ensuring that these are rolled
out giobally

RESPONSIBLE EMPLOYER
OF CHCICE

Be a people magnet with o
dynamic, inclusive and safe
working environment

gender equality

> Reduced vehicle incidents by 3.28%

10177

> Achieved recordable injury frequency
rate? of 2.07 against a target of 2.36

> Participation in Your Voice increased by
7% to 83% overall, with overall increase
in engagement. Net Promater Score

improved from 79% to 82%

= Achieve ot least a rolling 5% year-on-year reduction
in ocecupational road risk through expansion of
in-vehicle technology throughout the fleet; driver
training programmes; continued monitoring of driver
behaviour, performance and route planning
= Achieve ot least g rolling 5% year-on-year reduction
in recordable injury frequency rate, equivatent to at
least 2.24 orless from the 2020 baseline through
continued investment in facilties infrastructure and
equipment; enhancing training offering — online and
face-to-face; continuous improvement activities
surrounding job design in high risk areas; ongoing
developrment of tools and resources to support
mental heclth and well-being
> Maintain or improve employee engagement, making
Genus an enjoyable and fulfilling place to work by:
- Implementing 'Your Voice’ Action Plans
- Launch an awareness campaign of Company
Values to further embed
- Diversity ond inclusion: increase propartion of
female employees in management roles (target
new appointments female%: minimum 33%;
stretch 50%)

COMMUNITY

Proactively engage and make
a posttive contribution in
caommunities of which we

are a part

disaster deaths

equitable sharing of
genetic rescurces

> Recruited 120 staff into PIC and ABS

production sites

> Supportmedsures to prevent and continue 1o
respond to focal community crises, recruit into local
farms and encourage support for charties close to
the local businesses and aligned with our mission

T B B e R BT IR RIET IE
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CLIMATE CHANGE POLICY AND GREENHQUSE GAS {{GHG') REPORTING

Genus acknowledgss the
reciity of climote change
and recognises the lasting
negative impact it will have
on our business and

our communities.

Genus has committed to take action

on climate change in a number of

ways, including:

> driving porcine and bovine genatic
improvements which support
productivity gaing and improve feed
efficiency, enabling a reductionin the
production of GHG emissions per unit of
mitk or meat produced;

> reducing the carbon focotprint of our
operations through developing a better
understanding of how energy is used.
We are committed to the sustamnable
development of new facilities and are
applying renewable power solutions on
a number of our farms; and

> paortner and advocate for policies that
advance positive climate goals and
identified United Nations Sustainable
Development Goals ('SDGs'}.

QUR REPORTING APPROACH

In FY20, we refined our methods 1o
measure GHG emissions and developed
a Tier 2 FY19 emission baseline

('FY1? Baseline’).

We are committed to reducing GHG
emissions in our operations and we use the
‘primary intensity ratic’ to report emission
reductions. We aim to reduce the pnmary
intensity ratio by 25% by 2030 and to have
net zero GHG emissions by 2050" This
means that even as cur business grows,
we are seeking to ensure that our GHG
emissions shrink.

We use operational control as our
reporting approach. We have datermined
and reported the emissions we are
responsible for within this boundary and
believe there are no material cmissions.
Woe have included our share of joint
venture emissions, and omit some livestock
held by third parties, due to our limited
control over operating policies.

GHG EMISSIONS REPCRTING OUTCOMES

Qur GHG emissions are primarily methane
produced by our animals, carboen dicxide

fram consuming fuel and other materials,

and from transport.

Our total lall scopes) GHG emissions
have remained at previous year levels
(<1% difference} 12% less than our FY19
Baseline. Increase in anirmal numbers and
manures are the significant factor in this
change, however, our primary intensity
ratio has decreased significantly (by

16% from FY22) as we have continued

10 invest in methane abatement
technologies, including compoesting,
angerobic digestion, renewables and
fleet transformation. We have noted

a Scope 3 incregase in FY23 emissions
related to staff travel as we emerge from
pandemic-related travel restrictions.

in FY23, we have implemented

an enterprise sustainability data
management system which has
enhanced the reliability of data (ahead
of planned external assurance of

this data) and has offered us more
reprasentative emission factors.

ASSESSMENT METHODQLOGY

World Resources Institute/World Business
Council for Sustainable Development The
Greenhouse Gas Protocol A Corporate
Accounting and Reporting Standard’

DEFRA ‘Guidance on how to measure and
report your greenhouse gas emissions’

DEFRA ‘Environmental Reporting
Guidehnes: Including mandatory
greenhouse gas emissions
reporting guidance’

EMISSIONS FACTOR DATA SOURCE

IPCC ‘Guidelines for National Greenhouse
Gas inventories’

DEFRA/DECC ‘Conversion Factars for
Company Reporting’

ENERGY EFFICIENCY

We use energy to power aur vehicles,
buildings and equipment. We are
endeavouring to access lower carbon
sources of power ond renewable energy
and fuels to heat and power our buildings.
At our Benxi and Chunhua sites in China,
we ceased the use of coal during the year
as we implement energy efficient
replacement heating systerns which saved
2,830 tonnes of CO,e.

We operated a solar PV energy systems
across our global portfolio which
produced 258 MWh In FY22, saving the
aquivalent of 178.93 tonnes CO,e.

We have continued to invest in, and
support, our facilities over FY22 and have
integrated energy efficient design into the
build of Atlas, our new porcing nucleus
facility in Canada. Qur R&D team have
implemented awareness and schemes
which target laboratory waste recycling
and energy efficiency which has lad

to areductionin downstream carbon
emissions in hazardous waste disposal.

GENUS ENERGY DATA

In ling with the UK Government's energy
and carbon reporting requirements, further
information on our energy consumption
for the last two years acress Genus 13

set out on the next page. This fs sourced
from data for the carbon data reported

in this section and is tracked intermally. Al
datais collected from metered data for
electricity, Biogas combustion information
is calculated using assumptions based
onrecords in China and Brazil. Fuel useis
reported based on financial records of fuel
purchased. We have applied assumptions
on standord cclorific values to convert

all liquid and gas fuel types to a common
energy metric (kWh) and data is reported
for the period 1 July 2021 to 30 June 2022

STRATEGIC REPORT
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SUSTAINABILITY REPORT CONTINUED
CLIMATE CHANGE POLICY AND GHG REPORTING CONTINUED

e

Scope 1 - combust or of fuel cwr

trensEort and ivestoc< amissicons 2461 48217 26258 /2314 2630 7673 3,178 78773 -138%
Scooe 7 - purchasad electnc'ty, steam,

heat ana coaling 50 10223 130 £695 148 6,850 7l 7268 394%
Total Scope Tand 2 2611 78440 2754 79009 2758 84523 3349 86,001 -0 2%
Scope S5 - matengl usage ard

waste, third -oary distrnbution ang

business travel 14,195 14664 15119 22439 -245%
Total emissions 97246 96,6429 103,440 110,879 -12.3%
Primary intensity measure = animal

weight {tonne} 114611 3839 0488 9543 2.7%
Secondary intensity measure -

turnover (Em) 53254 5763 5514 L8385 2°.5%
Primary intensity ratio — Scope 1and 2

(tCO,e/tonne animal weight} 6558 831 833 937 255%
Secondary intensity ratio — Scope 1, 2

and 3 {tCO,e/turnover) 1639 1672 1874 2270 278%

Annual emissions figures have been calculated based on actual nine-menth data for July to March for travel and distribution and
ten-month data for July to April, with both extrapolated to full vear.

Lot S St Froe <2 Foul Fe3 e
Electricity Elecmuity imported < 14871327 15309577 20,156,010 1759%380 -4

Eectrncty gene-aten from tenewable

sources ard used on s te KA 520,330 384012 SIL AT 3032800 P4%

Elec oty generated o rerewal 25

SCUTCes and exporiad KA 0 O 0 Q ~
Gas fuels Gas mnoriaed from the gnd kW 12274273 108760863 Gal7802 L4%1962 196%
Lguid fuels Foelused by part igas of ard d e3sl; s 25,780,244 15 548 264 18.268.06% 180073280 £3%
Total Total energy usec e anrudl guastty

of energy corsuTed from actres for

whien e Company 13 /e300ns o'e

dding cemoustion of fuel and

cperaticr af foclities! kil 58,134,894 451184616 L8376 572 40398522 L45

Totg erergy impsed e cnnug’

quannty of erergy corsumead resultng

fram e parenasa of electnoity

aod 345 Nomports of neat stea~

o Cooiingl [T 30245606 24, 85540 29773822 22091342 36%

Fropost o of ensrgy use 1J7) <Py 1258728 1081538 1156200 PE5 524

Procart o of erergy, Lia (KeW) KW 54878168 L 037078 &l 22037 39432996
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TASK FORCE ON CLIMATE-RELATED FINANCIAL DISCLOSURES ('TCFD') STATEMENT

Genus has complied

with the reguirements of
LR 9.8.6(8)R by including
climate-related financial
disclosures substantially
consistent withthe TCFD
recommendations and
recommended disclosures.

Genus has not complied with the
following: (i) During FY22 the Group
undertook limited qualitative analysis of
climate-related risks and opportunities
under different climate scenarios; and (i)
The Group is continuing to develop
climate modelling and scenario analysis
capabilities to quantify climate risk over
short, medium and long-term horizons
and embed this analysis within our
financial planning processes.

Genus will continue to work over the
medium term to complete a quantitative
analysis of climate-related risks and
opportunities under different climate-
related scenarios.

We have considered the potential
impacts and opportunities related to
climate-change on our business and
considered the strategy actions

in response.

GOVERNANCE, OVERSIGHT
AND SCRUTINY

Board Oversight

Overall responsigility and accountability
for our Climate Change Policy, risks and
opportunities rests with the Board.
Genus's Chief Executive, Stephen Wilson,
has formal responsibility for
implementing and monitoring the
strategy to manage climate-reiated
risks and realise opportunities. Genus
updated its oversight on climate-related
issues in FY22 to ensure that climate
change risks and opportunities receive
management focus at the highast level.

Management's Role

As g result of this review, all members of
the GELT as well as the Chairman of the
Board's Audit & Risk Committes have
been appointed to the Sustainability
Committee, alongside operational
leaders and subject-matter experts

with accountability for defivering the
Group's sustainability objectives including
ermissions reduction. The Sustainability
Committee meets threg times o year and
is chaired by Genus's Chief Executive.

Genus has proposed amendments to
its remuneration policy for Executives to
include incentives for the management
of climate-related issues. Strategic

objectives covering strategy, leadership
and culture, innovation and sustainakbility
account for 25% of the Executive Directors’
and other Group Executives' total annua|
bonus opportunity. in FY22 and beyond,
20% of the Performance Share Plan
opportunity for the Chief Executive and
Chief Financial Officer will be linked to

the delivery of specific actions targeted
at emissions reductions within the
Company's operations and driving genetic
improvements which make our customers'
operations more efficient and sustanable.

STRATEGY

Resilience of our Business Model

Genus derives almost all of its revenue
from products and services which make
a positive contribution towards climate
change mitigation and adaptation.
Based on independent research, life-
cycle carbon emissions of our Beef
InFocus product are almaost 42% less
than traditional feedlot cattle bred for
beef. Yet, whilst these pianned breeding
approaches are available and affordakle
on a global basis, they currently account
for only 10% of cattle pregnancies with
?0% of pregnancies taking place using
conventicnal breeding approaches,
representing a market opportunity for
Genus, We see strong demand for our
genetics at present and anticipate that
this will grow over time, and particularly
where customer demand is supported
and stimulated by high ambition

policies towards decarbonisation. Our
pusiness strategy and investment priority
therefore targets further development

of climate-relevant genetic traits (such
as feed conversion efficiency, life-cycle
GHG reduction ang animal resilience),
validation of these impacts and incredasing
the reach of our products and services.

In preparing the Group's financial
statements, we have considered the
impact of climate-related risks on our
financial position and performance.

RISK MANAGEMENT

Process for Identifying ond Assessing
Climate-Related Risks

In our first year of assessment, we have
undertaken a limited qualitative analysis
of cimate-related risks for aiternative
climate scenarios (RCP 2.6 vs RCP 4.5},
This has informed our nisk descriptions and
management response in relation to cur
aim to lead the market in climate-focused
breeding and our focus towards our
customers’ challenge of managing
fluctuations in animal feed costs which
we believe will be exacerbated by
climate-related foctors over the medium
to long term.

This qualitative review of climate-related
risks and opportunities has considered,
through a sernes of reviews and workshops,
the impact of climate on existing principal
risks and financial decision making.

The process has been guided by
independent risk management
consuftants and will be refined on an
annual basis to incorporate quantitative
approaches. Qutcomes from the
assessment offer initial insights into the
potential business and inancial impacts
which form input to our strategic and
Anancial planning process.

Technolegy and Market Opportunity

As customers and policy makers,
increasingly seek strategies for reducing
carbon and associated costs, Genus
offers genetic-based techneologies
which have demanstrable value and
opportunity for wider uptake where elite
genetics and genetic technologies such
as gene editing provide this. In order to
increase market penetration of genetic
technologies, we must be able to quantify
and validate the reduction in life-cycle
carbon emissicns. We have developed
measures of success and Company
targets (see page 40} which we include
incustomer discussions and advocacy
of our work ta reduce the carbon
impacts of milk and meat production.

Resource Efficiency Opportunity

Energy used for heating is the third largest
category of Genus’ emissions, following
animai-related emissions and transport.
Implementing renewable energy systems
based on solar panels or biogas that we
produce ourselves enables us to tackle
increasing fossil fuel costs (by self-
generation), offers a low-carbon
productive use for otherwise waste
products and builds energy security at our
facilities. Actions taken: We have ceased
the use of coal at our Chinese sites in
fovour of lower carbon alternatives, and
implemented sclar PV at our sites in
Wisconsin and ltaly. We are building a
biogas capture facility to generate
electricity at our porcine site in
Saskotchewan and will apply this
technology to other sites in our portfolio.

Regulatory Risks

Carbon pricing: We have considered the
potential for carbon pricing in the form of
direct and indirect taxation to increase the
cost of high-carbon farm inputs such as
fertilizer and natural gas. Whilst these
costs are likely to impact on our own
production costs, {additional costs related
to CO, taxation on cembustion are in the
range 0.5-0.9% revenue by 2050, these
costs may be more significant to our
customers and ultimately consumers of
meat and dairy praducts. Under high-
ambition scenarics, we consider that this
may depress demand regionally, but do
not consider that this will impact demand
globally. Water resources: We operate in
areqs where water stress is likely to drive
regulatory intervention to preserve water

STRATEGIC REPORT
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SUSTAINABILITY REPORT CONTINUED

avallability and quality, Gur modelling
suggests this risk 1s higher in China and
Ingia. Actions taken: We continue to invest
in measures to reduce our exposure to
carbon costs, including utility-scale solar
PV and electrification generally, biogas
capture and use and bovine manure
composting. N relation 1o watar use and
efficiency, we are adopting relevant best
practice water-saving technigues as
outlined in section 1.4 of 'Best Available
Techniques’ for food, drink and milk
industries, including design standards for
water efficient porcine facilities and
'monitoring and targeting’ methods for
water efficiency.

Technology Risks

As o business offering technology
{genomic) solutions for reduced livestock
carbon emissians and rasilience to
disease, ourinvestment inresearch

and preduct development is geared to
maintain our leading market position.
Where climate becomes an increasing
focus within national and custemer
strategies, it will become increasingly
necessary to further invast in and delver
the climate efficacy of our products
agamst those of our competitors. Actions
taken: In FY22, R&0 spend was equivalent
10 11.3% of our total revenue. We have
invested in our gene editing technology.

Physical Risks

Extreme weather events: We are ¢
globally diversified business with suficient
agility and preparedneass to overcome
tocaf climate-related disruption to
production or fransport. We have
experienced acute flooding impacts
related to climate in India on o number of
oeogons over the last four years ond are
using what we have learnt from these
events to support future resilence and
contingency-planning. Chronic impacts:
Using the WRt Agqueduct made!, we have
established that 23% of our glebal water
dermand takes place in areas which are
currently within the highest two risk
categories {Cat 4 or 5) and are likely to
experience incregsed competition over
the next decade and beyond. Actions
taken: where we extract water fram
groundwater sources, we undertake
long-term watey quality monitoring. New
facilities we build apply design standards
to ensure water efficiency and flood
pravention where relevant.

TCFD STATEMENT CONTINUED

METRICS AND TARGETS USED TO ASSESS AND MANAGE CLIMATE-RELATED RISKS

We have selected targets which describe organisational progress in reducing carborn
emissions, monitoring and managing risk and opportunity. The Sustainakility Commitiee
oversees performance and moke recommendations to the Board in relation to business
strategy and risk managernent.

Qur carbon emissions are summarised below.

FY22 - e

tCOe X t [ Fels Faes ~ e

cope 1anda 2 emissions 81,051 81,745 87321 80320 -03%
Scepe 3 emissons 16,195 14564 14,119 21,489 -24.6%

Targets Used to Manage Climate-Reiated Risks, Opportunities and Performance

In view of the impact of our products and services an the carkbon emissions in our value
chain, we have adopted targets which consider generational change in carbon impacts
for pork, beef and dairy products which use our genetics. These are considerad {together
with performance) below. For a detaled explanation of how these targets are set and
caleulated, and the iImpact of genetic improvement on our and our customers’ carbon
footprnts, see our website: www . genusple.com,’sustamnability,

<Flaear

<Pl o oer e

Porcine 2 22kgeduc armr Oneg stancacd deviauon -387cg per Yes
Ife-cyola carnon of unorovemert okt o1
Smissions recu red suvalent o 20 index
o produce ore poirrson P Cs
markel pig DIoEr etary rdex
-2 22k COLeg per
market gig
Bovine 0126<g reauctionintre Change nFCR O 8, 0 1260kg Yag
Ifg-cyc e carbon aqund'ent to o yearly CCse carcass
emiss ans reguired to charge m COye weight
proauce Tkg of beef ermssian s O 1200ky
COye kg corcass
weght
Dairy Yearlyimoroverent of  Yeoly crange of $82 7M™ ves
540 the § et Ment PEE 9N
incex lan nasoendent
POty TaUsUre wWoInh
conscers multple
factors re oted o tre
effciency of milk
production ong
SLSLO nootyl
Company Reduction nprmary 2.5% antua reduct on 16% reduction R=H

Carbon nensty 1ot o by 25%
Reduction by 2030 comrpared 1o
Y19 Bosel~e
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NON-FINANCIAL INFORMATION STATEMENT

The table below, and the information it refers to, is intended to help stakeholders understand our position on key non-financial matters
in line with the non-financial reporting reguirements contained in sections 414CA and 414CB of the Companies Act 2006.

=

Pt

Jrequen

©TLeap

[

[SISIEN

Environmental matters

Sustoinab lity Framework

See pages 32 to 40

Employees Globa. Employee Fandboox, See pages 30 to 31
Whistlebiower Polcy See page 31

Human rights Globa Emcloyee Handbook See page 31
Wstlelh ower Policy See page 31

Social matters

har table Dorations Poloy

See poge 36

Anti-corruption and anti-bribery

Anti-Bricery and Corrupticn Policy

See page 31

Policy embedding, due diligence
and outcomes

G obal Employee Handogok

Sae Strategic Report on pages 110 29

Description of principal risks and impact na See Princ’pal Risks and Uncertainties an
of business activity pages L3 to 48
Description of the business model n.c See Busness Maodel or pages 2o 11

Non-financial key performance indicators

Sustainanity Framewark

See page 341 36

SECTION 172 STATEMENT

Section 172{1) of the Companies Act 2006

imposes a general duty on every company

director to act, in good faith, in the way

they consider would be most likely to

promacte the success of the company for

the benefit of its shareholders. In doing so,

directors must take into account a list of

factors that include:

> the likely long-term consequences of
bocrd decisions;

> how the company's actions and
behaviours affect customers,
employees, suppliers, the community
and the environment;

> the desirability of maintoining a
reputation for high standards of
business conduct; and

> the need to act fairly between
shareholders.

This statement explains how the Board
complies with its obligations under
section 172,

LONG-TERM CONSEQUENCES OF BOARD
DECISIONS

Genus has a business model and strategy
that deliver results on o multi-year basis.
For example, we target customers where
we can build long-term and mutually
benefcial relaticnships, rather than
seeking one-off transactions. Our
investment in R&D can also take several
years to result in revenue generating
products, meaning our success in the
short-terrm depends on long-term
decisions taken in previous years. As a
consequence, long-term decision making
is ¢ natural part of the Board's approach.

Examples of decisions and their lkely
long-term impact are set out below.

MANAGING QUR STAKEHOLDER
RELATIONSHIPS

To effectively consider the impact of
decisions on our stakeholders, we must
have o good understanding of their needs
and issues. We therefore actively listen to
our stakehalders at all levels of the
organisation, to ensure we take account of
and respond to their interests. Information
on how we engage with our stokeholders,
ncluding the Board’s direct and indirect
engagement with them, can be found on
page 42.

The agenda for each Board meeting
indicates the relevant stakeholder groups
against each item, ensuring the Directors
are aware of the stakeholder interests they
need to consider in their decisions.

STANDARDS OF BUSINESS CONDUCT

The Board I1s aware of the need to
maintain high standards of business
conduct. The Group has a strong ethical
culture, underpinned by our volues and
pohcies, which are endorsed by the Board.
The Group also has specific policies and
procedures to prevent bribery and
corruption, as described on page 31 and
as made available on our website
genusplc.com.

Maintaining high standards of business
conduct also relies on having the nght
culture within the Group. Page 54
describes how the Board maintaing
oversight of culture.

ENVIRONMENTAL IMPACT

Infarmation on the Group's environmental
impact can be found on pages 32 to 40.

Lysanneg Gray is the Board's Sustainability
Sponsor. She is a member of the
Sustainability Committes, which monitors
progress against the five pillars of the
Group's sustainability framework including
the actions identified in the Group’s
Climate Change Policy.

TREATING SHAREHQLDERS FAIRLY

The Company's shares are owned by a
wide range of institutional and individual
shareholders, with no shareholder having
a majority hotding or significant influence
over the Group. As aresult, no situations
arise in which any sharehalders can be
treated differently, ensuring fair treatment
for afl.

STRATEGIC REPORT
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STAKEHOLDER ENGAGEMENT

The Group Gctive\y engages Woe lock to understand our customers’ and consumers’ priorities, support our employees

L80d3d A103LvdLs

with its stakeholders, to keep
them updated and ensure we
understand their priorities.

in pursuing cur strategic goals and maintain strong relotionships with shareholders
while being a responsible and environmentally conscious citizen within our
communities. The Board carries out some engagement directly, while other
engagement occurs during the running of the business, with the Board being kept
informed through reports from management. The table below describes our key
stakeholders and examples of engagement during the year and actions which arose.

CUSTOMERS AND
CONSUMERS

Soqrg regresertative
& Directors

EMPLOYEES

Board represestative
Les sy <nax. Lykele van
ae Broe«

SHAREHOLDERS

Board representative:
o Ferguson

COMMUNITIES AND
ENVIRONMENT
Soord repraesertative
Lysanne Gray

HOW WE >
ENGAGE

Tne Board wisits key
customers gna
operators gl different
leve s of the supEply

> Drect engagseimen:
oy Workfarce
Engogemeant
Drrectors

> |~yestor roadshows,
led oy the Chief
Exgcutive and Chef
Firancial Officer

> Arange of placement
and employment
opoortuntes offeraec for
students and

cnes, melud ng > Employee Your Vo ce > Results apprent’ ces

meetng with meanat Survey QTNOUNCErierts, > Support for chanties
sackers agnd > ChefFxacutve v deo fresertal ons ana clese o local cusressas
DroCessers, uodates, monager- weocoasts > Providing eaucational

uncerstand what tney
ook foringenetics
o meet conswren
deranas

> Reguar 3ood
updates or targeted
cJstomers ard
cusiomer wins

ied updates and
apdaies via ~tranat
following res
Qﬂ"ouw:emeq[g

> Globa town hel
~oetngs

> Leadersshipeals and
QuOrtery manoger

= AGN ond troding
upagia n hovemrper
2021

> Anr.a Report

> Reg.lar news flow on

key ceveiopmrerts
> Seoreholder
COrEL TaneS o new

> Reguar custarmeal v s1s brieangs Rerarerange Bol ey
as patt of our service = Regula irtenal
cfferry, enablng our commun catians from
tearms 1o wok closely managament

wth Castomers WG
better Lnderstonid
ther reeds

> Kegpngunderaviaw
arowth of alternat ve
ron-armal orotemrs, in
hghtof corsumar
oreferance

> Empayee-lad
TESOLICE QInuUEs

> Health and safety
QNG programme
ana reduiar Lodatas
o efings

support for agnculiure
ane aniral science
programmes

> owast gy in acTy Tes
des gned 10 reduce
GHG emissiong
corgiElent witn out
Cimate Chorge 2olioy

KEY ISSUES > Need for lign gue'ty

> NRIovEe TenT areds

> Ongorg share~o aor

> Potenng impac: oF

IDENTIFIED customer digita raisac inthe Ya irtgrast o sustonm abadity chmate charge on the
expergnce Voice survey: NG SNVITC T Merta fous mess ard ouwr
- Suvengthen performarce Zorrrunties

emoloyee
exper aroe

- Leorimgond
cevalopmen?

- nTrease factus 0N

SUSTG NTS ty

seg as|acent

ACTIONS > Tied 1o roli-gur > Tre Qoosd reyawen > Continued foc s or > Tha doodcontansd
ARISING 2nLs e tor e from SuSTTOD T, NS lLaing wssiLhrise
omers o oatn jele ece vad the develcore-t of Mnage et $ 3T aTedy
ATerrd. CUroos recl.y and Tirougs Ciear <&y performinr Ce Sars and oo S
the UK he Vo Vo oe sur.ay raootorns o 0 acmeve Jaraie

> Tre 3oardreviavend
fegaoack from

NG SO ed

'*’C'\Clg@”"@"f I plars

dercnshia

ENE e Rabeloli

2 e

Ty oerents

coatge 1an
> Tha

gets
doud ey gwed

“he cey cf1he v:W",Dc' vy L0 GOOTDYES the
DOIrts hsed aeﬁe'wv; ime page 3T Corpany,'s TG0
ergz gemr‘“' TG W s > Insdrrg asie ank T g > <. eloped speafic S OGS, IMT LTI
Carareaenty nong Sr L ToNMEnta, The Assessrent of e
oo cerformaTie fargets Lrate
9’3 JETNMENTE OOy C2 forimz Ls0m N oy
sk aalobi-Ri-le el execul va oy o
LSRG patiacs orrorgements o L0

o lowing the
COVID-19 gandeic

fam FY23 isee
D nana~as Dol cy
or oGaes /7o 3%




43

GENUS PLC / ANNUAL REPORT 2022

PRINCIPAL RISKS AND UNCERTAINTIES

ACTIVE

APPROACH
TO RISK

Genus is exposed to a wide range of risks and uncertainties as LINK TO STRATEGY
it fulfils its purpose of providing farmers with superior genetics, -

which in turn supports the fuliiment of its vision of nourishing

the world more sustainably.

Some of these risks relate to the current
business operations in cur global
agricultural markets, while others relate
to future commercial exploitation of our
leading-edge R&D programmes. We are
also exposed to global economic and
political risks such as trade restrictions

heightened by the Russia-Ukraine conflict.

As part of our risk mancgement

process we monitor emerging risks

and consider when te include them

in our main risk assessment process.

This year our reviews included:

> theimpact of the Russia-Ukraine
canflict;

> macroeconomic conditions;

> cyber securnity; and

> theimpacts of COVID-19.

The Russia-Ukraine conflict has increased
several principal risks and we have added
cyber security to the principal risks as

a result of the increasing sophistication
and frequency of cyber crime and o
recent IT security incident. In additien,

we cantinue to monitor the impact of
COVIB-1% across our glebal operations
and Brexit for our European operctions,
although both have not materially
impacted our operations to date.

In our first year of reporting TCFD, we
have undertaken a limited qualitative
analysis of climate-reloted risks for
alternative climate scenanos (RCP 2.6 vs
RCP 4.5) with the support of an external
specialist. Thig has informed our risk
descripticns in relation to climate change
as they relate to our principal risks and

to our TCFD reporting on pages 39 to

40. We continue to monitor emerging

Read more onpg 16 - 17

Delivering a differentiated
proprietary genetic offering

Focusing on large and progressive
protein producers globally

Sharing in the value delivered

risks refated to the worsening global Considered for Viability Assessment
MAcreaconomic impact on our business.
Risk item focused on sustainability
In June 2022, the Company experienced and TCFD reporting
an IT security incident which had a limited
impact on the Company’s systems.
The incident, which involved ransomware,
was confined to an-premise systems, with
minimal mpact to entities operating on
GenusOne. However, impacts on certain
local systems did disrupt operations for a
short pericd, particularly in Latin America.
With the support of external specialists,
management fully restored all systems
and files prior to the June month-end.
Improvements to system controls and
monitoring activities to detect and
help prevent future security incidents
have been implemented across the [T
environment. No ransom was paid.

From our broad risk universe, we have
identified 11 principal risks, which

we regularly evoluate based enan
assessment of the likelihood of occurrence
and the magnitude of potentiatimpact,
together with the effectiveness of ourrisk
mitigation controls.

The Directors confirm that they have
undertaken a robust assessment of

the principal and emerging risks ana
uncertainties facing the Group. More
information on our risk management
framework can ke found in the Corporate
Governance Statement on pages 68 to £9.

STRATEGIC REPORT
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PRINCIPAL RISKS AND UNCERTAINTIES CONTINUED

RISK

Strategic Risks

DEVELOPING
PRODUCTS WITH
COMPETITIVE
ADVANTAGE

STRATEGIC LINK

RISK DESCRIPTION

>

Development programmes

fail to produce best genetics

for customers.

Increased competition to secure
elite genetics,

HOW WE MANAGE RISK

Dedicated teams align our
product development to customer
requirements, We use large-scale
data and advanced genomic
analysis to ensure we meet our
breeding goals. We frequently
measure our performance against
competitors in customaers' systems,
to ensure the value added by our
genetics remains competitive.

RISK CHANGE IN FY2Z

No change. Cur analysis
and benchmarking
continue 1o support our
genetic improvements.

CONTINUING TC
SUCCESSFULLY
DEVELOP
INTELLIGEN
TECHNOLOGY

STRATEGIC LINK

Failure to manage the technical,
production and financial

risks associated with the

rapid development of the
IntelliGen business.

Qur continued development of the
technology and its deployment

to new markets s supperted by
dedicated internal resources and
agreements with suppliers.

Current patent infringement

proceedings initiated by STgenetics in
the US are being vigorously defended.

New Gen2 machines launched
during the year are being
monitored and recalibrated
seeking to optimise performance
in line with specifications.
Uncertainty over further legal
actions and uncertainties in
relation to patent infringements.

DEVELOPING AND
COMMERCIALISING
GENE EDITING AND
OTHER NEW
TECHNOLOGIES

STRATEGIC LINK

Failure to develop successfully
and commetrcialise gene-
editing technologles due te
technical, intellectual property
[iP"), market, regulatory or
financial barriers.

Competitors secure 'game-
changing’ new technology.

we stay aware of new technology
opportunities through o wide natwork
of academic and industry contacts.
Our Genus Portfolio Steering
Committee overseas our research,
ensures we correctly priontise aur R&D
investments and assesses the
adequacy of resources and the
relevant IP landscapes. We have formal
collaberation agreements with key
partners, to ensure responsible
exploration and development of
technologies and the protection of IP.
The Bogrd is updated reqularly on key
development projects.

Key initiatives continue to
progress through the R&D
fe cycle, and we maintain
the high level of investment
needed to bring the end
products to market,

CAPTURING
VALUE THROUGH
ACQUISITIONS

STRATEGIC LINK

Failure to identify appropriate
investment opportunities orto
perform sound due diligence.
Failure to successfully integrate
an acquired business.

We have @ ngorous acguisition analysis
and due diligence process, with the
Board reviewing and signing off all
material projects. We also have o
structured post-acguisiton integration
planning and execution procass

SUCCEEDING IN
GROWTH MARKETS

STRATEGIC LINK

Failure to appropriately develop
our business in China and other
growth markets.

Qur organisation blends incal and
expatriate executives, supported
by the global species teams, to
allow us to grow our business in
key markets, while managing risks
and ensuring we comply with our
global standards and comply with
sanctions. We also estabiish local
partnerships where appropriate,
to increase market access.

We continue to work diligently
to identify areas of cpportunity
consistent with our strategic
plans and our aim to accelerate
growth and create value for

our shareholders.

Our experiences with post-
acquisition Integration provide
a platform for integrating newly
acquired businesses.

This is due to market price
volatility and uncertainty
affecting production

ond profitapiiity in the
China porcine market, the
Russia-Ukraine conflict
and the worsening global
macroeconomic conditions,
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RISK

RISK DESCRIPTION

Strategic Risks continued

SUSTAINABILITY

STRATEGIC LINK

>

Failure to lead the market in
sustainable animal protein
production and help our
customers to meet the
challenge of producing

meat and milk efficiently

and sustainably as climate
change increases demand.
Failure to fulfil cur commitment
to reduce the environmental
impact of our own operations
and implement our Climate
Change Policy and TCFD
reporting.

Operational Risks

PROTECTING IP

STRATEGIC LINK

>

Failure to protect our IP could
mean Genus-developed genetic
material, methods, systems and
technology become freely
available to third parties.

HOW WE MANAGE RISK

We have a global sustainability
strategy and Climate Change Policy
that are approved, and regularly
reviewed, at Board level. Our
Sustainability Committee oversees the
implementation of the strategy and the
annual objective setting process as
well as monitoring progress using key
performance indicatoars. The Beard is
updoted regularly on the progress of
the key initiatives and our progress
against the annual targets.

The Company ensures chmate-
related responsibitities and

incentives are appropriote ot
management levels and considers
clirmate-related implications within
important processes including capital
expenditure and procurement. With
support from external risk specialist
consultants, we have undertaken
compreheansive analysis of our climate-
related risks and opportunities which
forms @ basis of future monitonng
and quantitative assessment.

We have a global, cross-functional
process to identify and protect

our 1P Our customer contracts

and our selection of multiphars
and joint venture partners include
appropriate measures to protect
our IP. We maintain IP approprate
landscape watches and where
necessary conduct robust ‘freedom
1o operate’ searches, to identify
third-party rights to technology.

RISK CHANGE IN FY22

We have developed our 2030
emissicns reduction plan fand
2050 net zero plan) and
developed guantifiable, robust
performance indicators in
relation to life-cycle carkon
reduction (per generation) of
pigs, beef and dairy cows.

Na change. We continue actively
to protect our IP by filing patents
attributed to ocur RE&D activity.

ENSURING
BIOSECURITY AND
CONTINUITY OF
SUPPLY

STRATEGIC LINK

Loss of key livesteck, owing to
disease outbreak.

Loss of ability to meve animals
ar semen freely {including across
borders) due to disease
outbreak, environmental
incident or international trade
sanctions and disputes.

Lawer demand for our products,
due to industry-wide disease
outbreaks.

We have stringent bicsecurity
standards, with independent reviews
throughout the year to ensure
compliiance. We investigate biosecurity
incidents, to ensure leaming across

the arganisation. We regularly review
the geographical diversity of our
production facilities, to avoid over-
reliance on single sites,

This is due to the continued
global supply chain challenges
mposed by the COVID-19
outbreak, the continued spread
of ASF and trade sanctions.
QOur geographically diverse
production facilities and the
expert knowledge of our supply
chain and commercial teams
allowed for a swift and
comprehensive response to
these challenges, which helped
to reduce theirimpact.

HIRING AND
RETAINING
TALENTED PEOPLE

STRATEGIC LINK

Failure to attract, recruit,
develop and retain the
global talent needed to
deliver our growth plans
and R&D programmes.

We have arobust talent and
succession planning process, including
annual assessments of our glebal
talent pool and active leadership
development programrmes. The
Group's reward and remuneration
policies are reviewed regularty, to
ensure their competitiveness. We work
closely with several specialist
recruitment agencies, to identify
candidates with the skills we need.

Anincreased demand post
COVID-19 for more flexible
waorking, and current inflationary
pressuras aoress the globe may
lead to greater attrition.

STRATEGIC REPORT
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PRINCIPAL RISKS AND UNCERTAINTIES CONTINUED

RISK

RISK DESCRIPTION

Operational Risks continued

CYBER SECURITY >

STRATEGIC LINK

Financial Risks

MANAGING >
AGRICULTURAL
MARKET AND
COMMCODITY

PRICES VOLATILITY

STRATEGIC LINK

Failure to adequately detect
and mitigate a malicious cyber
attack by internal or external
activists and the ability te
quickly recover,

Failure to properly protect

aur data and systems from

an attack.

Fluctuations in agricultural
markets affect customer
profitability and therefore
demand for our products

and services.

Increase in our operating costs
due to commodity pricing
volatility.

Longer-term influence of climate
fastors on the cost and
availability of agricultural inputs
(animal feed).

Macroeconomic downturn
accelerated by COVID-19 and
geopolitical tensions.

The Russig=Ukraine conflict
impact on agricultural markets.

HOW WE MANAGE RISK

We utise a flexible multi-layered
approach that focuses on employee
awareness and training, policies,
software, and @ third-party 24 x 7
monitoring Security Operations Centre
and follow ISO 27001 standards. We
have improved our system and data
packup procedures and hardened our
servers to further strengthen our
rasilience. Qur GanusOne prograrnme
contnues to progress well, Improving
our operational controls and (T security
as we move to the ¢loud.

We continuously monitor markets
and seek to balance our costs and
resources in response to market
demand. We actively monitor and
update our hedging strategy 1o
mangge our exposure. Our porcine
royalty model and extensive use of
third-party multipliers mitigates the
impact of cycheal prce and/or cost
changes in pig production.

Qur R&D prograrmmmes measure and
track pragress in our breeding
programmes which reduce the

life -cycle carbon footprint of meat
and dairy production for each new
generation which is quantificble,

RISK CHANGE IN FY22

We have noted an increased
sophistication and frequency of
cyber crirme and have been
subjectad to aransomware
attack, which was successfully
resolved without poyment of

< ransonm,

This is due to increased feed
INput costs as a result of
higher grain prices, due to
the Russia-Ukraine conflict,
changes in weather patterns,
and strong demand.

In addition, the China pork
market continued to deal with
the challenges of ASF, price
decling, higher input costs and
rolling COVID-19 lockdowns
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GOING CONCERN AND VIABILITY STATEMENT

In assessing the appropriateness of

adopting the going cuncern basis of

preparing the financial statements as

well ¢is in assessing viability, the Board

have considered:

> Genus's Strategic Plan which forms
management's best estirnate of the
future performance and position of
the Group;

> Genus's results on 30 June 2022
whereby the Group recorded adjusted
profit before tax of £71.5m in actual
currency;

> Genus's cash position on 30 June 2022
with net debt of £185.0m (2021: £105.6m)
and had substantial headroom of
£78.0m (2021: £130.0m) under the
Group's credit facilities of £263m;

> with effect from 26 August 2022, the
Group and its lenders increased the
Company's multi-currency RCF by £40m
to £190m and the USD RCF by USD25m
to USD150m, and extended the maturity
date of the total facilities to 24 August
2025, and had a USD20m bond and
guarantee facilty; and

> the potential use of mitigating actions
including reduction in dividends and
postponing certain capital spend
and investments.

As part of the Directors’ consideration of
the appropriateness of adopting the
going concern basis in preparing the
Anancial statements, as well as their
assessment of the Group's viability, the
Board considered several key factors,
including our business model {see page 2)
and our strategic framework (see page 18).
In addition, all principal risks identified by
the Group were consideread ina downside
scenarno within the viability assessment
with specific focus paid to these that
could reasonabkly have a material impact
within our autlook peried, including:

Succeeding in growth (@84}
markets, which we have

madelled througn reductions

1o short-term growth

expectations, particularly

0 Ching;

Managing agricultural market
and commeodity prices
volatility, modelled througr
reductions n price
expectations, particuiarly

N Cnina,

Developing products with (30.5)
competitive advantage,

modelled through reductions

to short-term growth

expectations because of

failing to produce test

genetics for our customers or

to secure elite genetics;

Ensuring biosecurity or (3301
continuity of supply, which s

modelled through one -off

imeacts of disease outorecks

and border clasures, and

Impact of the war in Ukraine, (617
maodelled througn reduction
in profit expectatons and

cash restrictions

We have considered the position if each of
the identified principal risks materialised
individually and wheare multiple risks occur
in parallel. In addition, we have overlaid
this downside scenario, net of mitigating
actions, with reverse stress tests on both
our headrcom and banking covenants 1o
ensure the range beyond the downside
scenano is fully assessaed.

Based on this assessment our headroom
under these sensitivities and reverse stress
tests, Including our mitigating actions,
remain adequate.

In their assessment of the Group's viakility,
the Directors have determined that a
three-year time horizon, to June 2025, is
an appropriate period to adopt. This was
based on the Group's visibility of its
product development pipeline, for
example, because of the genetic lag of
approximately three years between the
porcine nucleus herds and customers’
production systems and the pipeline of
young bulls. The Board also considered
the nature of the principal risks affecting
Genus, including the agricultural markets
i which il operates.

Based on this assessment, the Directors
have areasonable expectation that the
Group has adequate resources to
continue its operational existence for the
foreseeable future and for a perod of ot
least 12 months from the date of this
report. Accordingly, the Directors continue
to adopt and consider appropriate the
going concern basis in preparing the
Annual Report.

Also, based on this assessment, the
Directors have a reasonable expectation
that the Group will be able to continue in
operation and meet its labilities as they
fall due over the peried to 30 June 2025,

There are no indications from this
assessment that change this expectation
when looking beyond 30 June 2025 at the
Group's longer-term prospects.

The Strategic Report was approved by the
Board of Directors on 7 September 2022
and signed onits behalf by:

Stephen Wilson
Chief Executive
7 September 2022

Alison Henriksen
Chief Financial Officer
7 September 2022

STRATEGIC REPORT
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CHAIRMAN'S LETTER

MAINTAINING HIGH
STANDARDS

We fully support
having a broad
range of views
and experiences
represented on
the Board and
recognise the
business benefits
this can bring

IAIN FERGUSCN CBE
Non-Executive Chairman
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The link batween effective
govemance and sustainable
corporate success is

well established and

I am pleased to report

that Genus continues to
maintain high standards

of corporate governance.

Duning the year, we completed an
externally facilitated evaluation of
the Board and its committass, which
showed that the Directors continued
to work well together, in addition to
highlighting patential focus areas as
we look to improve continuously. More
detail can be found on page 60.

The Board's work has been aided by

the return to face-to-face meetings,

as we have emerged from the pandemic.
However, we hagve also retained the
positive aspects of working virtually,
using video cails to supplement our
formal meetings. As a result, the Board
now cemmunicates more frequently

than before the pandemic.

In June 2022, we undertook our first
Board visit to North America for three
years, visiting our facilities in Wisconsin,
US and Saskatchewan, Canada and
meeting our people and customers.
This followed o Board visit to our sites
in Ruthin and Stapeley in the UK, curing
July 2021. These events play a vital role
for the Board, enabling us to hear first-
hand from key stakeholders and giving
us insight into the Group's operations,
markets and cylture. More information on
these visits can be found on page 55.

More broadly, the Board is highly aware
of the importance of understanding
stakeholder views and ensuring we
fully consiger them in our discussions
and decision-making. The Company
Secretarial team has a robust

process for identifying the relevant
stakeholders for each matter we
consider, 5o there is appropriate rigour
in meeting our §172 responsibilities.
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There is incraasing focus on the diversity of
company boards. We fully support hoving
a broad range of views ond experiences
represented on the Board and recognise
the business benefits this can bring.

The Board already meets the Financial
Conduct Autharity's recently introduced
targets for fermale representation on the
Board as a whole and within specific

roles on the Board. Enhancing ethnic
diversity will be ¢ key consideration

in future recruitment to the Board.

lain Ferguson CBE
Nan-Executive Chairman
7 September 2022

STATEMENT OF COMPLIANCE WITH THE
2018 CORPORATE GOVERNANCE CODE

During the year ended 30 June 2022,
Genus ple applied all the principles of
the Code and has complied with cll
the provisions except for Provision 38.

Prowvision 38 provides that Executive
Director pension contribution rates should
be in line with those available for the
wider workforce. Our Remuneration Policy,
which was approved by shareholders on
14 November 2019, states that pension
contrnbution rates for Executive Directors
appointed after that date willbe in ine
with rates available to the wider workforce.
The pension contnibution rate for Stephen
Wilson was reduced at that time from 15%
of base salary to 10% of base salary. in line
with investor expectations, the allowance
paid to Stephen Wilson will reduce to

&% of salary effective 1 January 2023.

A copy of the Code can be obtained from
www fre.org.uk.

FURTHER INFORMATION

The following pages include
the disclosures required by
the Code.

Further information can be

found on our website at:
https://www.genusplc.comyinvestors/
corporate-governanee;’

Here you can download:
> Terms of reference for the Board
Committees
Matters reserved for the Board
> Cur Board diversity policy
Cur non-audit services by
quditors policy

CORPCRATE GOVERNANCE
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BOARD OF DIRECTORS AND
COMPANY SECRETARY

1AIN FERGUSON CBE
Non-Executive Chairman

STEPHEN WILSON
Chief Executive

ALISON HENRIKSEN
Chief Financial Officer

COMMITTEE MEMBERSHIP

BOARD APPQINTMENT

July 2020

January 2013

January 2020

SKILLS AND EXPERIENCE

CURRENT APPOINTMENTS

» Extensive Board, governance
and leadership expearience
Strong commercial, science
and agribusiness expertise
across o range of industries,
with a particular focus on
consumer goods and food
Deep appreciation of capital
markets and investor sentiment

v

v

> Six years as Group Finance
Director at Genus with
wide-ranging operational,
strotegic and business
developrment responsibilities
Extensive expenence ovear 30
years in technalogy businesses,
including finance, mergers and
acquisitions, IT transformation
and investor refations
International experience, living
and working in Eurcpe and

the US

Fellow of the Chartered institute
of Management Accountants

v

v

v

Chairman of Crest Nicholson
Holdings plc; Chairman of
Personal Assets Trust ple;
Non-Executive Director of
Copenhagen Topco Ltd;
Pro-Chancelior of Cranfield
University.

Non-Exacutive Directar
of Renishaw plc.

> Owver 25 years of international

experience in finance, mergers

and gcquisitions, business

transformation and investor

relations, operating acioss

Furope, Australfia, Asia, the

US and South Africa

Proven track record of driving

performance in public and

privately held organisations,

pothbusiness to business

and business to consumer

> Quadlified as Chartered
Accountant with Ermst & Young

v

None

PAST APPOINTMENTS

Semer Independent Director

of Sygen Imernational ple;
Chairman of Berendsen plc;
Chairman of Stobart Group Ltd;
Senior Independent Director of
Balfour Beatty plc; Non-Executive
Director of Greggs plc; Lead
Independent Director at the
Department for Environment, Focd
and Rural Affairs: Chief Executive
of Tate & Lyfe pic; General
Manager of Unilever AgriBusiness;
Chair, Unilever Plantations and
Plant Sciences Group; and

Senior Vice President, Corporate
Development at Unilever,

Group Finance Director of
Genus plc; Executive Vice
President and Chief Finorncial
Officer of Misys plc; finance and
business development roles

at IBM; and Non-Executive
Director and Audit Committee
Chair of Xehanging plc.

Chief Financial Cfficer of

V.Group, a global leader in ship
management; Finance Director,
UK & Ireland and Finance Director,
Australio, at Compass Group

plc; and Chief Financial Officer

of Specialty Fashion Group Ltd,

a former ASX-listed company.
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KEY TO COMMITTEES

Marmber of the Nominotion Committee
Member of the Remuneration Committee
Mambar of the Audit & Risk Committee
Committeo Chair

LYSANNE GRAY
Non-Executive Director

LYKELE VAN DER BROEK
Non-Executive Director;
Workforce Engagement
Director

LESLEY KNOX

Senior Independent
Director; Workforce
Engagement Director

PROFESSOR

JASON CHIN
Non-Executive Director

DAN HARTLEY
Group General Counsel
and Company Secratary

April 2016

July 2014

June 2018

April 2021

June 2014

> Significant
experience of risk
management, audit,
business operations,
acquisitions
and disposals,
and corporate
governance, gained

within the food sector
> Chartered accountant
> Lysanne is the Board's
Sustainability Sponsor

> Vast expenence of
growing companies
and weorking in
agricultural businesses
throughout the
world, Including in
emerging markets

> Broad international,
strategic and
financial services
experience, both
through executive and
non-executive roles

> Has adwvised numerous
companies including
manufacturers
and distributors
of food products,
eNCOMmPAassing
poultry and poultry
breeding companies

> Extensive expersnce
in academic and
commercial research
institutions, giving
him deep scientific
expertise

Working to develop
and apply methods
for reprogramming
the genetic code

of living arganisms,
with research
spanning chemistry,
chermical biclogy and
synthetic biology

v

v

Sanger Institute,
where he researches
synthetic gencmics
Fellow of the Academy
of Medical Sciences,
Trinity College,
Cambridge, and

the Royal Society

v

Holds Associate Faculty
status at the Welicome

> Significant experience
in multi-jurisdictional
patent litigation,
mergers and
acquisitions, patent
and technology
licensing and
managing product
life cycles

Degrees in science
and low

v

Executive Vice
President Sustainable
Business Performance
and Reporting at
Unilever ple.

Chair of Eden
Research plc.

Non-Executive
DCirector, Voice of the
Employee Director

and Remuneration
Committae Chair of
Legal & General plc
and Chairman of Legal
& General Investment
Management Holdings.

Head of the Centre

for Chemical and
Synthetic Biology at
the Medical Research
Council Laboratory

for Molecular Biclogy,
and Founder and Chief
Scientific Officer of
Constructive Biology.

None

Financial Controlier

at Unilever plc and
Unilever NV; Chief
Auditor of Unilever;
Chief Financial Officer
of Unilever's global
food service business;
and a number of other
senior operational
and financidl positions
within Unilever,

Member of the Board
of Management of
Bayer CropScience, @
division of Bayer AG;
senior international roles
including the Head of
Bayer CropScience's
BioScience division;
and President of the
Bayer HealthCare
Animal Health division.

Founder Director of
British Linen Advisers;
Governor of British Linen
Bank Group; senior reles
at Dresdner Kleinwort
Benson; solicitor at
Slaughter & May: and
nuMerous non-exacutive
roles, including Centrica,
SAB Miller, Alliance Trust,
Hays, Scottish Provident,
Bank of Scotlond,
Grosvenor Group

and Thomas Cook.

Positions on the
scientific advisory
boards of a number of
companies, including
Synaffix BV, where he
retains an advisory role.

Senior Vice President
and International
Counsel of Shire plc;
and senicr and global
roles in private practice,
n the UK and the US,

CORPORATE GOVERNANCE
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GENUS EXECUTIVE
LEADERSHIP TEAM ("GELT"}

ANGELLE ROSATA
Group HR Director

DR BILL CHRISTIANSGN

Chief Operating Officer, Genus PIC

JERRY THOMPSON
Chief Operating Officer,
Genus ABS Beef

SKILLS AND EXPERIENCE

CAREER

> Deep and broad expertise
spanning resourcing,

talent management,
succession planning,
leadership development

and health and safety
Extensive HR strategic planning
skills and commercial acumen
Masters in Human Resource
Development from

Vanderbilt University

v

v

> Deep understanding of
agricuiture ond biotechnology,
with broad industry knowledge
and extensive commercial
and global experence

> DVM and PhD in Veterinary
Medicine from the
University of Minnesota

>

Y

v

A natural entrepreneur with
deep industry knowledge,
commercial skills and
international experience

Hos heiped Genus establish
and grow businesses in
countries as diverse as the
UK, Russia, India and China
Holds a degree in Agriculture
from the University of Flymouth
and is a graduate of Harvard
Business School's Advanced
Management Program

v

Joined Genus in September
2013, following more than 20
years in the healthcare sector
Developed and delivered
PIC’s peopie strategy. before
becoming HR Director for
ABS and then Group HR
Director on 1 July 2007

W

= Joined Genus in 1993 and
subseqguently worked in
operaticnal roles spanning
Europe, South America and
the US, before becoming
General Manager of PIC
North America in 2007

» Led the combined ABS and PIC
business across the Americas
from 2010, before becoming
COO of Genus PICn 2012

v

v

Joined PIC 1n 1992, working
initially in the UK and then
Sibetia and Romania, before
leading PIC in Central and
tastern Europe and then
EFurope as awhole

Led PIC and ABS in Russia
and Asia Pacific, before
becoming CCQ for Genus
Asia in 2012 and then COQ for
Genus ABS Beef in July 2016
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DR NATE ZWALD
Chief Operating Officer,
Genus ABS Dairy

DR ELENA RICE
Chief Scientific Officer and
Head of RED

= Deep expertise and experience

v

W

of dairy genetics, strong
commercial focus and passion
for people development
Beard member of the Cauncit
on Dairy Cattie Breeding and
Vice President of the Natjional
Association of Animal Breeders
Legree in Dairy Science,

MBA and PhD in Dairy

Cattle Genetics from the
University of Wisconsin

>

¥

¥

Deep expertise in running R&D

programmes, regulatory science

and partfolio management
Has led the development
and introduction of genetic
improvement technologies
and nurtured a portfolio of
gene editing projects

BSc and MSc in Biology from
Moscow State University,
and PhD in Piant Physiology
and Biochemistry from the
Tirniryazev Institute of Plant
Physiology in Moscow

STEPHEN WILSON
Chief Executive

v

Joined Genus in January 2017
after 15 years at Alta Genetics,
including ten years as General
Manager of its US business
and more than two years as
Global Marketing Director
Rernains involved in his family's
commercial dairy operation,
Bomcaiz farmin the US, which
has produced high-ranking
industry and ABS sires

A

v

Joined Genus as Chief
Scientific Officer and appointed
to GELT on 15 July 2019

Spent 18 years in increasingly
senior roles within Bayer,
leading teams using proneering
science and cutting-edge
technology to help farmers
grow food more sustainably

ALISON HENRIKSEN
Chief Financial Officer

DAN HARTLEY
Group General Counsel and
Company Secretary

See pages 50 and 51 for
Stephen's, Alison’s and Dan's
biographies.

CORPORATE GOVERNANCE
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CORPORATE GOVERNANCE STATEMENT

BOARD LEADERSHIP
AND PURPOSE

THE BOARD'S ROLE

The Board is responsibie for ensunng

out long-term success. [t

> approves our strategy and corporate
goals and monitars our performance
against them;

> determinas that we have the necassary
resources, systerms and controls to
achieve our objectives; and

= sets the culture and standards of
behaviour we want to see
throughout Genus.

The Board is also responsible for

other critical decisions. These include
approving the corporate budget;
stress-testing our scenario planning,
to ensure we have the right funding;
approving matenal contracts,
acquisitions, licences and investments;
and reporting to shareholders.

PURPOSE, CULTURE AND VALUES

Genus is a purpose-dnven business,
which 15 reflected in our vision of
pioneering animal genetic improvement
to help nourish the world. This purpose
provides the bedrock for our strategy,
with its focus onimproving genetics

for the benefit of progressive livestock
farmers and helping tham to maximise
their performance on ther farms.,

To deliver our strategy and achieve
our purgose, we must have the right
culture. Genus aims to maintaina
positive, inclusive and cooperative
culture, with a global outlook and a
focus on excellent customer service.
This culture is underpinned by a set of
values that exemplify the business we
want to be: customer centric, results
driven, pioneering, people-focused
and responsible. These values are
completely aligned to both our purpase
and our strategy, More information on
our values can be found on page 30,

INFORMATIO

+ e

N FLOW TO THE

BOARD

The Board has a number of ways of
understanding and monitering the culture
around the business. Im particular, these
include the results of the Group's Your
Voice employee survey ond the Workforce
Engagement Directors’ interactions with
employees during the year, as descrbed
below. The Boord believes that health and
safety performance is another important
indicator of culture and the Directors
monitor performance on a regular basis.

The Drectors also meet numerous
people from around the Group, including
members of managemant who present
at Board meetings and through site
visits, giving them further insight into

the culture. Duning the year, the Boaord
undertook visits to sites in the UK

and North America {see page 55).

The Board ensures its own culture 1s
aligned to the culture ccross the Group,
through the annual evaluations of the
Board and its Committees. More broadly,
the Group's performance management
process also has a strong focus on
behaviours that are aligned to our values.

The Group has o Whistleblowing Policy
and an independent hetline to allow
employees to raise any concerns
anonymously. This process is overseen
by the Audit & Risk Committee on

the Board’s behalf. More information
can be found on page 3%

The Board is therefore satisfied that
the Group's culture is aligned with
its purpose, values and strategy
and that our workpicce policies and
practices dre consistent with them.

STRATEGY

The Group's corporate governance
framework plays a key role in the
successful delivery of our strategy. The
table on pages 56 to 57 shows how the
Board’s discussions during the year

A week pefore e
meetirg the
agenda and
Bocrd papers are wear
sant to the

DHeCIors «aing a

securg elecone

The Chawman sers
tha agencaa for
the meeang, with
Irpwt from the
Chief Execunse,
Chief Braraal
Officer arg Growe

Compary SysTem
Secretary ‘l 2

Board rmecurgs
taks place atleos:
aight tires par

related to specific aspects of the strategy.
In addition, the Board holds ¢n annual
strategy session, focusing on the strategic
ctirection and goals of the Group and its
business units. This took place in January
2022. Mors information can e found in the
Chairman and Chief Executive's Statement
on pages 14 1o 15 of the Strategic Report.

WORKFORCE ENGAGEMENT

Lykele van der Broek and Lesley Knox
are the designated Workforce
Engagement Directors.

They continued to engage with
employees this year, holding face-te-
face meetings with ABS staff in the UK,
the AWAKE leadership team in North
America, and ABS staff in the US. The
key points raised at town haoll meetings
are set out in our Section 172 Statement
on page 41. The Board will continue to
monitor progress made aganst these
points as well as feedback received

in our latest global employee survey,
Your Voice, which attracted feedback
from more than 83% of our employees
for more mnformation see page 31

The Workforce Engaogement Directars
will continue to work around the Group's
different sites to collect feedback and
wherever possible to hold face-to-face
meetings with amployees as part of the
Board's programme of annual visits.

ENGAGEMENT WITH OTHER
STAKEHCLDERS

The Groups' interactions with its other
stakeholders, including engagement
undertaken directly by the Board, 15
summarised on page 42 in the
Strategic Report.

Decisions arg
Qcuers ogreed at
tre meaurg are
rroritared by the
Group Company
Secretary

Tre updated hst
of aeuons
becomes par of
the agendn ‘o1
the next Boarg
riesting

3 4 S}
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THE BOARD'S YEAR
IN REVIEW

The Board held eyl scheduled meetings during the year, At each

scheduled meeting, the Board receives updates on:

> business performance, business developrent, talent
development ond competitive londscope developments from
the Chief Executive;

> financial performance of the business and forecasts from the
Chief Financial Officer; and

> corporate governgnce and fegal issues from the Group
General Counsel and Company Secretary, and
external advisers.

The table below shows how many scheduled Board and
Committee meetings each Director attended during the year,

[ERECHIE Buoord Mo owsle At & sy Re ongrat o
Non-Executive

Chairman

lcin Ferguson 88 141 55 5/5
Executive

Directors

Stepnen Wilson 88 11 55 5:8
Alison Henrikser a8 1T 55 45
Non-Executive

Directors

Jason Chin &8t 11 4.5 4°5
Lesley Knox a8 1.1 5'5 5.5
Lykele van der

Broek B8 11 5.5 55
Lysanne Gray B, 8 11 55 55

HGTe 7o rro o s mL o

o1

teo e o atioog o tan

VISITING OUR SITES

As discussed in the Chairman’s Letter on page 48, site
visits are a key part of the Board's calendar and the
Directors were pleased to be able to resume these
events for the first time since the pandemic.

In July 2021, the Board visited our Stapeley and Ruthin
sites in the UK. This included a tour of the barns and
IntelliGen laboratory, a customer site visit and ABS
business presentations.

In June 2022, the Board went to the Group’s locations in
Wisconsin, United States and Saskatchewan, Canada.
This included tours of new ABS barns, ABS Beef nucleus,
IntelliGen and R&D laboratories, new PIC nucleus farm,
customer visits and PIC and ABS business
presentations. The Board also had opportunities to
meet with employees at afl locations.

CORPORATE GOVERNANCE
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CORPORATE GOVERNANCE STATEMENT CONTINUED

The table below provides more detall of the Board's discussions and activities, and the outcomes from thern. it also sets out how each

topic supports the delivery of our strategy and the fulfilment of the Directors’ duties under s172 of the Companies Act.

Topsc and link

1o our strategy Acthity
LEADERSHIP AND Mo~itor Board
EFFECTIVENESS effectiveness

Actiors arsing

Extenal evaluation undertaken durnry the year

LINK TO QUR $TRATEGY
Moritor pipelne of

serior talent

BUSINESS MonNitor Drogress agaimst
DEVELOPMENT our strategic ooectives
& STRATEGY

Progress

Focus areas inentfied

see poges 60 to 61

Held strategy sessic™ with GELT and other business
leaders,

Review and approve
business activities

LINK TG OUR STRATEGY

Apgrovaed:

> Exparsion of exsting ABS facihites in Wherby and
Rutnin, inclading the construction of a solar array and
ramwater harvesting facilities

> Anyestment in IntelliGen faclihias

= Acquisition of aliintellectual property 'n Qlymel LP's
elite porcire genatics

Monitor strategc
aevelcpments

Recewved Lpdates on:

> The actvit.es of tre Susta nabuty Commitiee,
sustainabilty strotedy and progress against the
Company's Clirmate Change Po oy targets.

> Lmgation rewgting to IrteliGen technology

Material business development opoartunities, INncuding

summarnes of d.e gdiligerce

> Competitor getivites

> Continued progress with the PRASy devalopment
CIogQEamme,

= GenusOne enterprise management system

v

See above

RESEARCH &
DEVELOPMENT

LINK TO OUR STRATEGY

Maonitar RED orogiess

Received uodates on

> R&D programmes and materdn nvastments.

> The RED stage gate ieview orocess for research
prograrmmes,

> The progress of e PRRSy deve corent crogramme
and Irtel'Gen moroveaments

> Progressinthe creas of reproaucive tecnnolog es ara
scientfic data

> Jasor Crin's attendance at GP5C mastings

> Tag farrrat on of anew Soent fic Agyvsory Boord 1o be
chared oy Jaoser Chin,

EMPLOYEES
LINK TO OUR STRATEGY

Reyiew recriytmant
Qipene

Receved Loaates om

> Keyvacaong es ond hirgs, includ ng ray roles i- Group
Einance, Marketing SR80 ard Commercial,

> Tglent development inleadest o beloa GELT 'eve’

> Your Voice emnployee ergogement survey

Upaate or emp'oyee
Teedback

See pages 24 1625

See pagaes 30 1w 3

Held 1owr o'l meetings with emp oyeas ana the Ch ef
Exocut ve and recesed updates on meetings between
emrployees o~g e Workforce Sngagement Directars

See cages 2010 A
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Toplc ard lirk

ta owr strategy Activity Actions ansing Progress
SHAREHOLDERS  Monitar investor attitudes Updated on meetings with sharebolders, potential See puge 42
LINK TO OUR STRATEGY tOwards Genus investors and andtysts.

CORPORATE GOVERNANCE

COMPANY Monitor performance Recewved upaates on the operational performance of tne See pages 20 to 25
PERFORMANCE against plan business and market conditiors for each division.
AND FINANCE Maonitored the Group's performaonce aganst its strategy
LINK TO OUR STRATEGY budget and goals.
Revew past and Approved the annual and interm results and dividends
projected financial Approved the FY22 budget.
performance
Maonitor key financicl Receaved tax and treasury updates. See pages 26 1o 29
Issues Received pension updates.
Monitor performance Received updates on renewal of the Group's external
against plan porrowing facilities
Reviewed going concern and viability, and revewed
reports from the Company's auditors.
EXECUTIVE/GELT Monitor business unit Recewed inancial and operational oerformance updates.
UPDATES performance and p'ANs  Received regular presentations from each business unit

LINK TO OUR STRATEGY .
G Conducted strategy session comoanng performance

of each business unit against previousty presented
strategic goals

Ste-oroacrs kS
2172 cons de ot or

5o

HEALTH & SAFETY Ensure strong culture of  Reviewed FY22 targets for heath and safety and reviewed  See pages 35 1o 16
LINK TO OUR STRATEGY hedith and safety progress throughout the year
Received updates from the Head of Health & Safety, See pages 35 1o 36
inciuding progress against reievant KPIs.

sk ciers

ela P la Calth LIToAPN o
RISK Monitor nsk management Monitored the Groun's risk register. See pages 43 to 46
MANAGEMENT and control Recelved Jpdates on the whist'eblowing hotling repors
LINK TO OUR STRATEGY and investigations.

Receved updates on the |T security iInclaent and the
Company's response,

S Sy Dot BN = et

G I g Beon
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Aot ren b org i w b sonle s JLSTe e S AN GTTs
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CORPORATE GOVERNANCE STATEMENT CONTINUED

DIVISION OF
RESPONSIBILITIES

BOARD ROLES AND RESPONSIBILITIES

To ensure we have clear responsibilities at the top of the
Company, the Board has set out well-defined roles for the
Chalrman and Chief Executive. These, along with the
responsibilities of our other Directors, dre summarised in

the table beiow,

Tio

Fromerar. bod

Chairman
lain Ferguson

lain's primary responsioiity 15 1o lead the Board
and ensare it operates effectively He achraves
this in oart through promoting as cpen cult e,
which allows peop’e 1o cnalenge e status
Qquo, ard hoding meetngs witn tne NEDs
without the Executives present. lan also
communicates airectly w.th sharehalders.

Chief Executive
Stephen Wilson

Stephern s responaibia for devising and
implementing our strategy and for managny
our day-to-day operatons. He s accountable
to the Board for the Group's development, in
line with its strategy, tokirg Inte account the
rnsks, oolectives and pohkcies set out by the
Board and i1s Committess.

Chief Financial
Officer

Alison
Henriksen

Alison s responsiole for helping the Chief
cxecutive to devise and mglemert the strategy,
and ‘or manag g tne Group's financial and
operational performarce

Senior
Independent
NED

Lesley Knox'

Lesey provides a sounaing board for tne Char
and s an alternative ine of Communication
cetweer the Chaic and othar Directors 3ne
leads meetngs of the NEDs, w.thout the Cnarr
present, to soprase e Char's oerformance
and corsalts with sharerolders in the absence
af the Chair and Chigf Execative,

NEDs

Lysanne Gray?,
Lykele van der
Broek', Jason
Chin

The NEDs constructively cnallenge, oversee and
Felo to orogress the execution of aur s alegy,
the marageent of ine Greup and the
managemeant of our governarce structures,
wothin ke sk and cortrol framework set by

th2 Boory

BOARD COMMITTEES

The table below shows Board Committee membership at the
year end:

Zoroatiae

[ERST AN hoo T RS Misremnet oy Rarsmarar o
'ain Ferguson - C M
Stephen Wisen - M -
Alson Henrksen - - -
Lysanne Groy C M M
Lykele van aer Brogk M M M
Lesley Knox M M C
Jason Chin M 4 M

The Cormmittee Chuairs oversee and lead the Committees’
activities, within their terms of reference, and are responsible for
their effective operation. More information about the roles and
work of the Board Committees can be found in their statements
on pages 62 10 103, and in their terms of reference on our website
at www.genusplc.com.

NON-EXECUTIVE DIRECTOR INDEPENDENCE

The Board believes that all of the NEDs are independent in
character and judgernent, and that there are no relationships or
circumstances that are likely to affect {or could appear to affect)
their judgement. As required by the Code, the Chairman was
independeant on appointment.
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The diagram below shows the Board and the Committees that report to it:

AUDIT & RISK COMMITTEE

Ensures the integnty of our financial
reporting, evaluates our nsk managemrent
and internal control system, and oversees
the internal and external auditors.

SUSTAINABILITY COMMITTEE
Provides direction and oversight for
continuous Improvement in our
environmental sustainabiiity, health and
safety, animal well-being and community
engagement.

BOARD COMMITTEES

REMUNERATION COMMITTEE
Determinas remunercition for our Executive
Directors and senior management, to
support our growth strategy and deliver
value for stakehalders.

GENUS PLC BOARD

GELT

Leads our strategic delivery and ensures
crganisational alignment, engagement and
efficient execution.

OTHER TEAMS REPORTING TO YHE BOARD

NOMINATION COMMITTEE

Reviews the Board's structure, size and
composition and proposes candidates for
appointment to the Board.

GENUS PORTFOLIQ STEERING
COMMITTEE

Gves us a comprehensive view of our RED
programme and involves our business units
N profitising our RED initiatives.

CORPORATE GOVERNANCE
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CORPORATE GOVERNANCE STATEMENT CONTINUED

COMPOSITION,
UCCESSION AND
EVALUATION

YEAR1
An external Board effectiveness review
produces an action plan for the areas of
focus identified by the review.

THE BOARD'S COMPOSITION

At the year end, the Board comprised
the Non-Executive Chairman, four
independent Non-Executive DireCtors
and two Executive Directors - the
Chief Executive and the Chief Financial
Officer. The Non-Exacutive Directars
therefore form o majority on the

Board, as required by the Code.

The Board has an appropriate blend

of skills and professional backgrounds.
Almost all of our Directors have held
ieadership positions in internaticnal
companies, with several having run
businesses overseas. Several of our
Directors, including the Chair of the
Aucht & Risk Committee, have significant
financial experience, while others have
strong backgrounds in scientific research
or in leading science-based businesses,
This breadth helps to ensure the Board
provides even-handed oversight, works
in o constructive and focused manner
and has the capabilities to manage

the challenges of a complex and
avolving global business environmant,

YEAR 3
An internal review
using guestionnairas
and interviews with the
Chair of the Board.

ASSESSING THE BOARD’S EFFECTIVENESS

To ensure the Board provides effective
leadership to the Group, we have a three-
year evaluation cycle, using a mixture

of interna!l and external evaluations.

This was the first year of the current three-
year cycle and we therefore undertook

an externally facilitoted evaluaticn,

This was led by David Robinson and

Barry Gould of Gould Consuiting,

which has ne other connection with the
Company or with individual Directors.

YEAR 2
A follow-up
questionnaire by
the same external
consultant enables us
o MOoNItor our progress
with the focus areas.

The evaluation compnised the observation
of Board and Board Committee meetings,
tailored questionnaires and one-to-ane
interviews with each of the Directors and
certain other key management employees.
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THE EVALUATION'S CONCLUSIONS

The review showed that the Board is effective in most areas, is well led, and the Directors generally chalienge constructively
and effectively. The review highlighted that the Board is focused on activities that deliver value to shareholders including:

> accelerating the drive into hew geographies,

> resolving people and resourcing challenges, and

> pushing the sustainability agenda into all three business units.

The Board identified the fO”OWing focus areas for FY23:

> enhanced engagement from the Beard in shaping the Board's agenda, including the preparation of a balanced score card of
actions from the annual strategy session, to ensure that the Board 1s abie to spend its time discussing and challenging management
on its highest priority strategic topics;

> using time around Board meetings, such as at Board dinners, to discuss key themes emerging from management briefings by the
Chief Executive, Chief Financial Officer, and General Counsel and Company Secretary, allowing the Board more time during its
meetings for discussion of it highest pricrity strategic topics; and

> ensuring an ongeing focus on succession issues including Board succession, Board size and skills, and executive team succession,

BOARD FOCUS AREAS FOR FY22

Last year's internal evaluation identified the following priorities for FY22:

frrget, Pirgnss

Retaining a strong focus on outward-facing awareness, The Board approved the constitution of a Scientific Advisory
Boord to give the Group aecess to a broader range of
capabilities and imprave our ability to 'honzon scan’

Supporting management as it navigates the post-COVID world. The Board receives regular reperts from management on the
impacts of COVID-19 on the Group's operations ard s confident
tat mitigating controls have operated successfully.

Ongoing Beard succession. The Board continues to focus on Board succession planring.
Refer to the Nomination Commitiee Report on pages 62 to &4 for
more nformation.

Bolstering experience in key geographies. The Board receives detalled reperts regarding *he Company's
performance in each of its key geographies.

Focusing on ESG and sustainability. The Board receives regutar upaates from the Chief Executive,
Chief Financio! Officer and the Boord's Sustainability Sponsor
following Sustanability Committee meetings as well as periodic
updates from management on sustamnability topics and orogress
against the Compary's carbor reduction mitiatives.

RE-ELECTION OF DIRECTORS

As required by the Code, all the Directors will offer themselves for re-election at the next AGM. Details can be found in the Notice
of AGM. Following the performance evaluation described above, the Board confirms that all the Directors continue to be effective
in their rofes.

CORPORATE GOVERNANCE
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Dear $hareholder

With no changes te Board membership
during the year, the Committee

focused on succession planning for
Executive roles, as well os our ongoing
responsibilities including evaluating the
balance of the Board and its diversity.
The Board is well placed in terms of
gender diversity, but we recognise the
importance of other aspects of diversity,
including ethnic backgrounds, and

this will continue to form part of our
criteria for future Board appointments.

tain Ferguson
Chair of the Nomination Committee
7 September 2022

THE COMMITTEE'S ROLE AND
RESPONSIBILITIES

The Cormmittes is responsible for:

> making recommeandations to the Board
on the structure, size and compaosition
of the Board and its Committees;

> evaluating the balance of skills,
experience, independence, knowledge
and diversity on the Board;

> succession planning for the Non-
Executive and Executive Directors and
other senior executives, and

> identifying and recommending suitable
candidates to become Directors,
based on ment.

The Cormmittee has wntten
terms of reference, which set
out the authornity delegated
to it by the Board These are
qvailable from our website:

www.genuspic.com

NOMINATION COMMITTEE REPORT

FOCUS AREAS FOR FY22

In last year's report, we identified

two focus areas for the Committee

in FY22. These were:

= Executive Director succession planning:
and

= talent development,

infarmation on succession planning is
set out below. Talent development has
been hampered by COVID-19, which
made it more difficult to bring pecple
together from different parts of the
business for learning opportunities,
resulting in an increased emphasis on
distance learning. As a result, this will
remain a focus area for the year ahead.
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The Committee has a fermal three-phase succession planning process:

ASSESSMENT

The Committee reviews the
Board's current skills and
experiences Across a range
of relevant araas.

This results in a skills matrix (see
elow), which identifies the skills
coverage acress ali Board
members.

Potential skills gaps are
identified, so they can be
incorporated into future
succession planning at Board
and Executive level.

Areas for cngeing Board
upskilling are identified
and discussed.

Management successicon planning is one
of the business's top priorities and the
Committee has continued to assess the
succession pians for GELT members. The
Group HR Director engaged with the
Board twice during the year to discuss
these plans. This work showed that the
Group has good coverage of many key
positions internally. The Committee also
maintains relationships with o number of
major search firms, recogrising the
importance of being able to consider
external candidates as well. The Group
has a strong track record of external
recruitment into senior roles.

BOARD SKILLS MATRIX

The table opposite shows the key
axperience and skills the Committee hos
identified as desirable and indicates their
depth an the Genus Board.

APPROACH

The Committee applies

engagement rules for succession

planning, including:

> ensuring succession planning
is in line with the Committee’s
terms of reference;

> considering the need to
replace the skills of any
departing NED; and

> filling any missing skills
recjuired for the Company's
strategic direction.

Job specifications for the Non-
Executives and Executives are
kept up to date.

EXECUTION

The Committee identifies the
desired skills for any new NED, for
use in filing any future vacancies
cnthe Board.

Potential internal candidates for
promotion to Executive Director
are identified.

Caorpeteroe Low meai Gaooe g
Board and corporate gaovernance - 100%
Strategy - 100%
Finance, banking and capita' markets 43% 57%
Risk, culture change and change management - 100%
Politics and public affairs 43% 57%
Stakeholder and customer commurications 14% B86%
Sustairakility implementation and communications 57% 43%
Huran resources 100%
1T systems, transformation and data‘cybe- security 57% 43%
Sclience and biatechrology 43% 57%
Food sector - 100%
Review, launch and marketing of FDA regulated products B86% 14%
International business 14% 86%
North America market 28% 72%
EMEA market 28% T2%
Asian market 4.3% 57%
LATAM market 72% 28%

The Committee continues to assess the balance of skills and experience on the Board
and will keep the skills matrix in mind in any future recruitment to the Board.

CORPORATE GOVERNANCE
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NOMINATION COMMITTEE REPORT CONTINUED

BOARD TRAINING AND DEVELOPMENT

The Group provides continuing education
to its leaders, including Board members.
This includes compulsory online

training modules which are designed

to refresh the Directors” knowledge

in key creas, such as anima! welfare,
carporate conduct and anti-bribery and
corruption. All the Directors completed
this tramning in FY22. The Group General
Counsel and Company Secretary also
plays animportant role in keeping the
Board up to date with any changes to
corporate governance réguirements,

DIVERSITY

The Committee believes that the
different viewpoints represented on

a diverse Board can help Genus to
maintain its competitive advantage.
Diversity also links to our values, by being
people-focused and responsible, and

to our strategy by encouraging new
ideas which deliver for our customers
and ultimately drive our results.

The Board is therefore committed to
building recruitment and leadership
development programmes that capture
inclusivity in our succession planning and
talent development, including a focus
on appropriate representation from
female candidates and those from a
minority ethnic background. The Group
has an employee-led forum called
AWAKE (Advancing Women's Advocacy,
Knowledge and Empowerment), which
brings together female leaders and

a cross-section of other women to
develop ideas for increasing diversity
and improving werking practices.

At the year end, three of the seven
Directors were female (43%), ahead of
the 33% target set by the Hampion-
Alexander Review, There were also three
female members of GELT, comprising
38% of the total. The direct reports

to GELT, excluding support staff,

were 33% female and 67% male.

The Committee also notes the Financial
Conduct Authority's (FCA') new reporting
requirements on diversity, which will corme
inta force for our next financiat year. The
Company already exceeds the FCA's
targets of 40% female representation on
the Board and that at least one of the
Chair, CEQ, CFO or SID should be female,
with both our CFO and SID being women.

The FCA has also set o target for ot
least one Board member to be from

a minority ethnic background, in line
with the aspirations of the Parker
Review. We share these aspirations
and have amended our Diversity Policy
to ensure they are fully considered in
any future recruitment to the Board.

Diversity Policy

Qur Board diversity policy aims to ensure
that we consider diversity inits broadest
sense. A diverse Board has members
with different skills, backgrounds,
regional and industry experiences,
races, genders and cther qualities.

The Board, with the support of the

Nomination Commitiee:

> consider all aspects of diversity when
reviewing the Board's compaosition and
when conducting the annual Board
effectiveness evaluation;

> encourage development of
internal high-calibre people
to help develop o pipeline of
potential Executive Directors;

> consider a wide pool of candidates for
appointment as Non-Executive
Directors, including those with little or
no listed company board experience;

> ensure a significant partion of the long
list far Non-Executive Director positions
are women and candidates froma
mincrity ethnic background;

> consider candidates against ocbjective
criteria and with regard to the benefits
of Board diversity; ond

> only engage executive search firms
who have signed up to the voluntary
Code of Conduct on gender and ethric
diversity and best practice.

The Board complied with the policy
throughout the period. A copy of the
policy can be found on our website:
www.genusplc.com. The Commuttee
reviewed the policy during the year and
noted that whilst all Board appointments
are based on individual ment, the Board
aspires to have at least 40% female
members, including at least one of the
Chair, Chief Executive, Chief Financial
Officer or Senior Independent Director,
and at least one member from a minority
ethnic background on the Board.

More information about diversity
across Genus can be found in the
Strategic Repert on pages 30 to 31

SCIENTIFIC ADVISORY BOARD

The Group has established a Scientific
Advisory Board, with this work being

led by Chief Executive Stephen Wilson,
Chief Scientific Officer Dr Elena Rice

and Non-Executive Director Professor
Jason Chin. The Advisory Board will give
the Group access to a broader range

of capabilities, improving our ability to
‘horizon scan’. While the Committee does
not have a formal role in creating the
Advisory Bogrd, it supports the move and
believes it will benefit both the Group
and the plc Board in its deliberations.

SERVICE CONTRACTS AND LETTERS
OF APPOQINTMENT

Copies of service contracts and letters
of appointment between the Directors
and the Company will be available

for inspection at the Company's
registered office during normal business
howurs until the conclusion of the AGM
on 2% November 2022, and at the

AGM from ot least 15 minutes prior to
the meeting until its conclusion.

FOCUS AREAS FOR FY23

In the coming year, the Committee

will continue to focus on talent
developrent and succession planning,
ensuring it remains cognisant of the
FCA's targets for Board diversity.
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Dear Shareholder

The Audit & Risk Committee acts on
behalf of the Board and shareholders,

to ensure the integrity of the Group's
financial reporting, evaluate its system
of risk management and internal control,
and oversee the performance of the
internal and external auditors. We have
an annual work programme that is
designed to deliver these commitments,
which we followed during the year.

There was no change to the Committee’s
membership this year and i am hapgy t©
report that the membership continues to
comiply with the UK Corporate Governance
Code and related guidance. Al members
are independent NEDs, who bring a sound
range of financial, commercial and
scientific expertise to the Committee.

All members received regular updates
from the external auditor, to ensure they
continue to have current knowledge

of the accounting and financial
reporting standards relevant to the
Group and the regulatory changes
and revisions to auditing standards
relevant to the provision of external
audit services. We also kept up to date
with developments in relation to the
corparate governance requiremants.

Qur foecus on risk management continued
throughout the year, with regular reviews
and assessment of the Group's existing
and emerging risks. During the year, we
received and discussed detailed input
from management on key risks and
mitigation plans. In particular, we focused
on the risks associated with cyber security,
sustainability targets, the impacts of the
Russia-Ukraine conflict, and biosecurity
and continuity of supply, as well as the
developing macroecenemic cenditions
and theirimpact on our global operations.
A task force has been created to monitor
the Russia-Ukraine conflict and the impact
on operations and people, and to ensure
compliance with trade sanctions.

Following the IT security incident in June
2022, which had g limited impact on the
Company's systems, we reviewed the IT
security improvements implermented in
response, and the plans to further
anhance our [T security controls. We are
satisfied these will further strengthen our
control environment.

AUDIT & RISK COMMITTEE REPORT

We reviewed the progress being made
with regard to the implementotion of the
GenusOne enterprise management
system. This included updates on the
approach being taken to realise
oppoertunities to standardise and
strengthen the Group's processes and
controls as the system roll-out continues
to progress.

We have carefully considered the critical
accounting policies and judgements
and assessed the quality of disclosures
and complionce with financial reporting
standards, and reviewed the half-year
and Annual Report, together with the
related management and external
audit reports. We alsc supported

the Board in reviewing the going
concern and viability stactements and
supporting analysis and disclosure.

We have assessed the effectiveness of
internal and external audit during the year
by reviewing the work done, interviews,
and questionnaires, We continue to focus
onimproving communication and driving
efficiencies. The Committee was satisfied
with the performance of both the internal
and external auditors.

Lysanne Gray
Chair of the Audit & Risk Committee
7 September 2022

CORPORATE GOVERNANCE
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The Committee has formal terms of
reference, approved by the Board,
that comply with the UK Corporate
Governance Code. These are
available from our website:

www.genusple.com

The Committee's annual review
of these terms took place during
the year.
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COMMITTEE COMPOSITION

The Cornmittee members’ biographies,
along with information on Genus's other
Board members, can be found on pages
50 te 51,

The Board has confirmed that it is satisfied
that Committee members possess an
appropriate level of independence and
relevant financial and commercial
experience across various industries
relevant to the Company.

The Committee has formal terms of
reference, approved by the Board, that
comply with the UK Corporate Governance
Code. These are available from our
website: www.genusplc.com. The
Committee's annual review of these terms
took place during the year.

COMMITTEE ROLE AND RESPONSIBILITIES

The Committee’s role and responsibilities

include reviewing and monitoring:

> the financial reporting process and any
significant financial reporting
judgements;

> theintegrity of the Group's financial
statements and any formal
announcements relating to inancial
performance;

> the Annual Report, to ensure it is fair,
balanced and understandable;

> the Company’s reparting to
shareholders;

= the effectiveness of the Group’s
accounting and financial reporting
systems;

> the effectiveness of the Group's
system of risk management
and internal contrels;

> the effectiveness of the internal audit
function; and

> the effectiveness, independence and
objectivity of the Group's external
auditor, including any non-audit
services it provides to the Group.

The Committee also:

> ensures that the Group maintains
suitcble confidential arrangements for
employees to raise concerns; and

> reviews the Group's systems and
controls for preventing bribery.

The Committee reports its findings
to the Board, identifying any matters
that regquire action of improvement,
and making recommencdations
about the steps (¢ be taken.

AUDIT & RISK COMMITTEE REPORT CONTINUED

COMMITTEE EFFECTIVENESS

Every three years the Board appoints an
external consultant to independently
evaluate its performance, and that of its
Committees. The last review was
performed in 2022. The next external
evaluation will be in 2025,

In 2022, the Committee’s effectiveness
was assessed through a structured
guestionnaire and interviews with
Gould Consulting, and concluded
that the Committee was effective,
with a strong focus on risk
identification and management.

THE COMMITTEE'S MAIN ACTIVITIES
DURING THE YEAR

During the year, the Committee held five
meetings and invited the Company’s
Chairman, Chief Executive, the Chief
Financial Officer, the Group Financial
Controfler, the Head of Financial Control,
the Head of Risk Management and
Internal Audit, and senior representatives
of the external auditor to attend these
meetings. The Committee also held
separate private sessions during the year
with the Head of Risk Management and
Internal Audit and the external audit iead
partner. At its meetings, the Committee
focused on the following topics:
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The main areas of focus and matters where the Committee specifically considered management's judgements are set out below:

Froros tone:t fo areg Juere nenls g esslmishis o s doad
IMPACT OF RUSSIAN The Committee Fas reviewed the Grouo's assessment of the impact of Russiaor Sanctions on the year end
SANCTIONS ON financial reportirg.

FINANCIAL REPORTING

In gssess:ng the impact tre Committee considered whether the Group still has control, as defined under
IFRS 10 ‘Consolidated financial statements’, over the assets and operations of the Russian entit.es and
whether it is stil appropriate to consolidate the entities in the Group's financial statements. In addition, the
Committee considered whether any impairment of assets heid In those entities is required and wnether the
Russian entities have suficient cash resources to allow far day-to-day cperations to continue In making
their assessment the Committae depated and considered monagement assumptions on whether it has
contral. as defined urder 1I-RS 10 ‘Consohdated fingncial statements’, over the operations and assets,
gwven the current International sanctions in place on Russia, reviewed management's impairment anclysis
and discussed the FY23 plans and cash flow projections over g period of 18 months

The Corrmittee wos satisfied with managemenrt's conclusion that it 1s still approcnate to consolidate the
Russian entit'es, as defined under IFRS 10 'Corsolidated financial staterents’, that there 1s no mpairment
of assets required at the year end and that the entities have suficient cash flow 1o enabie the businesses
10 opergte on @ day-ta-day basis and be able to meet their fabilities as they fall due.

The Committee also reviewed the disclosures n note 4 - Cnticat Accounting Judgements, relating 1o
restricted cash balances held in Russia the jJudgements that management has made in applying the
accounting paoiicies and the key assumptions and sources of estimation that have a significant rnisk

of causing @ motenal adjustment to the carrying amourts of assets and liabilities within the next
financial year,

Following this detailed review and discussion with management the Corrmittee has conciuded that tne
cresentation of the fing~cial statements and *he associated disclosures s appropriate,

BIOLOGICAL ASSETS
VALUATION

In compiiance with I1AS 41 Genus records its biological assets at far value 'n the Group Balance Sheet
[£366 8ml, with the net valuction mavement shown in the Income Staterment.

The Committee has reviewed the methodology, whick has remained unchanged, and outcomes of the
piological assets valuation The Committee debated ard considered management's assumptions anga
estimates, through the current penod, and discussed and reviewad the external auditor's report or this
areq, before concurnng with managemaent's proposals. The Committee also received updates on
management’s streamlining ond autamaot’'on of the madels which are used for the valuation process.

The Commities was satisfed with management’s accourtirg treatrment, including the Income Statement
ncrease of £24.5m in the value of porcine biological assets and the dacrease of £29.9m 10 the value of
bovine bological assets.

GOING CONCERN AND
VIABILITY STATEMENT

The Committee nas raviewed the Group's assessmant of going concern over a parnod of 12 months and
vicinhity aver a period of three years.

In assessing viabillity, the Committee has considered the Group's budget and strategic plan, its credit
faciity agreemenrt, itg principat risks and uncertointies, os detalled on pages 43 1o 46, and the lguid 1y and
capital projecticns over the perod and 1s satisfied that this s appropriate in supporting the Group as a
Gairg Congearn

The Committee nas concluded that the assumptions are appropnate and that the vigbility statement
could be provided, and adwised the Board that three years was a suitaole period of review, Toe
Committee was also satisfied with the disclosures in relation te the approprnatenass of the assessment
period seiected, the assumptions made and haw the underlying analysis was performed. The going
concern and viability stotement is disclosed on page 47 of the report

PRESENTATION AND
DISCLOSURE OF
EXCEPTIONAL AND
ADJUSTING ITEMS

Genus had £17.4m of adwisting items, including £2.0m of exceptonal items n the Group Income Staterment
The Committes considered the presentation of these items in the financial statements, dug to tha nature
of tnese items ard the guidelines on the use of alternative performance measures, 1ssued by the Eurcpean
Securties and Markets Authonty The Committee received detaled reports from management outhning
the judgements appled in relation to the disclosure of adjusting stems, wh:ch nclude net 1AS 41 valuation
movement on biclog:cal assets, amortsation of acguired intangitle assets, share-based payment
expense and exceptional tems, For adjusting items, the Committee took INte consideration their volatiity
and lack of correlation to the underlying progress and performarce of the business. Specfically, for
exceptional items, the Committee tock irto consideration the matenalty, frequency and nature of the
items Following this detailed review and active discussion with management, the Committee has
concluded that the presertaton of the financial statements 1s appropriate

CORPORATE GOVERNANCE
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AUDIT & RISK COMMITTEE REPORT CONTINUED

Menitoring business risks

The Committee discussed the principal

risks identified with management and the

external and internal auditors, along with

management’s plans to mitigate them,

and received regular detailed updates

from the risk owners and their direct

reports. in addition to reviewing the

principal risks, the Committee received

detailed updates on the following:

> Sustainability targets: the related
current and emerging risks and the
roadmap of actions identified in
support of the climate change action
plan and TCFD reporting.

> Biosecurity and continuity of supply:
the risk of losing key livestock or losing
our ability to move animals and/or
semen freely lincluding across borders),
due to disease outbreak.

= Cyber security: the cyber security risk
faced by the Group and the actions
being taken to strengthen infrastructure
and systems security. In addition, we
had regular updates inrelation to the IT
security incident.

> Russia-Ukraine conflict:  task
force was created with regular
updates provided to the Board
to understand the impact on our
operations and people in these
regions and report on how compliance
with sanctions are ensured.

The Committee also received regular
updates on the project to implement
GenusOne, a new Group-wide enterprise
management system.

Internal control system

Management is responsible for identifying
and managing risks, and for maintaining
a sound system of internal control. The
internal control framework 1s intended
to effectively manage rather than
eliminate entirely the risks to achieving
our business objectives. The key
elements of the Group's internal control
framework are monitored throughout
the year and the Committee has
conducted areview of the effectiveness
of the Group's risk management and
internal control systems on behalf of the
Board. Our risk management process
and system of internal control are
described in detail on pages 68 to 69.

The Committee conducted its annual
review of the effectiveness of the Group’s
internal controls and disclosures. The
Committee's review of the effectiveness
of internal controls has encompassed

a review of various reports provided by
management, Risk and Internal Audit,

Internal Control and External Audit. The
Committee reviewed the results of the
key financial controls self-assessment
process, which is performed every six
months; internal audit’s findings at
each scheduled meeting, including
updates on the implementation of
management's remedial actions, and
the Group's Whistleblowing Policy

and bribery prevention procedures.

The review did not identify any signficant
control failings. However, Genus routinely
identifies and implements control
improvement opportunities and the
Committee discussed with management
various opportunities to further strengthen
the Group's system of internal control.

Oversight of internal audit and

external audit

Internal audit

The Committee reviewed and approved
the internal audit function’s scope, terms
of reference, resources and activities. The
Committee reviewed the changes made
to how internal audit activities were
delivered, as a result of travel restrictions
and remote working requirements. The
Committee was satisfied that the
coverage and quality of the internal audit
process remained appropriate. The Head
of Risk Management and Internal Audit
provided regular reports to the Committes
on the work undertaken and
mainagement’s respanses to proposals
made in the internal audit reports issued
during the year. The Committee continued
to meet the Head of Risk Management
and Internal Audit without management
being present. The Committee reviewed
and was satisfied with the internal cudit
function’s performance.

External audit

Deloitte LLP was first appeinted as the
Company's external auditor for the period
ended 30 June 2006. Following a farmal
tender process, Deloitte was reappomnted
for the audit of the financial year ended
30 June 2016.

In accardance with our current

cudit partner rotation timeling, the
Committee expects to conduct an
external audit tender for our FY25
audit. The Company has complied
with the Statutory Audit Services Order
for the financial year under review.

The Committee reviewed and agreed the
external auditor's scope of work and fees,
held detailed discussions of the results
of its crudlit and continued to meet the

external audtor without management
being present. The Committee reviewed
the externdl auditor's cbjectivity and
independence and the Group's policy on
engaging the external auditor to supply
non-audit services. The Committee
obtained confirmation that the Revised
Ethicatl Standard has been complied
with and received the details of the
external auditor's non-audit services

to the Group, reviewed the nature

and monetary levels of these services,
which stood at 2% of audit fees, and
reviewed compliance with the Group's
Non-Audit Services by Auditor Policy
{see note 8 to the financial statements
for further details). The Committee was
satisfied that using Deloitte for such
services did not impair its independence
as the Group's external duditor.

The Committaee assessed the external
auditor's performance in conducting the
audit for the June 2021 year end, based on
discussions with key finance staff and
Committee members. The questionnaires
covered the external auditor’s fulfilment of
the cudit plan, the quditor's robustness
and perceptiveness in its handling of key
accounting and audit judgements, the
content of the external auditor's reports,
and cost effectiveness. The Committee
also considered the results of regulatory
reviews performed on the external auditor.
Whie noting some opportunities for
further mprovement, specifically around
communication, the Committee
concluded that the external auditor was
effective and was satisfied with the plan
put forward by the external auditor to
respond to the opportunities for
improvernent identified.

RISK MANAGEMENT AND INTERNAL
CONTROLS

Risk management

The Board is responsikle for our risk
management system, which is designed to
identify, evaluate and pnoritise the risks
and uncertainties we face. The Board sets
our risk gppetite, monitors the Group's risk
exposure for our principal nsks and ensures
appropriate executive ownership for ali
risks. This ongoing risk management
process for the Group’s significant risks
was in place for the year under review and
up to the date of approval of the Annual
Report and Accounts. Qur principal risks
and how we mitigate them are
summansed on pages 4310 46,

To further assist its understanging of nisk,
the Beard has restarted its programme of




visits to our local operations as COVID-19
travel restrictions have eased. The Board
received regular political, economic and
industry risk updates from the relevant
business groups. The Board performed its
annual risk review in May 2022. This
involved a fresh review of the types and
levels of risk facing Genus as it executes its
strateqgy and was designed to identify and
evaluate any new or emerging risks and
ascertain whether the risk register covered
all relevant risks. As a result cyber was
added to the principal risks.

Internal control

The key elements of our internal control
system are set out below. An internal
control system cannot completely
eliminate the risks we face or ensure we do
not have a material misstatement or loss.

MANAGEMENT STRUCTURE

The Board sets formal authorisation levels
and other controls that allow it to
delegate authority to run our businesses
to the Chief Executive, GELT and their
management teams. Qur management
supplements thaese controls by setting the
operating standards that each subsidicry
needs forits business and location.

GELT regularly reviews our performance
against strategy, budget and ¢ defined
set of operational key performance
indicators. The Chief Executive, Group
Finance Director, Group General Counsel
and Campany Secretary, and Group
Financial Contreller alse held menthly
reviews with each business unit.

QUALITY AND INTEGRITY OF QUR PEOPLE

We strive to operate with high integrity in
everything we do. Our contrel environment
depends on high-quality people who
maintain our ethical standards. We ensure
our people’s ability and integrity through
our recruitment standards, training and
consistent performance management.
The Board is informed of appointments to
our most senior management positions.

INFORMATION AND FINANCIAL
REPORTING SYSTEMS

We create detailed cperational budgets
for the year ahead, olong with five-year
strategic plans, which the Board reviews
and approves. We then monitor our
performance throughout the year, so we
can address any issues. The information
we consider includes our monthly financial
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results, key performance indicators and
variances, updated full-year forecasts
cand key business risks.

The maininternal control and risk
monagement procasses relating to our
preparation of consolidated accounts
are our Group-wide accounting policies
and procedures, segregation of duties,
system access contrels, a robust
consolidation and reporting system,
various levels of management review
and centrally defined process control
points and reconciliation processes.

INVESTMENT APPRAISAL

We control our capital expenditure
through cur budget process and by having
clear authonsation levels, above which our
businesses must submit detailed written
proposals to the Board for approval.

We carry out due diligence for business
acquisitions and material licences, and
conduct post-completion reviews of major
projects, to ensure we identify areas for
improvement and correct any areas of
underperformance or overspend.

INTERNAL AUDIT

Our internal audit activities are provided
by in-house and external resources, under
the leadership of our Head of Risk
Management and internal audit. During
the year, Internal Audit completed a
risk-based audit programme agreed by
the Audit & Risk Committee. The
Committee reviews the resuits of these
audits and the subsequent actions we
take, which we also communicate to the
external auditer.

All business units complete risk and control
self-assessments twice a year. internal
audit, as part of 1its work prograrmme,
performs independent reviews of these
assessments to identify any deficiencies in
our controls and how we should address
them. The external auditor also provides
observations on the control environment
as part of its cudit work. The results are
communicated to senior management
and the Audit & Risk Committee.

EFFECTIVENESS OF INTERNAL CONTROLS

The Board, with the help of the Audit & Risk
Committee, reviewed the effectiveness of
our internal control system, as well as our
fingncial, operational and compliance
controls and our risk management.

The review considered our internal control
self-assessment process, which is
designed to assass compliance with our
minimum contral standards, the
independent internal audit programme,
and the reports management prepared
when the Board approved the interim and
fnal results and financial statements.

It clso assessed:

> whether we had identified, evaluated,
managed and controlled significant
risks; and whether any significant
weaknesses had arisen, and

= f 50, whether we had addressed them.

The assessment also took into account
any risk or control issues we identified
through our divisional business reviews,
Board and GELT meetings, and
insurers’ reviews.

We have an internal control continuous
improvement work programme and
routinely identify cpportunities to
strengthen our control environment and

improve our risk management capabilities.

However, the Board has not identified or
been told of any significant failings in our
internal controls.

CORPORATE GOVERNANCE
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REMUNERATION COMMITTEE REPORT

LESLEY KNOX

Senior independent Non-Executive
Director and Chair of the
Remuneration Committee
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INTRODUCTION

lam pleased to present the Directors’
Remuneration Report for 2022, This has
been a year where overall financial
cutcomes have been dominated

by challenging market conditions in
FIC China. However, we saw good
performance in many other areas of
the business, with continued growthin
profitability lexcluding PIC Chinal and
demonstration of strategic progress
across bovine and porcing, including
through genetic improvement and

the linkage through to sustainabifity.
This report covers activity by the
Committee during the year, including
our shareholder consultation on our
proposed new Remuneration Policy,
determination of reward outcomes linked
to 2022 and future target setting.

SECTION A — ANNUAL STATEMENT

OUR NEW REMUNERATION POLICY

We [ast renewed our Remuneration Palicy
in 2019. At that point we concluded that
the core structure of the Remuneration
Policy was working well, which was
echoed through shareholder consultation
ot the time. We made a small number

of changes, primarily in response 1o
shareholder expectations in certain
areas (e.g. strengthening of malus and
clawback provisions and the introduction
of a post-cessaton shareholding pericdl.

As a Committee we have reviewed the
Policy in detail and considered potentic
further amendments. The past three
years have seen significant levels of
business volatility as cutlined elsewhere
within this Annual Report. However,

our indings were that we continued 1o
see alignment between performance
ond reward outcomes, and that the
core essence of the Policy was fully
aligned to our business strategy.

As part of our review, there were a small
number of areas that we actively engaged
with shareholders to discuss, covering both
the Policy itself, and also our proposed
approach towards future implementation.
A table summarising these topics and

the shareholder feedback we received

is contained later in this disclosure. We
heard widespread support for the limited
changes we propose 1o the Policy, and |
would like to thank all shareholders and
shareholder representatives who engaged
with us through the consultation process.




The two key changes are outlined below,
with only the second point an aetual
propesed change to the Policy itself.

Further incorporation of ESG metrics into
reward assessment

We will make some changes to the way
we assess performance for awards under
the PSP plan, beginning with awards

we will make in Septemicer 2022 We
have identified two key existing business
metrics that we will bring inta future
reward assessment, each accounting for
10% of the total award. We announced

a target for reduction in the carbon
intensity of our aperations in 2019, initially
towards a 25% reduction by 2030 and

to net zero by 2050. Progress towards

our 2030 goal will form one of these
targets, and we have set a performance
range for the level of reduction we ook
to be achieved over the next three

years through to and including 2025

The other target will fock ot the rate

of genetic progress achieved over the
forthcoming three-year period. This is
core to enabling superior environmental
outcomes from our own activities and that
for the farmers we work with — enabling
more pretein to be produced from fewer
inputs. Progress in each of the species
will be assessed against disclosed
targets, with the Committee using this
information to form an overall judgement
on the award level when considering
progress across the respective species.

Maore details on each of these metnics, the
specific targets that have been set and
the way we will make ongoing disclosures
around performance is included within
the report. Shareholders indicated

n
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support for our approach, including

a preference for a smaller number of
metrics clearly linked to our business
strategy, rather than o wider list of multiple
metrics, each with lesser weighting.

Exceptional Award Level under our
Performance Share Plan ('P$P’)

Genus operates across multiple glokal
markets, including locations where
typical reward structures differ in terms of
quantum or operation. This is particularly
evident in the US (where many Genus
employees are based), where long-term
awards and quantum can be far higher
than seen in the UK. While we recognise
thot we are a UK-listed crganisation, we
believe it is important that we are able
to attract talent from across the world,

We therefore propose that we increase
the limit available under the Plan feor use
in exceptional circumstances, such os
recruitment, to 400% of salary {currently
300%). The intenticn is that this allows us
greater flexibility in certain situations, and
in particular may allow us to consider a
widler talent pool in the event of future
recruitment. Where used, we would
expect the exceptional limit to apply

for a single award only, and then for

the individual to revert to the standard
opportunity levels within the Palicy (to
which we are proposing no changes).

REWARD QUTCOMES FOR 2022

Our overall performance fell short of the
annual inancial targets we set for the
business for the year, and this is seen

in the associated reward outcomes for
individuals, which are a material reduction
compared to those recaived a yedr ago.

These financial cutcomes have been

heavily influenced by the market

conditions experienced within China. We

reviewed closely performance achieved in

2022 in the way we determined final award

levels for participants under the annual

bonus plan, and a diagram showing

the factors we considered s contained

within the wider report. The Committee

reached the following conclusions:

> While short-term performance in 2022
was disappeointing, this was primarily
attributable to China. Elsewhere we
continued to see growth (PBT increased
by 25% excluding PIC China) and there
was clear evidence of sighificant
strategic progress during the year as
evidenced throughout this disclosure
and wider Annual Report.

> 2021was an exceptional year for the
business. Results can be volatite but
even with greater volatility still
consistent with our stated medium-
term growth aspirations

> We want Executives to develop and
sustain a significant level of
shareholding in the business and be
aligned to future share price
movement. We liked the fact that a
significant level of any bonus would be
deferred into shares,

> There is a matericl reduction in the
single figure values from 2021 to 2022,

The Committee considered the overall
appropriateness of the formulaic bonus
outcome against the agreed metrics.
This showed award levels of around 25%
of total opportunity reflecting the robust
strategic progress achieved, and which
is documented within this disclosure

and elsewhere in the Annual Report.
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REMUNERATION COMMITTEE REPORT CONTINUED

The Committee was conscious of the
need to appropriately recognise the
achievements of the management team
whao have responded rabustly to key
macreeconomic and market challenges
facing the business, to ensure the
business is strongly positioned for future
growth. Alongside this, the Committee
considered the overall experience of
shareholders aver the past 12 maonths,
including the reduction in profitability
yecr on year. Taking all of the above into
account, the Commiittee, in consultation
and agreement with the CEQ, has used
its discretion to apply a reduction in the
annual bonus outturn for the CEQ. This
discretion will reduce the total bonus
payabile to the CEO to be equal to

that payable to the CFQO. The resulting
bonus payments will continue 1o be
payable partly in cash and partly in
shares deferred for three yaars.

The Performance Share Plan awarded

in September 2019 was subjact to EPS
performance over the three financial
years ending 30 June 2022, Against a
performance range of 5% to 15% annual
EPS growth the business achigved

7.7% which eguates to o vesting level

of 41.4% of the initial award. While

EPS performance has been subject

1o volatility through the performance
penod, the Committee was comfortable
that the overall formulaic vesting level
was consistaent with the aggregate
business performance achieved over the
full three-year performance period.

On balance the Committes were
comfortable that the annual bonus
levels (when considered in conjunction
with the vesting levels of the PSP)
represented total reward that aligned
with business performance, and that
the Remuneration Policy has operated
Qs intended over the past year.

APPROACH TO REWARD FOR 2023

The Annual Bonus opportunity will be
175% of salary {consistent with 2022), and
below the 200% of salary limit within our
Remunaration Policy. Following review
we will use the same performance
matrics, but amend the weighting

such that greater weighting is placed
on delivery of key financial metrics.

We will make PSP awards worth 200%

of salary to both Stephen Wilson and
Alison Henriksen in September 2022, with
performance assassed over the three
years ending June 2025. As highlighted
above, EPS will cantinue to be the
primary metric (80% of the total award)
with the remaining 20% split between
Greenhouse Gas Reduction and Genetic
Improvement measures, which ore

explained in more detail on pages 93 to 97,

Neither executive will receive a salary
increase for the year ahead, with

salaries maintained ot the level setin
September 2021 In line with previous
communication to shareholders, the
pension allowance payable to Stephen
Wilson wili move from 10% of salary 10 6%
of sclary effective 1 January 2023, aligning
o that paid to Alison Henriksen and
reflective of the wider UK workforce rate

We have set a scale for profit debvery in
2023 that continues to require growthin
profit {in constant currency) before any
awards are made. The range has been
set between 0% and 12% growth from
2022 in constant currency. At the time

of setting targets we continue to face
specific areas of material uncertainty,
both around pork prices in China and the
ongoing gecpoltical events following
the Russian invasion of Ukraine. While it
is difficult to accurately forecast both of
these situations, we believe the ranges to

SECTION A — ANNUAL STATEMENT

be o fair structure to motivate individuals
across the Group for the year ahead
and is one that is cascaded through

the business to all employees assassed
against Group perfarmance metrics.

We have commitied to focus on

overoll performance for the Group

in determining final awards for the
business, considering the respective
performance in two key markets (Russic
and Chinal but also ensuring that robust
performance has been achieved in
other markets where we operate.

Two changes to the way we set targets for
the PSP award have been incorporated.
The first is that we will cease to exclude
gene editing costs from the calculation
of these awards, and these amounts will
be included in both the base year and
final year of the performance penod
when calculating vesting levels. This

is a recognition of the progress made
tawdards gaining FOA approval, which
we expect to receive during the next
respective three-year performance
period. We want Executives incentivised
towards the commerciolisation of

gaene aditing and to mave us closer

to alignment of statutery financial
outcomes in driving reward outcomes.

Secondly, we will move the performance
range to be annual EPS growth of 4%

to 12% (previously 5% to 15%). This aligns
around our medium-term doukle-digit
growth aspirations, but recognises the
increase in scale and profitability of
Genus since the previous scale was
introcduced in 2017, and our desire to
maintain a meaningfufl range to enable
differentiction between performance
outcames. The Committee befieves that
12% per annum growth for full vesting
would reflect exceptional performance for
the business over the performance period.



WIDER WORKFORCE ALIGNMENT

As in previous years, the Committee
discussed and reviewed the approach
to reward for all cmployees across the
business, and the way that targets and
structure in place for GELT is cascaded
through the business. This aligns
pecple to cutcomes and expected
behaviours and ensures that we deliver
a pay for performance philosophy.

We reviewed the latest Gender Pay
disclosure for Genus Breeding Limited

in the UK, and the way that we continue
to see far more gender diversity in those
joining the business and subseguent

progression into bigger or different roles.

The CEQ pay raticillustrates a
significant reduction year on year,
illustrating the greater degree of pay
at risk within the reward structure of
our senior lecders in the business,
and in particular the reduction in

the single figure value from 2021.

SUMMARY

| hope this introduction and
accompanying disclosures give

you insight into the operation of the
Committes, our considerations over
the past year and the way we continue
to seek alignment between business
performance and reward outcomnes. |
look forward to your support of both the
way we have implemented the Policy
over the past year, and the proposed
changes to the Policy itself. If you have
any feedback, | can be contacted at
remunerationchair agenusplc.com.

Lesley Knox

Senior Independent Non-Exacutive
Director and Chair of the
Remuneration Committes
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REMUNERATION COMMITTEE REPORT CONTINUED
SECTION B — AT A GLANCE 2022 (YEAR ENDING 30 JUNE 2022)

{For more detail please see pages 89 to 93)

WHAT EXECUTIVE DIRECTORS WERE PAID IN 2022:

CHIEF EXECUTIVE
STEPHEN WILSON

CHIEF FINANCIAL OFFICER
ALISON HENRIKSEN

= Benefitsinclude acar
alicwance for each
Executive Director

> Pension allowance for
Stephen Wilson was reduced
10 10% of salary on
appeintment to CEQ. The
allowance payable for Alison
Henriksen is 6% of salary

ANNUAL BONUS
> Metrics used and weighting:

Adjusted profit before tax
(50%), Cash generation (15%),
Strategic measures {35%)

> Following consultation
between the Committee and
CEQ, downward discretion
was exercised to align the
final level of the award far the
CEO to the financial value of
the CFO

> Overall award 18% of
maximum for Stephen Wilson
and 26% of maximum for
Alison Henriksen

= One-third of the total award
under this element made
in shares deferred for
three years

1 BASE SALARY AND BENEFITS

PSP

= Awards granted linked to
3-year performance ending
on 30 June 2022 vested ot
£1.4% of moximum based on
average annual adjusted
earnings per share growth
achieved of 7.7% per annum

f REMUNERATION BREAKDOWN

CHIEF FINANCIAL OFFICER
ALISON HENRIKSEN

CHIEF EXECUTIVE
STEPHEN WILSON
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CHIEF EXECUTIVE
STEPHEN WILSON

CHIEF FINANCIAL OFFICER
ALISON HENRIKSEN

> No changes to base salaries
{usually effective September)

> Benefit provision unchanged
for 2023

> Reductionin pension
allowance to 6% of salary for
rhe CFC from January 2023
(previously 10%), afigning to
CFC, and aligning to wider
workforce

‘I BASE SALARY AND BENEFITS

ANNUAL BONUS

> Annuci bonus opportunity of
175% of salary split between
profit, cash ond strategic
metrics as shown

> Change in weighting across
key business metrics with
greater weighting on financial
delivery (increase frem 85% to
75% of total opportunity)

STEPHEN WILSON: MaXIMLUM OF 1757 OF SALAG

ALISON HENRIKSEN: MAX My M OF 17552 DF SALARY

PSP SEPTEMBER FROM 2019

> The vesting of these awards
depends on the adjusted
earnings per share {excluding
gene aditing costs) achieved
inthe three financial years
ending 30 June 2023

Awards over 30,877 Genus shares

Awards over 18,317 Genus shares

PSP (SEPTEMBER 2021 AWARDS)

> These awards will vest subject
to performance against
identified metrics

> BO% of the award is linked to
adjusted earnings per share
growth, with the 2025
adjusted earnings per share
being compared to the 2022
adjusted earnings per share
lincluding gene editing costs)

> This will be assessed based on

a scale of 4% annual growth
{threshold with 20% vesting)
through to full vesting at 12%
annual growth or above
{straight-line basis)

> Remainder linked to two new
metrics core to our strategy
{greenhouse gas reduction
and genetic improvement)

STEPHEN WILSON: 00 OF 545 ARY

ALISON HENRIKSEMN: 2057 OF SaLapy

Salaries are reviewed annually and any changes made in September. Following consideration of wider business performance during
2022 they will reman unchanged for the year achead.

farnet Sae, Acona oy
to 1 S5en fror 1 e Crarngo
7 piony]
Stephen Wilson E616500 £5186200 Nl
Alison Henriksen £418,200 £418200 Nil

CORPORATE GOVERNANCE
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REMUNERATION COMMITTEE REPORT CONTINUED
SECTION B — AT A GLANCE 2023 (YEAR ENDING 30 JUNE 2023)

(For more detail please see pages 93 to 97}

1YEAR — ANNUAL BONUS

ELEMENT/WEIGHTING

DESCRIPTION OF TARGET

ALIGNMENT TO STRATEGY

Profit Growth (60%)

Delivery of year-on-year profit growth

> Sharnng in value created to deliver
returns for shareholders

Cash (15%)

Generation of free cash flow

> Generation of cash for reinvestment
and dividends

Strategic Objectives (25%)

Delivery of strategic objectives in
pursuit of stated business strategy

> Building foundations for future growth

LONG TERM - PERFORMANCE SHARE PLAN)

ELEMENT/WEIGHTING

DESCRIPTION OF TARGET

ALIGNMENT TO STRATEGY

EPS Performance {80%)

Average annual growth in adjusted eamings
per share

> Alignment to our stated medium-term
growth aspirations

Genetic Improvement {10%)

Improvement (expressed in standarg
deviations of improvement per generation) of
genetics In Porcine, Bovine and Dairy

> Helping farmers produce more output
with fewer inputs

> At the heart of our business:
'Pioneering animal genetic
improvement to help nourish the world’

Greenhouse Gas Reduction (10%)

Reduction in overall pnmary intensity ratio of
our operations in pursuit of our stated 25%
reduction by 2030 aguainst our 2019 baseline

> Driving reduction in carbon intensity
of our operations

> Alignment to our stated target of
25% reduction by 2030 cgainst our
20719 baseline
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SECTION C - DIRECTORS" REMUNERATION POLICY

We are seeking shareholder appraval for a new Directors’ Remuneration Policy ot our 2022 AGM. Inline with legislation, this is o policy
that would be expected to appiy fur Lhree years from November 2022

In developing our proposed new Remuneration Policy, we carried out a full review to cansider the effectiveness of the existing Policy and

the extent to which the stated aims of the Policy agreed in 2019 had been achieved through implementation and remain applicable for

the business. Our conclusion of this process was:

> Qur core structure is working effectively, aligning reward outcomes with performance achieved.

> Following some changes to our Policy in 2019, our existing Policy continues to conform to the expectations of shareholders and
shareholder bodies.

> The existing Policy and approach to target setting has allowed us to consider and set annual targets effectively, and make changes
year on year, while in pursuit of our stated mediumn-term growth objectives.

KEY DESIGN/PHILOSOPHY OF QUR FUTURE REMUNERATICN POLICY

WUl s arc tryeg Lo ot g Hiw e arg oo pey B o e L
> Centinued transfermation into o global agncultural > Draw upon the aspects of cur current Policy that are working
biotechnology pioneer > Include strategic/ESG measures witnin PSP assessment, linked
> Pursult of lecding- eage technology and focus on iong-term to core strategy
innovation and opoortunity 10 enatre future value creation > Ergble anincrease in tne level of exceptionai awards
for shareholders permissible under the PSP lwith no change to the standara
> Sustonabie robust short-term delivery of inancicl award level) — designed primarnly to suppors rec uitmeant
performance as we invest in the future If neadea

> Ability to recognse innovat:on ond grogress, which are crucict
to securing long-term bottem-line performance

> Abilty to attract ond motivate a high-quel ty leadership team
and drive focus and behaviours on long term achievement in
a global market “or talent

> Recognrise expectatons of sha-etio'ders on reward
and governance

Approach to consultation

We used a consultation process to cover the one item we were looking to change within our Policy, ond additionally discuss key areas
around expected implementation of our Palicy, linked to the business strategy. This was designed to provide visibility on the way the
Committee expects to implement the Policy over the duration of the next Policy, and while not part of the Policy itself, were shared to
provide context and gain input from shareholders. These included topics previously discussed with shareholdars, such as treatment of
gene editing costs in determining remunearation outcomes.

We discussed our proposals through a comprehensive shareholder engagement process, approaching our largest 20 shareholders and
shareholder representative bodies, Feedback through subseguent meetings and discussions indicated strong support for the alignment
of the Poticy to the business. It alsa highlighted a small numiber of specific themes which are summarised on the next page to provide
transparency. After consideration of all feedback from shareholders by the Committee, no further changes to our original proposals
were deemed necessary, albeit investors gave useful insight and suggestions as to the way we could make meaningful future
disclosures, which we have looked to reflect through this Annual Report. We thank all shareholders and shareholder groups for their
contribution to our consultation process.

Role of Committee and Independence

The Remuneration Committee sety the Policy for remuneration for Executive Directors and senior executives of the business, and has
oversight of the way reward is operated across the whole organisation. The Committee believes that the metrics used within variable
reward plans consider the balance between risk and reward, and encourage individuals to pursue long-term value creation
epportunities aligned with our business strategy, and that this is not compromised by short-term value seeking activity. No Director or
employee participates in discussions pertgining to their own remuneration to manage any conflict of interest, The Committee reviews
the performance of its external advisers on an annual basis to ensure that the advice provided is independent in nature.

CORPORATE GOVERNANCE
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REMUNERATION COMMITTEE REPORT CONTINUED

SECTION C

Specific topics covered through consultation

— DIRECTORS’ REMUNERATION POLICY

Proposed Policy change
Exceptional award fimits within
Performance Share Plan (PSP

Increases in exceptional imit to 400%

of salary (currently 300%)

Designed primariy to support
recrultment activity and broader
praspective talent pooi lespecially
potential hires from tne US) recagnisng
qifferences in rewara structure glabally
Irtention for singie use (where required)
before reverting to core Genus

rewdrd structura

Expected future Policy implementation
Incorporation of ESG metrics nto
P3% gssessrment

Primary parformance metric witnin PSP
tc remain a financial metric (currentry
earnings per share)

Introduction of two metr.cs linked 1o
ESG, aligned 1o our business strategy
Disclosatie targets and tracking of
performance agai~st them

Treatment of Geneg Faiting costs

Acknowledgerment of vanation in
reward across different geographicai
markets, in por ticular the level of
long-tarm incentives that can be found
mthe US

Overall support for the change with
associgted expeactatior tnart this
flexipility only used where necessary

Support for mclasion of metrics linked
1o ESG with n long-term assessment
Some differences in views across
sharenalders but with a oreference
towards ¢ smaller number of metrics,
alignec to our strategy

Desre for tangible metres that can be
Teasured and disciosad

Comfort for the Committee ta use
Judgernent 1o determine overall award
levels for genetic improvement, having
reviewed speciic progress aorgss each
of the respective species

Locked for assurance that the saome
metncs wouid Not be used In DN
annuet bonus and long-term PSP, but
ackrowledgement that specific
actens or miestongs in pursult of o
longer-term E3G goal could be
included within the strategic measures
part of the Annual Bonuws

rtha short term, to continue ta
exclude gere eciting costs from the
cssessment of varaole rewara (as
agreed witn snareholders in 20171
Prrciple of always trect ~g like witn ke
In basa year and final year of
coleulanon e costs are ertner
ncludea or excluaed in botk the base
yvaur and the final vear of perfermance
To continue to show ine Aassociotea
outcomes wihin reward disclesures if
costs had not been excluded

Targe’ settng withir &naucl Bonus

Foposal to continue 10 set targets
oased on yedr-on year growin

“nese growth ievels moy cnarge
yoar Gr year [as was the case r 20220
in<ed to ous ress pre,ectic-s for the
espective yeor

Support for centinued exclusion
through to the point of securing FDA
aperoval, and for these costs 1o then
reprasert ‘business as usyal' costs and
be nchded in future reward
assessment

Agreerrert to pnnciple of congistency
petween base year and inal year

e drive farness of aporoach for
DOrtiCIpants and ranspdrency

of snarenalders

Cormfort with ongoirg approack and
prospecine disciosure of target ranges
SupGort for annud vanation where felt
necessary it ght of bus ness ‘orecasts!
N pLsyt of s1atea meaum-Term
growth Gspiral ons
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We are confident that the Proposed Policy continues to provide strong alignment against Section 40 the Provisions of tha 2018 Code as

sumrnarised below:

Alignment of our Remuneration Policy to the 2018 Code

Clarity

Irplementation of the strategy is
monitored tnrough KPIs including those
used withrn the Arnual Bonus anag PSP
Th s ensures alignment petween strategy
execution and reward culcomes

Simplicity

We look to descnbe the structure of
rewacrd clearly to bot~ participants and
shareholders through effective disclosures,
so all stokekolders are clear on the
Jnderlying reward principles and the way
reword cutcomes are detennined

Alignment to culture

The Policy aligns to our business model
and focus on the expeneance of customers
and emplayees. Mezrnics [inked to culure
are used withan vanable plans, alongs.ae
delivery of long-term sustainable
performance,

Predictability

Examples of the range of outcomes
urder the Poiicy are shown within the
SCEeNnaric graprs.

Th's demonstrates the way that different
performanrce lavels change reward
outcomes for individuals and the
associoteq Impact of changes n the
Company share price,

Proportionality

A significant propartion of the total rewarg
opportunity 1s performance drven, with
clear linkage between business metrics
and reward outcomes through clear
targets and use of KPIs.

Shares form the majonty of vanabie
rewartd and Executives are reguired to
deve'op and mamntan a matenal
shareheclding in the business to fulty align
to the shareholder expenence.

Risk

The Committee retain ultimate ciscret.on
1o vary outcomes from farmulaic resultsf
they do ngt judge this to accurately
reflect underlying business performance.

Malus and clawback orovsions apply to
all awards and we gperate post-cessation
shareholding requirements to further

align Executives to long-term business
performance,

CORPORATE GOVERNANCE
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REMUNERATION COMMITTEE REPORT CONTINUED
SECTION C - DIRECTORS' REMUNERATION POLICY

EXECUTIVE DIRECTCORS' POLICY TABLE
5 -
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Explanatory notes to Policy table

How pay of the wider organisation is taken into account when determining and implementing the Policy

We have a consistent philosophy that underpins reward at all levels of the organisation, which aligns pay with performance The
structure for the Genus Executive Leadership Team {GELT) follows the same approach but with lower maximum variable opportunity.
Metrics are consistent in nature and include an element linked to the specific individual business unit where applcable for
operational leaders,

Below this leadership group many of our employses have access to variable compensation plans. These may directly replicate those in
place for GELT members or may be linked to the specific job of the individual. This could include production type bonuses (inked to the
individual performance and success of a production site) or commission structures for same of our sales teams.

The Company does not fermally consult with employees on the Remuneration Policy. However, each year the Committee is provided with
a detailed update on reward across the organisation, any changes we are making to remuneration design across the business, and
feedback from staff on satisfaction with reward in the business. In addition, designated members of Board discuss employee satisfaction
and understanding of reward as part of wider activity around employee engagement as described elsewhere in the Annual Report.

We bave made significant progress in standardising the opproach to reward across Genus, simplifying legacy plans and driving @
commen philosephy through the organisation.

CORPORATE GOVERNANCE
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REMUNERATION COMMITTEE REPORT CONTINUED
SECTION C - DIRECTORS' REMUNERATION POLICY

How are views of shareholders considered?

We are committed to constructive ongoing dialogue with the Company's shareholders on remuneration. We are grateful to all
shareholders who took the time to engage with us, and for their comments and perspectives. We were pleased with the support
indicated through this consultation process, the response 16 the chonges we are proposing, and the challenges thot can be faced
n setting remuneration in Genus, given the evolution of the business and the international scope of its activities,

Operation of the Annual Boanus and Performance Share Plan within the Policy

The Committee operates the annual bonus and Performance Share Plan in accordance with the Listing Rules and HMRC requirements
and following shareholder approval of plans. To suppert ongoing operation of the proposed Policy we will be seeking approval for an

addendum to our Performance Share Plan PSP at the forthcoming AGM te allow for the amended exceptional oward limit proposed
in the Policy.

Malus and clawback provigsions

Malus and clawback provisions exist covenng both the Annual Bonus and long-term incentives which give the ability for the Company
to reciaim cash payments made to participants or adjust or reduce to nil grants of awards over company shares. These provisions (which
were enhanced through the 2019 Policy renewal) enable the Company to reduce the payout and vesting levels or to recover the relevant
value from cash bonus payout or vesting of shares. Any adjustrnent is at discretion of the Committee and includes {but is not limited) to
the following factors.

= Erroneocus or misstated inancial accounts or other performance indicators.

Calculation error leading to inaccurate award or vesting level.

Misconduct of a participant (which could reasonably have resulted in dismissal as a result).

Corporate failure.

Material business event or events leading to significant reputational domage.

VoV oYV

These provisions could take effect in respect of events or other performance indicators raised within two years of the reporting date.
The Committee also has the ability to reduce future awards such that the full value of any identfied overpayment is recouped from
the individual. The tabie below summarises the potential application of malus and clawback provisions within the incentive plans.

Ao Pl inasn A ey [es s sadehes oo s oorDE Pk

Malus Up to the date of cayment of o Over vesting venod Ower vesting nerniod
cash borus

Clawback Two years from the reporiing Three years from the date of Third anmvversary of date of vest
date to whch the award relates  grant of o deferred award or third set of auditea accounts
" event of restaterment of followng vesting

financial accounts

Minor changes

The Committee has the ability to make minor changes to the Policy for situations such as changes in regulatory reduirements,
exchange control, tax or administration needs, or to take account of @ change in legislation without seeking shareholder approval
for such a change.

Potential awards under different performance scenarios

The table below iltustrates the total remunerotion for a single year under different performance scenarias. This year we have included
an additional scenana iustrating the impact of an increase in share price of 50% for awards under the PSP. The table shows the rotal
indicative value of owards under the Policy as opposed to timing of access to value by the Executive, which will differ due to both
mandgatory geferral ond required odditional holding periods.

Assumptions

Fixed - Shows the value of fixed pay
using a salary value of £617k for Chief
Executive and £417k for Group Finance
Director, with bhenefits as per the 2022
single figure value. Pension contributions
are shown based on é% of salary for
Nustration. Assurnes no awords under
variable plans.

Target - Calculation os per ixed with
awards of 50% of maximum under the
Annual Bonus {assuming 175% of salary
opportunity) and 50% vesting under the
PSP {assuming 200%) opportunity.

Moximum - Calculation as per fixed with
full awards under the Annual Bonus and
maximum vesting under the PSP,

Maximum plus share price growth - As
maximum, but assumes a 50% share price
Increase between award and vesting of
PSP awards.
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RECRUITMENT POLICY

Fuean Porcy anac ooe ahe

Overall When hiring a new Execut ve Director or making ntenal prometions to the Board, the
Committee will apply the same policy as for existing Executwe Directors, as detailed in
the Remunerchon Palicy. The rat'onale for the package offered will be explained n the
next Arnual Report on Remuneration,

For internal promotions, commitments mode prior to appomtment will typically be
Fonoured, as the executive transitions 1o the new remunerction arrangements. Awards
made 1n the fraastion year would be prorated to reflect the remaining perod of the
vasting penod or Anancial year Ay award will 10ke Into consideration awards granted
Prios to promotian.

Base salary Base salary would be set ot an appropriate level, to recruit the best candidate based on
their skil's, expenence ana current rermuneration, and determined against the context of
market rates for equivalent roles m companias of similar size and complexity. The base
sala-y s used to determine on overall expected packege tevel, and it 1s this that s
considered for candidates aopointed from other gecgranhies where the underlying
structure of reward packages may differ to that typically seenin the UK

If the salary s init ally set ot a discount 1o those offered In companies of a similar size,
geographical reach and corrplaxity, the salary will be increased over a penod of tme to
br'ng the salary to the desired lavel, subject 1o Individua! performance.

Benefits Benefts provisions would be in ine with the normai policy 10 addition, we retain flexib)ty
to reimburse reascnable legal feas that an individual snay incur os part of recsuitment.

Where appropriate, the Executive may also receve relocation benefits or other
benefits reflecting normal market practice 1n the teritory in which the Executive Director
15 emptoyed.

Pension Pension provision would e in ine with provision for the wider UK workforce as outlined in
our Policy table.

Annual Bonus Incentive awards would be made under tre annual bonus, in ling with the normal poticy
The maximum awdrd unaer the Policy 15 200% of satary.

Where an ndivdua joirs after the start of o perfornance year, awards may be
pro-rated fo- the portion of the financial year that they were employed.

Long-term incentives Awards under the Performance Share Plan would be granted in {ne with the policy
outined for the current Executive Directors, -nc'uding the use of any exceptiona' it
where deemed necessary by the Committee.

In the event of interna promotion, existing awards made under the Plan will cont nue
over their onginal vesting pericd and remain subject to thar terms at the date of grant.
The Committee may choose te make an additional award (on the sarme basis as other
Executive Directors), subject to the overall F'mit oermitted under the Plan in any year.

Where an indwidual joins after the start of the incent ve grant, an award may be made
to bring the Executive onto the In-flight’ cyce, subiect ta the imits set out n the Policy.
Awards may be prorated for the portion of vestng period served

Buyout awards I gdditior to norma, ircentive awards, the Cormmittes will nssess whether itis
recassary to buyou! remuneration which would be forfeited by an individual from tneir
oprevious emrployer.

If required the Committee wouid seek to reflect the nature, tming and value of awards
forgone in ary replacement cwards, Awards may e made In cash, shares or any other
method as deemead appropriote by the Committes Where possibie, share awards wil
be replaced with shore awards Where performance cenditions apply to the forfeited
awards, performance conditions will be apoied to the replocement award, cr the reward
size adjusted downwards

In establish'ng the oppropriate value of any buyout, the Committee would also take irto
account the value of tre other glements of the new rerunerat.on oackage

The Cormmittee wolid qirn to minimise the cost to tne Compaory, However, buyout
gwards are not subject to a formal maximum. Any crwards would be no more valuable
than those being replaced Tne Committee will use exsting remuneration plans where
applicable, although it may be required to grant outside of these using exemptions as
permitted under the _isting Rules Fult disclasure of any remunerat:on arrangements for
a new hire would be aisclosed,

CORPORATE GOVERNANCE
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REMUNERATION COMMITTEE REPORT CONTINUED
SECTION C - DIRECTORS' REMUNERATION POLICY

The Commitiee recognises that Executive Directors joining the business may be Non-Executive Directors of other organisations, or
that existing Executive Directors may be invited to accept such a position in the future. The Committee acknowledges that these
appointments can develop experience and knowledge that is to the benefit of the Company. Subject to approval from the Board,
Executive Directors are allowed to accept a non-executive appaintment and retain any fees payable for such services they offer 1o

another crganisation.

Service contracts and policy on termination

Under the Executive Directors’ service contracts, the Company is required to give 12 months’ notice of termination of amploymaent, while
Executive Directors are required to give six months' notice. If either porty services notice, the Executives con continue to receive bosic
salary, benefits and any pension allowance for the duration of their notice period, durng which time the Company may require the
individual to fulfil their duties or assign a period of garden leave.

The Company may elect ta make a payment in lieu of notice for up 1o 12 months' base solory and benefits, in the event of the Company
terminating employment. These payments would be made on a monthly basis and the Executive would be required 1o take all
raasonabile steps W Aind aliemative employment. The principle of mitigation applies wheraby the Company may reduce the monthly
payments based on actual earnings received by the Executive or the Company's assessment of the earnings that the Executive could
have recefved had they sought alternative employment.

The Company retains discretion to settie other amounts reasonably payable to the Executive Director including (but not limited tof:
> legal fees incurred by the individual linked to the termination of employment; and
> outplacement and relocation costs for the Executive Director and their family.

In certamn circurnstances, such as gross misconduct, the Company may terminate employment immediately without notice or payment.
In certain circumstances the Committee may make any statutory entitlements or payments to settle or compromise claims in connection
with a termination of any existing or future Executive Director as necessary. The Company also retains the discretion to meet any

outplacement costs, if deemed necessary.

Executive Directors' service contracts, which include detai's of remuneration, will be available for inspection at the AGM or at the

Company's registered office.

Remuneration on cessation of employment (including share treatment}
The Committee mokes a distinction between the reasan for leaving of an Executive for the purposes of operating the Remuneration
Palicy. This is done In the context of the overarching pay for performance philosophy and that poor performance (either in terms of
business or individual performance} should not lead to inappropriate reward outcomes. The reason for leaving will be determined by
the Committee and the rationale for this decision will be explained in the Annuc! Report on Remuneration.

Any share entitiemeant on cessation of employment granted to an Executive Director under the DSBP or PSP will be determined in
accordance with the relevant plon rules. These describe the stondord approoch linked to circumstances as to why o Director may cease
employment with the Company, and an overview of the range of discretion available to the Committee. A summary of the overall default
opproach for all aspects of reward in the event of termination of employment is provided below:

Leaver reason

Solary in lieu of notice

Sa'ary for proportion of notice cencd
empioyed

Leaverreason

Payment of up to 12 months’ salary
ond benefts

Pension and benefits

Bonus (in year)

Pension and benefts for croportior of
notce penad employed

No borus payaoie to an Executive
Director if they Fave given notice to
resgr from the busriess leven if irey
cotirae o ke employed at tha
screcuen caymer: datel

Genus ple Deferred Share Bonus
Pian 2014

Genus pl¢ Deferred Share Bonus
Plan 2019'

Genus ple Performance Share
Plan (‘PSF') 2014

Genus plc Performance Share Plan

'PSP’) 2619

Lyards 'apse f cessation of emaloyment
15 pefore vestng dare

Poyment of up to 12 months’ pensicn
and berefits

Awards wil pe prorated for the e
empiayed dunng the iespective
pearformarce pencd. Part of ary awa:d is
rrade roshares wnich are asferred and
eleased after three years.

Awards wil ordinarly vest in ful ot

cessar on of errplayment {aibert tne
Commities has anility to apply pro-atoni

Awardds wil ordimarily vest at the
schedued sesting date wk no orormaticn
Ialoet tne Committee ~as ablity to aop y
prorat orl

Lyards sl araran y west at tha
screduled vasting date subjsct o
cerforance achieved, with proration To
reflect 17e me penoa emrproyec dunng
the cerformance pencd

As anove abe.t Committee nas apl Ty to
ASTPRYy prorotion.

1
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NON-EXECUTIVE DIRECTORS' REMUNERATION POLICY

The table below outlines the approach to remuneration for the Chairman and Non-Executive Directors. Neither the Chairman nor other
Non-Executive Directors participate in any bonus or share plans. All Non-Executive Directors have specific terms of engagement. Their
appointment is for a fixed term of three years and is subject to one month's notice of termination by either the Company or the Non-
Executive Director, and to annual re-election at the Company’s AGM in accordance with the UK Corpeorate Governance Code.

Fooy

Purpose To provide compensation that attracts high-caliore individuals ond reflects their
axperience and knowledge.

Operation Payable ir cash
The Committee determines the Chorrman's fee.
The Board periodically reviews Non-Executive Directors’ fees.
addivonal fees are paid 1o Non-Executive Directors who chair a Beara Committee and
to the Serior Independent Directar {'SID',
No Directors taxe part in meetings wheare ther own remuneration s discussed
Foes are based on the time commitments invelved ineach role and set with reference
to the fees paid in other similarty sized UK listed companies.

Maximum Any increase in Nor-Sxecutive Director fees may be obove the level awarded to

employees, given that they are only reviewead penodically and may need to reflect any
changes 1o time commitments or responsibilities

The periodic review may result in an increase beyond the fees currently payable,
Non-Executive Directors also receve rembursement of reasaonable expenses ncurred in

connection with Company business and the Company may settle any tax ncurred in
relation to these

Performance conditions

Nane

Key change

None

CORPORATE GOVERNANCE
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REMUNERATION COMMITTEE REPORT CONTINUED
SECTION D - WIDER WORKFORCE REMUNERATION

The Committee developed the Remuneration Policy agreed by sharehalders in 2019 having reviewed the wider framework for reward
across the organisation and the way that this drives alignment of individuals towards organisational goals. It receives updates annually
on any materidl changes to wider workforce arrangements and additionaily considers employee feedback on reward matters. This is
from Group-wide mechanisms (such as our Your Yoice survey] but additionally from direct interaction between designated Non-
Executive Directors and employees.

Our reward principles apply to all employees within the business and are designed to ensure we can attract, motivate and retain people
fundamental to achieving our vision, and be part of a global organisation. We want people within the business engaged and delivering
because they are excited by our vision, the part they can play in this, and the difference they con make.

These principles are applied as consistently as we can, such that reward is standardised wherever possible, and delivered in line with our
values, While the gquantum may vary between rales, the principle of aligning reward cutcomes with performance is fundamental te the
way we operate.

Femnroarmet Durtrcals

Base salary Pay rates are determined with reference 1o the skil set and expenence of the
individual, Mast pay rates are reviewed annually across the Group, with adjustments with
reference to individual parformance leveis, market poay competitiveness and overgll
busness affordabiity.

Benefits The countnes we operate in disolay different pracices in terms of berefit provision.
Ty cal benefits include access to ife insurance, pensicn or retirement orovision ard may
incluce medical cover Our approach s typically dnven by local market factors twnick
may include leg slative reaurementsy rathar than a single common kenefit offenng
globally. On seme People 2o icies we nave established globa minrmum ‘eve's of beneiit
provision that snould opely (e.g. ow Family Leave Policy) to Genus employees.

Variable pay We operate d range of annual variable reward schemes and most of our employees
paricipate It one of these anangerreants, These Inciude:

Annual Bonus

> Based on a combmation of finarcal parformance and non-finanmcial metrics
assessed through our performance managemen: processes waich oll employees
porticipate n).

= Financ.at metrics basad arcund proftatility and cash perforrance.

> Where metrics are consistent witn those used for Executive Directors o GELT
mempers, ther the samea target parformance scale s used for everyone 1o drive
aligrment.

Production facilities = KPl plans
= inked 1o the bolonced scarecard of local KPIs for facity, covering metncs such
as production outout levels ard heaitn ond safety

Commissions
> Derved from indvidua: sales performance of the indwidua’,

In addit on, we make discretionary awards of stores goross the bus ress aanually,
reflacting the cortnoution of the raividud! and 10 drive future alignment with
our performance

OUR CEO PAY RATIO FOR 2022
Our CEO pay ratio is shown kelow.

TR

e A

Feat

30 June 2022 1327 £27774 481 £33399 31 44815 301 S&l

No elements of pay have been omitted from the calculation and pay quartiles determined as at 30 June 2022 and values are calculated
based on those employed at this date. Where required, actual levels of remuneration were adjusted to create full-time equivalent {(FTE'}
values by considering both the employees full-time equivatent hours and (where applicable) the proportion of the year that the
individual was employed. The quortile values, split between salary and benefits are as follows:

e

B

)

Sclary (FTZ) 2254464 £28555 F37817
Toral ooy ard bereits £27774 E3339% £44.8.8

The median ratio is consistent with pay and reward policies in operation within the business. Salanes are set with reference to market
leveis of pay, with progression linked to experience and performance in role. The structure of reward in cperation means that a greatar
proportion of pay is linked to variable pay in more senior roles and will therefore fluctuate linked to business and individual performance
outcomes against targets set, and to changes in the Genus share price.
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OQUR CEQO PAY RATIC HISTCRY

To provide additional context we have also shown the ratio for the previous four years. For illustration we have also shown the
ratios against the target level of reward we disclosed within cur Remuneration Policies as agreed by shareholders and provided
commaentary below.

The CEQO ratio (the ratio of CEO pay as shown within the single figure) to the median full-time equivalent ('FTE') level of pay in the UK has
failen from 91:1in 2021 1¢ 39:1in 2022, This reduction can be seen through a number of contributory factors:

CEO pay
Reward structure - That the overall CEQ package is more highly geared towards variable pay than most other employees within the UK.

Business performance — Our financial performance for 2022 was weaker than in 2027, primarily due to market conditions within
PIC China. As o result, no owards were made under the financial metrics within the Annual Bonus. Additionolly, our overall end EPS
performance meant that vesting of the long-term PSP award was ot 41.4%, compared to an equivalent percentage of 81.2% in 2021,

Share price impact - The share price for the last quarter of 2022 was £25.87 compared to £50.62 for the same period 12 months before.
This further reduces the value of owards vesting under the long-term PSP plan within the 2022 single figure.

Comparator pay
Meadian pay value in UK - Median pay increased between 2021 and 2022 by just under 5%, to £28,595.

Median total pay and benefits — Total median reward {calculated on the same basis as the single figure within the CEO disclosure) also
increcsed by just under 5% between 2021 and 2022,

CTEQs-ze
fls

e 2510 Lensontie Mo c ISt pereant o

DR F7€ owmaru R.ate F7{ = dato FE crnunz Rt
30 June 21 £2948K" £27374 1081 £32.464 211 E43796 671
30 June 20 £2257k7  £25230 871 £31,748 711 EL2,428 531 S5&:1
30 June 19 £815k E24.638 331 £31.867 261 E41792 201 571
30 June 18 £2 549k £24.204 1051 £30759 831 FA0,203 631 561
oTee CE
2 Te N TUnD CAre ey g e, ko

Stoonon Y

METHOD OF CALCULATION AND RATIONALE

We have elected to use calculation Method A as outlined within the legisiation. We have done this to get as accurate a picture as
possiple for the reward of all our UK employees compared to the CEO. This contrasts with our disclosure on gender pay which focuses on
our largest UK subsidiary (Genus Breeding Limited) only as required by the respective legislation.

CORPORATE GOVERNANCE



IINYNUIACO ILVHOLHOD

88

GENUS PLC / ANNUAL REPORT 2022

REMUNERATION COMMITTEE REPORT CONTINUED

SECTION £ — REMUNERATION AND PERFORMANCE STATEMENT

GENUS'S STRATEGY AND ITS LINK TO PERFORMANCE-RELATED PAY
Qur strategy and the way this is linked to varioble reward is shown below.

INCREASE GENETIC
CONTROL AND PRODUCT
DIFFERENTIATION

TARGETING KEY MARKETS
AND SEGMENTS

SHARING IN THE
VALUE DELIVERED

A8 3ANSYIN §5320NS

R&D and business innovation

Praoprietary genetic improvement
and dissemination positions

Volume growth

Operating profit

Cash conversion

PERFORMANCE COMPONENTS AND THEIR IMPACT ON REMUNERATION

ADTNIOd NOILYHANMIWTE OL ANIT

Strategic measures within the Annual
Bonus focus on key activities in pursuit
of our defined longer-term strategy

Strategic objectives recognise wider
progress than financial measures alone

Measurad through the profit elament of
the Arnual Bonus

Over the longer term will flow into EPS

and Genetic Improvement, both used to
determine vesting under the PSP

Measured through the cash element of
the Annual Bonus

2 2022 Mocoreol % enccton sl n e
Adjusted results
Revenue £5743m ES93.4m 3% Inout o Annual Bonus proft and earn ngs per share in B5P
Adjusted orofit before tox f848m £71.5m 1&%  Annual Bonus measure
Genegration of free cash flow £375m  £(13.5)m (1361%  Annua Bonus measure
Adjusted earnings per share 10090 82.7p (18)% PSP cerformance condon
Dwidend per share 320¢ 32.0p 0% Executives rewarced vic dividends on shares held

post vestng

Srare price at year end 42600 2,508p (50)%  Determnes the value of deferred baruses and PSP cwards

Values in the table are in actual currency as shownin the Annua! Report. A number of adjustrments are made to these for the purposes
of calculating awards under our incentive plans as described in this report and inline with our Remunearation Policy.

EXECUTIVE DIRECTORS' ALIGNMENT TO SHARE PRICE

The table below shows the value of shares currently held by the Executive Directors and those awarded undler the Deferred Share Bonus
Plan {{DSBP), but not yet released (on a post-tax basis). i does not include those awards under the PSP which are scheduled to vestin
the future subject to Company performance, which have the potential to significantly increase the alignment of the Executives, subject

to the resulting level of vesting.

Siephen Wilson 64,047 11.087 75,114 LBL3 206 194,321 CEQ = ahgned to shae price
Moyerment through org nary
shareho'ding

Allson Herrksan Pl 479 3429 B8.720 8872 CrOwas appoiniad rte-o'e N

January 2020 and Mas yet 1o See
awards vest that were made
Loaer tne P5P cian
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SECTION F — ANNUAL REPORT ON REMUNERATION

INTRODUCTION

This section of the Directors’ Remuneration Report is subject to an adwisory vote at the 2022 AGM. Remuneration in respect of 2022
is determined by our Remuneration Pelicy agreed by 93.4% of shareholders at the 2019 AGM. The detailed Policy, approved by
shareholders at the 2019 AGM on 14 November 2019, can be found in our 2019 Annuci Report which is available from our website

at www.genusplc.com.

We have split this section into the following chapters to balance our formal disclosure obligations with our desire to have a clear and
understandable report:

What the Executive Directors Were Paid in 2022,

What the Executive Directors Can Earn in 2023,

The Process the Committee Followed to Arrive at These Decisions.

. How the Chief Executive's Pay Compares to Shareholder Returns Over the Past Ten Years and to Employees’ Pay.
Ihe Chairman and Non-txecutive Lirectors’ Fees.

Details of the Directors’ Shareholdings and Rights to Shares.

Details of the Executive Directors” Controcts and Non-Executive Directors' Letters of Appointment.

e N

T. WHAT THE EXECUTIVE DIRECTORS WERE PAID IN 2022

Executive Directors’ single total remuneration figure {audited}

The following table shows a single total figure of remuneration for the 2022 financial year for each of the Executive Directors and
compares this figure to the pricr year.

Subtotal for Subtotai for

Beresfity Preng an® fixed pay B variable pay Total

A EQCT FOTGS £000s 2000s £000s £000s

Stepher Wilson 2022 614 13 61 689 IANS 638 1,327

2021 400 13 60 673 1277% 2,275 2,948

Ason Henrksen 2022 417 13 25 454 192 240° 432 886

2021 L7 12 24 443 589 - 689 1,132

1 LT oo caees of 12000 for Steneen A sor ar A snn Hac a0e 2sn0at oo IPslreu Lae 201 e e e s srance, e sale YA g Tshiare
7 2L 2 oE [ S R L o T 1 I LA TSR Ca, 0 e o Stene et WO Aor was rednCes 0

SIS . fean sk Froones et fem 1B ol sy 1o 10 Gty Soso Henr e maee P of % afsaor,
I Boruseareen noass tre pu b ol boe craars abh e s olefe ran ot Comooe, et T a e srown o toe CEC e corhoaton ot nacwesd dacet an te aogn e

COrLs L e fa et fos e TSRO

o Toe v e ol the Py

crowe s 53N o B O tere

How the bonuses for 2022 were colculated

Annual Bonus

The 2022 bonuses for Executive Directors were calculated by reference to performance against a challenging stiding scale of profit,
cash flow and strategic measures. Targets were set by the Committee to exclude the costs of gene editing in line with our Remuneration
Policy. This was a decision by the Committee (as was the case in prior years) to ensure that management's reward was not unfairly
affected by decisions to make the right long-term investment decisions on behalf of the business.

The following results were achieved for each element of the annual bonus incentive.

Actuo ME22

By e re ot Statoe usb aat v Wwiogrtny oe frrance 1207, weazc! f
Adjusted profit before tax Year-on-year profit growth 50% £773m? £92.4m £Q7m £101.6m 0%
Generaton of fee cash flow  Generate cash for
reinvastment and dividends 15% £(215)m* £(08Im £22m £52m 0%
trategic measures To build the foundanon for Crief Executive /0%
future growth 35% Seeabe Chef Financial Officer 75%
[ T R T N P A PR LY P RN N LR O IR GRS LA I B3 A1 aL) T 8 nte o0 Soel T PRIosr o ), tan

[ oIV & ST
A

Larslbar belreas oy e eech ey R

A LI TS Le30s Bl S e [FRS TS gase costaets roLoen

coe Poocasttloa tLmne oo

% QxD aing rhs

noon #8

e A Lstan AT Dahore bk uries
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REMUNERATION COMMITTEE REPORT CONTINUED
SECTION F — ANNUAL REPORT ON REMUNERATION

DETERMINING OUTCOMES UNDER THE ANNUAL BONUS OUTCCMES FOR 2022

We reviewed closely performance achieved in 2022 in the way we determined final award levels for participants under the Annual Bonus
plan. The diagram below ilustrated the factors we considered and a summary of our conclusions under each point, with our overall

decision shown lower down.

READ ACROSS TO OTHER
PARTICIPANTS

Arcund 2,000 Genus colleagues globally
participate in the Annual Bonus plan, with an
element linked to individual and.‘or strategic
objectives. We continued to reflect and
deliver outcomes under the individual
element of the plans for all participants
arcund the business.

DEFERRAL INTO SHARES/ALIGNMENT
WITH SHARE OWNERSHIP

One-third of any bonus for Executives is
deferred into Genus shares that vest after
three years, driving continued glignment
with the sharehclder expenence
Participants have seen the impact of the
detericration of share price over the prior 12
months and the impact this has had on
in-flight awards.

OVERALL QUANTUM OF REWARD

Both the CEG and CFO have experienced a
matenal reduction in reward (s captured
through the single figure) between 2021
and 2022

Having considered the above factors, the Committee reached the following conclusions:

SHAREHQLDER EXPERIENCE

There was @ material reduction in share price
during the year, with an ending share prce
similar to the level at the end of 2019 We
continue to pay dividends to shareholders,

FACTORS INFLUENCING
DETERMINATION OF ANNUAL
BONUS OUTCOMES

ALIGNMENT TO SUSTAINABILITY

Part of the strategic objectives were inked
to 'Delta C' which looks at progress against
our sustainabrlity goals. We made robust
progress against these objectives during
the year.

STRATEGIC DELIVERY

The bonus structure is designed to cansider
specific elements of business and strategic
performance in determining overall awards.
While two key financial metrics in the bonus
were not rret, these was robust dehivery
aganst the strategre targets set for each
Executive, in line with our stated strotegy.

PROFITABILITY

Profit targets were set based on growth from
2021 {where we expernenced record levels of
performance). Detenoration in profitabiity
was highly correlated with market conditions
in China during the year and the resultant
fevel of the pork price

LINKAGE TC MEDIUM-TERM DELIVERY
PSP awards granted in September 2019
were inked to EPS perfarrmance over the full
three-year pericd. Ultimate vesting of these
Awdards was 41 4% of maximum, even
though this included two years of very
strong EPS delivery

> While short-term performance in 2022 was disappointing, there was clear evidence of strategic progress during the year as
evidenced throughout this disclosure and wider Annual Report.
> 2021 was an exceptional year for the business. Results can be volatile but even with greater volatility still consistent with our stated

medium-term growth aspirations.

> We want Executives to develop and sustain a significant level of shareholding in the business and ke aligned to future share price
movement. We liked the fact that a significant level of any bonus would be deferred into shares.
> We also acknowledged the overall reward outcomes and reduction in the single figure values from 2021 to 2022,

The Committee considered the overall appropriateness of the formulaic bonus cutcome against the agreed metrics. This showed award
levels of around 25% of tatal opportunity reflecting the robust strategic progress achieved, which is documented within this disclosure

and elsewhere in the Annual Report.

The Committee was conscious of the need to oppropriately recognise the achievements of the management team who have
responded robustly to key macroeconomic and market challenges facing the business, to ensure the business is strongly positioned for
future growth. Alongside this, the Committee considered the overall experience of shareholders over the past 12 months, including the
reduction In profitability year on year. Taking all of the atove Into account, the Committee, in consultation and agreement with the CEG,
used discretion to apply a reduction in the Annual Borus outturn for the CEO. This discretron reduces the total bonus payable to the

CEO to be equal to that payable to the CFO.
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The Committee reviewed and discussed achievermnent against targets set for strategic measures for each Executive Directorin
determining overall award levels. Performance against these targets is disclosed retrospectively, as follows:

Trere

et v

Ky o P an e s i w0l

Stephen Wilson Strategy
Development

and Execution

Mairtamy/grow genet.c
eadership

Grow PICin UJS, Spain, Russia
and Ching key accounts

Grow presence in global top

100 daines

Leverage technology. genelics
acress broader boving industry

Develor Genus portfolio
through additional proteins

>

Strong progress across Dairy, Beaf and
Porcine when assessed against rate of
genetic gam, ndustry rénkings anrd
competitive traits

Gain of five global top 250 accounts across
identified mar<ets

Share gamns with leading daines driven by
Sexaed Beef and use of multi-year contracts
in US, kely ard China

Growth ir third-party saies through
intel iGen, inc'uding in Europe, New Zealand
and indic

Advancement of relationship with Xelect

Leadership and
culture

Sustain.inprove employee
engagement

Improve gender diversity at
Manager level

Mgai~tain strong health ond
safety culture

Record results (ond response levels) through
DUr DIGNNUG Your Yo.ce employee survey
with significant increases in key quest ons
ncluging “Recommend a friend to work in
Genus’ and "l enjoy working at Genug”

37% of appointments irto M band roles were
famnale against target of 33%

Achieved inury frequency rate below target
and recuced vehicular Incidents

Innovation

Gene editing

Esrablish industry leadershic in
reproductive biology

Deliver positive user adoption
of GenusOnre globally

Transfarm A3S customer
digital expenence

Progress tne establshment of &
Scientfic Adwvisory Board ['SAB')

Porcine Reproductive Resp ratory Syndrome
virus ['PRRSv} resistance development
programme progressing to plan

World class biology team created ard
strategic partnersnips witn leading external
collaborators

Demaonstrable progression n wser adoption
and continued roll-out into new markets
le.g Chie and Spaint and ready for UK
launch in summer 2022

Digital p ans on trac< with roll-out of
GENEadvance and growth of digital sales

Iritical rmemoership now secured and
scheduled for first meeting in second half
of 2022

Sustainabiity

Dnive adoption and
mplementation of 'Delta C

Good progress with carbor reduction with
reduct’on in primary intensity ratio

CORPORATE GOVERNANCE
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REMUNERATION COMMITTEE REPORT CONTINUED
SECTION F — ANNUAL REPORT ON REMUNERATION

Puocue

Trer D Fay, iz @ ermontens on e "‘\:r-'

Alison Henriksen Strotegy Develop Genus aortfolio > New relationskips formred with key partners 75%
Developmenrt through business development [eurrart or prospective)

and Execution activity inreiation to species
and new technologies

Maintain strong IR, expanding > Growth in shareholdings amongst identfiad

knowledge of Genus outside sharehalder base. Increased knowledge of
UK market and investars’ importance and focus of sustamaoility
understanding of cur through shareholder interaztions

ESG progress

Implement Procurement Target > Savirgs delivered in ling with
Operating Medel {{PTOM ) and budgeted projectons

drve implemeantatior of Wave 1

& 2 procurement savings

Leadearsnio and  Sustain/improve emgioyee = Strorg results through inter-~al Your Voice

cultare engugement In Fnance, survey, Including "wher | perform well | feel
Business Development and this is apprec ated & recognised”, "We work
Procurement effectvely os o team”, "I'm confdent can

achieve my career objectives”

Builct succession plans > Successien plans completed for senior roles
QCross team across glocal team

Roll-out of Sinance Target = Centre of Zxpertise for FPEA laurched and
Operating Model [FTOM'} opercuonal to agreed timescales

peonle 8 org design, crocess
roll-out, reportirg &
performance maragameant,
Airance technology

Cement relationrsh.os across > Muliple workshaps and events to build
the Gioup and despean cohesion across the tearm and focus on
understana.ng of custemers evolut on of ingrce operaung Modsel and
and operations Lse of GerusOre

Inrovation Sunport positive adoption of > Ingrease ruses satisfaction of technology

GenusUne trrough Adoptior
and Optirisatior {A&0"

Fromewaork

Sustamnabiity Reduce carnor intarsity of own > rtegratior of susta naklity fis<s and
operatiors by 2.5% through opportunities INte corporate nsk
implementation of "Delta C manggeTent ard strategic olannirg

framewoctks

As a result of this performance, the total Annual Bonus awarded to the Executive Directors was:

Stepnan Wilsor =g rmL aic outcome 25%  E176.33% £88.165

C.tcome folow rg sgreed odultion 18%  E£128074 £640357

Arsor Hernri<sen 26%  EL2BO7L £64.037
S mm o 2ty e s £D T et e gURE S o agme RS T a3 PR,

How the PSP figure was calculated in the single total remuneration table

PSP awards granted to Stephen Wilson on 11 September 2019 and Alison Henriksen on 7 April 2020 were subject to a performance
condition, based on the growth in adjusted earnings per share from 2019 to 2022. The range of targets opplicable to the award, which
had a value of 200% and 175% of salary at grant wes as follows:

L AT LT I e 1y

Lass than 5% oer aanum !
% pEr anaum 20%
15% per annum 100%

I R N e e N TRl
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The Committee set targets to calculate the long-term award after excluding gene editing costs incurred during the performance
pericd, to avaid an uninlended impact on the Executives’ remuneration whilst making long-term decisions in support of value creation.
This 1s consistent with the approach previously communicated to shareholders within our Policy and as taken in each of the last

three years.

The adjusted 2022 eamnings per share after the cost of share-based payments and adjusting for costs relating to gene editing was
87.6p. This represents an average annual growth in adjusted eamings per share of 7.7% compared to the comparable 2019 adjusted
earnings per share figure (after the cost of share-based payments). The resulting level of vesting is 41.4% of maximum, Therefore, the
number of shares that will vest will be 17,2492 for Stephen Wilson and 9,288 for Alison Henriksan, and these will vest on 11 September 2022,

The Company's average share price for the period from 1 April 2022 to 30 June 2022 was 2,587p, meaning that the vaiue shown for these
awards within the single figure table is £446,250 for Stephen Wilson and £240,283 for Alison Henriksen.

Breakdown of value of PSP for CEQ
(2019-2022 Performance)
Share price on award = £28.32

Share price {three months ending
30 June 2022} = £25.87

Share price change over period = (9%

HTOCOLG 0 g D S0 L ATH L L P R 20 g ST FaFTE e T AR 0y e s G B S a0 D 11en e ORI L ETT K OvE Wl I o e e W8 s

Joining award
There were no joining awards made to Directors in the year ending 30 June 2022,

Material contracts
There were no other contracts or arrangements during the financial year in which a Director of the Company was materially interested
and/or which were significant in relation to the Group's business.

Payments for loss of office and payments to former Directors {audited)
There were no payments for loss of office in the year or to any former Directors of the business.

Discretion
Having reviewed overal! business performance, and in consultation with the CEO, the Committee used discretion to apply a reductionin
the Annual Bonus outturn for the CEQ. The Committee was satisfied that the final outcomes represented a balanced overall position.

External Directors’ external appointments

Executive Directors are permitted to accept an external non-executive position, with the Board's approval. Any fees received in respect
of these appointments may be retained by the Executive. Stephen Wilson was appoeinted as a Non-Executive Director of Renishaw
effective from 1 June 2022. He received fees totalling £5.8k during the year.

2. WHAT THE EXECUTIVE DIRECTORS CAN EARN IN 2023
A summary of this chapter is given on page 75.

Base salary

In line with other UK employees, the date of salary review is 1 September 2022, Any change is considered against changes made to the
wider workforce. Following consideration of Company performance during 2022, no changes to salaries have been made for either
Executive Director.

AL winr,  APDLI S0
o1 5en from ] =
227 223 oo

vy

Stephen Wilson £6165200 E£616200 Nt

Alison Henriksen £418200  £418200 NI

CORPORATE GOVERNANCE
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REMUNERATION COMMITTEE REPORT CONTINUED
SECTION F — ANNUAL REPORT ON REMUNERATION

Benefits
The Executive Directors receive benefits including a car allowance, life assurance, an annual medical screen and private madical
insurance.

Pension

On gppointment to the CEO role in September 2019, the pension gllowance payable to Stephen Wilson reduced to 10% of salary (from
15%). Alison Henriksen receives a pension allowance of 6% of salary, consistent with our stated Policy to align rates for new hires to the
wider workforce. In line with investor expectations, and as previously communicated to shareholders, the allowance paid to the CEO
will reduce to &% of saiary effective 1 January 2023,

Performance-related Annual Bonus
The structure for variable remuneration for Executive Directors for 2023 will be as follows:

A g Bocs

Value of bonus A maximum of 175% of salary for the Cnief Executive and Chief Financial Officer based on profit. casn
gensiation and st:ategic measures

Parformance Assessed ocross the following metnes

measures = Adjusted Profit Before "ax — 60% of opportun’ty

> Cash Generator - 158% of opportunity
> Strategic measures - 25% of epportunity

Calibration of profit The toigets for the cormag year aie outined betow ard nave continued to be aisclosed on a prospective

target basis, exprassed in terms of growth, The targets have peen set naving considered the budgets ' place for
the year ond represent stretching business performance. The Committee cons dered budgets, anays:
expectations and e market cordimons in our key countres ir detenmining the range and is comfortaole
that the range set s stretcnring, and fully aligned o our stated medium-term growtn objective

NG BoNUs 15 Sayable n resoect of profit uniess the arar year's rasult 1s exceeded The bonus award wil be
determined with reference to the following points:

HER TS

T T R R TSI 4 BN IUR L Vide 1| BRI §

b growtn Nl oward
6.66% growth 50%
12% growth 100%

Tl amatatt Cttee it

T s (TR

Calibration of cash The cosh target 1s the buageted figure, with a specific range of £6m below the target and E3m anove
generation target
Specific numbsers were sel rather tran a percentage rangel tc ersare Executives are focused on actual
cash generaton. The target set and resulting performance acnieved will be cisclosed in the Annual Report

nexT year,
Calibration of Specific measurable targats have been set aganst this category unked to our strategic pnonties identfied
strategic measures by the Board for the year ahead |t would be commercialy sers t ve 1o disc'ose these targets i» advence and

we will retrospectively disclose the targets ord asscaated perfermarce aga rst tham in the subsegquent
Annudl Repart.

Bonus deferral One-third of any bonus award will oe deferred by way o snares for three yeors and will vest subject to
continued employmant otner tnanin certan leaver cucumstancas

Malus and clawback Tne Comm ttee can apoy malus to defered bonuses and clawnack any element of pa-d gonuses tnot shou d
not save been gwarged o cad, rite evert of a matena ~isstaterrant of the Group's antual resuits or othar
substantive reason.

Long-term incentives

Awards to be granted in September 2022 will be granted under the 2019 PSP approved by sharehelders on 14 November 2019, Stephen
Wilson and Alison Hanriksen will be granted awards over 200% of salary in line with that permitted under the Policy. Grants will be
determined in fine with the Plan Rules, using annual salary as at the point of grant to determine awards. Awards granted will continue to
require the Executive to retain the after-tax number of shares vesting in September 2025 for two years. Enhanced clawback and malus
provisions will apply to these awards as outlined within our Remuneration Palicy, including for reputational damage and

corporate failure.

The performance targets for the awards to be granted in September 2022 will be assessed against three targets which will operate
independently of each other.
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Mot o e gt g Mexti o cete | Tagetl e 2022 awnias
Earnings Per Share 80% Avarage annual growth in Average annual growth in adjusted earnings per share' st
adjusted eamnings per share, Less than 4% per annum 0%

measured over threg years,

inclusive of gene editing costs 4% per annum 20%

n the pase year and final year

12% per annum 100%
of calculation.

Straight-line vesting between parformance points shown above.,

Genetic 10% Improvement {expressed 10 Cverall assessment guidelines uar e
Improvement standard deviatons of ‘ S D9 Elen N2 0y COmMITEG NG g e R Do
improvernent per genarat on) TR E R e
of genetics in Porcine, Bovine Performancea at or exceeding target ouer Deriod across 8-10%
wnd Duny. all species or significant outperformance in ona or mare

species with no 'weak' prograss

Target of one standard

L oot warail in line with stated 1 7%
aeviation of genetic Progress averal l rarge 5%
Improvement per generation Robust performance in one or twa species, slower 2—4%
across Dairy and Bovine, and progress elsawhere
0.75 standard dewviations of h . N
. = B B
IMpIoVerment per generation in Progress pelow target each year in all species O aword
Porcine.
Greenhouse Gas 0% Reduction in overall primary Cumulative % reduction across three years ending June 2025 wesl oy %
Reduction irtensity ratio of our operotlons Bolow 2% NIl
for the threg-year period
comrmencing 1 July 2022 and 3% (threshold) 20%
ending 3 .
950 June 2025 10% {streteh) 100%

Straught-line vesting between threshola and stretch values in the
above table

1 & oAl sted murings L STOPR OVEr TRR TS B0t e T e Ou 100 e 1o oo culaled ane s renln 2Ot Jron T s aftoe Lo wost of

srrs cased payrearn s

The Committee retains the discration 1o be able to scale back overall vesting if it does not consider the vesting result to be consistent
with the progress achieved against the Company's strategy during the performance peried. This is considered appropriate to broaden
the Executive team's focus beyond financial performance.

The Commitiee also recognises that the Genus share price has changed materially over the past year and is currently at alevel similar
to that when PSP awards were granted in 2019 which will vest in September 2022. Executives have been expesed to this share price
movement (both through ordinary shares held and any in-flight awards). The Committee will make these awards in the usual way in
September 2022 and will review the ultimate level of vesting and asscciated business performance. In the event that the share price
used to determine awards was not felt to be representative (or gave rise to what were deemed to be any unjustified gains by recipients
having considered the overall reward experience for Executives and Shareholders) then the Committee has the ability to adjust ultimate
vesting levels.

SPOTLIGHT ON PERFORMANCE METRICS AND TARGET SETTING WITHIN PSP AWARDS FOR 2022

Earnings Per Share

The Committee continues to believe that using adjusted earnings per share is an appropriate measure of long-term performance of the
business, demonstrates alignment to our stated medium-term growth aspirations, and is the metric used to assess awards granted
under the PSP for many years.

How will this be assessed?
We use adjusted earnings per share, which considers simple average annual growth in adjusted earnings per share, measured over
three years of share-based payments.

How will targets be set?
Targets are set having considered future internal projections of the business, analyst forecasts and market conditions in each of the
respective countries where we cpercte.

How does this align with our strategy?
Growth in earnings per share is a key metric for us, showing how the value we create for customers leads to returns for our investors,

Do the targets set represent stretching performance?
The Committee believes the above performance range is approprictely challenging, incentivises Executives to deliver the Company's
growth strategy and is therefore aligned with shareholders’ interests.

CORPORATE GOVERNANCE
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REMUNERATION COMMITTEE REPORT CONTINUED
SECTION F - ANNUAL REPORT ON REMUNERATION

Greenhouse Gas Reduction

We are committed to driving sustainability within the way we operate and additionally the way we can support the wider industry
through our leadership. We have set a clear target of 25% reduction in our primary intensity ratio by 2030 (measured ageinst our 2019
baseline).

How will this be aossessed?
We will use our primary intensity ratio. This is an exsting metric already disclosed by the business and looks at tCQ,e/tonne animal
weight. It includes Scope 1and Scope 2 emissions

How will targets be set?
The values within the set range equate to the cumulative reduction over the respective three-year periad beginning 1July 2022 and
ending on 30 Jung 2025,

Whot will be disclosed around our performance?
As has been the case since 2014, we will disclose this primary intensity ratio within our Annual Report and provide regular updates to
shareholders on our progress.

Do the targets set represent stretching performance?

We do not expect a straight-line reduction through to our 2030 target, but rather this will be achieved through a series of initiatives and
activities across the business. We set a range to reflect our plans for the next three years, with stretch outcomes reflecting superior
performance ahead of our current plans, This has been done to incentivise leaders to make progress more guickly and for full awards to
superior outperformance against our plans.

Genetic Improvement

Genetic improvement enables us to produce supericr environmentat outcomes for customers — enabling them to produce more protein
with fewer inputs. This is at the heart of our strategy — 'Pioneering animal genetic improvement to help neurish the world'. Genetic
improvement supports productivity gains and improved feed efficiency, enabling a reduction in the production of GHG emissions per
unit of milk or meat produced.

What is genetic improvement?

It allows for selection of traits that can help farmers increase profits. This can be through optimisation of inputs le.g. feed efficiency),
quality of outputs {such as milk} and minimisation of susceptibility to health issues {such as probability of certain diseases or incidence
of birthing challenges or stillbirth). All of these ultimately drive efficiency and emissions associated with production.

As an example, we have estimated thot the target improvement in porcine equates to o reduction in CO, emissions of 2.22kg per CO,e
per market pig per generation.

How will performance be assessed?
Genetic indices have existed for many years, allowing dairy amimals to be ranked based on their combined merit for economically
important traits. By analysing this data over time, it is possible to identify genetic improvermnent in animals.

The Dairy index is an externally published index, and Genus has developed similar approaches to assess in both pork and beef. Itis
assessment against these indices that will drive assessment of genetic improvement.

What will be disclosed around our performance?

We will disclose targets for each of the species for next three years lexpressed in terms of standard deviation of improvement per
generation). The generation length will differ between species but we will look at the aggregate performance in each species across the
three year performance period.

How does this align with our strategy?
Driving genetic improvement is for the benefit of the whole industry, creating efficiencies in animals born and grown within cur facilities,
but also in the operations of our customers who have access to our genetics and in our supply chain.

Do the targets set represent stretching performance?
Targets are expressed in terms of genetic improvement, considering gains per generatien. They have been set having considered our
track record of delivery of genetic progress as a business and are considered to represent stretching performance.

The target for porcine is lower than the other species. This is a reflaction of the more advanced nature of genetic improvernent that has
aiready occurred within pigs over the recent years.

How will ultimate awards be determined?
The Committee will consider actual progress in each of the three species, and then use their judgement to determine an overall award,
in line with the performance grid disclosed when each award is made.
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ESG metrics and assessment within reward plans

As governments, regulators, erganisations and other agencies progress monitoring of metrics linked to ESG we expect that new ways of

measurement will evolve, and standards will change. We have agreed the following principles to guide the Committee in incorporating

these metrics within reward plans. We are committed to transparent disclosures of our performance against targets, designed to be

transparent to sharehaolders and fair to porticipants.

> We are consistent in measurement between the base year and final year of assessment.

> |If opportunities for cpportunities/legislation/standards change such that enhanced or different disclosure is possible (or required)
then the Committae will consider these, which could involve:

- Adjustment to base year and final year for future awards only.

— Changes to targets for in-flight awards to utilise new measurement techniques.

- If any adjustment to targets is considerad, any adjustment is done only to utilise enhanced measurement opportunities: the
intention is that any target remains equally stretching as the point at which it was set by the Committee and subsequently
cormmunicated to shareholders.

> We follow externally endorsed approaches in event of major divestment or acquisition to reflect an amended baseline position
where needed - using approach from GHG Corporate Reporting Protocol.

3. THE PROCESS THE COMMITTEE FOLLOWED TO ARRIVE AT THESE DECISIONS

The Committee complies with the UK Corporate Governance Code. It makes recommendations to the Board, within agreed terms of
reference, on remuneration for the Executive Directors and sther members of GELT. The Committee’s full terms of reference are avallable
on the Company's website at www.genusplc.com.

During 2022, the Committee comprised:

AT .E:_
Dozt Ineceoe et Ol TR g
Lesley Knox {Chair} Yes 7:7
fain Ferguson Yes 7.7
Jasonr Chin Yas &7
Lykele van der Broek Yes 77
Lysanne Gray Yes 77
I Tre Commttes 2ao e seameulea ana ted ad coc weolings oL ne kre ear

Ncne of the Committee members has any personal financial interest (other than as sharehclders), conflicts of interests arising from
cross-directerships or day-to-day involvement in runmng the business. The Chief Executive and the Chief Financial Officer attend
meetings at the Committee's invitation but are not present when their own remuneration is being discussed. The Committee is
supported by the Group HR Director, Group Reward Director, Finance and Company Secretariat functions.

During the vear, the Committee continued to use PricewaterhouseCoopers {PwC') for advice it considers is of value, objective and
independent. PwC's fees were E45k for its remuneration advice to the Committee. PwC were appointed by the Committee following
a competitive tender process and their performance and independence as advisers is regularly reviewed. PwC is @ member of the
Remuneration Consultants Group and complies with its Code of Conduct. Separate teams within Pw( provide unrelated advisory
service to the Group, including taxation ond actuarial advice to the Group.

CORPORATE GOVERNANCE
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REMUNERATION COMMITTEE REPORT CONTINUED
SECTION F — ANNUAL REPORT ON REMUNERATION

During the year to 30 June 2022, the Committee met 7 times and considered the following matters:

July 2021

= Profit targets & range for
FY22 borus

> Proposed objectives for
ather GELT members
for F¥22

> Indicative reward outcemes
for F¥21ard CEO pay ratio

> Payreview proposals for
Execdatve Directors

> Rewview draft DRR disclosure

September 2027

> Approve vesting of
Performance Share Pan “or
2018 awards

> Approve ORR

> Approve Anrual Bonus
rargets and stracture
for FY22

> Review GELT shareholding
at year end

> Approve future lorg-term
incentive gwards (for GELT
and below)

June 2022

Finalise Paiicy content for

renewal and key meassages

> Discuss draf: strategic
objectves for FY23 for CEO

> Update on GELT
remuneration vs Genus
employeos

> Review bonus structure
berow GELT for FY23

> Comm tee effectiveness
review

January 2022'
> Remuneration Policy >
development

August 20271*
> Profit targets ‘structure for
FY22 Annual Bonus

November 2021

> Review of sharehaldar vote
post AGM

> Update on GELT
remaneraton vs rest of
Genus employees

> Remuneratior 2olicy review

April 2022*

> Review shareholder
feedback from
consultation ‘acgree any
naxt steps

> Market trengs ‘AGM update

> Genaer Pay and external
disclosures

> Discuss approgcn to 2ay
review for 2022 across
business

L OO TAST

dAe mon iveating

How shareholders’ views are taken into account
We consulted with shareholders ahead of proposing our existing Remuneration Policy to shareholders at our 2019 AGM which received
high levels of shareholder support. The results of the most recent votes were os follows:

N Dectors

Fe et s it

AL2LAGM 2 I1¥ ASM L

5 e m g

o7 wntos

Tta cerooe

abwatoy

For 480904655 269 42801233 934
Agannst 1,554,432 31 3088755 &6
Towal number of shares N respect of whoh votes were valdly made 424645087 100 45847988 100
Votes withheld 128957 131770

How employees’ pay is token into account
While the Company does not consult employees on matters of Directars’ remuneration, the Committes does take account of the policy
for employees across the workforce when determining the Remuneration Policy for Directors.

The Group Reward Director facilitates this process, presenting to the Cammittee reward structures and approach across the
organisation including the way reward levels are set with reference to internal and external factors, and how performance metrics align
with those used for GELT members {including Executive Directors). The process also includes sharnng feedback received through staff
engagement surveys that include questions on pay, as well as consulting employees informally on their views of the current overall
Remuneration Policy. Additionally, discussions on reward have formed part of dialogue between the nominated Non-Executive Directors
and employees as part of wider engagement activity as cutfined elsewhere in the Annual Report. This forms part of the feedback
provided to the Committee and is used to assess the Remuneration Policy's ongoing effectiveness and any changes that should

be mode.

When setting the Executive Directors’ base salaries, the Committee compares the salary increases proposed for each Executive
Directer with those proposed for employees in their geographical location, as well as considenng the typical incregse proposed Goross
our UK business and the wider Group.
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4, HOW THE CHIEF EXECUTIVE'S PAY COMPARES TO SHAREHOQLDER RETURNS OVER THE PAST TEN YEARS AND TO EMPLOYEES' PAY
Total shareholder return
The following graph shows the Company's performance measured by total shareholder return {TSR'), compared with the TSR

performance of the FTSE 250 Index. The FTSE 250 Index was selected as it reprasents a broad equity market of which the Company
is a member.

Ten years of total shareholder return
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As required under the reporting regulations, the table below shows the 'single figure’ pay for the Chief Executive over the same period,
to allow comparison between variability in reward and the shareholder experience over the same period.

Fozr B Starra Wl san
2012 2014 L 70 2017 2018 me 2020 2520 2071 2022
Total remunerat:on [EG00s) £848  £B77 F1422 E1704 E28%6 £2549  E81S  £183 £2181 £2888 £1,327
Annugi Bonus (% of max) 3% 3% 99% 78% 50%' &85 Nil? Nil? 91% 5% 18%
Total PSP vesting {% of max) - - 26% 34% 79% 56% NIl NP 449%  Bl2%  4L4%

mE e, oLs Porureraton PooLy

 Fee er a0 of

RaryTreetpgunl ot oty a0E CETTE

SR Ge ards

Director remuneration compared to Genus employees

Change in remuneration received

The table below shows the percentage change in the annual remuneration of Directors from 2019 onwards. Also provided for comparison
is o UK comparator number for each respective time period which considers all employees of Genus plc on 30 June 2022 (excluding
Diractors) and calculating on an FTE basis changes in salary, benefits and bonus compared to the previous year.

L% g Borus S orarger

201102022 SO0 162071 201750020 2021t02022 2020t P071 NP fcAC2I 202Nt 2022 PO2Gro 2021 2009t 20T

Stephen Wlson' 2 9 41 2 0 0 {81) ) 158
Alison Hennksen’ 2 2 n.a 3 0 n'a (72) 7 n/a
lain Ferguson 2. n'a n'a 4] n'a na n/a n-a n.a
Lykele var der Broek 0 a 0 (100} (60 25 n/a n'a na
Lysanne Gray 0 QO 0 0 8} 0 n/a n,a né
Lesley Knox 0 (5) 15° 0 0 0 n/a na n.a
Jasan Chin 0 n.a néa 0 nea na n/a na n'a
UK comparators 2.5 248 23 0 {66) 2L 124

RAITI Siched

B LT o) = U RT3 v Y RS O N STV TRl EIRL PR ST
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REMUNERATION COMMITTEE REPORT CONTINUED
SECTION F — ANNUAL REPORT ON REMUNERATION

Distribution statement

2020 2022 e
Empioyee costs (Em) 2194 £197m 2%
Distnbutions to sharenoldears' £19.5m E20.9m 7%

I cdes die cdemm vt srg o ouy woles

5. THE CHAIRMAN AND NON-EXECUTIVE DIRECTORS' FEES
Fees payable to the Nen-Executive Directors per annum effective from 1 July 2022 are as follows:

7971 2022
Pos o s Rl foas
Chairman £160000 £230000" E230,000
Base Non - Executive Director fee £55000 £55000  £55,000
Additiona! fee for Charr of Audit & Risk Committee/Remunearation Committes £5,000 E5000  E£10,000
Addimonat fee for Scientiic Adviser 1o RE&D Gioba: Portfolic Steenng Commitiee (GPSCH £10,000 £10000  E£10,000
Additional fee far Charr of Scientific Advisory Board® n,a n.'a £10,000

rGorra oS b pireet ot e g s w0 o 2000 Ans o Pana

The Committee reviewed fees paid for Non-Executive Directors against market data. The Committee determined that no changes
would be made to the core level of Non-Executive Director fees, although the Committee agreed to review this agoin during 2023, A
change was agreed 5o that the additional fee payable for acting as a Chair to a Board Committee was increased from £5k to £10k
effective 1 July 2022

Total single figure of remuneration laudited) for 2021 and 2022 are as follows:

Muee-Fesout o s Qs
lain Ferguson' 2022 - 230
2021 =Y - - 157
ykele van dar Broek 2022 55 - - 55
2021 55 2 2 52
Lysanne Gray 2022 &0 - - &0
2021 50 - &0
Lesley Knox 2022 &0 - - &0
202 (0] - - 60
Jason Chin 2022 65 - - 65
2021 16 - - 16
Total 2022 470 - - 470
2021 348 2 2 352

The Non-Executive Directors’ taxable expenses arg travel expanses related to ther role and have been grossed up for tax where
applicable, Inline with HMRC rules.
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6. DETAILS OF THE DIRECTORS' SHAREHOLDINGS AND RIGHTS TO SHARES

Directors’ shareholdings {audited)
At the year end, the Directors had the following interests in the Company’s shares:

Unvested Unvestad
Ordinary DsSBP PSP awards Oredi sy
shares as ot awards ot heldat  sho esaset
30 June 2022 % of Shaoreholding 30 .June 2022 30 June 2022 ZC .Junc 2021
Number salary held' guideline® Number Number MNumbe
lain Ferguson 9,000 n/a n/a n/a n/a 4000
Stepher Wilsor 64,047 315% 200% 21,386 94,522 65,342
Alison Henrksen - 21% 200% 6,627 53,789 -
Jasor Chin - n/a n/a n/a n/a -
Lesley Knox 2,000 n/a n/a n/a n/a 2,000
Lykele van der Broe« 3,750 n/a n/a n/a /a 3,750
Lysanne Gray - n/a n/a n/a n/a -
Total 78,797 28,013 148,311 75072

rocths te 20 s 202

1 Ba

Db Lt e e sl e oy el prares anis e et ol s DOBR wwie o e anad tre Gusron s s g wriie 00 0

[

& Exont s Dmerory vra ansectac te ar e Powaas tiges G et tg ol 200 cf ooy as et ont oo Rewozear o Paooy
There were no changes in the Directors’ interests between 30 June 2022 and the date of this report.

Company share price
The market price of the Company's shares on 30 June 2022 was 2,508p and the lowest and highest share prices during the financial year
were 2,186p and 6,310p respectively.

Performance share awards granted in 2022 {audited)
The awards granted under the 2017 PSP were as follows:

Sueer 2l

FRte R Fooe rurae
LTI S NG
Teootl v Wit T ONLE LT
Stepren Wilson 2197% £1.233,800{200%) 20 01.07.2:1-30086.24
Alison Henrksen 13037 £731.850 (175%) 20 010721-300824
1T SRS PerEaz GOiys O T TUE e 1 G Ny JrANERa 105 0LOT LEea Te dorering the Moarur iBon cann of the aearis whion wos 56030

The awards were granted as nil-cost share options and vesting will be sukzject to achieving a challenging sliding scale of adjusted
earnings per share growth target and a strategic underpin, consistent with our Remuneration Policy. The adjusted earnings per share
growth performance target for the above awards is:

VR

Avrage o oLy 0wt o Lsiac &an mgs e srare el
Less thar 5% per annum o
5% ocer annum 20%
15% per arnum 100%

Straight-line vesting between performance points.

[al Ealt=T ol g LTl s el Kt ai e 2 ZO CLoitas 27 &5 M & D2 @gd G rLg cprawth it aftes toe oo st af st © cozsoa

cro ot oG oCets Tl te s PR orey QLS TAans

1 shar2 ouvoe

NN S RPLALe]

BTN RES KeTa [T

Deferred bonus awards granted in 2022 {audited)
The following DSBP awards were granted in relation to the 2021 annual bonus:

Pasvrees )

33 b aates

Frolr o
Stechen Wilson £332.620
Alison Henriksan E229570

These awards are not subject to any further performance conditions and will normally vest in full on 15 September 2024 subject to
continued service.

T T sty IR LTI T B Ly G T TS AT D g e g Bees Laed B doter e cLeee vos e [uce s e cf The 1asens Thos aas 5 6030

- 20N

leraorol gpantes ot 15
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Summary of scheme interests (audited)
As at 30 June 2022, the Executive Directors had the following beneficial interests in shore awards and share options:

Stephen Witson

REMUNERATION COMMITTEE REPORT CONTINUED
SECTION F = ANNUAL REFORT ON REMUNERATION

Zartaats Syl d Sl g g o
¢ October 2018 PSP @ October 2018 to (24046) 0
@ October 2021
7 October 2018 D$RP % October 2018 to 2370 7559 - [755%9) 0
@ October 2021
N September 20019 PSP M September 2019 to 2832p 431,666 - - L1,666
1 September 2022
11 Septermber 2019 DSBP 1 September 2019 to 2 832p 7382 - - - 7382
N September 2022
14 Septernber 2020 PSP 14 September 2020 to 3898k 30877 - - 30877
14 Sepremier 2023
14 September 2020 [DSBP 14 September 2020 to 3898p 8079 - - 8079
14 September 2023
15 Septemoer 2021 PSP 15 Saptember 202110 54130 0 21979 2979
15 September 2024
15 September 2021 DSBP 15 Seprember 2021 to 56130 0 5525 5925
15 Seprember 2024
Total 125,176 27,904 {5,567} {31,605} 115908
Alison Henriksen
St
5 Oas 20 e 20
oot Ay e} West g oo ol g My e
7 Apnl 2020 PSP 7 April 2020 to 31200 22435 -
1 September 2022
14 September 2020 PSP 14 September 2020 tc 38%9p 18317 - - 18307
14 Septermber 2023
14 September 2020 [DSBP 14 September 2020 to 3.898c 2534 - 2536
14 Septembe- 2023
15 Septemper 2021 PSP 15 September 2021to 5413p 0 13,037 13037
15 September 2024
15 Septemoper 2021 DSBR 15 September 2021 10 S56lio o] 4091 L0091
1S Saptemoer 2024
Totat 43,288 17,128 - - 60,416

For the share awards to Stephen Wilson and Alison Henriksen granted on 15 September 2027, the closing average share price over the
three days prior to 15 September 2021 {the grant date for the PSP awards) of 5,613p was used to determine the number of shares

comprising individual awards.

The performance targets applying 1o the PSP awards made dunng the year are as described above. An earnings per share range also
applied to awards made in previous years to recipients. No further performance conditions apply to DSBP awards other than continued

employment with the business.

Dilution

The aggregate dilution of all relevant share incentives is 3.34% as at 30 June 2022, which is less than the permissitle 10% in ten years

dilution limit.
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7. DETAILS OF THE EXECUTIVE DIRECTORS' CONTRACTS AND NON-EXECUTIVE DIRECTORS' LETTERS OF APPOINTMENT

G oot Aupo el wnle Sursntounteas oo Fagiry 20t Mol Lo Enoe ot

Executives

Stepher Wilsor 12 December 2012 13 September 2019 n/a 12 {from Company),
& (from Executive)

Alison Henriksen 12 donuary 2020 14 November 2019 el 12 {from Company),
& from Executive)

Non-Executives

wqain Fergason 1July 2020 1 duly 2020 1July 2023 o

Jason Chin 1Apn' 2021 TApnl 2021 1 April 2024 1

Lesley Knox 1 dune 2018 1 June 2021 1 June 2024 1

Lyke-e van ders Broek 1 July 2014 4 September 2020 1 July 2023 1

Lysanne Gray 1Apni 2016 Y April 2022 1 AR 2025 1

Nen-Executive Directors’ service contracts, which include details of remuneration, will be available forinspection at the AGM or at the

Company's registered office.
Approved by the Board and signed on its behalf by:
Lesley Knox

Chair of the Remuneration Committee
7 September 2022

CORPORATE GOVERNANCE
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DIRECTORS' REPORT

INFORMATION INCORPORATED
BY REFERENCE

The fellowing information required
to be included in a Directors’ Report
is provided elsewhere in the Annual
Report and is incorporated into the
Directors’ Report by cross reference.

Casraet leate:

Directors Pages 50
a5l

Cividends Page 29
Fianancial resdlts Pages 26
tc 29

Greenhouse gas emissionrs “ages 37
QNG Enargy consumption to 38
Ressarch ard Pages 24
development acivities 1525
Fnancial nsk management Pages 26
w0 29

Future aevelopmeants in the Page 20
ousress 025
Directors’ interests Page 101
¢ 102

Engagemen: with
employses, customers,
supehers and others Pags 42

Post balance sheet events Note 41

Long-term incentive
schemes hote 30

EQUAL OPPORTUNITIES/EMPLOYEES
WITH DISABILITIES

Genus values diversity and aims to
make best use of everyone's skills and
abilities. We are therefore committed
to equal opportunitias at every

stage of our employees’ careers. Qur
policy on employeeas with disalilities
is to fully and fairly consider people
with cisabilities for ali vacancies.

We interview and recruit people with
disabilities and endeavour to retain
employees if they become disabled while
they work for us. Where possible, we will
retrain employees who become disabled
and adjust their working environment,

so they con maximise their potential.

POLITICAL CONTRIBUTIONS

The Group does not moke political
contributions.

SHARE CAPITAL

Note 31 gives details of the Company's
issued share capital and any movements
in the issued share capital during the year.

The Directors may only issue shares to the
extent authorised by the shareholders

in general meeting. The current

power to allot shares was granted by
shareholder resolution ot the 2021AGM
and a new authority is being sought

at the 2022 AGM, within the limits set

out in the notice of meeting, that is up

1o a nominal value of £4,384 973.50
{representing two-thirds of the Company's
current issued share capital),

The Company has one class of ordinary
share, with the rights set out in the
Articles of Association. All issued shares
are fully paid and each share has the
nght to one vote at the Company's
general meetings. There are no specific
restrictions either on the size of a holding
or on the transfer of shares, which

are both governed by our Articles of
Asscciation and prevailing legislation. No
persan has any special rights of control
over the Company's share capital.

Details of the Company’s employee
share schemes are set cut in note 30.
In cormection with these schermes,
the Genus plc Employee Benefit Trust
holds shares in the Company from
time to time and abstains from voting
inrespect of ony such shores.

For additional information on
capital risk managemeant including
fnancial instruments, see note 26

AUTHORITY TC ACQUIRE THE COMPANY'S
OWN SHARES

The Directors may only buy back

shares to the extent authorised by the
shareholders in general meeting. The
current power to buy back shares was
gronted by shareholder resolution at the
2021 AGM and a new authority is being
sought at the 2022 AGM within the limits
set outin the notice of meeting, that

is up to a nominal value of £657746.00
lrepresenting 10% of the Company's
current issued share capital).

The Company did not buy back any
shares under the authority granted at
the 2021 AGM, from the date of that
AGM up to the date of this report.
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SUBSTANTIAL SHAREHOLDINGS DIRECTORS' INDEMNITIES

As at 15eptember 2022, we were aware of The Company has made gualifying
the following material interests in the third-party indemnity provisicns for
Company's ordinary shares: the benefit of its Directors which were

made during the year and remain in

P Maroge: Searetuiey ) force at the date of this report.

Bailie Gifford &

Ce 5515432 899

S— CONFLICTS OF INTEREST

abrdn 4470751 580 The Company has procedures for

Capital Group 4451838 &577 managing conflicts of interest. If a Director
becomes aware that they or any of their

Welington connected parties have an interest in

Management 3898269 553 an existing or propesed transaction with

BlackRock 3,840,514 584 Genus, they should natify the_Chcf_ir_mcrn

: and the Company Secretary in writing

Columbia or gt the next Board meeting. Controls

Threadneedle are in place to ensure that any related-

nvestments 3840516 S06 party transactions involving Directors, or

Vonguare Group 2 944,736 448 their conn?cted parties, ar_e conducted
on an arm's length basis. Directors have

Devon Equity an onhgoing duty to update the Board

Management 2 4650507 403 on any changes to these conflicts.

There have been no material changes Approved by the Board and signed oniits

in shareheolding since 30 June 2022. No behalf by:

other person hags notified an interest in

the Company’s ordinary shares, which Dan Hartley

is required to be disclosed 1o us. Group General Counsel and

Company Secretary
7 September 2022
PROVISION OF INFORMATION TO THE
COMPANY'S AUDITOR

Each of the Directors at the date of

approval of this Annual Report confirms

that:

> so far as the Director is aware, there is
no relevant gudit information of which
the Company's auditor is unaware; and

> the Director has taken ali the steps that
he or she cught to have taken as
Director in order to make himself or
herself aware of any relevant audit
information and to establish that the
Company's guditor is aware of that
informaticon,

This confirmation is given and should
be interpreted in accordance with the
provisions of section 418 Companies
Act 2006,

APPOINTMENT OF AUDITOR

Deloitte LLP has expressed its willingness
to continue In office as auditor and

a resolution 1o reappoint it will be
proposed at the forthcoming AGM.

CORPORATE GOVERNANCE
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DIRECTORS' RESPONSIBILITIES

The Directors are responsible for preparing the Annual Report
and the Financial Statements in accordance with applicable law
ond regulations,

Company law requires the Directors to prepare financial
statements for each financial year. Under that law the Directors
are required to prepare the Group Financial Statements in
accordance with the international accounting standards in
conformity with the requirements of the Companies Act 2006.
The Directors have chosen to prepare the Parent Company
Financial $tatements in accordance with Financial Reporting
Standard 101 'Reduced Disclosure Fromework'. Under company
law, the Directors must not approve the financial statements
unless they are satisfied that they give a true and fair view of the
state of affairs of the Company and of the profit orloss of the
Company for that period.

In preparing the Parent Company Financial Statements, the

Directors are required to:

> select suitable accounting policies and then apply
them consistently;

> make judgements and accounting estimates that are
reasonable and prudent;

= state whether Financial Reporting Standard 101 'Reduced
Disclosure Framework' has been followed, subject to any
material departures disclosed and explained in the Financial
Staterments; and

> prepare the Financial Statements on the going concern basis,
unless it is inappropnate to presume that the Company will
continue in business.

In preparing the Group Financial Statements, International
Reporting Standard 1 requires that Directors:
> properly select and apply accounting policies;

DIRECTORS' RESPONSIBILITY STATEMENT

We confirm that to the best of our knowledge:

> the Financial Statements, prepared in accordance with the
relavant financial reporting framework, give a true and fair
view of the assets, liabilities, inancial position and profit or
loss of the Company and the undertakings included in the
consalidation taken as a whole;

> the Strategic Repaort includes a fair review of the development
and performance of the business and the position of the
Company and the undertakings included in the consolidation
taken as a whole, together with a description of the principal
risks and uncertainties that they face; and

> the Annucl Report and Financial Statements, token as ¢ whole,
are fair, baionced and understandable, and provide the
information necessary for shareholders to assess the
Company's position, performance, business model
and strategy.

Approved by the Board and signed on its behalf by:

Stephen Wilson
Chief Executive
7 September 2022

Alison Henriksen
Chief Financial Officer
7 September 2022

> present information, including accounting policies, in a manner

that provides relevant, reliable, comparable and
understandable information;
> provide additional disclosures when compliance with the

specific requirements in IFRSs are insufficient to enable users to
understand the impact of particular transactions, other events

and conditions on the entity's financial position and financial
performance; and

> rmake an assessment of the Company's ability to continue as
a going concern,

The Directors are responsible for keeping adequate accounting
records that are sufficient to show and explain the Company's
transactions and disclese with reasonable accuracy at any time

the financial position of the Company and enable them to ensure

that the Financial Statements comply with the Companies Act

2006. Thay are also responsible for safeguarding the assets of the

Company and hence for taking reasonable steps for the
prevention and detection of fraud and other irregularities,

The Directors are responsible for the maintenance and integrity
of the corporgte and financidl mformation included on the
Company's website. Legislation in the UK governing the
preparation and dissemination of Financial Statements may
differ from legislation in other jurisdictions.
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INDEPENDENT AUDITOR'S REPORT
TO THE MEMBERS OF GENUS PLC

REPORT ON THE AUDIT OF THE FINANCIAL STATEMENTS

1. Opinion

In our opinion:

> the financial statements of Genus plc {the 'Parent Company'} and its subsidiaries (the ‘Group’) give a true and fair view of the state
of the Group's and of the Parent Company’s affairs as at 30 June 2022 and of the Group's profit for the year then ended;

> the Group financial statements have been properly prepared in accordance with United Kingdom adopted International
Accounting Standards and International Financial Reporting Standards {IFRSs) as issued by the International Accounting
Standards Board [IASB});

> the Parent Company financial statements have been properly prepared in accordance with United Kingdom Generally Accepted
Accounting Practice, including Financial Reporting Standard 101 “Reduced Disclosure Framework”; and

> the financial statements have been prepared in accordance with the requirements of the Companies Act 2006.

We have audited the financial statements which comprige:

the Gloup ncome Statement;

the Group Statement of Comprehensive Income;

the Group and Parent Company Statements of Changes in EQuity;
the Group and Parent Company Balance Sheets;

the Group Statement of Cash Flows; and

the related notes 1to 41 and C1to C20.

VvV Vv

The financial reporting framework that has been applied in the preparation of the group financial statements is applicable law, United
Kingdom adopted International Accounting Standards and IFRSs as issued by the IASB. The financial reperting framework that has been
applied in the preparation of the Parent Company financial statements is applicable low and United Kingdom Accounting Standards,
inclucting FRS 101 “Reduced Disclosure Framework” United Kingdom Generally Accepted Accounting Practice).

2. Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK} (ISAs (UK)) and applicable law. Our responsibilities
under those standards are further described in the auditor's responsibilities for the audit of the financial statements section of

our report.

We are independent of the Group and the Parent Company in accordance with the ethical requirements that are relevent to our audit
of the Ainancial statements in the UK, including the Financial Reporting Councit's {the 'FRC’s') Ethical Standard as applied to listed public
interest entities, and we have fulfilled our other ethical responsibilities in accordance with these reguirements. The non-audit services
provided to the Group and Parent Company for the year are disclosed in note 8 to the financial statements. We confirm that we have
not provided any non-audit services prohibited by the FRC's Ethical Standard to the Group or the Parent Company.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

3 Summcry of our oudlt upproach

: Key audit matters The key cudlt motter thot we |dentlﬁed in the current year was the voluotlon of BIO|OQICO| Assets under
i 1AS 41 Agriculture’.

Within this report, key cudit matters are identified as follows:
Newly identifiec

Increased level of risk
Similar level of risk

Decreased level of risk

Materiality The materlcllty thct we used for the Group ﬁnoncml stotements was £3.1m. Our determlned motendllty
represented &.4% of profit before tax and 5.6% of profit before tax excluding the impact of exceptonal
iitems ond the net JAS m voluotlon movement on kbiclogical ossets

Scoping Qur audit scope covered 13 companents. Of these 8 were subject to a full scope oudit and S were
! I subject to specified procedures. Our testing achieved coverage of 73% of Group revenue, 84% of Group
net ossets Ond 84°/ of Group proﬁt before tax.

: Slgnlﬁcqnt changes in The key aucﬂt matter identified is consistent wwth the prior year. No sngnlﬁcont chcmges are noted
" our approach ,in the scope of our group audit with reference to number of components identified and audit
: | procedures performed.

FINANCIAL STATEMENTS
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INDEPENDENT AUDITOR’S REPORT CONTINUED
TO THE MEMBERS OF GENUS PLC

4. Conclusions relating to going concern
In auditing the financial statements, we have concluded that the directors’ use of the going concern basis of accounting in the
preparation of the financial statements is appropriate.

Our evaluation of the directors’ assessment of the Group's and Parent Company's ability to continue to adopt the going concern basis

of cccourting included:

> Chktaining an understanding the Group's process for assessing the going concern assumption including the relevant management
review controls underpinning this assessment;

> Gaining an understanding @s to the relevant assumptions used in the going concem models, including the Strategic Plan, and
challenging these assumptions through comparison with our own understanding of the business, external information, and evidence
gathered over the course of our audit, including:
- Reading analyst reports, industry data and other extemnal information and inspecting them for both corroborative and

contradictory evidence in relation to these assumptions;
- Challenging forecasted profit by companson to recent historical inancial information;
- Challenging the key underlying data used in forecast scenarios by assessing it for consistency with our understanding of the
pusiness model and risks; and

— Performing additional analysis to determine the laevel of sensitivity in forecast headroom in relation to cash and covenants.
Assessing the mechanical accuracy of the Group's modefs;
Reviewing the terms of the Group's financing arrangements as at the balance sheet date, comprising @ E150m multi-currency RCF, a
US$125m RCF and a US$20m bond and guarantee facility; reperforming debt covenant computations over the going concern period;
and evaluating the associated disclosures;

> Reviewing the terms of the extended financing arrangements, requested on 22 July and approved on 26 August 2022, as disclosed in
note 27 to the financial statements; and

> Evoluating the Group's disclosures against the requirements of 1AS 1 Presentation of Financial Statements’,

Based on the work we have performed, we have not identified any material uncertainties relating to events or conditions that,
individually or collectively, may cast significant doubt on the Group's and Parent Company’s ability to continue as a going concern for
a period of at least twelve months from when the financial statermnents are authorised for issue.

In relation to the reporting on how the group has applied the UK Corporate Governance Code, we have nothing material to add or draw
attention tein relation to the directors’ statement in the financial statements about whether the directors considered it appropridte to
adopt the going cencern basis of accounting.

Our responsibilities and the responsibilities of the directors with respect to going concern are described in the relevant sections of
this report.

5. Key audit matters

Key audit matters are thase matters that, in our professional judgement, were of most significance in our audit of the financial
statements of the current pericd and include the most significant assessed risks of material misstatement {whether or not due to fraud)
that we identified. These matters included those which had the greatest effect on the overail audit strateqy, the allocation of resources
in the audit; and directing the efforts of the engagement team.

These matters were addressed in the context of our audit of the financial statements as a whele, and in forming our opinion thereon,
and we do not provide @ separate opinion on these matters,

Valuation of Biological Assets under |AS 41 'Agriculture’ €
Key audit matter The Group carries biclogical assets at fair value in line with the requirements of 1AS 41 'Agriculture’. Discounted

description cash flow analyses are performed in determining the valuation. As at 30 June 2022, the Group held total
biclogical assets {excluding those recognised in inventory) of £366.8m (2021; £319.5m).

Certain of the assumptions included within the valuation models are subject to estimation uncertainty, and
accordingly, require the exercise of a significont degree of judgement. in planning our audit, we identified the
following assumptions as being the most significant in the determination of the valuation of each species:

Bovine: the future growth rates of proven and genamic semen sales, and the discount rate applied.
Porcine: the discount rates applied to the forecast cash flows in respect of the Pureline herd.
Details of the key sources of estimation uncertainty identified, the Group's accounting pelicy, and the

biological assets held are disclosed in notes 4 and 16 to the financial statements. The Audlit & Risk Committee
set out within their areas of focus on page 67 how they have considered the Group's judgements,
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How the scope of our In respondmg to the |dent|ﬁed key crudlt matter, we complemd ‘rhp followmg audit proccdures
audit responded to the > Obtained an understanding of controls relevant to the review and approval of the valuation of biological
key audit matter assets,
> Assessed the appropriateness of the logic and mechanical accuracy of the valuation models prepared and
the methodology applied by the Group for compliance with the requirements of IAS 41 ‘Agriculture’;
> Made enguiries of management to understand the rationcle applied in the determination of key
assumptions and any changes year on year;
> Challenged the appropriateness of key assumpticns applied within the underlying forecasts, with
consideration given to historical forecasting accuracy and availability of third-party benchmarking data
(where appropriatel, historical transactional data or other comparabie sources (where availablel, and an
assessment as to the appropriateness of the directors’ retraspective review of key assumptions applied:;
> Involved cur valuation specialists in our consideration as to the appropriateness of the discount rates
opplied by the directors in determining the fair value of biological assets;
> Performed independent ‘stand-back’ analysis to assess whether the valuation determined by the directors
was consistent with expectation and that any variations on pricr yaar were supportable; and
> Assessed the completeness and accuracy of disclosures made within the financial staterments in
occordcnce W|th IAS éﬂ ‘Agriculture’, and 1AS 17 Presentctlon of Financial Stotements

Key observations

We are sotlsﬁed that the vo\uotlom of b>ologrccl ossets ond the related dlsclosures are opproprlote

6. Our application of materiality

4.1, Materiality

We define materiality as the magnitude of misstatement in the financial statements that makes it probable that the econemic decisions
of areasonably knowledgeable person would be changed or influenced. We use materiality both in planning the scope of our audit
work and in evaluating the results of our work.

Based on our professional judgement, we determined materiality for the financial statements as a whole as follows:

Materlullty

Busrs for determmmg matersuhty

Rutlonale for the benchmcrk applled

6.2, Performance materiality

Grou ﬁnqncmlstutements
| £3 1m (2021 £3 3m)

We determmed mctenollty on the basns of
i 5% of forecast profit before tax excluding
i exceptional items las defined in note 7)
-and changes in net 1AS 41 valuation
"movement on biological assets. Qur
‘determined materiality equates to 5.6% of
i this measure ot year end and 6.4% of

stotutory proﬁt before tax.

! We selected tms adjusted profit before
s tax measure so as to avoid distortion
. that could otherwise arise from non-
“recurring tems, highly volatile items or
"1AS 4 fair value movements. Additionally,
! following updates to forecast and actual
i results, we considered revenue and net

. asset metrics in cur determination not to
revise materiality.

Parent compcmy ﬁnancuul statements
EZ ém (2021 £2. 6m]

]/ (2021 1/)ofNet Assets

Net Assets were se1ec‘ced as an appropnote

{penchmark for determining materiality, as
: the Parent Company acts primarily as o
| hoidlng company.

Wae set performance materiality ot o level iower than materiality to reduce the probability that, in aggregate, uncorrected and

undetected misstatements excead the materiality for the financial staterments as a whole.

Performance materiality

Basus and ratlondle for determlnlng
petformance materiality

Group ﬁnuncml statements

70/o (2021 70%) of Group mctermllty

i Parent compar\y ﬁnanclal statements

i 170% (2021 70%) of Parent Compcmy
i mcterloilty

Iﬂ determmmg performcnce moteﬁollty we considered the foliowmg chtors

> Qur cumulative knowledge of the Group and its control environment;

> The low turnover in key rmanagement personnel;

> The high degree of centralisation in the Group's fingncial reporting controls and
processes; and

> The low number of corrected and uncorrected misstatements identfied in

prior periods.

FINANCIAL STATEMENTS
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INDEPENDENT AUDITOR’S REPORT CONTINUED
TO THE MEMBERS OF GENUS PLC

4.3. Error reporting threshold

We agreed with the Audit & Risk Committee that we would report to the Committee all audit differences in excess of £155k (2021: £165k],
as well as differences below that thrashaeld that, in our view, warranted reporting on gualitative grounds. We also report to the Audit &
Risk Committee on disclosure matters that we identified when assessing the overal! presentation of the financial statements.

7. An overview of the scope of our audit

7.1. identification and scoping of components

Qur audit was scoped by obtaining an understanding of the Group and its environment, including Group-wide controls, and assessing
the risks of material misstatement ot the Group level.

The Group operates globally with PIC and ABS segments operating under different reporting lines in each country, and aggregated into
regions, We determined that each segment within a country represents a component to our audit; for example ABS in the Uniteg
Kingdom is an audit component.

Components were selected to provide an appropricte basis for undertaking audit work to address the risks of material misstatement
identified. Based on that assessment, we identified 13 components of interest for the purposes of the group audit {2021:13). Of these
components, 8 were designated as subject to full scope audit procedures (2021 8), with the remaining 5 subject to specified procedures
{2021 5), Excluding the Parent Company, our component audits were performed using materialty between £11m and £1.4m 2021 £1.m
and £1.4m). These components represent the principal business units ond account for 73% of the Group's revenue (2021 79%), 84% of the
Group's net assets (2021 83%) and 84% of the Group's profit before tax, excluding the impact of exceptional items and the net 1AS 41
valuation movernent on biclogical assets (2021 88%}

At the Group level, we tested the consolidation process and carried out analytical procedures to confirm our conclusion that there were
no significant risks of material misstotement within the aggregated financial information of the remaining components not subject to full
scope audit or specified procedures,

7.2. Our consideration of the control environment

The Group is currently undergoing continued significant investmant in its IT and core business processes, with the ongoing roll cut of
its global standardisation template, utilising Microsoft D365 technology. That investment, together with the comparative diverse
infrastructure that remains deross certain components of the Group led us to an audit strategy that is principally driven by substantive
qudit procedures.

With the involvement of our IT specialists, we have in the current year, assessed the design and implementation of general 1T controls
over Microsoft Dynamics 365 (for those components where the system is now live).

For all components we obtained an undersstonding of the relevant controls associoted with the financial reporting process, areos of
significant risk, and in relation to significant accounting estimates.

7.3. Qur consideration of climate-related risks

As discussed on poge 39, the Group has assessed the risks and opportumties associated with various future climate-reloted scenonos
and its own commitment to transition to an operating mode! that has a reduced level of GHG emissions. We have considered the
Group’s assessment of the impact of these risks and opportunites on the inancial statements and thelr conclusion that thereis no
material impact on the Group's carrying value of assets and liabilities at the balance sheet date. We assessed the related disclosures
made in notes 1to &1, and read the related narrative in the Sustamnability report 1o consider whether it is materially consistent with aur
knowledge obtained in the audit.
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7.4. Working with other auditors

Where appropriate, the group audit leuim engaged compohnent audit teams to pertorm the audit procedures as set out in section 7.1
We engaged component audit teams in the UK, the US, China, Brazil, and Mexico; the group audit team performed specified audit
procedures directly on components in Chile, Canada, and Russia.

The group audit team held regular communication with the component auditors in planning for, and throughout, the year-end audit
process. Oversight of the component auditors included attending internal planning and status meetings, attending close meetings held
with local mancgement, and reviewing relevant audit documentation.

In light of the continued travel restrictions resulting from the COVID-1? pandemic we were not able to complete our normal programme
of planned visits. In response to these restrictions, we enhanced our remaote oversight through a number of measures {as appropriate to
each compenent), including mare frequent diclogue and use of video conferencing and screen-sharing facilities.

8. Other information
Ihe other information comprises the information included in the annual report, other than the financial statements and our quditor’'s
report thereon. The directors are responsible for the other information contained within the annual report.

Qur opinion on the financial statements does not cover the other information and, except to the extent otherwise explicitly stated in our
report, we do not express any form of assurance conclusion thereon.

Our responsibility is to read the other information and, in doing so, consider whether the other information is materially inconsistent with
the financial statements or our knowledge obtained in the course of the audit, or otherwise appears to be matericlly misstoted.

If we identify such maternial inconsistencies or gpparent material misstatements, we are required to determine wheather this gives rise te
a material misstatement in the fingncial statements themselves. If, based on the work we have performed, we conclude that there is o
material misstatement of this other information, we are reguired to report that fact.

We have nothing to report in this regaral.

9. Responsibilities of directors

As explained more fully in the directors’ responsibilities statement, the directors are responsible for the preparation of the financial
statements and for being satisfied that they give a true and fair view, and for such internal control as the directors determine is
necessary to enable the preparation of financic! statements that are free from material misstatement, whethar due to fraud or error.

In preparing the financial statements, the directors are responsible for assessing the group's and the parent company's ability to
continue as a geing concern, disclosing as applicable, matters related to going concern and using the going concern basis of
accounting unless the directors either intend to ligquidate the group or the parent company or to cease cparations, of have no realistic
alternative but to do so.

10. Auditor's responsibilities for the audit of the financial statements

Qur objectives ars to cbtain reasonable assurance about whether the finoncial statements as o whole are free from material
misstatement, whethar due to fraud or error, and to issue an auditor's report that includes our opinion. Reasaonable assurance is a high
level of assurance, but is not a guarantee that an audit conducted in accordance with [SAs (UK} will always detect o material
misstatement when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate,
they could reascnably be expected to influence the economic decisions of users taken on the basis of these financial statements.

A further clescription of our respansibilities for the audit of the financial statements is located on the FRC's website ot
www.fre.org.uk/auditorsresponsibilities. This description forms part of our auditor's repert.,

11. Extent to which the audit was considered capable of detecting irregularities, including fraud

Irregularities, incluging fraug, are instances of non-compliance with laws and regulations. We design procedures in line with cur
responsibilities, outlined above, to detect material misstatements in respect of irregularities, including fraud. The extent to which our
procedures are capable of detecting imegularities, including fraud is detailed below.

1.1, Identifying and assessing potential risks related to irregularities

Inidentifying ond assessing risks of material misstatement in respect of irregularities, including froud and non-compliance with lows and

regulations, we considered the following:

> the noture of the industry and sector, control environment and business performanca including the design of the Group's
remuneration policies, key drivers for directors' remuneration, bonus levels and performance targets;

> the Group’s own assessment of the risks that iregularities may occur either as a result of fraud or error;

> results of our enquines of management, internal audit, and the Audit & Risk Committee about their own identification and assessment
of the risks of inregularities;

> any matters we identified having obtained and reviewed the Group's documentation of their policies and procedures relating to:

- identifying, evaluating and complying with laws and regulations and whether they were aware of any instances of non-
compliance, including in relation to Russian Sanctions (described in the Audit & Risk Committee report on page 65 andin note 4 to
the Financial Statements), and separately in relation to the (T security incident {also referred to in the Audit & Risk Cormmittee
report on page 65);

- detecting and responding to the risks of fraud and whether they have knowledge of any actual, suspected or alleged fraud,;

- theinternal controls established to mitigate risks of fraud or non-compliance with laws and regulations;

> the matters discussed among the audit engagement team including significant component audit teams and relevant internal
specialists, including tax, valuations, pensions, financial instruments and IT specialists regarding how and where fraud might occur

in the financial stotements and any potential indicators of fraud.

FINANCIAL STATEMENTS
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INDEPENDENT AUDITOR'S REPORT CONTINUED
TO THE MEMBERS OF GENUS PLC

As aresult of these procedures, we considered the opportunities and incentives that may exist within the organisaticn for fraud and
identified the greatest potential for fraud in the area of unusuat adjustments 1o revenue. In common with all audits under 18As (LK),
we are also reguired to perfarm specific procedures to respond to the risk of management override.

We also obtained an understanding of the legal and regulatory frameworks that the Group operates in, focusing on provisions of those

laws and regulations that had a direct effect on the determination of material amounts and disclosures in the financial statements. The !
key laws and regulations we considered in this context included the UK Companies Act, Listing Rules, pensions legislation, and globoi

tax legislation,

In addition, we considered provisions of other laws and regulations that do not have a direct effect on the financial statements but
compliance with which may be fundamental te the Group’s ability to operate or to aveid @ material penalty. These included the Group's
compliance with health and sofaty regulations, environmental regulations, global data privocy regulations, and the Russian Sanctions.

11.2. Audit response to risks identified
As aresult of performing the above, we did not identify any key audit matters related to the potential risk of fraud or non-compliance
with laws and regulations.

Qur procedures to respond to risks identified included the following:

> reviewing the financial statement disclosures and testing to supporting documentation to assess comgliance with provisions of
relevant laws and regulations described as having a direct effect on the financial statements; 1

> enquiring of management, the Audit & Risk Committee and in-house and external legal counsel concerning actual and potential
litigation and claims;

> performing analytical procedures to identify any unusua! or unexpected relationships that may indicate risks of material
misstaterment due to fraud;

> reading minutes of meetings of those charged with governance, reviewing intermal audit reports;

> in addressing the risk of non-compliance with laws and regulations in relation to the IT security incident, working with our IT specialists
to understand the scope of the incident, evaluating reports from management's experts, and assessing corfespondence with
external parties;

> in addressing the risk of non-compliance with the Russion Sanctions, enquinng of internal legal counsel and evaluating
comespondence with external legal counsel;

> in addressing the risk of fraud through unusual adustments to revenue, leveraging bespoke analytics to identify revenue entries with
characteristics that appeared unusucl, and testing the appropriateness of these entries by tracing to supporting documentation
and evaluating the business rationale; and

> in addressing the risk of fraud through unusual adjustments to revenue and management override of controls, testing the
appropriateness of joumnal entries and other adjustments; assessing whether the judgements made in making gccounting estimates
are indicative of @ potential bias; and evaluating the business rationale of any significant tronsactions that are unusual or outside the
narmal course of business,

We alsoc communicated relevant identified laws and regulations and potential froud risks to all engagement team members including
internal specialists and significant component audit teams, and remained alert te any indicaticns of fraud or non-compliance with laws
and regulations thraughout the audit.

REPORT ON OTHER LEGAL AND REGULATORY REQUIREMENTS !

12. Opinions on other matters prescribed by the Companies Act 2006
In our opinion the part of the directors’ remuneration report 1o be audited has been properly preparad in accordance with the
Companies Act 2006,

In our opinion, based on the work undertaken in the course of the audit:
> the information given in the strategic report and the directors' report for the financial year for which the financial statements are

prepared is consistent with the financiol statements; and .
> the strategic report and the directors' report have been prepared in accordance with applicable legal requirements.

In the light of the knowledge and understanding of the group and the parent company and their environment obtained in the course of
the audit, we have not identified any material misstatements in the strategic report or the directors’ report. !

13, Corporate Governance Statement

The Listing Rules require us to raview the directars’ statement in relation to going concern, longer-term viability and that part of the
Corporate Governance Statement relating to the Group's compliance with the provisions of the UK Corporate Governance Code
specified far our review.

Based on the work undertaken as part of our audit, we have concluded that each of the following elements of the Corporate

Governance Statement is materially consistent with the financial staternents and our knowledge obtained during the audit:

> the directors’ statement with regards to the appropnateness of adopting the going concern basie of accounting and any materiaf
uncertainties identified set out on page 47,

> the directors’ explanation as to its assessment of the group’s prospects, the period this assessment covers and why the pericd s
appropfiate set out on page 47;

> the directors’ statement on fair, balanced and understandable set out on page 106;

> the board's confirmation that it has carried out a robust assessment of the emerging and prnncipal risks set out on pages 43 10 44,

> the section of the annual report that describes the review of effectiveness of fisk management and internal control systems set out
on page 68; and

> the section describing the work of the Audit & Risk Committee set out on page 66,
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14, Matters on which we are required to report by exception

14.1. Adequacy of explanations received and accounting records

Under the Companies Act 2006 we dre required to report to you if, in our opinion:

> we have not received all the information and explanations we require for our audit; or

> adequate accounting records have not been kept by the Parent Company, or returns adequate for our audit have not been received
from branches not visited by us; or

> the parent company financial statements are not in agreement with the accounting records and returns.

We have nothing to report in respect of these matters.

14.2. Directors’ remuneration
Under the Companies Act 2006 we are also required to report if in our opinion certain disclosures of directors’ remuneration have not

been made or the part of the Directors’ Remuneration Report to be audited is not in agreement with the accounting records and returns.

We have nothing to report in respect of these matters.

15. Other matters which we are required to address

15.1. Auditor tenure

Following the recommendation of the Audit & Risk Committee, we were appointed by the Board of Directers on 8 June 2006 to audit the
financial statements for the year ending 30 June 2006 and subsequent financial periods. The pericd of total uninterrupted engagement
including previous renewals and reappointments of the firm s 17 years, covering the years ending 3¢ June 2006 to 3C June 2022.

15.2. Consistency of the qudit report with the additional report to the Audit & Risk Committee
Qur audit apinion is consistent with the additional report to the Audit & Risk Committee we are required to provide in accordance with
1545 {UK).

14. Use of our report

This reportis made solely to the company's members, as a body, in accordance with Chapter 3 of Part 16 of the Companies Act 2006,
Our audit work has been undertaken so that we might state to the company’'s members those matters we are required to state to them
in an auditor's report and for no other purpose. To the fullest extent permitted by law, we do not.accept or assume responsibility to
anyone other than the company and the company’s members as a body, for our audit work, for this report, or for the opinions we

have formed.

As required by the Financial Conduct Authaority (FCA) Disclosure Guidance and Transparency Rule (DTR) 4.1.14R, these financial
statements form part of the Furopean Single Flectronic Format (ESEF) prepared Annual Financial Report filed on the National Storage
Mechanism of the UK FCA in accordance with the ESEF Regulatory Technical Standard 'ESEF RTS'). This auditor's report provides no
assurance over whether the annual financial report has been prepared using the single electronic format specified in the ESEF RTS.

Mark Tolley FCA {Senior statutory auditor)
For and on behalf of Deloitte LLP
Statutory Auditor

Reading, United Kingdom

7 September 2022

FINANCIAL STATEMENTS
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GROUP INCOME STATEMENT
FOR THE YEAR ENDED 30 JUNE 2022

2022 2021
(SN £m L
REVENUE 56 593.4 5743
Adjusted ocperating profit 5 68.8 Jae
Adjusting ftems:
- Net IAS 41 valuation moverrant on biolog cal assets 16 (5.4) 1108}
- Amoartisat.on of aoguired mtangiole gssets L (8.3) 74
- Share-based payment expense 30 (3.7) (771
{(17.4) [259)
Exceptional items (net) 7 (2.0} 33
Total adjusting items (19.4) 1292)
OPERATING PROFIT 8 49.4 477
Share of post-tax prefit of joint ventures and associctes ratarad 18 5.2 1351
Fingnce costs 13 {6.6) (5.4}
Finance income 10 0.4 04
PROFIT BEFORE TAX 48.4 558
Taxauon 11 (1.7} {201
PROFIT FOR THE YEAR 357 458
ATTRIBUTABLE TO:
Owners of the Company 409 475
Non-controling nteraest 4.2) 0.5)
36.7 40.8
EARNINGS PER SHARE
Bas.c earnirgs per share 12 62.5p 7206p
Diuted earmings par snara 12 62.2p 720p
2022 Eell
Faistix £m T
Alternative Performance Measures
Agyusted operat rng profit 48.8 769
Adjusied operating profit attibutable to non-contralling interes: (0.3} L
Fre-tax share of profts frorm joint vartures and associates excluding net 1AL 41 va ualior movemeant 9.2 130
Gene edIng costs 79 Ete
Adjusted operating profit including joint ventures and associates, excluding gene editing costs 85.6 974
Gene editing costs 79) 78]
Adjusted operating profit including joint ventures and associates 777 BO8
Net finarce costs 10 6.2) (50)
Adjusted profit before tax 715 848
Adjusted edarnings per share
RBas c adjusted earnirgs e share 1z 82.7p 100%0
Siluzea adusted et ngs per share 12 82.3p 1001p

Adjusted results are the Alternative Performance Measures "APMs') used by the Board to monitor underlying performance at a Group
and cperating segment level, which are applied corsistently throughout. These APMs should be considered in addrtion to statutory
measures, and not as o substitute for or as supenor to them. For more information on APMs, see APM Glossary.
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GROUP STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED 30 JUNE 2022

2022 2022 2021 2021
Mo Em £m c P
PROFIT FOR THE YEAR 347 468
Items that may be reclassified subsequentiy to profit or loss
~oreign exchange translation differences 66.6 52
~air value movement on net investment hedges 26 0.7 G4
Farr value moyement or cash flow heages 19 Q.2
Tax relot’ng to components of other comprehensive expense 11 8.2) 76
59.6 {370}
Items that may not be reclassified subsequently to profit or loss
Actuanal gains on retrement benefit obligations 29 273 223
Movement on pension asset recognition restriction 29 69.8) o1
Release Trecognivont of additiona: pension hanrity 29 43.7 (193]
lLossl/gain on eauwity nstruments measured at far value (6.1) 57
Tax relating to corrponents of other comprehansive Income {expense) 11 11 (20
(3.8} 70
OTHER COMPREHENSIVE INCOME/(EXPENSE) FOR THE YEAR 55.8 (30.0}
TOTAL COMPREHENSIVE INCOME FOR THE YEAR 925 148
ATTRIBUTABLE TO:
Cwrers of the Campany 97.3 171
Non -controling nterest (4.8) 0.3
925 148

FINANCIAL STATEMENTS
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GROUP STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 30 JUNE 2022

Called up Share Trans- Non-
share premium Own lation Hedging Retained controiling Total
capital  acceunt shares reserve reserve  earnings Total interest equity
Miste Em £m £m £m £m £m £m £m £m
BALANCE AT 30 JUNE 2020 585 172l o1 285 0.2 2807 4955 (10} 4945
Foreign exchange transiaton differences,
net of tax - - 3771 - - (37.71 02 |375)
Far valug movemeant on net irvestment
Redges, net of tax - - - 03 - - 03 - 0.3
onr valug moverment on cash flow hedges,
nat of tax - - - - 02 - 02 - o7
Goin on aguity nstruments measured at far
value, net of 1x - - - - 50 50 - 50
Acrtuanal gains on retirement benefit
obhgations, net of tax - - - - - 198 98 - 198
Movermnent on penson asset racognition
rastncton, nat of tax - - - - - 0.1} 0.1 - o1
Recognition of addrtional pension iabitity,
net of tax - - - (177) (177 137.7)
Other comprehensive (expensel/income for
the year - - - [374) 0.2 70 (30.2} 0.2 {300
Profit. 'oss) for the year - - - - 473 473 {05} 458
Total comprehensive (expense)/income for
the year - - 1374 0.2 54.3 172 0.3 148
Recogrition of share-based payments, net
of tax - - - - 49 4G - 49
Dinaderds 13 - - - - - {125} 1125) - {195)
Adjustment ansing from change 'm nor-
controling interest ard written put option - - - - - 0.2) 02
issue of ordmnary snaras Gl - - - - ol - al
BALANCE AT 30 JUNE 2021 56 1721 [(URN] 17 ~ 3204 4981 (15) 49658
Soreign exchange translation differences,
net of tax - - - 59.4 ~ - 59.4 {06) 588
Fair value movement or net investmrant
hredges, net of tax - - - {0.6) - - (0.6) - {0.6)
Farr value movernant or cash flow nedges,
net of 1ax - - - - 1.4 - 1.4 - 1.4
_LOS5 ON @guity INstruments measured ot foer
value, net of tax - - - - ~ {4.6) {4.6) - {4.6)
Actuonal gans onretvement becet
othgations, nat of tax - - - - - 19.5 195 - 19.5
Movernent on pansion asset recogriticn
restriction, nat of tax - - - - - {49.7) (49.7) - (49.7)
Recognitien of addimonal pension habikty,
net of iax - - - - - 310 31.0 - 31.0
Other comprehensive ([expense}/income for
the year - - - 58.8 1.4 {3.8) 56.4 (0.6) 55.8
Profit: (loss) for the yvear - - - - - 409 409 [4.2) 36.7
Total comprehensive (expense)/income for the
year - - - 58.8 1.4 371 973 (4.8 925
Recognit on of share-based paymerts, net
oF taax - - - - - 4.0 4.0 - 4.0
Draidends 13 - - - - - (209 (209} - (20.9}
Adjustment ansing from change in non-
cortelling intarest and whtten cut opt on - - - - - - - (0.1} (0.1}
BALANCE AT 30 JUNE 2022 6.6 179.1 (0.1} 509 1.4 3406 5785 (6.4) §721




